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Umon Presses Flght
Tkor unemployment Pay

The Schenectady office . of the -
" State - Unemployment Insurance
Office has brushed aside the mags
of factual evidence presented by
UE- 301 that recent wholesale lay-

offs in Turbine and Motor and Gen- -

erator were not made nccessary‘ :

. by the AFL. Steamfltters strike.  _

The Schenectady office notlflcd
-301;. Wednesday that it will not-
budge from its earlier ruhng' that
ahout 3,000 workers lald-off fol-
lowing  the Steamfltters strike.
must wait seven  weeks for un-
unemployment insurance.,

The union- is arrangmg for: an-

" other conference with Edward A.
Corsi, state industrial ‘commission-
‘er, on the matter. At a meetmg
_with_ Corsr last' week it was agreed

that specrfxc facts ¢ eoncermng -the
- lay-offs .would be presented to, the

i

Schenectady Unemployment Insur

ance office by 301, e

: These facts’ were" presented
_ Thursday” of last week by a 301
committee of Building 273 .em-
ployees, consisting of Presrdent
William -J. Kelly; Executive Board
Members William Stewart, Teddy

. Wheeler and Joe Alois, Shop Stew-.

ard Jack Kilmer, Jack Roses and

- the 301 attorney, Marshall Perhn.:

'GE was not represented but stood -
~ on its carlier statement that' the
~layoffs resulted from the strxke.

The -union group produced proof
that at. least 2,500 workers were
* laid off to suit the companv S own
. pro ductron plans and as-an excuse
. to move up the annual shutdown,
j‘ Job by Job the union showed that
groups of' workers could have been
continued without-layoff.. ’
~ In some cases foremen
- workers to come in, ¢
versed orders at the direction of
~hlgher-ups. Many half-completed
jobs were stopped. abruptly.
_+When these  facts were later
brought to. GE's attention,. the
company refused to change its.
stand, that the .stiike was. the
cause of the layoffs.

The Unemployment Insurance
‘Aoi'fxce chose to side with the com-
pany against the workers and to
accept the GE statements at face
-value, . :

Large numbers of Turbme ‘work-

asked -

", ers were notified to return to work

ne\:t Monday by GE.

and then re-’

it
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" [UE s Kelley Rejects Razses foz Lynn GE Craft.s

That great “labor statesman”, I‘rod Kelley of the IUE, tr1ed to lxeen
craftsmen at Lynn GE from getting 1 the one-step inerease of 5 cents or
5% cents which was put into effect last week at Schenectady.

- GE- announced’ at Lynn "what it

earlier announced at Schcnectady
—that it would grve the raises to
" certain craft groups if ther

"no ob,]ectxon Ifrom any union con-

UE Local 201, lll\e UI‘

told ‘the

c‘erned. _
Local 301,

correction of rates, and. made it

clear that the increase _is inade-

- quate and is only a step in elnnm-

atmg 1nequ1t1es _
- But Labor, Statesman Kelley at

“ Lynn called a few of his-boys to-

gcther and voted to refuse the in-

~ crease.” He told Lynn Lraitsmcn

they. ought to object to havmg bV
cents added to their wages (with-

“out strings attached) because the"

AFL steamﬁtters in Schencetady
are an strike!

“Rvidently. . GE drdn’t take Kel-
ley 8 grandstand play ser1ous1v, for
newspapers reported the company

as going ‘ahead with the rajses’’

anyway.

. While Kelley talked in Lynn

- about refusing the increases be-

cauise of Schenectady steamﬁtters,'
the IUE in %henectady announced -

it “accepted” the GD offer.

Toolmakers Have Jobsr Due to UE Senlorlty

Three -Class
| Bmldmg 58, who have been rabid

IAM supporters, ‘were- 1a1d off thls:--.--::

weel.s
They forgot their era:t‘lt prlde

~C toolmakers in-

and the IAM policy of limiting

-very--glad=-that-UE:seniority -gtill. ...
“applies to  them. and not. IAM
seniority which would have thrown

- seniority to toolmakers’ jobs, and

grabbed machine Jobs. They were

them on the street

was

companv it -
could go ahead with this partml

~ tor.

