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Our Group Life Insurance 
Our Group Life Insurance Plan 

is being enthusiastically acclaimed 
wherever it has been presented to 
State workers . T h e solicitation of 
several institutions, including Rock
land State Hospi ta l and Wassaic 
State School, has been completed, 
and it has been found that approx
imately 75 per cent of the em
ployees of the completed groups 
have signed up for this insurance. 
Forty-five solicitors, who are act ing 
as representatives of the Associa
tion for the purpose of present ing 
this plan to State employees, are 
working throughout the State, and 
will endeavor to reach all groups at 
the first possible opportunity. Mem
bers may be certain that any cour
tesy or cooperation shown these 
representatives to facilitate their 
huge task will be most appreciated. 
W e have found that this plan fills 
a humane need, and members should 
br ing its value to the a t tent ion of 
their fellow workers . 

$1,000 for W o m e n 
After many hundreds of em

ployees were interviewed on this 
insurance, it was found that women 
generally were not applying for the 
valuable protection made available 
by the plan. An immediate s tudy 
was made and it was found that 
the women were declining because 
the majori ty felt that the amounts 
of insurance which were provided 
for them were too high. As individ
ual selection of the amounts of in
surance desired is precluded in a 
group plan of this type, it was neces
sary to establish a $1,000 maximum 
amount of insurance for all women, 
regardless of salary. Fol lowing this 
change, just as many women signed 
up for the insurance as men. W o m e h 
who receive less than $900 per year 
mus t now apply for $500 wor th of 

insurance; and women receiving 
$900 or more must take out $1,000 
amount of insurance. 

Value of Maintenance Excluded 
W h e n first announced, the salary 

of institutional or other employees 
receiving maintenance was regarded 
as one and one-half t imes the cash 
salary. Upon careful investigation, 
and after interviewing several hun
dred institutional employees, it was 
found that comput ing salary on this 
basis brought such employees into 
too high a salary bracket. A change 
was thereupon made. Maintenance 
will no longer be taken into consid
eration the employees' cash salary is 
to be the salary basis. 

N o Physical Examinat ion 
T o clarify this question in the 

minds of the many State workers 
inquiring, there will be no physical 
examination necessary if applica
tion for the insurance is made at 
the present time. However , if an 
employee delays signing up for the 
insurance until some time after the 
plan becomes effective, it may be 
necessary for him to take a physi
cal examination in order to qualify 
for this insurance. This procedure 
is necessary to protect policyhold
ers in the plan. Fo r employees com
ing into the service new, reason
able oppor tuni ty will be given for 
such employees to apply without 
taking any physical examination. 
F o r employees applying N O W , no 
physical examination is necessary, 
and no reference is made to any 
previous medical history. 

No Selection of Risk 
Many employees in State service 

have jobs which insurance com
panies consider hazardous, and for 
this reason if such employees should 
a t t empt to purchase life insurance 
on an individual basis, they would 

find that they would be rated-up, 
and required to pay more premium 
than the worker in the less hazard
ous employment. The Group Plan 
of Life Insurance now being spon
sored by your Association should 
be especially attractive to em
ployees, such as prison guards, at
tendants in mental institutions, etc., 
as in our Group Plan no discrim
ination as to rates is made against 
such employees. If you are an em
ployee of the State, you may become 
a member of this Association and 
apply for coverage under our Group 
Life Insurance Plan. 

Payrol l Deduction 

One of the outstanding features 
of the Group Life Insurance Plan 
now being sponsored is that pay
ment is made easy by means of 
small deductions from your pay. 
Through this method, you are not 
faced with the necessity of making 
large quarterly, semi-annual or an
nual premium payments. Deduc
tions are automatically made and 
you need not worry about your in
surance lapsing. This insurance may 
be cancelled by written order of the 
employee on forms which will be 
provided, and upon receipt of this 
order deductions will cease. 

Ages of State Workers 

All employees of the State do not 
live to attain the age of 70. Accord
ing to the last report of the retire
ment system out of 54,661 em
ployees, only 186 were 69 years old, 
228 age 68, 298 age 67, etc., and 
only 3,973 were 60 or over. Think 
of it, only 7 per cent over 60 and 
only 20 per cent over 50 years of 
age. Out of 54,661 employees, 42,-
452 are under 50 years of age. 

Continued on Page 4 
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Summary Of Legislation Syracuse Chapter 

The following is a complete list of 
bills which have thus far been intro
duced in both houses of the Legisla' 
ture which affect State employees and 
are of interest to them. This summary 
will be continued in future issues so 
that a complete record may be had. 
Record of legislative action on these 
measures is also noted. 

ASSEMBLY 
Int. 12, Print 12—Mr. Quinn— 

Makes each Saturday during the 
months of July and August a le
gal holiday. Referred to Judiciary 
Committee. 

Int. 18, Print 18—Mr. Devany—Pro
hibits employment in classified 
civil service of state, civil divi
sion or city or as superintendent, 
principal or teacher in public 
school or academy, state normal 
school or college, of persons ad
vocating overthrow of govern
ment either by oral or written 
word or by aid in organizations, 
and defines criminal anarchy and 
communism. Referred to Civil 
Service Committee. 

Int. 29, Print 28—Mr. Crews—Pro
vides, state and local civil service 
commissions from setting up rules 
discriminating against any person 
from qualifying for position in 
classified service because of his 
or her education, credits for edu
cational qualifications being de
clared void except in case of pro
fessional and other positions 
where educational requirements 
are imposed by statute. Referred 
to Civil Service Committee. 

Int. 79, Print 79—Mr. McLaughlin 
—Provides for two days' rest in 
seven for employees in competi
tive and labor classes of civil serv
ice in cities of 100,000 or more. 
Referred to Labor Committee. 

SENATE 
Int. 12, Print 12—Senator McNaboe 

—(Same as Assembly 18) 
Int. 23, Print 23—Senator Phelps— 

(Same as Assembly 28) 
Int. 67, Print 67—Senator P a g e -

Requires State executive officers 
to grant vacations with pay to 
employees on per diem or hourly 
basis, for not less than two or 
more than three weeks in any 
year. Referred to Finance Com
mittee. 

Int. 83, Print 83—Senator Coughlin 
—Provides for payment to bene
ficiary of member of State em
ployees' retirement system of a 
sum in addition to ordinary death 
benefit, equal to 50 per cent of 
such compensation if total num
ber of years in which allowable 
service was rendered exceeds ten. 
Referred to Pensions Committee. 

Int. 86, Print 86—Senator Mahoney 
—Permits member of State re
tirement system to elect to con
tribute on basis of minimum re
tirement age of 55. Referred to 
Pensions Committee. 

Int. 87, Print 87—Senator Mahoney 
—Provides that officers and em
ployees in State civil service shall 
receive a retirement allowance 
after attaining minimum retire
ment age instead of at 60 as at 
present, and provides for addi
tional pension. Referred to Pen
sions Committee. 

Our Group Life 
Insurance Plan 
Continued from Page 3 

Protection Only 
Our Group Life Insurance is writ

ten at a very low cost, and the pre
miums charged are only sufficient 
for pure protection. This may be 
compared to fire insurance on a 
building, if the building does not 
burn, then you do not collect and 
there is no cash value to your pol
icy/and you renew it to continue 
being protected. The same is true 
of automobile insurance. While our 
group life insurance has no cash 
value accruing, it likewise is avail
able at much lower rates, and does 
give you the protection so necessary 
to everyone. 

Retirement and Leaving State 
Service 

Upon retirement an employee 
may continue in the group plan at 
the group rates until reaching age 
70 by making his premium pay
ments to the Association. At age 70 
the insurance may be converted into 
any form of insurance written by 
the company, except term insur
ance, without medical examination, 
at the attained age rate. 

At its Annual Meeting on No
vember 16th, the Syracuse Chapter 
of the Association elected the fol
lowing officers: President, A. R. 
Mulligan, Dept. of Public Works; 
Vice President, A. J. Goodwin, 
Dept. of Taxation and Finance; 
Treasurer, E. F. Palmatier, Syra
cuse State School, and Secretary, 
Miss A. B. O'B.oyle, of the De
partment of Labor. 

The Chapter also adopted a reso
lution providing for annual dues 
for the Chapter of 25 cents to de
fray the miscellaneous expenses in
curred. A tentative program has 
been arranged whereby a promi
nent speaker from one of the State 
Departments will address the mem
bers at each meeting concerning 
the various activities of the State 
departments in the City of Syra
cuse. 

