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BE FILLED QUICKLY

Drive Starts for State Pension Cains;
Employees to Seek Higher Minimums

leview of Retirement pyeference Ruling
aws Enacted In '48 changes Sfate List .

ALBANY. May 3. — Retirement
iberalization legislation proposed
TThe Civil Service Employees
kssociation, which failed on en-
Nment this year, will be pressed
it the next legislative session.
The LEADER learns that a
trong current of opinion exists in
iffiil circles favorably disposed
Othe program, and that the like-
ihood of success will be better.
The door has not been closed,
(et because the bills were not en-
ided the Association emphasizes,
forhistory proves that more meas-
ussfinally succeed only after sev-
ad yeari of failing.
“We are convinced,” said Asso-
liion Counsel John T. DeGraff,
"that the foundation has been
tell laid and that in time a good,
Joud structure can be built on
thet foundation.”

Year-round Conferences
The Association’s program in
lespect to retirement included 28
tills an indication of the pre-
flomnant interest of the State
Bmployess in the Retirement Law
»ndits liberalization. Only 11 bills,
jiae of which materially liberal-

the law, were passed, indica-

the difficulty in this field and

NYC Raises Are Called

B/ MORTON YARMON

The private opinion of NYC em-
Poyes, as determined by a se-
lective sampling by The LEADER,

that the $250 salary increase,
though an addition to base
is not nearly enough. The

declarations of organiza-
their officers, dif-

there was strong oppo-
figure from those

m i®who dared to be outspoken
the subject.

fer®
.r! or

Open Opposition

Clo'l, _ Public  Workers,
a biting attack on the
avl o amount, while the

Service Forum, in taking

the work yet to be done.

The Association has held year-
round conferences with Comptrol-
ler Frank C. Moore’s office on
retirement liberalization. The of-
ficers and Committees have pre-
sented numerous proposals, all
designed to alleviate existing con-
ditions. “We feel that these pro-
posals received careful considera-
tion and we understand the dif-
ficulties involved in the adoption
of the major reforms we have
suggested,” said Mr. De Graff and
Assistant Counsel John E. Holt-
Harris, Jr. “The problem is not
insoluble but obviously requires
a good deal of further thought
and effort on the part of the As-
sociation and the administration.
We intend to continue our con-
ferences with the Comptroller and
his staff and to urge our proposals
upon the administration and the
legislature.”

Insurance of Loans

Two years ago, the Association
was successful in getting a law
passed providing for life insurance
on loans made to members of the
Retirement System. The provi-
sions would have expired on April

(Continued on Page 4)

the same position,
temperately.

did so more

Fare Eats Into Raise

The prospective fare increase,
which made the raises possible,
adds $25 a year to the expenses of
the employees themselves, and,
on an average, as much, in total,
for the other members of the fam-
ily, so $50 of the $250 goes for
that alone. In addition, the deduc-
tion for pension contributions is
increased, as is the withholding
tax, so that the take-home money
will in many instances be only
$150 a year more, or about $3 a
weelc. This, say employees, comes
nowhere near meeting the degree
that costs have risen since the
last raise, and still leaves NYC em-

Woman Cleaner Exam

Coftini Civil  Service
tio® f accept applica-
Qs ~M®"ner (Women), Labor

My noon to 7 p.m. on
«reet i+ Pool, 533 West 59th
10th and 11th Av-

w in the City of
clean, dust, polish,

and perform other

light labor services In public build-
ings.

Citizenship Regqiuired

Appointments for full-time work
will probably be made at base sal-
aries of from $1,450 to $1,630, plus
cost-of-living adjustment of $660
per annum. The totals are $2,110
to $2,290, or about $40 to $44 a
week. It is not planned to give
the $250 addition to base pay to

ALBANY, May 3. — The State Civil Sei-vice Department has
started issuing eligible lists with primary pereference given only to
veterans with a disability rating of 10 per cent or greater, in line with
a recent decision of the Court of Appeals in a NYC case.

The veterans who claimed disability of less than 10 per cent —
the so-called zero disability rating cases — are placed in the rela-
tive order of their percentage scores in the examination among the
non-disabled veterans. Thus they drop as far down among the non-
disabled veterans as their percentages require.

Goes 103 Places Farther Down

The first example of the change occurred in the open-competitive
list for Senior Clerk, State and County departments. The State had
been allowing preference -claims to zero per cent disabled veterans
and the list was all ready to shoot on that basis, when the decision
came down. No. 1 on the list, as proposed, dropped to position 104
Twenty-nine others moved down, or about one-third. The final list
contains 2,031 eligibles, 74 of them disabled (10 per cent or more)

one-third of the
non-veterans-

remainder non-disabled veterans,

and two-thirds

Problem Remains

~ No decision has been reached on what to do about zero per cent
disabled veterans previously appointed or promoted on the basis of

preference.

rimar
P (T¥|e list may be inspected at The LEADER ofiflce, 97 Duane
Street, NYC, two blocks north of City Hall Park, just west of Broad-

way).

\Y

Not Large

plquees behind the eight ball.
he transit workers are expect-
ed to get an increase of 24 cents
an hour, or about twice as much
as the others, because their pay
has been steadily below par, in
fact, the lowest, by comparison,
throughout the country, for the
type of work performed. The
teachers will get withheld incre-
ments, but only the ones they feel
they were entitled to by law any-
way. Most of the teachers will
have to worry along without an
Increase.
Price of Harmony

In the interest of harmonious
relations with the administration
of Mayor William O’Dwyer, some
leaders of organizations have ac-
cepted the $250 raise with tem-
pered expressions of gratitude and

Opens for 3 Days Only

persons entering City service.

At the date of filing applica-
tions, candidates must be citizens
of the United States and residents
of the State of New York. For
appointment in most city depart-
ments, eligibles must have been
bona fide residents and dwellers
of the City of New York for at
least three years immediately pre-
ceding appointment.

All candidates must be able to

J

Enough

in the hope that other forms of
financial benefit will acciuie, in-
cluding ones already in the works
or promised.

What Happened Elsewhere

Disappointed employees
comparisons with the action of
the administration of Governor
Dewey in raising State pay by 15
er cent to the $3,000 level, and
y 10 or 5 per cent for higher lev-
els, following a cost-of-living bo-
nus of two years ago of from 14
to 30 per cent, incorporated last
year into base pay, and the two
U.S. salary increases, in 1944 and
1946, which exceed the NYC to-
tals, and with more in line for
enactment at the present session
of Congress.

made

read and write English.

There will'be a $1 fee for filing
and a 12-cent charge for notariza-
tion. Tlie position of passing can-
didates on the eligible list is de-
termined by the order of their
application numbers, subject to
veteran preference, which in this
test will not affect many.

The first to file will receive the
lower application numbers.

Consideration
Pledged to Al
Applicants

For Positions

By CHARLES SULLIVAN
WASHINGTON, May 3. — B7
May 21 the Economic Co-opera-

tion Administration will have
screened the applications it has
already received, and some that
it is yet to receive, so that before
the end of the month large-scale
hix-ing can be begun. This is the
agency that will administer the
Marshall Plan for $5,300,000,000
relief to Europe and aid to China,
and of which Paul Hoffman is
Administrator-

Notices will be mailed promptly
to those deemed qualified, on the
basis of training and experience
shown in their applications. Most
of the applications have been in
the form of a letter, others were
resumes, while a smaller f)ercent-
age were sent in on Form 57 of

the U.S. Civil Service Commis-
sion.

Careful Consideration Promised
Applications should be ad-

dressed to the Recruitment Divi-
sion, Economic Co-operation Ad-
ministration,  Walker - Johnson
Building, New York Avenue NW,
Washington, D. C.

The ECA has promised that all
applications will be given careful
consideration. No list of titles has
been given out yet, but the usual
run of office titles will be includ-
ed, such as Clerk, Stenographer,
Typist, Accountant, Auditor and
Office Machine Operator. Besides,
there will be need for persons
skilled in such specialities as in-
voicing, merchandising.

ECA has been borrowing em-
ployees fi'om other Federal de-
partments, but budget restrictions
on these other departments has
made it necessary for ECA to hire
its own employees.

The jobs are not subject to the
rules of the Civil Service Cpmmis-
sion*

Jobs will likely be on a two-year
basis, with possible two-year re-
newal. Almost half are expected
to be in the United States, the
rest overseas. ,

More than 100 ECA domestic
jobs will pay $10,000. Ranking do-
mestic jobs will range from $17,-
000 to $20,000, with 30 jobs at
$15,000. The highest-paying job
outside the United States, under
ECA, will Bay $20,000. About 45
overseas jobs pay $13,000.

The jobs for whicli there are
numerous vacancies will be at
regular U.S. Civil Service rates,
with 25 per cent extra for over-
seas duty, >
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IUon of the new har',:irdous
iaw (Chapter 596, Laws of
1948) was given by John T. De-
Graff, Counsel, and John E. Holt-
Harris, Jr., Assistant Counsel, as
an aid to members of The Civil
Service Employees Association in
understanding the purpose and ef-
fect of the statute. Provisions in
§ 42 of the Civil Service Law were
repealed, relating to additional
compensation for hazardous and
arduoas employment, but addition
to basic pay was granted Instead,
under specified circumstances.

The new law became effective
April 1 last.

Old Law Presented Difficulties
The explanation given by
Messrs. DeGraff and Holt-Harris
follows:

“For some time past it had

been apparent that the adminis-
trative difficulties arising out of
the extra-hazardous pay provi-
sions of the law were presenting
almost insurmountable problems.
The artificial requirements by
which eligibility for such pay
were determined led to endless
bickering and red tape. In view
of these difficulties the adminis-
tration called for a repeal of the
extra-hazardous pay provisions-
“After prolonged study we pro-
posed a compromise solution
which was acceptable to both
sides. The law resulting from the
compromise repeals the provi-
sions for extra compensation for
extra-hazardous duty but pro-
tects employees now receiving
such pay. It provides that any
emﬁloyee who received $50 or more
In his regular positions diiring the
fiscal year, 1947, as extra-hazard-
ous compensation, and who re-
ceived some part of that amount
in the last quarter of the year,
will have the entire amount re-
ceived last year, for a forty-hour
week, frozen into his basic pay.

Main Provisions Explained

“Becau.se of the complexity in-
volved in computing the amount
of hazardous pay, it will not be
Incorporated in the payrolls until
some time in June. Thereafter,
however, employees will receive a
separate check for the amount
duo in the interval, so that pay-
ments will be fully retroactive to
April Lst. Some of the provisions
of the bill which require explana-
tion are as follows:

“1l Employees who are now re-
ceiving the maximum for their
osition will, nevertheless, have
azardous pay added to their ba-
sic salaries. They will continue
at that rate—above the maximum
until promoted to a new position
or realKVated to a higher position.

“2. Employees will receive their
April 1, 1948 increment even
though the increment, plus the
hazardous pay, brings them over
the maximum of their grade. This
is extremely important because it
was the major point discussed at
the meeting of institution repi'«-
sentatives who specifically request-
ed that the law be drawn in such
a way that employees would not
lose the increment the?/ would
otherwise receive on April 1, 1948.

“3. Since the hazardous pay will
become a part of basic compensa-
tion, the emergency bonus will be
computed on the higher total,
and overtime compensation in ex-
cess of 40 hours will also be com-
puted on the higher total.

“4. The amount of hazardous
pay merged into basic annual sal-
ary will be the amount received
last year on a basic 40-hour work
week. This is done because, if the
freezing were to be computed on a
48-hour week, the hazardous pay
for overtime would be counted

d'-t.Hiled !twioe.

CIVIL SERVICE LEADER

STATE AND COUNTY NEWS

Pay to Be Included Letchworth Diners Hear
8cks Under New Law Employee Aims Acclaimed

For example,—if a person
» * $100 hazardous pay last year
on a basic 40-hour week, he re-
ceived $120 in hazardous pay for
Workin? 48 hours. If the $120 re-
ceived for 48 hours work were add-
ed to his 1947 basic pay, com-
mencing April 1, 1948, another
20 per cent would be added for
overtime, thereby giving him $144
for hazardous pay for 48 hours in
1948, instead of the $120 actually
received last year. The law conse-
quently provides for adding, on

April 1, 1948, the $100 received
last year on the basic 40-hour
week.  Twenty per cent will be

added to this for working 48 hours
during the coming year, so that
the employee will receive the same
$120 this year that he received for
hazardous pay last year. This ex-
planation, which will probably re-
quire re-reading two or three times
before it is understandable, illus-
trates some of the difficulties in-
volved in the problem.
New Titles, Higher Pay for Some
“In addition to the merging or
freezing of hazardous pay, cer-
tain positions will be reclassified
upward by administrative action.
Employees engaged In attending

T. B. patients, for example, are ex-
pected to receive new titles and a
higher salary grade. In other cas-
es where the problem Is more
difficult, the Association will re-
quest hearings. Despite recent in-
creases in compensation for At-
tendants, Nurses and, others en-
gaged in taking care of the In-
mates of our state institutions, we
feel that present rates are still too
low and that the ultimate solution
is to reallocate these positions to
a higher grade.

“It Is obvious that, in order to
avoid further dissatisfaction, the
administration of state Institutions
will require delicate and enlight-
ened judgment. As a general rule,
it is felt that the employees who
benefit under the provisions out-
lined above, will be those required
to perform work formerly desig-
nated as extra-hazardous. Some
employees who have not so bene-
fited will imdoubtedly be called
upon to perform such work on oc-
casion without extra compensa-
tion, but It is felt that a careful
handling and distribution of the
work load involved In this problem
should result in a minimum of dif-
ficulty.”

Southern Conference
To Study Grievances

WASSAIC, May 3.—The South-
ern Conference of The Civil Serv-
ice Employees Association met at
the Wassaic State School. The
Conference was welcomed by Nel-
lie Innocent, President of the Was-
saic State School Chapter, who
turned the meeting over to the
Chairman of the Conference,
Francis A. MacDonald, who is
also Social Welfare Department
Representative on the Executive
Committee of the Association.

Mr. MacDonald thanked the en-
tire Conference for the interest
and activities displayed and for
the excellent attendance at the
meeting. Reports of committee
chairmen were submitted.

Chairman MacDonald reviewed
the legislation passed at the last
session of the Legislature.

"The Association had one of Its
most successful years,” comment-
ed Chairman MacDonald. “The
salary increases of 15, 10 and 5
per cent are concrete proof of the
work done by the Association, and
of the administration’s recogni-
tion of the needs of State workers
in meeting the burden of inflation-
ary cost of living.”

H. W. Phillips Is Impressed

Vice-chairman Harry W. Phil-
lips reported on the previous meet-
ing of the Board of Directors of
the Association and on the meet-
ing of Conference chairmen, held
on the same day, both in Albany.
Mr. Phillips praised the teamwork
that was demonstrated In achiev-
ing Association objectives and ex-
pressed amazement at the great
amount of work done, and with
speed and efficiency, on behalf of
improving State employees’ con-
ditions.

Rangwald H. Brusie, Treasurer
of the Conference, submitted his
report, which was approved.

Laurence J. Hollister, Field Rep-
resentative of the Association, re-

orted on the progress of the

uilding fund drive and stressed
the importance of everybody lend-
ing a real hand to assure the drive
of notable success. He also
stressed the necessity of making

Moore Presents Check to Delaney

ALBANY, May 3—State Comp-
troller Frank C. Moore, presented
a $20 check and a Certificate of
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Merit to Alfred A. Delaney, Prin-
cipal Account Clerk in the Depart-
ment of Audit < Control, for his
suggestion to Increase the efficir
ency of claim payments.

The award was recommended by
the State Employees Merit Award
Board in r(?cognition of Mr. De-
laneys’ proposal that a new form
be used for posting claims sche-
dules which will simplify and
speed up their handling by punch-
card machines operators.

Mr. Delaney, who lives In Al-
bany, received his award at a
%:_eremony in the Comptrollers of-
ice.

advance reservations for hotel ac-
commodations and tickets to the
Association dance to be held on
Saturday, May 22, at Albany. A
special meeting of the Association

will be held on the sapie day.
Dues Disenssed

The Conference discussed the
proposal to increase the member-
ship dues in the Association, and
the concensus was that an Increase
is necessary, but the chapters felt
that raising the dues should also
result in further increase of serv-
ice to members.

On the question of publicity,
the Conference voted In favor of
continuing the praised relation-
ship with The LEADER.

A committee, headed by Mr.
Brusie, was appointed to submit
proposed revisions of the Confer-
ence constitution and by-laws.

Nick Glusko, Pi'esident of the
Bridge Authority Chapter, report-
ed on working conditions and
looked to the Association to ob-
tain correction of conditions ob-
jectionable to employees.

A committee was appointed by
Chairman MacDonald, with repre-
sentation from every department
which has Conference membership,
to canvass the problems in the de-
partments, state objectives and re-
port back. Copies of the commit-
tee report will be sent to the four
other Conferences, In line with the
polic%/ of Conferences letting one
another know what they are doing.
E. Kenneth Stahl, Chairman of

the Capitol District Conference,
was among the notables at
the meeting. Mr. Stahl partici-

pated in the discussion and cited
the value of unity among Confer-
ences, He thanked the officers of
the Southern Conference for help
in getting the Capitol Confer-
ence established. He received rous-
ing rounds of applause and was
Invited to attend all future South-
ern Conference meetings as a
guest of honor.

A nominating committee was ap-
pointed to submit a proposal for
a slate of officers of the Confer-
ence to be voted on at Its next
annual meeting, in June.

"Much good has been accom-
plished at this meeting,” remarked
Chairman MacDonald.

The meeting adjourned at 7:15
p.m. and the delegates repaired to
the Brookside Inn for dinner.

Departments represented at the
meeting and dinner Included Men-
tal Hygiene, Correction, Social
Welfare, Conservation, Public
Works, Armories, and Bridge Au-
thority. Chapter representation
included Wassic State School,
Hudson Training School, Hudson
River State*Hospital, Hudson Val-
ley State Hospital, Westfield State
Paim, Orange County Public
Works, Hudson Valley Armories,
Bridge Authority, New Hampton
and Warwick.

The Letchworth Village Chapter
at its annual dinner was host to
Senator Thomas E. Desmond and
Assemblyman Robert Walmsley
and many friends from neighbor-
ing Association chapters.

William F. McDonough, Execu-
tive Representative of the Associa-
tion, brought to the meeting the
greetings of Dr. Prank L. Tolman,
President of The Civil Service Em-
ployees Association, and reported
upon legislative action and the
general activities of the Associa-
tion.

“It is now clearly apparent that

the efficiency of public service and
sound employment conditions for
public workers are the direct re-
sult of intelligent organization of
public employees dedicated to hi?h
ideals of public service and public
employee welfare,” said Mr. Mc-
Donough.
e “The Civil Service Employees
Association, of which your chapter
is a very helpful part, has initi-
ated each movement for improve-
ment of State service through
careful selection and promotion of
personnel and the establishment
ofeemployment conditions vital to
the welfare of persoimel. It is
proud of the fact that it has se-
cured for Its members conditions
as to salaries, hours, vacations,
holidays, sick leave and compensa-
tion as satisfactory as exist In the
most advanced public and private
employment anywhere.

Still Room for

“It is conscious that improve-
ment Is still possible In recruit-
ment, promotion, dismissal and re-
tirement laws and procedures.
These are the most substantial
matters In personnel administra-
tion. They overshadow in Impor-
tance compensation and leaves.
They have to do with stability of
employment and recognition of
sound principles of advancement
to positions of greater responsibil-
ity and greater satisfaction to the
worker. ~ They are essential to
home and community planning.

“Our basic civil service laws re-
quire recruitment on the basis of
merit and fitness for all positions
In civil government with competi-
tive tests the rule. They require
the safeguarding of promotion op-
portunities on the same basis of
merit and fitness. Our various
agencies of recruitment and pro-
motion are obviously not meeting
satisfactory standards of perform-
ance, whether by reason of inade-
quate finances, unworthy political
pressures, or lack of vibrant faith
In the mei'it plan principles. Thou-
sands of workers have not been
recruited on basis of merit and fit-
ness and thousands await action
to attain merited promotions. Gov-
ernor Thomas E. Dewey, and the
Legislature, this year, provided
generously for civil service admin-
istration and this will undoubtedly
expedite the day of efficient ap-
plilcation of civil service laws and
rules.

Improvement

Inadequate Pension Provisions

“Our pension provisions have
been proven inadequate to meet
present-day needs. No relief was
provided by our lawmakers this
year. The Association’s program,
refiected in various measures in-
troduced In the Legislatiu'e, stands
unchallenged as the sound way of

1948

Improvement
system.

“It is not enough for anv .
gresslve “roup that thev mo
better off than they were in »
vious period of time, or thkf i®
enjoy better things than m?v
vall "elsewhere. 0 my
such satisfaction is retrpnf
the ideals set forthjn the
and policy of the AssociatiSSM!*
progress made thus far must *
stepping stone to greater accnl'
phshment on behalf of good «
ernment and sound social J ;
tions. As Gilbert Chesterton «
well puts the matter: ‘Cons?n,.
tism Is based upon the idea that«
you leave things alone you
them as they are. Butyoudo?2
If you leave a thing alone Wi
leave it to a torrent of change i?
you leave a white post alone «
will soon be a black post, if ««
particularly want it to be whit,
you,  must be always paintine_it
again.’ ®

“We particularly want the aierii
system to be respected and applied
In every department and everr
port of our Program for the beft

ossible civil service and sound
abor relations In public employ,
ment. We know from first hand
experiences that efficient govern-
ment is assured only where the
best fitted among our citizens have
an opportunity to serve In the po.
sitions of civil government and
once chosen that personnel admin,
istration must be such as to stim.
ulate the maximum of efficiency in
the individual.”

Mr. McDonough cited Senator
Desmond as one of the most pro.
gresslve statesmen to sit in the
State Legislature in the history ol
that body.

Other Distinguished Speakers

of our
ent

Other speakers were Assembly-
man Robert Walmsley, Piederlclc
J. Walters, President of the Men-
tal Hygiene Employees Associa*
tion and 3rd Vifce-president of the
State Association; VictorJ. Pdt<
sits. Vice-president of the Metro-
politan New York Chapter and
Banking Representative on the
State Association Board of Di-
rectors; William J. Farrell, 2nd
Vice-president of the Mental Hy-
%/ilenp 1p*mployees Association, and

" Hygiene Representative on
the .Moard; Angelo J. Donato,
President of the Bear Mountain
Chapter, and Frederick Seminara,
President of the Rockland State
Chapter.

Mr. Walters made a plea tha®
employees stoE the abuse of sidc
leave and spoke of the inadequa-
cies of the present pension
tem. He expressed confidence that
in the near future some measures
will be taken to remedy pension
Inequities. He expressed sincere
regret that John Harris had re-
tired from the office of Delega
for Letchworth Chapter, wo
praised  Mr. Harris’s accompHsn-
ments In previous years, and tno
outstanding wcfirk he had per
formed not only for the Cliapi
but for the association in
He hoped Mr. Harris wo”d »
keep in touch with
mafters, and suggested that ne
made a key man for consiJtation
by the officers of the chapte
important issues,

Mr. Paltslts discussed the

(Conttnuea on Pm

AngeU in the »how. Celia Vartlgan. Education; Th*r™<»

Edna Walsh,
Correction;
aod Catherin* Heltooi

DPUI,

Elliabeth Mlhranlan.
Mary Clark, Correction;
.Cerr«ctioBi

DPUL,;
Elliabeth
ot AMO.«iono

jjaaerf
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Haising of Dues Discussed 1he Public
Employee

By Dr, Frank L, Tolman

President, The Civil Service Eis*yloy-

tRANY, May 3—Members of
citil Service Employees As-
I? vV are considering the ad-
@®jYy of raising membership

? t(}‘reanization points out that
T*%rowing and that it must
Von i* A manner consonent
¢f its increased power and
It holds that the problems

and local employees re-

e the most modern, efficient
of activity. It feels that
f1 problems will be formidable,
/ that the Association must be
nred to meet them adequate-
It points out that, ev*n if
u,s should go up to $5, this fig-
is still by far the lowest of
Tv group organizing public em-

Il_%'erﬁ charged by other groups;
L that $1 today brings no more
5services than $3 purchased in
irewar days.
dissociation headquarters makes
clear that it does not intend
meke the decision for the em-
rioees—but does want them to
jow all the pertinent facts,
rats to give in full the answers
0such questions as “What do
renbers get for their money?”
What the Members Get
Qe quick reply to this ques-
imis that in 1948, the members
re getting more than $20,000,000
»pay Increases. This pay raise,
* a matter of cold fact, would
revr have come about without the
crefl work of the Association.
It came because of a thorough
meshing of all the Association’s
resouced—six months of negotia-
tior a year of ”"pounding” by the
(vl Service LEADER; a thor-
arh study by Association experts
d the Salary Standardization
repot and a technical answer to
tret report which Governor Dewey
acogpted; the lining up of strong
legislative support throughout the
Sate; the building of arguments
& foi-midable that the adminis-
tration had to be impressed by
tem and the long-time building
d mutual good relations with the
idministration.
These activities took effort,
brairs, and money. The Associa-
i probably spent less for the
echievement of this great gain
ten any other similar organiaa-
i could possibly have done.
BEvery year since the Associa-
im assumed the leadership in
promoting employee welfare' and
safeguarding the merit system,
te problems to be met have in-
treesed. Today the Association is
ffid with th® need of expanding
Iis services in these fields.
Legislation
Ahuge quantity of work is per-
forred today by the Association’s
“ousedl and Assistant Counsel,
Working closely with the Board of
directors and chapters through-
the State. Additional re-
»Ach  conferenceSji  secretarial
NfMnce, public  relations and
Publicity are needed. Some of the
@t iniportant of the Associa-
ti"~ S™te-wide legislative objec-
ts, like improvement of the Re-
System, enactment of a

Hl . Labor Relations
law ,"*"P~oved vet preference
Tequire powerful mar-
strength through the
tin facilities of the Associa-
Safeguarding Merit
Aniployee is directly con-
liecark¢ should not lose out
v i“on-merit actions. He

m @ "ssurance of appointment

i o”sis of legal civil serv-
brin,,  PMotection of promotion
Mitiv i ®*tension of the com-
ten- ~ a fair rating sys-
pay for equal work;
te p- ¢ “®Pi'esentation before
AMAyice  Commission,
fiid p Board, Classification
Board; improved
®Seivip procedures; a good
“iter, These
the tih each employee at
another, and staff
*ai of f action call for expan-
facilities,

to Individual Members

The A Chapters
Jatid an wishes to ex-

AM#\Portant branch of its
9 "N«wwhers.  Scores of
Problems and problems of

individual members relating to
examinations, salary status, classi-
fication status, retirement, vaca-
tions, sick leave and dismissals
pour into headquarters every day.

This requires expert legal and
technical services within head-
quarters, and contacts with de

partment heads, commissions, bud-
geting authorities and other ad-
ministrative officials. Association
headquarters is the clearing house
for every employee problem, and
the desire is to do even mor'e in

this important direction. No one
has so much knowledge and know-
how; but the Association must

have the force and facilities to
clear each case promptly.

Organization

The building of Association
membership does not come by it-
self. This fundamental work takes
.enormous effort. The Association
has added a field representative
for the County Division, has
stepped up its organizing. Strength
lies in numbers, and the decision
of Association members was that

organization should expand, to
make the Association the most
powerful public employee group in
the United States. Membership
growth takes effort, including a
large amount of secretarial and
bookkeeping activity. The Asso-

ciation feels it must invest in new
office machinery to make this end
of its work more efficient, to add
emPonees where necessaiy to its
staff.

Publicity

The public must know the facts
as to public employee needs. Pub-
licity through the press, through
the Association’s own publications,
through the radio, through paid
advertising—all these are vital to
the success of the employee’s pro-
gram. The Association needs
powerful publicity punch to get
the attention it needs of public
employees and of the public serv-
ice. How important such publicity
can be is demonstrated by the in-

dependent action of the Civil
Service LEADER in furthering
Association interests. In one case,

The LEADER at one point pre-
vent® the scuttling of  the Feld-
Hamilton through itscontacts

with the Legislature and through
its public exposureof the pro-
posed “scuttling.” On another oc-
casion, The LEADER, as a pri-
vate newspaper, investigated the
background of a lawyer who had
set up a new organization to com-
pete with the Association. The
LEADER’S reporters discovered
this individual had been up on
serious charges before the Ap-
pellate Division, printed the facts,
and put an end to that organizing
attempt. The LEADER is read
and respected by every important
State official. It makes the in-
fluence of the Association felt on
a scale far beyond the confines of
the employees themselves, and has
helped to bring the needs and
proiblems of the employees to all
the citizens. Governor Dewey has
publicly commented on the im-
portance of this paper. State of-

Albony Tox Chal>ter Enf«rtaliim«iit
Ryaa and Mrs, Deredhy Hcich.
yinc«nt Ca

ficials are extremely sensitive and
responsive to it.

