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400 Vacancies fo r  Sanitation
Fifty  vacancies a w eek  are being filled from  the n ew  Sanitation Elig ib le  list; th is w ill  

continue until the first 200 m en on the list  rece ive  yobs. No officials of the Sanitation D e 
partm ent w ere able to say definitely last w e e k  w hen  another batch of appointm ents would  
be made, but it w as learned that there are approxim ately  400 vacancies in all titles, w ith  
the bulk of them  in Sanitation Man, Class A, jobs.

T h e  d e p a r t m e n t  is  n o w  m a k i n g
u p  i t s  b u d g e t  r e q u e s t s  f o r  t h e  
c o m i n g  y e a r  a n d  Is p r e p a r i n g  to  
a s k  f o r  a  n u m b e r  o f  n e w  a p 
p o in te e s .  T h e  e x a c t  f ig u re  will 
n o t  b e  a v a i l a b l e  f o r  s e v e r a l  
w eek s .

Jol)B Coming
The resolution  abolLshing the  labor 

cla.ss in the city service, expected 
to be adopter! early  nex t  month, will 
c lear  the  way for the  use of the 
Sanita tion  list for m any appropria te  
labo r  jobs.

When labor job.s are  switched into 
the  competitive  class, all fu tu re  v a 
cancies m ust be filled from com peti 
t ive  lists. At p resen t there  are  47 
labor  titles, but only six eligible lists 
from which to m ake appointment.s. 
T he  largest of these expires next 
month. Therefore, the Sanitation 
lis t will be u.sod for m any  positions, 
un til  new exams are  given and new 
li.sts establi.shed. In the  labor se rv 
ice itself, as m any as 100 vacancies 
a m onth occur on an average.

T h t  Leader w i l l  k e e p  S a n i ta t i o n  
e l i g i h l r s  f u l l y  i n f o r m e d  o f  p r o g r e s s  
o n  t h e i r  list .

Sanitation Eligibles 
Casualty No. 2

C a s u a l t y  N o .  2 w a s  s u f f e r e d  in th e  r a n k s  o f  t h e  S a n i t a t i o n  E l i g i b l e s  
th i s  w e e k  as  a  r e s u l t  o f  i n t e r f e r e n c e  b y  A b e  K a s o f f  a n d  t h e  C i v i l  S e r v i c e  
F o r u m .

C a s u a l t y  N o .  2 w a s  M u r r a y  H ir s c h ,  w h o  r e s i g n e d  a s  v i c e - p r e s i d e n t  o f  
th e  o r g a n i z a t i o n  f o l l o w i n g  t h e  r e s i g n a t i o n  la s t  w e e k  o f  F r e d  S c h a u d e r ,  
p r e s i d e n t .

H i r s c h  s a i d  f r a n k l y  t h a t  he  w a s  d i s g u s t e d  w i t h  t h e  a t t e m p t s  o f  
o u t s i d e r s  t o  m u s c l e  in  a n d  c o n t r o l  th e  a c t i v i t i e s  o f  t h e  S a n i t a t i o n  E l i g i b l e s  
Association, o f  w h i c h  H i r s c h  h a d  b e e n  o n e  o f  t h e  f o u n d e r s .  H e  w e n t  
d i r e c t l y  to  A b e  K a s o f f  a n d  a s k e d  t h a t  s p l u t t e r i n g  g e n t l e m a n  t o  p l e a s e  
l a y  off . A b e  a n s w e r e d  he  w o u l d n ’t  l a y  off  u n l e s s  J o h n  J .  D e L u r y ,  w h o  
h e a d s  a F o r u m  o r g a n i z a t i o n  w i t h i n  t h e  S a n i t a t i o n  D e p a r t m e n t ,  a l s o  l a y s  

off.

O n e  n i g h t  s e v e r a l  w e e k s  a go ,  D e L u r y  t o l d  T he  L eader  h e  w a s  w i l l i n g

Bridge W orkers 
Still Get Low Pay

It 's more than  five years now since 
Bridge Laborers  in the D epartm ent 
of P lan t  and S truc tu res  got an actual 
sa la ry  slash when they w ere  changed 
from a daily to a yearly  basis. Three 
commis.sioners (F rederick  J. II. 
K racke , Edw ard  M. M arkham, Irving 
V. A. I lu ie )  have headed the d e p a r t 
m en t  during  that time. And the 
Bridge L aborers  a re  still com pla in 
ing about the  low pay.

Blaming “h igher-ups" for their 
plight, the Laborers  say things like:

“Most of these Laborers  whose 
•a laries  were  cut have large families 
an d  some of them had to give up 
good homes and move to cheaper 
rent,  and take  the ir  boys and girls 
from  high school and pu t  them  to 
w ork .”

“We men believe th e re  should be 
an investigation why they (the so- 
called ‘h igher-ups ')  should take from 
the  ‘little m en.’ ”

R e q u i r e m e n t s  A p p r o v e d  
F o r  P o l i c e  S e r g e a n t  T e s t

T iie  official r e q u i r e m e n t s  f o r  t h e  p r o m o t i o n  e x a m  to  Police  

S e r g e a n t  h a v e  b e e n  o f f ic ia lly  a p p r o v e d  b y  t h e  M u n i c ip a l  C ivil  S e rv 

ice  C o m m is s io n ,  t h e  L eader l e a r n e d  t h i s  w e e k .  T h i s  s t e p  c le a rs  

t h e  w a y  f o r  a n  a n n o u n c e m e n t  o f  t h e  t e s t  d u r i n g  t h e  f i r s t  w eek  in  

J a n u a r y .  A p p l i c a t i o n s  w i l l  b e  i s s u e d  a n d  r e c e iv e d  f o r  a  t h r e e -

w e e k  p e r io d .  ^ ----------------------------------------------------  —
It is expected th a t  the  r e q u i r e 

m ents will allow P a tro lm e n  w ith  
th ree  yeans of service to  file fo r  the  
test; but if they  pass, th e ^  m ust 
wait un til  they  have  two addit ional  
yea rs ’ service in the  low er  g rade  
before actual promotion.

The Commission Intends to  give

Attention, Cops ! \
W a n t  good, basic, h e lp fu l  s tu dy  

m a te r ia l  fo r  the  c o m in g  s erg e a n t  
exam ?

B e sure to see n e x t  w e e k ’s 
L e a d e r— and e v e ry  issue th e r e 
a f te r  u n t i l  th e  e x a m .

B e g in n in g  w i th  th e  c o m in g  is -  
■u e .  T h e  L e a d e r  w i l l  p u b lis h  e x 
c lu s iv e ly  a series o f  s tu d y  a r t ic le s  
designed to a ccom plish  one p u r 
pose— h e lp  you  pass th e  test. 
T h e  m a te r ia l  is a u th o r i ta t iv e ,  
and  w r i t t e n  by persons w h o  a re  
best a cq u a in te d  w i t h  th e  sub jec t.

I f  you  p la n  to ta k e  th e  test—  
or i f  you  w ish  to increase  y o u r  
k n o w le d g e  of th e  w o rk in g s  o f  
th e  P o lice  D e p a r tm e n t— be sure  
to  see n e x t  w e e k ’s L e a d e r .

the  w ri t ten  test as soon as possible, 
p erhaps by April, or J u n e  a t  the  
latest. The w ri t ten  tes t  w ill count 
50 percen t in the  final average  and  
the passing m ark  on this p a r t  of  the  
exam  will be 80 percent. T he  o ther  
half of the test  consists of a ra tin g  of 
seniority  and  service record.

Engineman 
List Killed

A  p re fe r re d  list for Auto Engine- 
m an  was killed recen tly  by ac
t ion of the  Municipal Civil Service 
Commission. The h istory of the list 
dates back to the  early  p a r t  of 1 9 3 0  

w hen  a group of Auto Enginemen 
in the  S tree t  Cleaning B ureaus of 
the  Borough Pres iden ts’ Offices of 
Queens and  R ichm ond w ere  trans
fe rred  to the  D epartm en t of Sanita
t ion  as Auto T ruck  Drivers. This 
change took them  from  the  com
petit ive  to the  labor class and  they 
w ere  subsequently  placed on pre- 
fe r red  lists fo r  re ins ta tem en t to their 
fo rm er  jobs.

Last yea r  these  Auto T ruck  Drivers 
w ere  r e tu rn e d  to the  competitive 
class as Sanita tion  Men, Class A and 
m ost of them  earn  $2,040. The usual 
salaries fo r  Auto T ruck  D rivers  are 
$1,500, $1,680 and $1,800. The Com
mission some time ago ru led  that tha 
Auto  T ruck  D river  p re fe r red  list 
could be used only fo r jobs paying 
$1,800 or more.

Because of the  sa lary  difTerential 
and  the  fact th a t  th e re  are, actually, 
no jobs for w hich  the p re ferred  list 
could be used, the  Commi.ssion or
de red  it abolished.

to k e e p  a w a y  f r o m  t h e  e l i g i b l e s  p r o v i d e d  A b e  K a s o f f  k e p t  a w a y ,  too .  
M e a n w h i l e ,  t h e y ' r e  b o t h  “in .” T h e  r a n k  a n d  fi le o f  S a n i t a t i o n  e l ig ib l e s ,  
v 'h o  w a n t  a n  i n d e p e n d e n t  o r g a n i z a t i o n ,  c o n t r o l l e d  b y  n o  o n e  b u t  t h e m 
s e l v e s ,  a r e  c h a f in g  f r o m  t h e  n o o s e  p l a c e d  a r o u n d  t h e i r  n e c k s  n o t  o n l y  
b y  K a s o f f  a n d  D e L u r y ,  b u t  b y  L e o p o l d  V. Ro.'tsi ( w h o  t o o k  o v e r  a n d  r a n  
t h e  f ir s t  m a s s  m e e t i n g  o f  t h e  g r o u p ) ,  T i m  D in a n ,  a n d  a  h o s t  o f  o t h e r s  
ii'ho a re  tied up  w ith  the F o r u m .

P a u l  J.  K e r n ,  P r e s i d e n t  o f  th e  C i v i l  S e r v i c e  C o m m i s s i o n ,  h a s  t o l d  t h e  
e l i g i b l e s  o p e n l y  t h a t  t h e  C o m m i s s i o n  is  “n o t  w i l l i n g  t o  d e a l  w i t h  a n  
e l i g i b l e  a s s o c i a t i o n  iv h ic h  is  a p p a r e n t l y  b e i n g  l e d  b y  a n  o r g a n i z a t i o n  
w h o s e  o f f c e r s  w e r e  r e c e n t l y  i i i v u l v e d  i n  c i v i l  s e r v i c e  f r a u d . "

The Leader l e a r n s  t h a t  a s t r o n g  r a n k  a n d  fi le  m o v e m e n t  i s  a l r e a d y  
^Luder w a y  a m o n g  t h e  e l i g i b l e s  to  c u r b  a l l  t h o s e  w h o  h a v e  b e e n  t r y i n g  
to s t o p  t h e i r  e f f o r t  a t  d e c e n t  o r g a n i z a t io n .

Fatter Payrolls for City Workers
H u n d r e d s  o f  c i t y  e m p lo y e e s  ! g e t  D i r e c t o r ’s  office r e v e a l e d  t h i s  

w il l  f in d  t h e i r  p a y r o l l s  f a t t e r  by I w eek .  T h e s e  e m p lo y e e s  a r e  in  
$2.45 a  w eek ,  b e g in n i n g  w i t h  g r a d e s  1, 2 a n d  3 o f  t h e  c o m p e t i -  
t h e i r  J a n u a r y  15 c h e c k ,  t h e  B u d -  t iv e  c la s s  a n d  a r e  c o v e r e d  b y  t h e

A t Council Hearing
H e a r i n g s  b e f o r e  t h e  C o u n c i l  c o m m i t t e e  i n v e s t i g a t i n g  t h e  M u n i c i 

p a l  C iv il  S e rv ic e  C o m m is s io n  b e g a n  in  a n  a t m o s p h e r e  o f  p e a c e  a n d  
q u i e t  l a s t  M o n d a y  a n d  c o n t i n u e d  m o r e  o r  le s s  t h a t  w a y  u n t i l  T h u r s 
d a y ,  w h e n  P a u l  J .  K e r n ,  P r e s i d e n t  of  t h e  C o m m is s io n ,  a t  t h e  c lose  
o f  t h e  se s s io n  d e m a n d e d  to  be  a l lo w e d  to  m a k e  a  s t a t e m e n t  a n d  
w a s  r e f u s e d  t h a t  p r iv i le g e .  A v io le n t  v e r b a l  e x c h a n g e  fo l lo w ed  
b e tw e e n  C o u n c i l m a n  L o u is  C o h e n  a n d  K e r n ,

U hder  investigation by Emil K.
EllJs, counsel for the committee, dur-  competitive  employee. How ever, an 
Ing the w eek’s hearings w ere  ap- investigation of h.s experience  as set
po in tm en ts  of provisionals at the «
city's  information  ccnter, the  require-  the  U niversity  of Pennsy -
m en ts  adopted by the Commission  ̂ tha t  Siegel had never  been of-
fo r  the  exam  for the  Assistant o i -  , icia ly connected w ith  the  stahon. 
rec to r  position at the bureau, the ' had  claimed in hi.s application 
rise of Seym our Siegel to the position according to testimony, th a t  he had 
of the program  d irec tor of WNYC, Program  director  A la te r  let-

, ^  1 , f r n m  friP i in iv 'p r^ n v  v:tnw»H Innt
and mi.scellaneous o ther events as.so-
ciated with those matters.

WNYC Case
From  various witnesses Ellis d e 

veloped a case which showed the fol-

ter from the univers ity  stated that 
Siegel had, in fact, been connected 
with various s tuden t  broadcasting ac
tivities for two years.

Siegel was la te r  qualified as having 
had the  req u ired  two years  of re-

M c C a r th y  la w ,  w h i c h  p r o v id e s  
f o r  f ive  a n n u a l  i n c r e m e n t s .

The $2.45 a week, o r  $59.99 a y ear  
is a sum won a f te r  a  leng thy  court 
battle. In the now  fam ed Danahey 
decision, the  court  ru led  th a t  em 
ployees affected by th e  M cCarthy  
law are  entit led  to Increm ents up to 
one cent of the  m ax im u m  of the ir  
grade. The city had  contended tha t  
they were  entit led  only to the last 
en tire  sa lary  ra ise  of $120.

Present Maximums
The m axim um  n ow  fo r  g rade  1 Is 

$1,199.99; for g rade  2, $1,799.99; and 
for grade 3, $2,399.99.

Hitherto , employees have  been  r e 
ceiving the  final in c rem en t  of $59.99, 
which brings th em  to the  m axim um  
of the ir  grade, in a lum p sum  once 
a year. F rom  now  on, th ey  will r e 
ceive the  increase  in  th e ir  sem i
m onthly checks.

A lump sum p a y m en t  of $59.99 Is 
due for the  last year, b u t  it  p robab ly  
will not be paid before  F e b ru a ry  1.

I t  pays to fo l lo w  T H E  L E A D E R .

C iv il S e r v i c e  P l a n n i n g  
E x a m  R i g h t s  f o r  D r a f t e e s

T h e  M u n i c ip a l  C iv il  S e rv ic e  C o m m is s io n  is  n o w  w o r k i n g  on  a 
p o l ic y  t o  h a n d l e  m a n y  o f  t h e  p r o b l e m s  t h a t  w i l l  a r i s e  f r o m  the  
d r a f t .  So  f a r ,  f o r m a t i o n  o f  a  p e r m a n e n t  p o l ic y  is  i n  a  v e r y  t e n t a 
t iv e  s t a g e ,  b u t  s o m e  d e f in i t e  s t a t e m e n t  is  e x p e c t e d  w i t h i n  t h e  n e x t  
f e w  w eek s .

The Commission a lread y  has said 
th a t  it will t ry  to m ake  some sort  
of a rrangem en ts  for d ra f tees  to  take  
its examinations, as suggested by 
The  Leader. All policies th a t  will 
be adopted will apply  only to those 
on “ordered" m il i ta ry  duty, and  no 
provisions a re  likely to be m ade  for  
volun teers  to any of the  a rm ed  
forces.

Ju s t  how the Commission w ill  give 
exam inations for d ra ftees  has n o t  ye t 
been decided. Those w ho a lready  
have filed and who a re  now  in 
camps, will get special exams. If 
they w ere  fo rm erly  city employees 
they  will be entitled to take  ap p ro 
p ria te  prom otion  tests. I t  is e x 
pected th a t  the  Commission, in co
operation  w ith  the  W ar D epartm ent,  
w ill a t tem pt to construct a p rog ram  
w hereby  it can advertise  some of its 
m ore im portan t exam s in th e  large  
camps: and then  arrajige  for group 
tests to be given in the  camps a t  
the same time exam s a re  given in 
the  city.

On Leave of Absence
The Commission has a lready  d e 

c lared th a t  the  sta tus of city e m 
ployees w'ho a re  d ra f ted  shall be 
th a t  of a leave of absence. D uring  
the  t ime they  are  in t ra in in g  they  
will be given satisfactory  service  
ratings and will be c red ited  w ith  
their  regu la r  seniority.

A s  m o r e  d e f in i t e  i n f o r m a t i o n  o n  
t h e  C o m m i s s i o n ' s  p o l i c y  b e c o m e s  
a v a i l a b l e ,  i t  w i l l  b e  p u b l i s h e d  i n  T h e  

Leader.

lowing facts. Seym our Siegel was j sponsible experience  as a program  
sw orn in as a provisional assi.^lant director, even though  the then sec- 
p rogram  director by the Mayor th ree  ro tary  of the Commission, Dr. Allen, 
days a fte r  he was inaugurated  for said that Siegel “by no stre tch  of the 
his first term. Eighteen months la te r  im agination cou!d be  considered 
applications w ere  issued for a com- 1 qualified.” He urged that the action
petit ive  test for the  position, and in qualify ing Siegel be reconsidered
Siegel filed application No. 1. After "for the  sake of our own reputation." 
the test, he placed No. 1 on the eli- | At the  final session last week, K ern  
gible list and was appointed as a  ̂ Imd a ttem pted  to get Into the record

the fact tha t  the  beginning of the 
Siegel case occurred  two years be 
fore he was a m em ber of the Com
mission, and foitV years  before he 
became President.  He also wanted 

I to point out th a t  Dr. Allen, the for- 
I m er secretary , was allegedly dis- 
1 missed from his position on charges.

C ivil  Service Leader 
C o p y r ig h t ,  1940, by  Civil S e rv ice  

P u b l ica t io n s .  Inc. E n te r e d  a.s s e c 
o n d -c la s s  m a t t e r  O c to b e r  2, 1939, a t  
th e  post ofTice a t  N ew  Y ork , N. Y., 
u n d e r  tlie  A ct of M arcli 3, 1879.

The L e a d e r  Will Be Out

N E X T  M O N D A Y
Instead o f Tuesday, as Usual

The Special Publication Date Was Set 

Because o f the New Year Holiday.

Civil Service 
Rules Face 
Revision

O n e  o f  t h e  m o s t  i m p o r t a n t  

p u b l ic  h e a r i n g s  i n  m a n y  m o n th s  

w il l  b e  h e l d  t o d a y  (M o n d a y ,  De

c e m b e r  23) b y  t h e  M u n ic ip a l  

C iv il  S e r v ic e  C o m m is s io n  on  a 
c o m p le te  s e t  o f  n e w  r u l e s  w hich  
i t  i n t e n d s  to  a d o p t .  T h e  h e a r in g  
w il l  b e  i n  t h e  C o m m i s s i o n ’s of
f ices  a t  299 B r o a d w a y .  T h e  p ro 
p o s e d  n e w  r u l e s  w o u ld  b r i n g  to 
g e t h e r ,  f o r  t h e  f i r s t  t im e  in  Its 
h i s t o r y ,  a l l  t h e  r u l e s  b y  w hich  
C iv il  S e rv ic e  i n  N e w  Y o r k  C ity Is 
a d m i n i s t e r e d .

The s t a te  Civil Service law pro
vides th a t  the  local Commission can 
adopt ru les w hich have “ the fore# 
and  effect of law.” In addition to 
rules, the  Commission can also adopt 
“regula tions,” b u t  these do not have 
the  force of law,

P au l  J .  Kern , p res iden t  of the 
Commission, testified before th* 
Sm ith  comm ittee  recen tly  that the 
p resen t  ru les  of the  Commission 
w ere In a “chaotic” sta te  and had 
been for years.

In  the  past  the  Commission en
acted ru les singly as needed. Many 
of these  w ere  am endm ents  to pre
vious rules, and  over the  course of 
m any years  a g reat  deal of confusion 
arose, since th e re  was no up-to-date 
compilation of all of them.

“ Streamlined” Rules
Two years  ago the Commission 

subm itted  to the  Mayor for his ap- 
! proval a “s tream lined” set of new 
I rules, b u t  the  Mayor failed to okay 
I these. The p resen t  set has been fur' 
i th e r  am ended and will be resiiti- 
I m it ted  to the  Mayor. If he approves.
: they  will be  sent to the  State C>v 
Service  D epartm en t for final action.

In  n e x t  w e e k ' s  i s s u e  t h e  Leader 
w i l l  p r e s e n t  a n  a n a l y s i s  o f  th e  
p o s e d  r u l e s  a n d  t h e i r  m o s t  ,

i c h a n g e s  b y  H. E l io t  K a p l u n ,
C i v i l  S e r v i c e  a u t h o r i t y .
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0 any Changes Pending in Labor Class
A num ber of  i m p o r t a n t  c h a n g e s '  
Vi p ro b a b ly  b e  m a d e  b y  t h e  

’ f n id p a l  C iv il  S e r v ic e  C o m m is -  
^ n in i ts  p r o p o s e d  r e s o l u t i o n  to  

nsfer 11,000 c i t y  w o r k e r s  f r o m  
labor to  t h e  c o m p e t i t i v e  c la ss .  

Sug-^estions a n d  c r i t i c i s m s  s e t

f o r t h  at A p u b l ic  h e a r i n g  tw o  
w e e k s  a g o  h a v e  b e e n  p a r t i a l l y  
h e e d e d  b y  t h e  C o m m is s io n ,  a n d  
s o m e  a m e n d m e n t s  to  t h e  o r ig in a l  
r e s o l u t i o n  w i l l  b e  m a d e .

Ins tead  of calling t h t  new  lerv lce

GRADING AN EXAM
This is a  step in the process of marking test papers b y  m od
ern methods. The recorder (a young lady w ho got her own  
job through Civil Service examination) notes dow n the 
grades as they are indicated b y  the electric scoring machine.

W age I n c r e a s e  f o r  L a b o r e r s
Thirteen changes in the  scale of 

wages and hours  of laborers  em 
ployed on city projects w e re  con- 
flrmed today by C om ptro ller  Joseph  
D. McGoldrick. The n ew  schedules 
were established in accordance with 
the State Labor L aw  a f te r  a su rvey  
of rates which p revail  in  p r iv a te  in 
dustry.

In nine of the  th ir teen  instances 
the hours pe r  day rem ained  the

same, b u t  the  w age ra tes  increased. 
In  th ree  o th e r  classifications, a l
though  th«  da ily  w age  ra t«  d e 
creased, th« hourly  wage ra te  in 
creased because of a reduction  in 
hours f rom  e ight to  seven a day. 
Finally , in  one category  the  hours  
pe r  day  decreased  fro m  e ight to 
seven, while  the  daily  r a te  rem ained  
the  same.

The  com para t ive  tab le  is as fo l
lows:

Wages Increased ; H ours  Same
Old rat«. New rata Old rat*

ClaHsirtcution. per hour. per hour. per day.
C4meiu .Masons..........................^1.75 |l.Sr> fl2.25 (7 hours)
Csinent aiiil ('iincrwts Workers 1.14 2/7 1.21 3/7 8.00 (7 hours)
D.rricknien & KisKers (Stone). 1.(II 3/7 l.fW 11.30 (7 hours)
Drill I'.unnera' A.-Miatants. . .  .80 1.00 8.40 (8 hours)
MlllwrlKht.1 .............................. 1.7  ̂ 1..W 12.25 (7 hours)
PilnteM ...................................  1.50 l.fiO 10.50 (7 hours)
Stona I’lanennen...................... 1.56 1/4 l.OS . /̂4 12..’>0 (8 hours)
Stone .Miison.s............................ 1.88 4/7 l.i)0 13.20 (7 hours)
Ston# Selter.s............................ 1.95 5/7 2.00 13.70 (7 hours)

New rat* 
per (lay. 

fl2.95 (7 hours) 
8.50 (7 hours) 

11.55 (7 hours) 
8.00 (H hours) 

12.95 (7 hours) 
11.20 (7 hours) 
13.50 (8 hours) 
13.30 (7 hours) 
14.00 (7 liours)

Hours Decreased; H ourly  Wag-e Increased; Dally Wage Decreased
Marble Ciiitf'iM and Setters,.. ■ 1.68 3/4
JIirbl4 HhIiipis.........................  1.30 3/8
ll.irbl't I’olishpi s, Bedrubbers 

iiul S.iuyers..........................  1.51 1/4

1.75 
1.30 4/7

13.50 (8 houi*s) 
10.45 (8 hours)

llarbli f,

1.5- 1/7 12.10 (8 hours)

Hours Decreased; Washes Same (Dally)
...............  1.81 1/4 2.07 1/7 14.50 (8 hours)

12.25 (7 hours) 
9.56 (7 hours)

11.00 (7 houn) 

14.50 (7 hours)

Attendant EUgibles Picket; 
Want List to ^Die Fighting^

T wenty m e m b e r s  o f  t h e  A t t e n d a n t - M e s s e n g e r  E l ig lb le s  A s s o c ia 

tion picketed t h e  h o m e  o f  J o h n  F .  D e l a n e y ,  c h a i r m a n  o f  t h e  B o a r d  

of T r a n s p o r ta t io n ,  a t  420 C l i n t o n  A v e n u e ,  B ro o k ly n ,  l a s t  T h u r s 

day. T lie  p ic k e t s ,  h e a d e d  b y  . D a n i e l  K u l a n s k i ,  p r e s i d e n t  o f  t h e  

Association, c a r r i e d  s ig n s  d e m a n d i n g  c o n t i n u e d  c e r t i f l c a t i o n  of 

their list fo r t h e  p o s i t io n s  o f  P o r t e r  i n  t h e  B o a r d  o f  T r a n s p o r t a t i o n .  
Their list, o r ig in a l ly  c e r t i f i e d  f o r  P o r t e r  v a c a n c i e s ,  h a s  s in c e  b e e n  
rejected by t h e  B o a r d  o f  T r a n s p o r t a t i o n  i n  f a v o r  o f  t h e  S a n i t a t i o n
Man Class A l is t .  ---------------------------------------------------------

•Board of T ransporta t ion  officials 
stated that 257 A ttendant-M essenger 
®ligibles were canvassed w hen  the  
hst Was first certified and  only 45 
*‘igibles expressed a willingness to 
accept Porter vacancies. Of these,

29 actually took the  jobs 
Offered, Board officials also sta ted  
"at the Attendant-M essengers did 

pass an exam ination  for “h eavy”
Work.

Sent 900 Names
^^^^^nski asserted th a t  he  had  

^ private  canvass of the  A t- 
dant-Messenger list and, as a re- 
- sent the names of 900 eligibles 

Civ°i"  accept P o r te r  jobs to the  
evpl. Commission. How-
Civii / ‘’̂ sident Pau l K e rn  of the  
thesp Commission sta ted  th a t
tho r  \  ^3mes w ere  sca tte red  over 
shor/^* 6,900. The time w as too 
ant L  ‘̂ ^^vass the en tire  A ttend- 
l^t-Messenger list and, consequent-
qiiest # heeded the  re -
tor s w *  Board of T ransporta t ion  

Sanitation Man eligibles.
8;30 form ed the ir  lines a t

»nd a t t rac ted  C ha irm an

Delaney’s a tten tion  about half-past  
ten.

“H ow m uch  a re  you ge tting paid 
fo r  p icke ting  h e re? ” Delaney asked. 
The A tten d an t  - Messengers e x 
pressed re sen tm en t  a t  w hat  they 
called his “surly  a ttitude."

Cops Prevent Picketing
Delaney to ld  the  A ttendant-  

M essenger eligibles th a t  they  would 
get no jobs, b u t  th a t  they could 
p icke t all they  wished. However, 
police reques ted  them  to obtain p e r 
mission from  the  cap ta in  of the  
Classon Ave. station. The  pickets 
obtained  an  indefinite decision from  
the  police captain, and  w hen  they 
re tu rn e d  to  con tinue  picketing  were  
p re v en ted  from  doing so by p a tro l 
men.

A n executive  of a Civil Service 
new sp ap er  (not the  Leader) sug
gested th a t  the  eligibles p icke t  the  
hom e of P re s id en t  K e rn  of the  Civil 
Serv ice  Commission. The  pickets 
declined  to do th is  because K e rn  
had  tw ice certified th e ir  list to the  
B oard  of T ransporta tion .  At th e ir  
las t  m eeting  the  Attendant-Messen*

the labor  class, the  Commission in 
tends to call it the  "unsk illed  labor 
class in  the  com petit ive  service." 
Thijs concession is m ade  to  the  p ro 
tests of re p resen ta t iv es  of organized 
labor th a t  o therw ise  the  adoption of 
the  reso lu tion  w ould  even tua lly  tend  
to b reak  down the  p reva il ing  wage 
struc tu re .

Porter Titles
A nother  change will be m ade  in 

the  w ork ing  classifying group  A of 
the  new  service. Instead  of Porter, 
G rades 1, 2 and 3 and  Laborer,  
G rades 4, 5 and 0, In this service, the 
titles will be am ended  so tha t  they  
a re  used in te rchangeab ly .  Thus, in 
G roup A, the  titles will be  P o r te r  or 
Laborer,  G rades 1, 2, 3, 4, 5, 6.

Proinotions
Still an o th e r  am en d m en t will be 

m ade w hich provides fo r  p rom o
tion from  one grade  to a n o th e r  w i th 
in  each group. As p re sen tly  worded 
the  resolu tion  provides fo r  p ro m o 
tions by the  d e p a r tm en t  head with 
approval of the budget d irec tor  and  
the Civil Service  Commission, and  
also by  “seniority .” T he  la t te r  
m ethod  now will p rov ide  for p ro 
motion by “sen iority  and  reco rd .”

The Civil Service  Commission is

expected to fo rm ally  approve  the  
resolution, with  these changes, a t  its 
first m eeting  in Ja n u a ry ,  and  to send 
it to the  M ayor and  Sta te  Civil 
Service  D e p a rtm en t  for final action. 
If they  approve, the  labor class will 
be abolished in N ew  York City, with 
the  exception of a single t i t le—H elp 
e r  a t $960, More than 11,000 laborers  
will gain com petit ive  status, and 
with  it the  r igh t  to go on p re fe r red  
lists in case of layoffs, sen iority  
r ights  in layoffs, increased p ro m o 
tion chances and o ther  advantages.

All fu tu re  vacancies in the labor 
class will be filled by competit ive  
exam inations.  The p resen t  labor-  
class eligible lists will be a llowed 
to continue until they legally exp ire  
at the  end of four years  from  the  
date  they  w ere established.

T h e  L e a d e r  h a s  s u g g e s t e d  e d i t o r i 
a l l y  a c h a n g e  in  t h e  w o r d i n g  o f  t h e  
r e s o l u t i o n s  to  e l i m i n a t e  w o r d  " m a x i 
m u m "  f r o m  t h e  s a l a r i e s  o f  e a c h  
g r a d e ,  b e c a u s e  a s  t h e  r e s o l u t i o n  
n o w  r e a d s  i t  p r o v i d e s  f o r  n o  in-,  
c r e a s e  w i t h i n  e a c h  g r a d e .  T h a t  is ,  
m i n i m u m  a n d  m a x i m u m  s a l a r i e s  a r e  
t h e  s a m e .  I f  t h e  w o r d  m a x i m u m  
w e r e  e l i m i n a t e d ,  i t  w o u l d  e n a b l e  
t h o s e  w i t h i n  t h e  g r a d e  t o  p u t  u p  a  
s t r o n g e r  f i g h t  c a l l i n g  f o r  g r a d u a l  
r a i s e s  f r o m  t h e  m i n i m u m .

Orange County 
W ants Laborers

The Municipal Civil Service  C om 
mission recen tly  o rdered  an  exam  

for Laborer, open on?y to  re.sldent3 
cf O range County. The  eligible list 
will be used to fill labor jobs in the  
D ep a rtm en t  of H ea lth ’s Otisville  
plant. The D ep a rtm en t  of H ealth  r e 
quested  th a t  this exam  be held a f te r  
it found tha t  certification of eligibles 
from various New York City list* 
for these positions had proven  u n 
satisfactory.

“O ur experience  w ith  labore rs  
taken  from  the various lists certified 
to this d e p a r tm e n t . . .has  not been 
successful,^ Goodhue L ivingston, Jr. ,  
sec re ta ry  of the D epartm ent,  w ro te  
to the  Commission. ‘‘This type  of 
em ployee does not rem ain  in the 
Health  D ep a rtm en t for any leng th  
of time. As a rule, he requests  a 
t ran s fe r  "to some o ther  city d e p a r t 
m en t alm ost imm ediately . This is 
clue to the  fact tha t  the  sa lary  of 
$1,140 Is not sufficient for the  a v e r 
age city m an  to live in O t isv i l le . . . "

L ivingston also reques ted  th a t  the  
new  exam  be “som ew hat com petit ive  
in a ttem pting  to get m en slightly  
above the  average  physically. Men 
should have, if possible, a know ledge  
of a trade, such  as plum bing, c a r 
pen try ,  electrical, etc .”

H o l i d a y ,  S ic k  L e a v e  

B i l l s  i n  C o m m it te e
Languish ing  in the  Civil Service 

C om m ittee  of the  City  Council a re  
tw o bills of im portance  to c ity  e m 
ployees. These bills, bo th  in t ro 
duced by  Mr. Digiovanna, deal w ith  
the  m at te rs  of p ay  fo r  holidays and 
sick leave.

One bill (No. 262) g ran ts  to  all em 
ployees compensated  “on a p e r  diem, 
hourly , sem i-m onth ly  o r  m onth ly  
basis,” the  follow ing holidays off w ith  
pay; N ew  Y e a r’s day, L incoln’s 
b ir th d ay  (F e b ru a ry  12), W ashing
ton ’s 'b i r th d a y  (F e b ru a ry  22), M em o
r ia l  Day (May 30), Independence  
Day (Ju ly  4), L ab o r  Day (first M on
day in Sep tem ber) ,  Colum bus Day 
(October 12), Arm istice  Day (No- 
y e m b e r  11), C hris tm as (D ecem ber 
25); each genera l  election day, 
Thanksgiving Day, and  days of gen 
e ra l  religious observances.

The second bill (No. 343) applies 
only to  m em bers  of th e  un ifo rm ed  
forces, and  prov ides th a t  any  m e m 
ber  who is absen t on sick leave for 
th ree  consecutive days or  m ore  
"shall receive full pay  fo r  the  period  
of his illness.”

Nothing is expec ted  to be done on 
these bills w ith in  the  n e x t  w eek  or 
two, since the  Civil Service  C om 
m ittee  does not m eet again th is  year. 
Meanwhile, a n u m b er  of Civil S e rv 
ice organizations a re  ex er t ing  p re s 
sure  to have  the  am endm en ts  fav o r 
ably reported .

Mr, Cop Vs, Miss Cop
Six holders  of the  top rank ing  

m arks  in the recen t  Civil Service  
exam inations fo r  policemen, and  
policewomen In wTiich th ree  th o u 
sand applicants took part,  appeared  
as guests on M aurice  C. D re ice r’s 
“Servan ts  of the C ity” p ro g ram  on 
Tuesday, Decem ber 3, a t  2:00-2:15 
p.m., over WBNX. Dr. D re ice r  p re 
sided over a novel and  inform al 
quiz session, asking the  w om en the  
rnen’s exam ination  questions, and 
vice versa. The nam es of those  who 
appeared  a re  Mrs. Cyrille  Brown, 
3028 Maple Ave., B rooklyn; Miss 
L illian A lbert,  187 M ount Eden 
Ave., Bronx; Miss Rose H. Nuss- 
baum, 305 Broadway; Robert  Bea 
con, 132 S h erm an  Ave., N ew  York; 
Royal C rab tree ,  527 W. 124th Street,  
New York, and  L eonard  Cassat, 
2942 W. Second Street,  Brooklyn.

City Eligible 
iJsts Ready

T hree  new  city eligible lists w ere  
declared  officially ready  for  use last 
w eek by the  M unicipal City Service 
Commission. T hey a re  Ju n io r  E n 
g ineer (Housing C o n s t r u e  ti  o n  ), 
G rade  3; p rom otion  to Supervisor, 
G rade  3 (Medical Social W orker) ;  
and A rch itec tu ra l  Assistant, G rade  2.

ger eligibles had  voted  down the  
resolu tion  to p icke t K e r n ’s hom e by 
102 to 64.

The Attendan t-M essenger  Eligibles 
Association will hold  th e i r  next 
m eeting  8 p.m. Jan . 10 a t 3 Beek- 
m an  Street.  Officers of the  associa
tion, reques ting  all  m em bers  to a t 
tend, s ta te  th a t  th e i r  list will die 
w ith in  a y e a r  and  they  would like 
to see it  “die fighting.”

N Y C  C o m m i s s i o n  I s s u e s  
R e a d a b l e  R e p o r t

W h ile  P a u l  J .  K e r n  a n d  t h e  C i ty  C iv il  S e r v ic e  C o m m is s io n  h «  

h e a d s  w e r e  a g a i n  b e in g  l a c e d  l a s t  w e e k  b y  E m i l  K .  E ll is ,  c o u n s e l  

to  a n  i n v e s t i g a t i n g  C i ty  C o u n c i l  c o m m i t t e e ,  K e r n  s t r u c k  b a c k  w i t h  

a  9 6 - p a g e  p a m p h l e t  t i t l e d  “M e r i t  S y s t e m  A d v a n c in g , "  t h e  5 6 th  a n 

n u a l  r e p o r t  o f  t h e  C o m m is s io n .  4 - ---------------------------------------------------------
Inside the  baby-b lue  covers, facts, 

figures, and  photos p rove  to all and  
sundry  th a t  N ew  Y ork  C ity ’s Civil 
Service  is tops.

In  his le t te r  of t ran sm itta l  to
M ayor L aG uard ia ,  K e rn  writes:

"We have  c rea ted  h e re  in  New

rtftCMT 
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27,000 jobs in  the  t ran s i t  lines fo llow 

ing unification, and  the  proposed re- 
cfassification of m ore  than  10,000 
Hospital jobs.

