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'JUE-CIO Local 301 — Bellevue Little League - ' —
. | — CORRECTED CHARTS —_—
- New Rates and Progression Tables :
Undm the new( onlmcl, a revised schedule of day work pro- A o o
;.l(-ssum rates will be<in effeet, It is important that all shop stew- @ 1 SN . {
ards.and workers in day work groups he aware of the new schedules i S L.
puhllshui in the chart below in order to make sure that the contract i
is ehforced in regard to these rates, ‘
The applicable-rates for picee mnl\ep who are temporarily on - B
productive day work jobs, or who for mw reason or another are %
being paid the idle time rate are contained in the second of the two N
charts pubhshvd on this page.. 1t should be noted that beginning - S
with the 1.585 A.E.R. a 3 step differential between hoth the idle N
time and productive dm rates and the AJK.R. applies. g - '
. DAY WORK PROGRESSION T October 8, 1954
u‘lﬂrl- : .
Job  1st  2nd 3rd 4th Hth .
I:l{u_tp Mo. Mo, Mo. Mo, Mo A
1485 136 1895 1425 1455 . 1.48p -
L2 1425 1455 1485 152 g
1.565  1.425 1455 1485 152, 1.555 5§ o - .. \ |
Il.nt; 15:; 1.555  1.585 g8 ” ' ~ If you I L .
35 162 1555 1585 1.685 T | | ‘ ou have no l‘f‘glstel'ed do it
L8 152 1555 1585  LG35  1.685 E} i { - October 8 and 9. The polls will be o elfog‘?;la,or tomorrow
L7356 1635 1685  1.735 3 . | from 10:00 AM, to 10:00 PM. O P iy, October 8,
1.785  1.635 . 1685 1735 1785 5 o '-i they will be open fro :00 A n Saturday, October 9
| E I LSS L6 1685 175 1785 LS 2 On Elootion Dav. ,_‘1‘ g M. I&O 10:00 P:M.
- 635 1.085 1.785  1.785  L.B8H  1.91 (Merit) o ay, kuesday, November 2,
!“p OYE I Ien? NOT |mpr OVIng 1LOR 1635 1685 L735  1.785 L8345 LU (8 Mos.) 5 grdp choose the best public oﬂ’;cmls to serve y{; ?llxl-rsng :;lu({
| 1.98 (Merit) g ation. The offlces to be fill
o e | | . ed in the No
A'ﬁ" Schenec‘ﬁ'ady G E - INCENTIVE WORKERS D.W. AND IDLE TIME RATES E; will be: vember elections
| AER  _ Productive DW. s ldle'Ti £
(Continued from Page , 1485 ' : —. ~die Tine E’%: g%‘retlt;nor t G
| . 485, 1.485 - - 1.39 i P l ieutenant Governor
| The statement of Mr. A. C. S'revens, which was re- }rrr 1485 1,425 R | fﬁé o | repase OHQ Comptroller
! M ' tIede - H ' |9 } A e . '
ported to the Mayor's Committee on Unemployment at a 5 1585 %ngg }ig; | | & EE N Th k ?ttomev General
meeting held in City Hall last week, claimed a reduction | = = Logh. .o e R A " " ?‘E I A I Gri Sg“’”ﬂg : ' llgges af.lor Court of
“in employment Lt 1.085 1.585 i : bpra s |
ploy from 37,000 to 36, 500 since June of this 1.735 1635 L1635  dew B Y H@hdﬂ State Legislators
year or approximately 500 employees. ‘Our report shows I 1.685. . LR y Congressmen
)846 employees removed from the payroll with another 965 O Laber DAY \})(])dlth RATES . E . " The Union has l'e_cuved a pro- Judges for State Supreme
‘transferred to other |obs because of lack.of work and in | © Grade Rate Rate - bosal by management, which, if Court
most cases a reduction -in wages.  We -suspect there has | | T 1445 ‘ | ;% e o B pour Ay
' L T ot ' S e ! \
been some reduction in the salaried unit which would in- | 8 e T ]1 iS} o weck-end for Thadksgiving, with
. 3 e qo - | e ‘two paid ‘holidays, Onveﬂh
crease our figure of 846; however, the reports received by B 194“ ............. %'9?;9 : Eﬁ- o, | | ' ' {Hwﬁﬁ? ko The Thanksgiving Holiday fulla epgr
............ e BB LDBD 1 o . A S 3 ' B R T '
the Union are confined to our own bargaining. unit. . The | S N ¢ ) DAL on  Thursday, November 25th, M2 report to the Shop Steward
survey made by the Union does not include the last week of }._ ......... e, il?'lr ........................... 1 (:‘:o ;‘} PenSIGHers WH” Geﬁ B f i, f which would require employees to lust Monday the delegates leml‘ 8
Sepiembe: which had not yef been recaived from ’rhe Com- “”;:3 }:}:3 ' ene E 0 work the ch‘t'\r-‘}')c"wfou and the day senting TUE-CIO Local 301 atpt,}:e‘
| 2o LIS L TBE 3 , , Oth-Annual Conv
