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o Generul Elootric eon find all the IlOOnmsnuCC 1t needs right
here 1In Schenectady, If they want to build ncwfplants, let the
comnany use some of the thoxsends of cmpty feres it owns in town.
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? Rgggdum of somc of the ”rlev nces erc d" turnea in by UE Stemmrﬂs
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A Health ﬁnd Safety grievance was turne d ih.by
Exheust lien in ncve lopment o o R
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sy stem in Machine Devolonment nnd nothing hﬂ bron done

The Union charged the company with violation of Article III of the
UE =GR contrﬂcf which stetes that the company will provide worlking
conditions which will minirize accidents and health hezards on its
premises, The Union furthor ch \rged thet the glass blowers and
-exheust operetors have suffercqd from burns on their arms, chronic

001ds “nd othe r PCSPiPutOP":disturb anees &8s a8 result of s neadle

-,
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The union donnnaod tha t tho

Thh union rocoived an enswer fron the foreman thet this condltlon
i1s being studied, The union re¢fuses to wait until the company gots
good and recady to corroct this condition and is teking the ~rievance
to bullding 41. Tre ver Kers affected by this condition are sick

;nnd tired of the runnaround tho"'vo beon getting -and tre-glek of

having cold after cold while trvln to sarn & living,

Othor grievances include soniorltv violetlone, rate and cla
grievencese - IF YOU HAVE A BEER COME TO 2014 i
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the gleassblowers and

For 2 vears tho company hes nromisod to corroct the fa u1t3 vontllating

company corract this condition immediatelv
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Stackers in - Bldg, - 273,
J-Bay, are unitedly fighting
a company attempt to cut a
standard prlce by nearly 50
per cent, -

~ Following a stoppage on
Tuesday, the company said
it would reconsider.

All three shifts have been
meeting almost daily at UE"

_headquarters, 20114 Broad-
way, - since . the company

| tried to move in on a $37

_job .with a $17.95 cut, The
fight to maintain the .stand-
ard rate boiled over into a
“one-day stoppage a week
ago Wednesday. -

- The Carey- Jandreau crowd’
tried to Spllt the workers but
failed.

A ﬁ"'hlm"' umly — lhe Lmd that l)ulll UL L()( al '30] — mdde strong h 1dway lllls wcek

Puv lhe opposition of the company..

" UE Local 301 met nearly every ddy w1lh nmnawunenl on ﬂ'mevaneeq and won nnpresswe

Workers with: IICVANCCS Were

- solidly backed l)\ the union and
for the first time in recent years,
Coaction at management level was

combined with! slm]) detion,
Where there were major gricy-
ances, - the. union  issued lc:lﬂch
urging unity to beat back coi-
1mny at‘uul\s on rates dml con-

EQUM. TO 8¢ HOURW PAY RMSE

Urges (

Exemptions 'Em' |

A demand that Congress give some tax relief to the ordi-

¢

“people was: given- the- Senators—

nary working family was presented before the U. S. Senate

Tax Commltlee last week by UE Waqhmﬂton Representa-
tive Russ Nixon, |

Nixon, speaking on behalf.of

300,000 workers represented by
UL, told the Senators that half

of all American families aré so

burdened by income and other
taxes that they deo not have
enough money left to pay their

bills, On the other hand, Con-
gress has repealed “the excess

profits tax on the corporations,

exempted  dividends from in-

come tax payments and opened

‘more  tax loopholes for the

wealthiest 10 per cent of the
population. ;
‘There is now before the Sen-
ate a Bill, the George-Frear-
Kere Bill, S, 2983, which would
raise individual tax exemptions

to $800 for 1954 and $1.000 for

1955, The UE supports  this

Yo The present income tax

one.
Some. mdlmtmn of what an

increase- in income tax exemp-

tions would mean to working

by Nixon, To raise income tax
exemptions by only $100 would

mean - the ecquivalent of a

(Continned on Page 2)

“tion. Although' the AFL

“membership, the Allis-Chal-’

emphon is $600 on every

UE ROUTS (10, AFL
IN ALLIS-CHALMERS

UE won a smashing 5-to- 1
‘victory Wednesday over
~AFL and CIO raiders at the
big Allis-Chalmers plant in
'LaPorte, Indiana,” The vote
-in the NLRB election was
UE 1,358; AFL Teamsters
290; IAM-AFL" 228,

