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400 Vacanciesfor Sanitation Requirements Approved

Fifty vacancies a week are being filled from the new Sanitation Eligible list; this will

continue until the first 200 men on the list receive yobs.

No officials of the Sanitation De-

partment were able to say definitely last week when another batch of appointments would
be made, but it was learned that there are approximately 400 vacancies in all titles, with
the bulk of them in Sanitation Man, Class A, jobs.

Sanitation Eligibles

The department is now making
up its budget requests for the
coming year and Is preparing to
ask for a number of new ap-
pointees. The exact figure will
not be available for several
weeks.

Jol)B Coming

The resolution abolLshing the labor
cla.ss in the city service, expected
to be adopter! early next month, will
clear the way for the use of the
Sanitation list for many appropriate
labor jobs.

When labor job.s are switched into
the competitive class, all future va-
cancies must be filled from competi-
tive lists. At present there are 47
labor titles, but only six eligible lists
from which to make appointment.s.
The largest of these expires next
month. Therefore, the Sanitation
list will be u.ssod for many positions,
until new exams are given and new
li.sts establi.shed. In the labor serv-
ice itself, as many as 100 vacancies
a month occur on an average.

Tht Leader will keep Sanitation
eligihlrs fully informed of progress
on their list.

Bridae Workers
Still et Low Pay

It's more than five years now since
Bridge Laborers in the Department
of Plant and Structures got an actual
salary slash when they were changed
from a daily to a yearly basis. Three
commis.sioners  (Frederick J. 1L
Kracke, Edward M. Markham, Irving
V. A. lluie) have headed the depart-
ment during that time. And the
Bridge Laborers are still complain-
ing about the low pay.

Blaming “higher-ups" for their
plight, the Laborers say things like:
“Most of these Laborers whose

ealaries were cut have large families
and some of them had to give up
good homes and move to cheaper
rent, and take their boys and girls
from high school and put them to
work.”

“We men believe there should be
an investigation why they (the so-
called ‘higher-ups') should take from
the ‘little men.””

Fatter Payrolls for Qty Workers

Hundreds of city employees
will find their payrolls fatter by
$2.45 a week, beginning with

their January 15 check, the Bud-

AtCounc

Casualty No.

Casualty No. 2 was suffered

in the

2

ranks of the Sanitation Eligibles

this week as a result of interference by Abe Kasoff and the Civil Service

Forum.

Casualty No. 2 was Murray Hirsch, who resigned as vice-president of

the organization following the
president.

Hirsch said frankly that he

resignation

was

last week of Fred Schauder,

disgusted with the attempts of

outsiders to muscle in and control the activities of the Sanitation Eligibles

Association, of which Hirsch had been one of the founders.

He went

directly to Abe Kasoff and asked that spluttering gentleman to please

lay off.

Abe answered he wouldn’t lay off unless John J. DeLury, who

heads a Forum organization within the Sanitation Department, also lays

off.

One night several weeks ago, DeLury told The Leader he was willing

to keep away from
Meanwhile, they're both “in.”

the eligibles provided Abe Kasoff kept away,

too.

The rank and file of Sanitation eligibles,

v'ho want an independent organization, controlled by no one but them-

selves, are chafing from

the noose placed around their necks not only

by Kasoff and DelLury, but by Leopold V. Ro.'tsi (who took over and ran
the first mass meeting of the group), Tim Dinan, and a host of others

ii'ho are tied up with the Forum.

Paul J. Kern,
eligibles openly
eligible association

whose offcers were
The Leader

ivhich
recently
learns that a strong

President of the Civil Service Commission,
that the Commission
is apparently being

has told the
to deal with an
led by an organization

is “not willing

iiivulved in civil service fraud."
rank and file movement is already

ALuder way among the eligibles to curb all those who have been trying
to stop their effort at decent organization.

Iget Director’s office revealed this
lweek. These employees are in
grades 1, 2 and 3 of the competi-
tive class and are covered by the

IIHearing

Hearings before the Council committee investigating the Munici-
pal Civil Service Commission began in an atmosphere of peace and

quiet last Monday and continued

more or less that way until Thurs-

day, when Paul J. Kern, President of the Commission, at the close
of the session demanded to be allowed to make a statement and

was refused that privilege.

A violent verbal

exchange followed

between Councilman Louis Cohen and Kern,

Uhder investigation by Emil K.
EllJs, counsel for the committee, dur-
Ing the week’s hearings were ap-
pointments of provisionals at the
city's information ccnter, the require-
ments adopted by the Commission
for the exam for the Assistant oi-
rector position at the bureau, the
rise of Seymour Siegel to the position
of the program director of WNYC,
and mi.scellaneous other events as.so-
ciated with those matters.

WNYC Case

From various witnesses Ellis de-
veloped a case which showed the fol-
lowing facts. Seymour Siegel was
sworn in as a provisional assi.*lant
program director by the Mayor three
days after he was inaugurated for
his first term. Eighteen months later
applications were issued fora com-
petitivetest for theposition, and
Siegel filed application No. 1 After
the test, he placed No. 1 on the eli-

gible list and was appointed as a
Civil Service Leader
Copyright, 1940, by Civil Service

Publications. Inc. Entered as sec-
ond-class matter October 2, 1939, at
the post ofTice at New York, N. Y,
under tlie Act of Marcli 3, 1879.

competitive employee. However, an
investigation of h.s experience as set
«

the University of Pennsy -

n that Siegel had never been of-
, icia ly connected with the stahon.
' had claimed in hi.s application
according to testimony, that he had

Program director A later let-
ter from tHE Univerdiny viavet! ihat

Siegel had, in fact, been connected
with various student broadcasting ac-
tivities for two years.

Siegel was later qualified as having
had the required two years of re-
jsponsible experience as a program
director, even though the then sec-
rotary of the Commission, Dr. Allen,
said that Siegel “by no stretch of the
imagination cou!d be considered
1qualified.” He urged that the action
in qualifying Siegel be reconsidered
"for the sake of our own reputation.”
| At the final session last week, Kern
Amd attempted to get Into the record
the fact that the beginning of the
Siegel case occurred two years be-
fore he was a member of the Com-
mission, and foitV years before he
became President. He also wanted
Ito point out that Dr. Allen, the for-
Imer secretary, was allegedly dis-
1missed from his position on charges.

McCarthy law, which provides
for five annual increments.

The $2.45 a week, or $59.99 a year
is a sum won after a lengthy court
battle. In the now famed Danahey
decision, the court ruled that em-
ployees affected by the McCarthy
law are entitled to Increments up to
one cent of the maximum of their
grade. The city had contended that
they were entitled only to the last
entire salary raise of $120.

Present Maximums

The maximum now for grade 1 Is
$1,199.99; for grade 2, $1,799.99; and
for grade 3, $2,399.99.

Hitherto, employees have been re-
ceiving the final increment of $59.99,
which brings them to the maximum
of their grade, in a lump sum once
a year. From now on, they will re-
ceive the increase in their semi-
monthly checks.

A lump sum payment of $59.99 Is
due for the last year, but it probably
will not be paid before February 1

It pays to follow THE LEADER.

TheL eader

For Police §

Tiie official requirements for

ergeant Test

the promotion exam to Police

Sergeant have been officially approved by the Municipal Civil Serv-

the Leader
the way for an announcement o
January. Applications will be

week period.

It is expected that the require-
ments will allow Patrolmen with
three yeans of service to file for the
test; but if they pass, the® must
wait until they have two additional
years’ service in the lower grade
before actual promotion.

The Commission Intends to give

ice Commission,

Attention, Cops! \

Want good, basic, helpful study
material for the coming sergeant
exam?

Be sure to see
Leader—and every
after until the exam.

Beginning with the coming is-
1ue. The Leader will publish ex-
clusively a series of study articles
designed to accomplish one pur-
pose— help you pass the test.
The material is authoritative,
and written by persons who are
best acquainted with the subject.

If you plan to take the test—
or if you wish to increase your
knowledge of the workings of
the Police Department— be sure
to see next week’s Leader.

next week’s
issue there-

the written test as soon as possible,
perhaps by April, or June at the
latest. The written test will count
50 percent in the final average and
the passing mark on this part of the
exam will be 80 percent. The other
half of the test consists of a rating of
seniority and service record.

Civil Service
Exam Rights

The Municipal Civil

learned

Service Commission

this week. This step clears

f the test during the first week in
issued and received for

Enoineman
List Killed

A preferred list for Auto Engine-
man was killed recently by ac-
tion of the Municipal Civil Service
Commission. The history of the list

dates back to the early part of 1930
when a group of Auto Enginemen
in the Street Cleaning Bureaus of
the Borough Presidents’ Offices of
Queens and Richmond were trans-
ferred to the Department of Sanita-
tion as Auto Truck Drivers. This
change took them from the com-
petitive to the labor class and they
were subsequently placed on pre-
ferred lists for reinstatement to their
former jobs.

Last year these Auto Truck Drivers
were returned to the competitive
class as Sanitation Men, Class A and
most of them earn $2,040. The usual
salaries for Auto Truck Drivers are
$1,500, $1,680 and $1,800. The Com-
mission some time ago ruled that tha
Auto Truck Driver preferred list
could be used only for jobs paying
$1,800 or more.

Because of the salary difTerential
and the fact that there are, actually,
no jobs for which the preferred list
could be used, the Commi.ssion or-
dered it abolished.

Planning
for Draftees

a three-

is now working on a

policy to handle many of the problems that will arise from the

draft. So far, formation of a pe
tive stage, but some definite stat
few weeks.

The Commission already has said
that it will try to make some sort
of arrangements for draftees to take
its examinations, as suggested by
The Leader. All policies that will
be adopted will apply only to those
on “ordered” military duty, and no
provisions are likely to be made for
volunteers to any of the armed
forces.

Just how the Commission will give
examinations for draftees has not yet
been decided. Those who already
have filed and who are now in
camps, will get special exams. If
they were formerly city employees
they will be entitled to take appro-
priate promotion tests. It is ex-
pected that the Commission, in co-
operation with the War Department,
will attempt to construct a program
whereby it can advertise some of its
more important exams in the large
camps: and then arrajige for group
tests to be given in the camps at
the same time exams are given in
the city.

On Leave of Absence

The Commission has already de-
clared that the status of city em-
ployees w'ho are drafted shall be
that of a leave of absence. During
the time they are in training they
will be given satisfactory service
ratings and will be credited with
their regular seniority.

As more definite information on
the Commission's policy becomes
available, it will be published in The
Leader.

Will Be Out

NEXT MONDAY

Instead of Tuesday, as Usual

The Special Publication Date Was Set

Because of the New Year

Holiday.

rmanent policy is in a very tenta-
ement is expected within the next

Civil Service
Rules Face
Revision

One the most important
public hearings in many months
will be held today (Monday, De-
cember 23) by the Municipal

Civil Service Commission on a
complete set of new rules which
it intends to adopt. The hearing
will be in the Commission’ of-
fices at 299 Broadway. The pro-
posed new rules would bring to-
gether, for the first time in Its
history, all the rules by which
Civil Service in New York City Is
administered.

The state Civil Service law pro-
vides that the local Commission can
adopt rules which have “the fore#
and effect of law.” In addition to
rules, the Commission can also adopt
“regulations,” but these do not have
the force of law,

Paul J. Kern, president of the
Commission, testified before th*
Smith committee recently that the
present rules of the Commission
were In a “chaotic” state and had
been for years.

In the past the Commission en-
acted rules singly as needed. Many
of these were amendments to pre-
vious rules, and over the course of
many years a great deal of confusion
arose, since there was no up-to-date
compilation of all of them.

“Streamlined” Rules

Two years ago the Commission
submitted to the Mayor for his ap-
Iproval a “streamlined” set of new
lIrules, but the Mayor failed to okay
Ithese. The present set has been fur'
ither amended and will be resiiti-
Imitted to the Mayor. If he approves.
:they will be sent to the State Cv
Service Department for final action.

In next week's issue the Leader
will present an analysis of the
posed rules and their most
ichanges by H. Eliot Kaplun,
Civil Service authority.

of
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0any Changes Pending in Labor Class

Anumber of important changes'
M probably be made by the
*f nidpal Civil Service Commis-
A nin its proposed resolution to
nsfer 11,000 city workers from
labor to the competitive class.
Sug-"estions and criticisms set

forth at A public hearing two
weeks ago have been partially
heeded by the Commission, and
some amendments to the original
resolution will be made.

Instead of calling tht new lervice

GRADING AN EXAM

This is a step in the process of
ern methods. The recorder (a
job through Civil

marking test papers by mod-
young lady who got her own

Service examination) notes down the

grades as they are indicated by the electric scoring machine.

Wage [ncrease for Laborers

Thirteen changes in the scale of
wages and hours of laborers em-
ployed on city projects were con-
flrmed today by Comptroller Joseph

D McGoldrick. The new schedules
were established in accordance with
the State Labor Law after a survey
of rates which prevail in private in-

same, but the wage rates increased.

In three other classifications, al-
though th« daily wage rat« de-
creased, th« hourly wage rate in-
creased because of a reduction in

hours from eight to seven a day.
Finally, in one category the hours
per day decreased from eight to
seven, while the daily rate remained

dustry. the same.

In nine of the thirteen instances The comparative table is as fol-
the hours per day remained the lows:

Wages Increased; Hours Same
o Old rat«. New rata Old rat* New rat*

Clahkirtcution. per hour. per hour. per day. er §|ay,
CABiU ,MaSONS.......c.eeviicine ~LT5 |I.Sr> f12.25 (7hours fIZ.ES hours;
Gsirentt aiiil (‘iincrwts Workers — 1.14 2/7 1.213/7 8.00 (7hours 8.50 (7 hours
D.rricknien & KisKers (Stone).  1.(11 3/7 1.fW 11.30 (7hours, 11.55 (7 hours
Drll I'.unrera’ A-Miatants. .. .80 1.00 8.40 (8hours 8.00 (Hhours
MilwriKht1 1.W 12.25 (7hours 12.95 (7 hours
PilnteM ......... LfiO 10.50 (7hours; 11.20 (7 hours
Stoa I’lanennen 1.0S /Y4 12..>0 (8hours, 13.50 (8 hours
Store . Miisonss.. I.i&O 13.20 (7hours 13.30 (7 hours
Stor# Selters...... 2.00 13.70 (7hours 14.00 (7 liours

Hours Decreased; Hourly Wag-e Increased;

Dally Wage Decreased

Marble Qiitf'iM and Setters,.. 11.68 3/4 175 13.50 (8 houi*s 12.25 (7 hours;
Jlirbl4 Hhliipis........cccocovennnee. 1.30 3/8 1.30 4/7 10.45 (8 hours 9.56 (7 hours
ILirbl't Polishpi s, Bedrubbers
iiul - S.iuyers......ccccoevvennns 151 1/4 1.5- 17 12.10 (8 hours) 11.00 (7 houn)
Hours Decreased; Washes Same (Dally)
larbli f, 181 1/4 2.07 17 14.50 (8 hours) 14.50 (7 hours)

Attendant EU

gibles Picket;

Want List to ~Die Fighting”®

Twenty members of the Attendant-Messenger Eliglbles Associa-

tion picketed the home of John F
of Transportation,

day. Tlie pickets, headed by .Daniel
signs demanding

Association, carried

. Delaney, chairman of the Board
at 420 Clinton Avenue, Brooklyn, last Thurs-

Kulanski,
continued

president of the
certiflcation of

their list for the positions of Porter in the Board of Transportation.

Their list, originally certified for

Porter vacancies, has since been

rejected by the Board of Transportation in favor of the Sanitation

Man Class A list.

*Board of Transportation officials
stated that 257 Attendant-Messenger
®ligibles were canvassed when the
hst Was first certified and only 45
*igibles expressed a willingness to
accept Porter vacancies. Of these,

29 actually took the jobs
Offered, Board officials also stated
"at the Attendant-Messengers did

’L()ass an examination for “heavy”
Work.

Sent 900 Names

Annnnnskio asserted that he had
A private canvass of the At-
dant-Messenger list and, as a re-

- sent the names of 900 eligibles
Civei" accept Porter jobs to the
evpl. Commission.  How-
Civii / ““sident Paul Kern of the

thesp Commission stated that
tho r\' ~3mes were scattered over
shor/~* 6,900. The time was too
ant L “MAvass the entire Attend-
I"t-Messenger list and, consequent-
giiest # heeded the re-
tor sw* Board of Transportation

Sanitation Man eligibles.
formed their lines at
»nd attracted Chairman

8,30

Delaney’s attention about half-past
ten.

“How much are you getting paid
for picketing here?” Delaney asked.
The Attendant - Messengers  ex-
pressed resentment at what they
called his “surly attitude."”

Cops Prevent Picketing

Delaney told the Attendant-
Messenger eligibles that they would
get no jobs, but that they could
picket all they wished. However,
police requested them to obtain per-
mission from the captain of the
Classon Ave. station. The pickets
obtained an indefinite decision from
the police captain, and when they
returned to continue picketing were
prevented from doing so by patrol-
men.

An executive of a Civil Service
newspaper (not the Leader) sug-
gested that the eligibles picket the
home of President Kern of the Civil
Service Commission. The pickets
declined to do this because Kern
had twice certified their list to the
Board of Transportation. At their
last meeting the Attendant-Messen*

the labor class, the Commission in-
tends to call it the "unskilled labor
class in the competitive service."

Thijs concession is made to the pro-
tests of representatives of organized
labor that otherwise the adoption of
the resolution would eventually tend
to break down the prevailing wage
structure.

Porter Titles

Another change will be made in
the working classifying group A of
the new service. Instead of Porter,
Grades 1, 2 and 3 and Laborer,
Grades 4, 5 and 0, In this service, the
titles will be amended so that they
are used interchangeably. Thus, in
Group A, the titles will be Porter or
Laborer, Grades 1, 2, 3, 4, 5 6.

Proinotions

Still another amendment will be
made which provides for promo-
tion from one grade to another with-
in each group. As presently worded
the resolution provides for promo-
tions by the department head with
approval of the budget director and
the Civil Service Commission, and
also by “seniority.” The latter
method now will provide for pro-
motion by “seniority and record.”

The Civil Service Commission is
Holiday, Sick Leave
Bills in Committee

Languishing in the Civil Service

Committee of the City Council are
two bills of importance to city em-
ployees. These bills, both intro-
duced by Mr. Digiovanna, deal with
the matters of pay for holidays and
sick leave.

One bill (No. 262) grants to all em-
ployees compensated “on a per diem,
hourly, semi-monthly or monthly
basis,” the following holidays off with
pay; New Years day, Lincoln’s
birthday (February 12), Washing-
ton’s'birthday (February 22), Memo-
rial Day (May 30), Independence
Day (July 4), Labor Day (first Mon-
day in September), Columbus Day
(October 12), Armistice Day (No-
yember 11), Christmas (December
25); each general election day,
Thanksgiving Day, and days of gen-
eral religious observances.

The second bill (No. 343) applies
only to members of the uniformed
forces, and provides that any mem-
ber who is absent on sick leave for
three consecutive days or more
"shall receive full pay for the period
of his illness.”

Nothing is expected to be done on
these bills within the next week or
two, since the Civil Service Com-
mittee does not meet again this year.
Meanwhile, a number of Civil Serv-
ice organizations are exerting pres-
sure to have the amendments favor-
ably reported.

Mr, Cop Vs, Miss Cop

Six holders of the top ranking
marks in the recent Civil Service
examinations for policemen, and

policewomen In wTiich three thou-
sand applicants took part, appeared
as guests on Maurice C. Dreicer’s
“Servants of the City” program on
Tuesday, December 3, at 2:00-2:15
p.m., over WBNX. Dr. Dreicer pre-
sided over a novel and informal
quiz session, asking the women the
rnen’s examination questions, and
vice versa. The names of those who
appeared are Mrs. Cyrille Brown,
3028 Maple Ave., Brooklyn; Miss
Lillian Albert, 187 Mount Eden
Ave., Bronx; Miss Rose H. Nuss-
baum, 305 Broadway; Robert Bea-
con, 132 Sherman Ave., New York;
Royal Crabtree, 527 W. 124th Street,

New York, and Leonard Cassat,
2942 W. Second Street, Brooklyn.
City Eligible

iJsts Ready

Three new city eligible lists were
declared officially ready for use last
week by the Municipal City Service
Commission. They are Junior En-
gineer (Housing Construe tion ),
Grade 3; promotion to Supervisor,
Grade 3 (Medical Social Worker);
and Architectural Assistant, Grade 2.

ger eligibles had voted down the
resolution to picket Kern’s home by
102 to 64.

The Attendant-Messenger Eligibles
Association will hold their next
meeting 8 p.m. Jan. 10 at 3 Beek-
man Street. Officers of the associa-
tion, requesting all members to at-
tend, state that their list will die
within a year and they would like
to see it “die fighting.”

expected to formally approve the
resolution, with these changes, at its
first meeting in January, and to send
it to the Mayor and State Civil
Service Department for final action.
If they approve, the labor class will
be abolished in New York City, with
the exception of a single title—Help-
er at $960, More than 11,000 laborers

will gain competitive status, and
with it the right to go on preferred
lists in case of layoffs, seniority
rights in layoffs, increased promo-

tion chances and other advantages.

All future vacancies in the labor
class will be filled by competitive
examinations. The present labor-
class eligible lists will be allowed
to continue until they legally expire
at the end of four years from the
date they were established.

The Leader has suggested editori-
ally a change in the wording of the
resolutions to eliminate word "maxi-
mum®™ from the salaries of each
grade, because as the resolution
now reads it provides for no in-,
crease within each grade. That is,
minimum and maximum salaries are
the same. If the word maximum
were eliminated, it would enable
those within the grade to put up a
stronger fight calling for gradual
raises from the minimum.
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Orange County
Wants Laborers

The Municipal Civil Service Com-
mission recently ordered an exam

for Laborer, open on?y to re.sldent3
cf Orange County. The eligible list
will be used to fill labor jobs in the
Department of Health’s Otisville
plant. The Department of Health re-
quested that this exam be held after
it found that certification of eligibles
from various New York City list*
for these positions had proven un-
satisfactory.

“Our experience with laborers
taken from the various lists certified
to this department...has not been
successful, Goodhue Livingston, Jr.,
secretary of the Department, wrote
to the Commission. “This type of
employee does not remain in the
Health Department for any length
of time. As a rule, he requests a
transfer "to some other city depart-
ment almost immediately. This is
clue to the fact that the salary of
$1,140 Is not sufficient for the aver-
age city man to live in Otisville..."

Livingston also requested that the
new exam be “somewhat competitive
in attempting to get men slightly
above the average physically. Men
should have, if possible, a knowledge
of a trade, such as plumbing, car-
pentry, electrical, etc.”

NYC Commission Issues
Readable Report

While Paul J. Kern and

the City Civil Service Commission h«

heads were again being laced last week by Emil K. Ellis, counsel
to an investigating City Council committee, Kern struck back with

a 96-page pamphlet titled “Merit

nual report of the Commission. 4-

Inside the baby-blue covers, facts,
figures, and photos prove to all and
sundry that New York City’s Civil
Service is tops.

In his letter of transmittal
Mayor LaGuardia, Kern writes:

"We have created here in New
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System Advancing,” the 56th an-

27,000 jobs in the transit lines follow-

ing unification, and the proposed re-
cfassification of more than 10,000
Hospital jobs.

Other functions of the CommissioH
which make chapter heads are re-

1<)58 igno

THE MO WAH STRUGGLE BETVEEN MR.MtRIT* AND MRS5POIL3

FOR JOR5

THE PERCINTAGI OF EMPLOYEES

IN THE SERVICE OF THE CITY OF NEW YORK A5 5HOV"N IN
IN THE COMPETITIVE CLAM I<K>2-igHO

DWIMD 1Y'HVA MMM IPVCATIVH rft QIKT

ONE OF THE ILLUSTRATIONS

In the new report issued by the

York City a truly democratic system
of merit selection that may be a
model to the entire country, and to
so much of the world as still be-
lieves in equal opportunity for all.”

The opening chapter, called “High-
lights,” summarizes the accomplish-
ments during 1939 and half of 1940.
All but 443 of the 150,000 employees
in the city’s classified service quali-
fied for their jobs by examination,
an even smaller number than that
recorded in 1938. More than three-
fourths of those in the classified
service were appointed after passing
cbmpetitive tests.

New Phase

The merit system in New York
City is now entering a new phase,
explains the report, that of improve-
ment within. Among various ways
in which this is being accomplished
are recruitment, improvement in ex-
amining technique, establishment of
more proper classification of posi-
tions, defining promotion opportuni-
ties.

“It is in the Commission’s classifica-
tion program that the merit system
in New York City has achieved most
notable progress during 1939,” is the
opening sentence of a later chapter.
Mentioned are the change of 12.000
Sanitation jobs from the labor to the
competitive class, classification of

Have you a friend in a traininr
camp? Why not subscribe to THE
leader for bim? It will be a
welcome present.

NYC Civil Service Commission.

cruiting, examination tecnnlque, In-
vestigation. training, promotion and
service rating, research, and organi-
zation.

