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Proposed Changes 
For CSEA Constitution 

— See Page 14 

Board Vacancy 
For A&C Seat 

ALBANY—A special election 
for a CSEA Board of Directors 
representative f rom State De-
par tment of Audit and Con-

t r o l will be scheduled in the 
near fu ture , and Audit and 
Control chapter officials have 
been asked to nominate can-
didates for the vacant seat. 

The Audit and Control De-
par tment seat on the CSEA 
Board of Directors became va-
cant with the recent retire-
ment f rom state service of 
Harold J . Ryan Jr . 

^ Nominations should be for-
warded not later than March 
2 to Bernard C. Schmahl, 
chairman, CSEA Special Elec-
tion Procedures Committee, 
CSEA Headquarters, 33 Elk 
Street, Box 125, Capitol Sta-
tion, Albany, N. Y. 12224. 

CSEA Spurns 
All Affiliation 
For Present 

(Special to Tlie Leader) 
ALBANY—After more than three years of exploring the 

possibility of affiliation with other unions, the Civil Service 
Employees Assn. has discarded the idea, at least for the 
foreseeable future. 

Irving Flaumenbaum addresses a session of the Nassau County Board 
Cf Supervisors in Alineola. Mr. Flaumenbaum. head of the Nassau 
chapter . Civil Service Employees Assn. and leader of the union's 
Long Island Region I. spohie to the Board about the current CSEA-
Nassau contract talks. (See Story on Page 16.) 

]-. I. Region Explores CETA 
AMITYVILLE — Civil Ser-

vice Employees Assn. Long 
Island Region I leaders 
joined in a special seminar 
on the Federal Comprehensive 
Employment and Training Act 
(CETA) recently. The conclu-
sion? The CETA program needs 
policing. 

About 25 representatives of the 
sgion's 14 active-service chap-
^rs heard an in-depth review on 

the law and alleged abuses of it 
f rom Marjorie Karowe, a CSEA 
Albany Headquarters staff a t tor-
ney who has been working ex-
clusively on CETA problems, and 
Donald Webster, president of the 
Mount Vernon uni t o f ' West-
chester local 860, who has done 
extensive research on CETA. 

Long Isliand Region president 
^ v i n g Flaumenbaum, who con-
m c t e d the seminar, and Ms. 
Karowe announced t h a t a step-
by-step program for policing 

CETA programs will be drawn 
up for the guidance of chapter 
and unit leaders. 

Regional second vice-president 
Nicholas Abatiello was also on 
the dais. Fran Mannellino of the 
Pilgrim PC chapter served as 
secretary. 

Ms. Karowe distributed an 
inch-thick booklet prepared by 
her office with extracts of the 
CETA law. 

She and Mr. Webster stressed 
tha t the law provides CETA jobs 
as entry-level positions only, and 
noted tha t the existing legisla-
tion limits the training period 
to 18 months. I t was noted by 
speakers f rom the dais and the 
floor tha t training is notable by 
its absence in CETA employment. 

Mr. Webster alleged he and his 
co-workers have unearthed abu-
ses of the program, including 
nepotism, needless payroll pad-
ding and no-show positions. 

Ms. Karowe also noted tha i the 

law provides tha t in case of 
layoff, the CETA positions must 
go first. 

When abuses are found, such as 
cases in which CETA workers are 
assigned to work above the en-

(Continued on PagB 3) 

Theodore C. Wenzl, leader of 
the union, said, "I t simply be-
came apparent t h a t there is no 
cleiar advanage to CSEA in join-
ing any other organization a t 
this time." 

The decision came a i the re-
cent monthly meeting of CSEA's 
Board of Directors in the course 
of a report by the union's ex-
pansion committee, a group es-
tablished in 1972 to investigate 
advantages and disadvantages of 
affili-ition. 

Underscoring the finality of 
the move was the adoption of a 
resolution, immediately following 
the rciport, to disband the ex-
pansion committee since its pur-
pose had been accomplished. 

Frustration Leading 
Public Employees To 
Emotional Explosion 

JU S T as the War of 1812 is 
referred to by some 

scholars ajs the Second Amer-
ican Revolution, so the cur-
0 i t economic recession is earn-
ing the name the Second Big 

(Continued on Pace 6) 

Syracuse Health Center 
Stopped For Third Time 
In Worker Firing Attempt 

SYRACUSE—For the third time the Civil Service Em-
ployees Assn. has turned back an attempt by the Syracuse 
Neighborhood Health Center to lay off employees. 

According to Terry Moxley, Region V field representative, 
the federally-funded center. 
sponsored by the Research Poun- sibly up to $50,000 in back sal-
dation of the State University of aries and interest. 
New York, has been forced to Mr. Moxley said t h a t the cases 
pay out a t least $35,000 and pos- (Continued from Page 16) 

Manhattan DCs Chapter 
Stops Reorganization Plan 

MANHATTAN—Charging that the administration of Manhattan Developmental Cen-
ter had acted unilaterally in attempting to institute a reorganization program, the Civil 
Service Employees Assn. has forced Center Director Erwin Friedman to postpone imple-
mentation of the plan. 

The program, which would have affected working conditions of the employees in-
cluding a rescheduling of work 

This in tu rn was followed by 
Board approval to reactivate the 
committee to serve as an ad-
visory group to defend CSEA 
agaiinst representation challenges 
in the future . 

Dr. Wenzl emphasized t h a t the 
decision not to aff i l iate applied 

(Continued on Pae^e 3) 

Lynbrook Gives 
CSEA Its Third 
Long Island Win 

LYNBROOK — The Civil 
Service Employees Assn. won 
the right to represent the 
blue-collar workers of the 
Lynbrook School district f rom 
the Service Employees In te rna-
tionial Union Local 237 in an 
election held here on Feb. 20. 

The victory marks the third 
win in a row for the CSEA over 
SEIU to represent non-instruc-
tional school employees on Long 
Island. 

The election victory, by a 
thrse- to- two vote margin, capped 
an e ight-month campaign by 
CSEA Long Is land Region I of-
ficers, organizers and fieldmen 
to wrest control of the district 
from SEIU, which had repre-
sented Lynbrook for the past 

(Continued on Page 16) 

week, work day and pass days, 
was to have been put in effect 
Feb. 23. 

Dr. Friedman, however, post-
poned the clianges for a week 
when the \mion charged it was 
not informed of the proposed re-
organization and tha t its con-
tract , which calls for negotia-

tions on any changes in work-
ing conditions, had been violated. 
Union officials said tha t the ad-
ministration had wilfully en-
gaged in an unfai r labor prac-
tice. 

Addressing a meeting of al-
most 200 chapter members in the 
institution's cafeteria, Jackie 

Walker, Manha t t an DC chapter 
president, said t h a t the chap-
ter's position was forcefully pre-
sented to the director. 

Ms. Walker told the members 
tha t in acceding to the union's 
demiands. Dr. Friedman had 
agreed to meet with CSEA of-

(Contlnued on P»fe 9) 

Inside The Leader 
Putnam's No Drinking 

Edict 
— See Page 3 

Western Region Meeting 
— See Pages 8, 9 

State 'Shortchanged' 
By Feds? 

— See Page 10 

State Eligible Lists 
— See Pages 12, 15 

Wiliowbrook Whitewash 
— See Page 16 
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Nurse, Uedita! Specialist, 
Psychiatrist Posts Open 

ALBANY—Licensed practical nurses, psychiatrists and 
medical specialists are continuously being recruited by the 
State Civil Service Department for posts in state agencies. 
Salaries range from $8,051 to $33,704 a year. 

F o r all po6t6 n o wr i t t en e x a m -
inat ions a re necessary. Appli-
c a n t s will be ra ted according to 
the i r educat ion, t r a in ing a n d ex-
perience. 

For licensed pract ical nurse , 
No. 20-106, candidates mus t have 
a license to pract ice as a prac* 
tlcal nu r se In New York o r have 
la l imited p e r m i t to pract ice a s a 
pract ica l nurse or have applied 
for a permit . Prac t ica l nurses 
a r e employed with the D e p a r t -
m e n t of Menta l Hygiene, Educa -
t ion a n d Heal th , as well a s the 
S t a t e University. 

A s ta te medical license a n d 
complet ion of th ree years of 
residency t ra in ing In psychia t ry 
will qual i fy candida tes for psy-
chia t r i s t I, No. 20-390. C a n d i -
da tes meet ing requi rements for 

^ ^ ^ Dor 
C . S. E . & R . A 

FROM a V I L SERVICE EDUCATION AND RECREATION 
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

LONDON — 7 Nights 
6109 Lv. Apr. 17, Ret. Apr. 25 
At the Superior First Class HOTEL METROPOLE 

CB $359 
FUGHT ONLY $289 

LONDON — S NiKhts 
6055 Lv. May 27, Ret. May 31 CB $299 
At the HOTEL METROPOLE FLIGHT ONLY $269 

AMSTERDAM — 7 Nights 
6110 Lv. Apr. 17, Ret. April 25 
At the HOTEL VICTORIA (or similar) CB $379 

FUGHT ONLY S289 
ROME & FLORENCE — 9 Nights 

6115 Lv. Apr. 15, Ret. Apr. 25 
5 Nights Rome at HOTEL CICERONE and 4 Nights 
Florence at AERHOTEL BAGLIONI PALACE CB $499 

MILAN. FLORENCE & VENICE — 9 Nights 
6117 Lv. Apr. 15, Ret. Apr. 25 
3 Nights Milan, 3 Nights Florence Be 3 Nights Venice 

CB. $569 

IB. .$439 

CB.. .$379 

MAP $249 
MAP $259 

MAP $379 

EP .$279 

At First Class Hotels 
IRELAND—7 Nights 

6059 Lv. March 12. Ret. March 20 
Visiting Limerick, Killarney, Dublin 8c Galway 
At First Class Hotels 

EXOTIC ST. MAARTEN—7 Nights 
Sunday & Monday Departures: Mar. 8 - Mar. 29 
Sunday & Monday Departures: 
Apr. 4-Apr. 19 AB & 4 Dinners. From $329 
Saturday & Monday Departures Starting Apr. 24 

AB & 4 Dinners. From $329 
At the Deluxe CONCORD HOTEL & CASINO 

GUADELOUPE 
7 Nights — Friday Departures 

Mar. 5 -Apr . 23 AB $389 
8 Nights — Tuesday Departures (every other week) 

Feb. 24 - Apr. 70 AB $389 
7 Nights — Friday Departures Starting Apr. 30 MAP $349 
AT the Deluxe CARAIBE COPATEL 

ST. LUCIA — 7 Nights 
Friday Departures Weekly Starting Apr. 16 
At the VIGIE BEACH HOTEL AB & 5 Dinners $289 
At the HALCYON BE^CH CLUB AB & 5 Dinners $339 

BERMUDA — 3 Nights 
6078 Lv. Mar. 26, Ret. Mar 29 
6139 Lv. Apr. 22. Ret. Apr. 25 
At the BELMONT HOTEL & GOLF CLUB 

BERMUDA — 7 Nights 
6138 Lv. Apr. 15, Ret. Apr. 22 
At the BELMONT HOTEL & GOLF CLUB 

SAN JUAN—7 Nights 
6132 Lv. Apr. 10, Ret. Apr. 17 
6134 Lv. Apr. 17, Ret. Apr. 24 
At the First Qass REGENCY HOTEL 

MIAMI—lO Nights 
6189 Lv. Apr. 15. Ret Apr. 25 
At the Deluxe CARILLON HOTEL 
Or at the Suoerior First Class SEVILLE HOTEL 
Or at the DESERT INN MOTEL 

FLIGHT ONLY $149 
WEST COAST—9 Nights 

6011 Lv. Apr. 15, Ret. Apr. 24 
4 Nights San Francisco at HOTEL EL CORTEZ; 
2 Nights California Parlor Car Coast Mission 
Tour; 3 Nighu Lo« Angefes at HOLLYWOOD 
ROOSEVELT HOTEL 7 MeaU $369 
To SAN FRANCISCO/From Los Angeles FLIGHT ONLY ....$199 

LAS VEGAS 
6160 Lv May 27, Ret. May 30 (3 Nights) EP $229 
6161 Lv. May 30, Ret. June 3 (4 Nights) EP $239 
At the FLAMINGO HOTEL Holiday Supplement $ 40 

PLEASE WRITE FOR DETAILED FLYER OR COMPLETE WINTER ' 
SPRING 1976 PROGRAM. AS WELL AS SPECIAL FLYER WITH 
EXTENSIVE MEXICO AND HAWAII PROGRAM. 

PREVIEW OF SUMMER CHARTER FUGHTS NOW AVAILABLE. 
PRICES FOR ABOVE TOURS INCLUDE: Roundtrip air transportation; 
twin-bedded rooms with private bath; traiufert and baggage handling; 
abbreviations indicate what meats are included. 
ABBREVIATIONS: CB—Continental breakfast dally; IB—Irish breakfast 
daily; AB—Full American breakfast daily; MAP—breakfast and dinner 
<^ily; EP— No MeaU. 
NOT INCLUDED: Taxes and gratuities. 
FOR ALL TOURS: Mr. Sam Emmett. 1060 E. 28th St.. Brooklyn, N.V. 
11210 — Tel: (212) 253-4488 (after 5 p.m.) 
All prices are based on rate* exbting at time of printing and are lubjKt 
to rauigc. 

ALL TOURS AVAILABLE ONLY TO CSEftRA MEMBERS AND 
THEIR IMMEDIATE FAMUJES. 

CSE&RA. BOX 772. TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 575^718 

MAP $429 
MAP $379 

EP $299 

Inspector, Technician, Vet, . 
Other Promotions Are Set 

ALBANY—The State Civil Service Department is accepting applications until Mar. 
1 for promotion to motor vehicle inspector, principal engineering technician, coordinator 
of volunteer services, associate veterinarian and deputy director for treatment services and 
mental retardation. 

psychiat r is t I who have two 
years ' post-residency experience 
m a y aply for pyschla t r i s t I t . 

For medical specialist I , No. 
20-407, cand ida tes mus t be li-
censed to pract ice medicine a n d 
have completed a t r a in ing pro-
gnam approved by the cer t i fying 
bosu-d of t h e cand ida te s specialty. 
Individuals with two years ' pos t -
residency experience may apply 
for medical specialist I I . No. 20-
406. 

Application fo rms m a y be ob-
ta ined in perspn or by mai l f r om 
the S ta te Civil Service Depar t -
men t a t Two World T r a d e Cen-
ter, M a n h a t t a n ; S t a t e Off ice 
Building Campus , Albany; or 
Suite 750, 1 West Genesee St.. 
Buffa lo . 

Examina t ions for the 0 - 1 4 to 
G - 3 5 posts will be held dur ing 
April. 

For motor vehicle Inspector, 
exum 35-914, candidates m u s t 
be motor equipment repa i rmen , 
motor equ ipment field inspec-
tors or motor equipment tes t 
mechan ics for one year wi th t h e 
D e p a r t m e n t of T ranspor t a t ion . 
Motor vehicle I n j e c t o r s in t h e 
depa r tmen t with a year 's ex-
perience may apply for super -
vising motor vehicle Inspector, 
exam 35-941. 

S t a t e employees who have six 
mon ths ' of exper ience in an e n -
gineering or d r a f t i n g post al io-

Federal Retirees 
To Hold A Meeting 

BROOKLYN — Brooklyn 
Chapter 500 of the National 
Assn. of Retired Federal Em-
ployees will hold its next 
meeting Sa turday . Feb. 28, a t 1 
p.m. in the Kings County W a r 
Memorial building. Pul ton a n d 
Orange Streets, Broolclyn, nea r 
the Kings County Borough Hall. 

I tems set for discussion in-
clude pension p lan improvements, 
hea l th care plans and the chap-
ter 's p lans for t he Bicentennial 
celebrat ion. Additional In fo rma-
tion is available f r o m the o rgan-
ization's secretary, Samuel Ko-
mansky, 2251 K n a p p St., Brook-
lyn, N.Y. 11229. 
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cated to grade 11 or h igher m a y 
!3<pply for pr incipal engineering 
technic ian (air pollution con-
t rol ) , exam 35-920. A wri t ten test 
for t he G - 1 5 level post will be 
held April 10. 

For coordinator of volunteer 
sarvlces, exam 39-120, appl icants 
mus t (be employees of t he Men-
tal Hygiene Depa r tmen t with a 
year 's service as a supervisor of 
volunteer services. Individuals on 

Jewish Group 
To Hear Jackson 

T h e Jewish Teachers Associa-
t ion of New York City will kick 
off i ts 49th a n n u a l luncheon a t 
the Americana Hotel Mar . 28 
with a keynote address by Sena-
tor Henry Jackson (D-Wswh.). 

Highl ight of t he luncheon will 
be the JTA's "Teacher of the 
Year" Award, which will go to 
Commenta ry magazine editor 
Norman Podhoretz, a n d t he pre-
senta t ion of the association's 
"Communi ty Award" to past 
Board of Educat ion president 
Charles H. Silver. 

Guest speakers will include 
At torney Genera l Louis J . Lefko-
wltz. Comptroller Ar thur Levitt , 
and Deputy Schools Chancellor 
Bernard Gifford. 

T h e noon luncheon is open to 
non-members as well as associa-
tion members. Tickets may be 
obtained by mail ing $15 to JTA, 
45 E. 33rd St . 

" i 

t he prefer red list m a y also a p -
ply. 

One year 's experience as a 
supervising ve te r inar ian (anliTi| | 
Industry) In t he D e p a r t m e n t OT 
Agriculture a n d Markets , will 
qual i fy candida tes fo r associate 
ve te r inar ian (an imal liwiustry), 
exam 39-3131. T h e oral exam 
will test candidates ' abil i ty t o 
reason clearly, present Ideas a n d 
m a k e sound Judgments . 

Employees of t h e Menta l H y -
giene D e p a r t m e n t who h a v e a 
year 's work as a chief of m e n t a l 
h e a l t h t r e a t m e n t service, m£ 
apply for deputy director 
t r e a t m e n t services (psychiatr ic 
cen te r ) , exam 39-128. 

Applications a n d i n fo rma t ion 
may be obta ined f rom S ta t e d e -
p a r t m e n t personnel and business 
off ices or f r o m the S t a t e Civil 
S2rvice D e p a r t m e n t a t Two 
World T rade Center, New York. 
N.Y.; S t a t e Off ice Building 
Campu.=5, Albany, N.Y.; or Sui te 
750, 1 West Genesee St. . BuffaUL 
N.Y. • 

B U Y 
U. S. 

B O N D S ! 

HELP WANTED—M/F 

U S E Y O U R F I N G E R S 
T O G E T A H E A D ! 

Learn to be a Stenotype Reponer. 
Work when you wish—for good pay. 
Licensed by N.Y. State Education 
Dept. 

FOR FREE CATALOG CAUL 
(212) WO 2-0002 or (914) 428-5353 

Stenotype Academy 
259 Broadway - Oppocite City Hall 
140 Mamaroneck Av White Plains NY 

MFJ»J—WOMEN 
AGE 17-34 

T h e jobs are big 
and the pay is q 
getting b i ^ e r . 

We have over 300 good, steady jobs. 
Jobs in just about any fieUJi you 
can think of. If you qualify, we'll 
give you your choice of training. 
And start you out at S361. a month 
(before deductions). Our highest 
starting pay ever. Join the people 
who've joined the Army. 

Coll Army 
Opportunities 
800 523-5000 
or write Box 800 ^ 

Civil Senrice Leader 
11 Warren St.. New York, NY 10007 

an equal opportunity employer 

YOU CAN GET A 
FART-TIME JOB 

WITH YOUR 
FULL-TIME SKILL. 
If you're working full-time right 

now, your skill may qualify you for 
a good extra income. The people at 
your local Army Reserve unit can 
tell you what sidls they're looking 
for. Call them for details. 

THE ARMY RESERVE. 
O F WHAT YOU EARN 

IS PRIDE. 

LEGAL SECRETARIES 
PARALEGAL ASSISTANTS , 

Women and men, 18-35 years old, are urged io con-
sider a rewarding second career in the U.S. Army 
Reserve. Serve as an Army Reserve legal clerk/legal 
secretary in a newly-formed legal section at Fort 
Hamilton Army Base in Brooklyn's Bay Ridge. 

Barn up to $60.00 (to start) per 16-hour month pkis 
2 weeks active duty pay & allowances plus many 
additional benefits. 

Your rate of pay is directly dependent upon the level 
of your education/experience. Those with prior mil-
itary service may have maximum age limit waived. 

Why not telephone (212) 836-9021 ond atk Mr. 
Morando for more details without any obligation, 

818TH HOSPITAL CENTER. U.S. ARMY RESERVE 
THE MEDICAL ARMY RESERVE . . . PART O F ^ 

WHAT YOU EARN IS PRIDE! 



PLAN LOBA ACTION —• Members of Civil Service Employees Assn.'s Long Island Region I 
legislative and political action committee and a delegation of officers of the SUNY at Stony Brook 
political action committee discuss lobbying for LOBA and proposed action against the state's plans to 
impose a 10-month calendar at the State University of New Yoric system. Seated from left are Joe Mes-

^ r i n a , Pilgrim State Hospital; Helen Fox, Stony Brook; Laura Fortner, Farmingdale; Betty Tackas, 
Stony Brook; Ruth Braverman, Region fourth vice-president; Jack Cahill, Stony Bro<A; Mildred Just, 
Stony Brook, and Ralph Natale, Region first vice-president and chairman o*f the regional committee. 
Standing fr«m left are Mike Curtain, Suffolk Educational; A1 Varracchi, Stony Brook; Danny Donahue, 
Central Islip, and Bud Loomis, Stony Brook. 

