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Court Decision Has Wide Effect on Civil Service Workers

The decision lust week by the
Court of Appeals holding that
citi/-xvide promotions are invnlid
has a vast effect on Civil Service
employees. For the benefit of all
persons in the city’s service, The
Leader has made a careful anal-
ysis of the decision. It follows be-
lovr.

Considerablo confusion has re-
sulted from the announcement of
the Municipal Civil Service Com-
mission that its practice of certi-
fying for promotions on a city-
wide basis will be continued, de-
spite the decision of the Court of
Appeals last week in the Cornehl
and Charavallo cases.

The Commission apparently con-
tends that the facts in the Cor-
nehl case were such as to enable
it to apply the city-wide promo-
tion plan in eases where there was
no open competitive eligible list in
existence and no departmental
piomotion list available either. In
the Cornehl case the Commission
had held an examination for ac-
countant. There was no depart-
mental promotion list for the Wel-
fare Department for that position.
The Commission therefore certi-
fied the city-wide promotion list
for accountant, ignoring the com-
petitive list for the same position.

3.055 City

Provisionals

At last week’s end there were
3.055 provisional employees in the
city service, excluding the Depart-
ment of Welfare, a survey by the
Municipal Civil Service Commis-
sion shows. Of the total, 1,967
were in competitive class position
and 1,088 in labor class.

During the week 179 provisional
appointments were made to vacan-
cies for which lists are not in
existence.

There are 6G3 provisionals in the
Department of Welfare.

YOU COULDN'T
ASK FOR
BETTER BEE

Your Name

The reasoning of the Commission
would seem to be rational as to
its application of the Cornehl de-
cision except for the fact that in
the Charavalle case which the
Court of Appeals decided the same
day there was no competitive list
that stood in the way of the city-
wide promotion list. The infer-
ence would seem to be warranted
that the Court of Appeals intended
to hold that city-wide promotion
lists were not authorized by the
Civil Service law.

However, the opinion of Justice
Callahan in the Appellate Division
in the Cornehl case made it clear
that an open-competitive list may
not be used when it was practic-
able to fill the position by promo-
tion. He made it clear also that
whether or not there were em-
ployees in the lower grade avail-
able for departmental promotion
was not the criterion upon which
city-wide promotion lists may be
used. The opinion expressly holds
that city-wide promotion lists are
taboo and unauthorized by law.

Status of Appointees

W hat then is the status of per-
sons already appointed from city-
wide promotion lists before the
Appellate Division decided the

Transit B
Eligibles, Salaries,

By BURNETT MURPIIEY

A number of new policies re-
garding appointments to the
Board of Transportation were

adopted this week by the Munic-
ipal Civil Service Commis.sion to
overcome problems which have
ari.sen in the past.

Henceforth the Commission will
prepare coiiies of eligible lists for
the Board’s use, so that the lat-
ter can keep an accurate check of
how many appointments have

In Print
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Consider the advantag-es to you of having a
checking: account with this bank:

(1)

You draw checks like those of large depositors

with your name on each check.

(2)
(3)

three months at no cost.

No minimum balance is required.

Statement mailed with cancelled checks every
Cancelled checks are legal
receipts of payment of bills.
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“Appropriate” Jobs

case? What about promotions
made after the decision? The Ap-
pellate Division opinion indicated
that those who had already been
promoted from city-wide lists be-
fore its decision in the Cornehl
case was handed down could con-
tinue to hold their new positions.
Apparently those promoted from-
city-wide lists after the decision
are in a less fortunate position,
perhaps, but it is expected that
they will be permitted to hold
their promotion places except
where the litigation involved the
specific positions.

What will be the effect of the
Commission's certification for pro-
motions on a city-wide basis from
now on? The status of those
hereafter promoted from city-wide
lists may be subject to legal at-
tack, it is feared.

Mixed Feelings About It

The decision of the Court of Ap-
peals was received by employees
with mixed feeling. Those in the
larger departments appeared to be
pleased. Others in the smaller
agencies where blind alleys exist
are not happy about it. They see
their hopes for promotion through
city-wide lists dashed.

The Civil Service Commission is

A ppo

been made, the number of names
remaining on the list, etc. Per-
iodically, the Commission will ad-
vise the Board on changes of ad-
dress of eligibles and other ac-
tions affecting the persons on the
li.sts.

Eligibles accepting appropriate
jobs from eligible lists will not be
offered appointment later to the
position for which the original
exam was given, except in cases
where the job pays $2,120 or more
a year above the incumbent’s sal-
ary.

May Be Stricken From List

Eligibles® who indicate they will
accept a job at the time of certifi-
cation and then refuse it when the
appointment is actually offered
will be stricken from the list for
90 days, according to another pol-
icy adopted this week.

During the 90-day period no cer-
tificates at all will be made of
those eligibles who have first ac-
cepted, then refused jobs.

On another matter the Commis-
sion agreed to reconsider, after
disposition is made of the current

Prom otions?

trying to find some way of meet-
ing the issue of city-wide promo-
tions within the scope of t?he law.
It plans to seek a re-argument of
the Cornehl case by the Court of
Appeals. If the Court does not
modify its stand on city-wide pro-

motions, the Commission may
adopt the plan of giving em-
ployees already in the service

greater experience credit for po-
sitions in the “promotion areas”
and thus give a decided advantage
to employees in the service as
contrasted to outsiders even
though the examination may be
an open competitive one. The ef-
fect of this practice would be vir-
tually similar in result to city-
wide promotions ahead of original
entrance appointments. Depart-
mental promotion examinations
will, of course, not be affected by
this plan.

It is expected that the Commis-
sion will seek legislation authoriz-
ing city-wide promotions jf the
Court of Appeals does not change
its decision after re-argument of
the Cornehl case. A bill to ac-
complish that very result in antici-
pation of the Court decision was
introduced in the last few days
of the legislative session but failed
of passage.

intm en ts

Will See Changes

as appropriate for
cleaner or porter.

Salary Problem

Meantime, the Commission and
the Board have agreed on a
method of handling the problem
created by the wide range of sal-
aries paid, in some cases, for the
same type of work. Thus, the
range among the IRT, BMT, and
IND Divisions for railroad clerk
is from $.49 Jo $.72 an hour.
Rather than recertify an employee
who is appointed at a lower salary
to a higher one when a vacancy
occurs, the two agencies have
agreed to promote the worker to
the better paying job. For ex-
ample, if an eligible is certified to
the BMT at $.50 an hour and a
vacancy occurs at $.60 an hour on
the IRT, he will be given the
higher paying job automatically.

A thoroughgoing analysis of the
salary ranges on the three lines
is now being made by the Board
with a view to bringing about a
readjustment. An official of the
Board told The LEADER this
week that some action and the ad-

laborer, car

certification, whether it will jiistments could be expected
again certify the list for fireman “shortly.”

47 Examinations O rdered
By N. Y City Commission
A series of 47 new examina- Power Maintainer, N. Y. C.

tions—23 competitive,
tion, and two labor class—have
been ordered by the Municipal
Civil Service Commission. Dates
for the recipt of applications
have not been set for these tests
but, as soon as they are, full of-
ficial requirements will appear in
The LEADER.

The complete listing of tests
ordered by the Commission fol-
lows :

22 promo-

Competitive
Administrator for the Depart-
ment of Education, Bureau of

Plant Operation and Maintenance.

As.«istant Director of Public As-
sistance (Care of Homeless and
Transients).

Barber.

Car Maintainer—Group E, NYC.
Transit System.

Chemist.

Chief Air Traffic Control Opera-
tor.

Chief Dental Supervisor.

Civil Service Examiner
Engineering).

Director of Air Traffic Control
and Airport.

Director of Cancer.

Inspector of Housing, Grade 2.

Junior Actuaiy.

(%ivll

Junior Civil Service Examiner
(Civil Engineering).

Junior Engineer (Civil), Grade
Junior Engineer (Electrical),
Grade 3.

Junior EpidemiologiBt.
Mechanical Draftsman (EIf
oal), Grade 3

Transit System.
Principal Pediatrician (Adminis-
trative, School Health).
Road Car Inspector,
Transit System.
Specti'oscopist-Microanalyst.
Supervising Air Traffic Control
Operator.
Ventilating and Drainage Main-
tainer, N.Y.C. Transit System.

N.Y.C.

Promotion

Air Brake Maintainer, IND Divi-
sion, N.Y.C. Transit System.

Assistant Resident Buildings Su-
perintendent (Housing), Grade 2
(Housing Authority).

Assistant Superintendent of Tele-
graph (Police).

Borough Superintendent of
Buildings (Department of Housing
and Buildings).

