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CSEA Whips SEIU 2-To-1 In Ulster Ghallenge

KINGSTON — The Civil
Service Employees  Assn.
clobbered a rival union in a
representation election by a
nearly 2-to-1 maargin, retaining
the right to bargain for some
1,200 employees of Ulster Coun-
ty

When the mail ballots were
counted in Albany, 4087 Ulster
County employees had voted for
the CSEA. There were 268 votes

for the Service Employees Inter-
national Union. The latter union
challenged the CSEA in a num-
ber of representation contests
throughout the state but has
yet to beat the CSEA.

Thomas Phillips, president of
the CSEA Ulster chapter, said,
“I wish to thank all the em-
ployees who voted for the CSEA
and supported us so strongly
during the two months of cam-

in addition to Mr, Carey. from left: Western Region IV president Robert Lattimer;
Albany Region IV president

Il president James Lennon;

JOB PROTECTORS MEET
John M. Carey, left, assistant executive director for the State Division of the Civil Service Employees
Assn., makes a point as members of the joint CSEA-State continuity-of-employment committee prepare
for coming sessions with State officials, At the meeting last week at CSEA’s Albany Headquarters were,

Joseph MeDermott;

paigning, But the real job was
done by those who actively
worked on the telephone squad.
the people who passed out flyers
for us, the people who did all
the person-to-person contact,
“This victory means that the
CSEA will remain the bargaining
agent for all Ulster County em-
ployees: Those who voted for us
and those who didn't. T would
hope that those who worked for

Southern Region
assistant director

of research Thomas Coyle, and executive director Joseph D. Lochner. The three regional presidents to-
gether with the head of New York City Region II, Solomon Bendet, constitute the CSEA's member-
ship on the joint C-of-E committee. It was negotiated as part of the 1976-78 CSEA-State contract to
study and prevent layoffs. The committee, with an operating fund of $1 million provided by the state,
will also include four state officials and one impartial member as chairman,
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Repeat This!
This Legislature

Has Worked Hard
For Little Praise

T is hardly debatable that
members of the current
State Legislature, who were
elected in 1974, worked hard-
er and longer and dealt with
(Continued on Page 6)

the SEIU in this election will
now turn their energles towards
working with the CSEA and help
us get the best contract pos-
sible.”

CSEA president Theodore C.
Wenzl, who was present with Mr.
Phillips at the counting of bal-
lots at the Public Employment
Relations Board offices In Al-
bany, added, “This is a tremen-
dous victory for the CSEA. We

beat them last time, but this
time, we befat them so decisively
that it clearly demonstrates that -
their support Is dying, while ours
is getting stronger.”

In 1974, the SEIU challenged
the CSEA for the right to rep-
yesent the employees of Ulster
County. The CSEA beat the
other union then but only by a
relatively small margin.

(Continued on Page 16)

‘Anti-Employee’
Bias Is Charged
To ThruwayBigs

ALB ANY—The Civi] Service Employees Assn., now em-
broiled in a bitter negotiations dispute with the New York
State Thruway Authority over a new contract for 2,200 toll
collectors, maintenance and clerical employees, has form-

ally charged the Authority with
“deliberately interfering with
employee and union rights"

The CSEA has filed an im-
proper practice charge against
Thruway management with the
State Public Employment Reka-
tions oard, charging it with
violations of the Fair Employ-
ment and Practices Act by refus-
ing to negotiate in good faith,
failure to implement continua-
.jon of the prior contract during
negotiations and deliberately in-
terfering with employee and

High Court Blocks Monroe Plan
For Unpaid Employee Furloughs

ROCHESTER-—The Civil Service Employees Assn. won a landmark decision in Mon-
roe County Supreme Court that prevents the county from suspending each of its 4,000
employees for 10 days without pay during the remainder of 1976.

On June 30, the County Legislature, citing alleged financial ills, passed a resolution

ordering the county manager to
“implement and administer a 10-
day furlough-without-pay pro-
gram for all county officers and
employees for the remainder of
1976."

Martin Koenig, president of
the Monroe County CSEA chap-
ter, immediately sought legal
help from the union, CSEA at-

Clarification Of Free Dues

ALBANY-—Dues-free Civil Service Employees Assn, mem-
bership can be obtained for laid-off members and for dis-
abled members on leave without pay.

A previous announcement of this privilege in the Leader

(Continued on Page 3)

torneys charged that the pro-
posed furloughs would violate
both the state Civil Service Law
and the current contract be-
tween the CSEA and the County.
Monroe County Supreme Court
Justice Robert H. Wagner found
last week that the union was
correct in its contentions.

He noted that the Civil Service
Law provides for suspensions of
employees only In cases of phy-
sical or mental disability, mis-
conduct, incompetence, or aboli-
tion or reduction of positions
Since none of these conditions
applied in the Monroe County
case, he found the county's reso-

lution to be
that law.

unauthorized by

He also found that the pro-
posed suspensions did not meet
the requirements for “layoffs"
sanctioned under the terms of

(Continued on Page 16)

Coxsackie Pay Lag
State Eligibles Lists

~INSIDE THE LEADER

Monroe Sheriff Deputies Reinstated

union rights.

It is the third improper prac-
tice charge brought ngainst the
Thruway Authority in recent
weeks by the CSEA. All three
charges are still pending deter-
minations by the PERB.

The CSEA and the Authority
had been engaged in relatively
routine contract talks for several
weeks, "until the Thruway man-
agement abruptly, unilaterally—
and we believe illegally—broke
off all negotiations on June 1.”
said the union's chief negotiator,
Patrick Monachino.

No talks have been held since
that date between the two sides,
but in the meantime the Thru-
way Authority has taken a num-
ber of actions “"which have shat-
tered employee morile and
clearly Indicate a sudden surge
of anti-employee, anti-union tac-
ties.” Mr. Monachino said.

The CSEA filed the first in its
series of improper  practice
charges shortly after the Auth-
ority broke off contract talks,
alleging there was no legal basis
for mamigement to stop the ne-
gotiations. Management claims
it was due o a pending union
representation election involy-
ing the CSEA and the Service

(Continued on Page 3)

See Page 2
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See Page 16
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Charge Overtime $ Abuse CSEA Spikes AFSCME Raid ,

By Creedmoor PC Brass

QUEENS VILLAGE—The Creedmoor Psychiatric Center
chapter, Civil Service Employees Assn., has charged the

Creedmoor administration of

not paying thousands of dol-

lars of overtime due to ward service employees.

Dorothy King, chapter first
vice-president, discovered the
practice In early 1974 and
brought it to the attention of
Department of Mental Hygiene
officials in Albany at that time.
The commissioner ordered
Creedmoor to pay the overtime
immediately. In good faith, the
chapter assumed that the ad-
ministration would obey state
aw,

However, Ms. King learned
this year that Creedmoor still
has not yet pald overtime to
ward and food service employees.
Members explained to her that
their supervisors told them they
could only earn compensatory
time off for overtime work.

The Creedmoor chapter has
filed a grievance demanding
that employees recelve overtime
pay retroactive to 1974.

Mental Hygiene’s office of em-
ployee relatlons has committed
itself to sending two staff mem-
bers in auditing Creedmoor's
books, Ms. King said.

CSEA fleld representative Bart
Briar, accused the Creedmoor
admindstration of ‘“trying to
dupe our members."”

Nicholas Dubner, Creedmoor
deputy director, has sent a
memo to department heads or-
dering them to pay overtime.
Yet, Ms. King said, the food
service department is still glving
employees compensatory time
off rather than overtime pay
and Mr. Dubner himself refused
to pay overtime to the transition
unit, so that the CSEA wias
forced to file a grievance against
him.

“We suspect that the admin-
istration is practicing racial dis-
crimination,” Mr. Briar assert-
ed. “They always have pald
overtime pay to Operational Unit
workers but not to ward service
employees, many of whom are
minority people.”

Ms. King urged all employees
who have not been paid overtime
to contaclt chapter president
Terry Dawson or herself,

Carey OKs Pension Bill

ALBANY — Among bills
signed recently by Gov.
Hugh L. Carey is one de-
signed to overhaul the state
pension system.

It is a temporary measure —
unless extended, its provisions
will expire June 30 of next year

VA Claim Appeal
Route Outlined

BRONX — Many veterans
and dependents incorrectly
think that once a claim for
compensation or pension has
been denied by & Veterans Ad-
ministration regional office, the
case is closed. This s not true,
according to Joseph C. Anderson,
director of the New York State
Division of Veterans' Affairs.

A denfal of a clalm may be
appealed as high as the Board
of Veterans Appeals in Washing-
ton, D.C., he pointed out.

The director explained thmt if
a clafm for compensation or
pension has been dended, a
simple letter of disagreement
based on a point of lJaw may be
submitted to the VA regional of-
fice where the denial originated,
New additional substantiating
evidence miay also be furnished
in support of the orfginal claim,
These actions can be taken by
clatmants who have had & claim
denied before the necessity of
appealing to Washington,

Mr., Anderson urged those in-
dividuals who have had a claim
denied and wish to appeal to
contact the local counseling
center of the New York State
Divislon of Veterans' Affairs lo-
cated at 1910 Monterey Ave. or
2488 Grand Concourse, both in
the Bronx, for assistance.

SANITARIAN LIST
ALBANY-—A senior sanitarian
eligible list, resulting from open
competitive exam 24-401, was
established July 27 by the State
Civil Service Department, The
list contains 45 names

—and affects persons hired by
the state, localities and school
districts after July 1. Under its
provisions, employees will con-
tribute 3 percent of their sal-
arles to their own retirement.
Employer contributions amount-
ing to half of the aoccrued social
security benefits of each em-
ployee will be eliminated. Sav-
Ings are expected to amount to
$2 billion in the next 10 years.

The bill also creates a tax-
sheltered annuity plan—‘"Defer-
red Compensation Plan for Pub-
lic Employees”-——which permits
employee contributions of up to
6 percent annual income to a
deferred compensation plan to
supplement retirement benefits.
It also makes permanent the
temporary plans covering em-
ployees hired between July 1,
1973, and June 30, 1976, and
permits persons lald off from
public employment due to fiscal
problems to reenter their former
plans if rehired with no regard
for the period of layoff.

The Governor also signed bills
expanding health insurance plan
emergency care coverage. They
offer new rights to patients to
get emergency care and some
out-of-hospital pre-surgical test-
ing paid for by their insurance
plans; many policies formerly
paid only for expenses incurred
during hospitalization.

One gubernatorial veto affect-
ed the Public Employment Re-
lations Board. The Governor de-
clined to expand the power of
the PERB to have jurisdiction in
refusals, to negotiate in good
faith,

PAROLE BOARD

ALBANY—Wilhelmina Holli-
day, a staff director of the New
York City-based Vera Institute
of Justice, has been named by
Gov, Hugh L. Carey as a mem-
ber of the state Parole Board.
She was a caseworker for New
York City for seven years and a
probation officer for five years.
The post pays $36,100. Ms. Hol-
liday replaces Louls A. Plerro, of
Hudson. who resigned.

Attempf In Suffolk County

From Leader Correspondent)
HAUPPAUGE—The Suffolk County chapter, Civil Service Employees Assn.,

beat off an attempted raid by an outside union.
The rald attempt—which came after almost two years of effort by the American
Federation of State, County and Municipal Emplovees—fizzled to a conclusion as AFSCME

withdrew its petition to the Suf-
folk Public Employment Rela-
tions Board for a representa-
tional election.

James Corbin, president of the
9,000-member Suffolk CSEA
chapter, expressed mixed feelings
on the issue.

the same time renewing its re-
quest for fragmentation, accord-
ing to Mr. Corbin.

“That action was merely a
face-saving gesture because |t
was clear that the petition was
not supported by & minimum

last week

the county was using the situa-
tion as a basis to appeal for
more delay In the fact-finding
on the county contract. They
showed an {rresponsible disregard
for the employees' need for a
conclusion on this contract.”

“I am glad that the matter
is settled, but I remain angry
because AFSCME disregarded the
welfare of the employees,” he
declared. “Their activities here
contributed to the delays In
reaching a decision on a con-
tract with Suffolk County.

“They have provided nothing
but divisiveness and delay."”

Mr. Corbin noted that it had
been clear from the start that
AFSCME organizers were not
having success in seeking sup-
port among county employees.

The AFSCME had falled last
year to secure the required mini-
mum showing of interest to re-
quest an election and sought, in-
stead, to fragment the bargain-

showing of interest.

“Just to save face, AFSCME
continued to maintain the ap-
pearance of a challenge,” Mr
Corbin continued. “They knew

Stenotype Speed Building Classes

Prepare for RPR and Union Tests

Live dictation — 4.voice testimony,
literary, congressional, medical,
and legal opinions
Classes conducted by Mel Eisner
Sit-in visitors welcome. CALL WO 2-0002

vy | STENOTYPE AGADEMY

259 BROADWAY, NEW YORK, N.Y. (Opposite City Hall)
jected by the Suffolk ‘“‘mini-

PERB" in a strongly worded rul- e e ——————— e o
ing that said there was no rea-
son to break off the Depart-
ment of Social Services “because
CSEA had provided that depart-
ment with vigorous and effective
representation.”

The AFSCME renewed its ef-
forts this year and filed a pe-
tition for an election while at

State Extends
Trainees’ Filing

ALBANY—The State Civil
Service Department has ex-
tended filing for employment
security claims trainee and
employment security placement
trainee to Aug. 23 and liberaMzed
the education requirement.

Applicants will be admitted to
the Sept. 18 examination if they
expect to receive a bachelor’'s de-

The fact-finders’ report Iis
expected this week. The CSEA
is demanding increments and an
adequate cost-of-living wage in-
crease.

Learn to read
Stenotype Notes

~y)

—for good pay, at home or office—
full or part time

gree by Jan. 31, 1977 You can benefit from today s big de
mand for trained Stenotype Note FOR
BUY U.S. Readers Our new STENOTYPE NOTE FREE FOLDER
BONDS! H READING COURSE prepares men and CALL
women — of all ages - to enter this
lutrative field where you can work WO 2'0002
M:géwgh.lﬁhl when you wish. No previous experi- | -onced by NLY. State

ence needed — just typing and Eng
lish, Registration NOW OPEN

STENOTYPE ACADEMY

259 Broadway, New Y ork 10007 (Opposite City Hall)

Ity just a sart. You also get free Education Dept
meals, bousing, medical and dental
care. You get job training, a chance
o travel, and inservice oducational
opportuaities. Join the people who've
joined the Army,

Opportunities Teth o
800 523-5000

or write 10 Box §00

Civil Service Leader
11 Warren St., New York, NY 10007

an equal opportunity employer

RETIREMENT AND
PENSION SEMINARS

We are pleased to announce that one of the city's fore-

CIVIL SERVICE LEADER

America’s Leoding Weekly most pension and retirement analysts, David Moss will
For Public Employees conduct Seminars on Retirement Problems at 45 East
Pobiished Torh ity 33rd Street, New York City, Suite 601 at 5:30 P.M.
ey DR 10007 on the following Wednesdays, July 21, August 4 and
i taem aad Reipcial Qficsl 18, and September 1, 1976.
fored gu Second Clan mall ged Absolutely no charge or obligation, however participation is

. pasd. Ocrober
3, 1939, at the .&m Office, New
York, New York, under the At of
March 3, 1879, Addinonal entry ot
Newark, New Jensey 07102, om-
ber of Audit Bureau of Circulation.

Subcupim Price $9.00 Per Year
Individual Copies, 20c.

limited, so please call Mrs. Cerisse Rubenstein at (212) 689.2016
for confirmation.

A service of the Counell of Jewish Organizations in Civil
Service and Ramblewood East Information Center,




Thruway Called ‘Anti-Employee’
By CSEA Bargaining Specialist

(Continued from Page 1)
Employees Internatiorml Union;
however, the CSEA points out
that on June 1 it had not been
determined that any such elec-
tion would be held.

A representation election was
eventually scheduled. During
thiat period, with talks broken
off, the Authority announced it
would not extend several major
employee contract benefits be-
vond June 30, the expiration
date of the exlsting contract

The CSEA immediately
threatened legal action to pre-
vent that from bappening, and
the Authority management then
declined to press its threat to
withhold certain employee bene-

fits. The Authority later stated
it would refuse to extend the
entire contract after June 30,

an action which prompted the
second improper practice charge
by the CSEA now pending action
by the PERB.

Meanwhile, the CSEA won re-
election as the union represent-
ing Thruway employees. It im-
mediately called upon the Auth-
ority 1w reopen contract nego-
tiations

Management said it would re-
sume talks if the CSEA made a
number of concessions including
dropping the two improper prac-
tice charges pending against the
Authority. Additionally, the
Authority said it would grant
time off to only six members of
the employees' negotiating com-
mittee to participate in renewed
negotiations, even though the
employee negotiating team con-
sists of 11 members,

The CSEA rejected the Auth-

ority's demand to drop the
charges. Members of the CSEA
negotiating team, meeting on
thelr own time, rejected the
concept of reducing the glze
and effectiveness of the em-
ployee negotiating team.

Since June 30, the CSEA
charges, the Authority has re-
fused to grant employees time

off to negotiate their contract,
denled employees access time un-
der the contract to contact fel-
low employees who have deslg-
nated them as their grievance
representatives, dended the CSEA
access to labor - management
meetings, refused to allow CSEA
representatives to handle griev-

TR

o CSEA calendar ©

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.

Attn.: CSEA Calendar.

AUGUST
20—Office of General Services chapter 660 clambake: Krause's Half-

moon Beach, Crescent

20—Non-Teaching School Employees Committee bus drivers' work
shop: 8 p.m., Dudley Motor Lodge, Salamanca.

21—Non-Teaching School Employees Committee bus drivers’ work-
shop: 10:30 a.m., Regency Motel, Thruway Exit 56, Blasdell.

21—=Sunmount Developmental Center chapter 43| picnic: 12 p.m.,
Little Wolf Beach, Tupper Lake.

23—Albany District DOT Good Will Assn.'s "Night At The Races':

Saratoga Downs.

23—Town of Orangetown unit meeting: 8 p.m., Old Greenbush

School.

25—West Seneca Developmental Center picnic: noon-10 p.m., Grand
view Grove, 4685 Seneca St., West Seneca.