~ pany. o PO LABA R 1.835 2 N S I S ﬁl E following the holiday, in order to al Convention of the IUE-
; " Mr. Stevens, speaking for the Company leims that {[T) .............................. }ﬁ();_’ ............................. }3; ) eW @&Ea ecuri y ncrease :lttcl;ui]riy '11‘(})1 pay mcntlon ]tlhefhohdcll)y E{g pointed out that over 750 dele-
' RS RRNS 1 —— | se e proposal calls for sub- KHICS were ‘present, repr
I8 ) H LN 0T E I L H . e H Vot epresen
the present situation does not call for a change of present N 3::3; """ SRR 5'?2 § .The GIZ Gompany hus decided to - Control C : Stituting the Friday following No-  °¢r 400,000 organized \Eomer;nli
plcms The plcms referred to involve the 'rrcmsferrmg of 5 BB 2,14 ‘3 give the pensioners the benefit of : ommitiee vember 25th for the Friday prior the electrical and rddio. industry.-
3 Sy e .:..ln-lm N + . .2 s, 5 s S ’ o yees ‘ -
the control ‘and industrial heating work out of Schenectady .;I) .;.;il) ................................ 2.30 AR the l!](...lulbt(l Social Security rates Calls UpOﬂ Mayor to .N.e\\ Years, December 81lst - A program designed to hettar
These plcns include the |obs of Qpprox|mc|’re|y 4, 000 G.E S Ed(').i.il; i . }\'hich average approximately $7.00 'Tthe r}‘ndlqh‘ltl‘ia‘]l l?omm] Com- | - (thl‘?lls “]3?13 me(] holiday). This “Olklﬂk conditions in the shop and
24 e 2R ) 2.485 f“ per month. This is an about f: Al A aYe <008 called upon | Would provide two consecutive paid to inerease the stand:
workers. : V]\c/fe frmk fhere is p|em*5y }?f danger already show- S 2B ;gi% ij o on the part of the compiny ;he' ;\nltlgt(:;k’\l‘(:rnl{)lci this wee_k,t for a holidays, with the qualifying work- - for the workers in cIJIuCi Olf] lltmtng
“ing as it affects a prosperous Schen 2] T 9gq T 51 N > par any. e eting with his committee, to | ing' days be he Wednesday (uSLLy
: e prosp echdy and ‘sufficient o )?:1) ................................ 2).(}3_ fﬁ last time there was a Social Se- ~discuss the proposced transfer- ing days E_u,mg l:hfz Wednesday Wus adopted.  Resolutions calling
o requsre the Company to call @ hCIH fo their olans of trans- 2T g 7'(:(‘ ................................ :;‘fl.‘ !' curity increase the company de rrillm.. of jobs from Schenectady. ,I\’;'"“'l to Thanksgiving, and the for improved social legislation and
: : SRRAREEE AR :-ur-‘ ................................ -— i :" N ) . + is A . 1 a - 1 » 4 5 o \ . €
ferrlng work and cancel any further fcrmmg out of work 2. - . .2:.2.2'?‘)'3 gr * ducted it from. the pension ullow lmﬁ'd(‘?)?tll?(.)*ieg?tl:lvngl%;":1(llqnﬁgm- | (;l;(?l’mm];:;;:\tng ,Llh: hol;da.y. :1]1:)\1@ job Security were adopted by
that can be done in the Iocql plqnt ‘ : Labor a l’ll(l' 8;91{1\ R. \l‘l{b W i ' “ances, thereby keeping GE pen- l()‘e_rﬁ and officers working in the copl.e(l. regarding Itmpg:ﬂw l:’c;:iﬁ; |/1Ln;.,wtlll1\ ention, Plans for organ-
"The Company's spendin rogram .on. Grade - T R AR ew  POW.-DW. sioners at their "meager and sub- ‘ontrol Departments that would | poliday sche ; ¢ unorgunized workers in
drolnc:ge SYSTEEE‘IS c);nd lﬁdusfrla (I::;Inlgc’.‘ il T|Gb°rq<;°”isf | - o T L AL ale g ~standard level. This Union . has | lr:::)vélncc"lt‘?(l: ~‘lc)'y the proposed (;(:l:di;:hi]:; ;Whﬂ:‘:‘ l':tiuldukd rc'll;l tll:e :ll:l Ilmdumry particularly in the
s will not provide the | (-, 1T S 1445, i, 1485, 1.455 | ?3 constantly complained to the com- Willia Mot e ( at holiday would he R towts and in the Deep South
kind of |°b5 that W'“ cubsorb the people displaced. Like- ?p """"""""""" D g -2 L4 s %,3‘ ‘pany, over the past years, about 'glof:ln'the ]Iul?:";r\tll?s:r;‘llnné n?ui the same as in previous years. Where G.I%. and other large com-
e e B, 151 L e ’ ‘ » | ‘ a the Lontro That i - D , ( e
| wise the motor work menhoned in Mr. Stevens' report hcns o (:3 ............... I :zll.) .......... }B)QJ ................ {35? “é inadequate pension allowances. As ‘(/omnultee would like to coop- it dmt' _emplloyecs \Tlould be per Il)llnlhb are moving, were approved
