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Top GSEA Leade
Pay Raise Delay

PenslonStudy Seen As A Stall

B Wenzl, Flaumenbaum, Bendet

Several Thousand Mental Hygiene
Aides Converge On CapitolTo Rap
- Plans For Department Budget Cut

Theodore C. Wenzl, center, president of
the 200-000-member Civil Service Em-

ployees - Assn., meets with New York
State Assembly Speaker Perry B. Dur-
yea, left, and State Senate Majority
Leader Farl W. Brydges, right, to dis-
cuss the angry reactions from State
employees over a proposal by the Leg-

islature to delay the six percent pay
raise negotiated by CSEA last year for
state workers and possible personnel
cutbacks in State agencies, CSEA dele-
gates in convention passed a resolution
calling for job action if the Legislature
votes to delay the pay raise, constitut-
ing a denial of rights given to public

employees under the Taylor Law.

rs Again Attack
& Budget Cuts;

Charge Programs, Not Aides’
Benefits, Caused Fiscal Woes

Three top leaders of the Civil Service Employees Assn.
last week attacked a proposed Legislature study of pension
systems as a stall that could delay retirement improvements
for State workers for years. At the same time, all three again

bitterly attacked suggested cuts
on?"

from Governor Rockefeller’'s bud-
’m—.

get that could delay a State pay
RepeatThis!

Degree of Budget
Cuts Will Affect
Future Of All Aides

The attacks came from CSEA
president Theodore C. Wenzl;
Irving Flaumenbaum, CSEA first
vice-president, and Solomon
Bendet, CSEA second vice-presi-
dent.

At Leader presstime, there was
still no denial that any or all of
the above-mentioned budget ac-
tions would not take place.

Wenzl termed a proposal to

take pension improvements out
of collective bargaining *sim-
ply another repudiation of the
Taylor Law by the very leg-
islative branch that created it.”
Earlier, he had called a Senate
proposal to delay the State pay
raise due this week a subversion
of the Taylor Law.

(Continued on Page 14)

HE shape of the State
Budget remained
shrouded in mystery when
“Don’t Repeat This” went to
press, and the only thing def-
initely known at that time was
that its shape is horrible. Among
the remaining uncertainties is

(Continued on Page 2)

ALBANY-—Plans for the largest protest demonstration against the State Legislature
by State employees were being completed as The Leader was going to press.

Several thousand employees of the Department of Mental Hygiene,

incensed over

proposed legislative cutbacks in their department’s expense budget, were expected to con-

verge on the State Capitol Mon-

day in a mass demonstration
authorized by the Board of Di-
rvectors of the 200,000-member

Clvil Service Employee Assn.
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Inside The Leader
CSEA Wins First Round
On State Aide Suit
— See Page 3
Other Protest on Anti-
Employee Moves
— See Page 3
New Pay Schedules

— See Page 9 1

Convention Photo Report
— See Page 16

The demonstration, in which
other State employees from the
Albany area were expected to
participate, was also overwhelm-

ingly approved by more than
1,400 delegates meeting in con-
vention on March 19,

According to the plans, bus-
loads of employees from the
State's 38 mental hospitals and

schools for the
to arrive in the morning at the
State ‘Capitol. After hearing
from CSEA president Theodore
C. Wenzl and other officials of
the organization at 1 p.m., the
employees were to picket the
Capitol to show dissatis-
faction with the proposed cut-
backs.

retarded, were

their

Commenting on the strong em-
ployee sentiments behind the
demonstration, wenzl said: “Per-
sonnel shortages — and other
problems related to patient care
at these institutions—are deplor-
able. The employees we repre-
sent have been forced to work
under the most horrible condi-
tions. Reducing the Mental Hy-
giene budget in the areas of per-
sonnel and patient care would
prove disastrous. I sincerely hope
that the leaders of State govern-
ment will give serious thought as
to why our members felt strongly
enough on this to come from all
over the State.

