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Introduce Bill That Would 
Give Permanent Status To 
Current Retirement Rights 

(Special to The Leader) 
ALBANY — The bill passed by the New York State 

Legislature extending for a 90-day period present ret irement 
benef i t s a f fec t ing virtually all county and municipal m e m -
bers of the Civil Service Employees Assn., could be further 
supplemented by another bill in-
troduced by State Senator Rich-
ard Schermerhorn and Assembly-
man Alvin Suchin, which if 
passed, will make permanent all 
temporary measures that cur-
rently carry public employee re-
tirement rights. 

Controversy over retirement 
benefits available to county and 
numicipal employees stemmed 
from recent legislative attacks 

Suffolk School 
Units Vote On 
Chapter Status 

(From Leader Correspondent) 
SMITHTOWN — Ballots 

have been mailed to m e m -
bers of 37 school district 
uni ts of the Suffolk chapter, 
Civil Service Employees Assn., In 
a referendum on the proposed 
new educational chapter, it was 
announced by Suffolk chapter 
president E. Ben Porter. 

Ballots are to be returned to 
the Suffolk chapter headquart-
ers here by March 20, and will 
be tallied the following day. 

If more than half of the units 
seek a separate chapter, one will 
be established for those units. 
Units which oppose separation 
from the county chapter will not 
be required to join the new one. 

(Continued on Page 3) 

on the different state pension 
systems and from recommenda-
tions by the Governor's Kinzel 
Commission. 

Should the temporary portions 
of the Retirement Law not be re-
newed each year, benefits nego-
tiated for and won by dozens of 
public employee organizations 
would be lost and thousands of 

(Contined on Page 14) 

More At Steak 
Than Meats The 
Eye In Nassau 

MINEOLA — "I've never 
seen a m e a t packer on the 
welfare rolls." 

T h u s , I r v i n g F laumenbaum 
last week kicked off a campaign 
of protest against "phony and 
very possibly illegal" meat price 
increases that included: 

• A telegram to President Nix-
on demanding a federal investi-
gation, 

• Providing strike expertise to 
women's groups in helping them 

• to prepare picketing and meat 
boycotts, and 

• An impassioned appearance 
before the Nassau Board of Su-
pervisors, which prompted Coun-
ty Executive Ralph G. Caso to 

(Continued on Page 3) 
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As Tallcs Intensify 
Tentative Settlenieiit Before Convention? 

(Special to The Leader) 
ALBANY — Intens i f ied negot iat ions have moved into 

second gear between the Civil Service Employees Assn. and 
the State Off ice of Employee Relat ions as bargaining ses -
sions continue, wi th successive meet ings scheduled both 
last week and this week between 

INSIDE THE LEADER 
Reactivate Human Rights Committee —See Page 3 

Buf fa lo White-Collar Unit Nears Vote —See Page 3 

City Patro lman Works With 'Street Kids' To 
Make Them Square-Shooters —See Page 8 

Educational Chapters Participate In 
Leadership Seminars —See Page 14 

Onondaga PERB Rules Probation Officers 
Stay With CSEA Chapter —See Page 16 

CSEA's coalition bargaining 
team and state representatives. 

"Sessions are becoming longer 
and longer," according to John 
Wolff, CSEA coalition team 
member from the Professional, 
Scientific and Technical Unit. 
He said of the meetings, "We are 
down to nuts-and-bolts bargain-
ing and the going is getting 
rougher. It is encouraging to note 
that we are still talking and that 
there is a fair exchange between 
the sides. This is certainly a 
change in the state's position 
from last year." 

Separate bargaining sessions 
between the state and individual 
CSEA teams, representing the 
Administrative, PS&T, Opera-
tional and Institutional negotiat-
ing units, were reported to have 
made considerable progress a t 

RESTRUCTURING ENTERS LAST PHASES 

BepeatThis! 
Many Legislators 
Feel Trapped By 
Pension Issue 
LAST year was an e lec-

t ion year and the m a -
jority of the Legislature's 
membership jumped e n t h u -
siastically on an issue which they 
felt would make a lot of political 
hay with the voters—public em-
ployee pensions. Now many of 
them feel trapped by this issue, 
due to the explosion of anger 

(Continued on Pase 6) 

The committee to restruc-
ture the Civil Service Em-
ployees Assn., af ter two years 
of intensive work that has 
taken it into every area of the 
state to seek grass-roots opinions, 
is soon to be phased out. 

Not before, however, it has 
presented its recommendations for 
Phase III, Part 2, on field ser-
vices, and Phase IV, on finances, 
this month at the statewide Dele-
gates Meeting in New York City. 
It is tentatively scheduled as the 
primary subject on Wednesday 
of the week-long meeting, March 
26-30. 

It is anticipated, according to 
restructuring committee chair-
man A. Victor Costa, that the 
deliberative aspect of the com-
mittee's assignment will be com-

Long Island Schedules 
Restrucfurlng Meeting 

PLAINVIEW—A special meet-
ing of the Long Island Confer-
ence of the Civil Service Employ-
oes Assn. has been called for 
March 22, at the Kings Grant 
Motel here to hear a report by 
statewide CSEA second vice-
president A. Victor Costa on re-
structuring, it was announced by 
Conference president George 
Koch. 

pleted at the meeting, and there-
after restructuring will be a 
matter of implementation. 

Because of the importance 
placed on restructuring, it has 
probably been the most high-

powered committee in CSEA his-
tory. Every conference (soon to 
be known as "region") has been 
represented by its president. In 
addition, top leaders of the coun-

(Continued on Page 16) 

Leader presstime. Some CSEA 
team members felt that a tenta-
tive settlement could be reached 

(Continued on Page 14) 

City Chapter Seeks 
Right To Vote On 
Printed Contract 

The executive board of the 
Civil Service Employees Assn.'s 
New York City chapter passed a 
resolution last week that would 
give CSEA members the chance 
to vote on contracts before their 
submission to the State Legisla-
ture. 

In a motion presented by chap-
ter president Solomon Bendet and 
amended by chapter treasurer 
Seymour Shapiro, the board ap-
proved the resolution calling for 
"the contract as agreed upon to 
be printed in its entirety and 
submitted to each member, with 
the vote to be counted by an in-
dependent agency prior to its ap-
proval by the Legislature." 

(Continued on Page 3) 

PREPARING FOR MEETING Members of the parks and recreation committee of the Civil 
Service Employees Assn. meet at CSEA Headquarters to prepare for a labor-management meeting with 
representatives of the State Parks and Recreation administration. Left to right are: Paul T. Burch, 
CSEA collective negotiating specialist; Louis P. Colby, L.I. Inter-County State Parks, committee chair-
man; Joseph E. Tomkowski, Park« and Recreation main office; George Orton, Saratoga Spa; Harry 
J. Lynch, Taconic State Park Commission; Joseph Abbey, CSEA research assistant; Walter Schcenbom, 
Central N.Y.S. Parks Commission; William P. Fagnan, Finger Lakes State Commission; Mary A. Con-
verse, Allegany State Park Commission, and Anthony Seriannl, Niagara Frontier State Park Commission. 



THE DELEHANTY INSTITUTE 
59 years of education to more than a half million students 

ASSISTANT FOREMAN 
SANITATION DEPT. 

Intensive preparation course starts April 17. 

College Secretarial Asst. 
College Office Asst. 

Course starts week April 2. To prepare for 
May 5 exams. 

CORRECTION CAPTAIN 
Enroll now to prepare for June 30 exam. 

Patrolman, N.Y.P.D. 
Policewoman, N.Y.P.D. 

Continuous Classes to prepare for exams 
ordered by Civi l Service Commission 

POLICE PROMOTION 
intensive course featur ing new 

CASSETTE STUDY SERIES 
Convenient Locations—Day & Evening Sessions 

FREE CASSETTE OFFER 
Exams ordered by Civi l Service 

Commission for Sergeant and Lieutenant 

FIRE LIEUTENANT 
most important of all Fire 
Promotion Study Course 

DEPUTY FIRE CHIEF 
Exam. Scheduled for June 9th. 

Classes Resume Apr i l 2nd and bi-weekly thereaf ter . 

High School Equivalency 
DIPLOMA PREPARATION 

5 week course-day & evening classes 
Enrollment now open 

Delehanty High School 
A 4-year Co-Ed college prepara tory high school 

ACCREDITED BY THE BOARD OF REGENTS 

Vocational Division 
approved training in 

m • AUTO MECHANICS 
^ • ELECTRONICS-TV 

• DRAFTING 
LICENSED BY THE NEW YORK STATE 

EDUCATION DEPT, 
The Delehanty Institute 

For Information on all courses 
CALL (212) GR 3-6900 

Manhattan: 115 E. 15th Street 
Office Open Daily 9 A.M..5 P.M. 

34 Promotions 
The city Fire Department pro-

moted 34 of its members to ranks 
ranging from lieutenant to dep-
uty chief a t ceremonies held 
March 15. 

Seven battalion chiefs were 
promoted to deputy chief: Tho-
mas J. Moran (1), Thomas F. 
O'Beirne, Edward F. Brennan 
(3), John T. Stancarone, Patrick 
A. 'Casill, Clifford H. Goldstein 
and Warren R. Haring. The last 
number reached on the 93-name 
eligible list established May 11, 
1970, was number 47.5. 

Fifteen promotions to bat-
talion chief were made, reaching 
number 106 on the 205-name -
eligible list established April 8, 
1971. They are Walter Feldt, Jos-
eph S. Young, Vincent J. Dunn, 
Jr., Sidney Ifshin, John J . O'Neill 
(1), James C. Melvin, Harry J . 
Hewitt, Jr., Edward D. McDer-
mott, Irwin Yonks, Joseph A. 
Belanger, Arthur R. Schauffert , 
Anthony DiGennaro, Joseph D. 
Dowd, Jr., George E. Gonnan 
and George E. Zogg. 

Five lieutenants were raised to 

U.S. Dental Jobs 
The Federal Civil Service Com-

mission last week reissued an an-
nouncement for dental hygienist 
and dental laboratory technician, 
jobs paying between $7,694 and 
$9,520 yearly to start. 

Applicants for dental hygien-
ist must be licensed and have at 
least one year of licensed experi-
ence. Those applying for dental 
laboratory technician must have 
at least two years of general 
hospital or laboratory experience 
and one year of specialized ex-
perience in the construction of 
dental prosthetic appliances. Spe-
cialized education may be substi-
tuted for this experience. 

For more information, con-
tact the U.S. Service Commission 
at the addresses listed on Page 
15 under "Where To Apply." 

captain, ending with number 8 
on the new 805-name list estab-
lished March 7. 1973. They are 
Richard A. Travers, James J . 
Downey (2), Sylvio P. DelRosso, 
Vincent J. Fowler and Fi-ancesco 
A. Lombardl. 

Seven firemen were promoted 
to lieutenant: John W. Kelly, 
Jr., Anthony M. Mauro, Wilfred 
J . McGowan, Peter J . Shovlin, 
Martin Flanigan, Franklin M. 
DeBellis, and Herbert A, Rech-
enbeil. Tlie last number reached 
on the 1,730-name list establish-
ed July 13, 1972, was 39D. 

100 Appointments 
The Fire Department plans to 

make 100 appointments to fire-
man on March 24. Medical and 
physical examinations are cur-
rently being conducted for elig-
ibles on the list of exam 0159, 
established Jan. 13, 1973. The 
last number certified tb be con-
sidered for this round of ap-
pointments was number 800. 

Linden Named To 
Key Parks Position 

James Linden, who has been 
with the Dept. of Parks for 36 
years, was appointed last week 
to the new post of Assistant Com-
missioner of Parks b y Commis-
sioner Richard Clurman. 

Linden took his first civil ser-
vice exam in 1937 for the position 
of assistant gardener, and by 
1966 had worked his way through 
civil service tests up to park man-
ager, the Department 's highest 
civil service title. 

"Linden is a perfect exam-
ple," said Clurman, "of a man 
working his way up in Parks by 
competitive civil service examin-
ations and appointments through 
hard work, study and achieve-
ment." 

As Assistant Commissioner, 
Linden will be serving "directly 
under Deputy Parks Commission-
er Theodore Mastroianni. He has 
been Director of the Parks De-
partment 's Maintenance and Op-
eration division since January 
1971. 

Become a Stenotype Stenographer 
The career is exciting . . . the pay is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a high 
school diploma or equivalency. 
You can study 2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school in New York City teach-

Stenotype exclusively that is Approved by 
the N.Y.S. Dept. of Education, U.S. 

Gov't Authorized for non-immigrant 
Aliens and Approved for Veterans. 

Approved for N.Y.S. Training 
Programs 

CALL TODAY FOR A FREE CATALOG W 0 2 - 0 0 0 2 

t r i N O T Y P I ACADIIMY "'lorLecrnr"" 

Delehanty Scores Again 
With Fire Captain 

The recently published 805 name list for 
promotion to Captain, fire department re-
vealed that Delehanty graduates again up-
held the Institutes' 60 year history of help-
ing men in the department obtain the promo-
tion opportunities they deserve. The list 
showed that Delehanty graduates placed: 

10 Out Of The First 10 
80 Out Of Tlie First 100 

Weekly Status 

Hiring Of 
Patrolmen 

Medicals for the last eliffi-
bles from exam 9019 will have 
been completed by March 20, 
a Police Dept. spokesman told 
The Leader at presstime, Fri-
day, thus exhausting that list 
of 3,247 names which was es-
tablished April 27. 1970. 

Those appointed from this 
list, from which 423 eligibles 
have been formally certified 
by city Dept. of Personnel, will 
begin training at the Police 
Academy March 26. This class 
is not expected to be as big 
as the February class, of over 
200 patrolmen. 

By the end of March, the 
Police Dept. spokesman said, 
the Dept. will begin calling eli-
gibles from the 2,683-name 
list which resulted from exam 
9049, for medicals. 

The class which will begin 
training at the end of April 
"may be better" in size, ac-
cording to the spokesman, be-
cause, he said, "we will back-
track and pick up everyone 
we can" from the old lists, re-
ferring to those which result-
ed from exam 7065, 8046, and 
8108. 

Although those lists have 
been virtually exhausted, eligi-
bles "come running out of the 
woodwork," the spokesman 
said, "and want to be restored 
to the lists." Even though 
these people may have been 
called, the Dept. gets no re-
sponse because the lists are 
so old that addresses may have 
changed, yet eligibles "hear 
through the grapevine" that 
the Dept. is hiring. The Dept. 
therefore must be meticulous 
in sweeping through the old 
lists to avoid passing over any 
remaining eligibles. If an eligi-
ble is passed over, he may file 
suit. The Police Dept. is try-
ing to avoid such action. 

Complications resulting from 
the age of the lists from which 
patrolmen must be appointed 
have bogged down Mayor 
Lindsay's plan to hire 400 new 
patrolmen per month. A 
source within the Police Dept. 
said, however, that the Mayor 
"understood" the problems. 

Remaining after list 9049 
are list 9080 with 4,709 names, 
established April 27, 1970; 
and list 0013 with 4,569 
names, established March 5, 
1971. 

On the policewoman's list, 
no. 9081 established Nov. 30, 
1972, 28 eligibles have been 
appointed and are in traininc. 
The last number certified was 
152. That list contains 1,727 
names. 

The attrition rate is even 
greater on the women's list, 
leading to conjecture that 
new tests for both patrolmen 
and women will be held by the 
end of the year. The Leader 
will announce those test dates 
when they are known. 
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Tension Builds As Buffalo 
White-Collar Employees 
Near Representation Vote 

(Special to The Leader) 
BUFFALO — Support for the Civil Service EmlJloyees 

Assn., is growing as a representation election between CSEA 
and AFSCME, Council 66, Local 650, looms *in the near 
future . 

Upwards of 90 members of 
the embattled unit attended an 
open meeting at Tammany Hall 
addressing sharp and pointed 
questions at CSEA staff represen-
tatives and former unit president 
James Paine. 

The representation battle be-
gan when CSEA learned that 
Paine had plans to switch af-
filiation from CSEA to AFCSME, 
without even bringing the changie 
to the membership for a vote. 
CSEA immediately stepped into 
the situation "in order to insure 

Ballots Due Back 
March 21 For Vote 
On Craig Officers 

SONYEA — Nominations for 
officers of Craig State School 
chapter. Civil Service Employees 
Assn., were decided upon at the 
chapter meeting Feb. 22. 

Ballots have been mailed to 
the homes of Individual mem-
bei-s, and should be returned by 
March 21, according to Lyn Boy-
er, publicity chairman for the 
chapter. 

Ballot boxes are located near 
all sign-up areas, Ms. Boyer ex-
plained. Anyone wishing to vote 
for a person other than those 
appearing on the ballot may do 
so, she said. 

City Chapter Seeks 
Printed Contract 

(Continued from Page 1) 
In debate, Shapiro, a former 

president of the City chapter, 
stated, "Nothing will kill the Tay-
lor Law as fast as having the 
Legislature change provisions of 
the contract as negotiated." Sha-
piro also pointed out that the 
Legislature had made revisions 
in the contract last year. 

A motion was also passed to 
investigate Section 72 of the Civil 
Service Law that allows an em-
ployee to be dismissed for phy-
sical reasons on the basis of the 
diagnosis of the employer's phy-
sician, even when disputed by 
the employee and/or an outside 
doctor. This motion was intro-
duced by Jack Schuyler, dele-
gate from the Office of Voca-
tional Rehabilitation. 