50 for only glven employment 1-0 lelatlvely a few cmcl since ‘ }}) ..... ereeeera O : 1.»‘) ::: 1. b‘.'{"':"“”""""."'] 52') 3 L -a_result of constant union pressure gi;:,t:;“fnlt;g‘, t}.]lu. C(l)mmlttee u{:' ]unc;; Dgl‘ﬁ)‘:l mrll‘ll(:i:u;):}:;qu:’(:]r 't'llle‘m m:)::u,]\m]:;; ention udopted:: unani-
12 TOLL Typd T e Y e . ‘ , . ] ! im, however 8, proposal-does - . ©othe act :
fhise are counted in the large number who were transferred, BTN -. :2 }?Iﬁ """"""""" % 55?? """"""""" } )2.-; ‘“hifkecosngg n}i 1;;15 beenl'lfmc?'d' o mat flt bzidke' affecting “lmigs not in any way alfect the Christmas - General © lmI'T('l(g’nf:i{g:‘lceb)]; tha |
it has not decreased the u /T TR LTABL o B " ake several changes, liberalizing | imately 4000 people, and the | Holiday, whe ; Y . e
t} ¢ id for this li nefmployment flgure.‘ Moreover, 1 T S éal’?é": """"""""""" i és’;) """""" el ?'"’ - the pension plan, to give higher Coritrol Committee was pledged Vido;lafy(;rwhu.ﬁtll)ly th.L cm.“m(:t pro "21‘;“].?% for “No Contract — No
e rotes pctlh olr this mele of work are lower than the go- U I BT, 185 190, % 'ﬁ‘: benefits. | 'pxevd?n ot\ierytl“ng lmss}blle o[ Friday Drit?f‘ (tzoy (1311.]113;11;;111: > 'lt‘im :1)11{ ol e, |
ing rates in the plant, resultin | 1T RO SOOI SOOOMOOOOOONNE O 13: S 0 -1 | - ent this program of hard- | o 7 ISLINAS. e e deleg: A s '
o ducti P k hi ghm Clbdecrectse of earnings for 18, e e T {‘;25 """ o })8;, """""""" L.785 While the GE Pension Pl.m has , ship from taking place. Board members have been in- made by btt.lteﬁi heard - speeches
every p,-o uction wor er who has been transferred mfo this Jg . 0B 202 1 g:lh B been greatly improved, as the re- ll‘hlo Mayor pleaded a busy structed to poll the members in  former Senat . CT:.i.xbor Mitchell,
. . Peersese el y : . . s ] A sene 1 u nrl. . e . " g d ator L
_A_depgnment | : S R .i(l) __________________ %(1)2_ ______________ '.f..l(l _________________ R I 1 08 sult of Union pressure, it is still F; lﬁzcl;léc:l 1hgzti2;ngllt¥a %;:gxged their respective scctions, and noti- and Senator I\11 ltt]]c::(kN PePDer. |
R . REC/) e B :... ' o ‘ \ e : . . . , [ ! . . : ] "‘.‘ . \‘_ H e * 3 v .
. Stevens 51qi‘ed that busmess forecqsters SOW G S 331313 s 1)(: ";"?‘?..)-;(])H R :llgnef:ONLai)em?eltddtzlquatc. Pend ' f')ytul:e Umoln office, not later than  West Virginia el Qf |
I X N Y g e g SIOTIEERHAVE, A8 e increased .. year, -but - the -compan; ... October Toth, o "
lng bUSlneSS bc‘rometer II‘\ the months 1-0 Come. We hope. . 24 l.:,gjl.‘»]”‘- ..... :;.-jg .......... :’4(} e e ..)...‘3.2 ooy ‘ g crost of ll\’lru-’: mme bhﬂl‘plv than ‘\'llllt;l re of tl tpn fy tOOk ad e i e e e e ke e L b s s, Phe SC]IGHG(‘L-;ICIV deleg Lfes were:
‘s — but until then let's lay the facts on the table and tey “| o 25 1BYL 248, ) 4)?5 """"" ":i(o e “probably any other group. not. al,im\o formc];?:&zz;c( WIMLh B g oy wected by the deleglbe"
| e B A 28 s 2.545....... 2336 : g ) e i x unless mu-~ | an . oS
10 profecf the mvgs’rments of the little busmess men in town | Ef?' ....... Hé ............... 2)!{3(1) ........... %(»l ...... 242 L;? The GE Pension Plan will come  tually agreed upon) until Septem- uldd ﬁaf:?l:?:l Officers and:- many
~and particularly: the G.E. workers whose main stcnke are | o2l LB8 T T S Sae N up as one of the major items to be  ber, 1955, This. obstacle will be The Loc 131:0.;11?-3 Wehe - Tatiawed.
"“:then fqmllles 'Q. d""'fhell‘ |obs.\ AP O N 1T RN, 1LBB... ”?2579’352‘1, negotinted next year. The IUE- removed at our next’ yeurs con- with intere lt; tl elegation observed
B ‘ e - | ‘ — . S i (0) trned to negotlate changes tlus ____Atract reopener. L : B -3t the sincerity and sol-
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We have received an answer to
the letter sent to Govm nor Dc.wey
by Business Agent Leo Jandreau,