The CSEA leader declared:
“Rank-and-file employees will

(Continued on Page 8)

Irving Flaumenbaum,
Bendet, are seen as they were being interviewed by
New York City news media representatives last week
on their stance in the current crisis facing State em=
ployees.

left, at mike, and Solomon



whether Gov. Nelson A. Rocke-
feller and legislative leaders will
eonsummate their flirtation with

(Continued from Page 1) disaster by reneging on the con-
tractual obligation of the State,
based on its agreement with the

Civil Service Employees Assn., to
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CIVIL SERVICE EDUCATION
& RECREATION ASSOCIATION

EUROPE - HAWAII
CARIBREAN ISLANDS
ESCORTED HIGH QUALITY
JET TOURS AT

LOWEST COST WITH

MOST EXPENSES INCLUDED

ENGLAND—SCOTLAND—22 DAYS
Scotland—Lake District—Wales—London

leaving July 6-19—Aug. 2 and 13 ... fTOM $668.00
e eaVmF‘Tightyonly t0 & el -London:. fiins s $217.00

SCANDINAVIAN COUNTRIES TOUR—22 DAYS
Denmark—Sweden—Norway and Ach)rdeuglountry

ing Aug. 9 and returning Aug.
i i Flight only to & from Copenhag

GRAND EUROPEAN TOUR—22 DAYS

Holland—Germany—Switzerland—Austria—Italy—

French Riviera—France—Belgium

4 Departures leaving July 13-26—Aug. 9-16
Flight only to & from Amsterdam............... $

HEART OF EUROPE TOUR—22 DAYS

Tour Leader Deloras Fussell : :

Germany with Rhine Cruise on luxury ships, M/V Holland
Emerald—Austria—Switzerland including St. Moritz and Holland

Laving July 1 and returning July 22 from $889.00
SPAIN AND PORTUGAL—16 DAYS
Madrid—Toledo—Cordoba—Granada—Torremolinos—

Costa del Sol—Seville and Lisbon
6 Departures leaving July 1-8-15-22-29 & AUg. 16 e $529.00

SUNNY ITALY—16 DAYS

Lake Country—Verona—Venice—Ravenna—Florence
Sorrento—Rome—Italian Riviera and Milan ... $689.00
5 Departures leaving July 6-13-20-27 & Aug. 10

HAWAIIAN ISLANDS—16 DAYS
Honolulu—Kauai—Mauri—Kona and Hawaii ... $594.00
Leaving July 17 and returning Aug. 1 Plus Taxes

................................................ $799.00
.. $240.00

from $698.00
222.00

ot
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NASSAU—8 DAYS/7 NIGHTS

At the new luxurious SONESTA BEACH HOTEL & GOLF CLUB

Leaving from NY—June 28—July 19—Aug. 2:30 ... $199.00 Plus Taxes
Leaving from Albany—July 12 ..o $229.00 Plus Taxes

SAN JUAN—8 DAYS/7 NIGHTS

Tour Leader Mary Gormley

At the beautiful beachfront Condado Beach Hotel

Leaving Buffalo on Aug. 16 and returning Aug. 23 ...sicencnnns $254.00

JAMAICA—OCHO RIOS—8 DAYS/7 NIGHTS
At the luxurious Jamaica Hilton in Ocho Rios
Leaving Sept. 1 and returning Sept. 8

CRUISES TO BERMUDA—7 DAYS—
on M/S SEA VENTURE

Leaving Aug. 14 and 21
Ship your hotel when in Bermuda

FEATURES INCLUDE:

Eurpean 'Program—

Hotel Accommodations

Mostly first-class rooms with bath or
shower except standard type hotels with '
bath or shower for England, Scotland,
Scandinavia and Grand European pro-
grams. Breakfast & Dinner on all tours
except breakfast only in Stockholm-—Oslo
—Bergen—with luncheon on full day mo-
torcoach travel. Deluxe motorcoaches for
touring, air-cooled in Sunny Italy tours. ==
Alr conditioned on Iberian tours and
Grand Europe tours. Fully escorted.

Hawaii & Caribbean——Deluxe hotels with private bath.
Most meals in Nassau and Jamaice. No meals Puerto Rico
and Hawall.