Members of the chapter nomi-
nating committee were also de-
termined at the March meet-
ing. Bendet reappointed Vic Pesci 
as chairman, and named former 
chapter presidents Samuel Em-
mett and Max Leberman to the 
committee. Delegates elected 
James Chiarvalle, Rose Feuer-
man, Ida Rice and Sal Guarisco. 
Elections, according to the chap-
ter constitution, are to be held 
the second Tuesday in May. 

Buffalo Chapter Meeting 
BUFFALO—Buffalo chapter of 

the Civil Service Employees Assn. 
has scheduled a meeting for 
March 21. according to chapter 
president Frederick Huber. The 
6 p.m. meeting will be held lii 
the Hotel Statler Hilton here. 

that the membership would be 
heard in this serious situation," 

Paine stated that he was seek-
ing to make this switch because 
CSEA had left the leadership 

(Continued on Page 16) 

BOCES' Macchlaroli 
Outlines Proposals 
For Negotiations 

(From Leader Correspondent) 
DIX HILLS — The Civil Ser-

vice Employees Assn. unit for 
the Board of Cooperative Edu-
cational Services District 3 gird-
ed for negotiations in a meet-
ing at the BOCES headquarters 
here recently. 

Unit president Ferdinand Mac-
chiaroli outlined proposals and 
established a negotiations ad-
visory committee consisting of 
persons representing each of 
BOCES' operations. 

Also attending the meeting was 
Ben Gumin. president of the 
Syosset School District unit and 
second vice-president of the Nas-
sau Educational chapter. 

Locust Valley School 
Employees Vote For 
Bargaining Agent 

LOCUST VALLEY — A repre-
sentation election for two gi-oups 
of non-instructional employees of 
Locust Valley Central School Dis-
trict No. 3 in Nassau County was 
scheduled by the State Public 
Employment Relations Board for 
March 19. at the Locust Valley 
High School cafeteria, according 
to a spokesman for the Civil Ser-
vice Employees Assn. 

Workers in the Bus Drivers 
Unit and the Maintenance and 
Custodial Unit have the choice 
of voting for CSEA or for "no 
representation" in this PERB-
conducted election. 

Results were not available at 
Leader presstime. 

Seek Fact-Finder Panel 
Following Collapse Of 
Nassau Contract Talks 

(From Leader Correspondent) 
MINEOLA—The Nassau chapter, Civil Service Employees Assn., and Nassau County 

were trying to agree last week on a fact-f inding panel following the collapse of negotia-
tions for a new contract. 

The county had abruptly refused to consider the CSEA program, which had b e ^ 
formulated by the 76-member 

Case Orders Investigation 
Of Soaring Meat Prices 

steering and program committee 
following the firni rejection by 
the membership of an earlier 
settlement. 

The CSEA bargaining team 
sought two consecutive pay ad-
justments of 8V2 percent with a 
$500 minimum and no maxi-
mum, a cost-ot-living rider in 
the second year in case inflation 
outstrips the 8'/a percent figure 
and the 751 retirement plan. 

The county offered 5 percent 
in the first year, 4 percent in the 
second year and the 751 plan. 

"We did not propose an un-
reasonable list." chapter presi-
dent Irving Flaumenbaum as-
serted. "We asked for those es-
sentials that the membership has 
made clear. 

"The county cannot put its 
head in the sand and pretend 
that problems do not exist. They 
kno>w that meat prices are run-
ning wild. They know that the 
taxes that we pay, too. are climb-
ing. And. I think they know that 
the employees are not going to 
accept less than a fair shake." 

The fact-finding process could 
be delayed by the county, and 
Flaumenbaum said it could not 
yet be estimated how long it 
would last. 

However, he challenged the 
county's annouiicement of its ef-
fort to question retroactivity. 
The county had said that the 
retroactivity of an eventual set-
tlement would remain one of the 
issues subject to bargaining. 

"Despite that s t a t e m e n t," 
Flaumenbaum declared, "the po-
sition of the CSEA is that that 
issue was agreed upon before and 
must be agreed upon again." 

Suffolk Schools 
(Continued from Page 1) 

The voting will be supervised 
by Thomas Kennedy, chairman 
of the elections committee, and 
John Reilly and Carol Craig, co-
chairmen of the school district 
committee. 

(Continued from Page 1) 
direct his consumer affairs com-
missioner, James Picken, to in-
vestigate supermarket prices. 

"There is no question that 
these increases are due to selfish 
profiteers," Flaumenbaum told 
reporters in a press conference 
last week after kicking off the 
campaign. 

"I've done all the shopping in 
my family for 30 years, and I 
know prices. When a pound of 
eye round goes from $1.39 to 
$1.99 in less than three weeks, 
it is very evident that something 
is rotten in Denmark." 

The housewives campaign will 
be kicked off shortly.- Women 
are working to spread the dem-
onstrations to every section of 
suburbia. Flaumeribaum urged 
CSEA groups throughout the 

state to make their voices heard 
on the issue. 

Flaumenbaum warned that the 
sudden skyrocketing of meat — 
and fish — prices strikes direct-
ly at the tight-budgeting civil ser-
vice employee. Prices, and the 
fear of runaway inflation, was 
a major factor cited in the recent 
rejection by members of the 
Nassau chapter of a proposed 5 
percent pay increase. 

"The urgency of this investP* 
gation," Flaumenbaum advised 
Nixon, "is immediate, because I 
can see in the very near future 
the beginning of a runaway In-
flation if these prices are not 
checked." 

The best way to bring prices 
down, Flaumenbaum said, is to 
stop buying meat for a couple 
of weeks. 

"We persuaded the county to 
pay increments pending a settle-
ment," Flaumenbaum asserted, 
"and we will require the village 
to meet the same standard." 

Regional attorney Richard C. 
Gaba has filed improper prac-
tice charges with the state Pub-
lic Employment Relations Board. 
• Nassau County had agreed at 

Reactivate CSEA Human Rights Committee 
(Special to The Leader) 

ALBANY—The first meet-
ing of the newly reactivated 
Civil S e r v i c e Employees 
Assn.'s human rights com-
mittee took place last week at 
CSEA headquarters in Albany. 

The committee was reactivated 
in order to deal with recent 
problems involving human and 
civil rights that affect members 
of CSEA. and to open new 
avenues of approach to solving 
these problems. 

At the initial meeting, the fol-
lowing officers were elected 
John W. Haithe, Jr., president; 
Anson Wright, vice-president; 
and Dennis L. Glover, secretary-
treasurer. 

It was also decided to aug-
ment the committee with fe-
males, Puerto Ricans and mem-

(Continued on Page 16) 
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Village Refusing To Pay Increments 

Improper Practice Cliarge 
Filed Against Freeport 

(From Leader Correspondent) 
MINEOLA — The Nassau chapter of the Civil Service 

Employees Assn. has filed improper practice charges in legal 
action against the Village of Freeport, which has refused 
to pay employee increments following the rejection of a 
contract offer. 

the start of the year to pay in-
crements even though no con-
tract settlement has yet been 
reached. Flaumenbaum said the 
county recognized that the em-
ployer cannot unilaterally change 
the terms and conditions of em-
ployment. 

"Neither can the village,",he 
added. 

Theodore C. Wenzl, president of the Civil Service Employees Assn., meets with members of 
the newly reactivated human rights committee. Pictured clockwise from left around the 
table are: John W. Haithe, Jr.; W. Reuben Goring, CSEA negotiating specialist; Wenzl; 
Dennis L. Glover; Tyrone Daniels; Anson Wright; Floyd Bragsdale; Jimmy Gamble, and* 
Robert Floyd, 



Police 
P R O M O T I O N S 

The New York City Police De-
par tment last week announced 
the designation of 18 nfiembers to 
ranks of inspector and above, 
and the promotion of 104 mem-
bers to captain, lieutenant and 
sergeant. Thirty-three assign-
ments in detective squads were 
also announced. The promotions 
were, effective between March 8 
and 12. 

Designations 
Assistant Chief Inspector Tho-

mas P. Mitchelson. 
Deputy Chief Inspector: Ste-

phen T. Walsh, Howard A. Metz-
dorff. 

Inspector: Michael J. Parrell, 
Charles F. Peterson, Martin E.J. 
Duffy, Herman C. Reed, Thomas 
R. Dooney. 

Deputy Inspector: Dave Pas-
cal, Richard J. Condon, Joseph 
A. Comperlati, Richard A, 
Dunne, James M. Maher, John 
J.V. Sullivan, Daniel P, Leonard, 
Warren P. Curry. 

Captai l is 
The following eighteen lieu-

tenants from the indicated com-
mands were promoted to captain. 
The last number reached on the 
372-name list established Dec. 23, 
1971, was number 174. 

James M. McSloy, Off. of 
Police Commissioner; Robert J . 
Houlihan. Off. of First Deputy 
Commissioner; John E. Salo, 
Patrol Borough Bronx; John P. 

Henry, 28 Pet.; Charles A. Baker, 
Jr., 17 Pet.; Kenneth F. Conlon, 
75 Pet.; Joseph Hillery, 107 Pet.; 
James A. Bohan, Jr.. DBDB Bx.; 
Thomas J Collins. IAD; Edward 
Cappello. Empl. Rel. Sec.; Tho-
mas M. Lawlor, DB.OCD; John 
J Haas, OPP; Peter P Murray, 
PBBN(FAIAU); John W. Plans-
ker, Narc. Div. (OCCB); Louis A. 
Fortunate, CII&ED; Dennis P. 
Ryan, IAD; Donald F. Johnson, 
SPI Sec.; Francis J. Coyne. Legal 
Div. 

Lieutenants 
Forty-two promotions were 

made to lieutenant, reaching 
number 378 on the 602-name 
eligible list established April 26, 
1971. Appointments were made 
from commands indicated of 
these former sergeants: 

Special Noticc 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changesl 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME BENEFITS. . . 

Now, 
if your 
annual salary 
Is 
Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1. Please print your name, address, place of employment and employee item 
number in the spaces provided on the coupon below. 

2. Mail form to: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 
Box 9 5 6 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

T E R BOSHJA P O W E L L . I N C . 

S C H E N E C T A D Y 
N E W Y O R K 

FILL O U T A N D M A I L TODAY . . . 

B U F F A L O 
S Y R A C U S E 

Ter Bush & Powell , inc. , Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

NaiTML 

Home Address. 

Place of Employment 

Employee Item No. 

P.S. Don*t forgety new employees can apply for basic CSEA Accident-
and Sickness Insurance non-medically during the first 120 days of 
employment^ providing their age is under 39 years and six months. 

Anthony M. Lopez, Intel. Div.; 
Dewey F. Vltarbo, DB. 3 DD, 
Rob. Sqd.; John P. Ferguson, 
PMD (OCCB); Vincent F.J. Ho-
gan, IAD; Dennis J . Flynn, 46 
Pet.; Andrew K. Kenneally, 69 
Pet.; Edward G. Hurley. Jr., 90 
Pet.; Lawrence J . Hegarty, 106 
Pet.; Eamon P. Gonzalez, H P . 
Dist; Antonio Calobrisi, T.U. B; 
Arnold R. Kelley T.U. B; Robert 
E. Rohan, Jr., Comm. Div.; Aus-
tin P. Kelly. SSD(OCCB); A!i-
thony V. Santoro, Det. Bur., 5 
Det. Dist., B-L Sqd.; Henry M 
Torres, DB,OCD (FIAU); Ken-
neth G. Grant. DB,6DD, H-A 
Sqd.; John W. Long. DB,17DD, 
B-L Sqd.; James F. Reilly Ct. 
Div..Ct.Att.Sec.; Jo.seph P. O'-
Leary, CIIifeED; Robert J . Ivlc-
Cormack, Jr., OPP; Joseoh R. 
Cea, HP Dist.; Robert J. Kelly, 
Comm. Div.; Robert J . Luckner, 
PBBS(FAIAU). 

Matthew W. Kennedy, 9 Pet.; 
Harold F. Hartner, M-T Pet.; 
Alfred Fondiler. 25 Pet.; Joseph 
E. Petry, 69 Pet.; Kenneth A. 
Eraser. 71 Pet.; John W. Plant, 
71 Pet.; Frederick C. Denhard. 
83 Pet.; William J . MeCormiek, 
84 Pet.; John Latini, 103 Pet.; 
Thomas P. Rowan, 112 Pet.; 
James J . Hyland, C&CC; James 
W. Thompson, Perf.Eval.Sec.; 
Bernard Davis, Train.Dxv.; Dan-
iel P. McNeill. PCD (OCCB); 
Frank Lanuto, Ident.Sec.; George 
W. Miekus, Jr.,- Ct.Div.,Warr.-
Sec.; Henry Colin, Pub.Info.Div.; 
John F. Rudden, CWACS; James 
J . Hannan, ESS9. 

Sergeants 
Forty-four promotions to ser-

geant were made, through num-
ber 1,317 on the 1,555-name list 
established Dec. 18, 1970. 

Of third grade detectives, from 
commands indicated: Stephen A. 
Miller, Det. Bur. Off. Chief of 
Det.; Lawrence G. Mullins, DB.-
DAO Sqd.. NY Co.; John M. 
Loughran, DB, 1 DD, B-L Sq.; 
James D. O'Nell. DB, 13 DD, 
Robb. Sqd.; Patrick R. Cam-
bridge, DB, 16 DD, B-L Sqd.; 
Harry J . Pagan, Jr., DB, Intel. 
Div. 

Of the following patrolmen, 
from indicated commands: Sher-
win H. Bogart, Aviation Unit; 
Luis A. Mejias, Comm. Div.; 
John Lande, Empl. Div.; Steven 
V. Gure, 24 Pet.; James P. O'Sul-
livan. 75 Pet.; Lawrence E. Ernst, 
10 Pet.; Bernard J . Connors, M-
T Pet. No.; James L. Caruana, 
23 Pet.; Edward M. Hojnacki, 23 
Pet.; Arthur W. Leary, 43 Pet.; 

Vincent J . Barone. 45 Pet.; 
Frank J . Oechiuzzo, 60 Pet.; 
Donald V. Lyons, 61 Pet.; War -
ren P. Vanden Houten, 70 Pet.; 
Frank R. Wueger, 73 Pet.; An-
thony E. Coger, 79 Pet.; Char-
les Ramsey, 81 Pet.; Thomas A, 
Kiernan, 102 Pet.; Joseph I. 
Grossman, 103 Pet.; John J . 
Hughes, 103 Pet.; Benedict J . 
Maguire, 103 Pet.; Bi-uce H. Ben-
nett , 107 Pet.; Steven A. Marks, 
111 Pet.; Patrick M. Nash, 114 
Pet.; Arthur E. Chilvers, 123 
Pet.; Frederick Tarter, 123 Pet.; 
John W. Connelly, PBMN; 
James R. Crean, PBMN; Robert 
J . Franz, PBBN, Boro Gang TP; 
Robert P. Hester, HPP No. 1; 
Peter K. Boyle, SES; James J 
Mulroy, TPF; James R Mc-
Geown, Auto Crime Unit; Bus-
ter D. Eyman, FCD(OCCB); 
Henry Krantz, Jr., Narc. Div. 
(OCCB); Harold J. Sakin, Narc. 
Div.(OCCB); Alfred Ungania. 
Narc. Div. (OCC:®); Lawrence 
M. Gallagher, Train. Div. 

Detectives 
The following men were desig-

nated commanders of detective 
squad: Leonard A. Kaplan, Gab-
riel J . Stefania, James J.P. 
Trainor, John Veraja, Michael 
J McGuire. Stephen T. Kraemer. 

The following men were desig-
nated supervisors of detective 
squad: Edward N. Bracht, Jr., 
Joseph Rollo, Jr., John M. Gam-
bello, Joseph J . Horman, John 
R. McCarthy, Albert G. Boyce. 
Thomas P. Lawless, Jr., Anthony 
V. DiCostanzo, Remo Frances-
chini, Henry D. Ulrich. 

The following patrolmen and 
policewomen, from the com-
mands indicated were designated 
third grade detectives: 

Richard L. Reers, PCO; Mic-
hael M. Cappola, Intel. Div.; 
Michael J . Ogliaruso, Intel. Div.; 
Richard J . Spinosa, Intel. Div.; 
Frederick J . Sote, Intel. Div.; 
John A. Smith, CP Sqd.; Hubert 
Jackson, DB Auto Sqd.; John J . 
O'Connor, DB 3 DD. B-L Sqd.; 
Floyd W. Dorsett, DB 4 DD, B-L 
Sqd.; Daniel J . Strauss, DB 5 
DD, B-L Sqd.; Nicholas Guerra, 
Jr., DB 7 DD, Robb. Sqd.; Will-
rick U. Rivers, DB 8 DD, B-L 
Sqd.; Michael L. Marino, DB 12 
DD, B-L Sqd.; George P. Ran-
som, DB 15 DD, B-L Sqd.; Mary 
C. Zajac, 1st DCO; Florence E. 
Watts , DB, MP Syd. 

B U Y 
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B O N D S ! 

If you want io know whal's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLYl 
Here Is the newspaper that tells you about what Is happen-

ing in civil service what Is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

C I V I L SERVICE LEADER 
I 11 W o r r c a Str««« 
j N e w York, N * w York 10007 

I I enclose $7.00 (check or money order fur a year's subscription 
I to the Civil Service Leader. Please enter the name listed below. 

I NAME 
I 
\ ADDRESS Zip Code 
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A Different Lesson To Be 
Learned From Willowbrook 

A TELEVISION documentary on conditions at Willow-
brook State School, filmed last year, had a re-run 

on a New York City TV station recently and there is one 
scene from the documentary tha t we would like members 
of the Legislature and the State Administration to see again 
and again. 