CSEA Spurns Affiliations 
(Continued from Page 1) 

to "any and all outside organlza-
(tions," not to any one in par-
ticular. He admitted, however, 
that recent overtures from one 
rival group, the American Fed-
eration of State, County and 
Municipal Employees, proposing 
a merger with CSEA, had "cre-
ated considerable confvislon with 
our leaders a t the local level and 
made it desirable tha t we take 
a positive position a t this time'." 

The APSCME effort to merge 
had started la'bout a year a«o, 

> according to Dr. Wenzl, with ap-
proaches made to CSEA local 
chapter officers asking to meet 
with them and make presenta-
tions at chapter meetings. 

"Members of our expansion 
committee had made contact 
with representatives of numer-
ous unions over the yeairs." Dr. 
Wenzl noted, "and this was In 
keeping with their resporvsibility. 
These contacts included meetings 

. with APSCME officials, in which 
I a lw took part on a couple of 
occaslonfi. 

"Start ing about a year ago, 
however, the APSCME contacts 
took a different direction. They 
began to bypass our expansion 
committee and "approach our lo-
cal chapter officials, seeking to 
present their merger proposal a t 
local membership meetings. This 
personal approach was supple-
mented by costly mall appeals, 

^ a t first limited to chapter off i-
cers and board members, but 
more recently augmented to in-
clude our entire state employee 
membership," thei union chief 
said'. 

"At our delegates meeting in 
Niagara Palls last October, AP-
SCME trfed still another tack: 
They invited our delegates to be 
theii- guests In hospitality rooms 
at various local hotels. The Idea, 

I of course, was to arouse enough 
interest among the delegates to 
get a motion on the floor of the 
convention calling for affi l ia-
tion. But the at tempt fizzled 
completely. The APSCME issue 
never really got any attention 
at all in Niagara Palls. 

"Early this year, APSCME be-
gan to go to the press with very 
misleading statements, giving the 
impression that it wias getting 

^ conunitments from various chap-
^ ters to vote for affiliation a^ the 

CSEA delegates ' mWting ' this 
March. Our leadership grew 

• q u i t e • o o n c e i u e d w h e J i o n e A P S -

CME mailing to our members 
flatly indicated t ha t an affi l ia-
tion vote was actually scheduled 
on the convention laigenda," Dr. 
Wenzl commented. 

"While insinuating it had re-
ceived appreciable expressions of 
suport from our local chapters, 
APSCME had really offered 
nothing a t all of tangible value 
to our members. Whatever it 
-appeared to offer was deliberate-
ly vague and deceptive. APSCME 
sadd our members would pay no 
additional dues for the fli-st two 
years of affiliation. At the same 
time, it said that during tha t 
period, CSEA would be assessed 
$2.40 per month per member. 
However it intended to get the 
money, the fact obviously was 
that APSCME would get from 
CSEA during a period of two 
year."! a total of more t h an $12.5 
million. This is our members' 
money, whether It goes directly 
from them in dues to APSCME, 
or whether APSCME gets it by 
assessment from CSEA's centrtaJ 
treasury. 

"Por this amount, they say 
CSEA will enjoy complete auton-
omy and all kinds of professional 
aid from APSCME's vast s taff , 
not mentioning t h a t tha t staff 
is thinly spread all over the 
United States, with proportion-
ately far less manpower av>ailable 
in any one state than CSEA now 
enjoys as an independent union 
hei^ In New York." 

Dr. Wenzl went on to point 
to what he called a "totally in-
adequate" record on the part of 
APSCME in its representation of 
employees of the City of New 
York. 

"Although APSCME claims all 
kinds of superiority, we must 
point out that New York City 
employees still have a contribu-
tory pension plan. Although they 
negotiated an improved pension 
plan several years ago, they have 
still not succeeded in implement-
ing it. 

"While they won permission 
for an agency shop in their con-
tract, they have lacked the clout 
to get it enacted by the state 
Legislature in Albany. Tliey have 
stood passively by, tolerating the 
laying off of some 38,000 fellow 
employees in New York City. In 
addition to all of tliat, they have 
laipparently resigned themselves 
to a three-year wage freeze. 

"Certainly," added Dr. Wenzl. 
"while the decision of our Board 

Putnam Board, In Ruling,* 
Orders No Drinking Edict 
(Of Anytliing!) On Job 

CARMEL—If you work for Putnam County, and you 
order a soft drink or milk to go along with your luncheon 
hamburger special, you'll be in defiance of one of the 
strangest resolutions ever adopted by a county lawmaking 
body. 

of Directors does not rule out the 
possibility of affiliation with 
some organization at some time 
in the future. If It were to come 
about we would not look to 
APSCME unless It hiad some-
thing vastly better to offer us 
than It does a t present. 

"In any event. In view of the 
declslOTi of our Board of Direc-
tors. we will not continue to 
consider affiliation with any one 
under any circumstances for the 
time being. Our slogan will fn-
deed be "Keep Your Indepen-
dence in 1&76." We will, of 
course, at the same time, make 
all possible efforts to keep our 
membership informed regarding 
our position In this matter ," Dr. 
Wenzl concluded. 

NYC Region Meet 
NEW HYDE PARK — New 

York City Region II, Civil 
Service Employees Assn., will 
hold a regular meeting Sat-
urday, Peb. 28, a t the New Hyde 
Park Inn, South Third Street and 
Jericho Turnpike, New Hyde 
Park. The meeting will begin at 
12 p.m. with a luncheon followed 
by a business session. 

Region corresponding secretary 
Sal Butero said each Region II 
chapter will receive two free 
tickets plus an additional ticket 
for each 1,000 members—or ma-
jor fraction thereof—in excess of 
the first 1,000 members. Tickets 
are $11 each. 

Reservations, accompanied by 
a check to cover the luncheon, 
sliould be mailed not later than 
Peb. 26 to Region n headquart-
ers, 11 Park Place. New York, 
N.Y. 10007. 

Wegman Will Lead 
Social Service Unit 

HAUPPAUOE — A r t h u r 
Wegman has been re-elected 
president of the 1,100-mem-
ber Social Services Unit 1 of 
the Civil Service Employees Assn. 

Other officers elected were 
Ole Isaksen, first vice-president; 
Sal Pezzolantl, second vice-presi-
dent; Claire Brilliant, treasurer; 
Helen Horowitz, coiTespondlng 
secretary, and Margaret Mc-
Oiiaith, executive representative. 

Past your copy of Tht 
Loadtr oa to o iioii<mMiib«r. 

The resolution, proposed by 
Carmel Supervisor Thomas Ber-
gin, was passed unanimously by 
the County Board of Supervisors 
a t Its January meeting. I t says: 
"Any cotmty employee caught 
drinking during regular work 
hours, overtime hours or at lunch 
will be immediately dismissed." 

The Civil Service Employees 
Assn., which represents about 
300 Putaiam County employees. 
Immediately went on record op-
posing the resolution, claiming 
it Is illegal and unenforceable. 
CSEA field representative Larry 
Scanlon noted tha t , as presently 
worded, the measure outlaws the 
drinking of any beverage at all. 

Mr. Scanlon also pointed out 
that the resolution contains no 
provision for enforcement. "I t is 
not specified as to who will re-
port the violators, or who will 
determine whether or not a per-
son has been drinking, and what 
methods of determination will be 
used." he said. 

Russell Cheney, president of 
the Putnam County chapter of 
the CSEA, added tha t the resolu-
tion is in violation of the state 
Civil Service Law. 

"The liaw provides that public 
empkjyees can be dismissed only 
af ter written charges have been 
filed and a hearing conducted on 
those charges," he said. "This 
resolution is In direct conflict 
with tha t law, in that it totafly 
disregards the stated procediire 
for dismissal of public em-
ployees. 

"One reason the county em-
ployees reacted so strongly 
against the resolution was tha t 
the board has been stalling on 
signing their new contract, 
which would provide for a 
safety committee to handle just 
such problems as the board's 
resolution was meant to solve. 

"This joint labor-management 
safety committee, which the 
union has proposed, would 

handle all matters relating to 
safety on the job. I t would cer-
tainly include drinking problems 
within the area of its respon-
sibility If the supervisors would 
only wake up and sign the con-
tract. we would be working to-
gether to solve the problem 
right now." Mr. Cheney pointed 
out. 

The Putnam County employees 
have been working without a 
contract since J an . 1. 1975. 

The drinking ban was proposed 
after Board Chairman Joseph 
Peroacciolo alleged tha t he had 
"heard many reports" of lilgh-
way depar tm«i t employees "in-
dulging In alcoholic beverages 
while on the job." 

Mr. Bergln said the resolution 
was Intended to prevent the pos-
sibility of "a snow plow crashing 
into a school bus," but local ed-
itors, as well as union members, 
pointed out tha t the measure 
applies to all county employees, 
not just those operating vehicles. 
I t also does nothing about a 
worker who might drink heavily 
before coming to work. 

Mr. Scanlon said union mem-
bers are waiting to see if any 
county officials would at tempt to 
enfoixie the resolution, which, 
they said, the county's own a t -
torney has referred to as "il-
legal" and "unenforceable." 

L L Region 
(Continued f rom Page 1) 

try level title, CSEA must re-
search all circumstances and then 
file a complaint, the speakers 
said. 

It was indicated that vigilant 
watchdogging "by civil service 
employees 6n the job locations 
was needed to detect cases of 
abuse and prevent the program 
from being used by local admin-
istrators to deprive the civil serv-
ice cadre of opportunities. 
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Information for the Calendar may be submitted directly 

to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N, Y, 10007. ̂  
Attn.: CSEA Calendar. 

FEBRUARY 
25—Off ice of Drug Abuse Services (New York C i t y chapter) general 

membership meeting: 5:45 p.m., Room 4430, 2 W o r l d Trade 
Center , Manhat tan . 

26—Rockland County chapter executive board meeting: 7:30 p.m., 
169 S. Main St., New Ci ty . 

27—Capi ta l District Armories chapter luncheon meet ing: 10 a.m., 
New Scotland Avenue Armory , Albany. 

28—New York C i ty Region II meet ing: 12 p.m., New H y d e Park 
Inn, South Third Street and Jericho Turnpike. New H y d e Park. 

MARCH 
I—West Seneca D C chapter general meeting: Veterans of Foreign 

W a r s Post, 299 Leydecker Road, W e s t Seneca. 
I—Albany Region IV meeting: Qual i ty Inn, Albany. 
5—Binghamton chapter dinner-dance: 6:30 p.m.. Fountains Pavilion, 

Johnson Ci ty . 
5 -6—Western Region VI meet ing: Statler Hi l ton Hotel , Delaware 

Avenue at N iagara Square, Buffalo. 
12—Mercy Psychiatric Center chapt^r jg^r^ra I meeting: p.m.. The 

Burfstone, Burrstone Road, Utica. i ' 
• • ; ^ ' . X ! . J" n I I 4 » 1 



Seek Clerk, Auto Repairer, Analyst, Others 
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MANHATTAN — The fol-
lowing is a simulated radio 
broadcast by the Manpower 
Services Division of the New 
York State Department of Lab-
or. The Jobs noted, however, are 

•real ones. 
ANNOUNCER: Are your look-

ing for work? If so, you will 
want to check these openings 
listed with the New York State 
Employment Service. Make a note 
of the number to call If a Job 
interests you. If the position is 
in New York City, call (212) 
488-7330. For Jobs outside of 
New York City in nearby New 
York communities, consult the 
Nassau and/or Westchester tele-
phone directories. Look under 
New York State Department of 
Labor—Job Bank. 

If you find tha t today's open-
ings aren't suitable for you, keep 
in mind tha t there are many 
other kinds of work available at 
our New York State Employment 
Service offices. And remember, 
there is never a fee to you or 
to the employer who lists his 
job with us. Now the listing: 

SPEAKER 1. There's a position 
available for a PRODUCTION 
SUPERVISOR with a manufac-
turer of circuit boards in Brook-
lyn. Will supervise and coordin-
ate workers assembling and test-
ing electronic equipment. Keep 
production records. At least five 
years' experience Is required for 
this Job paying $175 a week. 

2. Also in demand today is a 
TOOL AND DIE MAKER for a 
metal stamping shop. Will work 
on progressive dies, lay-out, set-
up and operate. Use both plastic 
and metal. The f i rm is in Queens 
and the pay is $6-$8 an hour, 
depending on the Job-seeker's ex-
perience. 

3. A Brooklyn cleaning service 
IB looking for a FLOOR WAXER 
to do paste and liquid waxing and 
buffing. Applicant must have 
done route work previously. The 
pay is $3 an hour, but employer 
may pay more, depending on 
the worker's experience. 

4, An import-export firm in 
Manhat tan has an opening for 

a BILLINQ CLERK. Employer 
will t ra in in Itell system for 
recording commissions oi sales 
personnel. Applicant must be 
good typist and good at figures. 
The salary is $150 a week. 

5. Also in Manhat tan a hospi-
tal is trying to recruit an IN-
HALATION THERAPIST with 
supervisory experience. Must be 
registered ARRT. or certified 
CRTT. Will work 3:30 p.m. to 
11:30 p.m. The position pays 
$300 a week. 

6. A SEWING MACHINE OP-
ERATOR on ladles' sportswear is 
on the wanted list today. Must 
have experience as a pocket mak-
er and pocket setter. The Job is 
In Queens; it's piece work and 
pay should average about $130 
a week. 

7. A Long Island firm is seek-
ing a SALES MANAGER to take 
charge of selling solvent and 
dry cleaning equipment to tex-
tile mills, industrial launderers 
and dry cleaning industry distri-
butors. Must have five years' ex-
perience selling in at least one 

Transport Group 
Sets A Conference 

ELLENVILLE — The 37th 
Annual Conference of the 
New York State Assn. of 
Transportation Engineers will 
be held at the Nevele Hotel, El-
ienville, Tuesday tlu-ough Fri-
day, May 11-14. 

The conference will have tech-
nical sessions and seminars plus 
exhibits showing various aspects 
of transportation and engineer-
ing. Topics to be discussed will 
include transportation history, 
the highway trust fund, environ-
mental impact statements, trans-
portation management, design 
and construction and other 
topics. 

Additional information may be 
obtained by writing the confer-
ence chairman, 14 Margaret 
Drive, LoudonvUle, N.Y. 12211. 

B U Y U. S. 
I O N D S ! 

of these areas. The salai-y is 
$12,000 a year. 

8. Elsewhere on Long Island, 
a MACHINIST with at least five 
years' experience is needed to set 
up and operate lathes, milling 
and other machines. Work from 
blueprints and sketches. Short 
runs. This Job pays $5-$6 an hour. 

9. Back in the city, there's a 
call for an AUTO BODY RE-
PAIRER who can do all-around 
body work. Must know filing, 
grinding, welding and sand pap-
ering. The employer is in Queens 
and he's offering $200 a week; 
may go tiigher depending on the 
worker's experience. 

10. A business information 
service in Manhat tan wants to 
hire a PROGRAM ANALYST with 
at least a year of experience in 
programming and analysis. Must 
be familiar with accounts re-
ceivable systems. Will deal with 
credit execs regarding employ-
er's automated trade programs. 
A good technical background in 
EDP is required for this position 
paying $12,000-$15,000 a year. 

11. A COMBINATION WELD-
ER is being sought by a boiler 
repair firm in Brooklyn. Appli-
cant must be experienced in elec-
tric arc and gas welding. Will 
weld all positions. Must have 
license to operate small truck 
with standard shift . The pay is 
$3 an hour and up, depending on 
experience. Employer will pay 
more for a boiler meclianic. 

12. A mid-Manhat tan firm 
has a Job waiting for a SECRE-
TARY with at least two years' 
experience. Must be able to take 
dictation at 85-90 words a min-
ute, type 55-60. Also do some 
figure typing. Work in person-
nel office. A high school grad-
uate is preferred for this posi-
tion which pays $160-$175 a 
week, depending on the Job-seek-
er's experience. 

13. Up in Putnam County, 
they're calling for an EXTEN-
SION SERVICE SPECIALIST to 
plan and implement a 4-H youth 
program. Applicant must have a 
college degree and experience in 
animal science. The salary is 

Engineer Tech, Lab Employee, 
Inspector State Jobs Opening 

A L B A N Y — E n g i n e e r i n g t e c h n i c i a n s , l a b o r a t o r y a n i m a l c a r e t a k e r s , g a s i n s p e c t o r s and 
m o t o r veh ic l e i n s p e c t o r s are being recruited through Mar. 8 for posts in New York State 
offices. Starting salaries for the open-competitive jobs range from $7,616 to $10,714 a year. 

Tests for all posts will be held Apr. 10. 
For engineering technician (en-

virorunental quality). Exam 34-
391, candidates must be high 
school graduates and have two 
years' experience assisting in 
civil, sanitary chemical or mech-
anical engineering. Applicants 
must also have completed a two-
term course in geometry and 
either a course in trigonometry or 
a course in math 11 which in-
cludes trigonometry. 

Candidates meeting all require-
ments for engineering technician, 
and who have one additional year 
of experience, may apply for se-
nior engineering technician (air 
pollution control), Exam 24-395; 
senior engineering technician, 
(solid waste management) . Ex-
am 24-396; or senior engineering 
technician (waste pollution con-
trol), Exam 24-398. 

Applicants with a year's experi-
ence as a laboratory animal care-
taker for a hospital, institution 
or lab administered by New York 

State govenunent, or two years' 
in the handling and care of small 
animals or graduation f rom a 
two-year agricultural and tech-
nical institute may apply for 
senior laboratory animal care-
taker, Exam 24-197. Candidates 
meeting all senior caretaker re-
quirements and having one addi-
tional year's experience and a 
year's experience in the supervi-
sion of employees may apply for 
principal laboratory animal care-
taker, Exam 24-198. 

For gas and meter tester, Ex-
am 24-385, applicants must have 
six montiis' experience in con-
structing, repairing or testing 
gas meters or testing gas for 
heat content and purity. Appli-
cants, in addition, must have 
two years of work experience. 

One year testing gas for heat 
content and purity; constructing 
repairing or testing gas m e t e n ; 

$11,647 a year. 
14. A Westchester firm is 

hunting for an ACCOUNTANT 
with a degree in this field and 
one-two years' experience in pub-
lic or private accounting. Will 
prepare monthly revenue and 
rate analyses, also review con-
tracts. This position pays $12,000-
$13,000 a year. 

15. Hiere are a number of 
openings for JANITORS with a 
Brooklyn real estate operation. 
Must have one-two years' of ex-
perience. and able to do all types 

of minor repair. Some positions 
require a nimiber six oil burner 
license. Oood references are a 
must. The pay is $150 a week, 
could be higher depending on ex-
perience; an apar tment and 
utilities go with the Job. 

ANNOUNCER: The phone 
number again for New York City 
Jobs is (212) 588-7330. For the 
Jobs we've noted outside the City, 
check the Nassau and Westchest-
er telephone directories. Look for 
the Job Bank listing under New^ 
York State Department of Labor. 

billing statements, may apply for 
gas inspector. Exam 24-386. In 
addition, applicants must have 
two years' work experience, of 
which one year should Involve 
gas industry operations. 

High school graduates with 
five years' experience in the re-
pair and mechanical inspection 
of buses or heavy-duty trucks in-
cluding two years' in both con-
trolled and preventive mainten-
ance programs, may apply for 
motor vehicle inspector. Exam 24-
388. A satisfactory equivalent 
combination of the above train-
ing and experience is also ac-
ceptable. 

Applications and detailed in-
formation may be obtained from 
the New York State Civil Serv-
ice Department, Two World 
Trade Center. Manhat tan; State 
Office Building Campus, Albany; 
or Suite 750, 1 West Genesee St.. 

Federal 
Job Calendar ^ 

Detailed announcemenh and applications may be obtained by 
visiting the federal job information center of the U.S. Civil Service 
Commission, New York City Region, at 26 Federal Plaza, Manhattan; 
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or 
90-04 161 st Street, Jamaica, Queens. 

Applications for the following positions will be accepted until 
further notice, unless a closing date is specified. Jobs are in various 
federal agencies throughout the country. 

Agriculture 
Title Salary Grade Exam No. i 

Meatcutter GS-8 NY-0-30 
Warehouse Examiner GS-5, 7 CH-0-02 

Business 
Computer Operator and 

Computer Technician GS-5 to 7 NS-4-15 

Engineering And Scientific 
Engineering, Physical Sciences and 

Related Professions GS-5 to 15 4 2 4 . 
Meteorological Technician GS.6 to 9 NY-8-43 ' 
Technical Aide GS-2. 3 NY.0-22 
Technical Assistant GS-5 to 15 421 

General 
Freight Rate Specialists GS-7, 9 WA.6-13 
Junior Federal Assistant GS-4 411 
Mid-Level Positions GS-9 to 12 413 
Professional and Career Exam GS-5 to 7 
Sales Store Checker GS-3 NY.3.07 
Senior Level Positions GS-I3-I5 408 
Technical Assistant GS-4, 5 NY-5-07 . 
Telephone Operator GS.3. 4 NY-54)I ' 
Teletypist .GS-3 to 5 NY-4-02 

Medical 
Autopsy Assistant GSA, 5 NY-9.05 
Careers In Therapy GS-6 to 9 WA-8-03 
Dental Hygienist, Dental Lab Technician . GS-5 to 7 NY-5-09 
Licensed Practical Nurse GS-3 to 5 NY-5-06 
Medical Machine Technician GS-5 to 8 NY-3-02 
Medical Radiology Technician GS-5, 6 NY-0-25 
Medical Technician GS-5 to7 NY.3-01 
Nursing Assistant GS-2. 3 NY.I -16. 
Nursing Assistant (Psychiatry) GS-2 NY-5-05 ' 
Nurses GS-5 to 12 419 
Physician's Assistant GS-7 to 11 428 
Veterinarian Trainee GS-5 to 17 WA-0-07 

Military 
Air Reserve Technician (Administrative 

Clerical/Technical) GS-5 to 15 AT-0-59 
Army Reserve Technician GS-4 to 9 NY-9-26 

Social And Education 
Professional Careers for Librarians GS-7 to 12 422 
Psychologist GS-M, 12 WA-9.13 
Recreational Therapist GS-5 to 7 NY-5-09 

Stenography And Typing 
Data Transcribers GS-2 NY-4-05 
Keypunch Operator GS-2, 3 NY-34)I 
Reporting Stenographer and 

Shorthand Reporter GS-S to 9 NY.9-17 
Stenographer GS-2 to 5 WA.9-01 
Secretaries, Options I. II, III GS-S, 6 NY-5-04, 
Typist ,....GS-2 to 4 WA.9.01 

or draf t ing and analysing u^UUy^ Buffalo. 



RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

When To Make Contributions 
If yoif have a n IRA or a Re t i rement System a n d the S ta te 

Keogh P lan (if you tare se l f - Policemen's and Firemen's Fund, 
employed), when is It best to T h e Leader or t he New York 
pu t In your year 's contr ibut ion S t a t e Employees' Re t i r ement Sys-
for 19T6. As one t a x exper t t em In Albany may be contacted 
points out , the sooner you pu t fo r Informat ion as to how to 
In the contr ibut ion in 1976, the obtain t he funds , 
l o n g e r w U l y o u b e b u i l d i n g u p Poiiowiat u • litUnc of those iodiTid-
tax shel ter income. Thus , if you •whose membership terminated pnr-
have $500 to pu t in a n d you pu t I T a ^ i r a V ^ ' ? % r h e ' R « i r e l e r l r d S : 
i t i n i n J a n u a r y r a t h e r t h a n D e - cial Security Law on or before Auslut 
cember, you will be get t ing $35 . , 

, , , , , i , (Continued from last week) 
Of t a x - f r e e i n c o m e f o r t h e y e a r Aarons, Marjorie New York City 

I ( a s s u m i n g a 7 p e r c e n t r a t e ) . Aldrich, Theodore Rochester 
, , ^ Alexander, Mary Rochester 

Anderson, Ian Ithaca 
L o s s e s s u f f e r e d b y t h e v a r i o u s Andrews. Agnes A Newfield 

pension funds , due to the sale of J S ^ d . ^ E r a ^ d 
securities in this depressed m a r - Aspinall, John E Haverstraw 
ket, wIU be recuperated. Assor- - ^hore 

Aydelotte, Earl V Bronx 
ances have been j i ven by Gov- Barber. Lena Rochester 
ernor Carey t h a t lerlslat lon would Barker, violet New York City 
. _ J , J - . Batincheck, Mike Cedarhurst 
b e i n t r o d u c e d a n d s p o n s o r e d t o Benjamin. June S Pulaski 
have the city m a k e up these Betcher, Isabel Buffalo 
l o a m s o v e r a Z O . v M r n » H n i 1 w l i l i Betterson. Juanita E New York City losses over a 40-year period wl tb giddle, Lucille E Van Nuys, Calif 
t h e i n c r e a s e d i n t e r e s t r e c e i p t s Bird, Douglas V Warners 

. appl ied to accelerate the re im- h .̂ Rochester 
F , . ^ , , . . . . Bianchard. Henry M Staten Island 

bursement . Ordinari ly, the excess Bianchet. Mabel Albany 
I n t e r e s t I s u s e d t o r e d u c e t h e Bli22ar<i Jervis B ...Saranac 
city's contr ibut ions to t he f u n d . J L u ^ r . r . L . r ^IiiEast Cht l .ow^S 
T h i s w a s d i s c l o s e d a t t h e m e e t - Bonelli. Peter F New York City 
Ing of the Teachers ' Re t i rement -

Boush. Wilbur New York City 
B o a r d l a s t w e e k . Brennan, Daniel F West Windsor 

« a • Brennan, James B Bayonne, N.J. 
Brooks. Linda J Syracuse 

A s a p u b l i c s e r v i c e , T h e L e a d e r Brooks. Linwood St. Albans 
continues to publish the names Catherine Upper Red Hook 

, „ . Brown, John H Schenectady 
0 1 i n a i v i d u a l s w h o a r e b e n e f l c i - Bryan, Maryann L Glenwood, NJ 
aries of unclaimed checks f r o m Perlene M Brooklyn 

1 1. . • Brydon, Philip R ....South Portland, Me. 

^ the New York S ta t e Employees' (TO Be Continued) 
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I SHORT TAKES | 
SCHWARTZ RESPONDS 

Herman Schwartz, the former law professor a t the Sta te Uni-
versity a t Buf fa lo appointed by Gov. Hugh L. Carey as head of the 
Commission of Correction, defended the conduct of the agency 
before a recent hear ing before the Senate Committee on Crime and 
Correction. The Senate group will pass on Mr. Schwartz 's appoint -

I ment . He has drawn fire f rom a number of organizat ions in the 
state, including the Civil Service Employees Assn. and the New 
York Sta te Sher i f fs ' Assn., t>ecause of a number of proposals to 
liberalize rules In prisons. These include loosening visiting regula-
tions, restricting mail censorship, permit t ing prisoners to have 
greater access to the news media and barr ing interference with 
some religious beliefs and practices. In testimony before the Senate, 
Mr. Schwartz stressed the proposals were merely tenta t ive ones 
subject to change following public hear ings on them. He also said t h a t 
"mis informat ion" about the proposals was the cause of the criticism. 

» » « 

SCHOOL CUTS RAPPED 
I s t a t e Educat ion Commissioner Ewald B. Nyquist has urged the 

legislature to override Gov. Hugh L. Carey's request for a cut of 
$110 million in s ta te aid to local school districts. He becomes the 
first s ta te cabinet member to break with Governor Carey on the 
budget issue. In recent test imony before a joint session of the 
S ta te Finance Conunit tee and the Assembly Ways and Means Com-
mittee, Mr. Nyquist noted t h a t "Unless the burden of increased costs 
is to fall entirely on property and other local taxes, this s ta te must 
increase aid to the public schools next year." The s ta te has a pro-
posed $3.6 billion school budget for the next fiscal year. 

* « • 

PIL&RIM, CREEDMOOR 
P The Sta te Depar tment of Mental Hygiene has ruled t h a t Creed-

moor Psychiatric Center . Queens Village, does not have the right 
to screen t rans fe r pat ients it may receive th rough a program in-
tended to ease the pat ient case load a t Pilgrim Psychiatr ic Center, 
Brentwood. William Werner , Creedmoor director, said the Queens 
Village facility had agreed to accept in excess of 500 Pilgrim patients, 
but would assess them only to admi t " func t ion ing" pat ients who 
might be expected to be released into the community, with a f t e r -
care provisions, a f t e r a short stay. Morton Posner, executive director 
of the Paren ts ' Organizat ion for New York State Menta l Ins t i tu-
tions, condemned the decision. "They 'd be get t ing the cream of the 
crop." Mr. Posner said. "They don' t have tha t option." Mr. Posner 's 

l^orgai i izat ion has received criticism f rom the Civil Service Employees 
Assn., which represents many Pilgrim employees, as being uninformed 
as to recent complaints it laid a t the door vis-a-vis pa t ien t t r ea t -
I ^ f ^ t . l t ; P t l f r t u t ..1. 

By SUSAN DONNER 
QUESTION 

Denpile police department dentah, do you think police ticket quotas 
exist, and what do you think of them? 

THE PLACE 
Lower M a n h a t t a n 

OPINIONS 

Walt Tompeshu. a c c o u n t a n t : Yes, I th ink police 
quotas do exist. On numerous 
occasions I've read in the news-
paper t h a t police quotas exist, 
the police are explicitly told to 
bring in a cer ta in a m o u n t of 
tickets. I th ink the city is in 
dire need of money and they ' re 
doing everything possible to 
acquire funds and this is one 
of the ways of doing it, by ac-
tually sett ing up quotas and 
Riving out tickets. Tha t ' s my 

impression. I t 's not only the police, it 's also these 
civilian t icket people t ha t are roaming the streets 
and I notice t h a t they have a very sha rp eye and 
I th ink tha t they also have quotas. 

Richard Hoppin, photo supplier: " I definitely feel 
t ha t there is a quota system in 
cer ta in areas which I feel at 
t ime is justifiable. I feel t ha t a 
lot of people don ' t get t ickets 
who deserve them, especially in 
this area . Therea re a lot of 
cars parked here t h a t make 
truck deliveries impossible. But 
you go into areas t h a t are un-
derprivileged, depressed and 
there a re a lot of t ickets given 
out. But in areas where people 

could af ford to pay the f ines they ' re completely 
ignored. 

Florence Daly, p rog rammer : I don ' t th ink they 
over-ticket. I rarely get a ' t icket . 
I shouldn' t say tha t . I migh t 
get one tomorrow. I don ' t really 
th ink a quota system does exist. 
In my experience I never heard 
of anybody who felt they got a 
ticket unnecessarily. When they 
got a ticket, usually they did 
something. I avoid driving into 
M a n h a t t a n whenever possible. 
If someone has to leave a car 
for a minute and it 's broken 

down then a ticket would be unwar ran ted , but I 
got a ticket one t ime on 46th Street and I parked 
in a zone where I shouldn' t park, so I deserved it. 

J o h n Bergman, in t e rna l revenue off icer : Yes, I 
believe t h a t there a re quotas on 
parking tickets in the City of 
New York. And I believe t h a t it 
is very th in ly disguised. I t ' s a 
source of revenue for the City 
of New York. I think there 's 
very little correlat ion between 
actual parking violations and 
the way tickets are blanketed 
all over the city. I th ink it 's 
an income-producing device. 
T h a t ' s my opinion. I don ' t be-

lieve the blame can be pinned just upon police 
per se, but upon the parking enforcement bureau. 

Seymour Rosenblatt , a.ssociate accountan t , N. Y. 
Sta te provision of cr iminal jus-
tice: Well to s ta r t with, I don ' t 
know whether they exist or not . 
I listen to the radio and watch 
a lot of TV and have seen pro-
g rams which I realize a re f ic-
tion but which ment ion police 
quotas. I don ' t know whether 
it 's f ac t or fiction. My valued 
j u d g m e n t on whether there 
should be quotas. I can ' t really 
decide. The police have an or-

ganizat ion and the m a n up a t the top probably 
makes tha t decision. 

George Sable, Division of H u m a n Rights examine r : 
Ei ther there is a quota system 
or the re isn ' t a quota . My opin-
ion as to whether or no t there 
is one is i r re levant to the fact . 
If there is a quota, it is. of 
course, wrong and improper. I t 
forces a police officer to give 
tickets where one migh t not 
necessarily be deserved in order 
to meet a quota. But how can 
I possibly know whether or 
not there is a quota unless there 

is an admission by the Police Depa r tmen t t h a t 
they did have a quota. 

LETTERS TO THE EDITOR 
Bias Alleged 

Editor, T h e Leader: 
I lam astounded to learn of 

the Civil Service Employess 
Assn.'s objection to liberalization 
and expansion of prisoners r ights 
of corresp>ondence, visitation, 
and religion "The Leader, Feb. 
10, 1976). 

While generally concerned 
about the lack of commitment to 
consti tutionally g u a r a n t e e d 
r ights of all persons, including 
prisoners, I a m part icular ly an -
gered over the clearly an t i - Jew-
is h implications of the CSEA 
s ta t emen t . ". . . In the area of 
religion, the tCSEA) committee 
opopsed . . . proposals for allow-
ing prisoners the r ight to select 
their diet by observing 'dietary 
laws,' citing the inconvenience of 
jail personnel cooking several 
d i f fe ren t meals or obtaining 
meals f rom an outside source. 

Clearly, the implication of the 
above s t a t emen t would deny the 
const i tu t ional r ight of free ex-
ercise of religion by denying 
Jews, Moslems, a n d others their 
obllgiatory dietary requirements. 

CSEA, as a labor union, should 

be building alliances between all 
oppressed peoples, be they s ta te 
workers, prisoners, c r lms victims, 
minori ty religions, etc. Ins tead , 
they have chosen to s t and with 
the myopic forces of react ion 
and ant l -semit lsm. 

J e f f r ey Kassel 
Brooklyn 

(Editor's Note: CSEA, as does 
most u rgan iza l ions , has many 
cummittees compo.sed of indi-
vidual members whu, presum-
ably, share a concern for a given 
problem or subject . The fact of 
a commit tee recommendat ion 
doe«i not necessarily bind t he 
whole organizat ion to its ap -
proval. We are sure your d i f fe r -
ence of opinion from" t h a t of the 
commit tee memliers will be well 
taken.) 

"Non-Critical"? 
Editor, The Leader: 

I found the art icle about the 
layoff of Mr. Michael Stefanlc . a 
counselor of the blind in the 
S ta te Dept. of Social Services 
(Leader. J a n . 27) of interest . Per -
haps my experience will be of 
suff ic ient interest to prompt 
others to write. 
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My ti t le was Senior Clerk in 
the S t a t e Dept. of Envi ronmen-
tal Conservation Region 8. My 
title was abolished as "non-c r i -
t ica l"—the location: the "flood 
control" Field Office. Elmira. N.Y. 

The area has been declared a 
Federal Disaster Area twice in 
the past 3 years. My length of 
.service was 23 years. 

Robert A. Penhinger 
Elmira 

Vets' Time 
Editor. The Leader: 

New York City has a f iscal 
crisis. T h e Veterans Pension Com-
mit tee wishes to permit ve te rans 
to "buy back" mil i tary t ime in 
exchange for civil service t ime. 
I agree. I would f u r t h e r like to 
see legislation t h a t would c>er-
mlt all city service workers to 
lump together all of their city 
civil service time, buy it back 
and re t i re NOW. This would per -
mit the reduction t h a t Big MAC 
wants, allow older workers to re-
tire now a n d permit the h i r ing 
of new, younger, eager workers 
under less expensive contracts . 

William J . Mell 
' ' ^ ' ' ' Brooklyn 
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TUESDAY, FEBRUARY 24, 1976 

Ending The Rumor 
WE DON'T know how the Civil Service Employees Assn. 

could be more emphatic than it has been in laying to 
rest the rumors that are being encouraged by the American 
Federation of State, County and Municipal Employees about 
a merger of the unions. 

The CSEA Board of Directors even went so far at its 
meeting earlier this month as to disband its expansion com-
mittee. This committee had been the official CSEA vehicle 
to study the merger proposals of AFSCME and other unions 
that through the years have been attempting to woo CSEA 
m d its 240,000 dues-paying members. 

Although the expansion committee has since been re-
instituted, its revival is for the purpose of advising the union 
in possible representation challenges. 

The AFSCME campaign for affiliation with CSEA is an 
excellent example, though, of how a rumor starts to seem 
like fact if it is repeated often enough. 

Consequently, a number of CSEA chapters throughout 
the state have held, or have scheduled meetings, with 
AFSCME representatives to find out what all the hullabaloo 
Is about. 

To counter this, CSEA president Theodore C. Wenzl has 
Issued this week a very strong statement, explaining the 
reasons for the CSEA rejection of the AFSCME bid. 

We accept the decision of the CSEA leadership, becausfe, 
frankly we find AFSCME's appeal to national prestige to be 
beside the point. 

CSEA's business is here in New York State, and it has 
been extraordinarily successful throughout its history in 
representing public employees here. CSEA is the largest civil 
service union in this state, and the largest independent 
public employees group in the nation . . . so it must be doing 
a lot of tilings right. 

If it were to affiliate with AFSCME, it would then be-
come the largest Jewel in the public-union crown—but it 
would be a crown worn by someone else. 

And what would CSEA get in return? The right to de-
liberate in the affairs of public employees in Hawaii or 
Illinois? Ancf their privilege of interfering in the problems 
'̂ f New York State? 

Maybe more to the point wo^ld be the problems faced 
when state and local government employees are asked to 
come to the aid of members of the New York City AFSCME 
unions. 

There is no secret about the agony currently being suf-
fered by AFSCME members as a result of the City's budget 
crisis. If there were to be an affiliation between CSEA and 
AFSCME, at what point would the CSEA members be called 
upon to rescue the AFSCME wing of the joint union? 

It reminds us of the plight that New York State now 
finds itself in, because of its efforts to save the City from 
default. 

While CSEA members may feel sorry for the over-a-
oarrel plight of public employees in New York City, it does 
not make sense to want to share that barrel. 

For the time being, CSEA's responsibility is to get the 
best contract it can from the state in the current negotia-
tions. 

All that the AFSCME wooing can succeed in doing at 
the present time is to distract CSEA from concentrating on 
Its primary goals—job security and wage increases for its 
members. 

The rigid position of the Governor is enough of a chal-
lenge to CSEA at this time, without having to wonder about 
the ifs, an^s &nd buts of affiliation with another union that 
)s in a less-3trong position than CSEA is in. 

(Contlntted from P a f e 1) 
Depression. 

There are seVeral assessments 
of additional similarities between 
the blackest periods of the 
1930's and economic gloom of 
the 1970's: But for public em-
ployees there are some disheart-
ening new twists. 

Suffered Equally 
When government and private 

employment began to recede as 
the Depression of t h e 1930's deep-
ened, workers In both areas suf-
fered about equally In terms of 
.lob losses and Incoms reductions. 
Today, workers in tJie private 
sector have m/anaged to remain 
employed and also have managed 
to continue bargaining for fu r -
ther benefits, even though un-
employment might be lnci"easing 
"•mong these people. Public em-
ployees. however, not only see 
thslr long-touted job security 
melting under the heat of fiscal 
cutbacks but also find them-
selves stagnating In terms of any 
financial g'lins made with mini-
mal cost-of-llving Increases. 

One of the reasons civil ser-
vants In mast governmental 
bureaus are losing ground rap-
idly is because they lack a major 
weapon developed in the private 
sector during the 1930s—the 
strike. 

To date, the labor scene has 
been generally peaceful because 
a number of work contracts in 
the private area such as the 
auto Industry and steel, among 
others, are still in effect. You 
can be certain, however, tha t the 
strike will be used If needs be 
to produce new economic gains 
for employees, no matter what 
the national state of the econ-
omy. 

H'id the right to strike been 
available to e'nployees of New 
York City and State, current 
budgets In both Jurisdictions 
might have Included far more 
serious considerations for public 
employees than the prevailing 
atti tude of stay put. 

A final result of the current 
crunch could be permanent 
adoption of the strike weapon. 
Major labor leaders In the stiate 
have, up until now, largely 
stayed within the bounds of the 
law—in other words, obeyed the 
no-strike ban—(But transit work-
ers, teachers, and sanitation 
workers have ilglnored it and 
hive walked off their jobs when 
they felt progressive negotiations 
were balked. 

Not Always Successful 
This is not to say that use of 

the strike was always successful. 
Recent teacher and sanitation 
strikes went nowhere and talk of 
a walkout by transit employees 
is still a threat rather than an 
(actuality. Because of these poor 
results, labor leaders of stature 
such as Theodore C. Wenzl, who 
head« the quarter of a million-
member Civil Service Employees 
Assn., are caught in a vise of 
responsible leadership versus a 
surging desire by their member-
ship to do something, such as a 
strike, to alleviate frustrat ion if 
nothing else. 

Public employees have been 
pi-etty much made the goat as 
the current economic crunch de-
veloped. A good deal of the 
citizenry appeared to feel t ha t 
so-called high civil service pen-
sions and salaries were the major 
cause of budget Increases. A 
major reaction by government 
was to wield the firing and re-
t ienchment axes enthusiastically, 
without uny apparent thought on 
the eventual effect on vital pub-

(Continued on Pa fe 7) 

Civil Service 
Law & You 

l y RICHARD GABA 

Mr. Gaba is a member of the firm of White, Walsh and Gab«. 
P.O., and chairman of the Nassau County Bar Association Labor 
Law Committee. ' 

Union Leave Time 
An employee organization filed a charge of improper 

practices against the public employer alleging that the em-
ployer unilaterally reduced the amount of paid leave time 
granted to union executive board members for labor man-
agement activities. It was alleged that the aforesaid actions 
violated Section 209-a (l)(d) of the Taylor Law. In its an-
swer, the public employer admitted that it reduced the 
amount of authorized paid leave time. However, It intCT-
posed several affirmative defenses: This matter was cov-^ 
ered under the status quo provisions of the New York City 
Collective Bargaining Law which prohibited New York City 
from making any unilateral changes in working conditions 
while the parties were in negotiations. 

T H E C I T Y ALSO admitted that five members of the 
union executive board had been granted full-time paid re-
lease time for engaging in labor management activities and 
four executive board members were granted part-time paid 
release time. On April 10, 1975, the union was notified by^ 
a deputy fire commissioner that the City's Office of Labor^ 
Relations had determined that no Justification existed for 
the five and four provision. The release time provisions 
were revised to provide for three full-time and two part-time 
assignments and two assignments for leave without pay. 
The union, upon notice of this action, Immediately objected 
and demanded negotiations and that the action be rescinded. 
The City did not negotiate and placed the new regulations 
into practice. 

* •> « 

T H E P U B L I C Employment Relations Board has held in 
recent cases that the subject of time off with pay to e n g a g ^ 
in work on behalf of an employee organization is a man-
datory subject of negotiations under the Act. Since the same 
holdings have come out of the New York City Collective 
Bargaining Law, It Is crystal clear that the subject of paid 
release time Is a mandatory subject of negotiations, and 
PERB therefore held that the unilateral action during nego-
tiations In reducing release time was a violation of the Tay-
lor Law unless any of the affirmative defenses interposed 
by the City was held to be valid. The City argued that the 
union had waived Its right to negotiate over paid release 
time on the grounds that an executive order had been Issued^ 
affirming the five and four release time formula and setting 
forth certain forms and affidavits that had to be filled out 
by the executive members. 