_.Did' You Know?

More UE Victories

~In.NLRB Elec’rrons

Recent NLRB v1ctor1es of UE
mclude the vote at ‘Union Switch
and Signal, Swissvale,” Pa., where

"UE polled 735 votes: to 602 for

' Tonande R han
Workers Vote for UE

Workers of the Tonawanda and

 North Tonawanda Reniington Rand
- plant beat off the r'udmg attem &

of the CIO-TUE in a ‘National -
bor Relatlons Board electlon Jnno

15, and voted to keep- UE 'as “bar-

IUE. This plant is owned by the .

“same companv that.owns Westing-
' house Airbrake and belongs to the
~same UE Local, 610, that negotiat-
ed the.

Westmghouse Airbrake

pension, with i't‘s' $125
mlnlmum. ‘

"UE bcat IUD l.:)U at both thoe
Orange, N. J., and Morrlstown,
N. J., plants oi‘ Monroe Caleuhl-
The vote ‘at Oranigewas’ 554
for” UP 388 for TUE and 16 for
neithex. . At Morristown it was b6
for UI] 3&1 lor IU]‘ and 8 for
nelther ‘ ‘

UE “won at - Flec.tr'ic btorago
Battery, Detroit, Mlch., w1th 14

monthlv

gaining” agent -

The voto was 31" for UL; 205

for CIO- IUE- .3'7 no union and 3

challenges.

The Taft-Hartley NLRB g‘avo
the company union IUE ablg break
by postponmg the electmn Orig-
inally” the electlon was sehedulecl
for.Feb. 28, IUE didn't even Have
enough members to get on the bal-

“lot -then and didn’t. bother to at- -

tend the eonierenee Feb. 14 at

“ which tlcetlon arrangements were

made.. But at the last minute, aft.
er saiple ballots were printed and

~ the list of voters agreed on, IUE

votes to 0 and at the San I"ran- :

cisco shop of the same.company
with 20 vates to 0.

© Consumers’ credit as of Febru-
ary, 1950 in the Umted" States
stood at the enormous level of $18.1
billion as compared to $7.9 billion
in 1939 and $7.6 billien in 1929.
This gives you an idea of the
way peOple are going. into_debt to

things

rushed in ‘with some alleged signa: .

’_ 'tures on cards. The NLRB region- -
- "al"director refused to say- how

miny cavds. there were-or -to " let’
UL check on the s1gnatures He
postponed the, electlon at IUE re

quest.

—refrigerators, .. .
-=‘toleV1swn sots - and other

they can’t afford to buy out. of

“their” current incomes-or<savings.

‘ed CIO organizers,

The delay gave TUE time to Whlp
up & pressure campaign. featuring -
the usual list of outsiders, certain

clergymen, newspapers and nnprb

UR won the. Benton
'Mich., -blant of Rem- Rand Feb, -
in & NLRB ¢lection, IUD chdn’t
have ehough members to get on
the ballot :

_Intense- rehglous
broug‘ht to-bear by TUE in the elce-

]‘Iarbor .

Bl cssnre AWHS L

tion at Ilion, N. Y. where UL de-

tcated UL early in Aprll

‘‘‘‘‘

[\

Cagainst the state paying unem-

‘A ployers

available will also
trouble and hardship to the unem-“.‘_
It,can be used to” down-" .

B purencc

Insgrance office wotified
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GE Offers a Lrtﬂe fo Take Away. a ; ot

UE 301 Board Protests New S’rate Rule
Making It Harder to Collect Jobless Pay

‘The UE 301 Dnccutne Board voted Monday to pzotest a new state

revul.rtlon which makes it h'ndcl for \\oﬂ{ols to et unomplm ment in-

.surance. s
The Schenudatv Unemplor ment

301
cently of the mle put into effect

1(.-

by order of de.nd A, COIHI state

labor commissioner, o

Under this procedure \\hcn i

1 worker applies for uncmplovment'
o --*—msmnncc“the

unamployment  in-
surance office immediately writes
every employer for whom hc- has
\\ml\cd during the beneht« year
and asks the following questions,

"1, Do you know of any reason

, why he shouldn’t get~ unemploy-

ment insurance ?