25—Nassau County Retiree chapter general meeting: |1

am,,

American Savings Bank, East Meadow Shopping Center.
26—New York City chapter executive board meeting: 5:15 p.m.,

Francois Restaurant, 110 John St., Manhattan.
26—Non-Teaching School Employees Committee bus drivers' work-

shop: 7 p.m., Holiday Inn West, Vestal Parkway—Route 434,

Vestal,

26—Long Island Region | executive council meeting: 7:30 p.m.,,
Medi-Screening Maintenance Center, Syosset.

27—Syracuse Area Retirees chapter meeting: 1:30 p.m., Riordan's
Restaurant, Market Street, Auburn.

27—-Department of Motor Vehicles chapter 674 clambake: Krause's

Halfmoon Beach, Crescent,

27—Non-Teaching School Employees Committee bus drivers' work-
shop: 7 p.m., Midtown Plaza Auditorium, 700 E. Water St

Syracuse,

28—Non-Teaching School Employees Committee bus drivers’ work-
shop: 10 a.m., Holiday Inn, 300 Washington St., Watertown.

30—-Department of Labor chapter 670 steak roast/clam steam:
I p.m., Krause's Halfmoon Beach, Crescent.

31—Rochester Area Retirees chapter meeting: 12 p.m., Community
House, Driving Park Circle, Newar.k

SEPTEMBER

I—Southern Region Il political action meeting: 7:45 p.m., Holiday
Inn, State Thruway Exit 17, Newburgh.

2—-New York State Thruway chapter 056 (Western Division) meet-
ing: Fecturs' Forks Hotel, Broadway Street at Union Road,

Cheektowaga.

8—Statewide officers’ meeting: CSEA Headquarters, 33 Elk St.,

Albany.

10-12—-New York City Region || workshop: Falls View Hotel, Ellen-

ville.

I1=Binghamton Area "Meet The Candidates" dinner-dance: 6 p.m.,
Fountains Pavilion, Johnson City.

ances or represent employees in
discipinary cases, and denied
CSEA representatives time off
for health and safety meetings,
the latter an action which the
CSEA says places the health and
safety of all Authority employ-
ees in jeopardy.

Additionally, the CSEA says
the Authority management has
taken further steps to reduce
and limit employee and union
rights by unilaterally altering
the grievance procedure by elim-
inating the arbitration step, and
has reduced, from 90 days as
provided for under the contract,
to 30 day: the period in which
a grievance can be flled

These and other actions by
management led to the latest
Improper practice charge by the
CSEA, Mr. Monachino said, add-
ing: “The steady stream of anti-
employee moves by management
has reduced employee morale to
the Jowest point ever. Bul at
the same Uime it has created a
cementing effect with which
employee unity and determina-
tion to fight back will be greatly
iwrengthened

“The phns under which the
Thruway management tried to
divide and weaken the employees
have falled. Instead. they have
served to unite every single em-
ployee behind the CSEA. Man-
agement has virtually destroyed
relations with labor but lmas
greatly strengthened emgployee
unity to the point where every-
one ¥ now willing oand deter-
mined to battle management for
as long as necessary.”

Mr. Monachino said that the
actions of management have
“outraged the employees and
CSEA. 1 am not sure why the
Thruway Authority sdopted ter-
ror tactics designed to Intimi-
date employees.”

Relations Sour

The unfon spokesman said re-
lationships between the CSEA
and the Authority “have been
“reasonably good for a long
period of time. While negotia-
tions were not going really great
prior to June 1, we had no in-
dicition that such drastic and
ill-advised steps were being
planned by the Thruway man-
agement.”

The CSEA spokesman sald the
unjon “fully anticipates being
upheld in our charges against
management because thelr ac-
tions were so blatantly illegal”
adding the entire situation could
be quickly rectified #f manage-
ment would simply resume good
faith bargaining and restore em-
ployee contractual rights during
those negotiations.

“CS8EA's interests lie in nego-
tiating a fair and equitable con-
tract while protecting employees
vights throughout the process.
We have stood ready and willing
fo resume negotiations for the
past several weeks, and If we
can't gel management willingly
to the bargaining table, then
we're prepared to get them there
through legal actions. This ar-
rogant anti-employee, anti-union
purge by the Thruway manage-
ment Is disgusting, and M's
about time management came to
its senses and goes back to the
table before irreparable harm s
done to the individual employees
and the entire labor-manage-
ment relationship,” Mr. Mona-
chino sakd.

BICENTENNIAL PARADERS

Members of the SUNY at Morrisville chapter, Civil Service Employees

Assn., participated in recent Bicentennial [festivities

there and

entered a float in the town parade. Above, in front of the decorated
float, is chapter member Andy Parker and chapter president Stephen
M. Zarod. Mr. Zarod expressed thanks to Madison County chapter
president Joseph Capparelli and Transportation Distriet 2 chapter
president Nicholas Cimino, and the members of those chapters, for
aid in making the Morrisville observation a success.

Coxsackie Teaching Staff
Files Grievance To Stop
Facility’s Pay Lag Abuse

COXSACKIE—A group of state employees involved in
the vocational and institutional teaching program at the

Coxsackie Correctional

Facility have filed a grievance

against the state claiming they were not properly notified

that payment of a large por-
tion of their salaries for summer
work would be deferred until
late September,

Nearly all of the more than
two dozen employees in the in-
stitutional teaching program at
Coxsackie facility elected to work
during July and August. A
spokesman for the workers sald,
“like most working people we
need a steady income to meet
recurring monthly bills and oth-
er commitments.”

The employees are upset be-
cause they recelved very short
notice that they would be eligl-
ble to work during the summer.
Then, they say. they were not
notified until after returning to
work that they would be paild
under a “lag" system

The institutional teaching em-
ployees at Coxsackie are part of
more than 1,000 workers in the
institutional teaching program
statewide who work a 10-month
schedule similar to conventional
school teachers. They are norm-
ally off without pay during July
and August. Usually they are
glven an option of electing to
work on special payrolls during
these two months to wrap up

Correction

GENEVA-—The location of
the first workshop for school
bus drivers sponsored by the
Civil Service Employees Assn.
was incorrectly given in last
week's Leader. The session is to
be held Thureday, Aug. 19, at
the Chanticleer Lodge, 473 Ham-
liton St., Geneva, at 7 pan. All
other workshop sites and tUmes
are correct. The workshops,
which will be held in co Ing
weeks In five of the six CSEA
Regilons, are Intended to famil-
farize drivers with changes and
amendments to the New York
State Traffic and Vehicle Law
and Transportation Law

the previous year's teaching pro-
gram, do preparatory work to-
wards the new teaching year
starting in September and con-
duct special summer instructional
programs for residents of the
various state facilities involved.

A spokesman for the Civil Ser-
vice Employees Assn., which rep-
resents the employees and is
handling the grievance at Cox-
sackie, said the dispute is not
over the legality of the pay
system involved, but rather that
the state failed to properly noti-
fy the employees of the new
system,

“They feel working during the
summer, but not getting much
of the salary until late in Sept-
ember, doesn't help much with
recurring bills that must be pald
They feel, and so does the
CSEA, that the state should have
notified them of the change in
payroll systems so they could
have considered that factor, and,
perhaps, chosen to take some
other type of work for the sum-
mer instead,” the spokesman ex-
plained.

The grievance recently cleared
the third step in the state’s griev-
ance procedure, resulting in a
promise from the Department of
Correctional Services to review
the situation. However, the CSEA
spokesman said, “that doesn't
correct the situation at present,
and, as It stands, the workers
involved won't be getting the
last of thelr summer salary until
Sept. 22."

The union says it will decide
shortly whether to seek arbitra-
tion as the next step in seeking
satisfaction on the grievance of
the employees.

Because of the “lag" system,
the employees have been paid for
only 12 days out of the first 27
days they worked under the sum-
mer program. The salary being
withheld will constitute the
amount in the Sept. 22 pay checks.

9161 ‘0z Wndny ‘sepug ‘YAAVIT ADIAHES TIAD
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MANHATTAN — A recent
issue of the New York Motor-
ist, the publication.of the
American Automobile Club of
New York, gave some guidelines
for persons wishing to express
opinions to elected officials by
letter.

The letter should be written on
stationery bearing a personal or
business letterhead, the article
suggested, with a signature over
the typed name at the end of the
letter. A return address should
be contained in the letter, not
just on the envelope.

Identify the subject clearly
and state the name of the legis-
lation you are writing about. The
bill number, If known, should be
included.

In stating your reason for
writing, your own personal ex-
perience—how the issue would
affect you, your famlily or job—
s your best supporting evidence.
Avold stereotyped phrases or
sentences which may give the
impression of a “form" letter.

Be reasonable; don't demand
the impossible or make threats.
Ask the leglslator to state his
positions on issues in his or her
reply. As & constituent, you're
entitled to know.

Consider the factor of timing.
Try to write when a bill is still
in committee and the legislator
can be more responsive rather
than later when the bill has al-
ready been voted upon.

In writing elected officlals, the
following salutations and ad-
dresses may be used:

The President, The White
House, Washington, D.C. 20500,
Delar Mr. President:,

Hon. John Doe, U.S. Senate,
Washington, D.C. 20515, Dear
Senator Doe:.

Hon. John Doe, House of Rep-
resentatives, Washington, D.C.
20515. Dear Mr. Doe:.

Hon, Hugh L. Carey, Gover-
nor of New York, Executive
Chambers, Albany, NY. 12224,
Dear Governor Carey:.

Hon. John Doe, New York

State Senate, Albany, N.Y. 12224,
Dear Senator Doe:.

Hon, John Doe, New York
State Assembly, Albeny, N.Y.
12224. Dear Assemblyman:.

APPOINT MEAD

ALBANY-—Anne F. Mead, of
Suffolk County, hias been nmmed
as a member of the State Public
Service Commission. Ms. Mead,
a lawyer and a judge of the Suf-
folk County District Court, will
be a consumer representative on
the seven-member board. The
appointment, effective Sept. 6, is
for a term ending Feb. 1, 1981.
She will succeed Alan J. Roth,
of Delmar, whose term expired.
The position carries a salary of
$43,050 a year and will be sent
to the Senate for confirmation.

Full Employment
Is The Key
To Prosperity.
Buy U.S. Made Products
Speak Up For America!

We think a healthy smile

ventive

neglect

Sure

you
Before you buy a dental plan, give us a call
We'll keep you smiling

HATTAN — The US.
Civil Service Commission’'s
New York City area office
has reopened filing for sea-
sonal positions of clerk and of
data transcriber, which require
little or no experience, and are
only at the Internal Revenue
Service's Brookhaven Service
Center in Holtsville. The jobs
pay $3.03 per hour or $121.20
weekly.

Prior experience and training
are no longer required to apply
for the data transeriber positions.
Applicants need only be able to
type 25 words per minute and
pass a written test of clerical
ability. In addition to trans-
cribing machine operation, the
job entails editing and coding
tasks or other clerical work.

Applicants for the clerk posi-
tions need either six months' ex-
perience of any type that dem-
onstrates ability to follow in-
structions or a high school
diploma.

Applicants for both seasonal

dental care periodic

S everyone
rain or shine. But, a naturally beautiful smile
is more often than not the result of good pre-

How To Make Your Voice Heard Clerk, Transcriber Jobs Open

positions can call (516) 654-6055
for an appointment to take a
test or they can send CSC Card
Form 5000 AB to the Brookhaven
Center, P.O. Box 400, Holtsville,
NY. 11742, If unable to take
the test at the service center,
applicants can request it at a
Federal Job Information Cen-
ter. The Commission also an-
nounced that filing has closed
for motor vehicle operator.

The job centers are at: 590
Grand Concourse at 150th Street,
Bronx, N.Y. telephone: (212)
292-4666; U.S. Post Office Bulld-
ing, Room 413, 271 Cadman Plaza
East, Brooklyn, N.Y., telephone:
(212) 330-7671, and 26 Federal
Plaza, New York, N.Y., telephone:
(212) 264-0422.

Make a friend you'll never
meet. Donate blood soon.
Someone Needs You —

You may not be dying to
give blood, but some day you
may be dying to get it.

The Most Precious Gift.

s right

viSItS 10 a
dentist to stop trouble before it starts
Preventive care not only results in a nice
smile, it can also help prevent ilinesses that
result from, or are aggravated by
But too many people say,
the drill—it's the bill that hurts
dental care can be expensive To
meet this expense it's important for you to
have some kind of dental plan that provides
realistic benefits for you and your family
Blue Cross and Blue Shield have had 40
years of experience helping people meet
their hospital-surgical-medical expenses
promptly, efficiently and at the lowest pos-
sible cost
We have taken this knowledge one step
further As we say, 'We've got great plans for

dental
It isnt

QOur Dental Care plan is one of them

0.
VAV,

Blue Cross and Blue Shield

Plans of New York State

Equal Opportunity Employer



CSEA Counsel Foresees Turmoil
In Court Worker Payroll Shift

By HARRY BERKOWITZ

ALBANY—A new state law that will transfer 9,500 court employees from municipal
to state payrolls April 1, 1977, was described last week as "hastily and inadvisably drawn
as concerns the rights of employees.”

The description came from James Featherstonhaugh, counsel and chief lobbyist, for

the Civil 8ervice Employees
Assn., which represents nearly
all the present 1500 state-paid
court employees.

He added, however, that “al
significant employee rights have
been protected by this legisla-

tion,” and that no employee will
suffer “significant losses.”
Mr. Peatherstonhaugh also

spoke of the Influx of unions
that will accompany the em-
ployees onto turf that is now
almost exclusively the CSEA's.
As contracts expire, unions will
have the right to challenge other
unions' hold over employees. He
sald it will create an “adminis-
trative quagmire” for the Public
Employment Relations Board,
which rules on union represen-
tation.

Employees will retain all their
contract benefits under the
switchover, including salaries,
wages and hours, as long as their
contracts run. New contracts will
have to be negotiated with the
Administrative Board of the Ju-
dicial Conference. Prior to April
1, néew contracts will have to be
approved by the Administrative
Board or a local Emergency Fi-
nancial Control Board,

Meanwhile, New York City will
not get all the immediate finan-
clal help it was looking for under
such a switchover, Mayor Abra-
ham D. B&ame had planned for

U.S. Workers
Were Generous

Federal employees contributed
over $65.8 million to a charity
drive last year, the largest
amount ever, the US, Civil Ser-
vice Commission announced last
week

“Federal employees have dem-
onstrated once again their con-
cern for those who need as-
sistance,” said Commission Chair-
man Robert Hampton, “through
their generous support of health
and welfare agencies serving the
community, the nation, and
other nations as well."

The amount given the Com-
bined Federal Contribution Cam-
palgn for voluntary charitable
organizations was 8 percent
higher in 1975 than the year
before. The campalgn raises
funds for local United Ways, the
National Health Agencies, the
International Service agencies,
and the American National Red
Cross, The average gift was
$23.68 last year,

$24 million in savings under a
takeover that would include the
full cost in the first year and
would include the probation sys-
tem. But the actual takeover of
costs will not include probation
or district attorneys’ employees
and will be spread over four
years, wtih only a 25 percent
takeover in the first year., Also,
local assistance fund contribu-
tions from the state will be re-
duced and court fees transferred
to the state coffers.

New York City's lobbyist in
Albany, Mickey Beller, said the
move would save the clty only
$4.5-85 million In the first year
and $18 milion In the second
year,

Nassau County expects to save
more than $14 million over the
next four yeiars from the take-
over. Suffolk County expects a
$10 million saving.

New York Clty employees have
until Nov. 3 to elect whether to
continue in the city's employvees'
retirement system or transfer to
the state’s.

All employees being switched
will be able to carry over any
vacation time and sick days they
have accumulated, but only up
to the limit for state employees,
which is 280 hours for vacation
leave and 1,400 hours for sick
leave.

Contributions by public em-
ployers Into employee welfare
programs will end April 1, with
the cash amount tacked onto
weekly salaries. Mr. Featherston-
haugh s=aid that the provision
“may well be the subject of a
lawsuit” as an abrogation of

contracts, He said it is under
tudy.
Another point he said could

come into dispute is a provision
for termination benefits to be
vested when the employee
switches over. Mr. Featherston-
haugh contends that the switch-
over constitutes a termination of
employment with the municipal-
ily and =0 the benefits should be
pald out.

Speaking from management’s
side of the switchover, the public
informatdon officer for the State
Office of Court Administration
sald “No one will be poorer for
having become a state employee,
Whether they will be better off
no one can say now."

Under the transfer, the Ad-
ministrative Board of the Judi-
olal Conferénce will redefine job
descriptions iIn order to fit the
new state employees into a grade

level. If the salary for a certain
grade level is higher than what
the employee had been earning,
his wages will be boosted. If it
is lower, his wages will not be
lowered, but he will not be given
raises to a higher amount than
the grade level permits,

It is expected that the dis-
parities in salaries for different
workers doing the same job
could create i furor when new
contract negotiations come up.

CSEA Field
Service Aide
Position Open

ALBANY—Men or women
interested In serving mem-
bers of local chapters and
units of the Civil Service Em-
ployees Assn. may apply for the
position of fleld service assis-
tant, now open in the Fishkill
Southern Region III office of
CSEA.

The job, which has a starting
salary of $12,475, requires resi-
dence In the Fishkill area, a car
and driver's license and physical
exam,

Applicants must have the abil-
ity to organize, develop and as-
sist chapters and units with
programs and activities benefi-
cial to members, The position
includes alding members with
employment problems, ussisting
in negotlating terms and condi-
tions of employment including
writing work contracts, promot-
ing and organizing new chapters
where possible, and arranging
for and attending chapter and
regional meetings.

Minimum requirements are a
high school diploma and two
years' experience In a job in-
volving contact with the public.
A bachelor's degree or specialized
training in labor relations may
be substituted for experience.

Those interested in applying
for the position must write to
Thomas 8. Whitney, CSEA, 33
Elk 8t., Albany, N.Y. 12207 by
Aug. 20

ALBANY—A community men-
tal health nurse eligible list,
resulting from open competitive
exam 27-532, was established
July 27 by the State Civil Service
Department. The list contains
331 names.

Open State Computer Jobs 5 Others

The State Civil Service Depart-
ment has opened filing for six
open competitive positions, rang-
Ing in salary from $10,714 to
$17,429, including computer pro-
grammer,

There is a $200 added salary
differential for the New York
City area.

The computer jobs require as
little as one year's experience
or college training and pay
§$10,714.