T H E B O A R D M E M B E R S and the union did not any way 
protest the new forms, and therefore the City claimed that 
the five and four was not granted under the executive order 
rather than under a negotiated past practice. PERB rejected 
this contention, stating that the union did not waive its 
bargaining rights concerning the number and amount oi;^ 
paid leaves nor was it placed on notice, but conditions under 
which leaves would be granted had been so dramatically 

(Continued on Pa«e 1) 
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^ Civil Service Law & You 1 
(Contlnaed f rom Paire 6) 

altered by the pert inent execu-
tive order t h a t its continued ac-
ceptance of the five and four and 
acqulesence In the use of the 
new time and activity reports 
precluded It f rom thereaf ter ob-
jecting to any change In re-
lease time. 

THE CITY FURTHER argued 
way of aff i rmat ive defense 

t h a t the imlon executive board 
members had misused release 
time in such a maimer so as to 
Justify the City's unilateral ac-
tion In altering the s tatus quo 
diulng negotiations. PERB point-
ed out tha t the Issue before the 
Board was whether the City vio-
lated the Act by failing to bar-
gain In good fa i th and not 
whether release time was being 

abused. I t was pointed out by 
PERB tha t If the City believed 
the union was abxislng the re-
lease time provisions of the ex-
ecutive order, it had adequate 
remedies a t Its disposal either by 
revoking their certification or to 
initiate disciplinary action. Neith-
er of those things were done. 
Accordingly, an order was rec-
omended t h a t the city be ord-
ered to negotiate this mat ter in 
good fa i th with tlie union. In 
the Matter of t he City of New 
York and Uniformed Fire Offi-
ccrs Association, liOcal 854. (8 
PERB 4663). 

Full Employment 
is The Key 

To Prosperity. 
Buy U.S. iMode Products 

(Continued from Page 6) 
lie services. 

To counterbalance this a t t i -
tude, the employee assoclatlonvs 
have been waging a massive a t -
tack on 'government to demon-
strate that government, itself, Is 
the wastrel. One example is to 
carry to the public word of the 
degree to which legislatures t reat 
themselves to miasslve public 
funds, either for themselves or 
for pet projects. Included here 
is the astonishing CSEA court 
'victory' t ha t i)roduced a ruling 
t h a t it was unconstitutional lor 
state legislators to vote them-
selves f lat sums of money in lieu 
of expenses, the so-oalled "lulus." 

In the meantime, vital public 
services have diminished to such 
a point t ha t the Employee Asso-

ciation Is banking on the f a c t 
t ha t drastic decrea«ses In such 
areas as police and fire protec-
tion. garbage collection, hospital 
care, etc., will finally wake up 
the public to the idea t h a t If 
they wish to continue the good 
life they have been used to, they 
need a strong civil service corps 
to suport it. 

Eventually this approach will 
probably work a n d a deeper ap-
preciation of t he civil servants ' 
contribution to the American 
Way of Life will c^me about to 
the point where public employees 
will be deemed people of s ta ture 
ra ther than feeders a t the 
trough. In the meantime, there 
is growing evidence tha t the 
rank-and-f i le public employee 
has been too badgered by shrink-
ing paychecks and diminished 
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B O N D S ! 

FINALLY. 
THE ONE-GAR FAMILY 

GETS A BREAK. 
I've always wanted a 

sports car and this Is it! 

0 to 5 0 in 8 seconds flat. 

Real sports car agility with 

front-wheel drive! Fuel 

injection, precise rack-and-

pinlon steering, high per-

formance overhead cam 

engine, the works! 

Junior may have his sports car, 

but I have my luxury car. Look at 

this rich, spacious interior—plenty 

of room for five of us to stretch 

out and relax. And the reclining 

bucket seats were orthopedically 

\ d e s i g n e d for my comfort. 

Let the boys have their 

pleasures—I've got a 

family car with plenty 

of cargo space in the rear 

and extra safety features, 

like an electric rear window 

defogger for better visibility, 

or a special system that helps 

me stop if one of my front 

tires blows. If you're a one-car 

family like us, this '76 Dasher 

has everything for everybody. 

Both the Dasher and Dasher Wagon got an EPA estimated 37 mpg on the highway and 24 in the city, with standard transmission. 
Your actual mileage may vary with the typ(|>of driving you do, your driving habits, your car's condition and optional equipment. 

® 7 6 DASHER 
Sedan and Wagon 

V i s i t y o u r l o c a l a u t h o r i z e d V o l l c s w a g e n d e a l e r a n d find o u t w h y 
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job protection to await this new 
'awakening. The result may well 
be an explosion of emotion with 
the worker simply walking off 
the Job, saying "To hell with It," 
whether or not a strike produces 
any concrete results. 

The; 1910'<s, thereJore, may 
have as profound an effect on 
the means by which pu6llc em-
ployees gain their goals as did 
the 1930's for workers in the 
private sector. 

LEGAL NOTICE 

KAYE 1976 
ASSCKIATES 

Certificate of Limited Partnership filed 
in New York County Clerk's office 
January 15, 1976.—The name of the 
partnership is Kaye 1976 Associates, 
c /o Saul Duff Kronovet, Esq., 425 Park 
Avenue, N.Y.C The character of the 
business is to acquire, hold, improve, 
maintain, operate, lease andi dispose of 
real property and interests therein in-
cluding without limitation interests in 
general and limited partnership having 
interests in general and limited part-
nership having interests in real property 
(the "Properties") and any business ac-
tivities related or incidental thereto. 
General Partners: Stanley D. Waxberg, 
480 Park Ave., N.Y.C, Saul Duff Krono-
vet, 167 East 62nd Street, N.Y.C., and 
Frederick Gelberg, 17 Clover Lane, Ros-
lyn Heights, N.Y. Limited Partners, their 
place of residence (all N.Y.C unless 
otherwise specified) and Capital Con-
tributions are: Frederick R. Livingston, 
1015 Fifth Ave., $175,000; Bernard W. 
imkin, 116 East 53 St.. Milton J. Schu-
bin. Windmill Place, Armonk, NY, Ger-
ald Feller, 12 Strathmore Rd., Great 
Neck, NY. and Milton Handler, 625 
Park Ave., each $150,000, Saul Duff 
Kronovet. 167 E. 61 St.,, 135,000, Fred 

A. Freund, 400 E. 57 Et., Sidney J. 
Silberman, 2 Knolwood Dr., Larchmont, 
NY. William J. Issacson, 860 United 
Nations Plaza, Sheldon Oliensis, 925 
Park Ave., each $125,000, Stanley D. 
Waxbtrg, 480 Park Ave., $110,000; Jo-
seph G. Connolly, 9 Pine Tree Lane. 
Flower Hill, Manhaset, NY. Stuart Marks, 
322 Central Park West, Bertram Abrams, 
501 E. 79 St., Julius Berman, 62-15 
Dieterie Crescent, Rego Park, NY, Martin 
S. Saiman, 2 Parkwood Drive, Great 
Neck, NY, James S. Hays, 110 Scotts-
<lale House, 4800 North 68 St., Scotts-
dale, Arizona, each $100,000; Frederick 
Gelberg, 17 Clover Lane, Roslyn Heights, 
NY, $85,000; John A. Friedman. 245 
West 107 St., Jay G. Strum, High Point 
Lane, Scarsdale, NY, Allen Kezsbom, 
23 Fox Ridge Road, Armonk, NY, Joel 
B. Zweibel. 14 Stratford Rd, New Ro-
crelle, NY, John T. Dunne, 4 Obry 
Drive, Scarsdale, NY, Elizabeth Head, 
812 Park Ave., each $80,000, Arnold 1. 
Goldberg, 455 E. 57 St.. 60,000, Milton 
Kunen, 35 Sutton Place, Peter H. Weil, 
2 Country Club Drive, Larchmont, NY, 
Gerald Sobel, 1045 Park Ave., each 
$50,000, David Klingsberg, 5 Westview 
Une , Scarsdale, NY. Freikrick H. Bullen, 
45 Highridge Road, Hartsdale, NY, 
David Goldberg, 75-03 188 St, Flushing, 
NY, each $40,000, Sidney Kwestel, 108-55 
67 Drive, Forest Hills, NY, $39,000, 
Peter M, Fishbein, 35 Herkimer Rd., 
Scars<lale, $30,000, Jacob Scholer. 30 
E 65 St., $25,000, Andrea Christensen, 
1 Gracie Square, Jeffrey Epstein, 26 
Cushman Rd., Scarsdale, NY, Norman 
Sinrich, 12 Fernwood Dr., Stamford, , 
Conn., Melvin Michaelson, Sands Point 
Rd., Sands Point, NY, Henry K Uman, 
12 Riverview Rd., Irvington, NY, each 
$20,000, Michael D. Blechman, 48 Old 
Colony Road, Hartsdale, NY, Solomon L. 
Warhaftig, 15 Neustadt Lane, Chappaqua. 
NY, each $15,000, Allan Pepper, 9 King-
wood Dr., Scarsdale, NY, Frederic W. 
Yerman, 32 Sherbrooke Rd., Hartsdale, 
NY, Richard C Flesch, 270 Fox Mea*k)w 
Rd., Scarsdale, NY, Ronald L. Unger, 
30 Country Club Drive, Larchmont, NY, 
Jay O. Kramer, Dogwood Lane, Green-
wich. Conn., each $10,000. The term for 
which the Partnership is to exist is from 
(he date of filing of a Certificate of 
Limited Partnership in the New York 
County Clerk's Office until December 
31, 2026, unless sooner terminated by: 
(a the General Partners upon at least one 
month's prior written notice to he Limited 
Partners of the dissolution of the part-
nership; (b) a sale by the Partnership 
of all the Properties; or (c) the resigna-
tion, death, adjudication of incompet-
ency, or bankrupcy (as defined in the 
Agreement) of a General Partner where 
there is no remaining General Partner 
and a succssor General Partner is not 
appointed or elected pusuant to the 
Agreement. No additional contribution 
is required to be made by the Limited 
Partners. The capital of the Partnership 
is to be distributed to the Partners upon 
the Partners upon the dissolution of the 
Partnership and may be distributed prior 
thereto, in whole or in part, at the dis-
cretion of the General Partners. The 
Limited Partners shall share proportion-
ately in '/9% of the profits of the Part-
nership based on their capital contribu-
tions. A Limited Partner may not assign 
his interest in the Partnership unless 
(a) the General Partners consent in writ-
ing therto, and (b) his successor ex-
ecutes an assignment in form and sub-
stance satisfactory to the General Part-
ners and pays all reasonable expenses in 
connection with such admission as a 
Limited Partner. Upon the resignation 
death, bankruptcy or adiudication of in-
competency of a General Partner, the 
Partnership shall be reconstituted and 
^ai|j>ue|il iherf: U (to remaining 

• <^ftrt«0 b ' not . apimluMl - pumiani co 
the AsteciiMni. 
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William Crimm, president of Rochester Psychiatric Center chapter 
420, is at tentive listener during: discussion. His chapter had hosted 
the meeting last month a t the Sheraton Gateway Motel. 

CSEA president Theodore C. Wenzl, seated right, confers with several 
of the highest ranking members of the union's statewide structure. 
Seated next to Dr. Wenzl is CSEA vice-president Irving Flaumen-
baum, head of Long Island Region I. Standing, f rom left, are CSEA 
vice-president Robert Lattimer, head of Western Region VI; CSEA 
executive vice-president William McGowan, and Long Island Region 
I first vice-president Ralph Natale. All are members of the CSEA 
Board of Directors. 

WESTERH REGION MEETING-
(From Leader Correspondent) 

ROCHESTER—Theodore C. Wenzl, president of the Civil Service Employees Assn., 
warned union delegates here that a wildcat strike or other job action at this time would 
hurt the CSEA cause despite apparent efforts by some members of the state administra-
tion to provoke such action. 

"Without public suport and/or 
support f rom within our own 
ranks, a strike now Is the very 
last thiixg we should do." Dr. 
Wenzl said during an impromptu 
talk a t the winter meeting of 
the union's Western Region VI 
at the Sheraton Gateway Motel 
here. 

Despite the continuing th rea t s 
about layoffs and a wage freeze, 
CSEA members should not allow 
themselves to be goaded Into a 
rash Job action during these 
times of very severe fiscal re -
straints, Dr. Wenzl said. 

"I cannot rule out the fac t 
t ha t the current administrat ion 
a t t i tude Is one t h a t may force 
us to resort to drastic steps." Dr. 
Wenzl said, reminding the dele-
gates of the "No Contract—No 
Work" mandate voted at the 
CSEA Convention In Niagara 
Falls last October. 

"But it Is our duty to t ry to 
reach a sett lement through every 
possible peaceful means first 
—whether t h a t be by political 
pressure, court actions or public 
relations programs." Dr. Wenzl 
explained. 

The CSEA president made the 
comments in reply to a question 
by Rochester chapter president 
Samuel Grossfield. 

Mr. Grossfield had suggested 
tha t " . . . maybe we should have 
la work slowdown or a two-day 
strike In the next week or two 
. . . to show our members tha t 
we are not just accepting com-
placently the blows raining 
down on us." 

Dr. Wenzl replied t h a t he 
didn't blame members for 
"feeling so frustrated. I feel the 
same way. I 'm sorry the facts of 
life are so grim and dreadful ." 

He said he and other top 
CSEA officials are "working ha rd 
to get meaningful negotia-tions. 
But you can' t negotiate when 
the chief executive of the s ta te 
woit't even listen to the side of 
the biggest public employee 
union In the state." 

But CSEA executives "are not 
exactly being negligent under the 
circumstances," he said. "We're 
effectively addressing ourselves 
to lulus and the no-show jobs." 

"Maybe we'll be next," wanis 
Western Region VI president 
Robert Latt imer as he under-
scores the th rea t to Job security. 

He said Governor Carey has 
included In his budget $800,000 
worth of lulus, extra pay state 
legislators receive "in lieu o f" 
salary Increases, "while neglect-
ing the worker." 

Dr. Wenzl also referred to the 
"tens of millions of dollars" in 
waste and padded payrolls f rom 
no-show and seldom-show jobs 
which CSEA and Assemblyman 
Andrew Stein, D - Manha t t an . 
are a t tempting to expose. 

"These are things the public 
will suport us in fighting," he 
said. "We can show them t h a t 
there aore ways to save money 
without laying off the average 
public employee and without 
raising taxes." 

Dr. Wenzl said the conditions 
of the Taylor Lraw "don't f i t a 
situation like this . . . when 
times are tough for everybody. 
But If the Taylor Law can w o r ^ 
only when times are good, i t ' W 
not a good law." 

However CSEA reacts, It Is 
"going to take a. lot of ha rd 
thinking." the president said. 
"All pmblic and private unions 
face the same situation. In New 
York City, the AFL-CIO imion 
Is getting clobbered with layoffs 
a n d pension and pay reductioiis. 
If tha t ' s any consolation." 

Dr. Wenzl said the press likes 
to argue tha t most of the s t a t e ' # 
money problems are caused by 
public employees 

"So how do we get our story 
out?" he asked. "I t ' s a vexatious 
problem. I t couldn't be tougher." 

William Doyle, president of 
Niagara County chapter , said 
thousands of county a n d munl -
cljxil employees are being laid 
off , too. 

"We feel It's not get t lnc 
across to those concerned wi t lw 
state workers tha t the problems 
are just as great in our 60 covm-
ties, where there are 15 or 20 
entitles in each county," he said. 

Ironically, Mr. Doyle is one 
of those whose job has been 
abolished, and he has chosen re-
t irement. 

The 150 chapter presidents 
and delegates a t the meeting also 
heard t h a t two other longtime 
public employees and CSEA o f ^ 
fleers. Sully Cook and George 
DeLong, have been told their 
jobs were abolished. 

Region VI p r ^ l d e n t Robert 
Lattimer said: "This should "he 
food for thought for everyone. 
We should wake up because 
maybe we'll be next ." 

Mr. Latt imer said CSEA Is "a 
viable organization. We should 
tell those klutzes who criticize us 
about what goes on in this o r - ^ 
gan lza t ion—about people i l k " 

(Continued on Page 9) 

Sftmuel Growfleld. president of Boeheater chapter 01>. urgw decisive action "to show our members t h a t 
we are not Just aecepUng eonpiaoenUy tbe blows ra lolof down oo ns." At left foreground Is Ruth MePee, 
president of Rochester Area BetliMs ehapter SM. 

CSEA director Charles Peritore (Mental Hygiene, Region VI) to shown 
lo moment of concentratiop. BIr. Peritore also Is president of Cralc 
Developmental Center cliapter 



Western Region VI officers react to a humorous moment during the 
proceedings. From left are secretary Judi th Burgess, of Ontario chap-
ter 835; 'first vice-president Genevieve Clarfc, of Roswell Park Memo-
rial Institute chapter 303; third vice-president Ramona Gallagher, tff 

Department of Labor, Bhiffalo District, chapter 352; Robert Smith, of 
SUNY at Buffalo chapter 602, and treasurer Barbara Fauser, of 
Health Research chapter 315. 

(Leader photos by Jim Laragy) 

Niagara County chapter 832 president Wil-
liam Doyle pointed out that county employ-
ees are facing many of the same problems 
as are state employees. 

Western Region supervisor Lee Frank tells 
chapter leaders that they should inform him 
if they have any difficulties with members 
of the field staff. 

Expansion committee chairman Victor Pesci 
explains some of the pros and cons tha t had 
being debated concerning possible affiliation 
with any other union. 

CSEA president Theodore C. 
Wenzl reminds delegates tha t 
they will need public support in 
a showdown with the state. 

Wenzl Cautions Against Hasty Action 
Despite Goading From Administration 

(Continued from Page 8) 
you, for example, who have come 
through the cold and the snow 
to be here on a Saturday af ter-
noon." 

Those attending the two-day 
meeting spent more than an 
hour during the Saturday af ter -
noon session discussing the pos-
sibility of affUiation with an-
other union. 

"There would be two reasons 
for affiliation," said Victor Pesci, 
chairman of the statewide ex-
pansion committee. One, he said, 
would be to gain some 'clout' 
on a national level and the other 
would be to help combat mem-
bership challenges from AFL-
ClO-sponsoi-ed and other public 
employee unions. 

In any affiliation, he said, 
CSEA must retain its autonomy 
in New York because "this Is 
our turf and we don't want any-
one from another state telling 
us what to do. 

"We'd also want to know how 
much it would cost. We want to 
know if we'd be assessed for 
problems somewhere else. We'd 
also have to have spelled out 
whoit service we'd get from a 
national union." 

Mr. Doyle said dues could 
double with an affiliation. He 
said tha t CSEA might be better 
off if its own dues were increased 
$5 or $10 and tha t money w«re 
used solely for political purposes. 

Lee Frank, who has succeeded 
James Powers as Western re-
gional siit)ervlsor, asked the offi-
cials to call him if there were 
any problems with the field staff . 
"Everybody has th« right to an 
answer." he said. ^ 

Mr. Frank said interviews will 

begin soon for a regional re-
search assistant who, among 
other thiftgs, would research 
rules and i-egulations pertaining 
to layoffs. 

Jerry Frieday, coordinator for 
i*egionial meetings, said the next 

Stops Plan 
(Continued from Pace 1) 

ficers and field representatives 
to negotiate the changes. 

•'They have never met with 
as before, but they will now" 
added Ms. Walker. The em-
ployees reacted with applause 
and shouts of approval when 
Bart Brier, CSEA field represen-
tative, said "You are not going 
to be pushed around, and we are 
hiei-e to see your righte protected." 
Ernie Hecht, a chapter board 
member, made a plea t ha t the 
members communicate immedi-
ately to chapter officers any 
grievances and problems they 
may have. 

A union spokesman said tha t 
If Dr. Friedman had not agreed 
to the demands for negotiations, 
the union was ready to file 
charges of unfair labor praclice 
with Ihe Public Employment Re-
lations Board In addition to fil-
ing individual grievances. 

Remarking tha t in a crisis 
situation the chapter caow 
through because of the show of 
strength, Mr. Brier said. "If they 
didn't have respect for us be-
fore, they certainly do have it 
now. We are going to have Input 
in any contemplated changes." 

The scheduled negotiating 
meetings ar« to be held on a 
daily basts. • • 

one would take place March 5 
and 6 at Buffalo's Statler-Hilton 
Hotel. A place hasn' t been 
chosen yet for the June 4 and 
5 meeting, but the Sept. 17 and 
18 meeting will be held at 
Olean's Castle Inn, she said. 

Other CSEA officials at tend-
ing were Irving Flaumentoaum, 
CSEA vice-president. Region I 
and Nassau County chapter pres-
ident; Ralph Natale, CSEA di-
rector, Region I and Nassau 
County chapter first vice-presi-
dent; William McCtowan, CSEA 
executive vice-president; Tho-
mas McDonough, CSEA State 
Division chairmian, and Charles 
Sandler, regional attorney. 

SUNY at Fredonia chapter 607 was represented by Barbara Saletta, 
left, and Maryann Bentham. Behind them is Rochester chapter 012's 
John Garvey, who is chairman of the regional committee to study 
CETA problems. 

In f ront row, detogation from Buffalo PiyohUtric Center chapter 40S Is led by chapter president Mick 
Stanton, center, while In next row Is Buffalo chapter 003 delegation, with chapter president Peter B I M H -

boer a t center. 



S; 
i-H 

r f 
M 

r s 
h 

I 
ir 

1 
S 

H 

BT 

I 
b9 

b3 
^ 

fid 
u 
cn 

Booklet Describes 
State Dep't. Jobs 

ALBANY—Secretary of State Mario M. Cuomo announced 
the distribution of a pamphlet listing services to the public 
which are the responsibility of the Department of State, 

Mr. Cuomo said the pamphlet entitled, "The Department 
of state and You," was revised 
to include Information on new 
sevices provided by his office as 
as a result of legislative action in 
1975. Under those statutory 
changes many of the fimctions 
of the former Office for Local 
Goverrunent and Office of Plan-
ning Services were consolidated 
Into the Department of State. 
Mr. Cuomo's office now provides 
technical and financial assist-
ance to local governments, fire 
prevention and control services 
and administers state planning 
and economic opportunity pro-
grams. 