Strong conference and chapter
pressure on local legislators has
been an outstanding contributant
to success of association objectives.

Field Services

'The Associations 125 chapters
function through organization.
Nothing is so vital as meeting
members locally in their chapters
where, by word of mouth, question
and answer, they may express
their opinions and voice their
needs in a democratic way. Close
contact with Association head-
quarters demands a competent and
sufficiently large field force to
visit chapters and conference
meetings, and to perfect liaison
between members, officers, and
headquarters. Travel is expensive.

Office Space and Facilities

All employees who have been in
Albany know how hampered the
Association is for lack of space.
The present Building Fund Drive,
if successful, will supply the office
space; operational costs will de-
pend on adequate dues.

Court Cases

The record of the Association in
the courts has been brilliant.
Sometimes the rights of public
employees can be protected only
by appeals to the courts. The As-
sociation’s counsel is excellent.
Means are adequate to present all
court cases properly and prompt-
ly. This is another investment
that pays off exceedingly well in
results for members.

The 60c Dollar
recent years of spiral-

During
State employees

ing living costs,
experienced great difficulty in
making ends meet. So did the
Civil Service Employees Associa-
tion. Its dollar today buys 60%
of what it bought in pre-war
times. All the services, com-
modities and supplies the Asso-
ciation must purchase in order to
protect and promote the welfare
of its members have greatly in-
creased in cost.

Through the organiijed efforts of
the  Association, its members
gained relief through the war
emergency bonuses of 1943, 1945,
1946, the overtime pay act of
1947, and the emergency salary
adjustment effective April 1, 1948.
The Association needs additional
income to maintain and improve
its service to members.

At a meeting of Association
del”™ates in October, 1946, a reso-
lution was adopted that the Ex-
ecutive Committee be directed to
prepare an amendment to the by-
laws increasing dues in the State
Division to $5 a year, with $1 re-
fund to chapters, and that the
amendment be effective Octol*r 1
1948, The resolution also called
for action by the delegates at
spring meetinjg.

This meeting will be held May
22. The by-law, if approved by
the delegates, would read as fol-
lows;

“The dues of members of the
State Division shall be at the rate
of five dollars per annum, of which
one dollar shall be refunded to
chapters as hereinafter provided.”

CemmlHce—Rita L«ml*ux, Gerold
Standing, Solomon K««« and
mpbtll,

ees Association, Inc.,

and Member

of Employees* Merit Award Board*

DISHONOR WHERE HONOR IS DUE

remendous harm is being done to the public and
to the public employee by the constant parrot-like

repetition of indiscriminate accusations against the
ability and the
The stream of abuse directed against them is
It is at present centered in Washington.

dustry,
ployees.
haying its effect.

honesty,

in-
loyalty of pubic em-

It is no new thing in New York.

Professor Charles E. Merriam, a distinguished student
of American politics and government, recently said: “We
cannot forget that just treatment is a highly significant

factor in morale and loyalty.

Indiscriminate baiting of

public servants stands across the way of the finest type
of public service and the liveliest forms of allegiance to
the common good. It tends to drive men away from the
public service without which the nation cannot live.”

Did Professor Merriam perhaps see the item in “Trends"
stating that “the Government has been losing career per-
sonnel to private industry at an accelerating rate” ?

Kicking The Wrong Person
The nation and the State cannot live without good
gvernment, and good government means simply honest
loyal and eflficient public employees devoted to the com-

mon good.

There can be no objection to candid, fair and factual
criticism of the work or of the character of public of-

ficials. “Kicking the rascals
the democratic process.

out” is an essential part of

Kicking the able and patriotic

public servant about is another matter.

If any fair-minded person wishes to
character and performance of the

learn the real
large body of civil

service employees who serve him, he might remember a
few facts of common knowledge.

Many career men enter the public service at a con-
siderable financial sacrifice. They may accept a few dol-
lars a year when they are drafted from industry, or they
may prefer a government job because of its inherent in-
terest and importance, well knowing they could earn far

more in the market place.

Many career men stay in public service even though
they are offered higher pay in private business.
Many top public oflScials stay in their public jobs as

long as they can afford to.
earn more money.

They leave when they must

The service of public employees is tested in many ways,
by service record ratings, by competitive examinations, by
awards for service beyond the call of duty. By all tests,
the civil service plan of selecting the best ability to serve
the state compares favorably with any employment plan

pivate industry can show.

If judged and known solely

by the fruits of their efforts, public employees would be
honored rather than ignored or maligned.

Moore Explains Method
Of Speeding Up Pay Checks

ALBANY, May 3. — State
Comptroller Frank C. Moore’s new
method of processing institutional
employees’ salary checks was de-

tailed today.

Effective with current payrolls
the new procedure increases the
efficiency of payments to institu-
tional ~employees. Comptroller
Moore said.

At a meeting with Dr. Frank L.
Tolman, President, and John T.
De Graff, counsel, of The Civil
Service Employees’ Association,
Comptroller Moore announced his
decision to eliminate from institu-
tional stub checks cumulative sal-
ary and tax withholding data
to “expedite processing.

Decision was reached after re-
view of payroll procedures em-

bracing twelve types of payrolls,
including: regular, overtime, ex-
tra service, maintenance refunds,
officer's food allowance refunds,
hazardous and ardous, part and
full time, special skilled labor,
special unskilled labor and petty
cash payroll payments.

“Change in the institutional
employees' check stubs will not
eliminate any essential informa-
tion now available to the employ-
ees,” said the Comptroller. “Cor-
rect accumulated totals of both
the total salaily paid and the to-.
tal tax withheld for each employ-
ee will be currently available In
the office of the payroll officer of
each institution. Statements of
these year-end totals will still be
furnished each employee for in-
come tax purposes as heretofore.”

Salary Board To Hold Hearings

ALBANY, May 3 — The follow-
ing hearings will be held by the
Salary Standardization Board:

May 7 — Department hearing,
10 a.m.. Board’s Office, Superin-
tendent of Boys’ Training School.

May 21 — Department and em-
ployee hearing, 10 a.m., Hearing
Room n, State Office Building,
Albany:  Correction Institution
Teacher and Correction Institu-
tion Vocational Instructor.

May 28 — Employee hearing,
10 a.m.. Hearing Room II, State
Office Building, Albany; Factory

Inspector, Supervising Factory In-
spector, Boiler Inspector, Super-
vising Boiler Inspector, Construc-
tion Safety Inspector, Supervising
Construction  Safety Inspector,
Mine and Tunnel Inspector, and
Supervising Mine and Tunnel In-
spector.

The Board consists of Dr. New-
ton J. T. Bigelow, Chairman: T.
Harlow Andrews, William Kilian,
Everett N. Mulvey and Raymond
W. Houston. Philip E. Hagerty Is
Principal Salary Research Con-
sultant.
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Moore to Discuss Pensions
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Assn. Asks That Money

At May 22 Association Meeting Be Tumed in Promptly

ALBANY, May 3 — The pro-
gram for the bif? May 22 special
meeting of employee dele’rates
was released this week by the Civil
Service Employees  Association,
Delegates were advised that the
hotel situation in Albany is acute,
and that reservations should be
made immediately.

Association headquarters also
requested that remittance for
Building Fund Ball tickets be for-
warded to Albany immediately.
The meeting promises to be of
outstanding importance, with a
review of the vyear’s work and
development of strategy for the
Association’s advance.

Frank C. Moore,
will make an
on Problems
System.

Comptroller,
important address
of the Retirement

The Prosram

The program follows:

8:.20 a.m.—Registration of Dele-
gates and Representatives, Tem-
porary Association Headquarters,
liibrary Room, 3rd Floor, DeWitt
Clinton Hotel.

9 a.m.—Meeting of County Divi-
sion Delegates with Pension Com-
mittee, Canary Room, 3rd Floor,
DeWitt Clinton Hotel; Presiding:
J. Allyn Stearns, 4th vice-presi-
dent.

10 a.m.—Business Meeting, Cry-
stal iiallroom, DeWitt Clinton Ho-
tel; Presiding: Frank L. Tolman,
President.  Subject: Amendment
to By-laws to Increase Member-
ship Dues of State Division.

12:30 p.m.—Il/unchoon Meeting,
Crystal Ballroom, DeWitt Clinton

Pension Liberalization Drive

(Coniiniied from Page 1)
1 of this year. This insurance was
further extended by two bills on
the Association’s program, the
first of which continues the pro-
vision for insurance until July 1,
1948, which is the effective date
of the recodification of the lan-
guage of the Retirement Law, and
the second continues until March
31, 1950 the life insurance provi-
sions on loans to members. Such
insurance is an important step in
providing for the security of the
survivors of State employees dy-
ing in service.
Military Service Credit

A problem with which the As-
sociation and the Retirement
System have been greatly con-
cerned during the past year re-
volved around the failure of vet-
erans to re-enter State service
within 90 days from the date of
discharge. To obtain retirement
credit without cost for the period
spent in military service, the law
required that the employee must
return to State service within 90
days following the date of his dis-
charge from military service.

Numerous cases aro.se in which
veterans had been denied this
credit. A typical example arose
when a veteran applied for rein-
statement within the 90-day pe-
riod but was requested by the ap-
pointing officer to permit the tem-
porary employee who had filled
the position under a war duration
appointment to continue until the
next payroll period. The veteran
consented, unaware that he was
jeopardizing his rights, and anx-
lous to accommodate his tempo-
rary replacement. As a result he
was not reinstated until the 99th
day, and under the strict wording
of the law could not be granted

Hotel: Presiding: Frank L. Tol-
man, President. Speakers: State
Comptroller Frank C. Moore, (An-
other interesting talk by a promi-

nent State oflicial is being ar-
ranged).

2 p.m.—Business Meeting, Chan-
cellors Hall, State Education

Building: Presiding: Frank L. Tol-

Merit Board’s
Pamphlet Explains
Suggestion Plan

The Merit Award Board of the
State Department of Civil Serv-
ice has published a pamphlet ex-
plaining the New York State Em-
ployees’ Sugge.stion Plan. The
Board has found that according to
reports of State agencies, $100,000
has been saved during the first
calendar year of operation of the
Su_lggestion Program. )

he Suggestion Program was in-
itiated to stimulate State employ-
ees to submit their ideas ofi how
to increase efficiency. Any em-
ployee or group of employees of
New York State may send their
suggestions to The New York State
Employees’ Merit Award Board,
The Gov. Alfred E Smith Office
Building, Albany. They should
state what they want to do, how to
do it, and what will be accom-
plished and then sign their names
with the title of their position,
where they are employed, and
their mailing address.

pension credit. Another typical
caise arose when a veteran applied
for reinstatement within the re-
quired period but through inad-
vertence did not have his name

placed on the payroll until the
91st day. ,
As a result of conferences, an

Association program bill extends
the 90 day period to one year.
This extension will blanket in all
known cases where the difficulty
arose and will insure that veter-
ans formerly denied these benefits
will obtain them.

Correction System Options

The Association again this year
obtained the passage of its bill
which would permit members of
the Correction Retirement System,
now closed to new entrants, to
exercise options similar to those
now in effect for members of the
State Employees Retirement Sys-
tem. The Correction System dif-
fers from other systems in that
members make no contributions
to purchase annuities. The bhill
was vetoed on the ground that
the cost of granting such options
at this time would be prohibitive.

Cornell Prior Service

Certain employees at Cornell
University, by their failure to
exercise the option granted in the
Retirement Law to perfect mem-
bership in the system within the
prescribed time, found that theK
were no longer eligible for suc
membership.  The ~ Association’s
bill to extend the time during
which such employees may join
the system successfully passed the
legislfature and became Chapter
672 of the Laws of 1948.

Workmen’s Compensation

The Association, in cooperation
with  the Retirement system.

CATHOLIC MEN!

W

<-EN\D

RETREATS

(Friday, s P,M, — Monday, 7:30 A,M.)

Conducted By

Jesuit Fathers

At

Albany Retreat

Glenmont,

to Minutes by Taxi from
Downtown Albany

House for Men
N. Y.

For Information Call
Albany 4-1862

* found

man, President- Subject: Continua-
tion of Consideration of Amend-
ment to Bylaw to Increase Mem-
bership Dues of State Division
and Other Amendments to Consti- ALBANY, May 3. — The last
tution and By-laws. ten days of a building fund drive

9 p.m. — The Building Fund are the ones that count the most,
Ball, Stale Armory, Washington and since the drive of The Civil
Ave., Albany. Service Employees Association is
now in that stage, all Chapters
are asked to send in at once the
money that they have collected
as contributions to the fund.

If all hands pull together with
determination, the Building Fund
is sure to go over the top with a
bang. Much depends on the drive’
success, since the fund will be
used for a building for Associa-
}ion headquartersl, todprovidehroog1
. or equipment alrea urchased,
of Monroe County, and particular- ¢, w%ic% there is noyro%m in the
ly civil service employees, are dis- present quarters in the Capitol,
playing keen interest in the action and enable prompter and more ef-

in Supreme Court brought by Mrs. ficient service to the membershi
Jennie E. Jacques, Assistant Di- and privacy of interviews wit
rector of Probation, Children’s member visitors- .

Court, to be promoted to Director _ Charles A. Brind, Jr., Chairman
of Probation or to have a new Of the Special Building Fund
“proper and competitive” examin- Committee, made a final plea to
ation held for the position. Mrs. the Chapter Building Fund Com-
Jacques was represented by At- Mittees to get their returns in at
torney Arthur V. Chamberlain. once and then to start afresh and

Alleging that she was underrat- With increased zeal on the work
ed, and placed fourth on the pro- of a grand windup of solicitations.
motion list, by the Monroe County _ The hope is that the grand suc-
Civil Service Commission. She cess of the drive can be celebrated
charged bias to Children’s Court at the A-ssociation’s dance in Al-
Judge Henry D. Shedd. bany on Saturday, May 22.

On the 'witness stand. Judge Committee Members
Ghedd denied bias, and stated he . . .
had marked Mrs. Jacques with an . A continuation of the publica-
“X” for “tact and self-control tion of ‘the names of Chapter
to indicate that he regarded her m(iatTetéesrsfo?lfovEsL'mdmg Fund Com-
as easily upset or irritated. James E, Christian Memorial
Health Department: George Fish-
er, Chairman, Betty Slick, Ellen
McMannus.

Public Works District No, 1 Al-
bany: John D. McNamara, James
B. White, Earl Ingraham, Murray
srr])onsored a bill which authorizes Sarr, Lowell Slocum, Howard
the Comptroller to pay members Green, Hurf Bean, Edith Near, P.
of the Retirement System benefits Albertine, J. J. Murphy, Lawrence
on account of accidental disabili- O'Neil, Harry Maynard, Frank
ty pending the determination of Finn, O. Fortier, T. Burke, Frank
such members’ rights to Work- Barber, John Bennett, Frank Bar-
men’s Compensation. The bill pro- ber, John Bennett, Frank Sand.
vides that the system, in the event  George T, Gilleran Memorial
that the employee’s injury is Public Works Department: Virgin-
| to be compensable, shall ia Wessle, George Pearson, May
be reimbursed out of unpaid in- Kelley, Charles Scholtes, William
stallments of any compensation Zeh, Mr. McCoy, Edward Grennon,
which may be due. This newly- Raymond Klein, Cletus Benjamin,
enacted law will materially speed Lenore Traver, Joseph LaFleur.
up procedures and should prevent Department Social Welfare: EI-

Judge on Stand
Denies Charae ni
BHes in Exam

ROCHESTER, May 3. — Citizens

delays which now often ensue eanor C. Buchholz, Gladys L.
when an employee is injured in Brown, Edward Groeber, Harry
service. ) Lohre, William Stodart, Morris
Policemen and Firemen Weiner, Rendle Fussell.
Two measures endorsed by 'The Department of State: Louise

Association allow municipal po- Kelly, Chairman? Isabel Pattinson,
licemen and firemen, and firemen Ann Farrell, Sadye Rosen, Mrs.
and police in regional State Parks Margaret Burgess, Helen Nolan
who are now members to elect Allen, Maetta Hazelum, Joseph J.
to contribute for retirement after Maloney, Viola Zimmer, Mary
25 years of service. Johnston, Joseph A. Thaler, Rita

iti i Pickett,
Addltlc_)nal Annuity - State Department of Ta’xation
For some time the Association

g and Financc: Henry LalSarba,
has urged upon the administra- j;opn paggerty, Anne McConville,
tion the passage of a bili which \/jyjan Quarfordt, Margaret Hus-
would permit members of the Re- sey, Matthew Dempsey, Edward
tirement System to make addi- cgproy “George Walsh, Alice Allen,
tional contributions toward an-

: - P Gerald Ryan, Agnes Sullivan
nuity, to increase their final re- - ' X
tirement allowances. Such a bill Francis Kavanaugh, Thomas Fea

. ; ley, Martin McNulty, Rita Lem-
was introduced again this year but -7 ; ; ' i
failed of passage. The Association ieux, Hilda Strisower, Irma Phil
is confident that it will be adopted

next year. . Robert Hanks, James Wolcott,
$1,200 Minimum William Burke. Blanche Norris,

“We hold that a minimum re- Bert Wallace, Rita Kenny, Leroy
tirement allowance of $1,200 is an Hardy, Celeste Rosenkranz, Albert
absolute essentia” and must be H. Ferguson, Norman Stiglmeier,
enacted soon,” said Messrs. De Edwaixi Schilke, Walter Bell, Helen
Graff and Holt-Harris. “We feel Wayne, J. Milford Diggins, Henr
that there is every equity in our Lapp, Frank English. Jane DiAd-
proposal to have the employer and dario, Albert C. Killian, Katherine
the employee equally divide the Stall, Edwin A. Keller, Margaret
cost of an election to retire at A Miller. Regina Reidy, Mary
age 55. We maintain that em- Herbster, M. Agness Cassidy, Her-
ployees should be permitted to bert Ashley, Michael Regan.
make additional contributions to Ithaca: Ruth Burt, Chairman,
the retirement system for the pur-
pose of producing increased an-
nuities. We still contend that cer-
tain types of employment are so
hazardous and arduous that pro-
vision should be made for the re-
tirement of employees engaged in
them after 25 years of service,

“These and other liberalizations
are necessary, to provide a mini-
mum standard for future pension-
ers and present employees,

“Recent Federal Income tax leg-
islation permitting an extra $600
exemption for persons over 65
will do much to alleviate the fin-
ancial condition of persons who
are now retired from State serv-
ice.”

t.
Buffalo: Virginia Lotkowiak,

Jehu i,
Garage and Parking Lot Adjacent

HyUnd, Maiisier

In Building Fund Drnive

Mrs. Veda Lawson, Mrs. Mabn
Ford.

Oneonta: Mary Volweider p,, v
Steams, Clarence Bull, MaVa, *
Wells, Ruth Howland, HaroW
Wedge. Ellis H. Whitaker ! 2.7
tis Stewart, Alethea L.” Wik
James M. Termpenning Hprh

Torrey, Agnes Williams,
Butts, Gordon Beams, Luriii*
iBrooks.

Rochester: Lucile Pennock Rir

er Travis, John J. Walsh. John n
Smith, Charles Rudolph, MarRrat
ta Bantrell, Lawrence Cavanauch
Newell Ferris, Blanche Tiliim
Madalyn Lauer, Charles G?linp
Ruth Lazarus, Wm. G. Gaffnev
G. S. Peters, Gertrude Newberrv
Mallon Kennedy. Glenn HuKBiJ’
Claire V. Kendelen. Arthur Wa7
serman, Eleanor Gleasnon, Jl
sephine Goodrich, Mary Pixiey
Donald Lyons, Samuel A Pra,
zette,, Lester A. Fanning, oiga
Johnson, Vera O'Reilly, Henry
Hall, DeWain Feller, Mary Swee.
ney.
I Utica: Ethel Ehlinger, M. Ade
laide Morgan, Angeline Carclinale
Joseph Blase, Charles A. Hughes’
Frank T. Wareing, Murray Sham®
ahan.

Saratoga Springs:
Dunckel.g pring

Long Island Inter-State Park:
George H. Siems, Marie A Owen,
Katherine Germes, Emanuel So-
mol, Clyde H. Morris, Robert A
Donaldson, Sr. Michael Sabia,
Samuel Askoff, Elizabeth Carman,
Fred Pedersen, James L. Bigganei
George E. Caffrey.

Southwestern: Leight J. Batter,
son, Oscar R. Lindberg, D.Forest
A. Matteson, Robert C. Reming.
ton, John L. Burch, G. Clair Phil,
lips, John J. Phalan, Earl P. Hol-
dridge, Earl H. Brandt. Albert W
Bergaihon, Gerald J. Boyer, Har-
old Wadsworth.

Attica State Prison; Lawrence
Slocum, Chairman, Kenyon Ticen,
Larry Law, N. Waggoner, E
Schmidt, A. Meyers, Roland Claris.

Adrian L

MIGHT

find O
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buf SAVING
ISSURER
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NEWS ABOUT STATE AND LOCAL EMPLOYEES

Industry

regular meeting of the
School, Industry, Chapter

S well attended. Clifford Hall,
president of the Chapter, presided,
ivillowing the regular business
tfosion. William F. McDonough,
F~cutive Representative of the
As.sociation, addressed the mem-
w-s Mr. McDonough reviewed
the legislative program and im-
~rtant problems facing public em-

serious threat to merit
system principles present in the
prevailing constitutional provision
granting unlimited preference in
appointment and promotion in
gjate and local government in
York State, received con-
structive attention by the Legis-
lature whose session just ended,”
said Mr. McDonough,

proposed Preference Changes

Two proposals to change the
present constitutional provision
Y-ae adopted. \

-One would continue present
provisions as to disabled veterans
intact and extend present pref-
erence for non-disabled for orig-
inal appointment beyond the ex-
piration of the five years now
provided.

*The other would replace pres-
ent complete preference with a
point preference plan for disabled
of 10 points on original examina-
tion and 5 points on promotion
examination, and in the case of
non-disabled veterans preference
of 5 points on original examina-
tion and 2\2 points on promotion
e.xamination, any prefei'ence
claimed by the veteran to be used

in connection with one original ap-

pointment or one promotion ap-
pointment.

"The second proposal was sup-
poiled b3* the Association, many
veterans and by various civic
groups, as meeting the matter of
preference'for military service in
a fair, practicable way.

“The two proposals will be sub-
mitted to the next legislature and
one or both are expected to be
p;->ented to the people in the fall
of 1949.

Important to Employees
‘T feel sure that a careful study
of the whole question of prefer-
a. 1 for veterans in civil service
> irkcline almost unanimous
sup port of proposal number two
outlined above, which was embod-
ied in the bill of Senator MacNeil
Mitchell, of the 20th Senatorial
Di>(rict, and Wilson C. Van Duzer,
of Orange County.

"It is Important that each State
Io ee know just what is in-
in the proposed amend-
ments so that veterans and non-
welerans within the service may
express themselves to their repre-
sentatives in the Legislature and
give .support to the plan best suit-
ed to maintain the efficiency of
civil government which is a com-
tnon concern of both veterans and

non-veterans as citizens.”

Craig Colony
The Craig Colony, Sonyea
Chapter, held a most successful
“inner and dance, under the di-
rection of J. Walter Mannix, Pres-
ident. and an able committee.
William F. McDonough, Exec-

Bligible

Insurance Collector
N Y. Office, State Insurance
Fund — Charles Slutsky, Philip
“Nssel. Jos V. Viggiani, Sol Rosen-

(Prom.) in

Wtt, John M. Viggiani, Mary A.
'dwlnter.

Sr, jviail &  Supply Clerk

Dept, of Health, Excl.;

& Research, Institutions —

3l'old G. Morrow, Joseph Enright,

Carles Harny, Mary Carlson,
senior Typist (Prom.), West-
neser County—Bessie VanWag-
Agnes D. Miller, Henrietta
Augusta B, Platte. Veronica
[rath, Prances S. Maher. Mary
y. “ccles, Loretta Angevine. Mary

'“ovhalis, Sarah R. Pizzuto.
uter Works Superintendent,
(Prom.. Water Dept., Vil.
Westchester County —

Unzner.
laJ' . ®®"apher (Prom.), Vil-
Co>? Mamaroneck, Westchester
Shields.

(Prom.), Insurance

Sr ~ent—Adele S. Browner.
(Prom.),West-
County—Bessie VanWag-

utive Representative of the Asso-
ciation, addressed the dinner
meeting. He reviewed the legisla-
tive program and outlined the
problems facing public employees.

“The fine spirit of mutual help-
fulness which has so long been
apparent in your Chapter now
prevails in the over 120 state and
county chapters now organized,”
said Mr. McDonough.

“The success of organized ef-
fort on behalf of good public serv-
ice and good employment condi-
tions as reffected in the accom-
plishments of the Association
throughout the past 20 years has
given encouragement to public
workers everywhere throughout
our State and Nation.

“Your officers and members of
the Board of Directors visualize
a great future for the Association.
They are practical men and wo-
men and in planning for prompt
development of Association useful-
ness have included the project of
suitable headquarters  building
apd business facilities. The Asso-
clation does not .now have avail-
able one quarter of the space re-
quired to carry on the business
of an organization that has grown
from 600 members in 1930 to over
42,000 today and which must plan
for a constantly increasing mem-
bership. Your splendid enthusiasm
here and like enthusiasm being
exhibited elsewhere in the Asso-
ciation’s Building Campaign will
result in supplying needed office
space and add to the functioning
of headquarters while also in-
creasing the |Iorest|ge of the As-
sociation in all matters affecting
public employment.”

West Haverstraw

The State Rehabilitation Hospi-
tal Chapter, West Haverstraw,
elected the following to serve for
the coming year: President, Mary
Elizabeth Baker; Vice-pre~dent,
Edward O’Keefe; Secretary, Kath-

ryn Repave; Treasurer, Bryan
Person;  Delegate, Joseph A.
Cooney.

Niagara County

The April meeting of the Nia-
gara Chapter was held at the
American Legion Club, Tona-
wanda. President Howard L. Kay-
ner appointed the following com-
mittees;

Legislative: J. McCabe, Chair-
man; Wm. C. Leyden, Wm. Dall-
man, Rose Kuhn, Henry Nevins,
Clinton Hermanson, and Ada Sip-

son.

Membership; Charles Daboll,
Chairman; Joseph Shomers, Rob-
ert Bernecker, Grace Bennett, Ren
etta Rausch, Edna Cook, Mabel
Beatty and Clarence Salmons.

Building Drive: Paul Pils, Chair-
man; Alice Gammor, Vice-chair-
man; Forrest Maxwell, Elizabeth
Doyle, Joe Police, Agnes Judd,
Madalyn Rodenbaugh, Ethel Red-
head, Arthur Barger. Renetta
Rausch and Grace A. Brett.

Grievance: J. McCabe, Chair-
man; H. Nevins, C. Hermanson,

Publicity: William Doyle, chair-

man: Carl Reisig, and Ethel Red-
head. . .
A special entertainment com-

Lists

ner, Oiive Yerks, Rose D. Barton,
Vivien E. Penalver, D. L. Schnit-
ker, Helen Henker, T. R. Priscian-
telli, Lillian V. Sexton, Margaret

J. Ryan, Edith Suydam, Frances
Soriero, Anita E. Neil, Veronica
McGrath. Marion A. Dunstan,

Vincie T. Codeila. Marie T. Fusco.

Sr. Account Clerk & Steno
(Prom.), Westchester County —
Frances Soriero,

POUCE EQUIPMENT

and

SPORTING GOODS

Immediate Delivery

New Detective Special Revelvert
Pocket Guiis Available
Revolvera Boi/Kbt - Sold Exchanged.