The camera focuses on a large group of unfortunate 
children who can barely help themselves and the commen-
tator observes: "Last year, there was five a t tendants assign-
ed to take care of these cases. Now there is only one." 

What grabbed our attention was the fact tha t no men-
tion was made of the hardship placed on the one woman 
shown in the film who was doing the work of six. Nor was 
any comment made on the obvious patience with which she 
dealt with the difficult assignment facing her day af ter day. 

Many lessons have been learned from Willowbrook 
State School, but most of them concern the patients and 
the physical condition of the institution. Just looking at 
tha t one scene should teach another very important lesson 
—that the State is fortunate to have the dedication of its 
civil servants as exemplified by the woman in the docu-
mentary. 

Here is proof enough that public employees do their 
job well and, in many cases, in areas not observed by the 
citizenry at large. 

At this very moment, the Civil Service Employees Assn. 
is engaged in bargaining for a pay increase and other ben-
efits for the majority of State workers, all of whom 
have been hit as hard by continuing inflation as any other 
member of the public. They deserve a raise and a good one 
at that . If there is any doubt on the matter, remember 
Willowbrook again and again and again. 

Questtonj 
Answers 

Q. I'll soon be 62 and plan to 
quit work then and retire. I have 
raised my grandchildren since 
they were babies. Now they're 
both in grade .school. Will they 
be able to get social security 
checks on my record when I start 
getting monthly benefits? 

A. Possibly. Under recent 
changes in the social security 
law, grandchildren can get 
monthly checks based on a 
grandparent's earnings record if 
certain conditions are met. You 
should file a claim for benefits 
for them at any social security 
office and receive a formal de-
termination on the matter. This 
can be done when you apply for 
your retirement benefits. 

Q. I get monthly social secur-
ity checks as a disabled widow, 
and I just started working at a 
part-time job. I heard that dis-
abled people are allowed to work 
and test their ability to work for 
several months before their 
checks stop. Does this trial work 
period apply to me, too? 

A. No. Since you receive dis-
abled widow's benefits, the trial 
work period doesn't apply to 
you. The trial work period only 
applies to disabled workers who 
get monthly disability benefits. 
You should report to social se-
curity that you are working. If 
your work isn't considered to be 
a substantial gainful activity, 
your widow's checks may fitill 
continue. 

(Continued from Page 1) 
among the state's hundreds of 
thousands of civil service workers 
being vigorously voiced through 
the various unions tha t repre-
sent them. 

In 1972, the Legislature creat-
ed a permanent committee to 
study public employee pensions 
and ordered it to come up with 
a uniform retirement plan for 
civil servants in all governmental 
jurisdictions in the state. No one 
doubted for a moment, however, 
tha t the real purpose of the 
committee was to stop perman-
ently any further improvements 
in current pension plans. 

Not Appeased 
What the committee came up 

with were proposals for taking 
pensions off the bargaining table, 
including social security pay-
ments as part of retirement pay, 
and increasing the number" of 
working years required before 
retirement. The hope was tha t 
civil servants would be appeased 
by the idea tha t these plans 
would apply only to new workers. 

Tha t hope was shot down for 
several reasons. While the State 
Constitution assures tha t peim-
aner^t retirement benefits cannot 
be diminished, civil servants 
know that constitutions can be 
amended and many of them feel 
they would end up under the new 
and l e s s e r plan eventually 
whether they now have a con-
stitutional guarantee or not. 

Another fact angering this 
large number of voters is re-
moval of retirement improve-
ments from the bargaining table. 
None of them has forgotten the 
pensions the legislators voted 
themselves based on the single 
highest year of earnings. And 
none of them have forgotten tha t 
some elected officials have death 
benefits that, in at least one case, 
add up to nearly a half-million 
dollars. 
. The basic irri tant is the fac t 
t ha t most public employees in 
the state—over 85 percent—will 
retire witl^ pensions tha t total 
under $4,000. Yet, the pubiicity 
accompanying the Legislature's 
pension battle continues to give 
the general impression tha t civil 
servants are leaving work with 
enough money to buy a condom-
inium in Florida and whoop it up 
for the rest of their lives, 

A Ray Of Hope 
The legislators most bothered 

by this bad reaction from public 
employees are those who won 
marginal victories last year and 
there are more of them than one 
might expect. Some areas with 
large civil service populations 
could actually change the leader-
ship of the Assembly, now con-
trolled by the GOP, by voting 
heavily against some incumbent 
legislators. 

Enough lawmakers are both-
ered by this obvious fact and are 
already starting to back off of 
last year's vigorous mouthing 
against public employee pensions. 
What civil servants have to hope 
for, then, is that enough of them 
will be burned by current pro-
tests so that the Legislature will 
make only a token move tha t will 
leave the retirement issue essen-
tially where it was before all the 
hullabaloo began. 

Ward Renominated 
ALBANY John G. Ward, of 

Ogdensburg, has been renomin-
ated to the Thousand Islands 
State Park and Recreation Com-
mission for an unsalaried term 
ending Jan. 31, 1980. 

Civil Service 
Law & You 

By R I C H A R D GABA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C.. and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Conflicting Union Claims. 
The petitions of the Police Benevolent Assn. of the 

New York State Police Inc., seeking to overturn an adverse 
decision by PERB, have been denied by Supreme Court, 
Albany County. (Application of PBA of the N.Y. State Police 
Inc. V. Robert Helsby as Chairman of PERB, 340 NYS 2d 291 
(1973). 

The petitioner brought two Article 78 proceedings 
which, the court held, raised the same issue: tha t the Public 
Employment Relations Board erred in law when it enter-
tained a decertification proceeding based upon the appli-
cation of a newly elected employee organization, during 
the period prior to the fixed termination date of the 
contract. 

* * * 

THIS PETITIONER claimed t h a t the decision of the 
Public Employment Relations Board was unconstitutional 
in tha t it violated the F i f th and Fourteenth Amendments 
of the U.S. Constitution by impairing petitioner's right to 
contract with the State. It claimed in allegation No. 19 of i ts 
petition: "That the decision impairs the obligations of con-
tract. and is unconstitutional. I t is disruptive and chaotic 
of stable, effective governmental operations. The decision 
destroys the existence of the current agreement between 
the petitioner and the State of New York and substitutes 
a new party to the contract in place of the PBA of New 
York State Police Inc., in the middle of the State's fiscal 
and budgetary year and during the term of the existing 
contract." 

Freedom of contract is a basic right, and, therefore, 
the court felt tha t the issue.should be disposed of at the 
outset of its decision. I t said in par t : 

"Parties contracting can be subject to many legislative controls 
promulgated by statutes, and these controlling statutes in effect 
ibecome parts of the contract. There is little distinction between 
public and private sectors when contracting parties have been 
granted the right to contract by statute. As applied here, the New 
York State Legislature enacted the 'Public Employees Pair Em-
ployment Act, Article 14 of the Civil Service Law.' I t is this 
law which permits and provides for the agreement and mutual 
promises between the chief executive officer and the employee 
oi'ganization for a period of time." 

The court also distinguished between public and private 
contracts; a private contract is an agreement between pri-
vate persons or non-governmental corporations. It pointed 
out tha t the agreement in question was, in addition to being 
a statutory contract, a public contract as one of the parties 
is a governmental body. However, it is private contracts t ha t 
are valid and enforceable under the proper law which are 
protectable under the contract clause of the U.S. 
Constitution. 

* * * 

THE COURT FOUND, however, t h a t the con t rac t h a d 
not been violated in any respect. It was procedure tha t was 
involved rather than an impairment of the rights of the 
parties. The manner of enforcement of contractual rights 
of the parties was at question. 

The decision pointed out tha t the legislation permitting 
PERB's action was on the books at the time the contract 
was consummated. It was not a retroactive law. Thus, the 
only question for the court to consider was whether the 
legislation is addressed to legitimate ends and the actions 
taken were reasonable and appropriate to tha t end. The 
court answered both questions in the affirmative. 

Section 208.1 (a) of the Civil Service Law is quite clear 
in providing tha t a recognized or certified employee organi-
zation has the right to negotiate for a contract with the 
public employer while an existing agreement is running out. 

Authority Nominees 
ALBANY—Reecy Davis. Jr., of 

Rochester, has been named to 
the Rochester-Genesee Regional 
Transportation Authority, while 
Robert H. Black and Thomas E. 
McGrath, both also Rochester, 
have been reappointed to the 
same agency. All terms are un-
salaried and expire July 1, 1977. 

Ricotta To Court 
AI^ANY—Joseph J. Ricotta, 

of Dunkirk, until now the assis-
tant attorney general in charge 
of the Buffalo office of the Law 
Department, has been nominated 
a justice of the State Supreme 
Court for the Eighth Judicial 
District. 'Ilie term runs to Dec. 
31. 



REPORT TO THE PEOPLE OF NEW YORK CITY 
AND WESTCHESTER COUNTY 

by Charles F Luce, Chairman of the Board, Consolidated Edison Company of New York, Inc. 

For Con Edison 1973 
is a milestone. It is the 
150th anniversary of 
the founding of our 
corporate ancestor, the 
New York Gas Light 
Co., which in 1823 was 

I r g l l L chartered to provide 
A ^ ^ H ^ gas service to lower 

Manhattan. 
However, we are not marking our 

anniversary by looking backward. The 
present and the future are what count 
the most. Therefore this report will fo-
cus on today and tomorrow—and how 
we hope to improve on yesterday. 

Increased Power Supply 
The biggest problem for our com-

pany during the past five years has 
been, "Can we build new plants fast 
enough to keep the lights on?" 

The problem is still with us, but we 
are gaining on it. This although every 
major facility we are building is being 
contested either in court or before a 
licensing agency. 

Since 1968 we have completed 
2,300,000 KW of gas turbine peaking 
capacity and 915,000 KW of baseload 
capacity. In the same period we have 
shut down 782,000 KW of obsolete fa-
cilities. Meanwhile, summer peaks have 
increased by 1,275,000 KW. 

In 1973 we expect Indian Point No. 2 
will be available at partial power during 
the summer and will reach full power 
of 873,000 KW late in the year. Also 
expected this year are the two 600,000-
KW Roseton plants of which Con Edi-
son's initial share is 240,000 KW per 
unit. With these three plants in service, 
our power reserves will be greater than 
last year, and they will continue to im-
prove as we complete our current con-
struction program. 

Bowline Point No. 2, in which our 
share is 400,000 KW, is anticipated for 
summer 1974. Both the 965,000-KW 
Indian Point No. 3 and the 800,000-KW 
expansion at Astoria are scheduled for 
service before summer 1975. Beginning 
in late 1973 we also expect to begin 
purchases from the FitzPatrick nuclear 
plant of the Power Authority of the 
State of New York (PASNY). 

Beyond 1975 
In the latter half of the 1970's and 

thereafter we expect to purchase large 
blocks of power from PASNY and 
from Canada. 

From PASNY we expiect to obtain a 
portion of the 1 million KW from its 
proposed Breakabeen pumped storage 
plant. We also expect to purchase the 
excess power from the baseload and 
peaking plants which the Legislature 
authorized PASNY to construct to 
meet the electric needs of the Metro-
politan Transportation Authority. 

From Canada, we have an agreement 
with Hydro Quebec to purchase up to 
800,000 KW of summertime power for 
up to 20 years starting in 1977. 

The Cornwall or Storm King project, 
now in its eighth year of litigation, can-
not be completed before 1979-80. 

As for transmission, we expect by 
1982 to more than double our capacity 
to import power into our service area. 

Reliability of Service 
Service reliability on Con Edison's 

system is among the best in the nation 
in terms of number of interruptions 
per 1000 customers served. However, 
when a problem does occur, the densely 
populated nature of our service area 
means it will affect more people than a 
similar problem elsewhere-and will re-: 
ceive more publicity. 

Following our unprecedented distri-
bution problems of last summer in 
Brooklyn and Queens, Con Edison and 
three outside consultants made separate 
in-depth analyses of all aspects of our 
underground system—including its de-
sign, maintenance and repair proce-
dures. 

We are already acting upon their pre-
liminary recommendations as well as 
those made by experts employed by the 
PSC and the City. As a result, an im-
proved inspection program has been in-
stituted, and we have substantially re-
duced the average time required to 
repair cable failures. 

Higher Rates 
The program now underway to ex-

pand and modernize our facilities to 
meet the growing needs of customers 
will cost more than $3 billion in just the 
next five years. Most of this money will 
have to be raised through the issuance 
of additional stocks and bonds. 

In 1972 Con Edison's rate of earn-
ings on its investment was one of the 
lowest in the utility industry. The re-
cent $110 million temporary rate in-
crease was the minimum necessary if 
the financing of our construction pro-
gram was to proceed. The temporary 
rate relief should allow us to meet fi-
nancing requirements until the PSC acts 
later this year on our request for a $ 102 
million increase over the temporary 
level in electric, gas and steam rates. 

Unhappily, Con Edison's rates must 
continue to rise if we are to meet the 
energy needs of our customers. 

It is much more expensive to supply 
electricity in Con Edison's service ter-
ritory than elsewhere in the nation. For 
example, our state and local taxes-
which increased by more than 13 per 
cent in 1972 a lone -a re double the 
national utility average when computed 
on a kilowatt hour basis. Many utilities 
elsewhere burn coal and high-sulfur oil; 
we must burn premium fuels at costs as 
much as 100 per cent higher. Construc-
tion costs here are 25 to 30 per cent 
more than the average in other large 
cities. And our system is largely under-
ground, therefore more expensive. 

Research and Development 
We have joined with most of the rest 

of our industry in a new research or-
ganization, the Electric Power Research 
Institute (EPRI), to find new and envi-
ronmentally better ways to produce and 
deliver electricity. 

Con Edison's R&D expenditures, 
which were only $1.5 million five years 
ago, will rise to about $15 million in 
1974, Of this sum, about $3.5 million 
will go for EPRI projects, including a 
prototype breeder reactor; 

We are especially hopeful about the 
large-size fuel cell development pro-
gram Con Edison and several other 
companies plan to fund with Pratt & 
Whitney, the prime contractor. If this 
development is successful, we could 
have in service in the late 1970's virtu-
ally pollution-free fuel cells in 26,000 
KW units that can be located at many 
places within our service territory-in-
cluding existing generating stations and 
substations. 
The Natural Environment 

In September 1972, Con Edison com-
pleted the conversion to burning 0.3 
per cent low sulfur oil. This enabled us 
to reduce our emissions of sulfur diox-
ide down to where they are less than 
16 per cent of our 1965 emissions. 

The City of New York is now meet-
ing the Federal primary annual ambient 
standard for sulfur dioxide of .03 parts 

per million. Various studies show that 
in other ways, too, the city is making 
rapid progress towards cleaner a i r -
more so, in fact, than many other large 
cities. 

The largest single environmental 
question now facing us is whether to 
build cooling towers for Indian Point 
No. 2. As cooling towers could have 
their own adverse effects on the envi-
ronment, this question must be decided 
by balancing several environmental fac-
tors. 

We have asked the AEC, before mak-
ing an irreversible decision, to allow 
time for completion of a $10 million 
Hudson River study begun two years 
ago. This study is gathering the addi-
tional scientific data we believe neces-
sary to the decision. 

Meanwhile our engineers are design-
ing towers to be as ready as possible if 
it is decided they should be buil t. Andour 
offer of several years standing to build 
a fish hatchery to replace fish unavoid-
ably killed at Indian Point still stands. 

Save-a-Watt 
Our Save-a-Watt program continues 

to win national recognition from en-
vironmental and consumer groups. We 
estimate that in 1972 it helped reduce 
loads on the day of the summer peak by 
about 400,000 KW and summer en-
ergy consumption by about 300,000,000 
KWHR. 

Mrs. Virginia Knauer, President 
Nixon's special assistant for consumer 
aff airs, has commended Save-a-Watt and 
suggested that "it might be in the inter-
est of energy conservation if considera-
tion were given to promoting Save-a-
Watt as a nationwide slogan for use by 
all electric utilities to help communicate 
to the public the importance of saving 
energy." 

The Social Environment 
Our minority employment is about 

IVz times what it was six years ago. 
During 1972 we hired 393 under-em-
ployed and disadvantaged persons into 
our JOBS 70 program. Partially funded 
by the U.S. Department of Labor, this 
program is designed to help these young 
people improve their reading, writing 
and arithmetic, as well as learn the spe-
cific skills required of our work force. 
About 1,500 young nlen and women 
have joined Con Edison through the 
JOBS 70 program and its forerunners. 

In 1972, our minority vendor pro-
gram resulted in more than SlVz mil-
lion in fuel purchases from black and 
Hispanic firms and more than $600,000 
in other purchases such as printing, ve-
hicle maintenance, construction work 
and computer supplies and services. 

Customer Billing 
Billing our 3 million customers and 

responding promptly to their telephone 
calls and letters have been among our 
more difficult problems. 

We are installing a new Customer 
Service System-a modern data-process-
ing system that will speed responses to 
inquiries and improve billing accuracy. 
In most cases this system will enable us 
to give "one-stop" service to customers 
when they visit or telephone our offices. 

We have converted approximately 
1,100,000 customers to the new system. 
This includes the entire Bronx and 
Staten Island Divisions and parts of 
Queens and Westcheste^ - altogether 
nearly 40 per cent of our accounts. We 
expect to convert the remainder by 
April 1974. 