In a mild paragraph headed “They
Don’t Like Us,” the report makes
these veiled comments on those who
have little love for the Commission:
“All this progress continues steadily
in the face of persistent and often
violent opposition.” “The attitude of
these groups (political organizations
and allied pressure groups) is under-
standable and duly appreciated. In
fact, the Commission finds it highly
gratifying.”

Next week, the Commision putj
out a supplement called “The Bal-
ance Sheet,” which records the prog-
ress of the merit system.

All Subway Men

Fingerprinted

The 16th and 17th resolutions
bringing 113 IRT and BMT em-
ployees into the competitive Ciyil

Service classification were approved
this week by the Municipal Civil
Service Commission. The resolutions
affect 53 IRT and 60 BMT workers.

Meantime, the Commission reports
that it has completed the entire job
of investigating and fingerprinting
27,000 transit employees by field
workers. The rest of the work left
to be done consists of checking the
work record, citizenship, length of
service and other factors of the em-
ployees.
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60% Declire U. S Jds

Nearly 60 percent of the eligibles, on Federal registers who are

certified and offered U. S. Jobs are declining,
last week.

Service Commission revealed

those for high-paying professional,
the declinations run as high as 80 percent.

jobs,

officials of the Civli
lists, especially
and technical
A few days ago

On some
skilled trades,

the Commission canvassed a list for Machinist, and out of 1,200 eli-
gibles found only 48 who would accept appointment.

Navy Yard Pay Will be Boosted

Secretary of the Navy Prank
Knox isn’t saying anything about
It, but the Leader has learned
definitely that “adjustments” will
be made to the new navy yard
wage scales announced a few
weeks ago. The “adjustments,”
of course, will mean a revision
upward in the salary scales of
some navy yard employees.

Just how extensive the “adjust-
ments” will be hasnt been decided,
but an announcement by Secretary
Knox is expected within two weeks
on the entire matter. Secretary
Knox said he wa.s entirely satisfied

with the new scales fixed, and the
Navy Wage Board and he put them
into effect. However, since that time
—which was about six weeks ago—
the thousands of navy yard em-
ployees have been complaining bit-
terly over the scale. Finally, Sec-
retary Knox said he would be glad
to hear prolesfations from employees

—and he has heard them nearly
every day since.
The Leadkk learns that *“adju.st-

ments” will be made on the ground
that the demand for laborers has
grown more acute since the Wage
Board made its study. Moreover,
the Wage Board failed to take into

6-Month Probation
Placed n Effect

Last week the United States announced that a six-month pro-

bationary period is In effect for all federal employees.
izes the trial period for all employees recently in the service

This equal-
The

order which created the six-month probation had previously not

affected aU employees.

new regulation reads, in part:
Tor appointments eilectcd be-
tween February 1, 1939, and No-

vember 6, 1940, both dates inclusive,
the rules provided for a probation-
ary period of one year, but the Com-
mission was authorized to establish
by regulation a shorter period, not
less than six months. Executive Or-
der No. 8'i87 of November 7, 1940,
amended the Civil Service Rules to
provide that the probationary pe-
riod shall be six months and that
‘the Commission and the Depart-
ment concerned may by regulation
f5x a longer probationary period for
any specified positions.’
Uniform Probation
“It is believed that the probation-

The Feder

One of the stumbling blocks
that almost sent the Ramspeck
Bill to oblivion was the amend-
ment vehemently urged by Sena-
tor John Nichols of Oklahoma to
compel the United States Civil
Service Commision to invoke the
“quota rule” for all the 250,000
positions that would be reclassi-
fied as competitive. Fortunately,
the original Nichols amendment
failed; otherwise the federal
service would be in a pretty mess.
W hat is tliis quota rule that
caused such a fuss throughout
the debates on the Ramspeck
Bill?

When the Civil Sei'vice Act of 1883
was before Congress for adoption
there was much concern among the
Congressmen lest the federal depart-
ments and agencies in Washington
be filled almost entirely by residents
of the larger .states. They didn’t w.'mt
New York, Massachusetts, Pennsyl-
vania and a few other large states to
monopolize the departmental serv-
ices in the District of Columbia.
They wanted to be sure that each of
the states had some representation
in the departments.

Why a i”“uota?

To meet this situation Congre.ss

provided that, in making appoint-
ments from Civil Service registers
for positions in the departmental

.service at Washington, they were to
be distributed so each state would
get a share of appointments hi ratio
to its population. It was this system
that brought about what is often

referred to in Washington as the
apportionment service. It was de-
signed to work this way: |If there

are 10,000 positions to be filled in
Washington, and New York is en-
titled to 10 per cent of them on its
population ratio, and New Jersey is
entitled to one per cent, and the
New Jer.sey quota was full and New
York still under the quota, no more

Signed by Chief Examiner L. A. Moyer,

the

ary period should be made uniform,
so far as practicable, with respect to
all employees now serving probation.
Therefore, in order to permit the
separation of unsatisfactory proba-
tioners, the Commission has decided
that for appointments made between
January 16, 1940 and November 6,
1940, both dates inclusive, the pro-
bationary period will be regarded
as having been completed on Jan-
uary 1%, 1941, or upon the comple-
tion of six months of service, which-
ever is later, imless the probation
for the position is fixed for a longer
period.”

consideration several important fac-
tors on the rising cost of living and
the rising salaries paid skilled work-
ers in private industry.

Wage Board Says “Up”

Navy officials put out the story
while the Wage Board was in se.ssion
that it would recommend a broad re-
vision upward of the salaries paid
navy yard workers throughout the
country. When the new scale was
finally approved and released, it was
a keen disappointment to the em-
ployees. Some of the increases
amounted only to the price of a pack-
age of cigarettes each week.

Why Raises Were Small

The Leader is now in the posses-
sion of information to tell why some
employees were given only such in-
significant increases, such as two-
tenths of a cent an hour increase,
which totaled only eight cents a
week. These changes, in the first
place, were never intended to be
increases, but merely adjustments to
make the salaries of all employees
even cents instead of fractions.

In the early 1930’s there was a
move on foot to cut the salaries of
navy yard employees. Senator Thom-
as of Oklahoma put over a rider
which had the efTect of "freezing” the

salaries of all navy yard employees
at their present levels. Some of the
navy yard salaries had been changed
just prior to the Thomas rider, which
resulted in some employees being
paid on an hourly scale that amount-
ed to a fraction of a cent.

The Navy actually had to add book-
keepers and accountants in its yards
to figure pay checks involving the
fractions. Before the new employees
were hired, however, the Navy Sec-
retary asked permission from the
Comptroller General to either raise
or lower the salaries to put them all
on an even cent basis. In light of
the Thomas amendment which
"froze” the salaries, the Comptroller
General refused. And when the
Wage Board was finally set up, one
of the first things it did was to
change the fractions in even cents.

Workers Were Misled

The hitch in this story is that old-
line navy officials should have made
the explanation to its press relations
officers who announced the new
scale. Reporters were told that the
raises represented cents, not mills,
and as a result navy yard Workers
over the country were misled, and
the subsequent clamor resulted.

U.S.Steno, Typist

Rated, Jo

Th3 U. S. Civil Service Commis-
sion has done a grand job in rec-
ord time on the stenographer
test which was given just a few
weeks ago. The papers—more
than 100,000—are all graded and
the registers are established. In

Quota System

appointments of New Jersey resi-
dents would be made until New
York caught up with its own quota.
The same would be true of every
other state. The state whose quota
was not filled would be entitled to
appointments before residents of
states with quotas filled could get
jobs.

How does the federal commission

DLY. State Below Quota

For the second successive
mouth New York State has Jallen
under its quota for appointments
in Washiugion. At present the
State is 58 under quota, against
38 under quota for the previous
period.

The State dipped wunder its
allotment for jobs in the appor-
tioned service some eight weeks
ago, after being in excess since
lust Spring.

Despite the fact that many ap-
pointments are being made from
Neio York, the other States are
also filling®' vacancies at a fast
clip, and this enables New York
to stay under quota.

keep tinck of appointments so as to
meet this quota requirement? Well,
the Commission has tried to struggle
with this nightmare for over 50
years. In the early days it was rela-
tively simple to keep track of the
appointments by states for the ap-
pointments were not so numerous.
As the departmental service ex-
panded to great proportions the sys-
tem became quite complicated. The
Commission has kept a sort of “per-
petual inventory,” to borrow an ac-
counting term, and as each appoint-
ment is made the state in which the
eligible resides »is credited with it
As soon as any state’s quota is filled,
no further appointments are made
of eligibles from that state on any

registers until the states under their
quota are filled.

Eligibles Not Available

What happens when there are no
eligibles available from any state
under the full quota? That state is
passed by in favor of another state
whose quota is not filled.

Suppose the first ten eligibles on
the register are from states whose
quotas are filled, and the next ten
are all from under quota states. The
eligibles from the “over quota” states
will be passed over in favor of resi-
dents of states under the quota. The
under quota residents, however, will
be certified in their regular order
on the list. The Commission will
not attempt to pick out only the res-
idents of the state lowest in its
quota. Nor is the quota share of a
state sought to be made up from
any particular list or class of posi-
tion. Nor is there any attempt to
apportion appointments in relation
to the number on any particular list.
No one is passed over for certifica-
tion from any list unless at the time
of certification his state is full and
other states are under their quota.

In keeping track of the quota sys-
tem the Commission is often per-
plexed as to just what state residents
should first be selected from. Natur-
ally delays result, suspicions are
sometimes aroused as to the certifica-
tions made, both eligibles and their
Congressmen squawk that their
states are not getting their full
share, and the Commission has a
headache. Every time some Con-
gressman becomes dissatisfied with
the number of appointments from
his state, or one of his constituents
is passed over in favor of an eli-
gible from another state, there is a
demand for an investigation of the
quota system. No rule has given

the Commission more headaches
than the quota rule.
It would be easy, of course, if

only a few eligible lists had to be
(Continued on Page 14)

on V\ay

fact, between 200 and 300 stenog-
raphers are being called to work
each week from the register.

On the senior stenographer
register are approximately 305
men and 6,003 women. The junior
register has 533 men and 10,646
women.

Ordinarily it would have taken the
Commission up to 10 months to grade
the mountain of papers, but the em-
phasis Is on national defense these
days in Washington, and the Com-
mission had to get the registers es-
tablished in a matter of eight weeks.
As a result, the examining division
was on 24-hour duty for nearly
seven weeks.

Typists registers haven’t been es-
tablished, and they won’t be before
early spring. There are still plenty
of names on existing typist registers,
and the plan is to exhaust them be-
fore calling the new ones,

Male stenographers should note
that there are very few eligibles of
their sex on the new registers. An-
other male steno test most likely will
be announced before many months
pass by.

Jobs for Translators

The application period for Princi-
pal Translator, with optional subjects
in Portuguese and Spanish, has been
extended by the U. S. Civil Service
Commission to December 30. The
position pays $2,600 a year.

The requirements for the position
have been amended -o that those
who do not have one year of paid
experience in translating can substi-
tute as follows:

Those applicants who have not had
at least 1 full year of paid experi-
ence in translating from English into
Portuguese for optional subject 1, or
from English into Spanish for op-
tional subject 2, may substitute for
such lacking experience 3 years of
residence in a Portuguese or Span-
ish-speaking country respectively.
Applicants who have had some paid
experience in translating, but not the
required full year, may substitute for
such lacking experience residence as
described above on the basis of 3
months of residence for 1 month of
experience.

Have you a friend in a training
camp? Why not subscribe to THE
LEADER for him? It will be a
welcome preisent.

The main reasons given by eli,
gibles for refusing a job are tho
locality, the salary, or the fact that
the position (especially those in de-
fense agencies) may not become
permanent. The Commission is not in
a position, of course, to as.sure th#
permanency of many po.«itions and
therefore the eligibles refuse to ac-
cept appointment.

Many Appointments

Despite the high percentage of
declinations, the Commission is mak-
ing an unprecedented number of
actual appointments. In the New
York district alone, as many as l,000
new employees are put on jobs in
one week.

Appointments nave been rising rap.
idly ever since last July when th*
defense program began to swing into
shape. The increase in appoint-
ments, together with the large group
of eligibles who decline jobs, mean
that most of the Federal registeri
are very active and appointment
chances of those who are willing to
take jobs have increased.

Extra Credit
To Draftees

Draftees and members of the Na-
tional Guard will get preference rat-
ing after their honorable discharge,
according to a statement by Jamei
E. Rossell, manager. Second U, S
Civil Service District. This meani
that should these persons take U. S
Civil Service exams, they will be
given credits in addition to the gradt
they actually obtain.

New York City and New York
tate Commissions have not ruled
uch preference. It holds only for
the federal service.

U.S. Workers
May Get Clipped

Federal employees who make a
little on the side during their periods
of leave may have their earning
power clipped, if a bill introduced
last week by Rep, Clare Hoffman
should pass. Congressman Hoffman
is hepped up because he learns that
there’s widespread practice among
U. S. employees of using their 45
days of annual sick leave to work
for private organizations. They get
paid for those 45 days off by the
government, too, of course. The bill
would apply only to those earning
$2,000 or more.

Appeals Boards

Civil Service officials have just
about concluded that employees
themselves should elect their repre-
sentatives on the three-man board
that will hear employee grievances
on efficiency ratings. Frankly, the
Commission knows of no other satis-
factory way in which the employee
representative on the board could be
selected.

The Ramspeck bill ordered the
creation of the appeals boards In
each federal department and agency
to hear efficiency rating complaints.
The Civil Service Commission will
select the chairman, and the depart-
ments each will have a member. The
commission doesn’t plan to be arbi-
trary in its selection of chairmen. It
proposes to establish a pane] of avail-
able officials and have the employees
and the departirients mutually choos*
the chairman.

NYU to Give
Free Courses

New Yorkers with engineen'nf
training now have a chance to get *
national defense job.

New York University has been ap-
proved by the Office of Education to
give courses In marine engineering,
aerial bombardment protection, tim«
and operation methods, and produc-
tion control.

The beauty of it all is that Uncle
Sam will pay the tuition of the per*
sons selected for the courses. More*
over, the Civil Service Commission
is in the process of making an agree-
ment with the Office of Education
whereby the successful students
be certified for jobs and be given
Civil Service status.



>TifsHay, December 24, 1940

CIVIL 3

ERVICE

aVIL SERVICE LEADER

IN  NEW

By MOKTON YAKMOIS —

4 Vets Head Hospital
/ittendants; 11 Make 100%

Although- the list for Hospital Attendant, with over 15,000 names, won’t be out for an-
other week or so, The Leader Jearns that four disabled veterans are on top, followed by 11
gligibles who scored 100 per cent,

Further clearing the way
toward appointments from the
jiew list beginning January 1,

Governor Lehman last week ap-
proved a number of changes in
the Civil Service rules and regu-
lations. The feature of these
changes is establishment of a

U S. Accounting & Auditing
Assistant, $1,8OO a Year

r.f..nslvp, thorough preparation for all
Virta’of this examination. Includinf?
the most ex-

[Ihe ‘‘Kt-neval test." b_¥_

rt anl hii?hly qualitied trstructors.
THE TUTOR

West li St.  rEnn»ylvi»nia. 6-2«91

You need the extra margin of

preparation we can give you.

N. Y. School of
FINGER PRINTS

LIl KNSKD BY THE STATE
M. E. HAMII-TON, Dir.,

E. 8th St., N. Y. C.
10veiilnit Classes Nwv Forming
I’iioiie <;Ruinercy i-1iGS

22-26
Day

JR CALCULATING

machine operator
J1.440 YEARLY

Tntonslve training on calculatini?
inacliines tg _meet Government
re(iuirempnt!!.

1)\Y AND EVENINGS

REGISTER NOW

MONDELL INSTITUTE
W, 41 St.. N.Y.C., WisconHIn 7-20a»

ACCOUNTING &
AUDrriNG ASST

| kdkrat. kxam
IXTKODICTERY 1.KC-
FREE TI’'UE Given by C.P.A
Tliiirfiday, 7 P.M.
MIDTOWN SCHOOL
V. St.. N.Y.C. WI. 7-0368

Tuesday and Thursday, 6:30

B I'KKE_Session Dec. 26
Bmd SU:)T
1

Jlondiiy and Wednesday, 6:30

I n KDLCATIONAL [IXST.
nn7z St.  A”g. 4-3001

R

!
n

EMPLOYMENT

MEANS SECURITY

Secure yourself against aneni{gloy—
‘elent by enrollinK™ with, MAR A
MOONKY. Catholic Kejclstrar and
Placement Director of "BBOWNIuU’S
m siNKss COrxXeGK.

7 Lafayett* Ave., Brooklyn

CIVIL SERVICE AND
COMMERCIAL PREPARATION

IN Stenography-TypInK-Buslness-Ma-
cliines unU KEY I'UNCH M.\CIIIMiS

ask FOR MARY A. MOONEY
NEvina 8-3941

Accounting and Auditing

Assistant
lcctuies Mon., Thurs,, 7 to 9 P.M.
IIviM hy CPA." Fee $15 until_exam.

Attend one lecture FREE

Jr. Calculating: Machine Op«r.
Jr. Knjfr., Civi[, Mech., Electrical

ull. Boiler Inspector

. As#llult Worker
o''iKr., Arch., 8urvevor»’
Slutlonury, Elect., Plumbera’ Llr,

»rafHNK. Math., All Bnuiche*
“Misiiicnt _UulldinK Superintendent

Hwo Print, Pliotnstat Operator

. Postttl, K.R. Clerk-Carrier
All City, State. Fe<L Exan»».
.MONDELL INSTITUTE

W. 41 St.. N.Y.C. Wisconsin 7-3080

three-month probationary period
for Attendants and Nurses in the
Mental Hygiene institutions. Fur-
ther changes will be submitted
to the Governor this week by the
Commission,

Another section of the new rules
stipulates that if the conduct, capaci-

:ty or fitness of the probationary At-

tendant or Nurse is found not satis-
factory after one month, his services
may be ended at any timg QHHHQ the
remainder of the pro a lonary
period.

Last week four zones were set up.
The new rules provide that if the list
of eligibles in one zone is exhausted,
a list from ano”lher district shall then |
be certified. For the purpose of cer-
tification by zone, residence is con-
sidered according to the legal resi-
dence of the candidate when he filed
his application. He may change his
residence from one zone to another,
being eligible for certification and
appointment according to his ranking
in the new zone one month after
notifying the Commission.

14 Appointments
From Wage List

Fourteen appointments have
recently been made from the State
Minimum Wage Investigator list,
which expires February 26, 1943. Ap-
pointed in the New York City office
at $1,600 were numbers 31, 35, 68,
73, 74, 82, 83, 87, and 89. Others ap-
pointed at the same salary were 108

(Binghamton), 112 (Buffalo), 115
(Elmira), 128 (Buffalo), and 129
(Syracuse).

Numbers 10 and 13 on the recently
established Public Health Nurse list
have been appointed at $1,800.

Two new appointments have Just
been made from the Elevator Opera-
tor list, bringing to eight the total
placed. Numbers 6 and 8 have been
appointed at $1,500 in Albany. 3,295
are on this list, which expires Janu-
ary 30, 1943.

Less people are taking: Civil Serv-
ice exams . . . More Jobs ar® avail-
able . .. Your chances are better...
THE LEADER keeps you informed

W here Do

The following are th$
Albany, from popular State lists:

Junior

Permanent—New Y ork—$900
Permanent—Albany—$900...
Temporary—New York—$900...
Temporary—Albany—$900

latest certifications,

M DPUI

YORK
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STATE

Future State Tests

The State law says that titles of
open competitive lists requested
by departments and institutions
mnst be publicly announced for 15
days before the State Commission
takes action. The following lists are
now being advertised (the date de-
notes when the 15 days are up):
December 25—Department of
Health—Social Hygiene, Medical
Consultant.

January 1—New York State Train-
ing School for Girls, Hudson, N. Y.—

Assistant Superintendent.

Changes

Although changes in the operation of the New York City

placement service of the Divis

ion of Placement and Unem-

ployment Insurance are expected during 1941, it is doubtful
if any changes in personnel—that is, increases or decreases—

will result.

that have been going the rounds of DPUI offices in the metiro-

The rumors started early this
year when officials of the place-
ment service expressed dissatis-
fjfction with their own work.
Director Milton O. Loysen called
upon the Social Security Board

to survey the operation of the
placement service. Reports are
now being studied. Later this

month, Loysen plans conferences
on the recommendations of the
SSB experts with his own staff.
Any changes that result will
probably not go into effect until
July 1, 1941
Centralized Placement

What will probably happen is this:
idacement will become more greatly
centralized. Local offices will lose
their placement function, restricting
themselves to insurance. This con-
tinues a trend already started with
the opening of special placement of-
fices for the dress industry, metal
trades, and professional men and
women.

As for the DPUI employees, the
worst that can happen is this: re-
classifications and changes of title.

No. 1 Man Appointed
On Interpreter List

Number one man on the recently-
established list for Interpreter, Yid-
dish, Kings County Court, has just
been appointed at $1,800. He’s Sam-
uel Kimmel, a disabled veteran, 216
Dover Street. Brooklyn.

Numbers 21 and 24 from the As-

sistant Social Worker, Mental Hy-
giene, list have been placed at Man-
hattan State Hospital, Ward’s Is-

land.

| Stand?

in New York and

Junior Stenographer

Permanent—New York—$900
Permanent—Albany—$900..............
Temporary—New York—$900
Temporary—Albany—$900

Junior
Permanent—"New York—$900...
Permanent—Albany—$900
Temporary—New York—$900
Temporary—Albany—$900

Assistant File Clerk

Permanent—New York—$900
Permanent—Albany—$900 ...
Temporary—New York—$1,200
Temporary—Albany—$1,200
Temporary—Albany—$3.50 a day
Temporary—Albany—$900

Latest permanent appointiuents from some

Junior

New York—$900
Albany—$900

New York—$900
Albany—$900

Junior

New York—$900..
Albany $900

Clerk
Ranking Percentag
................... 503 86.925
2,375 82.80
1,089 85.15
................... 2,568 82.55
................... 685 87.40
................... 1,886 82.60
.................. 951 86.40
2,034 81.90
Typist
809 88.34
968 87.80
................... 957 87.90
.................. 1,087 87.50
................... 100 89.50
................... 1,075 85.70
................... 285 88.00
................... 516 87.10
or $960. 540 87.00
................... 1,246 85.40
of these lists are:
Clerk
................... 367 87.525
................... 1,469 84.50
nographer
................... 709 87.30
1,632 83.80
Typist
467 89.70
752 88.58

;poiitan area. No changes at a!(l are contemplated for upstate

Hospital Attendants:
Look to U.S. Service

Candidates with some pre-
vious experience may file for
positions paying 51.020 as Hos-
pital Attendant and Mess At-
tendant in the federal service.
Today at 4 p. m. Is the filing
deadline, at 641 Washington
Street. Requirements appear on
page 13.

To-be a Hospital Attendant
applicants must have had three
months’ experience as an at-
tendant or orderly, nurse, stew-
ard or stewardess, matron,
houseman, =janitor, maid, etc.
Mess  Attendants must have
served three months as cook,
steward, waiter or waitress, pan-
tryman, busboy, kitchen helper,
etc.

No Appoinlineiits Yet

To County Clerk’s Office

STATEN ISLAND.—For the third
time, the top three names on the list
for Cashier, Richmond County Clerk's
Office, were certified last week; 40
are on the list, which was established
July 24, 1940. No one has yet been
appointed.

Latest News
About State Lists

Here are some late flashes from
the examinations division of the
State Civil Service Commission:

Safety Service Inspector, State In-
surance Fund—379 took the test. Top
people on the Ilist are now being
given the qualifying physical, but the
fact that a candidate hasn’t been
notified does not indicate failure.
The list is expected some time next
month.

Probation Officer, Queens County
—Interviews are now being held. 137
look the test. The list will be out
shortly after the first of January.

Assi.stant Steam and Electrical Op-
erating Engineer—Rating of the 395
papers has been finished. Only cler-
ical tasks are now in the way. The
list will be out soon after January 1

Factory Inspector—Rating of the

The Leader publishes this in answer to rumors !written taken by 1,158 candidate.s has

Jifnths before the o”™u\ thoughl

Prison Guard—Rating of the writ-
ten is ended. The Commission will
start shortly on experience, and the
medicals will be held in February.
The list should be out in iVlarch.

Promotion to As.sistant Clerk. State
Insurance Fund—Papers of the 372
candidates have been rated, as have
the other parts of the test. The list
will be ready within two weeks.

Promotion to Senior Clerk, Tax—
Rating of the 268 papers has not yet
started.

The Commission has temporarily
halted its work on the Unemploy-
ment Insurance Referee papers, as it
wants to get out as many promotion
lists as possible before January 1. If
appointments are made before the
first of the year, employees may re-

ceive additional benefits from the
increment law.
Further progress on these and

other lists will appear in forthcom-
ing issues of the Leader.

ABC List

Further shuffling of the top eli-
gibles on the 1,888-name list for In-
vestigator, Alcoholic Beverage Con-
trol Board, occurred this week when
the State Civil Service Commission
raised the rating of Clarence E.
Gurley, 608 Beecham Avenue, Rome,
from 79.30 to 81.70. Originally
ranked 10, Gurley is now 4a, and is
tops from Oneida County.