The CIO auto workers
were also in on the raid, but
‘realizing that they didn't
have a chance, the CIO
union leaders pulled off the
ballot on the eve of the elec-

boasted about the size of its

mers workers voted to keep
their superior contract and
raxlk and file unity. =
- Allis - Chalmers manufac-
tures farm equipment. UE
has been waging an all-out |
“fight to combat the mass un-"
employment in the industry
in which the union repre-.
sents 35,000 workers. oo

,vnctorlm despite the sometimes aclive resistance of lhe IUEers.

ditions.  The response  showed
that this is the kind of unity
GE workers need and want.
The hght for 1nl)~. lmmhcd
by Ul last week 1s gaining mo-

mentum not only i i the shop but
in the u)mmumt\ A letter from

the union to community leaders

explained that. the company s
moving jobs from Schenceetady
m viulation of the contract which

calls for collective hargaining on -
all matters alfecting tlﬂ])lD\ ment,

)‘\ telling point mmle hy -Uls
to the . community is that the
company  cannot .|usti1y layofts
for “lack of work” when it is
opening new plants, o contracting, -

sub-contracting angd transierring

Schenectidy jobs™ all over,

UlS this weele began umll‘ut_
talks with Gl on \\':v'fe Inereases,

a shorter work week w ithout lOHb

of pay and lmpmw(l pcnsmns
while the CIO “negotiated” wage
cuts in” auto and textile,

mm-

“If T were in the shop today,
.]} would be fAghting to maintain
the UL 'm(l the “principles it
stands Tor”  With  these words
Bill Tlodges, former acting ]JIL“\I-
dent and vice presudent of UL

Local 301, called on. all Schencee-
tady GIE \\ orkers

1o rally behind
l]u- union which has won so many
gaing for them over the past 17
VOIS, :

The veteran union. leader, who

retived in 1950, traced th hhlm\‘

of the union movement in Sche-
nectady GLS in an open letter o
Lhc workers. He wrote:

“Ifrom the inception of the UE

and the formation of Local 301
in 1936, great strides have been

~made for the workers and their
families. In fact, the gains made |
- here in ‘ﬂthuueel.ldv through local 301 UL, independem, free  poee o0
“hinking, traly deiiocrate and Progessive tinion are a challenge to R '
any organization in the world lmlny C ‘

STAY TED IN UE!

P “"“h :eﬂr
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“GE workers, 'do not let the opposition disunite you. Go out
and. fight for the organization that has accomphshed SO much

for you over the last 17 years.”
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WHO ARE '!HE
OUTSIDERS ?

‘The recent un-American
Activities Committee hear-
ings in Albany and the press
statements which followed |
‘reveal some of the men be{
hind the so-called secession."

They include ,Sal_vatore
Vottis, . Father ILamanna,
James Carey, Harold Blod-
gett, Joseph McCarthy, Pat
Kearney, representatives of
GE management—-—-outmders
all. - It is clear that Jandreau
and his small group are
~committed to forces outside’
the union and can no longer
serve the interests of GE

A eyt
-

S T

o An Editorial o
 THE WAGE CUT NEGOTIATIONS

ﬂ-li']-‘f,‘-;; fought ' for ‘e right of The”nonon that once GE Schenectady workers are “repre-
workers with longer Service m_,."\_,.’selllﬂtcd by IUE-CIO everyone s troubles will be over cannot
both job and shift’ preference.  survive what happened in auto and textile last week. -~
As’ -la d‘f\ ci-(_t rIZL)mIt] a I5\?01112111 The million-member UAW.CIO “negotiated” a wage cut
worker, Mrs. Dorothy Dygert, of up to 10 per cent for the Kaiser and W:llys workers.
not only was saved from layoff, CIO 3 "
but was given the job and shift textile workers are again, faced with a “negotiated
fense of American democracy, she wanted. wage cut, this time a 15¢ an hour “package” that includes
commended UE Intern: wtional Mrs. loss of several paid holidays and vacation benefits.
-?c])i-c_fecat?u‘\‘rci .Emanuc‘l | ].‘II_(.]d The CIO Steelworkers Union which also claims a million

or his refusal to cooperate with 4 ® job in Bldg. 269. A reduc- members, failed to lift a finger to save the seniority rwhts
the House Un-Amcrican com-

~and jobs of ALCO workers here in Schenectady.
Tlns is CIO leadership. And anyone who is sucked in can“

mittee in z\lhany recently. tion of forces hit her group.
not expect better treatment than the natlon s auto, steel and

Smoked out by UE Loeal 301’s exposure of plans to move some 400 jobs out of Bldg ""'T-"lxeY case; UE .r"-f'f 72““:3?