requesting that the equipment to-

be used for the St. Lawrence Pow-

er Developnient be purchased from

U. S. firms, namely the GE Com-
pany. This request was made be-
cause of the great unemployment

M1 Robelt Moses, Chairman of the

Board of Trustees, has replied, giv-

ing eight reasons why the equip-
‘ment may be purchased from for-
eign firms,

This reply from the Power Au-

" thority does not indicate that there

will be any particular effort made

by them, to influence the placing

the contrary, the letter reeks with
apologies, to justify why the work
may he done by foreign labor.
The Union is in the process of
formulating a reply to the State
Authorities.
ering sending a delegation to the

Governor, with the ,/hope that we
may impress him and his appoint-’

‘We are- also consid- -

.. e p h e S

be used at the. St.-Lawrence Power
Development, ean be made in hiy™
own state, by workers who are e
perienced in the manufacture of
such equipment, and who need the
work. .

The following is the text of tho
letter which we 1ece1ved

L M emﬂ; Generator Managemeni'
Keep Heads In the Clouds

. Swinging from their lofty perches in the clouds, the new
) ( d young management of the Large Motor Generator Dept.

re subjected quite often to lightheadedness, because of the
altitude and vacuum that surrounds them. Because they are so

far-from the job, it is difticult to get the facts stralght when

trouble occurs on.the ground floor.

With the blessing of Depart- _
Over 2500

niental Authority, given them
through the Company’s Decentrali-

WILLIAM WILSON, Vice Chulrman

zation. Plan, some of these over-

© night Generals are out to cut a

problem facing  this community. of the orders with U. S. firms. On  ed Trustees that the equipment to
F’DWER AUTHDRlTY DF THE STATE OF NEW YDRK
270 BRDADWAY _
NEW YORK 7, N. Y. .
TRUSTEES : ‘ . : WILLIAM 8. CHAPIN:

ROBERT MOSES, Chairman General Monuger

). BURCH McMORRAN

JOHN E. BURTON . Chief Engineer =_

EDWARD H. CASE
WYMAN B, BASCOM .

