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Top CSEA Leaders Again Attack 
Pay Raise Delay & Budget Cuts; 
Pension Study Seen As A Stall 

Wenzl, Flaumenbaum, Bendet 
Charge Programs, Not Aides' 
Benefits, Caused Fiscal Woes 

Theodore C. Wenzl, center, president of 
the 2 0 0 - 0 0 0 - m m b e r Civil Service Em-
ployees Assn., meets ivith New York 
State Assembly Speaker Perry B. Dur~ 
yea, left, and State Senate Majority 
Leader Karl W. Brydges, right, to dis-
miss the angry reactions from State 
employees over a proposal by the Leg-

employees under 

islature to delay the six percent pay 
raise negotiated by CSEA last year for 
state workers and possible personnel 
cutbacks in State agencies. CSEA dele-
gates in convention passed a resolution 
calling for job action if the Legislature 
votes to delay the pay raise, constitut-
ing a denial of rights given to public 

the Taylor Law. 

SeveralThousand Mental Hygiene 
Aides Converge On Capitol To Rap 

«Plans For Department Budget Cut 
ALBANY—Plans for the largest protest demonstration against the State Legislature 

by State employees were being completed as The Leader was going to press. 
Several thousand employees of the Department of Mental Hygiene, incensed over 

proposed legislative cutbacks in their department's expense budget, were expected to con-
verge on the State Capitol Mon-

Three top leaders of the Civil Service Employees Assn. 
last week attacked a proposed Legislature study of pension 
systems as a stall that could delay retirement improvements 
for State workers for years. At the same time, all three again 
bitterly a t tacked suggested cuts 
f r o m Governor Rockefeller 's bud-
get t h a t could delay a S ta te pay 
increase, deeply slash Menta l 
Hygiene Dept. f unds and result 
in extensive worker lay-offs . 

T h e a t tacks came f rom CSEA 
president Theodore C. Wenzl; 
Irving F laumenbaum, CSEA first 
vice-president, and Solomon 
Bendet, CSEA second vice-presi-
dent . 

At Leader presstime, there was 
still no denial t ha t any or all of 
the above-mentioned budget ac-
tions would not take place. 

Wenzl termed a proposal to 
take pension improvements out 
of collective bargaining "s im-
ply another repudiat ion of the 
Taylor Law by the very leg-
islative b ranch t h a t created i t ." 
Earlier, he had called a Senate 
proposal to delay the S ta t e pay 
raise due this week a subversion 
of the Taylor Law. 

(Continued on Pagre 14) 

Repeat This! 

Degree of Budget 
Cuts Will Affect 
Future Of All Aides 
r p ^ H E s h a p e of t h e S t a t e 

X B u d g e t r e m a i n e d 
s h r o u d e d i n m y s t e r y w h e n 
" D o n ' t R e p e a t T h i s " w e n t t o 
press, and the only th ing d e f -
initely known a t t h a t time was 
t h a t its shape is horrible. Among 
t h e remaining uncer ta in t ies is 

(Continued on Pag^e 2) 

day l a a mass demonstra t ion 
author ized by the Board of Di-
rec tors of the 200,000-member 
Civil Service Emiiloyee Assn. 

Inside The Leader 
CSEA wins First Round 

On State Aide Suit 
— See Page 3 

Other Protest on Auti-
lOniployee Moves 

— See Page 3 
New Pay Schedules 

— See Page 9 
Conveiitiuii Photo Report 

— See Page 16 

T h e demonstrat ion, in which 
other S ta te employees f rom the 
Albany area were expected to 
part icipate, was also overwhelm-
ingly approved by more t h an 
1,400 delegates meeting in con-
vention on March 19. 

According to the plans, bus-
loads of employees from the 
Sta te ' s 38 menta l hospitals and 
schools for the retarded, were 
to arrive in the morning a t the 
S ta te Capitol. After hear ing 
f rom CSEA president Theodore 
C. Wenzl and otlier officials of 
the organization at 1 p.m., the 
employees were to picket the 
Capitol to show their dissatis-
fact ion with the proix)Sdd cut -
backs. 

Commenting on the strong em-
ployee sent iments behind the 
demonsti-atlon, Wenzl said: "Per -
sonnel shortages — and other 
problems related to pa t ient care 
at these Insti tutions—are deplor-
able. The employees we repre-
sent have been forced to work 
under the most horrible condi-
tions. Reduciiig the Mental Hy-
giene budget In the areas of per-
sonnel and pat ient care would 
prove disastrous. I sincerely hope 
t h a t the leaders of S ta te govern-
men t will give serious thought as 
to why our members fel t s trongly 
enough on this to come f rom all 
over the State , 

T h e CSEA leader declared: 
"Rank-and- f i l e employees will 

(Coutiuued ou Pace 8) 

Irving Flaumenbaum, left, at mike, ayid Solomon 
Bendet, are seen a^ they were being interviewed by 
New York City news media representatives last week 
on their stance in the current crisis facing State en^ 
ployees. 



DON'T REPEAT THIS! 
(Continued from Pasre 1) 

whether Gov. Nelson A. Rocke-
feller and legislative leaders will 
consummate their f l i r ta t ion with 

disaster by reneging on the con-
t rac tua l obligation of t he State , 
based on its agreement with the 
CJivil Service Employees Assn., to 

CIVIL SERVICE EDUCATION 
& RECREATION ASSOCIATION 

SUMMER PROGRAM 

EUROPE - HAWAII 
CARIBi^AN ISLANDS 
ESCORTED HIGH QUALITY 
JET TOURS AT 
LOWEST COST WITH 
MOST EXPENSES INCLUDED 

from 

E N G L A N D — S C O T L A N D — 2 2 DAYS 
Scotland-Lake District-Wales-London 
4 Departures leavinR July 6-19-Aug. 2 and 13 

Flight only to & from London 

SCANDINAVIAN COUNTRIES TOUR—22 DAYS 
Denmark-Sweden-Norway and Fjord Country 
Leaving Aug. 9 and returning Aug. 30 

Flight only to & from Copenhagen 

GRAND EUROPEAN TOUR—22 DAYS 
Holland-Germany-Switzerland-Austria-l taly-
French Riviera-France-Belgium 
4 Departures leaving July 13-26-Aug. 9-16 trom 

Flight only to & from Amsterdam 

HEART OF EUROPE TOUR—22 DAYS 
Tour Leader Deioras Fussell ^ 
Germany with Rhine Cruise on luxury ships, M V Holland 
Emerald-Austria-Switzerland including St. Moritz and Holland 
Laving July 1 and returning July 22 trom ^889.00 
SPAIN AND PORTUGAL—16 DAYS 
Madrid-Toledo-Cordoba-Granada-Torremolinos-
Costa del Sol-Seville and Lisbon 
6 Departures leaving July 1-8-15-22-29 & Aug. 16 

$668.00 
$217.00 

$799.00 
$240.00 

$698.00 
$222.00 

$529.00 

SUNNY ITALY—16 DAYS 
Lake Gountry-Verona-Venice-Ravenna-Florence 
Sorrento-Rome-ltalian Riviera and Milan .. . $689.00 
5 Departures leaving July 6-13-20-27 & Aug. 10 

HAWAIIAN ISLANDS—16 DAYS 
, Honolulu-Kauai-Mauri-Kona and Hawaii $594.00 
A Leaving July 17 and returning Aug. 1 Plus Taxes 

NASSAU—8 DAYS/7 NIGHTS 
At the new Ujxurious SONESTA BEACH HOTEL & GOLF CLUB 
Leaving from NY-June 28-July 19-Aug. 2-30 $199.00 Plus Taxes 
Leaving from Albany-July 12 $229.00 Plus Taxes 
SAN JUAN—8 DAYS/7 NIGHTS 
Tsur Leader Mary Gormley 
At the beautiful beachfront Condado Beach Hotel 
Leaving Buffalo on Aug. 16 and returning Aug. 23 $254.00 
JAMAICA—OCHO RIOS—8 DAYS/7 NIGHTS 
A t the luxurious Jamaica Hilton in Ocho Rios 
iMving Sept 1 and returning Sept 8 $264.00 

Plus Taxes 
CRUISES TO BERMUDA—7 DAYS— 
on M/S SEA VENTURE 
Leaving Aug. 14 and 21 
Ship your hotel when in Bermuda 

FEATURES INCLUDE: 
Eurpean P r o g r a m — 
Hotel Accommodations 
Mostly f i rs t-class rooms with ba th or 
shower except s t anda rd type hotels with 
ba th or shower for England. Scotland. 
Scandinavia an d G r a n d European pro-
grams. Breakfas t Sc Dinner on all tours 
except breakfas t only in Stockholm—Oslo 
—Bergen—with luncheon on ful l day mo-
torcoach travel. Deluxe motorcoaches for 
touring, air-cooled in Sunny I ta ly tours. 
Air conditioned on Iberian tours and 
Grand Europe tours. Fully escoi'ted. 
Hawaii & C o r i b b c o f i — D e l u x e hotels with pr ivate ba th . 
Most meals in Nassau and Jamaice . No meals Puer to Rico 
and Hawaii . 

$210.00 up 

SPECIAL WEEKEND MEMORIAL DAY TRIPS 
MAY 27 TO 31 

LONDON—4 Days^S Nights—at the first class Hotel 
* Kensington Close $239.00 
^ with breakfast, dinner & sightseeiiig. 

Tour Leader Irving Flaumenbaum 
PORTUGAL—4 Days/3 Nights—Lisbon and Estoril 

^ —with meals and sightseeing $229.00 
** U.S. departure tax $3. additional 

Tour Leader Delorag FusseU 
BERMUDA—4 Days/S Nights—meals $219.00 

^ Tour Leader Sam Enunett 

For Detailed Information and Brochure Write to or Fhone: 
CSE&RA. BOX 772 TIMES SQUARE STATION 

NEW YORK. NY 10036 
Telephone (212) 868-2959 

Available only to CSE&RA members 
and their immediate families. 

provide a salary increase for 
S ta te employees. 

Any fa i lure on the p a r t of the 
S ta t e to honor t h a t commi tment 
will precipi tate a crisis of un -
measurable dimensions. Dele-
gates of the Civil Service E m -
ployees Assn. a t the Concord 
Hotel authorized unanimously a 
program of every job action t h a t 
is legally possible in their f ight 
to prevent a holdup in their pay 
increase. As Association presi-
dent Theodore C. Wenzl said: 
"Sta te employees are facing the 
worst crisis In civil service since 
depression days but , t h a n k God, 
we have the s t rength and the 
will to overcome this adverse 
si tuation." 

Would Affect All 
While S ta te employees a r a in 

the f r o n t lines of the bat t le to 
secure the sancti ty of public 
employee cont rac t obligations, 
breach of the obligation by the 
S ta te will inevitably spill over 
into county, city and other local 
government uni t s in the State . 
The inevitability of this conse-
quence makes imperative imity 
of act ion an d piirpose by civil 
service employees a t every level 
of government . No public em-
ployee can expect immuni ty 
f rom similar action, if the S ta te 
successfully reneges on Its agree-
men t with the Civil Service Em-
ployees Assn. 

W h a t has emerged so f a r 
f rom the veil of secrecy t h a t sur-
rounds the midnight slashing of 
the budget makes it clear t h a t 
the in ten t Is to sh i f t to other 
governmental imits burdens of 
cost t h a t t radi t ional ly have been 
borne by the S ta te . Majo r cuts 
proposed include reductions In 
S ta te appropria t ions for educa-
tion and for aid to localities. 
T h e b lunt f ac t Is t h a t every 
county, town, village and school 
board is no less pressed for 
money t h a n the Sta te . As it Is 
in m a n y communities, real es ta te 
taxes for the suppor t of schools 
ha s In m a n y districts app roach -
ed the confiscatory level. Other 
areas of local government are 
similarly In t he t ight squeeze 
between rising costs and t h e 
erosion of revenue resources. To 
wha t extent these local govern-
ment s will a t t e m p t to balance 
their budgets th rough lay-offs 
of civil service employees, i n -
creased work loads, denial of 
salary improvementc, an d other 
regressive, anti-civil service em-
ployee act ions remains unknown. 
On the other hand , such actions 
will clearly be encouraged If the 
S t a t e denies to Its employees 
reasonable Increases won as a 
result of hard-collective ba rga in -
ing negotiations. 

Certainly, every member of 
the Legislature mus t bear in 
mind t h a t he is on target next 
Election Day, should he take 
any action to f r u s t r a t e the gains 
and the needs of civil service 
employees and their families. 
itiimiiitiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiHiiii 

FIREFIGHTERS FIGHT FIRES 
. . . NOT PEOPLE 

The 
Transit 

Beat 
by JOHN MAYE 

TrtiHtit folic* 
foirolm»n'% l * i i * v o l « R t A»tm. 

Illllilllllllllll 
(The views expressed in tnis column are those of the writer and 
not necessarily constitute the views of thig newspaper.) 

No Man Is An Island 
NO ISLAND on this earth can have an upheaval, con-

flict or disaster that does not in some manner affect every 
man in this world at some distant time or degree. This an-
cient truism has never been more evident than in this mo-
dern day< of accelerated scientific advances, technological 
giant-strides and the actuality of inter-planetary ta-avel. 

TO A SMALLER degree, the fire that destroys our neigh-
bor's home, the theft of a friend's car, the breaking up of 
a relative's marriage all have some affect on our lives. 

THE WAVES of perverse destiny that constantly direct 
our decisions and actions are usually not realized imtil the 

(Continued on Page 12) 
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Your Public 
Relations IQ 

• y LEO J . MARGOLIN 

Mr. M a r g o l i n i s P r o f e s s o r of B u s i n e s s A d m i n i s t r a t i o n l it 
t h e B o r o u g h of M a n h a t t a n C o m m u n i t y Co l l ege a n d A d j u n c t 
P r o f e s s o r of Pub l i c A d m i n i s t r a t i o n i n N e w Y o r k U n i v e r s i t y ' s 
G r a d u a t e S c h o o l of P u b l i c A d m i n i s t r a t i o n . 

Toward A Curtailed Workweek 
FOUR-DAY WORKWEEK for Civil service? 
WELL, IT IS happening now in scores of business firms 

throughout the country. 
HUNTINGTON BEACH, Calif., Is credited with being the 

first in the public sector to try 
the fou r -day week, which is 
practically a b rand-new job 
p lan in the pr ivate sector. 

IN EL MONTE, CALIF., wi th 
a 44 -man police force, the men 
work four 10-hour ishifts per 
day. 

THE SCHEDULE I S a r ranged 
to provide ex t ra manpower dia:-
Ing high crime periods a t n ights . 

SAYS CHIEF oi-val Davis : 
"We are able to field more men 
when we need them, usually 
wi thout holding m e n over the 
end of their normal work sh i f t . " 

T H E FOUR-DAY WEEK, got 
Its s t a r t In paiivate Industry, 
mostly amon« small , non-un ion 
companies. 

BASICALLY. THE IDEA is to 
work four lO-hour days and then 
have three days off. I n effect . It 
mWans i>ackin€ five days' work 
into four, 

MORE THAN 100 companies 
are tryijig the four -day , 10-
hour per day workweek and 

most are f inding it successfuL 
I t seems to have won accept -
ance amoni: a va i l s ty of busi -
nesses, Including manufac tu re r s , 
retai lers, hospitals, banks, f i lm 
processors. 

IN CIVIL. SERVICE thus far 
otUy some of the smaller pottce 
depar tmen t s on the West Ooaat 
are trying it. 

THERE IS AN Impor t an t pub-
lic relat ions angle In U-ylne tibis 
unique work plan: 
" T H E LARGER the company 

(Continued on Page 11) 

MEN-WOMEN-^ W^'ll T«ocfc r o « To t o r n Hiffc Poy 
S T E N O T Y P E 

The AUTOMATED Machine Shorthand 
Ut«t t imple A B C ' i — N o prior t f eno or typing ••••dftd 

C I V I L S E R V I C E & i U S l N E S S N E E D S Y O M 
C e a r t R a p a r t a r — L a g a I . E i a e . S c c r a t o r y — 
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i l f l a a d O e ^ / 2 f v a i . / S a f i . O a l y 

F R E E r i A C E M E N T T O O U R G R A O U A T I S 

FREE 1971 CATALOG STENOTYPE ACADEMY 
2 6 9 BROAI>WAY(opp.CityH«l l) 

GASNER'S 
76 DUANE STREET 

Tel : RE 2 - 0 8 7 9 - 8 0 
L u n c h e o n * 
D i n n e r s 
Cocktail Portias 
Meeting Rooms 

STECIAL ARRANGEMENTS 
r O R O R G A N I Z A T I O N S 
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Eiker Blasts Brydges' 
Pension Plan Proposal 

(From Leader Correspondent) 
SYRACUSE —Charles J. Ecker, president of the Civil 

Service Employees Assn.'s Central Conference, has blasted 
a proposal to take the issue of pension plans for public 
employees out of collective bargaining. 

T h e proposal was made by plans for many years," Ecker 
State Senator Earl W. Brydges, 
Senate Republican Major i ty 
Leader. Brydges established a 
special committee to study t he 
possibility of eliminating the 
pension issue from bargaining 
talks. 

In a s ta tement issue recently, 
Brydges also voiced concern 
about the "skyrocketing costs" 
of public employees' ret irement 
plans. He suggested t ha t such 
programs should be regulated by 
a S ta te pension commission 
rather t han being Involved In 
collective bargaining. 

Ecker said his Conference pro-
tests the Brydges proposal. 

"The majori ty of public em-
ployees In New York State have 
contributed to their pension 

said. "And they want to be able 
to negotiate any changes In these 
plans." 

He pointed out tha t In private 
Industry, pension plans are a 
"negotiated item" in contract 
bargaining talks, "even on those 
labor contracts under which em-
ployees do not contribute to 
these plans. 

"When employees pay Into a 
plan, as the public employees 
do in New York State, they hav« 
a stake In the plan. And they 
should be able to have a voice 
In any changes being considered 
by their employers — the State 
and other governmental units 
whose workers are members of 
the New York State Retirement 
System," Ecker said. 

Among those attending the meeting 
were, front row, left to right: Bud 
Saunders, Susan Coutier, Samuel Gross-
field, Carmen Farrugia and Margaret 

^ ^ . . . \ ' t V j . if 

Mishic; second roxo\ Elaine Taylor, 
Mark Levinson, Leo MilhoUen, Herman 
Ruderman, Frank Mishic and Ollie 
Longhine. 

Rochester Area CSEA Officials 
Vow Full Support To Any Action 

C o u r f M ^ Taken To Protest Pay Raise Stall 
Present In Trainee Exam 

iiiiniiuiiiiiiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiriiiiuiiiiiiiiimiiiiiiiiiiii!̂ ^ 

ALBANY — The Civil Service Employees Assn. has re-
ceived a favorable decision from the State Supreme Court 
in a discrimination suit involving the State's professional 
careers exam. 