O ther  functions of the  CommissioH 
which  m ak e  ch ap te r  heads a re  re -

l<)58 iq n oiqo2  n o 6  n o A  i q m  x

THE MO YtAH STRUGGLE BETWEEN MR.MtRIT^ AND MR.5POIL3 
FOR J0R5 IN THE SERVICE OF THE CITY OF NEW YORK, A5 5H0V^N IN 
THE PERCtNTAGI OF EMPLOYEES IN THE COMPETITIVE CLAM l<K>2-iqH0

DWtftMO ■Y'HVA. VIMM. IPVCATMH rftOJKT

ONE OF THE ILLUSTRATIONS
In the new  report issued by  the NYC Civil Service Commission.

York City a t ru ly  dem ocratic  system 
of m eri t  selection tha t  m ay be a 
m odel to the en ti re  country, and  to 
so m uch  of the w orld  as still b e 
lieves in equal opportun ity  fo r all.”

The opening chapter, called “H igh 
lights,” sum m arizes the accom plish 
m ents  du ring  1939 and  ha lf  of 1940. 
All bu t  443 of the  150,000 employees 
in the  c ity ’s classified serv ice  q ua li 
fied fo r  the ir  jobs by exam ination , 
an  even sm aller  n u m b er  than  tha t  
recorded  in 1938. More than  th ree -  
fourths of those in the classified 
service w ere  appoin ted  a f te r  passing 
cbmpetitive tests.

New Phase
The m er i t  system in N ew  York 

City is now en ter ing  a new  phase, 
explains the report,  tha t  of im prove 
m en t within. Am ong various ways 
in w hich this is being accomplished 
are  recru itm ent,  im provem en t in e x 
am ining technique, estab lishm ent of 
m ore p ro p e r  classification of posi
tions, defining prom otion op p o r tu n i 
ties.

“I t  is in the  Commission’s classifica
tion program  th a t  the m eri t  system 
in New  York City has achieved most 
notable  progress du ring  1939,” is the 
opening sentence of a la te r  chapter. 
M entioned are  the  change of 12.000 
Sanita tion  jobs from  the labor to the 
competit ive  class, classification of

Have you a  f r iend  in a  t r a in in r  
cam p? W hy no t  subscribe  to THE 
l e a d e r  fo r  b im ?  I t  w ill be a 
welcome present.

cruiting, exam ination  tecnnlque, In
vestigation. train ing, prom otion and  
service ra ting , research , and o rgan i 
zation.

In  a mild p a rag rap h  headed  “T hey 
Don’t L ike  Us,” the  rep o r t  m akes 
these veiled comm ents on those w ho 
have little love for the  Commission: 
“All this progress continues s tead ily  
in the  face of pers is ten t  and  often  
violent opposition.” “The a tt i tude  of 
these groups (political organizations 
and allied p ressu re  groups) is u n d e r 
standable  and duly  apprecia ted .  In  
fact, the Commission finds it h ighly  
g ra tify ing .”

N ex t week, the  Commision p u t j  
out a supplem ent called “The B a l 
ance Sheet,” w hich records the p ro g 
ress of the  m er i t  system.

A l l  S u b w a y  M e n  

F i n g e r p r i n t e d
The 16th and 17th resolutions 

br inging 113 IRT and  BMT e m 
ployees into the  com petit ive  Ciyil 
Service  classification w ere  approved  
this w eek  by the  Municipal Civil 
Service Commission. The resolutions 
affect 53 IRT and  60 BMT workers.

M eantime, the Commission reports  
tha t  it has completed the en tire  job 
of investigating and fingerprin ting  
27,000 trans it  employees by field 
workers. The  rest  of the  w ork  left 
to be done consists of checking the  
w ork  record, citizenship, leng th  of 
service and  o ther  factors of the  e m 
ployees.
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B y  C H A R L E S  S IJL L IV A IN

Navy Yard Pay Will be Boosted
S e c r e t a r y  o f  t h e  N a v y  P’r a n k  

K n o x  i s n ’t  s a y i n g  a n y t h i n g  a b o u t  
I t ,  b u t  t h e  L eader h a s  l e a r n e d  
d e f in i t e ly  t h a t  “ a d j u s t m e n t s ” will  
b e  m a d e  to  t h e  n e w  n a v y  y a r d  
w a g e  s c a le s  a n n o u n c e d  a  fe w  
w e e k s  ag o .  T h e  “ a d j u s t m e n t s , ” 
o f  c o u rse ,  w ill m e a n  a  re v is io n  
u p w a r d  in  t h e  s a l a r y  s c a le s  o f  
s o m e  n a v y  y a r d  e m p lo y e e s .

Ju s t  how extensive the  “a d ju s t 
m en ts” will be h asn ’t been decided, 
bu t  an announcem ent by Secre ta ry  
Knox is expected w ith in  two weeks 
on the  en tire  m atte r .  Sec re ta ry  
Knox said he wa.s en tire ly  satisfied

with the  new scales fixed, and the 
Navy Wage Board and he put them  
into effect. How ever, since th a t  time 
—which was about six weeks ago— 
the thousands of navy yard  em 
ployees have been complaining b i t 
terly  over the scale. Finally, Sec
re ta ry  Knox said he would be glad 
to hear  prolesfations from employees 
—and he has heard  them  near ly  
every day since.

The Leadkk learns th a t  “adju.st- 
m ents” will be m ade on the ground  
that the dem and for laborers has 
grow n m ore acute since the Wage 
Board made its study. Moreover, 
the  Wage Board failed to take into

6-Month Probation 
Placed in Effect

L a s t  w e e k  t h e  U n i t e d  S t a t e s  a n n o u n c e d  t h a t  a  s i x - m o n t h  p r o 
b a t i o n a r y  p e r io d  is  In  e f f e c t  f o r  a l l  f e d e r a l  e m p lo y e e s .  T h i s  e q u a l 
izes  t h e  t r i a l  p e r io d  f o r  a l l  e m p lo y e e s  r e c e n t l y  in  t h e  s e rv ic e  T h e  
o r d e r  w h i c h  c r e a t e d  t h e  s i x - m o n t h  p r o b a t i o n  h a d  p r e v io u s ly  n o t  
a f f e c te d  aU e m p lo y e e s .  S i g n e d  b y  C h ie f  E x a m i n e r  L. A. M o y e r ,  t h e

n e w  r e g u l a t i o n  r e a d s ,  in  p a r t :
eilectcd be- ~T o r  appointm ents  

tween F eb ru a ry  1, 1939, and No
vem ber 6, 1940, both dates inclusive, 
the  rules provided for a p ro b a tio n 
ary period of one year, b u t  the  C om 
mission was au thorized  to establish 
by regula tion  a sh o rte r  period, not 
less than  six months. E xecutive  O r 
de r  No. 8.'i87 of N ovem ber 7, 1940, 
am ended the Civil Service Rules to 
provide th a t  the  p roba tionary  p e 
riod shall be six m onths and tha t  
‘the Commission and the  D e p a r t 
m en t concerned m ay by regula tion  
f5x a longer p roba tionary  period  for 
any specified positions.’

Uniform Probation 
“It is believed th a t  the p ro b a tio n 

ary  period should be made uniform, 
so fa r  as practicable, w ith  respect to 
all employees now serving probation. 
Therefore, in o rder to p e rm it  the  
separation  of unsatisfactory p ro b a 

tioners, the  Commission has decided 
tha t  for appointm ents m ade be tw een  
J a n u a ry  16, 1940 and N ovem ber 6, 
1940, both dates inclusive, the p r o 
ba tionary  period will be regarded  
as having been completed on J a n 
uary  I.*), 1941, or upon the  com ple 
tion of six m onths of service, w h ich 
ever is later, imless the p robation  
for the position is fixed for a longer 
period .”

consideration several im portan t  fac
tors on the  rising cost of living and 
the  r ising  salaries paid skilled w o rk 
e rs  in p r iva te  industry.

Wage Board Says “Up” 
Navy officials pu t  out the  sto ry  

while the  Wage Board was in se.ssion 
th a t  it would  recom m end a broad r e 
vision u p w ard  of the  salaries paid 
navy  ya rd  w orkers  th roughout the 
country .  W hen the new scale was 
finally approved  and released, it was 
a  keen  d isappoin tm ent to the  em 
ployees. Some of the increases 
am ounted  only to the price of a pack
age of cigarettes each week.

Why Raises Were Small
The Leader is now in the  posses

sion of inform ation  to tell why some 
employees w ere  given only such in 
significant increases, such as two- 
tenths of a cent an hour increase, 
which totaled only eight cents a 
week. These changes, in the  first 
place, w ere  never  in tended to be 
increases, bu t  m erely  ad jus tm ents  to 
make the  salaries of all employees 
even cents instead of fractions.

In the  early  1930’s there  was a 
move on foot to cut the  salaries of 
navy  ya rd  employees. Senator T hom 
as of O klahom a p u t  over a r ider  
which had the  efTect of "freezing” the

T ,

60% Decline U. S. Jobs
N e a r l y  60 p e r c e n t  o f  t h e  e lig ib les ,  o n  F e d e r a l  r e g i s t e r s  w h o  are 

c e r t i f i e d  a n d  o f f e re d  U . S. Jobs  a r e  d e c l in in g ,  o ffic ia ls  o f  t h e  Civli 

S e r v ic e  C o m m is s io n  r e v e a l e d  l a s t  w e e k .  O n  s o m e  l is ts ,  e specia lly  

t h o s e  f o r  h i g h - p a y i n g  p r o f e s s i o n a l ,  s k i l le d  t r a d e s ,  a n d  t e c h n ic a l  

jo b s ,  t h e  d e c l i n a t i o n s  r u n  a s  h i g h  a s  80 p e r c e n t .  A  f e w  d a y s  ago 
t h e  C o m m is s io n  c a n v a s s e d  a  l i s t  f o r  M a c h in i s t ,  a n d  o u t  o f  1,200 eli
g ib le s  f o u n d  o n ly  48 w h o  w o u ld  a c c e p t  a p p o i n t m e n t .

The m ain  reasons given by eli, 
gibles for re fusing a job are tho 
locality, the  salary, o r  the  fact that 
the  position (especially those in de
fense agencies) m ay  not become 
perm anent .  The Commission is not in 
a position, of course, to as.sure th# 
pe rm anency  of m any  po.«itions and 
there fore  the  eligibles refuse  to ac
cept appointm ent.

Many Appointments
Despite the  high percentage of 

declinations, the  Commission is mak
ing an unpreceden ted  num ber of 
actual appointm ents. In the New 
York d istrict alone, as m any  as l,ooo 
new employees a re  p u t  on jobs in 
one week.

Appointm ents nave been rising rap. 
idly ever  since las t  Ju ly  when th* 
defense p rogram  began to swing into 
shape. The increase  in appoint- 
ments, together with  the  large  group 
of eligibles who decline jobs, mean 
th a t  most of the  Federal  registeri 
a re  ve ry  active  and  appointment 
chances of those who a re  willing to 
take  jobs have increased.
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salaries of all navy  y a rd  employees 
at  their  p re sen t  levels. Some of the 
navy y a rd  sa laries had been changed 
ju s t  p r io r  to the  Thomas rider,  which 
resulted  in some employees being 
paid on an hourly  scale th a t  am oun t
ed to a fraction  of a cent.

The  N avy actua lly  h ad  to add  book
keepers  and  accountants  in its yards 
to figure pay  checks involving the 
fractions. B efore  the  new employees 
were  h ired , however, the  N avy Sec
re ta ry  asked permission from  the 
C om ptro ller  G enera l  to e i th e r  raise 
or low er the  salaries to p u t  them  all 
on an even cent basis. In  light of 
the T hom as am en d m en t  which 
"froze” the  salaries, the  C om ptroller  
Genera l refused. A nd  w hen  the  
Wage B oard  was finally set up, one 
of the  first th ings it did was to 
change the  fractions in even cents.

Workers Were Misled

The h itch  in th is  story is th a t  old- 
line navy officials should have  made 
the  exp lana tion  to its p ress re la tions 
officers who announced  the  new  
scale. R eporte rs  w ere  told th a t  the 
raises rep resen ted  cents, not mills, 
and as a resu lt  navy ya rd  Workers 
over the  coun try  w ere  misled, and 
the subsequent clam or resulted.

U.S.Steno,Typist Exam 
Rated, Jobs on Way

T h 3  U. S. C ivil  S e rv ic e  C o m m i s 
s io n  h a s  d o n e  a  g r a n d  jo b  in  r e c 
o r d  t i m e  o n  t h e  s t e n o g r a p h e r  
t e s t  w h i c h  w a s  g iv e n  j u s t  a  fe w  
w e e k s  ag o .  T h e  p a p e r s — m o r e  
t h a n  100,000— a r e  a l l  g r a d e d  a n d  
t h e  r e g i s t e r s  a r e  e s t a b l i s h e d .  I n

The Federal Quota System
O n e  of t h e  s t u m b l i n g  b lo c k s  

t h a t  a lm o s t  s e n t  t h e  R a m s p e c k  
Bill  t o  o b l iv io n  w a s  t h e  a m e n d 
m e n t  v e h e m e n t l y  u r g e d  b y  S e n a 
t o r  J o h n  N ic h o ls  o f  O k l a h o m a  to  
c o m p e l  t h e  U n i t e d  S t a t e s  C iv il  
S e rv ic e  C o m m is io n  to  i n v o k e  t h e  
“ q u o t a  r u l e ” f o r  a l l  t h e  250,000 
p o s i t io n s  t h a t  w o u ld  b e  r e c l a s s i 
f ied  a s  c o m p e t i t i v e .  F o r t u n a t e l y ,  
t h e  o r i g in a l  N ic h o ls  a m e n d m e n t  
f a i l e d ;  o th e r w is e  t h e  f e d e r a l  
s e rv ic e  w o u ld  b e  in  a  p r e t t y  m ess .  
W h a t  is t l i i s  q u o t a  r u l e  t h a t  
c a u s e d  s u c h  a  f u s s  t h r o u g h o u t  
t h e  d e b a t e s  o n  t h e  R a m s p e c k  
B ill?

W hen the Civil Sei'vice Act of 1883 
was before Congress for adoption 
there  was m uch concern  am ong the 
Congressmen lest the federa l d e p a r t 
ments and agencies in W ashington 
be filled almost en tire ly  by residents 
of the larger  .states. T hey d idn’t w.'mt 
New York, Massachusetts, P en n sy l 
vania and a few o th e r  large  s tates to 
monopolize the depar tm en ta l  s e rv 
ices in the  D istrict of Columbia. 
They w anted  to be su re  th a t  each of 
the states had some represen tat ion  
in the  departm ents.

Why a i^uota?
To meet this situation  Congre.ss 

provided that, in m aking  appo in t 
m ents from Civil Service  registers 
for positions in the  d ep artm en ta l  
.service a t W ashington, they w ere  to 
be d is tr ibuted  so each state  would 
get a share  of appoin tm ents  hi ratio  
to its population. It was this system 
tha t  b rough t  about w h a t  is often 
re ferred  to in W ashington as the 
apportionm ent service. It was d e 
signed to work this way: If there  
a re  10,000 positions to be filled in 
Washington, and New York is en 
titled to 10 per cent of them  on its 
population ratio, and New Jersey  is 
en titled to one per cent, and the 
New Jer.sey quota was full and New 
York still under the quota, no m ore

appointm ents of New Jersey  re s i 
dents would be made until New 
York caught up with its own quota. 
The same would be true  of every  
o ther state. The state  whose quota 
was not filled would be entit led  to 
appointm ents before residents of 
states with quotas filled could get 
jobs.

How does the federal commission

Dl.Y. State Below Quota

F o r  t h e  s e c o n d  s u c c e s s i v e  
m o u t h  N e w  Y o r k  S t a t e  has  Ja ll en  
u n d e r  i t s  q u o t a  f o r  a p p o i n t m e n t s  
in  W a s h i u g i o n .  A t  p r e s e n t  t h e  
S t a t e  is  58 u n d e r  q u o ta ,  a g a i n s t  
38 u n d e r  q u o ta  f o r  th e  p r e v i o u s  
p e r i o d .

T h e  S t a t e  d i p p e d  u n d e r  i t s  
a l l o t m e n t  f o r  jobs in  th e  a p p o r 
t i o n e d  s e r v i c e  s o m e  e i g h t  w e e k s  
ago , a f t e r  b e in g  in  e x c e s s  s in c e  
lust  S p r i n g .

D e s p i t e  th e  f a c t  t h a t  m a n y  a p 
p o i n t m e n t s  a r e  b e in g  m a d e  f r o m  
N e io  Y o r k ,  th e  o t h e r  S t a t e s  a r e  
a ls o  fi l l in g '  v a c a n c i e s  a t  a f a s t  
c l ip ,  a n d  th i s  e n a b l e s  N e w  Y o r k  
to  s t a y  u n d e r  q u o ta .

keep tinck  of appointm ents so as to 
meet this quota requ irem ent?  Well, 
the Commission has tr ied  to struggle  
with this n igh tm are  for over 50 
years. In the early  days it was re la 
tively simple to keep track  of the 
appointm ents by states for the a p 
pointm ents were  not so numerous. 
As the departm ental  service ex 
panded to g rea t  proportions the  sys
tem became quite  complicated. The 
Commission has kept a sort of “p e r 
petual inventory ,” to borrow  an ac 
counting term, and as each ap p o in t 
m ent is made the state in which the 
eligible resides »is credited with it. 
As soon as any sta te ’s quota is filled, 
no fu r th e r  appointm ents a re  m ade 
of eligibles from that s tate  on any

registers un til  the  states u nder  their  
quota a re  filled.

Eligibles Not Available
W hat happens w hen  there  are  no 

eligibles available from  any state 
un d e r  the  full quota? T hat  s tate  is 
passed by in favor of an o the r  state 
whose quota  is not filled.

Suppose the  first ten eligibles on 
the  reg is te r  a re  from  states whose 
quotas a re  filled, and the nex t  ten 
a re  all from  under  quota states. The 
eligibles from  the  “over quo ta” states 
will be passed over in favor of resi 
dents  of s tates under  the  quota. The 
u n d e r  quota  residents, however, w’ill 
be certified in the ir  regu la r  o rde r  
on the  list. The Commission will 
n o t  a ttem p t  to pick out only the  res 
idents of the  s tate  lowest in its 
quota. Nor is the  quota share  of a 
s ta te  sought to be m ade up from 
any  p a r t icu la r  list or  class of posi
tion. N or is there  any a ttem pt to 
apportion  appointm ents  in relation 
to the n u m b er  on any pa r ticu la r  list. 
No one is passed over for certifica
tion from  any  list unless a t  the time 
of certification his s tate  is full and 
o ther  s tates a re  u nder  the ir  quota.

In  keeping t rack  of the quota sys
tem  the Commission is often p e r 
p lexed  as to ju s t  w hat  s tate  residents 
should first be selected from. N a tu r 
ally delays result, suspicions are  
sometimes aroused as to the  certifica
tions made, both eligibles and their 
Congressm en squaw k tha t  their  
states a re  not getting their  full 
share, and the Commission has a 
headache. Every  time some Con
gressm an becomes dissatisfied with 
the n u m b er  of appointm ents from 
his state, or one of his constituents 
is passed over in favor of an eli
gible from  ano the r  state, there  is a 
dem and for an investigation of the 
quota  system. No ru le  has given 
the Commission m ore  headaches 
than the  quota rule.

I t  would be easy, of course, if 
only a few eligible lists had to be 

(Continued on Page 14)

f a c t ,  b e t w e e n  200 a n d  300 s t e n o g 
r a p h e r s  a r e  b e in g  c a l l e d  to  w o r k  
e a c h  w e e k  f r o m  t h e  r e g i s te r .

O n  t h e  s e n i o r  s t e n o g r a p h e r  
r e g i s t e r  a r e  a p p r o x i m a t e l y  305 
m e n  a n d  6,003 w o m e n .  T h e  j u n i o r  
r e g i s t e r  h a s  533 m e n  a n d  10,646 
w o m e n .

O rd inarily  it  would have  taken  the 
Commission up  to 10 m onths to grade 
the m ounta in  of papers , b u t  the  em 
phasis Is on national defense these 
days in Washington, and the Com
mission had to get the regis ters es
tablished in a m a t te r  of eight weeks. 
As a result,  the  exam in ing  division 
was on 24-hour du ty  fo r  nearly  
seven weeks.

Typists reg is te rs  h a v en ’t been es
tablished, and they  w on’t be before 
ear ly  spring. T here  a re  still p lenty 
of nam es on exis ting typis t  registers, 
and  the plan  is to exhaus t  them  be
fore calling the  new  ones,

Male s tenographers  should note 
that th e re  a re  very  few eligibles of 
the ir  sex on the new  registers. A n 
o ther m ale  steno test most likely will 
be announced  before m any  m onths 
pass by.

Extra Credit 
To Draftees

Draftees  and  m em bers  of the Na
tional G uard  will get p reference  rat
ing a f te r  th e i r  h o n orab le  discharge, 
according to  a s ta tem en t by Jamei
E. Rossell, m anager.  Second U, S. 
Civil Service District. This meani 
th a t  should these persons take U. S. 
Civil Service exams, they  will be 
given credits  in addition  to  the  gradt 
they  actua lly  obtain.

New Y ork  City and  New York 
S ta te  Commissions h av e  not ruled 
such preference. I t  holds only for 
the federal service.

J o b s  f o r  T r a n s l a t o r s
The application pe riod  for P r in c i 

pal T ransla to r,  w ith  optional subjects 
in Portuguese  and  Spanish, has been 
ex ten d ed  by the  U. S. Civil Service 
Commission to D ecem ber 30. The 
position pays $2,600 a year.

The req u irem en ts  for  the  position 
have been am ended  * 0  th a t  those 
who do not have  one y ear  of paid  
experience in trans la t ing  can substi 
tu te  as follows:

Those app lican ts  who have not had 
at least 1 fu ll  y e a r  of paid ex p er i 
ence in trans la t ing  from  English into 
Portuguese  for optional sub jec t  1, or 
from  English into Spanish for op
tional sub ject  2, m ay  substi tu te  fo r  
such lacking experience  3 years  of 
residence in  a Portuguese  or Span 
ish-speaking coun try  respectively. 
Applicants who have  had  some paid 
experience  in transla ting, bu t  not the  
requ ired  full year, m ay  substitu te  for 
such lacking experience  residence as 
described above on the  basis of 3 
m onths of residence for 1 m onth  of 
experience.

U .S .  W o r k e r s  

M a y  G e t  C l i p p e d
Federa l  employees who make a 

l it t le  on th e  side du r in g  th e ir  periods 
of leave m ay have  th e ir  earning 
pow er clipped, if a bill introduced 
last  w eek by Rep, C lare  Hoffman 
should pass. Congressm an Hoffman 
is hepped  up  because he  learns that 
th e re ’s w idespread p ractice  among 
U. S. employees of using their  45 
days of annual sick leave to work 
for p r iva te  organizations. They get 
paid for those 45 days off by the 
government, too, of  course. The bill 
would apply only to those earning 
$2,000 or more.

Appeals Boards
Civil Service officials have just 

about concluded tha t  employees 
them selves should elect the ir  repre
sentatives on the  th ree -m an  board 
th a t  will hea r  employee grievances 
on efficiency ratings. Frankly, the 
Commission know s of no o ther satis
factory  way in which the  employee 
represen ta t ive  on the  board  could be 
selected.

The Ramspeck bill  ordered  the 
creation of the  appeals boards In 
each federal d ep ar tm en t  and agency 
to h e a r  efficiency ra tin g  complaints. 
The Civil Service Commission will 
select the  chairm an, and  the  depart
m ents  each will have  a m em ber. The 
commission doesn’t  p lan  to be arbi
t ra ry  in its selection o f  chairmen. It 
proposes to establish a pane] of avail
able officials and  have  the  employees  
and the  departirients m utua lly  choos* 
the  chairm an.

H ave you a  f r iend  in a t ra in ing  
camp? Why no t  subscribe to THE 
LEADER for h im ? I t  will be a  
welcome preisent.

NYU to Give 
Free Courses

N e w  Y orkers  w ith  engineen'nf 
tra in ing  now  have  a chance to get * 
national defense job.

New York University  has been ap
proved by the Office of Education to 
give courses In m ar in e  engineering, 
aerial  bo m b ard m en t protection, tim« 
and operation  methods, and produc
tion control.

T he  beauty  of it all is that Uncle 
Sam will pay  the  tu it ion  of the per* 
sons selected for the  courses. More* 
over, the  Civil Service  Commission 
is in the  process of m aking  an agree- 
m en t w ith  the  Office of Education 
w hereby  the  successful students  
be certified for jobs and  be given 
Civil Service  status.
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4 Vets Head Hospital 
/ittendants; 11 Make 100%

Although- the list for Hospital A ttendant, w ith  over 15,000 names, w o n ’t be out for an
other w eek  or so, The L eader Jearns that four disabled veterans are on top, fo llow ed by 11 

gligibles w ho scored 100 per cent, 
clearing the w a y

F u t u r e  S t a t e  T e s t s
T h e  S t a t e  l a w  s a y s  t h a t  t i t l e s  o f  

o p e n  c o m p e t i t i v e  l i s ts  r e q u e s t e d  
b y  d e p a r t m e n t s  a n d  i n s t i t u t i o n s  
m n s t  b e  p u b l i c l y  a n n o u n c e d  f o r  15 
d a y s  b e f o r e  t h e  S t a t e  C o m m i s s i o n  
t a k e s  a c t io n .  T h e  f o l l o w i n g  l i s ts  a r e  
n o w  b e i n g  a d v e r t i s e d  ( t h e  d a t e  d e 
n o t e s  w h e n  t h e  15 days a r e  u p ) :  

D e c e m b e r  25—D ep artm en t of
H ea lth—Social Hygiene, Medical
Consultant.

J a n u a ry  1—N ew  Y ork Sta te  T ra in 
ing School for Girls, Hudson, N. Y.— 
Assistant Superin tenden t.

F u r t h e r  c l e a r i n g  t h e  
toward a p p o i n t m e n t s  f r o m  t h e  
jiew l is t  b e g i n n i n g  J a n u a r y  1, 
G ov e rn o r  L e h m a n  l a s t  w e e k  a p 
proved a  n u m b e r  o f  c h a n g e s  i n  
the Civil S e rv ic e  r u l e s  a n d  r e g u 
lations. T h e  f e a t u r e  o f  t h e s e  
c hanges  is  e s t a b l i s h m e n t  o f  a

U. S. Accounting & Auditing 
A s s i s t a n t ,  $ 1 ,8 0 0  a Year

r„f.,nslvp, thorough preparation for all 
V,rta’ of this examination. Includinf? 
[he ‘•‘Kt-neval test." by the most ex- 
Irt an-1 hii?hly qualified trstructors.

T H E  T U T O R
West l i  St. rEnn»ylvi»nia. 6-2«91
You need the extra margin of 
preparation we can give you.

N. Y. School of 
FINGER PRINTS

I.II KNSKD BY T H E  STATE 
M. E. HAMII-TON, Dir .,

22-26 E . 8 th  S t., N . Y .  C .
D ay  lOveiilnit Classes Nwv Forming 

I ’i io i ie  < ; R u i n e r c y  i - l i G S

JR. C A L C U L A T I N G
m a c h in e  o p e r a t o r

J1.440 Y E A R L Y
Tntonslve training on calculatini? 
inacliines to meet Government 

re(iuirempnt!!.
1) \Y  AND EVENINGS

REGISTER NOW

MONDELL INSTITUTE
;;{fl W. 41 St.. N.Y.C., WIsconHln 7 -2 0 «r»

ACCOUNTING & 
AUDrriNG ASST

I k d k r a t . k x a m
IXTKODtJCTORY I.KC- 
T l’UE Given by C.P.A, 

Tliiirfiday, 7 P.M.

MIDTOWN SCHOOL
\V. St.. N.Y.C. WI. 7-0368

FREE

ACCOUNTING iND 
AUDITING ASS'T
Tuesday and Thursday, 6:30 

I'KKE Session Dec. 26th

B’LDGSTANAGER
a n dB'LDGS SUPT.

Jlondiiy and Wednesday, 6:30

A^g.  4-3001R I  II n  KDLCATIONAL IXST.
n  II II 7 St.

E M P L O Y M E N T  

M E A N S  S E C U R I T Y
Secure yourself against aneniploy- 
'•lent by enrollInK with MART A. 
MOONKY. Catholic Kejclstrar and 
Placement Director of BBOWNlu’S 
m siNKss COrXEGK.

7 L a f a y e t t *  A ve ., B ro o k ly n

C I V I L  S E R V I C E  A N D  

C O M M E R C IA L  P R E P A R A T I O N

IN Stenography-TyplnK-Buslness-Ma- 
cliines unU KEY I'UNCH M.\CIIlMiS

a s k  F O R  M A R Y  A . M O O N E Y
NEvlna 8-3941

t h r e e - m o n t h  p r o b a t i o n a r y  p e r io d  
f o r  A t t e n d a n t s  a n d  N u r s e s  in  t h e  
M e n t a l  H y g ie n e  i n s t i t u t i o n s .  F u r 
t h e r  c h a n g e s  w ill  b e  s u b m i t t e d  
t o  t h e  G o v e r n o r  t h i s  w e e k  b y  t h e  
C o m m is s io n ,

A n o ther  section of the  new  rules 
stipu la tes  tha t  if the  conduct, capaci- 

: ty  or  fitness of the  p roba tionary  A t 
ten d a n t  or N urse  is found no t  satis
factory  a f te r  one month, his services 
m ay  be ended at  any time during  the 
re m a in d er  of the  
period.

Last week four zones w ere  set up. 
The new  rules provide th a t  if the  list 
of eligibles in one zone is exhausted ,

JVo DPUI Changes
A lthough changes in the operation of the N ew  York City  

placem ent service of the D ivision of P lacem ent and U nem 
ploym ent Insurance are expected  during 1941, it is doubtful 
if any changes in personnel— that is, increases or decreases— 
w ill result. The L e a d e r  publishes this in answer to rumors ! w ri t ten  taken  by 1,158 candidate.s has

L ates t News 
About S ta te  L ists

H e r e  a r e  s o m e  la t e  f l a s h e s  f r o m  
t h e  e x a m i n a t i o n s  d i v i s i o n  o f  t h e  
S t a t e  C i v i l  S e r v i c e  C o m m i s s i o n :

Safety Service  Inspector, S ta te  In 
su rance  F u n d —379 took the  test. Top 
people on the  list a re  now being 
given the qualifying physical, but the 
fact tha t  a candidate  ha sn ’t been 
notified does not indica te  fa ilure . 
The list is expec ted  some tim e n ex t  
month.

Probation  Officer, Queens C ounty  
—Interv iew s are  now being held. 137 
look the  test. The list will be out 
shortly  a fte r  the  first of  Ja n u a ry .

Assi.stant S team  and  E lectrical  O p 
erating  E ng ineer—Rating  of the  395 
papers has been finished. Only c le r 
ical tasks a re  now in the way. The 
list will be out soon a f te r  Ja n u a ry  1. 

Fac tory  Inspec to r—R ating of the

Accounting and Auditing  

A ss is ta n t
1 cctuies Mon., Thurs., 7 to 9 P.M. 

I'lvtMi hy CPA. Fee $15 until exam. 
Attend one lecture FREE  

Jr. Calculating: Machine Op«r.
Jr. Knjfr., Civil, Mech., Electrical 

Hull. Boiler Inspector 
Aspliult Worker 

•'•'iKr., Arch., 8urvevor»’ I^lcenscs 
Slutlonury, Elect., Plumbera’ Llr, 

»rafHnK. Math., All Bnuiche* 
“ '■siiicnt UulldlnK Superintendent 

HI 110 Print, Pliotnstat Operator 
. I’ostttl, K.R. Clerk-Carrier 
All City, State. Fe<L Exan»».

. MONDELL INSTITUTE
W. 4 1  St.. N.Y.C. Wisconsin 7-3080

le duririg tne  ; poiitan area. No changes at all are contem plated for upstate
pro  a lonary  _ x ---------------------------------------------------------

T h e  r u m o r s  s t a r t e d  e a r l y  t h i s  
y e a r  w h e n  o ffic ia ls  o f  t h e  p l a c e 
m e n t  s e rv ic e  e x p r e s s e d  d i s s a t i s -

be certified. For  the  purpose  of c e r 
tification by zone, residence is con
sidered  according to the  legal resi 
dence of the  candidate  when he filed 
his application. He m ay change his 
residence from  one zone to another, 
be ing eligible for  certification and 
appo in tm en t according to his rank ing  
in the  new  zone one m onth  a fte r  
notify ing the  Commission.

a list from  ano^lher d is tr ic t  shall then  I f j^c tion  w i t h  t h e i r  o w n  w o rk .
D i r e c t o r  M i l to n  O. L o y s e n  c a l l e d  
u p o n  t h e  S o c ia l  S e c u r i t y  B o a r d  
to  s u r v e y  t h e  o p e r a t i o n  o f  t h e  
p l a c e m e n t  se rv ice .  R e p o r t s  a r e  
n o w  b e in g  s tu d i e d .  L a t e r  t h i s  
m o n t h ,  L o y s e n  p l a n s  c o n f e r e n c e s  
o n  t h e  r e c o m m e n d a t i o n s  o f  t h e  
S S B  e x p e r t s  w i t h  h i s  o w n  s ta f f .  
A n y  c h a n g e s  t h a t  r e s u l t  will 
p r o b a b ly  n o t  go  i n t o  e f f e c t  u n t i l  
J u l y  1, 1941.

Centralized Placement 
W hat will probab ly  h appen  is this: 

idacem ent will become m ore  greatly  
centralized. Local offices will lose 
the ir  p lacem ent function, restr ic ting  
them selves to insurance. This con
tinues a t ren d  a lready s ta r ted  w ith  
the  opening of special p lacem ent of
fices for the dress industry , m etal 
trades, and professional m en  and 
women.

As for the  D PUI employees, the 
w ors t th a t  can happen is this: r e 
classifications and changes of tit le.

Hospital Attendants: 
Look to U.S. Service

14 Appointments 
From Wage List

F o u r t e e n  appoin tm ents  have 
recen tly  been m ade from  the  Sta te  
M in im um  Wage Investiga tor list, 
w hich  exp ires  F eb ru a ry  26, 1943. A p
pointed  in the  New York City office 
a t  $1,600 w ere  num bers  31, 35, 68, 
73, 74, 82, 83, 87, and 89. O thers  a p 
poin ted  a t  the  same salary  w ere  108 
(B ingham ton), 112 (Buffalo), 115 
(E lm ira),  128 (Buffalo), and  129 
(Syracuse).

N um bers  10 and 13 on the  recen tly  
established Public  Health  Nurse  list 
have  been appointed  a t  $1,800.

Two new  appoin tm ents  have  Just 
been m ade  from  the  E leva tor O p e ra 
to r  list, b r inging to eight the  total 
placed. N um bers  6 and 8 have  been 
appoin ted  a t  $1,500 in Albany. 3,295 
a re  on this list, which expires J a n u 
a ry  30, 1943.

that have been going the rounds of D PU I offices in the metiro- Jifnths before the  ô u\ thoughl
Prison G u a rd — Rating of the w r i t 

ten is ended. The Commission will 
s ta r t  shortly  on experience, and the 
medicals will be held in Feb ru a ry .  
The list should be out in iVIarch.

Prom otion to As.sistant Clerk. Sta te  
Insurance  F u n d —Pap e rs  of the  372 
candidates have been ra ted ,  as have  
the o ther parts of the  test. The  list 
will be ready  w ith in  tw o weeks.

Prom otion  to Senior Clerk, T ax — 
Rating of the 268 papers  has not ye t  
started.

The Commission has tem p o ra r i ly  
halted its w ork  on the  U n em ploy 
m ent Insu rance  R eferee  papers , as it 
w ants to get out as m any  p rom otion  
lists as possible before  J a n u a ry  1. If 
appointm ents  a re  m ade  before  the 
first of the year, em ployees m ay r e 
ceive additional benefits f rom  the 
increm ent law.

F u r t h e r  p r o g r e s s  o n  t h e s e  a n d  
o t h e r  l i s t s  w i l l  a p p e a r  in  f o r t h c o m 
in g  i s s u e s  o f  t h e  Leader.

Candidates w ith  some p r e 
vious experience  m ay file for 
positions paying 51.020 as Hos
pita l  A t ten d an t  and  Mess A t 
ten d a n t  in the  federal service. 
Today a t  4 p. m. Is the  filing 
deadline, at 641 W ashington 
Street.  R equ irem en ts  appear  on 
page 13.

T o - b e  a Hospital A ttendan t  
applicants  m ust have had three  
m o n th s’ experience  as an a t 
ten d an t  or orderly, nurse, s tew 
a rd  or  stewardess, m atron, 
houseman, = janitor ,  maid, etc. 
Mess A ttendan ts  m ust have 
served  th ree  m onths as cook, 
stew ard , w a i te r  or waitress, p a n 
t rym an ,  busboy, k itchen  helper, 
etc.

Less p eop le  a re  taking: C iv i l  S e rv 
ice e xam s . . . M o r e  Jobs ar® a v a i l 
a b le  . . . Y o u r  chances a re  b e t t e r . . .  
T H E  L E A D E R  keeps y o u  in fo rm e d  
o f a l l  o p p o rtu n it ie s .

No. 1 Man Appointed  
On Interpreter List

N u m b e r  one m an  on the  recently- 
e stablished list for  In te rp re te r ,  Y id 
dish, K ings County  Court,  has just  
been appointed a t  $1,800. H e ’s Sam 
uel Kim m el, a d isabled ve te ran ,  216 
Dover Street.  Brooklyn.

N um bers 21 and 24 from  th e  As
sistant Social W orker, M ental H y 
giene, list have been p laced a t M an
h a ttan  S ta te  Hospital, W ard ’s Is 
land.

W h e r e  D o  I  S t a n d ?
T h e  fo l low ing  are th $  la t e s t  cer t i f ica t ions ,  in  N ew Y ork  an d  

A lban y ,  f r o m  popu lar  S ta t e  lists:

Junior Clerk

No Appoinlineiits Yet 
To County Clerk’s Office

STATEN ISLAND.—For the  th ird  
time, the  top  th ree  nam es on the  list 
for Cashier, R ichm ond County C lerk 's  
Office, w ere  certified last week; 40 
a re  on the  list, which  was established 
Ju ly  24, 1940. No one has y e t  been 
appointed.

ABC List
F u r th e r  shuffling of the  top eli

gibles on the  1,888-name list fo r  In 
vestigator, Alcoholic B everage  C o n 
tro l Board, occurred  this w eek  w hen  
the  Sta te  Civil Service  Commission 
raised the  ra ting  of C larence  E. 
Gurley, 608 Beecham  Avenue, Rome, 
f rom  79.30 to 81.70. O rig inally  
ranked  10, G urley  is now  4a, and is 
tops f rom  Oneida County.