Five of the Jobs, including com-
puter programmer, have Nov. 6

written examinations.
titles, which close for mtnx Oct..
4, are social services program spe-
cialist (exam 24-438), which pays
$13,404; senior training techni-
cian (police), (exam 24-442)
which also pays $13,404; highway
safety technical training super-
visor (exam 24-439), which pays
$14,880; and associate training
technician (police), which pays
$17,420,

One job, laboratory equipment
designer (exam 27-809) closes
Oct. 12 and is based on a rating

of training and experience. Four
years' experience as a machin-
ist, electrician or electronics
is required.

For computer programmer (ex-
am 24-444) applicants need eith-
er one year's computer program-
ming experience; or an assoclate
degree In electronic data pro-
cessing; or a bachelor's or mast-
er's degree in computer sclence;
or 24 credit hours in computer
sclence-related courses, Including
& minimum of 12 hours in pro-
gramming.

NEW ORANGE OFFICERS

New officers of the Orange County unit, Civil Service Employeces
Assn., were installed recently at the Lakeville Restaurant. Above,
standing from left: CSEA Southern Region III president James Len-
non; field representative Frank Martorana; treasurer Harry Gass;
first vice-president Louis Serra; president Marshal Garnier, and dele-
gate Glen Erikson. Seated from left: secretary Pat Thomas; second
vice-president Gertrude McNally, and third vice-president Kay Cayton,

10 State Promos Offered

The State Civil Service De-
partment has announced inter-
departmental promotion exam-
inations for 10 titles, including
supervising toll collector,

Filing for all but one of the
posts closes Sept. 27. Written
tests will be given for seven titles
Nov. 6 and oral tests wiH be
given for the other three at a
date to be announced later

The titles requiring written
teats are supervising toll collec-
tor (Exam 35-982), which pays
$9.746 and is with the East Hud-
son Parkway Authority: senior
and associate social services
management specialist (Exams
35-977 and 35-978); social ser-
vices program specialist and
senior program specialist (Ex-

State Slates

ALBANY-—-The State Civil
Service Department has an-
nounced six competitive pro-
motion exams for Oct. 16, in-
cluding accountant, clerk, and
engineering titles. Filing dead-
line is Sept. 6.

Candldates for principal clerk
(corporation search) (Exam No,
35-964) need one year's service
in a clerical or technical posi-
tion at Grade 7 or higher. All
qualified in the Department of
State can apply. There is one
vacancy in Albany.

One year's service as motor
equipment mechanic qualifies you
for motor equipment test mech-
anic at the G-13 level. Applicants
must be employees of the office
of general services. There is pre-
sently one vacancy for the job.
A performance test will be glven
(No. 39-148).

Senlor accountant (state ac-
counts) No, 35-966) at the G-
18 level 18 open to qualified em-
ployees of the Audit and Con-
trol Department. To qualify, three
months' service as assistant ac-
countant or assistant state ac-
counts auditor is necessary. One
year's such service is required for
appointment from the eligible
list. One vacancy exists in Al-
bany.

Assoclate accountant (state
systems) (No, 35-865) is open to
audit and contro} department
employees who have one year's
sénlor accountant (state sys-
tems) experience. There are
three vacancies in Albany for
the G-23 level job.

Employees of the Environmen-
tal Conservation Department
with one year's engineering ex-
perience at the G-23 level or
higher can apply for asseciate

ams 35-907 and 35-908); high-
way safety technical training
supervisor (Exam 35-975) In the
Crimiral Justice Services Divi-
clon at the G-20 level, and as-
sociate training technician
(police) (Exam 35-976) in the
same agency at the G-23 level

The titles with oral tests re-
quired are principal rehabilita-
tion counselor (Exiam 39-147) at
the G-28 level in the Educatign
Department; associate director
of the Workmen's Compensa-
tion Board (Exam 39-151) which
closes Sept, 13, and associate
director in the health depart-
ment for hospital affairs, med-
ical services and evaluation or
epidemology and preventive
heaith service (Exam 39-150),

Six Promos

air pollution control engineer at
the G-27 level (No. 35-970).

An oral test will be held dur-
ing September for director of en-
vironmental conservation law en-
forcement at the G-30 level (No.
39-149). It is open to environ-
mental conservation employees
with four years' service as chief
environmental conservation of-
ficer, G-20.

Contact your personnel or
business office or the State Civil
Service Department in New York,
Albany or Buffalo. Mail com-
pleted forms to the department
at State Office Building Cam-
pus, Albany, N.Y.

Rensselaer Opening
3 Posts For Filing

TROY — The Rensselaer
County Civil Service Com-
mission has announced fil-
ing for senior and principal
sewage treatment plant operator
(type A plant) and for physical
therapist.

There are 12 vacancies for
senlor sewage treatment plant
operator, which pays $9,388, A
written examination will be
given Oct. 16 and filing oloses
Sept. 15.

Physical therapist also pays
$0.388 and there is one vacancy
at the present time. Candidates
will be rated on tralning and ex-
perience and must file applica-
tlons by Sept. 8

There are four vacancles for
principal sewage treatment plant
operator, which pays $10,704.
Candidates must file by Sept. 15
for an Oct. 16 written examina-
tion,
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Workers On Welfare

N a recent story by the Albany Times-Union's John Fair-

hall, an official of the state Department of Mental Hy-
giene noted he is not surprised by a report that many De-
partment staffers in New York City receive, in addition to
their salaries, welfare assistance.

The official, John J. Lagatt, assistant commissioner
tor manpower and employee relations, also said: “I think
it is tough for the employees and it is tough for the state.”

Well. Yes.

Sympathy is always nice. But Mr. Lagatt's comment Is
a curious one. He appears to feel that the situation is bad
for the state. We wonder why. The state doesn’t have to
make ends meet on a grossly insufficient salary. If cash
Is needed, the state can always crank out a new bond issue,
It might even move to eliminate “lulu" payments to legis-
lators.

DMH figures hold that 35,000 of its workers—with about
63,000 employees, the Department is the largest of all state
entities—are in the lowest state salary grades. Many staf-
fers, especially those with large families, qualify for welfare
assistance under New York City Human Resources Adminis-
tration guidelines.

Mr. Lagatt also said that the DMH has given “some rec-
ognition to the economic plight of those who are paid at
that level” by developing a career ladder that enables those
at Grade 7 to jump to Grade 9.

Grade 9 workers, in New York Citly, start at $8,251 an-
nually. In the city, there are about 20,000 DMH workers in
grades one through 7; 8,000 are in the four lowest grades.
Pay ranges from $5370 to $8,532.

These are not wages to make anyone cry ‘“Hoop-Dee-
Doo!" A boost from Grade 7 to 9 is, we think, something
less than bliss unbounded for a worker.

In Mr. Fairhall's story, Mr. Lagatt says he thinks many
DMH staffers “probably” hold second jobs. We do not know
if Mr. Lagatt thinks this is a good thing. We do not think
this is a good thing. Why should these employees have to
hold a second job to make ends meet?

We are, of course, interested in the welfare-—no pun
of DMH employees. We are also interested in the welfare
of the patients they serve, We think that a society can be
measured, as to its compassion and sense of justice, in terms
of how it treats those people who have become its wards.
If the people who staff facilities that care for these people
are ill-paid and treated with a sort of cavalier contempt,
we wonder about the level of patient treatment.

In our experience, almost all Mental Hygiene staffers
we have met were highly motivated, caring people. We feel
their salaries, given the work they do and the responsibil-
ities they bear, are absurd. We also feel that those who
have sought welfare assistance were entirely -justified and
we deplore the fact that they had to seek such aid in the
first place.

And we wonder if Mr. Lagatt has a second job.

(C.O'N)

Questions & Answers

Q. I was told that if I apply
for supplemental security income,

the things I own may make me
ineligible, even though 1 don't
have any money coming in to
speak of. Is this true?

A. Possibly. But you should

check with your soclal security
office and let them determine if
your countable resources exceed
the limit. If you exceed the lmit
by a small amount you may still
qualify for payments if you agree
to sell the excess resources within
@ specified period of thme.

Dot Repeat 1!

(Continued from Page 1)
more complex and unprecedent-
ed problems than any other
session in the state’s history.

The fact that so many of its
members, some two dozen, have
decided that it is not worth
their effort and energy to run
for re-election, reflects, at least
in part, their disenchantment
with service in the Legislature,
In 1975, the Legislature was in
session virtually the entire year.
This year, the Legislature finally
completed its work two weeks
ago, in a special session called
by Governor Carey to deal with
problems of court reform.

Sacrifice Too Great?

Legislators who decided that
they have had enough find that
membership in the Legislature
demands too great a personal
=acrifice, in terms of neglecting
their families, their law practices
and other business interests. Even
now, with the session over, many
of the more dedicated members,
while faced with primary fights
and re-election campaigns, find
themselves preoccupied with leg-
islative duties and responsibili-
ties as members of joint leg-
islative committees or temporary
state commissions, engaged in
extensive research and public
hearings to prepare for legislative
problems that will have to be
dealt with by the Legislature that
will meet in January.

Moreover, in spite of all the
time that legislators have been
devoting to their public respon-
sibllities, they are keenly aware
of the fact that they are held
in generally low public esteem,
like so many other public offi-
cials. Perhaps we ought to have
a Be Kind to Your Legislator
Week.

Apparently this is the year in
which the outs seem to have a
distinct advantage over the ins.
Gov. Jimmy Carter, coming from
virtually nowhere, was able to
defeat his opponents, who were
Washington luminaries, by run-
ning an anti-Washington cam-
paign. And on the Republican
side, Gov. Ronald Regan kept
President Ford's campalign head-
quarters in a state of nervous
aggravation by denouncing the
Washington buddy system.

Legislators from marginal dis-
tricts, many of whom are faced
with tough primary and election
campaigns, know that they too
will be charged with being part
of a political and governmental
system, with which many voters,
rightly or wrongly, are dissatis-
fied.

Little Appreciation

Ironically, in spite of the hard
work the legislators put in dur-
ing the past two years, and in
spite of the fact that those ef-
forts saved the state and some
of its constituent agencies, the
City of New York, Yonkers and
other municipalities, from bank-
ruptey, there is little public ap-
preciation or acknowledgement of
the success of these efforts,

What the public is most con-
cerned with is that the Legisla-
ture was obliged to enact laws
authorizing New York City, Nas-
sau County and other local gov-
ernments to increase the bur-
dens of local taxation. In addi-
tion, difficult budget balancing
problems at all levels of govern-
ment have resulted in layoffs of
civil service employees and sharp
retrenchments in the levels of
government services. These are
hardly issues on which candidates
care to stand in re-election

(Continued on Page 7)

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

Layoffs Of Veterans

In a recent case, the Supreme Court, Special Term, Al-
bany County, held that labor class employees who were also
honorably discharged veterans were not entitled to be rein-
stated to their abolished positions even though they were
not notified of their special rights as veterans as provided
in Section 86 of the Civil Service Law.

* Ld .

THE CASE AROSE when the Department of Transpor-
tation was forced to reduce its staff by laying off 200 labor
class employees as a result of statewide budgetary cuts to
meet a severe state fiscal crisis. Petitioners, who are honor-
ably discharged veterans, instituted an Article 78 proceeding
seeking an order that would cancel the layoff notices issued
and restore the petitioners to the positions they held prior
Lo the issuance of the layoff notices.

. . L

THE PETITIONERS based their argument on Section 86
of the Civil Service Law. This section provides that when
positions in the non-competitive or labor class are abolished,
the honorably discharged veteran “holding such position
shall not be discharged from the public service but shall
be transferred to a similar position wherein a vacancy exists,
and shall receive the same compensation therein, It is
hereby made the duty of all persons clothed with the power
of appointment to make such transfer effective.

. . .

“THE RIGHT TO TRANSFER herein conferred shall con-
tinue for a period of one year following the date of abolition
of the position, and may be exercised only where a vacancy
cxists in an appropriate position to which transfer may be
made at the time of demand for transfer.” The petitioners
contend that the Department of Transportation abolished
their positions and laid them off in complete violation of
Section 86 in that they were not notified that as veterans
they had any special rights. They stated that they were
.ot advised that they could transfer to a vacant position,
nor were they told that any vacancies existed.

. . .

THE COURT CONCLUDED that the Department of
Transportation’s failure to notify petitioners of their rights
under Section 86 did not constitute adequate reason for re-
instatement. Citing Section 80 and 80-a of the Civil Service
Law, the court stated that “labor class employees, as peti-
tioners herein are, do not acquire preference in retention
on the basis of seniority or veterans' status upon the aboli-
tion of their positions as do competitive and certain non-
competitive employees."”

HAVING ESTABLISHED that labor class employees who
are veterans recelve no speclal preference, the court dealt
with petitioners’ argument based on Section 86 by concluding
that although honorably discharged veterans should have
been notified of their special rights upon discharge, failure
of such notice is not specifically required by statute. Thus,
the petitioners were denied reinstatement and the petition
was dismissed. Matter of Jones v. Carey, 84 Misc, 2d 505.



' What's Your Opinion

By PAMELA CRAIG
QUESTION

Consideriny, the penalties imposed by the courts on workers who strike,
do you think strikes by public employees are worth the trouble?

Randall Donadio, court officer: "Sure, it's worth
it. Right now there is little re-
spect or rapport between man--
agement and the civil service
It's very frustrating.
When there are cuts to be
the civil servant isn't
brought in and talked to be-
fore the cuts. It seems that
there is an ingrained lack of
communication between man-
agement and the city, state and

worker.

made,

THE PLACE

Supreme Court Building, Brooklyn

federal workers. The public ser-

vant really sacrifices various kinds of ~wc:rldmz
conditions. These are the areas to fight for. It's
easler for a bureaucracy to change working con-

ditions than salaries."

Ed Thomas, senior court officer: “I don't think
civil servants should be treated - o
as second-class citizens. Just as
in private industry, where strike
action s sometimes necessary,
we especially need the leverage
to deal with city,
federal agencies. Many benefits
easily become shuffled into the
bureaucracy of government. In
days gone by, a civil servant
job meant security and stabil-

.

state and

ity. This Is now a thing of the

past. Consequently, with the economic crisis in
these agencies, sometimes a strike is the only

resort."”

Dom Ruggiero, court officer: “Sure, they're worth
the trouble, Outside industry is
getting raises even though these
are tough times. We have the
same problems of living as the
worker on the outside. We have
to pay higher and higher rents
like everyone else. Why not
have the same rights? Some-
times you have to fight for
something to get something. If
you can't strike for your rights,
what can you do?"

Howie Rosenberg, court officer; “I definitely think

it's worthwhile for public em-
ployees to go on strike. I think
it's an important means for
getting your point across. With-
out striking, I feel the city and
state officlals take advantage
of public employees. The one
time we went on strike in the
court system, we got our point
across. Up until that point, we
were over two years behind in
our overtime payments. Now we

are working out a system whereby we'll be getting
paid on a regular basis. This was a direct result
of the strike.”

Stan Bernstein, senior court officer: "Yes, I feel

it's worth it for public em-
ployees to strike, but just if
they do it In force. Often, in
strikes, everyone doesn't pull
together and unify. After a
sick-out I was involved in, I
found out who the sincere peo-
-ple were. I do disagree, how-
ever, with the way the penal-
ties are imposed. They're not
evenly distributed. One agency
might have a different penalty

than we do. It all depends where your agency
stands politically.”

Vinnie Digilio, senior court officer: "“Yes, I feel

it's worthwhile. I feel that
everyone should have the right
to strike. Even though penal-
ties are imposed, and there is
often a monetary loss, the ben-
efits of the possible improve-
ment of wages and working
conditions are surely worth it."

LETTERS TO THE EDITOR

A Response

(Editor's Note: The following Is
a response to a recent column
by Herbert Bauch on the work-
ing conditions of New York City's
Triborough Bridge and Tunnel
Authority toll taking personnel.)

Editor, The Leader:

Working conditions for bridge
and tunnel officers must comply
with a strict State Labor Depart-
ment industrial code that imposes
specific requirements as to alr
quality control. The ventilation
equipment installed by the Auth-
ority maintains levels of alr
quality well above that required
by the code. As a matter of fact,
Dr. Stephen Ayres, a medical
consultant selected by the Bridge
and Tunnel Officers Benevolent
Assn, Inc. to Investigate Lhe
health aspects of bridge and tun-
nel employment, included the fol-
lowing statement in a recent re-
port summarizing four years of
health Investigations:

“We have concluded that the
alr filtration 18 extremely effec-
tive and that the men are ex-
posed to roughly the same level
of pollutants as are other New
Yorkers, We are unable to find
any Increases In Incidents of
heart disease. We did find evid-

ence of chronic bronchitis, as
previously described. The effect
of alr pollution in producing
chronic bronchitls is of some
concern but the measures de-
scribed In the conclusion appear
to be capable of controlling that
problem."

Note that Dr. Ayers, who has
studied the health of these men
in great detail, makes the state-
ment that, “We are unable to
find any increase in incidents
of heart disease.” In an earller
report, he made the following
statements: . . . the frequency
of definite or possible heart at-
tacks was no greater than would
be predicted for the age and
constitutional makeup of the
sample . " and "no statement
concerning the mortality asso-
clated with tunnel or bridge work
can be made as a result of this
study

In making any comparison
with the Police Department, it
must be recognized that police
candidates are required to meet
the most stringent physical
standards, which differ substan-
tially from those applied to
bridge and tunnel officer candi-
dates. As a matter of fact, a per-
son can become & bridge and
tunnel officer up to age 62 and

the average age 15 44.

The Authority ploneered the
development of a toll booth
ventilation system that has be-
come a model for toll authorities
across the nation. Triborough
spent well over $1 million on
this equipment and Is funding
on-going health survelllance pro-
grams costing in excess of $100,-
000 a year.

George Schoepfer
Executive Officer and
Chief Engineer
Triborough Bridge and
Tunnel Authority
Manhattan

Picking VPs
Editor, The Leader:

I wish to applaud your stand
in the “Don't Repeat This" col-
umn (July 30) about the selec-
tion, by a prospective presiden-
tinl candidate, of his running
mate. On this most important
issue, I commend you for de-
voting the entire column to the
mindless notion that the candi-
date for President should, on his

own, determine his running
mate.

Martin Gold

Bronx

RETIREMENT
NEWS & FACTS

By A. L. PETERS
Pensions Worldwide

Who gets how much is al-
ways a matter of interest when
it comes to the subject of pen-
sions. "Pension World"” has come
up with a survey of how some of
the western nations treat em-
ployees which has particular in-
interest.