(CI1.LOSKD Al.L DAY WED.NESDAY, DKX. 33—CIIRISTM.”AS DAY)

CIVIL SERVICE

PREPARAIIOIS

FIREM AN

The present Fireman eligible list expires on December 14. 1941

The

next mental examination should be held not later than April, or five

months from now.

The number competing wlU be large, the competition keen and the

examination difficult. Therefore,
begin preparation at once.

those who hope for success should

~Our mental classes are meeting three days weekly—physical classes
twice weekly at hours to suit the convenience of the stuae«t.

PATRO

LM AN

The present list for Patrolman should be exhausted by Januari/ 1
1942. Therefore, the examination should be held early in the Fall of 1941
Since the Patrolman and Fireman examinations are somewhat similar,
we suggest that you take advantalge of the combination course and pre-

pare for both tests (if you are at
combination fee.

. According_
Lfranees. Usted, whi
for military training.
tarP/ trainin
full' fee an

e

ast 5 ft. 8 in. in height), at a reduced

to the press a large number of men have en-
ch will "reduce th ) .
Therefore, any person who is registered for mili-
_maK enroll with the understanding that i

is then drafted before the examination is held, half of the

number to be conscripted
he has paid the

fee paid will be returned to him and he may_continue the course through
correspondence at the place of military training.

The purpose of this offer t* to encourage men to begin preparation
at once, even though- they may be in doubt as to their conscription status.

ACCOUNTING & TuDIfING ASSISTANT

Excellent opportunity for persons with experience a*

coiintnntH or Auditors.

Bookkeeperg, Ac-

AppUcatlons now open and must be Hied with the V. S. Civil Service Coni-

uilsslon not later

JR. PHARMACIST:

han Dec. 30. Clusa forms Mon.,
Monday and Thursday thereafter at the same hour.

VI'ednesday and Friday at 7:30 p.m.

Dec. 23 at 8:30 p.m.;

MAINTAINER’'S HELPER PHYSICAL J Classes Day and Eve.

CARD-PUNCH OPERATORS:
STATIONARY ENGINEER'S LICENSE:

City Electrician

Prepare f~r Next Exams and
Openlnirs In Commercial Kleld,
Tues. S TliurH..
8 p.m.

State Court Attendant

Post Office Clerk-Carrier, Railway Postal Clerk

Office Hours:

Daily, 9 A.M. to 10 P.M.— Saturday. 9 A.M. to 5 P.M.

Attend the School Wtth a Background of Over 350,000 Satisfied Students
Over a Period of 25 Vears

T he
115 East 15th Street

DELEHANTY

INSTITUTE
STuyvesanf 9-6900
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With Good Wil

O those who have studied and sweated and labored
T to pass exams—

To those who have thrilled when their names ap-
peared in the roster of eligibles; and to those whose
hearts have sank when they knew they had failed—

To those who during this year, some jauntily and
some with trepidation, have entered the service of the
government—

To those who perform the basic work of running the
community and the nation—

To those who are for the merit system and those
who are for democracy—

To all these people the staff of the Civil Service
Leader extends the hope that Christmas may be jolly;
that the coming year may bring happiness and peace.

Why Shouldn”t Cops
Get a Day Off?

N O one has advanced a good reason why a cop
shouldn’t get a full day off each week.

Yet a member of New York City’s police force
«—the hardest working, most rigidly disciplined force
In America—doesn’t have that simple privilege.

The easy way to give the men a proper working
week is to establisii what Is known as the 11-squad
system. This setup so re-arranges and staggers the
working hours of the men that, while each cop puts
In his eight-hour shift, he is assured a full day off
each week. The system, long advocated by realistic
students of police problems in New York City, needn’t
cost the city a”iy additional money.

Since the Police Department hasn’t established the
11-squad scheme of its own accord, a bill Is soon to
be introduced in the City Council doing the job by law.

Rumors have it that the bill will meet opposition.

Will anybody please tell us why?

Why should anyone oppose a humane measure whose
effects will be to relieve tension and Increase morale
among the cops?

It isour opinion, amply supported by the cops them-
selves, that Improved working conditions will result
In better, more efficient policing of the city.

And we add one word: Together with introduction
of the 11-squad system, bring the force up to full
strength. We have excellent eligibles waiting to be
called. Call ’'em now |

A Petition to the Mayor
On the IlI-Scjuad Chart for Cops

Dear Mr. Mayor: a member of Neio York
City's Police Force, 1feel that the 11-squad chart,
which would give us a 48-hour sioing each week,
will improve the morale and efficiency of the
men. | urge that you, as Chief Executive of the
city, get behind the 11-squad plan and help us to
gain the decent working hours which it provides.

Name.
Precinct.

HOME A eSS i

[Please send this coupon to the Civil Service Reader,
97 Dwttne st.,, N. Y. C. It then be forwarded to
Mayor LaGuardia.]
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Repeat This!

A be KASOFF, sanitation
character, has been up to
see Emil K. Ellis., .Henry

Feinstein is supplying the data

for PM’ loan-shark expose...It

Isn’t all sweetness and harmony

among members of the Rapp-

Coudert Committee investigating

the school system...New candi-

date for the most eligible man in

the city: Jack Marx, who’s on 24

lists...Gene Canudo, whose pros-

pective appointment to a $5,000

Board of Ed job is under attack

by the Joint Committee of

Teachers Organizations, was La-

Guardia’s secretary when the

Mayor was a mere Congressman

. .Nothing has been done about

those Christian Front question-

naires filled out by the cops. In
any event, most of the men who
once belonged have since quit...

They now ask over WNYC: Are

Ellis-tening?...

G-Man Gyrations

Oscar Is the name {“lven the oft-
murdered wax dummy used to train
G-Men. Beulah is the auto on which
the G-Men learn fingerprinting . . .
San Francisco has Just banned the
use of oral exams in promotions In
the Police and Fire Departments . . .
The statement in an afternoon paper
that Paul Kern Is one of the best ten-
nis-players in the city administra-
tion has brought forth many chal-
lenger™ . , . Senator LaFollette has
persuaded Wisconsin’s Civil Service
agency to hold an exam for West
Point applicants . . . Here’s hoping
that part Il of the City Commission’s
film Merit System Advancing is com-
pleted—and soon . . . Poughkeepsie
is hopped up over the matter of Civil
Service employees going out of office
December 31 . . . Nurses, like cops,
suffer from bad feet. There’s one
difference: cops walk on the back of

the foot, while nurses walk on the.

front part...

letters

Merit

F RANCIS PATRICK WALL
doesn’t believe -in tradition

.. .His ideas about the world

we live in and his Ideas about the
strength of man are the result of
his Independent observation...
Take his method of devising a
physical test for fireman or cop
or sanitation man...Instead of
taking for granted that some
ancient contraption tests a man’s
ability, Profesor Wall—he’s over
at NYU—watches on his Job, sees
what muscles he uses and how
. .carefully notes the records of
Illnesses.. .And from all this in-
formation, he works up a test de-
signed to select the finest men
for the particular Job...He di-
vides physical abilities Into four
separate categories: strength,
agility, endurance, coordination
.and examines each separately

..It was Frank Wall’s exam
that gave to New York City Its
fine new'batch of sanitation men
... At first, his methods were
condemned.. .Now, all impartial
observers agree that he has made
an enormous contribution to
physical education and to Civil
Service testing, ..Personally,
Frank Is a swell guy...His stu-
dents love him...Soft-spoken, In
a rich, sincere baritone voice...
On the tallish side, Frank looks
like a New England yankee with
a dash of old-world gentility...
Runs up to Maine every summer
.. .He’s been at NYU for 25 years
now, and his job as Associate
Professor of Physical Education
is unique In American colleges,
because of what he’s done with it
...Has coached every kind of
team, has an especial affection
for swimming, hopes to include
it In future Civil Service exams
...Married, no children...A
first-rate conversationalist when
he gets to know you...He’ one
of the best assets any Civil Serv-
ice Commission ever had...New
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Men

York may well be proud of Frnhu
Wall.

JAMIES J. RAFTER directs th
Division of Veteran Relief,
partment of Welfare.. . He’s’a wl
himself.. At the front lines dur
Ing the Argonne fighting.,
turning In 1919, he went back to
school, took his'degree (NYU) In
1922...Directed operation of
large steams hip terminal
Worked as executive for big
vate companies...After turning
down party offers to run for of!
flee (and turning down politic
as a “bad job”), Jim organized
American Legion post at Wood,
side.. .From this he put his unify]
Ing ability to the task of organ!
izlng 25 charitable, religious, fra!
ternal, social, and commercial
bodies In the community...That

was before the advent of Emer«
gency Relief, and his combined
group raised and distributed
mopey for food, fuel, clothing,
rent, medical services...While
Regional Veterans’ Placement
Director with the National Re-
employment Service, Jim was in-
vited to Join the staff of the old
Emergency Relief Bureau...it
wasn’t very long thereafter that
Jim was selected, out of 600 vets,
to organize a new Veterans’ Di-
vision In the Welfare Department
. .The division now cares for
10,000 vets and their families..,
Distributes annually about $7,-
000,000, plus food, clothing, other
necessities.. .Rafter heads 404
employees...Jim has been a top
baseball, basketball player...Now
goes In for photography... His
biggest complaint: that he has
never been able to get anybody to
believe he spent his first nightin
Paris reading Inscriptions on
monuments to an a'~.c’ent ser-
geant.

HOW MANY COPS?

Sirs: Councilman Vogel is intro-
ducing a resolution in the City
Council to appoint 1,000 Patrolmen
immediately. This request is in di-
rect contradiction to the decision of
Police Commissioner Valentine to
stop appointments to the Police De-
partment.

The first question that an intelli-
gent citizen must ask would be, “Is
there a need for more Police?” The
present quota is 16,706 men and the
department is still 441 men short of
its quota. And, if | remember cor-
rectly, only last year Commissioner
Valentine asked the City Council for
an increase of the quota because the
city was “insufficiently manned.”
And the need for policemen s
greater now than ever before.
Surely, we need more protection in
time of national emergency. Our
government in Washington repeat-
,edly stresses the destructive forces
which are rampant in the world
today. In the event of war New
Yoric is the logical center-of-attack
from the point of view of an enemy.
The police department has the tre-
mendous task of controlling the well
being of 7,500,000 people.

Two years ago about 33,000 of our
youth paid $99,000 for the privilege
of taking the police examination. A
written test, a physical exam (in-
cluding a mile run), a medical exam,
and a careful police investigation
selected 1,200 young men. ‘Those
who survived are the finest speci-
mens of our democracy. Exactly 299
have been appointed. The rest will
be ignored because they are within
the age limits subject to the draft.

In "a recent speech President
Roosevelt stated that labor’s gains
must not and will not be sacrificed
because of conscription. The ending
of new police appointments is the
first attack upon civil service that
uses our national defense plans as
a “phony” excuse to destroy civil

service. What is happening in
N. Y. C. can be used by any city,
county, state or federal dept, to kill
civil “service.

The amazing thing is that the lib-
eral mayor of New York favors the
Valentine decision. In fact he stated
that war veterans would be u~d as
a reserve police force. Then they
were offered $25 a week for a job
which pays patrolmen $3,000 a year.
Here tlien is the real reason for the
new plan. A simple matter of
arithmetic—$1,700 a year for each
man.

If no action results from Council-
man Vogel’s resolution | should like
to see every union and every civil
service group in N. Y. C. flood the
administration with protests of this
brazen “cheap” police force. And,
if this too is of no avail, | advise the
Patrolmen’s Benevolent Association
and the Patrolman Eligibles Associa-
tion to go to court to force the city
to fill vacancies from the civil serv-
ice list.

I_fThis is the real democratic way of
ife.
Joseph Bristol Wolfe.

Prions or Parks?

Sirs: | am puzzled at the attitude
of our City Fathers, when it comes
to the allotting of funds for the
maintenance and care of our Park
system.

It” is a well-known fact that park
workers are carrying on under the
most difficult circumstances today.

We must realize that Parks are
substitutes for hospitals and prisons.
To eliminate funds for the Park
Department after spending a billion
dollars for their construction and
gardens would be like taking a
blindfolded walk on a plank leading
into the ocean.

This must not happen.

(Mrs.) Katherine Fordham.

Wants Cily-Owned
Printing Plant

Sirs: | would appreciate it very
much if you can in any way act &
a medium for an organization of
printers on the New York City Cvil
Service Printers list or who are
otherwise interested.

Recently, the daily newspaperi
headlined stories of graft and cor-
ruption concerning the letting of city
printing to private firms.

| suggest that printers on the Givil
Service list and other printers or-
ganize for the purpose of trying
influence the city authorities of t"®
advantages of a city-owned printing
plant.

If there are any readers of
Civil Service Leader who are \vi*'
ing to take the initiative or start tw
ball rolling in this direction,
they write in to me in The Leader.

J oseph SHERMAN.

Likes Article

Sirs'. Your article “Training
a Mental Test” was tops. It seem
that you have put into rules
what | myself have been
do for some time. In our city.
favor this type of question.
have more elaboration about them-

Buffalo Subscribe”

Post Office List
In National Defense

Sirs: There has been talk of | *
U. S. Civil Service Commission j
ing various lists for jobs in nati®
defense.

The Post Office list is a very
propriate one, and there »re
dreds of unemployed on its reg«

How about putting it to
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W BURNETT MURPHET

Thilt 118_|(|quad BUI Jleld Up

The bill to provide for

the 11-squad working

chart, which was

heduled to be introduced in the City Council last Tuesday, still hasn't

tinn tossed in the hopper.

The delay is due to the fact that the bill

sponsor, not yet officially announced, wanted additional time to study

MTh'e'"*Council adjourned last week subject to call by the chair, which
obably means that there won’t be any more sessions until after New
vear's. Thus, no action can be expected immediately.
The chances are pretty good that there will be opposition to the 11-

aiiad chart.

Therefore, cops and their friends ought to begin some ag-

gressive work to see that this important bill is passed.
The Council has several other police bills which have been bogged

down for a long time.

These include: a bill to provide hour-for-hour

compensation (in the form of time-off) for all overtime work by mem-
bers of the force; another to provide for a mandatory 60-year retirement

age- .
pension Set-Up

Speaking of legislation, a couple of other things are in the wind. A
pBA-sponsored bill will shortly be introduced to provide that the pen-
sion set-up will be reopened for a 30-day period to allow men to change
their original choices of retirement at 20 or 25 years, respectively. Some
nien have changed their minds recently and would prefer a different
option to the one originally selected. There is no monetary consideration
involved, so the bill will not meet with much opposition, and will prob-

ably pass.

When the State Legislature meets next month, about the only important
bill affecting New York cops will be one to provide for 23-day vacations

each year for all members of the department.

By law, New,York cops

are now entitled to 14, but in practice receive 21.

PffA Annual Ball

The Patrolmen’s Benevolent Association’s gala ball is slated for Satur-

day night, January 18, at Madison Square Garden.

police event of the year.

This is the biggest

The full program is now being worked out and will be announced later.

r Jump the Gun

We jumped the gun on that story about the names added to the Police
Lieutenant test. An official of the Commission told us the item, appear-

ing on the Commission’s weekly calendar, had been approved.

Later, it

turned out that the request that the pass mark be dropped to 79.5, which

came from Commissioner Valentine,

Division for a report.

had been referred to the Examining

It is expected that the request will be approved,
probably within the next two weeks.

Police Honor Legion’s New Officers

Patrolman David Salter of the East 67th St.

Precinct, was selected

president of the Police Honor Legion last week. He’ll serve during 1941.
Salter succeeds Marcel B. Kaczynski, who had acted as president since
the death of Sergeant Cornelius T. Miller.

Other officials chosen at last week’s meeting are:

Detective William G.

Neumann, vice-president; Patrolman Charles A. Perkins, financial secre-
tary and treasurer; Patrolman Julius Stockhouse and Detective James E.
Fitzpatrick, sergeants-at-arms; and the following trustees—Second Deputy
Commissioner Francis J. Kear, Chief Inspector Louis F. Costuma, Assist-
ant Chief Inspector John Ryan, Deputy Chief Inspector James F. McGoe,

Inspector John L. Lagarenne,
Captain Edward Mullins,
Boylan,
Hansen,
Szerlip.

FIRE BELLS

By JAMES DENNIS

Detective William Jones,

Christmas  Present

A Christmas present in the form
of notice that they have passed and
placed on the eligible list for Lieu-
tenant, Fire Department, may be

sent to 825 men on Christmas Eve.
If the Municipal Civil Service Com-
mLssion is unable to get its notices
out by tomorrow (Tuesday), definite
word will certainly be sent later in
the week.

The ratings are complete, with the
exception of one candidate who has
a complicated record and whose
papers have not yet been gone over.
Otherwise, the test is finished.

Unless there is some unforeseen
hitch, the complete Lieutenant’s list
CHRISTMAS GIFTS
Spi-i'iiil Ili«rifainti-Uiireileemed riedgreH

UATCHKS — DIAMO

X JEWKLKY
> Terlm‘tt %MNOthDO%Nn Payment
0 onthii to ra

1.ADiks — N Y
jUtiFon.l - HinkK. Orlglniil tost $75
unioiM  Kill*;. Orljfliial coat 100 40
IMinonil  Hinif. Orli;inal cost 175 85
Jminoiid ~ Kiiitf. Orlffliial «Cht400 150

. HinRT. Orlsrinal cost 250 100
;uinoiui  Kinit. OrifflitHl cost 300 110
"ii'vs!H! ®
“fiimoiui  Klngr. Original cost 100 35
*uniond UInjT.Orliflnal cost 150 05
lilinond UlInif. Orlfflnal cost 135 50
inond RInjr. QilKimtl cost 175 <0
jainoncl  1UnR. Oritrinul cost 400 185
a111011,1 ItluKOrl%ma cost 650  :100
*>lailiona  WrlHt Watch

OriRinnl cost .. 70
“lim.itur . Wrist i
W I-IBiiijilcost i»0
‘iinnond Wrist Watch.

OrlKliini coHt ......cccovvvennnnne 100 40

Ao o
$7.5I 1HonN 1.9 6 1) n S/

riginal Cost
<OMfIL.LKTE_IJNE [*OI*CI.AB
MAIVK

AlVK  WRIST ~ WATCHES
"wiiriuitee With Each Purchase
loans on Uniforms

Care Guaranteed

United Pledge Society, Inc.
=3 Klghth Ave., bet. 50th & Slst Sts.

Evenlnini Dec. 11 to Dec. 84)

Deputy
Lieutenant Fred Nornan,

Inspector Valentine W. Correll,
Sergeant Bernard

Patrolmen John Brustek and Frank
Policewoman Mary Sullivan and

retired Patrolman Arthur

will be published in the next issue
of The Leadkr.

Promotions

Nine promotions to high-ranking
posts in the Fire Department were
made last week. Four new deputy
chiefs were made. They are Henry
A. Wittekind, 10th Battalion; Henry
J. Holzberger, 37th Battalion; Thom-
as H. M. Maguire, 39th Battalion,
and Edward J. O’Connor, 49th Bat-
talion.

The following former captains
vcere made battalion chiefs: Michael
Bennett, Eng. 241; John F. Mullin,
Eng. 316; Thomas M, Briody, H&L

103; John J. F. Riedel, H&L 134,
and Joseph F. Dunleavy, Rescue
Company 2,

Hre Square

The Fire Square Club will hold
its 20th Anniversary ladies night
dinner and dance at the Hotel New
Yorker, 34th St. and Eighth Ave.,
Manhattan, on January 18.

La Guardia Loses ?

Mayor LaGuardia apparently has
lost his fight for blanket deferment
of New York Firemen from selective
service. Officials of the Selective
Service Administration last week
stated flatly that deferments were up
to the local boards and that no over-

all exceptions by classes of em-
ployees or special groups of men
would be made.

The chances are* that the local

boards will be lenient and will allow
most Firemen to remain on duty.
Those that insist on drafting Firemen

will probably face personal inter-
vention by the Mayor before the
Boards of Appeals.

Meantime, the whole thing has

stopped pointblank any new Fireman
appointments. A group of 150 men
were scheduled to be appointed on
November 1, and Commissioner Mc-
Elligott said some time prior to that
that he intended to carry through
with them.
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Welfare Department News

Training Program

For Supervisors

The training program for the case
supervisory staff got under way re-
cently with two sessions, conducted
by Miss Dorothy G. Bird, Training
Supervisor, devoted to “The Super-
visory Process, its Limits and Meth-
ods.” Yesterday Miss Bird’ session
was concerned with discussion of
general principles on which the
supervisory process is based.

The case supervisors and assistant
case supervisors meet in four sepa-
rate groups consisting of two groups
of case supervisors and two groups
of assistant case supervisors.

The remaining sessions will be de-

voted to discussion of specific re-
. Date—Week
.Session  HeKlnninK

1 ?
K 1/0-1/13/41

«
N

The conference with ma

By HENRY TRAVERS

corded material in the process of
supervision, and will be presented
by members of the various groups.
Individual case supervisors will act
as chairmen of the committees, who
will be responsible for the prepara-
tion of this material. There will be
at least one representative from each
of the groups on each of these com-
mittees.

The outline of content has been
prepared by a committee consisting
of Etta Deutsch, Field Adminis-
trator; Morris Chase, Division of Old
Age Assistance; Genevieve Dzik,
D.O. 11; Mrs. Clara Eisner, Non-
Settlement Ofi'ice; Monica Jordan,
D.O. 46; Lillian Thesz, Case Con-
sultation; Ade’e R. Glogau, and Miss
Bird.

individual ca''e conference, with. mnjnr emph.isis
on the competence of the worker tlirough diicusalon

The remainder of the program
follows:
Chalrmnn of
Content Com.nUtee
Dzlk

jor emphasis on the adniinis-
aaa

tralivp control of thé over-all caseload.
Supervlsor‘.shp%nference with an Assistant Super-

visor, In whic
visor’s_controls

——

2/17- 2124

use la made of ttie Case Super- i
0] RSP e Morris Chase
A Case Supervisor's conference with an Assistant

Supervi.cor with the focus_on the controls kept by
the .\ssistant Supervisor in the unit................ Morrl* Chase
I1l.  The three-cornered conference as a method

of Kuperviaion.
8 8/ 3- 3/10

9 3/17- 8/24 A conference

10 8/31- 4/ 7

A conference held hy the Case Supervisor with an
Assisi.ant Supervisor and a worker..
held by Hie )
Consultant and nn” Assistant .Supervisor................
1V. The Kroup conference as a method in supervision.
A Case Supervisor’s Kroup meetinp

Monica Jordan

le Case Supe .
...Monica Jordan

witli  Assistant

Supervisors and Consultants for discussion of ad-

thing of our fondest aspirations.’™

And there’s a whole page of that
—on the same high philosophical
level, sheathed in the same poetical
phraseology.

*  x

Best Xmas Party

If the Christmas party stafred by
district office 10 isn’t the best in
’[the Department of Welfare this year,
it will certainly not be the fault of
staff members there. Over on 19th

St. they are rehearsing far Into
the night on a three-act play, »
comedy skit, choral fi:roups and
. Christmas carols. One biff Cliristmaa
tree, which will serve all divisions
in the D. 0., has already been in-
stalled and decorated. Invitations

have gone out to staff members of
neighboring welfare organizations
who will be guests of honor at th«
party this afternoon.

A committee, headed by Miss
Ethel Smith, occupational typing
clerk, arranged the program. Other
members of this committee included:
Lorraine D. Waling, Annette Tol-
chinsky, Florence Popkin, Myra
Chavell, Sylvia Bonowitz, Howard
Barber, David Hyman, Francine Col-
lony, Daniel Russo, Leona Wyld,
Elsie Norris, Ignatius Golvinco, Max
Gcewirtzman, Anthony Morulli, Marie
Egan, Werner Lutz, Clement Pam-
ras. Max Henretlg and Leo Gamow.

MINISTrative Matters..........cooioeiiiricieiicessce e Clara Eisner *ox oy
u 4/14- 4/21 The proup conference whose focus Is a staff de-
velopment proKram............. et Clara Kilsner .
la 4/28- 6 /5 Methods of orKanlication. preparation and control ClardA/Kisetors at 902
13 8/12- B0 S\/ E\/a_luatlfon asAa_l\t/Iettgog of S_uper\ima?.
- upervision of an Assistant Supervisor In the prepa- i i
Fation of an evaluation_ of apworker.. prep ) Concha Ortiz y Pino, of Santa Fe,
Consultant and nn Assistant SUpPervisor.................. Monica Jordan ~member of the House of Representa-

6/26- 6/8 TheS evaluation of the performance of anAssistant
U

VI.
Su?,er_v_lsor
6/ 9- 6/16 Rege inition of

will

more effectively.

“Thank-You”

Ruth Lavin, pretty Assistant to
the Director of the Ditnsion of Medi-

cal and Nursing Service, has come
upon a “thank-you'letter to end all
“thank-you” letters. It’s from a
grateful relief recipient—a doctor of
philosophy—who writes in the mel-
lifluent style of Oliver Goldsmith.
Just listen to the first paragraph:

“l am indebted to your humane aid
for a set of dentures.

Letters

As far as 1

pervl.’or. .