The Bronx Division reported an im-
mediate improvement io iU ability to 

resolve custonier inquiries and com-
plaints at the point of initial contact. 
The Staten Island Division reports it is 
now providing one-stop service to 95 
per cent of its customers who telephone 
and that 99 per cent of calls are an-
swered within 20 seconds. 

A complicating factor during the 
Change-over to the new system is that 
the level of unpaid customer bills has 
become as high as in the Great Depres-
sion. This causes greater collection ex-
pense and,-ultimately, higher rates. If 
each customer pays his bill promptly, 
it will not only keep his account in 
good order, but will also benefit all cus-
tomers. 

We realize that billing mistakes occa-
sionally occur. To reduce the chance of 
injustice to any customer whom the 
computer erroneously shows to be in 
arrears, we have, among other things, 
agreed with the PSC and the Legal Aid 
Society to provide every customer with 
an opportunity to discuss his bill with 
a Con Edison customer service repre-
sentative before electricity or gas is cut 
off for non-payment. 

Despite all these problems, and de-
spite the fact that complaints to the 
PSC increased in 1972, we had, in total, 
25 per cent fewer customer service cases 
in 1972 than in 1971. 

Gas System 
The pipeline gas companies which 

supply natural gas to Northeast gas-
distributing companies such as Con Edi-
son have advised us they cannot in-
crease supplies for at least 8 to 10 years 
and may even reduce them. Therefore, 
gas companies in the Northeast must 
find new sources of supply. 

This is why two years ago we began 
construction at Astoria of a l-billion-
cubic-foot liquefaction and storage fa-
cility for liquefied natural gas (LNG), 
The design of our Astoria LNG tank is 
very different from that of the tank on 
Staten Island which recently collapsed 
in an explosion. Our tank is steel-lined 
and uses a mineral insulation that can-
not burn. 

The difficult gas supply situation 
gives us and our customers a big stake 
in the exploration of the Atlantic shelf. 
There are promising geological indica-
tions that large quantities of natural gas 
and oil may lie beneath the Continental 
Shelf 30 to 300 miles off the New Eng. 
land and Mid-Atlantic coasts. 

From an environmental point of view, 
the total impact of Atlantic off-shore 
drilling may well be considerably, less 
than that of alternative sources of gas 
and oil. 

In Conclusion 
The goals of Con Edison have not 

changed since my first report about five 
years ago. The dedicated 23,000 men 
and women of Con Edison are making 
substantial progress in meeting these 
goals as this report has described. Wo 
recognize all too well that in some areas, 
such as completing new powpr plants 
and improving customer billing, we 
have not moved as fast as we would 
have liked. In such areas, we are inten* 
sifying our efforts to improve. 

Your understanding and support of 
our efforts arc needed, and will be ap-
preciated. 

With your cooperation, we wifl try 
to make our anniversary year a true 
milestone-especially for the people we 
are privileged to serve. 
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The New York State Dept. 
of Civil Service has announ-
ced 46 promotional exams to 
be held May 12. Filing for all 
exams must be completed by 
April 2 at the addresses 
listed under "Where to Ap-
ply" on Page 15 of The 
Leader. 

Most exams, except those list-
ed under "interdepartmental," 
are for promotion positions with-
in the specific state departments 
or agencies under which they 
appear in the following roster. 

Interdepartmental 
These exams are open to all 

qualified employees of New York 
State. 

Associate Personnel Adminis-

trator (G-23); Assistant Director 
of Personnel {G-25); Director of 
Personnel (G-25), Exam 34-146 
—senior personnel administrat-
ors or those in an administra-
tive position allocated to G-18 
or higher, are qualified. 

On-the-job Training Specialist 
(G-19), Exam 35-253—bachelor's 
degree plus either one year as a 
senior training technician or two 
years as training technician. 

Senior Computer Programmer 
(G-18), Exam 35-183 — six 
months as a computer program-
mer, public administration in-
tern, or administrative tminee. 

Stationary Engineer (G-12), 
Exam 35-164; Senior Stationary 
Engineer (G-14), Exam 35-165 
—for 35-164: three months as a 

OEO Shoutdown 
In accordance with President 

Nixon's directive to dismantle 
the Office of Economic Oppor-
tunity, the agency's 10 regional 
offices are preparing to close 
April 28. About 1,000 persons will 
be affected by the lay-off. 

Angel Rivera, director of the 
Northeast regional office, cover-
ing New York State, New Jer-
sey, Puerto Rico and the Virgin 
Islands, said last week that his 
regional staff numbered 100 per-
sons. The region has administer-
ed $70 million per year in Fed-
eral funding of anti-poverty pro-
grams. 

Mr. Rivera said he had received 
notice to dismantle by April 28, 
but that he was still awaiting 
word as to which employees 
might be laid-off, and which 
ones retained. 

Women Needed A t Top 
The United States Army today 

has only three minority employ-
ees and no women in "super-
grade" jobs, recently-appointed 
Defense Secretary Elliot Richard-
son told a conference of Army 
officers last week in Washington. 

The whole Department of De-
fense has only 10 minority em-
ployees and/or women, in such 
senior civilian jobs, he noted. 
These top management positions 
have an annual starting salary of 
$31,203. 

At present, the Army has less 
than one percent of minority 

employees in supergrade jobs, 
compared to 3.8 percent in the 
rest of the federal government, 
and well under one percent of 
women in top jobs, compared to 
1.6 percent elsewhere in Federal 
positions. 

"We are working against a 
legacy of deep-rooted and wide-
spread discrimination against 
minorities and women," the De-
fense Secretary said. He ordered 
an "immediate effort" to remedy 
the situation. 

Atomic Energy Comm. 
Needs Instrument 
Maker-Machinist 

The United States Atomic En-
ergy Commission has an opening 
for machinist-instrument maker 
in their Health and Safety Lab-
oratory. Salary will be based upon 
qualifications and experience, not 
to exceed $5.45 per hour. Appli-
cation deadline is April 6. 

The nature of the work is the 
fabrication and modification of a 
variety of test equipment, both 
mechanical and electrical. 

Applicants must send a per-
sonal qualifications statement, 
SF-171, which is available from 
post offices or from the address 
listed below, to which applica-
tions must be sent: Mrs. Elena 
Olmp, Health and Safety Labor-
atory, U.S. Atomic Energy Com-
mission. 376 Hudson St., New 
York. N.Y. 10014. Phone: 620-
3609. 

J U D O C H A M P — Chief Daniel J. Daly of the New York City 
Housing Police Department congratulates Housing Patrolman Odell 
Terry (right) who emerged grand champion in the Metropolitan 
A.A.U. judo championships held recently. Patrolman Terry, 30. now 
goes on to represent New York at the National A.A.V. Judo Cham-
pionships to be held ui Atlanta, Ga., April 6-7. 

steam fireman; for 35-165; three 
months as a stationary engineer. 

Banking Dept. 
Banking Electronic Data Spe-

cialist (G-29), Exam 35-180— 
six months as a principal bank 
examiner. 

Correctional 
Head Correctional Clerk ( p -

16), Exam 35-156; Principal Cor-
rectional Clerk (G-12), Exam 35-
155 — for 35-156: one year as 
principal correctional clerk or 
two years in a clerical position 
allocated to G-7 or higher; for 
35-155: six months in a clerical 
position allocated to G-7 or 
higher. 

E. Hudson Pkway 
General Parkway Foreman (G-

14), Exam 35-254—one year as 
parkway foremah. 

Executive Dept. 
Senior Field Representative, 

Office for the Aging (G-23), 
Exam 35-184—one year as field 
representative, Office for the 
Aging. 

General Services 
Assistant Heating and Ventil-

ating Engineer (G-19), Exam 35-
129; Senior Heating and Ventil-
ating Engineer (G-130), Exam 
35-130; Associate Heating and 
Ventilating Engineer (G-27), 
Exam 35-123—one year of ser-
vice as follows: for 35-129: in an 
engineering position allocated to 
G-15 or higher; for 35-130: G-
19 or higher; for 35-123: G-23 
or higher. 

Assistant Mechanical Con-
struction Engineer (G-19), 
Exam 35-142; Senior Mechanical 
Construction Engineer (G-23)y 
Exam 35-143; Associate Mechan-
ical Construction Engineer (G-
27), Exam 35-144—one year-of 
service in an engineering posi-
tion allocated as follows: for 35-
142: G-15 or higher; for 35-143: 
G-19 or higher; for 35-144; two 
years at G-23 or higher. 

Assistant Plumbing Engineer 
(G-19) Exam 35-161; Senior 
Plumbing Engineer (G-23), 
Exam 35-162; Associate Plumb-
ing Engineer (G-27), Exam 35-
163—one year of service in an 
engineering position allocated as 
follows: for 35-161: G-15 or 
higher; for 35-16^!: G-19 or 
higher; for 35-163; two years in 
G-23 or higher. 

Parks, Recreation 
General Park and Parkway 

Foreman (G-14), Exam 35-194— 
one year as park and parkway 
foreman, park superintendent, 
assistant supervisor, or senior en-
gineering technician. 

Dept. of Health 
Senior Narcotic Investigator 

(G-21), Exam 35-186 — six 
months as a narcotic investiga-
tor. 

Narcotic Comm 
Senior Narcotic Rehabilitation 

Counselor (G-21), Exam 35-125 
—six months as a narcotic re-
habilitation counselor. 

Senior Narcotic Parole Officer 
(G-22), Exam 35-153 — six 
months as narcotic parole of-
ficer. 

Social Services 
Rehabilitation Facilities Spe-

cialist (G-22), Exam 35-182— 
one year as a rehabilitation 
counselor or as consultant on 
community services for the bliud. 

Labor Dept. 
Assistant Director of Labor 

Standards (G-29), Exam 35-188 
- one year as chief labor stand-
ards investigator or as a farm 
labor programs administrator, or 

two years as a supervising labor 
standards investigator. 

Chief Labor Standards Inves-
tigator (G-25), Exam 35-171; 
Supervising Labor Standards In-
vestigator (G-21), Exam 35-195 
—for 35-171: one year as super-
vising labor standards investiga-
tor; for 35-195: one year as a 
senior labor standards investiga-
tor. 

Senior Labor Standards Inves-
tigator (G-18), Exam 35-170— 
one year as labor standards in-
vestigator. 

Supervising Payroll Auditor 
(G-25), Exam 35-178—one year 
as associate payroll auditor. 

Associate Payroll Auditor (G-
20), Exam 35-177—one year as 
district payroll auditor or test 
payroll auditor. 

Test Payroll Auditor (G-17), 
Exam 35-176—one year as pay-
roll auditor. 

District Payroll Auditor (G-
17)), Exam 35-175—one year as 
payroll auditor. 

State Dept. 
Supervising License Investiga-

tor (G-21), Exam 35-190—three 
months as senior license investi-
gator, bedding consultant, or 
senior bingo control investigator. 

Senior License Investigator 
(G-17), Exam 35-189 — three 
months as license investigator 
(Spanish speaking), or bingo 
control investigator. 

Tax & Finance 
Chief Excise Tax Investigator 

(G-21), Exam 35-174—one year 
as supervising excise tax investi-
gator. 

Supervising Excise Tax Inves-
tigator (G-19), Exam 35-173— 
one year as senior excise tax in-
vestigator. 

Senior Excise Tax Investigator 
(G-17), Exam 35-172—one year 
as excise tax investigator. 

Senior Lottery Inspector (G-
16), Exam 35-179—one year as 

Fed. Key Punch Jobs 
Seeking Applicants 

Experienced and trainee key 
punch operators are needed by 
U.S. government agencies in the 
metropolitan area and through-
out New York State. High school 
graduates with no key punch 
experience may start a t $5,432 
if they can type 25 words per 
minute and pass a wi'itten test 
of verbal ability. 

Those without high school 
graduation who have studied key 
punch operation for at least three 
months may also start at that 
level with passage of a written 
test. Some work experience in 
key punch eliminates the neces-
sity of taking a test. Further work 
or educational experience will 
bring starting salary of $6,128. 

For more information, contact 
the U.S. Civil Service Commis-
sion at the addresses listed on 
Page 15 under "Where To Apply," 

Order Laborer Exam 
The city Civil Service Com-

mission last week ordered an 
exam to be held for promotion 
to laborer. The Leader will re-
port filing dates when they are 
announced. 

Carpenter 
The city Dept. of Personnel 

has summoned 41 candidates for 
carpenter to take the medical 
part of open competitive exam 
no. 7Q86 on March 29. 

either lottery inspector, or excise 
tax investigator, or tax compli-
ance agent. 

Principal Tax Compliance 
Agent (G-23), Exam 35-160—six 
months as associate tax com-
pliance agent, supervising excise 
tax investigator, etc. 

Supervising Tax Compliance 
Agent (G-21), Exam 35-159— 
six months as associate tax com-
pliance agent. 

Associate T a x Compliance 
Agent (G-18), Exam 35-158—six 
months as senior tax compliance 
agent. 

Senior Tax Compliance. Agent 
(G-14), 35-157—three months as 
tax compliance agent, lottery 
inspector. 

Workmen's Comp. Bd. 
Director of Workmen's Com-

pensation Accounts (G-27), Ex-
am 35-197—one year as chief ac-
count clerk, associate budgeting 
analyst, or finance officer. 

Senior Compensation Investi-
gator (G-15), Exam 35-187—one 
year as a compensation investi-
gator. 

Clerk, Carrier, 
Auto Mechanic Jobs 
With Post Office 
A variety of post office jobs 

are now available in Manhattan 
and the Bronx. Clerks and car-
riers are needed in the Bronx 
post office, while automotive 
mechanics are needed in both the 
Bronx and Manhattan. 

Applicants for the clerk-car-
rier positions must pass an ex-
amination which will be given to 
establish a register of eligibles 
from which future clerk and car-
rier vacancies in the Bronx Post 
Office will be filled. Exams are 
held regularly when enough ap-
plications have been received. 
There is no deadline. 

Starting salary for substitute 
clerk or carrier is $4.22 per hour, 
with increases to $5.51 per hour. 
Starting salary for regular clerk 
or carrier is $8,488 per year, with 
increases to $11,073 per year. 

At present there are between 
•five and 10 immediate vacancies 
for automotive mechanic in the 
Manhattan GPO, while eligibles 
on the Bronx list will be called 
when vacanices develop. 

Applicants for automotive 
mechanic will be evaluated 
on their training and experience 
only. There is no written exam. 
There is no minimum number Df 
years of experience required, but 
the application demands an ex-
tensive knowledge of servicing 
and repairing diesel engines, 
automotive transmissions, air 
brakes, and electronic tune-ups. 

Starting salary is $8,893, in-
creasing to $11,698 after eight 
years with the Postal Service 
Vehicle Maintainance Team in 
Manhattan. Starting salary in 
the Bronx is $9,059. 

Filing is open continuously un-
til further notice. Applications 
may be obtained at 1980 Broad-
way (67th Street). Manhattan, 
or In Room 3508, 380 West 33 
St., Manhattan. Telephone: 971-
7486. 

Further information and ap-
plications for the Bronx positions 
may be obtained from the Gen-
eral Post Office Annex No. t , 
590 Grand Concourse, 150th St. 
and Grand Concourse, Bronx, 
N.Y. 10451. 



A 'Shoot-Out' Is A Basketball Contest 
By STEPHANIE DOBA 

Patrolman Dennis Fitz-
gerald watches a crowd of 
boys jostle their way into 
the New York City Police 
Academy gym for a Satur-
day afternoon of basketball 
under his supervision. 

"You see, policemen are good 
guys, too," he says with a grin 
to one of the youngsters. 

A lanky kid overhears and 
turns around to ask with evi-
dent surprise, "You mean you're 
a policeman?" 

"Yeah," answers Ptl. Fitzger-
ald from behind his "Police Aca-
demy" T-shirt. 

"Amazing," says the kid, and 
saunters onto the court. 

Ptl. Fitzgerald has scored a 
point. He relishes moments like 
this, those little breakthroughs 
when kids make the connection 
between something they like— 
•basketball—and something they 
mistrust — a policeman — and 
hopefully begin to think of cops 
as fellow human beings, even 
friends. 

Toward this end, Fitz organ-
ized and almost single-handedly 
runs the Precinct Shoot-Out 
Program for New York City boys 
between the ages of 10 and 17. 
On Saturday and Sunday after-
noons at the Police Academy, 
and on weekdays in school gyms, 
the kids compete in basic basket-
ball drills against others in their 
age group. Top scorers, selected 
in tournament fashion, win a 
free week at New York Knick 
star Willis Reed's basketball 
camp. 

"It 's important for these kids 
to know that we're cops," Fitz 
says. "When I go around to the 
schools, or when other cops go, 
we try to do it in uniform. Most 
kids are very receptive, and are 

amazed that we're policemen. We 
say to them: New York City cops 
are going out of their way to 
care." 

The main target of the pro-
gram is "street kids," he ex-
plains, those who don't belong to 
a high school team or other or-
ganized recreational program, 
the street-corner-hangers. Fitz's 
goal is no less than to reach 
potential delinquents and give 
them some "direction," and to 
bolster community-police rela-
tions at the same time. 

On this Saturday afternoon, 
the Police Academy gym rings 
with the shouts and laughter of 
several dozen boys. A crowd of 
kids queues up around Fritz to 
hear the rules of the Shoot-Out 
Contest. In navy T-shirt and 
shorts, with whistle and stop-
watch in hand, he looks more 
like a coach than a cop. Two 
lively pick-up games involve 
those kids not participating in 
the contest. The one other cop 
in the gym works out solemnly 
on the punching bag and weight-
lifting machine. 