CSEA, which represents two 
applicants for the examination, 
contended tha t the exam notice 
WM for the trainee competitive 
examalnation for all titles In the 
State 's professional careers se-
ries, said tha t preferential t reat -
ment ki appointments was to be 
given to those "who have rec-
ognizable identification with 
Black or Spanish-speaking com-
munities." 

CSEA Attorney James D. 
Peatherstonliaugh charged tha t 
tlie promise of preferential t reat-
ment for such applicants renders 
the test non-competltlve within 
stitutlon. Article V., Section VI, 
the meaning of the S ta te Con-
stitution, Artilce V., Section VI, 
and Is arbitrary, capricious, u n -
cretion and a denial of equal 
protection of tlie laws. 

In his decision. Justice Russell 
G. Hunt of the Supreme Court, 
Albany County, maintained tha t 
"administrative action intended 
to confer favors upon a few and 
to exclude others equally quali-
fied under our law Is discrimina-
tory, a denial of equality of priv-
ilege and opportunity, and of the 
equal protection of the laws. . . 

Justice Hunt also said tha t 
the notice's "admonition tha t 
conunitment£ will be made on 
tl:ve basis of a final Interview 
, . leaves the mat ter of an 
appointment very much In the 
realm of subjective judgment 
embracing a nullification of the 
results of the written test and, 
hence, objectionable. . . 

Justice Hunt denied the State 's 
contention tha t the two peti-
tioners lacked the standing to 
brin« the suit and ordered the 
Sta te to respond within 30 days. 

Peatherstonliaugh hailed the 
decision as a victory for the 
civil service merit system. "CSEA 
has fought innumerable times to 
uphold the nierit system," he 
said. "We will continue to be 
a wauhdoii over this system, 

and public employees can count 
on us to take to coui't any 
threats against it." 

Wards Is. SH Aide 
Wins Reverse Of 
30-Day Suspension 

A 30-day suspension for 
Mrs. Mildred Gatty, employee 
of the Ward Island State 
Hospital, was recently over-
turned and reinstatement was 
brought about through the com-
bined efforts of the Civil Serv-
ice Employees Assn. chapter's 
grievance panel and its legaJ 
counsel. 

Acting on a request f rom Mrs. 
Cleo Pa t ra Ransom, who heads 
the employee's grievance unit, 
CSEJA went Into action. Mrs. 
Gat ty was brought up on dis-
ciplinary charges under Section 
75, but the Initial hearing was 
postponed 16 days until she 
could obtain an attorney. CSEA 
assigned lawyer Stanley Mall-
man to the case. 

The hearing officer conceded, 
during the proceedings, tha t he 
could f ind no evidence to bear 
out the charges. He asked for 10 
days to review the transcript to 
ascertain the facts. As a result, 
the clmpter received word tha t 
all charges were being dismissed. 

Mrs. Ransom was assisted in 
handling the case by CSEA field 
representatives William Parrell 
and Joseph C. Sykes. Tlielma 
Ranisay, assistant to chapter 
president Amos Royals, wa^ al-
so instrumental . 

To Worren Bench 
Governor Rockefeller has rec-

ommended the confirmation of 
John G. Dler of Lake George as 
Judge of the Family Court of 
Warsea County. 

Committee chairman Samuel Grossfield, center, 
left, discusses Mental Hygiene Dept. cutbacJcs 
with Dorothy Hall, president of the Rochester 
State Hospital chapter, center right, while Helen 
Vogel of the hospital and Herman Ruderman of 
the Rochester chapter look on. 

(From Leader Correspondent) 
ROCHESTER—Representatives of 7,500 State employees in the Rochester area have 

unanimously endorsed the Civil Service Employees Assn. In any action It takes to resolve 
the threat of a delay In the pay raise due April 1. 

Presidents and delegates of nine CSEA chapters In Monroe and nearby counties met 
as a political action committee 
a t the Carriage Stop Restaurant 
in nearby Henrietta. 

Samuel Grossfield, president of 
the Rochester chapter and 
spokesman for the group, said 
the committee will follow up 
decisions on this and other is-
sues "very shortly" in meetings 
with State legislators f rom the 
Rochester area. 

"If legislators withhold the 
contracted pay raises, they are 
performing an Illegal act, and 
they can expect employees to 
hal t work, except for basic es-
sential services. In all S ta te f a -
cilities In protest over any such 
action," Grossfield said. 

The political action committee 
also protested: 

• Any reduction In staff 
and services as a result of 
Governor Rockefeller's pro-
posed budget cuts. 

• The threa t to close M t 
Morris Hospital and the Al-
bion Correction Insti tute. 

• The t ransfer of Blue 
Shield f rom the Rochester 
Plan to the Albany Plan. 

• The senior stenographer 
examinations given Nov. 7, 
1970, and which resulted in 
more than 60 percent fai l -
ures. 

• The loss of a half-day's 
pay this Winter af ter State 
employees were sent home 
from work a t noon during a 
snowstorm under the impres-
sion tha t the time would not 
be charged to annual leave. 
Grossfield said t ha t he and 

other CSEA chapter presidents 
already have received notices of 
sizeable numbers of layoffs of 
provisional and temporary em-
ployees who expected to become 
permanent employees when items 
or permanent positions became 
available. 

These people are employed at 
Sta te hospitals and other insti-
tutions In the area, he said. 

Grossfield said a number of 
layoXIs are expected soou a i Mc-

Morris Hospital and Albion Cor-
rectional Inst i tute in anticipa-
tion of the closing of those in-
stitutions. 

Steps already have been taken 
to close the Albion facility. In 
addition, orders originally called 
for the closing of Mt. Morris 
Hospital this July, but those 
orders were extended for one 
year, he said. 

Grossfield said the Sta te De-
par tment of Civil Sei-vlce arbi-
trarily transferred Blue Shield 
f rom the local plan to Albany's, 
but tha t Sta te employees here 
are demanding it be restored to 
the Rochester plan. 

He said failures in the senior 
stenographer examination Nov. 
7 have been attributed to dis-
ruption of the examination by 
many types of outside activities 
at the schools where it was given 
and to faul ty typewriters and 
dictation equipment. 

"We asked the State Depart-
ment of Civil Service to repeat 
the examination, but they have 
refused, so we are asking the 
cour:s for an Injunction against 
appoliitmeuts from tUe lisUi n -

Q 
< 

suiting from these exams," Groa»-
fleld said. 

Grossfield, who is chairmauk 
of the Statewide CSEA examina-
tions committee, is asking th« 
CSEA to undertake court action. 

Attending the Wednesday 
meeting besides Grossfield wer« 
Herman Ruderman, Rochester 
chapter delegate; Bud Saunders, 
president, and Mark Levinson, 
delegate from the Rochester De-
par tment of Transpor ta t ion 
chapter; Dorothy Hall, president, 
and Helen Vogel, secretary, of 
and Helen Vogel, secretary of 
the Rochester State Hospital 
chapter; Carmen Farrugia, pres-
ident of tlie State School at I n -
dustry chapter ; Nadra Ellia, 
president, and Leo Milhollen, 
delegate, of the Craig Colony 
chapter; Ollie Longhine. presi-
dent of the Mt. Morris Hospital 
chapter ; Susan Coutier, presi-
dent. and Elaine Taylor, dele-
gate, of the State University of 
New York at Brockport chapter ; 
Margaret Misliic, president at 
the Geneseo SUNY ciiapter, a n d 
Frank Mishic, delegate from UM 
Letchwor til Pai'k chapt«r. 
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Because they know what they're doing. 
Blue Shield for physician's charges is the one plan that makes sense. Blue 

Shield invented the whole idea of prepayment for medical and surgical 
services and over the past 25 years they've worked out the problems with 
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business. 

Another thing. Blue Shield is non-profit And while others are too, Blue 
Shield benefits are the realistic, important benefits that spell the difference 
between worry-free recovery and financial hardship. 

An overwhelming number of physicians in New York State participate In 
Blue Shield. In fact, most doctors cover their own families with Blue Shield. 
If there was a better plan — you know that we would have i t 

But the fact is. There isn't 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Att>any • Buflalo • Jcimestown • New York • Flochesler • SyracuM • UOca • Waterlown 
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTEFIN AVENUE, ALBANY, N. Y. 
« Amilcu Hoiplul AMoclattoa • Nallc,rwl AiiiwlMlo* H MM (WTM FTAM 

Sm •quti opp«iluplt)r »in|>lay«r 

B L U E C R O S S * P L A N S BLUE S H I E L D * PLANS METROPOl 
IF NfcM YOHK » ) A I f i Of NtW YOAK STATE Ufg 



Spark Seanh To Close Gap 
In Technical Job Openings 

The twin goals of environmental conservation and the 
abatement of pollution are coming In for greater attention 
b j both government and the public. To further these goals, 
Accordlnglj, larger staffs must come Into being, and the 
City Perionnel Dept. hM th tu 
•ounded the recruitment CAU for 
two dozen titles in the engln-
Mrlnff and architecture fields. 

For these technological poi t j , 
Thursday* have been set aside 
for fUlnf. In most cases, o n l j 
•valuation of t raihlnr will b« 
necessary. Engineers, for ex-
ample, are required to have Ue-
•nses In their specialized area. 

Promotional and open-compet-
ttlve openings exist with respect 
to these titles: air pollution con-
trol engineer; civil engineer; clvU 
•nglneer/water supply; electrical 
•nglneer, and mechanical en-
gineer. 

Other titles Involring technical 
orientation are: architect; as-
sistant air pollution control en-

gineer; assistant civil engineer; 
assistant electrical engineer; as-
sistant engineering technician; 
assistant landscape architect; 
assistant mechanical engineer; 
assistant plan examiner of build-
ings, and assistant planner. 

Also in the competitive Thurs-
day series: engineering techni-
cian; engineering technician 
trainee; junior air pollution con-
trol engineer; Junior architect; 
Junior civil engineer; Junior elec-
trical engineer; Junior landscape 
architect; Junior mechanical en-
gineer, and Junior planner. Com-
pleting the series are: radio op-
erator and senior engineering 
technician. 

Your best bet for more data 

Renew LPN Hiring 
At B'klyn VA Hosp. 

New openings for licensed 
practical nurses are offered 
by the Veterans Administra-
tion Hospital, 800 Poly PI., 
Brooklyn. This is a modern 
1000-bed general, medical and 
surgical hospital located ad ja -
cent to Fort Hamilton Army 
Base facing lower New York 
Bay and the Verrazano-Narrows 
Bridge. 

Start ing salaries for licensed 
practical nurses are $6,812 and 
advance to $10,307, depending 
upon qualifications. Applicants 

on requirements is a letter to: 
Department of Personnel, 49 
Thomas St., New York lOOlS. 
Enclose a self-addressed, stamp-
ed envelope to ensure a reply. 
Ask for the notice of examina-
tion, which includes items like 
current starting salary and pro-
motional opportunity informa-
tion. 

A HEALTHY CONCERN 
What is the state of health of your health insurance 
policy? 
When did you last look at your health insurance policy? 
Over 160 million Americans have some form of health 
insurance. 
It sounds great. 
But. 
Why not set aside a night this week to read your health 
insurance policy? Put the benefits listed in your policy 
under the hot white light of today's soaring medical 
costs, today's demand for medical services, today's 
complex medical procedures. 
However. 
If you belong to H.I.P.'s prepaid group practice health 
care plan you do not have to worry about where you'll 
get your medical care or how you'll pay for it. It's all 
under one "roof", prepaid. 

At H.I.P. we urge you to use your health insurance 
plan coverage. 
We urge you to seek preventive health care. 
We urge you to bring your children to see their pedi-
otrician. 
We urge you to seek medical attention before minor 
aches and pains become chronic. 
H.I.P.'s prepaid group practice means truly paid in 
full medical, surgical, specialist and maternity care 
for however long the medical need exists. 
H.I.P.'s Social Services, Nutritional and Health Edu<* 
cation programs help you to use your medical bene* 
fits wisely. 

This is whot tomorrow's medical care Is all about. 
This is why prepaid group practice health plans, such cis 
H.I.P. are being talked about all over the country. Be-
cause H.I.P. represents the kind of health care protec-
tion all America instinctively wants for itself. 
At H.I.P. you receive tomorrow's medical care today, 
when you need it. 

most have completed a fuHttme 
program of study in a Sta te-ap-
proved school of practical nuss-
ing and have current licensure 
in any of the 50 states. 

Recent graduates may be »i>-
pointed subject to obtaining their 
license during: the f irst year of 
duty. For fur ther information, 
call 836-6600, extension 389. 

STEUBEN CITATION — The 10,000-member Grand 
Council of Steuben Associates, an organization of civil servants 
of German extraction, periodically gives public service awards to 
outstanding government officials. Frank Bolz, Jr., left, who heads 
the group, issues invitation to City Council president Sanford Garelik 
to attend the Steuben annual dinner-dance on April 25, where he 
will Join Lt. Gov. Malcolm Wilson and Vice Tresident Spiro Agnew 
in receiving: an award. The affair will be held in New York's Com-
modore Hotel. 

lifp HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 Madison Avenue - New York, New York 10022 

THE 

DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

Promotion examination ordered for 

CAPTAIN 
CORRECTION DEPT. 

Men & Women — Classes now forming. 
Enroffmenf o p e n / o r next exam 

PATROLMAN 
PATROLMAN (HOUSING) 

Closs Meets Mendoys o t 5:30 p.m. or 7:30 p.m. 

(N.Y.P.D.I 

Examination has been ordered for 

FIREMAN •< 
CLASSES MEET: 

Jamaica—Wedne.<!days. 5:45 PM, 7:45 PM 
Manhattan—Thursdays. 1:15 PM. 5:30 PM. 7:30 PM 

Examination has been ordered for 

SUPERVISING 
CLERK-STENO 

SR. STENOGRAPHERS 
CLASSES MEET IN JAMAICA AND MANHATTAN 

License classes enrollment now open for 
Stationary Engineer * Master Electrician 

Refrigeration Mach. Oper. 

Pmr i B f « r m a t l e H o b a l l c * i i r t « i p h e n * GR 3 6900 
MANHATTAN: 1 1 5 East 1 5 St.. Nr. 4 t i i Av«. (Ail S.bwoyt) 
JAMAICA: 8 9 - 2 5 Merrick Blvd.. b * f J a m o i e a ft Hiiisid« 

OFFICE HOURS: Holiday to Friday. 9 A.M. »e • F.M. 
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TUESDAY, MARCH 30, 1971 

A Blow For Merit 
THE Civil Service Employees Assn. has won the first -ound 

in a court battle to preserve the very heart of the Merit 
System—appointment to civil service jobs through competi-
Jklve examinations and no other basis. 

Strangely enough, CSEA's opponent in the courts is the 
Btate Civil Service Dept., which wants to give preferential 
treatment in giving job appointments to applicants of par-
]ticular ethnic backgrounds. 

The Employees Association has been a leader in pro-
moting the welfare of persons deprived of opportunity be-
cause of prejudice but it cannot, in turn, act prejudicial 
^ward one group at the expense of the other. 

Albany Supreme Court Justice Russell G. Hunt summed 
tt up accurately when he wrote in his opinion that "admin-
istrative action intended to confer favors upon a few and 
to exclude others equally qualified under the law is discrim-
inatory, a denial of equality of privilege and opportunity and 
of the equal protection of the laws. . . 

And that Is It, in a nutshelL 

The Double Standard 
AS THIS newspaper was going to press, thousand of em-

ployees In the State Mental Hygiene Dept.—with the 
backing of the Civil Service Employees Assn.—were prepar-
ing to descend on Albany to demonstrate around the Capitol 
Building to protest proposed, deep cuts in Mental Hygiene 
Dept. funds from the new State budget. 

Elsewhere throughout the State, tens of thousands of 
©ther State workers were in an uproar over threats of job 
layoffs and a delay for a year of a negotiated pay increase 
due to take effect this week on April 1. 

In the meantime, let us tell you the gist of a news dis-
patch that came to us in the middle of all this public em-
ployee upheaval. It says, in essence, that members of the 
Btate Legislature will probably not double their salaries this 
jear but will probably "console themselves" by voting im-
proved pension benefits, effective April 1. 

It is this type of double standard that makes civil ser-
vants gasp with dismay and disbelief—and anybody else that 
has an ounce of logic and intelligence. 

Greene Designated 
Governor Rockefeller ha s rec-

ommended tlie reappointnient of 
Douglas C. Greene, ol New York 
City, as a Board of Visitors 
member at the Broiix S ta te 
Hospital , tor a term endin«r In 
wn. 

Appointments Made 
For Tramway Unit 

Governor Rockefeller h a s 
deslgimted for r eappo in tment 
• d w a x d J . Kegelman of Brews-
le r and Lyman Perry WiUlama 

Tui ia M loeuU^eiv ni the 

Sta te Passenger T i a m w a y Ad-
visory Council, for terms end-

ixi 1975. 

Like Dynamite 
One candida te was declared 

no t eligible {or Exam No. 0527. 
be test was for seiUor demoU-
Uon Inspector. 

High Resistance 
One appl icant waa found to 

be no t eligible fo r Exam No. 
051L TIm teet was for ass is tani 
electflcal ens lneer . 

CIVIL SERVICE 
TELEVISION 

Television programs of t ' t er -
cst to civil service employees are 
broadcast daily over WNYCy 
Channel 31. This week's pro-
grams are listed below. 

Tuesday, M a r c h 30 
• :30 a.m. ( c o l o r ) — A r o u n d t h e 

CTock — NYC Police Dept . 
t r a in ing series. 

1:00 p.m. — American Govt. — 
"Road to t he Whi te House." 

1:30 p.m. ( c o l o r ) — A r o u n d t h e 
Clock—"Physical Fi tness & 
You." NYC Police Dept . t r a in -
ing series. 

3:00 p .m.—Return to Nursing— 
No. 2, "Comprehensive Care, 
P a r t L " Ref resher coui'se fo r 
nurse . 

3:30 p .m.—Staten Is land Today 
7:00 p.m. (color)—Around the 

Clock—"Physical Fi tness & 
You." NYC Police Dept. t r a in -
ing series. 

Wednesday, March 31 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock—"Physical Fi tness & 
You." NYC Police Dept. t r a i n -
ing series. 

1:00 p.m. — American Govern-
men t—"Road to t h e Whi te 
House." 

1:30 p.m. (color)—Around the 
Cnock — NYC Police Dept . 
t r a in ing series. 

2:30 p.m.—Police Commissioner 
Reports—NYC Police Dept. 

3:00 p .m.—Return to Nursing— 
No. 3, "Comprehensive Care, 
Paxt n . " Ref reshe r course fo r 
nunses. 

7:00 p.m. (color)—On the Job— 
NYC Fire Dept. t ra in ing pro-
gram. 

Thursdayy April 1 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock—"Physical F i tness & 
You." NYC Police Dept. t r a in -
ing series. 

1:30 p.m. (color) — Around the 
Clock—"Physical F i tness & 
You." NYC Police Dept. t r a i n -
ing series. 