269, GE management this week admitted that it was getting set for more mass layoffs in the
building. Aflcr ‘making this’ admlssmn in a letter to all Tube emplovces, Deparlmcnt Man- |

ager David C. Scott urged
them not to worry about the out ... It will take some ‘time
- layolfs because every thing was  for the development work I
bound to work out m the “next” mentioned to be far enough
ten or fifteen years.” along to result in production
Scott’s letter was a desperate - Operations. This means that
attempt by the company to ~there will be less people em-
stem the rising tide of ‘anger ployed in Building 269- until
developing among 269 wor kers these developments get to the
as the result of UL's revela- Productive stage. It also means
tions that the company. was that as we build up again, we
taking their jobs to a number ~will have less Ilght repetitive

instein Hails Stand .
y UE Representative

Burrarno — Albert Einstein,
world famous scientist who has
frequently raised his voice in de-

R i s St U A S TR kg L

The letter said the “reduction
began when thelighthouse tubes
were shut down and we are
‘now in the process of moving
""the thyratron line.”
- The Lighthouse'joh went out
séveral months ago. At the
time Jundreau was so busy .
conniving with Carey and the
TUE-CIO  that he didn’t find
the time.to ramc chn one word

e
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Dyg ﬂ‘u‘t ha(l been work-
ing on an A\ Glass Woark Ma-

y and she was laid off. Af T
[ am umvmccd that you did - she was laid o fter ULL

“ took up the case, pointing out
thc right thing and fulhllc(l our T A R
¢ Y that there were other workers

T T A T o T A = vy w i e vt e e i e T2 R P A e L TR
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of ncw]y built -and expanded
plants.
situation, the letter fucled the
fire as it openly admitted that
mmp'my plans for Tube work-
s, and particularly for women,
wcrc' for more and more lay-
offs. The letter stated:
“Building 269 1s  gradually
going to become more of a de-
velopmental area . . . the sim-
pler and more repetitive work

must be moved out to provide

Instead of helping the

current

~revealed - the

work such as now 1s being per-

formod by women.”

“This last admission that 111
layolf  and  speedup
drive at the company was be-
ing used most brutally against

women workers bore out UIL
findings that the company is.
su.]\mrr to violate the seniority

rights of women workers al-
most everywhere in the plant
- Manager Scott’s letter also
failure of the

of protest,

Sc'h'enectady Worl{:ers;

RKERS
F BLACKLIST

'lhrouwhout the nation an increasing number of working
pe eople are expressing their support for those who are resist-
ing company attempts to dictate what their employees shall

think or believe. - - ‘
As one GE worker put it:

when they see: nnc—havc mshcd

o duty as a c111/cn under difficult

circumstances,” Professor - Lin-
stein wrote 1 a personal letter
which he qiﬂ‘ncd,
A, 1*111qlun

A Mother's Vnew
Of GE Layoffs

A reflection: of the

need for action” on the unem-

~ployment problem is contained in

the ‘Schenectady newspapers let-

“My Respects,

“orowing

with less service than Mrs,

Dygert still on the job, the
agreed to offer <the - ¢

company
woman her I)ump rights,

However,
fored to \11
the first shll't.
second shifter,
accept daytime work because
of home responsibilities.

Dygert were on
She had heen a

‘\4 an wcmcnt s answer to this
ln‘qt WIS ml(l—-—

the only jobs of-

and could not

- trical ﬁrxm in “cost reduction”

|111:: ls-

textile workers,

The CIO says that the waﬂ'e cuts in Kalber are ‘nece ssury
‘to stabilize the firm’s economic position.” -

This is ]ust another way of saying that what benefits the .
company benefits the workers, or, as Wilson of General
Motors expresse ed i, ‘fWhat’_s goqd for GM is gq‘od 'for :
America.” ‘ R

Carey in lllb offer to coopcratc with GE and othcr elec-
schemes — layoffs;, specdup.,
job moving —is also saymfr the company first -—— “*What’s
good for G is good for me.” .