Representatives of the various 
State Departments in the Syracuse 
Chapter are: Edward J. Delaney, 
Dept. of Public Works; A. E. Jones, 
Dept. of Education; A. A. Kocher, 
Dept. of Tax; Edward Hunt, Di
vision of Parole; E. F. Palmatier, 
Syracuse State School; H. H. Wa-
genhalls and Mrs. Hazel Glahn, 
Dept. of Health; George W. Schilly, 
Div. of the State Fair; Edward F. 
Carr, State Insurance Fund; Grace 
Hammond, Syracuse Psychopathic 
Hospital; Dennis M. Sullivan, Div. 
of Placement and Unemployment 
Insurance; John W. Brown, Jr., 
State A. B. C. Board; Edward J. 
Killeen and Maud Miller, State Col
lege of Forestry; Paul Guyler, Dept. 
of Social Welfare, and Miss Anna 
B. O'Boyle, State Dept. of Labor. 

Congratulations upon their elec
tion to the new officers of the Syra
cuse Chapter, and may they con
tinue the fine successful work of 
their worthy predecessors. 

Wassaic Chapter 
News 

The Wassaic State School Chap
ter of the Association will present 
the play "Meet the Wife" in the 
School Auditorium on Tuesday 
evening, Jan. 17, at 8:15. The play 
will be given by the Starlight Play
ers of Pawling. 
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Disability 
MEANS RETIREMENT PROTECTION 

By Franklin B. Holmes 
Director of State Employees' Retire

ment System 
Two forms of disability retirement 

protection are afforded all members 
of the New York State Employees' 
Retirement System. 

In the November issue of THE 
STATE EMPLOYEE, 1 explained 
the optional benefits under which a 
member of the retirement system may 
leave the State service voluntarily 
when he becomes eligible for service 
retirement any time between the ages 
sixty to seventy. 

In order that members of the re
tirement system may readily under
stand the protection enjoyed by them, 
I now point out that Ordinary Dis
ability Retirement and Accidental 
Disability Retirement also are pro
vided. Regarding Ordinary Disability 
Retirement, the law says : 

"Ordinary disability retirement. 
Medical examination of a member 
in state service for ordinary disabil
ity shall be made upon the applica
tion of the head of the department 
in which said member is employed, 
or upon the application of said mem
ber or of a person acting in his be
half, stating said member is physi
cally or mentally incapacitated for 
the performance of duty and ought 
to be retired, provided that the said 
member has had fifteen or more 
years of total service. If such med
ical examination shows that the 
said member is physically or men
tally incapacitated for the perform
ance of duty and ought to be re
tired, the medical board shall so re
port and the comptroller shall re
tire the said member for ordinary 
disability within ninety days after 
the execution and filing of the ap
plication therefor with the comp
troller. 

"Upon retirement for ordinary 
disability a member shall receive 
a retirement allowance which shall 
consist of: 

"1 . An annuity which shall be 
the actuarial equivalent of his ac
cumulated contributions at the time 
of retirement; and 

"2. A pension which, together 
with his annuity, shall be equal to 
ninety per centum of one-seven
tieth of his final average salary mul
tiplied by the number of years al
lowable to him; 

"(a) for the total service actually 
rendered by him, if such retirement 
allowance exceed one-quarter of 
his final average salary, otherwise 

"(b) for the total service which 
would be rendered by him were his 
service to continue until attainment 
of age sixty, so far as the resulting 
total retirement allowance shall not 
exceed one-quarter of his final aver
age salary." 

As noted, a member must have at 
least fifteen years of total service to 
be eligible to Ordinary Disability 
Retirement. The Ordinary Disabil
ity Retirement may not be less than 
one-quarter final average salary and 
it should be noted that the law was 
amended last year to provide that 
a member could select any five con
secutive years to be used as a basis 
in computing final average salary. 
An opinion has been rendered by 
the Attorney General that if any 
other five years than the last five 
years is selected the period must be 
during actual membership. 

When the service is sufficient to 
produce an Ordinary Disability Re
tirement allowance more than one-
quarter salary it is computed in the 
following manner: 

The age of the member was 58 
years, 10 months; the prior service 
was 9 years, no months, 23 days; 
the member service was 16 years, 4 
months; the contributions with in
terest accruals amounted to $2,-
490.45; the final average salary was 
$2,200. 

The member was entitled to nine 
and one-twelfth seventieths of final 
average salary of $2,200 plus sixteen 
and four-twelfths seventieths of 
final average salary which equals 
$798.81. 

The Law provides that the mem
ber shall receive ninety percent of 
the amount that he would receive 
were he age sixty. 

This provides a retirement allow
ance of $718.93. 

The annuity purchasable from the 
contributions of $2,490.45 is deter
mined and the State pays the differ
ence from the pension accumulation 
fund. 

The member selected Option No. 
1. The retirement allowance of 
$718.93 was multiplied by the op
tional factor for the age and for 
Ordinary Disability Retirement 
which is .6403 which gives us a re
tirement allowance of $460.31 under 
Option No. 1. 

The member's reserve was, of 
course, the amount of the contribu
tions. The reserve set up by the 
State was $2,615.05 which produced 
a total reserve of $5,105.50 from 
which we are to pay $38.36 per 
month and if this member dies be
fore we have paid to the member 
the total reserve of $5,105.50 the 
balance not paid to the member 
would be paid to the beneficiary 
having an insurable interest in the 
member's life or to the estate of 
the member should the beneficiary 
die. 

The Law relative to Accidental 
Disability Retirement is: 

"Accidental Disability Retire
ment. Medical examination of a 
member under sixty years of age 
in service for accident disability 
and investigation of all statements 
and certifications by him or on his 
behalf in connection therewith 
shall be made upon the applica
tion of the head of the depart
ment in which said member is 
employed, or upon 'the applica
tion of said member or a person 
acting in his behalf, stating that 
said member is physically or men
tally incapacitated for the per
formance of duty as a natural and 
proximate result of an accident 
sustained in service as a member 
and certifying the time, place and 
condition of such service per
formed by said member resulting 
in such alleged disability, and 
that such alleged disability was 

Continued on Page 6 
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Continued from Page 5 
not the result of wilfull negli
gence on the part of said member 
and that said member should 
therefor be retired. No such ap
plication shall be valid or acted 
upon unless a report, in a form 
acceptable to the comptroller, of 
the accident is filed in the office 
of the retirement system within 
thirty days next following the 
date of the accident, except that, 
ii notice is filed with the industrial 
commissioner as required by the 
provisions of the workmen's com
pensation law, or if the medical 
board and the comptroller shall 
agree that for some sufficient rea
son notice could not have been 
given, such notice shall be waived 
for a reasonable period. If such 
medical examination and investiga-
ation show that the said member 
is physically or mentally inca
pacitated for the performance of 
service as a natural and proximate 
result of an accidental injury re
ceived in such service while a 
member and that such disability 
was not the result of wilfull 
negligence on the part of said 
member and that such member 
should be retired, the medical 
board shall so certify to the comp
troller, stating the time, place 
and conditions of such service 
performed by said member result
ing in such disability and the comp
troller shall retire the said mem
ber for accident disability within 
ninety days after the execution 
and filing of application therefor 
with the comptroller. 

"Upon retirement for accident 
disability a member shall receive 
a retirement allowance which 
shall consist of (1) an annuity 
which shall be the actuarial equiv
alent of his accumulated contri
butions at the time of his retire
ment, and (2) a pension in addi
tion to the annuity, of three-quar
ters of his final average salary." 
The service rendered by a mem

ber relative to accidental disability 
retirement is immaterial. A person 
may become a member of the retire
ment system and be injured the first 
day of employment and member
ship, but the benefit would be paid. 

The case described is that of a 
policeman with contributions of 

$598.25 and final average salary of 
$1,983.33. The computation for this 
form of retirement is simple. Three-
quarters of $1,983.33 produces a pen
sion of $1,787.50. The annuity value 
for the age of the member was 
11.059. The System divided the con
tributions of the member by the an
nuity value to produce an annuity 
of $54.12. The total retirement al
lowance was $1,541.62. 

The reserve set up by the member 
was $598.25 and by the city $16,-
450.26 making a total of $17,048.51 
from which the system is to pay 
the annual retirement allowance. 

In accidental disability retirement 
the system must take into consider
ation payment under the Work
men's Compensation Law. 

A case was similiarly computed 
as above and the retirement allow
ance under Option No. 3 deter
mined to be $2,472.36 but this re
tirement allowance was adjusted to 
$844.77 by the actuary because the 
member is to receive $25 per week 
from the State Insurance Fund. 

It should be noted that the re
tirement system must be entirely 
guided by the certification of the 
medical board as to whether or not 
the member was in the performance 
of duty at the time of the accident 
and also as to whether or not the 
member is entitled to either form 
of disability retirement. 