2:30 p.m.—Police Commissioner 
Reports—NYC Police D e p t 

S:00 p .m.—Return to Nursing— 
No. 3, "Comprehensive Nixrs-
Ing C âx, P a r t 1." Ref resher 
course for nurses. 

7:00 p.m. (color)—Around the 
Clock—"Physical Fi tness & 
You." NYC Police Dept. t r a i n -
series. 

Fr iday, April 2 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Ciock—"Physical Fi tness & 
You." NYC Police Dept. G a i n -
ing series. 

11:00 p.m. (color)—Frontl ine— 
NYC Social Services Dept. 
series. 

1:30 p.m. (color)—Around t h e 
Clock—"Phyisical Fi tness & 
You." NYC Police Dept. t r a i n -
ing series. 

10 p.m.—^Urban C h a l l e n g e -
Bronx Borough Pres. Rober t 
Abrams Is host . 

Sa turday , April 3 
7:00 p.m.—On the Job—NYC 

Fire Dept. t r a in ing series. 
1:30 p.m. (color)—Staten Is land 

Today. 
Sunday, April 4 

10:30 p.m. (color) — Wi th 
Mayor Lindsay—Weekly in te r -
view with t he Mayor an d 

Monday, April 5 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock — "Gambl ing Enforce-
m e n t Review." NYC Police 
Dept . t ra in ing series. 

2:30 p.m.—Police Commissioner 
Repor ts — NYC Police Dept. 
series. 

3:00 p.m.—^Return to Nursing— 
No. 4, "(Comprehensive CJare, 
P a r t m . " Ref resher course fo r 
nurses. 

7:00 p.m. (color)—On the Job— 
NYC Fi re Dept. t ra lu ing aeiies. 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn. 

Ballot Box Marksmanship 
THE PERB SETS UP elections and distributes notices of 

elections with Instructions to voters. The notices emphasize 
that the elections are by "Secret Ballot." They further state, 
"Vote By Marking Only X In One Square. Any Other Mark 
Will Void Your Ballot. Mark Only X On Your Ballot, Inside 
One Square." The ballot itself contains the statement, "Mark 
An X On This Ballot, In One Square Only. This Is A Secret 
Ballot And Must Not Be Signed." 

BOTH THE NATIONAL Labor Relations Board and the 
New York State Labor Relations Board place great emphasis 
on maintaining the secrecy of representation election. There 
is no doubt that a person who marks his ballot with some-
thing other than an "X" could be identified if that was his 
wish. That would be true no matter what mark was made 
on the ballot — so long as It Is not an "X.** 

IN THE CASE of J. Brenner & Sons, 154 NLRB 656, tlie 
NLRB held that to allow an employee to Identify himself 
on his ballot, "would remove any protection of employees 
from pressures, originating with either employers or unions, 
to prove the way In which their ballots had been cast, 
and thereby detract from the laboratory conditions whlcli 
the Board strives to maintain in representation elections," 
It Is the long-standing policy of the NLRB to Invalidate 
any ballots which reveal the voter's identity. The NLRB then 
engages in a great deal of subjective ex post facto specula-
tion In each case as to whether or not there has been 
an Impairment of secrecy. 

THE NEW YORK State Labor Relations Board does 
not take any such flights Into fancy or delude itself on 
the question of Intent of the voter or the maintaining of 
secrecy. Its position has consistently been that any mark 
other than an X In one of the boxes voids the ballot. The 
reasoning of the SLRB is sound and does not leave room 
for the kind of speculation the NLRB engages in. 

THE SLRB HAS said, may be that the voter's inten-
tion was clear. Intention, however, is not the sole concern 
in an election by secret ballot. The secrecy of that baHot 
Is, as a matter of public policy, of equal Importance. The 
Board's Insistence that a ballot, in order to be- counted, 
be marked exactly in accordance with Its Instructions, Is no 
'mere formality.' When a voter places any type of mark on 
the ballot other than the one expressly directed, it makes 
his ballot different from the others and capable of identi-
fication. Whether this was by prior arrangement or not Is 
immaterial because secrecy Is no longer assured. (Matter of 
Allerton, 13 SLRB 664 at 665.) 

IN THE COLONIAL Sand & Stone case, the SLRB said: 
"Experience in conducting elections of this kind convinces 
the Board that to compel strict adherence to the require-
ment that an "X" be marked on ballots eliminates ex post 
facto exercise of the Board's discretion, and is more likely 
to re;sult in fair elections, free from suspicion or question," 
(5 SLRB 782 at 785.) 

SUBJECTIVE DETERMINATIONS should be avoided; 
otherwise, the question of the Integrity of PERB elections 
and the secrecy attendant thereto will never be laid to lest. 
One can imagine Innumerable situations In which a sub-
jective determination would have to be made as to the 
hitention of the voter and the secrecy of his ballot. For 
example, a person could print across the face of the ballot, 
"CSEA"; or he could punch a hole In one square with his 
pencil, or draw a series of arrows converging on one square. 
No one can say for sure what the Intention of the voter was, 
and certainly any such voter could be identified if ttuU 
was his wish. 

PERB WILL SOON have an opportunity to decide a 
case Involving a ballot marked other than with an X. It 
will be interesting to see which rule they will follow, UM 
State or t^e PederaL 



Bills Before lepature Affecting Civil Service 
The Leader, this week, continues a listing of legislation affecting civil service em-

ployees which have been introduced into the State Legislature. 
Bills which are both protection for, and adverse to, the civil service community are 

enumerated. A complete listing of the Senators and Assemblymen serving in Albany was 
published in recent editions. It will be repeated at Intervals during the Legislative ses-
sion In order that readers interested In specific pieces of legislation can contact their local 
legislators and the sponsors of the measures. The Senate bill listing Is continued. How-
ever, In most cases, companion bills have been Introduced in the State Assembly. 

1698 LOMBARDI, HUGHES— 
Would require schcwl distr ict , 
beginning in 19i72 an d annual ly 
the rea f t e r , to determine a m o u n t 
of contr ibutions which It Will 
make to re t i rement system for 
teachers , for purix>se of S ta te 
aid, which will be paid In 
addi t ion to S ta te aid otherwise 
payable. In amoun t as de term-
ined t imes aid rat io or 36 per -
cent whichever is greater . Edu-
cation Com. 

ir>99 LOMBAKDI. HUGHES— 
Would require school distr ict , 
beginning in 1972 and annual ly 
the rea f t e r , to determine amoun t 
oJ contr ibut ions which it will 
make to re t i rement system for 
teachers , for purix)s« of State 
aid. which be paid In addi t ion 
to S ta te aid othei-wlse payable In 
a m o u n t as determined times aid 

C O L L E G E 
CREDIT 

Y O U W H O H A V E NEVER 
STARTED C O L L E G E O R H A V E 

LESS T H A N 60 SEMESTER 
H O U R S O F CREDIT, C A N N O W 

• E S I N STUDY AT H O M E . 
WRITE FOR FREE 

C O L L E G E B R O C H U R E . 

HIGH SCHOOL 
IF Y O U ARE N O T A H I G H 

S C H O O L G R A D U A T E C H E C K 
BELOW FOR FREE B R O C H U R E 

GET Y O U R D I P L O M A 

See Sample Lessons 

A M E R I C A N SCHOOL Dept . 9AP-5 i 
N e w York Off ice 
276 Fif th Ave (30 th St.) 
N e w York . N .Y. lOOOl 
Phone BR 9-2C.O* 
• H I G H SC:HOOL 
• COLLEGE 

N a m e Phone 

Address Apt . 

City State Z I P 

ra t io or 3«6 percent whichever 
Is greater, and with a m o u n t a p -
port ioned the re for to be de-
ducted In determining approved 
operat ing expenses, for S ta te aid 
purposes. Educat ion Com. 

1710 HUDSON—Would credit 
to members of S ta te Teachers ' 
Re t i r ement System, teach ing 
service In private educat ional In-
s t i tu t ion In New York subject to 
supervision by Regents . Educa-
t ion Com. 

1716 HUDSON—Would extend 
def ini t ion of authorized emerg-
ency to Include vehicles owned 
or leased by county or town 
while engaged in removal of 
snow and ice f r o m Sta te , coun-
ty and town highways. Motor 
Vehicles Com. 

1572 LEWIS—Would require 
S ta te University trustees to es-
tablish s tudent services corps a t 
each college within S ta te Uni-
versity system and a t each com-
muni ty college wi th in State, wi th 
head of p lacement office or s im-
ilar college official to recrui t and 
ma in t a in such corps, and ad-
minister moneys available there -
fore to compensate them for serv-
ices, fo r persons eligible for and 
In need of public assistance and 
care within distr ict ; makes other 
provisions for charge back to 
each social services district In 
State a m o u n t paid for persons 
for which district is responsible, 
and appropr ia tes >2,000,000. Fi-
nance Com. 

Columbus Circle Area 

INCOME TAX 
PREPARATION 

I N D I V I D U A L S • C O M P A N I E S 
C O R P O R A T I O N S 

LBH TAX CONSULTANTS 
& AUDITORS 

1775 Broadway ( a t 57 St.) 
582-49-<0 

Because-GHi protection 
provide* tomorrow's 
medical care TODAY 
through all of t h e M 
features: 

• PnOTCCTION WITH 
PHEVENTIVC CARE: 

from Home Calls ar>d 
Office VisHs to Surgery; 
immunizations to 
Specialists' Consulta-
tions; Diagnostic X-rayt 
and Lat>oratory Tests: 
Diagnostic Procedures t« 
Periodic Checltups. 

• PAID.IN-miLL K N C F t T f l 
FHOM PAHnCIPATINO 
DOCTORS 

• F f l E I C H O I C I OF ANY 
OOCTOfI, ANYWHCfW 

• NO m C O M I U M I T A . 
TKmS 

N O T f : Remember this GHt 
Option in the Federal. Stale, 
or City "Choice of Plan" 
programs gives you the 
same Blue Cross hospitall' 
zation, retirement, disa-
bility and dependency 
protection provided by the 
other plans. 

F o r information call 
G H i G o v s r n m s n t U n i t 
2 1 2 - 7 3 6 - 7 9 7 9 

Ths G H I B u i t d i n f 
G r o u p Health Insurancs, I n c . 
2 2 7 W . 4 0 t h S t . N . Y . 1 0 0 1 8 v 

1759 LEVY—^Would r f ^u l r e 
t h a t each municipali ty opera t ing 
and ma in ta in ing police t ra in ing 
school for enforcement of S ta te 
or municipal narcot ic laws, sub-
mi t to local government com-
missioner, quarter ly est imates of 
ant ic ipated expenditures for op-
erat ion and main tenance of such 
school not less t h a n 30 days be-
fore f i rs t day of April, July, 
October and J a n u a r y In such 
fo rm and cont inuing such Infor-
mat ion as commissioner may re-
quire, with municipali ty to sub-
mit to commissioner a t end of 
each quar ter , verified accounting 
of f inancia l operat ion of pro-
gram together with claim for 

re imbursement of one-half of 
such amounts ; makes other re-
lative provisions as to l imita t ion 
of Sta te aid. F inance Com. 

1768 NILES—Would provide 
t h a t Legislature may authorize 
creat ion of S ta te debt for bon-
us to members of U.S. armed 
forces for service during Korean 
and Viet Nam hostilities, witli 
max imum to be paid member for 
each service to be $250; rflxes a t 
$500,000,000, max imum aggre-
gate amount of State debt a u t h -
orized. Judiciary Com. 

1772 NILES—Would repeal 
provisions providing t h a t liens 
for public assistance and care 
on claims and suits for personal 
assistance and care on claims 
and suits for personal in jur ies 
shall not apply to claim or award 
allowed pursuan t to workmen's 
comepnsat ion law or volunteer 
f i remen 's benef i t law. Social 
Services Com. 

1783 GARCIA—Would provide 
t ha t school buildings may In-
clude day care center In each 

VAULT 
CUSTODIAL 

A position of trust! 
We're famous for the quality ser-
vices we provide our clients. Now 
we are looking for an individual 
with a head for figures, a spotless 
record, and excellent references 
to join us in a position of t r u s t . . . 
and responsibil ity. 
Our Vault Custodian wi l l take on 
responsibility for cl ient portfolios 
amounting to mill ions of dollars. 
Primary duties wi l l be varied — 
coupon clipping, dividend collect-
ing, and, of course, guardianship. 
Because of what we're expecting 
from you, some bookkeeping experi-
ence would be an asset, 
la addflion to t i i « excellent bene-

fits, you'l l work only 4 days a 
week (33-3 4 hours). 
If you think your previous job 
performance record wil l show us 
the maturity you'l l need to take 
on this kind of trust, please for-
ward a resume, or call Miss Yancey 
at 483-1818, e x t . 267. 

BROWN BROTHERS 
HARRIMAN & CO. 

6 3 Wall S t r e e t . N e w Y o r k , 
N e w Y o r k 1 0 0 0 5 

Am eqtial opporhtnity 
employer M/P 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE O N L Y 
SLIGHTLY ABOVE WHOLESALE 

W A S n n - i h O H Y f M S r R IC. fR A f UMS l - f U t / t H S 
RANGES D ISHWASHERS COLOR TV B L A C K ^ WHITE TV 
S I E R t O COMPONENTS RADIOS V A C U U M C L E A N E R S 

SAMSONITE L U u G A G E S M I T H CORONA T V PLV\RI 1 ERS 

F E A T U R I N G : A L L F A M O U S B R A N D N A M E S & L A T E S T M O D E L S 

SHOP ^̂ ^̂  ^^^^ ^̂  ^̂  ^^^^ 
C I D C T ^ ^^^^^ N U M B E R & W E ' L L Q U O T E 
r l l o T T H E L O W E S T D I S C O U N T P R I C E S ! 

NOW AVAILABLE ALL FAMOUS BRAND 

HOME FURNISHINGS 
ft ACCESSORIES 

• > • 1 < * a « 
tfM* •> t o 

21b P L A C E Hi 42nd A V E 
B A Y S I D E , N Y hiA 3 2400 

H O U R S D d i l y 1 0 A M 9 P M , 

W e d . & S a t . T . l 5 3 0 

i N o t d t t i l i a t e d w i t h a r ^ y o t h e r s t o r e s . 

building, subject to approval of 
S ta te educat ion commissioner . 
Education Com. 

1797 W. SMITH—Would p ro-
vide t h a t upon receipt of peti t ion 
signed by a t least 15 percent of 
bargain ing uni t members of or-
ganization represent ing employ-
ees In uni t engaged In labor 
dispute Involving strike or lock-
out existing for four or more 
weeks. S ta te Mediat ion Board 
shal l order and conduct r e fe r -
endum, by secret ballot, and Lf 
ma jo r i ty vote for acceptance, 
dispute shall be deemed t e rmin-
ated and with cont inuat ion u n -
lawful, and if rejected, re fe r -
endum shall be held every 30 
days unti l resolved. Labor Com. 

1855 KNORR—Would allow 
member of un i formed force of 
City police dept. who Is m e m -
ber of police pension or ret i re-
men t system main ta ined by such 

(Continued on Page 10) 
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iag ihe m u r r i u f c betwvun the part ies 
the groundf AbundonniL-iic of 
tiff for more than two yeari. 
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S l 'PRENfF C O U R T O F THR S T A T E 
OI- N l i W Y O R K . C O U N T Y OF B R O N X . 
— Shirley Jefferson, Plaint iff , aftainst 
James Jefferson, De fendan t . — Index 
No. 3S85-71. — Plaintiff desi^nate» 
B r o n t County as the place of trial. — 
A C n O N FOR ABSOLUTE D I V O R C E . 
— Summons . — Pldintilf resides at 1685 
Bryant Avenue, County of Bronx. 

T o the above named D e f e n d a n t : 
You are hereby summoned to aiv-

swer tlie compla in t in this action a n d 
to serve a copy of your answer , or , if 
the compla in t is not served wi th this 
summonti, to serve a notice of appear* 
an te , on the Pla int i f f ' s Attorney with-
in 20 days a f te r the service of th»» 
summons, exclusive of the day of serv-
ice (o r wi th in 30 days a f te r the servicc 

comple te if this summons is no« 
personally del ivered to you wi th in t he 
State of N e w Y o r k ) ; and in case ot 
your fa i lure to appear or answer , 
judgment will be taken against you b f 
dcfualt_ for the relief demanded in (hii 
compla in t . < 

Dated , Bronx, N e w York , Feb rua r f 
10. 1971. 

H O W A R D F. TRUSSEL, 
At torney for Plaintiff . 

Office and Post Office Address: T F f I 
LEGAL A I D SOCIETY, 1029 East 
16.»rd Street. Bronx, N e w Y o r k 
10 i59 . ( W a l t e r S. Jennings , ot 
Cx>unscl.) 

T O : JAMES J E F F E R S O N 
T h e foregoing summons is served 

upon you by publ ica t ion pursuan t t* 
an order of the H o n o r a b l e Max Bloom, 
a Just ice of the Supreme Court of th« 
State of N e w York , dated the 9th day 
of March. 1971, and filed with the com-
pla in t and other papers , in the otKc* 
of the Clerk of the C^ounty of th« 
Bronx, at Bronx, N e w York , N e w 
York . 

I h e object of this action is for • 
d ivorce, based on the g round of ab;in-
d o n m e n t of the plaintiff by the de-
fendant for a per iod of two or nior* 
years. 

D a t e d : Bronx, N e w York , March 23^ 
1971. 

H O W A R D F. IRUSSEL, 
Attorney for Plaintiff . 

Office P.O. Address: T h e Legal Aid 
Society, 1029 East 163rd Street , 
Bronx, N e w York 10459, ( W a l t * 
S. Jennings , of Counsel . ) 

SUPREME C O U R T OF T H E S T A T l 
O F N E W Y O R K , C O U N T Y O f 
B R O N X . 
D O m C E T H O M A S , Plaintiff againac 
V I C T O R T H O M A S , Defendan t . 
Index N o . 5 8 3 9 / 1 9 7 0 . Plaintiff des ignates 
Bronx County as the place of trial. I tia 
basis of the venue is residence of plai«> 
tiff. 
S U M M O N S W I T H NOTICE. — Plai®. 
tiff resides at 754 Oak land Place, ( . o u ^ 
ty of Bronx. — A C I I O N FOK A 
D I V O R C E . 
T o the above named Defendan t 

Y O U ARE H E R E B Y S U M M O N E D w 
serve a notice of appearance , on t i i* 
P l a i n t i f f s A t t o r n e y ( s ) wi th in 20 dajrt 
• f t e r the service of (his summons, e w 
elusive of the day of service (o r wi t i i i a 
30 days af ter the service is comple te if 
this summons is not personally de l ivered 
(o you wi th in the State of N e w Y o r k ) t 
and in case of your fa i lure to a p p e a r , 
judgment will be taken against you b f 
de fau l t for the relief domaiided in t he 
notice set fo r th below upon the terto-
inat ion of conci l ia t ion proceedings Mr 
120 days a f te r tiling of a Not ice o i 
ComnieiK'ement of this action with the 
Conci l ia t ion Bureau, whichever is sooa* 
• r . 
Dutod, New York , Oct. 28 th , 1970. 