Car Maintainer;—Group E, IND
Division, N.Y.C. Transit System.

Chemist (City-Wide).

Chief, Fire Department.

Chief Towerman, IND Division,
N.Y.C. Transit System.

Electrical Draftsman, N.Y.C.
Tunnel Authority.

Foreman of Bridge Painters,
Office of the President, Borough
of Manhattan.

Foreman of Porters (Depart-

ment of Public Works).
Foreman (Turnstiles), IND Divi-
sion, N.Y.C. Transit System.
General Foreman (City-Wide).
Inspector of Boilers, Grade 8
(Housing and Buildings).
Inspector of Dock and Pier Con-
struction, Grade 3 (Docks).
Inspector of Housing, Grade 8

No Double
Standard

The Municipal Civil Se
Commission cannot use aV*'*
standard in determining
a candidate pa.sses one of
aminations, the Court of
ruled last week in the
Borodkin vs. Kern.

*'1

In the exam for Supervisn i
Park Operations, the Comr«/
at first said that the
would be 75 per cent- h,f
day of the written bart !
dates were told that th
mark would be that of the
ranking competitor

The petitioner, Morris Bo.o<ikin
who was i-epresented by
Breslow of 270 Broadway recpK J i
77.4 percent on the exam’ but '
failed because he was not amon*
the top 30. He sued to win a nhr
on the eligible list and won ij th!
lower courts and has now been’
upheld by the highest tribunalln
the State. The Court ordered th»
Commission to administer othpr
parts of the test to Borodkin.

Lecture Course

On

The first of 18 lectures on ‘An!
plication of Accountings and Aud-l
iting Procedure to Municipal'
Problems” was held Monday .Mayl
5 in the annex of the Manhattan
High School of women's G.a-'
ment Trades, 15th street and 2nd
avenue, Manhattan.

The training course,
senior bookkeepers, account;iius,
and junior accountants, is spon-
sored by Joseph D. McGoidiick, |
comptroller of New York City.
Joseph M. Cunningham, tirst
deputy comptroller, is chairman
of the course.

Accounling

open to

En Masse, They

Donate Blood

A group of Sanitation eligibles]
\vill donate their blood to tha1
American Red Cross, en mas-e,
Saturday, May 10 at 4 p. m. at the
Presbyterian Hospital, 167th street
and Bi'‘oadway. Some eligibles
have already given their blood and |
others will contribute on different!
dates. Approximately forty eligi-
bles have volunteered to donate,
according to officials of the Blood |
Bank of the American Red Cross.

The blood will be processed and
the plasma extracted and placed j
in containers at 150 degrees be-i
low zero. The blood will be used j
for the Army and Navy exclusive-
ly. Both the Army and the Navy
have requested the American Red 1
Cross to collect 100,000 pints of
blood. If eligibles, civil service
employees, Or any one else would j
like to contribute, they can do so
by getting in touch with Miss |
Julias at the American Rred cross,
315 Lexington avenue.

The Sanitation Eligibles base-
ball team is holdlng outdoor piac- ~
tise. Games will be scheduled mj
the near future. The eligibles ext "
pect to produce a team of “supei-j
men” which will be able to be-i ;
the highly-publicized Department j

of Sanitation team.

SANITATION WOKKKKS
The LEADER stories ahoiit

labor conditions in the Sanil**"”
Department luive been

arily suspended. Offici«l

are Investigating the

already described i» ,
umns, and the LEADKU
impair such iuve.stigalon
“tipping off” those involved. 1 »
LEADER promises its

full report shortly, Jtv.
latlons that may .miatio'i
We welcome further

from Sanitation eniplo.*"* e
in the past,

treated in strictest con«dA””

(Housing and Buildings).

Junior Civil Service Exan
(Civil Service Commissions
Junior Civil Service -
(Engineering), Civil Sei’
mission. pivi*
Power Maintainer, ;
Sion, N.Y.C. Transit Sisi

Road Car Inspectoi®
Sion, N.Y.C. Transit Syst
Tailer (City-Wide).
Ventilation and Drainage
tainer, IND.
Labor Claw

Change of Title to
Helper (Parks).
Laborer (Open only
of Orange County).

jjain-

resit®”*
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yyritten Test of Intelligence; Physical Test of Strengthi Agility, Endurance

Filing opens today, Tuea-
, May 6, for the new competi-

Aggt for Fireman. Approval

f the announcement of the test

vas suddenly by Mayor La-

~j3.clia late last week after he
had held up the exam for a num-

Cr of
jixclusive information about the

rii.eman test has appeared in
lany previous issues of The
LEADEf" including a description
of the events to be given on the
physical exam, samples of previ-
ous fiiernan questions, the method
Agrading the new exam, and
Hipr information. The statement
M another paper last Friday that
f linir had already opened on the
lest was erroneous. The first day
nf filinff is Tuesday, May 6.
this issue The LEADER
publishes for the first time the
complete official requirements for
firemen candidates.
The announcement of these re-
puirements by the Commission

~*The ~eligible list may be certi-
fied for appropriate positions.
The present list for Fireman will
expire on December 15, 1941.

Salary:
Entrance salary $2,000 with
statutory increases to $3,000—the

4th vear. Appointments are usu-
ally made at the minimum salary
of the grade. However, during
the probationary period candi-
dates for the position of Fireman
niay be compensated at the rate
of $1,200 per annum.

Vacancies:
Approximately 360 at the pres-
ent time.

Age Limits:

Candidates must be 21 years of
age on date of appointment. No
application will be accepted from
any person who has passed his
29th birthday on the date of filing
his application.

Requirements:

Applicants must not be less than
5feet 7 inches in height and must

approximate normal weight for
height. Required vision—20/20 for
each eye, separately, without
glasses. Proof of good character

will be an absolute prerequisite to
appointment, in accordance with
the provisions of the administra-
tive code. Persons convicted of
a felony are not eligible for pen-
sions in the Fire Department.
Any wilful material misstatement
made will be cause for disqualifi-
cation.

Subjects and Weights;

Written test, 50; physical test,
50. The written test will be held
first and will be designed to re-
veal the aptitude, intelligence,
initiative, reasoning ability, com-
mon sense and judgment of the
candidates. The pass mark in the
written test will be the score of
the candidate who ranks 5,000 and
the pass mark on the entire ex-
amination will be the score of the
candidate who ranks 2,500 in final
standing on the list. Credit for
specialized training not to exceed
4% on the final grade will be
awarded after all candidates have
completed the test, for training at
the college level in relative fields
which will include among others,
engineering, physics, chemistry or
specialized training in methods of
fire fighting and administration,
and, on ¢ uniform scale, for disci-
plined formal athletic training,
such as participation in organized
college or professional athletics.
Such credit, not to exceed 4% in
any case, will be awarded only to
those candidates who have been
successful in open competition in
securing a place on the final list.

Medical and Physical

Requirements

Medical and physical require-
ments as posted on the Commis-
sion’s bulletin board must be met.
The competitive physical test will
mark a departure from the physi-
cal tests heretofore given by the
Commission for this position. It
will be designed to determine
competitively the strength, agility,
stamina, coordination and endur-
ance of candidates by testa which
will be conducted chiefly outdoors
or in an adequate indoor space.
Candidates may be rejected for

any deficiency, abnormality or dis-
ease that tends to impair health
or usefulness, such as defective
vision, heart and lung diseases,
hernia, paralysis and defective
hearing. Persons must be free
from such personal or physical ab-
normalities or deformities as to

speech and appearance as would
render their admission to the serv-
ice undesirable. Candidates are
warned to have teeth in perfect
condition at the time of medical
examination. Defective teeth are
cause for rejection. Examination
by a qualified dentist is a wise
precaution in advance of this ex-
amination. Candidates rejected
medically will receive only two op-
portunities for re-examination
thereafter. All remediable defects
must be cleared not later than six
months from the date of the pub-
lication of the list. Medical ex-
amination may be required prior
to the physical test and the Com-
mission reserves the right to ex-
clude from the physical examina-
tion any candidate who is deemed
medically unfit. Candidates must
appear for the physical test in
good physical condition and will
take the same at their own risk
of injury, although the Commis-
sion will make every effort to
safeguard them. Auto driver’s li-
cense may be required at time of
certification. Fee: $1.
Applications:

Issued and received from 9 A.M.
May 6 to 4 P.M. May 26. Appli-
cations mailed and postmarked up
to and including 12 midnight on
the last day for receipt of appli-
cations will be accepted by the
Commission.