LA T F o G EV AR L Y Al kb ab
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the required floor space.

- "“T'his program nieans a re-
~duction of employment as the
repetitive type of work goes

‘Carey-JTandreau “crowd to do
anything about the current
threat to the jobs and the liv-
mrrs of Schenectady workers.

“I'he company has already said to follow suit..

in a management bulletin that
‘unity would best be served if
there was no union at all stand-
ing between employee and em-
ployer.” If we think the way
the company wants us to think,

~ter columns. A recent commurii- “nnt a_hardship case.” However. UE cannot accept this, W(‘ do "0t agree lh“l wage euts are
cation ‘from Mrs, Ida Jeannouw, UL fought it out on the basis in the workers’ interests.

But the - union movcmem 15 . _ :
“sceing what “this policy micans. a Schenectady ”10“191‘» pomis. o the seniority provisions of . E \:pcrlcnce shows that-wa"e cuts do not save jobs. Thcy
example, that "Like™ I'he union -

Uls, of course, was among’ 1]( N Glt for e "the UE-GE contract,
first to uphold the nnht of ai Jhost mothers, T have been view-

/ : v | . showed that there were several
member to have opinions whether ing with growing concern the  ,ible jabs on second shift,
r they agree with. company. pohw present uncmrﬂoymcat. situation + g e g Bldg. 17 Punch
there'd be no unions at all.” or nok This is part of U]* It scems a shame that in a T’rc--qr')hn ation. Tneed with the

’\ttcmpte to straight-jacket con‘stitutmn Taday such unions country as fine and large as ours, .t'-'h.‘n'zll ¢ (f'(tl 'Ul*‘( COn LT ({
people’s thinking was “made the as [UJIE-CIO are mm])cllcd to only a‘war can bring prosperity,”  Strength of the UlL contrac

official policy of GL late last do likewise. | :11[1(15‘\\-'1ith thlc 11110118‘1;2_1%- pr(-;test,—,

year. Other. companies—recog- In Lynn, Mass., IULE-CI1O | ob - ochenectady Ll WOTKEDs
: GE SEEKS END OF

PLANT SENIORITY

nizing a. union-busting policy - Local 201  is p1ou_s~.mq as a against 5u110111tl\ \1()1&111101}:», Llui

. ‘ \ ” grievance the case of+Alex Gee- company fnally wvielded anc
General Electric. manage-

ment is trying to scrap.

gory, JTUE member who refused gave Mrs. Dygert the second- : | ‘ ‘_ |
T CUT to cogperate with the McCarthy Sh‘ft punch press job. \ - S — _ _ — J
(Continned from Page 1) - |
-plantwide seniority and- ap- , | S |
ply the weak IUE securlty ! - p

commiittee when it came to town. \ o -
d-cent-an-hour wage increase In Buffalo, IUE-CIO Local UE Wins B@Gk -
in the pay cnvclopc “of the ave o= N | T
clause. F@I‘. W@m@n- “
Article XI-1(a) of the UE

1581, VVLblll‘l"hOLlHL., the mem-
age American worker with a
Contract says—*“In all cases UIE Tuocal 301 this week added

ber bhll) voted to uphold the right.
-\vlfc and two children. of members to use COllbllluthl]ﬂl.
- The George Bill, i ed a
¢ Qeorge , 3 adopted, of layoff or transfer due to A $102 back-pay  settlement to
lack of work, total length of sentority  credits  already  won

amendiments to protect Llu.m-‘
would be equivalent to an
continuous service shall be | FREksRA oS ' §  for a Bldg 17 punch press

selves aqamqt Congressional mn-
8-cent raise this year.
the major factor determining worker.  The pay was won for

qumhons. liven Cawy was com-
PRI T o
- With the equal division of pelled to go along.
“votes now existing in the Sen- In « ) worl
the employees to be laid off Yolanda Spadaro for time lost
or transferred.” This means durtng a recent tllness,

]’msbmgl the Stew ards
ate, the George Bill can be Council of the huge Westing-
strict plantwide seniority.
But under the IUE-CIO

vpa‘%sul it the Senate 1f a real house plant, TUI CIO ]-0031 ., |
contract, GE has its big WH\ YOUR GREEVANCES

fight is put up for it, Nixon tulcl 601, voted: full support for two

the Soenators. TULE  members suspended by
loophole., Article XI-1 pro- - | 1 2 | 17
vides that semorxty can be | 53 . | Ly

i R Ci e e -
. . P A A T LR A §o=

the te h[ll(., and cu'pet workers of Amstcrdam and the Tloy
area, many of whom have been taking cuts for 5 years, what
has happened to their living and worl\mfr conditions,