R a n k i n g P e r c e n t a g
P e r m a n e n t — N ew  Y  o r k — $9 0 0 ........................... 503 86.925
P e r m a n e n t — A lb a n y — $ 9 0 0 .................................. 2,375 82.80
T e m p o r a r y — N e w  Y o r k — $9 0 0 ........................... 1,089 85.15
T e m p o r a r y — A lb a n y — $ 9 0 0 .................................. 2,568 82.55

Junior Stenographer
P e r m a n e n t — N e w  Y o r k — $900 ...................... 685 87.40
P e r m a n e n t — A lb a n y — $9 0 0 .................................. 1,886 82.60
T e m p o r a r y — N ew  Y o r k — $ 9 0 0 .......................... 951 86.40
T e m p o r a r y — A lb a n y — $9 0 0 .................................. 2,034 81.90

Junior Typist
P e r m a n e n t — ^New Y o r k — $90 0 ........................... 809 88.34
P e r m a n e n t — A lb a n y — $900 ............................... 968 87.80
T e m p o r a r y — N e w  Y o r k — $ 9 0 0 ........................... 957 87.90
T e m p o r a r y — A lb a n y — $900 ............................... 1,087 87.50

Assistant File Clerk
P e r m a n e n t — N e w  Y o r k — $90 0 ........................... 100 89.50
P e r m a n e n t — A lb a n y — $900 ............................... 1,075 85.70
T e m p o r a r y — N e w  Y o r k — $1,200 ....................... 285 88.00
T e m p o r a r y — A lb a n y — $1,200 ............................ 516 87.10
T e m p o r a r y — A lb a n y — $3.50 a  d a y  o r  $960. 540 87.00
T e m p o r a r y — A lb a n y — $900 ............................... 1,246 85.40

L a te s t  p e r m a n e n t  a p p o in t iu e n ts  f r o m  som e of th ese  l ists  are:

Junior Clerk
N e w  Y o r k — $9 0 0 ......................................................... 367 87.525
A lb a n y — $900 .............................................................. 1,469 84.50

Junior Stenographer
N ew  Y o r k — $90 0 ........................................................ 709 87.30
A l b a n y — $900 .............................................................. 1,632 83.80

Junior Typist
N e w  Y o r k — $900 .......................................................... 467 89.70
A lb a n y  $900 ............................................................... 752 88.58

(CI.OSKD AI.L DAY WED.NESDAY, DKX:. 33— CIIRISTM.^S DAY)

CIVIL SERVICE PREPARAIIOIS

F I R E M A N
The
five

The present Fireman eligible list expires on December 14. 1941. 
next mental examination should be held not later than April, or 
months from now.

The number competing wlU be large, the competition keen and the 
examination difficult. Therefore, those who hope for success should 
begin preparation at once.

Our mental classes are meeting three days weekly—physical classes 
twice weekly at hours to suit the convenience of the stuae«t.

P A T R O L M A N
The present list for Patrolman should be exhausted by January 1. 

1942. Therefore, the examination should be held early in the Fall of 1941. 
Since the Patrolman and Fireman examinations are somewhat similar, 
we suggest that you take advantage of the combination course and pre
pare for both tests (if you are at least 5 ft. 8 in. in height),  at a reduced  
combination fee.

. According to the press a large number of men have en- 
Lf r a n e e s . Usted, which will reduce the number to be conscripted  
for military training. Therefore, any person who is registered for mili 
tary training may enroll w ith  the understanding that i f  he has paid the 
full fee and is then drafted before the examination  is held, half of the 
fee paid will be returned to him and he may continue the course through 
correspondence at the place of military training.

The purpose of this offer t* to encourage men to begin preparation 
at once, even though- they may be in doubt as to their conscription status.

A C C O U N T IN G  & T u D l f l N G  A S S IS T A N T
Excellent opportunity for persons with experience a* Bookkeeperg, Ac- 
coiintnntH or Auditors.
AppUcatlons now open and must be Hied with the V. S. Civil Service Coni- 
uilsslon not later than Dec. 30. Clusa forms Mon., Dec. 23 at 8:30 p.m.; 
Monday and Thursday thereafter at the same hour.

JR. PHARMACIST: Vl'ednesday and Friday at 7:30 p.m.

MAINTAINER’S HELPER PHYSICAL J Classes Day and Eve. 

CARD-PUNCH OPERATORS:
STATIONARY ENGINEER’S LICENSE:

Prepare f^r Next Exams and 
Openlnirs In Commercial Kleld, 

Tues. Si TIiurH..
8 p.m.

City Electrician State Court Attendant 

Post Office Clerk-Carrier, Railway Postal Clerk

O ffice  H o u rs :  D a i ly ,  9 A .M . to 10 P .M .— S a tu r d a y .  9 A .M .  to  5 P .M .  
Attend the School Wtth a Background of Over 350,000 Satisfied Students 

Over a Period of 25 Vears

T h e  D E L E H A N T Y  I N S T I T U T E

115 East 15th Street STuyvesanf 9-6900
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Tuesday, December 24, 1940

With Good Will

T
[ ^ O  t h o s e  w h o  h a v e  s t u d i e d  a n d  s w e a t e d  a n d  l a b o r e d  

to  p a s s  e x a m s —

T o  t h o s e  w h o  h a v e  t h r i l l e d  w h e n  t h e i r  n a m e s  a p 

p e a r e d  in  t h e  r o s t e r  o f  e l ig ib le s ;  a n d  to  t h o s e  w h o s e  

h e a r t s  h a v e  s a n k  w h e n  t h e y  k n e w  t h e y  h a d  f a i l e d —  

T o  t h o s e  w h o  d u r i n g  t h i s  y e a r ,  so m e  j a u n t i l y  a n d  

so m e  w i t h  t r e p i d a t i o n ,  h a v e  e n t e r e d  t h e  s e rv ic e  o f  t h e  

g o v e r n m e n t —

T o  t h o s e  w h o  p e r f o r m  t h e  b a s ic  w o r k  o f  r u n n i n g  t h e  

c o m m u n i t y  a n d  t h e  n a t i o n —

T o  t h o s e  w h o  a r e  f o r  t h e  m e r i t  s y s t e m  a n d  t h o s e  

w h o  a r e  f o r  d e m o c r a c y —

T o  a l l  t h e s e  p e o p le  t h e  s t a f f  o f  t h e  C iv il  S ervice 

L eader e x t e n d s  t h e  h o p e  t h a t  C h r i s t m a s  m a y  b e  jo l ly ;  

t h a t  t h e  c o m i n g  y e a r  m a y  b r i n g  h a p p i n e s s  a n d  p e a c e .

Why Shouldn^t Cops 
Get a D ay Off?
N O o n e  h a s  a d v a n c e d  a  g o o d  r e a s o n  w h y  a  co p  

s h o u l d n ’t  g e t  a  f u l l  d a y  off e a c h  w e e k .

Y e t  a  m e m b e r  o f  N e w  Y o r k  C i ty ’s p o l ic e  fo rc e  

•— t h e  h a r d e s t  w o r k i n g ,  m o s t  r ig id ly  d i s c ip l i n e d  f o rc e  

In  A m e r i c a — d o e s n ’t  h a v e  t h a t  s im p le  p r iv i le g e .

T h e  e a s y  w a y  to  g iv e  t h e  m e n  a  p r o p e r  w o r k i n g  

w e e k  is  to  e s t a b l i s i i  w h a t  Is k n o w n  a s  t h e  1 1 - s q u a d  

s y s te m .  T h i s  s e t u p  so  r e - a r r a n g e s  a n d  s t a g g e r s  t h e  

w o r k i n g  h o u r s  o f  t h e  m e n  t h a t ,  w h i le  e a c h  c o p  p u t s  

I n  h i s  e i g h t - h o u r  s h i f t ,  h e  is  a s s u r e d  a  f u l l  d a y  off 

e a c h  w e e k .  T h e  s y s te m ,  l o n g  a d v o c a t e d  b y  r e a l i s t i c  

s t u d e n t s  o f  p o l ic e  p r o b l e m s  i n  N e w  Y o r k  C i ty ,  n e e d n ’t  

c o s t  t h e  c i ty  a^iy a d d i t i o n a l  m o n e y .

S in c e  t h e  P o l ic e  D e p a r t m e n t  h a s n ’t  e s t a b l i s h e d  t h e  

1 1 - s q u a d  s c h e m e  o f  i t s  o w n  a c c o r d ,  a  b i l l  Is so o n  to  

b e  i n t r o d u c e d  i n  t h e  C i ty  C o u n c i l  d o in g  t h e  j o b  by  law .  

R u m o r s  h a v e  i t  t h a t  t h e  b i l l  w ill  m e e t  o p p o s i t io n .  

W il l  a n y b o d y  p l e a s e  t e l l  u s  w h y ?

W h y  s h o u l d  a n y o n e  o p p o s e  a  h u m a n e  m e a s u r e  w h o s e  

e f f e c ts  w il l  b e  t o  r e l i e v e  t e n s i o n  a n d  I n c r e a s e  m o r a l e  

a m o n g  t h e  c o p s?

I t  is  o u r  o p in io n ,  a m p l y  s u p p o r t e d  b y  t h e  c o p s  t h e m 

se lv es ,  t h a t  I m p r o v e d  w o r k i n g  c o n d i t i o n s  w il l  r e s u l t  

I n  b e t t e r ,  m o r e  e f f ic ie n t  p o l ic in g  o f  t h e  c i ty .

A n d  w e  a d d  o n e  w o r d :  T o g e t h e r  w i t h  i n t r o d u c t i o n  

o f  t h e  1 1 - s q u a d  s y s te m ,  b r i n g  t h e  f o r c e  u p  to  fu l l  

s t r e n g t h .  W e  h a v e  e x c e l l e n t  e l ig ib le s  w a i t i n g  to  b e  

c a l le d .  C a l l  ’e m  n o w  I

A Petition to the Mayor
On the ll-Scjuad Chart for Cops
D ear Mr. M ayor :  a m e m b e r  of Neio York
City's  Police Force,  1 fee l  th a t  th e  11-squad chart ,  
w h ich  w ould  g ive us a 48-hour sioing each  week,  
will im prove  th e  m ora le  and  efficiency of th e  
m en. I urge  t h a t  you, as  Chief Executive  of th e  
c i ty ,  g e t  beh in d  th e  11-squad plan  and  help  us to  
gain  th e  d ecen t  w orking  hours w h ich  it  provides.

N a m e .

P r e c i n c t .

H o m e  A d d r e s s ................................................................................

[Please send th i s  c o u p o n  t o  th e  C i v i l  S e r v i c e  R e a d e r ,  
97 Dwttne St. ,  N .  Y. C. I t  t h e n  be  f o r w a r d e d  to  
M a y o r  L a G u a r d i a . ]

Repeat This!

A b e  K A S O F F ,  s a n i t a t i o n  
c h a r a c t e r ,  h a s  b e e n  u p  to  
s e e  E m i l  K .  E l l i s . , . H e n r y  

F e i n s t e i n  is  s u p p l y i n g  t h e  d a t a  
f o r  P M ’s l o a n - s h a r k  e x p o s e . . . I t  
I s n ’t  a l l  s w e e t n e s s  a n d  h a r m o n y  
a m o n g  m e m b e r s  o f  t h e  R a p p -  
C o u d e r t  C o m m i t t e e  i n v e s t i g a t i n g  
t h e  s c h o o l  s y s t e m . . . N e w  c a n d i 
d a t e  f o r  t h e  m o s t  e l ig ib le  m a n  in  
t h e  c i t y :  J a c k  M a r x ,  w h o ’s o n  24 
l i s t s . . . G e n e  C a n u d o ,  w h o s e  p r o s 
p e c t iv e  a p p o i n t m e n t  to  a  $5,000 
B o a r d  o f  E d  j o b  is  u n d e r  a t t a c k  
b y  t h e  J o i n t  C o m m i t t e e  of 
T e a c h e r s  O r g a n i z a t i o n s ,  w a s  L a -  
G u a r d i a ’s s e c r e t a r y  w h e n  t h e  
M a y o r  w a s  a  m e r e  C o n g r e s s m a n  
. .  . N o t h i n g  h a s  b e e n  d o n e  a b o u t  
t h o s e  C h r i s t i a n  F r o n t  q u e s t i o n 
n a i r e s  f i l le d  o u t  b y  t h e  co p s .  I n  
a n y  e v e n t ,  m o s t  o f  t h e  m e n  w h o  
o n c e  b e lo n g e d  h a v e  s in c e  q u i t . . .  
T h e y  n o w  a s k  o v e r  W N Y C : A re  
E l l i s - t e n i n g ? . . .

G-Man Gyrations
Oscar Is the  nam e {^Iven the  oft- 

m u rd e re d  w ax  dum m y used to tra in  
G-Men. Beulah  is the  au to  on which 
the  G-Men learn  f ingerprin ting  . . . 
San Francisco has Just banned  the 
use of oral exam s in prom otions In 
the Police and  F ire  D epartm ents  . . . 
The s ta tem en t in an  a fte rnoon  paper 
tha t  Pau l  K e rn  Is one of the  best ten 
n is-p layers  in the  city ad m in is tra 
t ion has b ro u g h t  fo r th  m any  chal
lenger^ . , . Senator LaFolle tte  has 
persuaded  W isconsin’s Civil Service 
agency to  hold an  exam  for West 
Point app lican ts  . . . H ere ’s hoping 
th a t  p a r t  II  of the  City Commission’s 
film M e r i t  S y s t e m  A d v a n c i n g  is com
p leted—and soon . . . Poughkeepsie 
is hopped up over the m a t te r  of Civil 
Service employees going out of office 
D ecem ber 31 . . . Nurses, like cops, 
suffer f rom  bad feet. T h ere ’s one 
difference: cops w alk  on the back of 
the  foot, w hile  nu rses  w alk  on t h e . 
f ro n t  p a r t . . .

Merit Men

F R A N C IS  P A T R I C K  W A L L  
d o e s n ’t  b e l ie v e  -in t r a d i t i o n  
. .  .H is  i d e a s  a b o u t  t h e  w o r ld  

w e  l ive  i n  a n d  h i s  I d e a s  a b o u t  t h e  
s t r e n g t h  o f  m a n  a r e  t h e  r e s u l t  o f  
h i s  I n d e p e n d e n t  o b s e r v a t i o n . . .  
T a k e  h i s  m e t h o d  o f  d e v i s in g  a  
p h y s i c a l  t e s t  f o r  f i r e m a n  o r  c o p  
o r  s a n i t a t i o n  m a n . . . I n s t e a d  o f  
t a k i n g  f o r  g r a n t e d  t h a t  s o m e  
a n c i e n t  c o n t r a p t i o n  t e s t s  a  m a n ’s 
a b i l i ty ,  P r o f e s o r  W a l l— h e ’s o v e r  
a t  N Y U — w a t c h e s  o n  h i s  Job, se e s  
w h a t  m u s c le s  h e  u s e s  a n d  h o w  
. .  . c a r e f u l l y  n o t e s  t h e  r e c o r d s  o f  
I l l n e s s e s . . .A n d  f r o m  a l l  t h i s  i n 
f o r m a t i o n ,  h e  w o r k s  u p  a  t e s t  d e 
s ig n e d  to  s e le c t  t h e  f i n e s t  m e n  
f o r  t h e  p a r t i c u l a r  J o b . . . H e  d i 
v id e s  p h y s i c a l  a b i l i t i e s  I n t o  f o u r  
s e p a r a t e  c a t e g o r i e s :  s t r e n g t h ,
a g i l i ty ,  e n d u r a n c e ,  c o o r d i n a t i o n  
. . .  a n d  e x a m i n e s  e a c h  s e p a r a t e l y  
. .  . I t  w a s  F r a n k  W a l l ’s e x a m  
t h a t  g a v e  to  N e w  Y o r k  C i ty  I t s  
f in e  n e w 'b a t c h  o f  s a n i t a t i o n  m e n  
. . .  A t  f i r s t ,  h i s  m e t h o d s  w e r e  
c o n d e m n e d . . .N o w , a l l  i m p a r t i a l  
o b s e r v e r s  a g r e e  t h a t  h e  h a s  m a d e  
a n  e n o r m o u s  c o n t r i b u t i o n  t o  
p h y s i c a l  e d u c a t i o n  a n d  t o  C iv il  
S e rv ic e  t e s t i n g ,  . . P e r s o n a l l y ,  
F r a n k  Is a  sw e l l  g u y . . . H i s  s t u 
d e n t s  love  h i m . . . S o f t - s p o k e n ,  In  
a  r i c h ,  s in c e r e  b a r i t o n e  v o i c e . . .  
O n  t h e  t a l l i s h  s id e ,  F r a n k  lo o k s  
l ik e  a  N e w  E n g l a n d  y a n k e e  w i t h  
a  d a s h  o f  o l d - w o r l d  g e n t i l i t y . . .  
R u n s  u p  to  M a in e  e v e r y  s u m m e r  
. .  . H e ’s b e e n  a t  N Y U  f o r  25 y e a r s  
n o w ,  a n d  h i s  jo b  a s  A s s o c ia te  
P r o f e s s o r  o f  P h y s i c a l  E d u c a t i o n  
is  u n i q u e  In  A m e r i c a n  c o lleg es ,  
b e c a u s e  o f  w h a t  h e ’s d o n e  w i t h  i t  
. . . H a s  c o a c h e d  e v e r y  k i n d  o f  
t e a m ,  h a s  a n  e s p e c i a l  a f f e c t io n  
f o r  s w im m in g ,  h o p e s  t o  i n c l u d e  
i t  In  f u t u r e  C iv il  S e r v ic e  e x a m s  
. . . M a r r i e d ,  n o  c h i l d r e n . . . A  
f i r s t - r a t e  c o n v e r s a t i o n a l i s t  w h e n  
h e  g e t s  to  k n o w  y o u . . . H e ’s o n e  
o f  t h e  b e s t  a s s e t s  a n y  C iv il  S e r v 
ice  C o m m is s io n  e v e r  h a d . . . N e w

Y o r k  m a y  w e l l  b e  p r o u d  o f  Frnhu 
W a l l .

JAM!ES J .  R A F T E R  d i r e c ts  th 
D iv i s io n  o f  V e t e r a n  R e lie f ,  
p a r t m e n t  o f  W e l f a r e . . . H e ’s ’a vpI 
h i m s e l f . . . A t  t h e  f r o n t  l in e s  dur 
I n g  t h e  A r g o n n e  f i g h t i n g . ,  
t u r n i n g  In  1919, h e  w e n t  back  to 
s c h o o l ,  t o o k  h i s 'd e g r e e  (NYU) In 
1922 . . . D i r e c t e d  o p e r a t i o n  of 
l a r g e  s t e a m s  h i p  t e r m in a l  
W o r k e d  a s  e x e c u t iv e  f o r  big 
v a t e  c o m p a n i e s . . .A f t e r  turning 
d o w n  p a r t y  o f fe rs  t o  r u n  fo r  of! 
f le e  ( a n d  t u r n i n g  d o w n  p o lit ic  
a s  a  “ b a d  j o b ” ) ,  J i m  organized 
A m e r i c a n  L e g io n  p o s t  a t  Wood, 
s id e . .  . F r o m  t h i s  h e  p u t  h i s  unify] 
I n g  a b i l i ty  t o  t h e  t a s k  o f  organ! 
i z ln g  25 c h a r i t a b l e ,  re l ig io u s ,  fra! 
t e r n a l ,  so c ia l ,  a n d  com m ercial 
b o d ie s  I n  t h e  c o m m u n i t y . . .That

w a s  b e f o r e  t h e  a d v e n t  o f  Emer« 
g e n c y  R e l ie f ,  a n d  h i s  combined 
g r o u p  r a i s e d  a n d  d istr ibu ted  
m o p e y  f o r  fo o d ,  f u e l ,  clothing, 
r e n t ,  m e d i c a l  s e r v i c e s . . .While 
R e g io n a l  V e t e r a n s ’ P lacem ent 
D i r e c t o r  w i t h  t h e  N a t io n a l  Re- 
e m p l o y m e n t  S e rv ic e ,  J i m  w as  in
v i t e d  to  J o in  t h e  s t a f f  o f  t h e  old 
E m e r g e n c y  R e l ie f  B u r e a u . . . i t  
w a s n ’t  v e r y  l o n g  t h e r e a f t e r  that 
J i m  w a s  s e le c te d ,  o u t  o f  600 vets, 
t o  o r g a n iz e  a  n e w  V e t e r a n s ’ Di
v i s io n  In  t h e  W e l f a r e  D ep a r tm en t  
. .  . T h e  d iv is io n  n o w  c a r e s  for 
10,000 v e t s  a n d  t h e i r  f a m i l ie s . . ,  
D i s t r i b u t e s  a n n u a l l y  a b o u t  $7,- 
000,000, p l u s  fo o d ,  c lo th in g ,  other 
n e c e s s i t i e s . . . R a f t e r  h e a d s  404 
e m p l o y e e s . . . J i m  h a s  b e e n  a top 
b a s e b a l l ,  b a s k e tb a l l  p lay e r . . .N o w  
g o e s  I n  f o r  p h o t o g r a p h y . . .  His 
b ig g e s t  c o m p l a i n t :  t h a t  h e  has 
n e v e r  b e e n  a b le  t o  g e t  a n y b o d y  to 
b e l ie v e  h e  s p e n t  h i s  f i r s t  n ig h t  in 
P a r i s  r e a d i n g  I n s c r ip t i o n s  on 
m o n u m e n t s  t o  a n  a'^.c’e n t  ser
g e a n t .

letters

HOW MANY COPS?
S i r s :  C ouncilm an Vogel is in tro 

ducing a resolu tion  in  the  City 
Council to appoin t  1,000 P a tro lm en  
imm ediately . This reques t  is in di
rec t  contradic tion  to the  decision of 
Police Com m issioner Valentine  to 
stop appoin tm ents  to the  Police De
pa r tm ent.

The first question th a t  an  intelli 
gent citizen m ust  ask would  be, “Is 
th e re  a need for m ore Police?” The 
p resen t  quo ta  is 16,706 m en  and the  
d ep ar tm en t  is still 441 m en short  of 
its quota. And, if I rem em b er  cor
rectly, only last y e a r  Commissioner 
V alentine  asked the  City Council for 
an  increase  of the  quota  because the  
city was “insufficiently m anned .” 
A nd the  need  fo r  policemen is 
g rea ter  now  th an  ever  before. 
Surely, w e  need  m ore  p rotection  in 
t ime of na tiona l emergency. Our 
governm en t in W ashington repea t-  

, edly stresses the  destructive  forces 
which  a re  r a m p a n t  in the  world  
today. In the  even t of w a r  New 
Yoric is the  logical center-of-a ttack  
from  the  point of view of an  enemy. 
The police d ep ar tm en t  has the  t r e 
m endous task  of controlling the  well 
being of 7,500,000 people.

Two y ears  ago about 33,000 of our 
youth  paid $99,000 for the  privilege 
of tak ing  the  police exam ination . A 
w ri t ten  test, a physical exam  (in 
cluding a m ile ru n ) ,  a m edical exam, 
and a carefu l police investigation 
selected 1,200 young men. 'Those 
who surv ived  are  the  finest speci
mens of our democracy. Exactly  299 
have been appointed. The  rest  will 
be ignored  because th ey  are  with in  
the age limits subject to the  draft.

In a recen t speech P residen t  
Roosevelt sta ted  th a t  lab o r’s gains 
m ust not and will not be sacrificed 
because of conscription. The ending 
of new  police appoin tm ents  is the 
first a ttack  upon civil service th a t  
uses our national defense plans as 
a “phony” excuse to destroy civil

service. W hat is h ap p en ing  in 
N. Y. C. can be used by  any  city, 
county, s tate or federa l  dept, to kill  
civil service.

The amazing th ing  is th a t  the  l ib 
e ra l  m ayor  of New Y ork  favors  the  
V alentine  decision. In  fact he  sta ted  
th a t  w a r  ve te rans  w ould  be  u ^ d  as 
a reserve  police force. T h en  they  
w e re  offered $25 a w eek  for a job 
which  pays p a tro lm en  $3,000 a year. 
H ere  tlien is the  rea l  reason  for the  
n ew  plan. A simple m a t te r  of 
a ri thm etic—$1,700 a y e a r  fo r  each 
man.

If no action resu lts  f rom  Council
m an  Vogel’s resolu tion  I should  like 
to  see every  union and  ev ery  civil 
service g roup in N. Y. C. flood the  
adm inistration  w ith  p ro tes ts  of this 
b razen  “cheap” police force. And, 
if this too is of no avail, I  advise the  
P a tro lm en ’s B enevolen t Association 
and the  P a tro lm an  Eligibles Associa
t ion to go to court  to force  the  city 
to fill vacancies f ro m  the  civil s e rv 
ice list.

This is the  rea l  dem ocratic  w ay  of 
life.

J o s e p h  B r is t o l  W o l f e .

P r io n s  or Parks?
S ir s :  I am puzzled at th e  a tt i tude  

of our City Fathers ,  w h en  it comes 
to the  a llotting of funds for the  
m ain tenance  and  care  of o u r  P a r k  
system.

It’ is a w e ll-know n fact th a t  p a rk  
w orkers  a re  car ry in g  on u n d e r  the  
most difficult c ircum stances today.

We m ust realize th a t  P a rk s  a re  
substitu tes for  hospitals and  prisons. 
To elim inate  funds fo r the  P a rk  
D epartm en t a f te r  spending  a billion 
dollars for th e ir  construction  and 
gardens would be  like tak ing  a 
b lindfolded walk on a p lan k  leading 
into the  ocean.

This m ust not happen.
( M r s .) K a t h e r in e  F o r d h a m .

Wants Cily-Owned 
Printing Plant

S i r s :  I would  apprec ia te  it very 
m uch  if you can in  any  way act as 
a m edium  for an  organization of 
p r in te rs  on the  N ew  Y ork  City Civil 
Service  P r in te rs  list or who are 
o therw ise  interested.

Recently, the  daily new spaperi  
headlined  stories of graft  and cor
ru p tion  concerning the  letting of city 
p r in ting  to p r iva te  firms.

I suggest th a t  p r in te rs  on the Civil 
Service  lis t and  o ther  printers or
ganize fo r  the  purpose of trying 
influence the  city  authorit ies of t”® 
advantages of a c ity-owned printing 
plant.

If  th e re  a re  any  readers  of 
Civil Service  L eader  who are \vi“' 
ing to take  the  init iative  or s ta r t  tw 
ball ro lling in this direction, 
they  w ri te  in  to me in  T h e  L eader.

J o s e p h  SHER^tAN.

Likes Article
Sirs'. Your artic le  “ T r a i n in g  

a M ental T es t” was tops. It seem 
th a t  you have  pu t  into ru le s  
w h a t  I myself have  been 
do for some time. In  our city. 
favor this type  of question. 
have m ore  e laboration  about them- 

B u f f a l o  S ubscribe"

Post Office List 
In National Defense

S ir s :  T h ere  has been t a l k  of | * 
U. S. Civil Service C o m m is s io n  j  
ing various lists for jobs in nati^ 
defense.

The Post Office list is a very 
p ro p r ia te  one, and  there  »re ‘‘ 
d reds of unem ployed on its reg«

How abou t  pu tting  it to
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POLICE CALLS
Hy BURNETT M U R PHET

which was 
still h a sn ’t

T/i/t 11 Squad BUI Jleld Up
T h e  bill to prov ide  fo r  the  11-squad w o rk in g  chart,  
h e d u l e d  to be in troduced  in  the  City Council last  Tuesday, still hasn  

t i n n  tossed in the  hopper.  The  delay is due  to the  fact th a t  the  bill 
s p o n s o r ,  not y e t  officially announced, w an ted  add itional t im e to s tudy

^^Th'e'^Council ad journed  las t  week  sub ject to  call by  the  chair, w hich  
o b a b l y  m eans th a t  th e re  w on’t be any  m ore  sessions until a f te r  New 

Y e a r ' s .  Thus, no action can be expected  im m ediately .
T h e  chances a re  p re t ty  good th a t  th e re  w ill  be  opposition to the  11- 

a i i a d  chart. Therefore ,  cops and the ir  f r iends ought to begin some ag 
g r e s s i v e  w o rk  to see th a t  th is  im p o r tan t  bill is passed.

The Council has several o ther  police bills w hich  have  been bogged 
dow n for a long time. These include: a b ill  to prov ide  h o u r- fo r -h o u r  
c o m p e n s a t io n  (in the  fo rm  of time-off) fo r  all over tim e  w ork  by m e m 
bers of the force; an o ther  to prov ide  fo r  a  m an d a to ry  60-year re t i re m e n t  

age-
pension Set-Up

Speaking of legislation, a couple of o th e r  th ings a re  in the  wind. A 
pBA-sponsored bill w ill shortly  be in troduced  to provide th a t  the  pen-  
sion set-up will be reopened  for  a 30-day pe r iod  to allow m en  to change 
their original choices of re t i re m e n t  a t  20 o r  25 years , respectively. Some 
nien have changed the ir  minds recen tly  and  w ould  p re fe r  a d ifferent 
option to the  one orig inally  selected. T here  is no  m o neta ry  consideration 
i n v o l v e d ,  so the  bill will no t  m ee t  w ith  m uch  opposition, and will p ro b 
ably pass.

When the  S ta te  Leg isla tu re  m eets n ex t  m onth, abou t  the  only im portan t  
bill affecting N ew  York  cops will be one to  p rov ide  fo r  23-day vacations 
each year  for all m em bers  of the  departm en t.  By law, N e w ,Y o rk  cops 
are now entit led  to 14, b u t  in  practice  rece ive  21.

PffA Annual Ball
The Pa tro lm en ’s B enevolent Association’s gala ball  is slated for S a tu r 

day night, J a n u a ry  18, a t  Madison Sq u a re  G arden . This is the  biggest 
police event of the  year.

The full p rog ram  is now  being w orked out and  will be announced  later.  
r Jump the Gun
We jum ped  the  gun on th a t  story  about the  nam es added to the  Police 

Lieutenant test. A n  official of the  Commission told us the  item, a p p e a r 
ing on the  Commission’s w eekly  calendar, had  been  approved. Later ,  it 
turned out th a t  the  reques t  th a t  the  pass m ark  be d ropped  to 79.5, w hich  
came from Commissioner Valentine, h ad  been  re fe r re d  to the  E xam ining 
Division fo r a report.  I t  is expected  th a t  the  reques t  will be approved, 
probably w ith in  the  n e x t  two weeks.

Police Honor Legion’s New Officers
Patrolm an David Sa lte r  of the  East 67th St. Precinct,  was selected 

president of the  Police H onor  Legion las t  w eek. H e ’ll serve du r in g  1941. 
Salter succeeds Marcel B. Kaczynski, w ho had  acted as p res iden t  since 
the death of Se rgean t  Cornelius T. Miller.

Other officials chosen a t  las t  w eek’s m eeting  are: Detective  William G. 
Neumann, v ice-president; P a tro lm a n  C harles  A. Perkins, financial sec re 
tary and trea su re r ;  P a tro lm an  Ju lius S tockhouse and  Detective Jam es  E. 
Fitzpatrick, se rgean ts-a t-a rm s;  and  the  following t rus tees—Second D eputy 
Commissioner F ranc is  J .  Kear,  Chief Inspec tor  Louis F. Costuma, Assist
ant Chief Inspec tor Jo h n  Ryan, D eputy  Chief Inspec tor  Jam es  F. McGoe, 
Inspector Jo h n  L. Lagarenne , D eputy  Inspec tor V alen tine  W. Correll, 
Captain E d w ard  Mullins, L ieu ten an t  F re d  N ornan, Se rgean t  B e rn a rd  
Boylan, Detective W illiam Jones, P a tro lm en  Jo h n  B ru s tek  and  F ra n k  
Hansen, Po licewom an M ary  Sullivan  and  re t i re d  P a tro lm an  A r th u r  
Szerlip.

FIRE BELLS
By JAM ES DENNIS

Christmas Present
A Christmas p resen t  in  the  form  

of notice tha t  th ey  have  passed and 
placed on the  eligible list for L ieu 
tenant, F ire  D epartm ent,  m ay be 
sent to 825 m en  on Chris tm as Eve. 
If the Municipal Civil Service  Com- 
mLssion is unab le  to  get its notices 
out by tom orrow  (Tuesday), definite 
word will certain ly  be sen t  la te r  in 
the week.

The ratings a re  complete, w ith  the  
exception of one candida te  who has 
a complicated record  a n d  whose 
papers have not y e t  been gone over. 
Otherwise, the  tes t  is finished.

Unless th e re  is some unforeseen  
hitch, the complete L ieu ten an t’s list

CHRISTMAS GIFTS
Spi-i'iiil lli«rifainti-Uiireileemed riedgreH 

UATCHKS — DIAMONDS 
JEWKLKY 

*>» Terinft — No Down Payment 
, to 'ZO Monthii to ray'
I.ADiks —
jUtiHon.I HinK. Orlglniil tost $75

unioiMl Kill*:. Orljfliial coat 100 40
IMinonil Hlnif. Orli;inal cost 17.5 85
Jminoiid Kiiitf. Orlffliial «-Oht 400 150

ItinRT. Orlsrinal cost 250 100
; uinoiui Klnit. OriffliiHl cost 300 110

"ii' vs!!! ®
"fiimoiui KIngr. Original cost 100 35
' uniond UlnjT. Orliflnal cost 150 05
liiinond Ulnif. Orlfflnal cost 135 50
'"inond RInjr. OilKimtl cost 175 <10
jainoncl lUnR. Oritrinul cost 400 185
a 111011,1 ItliiK. Original cost 650 :100

'>laiiiona WrlHt Watch.
OriRinnl cost ......................  150 70

"liim.iiui Wrist Watch.
, '‘i-lBiiiiil cost ......................  800 i:»o
"iinnond Wrist Watch.
( OrlKliini coHt ......................  100 40

iKljps* Dinmond Rlnsrs $10 to $4il \  
••ittiHond W'eddlnif Kln^s 1 

to $7.5 1-.S Original Cost /
< OMfl.KTE IJNE l*Ol*CI.AB 
MAIvK WRIST WATCHES 

'■uiiriuitee With Each Purchase

l o a n s  on Uniforms
Care Guaranteed

United Pledge Society, Inc.
»«3 Klghth Ave., bet. 50th & Slst Sts.

JACK
Evenlnini Dec. 11 to Dec. 84)

will be  published  in the  n ex t  issue 
of The Leadkr.

Promotions
Nine prom otions to h igh-rank ing  

posts in  the  F ire  D ep a rtm en t w ere  
m ade  last week. Fo u r  new  deputy  
chiefs w ere  made. They a re  H enry  
A. W ittekind, 10th Battalion; H enry  
J. H olzberger, 37th Battalion; T hom 
as H. M. Maguire, 39th Battalion, 
a nd  E d w ard  J .  O’Connor, 49th B a t 
talion.

The following fo rm er captains 
vcere m ade  ba tta lion  chiefs: Michael 
B ennett ,  Eng. 241; Jo h n  F. Mullin, 
Eng. 316; T hom as M, Briody, H&L 
103; Jo h n  J. F. Riedel, H&L 134, 
and  Josep h  F. Dunleavy, Rescue 
Com pany 2,

Fire Square
T he  F ire  S quare  Club will hold 

its 20th A n n iv e rsa ry  ladies night 
d in n er  and  dance  a t  the  Hotel New 
Yorker, 34th St. and  Eighth  Ave., 
M anhattan ,  on J a n u a ry  18.

W elfare D epartm ent News

T r a i n i n g  P r o g r a m  

F o r  S u p e r v i s o r s
The tra in ing  p rogram  for the case 

superv iso ry  staff got u n d e r  way r e 
cen tly  w ith  two sessions, conducted 
by Miss D orothy G. Bird, Train ing 
Supervisor, devoted  to “The  S u p e r 
visory Process, its L im its and  M eth 
ods.” Yesterday Miss B ird ’s session 
was concerned w ith  discussion of 
genera l princip les on w hich  the  
superv isory  process is based.

The  case supervisors and  assistant 
case supervisors  m eet  in fou r  sepa 
ra te  groups consisting of two groups 
of case superv isors  and two groups 
of assistant case supervisors.

The rem ain ing  sessions will be d e 
voted to discussion of specific re -

By HENRY TRAVERS

corded m ate r ia l  in the  process of 
supervision, and will be p resen ted  
by m em bers  of the  various groups. 
Ind iv idual  case supervisors will act 
as cha irm en  of the committees, who 
will be responsib le  for the  p re p a ra 
tion of this m ateria l .  T here  will be 
a t  least one rep resen ta t ive  from  each 
of the  groups on each of these com 
mittees.

The outline  of content has been , 
p re p a re d  by a comm ittee  consisting [ 
of E tta  Deutsch, Field A dm inis 
t ra to r ;  M orris Chase, Division of Old 
Age Assistance; Genevieve Dzik, | 
D.O. 11; Mrs. C lara  Eisner, Non- 
S e ttlem en t Ofi'ice; Monica Jordan , 
D.O. 46; Lillian Thesz, Case Con- ' 
sultation; Ade’e R. Glogau, and Miss 
Bird. I

The  rem a in d er  of the  p rogram  
follows: I

La Guardia Loses ?
M ayor L aG uard ia  ap p aren tly  has 

lost his fight for  b lanke t  d e ferm en t 
of New  Y ork F irem en  from  selective 
service. Officials of the Selective 
Serv ice  A dm inis tra t ion  last w eek 
sta ted  flatly th a t  de ferm ents  w ere  up 
to the  local boards and tha t  no ov e r 
all exceptions by classes of em 
ployees or  special groups of m en 
would  be made.

The  chances are* tha t  the local 
boards will be len ient and will a llow 
m ost F irem en  to rem ain  on duty. 
Those th a t  insist on drafting  F irem en 
will p robab ly  face personal in te r 
ven tion  by the  M ayor before the 
B oards of Appeals.

M eantime, the  whole th ing  has 
s topped po in tb lank  any new  F irem an  
appointm ents .  A group  of 150 men 
w ere  scheduled to be  appointed  on 
N ovem ber  1, and Commissioner Mc- 
E lligott said some time p r io r  to  tha t  
th a t  he  in tended to car ry  th rough  
w ith  them .

Date—Week Chalrmnn of
.Session HeKlnnlnK Content Com.nUtee

1 , ? individual ca."e conference, with mnjnr emph.isis
K 1/0-1/13/41 on the competence of the worker tlirough diicusalon
«    DzIk
 ̂ The conference with major emphasis on the adniinis-

tralivp control of the over-all caseload. A (’aaa 
Supervlsor'.s conference with an Assistant Super
visor, In which use la made of ttie Case Super-

T visor’s controls.................................................................Morris Chase
T 2/17- 2/24 A Case Supervisor's conference with an Assistant

Supervi.cor with the focus on the controls kept by 
the .\ssistant Supervisor in the unit........................ MorrI* Chase

III. The three-cornered conference as a method 
of Kuperviaion.

8 8/ 3- 3/10 A conference held hy the Case Supervisor with an
Assisi.ant Supervisor and a worker............................Monica Jordan

9 3/17- 8/24 A conference held by Hie Case Supervisor with a
Consultant and nn Assistant .Supervisor...................Monica Jordan

IV. The Kroup conference as a method in supervision.
10 8/31- 4/ 7 A Case Supervisor’s Kroup meetlnp witli Assistant

Supervisors and Consultants for discussion of ad
ministrative matters.......................................................Clara Eisner

4/14- 4/21 The proup conference whose focus Is a staff de
velopment proKram.........................................................Clara Klsner

4/28- 6 /5 Methods of orKanlication. preparation and control_____ Clara Kisner
V. Evaluation as a Method of Supervision.