THOMAS F. MOORE, UR.
: Genercl Counsel

: - o September 27, 1954‘1:_-*;-;3---"*‘f’-i"’ '“

Mr. Leo Jandreau, .

Business Agent . . .
- Local 301 IUE--CIO

301 leerty Street

Scheneotady, New York

Jandreau. | o - :

»Dear Mr.; €

&
e

“s.;‘/

Governor Dewey has referred to me the letter Wthh you addressed o
;7to hlm on September 8, 1954, o : o - - -

| When the tlme comes shortly, we shall glve full sympathetlo oons1d-
'eratlon to ‘your p01nt of - view w1th which we are not unfamlllar.

. ~ Let me meanwhlle frankly point out to you certain basic facts whloh‘:
you have not mentloned :

To begin with, the power development at the St. Lawrenoe is. 1nter--‘”
natiOnal We are partners with Ontario Hydro under ar 1nternatlonal agree-\
ment supplemented by legislation. | oo

v

o Seoond Our power work must be coordinated W1Lh another oomplloated
1nternatlonal progeot namely the Seaway. '
Thlrd Our main power dam straddles the - 1nternatlonal 11ne.

Half is
in Canada half in the'Unlted States. |

| | Fourth._ Ihe Canadlans are committed to more or less open oompetltlon
by'manufaoturers, 1nolud1n0 firms from the United. States.

Flfth U. S. Federal agencies under the Buy.Amerloa.Ao
oompetltlon but on the basis of a. substantlal dlfferentlal.ln:fav‘
firms,

”l;ow forelgn
“jbf U. S.

Sleh. Our duty is to get power;to the ultlmate oonsumer as ohoaply |
_as we oan.and to that end to make every possible saV1ng 1n the oosts of adminig- .~
'tratlon and equlpment. "

O

o Qeventh We have to get our work done w1th1n a rlgld budgot with
"money supplled by private 1nvestors in our bonds. “We have no State oredlt.‘

| Elghth. We ' must insist that U. S. Firms sharpen.thelr penolls andt’
“'make” reasonable bids Within our means.  TF they do so they should not fear
eforelgn oompetltlon assumlng a dlfferentlal in their favor.
L o S Slnoerely, - | o |
| R ROBERT MOSES, Chairman
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Foreman

- meeting. .
~Alter losing approximately half an

‘dls(uss the  price.

~ of those in charge.

new mark for themselves, in the

field of Labor Relations, by using
one of the oldest and obsolete
methods—“Rule by the iron fist.”

In a recent case, affecting an in-
acdequate price in Building 52, the
| attempted to force a
group. of employees to do a job
that had been done twice beforve,
and wlhich record showed that the
men did not malke their usual ean-

ings each time the job was com-.

pleted. The shop steward tried to
get the price adjusted, but without
success.  Finally, the group was
provoked into stopping work. The
Union officers advised the group
to go back to work, pending a
The workers did this,

ur. The Depaltment Generals
~took over at this point, taking
their direction from their book on

“How To Be A Successful Execu--
~tive”, by Lemuel Boulware,
immediately issued a Bulletin, say-

They

ing “The foreman had no requests

for a meeting to discuss the picce

price. AND—even if the request

waus made, and refused by the fore-
man, the stoppage of work was -

illegal”. In other words, ‘,we are’
holier than thou”, and whatever’

you do is against the law.

- The same day, after the em-
ployees resumed work, and after;
the dopartment;
shopy
meeting to
The - foreman!

the issuing of
propaganda  bulletin,
steward requested a

the

said it was too late to start :such
a meeting. The next morning,

two hours after starting time, the
shop steward made a second re-

quest. The foreman replied that
he was not ready yet. Later on
that day, & meeting was Afinally ar.
ranged.

It is this kind of provocation on

f'“_'ie part. of Supervision, which is
(_,‘ pported by Department Manage-
ment,

that causes Labor trouble.