The Committee on Public Ac-
cess to Records and the Board 
on PubUc Disclosure are other 
new functions assigned the De-
partment of State. 

The restructuring of the De-
partment retains previous services 
provided by Mr. Cuomo's office. 
These include corporations and 
uniform commercial code filings; 

the licensure and regulation of 
real estate brokers and salesmen; 
apartment referral agents; hair-
dressers. barbers and cosmetolo-
gists; private investigators, 
watch, guard and patrol agen-
cies; steamship ticket agents; 
billiard parlors; notaries; athle-
tics; cemeteries; subdivided 
lands; manufacturers of motor 
vehicles, and bedding and up-
holstered furniture. 

The new pamphlet, containing 
a listing of the Department's 
regional offices and an index of 
services and functions, will be 
provided without charge upon 
written request to: Publications 
Bureau, Department of State, 162 
Washington Ave., Albany, N.Y. 
12231. 

Veterans Administration 
information Service 
Call (202) 389-2741 

Wasliington. D. C. 20420 

It's the wildest, wackiest 
love attair Hollywood ever knew. 

They had more than love—they had fun. 

JAMfS HPOIIN as 64611 J I U CUmJK6t i as 

A SIDNEY J rURIf HLM/A tlARRY O S f l A K PfODUCTION a " O m AND LOMBARD"' 
Slomng JAME5 B O I N JILLCLAYBUfOl • ALLEN OARflELD • RED BUTTONS 

Wfitten by BARRY SANDLER" Music by M O E l LK3RAND • Directed SIDNEY J, EURIE 
Produced by HARRT O S f l A A - A LJNIVERSAL POJRE TEChNjCQOR* PANAVISON' 

|a<wlMi«i<llt»c>l»»iMfcEic>iiiwl»o«MMH«̂  IRI.nt^r;^',^ 

NOW PLAYING 
' OWBHOAOmitY—— — uw inimaiwuc 

LOEWS STATE 1 1 ) LOEWS CINE / 34'" ST. EAST 
B'WAV-45TH<i4«THST ^ B T 3R0 AVE AT MTH ST / MTH ST NEAR 2ND AVC (2121 s«2-sa70 121214271132 ' 12121 •MJ3-02SS 

ONTNtCASTStOE" 

12121 S«2-Sa70 
-ONLONO ISLAND 

121214271 332 ' (2121MU3-02S5 
NEW JERSEY-

OA CINEMA 150 • U A CINEMA 46 

THE BIGGEST COMEDY HIT EffER! 
MORE LAUGHS THAN EVER 
BEFORE IN THE HISTORY 

OF BROADWAY! J | 

rtc NORMAN OONOUESTS 
HE MAKES LOVE-NOT WAR 

CHAR8E TICKETS BY PHONE WITH ALL MAJOR CREDIT CARDS (212) 2 3 9 - 7 1 7 7 
FOR GROUP SALES ONLY CALL: 575-5056 

M O R O S C O l t i E A T R E 

Dyson Claims Federal Gov't 
'Shortchanges' N.Y. State 

ALBANY—State Commerce Commissioner John S. Dyson has told the State Senate 
Committee on Labor that the Federal government is using tax dollars collected in New 
York "to make other states more attractive in the competition for manufacturing Jobs, 
often at our expense. 

"New York State is severely 
short - changed," Commissioner 
Dyson said, "in the outlay of 
Federal funds, particularly in 
those areas related either direct-
ly or indirectly to economic de-
velopment." 

He pointed out- to the commit-
tee tha t "New York has tradi-
tionally contributed more than 
Its share of Federal taxes and re-
ceived far less than its flair 
share of Federal spending. This 
redistribution of wealth from 
richer states to the poorer states 
may have been equitable and in 
the national Interest a t one 
time. The long-range effect of 
this policy, however, has been 
discriminatory against New York 
and the other industriialized 
states. I t is interesting to note 
tha t seven of the ten states with 
the lowest per capita s tate and 
local taxes receive a higher pro-
portion of Federal outlays than 
they contribute in the form of 
Federal taxes. 

"Thus, the conclusion is in-
escapable tha t the Federal gov-
ernment is subsidizing low taxes 
in these states and using our 
money to do it." 

Pointing out areas of discrim-
ination against New York State 
in the distribution of Federal 
funds for public works, rural 
facilities, recreational facilities 
and transportation, Commisskm-
er Dyson said: 

"Despite the fact tha t New 
York has serious economic prob-
lems, is losing industry and Jobs 
to other states, and is forced 
partly by circumstances beyond 
its control to impose a stagger-
ing State and local tax burden 
on its citizens, we are "Still being 
short-chaniged by the Federal 
government when it comes to 
availability of funds to assist and 

Correction 
In the "What 's Your Opinion" 

column last week a picture of 
Arthur Hummel, r lfht , was inad-
vertently put alongside a com-
ment by Benjamin Waxman. The 
Leader regrets the error. 

WAXMAN HUMMEL 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Products 

N E W YORK C O L I S E U M 

MAR.Sm thru Bin 

i Wcakdayc Noon to 9 P M 
Sat.: Noon to 10 P.M. 
Sun.: 1 P.M. to 7 P.M. 

promote economic development. 
This is partly beciause the s ta tu-
tory grant allocation formulas 
for many problems favor small 
states over large states and rural 
areas over urban areas. 

" I t is essential t ha t New York's 
congressionial delegation form a n 
alliance with the delegations 
from other urban states to pre-
vent this from happening in the 
future. Fair and equitable t rea t -
ment in the allocation of funds 
must be our price for supporting 
new programs and extending ex-

isting programs in the Congress. 
Fiu-thermore, where allocation of 
funds is flexible enough to re-
ward initiative. Sta te and local 
agencies must pursue these funds 
as aggressively as possible, so 
tha t we can say t h a t we have 
not lost a single dollar of Fed-
eral assistance because of lack 
of effort. Through these means, 
I believe thiat eventually we can 
correct the present imbalance 
and end the Federal discrimina-
tion against New York State ." 

" ' C H I C A G O ' IS A M A R V E L ! " 
- T i m e M a g a z i n e 

" T H E BROADWAY MUSICAL 
AT ITS BEST." - N e w s w e e k M a g a z i n e 

OLUEovTOoamwvEwi 

MAILORDERS 

46th STREET THEATRE 

T H E O l I A N D O N L Y IjONGEST 
RUNNING SHOW ON BROADWAY 

There^ a reason for that! 

JWYALE THEATRE 45TH STRF.FT W nf BRC)AtTVVA> 
iSfFAW AOSfnwwiAiiS; 

T H E M O S T S T Y L I S H 
B R O A D W A Y M U S I C A L 
S I N C E T I P P I N . ' A 
S I G H T T O B E H O L D , 
S P E O T A C U U R L O O K -
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Watt. Daily News 

fot Oroup SaiM only call 3M- <032 
'MAJESTIC THEATRE 247 w«9t ^^h s* 246-0730 ' 



REPOOT TO THE P C n U OF NEW VCXIK CITY 
AND WESTCHESTER COUNTY 
by Charles F Luce Chairman of the Board Consolidated Edison Company of New \brk. Inc. 

In 1975 C o n E d i s o n 
a c h i e v e d m a n y g o a l s 
we had set lor ourse lves 
w h e n w e b e g a n pub -
l i s h i n g t h e s e a n n u a l 
" R e p o r t s to the P e o -
p l e " e i g h t y e a r s a g o : 

• O u r electric system 
operated more etHcient-
ly than in any year in 
the C o m p a n y ' s his tory. 

• For the (irst year since 1963 there were 
no s y s t e m - w i d e v o l t a g e r e d u c t i o n s 
( " b r o w n o u t s " ) . 

• Local service in terrupt ions were the 
f ewes t s ince 1967; a v e r a g e r e s to ra t ion 
t ime was the shortest since 1968. 

• O u r bil l ing accuracy , t e lephone .ser-
v i ce . and distr ict o l l i ce serv ice all im-
proved g rea t ly . E v i d e n c e of these im-
provements was a sharp d rop in total cus-
t o m e r c o m p l a i n t s and an e v e n s h a r p e r 
d rop in compla in ts pending at year end — 
f rom 23 .685 in 1974 to 3 .798 in 1975. 

• O u r c o m m i t m e n t to b e i n g a g o o d 
corpora te citi/.en was s t rengthened by con-
t inuing gains in. for e x a m p l e , minori ty 
employmen t and purchases f rom minori ty 
vendors . 

For our s t tKkholders . too . we have good 
news : inc reased e a r n i n g s that r ecen t ly 
permitted an increase in the quarterly div-
idend to4 ( ) cen t s . But this is still below the 
45 -cen t d i v i d e n d paid f r o m 1965 until 
April 1974. 

Cont r ibu t ing to the better [-Hirformance 
of the C o n Edison system was an invest-
ment of $ 3 . 6 5 billion in new facili t ies over 
the past eight years , and an improved pre-
v e n t i v e m a i n t e n a n c e p r o g r a m that in-
creases reliability and eff ic iency through-
out our sys tem. Also contr ibut ing was the 
hard work and dedicat ion of e m p l o y e e s 
determined to make C o n Edison the best-
run utility in the coun t ry . 

Energy Costs Still Rising 
T h e bad news was higher prices for all 

f o r m s of e n e r g y . R e c e n t l y t h e P S C 
granted increases in both steam and gas 
r a t e s .Though electric rates have remained 
almost constant since late 1974, we have 
pending before the P S C a request for an 
increase to become ef fec t ive next mon th . 

Reques t s for higher rates are necessary 
because of; 1) the cost increases we are ex-
per iencing. especial ly î i taxes , and 2) the 
necessi ty of improving ea rn ings so that 
our s tockholders can earn a fair return and 
our securi t ies can be sold in the capital 
m a r k e t s as that b e c o m e s n e c e s s a r y to 
finance new facil i t ies. 

Where Does the Money Go? 

ever . W e should not . howeve r , kid our-
se lves . o r o thers , that sav ings resul t ing 
f r o m g rea t e r m a n p o w e r e f f i c i e n c y can 
prevent increases in electr ic bills in the 
face of cont inuing high fuel cos t s , high 
taxes, and inflation. 

An independent , in-depth study of our 
C o m p a n y , conducted by the A . D . l . i t t le 
C o m p a n y under the direction of the PSC\ 
concluded in April 1975 that . " T h e | C o n 
Edison 1 system is, by and large, operated 
ef fec t ive ly with the litnited capital avail-
able for new plant and system reintbrce-
m e n t " and that " t h e r e is little within di-
rect control of m a n a g e m e n t that wou ld 
reduce rates to cus tomers significantly or 
do much to limit the s i /c and f requency of 
future rate increases ." 

Percentage Increase in Average Residential Bills 
Irom J a n . 1 9 6 6 to J a n . 1 9 7 6 1 6 9 . 7 % 

82.2% 
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Why Are Electric BiUs 
S o High? 

T w o items —fuel and taxes — account 
for almost 6 0 | v r cen t of the cost of d e c 
t r i c i t y t o o u r c u s t o m e r s . W a g e s a n d 
salaries account for only 12 [v rcen t . 

If we reduced the o|x;rating payroll b> 
50 i v iven t . and all other costs were magi-
cally held constant , electric bills would lu* 
reduced by on l \ about 6 [v rcen t . (Since 
1930 we luivc r e d u c e d the n u m b e r of 
employees f rom aUuit SO.IXX) to 25.(MK). 
whi le our sa les of e lec t r ic i ty increased 
eightfold — front 4 to 32 billion ki lowatt-
hours.» 

Th i s does not mean that we w ill cease l(» 
s t n \ c for greater e f f ic iency; on the con-
trar>. we w ill stress eff ic iency more than 

*AII bills without sales taxes These are average bills. " " " ' , 
but not (or the same number of KWH because con-
sumption dltters In each service area 

Can Electric Bills be 
Reduced? 

If the upward pressure on rates is to be 
reduced in any substantial way , the costs 
of fuel and taxes must be brought d o w n . 

T h e r e are significant ways to reduce the 
cost ol fuel and taxes, each of which lies 
outside the control of our C o m p a n y , and 
can be accompl ished only by regulatory or 
legislative act ion. For example , the fol-
lowing s teps, for each of which there is 
p recedent e l s e w h e r e , cou ld have saved 
our consumers more than $400 mill ion last 
year: 

• By swi tching to fuel oil with su l fur 
content used by power plants in Roches -
ter . A lbany , and throughout Flor ida (a fuel 
that w o u l d not a d v e r s e l y a f f e c t pub l i c 
h e a l t h ) w e c o u l d s a v e o u r c u s t o m e r s 
$60-70 million per year . 

• By burning coal at Ravenswo<xl and 
Ar thur Kill , we could save approximate ly 
an addit ional $45-50 million per year for 
our cus tomers , and still, we be l ieve , not 
a d v e r s e l y a f f e c t p u b l i c h e a l t h o r s ig-
nificantly impair the c leanl iness of New 
Y o r k ' s air . Coa l is burned by utilities in 
such cit ies as Det ro i t . C h i c a g o , and Jersey 
C i t y . 

• By exempt ing utility bills f r om state 
and city sales taxes — as they are in C o n -
necticut and N e w Jersey — o u r cus tomers 
would save more than $150 mil l ion per 
year . 

• By r epea l ing the g ross r ece ip t s tax 
levied only against utilities, and replacing 
it with the same corptirat ion tax as levied 
against o ther bus inesses , ou r c u s t o m e r s 
would save about $130 mill ion a yea r ,Th i s 
more equi table f o n n of taxation is used by 
such neighbor ing states as Massachuse t t s 
and V e r m o n t . 

• By tax ing our p roper ty l ike that of 
o ther industrial compan ie s , our cus tomers 
would save about $ 4 8 mill ion a year . 

W e know it may be unrealist ic to expect 
tax relief in t o d a y ' s e c o n o m i c c l i m a t e . 
None the less , we must pv)int out that taxes 
paid by our cus tomer s — through utility 
bills — are three to live t imes higher than 
those paid by utility cus tomers e l sewhere . 

Tax Comparison—1975 
Taxes other than Federal Incortie Taxes 
paid by various utilities* 
C w t » p « f KWHR Sold to Ultimate CustonMrs 

Oelroil UitOfl - 242« 
jHiuilon Lighung 4 Powti - WU g 
Y • lot »i>t«iei LAOWP - .084c 1.293^ 

|p«iilatftlpiiiitl«clnt-.324c 

I Ctiwtclicul Lmhl > Powtt - 19SC 
I LtLCO - 7M« 
0(an«(«RMklin4- ;U( 

I Pudlit Stivitt N J - «Mc 
Does not include Sales Taxes paid by custonif rs 
Data tor Los Angeles is based on Fiscal Vr ended June 30 

•IHUi.itli '< 

T h i s ve ry u n e q u a l tax b u r d e n , o v e r 
which we have no control , increases our 
bills and makes it appear that utility cos ts 
here are much higher than they actually are 
— thus fur ther adding to N e w Y o r k ' s cur-
rent p rob lems in at tracting and retaining 
businesses . 

Future Energy Supplies 
T h e d e m a n d fo r e l e c t r i c i t y h a s not 

g rown in the past several years , and we 
will cont inue to encourage the conserva-
tion of all fo rms of energy . H o w e v e r , we 
believe it necessary and prudent to plan for 
the energy growth that is necessary if the 
N e w Y o r k m e t r o p o l i t a n a r e a is to be 
economica l ly heal thy. 

Because i>f long lead t imes required f\)r 
new energy suppl ies , planning of neces-
sity must I v long-range . For e x a m p l e , it 
takes at least 12 years to license and con-
struct a nuclear |Tower plant, and about 8 
years to license and construct a coal-fired 
plant . And even if the explorat ion process 
for At l an t i c o f f s h o r e natural gas ct)uld 
Ivg in t omor row. it would be 5 to 7 years 
b e f o r e a n y g a s d i s c o v e r e d c o u l d be 
brought to shore . 

Pursuant to policies we have suppor ted , 
long-range planning fdr future suppl ies of 
electricity is now being done on a state-
wide basis , and in close cooix ' ia t ion with 
the PSC which holds public hear ings to re-
ceive c o m m e n t s on the plans . T o a sig-
nif icant e x t e n t , the s ame is t rue of gas 
p lanning. 

• E l e c t r i c i t y 

Plans filed with the PSC show that four 
m a j o r new projects important to energy 
supply in New 'Vork Ci ty and Westches te r 
C o u n t y are scheduled for construct ion by 
the Power Authi>rity of the State of New-
York by 1985 .They are a coal-f ired plant 
on Staten Island; a nuclear plant and a hy-
d r o e l e c t r i c p u m p e d - s t o r a g e p l a n t in 
G r e e n e C o u n t y ; and a ma jo r t ransmission 
link with C a n a d a . 

Outpu t f rom these facili t ies is to be u.sed 
by governmenta l cus tomers in our service 
t e r r i to ry , wi th part of the ou tpu t to be 
avai lable for dis t r ibut ion to our general 
cus tomers . 

A f t e r 1985, baseload power p lanning 
for the N e w York metropt^Iitan area , as 
well as the rest of the state, f w u s e s on the 
new genera t ing c o m p a n y . E m p i r e State 
P o w e r Resources . Inc. (ESPRI ) . formed 
by the s t a t e ' s s e v e n i n v e s t o r - o w n e d 
utili t ies. 

• G a s 
G a s s u p p l y is t h e m o s t i m m e d i a t e 

energy resource problem facing our C o m -
pany and its cus tomers . 

W e have contracts with pipeline com-
panies for more than enough gas for all t)ur 
c u s t o m e r s . H o w e v e r , de l iver ies by o u r 
pipeline suppliers have been curtai led to 
the point where 1975 del iver ies were about 
4 0 percent below contract amoun t s . 

L i k e m o s t N o r t h e a s t e r n g a s d i s -
t r ibutors . we thus cannot accept appl ica-
t ions for new gas s e r v i c e . T o protect our 
exis t ing cus tomers , this prohibit ion will 
cont inue until addit ional suppl ies are as-
sured. 

Based on es t imates by our suppl ie rs , 
gas del iveries may be reduced to where we 
could be unable (o supply all lirm cus tom-
ers in 1978 if the winter of 1977-1978 is ex-
tremely co ld . By 1983. without new gas 
suppl ies , it appears we will be unable to 
s u p p l y all l irm c u s t o m e r s , e v e n if the 
winter is relatively m i l d . T o try to prevent 
t h i s f r o m h a p p e n i n g , w e a r e m a k i n g 
numerous e f for t s to cont inue to supply t)ur 
exist ing cus tomers ' requi rements , and to 
r ecommence t i l ler ing service to new cus-
tomers.TIKSC e f fo r t s include: 

• O u r new l , N G (l iquelied natural gas) 
tank at As tor ia . Q u e e n s , which increased 
by I billion cubic feet our ability to store 
o f f -peak gas for peritnls of high d e m a n d . 

• Dri l l ing ventures w ith other gas dis-
tribution c o m p a n i e s to search for new gas 
suppl ies . 

• A proposed S N G (synthet ic natural 
gas) p l a n t - t o convert naphtha into g a s -
f rom which we may be obtaining supple-
mental gas suppl ies . 

• New storage contracts which al low us 
to store excess " s u m m e r g a s " in depleted 
wells for use dur ing peak winter periixls. 

• W e have also s u p p t m e d . as be ing in 
our cus tomer s ' best interest, deregulat ion 
of the price of " n e w g a s " ; explorat ion for 
oil and gas believed to lie under the At lan-
tic Ou te r Cont inenta l Shelf ; and p rograms 
to pRHfuce pipeline quali ty gas f rom coa l . 

• S t e a m 
N e w rate schedules for our large s team 

cus tomers will encourage them to reduce 
p e a k u s a g e . T h u s w e e x p e c t t o h a v e 
enouuh steam capaci ty to meet cus tomer s ' 
needs until 1979 or 1980. 

In planning for the post-1980 j v r i o d . we 
are looking into the possibility of s team 
plants lhat would use garbage for a princi-
pal fuel supply . Such facilit ies would pro-
vide a partial solution to the C i t y ' s very 
ser ious l e f u s e disposal p rob lem, reduce 
C o n E d i s o n ' s use of fuel o i l . and provide 
badly needed jobs . 

We are convinced thai, with fuel oil at 
$12-1.^ per barrel , it makes more .sense to 
" r e c y c l e " garbage by extract ing energy 
f rom it than it does to bury it in land-lil ls or 
incinerate it with no by-product benefi t . 
Further we believe we could design plants 
to do this that would not ptillute the air. 

Research and Development 
T o f ind b e t t e r w a y s of p r o d u c i n g , 

t ransmit t ing and distr ibuting ene rgy , we 
are commit ted to a strong R & D effor t at 
the I w a l . state and national levels .The.se 
e f fo r t s include projects looking into the 
next century , such as nuclear fus ion and 
solar electr ici ty. 

T h e largest high voltage direct current 
( H V I X ) t ransmission research project in 
the nat ion is be ing built at o u r As to r i a 
c o m p l e x . T h i s project will be used to test 
equipment which could carry high vol tage 
pt)wer into densely developed areas such 
as New York Ci ty . 

Astor ia , we hope , will also be the site 
for the first ful l -scale test of a fuel cell 
gene ra t i ng uni t . A l o n g with nine o ther 
ut i l i t ies , we are par t ic ipa t ing in a $42-
million fuel cell deve lopment p rogram. If 
the program succeeds , non-pol lut ing and 
highly ef l ic ient fuel cel ls could b e c o m e 
part of C o n E d i s o n ' s generat ing sys tem. 