Claritlcatlon of the Job function of th« Case .
JE T PSPPI Dorothy Bird
the specific responsibilities  of the

ase and Assistant Case Supervisors.
v be toward relieving
obs, and enablinrc the Case and Ass
Upervisors, tlo fulfill

KinijhasU
ressures In’ these
istant Cas«
responslblity

the
their total

am aware, it is the only charity ex-
tant that donates such costly boons

to the deserving poor. Such kindly
deeds do much, much to grace
civilization. It is the most potent
fulcrum to concord man has yet
found. Oh, these redeeming benigni-
ties of the saintly twins—Charity
and Mercyl Poor suffering Earth

glows at each visitation. The pen-
sive heart of the race throbs at the
magic of two such noble advocates.
No wonder our better selves are
raised aloft, again to try to be the

Mental Hygiene Notes

By JOHN F. MONTGOMERY

Newark Elects

Officers of the Newark State
School Employees’ Association were

picked at a combined regular and
annual meeting last week. Chosen
were Harold C. Sawyer, president;

Hazel Martin, R. N., vice president;
Jeanette T. Radder, secretary. Benn
Townley, Jr., was reelected treas-
urer. Outgoing officers are Francis
F. Darrow, president; Ora S. Cutting,
R. N., vice president, and Anna R.
Synesael, secretary. Superintendent
A. E. Witzel addressed the group
after the ballots were counted.

Seek Sick Leave

The State Legislature was urged
to grant Mental Hygiene employees
21 days sick leave, at a meeting last
week of the Willard State Hospital
Chapter of the New York State Hos-
pital Employees Association. Con-
tinuing, the emoloyees asked that
such sick time be given after the
first two days of sickness and con-
tinue for 21 days or fraction, and
that for an employee to claim such
sick time, he must receive treatment
by a physician.

The chapter also asked that the
State Civil Service Commi.ssion re-
classify all employees into the com-
petitive class.

The Police Help

In the latest issue of Mental Hy-
giene News, Mary Elizabeth O’Con-
nor, Assistant Social Worker at St.
Lawrence State Hospital, tells the
story of a State Trooper who entered
the home of a woman who had been
helpless for three years. Energetic
and serious-minded, he finally gol
the woman and her delusion-ridden
daughter committed. One year later
they were both dismissed, cured.

She concludes thus: “The incident
leads us to wonder how much men-
tal hygiene work could be accom-

—_— -

plished by such agencies as the State
police. The troopers meet many
types of people, and get into many
strange situations in the routine of
their day’s work. With an under-
standing of personality types and
the commoner mental diseases, it is
probable that they could discover
many early cases of mental disease.”

Comings and Goings

Mrs. Charles Horton and William
Bowe are recent additions to the staff
of Wassaic State School...Dolly Tad-
deo has just accepted a post at Har-
lem Valley State School, while Peggy
McGrath has resigned.

tives of New Mexico. Senorita Pino
is a niece of the mayor of Santa
Fe, owns a 90,000-acre ranch, and
Hies her own plane. One of her chief
interests is social welfare.

Also Raymond Clapp, member of
the Federal Social Security Board;
Lester Granger, of the Welfare Coun-
cil; Commis.sioner Hubert Delaney;
Judge Miles Paige, of the Magis-
trate.s’ Court; Colonel Charles B.
Booth, of the Volunteers of Amer-
ica; Grase Cosselin, Executive Di-
rector of the East Side House Set-
tlement; Robert P. Lane, Executive
Director of the Welfare Council;
Leonard W. Mayo, Associate Di-
rector of the Welfare Council; Mrs.
Alex Flexner Rothblatt, of the Wel-
fare Council; Gertrude Springer, of
Survey Magazine; Peter Salmon,
Secretary of the Industrial Home for
the Blind; Elsie M. Bond, Assistant
Secretary of the State Charities Aid

Association; Walter W. Pettit and
Robert Lansdale, of the New York
School of Social Work; Captain

Pedrick, of the Fifth Avenue Asso-
ciation, and Thyra Samter Winslow,
novelist and radio commentator.

Dorothy Married

Miss Dorothy Feldman, popular
secretary in the Division of Finance
and Statistics, was married at high
noon on Sunday, December 1 A
wedding breakfast for the family
and relatives was served immediate-
ly after the ceremony at Paramount
Mansion. The bride and groom, he’s
Michael Styler of the Department of
Health, are now motoring to Flor-
ida. Co-workers and friends in the
Department gave Dorothy and Mich-
ael three dozen pieces of table crys-
tal for a wedding present.
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P age Eight

Question, Please?

by H. ELIOT KAPLAN
CONTRIBUTING EDITOR

Speed in a Test

E.S.—Where in an examination
the Commission finds that only a
few of the candidates were able to

finish the test within the time
given for the examination, the
Commission will generally take

that situation into consideration,
either adjusting the passing mark,
eliminating some of the questions
at the end of the examination
paper, or giving additional credit
to those who finished the test, de-
pending on the conditions revealed
by the examination. In some tests
speed may be of little considera-
tion. In others it may have been
an essential element of the test.

Result of the Arrest

H M.—The fact that one has been
arrested is in itself not viewed by
the Civil Service Commission as a
basis for disqualification or rejec-
tion in examination or appoint-
ment. It is the result of the ar-
rest that is viewed as the criterion.
The Commission will not generally
attempt to review the determina-
tion of the court in dismissing the
charges nor hold the arrest against

Real Estate News

Great Neck, L. I, is about to be
changed from a community of ex-
pensive dwellings to one for the
moderate-income owner, who will
spend something about $6,000 or
$7,000. Tracts of lands on estates
are soon to be opened for develop-

ment. The owners who have been
holding out for the higher-priced
propositions have seen that they

were waiting for a mirage.

Lower-priced hoxLses are the thing.
We received additional proof last
week with an analysis of the mort-
gaffe-insurance records of the Fed-
eral Housing Administration during
the first 10 months of 1940. During
this period, we learn, 133,178 new-
home mortgages accepted averaged
$4,417 17 principal amount.

who work at 641
Washington St. or the Appraisal
Stores will be interested In Green-
wich Gardens, amodern 6-story ele-
vator apartment at 72 Barrow St.
CombininjEi; a beautiful garden court
for rustic atmosphere with the latest
modern ~adfets, It offers 2, 3, and 4-
room apartments at $45, 560 and
$75.

Employees

SPANISH NATIVE TEACHER
MCU (*1-ASSKS NOW 8TAKTIN(J
NEW YORK BUSINESS SCHOOL
I W. 42ii( st, VI 75757

Free Tuition If With flegular
Secretarial Course

the individual in such case. The
failure to disclose an arrest may
prove to be more disconcerting
than the arrest itself, although I
appreciate the fact that many per-
sons do not view a dismissal as
an “arrest.”

INotify Commission
:Nf Age Error

J. D.—If you have given your
age incorrectly at the time of
your appointment through inad-
vertence or error, | see no reason
why you should not notify the
proper authorities, such as the
Civil Service Commission and the
retirement board. Where the er-
1jr in age does not affect the per-
son’s eligibility and the error was
not the result ol’ deliberate fraud,
no serious disciplinary action will
result, 1 feel confident. Your re-
tirement system contributions de-
pend on your age at the time of
appointment, and your right to re-
tirement will also depend on your
correct age.

Marking the Referee Test
A. W.—An applicant for the Un-
employment Insurance Referee

Photographers OK’d
To Blueprint Jobs

The Municipal Civil Service Com-
mission recently approved the sug-
gestion of one of its examiners that
selective certification be used on the
Photographers’ eligible list to fill a
position of Blueprinter in the De-
partment of Parks,- and other similar
jobs now held by provisionals.
Originally the Commission intended
to hold a competitive test for this
position, but the Budget Director
turned thumbs down on an an-
nouncement of the test, contending
that there were too few vacancies
to warrant the expense of an exam.

The Commission made a survey of
the Photographers’ list and found
that there are several eligibles who
have had blueprinting experience.
They will be certified for the exist-
ing vacancies and the Blueprinters’
exam will now be cancelled.

Have you a friena in a training:
camp? Why not subscribe to THE
LEADER for him? It will be a
welcome present.

CIVIL SERVICE LEADER

Tuesday, December 24, 19"

This Department of Information |Is conducted as a free
LEADER service for Civil Service employees, for eligibles, for
all who desire to enter the Service. Address your questions
to Question, Please?, The Civil Service Leader, 97 Duane
Street, New York City. If space does not allow printing your
answer, you will receive a reply by mail. Therefore, state
your name and address. Questions for this column receive
thorough analysis by a well-known Civil Service authority.
test will not have to receive 75 Willing to vouch for statements in cluded in the examination are i
per cent on both parts of the writ- your application, a $10,000 bond Weight Lift. 2. Pectoral Squeeze

ten test to be eligible. If, for ex-
ample, one received 90 per cent
on part | and only 70 per cent en
part Il, he would receive a mark
of 80 per cent on the written, as
each of the parts amounts to 50
per cent of the total.

Patrolman List

R.N.—The Patrolman (P. D.) list
will last for the usual four years,
provided that the list is not ex-

hausted of names. You have been
misinformed if you believe it will
last only two years. It was originally
believed that the list would be ex-
hausted within two years, but since
it now appears that it won't be, there
is no reason to assume that the Civil
Service Commission will terminate
the list before it runs the full four
years.

U. s. Lists Not Released

T. R. C.—The United States Civil
Service Commission does not re-
lease federal registers for publica-
tion. There is no way of obtain-
ing the information you desire in
New York. The only possible way
to 'obtain any information on fed-

eral exams is for the candidate
who took the exam to write to
Washington. You will receive an

answer in due time, but approxi-
mately when, we cannot tell.

Medical Re-Exam

M. A. D.—As soon as you feel
qualified to pass another medical
examination, you should ‘write to
the Municipal Civil Service Com-
mission requesting another exami-
nation. If you have not attained
the required height, we suggest
that you wait. You will probably
be certified for a position other
than Sanitation Man first, and the
chances are that the height re-
quirements may not be as strict.
In any event you will have to un-
dergo another medical examina-
tion before certification.

Private Detectives

S. J. s.—Private detectives are
licensed by the State of New York.
Requirements are three years ex-
perience, five character affidavits
from people who have known you
at least five years and who are

StLdy Comer

Recommended for Police Sergeants:
“Police System in the United States,"
by Bruce Smith. Those preparing
for playground director jobs should
look at “Administration of Public
Recreation,” by George Hjelte.

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATION
AT THE

NEW YORK BUSINESS SCHOOL

SECRETARIAL ACCOUNTING
ALL OFFICE MACHINES

FRENCH and SPANISH

Intensive
3-MONTH
Siiorthand
Course

STENOGRAPHY

Greatest expansion in personnel in
government service is in the field of
business machine operation. While
those who registered for Tabulating
Machine Operator are preparing for
their exam, a new exam for Jr. Cal-
culating Machine Operator exam Is
announced.

The Municipal Reference Library
has a considerable collection on this

subject. Here are some of the titles;
Harris, Edw,—Almanac of Office
Equipment.

Harris, G. L.—Business Offices.

I. B. M. Corp.—International Busi-
ness Machines.

McCarthy, Jas. H.—American Di-
gest of Business Machines and for
Office Management.

MacDonald, John H.—Office Man-
agement.

Mariam, Lewis—Public Personnel
Problems.

Nat’l Assn. of Office Appliance
Mfgrs.—Office Appliance Manual.

Niles, Henry E.—The Office Super-
visor.

Remington Rand, Inc.—Marshalling
Facts for Management.

Wylie, Harry L., and others—
Practical Office Management.

Cornell, Wm.—Organization and
Management in Industry and Busi-
ness.

For those who are troubled by the
arithmetic parts of general tests, the
American Technical Society has pre-
pared a new text, "Practical Mathe-
matics,” a 600-page voltime from
“Addition” through “Logarithms.”

Written simply, with illustrative
samples, examinations, and review
lessons for each problem, it is ideal
for home study use for those who
have forgotten or who want to ex-
pand their knowledge of mathe-
matics. The book is priced at $2.40.

and two photographs.

If you wish to make application,
we suggest that you communicate
with the Division of Licenses, De-
partment of State, 80 Centre Street,
New York City,

Maintainer”™s Helpers Test

L. K. F.—The physical tests for
Maintainer’s Helper, Groups A, B,
C and D, which are being held at
present, consist of six parts. In-

This column is
offered to readers

who have legit-
imate complaints
to make about
their jobs, salar-
ies, working con-
ditions, etc. Only
initials are used
with letters.

Hospital Workers Complain

Sirs'. We low-paid city hospital at-
tendants with families are still liv-
ing on starvation wages. The food
we get most of the time is terrible.
The dessert always consists of
starchy pudding. It is time we got a
day off for legal holidays.

, G A &M,
Federal Promotions
Sirs: | am a Federal Civil Service
employee and wish to protest a

grossly unfair situation which exists
In the Federal service. There is
no provisions for proriotion exam-
inations so that, under such circum-
stances an employee may remain in
one grade, at the same salary, for
the entire duration of his civil ser-
vice employment.

When there is an opening in a
higher grade, the choice for the pro-

motion from within is an arbi-
trary one with the heads of the de-
partments concerned. Although
seniority is supposed to be taken

into consideration, the loophole lies
in the following: “general qualifica-
tions of the employee for the posi-
tion in question.” It is quite simple
for favoritism to be shown in such
cases, for the head of department
can state that althouﬁh one employee
has seniority, he lacks the necessary
qualifications for the promotion,
which a favored employee presum-
ably possesses.

I speak from personal experi-
ence, beside objective observation.
| have been employed with the Fed-
eral service for 17 years and am get-
ting only $240 per annum above the
minimum for my grade. | am cer-
tain if there were promotion ex-
aminations, | should be able to reach
a higher grade.

3. Abdominal Muscle Lift. 4. Ladi
der Climb. 5 Shoulder Pull. o"
Thigh Abductors, Three of the
tests, the shoulder pull, the thigh
abductor and the pectoral squeeze
are conducted on specially-con.
structed machines. Two chances
are allowed on the machines and
the results are recorded automati-
cally in open view. The tests were
described in detail in our Decern-
ber 3rd issue.

complaint
corner

Since The Civil Service Leader
has shown itself to be truly a leader
in many civil service reforms, how
about campaigning for promotion
examinations within the Federal
service, similar to those held for
municipal and state? You would
havL the heartfelt gratitude of
countless Federal employees who
see absolutely no chance for ad-
vancement under present conditions.

E. E. P.

Senator Mead and Congressman
Ramspeck are expected to introduce
a bill providing for a better federal
promotion system. See last week’s
Leader for details—Editor.

New Yorkers Should Heed
Plight of Hospital Workers

Sirs: | think the good citizens of
the City of New York should know
of the conditions that exist in the
Department of Hospitals. The hos-
pital helpers, such as porters, maids,
kitchen help, are working for the
miserly coolie salary of $60 a month.

For such miserable wages, we
work around sick patients, fre-
quently endangering our health. All
the public servants of New York
get a decent living wage. We think
our work is as important as any. Is
it a crime to ask for a decent living
wage?

The public must be made to see
the worthiness of its hospital em-

ployees, and recognize their riglits
to better working conditions end
better pay,

| hope your paper goes to bat for
us underprivileged.

H ospital Employee.

Yon, Too - - -
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by May Andres Healy

May Andres Healy is granted the widest latitude

in expressing her
necessarily

views.
represent the views of The

Her opinions do not

Leader.

OT only teachers, but Americans all over the country have
been watching the progress of the Rapp-Coudert Legislative
Investigating Committee in New York City,

altv and devotion to our democracy must be demanded of all public

invees and especialy of teachers who have within their power the

mp,

g of character and the developing of American ideals in our youth,

~ e schools of America have no place for the Communists or any other
f the Fifth Columnists who would undermine our great democracy. Too
| have we tolerated such employees in our school system.

°~Ne vast majority of our teachers are honest, loyal Americans who have
edicated their lives to their profession and in whom the public has the

reatest confidence.

I hope that not too much damage has been done by the unfaithful and

at vigilance and courage will be the watchwords for the future.

Judging from the large number present at the mass meeting called by
he sympathizers and fellow travelers of the avowed Communists, it would

em to me that there are still more to be discovered.

We know that the public generally is aware that the kind exposed by the

vestigating committee are few in number by comparison.

It would not be fair to say that all members of the Teachers Union are

ornmunists.  However, it
here are in our educational

is undoubtedly true that what Communists
Institutions are members of the Teachers

We teachers recognized this fact some time ago and although powerless
tto do much about it did expel the Teachers Union from the Joint Com-

mittee of Teachers Organizations.

Their tactics in dealing with member

organizations and their unethical and untrue statements about the Joint
Committee of this organization were the basis of the charges which led

llo the expulsion.

We will be delighted when the educational system
If I understand the Devany lavv the authorities of the city and

[teachers.

is rid of all such

“ate have all the power necessary to purge our systems of Communists.
Tnis type cannot help but indoctrinate those under their care with the

ame subversive principles they themselves practice.

The public has the

right to know all the facts in order that the line body of loyal Anwrican
leachers may be appreciated for the excellent job they are doing for the
South of our city. We stand solidly behind the committee In its attempt
lo purge those who do not support American ldeals.

Unfortunately some press releases as well as cartoons on the subject of

lhe investigation seem to include all teachers.

The committee has often

)tated that they refer only to Communists and their ilk and have the great-
est respect for and confidence in“the many thousands of New York City

"eachers.
he committee accurately.

It is only fair to ask such newspapers to report the findings of

I know | speak for most of the teachers as well as the parents and other
taxpayers when | commend the committee for its fine work and wish for
|t the greatest success in ridding the schools of these ingrates in our midst.

| do not believe that the committee investigating subversive activities

ntends to use their findings to support a cut in state aid for education.
liis is a separate and distinct investigation.

When the whole committee has finished its investigation on the state aid
tivestion we feel confident that our legislators will report that money

Ipent for education is the best investment the state can make.

In times

pe these more education is needed, not less.
] We would like to see some reallocation of state aid monies to the con-
tested city areas and will so advise the committee when our turn comes

PARK  TOPICS

By B. R. MEEHAN

| or such presentation.

progress of Ass’t

gardeners Reviewed

secretary-treasurer,

kocmr N nneners Eligible As-
ton 4 ~ recent prepared re-
Dm the achievement of the

. under the able admin-
Mation of William T. Mickens.

Gardener was in-

Up ‘«to the Housing Dept, and
0/ Docks for use at La-
beyp.o“ Airport through the per-
)'eesidem diplomacy of the
A" "ol the organization.
flectPri was unanimously
ota Association
. afto
ptin 4 "l promulgation of the
iThef f )
~Intory of the Organiza-
lor of the eligible
PPt CF of laborer in the
ectricity Supply, Gas and
°f exemption from
“ente suspension law of
AW\sion appointed and per-

IN the gardener

examination are the fruits of Mr.
Mickens’ labor.

Other than contacting city officials,
Mr. Mickens has obtained jobs for
many of the eligibles during the
Christmas rush season at various De-
partment Stores, Florists and other

private agencies throughout the City.

Park Facts
Cleopatra's Needle, the Egryptian
Obelisk, Central Park at 82nd

Street, was presented In 1882 to the
United States by the Khedive of
Egypt." Erection and transporta-
tion are said to have cost more than
$102,500. It is 691" feet In height
and weighs 448,000 pounds. Esti-
mated to have been quarried 1,600
B.C... Barrett Park, the first eoo
in Staten Island, was constructed
in 1936.. .City’s own Triborough
Stadium has a seating capacity of
22,000 people with parking facili-
tiei accommodating 4,000 cars...
Battery Park received its name
/from the battery ot guns placed
there In 1698 for harbor protec-
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The Teachers Union States Its Case
By Dr. Bella V. Dodd

Objectives of the Rapp-Coudert
Legislative Committee, now "inves-
tigating” the public school system,

are clear. The Committee’s main ob-
jective is crippling of the State’s free
public school system. In order to ac-
complish this the Committee attacks
the Teachers Unions—which are the
most militant defenders of adequate
Stat™ funds for education.

In his smear campaign against the
Teachers Unions and in his effort to
cut the education budget, Senator
Coudert has the support of large
realty and merchant groups which,
eager to dodge their share of taxes,
are calling for abolition of free pub-
lic education “beyond the point of
literacy.”

On the very day the Committee’s
open hearings were adjourned, the
Taxpayers Federation urged: “Make
pupils pay for text-books and sup-
plies; make parents and not the pub-
lic-school system support child edu-
cation; teach nothing but essentials;
stop free college education; reduce
teachers’ salaries by 25 percent.”

The State Chamber of Commerce,
which supports this investigation,
also seeks to destroy the effective-
ness of the schools. In its 1939 re-
port it said: “In not carrying stu-
dents too far and in having parents
who are able to do so pay the cost of
all education beyond illiteracy, ijs
jound a means of reducing the cost.”

The Teachers Unions, with parents
and organized labor, lead the battle
against these budget cutters. That is
why Senator Coudert attacks the
Teachers Unions.

Denied Right of Counsel

Senator Coudert’s procedure is as
unfair as it is unjustified. He denied
teachers summoned to private hear-
ings right of counsel and copies of
their testimony. Although the Leg-
islature gave him no authority to
conduct one-man hearings, Senator
Coudert insisted that teachers must
testify before him alone. In many
cases, after teachers had begun to
answer questions of assistant coun-
sel, Senator Coudert left the room.

When the teachers protested. Sen-
ator Coudert and his counsel, Paul
Windels, charged that they had re-
fused to testify. This they never
did. They have asked the courts to
rule on the propriety of the pro-
cedure adopted by Senator Coudert.
The courts are still considering the
matter. And while the question of
legality is still being debated in the
courts, Senator Coudert has now
started contempt proceedings against
the teachers. "ITie teachers had good
reason to seek legal advice, since the
interpretation Senator Coudert places
on the teachers’ choice to refrain
from testifying until the courts rule
on the method has become a threat
to their tenure.

During open hearings. Senator
Coudert’s tactics were likewise un-
fair.  When William G. Mulligan,
counsel to the Teachers Unions,
asked that both sides of the case be
heard he was thrown out of the room
by policemen. The Union was de-

tion...Bowling Green Is the site
where the historic Stamp Act riot
occurred in 1765...2~ percent of
the Park’s budget is annually spent
to repair damages to park prop-
erty by vandals.

Replies

K.H.K. Information requested re-
garding vacations and sick leaves
was discussed in the Oct. 15 and Oct.
22 issues of PARK TOPICS. A per-
sonal reply is being forwarded.

N.F. Desired information will be
forwarded you.

Park Personnel. Kindly send
more complete information. Inter-
ested.

N.S. Pleased to learn of your in-

terest in the column. | know of no
team in existence; but if you are in-
terested In<organizing one | will co-
operate.

Asst, Gardeners

Meet Jan, 20

The next general meeting of the
Assistant Gardener Eligible Asso-
ciation will be held on Monday,
January 20 at Washington Irvifig

High School.

nied right to call its own witnesses
and right to cross-examine hostile
witnesses. Thus does Senator Cou-
dert flee from the truth. He allowed
no check on veracity of statements
made by his own witnesse.s. He made
no attempt to hear the Union’s de-
fense against testimony of biased and
discredited witnesses. His procedure
violated the pledge of his own party
leaders who had promised a “sane,
comprehensive study” of the school
system.

What Is Coudert Doing?

It is obvious to all who will look
at the facts that Senator Coudert
is not studying the school system. He
is attacking the Teachers Union. He
is laying the basis for destroying
free public education. The aim of
the Rapp-Coudert smear on the
Teachers Union is to discredit all
teachers and thus prepare the way
for an offensive on tenure and sal-
aries. Let me warn teachers and
civil service workers that, in my
opinion, the most severe attacks on
tenure will be made this year.

Not only are the charges which
Senator Coudert seeks to establish
unproven, the implications are as

Opinions of

For:
Loyalty, Love
Of Country

The New Jersey State Board of
Education declared that teachers and
pupils should be impressed with a
"spirit of loyalty and love of coun-
try.”

“There can be no room for any
contrary or subversive teaching,”
the board stated, “if democracy is to
be successfully defended youth must
have an abiding faith in its prin-

ciples.”
For:
Obligations on
Draftees
Dr. Albert C. Bonaschi, chairman

of the Teacher’s Retirement Board,
stated that teachers Inducted into the
military forces of the nation should
make their regular monthly contri-
butions into the retirement fund.
“Perhaps it would be well to note
clearly that it is an obligation on the
part of the teacher and not on the
part of the retirement board to see

that these contributions are made
monthly,” Dr. Bonaschi said.
For:
Industrial Arts
For High L Q.’s
Associate  Superintendent Jacob

Theobald, pioneer in the segregation
of gifted children into special
classes, suggested manual work for
children with high 1.Q.’.

“For the gifted children In junior
high schools 1 would advocate in-
creased participation in industrial
arts as a whole,” Theobald said. “I
believe these children should be as-
signed to some kind of manual work
in the school shops.”