Coniplei« L.iiie
Hunting A Fishing Sunplie*

CHARLES GREENBLATT
Now Located at
X31 CLINTON ST., N. k g, N.V.
Opposite 7 Pet. Police Station
Near 6th Ave A Bill Subww
GRamercy 5-0837

mittee was appointed: Wm. Mc-
Nair, chairman; Agnes Judd,
Florence Fay, Jesse Welch, Rich-
ard Allison, Harry Ellingham and
Clarence Salmons.

The committee decided to
hold a banquet at the Park Hotel,

Lockport, on May 3.
Westchester
White Plains
The Civil Service Employees’

Association of White Plains, a
Unit of the Westchester Chapter,
held its ar.nual meeting at the
City Hall, White Plains. Howard
C. Hoffman, of the Department of
Public Works, was elected Presi-
dent for the en.suing year, succeed-
ing George E. Mullen, who de-
clined renomination.

The other new officers are: First
Vice-president, Archie Bunting,
Planning Board; Second Vice-
president; Adelaide Cummings,
Recreation Department; Financial
Secretary, Regina Marano, Fi-
nance Department; Treasurer,
Edward Harmon, Finance Depart-
ment; Secretary, Anita Minck, As-
sessor’s  Office. New Directors
elected included Mrs. Marie Gra-
ham, City Clerk’s Office; Mrs.
Margaret Taylor. City Court Bet-
ty Huntington, Department of
Public Safety and Miss Minck and
Mr. Mullen.

County Employees

President Michael J. Cleary of
the Westchester County Competi-
tive Civil Service Association. Inc..
a Unit of the Westchester Chap-
ter. announces the completion of
a survey by his organization to
determine the desire among Coun-
tK Employees for reinstallation of
the payroll deduction plan for the
purchase of U. S. Savings Bonds.
This plan was discontinued by the
County sometime after the end of
the War due to a serious drop in
the number of participants.

Mr. Cleary stated that the sur-
vey. which was conducted at the
request of the U. S. Treasury De-
partment and the County Finance
Office, indicated that a minimum
of twenty to twenty-five per cent
of County Employees wished to
avail themselves of the Payroll
Savings Plan. No decision has yet
been made on the matter, he
stated.

Annual Dinner

The annual dinner of the West-
chester County Competitive Civil
Service Association, honoring
County Executive Herbert C. Ger-
lach, will be the outstanding affair
yet held by the County Service
and one of the biggest successes
of the year, revealed Chairman J.
Allyn Stearns. The dinner, which
will be held to-night (Tuesday),
at SchmlLts Farm, Scarsdale. has
been booked solid by the members
of the Association and their
friends who wish to pay their re-
spect to Mr. Gerlach.

Steuben

A meeting of the Steuben Chap-
ter was held at the Court House
at Bath, and the principal speaker
was Isaac Hungerford, represent-
ing the New York State Retire-
ment System. A large attendance
of chapter members and other
civil employees gathered to hear
the address. Considerable interest
was shown in the question and
answer period after the meeting.

The discussion was one of a
number of meetings that will mark
meetings of the chapter under the
direction of President Catherine
V. Canny, so that the civil em-
ployees of the'county may know
more about civil service rules and
regulations under which they
work.

GET A HIGH SCHOOL
(r=DIPLOMA=~"

IMMEDIATELY — Without
Going To High School

Here’s your opportunity to get a
Hig-h School Diploma without at-
tending High School or putting in
lons hours at night school; High

School Equivalency Tests are be-
ing given constantly — and if
you pass them, you get a diplo-

mat Find out all about your test
and prepare lor it now with this
new. complete Arco study guide.
Crammed with tests, questions, an-
swers — the kind of information

you need — vyou’ll find it easy to
get your High School Diploma!
j H.S. Diploma Tv*sts /

LEADER BOOKSTORE

97 DUANE ST., NEW YORK 7, N. Y

HERE IT IS!

ThQUICK

EASY K
WAY TO
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OML SERVICH

SUCCESS!

Easy Study For All
Tests And Jobs

Just Pick The
GovVv't Jobs You Want

Q] *1. Accounting and Auditing
Examinations ... $2.00

i *2. Steno-Typi*t.CAF-1 -7
$2.00
Q] *81.American Foreign Serv-
ice Tests $2.50
0 *34. Attorney - ... $2.00
~1 *3S. Booltlteeper ............. $2.00
Q] *3. Civil Service Arithmetic
and Vocabulary ...~ 1.50
01 *43. Clerk. CAF-1 thru CAF-4
$2.00
i 44. Clerk. CAF-4 to CAF-7
$2.00
[+ *5. Clerk - Typist - Stenog-
rapher .. $2.00
6. Conductor ... $2.00
1 *38. Court Attendant.... $2.00
01 *83. Dietitian ...ccovrene $2.00
1 *84. Electrician ............ $2.50
0 *51. Elevator Operator.. $2.00
0 8. Employment Interviewer
$2.00
1 *82. Engineering Tests.. $2.50
0 *9. Factory Inspector $2.00

01 *52. Fingerprint Technician
$2.00

01 *10. Fireman (Fire Dept.)
$1.50
0 *ss. G-Han (F.B.l.)..... $2.00
0 11. General Test Guide to
Civil Service Jobs.. $1.50

1 *97. High School Diploma
TeStS v $2.00
0 12. Hospital Attendant $1.50
[~1 *93. Internal Revenue Agent
$2.00

I *95. Insurance Agent and
Broker "o $3.00
0 *59. Law and Court Stenog-
rapher .. $2.00
0 *60. Librarian ... $2.00
(71*61. Motor Vehicle License
Examiner............ $2.00

0 *99. Office Appliance

Operator..... $2.00
0 *96. Oil Burner Installer $2.50
0 ;19. Patrolman (Police Dept.)

$2.00

Perfeci Preparation:

FREE!

With Every N.Y.C. Arco
Book — Invaluable New
Arco “Outline Chart of
~eH York City Govt.”

H RD TO . GKT

Time
Worry
Money

PLAN NOW FOR
YOUR FUTURE!

You may have a good jol» now—
curnin® Kood money—hut ia
your future safe? 1Jo you know
where you will be a year, two
yearw, three years from now?
You oiin attain lifetime sec-urily
for yourself ancl your loved ones
—if you have a Government
job!

Our Government offers good,
high-paying, intercisling jobs—
job.s with a real, secure future!
An<l it doesn’t take long or re-
quire hard work to preparjc for
any one of 2,000,000 positions
—if you use the famous Arco
Study Guide.sl

Every Arco book is a- com-
plete study course for the job
you want—packed with hard-
to-get information, invahiable
hints and tips, previous exams
and answers with which to test

yourself! Thousands of men and
women have already “made
good” in Civil Service—and

made sure their future tvas se-
cure—by using the Arco meth-
od! Don’t he.sitate! Prepare now
for your lifelong Government
joh! And the tiest way to do it
is to start stiulying now for sev-
eral test.s. Just check the books
you want, enclose purchase price

plus 10c postage for each book
and mail coupon. If the book
you want is not listed, lei us

know—we’re sure we can help
you with our hundreds of titles!

1 20. Playground Director
$2.00
7 *85. Plumber ... $2.00
I I*21. Postal Clerk-Carrier and
Railway Mail Clerk..$2.00
[-1 *64. Postmaster ........... $2.00
I *63. Practice for the Postwar
Army Tests ........... $1.50
0 *23. Practice for Civil Serv-
ice Promotion ........ $1.50
I *eg. Resident Ruilding Super-
intendent ..o $2.30
0 *24. Rural Mail Carrier $2.00
0 *28. Social Supervisor.. $2.00
| 1*78. State Trooper ... $2.00
0 *70. Stationary Engr $2.00
0 *30. Statistician ... $2.00
0 *33. Telephone Op. __ $1.50
0 *74. Title Examiner ...., $2.00
I 77. Vocabulary Spelling and
Grammar........ $1.50

* A star next to a job means
that applications are now open,
or a test is being held.

IINFORMATION
EASY-FOR-YOL-TO-STUDY

Pl
LEADER BOOK STORE
97 Duane Street. N. Y. 7. N. Y.

Please send me
of books checked above.

1 enclose cheek or money order
for $

-

copies

Add 10c for postage.
Mama
Addreu

Jlu and 3tat«.



Page Six

The following completes the
publication of digests of laws en-
acted at Albany at the last ses-
sion.. The chapter number, laws
of 1948, is given first, introduc-
tory number next. S stands for
Senate, A for A.ssembly. Effective
dates are In 1948, unless other-
wise stated. The data are based
on, or consist of, digests prepared
by Counsel Joseph Shechter, lor
the State Civil Service Commis-
sion. Sponsorship identification is
supplied by The LEADER.

State Civil Service

364. Bennett (S. 1120). Under
the former provisions of Section
200 of the General Municipal Law,
one of the qualifications for the
title of exempt volunteer fireman
is service as a member of a volun-
teer fire company for a period of
five years. This new law elimin-
ates the five years’ service re-
quirement in the case of a volun-
teer fireman who, as a result of
the performance of his duties as
such, shall have become incapaci-
tated for performing the full dut-
ies of a volunteer fireman. Effec-
tive March 21.

10.
creates a Tenth Judicial District
by taking the counties of Queens,
&uflolk and Nassau out of the
Second Judicial District and plac-
ing such counties in the Tenth
Judicial District, Effective April 1

589. Rules Comm. (S. 2553). This
law provides thaL Supreme Court
employee.? presently employed in
the Second and Tenth Judicial
Districts shall be continued in of-
fice even though they are not resi-
dents of their respective judicial
districts. Effective April 1
513 Brook (A. 2085). Tliis law
adds a new section (3a) to the
Public Officers Law and provides
that public oflicers who are re-
moved for failure to sign waivers
of immunity or for failure to testi-
fy before a grand jury on matters
relating to conduct of office shall
not be eligible to hold office for a
period of five years from the date
of removal. Effective March 29.

350. Stuart (A. 808). Under the
former provisions of Section 63 of
the Public Officers Law, leaves of
absence with pay must be granted
to veterans on Memorial and
Armi.'itice Day. The new law pro-
vides that a leave of absence with
pay on Memorial and Armistice
Day must be granted to veterans,
except where such action would
endanger the public safety or the
safety or health of persons cared
for by the State, in which event
such persons shall be entitled to
leave of absence with pay on an-
other day in lieu thereof. Effective
March 21. ¢

l.ocal Civil Service

324. Lupton (A. 452). Examina-
tions for town police positions
shall be conducted by the appro-
priate civil service commission,
rather than by the State Civil Ser-
vice Commission. Effective Mar. 21.

(Above law .'sponsored by The
Civil Service Employees Associa-
tion.) ,

323. Lupton (A. 451), To the
same effect as above, but relating

to special policemen. Effective
March 21.
(Above law sponsored by Tlie

inil) Service Employees Associa-
tion.

63. Lupton (A. 453). Same as
two above, but relating to village
police. Effective March 21,

(Above I"w sponsored by The
Civil Service Employees Associa-
tion.)

41, Lupton (A. 454). This law
deletes an obsolete provision from
Section 188-a of the Village Law
which required that the rules of
the State Civil Service Commis-
sion be extended to village police
departments and policemen. Eff'ec-
tive March 27.

519. Wilen. (A. 2906). This law
deletes from subdivision 5a of Sec-

CIVIL SERVICE. LEADER
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tion 12 of the County Law the
provision that salaries of county
officers or employees, elected or
appointed for a definite term, shall
not be increased or diminished
during such term, and that a
Board of Supervisors may not fix
salaries of its members. Effective
March 27.

871. Ostertag (A. 2653). Details
for administering a veteran as-
sistance division or bureau in a
county or city under Social Wel-
fare Law and General Municipal
Law, Effective April 12.

844. Gugino (A, 899). Unem-
ployment insurance made op-
tionally applicable to employees of
local government.

(Above bill sponsored by The
Civil Service Employees Associa-
tion).

294, De.smond (S, 1244). Repeals
provisions of General City Law
for promotion of police lieuten-
ants to captains from expired pro-
motion lists. Law was held uncon-
stitutional. Effective March 21.

(Above law sponsored by The
Civil Service Employees Associa-

874. Halpern (S, 1966). This
law adds a new subdivision (sub-
division 32) to Section 20 of the
General City Law and authorizes
the governing body of a city to
create by resolution a board, com-
mission or department of traffic
control. Such traffic control agency
shall consist of not less than five
nor more than nine members who
shall be appointed by the mayor.
The chairman or head of such
agency shall be a licensed pro-
fessional engineer who shall have
at least ten years’ experience in
traffic engineering and he shall
also be the city traffic engineer.
Effective April 12,

666. Ander.son (S 2048). This
law creates the Binghamton Park-
ing Authority which is empowered
to construct, operate and main-
tain parkmg projects.  Effective
June 1

637. Hammond. (S. 1936). This
law creates the Elmira Parking
Authority which is empowered to
construct, operate and maintain
parking prOJects This law con-
tains the same civil service provis-
ions set forth above in the Bing-
hamton Parking Authority Law
(Chapter 666). Effective April 1,

588. Hughes (S. 2150). This law
creates the Syracuse Parking Au-
thority. Effective April 1,

158. Sill (A. 543). This law
creates the Massena Housing Au-
thority in the Village of Massena.
Effective March 9.

409. Cusick (A. 2245), This law
croates the Auburn Housing Au-
thority and contains the same pro-
visions as are set forth above in
Authority
ctive Mar,

Hammer (S. 558). Thi'3 lawion),

the Masisena Housmrf;
Law (Chapter 158). Effe

23.

399. Hatfield (S. 2090). This law
creates the Poughkeepsie Housing
Authority and contains the same
provisions as are set forth above
in the Massena Housing Authority
Law (Chapter 158). Effective
March 23,

722- Rules Comm. (S. 2517). This
law creates the Watertown Hous-
ing Authority and contains the
same provisions as are set forth
above in the Massena Housing Au-
thority Law (Chapter 158). Effec-
tive Marcli 31

777, Johnson (A. 2632). Tliis law
makes the office of Sheriff of the
County of Genesee a salaried office
as of January 1, 1949. Effective
January 1, 1949.

405. Condon (S. 588). Provides
that no patrolman employed by a
town in Westchester County shall
be eligible to take a promotion ex-
amination until he has become a
first grade patrolman. Effective
March 23.

86. Volker (A. 1065). Deletes an
obsolete provision from Section 3

Display Sheet Boosts Ball

ALBANY, IMay H—A hantlsomc
ilisplny  shoot, advertising the
Building? Fund Ball of The Civil
StwiLe Employees Association,
Avliith will take place on Saturday
evcning, May 22, at the State
Armory, Wasliington Avenue, Al-
l)any, greets the eyes of many
tliou.'ands of persons thibughout
the State. It is on display at
prominent centers, as well as in
©tliees and store windows.

Tony Fa&or ftnc liis orchestra

featuring the Clooney Sisters,
Stubby Pastor, and Buddy James,
will provide the music and enter-

tainment. Daiteing will take place
fix)m 7 imtil 1.

Admission is $1.50, plus 30
cents tax. Tickets may be ob-
tained at Association lleadquar-
ters, Room 15G, State Capitol, Al-

bany, or from individual chapters.
The number of tickets will be lim-
ited, to assure comfortable danc-
ing space.

of Chapter 616 of the Laws of 1932
which required that the appoint-
ment of town policemen In Erie
County shall be made in accord-
ance with the rules of the State
Civil Service Commission. Effec-
tive March 3.

575. Sullivan. Provides for the
reclassification of titles of posi-
tions of employees under the
jurisdiction of the Buffalo Civil
Service  Commission,  Effective
March 29.

633, Burney. (S. 1342). Extends
for six months, until July 20, 1949,
the term of the ‘eligible list for
Court Crier in Erie County ( which
was due to expire on January 20,
1949). Effective March 29.

Veteran Preference

-, Mitchell (S. 2370). Pro-
posed Amendment to the constitu-
tion regarding veteran preference.
To disabled veterans, without time
limit, 10 extra percentage points
would be given in open-competi-
tive (entrance appointment) ex-
aminations and five extra points
in promotion examinations, pro-
vided they pass the examination
without the aid of the extra points.
Preference is limited to one ex-
amination from which appoint-
ment or promotion results.

To non-disabled veterans, with-
out time limit, 5 extra points would
be given in open-competitive (en-
trance appointment) examinations
and 2\2 extra points in promotion
examinations, provided they pass
the examination without the aid
of the extra points. Preference is
limited to one examination from
which appointment or promotion
results. The Legislature is author-
ized to provide "retention prefer-
ence for veterans of both classes.
(Effective date, January 1, 1951).

Condon (S. 2259). Proposed
preference amendment to the con-
stitution, Disabled veteran prefer-
ence w'ould be unchanged. Non-
disabled veterans for five addi-
tional years, until December 31,
1955, would continue to get pres-
ent preference, but only in open-
competitive  (entrance appoint-
ment) examinations and reten-
tion; all preference to non-dis-
abled war veterans in promotion
examinations would be abolished.
(Effective date, January 1, 1950.)

Requirements for Enactment

Both the Mitchell and the Con-
don bills were passed by the Legis-
lature, Being proposed constitu-
tional amendments, they do not
go the Governor for action. They
will be voted on by the next ses-
sion of the Legislature, If either
or both of them pass at that ses-
sion, it or they will be voted on
at a referendum at' the polls in
the general election in November,
1949.

Middletown Chapter
Has 600 Membership

MIDDLETOWN, May 3 — The
monthly meeting of the Middle-
town Chapter of The Civil Service
Employees Association was held
in the club Rooms. Arthur K.
Gunderson presided. The revision
of Constitution and by-laws was
tabled until the next meeting.

The Secretary reported that the
membership was now over the 600
mark, an increase of 140 members
this year. Much credit for exceed
ing the 600 was given to Willard
Barnes, who obtained 28 new
members in 24 hours, and a vote
of thanks was recorded in he
mjnutes.

Dr, Wilbur Merklely
of travel through Flo

showed films
rida.

No Conflict in Dates

Of Similar Exams

ALBANY, May 3 — The State
Civil Service Commission an-
nounced that there is no conflict
between its examination for Of-
fice Machine Operator (Tabulat-
ing-IBM) originally included on
the June 5 schedule and the ex-
amination of the City of New York
for a similar title also scheduled
for June 5. The State examination
will be held June 19 rather than
June 5, a fact that was inadver-
tently omitted from the June 5
announcement.

Buy U. S. Bonds

And 57 Additions

ALBANY, May 3—Thirty-six I’pward reallocations and 57 an
tions where none had existed were anneuneed by the State s“
Standardization Board, Two of the 36 positions were jumpea *
grade 39 ($7,750—$9, 250) to grade 50 ($10,000 and up).

Chairman Newton J. T. Bigelow said:

“Since the Salary Board's action on these titles was taken
sequent to October 1, 1947, the reallocations are not retroactiv
April 1. 1947, but axe effective as of their various dates of approval

The titles and changes;

Former

Title Grade
Administrative Direc. of Audlts and Ace G39
APICUITUTIST i None
Assistant Commissioner of Mental Hyglene G46
Assistant Director of Miscellaneous Taxes... G28
Assistant Director of Research (Budget)...... ... None
Assistant Estate Tax DireCtor...iinienn. G31
Assistant Income Tax Director (Administration).... G32
Assistant Parole District SUPErviSOr.....ovvieeireinienens . G22
Associate Corporation Tax Examiner.... None
Associate Curator (Entomology) . ... None
Associate Research Analyst (Veterans’ Affairs)......... None
Blister RuUSt FOreman ... ... None
BOiler INSPECTOT it None
Budget Consultant-Administrative Management G42
Building Maintenance INSPeCtOr....ccviicinienneieierinennns None
Business Assistant to the Commissioner. G42
Chief, Bureau of Fire Safety.......o.. None
Chief, Bureau of Police Safety None
Chief Auditor of State Payrolls.............. None
Chief Bank Examiner ... G43
Chief Budget Examiner .. G46
Communicable Disease Veterinary Consultan G25
Construction Safety Inspector ... None
Construction Wage Rate Investigator. ... None
Consultant for Placement of NUISeS.....vvnvnnnene. None
Counsel to the Div. of Placement and Unemployment

INSUTANCE it None
Curator ((Group of ClassSes) .cerrrvieininierrseinenins G 8
Deputy Comm, of Tax. and Fin. and Counsel............... G39
Deputy Tax Comm, and Manhattan Dist, Supervisor.. G43

Director of Special Investigations
Disease Control Veterinarian
Employment Ti'aining Supervisor

Engineering Consultant for Handicapped Workers... None
Factory INSPECLOr . None
Farm Consultant ... G20
Farm Placement Representative . None
Farm Placement Supervisor ... None
Grounds Construction Foreman None
Head Beverage License Examiner.. G22
Housing Management Inspector None
Industrial Reviewing Examiner .. None
Inspector of Welfare Institutions... Gl4
Institution Farm AdViSOr ......... G16
Junior Budget Analyst ... None
Junior Laboratory Illustrator .. None
Labor Market Analyst ... None
Linotype OPerator .o Gl
Mine and Tunnel Inspector None
Museum Education SUPErviSOr ... None
Museum Exhibits Designer ... None
Museum Exhibits Planner ... G17
Museum Instructor .............. None
Museum Technical Apprentice ..., None
Museum Technician ... None
Occupational Analyst ... None
Occupational Analyst (Testing Technician) .None
Park Patrolman .....e v G 6
Parole District Supervisor ... G25
Parole Officer...n o G14
Printer .o Gll
Printing Shop Assistant Foreman... Gl4
Printing Shop Foreman ............ G19
Publicity Agent (Engineering) None
Radio Technician ... None
Regional Public Health Nurse . None
Senior Boiler Inspector...ceceivvvennns None
Seiior Construction Safety Inspector.............. None
Senior Construction Wage Rate Investigator. None
Senior Curator (Botony) .veirvsicieinneeenn Gl4
Senior Curator (History) G14
Senior Factory INSPECtOr ... None
Senior Farm Placement Representative.............. None
Senior Mine and Tunnel INSPECtOr..ccccvvvveceevrrciirenns None
Senior Museum Technician ... None
Senior Research Analyst (Cr|m|nology2 ........ None
Senior Research Analyst (Veterans’ Affairs).. None
Senior Social Worker (Parole)..cccvvvenne. None
Sign Painter. e None
Social Worker (Child Welfare)................ None
Stock Ti‘ans. Tax Adminis. Supervisor... G24
Superintendent of Farm Placement......... G22
Superintendent of State Forests.. None
Supervising Boiler Inspector ... None
Supervising Construction Safety p . None
Supervising Disease Control Veterinarian....... G20
Supervising Factory Inspector ... None
Supervising Mine and Tunnel Inspector........ ... None
Supervising U. I. Hearing Representative.............. None
Supervisor of Office Services.............. None
Supervisor of Social Work (Parole)...ccveerviceivnnnee None
Supervisor of X-Ray Services

Training AT s None
Unemployment Insurance Hearing Representative.... None
Vari-type OPerator ... None
Youth Commission Field Representative.........coovuene 021

Youth Commission Recreation Program Supervisor

In a subsequent announcement the Board listed 26 titles
recommended upgraded, 18 of which were approved

Director and 8 disapproved. The Board in a statement sai -~ ~7

“All the increases announced are retroactive to
since the decisions to increase the pay was made by the ‘
previous to October 1, 1947 and just recently approveu
Director of the Budge A four

“Most of the 24 %O incumbents affected are servmg
Assistant Interviewer, Employment Interviewer, Compen!>
Investigator and Industrial Investigator.

.(Continued on Page 7L
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Employees Aid Drive for B.T. Viashingion Memorial

Table of Grades and Increments

Te«al
Iflt Te«r 16th Year Yearly f
Salary 2nd Year 3r4 Year 4th Yea»~5th Y*ar  Salary Xneroo Incre*
Uinims~ geaonr.,. Salary _gpa,CT.- Sftipnr ..IMwtApm-

11,720 1,840 11,960 +2,080 1120 1480
1.60& 1,720 1,840 1,960 2,080 + 2,200 120 600
az 1,700 1,820 1,940 2,C60 2,180 2,300 120 600
83 1,800 1,920 2,040 2,160 2,280 2,400 120 600
*{ 1,920 2,040 2,160 3,280 2,400 2,520 120 600
2,04 2,160 2,280 2,400 2,520 2,640 120 600
04 2160 . 2,280 2,400 2,520 2,640 2.760 120 600
y 8280 2,400 2,520 2,640 2,760 2,880 120 600
2,400 2,520 2,640 J.760 2,880 3,000 120 600
* A 2,56207 2 640 2.760 2.880 3.000 _J,~120 120 600
fIIO ™ g 610" w “ JtooS* 3,120 3,240 120 "Too
nr 2,760 8\8/0 3,000 3,120 3.240 3,360 120 600
il 2|880 3000 3,120 3,240 3.360 3,480 120 600
«13 3,000 3,132 3,264 3%396 3,528 3,660 132 660
o 3,120 3,252 3,384 3,516 3,648  3.780 132 660
o 1o 3.240 3,372 3,504 3,636 3,768 3,900 132 660
3,360 3,492 3,624 3,756 3,888 4,020 132 660
118 3,480 3,630 3,780 3,930 4,080 4,230 150 T50
L1 3,600 3,780 3,960 4,140 4,320 4,500 180 900
. 3.720 _  3.900 4.080 4.260 4,620 180 900
o w3 gn 4,440 4 A 4.800 "W 900
s 2 4,080 4,260 4,440 4,620 4,800 4,980 180 900
- 4,260 4.440 4,620 4,800 4,980 5i160 180 900
0% 4,440 4.640 4,840 5,040 5.240 5,440 200 1,000
" %5 4,620 4.840 5,060 5,280 5,500 5,720 220 1,100
0% 4,800 5020 5240 5460  5.680 5,900 220 1,100
2 , 5,240 5,480 5,720 5,960 6,200 240 1,200
B 5,200 5.440 5,680 5,920 6,160 6,400 240 1,200
"2 5,400 5.640 5,880 6,120 6.360 6,600 240 1,200
5,600 5.840 6.080 6,320 6.560 6.800 240 1.200
1S "TAsoir-' a¢ ;<375 +6,555% '6,900’ 7,177 273 1,37;
. ) 6,275 6,550 6,825 7,100 7,375, 275 1.375
0B 6.250 6,800 7,075 7,350 7,625 275 1.375
0% 6.500 6,800 7,100 7.400 7.700 8,000 500 1.500
035 6.750 7.050 7.350 7.650 7.950 8.250 300 1.500
0j6 7,000 7,300 7.600 7,900 8,200 8.500 300 1.500
0% 7.250 7,550 7,850 8,150 8.450 8,750 300 1.500
vas 7.500 7,800 8,100 8.400 8.700 9,000 300 1.500
"D 7.750 8.050 8.350 8.650 8.950 9.250 300 1.500
GW. 8,000,  gis.00. 8.600 87900 9x?00_.  9.500 300 1.500
ey 8,25b 1 T B 5AT - t W 9 tifb 9.450 9.75b 300
o 8.500 8%00 9,100 9.400 9700 10,000 300 1.500
04 8.750 9.050 9,350 9.650 9.950 10.250 Joo 1.500
0m 9,000 9,400 9,800 10,200 10.600 11,000 400 2,000
045 9.250 9,650 10,050 10,450 10,850 11.250 400 2,000
046 9.500 9.900  10.300 10,700 11,100 11.500 400 2,000
0w 9.750 10,150 10,550 10,950 11,350 11, 75c 400 2,000
046 10000  10,#00 10,800 11,200 11600 12,000 400 2,000
049 10,500 10,900  11.300 11,700 12,100 12.500 400 2,000

050 10.000f

The 50 grades ol State positions, as they exist today, arc given in the
table with annual salary increments.