National Energy Policy 
T h e planning and R«&D ef fo r t s of one 

utility, o r e v e n of all utilities, cannot a lone 
solve the na t ion ' s energy p rob lems . What 
is needed , and so far lacking, is a com-
prehensive national energy prt)gram that 
wil l m a k e o u r c o u n t r y i n d e p e n d e n t of 
foreign energy suppl ies . Such a program 
must both conserve energy and deve lop 
new domes t ic energy resources . 

Grea te r use of nuclear power must be an 
important part of our na t ion ' s near-term 
and intermediate- term e f fo r t s to achieve 
energy se l f - su f f i c iency . Not only is nu-
clear power c lean , safe and produced by 
domest ic fuel , it i s a l s o e c i ) n o m i c a l . 

For example , t>peration of our nuclear 
plant at Indian Point saved our cus tomers 
$122 mill ion in fuel and related tax cos ts in 
1975 by r e d u c i n g oil c o n s u m p t i o n by 
nearly 10 mill ion barre ls .Thef^^w/ cost of 
electricity produced at this unit , including 
capital cos ts , was only two-thi rds the cost 
of electricity produced at our most modern 
oil-lired plants . 

In Conclusion 
W e take p r ide in the i m p r o v e m e n t s 

made by C o n Edison in the past eight years 
— particularly in system per lo rmance and 
cus tomer service opera t ions . At the same 
t ime we are seriously concerned about the 
increasing costs of energy , the shortage of 
natural gas . and the na t ion ' s increas ing 
de^KNidence on fo re ign o i l . in the year 
ahead we w ill cont inue to d o whatever we 
can to contr ibute to solutittns to these prob-
lems. 
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Latest State And County Eligible Lists • 
EXAM 35-798 

SR EMPLOYMENT SEC CLK 
Test Held May 31. 1975 

List Est. Aug. 11, 1975 
(Continued from Last Week) 

730 Carpenter Leta Saratoga Spg .. .80.0 
731 Stavola William Little Neck .79.9 
732 Pearce Theresa Schenectady ...79.9 
733 Kubiak Louise R Kenmore 79.9 
734 Cartwright E M Troy 79.9 
735 Radigan Robert Schenectady ...79.9 
736 Malisiesky B C Rochester 79.9 
737 Mtiers Pamela A Castleton ....79.8 
738 Miller Karen M Rensselaer ....79.8 
739 Giermek Theresa Buffalo 79.8 
740 Buford Leonard NYC 79.8 
741 Marr Marcia A Troy 79.8 
742 Bants Roberta S Statcn Is 79.7 
743 Adams John H Troy 79.7 
744 Forci Christine Albany 79.7 
745 McClements N W Rochester ...79.7 
746 Brenner Barbara Rockvil Cter .. .79.6 
747 Morrissey T J Albany 79.6 
748 Diangelis CM Brooklyn 79.5 
749 Mathews C Buffalo 79.5 
750 Dutcher Charles Glens Falls ...79.5 
751 Bradt Virginia Albany 79.5 
752 Goodman Eleanor Wantagh ,,..79.4 
753 Engel Gcraldine Albany 79.4 
754 Drtw Timothy E E Greenbush . ..79.3 
755 Johnson Sarah D Schnectady ..79.3 
756 O Toole Lucille Troy 79.3 
757 Sodorofsky Paul Brooklyn 79.2 
758 Maloney C A Watervliet 79.2 
759 Crane Norma Groveland 79.1 
760 Brundige Mary V Amsterdam ....19.0 
761 Lawrence Mamine -Bronx 78.9 
762 Lombardo Samuel Dunkirk 78.9 

763 Metxrr Jean M Albany 78.7 
764 Logan Aleaze E Rockaway Bch 78.6 
765 Flanigan D M Rensselaer 78.6 
766 Best Gloria J Jamaica 78.5 
767 Paslow Rose Troy 78.5 
768 Rotonde Lena Schenectady 78.5 
769 Lochner Barbara Albany 78.4 
770 Laws Ruth E West Seneca ...78.3 
771 Andrews Robert Bronx 78.1 
772 Commisso Ralph Albany .,, 78.1 
773 Schechter Beth E Meadoy 78.1 
774 Waldroph Perry Albany 78.0 
775 McQueens Far Rockaway 78.0 
776 Danahy Martin J Troy 77.9 
777 Ocker Barbara Rensselaer .. ...77.9 
778 Clancy Ruth M Staten Is 77.9 
781 Mennillo John A Troy 77.8 
782 David FJward M Brooklyn 77.8 
783 Murchison F E Brooklyn 77.8 
784 Kearns Dale M Albany 77.7 
785 Gainsley L E Rensselaer 77.2 
786 Fugate Thelma Tonawanda ....77.2 
787 Desantis M L NYC 77.1 
789 Cochctti Mary A Schenectady . ..76.9 
790 Hibbert Alfair Bronx 76.9 
791 King Wilbur B Staten Is 76.9 
792 Deane Gwendolyn Jamaica ,,..76.6 
793 Hicks oNrma Schenectady 76.6 
794 Fritz Ethel C Rochester 76.6 
795 Parker Deloris Jamaica 76.5 
796 Dclesline G Bronx 76.5 
797 Ferraro J S Schentctady 76.4 
729A Piper Anna L Albany 80.0 
•'99 Pefrosky ojhn F West Berne ... 76.3 
800 Vandeusen M M Saratoga Spg ...76.3 
801 Dyment Frances Fredonia 76.3 
802 Druziak Helen } Amsterdam .. .76.3 
803 Btlcastro Roccy Albany 76.2 

a brand new 
vcrycAi 
idea. 

R E A L « 
L O G H O M E S 

Comlorlably ru£lic your real log home brings new care 
tree year round living Complete pre-cut log packages 
have solid 8" to 1 V diameter log walls. You can build 
your own dream, or rely on your contractor Choose 

from 29 models - compact hide 
^ ^ ^ aways to full two story all season 

homes 
Send for free brochure, or 
enclose $3.00 for complete ' 
catalog of model plans and 
costs. 

DEIGHAN REAL ESTATE 
VERMONT LCX; BUILDINGS REP. 

159 Main Street 
Lake Placid. N.Y. 12946 518.523-2488 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES '̂ KeVprnch,''̂ ^^^^^ 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y. Staie Dept. of Education. 

REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to rhe Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellinf^ adver-
tised in (his newspaper are available on 
an equal opportunity basis. 

Houses For Sale - Queens Property For Sale • NY State 

CAMBRIA KTS $36,990 
15 yr old modern 3 bdrm homes. 
Nr trans, top area, fin bsmt, gar. 

LO CASH — EASY TERMS 
BTO REALTY 723-8400 
229-12 Linden Blvd, Open 7 days 

TIRED OF THE CITY—move to the 
beautiful Mohawk Valley, foothills 
Adirondeck Mountains. Village, coun-
try property, farms, businesses. Tri-
umpho. Broker, Canajoharie, New 
York, 518-993-2341. 

Farms - NY State 
FREE CATALOG of many real e,statf 

Si business bargains. All types, sizes 
& prices. OAHl. REALTY, Cobleskill 
7. NY. 

Property For Sale 
New York State 

PLANNING to relocate to the Rochester 
area.' We maintain the largest file of 
current farms, homes and businesses. 
Personalized service. Write or call 
Philippone Realty, Herbert Maas, As-
sociate Broker, formerly with N.Y. 
State Div. Housing, 716-232-6610, 
716-473-2559. 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lb* to 
St. Petersburg from New York City. 
$583.20; Philadelphia, $553 20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti 
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Td (813) 822-4241 
DEPT. C, BOX 10217 

, M T . rCTERIIUM^ FIOIUM, M T U , 

804 Weinstein Linda Brooklyn 76.1 
805 Warren Jane M Albany 76.1 
806 Ryan Ellen C Bronx 75.9 
807 Kahian Michael Albany 75.6 
808 Abate Anthony S Troy 75.5 
809 Dinneen M A Solvay 75.5 
810 Taylor Claretha NYC 75.5 
811 Walker G L Bronx 75.4 
812 Brua Joyce A Schenectady 75.4 
813 Aleman Emma Selden 75.4 
814 Cobb Rita R Lynbrook 75.4 
815 Mines Paul K Castleton "'5.3 
816 Ferry Virginia Yonkers 75.2 
817 iNcholson Helen Hudson 75.1 
818 Walker Maxine M NYC 75.1 
819 Beaubrun L Brooklyn 75.1 
820 Williams Jean E Brooklyn . ..75.0 
821 Lacavera J M Albany 74.9 
822 Banks Phillip E Jamaica 74.9 
823 Lersch Diana S Rochester .. .74.9 
824 Ezell Pamela S Hamlin 74.8 
825 iMakisz Htlen 8 Schenectady . ..74.8 
826 Schwartzbach Glenmont 74.7 
827 Alkins Mary E Spencerport . ..74.7 

Rensselaer Has 
Sfeno Promos 

TROY—Stenographers em-
ployed in a Rensselaer Coun-
ty Department, school dis-
trict, the Hudson Valley 
Community College or towns and 
villages have until Mar. 10 to 
apply for promotion to senior 
stenographer. Starting salary var-
ies from $5,698 to $7,664 pend-
inz on appointing authorities. 

A written test, scheduled for 
Apr. 10, will cover knowledge of 
English grammar and usage, 
spelling, vocabulary, arithmetic 
reasoning and supervision. An-
nouncements and applications 
may be obtained from the Rens-
selaer County Civil Service Com-
mission. Third Floor, Court 
House, Troy, N.Y. 

For Sale Income Property 
N.Y. State 

2 APT income property in upstate col-
lege town. Owner. Tranvaag, 15 
Mountain View Dr., Oneonta, N.Y. 
13820. 

Farms - NY State 
SACRIFICE—Owner in poor health. 5 

acres both open & wooded. Pretty 
countryside. Old mobile home wpuld 
make i-xiellent camp. Only S^yOO. 
< yr old mobile home on slightly less 
ihan one acre. rooms plus bath. 
Drilled well. Inexpensive to heat. Pretty 
view. Low taxes. Very reasonably priced 
at S').5()0. HUNT AGENCY. River 
St. Sidney, NY 1.^838. Open Everyday 
includioK Sun<Juy tall 6()7-Sa3-iy9 V 
Send for our brochure. 

LYFORD CAY $199 
5 Days Mar. 14-18 
4 Days Mar. 18-21 

(Complete PamAm So. Ocean Beach) 
First departure includes bus from 
upstate and L.I. All tax, tips, trans. 

Stony Brook Travel 
Box "AT," Stony Brook, NY 11790 
212-895.2197 516-75M270 
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MIMEOS ADDRESSERS, ^ 
STENOTYPES ^ 

STENOGRAPH for sale S 
and rent. 1,000 others. 

Low-Low Prices 

ALL LANGUAGES 
TYPEWRITER CO.. Inc. 

119 W. 23 St. ( W . of 6th Ave.) 
N.Y.. N.Y. CHelsea 3-8086 

828 Sassonc Barbara Highland 74.7 
829 Ferrandino M A Albany 74.7 
830 Grady Ann Marie Albany ....74.6 
8.^1 Pelt E A Cheektowaga 74.6 
832 Sorell Mary S Elsmere 74.6 
833 Marafioti Maria Utica 74.5 
834 Cohen Linda K Cohoes 74.4 
835 Guidice C A Brooklyn 74.4 
836 Fazio Lena C Buffalo 74.3 
837 Crespo Irene Bronx 74.0 
8.38 Schildkraut H M Brooklyn 74.0 
839 Seager Jennie H Albion 73.9 
840 Clark Muriel J Bronx 73.8 
841 Braverman F H E Meadow 73.8 
842 Jackson Emma L New Rochelle 73.6 
843 Brown Maxine NYC 73.5 
844 Schmidt Elsie M Elmont 73.5 
845 Soberal Jose L Brooklyn 73.5 
846 Girardet L E E Aurora 73.5 
847 Motkowimz A J Green Island . ..73.4 
848 Kelly Ronald J Albany 73.4 
849 Vonlinden D P Schoharie 73.4 
850 Lttko Thomas J Troy 73.3 
851 Robinson Daniel Delanson 73.2 
852 Venditto Anne NYC 73.2 
853 Hornsby G Flushing 73.2 
854 Gaynor E J Latham 73.2 
855 Michaiek Judith Williamsvil .. .73.2 
856 Yerkie Judith L Vernon 73 2 
85'' Dehoog Medric G Mollis 73.1 
858 Mahoney Alga P Hornell 73.0 
859 Cnaty Lucille R Albany 73.0 
860 Phillips Joel M Albany 72.9 
861 McCutcheon V Albany 72.8 
862 Carr Flora E Troy 72.8 
863 Albury Faustina Brooklyn 72.8 
864 Jindrak Marie Lafayette 72.7 
865 Danaheh Marion Troy 72.5 
866 Davis Alice M Catskill 72.5 
867 Georgeou S L I City 72.5 
868 Gapp Theresa F Troy 72.4 
869 O'Connell L Ronkonkoma 72.4 
870 Parmer Gwin<?ile Buffalo 72.4 
871 Raiti Evelyn M Voorheesvil ...72.3 
872 Lester Ernest B Lansingburgh .. .72,3 
873 Johnsoo Karen L Albany 72.0 
874 Lehman Irene Brooklyn 71.9 
875 Gildea Patricia Mechanicvil ...71.8 
876 Gorman Richard Ballston Spa ...71.8 
877 McGee Theresa Bronx 71.7 
878 Dillon William Albany 71.7 
879 Jackson Joy A NYC 71.6 
880 Pryor Linda A Brooklyn 71.6 
881 Abraham Sadie L Schenectady ... 71.4 
882 Ryan Christine Latham 71.1 
883 Rubino Anna M Syracuse 71.0 
884 Schaffer Linda Ctl Bridge 71.0 
885 Nothnagle T R Rochester 71.0 
886 Ceaare Lawrence Albany 70.3 
887 Sandera Queen E Buffalo 70.9 

M O S H O L U P K W Y 

TRACEY 
TOWERS 

Near transp., shopping and 
recreational facilities of Van 
Cort landt Park & Go l f Course 
• 24 H « DOORMAN 
• CONCIERGE 
• ON SITE PARKING 
O PLAYGROUNDS 
• PRIVATE SITTING AREAS 

1 B d r m - $ 2 4 0 to $289 
L R., din. area & balcony (just 2) 

2 Bdrm - $325 to $349 
L.R., din. area & balcony 

(limited no. available) 

3 B d r m - $ 4 I 0 . $ 4 2 7 
L.R., din. urea, 11/2 bths & bal. 

(waiting list) 
ALL RENTS INCLUDE UTILITIES 
Renting Office open everyday 10 
AM lo » PM Mosholu Pkway bet. 
Jerome & Paul Avenues. 654-1400. 
Built by The DeMatteis Organizations 
Renting & Mtg. by A.D.A.M., Inc. 

888 Hushia Jean A Lima 70.8 
889 Fowler Beverly Oneida 70.8 
890 Mogel Fred L Flushing 70.7 
891 Mendez Aida Brooklyn 70.6 
892 Stewart Ruth S Ozone Park ....70.6 
893 Bermel Helen E Buffalo 70.5 
894 Probherbs L K Brooklyn 70.5 
895 Coyle Valerie K Remsenburg ....70.5 
896 Byers Mary E Bronx 70.4 
897 Leone Pegy M Rochester 70.3 
898 Molesky Donna M Albany 70.3 
899 Mulligan Ruth S Albany 70.2 

EXAM 34-745 
SR CLERK 

Test Held May 3. 1975 ( 
List Est. Sept. 2, 1975 

(Cont. from Previous Edition) 
1402 Diblasi Mildred Latham 
1403 Parmelee Flora Perry .... 
1404 Adams Maureen Woodhaven.... 
1405 Dunbar Vivian Ballston Spa. .. 
1406 Bogardus J K Valaitie 
1407 Appiarius L M EInora 
1408 Skiba Dennis D Troy 
1409 Sgarlata P A Albany 
1410 Palmer Mary Smithtown 
1411 McDougall Donna Gloversville 
1412 Brunges Sharon Endwell 
1413 Lopez Joan E Albany 
1414 Tyrrell L A Gloversville 
1415 Kennedy Sharon Mechanicvill 
1416 Shemo Mary Mechanicvil 
1417 Lafar Daniel B Schenectady .... 
1418 Brassard L R Cohoes 
1419 Frank J M Slingerlands 
I4I9ARUSSO Lorraine Rensselaer .... 
1420 Sullivan Gloria Troy 
1421 Lemonier G S Middletown .... 
1422 Burns James W Albany 
1423 Cordick John Ogdensburg .... 
1424 Kirchberg D M Patchogue ... 
1425 Basle Anthony J Watervliet. .. 
1426 Fuss Christine Albany 
1427 Vanalphen B M Schenectady..., 
1428 Lindh Nancp L Albany 
1429 Kowalski Claire Albany 

(Continued on Pag^e 15) 

79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.1 
79.11 
79.1* 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 
79.0 

LEGAL NOTICE 

OAK ASSOCIATES, 
A Limited Partnership, 40 Wall Street. 
NYC. Substance of Certificate of Lim-
ited Partnership filed in New York 
County Clerk's Office January 28, 1976. 
Business: Trading in commodities future 
contracts, or commodities spreads and 
straddles, and in commodities options, 
puis calls and straddles and conduct all 
business related thereto. General Partner; 
Paul 1. Willensky, 1065 Park Ave, NYC; 
Marc S. Sherman, 73 Jane St, NYC. 
.S7^()0.00 each Limited Partners, Cash 
Contributions and Share of Profits: Osias 
Biller. 10 Park Ave, NYC; ABC Indus-1 
tries Inc., 258 Broadway, NYC, 550,000 ' 
each: Warren D. Manshel, 2 E 67 St, 
NYC; Anita Manshel, 2 E 67 St, NYC. 
S25,0()0 each. Term: January 28, 1976 
to January 28, 1986. Limited partners 
;hall contribute their share of profits as 
additional contributions unless they are 
withdrawn. Contributions to be returned 
upon termination or upon request at 
end of any quarter. Additional limited 
partners may be admitted by general 
partners. 

LEGAL NOTICE 

McVEIGH ASSOCIATES 
.W Bond Street. N.Y.C. Substance of 
Certificate of Limited Partnership .filed in . 
New York County Clerk s Office Jan- ' 
uiry 21, 1976. Business: Acquire lease-
hold operate premises 30 Bond 
Street, N.Y.C. General Partner: Robert 
B. Sterling, >5 E. 4 Street, N.Y.C. Lim-
ited Partner, Cash Contribution and 
Share of Profits: Joyce E. DeMar, 2425 
Braeburn Avenue. Flossmoor, 111., 
.520,000, 50Cf. To continue until June 
1, 2071, unless sooner terminated. Con-
tribution of Limited Partner to be re-
turned upon termination or dissolution. 
Limited Partner may assign inter vivos 
or by will to member of family, and 
partnership may admit additional lim-
ited partners. Partnership may continue 
with estate substituted for decease*! or 
insane General Partner. . 

Civil Service Activities Association 

here! 
Many of these packages ore 
available in February & March 

at similar low prices! 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 areas: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country 8c Venice on the Gulf Coast. 
All homes backed with full 1 year 
warranty for your protection. Gene 
Metzger's Higblaod Mobile Heine 
Sale*. 4689 N. Dixie Hwy., Pom-
pano Beach, Flib 33064. <305) 
946-8961. 

VENICE. FLA. — INTERESTED.' 
SEE H N. WIMMERS, REALTOR 

ZIP CODE 33595 

V . . f O N p S l . , , . , , 

EUROPE 
• LONDON 
• PARIS 
n ROME 
D ATHENS 
• SPAIN 
• ISRAEL 
• RUSSIA 
£ ] AMSTERDAM 
• MAJORCA 

$289 
$309 
»349 
$419 
$279 
$669 
$599 
$339 
$399 

• MONTE CARLO $399 
• GENEVA 
• MUNICH 
AFRICA 
n TENERIFE 
n MORROOOO 

$429 
$449 

$279 
$399 

CARIBBEAN 
• ST. MAARTEN 
• SANTO 

DOMINGO 
• CLUB MEDI-

TRRRANBE 
• BERMUDA 
• CURACAO 
• ANTIGUA 
• BARBADOES 
• PUERTO RICO 
• JAMAICA 
• ST. LUCIA 
• TRINIDAD 
MEXICO 
• ACAPULCO 
n CANCUN 

$379 

$289 

$461 
$199 
$299 
$249 
$289 
$299 
$339 
$289 
$299 

$299 
$369 

Send compleic informatioo oa the 
checkcd off vacationi. 

LATIN AMERICA 
• COSTA RICO 

GUATEMALA 
• RIOf 
n CARACAS 
• EL 

$199 
$199 

$399 
$429 

• Name ... 
• Address 
; Ci.y 
• Sc.te 

U.S.A.—HAWAII & 
ORIENT 
• LAS VEGAS $219 
• HAWAII $299 
• DISNEYWORLD $159 
• MIAMI $189 
n LOS ANGELES $189 
• SAN 

FRANCISCO 
• SAN DIEGO 

. Zip 
P. 0. Box 809 
Radio City 
Station, N. Y . 
10019 

• AU TRAVEL ARRANGEMENTf 
• THROUGH T/G TRAVEL SERVICE, 
• III WEST 57th STREET. NEW 
• YORK a T Y 10019. Av.ilabI* oal^ 
• to members itiid ihtit inu^ iMi 
• familiw. 

$29? 
SALVADOR $339 

C - S M 
All pricas art p«r parton, dsubla occupancy and do not 
Includ* tax and strvict chargos, rtgistration foa, U.S. and 
foraign tfapartur* taxa* whara applicable. Subjtct to changa. 