Good Will Group 
The newly formed "Good Will 

Association" of the Mechanical Di
vision in the Department of Taxa
tion and Finance recently elected 
its first officers. They were as fol
lows: 

George Hayes as President, as
sisted by Miss Dorothy Cowell, 
Vice President, Miss Ignatia Pa-
gano, Secretary, and Miss Gladys 
Dailey, Treasurer. 

Though seldom heard of this Me
chanical Division is the largest in 
State Service. Millions of income 
tax returns are addressed, folded, 
inserted and mailed to taxpayers 
from this point. 

At least six million printed forms 
are produced annually by this Di
vision including those flashy motor 
vehicle pamphlets which made stati-
tician Bob Maloy so popular. This 
Division which by the way is headed 
and supervised by Mr. Aaron Wi-
nig, will no doubt come into the 
limelight now with Mr. Ray Beach-
ler, member of the Board of Di
rectors of the Rensselaer Junior 
Chamber of Commerce, as Public
ity Director. The first duty of the 
president was this appointment. 
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New York City Chapter 
ELECTION OF OFFICERS AND DELEGATES 

At the Annual Meeting of the 
New York City Chapter of the As
sociation, held December 22nd, J. 
Earl Kelly of the Motor Vehicle 
Bureau was elected to succeed re
tiring President Milton Schwartz of 
the State Insurance Department. 
The new president has worked most 
industriously for several years as 
Chairman of the Chapter's Legis
lative Committee, has been editor 
of its magazine, and is well known 
and respected in the councils of this 
Association statewide. 

MILTON SCHWARTZ 

Retiring President Milton Schwartz 
enjoyed a most successful term of 
office, and his usual good judgment 
and experience will not be lost, for 
he will continue to render outstand
ing service to his fellow State work
ers and members of the Chapter by 
acting as Chairman of the Legisla
tive Committee. During the last 
two years that he was president, the 
Chapter grew tremendously both in 
membership and influence. When 
Milton took over the reins in 1936, 
membership totaled approximately 
400. At the date of the last annual 
meeting, membership well exceeded 
2,000. An untiring worker, he has 
spared no effort to unite State work. 

January 

ers in the various and scattered of
fices in the Metropolitan District 
into this State-wide, all-State-em-
ployee body. During his regime the 
Chapter established and published 
the civil service organ well known 
in the Metropolitan area, STATE 
CIVIL SERVICE. The Annual 
Dinners held at the Astor Hotel will 
be hard to duplicate and will be re
membered always. We are certain 
that the members of the N. Y. C. 
Chapter appreciate the faithful serv
ice and loyalty of retiring Presi
dent Schwartz, who thought not of 
material gain, but was rewarded 
only by the knowledge that he was 
performing something worthwhile 
for the benefit of his fellow workers. 

The other officers elected were: 
1st Vice President, Elizabeth E. 
Lewis, Education; 2nd Vice President, 
Nathaniel Orens, Banking; 3rd Vice 
President, Joseph J. Clarke, Public 
Service; Treasurer, George Men-
cher; Recording Secretary, Ruth 
Hawe, Tax; Corresponding Secre
tary, John Ferguson, Tax, and Fi
nancial Secretary, Grace Walsh of 
the Labor Department. 

The following Department Rep
resentatives were also elected: Law
rence Epstein, Bureau of Files of 
the Tax Dept.; Stella Lehat, Health; 
Charles W. Hutchins, Tax; Arthur 
Rosenberg, Mortgage Commission; 
Jeanette Harris, Law; Marie Far-
rell, Law; Mary E. Armstrong, 
Liquor Authority; Kenneth Valen
tine, Public Service; Clinton D. 
Ganse, Banking; Edward J. Reilly, 
Insurance; Charles J. Conklin, Mo
tor Vehicle Bureau; Mrs. Mary M. 
Smith, Public Works; Biagio Ro
meo, Mental Hygiene; Samuel 
Bressler, Labor; John B. Morris, 
Labor; Louis Straus, Brooklyn Of
fice of the Tax Dept.; Mrs. Mabel 
Donnelly, Parole; Bernhard C. Rif-
fel, Education; Mae A. Pritchett, 
Social Welfare; Richard Cadbury, 
Social Welfare, and Carrie Unger 
of the Unemployment Insurance Di
vision. 

At a meeting of the Executive 
Board of the Chapter, held on 

Thursday, January 5th, the new of
ficers and department representa
tives were installed. President-elect 
Kelly on behalf of the Chapter 
thanked retiring President Milton 
Schwartz for the fine job done dur
ing the past two years, and an
nounced an immediate two-fold pro
gram for the future, namely, 100 
percent membership and the 1939 
legislative program. The entire 
Executive Board, consisting of of
ficers and delegates was appointed 
as a membership committee, and 

EARL KELLY 

the President suggested that sub
committees be selected in each de
partment to aid in this work. Dis
cussion was had concerning repre
sentation in the Chapter of the 
forty-odd Unemployment Insurance 
Offices located in the Metropolitan 
Area. It was decided to work out 
an arrangement whereby one mem
ber in each of these offices may be 
selected to deal with the delegate 
representing the Unemployment In
surance Division. Representatives 
of all these offices will be invited 
from time to time to attend special 
meetings to organize this program 
and stimulate membership growth 
in these offices. 
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Listen! State Employees 
You can make the same old mis

takes that workers have made from 
the beginning of civilization—but, 
do you want to? There is no mys
tery as to why mankind lags in at
taining the maximum of independ
ence of poverty, ill-health, unhap-
piness. Plainly we enjoy the higher 
blessings in only limited degree be
cause we have not the wisdom to 
consolidate and protect our gains 
in spiritual and material ways. A 
scientist is quoted as saying re
cently: "The superman has created 
the airplane and the radio, the ape 
man has got hold of them." This 
is an exceedingly wise appraisal 
of what has happened heretofore 
and what is happening today, not 
only as to airplanes and radios, but 
in the field of divine and human re
lations, in the field of culture and 
education, in the .field of science and 
invention, in the fields of govern
ment, business and industry. The 
wise and good develop things 
helpful to human happiness; the 
selfish and the moronic take hold 
of them and turn them into weapons 
of destruction. This must not be 
so with the merit system. 

In the field of labor relations, we 
have a sad but excellent illustration 
of the use of modern and highly 
useful instruments for good turned 
to vile and degrading uses. The art 
of printing, the liberty of free 
speech, the freedom to foregather 
in assemblies — all turned many 
times to the creation of discontent, 
to unfair and destructive criticism 
of authority, to the idolization of 
false political tenets, to the creation 
of mass hatreds, to the continuance 
of ill-will, intolerance and futility 
of action. We condemn with all our 
hearts and souls the vainglory and 
deceit and treachery of totalitarian 
states now dedicated to the selfish
ness and madness of a few moronic 
leaders. Hitlerism is a blight upon 
the face of Continental Europe. 
Nazism, communism, fascism and a 
score of lesser social ills grow 
strong upon malodorous statesman
ship. 

We, Employees of the State of 
New York, have an interest in 
fighting intolerance and treachery. 
That is why we printed the splen
did article upon Communism in our 
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December issue of T H E STATE 
EMPLOYEE. That is why we re
pudiate by thousands of member
ship in T H E ASSOCIATION OF 
STATE CIVIL SERVICE EM
PLOYEES the efforts to create 
disunity and discontent among State 
workers. 

That is why we ask for complete 
unity of State workers in T H E 
ASSOCIATION O F S T A T E 
CIVIL SERVICE EMPLOYEES 
OF T H E STATE OF NEW 
YORK because the Association 
stands first of all for unselfishness 
and tolerance and brotherly love. 
That is why we repudiate the C. I. 
O. in New York State service— 
seeking to organize a body of work
ers already successfully organized 
—and brand it as a direct attempt 
to foster discontent and disunity 
with all that these things mean in 
the way of destruction and ruin 
for the principles of the merit sys
tem and of fair play and of efficient 
service. Look only at the statements 
circulated by the C. I. O. through 
their Albany leaflet as to the Asso
ciation's Annual Meeting, and note 
the fine hand of what seems to be a 
well defined deceit of State work
ers. Read the issue of the C. I. O. 
local connected with the Creed-
moor State Hospital, and you will 
see an apparently blunt disregard 
for duly appointed authority and 
disregard for accepted American 
ways of conference and cooperation 
between employees and employers. 
Do we not see here in our own 
household the need to gird against 
harmful tactics and to repudiate the 
false prophets of disunity in our 
own midst. It must be distinctly un
derstood that we have no quarrel 
with the C. I. O. in its efforts to 
organize the unorganized workers 
who number millions throughout 
business and industry. Any group 
that seeks to disrupt present or
ganized workers is a menace to la
bor generally. 