United Kingdom

In the United Kingdom, for
instance, pensions are related to
earnings and sheltered for infla-
tion. Employees can take the
government plan or work with a
private plan. Plans are based on a
subsistence level of 20 to 25 per-
cent of the country's average
earnings, equivalent to social se-
curity here. Most companies have
supplementary pensions. A new
law effective in 1978 increases
soclal security taxes to 6.5 per-
cent for employees and 10 per-
cent for the bosses, with revalua-
tion of pensions from time to
time to provide minimum bene-
fits. An employer can contract
with the state to take over the
whole plan if he wishes. Social
security payments now run about
$26 a week for single people and
$42 a week for a couple, with
$13 a week for the first child
and $10 a week for each addi-
tional: child. (We figure the
pound at $2.)

Germany

West Germany has a more
comprehensive plan that covers
old age, disability and survivors
with private pension plans not
used as frequently as in other
countries. Employers and em-
ployees each contribute 9 percent
of covered earnings and the gov-
ernment budgets a subsidy to
supplement this, Fifteen years of
coverage is required (versus 10 In
the United States). Women with
proper coverage can retire at 60
at the full benefit rate, and most
do. Large companies—they em-
ploy 60 percent of all workers—
have supplementary plans especl-
ally for salaried employees. Re-
tirement pay in Germany is based
on 50 percent of the final pay
and a typical private plans adds
15 to 25 percent. Almost all plans
are totally vested for employees
of 10 to 15 years.

France

The pension system in France
Is made of three elements: The
regular social security system, a
compulsory system to supplement
this, and some private benefit
plans. The three together try to
reach a level of 80 percent of
the final year's pay after 40
vears of service for executives
and 60 to 70 percent for the sal-
aried employees. In practice most
employees get about 50 percent,
but these figures are adjusted
from time to time based on an
index of wages paid generally.

(To Be Continued)

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees'
Retirement System and the State
Policemen’s and Firemen's Fund.
The Leader or the New York
State Employees’ Retirement 8Sys-
tem in Albany may be contacted
for information as to how to

obtain the funds.

Pollowing is a listing of those individ.
uals whose membership terminmated par-
suant to the provisions of section 40,
paragraph 1 of the Retiremeot and So-
cial Security Law on or before August
31, 1974,

(Coantinued from last week )

Eggers. Anne O . ............Elleaville
Eisenberg, Francis A ... ....Central Islip
Ellis, Carl H _........ooroo.. Binghamton
Eskeland, Clara ... Centeal Idlip
Eyester, Charles L ... Farmiogdale
Fabinski, Stanley W ... Brooklyn
Faircloth. James M ... .. Roseboro, N.C.
Fallin, Patricin § o Burne Hills
Farrell, Theodore ....Bronx
Felton, Thomas ceiein Lakeview
Finch, Charles E <.....Pearl River
Finkel. Thelma G ... Syracuse
Fian, James P ... ..., New York
Fisner, Lula Belle ... New York
Fleming, Edward ) Elmont
Footman, Charles W : ..New York
Fortuna, Albert P ...Berlin, N.H.
Frazier, Herbert ...Newburgh
Fuller, Helen, o Ithaca
Gadd., Loreta ) ...Brooklyn

Gaugh, Glenn ) ..Brooklyn
Gilliam, Freddie New York
Goldbach, Kathleen Bethpage
Goldberg, Regina R . Brooklyn
Goldstein, Edith ) Bronx
Good, Margarer L o . Seaten Is
Goodwin, James B ... Hicksville
Gover, Richard ) Poughkeepsie
Grant, Hurley G .New York
Grant, James i Greene
Gray, Nineer s JAamaica
Greco, Philip . Brooklyn
Greggs. Redell . Brooklyn
Griswold, Richard . Binghamton

(To Be Continued)

Don't Repeat This!

(Continued from Page 6)
campaigns.

With the Increase in the var-
fety and complextity of public
service during the past ten years,
the Legislature has moved from
a part-time body to a full-time
operation. In light of this de-
velopment, it is not unlikely that
the Legislature at its next ses-
sion will take some action to
increase legislative salarles.

In some respects, the Legisla-
ture has sought to accomplish
this through the legislative lulus,
a procedure which has properly
aroused public resentment, since
the lulu became a device to en-
able legislative leaders to re-
ward pliable legislators and pun-
ish those who chose to exercise
Independence.

Salary Increase
It may Indeed be that the

legislators can spell out a case
for a strailght salary Iincrease
for the members, which would
treat all members equally, as
opposed to the system of lulus.
Whether the public will be con-
vinced that they are entitled to
an Increase, in the face of freezes
imposed by the state adminis-
tration and certain local gov-
ernments on salaries of the car-
eer civil service employees, is
another guestion. Currently, the
salaries are $23.500 a year, plus
$40 a day for expenses while
on government business.

Obviously, the public is more
likely to accept an increase in
legislative salaries, if it is ac-
companied by deserved increases
for civil service employees, whose
average salary is approximately
$10,500, less than half that of
the legislators

-1
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It’'s difficult to tell whether James Moore is speaking to the delegates as preddent of Utica PC chap- Binghamton Psychiatric Center chapter 441 executive secretary David
ter 425, vice-chairman of the CSEA State Division, vice-chairman of the Mental Hygiene Presidents Fukrow, left, and PS&T representative John Andrus are shown busy
Council, CSEA director (Mental Hygiene, Region V) or chairman of Region V’s State Workshop, but at work during one of the discussion groups,

listening are workshop treasurer Anna Mae Darby, of Utica PC chapter, and workshop vice-chairman

Dale Dusharm, president of SUNY at Oswego chapter 611, (Loader photas by Thomas Hashem, Jr. )

’ "
L i i

w-“lh vy M G
,%:.u.; G
: q)mmﬁahu b 'I'L-
shwmu‘. e e Tas
Mas oo * S
QS\MMOM“ P¥RN
awis O ‘ﬁv
% @*MM MF wly Mest
Tevoer § ¥oren % wg

Eleanor Korchak, president of Binghamton chapter 002 and Region V political action chairman, leads
discussion in one of the groups, To her left is Carol Alexander, recording secretary for Fort Schuy-
ler cuapter 014 of Utica.

Y
9

4

7
James Currler, president of Fort Schuyler chapter 014 of Utica, lists

grievances being suggested by members of discussion group that
he headed.

CSEA treasurer Jack Gallagher is greeted by Central Region V State Upstate Medical Center chapter 615 was repre- Loretta Rodwell, of State University Ag and Tech
Workshop treasurer Anna Mae Darby, of Utica PC chapter 425, left, sented at grievance workshop by David LeFever, College at Canton chapter 603, reads from work
and by the chapter's Lenore Polera, who handled arrangements for left, and Chet Liss, shown here looking over booklet as she contributes to group discussion,
the function. worksheet.

LEFT: Seneca County Depart-
ment of Transportation was rep-
resented by Glenn Baker, left,
and Edwin Avery, who is presi-
dent of Waterloo DOT unit, Next
to them are Binghamton PC
chapter 441's Clara Pruitt and
Barbara Allen.

RIGHT: From right are Willard
PC chapter 428’s Joe McDonald,
first vice-president Hugh McDon-
ald and third v-p Nelsen Barber.




Deadlines, Documentation
Emphasized By Moore At
Workshop On Grievances

(From Leader Correspondent)

ROME-—James Moore, chairman of the Civil Service Employees Assn. Region V (Syra-
cuse) State Workshop, led an effort to instruct members who attended in proper griev-

ance procedure.

Meeting last month at the Beeches Motel near Rome,

reviewed both contract and non-
contract grievance procedure.

Mr. Moore urged members to
file grievances and to adhere
strictly to deadlines within the
grievance process,

“Don't ever lose a grievance
because of untimeliness or lack
of documentation, because it's a
big disservice to members,” Mr.
Moore warned,

He also said that there is ade-
quate state staff to have hear-
ings on grievances. “Don’t say,
‘Yes, I understand, you didn't
have time to review my griev-
ance,’ if you are put off by the
state. Appeal to the next step,”
he urged

Members were told they have
to know, and know well, the
grievance procedure “You're
competing against $45.000 law-
yers who are paid by the state
to foul up your grievances,” Mr
Moore asserted

In an afternoon session Sat-
urday, the group broke up into
six smaller units led by Charles
Noll, Patricia Crandall, Eleanor
Korchak, Richand Cleary, James
Currier and Dale Dusharm. Pos-
sible non-contract grievances
such as safety or health haz-
ards, unsatisfactory physical fa-
cilities, unfair disciplinary prac-
tices and unjust treatment by
fellow workers were discussed by
the groups.

Out-of-title work grievances
were reviewed earlier in the day.

Mr. Currier, president of the
CSEA Fort Schuyler chapter,
discussed one problem that
comes up when CSEA members
work out of title.

“A chapter president may find
himself pitted against a member
You're telling a member who's

comfortable with his job that
you're going to yank it away
from him,” Mr. Currier ob-
served.

The fact remains, Mr. Moore
and others said, however, that
the state is trying to have lower
grade and less well-salaried em-
ployees do work that is not a
part of their job description.

“"We have to file these out-of-
title grievances,”” Mr. Moore
fald, "and hit the state in the
pocketbook. Then they listen
They are changing the terms
and conditions of your employ-
ment without negotiating. I
think we should flle a grievance
every time."

Mr. Moore also reminded his
audience that working down —
doing work of a grade level be-
low an employee's job—is also
wrong.

Before ending its Saturday

approximately 100 members

session, the group recommended
that a trial statewide state work-
shop be held.

On Friday night, Thomas Mc-
Donough, CSEA State Division
cha'rman, made a plea for unity
and an aliance between state
and county delegates.

Workshop bylaws were dis-
cussed and later approved and
will be sent on to the statewide
charter committee for its OK,

Theodore Wenzl, CSEA presi-
dent, attended as a special guest

(Continued on Page 14)

Charles Noll, president of Marcy Psychiatric Center chapter 414,
reviews problems that his group had discussed as they probed griev-
ance procedures, Standing by is Central Region V State Workshop
chairman James Moore, who also is president of Utica Psychiatric

Center chapter 425.

Sam DeVito, of Syracuse Developmental Center chapter 424, and
Linda Kingsley, of Batavia School for the Blind chapter 200, are
attentive for ideas to report back to their membership,

(Leader photos by Thomas Hashem, Ji.)

Central Region V

(Syracuse) officers check over

——

v

CSEA president Theodore C. Wenzl offers congratulations to par-
ticipants on suoccess of first regional workshop for state employees.
Central Region V State Workshop chairman James Moore Is shown
in pemsive mood at right.

One of group leaders, Patricia Crandall, Central Region V second
vice-president and SUNY at Cortland chapter 605 president, reports
on ideas generated by her group.

Listening intently are, from left, Marge Zwack, of SUNY at Cort-
land chapter 605; CSEA director Nicholas Cimino (Transportation),
president of Transportation District 2 chapter 505, and Nicholas
Serio, first vice-president of the DOT chapter.

-

source material used in grievance workshop. From

left are first vice-president Dorothy Moses, of Wil lard Psychiatric Center chapler 428, president Rich

ard Cleary, vice-president of CSEA and president

of Syracuse chapter 013, and corresponding secretary

Helen Hanlon, alse of Syracuse chapter.

9161 ‘0z wniny ‘deprag ‘WAAVIAT IDIANAS TIALD)



, August 20, 1976

g

Friday

CIVIL SERVICE LEADER,

Latest State And County Eligible Lists

EXAM 35.900
PRINC STATE ACCOUNTS
AUDITOR
Test Held Mar, 20, 1976
List Est. July 13, 1976
1 Freedman B Brooklyn ... A04.7
2 Ramage Robert B Albany .. IOO 3
3 Lindholm Robert Clmlohnrie 843
4 Auverbach Edith Jamaica ... ...30.7
5 Joyce Philip E Voorheesvil 79.1
6 Blot Robert F Albany AR |
7 Brennan John D Green Island.....78.5
8 Lockwood S P Ballston Spa .. .7%.0
9 Willhoff § A Buffalo .75.0
EXAM 35.901
ASSOC STATE ACCOUNTS
AUDITOR
Tese Held Mar. 20, 1976
List Est. July 13, 1976

1 Mnhovm A C Broax 97.0
2 der H J Uniondal MR S
3 Tucker William Schm«tn!y 21.9
4 Houston Frank ] Bronx 97
S Schuh Philip A Brooklyn 91.3
6 Fruchter Aaron Belle Harbor 90,1
7 Nealon William E Greenbush.. 90,0
8 Vanacore D B Beonx ., 88.5
9 Schwager Steven Oakland 88.0
10 Paolino William Piermont 86.9
11 Bergh Clarence E Greenbush .. 8%.%
12 Feigenbaum H R Bayside BS.3
13 Margareten G Brooklyn 852
14 Communiello A M Woodside .. 85.1
15 Hladek Anthony E Eeadow 837
16 Kraut Herbert M Forest Hills . 81,7
17 Brennan James D Wallingron 836
18 Davis David W N Massspequa .. 83,6
19 Challice W P Hicksville ..82.6
20 Elliott Richard Maspeth 82.1
21 Evans Stanley L Bayside .81
22 Tysink Geraldh Averill Pk 791

15 Segerdahl R C Bellmore
24 Yarmish Ei K Brooklyn
25 Hill Richard C Pomona

26 Vanvoorst James Saratoga Spg 77.8
27 Ryan Bugene W Delmar 77.7
28 Spitzer Kenneth Forest Hills 77.3
29 Spitzer Kenneth Forest Hills .....77.3
30 Mackin Joseph J Greeawich ... 77.0
31 Armstrong Gary Watervliet 76.2
32 Law Joha T Elnora ... s
33 Wagner L R Albany ... 723
34 Pawlak Stanley NYC %
3% Maldonado C L NYC ..
36 Grogin Neil C Douglaston .....72.2
17 Scharff Alan  Flushing va iy
EXAM 35-941
SUPY MOTOR VEHICLE
INSPECTOR
Test Held April 10, 1976
Lise Ewm. July 9, 1976
(Continued from Previous Week)
16 Torpy Richard E Ontario ..........87.8
17 Fox Roy Liberty ... w877
I8 Ransford Edmond Rhmebt:k B7.3

19 Abbondundolo M Glenwd Lndg 86.8

20 Brandt Walter Carmel ... ... 85.9
21 Lusino Frank J Ridge ..85%.6
22 Currier Donald Port Henry 8%.2
23 Northrup W ] Rochester 849
24 Beveridge W H McGraw B4B
25 Crawford James Spencer B4
26 Morris John B Hicksville ..839
27 Elkins Gerard A Brooklyn B3R
28 Burns Olsen D Bronx .........836
29 Donato Samuel Slingerlands ... 83.5
30 Monahan John F Nasau ..83.5
i1 Southard Robert Sayville 834
32 Yurwak Michael Darien Ctr 83.0
33 Desena Sam Mastic Beach w824
54 Ploof James H Middletown 8.7
35 Stewart D D Depew B4

Nurse, Medical Specialist,
Psychiatrist Posts Open

ALBANY - Licensed practical nurses, psychiatrists and
medical specialists are continuously being recruited by the
State Civil Service Department for posts in state agencies.
Salaries range from $8,051 to $33,704 a year.

For all posts no written exam-
inations are necessary. Appli-
cants will be rated according to
their education, training and ex-
perience.

For licensed practical nurse,
No. 20-106, candidates must have
a license to practice as a prac-
tical nurse in New York or have
& limited permit to practice as a
practical nurse or have applied

State Agencies Need

for a permit. Practical nurses
are employed with the Depart-
ment of Mental Hyglene, Educa-
tion and Health, as well as the
State Unliversity.

A state medical license and
completion of three years of
residency training in psychiatry
will qualify candidates for psy-
chiatrist I, No. 20-390

Clinical Physicians

The State Department of Civil
Service continually seeks clinieal
physicians for the Correctional
Services, Health, Mental Hy-
giene, State University and Drug
Abuse Services Departments.
Starting salaries for the open-

. competitive jobs range between

$25,161 and $31,0565 a year.

New York City area and Mon-
roe County appointees recelve an
additional $200 annual salary
differential

Candidates must have a state
medical license. For assistant
clinical physician, applicants also
need a year's internship.

Three years' medical experi-

ence will qualify applicants for
clinical physician 1 and flive
years' is good for clinical phy-
siclan II. Candidates for physi-
clan IT must also have 150 hours
of continuing education three
years prior to appointment,

Applicants will be rated on
tralning and experience. There
will be no written tests,

Applications and Information
are available at the State Civil
Service Departiment, State Office
Building Campus, Albany; Two
World Trade Center, Manhat-
tan; Suite 750, 1 West Genesee
St., Buffalo

THE NEW SEASON 'S
FIRST SMASH HIT!

“An evening of musical enchantment. This new
all-black production could hardly be better!”