Test in June

Kern, president of the
Commission, told The LEADER
this week that the written test
for fireman would be held in June

Paul J.

and that the physical events
would get underway late in July
or early in August. He added
that the complete eligible list

would be ready shortly after the
present one expires on December
15.

Additional important informa-
tion for fireman candidates will
appear in The Leader next weelt.

Explains Subway Retirement System

New York's System Most Liberal

Pension Head Calls

Transit workers under unifica-
tion receive more liberal pension
benefits than they were able to
obtain as employees of privately
operated railroads, Ralph L. Van

Name, secretary of the New
Vork City Retirement System,

tieclared in a radio address last
Week.

Van Name appeared over WNYC

this is what it’s all
shout: Firemen on the job—
an exciting, fascinating,
SI*tnorous job— and requires
best specimens of man-
"ood. Above you witness a
A<scue by a crew of New
Ak’s firemen. Because of
defense program, the fire-

A3n’s job assumes greater
AMPortance than it baa
ever bad.

on a program sponsored by the
Municipal Civil Service Commis-
sion. He said subway workers
may retire 10 years earlier than
under systems previously available
if they join the city pension sys-
tem. In addition, he declared,
their retirement allowance is as
much as two-thirds greater.

As employees of the city, said
Van Name, transit workers are
privileged to become members of

Ukr

the retirement system and this of-
fers insurance and pension protec-
tion in case of old age, disabili®/
or death.

How It Works

In explaining the way the sys-
tem works, Van Name continued:

“You may retire as s<»on as you

reach either the age of 55 or 60,
depending upon what you elect as
your retirement age at the time
you join. Upon retirement, you
will receive monthly payments.
The cost of one-half of these bene-
fits is contributed by you in the
course of your employment and
the remainder is paid for by the
city. To receive these payments,
you do not have to prove disabil-
ity or financial dependency.

“If you retire at 55 and have
had 30 years of service or retire
at 60 and have had 35 years of
sei-vice you will receive about one
half of your ‘i.verage salary’. This
‘average salary’ is based upon the
five best consecutive years since
you became a member. Thus, un-
der the Retirement System you
may retire 10 years earlier than
under the Railroad Fund or So-
cial Security. In addition the re-
tirement allowance is as much as
two-thirds greater for each year.

“After 10 years- of membership,
if examination by the Medical
Board of the Retirement System
shows you to be sufficiently dis-
abled, you will be entitled to a re-
tirement allowance. The amount
of such allowance will be in pro-
portion to your years of service,
salary and age and will be paid to
you for life or until you are able
to assume profitable employment.

“1f you are disabled as a result
of an accidental injury received in
the performance of duty through
no fault on your part, you are en-
titled toa pension ofthree-fourths
of your pay, paid for entirely by
the city. The total of all payments
you made still remain to your
credit. You hav” a right to this
benefit if on ditability from ao-

Paflfo Three

E xam

The “Ladder Climb” will probably be part of the agility test in

the coming Fireman exam.

The candidate must scale the

ladder

without letting his feet touch the rungs— and he must do it in a

matter of split seconds.

Even the strongest men may slow down

on this unless they train the proper muscles.

College Clerk Oral Tests

They’ll Continue Through May

Oral exams for college clerk
candidates began last week and
will continue daily in groups of
thirty through May, and prob-
ably until the end of the year.
It isn’t often that the Municipal
Civil Sei'vice Commisision gives
oral tests for clerical jobs, but
inasmuch as college clerks come
into contact with students, and
appearance and personality fac-

tors are considered important,
they are being tested on these
attributes.

40 Vacancies

There are about 40 vacancies for
college clerks. The first appoint-
ments from the list of 1,083 names
will probably be made by the end
of the month.

Practical tests in stenography
and typing will be given on May
17 for those eligibles who elect to
take them. Others not qualifying
in stenography and typing will be
certified only for general clerical
positions and not those as secre-
tary.

cident any time during your mem-
bership and at any age.

“After membership of 10 years
or less, your estate or beneficiaiy
will be paid upon your death the
total of all your payments with
compound interest at 4% plus a
cash sum equal to a year of your
salary, paid for entirely by the
city.

“If death occurs in the perform-
ance of duty, the city will pay
your widow, or your children who
are under 18, or your dependent
father or mother an annual pen-
sion of one half of your final sal-
ary. This is paid for entirely by
the city. In addition, the total of
all the payments you made, plus
compound interest at 4%, will be
paid to your estate or beneficiary.

W'hen I”eaving Service

“1f you leave the service, you
may collect the entire amount of
your payments with compound in-
terest at 4% regardless of length
of service.

“If there is a lay-off or reduc-
tion of force and you are dropped
from service without fault or de-
linquency on your part, you are
entitled to a retirement allowance
based on your length of service,
average salary and age as soon as
your name appears on a civil ser-
vice preferred eligible list.

*'After three years of member-

While there are only 40 vacan-
cies at the present time, a fairly
large number of others are ex-
pected during the life of the list.
Also, the Commission may use the
list for appropriate jobs and make
appointments from it to the gen-
eral title of clerk, grade 2, when
the present register for this posi-
tion is exhausted.

An official of the Commission
called the list “a very high class
one’ this week, indicating that it
would be used as much as pos-
sible.

College Clerk Eligibles
To Form Association

Eligibles on the new list for col-
lege clerk who wish to form an
organization should write to Box
W. S., Civil Service Leader, 97
Duane street, New York City. As
soon as enough replies are re-
ceived an organizational meeting
will be called.

ship, you may be entitled to bor-
row as much as 40% of your total
payments.

“The New York City Employees
Retirement System is admittedly
one of the more liberal pension
systems in existence and in finan-
cial soundness bows to none. It of-
fers you an excellent means of
building up alife income and offers
you and your family protection
against death and disability. De-
lay in joining may mean possible
hardship in the future. The law
states that you must join within
six months after the Civil Service
Commission has classified you in
the competitive class. However,
you may join any time prior to
that date. It is suggested that
you join immediately and begin to
earn additional service credit and
protect yourself and your depend-
ents.”

Additional details of the pension
system and how it affects subway
workers will be broadcast by Mr.
Van Name on a similar program
Tuesday, May 5.

CIVIL SKIIVICK I.E.\DEII
Copyrilflit, 1941, by Civil Serv-
ice 1‘iiblU‘utlunM, liir. Kntered
UH Hecoiul-c>hiHH mutter Uctolier
2, ittStt, at the post uftice ut New
ITurk, N. Y., under the Act of
March 3, 1879,
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Stenos AT
Question: How Will

WA .SIHINGTON.—The U. S. Civil
Service Commission will soon an-

rounce new tests for female
stenographers and typists and
punch card operators, but what

some personnel officials in Wash-
ington can’t understand is the
fact that the Commission often
certifies expert stenographers,

STENO - TYPIST

Bookkeeper (Gr. 1)
Day and Evening Classes
MODKHATK TICKS

BORO HALL ACADEMY

I>K KAMt Cor. I'LATIM SIlI AV. KXT.
Ori'. TAHAMOI'NT TIIKATUK
N. V

MAIN 4-8558 KNUOIX NOW

Jr. Stenographer
(Salary $1,440 a Year)

Junior Typist

(Salary $1,260 a Year)

ClasHc-s & Fridiiy KvenintfH."
Gm<I(‘« ‘I'niiisi‘ription,
1'ypinK  SIM'fU.

.

Tliforj IC»'vi<'\v (’lass<>n Monday,

i'ui'Mlay aixl TliuiHday.

Junior

Accountant
(Salary $1,800-$2,400)
Joseph W. M. Donnelly, C.P.A.

ClaHs foriiiH May 7, 6.16 P. in.
(ItooUK (“f[>ii>K for Ki-vUmv Stii-
<|piitH: Monday, TueMlay or Thursday).

DRAKE’S

154 NASSAU ST.
(OppoMite City Hall)

BEekman 3-4840

M. Dalhy;
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e Doing Clerk W ork

New Card Punch List Be Used?

came, thousands looked to the
government for work and tens of
thousands applied for the clerk
exams that didn’t require specific
knowledge. The Commission abol-
ished the tests and since then it

typists, and punch card opera-
tors to them to do plain, every-
day filing and clerk jobs.

It just doesn’t make sense—par-
ticularly when complaints are
heard daily in federal departments

that they are unable to get good has been certifying junior pro-
stenographers, typists and punch fessional assistants, accountants,
card ‘operators—and yet these investigators and anyone else who
skilled workers have been as- Wwould take them to ordinary
signed by the hundreds to un- clerks’ jobs.

skilled jobs.
The commission, up until several

Labor is getting scarce in Wash-
ington and some officials here be-

years ago, held junior clerk and lieve it’il be only a matter of time
file clerk exams to recruit un- until the commission reverses its
trained persons to do straight present policy of certifying high
clerical work. The depression grade personnel to low-grade jobs.
Important

A Tip to Typists, Stenos
And Card Punchers

(Exclusive)
Interested in working for the United States governmentf
Watch for the biggest typist-stenographer exam in many years.