8/12- B/10 Supervision of an Assistant Supervisor In the prepa
ration of an evaluation of a worker.
Consultant and nn Assistant Supervisor.................. Monica Jordan

6/26- 6/ 8 The evaluation of the performance of an Assistant
Supervl.'or.

VI. Claritlcatlon of the Job function of th« Case
Supervisor ........................................................................Dorothy Bird

6/ 9- 6/16 Redefinition of the specific responsibilities of the
Case and Assistant Case Supervisors. KinijhasU
will be toward relieving the pressures In these 
jobs, and enabllnrc the Case and Assistant Cas«
Supervisors to fulfill their total responslbllty 
more effectively.

11
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“ T h a n k - Y o u ”  L e t t e r s

R u t h  L a v i n ,  p r e t t y  A s s i s t a n t  to  

t h e  D i r e c t o r  o f  t h e  D i t n s i o n  o f  M e d i 

c a l  a n d  N u r s i n g  S e r v i c e ,  h a s  c o m e  
u p o n  a  “ t h a n k - y o u ’  ̂ l e t t e r  t o  e n d  a l l  
“ t h a n k - y o u ” l e t t e r s .  I t ’s  f r o m  a  
g r a t e f u l  r e l i e f  r e c i p i e n t — a  d o c t o r  o f  
p h i l o s o p h y — w h o  w r i t e s  i n  t h e  m e l 
l i f l u e n t  s t y l e  o f  O l i v e r  G o l d s m i t h .  
J u s t  l i s t e n  to  t h e  f i r s t  p a r a g r a p h :

“I  a m  i n d e b t e d  to  y o u r  h u m a n e  a id  
f o r  a s e t  o f  d e n t u r e s .  A s  f a r  a s  1

a m  a w a r e ,  i t  is  t h e  o n l y  c h a r i t y  e x 
t a n t  t h a t  d o n a t e s  s u c h  c o s t l y  b o o n s  
to  t h e  d e s e r v i n g  p o o r .  S u c h  k i n d l y  
d e e d s  d o  m u c h ,  m u c h  to  g r a c e  
c i v i l i z a t i o n .  I t  is  t h e  m o s t  p o t e n t  
f u l c r u m  to  c o n c o r d  m a n  h a s  y e t  
f o u n d .  O h ,  t h e s e  r e d e e m i n g  b e n i g n i 
t i e s  o f  t h e  s a i n t l y  t w i n s — C h a r i t y  
a n d  M e r c y l  P o o r  s u f f e r i n g  E a r t h  
g l o w s  a t  e a c h  v i s i t a t i o n .  T h e  p e n 
s i v e  h e a r t  o f  t h e  r a c e  t h r o b s  a t  t h e  
m a g i c  o f  t w o  s u c h  n o b l e  a d v o c a t e s .  
N o  w o n d e r  o u r  b e t t e r  s e l v e s  a r e  
r a i s e d  a lo f t ,  a g a i n  t o  t r y  to  b e  t h e

Mental Hygiene Notes
By JO H N  F. MONTGOMERY

Newark Elects
Officers of the  N ew ark  S ta te  

School Employees’ Association w ere  
picked a t  a combined re g u la r  and 
annual m eeting  last week. Chosen 
w ere  H arold  C. Sawyer, president;  
Hazel Martin, R. N., vice p resident;  
Jean e tte  T. R adder,  secretary .  Benn 
Townley, Jr . ,  w as reelec ted  t rea s 
urer .  Outgoing officers a re  F ranc is  
F. D arrow , president;  O ra  S. Cutting, 
R. N., vice president, and A nna  R. 
Synesael, secretary . Sup e r in ten d en t  
A. E. Witzel addressed  the  g roup  
a f te r  the  ballots w ere  counted.

p lished by such agencies as the  Sta te  
police. The troopers  m eet m any 
types of people, a n d  get into m any  
strange  situations in the  rou tine  of 
the ir  d ay ’s work. With an u n d e r 
standing of personality  types and 
the  com m oner m en ta l  diseases, it is 
probab le  th a t  they  could discover 
m any  early  cases of m enta l disease.”

Seek Sick Leave
The S ta te  L egisla tu re  was u rged  

to g ran t  Mental H ygiene employees 
21 days sick leave, a t  a m eeting  last 
week of the  W illard  S ta te  Hospital 
C h ap te r  of the  N ew  Y ork S ta te  Hos
p ita l Employees Association. C on 
tinuing, the  emoloyees asked th a t  ' 
such sick tim e be given a f te r  the  
first two days of sickness and  con- ' 
t inue  fo r  21 days o r  fraction, and , 
tha t  for an employee to claim such 
sick time, he  m ust  receive  t rea tm en t  j 
by a physician. I

The chap te r  also asked th a t  the  , 
S ta te  Civil Service Commi.ssion re -  ' 
classify all employees into the  com 
petit ive  class.

Comings and Goings
Mrs. C harles  Horton  and  William 

Bowe a re  recen t  additions to the staff 
of Wassaic S ta te  S c h o o l . . .Dolly T ad 
deo has ju s t  accepted a post a t  H a r 
lem  Valley S ta te  School, while  Peggy 
M cGrath  has resigned.

th i n g  o f  o u r  f o n d e s t  a s p i r a t i o n s . ’*
A n d  t h e r e ’s a  w h o l e  p a g e  o f  t h a t  

— o n  t h e  s a m e  h i g h  p h i l o s o p h i c a l  
l e v e l ,  s h e a t h e d  in t h e  s a m e  p o e t i c a l  
p h r a s e o l o g y .

* * *

B e s t  X m a s  P a r t y
•r

If the  C hris tm as p a r ty  stafred by 
distr ic t  office 10 isn’t the  best in 
the  D ep a rtm en t of W elfare this y e a r ,  
it will certa in ly  not be the  fault  of 
staff m em bers  there .  O ver on 19th 
St. they  a re  rehears ing  fa r  Into 
the n igh t on a th ree -ac t  play, » 
comedy skit, choral fi:roups and  
Christm as carols. One biff Cliristmaa 
tree, w hich will se rve  all divisions 
in the  D. O., has a lready  been in 
stalled and decorated . Invita tions 
have gone ou t  to staff m em bers of 
ne ighboring  w elfare  organizations 
who will be guests of honor a t  th« 
par ty  th is  afternoon.

A comm ittee, headed by Miss 
Ethel Smith, occupational typing 
clerk, a r ran g e d  the  program . O ther 
m em bers of th is  com m ittee  included: 
L orra ine  D. Waling, A nnette  Tol- 
chinsky, Florence Popkin, Myra 
Chavell, Sylvia Bonowitz, How ard 
Barber,  David Hym an, F ranc ine  Col- 
lony, Daniel Russo, Leona Wyld, 
Elsie Norris, Ignatius Golvinco, Max 
G cw irtzm an, A nthony  Morulli, Marie 
Egan, W ern e r  Lutz, C lem ent Pam - 
ras. Max H enretlg  and Leo Gamow.

* * ♦

V i s i t o r s  a t  9 0 2
Concha Ortiz  y Pino, of Santa  F«, 

m em ber of the  House of R ep resen ta 
tives of New Mexico. Senorita  Pino 
is a niece of the  m ayor  of San ta  
Fe, owns a 90,000-acre ranch, and  
Hies he r  ow n plane. One of h e r  chief 
in te rests  is social welfare.

Also Raym ond Clapp, m em b er  of 
the Federa l  Social Security  Board; 
Lester  Granger,  of the W elfare  C oun
cil; Commis.sioner H u b e rt  Delaney; 
Judge  Miles Paige, of the  Magis- 
trate.s’ Court; Colonel Charles B. 
Booth, of the V olunteers of A m e r 
ica; Grase  Cosselin, Execu tive  D i
rec to r  of the  East Side House S e t 
tlem ent;  R obert  P. Lane, Executive 
D irector of the  W elfare  Council; 
L eonard  W. Mayo, Associate D i
rector  of the W elfare  Council; Mrs. 
Alex F lex n er  Rothblatt,  of the  Wel
fare Council; G e r t ru d e  Springer, of 
Survey  Magazine; P e te r  Salmon, 
S ec re ta ry  of the  Industr ia l  Home for 
the Blind; Elsie M. Bond, Assistant 
Sec re ta ry  of the  S ta te  Charit ies Aid 
Association; W alter  W. Pe tti t  and 
Robert Lansdale, of the  New York 
School of Social Work; Captain  
Pedrick , of  the  Fifth  A venue Asso
ciation, and T h y ra  Sam te r  Winslow, 
novelist and rad io  com m enta tor.

D o r o t h y  M a r r i e d
Miss D oro thy  Feldm an, popular  

sec re ta ry  in the  Division of F inance 
and Statistics, was m arr ied  at high 
noon on Sunday, D ecem ber 1. A 
w edding b reak fa s t  for the  family 
and re la t ives w as se rved  im m edia te 
ly a f te r  the  cerem ony at P a ra m o u n t  
Mansion. The  b r ide  and groom, h e ’s 
Michael S ty ler  of the D ep a rtm en t of 
Health , a re  now  m otoring  to F lo r 
ida. C o-w orkers  and  fr iends in th e  
D e p a rtm en t  gave D oro thy  and  M ich
ael th ree  dozen pieces of table c rys 
tal for a w edding  present.

The Police Help
In the  latest  issue of Mental H y 

giene News, M ary  Elizabeth O’C on
nor, Assistant Social W orker  a t  St. 
L aw rence  State Hospital, tells the  
story  of a Sta te  T rooper  who entered  
the  hom e of a wom an who had been 
helpless for th ree  years. Energetic  
and serious-minded, he  finally gol 
the  wom an and h e r  delusion-ridden 
daugh te r  committed. One y ear  la te r  
they w ere  both dismissed, cured.

She concludes thus: “T he  incident 
leads us to w onder  how  m uch m en 
tal hygiene w ork  could be  accom- ,

/ o H o t u  — T he L eader

•  C O M P L E T E W i t h

*  A C C U R A T E C i v i l

*  I M P A R T I A L
N e w s

® F I R S T

CIVIL SERVICE LEADER 
97 Duane S treet 
New York City 
Gentlem en:
Please Send Me the  CIVIL SERVICE LEADER 
every week for the Next:
□  Year, I enclose $2.
□  6 Months, I enclose $1.

Name .................................................................

Address ...........................................................

City ......................................................................
11-26



P age Eight CIVIL SERVICE LEADER Tuesday, December 24, 1 9 ^

Question, Please?
by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

This Departm ent o f  Information Is  conducted a s  a  f r e e  
LEADER service for Civil Service employees, for eligibles, for 
all who desire to enter the Service. Address your questions 
to Question, Please?, The Civil Service Leader, 97 Duane 
Street,  New York City. If space does not allow printing your 
answer, you will receive a  reply by mail. Therefore, s tate  
your name and address.  Questions for this column receive 
thorough analysis by a  well-known Civil Service authority.

Speed in a Test
E.S.—W here in an exam ination 

th e  Commission finds tha t  only a 
few  of the candidates were  able to 
finish the test within the t ime 
given for the examination, the 
Commission will generally  take 
th a t  situation into consideration, 
e i th e r  adjusting  the passing mark, 
e lim inating  some of the  questions 
a t  the end of the exam ination 
p aper,  or giving additional credit  
to those who finished the  test, d e 
p ending  on the conditions revealed 
by the examination. In some tests 
speed may be of little considera 
t ion. In o thers it may have been 
an  essential e lem ent of the test.

Result of the Arrest
H M.—The fact tha t  one has been 

a rres ted  is in itself not viewed by 
the  Civil Service Commission as a 
basis for disqualification or re jec 
t ion in exam ination  or appoin t
m ent. It is the resu lt  of the a r 
res t  that is viewed as the criterion. 
The Commission will not generally  
a ttem p t  to review the d e te rm in a 
tion of the court in dismissing the 
charges nor hold the  a r res t  against

the  individual in such case. The 
fa ilure  to disclose an a r res t  may 
prove to be m ore disconcerting 
than  the  a r re s t  itself, although I 
apprec ia te  the  fact tha t  m any p e r 
sons do not view a dismissal as 
an “arrest ."

I Notify Commission 
: l)f  Age Error

J. D.—If you have given your  
age incorrectly  a t  the  t ime of 
your  appo in tm en t th rough  inad 
vertence  or e rro r,  I see no reason 
w hy you should not notify the 
p ro p e r  authorities, such as the 
Civil Service  Commission and the  
re ti rem en t  board. W here  the  e r- 
1 j r  in age does not affect the p e r 
son’s eligibility and the e r ro r  was 
not the  resu lt  ol’ deliberate  fraud, 
no serious disciplinary action will 
result, I feel confident. Y our re 
t i rem en t  system contributions de 
pend on yo u r  age a t  the  t im e of 
appointm ent, and y o u r  r igh t  to r e 
t irem en t will also depend on your  
co rrec t  age.

Marking the Referee Test
A. W.—An applicant for the U n

em ploym ent Insurance  Referee

R e a l  E s t a t e  N e w s
G reat Neck, L. I., is about to be 

changed from a com m unity  of e x 
pensive dwellings to one for the 
m odera te- incom e owner, who will 
spend som ething about $6,000 or 
$7,000. Tracts of lands on estates 
a re  soon to be opened for develop
m ent. The ow ners who have been 
holding out for th e  h igher-priced  
propositions have seen tha t  they 
w ere  waiting for a mirage.

L o w e r - p r i c e d  hoxLses a r e  th e  th ing .  
We r e c e i v e d  a d d i t i o n a l  p r o o f  last  
w e e k  w i t h  a n  a n a l y s i s  o f  th e  m o r t -  
g a f f e - in s u r a n c e  r e c o r d s  o f  t h e  F e d 
e r a l  H o u s in g  A d m i n i s t r a t i o n  d u r i n g  
t h e  f i r s t  10 m o n t h s  o f  1940. D u r i n g  
t h i s  p e r i o d ,  w e  l e a rn ,  133,178 n e w -  
h o m e  m o r t g a g e s  a c c e p t e d  a v e r a g e d  
$4,417 171 p r i n c i p a l  a m o u n t .

E m p l o y e e s  w h o  w o r k  a t  641 
W a s h i n g t o n  S t.  o r  t h e  A p p r a i s a l  
S t o r e s  w i l l  b e  i n t e r e s t e d  In G r e e n 
w i c h  G a r d e n s ,  a  m o d e r n  6 - s to r y  e l e 
v a t o r  a p a r t m e n t  a t  72 B a r r o w  St. 
CombininjEi; a  b e a u t i f u l  g a r d e n  c o u r t  
f o r  r u s t i c  a t m o s p h e r e  w i t h  t h e  l a t e s t  
m o d e r n  ^adf^ets ,  I t  o f f e r s  2, 3, a n d  4- 
r o o m  a p a r t m e n t s  a t  $45, 560 a n d  
$75.

P h o t o g r a p h e r s  O K ’d  

T o  B l u e p r i n t  J o b s
The Municipal Civil Service Com 

mission recently  approved  the  sug
gestion of one of its exam iners  tha t  
selective certification be used on the 
Pho to g rap h ers ’ eligible list to fill a 
position of B lueprin ter  in the  De
p a r tm e n t  of Parks,- and o ther s im ilar 
jobs now held by provisionals. 
Orig inally  the  Commission intended 
to hold a competitive test  for this 
position, b u t  the  Budget D irector 
tu rn ed  thum bs down on an a n 
nouncem ent of the  test, contending 
that th e re  w ere  too few vacancies 
to w a r ra n t  the expense of an exam.

T he  Commission m ade a survey  of 
the  P h o tographers’ list and found 
th a t  th e re  a re  several eligibles who 
have had b lueprin t ing  experience. 
They will be certified for the  exis t 
ing vacancies and the  B lueprin ters’ 
exam  will now  be cancelled.

Have you a  f r iena  in a  training: 
camp? W hy no t  subscribe to THE 
LEADER for h im? I t  will be a  
welcome present.

test will not have  to receive 75 
pe r  cent on both pa r ts  of the w r i t 
ten  test  to be eligible. If, for e x 
ample, one received 90 p e r  cent 
on p a r t  I and only 70 pe r  cent en 
p a r t  II, he  would receive  a m ark  
of 80 p e r  cent on the  written ,  as 
each of the  pa r ts  am ounts  to 50 
pe r  cent of the  total.

Patrolman List
R.N.—The Pa tro lm an  (P. D.) list 

will last for the  usual four years, 
provided th a t  the  list is not ex 
hausted  of names. You have been 
m isinform ed if you believe it  will 
last only two years. I t  was originally 
believed tha t  the list would be ex 
hausted  w ith in  two years, bu t  since 
it now appears  th a t  i t  w on’t  be, there  
is no reason to assume th a t  the  Civil 
Service Commission will term inate  
the list before  it ru n s  the  full four 
years.

U. s .  Lists Not Released
T. R. C.—The U nited  States Civil 

Service Commission does not r e 
lease federa l regis ters for publica 
tion. T here  is no w ay of ob tain 
ing the  inform ation  you desire in 
New York. The only possible way 
to 'obtain any inform ation  on fed 
era l  exam s is for  the  candidate  
who took the  exam  to w ri te  to 
Washington. You will receive an 
answ er in due time, b u t  ap p rox i 
m ately  when, we cannot tell.

Medical Re-Exam
M. A. D.—As soon as you feel 

qualified to pass ano the r  medical 
exam ination , you should ‘w ri te  to 
the  Municipal Civil Service Com 
mission reques ting  ano the r  exam i
nation. If you have not a tta ined 
the  req u ired  height, we suggest 
th a t  you wait. You will probably  
be certified for a position o ther 
than  Sanita tion  Man first, and the 
chances a re  th a t  the  he igh t r e 
qu irem en ts  m ay not be as strict. 
In any even t  you will have  to u n 
dergo ano ther  m edical exam ina 
tion before  certification.

Private Detectives
S. J .  s .—P riv a te  detectives a re  

licensed by the  S ta te  of New York. 
R equirem ents  a re  th ree  years  ex 
perience, five charac te r  affidavits 
from  people who have  know n you 
a t  least five years  and who are

SPANISH NATIVE TEACHER
MCU (’1-A.SSK.S NOW 8TAKTIN(J

NEW YORK BUSINESS SCHOOL
II W. 42ii(l St, \VI. 7-!»757

Free Tuition If With flegular 
Secretarial Course

Study Corner
Recom m ended for Police Sergeants: 

“Police System  in the  United  States," 
by B ruce  Smith. Those preparing  
for p layground  d irec tor jobs should 
look a t “A dm inis tra tion  of Public  
R ecreation," by  George Hjelte.

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATION
AT T H E

NEW YORK BUSINESS S C H O O L

SECRETARIAL ACCOUNTING 
ALL O F F I C E  M A C H I N E S
FRENCH and SPANISH •  STENOGRAPHY

I ntensive 
3 -MONTH 
Siior thand 
Course

G reatest  expansion in personnel in 
g overnm en t service is in the  field of 
business m achine  operation. While 
those who reg is te red  fo r  T abulating  
M achine O pera to r  a re  p reparing  for 
the ir  exam, a new  exam  for J r .  C al 
culating Machine O pera to r  exam  Is 
announced.

The M unicipal Reference L ib ra ry  
has a considerable collection on  this 
subject.  H ere  are  some of th e  titles;

Harris,  Edw,—Alm anac of Office 
Equipm ent.

Harris,  G. L.—Business Offices.
I. B. M. Corp.—Interna tiona l  B usi

ness Machines.
M cCarthy, Jas. H.—A m erican  Di

gest of Business Machines and  for 
Office M anagem ent.

MacDonald, Jo h n  H.—Office M an
agement.

M ariam , Lew is—Public  Personnel 
Problems.

N a t’l Assn. of Office Appliance 
Mfgrs.—Office Appliance Manual.

Niles, H enry  E.—The Office S u p e r 
visor.

Remington Rand, Inc.—M arshalling 
Facts for Management.

Wylie, H a rry  L., and o thers— 
Prac tical Office Management.

Cornell, Wm.—Organization and 
M anagem ent in Industry  and Busi
ness.

F o r  t h o s e  w h o  a r e  t r o u b l e d  b y  t h e  
a r i t h m e t i c  p a r t s  o f  g e n e r a l  t e s t s ,  t h e  
A m e r i c a n  T e c h n i c a l  S o c i e t y  has  p r e 
p a r e d  a n e w  t e x t ,  " P r a c t i c a l  M a t h e 
m a t i c s , ” a 6 0 0 - p a g e  v o l t i m e  f r o m  
“A d d i t i o n ” th r o u g h  “L o g a r i t h m s . ”

W r i t t e n  s i m p l y ,  w i t h  i l l u s t r a t i v e  
s a m p l e s ,  exam inations, and  r e v i e w  
l e s s o n s  f o r  e a c h  p r o b l e m ,  i t  is  i d e a l  
f o r  h o m e  s t u d y  u s e  f o r  th o s e  w h o  
h a v e  f o r g o t t e n  o r  w h o  w a n t  to e x 
p a n d  t h e i r  k n o w l e d g e  o f  m a t h e 
m a t i c s .  T h e  b o o k  is p r i c e d  a t  $2.40.

w illing to vouch for  s ta tem ents  in 
y our  application, a $10,000 bond 
and two photographs.

If you wish to m ake  application, 
we suggest th a t  you comm unicate  
w ith  the  Division of Licenses, D e
p a r tm en t  of State, 80 C entre  Street,  
New Y ork City,

Maintainer^s Helpers Test
L. K. F.—T he physical tests for 

M ain ta iner’s Helper, G roups A, B, 
C and D, w hich  a re  being he ld  at 
present, consist of six  parts .  In 

cluded in the  exam ination  are i 
W eight Lift. 2. Pec to ra l  Squeeze 
3. Abdom inal Muscle Lift. 4. Ladi 
d e r  Climb. 5. Shoulder Pull. 0" 
Thigh Abductors, T hree  of the 
tests, the  shou lde r  pull, the thigh 
abductor  and the  pectoral squeeze 
a re  conducted on specially-con. 
s truc ted  machines. Two chances 
a re  allowed on the  m achines and 
th e  resu lts  a re  recorded  automati- 
cally in open view. The  tests were 
described in detail in our Decern- 
b e r  3rd issue.

This column is 
offered to readers 
who have legit
imate complaints 
to make a b o u t  
their jobs, salar
ies, working con
ditions, etc. Only 
initials are used 
with letters.

complaint
corner

Hospital Workers Complain
Sirs'. We low-paid  city hospital  a t 

tendan ts  with  families a re  still l iv 
ing on sta rvat ion  wages. The  food 
we get most of the  tim e is terr ib le .  
The dessert  a lw ays consists of 
s ta rchy  pudding. I t  is t im e w e got a 
day off for  legal holidays.

B, C, A, & M,

Federal Promotions
Sir s :  I am  a Fed e ra l  Civil Service 

employee and  wish to  p ro tes t  a 
grossly u n fa ir  s i tuation  w hich  exists 
in the  F edera l  service. T h ere  is 
no provisions for p ro r io tion  ex am 
inations so that,  u n d e r  such c ircum 
stances an employee m ay  rem ain  in 
one grade, a t the  sam e salary, for 
the  en tire  du ra tion  of h is  civil se r 
vice em ploym ent.

W hen th e re  is an  opening in a 
h igher  grade, the  choice for th e  p ro 
motion from  w ith in  is an  a rb i 
t ra ry  one w ith  the  heads  of the  de 
p a r tm en ts  concerned. Although 
seniority  is supposed to  be  taken  
into consideration, the  loophole lies 
in the  following: “genera l qualifica
tions of the  em ployee fo r  th e  posi
tion in question.” I t  is quite  simple 
for favoritism  to be show n in such 
cases, for the  head  of dep ar tm en t 
can state  th a t  a lthough  one employee 
has seniority, he lacks th e  necessary 
qualifications fo r  th e  promotion, 
which a favored  employee p re su m 
ably possesses.

I speak from  personal  ex p er i 
ence, beside objective  observation. 
I have  been employed w ith  the  F e d 
era l service fo r 17 y ears  and  am  get
t ing only $240 pe r  annum  above the  
m in im um  for m y grade. I am c e r 
ta in  if th e re  w ere  p rom otion ex 
aminations, I should be able to reach  
a h igher  grade.

Since T he C ivil Service Leader 
has show n itself to be t ru ly  a leader 
in  m any  civil service reforms, how 
about cam paigning for promotion 
exam inations w ith in  the  Federal 
service, s im ila r  to those held  for 
m unicipal and state? You would 
havL th e  hear t fe l t  gra ti tude  of 
countless Fed e ra l  employees who 
see absolutely no chance for ad
vancem ent un d e r  p resen t  conditions.

E. E. P.
S e n a t o r  M e a d  a n d  C o ngressm an  

R a m s p e c k  a r e  e x p e c t e d  t o  int roduce  
a  b i l l  p r o v i d i n g  f o r  a  b e t t e r  federal  
p r o m o t i o n  s y s t e m .  S e e  la s t  w e e k ’s 
Leader f o r  d e t a i l s .—E ditor .

New Yorkers Should Heed 
Plight of Hospital Workers

S ir s :  I  th in k  the  good citizens of 
the City of N ew  Y ork  should  know 
of the  conditions th a t  ex is t  in the 
D epartm en t of Hospitals. The hos
pital helpers, such as porters , maids, 
kitchen help, a re  w ork ing  for the 
miserly coolie sa la ry  of $60 a month.

F o r  such m iserab le  wages, we 
w ork  a round  sick patients, fre
quen tly  endangering  o ur  health. All 
the  public  se rvan ts  of New  York 
get a decent l iving wage. We think 
o ur w o rk  is as im p o r tan t  as any. Is 
it a crim e to ask  for  a  decen t living 
wage?

The public m u s t  be  m ade to see 
th e  w orth iness  of its hospital em
ployees, and  recognize the ir  riglits 
to b e t te r  w ork ing  conditions end 
b e tte r  pay,

I hope y our  p ap er  goes to  bat for 
us underpriv ileged.

H ospital E mployee.

Y o n ,  T o o  -  -  -

can be SANTA CLAUS!
A Personal Loan will assure you the greatest of all 
pleasures at Christmas time— that of GIVING.

Loans of f rom  $60 to $3,500 for periods of 12 m onths or longer 
can be a r ran g ed  w ithout  co-makers. The discount ra te  is low 
—4 ^ %  per  a n n u m —and life insurance costs only 50 cents per 
$100. B ro n x  County T ru s t  Com pany service is prom pt.

B R O N X  C O U N T Y

MAIN OFFICE: T h ird  Avenue a t  148th S treet
MElrose 5-6900, Extension 50 

BRANCH O F FIC E S
I'liird Avenue at lS7th Stt'eet 
Third Avenue at Boaton Road 
Fordliam Road at Jerome Avenue 
OKden Avenue at Unlverrity Avenue

MEMBER FEDERAL DEPOSIT INSURANCE CORPORATION 
MEMBER FEDERAL, RESERVE SYSTEM

East Tremont Ave, at Eastern 
White Plalnii Avenue at *83rd Street 
East Tremont Ave. at Boston RoP" 

11 HuKh J. Grant Circle



T e a c h e r s  X e w i s w e e k l y
T H E  C I V I L  S E R V I C E  L E A D E R ' S  M I N I A T U R E  N E W S P A P E R  F O R  T E A C H E R S P age Nink

•b  Yo u
and I

by May Andres Healy
May A ndres  H ealy  is g r a n te d  th e  w id es t  la t i tu d e  

in expressing her  v iews.  Her op in ions  do  n o t  
necessarily r ep re sen t  th e  v iew s  of The Leader.

OT on ly  t e a c h e r s ,  b u t  A m e r i c a n s  a l l  o v e r  t h e  c o u n t r y  h a v e  
been  w a t c h i n g  t h e  p r o g r e s s  o f  t h e  R a p p - C o u d e r t  L e g i s la t iv e  
I n v e s t ig a t in g  C o m m i t t e e  i n  N e w  Y o r k  C i ty ,  

altv and devotion to  o u r  dem ocracy  m ust  be  dem anded  of all public  
invees and especiaUy of teachers  w ho have  w ith in  the ir  pow er the 

'"P, g of character  and the  developing of A m erican  ideals in  our youth, 
‘̂ e  s c h o o l s  of A m erica  have  no place fo r  th e  Com munists or any  o ther 
f t h e  Fifth Columnists who would  u n d e rm in e  o u r  g rea t  democracy. Too 

I have we tolera ted  such em ployees in o u r  school system.
° ^ e  vast m a j o r i t y  of our teachers  a re  honest, loyal A m ericans who have 
edicated their lives to  th e ir  profession and in  w hom  th e  public  has the  
reatest confidence.
I hope th a t  not too m uch  dam age  has been  done by  the  unfa ith fu l  and 
at v ig ilance and courage will be the  w a tchw ords  fo r  th e  fu ture.
Judging from the  large  n u m b er  p resen t  a t  the  mass m eeting  called by 

he sym path ize rs  and fellow t rav e le rs  of th e  avowed Communists, it  would 
em to me that th e re  a re  still m ore  to  be discovered.
We know that the public genera lly  is aw a re  th a t  the  k ind  exposed by  the  
vestigating committee a re  few  in n u m b e r  b y  comparison.
It would not be fa ir  to  say th a t  all m em b ers  of the  Teachers  Union are  
ornmunists. However, it is undoub ted ly  t ru e  th a t  w h a t  Com munists 

here are in our educational Institutions a re  m em bers  of th e  Teachers

W°e teachers recognized this fact some tim e ago and a lthough  powerless 
tto do much about it  d id expel the  T eachers  Union from  the  Jo in t  Com 
mittee of Teachers Organizations. T h e ir  tactics in dealing w ith  m em ber 
organizations and th e ir  une th ical  and  u n tru e  s ta tem ents  about the  Jo in t  
Committee of this organization w ere  the  basis of the  charges w hich  led 
|lo the expulsion.

We will be delighted w hen  th e  educationa l system  is r id  of all such 
[teachers. If I understand  the  D evany lavv the  au thorit ies  of th e  city and 
t̂ate have all the  pow er necessary  to  pu rge  our systems of Communists. 
Tnis type cannot help b u t  indoctr ina te  those u n d e r  th e ir  care  w ith  the  
ame subversive principles they  them selves practice. The  public  has the  

right to know all the  facts in o rd e r  th a t  th e  line body of loyal A nw rican  
leachers may be apprec ia ted  fo r  the  exce llen t job th ey  a re  doing for the  
South of our city. We s tand  solidly beh ind  th e  comm ittee  In its a ttem pt 
|lo purge those who do n o t  su pport  A m erican  Ideals.

Unfortunately some press  releases as w ell  as cartoons on the  subject of 
Ihe investigation seem to include all teachers. The comm ittee  has often 
)tated that they re fer  only to Com m unists and th e ir  ilk and have  the  g re a t 
est respect for and  confidence in^ the  m an y  thousands of N ew  Y ork  City 
^eachers. It is only fa ir  to ask  such new spapers  to r e p o r t  the  findings of 
he committee accurately.
I know I speak for m ost of the  teachers  as w ell as the  p a ren ts  and  o ther 

taxpayers when I commend the  com m ittee  fo r  its fine w ork  and  wish for 
|t  the greatest success in  r idd ing  the  schools of these ingrates  in our midst. 

I do not believe th a t  the  com m ittee  investigating subversive  activities 
ntends to use their  findings to support  a cu t  in  sta te  a id  fo r  education. 
Iiis is a separate and distinct investigation.
When the whole comm ittee  has finished its investigation on the  s ta te  aid 

tiuestion we feel confident th a t  o u r  legislators will re p o r t  th a t  money 
Ipent for education is th e  bes t  inves tm en t the  s ta te  can make. In  times 
p e  these more education is needed, no t  less.
] We would like to see some realloca tion  of s tate aid monies to the  con
tested city areas and will so advise th e  comm ittee  w hen  our tu r n  comes 
| 0 r such presentation.

The Teachers Union States Its Case
By Dr. Bella V. Dodd

Objectives of the  R app-C oudert  
Legisla tive  Com mittee, now  "inves
t iga t ing” the  public  school system, 
a re  clear. The C om m ittee’s m ain  ob 
jective  is cripp ling  of the  S ta te ’s free  
public school system. In  o rder  to ac
complish th is  th e  Com m ittee  attacks 
the T eachers  Unions—which a re  the  
most m il i tan t  defenders  of adequate  
S ta t^  funds fo r education.

In  his sm ear  cam paign against  the  
T eachers  Unions and  in his effort to  
cut th e  education  budget, Senator 
C oudert  has the  support  of large 
rea l ty  and  m erc h an t  groups which, 
eager to dodge th e i r  share  of taxes, 
a re  calling fo r  abolition of f ree  p u b 
lic education  “beyond  the  po in t of 
l ite racy .”

On the  ve ry  day the  C om m ittee’s 
open hear ings  w ere  adjourned, the  
T ax p ay ers  F edera t ion  urged: “Make 
pupils pay  fo r  text-books and su p 
plies; m ak e  p a ren ts  and not the  pub- 
lic-school system  support  child edu 
cation; teach  no th ing  b u t  essentials; 
stop f ree  college education; reduce  
teachers’ sa laries by 25 percen t.”

The S ta te  C h am b er  of Commerce, 
which  supports  th is  investigation, 
also seeks to destroy the  effective
ness of the  schools. In its 1939 r e 
po rt  it said: “In not carry ing  s tu 
dents  too fa r  and  in hav ing  p a ren ts  
who a re  able  to  do so pay  the  cost of 
all education  beyond illiteracy, ijs 
j o u n d  a m e a n s  o f  r e d u c i n g  t h e  cost ."

The T eachers  Unions, w ith  pa ren ts  
and organized labor, lead the  ba tt le  
against these  budge t  cutters. T hat  is 
w hy  Sen a to r  C oudert  a ttacks the  
Teachers  Unions.

Denied Right of Counsel
Sena to r  C o u d e rt’s p rocedure  is as 

u n fa ir  as it is unjustified. He denied 
teachers  sum m oned  to p r iva te  h e a r 
ings r ig h t  of counsel and  copies of 
the ir  testimony. A lthough the  Leg 
is la tu re  gave  h im  no au thori ty  to 
conduct one-m an hearings, Senator 
C oudert  insisted th a t  teachers  m ust 
testify before  h im  alone. In  m any  
cases, a f te r  teachers  had  begun  to 
an sw er questions of assistant coun
sel, Sena to r  C oudert  left  th e  room.

W hen the  teachers  protested. Sen 
a to r  C oudert  and  his counsel, Pau l  
Windels, charged  th a t  they  had  r e 
fused to  testify. This th ey  nev er  
did. T hey h a v e  asked the  courts  to 
ru le  on the  p ro p r ie ty  of the  p ro 
cedure  adopted  by  Senator  Coudert.  
The  courts  a re  still considering the  
m atte r .  A nd w h i l e  t h e  q u e s t i o n  o f  
l e g a l i t y  is  s t i l l  b e i n g  d e b a t e d  i n  t h e  
c o u r t s ,  Sena to r  C oudert has now 
s ta r ted  con tem pt proceedings against 
the  teachers. "ITie teachers  h ad  good 
reason to  seek legal advice, since the  
in te rp re ta t io n  Sena to r  C oudert  places 
on th e  teachers’ choice to re fra in  
f rom  testify ing un til  th e  courts ru le  
on the  m ethod  has become a th rea t  
to th e i r  tenure .

D uring  open hearings. Senator 
C o u d e r t ’s tactics w ere  likewise u n 
fair. W hen W illiam G. Mulligan, 
counsel to the  Teachers  Unions, 
asked th a t  bo th  sides of the  case be 
heard  he  w as th ro w n  out of the  room 
by  policemen. The Union was de-

PARK TOPICS
By B. R. MEEHAN

progress o f  A ss’t  

gardeners R e v i e w e d
s e c r e t a r y - t r e a s u r e r ,  

kocmr ^ ‘̂ ^^eners E l i g i b l e  A s 
to n  •’ ^ r e c e n t  p r e p a r e d  r e -
Drnn the  a c h i e v e m e n t  o f  t h e

under t h e  a b l e  a d m i n -  
^ation of W i l l i a m  T. M i c k e n s .

G a r d e n e r  w a s  i n -  
Up ‘«to th e  H o u s in g  D e p t ,  a n d  

0/ Docks f o r  u s e  a t  L a -  
beyp.o “ A irp o r t  t h r o u g h  t h e  p e r -  

►'•esidem diplomacy o f  t h e
Af"  ̂ 0 /  the o r g a n i z a t io n .

flectPri w a s  u n a n i m o u s l y
ot a A s s o c i a t i o n

afto
pwt in 4  ’’ ■! p r o m u l g a t i o n  o f  th e

i T h e f  "f
^^l^tory o f  t h e  O r g a n i z a -  

/or o f  t h e  e l i g i b l e
P«Pt. Of o f  l a b o r e r  i n  t h e
^fectricity S u p p l y ,  G a s  a n d

° f  e x e m p t i o n  f r o m  
^ente  s u s p e n s i o n  l a w  o f
^‘Wsion a p p o i n t e d  a n d  p e r -

compê e in t h e  g a r d e n e r

e x a m i n a t i o n  a r e  t h e  f r u i t s  o f  M r .  
M i c k e n s ’ l a b o r .

O t h e r  t h a n  c o n t a c t i n g  c i t y  of f ic ia ls ,  
M r .  M i c k e n s  h a s  o b t a i n e d  j o b s  f o r  
m a n y  o f  t h e  e l i g i b l e s  d u r i n g  t h e  
C h r i s t m a s  r u s h  s e a s o n  a t  v a r i o u s  D e 
p a r t m e n t  S t o r e s ,  F l o r i s t s  a n d  o t h e r  
p r i v a t e  a g e n c i e s  t h r o u g h o u t  th e  C i t y .

P a r k  F a c t s

Cleopatra 's  Needle, the  Egryptian 
Obelisk, C entra l P a rk  a t  82nd 

Street, was presented  In 1882 to the 

United States by the  Khedive of 
Eg^ypt." E rection and  t ran sp o r ta 
tion a re  said to have  cost m ore than  
$102,500. I t  is 691^ feet In he ight 
and  weighs 448,000 pounds. Esti
m ated  to  have  been q u arr ied  1,600 
B.C. . .  B a r re t t  Pa rk ,  the  first eoo 
in S ta ten  Island, was constructed 
in 1936.. .C ity ’s own T riborough 
Stadium  has a  seating capacity of 
22,000 people w ith  pa rk ing  facili- 
t ie i  accom modating 4,000 c a r s . . .  
B atte ry  P a rk  received its nam e 

/from the  ba tte ry  ot guns placed 
there  In 1698 for h a rb o r  p ro tec 

t i o n . . .B ow ling  G reen  Is the  site 
w here  the  historic  S tamp Act r iot 
occurred  in  1 7 6 5 . . . 2 ^  pe rcen t  of 
the  P a r k ’s budget is annually  spent 
to re p a ir  damages to  p a rk  p ro p 
e r ty  by vandals.