• • • • 

T0I: ( 2 1 2 ) 58«.S134 
Long Iilaad 
N«w Unty 

(516) 
(201 

487.9044 
568-7atO 

J > 1 



TO KIP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS 
Accountant Auditor 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attorney 
Auto MEechanic 
Be^lnninK Office Worker 
Beverase Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator 
Captain Fire Dept. 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y, City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec. 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Fireman F.D. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. Fire Dept. 
Lt. Police Dept. 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a Job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
(4brarian 

PRICES 

6.00 
8.00 
6.00 

. . . . 8.00 
6.00 
5.00 
4.00 
6.00 
5.00 
5.00 
5.00 
8.00 
8.00 
4.00 
8.00 
4.00 
2.00 
4.00 
2.00 
6.00 
5.00 
6.00 
6.00 
5.00 
6.00 
5.00 
5.00 
5.00 

4.00 
5.00 
8.00 
8.00 
5.00 
4.00 
5.00 
1.45 
4.00 
5.00 
5.00 
6.00 
5.00 
4.00 
6.00 
5.00 
4.00 
5.00 
6.00 
8.00 
5.00 
4.00 
6.00 

Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 
Management and Administration Quixcer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary PubUc 
Nurse (Practical and Public Health) 
PACE Pro & Adm Career Exam 6.00 
Parking Enf<H>cement Agent 4.00 
PoUce AdministraUve Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional & Administrative Career Exam 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitotion Man 4.00 
School Secretary 4.00 
Sergeant PJ> 7.00 
Senior Clerical Series 6.00 
Social Case Worker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary. Spelling and Grammar 4.00 

CoRtoiHS Previous Qucsfioiis oHd Answers and 
Other Suitable Study Material for Coming Exams 

LEADER BOOK STORE 
I I Warren St., New York, N.Y. 10007 

Please send me copies of books checked above. 
I endow check or money order for f 

Name 

Address 

City State — 

Be MM lo include 9% gala* T u 

Firefighters' Legal 
Problems Explored 
In New Publication 

BOSTON, MASS.—The sec-
ond edition of "Legal In -
sight," a compilation of court 
decisions af fec t ing f i ref ight-
ers has been published by the 
National Plre Protection Assn. 

Reviewing in layman's lan-
guage some 80 legal cases, a t -
torney H. Newcomb Morse offers 
pi-actical guidance for fire chiefs 
and officers, labor-union repre-
sentatives, municipal attorneys 
and administrators, as well as 
fire - science course Instructors 
and students. Twenty-five new 
cases are included in this sec-
ond edition dealing with such 
topics as forced retirement, fire 
fighter disabilities, moonlighting, 
holiday pay, and free speech. 

The second edition also has a 
new chapter on progenitor laws— 
those state regulations tha t orig-
inally granted fire fighters the 
right to organize and engage in 
fire fighting. 

Copies of the second edition 
of "Legal Insight" (Catalog No. 
SPP-20A) are now available at 
$5.50 each from the NFFA Pub-
lication Sales Department, 470 
Atlantic Ave.. Boston. Mass. 
02210. 

To Honor Fireman 
A memorial plaque, in memory 

of Firemiain 1st grade Edward 
J . Winewski, will be dedicated 
Feb. 25 a t Engine Co. 304, 218-44 
97th Ave., Queens Village. The 
dedication will begin at 11 a.m. 

Fireman Winewski, a company 
memsber, died Feb. 23, 1975 of 
injuries sustained in a Queens 
fire Feb. 15. 

LEGAL NOTICE 

PONCA CITY 
DEVELOPMENT 

COMPANY, 
c /o Robert L. Wickier, 250 E 63 St. 
NYC. Substance of Certificate of Limited 
Parnership filed in New York County 
CIrek's Office December 31. 1975. Buti-
nets: Own and operate oil and gas 
leasehold interest. G<eneral Partners: Ro-
bert L. Wickser, 250 E 63 St. NYC; 
Yale Oil Corp., c /o Robert L. Wicker, 
250 E 63 St, NYC. Limited Partners. 
Cash Contributions, Share of Profiu on 
first 5369,000 and Share of Profits there-
after: Eugnee Marton, 13 Ethan Allen 
Ct. Orangeburg, NY, $30,000. .08118%, 
.0609%: Howard L Marks. 75 E 55 St, 
NYC. $25,000. .06765% .05075%; Roger 
B. Qark, 10 Moss Lodse Rd, Westport, 
Coon; Millie B. Lassing, 3419 Beacon 
St.Pompano Beach. Fla. S20,000, .05412% 
.0406% each; Robert H. Goetz, 1180 
Morris Park Ave, Bronx, NY; Stanley G. 
Goult, 6016 Innes Grace Rd, Louisville, 
Ky; Robert Niehaus, 15 Queens La, 
Darien, Conn; Lionel J . Goetx. Sterling 
Rd. Harrison. NY. $15,000. .04059%. 
.03045% each; Joseph A. Buda. 396 
Walnut St. Englewood. NJ; George De-
Genaro. Palmer's bland. Old Green-
wich. Conn; James J. Ferretti, 201 St. 
Pauls Ave, Jersey City. NJ; Lester Gott-
lieb, Pierson Dr, Greenwich. Conn; Ro-
bert J. Killgore. 98 Lorraine Ave. Upper 
Montclair, NJ; Sven J. Kister, 161 Ft 
Washington Ave, NYC; Albert J Man-
ganelli, 1224 Anderson Ave, Ft Lee, 
NJ; Ned J. Parsekian, 210 River St. 
Hackensack, NJ; Robert F. Ryder, 1224 
Anderson Ave, Ft Lee, NJ; Anthony 
Schepisi, 1033 Inwood Terrace. Ft Lee. 
NJ; John SchepUI. 640 Palisade Ave. 
Englewood Cliffs. NJ; Carl Schiemann. 
769 Highview Dr. Wyckoff. NJ; Gerald 
Toomey, 25 Autumn Lane, Mid<Uetown, 
NJ; Richard C. Weidenbaum. 1224 And-
erson Ave, Ft Lee, NJ; Robert LWick-
ser, 418 Sea Spray Ave, Palm Beach. 
Fla. $10,000, .02706%, .021% each; 
Richard E. Blackman, 43 Friaview Ave, 
Woodcliff Lake, NJ; Norman Weinstein. 
33 Kenwood Dr. Woodcliff Uke . NJ, 
S7,500, .020295%, .015225% each; Ho-
ward Brownstein, 7510 Fourth Ave, 
Brooklyn, NY; Lore Brown. Woodhollow 
Rd, Colts Neck, NJ; Michael J Ferro, 
210 River St, Hackensack, NJ; William 
S. Howland, 345 E 68 St, NYC; John 
Pryon, Dana La, Colts Neck, NJ; John 
J. Ursino, 83 Sycamore Lane, Skillman, 
NJ; $5,000, .01353%, .01015% each. 
Term: December 24, 1975 to December 
31, 2005 unless sooner terminated. No 
ad^tioaal contributions to be made. Lim-
ied partner may assign interest with con-
sent of general partners. No additional 
limited partners to be admitted. No 
priority among limited partner* as to 
contributions or as to compensatioo by 
way of income. No limited partner shall 
^ m a o d propery other than cash for 
their coatribution. 

Make a friend yee'll never 
meet. Denote blood soon. 
Moke a miracle. 
Someone Needs YOU! 

V«ferant AdmlnitfrafloN 
Information Service 
Coll (202) 389-2741 

Washington. D.C. 20420 

M 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician $27,942 20-413 
Associata Actuary (Ufa] $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20-416 
Supervising Actuary (Casuafty) $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician II $31,056 20-415 
Compensation Examining Physician I $27,942 20-420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $M,337 20-211 
Histology Technician $ 8,051 20-170 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,05! 20-106 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) :..$ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Offset Printing Machine Operator $ 6.450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Principal Actuary (Casualty) $22,694 20^17 
Radiology J e c M o g M ($7,632-$9.00« 20-334 
Radiology Technologist (T.B. Service) ($8.079-$8,797) 20-334 
Senior Medical Records librarian $11,337 20-348 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($ 16,358-$22.694) 20-312 
Stationary Engineer $ 9.546 20-100 
Senior Stationary Engineer $10,714 20-101 
Steam Rreman $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State (jffice Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street. Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail v^ur 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 
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If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper tha t tells you about what is happen-

ing in civil service, what is happening to the Job you have and 
the Job you want. 

Malce sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. Tha t brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SIRVICI LiADIR 
11 Warren Street 
New York, New York 10007 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 
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Constitution & By-Laws Changes 
To Be Considered This Month 

The Report of the Revision of 
Ck>nstltation and By-Laws Com-
mittee will be presented to the 
special Delegates Meeting, March 
14-18 at the Concord Hotel. Kla-
mesha Lake. I t is printed here 
exactly as it will be presented to 
the Delegates. Material in bold-
face type is new; brackets indi-
cates old material to be deleted. 
The committee is chaired by 
Kenneth Cadieux. with commit-
tee members William Roberts, 
Nicholas Cimino, Joseph Kinney, 
Eugene Nicolella, Audrey Snyder, 
Genevieve Luce, Karen White, 
Earl Mayfield, Sr., and Jay Her-
man. 

I. The following item Is present-
ed to the Delegates for a sec-
ond reading and If passed, will 
become par t of the CSEA Con-
stitution: 
"Article VII—COUNTY DIVI-
SION 
Section 1. COUNTY EXECU-
TIVE COMMITTEE. T h e pow-
er and authority to transact 
business relating to employees 
of the political subdlvlsioins of 
the s ta te shall, except as o th-
erwise provided herein, be 
vested in a County Executive 
Committee which shall consist 
of the officers of the Associa-
tion and one representative 
f rom each County Division 
Chapter[.], and one County 
Educational Chapter Repre-
sentative f rom each CSEA Re-
gion elected by the County Ed-
ucational Chapter members 
within each region. [In addi-
tion to the foregoing, any 
County Division Chapter hav-
ing a membership in excess of 
10,000 members shall be en-
titled to one additional repre-
sentative.] In addition to the 
foregoing, each County Divi-
sion Chapter with more t h a n 
10,000 members as of January 
1 in an odd-numbered year 
shall, for the term of office 
beginning the following July, 
be entitled to one additional 
representative. [A chapter 
formed pursuant to Section 2 
of this Article for non- teach-
ing employees of school dis-
tricts shall be deemed par t of 
the County Chapter for pur -
poses of electing a representa-
tive to the County Executive 
Committee.] The County Ex-
ecutive Committee may create 
one or more subcommittees to 
perform such duties as the 
County Executive Committee 
shall delegate. The representa-
tives of a County Chapter shiall 
be elected by such chapter for 
a two-year t enn of office to 
be coincidental with the term 
of office for members of the 
State Executive Committee. 
The County Executive Com-
mittee shall elect f rom its 
membership one member to 
be known as the Chairman of 
the County Elxecutlve Commit-
tee." 

II. The following items are pre-
sented to the Delegates by the 
Committee as proposed amend-
ments to the Constitution. The 
presentation to the Delegates 
at this meeting constitutes a 
first reading of these lamend-
ments. 

1. Article IV. Section 2 lb ) : 
"The Board of Directors shall 
establish and apolnt commit-
tees tp be as Board 
Comi^t tees[ . The Board Com-
m i t t e d shati consist of only 

voting members of the Board 
of Directors and each com-
mittee shall elect its own 
Chairman.] as enumerated in 
Article VI, Section 2 (a) and 
Section 2 (b) of the By-Laws." 

2. Article IV, Section 4: 
["Section 4. No member of the 
Board of Directors who is 
physically present a t a Boaixl 
Meeting and who Is entitled to 
vote in more than one capac-
ity. shall have the r ight to a 
proxy; provided, however, t h a t 
he may cast one vote for each 
office or capacity he repre-
sents."] 
This language is to be placed 
in the By-Laws. Article II. 
Section B. PROXIES. 

3-. Article IV. Section [5] to be 
renumbered to Section 4. 

4. Article IV, Section [6] to be 
renumbered to Section 5. 

5. Article VI, Section 1: 
"Section 1. STATE EXECU-
TIVE COMMITTEE. The pow-
er and authori ty to t ransact 
business relating to state em-
ployees shall, except as pro-
vided herein, be vested in a 
State Executive Committee. 
The State Executive Commit-
tee shall consist of the offi-
cers of the Association, and 
one representative f rom each 
Sta te Depiartment. The Judici-
ary. [the Legislature.] the 
State University, t he Water -
f ron t Commission and state 
public authorities as one unit, 
shall be deemed State Depart-
ments. The Faculty Student 
Associations. Teachers ' Retire-
ment System, and the Higher 
Education Assistance Corpora-
tion shall as a uni t be deemed 
a Sta te Department . In addi-
tion to the foregoing, each 
S ta te Department with more 
t han 3,000 members as of 
J anua ry 1 in an odd-numbered 
year, shall for the term of 
office beginning the following 
July, be entitled to one repre-
sentative on the State Execu-
tive Committee for each 3.000 
members or ma jo r fract ion 
thereof. The S ta te Executive 
Committee shall elect f rom its 
membership one member to be 
known as the Chai rman of the 
State Executive Committee. 
The Sta te Executive Commit-
tee may create one or more 
subcommittees to perform such 
duties as the S ta te Executive 
Committee shall delegate. Each 
d e p a r t m e n t representative 
shall be elected by ballot by 
the members in his depart-
ment in the manner prescribed 
in the By-Laws. Ne person 
shall be eligible for nomina-
tion unless he shall have been 
a member in good standing of 
the Association on or before 
June 1st of the year preced-
ing the year in which the 
election is held. They shall 
hold office for a term of two 
years or until their successors 
have qualified (, except t h a t 
for the election to be held In 
1973, the term shall be for 
one year and 9 months, ending 
June 30, 1975, or until theli' 
successors have qualified). Va-
cancies in the office of the 
State Department representa-
tives may be filled for the re-
mainder of the term by the 
members of the Association 
employed in such department 
a t â* special election to be 

• -called b y ' t h e Bob/d 6f DlrW-

tors within fourteen days 
a f te r the first meeting of the 
Board subsequent to the time 
t h a t such vacancies occur un-
der rules established by the 
Board." 

6. Article VI, Section 2: 
" ^ t l o n 2. NOMINATIONS. 
The State Division members 
of the Nominating Committee 
selected in accordance with 
Article IV, Section [6] 5 of this 
Constitution shall constitute 
the Nominating Committee for 
the Sta te Executive Commit-
tee." REST OP SECTION RE-
MAINS SAME. 

7. Article VII. Section 2: 
"Section 2. CHAPTERS. 
(a) CHAPTERS, A chapter 
may be formed by members In 
the County Division in any 
county, or in any region con-
taining one or more counties, 
upon the approval by the 
Board of Directors of the Con-
stitution and By-Laws of 
such chapter . One Chapter 
for non-teaching employees of 
school districts may be formed 
In each county provided f i f ty 
percent of the eligible school 
district units, but In no event 
less than 200 school district 
members, shall request formu-
lation thereof. Political sub-
divisions with a membership 
of 1.000 or more members shall 
be permitted to form their own 
chapters. Each such chiapter 
shall make available to the 
duly authorized repJesentatlve 
of the Association at the re-
quest of the President or the 
Board of Directors a t reason-
able intervals, lall chapter rec-
ords for Inspection by the As-
sociation." REST O P SEC-
TION REMAINS SAME. 

8 Article VII, Section 2 (b) : 
" (b) The members employed 
in each political subdivision 
in a chapter shall be entitled. 
If they have 200 members or 
50 percent of the employees 
within the division as mem-
bers. whichever Ifi smaller, 
with minimum of 75 members, 
to t h e formation of a unit . 
[Such unit shall receive a 
portion of the re fund of the 
dues which shall be deter-
mined within the discretion of 
Che parent county chapter . ] 
Other units may be organized 
as the Board of Directors 
or Executive Council of t he 
chapter may determine Is In 
the best Interests of the mem-
bers Involved. Each unit shall 
be entitled to elect Its own unit 
officers and to establish ltd 
own progres.s " 
This language Is Included in 
the By-LaLws, Article IV. Sec-
tion 3 (b). 

9 Article v n i : 
[Meetings of] Delegates" 
"[Section 1. DELEGATES.]" 
REST OF ARTICLE RE-
MAINS SAME. 

10. Article IX, Funds: 
"Section 1. AUTHORIZATION 
No funds of the Association 
shall be disbursed unless a u ' 
thorlzed by the Board of Di-
rectors [or a t a regularly as-
sembled meeting of the Asso-
clidtion]. No funds of the As-
sociation shall be disbursed in 
a manner which will i-esult In 
a personal profi t to an officer, 
director or employee of the As-
soclatloi^.t 

11. Article k : 
"ARTICLE X 

AMENDMENTS 
Th i s Constitution may be 

amended by a two-thirds vote 
a t any duly organized meeting 
of the Delegates of the Associ-
ation providing the proposed 
amendment has been submit-
ted in writing and ordered 
published a t the Hast meeting 
of the Association and there-
af te r published in the official 
magazine or mailed to each 
[delegate] Chapter President 
and member of the Board of 
Directors not less than ten 
days before the meeting a t 
which the proposed amend-
men t is voted upon. If a pro-
posed amendment to the Con-
sti tution is rejected, [it, or] 
a substantially similar amend-
ment [In the opinion of the 
Delegates,] may not be ordered 
published a t the same meet-
ing." 

i n . T h e following items are pre-
sented to the Delegates by the 
Committee as proposed amend-
ments to the By-Laws. If 
passed a t this meeting, tliey 
will become effective Immedi-
ately. 

1. "ARTICLE I [Duties of] Off i -
cers" 

2 Article I, Section 1: 
"Section 1: PRESIDENT. The 
President shall preside a t all 
Delegate meetings of t h e As-
sociation. The President shall 
serve on a full- t ime basis. If 
the President is employed and 
is unable to obtain a paid 
leave of absence f rom his em-
ployer. the Association shall, 
pursuant to law, obtain a paid 
leave o'f absence for the Presi-
dent and the Association shall 
reimburse the employer for the 
cost of such leave. His signa-
ture shall be required on all 
contracts and on all orders 
drawn upon the Treasurer t ha t 
have been aproved by the As-
sociation or the Board of Di-
rectors. He shall be a member 
ex-officlo of all committees 
and shall Initiate and effectu-
a te plans which. In his judg-
ment, are in the best interest 
of the Association. He shall be 

O r W r i f e / n 

responsible for the organiza-
tion and direction of the staff 
of the Association, and shall 
direct and supervise the col-
lection of dues. He shall direct 
and supervise the collection of i 
dues. He shall direct and su-
pervise the Issuance of all pub-
lications of the Association. He 
shall appoint all committees 
of the Association unless the 
method of selection Is o ther -
wise directed or provided. He 
shall give a siu-ety bond, a t the 
expense of the Association, in 
an amoimt fixed by the Board 
of Directors. He shall by Sep-
tember f irst of each year f u r - , 
nlsh to each member of the 
Board of Dlreotiors a pffo-
posed budget consisting of an 
itemized s ta tement of esti-
mated revenues and ant ic i -
pated a n d proposed expendi-
tures for the then cur rent f is-
cal year." 
The Constitution and By-Laws 
Committee Is not recommend-
ing for or against the adop-
tion of this amendment 

3. Article 1. Section 2: 
"Section 2: EXECUTIVE VICE 
PRESIDENT. There shaU be 
a n Executive Vice President 
who shall assume the duties of 
the President If t he President 
Is unable for any cause to act 
or If the office becomes va-
cant . The Executive Vice Pres-
ident shall serve on a full- t ime 
basis. If the Executive Vice 
President is employed a n d Is 
unable to obtain a paid leave 
of absence f rom his employer, 
the Association shall, pursuant 
to law, obtain a paid leave of 
absence for the Executive Vice 
President and the Association 
shall reimburse the employer 
for the cost of such leave. The 
Executive Vice President shall 
perform those other duties as-
signed to h im by the President 
or the Board of Directors of 
the Association." 
The Constitution and By-Laws 
Committee is not recommend-
ing for or against the adoption 
of this amendment . 

(To Be Continued) 

Toil-Free Number 
To Report Gov't 

Wastejnefficiency 
A toll-free 800 telephone number has become operational to 

assist the CSEA/Stein Joint Conunittee on Waste and Inefficiency 
in Government to collect and document examples of waste, in-
efficiency and ' f a t ' in government. 

Anyone with information for the committee should immediately 
call this toll-free number, which is operational 24 hours a day with 
a recording device to receive messages around the. clock: 
(800) 342-3697. 

(800) 342-3697 
In addition, any persons desiring to give more detailed informa-

tion in any of the above mentioned areas may do so by writing 
directly to Box 25, The Civil Service Leader, 11 Warren St., New 
York. N. Y. 10007. Ail correspondence will be forwarded—unopened— 
to the Joint Committee at CSEA headquarters in Albany. 