Meeting in Richmond, Va., dur
ing the week of December 25th, 
representatives of the American As
sociation for the Advancement of 
Science representing a million per
sons devoted to the finding of facts 
and the dissemination of knowl
edge of facts, raised again and with 

/ 

special emphasis the question of 
ways and means to create a "Su
preme Court of Wisdom" and to 
unite as a mighty force the living 
brains of the scientists of the 
world's democratic countries, for 
the purpose of giving to mankind 
the benefit of universal wisdom in 
dealing with the affairs of life. 

T H E A S S O C I A T I O N O F 
STATE CIVIL SERVICE EM
PLOYEES O F T H E STATE O F 
NEW YORK is strong in member
ship to battle against the isms and 
falsehoods lurking in organizations 
which do not serve the honest pur
poses of good-will and unity and 
progress. State employees have 
built up • T H E ASSOCIATION 
throughout over twenty years of or
ganized effort. They will not see 
it torn down by any group from 
without or from within the service. 
T H E ASSOCIATION is the voice 
of STATE EMPLOYEES every
where throughout the State, from 
the most far-away fire warden of the 
Adirondacks to the thousands in 
every type of State service in the 
big centers of public activity. Loy
alty of State service as well as loy
alty to fellow workers, calls for a 
repudiation of the C. I. O., in State 
service and for united action of all 
employees under the clean progres
sive banner of T H E ASSOCIA
TION. Let us have done with pre
tense and sham and deal with the 
labor problems of State employees 
in the outspoken, intelligent ways 
followed by T H E ASSOCIATION 
in its many successful efforts to es
tablish fair salary scales, fair hours 
of work, and good employment con
ditions generally. There is much 
still to be done. Let no one be 
guilty of defeating the efforts of 
T H E ASSOCIATION through al
liance or otherwise with aimless, 
discontent-breeding, bunk-distrib
uting groups, anxious only for no
toriety and headlines, and dues, 
hard-earned, paid by workers de
ceived. 

If there is a single individual or 
a group of individuals who have 
something constructive to con
tribute to organized State employee 
efforts, each is welcome to member
ship in T H E ASSOCIATION and 

Continued on Page 17 
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Annual Dinner —Feb. 21st 
The date for the Twenty-first An

nual Dinner of this Association has 
been set for February 21st. The So
cial and Entertainment Committees 
of the Association under the direc
tion of Committee Chairman Har
old J. Fisher, of the Department 
of State, is at present working out 
details as to time, place, etc. 

It is expected that as in former 
years Governor Lehman and de
partment heads, as well as leaders 
of both houses of the Legislature 
will attend. 

Further announcements concern
ing the Annual Dinner will be made 
in the immediate future. 

Blind Students Provide Yule Cheer 

(Picture submitted by Mrs. R. J. Mulligan) 

Citizens of Batavia had a unique experience during the holiday season made 
possible by the genius, and skill of students from the New York State School 
for the Blind. A handful of boys and their teacher who live in the dark pro
vided a beautiful display of a miniature country church, fully equipped with 
organ, pulpit, pews. The exhibit was complete with little figures of worshippers 
approaching the doorway while others sat in the pews, giving the impression 
of attentive listening to the preacher in the pulpit. The pictures shown on this 
page will give our readers a glimpse of the artistry of these blind students. 
Thousands nightly made pilgrimages to the campus of the school to observe 
the beautifully illuminated model and to gain the inspiration from the little 
old-fashioned country church. As passersby stopped in their cars, stood on the 
walk, the distance to the exhibit was sufficient to make the illusion perfect. The 
miniature organ seemed to be pealing forth its music. Even at close range one 
seemed certain that the music was coming from the miniature organ. Actually 
however an ingenious device had been rigged up from a victrola in the main 
office of the school. All agreed that the Christmas season for the Batavia folk 
was made happier and brighter by the efforts and genius of the blind students, 
and their teacher, Robert J. Mulligan. 

ALBANY PROSPERITY EXPOSITION 
Conducted by 

THE CITY CLUB OF ALBANY, Inc. 
March 6th to 11th, inclusive 

STATE ARMORY ALBANY, N. Y. 

when you stay at 

(OMMODOTE 

The busier you are, the 

more you'll appreciate the 

unsurpassed convenience 

of The Commodore . . . 

Just a few steps from your 

train . . . Handy to shops, 

business, theaters, Radio 

City . . . Complete com

fort , excellent food in 

four fine restaurants and 

smooth, helpful service! 

2 0 0 0 ' a r ge, comfortable, 
outside rooms, all with pri
vate bath, from . . . $ 4 

FRANK J. CROHAN, President 

RIGHT AT GRAND CENTRAL TERMINAL 
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One Job at a Timei 
Elsewhere in this issue is to be 

found a portion of the message of 
the Governor to the Legislature af
fecting Civil Service. The Gov
ernor says: "In a recent court deci
sion the Court of Appeals has inter
preted the constitutional mandate 
that merit and fitness shall gov
ern appointments and promotions 
so as to make it apply not only to 
the State but to all of its civil divi
sions." The Governor goes on to 
indicate that the civil divisions will 
add to the work of the Commission 
approximately 39 counties, 931 
towns and townships; 546 villages 
and 9,303 school districts. While 
the Court of Appeals has recently 
had occasion to pass upon this prop
osition, there is nothing new about 
it. The Civil Service section of the 
Constitution, from its very begin
ning, has made every employee of 
the State or civil division a "Civil 
Service Employee." The janitor of 
a school building is a civil service 
employee; the teacher in the public 
schools is a civil service employee; 
the legislator and the Governor 
himself are civil service employees. 
The Court decision referred to 
merely reiterates and does not cre
ate any new problem for the Civil 
Service Commission. 

As far back as 1910, the question 
arose with the Civil Service Com
mission as to what should be done 

in connection with appointments in 
school districts. Much data was 
then collected by the Commission 
and plans were made to conduct ex
aminations for school district civil 
service employees. The matter was 
placed before the Legislature and 
the Legislature refused to appropri
ate to the Civil Service Commission 
moneys to carry on this work. No 
moneys having been appropriated 
the Civil Service Commission took 
the position that it was unable to 
conduct examinations in this field 
and it did not do so. The net result 
has been that employees in school 
districts have been appointed with
out regard to any civil service status. 

The Court has held lately that 
these employees, not having been 
appointed from lists and not hav
ing been subjected to competitive 
examinations, are not entitled to 
tenure and the other benefits pro
vided in the Civil Service Law for 
civil service employees. This has 
disturbed a number of employees 
who have had ten to twenty-five 
years of service and who are fear
ful lest their employer refuses to 
continue them in the service. How
ever, it should be pointed out par
enthetically that if the Civil Serv
ice Commission is required to con
duct examinations to fill these po
sitions, these employees would have 
no guarantee that they would be 
reached or could be reached upon 
an eligible list promulgated for the 
purpose of filling the position now 
illegally held by them. 

This Association is known as the 
watch dog of the merit system. It is 
anxious that the constitutional man
date that all civil service employees 
be appointed to their positions in 
accordance with merit and fitness 
be carried out to the letter, and it 
is equally anxious, after employees 
are thus appointed, that they be ac
corded the protection that is guar
anteed to civil service employees. 

This Association has continued to 
point out that the Civil Service 
Commission at the present time is 
not staffed to carry out the duties 
which it has now undertaken. Over 
half of the employees in State serv

ice are not in the competitive class 
and certainly this must in itself be a 
clear evasion of the constitutional 
provisions. It is true that a large 
percentage of the remaining group 
are placed in the non-competitive 
rather than in the exempt class. 
This means that they have not had 
to compete for their positions but 
have merely had to file with the 
Civil Service Commission a state
ment of their qualifications. The 
appointing officer can pick out any 
person who meets the qualifications 
set for the job. No necessity ex
ists for appointing from among the 
first three upon a competitive list. 
In order to escape accusation of 
placing too many people in the ex
empt class, it is undoubtedly true 
that the non-competitive class has 
been used to enable political ap
pointments to be made with the 
semblance of civil service status. 

For some years the Association 
has urged that a study be made of 
all employees who are in the non
competitive and exempt class and 
that this situation be rectified. With 
this work staring the Civil Service 
Commission in the face, with thou
sands upon thousands of people now 
taking examinations for original ap
pointment in the competitive class 
and thus flooding the civil service 
offices with applications, corre
spondence, examinations, ratings, 
marks, etc., with promotion exam
inations resting for months upon 
the shelves without being marked, 
with provisionals serving for more 
than a year awaiting the promulga
tion of an eligible list, it is abso
lutely ridiculous for the Civil Serv
ice Commission to consider extend
ing their services to villages, towns, 
school districts and cities until they 
are able to properly do a decent 
job with the State service itself. 