R e p l i e s

K.H.K. In form ation  reques ted  re 
gard ing  vaca tions and  sick leaves 
was discussed in the  Oct. 15 and  Oct. 
22 issues of PA R K  TOPICS. A p e r 
sonal rep ly  is being forw arded .

N.F. Desired  inform ation will be 
fo rw ard ed  you.

P a rk  Personnel.  K indly  send 
m ore complete  inform ation . In te r 
ested.

N.S. P leased  to lea rn  of your  in 
te re s t  in  the  column. I  know  of no 
team  in existence; b u t  if you a re  in 
terested  ln< organizing one I  will co
operate.

Asst, Gardeners 
Meet Jan, 2 0

The nex t  genera l m eeting  of the  
A ssistant G a rd en e r  Eligible Asso
ciation will be he ld  on Monday, 
J a n u a ry  20 a t W ashington Irvifig 
H igh School.

nied r igh t  to call its own witnesses 
and  r igh t  to cross-exam ine  hostile 
witnesses. T hus does S ena to r  Cou
d e r t  flee f rom  the  tru th .  He allowed 
no check on ve rac ity  of s ta tem ents  
m ade by his ow n witnesse.s. He made 
no a t tem pt to h e a r  the  U nion’s de 
fense against tes tim ony  of biased and 
d iscredited witnesses. His p rocedure  
violated the  p ledge of his own p a r ty  
leaders who had  prom ised  a “sane, 
com prehensive  s tu d y ” of the  school 
system.

What Is Coudert Doing?
It is obvious to all who will look 

a t  the facts th a t  S ena to r  C oudert  
is not studying the school system. He 
is a ttacking the  T eachers  Union. He 
is laying the  basis for  destroying 
free  public  education. The aim of 
the  R app-C oudert  sm e ar  on the  
Teachers Union is to discredit  all 
teachers and thus p re p a re  the  way 
for an offensive on ten u re  and sa l
aries. Let me w arn  teachers  and 
civil service w o rk e rs  that,  in my 
opinion, the  m ost severe  a ttacks on 
tenure  will be  m ade  this year.

Not only a re  the  charges which 
S enator  C oudert  seeks to establish 
unproven, the  implications a re  as

baseless. One of the  C om m ittee ’s 
own witnesses, u n d e r  questioning by 
Assemblym an Steingut, adm itted  th a t  
“sy m p a th y ” to subversive  influences 
in the schools is insignificant.

But the  actua> n a tu re  of the  “ev i 
dence” produced  by S ena to r  C o udert  
did not pen e tra te  the  public. The  
press played along with Senator  
Coudert.  A nd the  public  did not 
hea r  the  facts. As a result,  the  u n in 
form ed and those w ho have  no t  read  
the testim ony of the  hearings, re p ea t  
Sena to r  C oudert’s cries of “su b v e r 
sive.”

The fundam en ta l  objective  of the  
legislative com m ittee  was know n by 
the  press as long ago as Ju ly  9. 1940. 
On th a t  date  the  A lbany  T i m e s -  
U n i o n  reported : “A im ing a t  a r e 
duction ck S ta te  aid to schools by 
the n ex t  fiscal year, the  Rapp legisla 
tive comm ittee  y es te rday  launched  
its investigation. . .C u t  of 12-million 
y ear ly  in S ta te  aid is the  goal.”

Tow ard  tha t  goal, Sena to r  C oudert  
proceeds w hen he tr ies  to discredit  
the leadership  of groups who fight 
for Sta te  aid—the Teachers  Unions.

And those who do not realize  the  
significance of the  Com m ittee  ob jec 
tives, those who join the  “re d -h u n t” 
in the schools, will be a id ing the 
Com mittee  in  its t ru ly  subversive  
task.

Opinions of the Week
For:

Loyalty, Love 
Of Country

The N ew  Je rsey  S ta te  Board  of 
Education  decla red  th a t  teachers  and 
pupils should be im pressed  w ith  a 
"spir it  of loyalty  and  love of coun
t ry .”

“T here  can be no room for any 
c o n tra ry  or subversive  teaching,” 
the  board  stated, “if dem ocracy is to 
b e  successfully defended y ou th  m ust 
have an  abid ing  fa ith  in  its p r in 
ciples.”

For:

Obligations on 
Draftees

Dr. A lber t  C. Bonaschi, cha irm an  
of the  T each e r’s R e ti re m e n t  Board, 
s ta ted  th a t  teachers  Inducted into the  
m ilitary  forces of th e  na tion  should 
m ake the ir  r e g u la r  m o n th ly  con tr i 
b u tions into the  re t i re m e n t  fund.

“Pe rh ap s  it w ould  be w ell  to note 
c learly  th a t  it is an obligation on the  
p a r t  of the  teacher  and  no t  on the 
p a r t  of the  re t i re m e n t  bo a rd  to  see 
th a t  these con tribu tions a re  m ade  
m onthly ,” Dr. Bonaschi said.

For:

Industrial Arts 
For High L Q.’s

Associate S u p e r in ten d en t  Jacob  
Theobald, p ioneer  in the  segregation 
of gifted ch ild ren  into special 
classes, suggested m anua l  w ork  for 
children  w ith  h igh I.Q.’s.

“For  th e  g ifted ch ild ren  In ju n io r  
high schools I would  advocate  in 
creased pa r tic ipa t ion  in  industr ia l  
a rts  as a whole ,” T heobald  said. “I 
believe these ch ild ren  should be as 
signed to some k ind  of m anua l  w ork  
in the  school shops.”

Against:

Segregation of  
Gifted Children

Assistant S u p e r in te n d e n t  C. F re d 
erick ' Pertsch ,  p a s t  ch a irm an  of the  
New York P r in c ip a l’s comm ittee  to 
study b r ig h t  children , opposed seg
regation  of ch ild ren  w ith  high I.Q.’s 
in special classes. Said  Dr. Pertsch: 
“I don’t believe in segregation. I ex 
amined it as honestly  as I could. 
R apid lea rn e rs  should not be a l 
lowed to live too m uch  to themselves. 
The ve ry  bright, those of 170 I.Q. or 
above, a re  ap t  to develop persona l 
ity qu irks and  distortions. They 
‘don’t belong.’

“W hatever  w e  do, le t ’s p rev en t  
these b reak d o w n s and distortions of 
the  personality .”

Against:

L Q , Tests
Dr. M orris K rugm an , chief psychol

ogist of the  B u reau  of Child  G u id 
ance, sta ted  th a t  the  I.Q. tes t  as a 
key to in form ation  ab o u t  th e  child Is 
no longer favored  by  psychologists.

"The child  Inven to ry  is m o re  im 

portan t ,” Dr. K ru g m an  said. “Two 
ch ild ren  hav ing  the  sam e I.Q. n u 
m erically  have  v e ry  little  in com
mon otherw ise.”

Dr. K ru g m an  poin ted  out th a t  in 
sti tu tions for the  feeb le-m inded  place 
fa r  m ore  im portance  on social com
petence than  on I.Q. tests.

Against:

Anonymous
Complaints

The Board of Sup e r in ten d en ts  cam* 
ou t  against the  Issuance of a definite 
s ta tem ent of policy on anonym ous 

complaints. A fo rm al s ta tem en t h a d  
been requested  last  te rm  by  the  Nev/ 
York  Princ ipa ls  Association. Th« 

B oard announced  th a t  It w as “im 
practicable  to  define its a t t i tude  on  
annoym ous com m unications in  w r i t -  
t e n 'fo rm  because of the  difficulty of 
expressing In genera l te rm s  a s ta te 
m en t of policy th a t  w ould  cover 
every  conceivable type  of case.”

urses in
Magazine Writing

Fiction • Non Fiction

PRACTICAL home ttvify train- 
" infl for th«M who Miiat woik In 
*p«r« tim«.
Hm Mosozin* a  prtvat*
k ImoI owiMd and opwoted by m*c- 
cessf«ri editors and writers, effors
pnncticoi, a|»-to-4at« troiniiia in 

■ J u t  You Team 
in yo«r own homo witno«t lots of
story and ortid* writin

tim« from your r«9 «iaf woric. Every 
assignment you send in Is returned 
with detailed criticism.

Tbt Chance of a Ufetimt 
for Everyone Interested 

in a Writing Career,
Here's a chonce to leam to write by 
writing. An experienced editor or 
writer takes yon in hand, answerina 
all your questions, helping you find 
the type of woric for which you are 
naturally salted. Before long, you 
are wriling in your own home fic
tion stories, essays, short sketches, 
whatever you are best fitted to do.

U H D  THC COUPON 
TODAY for  the free 
boolcfef which t»lls all 
about opportuniU*t In 
magaxJno writing.

THE MAGAZINE INSTITUTE, »»Pt. pl 12
H  Reckcftller Plaza, Ntw Yorfc, N. r .

fleose send me your booklet witbeKt 
ebWSotioe.

«MI M il.)

Address.  _________
(letMlrlM N«
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Car IVraiiitaiiier 
l*roiiH>ti(>ii Li t̂

A four-nam e prom otion list for Car 
M ainta iner, (Jroup D, Board of Tran.s- 
portation , was published this week 
by the Municipal Civil Service Com- 
missiou.

H o w  t o  A p p l y  f o r  a  T e s t

For City Jobs: O btain applications a t  96 Duane S treet,  New Torh: 
City, (9 a.m. to 4 p.m.), or w rite  to the Application B ureau  of the  
Municipal Civil Service Commission a t  96 Duane S tree t  and  enclose 
a  se lf-addressed 9-inch s tam ped envelope (4 cents for M anhattan  and 
Bronx, 6  cents e lsew here).

For State  Jobs: Obtain applications a t  80 Centre  Street,  New York 
City, (9 a.m. to S p.m.), or enclose six cents in a  le t ter  to the  E x am in a 
tions Division, State Civil Service D epartm ent, Albany.

For County Jobs: Obtain applications from Exam inations Division, 
State  Civil Scrvicc Departm ent,  Albany. Enclose 6  cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com- 
mi.ssion, 641 Washine:ton Street,  New Yorli City, (9 a.m. to 4:30 p.m.), 
in person or by mail. Also available from first and second class post 
offices. Second District.

U. S. citizens only may file for exam s and  only during period  when 
applications a re  being received.

Fees a re  charged for city and State  exams, not for federal.
Applicants for most city Jobs must have been residents of New York 

City for th ree  years  imm ediately  preceding appointm ent. Applicants 
for Sta te  Jobs m ust have been New York State residents for one year.

The "w eigh ts” listed for various titles on these pages re fer  to the 
re la tive  value of each p a r t  of the exams. Therefore, if the  w eight of 
the  w ri t ten  part  of an exam  is 30. this means tha t  the  w r i t ten  pa r t  
counts for 30 per cent of the  final m ark .

VAtj T e s t s
Assistant Bacteriologist

(Competi t ive)
S a la r y :  $2,100 to  $2,700. F ile  by 

D e c e m b e r  30. F ee ,  $2.

R equirem ents
M.D. d e g re e  f ro m  a n  a c c re d i te d  

schoo l o r  a P h .D .  in  b a c te r io lo g y :  o r  
a n  M.S d e g re e  in  b a c te r io lo g y  
p lu s  o n e  y e a r ’s e x p e r ie n c e  in  a  b a c 
te r io lo g ica l  l a b o ra to ry ;  o r  a n  M.S. 
d e g re e  in  b io logy  o r  c i ie m is try  p lu s  
t h r e e  y e a r s ’ e x p e r ie n c e  in  a b a c 
te r io lo g ica l  l a b o ra to ry .

B a s i s  o f  R a t i n g s  
W r i t t e n  te s t .  60: t r a in in g ,  e x p e r i 

e n c e  a n d  p e rs o n a l  q u a l i f ica tions ,  
40.

Director of Public 
Assistance
(Competi t ive)

A m e n d e d  no t ic e .  C a n d id a te s  w ho  
filed in  O c to b e r  n e e d  n o t  file aga in .  
S a la ry :  $6,000 a n d  u p w a rd .  F ee ,  $5. 
i ’ile by  D e c e m b e r  30. A p p lic a t io n s  
w ill l  be  r e c e iv e d  on  a c o u n t r y - w id e  
ba s is  a n d  if n o  qua l i f ied  p e rs o n  is 
s e c u re d  I r o m  N ew  Y o rk  C ity ,  t h e  
lis t  will  be  ce r t if ied  in  o rd e r  of 
th o se  p a ssed  re g a rd le s s  of p r io r  
re s id en c e .

R equirem ents
B a c h e lo r 's  d e g re e  a n d  a m a s t e r ’s 

d e g re e  in p u b l ic  a d m in i s t r a t i o n  or 
in  socia l w o rk .  In  a d d i t io n ,  w i th in  
th e  p a s t  10 y e a r s ,  s ix  y e a r s  of pa id  
a d m m is t r a t i v e  o r  p r iv a te  o r  p u b 
lic  w e l f a re  e x p e r ie n c e .  T w o  y e a r s  
m u s t  l iave  b e en  in  p u b l ic  a d m in 
i s t ra t io n ;  t h r e e  m u s t  h a v e  been  in 
re s p o n s ib le  d i r e c t io n  o£ a c o m p re -  
l ien s ive  p r o g r a m  of p u b l ic  a s s is t 
an ce ,  o f  a s t a t e ,  m u n ic ip a l i ty  o r  
co u n ty  w i th  a  p o p u la t io n  o f  o v e r  
50,000; o r  a n  e o u iv a le n t  c o m b in a t io n  
o f  t r a in in g  a n d  e x p e r ie n c e .

Basi* of Ratings 
W rit te n ,  30; t r a in in g ,  e x p e r ie n c e  

a n d  p e rs o n a l  qu a l i f ic a t io n s ,  7'0.

Gasoline Roller Engineer 
and Asphalt

Steam Roller Enjj;ineer
(Competi t ive)

S a la ry :  preva il inK  ra te —$12 a da y  
Fee , $2. F i le  by  D e c e m b e r  30.

Requirem ents  
T w o  y e a r s  e x p e r ie n c e  as a g a so 

l ine  ro l l e r  e n g in e e r  o r  a s  a n  a sp h a l t  
s te a m  ro l le r  e n g in e e r  o r  a  s a t i s f a c 
to ry  c o m l) in a t io n  of b o th  as  g r a d 
ing  a n d  pavinK w o rk ,  o r  e q u iv a le n t  
e x p e r ie n c e .  C a n d id a te s  m u s t  p r e 
s e n t  a c e r t i f ic a te  o f  f itness  fo r  th e  
o p e ra t io n  of b o th  ty p e s  of ro l le r s  a t  
tlie t im e  of t h e  p ra c t ic a l  te s ts .

Basis of Ratings • 
W rit te n ,  30; p ra c t ic a l  50; p h y s i 

cal , 20.

InH|>eclor of Blasting,
(;rade 2

(CoinpeHtivc)
S a la r y :  $1,800 t i  $2,400. F ile  b> 

D e c e m b e r  30. F e e :  $ 1.

Requirem ents
O n e  y e a r ’s  c o n t in u o u s  e x p e r ie n c e  

as a b la s te r  o r  as a f o r e m a n  in 
ch a rg e  of a g a n g  of m e n  en g ag e d  in 
b la s t in g  o p e ra t io n s  fo r  b u i ld in g s  01 
pu b l ic  w o rk s .

Basis of Ratings 
W rit te n ,  «iO; t r a in in g ,  exper ience  

a n d  p e rs o n a l  q u a l i f ica tions .  40.

Patlioloj;>;ist (Orange 
County)

(Competi t ive)
A m e n d e d  no t ic e .  C a n d id a te s  w ho  

filed in O c to b e r  n e ed  n o t  file ag a in  
S a la ry :  $1,800 w i th  m a in te n a n c e
F ee , $t.  F ile  by  D e c e m b e r  30. T he  
e lig ib le  list w ill be  u sed  o n ly  for 
po s it ions  o u ts id e  N ew  Y o rk  C ity .

Requirem ents  
Graduation from a medical school:

o n e  y e a r ’s g e n e r a l  in te rn e s h ip .  
In  a d d i t io n  s ix  m o n th s '  p a th o lo g ic a l  
in te r n e s h ip  a n d  tw o  y e a r s ’ w o rk  
in  a p a th o lo g ic a l  l a b o r a to r y ;  o r  th e  
e q u iv a le n t .  C a n d id a te s  m u s t  h a v e  
p e r fo r m e d  I n d e p e n d e n t ly  50 a u t o p 
sies.

Basis of Ratings
W rit te n ,  30; t r a in in g ,  e x p e r ie n c e  

a n d  p e rs o n a l  qua lif ic a t io n s .  30; p r a c 
t ica l ,  40.

Resident Buildings Super
intendent (H ousing),  

Grade 3
(Competitive)

S a la r y :  fo r  G ra d e  2, $1,800 to  
$2,400; fo i G ra d e  3, $2,400 a n d  ov e r .  
T h e  e lig ib le  lis t  m a y  b e  u s e d  fo r  
a p p r o p r i a t e  p o s i t io n s  in  tlie  lo w e r  
g ra d e  a n d  also  fo r  t h e  t i t l e  o f  A s 
s i s t a n t  K e s id e n t  B u i ld in g s  S u p e r i n 
te n d e n t  (H o u s in g ) .  F ee .  $2. F i le  by  
D e c e m b e r  30.

Requirem ents 
F iv e  y e a r s ’ e x p e r ie n c e  in  th e  

o p e ra t io n ,  m a in te n a n c e  a n d  r e p a i r  
of t e n a n te d  bu i ld in g s ,  e x c lu s iv e  of 
lo f t  an d  fa c to ry  b u i ld in g s ,  th r e e  
y e a r s  o f  w h ic h  m u s t  h a v e  b e e n  in 
re s p o n s ib le  c h a r e e  o f  p r o p e r t i e s  of 
c o n s id e ra b le  m a g n i tu d e ;  o r  a  s a t i s 
fa c to ry  e q u iv a le n t .

Basis of Ratings 
W rit te n ,  t r a in in g ,  e x p e r ie n c e  

a n d  p e rs o n a l  qua l i f ic a t io n s .  30; 
I ac t ica l ,  ■'0.

Senior IVIaintainer (Office 
Appliances— Typewriters)

(Competi t ive)
S a la ry :  $2,400. F e e ,  $2. F ile  by  

D e c e m b e r  30.
R equirem ents  

F iv e  y e a r s  o f  e x p e r ie n c e  a s  a
tllliUIHIUMIiUnilltMniltltlllMMHIiniHMIItitlMtintlllHlllniM*

iniMIIIIIHMililllMnilllllllllMliltlllMtliltMllllllllininMIMMIUIItlMIUIMIMUIMMIintlUlir

R E T I R E M E N T  L A W  

H A N D B O O K

Single Copy, 20c
For full information and 

price on quantities 
write to

ROBERT H. ALCORN 
1703 2nd Street, N. E., 

Washington, D. C.

I \ P O L L O
G Y M 1216 

Southern  Blvd., 
Hroiix, N. X- 

( t ’ret'iuun St.  Sta.)

A Fully Equipped Barbell 
Gymnasium

l iidlvldiial Iiih(ruc tion  In body l>ii|l<l- 
Iiik: ou r  hix' cIuKs'.

UourN; WeekilH.vu, exceptiiin: S a tu r-  
(I11.VH, 10 II,in. to  11 |>.m.

S a tu rd a y ! 10 a .m . to  B p.m.

Sunday : 10 a .m . to  1 p.m.

W rite  fo r  our  descrip t ive  m u t t r r .

t y p e w r i t e r  r e p a i r  m a n  o r  t h e  e q u iv 
a le n t .  S u p e rv i s in g  e x p e r ie n c e ,  w iii le  
n o t  r e q u i r e  1, is d e s irao le .

Basis o f  Ratings 
W ri t te n ,  50; t r a in in g ,  e x p e r ie n c o  

a n d  p e r s o n a l  qua l i f ic a t io n s ,  50.

Senior Administrative As* 
sistant (Health Education)

(Competitive)
S a la ry :  $5,000. T h e  e l ig ib le  l is t  

will  b e  u s e d  f o r  a p p r o p r i a t e  pos i-  
to r ia l ,  a d v e r t i s in g ,  o r  re p o r to r ia l  
n e w s p a p e r  o r  m a g a z in e  e x p e r ie n c e  
d irectl.v  r e la te d  to  w o r k  of c ity ,  
s t a t e  o r  f e d e ra l  g o v e rn m e n ta l  a g e n 
cies; (2 ) p u b l ic  re la t io n s  w o r k  fo r  
a c i ty ,  s ta te ,  o r  f e d e ra l  g o v e r n 
m e n ta l  a g e n c y  o r  e x e c u t iv e ,  o r  fo r  
l a rg e  i n d u s t r i a l  o r  p h i la n th ro p ic  o r 
g a n iz a t io n s  o r  fo u n d a t io n s ;  o r  a

satisfactory equivalent of 
ence and education.

B asis  o f  R atings
Written tc t. 50; training 

tions in a lower grade p 
File by December 30.

Requirem ents
A bachelor’* degree: pim, . 

years of recent experience 
or both of the following- (j? '‘■H 
ence and personal qualificatlopi*^

Superintendent of Cam 
La Cuardia (Men)

S a la r y :  $3,600. F ile  by DecemK« 
30. F ee ,  $3

Requirem ents
A bachelor’s degree, or h, 

(Continued on Page li) *

Stop kicking about 
bad breaks . . .

Make your own opportuni
ties hy preparing properly I

L E A D E R  B O O K  S H O P
97 Duane S treet,  New York

Bookkeeping for Personal and  Business Use—R aym ond  Cradit. $2.25

Border P a tro lm an  .........................................................................................  jJu
J r .  & Sr. Typist and  S tenographer—P re p a re d  for Federal

exam inations ................   65c, 1.00 & i,s(
Questions 81 A nswers for R ura l  C a rr ie r  & C lerical Positions—

Wm, J. Barse, 213 pages ..........................................................................  joj
Clerk  T ypis t-S tenographer—P rep a red  specially fo r  City ex

aminations .......................................................................................................  ly
Postal S e rv ice ..........................................  25c, 1.00 k  U|
Unem ploym ent Insurance  Manual ....................................................... i,oi
Housing S tudy T ex t  for Resident B uilding Supt., G rade  3, and

Building M anager .......................................................................................  1,51)
M imeograph O p e ra to rs ...........................................................................     1.5}
Questions & A nswers for Postal Positions—Wm. J.  Barse, 207

pages ................................................................................................................  2 .0J
Questions & Answers for Customs, Im m igra tion , and  L aw  En

forcing Positions—Wm. J. Barse, 232 p ages ....................................  2.M

TECHNICAL PR EPAR ATION 
In troducto ry  Course for F inger P r in t  Experts ,  by Mary E.

H am ilton ........................................................................................................ 2.00
Bridges and  Bridge O perating  in New Yorli 'C i ty .............................  2.00
Dietician .............................................................................................................  1,5)
Engineering Review  (S truc tu ra l  Steel & R einforced Concrete). 2.5J
J r .  E ngineer & G eneral T e s t ......................................................................  1.00
Diesel M o n ito r ...................................................................................................  5.00
W elder’s G u id e ................................................................................................... 1,00
New Auto G u id e ..............................................................................................  4.00
Mathematics & Calculation for M echanics.......................................... 2.00
Diesel Engine M an u a l ....................................................................................  2.00
New R adiom an’s G u id e ..................................................................................  4.00
Handy Book Practical E lec tr ic ity .............................................................  4,00
Engineer-C ustodians M anual—Exam  Questions and  Answers 

—Thomas B re t t  ...........................................................................................  t.50

FIREMAN PROMOTION PREPARA TION 
The F irem an  Textbook of E ntrance  and  P rom otional  Exam

ination Q u e s t io n s ........................................................................................  3.30
F irem an Study B o o k .............................................................................25c <St Ut
How to Become a F i r e m a n .......................................................................  .!•
History of F ire  D ep a r tm en t .......................................................................
F ire  D epartm en t Manual of Instruc tion—A n officer’s manual

for professional fire-flghters by Lowell M. L im p u s ..................
Fire P reven tion  C ode .....................................................   IM

POLICE PREPARATION
Patrolm an Study T e x t ................................................................................
Police M an u a l ................................................................................................
I>aw of A rres t  in Criminal P ro c e e d in g s . .........................................
Supplem ent to Law  of A r re s t ................................................................
Questions & Answers for Motor Vehicle E xam iner  and Police.,
Questions & Answers SGt’s E xam ination  S tu d y ..............................
State T rooper E x am in a t io n ......................................................................
Defluitions ......................................................................................................

1.50 
1.00 
3.00
1.50 
1.00 
1,00 
1.00
.50

GENERAL PREPARATIO N
E v e ry d a y  L a w ...........................................................................................................
E v e ry d a y  M a th e m a t ic s .........................................................................................
G e n e ra l  F e d e r a l  T e s t  G u id e — Procedure ,  sam ple  te s t s ................
C iv i l  S e rv ic e  H a n d b o o k — 1,000 Civil Service  q u est io n s ...............
G u id e  to M u n ic ip a l  G o v e r n m e n t ...................................................................
O u t l in e  C h a r t  o f  M u n ic ip a l  G o v e r n m e n t ................................................
Y o u r  F e d e r a r C iv i l  S e rv ic e — A  500-page nnanual on procedure.
C iv i l  S e rv ice  H a n d b o o k — P ro c e d u re , s am p le  q u e s t io n s ...............
M e n ta l  Tests fo r  C iv i l  S e rv ice  E x a m in a t io n s  (F e d e ra l ,  State,

an d  C i t y ) — W m . J. B arse . 225 p a g « .....................................................
P re p a ra t io n  fo r  C iv i l  S e rv ic e — D o n n e l ly  &  M c K i m .........................
C iv i l  S e rv ic e  M a n u a l  .................................................... ....................................

M IS C E L L A N E O U S  

Lega l, P o l i t ic a f  a n d  Business G u id e — A  practica l  handbook on 
politics, licenses, welfare  agencies, taxes and  labor laws —  

M e n ta l  M u l t ip l ic a t io n — A  p am phle t by C harles  Lipkin that
trains for rap id  m enta l ca lcu la t ion ...................................................

L e t ’s P la y  V o c a b u la ry — A  series of games th a t  build v o c a b u 

lary w ithout too m uch  s tra in  on the gray  m a t t e r ......................
D ra f t  F a c ts ...................................................................................................................
C o n s c r ip t io n ................................................................................................................
B u ild in g  C o d e .............................................................................................................
S a n ita ry  C o d e . . . .......................................................................................... ............
P ena l C o d e ................................................................................... ................................
C .S. R e t i re m e n t  L a w .............................................................................................
C .S. A r i t h m e t i c .........................................................................................................

i t
H

1.5«
.19

l.»
i5

2.5»
1.50

2,00
1.25
1.0»

l.:«

a

,51
2.M

a
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\fanted by U.S.: Accountants and Auditors
(C on tinued  f r o m  P a g e  10)

, .  ,„nt t r a in in g :  In  a d d i t i o n
the last  10 y e a r s ,  five y e a r s  
time pa id  a d m in i s t r a t i v e ,  in -  

0̂  ‘I r  a r o r  socia l w e l f a r e  e x p e r t -  
jjitutio«‘ c h a r a c t e r  to  q u a l i fy .  
e»ce s tu d y  in  so c ia l  w o r k  o r  

id m in i s t r a t i o n  w il l  b e  c r e d -  
public f o  tw o  y e a r s  o f  th i s  e x p e r i -
K V rc q u lre m e n t .

Basis of Ratings
. •ii.n 30; t r a in in g ,  e x p e r i e n c e  

^^']‘'|,ersonal q u a l i f ic a t ions .  70.

gi,pri vising Tabulating 
>lachine Operator

/ i r M.  E q u i p m e n t ) ,  G r a d e  4 
' ' (Competitive)
• te n d e d  n o t i c e .  C a n d id a te s  w h o  
^  in N o v e m b e r  m a y ,  if  t h e y  

n m r n d  th e i r  o r i g i n a l  a p p l ic a -  
sa ia ry :  $2,400. F e e :  $2. F i le

rD cccm b S  A  ,
 ̂ R e q u i r e m e n t s
Tvvo vears of f u l l - t im e  e x p e r i e n c e  
, tabulating m a c h in e  o p e r a to r ,  o r  

‘ wv punch o p e r a to r  o r  o p e r a t o r  o f  
‘ a ux il ia ry  m a c h m e s  in  a n  

ins ta lla t ion ,  o n e  y e a r  o f  
hlrh m ust h a v e  b e e a  In  s u p e r -  

" i^n of a t a b u la t in g  m a c h in e  in -  
lation w h ich  in c lu d e d  s u c h  m a -  

'ifines as a cc o u n t in g ,  k e y  p u n c h .  
Sorters, colla tors , c o m p a r in g  r e p r o 

ducers. Ratings
Written, 60; e x p e r ie n c e ,  40.

Railroad Clerk
(Promotion)

D n e n  only to  e m p lo y e e s  o f  t h e  
TndeCndent D iv is ions  o f  t h e  N.Y.C. 

System . S a l a r y :  55 to  65.2
S t s  an of w ^ ‘« e n  te.st:

8. File by  D e c e m b e r  30. F e e ,

Requirem ents
Ooen to all p e r m a n e n t  e m p lo y e e s  

fprdng in th e  t i t l e  o f  P o r t e r  w h o  
Mijp served c o n t in u o u s ly  a t  l e a s t  
„ne year in th e  t i t l e  a t  t h e  d a t e  o f  

written test ,  a n d  w h o  a r e  o t h e r -  
ujce elipible.

Basis of Ratings 
Record and  s e n io r i ty .  50; w r i t t e n ,  

60. ________

Assistant Bacteriologist
(Promotion)

Salary: $2,100 to  $2,700. F i l e  b y

D e c e m b e r  30. F e e :  $2. T h e  w r i t t e n  
t e s t  w ill  b e  h e ld  F eb .  4.

R equirem ents  
O p e n  ) a ll  J u n i o r  B a c te r io lo g is ts  

w h o  h a v e  s e r v e d  as s u c h  fo r  a t  le a s t  
o n e  y e a r  on  th e  d a te  of th e  w r i t t e n  
te s t ,  a n d  w h o  a r e  o th e rw is e  e l ig ib le .

B a s i s  o f  R a t i n g s  
R e c o rd  a n d  s en io r i ty ,  50; w r i t t e n ,  

30; t r a in in g ,  e x p e r ie n c e  a n d  p e r 
s o n a l  qu a l i f ic a t io n s ,  20.

Chief Medical Officer 
(Deputy Chief), Fire 

Department
{Promotion)

S a la r y :  $6,000. O p e n  o n ly  to  e m 
p lo y e e s  o f  t h e  F i r e  D e p a r tm e n t .  F ee , 
$5. F i le  b y  D e c e m b e r  30. D a te  of 
w r i t t e n  te s t :  JanT lary  14.

Requirem ents  
O p e n  to  m e d ic a l  o ff icers  in  th e  

F i r e  D e p a r tm e n t  w h o  h a v e  s e rv ed  
a t  l e a s t  s ix  m o n th s .

B a s i s  o f  R a t i n g s  
R ec o rd  a n d  se n io r i ty .  50; w r i t t e n .  

20; t r a in in g ,  e x p e r ie n c e  a n d  p e r 
s o n a l  q u a l i f ica tions ,  30.

Supervising Tabulating 
Machine Operator

(I.B.M. E q u i p m e n t ) ,  G r a d e  3
(Promotion)

O p e n  o n ly  to  e m p lo y e es  o f  th e  
T a x  D e p a r tm e n t .  S a la ry :  $1,800.
F i le  b y  D e c e m b e r  23. F ee ,  $1.

R equirem ents  
O p e n  to  all Office A p p l ia n c e  

O p e r a to r  G ra d e  2. fo r m e r ly  T a b 
u la t in g  M a c h in e  O p e ra to rs ,  in  t h e  
T a x  D e p a r tm e n t  w h o  h a v e  s e r v e d  
fo r  tw o  y e a r s  in  t h a t  t i t le ,  a n d  w h o  
l ia v e  b e e n  a t  l e a s t  s ix  m o n th s  in  th e  
d e p a r tm e n t .

B a s i s  o f  R a t i n g s  
R eco rd  a n d  s e n io r i ty ,  50; w r i t t e n .

50.

Housekeeper (W omen)
(Promotion)

A m e n d e d  n o t ic e .  C a n d id a te s  w h o  
filed in  O c to b e r  n e e d  n o t  file ag a in .  
S a la r y :  $1,200 to  $1,800. F ile  b y  D e 
c e m b e r  23. F ee .  $1. T h e  w r i t t e n  
t e s t  w ill  b e  h e ld  M a r c h  8.

U .  s .  T e s t s
Deck Engineer

Salary: $1,590. F i le  b y  D e c e m b e r  
>1 Place of e m p lo y m e n t :  A rm y  
Tran-sport S e rv ice .  W a r  D ep t. .  
Brooklyn (hom e  p o r t ) .  F o r  d u ty  o n  
transports p ly ing  b e tw e e n  B r o o k ly n ,  
New York. P a n a m a ,  P u e r t o  R ico. 
San Francisco a n d  H a w a ii .  A ge  
Umit: 50.

Storekeeper (Deck)
Salary $1,182. less  $252 fo r  m a i n t e 

nance. File by  D e c e m lje r  31. P lace*  
of employment: A r m y  T r a n s p o r t
Service, W ar D e p a r tm e n t ,  B ro o k ly n  
(home port) . F o r  d u ty  o n  t r a n s 
ports plying b e tw e e n  B ro o k ly n ,  
Panama, P u e r to  R ico , S a n  F r a n 
cisco and Hawaii.  A g e  l im i t :  53.

histructor, Air Corps 
IVohnical School 
($2,000-$3,800)

Junior, $2,000; Assistant. $2,600; 
Associate, $3,200; and Ins truc tor,  
$3,800. Twelve optional branches. 
File until fu r ther  notice. Age 
limits: 21-53. A rm y Air Corps, 
War Dept., C hanute  Field. Ran- 
toul, in.; Scott Field, Belleville. 
111.; and Lowry Field. Denver, 
Colo,

Applicants m ust  have  high 
school diploma o r  a cer ta in  su b 
stitution; four y e a rs ’ experience  
as instructor in shop sub jects  or 
shop supervisor, which included 
SIX months in the  optional b ran ch  
|or which application is made. 
Certain college credits  m ay be 
substituted for experience. T here  
fife additional req u irem en ts  for 
grades above Ju n io r  In s truc tor.

Aeronautical Inspector 
($.5,200-$3,500)

$3,500, and  Assistant, 
Civil Aeronautics A u thor-  

iiM i , Com merce. File
‘‘>1 further notice. Age: 24-40 

. .̂Associate), 24-35 (Assistant).
fpl .̂Ppl^cants m ust  have  p ilo t’s
InctrM flying hours  and

‘ruction experience.

‘̂rcrafj lnspecto]^( Factory) 
Associate ($ 2 ,9 0 0 )  

Air (.arrier Maintenance 
bispector. Associate 

($2 ,900)

f  eronautics Authority .  
*‘mit; 24-53 Age

have an  air- 
certificate of

‘̂̂ PervisSrv tw o-year
^ex p e rjen ce  in the  

®‘*'craft m m odern  civil
'2) t h r ^  repair,  or

same T f i "  experience  in 
'o m p o n p n tc  V which includes 

sub-assemblies, in

strum ents,  and accessories, or 
final assembly inspection.

Inspector, Engineering 
Materials (Aeronautical) 

($ l,8 0 0 -$ 2 ,6 0 0 )

Jun ior ,  $1,800; Inspector, $2,000; 
Senior, $2,600. Navy Dept, for 
duty  w h e rev e r  assigned. File u n 
til fu r th e r  notice. Age limit: 53.

A pplicants m ust have had  two 
to six y e a rs ’ experience  in the  in 
spection and testing  of ae ro n au 
tical eng ineering  m ateria ls,  or 
a irc raf t  engines and the ir  acces- 
ories. C erta in  substitu tions a re  
allowed.

Engineerirfj^ Drarisman 
($ l ,620-$2 ,600)

Assistant, $1,620; Engineering 
Draftsman, $1.B00; Senior. $2,000; 
P rincipal,  $2,300; Chief. $2,600. 
F ile  until fu r th e r  notice. These 
positions a re  for w ork  on ships. 
Age limits: 45 (Assistant),  60
(other grades).

Engineering Draftsman 
(Ordnance) 

($ l,6 2 0 -$ 2 ,6 0 0 )
  •

Assistant, $1,620; Engineering  
Draftsm an, $1,800; Senior, $2,000; 
Principal,  $2,300; Chief, $2,600. 
Navy and  W ar Depts. File  until 
Ju n e  30, 1941. Age limit: 53.

Applicants m ust be  high school 
g raduates  and m ust have two to 
six years’ d rafting  experience, ac
cording to the  grade. One y ear  
m ust be in e lem en ta ry  d raf ting  
tra in ing  or experience  and  the  
rest in o rdnance  drafting.

Engineering Draftsman 
(Aeronautical) 

($ l ,6 ^ -$ 2 ,6 0 0 )

Assistant. $1,620; Engineering  
Draftsman, $1,800; Senior. $2,000; 
Principal,  $2,300; Chief, $2,600. 
File by Ju n e  30, 1941. Age limit: 
53.

Applicants m ust  have two to six 
yea rs ’ d ra f ting  experience, ac 
cording to the  grade. One year  
m ust be e lem en ta ry  tra in ing  or 
experience  and the rest  in a e ro 
nautical drafting . C erta in  substi 
tu tions for college education are  
allowed for p a r t  of experience

Engineering Aid 
(Aeronautical) 

($ l ,6 2 0 -$ 2 ,6 0 0 )

Assistant, $1,620; Engineering  
Aid, $1,800; Senior, $2,000; P r in 
cipal, $2,300; Chief, $2,600. A rm y 
Air Corps, W ar Dept. File until 
Ju n e  30, 1941. Age limit: 55.

Applicants m ust have had e n 

g inee r ing  experience  in testing, 
research , design, construction, or 
o th e r  eng ineering  activities, partly  
in the  field of aeronautical e n 
gineering.

Inspector, Ship 
Construction 

($2 ,000-$2,600)  

Inspector, Engineering 
Materials ($ l ,6 2 0 -$ 2 ,6 0 0 )

Ship  Construction: Inspector
(optional branche.s—hulls, m e
chanical, e lectr ical) ,  $2,000; Sen 
ior. $2,600.