It will he announced any day now—probably early this month, within
a week or two. The interesting thing about this proposed test is that
it will remain continuously open—you’ll he able to apply whenever you
think your ready! Such an exam is now available for men. Those
who have filed for the Neio York steno-typist exam which closed last
week will be able to file again for the federal exam without in any
way prejudicing their positions so far as the New York district exam
is concerned.

At the athne time—probably within the next two weeks—keep your
eyes open for a new card punch exam. |In previous issues. The
Leader has given the requirements of the previous exam. It is en-
tirely possible (but don’t bank on it absolutely) that this requirements
will be easier.

The typist-steno exam for which filing closed last week called for
no written test-, only a practical one. The Leader cannot at this
point say whether the forthcoming federal typist-stenographer exam
will have the same requirements. The probability is they won’t vary
greatly.

Together, this
opportu/nity to clerical workers.

Here’s an indication of the fight to get and keep card-punch
operators on the job in Washington: The Civil Service Commission
decided that card punch jobs should pay $1,260. The Cetisus Bureau
hired more than 4,500 operators and paid them $1,260 salaries.

The War Department needed puyichers so it upped the ante to
$1,440 and offered punchers probational indefinite status which will
lead to permanent Civil Service status after six months, something the

group of forthcoming exams represents a real

Begin preparing now!

Census temporary workers can’t get. Census workers started to
resign.
Noio the Cens?is Bu/reant will meet the competition. On May 16

it’ll raise the base pay of punchers to $1,440, but under its ‘“‘bonus™
system the puyichers who perform better-than-average work will be
permitted to earn up to $1,620. Meantime, 175 punchers who have
sorry production records will be fired soon.

U.s. Departm entProvides

ForDismissed Emoployees

A bulletin recently issued to
employees in the Department of
Commerce is of broad interest to
all federal workers. And while
the policies are only those of the
Department of Commerce, they
reflect fairly accurately the pres-
ent personnel practices of most
U. S. departments. The bulletin
deals with the problems of em-
ployees who lose their jobs. The
main provisions follow:

1, Whenever any bureau of the
Department is reducing forces due
to completion of work or depletion
of funds, the employees that are
released shall be informed of all
possible agencies where applica-
tion may be made for subsequent
employment, and be endorsed in
accordance with their efficiency
ratings for employment for which
they are eligible. It is not ex-
pected, however, that either the
Bureau or the Department shall

arise an opportunity for addi-
tional employees, preference in re-
hiring shall be given to those who
have been separated if such per-
sons are known to be available
and qualified.

4, In establishing separation rat-
ings the determination shall be
based primarily upon the records
of the six months immediately
prior to the date of dismissal.

5, Race, sex, or religious beliefs
shall not be determining factors.

6, Separation ratings shall so far
as practicable be based upon ob-
jective records of production
where such records are available,
but in no instance is it expected
that the ratings shall be solely de-
termined by such records. Such
records shall be supplemented by
and, where desirable, replaced by
factors arrived at by immediate
supervisors of employees in con-
sultation with employees affected,

7, Separation ratings shall be
made known to the employees af-
fected immediately after they are

maintain a re-employment office. determined and an opportunity
2. No eiViployee shall ‘lose his iy en'vo such employees to discuss
Job because of reduction in force

the ratings with their supervisor
and/or the reviewing officer.
8, Any employee who, on

as long as vacancies exist within
the agency to which such em-

ployees may be transferred. his

1 o own initiative or through proper

Preferenoe in Rehiring representation, has appealed his

8. If during the period of reduc-  separation rating in advance of
tion of the force there should the receipt of dismissal notice,

A Digest of News for
Investigator e rigibies

Active on many fronts, the
general investigator eligibles
have apparently several concrete
results in the round of “bargain-
ing” with the U. S. Civil Service
Commission. The General Inves-
tigator Eligibles Association, as a
result of its various activities,
hopes to include in its member-
ship a majority of the 60,000 per-
sons on the investigator lists.
This would make it far and away
the largest organization of its
kind in the country.

Among the actions taken by the

eligibles, and the results, are
these:

“Irregular” Procedure
They have contended that be-
cause “irregular” procedure re-
sulted in certain immigration
patifo! eligibles being appointed

to the border patrol while others
have been discarded regardless of
original standing, the lists af-
fected should receive preferential
consideration for other appropri-
ate positions. In answer to this

contention, the Commission has
replied that its .action was not
prejudicial, and cited Civil Ser-

vice law allowing it to use “selec-

tive certifications”—that is, to
pick and choose eligibles who
have certain distinct qualifica-
tions for jobs not originally
anticipated. The Commis®on ad-
mitted that unusual features ex-
isted, including “material altera-

tion in the duties of the positions
involved.” In answer to this, the
eligibles claim that the rule cited
was improperly applied, and the
action is prejudical to the eligi-

Up in the Air

The new State Department of
Commerce, established May 1
with Dr. Martin P, Catherwood as
commissioner, is still somewhat
up in the air on the matter of
its staff. The bill creating the de-
partment provided that all Civil
Service employees of the State
Planning Division be taken into
new division, and employees from
the Bureau of State Publicity are

expected to be continued on the
job as well.

Jitters
Employees Ui many federal
agencies have the jitters. They

are fearful the agencies in which
they are employed will be ordered
to move out of the city. The
Budget Bureau is studying a de-
centralization plan of Washing-
ton but so fan' no conclusions have
been made. It’s generally con-
ceded that something must be
done soon to make room in Wash-
ington for defense agencies.

Ramspeck Act May Not
Be Extended to Field

Extension of the classification
act to federal field jobs is ap-
parently in the distant future.

The Ramspeck Act provided for
extension of the uniform pay
scale act which would raise the
salaries of thousands of federal
employees in field jobs.

House and Senate debate on the
Ramspeck bill brought out fig-
ures it would cost the Govern-
ment around $10,000,000 annually
to raise field salaries in line with
the classification act. However,
a study, still uncompleted, since
passage of the bill indicates that
it would cost nearer $40,000,000 a
year to extend the act.

shall be entitled to be put upon
furlough (leave of absence with-

out pay) instead of being sep-
arated until his case is de-
termined.

FIREMAN and

bles, “We point out,” sav, t
A. Sigaud of the ellgibi?
when there is material Tu
of requirements after

candidates take a writic

is not wise for the

as a matter of fundamenTa?*®*""
morality to remain indiffn.

at

regrettable consequencp.,
Ing from ‘unusual’ but .
acts,” Ptoptfi

Commission’s Viewpoint
The Commission stated oiiPi. ,
ly that since nearly all
original border patrol vacant
were filled frem fhe imniigran,
patrol register, the eligibles .10
a group” received in full thp R
pointments contemplated rt
eligibles, however, claim that IE®
appointments weren’t made in
order of ratings and thus Je
merit system suffers. The Co
mission calls this a strained In'
terpretation of language ali
there it stands at thi. point
The Investigator Eligibles A
sociation states that there is n'
indication of its eligibles bein®
used for clerical or office po.sr

tions as promised by the Commisi
sion.

The Association in a recent
letter to the Commission a«ked
that it be kept informed of”the

exact date when each list expires
The letter inquires whether the
Commission has made any de-
cision as to the extension of lists
The Association is planning a
campaign to make sure that the
lists are extended.

The LEADER will keep eiiKihio*
fully informed of all news of in-
terest to investigator eligibles.
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By MORTON YARMON

Jlospital Attendant Test Opens; Advice to Eligibles

application Blanks Ready Thursday; Test Scheduled for June 21

Rpainning on Thursday of this

pk and continuing until Tues-

June 3, application blanks

new Hospital Attendant

ivili be available at the New

Qity offices of the State

Service Commission, 80 Cen-

fo ctreet, and at the Albany offi-

"in the State Office Building.

£ test itself is scheduled for
Saturday morning, June 21.

A exclusively reported in re-

nt issues of The LEADER, the

simple requirements of the

JSJO tests still hold. That is, men

Qrading on

T est

While the courts ponder over
the fairness of the recent Unem-
nlovment Insurance Referee test,
officials of the State Civil Service
Commission continue to mark the
2500-orld papers submitted last
Kovember 16. It is known now
that without using an adjusted
niarkinp scale, the Commission
confidently expects a list of at
least 500 eligibles to be estab-
lished.