J A C O B BEI.LER, 
Attorney ( s ) for Plaintiff 
Office and Post Office AddreM 
1451 E. G u n t l i l l Rond, 
Bronx, N e w York l U i 6 9 
379-1233 

N O T I C E : T h e object of this act io* b . 
to ob ta in a judgment of divorce dissolv-

T O ; V K . T O R T H O M A S 
T h e furegti ing summons i« served u p o a 

you by publ ica t ion pursuan t to an o r d e t 
of HONT M A X BL(K)M, Just ice of tb« 
Supreme Court of the State of N e w York , 
da ted March 9lh , 1971, and filed w i th 
the suppor t ing papers in the office a i 
the Clerk of Bronx County, at Bronx , 
N e w York . 
Dated , N e w York , March 12 th. 197 L 

J A C O B BELLEK, Esq. 
At torney fur Plaintiff 
Office and Post Office A d d f M i 
t-451 E. C.un Hill Road , 
Bronx, N e w York 10449 
J 7 9 - > 2 i i 
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Civil Service Employees Assn. Mental 
Hygiene chapter officials from several 
institutions meet with State Assembly-
man WiUis Stephens, far right, to pro-
test the proposed cutbacks in the Mental 
Hygiene Dept.'s btidget which would 
affect department employees. Left to 
right are WiUiam McGowan, from West 
Seneca State School; Ronnie Smith, WU-
lowbrook State School; James O. Barge, 
Bronx State Hospital; Mrs. JvUa Duffy, 
Pilgrim State Hospital; Joseph Davis, 

Brooklyn State Hospital; Salvatore Bu-
tero. New York Psychiatric Institute; 
Robert GuHd, CSEA collective bargain-
ing specialist; Mrs. Mary Blair, CSEA 
assistant program specialist; Mrs. 
Ann Bessette (partially hidden), Har-
lem Valley State Hospital, and Steph-
ens. Mrs. Bessette, Mrs. Duffy, Butero 
arid McGowan are CSEA Board of Di-
rectors members from the Menial Hy-
giene Dept. The group then formulated 
plans for the March 29 demonstrations 
at the Capitol. 

Demonstrations In Albany 
(Continued from Pa«re 1) 

not become the victims of over-
spending on misplaced priorities. 
The State Administration cre-
ated this problem; now it must 
find the blame to get out of tt 
without making sacrificial lambs 

of tSbe State employees we repre-
sent and the helpless i>atients 
they serve In our mental hos-
pitals." 

Wenzl noted that the CSEA 
delegates on March 19 also had 
voted to take job action In the 

form of withholding of services 
If the State violates the contract 
It has with its employees or if 
there Is any loss of present bene-
fits. stand ready to fight to 
preserve the rights of our mem-
bers,'* he stated. 

Pact Reached At Harlem Valley Hospital 
WINGDALE — Harlem 

Valley State Hospital recent-
ly became one of the first 
Mental Hygiene Dept. Insti-
tutions to sign a contract with 
a local chapter of the Civil 
Service Employees Assn. 

The agreement, reached 
a f t e r several weeks of negotia-
tions, went into effect on March 
10. Basically, the finalized pact 
consists of 14 items t h a t cover 
working conditions and proced-
ures a t the hosptial, and other 
similar improvements. 

Charles Thornton, RJN., 
chaired the CSEA chapter 's 
negotiating team while Uoyd 
W. Hale, deputy director a t 
Harlem Valley SH, coordinated 
the hospital team in the nego-
t iat ing sessions. 

Delhi College Assn. 
Aides Pick CSEA 

DELHI — Employees of the 
College Association of Del-
hi, Inc. (CADI) have elect-
ed the Civil Service Employ-
ees Assn. as thdr bargaining 
representative in contract ne«o-
ttations with managemeni. 

G8EA collective bangalnlng 
specialist Paiil T. Boroh re-
ported that out o< 118 eUglble 
employees, 66 voted ••yes" for 
CSiBA representation is a recent 
election. 

A negotiating team Is being 
formed now, said CSEA chapter 
president Ted Batiste, and the 
employee group plans to begin 
negotiatioius on salaries, retire-
ment and working conditions in 
the near future. 

The olmpter is now awaiting 
approval of its constitution by 
tbe CSEA board of dkeotors. 

No Agreement On 
Pension Reopener 

ALBANY — The Civil Service 
Employees Assn. New York State 
committee to study retirement 
age, formed last year under the 
CSEIA-State contract, has com-
pleted its study of minimum re-
tirement aee. 

CSEA leaders said last week 
that the Association members of 
the Joint committee have filed 
separate reports since no agree-
ment could be reached. 

OBEA haa requested « reopen-

Delegates Back Revenue 
Sharing; Support Veterans' 
Pension Credit Legislation 

(From Leader Correspondent) 
KIAMESHA LAKE—Four key resolutions on Issues af-

fecting the long-term welfare of public servants were adopt-
ed unanimously at the annual March Delegates Meeting here. 

The resolutions, which were overshadowed by the Imme-
diate budgetary threats and res-
olutions authorizing demonstra-
tions and potential Job actions, 
are vital to the status of civil 
service as a career and for the 
welfare of members at the ClvU 
Service Employees Assn. 

The resolutions: 
• Endorsed the concept of 

rev«iue sharing and called 
on President Nixon for ac-
tion to help ^e states main-
tain services. 

• Endorsed the concept of 
legislation establishing the 
agency shop, under which 
non-members of CSEA would 
pay their share for represen-
tation. 

• Supported a pending bill 
to permit World Wiu: n vet-

erans who have not filed for 
retirement credits for their 
miUtaij time, another year 
in which to file. The legis-
lation adopted last year ex-
pires March 31. 

* Supported a pending bin 
that would permit World 
War n veterans to buy back 
retirement credits for service 
time at a contribution rate 
based on their salary at the 
time they first entered the 
Retirement System. This 
would save affected employ-
ees hundreds of dollars each. 
All four resolutions were of-

fered by State first vice-presi-
dent Irving Flaiunenbaum aiMl 
were adopted unanimously. 

Here's Schedule For 
New Pay Checks, if— 

ALBANY—State employee pay raises negotiated last 
year by the Civil Service Employees Assn. and scheduled to 
take effect this April 1 will first be reflected in pay checks of 
AprU 7 for administrative personnel and April 14 for institu-
tion employees, a CSEA spokes-

MAKING IT OFFICIAL—Lawrence P. Roberts, director 
of Harlem Valley State Hospital, puts his signature on the 
contract recently reached between the institution and the 
CivU Service Employees Assn. Watching the fine print 
are Lloyd W. Hale, left, who headed the hospital negotia-
tors, and Churles Thornton, chief bargainer for the CSEA 
team. 

Ing of negotiations on the re-
tirement age question, but that 
request was turned down by 
State director of employee re-
lations Abe Lavlne. CSEA sources 
said. 

Association members of the 
committee are: Thomas Umlna. 
chairman; Steve Crandell; Neil 
McErlaln; James Scandurra; 
Margaret Vesely, and Ernest K. 
Wagner. 

CSEA leaders pledged that the 
Employees Assn. would give a 
top priority to reducing the re-
tirement a«e in negotiations ex-
pected to b e ^ next FaiL 

man said last week. 
According to the spokesman, 

under the official implementa-
tion procedure. State salary in-
creases that are keyed to the 
beginning of the flscal year, 
AprU 1, actually show up in the 
payroll of the bi-weekly pay' pe-
riod that begins closest to April 1. 

For administrative employees, 
this will be the pay peri 3d of 
March 25-Aprll 7, while f ^ in-
stitutional personnel It ls\ the 
period of April 1-Aprll 14. 
CSEA spokesman pointed out, 
however, that observance of this 
timetable hinges on legislative 
passage of the State budget in 
sufficient time for the necessary 
machinery to be set in motion. 

CSEA also cautioned institu-
tion employees not to look for 
their increases in paychecks they 
receive on the first or second of 
AprlL There is normally a one-
to two-day lag following the end 
of a pay period before institution 
pay checks are actually distrib-
uted. Hence, even though insti-
tution workers may get their 
checks this week one or two days 
into the new fiscal year, these 
checks will cover only the period 
endipg March 31 and will there-
fore not reflect any Increase. The 
latter will first be feU in the 
institution payroU of April 14. 

The upcoming pay hikes nego-
tiated last year by CSEA as 
second-year benefits in a prece-
dent - setting two - year State 
woilcer contract are for most 
peoi>le in the form of either a 
six percent or $525 annual raise, 
whichever is greater. 

Certain newer employees will 
be affected by a new minlmiun 
annual salary, also pcu-t of the 
CSEA-negotlated package. Un-
der this benefit, as of AprU 1 
all employees who have worked 
at least 26 pay periods (approxi-
mately one year) and who are 

•In fun pay status" will receive 
a yearly salary of at least $6,000. 
Employees hired more recently 
will qualify for the benefit upon 
attaining the n^^S^ry 
prior to April 1, 1972. 

(An article in next week's Civil 
Service Leader will describe in 
greater detail the various effects 
of this year's new State employee 
benefits negotiated by tho 
CSEA.) 

[ a r j u M ^ 
Chap. Approved; 
Vote Scheduled 

(From Leader Correspondent) 
BINGHAMTON — Officials 

of the Faculty-Student Assn. 
chapter. Civil Service Em-
ployees Assn., at Harpur 
College, have been advised by 
CVSEIA Headquarters In Albany 
that approval for the chapter'® 
charter has been granted by the 
Executive Board. 

The chapter was formed in 
the course of efforts to secure 
sole bargaining nlcrhtfi for em-
ployees in the food service pro-
gram at the State University ai 
Binghamiton (Harpur CoUeee> 
oampois VGA. 

An election, meanwhile, to de-̂  
termine whether the CSEA wlD 
win the zlebt to act as exclu-
sive bargadndng agent for the 
F&A employees is scheduled fotr 
the near future. 

WIckham Picked 
Governor HockefeUer has re-

appointed Don J. Wickham, 
State Commdfisioner of Agricul-
ture and Markets, as a trustee 
of the State University for » 
teitu eoKUog in 1979. 
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W be hot stuff to a lot 
of women these days but it 's 
never been any big deal to 
the gals of the Civil Service 
Employees Assn., many of 
whom have been in the 
f ron t ranks of CSEA lead-

^ e r s h l p in one or more roles 
s i n c e t h e organization's 

. founding. 
As a matter of fact, the 

iroal of being the first wom-
an president of the Employ-
ees Association has long 
b e e n unobtainable. That 
honor was taken by Beulah 
Bailey Thull back in 1934 

^ w h e n she was elected for 
• - ^ t h e first of two terms as 

CSEA's top officer. 
Since then, one CSEA gal 

who has turned in a triple 
threat performance on lead-

• ership is Hazel Abrams, an 
employee of the State Edu-
cation Dept. She has, in turn, 
served as president of the 
Capital District Conference, 

P ^ C S E A Statewide secretary 
and, at present, as third 

^ vice-president of the Em-
^ ployees Association. In ad-

dition, she is one of the very 
active movers of a program 
for retired CSEA members. 

On the conference level, 
women have long exercised 
the reins of leadership. As a 
mat ter of fact, there were 
eight past presidents of con-
ferences f rom the distaff 
side at the recent CSEA 
Delegates Meeting at the 
Concord Hotel and the only 
one we failed to capture in 
our picture was Mrs. Flor-
ence Drew, who served as 
a leader of the Central Con-

^ ^ f e r e n c e . Other past presi-
dents on hand were Mrs. 
Nellie Davis, Southern; Mrs. 
Clara Boone, Central; Grace 
Hillery, Celeste Rosenkranz 
and Mrs. Pauline Fitchpat-
rick, Western, and Deloras 

^ Fussell, Capital. 
• A State department that 
^ has long had strong feminine 

leaders in the forefront is 
Mental Hygiene. Two of the 
four current department 

i representatives on the CSEA 
Board of Directors are Mrs. 
Julia Duffy, Pilgrim State 
Hospital, and Mrs. Ann Bes-

^ sette, Hudson River State 
Hospital, both of whom are 

I equally active in the affairs 
of their conferences. 

0 For many years, there 
were more women chapter 
presidents than men in the 
County chapters of the Em-
ployees Association and one 
of them, Mrs. Margieann 
Kinney of Cattaraugus, has 
served in such varied capaci-
ties as chapter president, 
chapter delegate to the 

^ B o a r d , delegate to CSEA 
j^conven t ions , publicity di-

rector, social committee 

' ' w -

Some past conference presidents seen Grace HiUery, Western; Deloras Fus-
here are, from left, Mrs. NeUie Davis, sell, Capital; Celeste Rosenkranz and 
Southern; Mrs. Clara Boone, Central; Mrs. Pauline Fitchpatrick, Western. 

chairman and what have 
you! 

The list of top CSEA gals 
is, of course, a long one and 
we apologize to all those 
other ladies who rightly de-

Triple-threat Hazel 
Abrams has served as 
president of the Capital 
Conference, Statewide 
secretary and currenty 
is Statewide third vice-
president. 

serve a mention here, but 
whom we could not include. 
At any rate, to everyone's 
benefit, the gals of CSEA 
have always had their place 
in the sun. 

We quote this poem f rom 
a leading, women's magazine 
to sum it u p : 

Women's Lib 
From Adam's Rib 
Is Just Impossible 
According to the Gospel 
So Vive La Difference! 

Two gals who do their homework to put across 
the goals of the Mental Hygiene Dept. employees 
are Mrs. Ann Bessette, left, and Mrs. Julia Duffy, 
who serve as departmental representatives to the 
CSEA Board of Directors. 

County Session Tapes Available 
ALBANY — A tape record-

ing of the panel discussion 
held Tuesday, March 16, lor 
County Division chapter 
delegates a t the Civil Service 
Employees Assn.'s Delegates 
Meeting In Klamesha Lake. Is 
available for loan to any CSEA 
County Division representatives 
who wish to make use of the 
tape. 

Joseph J. Dolan Jr., CSEA 
director of local government a f -
fairs, said t ha t the recording, 
which includes the entire panel 
discussion on the topic of "The 
Separation ol Services — New 

Delivery System,** Is now avail-
able f rom his office a t CSEA 
Headquarters, 33 Elk St., Albany. 

Hempstead School 
Aides Choose CSEA 

HEMPSTEAD — The Nassau 
Coimty chapter of the Civil 
Service Employees Assn. has won 
representation rights for most 
non-professional personnel em-
ployed by the Union Free 
School District No. 23 of the 
Town of Henxpstead. 

The • oertifIcaWon ©lection was 
held on Feb. 18. Affected are 
maintenance, grouruk, kitchen, 
and bus emi>k>yee6. 
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'Margieann from Olean' 
cw she is known, has 
served her county chap-
ter in every capacity 
from president to social 
committee chairman. 

Capital District Area 
Chapters Participate 
In 1-Day Workshop 

SARATOGA SPRINGS — 
More than 60 members of the 
Civil Service Employees Assn. 
from the Capital District 
area at tended a workshop ses-
sion sponsored by the Capital 
District Conference here recently. 

Representatives of county 
chapters and school district 
uni ts convened on March 13 a t 
the Holiday I n n for an all-day 
workshop session, which ended 
with a dinner hosted by the 
Saratoga County chapter and 
its president, Edward Wilcox. 

Subjects discussed a t the work-
shop included "The Negotiating 
Process," led by E. Norbert Zahm, 
CSEA director of education; 
"Handling of Grievances," by 
James Scripa, CSEA field repre-
sentative, and "Responsibilities 
of Chapters and Units," by CSEA 
regional field supervisor John D. 
Corcoran J r . 

Ernest Wagner, president of 
the Capital District Conference, 
termed the workshop "a great 
success and a tremendous help 
to our chapters and imlts." 

Ramapo 2 School 
Aides Select CSEA 

RAMAPO — The Rockland 
County chapter of the Civil 
Service Employees Assn. has 
been certified to represent the 
employees of the Ramapo Cen-
tral School District No. 2. 

CS£1A won certification In an 
election held on Feb. 11. Rep-
resented in the unit will be all 
maintenance and special s e r r -
ices eniployees, both seniors 
hftlpero. 
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Bills Before Legislature 
(Continued from Page 7) 

City and who has completed 
service as member of such sys-
tem for a t least 30 years, pen-
sion or retirement allowance 
equal to annual comepnsatlon 
earnable on date of retirement. 
Cities Com. 

1856 KNORR—Would allow 
member of City police pension 
fund, after 35 years of service 
as policeman, retirement allow-
ance consisting of annuity 
which Is actuarial equivalent of 
accumulated deductions, and 
pension to make retirement al-
lowance equal to annual earn-
able compensation on date of 
retirement. NY City Com. 

1857 KNORR—Would require 
that, whenever employee organ-
ization has been recognized to 
represent members of police 
force of City pursuant to pub-
lic employees' fair employment 
act, tours of duty shall be in-
cluded in tenns of employment 
subject to collective negotiations 
between employee organization 
and public employer. Civil Serv-
ice Com. 

1861 BERNSTEIN — Would 
authorize New York City, on or 
before June 1, 1971, to enter 
Into agreement with Metropoli-
tan Transportation Authority for 
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t ransfer by Authority to City 
of transit facilities operated by 
Authority in City and any other 
materials, supplies and property 
incidental to operation thereof, 
with agreement to give City 
control ct such facilities on or 
before June 15, 1971, and with 
no porvision therein to limit 
power granted City to mprage, 
control or direct maintenance 
and operation of transit facili-
ties or fares or services thereof. 
NY City Com. 

1862 BERNSTEIN—Would in-
clude hostilities participated In 
by U.S. military forces from 
June 1950, to Jan. 1, 1955, 
instead of July 27, 19&3, as serv-
ice by veterans for purposes of 
additional credit allowed in 
comp>etitive civil service exam-
inations. Civil Service Com. 

1863 BERNSTEIN—Would re-
quire that one copy of record 
kept by gunsmiths and dealers 
of firearms, be retained in rec-
ord book with original to be 
forwarded within 72 hours to 
division of State Police, and In 
New York City and Nassau Co., 
to appropriate division or unit 
of police dept. designated, and 
to except Nassau Co. from pro-
vision that form of record book 
shall be approved by State Pol-
ice Supt. Codes Com. 

1867 BERNSTEIN — Would 
provide that no person shall 
be hired sis member of teaching 
faculty at State University un-
less he h£ts completed orienta-
tion course in mari juana, nar -
cotics and other illegal drugs 
embodying nature and proper-
ties thereof, recognition and rec-
ognition of use thereof, psycho-
logical, physical and emotional 
effects, causes and effects of 
addiction and other prescribed 
matters; makes other provisions 
aa to completion of course by 

SCHOOi 
jMt^ [qulvaltaai 
mm DIPLOMA 

y r S S T This N.T. S td t a 
^ n i V ^ p i o m « i* th« Ivga i 

* ' — • q u i v a l a n t of g r a d u -
at l*N f r a m a 4-ymmr H ish School . 
It is v o l u a b U t o n o n - s r a d u a t « * 
of High School f o r : 

• I m p l o y m o n t • P r o m o t i o n 
• A d v a n c o d Educa t loo l T r a i n i n g 

o P o r i o n o l S a t l f f o c t i o n 
Owr Syoctal I n l ens lvo S.<Woolc 
Courso p r e p o r o t f o r official 
e x o m t c o n d u c t e d o t regMlvr iw-
to rvo l* by N.Y. S to to Oopt . mf 
Educa t ion . 