~ Maurice Pelerson ESSENCE MAGAZINE

Tickets by phone all creddt cards €1 7.7260 Also ot oll Ticketron locations: 54).7290,
Group Sales: 354.1032.
BROADWAY THEATRE, Broadway at 53rd 5t., Cl 7.7260

6 Doherty W R Beacon ... .

.\7 Roney Edward C Albany .
38 Kanavaros ] A Floral Pk
39 Macaluso § West Islip
Palmatier H P Greene ...
41 Chapin E E Buffalo
42 Dickenson R E Constable ..
EXAM 35914
MOTOR
Test Held
List Est.
Stefanovich

April 10, 1976
July 9, 1976
1 J Cambridge

2 Tomes Joseph E Olean

1 Fish Derwood A Massapequa
i Zaffuto George Bay Shore
5 Herubin A P Clinton .
6 McKown Robert C Morrls
T Seefanovich P G Cambridge
R pustin Roy E Leicester

9 Smith Robert G Utica

10 Hyde Richard G Herkimer
Il Bendura Michael Pennellville
12 Mason Eugene C West Islip
13 Sutherland W H Pulaski
14 Hanten F E Buffalo

15 Vanwormer E ] N Syracuse
16 Wolck John J Cil Islip

17 Eibert Duane D Tully

18 Meyer Donald N Babylon
19 Maieli Anthony Islip Ter
20 Northrup R J Bath

21 Field Arnold H Lafayeete
22 Montemarano A J Hornell
23 Armstrong ] R Brooktondale
24 Maiorano M Haverstraw

25 Bracci Louis P Amherst

26 Wellington G E Hornell

27 Foy Kevin D Cid Islip

28 Smith John E Rochester

29 Sinistore Frank White Plains
30 Clabeaux Ronald Gowanda
il Bly John G Avoca .

12 Pawlowski S J Binghamton

X mo
JTRG

76.5

wens 74T
we?39
730

VEHICLE INSPECTOR

4R
Ny
0.8

89.2
89.1
R7.1
87.1
B6.4
855
85.2
R4.6

B34
833

R2.3

~RLR
~-8LR
8LS
812

81.2

.81
..R0.3

798
79.7

T8
778
a7.7
769
LT6R
759

75.6
75.2

72.1

EXAM 35.921
PRINC ENGRG TECHNICIAN
CONSERVATION

Test Held May 22, 1976

List Est. July 15, 1976
| Hesnor Thomas L Albany 96.6
2 Lambert Raymond Mechanicvil . 86.7
3 Harmer Kenneth Nassau 1.3
| Harrington John Sarstogs Spx...80.5
5 Williams Gomer Mdl Graavil.....77.5
6 Clickman Gordon Albany G ¢ 7
7 Crawford R F Ballston Lk 765
B Austin Jere C Eastport ... 6.1
9 Welch Wayne H Schenectady. 76.0
10 Moll Bruce P Niagara Fls ... .75.6
1l Wazenkewitz D § Yorkville 755
12 Suits Maurice C Galway 748
13 Piazza Frank M Albany o 142
14 Pine Burton L Hoosick Fls ey v X
1S Foersch Gary W Easw Aurora.......729
16 Beranek David W Huntiogron..... 72,3
17 Neddo Bruce A Watervliet 7.3

EXAM 35.923
PRINC ENGRG TECHNICIAN

Test Held May 22, 1976

List Esc. July 21, 1976
1 Harmer Kenoeth Nasau 92.%
2 Huarcington John Saratoga Spgs..91.7
5 Suits Maurice C Galway . 86.0
4 CQlickman Gordon Latham .80.3
5 Crawford R F Ballston Lk......... .. 765
6 Austin Jere C Eastport 76,1
7 Cherry Patrick Little Val WT15.6
8 Wazenkewitz D S Yorkville .......75.5
9 Williams Gomer Mdl Granvil ...74.3
10 Wozniak Robert Boston 71.5

EXAM 35-927

SR ENGRG TECHNICIAN SOLID

WASTE MANAGEMENT
Test Held April 10, 1976
List Ese. July 16, 1976

I Holmes Oliver S Glens Falls 92.3
! Moore Henry J Schenectady.....91.0
3 Beach James E Albany 86.6
¢ Rockhill Luman Watertown 85.9
S Neddo Bruce A Watervliet 85.6
6 Jackson Thomas Lake George ... 846
7 Haynes Walter L Latham 846
8 Bisson Joseph Liverpool ......834
9 Sudol Walter § Booaville B34
10 Bock John E Glen Head ... 834
11 Wazenkewtiz D § Yorkville 823
12 Koch Thomas M E Greenbush... 82,1
13 Gabriel Raymond Cohoes ...794
14 Kersten James R Tonawanda......78.2
15 Hanifin Kevin B Oneida ..78.0
16 Spiegel Susan § Schenectady......76.8
17 Jensen James K Schaghticoke ... 76.8
I8 Beckert Robert Valley Falls 76.6
19 Roberts Wayne ) Holcomb 759
20 Toomer Edwurd H Albany J5.4
21 McDonald Joseph Chatham 754
22 Gould Bruce A Latham ... 74.6
23 Pouer Hollis G Albany ooy ¥ }
24 Daoust Donald A Coxsackie . 74.2
25 Heaton Richard Glen Oaks .....74.1
26 Cline John A W Lebanon 73.2
27 Buccilli D P Buffalo 730
28 Bologna Patrick Rensselaer AN |
EXAM 35.929
SR ENGRG TECHNICIAN WATER
POLLUTION CONTROL
Test Held April 10, 1976
List Est. July 14, 1976
| Holmes Oliver § Glens Falls . 949
2 Jackson Thomas Lake George B8.5
5 Rockhill Luman Watertown 87.2
f Warenkewitz D § Yorkville 849
4A Bisceglia V Wyanuskill 847
5 Sudol Walter § Booaville 84.7
6 Noone
7 Kersten Jamese R Tonawanda . 834
8 Bock John E Glen Head 834
Y Gabriel Raymond Cohoes 83.3
10 Neddo Bruce A Waterviiet 830
11 Beach James E Albany ... 82,7
12 McDonald Joseph Chatham 819
13 Bisson Joseph l.ivupuol 808
14 Koch Th MEG h...80.8
15 Clise John A W um Ro—
16 Daoust Donald A Coxsackie.... 768
17 Bologea Patrick Reaselser ....763

18 Buccilli D P Buffado ...

9 Bowman Charles Southampton...73.1 752
10 Barylski M K Albany ..o 7501 753
21 Lohmann Bernard Nnnmhur; 750 754
212 Potter Hollis § Albany 730 755
23 Hanifin Kevin B Oneida ... 72.8 756
24 Basolt Robert F Adams Center ...72.6 757
2% Nooe 758
26 Roberts Wayne J Holcomb 70.7 759

760

EXAM 35.-747 761

SR CLERK PURCHASE 762
Temt Held May 3. 1975 763
List Est, Sept. 16, 1975 764

(Cont. from Previous Edition) 63
751 Tucei Maryanne Troy J31

THE WORLD'S GREATEST

“Ia lanlalsle du cquue”
Produced by

Jones Marilyn E Schenecady ....73.1
Bradt Virginia Albany ....7).1
Eaton Margaret Schenectady......73.1

Brown Suzanne T Hallstead .7

Sicilisno M A Mechanicvil ....73.0
Jones Joyce A Amsterdam ... 73.0
Green Linda M Waterford ...

Pasquariella § Schenectady
Holmes Iris M Wallkill
Flansburg Helen Hornell ..
Vancleaf W M Scaten Is .
Meres Joan I Delmar ... 7!
Frasco Janis C Haverstraw 73.0
Rosenthal G Brooklyn

(Continued on Page 12)

STAGE AND SCREEN SHOW

featuring The Rockettes, mmmmamm
Satings by John Willarm Kack - Costumes By Frank Spencer
N LONG I5LAND ~ N NEW MENSEY

“SWASHBUCKLER"ALSO AT UA SYOSSET awo UA CINEMA 46

Jerohe Tpbe Syasset ~ (316 §21.5410

Fowie &8 Tgtaws - 20112565404

THE NEW MUSICAL
starnng

JOHN CULLUM
1975 TONY AWARDS

oriGINAL CAST ALBum IRIG M recoros & Tares

American Express Accepted. Tickets Also Available at Ticketron.
FOR GROUP SALES ONLY CALL: (212) 7963074

CHARGIT: MAJOR CREDIT CARDS CALL: (212) 238-1177

ALVIN TNUTRE 52“ Sum West of Broadway /757-8646
—CRP——Y

BESTACTOR
IN A MUSICAL-

JOHN CULLUM

BEST MUSICAL
BOOK-
SHENANDOAH

THE(

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE ""AT‘I. A5TH STREET W of HROATANAY
SEL ARG NFFORDE T
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EARNINGS REPORT

1
| SoaA |
| REQUEST FOR SO > |
| STATEMENT ™™ |
: OF EARNINGS :; o | moserw DAY vear :
i [
| Please send a statement of my social security earnings to: |
I e wo |
! -

ond

| STREET & NUMBER ‘:‘: |
| CITY & STATE ?’:. !
' @ CoDe weiter '
| Suatstee !
| s your own name only. Under the law, information in your social security record I
| s conhdential and anyone who signs another person’s name can be prosecuted. i
| If you have changed your name from that shown on your social security card, please

| copy your name below exactly as it appears on your card. :
L—-—-————----—------————-----J

Persons can obtain a report of earnings credited to their social security account free of charge by
sending the above form to: Social Security Administration, Post Office Box 57, Baltimore, Md. 21203,
The amount of monthly social security retirement, disability or survivors' insurance is based on a
worker's average earnings over a period of years.

NYC DMHers Welfare:
Official Is 'Not Surprised’

ALBANY—John J. Lagatt, assistant commissioner for manpower and employee rela-
tions for the State Department of Mental Hygiene, has said he is “not surprised” that
many DMH staffers in New York City are on welfare.
about 35,000 of the Department's 63,000 employees—it is the

Mr. Lagatt noted that
largest of all state agencles—are
in the lowest nine state salary
grades. About 20,000 workers are
in grades one through seven in
New York City and are pald
from $5370 to $8,532. Approx-
imately 8,000 employees occupy
the lowest four grades and earn
starting pay of up to $6348.

Many of the workers, especi-
ally those with large families,
can qualify under New York City
Human Resources Administma-
tion guidelines for welfare assist-
ance,

State Welfare Inspector Gen-
eral Richard V. Horan revealed
recently that approximately 1,-
200 state workers were recelving
welfare payments in addition to
their regular salary checks, A
random sample taken of 436 of

Suffolk Holds
Lifeguard Test

HAUPPAUGE — The Suf-
folk County Civil Service De-
partment has announced a
poo! and still water lifeguard
performance examination at By-
ron Lake Pool, Bayview Drive,
Oakdale, on Monday, Aug. 23 at
7 pm.

The candidate must be 16 years
old and present a fully completed
lifeguard application form.

For further information, con-
tact Suffolk County Department
of Civil Service, H. Lee Denni-
son Executive Office Bullding,
Veterans Memorial Highway,
Hauppauge, N.Y. 11787; Tele-
phone (516) 979-2266

MH ASS'T

ALBANY--A mental hygiene
therapy assistant I eligible st
resulting from open competitive
exam 24-361, was established
July 19 by the State Civil Serv-
ice Department, The st con-
tains 3,786 names.

the 1,200 indicated most are
DMH staffers. The State Office
of Drug Abuse Services employs
the second largest number,

It is legal for persons publicly
and privately employed to re-
ceive welfare payments i they
qualify under appropriate regu-
lations, Mr. Horan sald there
will be no immediate accusa-
tions of fraud, but added that
his office has passed along to
New York City authorities the
random sample list of state
workers on welfare, He sald
there were many questionable
cases found and more than half
of these cases involved DMH
workers,

Mr. Lagatt sald his depart-
ment will become involved only
If employees are convicted of
fraud. In such cases, he said,
some administrative action
might be taken. The DMH offi-
cial stressed that he has no evi-
dence at present of “wrongdoing
on the part of the employees.”

“I think it is tough for the
employees and it s tough for the
state,” the DMH official com-
mented. Most of the low-salaried
DMH workers are ward aldes

and food service employees.

Mr. Lagatt sald the DMH has
given “some recognition to the
economic plight of those who are
paid at that level.” One of the
remedies, he said, hias been the
development of a DMH career
ladder that enables grade seven
employees to jump, H qualified,
to grade nine.

Many DMH staffers, Mr. La-
gatt said, “probably have second

Mr. Horan's office also said
that similar studtes will be made
in the future In upstate areas.

BASALDUA NAMED

ALBANY - State Commerce
Commdssioner John 8. Dyson has
announced the appointment of
Carlos A, Basaldua as director of
New York State's European of-
fice in London.

Mr. Basaldua, 44, will recelve
a salary of $30,000. He formerly
headed his own public relations
firm in London.

The office was recently moved
there from Brussels. Mr. Basal-
dua will direct efforts to increase
export sales for New York State

N.Y. Steno, Typist Promo

ALBANY Interdepart-
mental promotion examina-
tions for senior stenogra-
pher, senlor stenographer
(law) and senlor typist have
been announced for Nov. 6 by
the State Civil Service Depart-
ment. Lald-off state employees
oan apply.

To take the test, candidates
must have at least three months'
clerical or stenographic perman-
et competitive service at Grade
3 or higher by Nov. 12, To be
appointed from the resulting
eligible list, candidates will need

one year of such service.

In addition to written tests,
candidates for the senlor sten-
ographer (exam No. 35-880) and
senior stenographer (law) (ex-
am No. 35-981) will have to take
qualifying performance tests in
stenography, Successful candi-
dates for these two titles, as well
as for senior typist (Exam No.
35-979), who have not held the
title of stenographer, typist or
dictating machine transcriber,
will have 1o pass a typing test.

For each year of senlority, 0.2
points will be added to the elig-
ible score.

SHORT TAKES

VACATION PAY BARRED
In a civil suit brought agalnst the City of New York, a former

case in the area of municipal litigation. He sought to
monetary equivalent of 133 unused vacation days
tween Jan. 1, 1967, and June 8, 1973, when he resigned. Mr. Drucker,
in testimony before Judge Theodore A. Bardy in the Queens County
Civil Court, said “work pressures” prevented him from
the vacation time to which he was entitled. Judge Bardy noted

for Mr. Drucker nor was there any evidence that the officials
have the authority to grant such a promise.

OF COLLECTIVE BARGAINING

Morton Shapiro, executive secretary of the Oregon State Em-
ployees Assn., {n recent testimony before the Oregon Joint Interim
Committee on Labor and Commerce, declared that when state gov-
ernment becomes settlement-oriented, only then can collective bar-
gaining work. Mr. Shapiro noted that collective bargaining “can run
smoothly if both sides accept it as something that is here to stay
and grievance handling and contract negotiations are seen as prob-
lems to be solved under the law.” He added that OSEA frustrations
in the field stem not so much from the restrictions of Oregon law,
“but result from management’s ignorance of collective bargaining.
What we have is not employment relations, it's litigation.”

MORE ON DISCLOSURE
An attorney for the Civil Service Employees Assn. sald plans

issued by Gov. Hugh L. Carey. The order would oblige state em-
ployees earning more than $30,000 annually, or those in pollcy-
making jobs, to reveal the circumstances and amounts of outside
income. The attorney, Charles R. Sandler, of Buffalo, said that the
outlook for an appeal of the order “is not too bright, considering
that the Appellate Division was unanimous” in overturning a
court ruling that the order was unconstitutional. The
come under fire from several members of the Carey
too, who feel that the order should also apply to
State Supreme Court judges and other judges who
$50,000 a year plus officials of state authorities,
corporations and legislators. More than half the 21
the state legislature are lawyers and there is presently
quirement for them to report outside income. The CSEA case
the order was brought in behalf of 42 physicians and
at Buffalo's Roswell Park Memorial Institute.
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YESSES AND NOES

A Governor traditionally has 30 days after a legislature ad-
journs to act on all bills produced by the legislature. This year, for
the first time In history, Gov. Hugh L. Carey approved or vetoed all
bills sent to him before the recent adjournment of the legislature,
The Governor approved 965 bills and disapproved 120.

- - L

TIME-OFF VETO

Gov. Hugh L. Carey has vetoed a bill which would have allowed
civil servants who serve as members of local legislative bodies to
get an unpaid leave of absence during the time when the body
is in session.

NEW STATE OFFICE

A State Energy Office within the Executive Department has been
created under legislature approved recently by Gov. Hugh L. Carey.
The new entity will have the organization of a comprehensive energy
policy for the state as its prime duty., The energy-related responsi-
bilities of the Department of Environmental Conservation, Public
Service Commissions and the Energy Research and Development
Authority will now be consolidated under the new office. The new
office will be initially funded by a grant of $700,000; appropria-
tions for energy development which formerly had gone to other
entities will now be administered by it. The office will be governed
by five persons named by the Governor and the commissioners of
the Departments of Commerce and Environmental Conservation, the
chairmen of the Consumer Protection Board, Public Service Com-
mission, Power Authority of the State of New York and the
commissioner of the new Energy Office.

. L] .

CONTROVERSIAL CENTER CLOSING

An Office of Drug Abuse Services center for addicts in Brooklyn
that was attacked last month by area residents is set for closing ac-
cording to ODAS Commissioner Daniel Klepak. The closing s
expected to take place in six months, There are 270 employees at
the Fort Greene area facility and a number are members of the
Civil Service Employees Assn. Last July 6, hundreds of local resi-
dents stormed the building, set fire to two ODAS vehicles and bhroke
the windshield of a third before police arrived. They reportedly had
been provoked by instances of center residents throwing garbage and
debris from windows, The patients at the facllity, the Brooklyn Cen-
tral Community Rehabilitation Center, will be transferred to a
center. There are about 170 patients in-house and more
out-patients, The Melrose Center in the Bronx had been
to close In October due to ODAS budget cuts but, apparently,
remain open for the foresceable future,

i
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Latest State And County Ehgl

(Continued from Page 10)
766 Hathaway Nicola Galway 730
767 Guyton Kathrene Albany .....73.0
768 Tuzzolo P Delmar ... .
769 Papo Cynthia P Beacon ...
770 Halloran P E E Greenbush .
771 Bechard Pauline Cohoes ¢
772 Lewis Barbara B Brooklya ...
773 Nixon Norma J Perry ..
774 Horan James C Albany .
775 Chartrand Mary Troy ..
776 Caldara Anthoay Glovery
777 Buua Adeline NYC
778 Belles Patricia Fredonia ...
779 Hoefs Robert H Amsterdam. ...
780 Murray M A Troy ..
781 Ecker Leona G !aemullc Rhits
782 Sheehan John Brooklyn
783 Johmson William Troy
784 Carvell Sandra Syracuse .7
785 West Lorraine M Binghamton .7
786 Long Barbara L Poughkeepsie .7
787 Babie Wayne T Troy ....7
788 Gallo Ruth M Wingdale
789 Davidson Martha Selkirk ...
790 Episcopo Sharon Syracuse ...
791 Barkley Harry ) Saratoga Spg...
792 Cardettino P A Albany ...
793 Ames Bonnie K Hornell .
794 Uliss Esther Glea Onrks |
795 Callea Cheryl A Auburn ...
796 Hatlee Susan M Albany ...
797 Bogardus Joseph Valatie
798 Rubel Leslie H Flushing ... ‘
799 Seymour Debra M Loudoaville 72.7

800 K A Troy oo 72,7
801 Keil Richard A Sdu.oﬂldr — A
802 Benson Joha F Waterviier | J2.6
803 Sala Jennie L Jamesville v.72.6
804 Nail Barbara R Flmira .......72.5
805 Westfall Donald Broadalbin ...72.4
806 Kopcha Marie T Schenectady ....72.4
807 Hayner Sharom M Albany 724
808 Ochs Eleanor A Babylon .....72.3
809 Boguslaw Ruth Queens Vill ...72.3

810 Rabush Eileen M Ronkonkoma 72.2
811 Marez Lynda M Lancaster ...

PROPERTY OFFERING
STEADY RETIREMENT
INCOME

Mobile Homge Park with 23 fully
equipped lots, Village water & sewer,
6 furnished Mobile homes, 1 mason
& wood frame building 30" x 70',
wood frame building 26" x 70°, very
neat. Price $105,000: producing sub-
stantial net income; ideal for retired
couple desiring to settle in delightful
Adirondack village.