Immediately following the test,
a number of candidates protested
vigorously In communications to
The LEADER and the Commission.
Examiners took a sampling of the
papers with the thought in mind
that an adjusted scale be used.
However, the large number of
passing candidates predicted by
the sampling has changed their
minds.

Final briefs in the Firshein v.
Reavy case, which seeks to throw

Jleferee

and-women between eighteen and
forty-five are eligible without
needing to meet formal training
or experience qualifications of
any kind. Complete requirements
appear on page 10.

It is likely that the 100 offices
of the State Employment Service
will also handle applications, as
well as the twenty-six State hos-
pitals. Mail applications will be
sent if six cents and a self-ad-

dressed envelope are forwarded
to the Examinations Division,
State Department of Civil Ser-

Unemployment

Continues

out the test on the grounds that
it was unfair, inappropriate, etc.,
were filed last week.

Other DPUI Lists.

Other news on pending DPUI
lists:

Payroll Examiner and promotion
to Senior Payroll Examiner are
both finished, but still being held
up for minor details. They’re ex-
pected any day now.

The final batch of experience in-
terviews for Employment Coun-
sellor will be held in New York
City next week. The list probably
won’t be out until the first of
July.

Experience is being rated on Ju-
nior Economist, but it’s too early

to predict when the list will be
out.

The promotion to Principal
Clerk should be established by
June 1.

FIREM AN

Applications now being received. Mental examination expected In July or

A careful
regardless of education,

August.
man that,

over, tlie pliysical test is expected

Kiroinan, and
tlio'ii' who are akilifully trained can
While the medical examination

until

reading of the official

he ascertains his

notice will convince any lyounw:

he cannot hope to pass suffiicentiy high
to bo within the first 5,000 unless he has had
to
ina.smurh as a person must rate within
hope for success.

.specialized training. More-

)e the most difficult ever held for

the first $2,50U only

held is useless

fitness.

last, it
medical

for anyone
A physician

ism attendance at our main huildinff day and evening, who will examine any
applicRnt without charge and advise him as to his chances of qualifying.

Mt'utal classes are meeting

three days

WDi'ltly at hours to suit the convenience of the student.

Wo advise anyone between

tpst to call and bo examined without charge by our physician and
he may attend a mental class or observe a physical one In session.

Jtfsiies,

IS and 2I) who

and physical classes two d~ya
Is interested In taking this
If he so

PATROLMAN

Many young men are Interested In taking the examination for Patrolman

anl our .suggestion is that they also compete in the Fireman teat.
For instance,
Fii'iMuan examination and attatn a position of 300 on the
he may be 2,000, with
Department

doubling their chances.

tlie I'atrolman test,

liniiite.i nuich earlier In the Fire

therei)y

a youth of twenty-one may take the

list, whereas In
he will be ap-
reached on the

the result that

and when

I’aii'olnian list, the time that he lias served In the Fire Departnieut will be

cre.ilted as Patrolman Service,

O ffice Appliance Operator

lhese attractive positions offer an entrance
However,
opprate alphabetic key punch or bookkeeping machines,

niatic increases of $120 a year,

.salary of $1,200 with auto-
regardless of a person’s ability to
there will not be

»*' opportunity to dfsplay this skill unless the applicant passes a aualifylng

writtpn test.

We offer to those who meet the experience or educational
a cour.se in preparation for this mental test.
“l 0JO P.M., Wednesday and Friday

thereafter

requirement,
Classes form Wednesday, May 7
at aame hour.

Examinations Expected in Near Future
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office
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irepure for Next Kxains and

c n

Forms
at 8 P.M.

("(ass

Tuesday, May 6,

Class meets Tues., 6.16 and 8
P.M., and Tliurs., 6.15 P.M.

BAILWAI POSTAL CLERK

ISXAMS FOB WHICH APPLICATIONS HAVE CLOSED

asst. SUPERVISOR, GR.

OOKKEEPER, CR. 1:
CITY ELECTRICIAN:

Asst. ForREM AN
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Wednesday,

ANSanitation)
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at 8.30 P.M.

Thurs,, i pm. & s
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closad. Classes for Stenography and Typinsr meet
21 «f. FRIDAY at 0.30 P.M. at our Secretarial Branch, 120 West
I>AV and at JAMAICA BRANCH, 90-14 Sutphln Blvd., MON-

Y. C.
ana THURSDAY at 7 P.M.
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the achool
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With a Bachgvound of Over 350,000 Satisfied
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The DELEHANTY

A*5 East 15th Street

INSTITUTE

STuyvesant 9-6900

vice, Albany. A filing fee of fifty-
cents is charged.

See editorial, *'The Attend-
ant Test,” on page 6.

Short.Answer Type

The test will again be the short-
answer type, containing 100 true-
and-false and multiple-choice
questions on the duties of the
Hospital Attendant. Of the
16,250 who took the previous
exam, nearly 15,000 got seventy-
five per cent t>r better.

The present Hospital Attendant
iSt, established January 1 but
already exhausted for certain in-
stitutions, must by law slay in
existence for at least one year, or
until lilec. 31, 1941. Because of
the difficulty of finding persons

500 Will Be
Added to Tax

Department

Five hundred additional em-
ployees will join the payroll of
the State Department of Taxa-
tion and Finance within coming
months to put into effect the auto-
mobile insurance law signed this
week by Governor Lehman. Al-
though the personnel set-up is
still the subject of conferences
among tax officials, it is known
that referees will have to be
hired, along with clerks and sten-
ographers and probably others.
The LEADER will publish com-
plete data on the lists to be used
as soon as such information is
available.

The new measure, known as the
Page-Anderson financial respon-
sibility bill, requires compulsory
insurance for all motorists in-
volved in accidents where the
property damage or personal in-
jury amounts to at least $25. Esti-
mates have it that some 500,000
reports will have to be sorted to
find those meeting this minimum.
For the work, $250,000 will be
made available July 1.

10 to Lose Jobs

On the other side of the ledger,
the department will be forced to
drop ten tax examiners at the end
of June because of the Legis-
lature’s refusal to continue the
emergency tax. The most recently
appointed Examiners will be laid
off even though they may be
working in other divisions of the
department.

With the beginning of the rac-
ing season and the second year
of pari-mutuels, a few temporary

Tax Examiners will probably be
taken on. However, the bulk of
the work is to be done by five
men in this title who perform
other duties during the winter
season.

Governor Signs

Civil

Governor Lehman last week
gave his 0. K. to four of the most
important Civil Service bills laid
before him by the Legislature,
They were:

The Fite Bill-This bill extends
Civil Service to those portions of
the State where the merit sys-
tem is as yet not in effect. Under
its terms, counties have until July
1, 1942, to select from among these
three forms of Civil Service ad-
ministration: county commission,
county personnel ofhcer, adminis-
tration by the State Commission.
The extension job must be com-
pleted by July 1, 1943. Present
employees at work one year be-

Service

fore the rules are extended are
blanketed in without examina-
tion.

The Page Bill—This bill guaran-
tees certain rights of drafted
Civil Service employees in State,
county and local services, al-
though the one-month salary

clause was eliminated before the
session ended. They are guaran-
teed their jobs on their return
without loss of time service, incre-
ments, alck leave, seniority, or
pensions.

TheHalpern BIII-Thls bill
changes the existing dUoiplino

willing to take the Attendant
job, it is likely that the present
list will be continued well beyond
that date although there’s noth-
ing definite on it yet. The legal
limit of a list is four years.

The Civil Service Commission
will meanwhile extend every ef-
fort to mark the June 21st papers

and get the list out as quickly
as possible. Already the Commis-
sion is going outside of indi-
vidual zones to canvass eligibles
for appointment in certain insti-
tutions, notably Wassaic State
School. Provisional appointments

will have to be made if no ac-

ceptances are found.

Advice to Eligibles
Here is the best available advice

at this writing on what eligibles
on the present list should do:

If you are low on the list and
will accept appointment in only
one or two institutions, take the
new exam, as the present list may
be abolished before you are
called.

If you have expressed willing-
ness to work in a number of hos«
pitals, there is no need for you
to take the new test, as the pres-
ent list will be used before the
new one.

Candidates for the new test as
well as eligibles on the present
list with any question should ad-
dre.ss Question, Please? CIVIL.
SERVICE LEADER, 97 Duane
Street, New York City.