SPECIAL WEEKEND MEMORIAL DAY TRIPS
MAY 27 TO 31
LONDON-—4 Days’3 Nights—at the first class Hotel
* Kensington Close $
~ with breakfast, dinner & sightseeing.
“ Tour Leader Irving Flaumenbaum
PORTUGAL—4 Days/3 Nights—ILisbon and Estoril
- —with meals and sightseeing $229.00
U.8. departure tax $3. additional
- Tour Leader Deloras Fussell
BERMUDA—4 Days/3 Nights—meals

... $264.00
Plus Taxes

$210.00 vp

Tour Leader Sam Empwtt

For Detailed Information and Brochure Write to or Phone:
CSE&RA, BOX 772 TIMES SQUARE STATION
NEW YORK, NY 10036

Telephone (212) 868-2959
Avalilable only to CBE&RA members
and their immediate families.

[ DON'T REPEAT THIS! |

provide a salary increase for
State employees.

Any failure on the part of the
State to honor that commitment
will precipitate a crisis of un-
measurable dimensions. Dele-
gates of the Civil Service Em-
ployees Assn. at the Concord
Hotel authorized unanimously a
program of every job action that
is legally possible in their fight
to prevent a holdup in their pay
increase. As Association presi-
dent Theodore C. Wenzl said:
“State employees are facing the
worst erisis in eivil service since
depression days but, thank God,
we have the strength and the
wilk to overcome this adverse
situation.”

Would Affect All

While State employees are in
the front lines of the battle to
secure the sanctity of public
employee contract obligations,
breach of the obligation by the
State will inevitably spill over
into county, city and other local
government units in the State.
The inevitability of this conse-
quence makes imperative unity
of action and purpose by civil
service employees at every level
of government. No public em-
ployee can expect Iimmunity
from similar action, if the State
successfully reneges or. its agree-
ment with the Civil Service Em-
ployees Assn.

What has emerged so far
from the vell of secrecy that sur-
rounds the midnight slashing of
the budget makes it clear that
the intent i1s to shift to other
governmental units burdens of
cost that traditionally have been
borne by the State. Major cuts
proposed include reductions in
State appropriations for educa-
tion and for aid to localities.
The blunt fact is that every
county, town, village and school
board is no less pressed for
money than the State. As it is
in many communities, real estate
taxes for the support of schools
has in many districts approach-
ed the confiscatory level. Other
areas of local government are
similarly in the tight squeeze
between rising costs and the
erosion of revenue resources. To
what extent these local govern-
ments will attempt to balance
their budgets through lay-offs
of civil service employees, in-
creased work loads, denial of
salary improvements, and other
regressive, anti-civil service em-
ployee actions remains unknown.
On the other hand, such actions
will clearly be encouraged if the
State denies to its employees
reasonable increases won as a
result of hard-collective bargain-
ing negotiations.

Certainly, every member of
the Legislature must bear in
mind that he 1s on target next
Election Day, should he take
any action to frustrate the gains
and the needs of civil service
employees and their families.
CREURRRRREER DR R RO R R RN

FIREFIGHTERS FIGHT FIRES
« « « NOT PEOPLE

Beat

B

Transit

By JOHN MAYE

President, Transit Police
Potrolmen’s Benevolent Assn.

e
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(The views expressed in tnis column are those of the writer and de
not necessarily constitute the views of thig mewspaper.)

No Man Is An Island

NO ISLAND on this earth can have an upheaval, eon-
flict or disaster that does not in some manner affect every
man in this world at some distant time or degree. This an~
cient truism has never been more evident than in this mo-
dern day/ of accelerated scientific advances, technological
giant-strides and the actuality of inter-planetary travel.

TO A SMALLER degree, the fire that destroys our neigh-
bor's home, the theft of a friend’s car, the breaking up of
a relative’s marriage all have some affect on our lives.

THE WAVES of perverse destiny that constantly direct
our decisions and actions are usually not realized until the

(Continued on Page 12)
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Mr. Margolin is Professor of Business Administration at
the Borough of Manhattan Community College and Adjunct
Professor of Public Administration in New York University’s
Graduate School of Public Administration. herk

Toward A Curtailed Workweek

FOUR-DAY WORKWEEK for civil service?
WELL, IT IS happening now in scores of business firms

throughout the country.

HUNTINGTON BEACH, Calif,, is credited with being the

first in the public sector to try
the four-day week, which is
practically a brand-new job
plan in the private sector.

IN EL MONTE, CALIF,, with
a 44-man police force, the men
work four 10-hour shifts per
day.

THE SCHEDULE IS arranged
to provide extra manpower dur-
ing high crime periods at nights.