E ngineering  Materials: Junior, 
$1,620; Inspec tor ( o p t i o n a l
branches—hulls, mechanical,  e lec
trical. rad io), $2,000; Senior.
$2,600.

Navy Dept., for duty in the
field. File  until  fu r th e r  notice. 
Age limit: 55. Applicants must 
have had inspectional experience, 
ap p ro p r ia te  for the  g rade  and op 
tional b ranch.

Junior Engineer 
( $ 2 , 0 0 0 )  -

Optional Branches: (1) A ero 
nautical and (2) naval a rch itec 
tu re  and m arine  engineering. 
File  until fu r th e r  notice. Age 
limit: 40.

Applicants m ust have a bach
e lo r ’s degree  in the optional 
b ranch  for which application is 
made. Substitu tion  of 10 special
ized college c red it  hours  or one 
y e a r ’s experience  in the  optional 
b ranch  is perm itted .

Engineer 
($2,600-$4,600)

Optional branches: electrical,
heat ing  and ventilating, materials,  
mechanical,  m ining, radio, s tru c 
tu ral .  te legraph , telephone  and 
welding. File  by Ju n e  30. 1941. 
Age limit: 55.

Applicants m ust  have a bachel
o r ’s degree  in engineering, but 
certa in  substitu tions fo r  education 
iire allowed. Tw o to four yea rs ’ 
experience  is requ ired  in the  op
tional b ranch  applied for. G rad 
ua te  study in engineering  m ay be 
substitu ted  for p a r t  of experi- 
ence.

Inspector, Signal Corps 
Equipment 

($2,000-$3,200)

Jun io r ,  $2,000; Inspector, $2,600; 
Senior, $3,000. Signal Corps, W ar 
Dept., fo r  du ty  in the  field. File 
until  fu r th e r  notice. Age limit: 
55.

Applicants m ust have  had col
lege study in electrical or  radio 
engineering. In addition, excep t 
for  the  ju n io r  grade, they mu.st 
have  had experience  in inspect
ing or te.sting of parts ,  assemblies, 
or  completed units of signal corps 
equipm ent.

Inspector, Powder and 
Explosives 

($ l ,6 2 0 -$ 2 ,6 0 0 )

Jun ior ,  $1,620; Assistant, $1,800; 
Associate. $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  Dept., 
W ar Dept. File  until fu r th e r  no 
tice. Age limit: 55.

Applicants m ust  have had at 
least 18 sem ester  h o u rs ’ study in 
organic  chem istry. Additional ex 
perience  m ay be substi tu ted  for 
pa r t  of this requ irem ent.  For all 
g rades excep t Ju n io r  Inspector 
applicants m ust have  had ex p er i 
ence in analy tical w ork  in a 
chemical labora tory ,  or inspection 
of pow der  and explosives.

Aeronautical Engineer 
($2,600-$3,800)

Assistant, $2,600; Associate, 
$3,200; A eronautica l Engineer, 
$3,800. T w elve  optional branches. 
F ile  until  Ju n e  30, 1941. Age 
limit: 53.

Applicants m ust have a com
m ercial p ilot’s certificate for two 
a irc ra f t  weight and engine classi
fications; 1,000 to 2,000 hours of 
solo flying, which included 300 
hours  of instruction  in two classes 
of aircraft.

Mechanical Engineer 
(Industrial Production) 

($2,600-$3,800)

Assistant, $2,600; Associate. 
$3,200; Mechanical Engineer 
$3,800. War and Navy Depts. 
File until Ju n e  30, 1941. Age 
limit: 60.

A pplicants  m ust be g raduates 
of an eng ineering  school, and in 
addition, except for certain  e x 
perience  substitutions, have  had 
professional engineering  ex p er i 
ence  rang ing  from  two to five

years, according to the  g rade  of 
the  position.

Inspector, 
Ordnance Material 

($ l ,6 2 0 -$ 2 ,6 0 0 )

Jun ior,  $1,620; Assistant, $1,800; 
Associate. $2,000; Inspector, $2,300; 
Senior, $2,6()0. O rdnance  Dept., 
War Dept. File  until  fu r th e r  no 
tice. Age limit: 55.

Applicants m ust  be high school 
graduates  or  have 14 units of 
high school work; one to six y e ars ’ 
experience  inspecting  and tes t 
ing of o rdnance  m ate r ia ls  as 
a rm am ent,  a rm orp la te ,  demolition 
bombbodies, etc., o r  of raw  m a 
terials, including m etal shapes 
form ed with dies, sheets, and bars  
and m achined parts .  C erta in  col
lege courses m ay be substi tu ted  
for p a r t  of ex p erience  in th ree  
highest grades.

Civil Engineer 
($2,600-$4 ,600)

Assistant, $2,600; Associate, 
$3,200; Civil E ngineer,  $3,800; 
Senior, $4,600. Optional branches: 
Cadastral,  construction, soil m e 
chanics, safety, san ita ry ,  general. 
W ar and Navy Depts. File  by 
Ju n e  30, 1941, Age limit: 55.

Applicants m ust  have  completed 
a fo u r-yea r  college engineering  
course and m ust  have  had p ro 
fessional civil eng ineering  e x 
perience, par.tly in  one of the  op
tional branches.

Marine Engineer 
($4 ,600-$5 ,600)

Senior, $4,600; P rinc ipa l,  $5,600. 
Optional b ranches  fo r  Senior: 
pow er p lan t  lay -ou t  and  piping, 
turb ines, boilers, Diesel engines, 
deck m achinery , and  general.  File 
by Ju n e  30, 1941. Age limit: 70.

Applicants m ust  have  a college 
degree in eng ineering  or naval 
arch itec ture ,  or experience  in the 
field to subs ti tu te  y e a r  for year. 
Also six to seven y e a rs ’ e x p er i 
ence In engineering , w hich in 
cludes fou r  to five y e a rs ’ e x p er i 
ence in m ar in e  engineering. 
G rad u a te  s tudy  m ay be subs ti tu 
ted  fo r experience.

Marine Engineer 
($2,600-$3 ,800)

Assistant, $2,600; Associate, 
$3,200; M arine  Engineer, $3,800. 
Various optional branches. U. S. 
M aritim e Commission. F ile  until  
Ju n e  30, 1941. Age limits: Asso
ciate and  Assistant, 60; M arine 
Engineer, 70.

A bache lo r’s deg ree  In en g in ee r 
ing or naval a rch i tec tu re  is r e 
quired. Substi tu t ions of ex p er i 
ence fo r education  is a llowed in 
part.  Two to five y e ars ’ e x p e r i 
ence, which includes partia l  e x 
perience  in m ar in e  engineering, 
is requ ired  accord ing  to  the  grade. 
P o s tg radua te  study  m ay  be sub- 
s t i tu ted  for p a r t  of the  e x p e r i 
ence requ irem en t.

Naval Architect 
($2 ,600-$5 ,600)

Assistant, $2,600; Associate, 
$3,200; Naval A rchitect,  $3,800; 
Senior, $4,600; P rinc ipa l,  $5,600. 
Various optional branches. File 
by Ju n e  30, 1941. Age limits: 
for Senior and  Princ ipa l,  70; for 
o ther  grades, 60,

Applicants m ust  have  ex p er i 
ence as a N aval  a rch itec t  up to 
seven years, accord ing  to the  
grade. College and  graduate

study may be substi tu ted  for p a r t  
of experience.

Engineering Ai<l 
(Topographic), Senior 

( $ 2 , 0 0 0 )

U. S. Geological Survey, Dept, 
of Interior. Age limit: 53. File 
by D ecem ber 31.

Applicants m ust be high school 
g raduates  and have four years  of 
civil engineering  experience, 
which includes two years  in to p 
ographic  field surveys. C erta in  
substi tu tions for these educational 
and experience  req u irem en ts  a re  
allowed.

Marine Surveyor ($ 3 ,200)

U. s. M aritim e Commis.sion. 
File by Ju n e  30. 1941. Age limit: 
60.

Appliccfnts m ust hold a U. S. 
license issued by the Dept, of 
Commerce, e ithe r  as chief eng i 
neer or as master, of ocean ves
sels of any gross tonnage, and  
must have had certain  a p p ro p r i 
a te experience.

' Junior Graduate [Nurse 
($1 ,620)

U. s. Public  Health  Service, 
F ederal  Security  Agency and  
V eterans’ A dm inistra tion. File  
until fu r th e r  notice. Age limit: 
35.

High school study and com
pletion of a specified tra in ing  
course in a nursing  school a re  
required. In some eases persons 
in the ir  final year  of tra in ing  m ay 
file.

Senior Radiosonde 
Technician ($2 ,000)

File until fu r th e r  notice. Ag« 
limit: 55.

Applicants m ust have fou r  
yea rs ’ experience  in the  installa 
tion, m ain tenance  and repa ir  of 
radio equipm ent,  which included  
six m onths with radiosonde (ra -  
d iom eterograph)  ground  receiv
ing and recording equipm ent.

Radio Monitoring Officer 
($2 ,600 .$3 ,200)

File until  Ju n e  30. 1941, Ag« 
limits: 21-55.

Applicants m ust  have  had tech 
nical experience  in the  ins ta l la 
tion, inspection, testing, o r  o p e ra 
tion with m ain tenance  responsi
bility, of radio  transm itte rs .  •

Machinist 
($6.90-$8.40 per day)

O rdnance  Service, W ar Dept.,  
W atervliet  Ansenal, W atervliet,  
N. Y. File until  fu r th e r  notice. 
Age limits: 18-62. File  with Sec
re ta ry ,  Board of U. S. Civil S e rv 
ice Exam iners , W aterv lie t  A r 
senal.

Medical Officer 
($3,200-$4,600)

Associate, $3,200; Medical Of
ficer, $3,800; Senior, $4,600. O p
tional branches: av ia tion  m ed i
cine; cardiology; derm ato logy; 
eye, ear, nose and th ro a t  (singly 
or combined); general practice; 
industr ia l  medicine (a. gas a n 
alysis o r  toxic dust, b. genera l) ;  
in te rna l m edicine and diagnosis; 
medical pharmacology; n eu ropsy 
chia try; pathology, bacterio logy 
and roentgenology (singly or com 
bined): public health  (a. general,  
b. venereal) ;  su rgery  (a. general,  

(Continued on Page 12)

“UNCLE SAM” JOBS

★
START $ 1 ,2 6 0  TO $ 2 ,1 0 0  A YEAR 

MEN— WOMEN 

Prepare Immediately for New York—
Brooklyn and Vicinity 1941 Examinations

/ '  FR M LiN iN sflTU TE
3 2 - P a g e  C i v i l  S e r v i c e .

B o o k  F R E E

D ep t. N 24 8

130 W. 42d St. (near B’way) N, Y.
R u th  to me e n t i r e ly  f re e  o f  c h a r y *

Call or mail coupon at»* d e s c r ip t io n  of U . s. G o v e m -

once. This may result illustrated
in  t / / \ i in  3 2 -p a g e  book; " H o w  to  G e t a U . S. G o v -
in your getting a big^^ sample lessons and, (3>
paid> U. O .  uOVCrn*  ̂ L is t  o f U . s. G o v e rn m e n t  Jobs; (4 )  T e l l  m »  

ment job. Open /  h o w  to q u a l i fy  fo r  one o f these Jobs.

until 9 P. M.^ ‘
Saturday **
until 6 .  /  A d d re ss  .....................................................................................................

0* Uit« Th in  Coupon l ic fo re  You MiHluy I t — W rite  l ‘ lu in ly  o r P r in t

N a m e
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Advice to Young Men: Learn Typings Shorthand
( C o n t i n u e d  f r o m  P a j je  11)

b. orthopedic, c. chcst); tu b e r 
culosis; urology.

Public Hf?allh St?rvlce, Food 
nnd Drug Adm inistra tion, Veter
ans’ Adm inistra tion , Civil Aero 
nautics Autiinrity, Indian Service. 
File until  fu r th e r  notice. Age 
limit; as.sociate, 40; o ther grades, 
53.

Applicants must be medical 
school Rraduates. For the two 
hit 'her grades th ree  to five years ' 
tra in ing  is requ ired  in the op 
tion applied for. For the associ
ate Rrade, one year  interneship, 
general rotating  or in a special 
branch, is required .  Certa in  su b 
stitu tions for these experience  re- 
quirement.s is allowed.

Marliini.sl ($ 6 .9 2 $ 8 .8 2 )

Dover and Metuchen. N. J., 
anrJ Brooklyn. File imtil fu rther 
notice. Age limits; 18-55.

Applicants must have had a 
four-yea r  apprentice.'-;hip or four 
y ea rs ’ practical experience  m the 
trade.

'I’o o l in a k r r
Fort Monmouth, N. J„ $2,000- 

$:?,000; P icatinny Arsenal, Dover, 
N. J., $7.20-$!).2H per day; Raritan  
Arsenal. iVIetuchcn, N. J., $7.20- 
$«.40 per day; Brooklyn Navy 
Yard. $8.35-$9.:H. File until fur- 
th e r  notice. Age limits: 18-62.

Applicants m ust have conv 
pletcd a four-year apprenticeship  
or have had four years  of p ra c t i - ’ 
cal experience.

N avy Yard Jobs

Many exam s .re open for filing 
at the Brooklyn Navy Yard. 
Applications may be secured 
from  the Navy Yard, from the 
Fodern! Building, or from any 
lirst-class Post OlTice. No ex am 
inations will be given but ex 
perience is I’cquired. The jobs 
end salaries follow:

Anyiesmith, Heavy Fires. $8.54 
to $9.50 per day; Anglesmith, 
O ther Fires, $7.50 to $8.54; Black- 
smitli, Heavy f'ires, $8.54 to $9.50; 
Blacksmith. O ther  Fires, $7.58 to 
$8.54; Boatbuilder, $7.87 to $8.83; 
Boilerm aker, $7.87 to $8.83; 
C hipper and Caulker, Iron, $7.58 
to $8.54; Coppersm ith, $8.45 to 
$9.51; Die Sinker. $8.83 to $9.79; 
Driller, Pneum atic.  $6.37 to $7.30; 
E'lange T urner .  $8.06 to  $9.02; 
Forger, Light, $9.50 to $10.46; 
F ram e  Bender. $8.06 to $9.02; G a i  
Cutte r  o r  Burner, $6.62 to $7.58.

Holder-On, $5.38 to $6.34.
Loftsman. $8.21) to $9.22; Molder, 

$8.99 to $9.89; P ipecover and In 
sulator. $7.78 to $8.74; Pu n ch e r  
and Shearer,  $6.05 to $7.01; Riv 
eter, $7.78 to  $8.74; Rigger. $7.87 
to $8.83; Rivet Heater, $4.80 to 
$5.76; Sailm aker, $7.68 to $8.64; 
Saw Filer. $9.02 to $9.98; Sheet 
Metal Worker. $8.45 to $9.41; 
ShiplUter. $7.78 to $8.74; Sh ip 
wright, $7.97 to $8.93; Toolmaker, 
$8.35 to $9.31; Welder, Electric 
(Specially Skilled), $7.78 to $8.74; 
Welder. Ga.s, $7.58 to $8.54.

Tool ainl (laupe Designer 
($ l ,«00-$2 ,600)

Tool and Gauge Designer, 
$1,800; Senior, $2,000; Principal,  
$2,300; Chief, $2,600. WatervHet 
Arsenal, Watervliet. N. Y. Open 
to New York S ta te  residents. 
File  until fu r th e r  notice. Age 
limits; 18-55.

.\tt<Mi(lanl, Ncuro- 
Psyrliialric Hospital 

( $ 1 , 0 2 0 )

V eterans’ Adm inis tra tion  Facili 
ties, Canandaigua and N orthport,  
N. Y. File until fu r th e r  notice. 
Age liniits: 21-48.

Applicants must have had six 
month.s’ resident t ra in ing  in 
nursing, or six m onths’ service 
in a II. S. hospital corps, or th ree  
m o n th s’ experience  as A ttendan t  
doing ward  duly for t rea tm en t  of 
m ental or nervous diseases.

'Fool maker 
($7.84-$9.28 per day)

Ordnance  Service, War Dept., 
W atervliet Arsenal. W atervliet,  
N. Y. File imtil fu r th e r  notice 
with Secretary . Board of U. S. 
Civil Service Examiners. W ater
vliet Arsenal. Age limits: 18-62.

Shipwright 
($7. t9-$8.45 per day)

Norfolk Navy Yard, Portsmoutln, 
Virginia. File until fu r th e r  no 
tice. A g e  limits: 20-55.

I’ lvrlHioii I.ens, Prism and 
'IVhI Phile IVlaker 

($7.87-$8.83 per day)

M q N mvv Y a rd .  W n s h ln c to n .

D. C. File imtil fu r th e r  notice. 
Age limits: 20-48.

Senior Photographer,
$ 2 , 0 0 0

O p tiona l b r a n c h e s :  1) d r y - p l a t e  
p l to to g rap h y ;  2 ) w e t - p l a t e  p h o to g r a 
phy .

Civilian Medical Officer 
(Temporary & Part-Time)

Full t ime duty, $3,200 or h igher; 
par t- t im e  duty, sa lary  is com m en 
sura te  with hours of duty. File 
until fu r th e r  notice. A ppo in t 
m en t with U. S. A rm y hospitals, 
camps, etc.

Applicants m ust  have  an M.D. 
with appropria te  experience.

Assistant Photographer, 
$1,620

File  b y  D e c e m b e r  31. A ge  l im i t :  
5.3.

Requirem ents
Kxperience; Senior PhotoRrapher

—lo u r  y e a r s  of re s p o n s ib le  p a id  e x 
p e r ie n c e  in  h ig h  g ra d e  p l io to g rap h ic  
w o rk ,  on e  y e a r  o f  w h ic h  m u s t  h a v e  
b e en  c o n t in u o u s ly  a n d  c o n s is te n t ly  
in  d r y - p l a t e  p h o to g ra p h y  fo r  O p 
tion  No. 1 a n d  in  w e t - p l a t e  p h o 
to g ra p h y  fo r  o p t io n  No. 2. A p p l i 
can t s  w h o  a r e  qua l i f ied  in  b o th  d r y -  
p la te  a n d  w e t - p la te  p l io to g r a p h y  
m a y  be  e x a m in e d  in  b o th  op t io n s .

Assi.stant P h o to g r a p h e r ;  T w o  
y e a r s  o f  p a id  e x p e r ie n c e  in  h ig h  
g ra d e  p h o to g ra p h ic  w o rk .

S iib .s titu tlon: A p p l ic a n t s  m a y  s u b 
s t i tu te  y e a r  fo r  y e a r ,  u p  to  a  m a x 
im u m  o f one  y e a r ,  f o r  t h e  r e q u i r e d  
e x p e r ie n c e  in  e i t h e r  g ra d e ,  s u c c e ss 

fu l ly  c o m p le te d  f u l l - t im e  s t u d y  in a 
r e s id e n t  schoo l o f  p h o to g ra p h y .

A d d i t io n a l  su b .s t i tu tion  fo r  t lie  a s -  
■ i s t a n t  g r a d e  o n ly ;  t h e  fo l lo w in g  
m a y  be  m a d e  fo r  a  to ta l  o f  n o t  
m o re  t h a n  o n e  y e a r  of t h e  r e q u i r e d  
e x p e r i e n c e :  1) p a id  e x p e r ie n c e  in  
p h o to s ta t  w o r k  o r  m u l t i l i th  p l a t e  
m a k in g ,  u p  to  a  n u ix im u m  of s ix  
m o n th s ;  2 ) p a id  e x p e r ie n c e  in  o rd i 
n a r y  c o m m e rc ia l  p h o to  f in ish ing  o f  
a m a t e u r  w o r k  u p  to  a  m a x im u m  o f  
s ix  m o n th s .

Inspector of Hats, $2,000  
Inspector of MiscellaneoiiB 
Supplies (Hosiery and Knit 

Underwear), $2 ,000  
Inspector of Textiles, 

$ 2 , 0 0 0  

Junior Inspector of Tex-

Postal News
By DONALD MacDOUGAL

F e d s  M a r c h i n g  O n w a r d !
The New Y ork  Federa t ion  of Post 

Office Clerks have  s ta r ted  to lay the  
g roundw ork  for ano the r  extensive  
legislative p rog ram  at the  77th ses
sion of Congress. W ithin a short  
time the  Jo in t  Conference of Affili- 
a t: : l  Posta l  Employees will  «m bark  
on a plan  to hold a gigantic ma.ss 
m eeting  in New York  City to  ac 
quaint Civil Service and the  general 
public with  the  m eri ts  of the  legisla 
tion now pending for the  benefit of 
Postal e.Tiployces. W orking imsel- 
fishly in vhe behalf  of the  Pos t  Office 
Clerks and  Posta l Employee* in g e n 
eral, the  Local Fed e ra t io n  In New

phis Syncopators” consisting of seven 
musical maniacs. Then  came the call 
of the stage, and  for th ree  m onths 
Don and his o rchestra  toured  sev
eral s tates with his “A tlantic  City 
Revue,” a musical ex travaganza.  

: Back again in New  York, he  was 
i once m ore  p laying for the  select so- 
I cial o rg an iza t io n s 'a t  the ir  num erous  
! afTairs. D uring  the  “speakeasy” 
times he played a t  the  Backstage 
Club, th en  located a t  33rd S treet,  
New York  City; b u t  Don did not 
like the  n igh t  club life and  soon 
tired of it.

Suddenly  “jazz” w en t Into o b 
livion and in Its place came “Dixie 
land Music.” Don im m ediately

POST OFFICE GROUP
Among the organization officials present at a  recent affair 
of the New York Federation of Post Office Clerks were: (from 
left to right) seated—Max Ziplin, President, Local No. 89, Phil
adelphia, Pa.; Herman Goldstein, National Vice-President; 
William T. Browne, Jr., President, Local No. 10; John M. Torka, 
National Secretary-Treasurer; Benjamin Tarshis, former Pres
ident, Local No. 10. Standing—Abe Kaye, Charles E. Mc- 
Loughlin, Secretary, Local No. 10; Thomas Flannagan, New  
Jersey State Representative, and G. Ralph Cafiero, Chair

man, Dance Committee.

York City will endeavor  to p resen t  
the case of the  Po s t  Office E m 
ployees th rough  the  m edium  of an  
extensive public ity  campaign, and 
the num erous  Congressm en in the 
m etropolitan  a rea  will be  approached  
for the ir  active support .  C entra l 
T rades and L abor  Councils as well 
as the  C entra l Union L abel Council 
and the  afTiliated U nions of the  AF 
of L  will be asked to take  p a r t  in 
th is  campaign. All unorganized 
c lerks a re  asked to join with  the ir  
local Federat ion  to p u t  this legisla
tive  cam paign over the  top.

V liis ic ian
Tw enty  ycar.s ago, a young m an  

struck  a bargain. He purchased  a 
set of d rum s from  an acquaintance, 
and  although he had  no musical 
t ra in ing  o ther than  a knowledge of 
“keeping t im e” he was de term ined 
to m ake music his vocation. This 
was the  beginning of the  musical 
career  of Don C harles  (Lombino), 
who lives at 831 East 217th street, 
Bi'onx, N. Y. He s tudied un d e r  the 
d irection of a capable instructor for 
six months. Shortly  th e rea f te r  he 
p layed  at his tirst engagement, a 
neighborhood wedding, w hich proved 
to be unsuccessful from  a social 
standpoint. This se tback did not di.s- 
courage this indomitable  personality . 
Conscientious and continuous r e 
hears ing  resulted  in a rhythm ic, well- 
t ra iaed  combination of players.

When "iazz” first took a hold on 
the  dancing public, Don had an o r 
chestra  colled the “Original

sensed this as an  opportun ity  and 
form ed a band  know n  as the  “Oi*ig- 
inal Louisiana Five .” W ith this 
combination he  m ade several reco rd 
ings w hich p receded  a th ree -m on th  
engagem ent on rad io  station W PAP, 
now know n as WHN.

With the  passing of Dixieland m u- 
.“jIc and large orchestras  coming into 
their  own again, he  form ed his p re s 
ent o rchestra  and  nam ed i t  “Louisi
ana Rhythm  Kings.”

W ell-known musicians of today 
g raduated  from  the  ranks  of the 
Don C harles  units. Mike Reilly of 
"Music Goes R ound” fam e played 
trombone in the  Louisiana F ive ag 
gregation. i^hil Cappicotti, t ru m p e t  
player, now with  a w ell-know n o r 
chestra. is another. Charle.s Guarino,

 ̂ banjoist. a t  p resen t  w ith  the  P a ra -  
I m ount T hea tre  Orchestra , is still an- 
I other. J im m ie  Dale, pianist, and one 
of the best music a r rangers  of today, 
is another. T hen there  is Pe te  Sa- 

, lemi, who has been  w ith  several of 
! the b e t te r  know n orchestras, one of 
which is the  E nrique  M adriguera  

, Orchestra.
1 And just  In case you’re  w o n d e r 
ing w here  this guy Don can be found, 
he's a le t ter  ca r r ie r  in Williams- 
bridge Station.

! » There  isn’t an  occupation you can ’t 
find represen ted  in the Post Office.

I

W a s h i n g t o n  H ’t s  D a n c e

T h e  W a s h i n g t o n  H e i g h t s  P.O. E m 
p l o y e e s  M u t u a l  B e n e f i t  A s s 'n  w i l l  

i t s  a v m i a l  E n t e r t n i n m e v t  a n d

D a n c e  o n  S a t u r d a y ,  J a n u a r y  18th ,
9 p.m., a t  G l e n c o e  H a l l ,  J^9th S t r e e t  
a n d  A m s t e r d a m  A v e .  A n t h o n y  F.  
P e l u s o ,  p r e s i d e n t  o f  t h e  A s s ’n,  " g u a r 
a n t e e s ” a n o t h e r  r i p - s n o r t e r  a ff a ir  
w i t h  r e f r e s h m e n t s  a n d  s u r p r i s e s  
g a l o r e . . .  . a l l  f o r  o n e  b u c k .  T h e  
H e i g h t s  o r g a n i z a t i o n  is  c o m p o s e d  o f  
p o s t a l  e T iip loyees  f r o m  t h e  f o l l o w i n g  
f o u r  s t a t i o n s ,  w i t h  c a r r i e r - d e l e g a t e s  
w h o  h e a d  t h e m :  W a s h i n g t o n  B r i d g e ,  
F r a n k  G. M u r p h y ;  H a m i l t o n  G r a n g e ,  
E u g e n e  F o s t e r ;  S t a t i o n  M ,  S a m u e l  
S c h e r z e r ;  I n w o o d ,  M a n u e l  L a m p e r t .  
J a c k  M c G r o g a n ,  a c a r r i e r  a t  S t a t i o n  
M , is c h a i r m a n  o f  t h e  e n t e r t a i n m e n t  
c o m m i t t e e  a n d  is  a p a s t - m a s t e r  a t  
t h e  a r t  o f  w h a t  i t  t a k e s  to  m a k e  an  
a f f a i r  s o m e t h i n g  to  t a l k  a b o u t .

I n s t a l l a t i o n  D i n n e r
E m pire  B ranch  No. 36, N.A.L.C. 

(New York City), will hold an  in 
sta lla tion  of officers d inner on Sun 
day evening following the  form al in 
sta lla tion  ceremonies to be held Sun 
day afternoon, .January 5̂  1941, a t  i 
Hotel Capitol, 51st S treet and  8th | 
Ave. The d inner  will be held  a t the I 
G rand  S tree t  Boys Club House, 106 
W. 55th St., a t  7 p.m. Pres. William
F. McHale and his Board of Offlcers 
will be installed for the  year  1941. 
T hen  come a tu rk ey  d inner  and 
dancing. Tickets can be purchased 
from  sta tion delegates or a t  Hotel 
Capitol offices of the  Branch. I n 
vited guests: Senators J im  Mead,
R obert  W agner; Postm aster  Albert 
G oldm an and his staff; Congressman 
Milton A. Romjue, C ha irm an  of the 
House P.O. Committee, Macon, Mo.; 
Rep. M art in  L. Sweeney, Cleveland; 
Ohio, and  J. Harold  Flannery , Penna., 
both  of the  House P.O. Committee, 
local Congressmen and National Of
ficers of the  National Ass’n of Letter  
C arriers.

P o s t m a s t e r  a n d  T r e e
P o s tm aster  Goldm an dedicated the 

huge X m as t ree  in the  lobby of the 
Genera l Pos t  Office, last week.
P re se n t  w ere  all postal employee or
ganizations, postal w orkers  and  the ir  
families and friends. Scheduled
sp eak er  was Postm aster  G enera l
F ra n k  C. W alker, expounding from  
W ashington via radio.

By the  way, this is a secret; Pos t 
m as te r  Goldm an is our idea of w ha t  
San ta  Claus really  looks like in the  
flesh.

He* W a s  a  M a n
T he best ep ita th  th a t  could be given 

A nthony  Shafe r  is this: Postal men 
liked him.

The late  A nthony  Schafer, S u per 
in tenden t  of Mails in Charge of G rand  
C en tra l  A nnex  Post Office, was as 
signed to th a t  A nnex  in 1927 as an 
Asst. Supt. in the  D elivery Section. 
W ith in  a re la tive ly  sho rt  space of 
time, he  earned  prom otion to the  job 
of Sup e rin ten d en t  in C harge  of the  
Delivery  Section by the  zealous, 
fa ith fu l  d ischarge of his task. He 
was loved by all of his subordinates 
as a fa ir  and just  m an  to w ork  for 
and with.

In  1937, he  was again advanced, 
this time to the position of S u per 
in tenden t  in Charge of th e  entire  
Annex. In his years  of service, he  
assisted the  Postal Officials in the 
h u g e  task  of remodeling  the  G rand 
C en tra l  Annex  from  an old building 
w ith  insufficient w ork ing  space on 
the  two floors into a real m odern  up- 
to -date  s t ru c tu re  using five stories 
of w ork ing  space th a t  has the  latest 
and  best im provem ents  of all sorts. 
This w as done w ithout d is tu rb ing  the  
daily  handling  of the  mails in an y  
way a lthough m any hundreds  of 
thousands of le tters  are handled  
daily.

tiles, 31,620 
Inspector of Clothi„ 

$ 2 , 0 0 0  
Junior Inspector of fn 

ing, $1,620 
Q u a r t e r m a s t e r  Corps «,• 

p a r tm e n t .  F ile  u n t i l  furthn®^ 
Age hnruts; 25 to  53. e x c ^  ^  
In s p e c to r  o :  T e x t i l e s  and Jr 
s p e c to r  o f  C lo th ing ,  which i^  'n: 
55.

Senior Artistic 
Litho^frapher, S2.0()o 
Artistic Lithop;rai»h„  ̂

*1,800 ’ 
Negative Cntlpr, 

Assistant Artistic 
Litho,?rapher, $ 1,620 

Junior Copper Plale Mao 
Engraver, $1,U0  

.Junior Artisii,. 
Lithographer, SI, 110

A p p l ic a t io n s  will be 
f u r t h e r  n o t ic e .  A ge  limit; 20-53'^'^

Multilith Cameraman an,| 
Platemaker, Sl,()20 

Multilith Press Oporalor 
$1,440 <»

31. Age limit,; 

R e q u i r e m e n t s  
M u lt i l i th  C a m era m .in  .md i.t,, 

m a k e r ;  T w o  y e a r s  of paid ext«H 
en ce  in  m u l t i l i th  w o rk ,  at least^n 
of w h ic h  m u s t  h a v e  bocn in thj

(Continued on Page I.'})
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America's Favorites

Packed With Action!

For Ail The Family

All the  news . . .  all the  exam s . . .  
accu ra te  . . . unbiased . . .  in THE 
LEADER.
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24, a m  SERVICE LEADER GE T hirteen

'q Young Women: Study Business M i ' i -

" i  S 'e i r e p a ra U o n  of p la te s

’ o V r a t o ' r :  S ix
rMuil” '" !  ' i d " e x p e r i e n c e  in  th e

O p e r a t o r
<1 ofio File  b y  D e c e m b e r  

Sa'®’’'  ' limits: 18 to 53.
1 R e q u i r e m e n t s

,hrce  m o n th s  o f  
At n the o p e ra t io n  o f  h o r i -  

m achines .

B as is  of RaUnff«

^'^'■*‘̂ ,̂1 tfc iiO p rac t ic a i  p r o b -
A“ ‘" ‘ t'nvolvinS th e  fu n d a -

ooerations. com jn o n  
'^ ' ■"^ iphnal f rac t ions ,  p e r -  
S t a t : c . . a n d  th e i r  b u s in e s s  ^
tpnlicaticn) .............

T ra i i .« p o r la l io n  T a r i f f

C x a n i in e r
| ;2 ,3 0 0  a n d  $ 2 , 0 0 0  

T r a n s p o r t a t i o n  T a r i f f

Exaiiii*^*'*’ ( P a s s e n g ^ ) ,  
a n t i  $ 2 , 0 0 0

\ r- , *hv 'D ecember 31. J o b s  In  th e  
L S l u t e  Coinm erce C om m ission ,  

frge iimit' 53

K e m o r  B o o k k e e p i n g  
Ma« h i n e  O p e r a t o r  

S I , 6 2 0
r ,i e  by D e c e m b e r  31. A g e  l im i ts :

lie to 53 U g ^ y i r e m e n ts

rvofrience: C and ida tes  m u s t  h a v e  
L least 1 y e a r  o f  p a id  e x p e r i -  
fcn« in th. o pe ra tion  o f  o n e  s ty le  
C? tvpewriter-general a c c o u n t in g  
L c h n e  such as th e  B u r r o ^ h s  
K k e e p in e - t v p e w r i t i n g  m a c h in e ,  
b  EUiott Fishier f la t -b ed  b o o k -  
leepine machine, th e  N a t io n a l  t y j ^ -  
E g - b o o k k e e p i n g  m a c h in e ,  l i ie  
h e S t o n  electrified b o o k k ^ p m g  
B i n e ,  or the  U n d e rw o o d  a c -

I Applicants'^must s ta te  in  t h e i r  a p -  
blkftions the style  o f  m a c h in e  th e y  
have operated, g iv ing  ( 1) t h e  t r a d e  
Lm e of the m ach ine, t h e  m a n u f a c -  
Eirer of the m achine, a n d  th e  m o d e l  
W b e r :  (2 ' the  e x a c t  o p e ra t io n s  
Eerformed (describ ing  in  d e ta i l  In -  
fcoicine, billing, le d g e r  po s t in g ,  
fcheck writinR. p ay -ro l l  w o rk ,  s to ck  
t'cords, or o the r  w o rk  p e r f o r m e d ) ;
II the names of th e  e m p lo y e r  a n d  

supervi?!or u n d e r  w h o m  t h e  c x -

Classified Advertisements
itRatf?: 25c for each  s ix  w o rd s .  M in 
ium $1.00. Copy m u s t  b e  s u b m i t te d  
Ifore noon on F r id ay  p re c e d in g  p u b -
ation.i

REAL ESTATE FOR SALE

NKW VOKK STATE
1[I:K.\T. (.'iiuiitry Home, C9 acres green- 
Itrd, wondland, farmland and a rlp- 

liriioli. .lust rpduced to $3,500. 
• r term.". A. F. ARTHUR, Real E.state, 
Foxhull, KI.NriSTON, New Tork. 

brfp lioiiis’ Manhattan.

REAL ESTATE

brNTltV HO.ME, 6 roome, porch, 
el.-rtricity, water. tl ,800. Term s. 

] F. .^UTHt'U. K*>al E.state, 19 Fox- 
Jll Ave., KI.NGSTON, N. T. Thre« 
ur«’ .Uaiihiittati.

BUSINESS OP PO R T U N I T I T E S

lOl’NTA.NTS—Certified firm will pur- 
[cn«5e clirntple or individual account s. 
>» Civil Sei vice Leader, 97 Duane St.

CONVALESCENT HO MES

JI NSWICK RA.VlTAniUM. A.TnUyvlUe, 
.̂'onvalescentB, Invalids, 

T . ri'iihpticf, Chronic Nervous, Post 
E’.'! Diets. Resident Phy-

Hn.iUlet,
| [ -  Office: t 7 \v. 44th St. MU. 2-3839.

s h o p p i n g  SUGGESTIONS

Î IV J*'"r'rON.S, BUCKLES. MADE 
Int. V, for just a  few
liifr. pyplets, nallheads; mall
lork. Novelty Button

sth Ave. (37th). ME. 3-24C0,

U S E D  C A R

b a r g a i n s

8Ex p a n d i n g  valu es !
181^ *  GUARAXTEEU

W  *®95

*‘*25
Sr-;;" *345

$295
" ’■ l i i n s  SELECT FKOMp  -  ITHOM

Godwin Pontiac
I0« V, I I 9 ! t

BROOKI.Y.V
3-5400

p e r ie n c e  w a s  g a in e d ;  a n d  (4) th e  
d a te s  of e ac h  e m p lo y m e n t .

Senior Blueprint Operator, 
|; i ,4 4 0

Junior Blueprint Operator, 
$1,260

Senior Photostat Operator, 
$1,440

Junior Photop^!al Operator,
$1,260

File  b y  D e c e m b e r  31. A ge  l im i ts :  
53.

Gauge Checker
S a la ry :  $8.72, $9.20 a n d  $.9.68, F ile  

b y  D e c e m b e r  31. P la c e  o f  e m p lo y 
m e n t :  O r d n a n c e  S e rv ic e ,  W a r  D e 
p a r tm e n t .  W a te r v l i e t  (N. Y.) A rs e 
na l .  A ge  limit«i: 18 to  62.

Bindery Operative (Hand 
and Machine)

S a la r y :  $.66 a n  h o u r .  P o s i t io n s  In 
th e  G o v e r n m e n t  P r in t i n g  Office. 
F ile  by  J a n u a r y  3. H o u rs  of e m 
p lo y m e n t :  «0. A g e  l im i ts :  18 to  50.

Associate Animation 
Director

S a la r y :  $3,200. W ar  D e p a r tm e n t .  
F ile  b y  J a n u a r y  3. A ge  l im i t :  63.

R e q u i r e m e n t s
H ig h  sch o o l  g r a d u a t io n  o f  14 u n i ts  

o f  c o m p le te d  li igh  schoo l s tu d y .  
C a n d id a te s  w h o  do  n o t  m e e t  th is  r e 
q u i r e m e n t  w ill be  g iv e n  a  g e n e r a l  
te s t  in  w h ic h  a r a t i n g  of 70 is r e 
q u i r e d .

E x p e r i e n c e .—A p p l ic a n ts  m u s t  
h a v e  liad  th e  e x p e r ie n c e  i^pecified 
u n d e r  ( a ) ,  (b )  a n d  (c) below .

(a) 5 y e a r s  o f  e x p e r ie n c e  in 
d i r e c t in g  pe o p le  o n  c re a t iv e  m o t io n -  
p ic tu r e  p r o d u c t io n .

(b )  1 y e a r  in  p la n n in g  a n d  d i r e c t 
in g  a n im a t io n  a n d  spec ia l  effec ts .