M any State Lists E xpected

During

You won'’t find any State eligi
ble lists in this issue of The
LEADER because the State Civil
Service Commission didn’t estab-
lish any during the past w'eek.
During the next week or two,
though, the Commission is expect-
ed to set up a whole flock of new
lists. Among them:

Open competitive lists for Su-
pervisor Toll Collector, Westches-

ter County; Senior Laboratory
Technician; Executive Officer,
ABC Board, Ulster  County;
Psychiatric Museum Curator,

New York Psychiatric Institute;
X-Ray Technician, Oneida Coun-
ty; Junior Aquatic Biologist, Con-
servation Department.
Promotion lists for Junior Com-
pensation Claims Auditor; Senior
Insurance Examiner; Junior Com-
pensation Claims Investigator;
Principal Hearing Stenographer.

State Trooper List

The State Trooper list is now
expected by the first of June. The
old list automatically went out of
existence on April 23, one year
after establishment. The Division
of State Police is speedily making
its investigations of candidates
who passed the written and
physical parts of the test. Candi-
dates who passed the written and
were drafted before they could
take the medical will be examined

physically following their dis-
charge from the army.
Prison Guard physicals are

now starting their second week.
Examiners are in New York City
until Saturday. The physicals are
being administered down to about
number 700 among New York City
eligibles, and down to about num-
ber 1,000 upstate. All who took the

Im portant

M easures

mechanism, under which an ap-
pointing officer now must either
let misconduct go unpunished or
dismiss the employee. The new
set-up provides these penalties for
Incompetency or misconduct: rep-
rimand, fine up to $50, suspen-
sion without pay up to two
months, reduction in grade, or dis-
missal. Employees have the
choice of appealing either to the
courts or to the State Commis-
sion. Local as well as State em-
ployees are covered.

The Hampton Bill—This bill pro-
hibits the discharge of veterans or
volunteer firemen from welfare
posts except for misconduct or in-
com.petency, and then only after

a hearing. This bill has a serious
effect on the situation in New
York City, where 109 vets are
working.

The Governor also approved the
Ostertag Bill continuing the sal-
ary Standardization Board until
December 1, 1945.

Most Important among the bills
disapproved was the Mahoney bill
which would have ended oral ex-
ams In promotion tests.

Buy The LEADER every Tues-
day.

Coming

Prepart’

cialiMts

AlX

W eeks

exam—those who receive passing
marks as well as failures—will be
notified upon establishment of the
list, now expected by June 1
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Sanitation Eligihles
Get Unfair Treatment

A t FIRST appearance the Mayor’s budget ap-
peared to give some employees in the Sanitation
Department a break by combining the class A title

with the class B one and yiving all men in the former
group a raise of $60. That’s o.k. But by creating the new
title of Junior sanitation man, the Mayor has, in effect,
made the entrance salary in the department $1,200 and
$1,500, instead of the former $1,860.

The long time effect of this measure is to lower the
entire salary scale in the Department. Men who ex-
pected to start work at $1,860— the salary announced for
the jobs when they took the exam—now will get only

$1,200 and $1,500. Needless to say, the difference is a
great one.
The cat seems to be definitely out of the bag. The

budget is now in the hands of the Council and nothing
can be done to change it upward.

But sanitation eligibles and employees should begin
serious efforts now to pursuade the city administration
to make the entrance salary $1,920, the rate for class B
employees, rather than $1,200 and $1,500.

The men who passed the sanitation exam were praised
to the skies as the best examples of merit selection. This
is no way for the city to treat them.

ThelSeivAttendantTest

"V EW YORK STATE is about to open a new exami-
n nation for Hospital Attendant. That’s surprising
news when we recall that a 15,000-name list was
established only a few short months ago. Yet that long
list has been so rapidy depleted that for some institu-
tions it is already exhausted.
The eligibles on the present list are themselves large-
ly responsible. Many of them quit the job after a few

hours; they don’t like the work. Others refuse to live
inside the institution even though the announcements
specifically stated that the salary was $54-$66, with
maitenance. Others insist on working only in certain
institutions. Still others took the exam just for the fun
of it. This has created a serious problem. The State
Commission, already financially hard put, must find

money elsewhere to run another tremendous exam.

The LEADER hopes that the success of the coming
Hospital Attendant list will be greater than that of the
present list. We urge every one interested in the test to
learn beforehand exactly what he will be expected to
do should he be appointed, and under what conditions
he will work. If he then thinks that he won’t accept a
job, our advice is: please don't file.

The transfer of the Hospital Attendant job from the
non-competitive to the competitive class was considered
a major step forward for Civil Service in New York
State. So far it’s been frankly disappointing. Let’s hope
that the situation changes with the new list.
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Repeat This!

kK ff/fs S |

1
Go). 1
(@] NE OF every four success-

ful candidates on the For-

eign Service exams comes
from Hai-vard. . . . That attorney
has decided to bring that elected
city official up on disbarment pro-
ceedings. . . . Federal hospital em-
ployees are paying for meals they
don’t eat. ... The DPUI is becom-
ing more and more mechanized.
Experts have just discovered that
the seal on the dollar bill is only
an appro.ximation of the seal of
the United States. . . . That Ellis
Ranen article on management-em-
ployee relationships in public serv-
ice will appear as a pamphlet. . ..

Ersatz Dept.

Scientists of the U. S. Public
Health Service are working on
substitutes for quinine and opium,
supplies of which have been se-
riously cut off by the war.
Employees in certain federal de-
partments who go on the road
musit lay out funds for their ex-
penses in advance. . . . An upstate
post office is being abolished as
a way of eliminating the job of
a Republican office-holder. . . . A
federal official who’s opposed to
the government’s policy of send-
ing out so many pamphlets telling
the people what to eat, suggests
establishment of the FGA—Fed-
eral Goat Administration. He
continues: “The goats would eat
the pamphlets, which would turn
into milk, which would be more
nourishing to the people who now
get the pamphlets.”

,

What’s In A Name
Minor Washington problem:
Working for the government are
two oll’icials named Carroli L. Wil-
son. 'lI'ney both have black hair,
wear glasses, hail from Boston, and
entered the federal service at the

same time. And this is the pay.
off: one was horn in Rochester,
N. Y., the other in Rochester,

letters
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Merit Men

EVERYBODY KNOWS Meyer
Jacobs. His acquaintance among
people in Civil Service is literally

tremendous. His 30 years in New
York City’s employ have given him
the opportunity to participate in
many enterprises and to form some
interesting opinions about Civil
Service.

Meyer Jacobs is a friendly man.
He greets you, upon first meeting,
in a manner that puts you immedi-
ately at your ease. And as you
speak to the man, you feel com-
pletely free with him—even when
you leai-n that he’s been a Latin
teacher, a tennis champ, a school
principal, a lawyer, a world-wide
traveller who spent three intimate
days with General Almazon in
Mexico last year during the cru-
cial election there.

His position in the city service
is that of Chief Clerk in the New
York Supreme Court, First Dis-
trict. But he reached this post
through an amazingly circuitous
route. A born New Yorker, edu-
cated in New York City’s schools,
he began his career as a play-

Minn. . Add odd Civil Service
names: Irving Landfish, who works
for the Navy Department; Morn-
ing Star, an eligible on the Laun.
dry Worker list. ... A Rhode Is-
land legislator holds that by tor-
turing the meaning of the expres-
sion “policy-making position,” an
elevator operator might be includ-
ed. He reasons: “After all, an ele-
vator operator has to make the de-
cision of riding up or down!” . ..

Teacher News
A teacher in a midtown secre-
tarial school told stiulents to file

applications for the federal Junior

ground director. Mr. Jacoha
today shows in his sturdv J,

the strength that must

his in youth. A brilliant athletrK"
pulled down many a tennia +

But he felt that his

work provided no steppj,,;,* ““"”l
to somethmg better, so he

school at night, and finally emi!
with a law degree from

Law School. Civil Servicre"”."
nation netted an appointment
abstracter and verifier in the P
ister’s Office, and it wasn't
before Mr. Jacobs found

clerk in Surrogate’s Court Hp
he served until 1920. Since jjwo
he has held his present poalmn
and now receives top salar\l/\ in h'

title.

Not content to remain tied doan
to the .humdrum duties of a cing]
job, Jacobs has taken on a dizzir,!
round of activities. Early in h
career as a city employee ha
served as chairman of the QGuvil
Service Department in the Kron
School, evening session. He has
held a Board of Education poi“ition
as principal of the Eastern Park-
way Community Center. He has
written a volume on legal practice
contributed articles to many pix
lications, organized and aided a va-
riety of philanthropic and reliffious
ventures. Those who know Jacobs
say he has never hesitated to give
of his energies for any desirable
cause.