Reallocations Announced

(Continued from Page 6)
Dr. Newton J. T. Bigelow, Chairman of the Board[ said that
the latest list brings tiie total of titles reallocated upward to 215 and
the total number of employees affected to nearly $15,009. *

Pres- Pro- Ac-

Title ent posal  tion
Assistant Director of Health Dept. Accts........... G31 G32 A
As-sistant INTErVIEWET ..o G 5 G 6 A.
Associate Unemployment Ins. Reviewing EX.. G22 G23 D.
Chief Tax COlECIOT oo Lo G31 G32 D.
Compensation Claims Investigator . G 9 A.
Compensation Investigator ..., G 9 D.
Director of Payroll Audit....iininininininnnnnns G36 D.
Director of Safety Service.......iieiinnns G33 G32 D.
Employment Counselor........ . G 8 G 9 A
Employment INterviewer..inneinrseenenns G 8 G 9 A
Employment M anager........ccoeuee. G20 G21 A
Industrial Homework Investigator.. . G 8. G 9 A.
Industrial Investigator ... . G 8 G 9 A
Insurance Fund Branch Manager G22 G21 D.
Insurance Fund District Manager . G27 G26 D,
Junior Camp Sanitarian ............ . G 8 G 9 A
Junior Milk.Sanitarian G 8 G 9 A.
Payroll Auditor .............. . G28 Gll A
Payroll EXamM iNET .ot G 8 Gll A
Principal Unemployment Ins. Reviewing Ex.... G27 G28 D.
Safety Service INSPeCtOr...cvvivvniirrere G 8 G 9 A.
Senior Economist (Group of Classes).....ccewu.e. G19 G2C ' A
Shellfish Bacteriologist ... . G25 G27 A
Unemployment Insurance M anager... . G20 G21 A
Unemployment Insurance Referee ... G22 G25 A
Unemployment Ins. Referee (Administration).. G22 G25 A

Special

D isconni
O ffer

REGULAR $T.50

NU-KirrCREME OHL
PERMANENT WAVE

JMotv Complete
ixri.roHs; hh.\mi'oo. set asp iimikjt
M\rinM-:  tut ji.\tiii\h:i.h:ss as ih:siiii-j»

ADDED SPECIAL
HEGIILLAR SIOM EUGENIE K'AVK.,..........
HECVLAIt $I."M COLD If'AVE..........
TOUCH ui® A\An skrn'NG s;i.50

Hair Tinting with Vs Is a Specialty

HAIRDRESSERS
HOTEL MNCPLN mezzahine **FLOOR,

HPURS io”a. Pk>«9 (.60Z9r
BX\ nt* it t

Civil service employees are be-
ing canvassed to support the drive
to erect a memorial in honor of
Booker T. Washington, said Nich-

olas H. Pinto, member of the
New York Commission Against
Discrimination and State Chair-

man of the drive.

The following chairmen have
been appointed In State Depart-
ments: Division of Safety, Austin
O’Brien: Audit and Control, Mar-
tin P. Lanahan; Correction, Nora
A. Kearney; State College of Ce-
ramics, Prof. Willard J. Sutton;
Socia} Welfare, Leonard F. Requa,
jr., and Samuel A. AHen; State
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Education. Francis T. Spaulding;
Healtli, Edmund Shreiner; Com-
merce, Edward D. Meacham,
Conservation, William E. Tinney;
Board of Parole, Samuel Viner;
Taxation and Finance, Norman
Gallman; Agriculture and Mar-
kets, Dorothy J. Smith; Labor,
Mrs. Bertha J. Diggs.

¢ Shopping Guide

Wittenbergr’B Gift Shop, 604 Marlboro
R, Brooklyn, has a host of gifts for
Mothers Day. They have a unique (rift
plan, which provides unusual savintrs for
its participants. Call Mrs. Wittenbenr for
details. They will convert your favorite

vase or antique to a beautilul Lamp.

1While you’re “remembering Mama” con-
sult the atlvertisers in this column— you
will get more for your money from Thor
Ironers to top coats, from fountain pens
to wrist watches, from the dealers listed
here. Don’t forget to tell them you’re a
Leader reader. In many instances it will

result in additional discounts.-

i*"Remember Mamai"a
MAKE HER LIFE EASIER
WITH LESS WORKI
e Pressure Cooker .... $7.95
)) Electric Steam Iron.. 8.95
¢ Automatic Elec. Iron 4.95
e Heavy 4-qt. Water-
less Steam Cooker. 3.95
¢ Ritz Elecrtic Broiler. 8.95
* 24-pc. Everbriftht
* Stainless Tableware 6.95
e .1-pc. Alum. Cook Pot

Set 4.95
e Famous Make Carpel
Sweepers ..o 4.93
))- Automatic Pop-Up
Toasters ..o 12.95

Select Mom's Gfff Now from
Our 1001 Practical Items

DISTRIBUTING CO.
C”_OBE 1169 Broadway
MU 9-8046

MAMA'S GIFT

AT
MUNICIPAL EMPLOYEES
SERVICE

Here you will find a wide assortment
of merchandise which will please her.
MAKE HKR LIFE EASIBRi— Broilers,
Toasters, Vacuums. Pressure Cookers,
Washers, Refrigerators, a Kew Stove.
MAKE HER HAPPY — A new set of
silver, either plate or Sterling. Most
any make and pattern available.
MAKE HEB BEAUTIFUL — A new
dresse, suit or coat. A lovely fur
piece. Something new in Jewelry or
pearls.

SELECT MAMA’'S GIFT . . . NOW

Furniture and Alt Standard Mer-

chandizing, Savings up to 50%

MUNICIPAL EMPLOYEES
SERVICE

41 Park Row, Room 103, N. T. 7
Tel.: CO. 7-5300 aud WO. S-S'ilX

LSeli Dresses
At Low Prices

I’'ve been a dress man for 30 years,
and | think you need a “break.”
By operating at low overhead and
cutting my profits. | am giving
you just that. | can’t afford big ads
to show you my styles. Come in.
or phone me and I’ll give you the
details. Misses and juniors.

MOE EHRENREICH

110 W. 40 St. (17th FI) LA 4-9171

Get here by the 6th Ave., BMT,
IRT Subways. Eves, to 7, Sat. to 5.

FACTORY STORE

SALE
CLEARANCE of TOPPERS
*9'* to M2 2 M
FINE SUITS

Ms” to

BEVERLY FASHIONS
1663 NOSTRAND AVE.. BKLYN

(Near IRT Beverly Road Station)
Phone: BU. 4-4374

JOIN OUR

GIFT CLUB PLAN

(Write or phone for details)
Also, I1"amp Repairs and MountiiiK”.
REASONABLK!

WITTEMBERG'S GIFT SHOP
604 Murlburo Rd.. HrooKlyn, E. 1ft 8t.
UMT (Newkirk Station) Thru Arciide

PITUNE: (JK. 4-»{\0’*

ALL TYPES OF HOUSEHOLD &

GIFT ITEMS
PROCTOR AUTOMATIC POP-UP
TaASTKRS

PROCTER NRVFR-LII'T IR<(NS
IMMKIHATK DKMVKRYJ

Aluminum ware! Vacuum Cleaners;
Watches: Prepsure Cookers, every make;
Fountain Pens: Electrical Razors;
Jewelry. (Sold at 10% to 35% Dis-

count).
VEEDS

25 East 26th Street, New York
Room 816, MU. G-00>.i3

25th Anniversary Sale
THOR IRONERS

formerly $n0.50 a "
NOW

GAS REFRIGERATORS

Immediate Delivery

Best Housekeeping Co.

174 FIRST AVENUE. N. Y. C.
(Bet. 10th-11th Sts.)
OR 4-9581
(Open 9 A.M. to 8 P.M)

Springs CloaraiM -!1? Salo! I
$22.95 DRESSES FOR $8.75 |

Or money refunded. Sizes 9-52. n

GORGEOUS COTTONS. CREPE PRINTS |
AND SOLID COLORS IN EVERY FABRIC |

$32.95 TOPPERS FOR $12.75 |

Or money refunded. Sizes 9-20 li
Open Weekdays & Saturday i

|
|
| 1I0B1:RT!S» |

i IN NYC 552 7th Ave. (40 St.) 2d fl.l
| 50 W. 20th St» (Nr. 6th Av.) 2d n .|
S 2801 Bway. (Nr. 108th St.) |
| 633 W. 207 St. (Nr. Sherman) |
|
|

IN BKLYN. .30 Newkirk Plaza (Bright-f
on line BMT to Newkirk Station). ||

LIQUIDATION SALE

Wholesaler Kulni; out of buHinoss offers
hifch quality Swiss wiitches, wati'h
bands, wrddin® and emblem rinss at
36-50% below retail prices.

BUCHMAN JEWELRY
Room 1907 220 W. 42nd St.

ATTENTION LADIES!
Spring: Toppers & Suits
DIRECT FROM FACTORY

Only $ 15

.Made to retail for

G & S COAT GO

2151 DAVIDSON AVENUE
(Cor. 181st St., Bronx. N. Y.

MEN-Buy DIRECT

100% ALL-WOOL

SPORT COATS

Assorted colors.
Sizes 35-44:. Resrulars,

lon”s, shorts. $ 12095
Res. f19.60 Value

100% ALL-WOOL SLACKS
FROM $5

6u*ranl«ed monty back In 5dm

101 fIFTH AVE (5<h Floor) of 17th
Daily & Soforday, 9A M » 4P M

OPEN THURSDAYS 'TIL d P. M.

ff'e Carry & Complete Line of
rrestiiire CooketH, Kailios, ltcators, Alu-
iiiinuui \>ure, Vaeuuiii I'leuiiers, Kleetrk'
Irons, lamps, KefrlKerators, Wiishlnij;
.Murhlneti, and 1,000 other Iteuis.

Cvulko I*ro<luels 4'o.

1165 BKO0.4DW A\
(cor. fItU »(t.—(Mh t'l.) New York
Kooin .507

TREMENDOUS SAVINGS
ON STANDARD MAKE

WATCHES

von OWE IT TO YOURSF.I.LF TO
CHECK ON WATCH PRICES BE*
rOBE YOU BUY.

"Civil Service Rmployecs
Personal Store”

Oprn Sslurdayi 9 I* 6 P.M.

CIVIL SERVICE MART .

4 Lafayette St. WA 5-9834
(Worth St Sto IRT lex tint)

GIFTS AND
LEATHER NOVELTIES

Trunks, brief cases, roinpacls,
wallels, iimhrellaji, nianirure
sets, latlies haiuihag.s, wardrobe
liifJKatfc, fountain pens.
Everything /or Better Trnreling
Special Savings to Leader
Readers

Windsor Luggage Co.

236 Broadway, New York 7
COrtlandf 7-3836

SOFA BOTTOMS............... $12.00
Chair ... 5,50

Let us e”stiniate on custom made slip
covors Springs retietl. rewehbctl. re-

lined in your home. 2 year g-uarantee
on work.

PAUL LG BIANCO

C»U Dave ut NIRlitingale 6-1100

. COMI'LE.TE
“Optical Service Plan”
Kyes K.xumined — rresrriptions Filled

Special Kates to Civil Kmployeea

I. L. HKFXMAN, Opi.
6 COKTILANDT STKKKT, N. Y.
Telephone: COrtlaiult 7-18"3

RESTYLE-REMODEL
your old fur coat to the
New Look, $25

storage Free

JItw M J FURS

134 W. 29th, 10th fl, Rm. 1010
LA. 4-8829

SPECIAL DISCOUNT
CIVIL SERVICE EMFLOYEn

Tim* Payments Arranged
All Electrical Appliances
Radio, Television Sets, Refrigerators
Washing Machines & House Necessities

MIDTOWN SHOPPING SERVICE
122 EAST 42nd ST. (Rm. 443). N. Y. C.
Open Saturdays MU 31029

176 Greenwich St. N. Y. 7, N. Y.
UArel»y 7-32D5
SPECIAL DISCOUNT
JIVIL SERVICE EMPLOYEES

H'o earrjr n complete line of all honse-
huld itrnis, elretrlcul ap:>llancrs, railios,
televiHiuii sets, »a well ua typewriters.
Jewelry, etc.

INVEGT 6-8921

20%
DISCOUNT
ON ALL GIFTS
AND HOUSEHOLD
APPLIANCES
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A THOUGHT FOR THE WEEK

~You will never “find" time for anything. If you want
time, you must make it. — Charles Buxton,

u n
l[|E :1ILD £
jL . R
" Ninth Year
Americans Largest Weekly for Public Employeei
Member oi' Audit Bureau of Circulationn
Published every Tuesday by
LEADER ENTERPRISES, inc.
97 Duune Streel, New York 7, N. Y.
Jerry FinkelJslcin, ruhlisher

Maxwell Lehman, Editor
19

P epeatT his!

IJINDER consideration by the
O’Dwyer adrrilnistratlon are a
city Income tax and a 5-cents-a-
month tax on telephones. First
idea of a nickel a month for each
BEekman 3>6010 phone connection has been dis-
Morton Yarmon, General Manager carded as too costly to the big cor-
II. J. Beriianl, Executive Editor poration users; now it’s figured at
N. H. Mager, Bminess Manager a nickel per trunk line .. . Gen-
tleman who becomes absent-mind-
TUF:SDAY, may 4, 1948 ed about money in taxicabs is go-
ing to hear soon the results of in-
vestigation by the FBI of his in-
come tax. » Seems there’s been
more evidence of absent-minded-
ness . . . Other income tax cases,
Involving equally known figures,
will break about the same time .. .
Name of the co-ordinator of ac-
tivities for World Peace Week at
City College, Dr. James S, Peace
... Grass fires worry Prof. Edward
P. McCarthy, of the State College
of Forestry, Syracuse University.
Don’t let children start grass fires,
he warns.

The Civil Service Law
As an Educational Topi

THE State Civil Service Department is engaged on an
* educational campaign to expound the workings of the
civil service law and its adjuncts to the world and his wife.
The present concentration is on the force and effect of
classification. An historical background is given, reach-
ing the 1938 climax, when the Feld-Ostertag act gave the
State its first central classification agency. The object was
to invest the State with the highest standards and to have
an agency of government continuously on the job.
However, civil service terminology being what it is,
and none too good, the first task is to explain away the
fact that there are four classes of civil service: the com-
petitive, non-competitive, the exempt and, in cities, the
labor class. One would imagine therefore that termino-
logy would be selected in law that would avoid contradic-
tory or confusing terms, since a classfication board might
be expected to be one that had the power to shift a job
from one class to another. But it hasn’t. That would be
basic or jurisdictional classification. An adjective has to
be injected to differentiate the erection of promotion lad-
ders by proper titles from the division of all the Statens
public service into basic classes. Hence we have position

H. Eliot Kaplan, Executive Se
retary of the Civil Service Reform
Association, offered a responsible
State office, declined it because he
feels he’d rather continue his
work at present in behalf of the
merit system ... Governor Dewey,
talking with his stafE about the
Stassen boom, said: “It seems that
if you want to run for President
today you have to be unemployed
for three years.” . . . Congratula-
tions to the people in the State
Labor Department who get out
the well-prepared Industrial Bul-
letin Of the six appointees
on the New York State and New
York City Civil Service Commis-
sions, only one had had extensive
personnel experience before ap-
pointment.

classification.

Worthy of Encouragement

Now, changing a job from one basic class to another
might result in higher pay, and if not, another object
would be to appoint somebody without competition. Also,
position reclassification would be aimed at higher pay.
Why not? Promotion itself has that very objective and
there could be no finer one. '

Another way of getting salaries increased is by real-
location, whereby a position’s title isn’t changed, or more
closely defined, but the job is put into a different grade. If
there’s upgrading that’s fine, if higher pay results. But it
turns out that the State has taken the position that the
benefit to which the employee is admittedly entitled may
be postponed, and the employee, with few exceptions, finds
that the postponement can whittle away all the benefit

Railway Mail Clerk examin-
ations opened in 47 States,
but not in N. Y., indicating: no
vacancies here . . . Option of
retirement at age 55, after
five years or more of Federal
service, is asked in a bill in-
troduced by Representative
George Miller (D., Calif.). He
complains that under the new
retirement law, age 62 is the
minimum, so that even a wid-
ow with dependent children
couldn’t get a retirement al-
lowance after many years of
U.S. service. Five-year serv-
ice would produce small pen-
sions.

Members of Uniformed Pilots

beyond what he would have obtained by increments. Some A" Hine Engineers Association,

) - : . ! NYC Fire Department, gleeful
adjective should be inserted to clarify that logic. How- over additional day of vacation
ever, a case is in court on appeal by the State, which allowed them by Commissioner

Frank Quayle. Not that a mere
day means so much, but it con-
firms our pride in and belief that
there is a distinction in the type
of duty we render.” ... Roman
J. Laurence, because of court-or-
dered reinstatement to State Po-
lice, is entitled to $2,694 back pay.
He’s President of the statewide
Police Benevolent Association . . .
More than a hundred Washington
(D.C.) legislative employees get
$10,000 a year or more.

was defeated on this contention in Special Term of the
Supreme Court.

With a terminology that isn’t of the best, so that even
when experts discuss these matters they must first agree
on what the words mean, all effort to make clear that
which js obscure should be encouraged. Also, if the edu-
cational program leads to the increase of even one salary,
it’s all to the good. An expounder will occasionally let slip
a valuable tip.

All students of civil service should not neglect to read
the small print.

Private Industry has been get-
ting all the breaks by tapping the
dean’s list at the colleges and the
brightest students from high
schools and business schools. U.S.
Civil Service Federal-College
Council trying to equalize matters

A Public Employee
Labor REIationS Program at that level, and now a new idea

NE OF THE MOST significan_t plans ever to be evolved entrance age from 18 to 16, so
in the relations between public employees and Govern- that tbhe Ihatdstand {assiets w?o,h_beH
ment is the Public Employee Labor-Relations Progra rightest, get out ot nig
which came before the State Legislature this year. %ﬁ;ggsét Hn ethae i diepens.
The sweep and scope of this plan are so momentous es with need for working paé)ers.
as to constitute a major addition to the techniques of good , . House Appropriations Com-
government. Sponsored by The Civil Service Employees Mittee seriously considering re-
Association, it provided the mechanisms for the handling SRS Bili after another, requir-
of employee-management disputes, mechanisms still lacking ing witholding pay of US. em-
in New York State. The bill did not survive the legislative ployees who are members of unions
hurdle. It was a little too new, perhaps, too untried, too far Wwhose officials refuse to sign the
outside the experience of legislators and administrators. Ron-Communist affidavits. Labor
. . > o . partment appropriation  bill
Certainly no one could question its immens\} importance, nNor first on that list.
did anyone advance any argument against its effectiveness.
~ The LEADER suggests consideration, both by admin-
istration and emi)loyees, of the possibility of setting up a
preliminary system administratively, as a prelude to passage
of the bill next year. There might be an important advan-
tage, in that “bugs” conld be located and eliminated before
introduclion of the measure into the Legislature next year

When you read of officials in
high-paying political jobs resign-
ing over difference on policy, re-
member that the paramount pol-
icy is that the administration mu.—-
not want to get rid of them.

CIVIL SERVICE LEADER

Merit Man

[#EEPINO in good physical con-

dition, and doing something to
see that the aim is attained, Is one
of life’s important but too-often
neglected necessities, in the opin-
ion of Francis Neitzel. He abides
by his own rule; in fact, he start-
ed in athletics as a young student
and now finds that physique helps
a lot in the arduous work of es-
tablishing gains for and protect-
ing the rights of public employees.

He was born in Albany, and at-
tended the Albany High School
and Albany Academy, playing
varsity baseball and football for
three years at the Academy. Later
he attended the Detroit Institute
of Technology.

He entered State service June 1,
1935 as Assistant Storekeeper at
Pilgrim State Hospital.  Subse-
quently he occupied positions of
Voucher Clerk, Accountant and
Senior Account Clerk and Princi-
pal Accountant Clerk.

More Than Doubled Membership

He has been President of the
Pilgrim State Hospital Chapter of
The Civil Service Employees Asso-
ciation for the past five years and
prior to that served on various
committees.

Upon his assuming office .the
membership was approximately
300 and today is 750.

He instituted regular monthly
meetings held on an open forum
Gasis in an informal way. Regu-
lar social activities are held which
include an annual outing and an
annual dinner.

The Chapter makes awards to
the outstading freshman student
nurse and to the winning teams
in the various hospital bowling

r 7T
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FRANCIS NEITZEL

leagues. Perhaps*the largest ar
complishment was the formats
of the local Blue Cross Unit han
died entirely by the local Chapter
bringing the benefits of this ser
vice to all the employees in the
hospital. It is believed that this
Is the only such Blue Cross groun
in a State Hospital.

He attempts to do somethin
with roses and delphiniums, wit
the aid of his wife, Lucille Neitzel,
They have two young children. H
captains a team in the hospital
men’s bowling league which re»
cently finished fourth.

HISTORY OF  CHAPTERS

Education Unit of Civil Service
Employees Association

The Education Department
Chapter of The Civil Service Em-
ployees Association was the idea
of Dr. Wayne W. Soper, Chief of
the Bureau of Statistical Services,
who is the representative of the
Education Department on the Ex-
ecutive Committee of the Associa-
tion. He believed that a Chapter
in the Education Department
might coordinate and sponsor cer-
tain activities of the department
not the specific function of the
Council of Women or the Men’s
Group, develop a spirit of unity
among the department employees
looking toward the solution of
common employees  problems.

Other aims were interest in in-
service training preparation for
civil service exammations and the
like, organize a plan for recogni-
tion of sick and deceased mem-
bers and for those retiring from
civil service, perform numerous
services now done by the single
representative of the association,
and increase member participation
in affairs of the Association by
giving opportunity to members to
express their opinion on certain
Association proposals.

The Board of Directors and
Committees of the Chapter have
formulated some policies with re-
spect to handling grievances, edu-
cation of the members in matters
relating to civil service procedures,
maintaining close contacts with
administrative  heads, studying
proposals for legislation aind de-
veloping a social program.

Dr. Corey is President

Dr. Albert B, Corey, State His-
torian, is President of the Chap-
ter. Mary B. Brewster, Vice-presi-
dent, is head of the Reference
Section, State Library. L. Emilie

Ruchti, Secretary, is a Stenogia
pher in Dr. Cheney’s office.

The Executive Council includes
Ward C. Bowen, Director of Ms
ual Education, Radio and Visual
Aids; Lloyd L. Cheney, Personnel
In charge of Public Relations;
Samuel Clements, of Public Rela
tions Division; William N. Pen
ninger. Associate Supervisor of
Technical Schools; James 0.
Hoyle, Professional Law Investi
gator, and Dr. Soper, Chief of the
Bureau of Statistical Services.

List of Committees
The Committees of the Chapter

are:
Auditing—Agnes Wall, Chair
man; John Broughton and

Bernard M. Campbell. .
Budget—William N. Fenninger,
Chairman; Charles M. Armstrong,
Health Babcock, Theodore C
Held and Anne D. McMahon.
Education—Edward S. Mooney,
Chairman; Elizabeth B. Carey,
Eugene D. Fink, Anne Kennedy
and Lillian J. Reeves.
Grievance—G. Samuel Bohm
Chairman; Ellis H. .Champlm
Samuel Clements, Lottie Edwara
and Dorothy S. Lawson.
Legislative — Hugh
Chaifman; Winifred Goldrmg<
James O. Hoyle, Lillian M. Hyai"

and Wayne W. Soper.
Memg)érship—érépdeerick H.
Chairman; all members oi
BB A B Y e BoodtRE”
Chairman; Eleanor » )
Frederick J. Moffitt, char

Probes iand Paul T. Williams,
Social - mary Lindsey

man; Deloras G. Pussell, Ben
A. Moloney, Agnes Beck vea
and William K. Wilson.

The annual meeting is
the second Monday in May-

Comment

It Must Have Been Good
Editor, The LEADER:

I thought your resume of the
provisions of the Condon and
Mitchell veteran preference pro-
posals, adopted by the Legislature
last month, and which appeared
in The LEADER of April 12, was
excellent. It gave a clear, concise

Rating Board Admits

For the first time employees of
the Administrative Staff of the
<3oai'd of Education were permit-
ted to have emf)loyee representa-

s%/nopsis of the basic
the two proposals,

with the existing
preferences for disabled

disabled vetemn®"" KAPWN

con
d non+

Executive .
Civil Service Reio
Association. n
Employee
ion in rating secret ba”
Koczko was elected by es”

lot to represent the em
rating clerk employeeb oi
leal service.

ner
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Committee o0n Service

Record Ratings:
ujfi Banking Department, Chairman;
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Sitting: Victor J.

Dr. Franii L. Tolman, Presi-

tof the Association; Helen Esray Ciiase, Civil Service, an observer;

. prexler, Health Department.
Chester County chapter;

nrei the County Division's Executive Committee:
‘okert, of Middletown, Association 3rd Vice-president;
DeGraff, President Frank L Tolman:

tident; Vernon Tapper.
wayne Soper,
Apartment; J. Allyn Stearns,
Baylor,

Ulster chapter; George

President of the Onondaga chapter.
Executive Committee member.
Westchester
liepresident: William E. Reylek, Sr.,

Standing: J. Allyn Stearns,
Robert Hopliins, Buffalo.

West-

First row: Fred
Counsel John
John F. Powers, 2nd Vice>
Stand-
State Education
County, Association 4th
Suffolk County chapter; Rob-
Flach, President, Orange County

choyter; lvan S. Flood, President Westchester County chapter.

Inautaugua County Group

lars Employees Assn.

[ALBANY, May 3. — Employees
(Chautaugua County have voted
te with The Civil Service
tdoyess Association.
[Cades R. Culyer, Field Repre-
Baive of the Association’s
nty Division, who made several
itothe Chautaqua group, re-
linterest high, with local em-
ifis joining the new group in
numbers. A Chautauqua
I'Per of the Association is now
iprocess of organization.

Elliott Is President

of the local group are:
-Elliott, President; Charles B.
oice, Vice- preS|dent Esther
.N'oss, Secretary-Treasurer.
cthe most recent meeting, Mr.
and President Elliott dis-
tne Association’s legislative
~ resolution was adopt-
*King the Board of Supervis-
or a 5-day work-week.
Culyer has also addressed
1Munpipai Civil Service Asso-
Jamestown, at City Hall

["&®I>worth Village Chapter's annual

=01 U M®I*»its; Senator
"yaitne Association;
Dep«rtmect.

Thomas C. Desmond;
Wiliom F. McDonough,
Jtleisrs.

in that community.
well-attended, ha
by Fred J. Douch, secretary of
the group. Mr. Culyer explained
the workings and objectives of
the County Division, and told the
group how it could avail itself
of the Association’s services.

Much interest was expressed in
protection of the merit system in
civil service. Employees wanted to
know how local governments could
participate in the application of
theI equal-pay-for-equal work prin-
ciple.

The meeting,
been arradgeo

Custodians Join

Mr. Culyer reports increasing
interest in Association plans for
the non-teaching employees of lo-
cal school districts. The custodi-
ans of the City of Dunkirk re-
cently were addressed by him and
became members of the Associa-
tion. Custodians and school clerks
at Fredonia have also joined. Both
these groups will be units of the
Chautaqua chapter.

dinner,

Hlran Phillips,

foltsits

aotobies included,

Executive Representative:
«nd Farrell ropresenff their

Miles Heberer, Commerce Dept.,
who played the Devil in the show,
and Dorothy Kennedy, Dept, of
State, who played the Devil's
Assistant, in A«sn. dinner show.

Letchworth Village

(Continuea, from Page 2)

of unity among State employees
of all departments to accomplish
the Association aims for the good
of all civil service e dployees

Talks by Desmond and Walmsley

Assemblyman Walmsley praised
the splendid relations existing be-
tween the Administration of the
State and the officers conducting
the affairs of the Association. Nev-
er before in the history of the
State Association have the Gov-
ernor and his Cabinet placed so
much confidence in this organiza-
tion, nor have the legislators felt
as sympathetic toward the press-
ing needs of civil service employ-
ees, as was indicated throughout
the last session, he said.

Mr. Donato brought out an in-
teresting incident in the early ca-
reer of Senator Desmond. He told
how about 30 years ago, when he
himself was e dployed at the New-
burgh Shipyard, he first met Mr.
Desmond, a civil engineer at the
yard. They were both interested
in the welfare of their fellow-em-
ployees and served on a Grievance
Committee.

Senator Desmond emphasized
that State Institutions are bring-
ing Erosperrty in a measure to the
Rockland-Orange district, because
of the large appropriations made
by the legislature for maintaining
these establishments and praised
the humanitarian work of State
Civil Service employees. He men-
tioned $12,456,363 as this year’
allotment for the district, which
includes Letchworth Village, Rock-
land State Hospital, Reconstruc-
tion Home, Warwick State "Train-
ing School and the Middletown
State Hospital, for salaries, sup-
plies, equipment, etc.