ENROLL NOW! Cia*s«t M*e« 
I N M A N H A T T A N : 

Moo. * Wed. . 5:SO or 7 : 3 0 P.M. 
I N JAMAICA: 

T u « . A T h u f j . , 9:49 ot 7:49 P.M. 

DELEHANTY INSTITUTE 
115 East 15 Sc.. Manhat tan 

91-01 Merrick Blvd.. Jumaica 

GR 3-6900 

SCHOOL DIRECTORY 
MONROE INSTITUTE I I M COURSES Computer ProKrammms. 

Spcoa l P R l i P A R A T l O N FOR CIVIL SERVICF TBS i s ! ' ' s " w i t l h b w d f 
NCR buokkeen ina machine . U.S. EQlIIVALKNCY, Da* & Eve C l a i m . 

HAST T R K M O N T AVE. «c BOSTON RD., B R O N X — K1 2-5600 
115 EAST PORDMAM ROAD. B R O N X — 933 6700 

/Of VH* mU forttgm Sttt4»i$ts. Ascrtd, N Y. ot Hdttcsttom. 

GOURMET'S GUIDE 
• STATEN ISLAND • AMERICAN • 

n F M Y A I I ' Q l } ^ ^ t - Siapletoa, S.l Gl 8-7337 Prime Steok 
W b l Y l l f f l V U O'liner for T w o Perjuns. SH.95 Baiiqueit co 3U0, Luaibeoa*, 

Too. ' • " • •• lack Frank. Uoi i t . 

PERSIAN • ITALIAN • AMERICAN 

present members and walYW ot 
course under certain condtions. 
Education Com. 
1868 BERNSTEIN—Would pro-
vide tha t no person shall be 
hired as member of teaching 
<aculty at City University un -
less he has completed orienta-
tion course In mari juana, nar -
cotics and other iUegral drugs 
embodying nature and proper-
ties thereof, recognition and rec-
ognition of use thereof, psycho-
logical, physical and emotional 
effects, causes and effect of ad-
diction and other prescribed 
matters; makes other provisions 
as to completion of course by 
present members and waiver of 
course under certain conditions. 
Education Com. 

1870 BERNSTEIN — Would 
provide tha t no pupil shall be 
required to attend s^.hool on 
Saturday, nor shall teacher be 
required to teach on such day, 
except as provided in terms of 
teachers' employment, nor shall 
any subject rquired for gradua-
tion be taught on Saturday 
only. Education Com. 

1838 BERNSTEIN — Would 
strike out provision that veter-
an must have been resident of 
State at time of entrance into 
U.S. armed forces for preference 
on cIvU service examinations. 
Judiciary Com. 

1889 BERNSTEIN — Would 

iequir> OMI tM fMpeeton of 
electJoa shall hereafter be ap-
pointed In accordance with civil 
service law and rules. Judiciary 
Com. 

1798 W. SMITH—Would pro-
Vide that no labor organization 
may function as certified or 
designated exclusive representa-
tives of employees under State 
Labor Relations Act, unless 
charter, by-laws or other rules 
governing operation provide tha t 
there shall be no discrimination 
against employee or applicant 
for employment on account of 
union membership or absence 
thereof, or because of race, creed, 
origin, and with all votes taken 
among membership as to strike 
or offer by employer, to be by 
secret ballot. Labor Com. 

1804 FERRARO—Would pro-
vide that amount borrowed by 
member ctf City Employees' Re-
tirement System who has been 
member continuously for at 
least three years, must be re-
paid before age 70, Instead of 65, 

tn earn of those members who 
may retire at age 70. NY City 
Com. 

18M THALEIU-Would allow | | 
member of City Employees Re-
tirement System, at any time 
af ter six months prior to a t -
tainment of eligibility for retire-
ment by reason of reaching min-
imum retirement age or under 
provisions SiB3-35.0 relating to 
separation from service without 
fault or delinquency, to file ap-
plication electing options In 
which retirement allowances 
may be taken, and request lng |^ 
benefits be payable In manner 
described herein pursuant to sip 
plication hereunder for pre-
sumed retirement; makes provi-
sions as to presumption of re-
tirement. NY City Com. 

1808 THALER—Would allon 
member oi City Elmployees' Re-
tirement System, at any time 
after six months prior to a t -
tainment of eligibility for re-
tirement by reason of r e a c h i n g ^ 

(Continued on Page 15) 
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HIGH SCHOOL EQUIVALENCY 
DIPLOMA-5 WEEK COURSE-S60 

Earn a High School Equiva-
lency Diploma through a spe-
cial State approved course 
Complete at home In 5 weeks 
or less. Class sessions also 
available. 
Be among the more than 100,-

who earn Equivalency Diplo-
mas each year. Licensed by 
N. Y. Dept. of Education. 
Approved for Vets. F R E E 
B O O K L E T R O B E R T E 
SCHOOLS. Dept. C. 517 West 
57 St.. N.Y., (PL 7-0300). 

• 
• 
• 
• 
• 
• 

IDC ttixiuiiti m e n i u i e b i i u i i l u u , - o j o t . , x ^ . x . , v r j - i i - u o u u / . t 
000 High School Drop-Outs No salesman will call. ^ 

h 

O F F I C I A L 
DISCOUNT 

Approved By Many Civil Service Organizations 
• NEW CARS — Off ic ia l car pt irchase p lan . . . exactly $100 above dealers actual cost! 

• CARPETING — Specially negot ia ted discount prices on almost all na t iona l b rands . 

• STEREO AND HI-FI — stereo consoles, stereo cabinets and stereo componen t s includ-
ing ampl i f ie rs , p reampl i f i e r s , tuners , t u rn tables, speakers aud speaker systems and 
t ape recorders . 

• D I A M O N D S l / n e o n / o - f c d l value at lowest possible price! 

• P I A N O S -Di rec t fac tory a r r angemen t for special discount prices. Factory showroom 
located in New York. 

• CAMERAS AND P H O T O G R A P H I C EQUIPMENT — Cameras and accessories, movie 
cameras, still aud movie projec tors , edi t ing, copying and developing e q u i p m e n t , leuHe* 
and f i lm. 

ADDITIONAL SERVICES 
• M A J O R APPLIANCES — Televisions, a i r -condi t ioners , re f r igera tors , f reezers , dish-

washers, washia^ niacliineB, dryers , disposals, ranges, radios, humid i f i e r s , dohumid i f i -
ers, t ape recortlers and vacuum cleaners avai lable at sl ightly above wholesale. 

• FURNITURE —• Comple te l ines of f u r n i t u r e as slightly above dealers actual cost. 

• CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Uxolusive service group 
only th rough Uni ted Buying Service. 13 locations t h roughou t the me t ropo l i t an area. 

• F U R S - — A p rominen t f u r m a n u f a c t u r e r and supp l i e r to m a j o r d e p a r t m e n t stores is 
now contracted to o f fe r thei r products it discounts exclusive to I fn i ted Buying Service. 
F u r avai lable include Mink, Beaver, Leopi rd , Muskra t , Broadta i l , Alaskan Seal, Per-
•ian L a m b and a variety of F im Furs . 

• LUGGAGE — Produc ts of all leading m a n u f a c t u r e r s at special discount prices. 

I 4 
United Buying Service Corporation i}BM 

TEHERAN 

1885 Broadway, Ne^ York. N.Y. 100023 

N»w York: (212) LT 19494, PL 7-0007 

N»w Jersey: (201) 434-6788 

Long Island: (516) 488-3268 

The Creatent Buying Power in Greater !\etv York 
4 i W 44 r H ST N E W YORK S N o 1 C.<K KTAII I . O U N G t 
t o * t & k h HOKH U O t U V K t J i — L L N U l t O N U i N N U t 



Rooky Seleols Sovon 

PTo Elmira CIr. Bd. 
Governor Rockefeller bae a n -

nounced the nominatdons of 
•even persons to the Board at 
Visitors to t he Stfkte's new El -
mi r a Psychia t r ic Center . Con-
• t ruc t lon of new physical faci l i -
ties fo r t he Center Is now u n d e r 
w a y . 

T h e seven named by the Gov-
ernor a re : Cove C. Hoover of 
Elmira; Oarl Lackey of Cuba ; 

^pifTB. J o h n V. Moore of Eilnilra; 
Ha r ry Charles Shepard, J r . of 
Horseheads; Mirs. H. WiUdam 
Weaver of Pa in ted Pos t ; Dr . 
Harvey G. West. Watkdns Glen, 
a n d Nicholas YunJs, Elmira . 

Pair Desigifated 
For Oswego Unit 

Leyden E. Brown of Oswego 
h a s been named as c h a i r m a n of 
t h e Council of t he S ta te Univer-

H^ity of New York a t Oswego. The 
Governor also announced the 
appo in tmen t of Mrs. H. Douglas 
Barclay of Pulaski as a member 
of the Council of the S ta te U n i -
versity a t Oswego, for a t e r m 
ecndine July l , 1977. The a p -
poin tment requires Senate con-
f i rmat ion . 

Members of the State Univer-
sity Councils serve wi thout 
•alary, 

^ P.R. Column 
(Continued f r o m Page 2) 

. the more prior p lanning is re -
^ qirired. And employees mus t be 

involved in th is p lanning . They 
• mus t feel It Is the i r p r o g r a m 

0(r i t is no t likely to work. 
THIS IS THE WARNING 

f r o m t h e au thor oi jus t about 
t h e only study on the subject , 

^ ^ t o J . Rlva Poor. Her book, "4 
lP*)ayB, 40 hours ," Is published by 

Bursk & Poor Publishing Co., 
I Cambridge, Mass. 
f n o w T H E FOUR-DAY work-

week c a n be applied to oivU 
•ervlce will depend on the i n -

1 genuity of dv l l service o rgan i -
zat ions a n d goveriiment. p e r -

k sonnel p lanners . 
T H E BIG PROBLEMS will be 

t h a t i n m a n y areas the gov-
e rnmen t operates on a 24-hour, 

• - d a y - a - w e e k , 365 - day - a -yea r 
» basis. 

W a r e h o u s e S a l e 
A i r C o n d i t i o n e r s 

I N S T A L L r r YOL'RSELF 
A N D $AVE 

P ick u p all N a m e Brand 
*lr condi t ioners at ou r 

WAREHOUSE SALE! 
1 Ye«r Free Fac tor r Servic® 

VTt tdso Deliver and Imtall. 
Abe's R a d i o Inc. , 1100 R u t l a n d R d . 

Brooklyn 
2 -4^00 P R 2 -4302 

We unders tand. 

U w M r F u n e r a l P r i e s t 

Have Always Bean Traditional At 

Walter B. Cooke, Inc. 
FUNERAL H O M E S 

Call 62t-a700 to raach any of 
• u r aHiliattd Walter B. Cooh* 
naighborhood lunaral home*. 

Get this station wagon 
free with every VW Campmobile. 

To take advan tage o f this o f fer , buy a V W 
Campmobi le and f o l l o w these simple d i rect ions: 

W a l k over to the dining room tab le and fo ld it 
away . 

W a l k over to the ut i l i ty tables and fo ld them 
a w a y . 

W a l k over to the full length doub le bed and 
f o l d it away . 

Take out the child's bed. 
Take out the child's c o t . . 

N o w close the d o o r to the clothes c loset . 
And the 2 s to rage cabinets. 
And the la rge i cebox . 
There. You a re in possession o f a full f ledged, 

176 cubic f o o t Vo lkswagen stat ion w a g o n . 
The same ce leb ra ted stat ion w a g o n that c a n 

seat 6 peop le , ave rage 23 miles to a ga l lon o f g a s 
and f o r e g o wa te r o r an t i f reeze. 

Look into It any t ime you wan t . 
This of fer is g o o d f o reve r . 

AtnlfyvilU MonferMolors , l l<J . 
Auburn Berry Yolkswogen, Inc. 
• a t a v i a Bob Hawkes, Inc. 
Bay Shore Trons-lsiond AulomobltaS CoiJ>> 
Bay t ida Boy Volkswagen C o r p , 
Binghamlon Roger Kresge^ Inc. 
Bronx Avoxo C o r p o r a t i o n 
Bronx Bruckner Volk$woge^ Inc. 
Bronx Jeromo Volkswagen, Inc. 
Brooklyn Aldan Yolkswogen, Inc. 
Brooklyn Economy Volkswagen, Inc. 
Brooklyn Kingsboro Motors C o r p . 
Brooklyn Volkswagen of Boy Ridge^ I n c 
Buffalo Butler Volkswagen, Inc. 
Buffalo Jim Kelly's, Inc. 
Cort land Cort land Foreign M o l o r t 
Bmt fo rd Howard Holmes, Inc. 
Forest Hilts luby Volkswogen, Inc. 
fu l ton Fulton Volkswagen, Inc. 
G e n e v a Dochok Motors , Inc. 
C lans Foils Bromley bnporU, InC; 
Hamburg Hoi C o i e y Motors , Inc. 
Harmon Jim McGlona Molon« IAC. 
Hamps leod Smoll Con^ Inc. 
Hkktvilla Wallart-DoiKildtOi\, lne. 
Horoali Suburbon Motor*, I n c 
N0lMiM«<li Q . C . M a a o i 4 l M . 

• U Y 
U S 

• O N D S 

Hudson Colonia l Vo?ks\yagen, Inc. 
Huntington Fearn Motors, Inc. 
M a c a Ripley Molo l -Corp . 
J a m a i c a Manes Volkswagen, Inc. 
J ames town Stateside Motors , Inc. 
Johnstown Vonl Volkswagen, Inc. 
Kingston Amerl ingVolkswaget \ lnc . 
Lotham Academy Motors , Inc. 
l ockpor t Yolkswogen Villoge, Inc. , 
M a s s e n a S e a w a y Volkswagen, Inc. 
Merrick Soker M o t o r Corp . , l td . 
Middle Island Robert We i s s Yolkswogen, Inc. 
MIddle lown Glen Volkswagen C o r p . 
Monticelk) Ptiiltpp Volkswagen, l td . 
Mount Kisco Nor th County Volkswagen, Inc. 
N e w Hyda Park Auslonder Volkswogen, Inc. 
N e w Rochella County Automotive Co. , Inc. 
N e w York City Volkswagen Bristol Motors , Inc.* 
Nev* York City Volkswagen Fifth Avenue^ Inc. 
N e w b u r g h F & C Molor t , Inc. 
N i a g a r a Falls Amendolo Motors , Inc. 
NQ. l a w r e n c a Volkswagen FIvp Towni^ Inc. 
Ocaons lda Islond yolkswogen. Inc. 
O l a a n Volkswogen of Oleoiv liM. 
O n a o n t a John Eckart, Inc. 
Pla lUburgh Ca la s l aMolon t t l ne i 
f o t i ghkaaps l a R.E. Ahmad Motors;, l t d . 
Q h m m YiUega W « i i V e l b w o i a i ^ te. 

Reiuselaer C o o l e y Votlcjwagen C o r p . 
RIverhead Don W a l d ' s Autohous 
Rochester Ridge East Volkswogen, Inc. 
Rochester F. A . M o t o r s J n c . 
Rochester Mt. Reod Volkswogen, Inc. 
East Rochester Irmer Volkswagen, Inc. 
Rome Valley Volkswagen, Inc. 
Roslyn Dor Motors , l t d . 
S a r a t o g a Spa Volkswagen, Inc. 
Sayvil le Bianco M o t o n , Inc. 
Schenec tady Colonle Motors , Inc. 
SmItMown G e o r g e and Dolton Volkswagetv IflC* 
Southampton les ter Kaya Volkswagen, Inc. 
Spring Volley C . A. Hoigh, Inc. 
S to len Island Stolen Island Small Cars , l td . 
Syracuse Don Coin Volkswogen, Inc. 
East Syracuse Precision Aulos, Inc. 
North Syracuse Finnegon Yolkswogen, Inc. 
Tonawanda Granville Molort, Inc. 
Utico MortlnVolkswogaivInc. 
Volley St ream Vol-Slreom Yolktwageni Inc. 

W a l e r t o w n Horbl lnMoloni i lAft 
W a s t N y a c k Foreign C o n of RocUorK}, Inc. 
W o o d b u r y Cour tesy Votkiwogon, Inc. 
W o o d s t d a QuaensboroYeUi twagvtv iM* 
Yonkars Dunwoodia M o l t f C t r p . 

Vtrhlowii MoliagaA VoMuwoflaiw l i f t j / 
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U n d e r S t o c k Titles 

No Requirement Formu!a 
For Pharmacy Aide Jobs 

Full-scale efforts to find pharmacy aide candidates con-
tinue, reports the State Civil Service Dept. In noting the 
title's inclusion under its stock title series which lacks formal 
requirements entirely. 

This title U concerned with 
prepar ing solutions and checking 
drugs under the Jurisdiction of 
a public hea l th agency. S torag* 
of necessary supplies m a y also 
be one of your typical chorea. 

Together with i to res clerk a n d 
mechanical s tores clerk, tha 

p h a r m a c y Job embarks a t $4,712. 
Othe r posts within this series 
a re mai l an d supply clerk, at 
$4,265, and clothing clerk a t $4,-
486. Mail clerks generally r u n 
the operat ion of the mal l room 
while a clothing clerk Is charged 
with inspecting an d distr ibuting 

IMIIIillllllllllllllHHniiHilHUIIIIIIiltiniillliilllllllUiWIIiiNIHIIIHtMiWillHIIIiUllii^ 

I The Transit Beat | 
(Continued f r o m Page 2) 

problems reach proportions that demand concerted public 
action, be It to stem the tide of a major disaster or to 
eliminate a threat to the safety and welfare of our society. 

SUCH IS THE nature of the controversy that Is current-
ly reaching a peak of concern by both the public and our 
lawmakers. For years the problem of drug addiction, and 
particularly the widespread and Increasing use of marijuana, 
was one that was recognized, but inasmuch as It was con-
fined to use by the lower class and the underprivileged, 
there was no public uproar. The problem really began to 
gain attention when our middle class and the more afflu-
ent came face to face with this scourge among their own 
children and in their own living rooms. 

UP UNTIL this time, and certainly to this day, the 
police officers of this nation were among the only ones 
that were starkly aware of the enormity and the dangers 
of marijuana addiction. It Is only recently that the medical 
profession has undertaken broad studies of the dangers of 
marijuana. 