"Two hours of prevention is 
better than a lock-up," Fitz com-
ments drily while the boys prac-
tice their lay-ups and foul-shots. 
The name "Shoot-Out" was 
chosen, he says, to transfoiTn the 
guns-and-gangstei-s cormotation 
into the positive terms of basket-
ball. 

Why basketball as a way to 
reach kids? 

Fitz explains that he himself 
grew up in the city — South 
Ozone Park — and cheerfully 
adds that "basketball kept me 
out of trouble." It 's now the 
major city game, he feels, be-
cause it doesn't require a lot 
of space or equipment, it's cheap, 
and everybody can play it. 

"As a kid," he adds, "I found 

A Shoot-Out Contest hopeful jumps for a lay-up as he practices one 
of the drills of the elimination round, which will begin in April. The 
boys must start from underneath the basket at one end of the 
full-size court, dribble to the far basket and make a lay-up, then 
dribble back and make a basket at the other end. If thb boy of 12 
can do it in 15 seconds or less, he would get the full score of 25 points. 

t ha t no matter what your stature 
in life, you always got along on 
a basketball court." 

This feeling led him, in 1971, 
to organize the New York City 
Policemen's Basketball League, 
out of which grew the Shoot-Out 
Contest. He felt that basketball 
would be an outlet for the frus-
trations and racial tensions sur-
facing among policemen, and 
that meeting informally on the 
basketball court would help the 
men develop closer personal and 
w o r k i n g relationships. The 
League has been a success, .with 
24 teams from all boroughs com-
peting on a regular basis and 
fostering an uplift in morale on 
the force. 

The first games of the new 
league were played in borrowed 
Brooklyn school gymnasiums. 
Kids soon began wandering in 
off the street to watch and join 
pick-up games with the cops. 
There were even some games be-
tween the policemen and the lo-
cal high school teams. 

Everyone noticed that the kids 
in the area became friendlier, 
and if in trouble, would ask for 
specific cops they had met on 
the basketball court. 

Fitz began to see the possib-
ilities. He talked it over one 
night with his friend Paul Clog-
her, who works at Madison 
Square Garden, home of the' 
Knicks. 

"You should have contests and 
prizes," Clogher suggested. "May-
be even send kids to Willis 
Reed's camp." 

"That's terrific." said Fitz. 
"Hey, would you like to meet 

Willis and talk it over?" his 
friend asked. 

The 34-year-old patrolman 
grinned like a kid. Two dreams 
were taking shape. 

He met with Reed and other 
Knicks, who offered their enthu-
siastic support. "Willis is a beau-
t iful person," Fitz says. "I'm 
proud and thankful that he's 
helping us." Reed not only lends 
his celebrity image to the'. Shoot-
Out Contest every month when 
he presents plaques to kids who 
have scored high for their age 
groups, he tells the kids at each 
ceremony that policemen are 
their friends. 

"They listen to Willis," Fitz 
says. "He can get to the kids 
who might not listen to a cop 
telling them the same thing." 

Twenty-five thousand kids 
took part in the first season of 
the Shoot-Out Contest last year, 
by Fitz's reckoning. Eighteen kids 
were sent to Willis Reed's bas-
ketball camp at the N.Y. Military 
Academy at Cornwall-on-Hud-
son. The number of top winners 
is determined directly by the 
amount of money available from 
donations, on which the program 
depends. 

Other funds come in from 
selling tickets to exhibition 
games between the policemen's 
league and other community 
teams. Once a year, the all-star 
game between the two police 
league divisions is played at the 
Garden during half-time of a 
Knicks' game, and the Garden 
management donates some of the 
ticket money, 

Fitz hopes this year to fill up 
the camp, which can take 300 
kids at cost of $150 apiece, with 
Shoot-Out Contest winners. He 
foresees more money available 
this year, and estimates that the 
program will have reached 100,-
000 kids by the time the first 
elimination round gets underway 
in late April. 

Patrolman Fitzgerald checks that the feet of a Shoot-Out Contestant 
are behind the foul line as the youngster prepares to shoot as many 
baskets as he can in 30 seconds, the first drill of the contest. At 14 
years of age, the boy must make 10 to qualify for the next round. 

The program is funded by the 
Police Department to the extent 
that the gym space is set aside 
every weekend and there is a 
full-time staff — of one. "We 
need moi'e participation and eri-
couragement from higher ups in 
the Department," Fitz says. "We 
also need more volunteers from 
cops in the precincts." 

The program is advertised in 
precincts, schools and even on 
television. So far, one quarter of 
the city's police precincts are In-
volved, either by having the'r 
own cops conduct the contest in 
local school gyms or by referring 
the kids to Fitz at the Academy 
P h y s i c a l education teachers 
sometimes run the dril's at 
schools when there are no police-
men available. Fitz himself gees 

to an average of eight schools 
a week. 

But he is not satisfied with 
farming out the leadership to 
teachers or non-police volun-
teers. He wants the kids to iden-
tify with the police, and on their 
application forms, there is even 
a line calling for the precinct 
in which the applicant lives. 

It 's nearing six o'clock at the 
Police Academy and kids are 
coming up to Fitz to ask when 
the semi-finals are, what are the 
prizes, can they come again next 
week just to play, can they join 
a team. Fitz signs them up, in-
vites them to come any weekend 
they want, and tells them to go 
to their local precinct to join a 
team. 

(Continued on Page 10) 

The boys crowd around Ptl. Fitzgerald as he notes down their scores 
on the 30-second drill in his records. Already this year 50,000 boys 
have participated, vying for the top prize of a free week at the all-
star basketball camp of Willis Reed, captain of the New York Knick-
erbockers. Contestants compete against others their own age. 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

l O O K S P R I C I S 
Aeeeuntant Audi tor 6.00 
Adminis«ra«iv* Ast istant O f f i c * r 6.00 
A t t e s t o r Appra i to r (Roal E t to fo ) 5.00 
At tondont ; 3.00 
At tornoy 5.00 
Auto Maehin i t t 4.00 
Auto M e e h m i e 5.00 
•o f inn i i ig Of f ice Worker 5.00 
l e v e r a g e Contro l Invet t 4.00 
•ooi i l ieeper Account Cier i i 5.00 
Bridqe and Tunnel O f f i ce r 5.00 
But Mointoiner — Group B 5.00 
But O p e r a t o r 5.00 
Buyer Purchoting Agent 4.00 
C a p t a i n Fire Dept 1.00 
Capta in P.D 6.00 
C i t y Planner 5.00 
Civil Engineer 8.00 
Civ i l Service Ar i th . and Vocobuiary 3.00 
Civ i l Service Handbook 1.00 
Clerk N.Y. C i t y 4.00 
Complete Guide to C.S. Jobs 1.50 
Computer Programmer 5.00 
Cont t . Supv. and intpec 5.00 
Correct ion Of f icer ' 5.00 
Cour t Of f icer 5.00 
Cour t O f f i ce r 5.00 
Diet i t ion 5.00 
Electr ician 5.00 
Electr ical Engineer 5.00 
Engineering Aide 4.00 
Federa l Service Ent. Exam 5.00 
Fingerprint Technician 4.00 
Fireman F.D 5.00 
Fireman in all S ta te O.P 4.00 
Foreman 5.00 
Genera l Entrance Series 4.00 
Genera l Test Pract . fo r 92 U.S. Jobs 5.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 3.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
H o w to get a job Overseas 1.45 

Hospita l A t tendant 4.00 
Housing Assistant 5.00 
Invest igator- Inspector 5.00 
Jani tor Custodian 5.00 
Labora tory Aide 5.00 
Lt. Fire Dept 5.00 
I t . Police Dept 6.00 
Librar ian 4.00 
Machinists Helper 5.00 
Maintenance Man 5.00 
Mainta inor Helper A and C 4.00 
Mointoiner He lper Group B 4.00 
Mainta inor Helper Group D 5.00 
Management and Administrat ion Q u i n e r 5.00 
Mechanical Engineer 4.00 
M o t o r Vehicle License Examiner 5.00 
N o t a r y Public 4.00 
Nurse (Prac t ica l and Public H e a l t h ) 5.00 
Parking Enforcement Agent 4.00 
Prob. and Parole Of f icer 6.00 
Patrolman (Police Dept. Tra inee) 5.00 
Personnel Assistant 4.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Policewoman 5.00 
Postmaster 5.00 
Post Of f ice Clerk C a r r i e r 4.00 
Post Of f ice Motor Vehicle O p e r o t o r 4.00 
Prel iminary Pract ice for the H.S. Equivalency Diploma Test . .4 .00 
Principal Clerk-Steno 5.00 
Probation and Parole Of f i ce r 6.00 
Professional C a r e e r Tests N.Y.S 5.00 
Professional Trainee Admin.*' Aide 5.00 
Rai lroad Clerk 4.00 
Real Estate Manager 4.00 
Sanitat ion Man 4.00 
School Secretary 4.00 
Sergeont . P.D 5.00 
Senior C ler ica l Series 5.00 
Social Case Worker 5.00 
Sta f f A t tendant and Sr. A t tendant 4.00 
Sta t ionary Eng. and Fireman 5.00 
Storekeeper Stockman 4.00 
Supervision Course 5.00 
Transit Patrolman 5.00 

C o n t a i n s Prev ious Q u e s t i o n s a n d A n s w e r s a n d 
O t h e r S u i t a b l e S t u d y M a t e r i a l f o r C o m i n g Exams 

Typist Eligible List 

80c for 24 hours s p e c i a l d e l i v e r y for ooeh book. 

LEADER BOOK STORE 
I I Warren St.. New York, N .Y , 10007 

Please send me copiet of books checked obove 

1 enclose check or money order for $ . . . 

N«m« 

Addr«$s 

City Stete 
B« i u r « U iaclude 7 % Sales Tax 

EXAM 2175 
TYPIST 

GROUP 2 
This list of 438 eligibles, estab-

lished March 14, resulted from 
open competitive exam 2175, the 
practical testing for which began 
in August, 1972. Of the 883 can-
didates who filed from July 25, 
1972, until further notice, 631 
appeared. Salary is $5,200. 

No. 1 — 95.40% 
1 Bobby R Puckett, Alice N 

Perry, William Johnson. Pauline 
V Williams, Ernestine Curtis, 
Carol Richardson, Carmen D 
Arana, Elfrieda E Burkett, Lil-
lian Barg, Patricia P Allen, 
Gwendolyn Kasali, Camille Pal-
misano, Margaret M Cronin, 
Evangeline Wells, Debra F Dau-
ser, Gloria Gonzalez, Ina Labar-
bei-a, Annette B Peldman, Car-
mela Fufidio, Marilyn Ealey. 

No. 21 — 89.80% 
21 Susan D Bryant, Lily 

Weschler, Kressie J Green, Ern-
estine Williams, Ann Hayden, An-
toinette Lee, Jessie L Adamov-
sky, Michaela .C Albanese, Fran-
cine Lerner, Theresa Brown, 
Yolanda A Taddeo, Bartjara 
Freidkin, Carmen A Lopez, Alma 
D Faulk, Gladys A Burwell, 
Grace E Hicks, Theresa Wright, 
Catherine Dougherty, Barbara A 
Washington, Daniel A Tyler. 

No. 41 — 87.20% 
41 Elaine N Bums, Bertha 

Blank. Miriam Sanchez, Abra-
ham Feldman, Lillian D Walker. 
Robert Rios. Mary A Terwilliger, 
Josephine Aponte, Vincent E 
Livennore, Carol Patane, Mil-
dred Bernstin, Cora A Overton, 
Gail H Mcrae, Renee Hyman, 
Claire Melville, Lillian Lidofsky, 
Hilda Amoral, Janis A Grannum, 
Renate Orentzburg, Eileen Al-

leyne. 
No. 61 — 8S.S0% 

61 Lois McNally, Ramon Vil-
lanueva, Margaret Paone, Sonla 
Martinez, Paulette D Maddox, 
Albert Green, Florence Ennis, 
Mary T Flynn, Merle P Lewis, 
Mavis E Jacobs, Juanita Feli-
ciano, Lucy M Cosentlno, Lucille 
E'Serrano, Anne Weippert, Denis 
J Abraham, Theresa Massimo, 
Emmanuela Zammit, Anna E 
Gaylord. Romaine L Hill, Leonor 
Noriega. 

No. 81 — 83.80% 
81 Maria M Calvo, Sydell Nor-

man, Dorothy A Urgo. Carmen 
Nunez, Sarah Eisenberg, Carolyn 
E McKayhan, Elizabeth Walker, 
Mary F Lake, Esther Daponte, 
Mary Gerald, Bertha Smith, Bar-
bara J Pinkerton, Christine Vas-
sel. Gloria A Victoria, Carmen 
I Bompart, Teresa Ortega, Vic-
toria Devergee, Regina L Ben-
nett, Mary A Short, Sonia Loren-
zo. 

(To Be Continued) 

(Adrert i icmeat) (Advertixment) 

"DENTALLY SPEAKING!" 
by M A N N I N G V. ISAACS 

Vice President, Group Relations 

Provided as a Dental Service to Readers of the 
by GROUP HEALTH INCORPORATED I i e A S E R . 

EDITORIAL NOTE: We continue to receive a considerable number of inquiries, both by teU 
ephone and mail, concerning GHI DentaVs contractual provisions and administrative hand' 
ling of claims for bridgetvork. This entire column like the last one is devoted to queS' 
tions and anstvers on this subject. _ 
In order to explain how GHI Dental evaluates submitted claims for bridgetvork, tve have 
drawn beloiv a sample chart showing by tooth number and description of bridge inserted, 
some of the possible methods employed by dentists. Some simple definitions have been 
included. 

Back Front Back 

Teeth 

Br idges 

Teeth 

UR 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 UL 

A P A A P A A ' 

A P A A^ 

LR 32 31 30 29 28 27 26 25 24 23 22 21 20 19 18 17 LL 

KEY: UR—Upper Right 

_ Back 

UL—Upper Left 

Front 
LR—Lower Right 

Back -

LL—Lower Left 
A—Abutment : tooth used for support in fixed bridgework. 

Primary Abutment: tooth adjacent to the missing tooth or teenth and directly involved in supporting the replacement 
for the missing tooth or teeth. 

Secondary Abutment: tooth or teeth adjacent to the primary abutment by not directly invofved in the support of 
the missing tooth or teeth. ! 

P—Pont ic : replaced tooth or "dummy." 
* l n case where the front teeth are so badly broken down th at they cannot be repaired by fi l l ing, GHI Dental would pay its 
scheduled allowance toward the secondary abutment as prosth etics if the subscriber's contract covers prosthetic benefits. 
* * l n cases such as the one above, GHI Dental would pay its scheduled allowance toward a three-unit fixed bridge involving teeth 
18 & 20 as the primary abutments and # 1 9 as the pontic. The secondary abutment on tooth # 1 7 would be considered as a 
crown used in lieu of a fil l ing if this tooth is not restorable by filling. However, if # 1 7 on its own did not require crowning 
but was mainly used to add strength to the 3-unit fixed b r idge , then payment would be denied because double abutments in 
fixed bridgework are not covered by the Contract. 

Q. MY DENTIST RECENTLY 
PROVIDED ME WITH A THREE-
UNIT BRIDGE IN WHICH THE 
TWO ABUTMENT TEETH WERE 
CROWNED WITH A THREE SUR-
FACE GOLD INLAY. WILL YOU 
COVER THIS SERVICE? 

A. GHI Dental would consider the 
claim submitted for the gold Inlaid 
teeth as the abutment teeth and 
make its regular scheduled allow-
ance for inlays when used as abut-
ments. 

Q. INSTEAD OF MAKING THREE 
SILVER AMALGAM FILLINGS IN 
TWO ADJACENT TEETH, MY DEN-
TIST ADVISED THE INSERTION OF 
A THREE-SURFACE GOLD INLAY 
IN EACH TOOTH. WILL I RECEIVE 
ANY REIMBURSEMENT FROM GHI 
DENTAL FOR THIS PROCEDURE? 

A. While your dentist is the best 
judge of the type of material need-

ed to restore your teeth, in this 
case, GHI Dental would pay its sche-
duled allowance for a gold inlay for 
the area covered and you, as the 
patient, would be liable for the dif-
ference between this amount and 
the dentist's actual charge. 

Q. MY REMOVABLE THREE-
UNIT BRIDGE WITH TWO METAL 
CLASPS ACCIDENTALLY DROP-
PED OUT OF MY MOUTH AND 
ONE CLASP AND ONE LUG REST 
WERE BROKEN, AND TWO TEETH 
ALSO BROKEN. MY DENTIST HAS 
REPAIRED THE BRIDGE AND SUB-
M I H E D THE CLAIM FORM TO 
YOU. CAN I EXPECT TO RECEIVE 
ANY PAYMENT FROM GHI TO-
WARD THIS SERVICE? 

A. Yes. GHI Dental would pay Its 
scheduled allowance for the replac-
ing of the two broken teeth in the 
denture and for the broken clasp, 

but not for the repair or replace-
ment of the lug rest. 

Q. MY WIFE'S DENTIST MADE 
FOR HER A FOUR-TOOTH REMOV-
ABLE BRIDGE BUT SUBSEQUENT-
LY HAD TO REMOVE TWO OF HER 
TEETH BECAUSE OF DECAY UN-
DERNEATH THE APPLIANCE. WILL 
GHI DENTAL PAY AN ALLOWANCE 
FOR THE REPLACEMENT OF 
THESE TWO TEETH IN THE DEN-
TURE? 