2, Do you have any sort of Job-

for him?
The question about ehg-llnhtv to

jobless pay practically invites an

employer to think up -reasons .
ployment insurance benefits. The
state carefully informs thc enl-
ployer of the deadline for hlmg ob-
jections, so there won't be any slip-

up. There’s no possible excuse, in

any event; for contacting any ems-
It isn t

plovel except the last one.
the state's job to egg on the eni-
inte filing -~ objections,
rather than leaving it to the ¢om-

* .pany to notify the state if it thinks

a worker who was laid off or quit
is not entitled to,_.,]obless pay.

Ly

The inquiry about having a job

ecause

ployed.
grade thcm, or to‘cut them ofl' en-

tively from jobless pay benefits. 1f.

a Class A worker is laid off, for
instance, the company. may
there is 8 Class C job availdble, or

\ {2 job unrelated to his skills or ex-
On Lhe basis of the com-

pany's answer, the state nnght re-

d - fuse him unemployment’ msarance

"~ Corsi’s official news release on

the regulation . admitted it would -

tighten payment control. Appax-
ently it was designed "to appease
the state legislators who staged an

investigation after a few cases of

dehw \

say-

SCand

ot

Cash Awards

Cash mucs will bo awarded Lo
UE 801 members rnonthly ns a

.mture of the union’s dués collec- -
" They_will be picked by -

_tion.drive,
.4t the. monthl\' menibership
meetings. , Only members “whose
dues have been. recorded as paid.
through the plocedln;r month will
be clrglblc to’ receive pnzts. The
plan was voted by the—E*-:ecutwe
Bomd Mondoy =

b

The first prue will be $560; the -

second prize, $26; the Llhird prize,
‘515, and the fomth, '510

Jornt Membershlp.
Stewards' Meeting -

As u summer schedule, URE Local
301 membership . mectings . and
stewards’ meotrngs ‘will be “com-
bined in July and in° August. The

. Executive- Board voted Monday to

Rave the joint mectings.

The July membership and stew:<?

ards' sessionh will bo at the union
hall week after next,

Second shift stewards and mem-

“bers will meet after work ‘Monday

3

night July 10 ¢12:45 a.m. Tuesday,
July 11). - o

First
members will meet at 7:30
pom,, Tuesday, July 11, .
-~ All members attending will be
required. to show their dues. books
with stamps showlng' they are in
good standing,

The August meeting
August 15

-‘wil_t be

frandulent clarms ware (llbLO\’(‘l‘ed

- The heudlines and ballyhoo about

frauds killed all chances of im-
proving the uncmployment insur-

ance system this year. And the in-,
© vestigation kept people’s attention
- also from the big fraud,—lhe huge

rebates given to General Dlectrlc
and other corporations.

T
U — T
—

“of the Sylvania chain
| electmns last. week L
. Sylvania worhers at Mill IIall._
cast 918 votes for UE and 488
At Emporium, Pa., the

o Pll (3]

'11(\.

and third shift stewards ‘

Sweepmg Vlctorles
For UE at Sylvama

UI" scored substantlal v1ctoncs
over IUE at the two blggest plants
l!‘l NIJRB

for IUE,
vole wtrs"?b? for URE and 660 for

_IU[‘

Votm;, also look placc
small Sylvanin phmts last week,
Kew Gardens, L. L, and Warren,
. a run-off
Gardens where the results

"MThere will be
al Kew

were 67 votes for UE; 69 for IUE,

clection

4 for no union and 2 challenges. -

IUE
with 206 votes to 78 for UE., The
plant at Warren :has been_under
complete domination of tho com-

- pany- -union IUE, and _tho companv"
: .:e.rlled ,‘
property before the -election,

a  meeting . on  company

protested the election even hefore

) the votmg' took DL\CG o

$6,820 compensetlon

" Award for GE Worker

Workmen's Lompcnsatron awards e~
“made recently to injured General = ¢
Electric workers -include $6,820.80

Lo Albert Kozlowski. He has lost
65 per cent of the use of his left
leg as the result of an
Sept. 18, 1940, '

Other awards made in cases also

handled through Loeal 801 include:

$2,274 to Louis Ciarallo, Build-

ing 40 conneelor, for an injury to-
his vight foot Feb. 8, 1849, '

$956 .to Margavet Calkins, Bldg.
69 drill press operator, for an in-
jury to her left index finger last
Aug. 18,

$720 to. Arthur Herbert, Bldg: q2

turret lathe operator for an in-

won the election at Warren |
: - that GE wants the right to take —

UE

aceident

-

jury to his right index f‘mgor last .