ALTHOUGH THE marijuana debate has so far produced 
little common ground, there are points on which most 
authorities agree. Among them is that the use of the drug 
produces psychosis, is a stepping stone to harder drugs and 
to user becomes a psychological dependency. Medically, the 
long-term effects are not known, but suffice it to state that 
some members of the medical profession brand marijuana 
*'3i dangerous drug and as such a public health concern," 
reaffirming that pending further study, marijuana "must 
be considered a risk to mental and physical health of 
users." 

ALL THIS CAME to mind when I received a letter from 
the president of the Chicago Confederation of Police, Daniel 
Green. His concern was the proposal by two legislators to 
legalize the use of marijuana In Illinois. In his opinion, such 
action "can be more devastating to the United States than 
all of our wars and all of the Communist plots that you 
might imagine." 

HERE IN OUR own New York State, some of our elect-
ed representatives have the same idea — legalize pot — 
reduce the penalties — join the turned-on generation. Easy 
— a look-the-other-way attitude — and the crime statistics 
lessen. This, before all the medical testimony is gathered, 
and the experience of police completely disregarded. 

IN ALBANY, the controversy will probably be one of 
the key issues in the Legislature. Recommendations have 
been proposed to reduce from a misdemeanor to a violation 
the possession of less than one quarter of an ounce of mari-
juana. State Senate John R. Dunne, chairman of the Com-
mittee on Crime and Correction, has sought the expert 
opinions of police officers throughout the State and con-
cluded that the "epidemic of drug abuse which is eroding 
the fabric of this great country" must be combatted by 
condemning this drug. Otherwise, he states, "the result will 
be a dramatic increase In Its use." 

TO BE HONEST about It, all police officers in this na-
tion are well aware of the radical elements in our society 
who are engaged in a campaign of vilification and dis-
respect for the police officer. Some of this unfortunately 
has rubbed off on some otherwise law-abiding and respect-
able citizens. Perhaps in their misguided thinking, it Is the 
"in" thing to do. Much of the youth has been contaminated. 

IN A CRISIS, however, the majority of our citizens look 
to the police for the protection and help that is needed to 
curb lawlessness and danger. In the case of marijuana, the 
police officer knows first-hand of the devastating effects, 
the crime that it breeds and the potential horror that would 
resutt in Its legalization to the young of our nation. 

ANY ACTION in this direction, be It In Illinois, Wash-
ington or Albany would be a black day Ui our country. 

e lo th inf Items, o f t en In a n tn* 
• t i tu t lonal se t t ing . ' 

Those appointed to store* 
elerk Jobs unload, store and 
issue materials, while those hired 
as mechanical clerks receive and 
Issue tools as well as machine 
parts. In all cases, candidates 
must be medically and physi-
cally able to perform required 
duties. 

Appointment is made after 
successfully passing a fairly 
easy written test, which OOT-
ers arithmetic, checking and 
counting names and numbers, 
and reading tables. Testing 
takes place periodically tlnce 
recruitment is continuous. Some 
M exam centers have been e«-
Ubllshed Statewide for this pur-
pose, ranging alphabetically 
from Albany to White Plains. 

A mark of 75 is required to 
pass the exam, but no review 
of questions or appeal of rat-
ings will be allowed since you 
may retake this test at a later 
date. The eligible list stays allvw 
for at least one year. Further 
Information and forma for ap-
plying are on hand at the State 
Dept. of Civil Service in Al-
bany or at one of the many 
local atilts of the State Em-
ployment Service. One applica-
tion form is ample to be con-
sidered for some or all o< 
the individual stockroom titles. 

Ask Occupational 
Therapy Prospects 
For City Agencies 

Accelerating the h u n t for oo-
cupat ional therapis ts , the City 
Personnel Dept. reminds proa-
pec ts t h a t these Hea l th Dept . 
Jobs now pay $8,600-10,700, with 
continuous filing still in ef fect . 
Application forms are accepted 
weekdays, 9 a.m. to 1 p.m., la 
Room M-1, 55 Thomas St., M a n -
h a t t a n . 

Many Vet Benefits 
Exempt From Taxes 

Veterans benef i ts a re gener-
ally exempt f rom taxa t ion and 
need not be reported as income 
on income tax re turns , the Vet -
e rans Adminis t ra t ion has s ta ted. 

The VA said t he only r e -
portable i tem la in teres t ea rned 
on OI insurance dividends l e f t 
on deposit or credit wi th the 
VA. This is considered ea rned 
income and no t a veterans ' 
benefi t . G I insurance dividends 
themselves are no t taxable . VA 
said, nor a re proceeds f r o m G I 
insurance policies. 

O t h e r m a j o r tax exempt bene -
f i t s a re compensat ion a n d p e n -
sion, G I Bill and o ther educa-
t ional asslstarvce, suhsistervce 
paymen t s to vocational rehabi l i -
ta t ion trainees, and g ran t s for 
iMMneci or autos to severely dis-
abled veterans. 

ALBANY 
BRANCH OFFICB 

rOK tNFORMATtON resardliHI •dr«rtl» 
•Mot. PIMW writ* or call: 

joscrn r. tiLiiw 
>03 s o . MANNtNO KVIk. 

AUANY, N.V. Pkmmm IV 3-1474 

Names Grace Norerost 
To Gowanda SH Bd. 

Mrs. Grace E. Norcross h a ^ M 
been conf i rmed by the S t a t ^ ^ 
Sena te ae a member of t h a 
Board of Visitors of Gowanda 
S ta t e Hospi tal . I t was e r rone -
ously reported in an earl ier ed i -
t ion t h a t the appoint was tha* 
of Charles Noi'cross, the la ta 
husband of Mrs. Norcross. 9bm 
Is a res ident of Angola, N.T. 

MAYFLOWER - ROTAL COU 
APARTMENTS—FurnUhed. Un-
furn ished , and Rooms. Phone HM 
4-1994. (Albany). 

ARCO 
CIVIL SERVICE BOOKS 

and all t e s t s 
PLAZA BOOK SHOP 

380 Broadwoy 
Albany, N. Y. 

Mail & Phone Orders Riled 

S P E C I A L R A T E S 
f o r C i v i l S e r v i c e E m p I o y f i K S 

20% o n TO STATE WORKERS 
O N ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY H O 2-09-(5 

LEGAL NOTICE 

: G O V E R N O R S : 
• M O T O R I N N • 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT - COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175. DINNERS 

A N D BUFFETS SERVED. 
FINEST F O O D ALWAYS. 

HOTBL 

Wellington 
O m V I . I N Q A R A Q I 

Mm ooNomoNiNa • vt 
N* parking 

pr«b l«mi a t 
Afltony'l lortMt 

h a u l . . . w i t h 
Albany's only drlv«-la 

«arag«. You'll Ilk* Iho* 
#»r» and convonltnc*, 

Nmlly ral«i. Cocktail lovnf*. 

l a O 8 T A T B S T R B i n 
• rPCSITI ITATI CAPITOL ^ ^ 

M I M your t n r ^ l i f 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

DANCING TO A FINI TKIO f 
FBiDAY - SATURDAY NITfS * 

9:30-1:30 ^ 
FOR RESERVATIONS • 

CALL 438-6686 I 
Mite* West of Albany on Rt. 20* 

P.O. BOX 3«7, • 
OUILDERLAND, N.Y. 120M • • • • • • • • • • • • • • • • • • • • • • 

DEWITT CLINTON 
STATE ft EAttLE STS.. ALiANY 

A KNOTT HOTEL 
A rAYOKITB roa OVBB M 

TBARS WITH STATB TKAVBLBBS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET FACILITiES AVAILAILE 

Call Albaay HE 4-4111 
THOMAS B: GORMAM. Gm. Mrr. 

SUPREME COURT OF THE S T A T l ^ ^ 
OF NEW YORK. CX)UNTY Of 
BRONX. 

A N N MALIZIA, PlaintiflF againat 
MICHAEL MALIZIA, Defendant. 

Plaintiff designates Bronx County « 
the place of trial. The basis of tbc 
Tenue ii plaintiff's residence. SUNt-
MONS W I T H NOTICE. Plaintiff f -
sides «t 2312 Hughes Avenue, Counir 
of Bronx. < 
ACTION FOR A DIVORCE. 
T o the above named Defendant: 

YOU ARE HEREBY SUMMONEO 
to serve a notice of appearance on th« 
Plaintiff's Attorney (s) within 20 day* 
after the service of this summons, e»> 
elusive of the day of service (or with*-
io 30 days after the service is c o » 
plete if this summons is not personal lTt f |^ 
delivered to you within the State t J ^ M 
New York ) ; and in case of your fail-
are to appear, judgment will be take* 
against vou by default for the relief 
demandsd in the notice set forth below • 
upon the termination of conciliation p r ^ I 
ceedings or 120 days after filing of • 
Notice of Commencement of this 
tion with the Concilintioa BureM. 

whichever is sooner. 
Dated. N.Y. January 10. 1971. 

O I T O F. FUSCO 
Attorney (s) for Palintiff 
Office and Post Office A d d r w 
196 East 161st Street 
Bronx 51, New York 

NOTICE: The object of this action k M 
obtain a judgment of divorce dissolvins 
the marriage between the parties 
the xrounds of abandonment of 
plaintiff by the defendant. W 
T O : MICHAEL MALIZIA: 

The foregoing summons is served wp-
om you by publication pursuant to mm < 
order of the Hon. Max Bloom, a Justioo 
of the Supreme Court of the State W < 
New York, signed oa March 2, 1971 
and filed with other papers in the oAo* 
of the Clerk of the County of Bronx M 
the Courthouse, 831 Grand CoocotuMW 
Bronx. N.Y. 

The object of this actio* ia for • 
Jivorce. The Attorney for ti»e pUiatiC M 
Otto F. Fusco. Esq. 

To Keep Informei^ 
F o U o w T h e L e a d M r . 

w/ mmum Mm 
Aftmr an extmisive $2 ,500,000 renovation procram, the Prince 
Georse Hotel invites you to enjoy the excitins touch of yesterday 
plus the elegant service and grandeur that is the Prince George 
Hotel today. In addition to its outstanding room service and 
international staff, the Prince George Hotel offers valet service, 
transportation and sightseeing desks, Western Union, R . C . A . , 
hospitality desk, plus the convenience of four fine restaurants. 

M $12 . S I N G L E ^ $16 . D B L . 0 R TWIN ^ 

14 E A S T 2 » r M S T R E E T , N E W Y O R K , N . Y . 10016 (212) 532 7800 



Where to Apply 
W^or Public Jobs 

The followinr directions tell 
where to apply for public Jobs 
»nd how to reach destinations in 
New York City on the transit 
•ystem. 

NEW YORK CITY—The Ap-
plication Section of the New 
York City Depa r tmen t of Pe r -

f )nnel is located a t 49 T h o m a s 
t.. New York, N Y. 10013. I t Is 

three blocks n o r t h of City Hall , 
• n e block west of Broadway. 

Applications: Filing Period — 
Applications issued and received 
Monday through Friday from 9 
a.m. to 5 p.m., except Thursday 

' from 8:30 a.m. to 5:30 p.m., and 
^ Saturday from 9 a.m. to 12 noon. 

Application blanks are obta in-
able f ree ei ther by the appl icant 

^ person or by his represen ta -
^ v e at the Application Section 
•f the Depa r tmen t of Personnel 
At 49 Thomas Street , New York, 
K.Y. 10013. Telephone 566-8700. 

Mailed requests for application 
blanks mus t include a s tamped, 
•elf-addressed business-size e n -
velope and mus t be received by 
the Personnel Depa r tmen t a t 
least five days before the closing 
da te for the fil ing of applica-

^ o n s . 

Completed application fo rms 
^ which are filed by mall mus t be 
^ •en t to t he Personnel Depar t -

ment and mus t be pos tmarked 
BO later t h a n the last day of 
llling or as s ta ted otherwise in 
the examinat ion announcement . 

T h e Application Section of 
t h e Personnel Depa r tmen t is 
nea r the Chambers St ree t stop 
of the main subway lines t h a t 

th rough the area. These are 
le IRT 7 th Avenue Line and 

i ^ t h e IND 8 th Avenue Line. T h e 
I R T Lexington Avenue Line stop 
to use is the Brooklyn Bridge 
• top and the BMT's QT, RR 
local's stop is City Hall. Both 
lines have exits nea r Chamber 
Street , a sliort walk f rom the 
Personnel D e p a r t m e n t 

STATE — Depar tmen t of 
Civil Service ha s regional offices 

1350 Ave. of Americas, N.Y. 
10019, phone 765-3811; T h e S ta te 
Off ice Campus. Albany 12226; 
Suite 750, 1 West Genessee St., 
Buf fa lo 14202; S ta t e Off ice 
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604 
(Wednesdays only) . Not open 
Saturdays . 

After 5 p.m., telephone: (218) 
T65-3811, rive the Job title in 
which yon are interested, plus 
your name and address. 

Candidates may obtain appl i -
eatloixs only in person a t the 

^ offices of the New York S ta te 
Employment Service. 

FEDERAL—New York Region. 
UJ3. Civil Service Commission, 
Federal Plaza a t Duane and La-
faye t t e Sts., New York, N.Y. 

t 10007. Take the I R T Lexington 
Ave. Line to Wor th St. and walk 
two blocks nor th , or any other 

^ a i n to Chambers St. or City 
n a i l stop. 

Monday through Friday hour« 
are 8:30 a.m. to 6 p.m., and 
offices stay open Saturdays, 9 
a.m. to 1 p.m. The telephone is 

1 itlZ) 264-0422. 
Applications are also obtain-

able a t main post offices except 
the New York. N.Y., Post Office. 
Boards of examiners a t the p a r -
ticular instal lat ions offer ing tlie 

V ^ t s also may be applied to for 
fur t l ie r informat ion and applica-

^ tton forms. No re turn envelopes 
are required with mailed requests 
for application forma. 

T T T T T T T T T T T T T T T T W W T W W W W 

The Job Market 
By BARRY LEE C O Y N E 

A LISTING O F NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH T H E NEW YORK STATE EMPLOYMENT SERVICE 

R E A L E S T A T E V A L U E S 

There are m a n y openings in 
t h e commercial field for Secre-
tar ies and Stenographers . G<x)d 
skills are required and appli-
can t s mus t have a min imum of 
six mon ths experience. There are 
very good opportunit ies and 
some jobs require own cor re-
spondence. Fo r Secretaries, t he 
pay range is $120 to $140 a week 
and fo r Stenographers $110 to 
$130 a week . . . Also needed a re 
Clerk Typists able to type 35 to 
40 words per minute accurately. 
These Jobs are in m a n y fields 
and locations a n d pay $100 to 
$125 m week. 

Also needed a re Bookkeeping 
Machine CH>erators with some 
knowledge of bookkeeping aixi 
typing. Knowledge of NCR or 
Bur roughs Senslmat ic mach ine 
or o ther models acceptable. G a r -
m e n t experience is he lpfu l bu t 
no t necessary . . . Accounting 
Clerks with knowledge of keyoffs, 
typing a n d adding mach ine can 
fill vacancies paying f r o m $115 
to $150 a week . . . Also Moni-
tor Board Operators experienced 
on No. 507 board and with a 
knowledge of typing are wanted 
fo r Jobs paying $100 to $110 a 
week . . . There a re also open-
ings fo r Plug Board Operators 
with experience and tjTJing abil-
ity a t $100 a n d $125 a week . . . 
Apply a t the Off ice Personnel 
P lacement Center, 575 Lexington 
Avenue, M a n h a t t a n . 

Brooklyn employers need Auto 
Body Fende r Repairers who own 
thei r own tools to do metal work 
on aubo bodies a t $120 to $150 
a week . . . I n addit ion Auto 
Mechanics are wanted for m a j o r 
and minor repairs on autos and 
trucks. No t ransmiss ion experi-
ence required. Applicants mus t 
have their own tools arkl a 
driver 's license. The job open-
ings are In sea^lce stat ions, gar -
agea and dealerships. T h e pay 
range Is $110 to $150 a week. 

Service s ta t ions are in need 
of At t endan t s to p u m p gas, sell 
oil, f ix flats, and do minor r e -
pairs. Must have a driver's H-
oense and be able to read, write 
and speak English. T h e pay la 
$1.85 a n hour plus depending 
on experience. Most jobs call 
f o r a s ix-day-day week . . . 
Apply a t the Brooklyn Office, 
250 Schermei-hom St., Brooklyn. 

There are operUngs in t h e 
Apparel Industr ies Office, in 
M a n h a t t a n . Sewing Machine Op-
era tors to work on single or 
mult i -needle type appaa-el m a -
chines. Any experience on gar -
ments , lea ther goods or shoes 
acceptable. The pay range is 
f r o m $70 to $150 a week. Piece 

Help W a n t e d 
Supervising Public Health Nur te . 

Ontar io County Public Health Office. 
Salary range $ 10 ,500$ 12.S00. All 
fringe beneflts. Open (o New York 
State eligible*. Examination date to 
be announced. Application* and fur-
ther iaformat ion available at the 
Ollice of the Ontar io County Civil 
Service Coniiuisisioa. Thi rd Floor. 
Court House, Canandaigua, N . Y. 

work and some week work . . . 
Also needed are Sample St i tchers 
to work with designers or p a t -
te rn makers in the product ion of 
the original g a n n e n t . Any ex-
perience acceptable. T h e pay 
ra te is $75 to 140 a week. 

There Is a demand for Sewing 
Machine Opera tors to work with 
special equipment sewing b u t -
tons and buttonholes. May be 
requLred to use a sllpstitch m a -
chine to set lining in ties. The 
pay range for a 35-hour week 
is f rom $64.75 to $85. MosUy 
week work, some piece work . . . 
Merrow Machine Operators with 
fac tory experience on power 
machines used in mak ing polo 
shi r t s or sweatere an d o ther 
kni t ted garments c an fill jobs 
paying f rom $80 to $91 a week 
. . . Apply a t the M a n h a t t a n Ap-
parel Indust r ies Office, 238 West 
35th St., M a n h a t t a n . 

There are many job oppor-
tuni t ies in the hea l th f ield. Fo r 
example, Registered Nurses a re 
in great demand fo r bo th the 
evening and n ight sh i f t . T h e 
annua l wage Is $8,400 to $9,900 
plus a d i f ferent ia l f r o m $1,500 
to $2,200 for n igh t sh i f t . . . 

WEST BRONX VIC 
Detached 2 fatn (5 & 6 r m s ) . fin-
ished bsmt, 3-car garage. Conveni-
ent to everything. $7000 down takes 
over Misting mortgage. 

FIRST-MET REALTY 
4375 W H I T E PLAINS R O A D 

324-7200 

Help W a n t e d - Male-Female 
EARLY RETIREKS 

WB SPECIALIZE in placing early re-
tiree* in all type* of clerical & sale* 
por t ion*. PRESS ACieacy, 1-il &. 4-i 
(Lex) 682-8250. 

For Sale 
USED TV'S LIKE NEW 

From $39.95 Up 
C * U r - l l a c k * Wki t« -AI I Six** 

O u a r a n t « « d U k * N e w 
245* I r v a d w o y (c«r l « l 

M 4 - 2 1 2 7 

Dept. CSL 3-30 
I K. Mullio. 