Against:
Segregation of
Gifted Children

Assistant Superintendent C. Fred-
erick' Pertsch, past chairman of the
New York Principal’s committee to
study bright children, opposed seg-
regation of children with high 1.Q.%s
in special classes. Said Dr. Pertsch:
“l don’t believe in segregation. | ex-
amined it as honestly as | could.
Rapid learners should not be al-
lowed to live too much to themselves.
The very bright, those of 170 I1.Q. or
above, are apt to develop personal-

ity quirks and distortions. They
‘don’t belong.’
“Whatever we do, let’s prevent

these breakdowns and distortions of
the personality.”

Against:
LQ, Tests

Dr. Morris Krugman, chief psychol-
ogist of the Bureau of Child Guid-
ance, stated that the 1.Q. test as a
key to information about the child Is
no longer favored by psychologists.

"The child Inventory is more im-
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baseless. One of the Committee’s
own witnesses, under questioning by
Assemblyman Steingut, admitted that
“sympathy” to subversive influences
in the schools is insignificant.

But the actua> nature of the “evi-
dence” produced by Senator Coudert
did not penetrate the public. The
press played along with Senator
Coudert. And the public did not
hear the facts. As a result, the unin-
formed and those who have not read
the testimony of the hearings, repeat
Senator Couderts cries of “subver-
sive.”

The fundamental objective of the
legislative committee was known by
the press as long ago as July 9. 1940.
On that date the Albany Times-
Union reported: “Aiming at a re-
duction ck State aid to schools by
the next fiscal year, the Rapp legisla-
tive committee yesterday launched
its investigation. ..Cut of 12-million
yearly in State aid is the goal.”

Toward that goal, Senator Coudert
proceeds when he tries to discredit
the leadership of groups who fight
for State aid—the Teachers Unions.

And those who do not realize the
significance of the Committee objec-
tives, those who join the “red-hunt”
in the schools, will be aiding the
Committee in its truly subversive
task.

the Week

portant,” Dr.
children having the same
merically have very little
mon otherwise.”

Krugman said. “Two

1.Q. nu-

in com-

Dr. Krugman pointed out that in-
stitutions for the feeble-minded place
far more importance on social com-
petence than on 1.Q. tests.

Against:
Anonymous

Complaints

The Board of Superintendents cam*
out against the Issuance of a definite
statement of policy on anonymous
complaints. A formal statement had
been requested last term by the Nev/
York Principals Association. Th«

Board announced that It was “im-
practicable to define its attitude on
annoymous communications in writ-
ten'form because of the difficulty of
expressing In general terms a state-
ment of policy that would cover
every conceivable type of case.”

uss in

Magazine Whiting

Fiction ¢ Non Fiction

PRACTICAL home ttvify train-
" infl for th«M who Miiat woik In
*pur« time,

Hm Mosozin* a prtvat*
k Imol_owiMd and opwoted by mi
cessf«ri editors and writers, effors
pnncticoi, a{>_>-to-4a_t<_< troiniiia in
story and ortid* writihut You Team
in yo«r own homo witno«t lots of
timx from your r« «iaf woric. Every
assignment” you send in Is returned
with™ detailed criticism.

Tbt Chance of a Ufetimt
for Everyone Interested
in a Writing Career,

Here's a chonce to leam to write by
writing.  An experienced editor or
writer takes yon in hand, answerina
all your questions, helping you find
the tyFe of woric for whichyou are
naturally salted. Before long, you
are wriling in your own home fic-
tion stories, essays, short sketches,
whatever you are best fitted to do.

UHD THC COUPON

TODAY. for the free
boolcfef which t»lls all
about opportuniU*t In
magaxJno writing.

THE MAGAZINE INSTITUTE, »Pt pl 12
H Reckcftller Plaza, Ntw Yorfc, N. r.

fleose send me your booklet witbeKt
ebWSotioe.

Address.

(letMIriM Nk «MI Mil.)
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Open Competitive
Assistant Bacteriologist

Director of Public Assistance
Gasoline Roller Engineer and
Asphalt Steam Roller En-

gineer
Inspector of Blasting, Grade 2
Pathologist (Orange County)

Resident Buildings Superin-
tendent (Housing)...........

Senior Administrative Assist-
ant (Health Education)...
Senior Malntainei  (Office
Appiiance-Typewriters)...
Superintendent of Camp La-
Guardia .o

Supervising Tabulating Ma-
chine Operator............

Promotion
Railroad ClerK....cooceivivrerenene
Assistant Bacteriologist

Chief Medical Officer (Depu-
ty Chief). Fire Department
Houseiceeper (Women)

li:i) EKAL
Accounting and Auditing As-
SIStANt o

Aeronautical Engineer

Aeronautical Inspector
Air C'arrier Maintenance In-

SPECLOr i
Aircraft Inspector
Animation Director

Assistant Biological Aid
Aquatic Biologist.....cccoouueunnne.
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Deck Engineer.......
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Operator .
Hospital Attendant...............
Inspector of Clothing
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mcal School
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Junior Engineer...
Junior Warehou.se Exammer
liithographer
Machinist ...
Machinist ...
Marine Engineer
Marine Surveyor...
Mechanical Engineer.
Medical OlTicer....
M('ss Attendant....
Metallurgical Engineer
Metalhu'gist
MiiUilith  Cameraman and
I’latemaker
Multilith Press Operator....
Naval Architect
Photographer ... .
Photostat Operator........
Precision 1iOns. Precision and
Test Platemaker............
Radio Monitoring OH’iccr
Radiosonde Technician

Second Assistant Engineer
(Marino) v

Senior Bcmkkeeping Machine
Operator

Shipwright ...

Storekeeper (Deck)..
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Tool .nnd Gauge Designer...
Toolmaker
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A four-name promotion list for Car
Maintainer, (Jroup D, Board of Tran.s-
was published this week
by the Municipal Civil Service Com-

portation,
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How to Apply for

For City Jobs:
City, (9 a.m.
Municipal Civil

Obtain applications at 96 Duane Street,
to 4 p.m.), or write to the Application Bureau of the
Service Commission at 96 Duane Street and enclose

CIVIL SERVICE LEADER

a Test

New Torh:

a self-addressed 9-inch stamped envelope (4 cents for Manhattan and

Bronx, s cents elsewhere).
For State Jobs:

Obtain applications at 80 Centre Street,

New York

City, (9 a.m. to s p.m.), or enclose six cents in a letter to the Examina-

tions Division, State Civil Service Department,

For County Jobs:

Albany.

Obtain applications from Examinations Division,

State Civil Scrvicc Department, Albany. Enclose s cents.

For Federal Jobs:
mi.ssion, 641 Washine:ton Street,
in person or by mail.
offices. Second District.

Obtain applications from U. S. Civil Service Com-
New Yorli City, (9 a.m. to 4:30 p.m.),
Also available from first and second class post

U. S. citizens only may file for exams and only during period when

applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city Jobs must have been residents of New York

City for three years immediately preceding appointment.

Applicants

for State Jobs must have been New York State residents for one year.
The "weights” listed for various titles on these pages refer to the

relative value of each part of the exams.

the written part of an exam

Therefore, if the weight of

is 30. this means that the written part

counts for 30 per cent of the final mark.

VAL T ests

Assistant Bacteriologist

(Competitive)

Salary: $2,100 to $2,700.
December 30. Fee, $2.

Requirements

M.D. degree from an accredited
school or a Ph.D. in bacteriology: or
an M.S degree in bacteriology
plus one year’s experience in a bac-
teriological laboratory; or an M.S.
degree in biology or ciiemistry plus
three years’ experience in a bac-
teriological laboratory.

Basis of Ratings

Written test. 60: training, experi-
ence and personal qualifications,
40.

File by

Director of Public
Assistance
(Competitive)

Amended notice. Candidates who
filed in October need not file again.
Salary: $6,000 and upward. Fee, $5.
i’ile by December 30. Applications
willl be received on a country-wide
basis and if no qualified person is

secured Irom New York City, the
list will be certified in order of
those passed regardless of prior
residence.

Requirements

Bachelor's degree and a master’s
degree in public administration or
in social work. In addition, within
the past 10 years, six years of paid
admmistrative or private or pub-
lic welfare experience. Two years
must liave been in public admin-
istration; three must have been in
responsible direction of a compre-
liensive program of public assist-
ance, of a state, municipality or
county with a population of over
50,000; or an eoulvalent combination
of training and experience.

Basi* of Ratings
Written, 30; training, experience
and personal qualifications, 70.

Gasoline Roller Engineer
and Asphalt

Steam Roller Enjj;ineer
(Competitive)
Salary: prevailinK rate—$12 a day
Fee, $2. File by December 30.
Requirements
Two years experience as a gaso-
line roller engineer or as an asphalt
steam roller engineer or a satisfac-
tory coml)ination of both as grad-
ing and pavinK work, or equivalent
experience. Candidates must pre-
sent a certificate of fitness for the
operation of both types of rollers at
tlie time of the practical tests.
Basis of Ratings
Written, 30; practical 50; physi-
cal, 20.

InH|>eclor of Blasting,

(;rade 2
(CoinpeHtivc)
Salary: $1,800 ti $2,400.
December 30. Fee: $1.

Requirements
One year’s continuous experience
as a blaster or as a foreman in
charge of a gang of men engaged in
blasting operations for buildings 01
public works.
Basis of Ratings
Written, «Q training, experience
and personal qualifications. 40.

File b>

Patlioloj;>;ist (Orange
County)
(Competitive)
Amended notice. Candidates who
filed in October need not file again

Salar%/: $1,800 with maintenance
Fee, $t. File by December 30. The
eligible list will be wused only for

positions outside New York City.
Requirements
Graduation from a medical school:

one year’s general interneship.
In addition six months' pathological
interneship and two years’ work
in a pathological laboratory; or the
equivalent. Candidates must have
performed Independently 50 autop-
sies.
Basis of Ratings

Written, 30; training, experience
and personal qualifications. 30; prac-
tical, 40.

Resident Buildings Super-
intendent (Housing),

Grade 3
(Competitive)

Salary: for Grade 2, $1,800 to
$2,400; foi Grade 3, $2,400 and over.
The ellglble list may be used for
appropriate positions in tlie lower
grade and also for the title of As-
sistant Kesident Buildings Superin-
tendent (Housing). Fee. $2. File by
December 30.

Requirements

Five years’ experience in the
operation, maintenance and repair
of tenanted buildings, exclusive of
loft and factory buildings, three
years of which must have been in
responsible charee of properties of
considerable magnitude; or a satis-
factory equivalent.

Basis of Ratings

Written, training, experience
and personal qualifications.  30;
I actical, r0.

Senior IVlaintainer (Office

Appliances— Typewriters)
(Competitive)
Salary: $2,400. Fee, $2.
December 30.
Requirements
Five years of experience as a

File by

in'Mlllmilllmllllllllll&mﬂmmlmmmm I |}w

RETIREMENT LAW

HANDBOOK
Single Copy, 20c

For full information and
price on quantities
write to

ROBERT H. ALCORN
1703 2nd Street, N. E,,
Washington, D. C.

\POLLO
GYM syivere

(t’ret'iuun St. Sta.)

A Fully Equipped Barbell
Gymnasium

liidlvidiial liin(ruction In body I>ii|l<I-
liik our hix'cluKs'.

UourN; WeekilH.vu, exceptiiin: Satur-
(ILVH 10 ILin. to 11 [>.m.

Saturday! 10 a.m. to B p.m.

Sunday: 10 a.m. to 1 p.m.

Write for our descriptive muttrr.

Tuesday, December

typewriter repair man or the equiv-
alent. Supervising experience, wiiile
not require 1, is desiraole.
Basis of Ratings
Written, 50; training, experienco
and personal qualifications, 50.

satisfactory equivalent of
ence and education.
Basis of Ratings
Written tc t. 50; training
tions in_a lower grade p
File by December 3
g*u”ements
A bachelor™ degree: pim,
years of recent experience
or both of the following- (j? 'H
ence and personal qualificatlopi*®

Superintendent of Cam

Senior Administrative As*

sistant (Health Education)
(Competitive)

Salary: $5,000. The ‘eligible list
will be used for appropriate posi-
torial, advertising, or reportorial
newspaper or magazine experience

directl.v related to work of city, La Cuardia (Men)
state or federal governmental agen- Salary: $3,600. File by DecemKc
cies; (2) public relations work for 30. Feé, $3

a city, state, or federal govern- '

Requirements
A bachelor’s degree, or h
(Continued on Page li) *

mental agency or executive, or for
large industrial or philanthropic or-
ganizations or foundations; or a

Stop kicking about
bad breaks

Make your own opportuni-
ties hy preparing properly |

LEADER BOOK SHOP

97 Duane Street, New York
Bookkeeping for Personal and Business Use—Raymond Cradit. $2s

Border PatrolmMan . Ju
Jr. & Sr. Typist and Stenographer—Prepared for Federal
examinations ... 65c, 1.00 & i(
Questions 8L Answers for Rural Carrier & Clerical Positions—
WM, J. Barse, 213 PAGES .t joj
Clerk Typist-Stenographer—Prepared specially for City ex-
aminations ly
Postal Service... 25c¢, 1.00 k U]
Unemployment Insurance Manual ..., ia
Housing Study Text for Resident Building Supt., Grade 3, and
Building Manager .. 151)
Mimeograph Operators....
Questions & Answers for Postal Positions—Wm. J. Barse, 207
PRGBS ettt ittt b bbbt bbbttt ben 2.0
Questions & Answers for Customs, Immigration, and Law En-
forcing Positions—Wm. J. Barse, 232 PagesS......nens 2M
TECHNICAL PREPARATION
Introductory Course for Finger Print Experts, by Mary E.
Hamilton .20
Bridges and Bridge Operating in New Yorli 'City.. 20
Dietician 15)

Engineering Review (Structural Steel & Reinforced Concrete) 25)

Jr. Engineer & General TesSt. e 1M
Diesel Monitor.... ... 50
Welder’s Guide... 10
New Auto GU|de . 40
Mathematics & Calculatlon for Mechanlcs 20
Diesel Engine Manual 20
New Radioman’s Guide.... ()]
Handy Book Practical EI€CIIiCItY .o 40
Engineer-Custodians Manual—Exam Questions and Answers
—ThOomas Brett . t90

FIREMAN PROMOTION PREPARATION

The Fireman Textbook of Entrance and Promotional Exam-

INALION  QUESTIONS it
Fireman Study Book
How to Become a Fireman..
History of Fire Department
Fire Department Manual of Instruction—An officer’s manual

for professional fire-flghters by Lowell M. LimpusS......cc....
Fire Prevention Code.....cceneenns

POLICE PREPARATION
Patrolman Study Text . 13
Police Manual .o
I>aw of Arrest in Criminal Proceedings... .. 30
Supplement to Law of Arrest
Questions & Answers for Motor Vehicle Examiner and Pollce 1@
Questions & Answers SGt’s Examination Study... L

State Trooper Examination 10
Defluitions &Y
Everyday Law it
Everyday Mathematics H
General Federal Test Guide—Procedure, sample tests... 15
Civil Service Handbook— 1,000 Civil Service questions I'f
Guide to Municipal Government 'i5
Outline Chart of Municipal GOVerNmMent. ...
Your FederarCivil Service—A 500-page nnanual on procedure. >
Civil Service Handbook— Procedure, sample questions........... 19
Mental Tests for Civil Service Examinations (Federal, State, 20
and City)—Wm. J. Barse. 225 pag«
Preparation for Civil Service—Donnelly & McKim .. ié
Civil Service ManuUal s e
MISCELLANEOUS
Legal, Politicaf and Business Guide— A practical handbook on ™
politics, licenses, welfare agencies, taxes and labor laws — ’
Mental Multiplication—A pamphlet by Charles Lipkin that
trains for rapid mental calculation........ivinnciinenns
Let’s Play Vocabulary—A series of games that build vocabu-
lary without too much strain on the gray matter....
Draft Facts... a
Conscription.
Building Code.. Bl
Sanitary Code... M
Penal Code
C.S. Retirement Law. a

C.S. Arithmetic
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fanted by U.S.: Accountants and Auditors

(Continued from Page 10)

. ..t training: In addition
the last 10 years, five years
time paid administrative, in-

O ‘lr aror social welfare expert-

Jjitutio«” character to qualify.

exce  study in social work or

idministration will be cred-

P(ublic fo two years of this experi-

Vrcqulrement. .
Basis of Ratings

.eii.n 30; training, experience

Al ersonal qualifications. 70.

gi,privising Tabulating
>lachine Operator
/ir M. Equipment), Grade 4
' (Competitive
-tended notice. Candidates who
A in November may, if they
nmrnd their original applica-
saiary: $2,400. Fee: $2. File
rDccecmbS A | ,
n Requirements
Two vears of full-time experience
, tabulating machine operator, or
‘wv punch operator or operator of
auxiliary machmes in an
installation, one year of
hirh must have beea In super-
" i*n of a tabulating machine in-
lation which included such ma-
‘ifines as accounting, key punch.
Sorters, collators, comparing repro-

Ratings
Written, 60; experience, 40.

Railroad Clerk
(Promotion)
pnen only to employees of the
TndeCndent Divisions of the N.Y.C.
System. Salary: 55 to 65.2
Sts an of wh*«en te.st:
8. File by December 30. Fee,

ducers.

Requirements
Ooen to all permanent employees
fprdng in the title of Porter who
Mijp served continuously at least
Lne year in the title at the date of
written test, and who are other-
ujce elipible. . )
Basis of Ratings
Record and seniority. 50; written,

@

Assistant Bacteriologist
(Promotion)
Salary: $2,100 to $2,700.

U.s.

Deck Engineer

Salary: $1,590. File by December
3 Place of employment: Army
Tran-sport ~ Service.  War Dept..
Brooklyn (home port). For duty on
transports plying between Brooklyn,
New York. Panama, Puerto Rico.
San Francisco and Hawaii. Age
Umit: 50.

Storekeeper (Deck)

Salary $1,182. less $252 for mainte-

nance. File by Decemljer 31. Place*
of employment: Army Transport
Service, War Department, Brooklyn
(home port). For duty on trans-
ports plying between Brooklyn,
Panama, Puerto Rico, San Fran-
cisco and Hawaii. Age limit: 53.

File by

histructor, Air Corps
IVohnical School
($2,000-$3,800)

Junior, $2,000; Assistant. $2,600;
Associate, $3,200; and Instructor,
380, Twelve optional branches.
File until further notice. Age
limits: 21-53.  Army Air Corps,
War Dept., Chanute Field. Ran-
toul, in.; Scott Field, Belleville.
m; and Lowry Field. Denver,
0,

Applicants must have high
school diploma or a certain sub-
stitution; four years’ experience
& instructor in shop subjects or
shop supervisor, which included
3Xmonths in the optional branch
lor which application is made.
Certain college credits may be
substituted for experience. There
fife additional requirements for
grades above Junior Instructor.

Aeronautical Inspector
($.5,200-$3,500)

$3,500, and Assistant,

Civil Aeronautics Author-

iMi Commerce. File

“4 further notice. Age: 24-40
NAssociate), 24-35 (Assistant).

fpl*Pplcants must have pilot’s

flying hours and

oMl |
‘ruction experience.
~rerafj Inspecto]™(Factory)
Associate ($2,900)

Air (.arrier Maintenance
bispector. Associate
($2,900)

f eronautics  Authority.
*mit; 24-53 Age

have an air-
certificate of

\PervisSrv
®*craft m

"experjencetw?nyeﬁwre
modern civil

'2) thr~ repair, or
same Tfi" experience in
‘omponpntc v which includes
sub-assemblies, 1N-

December 30. Fee: $2. The written
test will be held Feb. 4.
Requirements
Open ) all Junior Bacteriologists
who have served as such for at least
one year on the date of the written
test, and who are otherwise eligible.
Basis of Ratings
Record and seniority, 50; written,
30; training, experience and per-
sonal qualifications, 20.

Chief Medical Officer
(Deputy Chief), Fire
Department
{Promotion)

Salary: $6,000. Open only to em-
ployees of the Fire Department. Fee,
$5. File by December 30. Date of

written test: JanTlary 14.
Requirements

Open to medical officers in the
Fire Department who have served
at least six months.

Basis of Ratings

Record and seniority. 50; written.
20; training, experience and per-
sonal qualifications, 30.

Supervising Tabulating

Machine Operator
(I.B.M. Equipment), Grade 3

(Promotion)

Open only to employees of the
Tax Department. Salary: $1,800.
File by December 23. Fee, $1.

Requirements

Open to all Office Appliance
Operator Grade 2. formerly Tab-
ulating Machine Operators, in the
Tax Department who have served
for two years in that title, and who
liave been at least six months in the
department.

Basis of Ratings

Record and seniority, 50; written.
50.

Housekeeper (Women)
(Promotion)

Amended notice. Candidates who
filed in October need not file again.
Salary: $1,200 to $1,800. File by De-
cember 23. Fee. $1. The written
test will be held March 8.

Tests

struments, and
final assembly

) acce§sories, or
inspection.

Inspector, Engineering
Materials (Aeronautical)
($1,800-$2,600)

Junior, $1,800; Inspector, $2,000;

Senior, $2,600. Navy Dept, for
duty wherever assigned. File un-
til further notice. Age limit: 53.

Applicants must have had two
to six years’ experience in the in-
spection and testing of aeronau-
tical engineering materials, or
aircraft engines and their acces-
ories. Certain substitutions are
allowed.

Engineerirfj* Drarisman
($1,620-$2,600)

Assistant, $1,620; Engineering
Draftsman, $1.B00; Senior. $2,000;
Principal, $2,300; Chief. $2,600.
File until further notice. These
positions are for work on ships.
Age limits: 45 (Assistant), 60
(other grades).

Engineering Draftsman
(Ordnance)
($1,620-$2,600)

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.
Navy and War Depts. File until
June 30, 1941. Age limit: 53.

Applicants must be high school
graduates and must have two to
six years’ drafting experience, ac-
cording to the grade. One year
must be in elementary drafting
training or experience and the
rest in ordnance drafting.

Engineering Draftsman
(Aeronautical)
($1,6"-%$2,600)

$1,620; Engineering
Draftsman, $1,800; Senior. $2,000;
Principal, $2,300; Chief, $2,600.
File by June 30, 1941. Age limit:
53.

Applicants must have two to six
years’ drafting experience, ac-
cording to the grade. One year
must be elementary training or
experience and the rest in aero-
nautical drafting. Certain substi-
tutions for college education are
allowed for part of experience

Assistant.

Engineering Aid
(Aeronautical)
($1,620-%$2,600)

Assistant, $1,620; Engineering
Aid, $1,800; Senior, $2,000; Prin-
cipal, $2,300; Chief, $2,600. Army
Air Corps, War Dept. File until
June 30, 1941. Age limit: 55.

Applicants must have had en-

gineering experience in testing,
research, design, construction, or
other engineering activities, partly
in the field of aeronautical en-
gineering.

Inspector, Ship
Construction
($2,000-%$2,600)

Inspector, Engineering
Materials ($1,620-$2,600)

Ship Construction:  Inspector
(optional  branche.s—hulls, me-
chanical, electrical), $2,000; Sen-
ior. $2,600

Engineering Materials: Junior,
$1,620; Inspector (optional
branches—hulls, mechanical, elec-
trical. radio), $2,000; Senior.

Navy Dept., for duty in the
field. ~File until further notice.
Age limit: 55. Applicants must
have had inspectional experience,
appropriate for the grade and op-
tional branch.

Junior Engineer
($2,000) -

Optional Branches: (1) Aero-
nautical and (2) naval architec-
ture and marine engineering.
File wuntil further notice. Age
limit: 40.

Applicants must have a bach-
elor’s degree in the optional
branch for which application is
made. Substitution of 10 special-
ized college credit hours or one
year’s experience in the optional
branch is permitted.

Engineer
($2,600-%$4,600)

Optional branches: electrical,
heating and ventilating, materials,
mechanical, mining, radio, struc-

tural. telegraph, telephone and
welding. File by June 30. 1941
Age limit: 55.

Applicants must have a bachel-
or’s degree in engineering, but
certain substitutions for education
iire allowed. Two to four years’
experience is required in the op-
tional branch applied for. Grad-
uate study in engineering may be
substituted for part of experi-
ence.

Inspector, Signal Corps
Equipment
($2,000-$3,200)
Junior, $2,000; Inspector, $2,600;

Senior, $3,000. Signal Corps, War
Dept., for duty in the field. File

until further notice. Age limit:
55.

Applicants must have had col-
lege study in electrical or radio
engineering. In addition, except

for the d’unior grade, they mu.st
have had experience in inspect-
ing or te.sting of parts, assemblies,
or completed units of signal corps
equipment.

Inspector, Powder and
Explosives
($1,620-$2,600)

Junior, $1,620; Assistant, $1,800;
Associate. $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance Dept.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must have had at
least 18 semester hours’ study in
organic chemistry. Additional ex-
perience may be substituted for
part of this requirement. For all
grades except Junior Inspector
applicants must have had experi-
ence in analytical work in a
chemical laboratory, or inspection
of powder and explosives.

Aeronautical Engineer
($2,600-$3,800)

Assistant, $2,600; Associate,
$3,200; Aeronautical Engineer,
$3,800. Twelve optional branches.
File until June 30, 1941. Age
limit: 53.