While the Association will be 
continuously anxious to extend the 
principles of the merit system to 
this movement, it protests very vig
orously against further subdivision 
of the time and efforts of the pres
ent inadequate staff of the Civil, 
Service Commission. The Governor 

Continued on Page 11 
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Editorials 
Continued from Page 10 

suggests in his message that a com
mission be appointed to study the 
extension of the civil service ex
amination to other groups. The As
sociation will welcome the estab
lishment of such a commission. Per
haps that commission in its work 
can bring to the front the present 
inability of the Civil Service Com
mission to function adequately be
fore it undertakes new fields. 

Democracy in the 
Merit System 

The World is restless with intol
erance. The cure for intolerance 
is a recognition of equality. The 
merit system demands equality of 
opportunity. Intolerance is not 
new in religion or in politics. Every 
New York State civil service work
er with a decade or more of serv
ice has met up with it many times 
within State service itself. He has 
seen racial, religious and political 
discrimination in appointment to 
public office. Sometimes this has 
been due to political chicanery, and 
sometimes to individual or group 
prejudices and passions. Always it 
has been done illegally and always 
it has reflected moral weakness 
upon the part of the public official 
responsible. At times the excuse 
for the discrimination was that it 
was not widespread and that per
fection is not to be expected in any 
individual or in any plan. Soft 
phrase and arrogant power have 
alike served intolerance, alias dis
crimination. Shakespeare had a de
scription of the subtlety of excuses 
—"The Devil can quote scripture to 
his purpose." 

Adherence to the letter and to the 
spirit of the Constitutional mandate 
has been a responsibility of legis
lative, executive and administra
tive heads since Section 6 of Article 
5 was made a part of the Consti
tution. It did not require the re
cent opinion of the Court of Ap
peals to inform us that the Constitu
tion requires that all appointments 
in State and municipal service must 
be made upon the basis or merit and 
fitness as ascertained by proper tests. 
This is the way of tolerance. This 
is the barrier to racial, religious, po
litical or other disgusting discrim
inations. This is the way of De
mocracy. 

The Constitution sets the merit 
system as the sound foundation of 
all action in dealing with humanity 
serving the State. It is the fair-
play way. Its value can be greatly 
lessened and indeed at times de
stroyed by a disregard of righteous
ness in dealing with the human 
beings who labor. It is not too 
much to say that the social side 
must always be uppermost. 

Let us have done with pettiness 
and inhumanity as frequently dis
played in dealing with State work
ers. There is no excuse anywhere 
for the man who deals unjustly or 
ungenerously with a fellow man 
whose work he directs as the rep
resentative of the people in legisla
tive, executive or administrative 
spheres. 

A New Plan 
Beginning with this issue of THE 

STATE EMPLLOYEE, the first 
issue of the Ninth Volume, pages 
of the magazine will be numbered 
consecutively throughout the nine 
numbers of the volume. This will 
enable readers to bind the various 
numbers together. It is also planned 
to prepare an index at the end of 
the year so that all issues of the 
magazine may be kept for ready 
reference. 

Canal Workers Dine 
The Second Annual Banquet of 

the Barge Canal Civil Service Em
ployees' Association, East Central 
Chapter, will be held in Moose Hall, 
Blandina Street, Utica, on Febru
ary 12th. 

I PERSONAL 
I LOANS 

for Low Cost Borrowing 
Personal Loans from this Bank are mak
ing it possible for men and women to 
secure needed funds without paying high 
interest rates. 

If you meet our reasonable credit re
quirements you can obtain a Personal 
Loan at a rate of $5 a year for each 
$100 borrowed . . . less than 42c per 
month. 

No chattel mortgage or other security 
is required. Co-makers are requested 
only when necessary. Life insurance pro
tection is supplied by the Bank without 

a Year for charge. 

Each $100 Applications should be made at our 
Borrowed nearest office. 

ES 
Wilted with Progress' 

NATIONAL CommERCiAL 
BANK W/TRUST ComPANY 

^Chartered. I825<r-
fTldin Office 6 0 State Street,fllbdMJ Mrmfor Ftdtrtt Dtprnil ImmraHi Cf^mlM 

Jjrancnti 
PARK 

Washington Ay*. 
atLaikSL 

NORTHERN 
Broadway at 
Pleasant St. 

DELMAR. N. Y. 

RAVEN A. N. Y. 

ALTAHONT. N. Y. 
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Recent Court Decisions 
Two decisions of interest to Civil 

Service employees were handed 
down by the Court of Appeals be
fore adjournment in December. In 
the case of Sergeant vs. Kern, the 
court held that veterans and volun
teer firemen are not entitled to pref
erence in reinstatement from pre
ferred lists. 

This decision settles a long-stand
ing conflict between the State Civil 
Service Commission and the Munic
ipal Civil Service Commission of 
New York City. For several years 
the Municipal Civil Service Com
mission has followed the practice 
of giving no preference whatever 
on the suspended lists. The State 
Civil Service Commission, on the 
other hand, gave preference to vet
erans and volunteer firemen by 
placing them at the head of the 
list, regardless of their length of 
service. 

The petitioner brought action 
against the Municipal Civil Service 
Commission to compel the City 
Commission to follow the same 
practice that had been adopted by 
the State Commission. Before the 
case was argued, the Court of Ap
peals granted permission to the At
torney General of the State of New 
York, the American Legion, and 
the Volunteer Firemen's Associa
tion to file briefs as amicus curiae. 
Upon learning of this intervention 
in support of the petition, the Asso
ciation made application to the 
Court of Appeals for leave to file a 
brief as amicus curiae and a brief 
was filed by our counsel, John T. 
DeGraff, in which it was contended 
that the practice of the Municipal 
Civil Service Commission was cor
rect and that the practice of the 
State Commission in giving prefer
ence on preferred lists was contrary 
to law. 

The Association contended that, 
while Section 22 of the Civil Serv
ice Law concededly gives a vet
eran the right to be transferred 
when his position is abolished, the 
right to transfer necessarily means 
that there must then be an existing 
vacancy to which the veteran or 
volunteer fireman can be trans
ferred, and that, if no vacancy then 
exists, the veteran as well as other 

Civil Service employees must be 
placed on a suspended list and that 
reinstatements from the suspended 
lists must be made in the order of 
original appointment without pref
erence to anyone. The decision of 
the Court of Appeals upheld the 
position taken by the Association. 

The other decision of the Court 
of Appeals in Britt vs. Kern holds 
that appointments in the Depart
ment of Public Welfare may be 
made from promotion lists despite 
the provisions of Section 3-k of 
the Public Welfare Law. It will 
be recalled that by amendments to 
the Public Welfare Law enacted in 
1937, ERB employees were per
mitted to be transferred to the Pub
lic Welfare Departments without 
Civil Service examination, subject 
to the provision that examinations 
should be held prior to January 1, 
1939, and that pending such new 
examinations no appointments should 
be made from existing eligible lists. 

It was generally understood that 
original appointments from eligible 
lists were prohibited under the 
terms of this section so that ERB 
employees would have an oppor
tunity to compete with others for the 
new positions, but there has been 
considerable difference of opinion 
as to whether the provisions of Sec
tion 3-k barred the use of pre-ex
isting promotion lists in filling vacan
cies in the Department of Public Wel
fare. 

Although the Court of Appeals 
wrote no opinion, its decision in 
favor of the petitioners necessarily 
held that the provisions of Section 
3-k did not prevent the use of pro
motion lists and that employees 
whose names were on promotion 
lists are eligible for appointment 
to any vacancies that may exist. 
The opinion of Justice Miller at Spe
cial Term, which was affirmed by the 
Court of Appeals, reads in part as 
follows: 

"Matter of Britt (Kern, presi
dent, et al., etc)—Twenty-three 
Stenographers, Clerks and Book
keepers employed in the Depart
ment of Welfare, who are on pro
motion lists promulgated in 1936 
and 1937, seek appointment from 
lists in place of ERB appointees 

who have obtained their places 
without examination and who re
ceive compensation at the salary 
range of $1,800 to $2,400. These 
are the salaries to which the peti
tioners, if appointed, would be 
entitled * * * It is now con
ceded, as it must be, that it is-
practicable and always has beer* 
to have and conduct competitive 
examinations for such places. 
(Kraus v. Sinstead, 275 N. Y. 302, 
307). * * * Nothing in Section 
3-k of the Public Welfare Law 
authorizes their employment tem
porarily until the promulgation of 
eligible lists. Such a list to fill 
the positions of Stenographers, 
Clerks and Bookkeepers for pro
motion is available. To say that 
the displacement of the temporary 
employees by others already in 
the permanent civil service would 
disrupt the work of the bureau 
is an assumption without proof. 