“Realizing the Importance of
these institutions, | have been
glad during my terms as State
Senator to devote considerable
time to them, and fortunately
have had considerable success In
Improving the standards of insti-
tutional service in this Senatorial
district, as well as elsewhere
throughout the state,” he said.

Committee on
Robert Killough, Education
Chairman; IMorris Goidfarb,
Harris, Jr., Assistant counsel;
L Tolman,

Some of the members of the Special

ferences: Leo Britt,
ton; Mrs. Alice Wagner,
the committee,
Francis C. Maher,

A>lbion;

revision of the Constitution and by-laws:
Department;
Public Service.
John T. DeGraff, Counsel;
Association

Great Meadows Prison;
l4arry Dilips,
but not present when the picture was taken,
Law Department and John Collins,
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First row;
Civil Service,
John E. Holt-
Dr. Frank

Ted lecker.

Standing:

President.

Committee on Regional
Ernest Conlon,
Matteawan.

Con-
Bingham-
Also on
are:
Motor Vehicle

chapter.

Four More Awards Made
To Employees by Board

ALBANY, May 3.—The State
Employees Merit Award Board
announced four more awards to
State employees. The following

three receive $20 cash and a Cer-
tificate of Merit:

Sidney Alexander, Psychiatric
Institute and Hospital, NYC, for
recommended procurement of a
device to salvage the silver salts
existent in waste film developing
solutions. Adoption of the proposal
by all State agencies using x-ray
and other photographic equipment
will result in considerable annual
savings, the Board stated. This is
the second merit award granted to
Mr. Alexander.

Alfred A. Delaney, Albany Oflfice
of the Department of Audit and
Control, for a form revision which
he proposed, to insure uniformity
and reduce possibility of trans-
cription errors.

osemary P. Hylant, Buffalo
ofiBce of the Alcoholic Beverage
Control Division, for suggested
dianges in procedlues for the
mailing of thousands of license ap-
plications. Adoption of the ideas
which she advanced will result in
sizeable monetary savings as well

increased efficiency, says tho
Board
Another Woman Honored

The following woman was given
a Certificate of Merit:

Sadie Leader, Albany, an emn
ployee of the Department of Tax-*
ation and Finance, for suggesting
that a special bulletin board for
announcements of Civil Service
examinations be placed on each
floor of the State Office Building.

Board Now Permanent

The Board, which operates the
Employees’ Suggestion Program”
was recently been made a perma-
nent agency in the Department of
Civil Service by act of the Legisla-
ture. The Program was instituted
to stimulate on-the-job thinking
and to reward employees of the
State for meritorious su%gestrons
and accomplishments will
promote greater efficiency and
economy in State government.

To date 1,152 suggestions have
been offered by employees. It is
estimated that $100,000 in savings
accrued to the State as a result of
time and labor saving proposals
adopted during the last calendar
year, whereas the cost of operating
the Program was under $9,000.

left to right, Fred Seminara, President, Rockland State Chapter; Victor J. Paltslts, Banking Depart*
President, Letchworth chapter; Assemblym”an Robert Walmsley; Mrs. Seralnara; Fred Walters, President
Angelo J. Donato, President, Bear Mountain Chapter, and William Farrell. Mental Hygiene

defrartments on the Cx*«wtiv«k Committee of The Civil ServHee Employees Association.
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21 Eligible Lists Established by State

The State Civil Service Com-
mission has released 16 eligible
lists resulting from open-compet-
itive examinations and five pro-
motion lists.

The open - competitive ones
follow: Senior Stenographer (66-
07); Senior File Clerk (6608); So-
cial Worker (Psychlatrlc) (6025);
Senior Statistics Clerk (6610); Se-
nior Mail and Supply Clerk (66-
11); Senior Account Clerk (6609);
Cameraman (6087); Analytical
Chemist (6076); Assistant Physi-
cian, Summit Park Sanatorium
(4386); Engineering Draftsman
with Knowledge of Photograghy,
New York County (6282); Harbor-
ma,ster (Seasonal) (6096) Em-
ployment Assistant for the Blind

(Type B). Social Welfare (6093);
Junior Civil Engineer (Airport De-
velopment), Commerce (6277);
Assistant Industrial Foreman

(Garment Shop), Correction (61-
38> Gas Tester, Public Service
Commission (6285); and Senior
Education Supervisor (Home Ec-
onomics), Education Department
(6119).
Senior

The largest of these

Stenographer Largest
lists was
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that for Senior Stenographer.
There are 496 eligibles. There are
two disabled veterans, 17 non-
disabled veterans, and 477 non-
veterans. The high mark was 95.3
and the lowest passing mark was
77.7. The examination was failed
by 813.

There are 325 eligibles on the
Senior Account Clerk list. JDf
these, 24 are disabled veterans,
143 are non-disabled veterans, and
158 are non-veterans. The high
mark was 96.1. Three candidates
received the lowest mark of 78.
Six hundred and eleven candi-
dates failed the examination.

Two hundred and five eligibles
are on the Senior File Clerk list.
Of these, 8 are disabled veterans,
31 are non-disabled veterans, and
166 are non-veterans. The high
mark was 93. The low mark was
76. The examination was failed
by 170 applicants.

Other Entrance Lists

The Senior Statistics Clerk list
has 461 eligibles. Four are disabled
veterans, 30 non-disabled veter-
ans, and 127 are non-veterans.
The high mark was 95.4. The low
mark was 79.4. Two hundred and

PHYSICAL PREPARATION

ATTENTION

VETERANS!
You Can Train for
Most Civil Service

I’oijitions

WITHOUT COST

Uiul.-r 1. Hill
fnqi.iire for Details

HREMAN

CORRECTION OFFICER
TRANSIT PATROLMAN
BRIDGE & TUNNEL OFFICER

Few cun puss the physical tesla with a cred-
itable mark without specialized

training.

Thousands have filed for these positions . . >

FREE MEDICAL
EXAMINATION
[{y Stall I’iiysiclana
M Convenient Hours
n W A EVE.

m

NOT MORE THAN 20%
AI''OINTEI).

A High Physical Mark May Mak»

CAN HOPE TO

the Differeneel

riIASSES— To Suit the Student’s Convenience

Classes Forming ISow for New York City

PATROLMAN

Indications Are That Exam Will Be

in 1949

MENTAL AND PHYSICAL PREPARATION

DAY & EVhL

CLASSES — Inquire for Detail*

F'xaiiiiAation F]xpecled in June

IEAILWAY

POSTAIL

CLERK

(LASSES TUES. & FRI. at 1:15 and 7:30 P.M.

V. s. i;OVT. EXAM SOON

STENOGRAPHERS
and TYPISTS

MEN & WOMEN 18 Yrs. up
Entrance Salaries
51.974 to $2,168 Per
Ifiiiliiii,-  legislation  wwiild
;iln)ve  MaltirieH a year.
MON. & WED. ot 6:30 P"M.
Attend a Class as Our Guest

Year
increase

REGISTER EARLY!
INSURANCE
COURSE

PreiiuriiiK for Septenil>«r
Brokers l.ioentie Exam

CLASS STARTS MAY 19tU
e Complete Coveraq*
e Qualified Instructors

Accredited by N. Y.
State Insurance Dept.

APPROVED FOR VETERAMS
Uoensod b/ New York Stoto

LICENSE COURSES

Master Plumber

Master Electrician -

Stationory Engineer

VOCATIONAL COURSES

RADIO Service and Repair
P.M. & Television

DRAFTING— Mechanical,
Stractural and Architecfurol

COMMUNICATIONS—Technology

SECRETARIAL TRAININO

Renography ~ *  Typewriting *

Oflkt Machines ¢  Co-UwcotM

MANHATTANI 120 Waat 42nd SIrMi (Tlrac« Stiver*)
JAMAICA*90-14 Sutphin Boulevard

Viiil, Writ* or Phona for full Information.

Colologt mailed upon r«que««(.

Day and Evening Clatiei to luit the convtnionc* of tho ttudont. Modoratf

rate*—poyobi* in Installmontt.
tli« provlsioni of tho G.I.

Most of our courtot aro available und”
BILL. Consult our advisory staff.

e DELEHANTY

115E 15St,N. Y. 1

OI>PICe  HOURSI

9-6900

Mon lo Prl.t 9:30 a.m. to f;SO p.m. Sat.i 9.-10 t« 3.~ p.i

nine applicants failed the exami-
nation.

There are 155 on
Mail and Supply Clerk list. Six-
teen are disabled veterans, 56
are non-disabled veterans,- and
83 non-veterans. The high mark
was 92.1. The low mark was 76.3.
'3I'6hee examination was failed by

The Social Worker (Psychiat-
ric) eligible list has 142 names.
Three are disabled veterans, 10
are non-disabled veterans, and 129
are non-veterans. The high mark
was 90.2. The low mark was 75,
received by seven eligibles. Twen-
ty-seven applicants failed the
examination.

The other lists have the follow-
ing niunber of people on them:
Cameraman, 42; Analjrtical Chem-

the Senior

ist, 26; Assistant Physician, 1;
Engineering Draftsman with
Knowledge of Photography, 6;

Harbormaster, 2; Employment As-
sistant for the Blind, 14; Junior
Civil Engineer, 19; Assistant In-
dustrial Foreman, 2; Gas Tester,
3; and Senior Education Super-
visor, 6.

All the lists may be inspected
in The LEADER office, 97 Duane
Street, Manhattan, two blocks
north of City Hall Park and just

west of Broadway.

Promotion Lists
The Commission released five

Conditlom Yourself af tfce ”Y" for

Civil. SERVICE
PHYSICAL EXAMS

FIREMAN

EXCELLENT FACILITIES
Three Gyms, Running Track,
Weights, Pool and General

Conditioning Equipment
Apply Membership Departmenf

BROOKLYN CENTRAL
Y.M C. A

55 Hanson PL. B'klyn 17. N. Y.
Phone: STerling 3-7000
You May Join for 3 Months

TECHNICIAN AND

RADIOscitvice
COURSIt

and TELEVISIOIV
Ragistai Now for Clatsai

American Radio Institut*. inc.
101 W. 63rd St.. New York 23, N.Y.
Approved under G. I. Bill of Bighta
Licensed by N. ¥. State
TEACHING RADIO SINCE 19S5

FM

Atlantic Merchont
Marine Academy

CAfT. 4. J. SCHULTZ. Dir.

Any anHstad man or ofRcar who
has sufficiant tim« of t«« dufy, in
tha dock or angino dap«rtmaiii
of Hn U. s. Armed Forcos or
Merchant Marina, can baconio aa
officer in tha Mareh«nt Marino,
within « short period of tim%. No

educational requirements. Clessas
start weekly.
44 Wkltohall St., N. Y. 4. M. Y.

BOwUnc Green 9-7086

Itm el
G.I.VETS
may ENROLL NOW

all COUM@SS  Expert Faculty, Y=

Chartered by State Beard of Regentt.
Save Tima—Conault D«an Tolk
ERON PREPARATORY SCHOOt.
UwWo atH5»,N,Y,C, St* i-mtw

Instructor (Machine #

FECHion RERALESIY s
structgr14(3Masonr )
eligible lists resulting from pro- 9"
motion examinations: Supervisor (C_‘,Leersktercogmg Clerk-,
of School Examination and In- The list he
spections  (Science), Education eLtéi\%Emay « i
Department, (5138); Chief Pile
Clerk, Labor Department, (5814); Stret%t l\/éaphaﬁtaw
Institution Vocational "O" Ity Ha

Correction west of Broadway.

SCHOOL directo r

for «dTerft.In. uae*.
OEPUBUC SCHOOL.

and letterlii.
VeU Blicit>le.

SHOWCARD W K O
lioo. Kat. 10Sa.

mma OoncrcM —CeUecc Prcpvator,

BOBO HAIX aLCAOBMI—FUthuab tet
Al A% 48 Oor. nuton 34,. gUn

A. fk B. OSIYENG SCHOOI#—Sxitert tnatm ctJ®  +3 |enox A*,

BiU. Lacha Auto School (Uc vV c.n
Bronx, (Opp. Poe Park) 1u

TO ORIVK nnder G.I.
Kingsbridue R.,

LSAAN
laatructiona. 2J9 K.

BARBER SCHOOL

LKAKN BARBKBING. pay.-Even_Special Claseea for women. Qi’,

Barber School, 21 Bowery Wa ""M5»33. Q
Bnatneaa SchooU

WASHINGTON BV8INKS8 INST., 210S—7th Ave. (col 18«Ui Si T
Civil KTvice tramin«. Moderate ooat. MO 8-606

MANHATTAN, BtStNKaei INSTIItTB 147 W«M 42na
toaptng. a»pU». Comptooietar Oper, Shorthand Stanotypa. BB

MBBCHANT * BANKBB8. 0*" g7th Sear—820 Eaat 48nd 3tANA~7~7
MD. 8-0880.

HKFFLKY « BROWNB SBCBKTABIAI. SCHOOL.
Brooklyn 17. NEvina 8-2841. Day and eveninr.

MONROK SCHOOL OF BUSINESS.
train reterana ander OJ.. Bill.
Boad (B K O Cheater Theatre Blo)(a

7 Lafayette
Veteran* Eligible.

Secretarial, Accoontlnc. Stenolypj
and evenlns Bulletin C. i77u, 31
OA 3-7300-1.

BOYAL BUSINESS SCHOOL, 1596 B’'way cor. 48th—Cl 7-6706—
Bkkpff., Comptometry. Shorthand. Acct«. Budget Plan. Free PlaeemoT’

BaalacM aa« Forelc* Serrlaa
*?STITUTE—11 Weat 42nd St. All .ecretarial Ded

jeccta in Enciiah. Spanish. Porturcae. Special courae In internationaj
and foreisn serrice. LA. 4-2835.

Coltaral and Profesalooai Sctaoctl

TUB WOLTKB SCHOOL of Speech and Drama— Eat. over 85 year* m Liitib
Cultured speech, a *tron«, modulated voice, charm of manner, perioDaliiri
t"min« in actinr for *ta<e. *creen and radio, etc. Circle 7-*2aa.

DETECTIVB INSTITUTE

DETECTIVE INSTITUTE— Instruction for thoae who wish to learu Uie liini
of detective work. 607 6th Ave. MU 2-34S8.

Oraftlat

COLUMBUS TECHNICAL SCHOOL, 130 W. 20th bet. 6th & 7th Aves.
in« for careers in the architectural and mechanical field*. Immediate
Veta eligible. Da"-evea. WA. 8-6626.
NATIONAL TECHNICAL INSTIILTB;—Mechanical, Archtiecturai Job NUmi
5**Ayttan, 66 W. 42nd Street. LA 4-2820. in Brooklyn, 60 Clintoo "
Hall), 5-1811. 116 Newark Ave, BErseD 4-S2M.

ra In New Jeraear.

Inveatlsatioa

*“ ¢cOM ~rsforR 7«f BIdK.-AAMES 3. BOLAN.. fOIiUiEB .
OF N.Y. oBera men and women an attractive opportui

prepare for a future in Inveetigation and Criminology by Comprubcuaive Hoai»|

t I__graduate* to obtain joba. AppruTed]

E}o. Bul of Righta. Send lor Booklet

Ueduialcal Deatiatry

TiIUE NEW YOB& SCHOOL OF UBCHANICAL OENTISTBY (founded IKOI
MANHATTAN: 125 Weat 31*t St. CB 4 3»M. ~’
NBWABK: 138 Waahin*ton St. MI 2-1808 (15 min. from Penn Stal

' Elemeatary CeorMa fer Adult*
VHB COOPEB SCHOOL—316 W. 138th St. N.Y.C. ipedallaln* In adult
M athematlca. Spaalah. French-Latln Grammar. Afternoon, evenu**- *Q

FhiKerprintins

FAUROY FINGEB PBINI SCHUUL, 288 Bnadway (nr. Chamber. St.). NifC. -
epulpped School (Be. by State of N. Y.». Phone BE 3-3170 forj"

Merchant Marine

ATLANTIC MEBCHANT MARINE ACADEMY, 44 Whitehall or 3 O9t«te St.,
Bowling Green 8-7086. PreparaUon for Deck and Engineering Officers
ocean coastwtee and harbor, also steam and Diesel. Veteraw eUpwej

Gl Bul. Send for catalog. Poaitiona availabla.

Motloa Plemre OpcnUMs
BROCI)\;%IEYN YMCA TBADB SOHOOIr—1118 Bedford Ave. (Oate*)7

Moalc

NHW YORK COLLEGE OF MUSIC (Chartered 1878) aU branehea
inatruction. 114 Eaat 86th Street. BU 8-8377

WBIGHT MUSIC SCHOOL, 308 LAFAYETTE AVE.. Bklyn.
Teachea Voice. Piano. Accordion. Moderate Tuition.
MA. 2-5857.

Pri»»f..
f.

Musical Ot
Profession”

Moate Scheot

Fitblle apmkIBS

WALTEB O. BOBINSRIN. Litt. O.—Eat. 30 year* m Carnegie HanT« *
4852. Private aad claaa toasona. Sell-conlldence. public apeaki*»
deportment, ettectfve cultured apeedi.. atrong voice, etc.

Badla Teieviatoo

Ba”EIM trM lea Sehedl of New York. 68 Broadway. N. Y. diet

Badio, Television. 9M . Day-evfninga. Immediate enrollment. BOwimf

BADIO-TEIJSVISION fNSTITUTB, 480 Lexington Ave. r40th St.).

evening. PL S-4585

eaeratanai

COMBINATION BUSINESS SCHOOL—Preparation for au Ci*U
Individual luatructlona. Shorthand. Typewriting. Complojinetti_
Filing. Clerk*. Accounting. Stenographic Secretarial
New York 7. N. Y OM 4-3170

NASSAU STKEEI
Write for catalog

Secretarial Accounting.

BE 3-4840.

DRAKES. 154
Day-Night.

W atehmakiag

afTANDAB» WATCH»AKERS INSTITUTE—19»1 Broadway (08t
Anferime paythg toade*” VA tereniij Ipvited”
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trfUph~ s
jpping _
an @ List

May 3. - The ques-

rould a veteran, once

list, be removed for

to pass certain phy-
‘unable ,,

“Meision. came down_ from
«gfrgSi/Albany County

0,,0-

"I aeainst the State Civil
commission. Germano had

from the list for
C meet the sUndards-
lhe list had been published.

rflfn fS i that the
Lrvice Commission has the
Mimpose a physical exami-
. aooropriate to the position
I, not unreasonable to certi-
;_ppointment with a condi-
[iit eligibles must thereafter

f ¢cSSsSon had moved
Lo WP on the list “several
ind” places on the basis of
Ji;dled veterans preference.

1,? the Judge ruled, “the
Idon was not bound by the
Sfdee thus acquired of his

L condition, or by thus ad-
Ti"2him on the list, to regard

\Squalified physically for the

jintnient.”

Crucial Point

fnthe decision makes a point

wgc significance to disabled

ras applying for civil service

liog
le crucial issue seems to be
laded The physical qualifica-
d a disabled veteran is not
"treated upon the same level
jualification for civil service
Scants generally. The subject
carefully regulated by statute.
Baey disabled veteran has
.physical disability. It is only
ability that ‘renders him in-
to perform the duties’
ie position which will affect
rigt to certification.”

GHAAY CONDITION MAP
LBANY, May 3.— New York
ikresumed publication of its
id Highway Condition Map
1 Charles H. Sells, State
jerintendent of Public Works,
thet the map will be displayed
approximately 7,000 informa-
centers throughout the State.
el copies will be distributed
tefirst day of each month,
through October.

maksloe to speak

¥Ply Commissioner Anthony

Mrde in charge of the In-
iiaion Bureau of the State
Authority, will address the
Club of Cold Spring, Put-

“County, today (Tuesday), at
5pm, in the Hudson View
Cold Spring.

men needed

" at higrh pay now open
iiropeiiy trained in these two
trades:

J efrigeration
OMESTIC and commercial
and

OL BURNER

"eMALLATION & SERVICING

ray Classes
FORMING

Iractioal, intensive courses
bu completed in

upji TO 10 WEEKS
tJOVED FOR VETERANS
write for Booklet L

NEW YORK
tNICAL INSTITUTE

3 (tor. 15th) CH 3-6330

leiirn, N.v. stat« Licensed

>OEARN in 6 Wks!

STENOGRAPHY
""'tos COMPTOMETRY

A(«Ta Indiivdual Instruction
“ITWANM'NESS school
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M  mMJ®e bookkkpihg
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What Is Status of Civilians In State Military Jobs?

What is the status of civilian
employees in the Division of Mili-
tary and Naval Affairs? John T.
DeGraff, counsel to The Civil
Service Employees Association, has
undertaken to clarify the question
because such matters as their sick
leave and vacation rights are in-
volved. Below is Mr. DeGraff’s
analysis, which was in the form
of a letter to the State Civil Serv-
ice Commission:

A question has arisen as to the
true status of civilian employees
in the Division of Military and
Naval Affairs. These employees
include clerks, stenographers and
other administrative positions in
the Adjutant General’s office, to-
gether with laborers, electricians
and other employees In armories
throughout the state. Subdivision
3 of section 2 of the Civil Service
Law states:

"The ‘civil service’ of the State
of New York or any of its civil
divisions or cities includes all of-
fices and positions of trust or
employment in the service of the
State or of such civil division or
city, except such offices and posi-
tions in the militia and the mili-
tary departments as are or may
be created under the provisions
of article twelve of the constitu-
tion.”

Only Militia Covered

Reference to Article twelve of
the constitution indicates that it
covers only the State Militia, the
Adjutant General and other com-
missioned and noncommissioned
officers. Section 2 of Article twelve
of the constitution fmther pro-
vides that entry into the State
Militia is by “enlistment.”

It is clear therefore, that under
the foregoing definition in section
2 of the Civil Service Law, the
civilian employees of the Divi-
sion of Military and Naval Af-
fairs are in the civil service rather
than the military service.

Reinstatement Exam

The NYC Board of Education
has announced an examination for
reinstatement for teachers of
Speech in day high schools. Ap-
plicants for reinstatement must
have attained permanent tenure
prior to resignation, must have
had 80 days of teaching within
the ive years preceding the date
of application for reinstatement,
and must apply to be reinstated
under the license corresponding to
that originally held.

The final date for filing applica-
tion is Monday, May 17. The sal-
ary is $2,500 to $5,125 in sixteen
salary steps. Persons who offer
thirty semester hours of approved
course beyond a baccalaureate de-
gree are entitled to a differential
in salary of $200 at each step of
the schedule. Apply for further
information to Mrs. ' Vesta P.
Davis, Chairman, Committee on
English Licenses, New York City
Board of Education, 110 Living-
ston Street, Brooklyn 2, New York.

S

For FIREMAN, PAIHOLMAN, TUNNEL
and CORREOTION OFFICER

ADONIS HEALTH INSTITUTE

m At AR BRI *CTT2hvel

BUSIMKSS IMSTITtTE
Oay-Eve. «-Day Week

1 Subject $2.00 Week

Dictation-Typing
Special Monthly Rates
Speed, Brusb Op, Drilla, Short Cott

ISKuon. Beginners, Advanced
117 WEST 42d ST. LO. 5-0335

RADIO . TELEVISION

Day & BveniDg ClaHSCB
rrcimratiun— F.C.C. Liccnse
Approved for Veterans
Llcongod by State of N. K,
LINCOLN SCHOOL
X77 DVCKMAN STKEET
(200th St. off B'way)

N.X. 34. N.V. LO 8-3144

TELEVISION 1948!!

Train at an Institute that pioneered In
TELEVISION TRAINING tince 1938.
Mornlnar, Afternoon or Eve_mngF Sessions
covering_ all pliases of Badio, Frequency
Moduiation, Television, lead to opportun-
ities in Industry, Broadeastins or own
Uueiness. Approved for Veterans.

ENROLL NOW FOR NEW CLASSES

RADIO-TELEVISION INSTITUTE
480 Lexington Ave. N. Y. 17 (46th St.)
PL«z« 3-45S5 Lieenied by N. Y. 8Ut«

When we refer to the Militaa-y
Law however, we find that section
19, which refers to the powers of
the Adjutant General, contains
the following language:

“The assistants, clerks, employ-
ees and laborers provided for by
this section shall be considered as
being in the military service of
the state and shall be subject to
military discipline.”

Section 189 of the Military Law.
which relates to employees in ar-
mories, provides as follows:

“The employees provided for by
this article shall be considered
as being in the military or naval
service of the state as the case
may be.”

Appear Unconstitutional

If the foregoing sections of the
Military Law were constitutional,
these employees would undoubt-
edly be in the military service
rather than the civil service. These
two sections of the Military Law
however, appear to be unconsti-
tutional. Under our form of gov-
ernment it seems clear that Con-
gress lacks the power to declare
that civilian employees in the War
Department are in military serv-
ice. In the same way, the Legis-
lature lacks power to declare
that civilian employees in the Ad-
jutant General’s office or in any
other state department are ipso
facto in the military service. Our
constitution contemplates that en-
try into the State Militia shall be
solely by enlistment except for
officers who are appointed as pro-
vided by law. The notion that a
citizen who happens to be work-
ing for a particular state depart-
ment can, by legislative enact-
ment, be placed in military serv-
ice, is entirely foreign to our con-
cept of government. There would
be no need for a Selective Service
Act if either Congress or the
states had the power to say that
citizens, by virtue of their employ-

BOWERS SCHOOL

Fast legal dictation every night.
$3.00 a session

Special rates for 10 or more eessiona
Classes in preperation for promotion
and Federal exams— $1.00 a session

Now at 233 WEST 42nd ST.

«. C. OAINM. AB.. PrM.

AL S8UBIEDTS

AlIMSpanrsh A rartugusM Stanoaraphy
ixportino* OonvarMtioaal Spanish
Civil Sarviga Cxant Prapara;ion

A(Ejfro"l or FaMran
Becbt«Md»7tl1*Sat«BU DaT*ET«adat
a«s.bUa]M4ma . BaUetlama

A MU. 2-38*7

44k-UDCINarON AVK. N.Y, (44tlt MJ

STATIONARY ENG.
Custodians & Supt’s.
Prepare Now For The Future.
Sharpen Up For Those
Coining Exams.

Stwiy BuUiling and Plant Management
anC Maintenance.
License Preparations
Qiialifled Veterans Accepted
Taught at Niglit

AMERICAN TECHNICAL INST.

44 Court Street, Brooklyn, N. Y.
HA S-Sti4

W hat

ment In certain civilian capacities,
were ipso facto in military service.
In Classified Service

If we conclude that sections 19
and 189 of the Military Law are
unconstitutional and that this
group of employees is therefore
“in the civil service” we must turn
to section 9 of the Civil Service
Law to ascertain whether they
are in the classified or the unclas-
sified service. Since section 9 does
not place this group of employ-
ees Iin the unclassified service, it
follows that they must be in the
classified service bdcause section
9 declares “the classified service
shall comprise all positions not in-
cluded in the unclassified service.”

The foregoing leads to the con-
clusion that all the civilian em-
ployees in the Adjutant General’s
office, including employees in our
state armories, are in the classi-
fied service and subject to the jur-
isdiction of the State Civil Service
Commission. If this is true,
they are subject to the sick
leave and vacation rules promul-
gated by the State Civil Service
Commission and they are likewise
entitled to coverage under the
Unemployment Insurance Law on

2 Years of Edaeatkmin

RETAILING

fMw M ns offac*4 f« Hlsk Sch*«l
OrodtHrtM by Naw Yotfc S*ota «t

ThcTNEW YORK STATE
INSTITUTE of AmiED
ARTS AND SCIENCES

r.0.BOX525 OTICA,N.Y.

WrHp'for braJiwa atviiia W Inia*-

SwmiiMrr«rai bagint M y

.Urgent Demand!

TYPING

2-3 Mo.— $37.50
STENOTYPE
Mnchine Incl. Free

5 Mo.— «!1)9.50
SHORTHAND

3-4 Mo.— ?57.50
COMPTOMETRY
a-3 Mo.— $57.(50
BOOKKEEPING
2-3 Mo.— $57.50
Free Placement Service
MANHATTAN BUSINESS
INSTITUTE
147 W. -lid St. (Cor. Broadway)
DAYS BR. 0-4J81 EVES.