Applicants must have a com-
mercial pilot’s certificate for two
aircraft weight and engine classi-
fications; 1,000 to 2,000 hours of
solo flying, which included 300
hours of instruction in two classes
of aircraft.

Mechanical Engineer
(Industrial Production)
($2,600-$3,800)

Assistant,
$3,200;
$3,800.
File until
limit: 60.

Applicants must be graduates
of an engineering school, and in
addition, except for certain ex-
perience substitutions, have had
professional engineering experi-
ence ranging from two to five

$2,600;  Associate.
Mechanical Engineer
War and Navy Depts.
June 30, 1941. Age

years, according to the grade of
the position.

Inspector,
Ordnance Material
($1,620-%$2,600)

Junior, $1,620; Assistant, $1,800;
Associate. $2,000; Inspector, $2,300;
Senior, $2,6()0. Ordnance Dept.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must be high school
graduates or have 14 units of
high school work; one to six years’
experience inspecting and test-
ing of ordnance materials as
armament, armorplate, demolition
bombbodies, etc., or of raw ma-
terials, including metal shapes
formed with dies, sheets, and bars
and machined parts. Certain col-
lege courses may be substituted
for part of experience in three
highest grades.

Civil Engineer
($2,600-$4,600)

Assistant,  $2,600;  Associate,
$3,200; Civil Engineer, $3,800;
Senior, $4,600. Optional branches:
Cadastral, construction, soil me-
chanics, safety, sanitary, general.
War and Navy Depts. File by
June 30, 1941, Age limit: 55.

Applicants must have completed
a four-year college engineering
course and must have had pro-
fessional civil engineering ex-
perience, par.tly in one of the op-
tional branches.

Marine Engineer
($4,600-%$5,600)

Senior, $4,600; Principal, $5,600.
Optional branches for Senior:
power plant lay-out and piping,
turbines, boilers, Diesel engines,
deck machinery, and general. File
by June 30, 1941. Age limit: 70.

Applicants must have a college
degree in engineering or naval
architecture, or experience in the
field to substitute year for year.
Also six to seven years’ experi-
ence In engineering, which in-
cludes four to five years’ experi-
ence in  marine engineering.
Graduate study may be substitu-
ted for experience.

Marine Engineer
($2,600-$3,800)

Assistant, $2,600; Associate,
$3,200; Marine Engineer, $3,800.
Various optional branches. U. S.
Maritime Commission. File until
June 30, 1941. Age limits: Asso-
ciate and Assistant, 60; Marine

Engineer, 70.

~ A bachelor’s degree Inengineer-
ing or naval architecture is re-
quired. Substitutions of experi-
ence for education is allowed in

part. Two to five years’ experi-
ence, which includes partial ex-
perience in marine engineering,

Is required according to the grade.
Postgraduate study may be sub-
stituted for part of the experi-
ence requirement.

Naval Architect
($2,600-$5,600)

Assistant, $2,600; Associate,
$3,200; Naval Architect, $3,800;
Senior, $4,600; Principal, $5,600.

Various optional branches. File
by June 30, 1941. Age limits:
for Senior and Principal, 70; for
other grades, 60,

Applicants must have experi-
ence as a Naval architect up to
seven years, according to the
grade. College and graduate

study may be substituted for part
of experience.

Engineering A<l
(Topographic), Senior
($2,000)

U. S. Geological Survey, Dept,
of Interior. A(lye limit: 53. File
by December 31

Applicants must be high school
graduates and have four years of
civil engineering experience,
which includes two years in top-
ographic field surveys. Certain
substitutions for these educational
and experience requirements are
allowed.

Marine Surveyor ($3,200)

Commis.sion.
Age limit:

U. s. Maritime
g(;le by June 30. 1941.

Appliccfnts must hold a U. S.
license issued by the Dept, of
Commerce, either as chief engi-
neer or as master, of ocean ves-
sels of any gross tonnage, and
must have had certain appropri-
ate experience.

Junior Graduate [Nurse

($1,620)
U. s. Public Health Service,
Federal Security Agency and
Veterans’ Administration. File

until further notice. Age limit:
35.

High school study and com-
pletion of a specified training
course in a nursing school are
required. In some eases persons

H their final year of training may
ile.

Senior Radiosonde
Technician ($2,000)

_File until further notice. Ag«
limit:

Applicants must have four
years’ experience in the installa-
tion, maintenance and repair of
radio equipment, which included
six months with radiosonde (ra-
diometerograph) ground receiv-
ing and recording equipment.

Radio Monitoring Officer
($2,600.$3,200)

File until June 30. 1941,
limits: 21-55.

Applicants must have had tech-
nical experience in the installa-
tion, inspection, testing, or opera-
tion with maintenance responsi-
bility, of radio transmitters. -«

Ag«

Machinist
($6.90-$8.40 per day)

Ordnance Service, War Dept.,
Watervliet Ansenal, Watervliet,
N. Y. File until further notice.
Age limits: 18-62. File with Sec-
retary, Board of U. S. Civil Serv-
ice Examiners, Watervliet Ar-

senal.

Medical Officer
($3,200-$4,600)
Associate, $3,200; Medical Of-
ficer, $3,800; Senior, $4,600. Op-
tional branches: aviation medi-
cine; cardiology; dermatology;

eye, ear, nose and throat (singly
or combined); general practice;
industrial medicine (a. gas an-
alysis or toxic dust, b. general);
internal medicine and diagnosis;
medical pharmacology; neuropsy-
chiatry; pathology, bacteriology
and roentgenology (singly or com-
bined): public health (a. general,
b. venereal); surgery (a. general,

(Continued on Page 12)
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b. orthopedic, c. chcest); tuber-
culosis; urology.

Public Hf?allh St?rvice, Food
nnd Drug Administration, Veter-
ans’ Administration, Civil Aero-

nautics Autiinrity, Indian Service.
File until further notice. Age
limit; as.sociate, 40; other grades,
53.

Applicants must be medical
school Rraduates. For the two
hit'her grades three to five years'
training is required in the op-
tion applied for. For the associ-
ate Rrade, one year interneship,
general rotating or in a special
branch, is required. Certain sub-
stitutions for these experience re-
quirement.s is allowed.

($6.92$8.82)

Dover and Metuchen. N. J.,
anr) Brooklyn. File imtil further
notice. Age limits; 18-55.

Applicants must have had a
four-year apprentice.'-;hip or four
years’ practical experience m the
trade.

Marliini.sl

''oolinakrr

Fort Monmouth, N. J, $2,000-
$:2,000; Picatinny Arsenal, Dover,
N. J., $7.20-$!).2H per day; Raritan
Arsenal. iVletuchcn, N. J., $7.20-
$«.40 per day; Brooklyn Navy
Yard. $8.35-$9.:H. File until fur-
ther notice. Age limits: 18-62.

Applicants must have conv
pletcd a four-year apprenticeship

or have had four years of practi-’

cal experience.

Navy Yard Jobs

Many exams .re open for filing

at the Brooklyn Navy Yard.
Applications may be secured
from the Navy Yard, from the
Fodern! Building, or from any
lirst-class Post OITice. No exam-
inations will be given but ex-
perience is lIcquired. The jobs

end salaries follow:

Anyiesmith, Heavy Fires. $8.54
to $9.50 per day; Anglesmith,
Other Fires, $7.50 to $8.54; Black-
smitli, Heavy f'ires, $8.54 to $9.50;
Blacksmith. Other Fires, $7.58 to
$8.54; Boatbuilder, $7.87 to $8.83;

Boilermaker, $7.87 to  $8.83;
Chipper and Caulker, lIron, $7.58
to $8.54; Coppersmith, $8.45 to

$9.51; Die Sinker. $8.83 to $9.79;
Driller, Pneumatic. $6.37 to $7.30;
E'lange Turner. $8.06 to $9.02;
Forger, Light, $9.50 to $10.46;
Frame Bender. $8.06 to $9.02; Gai
Cutter or Burner, $6.62 to $7.58.
Holder-On, $5.38 to $6.34.
Loftsman. $8.21) to $9.22; Molder,
$8.99 to $9.89; Pipecover and In-
sulator. $7.78 to $8.74; Puncher
and Shearer, $6.05 to $7.01; Riv-
eter, $7.78 to $8.74; Rigger. $7.87
to $8.83; Rivet Heater, $4.80 to
$5.76; Sailmaker, $7.68 to $8.64;

Saw Filer. $9.02 to $9.98; Sheet
Metal Worker. $8.45 to $9.41;
ShiplUter. $7.78 to $8.74; Ship-

wright, $7.97 to $8.93; Toolmaker,
$8.35 to $9.31; Welder, Electric
(Specially Skilled), $7.78 to $8.74;
Welder. Gas, $7.58 to $8.54.

Tool ainl (laupe Designer
($1,«00-$2,600)

Tool and
$1,800; Senior,
$2,300; Chief, $2,600. WatervHet
Arsenal, Watervliet. N. Y. Open
to New York State residents.
File until further notice. Age
limits; 18-55.

Gauge

Designer,
$2,000;

Principal,

Att<Mi(lanl, Ncuro-
Psyrliialric Hospital
($1,020)

Veterans’ Administration Facili-
ties, Canandaigua and Northport,
N. Y. File until further notice.
Age liniits: 21-48.

Applicants must have had six
month.s’ resident training in
nursing, or six months’ service
in a Il. S. hospital corps, or three
months’ experience as Attendant
doing ward duly for treatment of
mental or nervous diseases.

'Foolmaker
($7.84-%$9.28 per day)

Ordnance Service, War Dept.,
Watervliet Arsenal. Watervliet,
N File imtil further notice

with 'Secretary. Board of U.
Civil Service Examiners. Water-
vliet Arsenal. Age limits: 18-62.

Shipwright
($7.t9-$8.45 per day)

Norfolk Navy Yard, Portsmoutin,
Virginia. File until further no-
tice. Age limits: 20-55.

I’lvriHioii l.ens, Prism and
'IVhl Phile [VIaker
($7.87-$8.83 per day)

M g Nmvv Yard. Wnshincton.

D. C. File imtil
Age limits: 20-48.

further notice.

Senior Photographer,

$2,000
Optional branches: 1) dry-plate
pltotography; 2) wet-plate photogra-
phy.

Civilian Medical Officer

(Temporary & Part-Time)

Full time duty, $3,200 or higher;
part-time duty, salary is commen-
surate with hours of duty. File
until further notice. Appoint-
ment with U. S. Army hospitals,
camps, etc.

Applicants must have an M.D.
with appropriate experience.

Postal

By DONALD

Feds Marching Onward!

The New York Federation of Post
Office Clerks have started to lay the
groundwork for another extensive
legislative program at the 77th ses-
sion of Congress. Within a short
time the Joint Conference of Affili-
at::l Postal Employees will «mbark
on a plan to hold a gigantic ma.ss
meeting in New York City to ac-
quaint Civil Service and the general
public with the merits of the legisla-
tion now pending for the benefit of
Postal e.Tiployces. Working imsel-
fishly in vhe behalf of the Post Office
Clerks and Postal Employee* in gen-
eral, the Local Federation In New

Assistant Photographer,
$1,620

53File by December 31. Age limit:

Requirements

Kxperience; Senior PhotoRrapher
—Ilour years of responsible paid ex-
perience in high grade pliotographic
work, one year of which must have
been continuously and consistently
in dry-plate photography for Op-
tion No. 1 and in wet-plate pho-
tography for option No. 2. Appli-
cants who are qualified in both dry-
plate and wet-plate pliotography
may be examined in both options.

Assi.stant Photographer; Two
years of paid experience in high
grade photographic work.

Siib.stitutlon: Applicants may sub-
stitute year for year, up to a max-
imum of one year, for the required
experience in either grade, success-

MacDOUGAL

phis Syncopators” consisting of seven
musical maniacs. Then came the call
of the stage, and for three months
Don and his orchestra toured sev-

eral states with his “Atlantic City
Revue,” a musical extravaganza.
:Back again in New York, he was

ionce more playing for the select so-
Icial organizations'at their numerous
lafTairs. During the “speakeasy”
times he played at the Backstage
Club, then located at 33rd Street,
New York City; but Don did not
like the night club life and soon
tired of it.

Suddenly “jazz” went Into ob-
livion and in Its place came “Dixie-
land  Music.” Don immediately

POST OFFICE GROUP
Among the organization officials present at a recent affair

of the New York Federation of

Post Office Clerks were: (from

left to right) seated—Max Ziplin, President, Local No. 89, Phil-

adelphia, Pa;

Herman Goldstein,

National Vice-President;

William T. Browne, Jr., President, Local No. 10; John M. Torka,
National Secretary-Treasurer; Benjamin Tarshis, former Pres-

ident, Local No. 10.

Standing—Abe Kaye, Charles E. Mc-
Loughlin, Secretary, Local No.

10; Thomas Flannagan, New

Jersey State Representative, and G. Ralph Cafiero, Chair-

man, Dance

York City will endeavor to present
the case of the Post Office Em-
ployees through the medium of an
extensive publicity campaign, and
the numerous Congressmen in the
metropolitan area will be approached
for their active support. Central
Trades and Labor Councils as well
as the Central Union Label Council
and the afTiliated Unions of the AF
of L will be asked to take part in
this campaign. All unorganized
clerks are asked to join with their
local Federation to put this legisla-
tive campaign over the top.

Vliisician

Twenty ycar.s ago, a young man
struck a bargain. He purchased a
set of drums from an acquaintance,
and although he had no musical
training other than a knowledge of
“keeping time” he was determined
to make music his vocation. This
was the beginning of the musical
career of Don Charles (Lombino),
who lives at 831 East 217th street,
Bi'onx, N. Y. He studied under the
direction of a capable instructor for
six months. Shortly thereafter he
played at his tirst engagement, a
neighborhood wedding, which proved
to be wunsuccessful from a social
standpoint. This setback did not di.s-
courage this indomitable personality.
Conscientious and continuous re-
hearsing resulted in a rhythmic, well-
traiaed combination of players.

When "iazz” first took a hold on
the dancing public, Don had an or-
chestra colled the “Original

Committee.

sensed this as an opportunity and
formed a band known as the “Oi*ig-
inal Louisiana Five.” With this
combination he made several record-
ings which preceded a three-month
engagement on radio station WPAP,
now known as WHN.

With the passing of Dixieland mu-
flc and large orchestras coming into
their own again, he formed his pres-
ent orchestra and named it “Louisi-
ana Rhythm Kings.”

Well-known musicians of today

graduated from the ranks of the
Don Charles units. Mike Reilly of
"Music Goes Round” fame played
trombone in the Louisiana Five ag-
gregation. i*hil Cappicotti, trumpet
player, now with a well-known or-
chestra. is another. Charle.s Guarino,
“banjoist. at present with the Para-
Imount Theatre Orchestra, is still an-
lother. Jimmie Dale, pianist, and one
of the best music arrangers of today,
is another. Then there is Pete Sa-
,lemi, who has been with several of
Ithe better known orchestras, one of
which is the Enrique Madriguera
,Orchestra.
1 And just In case you’re wonder-
ing where this guy Don can be found,
he's a letter carrier in Williams-
bridge Station.

I» There isn’t an occupation you can't
Ifind represented in the Post Office.

W ashington H’ts Dance

The Washington Heights P.O. Em-
ployees Mutual Benefit Ass'n will
its avmial Entertninmevt and

fully completed full-time study In a
resident school of photography.

Additional sub.stitution for tlie as-
tistant grade only; the following
may be made for a total of not
more than one year of the required
experience: 1) paid experience in
photostat work or multilith plate
making, up to a nuiximum of six
months; 2) paid exﬂerience in ordi-
nary commercial photo finishing of
amateur work up to a maximum of
six months.

Inspector of Hats, $2,000
Inspector of MiscellaneoiiB
Supplies (Hosiery and Knit
Underwear), $2,000
Inspector of Textiles,
$2,000
Junior Inspector of Tex-

Dance on Saturday, January 18th,
9 p.m., at Glencoe Hall, J"9th Street
and Amsterdam Ave. Anthony F.
Peluso, president of the Ass’n, "guar-

antees” another rip-snorter affair
with refreshments and surprises
galore... .all for one buck. The

Heights organization is composed of
postal eTiiployees from the following
four stations, with carrier-delegates
who head them: Washington Bridge,
Frank G. Murphy; Hamilton Grange,
Eugene Foster; Station M, Samuel
Scherzer; Inwood, Manuel Lampert.
Jack McGrogan, a carrier at Station
M, is chairman of the entertainment
committee and is a past-master at
the art of what it takes to make an
affair something to talk about.

Installation Dinner

Empire Branch No. 36, N.A.L.C.
(New York City), will hold an in-
stallation of officers dinner on Sun-
day evening following the formal in-
stallation ceremonies to be held Sun-
day afternoon, .January 5 1941, at
Hotel Capitol, 51st Street and 8th
Ave. The dinner will be held at the
Grand Street Boys Club House, 106
W. 55th St., at 7 p.m. Pres. William

F. McHale and his Board of Offlcers

will be installed for the year 1941
Then come a turkey dinner and
dancing. Tickets can be purchased

from station delegates or at Hotel

Capitol offices of the Branch. In-
vited guests: Senators Jim Mead,
Robert Wagner; Postmaster Albert

Goldman and his staff; Congressman
Milton A. Romjue, Chairman of the
House P.O. Committee, Macon, Mo.;
Rep. Martin L. Sweeney, Cleveland;
Ohio, and J. Harold Flannery, Penna.,
both of the House P.O. Committee,
local Congressmen and National Of-
ficers of the National Ass’n of Letter
Carriers.

Postmaster and Tree

Postmaster Goldman dedicated the
huge Xmas tree in the lobby of the
General Post Office, last week.
Present were all postal employee or-
ganizations, postal workers and their
families and  friends. Scheduled
speaker was Postmaster General
Frank C. Walker, expounding from
Washington via radio.

By the way, this is a secret; Post-
master Goldman is our idea of what
Santa Claus really looks like in the
flesh.

He* Was a Man

The best epitath that could be given
Anthony Shafer is this: Postal men
liked him.

The late Anthony Schafer, Super-
intendent of Mails in Charge of Grand
Central Annex Post Office, was as-
signed to that Annex in 1927 as an
Asst. Supt. in the Delivery Section.
Within a relatively short space of
time, he earned promotion to the job
of Superintendent in Charge of the
Delivery Section by the zealous,
faithful discharge of his task. He
was loved by all of his subordinates
as a fair and just man to work for
and with.

In 1937, he was again advanced,
this time to the position of Super-
intendent in Charge of the entire
Annex. In his years of service, he
assisted the Postal Officials in the
huge task of remodeling the Grand
Central Annex from an old building
with insufficient working space on
the two floors into a real modern up-
to-date structure using five stories
of working space that has the latest
and best improvements of all sorts.
This was done without disturbing the

daily handling of the mails in any
way although many hundreds of
thousands of letters are handled
daily.

All the news ... all the exams ...
accurate . . . unbiased ... in THE
LEADER.

tiles, 31,620
Inspector of Clothi,,
$2,000
Junior Inspector of fn
ing, $1,620

Quartermaster Corps «*
partment. File until furthn®”"
Age hnruts; 25 to 53. exc”" *
Inspector o: Textiles and J
ggector of Clothing, which i* 'nt

Senior Artistic
Litho~rapher, S2.0()o
Artistic Lithop;rai»h,,»

*1,800 ’
Negative Cntlpr,
Assistant Artistic
Litho,?rapher, $1,620
Junior Copper Plale Mo
Engraver, $1,U0

Junior Artisii,.

Lithographer, SlI, 110
Applications ‘will be
further notice. Age limit; 20-8M"

Multilith Cameraman a|
Platemaker, SI,()20

Multilith Press Oporalor
$1,440 s

31 Age limt;

Requirements

Multilith Cameram.in .md it,
maker; Two years of paid ext«H
ence in multilith work, at leastn
of which must have bocn in th

(Continued on Page I}
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Young Women: Study Business M

"i S'e ireparaUon of plates

oVrato'r:  Six

rMuil”™!  ‘id"experience in the
Operator

<l ofio File by December
Sa®” I|m|ts 18 to 53.
1 Requirements

,hrce months of i

At n the operation of hori-
machines.

Basis of RaUnff«

Anpemitfe 110 practicai prob-
A“ " t'nvolvinS the funda-
ooerations. comjnon
‘A1"Aiphnal fractions, per-
Stat:c..and their business ~
tpnlicaticn)

Traii.«porlalion Tariff

Cxaniiner
[;2,300 and $2,000

Transportation Tariff

Exaiiii*»™*** (Passeng”),
anti $2,000

\ -, *hv'December 31. Jobs In the
L Slute Coinmerce Commission,

froe iimit" 53

Kemor Bookkeeping
Ma« hine Operator
S1,620

rie by December 31. Age limits:

lieto 53 Ug~yirements

rvofrience: Candidates must have
L least 1 year of paid experi-
fcn« in th. operation of one style

tvpewriter-general accounting
Lchne such as the Burro”hs
Kkeepine-tvpewriting machine,
b EUiott Fishier flat-bed book-
leepine machine, the National tyi_"_-
Eg-bookkeepling machine, ~ liie
heSton electrified bookk"pmg
Bine, or the Underwood ac-

| Applicants'*must state in their ap-
blkftions the style of machine they
have operated, giving l) the trade
Lme of the machine, the manufac-
Eirer of the machine, and the model

Wher: (2' the exact operations
Eerformed (describing in detail In-
fecoicine, billing, ledger posting,

fcheck writinR. pay-roll work, stock
tcords, or other work performed);
Il the names of the employer and

supervi?lor under whom the cx-

Oassified Advertisements

itRatf?; 25¢ for each six words. Min-
ium $100. Copy must be submitted
Ifore noon on Friday preceding pub-
ation.i

REAL ESTATE FOR SALE
VOKK STATE

]{I K\T. ('iiuiit Home, @ acres green—
d, wondland, farmiand and a rop
I|n|d| 0.

Iust 1pduced to  $3,5
Real E.state,
Foxhull KI Nr|STON New Tork.

brfp lioiiis’ Manhattan.
REAL ESTATE

brNTItV HO.ME, 6 roome, orch,

el. rtrlcny, water. tl,800. erms.
F. AUTHt'U E.state, 19 Fox-
Il Ave, KI. NGSTON, N. T. Thre«

ur< . Uaiihiittati.

BUSINESS OPPORTUNITITES
NTANTS—Certified. firm will pur-

[erx&e clirntple or individual accounts.

> Qwil Seivice Leader, 97 Duane St.

CONVALESCENT HOMES
JI NSWICK RA.VITANIUM. ATnUyvlUe,

. rinptict,  CRTGAIRSCREE, ol Rvalids;
Al Diets. Resident Phy-
|[- Office: t7 \v. 44th St. MU. 2-3839.

shopping SUGGESTIONS
nv J¥Ur'rONSS, BUCKLES MADE

r!‘ a few
pyplets, nall eads; maII

sth Ave. (37N E'RiE. %%85‘

USED CAR

bargains

Expanding values!

1811~ * GUARAXTEEU
w *®95
*‘*25
Sr-;;" *345
$295
p “nliins SELECT Ff@NM
Godwin Pontiac
10« V, | 191t

BROOKI.Y.V
3-5400

perience was gained; and (4) the

dates of each employment.

Senior Blueprint Operator,
11,440

Junior Blueprint Operator,
$1,260

Senior Photostat Operator,
$1,440

Junior Photop™al Operator,
$1,260

File by December 31. Age limits:
53.

Gauge Checker

Salary: $8.72, $9.20 and $.9.68, File
by December 31. Place of employ-
ment: Ordnance Service, War De-
partment. Watervliet (N. Y.) Arse-
nal. Age limit«i: 18 to 62.

Bindery Operative (Hand
and Machine)
Salary: $.66 an hour. Positions In

the Government Printing Office.
File by January 3. Hours of em-
ployment: «0. Age limits: 18 to 50.

Associate Animation
Director

Salary: $3,200. War Department.
File by January 3. Age limit: 63.

Requirements

High school graduation of 14 units
of completed liigh school study.
Candidates who do not meet this re-
quirement will be given a general
test in which a rating of 70 is re-
quired.

Experience.—Applicants m u s t
have liad the experience i”pecified
under (a), (b) and (c) below.

(a) 5 'years of experience in
directing people on creative motion-
picture production.

(b) 1year in planning and direct-
ing animation and special effects.

(c) 2 years of experience in the
writing of motion-picture scenarios
in the English language.

Such experience may have been
gained concurrently and must have
demonstrated familiarity with mo-
tion-picture methods of photogra-
phy, planning and editing, anima-
tion equipment and acce.ssories,
methods of animating motion pic-
tures with various mechanical de-

vices: and the ability to design
special equipment to meet specific
problems.

Second Assistant Engineer
(Marine)

Positions will be filled as Third
Assistant  Engineer,  $2,190; and
Junior Third Assistant Engineer,
$2,190. File by January 6. Place of
employment: Army Transport Serv-
ice. War Department. Brooklyn. For
duty on transports plying between
Brooklyn, New York, Panama,

This W
o (e

Hospital Attendant $1,020
Mess Attendant $1,020

(Less Maintenance)

File by December 23. Place of
cmployiTient: New York City (all
services). Age limits: 18 to 45.