After so many years in the .carv.
ice, Meyer’s knowledge of Qi
Service procedures is, ab may he
expected, vast. And the kiiow-
edge has been of real aid to him
in his work. He has great reganl
for the merit system, and feels
that it could be extended even to
certain policy-making positions.

Still a comparatively younp: man,
what’s ahead for Meyer Jacobs?

To this interviewer he would only
say that he’s intere.sted in doinj?
as good a job as he can in his
present work. But as we left his
office, a policeman winked to us;
“We’re plugging him for judge,”
said the cop.

Steno-Typist tests. When school
was out, the pupils hurried down
to Washington Street anti not on

the end of a long line. At the
head of the line was a familiar
figure—their teacher. . .. The war

ton Killing of Patrolman Ed .M
her by the “mad dog” Espositos
has made many cops eager to baw
the force in as few years as possi-

ble. That’s why they’re chantrint?
to the 20-year retirement. Maher
served over 30 years. . . . Albany

is the oldest city in the U. S oper-
ating under its original char-

ter. o .

Objects to New Postal Exam

Sirs! In regards to your request
for opinions concerning holding a
new examination for Post Office
Clerks, | believe that it would be
most unfair to the Post Office eli-
gibles to hold an examination at

-the present time and also a need-

less expense to the government.
There are hundreds of eligibles on
the Brooklyn and Queens Eligible
List who have received marks of
95% and over and who have waited
for years for an appointment but
to no avail.

Don’t you think it unnecessary
to hold an examination for these

McCRARY ON BRITISH CIVIL SERVICE

Only two men in all

Service employee.

England can say “Nol!”

to Churchill—and one of them

is a Civil

Read the story of Civil Service in England in next week’s Civil Service LEADER.

CIVIL SERVICE

an interview of Reagan McCrary, chief editorial
Brisbane, e<litor of The LEADER:

IN WAR-TORN ENGLAND
writer of the N. Y. Daily Mirror, by Seward

Are Civil Service employees doing a good job of running the war-torn British empire?

And what is it like to work for the government when your country is in mortal danger?

n postman or stenographer or sanitation man

Reagan McCrary, who has recently
Seward Brisbhane to interview officials and Civjl Service
these interviews will appear in next Tuesday’s issue.

It’s an article
and every applicant.
people:

Service
that’s

important to every Civil
It answers the question
“What happens to us in war time?”
Don’t m\sB it!

returned from England,
employees

To be

Mhen the bombs are falling around you?

had been asked by Editor
in Britain.The results of

employee,every official, tvery eligible,

been

in the minds Of all Civil Service

positions when there are so many
eligibles who received such splendid
maiks?

How unfair it is to find men who

took the same examination and re-
ceived marks of 85% working stead-
ily, while men who receive 95%
on the same examination have no
chance of appointment because they
live in Brooklyn or Queens.

I would suggest that the Civil
Service Commission canvass the
Brooklyn and Queens Post Office
lists and offer them appointments
in the city irrespective of borough
location. | am sure the Civil Serv-
ice Commission would not find it
necessary to hold another examina-
tion, and at the same time obtain
an efficient group of men.

POST OFFICE ELIGIBLE.

Any further opinions f—E ditor,

Vet Preference

Sirs:  May | take exception to
the appeal in a recent LEADER by
Mr. Mullaney that discharged draf-
tees get some preference on Civil
Service tests?

While | appreciate and sympa-
thize with the plight of those who
leave the arpiy to find no job
awaiting them, | don’t believe that
preference is the solution. The
chief blight on Civil Service today
Is the system of veteran preference.
The purpose of Civil Seivice is to
get the most capable and efficient
persons for public jobs, without
other considerations. Now those
like Mr. Mullaney would so extend
this system of preference that merit
would become a dead letter as far
as Civil Service Is concerned® |

hope that The LEADER xiH have
no part in pushing such a sugges-
tion.

Here’s a suggestion, though, ine
government is guaranteeing
jobs of draftees, and will put. tem-
porary workers on in their pac
whHe they are in service. Le u
so strengthen the draft act so *
private corporations will
do the same thing. In that
there will be absolutely no le
at all for any suggestions of P*
erence for returning draftees.

WILLIAM STORM*

The LEADER uwuld be inv-
ested in hearing additional
points on t/iis.—Editor.

Opposes Uniting

U. S. Eligibles

Sirs: | have read Mr. Siga" ® ¢
ters suggesting that U. S- i
unite. The suggestion is an n
one—but will you tell me jus
can be gained by such a ”
The interests of various Jol
groups are not always the
fact, they are sometmies P
as when two groups ot e b

seek they SAM& WPPRLEx ANPAAN

Rooked? il
Sirs: Are we going to the
by the Mayor? When we Jea

Sanitation exam, the Civil
Commission made what is

ly an agreement with us.

to get $1,860 a year in pay- ,
discover we may have

SANITATION ELIGIBI** 2
See Bditorial.-EDITOB,
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POLICE CALLS

By BURNETT MURPHEY

Is an Injury Sufficient?
A nolice pension fund has the final authority to determine
.an injury which forces a member of.the force to retire is
or inflicted by other reasons. This was the ruling
j% Court Justice Benvenga in a suit brought by former police-
of Margaret L. Hickey, who contended she was entitled to two-
ension rather than the one-half she was awarded.
Aghyouian Hickey injured her foot in a fall and later became
The city contended her permanent disability was the result
h causes not relating to police duty. The medical board of the
o fynd said the injuries were not service-connected but upon
pe™MMotest the question was submitted to two doctors. They each
opposite view and a third was called In. He declared that
iurv was service-connected; but despite the two to one verdict,
f iension fund still refused to gfant the higher allowance. The city
d that the doctor’s report was a recommendation which was not,
wvever, binding.
" The court upheld this

PBA dominations

N'orninations for officers of the PBA will be made next Tuesday,
113 at the regular monthly meeting of the delegates at the Hotel
modore. President Joe Burkard declared this week that “I am
~%dent I’ll b® A winner, strictly on my record.”
**There “vill probably be four nominations for the president’s post,
Jut seems assured of winning out.

Quvertiifie Bill

Councilman Louis Cohen, Bronx Democrat, reintroduced a bill
t Tuesday to provide for hour for hour overtime compensation for
pn called for emergency duty. This bill, which now becomes num-
ber 11"0, was in the Council last fall, but it has been somewhat

amended,

Draft Won’t Delay Sergeant Test

Despite the fact that a second selective service registration for
pen who will become 21 by July 1, is slated for sometime in June,
this fact is not expected to delay the exam for sergeant. An erroneous
newspaper story placed the date for this registration on June 14, the
date set for the sergeant’s test. Had this happened, the number of
extra patrolmen needed to handle the registration would probably
hae caused postponement of the exam. However, no date for this
registration has been set yet and the chances are that the sergeant’s
exam won’t be postponed.

Defense Training Program

The Police Department has begun a defense training program for
members of the force and twenty Lieutenants have been assigned to
give lectures on Civilian defense.

The Lieutenants will cover the various precincts and lectures will
ke given at 8.20 a.m., 3 p.m. and 4.20 p.m. Special lectures will be
given at Police Headquarters at 5.10 p.m. in the lineup gallery.

Three months will probably be necessary to reach all men in the
department. The course wil last for six days.

fops Ought to See London

When London was taking its heaviest bombing last fall, Fire Com-
missioner James J. McEIlligott sent three of his men to England as
observers.

The work of firemen in England during the blitz has been widely
publicized. Equally important is the work of English bobbies.

This column believes that it is important for official observers
from the New York City police force also to go to England and see
for themselves how the British cops organize and operate for defense
inatime of emergency.

If a crisis comes, involving this country, the wide experience of
New York City’s Police Department is going to be called on by police
departments all over the country for aid and advice. Tentative plans
are already underway to establish a special training school in New
York for police from other cities so they can learn how to handle the
kind of emergencies that might occur if we were at wai\

In view of this it would be wise if the New York City Police De-
partment sent observers to London and other English cities. The in-
formation they could obtain there would be Invaluable when and if
it might be needed here.

Police Anchor Club

The Police Anchor Club will hold its annual Orphan Day Outing at
Steeplechase Park on July 2.

George Communion

The fourth annual Communion and Breakfast of the St. George
Association of the Police Department was held on Sunday, May 4.
Communion was held at St. Thomas Church on-Fifty-third street and
"Dreakfast followed at the Hotel Astor.

-4tIRTODAY-"oneTOMORROW -

Unless Checked in Time!

A sincere offer! If 1 am unsuccessful
thickeuinK your hair on the thin .spots or
‘uwerIntf your forehead hair line—DON'T PAY
MONEY! | don’t claim to do this—

gvery head. If I can’t help you, I'll tell Xou
A ~ immediately.