Sept. 29,

5480 to Oliver Wlnte, Bldg. 2‘73
saw operator, for an injury to his
rrght middle finger last Sept. 14,

$390 to Albert Hall, Bldg. 273
porter, for an injury to his right”
hand last Aug. 25. - '

Ut

. Leo Jandreau

~page 2 of this paper.

Aﬂemprs 'ro
~Cash in on

IUE Split

General I"lectrlc : negotlators

‘were scheduled to complete this -

week the formal wutten statement

- - of wh.rt thcy want GE workers to
at - twa '.‘kgwc up’in return.for the pension,
insurance and

’ Olf(.‘l

o,

3 puccnt”wagc raise”
nmde by the company on.
Tuesday.

 George’ 'Pfeif, hcad GE nep‘otla-

" tor, on Wednesday delayed: submit-

ting propos.t]s on somieof the most
serious contract changes demanded -
by the company, But it is” clear

away from the_.worl:crs a great
deal more than the total value of.
the offer made Tuesday to the UR

".n.rtmn.rl_ negotiating commiltee,

"Changes requested by the com-
pany .would undermine the "most-.

woikers in 14 -years in UE—the ™
provisions on seniority, piece work’
prices, wage rate negotiation, hol-
idays, and giievance procedure and
union aetivity., "Details of the
i 'conrpany's_‘ pro-
posed thanges on -
{. cach point are
¥ given on page 8.

R ofe the - -
i -here listened to
Leo Jandreau's

i report, read by

- stewards and Ex- -
ecutive Board

! members at lunch

i h our meetings"

Monday © Com- .
ment “was  just
about unanimous

The (.ompany'a offer on wages,
ponsxons, etc,, is summarized on
GE ‘took
full advantage of the.sell-out pat-
terns established by the Steel and
Auto Wor kers and othey CIO.
unions. Pfeif’s letter to UE de-"
clared that the GE offer was “in.

. (Continued on page three)

important provisions won by GE: .

Many thousands - ;
workers Ry

G

. that? the company’s demands must—-
be rejected firmly. - . . .
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to "" y(.axs service
minimum under 15 )c.ns service,
The minimum is reduced for

What GE O'Hers ro UE

. The followmg are the main provxs:ons of the offer on economlc

issues handed by the' General Eleetrie Company, Lo the Ul nationnl -~ mal age, by & per cent for e‘wh.,\

year ahead of the nor mal age. . '

" There ls no -

employees -retiring before the nor-

 Look Who's Talking.

negotmtmg commlttee on Tuesday

 Wages | B
A general increase of 3 per cent,
but not less than 4 cents per hour.

" Te bé added to’ day work rates. In.

the case of piece worlcers the 3 per’

“eent, not less than 4 cents, to be

figured on weckly earnings.” Raise
to be cffective‘,j upon . signing otﬁ
contract ‘

(43

insurance

f Group Life |nsurance

Amount dependmg on . strmght
time annual - earnings, rafging.
from $2, 000 up and . averngmg

~“about™§4,600;,

"After a ‘man reaches the age of
65, or a woman 60; and has con-

“tributed to theold or new plan for
- 10 years, the amount is reduced_

“down to one-third the nveruge for

‘10 years.
* for 5 to 10 years, the amount s -

. reduced further,"mhnle for those

For t1105c contrlbutmg

. with less than five years'-payments

the amount will
_noUnng..

be rcduced to
Additional $2, OUO bencflt for ac-
udental dcuth or dxsmcmbcrmcnt

Sackness and Accrdent

Insurance )
-(for illness or accident not
caused by the job)—-
Weekly benefits up to 26 wcclrs
after the first week, rangmg from
$22.50 to $36 a week, (for the

t

 great majority of employees from
“B"’? 50 to- $32.50). ‘

~ imum of $700 for one illness.