UE believes that the working people come first and that
‘what benefits the people bencﬁts‘ the nation. |

This is the essential difference between the UE leader-
ship and membership and the IUE-CIO leadership. With
them; the company. With UE, the people!
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- While the Up Suppmtg the \Vcntim;houec whcn it adopted

George Bill, the union takes Gl firing policy.
the posmun that no taxes  And so th e pattern (lwelops.
should be levied on incomes Despite the propaganda Whl(
below the amount needed to sur mmds the issue, the fa\.
maintain the standard of living,  remains that a worker has the
This would mean an exemp- American right to his. own
tion of $1,800 for a single per- opinions and thounhts To sur-
son, $2,600 for a married render these, as the GE worker

\mu grievances are not
settled in. thc shop, the place

i n..'.':!.,.‘: n‘l‘l"\'{\'-."",& to come is UE Local 301 Tem-
s porary Mceadquarters, 20114
Broadway. Remember UL is
your only legal bargaining
agent. " s

Y e T R o, e W AT e i
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-’“-)apphed on a “plant, depart-
Jment or other basis.,” This
has been the big opportunity
GE has used to force depart-

™ .\ \\ ul\
1u Iumd “""| w

e - .
e e

The unity ‘rha+ has pald off for Schenec+ady GE workers over the
ment and group seniority on past |7 years was never stronger than during the 1951 [UE-CIO

\”k
gQUANK AND YOU LL HAVE TO CLENR workers in Lynn, Syracuse i, Th headli d
YOURSEL:F WlTH M CART{-IY/ ” _couple, and ‘B/OO for cach de- prevmusly quoted_said, Would_____ | Fort Wayne, and Pittsfield. ral 's headline and our memories fell the rest of +he "*_?".Y_
pendent. ‘ ~ ‘mean “no unions at all. L R - o “WE DID IT BEFORE-—-—-Wl: LL DO IT IN '54'

) ’ ’ ' '.. Cos . . - -~ .
I . ) . ) K .

* Thursday, April 22, 1954 ELECTRICAL UNION NEWS ELECTRICAL UNION NEWS

e~

The union office 1

| is open all a0
day and cvening, | L '

Thursday, April 22, 1954 o
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Aﬂd (NIU aﬂs hﬁ EUE CO | With General Eleetric profits skyhigh, -UE’s_ﬁati_onal
\ | - o - - ' ncgotlaling committee for GE workers began talks™with the

CONTRACTS ; R company this week in New York determined to win a sub-

TUE-C1O national contract Sf.ttlem(,nts arc not accepted R o | "%t:mtizil wige. ‘inc]r("l'%c l'm 11”2
by action of the membership. o . P T * : proved pension plan and otheg S - T — . o S _ _.

Contract settlements are accepted b\' vote of the TUIL- | UE DISt"Gt 3 counﬂl urgently. needed bcﬂl'ﬁl for GL 3 SRR | ~ NAREE T SR .,
CIO Conference Board. The Conference Board vote is-bind- | BEaStS setessionists- cmployces. | - - SR EE - j =1L . ' L : UAW-C!O qt
mg immediately on the local unions. . High «lm(%ﬂ"'] UE’s flm]mn(t 418 I S | : g SR | o o | o Generadl

. ¢ W o gey ot T~ TOC I 1 b - . CUN El a3 6 A g D . \ -V hRR ' a . A
(See IUE-CIO Constitution Art. IV, See. F) . | UL District 3 last ~week o nn 1 wur week at RS o V . | |