' LI. FAT* ATM CluaikN' 
I St. Pttviburg.Florlda 33711 

AMWHL 
J Cit»_ 

1. ^ 

SPRINGFIELD GDNS 
PROPER 

$32,990 

MOTHER & DAUGHTER 
Detached home on 5.000 sq ft land-
scaped grounds. It has 4 bedrooms, 
2 modern kitchens, 2 full baths, 
exceptional basement, 2-car garage, 
oil heat. House is in top-notch con-
dition. Move f ight in—live rent 
free. GI tc FHA mortgages avaiL 

Aik for Mr. Alex. 

LAURELTON 
$32,500 

ALL BRICK 
Completely detached on both sides. 
Beautiful garden. 4,000 aq f t land-
scaped grounds. 7 rooms, 4 bed-
rooms, nightclub finished base-
ment. 20 ft living room, banquet 
sized dining room, modern eat-in 
kitchen. All brick garage. Every-
thing gose: W - W carpeting, patio, 
dishwasher, washing machine, 
dryer, ' and whait-have-you! Low 
down payment — GI A FHA 

mortgnges available. Ask for 
Mr. Soto. 

CAMBRIA HEIGHTS $28,990 
BRICK. STONE & TIMBER 

This home is almost new. And it has everything. 6 H rooms, main 
floor powder room, 3 good sized bedrooms, with Hollywood color tile 
bath, oversized living room, full-sized dining room, beaut iful kitchen, and 
listen to rhe extras: patio, refrigerator, dishwasher, washing machine, 
dryer, and a long list of other extras. Our best offer in ages. FHA & GI 

mortgages available. Call for appt .—Mr. Roger*. 

BUTTERLY & GREEN 
168-25 Hillside Are, JA 6-6300 

Houses For Sale - Queens 

BRONX RIVER PARKWAY 

L A F A Y E T T E 
B O Y N T O N 

A P A R T M E N T S 
SOUNDVIEW AVE. 

At Boyn ton & S+ory Aves. 

1, 2 & 3 Bedrm Apts. 
MIDDLE INCOME 
MITCHELL LAMA 

3 Bedrm apts with 2 baths 
Most apts with balconies 

Ail apts with walk-in closets 
Renting Ofc: 820 Boynton Ave. 

Oper) 9 AM-6 PM (closed Sun) 
. Tel: (212) 991-7352 

DIRECTIONS (Subway) I R T Pelbam 
Line to Munis Point Ave. * bus Nos. 
S or $A or Elder Ave. and walk. 
(Auto) Bruckner Blvd. oc Bronx River 
Pkway to bouse*. 

T̂̂ hlnkinj tf r•tlrlnfl̂ •lw•tinB̂  
vacationing or Invaiting In Floflda? 

YOU'LL LOVE THE 
FRIENDLY CLIMATE IN 

By the Gulf 
W . 9 0 4 X chance of lun t v a r y d a y . . . 
73.6° avorago "winter" high... 
whera lovely homos In nica wleh-
borhoodi itart at * 10,0001 

V F R E E | 4 a - p a g t f u l l » « < 
I color brochure plus bonus 
• vacation foldar 

ROOSEVELT — 
FREEPORT 

CXOSE T O SUBWAY BUS 
& L» I« R. R 

NO CLOSING COSTS 
$23,500 

sp rawl ing Ranch, Immacula te 3 
bedroom home, almost new, just dec-
orated, basement. Low Cash. 

$28,500 
Spotless American Colonial. Built 
to last. 3 huge bedrooms, 1 Vj batlts. 
Impressive screened terrace, fireplace, 
extras. Low cash. A home to be 
proud of. 

$33,500 
Custom Cape — All luxury — on 
M acre park-like plot. 4 bedrooms, 
2 Hollywood baths. NitecUib base-
ment. Wor th many thousands more. 
Low Cash. 

BROOK REALTY 
516 FR 9-6964 

273 W . SL'NRT.SE H I G H W A Y 
MF.RRK:K 

SPFD GARDENS $25,990 
4 BEDRMS . 2 BATHS 

Det ranch type home. 7 rooms, plus 
fia bsmt apt. Garage. Garden 
grounds. 

CAMBRIA HTS $34,990 
OWNERS SACRIFICE 

Det brk cape cod, 4 bedrms. fin 
bsmt, gar, incl washer & dryer 
Many extra* - Must tee. 

LAURELTON $36,500 
4 BEDRMS FOR OWNER 

Legal 2-fam brk & shingle. 8 rms 
8c 2 baths on one flr plus 3 rm apt 
Gar. Fin basement. Landscaped. 
M A N Y OTHER 1 & 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Av-Jamaica 

OL 8-7510 

Houses For Sale - Queens 

CAMBRIA HEIGHTS $28,990 
Priced for immediate sale! Luxurious 
all brick 6 % rm English Colonial 
res. Like new condition. 3 king-sized 
bedrms, formal dinrm, 2 modern 
col. tile baths, ultra modern eat-in 
kitch, lovely finished basement, over-
sized garage, beautiful landscapcd 
garden plot. Rear covered porch, 
w-w carpeting & major appliances 
included. Low down payment GI or 
FHA mtge arranged. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jam. RE 9-7300 

MUTT HUT $20,990 
It 's a dog now! But, a little elbow 
grease & a little money moves you 
into this 4 bedroom home in St. 
Albans. 1V4 baths, finished base-
ment. All this home needs is some 
love & imagination. 

TRIO RELOCATION 
AX 1-6467 

168-20 HILLSIDE AVE, JAMAICA 

Farms & Coun t ry Homes, 
O r a n g e County 

Bant Aereag* — Retirement Homw 
Bustineaa la the Tri-State Area 

GOLDMAN AGENCT REALTORS 
W PIka Port JervU. NT (014> 85e -63t« 

J O B S 

FLORJDA J O B S ? Ci ty . Coun ty , 
S ta t* . Florida Civil Servic* Bul-
Utin . Subscr ipt ion $3 yea r • 12 
issues. P . 6 . Box 846 L, N. Miami. 
R a . 33161. 
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For Sole - Gui lder lond. N.Y. 
Albany Coun ty 

CLASSIC Colonial in new development 
4 bedrms., 2V2 baths, formal din. rm. 
Fam. rm, with fireplace, living rm. 
kitchen, den, conversation loumge. 
Full cellar, brick and Alum. sid. 2-
car garage, acre lot. Mid 50'a. 
BUILDER — ( 5 1 8 ) 355-5719. 

Farms & C o u n t r y Homes, 
New York S t a t e 

N E W W I N T E R Catalog and Hundreds 
of Real Estate & Business Bargain*. 
All Types, Sixes Jk Prices. Dahl Realty, 
Cobleskill. N.Y. 

S t u a r t . Florida 

JOlU 

R j r r i R E M E N T HOMES — $8,000 up 
• V B R T T U I N Q IN BBAL BSTATS 
U. r U L f O R D . t rUAHY, r u A . 

WBITB & K Q U i a B l l K i r t & Ph. S 8 7 i a 8 « 

RETIRE IN FLORIDA 

Government program lets retirees 
with less than $6,000 cash assets 
under $480 monthly income to 
buy a home for $200 dn and 
monthly payments approx $70. 

Also good buys cash. Write today 
for information, Jest W . Childre, 
Realtor, Box 847. Titusviile, FU. 
32780. 

SA¥E ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4.000 lbs to 
St. Petersburg from New York City, 
94)8 ; Phiadelphia, $412.80; Albany. 
$469.20. For an estimate to any de»-
t in i t io nin Florida 

Wr/fe 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEPT. C. BOX 10217 

ST PliTERSBURG. FLORIDA. 53733 

VENICE IXA. — INTERESTEDT 
8KH U. N WIMMRRS. REALTOU 

C V CODE 33606 

Homes For Sole 
(Ou t of S t a t e ) 

TIRiDT RfTIRi TO FLORIDA! 
Make it a reality. SEE Highland VH-
lage Mobile I luoie Park on the ( jo ld 
Coast near the tropical Atlantic. The 
"good l i fe" is yours tor as little 
as $6,950 in prestige adult i ommu-
• i ty built by p ^ p l e who care about 
people. You pick f rom 30 huou-s. 
Completo recreation and LOW tasesi 
Wr i te tor free li terature: Migbland 
Village. 4900 NE 2im1 P o u i j 
- • fU. iiO&i. 
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ALBANY — The Civil Service Employees Assn. ] 
will conduct two-day seminars on collective negotia- | 
tions for CSEA members in each conference area this j 
Sprin, president Theodore C. Wenzl has announced. 1 

Wenzl said the seminars, being planned and co- 1 
_ ordinated now by CSEA education director E. Norbert = 
I Zahm, will cover problems of collective negotiations i 
I and will teach CSEA members how to bargain with 1 
1 public employers. 1 
I The seminars will be directed and staffed by | 
I Ronald Donovan, professor of labor relations at the | 
I New York State School of Industrial and Labor Re-
I lations, Cornell University, and other staff members | 
I f rom that school. | 
1 The tentative schedule for the seminars in each 1 

CSEA conference area is : | 
I Capital District Conference, April 15 and 16; i 
I Central Conference, April 22 and 23; 1 
I Western Conference, April 29 and 30; 1 
i Southern Conference, May 6 and 7; i 
I Long Island Conference, May 13 and 14; | 
I Metropolitan Conference, May 20 and 21. | 
i Subjects to be covered will include the responsi- | 
i bilities of the negotiating team, objectives of collective | 
I bargaining, composition of the negotiating team, scope | 
I of negotiations, improper practices, preparations for i 
i negotiations, developing proposals, negotiating tech- i 
1 niques, and others. | 
i On the second day of each seminar, a mock nego- | 
1 tiation session featuring actual collective bargaining | 
1 between teams of seminar participants is planned, fol- 1 
I lowed by critique and a discussion of impasse proce- | 
I dures. | 
i Zahm said: "CSEA plans to train our members p 
1 so that they can negotiate against the toughest em- 1 
i ployer they are likely to meet. This is a pilot program, | 
1 and if it is successful, we expect to broaden the semi- 1 
I nars and branch out from here." 1 
I CSEA members who are interested in attending | 
1 the negotiating seminars should contact their chapter | 
i presidents. Chapter an dconference presidents will | 
1 receive detailed information on the seminars as soon | 
1 as plans are finalized, Zahm said. 1 
foiiiiiiiiiiiiiiiiiiiiiiiiiiiiiititiiiiiiiititiiHiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiitiiiiiiiiiiiniiiiiiiiiiiiiiiiii 

Saranac Lake School Aides 
Gain 15% Two- Year Increase 

SARANAC LAKE—Employees in the Saranac Lake Cen-
tral School District No. 1 will be receiving a total of 15 per-
cent in wage hikes over the next two years as a result of a 
contract agreement recently negotiated by the Saranac Lake 
Central School's Civil Service 
Employees Assn. unit . 

The two-year package, which 
also Includes broadened vaca-
tion and sick leave benefits, will 
provide a minimum 10 peixent 
salary boost for 1970-71, follow-
ed by an additional five per-
cent the following year, A five 
percent shi f t differential has 
longevity steps of $300 will be 
been won for custodians, and 
offered af ter 11, 16 and 21 years. 

Vacation time will be grant -
ed on the basis of two weeks 
a f te r one year, three weeks af ter 
one year, three weeks af ter five 
years, and four weeks af te : 12 
years of employment. 

On sick leave, the new con-
tract provides for 22 days a f te r 
the first yeaf, 15 days each year 
thereafter , cumulative to 150 
days. Employees with only 10 
montli£ service will be entitled 
to 20 days for the first year. 

Personal leave provisions allow 
three days for 12-i ionth em-
ployees, with two days deducti-
ble f rom sick leave; 10-mouth 

employees will be entitled to two 
days off and three days de-
ductible f rom sick leave. 

The CSEA-School District pact 
also features inclusion of Plan 
B of the Blue Cross ^Blue Shield 
Health Insurance Program and 
a retirement plan calling for 
l /60 th af ter 25 years service, 
with the school board paying 
full cost for each eligible em-
ployee. 

Other benefits obtained per-
mit tha t "Association employees 
will be given reasonable time 
off with pay to at tend CSEA 
conferences, workshops and con-
ventions." This covers two em-
ployees at one time at not more 
than four times In one year, 
with the approval of the super-
intendent. 

Wisely Chosen 
Governor Rockefelelr has re-

named William H. Wisely of 
Scarsdale as a meniber of tlte 
Stut« Public Health ComiciL 

CSEA Leadership Blasts^ 
Anfi-Employee Actions 

(Continued from Pa^re 1) 
Commenting on the at t i tude 

expressed In the Legislature t h a t 
public employees have better re -
t irement benefits t han workers 
In the private sector, Wenzl de-
clared tha t "these benefits were 
arrived a t through legal and 
binding negotiations with the 
State administration with the 
subsequent approval of the Sta te 
Legislature. Our ret irement de-
mands were pat terned af ter the 
liberal legislative pension plan 
which providea half pay af te r 
20 years to members of the State 
Legislature and their employees. 

*'It is Inconceivable t h a t leg-
islators, who are also public em-
ployees, would set the pace In 
granting themselves liberalized 
ret irement benefits and then 
criticize other public employee 
pension plans which are f a r less 
liberal. S ta te legislators cannot 
divorce themselves f rom assum-
ing the ult imate responsibility 
for retirement benefits which 
they themselves inspired and ap-
proved." 

Hits Blaming Employees 
Wenzl also took exception to 

statements t ha t "it Is the cost 
of the Improvements in wages 
and retirement benefits of our 
State employees, local govern-
ment employees and teachers 
which have been responsible for 
much of the Increase In our 
budgetary needs at the State and 
local levels." 

Wenzl contended tha t " the 
cost of welfare, education, build-
ing and highway construction 
and myriad ivory tower programs 
of the Sta te administration were 
chiefly responsible for the mon-
strous budgets tha t have bur-
geoned under the present ad-
ministration. 

"The Improvements negotiated 
for public employees were and 
are essential in order to keep 
many public employees off the 
welfare rolls. These benefits 
could hardly be classified as u n -
necessary, much less extrava-
gant ," he concluded. 

Downstate Reaction 
At a press conference In New 

York City, Plaumenbavmi and 
Bendet, who is also president of 
the New York City chapter, 
viewed the Legislature study as 
a possible smoke screen t h a t 
could delay negotiations later 
this year with the State to Im-
prove Retrlement System bene-
fits for Sta te woi-kers. 

Quoting from a news dispatch, 
Bendet declared "I t says here 
tha t our legislators In Albany 
have decided there is little hope 
of doubling their salaries this 
year—but tha t they may console 
each other by improving their 
pension benefits before the end 
of the session. 

"I t is this kind of double-
s tandard mentali ty about pen-
sions tha t so upsets the rank-
and-fi le employee," Bendet said. 
"All we did was ask for the 
same deal tliat Senators and As-
semblymen voted for themselves 
and the next thing you know 
everybody else's pension has to 
be studied." 

Speaking rhetorically, Bendet 
then asked the news media rep-, 
resentatives "If the State can 
violate a signed wage Increase 
negotiated under the Taylor Law 
and take such an iniportant Issue 
a« pen^ioivi away f rom the bar-

gaining table. Just what 's l e f t 
of the Taylor Law?" 

Attacks L a y - o f f s 
Bendet also decried talk 

about laying off employees. "Let 
them lay off t h a t mausoleum 
known as the Albany Mall and 
t ha t fire t rap called the World 
Trade Center before taking away 
the bread and butter of work-
ing men who contribute so much 
to the well-being of our society," 
he said. 

Flaumenbaum then noted t h a t 
one thing still left in the Taylor 
Law Is an understanding t h a t 
public employees could be pro-
voked to such an extent they 
would go on strike. " I think It's 
terrible to scare workers about 
whether or not they are going 
to get a pay raise due to them. 
If this wage contract is broken 
then the members of the Legis-
lature have no one but them-
selves to blame for causing State 
employees to walk off their jobs 
by the thousands—which would 
mean a severe crippling of essen-
t ial Sta te services. 

' 9 ited 

Flaumenbaum appeared p a r -
ticularly disturbed about cuts in 
the Mental Hygiene Dept. budgei 
and expressed concern t h a t "pa -
t ient care will deteriorate and 
worker morale will evaporate. 

have wonderful, dedlcat 
people working in our Insti tu-
tions who are already doinff 
double duty on the job because 
of staff shortages. Jus t how 
much can we expect f rom 
them?" he asked. 

Flaumenbaum also blamed Dr. 
Alan D. Miller, Commissioner of 
Mental Hygiene, for a good share 
of the low morale among Insti-
tution workers. "Our m e m b e r ^ 
have told us time and time a g a l i r 
t h a t they have no confidence in 
this man ," he said, "and I 
strongly urge the Governor to 
put the axe to this commissioner 
instead of the Mental Hygiene 
budget." 

As reported elsewhere in th is 
edition, CSEA Mental Hygiene 
members staged a huge protest 
In f ront of the Capital Building 
this week to protest deep cuts in 
their department 's budget. 0 

Audit & Control Dept. 
Ends News Blatkout, 
CSEA Official Says 

ALBANY—Violations of the news blackout on negotia-' 
tions in behalf of employees of the State Dept. of Audit and 
Control have been charged against the department by the 
Civil Service Employees Assn., representing the employees. 

CSEA collective bargaining 
specialist Thomas J . Linden said 
last week tha t the depar tment 
had failed to live up to Its agree-
ment with CSEA barring pub-
licity on any items under dis-
cussion In the talks unti l a f inal 
settlement Is reached. 

Under f i re is a memorandum 
issued by the Depar tment t ha t 
Audit and Control workers — 
stipulates a basic workweek for 
a benefit which, according to 
CSEA, the depar tment insisted 
during the talks t h a t it did not 
have the power to grant . 

Health Chapter 
Sets Bus Trip 

ALBANY — The James E. 
Christian Memorial chapter 
of the Health Dept., Civil 
Service Employees Assn., will 
sponsor a two-day bus trip to 

'New York City AprU 3 and 4. 

Chapter social coordinator 
H e m y Kohler said buses carry-
ing chapter members will leave 
the parking lot a t 84 Holland 
Avenue, Albany, a t 7:30 Sa t -
urday, Apiil 3, and will re turn 
both on Saturday evening and 
Sunday evening Cor the conveni-
ence of those who wish to stay 
Just one day. 

The group will stay a t tlie 
Hotel Paramount , 46th St. and 
Eighth Ave, in Manha t tan . Sin-
gles, doubles, triples or quadru-
ples are available. Complete 
costs and information can be 
obtained by contacting Kohler, 
in care of tlie chapter, 84 Hol-
land Ave., Albany. N.Y. 12208; 
telei>hone (&IS) 474-5060. 

"This is just one more In a 
series of provocations," Linden 
said. "First, CSEA fought tooth 
and nail to negotiate a work-
week for the employees. The De-
par tment consistently told ua 
t ha t It did not have the p o w - ^ 
er to set a workweek. Now they 
have set one, without consult-
ing CSEA, Instead, they Issued 
this memo. This Is clearly a 
violation of trust. 