.1lhnp, the action on the part of
the omployeos illegal only reflects
the lack of experience on the part
"1t likewise re-
lack of responsibility

flects the:

“that the‘companv is legallv ‘bound |
“to, under the terms of ‘the Union

Contract. ¢
Tt wlso scems to us that thuo

- little men in big jobs should throw

daway their new brooms, and. sturt

.- digging into the source of these

Transferred in
Nine Months

The Placement Committee re-

ported over 2500 factory employees

transferred to. other jobs, because

ol lack of work, during the first

nine months of 1954, In many cases .

the transfer resulted in- a drastic

reduction in take home pay. Those
employees going from piece work

jobs to day work jobs, were the

hardest hit, .
Reporting for the Placement
Committee, Joseph Whitbeck, Wil-

linm  Christman, and Joe Alois
claimed that: some reductions in
take home pay amounted to as

~much as fifty cents an hour, or-

twenty dollars a week. The com-
mittee reported that there were
very: few women  working in the
factory

of service., Women with longer

- service who were in the process

of being placed were having diffi-

culty in finding much selection for -

satisfuctory jobs. The same holds
true for men with service less than
1952,

I

Local 301
Dollar Strefchers

with less than ten years

‘-‘\ ) - X
Uisownt Card
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See Yow'
Shop Si'eward

work stoppag.,vs, and ehmnmte
their cause, It w nuld lead towards
better labor relations, and ‘may

help to get more Ipre(.t for the
‘L\cecutlves

[

[17 Never FALLS

8Y KAHAS

THE WAY THESE POLITICIANS
THINK THEY CAN PULL THE
WOOL OVER OUR EYES

YNIT ONE Ny
PURL TWO 5

YES IR ik} OF
DEAR L3 ATh Jo

B TN
ﬁu. YEAR RE GRIPES
AND COMPLAINS
ABOUT THE MESS
IN WASHINGTON....

—BUT COMES ELECTION
DAY — THE ONE DAY HE

- (comING TO
VOTE DEAR

ER NO..(ER)
”| FORGOT TO
REGISTE

f

The Pumose of Coun‘ Heormgs
In Compensation Cases

Almost every worker who has

been injured and who has filed a

compensation claim must appear in
court for a hearing at least once
and sometimes move often. These
hearings are held before a referee

~whose role is to decide what claim

the injured worker has as a result
of his injuries and what remedy is
to be given to the injured worker.

An injured worker who appears
at a hearing usually is:first ex-
amined by a doctor who is hired by
the State Government to give a

written 1eport of whether the
worker is-still suffering {rom his
injury. :

Naturally, if the worker has ful-

1y recovered from his injuries, the

case is usually closed, the Com-
pany being responsible now for
any medical treatments he was re-
quired to receive as a result of his
accident and also to pay him for
his lost time or earnings resulting
from the accident,

~ There is usually no dispute be-
tween the worker and the company
in such cases except if the worker
feels, despite what the State Doe-
tor has said about his having com-
pletely recovered, that he is still
having trouble as a result of his

injuries. In such cuses, the referce
allows the. worker more time, be-
fore closing the case, to btmg in

medical reports from his own doe-

. . lor, as to lns phvswnl uondltlon
The rola ol the 1eloLu. in com- ";' N5

/e Taeery

pensation cases is to hston to" the
¢laim the mlmod worker is making

and to settle n dispute it the Com- |

pany states that tho claim. 1s un-
~ founded. o

Dlsputes sometimes arise in cer-*
tain types of cases. The Company
for e\amplo, may dispute..whether
an accident has taken place alto-
gether and thls will put the worker-

to the proof. that an accident has

in fact taken place. Supposing a
worker, for example, faints while
at work and falls to the ground,
hurting his head. IHere, the Com-

-pany’s dispute might be that this

was not an “accident” avising out
of the employment but just an un-
fortunate ‘incident for which the
Company should - not be held re-
sponsible. The referce, at this
point, wants to know all the facts.
The union’s lawyer guides the
worker’s testimony at the hearing
so that all of the facts arve pre-
sented. Did the worker faint be-
cause of the nature of the work, or
for private reasons? Did the work-
er hurt himself with some tool or
equipment after he fainted or did
he just fall to the ground? When
all of the facts are in, including
even the testimony: of witnesses,
the referee will make a decision.
Either side, if it does not agree
with the decision, can take an ap-
peal, The lawyer’s role is to argue
the appeal, if his client has lost
the case. and if he ‘feels that the
case should have been won.
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