For details write or pbone
LaFLURE REALTOR
P.0. Bex 537
Keeseville, New York 12944
Tel (518) 834-7709

812 Callahan W K Newtonville ...
813 Vickery Sandra Spencerport ...
R14 Fedele L M Buoffalo ...
BI5 Jentz Helen Ci Islip
Allen Tiffany H Vynnmlull Ve
B17 Rose Ann H Seony Poimt ... ..
BI8 Weaver | O Troy ..
819 McClure Helena Troy ...
820 New Valerie A Brockporr ...
821 George Patricia Guldelnd Crr
822 Bursor Elisa Schesectady
823 Clark Madelyn Mechanicvil
824 Sweeney Madelyn Mechanicvil.,
825 Lahera Margaret Albany ..
826 Gardoer Linda M Utica |
827 Spiegel Lore A Staten Is . ...
828 Isdell Kathleen Mechanicvil |
829 Bailey Lorraine W Sand Lk
830 Brazinski D L Utiea ...
B3l Mitzel Donald W Actica ...
832 Baron Joanne C Schenectady.....
833 Graves Barbara Liverpool
854 Scaglione ) Brooklyn ... .
835 Holdridge ) C Niverville ...
B36 Meyer Jane A Seaanley ...
837 Labonte Donald Schm«mdy
838 Monty Kathryn M &heaocudy
839 Scott June M Troy s TR
840 Salak Dave G Amndun AT,
841 Vann Sharon A Redford . ...
842 Roebuck Robin M Wallkill ...
843 Reilley Joan I Auburn . TLT
B44 Sloan Kathleen Camleton .77
545 Mueller Rose A Albany
B46 Dingledy Mary ) Buffalo
B47 Dow Thomas | Shoreham .. .
848 Gross Agnes M Scheatcrady........
849 Markel Marie M Brockport ... 71,
850 Gosse Karen M Schenectady
851 Gasiewicz Susan Blasdell
B52 Keckeisen Irenc Esperance
853 Boltz Barbara J Portland
854 Plleger P A Tonawanda ...
855 Kuflik Rhoda B Brookiyn ... ..
856 Gonzales Nancy NYC . ..
857 Fuss Christine Albany
858 Sroka Sharon A Acburn ..
859 Boardman P A Schenectady.
8§60 Hamlin William Albany ...
861 Ziobro Ealine M Buffslo ..
B62 Weiss Cecile Queens .. ...
863 Blake Martha M Pllluburlh
864 Markes Joan | Albany
8§65 Unkle Miranda D Syracuse ...
866 Orlando Laura ) Brooklyn
R67 Sheehan W ) Troy ..oooovininins 7
B68 Morris Agnes L Albany ol
B6Y Knowles Denise West Seneca .7
870 Merrine Richard Plaresburgh .7
o
pd
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871 Lucas John S Onconta
872 Connors Gloria Albany

Income Property
LAKE GEORGE VILLAGE
1l.trm Rooming House plus gift shop
and 3 rm apt. Completely furnished,
Excellent  condition. Corner land.
scaped property, Ideal business for

a couple

§55.000 Call (518) 6682144

CUUBTRRORHER NIRRT RO R AT

REAL ESTATE VALUES

Publisher’s Notice:
All real estate advertised in this news.

F’" is subject to the Federal Fair

ousing Act of l%ﬂ which makes it

illegal to ..' i any pref lim
discrimi based on un.

color, nhmoa, sex, or national origin,
Farms & Country Homes
NY State

SCHOHARIE COUNTY — 3 bedroom
home, edge of quiet village, Borders
golf course & municipal pool. Ideal
for revirement. $13,500. $3500 down.
Owper will carry private mortgage
MT-OTS-SCHO-DELA REALTY, lNC
Best Buys — Country Propernty
Cobleskill, NY 12043 S18-234-4371

Property Bargains
N.Y State

PIlO'ﬂlTY BARGAINS — People re-
before fall. 3 BR Split Level
—&4& 00; 6 BR Rmd Col. 2 1/
150 Acres—miles of ridi traily—
$95,000. 4 BR Superior . ACTERgE
~-$65,000. Specialist in Mohawk Val
ley properties Met. & Sub. area aall
w w0 relocate. TRIUMPHO, CANA-
JOHARIE, N.Y. 518.993.2341.

or an m«nnoo to make ny such prefer.
This . mn k |

nmm will not nowingly ac
cept u{ adnmo(o‘ real estate which
is in violation of the law. Our readen
are informed that all dwellings adver-
tised in this mewspaper are available on
an equal opportunity basis.

ADIRONDACKS

HOMES, LAKE FRONT CAMPS,
ACREAGE, BUSINESS

Send for free Folders

TARTAN REALTY Inc.
Chestertown, New York 12817
S18.494.3115

Houses Wanted

WILLING to purchase houses under
usooohnoddnpnh From West-
o k. No Brok
Mail replies to: WALTER THOMP-
SON, 258 Broadway, New York, N.Y.
10007,

Property Sought
LAND, six acres or more sought
Suﬂolk County preferably 'adnnp-
Montsuk. No Broken.
reph. to: WALTER mouvson
258 Broadway, N.Y. 10007,

EXS === Florida Bl

SAVE ON
YOUR MOVE
TO FLOIIDA
Com, our uu 4,000 Is w
$t. Petersburg from Nu York Cluy,
$585.20; '\llukl’bh. O”) 20; Hardord,
C.A::.:O.gg o " oP’ il -
wm.
SOUTHERN TRANSFER
and STORAGE CO., INC.
Tel (813) 822.424)
DEPT. C, BOX 10217
ST. PEVERSBURG, m s
BUY U.S. ION”

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 aress: Pompano Beach
in 8§ Fla, Sebastino in Indian River
country & Venice oo the Gulf Coast.
All bomes backed with fall 1
warranty for your protection,
Meotxger's Mobile
Sales, 4689 N. Dixie Hwy.,
pano  Beach, Fla. 33064,
9468961,

T

FLORIDA

FROM 1| w0 10 Acres Ranchetes with
wed or refurbished mobile home from
$9.900. A minifarm to raise chickens,
grow vegetables, & place 0 live real
sood and inexpeasively. Easy teroa.
Call owner: (212) 8665122 or write
P & B Raocheues, PO Box 437,
Valley Scream, N.Y. 11580,

873 Smullen Sharon Amsterdam ... T4

B74 Boehlke Gail A Albany W14
875 Drobits E A Tonawanda .....714
876 Swift Robert Brooklyn ... .. . T4
B77 Wrins Elsie A Richmond HI 714
878 Ondriska Sharon Albany LTLA
879 Lindh Nancy L Albany ... 71.3
880 Burg Maryclaire Buffalo LTS
881 Piper Cynthia ] Rensselaer ...71.2
882 Myers Kathy L Scotia ... 71.2
885 Fmmer Mildred Lirtle Neck 712
B84 McCullough K A Albany i AvE
885 Rose Linda A Albany ... T

886 Sheldon Marcin Albany
847 Innis Patricin Marlboro ..
888 Knab Doris P Varysburg ...
889 Recker Ellinor Ogdensburg
890 Leonard Lesley Castleton
891 Hume Alice Endwell ..
2 Studnicki James Troy ...
a: Dujemski G H Medion o
Patker Dorothy Medina ...
895 Notar Andrea L Schenectady ..
896 Grimmick June A Latham .
897 Holmes Donna L Stillwater ...70.9
898 Nadler Yvonne M Hagaman...
899 Baker Patricia Newburgh ...
900 Cline Bruce G Albany ...
9201 Christie C E Schenectady :
902 Mignacci John P Mechanicvil
902A Gainey Marie S Bronx ...
903 Coi! Donna M Troy ...
904 Miller Ruth G Albany .
905 Sawaryn K M Auburn
906 Perkins Dorothy khem.dy
907 Wilson M Albany I N
908 McMahon Thomas Troy .

909 Vincent Mary L Alumom Taiiseis ORL.
910 Womer Marie E Schenectady...70.6
911 Duquette Elaine Buffalo .......70.6
912 Dennin Margaret Latham 70.6
913 Hughes M C Albany 70.5
914 Edelstein M Rochester 70.5
915 Nicholson Grace Elmira 70.5
916 Sefcik Zigmond Watervliet 70.5
917 Totle Gleana M Conesus 70.4

918 Litwiler D A Elmira ........70.
919 Trax Marjorie L Hornell
920 Sutch Alice § Scotia ...

921 Winnie Garry L Greenville
922 Moody Dorothy M Buffalo T0.4
923 Burr Marguerite Oriskany Fls...70.4
924 Hanks Peter R Buffalo .........70.3
925 Brunclle C L Watervliet ...........70.}
926 Rafter Linda A Albany o .
927 Goerz Karen K Clayton ........70.]
928 Coty Joan M Cadyville .70.3
929 Brower Louise L Ossining........70.3
931 Hake David N Albany 70.2
932 Hilfiger P A Gillett 70.2
933 Vergoni Louise Cohoes 70.2
934 Sheley Colombe Cohoes 70.2
935 Vethoeven Garey Vesal ........70.2
936 Sutter K B N Tonawanda | 70.2
937 Lewis Sherri L Albany 70.2
938 Briggs Janet L Frankfort 70.2
939 Fhmaon C M Albany .........70.2
940 Bohlander E M Stony Pr .....T70.1

(To Be Continued )
EXAM 35.874
CLERICAL POSITIONS G5
Test Held Jan. 17, 1976

List Est, April 9, 1976
I Debarthe Joseph Albany 1005
Serobel Joan L Mt Morris .96.6
Sandier Rosanne Schenectady 5.7

3

4 Skinkle Mary E Albany

§ Caloro Carol L Latham
6 McCarthy P K Albany

T Paye Maureen A Malone
8 Miller Nancy S Holley
9 Mazzella Gina M Horoell
0 Gernzberg A F Schenectady

State Seeks
2 Engineers

ALBANY — The State De-
partment of Civil Service is
continuously recruiting state
workers for promotional
posts of assistant sanitary en-
gineer and senlor sanitary en-
gineer In the Environmental
Conservation Department. To
qualify, candidates must take an
oral test, which is frequently
held In Albany.

Assistant sanitary engineer,
No. 30-282, is open to Environ-
mental Conservation Depart-
ment employees with a year's ex-
perience as & junior engineer and
an Intern engineer's certificate.
A year's engineering experience
in & grade 19 or higher position
is good for senlor sanitary en-
gineer, No. 30-281.

The oral exam for both posts
is designed to test the appli-
cant's ability to reason clearly
and make sound judgments, pre-
sent ideas clearly and establish
a satisfactory relationship with
others.

Application forms are avall-
able from department personnel
offices. Completed forms should
be sent to the State Department
of Civil Service, The State Office
Bullding Campus, Albany, NY.
12239,

1 Belles Parricia Fredonia ...
12 Bacher Eileen M Albany
13 er Bcny P Brockport .
14 i K E Al
15 Hnnchn Dorothy Johnnovn “
16 Marx Barbara S Schenectady ..
17 Filler Donna M Marcy ..
18 Timothy Rogetta Dalton .
19 Lindsay Susan P Amsterdam
20 Smith Donna M Albany
21 Heckler Joy L Albany ...
22 Carlile Joan F Brockport
23 Lowell Charles Albany ...
24 Qliff Deborah M Hamlin
25 Nephew Debra A Wes Chuy
26 Lahera Joseph R Albany ...
27 Seymour Debra M l.ondo-"llc
28 Bethel Dolores Waterford . ¢
29 Ward Paul N lldgrwnod
30 Cassarino Alan Albany
31 Boag Nancy L Hornell
32 Cronk Amyjo Albany ...
33 McCormack Betry Scbeumady
34 Sackert Erna L Bovina Cir |
35 Dunn Cathy M Valatie ...
36 Drake Doana Wynanuskill
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LEGAL NOTICE

1775 HOUSING
ASSOCIATES,

Suite 1400, 40 West 57th Streetr, NYC.
—Substance of Cert. of Lid, Parmnership,
duly signed and executed by all the
partners, and filed in the N.Y. Co. Clk's
Office June 30, 1976. The character of
business Is the construction. ownership
and operation of low income housing in
New York, N.Y. General Partner: Inner
City Realty, Inc., Suvite 1400, 40 Wem
$7th Se, N.Y.C. Limited Partoer: Craig
Singer. 49 Wem 87th' S, NYC., who
was contributed $99.00, and share of
profits is 99%. The term of the pare.
nership  shall commence on  the date
of the filing of this Certificate and shall
continue until termination by adjudica.
tion of bankruptcy or disolution of the
General  Partner, final disposition of
property or the decision of the Gen-
aral Partecr to terminate, or December
31, 2126, whichever event shall sooner
occur. The comtribution of the Limited
Partner is to be returned upon the term.
ination of the partnership, or sooner af
the discretion of the General Partner,
The Limited Partner has the right to
substitute an assignee as contributor in
his place with the consent of the Gen-
cral Partner. The Limited Partner, with
the consent of the General Partner, may
admit sdditional Limited Partoers. The
Limited Partoer has no right o demand
or receive property other than cash in
recurn for his contribution,

ble LIS‘I'S

7 Ryan Wesley M Cohoes
!B Hildenbrandt ] Albany .
39 Mihalek Daniel Albany
40 Young Donald ) Menands
41 Burke John F Binghamton
42 Liburdi Cheryl Cohoes ...
43 Zynda Sharon A
44 Laroe Kenneth ) Schenectady
45 Berra Johm A Buffalo ......91.4
46 Keck Sharon K Fulton .,
47 Kenific Mark D Albany ...
48 Joyce Jaseph A NYC
49 Devico Mary Troy ...
50 Rodwell Ann M Delanson
51 Eppig Leonard H E huhom
52 Garavelli Diane Albany
$3 Holzer Sadra ) Checkrowags
54 Cohen Evelyn Brooklyn
55 Berliner Fllen Brooklyn
56 Hicks Susan E Castleton .
$7 Valente Donna M Albany .. ...
$8 Pavarini Anne M N M“mul
59 Kaktins Uldis Albany ...
60 McGuire Janine Syracuse ..
6l H ford Larty A 2
62 Place Loren W Albany ...
63 Utter Cora L Cobleskill
64 Cullen Gregory Albany ..
65 Jones Gary R Pennellville ..
66 Martino Ann M West Senecs ..
67 Feye Mark N Amsterdam ...
68 Protko Joseph R E Schodack
69 Kline Catherine Oneida ..
70 Schanz Carol M Menands |
71 Boyea Christine Chateaugay

(Continued on Page lS)
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This Winter a Month in
SOUTHERN CALIFORRNIA
—$399 —
incl. air fare. own ap't, maid service

Stony Brook Travel

Box “AT,” Stony Brook, NY 11790
516-751-1270 212.895-2197
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MIMEOS ADDRESSERS, E
STENOTYPES
STENOGRAPH for sale S
ond rest. 1,000 ofhers.

Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO., Inc.

119 W, 23 St (W, of éth Ave.)
N.Y., N.Y, CHelsea 3-8084
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LEGAL NOTICE

WOODBOURN COURT
ASSOCIATES,

Suite 1400, 40 West 57th St., NYC.—
Substance of Cert. of Lid. Partnership,
duly signed and executed by all the
partnersa nd filed in the N.Y. Co. Clk's
Office June 30, 1976. The character of
the business s the construction, de.
\clnpmnl ownmhip and operation of
low income b & in Bingh

N.Y. General Partoer: Transurban Hous-
ing Systems, Inc., 727 Azom Road,
Johnson City, N.Y.. and Craig Singer,
49 West 87th Se.,, NYC,, who has con-
tributed $99.00, and his share of profits
is 99%., The wrm of the partnership
shall commence on the date of the filing
of this Cenificate and shall coatinue
until  termination by adjedication of
bankruptcy or dissolution of the Gen-
eral Partner, final disposition of prop-
erty or the decision of the Genmeral Part-
mer 10 terminate, or December 31, 2126,
whichever event shall sooner occur, The
contribution of the Limited Partner is to
be returned upon the termination of
the Partnership, or sooner at the discre-
tion of the General Partaer, The Limited
Partner has the right to substitute an
assignee as contributor in his place with
the consent of the General Partner. The
Limited Partner, with the consent of the
General Partaer, may admit additional
Limited Partners. The Limited Partner
has no right to demand or receive prop-
erty other than cash in return for his
contribution,

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what is happen.
ing in civil service, what is happening to the job you have and

the job you want.

Make sure you don't miss a single issue. Enter your sub-

scription now.

The price is $0.00. That brings you 52 issues of the Civil
Service Leader filled with the government job news you want.

You can subscribe on the coupon below:

CIVIL SERVICE LEADER
11 Warrea Street
New York, New York 10007

below.
NAME

I enclose $9.00 (check or money order for a year's subserip-
tion) to the Clvil Service Leader. Please enter the name listed

ADDRESS

CITY

Zip Code




Latest State And county Eligible I.ists

(Continued from Page m
72 Geambor C K Highland .
73 Swithers June M Pine Cky
74 Siciliano M A Mechanicvil
75 Galvin John M Elmira
76 Gleba Joanne K Rome
77 Rigney Judith B Elnora
78 McDonald M M Albany
79 Ravish Patricia Albany

83 Fuller Patricia Buffalo ...
#4 Skiba Desnis D Troy ...
BS Largeteau B A Esperance ..
86 Santy Linda S Syracuse ...
87 Madore Joanne Liverpool ...

89 Heleniak John J Albany .
90 Tucci Maryanne Troy .

91 Pellerin Linda Elobrg Dcpot
92 Moore Grace M Loudonville
93 Ksenich Sheila Albany .

94 Reynolds Joan F Albmy
95 Todd Marie G Maryland ..
96 Mcloughlin E F Albany .

z%s&%xaz%szé%?%%%xxangsz
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97 Cunningham R F Albany ‘....,:,,99.3
98 Brown Helea L Aubura . ... . 898
99 Foster G A Green Island ... 897

100 Cristello Gail Schenectady ..
101 Cronin Kathy F Johnson Ci
102 Bayerl Marian A Buffalo

103 Vasquez Sharon Brooklyn .89.6
104 Salak Eva M Amsterdam 89.%
105 Monaco Nicholas Schenectady.. . .89.5

106 Ludwin Scephen Gloversville.... . 89.5
107 Jette J A Platesburgh ...
108 Scott Catherine Albany ...
109 Porcelli Donna Staten Is ...........89
110 Eagen Ann E Valatie ... .89
111 Rapp Coastance Scheneciady.. .89.
112 Szesnat Betty A Voorheesvil .. 89
113 Hoagland Sherry Rochester.. . .8
114 Folino Corinne Syracuse ... B
115 Conley Frances Beacon
116 Wood Jean B Ci Squu
117 Gifford Betsy J Scot
118 Hiltoasmith D E W B-bylon
119 Chen Jui H Albany ...
120 Renner Theresa Albany ...
121 Perking Judith Averill Pk ...
122 Clark Sharon L Glens Falls. ..
123 Giuliano Lynn M Albany
124 Parker Jean M Menands :
125 Coffey Patricia Rensselaer ...
126 Postlethwaite E Johnson City.. .