"Whatever the application of 
this argument to the specialized 
work of Social Investigator, it 
has no bearing to that of Clerks. 
The motion is granted to the ex
tent of directing the Civil Serv
ice Commission to certify and 
the Commissioner of Public Wel
fare to appoint petitioners in place 
of temporary employees now oc
cupying positions in grade from 
$1,800 to $2,400, who have not 
passed competitive civil service 
examinations." 

Harlem Valley News 
Employees of the Harlem Valley 

State Hospital lost a true friend 
with the passing away of Dr. Rich
ard H. Hutchings, Jr., executive 
first assistant physician of the Hos
pital, who died Wednesday, Decem
ber 14th. 

Preparations are under way for the 
second annual amateur show at the 
Harlem Valley State Hospital under 
the direction of Lawrence Rourke, 
Jr. Employees of the Hospital de
siring to participate should contact 
Mr. Rourke. Proceeds of the show 
will be used to purchase equipment 
for the new recreation room. 
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Buffalo Election and Dinner 
The Annual Election of Officers 

and Directors of the Buffalo Chap
ter of the Association was held De
cember 12th. 

Officers elected were: President, 
William E. McKernan, State A. B. 
C. Board; Vice President, Dorothy 
Drumm, State Health Institute; 
Secretary, Clare Brown, Div. of Re
habilitation; Treasurer, Michael 
Seereiter, State Tax Department. 

Directors chosen are: K. Stahl, 
Labor Department; C. Karnofsky, 
A. B. C. Board; E. M. Simon, Re
habilitation; Florence Manley, 
Health Department; Eugene Burke, 
State Health Institute; William J. 
Corliss, Public Service Department; 
E. J. Hylant, Public Works; M. Fer-
rington, State Insurance Fund; C. 
McMenamin, Div. of Parole; Wil-
lard Tillman, Conservation; Mary 
Slavin, Motor Vehicle Bureau; M. 
Diggens, Dept. of State; Louise 
Bell, Div. Public Buildings; L. 
Spink, Agriculture & Markets; Ed
ward Ryan, Dept. of Law; Kathryn 
Graham, State Teachers College; 

Josephine Root, Buffalo State Hos
pital; Marion Parry, State Employ
ment Service, and Fred Dopp, Div. 
Unemployment Insurance. 

The Association is well pleased 
with the selection of the Buffalo 
Chapter members of this outstand
ing slate of Officers and Directors, 
and does not hesitate to predict 
a most successful year for this 
Chapter. 

The Dinner will be an informal 
affair and will begin promptly at 
6:30 P. M. State employees in the 
vicinity of Buffalo or elsewhere are 
invited to attend this gala affair, 
and in reminiscence of former Buf
falo Chapter Dinners, a good time 
could be guaranteed for all having 
the opportunity to attend. 

A special treat in the speaking 
line is already tentatively arranged. 
The Hon. V. A. Zimmer, Director, 
United States Department of Labor, 
Division of Labor Standards, of 
Washington, D. C, is scheduled to 
talk on Civil Service and the Merit 
System. Mr. Zimmer is a former 

Buffaloian who held the position 
of Assistant Commissioner, Bureau 
of Workmen's Compensation, State 
Department of Labor, and is excep
tionally well known in State serv
ice. 

Many prominent guests of honor 
will attend and the committee in 
charge of arrangements promises to 
produce a good time for all who 
attend. 

For reservations call Mrs. Clare 
Brown, Div. of Rehabilitation, 6S 
Broad Street, Buffalo. Make your 
reservations early to assure your
self of suitable accommodations. 

JOIN NOW 
Pay Your 

Dues 

You're welcome . . . always 
at the 

D 

D E WITT CLINTON 
- ALBANY 

ANCING « ENTERTAINMENT « MUSIC 
in the COCKTAIL LOUNGE 

EVERY AFTERNOON 
(Including Sunday) .. . 4 to 7 

and 
MONDAY through THURSDAY Evenings 

in the CRYSTAL ROOM 
at DINNER DAILY 

and 
FRIDAY and SATURDAY 

SUPPER DANCES 

JOHN J. HYLflND, Manager 

January I * 



Five Reasons for Five Days 
Five reasons for a five-day week 

suggest themselves to those who be
lieve sincerely in this proposition: 

First, economies effected by savings 
of light and heat and other costs 
incidental to office maintenance. 

Second, increased health and there
for increased efficiency of worker 
through additional opportunity 
for recreation and rest. 

Third, opportunity for worker to 
improve his home and surround
ings and to contribute more of 
self to the training of his chil
dren. 

Fourth, opportunity for- worker to 
aid in community projects. 

Fifth, opportunity to gain informa
tion important to the doing of 
better work through trips to busi
ness houses and plants and 
through academic training. 

This ASSOCIATION was one of 
the pioneers among labor groups in 
suggesting this reform. When the de
pression was at its height, the seri
ousness of the problem of technologi
cal unemployment dawned upon many 
students of sociology for the first time. 
Many rushed to proclaim that les
sened hours of work would promptly 
-cure all economic ills. The only source 
•of material plenty is in the final 
analysis, human effort. The machine, 
wonderful in its place, will never wipe 
the sweat entirely from the brow of 
labor. Despite marvelous inventions 
the farmer or his hired men must still 
work twelve to fifteen hours a day to 
make ends meet; this "servant of the 
seasons" and husbandman of needed 
animal life, must be close to the soil 
•and the stable. The miner, the fish
erman, the transporter of goods, may 
run into seasonal periods of less work, 
but inevitably human needs combine 
for substantial periods to require long 
and irregular hours of toil. Plenty 
is dependent upon large production, 
and large production is dependent upon 
a large total of hours of human toil. 

We may spread these hours of work 
among many hands, but unless we do 
this with due regard for costs en
tailed by reason of the wages of 
added workers and with due regard 
for the ability of consumers to pay for 
higher costs, we do not accomplish 
anything worth while and we slip 

tack in the struggle for more abundant 

living. The average man or woman 
is willing to work harder and a great
er number of hours if an increase of 
the good things of life is the, reward. 
Because of their kinship with God, 
average men and women want the 
more abundant life and they will not 
be denied the right to seek it. 

Public employees do not create 
goods; they produce valuable service. 
Would a five-day week for State em
ployees reduce the quantity or the 
quality of those services? If the an
swer is Yes, then the five-day week 
must be delayed until that answer is 
truly negative. We believe for the 
reasons mentioned, that the meas
ure and extent of the services now 
performed could be maintained, and 
that the quality of those services 
would be enhanced. Some large busi
ness houses have been operating on a 
five-day week basis, without reduc
tion of scales of pay, for substantial 
periods of time. They comprise a 
helpful yardstick. 

We believe that the five-day week 
should be applied in State service by 
administrative action rather than by 
fixed law until such time as it is cer
tain that it is suited to public service. 
There must be no error in dealing 
generously with the performance of 
public duties. The people must have 
the highest type of. efficiency in the 
carrying out of public services. They 
are in turn responsible to see to it 
that their employees are accorded the 
best of working conditions. If the 
five-day week fits the highest-type-of-
efficiency standard, it may well be in
corporated into the laws of the State. 
While there remains any doubt, the 
adoption of the five-day week by ad
ministrative action is the logical 
course. 

We decry all loose propaganda for 
serious reforms of this character. The 
C. I. O. statements with regard to the 
five-day week are as "weak" as their 
nonsensical attacks upon the Feld-
Hamilton Law when YOUR ASSO
CIATION was battling for its pas
sage. Fanatical groups that sieze upon 
a matter of so much importance and 
arouse discontent and discord among 
workers to advance selfishly their 
membership rackets, do not help the 
cause of the five-day week or of other 
sound labor advances. This is not a 

subject for hue and cry and bally
hoo. This is a question to be decided 
wholly upon its merits. 

The Association of State Civil Serv
ice Employees that has thus far cham
pioned every successful progressive 
improvement in State civil service, 
originated the idea of a five-day week 
in State service as far back as May, 
1932, as evidenced by the following 
excerpt from THE STATE EM
PLOYEE of May, 1932, under the 
heading "The Association's Pro 
gram": "It is not conceivable that the 
labor distribution factor can be long 
ignored as an important solution of 
the problem of general welfare. The 
five-day week is looming large as an
other rational proposal." 

YOUR ASSOCIATION will bring 
this reform to fruition if and when it 
is in the best interests of the State of 
New York and of state workers. 

Pictures for the State 
Employee 

As a result of the "Candid Cam
era Contest" announced in the No
vember issue of T H E STATE EM
PLOYEE, numerous pictures have 
been submitted, several of which 
have been reproduced in the De
cember and this issue of our maga
zine. In fact the response has been 
so good that many suitable pictures 
had to be elminated because of the 
"contest" feature. Therefore in or
der to be able to publish more of 
the pictures submitted, the "contest" 
feature will be discontinued and the 
magazine will pay a dollar for each 
picture or series of pictures devoted 
to the same subject which are re
produced in this magazine. 