. blasted those who “have given hours’ pay as a ])-1111:11 OIUUUQ : RIS : ) e fan
e S = - - the General Eleetric anpm} to the | dyutf plol)lcm facing Gids . | e e G N i) . B MO?@I'S
STRIKES - ' : : ' v ‘ : \\C(]"'L. 10) (]LHU()V 17 \f rs of \\'(’)11\01' m S hLl'lCIL'.hl(I'\'. :l? o : | , ; : L e ' o ‘
In 1UL- CIO strikes in connection with national nego- | ““11,}' of 5L|1L11L‘le(1y GE \\’(H]\- ll]u“n“]h.“u.t It.hC]' ’}"li%:mn.;.l-\. Lt](; B SR Paid
tiations are not called or terminated by the members 1111) N Delegates from 17 Upstate 'Tf‘“,'),_( %1]1;.1.11.5 > ]'l‘\.",“,;’ D any o . ne g i
Strike action is tdl\en bv vote of the TULE-CIO Conference New Y O’]‘ locals | voted unani- O.\ " tl 1 b m' ;h o tf r ¢ S . HOId@yS
Board. The local unions are bound by the vote of the Con- mously to remove and expel pl: “]]t With Orm “LL.\ » by g SRR
ference Board. | ULers  William  Stewart and  each year ol service,

| Willlam  Mastriant - from  the In presenting the demand for Jf | |
(Hu: IUE-CI1O (onsututlon Art \\IV Sec. G) | | e e N rus-  higher wages, UE points to the - Nggh'ﬁ‘ Shgfi’
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posts of vice president and trus- N T ' . 6¢ second lshift S '_5‘0/0 secdnd' shift

er e f e T afel oot . nl asmy has- </ S : , Vv { L. ; 3 : '
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UE Gains 40 Hours
For Bumped Worker

NotosreRst | iy " bR (o & | A <

company attempt to violate ‘ :
the seniority provisions of the v N ' | L
CULE-GE  national contract was 3t ) IR I Here are the benefits which GE workers have in the UE.
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LOVES ME- | @& - (g \ E/ — abling a worker to get a 40-hour-
MBYRE TS Youe/ ' (s e | L) ' week job instead of the 30-hour

job originally given to her.
LEstelle Vessels, a worker with

414 years service, was laid off

recently in Bldg. 269 The only

work she was offered was a .,i«, 3 . | IUE-CIO has alreody lost plcn’rwnde seniority, piece work protections and many o’rher
hour office service job, althougi gy | I

other workers wWith less serviees | B ~ contract benefits at other GE plam‘s. Carey s raid in Schenectady would drag us down
were working 40 hours, The URE 1| R :
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Here are the things which the two BIGGEST CIO unions, each claummg more than
, 000, 000 dues payers, have NOT gotten for their members.

IN EVERY RESPECT THE UE CONTRACT IS FAR OUT FRONT!
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The TUE-CIO petition last week | flopped! Only a mitority ,u;'md, a building by building check shows, Tt fopped
because the big majority of workers understood that they would lose their UL contract if C;u ey’s WUEers wok over. Tt

Hopped because-the workers felt the desperation behind the high pressure tactics of thc [ULu

NO RIGHT
70 VOTE
oN
CONTRACT

ARTICLE XXIV
CONFERENCE BOARDS

Sectlon . When 2 Conference
Board approves and accepts @ national
cotlective bargaining agreement by a
vote of local unions repeesenting no -
fess than two-thirds (2 3) of the mem.
bers of the Union represented by tha
Conference Board, the pational ‘agree.
ment shall be dccmca h be hin(]mn
immediately upon all lacal univns cov.
gred by that agieement,

Soction G, When a  Conletence
Board, by a vote of local uniony repre.
senting no less than two.thirds (2 3)
of the members of the Union repre-
sented by that Coaference Board, deter-
mines to_sirike to_obtain a_national
coliective harpaining aErremem, ot to
terminate_a strike called for such [iur-
pose, all Toval untons in” that onler
ence Board are bound by such action.-

Saction M. Conierence Boards may

NO RIGHT
70 VOTE

STRIKE

ANOTHER BIG DIFFERENCE. In UE, the members make

all key decisions. In IUE-CIO, it's the Carey clique which

calls the tune. The above reproduction from the IUE-CIO
constitution (Page 47) tells the story.

 ““Nothing Will Happen?”’

Charles Douds, Regional Director of the National Labor Re-
lations Board, was one of the first to nail the TUE-CIO lie that
Schenectady General Elec tric workers would be able to take the
* benefits and protections of the UE Contract with them if they
went.intothe JUE-CIO, . o

Asked by a news spaper reporter wh.u would h.lppcn to thc
UE contract in Schenectady if the local went [UE-CIO, Douds
replied, “What happens to your lfap when you stand up?”