(c) 2 y e a r s  of e x p e r ie n c e  in  th e  
w r i t i n g  of m o t io n - p ic tu r e  sce n a r io s  
in  t h e  E n g l ish  la n g u a g e .

S u c h  e x p e r ie n c e  m a y  h a v e  b e en  
g a in e d  c o n c u r r e n t ly  a n d  m u s t  h a v e  
d e m o n s t r a t e d  fa m i l i a r i ty  w i th  m o 
t i o n - p i c t u r e  m e th o d s  o f  p h o to g r a 
p h y ,  p la n n in g  a n d  ed i t in g ,  a n i m a 
t io n  e q u ip m e n t  a n d  acce.ssories, 
m e th o d s  of a n im a t in g  m o t io n  p ic 
t u r e s  w i th  v a r io u s  m e c h a n ic a l  d e 
v ices :  a n d  th e  a b i l i ty  to  d e s ig n
spec ia l  e q u ip m e n t  to  m e e t  specific  
p ro b le m s .

Second Assistant Engineer 
(Marine)

P o s i t io n s  w ill  be  fi lled a s  T h i rd  
A s s is ta n t  E n g in e e r ,  $2,190; a n d  
J u n i o r  T h i r d  A ss is ta n t  E n g in e e r ,  
$2,190. F i le  by  J a n u a r y  6 . P la c e  o f  
e m p lo y m e n t :  A rm y  T r a n s p o r t  S e r v 
ice. W a r  D e p a r tm e n t .  B ro o k ly n .  F o r  
d u ty  o n  t r a n s p o r t s  p ly in g  b e tw e e n  
B ro o k ly n ,  N e w  Y o rk ,  P a n a m a ,

P u e r to  R ico. S a n  F r a n c i s c o  a n d  
H a w a ii .  A ge  l im i t :  50.

Junior Warehouse 
Examiner

S a la ry :  $2,000. O p t io n a l  s u b je c ts :  
1 ) c o t to n  w a re h o u s e s ;  2 ) g ra in  
w a re h o u se s .  A g r i c u l tu r a l  M a r k e t in g  
S e rv ice ,  D e p a r tm e n t  o f  A g r ic u l tu r e .  
F ile  b y  J  u a r y  6 . A ge  l im i t :  53

Accounting and Auditing 
Assistant

S a la ry :  $1,800. F ile  b y  D e c e m b e r
30. A ge  l im i t :  53. V a ca n c ie s  in
o th e r  x js i t io n s  r e q u i r i n g  s im i la r
q u a l i f ic a t io n s  a t  $ ,620 a n d  $1,440 will
be  filled f r o m  th is  re g i s te r .

R e q u i r e m e n t s  
A p p lc a n t s  m u s t  m e e t  t h e  r e q u i r e 

m e n ts  spec ific; ' in  a n y  o n e  of th e  
fo l lo w in g :  1) su c c e ss fu l  co m p le t io n  
of a t  l e a s t  tw o  fu l l  y e a r s  in  a re s i 
d e n c e  school,  in  a n  a cc o u n ta n c y  
co u rse ,  o r  in  a  c o m m e rc ia l  o r  b u s i 
n e ss  c o u rs e  w h ic h  h a s  i n c lu d e d  th e  
s tu d y  of a c c o u n ta n c y  In e a c h  y e a r ;
2 ) a t  le a s t  th r e e  y e a r s  o f  p a id  e x 
p e r ie n c e  in  t h e  p e r f o r m a n c e  of 
b o o k k e e p in g ,  a c c o u n t in g ,  o r  a u d i t 
ing  d u t ie s  o f  a  r e s p o n s ib le  n a tu r e :
3) a  t im e  e q u iv a l e n t  o f  (1) a n d  (2); 
o r  4) posse ss io n  o f  a  cer tif lcf. te  as 
c e r t if ied  p u b l ic  a c c o u n ta n t  in  a 
S ta te .  T e r r i t o r y ,  o r  t h e  D is t r i c t  of 
C o lu m b ia .

Junior Airway Traffic
Controller

S a la r y :  $2,000. F i le  u n t i l  f u r th e r  
no tice .  A g e  l im i t :  53.

D u t i e s
T o  s ta n d  r e g u la r  w a tc l i ,  m a in ta in  

c o n ta c t  b y  te le p h o n e ,  in t e r p h o n e  
a n d  t e l e ty p e  w i th  a i r  c a r r i e r ,  m i l i 
t a r y  a n d  o t h e r  a i r c r a f t  d is p a tc h e rs ,  
w i th  a i r p o r t  r a d io  s ta t io n s .

Assistant Biological Aid 
(FiHheries), $1 ,620

File  b y  J a n u a r y  15. .*.ge l im i t :  53 
R e q u i r e m e n t s

T h r e e  y e a r s  o f  p ra c t i c a l  fie ld a n d  / 
o r  l a b o r a to r y  e x p e r ie n c e  in  som e  
p h a se  o f  f ish e ry  in v e s t ig a t io n s  i n 
v o lv in g  d u t ie s  s im i la r  to  tho . '«  d e 
sc r ib ed .  F o r  e a c h  y e a r  o f  th is  e x 
p e r ie n c e  r e q u i r e m e n t ,  u p  to  a  m a x 
im u m  of tw o  y e a r s ,  a p p l ic a n t s  m a y  
s u b s t i t u te  o n e  y e a r  o f  su ccess fu lly  
c o m p le te d  co llege  s tu d y ,  p ro v id e d  
th a t  a n  a v e r a g e  o f  a t  l e a s t  one  
c o u rs e  in  b io lo g y  m u s t  be  s h o w n  
fo r  e a c h  y e a r  s u b s t i t u te d .

Basis of Ratings
A w 'r i t ten  t e s t  w il l  b e  g iv e n  a n d  

c a n d id a te s  w il l  b e  r e q u i r e d  to  scor t  
a t  l e a s t  70.

Associate Aquatic Biologist. 
$3,200

Assistant Aquatic Biologist, 
$2,600

O ptJonc- s u o je c t s :  (1) f ishe ry
b io logy ; (2 ) a q u i c u t tu r e  a n d  l im 
no logy ; (3) p h y s io lo g y  a n d  n u t r i 
t ion .

F ile  b y  J a n u a r y  16. A g e  l im i t :  5.3

T h i s  W e e k ’ s  
F e d e r a l  E x a m s

Hospital Attendant $1,020  

Mess Attendant $1,020
(Less M a i n t e n a n c e )

File  b y  D e c e m b e r  23. P la c e  of 
cm p lo y iT ien t : N e w  Y o rk  C ity  (a l l  
s e rv ic e s ) .  A g e  l im i ts :  18 to  45.

D u t i e s
H o sp i ta l  A t t e n d a n t :  T o  ass is t  in

a t t e n d in g  p a t ie n ts ;  in  c h e c k in g  a n d  
c a r e  o f  l in en s ,  u n i fo rm s ,  e tc .;  r e 
m o v e  tra j"s  f r o m  b e d s  a n d  w a rd s ,  
co l le c t  a n d  d isp o se  of w a s te ;  w a x  
a n d  p o l ish  floors; d is in fe c t in g ,  a n d  
r e la te d  du t ie s .

M ess A t t e n d a n t :  T o  p e r fo r m  d u t ie s  
in  c o n n e c t io n  w it l i  t h e  m ess  h a l l  
a n d  k i t c h e n  in  h o s p i ta ls  a n d  v e t 
e r a n s  h o m e s ,  a n d  t lie  m a in te n a n c e  
o f  c le an l in e s s  a n d  o rd e r .  T h ese  
d u t ie s  m a y  in c lu d e  ass is t in g  cooks  
in  p r e p a r a t io n  o f  m ea ls ,  a ss is t in g  in  
th e  m e ss  h a l ls  as  w a i te r s  o r  
w a i t re s s e s ,  m e ss  a t t e n d a n t s ,  s e r v 
in g  a s  p a n t r y m a n  o r  k i t c h e n  h e lp e r  
in  t h e  k i t c h e n ,  c o l le c t in g  a n d  d is 
posa l  o f  w a s te ,  b u s -b o y  d u t ie s ,  c a re  
a n d  m a in t e n a n c e  o f  m ess  a n d  
k i t c h e n  e q u ip m e n t ,  d is h w as h in g ,  
e tc .  A s s ig n m e n ts  m a y  be  s u c h  as  to  
in c lu d e  b u t  a  l im i te d  r a n g e  o f  th e  
d u t ie s  a s  o u t l in e d  ab o v e ,  o r  m a y  i n 
c lu d e  t l ie  I 'o ta tive  a s s ig n m e n t  
t h r o u g h o u t  t h e  d a y .  o r  w e ek ,  on 
p r a c f ’a l ly  t h e  e n t i r e  scope .

R e q u i r e m e n t s  
H o sp i ta l  A t t e n d a n t :  A t  le a s t  th r e e  

m o n th s  e x p e r ie n c e  as  in s t i tu t io n a l  
a t t e n d a n t  o r  o rd e r ly ,  d o c to r ’s  o r  
d e n t i s t ’s office  a t t e n d a n t ,  p ra c t i c a l  
n u r s e  o r  s t u d e n t  n u r s e ,  s t e w a r d  o r  
8te% rd n c s s ,  m a t r o n ,  h o u s e m a n ,  
Jan i to r  o r  m a id ,  o r  r e la te d  posit ions .

M ess A t t e n d a n t ;  T h r e e  m o n th s  of 
e x p e r ie n c e  a s  m ess  a t t e n d a n t ,  cook, 
s tew 'ard  o r  a s s i s ta n t  s t e w a rd ,  w a i te r  
o r  w a i t r e s s ,  p a n t r y m a n ,  b u s  boy , 
k i t c h e n  h e lp e r ,  o r  in  r e la te d  p o s i 
t io n s  in  k i t c h e n ,  p a n t r y  o r  d in in g  
ro o m  s e rv ice .

B a s i s  o f  R a t i n g  
N o w r i t t e n  t e s t s  w il l  be  g iven . 

A p p l ic a n ts  w ill  b e  r a t e d  on  th e i r  
e x p e r ie n c e  a n d  fi tness  on  a sca le  
o f  100.

Junior Calculating Machine
Operator 

S a la r y :  $1,440. F ile  by  J a n u a r y  ,16. 
Age l im i ts :  18 to  53. E m p lo y m e n t  
Ifsts: th e  D am es  o f  e l ig ib les  w il l  be

p laced  on  l is ts  d e t e r m in e d  b y  th e  
t y p e  of m a c h in e  u p o n  w h ic h  th e  
a p p l ic a n t  h a s  h a d  e x p e r ie n c e .  C o m 
p e t i to r s  m u s t ,  t h e re fo re ,  s ta t e  in 
th e i r  a p p l ic a t io n s  t h e  t y p e  of m a 
ch in e  u p o n  w h ic h  th e y  h a v e  w o rk e d  
a n d  th e  ty p e  o f  m a c h in e  t h a t  th e y  
e x p e c t  tp  u s e  in  t h e  p r a c t i c a l  test,  

' Basis of R ating  
C om peti '.  nrs w i l l  b e  r a t e d  on  a 

p ra c t ic a l  te s t .  T h i s  t e s t  is to  be 
p e r fo r m e d  d i r e c t ly  o n  a  c a lcu la t in g  
m a c h in e  a n d  c o n s is ts  o f  e x e r c i s e s  in 
a d d i t io n ,  s u b t r a c t io n ,  m u l t ip l ic a t io n ,  
a n d  d iv is ion .  T h e  r a t i n g  is b a sed  
on  b o th  s p e e d  a n d  a c c u ra c y .  A b o u t  
tw o  h o u r s  w il l  be  r e q u i r e d  fo r  th e  
ex am .

Telephone Operator
S a la ry :  $1,260. F i l e  b y  J a n u a r y  7, 

1941. A g e  l im i ts :  18 to  53. P la c e  of 
e m p lo y m e n t :  R a r i t a n  A rs e n a l .  M e- 
tu c h e n .  N. J .  P la c e  o f  e x a m :  M e- 
tu c h e n ,  N. J .

R e q u i r e m e n t s
A p p l ic a n ts  m u s t  h a v e  h a d  w i th in  

th e  p a s t  10 y e a r s  a t  l e a s t  s ix  m o n th s  
o f  e x p e r i e n c e  a s  o p e r a to r  in  a la rg e  
c e n t r a l  office, o r  a t  l e a s t  one  y e a r  
o f  e x p e r i e n c e  as  o p e r a to r  in  a 
b ra n c h  e x c h a n g e .

Basis of lU iin g
S pec ia l  te s t s ,  60; e x p e r ie n c e  and  

fitness, 40.

Principal Metallurgical 
Engineer ($5 ,600)  

Principal Metallurgis* 
($5^600)

Senior Metallurgical 
Engineer ($4 ,600)  

Senior Metallurgist 
($4 ,6 0 0 )  

Metallurgical Enginc(’ 
($3 ,800)  

Metallurgist ($3 ,800)  
Associate Metaliurgic: 

Engineer ($3 ,200)  
Associate Metallurgis 

($3 ,200)
F ile  u n t i l  f u r t h e r  n o t ic e ,  

l im i t :  60.
Duties

T o  p la n ,  in v e s t ig a te ,  d e v e lo p m e n t ,

o r  re s e a rc h  w o rk :  to  be  re s p o n s ib le  
fo r  th e  de s ig n ,  c o n s t r u c t io n ,  i n s ta l 
la tion , a n d  o p e ra t io n  o f  p i lo t  p la n t s  
a n d  large-.>!cale e q u ip m e n t ;  a n d  to  
be re sp o n s ib le  fo r  tlie  c o r r e la t io n  
a n d  c o o rd in a t io n  o f  re.<;earch w i th  
t h a t  o f  c o o p e r a t in g  a g e n c ie s ;  o r  to

p e r fo r m  profes.siona) m e ta l lu iK ic a l  
o r  m e ta l lu rg ic a l  enginecMing w o rk  
in c o n n e c t io n  w i th  th e  r e c o v e r y  o r  
f a b r ic a t io n  o f  m e ta ls ,  e i t h e r  f e r r o u s  
o r  n o n fe r r o u s ;  th e  d e g re e  o f  r e s p o n -

(Continued on Page 14)

ôiiow the cjCeadet
Bargain Buys for

Leader Readers

SPECIAL CLOSEOUT
LOW PRICED MACHINES 

KeinltiKlon T.vp«-«ritrri*, tlior- $10.50 
niiirhl.T rebJilH; 1-yr, ifnflrun(«*e. -1“

T Y T E L L
‘N.Y.’t T. îi<1lnK T.vpenrltrr Evchanje’ 

123 Ful ton St reet ,  N. Y. C.
(Bet, AVilliam and NiiPsau)

BE ekm an  3-5335

Governmental Employees
Rer<-ive dtvidendH plnn HuliHtiiiitlal 
«iivli>irii on their purchases of K«nu- 
ine nationally adverti.sed nicrfhiin 
disc, Buch as furniture, radios, etc 

Why Not Invpslifcate TodnyT
i.<itcsl Imllctiti vMiialiiiiiK our iJlan free

Municipal Employees Service

41 PARK ROW .NKU YOKK CITV 
IMione: rOrflmult '-.W.'tO-.'iliOl

RENT YOUR TYPEWRITER
I'OK EXA.M.S 

Wv Polixpr and Call fm It 
TVrKWKITKK.S FKO.M |t8 

All .Mukes 
SOLD - RRPAIKF.n - K.VCHANCiEI* 

Knsy Pii.ym«“iit«
Internat ional  Ty pewr i te r  Co. 

240 E. 86th S treet  RE. 4-7900
Op^n until 9

TYPEWRITERS RENTED
— ALL MAKES —

Be Sure of a Good Machine . . . Call

f lb a lo n
140 Wes t  42nd S t reet

(Near Broadway) BRyant B-778S

Maurice Hoenig
Optometrist 

Eyes Examined Scientifically 
2313 7th Ave. Open Until  8 P.M. 
Bet. I.^nth - m t h  Stfl.
Al'iliiboii 8--r.lO EKI. fi.-.W P.M

SPECIAL ATTENTION
TO

TRANSIT EMPLOYEES and 
THEIR FAMILIES

..................................................... .

FEET H U R T?
There Ik h Itasie Caune

H A m iS  METHOD
Scientific MassaKe lia.>< Biven 
relief In thousand* of case*.

GRADVATE MK.SE IN 
ATTENDANfE 

Siierliil At ten t i on  t<p 
(IVII, SERVICE E.MPLOYEE8 

II West 42nd St.—Suit* V62 
CH.  4-0481

Smolte the DAVENPORT Way
With the Pipe That—  gQ

S t a y .  L i g h t e d . . .  Keeps D r y . . .
Will Not C lo g . . .  
Cleans I t se l f . . .

Cannot  Gurgle.  . .  
Allows No D r i n k s . . .

.Smoke a "Uaveiiixirt” iiiid .von 
smoke the <ml.v Pipe thitfn 
(iuttrunteiul t<i s m o k e  dry 
. . . “ Dm veiiporl’»i'’ patented
(iKAVITATlON WEM, work* 
'I'WO wa.vs: Keeps .jiti<-e out
of your inoiitli . . . keeps 
saliva out of the l»ow 1! Tobaoeo 
Hakes cniinot eloK draft or

reaeh .vour mouUi — aiitonuitlc 
plunder <‘Iear!i draft Instantl.v. 
Selected Imported Kriar Ixiwls 
III rlioiee of .Miihoirun.v, Natural 
or AValnut finlsli. Metal parts 
of Diirulunihi. Written {riiaraii- 
fee enclosed. Alakes an excellent 
Klft. S<‘{id .vour order loila.r. 
.Mailed Postpaid in I'.S., S1.50

E x c l u s i v e  hy  M a i l  f r o m  B A K E R - A L E X A N D E R

Check Shape wanted: 
state Maheoany. Nnturai. 
gr Walnut finish. PRINT 
Name and A d d r e > i 
clearly and Mail $1.50 
with thii sd to:

Baker-Alexander
Dept.U. 2U Nevins St. B klyii.N.V,

 ̂Is his career worth $2.00? |
^  I f  he w o rk s  in Civil S erv ice  o r  ■
s  w an ts  to  w o rk  a t  a  g o v e rn m e n t
rf job ,  he 'll w an t  to  k n o w  the  la test
J  Civil Serv ice  new s,

 ̂ Send Him a Useful Gift That W'ill Help 

 ̂ Him All Year *Round

I  S p e c i a l  C h r i s t m a s  G i f t  O f f e r
3  3  F u l l  Y e a r  S u b s c r i p t i o n s  f o r  $5.00

y  (Your Own Subscrip t ion  or Renewal  May B« Included)

S  S e n d  T h e  L e a b e r  f o r  o n e  y e a r  to  e a c h  o f  t h e  fo l lo w 'in g  a n d  e n c lo s e  a 

% C h r is t m a s  c a r d  in  t h e  f i r s t  issue .

S N a n i«  .....................................................................  A d d r e s s  .............................................................

N am e ......................................................  A ddress

Name ......................................................  A ddress

I enclose $ ...........................  J



P a g e  F o u r t e e n  s i i K v i L . K i  l u e s a a y ,  i ^ e c e m o c r  2 4 ,

If You’re Good With Tools, the Gov't Needs
CIVIL SERVICE LEADER Tuesday, December 2 4

(Continiicil from Pa^e  13)
s ib i l i ty  a n d  im p o r ta n c e  of th e  d u t ie s  
v a ry  in a c c o rd a n c c  v/itl i th e  g ra d e .

Requirem ents
E d u c a t io n  a n d  e x p e r ie n c e  — A 

b a c i ic lo r ’s defiree ,  w i th  m a jo r  s tu d y  
in  c l ie m is try ,  geology, m in in g ,  
pliysics.  e n g in e e r in g ,  o r  m e ta l lu rg y .

In  a d d i t io n ,  e x p e r ie n c e  of th e  
Ic-nfjth a n d  q u a l i ty  in d ic a te d  b e lo w ;

P r in c ip a l  M eta l lu rg ic a l  E n g in e e r  
an d  P r in c ip a l  M e ta l lu rg is t—S ev en  
y e a r s  of b ro ad ,  progre.ssive, r e s p o n 
s ib le  p ro fes s io n a l  e x p e r ie n c e  in
process  m e ta l lu rg y ,  o re  d re s s in g ,  o r  
phys ica l  m e ta l lu rg y ,  a t  le a s t  f o u r  
y e a r s  of w h ic h  in u s t  h a v e  b e e n  as 
p ro s c r ib e d  in (a) o r  (b) fo llow ing :

(a) In  p r o d u c t iv e  re s e a rc h  in 
m <'ta llurg ical e n g in e e r in g  d e m o n -  
s t i a t in g  c lea r ly  by in v e n t io n s ,  d i s 
cover ie s .  o r  w r i t in g s  t h a t  th e  a p p l i 
c a n t  is a p e rs o n  of m a rk e d  a t t a i n 
m e n t  in th e  scien ti l ic  o r  e n g in e e r in g  
w o r ld ;  or

(b) As h e a d  of a m a jo r  d iv is ion  
of a la rg e  o rg a n iz a t io n  e n g ag e d  in  
re s e a rc h ,  p ro d u c t io n ,  o r  d e v e lo p 
m e n ta l  w o rk  of v e ry  difTicult a n d  
im p o r ta n t  c h a r a c te r  in a sp ec ia lized  
b ra n c h  of n ie ta l lu rg y  o r  m e ta l lu r 
g ica l e n g in e e r in g ,  d e m o n s t r a t in g  
u n q u e s t io n a b ly  th e  a b i l i ty  to  p la n .  . 
o rgan ize ,  d irec t ,  a n d  c o o rd in a te  r e 
sea rc h .  j jro d u c t io n .  o r  d e v e lo p 
m e n ta l  w o rk  of a v e ry  difTicult a n d  
im i jo r ta n t  c h a i a c t e r  in  a s p e c ia l 
ized  Held of m o d e rn  m e ta l lu rg y  o r  
m e ta l lu rg ic a l  en g in e e r in g .

S e n io r  M e ta l lu rg ica l  E n g in e e r  a n d  
S e n io r  M e ta l lu rg is t—Six  y e a r s  of 
b ro a d ,  p ro g ress iv e ,  re sp o n s ib le  p r o 
fess iona l e x p e r ie n c e  in  m e t a l 
lu rg y  o r  m e ta l lu rg ic a l  e n g in e e r 
ing , a t  le a s t  th re e  y e a r s  of 
w h ic h  m u s t  h av e  d e m o n s t r a te d  c o n 
c lu s iv e ly  a m a r k e d  c a p a c i ty  to  e n 
gage  in  su ccess fu l re s e a rc h ,  d e v e l 
o p m e n ta l ,  o r  p ro d u c t io n  w o rk  of 
v e ry  dinficult, im p o r ta n t ,  a n d  r e 
sp o n s ib le  c h a r a c t e r  in  a spec ia l iz ed  
fie ld of m o d e rn  m e ta l lu rg y  o r  m e t 
a l lu rg ic a l  e n g in e e r in g .  A b il i ty  to 
o rga n ize ,  d irec t ,  a n d  c o o rd in a te  
m e ta l lu rg ic a l  a c t iv i t ie s  of im p o r 
t a n c e  m u s t  be  s how n .

M eta l lu rg ic a l  E n g in e e r  a n d  M e t 
a l lu rg is t—F iv e  y e a r s  of re sp o n s ib le ,  
p ro g res s iv e ,  p ro fes s io n a l  e x p e r ie n c e  
in  m e ta l lu rg y  o r  m e ta l lu rg ic a l  e n 
g in e e r in g .  a t  leas t  tw o  y e a r s  of 
w h ic h  m u s t  h a v e  s h o w n  c o n c lu s iv e ly  
t h e  a p p l ic a n t ’s a b i l i ty  to c o n d u c t  
su cc e ss fu l  re s ea rc h ,  d e v e lo p m e n ta l  
o r  p r o d u c t io n  w o rk  of difTicult a n d  
im p o r t a n t  c h a r a c t e r  in m e ta l lu rg y  
o r  m e ta l lu rg ic a l  e n g in e e r in g .

A ssoc ia te  M eta l lu rg ic a l  E n g in e e r  
«nd A ssoc ia te  M e ta l lu rg is t—T h r e e  
y e a r s  of re spo n s ib le ,  p ro g res s iv e ,

firo fess ional e x p e r ie n c e  in  m e ta l -  
u rg y  o r  m e ta l lu rg ic a l  e n g in e e r in g ,  

a t  le a s t  tw o  y e a r s  of w h ic h  m u s t  
h a v e  oe en  in  m o d e ra te ly  difTicult 
a n d  im p o r ta n t  w o rk  in  p ro d u c t io n ,  
f a b r ic a t io n ,  d e v e lo p m en t ,  o r  r e 
s ea rc h .

Basis of Rating:
A p p l ic a n ts  will be  r a te d  on  th e i r  

e x p e r ie n c e  a n d  fitness on  a sca le  of 
ion.

All the  news . . .  all the  exam s . . .  
accurate  . . . unbiased . . .  in THE 
LEADER.

U p - S t a t e  

E x a m

C h e m u n g  C o u n t y

Superinlemlcnt of Highways
U su a l  s a la ry  $2,400. F ee ,  $2. F ile  

by  J a n u a r y  4.
Duties

A c t  as s u p e rv is in g  h e a d  o f  th e  
c o u n ty  h ig h w a y s  w o rk s ;  h a v e  g e n 
e ra l  s u p e r v is io n  of c o n s t ru c t io n ,  i m 
p ro v e m e n t ,  a n d  m a in te n a n c e  of 
to w n  a n d  c o u n ty  a id  h ig h w a y s ,  
c o u n ty  ro a d s  a n d  b r id g es ;  c o n su l t  
w i th  th e  s u p e r v is o r s  on  to w n  h ig h 
w a y  m a t te r s :  p r e p a r e  e s t im a te s  on  
m a in te n a n c e  a n d  c o n s t r u c t io n  w o rk ;  
re la te d  w o rk .

Requirem ents
C a n d id a te s  m u s t  be  lega l r e s id en t s  

of C h e m u n g  C o u n ty  fo r  fo u r  m o n th s  
im m e d ia te ly  p re c e d in g  th e  e x a m  
d a te .  T h e y  m u s t  h a v e  five y e a r s  
p ra c t i c a l  c o n s t r u c t io n  e x p e r ie n c e  in  
a s u p e r v i s o r y  c a p a c i ty  in  b u i ld in g  
o r  m a in ta in in g  m o d e rn  p a v e d  h ig h -  
w'ays a n d  b r idges .  T e c h n ic a l  e d u c a 
t io n  m a y  be  s u b s t i t u te d  f o r  e x p e r i 
en ce .  a n  e n g in e e r in g  d e g re e  b e in g  
c re d i te d  as  tw o  y e a r s  g e n e r a l  e x 
pe r ie n c e .

Basis of Ratinjr
W ri t te n ,  4; t r a in in g  a n d  e x p e r i 

en ce .  6.

V lid d le to w n

Clerk, Stenographer and 
Bookkeeper

($832-$!.300; a p p o in tm e n t  e x p e c te d  
in  P u b l i c  W o rk s  D e p a r tm e n t  a t  
$832. a n d  in  E d u c a t io n  D e p a r tm e n t  
a t  $16.:W p e r  w e e k  fo r  10 m o n th s .)  
F e e .  50 cen ts .  F ile  b y  J a n u a r y  18. 
1941. T e s t  F e b r u a r y  1.

D u tie s
U n d e r  g e n e r a l  su p e rv is io n ,  do  o f 

fice w o r k  in v o lv in g  re s p o n s ib i l i ty  in  
c a r r y in g  p re s c r ib e d  p ro c e d u re s  a n d  
in s t ru c t io n s :  do  b o o k k e e p in g ;  t a k e  
a n d  t r a n s c r ib e  d ic ta t io n ;  t y p e  r e 
p o r t s  a u d  o th e r  s t a t e m e n ts ;  file 
c o m m u n ic a t io n s ;  r e la te d  w o rk .  

R e q u ire m e n ts
E i th e r  (a ) fo u r  y e a r s  g e n e r a l  o f 

fice e x p e r ie n c e ,  in c lu d in g  s te n o 
g ra p h ic  e x p e r ie n c e :  o r  (b ) h ig h  
school g ra d u a t io n ,  in c lu d in g  o r  s u p 
p le m e n te d  b y  a  s te n o g r a p h ic  cou rse ;  
o r  (c) a s a t i s fa c to ry  e q u iv a le n t .  A ll 
c a n d id a te s  mu.st b e  c i t izens  of M id 
d le to w n  fo r  o n e  y e a r  p re c e d in g  fil
in g  d e ad l in e .

Basis of R a iin ;
T e s t  of a c c u ra c y  In r e c o rd in g  m a 

t e r i a l  o f  s o m e  d if f icu l ty  d ic ta te d  a t  
75 w o rd s  a m in u te ,  a n d  t e s t  of speed  
o f  t r a n s c r ib in g  s te n o g r a p h ic  rio tes  a t  
20 w o rd s  a  m in u te s ,  3; t e s t  in  s te n o 
g ra p h ic ,  g e n e r a l  office, a n d  b o o k 
k e e p in g  p ra c t ic es ,  4; t r a in in g  a n d  
e x p e r ie n c e ,  3. C a n d id a te s  m u s t  
p ro v id e  ty p e w r i te r ,  p e n  a n d  penci l ,  
s t e n o g r a p h ic  n o te b o o k  a n d  ru le r .

Sand Mambershlps  and  Cont r ibut ions to

NEW YORK CH.4PTER
A m erican Red Crote  

315 Lexington Ave., New York

B U L L E T I N  B O A R D
All Civil  S erv ice  organ iza t ions  are  in v i te d  to  fo r w a rd  notices  

of m e e t in g s  a n d  even ts  for  a ppearan ce  in  th e  Bulle t in  Board.  
Please h ave  your notice  in by  Friday  of th e  w eek  p reced in g  d a te  
of th e  even t .  There  is no charge  for  th is  service.

S ta te’s Oflice, is the  newr president.

SERVES AMERICA FIRST

P a r k  O p e r a t i o n  M e n  

D is c u s s  J o b  P r o b le m s
The second m eeting  of the S u p e r 

visor of P a rk  O peration  Eligibles 
Association was he ld  F r iday  night at 
G ilhu ly ’s R estauran t .  A rep o r t  on 
ten ta tive  surveys of positions tha t  
m ight be open o r  he ld  appropria te  
for the title of S uperin tenden t  of 
P a rk  O perat ion  was read.

T hree  resolutions w ere  passed b e 
fore the  Association adjourned. The 
first motion authorized  the  secretary  
to contact the  Municipal Civil Se rv 
ice Commission with a request tha t  
the Superv iso r  of P a rk  Operation  list 
be held ap propria te  for the  position 
of Resident Buildings Superin tenden t  
(Housing). A n o ther  resolution called 
upon the  secre ta ry  to  communicate 
with the  U nited States Civil Se rv 
ice Commission to  use the  local city 
list for ap p ro p r ia te  positions on the  
defense p ro g ram  as authorized  by 
the  Presiden t.

The th ird  resolu tion  concerned the  
business of contacting P a rk  D ep a rt 
m ent ofTicials to see if openings for 
superv isors’ positions, now  vacant, 
m ight not be included in the  new  
budget. The  nex t  meeting of the 
Association will be  held on Friday, 
Dec. 27.

New Officers for  
Engineers Union

New officers of the  Forem an and 
S team ro lle r  Engineers Union (Fed
e rat ion  of Municipal Employees) 
were  elected a t  a m eeting  last week. 
The new  officers are: Abe Gold- 
fischer, p resident;  T. Twohig, vice- 
president;  Philip  Benjam in, secre 
ta ry  and t reasu re r ;  Jam es Passan t 
and Philip  Martin , delegates; F red  
B ayer and M. D. Shevett,  a l te rnate  
delegates; F red  B ayer  and George 
Chrystie, trustees.

Dongan Guild 
Elects Officers

Delegates from  34 bureaus  of the 
Sta te  governm en t w ork ing  in New 
York City last w eek  elected new 
officers of the  Dongan Guild, which 
coordinates Catholic activities among 
Sta te  Civil Service  workers. Jam es 
L;' H anrahan , of the Secretary  of

O thers a re  John  I. M cGrath, Hous
ing A uthority ,  vice president;  Jo se 
phine Kenny, Insurance, treasu re r ;  
F lorence  M. Rice, T axation  and  F i 
nance, secretary.

Outgoing pres iden t  F rances  M. 
Smith, Banking, rep o r ted  on the  
progress of the  Guild  d u ring  h e r  
two years  service; the  annual  co r 
porate  comm union mass and b re a k 
fast, a tt rac t ing  1,200 S ta te  employees; 
the  read ing  p rogram , which brings 
the  latest in Catholic  though t on 
social questions, and teachings and 
history  of the  Catholic  C hurch; r e 
t rea ts  for m en  and  women.

Rev. B e rn ard  J. Fleming, of St. 
A n d rew ’s Church, is spiri tual d irec 
tor of the  Guild. Its office is in the 
S ecretary  of S ta te ’s Office, 80 Centre  
Street,  N ew  York City.

Investigator Eligibles 
To Meet January 18

The Social Investiga tor Eligibles 
Association will hold  the ir  nex t  
m eeting  W ednesday evening, J a n u 
a ry  8, a t  3 B eekm an Street.  The 
m eeting  will s ta r t  p rom ptly  a t  8 
p.m. All eligibles a re  requested  to 
a ttend.

Civil Service Group 
To Discuss Free Press

“The F re e  P re ss” is the  subject of 
the  Decem ber In te r-D ep a rtm en ta l  
Forum, to be held Monday, Decem 
ber  30, a t  6 p.m., a t  259 S ta te  Street,  
Albany. D w ight M arvin, ed itor  of 
the T roy Record, will lead the  dis
cussion. M em bers of 18 sta te  d e 
p a r tm en ts  have a lready  partic ipa ted  
in the forums, which  w ere  set up on 
a m onth ly  basis early  in the  fall.

Fire Eligibles 
To Hold Meeting

The nex t  genera l m eeting  of the 
F ire  Eligibles Association will be 
held  on  Friday, D ecem ber 27, at 
P. S. 27, 42nd St., n ear  3rd Ave., 
M anhattan ,  a t  8:30 p. m.

Eligibles m ay secure  1941 m em 
bership  cards and  badges at this 
meeting, or  by sending a m oney 
o rder  for $1 to t re a su re r  W arren  F. 
Smith, 97-11 W altham  St., Jamaica, 
L. I.

Additional Bulle tin  Board items on 
page 16.

State Employppg 
Put on Satire

A  c a n d i d a t e  w a i t s  fo r  an 
t i r e  d a y  to  s e e  G r a c e  a . 
p r e s i d e n t  o f  t h e  Sta tp  
S e r v i c e  C o m m i s s i o n .  When f*'* 
o ’c l o c k  c o m e s  ’r o u n d ,  she fin if 
s e e s  t h e  g e n i a l  CommissS .  
h e a d ,  a n d  g i v e s  h e r  n p . 
S e r v i c e  a p p l i c a t i o n .  The an''i'* 
c a t i o n  t u r n s  o u t  to  be  for  n i ' 
e r a l  te st .

W i t h  th i s  a s  t h e  thenie th 
e m p l o y e e s  o f  t h e  Co?,i7nissil! 
s a t i r i z e d  t h e  w o r k i n g s  of th 
d e p a r t m e n t  l a s t  T u e s d a y  niahl 
a t  t h e  a n n u a l  C h r i s tm a s  
h e l d  a t  t h e  U n i v e r s i t y  Cfub 
b a n y .

C a t h e r i n e  S h a n a h a n ,  Senio 
M u n i c i p a l  R e s e a r c h  Assistant 
w a s  in  c h a r g e  o f  the  pro^J'  
t i o n .  F e a t u r e d  - p la y e r s  were 
G r a n n y  H i l l s ,  E le a n o r  AshieJ 
B i l l  B e w s h e r ,  C o n n ie  Hanra' 
h a n ,  M a t t y  L a v e n i a  Mildrpii 
K l a y o ,  B i l l  K i l l i a n ,  Joseph 
S c h e c h t e r ,  J o e  T a m m a n y ,  Pâ i 
M c G i n n i s ,  L a r r y  K e r w in ,  Bill 
O s b o r n e ,  E l m e r  W i s e ,  Ted  Beck, 
e r ,  P h y l l i s  F ie ld ,  M ary  
D e r m o t t ,  B i l l  T i n n e y ,  France] 
B e c k e r ,  a n d  B i l l  M cC ar th y .

C i v i l  S e r v i c e  c aro le r s  were 
M a r c i a  B u c h m a n ,  Charlej 
C a m p b e l l .  B e a t r i c e  Cohen 
H a r r y  F o x ,  J e r r y  Bu.ihnel( 
J o h n  C h r i s t i e ,  P h y l l i s  Field' 
R i c h a r d  L o m a x ,  a n d  ^licf 
W a ls h .

A s s i s t i n g  M i s s  S h a n a h a n  wert 
F r a n c e s  B e c k e r ,  Pau lin e  Mi. 
c h a la k ,  M a r y  M c D e r m o t t ,  Gar- 
s o n  Z a u s m e r ,  C o n n i e  Hanrahan, 
L o u i s  D r e x l e r ,  M a r i o n  Cham
berlain, T h o m a s  Walsh,  and 
M a t t y  L a v e n i a .

S l i g h t l y  i n d i s p o s e d ,  Mist 
R e a v y  w a s  u n a b l e  to attend. 
B u t  a  t e l e g r a m  f r o m  her ex
tended  t h e  s e a s o n ’s greetings, 
p l u s  w i s h e s  f o r  t w o  incrementj 
d u r i n g  1941.

B a n k  J o i n s  " 2 0 0 "  C lu b
The select g roup  of American in

stitutions and business organization! 
which have  pa id  200 uninterruptei 

dividends will be joined on Januao'l 
by C entra l Savings Bank in the City 
of New York  w ith  the  payment of i 
dividend a t  the  r a te  of 2% per an
num  for the  c u rren t  quarter, it was 
announced by  Charles G Edwards,, 
president, today.

Since 1859 dividends have been 
paid every  year, semi-annuaii.r 
th rough  Ju ly  1,. 1922, and quarterly 
thereafte r .

The Federal Quota System
(Continued from  Page 4)

considered. The Commission has to 
certify  from  h u n dreds  of registers 
and to m any  departm en ts  at the 
same time. N ever  can the Commis
sion keep a precise o r  accurate  rec 
ord of the apportionm ent among the 
states. I t  t r ies  to keep up with it 
as best it can, alw ays t ry ing  to live 
up to the  sp ir i t  of the  scheme. If 
you have sometimes wondered  how 
it was th a t  eligible n um ber  185 on 
your  list got an appoin tm ent while 
you, n u m b er  10 on the same list, 
nev er  even got notice of certifica
tion by the  Commission or an in te r 
v iew  or reques t  for appointm ent

from  the  departm en t,  it was p ro b 
ably due to the “quota  ru le .” Your 
s tate a lready  had too m any appoin t
m ents a t  W ashington, and residents 
from  your s tate  will just  have to 
wait until some of the  o ther  state 
residents un d e r  the quota get theirs.