Hospltahzahon |
- For employees only, -not depend-
erits. “Up to $10 a day, th_h max-

‘Surgical, Benefits
For employees only, not’ depend
ents, Maximum benefits fixed by

.schedule, with a top of $175..

.IIospltnlxanlon . and  surgical -
benefits-to continue after retire-
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Cor' B0 for women, from 80 cents a

womun at 60, ‘with” 26 years or
‘& more service, would be guaranteed.

* rage,” but not less than $100,°

ment if employce has 15 years’ The minimum llL)(.‘S not apply to
' service and ‘has contributed to new - disability pcn-.mns ‘
plan as long" as eligible, but with
a top limit of $500 for AL_L hospi-
tal’ and- surgical benelits for-all
1llncsscs aftex age. 65 for men or
.60 for women. » L
Matcrmty beneﬁts of $100 mth -
variations.” :

. Tor employees retiving “before
age 60" for men or 55 for women,
and-who have 15 years’ service, the
ndrhtzonal payment, up to age. 65
is, increased from the present: ?2.30
“a month ‘to $45°u month, -but it is .
taken away entirely for, those re-

Payments by Workers

; For thc insurance program both
llf(. and. .sickness, Lhe employee will
po.y 50 ‘centsTUmGHLh, plus 60
cents a month' for each $1 000 of -
life insurance over the first $1,o()0

vice, Any such paymentls are-
figured in . the mnu.mtced mini-
- mum, and hot added to . -
e peesion plan, - like the pro
posed: insurance plan, would be ad-
|uumstered entirely by the coni-
up to age b6 for men or 50 for - pany. No (hspute under. it could be
" women. After this. age the pay- be tuken up as a grlev.mcc or to
ment would be doubled (60 cents——arbitration.
IHOI"G) on GBC]I $1 000 Of hfe insur- . Inbtead of Lo]IQ(_tmg
~ance above $1,oOO

'I‘ht.se add up to the followmg‘
payments—Before age 55 for men

pct'ccnt

“then 5 per cent above that the new

‘plan would apply "the 2 per.cent to

the first $3,600. This would re-

“month up, with an average of’
$2.80.  After age 55 for men or |

" 50 for women—{rom $1.10 a month
up, with an average of $4.10.

‘Employees, would not~ “have to

sions for workers - edrnmg -over
$3,000 a yoar, . :
As a. condition of the offer, the
comp.my would have (he right to
make p.wmcnts while ill or, dl‘s- negotinte changes in the plan if
~abled, or_after age 65 for men or _Social Security is changed other-
b(l Lo women, 3 S \nse than in the bill now pending-
The company cliims thut <t “in (.oup;re-.s. and if no .1grccmcnt
would have to pay twite as much 19 resched the company could can-
as the employees for. the plan ce! the whole pension. ogreement

 The plan would give . the com-
- pany the right to make clmnges in’
it as it saw Ait, to neet the re-
quirements of state dls.tblhty laws,

The plan would btwldlntlnlstcred
entirely by the company. No dis-
pute could be taken up as a, gr:ev
ame or to arbitration.

“The company would contmuc
MBA am mgcments for depend-
cnts, but stop such arr.mgemcnts
for employecs. '

Loan Plan .-

An employee laid- alt or out i
could borrow on his pension plan
payments up to $300, using the
puvnmnts ns security, and with re-
payment hy pnyloll deduction
within. twa years after his return
©to work, Interest_woul(l be about

.2. pcr cont. S

Conrracr

'l‘hc whole offer would dcpell(l on.
agreement on a hve-year ‘contract,
‘reopenable onee - cach 5ear ul.'te*
1950, by either sule.

301 Commll"ree Namecl

Mlmmum Income = . "~ To Aid LitHe League

A mnn retmng at age 65 or a . o
*with the Schenectady Little Lcuguc
“was appointed by . the UR 3801

Pensnon Plan

The offer- would -.continie’ the‘
plesent contributory pension plun,
w1Lh ‘these chnngcs.