A

'I‘l\&rc are two big reasons why : (31?. Schenectady workers are
8 | . )

reuniting to hold.on to their UE contract.

The UE-GE Contract, which runs until Aprll 1953, nails
down the UE gains of 17 years. This means that so long as GE
Schenectady workers are covered by the UE-GE contract they
will not be exposed ta the wage cuts and loss of benefits negotiated

by the CIO in auto and textile.

Only the UE contract: guarantees plantwide seniority and
protects carnings. This means that GE Schenectady workers will
not be forced to strike for seniority as in GE Syracuse or work
without a seniority agreement : S'm GE Louisville,

Will UE continue 1o do everything in its power to help GE
workers keep their contract, especially in view of big layoffs,
downgrading and ts? Absolutely!

This is the way the workers' interests are protected.
how a rank and Ale union operates,

rate cu

'Iln 18

The majority — and more workers each day — supports the
UE in this position. That is why we have the swing to UE,
noticeable to all, in Turbine, Tube, Controls, Utilities and
many other buildings and divisions.

The present crisis is especially serious in view of the worsening
-unemployment situation and the .1tt‘ul\ upon the American
system of free trade unions.

“Again we are faced with an IUE-CIO r.ml led this time by
Jandreau instead of Kriss, Again the company, taking advantage
of the raid, is moving in on rates, worl\mg cotiditions,

All tlmt stands in the way of the old non-union days of un-
Hmited rate cuts, spccdup ;md no scniority is thc ﬁght of the GE
—workers R

The C .u‘cy hquc doc.snt
membership.

seniority.

‘t;md' chance against a fighting
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“IUE-CIO is not uniting GE workers but dlsorgamzmg
them, wherever it has gotten into a plant. The GE Co. knows
the IUE-CIO’s weakness in every plant, and ‘so do officials of
the IUE-CIO know it. That is the reason why IUE-CIO has
to grab at every crumb the company offers;; why.it can’t protect
the workers in the d’ly to day operations in the shop, why it
sells out the workers in negotiations, and why it has to depend
on mety bmgs and red-baiting to cover up its miserable record.”

— Leo Jandreau, Aug. 31, 1951.

“To defeat the .zttcmpts of the IUE-CIO in 1950 and 1951 to pht
and disrupt our unity it cost $100,000. To l\u:p a ﬁghtmg union
and our contract conditions it was worth it.”

~ Leo Jandreau, I"f*b. 21, 1)‘32

“Ilm Carey is willing to risk any suffering on the- part'of the
IUE-CIO membership if he thinks that that suf&rmg w1ll serve his
main. purpose, trying to split UE” .~ ‘

— Leo Jandrwm, Se pt 19 1952

s
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“The IUE for the past years has always
d been disrupting, union-busting, trying to

R take away the benefits that should be got-

en for the people of the GE; trying to

{take us away from filing our day-to-day

l gricvances with the company. As soon

as we get rid of this IUE we will be in «

better position and will be able to go and

try to bargain with the company and get those bmwfu.s
that the: people still want.”’

| ~— James Cognetta, September, 1951.

“UE did a good job and the fact that
the enemies of our Union red-bait us only

proves that they can’t take us on over

issues and on the record.”

Vincent Palazeke, Jan.. 8, 1954,

£

“On my most sacred word of honor, !
will bear true and faithful allegiance to
the UE dnd its membership and will de-
fend it against all who seek to do u
harm.”

H”illlian} Mastritmi, Jan. 18, 1954
“After our strike in 1946 C. E. Wilson

NS "R s1core he wonld get this Union. First he
Iurml Boulware to do the job and then he got hold of
Carey to disrupt from within.”

— William Ma.slrmm.. Nov. 20, 1953.

“Our contract ranks with the bestin the
country. Our seniority clause is second
to none. Our democracy is unequalled.
| guess Cordiner rlm’sn tlike that, What’s

| more important, we do.”

Hurr; I :Hmms, Jan, 8 1954‘

“The elimination of abuses, the winning of a shorter work week,
higher eumngs and greater benefits are due to our unity behind UE.
I am convinced that the only way we can keep what we have and win
“further gains is through our united eftorts behind UE.”

— William Kelly, Jan. 8, 1954

*I have talked to pe oplc from IUE shops and it's as though they were
back in the company union days of the Works Council.”

-—Lurry_Ggebo, Jan. 8, 1954,