Notice will be printed beneath 
each picture used giving proper 
credit to the person who sent the 
picture in. Members are urged not 
only because of the nominal award, 
but to make the magazine a better 
publication, to cooperate by send
ing in interesting photos of state 
service. 
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fl. ft. S. £1. 
The Yacht Club will have a Min

strel Show and Dance at the Hos
pital Amusement Hall on February 
17th at 8 P. M. Settings and cos
tumes will be nautical. Members 
and friends are rehearsing bi-weekly 
to make this affair a success. 

The club's Entertainment Com
mittee is headed by Chief Engineer 
George Magee. The Minstrel Show 
is under the personal direction of 
Chief of Police Raymond Puff. The 
Program Committee is headed by 
Arthur Marx assisted by David 
Jones and W. P. Pae. Tickets are 
being distributed by a committee 

CHIEF "RAY" PUFF 

consisting of Paul R. Leonard, as
sisted by Miss S. Galbraigh, Guy de 
Cordova and Mrs. Leonard. At a 
later date not yet determined, a 
matinee performance will be put 
on for the benefit of the patients. 

Hudson River State Hospital is 
proud of its police force, which is 
known as one of the best of any 
State institution. Special credit is 
due Chief of this force, Raymond 
Puff, who joined State service Au
gust 26th, 1926, as a Night Police
man and upon making good,# was 
made Chief by present superintend
ent Dr. Ralph P. Folsom. Chief 

Activities 
Puff, with 9 men at his command, 
has close contact with the Pough-
keepsie Police Department, the Dis
trict Attorney's Office and the 
County Sheriff, and is of tremend
ous assistance in investigational 
work. He is a World War veteran, 
served with the 242 Military Police 
Corps 18 months, and is one of the 
prominent members of Lafayette Post 
No. 37 of Poughkeepsie. On Septem
ber 7th, 1935, he was credited with the 
apprehension of a patient who was 
enroute to seek the aid of President 
Roosevelt, who on that date was 
visiting his home at Hyde Park. 
The patient wanted to free all the 
patients at H. R. S. H. His picture 
was published at that time and the 
President's Body Guards compli
mented the Chief. Off duty Chief 
Puff enjoys nothing better than 
singing and is very busy at present 
assisting in arranging the Minstrel 
Show for the H. R. S. H. Yacht 
Club. 

Mrs. Margaret Kohler of H. R. 
S. H. social service department was 
elected president of the Dutchess 
County Social Workers' Club at a 
business meeting-card party on De
cember 14th. She succeeded Joseph 
Mastroianni in this post. 

Superintendent Ralph P. Folsom 
and the Staff presented a special 
Christmas Entertainment for pa
tients and employees of Hudson 
River State Hospital on December 
24th at 7:45 P. M. Two special 
movies, "The Broadway Serenade" 
and "Love Finds Andy Hardy" 
were presented. Special decorations 
were placed throughout the entire 
institution to create the holiday effect. 

The H. R. S. H. Basketball 
League started January 7th. The 
Stewards' Department was hard 
pressed to win over the Nurses 29 
to 23. Andy Pink featured for the 
Stewards with 12 points, while De-
laney led the losers with 9. The 
Main Attendants took an easier vic
tory from the Hill Attendants by 
39 to 20. Takacs and Inger fea
tured for the winners with 12 and 
11 points respectively, Guilfoil led 
the losers with 12 points. 

WMtfiety$ ! 
Headquarters for 

Victor and 
Bluebird 

RECORDS 
POPULAR PIECES 

MY REVERE 
Larry Clinton 

BACH GOES TO TOWN 
Benny Goodman 
F. D. R. JONES 

Hal Kemp 
INDIAN LOVE CALL 

Artie Shaw 
HURRY HOME 

Jan Smith 
Comple te Selection of 

Classical Albums 

P h o n o g r a p h Dept. 
Third Floor 

BORDEN 
BOULEVARD 
CHOCOLATE 

DRINK 
• 

"Serve it I 
Piping Hot9'/ 

• 

ORDER OF YOUR 
BORDEN BOULEVARD 

MILKMAN 

4 - 4 1 5 8 

January 



DELICIOUS FOOD 
Sandwiches — Salads 

Hot Luncheons — Dinners 

The Amber Lantern 
228 State Street 

Dial 4-1602 

The Sandwich Shop 
Cor. State and Lodge 

Dial 3-4715 

MRS. TAFT, Prop. 

CORAL BEAUTY 
SALON 

228 STATE STREET 

Make the Most of that 
"Short" Noon Hour by hav
ing your Lunch Served you 
under the Dryer. 

Marion L. Borst, Prop. 
Phone 3-9653 

TOP QUALITY 
GRADE A 

MILK & CREAM 
Sealed in Cellophane 

for Your Protection 

Phone 8-2028 

Central 
DAIRY 

1822 LIVINGSTON AVI 

EjASTER 
in 

B E R M U D A 
8-Day All Expense Cruise 

*75up 
Reservations Should Be Made 
Now—Phone, Write or Wire 

Ask Mr. Curtis 

LANSING'S 
TRAVEL BUREAU 

Tel. 4-6737 
504 Broadway - Albany, N. Y. 

Excerpts from Governor's 
INAUGURAL ADDRESS and MESSAGE 

TO THE LEGISLATURE 
Inaugural Address 

"I am particularly indebted to 
that loyal body of men and women 
in the State service who have 
worked so faithfully with me. Their 
confidence and support have made 
my task easier. I confidently count 
on their continued wholehearted co
operation during the four hard years 
that lie ahead of us.'-' 

Message to the Legislature 
"An all-important cog in the ma

chinery of good and efficient gov
ernment is civil service. Our aim 
has been and will be to strengthen 
and extend civil service. In fur
therance of this aim, a civil serv
ice career bill was passed two years 
ago and last year this career bill 
was improved. A Classification 
Board was set up in the State De
partment of Civil Service to iron 
out inequalities in the classification 
of employees and to provide a much 
needed service for the proper func
tioning of a good merit system. The 
eight-hour day was extended to 
thousands of institutional em
ployees. Many other progressive 
measures have been adopted for 
the improvement of the State serv
ice. 

"In a recent decision the Court 
of Appeals has interpreted the con
stitutional mandate that merit and 
fitness shall govern appointments 
and promotions so as to make it ap
ply not only to the state but all its 
civil divisions. 

"To extend civil service to every 
local subdivision of the State is a 
task of tremendous proportions. 
Such extension will add to the pres
ent jurisdiction of the State Civil 
Service Commission approximately 
39 counties, 931 towns and town
ships, 548 villages and 9,503 school 
districts. The figures alone indicate 
the enormity of this undertaking. 
Approximately 200,000 employees 
in the public service of the local 
units of the State will be effected 
by this extension. There will arise 
the problems of certification of pay
rolls, classification of positions, con
duct of examinations, promulgation 
of eligible lists, certifications, ap

pointments and other matters of 
complex nature. 

"To provide the machinery for an 
orderly extension of civil service to 
these local units of government, I 
suggest that a commission be cre
ated by the Legislature to make a 
thorough study and formulate rec
ommendations for the considera
tion of the Legislature in 1940, and 
that it work in cooperation with the 
State Civil Service Commission and 
the municipalities to be affected by 
such extension." 

Westfield Testimonal 
Dinner 

By Mary P. Ravas 
Davis Hall, the employees' resi

dence of Westfield State Farm, was 
the scene of a delightful party on 
Monday evening, December 12th, 
when 120 employees entertained at 
a testimonial dinner for Ella J. 
Skeahan, Marshall, who has just 
completed her 36th year in the em
ploy of the institution. 

Among the guests were two for
mer superintendents of Westfield, 
Dr. Amos T. Baker, head of the 
Classification Clinic at Sing Sing 
Prison, and Dr. Leo J. Palmer, .Su
perintendent of Wallkill State 
Prison. 

Among the many letters and tele
grams of congratulations received 
and read at the dinner was the fol
lowing one from Hon. Edward P. 
Mulrooney, Commissioner, Depart
ment of Correction: (Addressed to 
Major Kane) "Please extend to 
Miss Ella J. Skeahan the very gen
uine congratulations of the Depart
ment and myself personally upon 
the completion of her 36th year of 
outstanding service at your institu
tion. Such service as rendered by 
Miss Skeahan make possible the 
efficiency of our Department." 