AU information received will be confidential, but the caller 
should leave his or her name andi telephone number so the 
committee staff can flollow up with a nerfivil^ coniacl),'/or coipi^lete 
information. Informants ' names will be strictly confidential 
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14 30 Eppig Leonard H E Patchogue 79.0 
1431 Cardone C M Garnerville 79.0 
1432 Wrisley Patti A Platttbur«h....79.0 
1433 Grime Gleoda P Caxenoria ....79.0 
U33A Molitor C M Albany 79.0 
1434 Mauella Gina M Hornetl 79.0 
1439 AuKin O a a R Albanr 79.0 
1436 Forbet Steven C Cohoe* 79.0 
1439 Epiicopo Sharon Srracuse 79.0 
1440 WHkie C E Albanr 78.9 
1441 Beegan Joan T Haverttraw ....78.9 
1442 Fear Bradley D Albany 78.9 
1443 Dofaery William Troy 78.9 
1444 Murphy E A Watervliet 78.8 
1445 Savage Teresa E Buffalo 78.8 
1446 Baker Ann M Delmar 78.8 
1447 Colllm France* Renttelaer ....78.8 
1448 Re« Helen B Albany 78.8 
1449 StoUker DonakI Kiiiderbook....78.7 
1450 Gentile Helen S Mt Morris 78.7 
1451 Downing Helen M Saratoga....78.7 
1452 Cdnklin P A Homell 78.7 
1453 Sherman AprU G Dover P ....78.7 
1454 Wing Patricia A Dannemora....78.7 
1455 Martooe Joseph Selkirk 78.7 
1456 McDennott B T Syracuse 78.6 
1457 Meiler Anne E Buffalo 78.6 
1458 Dsialo E J New Hartford 78.6 

1459 Sherman C R Gatway 78.6 
1460 Garmne Rita T Troy 78.6 
1461 Shaut C A Ilion 78.6 
1462 Innis Patricia Marlboro 78.6 
1463 Breivik M Stony Brook 78.5 
1464 Giaquinto B A Rensselaer 78.5 
1465 King Eileen W Havetstraw....78.5 
1466 Howe Catherine Amsterdam....78.5 
1467 Scholl Beverly NY Mills ....78.5 
1468 Tricarico M J Albany 78.5 
1469 Albertson C H Valatie 78.5 
1470 Rhoades T P Ganesvoort 78.5 
1471 Biski Kathy M Rensselaer ....78.5 
1472 Palmqubt Dane Albany 78.5 
1473 Currier Sharon E Bethany 78.5 
1475 Studnicki James Troy 78.4 
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STATE RATES 
CONFERENCE CENTER 
BANQUET CATERING 

Yoel Elsen 518-584-3000 

WHERE TO APftr 
FOR PUBLIC JOBS 

NEW YORK CITY — Persons 
seddme Jobs with the City 
should file a t the Department of 
Personnel, « Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p j n . 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.) ; BMT (City 
Hall): Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority. 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York 10048 (phone: 468-4248: 10 
a jn . -3 p j n . ) ; State Office Cam-
pus, Albany. 12226; Suite 750, 1 
W Oenesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y.. 
phone 488-4141. 

FEDERAL — The U.S. ClvU 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. I ts hours are 8:30 
a.m. to 5 pjn . , weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
nwy be made to (800) 522-7407. 
Pe<l0ral titles have no deadline 
unless otherwise Indicated. 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or (»ll : 

JOSEPH T. tEUEW 
303 SO. MANNIN* ILVD. 

AUANY 8. N.Y. Phoae IV 2.S474 

1476 Carney James J Albany 
1477 Young Hazel E Peektkill .... 
1478 Molter ROM N Chatham '. 
1479 Kemmer E J Albany 
1480 Armer Carl G BalUton Spa 
1481 Paruk Judith M Waterfoidi .. 
1482 Veltri Joseph P Hannacroix.. 
1483 Pietrowsici J A Yonkers 
1484 Qine Bruce G Albany .. 
1485 Terranova K W Fairport 
1486 Chapman Roberta Rome 
1487 Ryan Timothy T Cohoes 
1488 Whitaker L J Brooklyn 
1489 Frodyma P A Loudonrille 
1490 Phillips R C Oay 
1491 Whaley Sarah M E Syracuse.. 
1492 Vickery Sandra Spencerport .. 
1493 Fine Irma Spring Val 
1494 Franklin D A Saratoga Spg .. 
149) Kelly Mary E Lindenhursc 
1496 Womer Marie E Schenectady.. 
1497 Hoefer Linda L Waterford .... 
1498 McKee Dorothy J Statra Is .. 
1499 McCadden G E Schenectady .. 
1500 Lansing Leslie Schenectady .. 
1501 Brenner Sylvia Brooklyn 
1502 Riedel Jay B NYC 
1503 Zareski Barbara Waterford .. 
1504 Rzadkiewicc P L Buffalo 
1505 Kahian Michael Albany 
1506 Fasulo Anthony Buffalo 
1507 Jordan Kathleen Albany 
1508 Koops Susan C Mechanicvil 
1509 Harris Mary C Albany 
1510 Quinn Mary A Ogdeasburg .. 
1511 Waberski Hanna Setauket ... 
1512 McClure Helena Troy 
1513 Rivera Irving AmsteHam ... 
1514 Batza Cynthia M Albany 
1515 McComb Camille Stuyvetant . 
1516 Holman Deborah Watertown. 
1517 Newman Miriam N Babylon. 

.78.4 1518 Nardacci A T Albany 

.78.4 1519 Teidman Carol A W Sand Lk 

.78.4 1520 Nicholson Grace Clmira 

.78.4 1521 Cruickshank M Latham 

.78.4 1522 Piduch Norine A Buffalo 
..78.4 1523 Harmon Barbara Latham 
..78.4 1524 Beauharnois M L Plattsburgh... 
..78.4 1525 Frazer Mary L Ft Edward ... 
.78.4 1526 Gibbs Sandra D Yorkville 
..78.4 1527 Eaton Margaret Schenectady... 
..78.4 1528 McMahon Eva M Utham 
..78.3 1529 Tuttle Glenna M Conesus 
..78.3 1530 Donovan Grace E Holley 
..78.3 1531 Brehm Eleanor J Cohoes 
..78.3 1532 Labarbara S A Buffalo 
..78.2 1533 Balcom Betty J Lancaster 
..78.2 1534 Gauvin E A Albany 
..78.2 1535 Lombardo Samuel Dunkirk 
..78.2 1536 Jones Joyce A Amsterdam 
..78.2 1537 Green Linda M Waterford ... 
..78.1 1538 Barkman Belle M Oneonta 
..78.1 1539 Burns Joan C Voorheesvil ... 
..78.1 1540 Podolic Daniel Depew 
..78ff 1541 Stencel Melanie Buffalo 
..78.1 1542 Curran Joanne M Rocheater... 
..78.1 1543 Derosa John I Albany 
..78.1 1544 CranfieW John Alplaus 
..78.1 1545 Messina Janet S Delmar 
..78.1 1546 Sarnacki Mary F Troy 
..78.1 1547 Meres Joan I Delmar 
.78.1 1548 Gersbach James Albany 

..78.1 1549 Clark Nne T Syracuse 

..78.0 1550 Mitchell Linda St Albans 
•78.0 1551 Reilley Joan I Auburn 

.78.0 1552 Spadaro Ralph G Solvay ...... 
...78.0 1553 Boel Barbara A Rensselaer 
...78.0 1554 Smith Gladys M Albany 
...78.0 1555 Ferrara Pauline Buffalo 
...78.0 1556 Ruso Charles A Albany 
...78.0 1557 Holley Ramona D Albany .. 
...78.0 1558 Hauser Karen L Lancaster .... 
..78.0 1559 Spencer Drue A Schenectady.. 

78.0 
78.0 
78.0 
78.0 
78.0 
,78.0 
78.0 
78.0 
78.0 
.78.0 
78.0 
,77.9 
,77.9 
,77.9 
.77.9 
.779 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
..77.9 
,.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
.77.9 
,.77.8 
,.77.8 
,.77.5 
,.77.8 

1560 Liberati M Port Chester 77.8 
1561 Totten Edgar L Albany '....77.8 
1562 Stenman Karin E Lk Mohegan 77.8 
1563 Sengenberger J Poughkeepsie 77.8 
1564 Patrignani P P Schenectady ....77.8 
1565 Molitor Michael Albany 77.8 
15<>6 Volz Kathryn A Wantagh 77.8 
1567 Csontos Lori E Duanesburg....77.8 
1568 Martin Maryla J Albany 77.8 
1569 Smith Deanna M Albany 77.8 
1570 Murray Patricia BalUton S ....77.8 
1571 Horan James C Albany 77.8 
1572 Ellis Rebecca L Cheektowaga 77.8 
1573 Keckeisen Irene Esperance ....77.8 
1574 Peluso Joseph W Coxsackie ....77.8 
1575 Coty Joan M Cadyville 77.8 
1576 Hen*tel Janet M Buffalo 77.8 
1577 Bierman Kenneth NYC 77.8 
1578 Raffaeic D A Wappingr Fls ...77.8 
1579 Goodspeed S M Oneonta 77.8 
1580 Reynolds L A Selden 77.8 
1581 Werner Stephen Woodhaven....77.8 
1582 Andrews Mayme J White Pins 77.8 
1583 Kunik Rhoda B Brooklyn 77.8 
1584 Hoffman Fay Brooklyn 77.8 
1585 Thomas William Pattersonvil ..77.8 
1586 Hayner Daria S Troy 77.8 
1587 Humphrey Helen Troy 77.7 
1588 Donovan Mary A Watervliet ..77.7 
1589 Burns Helen F Yonkers 77.7 
1590 Burns Karen A Watertown ....77.7 
1591 Leavitt Sandra E Greenbush ....77.7 
1592 Meagher Barbara Rochester ....77.7 
1593 Zukoski M A Stony Brook 77.7 
1594 Hille Diana Lindenhurst 77.7 
1595 Benezra Jeanne Brooklyn 77.7 
1596 Ayoub Deborah A Utica 77.7 
1597 Sroka Sharon A Auburn 77.7 
1598 Haygood June E Watervliet ....77.7 
1599 Johnsen Bernard Brooklyn 77.7 
1600 Russak Tina F Brooklyn 77.7 

(To Be Continued) 

Publisher's retail price $39.95 

only 
^ 2 1 . 9 5 

from 
Civil Service Leader 

11 Warren Street 
New York, N.Y. 10007 

Thu dutinffuuhed beautiful Bible is one of the mo«t useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 
• interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
ProleManI edition it the autKoriud Kiai iamn trantUliM raatalaiag hotll IIM OU 
aad New TeatamenU. 
Catholic aditioa: THE NEW AMERICAN BIBLE. A (ailhiul new iraMlalioa i« 
•iaiple, modem, eaaily readable EnRliih for today. The Firtt New Bible in En|li*li 
(or the Ronan Catkolic Church in more than 200 year*, under the •pontorJiip of the 
Catholic hierarchy in the United Stale*. Nihil Obilal — Rev. Sleuhen J. HartdeflW, 
O. F. M., S.S. L and Re«. Christian P. Ceroke. (). Carm., S. T. D. Imprimatar-
•f Patrick Cardinal O'Boyle, D. D. Arrhbithop of Waihington. Catholic edition aiao 
ronlaina full four^olor wcliont of the Vatican, 32.pa|e four<olor Maa« Section and 
full-color ilhntraliona of tbe Life of Mar) with ihe Story of the Rotary, la addition 
the Bible conlaina a Catholic Encyclopedia and it profutely illuitrated with reproduc-
tion* in full color of world-faaou* paintinm by the eld maalen of religiou* act. 

We have made special arrangemenut with 
the publishers of the Fireside Family 
Bible to offer this magnificent volume to 
our readers fur only $21.95 {The pub-
lisher's normal retail price is S39.95.) 
It ii available for immt-diaie shipment in 
either the King James Proteslant edition 
or the New American Bible Catholic 
edition. The Fireside Bible is a deluxe full 
family sixe Bibia with classic gold 
embossed padded cover anj. more than 
950 gold-stained pages. It is an excep-
tional value, and we are quite proud to 
make this special offer to our readers. 
To order, clip and mail the coupon at right. 

MAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St., New York. N.Y. 10007 I 
Zip City State 

Please send me the number of 
Fireside Family Bibles I have 

indicated in the squares at right. 
My check (or money order) in the 

amount of $ is encloMd. 
Ptsms wrMa lh« numbar ol Firaaida 
Fanlly BIMM you want in the 

• • PfolealMl 
edition 

Cslhollc emon 

Name. 
Address. 
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WA/feimsA' Charge Is Repeated 
In Willowbroek Patient's Death 

STATEN ISLAND—Officials of the Civil Service Employees Assn. appeared before an 
Assembly (Committee recently to reiterate previous charges of "whitewash" by Willowbrook 
Developmental Center administrators in the recent death.of a resident. 

The hearing, held at the Staten Island Community College, was chaired by Assem-
blywoman Elizabeth Connelly 
(D-Richmond). 

The committee has scheduled 
hearings to investigate the cir-
cumstances surrounding the 
death last December of Luis Ra-
mirez who was found on the 
grounds of the Institution af ter 
being missing for five days. 

Though no foul play was in-
volved, the investigation was 
started when it was reported 
tha t top administrators were not 
aware for four days t h a t the 
resident was missing. Willow-
brook officials shortly thereaf ter 
suspended four lower grade em-
ployees. 

CSEA 'Not Mute' 
Randolph V. Jacobs of CSEA 

New York City Region El's pub-
lic relations s taff , presenting the 
union's argument , told the com-
mittee that "the CSEA was not 
about to sit by mute and see 
these employees penalized, while 
no action was taken against 
Grade 38 chiefs of service who 
were on call during the period." 

Mr. Jacobs said t h a t the em-
ployees responded properly and 
according to procedure when, 
upon finding Mr. Ramirez miss- ' 
ing, they immediately notified 
the security guard, the local 
police precinct, the grounds su-
pervisor and the resident's par -
ents. Additionally, a. record of 
the missing resident was made 
in the log book. 

Charging t h a t Stanley Slaw-
insky, the then-act ing director, 
was at tempting to make "patsies" 
of the employees, Mr. Jacobs said 
tha t the suspensions were "an 
obvious move to whitewash the 
neglicience of the admlniLstira-
tion In not having an effective 
communication system." 

I t is the union's contention 
ti iat had such a system existed, 
the administrators would have 
been aware of the missing resi-
dent and a search Immediately 
ordered. 

Mr. Jacobs said thiat CSEA 
hopes that the committee. In Its 
report, "will address itself to 
management responsibility In 
this tragic mat ter ," and stated 

t h a t procedures should be de-
veloped that are clearly under-
stood by the employees. 

Ronnie Smith , president of the 
CSEA chapter at Willowbrook 
and Pelton King, first vice-
president, also spoke a t the 

he'aring. 
The union officers were ques-

tioned at length by the commit-
tee members principally along 
the lines as to what steps should 
be taken to avoid a similar In-
cident. 

Nassau-CSEA Pact Talks 
Are Back On The Tracks; 
Flaumenbaum Blasts Case 

MINEOLA — Contract negotiations between Nassau 
County and the Civil Service Employees Assn. were In full 
swing again last week after a delay of almost two months 
caused by the resignation of a fact-finder. 

Teams f rom the county and the 

Lynbrook Gives A Win 
(Continued from Page 1) 

seven years. 
Organizer Pa t Morano and 

fleldman Joe Sanchez, with as-
sistance froffn s tate organizers, 
were credited with the victory 
by field supervisor Eld Cleary. 

"This win represents a lot of 
hard work on behalf of the CSEA 
staff . Of course, SEIU made It 
easier for us by their poor ser-
vice, lack of representation, ex-
cessive dues and the sweethei r t 
contract they had with the ad-

ministration,"^ Mr. Cleary com-
mented. 

CSEA won the right to repre-
sent blue collar workers from 
SBIU on Jan . 15 in the Franklin 
Square school district, and on 
Jan . 30 picked up the white col-
lar workers In the Savllle School 
district In another election win 
over SEIU. 

Pass your copy of 
The Leader 

on to a non-member. 

union met In four full sessions 
with fac t - f inder Herbert J . Marx, 
who replaced Harold Pryor who 
resigned due to 111 health. Under 
discussion were salary demands, 
the cost of living and compara-
tive labor settlements in Nassau 
County. Irving Flaumenbaum. 
chiapter president and chief of 
CSEIA Long Island Region I. 
called for a solid showing of 
unity by all employees foi- their 
negotiating team. 

"We are dealing with an un-
scrupulous and devious politician 
who refused to bargain in good 
fai th, who Is trying to negotiate 
a contract In the newspapers and 
through public appearances and 
we have to show him and the 
public tha t we believe tha t the 
facts, not public relations stunts, 
will justify our position," Mr. 
Flaumenbaum said In reference 

to Nassau County Executive 
Ralph O. Caso. 

Mr. Flaumenbaum said tha t 
the CSEA negotiating team is 
proceeding through the steps of 
the Taylor Law, "And will not 
be sidetracked by Mr. Caso's an-
tics." Mr. Caso has been threat-
ening layoffs In recent speeches 
and has Imposed a wage freeze 
in the county. 

CSEA Is also countering the 
county on the legal f ront . Mr. 
Flaumenbaum reports tha t the 
union has initiated a number of 
legal actions against Nassau in-
cluding a lawsuit on behalf of 
employees making over $25,000, 
to force the county to pay them 
withheld salary increases and 
an action to set aside the Coun-
ty's refusal to pay Increments 
for people hired a f te r Nov. 30 
during the last two years. 

CETA CONFERENCE — a ClvU service Employees Assn. 
conference on the Comprehensive Employment and Training Act was 
held at Long Island Region I headquarters for Region, chapter and 
unit officers and members. On dais for the discussion were, from 

left, Fran Mannillino, Pilgrim State Hospital; Don Webster, president. 
Mount Vernon unit of the Westchester chapter; Marge Karowe, Al-
bany CSEA Headquarters attoreny and CETA specialist; Irving 
Flaumenbaum, Long Island Region president, and Nicholas Ab-
batiello, Region second vice-president. 

Syracuse Health Center Is Stopped 
(Continued from Page 1) 

represent a new strategy on the 
par t of CSEA, in tha t the union 
Is moving against employers in 
anticipation of an illegal act. 

Up to now, he said, employers 

St. Lawrence Legislature 
OK's 6% Hike, Increment 

CANTON—A 6 percent salary increase plus increment 
is provided county Civil Service Employees Assn. employees 
under a fact-finder's recommendations accepted by the St. 
Lawrence County Legislature. 

Included in the two-year pack-
age is a wage reopener in the 
second year and a guarantee of 
three hours' minimum callback 
pay for highway department em-
ployees. 

Qarnar V. Walsh was the Pub-
lic Employment Relations Board 
fact-f inder . 

CSEA is expected to meet In 
the near fu tu re to act on the 
recommendations; their accept-
ance would constitute a contract. 

In his report, the fac t - f inder 
recommended tha t employees' 
lunch hours remain unchanged. ' 
He rejected the county's request 
tha t employees' hours be in-
creased. They now work a 
35-hour week ten months 
of the year and a 30-hour 
week July and August. The 

county suggested 37 Va hours a 
month and 30 hours during the 
summer. Mr. Walsh rejected a 
CSEA request for longevity in-
creases at 15 and 20 years; rec-
ommended no increase in the 
present 14 cents-a-mile vehicle 
use compensation and rejected an 
increase in hospitalization bene-
fits. CSEA employees now have 
100 percent coverage for them-
selves, 75 percent for family. 
They requested 100 and 90 per-
cent respectively. 

In rejecting the County's re-
quest for an Increase in em-
ployees' hours, the fact-f inder 
said he took such action because 
the county had failed to show 
evidence tha t the present sched-
ule works a hardship on the citi-
zens of the county. 

have been "Doing what they 
please, but no longer." 

He said tha t CSEA is going to 
court, obtaining show cause ord-
ers and making the employer 
prove tha t a layoff "or what-
ever Is legal." 

Mr. Moxley said the first case 
at the center Involved the Illegal 
dismissal of a staff worker. The 
result was tha t the center was 
ordered to reinstate the em-
ployee and pay her full back 
pay, plus 6 percent Interest. 

The second case Involved the 
at tempted illegal dismissal of 
about a dozen center employees. 
Here. CSEA stepped in and the 
center was ordered to retain the 
employees until It could produce 
legal and legitimate reasons for 
a layoff. 

According to Mr. Moxley, the 
most recent incident occurred 
when the center fired Its main-
tenance staff and subcontracted 
work. The case was taken to 
binding arbitration. The center 
was ordered to reinstate the em-
ployees and the employees re-
ceived half the pay they lost. 

Mr. Moxley said tha t the cen-

ter repeatedly tried to commit 
Illegal acts and it was turned 
back, "Because the chapter peo-
ple worked together with the field 
staff and the CSEA attorneys." 
He added, "What was really im-
portant was tha t the chapter peo-
ple realized tha t by working with 
and through the union, the un-
ion was effective." 

Discuss Affiliation At Region III IMeet 
NEWBURGH — The ques-

tion of whether the Civil 
Service Employees Assn. 
should affiliate with other 
unions was discussed at CSEA 
Southern Regional III board 
meeting at Newburgh Feb. 19. 

Victor Pesci, chai rman of 

CSEA's expansion committee and 
members of the committee to 
the Region III board addressed 
the meeting. 

Theodore C. Wenzl, CSEA pres-
ident, has said on several previ-
ous occasions, tha t the union 
currently enter tains no active 
plans for any affi l iation. 

Plebiscite Before Any Affiliation By CSEA: Bendet 
M A N H A T T A N — A p l e b i s - its own, a.s implied by l i terature 

Cite wou ld be h e l d to d e t e r - being relea.sed by the American 
m i n e t h e w i s h e s of t h e g e n - Federation of s t a t e . County and 

Municipal Employees in its e f -
fort to woo CSEA. 

eral membership of the Civil 
Service Employees Assn. before 
any possible affiliation with an-
other union. CSEA vice-president 
Solomon Bendet assured mem-
bers of CSEA's New York City 
chapter last week. 

Mr. Bendet's i-esponse was 
given to qu611 fears tha t the 
union leadership might act on 

The NYC chapter executive 
co r j ^ i t t e e voted, however, to 
have a special meeting for the 
purpose of discussing the AFS-
CME proposal. The committee 
directed the chapter president. 

SAVI A WATT 

Mr. Bendet, to make ar range-
ments for qualified AFSCME 
representatives to meet with 
them. 

Pour al ternate delegates were 
also elected to replace four 
regular delegates who will be 
unable to at tend the CSEA Con-
vention next month at the OMI-
cord. 

The four al ternates are Willie 
Raye, Rosalie Jones, Ralph 8us-
kind and Marie Robinson. 