A. GHI Dental would consider this 
procedure as a prosthetic benefit 
and would make payment for It in 
accordance with its regular sche-
duled allowance, depending on t h i 
particular prosthetic coverage pro-
vided by your contract. In the event 
your contract provides basic bene-
fits only (no prosthetics), then GHI 
Dental would reject the claim for 
this work as a non-covered service. 

mort NOTE: The above answers apply Eenerailv to most groups. However, some of our subscribing groups have provided 
extensive benefits for their eligible members and dependents at additional premium cost. This extensive coverage in-
creases the prosthetic benefits in terms of GHI Dental 's scheduled payments, particularly when vrowns and/or inlays are 
used in place of fillings. 

Editor's Sot*; Mr, l$4»c$ t*m»ot aettpt ttltphomo quottiomi, ft*Mt writo to him im o/ THE LEADER, 



S r . A d m i n . A s s t . 

The city Dept. of Personnel 
has summoned 317 candidates 
for senior administrative assis-
t an t to take written promotion-
al exam no. 2607 on March 31. 
One candidate was found inelig-
ible. 

T.EGAL NOTICE 

LINNETT ASSOCIATES. — Substance 
of Certificate of Limited Partnership 
filed in New York County Clerk's. of-
fice on February 14, 1973. Business: 
lo acquire, own, lease, operate and dis-
pose of equipment and otherwise to 
acquire, own, lease and deal in real and 
personal property. Principal place' of 
business; c /o Kent M. Klineman, 888 
Seventh Avenue, New York, New York 
10019. General . Partners: Equipment 
Management Corp. ("Managing Part-
ner" ) , 888 Seventh Avenue, New York, 
New York 10019; VTR Incorporated 
("Associate Managing Partner"), 1, Lin-
coln Plaza, Box 302, New York, New 
York 10023; Kent M. Klineman, ("Con-
sulting Partner"), 888 Seventh Avenue, 
New York, New York 10019; Robert S. 
Sinn, ("Consulting Partner"), 303 East 
57th Street, New York, New York 10022. 
Limited Partners and contributions: Stan-
ley Schuman, 991 Green Meadow, 
Mamaroneck, New York, 534,042; Stan-
dard. Weisberg, Heckerling & Rosow, 
38 Park Row, New York, New York, 
534,042; Weston P. Figgins, 12845 Han-
over Street, Los Angeles, California, S34,-
042; Herbert Engelhardt, 10 Downing 
Street, New York, New York, S34,042; 
Doris Schwadron, 4925 Collins Avenue, 
Miami Beach, Florida, 527,013; Howard 
S. Tierney, 1130 Mine Hill Road, Fair-
field, Connecticut, 551,063; Jack O. 
Scher, 150 East 61st Street, New York, 
New York, 517,021; Marlene Freedman, 
84 Pollands Hill North, London, SW 16. 
England, 5100; Harold Parker, 14144 
Dickens Street, Sherman Oaks, California, 
$68,085; M. J. Schwab, 1831 Lombard 
Street, Philadelphia, Pennsylvania, 535,-
744; Joseph X Yaffe, 1006 Aboretum 
Road, Wyncote, Pennsylvania, 566,383; 
William Kleinberg, Ph.D, 50 Woodland 
Drive, Princeton, New Jersey, 530,639; 
Nancy Gordon, 102 Middlesex Road, Buf-
falo, New York, 529,788; Haskell Stov-
roff, 25 Hardwood Place, Buffalo, New • 
York, 568,085; Richard Stovroff, 2640 
Divisadero Street, San Francisco, Cali-
fornia 94123, 529,788; James Stovroff, 
25 Hardwood Place, Buffalo, New York, 
559,574. Term: March 3, 1972 until 
December 31, 2022 unless sooner ter-
minated. Limited Partners have contribut-
ed an' aggregate of 5619,451 cash. 
Limited Partners are severally liable for 
additional contributions up to a maxi-
mum of 400% of their proportionate 
shares of the capital contribution of all 
the Limited Partners and an amount 
equal to 52,000 for each 5100,000 of 
capital contribution, for costs incurred 
by the Partnership in connection with 
the admission to the Partnership of the 
Limited Partners. No fixed time has been 
agreed upon for return of contributions 
earlier than dissolution of the Partner-
ship. Profits allocated 30% to Limited 
Partners in accordance with their respec-

"tive proportionate shares and 70% to As-
sociate Managing Partner. Limited Part-
ners may assign interests only with con-
sent of Managing Partner. Remaining 
General Partners may elect bankruptcy, 
etc. of another General Partner. 

Elev. Mech^ Helper 
Examiner, Bd. of Educ. 
Field Supvr. (VISTA) 
Fingprnt. Tech. Trne. 
Fire Alarm Dispatcher 
Housing Constr. Inspect. 
Inspect. Low Pres. Boilers 
Jr. Bacteriologist 
Jr. Proj. Devlpmnt. Coord. 
Mgmt. Intern, (thru 3 /26 /73) 
Meat Cutter 
Pharmacist 
Purchase Inspector 
Purch. Inspect. (Textiles) 
Real Estate Asst. 
Resident BIdgs. Supt. 
Sr. At torn^ 
Sr. BIdg. Custodian 
Sr. Taxi & Limo. Dispatcher 
Nteel Constr. Inspect. 
Steno. (Law) 
Telephone Oper. 

Al<». ed., vxp or skill rtqd. 
—Civil Service Tests Requircd-

Ms. Conlon 
N.Y.C. Dept. of Personnel 

49 Thomas St., NYC 
(212) 566-8702 or 566 0389 

An Equal Opportunity Employer M / F 

C a r M a i n t . " B " L i s t s 
The city Civil Service Commis-

sion last week declared eligible 
lists for car maintainer, Group 
B, Groups 1 through 5, from 
exam 0118, appropriate for ap-
pointment to turnstile mainta jn-
er. 

City of 
NEW YORK 

- INTERESTING 
OPPORTUNITIES — 

For Men and Women 
EXCELLENT BENEFITS: Vacation & 
Holiadys; Health Insur; Pension, etc. 

APPLY NOW 
Asst. Civil Engnr. $12,100 
Civ Engnr. & C.E. (Hwy. Trafc) 14,000 
Hearing Reporter 8,650 
Jr . Civil Engnr. 10,500 
Shorthand Reporter 7,500 
Sr. Shorthand Reporter 8,535 
Social Worker (MSW) 10,600 
Stenographer 5,900 
Steno. (Grand Jury) 8,650 
Therapists (Occ. & Phys.) 9,850 
Typist 5,200 
Veterinarian 16,000 
X-Ray Technician 8,250 

APPLY NOW TO MARCH 27, 1973 
Asst. Youth Svcs. Spec. 
Cable Splicer 
Chemist (Toxicol.) 
College Office Asst. A 
College Sec'trial Asst A 
Electrician's Helper 

7,500 
6.02 hr. 
12,100 
6,600 
6,600 

5.20 hr. 
5.72 hr. 
35,435 
10,000 

5,500 
9,000 
9,500 
8,350 
8,800 
9,100 

10,500 
7,150 

14,040 
10,000 
10,000 
6,200 

11,600 
15,850 
9,750 
9,400 
9,500 
7,500 
5,900 

D o Your Neeed A 

High School 

EqmWalonoy 

D i p l o m a ^ ^ ] 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

E a s t e r n S c h o o l A L 4 - 5 0 2 9 
721 Broadway, NY 3 (at 8 St) 

Please write me free abou the 
High School Equivalency class. 

Name 

Address 

Boro LI 

M E S S E N G E R S 
(OUTSIDE) 

R e c e n t l y r e t i r e d O K . 
Good paying day positions available 
for mature individuals. Excellent 
benefits. 

Apply Personnel Department 
on the 16th floor at 

11 WALL STREET, N.Y.C. 

N E W Y O R K 
S T O C K E X C H A N G E , I n c . 
is an equal opportunity employer, tn/i 

RETIRED? 
R e t i r i n g w i t h i n 
o n e y e a r ! 

L i v e i n 

Beverly Hills, 
FLORIDA 
For 4 Days and 
3 Nights 
As our GUEST 

See Before You Buy! 
5 different models 

starling at $13,990 
Sewers and City Water. 
Includes, Landscaped Lot, 

( 2 1 2 ) 5 2 3 - 6 1 6 0 o r 
( 5 1 6 ) 9 3 8 - 4 4 8 6 

Rollings Oaks Corp. . 
106 Old Country Road 

Hicksville, Long Island, NY 11801 

Be s u r e 
t o d r o w n a l l 

f i r e s . 

SAVE the easy, painless way 
through PAYROLL DEDUCTiON 

t> 

» I 
^9 p 

compounded quarterly 
dividends 
paid on multiples of $5 

G i v e A P i n t O f B l o o d 
C o l l U N 1 - 7 2 0 0 

bonus dividend 
per annum 
compounded 
quarterly 

b a s e d o n c o n t i n u e d f a v o r a b l e e a r n i n g s , a n t i c i p a t e d 
b e i n g p a i d f o r t h e q u a r t e r l y p e r i o d e n d i n g M a r c h 3 1 , 1 9 7 3 . 

T h e m e m b e r m a y p u r c h a s e $ 5 t o $ 2 0 , 0 0 0 a n d t h e s p o u s e 
m a y p u r c h a s e $ 5 t o $ 2 0 , 0 0 0 i n a s e p a r a t e a c c o u n t . 

S a v i n g s i n s u r e d u p t o $ 2 0 , 0 0 0 b y t h e A d m i n i s t r a t o r , 
N a t i o n a l C r e d i t U n i o n A d m i n i s t r a t i o n , a n a g e n c y o f t h e 
U n i t e d S t a t e s G o v e r n m e n t . 

• J O I N T A C C O U N T S • T R U S T A C C O U N T S 

• B a n k b y m a i l — P o s t a g e P a i d E n v e l o p e s 

U F T O f f i c i a l A p p r o v a l 

USE THIS HANDY COUPON FOR INQUIRY ONLY. DO NOT SEND DEPOSIT. 

G e n t l e m e n : I a m • a m n o t • a m e m b e r o f t h e M u n i c i p a l C r e d i t U n i o n . 
I a m i n t e r e s t e d i n : P A Y R O L L D E D U C T I O N F O R S A V I N G S • 
R e g u l a r A c c o u n t • J o i n t A c c o u n t • T r u s t A c c o u n t • M e m b e r s h i p f o r 
m y S p o u s e a n d C h i l d r e n o v e r 1 6 y e a r s o f a g e • 
I n f o r m a t i o n o n m e m b e r s h i p f o r i m m e d i a t e f a m i l y ( s a m e a d d r e s s ) • 

N a m e 

A d d r e s s 

C i t y - _ S t a t e _ _ _ _ - Z i p -

Department 

Please: help p reven t f o r e s t f i r es . 

MUNICIPAL CREDIT UNION OF THE CITY OF NEW YORK 
Room 372, Municipal BIdg.. New York. N.Y. 10007-Tei. 962-4260 
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H I G H SCHOOL 
EQUIVALENCY 

DIPLOMA 

- 5 WEEK COURSE $75 | 
I We prepare you to pass N.Y. State 

H.S. EQUIVALENCY DIPLOMA | 
I exams. In class or Home Studr. ^ 

Master Charge accepted. FREE 
I BOOKLET "L." 

I P L 7 - 0 3 0 0 . 
• R O B E R T S S C H O O L S 
I 517 West 57th Street 
• New York. N.Y. 10019 

Clerk Eligibles 
EXAM NO. 2063 

CLERK 
This list of 7.784 elifflbles. es-

tablished Feb. 7, resulted from a 
written test held Oct. 21, 1972. 
A total of 24,145 candidates ap-
plied durlnc: the Sept. 6 to 26 fll-
Inr period. They were all called 
to the test, at which 11,783 ap-
peared. Salary starts at $5,200. 

S t e n o t y p e 
P high paying 

exciting career. 
( 2 1 2 ) 

LT 1̂ 0270 
Slenolypelnstilute.l780Bdwy.,N.Y.C. 
Nyack, N.Y. I 3*38-67/ • 

Hempste.id. L.I. iy6l ?9;'-9330 

A 
D 
D 

MIMEOS ADDRESSERS. ^ 
J STENOTYPES R 
^ STENOGRAPH for sal* S 
^ m d roRt. 1,000 oMlers. 

Low-Low FHco$ 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . . I n c . 
119 W. 23 St. (W. of Ath Ave.) 
N.Y., N.Y. CHeltoa 3.108* 

A Department of Personnel 
spokesman said that list numbers 
of candidates with the same 
scores were assicned on the basis 
of their test paper numbers. Test 
paper numbers were determined 
randomly by where each candi-
date sat when taking the written 
exam. 

(Continued from last weelt) 
No. 2481 — 88.8% 

2481 Nora D Robinson, Beverly 
D Everidge, Janice E Klein, Fan-
nie Alberti, Claudette Agard, 
Jerome D Brooks, Beatxlce 

V A C A T I O N - V I R G I N I S L E S 

V I L L A F O R R E N T 
S t . C r o i x , V i r g i i n I s l a n d s 

Half P r i c e Rates 
For true island liring, try your 
own de-luxe vacation villa. Res-
idents maid, cooks, cleans or babf 
sits. Beaches, golf, tennis and 
smorkeling. 

C a l l ( 2 1 2 ) 4 4 2 - 1 8 2 7 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S 

Special PREPARATION FOR a V l L SERVICE TESTS, Switchboard. ' 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Dar & Eve Clasies. 
EAST TREMONT AVE. * BOSTON RD.. BRONX — Kl 2-5600 

115 EAST FORDHAM ROAD, BRONX — 953-6700 
Approved for Vttt mti Poreigm Sludemtl. AeerU. N.Y. Slst» D»pt. of BdmcMkym. 

S I N G L E ? e x p a n d 
• TBwiMictaarraaM 

A NEW n O ^ Miy toncUfaanMi yourkbidor 
pMpli....yiiitr agt, your tlfMylt. Mwt* non> 
wwiMi'iiil paniu in your MM to viMcli yoa o n 
iteisinsvwrfritnk. 

TuLfiyCkbk 
COOMNMATLON OEHINI «.FASR41FTIIEET •BV0AK.M.V.1IMr* 76H800 

featuring the 
Focus-IViatic® 
Dichroic 
Focusing 
System 

Bell & Howell 
Autoload 

Power Zoom 
Movie Camera 
This superb movie c a m e r a has all the features 
required by the serious movie-maker — yet is 
s imple enough for anyone to operate. For a 
comple te check of all the fine features of the 
Autoload 1216, see your Bell & Howel l dealer . 

6X f / 1 , 9 Zoom Lens 

2 -Speed Power Zoom 

W l Precise Dual 
— Focusing System 

[ 7 ^ Reflex Viewing 

[ j ] C d S Electric Eye 

Contrast Control 

r^M Fi lmosbund 8'"̂ ' 
'—' Sound System 

Capaci ty 

WE TRIM, 
SHAVE & CUT 
OUR PRICES 

Meta Photo Supply Co. 
244 Madison Avenue 

(Between 37 & 38 Streets) 

New York, N.Y. 10016 RA 5-0962 

Grant, Helen R MoNulty, Ruth 
E Sobers, Ruth Laub. Dorinda L 
Oates. Steven M Richman, Gert-
rude Katz, Angelo S Oiambol, 
Barbara L Epstein, Samuel Gel-
ler. Mona L Jones, Bernard S 
Pauntleroy, Charlotte Leeds. 
Catherine Garcia. ' 

No. 2501 — 88.8% 
2501 Barbara A Maze, Sandra 

L Plowden, James E Small, Mar-
shall Harris. Rose A Creighton, 
Adele G Hoffman, Sarah Reichel, 
John J Zlelkowski, Ruth Gold-
berg, Gertrude B Belovsky, J a n -
ette Auguste, Bemadine Jones, 
Robert McNeil. Clementine Nel-
son, Pauline P Mann. Agnes E 
McFarlane, William E Atkins, 
g i l l i e M Rabsatt, Irene D Punn, 
Esther Scheck. 

No. 2521 — 88.8% 
2521 Ruby L Russell, Carol L 

Weiss, Jean Kurtz, Loretta V 
Cobb, Amada Cordero, Victor M 
Ventra. Deborah R Corbin, Wes-
ley J Horner, John Coppedgi?, 
Queen O Cannon, Oliver L John-
son. Evelyn Fisher, Catherine 
O'Connell. Nilsa I Cruz, Amelia 

A 'Shoot-Out' 
(Continued from Page 9) 

"So many kids ask me, 'Hey, 
are you a policeman?'" Pitz says 
as^he shuffles application forms. 
" 'How come we don't have 
policemen like you. where I 
live?' " 

Patrolman Fitzgerald conducts 
the Shoot-Out Contest on Satur-
days and Sundays between 3 and 
6 p.m. at the Police Academy, 235 
East 20 St., Manhattan. Local 
police precincts and schools also 
schedule it. 

Boys between the ages of 10 
and 17, inclusive, may enter, ex-
cept those who are on high school 
basketball teams. 

Donations may be made to 
the contest through the New 
York City Police Foundation, 63 
WaU St., New York, N.Y. 10005. 

G Harper, Junita Thornton, So-
phia Ralll, Mary A Powell, Nor-
ma P Haug, Anthony Colon. 