"We consider this move by 
the Department to be unfa i r 
to the employees involved. The 
Department did have the right to 
set a workweek, as evidenced by 
its recent announcement. Their 
telling us repeatedly In negoti-
ations tha t they did not h a v e ^ 
this power Is Indefensible a t 
this point." 

Linden said the employees 
were also angered over a sec-
tion of the same memo, which 
announced tha t employees' va-
cation credits and personal leave 
credits could now be taken in 
15-minute units. "This was an 
item agreed upon during our 
talks," he stated. "The newe 
blackout while the talks are s t i l l y 
going on forbids disclosure of 
items tentatively agreed upon. 
The Department released tliU 
Information before it became 
final and, what 's more, did not 
even indicate tha t the item was 
negotiated by CSEA." 

No formal action will be taken 
by CSEA against the Depart -
ment, Linden said. " But CSEA 
aiid the employees of Audit and 
Control are very d i s a p p o i n t e d " 
in the at t i tude and the actions 
of Department officials." Nego-
UaUou« are coiitinuiiig. 



Bill Affecting Civil Service 
W (Centinned from Pa«e I f ) 

mlnimiun retirement age or u n -
der provisions SB3-35.0 relating 
to separation f rom service with-
out faul t or delinquency, to file 
application electing options in 
which ret irement allowancea 
may be taken, and requesting 
benefits be payable in manner 
described herein pursuant to 

^appl ica t ion hereunder for pre-
^ • u m e d retirement; makes pro-

visions as to presumption of re-
tirement. N Y City Com. 

1812 MAIICHI—Would re-
quire tha t In New York Oity 
when appointment or assign-
ment to administrative or sup-

^ • r v i s o r y position In school dis-
^ t r l c t , whether permanent or 

temporary, is made and such 
position requires exercise of 

Cpei-visory or administrative 
iponsibilities over licensed and 

appointed pei-sonnel, ijy per-
son who has served by appoint-
ment under supervisory license 
of rank or classification equal 
to or higher than highest clas-
sification to be supervised shall 
be eligible. NY City Com. 

1832 GARCIA—Would allow 
candidate upon completion of 
civil service examination In New 
Tork City, to retain examina-

question papers pertaining 
therto. NY City Com. 

^ 1834 GARCIA—Would require 
tha i all employees oiT State 
wearing uniform whenever on 
duty, shall be furnished such 
uniform and equipment which 
State shall maintain, but not 
as par t of compensation nor 
subject to deduction for retire-
ment contribution^ and with 
State to furnish replacements in 

of fa i r wear and tear . 
Civil Service Com. 

1851 CALANDRA — Would 
provide tha t amount borrowed 
f rom ix)llce pension fund by 
members, shall be repaid be-
fore age 63, Instead of 56, and 
to make member otherwise eli-
gible hereunder, not receiving 
comepnsation a t time of loan 
application, eligible to bor-
row f rom such fund, NY City 

g C o m . 
H52 CALANDRA — Would ' 

provide t ha t loans to mem-
b e n o< City police pension fund 

iabldshed for such purpose, with 
dept. head to be appointed by 
Gtovernor with advice and con-
sent of Senate and serve a t 
pleasure of Governor, and with 
dept. to have power to assist, 
coordinate and supervise district 
attorneys, sheriffs, probation, 
correction and rehabilitation of-
ficers, police and other law en-
forcement officers, and have 
such other powers and duties 
as provided by law. Judiciary 
Com. 

1902 CAEMMERER—Would 
allow members of State Teach-
ers' Retirement System, credit 
for out -of -s ta te service, li^clud-
ing public school teaching serv-
ice, elementary and secondary 
school teaching service under 
Federal Govt. Jurisdiction, serv-
ice in peace corps as teachers 
and military sei-vice for which 
member had received credit as 
teacher in any public retire-
ment system, subject to contri-
bution of four percent of sal-
ary for years claimed, and sub-
ject to certain other conditions. 
Education Com. 

1918 LA VERNE—Would define 
practice of nursing as diagnosis 
and treating human responses 
to actual or potential health 
problems through such services 
as casefindlng, health teaching, 
heal th counseling, and provi-
sion of care supportive to or 
restorative of life and well-be-
ing, with similar definition for 
practice of nursing as practical 
nurse, except t ha t it shall refer 
to such tasks and responsibili-
ties as are delegated by profes-
sion of nursing. Education Com. 

1919 LAVERNE—Would strike 
out provision tha t Board of Re-
gents shall not be required to 
appoint candidates for State 
boards for health professions as 
nominated by each State pro-
fessional association or society, 
and to require tha t Board of 
Regents shall appoint candi-
dates f rom among those so nom-
inated. Education Com. 

1920 LAVERNE—Would strike 
out provision tha t any licenses, 
authorised to practice medicine 
and certain other heal th profes-
sions, undertaking practice for 
first time or resuming practice 

•hall be insured in their en- - registration, may 
of In amounts 
$300 each. NY 

tirety, instead 
not exceeding 
d t y Comu 

^ 1853 CALANDRA — Would 
strike out provision providing 
t3iat no retired person re-em-
pk>yed in public service shall be 
permitted to become ntember 

rof retirement system or pension 
| | lan admlnlstei-ed by State or 
poUtlcal subdlvlsioix. CivU Serv-
ice Com. 

1854 KNORR—Would fix 
baskt for computing pemlon or 
retirement allowance of mem-
ber of pension or retlreanent 
system of paid police force or 
dept. of City who is entlUed to 
receive pension or allowance on 
account of service Uiereln or on 
account of disability, except 

l l l j^iembers of State Policemen's 
and Firemen's Retirement Sys-
tem; provides for recomputing 
pension or aUowai>ce of metnber 
retired before Increase, upon 
ccrtaln increase In cost of Uv-
Ing Index, aivd if sucix index 
decreases, pension or allowance 
shall again be recomputed to 
reflect decrease. Cities Com. 

1888 BRYDUES, I1UG11E6— 
Would provide Uiat Governor 

^ l i a l l be ciiief crimlnMi law en-
forceemnt officer of State and 
exercise such powers t luough 
crlmiaal JusLke deipt. to be 

commence practice upon mail-
ing U> education dept., proper 
application anid fee, but with 
practice to continue for not 
more than 90 days without act-
ual possession of registration, 
and to provide tliat in case of 
health professions, applicant for 
bleiuiial registration shall be re-
quired to present evidence of 
having participated In continu-
ing education approved by re-
spective professloixal society. 
Education Com. 

1826 BLOOM^WoiUd sJlow 
member of City Police Pension 
Fund who was member of State 
Employees' Retirement Slystem, 
to withdraw contributions to 
State fund and receive credit In 
Police Pension Fund for such 
prior creditable service, subject 
to contributions and to mini-
mum servloe period of 20 or 26 
years, as elected for retirement; 
makes similar provisions at to 
aimulty savings fund beiu^ftls. 
NY City Com. 

1927 BLOOM—Would exteivd 
provisions for payment of ac-
cidental death benefits for cer-
tain members of City Police 
Dept. pemion fund, to iivelude 
provisions where deatli ensues 
or results, either before or af ter 
retirement, as result of Injuries 
received, with peo&iou granted 

to be V̂  of annual earnable 
compensation of employee, in-
stead of V̂  of f inal compensa-
tion and with such pension to be 
not less than V2 full salary pay-
able to member of highest grade 
of rank or designation of mem-
ber on date of death of em-
ployee, instead of not less t han 

of full salary payable to 1st 
grade patrolman. NY City Com. 

1928 BLOOM—Would provide 
for ret irement of member of 
City Police Dept. at age 63 be-
fore having performed duty for 
a t least 35 years, with annual 
pension during lifetime, based 
on proportion of full salary a t 
retirement date and number of 
completed years, in proportion 
to 35 years. NY City Com. 

1929 BLOOM—Would allow 
member of City Police Dept. 
Pension Fund, for each addi-
tional year of service or f rac -
tion thereof in police force be-
yond required minimum, pen-
sion of l /20 th of annual ea rn- • 
able .Jompensation on date of 
retirement, instead of l / 60 th of 
average annual earnings f rom 
date of eligibility for retirement 
to actual ret irement date, in 
addition to pension providing 
Increased take-home pay as 
presently prescribed. NY City 
Com. 

1930 BLOOM—Would allow 
member of City Police Pension 
fund, Art. 2, who has received 
credit for prior City service as 
member of any New York City 
Retirement System in such fund 
credit for prior City serivce in 
Police Dept. to determine length 
of service for retirement pur-
poses and also for pension pur-
ix>.ses. NY City Co|n. 

1931 BLOOM—Would stiike 
out provis ion proliibiting mem-
bers of New York City Police 
Dept. Pension Fund from being 
eligible for retirement for serv-
ice until he has served in police 
force for minimum of 20 or 25 
years, or until he has reached 
age 55, according to minimmn 
period of age of retirement 
elected by such n^ember before 
certlficalton of his rate of con-
tribution. NY City Com. 

1932 BLOOM—Would provide 
tha t accidental death benefits 
to dependents of deceased mem-
bers of Oity Police Dept. Pen-
sion Fund, shall consist of pen-
sion of full. Instead of ^^ of 
finial compensation of employee, 
which sliall be not less than full, 
instead of Vi salary payable to 
1st grade patrolman, to continue 
during period employee would, 
except for his death, have been 
reqiured to serve as member of 
police force as prerequisite for 
retirement elected, and there-
af ter be reduced to % t h of final 
compensation of maximum sal-
ary. NY City Com. 

1933 BLOOM—Would fix new 
provisions relating to safeguards 
on disability retirement of mem-
bers of City Polioe Pemion 
Fund, aiui to provide tha t dis-
ability beneficiary reinstated to 
active services sliall become 
meoiber of such fuivd from date 
of restoration to service, with 
allowance to be suspended aivd 
contribution to be made as If 
be were on leave without pay; 
makes other relative provisions. 
NY City Com. 

1834 BLOOM—Would allow 

They're Grounded 
Aniong applicaiits fur super-

vising house groundsman, 33 re-
portedly failed the competitive 
wrltteiu exam. 

member of City Police Pension 
Fund entitled to receive pension 
or ret irement allowance on ae-
count of servloe therein or on 
account of disability, on retire-
ment f rom sei'vice, pension or 
retirement allowance computed 
under terms as they exist on 
date of retirement, subject to 
recomputing on basis of cost of 
living index, and to increase or 
decrease according to index. 
NY City Com. 

1935 BLOOM—Would provide 
tha t member of City Police Pen-
sion Fund, Art. 2, who has re-
ceived credit for prior City 
service as member of any New 
York City Retirement System, 
or Education Board Retirement 
System, in such fund, shall have 
credit for prior City service, in 
Polioe Dept. for determining 
amount of pension a n d / o r re-
tirement allowance; strike." out 
provisions making member of 
police pension fund ineligible for 
retirement for service vmtil he 
has served minimum period or 
has reached age 55. NY d t y 
Com. 

1936 BLOOM—Would provide 
tha t member of City Police Pen-
sion Fund Art. 2, who has re-
ceived credit for prior d t y 
service as member of any New 
York City Retirement System, 
or Eductaion Board Retirement 
System, In such fund, shall have 
credit for prior City service, as 
service In City Police Dept. to 
determine length of service for 
retirement purposes; strikes out 
provisions making member of 
police pension f u n d ineligible 
for retirement for sen'ice untU 
he has served certain minimum 
period or has reached age 55. 
NY City Com. 

1937 BLOOM—Would change 
provisions relating to residence 
requirements for municipal pol-
icemen, by excepting f rom such 
requirements for filing of va-
cancies, person who is member 
of police force of political sub-
division or municipal corpora-
tion consisting of 200 or more 
full- t ime members, or who is 
member of force consisting of 
less than 200 full time members 
and while member of latter, re-
sides in county in which politi-
cal subdivision or municipal 
corporation is located or in con-
tiguous county, or If residents 
meet certain other al ternate 
specifications. Judiciary Com. 

1940 LAVERNE—Would pro-
vide that if payment to mem-
bers of police dept. in relation 
to negotiated agreement between 
agent, officer or board of City 
and representative of police 
dept. for moneys due for sal-
ary Increases or other benefits, 
is not made within 60 days of 
date of notice of acceptance. In-
terest at ra te of six percent 
shall accrue to such member 
f rom such date, and In case of 
overtime or recal time, such 
money shall be paid within 60 
days of date it accrued or in-
terest at six percent t l iereaiter. 
Cities Com. 

1841 LAVERNE—Would re-
quire New York City to assume 
liability for negldgeait act or 
tort of duly appointed polloe-
oksn while acting In perform-
ance of duty aiKi within scope 
of employment. Including Imme-
diate and actual performance 
of public duty linix>sed by law 
aivd performed for benefits of 
all citizens of commutilty, with 
no special benefits to City, dur-
ing period he Is excused f rom 
official duty. Cities Com. 

1942 LAVERNE—Would pro-
hibit aetlon or special proceed-
ing agaiiwt policemen eniployed 
by New York Oity for persomil 
Injury for damage to real or 
perboiuU piropei->vy by reasou 

neglif«noe or tort while acting 
in performance of duties and 
within scope of employment, u n -
less notice of claim Is made and 
served upon him and tha t at 
least 30 days have elapsed since 
service, ajid ad jus tment or pay-
ment have been neglected or 
refused, with action to be com-
menced within one year and 90 
days a f te r hapi>enlng of event. 
Cities Com. 

1957 B. SMITH—Would pro-
vide t ha t licensing officer for 
f i rearms in Suffolk Co. shall be 
County Police Commissioner, 
Instead of County Judge. Codes 
Com. 

1970 STAFFORD—Would al-
low member of State Police-
men's and Firemen's Retire-
ment System credit for sei-vice 
as driver of firefighting equip-
ment of organized fire dept. of 
municipality or fire disti-ict or 
other participating employer. 
Civil Service Com. 

1971 STAFFORD — Would al-
low person who was or thereaf ter 
becomes, member of State Re-
tirement System on Jan. 1, 1970, 
credit for al service because of 
service with Federal Govt, as 
paid official, clerk or employee, 
and to all r ights granted here-
under, If he contributes to sys-
tem, amount he would have 
been required to contribtue if 
service was rendered to State 
while member. Civil Service 
Com. 

1972 STAFFORD—Would re-
peal provisions making power 
of retii-ed pei-son to be r^;-em-
ployed in public service with-
out diminution or suspension of 
retli-ement allowance subject to 
certain maximum annual com-
pensation or condition tha t po-
sition in which employed is not 
position in service of former 
employee. Civil Service Com. 

1973 STAFFORD—Would pro-
vide tha t disability beneficiary 
resulting from line of duty in-
jury to policeman or f i reman, 
shall not be subject to restric-
tions as to gainful occupation-
al payments where outside ac-
tivity Is not related to law en-
forcement, police protection or 
f iremantic activities. Civil Serv-
ice Com. 

1988 LANGLEY—Would pro-
vide t ha t in determining rights, 
credits and benefits of person 
tranaferring to State Employees' 
Retirement System and entitled 
thereto because he has accepted 
position in State service, he 
shall also be deemed to have 
been In employment of, or on 
leave of absence from employ-
ment of State and to have been 
member of said system during 
periods when he was In em-
ployment of other participating 
or nonpartlclpaUng employer or 
was member of other retirement 
system, with such other system 
to be one fi-om which person is 
either t ransferr ing directly or 
has transferred by way of one 
or more other systems, and such 
employment of other employer 
must have made H possible for 
U'anferee to participate in such 
other ret irement system: makes 
other relative provisions. Civil 
Servlee Com. 

IWl LENTOL—Would require 
municipal boards and mayor of 
New York City to provide miiil-
mum of 90 days' severance pay 
for f iremen retiring because of 
disability, or in case of death, 
to designated beneficiary or 
estate, without affecting greater 
benefits. ICiies Com. 

1992 LENTOL—Would require 
tha t flremein In cities, towns, 
villages and fire districts, shall 
be paid mlnliuum salary of $8,* 
000 per year, effective Jan . 1, 
1972, without reducing any 
ary thereof. Labor Com. 
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Jack SokoUnsky accuses State of Pictured here is a general view of the more than 1,400 CSEA delegates and members who attended the delegates* 
"creating" crises. session held at the Concord Hotel. The Convention was held from April 16 through 19. 

Mrs. Julia Duffy, Long Island Mental Hygiene 
Board of Directors representative, at micro-
phone, calls for a vast turnout of demonstrators 
in Albany to protest Mental Hygiene budget cuts. 
Fellow MH represeyitative, Mrs. Ann Bessette, is 
at right. 

Listening with deep concern to CSEA president 
Theodore C. WenzVs remarks that State employ-
ees face one of the most critical periods since the 
1930s are, among those identifiable, Nicholas Puz-
ziferri, left. Southern Conference president, and 
Mrs. Julia Duffy, Pilgrim State Hospital, first 
row; Samuel Emmett, left. New York City chap-
ter; Celeste Rosenkranz, Buffalo chapter, and 
Randolph V. Jacobs, Metro Conference president, 
second row; Richard Cleary, Department of 
Transportation delegate; Edgar Troidle, AgHcul-
ture and Markets chapter, and Harold Ryan, 
Audit and Control representative. 

Grace Hillery makes point during Labor depart' 
mental meeting. Miss Hillery is a member of the 
Board of Directors from the Labor Dept. and a 
former president of the Western Conference. To 
her immediate left is Thomas Luposello, field ser-
vices supervisor for the Metropolitan and thei 
Southern Conferences, and next to him, in 
checked tie, is Ed Scherker, a CSEA field re pre-
sentative. 

Max Benko, of the Albany Tax Dept. 
chapter, is seen in his familiar role 
of quoting from the by-laws of the 
Employees Association to clear up a 
procedural matter. 

Describing the fiscal needs of the future for CSEA is its trea^rer, Jack 
Gallagher, at microphone, while Hazel Abrams, left, Association third 
vice-president, and Solomon Bendet, second vice-president, study report 
on which the call for a dues increase was based. 

A proposal that an extra day of meet-
ing time be added to delegate conven^^am 
Hons is made by Agnes Miller of^U 
Suffolk Psychiatric Hospital chapter, ^ 

Paul Cooney, at microphone, and Richard Cleary 
as seen at a meeting of Department of Transpor-
tation delegates, report the details of the success 
story on the drive to restore overtime and correct 
shift work probleyns that plagued aitow removal 
workers this past Winter, 

Jack Comby, right, describes negotiations for the 
Tax Dept. while Bernard Schmahl, department 
representative, and Jack Dougherty, left, Albany 
Tax Dept. chapter president, give their attention. 

Randolph V, Jacobs, president of the Metropoli-
tan Conference, argues in behalf of a minimal 
increase in the dues of the Civil Service Employ- -
ees Assn. His proposal for a 25-cenI, bi-weekly 
increase was adopted by the delegates. 