During the evening Miss Skeahan 
was presented by the Westfield 
Chapter of the Association of State 
Civil Service employees with a bou
quet of 36 roses. Miss Skeahan also 
received a beautiful table radio from 
her fellow employees. 
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State Workers Engage 
IN MANY OCCUPATIONS 

(Pictures submitted by R. C. Bailey) 

The "butcher, the baker and candlestick maker" are only a small fraction 
of the innumerable and widely diversified types of jobs in State service. In 
state offices and the departmental service is found every kind of clerk, account
ant, stenographer, auditor, statistician, engineer, architect, actuary, lawyer, doc
tor, investigator, and any job which might be found in the administrative branch 
of the larger corporations throughout the World. In the institutional service 
is found practically every occupation that exists in any city, in fact most State 
institutions are cities in themselves. They produce their own electricity, heat, 
farm products, clothing, furniture; have their own barber shop, community 
store, bowling alley, movies, athletic field, basketball and handball court, golf 
course, etc. 

One of the unique occupations portrayed by the series of pictures produced 
here is that of "Diver." The "diver" is Steve LaFarr well known throughout 
the entire Division of Canals and Waterways for his smile. Day or night, rain, 
snow or sunshine, whenever there is trouble underwater on the canals, you will 
always find Steve there first. 

In Picture No. 1, we find Steve sitting, getting ready for his helmet. Help
ing him are, in the rear, George Seifer, and on his side, Red Crane. 

In Picture No. 2, Steve is ready to go down, with all his paraphernalia ad
justed, and in Picture No. 3, he is actually going down. 

Old Company's Coal 
"It Lasts Longer" 

ANTHRACITE 

Phone 5-3581 
E. B. Salisbury & Sons, 

Inc. 
69 Central Ave. Albany 

FRO-JOY 
Ice Cream 

and 

Cream Crest 
Milk 

Produced Under the 

Sealtest System 

of 

Laboratory Protection 

Phone 4-0171 Albany 

Listenl Employees! 
Continued from Page 8 

in the fruits of co-operative victory. 
STATE EMPLOYEES, you 

meet the issue of safeguarding the 
merit system, of inspiring high re
gard for public service, of a con
stantly improving worker relation
ship in State service, in short, of 
the best interests of the State and 
of yourself, by repudiating clearly 
and publicly the present efforts of 
the C. I. O. to organize State work
ers in a new and needless worker 
body, and by joining the over 20,000 
State workers now enrolled in T H E 
ASSOCIATION OF S T A T E 
CIVIL SERVICE EMPLOYEES 
—the State Employees OWN OR
GANIZATION. 

After You Have Tried Others 
For Real Value 

Try 

H O T E L C A P I T O L 
GREEN ST. OFF STATE 

TAP ROOM 

For Every Occasion 

HOTEL TEN EYCK 
Just the place for delightful entertaining. 

Modern attentive service for Banquets, 

Dances, Card Parties, Teas, Conferences and 

every smart social event. 

Dinner and Supper Dancing in the Band Box 

Nightly except Sunday 

HOTEL ten eyck FILON J. RYAN, Manager 

January 17 



New Books 
Compiled by the 

Book Information Section of the 
New York State Library 

FICTION 
After the Death of Don Juan, by 

S: T. Warner. Viking Press. 
$2.50. 

Rich imagination, brilliant wit and 
subtle humor illuminate traits of 
Spanish character, ways of life, su
perstitions and beliefs, as well as 
the economic wrongs of the peas
ants in this laughable fantasy of the 
18th century. 
Flattery's Foal, by Peter Shiraeff. 

Knopf. $2.50. 
How a spirited grey mare of 

famous stock comes into the pos
session of a poor unlettered peas
ant during the Russian revolution 
and how through her sturdy foal, 
Grandson, she transforms the peas
ant's life is brilliantly etched out of 
a wide knowledge of racing horses 
and racing stables, and the psychol
ogy of the men handling the horses. 
In Hazard, by Richard Hughes. 

Harper. $2.50. 
A hurricane which catches a cargo 

steamer in the Caribbean Sea, and 
holds her helpless in its grip for 
five days is described with emo
tional power and scientific accu
racy, while the psychological effect 
of the storm on the crew is treated 
with artful simplicity, and the au
thor's unique and surprising humor. 
Those First Affections, by Dorothy 

Van Doren. Houghton. $2.50. 
An intimate and tender story of 

an American family of the early 
twentieth century as seen through 
the eyes of the only daughter from 
her childhood through early ado
lescence. 
Under the Hog, by Patrick Carle-

ton. Dutton. $2.50. 
It fell to the lot of Richard I I I 

to become king of an England torn 
and exhausted by the Wars of the 
Roses. In this colorful chronicle, 
ably and dramatically sketching the 
situation from 1470 to 1485, Richard 
is portrayed with sympathetic un
derstanding. 
Valiant Woman, by Sheila Kaye-

Smith. Harper. $2.50. 
An absorbing tale concerning a 

wealthy newcomer in a Sussex vil

lage and her choice between her 
philandering husband and the head 
of one of the old families of the 
countryside, her decision hanging 
on the strength of her devotion to 
Catholicism. 

NON-FICTION 

Canoe Country, By F. P. Jaques. 

Univ. of Minnesota Press. $2.50. 

The attractiveness of these diary 
notes on a three weeks' canoe trip 
in northern Minnesota is enhanced 
by the frequent and distinctive 
drawings of Francis Lee Jaques 
whose bird habitat groups in the 
American Museum of Natural His
tory and illustrations of books are 
well known. 

Leonardo da Vinci, by Antonina 
Vallentin. Viking Press. $3.75. 

Well-balanced, penetrating study 
of the great Italian painter and his 
work, tracing his career through the 
turbulent events of his age. The 
volume is illustrated by four repro
ductions in full color, and thirty-one 
in black and white or sepia. 

Memory and Other Poems, by Wal
ter De La Mare. Holt. $2. 

The themes for these exquisite 
short poems range from such ob
jects of beauty and mystery as a 
rose, a bird, a shadow, to the fac
ing of sorrow, old age and death. 

Philosopher's Holiday, by Irwin Ed-
man. Viking Press. $2.75. 

Mellow scholarliness and humor 
and a warm human concern with 
the minds and lives of other quest
ing spirits emanate from these de
lightful essays which combine per
sonal reminiscence with impressions 
of people and places, travel notes 
and philosophical reflections. 

Phone 3-2026 

Books at Discount 
The Association has for several 

months now been purchasing the latest 
fiction, biography, travel, science and 
other books at a considerable savings 
to members. 

This new service to members has 
been taken advantage of in increas
ing proportions during the past few 
weeks. Several reading clubs have 
been organized at institutions and else
where. 

If you contemplate the purchase of 
a book, whatever kind, first direct a 
letter to the Association, Room 156, 
State Capitol, Albany, and get a quo
tation. The savings possible will sur
prise you. 

A. & P. Coffee 
Freshly ground 

before your eyes 

9 

EIGHT O'CLOCK 
RED CIRCLE 

BOKAR 
On Sale at all A & P Food Stores 

NORMAN'S KILL 
FARM DAIRY CO. 

T 
Golden Guernsey Milk 

Velvet Ice Cream 

ELM FARM DAIRY, INC. 
Distributor of 
Dair-Rich 

Chocolate Flavored Drink 

179 ELM STREET ALBANY. N. Y. 
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: DON'T LET OLD KING COLD 
• — — — — — 

ROLE YOUR W I N T E R -
Now is the time to start warding off this winter's colds. And for an easy and 
pleasant way to do it, simply include fresh milk in your menu. 

Milk gives you two cold-resisting benefits: aids the alkaline reserve and 
supplies Vitamin A. Vitamin A...the anti-infective vitamin...helps you combat 
respiratory troubles. It can be stored by the system. Hence, today's glass of 
milk will benefit you months from now.The Bureau of Milk Publicity, Albany. 

T H E S T A T E O F N E W Y O R K A 



Are You SAMSON or the LION? 

Use this application To

day. Renewals for 1939 

membership will be ac

cepted at this time. 

Simply detach applica

tion herewith, and send 

with $1.00 Annual Dues 

to your local Chapter, 

Representative, or to 

Association Headquar

ters. Join your State

wide, all-State-employee 

Association TODAY. 

Print Last Name Here 

RESIDENCE 

First Name Initial 

DO NOT WRITE HEBE 

WORK 
ADDRESS 

DEPT. 
EMPLOYED TITLE 

INSTITUTION 
OR DIV. 

« 0 
^ P S3 
• ef« 

n 
o p pro 
o x 

H 
mm 
tf*<J 

Check 

• New Member 

• Renewal 

The Association of State Civil Service 
Employees of the State of New York 

"The only N. Y. State-wide, All-State-Employcc Organisation 

Room 15G, State Capitol, Albany, N. Y.' 

MEMBERSHIP APPLICATION. DUES TO DEC. 31, 1939 — $1.0 
$.50 of which is for a year's subscription to "The State Employee" 