P M B

;s:zjs%as.z:s:»isfsz‘
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127 Armer Carl G Ballston Spa .

128 Rocke Marsha E Waterviiet 8R.9
129 Cook Claudia J Albany B89
130 Manell Frank J Albany ... B89
131 Doucette Nancy Albany RLE ]
132 Doherty Theresa Albany . LU
133 Reilley Joan | Auburn 88 R
134 Branick Sheila Johnson City | 88.8
135 Walling Joan E Oukdale 88K
136 Caebator C A Syracuse LER
137 Seempel C T Brockport BR.7
138 Wright Walter W Saranac B8.7
139 Kruppner Steven Batavia 887
140 Pierce Sharon § Almond ... 887
141 Kritz Matthew E Schenectady . 88,7

142 Erickson B J Elmira 86.7

143 Carcy Stephen ] Albany BB.6
144 Boule Cathy A Renssclaer 8#8.6
145 Pasquariella § Schenectady 88.6

Women's
Seminar

Planned

Expectations of a female man-
ager and the female and ego de-
velopment are just a few of the
discussion topics planned for the
Women Managing seminar to be
held in New York City Sept. 21
and 22.

The seminar will be hosted by
the Center for Organizing Devel-
opment of Rochester.

Participants test themselves to
discover management styles, re-
search styles for effectiveness
and analyze the organizational
forces influencing them toward
that style. Civil servants through-
out the nation have attended the
seminar and many say they
found it helpful in nursing, di-
recting programs, food manag-
ing and school administration,
among others.

Twelve discussion sessions are
planned within the two-day
period. Fllms designed to aid
organizational procedures are
also planned,

Dr. Joyce M, DeHann, senior
partner of the center, 5 In
charge of the activities, Dr. De-
Haan s & management consult-
ant and trainer for organiza-
tions such as Xerox, Marine Mid-
land and health care, education
and government institutions.

Those seeking to register may
contact Center for Organization
Development, Sulte 1239, 183
East Main 8t., Rochester 14604.

146 Albert Timothy Cohoes . 88.6
147 Collims Lois A Ludo-vmc 885
148 Graf Dianne G Seaford | B84
149 Haygood June E 'mﬂlht .“.4
150 Kelly Mary P Earlton ..B8.3
151 Demeo Sandean A Glens Falls . ..B8.3
152 Lippitt J A Albaay ..o 88.3
153 Gervasio Faye L Green Is .B8.3
154 Passineau E Troy ::;

155 Csontos Linda A Schemectady...
156 King Christine Troy ...
157 Orgel Deborah L Buffalo
158 Scharert Sandra Potsdam .
159 Madison Ruth E Nmaotl-
160 Passinean W Troy ..o
Psxeniczoy D M Troy ..
162 Eisler Laura Schemectady ...
163 Smith Harold B Elmira ...
Hayes Barbara J Dannemora ...
Scroppo Diane C Buffalo ...
166 Alcott Diane L Remsselaer ...
167 Seeley Margaret Ballston Spa ..
168 Monahan Deborsh Valatie
169 Connolly M C Albany ..
170 Shemo Mary A Mechanicy
Kirby Alice V Schenectady...
172 Ongstad Elnine Plattsburgh .
175 Tubbs Daniel J Albany ... 8
Lindsay Dorothy Amsterdam .8

Occupational

NN
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175 Davis Marian M Troy
176 Maxur Laura Amsterdam
177

Plesser Marvin Albany ...

180 Appiarius L M Elnora ...
Dudek Edith A Cohoes

Desantis ] A W Babylon p
183 Lewis Ruth K Forest Hills.... .. 87.6
184 Bornfriend Sara Carmel ...
Dudden Marcia A Waterford ..
186 Apatoy Sarsh Brooklyn
187 Wilson Kathleen lufblo iy
188 Meglino John A Brooklyn ... ..87.
189 Wheeler John E Sdnlocudy ...... L}
190 Orlando Anthony Brooklyn ...

Tribley Karen M Albany ..
192 Krupa Ronald F Amsterdam
Bashford Karen Stuyvesant ...
194 Carlon Rita G Scotla ...
Pettigrew Anna Schemectady ...
196 Siwiec Helen B Binghamton, ...

197 Connis Stephen Binghamton.. . 87.3
198 King Sue L Keeseville ............87.3
199 Walsh James P Troy ...........87.2
200 Vanburen B R F Worcester . 87.2
201 Spooner Miriam Masena ... .87.2
202 Phillips V M Cocymans Hlw ... 87.2

(Continued on Page 15)

And Physical

Therapist Job Slots Open

ALBANY—The State Department of Civil Service is con-
tinually accepting applications for occupational therapists
and physical therapists for posts in the Department of
Mental Hygiene, Health Department and The State Uni-

versity of New York. Starting
salary is $11337 a year.

To qualify for occupational
therapist, exam 20-176, appli-
cants must have a bachelor's de-
gree and registration as an oc-
cupational therapist with the
American Occupational Therapy
Association. A bachelor's degree
in occupational therapy and a
state occupational therapy Ii-
cense will also be accepted.

Candidates with a degree in
physical therapy and a license
issued by the State Department
of Education may apply for phy-
sical therapist, exam 20-177

Suffolk Sets

HAUPPAUGE — The Suf-
folk County Clvil Service De-
partment has announced fil-
ing for five open-competitive
titles,

Three of the examinations will
only consider tralning and ex-
perience. They are for assistant
program director (Exam No. 16-
259), which pays $11,000; pro-
gram director—exceptional chi-
dren (No. 16-260), which pays
$13,000; and migrant worker af-
fairs coordinator (No. 16-286),
which pays $13,154,

Filing for these jobs closes

Candidates who have a tempor-
ary license to practice in New
York State may be appointed.
but must obtain their Hcense
within one year.

Candidates for both positions
will be rated on the basis of
their training and experiencr

Applications may be obtained
from the State Civil Service Dr-
partment, Two World Trade Cen-
ter, New York, N.Y.; Suite 750,
1 West Genessee 8t., Buffalo,
N.Y., or the State Office Bulld-
ing Campus, Albany, NY

There will be no written test.

Five Exams

Aug. 25.

The two other jobs are assist-
ant public health engineer (No
16-285), which pays $13,154, and
real estate agent (No. 16-294),
paying $16,704. Filing for these
jobs closes Aug. 20: a written
test will be given Sept. 18.

Further information and ap-
plications may be obtained from
Suffolk County Civil Service De-
partment, H. Lee Dennison Ex-
ecutive Office Building, Veter-
ans Memorial Highway, Haup-
pauge, N.Y. 11787. The telephone
number is (516) 979-2266.

cares for
And you

 New York's Sheraton Motor Inn
your comfort.
r budget.

$2000 single
$2600 double

Free indoor parking on premises is back.

—

Special City, State and Federal Govt. Rates

On the banks of the Hudson, overlooking the cruise ships.
Close to Lincoln Tunnel, just off the West Side Highway
42nd Street exit, Enjoy a comfortable room with river view,
and moderately priced dining in our English Pub and cof-
fee shop. Buses stop at our door to Rockefeller Center, the
U.N., Macy's, St. Patricks, and everywhere. Rooftop
swimming pool in season. Truly a special place to stay, at
and military employees. (ldentification

Required.)

Sheraton Motor Inn-New York City
SHERATON HOTELS & INNS, womowuoc

very special savings for city, state, federal
For reservations 800/325 3535
520 12TH AVENUE, NEW YORK, N.Y. 212/6956500

Contains Previous Questions and Answers and

s—
BOOKS PRICES
Accountant Auditor 6.00
Administrative Assistant Oﬁlol' .5.00
Assessor Am (Real Estate) 6.00
Attorney 5 8.00
Auto mmte e .. 6,00
Beginning Office Worker 5.00
Beverage Control Invest. 400
Bookkeeper Account Clerk 6.00
Bridge and Tunnel Officer 5.00
Building Custodian 8.00
Bus Maintainer 5.00
Bus Operator . 5.00
Captain Fire Dept. 8.00
Captain P.D. 8.00
Civil Service Arith. and Vocabulary 4.00
Clvil Service Handbook 2.00
Clerk N.Y. City 4.00
Complete Guide to C.S. Jobs 2.00
Computer Programmer 6.00
Const., Supv. and Inspec. 5.00
Correction Officer . y 6.00
Court Offiéér 6.00
General Entrance Series 4.00
General Test Pract. for 92 U.S. Jobs 5.00
Lt, Fire Dept. 8.00
Lt. Police Dept. 8.00
Electrician 6.00
Electrical Engineer 5.00
Fireman F.D. 5.00
Foreman 5.00
Prob. and Parole Officer 6.00
Notary Public 4.00
Nurse (Practical and Public Health) 6.00
PACE Pro & Adm Career Exam 6.00
Parking Enforcement Agent 4.00
Police Administrative Aide 5.00
Dietitian .5.00
H.S. Diploma Tests 5.00
H.S. Entrance Examinations 4.00
Homestudy Course for C.S, 6.00
How to get a job Overseas 145
Hospital Attendant 4.00
Housing Assistant 5.00
Investigator-Inspector 5.00
Laboratory Alde 5.00
Librarian .8.00
Machinists 6.00
Maintenance Man 5.00
Maintainer Helper A and C 4.00
Maintainer Helper Group D 5.00
Management and Administratiun Quizzer 6.00
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Police OMicers (Police Dept. Trainee) 6.00
Playground Director — Recreation Leader 6.00
Postmaster 5.00
Post Office Clerk Carrier 5.00
Post Office Motor Vehicle Operator 4.00
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Probation and Parele Officer 6.00
Professional Trainee Admin, Alde 5.00
Railroad Clerk 4.00
Sanitation Man 4.0
School Secretary 4.00
Sergeant P.D, 7.0
Senior Clerical Series 6.00
Social Case Worker 6.00
Staff Attendant and Sr. Attendant 4.9
Stationary Eng. and Fireman 6.00
Storckeeper Stockman 5.00
Supervision Course 5.00
Transit Patrolman 5.00
Vocabulary, Spelling and Grammar 4.0

Other Suitable Study Material for Coming Exams

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me
I enclose check or money order for §

Name

ORDER DIRECT—MAIL COUPON J._-

copies of books checked above,

Address

City State _

Be sure 10 include 896 Seles Tex
BOOKS NOT RETURNABLE AFTER 10 DAYS

4§
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Grievance Procedures Explored

At Syracuse Reglon Workshop

(Continued from Page 9)
and cited Mr. Pace of the Fort
Stanwix chapter for saving the
life of a Rome Developmental
Center patient who nearly
drowned on a recent outing,

Lenore Polera of the Utica
Psychiatric Center chapter was
workshop organizer, assisting Mr.
Moore.

State workshop officers, be-
sides Mr. Moore, are Mr. Dus-

harm, vice-chairman;
Burgess, secretary, and Annt
Mae Darby, treasurer.

RIGHT: George McCarthy, pres-
ident of St. Lawrence Psychiatric
Center chapter 423, participates
in discussion, as Fort Schuyler
chapter 014 of Utica's Margaret
Welsh, St. Lawrence PC's
Newton and Myron Jacque listen.

'l'heu seems to be mixed reaction, hdgtn. by the smiles of some
and serious expression on other faces. From left are Binghamton
chapter 002 treasurer Margaret Campoli and second vice-president
Tonli Began, Fort Schuyler chapter 014 of Utica’s Elizabeth Stumpf
and Nancy Goworek and Binghamton chapter president Eleanor
Korchak.
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Offers Conversion Of
Insurance Until Sept. |

ALBANY—The Civil Service Employees
Assn. has announced that certain mem-
bers who are insured under CSEA's group
life insurance program will be allowed to
convert part of their coverage to perma-
nent form of individual life insurance
which contains cash and pald-up values,
without medical examination. The dead-
line for this offer is Sept. 1, 1976.

(IR0 LTS AR R VLR AR TR R

The offer provides that any actively
employed insured member of the group
life insurance plan who became age 50 on
or after Jan. 1, 1976 or whose 55th or 60th
birthday is during 1976 may convert
$1,000 or $2,000 of this group insurance to
a permanent Individual insurance.

deductions of

other ltems of

made directly

Fill Out and Mall Today

Pety '

Group insurance would be reduced by
the amount converted, and the payroll

reduced accordingly.
The conversion plan features many

surance members.

All of those interested may request in-
formation on the conversion privilege by
writing to the Civil Service Employees
Assn, at 33 Elk St.,
prior to Sept. 1, 1976. The effective date
of the converted insurance will be Nov. 1,
1976, contingent on the premium pay-
ments for the converted insurance to be

Travelers Insurance Co.

Performance, Exam Group Meet

ROCHESTER — A number
of controversial issues were
to be discussed at a meeting
with the Civil Service Em-
ployees Assn.'s statewide work
performance ratings and exam-
inations committee and state of-
ficals during the second week
in August.

Samuel Grossfield, committee
chairman and president of the
Rochester chapter, said the com-
mittee has not met for nearly

such insurance would be

interest to group life In-

Albany, N.Y. 12207

by the individual to the

A0LB0EL LA RGBT LD R G RERA s

ALBANY, NEW YORK 12207

PLEASE SEND ME INFORMATION CONCERNING THE "“CONVERSION PRIVILEGE" OF
CSEA GROUP LIFE INSURANCE

CIVIL SERVICE EMPLOYEES ASSN, INC.

PAYROLL
. TTEM NO. .

18 months because of time need-
ed for contract negotiations and
ratification and also because of
problems connected with the now
inapplicable proposals to merge
with The American Federation
of State, County and Municipal
Employees, AFL-CIO.

For those reasons, appoint-
ments to the committee also were
delayed, he said.

Unfinished business to be dis-
cussed by committee members
with state officials includes a
CSFA request to eliminate the
inter-filing of civil service job
candidates’ examinations, other-
wise known as “continuous re-
cruitment."”

Under present practice, Mr.
Grossfield sald, additional exam-
ination lists are published before
the names on each list are ex-
hausted. “We want every avail-
able person to be appointed be-
fore another Ust is released,” he
sald.

Another item involves the re-
turn of a probationer’s right of
appeal of an unsatisfactory rat-
ing after intra-departmental pro-
motion examinations.

“We want this right returned
because, otherwise, careers can
be blighted,” Mr. Grossfield sald.

The return of an employee's
right to review both the ques-
tions and the answers after he
takes an examination will also
be considered. As of now, the
employee may only review the
answer he gave, but not the
questions asked.

A limitation on the number of
oral examinations, which sup-
plement written exams, and the
conditions under which the oral
exams are given will be dis-

from large auditoriums to smal-
ler halls or rooms because of
auditory problems and other in-
terruptions. ‘““The conditions have
been very poor for those taking
the exams,” Mr. Grossfield as-
serted.

He strongly urged members
with specific problems related to
work performance ratings and
examinations to contact him or
any member of the committee
before the August meeting with
state officials. The problems will
be added to the agenda, he sald.

The meeting in Albany will be
with James Dermody, director of
work performance ratings for the
State Department of Civil Serv-
ice, and Charles Wolz, who's In
charge of the department's ex-
aminations division.

Committee Members

Members of the Grossfield
committee are Harriet Casey,
Mental Hygiene, Ovid; Al Cas-
taldi, SUNY, Stony Brook; Wil-
llam Gagnon, Mental Hyglene,
St. Lawrence; Carl Garrand,
Mental Hygiene, Wassaic; George
Kawas, State Education Depart-
ment, Delmar; Lloyd Tipton,
SUNY, Brockport, and Robert
Weinbloom, State Health De-
partment, Albany.

In a meeting with CSEA staff
liaison member Thomas Coyle to
prepare for the August meeting,
committee members paid tribute
to the late Irving Handler, form-
er assistant to Mr. Wols, who
died several weeks ago.

“Despite the fact that he was
always on the other side of the
table, he was a very sincere and
stralghtforward individual,” Mr.
Grossfield saild. “We respected
him. He was very knowledgeable
and impartial. We regret his un-
timely death.”

Clarification Of Free Dues

® disabled members on leave
without pay ere eligible for the
duretion of such disabdlity and
leave without pay.

Application forms for dues-
free membership may be ob-
tained from CSEA chapter pres-
idents or by writing CSEA Head-
Quarters, 38 Eik 8t, Albany,
N.Y. 123017,



Latest State And County Eligible Lists

(Continued from Page 13)
203 Bacher Carol Smithrown ... .87.2
204 Sinkevich S M Albany ......87.
20% Curtis Susan E W Sand Lk ... .87.
206 Todd Merrilee D Seaten Is ... 87,
207 Schaible Janel Koox ........87.
208 Butler Mary B Defreesivil .......87.
209 Gile Barry B Albany ...
210 Sowinski Joyce Schenectady ...
211 Gminski ) E Schenectady ...
212 Morby Flda ) Delmar ...
213 Dionisio D K N Uldenhum....l'll

214 Perry Pamela J Albany ... .87.1
215 Rusznica Linda Amseordam 87.0
216 Muller Deborah Oneonta R7.0
217 Lumm Carol A Albany 87.0
218 Derose Carol M Amsterdam .. 87.0
219 Buckley ] M Schenectady /7.0
220 Wirer Carole I E Syracuse ... .87.0
221 Jurczak Evelyn Clayville ... .87.0
222 Woika Joyce R Attica 87.0
223 Furey Victoria Terryville ..869
224 Rohloff Lois A N Troy 86.9
225 Piazza Deanis A Cohoes ... .B869
226 Geleta Stephen Cohoes ........B6.8
227 Slater Vieginia Schenectady 86.8
228 Lynch David ) Albany 6.8
229 Tripp Anne V Loudonville 86.4

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jjobs with the City

should file at the Department of
Personnel, 48 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special
hours for Thursdays are 8:30
am. to 5:30 pm,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St,
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority,
370 Jay St., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the indlvid-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York 10048 (phone: 488-4248: 10
am.-3 pm,); State Office Cam-
pus, Albany, 12226; Suite 750, 1
W Genesee St., Buffalo 14202:
9 am.-4 p.m, Applicants may ob-
tain announcements by writing
(the Albany office only) or by
applying In person at any of
the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
malil.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin,, 270 Broadway, N.Y,
phone 488-4141,

FEDERAL — The US. Civll
Service Commisston, New York
Reglon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5 pm, weekdays only.
Telephone 2640422,

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd West,
Syracuse 13202. Toll-free calls
may be made to (800) 522-7407
Federal titles have no deadline
unless otherwise indicated.