(To Be Continued) 
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GOURMET'S GUIDE 
P E R S I A N • I T A L I A N • A M E R I C A N 

T C U C D A I I < 5 W . 44TH ST., NEW YORKS No. 1 COCKTAIL LOUNGE ICnLnHI l FOR FREE HORS D'OEURES — LUNCHEON-DINNER 

REAL ESTATE VALUES 
H o u s e F o r S a l e - Q u e e n s 

WEST HEMPSTEAD — Custom built 
61 ft. Cape, brick 8t stone, 4 bed-
rooms, 3 baths, family room, fin bsmt, 
with bar, patio, extras. Principal, 
516 OR 8-3744 eves! Low 40's. 

ST A L B A N S $ 3 0 , 9 9 0 
1 D O Y O U W A N T 

Q U A L I T Y ? 
Check this corner brick home with 5 
Ig rooms on one floor plus fin bsmt 
& gorgeous studio apt for income. 
Gar. 

R O S E D A L E $ 3 2 , 9 9 0 
R O O M T O R O A M 

5000 sq ft of garden grnds. Det brk-
shingle ranchlbung, 6 rras, 3 br, iin 
bsmt. extras. 
Q U E E N S V I L L G $ 3 7 , 9 9 0 

2 . F A M I L Y S E T - U P 
Det brick. '6 Ige rms for owner (3 
br) 8t separate 3-rm apt for income. 
Gar. All Modern. 
MANY OTHER 1 & 2 FAM HOMES 

Q u e e n s H o m e s O L 8 - 7 5 1 0 
170-13 Hillside Ave., Jamaica 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tlcbout Av». New Ifffg. 
IVi rooms, $19S 

ZYt rms, $23 S rms, $275 
R«HMn9 effc apt 31 or 2A, 

5 8 4 . 9 7 5 4 

R O O M f o r R e n t — A l b a n y 
NEAR STATE OFFICE CAMPUS 

PLEASANT ROOM IN PRIVATE 
HOME, PARKING, CONVENIENCES. 

ALBANY (518) 438-7148 

H o u s e s F o r S a l e - Q u e e n s 

U.S. GOVERNMENT 
F O R E C L O S E D H O M E S 

This if 70ur chance to c«t • grMC 
buy oa • yacaat rcdec»rat«d home. 
Little catb needed and oo cloaiac 
fcM. 

$ 1 9 , 0 0 0 t o $ 3 0 , 0 0 0 
CaU agent for appt. 

7 2 3 - 8 4 0 0 
2^9-12 Linden Blvd. 

Cambria Hts.. L.I. 

Q U E E N S P R O P E R 
A garden spot in Queens! 1-family 
— 6 rooms, 3 bedrooms, exceptional 
basement. Modern, up-to-date. 

$29,990 and up. 

2-family — 1 Sc. 4. Custom built. 
Desirable location. Near subway 
transportation. Very low down pay-
ment for GIs or any buyer. Call or 
come in for aditional information. 

48 Years The Largest Real 
Estate Organization in Queens. 

B U T T E R L Y 
& G R E E N 

168-25 Hillside Ave. 
J A 6 - 6 3 0 0 

W a n n a b e a g o o d g u y ? 
G i v e a p i n t o f b l o o d . 
C a l l U N 1 - 7 2 0 0 
T h e G r e a t e r N e w Y o r k 

B l o o d P r o g r a m 

Flori d a t e i ^ 

FLORIDA L I V I N G 
Live the good life at prices you can 
afford in Highland Village Mobile 
Home Community. Choose from over 
20 models with prices starting at 
$7,950 Complete recreation program. 

Write: 
HieHLANO VILLA6E, 275 N.L 4ltk St 
POMPANO BEACN, FLORIDA 33064 

J O I s 
FLORIOA JOBS? Fidiral, State. 
Ceynty, City. FLORIDA CIVIL SERVICE 
iULLETIN. Sineriptiei year. • 
llSHM. 

P . O . I * ! M* L, 
! N. yioari. Ne. 33U1. 

VENICE, FLA. — INTERESTED? 
SEE H. N. WIMMERS. REALTOR 

ZIP CODE 33595 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 tbi. to 
SI. Petersburg from New York City, 
«472; Philadelphia, •448; Albany. 
1506. For an estimate lo any dcttio. 
atioo in Florida 

WWfe 
SOUTHERN TRANSFER 
and STORAGE C O . , I N C . 

DEPT. C, BOX 10217 
ST. PETERSBUR8. FLORIDA, 33733 

BUY OTs. BONDS 



D e s i g n e d for eve ry p h o t o g r a p h i c a p p l i c a t i o n , 
the F-1 a c c e p t s a ' m u l t i t u d e of a c c e s s o r i e s a n d 
ove r 40 i n t e r c h a n g e a b l e lenses . I t 's a t r u l y in-
t e g r a t e d 3 5 m m c a m e r a sys tem, w i t h p ro fes -
s iona l f ea tu res yet an a m a z i n g ease of o p e r a -
t ion . You ' l l have to see th i s f i ne s y s t e m — c o m e 
in fo r a d e m o n s t r a t i o n t o d a y ! 

Canon n b e l l b H o u j e l l 11 iinHiiinm 

Full-aperture and stopped-down defined area metering 
Titanium focal-plane shutter to 1/2000 second 
Breech-lock lens mount for Canon FD, FL, and R lenses 
Match-needle (CAT) flash exposure system-
and lots more! with FD 50mm f/1.4 Lens 

Author ized D e a l e r / S a l e s and Service S G G U S F O f O U f L O W L O W P n C G 

KUPER CORP 
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C A M E R A A N D PHOTO SUPPLIES 

1225 BROADWAY, NEW YORK, N. Y. 10001 
TEL 686-1981 (CORNER 30th ST) ROOM 210 
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S A R A T O G A E D U C A T I O N A L CHAPTER — 
A. Victor Costa, statewide second vice-president of the Civil Service 
Employees Assn., gives the oath of office to the newly elected officers 
of the CSEA Saratogra County Educational Employees chapter at 
Reich's Restaurant in Waterford. Pictured, from left, are: Edward 

To Prepare Future Leadership 

"Wilcox, president of the CSEA Saratog^a County chapter; Margaret 
Boswell, new secretary of the educational chapter; Ruth Hathaway, 
treasurer; Evelyn Padock, recording secretary; James P. McCarthy, 
second vice-president; William A, Fabian, first vice-president; 
Charles Luch, president, and Costa. 

Educational Chapters Arrange For Seminars 
ALBANY — The Civil Ser-

vice Employees Assn., in co-
operation with the New YorK 
State School of Industrial 
and Labor Relations at Cornell 
University, has announced that 
five iVb-day seminars entitled 
"Organizational Development and 
Contract Administration" will be 
conducted in five New York 
State counties, March 23-24. 

The seminars are being coordi-
nated by the newly created coun-
ty educational employees chap-
ters of CSEA, made up of non-
teaching school district personnel, 

so that these new chapters will 
be able to function as efficient-
ly as possible. The seminars are 
considered part of CSEA's con-
tinuing education program. 

Dr. Edward Diamond, CSEA's 
director of education and mem-
bership recruitment, stated, "This 
is the way that CSEA hopes to 
prepare future leadership at all 
levels of CSEA membership. Ed-
ucation by experience, through 
participation without . foi-mal 
guidance, is a hard way to learn, 
but, when backed up by such 
programs, the participants gain 

both confidence in themselves 
and in their positions. 

The program will be present-
ed in Broome, Dutchess, Erie, 
Oneida and Saratoga counties. 
Additional information concern-
ing the specific sites of the sem-
inars is available from the CSEA 
educational employees chapter 
presidents as follows: Anne May-
wait, Broome County; John 
Pamelette, Dutchess County, Sal-
vatore L. Mogavero, Erie Coun-
ty; Jacob Banek, Oneida Coun-
ty, and Charles Luch, Saratoga 
County. 

Permanent Pension Benefits 
(Continued from Page 1) 

CSEA members throughout the 
state would "roll back" to a pen-
sion system that was barely ade-
quate 15 years ago, according to 
a spokesman for CSEA. 

Schermerhorn and Suchin's in-
itial bill prevents this "roll back" 
possibility until June 30 of 1973. 
Their second bill extends all cur-
rent benefits of the retirement 
system on a permanent basis. 

The new bill, submitted to the 

Committee on Civil Service and 
Pensions in the Senate and the 
Committee on Governmental 
Employees in the Assembly, 
amends the administrative code 
of the City of New York and 
the retirement and social secur-
ity law, removing all temporary 
references in the legislation. 

Currently, all benefits involv-
ing 25-year half-pay plans are 
temporary. In addition, improved 
death benefit provisions, which 

Monroe Cnty. Chapter Opens 
Regional Office In Rochester 

ROCHESTER — The Monroe 
County chapter of the Civil Ser-
vice Employees Assn. has opened 
a regional office in the city of 
Rochester. 

The office is located at 1555 
Bloun t Hope Ave. and, according 

to Marty Koenig, CSEA chapter 
president, is manned on a daily 
basis. 

In addition to stenographic 
and answering services the of-
fice will provide working area for 
Western Conference regional 
field supervisor James Powers and 
fieldman Tom Pomidoro. 

"An official opening," said 
Koenig, "will be coming up in 

the near future. We want to give 
our people a channel to get set 
up before asking the whole thing 
official." 

Hempstead Unit To Hold 
Dinner-Dance April 7 

HEMPSTEAD — Nassau chap-
ter's Town of Hempstead unit. 
Civil Service Employees Assn., 
will hold its annual dinner-danre 
April 7 this year, according to 
unit president Kenneth Cadieux. 

The affair , slated to begin at 
8 p.m., will be at the Holiday 
Manor, 345 Hicksville R.I., Beth-
page, L.I. 

are incorporated into the dif-
ferent retirement plans, are also 
temporary. 

The CSEA spokesman said 
tha t if Schermerhorn and Su-
chin's bills are defeated, public 
employees could expect their re-
tirement benefits to be drastic-
ally reduced and reverted eco-
nomically to a 50 percent em-
ployee contribution basis, with 
the employer contributing the 
other 50 percent. 

Theodore C. Wenzl, president 
of the 210,000-member CSEA, re-
ported the recent submission of 
figures from the State Control-
ler's office, which, he said, "com-
pletely obliterate the phony sta-
tistics put out by the Governor's 
rubber-stamp commission." 

Wenzl referred to the last 200 
people to retire within the New 
York State Retirement System 
and said that "this random 
sampling of the pension figures 
on these recent retirees shows 
that the rank-and-file employee 
is not getting the ' fat pension' 
that the Governor's commission 
suggests. He is averaging less 
than four thousand dollars per 
year. Those hand-picked few who 
are allowed to abuse the system 
through executive privilege, cer-
tainly do much better than this, 
but the Commission was careful 
not to take any steps to close the 
loopholes in the system that al-
low this thievery." 

Lackawanna Employees Vote On Job Action 
(From Leader Correspendent) 
LACKAWANNA — The more 

than '200 non-teaching employees 
of the Lackawanna Board of Ed-

nucation have voted to take job 
action if no agreement is reached 
soon between the Board and the 
Civil Service Employees Assn. 

Wiliam M. Kukoleca, president 
of the school CSEA unit, said 
contract talks with consultants 
hired by the Board have been un-
der way without success for 13 
months. 

He emphasized that the main 
difference between the two par-
ties was not money. " I t is not 

wages we are seeking, it is job 
protection. We do not believe a 
person's livelihood should depend 
on political whims," Kukoleca 
said, 

He blamed "underhanded 
methods" by the paid consultants 
for failure to reach an agree-
ment. 

The seminars will be coordin-
ated by the presidents of the 
educational chapters with the as-
sistance of CSEA regional super-
visors. 

Sessions are slated to begin the 
evening of March 23, from 7 to 
9 p.m., on organizational develop-
ment. This will include consid-
eration of some of the prob-
lems and concerns faced in the 
development of an effective em-
ployee organization — such as 
organizational structure, commu-
nications, membership involve-
ment and multi-unit bargaining 
issues. The discussion will be 
conducted within the framework 
of possible regional or county-
wide bargaining units. 

Discussion of organizational de-
velopment will continue niext 
morning, March 24, from 9:30 
to 10:45 a.m., followed by a 
15-minute coffee break. 

Prom 11 a.m. to noon, con-
tract administration will be the 
topic. This will include a dis-
cussion of the major factors in-
volved in administering a collec-
tive agreement and its relation-
ship to organizational develop-
ment. This topic will be continu-
ed from 1 to 3:30 p.m. after the 
lunch break. 

Facilities will be available for 
eating, but participants will be 
responsible for their own lunches. 

Unit Agreements Are 
Almost Wrapped Up 

(Continued from Page 1) 
before the annual convention of 
CSEA delegates, scheduled for 
March ^,6-30. 

While many detailed items 
from the individual unit bar-
gaining talks were reported well 
on the way to settlement, team 
members said that salaries, 
health benefits, employee organ-
izational rights, and other major 
"across-the-board" items remain 
in discussion. 

Round-the-clock talks are not 
in evidence yet, but some vet-
eran CSEA negotiators feel tha t 
the "pressure is on" to develop 
agreement on the major coalition 
issues. State negotiators are said 
to have shown a willingness to 
extend negotiation sessions be-
yond no!*mal guidelines during all 
of last week's sessions, and pre-
dictions from some CSEA team 
members indicate settlement "on 
a reasonable schedule" with am-
ple time for ratification by rank-
and-file CSEA membership. 

Once CSEA negotiators have 
reached a tentative agreement, 
ratification on the package will 
be by mail ballot to CSEA mem-
bers in the four State bargain-
ing units. The ballot mailing will 
include a detailed report of the 
whole negotiated package which, 
according to John M. Carey, CS-
EA's coordinator for the ratifica-
tion process, "will not only list 
new benefits but will also recap 
the existing structure of previous-
ly negotiated items." 

Along with the contract sum-
mary and ratification ballot sent 
to each member, a return en-
velope will be enclosed to make 
balloting more convenient and to 
expedite the process. 

"Pinal approval or disapproval 
of the tentative agreement is en-
tirely in the hands of the rank-
and-file members," Carey said, 
adding that the procedure "is as 
democratic as it possibly could 
be." 

Named To New Term 
ALBANY—James J. Beach, of 

Corfu, has been renominated to 
the Board of Visitors of the State 
School for the Blind at Batavia 
for a tei-m ending Feb. 1980. 
There is no salary. 

Information for the Calendar may be submitted directly 
CO THE LEADER. It should include the date, time, place, 
address and city for the function. 

March 
2 0 — B i n g h a m t o n A r e a Ret i rees c h a p t e r m e e t i n g : 8 p.m. , C e n t e n n i a l 

Room, 3rd f loor, Binghamton Savings Bank, Exchange St., 
B inghamton. 

2 0 — M e t r o p o l i t a n C o n f e r e n c e gr ievance night (and every Tuesday^: 
4 : 3 0 to 7:30, C S E A regional off ice, I I Park Place, M a n h a t t a n . 

2 1 — B u f f a l o chap te r m e e t i n g : 6 p .m. , H o t e l Stat ler H i l ton , Buffalo. 
2 1 — S u f f o l k Retirees c h a p t e r m e e t i n g : I p .m. , Robbins Ha l l , C e n t r a l 

Islip S ta te Hosp i ta l . C a r l e t o n A v e . , C e n t r a l Islip, L.I. 
2 3 - 2 4 — C o u n t y Educat ional Employees chapters seminars, " O r g a n i -

zational D e v e l o p m e n t and cont rac t A d m i n i s t r a t i o n , " sponsored 
in c o o p e r a t i o n with N e w York S t a t e School of Industrial and 
Labor Relations: various locations in Broome, Dutchess, Erie, 
O n e i d a and S a r a t o g a counties. 

2 6 — M e n t a l H y g i e n e Employees Assn. m e e t i n g : 12:30 p.m. , C o n r a d 
Room, 4 th f loor, W a l d o r f - A s t o r i a H o t e l , M a n h a t t a n . 

2 6 — S t a t e w i d e Board of Directors m e e t i n g : VVa ldor f -As tor ia H o t e l , 
M a n h a t t a n . 

2 7 - 3 0 — S t a t e w i d e De lega tes M e e t i n g : W a l d o r f - A s t o r i a H o t e l , M a n -
ha t tan , 

April 
7 — T o w n of H e m p s t e a d unit annual d inner -dance : 8 p .m. , H o l i d a y 

M a n o r , 345 Hicksvil le Rd., Be thpage , L I . 
2 7 - 2 8 — C e n t r a l C o n f e r e n c e m e e t i n g : T r e a d w a y Inn, O s w e g o . 



WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY—-Persons 

seeking jobs with the City 
should file a t the Department of 
Personnel, 49 Thomaa St., Now 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 pjn. 

Those requesting applications 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St . ) ; BMT (City 
Hall) ; Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 65 Court St.. 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located a t : 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St.. Buffalo 14202. Applicants 
may obtain announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Elmployment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

F E D E R A I ^ T h e U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal ent rants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407, 
Federal titles have no deadline 
unless otherwise indicated. 