MEDICAL LABORATORY
TRAINING

Qualified technicians in demand!
Day or Evening courses. Write for
free booklet “C.” Register now!
Veterans Accepted Under GI Bill

ST. SIMMONDS SCHOOL
2 Ea»t 54th St.. N.Y.C. El 5-3688

Buy War

the same basis as other employees

in the classified service. Their
positions should, moreover, be
classified by the Civil Service

Commission to determine whether
they are in the exempt, the non-

competitive, or the competitive
class.
m
Al | 10 sAVfs rrnef
PREPARES Bejtenti Credit for
lor all College. T)»y-Ev«
PR ! Co-educatloMI.
COLLEQES Eipert Frculty.

Chartered State Board nf Regent*. (48th yr.)
EARLY REGISTRATION ADVI8AS81.E
Q. I. Approved for Vets.  Coniult O««n Tolk
ERON PREPARATORY SCHOOL
853 B'way ol 14 St, N. Y. C. AL. 4-4882

Special Programs

TO SUIT IRREGULAR DUTY
SCHEDULES OF

* FIREMEN
e POLICEIVfEN
e POST OFFICE
* TRANSPORTATION
and all other types of
CIVIL SERVICE WORKERS

W A TN~
REPAIRING

JEWELRY
ENGRAVING

Dependnble Basic
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Vocations
and Women

Veterans Eligible

Interesting Literature Available

METROPOLITAN
TRAINING CENTER

Licensed by Stale of New York
Now in New, Spacious Quarters

650 SIXTH AVE. at 20th St.
New Yorit 11 WATtiiins 4-5t)25

Civil Service Coacling

Civil EiiKlneer, Prom., Jr. KnKineer
(Mecliiuiifal, Kiectricnl, Civil) Kngi-
neerinR Draftsman (Civil, Moriianical,
Kiectrioai), Inspector of Steel, Station-

ary Kngineer, Jr. Kngineering Aide.

DRAFTING AND MATH
Arcli’l Mechanical, Kli-ctricni, Htriie-
tural. Arithmetic, Ali;ehra, fleometry,

Trigonometry, CalculuH, IMiysics

LICENSE & COACH COURSES
I'rof. Kngineer, Architect, Surveyor,
I'lumber, Electrician, Stationary, Ma-
rine, Kefrig., Oil Burner, I'ortable
Kngr. Deisign (Struct. & Reinforced
Concrete) Itldg. Const.,, Kstimating.

MONDELL INSTITUTE

230 W. 41st State Lie. WI 7-2086

Over 1O Yrs. Preparing for Civil Serv-
ice. Kngineering & Technical Exams.
VETERANS ACCEPTED LNDEH G.I.
BIl.L FOR MOST TOURSES
Call Daily O A.»l. to a P.M., Sat. 0-IS

Bonds!
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CIVIL SERVICE JOB?
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 Greater Security .
Examinati<ins will

Vacations Wiih Pay
lletirenient P€‘mxi<on
held in IVew York, llrooklyu.

Long Islantl, New Jc~rsey and vicinity

]

Estimated average ot* 20,000 permanent appointmenls
being matle each month throughout the country

JExpevienee usually unneeesHury

1Murii
attractive positions as;
1. City Mail Carrier
2. Post OITice Clerk

how appointnienis are made
3. Storekeeper— Gauger
4. Customs Inspector
Don*t Wait — ifualiiy Nomv!
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\etvrans get

lo such

exuniinaiion fti'-vivvvnve

FKANKLIN INSTITUTE,

Gentlemen;

for these jobs.
the U. S. Government.

Ahhough nol Govejpnmenl sponsored, this can

be the first step toward getting a Civil Service NAVE
Job.

See how you can prepare immediately at STREET.
leisure in your own home for ft big pa”
.Government job« CITY.

Please send me absolutely free and without obligation:
list of big-pay Government jobs.
permanent U. S. Government job.

DEPT. C-56, KOCIIESTEK 1, N. Y.
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(2) Details on how | can get 3
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Following

is the latest report

from the State Civil Service Com-

mission on the

progress of ex-

aminations:

Code

NS--Rating not yet started

RSP—

WP

Rating scale being prepared

—Written in progress

WC—Written completed

FTP—

Rating of performance test
in progress

TEP—Training and experience in

TEC—

progress
Training
completed

and experience

IP—Interviews in progress

MP—
CW—

Medicals in progress
Clerical work in progress

V—Pending establishment of vet-

eran or disabled veteran
claims (all rating com-
pleted)

SRR—Pending  service record
ratings

LP—List sen: to printer
OPEN-COMPETITIVE

4247 Elevator operator—LP.

G008 Field In\estigator of Nar-
cotic control. — WC, TEC,
CW.

6010 Jr Insurance Examiner —

6016 Recreatlon Instructor, Men-
tal Hygiene. —DV.

6022 8r. Public Health Physician
(TO).—LP.

6078 Assistant Architect.—LP.

6087 Cameraman.—LP

6079 Assi.staiit Director of Nurs-
ing (Psychiatric).—WP.

6080 A.ssistant District Supervis-
in\%/ Public Health Nurse.—
CW.

6085 A.ssociate Economist (Social

Research).—LP.

Asioria, l.
£ Morv hri.'k apt. 8(>mi-:ittachf'(l. 1" fam-
ily iDoniH, 12 hatlifl). R/'it $;MO00.
N(i lic.il, iilot 1(1x108 Trrog'iiliir. f'oiivoiii-
fiit all Biihways, Bhoppinc. $*1.000. For
iippt. call Mr. Sawyer. Kfrbrrf at White-
ploiic, FliiKliiiiK- ;i-7707.

EDRIVING

MANUFACTURERS”

CLOSE

OuUT

LADIES' 100% WOOL

TOPPERS & SUITS
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Learn tO Drive uwdor G.I.

Aiiici

e.disi
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M SCHECHTER

215 WEST 33rd STREET
NEW YORK CITY

VETERANS

Bill

Cnra for Koad lest
Voloraiiis
lriviii]™ !'8«*liool
BROOKLYN

St. (nr. Huy Pkway.)
1t 10

t'oiii'y .1s. Avp. (nr. AVC. N)
140

VETERANS

20—

Til DIIIVK

UNDER G. I. BILL
hr. or 10—1 hr. lessons

Sitiiil tur  1Tref GU-I'uKe (look OD

"“lItIw TO DKIVE"
All Olllrial Sriiuol of tlir
Aiilonioliile Club of Ainericu

LEXINGTON AUTO SCHOOL. Inc.
150 E.42
i;i2 K hii St. 200 K \y. 21 St.
Vi A 4-(>066
I“iNarii to llrive
IN TRAFFIC
Fxpert liKllvidiial Lcssoim
Spt-riiil  (iiihiiCM  t'(ir  LiiilitH

Duul-coiitrollt-il Curs Intiurt<d

Plymouth Auto School

326 Roebling St..

Bklyii.,
KV 4-lUiOi

N.Y.
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PROGRESS REPORT ON STATE EXAMINATION

Senior Education Supervis-

or (Home Economics).—LP. 6290
Employment Asswtant for

the Blind.—L

[6119
6093

6094 Gas Inspector, held 9/20/47.
~DV.

6095 Guidance Supervisor.—WC 6293
TEP. 6288

6097 Institution Fireman.—V. 6284

6098 Institution Patrolman.—WC

TEP. 6259

6099 Instructor of Nursing.—WP

6106 Library Assistant—WC, TEP 6265

6155 Probation  Officer, Kings
County.—CW 6307

6031 Probation Officer, New York
County.—LP. 6289

6126 Senior Psychiatrist.—CW

6130 Sergeant, Park Patrol.—CW 6308

6131 Soclal Worker, W.C.B.—V.

6127 Senior Social Worker, 6252
W.C.B.—CW.

6129 Senior Statistician.—WP. 6251

6132 Steam Fireman.—CW.

6135 Supervisor of Social Work 6349

Psychiatric).—WC, TEP.

6136 Telephone Operator.—CW. 6350
6137 Title Examiner.—WP.

6089 Dietitian.—WP.

6116 Senior Dietitian.—WP. 3200
6248 Assisf&nt Accountant.—V.

6278 A.vsistant Building Struc-
tural Engineer.—V. 3138

6287 Compensation Claims In-
vestigator, S.I.F.—WP.

6262 Senior Laboratory Technic- 3198
ian, (Clinical Pathology).—
WP. TEP.

6261 Junior Laboratory Technic- 3127
ian.—WP.

6263 Senior Laboratory Technic-
ian (Serology).—WP, TEP. 3117

6270 Social Worker (Medlcal)—

WP.

6272 Associate State Publicity 3183
Agent (Radio).—WP.

6273 Principal State Publicity

Agent (Radio).—WP. 3209

6271 Senior State Publicity Agent
(Radio).—WP. 3210
6281 Assistant Architectural Esti-
mator.—WP. 3207
6279 Senior Building Construc-
tion Engineer.—WP. 3361

6253 Community Recreation Ad-

3208
3211
5009

SCHOOLS 3

3393
3394

20 LESSONS

UNDER G. |. BILL

SATISFACTION GUARANTEED
Open Daily and Sundays

Brady Ave. Auto School

S078 White' Pliiins Kond, Bronx
Xiur Nrady Ave.—T.\. 3-01J88

1 20 o &
7o DRIVE

1060

visor.—WC, TEC, CW.
Court Attendant, 1st and
2nd Judicial District.—RSP.
Director of Publications and
Public Relations.—WC, TEC,
CW.

Factory Inspector.—WP.
Industrial Investigator—WP
Motor Vehicle Inspector.—
WP.

Occupational Instructor,—
WP.

Assistant Superintendent of
Training School.—WP.
Floating Plant Supervisor.—
V

Labor Relations Examiner.
P

Assistant Mechanical Con-
struction Engineer.—WP.
Office Machine Operator
(Key Punch).—WP.

Office Machine Operator
(Cal. Key).—WP.

Park Patrolman, Conserva-

tion.—WC, MP.
Prison Guard, Correction.—
RSP.

PROMOTION
Senior Office Machine Op-
erator (Tabulating), Audit
and Control.—LP.
Senior Office Machine Op-
erator (Tabulating), Audit
and Control.—LP.

Senior Office Machine Op-
erator (KeY Punch) Audit
and Contro

Senior Office Machlne Op-
erator (Ke¥ Punch) Audit
and Contro
Senior Commodlties Tax
Examiner, Dept, of Taxa-
tion and Finance.—"LP.
Supervising Commodities
Tax Examiner, Dept, of
Taxation and Finance.—LP.
Caé)tain, Correction Dept.—
TEP.

Lieutenant, Correction Dept
—WC, TEP.
Principal Keeper,
tion Dept.—CW.
Senior Mail and Supply
Clerk, Health Dept.—LP.
Assistant Principal Keeper,
Correction Dept.—CW.
Se\/\t};eant Correction Dept.

Correc-

Assistant Dlrector of Men-
tal Hospitals, Mental Hy-
giene.—WP. TEP.

Head Account Clerk, Dept,
of Public Works.—WP.
Principal Account Clerk,
Dept, of Public Works.—WP

3395

3387

5051

5048

5132

5141
5142
3388
5113
5052
5054
3362

erator

5041
5055
5067
5034
5225
5162
5194

5193
5218’

5196
5346
5063

3314

3239

5158
5342

Senior Account Clerk, W.C.
B.—WC, TEC, CW.
Insurance Collector, S.I.F.—

Chief Bridge Operator, Pub-
lic Works.—WC, TEC, SRR.

Canal General Foreman,
Public Works.—WP.
Associate Building Con-
struction Engineer, Public
Works.—"W\P.

Director of Mental Hos-
pitals.—WP.

Guidance Supervisor, Cor-

rection.—WC, TEP.

Institution Fireman, Mental
Hygiene.—DV.

Institution Patrolman, Men-
tal Hygiene.—WC, TEP.
Chief Lock Operator, Pub-
lic Works.—WP.

Senior Occupational Thera-
pist, Mental Hygiene.—WP.
Senior Office Machine Op-

(Tabulating), Dept, of
Health.—WP.
Supervising Psychiatrist,

Mental Hygiene.—SRR.
Supervisor of Occupational
Therapy.—WP.

Supervisor of Social Work
(Psychiatric) —WC, TEP.
Chief Court Attendant, New
York County.—WP.
Deputy Chief Probation Of-
ficer, Bronx County.—CW.
Senior Laboratory Worker,
Health Dept.—SRR.

Head Maintenance Super-
visor, Mental Hygiene—WC,
TEC, SRR.
Stationary Engineer,
rection.—CW.

Senior Stationary Engineer,
Mental Hygiene.—WC, TEC,
SRR.

Telephone Operator, Mental
Hygiene.—SRR.

Senior Account Clerk, Social
Welfare, Albany.—RSP.
Senior Account Clerk, Tax-
ation and Finance, Income
Tax Bureau.—RSP.

Senior Account Clerk, Taxa-

Cor-

tion and Penance, Motor
Vehicle Bureau, New York.
—RSP.

Senior Account Clerk, Tax-

ation and Finance, New
York Office.—RSP.
Senior Clerk, Department

of Commerce—RSP.
Senior Clerk, Conservation.
—RSP.

Where to Apply for Tests

Tne following are the places at which to apply tor Federal State

S.—641 Washington Street, New York 14, N. Y. (Manhattan)

u.
or at post offices outside of New York, N. Y.

State—Room 2301 at 270 Broadway. New York 7, N. Y., or at

Broad Street,

State agencies.
Promotion exams are open only to those already in government

Jay
n ULster 5-1761 A

Open 8 nn| to 10 p.m.
401 _Jay .

St.

KINGS COUNTY
AUTO SCHOOL

l.earn to Drive tlirii Truttio
Qiiiil Controlled Cars
CiirM to hire for road tests

Drlve-I'rHelf
1525 Bedford Ave. the State.
(Cor. Kastern Parkway, Brooklyn)
ST. 3-8.171
9 a.m. to noon. The V. S. Commission
. 8:30 a.m. to 5 p.m., except Saturdays.
Ndicott 2-2564.
LeourntoDrive
10 IN  TRAFFIC 10 FREE!

Auto Driving School

1912 Broadwaj - N. Y. C.
(b«t. 63rd and 04th StreeU)
Cars for State Exominationi.

of that date ta not sufficient.

Camden;

State Office Building, Albany 1, N. Y. Same applies to exams for
county Jobs.

NYC—96 Duane Street.
posite Civil Service LEADER office.
NYC Education—110 Livingston Street.
New Jersey—Civil Service Commission.
Newark; City Hall,

New York 7, N. Y. (Manhattan). Op-

Brookljn 2, N. Y.

State House, Trenton:
personnel officers of
(23

employ, usually in particular departments, as specified.

NYC does not receive or issue applications oy mail.
State both issues and receives applications by mail and requires that
all applications be post-marked before midnight of the closing date.
The V. S. also issues and receives applications by mail,
that applications be actually on file by the closing date; a post-mark
No return postage is required when

applying for an application from the V. S. Civil Service Commission
but a 6-cent stamped, addressed envelope,
should be enclosed with the letter requesting application blanks from

New York

but requires

inches or larger,

The NYC and State oommisstons are open every day, except
Sundays and holidays, from 9 a.m. to 4 p.m. and on Saturdays from

is open every day from

Sundays and holidays.

>

Get your copy NOW! Civil Service Leader”s
CAREER TRAINING SCHOOL GUIDE. A listing of
schools and courses you can take for specialized job
training. 238 schools and over 5,000 courses listed.

Fill Out the Coupon Below

CIVIL SERVICE LEADER.

Ansel Kirven Auto School

(Lie. Bureau :ierTlee>

COMPLETE COURSE $10

OAKS >t»K UOAD tKST
l.eurncr8 ‘erniit, Cliuiiffcura, OpeiatorE
I.IceiisM  Si>carra Name
Open S;iturdai'8 and Sunday*
40 E 126th ST., NYC AT 9 5528 Address

97 Duane Sfreet,
llease send me a copy of your CAREER TRAINING SCHOOL
I understand there is no obligutiou on niy part.

I am particularly interested in courses io

(IUIDE.

New York 7, N.

Y.

rwmdmy_ M

5190

5108
5154

5229

a%rblor Clerk Eiorre,"

Senior Clerk
Senior Clerk’
Som mission
ompensatlon"'
vestigator,
Compensation
W.C.B.—WP
Senior Milk Ar.
aminer, AgricS>
Markets.
Senior Stores Qek
Hygiene.—w ’
n pal Clerﬁ,c,

5228
5118

5348
5189

5046
5136

Principal
Works— WP
Head File ciorir
WP.

cierk

5203 ~M pal File ek

5183 Chief Industrial in,
tor.—WP
ffArdustrial inve

5185 Supervising industr
vestigator.—wp,

5137 Senior Law cieft
Law Dept—WC

5217 Occupational ins
Mental Hygiene.-w

5111 Sr. Statistics Clerk

5198 Senior Statistics dai
ation and Finance
TEP.

5208 Stenographer, Mot
giene.—WP.

5155 Senior Stenographe
servation.—WP.

5213 Senior Stenographer
cation.—WP.

5364 Senior Stenographer
BD.—WP
(Contlnued Next Wee

ROD AND GUN

NTTTTVWITVITTITTI

Make or Repair Yonr Own Rau
Calcutta Split Bamboo. Stinl«
tines. Butts,- Grips, KcclseBts i

H POP' KLEE

1443 E. 04th St. C:marsie CL

I-KC.At, NOTUK

majh?:r. MKKI GKFKEUT, da
as MAUY GEFFKUT and M
KKRT. — Citation. — ' y:39.

Tlie People of the State of Sc
by the grace of GoU froc ami int
to Antia Riniari'ik. Juseph GH

Geffert, Paul Goff<Tt, .Ana W
Mar.v Uondzik, Andrej ficfftTl anj
Majhep, if living’, hii'l'iind John
brother, if Iiving" of the late

fort Majlier, also known as -M"
and Meri Goftert, who.<e w!i’rtah(
residences are unknown and una
able after due dilisffiice, ami if
said Thomas Majher’s and John
heirs, next of kin ox*iutor?,
tors, distributees and sucofssora
est, whose names ;>nil addre-sis
known after due dili™incc. th
kin and heirs at law of -Mei GY
her. also known as Mary Gotffrt
Geffert. deceased, send srcdins:
Whereas. Georg-e Sabo and Jol*
who respectively n-siclo at
Spring Valley, N. Y, and
street. Clifton, New Jersey, hat
applied to the Surro”at'/s Court
County of New York to have
instrument in writinfr, bearing n
1(5, 1040, relating to both
eonal property, duly proved as
will and testament of Men Genpri
also known as Mary
fert, deceased, who "
her death a resident of i-*
Street, the County of !
Therefore, you aiul
cited to show cause before
Court of our County of
Hall of Records, in the Comily
York, on the 14th day/ A,

and nine hu d
past ten o- cocE |n the forwoén
_robi

day, why the said

should not bo

will of real and persona* P
In testimony whereof, we

the 9e&l of the Surrosates A

said County of New
aflixed. Witness. Honorable 1

ohanty. Surrogate of oiir j,
New Y'ork, at said o
April, in the year of might.

and nine hundred and fort)

GEORGE TOESCH.
Clerk of the Suinr"

STATE or i
OF STATB. M : 1 do herenj
aeificat*. of dis«cintioD

NEW CHELSEA
,hcrefro® »
stc

tT
15

aai oeen Ulea id
and that tt appear*

oraJ h e®®*”, ! La
%tock %orporatloD L
Ia dIMkoed Qlven

oand al& olficl.l N
State, the PHv of Albany

this 8th day of Marcn,

O”omas J. Curran. * y(, SC
By Edward D. Harper.
State. [m

. . "
8?rp0rag?onck %sorporation"pji,ate 8
is disfiolved. of

hand and .. of iM

state, at the City

this 80th day ot gecrei**"\aecrtB
Thonia* J- Depu*®

Edward D. Harper,
gtate.
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include the $250 raise
HrNYC to the Police,
itation and other oper-
rtments, but the po-
“filled at the minimum
gas it existed prior to
of the raise,
nlrector Thomas J. Pat-
ctated today in an in-
- The LEADER. His
rntwes made in answer to

twes were granted to City
/and not to non-city
. Vas the prospective new
fnow are.” declared Mr.

1

Raise

Was Granted

[woud not be considered
hractice in anly business if
stons were filled at higher
minimum grade salaries
they were offered, and
LHthe applicants were will-
Igoospat them, especially when
employees are getting a
areward for both their
rt senvices and as a recog-
needs, as far as the
jn now afford to grant such
iition. .
ieare real problems in con-
* ffith the increases, con-
i sone present City employ-
junone concerning future
e for. unless the future
pay is one set by law.
iinnum grade appointments
at grade minimum.”
ations, however, would not
;restricted as to increases,
present City employees,
ity those in titles that are
are promoted.

Department Problem

| Welfare Department,
btance, we have a problem
jthe Social Investigators,” he
n“At first we thought that
settled, but now it isnt,
Kre holding that in abey-
|for a while.”
lid not elaborate,
he was referring to the
d provisional emFonees,
ion the new Social Inves-
“eligible list, and who will
mirted probationally soon,
permanent status after
1obationary period is satis-
fiycompleted. In their case
ationary period is a mere
e & theyve proved them-
WIQ? their provisional em-
rtof a longer period than
"six months. Evident-
wart the $250 raise be-
'A they were City employ-
ifnthough provisionals, and
provisionals get a raise.
wes a lot of loose talk
around,” commented Mr.
“that the provisional
Investigators, who had re-
of increment, would
PPRated from the eligible
r original entrance sal-
fain provision was
ut fu . budget to continue
tneir higher salary. Well,
the money is in the
:Scarry them on at their
Ry-and not make them

but evi-

tino cut. | just don’t
fc theny all "erroneous
g, that one certainly
and Fire Dept. Cases

to statutory sal-

. has a bearing on
@”’auction in  attainment
in Patrolmen

t"ee years, instead of
inoney for it jg in the
ag” "~ » Council bill would
*Pwiﬁ? statutory nature of

™ the-laries, It is be-
bei'3®,]4li,wili be changed.
the next

Of the Council,

tes S M<Mrease, to main-
‘tatutory nature of the

(" the promotions that
' iriier  Prank J.
®Ito make Mr. Pat-
hp o® ~®Pression that

thsf N request-
@ tL question
Effect certificate
otL authoriza-

"2 ficate out, the bud-
~ould be approved,

appointments re-
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tterson Answers Questions
Raises, Jobs and Promotions

quested would come under
same rule.

Hitch to Police Promotions

In the Police Department, the
Brpmotion prospects are not so
right, for other than budgetary
reasons. The Police Lieutenant
list is not being rushed to com-
pletion by the Civil Service Com-
mission because It Is tied in with
the Police Sergeant eligibles’ law
suit, indirectly, the one that at-
tacked multiple answers to ques-
tions calling for “best” answer
only. The courts have upheld the
eligibles and the Court of Appeals
will give the final word. There
were some multiple best answers
also in the Police Lieutenant ex-
amination, so the Commission is
awaiting a decision that will pro-
vide a standard of action. If the
appeal is lost by the city, the
Sergeant and Lieutenant papers
would have to be re-rated and the
eligible lists would change.

Mr. Patterson was unable to give
any assurances that the Patrol-
man appointments, about 200, that
woi’ld normally be due about June
1, when the present Police Acad-
emy class of probationary Patrol-
men is graduated, will be made
before the new budget gets into
effect, on July 1 next. That would
postpone the appointments for
about a month. Monetary reasons
were cited by Mr. Patterson as
the cause for such delay and he
seemed to feel confident that the
course that will be pursued would
be the one he had In mind.

Patrolman Prospects
*The last number reached on the
Patrolman list is 589. That is the
number, in the order of numerical
standing by percentages, of the last
eligible appointed after canvas-
sing the list for disabled veterans.
All" the disabled veterans have
been appointed, the Police De-
partment revealed, and next the
non-disabled veterans will be cer-
tified. The next certification will
be of non-disabled veterans from
the residue of the list, from top
to bottom.

Raise Affects Grades

The raise in pay has given the
Civil Service Commission a prob-
lem. It has a classification,in
which the grades have top and
bottom salary limits. The raise
would put many employees a sal-
ary “bove their grade. Hence it
is expected that the pay grades
will be revamped to reflect the
budgetary salaries, which requires
a resolution by the NYC Commis-
sion, approval by the Mayor and
affirmative vote by the State Civil
Service Commission. However, the
problem is budgetary, and Mr.
Patterson will confer with Civil
Service Commissioners, and all
hands will one day repair to May-
or O'Dwyer’ office, to see what’s
to be done. From what Mr. Pat-
terson said about grade minima,
it would appear that he is op-
posed to a permanent upward
change in the grading, since if the
grade minimum is raised for all
purposes, newcomers would be
beneficiaries of the raise. It is
evidently the administration In-
tention not to grant the raise to
newcomers, so the (};rading prob-
lem becomes one of requiring a
new distinction: minimum grades
for existing employees higher in

pointees. o
Not Keen for Reclassification
Mr. Patterson had no great In-

terest in any siurvey looking toward
a reclassification of the NYC
grades ,and definitely said thau

“the City won’t spend $250,000 for
it, or for any purpose like it.”
He remarked that employees in
one title doing the same work as
employees in another title were
not a budgetary matter, but had
to do with the administration of
a department, and afforded no
basis for requiring a reclassifica-
tion. He added that his office is
ever alert to classification and is
about to recommend some impor-
tant changes. He possibly meant
the Parks Department reclassifi-
cation, for raising pay rates and
establishing a more promising
career service.

The $250,000 figiu:e he got out
of an editorial in last week's
LEADER, favoring a general re-
classification survey, and to at-
tain which wheels have been set
in motion. If not by Mr. Patter-
son.

The Citizen Budget Commis-
sion, which made a careful study
of the ancient NYC classification,
was certain that a reclassification
was imperative.

Grades are one thing and du-
ties are another,” continued Mr.
Patterson. “You know very well
that if a Clerk Grade 3 is on a
promotion list for Clerk Grade 4,
and the list is about to expire, he
strives very hard to gain promo-
tion, and stresses the fact that it
costs the City only a dollar a year
to advance him into the next
Grade, Well, when he becomes
Grade 4, the duties remain likely
the same.” e

A witty bystander Interjected:
I even know of cases where the
duties declined when the employ-
ee advanced in the grade.”

Mr. Patterson laughed loud.
He’s been in the City government
for forty years.

Skilled Labor A«rreemensts

As a parting word Mr. Patter-
son revealed that contracts are
being arranged with skilled and
semi-skilled employees who may
elect to be paid the prevailing
rates of private industry under
§220 of the Labor Law, or enter
Into annual-pay agreements with
the City. These contracts, which
he doesnt like to have called con-
tracts, had been held up because
of a law case, but the case was
decided in court In favor of the
legality of the agreements, after
factual determinations and also
after the case had been up to the
Court of Appeals once.

“I'm sure that the coTU-t's de-
cision will stand because it pre-
sents an unanswerable argument,”
said Mr. Patterson. “We'e going
right ahead with the agreements
with those employees who desire
to make them because of the
steady work, regular pay and other
features they consider advantage-
ous. Why, you should have heard
how some of them, and their
wives, complained about the im-
certainty of seasonal work, and
looked thankfully toward an an-
nual basis agreement. Now their
wishes can be fulfilled.”

Word on Promotions

Is Awaited

Budget Director Thomas J. Pat-
terson has before him a reque;™t
from Fire Commissioner Frank J.
Quayie for the promotion of 26
Captains to Battalion Chief, 29
Lieutenants to Captain, 36 Fire-
men to Lieutenants, and the ap-
pointment of 69 Firemen. The
Commissioner is anxioois to have
the promotions and appointments
effective on May 16.

No word was received on the re-
quest from the Budget Director by
the Fire Department up to The
LOADER'’S presstime. It was cer-
tain that promotions will be made,
but the question was. How many?
Enough names already have been
certified by the Civil Service Com-
mission, at Commissioner Quayle’s

by Quayie

request, to enable all the promo-
tions.