$125 a month including Social Se-
_curity, except that if the employ-
ec's: average carnings” during the
last 10 years were less than $250 .
a month, his minimum pension
would be only one- half that ave-

Cogrictta, George Roode, Joseph'
Mangino, Williim Mastviani and
Anthony lsposite,

Sale of donation tickets in the
shops was recently authorized by
the Board for the maintenance of
the league’s baseball ficld, used
by boys, and future equipment,

The minimum is reduced pro-
portionately for employees with 16

‘

~ broper:

“tiring- \\1th less than 15 wnrs ser- ";

1tle first $3,000.in one: year, and
‘on the first § yeut, ~ the contract bc weukcncd badly in

L‘\tccutwe Board Monday: James”

Jumes Il Cavey, Murray's
pmnle(l '1UE-CLO <chairman, was
quoted by the newspapers as say-

“ing that GE's wage and pension
= offer was' 18 months too late, that

the -pension, plan was “far below
-standards,”  and
five-year feature wag bad: :
- No .ohe will” (l:sug:ce wlth Lhe
eriticism, But look: who' makas it,

“Jamoes B, Carey must blame hlm- L
‘ sclf and his bosses in the top CIO

leutlus]np for all the things lie .,
cumplams of.

GE can hld(, behind the
patterns established ~ by-

Llo.tlons
sells nut

ap--

¢

th})."t” the

Carey has spent the =
last 18 months (llsruptmg GE nego- o

-

N

Phxhp Murray and Walter Reuther .

in malnng its Dboor offcr A

And the papers did not quote
Cdlu y as saying’ anything on the .
b;gp;est issue,: GE's. demand that

- return” for the wage :m(l pcnsmn

) offer

duce somewhnt the amount of pon-

GE and S’reamﬂHers

Resume Bargaining--

A meeting <was ‘to take place
Wednesday (.ll'tu Lhis week's wu
News went to press) between the

~striking AFL - Steamfitters’ Loeal
128 und the (:encrul Eleectric Com-

pany. °It wag. expected - that GE

~ would give that union the same

offer it gave UE Tuesday 'in New

Yo vk City.

> At a meeting of thc. Steamflt-

ters, GE and the Davis labor dis-

putes, pancl of the Atomic Encrgy -

Commission Pl‘ldﬂ\’ of last week

on the strike, GE - snul it wus not |

ready. and  asked that the session.

he postponed
~ The Steamfitters’

mnnuh.ltelv after the next confer-
ence with the company,

" The company: has - cullul butk

ncnr]v all Turhine workers, under

its plan of slnppmg without final.

" tests. Only a small group connceted ",

w1th final tests is still laid off,
" Wien  this

-missioner Edward A. Corsi hade not

e mcmbcrship .
.- meeting last Saturday “veted to
* - have another membership meeting

week's EU New‘s‘.\'

. wan Lo -press, -State Labor Com- *
The following commlttce to work

yeb set-a date for w seeond mecting ‘

with UE 301 on uncmployment in-
surance for workers laid off fol-
lowing” the steamfitters’  strike.
The Scheneetady Unemployment
Insurance office refused to reverse
its ruling that the workers must

wait seven weeks for jobless pay. -
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TO YOUR SHOP STEWARD
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ELECTRICAL UNION NEWS

o

What GE s Trymg to Take Away

The followng is a summdry of -the pnnr.nml changes’ m the con-

| l.l‘.lct. proposcd by the (}cncml chctuc Company-'

Senlorl’ry |
GE had noL submitted its writ-".

e ten proposal when this paper went

to press. It has stated: to the UE -
committee that it wants to change
senjority”: (Art.. XII) -to provxde

. ‘that a.laid-off wmlcer may be re-.
quued to tuke w Job paying three
" steps less in’ lns own diviston be- .

fore hé can exercise his seniority :

" rights elsewheére.in the. works, This -
. would mean, for example, that a

Class A~ toolmaker ‘could be re-

 quired to take a B_.J\ob in his divi-
~ sion even though there are- A men

elsewhere with shorter service.

The company also wants_to plo#
vide--that-foremen shall hnve fall .