Duties

Hospital Attendant: To assist in
attending patients; in checking and
care of linens, uniforms, etc.; re-

move traj"s from beds and wards,
collect and dispose of waste; wax
and polish floors; disinfecting, and
related duties.

Mess Attendant: To perform duties
in connection witli the mess hall
and kitchen in hospitals and vet-
erans homes, and tlie maintenance
of cleanliness and order. These
duties may include assisting cooks
in preparation of meals, assisting in
the mess halls as waiters or
waitresses, mess attendants, serv-
ing as pantryman or kitchen helper
in the kitchen, collectiné; and dis-

ut

posal of waste, bus-boy ies, care
and maintenance of mess and
kitchen equipment, dishwashing,

etc. Assignments may be such as to
include but a limited range of the
duties as outlined above, or may in-
clude tlie I'otative  assignment
throughout the day. or week, on
pracf’ally the entire scope.
Requirements

Hospital Attendant: At least three
months experience as
attendant or orderly,

institutional
doctors or

dentist’s office attendant, practical
nurse or student nurse, steward or
8te% rdncss, matron, houseman,

Janitor or maid, or related positions.

Mess Attendant; Three months of
experience as mess attendant, cook,
stew'ard or assistant steward, waiter
or waitress, pantryman, bus boy,
kitchen helper, or in related posi-
tions in kitchen, pantry or dining
room service.

Basis of Rating

No written tests will be given.
Applicants will be rated on their
experience and fitness on a scale
of 100.

Junior Calculating Machine

Operator
Salary: $1,440. File by January 16
Age limits: 18 to 53. Employment
Ifsts: the Dames of eligibles will be

Rico. San Francisco and

Age limit: 50.

Puerto
Hawaii.

Junior Warehouse
Examiner
Salary: $2,000. Optional subjects:

1) cotton warehouses; 2) grain
warehouses. Agrlcultural Marketing
Service, Department of Agriculture.

File by J ‘uary 6. Age limit: 53

Accounting and Auditing

Assistant

Salary: $1,800. File by December
30. Age limit: 53. Vacancies in
other xjsitions requiring similar
qualifications at $ ,620 and $1,440 will
be filled from this register.

Requirements

Applcants must meet the require-
ments specific;' in any one of the
following: 1) successful completion
of at least two full years in a resi-
dence school, in an accountancy
course, or in a commercial or busi-
ness course which has included the
study of accountancy In each year;
2) at least three years of paid ex-
perience in the performance of
bookkeeping, accounting, or audit-
ing duties of a responsible nature:
3) a time equivalent of (1) and (2);
or 4) possession of a certiflcf.te as

certified public accountant in a
State. Territory, or the District of
Columbia.

Junior Airway Traffic

Controller
Salary: $2,000. File until further
notice. Age limit: 53.
Duties
To stand regular watcli, maintain
contact by telephone, |nterphone

and teletype with air carrier, mili-
tary and other aircraft dispatchers,
with airport radio stations.

Assistant Biological Aid

(FiHheries), $1,620
File by January 15. .*.ge limit: 53
Requirements

Three years of practical field and /
or laboratory experience in some
phase of fishery investigations in-
volving duties similar to tho.'« de-
scribed. For each year of this ex-
perience requirement, up to a max-
imum of two years, appllcants may
substitute one year of successfully

completed college study, provided
that an average of at least one
course in biology must be shown

for each year substituted.
Basis of Ratings
A w'ritten test will be given and
candidates will be required to scort
at least 70.

Associate Aquatic Biologist.
$3,200

Assistant Aquatic Biologist,
$2,600

OptJonc- suojects: (1) fishery
biology; (2) aquicutture and lim-
nology; (3) physiology and nutri-
tion.

File by January 16. Age limit: 53

pek’s
Xams

placed on lists determined by the
type of machine upon which the
applicant has had experience. Com-
petitors must, therefore, state in
their applications the type of ma-
chine upon which they have worked
and the type of machine that they
expect tp use in the practical test,
' Basis of Rating

Competi'.nrs will be rated on a
practical test. This test is to be
performed directly on a calculating
machine and consists of exercises in
addition, subtraction, multiplication,
and division. The rating is based
on both speed and accuracy. About
two hours will be required for the
exam.

Telephone Operator
Salary: $1,260. File by January 7,
1941. Age limits: 18 to 53. Place of
employment: Raritan Arsenal. Me-
tuchen. N. J. Place of exam: Me-
tuchen, N. J.
Requirements
Applicants must have had within
the past 10 years at least six months
of experience as operator in a large
central office, or at least one year
of experience as operator in a
branch exchange. B
IUiing

Basis of
Special tests, 60; experience and

fitness, 40.

Principal Metallurgical
Engineer ($5,600)
Principal Metallurgis*
($57600)
Senior Metallurgical
Engineer ($4,600)
Senior Metallurgist
($4,600)
Metallurgical Enginc(’
($3,800)
Metallurgist ($3,800)
Associate Metaliurgic:
Engineer ($3,200)
Associate Metallurgis

($3,200)
File until further notice,
limit: 60. i
Duties
To plan, investigate, development,

or research work: to be responsible
for the design, construction, instal-
lation, and operation of pilot plants
and large-.>!cale equipment; and to
be responsible for tlie correlation
and coordination of re.<jearch with
that of cooperating agencies; or to

"oiiow the GCedtt

Bargain Buys for

CE T hirteen

perform profes.siona) metalluiKical
or metallurgical enginecMing work
in connection with the recovery or
fabrication of metals, either ferrous
or nonferrous; the degree of respon-

(Continued on Page 14)

Leader Readers

SPECIAL CLOSEOUT

LOW PRICED MACHINES
KeinltiKlon T.vp«-«ritrri*, tlior- $10.50
niiirhl. T rebJilH; 1-yr, |fnf|run(«*e -1

TYTELL
N.Y.’t TAi<UnK T.vpenrltrr Evchanje’

123 Fulton Street, N. Y. C.
(Bet, AVilliam and NiiPsau)
BEekman 3-5335

Governmental Employees
Rer<-ive dtvidendH plnn HuliHtiiiitlal
«ivli>irii on their purchases of K«nu-
ine nationally adverti.sed nicrfhiin
disc, Buch as furniture, radios, etc

|<1t<slh)in{\l Ictiti \?\X%ﬁm tour |ﬁa¥ -l;ree

Municipal Employees Service

41 PARK ROW

NKU YOKK CITV
IMione: rOrflmult

- W'C-ili0l

Maurice Hoenig

Optometrist
Eyes Examined Scientifically
2313 7th Ave. Open Until 8 P.M.

“nth - mth S,
A?IIIIE)OII 8--rl0 "EKI.  fi-WP.M

SPECIAL ATTENTION
TO

TRANSIT EMPLOYEES and
THEIR FAMILIES

RENT YOUR TYPEWRITER
I'OK EXAMS
Wv Pollépr and Call fm It
TVIKW TKKS FKO.M |t8
.Mukes
SOLD - RRPAIKFn - KVCHANCIEI*
Knsy Pii.ymxiit«

International Typewriter Co.

240 E. 86th Street RE. 4-7900
Op”n until 9

TYPEWRITERS RENTED
Be Sure of 4 Gl Mchine .

flbalon

140 West 42nd_ Street
(Near Broadway) BRyant B-7/85

FEET HURT?

There 1k h Itasie Caune

HAmMiS METHOD

Scientific MassaKe lia>< Biven
relief In thousand* of case*.

GRADVATE MK.SE IN
ATTENDANfE
Siierliil Attention &
(IVIl, SERVICE E.MPLOYEES
I West 42nd  St.—Suit* &2
cH. 40481

Smoite  the  DAVENPORT  Way

With the Pipe That—

Stay. Lighted...
Will Not Clog...
Cleans Itself...

.Smoke a "Uaveiiixirt” iiiid .von
smoke the
(luttruntelul td smoke dry

. “Dmveiiporl»"” patented
(IlKAVITATION WEM, work*
‘WO wa.vs: Keeps J|t|<e out
of ~your inoiitli . ." . keeps
saliva out of the »owl! Tobaoeo
Hakes cniinot eloK draft or

Exclusive hy Mail

9Q

Keeps Dry...
Cannot Gurgle. ..
Allows No Drinks...

reaeh .vour mouUi — aiitonuitlc
<rlv Pipe thitfn glunder <lear!i draft Instantl.v.

elected Imported Kriar Ixiwls
Il rlioiee of .Miihoirun.v, Natural
or AValnut finlsli.
of Diirulunihi, Written {riiaraii-
fee enclosed. Alakes an excellent
KIft, S{id .vour order
.Mailed

from BAKER-ALEXANDER

Metal parts

loila.r.

ostpaid in I'.S., S1.50

Shape  wanted:
state oany. Nnturai.
Mntﬁflm . PRINT
and Addre>i
clearly and Mal $150
with thii sd to:

Baker-Alexander
Dept.U. 2JNevins St. BKlyil.N.V,

ls his career worth $2.00? |

n If he works in Civil Service or

S wants to work at a government

rf job, he'll want to know the latest

J Civil Service news,

~ Send Him a Useful Gift That Will Help
n Him AIll Year *Round

| Special Christmas ift O ffer

3 3 Full Year Subscriptions for $5.00

y (Your Own Subscription or Renewal May B« Included)

S Send The Leaber for one year to each of the follow'ing and enclose a

% Christmas card in the first issue.

I enclose $....

Address

Address

Address
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sibility and importance of the duties

vary in accordancc Vv/itli the grade.
Requirements

Education and experience — A

baciiclor’s defiree, with major study

in cliemistry, geology, mining,
pliysics. engineering, or metallurgy.
In addition, experience of the

Ic-nfjth and quallti/ indicated below;

Principal Metallurgical Engineer
and Principal Metallurgist—Seven
years of broad, progre.ssive, respon-
sible professional experience in
process metallurgy, ore dressing, or
physical metallurgy, at least four
years of which inust have been as
proscribed in éa) or (b) following:

(a) In productive research in
m<'tallurgical engineering
stiating clearly by inventions, dis-
coveries. or writings that the appli-
cant is a person of marked attain-
ment in the scientilic or engineering
world; or

(b) As head of a major division
of a large organization engaged in
research, production, or develop-
mental work of very difTicult and
important character in a specialized
branch of nietallurgy or metallur-
gical engineering, demonstrating

demon-

unquestionably the ability to plan. .

organize, direct, and coordinate re-
search. jjroduction. or develop-
mental work of a very difTicult and
imijortant chaiacter 'in a special-
ized Held of modern metallurgy or
metallurgical engineering.

Senior Metallurgical Engineer and
Senior Metallurgist—Six years of
broad, progressive, responsible pro-

fessional experience in metal-
lurgy or metallurgical engineer-
ing, at least three years of

which must have demonstrated con-
clusively a marked capacity to en-
gage in successful research, devel-
opmental, or production work of
very dinficult, important, and re-
sponsible character in a specialized
field of modern metallurgy or met-
allurgical engineering. Ability to
organize, direct, and coordinate
metallurgical activities of impor-
tance must be shown.

Metallurgical Engineer and Met-
allurgist—Five years of responsible,
progressive, professional experience
in metallurgy or metallurgical en-
gineering. at least two years of
which must have shown conclusively
the applicant’s ability to conduct
successful research, developmental
or production work of difTicult and
important character in metallurgy
or metallurgical engineering.

Associate Metallurgical Engineer
«nd Associate Metallurgist—Three
years of responsible, progressive,

rofessional experience in metal-
urgy or metallurgical engineering,
at least two years of which must
have oeen in" moderately difTicult

and important work in production,
fabrication, development, or re-
search.

Basis of Rating:
Applicants will be rated on their
experience and fitness on a scale of
ion.

All the news ... all the exams ...
accurate . unbiased in THE
LEADER.

U p S tate

E x a m

Chemung County

Superinlemlcnt of Highways
Usual salary $2,400. Fee, $2. File
by January 4.
Duties
Act as supervising head of the
county highways works; have gen-
eral supervision of construction, im-

provement, and maintenance of
town and county aid highways,
county roads and bridges; consult

with the supervisors on town high-
way matters: prepare estimates on
maintenance and construction work;
related work.

Requirements
Candidates must be legal residents
of Chemung County for four months
immediately preceding the exam
date. They must have five years
practical construction experience_ in
a supervisory capacity in building
or maintaining modern paved high-
w'ays and bridges. Technical educa-
tion may be substituted for experi-
ence. an engineering degree being
credited as two years general ex-

perience. i o

Basis of Ratinjr

Written, 4; training and experi-
ence. 6.
Vliddletown
Clerk, Stenographer and
Bookkeeper

($832-$!.300; appointment expected
in Public Works Department at
$832. and in Education Department
at $16.W per week for 10 months.)
Fee. 50 cents. File by January 18.
1941. Test February 1.

Duties
~Under general supervision, do of-
fice work involving responsibility in
carrying prescribed procedures and

instructions: do bookkeeping; take
and transcribe dictation; type re-
ports aud other statements; file

communications; related work.
Requirements

Either (a) four years general of-
fice experience, ‘including steno-
graphic experience: or (b) high
school graduation, including or sup-
plemented by a stenographic course;
or (c) a satisfactory equivalent. All
candidates mu.st be citizens of Mid-
dletown for one year preceding fil-
ing deadline. B

Basis of Raiin;

Test of accuracy In recording ma-
terial of some difficulty dictated at
75 words a minute, and test of speed
of transcribing stenographlc riotes at
20 words a minutes, 3; test in steno-

graphic, general offlce and book-
keeping practices, 4; training and
experience, 3. Candidates must

provide typewriter, pen and pencil,
stenographic notebook and ruler.

SERVES AMERICA FIRST

Sand Mambershlps and Contributions to

NEW YORK CH.4PTER

American Red Crote

315 Lexington Ave.,

New York

CIVIL SERWIIGE LEADER

BOARD

All Civil Service organizations are invited to forward notices

of meetings and events for appearance

in the Bulletin Board.

Please have your notice in by Friday of the week preceding date

of the event.

Park Operation Men

Discuss Job Problems

The second meeting of the Super-
Eligibles
Association was held Friday night at
A report on
of positions that
might be open or held appropriate
title of Superintendent of

visor of Park Operation

Gilhuly’s Restaurant.
tentative surveys

for the
Park Operation was read.

Three resolutions were passed be-
fore the Association adjourned. The
first motion authorized the secretary
to contact the Municipal Civil Serv-
ice. Commission with a request that
the Supervisor of Park Operation list
be held appropriate for the position
of Resident Buildings Superintendent
(Housing). Another resolution called
upon the secretary to communicate
Serv-
ice. Commission to use the local city
list for appropriate positions on the
defense program as authorized by

with the United States Civil

the President.

The third resolution concerned the
business of contacting Park Depart-
ment ofTicials to see if openings for
now vacant,
in the new
meeting of the
Association will be held on Friday,

supervisors’ positions,
might not be included
budget. The next

Dec. 27.

New Officers for
Engineers Union

New officers of the Foreman and
Engineers Union (Fed-

Steamroller

eration of Municipal Employees)
were elected at a meeting last week.
The new officers are: Abe Gold-
fischer, president; T. Twohig, vice-
president; Philip Benjamin, secre-
tary and treasurer; James Passant
and Philip Martin, delegates; Fred
Bayer and M. D. Shevett, alternate

delegates;

Chrystie, trustees.

Dongan Guild
Elects Officers

Delegates from 34 bureaus of the
in New
last week elected new
officers of the Dongan Guild, which
coordinates Catholic activities among
James
of the Secretary of

State government working
York City

State Civil Service workers.
L;" Hanrahan,

The Federal

(Continued from Page 4)
considered.

and
same time.

ord of the apportionment among the
states.

you, number 10 on the same

view or request for

There is no charge

Fred Bayer and George

The Commission has to
certify from hundreds of registers
to many departments at the
Never can the Commis-
sion keep a precise or accurate rec-

It tries to keep up with it
as best it can, always trying to live
up to the spirit of the scheme. If
you have sometimes wondered how
it was that eligible number 185 on
your list got an appointment while
list,
never even got notice of certifica-
tion by the Commission or an inter-
appointment

for this service.

State’s Oflice, is the newr president.
Others are John 1. McGrath, Hous-
ing Authority, vice president; Jose-
phine Kenny, Insurance, treasurer;
Florence M. Rice, Taxation and Fi-
nance, secretary.

Outgoing president Frances M.
Smith, Banking, reported on the
progress of the Guild during her
two years service; the annual cor-
porate communion mass and break-
fast, attracting 1,200 State employees;
the reading program, which brings
the latest in Catholic thought on
social questions, and teachings and
history of the Catholic Church; re-
treats for men and women.

Rev. Bernard J. Fleming, of St
Andrew’s Church, is spiritual direc-
tor of the Guild. Its office is in the
Secretary of State’s Office, 80 Centre
Street, New York City.

Investigator Eligibles
To Meet January 18

The Social Investigator Eligibles
Association will hold their next
meeting Wednesday evening, Janu-
ary 8, at 3 Beekman Street. The
meeting will start promptly at 8
p.m. All eligibles are requested to
attend.

Civil Service Group

To Discuss Free Press

“The Free Press” is the subject of
the December Inter-Departmental
Forum, to be held Monday, Decem-
ber 30, at 6 p.m., at 259 State Street,
Albany. Dwight Marvin, editor of
the Troy Record, will lead the dis-
cussion. Members of 18 state de-
partments have already participated
in the forums, which were set up on
a monthly basis early in the fall.

Fire Eligibles
To Hold Meeting

The next general meeting of the

Fire Eligibles Association will be
held on Friday, December 27, at
P. S. 27, 42nd St., near 3rd Ave.,

Manhattan, at 8:30 p. m.

Eligibles may secure 1941 mem-
bership cards and badges at this
meeting, or by sending a money
order for $1 to treasurer Warren F.
Smith, 97-11 Waltham St., Jamaica,
L. I

Additional Bulletin Board items on
page 16.

Quota System

from the department, it was prob-
ably due to the “quota rule.” Your
state already had too many appoint-
ments at Washington, and residents
from your state will just have to
wait until some of the other state
residents under the quota get theirs.

Violates Merit System

That violates the competitive prin-
ciple, you complain. Sure it does.
But Congressmen are more con-
cerned about their state constituents
than they are about merit and fitness
alone.

The quota rule does not apply to
positions in the field services; that
is, federal positions outside of Wash-

Twesgay, December 24,

ne Gov't Needs

State Employppg
Put on Satire

A candidate waits for an
tire day to see Grace a.
president of the Statp
Service Commission. When f**
o’clock comes 'round, she fin if

sees the genial CommissS.
head, and gives her n p
Service application. The an'i"™*

cation turns out to be for ni

eral test.
With this as the thenie th
employees of the Co?i7nissil!

satirized the workings of th
department last Tuesday niahl
at the annual Christmas
held at the University Cfub
bany.
Catherine
Municipal
was in charge
tion. Featured
Granny Hills,
Bill Bewsher,
han, Matty
Klayo, Bill

Shanahan, Senio

Research Assistant
of the pronJ’
-players were
Eleanor Ashiel
Connie Hanra'
Lavenia  Mildrpii
Killian, Joseph
Schechter, Joe Tammany, PN
McGinnis, Larry Kerwin, Bill
Osborne, EImer Wise, Ted Beck,
er, Phyllis Field, Mary
Dermott, Bill Tinney, France]
Becker, and Bill McCarthy.

Civil Service carolers were
Marcia Buchman, Charle
Campbell. Beatrice Cohen
Harry Fox, Jerry Bu.ihnel(
John Christie, Phyllis Field'
Richard Lomax, and “Micf
Walsh.

Assisting Miss Shanahan wert
Frances Becker, Pauline M.
chalak, Mary McDermott, Gar-
son Zausmer, Connie Hanrahan,
Louis Drexler, Marion Cham
berlain, Thomas Walsh, ad
Matty Lavenia.

Slightly indisposed, Mst
Reavy was unable to attend.
But a telegram from her ex
tended the season’s greetings,
plus wishes for two incrementj
during 1941.

Bank Joins "200" Club
The select group of American in
stitutions and business organization!
which have paid 200 uninterruptei
dividends will be joined on Januao'l

by Central Savings Bank in the Gty
of New York with the payment ofi
dividend at the rate of 2% per at
num for the current quarter, it vs
announced by Charles G Eards,

president, today.
Since 1859 dividends have ten
paid every year, semi-annuaii.r

through July 1. 1922, and quarterly
thereafter.

ington. The departmental seni«

embraces only about 90,000 of te
1,000,000 positions in the entire fed
eral service at present. The pb
lem presented by the quota nle
from the point of view of the dighl!
seeking placement# in the fednd
service is not as alarming as it nigM
seem at first. While New York ha
usually been over its quota, itis
the present time slightly under
quota in spite of the large nurber
of appointments made in ‘il
months. So far as the field service«
concerned the quota rule doesnt fig
ure in at all; and that’s nine-tentM
of the entire federal service.

New State Eligible Lists

TITLE SEARCHER, OFFICE OF COUNTY CLERK,
CHAUTAUQUA COUNTY

X n:\ndall,
t Hall, M.

ASSOCIATE STATE ACCOUNTS AUDITOR,
BUREAU OF AUDIT AND CONTROL

1 Powers, M. E., 93.280.
1 >lanselinun, C .R., W.5%0.

| OTonnoll. E. H., 87.200.

SENIOR TAX AUDIT CLERK, COMMODITIES

TAX BUREAU

1 Si‘hwartz, J.. S"i.520. S O’Brien,
2 llraff, M., 84.200. 0 Kosberlr
3 tie.s.slor. A., 83.3.50. 7 Feil

4 Sumner. C., 81.120. 8 Mc. Iea

STATISTICIAN OF EQUIPMENT AND MATERIALS,

3 Nemeth, M, 87.600. tl McGrath, H. T.. SIiM
il Callalian, M. E., 85.800. 12 Haller, M E., §'-
3 Waters, O. A.. Si.S00. I[HVreeland, K M.
V. W.. SC.700 6 Flnnell. A, F, 85.100. 14 Williams, H. M.
'S' 81“000 e 7 James, B. L., 85.100. 15 folllna. T T
T 8. Rosen, W., 84.000. 10 Otto, M '8041X -
9 Willimot, M. B., KI.OOO. 17 Sereno, A M. 0
10 I'owlesiand,, p:: L., 83.200. 18 Otto, M D.,

ASST. STENOGR
DIVISION

APHER, CONSERVATION
OF LANDS AND FORESTS

1 Franklin, B. W., 00.890. 4 Butts. O. A.
\V.. 81.000 2 Allen, L_E., 89803 8 Coffey, A., 80.4U>
K.’ 80.510. f 8 Drozen R., 87.881. 8 Fuller. M.”S.,
EF P8017%30820 ASST. STENOGRAPHER, CONSERVATION oM’

DIVISION OF Fish AND GAME

1 'laatkowskl. J., 88.449. 8 Rafjotr-kle. E.
ONONDAGA COUNTY 2 Collamer, D. R.. 86.087. 4 Dr|JSCOII A M,
1 Dun. C. E.. 004,00 4 Cole, W. N., 80.000.
g_\lf\{]oolvertw, CM. 8%.00635.500. 5 Fralbert, J. H., 7U.250. DENTIST, MENTAL HYGIENE DEPT.
ayer. W. C., 82.000.
1 Ninke, C. A, 82000. 6 McCauley. -l -3
ASST. OPERATOR ON PUBLIC WORKS 7 Mé’ﬁi?em <D, 81000, gparsoﬁsi? S
8 Busrh, R. a, 80440. eyers ve il
COMMISSION, ONONDAGA COUNTY 4 Carpenter C. E., 78.920. 9Cla¥’k G. H.
%g{)ov&fﬂ JH 0“(3'81%8 670 ?:\(/Iat}lce, V\Q/ J|=., 75043(2)0 5 Levine. I1., 78.080. 10 Malloy, E. A. 77.1-
eiKfe - . eator, W. J..
3 Uardes, D, 87.500. 8 Salisbury, N. F., 70.000. ASST. STENOGRAPHER, PAROLE BOABD»
g'l};(?x\me,llHH 8(%22050 9 Falrbank, C. P., 77.460. NEW YORK DISTRICT
1 Perlman, A., 90.780. 4 Llfahltz, E..
TUBERCULOSIS HOSPITAL NURSE, TYPE J 2 .Solomoh, 90.122. < SlciUano, P. J- *
1 Burke, C. D,, 90.900. 2 Fischer, J. H., 00.600. 3 Komeli, K., 89,719.
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pfce
| movies
| neighbor (Para-
KE |he Paramount. Fred Al-

irat A ng y—riNﬁ' swph ether
H and a*alf-as if you
probably the producers

TIOW~ M loQCf qlx[y

P pricans listen weekly to
*n Alien, they had a film
1 mis5.  If any of the
[C*"giion anti-Benny Amer-
A% 5 L ittle confused. I
up to now the boys

been voices on .he air,

j voiccs with a knack for
I comic twist to situations
\ nil of us; when Mary
fe deflates Jack, he Is a
fepe~oat for all of us in the
Tsituation. But in bringing the
Lmen to life on the screen the
Ers Ji'st couldn’t seenfi to get
K with the script men. The
fcl is still punny honky-tonk
11 bovs are all tinselled up with
ties' white marble, and pink

tnies’ To us seventy-million
tade B Pahk Avenoo plus gags.
I nNERHEIM 1ine (Russian
Eno) Miami. As in the Nazi
i-Blitzl<rieg in the West" this
L film of the attack on Finland
Is that the real enemies are
and and France, that the Finns

h
L
t
r

A

By JAMES CLANCY MUNROE

-rof

Abe Lyman in person
at the Strand

had to be crushed In “self-defense”
(as the Poles were). Both films
have animated maps and cold-voiced
commentators designed to Impress
us with the scientific thoroughness

our Chances for Appointment

And Latest

Certifications

lllowing is a tabulation of certifications made by the Municipal Civil

[ice Commission during the past
Hy departments appear alphabeti
hders should remember that ce
bintment.

week. Ail lists which were certified
cally.

rtification does not necessarily mean

Usually more names are certified than there are vacancies.

u IS not necessary for the department making the appointment to
(y all the persons certified to it by the Commission,
byone who has a question concerning the certification of his list should

[or write the Information Bureau.