Violates Merit System
T hat violates the competitive  p r in 

ciple, you complain. Sure  it does. 
But Congressm en are  m ore con
cerned about the ir  s tate  constituents 
than  they  are  abou t  m eri t  and fitness 
alone.

The quota  ru le  does not apply  to 
positions in  the  field services; that 
is, federa l positions outside of W ash

ington. The  departm ental ser\i« 
em braces only about 90,000 of the 
1,000,000 positions in the entire fed
era l service a t  present. The prob
lem p resen ted  by the quota rule 
from  the  poin t of v iew  of the eligibl! 
seeking placement# in the fedwal 
service is not as a larm ing as it migM 
seem at first. W hile New York ha 
usually  been over its quota, it is 
the  p resen t  t ime slightly under 
quota in spite of the  large number 
of appoin tm ents  made in '■ecenl 
months. So fa r  as the  field service« 
concerned the  quota  rule doesn’t fig
ure  in a t  all; and  th a t’s nine-tentM 
of the en tire  federa l service.

New State E lig ib le Lists
TITLE SEARCHER, OFFICE OF COUNTY CLERK, 

CHAUTAUQUA COUNTY
1 Powers. M. E., 93.280.
1! >lanselinun, C .R., U1.’.5S0.

.■J n:\ndall, .‘V. W., SC.700. 
■t Hall, M. S.. 81.000.

ASSOCIATE STATE ACCOUNTS AUDITOR, 
BUREAU OF AUDIT AND CONTROL

I OTonnoll . E. H., 87.200.
SENIOR TAX AUDIT CLERK, COMMODITIES

TAX BUREAU
S O’Brien, \V., 81.000.
0 Kosberir, K., 80.SI0. f
7 Feily, J. F., 80.120.
8 Mc.\lea, E. P., 78.820.

STATISTICIAN OF EQUIPMENT AND MATERIALS, 
ONONDAGA COUNTY

t l  McGrath, H. T.. S.IjM. 
12 Haller, M. E., Sl'.-W. 
l.H Vreeland, K. M-.
14 Williams, H. M .
15 folllna. T. T.,
10 Otto, M. M., 80.4IX - 
17 Sereno, A. M.. SO

____________     18 Otto, M. D.,

ASST. STENOGRAPHER, CONSERVATION 
DIVISION OF LANDS AND FORESTS

3 Nemeth, M„ 87.600.
■I Callalian, M. E., 85.800.
3 Waters, O. A.. Sri.SOO.
6 Flnnell. A, F „  85.100.
7 James, B. L., 85.100.
8. Rosen, W., 84.000.
9 Wllmot, M. B., KJ.COO.

10 I’owlesland,, p:. L., 83.200.

1 Si'hwartz, J.. S."i.520.
2 llraff, M., 84.200.
3 tie.s.slor. A., 83.3.50.
4 Sumner. C., 81.120.

4 Butts. O. A .
8 Coffey, A., 80.4U>. 
8 Fuller. M. S.,

4 Cole, W. N., 80.000.
5 Fralbert , J . H., 7U.250.

1 Dun. C. E.. 00.4,->0.
2 Woolverton, M. E.. 85.500.
3 Thayer. W. C., 82.000.

ASST. OPERATOR ON PUBLIC W ORKS 
COMMISSION, ONONDAGA COUNTY

1 Provo. J. J., 00.810. 6 Mattlce, Q. F., 70.420.
2 ObeiKfell, H. M-. 88.670. 7 Keator, W. J.. 79.400.
3 Uardes, D„ 87.500. 8 Salisbury, N. F., 70.000.
4 Towne, J. H., 81.2,50, 9 Falrbank, C. P., 77.460.
5 Klad. J. H., 80.020.
TUBERCULOSIS HOSPITAL NURSE, TYPE J

1 Franklin, B. W., 00.890.
2 Allen, L. E., 89.803.
8 Drozen, R., 87.881.  , ̂ -
ASST. STENOGRAPHER, CONSERVATION 0^1' ’ 

DIVISION OF F i s h  AND GAME

1 .'laatkowskl. J., 88.449. 8 Rafjotr-kle. E.
2 Collamer, D. R.. 86.087. 4 Driscoll. A. M.,

DENTIST, MENTAL HYGIENE DEPT.
6 McCauley. -I. -J-.
7 Parsons. D. "  •■..‘m'l'o,
8 Meyers, H.

1 Nlnke, C. A., 82.000.
2 Marsteln, S, D., 81.000.
8 Busrh, R. a ,  80.440.
4 Carpenter, C. E., 78.920.
5 Levine. II., 78.080.

_ Meyers, n. v •. .,iii 
9 Clarke, G. H..

10 Malloy, E. A.. 77.1-

ASST. STENOGRAPHER, PAROLE B0ABD» 
NEW YORK DISTRICT

1 Burke, C. D„ 90.900. 2 Fischer, J. H., 00.600.

1 Perlman, A., 90.780.
2 .Solomoh, K., 90.122.
3 Komeli, K.,  89,719.

4 Llfahltz, E..
•  SlclUano, P. J -  *
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I m o v i e s  
I n e i g h b o r  (Para-
KE F red  Al-

^  Pc/utidi
By JAMES CLANCY MUNROE

^ ^ ^ ^ S n y  rib each  o ther
H  and a ^ a l f - a s  if you

p r o b a b l y  the p roducers  
'TlOW* * . -̂ 4. loQCf c iv f v

I h e  Paramount. ^ '« d  Al-
j) at — -iV' xioph o t h e r

. ix ly
P  pricans listen w eekly  to 
*n Alien, they had  a  film 
1 mis5. If any of the
|C°“’̂ qiion anti-Benny A m er-

' T o  S " i « -  “r ”,*-
J  ̂ ■ ? be a little confused. In 

up to now the  boys 
h  been voices on .h e  air, 
L j  voiccs with a knack  for 
t  !  comic twist to situations 
r  \  nil of us; w hen M ary  
f e  deflates Jack, he  Is a 
f e p e ^ o a t  for all of us in the  
Tsituation. But in bringing the
Lmen to life on the  screen the  
E r s  Ji'st couldn’t seenfi to get 
K  with the script men. The 
f c l  is still punny honky-tonk  
I I  bovs are all tinselled up  with 

ties' white marble, and  p ink  
tnies ’ To us seventy-m illion  
tade B Pahk Avenoo plus gags. 
I nNERHEIM l i n e  (Russian 
Eno) Miami. As in the  Nazi 
i-Blitzl<rieg in the W est" this 
L  film of the attack on F in land  
Is that the real enem ies are  
and and France, tha t  the  Finns

Abe Lyman in person  
at the Strand

had to be  c rushed  In “self-defense” 
(as the  Poles w ere) .  B oth  films 
have  an im ated  m aps a n d  cold-voiced 
com m enta tors  designed to  Impress 
us w ith  the  scientific thoroughness

- ►o f  the  m il i ta ry  operations. Both 
propaganda  films d rag  a bit for us 
u n adorned  democrats . B ut th e re  is 
one big diflerence; The  Nazi film 
shows no w ounded, no dead; m en are  
moved like chessm en and  taken  like 
chessmen. The Soviet film shows 
the  dead and  wounded; it  shows tha t  
c rea tu re s  w ith  feelings fight in wars, 
th a t  they  bleed, suffer, struggle, die.

LITTLE MEN (RKO ) at the  Rivoli. 
Second - hand  lunch  departm ent.  
Elsie, the  B orden cow, m ain ta ins  he r  
usually  high standards ,  bu t  even 
w ith o u t  h e r  the  th ing would still be 
corny.

DR. K IL D A R E ’S CRISIS (MGM) 
at the  Capitol. This  is the  most 
popu lar  periodical a f te r  the H ardy  
family series. In this chap te r  the  
long-lost b ro th e r  in the  form  of R ob 
e r t  Young gives a blood transfusion 
to a w eaken ing  plo t;  i t ’s not quite  
as good as som e of the  others.

h u l l a b a l o o  (MGM) a t  the  
Criterion . F ra n k  Morgan goes h a y 
w ire  in a radio  station. I t ’s mostly 
M organ and p re t ty  f u n n y . .
MUCH TOO LATE FO R REVIEW

LITTLE NELLY KELLY s ta rr ing  
Ju d y  G arlan d  comes to the  Criterion  
tom orrow  (Tuesday the  24th). HERE 
COMES THE NAVY w ith  J im m y 
Cagney, P a t  O’Brien, F ra n k  McHugh, 
and  Gloria  S tu a r t  is a t  the  Globe,

'our Chances for Appointment
And Latest Certifications

lllowing is a tabulation of certifications m ade by the  Municipal Civil 
[ice Commission during the  past week. Ail lists which  w ere  certified 
Hty departments appear a lphabetically .
hders should rem em ber th a t  certification does not necessarily  m ean  
bintment. Usually m ore  nam es a re  certified th an  th e re  a re  vacancies.

u IS not necessary for the  d ep ar tm en t  m aking the  appo in tm en t to 
(y all the persons certified to it by the  Commission, 
byone who has a question concern ing  the  certification of his list should 
[or write the Inform ation B ureau . Municipal Civil Service Commission, 
Broadway, New York City, C O rtland t  7-8880.

untant, Gr. t —Lft»t numbar oertifleil,

srinl ('Ifrk, Gr. 8 (for appropriute 
Hntmrnt)—Last number certified,

ary (promotion)—Last number car-
kd. ).
ktant AllcnUt, Gr. S—La»t number 

25.
Itant Chemist, Itourd of Wnter Sup- 
f, f'i,400, probably permanent—Last
tiiber lertifleil. 44.

ktunt (iiirdfiier—Last number ap-
;36.

Hunt Supervisor, Or. %—Last number
rnlntPil, 617.

Inilunt-Messenfrer, Or. 1—Laat num-
certlllpil. C96.
Triirk Driver (for approprInt« ap- 

BiKment oiitKliIe city)—Last number
rineil, 26.7.17.
IfriuldKlat -Last number certlfled, 10. 
Ili'mltli L.'isi number certlrted, 7. 
fn(pr L.T.st number certified, 24.
n̂t .Mnmin T.a.'̂ t number appointed,

k <ir. i (iipp. for Gr. 1) — (1) Wept. 
J UatiT Supply, (iaH and Electricity, 
HO, prubuM.v permanent—Last num- 
Jr 'titilled, 4,818.

Krcord, $H40, t«niporary—Last 
■mber Cfrtinpd. 4,838.

I •■'ttfndant- Lust number appointed,

D̂IO CITY MUSIC HALL
r o o k e k e i . lk r  c e n t e r  

st.a r ts  t h u k s u a y

' Grant Katheilne Hepburn
_ Juiiieii Stewart

IJhe P h i l a d e lp h ia  S t o r y ”
I  ,,v‘'"'^'°''lwyn-Mayer Picture
lrlii?n, «RKAT s t a g e
■ oupî  Show -will continue

nptember 29th. Floreiice 
l>n Year Revue will

p « z .  Seata Kciierved. Circle 6-4600

DIetiel Tractor Oper»t«r — Laat number 
certified, 17.

Klectrlcal Bepairman—Laat number cer
tified. 80.

Elevator Mcchanio, Dept, of Welfare, 
91.38K, probably permanent—Last num
ber certlfled, 14.

Fireman, I ’. D. (app. for riatform 
Man) $.625 per hour, probably perma
nent—I.,aBt number certified, 8,601.

Fire XelcKrapli Dispatcher, Fire Dopt., 
91,586, probably permanent — Last 
number certified, 26.

Haudyman (for appropriate nfipolot- 
nient)—l.«at number certlfled, *6,263.

IlouM<paiiiter, Dept, of Docki, $8 per day, 
probabi.v permanent—Last number cer
tified, 24.

Inspector of Foods, Gr. I—Last number 
appointed, 78.

Inspector of iloUts and KlKViov—I>ast 
number certified, 14.

luHpeclor €>f Masonry and Carpentry, Gr. 
3—I.ast number certified, 76.

Inwpector of PlumblnK, Gr. 8—I.ast num
ber rerlifled, 17.

Inspector of Steel, Gr. S—Last number 
certified, 4.

Janitor (C'UHtodlan) Or. I—Laat number 
certified, 41.

Junior Architect, Gr. S—Last number 
certified, 8.

Junior .AxHesHor (for appropriate ap- 
lM>lntnient)—l.,ast number certlfled, 8.

Junior Bacteriologist—Last number cer
tified, 60.

I.abflratory Helper (app. for T.nundry 
Worker) female— Dept, of HoM{>ltnlN, 
9790, temporary—Last number certi
fied. 542.

Lieutenant, l*olloe Department— I>ast 
number certifiejl, 78.

Locksmith—Last number certified, 4.
Librarian—Last number c«rtlfled, I.
l.aboratory .Assistant (Bacterluloc)) — 

Last number certified, 68.

NOW PLAYING!

E R R O L  F L Y N N

“■•■'lA De HAVILLAND
‘ Warner Bros. Hit

FE TRAIL”
Dix.
”^^M0ND MASSEY

PERSON
ABE LYMAN

Ciillfornians
I * H  A, N  n  B roadw ay 

^  and  47th St.

HENRY FONDA 
DOROTHY LAMOUR 

LINDA DARNELL

CHAD
HANNA

IN TECHNICOLOR
A B l i  Holiday Stage Show

R o x y Seventh  Av. 
& 50th St.

FREDERIC MARCH - B E TT Y  FIE L D
JOSEPH CONRAD S

"VICTORY"
'’for, 0  f«?drlc HardM'lcke, Margaret Wycherly, Jerome Cowan

UNITED D  I  1 #  I  I  irWAY ft 49TH HT.
a r t i s t s  I f  I V  V  L  I .MIDNIXK SkOWS

CIRCUS ROMANCE
Roxy's next feature, based  
on Walter Edmond's best
selling novel, Chad Hanna, 
features Henry Fonda, Dor
othy Lamour, and Linda 
Darnell, in a  romance 
against a  background of 

the Big Top.

MaclitnlHt—I.ast number certified, 84.
.Medical Xoclnl Worker—Lajit number 

cerlified, 8.
PathoIoglNt—I.ast number certified. 42.
ratrolman, 1’. D.—Laat number ap

pointed, 3.'i6.
Patrolman, P. D. 3—Lant number cer

tified, 4:!.
Policewoman — Last number appointed, 

(iO.
Porter (ap|>. for Fireman, Oil Ilurner) — 

NYC Housing Authority, $1,^00 (prob
ably permanent)—Last number certi
fied, 2,'J52.

I'robatlon Officer, Domestic KelatlonK 
Court—Last number appointed, CO.

.Sanitation Man, Cluss .&— (1) (promo
tion) Dept, of Sanitation, $1,80U, prob
ably permanent—Last number certified, 
D2. (2) Dopt. of Sanitation (competi
tive) *1.860, probably permanent—I âat 
number certified, 76.

Sergeant, Police Department (promotion) 
—Last number certified, 42L

Social InTefitlgator—Last number ap
pointed, 612.

Special Patrolman—(1) I>ept. of Correc
tion, $1,76!), probably permanent—Last 
number certified, 264. (2) Uept. of
"Welfare, $1,200, probably permanent— 
Last number certified, 483.

Station .Agent—Last number certified, 
483.

Stenograplier and Typewriter, Gr. S — 
Brooklyn College, $1,200, probably per
manent—I.ast number certified, l,00(i.

Telephone Operator, Gr. 1—Last num
ber certifleci, 22.

Title Kxamlner (Temporary Service) — 
I.ast number certified, 78.

Trackman—Last number certified. 80.
Typewriting Copyist, NVC HouNlng Au

thority, fOtiU, probably |>ernianent— 
T.ast number certified, 2.473.

Watchman-Attendant— (1) Uept. of Hos
pitals, $600 with maintenance, prob
ably permanent—I.ast number certi
fied, 1,046. (2) Dept, of Hospitals,
$840, temporary—Last number certified, 
U34.

For the  F irs t  News—
Of all City, State  and Federal 

exam inations, read  The Leader. 
Full  offlclal requ irem ents ,  filing 
dates, and o th e r  im portan t  in 
form ation ap p ea r  first in The 
Leader.

Is Your Exam Here ?
Beloio is th e  la te s t  neios f r o m  th e  M unicipal Civil  Serv ice  Com^  

mission on th e  s ta tu s  of ex a m s  w h ich  a t t r a c t e d  300 or more  c a n d i 
da tes .  T h e  L eader wil l pub lish  changes  as soon as th e y  are m a d e  
knoion.

OPEN-COMPETITIVE
Accompanist: P a r t  II of the p ra c t i 

cal tes t  has been completetJ.
Adm inis tra tive  Assistant (W el

fa re) :  The ra ting  of P a r t  II is in 
progress.

Automobile Enginem an: The list is 
now being completed.

Baker:  7.5% of the w r i t ten  test has 
been ra ted .

Clerk, Grade 2 (Board of Higher 
Education):  The ra ting  of the w r i t 
ten test is in progress.

Cook: The ra ting  of the  w ri t ten  
test is in progress.

C ourt Stenographer:  The ra ting  of 
P a r t  "A ” i.s in progress.

Engineering: A ssistant (Electrical) 
G rade  2: The ra ting  of the  e x p e r i 
ence will be completed  late  this 
month.

J r .  A dm inis tra tive  Assistant (W el
fa re);  Same as A dm inis tra tive  As
sistant (W elfare),

J r .  Engineer (Sanitary) Grade 3: 
The ra ting  of the w r i t ten  test has 
been completed. The o ra l  in te rv iew  
will probably  be held this month.

M anagem ent A ssistant (Housing) 
Grade 3^ Rating of w r i t ten  test has 
been completed. The oral in te rv iew s 
will begin n ex t  week.

M anagem ent Assistant (Housing)
Grade 4: All parts  of this test  have 
been adm inistered .

Office Appliance O perator:  The
practical  tests a re  continuing.

Playground  D irector (Male): The 
qualifying practical tests will be 
given Decem ber 26 and  27.

P layground  D irector (Fem ale):
The oral p ractica l tests will begin 
late  th is  month.

S tenographer  (Law) G rade  2: 
Rating  of the  w r i t ten  tes t  is now  in 
progress.

S tru c tu re  M ainta iner:  P rac tical
tests for  the  various specialties now 
in progress.

Typewriting: Copyist, G rade  1:
Rating  of the  w ri t ten  test is n ea rm g  
completion.

M ain ta iner 's  Helper, G roup  A;

The ra ting  of the w ri t ten  test has 
been completed.

M ain ta iner’s Helper, G roup  B: The  
ra ting  of the w ri t ten  te.it has been 
completed.

M ain ta iner’s Helper, Group C: The 
ra ting  of the  w r i t ten  te.»!t has been 
completed.

M ain ta iner’s Helper, G roup  D; 
Rating of the  w ri t ten  test has been 
completed. The competitive physical 
will p robab ly  be held the la t te r  p a r t  
of this month.

PROMOTION
Clerk', Grade 3: The w ri t ten  test 

has been completely rated.

Clerk, G rade  4: Rating of the en 
tire  w ri t ten  exam ination  is near ing  
completion.

L ieu tenan t  (Fire D ep a rtm rn O :
Record and seniority  a re  being ra ted .  
The list will p robab ly  be available  
n e x t  week.

Stenoprapher-T ypew rlte r ,  G rade 2 
(City W ide): All pa r ts  of this e x a m 
ination have  been completed. The 
list is being compiled.

Supervisor, G rade  3 (Social S e rv 
ice) (City W ide): This exam ination  
i.s being held in abeyance pending 
the outcome of litigation.

LICENSING TESTS
Master Plum ber: 356 candida te !

filed for this test.

Oil B u rn e r  Insta ller:  Appeals on 
ten ta tive  key be ing considered.

Have you a  f r iend  in a t ra in in g  
camp? Why no t  subscribe  to THE 
LEADER for h im ? It  will be a 
welcome present.

S H A R E  E X P E N S E  T R A V E L
APPROX. COST TO SOMK I'OIMS
Miami $10.50
New Orlcani 12.00
Los Angelct 21.00

Clcveiind S 5.00 
Diillni 14.00
Mexico City 24.00

I'ASSKNCKKS .A.\D ritIV.4TK C.Mt 
0\V.\KI{.S .\IKKT TO SIXAIIK KXn;.\.SK8

Chaufet Travel Service
551 Fiftll Ave., N.Y.C., Rm. 363, VA. 6-3650

C iv il S e rv ic e  L e a d e r  
R e s o r t  &  T r a v e l  B u r e a u
97 Duane Street, New York City

/  would like to hfwe complete information tihout 

Florida Hotels □  Bus Travel □

Cruise Vacation □  Railroad Travel □

Atlantic City Hotels □  Something Special □

I intend to vacation during the month o f ....................

ISame ..............................

Address T..................................................

C I V I L

S E R V I C E

C O M M U N I T Y  G l a s s e s

a r e  f  o r  . . . .  Y O U

white «tn5 l* 
any iitren((tn, 

oniy on yourniaae tmiy 
own prescription.

TO IIFI.P GET YOUR JOB.
r H>ul for n...re h.jlM.lneBH ul«

PAY 50* WEEKLY

C D M M U N I T V  O p U e k u U

MANHATTAN- «h AV.. a -4th St. p*tebson ,
34th 8t. 4 7th AV.. Broad L M.rk.t St..

■ 'DTtpenilnB Qptici.n. Exclu.iv.iv ^
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Personnel Problems Studied
T h e  U n i t e d  S t a t e s  C iv il  S e rv ic e  C o m m is s io n ,  t o g e t h e r  w i t h  e x 

p e r t s  f r o m  t h e  C iv il  S e rv ic e  A s se m b ly ,  is u n d e r t a k i n g  a  s t u d y  of 
w a y s  a n d  m e a n s  t o  m e e t  t h e  p r e s e n t  e m e r g e n c y  d e m a n d s  u p o n  
f e d e r a l ,  s t a t e ,  a n d  lo c a l  p e r s o n n e l  a d m i n i s t r a t i o n .

The jo in t  study will be d i r e c te d ^ ---------------------------------------------------------
to w ard  d iscovering such information
a3:

1. The types of facilities of local 
civil serv ice  agencies which could 
be used im m edia te ly  by the  United 
States Civil Service  Commission in 
connection with the  national defense 
program .

2. The  types of possible coopera 
t ion  be tw een federal and local 
agencies which would be sufficiently 
useful to w a r ra n t  the enac tm ent of 
additional legislation or the  rem oval 
of legal obstacles.

.3. T he  possibilities of joint ad v er 
tising, recruiting , and testing p ro 
g ram s by federal and local ju r isd ic 
tions.

4. The practica lity  of joint u til iza 
tion of exis ting and fu tu re  eligible 
lists for classes of positions common 
to the  federal governm ent and local 
jurisdiction.

5. The types of personal services, 
the  continuity  of which is essential 
to local jurisdictions, and which 
should  not be too heavily draw n 
upon in the federal governm en t’s 
recru i t ing  program.

6. The possibilities for additional 
tra in ing  program s re la ted  d irectly  
to the federal governm en t’s national 
defense  needs.

7. The experience  of the federal 
and o th e r  civil service agencies d u r 
ing the last W orld War, in an e n 
deavor to develo]) a guide for the  
antic ipation  of fu tu re  problem s and 
ditTicultios.

A rch iiec is ,  E n g in eers  

E lect O fficers
The Society of Architects and E n 

gineers of the Board of Education 
a t  its last m eeting  elected the  fol
lowing od ice rs  for 1941; August A. 
Dieter, president;  Thomas J. Byrne, 
v ice-president;  F ra n k  J. Hanasek, 
secretary ; J. Kalb, financial secre 
tary; W illiam Schein, t reasu re r .  
Com m ittee  chairm en: H enry  Haas, 
en te r ta in m en t;  Jo h n  T. Moore, p u b 
licity; Sam Vornchuck, m em bership; 
I. Cohen, re tirem en t;  Edw ard  F. 
K ruglak , legislative. Delegates; 
F red  Dassau, A. A. Dieter, and  Evan 
L. G aun ter .  A lterna te  delegates: 
Joseph  BralT, E d w ard  F e rrand ,  and 
Michael Pruzan.

Anawanda Club 
Plans Bi" Affair

More than  5,000 persons, m any  of 
them  m em bers of the judiciary , lead- 
er.s in the nation, sta te  and city, and  
o th e r  persons w ell-know n in po 
litical, social and  civic circles, a re  
expected  to a ttend  the  74th annual  
en te r ta in m en t ,  reception and  dance 
of the A naw anda  Club, to be he ld  on 
Friday  evening, Ja n u a ry  10, a t  the  
Hotel A^tor, 44th St. and  Broadway, 
■  t 8 p.m.

Congressm an Jam es H. Fay, who 
has served for m any  years  aa the  
clui)’s president, will be the guest 
of honor a t  this year 's  affair.

City C ourt Jus tice  Jo h n  A. Byrnes 
has been named chairm an  of this 
y e a r ’s affair. He will be assisted by 
Vincent de Paul Gannon, aide to 
S u prem e  C ourt Justice  William T. 
Collins, secretary ; Vincent J. Duffy, 
t rea su re r .  Reservations for the a f 
fa ir  can be made by communicating 
witli Jus tice  Byrne* or any m em ber 
of the committee, a t  the  h e ad q u a r 
ters  of the  A naw anda  Club, 345 Sec
ond Ave.

V a c a l io i i  N o te s
Gay will be the holiday of those 

who g reet  the New Year at nearby  
ski resorts. For a sawbuck or two, 
for half the  price of a binge at any 
flftii-rate night club on New Y ear’s 
Eve, the  pleasure-seeking celebrant 
with a limited am ount of fresh cash 
can have the t ime of his life right 
he re  in New York State.

Special trains will leave for such 
po])ular ski resorts as N orth  Creek, 
Woodstock, Phoenicia, Old Forge on 
Friday  Dec. 27 and re tu rn ,  a f te r  live 
days of fun and foolishness, T h u rs 
day, Jan . 2. R ound-tr ip  fares to 
.Woodstock and Phoenicia range be
tw een  th ree  and five dollars. Two- 
way transporta t ion  to North Creek 
and Old Forge, high in the  A d iron 
dack's will set you back e igh t or nine 
dollars. Hotel prices will be nom i
nal considering the season.

A.s usual the Bear Mountain Inn 
will be the high spot for New Y ork 
e rs  who wisti to celebrate  in a rural 
a tm osphere  and who lack the time to 
trave l more than fifty miles from 
G otham ’s limits. We suggest that 
you m ake your reservations early.

Slate Association  
Elects New Officers

Officers for the  coming y e a r  were 
recently  picked by a n u m b er  of 
chap ters  of the Association of State  
Civil Service Employees. H ere  are 
some sca tte ring  re tu rns :

N e w  Y o rk  C i ty —J.  E a r l  K e l ly ,  T a x a 
t ion  a n d  F in a n c e ,  p re s id e n t ;  B e r n h a r d  
C. Riflfel, E d u c a t io n ,  f irs t  v i c e - p r e s i 
d e n t ;  J o h n  F .  P o w e rs ,  S ta te  In s u ra n c e  
F u n d ,  s eco n d  v i c e -p re s id e n t ;  J a m e s  
S lav in ,  D P U I,  t h i r d  v i c e -p re s id e n t ;  
G e o rg e  M e n c h e r ,  L a w ,  t r e a s u r e r ;  L a w 
re n c e  Ep.stcin, M o to r  V eh icles ,  s e c r e 
t a ry ;  T h e o d o re  D. G o ld ,  L a b o r ,  c o r r e 
s p o n d in g  s e c r e ta r y ;  R u th  A . H aw e ,  
T a x a t io n  a n d  F in a n c e ,  r e c o r d in g  s e c r e 
t a ry .

B uffa lo—J.  M ilfo rd  D igg ins ,  S ta te ,  
p r e s id e n t :  W illis  G. C la rk ,  P a ro le ,  v ic e -  
p re s id e n t ;  J o h n  M. O ’C o n n o r ,  E d u c a 
tion , s e c re ta ry ;  F r a n k l i n  L eM on, D PU I,  
t r e a s u r e r .

S y r a c u s e —J o s e p h  A. M e rcu r lo ,  T ax ,  
p re s id e n t ;  E d w a r d  J .  D e la n e y ,  P u b l i c  
W orks ,  v i c e -p re s id e n t :  A m y  C regg,

State Trooper 
Eligibles To Meet

s t a t e  T r o o p e r  e l i g i b l e s  w h o  
h a v e  n o t  b e e n  a p p o i n t e d  f r o m  t h e  
2 9 5 - n a m e  l is t  e s t a b l i s h e d  in  A p r i l  
v n l l  m e e t  F r i d a y  n i g h t ,  D e c e m b e r  
27 a t  8 p .m . ,  a t  t h e  o f f i ce s  o f  t h e  
C iv i l  Service Leader, 97 D u a n e  
S t r e e t ,  N e w  Y o r k  C i t y .  E l i g i b l e s  
w h o  h a v e  n o t  y e t  e x p r e s s e d  a  
w i l l i n g n e s s  to  j o i n  a n  a s s o c ia t io n  
m a y  e i t h e r  c o m e  to  t h e  m e e t i n g  
o r  w r i t e  to  B o x  15, C iv i l  Servich  
Leader f o r  f u r t h e r  i n f o r m a t i o n .

P u b l ic  W orks ,  s e c r e ta r y ;  C a th e r in e  
O ’C onnel l ,  D PU I.  t r e a s u r e r .

A t t ic a  S ta te  P r i s o n —L a w re n c e  L a w ,  
p re s id e n t :  D. L . A llo w a y ,  v i c e - p r e s i 
d e n t ;  R a y m o n d  L e y d e n ,  s e c r e ta r y ;  W il 
f r e d  D e n n o ,  t r e a s u r e r .

G a m e  P r o te c to r s —C h e s te r  G r if f i th ,  
S c h e n ec ta d y ,  p re s id e n t ;  L. S. M orris ,  
C onesus ,  v ic e -p re s id e n t ;  E v e r e t t  R o g 
ers ,  S t i l lw a te r ,  s e c r e ta r y ;  D w in a l  
K e rs t ,  S c h ro o n  L a k e ,  t r e a s u r e r .

S ta te  V oc a t io n a l  In s t i t u t i o n —R o g er  
D o n a h u e ,  p re s id en t ;  J o h n  F .  Q u in n ,  
v ic e -p re s id e n t :  W il l iam  J .  B a k e r ,  s e c 
r e t a r y ;  F r e d  A. B al l ieu I ,  t r e a s u r e r .

W a te r fo rd  P u b l i c  W o rk s  S h o p —L eo 
D a lton ,  p r e s id e n t :  J a m e s  D oyle ,  v lc e -  
p re s id e h t ;  W il l iam  H a n se n ,  s e c r e ta r y :  
R ic h a rd  L y n c h ,  t r e a s u r e r .

W. R. C. H o m e—L a V e rn e  P. S m i th ,  
I p r e s id e n t :  H e len  W. F in g a r ,  R u th  E. 

M u n y a n ,  C. F .  G ild a y ,  e x e c u t iv e  c o m 
m it te e .

Tuesday, D ecem l>^ 9 .|

Temporary U.S. Employees 
Get B etter S ta tu s  If Drafted

R o u g h l y  5 0 ,0 0 0  U. S .  e m p lo y e e s  h a v i n g  “ t e m p o r a r y "  
D u re a u s  s p e n d i n g  e m e r g e n c y  r e l i e f  f u n d s  w il l  b e  considerp 
m a n e n t ” e m p lo y e e s  I f  t h e  d r a f t  c a t c h e s  t h e m ,  p e rso n n e l  df 
o f  t h e  a g e n c i e s  c o n c e r n e d  d e c id e d  l a s t  w e e k .  E m ergenc  
e m p lo y e e s  a f f e c te d  b y  t h i s  i m p o r t a n t  d e c i s io n  a r e  emnl? 
t h e  f o l lo w in g  a g e n c i e s :  N a t i o n a l  Y o u t h  A d m i n i s t r a t io n  q *’* 
A c c o u n t i n g  O ff ice ,  P r o c u r e m e n t ,  A c c o u n t s  a n d  Deposits “ 
S e c u r i t y ,  I n t e r i o r ,  N a v y ,  O f f ic e  o f  t h e  P r e s i d e n t ,  W ar ,  Cotnr 
L a b o r ,  a n d  W o r k s  P r o j e c t s  A d m i n i s t r a t i o n .  ®

The Selective Service  Act Itself-f 
m akes m ention  of the  tem porary ,  in 
definite, o r  probationa l employee in 
the  Selective Service Act, w hich 
guaran tees  the jobs of pe rm an en t  
employees only. Some agencies such 
as the  R ailroad R etirem en t Board, 
the  In te r io r  Departm ent,  and  the  
Civil Service  Commission definitely 
have  said th a t  dra f ted  tem p o ra ry  em 
ployees will b e  dropped  from  the 
rolls.

In  addition, th e  personnel directors 
decided th a t  local d ra f t  boards m ust 
approve  before  federa l  employees of 
d ra f t  age a re  appointed  to fore ign 
countries  or  d is tan t points fo r  an  
indefinite period.

M eantim e the  Civil Service  Com
mission has suggested th a t  those 
h ired  to rep lace  dra f ted  m en  be

given an  Indefinite prob-ti 
status. This status gives th 
ployee m ore  security  than 't* 
r a r y ” sta tus does, bu t  he mav L m  
fired a t  the  discretion of his d ^ 
m en t  head. *

Unemployment Lists 
Due This Week

The open and  promotion list, 
Associate and  Senior Unemploy^  ̂

In su rance  Claims Examiner will i 
out this week, according to 

Civil Service  Commission oflic 
The  prom otion  list in the AsjiL 
grade  w on’t  be  ready  until after L 
u a ry  1.

BooksYou've Always Wanted
Here is real help In developing your personality and achlct* 

ing true self-expression— sound information for solving today’i 
complex personal problems and improving your position in th# 
world. Now, as a reader of this paper, these books are availabli 
to you at an amazingly low price.
All are handsome cloth-bound vol* 
umes, full-library size. Examine the 
list carefully. Take advantage of this 
unusual offer immediately.

ORIGINALLY PUBLISHED AT
^2 and f3192

1501

1502

1503

1504

W E I S T i r S  COMMtEHENSIVI 
IILU ST R A T IO  DICTIONARY 

-N e w .  Completely illuttrated. 640 
page*. 27,500 entne*. IN D E X E D . 32 
pages full color mapi.

A DICTIONARY OP SYN. 
ONYMS AND ANTONYMS-

By Joseph Devlin, M.A,  A convenient 
classification of the correct words for 
every shade of meaning.

HOW TO WRITE OOOO ftUSI* 
NESS ien E R S -B >  Edward 

Frank Allen. Every type of letter thor* 
oughly discussed by an authority.

HOW TO WRITE GOOD S0« 
CIAL lEHERS-By Marianne 

Mead*. Correct and graceful corre* 
spondence for every formal and in> 
formal occasion.

HOW TO WRITE AND SPEAK 
EFFECTIVE ENGLISH-By Ed. 

7vard Frank Allen. How to make the 
English language say exactly what you 
mean it to say.
1 C n i :  t h e  SECRETARY'S ENCYCLO- 
I a u o  rEDIA-By Alien and Me{ de.
An authoritative handbook of business 
procedure for the office worker.

CHARM AND PERSONALITY- 
By Marianne Meade. A 

practical reference book on personal 
magnetism and the a r t  of making 
friends.

1509 HOW TO U N D  A JOR AND 
KEEP IT-Bpf Richard H. 

Morris. A practical guide for getting •  
start in the business world.

1 C 1 A  WAYS TO MAKE MONEY 
I I V  WITH yo u r  TYPEWRITSR-B>
David Selts. Simple, tested and proven 
plans by which average typing skill can 
be made to pay dividends.

l A A n  WORLD'S MODERN COOK
I W W  BOOK-^y Mabel Claire. A 
useful, practical handbook, covering 
every phase of kitchen management.

I  e  1 Q GARDENING SHORT CUTS-By
I 9  I liains. A famed gar

dening expert presents many ingenious 
new ways to take the drudgery out of 
gardening.

A GUIDE TO THE WILD
FIOWERS-By Norman Taylor.1 5 1 4  FLOWERS~ify

fdeal nature-lover’s held book. Any

1 C 1 f t  m ew  NOMI O W N t t ' l
• ^  I ®  HANOtOOK-Sy C. B.  Smith. 
Authentic, simple information to b«l^ 
you repair, remodel or rebuild your 
home,

i q i O  YOU CAN FIX IT-By John 
I p  I y  and Enid Wells. A complete 
guide to repairing 1001 tb in f i  arouitd 
your house.

l e O A  MFiCONDUCT-0yAr«r0ar#«
Fish back. An etiquette book 

of rare humor makes correct behavior 
easy—and /k h /

1 5 2 1  ^  NYOIINI OP MAMIAOl
'■‘ B y  Dr. Millard Spencer 

Everett. Probably the frankest volunw 
ever written on MX relation*. Many 
diagrams.

1506

1060 A COMPLETE HISTORY OF 
THE UNITED STATES-By

Clement l\‘'ood, A.B., LL.B,  An im
partial, truthful history of our coun
try, absorbing and thrillingly told.

1 C n f t  YOU WROTE IT YOURSELF-
I 9 U O  By i f .  N. Bunker. The key 
to handwriting analy.^is, with secrets 
revealed by the handwriting of the 

« famous.

wildllower readily identified. Over 500 
accurate drawings.

MARRIAGE AND PARENT-
HOOD—By Carry Cleveland 

Myers, Ph.D. A frauk discussion of th« 
problems of the modern family.

FREUD-HIS DREAM AND SEX 
T H E O R IE S-B y Joseph Jas- 

trow. Analysis of the daring theories 
of the great Sigmund Freud, oy a lead* 
ing American psychologist.

1515

1516

1 C 1 T  CHILD CARE TODAY-By Bela 
S c h i c k .  M .D .  an d  W m .  

Rosemon, M.D. Invaluable aid o« 
physical care and mental bygient of 
children.

1 * 0  VOU'M OOING TO ^
M A R R IE O -B v  Bell 

Breeiy discuuion of all the bfia«-^ 
be’s problems, from bom* wanHe***' 
to husband management.

STMAMUNI VOW
I 5 2 9  By Mursell.
Points th* way to happier, more pr®**’ 
able livinc by iM rning how It /«>’''• 

I M A  TO iOHO A I T ^
C O l l lC T IO f 4 -* ^ y

Htldem Th9rp, Th* fascination •* 
•temp coll*ctii«. and bow to ict <** 
mtm  mu 9f H,

CIV IL 8KRVIC15 rU K C H A S IN O  AQENCT 
15 P A R K  ROW , N. Y.  C.
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