. '»_--scmouty rights on our Jobs

- . +-GE also proposes to rewrite Art.
XI to omit entirely Section 1, which

provides that when workers are

. laid-off, “every effort will be made

to-transfer them to reluted Jobs of
_equal or hlgher value™

Wage Rates"

GE lms proposed that Art, VIII

Section 1, be eliminated entirely. .
-This secetion states that the loeal

union can: negotiute with the com-
pany .on “any question which af-
feets  hourly - rates, ” piece  work

rates, or salary rates of mdmduals :
or groups.”

nway the umonﬁht to negotiate
job rates, such as the craft rates,

- for example, as grievances. .

-~ for

George Pfeif’s lotter to UE sub-

mitting * its = economic proposals
stated ‘that the company would
continue to make a “local check”
of wage rates; and to-make “such
occasional local adjustment as may
prove appropriate.”

What this means, in the hght of
the proposed Gontract change, is
that GIS -intends to consider job

- rate inequities by itself, without

the unjon having the right to fight
such adjustments

- uanees,

Plece Work

The key ‘change demanded © by

* GIE is the removal of the last par--

agraph of Art, VIII, Section 8, par-
agraph (C). This provision of the
-old contract reqmres that upon a
chunge of method “the new price
will be set so that the operator’s -
carnings on the new price will be
the same as on the old price pro-
vided the effort is the same.” ,

Removing this guarantee “would

as griev-

rage earnings to the AER. (arntm-
pated earned rate). Most piece
“workers edrn from 10 to 30 per
'cent above thc AER

'I‘he compuny now proposes to
widen’ th(_ opening for 1et1mmg by

cluding. “matermls, methods, proc-
-esses and techmqucs used in ‘man-
“ufacture.” Where part of a job is

“to. be retimed beeause of a change

of method the company wants thls

'*r)ule*-
“buch pdxt ‘will be* re- tlmed on .

the same basis that the: original
tnne study waus made,”

" The' company- has:- often— told us: —

in. 41 .that the only time stud\r
basig is to- ennble the worker to
.make the AER not average earn-
ings., It seeks.-to estabhsh “that
idea in the contract. a

- GE has proposed the i‘ollowmg
nddlt:onal changes m piece work
provxslons to:

- Make 1tumole difficult to-es.
abhsh a. standard price;

Establish the_conipany’s rlght
to change o1 ubohsh tempolmy
prices; ' T

‘Limit the shop stewnrd 8 rlght
‘to observe. a. t1me - study
cases where the price is dlsputcd
and is to be re-timed —-in other

~words, only’ if the ~com pany
agraes; RO
Declare “that piece workers

.:open the. way to push piece work- :
¢ ers’ eulmngs down_ from their ave-

7 “defining. a’change of method as in- "

- have no guarantees-of piece work,

and shall not receive average

earnings in case of. temporary "

transfer because “no productlon

is available or needed-on- hlS reg- ‘

ular Jolj ”

In brlef on evcry piece -work
issue-which has conre. up in ‘recent

Lyears, GD wants to re\nsc the-con-

‘tract to malre it impossible i‘or the
union to win, and to help the com-

pany cut e.u'mngs down. L -

Holidays “

GE ofl‘ers no nnprovemcnt what-
ever, but wants® an’ additional

receive - holiday pay, if he is told

_to work on-a holiday, and does not
“come to work on that holiday,

: Union Activity

To the present. Art. IV on Dis

.erimination and- Cocrczon, Gl pro-
_poses to add a provision thut union
membership or position “shall not

. string on’ hohdny pay, (Art. VI); -
~namely that an employee will not

0

. = N . B
et e - o T . -

exempt such employees from Com-‘

“pany rules, policies, and poractxccs~

‘applicable to other cmployees per-

forming similar work,”, - :
This opens the door to the rnnl:-

ing of rules to stop union activity,

and give the. company the chance
to fire or- otherwise pumsh any

: r“'orker, whcther leader or rank and .

filer, who engages in the shghtest
union” aetivity- other, thun on.an;
unmedmte grzevance. o

" Overtime

When tlus paper went to press,
‘the company had not yet submitted
.its written. pxoposal But Pfeif said”
the company. wants the right to
compel & worker to work overtime
whether he likes it or not

Transfers __
In Art. XI, GE wants to defmc an

rclated Job " to cover experience -

only on .the “unmcdlately preced-

.....

stcnd of 8 transferred worker’
starting- rate being based on all his

- past. experience, only his very last
o job would count.. = - SN

Grlevances

- This is one of the clauscs on
which "GE- delayed giving . its coms
plete proposnl But it already has
asked for the following: ,

Set time limits on the union’s

ﬁlmg' of grievances; .