I *onie Treatments All .scalp disorders
. e i _ treated. Men and
" Sﬁ""”f'valpng*ﬂi IE women. Call for

FREE Analysis.

Hair <& Scalp
SON Specialists
Urottdway (at 5«nd), Suite 216. CO. 6-1755

—HOURS: SA M to 8 P. M—&lurdwy to 7 P. M

fflE CIVIL SERVICE REQUIRES GOOD FEET

S hoes
Men’s Fine Shoes Since 1875
“fit the Feet and Keep Them Fit'*

Priced $7 to $8

KIW 1 Polishing Set FREE With
Every Purchase
Nrar<>st HINE A LYNCH Dealers
80 Chambers St. — 167 Greenwich St
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Promotion to Gardener

The written test will be held at
Stuyvesant High School, 345 East
15th street, Manhattan, on Sat-
urday, May 17, at 9:30 p. m. The
duration of the exam is one ses-
sion of about 3w4 hours. Candi-
dates have been advised to bring

admission card, pen, blotter, ink
and watch.

According to official require-
ments, candidates will be ex-
pected to know methods of prop-
agating bedding plants; con-
struction and maintenance of
lawns; preparation of soil for all
forms of planting; planting,
pruning, cultivating, spraying
and general care of all forms
of plant material; supervision of
assistant gardeners, laborers and
others* assigned for work in
lawns and other planted areas.
Filing closed on March 24.

Study Series No. 22
Directions: The following ques-
tions are designed to test the
candidate’s knowledge of gard-
ening parlance. On the line in
each of the following, write the
word to complete the definition.

250. Soil neither acid nor alka-
line in reaction is referred to as
251, - is a light, porous rock

of volcanic origin used for rock
garden construction.

252. Partially or wholly decom-
posed animal or vegetable matter
in the soil usually black or brown
in color is called

253, - is the temporary proc-
ess of placing trees or shrubs in
trenches.

254. are shallow wooden
boxes in which seeds are sown.

2.55. Ornamental seed pods
of Roses are called

256. ------- Uprooting of peren-
nial roots caused by the raising
and displacement of the wupper

surface of the soil caused by al-
ternating freezing and thawing of
winter is referred to as

257. is the removal of plant
buds, so that those remaining may
benefit by larger bloom.

Hudson River Notes

Jud Manning has just been
elected president of the Hudson
River State Hospital bowling
league. Others chosen: Wallace
Burgess, vice-president; Frank
Sheridan, treasurer; Frank Van

Tassel, secretary , . .John Leydon
retired Thursday after serving as
a conscientious and reliable em-
ployee since Aug. 11, 1910
Hudson River’s ball team won’t
play this year in the Mid-Hudson
League.

At Harlem Valley

The golf course is now open, and
employees are invited to join the
local golf association. Officers for

the year are Dr. George B. B.
Young, president; Raymond A.
Kinny, vice-president; Margaret
Mullen, secretary-treasurer .
Recent resignations: Mrs. Mary
Finer, Martha McConchie

Marion Bird just left her job as
stenographer to accept a similar
post at Matteawan State Hospital.

Swan Song

Yesterday was the final day at
Wassaic State School for George
Burgin, athletic director for the
past three years. He starred on
the school’s baseball and basket-
ball aggregations . . . Tay Smith
has been picked to head the wo-
men’s bowling league for the
coming year. Other officers: Mrs.
Flossie Coons, vice-president;
Helen Matuk, secretary-treasurer;
Nellie Innocent, manager; Hazel
Guernsey, sergeant-at-arms.

Community Chest

Hudson River State Hospital
employees are agam cooperating
with the Poughkeepsie Community
Chest drive. Dr. Wirt C. Groom
is chairman of the hospital effort,
with Carleton G. Nuhn co-chair-
man, Otto V. Faust and Mary M.
Senkler general assistants, and
Mrs. Marguerite F. Smith office
assistant. These are solicitors:
George Hein, Katherine Riddle,
Mary Meighan, Anna Kenney,
Mrs. Anna Leonard, Ruth Pro-
theroe, Benjamin J. Nuhn, O0llv«

k T o p i
By B. R. MEEHAN

258. Soil that crumbles readily is

soil.

259. The joint or intersection of
a stem at which a leaf is borne
[ .

260. The artificial shaping of
trees or shrubs into other than
that of its natural form—usually
into grotesque shapes—is called

work,

261. Thinning out and spacing of
small seedlings to enable each
plant to have sufficient space in
which to develop is termed -------- .

262. -—--— is a solid bulk-like,
scaleless fleshy underground stem
emitting roots at the base.

263. is the firming of soil
about the root system of newly
transplanted shrubs and trees to
prevent formation of air picltets in
the soil below.

264. is a leaf bud, enclosed
within fleshy overlapping scales,
emitting roots from the base.

265. A living plant affording
lodgment or food for parasitic
plant is called a --—- plant.

266. The --—-—-—-- is the trunk of
a tree.
267. A is a short, fleshy un-

derground stem bearing buds or
eyes.

Answers to the above questions,
and the Inst set of questions in
this Sttidy Series, will appear in
next week's LEADER.

ANSWERS

The following are answers to
Study Series No. 21, which ap-
peared in last week's LEADER:

239. (a) 240. (b) 241. (d) 242.
(a) 245. (d) 247. (d) 249. Acid
nos. 1-2-4-5-7-9-10; alkaline nos. 3-

-6-8.

Five Boro Assistant

Gardeners to Meet

The next meeting of the Five
Boro Assistant Gardeners Associa-
tion will be held Tuesday evening.
May 6, at 8:30 p. m., at the City
Court House, 52 Chambers street,
Manhattan.

All assistant gardeners are in-
vited to attend. The report of
the committee appointed to study

the budget question will be ren-
dered.
VerValin, Edith Hurley, Karl P.

H. Wilson, Dr. James P. Kelleher,
Howard Chase, Mae Gelton, Mrs.
Gladys E. Russell, Raymond Puff,
George W. Magee.

Also  John  W'halen, Arthur
Schoonmaker, John Hart, Mrs.
Katherine Wood, Frederick Con-
rad, Aaron Decker, John Liv-
ingstone, George Lozier, Mrs. Mar
ingstone, George Lozier, Mrs. Mar-
Eisert, Arthur Sullivan, Sadie M.

Galbraith, Carlton G. Nuhn, Carl
Weil, Donald Holden, A. McKee,
August Eitzen, Mrs. Margaret

Kohler and Walter Murphy.

Progress of the List

Here are latest reports on the
progress of the Hospital At-
tendunt list:

In zone 4, questionnaires have
been sent out to eligibles down

to number 14,150, -close to the
bottom. For jobs In institutions
within  New York City’s five

boroughs, the latest man certified
is 4,257, the latest woman 1,227.
Appointments have gone down to
3,962 among the men and to 1,054
among the women.

Outside New York City, certifi-
cations have reached down to
12,764 for the men and to 8,701 for
the* women. The lowest appoint-
ments are 10,899 among the men
and 7,822 among the women.

A total of 159 (106 men, 53 wo-
men) permanent appointments
have so far been made in zone 2,
along with two temporary ap-
pointments. The number of cer-
tifications is 317, with 35 out-
standing. The last number certi-
fied is 8,818 (1,225 in the zone)
and the last appointment is 7,818
(1,076 in the zone.) Questionnaires
have been sent out to 8,818 (1,225
in the zone) among the men and
to 3,524 (470 in the zone) among
the women.

In zone 3, 319 eligibles have
been certified. Of this group, 145
were appointed, 107 refused ap-
pointments or failed to report, six
failed the medical before appoint-
ment and 13 afterwards, five were
rejected because of previous em-
ployment records. The 43 most

N
N
A Central,
k

Papfc Seven

Change of Name
Robert A. Mcl.iain
McLain Bruce.

to Roberta

Request Denied

A request by SCMWA that tem-
porary Playground Directors ap-
pointed from the temporary ])ie-
ferred list established in 1929 ba
given permanent status was de-
nied by the Civil Service Commis-
sion last week.

Certification Approved
April 22 was the approved cer-
tification date of the eligible list
of Climber and Pruner as appro-
priate for temporary employmt'tit
as Assistant Gardener, in the De-
partment of Parks at $5.50 per
day>

Maintainer’s List to

Fill Park Vacancies

The Civil Service Commission, in
order to obtain eligibles for filin;?
vacancies in the position of Gen-
eral Mechanic, in the Park De-
partment, is wusing the list of
Maintainer’s Helper, Group B.