Municipal Civil Service Commission,

Broadway, New York City, COrtlandt 7-8880.

untant, Gr. t—Lftst numbar oertifleil,

srnl (‘Ifrk, Gr. 8 (for appropriute
Hntrr(lrnt;Q Last n&mberppcer%fled

(promotion)—Last number car-
Mat'A%cnUt Gr. S—La»t number

Itant Chemist, Itourd of Wnter Sup-
f, 1,400, robably permanent—Last
tiiker lertifieil.

ktunt |||rdf||er—Last ap-

|I’-”{rtSuperwsor Or. %-Last number

Inilunt-Messenfrer, Or.
certllipll.  C%.
Trirk' Driver (for approprint« ap-

BKmartI outl§llle city)—Last number
rinel

Ifrididklat -Last number certlfled, _10.

Hi'mitli L'isi number certlrted, 7.

fn(pr LTst number certified, 24,

At Mmin Ta”t number appointed,

k dr_i (iipp. for Gr. 1)—(1) Wept.
JUatiT Sul ply (iaH and Electricity,

germanent—Last num-
Jr tltllled 4

t«niporary—Last
imber oSy S, teniporary
Iorttindant- Lust number appointed,

number

1—Laat num-

0 CITY MUSIC HALL
rookekei.lkr center
starts thuksuay

Katheilne Hepburn
Juiiieii Stewart

IJhe Philadelphia Story”
I, v A lwyn- Mayer Plcture
IrI i7n, «RKAT s ?

WI| continue

OPA 29th Floreiice
I>n Year Revue will

Show
nptember

p«z. Seata Kciierved. Circle 6-4600

NOW PLAYING!

ERROL FLYNN
“ro1'|A De HAVILLAND

Warner Bros. Hit

FE TRAIL”

Dix.
"AMMOND MASSEY

PERSON
ABE LYMAN
Ciillfornians

Broadway

I*HAN n
A n and 47th St.

FREDERIC MARCH
JOSEPH

Dletiel _Tractor Oper»t«r — Laat number
certified, 17.

Klectrlcal Bepairman—Laat number cer-
tified. 80.

Elevator Mcchanio, Dept, of Welfare,
91.38K, {)robabli/ permanent—Last num-
ber certlfl

Fireman, for riatform

Man) $.625 per ho(ur 'probablg/ Berma
nent—I.aBt number certified

Fire Xelckrapll Dispatcher, Fire Dopt.,
91,586, probably permanent — Last
number certified; 26,

Haudyman %for appropriate nf| olot-
nient)—l.«at_number certlfled, *6,263.

llouM<paiiiter, Dept, of Docki, $8 per day,

robal
ified,
Inspector of Foods, Gr.
appointed, 78.
Inspector of iloUts and KIKViov—I>ast
number certified, 14.
luHpecior &f Masonry and Carpentry, Gr.
—1.ast number certified,
Inwpector of PlumbinK, Gr. 8—I ast num-
ber rerlifled, 17.

bi.v permanent—Last number cer:
I—Last number

Inspetctord of Steel, Gr. S—Last number

cer

Janitor (C‘UHtodIan) Or. |—Laat number
certified, 41

Junior__ Architect, Gr. S—Last number
certlfle

AxHesHor (for appropriate ag)—
IM>Intn|ent)—I ast number certlfled,
Junlor Bacterlologlst—Last number cer-

ie
Iabflratory Helper for T.nundry
Worker) female— of Hol\/[>|tnIN
?7%0 }émporary—Last number “certi-
Lieutenant, I*olloe _ Department— I>ast

number ‘certifiejl, 78.
Locksmith—Last number certified, 4.
Librarian—Last number c«rtlfled, 1.
l.aboratory .Assistant (Bacterluloc))—
Last number certified,

HENRY FONDA
DOROTHY LAMOUR
LINDA DARNELL

CHAD
HANNA

IN TECHNICOLOR
A BIli Holiday Stage Show

Seventh Av.
& 50th St.

R o x

y

- BETTY FIELD
CONRAD S

"VICTORY"™

“for, o

UNITED
artists

Pr |

f«?drlc HardM'Icke, Margaret Wycherly, Jerome Cowan

irWAY ft 49TH HI.
.MIDNIXK SkOWS

Vv
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R/utadh
the military operations. Both
propaganda films drag a bit for us
unadorned democrats. But there is
one big diflerence; The Nazi film
shows no wounded, no dead; men are
moved like chessmen and taken like
chessmen. The Soviet film shows
the dead and wounded; it shows that
creatures with feelings fight in wars,
that they bleed, suffer, struggle, die.
LITTLE MEN (RKO) at the Rivoli.

Second - hand lunch department.
Elsie, the Borden cow, maintains her

usually high standards, but even
without her the thing would still be
corny.

DR. KILDARE’S CRISIS (MGM)
at the Capitol. This is the most
popular periodical after the Hardy

family series. In this chapter the
long-lost brother in the form of Rob-
ert Young gives a blood transfusion
to a weakening plot; it’s not quite
as good as some of the others.
hullabaloo (MGM) at the
Criterion. Frank Morgan goes hay-
wire in a radio station. [It’s mostly
Morgan and pretty funny..
MUCH TOO LATE FOR REVIEW
LITTLE NELLY KELLY starring
Judy Garland comes to the Criterion
tomorrow (Tuesday the 24th). HERE
COMES THE NAVY with Jimmy
Cagney, Pat O’Brien, Frank McHugh,
and Gloria Stuart is at the Globe,

CIRCUS ROMANCE

Roxy's next feature, based
on Walter Edmond's best-
selling novel, Chad Hanna,
features Henry Fonda, Dor-
othy Lamour, and Linda
Darnell, in a romance
against a background of
the Big Top.

MaclitnlHt—I.ast number certified, 84.

.Medical Xoclnl Worker—Lajit number
cerlified, 8

PathologINt—I.ast_number certified. 42.

ratrolman, 1. D.—Laat number ap-
pointed, 3'i6.

Patrolman, P. D. 3—Lant number cer-
tified, 41,

ollcewoman — Last number appointed,
Porter |>. for Fireman, Qil llurner)—
ousing Authority, $1,200 (prob-
permanent)—Last number certi-

f 2,352,

Irobatlon Officer, Domestic KeIatIonK
Court—Last number ap |nte
Sanltatlon Man, Cluss é promo
tion) Dept, of Sanitation, $1,80U, prob-
ably ermanent—Last number certified,

} Dopt. of Sanitation (competi-
tlve) *1.860, probably permanent—I/aat
number certified,

Sergeant, Police Department ‘f)romotlon)
—Last number certified,

Social InTefitlgator—Last ap-
pointed, 612.

Special Patrolman—(l) I>ept. of Correc-
tion, $1,76!), probably permanent—Last
number’ cértified, (2) Uept. of
"Welfare, $1,200, probabAé/ permanent—
Last number certified

Station .Agent—Last

number

number

certified,
483.
Stenograplier and Ti/pewrlter Gr.
BrookI%/n College, $1,200 ro'bablYg
manent—Il.ast number certified, 1,0
Telephone Operator Gr. 1—Last num
ber certifleci, 22.
Title Kxamlner (Te J)orary Service) —
l.ast number certifie
Trackman—Last number certified. 80.
Typewntmg Copyist, NVC HouNIng Au-
thority, fOtU probably J>ern|anent—
T.ast ‘number certified, 73
Watchman- Attendant—(l) Ue t. of Hos-
pltals 00 with malntenance prob-
C?/ ermanent—last number Certi-
fie Dept, of Hospitals,
LBillo temporary—Last number certified,

For the First News—

Of all City, State and Federal
examinations, read The Leader.
Full offlclal requirements, filing
dates, and other important in-
formation appear first in The
Leader.
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Is Your Exam Here ?

Beloio is the latest neios from the Municipal Civil Service Com”
mission on the status of exams which attracted 300 or more candi-

dates.
knoion.
OPEN-COMPETITIVE

Accompanist: Part Il of the practi-
cal test has been completet].

Administrative  Assistant  (Wel-
fare): The rating of Part Il is in
progress.

Automobile Engineman: The list is

now being completed.

Baker: 7.5% of the written test has
been rated.

Clerk, Grade 2 (Board of Higher
Education): The rating of the writ-
ten test is in progress.

Cook: The rating of the written
test is in progress.

Court Stenographer: The rating of
Part "A” is in progress.

Engineering: Assistant (Electrical)
Grade 2: The rating of the experi-

ence will be completed late this
month.
Jr. Administrative Assistant (Wel-

fare); Same as Administrative As-
sistant (Welfare),

Jr. Engineer (Sanitary) Grade 3:
The rating of the written test has
been completed. The oral interview
will probably be held this month.

Management Assistant (Housing)
Grade 3" Rating of written test has
been completed. The oral interviews
will begin next week.

Management Assistant (Housing)
Grade 4: All parts of this test have
been administered.

Office Appliance Operator: The
practical tests are continuing.

Playground Director (Male): The
qualifying practical tests will be
given December 26 and 27.

Playground Director (Female):
The oral practical tests will begin
late this month.

Stenographer (Law) Grade 2:

Rating of the written test is now in
progress.

Structure Maintainer:  Practical
tests for the various specialties now
in progress.

Typewriting: Copyist, Grade L
Rating of the written test is nearmg
completion.

Maintainer's Helper, Group A;

The Leader will publish changes as soon as they are made

The rating of the written test has
been completed.

Maintainer’s Helper, Group B: The
rating of the written te.it has been
completed.

Maintainer’s Helper, Group C: The
rating of the written texlt has been
completed.

Maintainer’s Helper, Group D;
Rating of the written test has been
completed. The competitive physical
will probably be held the latter part
of this month.

PROMOTION

Clerk', Grade 3: The written test
has been completely rated.

Clerk, Grade 4: Rating of the en-

tire written examination is nearing
completion.
Lieutenant (Fire DepartmrnO:

Record and seniority are being rated.
The list will probably be available
next week.

Stenoprapher-Typewrlter, Grade 2
(City Wide): All parts of this exam-
ination have been completed. The
list is being compiled.

Supervisor, Grade 3 (Social Serv-
ice) (City Wide): This examination
is being held in abeyance pending
the outcome of litigation.

LICENSING TESTS

Master Plumber: 356 candidate!
filed for this test.
Oil Burner Installer: Appeals on

tentative key being considered.

Have you a friend in a training
camp? Why not subscribe to THE
LEADER for him? It will be a
welcome present.

SHARE EXPENSE TRAVEL
A PROX C TO _SOMK I'OIMS
||nd S5l

Dillni 3.4.

A

New OrI
O\V\KI{S \IKKF TO SIXAIIK KXn;.\.SK8

Chaufet Travel Service
%1 Fftll Ae, NY.C, Rm 383 VA 63650

00

Civil Service Leader

Resort & Travel Bureau
97 Duane Street, New York City
/ would like to hfwe complete information tihout

Florida Hotels 1
Cruise Vacation [
Atlantic City Hotels 0

Bus Travel 1
Railroad Travel [
Something Special 0

1SaMe..ooeeeeeeeee
AAArESS T,
CIVIL COMMUNITY Glasses
SERVICE
are for Y O U
TO rIIFI.P bhul fGET YOUr%IR]/l?neBH Ul
White_t «tnstl*
A PAY 50%* WEEKLY

oV presc¥|pt|on

CDMMUNITYV O pU ekuU

MAN «h AV. a -4th S
HATTAN 34th 8t. 4 Tth AV.

p*tebson ,

Broad L Mrkt St.

1 ‘DTtpenilnB  Qptici.n. Exclu.iv.iv ~
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Personnel

The United States Civil
perts from the Civil Service Asse
ways and means to meet the pr
federal, state, and

The joint study will be directed”
toward discovering such information
a3:

1 The types of facilities of local
civil service agencies which could
be used immediately by the United
States Civil Service Commission in
connection with the national defense

program.
2. The types of possible coopera-
tion between federal and local

agencies which would be sufficiently
useful to warrant the enactment of
additional legislation or the removal
of legal obstacles.

3 The possibilities of joint adver-
tising, recruiting, and testing pro-
grams by federal and local jurisdic-
tions.

4. The practicality of joint utiliza-
tion of existing and future eligible
lists for classes of positions common
to the federal government and local
jurisdiction.

5. The types of personal services,
the continuity of which is essential
to local jurisdictions, and which
should not be too heavily drawn
upon in the federal government’s
recruiting program.

6. The possibilities for additional
training programs related directly
to the federal government’s national
defense needs.

7. The experience of the federal
and other civil service agencies dur-
ing the last World War, in an en-
deavor to develo]) a guide for the
anticipation of future problems and
ditTicultios.

Archiiecis, Engineers

Elect Officers

The Society of Architects and En-
gineers of the Board of Education
at its last meeting elected the fol-
lowing odicers for 1941; August A.
Dieter, president; Thomas J. Byrne,
vice-president; Frank J. Hanasek,
secretary; J. Kalb, financial secre-
tary; William Schein, treasurer.
Committee chairmen: Henry Haas,
entertainment; John T. Moore, pub-
licity; Sam Vornchuck, membership;

I. Cohen, retirement; Edward F.
Kruglak, legislative. Delegates;
Fred Dassau, A. A. Dieter, and Evan
L. Gaunter. Alternate delegates:
Joseph BralT, Edward Ferrand, and
Michael Pruzan.
Anawanda Club
Plans Bi'" Affair

More than 5,000 persons, many of

them members of the judiciary, lead-
er.s in the nation, state and city, and
other persons well-known in po-
litical, social and civic circles, are
expected to attend the 74th annual
entertainment, reception and dance
of the Anawanda Club, to be held on
Friday evening, January 10, at the
Hotel A”tor, 44th St. and Broadway,
1t 8 p.m.

Congressman James H. Fay, who
has served for many years aa the
clui)’s president, will be the guest
of honor at this year's affair.

City Court Justice John A. Byrnes

has been named chairman of this
year’s affair. He will be assisted by
Vincent de Paul Gannon, aide to

Supreme Court Justice William T.
Collins, secretary; Vincent J. Duffy,
treasurer. Reservations for the af-
fair can be made by communicating
witli Justice Byrne* or any member
of the committee, at the headquar-
ters of the Anawanda Club, 345 Sec-
ond Ave.

Vacalioll Notes

Gay will be the holiday of those
who greet the New Year at nearby
ski resorts. For a sawbuck or two,
for half the price of a binge at any
flftii-rate night club on New Year’s
Eve, the pleasure-seeking celebrant
with a limited amount of fresh cash
can have the time of his life right
here in New York State.

Special trains will leave for such
po])ular ski resorts as North Creek,
Woodstock, Phoenicia, Old Forge on
Friday Dec. 27 and return, after live
days of fun and foolishness, Thurs-
day, Jan. 2. Round-trip fares to
.Woodstock and Phoenicia range be-
tween three and five dollars. Two-
way transportation to North Creek
and OIld Forge, high in the Adiron-
dack's will set you back eight or nine
dollars. Hotel prices will be nomi-
nal considering the season.

As usual the Bear Mountain Inn
will be the high spot for New York-
ers who wisti to celebrate in a rural
atmosphere and who lack the time to
travel more than fifty miles from
Gotham’s limits. We suggest that
you make your reservations early.

Service Commission,

ronlems Studied

together with ex-
mbly, is undertaking a study of
esent emergency demands upon

local personnel administration.

Slate Association
Elects New Officers

Officers for the coming year were
recently picked by a number of
chapters of the Association of State
Civil Service Employees. Here are
some scattering returns:

Public
O’Connell,

CIVIL SERVICE LEADER

State Trooper
Eligibles To Meet

state Trooper eligibles who
have not been appointed from the
295-name list established in April
vnll meet Friday night, December
27 at 8 p.m., at the offices of the
Civil Service Leader, 97 Duane
Street, New York City. Eligibles
who have not yet expressed a
willingness to join an association
may either come to the meeting
or write to Box 15, Civil Servich
Leader for further information.

Works, secretary; Catherine
DPUI. treasurer.

Attica State Prison—Lawrence Law,

New York City—J. Earl Kelly, Taxa- president: D. L. Alloway, vice-presi-
tion and Finance, president; Bernhard dent; Raymond Leyden, secretary; Wil-
C. Riflfel, Education, first vice-presi- fred Denno, treasurer.
dent; John F. Powers, State Insurance Game Protectors—Chester Griffith,
Fund, second vice-president; James Schenectady, president; L. S. Morris,
Slavin, DPUI, third vice-president; Conesus, vice-president; Everett Rog-
George Mencher, Law, treasurer; Law- ers, Stillwater, secretary; Dwinal
rence Ep.stcin, Motor Vehicles, secre- Kerst, Schroon Lake, treasurer.
tary; Theodore D. Gold, Labor, corre-  state Vocational Institution—Roger
sponding secretary; Ruth A. Hawe, ponahue, president; John F. Quinn,
Taxation and Finance, recording secre- vice-president: William J. Baker, sec-
tary. retary; Fred A. Ballieul, treasurer.

Buffalo—J. Milford Diggins, State, Waterford Public Works Shop—Leo
president: Willis G. Clark, Parole, vice- Dalton, president: James Doyle, vice-
president; John M. O’Connor, Educa- presideht; William Hansen, secretary:
tion, secretary; Franklin LeMon, DPUI, Richard Lynch, treasurer.
treasurer. W. R. C. Home—LaVerne P. Smith,

Syracuse—Joseph A. Mercurlo, Tax, Ipresident: Helen W. Fingar, Ruth E.
president; Edward J. Delaney, Public Munyan, C. F. Gilday, executive com-
Works, vice-president: Amy Cregg, mittee.
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IILUSTRATIO DICTIONARY
illuttrated. 640
INDEXED. 32

-New. Completely
page*. 27,500 entne*.
pages full color mapi.

1501 A DICTIONARY OP SYN.

ONYMS AND ANTONYMS-
By Joseph Devlin, M.A, A convenient
classification of the correct words for
every shade of meaning.

HOW TO WRITE OOO0O ftusI*
1502 NESS ienERS-B> Edward
Frank Allen. Every type of letter thor*
oughly discussed by an authority.

1503 HOW TO WRITE GOOD S0«
CIAL IEHERS-By Marianne
Mead*. Correct and graceful corre*

spondence for and in>

formal occasion.

1504 HOW TO WRITE AND SPEAK
EFFECTIVE ENGLISH-By Ed.

7vard Frank Allen. How to make the

English language say exactly what you

mean it to say.

1Cni: the SECRETARY'S ENCYCLO-

lauo rEDIA-By Alien and Me{ de.

An authoritative handbook of business

procedure for the office worker.

1506 CHARM AND PERSONALITY-

every formal

Marianne Meade. A
practical re erence book on personal
magnetism and the art of making
friends.

1060 A COMPLETE HISTORY OF

THE UNITED STATES-By
Clement I\‘ood, A.B., LL.B, An im-
partial, truthful hlstory of our coun-
try, absorbing and thrillingly told.

1Cnft YOU WROTE IT YOURSELF-

19U O By if. N. Bunker. The key

to handwriting analy"ls with secrets

revealed by the handwriting of the
« famous.

U S E THIS

Temporary U.S.

(et

Roughly 50,000 U. s.

al

ette Status [f D

employees having

Tuesday, DecemI>"g||

Emplo Bs
afted

“temporary”

Dureaus spending emergency relief funds will be considerp

manent”

employees affected by this
the following agencies:
Accounting Office,

employees If the draft catches them, personnel df
of the agencies concerned decided

last week. Emergenc

important decision are emnl?
National
Procurement,

3

Youth Administration q
Accounts and Deposits

Security, Interior, Navy, Office of the President, War, Cotnr
Labor, and Works Projects Administration. ®
The Selective Service Act Itself-f

makes mention of the temporary, in- . L .

definite, or probational employee in 91V€N an Indefinite prob-ti

the Selective Service Act, which status.  This statu_s gives t,h

guarantees the jobs of permanent ployee more security than ‘t*

employees only. Some agencies such
as the Railroad Retirement Board,
the Interior Department, and the
Civil Service Commission definitely
have said that drafted temporary em-
ployees will be dropped from the
rolls.

In addition, the personnel directors
decided that local draft boards must
approve before federal employees of
draft age are appointed to foreign
countries or distant points for an
indefinite period.

Meantime the Civil Service Com-
mission has suggested that those
hired to replace drafted men be

rary” status does, but he mavLm
fired at the discretion of hISd n
ment head.

Unemployment Lists
Due This Week

The open and promotion list,
Associate and Senior Unemploy™
Insurance Claims Examiner willi
out this week, according to
Civil Service Commission dflic
The promotion list in the AsjiL

grade won’t be ready until after L
uary 1.

BoasYauveAlvways\\anted

Here is real help In developing your personality and achlct*
ing true self-expression— sound information for solving today’i
complex personal problems and improving your position in th#
world. Now, as a reader of this paper, these books are availabli
to you at an amazingly low price.
All are handsome cloth-bound vol*

umes, full-library size.

Examine the

list carefully. Take advantage of this
unusual offer immediately.

ORIGINALLY PUBLISHED AT

HOW TO UND A_JOR AND
1509 KEEP IT-Bpf Richard H.
Morris. A practical guide for getting »
start in the business world.

1C1A WAYS TO MAKE MONEY
| IV WITH your TYPEWRITSR-B>
David Selts. Simple, tested and proven
plans by which average typing skill can
be made to pay dividends.

IAAn WORLD'S MODERN _COOK
IW W  BOOK-"y Mabel Claire. A
useful, practical handbook, covering

every phase of kitchen management.

I e 1 Q GARDENING SHORT CUTS-By

19 liains. A famed gar-
denlng expert presents many ingenious
new ways to take the drudgery out of
gardening.

GUIDE TO THE WILD
1514 FLmWERSr Norman Taylor.
fdeal nature-lover’s held book. “Any
wildllower readily identified. Over 500
accurate drawings.

1515 MARRIAGE AND PARENT-
HOOD—By Carry Cleveland
Myers, Ph.D. A frauk discussion of th«
problems of the modern family.

1516 FREUD-HIS DREAM AND SEX

THEORIES-By Joseph Jas-
trow. Analysis of the daring theories
of the great Sigmund Freud, oy a lead*
ing American psychologist.

1C1T CHILD CARE TODAY By Bela
Schick. M.D. and "Wm.
M.D. Invaluable aid o«

care and mental bygient of

Rosemon,
physical
children.

C OU P ON

1 AN

M and 13

1C1ft mew  NOMI OWN tt'l
«N 1® HANOtOOK-Sy C. B. Smith.
Authentic, simple information to b«I*
ou repair, remodel or rebuild your
ome, 1
igiO YOU CAN FIX IT-By John
Ip Iy and Enid Wells. A complete

guide to repairing 1001 tbinfi arouitd

your house.

leO A MFICONDUCT-0yAr«rOar#«
Fishback. An etiquette book

of rare humor makes correct behavior
easy—and /

*0 VOU'M OOING TO ~
MARRIEO-Bv Bell

Breeiy discuuion of all the bfia«-"
be’s problems, from bom* wanHe****
to husband management.

1529
Points th* way to happier, more
able livinc by iMrning how It /«>™e

ETMAMUNI MJO n

"B r. Millard Spencer SEAY
Everett. Probably the frankest volunw  Htldem ThOrp, ~Th*  fascination <

ever written on MX relation*.

Many
diagrams.

stemp coll*ctii«.
mtm mu 9f H,

and bow to ict <*

CIVIL 8KRVIC15 rUKCHASINO AQENCT

15 PARK ROW, N. Y. C.
1 Y%« «

m 1501
151S 1514

NAMI

ADDRESS

CITY-

of m A «# Ifco koofc* | Mw* slrsM  fesUw ¢!

150S IMS 1IM ISOS 150« 10M
151S 151« 1817 151S ISIt 15M 1511 1522 1525

D iaieiaiad
ISOt 1SO* 1510 10"

STATI.

dMcfc Imt* If ym wish y««r boohs mnilod to yov C. O. D. tn
0 MO Micf« wilt bo « sl(«kt oMiNoiwl dmrto for postaf*

bnndUn™.