LEGAL NOTICE " 

RAY LEE ASSOCIATES, 152 W. 42 St., 
NYC. Substance of Certificate of Limit-
ed Partnership filed in New York, Coun-
ty Clerk's O. ce on February 5, 1973. 
Business: Owne and operate real prop-
erty, General Partners: Raymond Heett-
ner, 395 E. 151 St.. Bronx. N.Y.. Leona 
Heettner, 395 E. 151 St.. Bronx. N.Y. 
Limited Partner, Agreed Value of Con-
tribution (Real Property) and Share of 
Profits: Raymond Heettner and Leona 
Heetttner, $18,200. each. 26% each; 
Anne Weinrib. (ireenbriar A212 Cen-
tury Village. W. Palm Beach, Ela., Wil-
liam Wilson. 91-57 Froud Ave., Surf, 
side. Fla., $5,600.' each. H% each; Bella 
Schatzberg. 77 S, Park Ave.. Rockville 
Centre, N.Y. Beverly Karnell. 1536 E. 
Colter. Phoenix. Ar.. Samuel Wilson, 
6101 Calle Aurora, Tucson, Ar., Ben-
jamin Wilson. 21911 Whiieniore St., Oak 
Park, Mi., Irene Kellner, 350 Lenox Rd.. 
Brooklyn, N.Y.. Marcia Sckalor, 10 
Nancy Plate E., Massapequa. N.Y., 
$2,800. each. -1% each; Barry Heettner, 
140 E. 17 St., NYC. Sheila Grossman, 
11 Willow Terrace, Verona. N.J.. Mil-
dred Heettner. 321 East 2-i St.. NYC, 
$1,866.67 each. 2 2 /3 each. Partner-
ship to terminate on December 31, 
1982. No additional conrtibutions agreed 
to be made. No time is agreed upon 
for return of contributions. Limited part-
ners shall not substitute assignee in his 
place without consent of general part-
ners. No additional limited partners to 
be admitted. No priority among limited 
partners. I 'he remaining partners may 
continue the business on death, retire-
ment or insanity of a fieneral partner. 
No right is given limited partner to 
demand property other than cash in re-
turn for hit contribution. 

Eligibles 
EXAM 2035 

ASSISTANT COMMUNITY 
LIAISON WORKER 

This list of 482 eligibles, es-
tablished March 14, resulted 
from open competitive evaluation 
of training and experience. Dur-
ing October, 716 candidates filed. 
Salary is $6,600. 

No. 1 — 100% 
1 Michael P Pascale, Roberto 

Verdejo, Jean Taylor, Gertrude 
A Smith, Samuel Felix, Warren 
A Webster, Geraldine Tieman, 
Ernest A Esposito, Victoria Gary, 
Dorothea Cruz, Lucy Lloyd, 
James W McKinney, Ooilia Pa-
seiro, Louis A Tucker, Sammie 
L Pearson, Bertha M Simmons, 
Onel Irizarry, Wanda J Taylor, 
Norman Rubinstein, Shirley A 
White. 

No. 21 — 88.60% 
21 Edward Franklin, Aurea 

Carattini, Lois B Jones, Elouise 
M Powers, Mildred R Gordon, 
Juani ta Otero, lona Watson, Na-
thaniel Brunson, Clarence D 
Berry. Harrison J Gougis, Eliz-
abeth Lemons, Ramona Intriago, 
Jerome L Bowman, Thomas F 
Goodwyn, Cary Smith, Dolores J 
Harvin, Frances Heyward, Mel-
vin J Williams, Jefferson Cott-
man, William Leonard. 

No. 41 — 84.10% 
41 Luis Mercado, Gloria Mur-

daugh, Martin C Carey, Warren 
Lee, Emily S Guttchen, Leonard 
A Kohn, Ismael Colon, Virginia 
L Waterhouse, Dolores D Bailey, 
Iris V Rosa, Eloise Mcoline, 

LEGAL NOTICE 

Ralph Edison, Pablo Santiago, 
Fred P Warner, Doris J Wl»ltta-
ker, Yolanda Crosland, Cather-
ine Gray Betsy Curet, Ray E 
Scott, Gloria E Thompson. 

No. 61 — 82.50% 
61 Sammie L Pearson, Helena 

King, Maria B Rees, Vivian L 
Gordon, Joseph Greenberger, 
Carlos M Otero, Henry Cobert, 
Stark Smith, Lamont P Bradley, 
Emilio Delvalle, Ana H Acevedo, 
Yvonne Chase, Oswald Byam, 
David L Davis, Madeline Rubin-
stein, Warren V Holden Jr, Doris 
E Parran, Peggy L Green, 
Gwendolyn Henry, Margaret A 
White. 

No. 81 — 80.20% 
81 Diane Y Galus, Marion B 

Browne, Ignacia R Cruz, Sidney 
Mazo, Lamont P Bradley, Flor-
etha Brown, Mattie Stanton, 
Elizabeth McCarthy, Thomas 
Pearson, Helen Greene, Clifford 
J Corsale, John Murphy, Anna M 
Medina, Leon McDonald, Theo-
dore A Palmer, George M Mc-
Neill, Mel Ferguson, Gladys M 
Giles, Rosamund I King, Roberta 
R Wilson. 

(To Be Continued) 

SPECIAL R A T E S 
for Civil Scivicp fiiijilriynr' 

H O T I L 

DYCKMAN COMMUNITY HEALTH 
CENTER. — The undersigned do hereby 
certify that they are conducting or trans-
acting business as members of a limited 
partnership under the name or designa-
tion of DYCKMAN COMMUNITY 
HEALTH CENTER located at 100-108 
Dyckman Street, in the County of New 
York, State of New York, and do fur-
ther certify that the full names of all 
the persons conducting or transacting such 
limited partnership including the full 
names of all the partners with the res-
idence address of each such person are 
as follows: jGeneral Partner — Morton 
Gottesman, 40 East 84th Street. New 
York, New York, Limited Partner — 
Angelo Ortega, 930 Fast 231st Street, 
Bronx. New York. The limited part-
nership shall carry on the business 
of constructing, maintaining and leas-
ing buildings located at 100-108 Dyck-
man Street. New York, New York. 
The limited partnership began on the 
1st day of November, 1972, and shall 
continue until the 1st day of November. 
1973, and thereafter from year to year, 
until terminated. The limited partner has 
contributed to the capital of the part-
nership in cash the sum of $12,500.00. 
The contribution of each partner is to be 
returned to each partner out of the 
profits. Fifty (50%) percent each until 
the contribution has been returned. The 
net profits of the partnership shall be 
divided betwen the partners, after the 
contribution of each is returned, and the 
net losses shall be borne by them in the 
proportions set opposite their respective 
names: General Partner — Morton Got-
tesman, 75%. Limited Partner — Angelo 
Ortega, 25%. Additional General or 
Limited partners may be admitted to the 
partnership on such terms as may be 
agreed on in writing between all the 
partners and such new partners. The 
death of any partner shall dissolve the 
partnership, but shall have no effect upon 
the continuance of the partnership busi-
ness. The surviving partner has the 
option to purchase the interests of the 
deceased partner. Each partner agrees to 
further contribute during the first year 
of the partnership a sum not exceeding 
$37,500,00. Such sum to be repaid on or 
before Nov. I, 1974. The above Certi-
ficate duly signed and acknowledged by 
all partners, is on file in the New York 
County Clerk's Office. 

Wellington 
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SPECIAL WEEKLY RATES 
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Coll Albany HE 4-6111 
THOMAS H. GORMAN, Gen. Mgr. 
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«*S!NeMA UAÊ T̂HAMPTON 
CtHIU«> t 

S H O R E « 2 

Sua 
U i 

VSTCHCSTER 

cUTUnri 
G R E E N 
A C R E S 

COflWIV • 
M O R T O N 
V I L L A G E 
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PERB Upholds Right 
Of Onondaga CSEA 
To Represent Officers 

SYRACUSE — The Onondaga County Public Employ-
ment Relations Board recently ruled tha t the Onondaga 
chapter of the Civil Service Employees Assn. should con-
tinue to act as exclusive negotiating representative for a 
group of 49 probation officers and 

Final Two Restructuring Reports Are 
Ready For Presentation To Delegates 

supervisors, which New York 
State Council 66 of the Ameri-
can Federation of State, County 
and Municipal Employees AFL-
CIO, had sought to represent. • 

Council 66, AFSCME, had filed 
a petition for certification as this 
group's negotiating agent with 
PERB. The group of officers and 
supervisors is part of a larger 
imit of county employees rep-
resented by the Onondaga Coun-
ty chapter of CSEA. 

Council 66 argued that the 49 
probation officers and supervisors 
had no community of interest 
•with other membei-s of the unit. 

PERB hearing officer, Irving 
R. Markowitz, held three formal 
hearings and then decided in 
favor of CSEA. Exceptions were 
filed by APSCME and the peti-
tion was brought before the full 
Onondaga County Public Rela-
tions Board. 

The Board upheld Markowitz's 
decision to continue CSEA's rep-
resentation, basing its judgment 
on a recent ruling in a similar 

case in Rensselaer County. In its 
ruling, the Boara wrote: "In the 
light of this recent decision, it 
would be difficult for this Board 
not to hold tha t the Onondaga 
County pVobation officers would 
not constitute a separate unit." 

The decision further states: 
"To warrant fragmentation, 
given the fact that a community 
of interest does exist, the record 
must establish that there is a 
sharp conflict of interest between 
the Employees that the Employ-
er seeks to cast into a single 
unit. No such sharp conflict has 
been shown here." 

(Continued from Page 1) 
ties and school districts have 
sat on the committee. Costa, 
himself, as second vice-president 
of the CSEA, is the third-rank-
ing officer in the state hierarchy. 

Included in Phase III, Part 2, 
on field services are recommen-
dations for the utilization ot 

fieldmen, assistant fieldmen, rov-
ing fieldmen ..(organizers), mo-
bile unit personnel and collec-
tive- bargaining specialists. 

Phase IV delves into the fin-
ances of the Association in or-
der to provide proper fiscal man-
agement needed to make the re-
structured organization opera-

Human Rights Committee Meets 
(Continued from Page 3) 

bers of other major ethnic 
groups. According to W. Reuben 
Goring, CSEA negotiating spe-
cialist, "In order to be able to 
handle varied minority relations 
properly, it is necessary to have 
effective representation on the 
committee." 

At the meeting, Theodore C. 
Wenzl,' president of CSEA, re-
quested that the committee 
quickly establish guidelines for 

Porter Sets Up Workshops 
For Suffolk Unit Leaders 

SMITHTOWN — Suffolk Civil Service Employees Assn. 
chapter president E. Ben Porter has ordered a monthly 
series of unit presidents' workshops. 

The first session will be held March 22, at 10 a.m., a t 
the chapter headquarters, 330 

Tension Builds For Buffalo Elections 
(Continued from Page 3) 

of the unit "high and dry" sev-
eral times and that on numer-
ous occasions his requests for as-
sistance were not answered. 

However, when replying to 
questions asked of him by local 
members, Paine reportedly ruin-
ed his credibility," by admit-
ting he had failed to commu-
nicate to rank-and-file member-
Ship information concerning at-
tendance of delegates to state 
conventions and the presence of 
a local CSEA office in the City 
of Buffalo. 

One member asked Paine to 
recall his oath of office as pres-
ident of a CSEA unit. The mem-
ber asked if the oath had any 
reference to CSEA democratic 
principles. Paine was unable to 
recall the wording. 

The member then reminded 
Paine that the oath of office dealt 

with pledging loyalty to the 
membership. She said she agreed 
that Paine had "forgotten the 
wording." 

When asked if CSEA had ever 
failed to assist the unit when 
asked to do so, Paine admitted 
again that when he did seek as-
sistance from Lee Frank, CSEA 
collective bargaining specialist, 
"It was made available," he said. 

Lee Frank recalled that Paine 
had asked him for assistance 
only once and that at that time 
"assistance was quickly provided 
by three CSEA representatives." 

George Clark, Erie County 
chapter president, summai'ized 
CSEA's view of the Buffalo situ-
ation: "Our membership is be-
hind us. New leadership will be 
chosen as soon as this election 
is over and CSEA is once again 
certified as the representative of 
the Buffalo competitive unit." 

East Jericho Tpke., here. The 
sessions, to be conducted by Por-
ter, will cover details of con-
tract provisions, grievance pro-
cedures, compensation, retire-
ment and insurance. 

Similar meetings on Saturdays 
and evenings are being schedul-
ed for town, village and school 
district units. The day meetings 
are for county unit chiefs, who 
are provided union time by the 
CSEA contract. 

"We aim to see that unit pres-
idents are the oracles of inform-
ation that they should be, so 
that the membership will be 
properly advised." Porter said. He 
noted that, as provided by union 
rules, any one who misses three 
meetings will face dismissal. 

Pass your copy of 
The Leader 

on to a non-member. 

investigating violations of human 
rights in units represented by 
CSEA and for making recom-
mendations to the Board of Di--
rectors for handling these viola-
tions. 

A tentative date in April was 
set for the next meeting when. 
Goring said, it is hoped that a 
full committee will be able to 
meet ana begin work on the 
many probleir.s concerning hu-
man rights." 

tional. Since expanded services 
and staff people have been man-
da terl in the previous reports 
(Phases I through III) , it is im-
portant to streamline the Asso-
ciation's monetary policies. 

For example. Phase I provides 
for decentralization of the or-
ganization, with' separate offices 
and staffs allocated for each of 
the six regions. Phase II gives 
increased representation on the 
Board of Directors to Mental Hy-
giene and other departments with 
more than 3,000 members. Phase 
III, Part 1, mandates new staff 
titles, such as comptroller, to 
handle the restructured Associ-
ation. 

The restructuring committee 
has also released a special fact-
sheet that includes information 
on certain proposals that were 
referred for further study. These 
items will be reported on in the 
next issue of The Leader. 

G O W A N D A ANNIVERSARY — Planning program to observe 75th anniversary of unrntw-
rupted nursing education at Gowanda State Hospital School of Nursing is this commltUe: seated from 
left, Olive Ostrander, Laura Szalasny, Irene Moss, Richard Kieter, George Peters; standiuf* Herbert Har-
ris, chairman Victor Neu and Herbert Meyer. Carolynn Luce is missing from photo. HlJe r part of the 
program will revolve around an Alumni Day dinner-dance on July 14. Maye BiiM li mPWliaill of the 
Civil Service Employees Assn. chapter at Gowanda. 

TENTATIVE OUTLINE O F P R O G R A M 
SPECIAL DELEGATE MEETING 

THE W A L D O R F - A S T O R I A 
M A R C H 26-30, 1973 

MONDAY, MARCH 26 
1:00 P.M.-5:00 P.M.-Registration & Certification of Delegates 

(Silver Corridor). 
12:30 P.M.—Board of Directors' Reception and Luncheon (Jade Room, 

3rd Floor). 
8:30 P.M.-State Departmental Delegates' Meeting: 

Starlight Room, 18th Floor-Mental Hygiene 
Hilton Room, Lobby-Department of Transportation 
Louis XVI Center, 4th Floor-Correction Department 
Vertes V, 4th Floor-Health Department 
Barron South, 4th Floor-Labor Department 
Vertes U, 4th Floor—Social Services 
Barron Center, 4th Floor-State Police 
Barron North, 4th Floor-Education Department 
Conrad Blue, 4th Floor-Conservation Department 
Louis XVI East, 4th Floor-Executive Department & Armories 
Louis XVI West, 4th Floor-Tax Department 
Gold Room, 18th Floor-Parks & Recreation 
Conrad Salon, 4th Floor-State University 
Herbert Hoover Salon, 4th Floor-Division for Youth 
Herbert Hoover Dining Room, 4th Floor-Retirees 

TUESDAY, MARCH 27 
9:30 A.M. - 5:00 P.M.-Registration & Certification of Delegates 

(Silver Corridor) 
9:45 A.M.-12:00 Noon-Delegates Business Session 

Separate Meetings of State Negotiating Unit Delegates: 
John Jacob Astor Salon, 3rd Floor-State Institutional Negotiating Unit 

Delegates 
West Foyer, 3rd Floor-State Professional, Supervisory & Technical Nego-

tiating Unit Delegates 
East Foyer, 3rd Floor-State Administrative Negotiating Unit Delegates 
Louis XVI Suite, 4th Floor^State Operational Negotiating Unit Delegates 
Barron Center, 4th Floor-Authorities-Chapter Delegates 

County Chapter Delegates Meeting 
Empire Room, Lobby-Panel Discussion, Subject: "Retirement," Discussion 

Leader, Ernest Wagner, Chairman, CSEA Pension Committee 
12 Noon-1:30 P.M.-Recess for lunch 

1:30 P.M.-5:30 P.M.-(Delegates Business) Report of Committee on Re-
vision of Constitution & By-Law^s, Bernard Silberman, Chairman 

WEDNESDAY, MARCH 28 
9:30 A.M. - 5:00 P.M.-Registration & Certification of Delegates 
9:45 A.M. • 12 Noon-Delegates Business SessionRestructuring Com-

mittee 
12 Noon-1:30 P.M.-Recess for lunch 

1:30 P.M.-5:30 P.M.-Delegates Business Session-Restructuring Com-
mittee 

6:30 P.M.-7:30 P.M.-Special Cocktail Party for all Delegates sponsored 
by The Travelers Insurance Company and Ter Bush & Powell Insur-
ance Agency (Starlight Roof) 

THURSDAY, MARCH 29 
9:30 A.M.-3:00 P.M.-Registration & Certification of Delegates 
9:45 A.M. -12:00 Noon-Delegate Business Session 

12 Noon-1:30 P.M.-Recess for lunch 
1:30 P.M.-5:00 P.M.-Delegate Business Session 
7:00 P.M.-8:00 P.M.-Cocktail Party for all Delegates-Compliments of 

The Waldorf-Astoria 
8:00 P.M.-Delegate Banquet (East Foyer, Astor Salon) 

FRIDAY, MARCH 30 
If it is necessary to reconvene the Delegates for a General Session, 

it will begin at 9:30 A.M. 
PLEASE NOTE: The room assignments for the various meetineis listed 

herein will appear in the final program w '̂̂ -h ii be pi i '::; . • 
distributed to the delegates when they register. 
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