" Forbid arbitration of unsettled
gncvances if - the company ob-
Jects; s

lelt shop stewmds to one for"
e\'cry foreman, -or 50 . members, -

~and limit E\:ccutwe Board mem- .
bers in.a Bldg. 41 meeting to 10
at one time. - Local~801 has of-
ten” found it desirable to have'
two shop stewards on different
lines of work under one foreman.
We huvc often found it neces-
sary to bring the whole Execu-
tive Bo'ud into Bldg. 41 on-im-
por tant issues. S v
The company!’s proposals on-this

point show the intention to restrict
the work of shop stewards and the

~operation of the union in repre-

scntmg GE worltcrs.

"‘Bldg 85 ""Section nghr"

"~ Workers of Building 85 will have
a “Section I\ught" party tonight at -
301 hall.  Tickets are 50 cents,

10 Cent Increase

A 10 cent wage increase was ne-
g‘otmtul by UE Local 406 for all -
employees of the Universal Corru-

EalCI

the elect:on in- hopes.

" from the ballot

- In San Francisco all
r'ployees voted_ UE. Aguin IUB

- .3

Good Nem:WS |

In addition to the Sylvama vie-

tories (see scpnrate story), UE"
lias been wmmng -récent NLRB
elections m “various parts- of the
‘ country. '

IUE-CIO was: badly beaten at an ¢
election " covermg workers of the
Meisner .. Manufocturmg Company

.at Mt. Carmel I1); ‘and Alblon, I1l.

UE Local 1110 polled - 150 votes
and JURE- got - 3 votes. The only

reason IUR could cven get.on the

UE trounced IUE at Waterman
.Waterbury 1n Minneapolis, The
vote was 77 for UE and 2 for IVE.

Both in Detrort and in- San l"ran-

.CIS(.O, Exide  depot’ workers voted
7. unanimously for UE in- spite . cof

_trcmendous IUE-CIQ. pressure. -

At DeLroxt the NLRB postponed
that IUE
could dxg up the two cards needed
to get on the ballot:. Not a single
worker would join IUE,. ‘however,
so the Board finally had to drop it
All" 14 workers
voted for UE, I

-couldn’t get a smgle card -signed,
und i‘alled to get on: the ballot

GE Negohahons L

-(Continued from page one)
many important respects superior
to -current patterns - elsewhere.”
- Unquestionably the pension and in-

surance. plan looks good alongside .

what the Auto ‘and. Steel unions
accepted. But the offer is much
" too low to cover two years nego-
tiations, partlcularly in-view of the
company’s  continually
record profits,

The GE offer also contnms very
scrious flaws, The company wants
- the right to cancel the pension plnn
‘in the cvent of i‘utuxc changes in:

"""" It wants
‘the right to run the pension and.
rinsurance plans by itself, with the
union-having no 11ght to take up
grievances under the plan or take-
disputes to arbitration.

And  the whole offer 1s cond:-

20 em-

" ballot . was that- the company pe- -;
" titioned for an electxon, the way
‘fGD did.

chmbmg o

—

" tioned .on negotiation of a. five. = 7

year - ¢ontract, which ‘could be

- opened once a year, but on wages

-only. " It-would destroy a big part
of the old: contract gnms.

Jandrenus report pointed- out
that “the company .intends to ‘take
Fall ndvantage of the split in GE
worlrcr " ranks achieved by the
IUBZCIO, 'It"is clear that GE

workers are going'to have to fight . .
" to preserve our contract gains and

win the_  additional

gate Company at Lmden, ‘N. J - whlch we are entitled.,” .

benefits to -