The 26 promotions to Battalion
Chief would include the three el-
igibles who claimed disabled vet.
preference, who would be reached
for promotion without the benefit
of the disability preference, be-
cause they’re non-disabled veter-
ans. The top two. Captains
Charles Flynn and James M. Kee-
nan, waived primary preference
early. The waiver of Captain
Charles E. McKeogh depended on
the 26 promotions being made,
whereupon he’d be the 26th pro-
moted, but he finally waived,
also. If three more, or 29, pro-
motions are made, all veterans
would be promoted, and four more
would include the first non-vet-
eran.
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New Classification for
Parks Department on Way

The Park Department and the
Budget Director are studying the

the pay than minima for future ap- classification of civil service posi-

tions in the Department. They aim
to reclassify the positions so as
to make possible higher salaries
and better careers for the em-
ployees.

Arthur S. Hodgkiss, Executive
Officer of the Park Department,
read a statement by Park Com-
missioner Robert Moses at a
Communion breakfast held by the
Catholic Guild of the Park De-

partment at the Hotel Commodore.
Mr. Moses wrote:

“In the near future we hgpe to
present to the proper authorities
a plan to revise civil service
classifications and to establish a
special park service in the de-
partment. This will make the de-
partment more attractive to ca-

reer men and women, eliminate
employee.s working out of title,
and last but not least, result in
increased salaries for those in-
volved.”

Welfare Ozanam Guild Work Clubs Aid

Holds Breakfast

George R. Donahue, President
of the Association of Catholic
Trade Unionists and International
Vice-president of the United
Wholesale, Retail and Department
Store Workers, CIO, was the
lay speaker at the annual Com-
munion breakfast of the Ozanam
Guild of Catholic employees of
the Department of Welfare In
Hotel Waldorf-Astoria on May 2.
He has been a leader in the fight
against Communists in his own
union and throughout the CIO.

Catholic staff members from
,the fifteen Welfare Centers of the
Department; the Municipal Shel-
ters, the Children’s Center and
from the various Bureaus and
Divisions at 902 Broadway at-
tended to fill the Starlight Roof
to Its capacity of 800. John Pat-
rick Power, former 1st Vice-presi-
dent of Welfare Council 330 of
the Civil Service Forcm, was Chair-
man of the Breakfast Committee.
The Rev. Henry J. Pregenser, of
St. Rose of Lima Church, Man-
hattan, is Chaplain of the Guild
and Anthony C. Russo of Flush-
ing, is President.

4 Exams Open
To Public in May

The May series of NYC open-
competitive examinations will in-
clude Door Stop Maintalner, Hose
Repairer, House Painter, and Car-
riage Upholsterer. Applications for
these examinations will be issued
and received from Monday, May
10 to Tuesday, May 25.

In addition the following pro-
motion examinations will be open-
ed for applicants during the same
period: Supervisor (Child Wel-
fare); Cement Mason; Quarter-
master; Mate, Perry Service; As-
sistant Supervisor (Child Wel-
fare); Senior Supervisor (Child
Welfare); and Captain, Perry
Service.

Extra Money For You

TAKE ORDERS for Ladies Guaranteed
Hose — Full or Part Time

SPECIAL SALES
831 Pntnam Avenue. Brooklyn

BE YOUR OWH BOSS!

Learn HANDCRAFT in copper,
brass and aluminum. Make dec-
orative, useful trays, candelabras.

Costume jewelry, etc. Sell them
tor profit Our 35-hour, intensive
training course qualifies you
quickly. Skilled Instruction by
PKDRO PI'JOL. Semi - private
classes. Tools supplies. Payments

arranged. Call any day this week.

PEDRO PUJOL
Ift.'I West 4(h Street, N. Y. C.

GAS STATION

PUI.LLY EQUIPPED MODERN LUNCH
BOOM — 6 FURNISHED CABINS
5 ROOM APARTMENT ALL
IMPROVEMENTS

Overlookingr the reservoir

Route 6. 00 miles from N.Y.
Call Brewster D53

PART TIME JOBS

EARN MONEY EASILY

Sell BhirU, Tie*, etc. to Frienda
A. MOEIN, 84 Fifth Ave., Seventh Floor

GET ON THE RIGHT ROAD
Diacover the Job for YOU. Scientific
«ptitude and ability lestE will open
rour eyes towardt your future racceaa

Know The Job You're Fitted for

Special Attention rives to disabled
and bandicappcd children and adulta.

VOCATIONAL COUNSELING
Or. T. WuKuer 120 Broadway WO 4-3078

Boys and Girls
Clubs

| of girls and boys are
learning thrift, ingenuity and
practical living through Work
Ways.

Pledged to being usefui in home
and neighborhood, boys and girls
meet in neighborhood clubs to
have fun together, to report on
what they are doing to help, and
to learn, among other things, to
cook, to sew and to carpenter.

Boys and girls of from 8 to 16,
from Manhattan, Kings, Bronx
and Queens, are invited to join.
Parents and children may send
in their names to Work Ways,
Inc., 299 Broadway, New York 7.
New York, or may call COrtlandt
7-3144 to be referred to the chair-
Iman of the county where they
ive.

Work Ways children may have
two months on a New Hampshire
farm for recreation and training
in farm and country living.

LEGION TO HONOR OLSON

The NYC Transportation Post
1172 American legion, will give
a dinner to OJof G. Olson, Bronx
County Commander, at Mayer’s
Parkway Restaurant, 613 East
233rd Street, The Bronx, on Wed-
nesday evening. May 26. Reserva-
tions are in charge of James J.
Schrang, 2250 Grand Concourse,
The Bronx, and JohH J. Galvin,
2950 Bainbridge Avenue, The
Bronx.

Specializing in Sales &
Clerical Positions

Commercial; Technical;
Sales Posiitons (he;;innerH
experienced). Apply all

Positions to $125

Progressive

Placement Service

80 WARREN STREET
SVITK 808

BEekman 3-6573-4

ind
or
week.

OUKKIN
EMPLOYMENT AGENCI
Office Personnel
Accountante
Bookkeepem
Technical; Engrineerinf

N. V.. and New iersey
UNderhil) 3-4114

221A W'cBtrhester Avenue
(Caatle Bill Sta.. Bronx)

Bronx,

Our Job Centers on Your
Placement Problems

JOB CENTRE

31 WEST 47th STREKT
MALE FEMALE

BRODY AGENCY
(HENRIETTA RODEN»

MALE ANU FEMALE
EMPLOYMENT SPECIALISTS
SINCE 1010
Legal Financial Insurance Textile
Commercla) Accounting Technical Sales
240 Broadway Qpp. City Hau. BA 7-813B

DO YOU WANT

MONEY NOW?

Permanent Career Opportunities
Or -Temporary PositionB
AVAILANi.K NOW
Commercial - Technical - S;iles

GUARANTEED PLACEMENT
AGENCY 154 NASSAU ST. K.Y.C,
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An appropriation of $750,000,
added to the budget by the Board
of Estimate and approved by the
Council, was included for finan-
cing top pay for Patrolman fP.D.)

in three years, instead of five. The
ai:)propriation was the main stum-
bling Ulock. The Council Majoi’*
ity had givien assurances that the
Schick bill would be adopted,
amending the Administrative
Code, so that the three-year plan
would be effectuated. The Patrol-
men’s Benevolent Association, of
which John E. Carton Is President,
had submitted the measure.

Changed Pay Scale

Tlie Council Committee on Civ-
il Employees and Veterans held a
hearing on the proposed local law
and immediately thereafter re-
ported favorably on the bill, which
was laid over by full Council, as
it contained pay clauses that
would be affected by pending pay
increases. The bill would have
made the base pay for First Grade
$3,150 ; Second Grade, $2,650;
Third Grade, $2,150. Third Grade
incumbents, with one year’s serv-
ice, instead of six months, would
be advanced to Second Grade.
There would be no Fifth, Sixth
and Seventh Grades, in other
words, the seven grades would be
reduced to three. The salary in-
crease of $250, it is expected, will
result in a change being made in

EYE STRAIN CAN BE HARMFUL

It can bo n'lifived by properly flttod
frliikKsc«. A viwit to oiir olllce will coii-
viiicc yoii how reasonable eoocl eye

care can be.

GOLDMAN OPTICIANS
Kxmnined I*roH<'rl|>tioiiH Filled
JM NASSAU ST., N.Y.C

Kyet*

READ

Kverybody’s
Buy

Household I>leceasities
FOK YOUK HOiIHK MAKING
SIIOI'IMNU NKKDS
Furniture, applinnccs, {rifts, etc. (at real
Bavinsra). Municipal Employees Scrvioe, 41
I'ark Row. CO. V-53«0 147 Nassau Street.

Savings on all aationally-adTcrtlifd Itena.
Visit our show raonis
BENCO SAIES CO.
41 MAIDEN LANE
New York City OA 8-T7»7

Photography
S|>ecial discounts on photoKrapbto equip.
Libera! time payments. Best pricee paid
on used equip. Spec. Stnai film rentals,

CITY CAMERA EXCHANGE
11 John St.. N.Y. DI 0-2066

CO-OP MIMEO SERVICE
SO tinlou 8(liinre M’cst, New York 8, N.X.
Sl'ring 7-«31)0, C3I1U

MImooeruphinK - MultlgrnpliinK < Tlioto-

Olfspt « Foldinf; « AddressIinK - Moiling
ntOCKESSIiVE BOOK CLUB — current

books you want to own . $3.00, ro-
carilless ol published prioo. No fees. Free
srleetion for joininff. Boole flividonds. For
full list write Dept. A, 607 Third Ave,
Now York 10.

(ilLIIOCK ATi'LANCES,
loughby St., Bklyn.,
aneoB, television, radio, F.M., recorda,
photo Buppliea, frilts, etc. Biir savings civil
eerviee perfonnel. Ask for Irv. MA. 6-1034,

ULster 6-3331.

INC., 100 Wil-
N.Y. Home appli-

Afior Hours

SELECTED mXRODUCTIONS

“Service That’s D_ifferent”
A%k for Free Circular
Hflt-1i Itruokw, too W. St. IVl 7-S480

DESIRE NEW ACQUAINTANCES 7
Aluliiiil Fi‘llowt>hip Service
Lt A |

1 Central

New “York 17, N. Y.

JPEItSONAIL. INTUODUCTION Scrvicu. Diff-
nified, reliable and confiilitional. Per-
sonal interviews at my ollioe. A. OAKT-
MAN. P.O. Box 1H3. N.Y. 11. N.Y., or call
MU. 6-0837 bet 0 « » p.m. !?at. Noou to
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Funds Voted to Give Patrolmen Progress ftepod
Top Pay After Three Years’ Service

the bill, to bring the figures to
$3,400, $2,900 and $2,350, respec-
tively. Adding the $750 bonus the
figures are $4,150, $3,650 and
$2,400.

Text of Provisions

On the assumgtion that the pay
changes would be the only ones,
and that they would be on the
basis of adding $250 to base pay

in each instance, the law would
read:
“Section 1. Paragraph seven of

subdivision a of section 434a-10.0
of the administrative code of the
city of New York, as last amended
by local law number forty for the
year nineteen hundred forty-two,
is hereby amended to read as fol-
lows:

“7. The grade and pay or com-
pensation of patrolmen or police-
men shall be as follows:

“ (a? All such members who are
patrolmen and who shall have
served three years or upwards,
shall be members of the first
grade. All such members who
shall have served for less than
three years, and two years or up-
wards, shall be members of the
second grade. All such members
who shall have served for less than

two years, and one year or up-
wards, shall be members of the
third grade. And all such mem-

bers who shall have served for less
than one year, shall be members
of the fourth grade.

“(b) Whenever any member of
the fourth grade shall have done

service therein for one year, he
shall be advanced to the third
grade. Whenever any member of

the third grade shall have done
service therein for one year, he
shall be advanced to the second
grade. Whenever any member of
the second grade shall have done

service therein for one year, he
shall be advanced to the first
grade.

“(c) The annual pay or compen-
sation of members of the police
force who are patrolmen as afore-

SELECTED COMPANIONSHIP
Conquer that lonely feelinff and enjoy a
fuller happier life. WE WILL ARRANGE
PERSONAL INTRODUCTIONS with dis-
criminating ladies and gentlemen. Distinct-
ive oreranization since 1033. Open every
day 1 to 10 P.M. Phone or write for in-
formation. SOCIAL FRIENDSHIP CIRCLE,
43 West 70 St.. NYC. Tel. ENdicott 2-0750

EXIT LONELINESS

_ Somewhere there iS someone you would
like to know. Somewhere there is some-

one who would like to know you. In an
exclusive and djBcreet irianDcx  “Social
Introduction Service"” aae brought to-

gether many diecriminating men and wo-

men. With great solicitude aud piudenoc

yon can enjoy a richer, nappier life. Write

for booklet 9c or phone EN 2-2038
MAT BICHAHOSON

in W.72d St. N.Y.C. Dly.10-7: 8un.I8-fl

LUNESOMETr Join the PEN PAL CLUB.
Interesting  pastime. Interstate bureau.
PO Box 587. Miami. Fla.

SEND FOR FKEE-GUIDE FOUNTAIN OF

FKIENDSIIIP to all lonely folks. Dept.
K, 505 Eastern Parkway, Brooklyn. N.Y.,
Boeial contacts 4:00 to 8:00 P.M.. Nos-
trand Ave. Station IRT, PResident 2-2040.
LUNEMOMR7 Meet interesting men-wonien
through -correspondence club all over the
country. Write today. P.O. Box 58. Ford-
ham 58. N. Y.

THE BELPAN FOUNDATION
. P.0O.BOX 333 TIME5 SQ STA,
Y.

m I NEW YORK ie,
KABBI N. WOLF. 556-7th Ave., N. Y.
Marital troubles, desertion cases. Family

Problems solved. Advice on divorce affaire.
Rabbinical matters. OH 1-2316.

A QUICK Detective Service.
able rates call HA, 2-7145.

For reason-

HEALTH SERVICES

S1*ECIAL1,1ST« IN VITAMINS and

eeriptions. Blood, urine specimens
alyzed. Notary Public (Lie. N.Y.)
uine DDT li(iuid 5% . Jay Drug Co, 306
Broadway. WO 2-7331*.

pro-
an-

ADKMMII TKUUAOR HO’TICL

Tlooni for 2, up, priv. ath

Pernuiucnts - Trunsients - Suites

1110 I'nolllc .Street, llrooklyii. N. Y.
S

MA :i-Guo<t

Mr. FLxU

KSVKHi ivA'rtti also
STANDAKU BRAND WATC'HEH
SVIISTANTIAL DISCOUNT.S

Royal Watchmakers and Jewelers, A.N.
1:1 JoUn St., N, Y, 0. lloom SO Q9 I-11V9

Gen-

said, shall be as follows: For mem-
bers of the first grade, at the rate
of not less than three thousand
four hundred dollars each; for
members of the second grade, at
the rate of not less than two thou-
sand, nine hundred dollars each;
for members of the third grade, at
the rate of not less than two thou-
sand, four hundred fifty dollars
each; for members of the fourth
grade, at the rate of not less than
two thousand, four himdred dol-
lars each.

“8§2. Every patrolman or po-
liceman serving In the police de-
partment on the effective date of
this local law shall on such date,
be a member of the grade to which
he belongs pursuant to the provi-
sions of administrative code sec-
tion 434a-10.0, as hereby amended,
by reason of the number of years
for which he has done service In
the police force prior to such date,
notwithstanding the grade or
grades to which he belonged prior
to such date. In determining the
date upon which such patrolman
or policeman shall be entitled to
advancement in grade pursuant
to such section as hereby amend-
ed, such patrolman or policeman
shall be credited with the time
served by him in the grade to
which he belonged prior to the
effective date hereof as time served
in the grade to which he becomes
entitled by virtue of this local law.
On and after the effective date of
this local law, the annual pay or
compensation of every such patrol-
man or policeman shall be gov-
erned by the provisions of admin-
istrative code section 434a-10.0 as
hereby amended.

“83. This local law shall take
effect July first, nineteen hundred
fort%/ eight.”

e committee consists of Coun-
cilmen Frederick Schick, Walter
G. McGahan, S. Samuel DiFalco,
Bertha Schwartz, L. Gary Clem-
ente, Walter R. Hart. Edward A
Cunningham, William M. Mec-
Carthy and Edward Vogel.

ITTI»TVITIWITTITTA

ER'S SERVICE GUIDE

RADIOS, PHONOS, vacuums,
appliances, expertly repaired, at your
home when possible; 20 yrs. exp., honest,
reliable, reasonable. GEdney 6-0043, 8
AM. -8 P.M.. or send postcard. JOE’S
REPAIR SERVICE, 4002 0 Av, B’klyn 32.

clocks, all

KEEP IN TIMBt Have yonr watch checked
at SINOEB'S WATCH REPAIRING. 160

Seimr Ommning

8EWBBS OR DRAINS HAZOa-KLEBNBI}.
No “gging— no results, no charge.
Electric Roto-Rooter Sewer SerTloa. Phono
JA 6-6444: MA 8-0588: TA 8-0198.

TyptcrUers

TYPEWRITERS Bought—Sold Elxchu%
Rosenbaum’. J683 Broadway, Broo Iyn
(Near Halsey St. StaUon). Specials on
Reconditioned Machines. OL 8-0400

TYPEWRITERS A ADDERS $20 to »80.
Rental for Civil Service or by month.
Closed 7 P-M,, Including Sat. Abeirdeen 178
3rd Ave. Cbet. 16-17 Sts.) GR 5-5481.

BEACON TYPEWRITER CO.—CIVIL 8ER-
VICE AREA. Bought. Sold, Repaired.
Rented for tests or by month. 6 Maiden
Lane, near Broadway, WOrth 2-3862.

TYPEWRITERS RENTED FOR CIVIL
SERVICE TEHTS. Machines Delivered to
the place of Examination. Pearl Type-
writer, 1101 Broadway, NYC near 28th
Street. MU. 0-7316.

CHOCKY’s TYPEWRITER CO. SALES &

RENTALS for Civil Service Exams. $3
ineludinp tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 6-5313. 108 West 25 St., N.Y.C.

1A0IO
>AMf

CPiok-ups & Deliveries
10U.5 E. 10.1 St, (near
Bronx, N.Y.

all N.Y.)
Simpson St.)
DAyton 3-1068

Bfiss and Mrs.

REGULAR $7.60 CREME OIL Permanent

or HAIR COLORING Touch Upl $3.50
complete with setting. Hotel Lincoln. Mez-
zanine 11. cor, btU wuve, and 49tu st.

OPEN-COMPETITIVE

Railroad Clerk. Physicals in
progress until Tuesday, May 11.

Cleaner (Men). Physicials will
begin on Monday, May 10, at 2
p.m. There will be 370 candidates
on that date. On Tuesday, May
11, there will be 375 candidates,
starting at 2 p.m. On Friday, May
14, also 375 candidates will be
called, but starting at 8 a.m. On
Tuesday, May 18, there will be 371
candidates again and the same
number on Wednesday, May 19.

Laborer (Male). Investigation of

candidates is now taking place.
The physicals have been com-
pleted.

Conductor. Eligible list expected
today (Tuesday).

Bookkeeper. Written test being
rated.

Attendant. Woritten test being
rated. The list is expected dur-

ing the summer.

Social Investigator. Some of the
orals have been completed. List
should be out in a few weeks,
even before all orals are com-

pleted.

Transit Patrolman, Bridge and
Tunnel Officer, and Correction Of-
ficer. Written examination will be
rated when key is validated.

Clerk, Grade 2. Papers being
rated.

PROMOTION

Deputy Chief (Fire Department).
List expected by mid-May.

OPTICIAN OPTOMETRIST

, *IT. iw [/
DR. AUBEP.T
a L. E N
Estimates Cheerfuly Given— Low Prices

IM SU AVE.
Dally 8 A.M.

GRamercy 3-3021
to 8:30 P.M.

LEGAL NOTICE

BAR, JEAN EUGENE HENRI.— Tlie
People of the State ot New York, by the
grace of God free and independent, to
Claude Bar, Collector of Internal Revenue,
state Tax Commission, Helene Crosnier,
Stephen F. Spiegel, Garnett Gardnier De
Stackelberg; Banque Franco-Chinoise Pour
Le Conmierce Et L’Industrie, being the
persons interested in the estate of Jean
Eugene Henri Bar, deceased, who at the
time of his death was a French national
domiciled in the Republic of Prance, and
was late of the French Concession of
Shanghai, Republic of China, send greet-
ings:

Whereas, Irving Trust Company, a New
York corporation, with its principal of-
fice at No. One Wall Street. Manhattan,
New York, has lately applied to the Sur-
rogate’s Court of the County of New York
to have its account of proceedings aa an-
cillary administrator of the goods, chat-
tels and credits of Jean Eugene Henri Bar.
deceased, judicially settled and for instruc-
tions of the surrogate: therefore, you and
each of you are cited to show cause before
the Surrogate’s Court of our County of
New York, at the Hall of Records, in
the County of New York, on the 14th
day of May, 1048, at half-past ten o'clock
in the forenoon of that day why, 1. The
account of proceedings of said Irving
Trust Company as such ancillary admin-
istrator of the goods, chattels and credits
of Jean Eugene Henri Bar should not be
judicially settled. 3. Said ancillary ad-
ministrator should not receive the in-
structions of the court aa to what action,
if any. it is required to take upon the
policies of insurance referred to in the
petition. 3. The surrogate should not
instruct the ancillary administrator as to
the action which it is to take in respect
to the property in the free zone and 4,
The court should not take proof of the
services rendered by counsel to the an-
cillary administrator and direct payment
thereof in an amount not to exceed the
sum of $6,000. and disbursements as
may be flxed..by the court.

In testimony whereof, we have caused
the seal of the Surrogate’s Court of the
said County of New York to be hereunto
aflixed. Witness. Honorable James A. Dele-
hanty. a Surrogate of our said county,
at the County of New York, the 5th day
of April. In the year ot our Lord one
t(hous)and nine hundred and forty-eight.
L.S.

GEORGE LOESCH.
Clerk of the Surrogate’s Court.

STATE OF NEW YORK. DEPARTMENT
OF STATE, * Z do hereby certify that a
oertificate of dissolution ot
744 COL. AVE. CORP.

has been filed in this department this day
and that U appears therefrom that such
corporation has compiled with Section 1 S
of the Stock Corporation Law. and that it
IB dlssoiveC. Given in duplicate under my
hand and official seal of ths Department
of State, at the City of Albany. (Seal)
this 31st day of March. 1948.

Thomas J. Curran. Secretary of State. By
Edward D. Harper. Deputy Secretary of
State.

STATE OF NEW YORK, DEPARTMENT
OF STATE. S9.: | do hereby certify that a
certifloate of dissolution of
ALEXANDER CIX)THINa CO., LTD.
has been tiled in this department this day
and that it appears therefrom that such
corporation has complied with Section 106
of the Stock Corporation Law, and that it
is dissolved. Given in duplicate un<?er my
hand and oillcial seal of the Department of
State, at the City of Albany. (Seal)
this 10th day of December, 1047.
Thomas J. Curran. Secretary of State.
By Edward |I> Harper, Peputy Secretary
9f SUt», 1

Tuesilay,

Lieutenant, Police n
Uat being delayed
lar Issues in SerSfroH
suit, now in court
Patrolman, Police d
Next batch of appoint
pected after July f
ber reached, 589.
Assistant _Supervisor, s,,,
and Senior Supervisor
of Welfare. Rating
progress.

being ratéd. ¢ 2" Y b

m

«f NERVIS, SKIN and

KKm M. Qtn.r.i w,a.
N HEALED
f «(4trn. tcifnlific, piim,,,

Im of limt IfoiB

VAKICOSe VEINS T«4 0
A \X-RAY AVAILAII
fEES *EASONA4|I

MEDICINt
u _
1S WUk AK
Hours: Mon., Wed. Fri.
Thurs. A Sat. 0:30-3 ;io

Holidays 10-12 A.M. Cloi«d j,

Palm*r’» "SKIN SUCCESS" So*,i,,
containing ths tame coHly mtdiciiion
provad Palmar's "SKIN SUCCESS' QinirrJ
up tha rich cleansing, 10 tM) AdOW 4)1
finger tipi, washcloth or bru»h nnd allow|
on 3 minutes. Amazingly quirk rctults cun
skin*, afflicted with pimplci. blitkhfidi, L
ccaama, and rashes eK«»rnally caujfd Ihiil
scientific hygiene action of Palm«r'$ si(
CESS" Soap. Far your youlh-cliir, lofl K
give your sitin this luxurious 3 minut* foimi
tion-treatmont. At toiletry counHrj twA
or from E. T. Browne Druft Compiny, irivV
rUw York 5. K. Y

EVKRIf WOMAN WAM.S THK

REASONS

why you will want

G-Y-N-E-X

¢ Cleanliness: Creater rwulls (Lt*

dilation

« Economical: A little {Ms *
way )

e Charm: Increase your outnritdj
pearance by internal clivnlif

¢« HEALTH: Greatly ImprovN
well being

Gynex Corporation Wo, 2!

41 Park Row

N. Y. 7. N.Y.

Write or phone for Information .

inquires will be sent oiu- latest Ig

and free sample.

Name

Street ... .

City e

LEGAIi NOTICE

CITATION

The People of the State n
by the grace of God. free and
to JOHN MCCARTHY. ELLhN
THY, CONSUL GENEBAL Ot
and to MICHAEL J. OGOKMA.
lered husband of MARG.ARKT
Deceased, whose Post-OUioe
known, and cannot, after iHHPf.
be ascertained by the
living: and if dead, to the
ministrators. distributees
MICHAEL J. O'GORMAN, Decca*
names and- Post-Office
known .and cannot, after <1H s
be ascertained by the o
beinff the persons interestoa
next of kin or otherwise * jjfj
of MARGARET MCCARTHY. ~ n
at the time of her death w
of 170 East 05th Street, Np*
Send Greeting: .