230 Gailor Dianne M Ballton Spa B6.8
231 Sichel Barbara High Falls .. ... 868
232 Mihrania S C Loudonville ... 868

Federal
Job Calendar

Detailed announcements and applications may be obtained by
visiting the federal job information center of the U.S. Civil
Commission, New York Region, at 26 Federal Plaza, M Han.
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 161st Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a closing date is specified. Jobs are in various
federal agencies throughout the country.

Agriculture

233 Wortham James D Sthemudy 868
234 Dadio Mary A Troy cirinsnr 86,7
215 Hendel Jeanne M Buffslo ... 867

Title Salary Grade  Exam No.
Food Inspector ... GS-5 CH-6-05
Warehouse Eummor ..................... &S5, 7 CH-0-02
Engineering And Scientific
Engineering, Physical Sciences and
Related Professions ... ......©55 to 15 424
Meteorological Technician ... GS5 to 15 421
General
Correction Officer ..GS5-6 431
Freight Rate Specialists ..65.7, 9 WA-6-13
Mid-Level Positions . . .. . ... GS-9 to 12 413
Senior Level Positions ...G5-13-15 408
Technical Assistant GS4, 5 NY-5-07
Stenography And Typing
Life Sciences BS540 7 NY-5-09
Stenographer ...GS3 1o 5 NY-5-06
Secretaries, Ophons 1, 1 ...G55 to 8 NY-3-02
Y A e SR S RN GS-6to0 9 WA-8-03
Medical
Autopsy Assistant GS-6 to 9 NY-843
Careers In Therap ...GS4, 5 NY-9-05
Dental Hygienist, Ecnhl Lab Technician .. GS-2 to 4 NY-1-18
Licensed Practical Nurse GS-5, 6 NY-5-04
Medical Machine Technician GS-5, 6 NY-0-25
Medical Radiology Technician GS-5 to7 NY-3.11
Medical Technician : GS-5 to |1 NY-6-03
Medical Technologist ....082, 3 NY-1-16
O R A AR A .6S-2 NY-5.05
Physician's Assistant . . GS-5 to 17 WA-0-07
Veterinarian Trainee . ... ... 652, 3 NY-1-18
Air Reserve Technician (Adm-nMrahn
Clerical /Technical) . GS-5to IS AT-0-59
Social And Education
Social Worker GS-7 to 12 422
e ol ol IR DI S GS-11, 12 WAS-13
Professional Careers for Librarians ... ... GS-9 to 12 426

ALBANY
TOM'&WV(IQ

BRANCH OFFICE
Special State Rates

FOR INFORMATION regarding advertise-
ment, please write or call:

JOSEPH T. BELLEW
$15.00 Single 303 SO. MANNING BLVD,
$22.00 Twin ALBANY 8, N.Y. Phone IV 2.5474

1444 WESTERN AVENUE
ALBANY, NEW YORK
Tel. (518) 455-3594

u. S.
DS!

BUY
BON

HOMOWACK...
MIGLY Being K.

High Holy Days
Sept. 24th - Oct. 4th
Specisl Package Offer. Any
combination of 2 & 3 day stays

m trad\\\O“ totalliap § duvs durien holidays

THE “NICEST"” SUMMERTIMES ARE AT HOMOWACK
Special: 3, 4, 5 Day Packages Available

Name Entertainment * Golf emises * Superior Day Camp
8 All-weather Teanis Courts * | for Brochure and rates.

LABOR DAY WEEKEND Sept. 3-6th, Fri-Mon. Reserve NOW!
Irv & Flcence Bhcksion Your Super-Hosts' Full Americas Plas - Ogen AN Yeur

N.Y.C. DIRECT WIRE

212-279-7250

00 Thasa Stales Cal Us Fron (Olal Direct) 800-431:2212: Coan Mass 1 M) East Pa. V1. Del N M
Oaly 79 Miles From NY.C — SPRING GLEN, N.Y. 12483 / §14.647-6800

Top

236 Sheldon Harold Ogdensburg .86,
237 Lucin Ruth A Troy ..

86.7 261
..86,7
238 Mosher Shirley Ilnpcmville 86,7
86.6
6

162

Tobish Goldie Brooklyn ... .
Yatling Linda § Buffalo ...

263 Macfawn Cathy L Albany ...

239 Dubois Sylvia K Stillwater ... 86, 264 Taft Chryseal F Beaver Dams. .
240 Zeh Mary ) Schoharie B6. 265 Willbrant Debra Averill Pk .
241 Smith Donald J Potsdam 86.6 266 Trax Marjotie L Homell ...
242 Meineker Pamela Cast) 866 267 Jacobson S Levittown
243 Lawson C E Voorheesvil .. .. 86.5 268 Tator Cheryl A Reosselaer ...

244 Cloonan Marie C Fast Meadow 269 Callahan T ] Schenectady ...

DO D e - N

245 Fox Mildred R E Greenbush 865 270 Sanchexr M B Oneonta ...
246 Shields Susan M Albany ... 8635 271 Guiffrida R A Auburn ...
247 Irish Keith C Albany . 6.5 272 Vaughan Delores St Albans .. 86.
248 Albert Sandra A Watervliet R6.5 273 Higgima K Cd Islip ..........85
249 Perkima Dorothy Schenectady | 864 274 Boni Dawn M Albany ... ...
250 Fabritiva Ann ) Dunkirk ... 864 275 Way Carla ) Scotia ............BS.
251 Hayostek Gary § Noeth Troy 86.4 276 Kosarovich A Cohoes

252
243

Bond Kathleen M Albany

277 Enfield Doris E Albany
Raimo Grace M Albany

278 Forner Karen S Menands

222323232238 223332%
2000

254 McCorry K E Dannemora R6.4 279 Mack Charles V Ballston Spa..,
255 Leonard Janice F Schodack R6.3 280 Konnick E M Johnson City . .RS.R
256 Kopser E F Poughkeepsie 281 Piguet Gail A Hopewell Jct . 858

257 Chermack D G Schenectady

863 282
258 Bryk Joy K Latham .. .B6.3

B6.2

86.2

283
284

Bushek Kathryn Albany ... 858
Faton Susan E Waterviiet
Teti Joanne M Sche:

(To Be Continued)

858

259 Primeau Susan B Averill Pk.. L858

260 Salsburg Linda

A
Open Continuous

State Job Calendar

Albany -.........86.

Assistant Clinical Physician $25,161 20413
Associate Actuary "..l". ...$18369  20-520
Supervising Actuary (Life) . .. ... .$26516  20-522
Principal Actuary (Life) $22,694 20521
Associate Actuary (Cnuo”y $18369 20416
Supervising Actuary (Casua ..$26516 20418
Senior Actuary (L'x. $14,142 20-519
Clinical Physician | $27974 20-414
Clinical Physician I $31,055 20-415
Compensation Examining P’lyuc:an | $27.942 20-420
Dental Hygienist $ 8523  20-107
Dietitian $10714  20-124
Supervising Dietitian ; $12,760  20-167
Electroencephalograph Technician $ 7616  20-308
Food Service Worker ...$ 5827 20352
Hearing R:Poﬂ ..$11,337  20-211
Histology Technician .$ 8,051 20-170
Hospital Nursing Services Consultant $16,538 20-112
Industrial Foreman N .. $10,714 20-558
Legal Careers $11,164 20-113
Public Librarians $10,155 & Up 20-339
Licensed Practical Nurse $ 8,051 20-106
MaintenanceM an (Mechanic)

(Except for Albany area) $ 7616  Various
Medical Specialist | $27942 20407
Medical Specialist 11 $33,704  20-408
Mental Hygiene Therapy Aide Trainee $ 7,204 20-394
Mental Hygiene Therapy Aide (TBS) $ 7616 20394
Motor Equipment Mechanic

(Sfafowido except Albany) $ 9,546 varies
Nurse | $10,118 20-584
Nurse |l oo, okt iy M S0 $11337  20-585
Nurse |l (Psychiatric) v 401,337 20-586
Nurse Il (Rehabilitation) ... RO [T 20-587
Nutrition Services Consultant $31,404  20-139
Occupational Therapist $11,337 20-176
Offset Printing Machine Oponfol' . .. 6450  20-402
Pharmacist : . $12,670 204194
Physical Thoupm $11.337 20-177
Principal Actuary (Casualty) $22,694 20417
ancapcl Actuary (Life) $22,694  20-521
Psychiatrist | . $27942 20-390
Psychiatrist | $33,704  20-39!
Public Librarians $10,714 20-339
Radiology Technologist ... .. {$7,632-$9, 20-334
Radiology Technologist (T.B. Sorwco) ...($8,079-$8, 20-334
Senior Actuary (Life) $14,142 20519
Senior Medical Records Librarian .$11,337  20-348
Senior Occupational Therapist $12,670 20.137
Senior Pharmacist .. $14,880 20-194
Senior Physical Therapist $12,760 20-138
Senior Sanitary Engineer $17.429 20-123
Asst. Sanitary Engineer $14,142 20-122
Senior Stationary Engineer $10714 20-101
Specialists in Education ($16,358-$22,694)  20-312
Stationary Engineer $ 9.546 20-100
Assistant Stationary Engineer $ 7616  20-303
Stenographer-Typist $ varies varies
Varitype Operator $ 6811 20-307

Additional information on roquuud ualifying experience and
application forms may be obtained b mm? or in person at the State
Department of Civil Service: State glﬁco Building Campus, Albany
12226, Applicants can file in onon only at Two World Trade Center,
New York 10047; or Suite 750, ost Genessee Street, Buffalo,
New York 14202,

Specify the examination by its number and ftitle. Mail
application form when completed to the State
Service, State Office Building Campus, Albany, New York l!l“

9161 ‘0z wniny ‘fepuj ‘HAAVAT ADIAYAS TAD
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Judge Orders Back Pay Block Monroe’s No-Pay Leaves
And Promotion For Five

Monroe County Deputies

(From Leader Correspondent)
ROCHESTER—Five Monroe County sheriff’s deputies,
whose demotions were protested by the Civil Service Em-
ployees Assn., have won back their positions and two-and-
a-half years of back pay after a lengthy legal dispute.

In a decision filed this week,
State Supreme Court Justice
Austin W. Erwin ruled that
Sheriff William M. Lombard did
not have good reason for de-
moting the deputies when he
took office in 1974. Justice Erwin
also ruled that Lombard's action
violated an agreement with the
CSEA.

The five men were promoted
on Dec. 8, 1973, by the late Sher-
iff Albert W. Skinner. When
Sheriff Lombard took office a
week later, he demoted the men
to their former ranks.

The suit claimed that Sheriff
Lombard failed to give any rea-
son for demoting them and did
not demote them for disciplinary
reasons. Under the CSEA con-
tract with the county, the Sher-
iff must have a good reason for
making non-disciplinary demo-

tions

Sgt. C. William Sexston, one of
the five reinstated deputies, said
each of the [five has accrued
about 4.000 hours for which they
must be reimbursed. He said his
back pay should amount to about
$5,000. He must be promoted to
lieutenant, according to the court
order.

Sheriff Lombard gaid the men
are owed a total of about $17.-
000 in back pay. He sajd the
money has not been spent and
is available, but no one was
sure when the men will be repaid.

Three of the men are deputies
and must be promoted to ser-
geants. They are Albert Detandt,
George Reese and David Stein-
miller. The other man, Cpl
Richard C. Schott, must also be
promoted to sergeant.

CSEA Whips SEIU In Ulster

(Continued from Page 1)

In other CSEA Southern Re-
glon III contests, the union has
beaten the SEIU in several towns
and school districts as wel] as in
Orange, Ulster and Sullivan
Counties. The Sullivan County
victory came just last month

“Maybe the size of this vie-
tory will convince SEIU to get
out and stay out of Ulster Coun-
Lty once and for all,” Dr. Wenzl
said.

“The employees are not in-
terested in listendng to phony
promises by a bunch of losers
like the SEIU who come around
every so often and accomplish
nothing except to set back the
employees' negotiations plans.

“The workers are interested
in solving their job problems and
in getting and enforcing a good
contract. This they know they
can do through CSEA.,” he ob-
served.

McDermott Urges Caution
On Adopting Experimental
Health Maintenance Plan

ALBANY —Joseph McDermott, president of Albany Re-
gion IV, Civil Service Employees Assn., has issued a state-
ment on an experimental Blue Cross-Blue Shield health
care program that Is being tried out by the Fulton-Mont-

gomery Counties Board of Co-
operative Educational Services.

“First, I must state I am not
against the employer saving
money or cutting costs when the
savings or cost reduction does
not diminish & benefit or service
employees enjoy,” Mr. McDer-
mott said.

“But I do not advocate that
large, multifarious groups of
public employees risk their pres-
ent health care coverage under
the state plan to see if a new
experimental plan could provide
the same benefits at a lower cost
to the employer. Rather, I sug-
gest that CSEA and the health
insurance organizations let the
present experiment run its full
course and then evaluate the re-
sults before advising other pub-
lic employers or employees that
they might benefit from a

SWEET CORN :

Standard Brands, Inc., one of
the nation’s top manufacturers
and distributors of food items,
plans to produce “Made in New
York" starch, sugar and syrup
products in a plant at Monte-
zuma, Cayuga County, the State
Commerce Department notes.

change to the ‘new program.'"

Mr. McDermott's statement
follows the actions of several
public employers in the Albany
Region who have been attracted
by the alleged better cost per-
formance of the new health care
program being used in the Ful-
ton-Montgomery BOCES. It re-
portedly lowered the employer
cost while increasing employee
coverage.

However, some observers feel
that due to factors such as low
partéicipation, low clalm rates
and overestimating of probable
experience costs, the charges to
the employer have been reduced.

The oarriers, Blue Cross and
Blue Shield, indicated that this
initial cost reduction is a unique
situation and does not fore-
shadow any future reductions in
funding by the employer if more
members participate.

Mr. McDermott ended his
warning by noting, “If too many
people leave the state plan and
join this experiment, both pro-
grams could suffer., We should
wait and see what happens be-
fore taking a chance with our
health coverage.”

(Continued from Page 1)
the current CSEA contract with
the county

Justice Wagner added that the
county’s furlough program also
would have violated Monroe
County's charter, which states
that the legislature may not “di-
rect or request” an employee's
removal “by the county man-
ager or any of the officials un-
der his jurisdiction . . . or in
any manner take part in" that
kind of action.

As a result, he issued a per-
manent injunction against the
county's program of suspensions,

CSEA chief counsel James
Roemer, Jr., called the decision
“the first of its kind," adding, “It
should stand as a warning to
all other public employers that

furloughing is an illegal method
of avolding paying employees
the raises they are due.”

Mr. Koeniz pointed out that
if each employee of Monroe
County were to be suspended or
“furioughed" for 10 days with-
out pay, it would wipe out 4 per-
cent of the 7 percent raise won

SINCLAIR NAMED

ALBANY — Gov. Hugh L
Carey hias appointed Leroy W
Sinclair, of White Plains, an
executive of a financial service
company, as executive deputy
commissioner of the New York
State Department of Commerce.
In his new position, Mr. Sinclair
will work with Commissioner

John 8. Dyson. He will receive
a salary of $43259 a year.

by the CSEA for those employees
last Jan. 1.

“They can't just grant em-
rloyees a raise and then take it
away by suspending them," Mr.
Roemer said. He and Mr. Koenig
agreed that if Monroe County
got away with this furlough
program, it would be copied by
other counties throughout the
state.

“I am very elated with the
decision,” Mr. Koenig said. “It
shows that just because a county
legislature passes a resolution, it
doesn’t mean you have to accept
it. It shows that by going
through CSEA, you can fight it
and win.”

The Monroe County chapter is
the largest CSEA chapter in the
union’s Western Reglon VI,

STRENGTH IN UNITY

MEMBERSHIP DRIVE

JUNE 1-NOVEMBER 30

Never in the history of our union has it been so
vital to stick together — grow together and share the
load to keep us strong. In these tough times, the
greater the percentage of membership of any county
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state
employees belonging to CSEA, the greater the
strength of the state bargaining units.

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is
no limit to the number of new members you may sign
up. And while the cash incentive is nice to receive,
the most important factor is the strength you will be
helping to build for you and your fellow worker

ONE (Member) WILL GET
YOU FIVE ($5)

For sach new member you sSign up between June 1
and November 30, CSEA will award you $5.00. After
you have signed up the new member he must be on
the payroll for four bi-weekly pay periods or the
equivalent thereof. Many members are planning their
Christmas shopping around this membership drive.
The Christmas Clyb bonuses for all members signed
up before September 15 will be paid on December
15th. The second payoff, for new members signed
between September 16 and November 30, will take
place on February 15.

CHAPTER OR UNIT PRESIDENT
HAS CONVENIENT SIGN-UP
CARDS

Ready to go? See your Chapter or Unit president
for special sign-up cards which have a place to rec-

ord all the necessary Information. Send your cards in
as soon as you sign up a new member — and we'll
credit your account with $5.00 for each member
signed up.

We'll keep your account up to date and will return
to you, in writing, a receipt for each new member
you've signed up.

Only CSEA members in good standing as of June
1, 1976, may recruit new members during this drive
New members must work in a unit of government
represented by CSEA. So we urge you CSEA mem-
bers — go to it — start signing up non-members for
cash in your pocket and security in your future,

NON-MEMBERS SHOULD
HELP SHARE THE LOAD

It you're a non-member, we ask you to think of
this: sharing the load in these tough times is Im-
portant. Legally, we represent you —at the bargain-
ing table —and even in processing grievances. And
we need your support — morally and financially —to
fight the batties ahead. Our dues are most reason-
able for the services provided ...services which
benefit you in many ways.

So help us share the load by signing up with us
CSEA — the most powerful force in New- York State
working for public employees.

*
*
*h