Upon the petition of
ministrator of the County .u
havinsr hia office at
Room 308, Borough of
and County of New Yorlt. 1
or of the eroods, chattels
sald deceased

and each of you are

to show cause before '
Court of New York “
HaU of Records,
York, on the Slst day of
half-past ten o’clock in

that day, why the  tor
of Tlie "Public Adnunistia orJ
ty of New York, as ad™ of
good.s chattels and J.dally 73
ceased, should not bo ji

In Testimony Whereof.
the seal of the
said County of New
aflixed.

o

Coufi.,-

L., fow 1
YioiK

AMW Uness. Honorable

Xr & r |

April, in the year
sand nine hundred” p, gt 1

skohagb
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e TR« VACATIONLAND -
FlRE I—lNES New York Sfafe

fire Dept. Gunners third, and George Koval, E. 39,

i i fourth. f. ravel]
g Department Rifle Op, viching behind the medal U boaf NG WILLIAM INN
¥ ~er Club has completed i i C L L
winners In this order were: Lieut. SOS HFTM AVE.V MU- tioit
{welve matches In the Hammond R. Pox, E. 154; Pr, OPEN SUNDAYSA7-9120 l« the >OCONO MTS. JvmeQtioit
iJiew York Pistol League Fred Adelmann, H. 42; Pr. Fred CANAI?ENSIS. Pa. hICresee 4I2ISl CNiHe »»ialesHe Hnlsgd
g . e . c i K ic. E
i Fie Fightersiinisned. BEYST, M 27, and o Gregony i

- = Meals. Bookirt C on Ke<lJiiest .
. . in less than 75 per cent of the A RKEVE O. PRICE * dutK/i.Cen
consists of sixteen matches were as follows: Fr. Nat I! I i : ; ' 'C\{%’m&mf . -,
teams. Under the di- Gruber, E. 278, fourth in club ON SKYTOP ROAD Somits N. NnBUGHY
Fireman Gregﬁ Delaney, standings; Fr. A. Dennerlein, D. 853 W.C7th 8T, N.Y.C. 19 PL "7-A900
Pistol 16: Fr. “Hank” FeU, H. 9; Fr. Al. WE HAVE MAKY FINE CRUISES AND
" the fire gunners Deyell, E. 234; Lieut. Bill Biancik, SPACE AVAILABLE ON THEM RIGHT
Sense Interest and spirit. E, 56; Pr. Milt Shapiro, E. 57; Fr. NOW. OUR BOOKLET LISTS ALL
will be given to Fireman J. Herman, Jr., E. 16; Lieut. J. E. OCEAN* CRUISES PLUS A WIDfi
"Sjieent, H.g 14, club cham- Coghlan, E. 304; Fr. Ray Pousson, CHOICE OF SHIP, RAIL & AIR TOURS New York Sfafe
r.%46 and 1947, with the R 32 Fr. Carl Springer, E. 217, TO EUROPE, CENTRAL * SOUTH
average; Walter H. Ret. Pr. Mike Judge; Capt. D. L.  AMEinCA. CALIFORNIA. ALASKA,

L club slow-flre cham- Garrick, L, S. S. 1; Pr. A, V* ETC. KINDLY FORWARD 15¢c TO WASHINGrONV/UE. OKANGB COVATTXy.
A Public Assembly, who Matthews, MIM.O.; and Pr. Wal-  SOVER PRINTING AND MAILING . OPENING
I"nd; Ed Kurpiel.”H. 101, ter Peldt, H. 106. ' E L L E R S Way 14— Keserve 1Sow
ONLY 56 MILES FROM NEW YORK HoKksKNARORTS NG
85 Acres of Beantlful Grounds) SWIMMING A BOATING

k SWIMMING POOL - BAR MiHK A pntertainment
F (MAY through SEPT.)
Iom‘B Group % S um TENNIS . FISHING - DANCING DRLITXK ACCOM MODATIONS

P O C O N D S Write for Booklet “8" With Tile Itiilha

Tdephone Washlngtonvllle 72S0

M1 roul tUMMi* 11Sr-VACATiON PO Ay CLL;'@'SNE
Ir Employees; Not Jubilee

Dining Room

, Queens Civic Ckimmittee has we will I|s_tt_Just three reasons for SPRING VACATION SKLleérrilyKH gO\TKS
Hs opposition to the our opposition: ) - .
expenditure for celebrafc-  “L - We_are opposed to this e kooms excanent Font
llhe city’s Golden Jubilee, un- Wwaste of City funds, so long as HOLE & LAE Beantlful Location— Elcv. 1800 Feet.
L)i time as essential services City employees are grossly under- East Stroudsburg, Pa. R.D. 1 P. 0. Box v. Phone PINE HILL S611
[issnred, paid. . OPEN NOW . In the CatskillH
a F. Rapp, of Woodhaven, “2. We are opposed to this  fl.Poiimine pools in APRILI-MAY —aUNE RATES fSfi WK.
j5 Vice-president of the waste of City funds as long as the Poconos. Rccreetion
told Grover Whalen, kids are being killed on the streets  Paeh®™sin® faiiiog: New Jersey

. . ; High elevat tes $38
[]rb"ee Cha.lrman’ that more of Queens because .the Clt.y . of IOI%SOeIneéllié?r?g r[‘laeglz Xd~trhoneymcwn
| half-million dollars for New York cannot find sufficient retreat, lower sprii\g rates. WritQ tor

nioggling’ was unjustified in funds to erect traffic lights at  descriptivebagblet RIFTOM
UNJUstl . . - AND COUNTRY CLUB
of the city’s financial numerous ‘death comers. EREDERICKS. Stdsh'c s :
idion =3 We are opposed to this . ‘ Situated on beautifal lake where you
mletter b Whalen, Mr. Rapp <waste of money so long as the m\l:”gnjoy bg;f;itllwr?g. - hsaand%tl)eallhdrs.eé
Clty _Of New _Y_Ol’k will  not ap- .. and a varlety' of other sports. Ss EEcISmey«ZGFac. Iz:alluf’\;raRovnalycmaetalnner;*,\I
Woould advance a thousand propriate sufficient funds to ap- Dancmﬁ with Spanish atmosphilie Bar. S cackisil Bar. Privata lake, all iporia.;
H it Span|5 American cuisine. Wee y ratee S CamoKrclal alrparl an premitvt, approTtd ;
ts we are opposed to the Storety** neede 0 patro e For FUN «nd RELAXATION A. DIAZ, Phone Kingston 9-M-2 - 8. 5.0 Bax 8. (Cl. Blalratowa 3L,
drgof this money. However, streets. MW SRER-.CLeSES IM 6CTIBER or Rosendale 8773 "1r1||N1|r||t1<1I-Lu|y|||||r|||u1|||||h|u1]t]|H||||uu<||H|||||«
Ranii CMklIn Modtrs AeetminM latloin.

Airte: Swmmluf Fictiinf-
Mar Charelm. _ Biiusfiniibt*

. . Modern Furniture. T e. P .
\yldellghfS Grand Union Offers VINEYARD LODGE Florida

RELAXATION ASSURED IN THIS

A closeout on smart, modern PmKMOSINM Mogeril oM EAND PARA DI e

BB employees again number furniture, sold at discounts of 15 v AMm)r sym;;?wsggffso |oﬁi:|”]seft??g;Orzéolgcr%uiénrm; fircplace.

iethan 2,000,000, Up 15,000 in to 20% from wholesale prices, is ' Drissti jtit: library, rJecord}ings;_ _Se§son‘§alltspor}5;

Brth.. . Good laugh in story being offered to civil service em- A é‘ll'(liifFlMS “Tnfitwy, PImi. BoRoBS merican-Jewish cuisine: adults “only.
“flconomlc Co- -operation A ployees, upon proper identification, Phone: Kingston 3430
i'tration to use U.S. re |sters by Grand Union Equipment Co., ULSTER PARK, N.V.

AilirgStenographers and Typ- Inc., 691 Broadway, near'West

vacacies.  Regular depart- 4th Street. B ERNADE-I_I'I’

tscan't even fill their needs There are five floors of furni- Ploasant View Farm

liiss, and exams are held re- ture, specially designed and built LODGE I- FREEHOLD, N.Y. TEU 6F2
ity But Second Region f h d Y Over 100 acres. Delicious food, own pro-
or homes and apartments. ou BEACH LAKE. PA. . T«l.: S040 duce. Hot-cold water all rooms, showers
pYar}d N. J.) did better— than will find furniture for every room Ideal location, 10 acres, mocleni recreation hall, movies, outdoor sports.
inits call for candidates i the house as well as drapes house, some private baths. Hiking, Low spring and fall rates. Make Reserva-
ienced last Wee_k. More tha_n and bedding Specially priced is a boatini;, bathing, all sports. Reason- tions Early Rates $28 up. Booklet. M IAMI BEACH
ded, J R Il did I able rates. Special rates for Deco- Schmolliuger.
[responde im Rossell di ] ; | . .
M good recruitment job. handy folding cot at $14.50. Easy ration Day. Make reservations early. Decorution d|u%1, .weekand $slpo/ec?lgl. 8 day $2 75
payments may be ar’_anged. Philip BOd Mcsxlerr including meftls— o.
. . Civil service employees will re- from a Pertort
J|erkPr0mot|on %eiveMspe%ial attention if they ask  MARTINVILLE LAKE COTTAGE M Vi t'F”“ mlo?m)t
or r. Stang. CANADENSIS, PA.—8KYTOP ROAD on ates
NSet for June 19 ’ Now open. Ideal for Honeymooners and $65 A PERSON yS?S A PERSON
Ito n of the written test for : : ionists LODGE i
[mtion to Clerk. Grade 5 has QUIld Diners to Hear & i 1o cheto 4031 Eveiyn CENTRAL VALLEY, N.Y. (8 uia room) <2 in @& room)
Ischeduled for Saturday, June Talk by Father Peyton "*™™ " Ungxcelled, Book and Music Library P00 NCING, N EVERYTHING
the Municipal Civil Service : virimming pool, golf, television ' :
“Ussion. The Rev. Patrick J. Peyton, the IDYWILE COTTAGE 46 Miles from New York City N. Y. OH. Pkoac LA 4-7itS
Ifamily Rosary Hour priest, will Mount Pocono, Pa. flei. HIGHLAND MILI.S 3071
be the principal speaker at the Modern accommodations. Reasonable rates.
buty Fire Chief ninth annual Communion break- fug “Tavea " tdmily tyle. Open ali yoar.
ND in 2 W K fast of the Catholic Guild of the Churches few minntes walk. ALL SPORTS
ue In eeks OflBce of the President Borough of A ey Ve i
"hident Joseph A McNamara Ii/‘oalnshattan O?tshunlda)i' ’\fljaF)el 1?' o HOTEL DELAWARE WATER GAP The Vacation Spot FACILITIES
i i :15 a. m., at the Iceland Restau-
o oxpects i) neblist rant, 1680 Broadway. Delaware Weter Gap. Pa. = Open All vear fOr Youngsters SWIMMING
~glbh list for promotion to Ro%(é;gughhonoﬁ;?;'d;ﬂst Halisgg wﬁi Regreation Room, Cakiail l.ounce Fresli WultT Pool
, , ome yle Cooking, "orts 6 to 60 i
Ve migdié of this ot~ speak. Monsignor Joseph A, Nel- RS U"oPE ownerMgr | Asphalt Tennis Courts
son is Moderaor of the Catholic Tel. Delaware Water Gap 3086 Finest Kosher Cuisine
TOGRAPHER STUDY AID Guild.
oy acioal - Referonee ‘LT The officers of the QAld are RAMKE'S POCONO REST Call MAY &
: R . 11 INK
HA : ®dy material lor the Raymond J. Harrington, Presi- Mt Pocono, Pa. Box C. Tel. 30B1 Liberty 1336 o
1 civil service examina- dent; Marin P. McDermott, Vice  Compleie relaxation for everyonel — \yrite July A Auieiist $40 & up
Hid Aotographer. The Libra- President; Anna M. Douglas. Sec- & no. Small homey informal vaca- Dihcuuiit for lloneynioonerit A \ eterHni
it AnmPlote’ previots exam TEtary; Francis X. Duffy, Treas- by ‘epor®momers nons sackmy “°o BexITIX heudtit for floneymioonerit A A eterkint
B Ps™Pers and answers urer; Katherine Faeth, Financial fresh vegetables . . . ~ts to do .. . easy

may be consulted. The Secretary, and Edward P. May, Z“OIyle;? qggi’lﬁe‘{i"age"‘and churches. Open
' A open from 9to 5 on Marshal. : :
jays and 9 to 1 on Satur-

2230, Municl- ORCHARD COTTAGE
'Rfv Centre and Cham- Vnasually Good Food
N Cocktail l.«unge
ets. Manhattan. ’ DANCE Hunting — Fishing — All Sports
— TWO ORCHESTRAS— RATES REASONABLE
Rhumba A American Est. 96 Years — Accommodates 60
"alm pines For Folks Over 26 No Jitterbnn J. LOEWENTHAL, Prop. ENJOY ONE OF PLORIDA S LUXURY HOTELS
Bar & GRILL Adm. Wed., 710 — Fri., 830 Henryvlile, Pa.  8trouilsbur( 6007J1 AT ONLY A FRACTION OF WI${\IJ-_I-$R50RATES
. . Double
1 TELEVISION STARDUST BALLROOM WEEKLY Single $21.(K) .
*17 A1l Service Personnel ) 1030 BOSTON ROAD . . o \ A
St_cor. 7th Ave. BKklyn.  at Treniont Ave and 177 St, Bronx Sunset Hill Farm Delighirul Gutdoor Bratuh Terrnre 0
ST 8-8694 Use this ad i6t free admission K?ﬁtlslm%gllMg%%g&Raa. Planned Activities “rrle
overloo'kilnlg Eastern Poconos
. o - Mts. A sports.  spacious : d
R Famous for its superb food. Distinguished p : On the Ocean at Lincoln Rd.
' ’ p ; lawns. Recreation hall. Semi-
crmanss Hunga”a g)z{llyltsfrc?r%psg FMthIS.IC'Sualdnar;/erfrfJ%m 4”'!38.8'. private baths, running hot and MIAMI BEACH
AM ebicah HUNeARIAN Sparkling Floor Shows. Two Orchestras. gggdkinwa;e;é_$56<c§vll!:ﬂ: hBolth‘i
No Cover Ever. Tops for Parties. 9 Y.

40th ST., East ot B'way Alx CondltitMied PlAia 7'16»9
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Exams

2-15 (1918). Junior Professional
Assistant, P-1 $2,644. Option: Li-
brarian. For iX)sitions in federal
government agencies in New York
and New Jersey. Applications will
be accepted from Librarians, or
persons eligible to apply who: (a)
were over 35 years of age on the
closing date (November 3, 1947)
of the original announcement; (b)
have not passed their 62nd birth-
day on the same date; and (c)
were not previously covered un-
der the waiver of age require-
ments specified in the basic an-
nounceinent (Announcement No.
2-210 (1947) for Junior Profes-
sional Assistant. Federal employ-
ee.s covered by the above who are
serving in these positions in New
Jersey and New Yorlc should apply
if they do not have a competitive
status and wish to qualify for per-
manent appointment. Applicants
must have either (e(? Four.year
college cour.se including or sup-
plemented by 30 semester hours
of study in library; (b) Four years
experience in library work; or (c)
equivalent training and experi-
ence. Students who will complete
requirements by September 30
may file. Pile Form 5000-AB with
Director, Second U. S. Civil Serv-
ice  Region, Federal Building,
Christopher Street, New York 14,
Ni'/. (Closes Wedne.sdag, May 12).

2-'>3-1 (1948), Mathematician.
P-2 to P-6, $3,397 to $7,102. For
positions in Federal government
agencies in New Jersey and New
York. Require.s either (a) Four
year college course with bachelor’s
degree in mathematics; (b) Four
years experience in mathematics;
or (c?] Equivalent combination.
Mast have varying degrees of ad-

ditional experience for different
grades. Federal employees in
these positions should apply if

they do not have a comf)etitive
status and wish to qualify for
permanent appointment. Send
Form 57; and Card Form 5001-
ABS to Executive Secretary, Board
of U.S. Civil Service Examiners,
U.S. Coast and Geodetic Survey,
Federal Building, Christopher
Street. New York 14, N. Y. (Closes
Thursday, May 6).

96. Physical Therapist. $2,644 to
$5,905. For positions in U.S. Public

Health Service, the Children’s
Bureau, and St. Elizabeth’s Hos-
pital in Washington, D. C. and

in U.S. Public Health Service and
Marine Ho.spitals  throughout
United States. Appointments fnay
be made to other Federal agen-
cies (except Veterans Administra-
tion) in Washington. No written
test. File Form 57, Card Form
5001-ABC, Form 14 (if required
in your case), and Form 12 (if
required in your case) with U.S.
Civil Service Commission, Wash-
ington 25, D.C. (Closes Tuesday,

May 18).
STATE
Open-competitive

8118. Tax Resoarch Assistant,
Dt'partment of Taxation and Fi-
nance. One vacancy in Albany.
Rf'quires bachelor’s degree In
statistics or economics and 3 years’
experience, or substitution of ad-
ditional experience for college.
Entrance salary $4,242 which in-
cludes a cost-of-living bonus of
$522 this year. Five annual in-
crea.ses of $180. Fee $3. (Closes
Monday, May 24).

8119. Examiner of Municipal Af-

fairs, Department of Audit and
Control. No vacancies in New
York City, Westchester or Long

Island. 4 vacancies in Albany and
around Albany, and 42 vacancies
throughout tlie remainder of the
state. Requires 6 years' business
or office experience, 2 in munici-
pal accounting: or satisfactory
equivalent. Entrance salary $3450
which includes a cost-of-living
bonus of $450 this year. Five an-
nual increases of $132. Pee $2.
(Clo.ses Monday, May 24).

81"7. Medical Technician, State
Institutions, $2,340 total. Five an-
nual increases of $120. Fee, $2.
Vacancies at Binghamton, Brook-
lyn, Central Islip, Creedmoor, Go-

ewaniia, llarlem Valley, Hudson
Kivor, Kings Park, Manhattan,
Maroy, Pilgrim and Utica State
Hospitals, Letchworth Village,
Newark and Wassaic State
Schools, Dei)artment of Mental
Hygiene. Must have either high
school graduation and course in

medical tecluioiogy of at least one
year or equivalent. (Closes Mon-

day, May 10).
S10(>. Senior Medical Technician,
State Institutions, $2,G2* total.

for S

Five annual increases of $120.
Fee, $2. Vacancies at Brooklyn,
Harlem Valley, Marcy, and Ro-
chester  State  Hospitals and
Letchworth  Village, Department
of Mental Hygiene. Must have
high school graduation, course in
medical technology, and two years
experience; or equivalent. (Closes
Monday, May 10). -

8105. Assistant Principal, School
of Nursing, Mental Hygiene,
$3,450 total. Five annual increases
of $132. Fee, $2. Vacancies in
Central Islip, Marc yand Pilgrim
State Hospitals. (Closes Monday,
May 10).

8104. Junior Civil Engineer, State
Departments, 34450 total. Five
annual increases of $132. Fee, $2.
Vancancies in Public Works in
district offices at Albany, Utica,
Syracuse, Rochester, Buffalo, Hor-

nell, Watertown, Poughkeepsie,
Binghamton and Babylon. (Closes
Monday, May 10),

8103. Junior Civil Engineer (De-
sign), Public Works, $3,450 total.
Five annual increases of $132.
Ege, $2. (Closes Monday, May

8i02., Senior Civil Engineer (De-
sign), Public Works, $5,232 total.

Five annual increa.ses of $220.
Fee, $4. (Closes Monday, May
10).
Promotion

7060.

ing, Institutions, Department of
Mental Hygiene, ﬁProm.), $4,242
total. Five annual increa.ses of
$180. Fee, $3. One vacancy in
Utica State Hospital. Must be

permanently employed In institu-

tion of Department of Mental Hy-
giene and have served as Assistant
Principal, School of Nursing for

one year preceding date of exam-
ination, and .shall have completed
minimum of 30 earned credits in a
college or university in a program
including courses in nursing edu-
(i%tion. (Closes Wednesday, May

7801. Principal Payroll Examin-
er, Division of Placement and Un-

employment Insurance, Depart-
ment of Labor, (Prom.), $4,242
total. Five annual increases of
$180. Fee, $3. Must be perma-

ne.ntly employed in Division of
Placement and Unemployment In-
surance and must have served as
Senior Payroll Examiner for one
){gar. (Closes Wednesday, May

7049. Senior Stenographer, EI-
mira Reception Center, Depart-
ment of Correction, (Prom.), $2,-
346 total. Five annual increases
of $120. Fee, $2. Two vacancies
in Elmira Reception Center. Must
be permanently employed in De-
partment of Correction in Elmira
Reception Center and must have
served for six months preceding
examination in a grade allocated
to G-2 or higher, and must have
had one éear stenographic eXfe-
rience. (Closes Tuesday, May 18).

7050. Senior Stenographer,
Rochester Office, Department of
Education, (Prom.), $2,346 total.
Five annual increases of $120. Fee,
$2. One vacancy. Must be per-
manently employed in Rochester
Office of Education Department,
and must have served in position
allocated to G-2 or higher, and
must have had one year steno-
graphic experience. (Closes Tues-
day, May 18).

7051. Senior Stenographer, De-
partment of Health (exclusive of
Division of Laboratoi’ies and Re-
search and Institutions), (Prom.),
$2,346 total. Five annual increases
of $120. Fee, $2. Three vacancies
in Albany. Must be permanently
employed in Department of Health
(exclusive of Division of Labora-
tories and Research and Institu-
tions) and must have served for
one year preceding examination as
clerks, stenographers, typists or
machine operators and must have
one year stenographic experience.
(Closes Tuesday, May 18).

7052. Senior Stenographer, Ros-
well Park Memorial Hospital, De
partment of Health, (Prom.), $2,-
346 total. Five annual increases
of $120. Pee, $2. One vacancy in
Buffalo. Must be permanently em-
ployed in Department of Health
in Roswell Park Memorial Hospi-
tal and must have served in grade
allocated to G-2 or higher for one
year preceding examination and
must have had one year steno-
graphic experience. (Closes Tues-
day, May 18)

7053. Senior Stenographer, Dis-
trict No. 4, Department of Public
Works, (Prom.), $2,346 total. Five
annual increases of $120. Fee, $2,
One vacancy in Rochester. Must
be permanently employed in De-
partment of Public Works in Dis-
trict No.*4 and must have served

Principal, School of Nurserved for one year

CIVIL SERVICE LEADER

tead

in %rade allocated to G-2 or high-
er Tor one year precedlng exam-
ination and must have had one
year stenographic experience.
(Closes Tuesday, May 18).

7054. Senior Typist, Bureau of
Motor Vehicles, New York Office,
Department of Taxation and Fi-
nance, (Prom.) $2,346 total. Five
annual increases of $120. Fee, $2.
One vacancy in New York. Must
be permanently employed in New
York Office of Bureau of Motor
Vehicles in Department of Taxa-
tion and Finance and must have
served for one year preceding test
in grade G-2 or higher and have
one year typing experience. (Clos-
es T?J/esda%ngy lg). (

7055. Principal Clerk (Person-
nel), Department of Commerce,
(Prom.), $2,898 total. Five annu-
al increases of $120. Fee, $2. One
vacancy in Albany office. Must be
permanently employed in D ~art-
ment of Commerce and must have
served for one year preceding ex-
amination as either Senior Clerk
ro in clerical service in grade allo-
cated to G-6 or higher and have
three years’ experience in person-
rigl) work. (Closes Tuesday, May

7056. Senior OfHce Machine Op-
erator (Multilith), Department of
Civil Service, (Prom.), $2,346 total.
Five annual increases of $120. Fee,
$2. One vacancy. Must be per-
manently employed in Department
of Civil Service and must have

ved for ¢ é Frecec_iing_ ex-
amination in clerical service in a
grade allocated to G-2 or higher
and must have one year experi-
ence in operation of multilith and
mimeograph machines. (Closes
Tuesday, May 18).

7057. Account Clerk and Book-
keeping Machine Operator, Comp-
troller’s Office, Erie County,
(Prom.), $2,100 to $2,400. Fee, $2.
Appointment expected at $2,100
plus 1948 cost-of-living adjust-
ment. Must be permanently em-
ployed in Erie County Comptrol-
ler’s Office and must have served
for six months preceding exam-
ination in positions with salaries
from $1,800 to $2,100 and must
have either three years’ office ex-
perience, some of which involved
operation of bookkeeping machine,
and graduation from high school
or equivalent combination of
training and experience. (Closes
Tuesday, May 18).

7058. Principal Clerk, County
Laboratory, Erie County, (Prom.),
$2,300 to~ $2,600 total. Fee, $2.
Must be permanently employed in
Erie County Laboratory and must
have served.for six months in posi-
tion with salary range of $1,800 or
$2,100. Must have either seven
years’ office experience, three
years’ office experience and gradu-
ation from high school, or equiv-
alent combination. (Closes Tues-
day, May 18).

7059. Assistant Superintendent
of Recreation, Recreation Depart-
ment, Westchester County,
(Prom.), $4,380 to $6,000 total.
Fee, $4. One vacancy. Must be
permanently employed in Depart-
ment of Recreation, County of
Westchester and must have served
for one year preceding examina-
tion in position with salary of at

least $2,910. Must have either
graduation from college with
courses in literatude, dramatics,

classical and applied arts, music,
athletics and social sciences and
eight years’ experience in recrea-
tion work of which two years must
have been in executive position, or
satisfactory equivalent.  (Closes
Tuesday, May 18).

7061.
Office, Albany, Department of Pub-
lic Wor~gs, {Prom.), $2,346 total.
Five annual increases of $120. Fee,
$2. Four vacancies in Albany.
Must be permanently employed iIn
Main Office of Department of
Public Works and must have
served for one year preceding ex-
amination in clerical service at
G2 or higher, and must have one
year stenographic experience.
(Closes May 18).

7800. Personnel  Administrator,

Division of Placement and Unem-
ployment Insurance, Department
of 'Labor, (Prom.), $3,582 total.

Five annual increases of $132. Pee,
$3.  Preference in certification
will be given to employees in pro-
motion area in which vacancy ex-
ists. Must be permanently em-
ployed in Division of Placement

metkT

ALWAYS FRESH AT

Senior Stenographer, Mainma

Public

and Unemployment Insurance and
must have served fer one year
preceding examination at G-8 or
higher and must have either six
years’ experience in public admin-
istration, personnel administra-
tion, or related fields and gradu-
ation from high school and one
year supervisory experience, or
three years in personnel office and
graduation from college and one
year supervisory experience, or
e8()]uivalent. (Closes Saturday, May

NYC

OPEN-COMPETITIVE

5575. House Painter, $14 per
day. Eligible list resulting from
this examination will be certified
as appropriate for Painter (Hous-
ing Authority). Fee, $.50. Fourteen
vacancies at present; Others from
time to time. Requirements; five
years experience or equivalent.
Must not have passed 45th birth-
day. Written test, weight 30; Per-
formance, weight 70. (Opens Mon-
(21% , May 10; Closes Tuesday, May

5584. Hose Repairer, $2,500. Pee,
$2, One vacancy in Fire Depart-
ment; Others from time to time.
Requirements; three years experi-
ence or equivalent. Performance
test, weight 100. Must not have
passed 45th birthday. (Opens
Monday, May 10; Closes Tuesday,
May 25).

5503. Carriage Upholsterer, $2,-
750, Eligible [list resulting from
this examination will be certified
as _appropriate for Furniture
Maintainer (Upholstery). Pee, $2.
Five vacancies in Department of
Sanitation; Others from time to
time. Requirements, Five years ex-
perience or equivalent. Perform-
ance test, weight 100, 70% re-
quired. (Opens Monday, May 10;
Closes Tuesday, May 25).

5585. Door Stop Maintainer, $2,-
190. Fee, $2. Pour vacancies in De-
partment of Education; others
from time to time. Three years
experience or equivalent required.
Performance test, weight 100.
(Opens Monday, May 10; Closes
Tuesday, May 25).

HYC Education

2348*. Teacher of Health Educa-
tion in Day High Schools (Women
only), $2,500 to $5,125 in 16 salary
steps. Persons offering 30 semes-
ter hours beyond baccalaureate
degree entitled to $200 differen-
tial. Pee, $5. Apply to Samuel
Streicher, NYC Board of Educa-
tiorv 110 Livingston Street, Brook-
I2ylr; 2, N. Y. %Closes Friday, May

23-48." Teacher of Speech in
Day High Schools, $2,500 to $5,-
125 in 16 salary steps. Persons
offering 30 semester hours beyond

baccalaureate degree entitled to

$200 differential. Pee, $5. Applg

to Mrs. Vesta P. Davis, NY

Board of Education, 110 Livings-

ton Street, Brooklyn 2, N. Y.
(Closes Monday, June 14).
Promotion

5i;43. Senior Supervisor (Child

Welfare), (Prom.), $3,720 to $4,-
200. Open only to employees of
Department of Welfare. Fee, $3.
Vacancies occur from time to
time. Must be permanent em-
ployee in Department of Welfare
In position of Supervisor. Must
have had not less than two years
experience in social case work in
child welfare field. Written test,
Saturday, October 30. (Opens
Mond%) May 10; Closes Tuesday.
y .

5549. Assistant Supervisor (Child
Welfare), (Prom.), $2,52 to
$3,000. Open only to employees of
Department of Welfare. Fee, $2.
Vacancies occur from time to
time. Open to permanent employ-
ee in Department of Welfare in
position of Social Investigator,
Grade 1, Social Investigator,
Grade 2. Must have had not less
than two years experience In so-
cial case work in child welfare
field. Written test, Saturday, Oc-
J;ober 30, (Opens Monday. May
10; Closes Tuesday, May 25).

5569. Mate, Ferry
(Prom.), Open only to employees
of the Departm”ent of Marine and
Aviation, $3,300 and over. Pee, $4.
Vacancies from time to time. Open
to permanent employees of De-
partment' of Marine and Aviation
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5590. Supervisor (Child |,
fare), (Prom.), $3,120 to &
Fee, $3. Vacancies from tirnel
time. Open only to employee
Department of Welfare emDk
as: Assistant Supervisor h
Economist, Medical Sociai W
er. Grade 2, or Phychiatrio s
Worker. Applicants must
had not less than two y>,1*
perience in child welfare 1
Written test, Saturday, Oct.
30. (Opens Monday, Mav 10, C
es Tuesday, May 25).

RETIRED MEN IMEET
A meeting of the Conferoj
Committee of the Retired M4
Associations was held at Werd
mann’s Hall. President ChE
McKie asked those present to
ommend to their Police and
Department organization.-s joir
the Conference. Fred H. Boetl
is Secretary of the Conferel
Committee.
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