SAYS CHIEF Orval Davis:
“We are able to field more men
when we need them, usually
without holding men over the
end of their normal work shift.”

THE FOUR-DAY WEEK, got
its start in private industry,
mostly among small, non-union
companies.

BASICALLY, THE IDEA is to
work four 10-hour days and then
haye three days off. In ef€ect, it
means packing five days’ work
into four.

MORE THAN 100 companies
are trying the four-day, 10-
hour per day workweek and

most are finding it successful.
It seems to have won secept-
ance among a variety of busi-
nesses, including manufacturers,
retailers, hospitals, banks, film
Processors.

IN CIVIL SERVICE thus far
only some of the smaller police
departments on the West Coast
are trying it.

THERE IS AN important pub-
lc relations angle in trying this
unique work plan:

“ THE LARGER the company
(Continued on Page 11)
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Ecker Blasts Brydges”
Pension Plan Proposal

(From Leader Correspondent)

SYRACUSE —Charles J. Ecker, president of the Civil
Service Employees Assn.’s Central Conference, has blasted
a proposal to take the issue of pension plans for public
employees out of collective bargaining.

The proposal was made by
State Senator Earl W. Brydges,
Senate Republican Majority
Leader. Brydges established a
special committee to study the
possibility of eliminating the
pension issue from bargaining
talks.

In a statement issue recently,
Brydeges also volced concern
about the ‘“skyrocketing costs”
of public employees’ retirement
plans. He suggested that such
programs should be regulated by
a State pension commission
rather than being involved in
collective bargaining.

Ecker sald his Conference pro-
tests the Brydges proposal.

“The majority of public em-
ployees in New York State have
confributed to their pension

plans for many years,” KEcker
sald. “And they want to be able
to negotiate any changes in these
plans.”

He pointed out that in private
industry, pension plans are a
“negotiated item” in contract
bargaining talks, “even on those
labor contracts under which em-
ployees do not coniribute to
these plans.

“When employees pay into a
plan, as the public employees
do in New York State, they have
a stake in the plan. And they
should be able to have a volce
in any changes being considered
by their employers — the State
and other governmental units
whose workers are members of
the New York State Retirement
System,” Ecker said.

(LT T AT TR

Court Finds Discrimination
Present In Trainee Exam

T

ALBANY —The Civil Service Employees Assn. has re-
celved a favorable decision from the State Supreme Court
in a discrimination suit involving the State’s professional

careers exam.

CSEA, which represents two
applicants for the examination,
contended that the exam notice
was for the trainee competitive
examination for all titles In the
State's professional careers se-
ries, sald that preferential treat-
ment & appointments was to be
given to those “who have rec-
ognizable identification with
Black or Spanish-speaking com-
munities.”

CSEA Attorney James D.
Featherstonhaugh charged that
the promise of preferential treat-
ment for such applicants renders
the test non-competitive within
stitution, Article V., Section VI,
the meaning of the State Con-
stitution, Artilce V., Section VI,
and is arbitrary, capricious, un-
cretion and a denial of equal
protection of the laws.

In his decision, Justice Russell
G. Hunt of the Supreme Court,
Albany County, maintained that
“administrative action intended
to confer favors upon a few and
to exclude others equally quali-
fied under our law is discrimina-
tory, a denial of equality of priv-
flege and opportunity, and of the
equal protection of the laws. ...”

Justice Hunt also said that
the notice’s ‘“admonition that
commitments will be made on
the basis of a final interview
. « .7 leaves the matter of an
appointment very much in the
realm of subjective judgment
embracing a nullification of the
results of the written test and,
hence, objectionable. . , .”

Justice Hunt denied the State's
contention that the two peti-
tloners lacked the standing to
bring the suit and ordered the
State to respond within 30 days.

Featherstonhaugh hailed the
decislon as a victory for the
clvil service merit system. “CSEA
has fought innumerable times to
uphold the merit system,” he
sald. “We will continue to be
& wailchdog over this system,

and public employees can count
on us to take to court any
threats against it.”

Wards Is. SH Aide
Wins Reverse Of
30-Day Suspension

A 30-day suspension for
Mrs. Mildred Gatty, employee
of the Ward Island State
Hospital, was recently over-
turned and reinstatement was
brought about through the com-
bined efforts of the Civil Serv-
ice Employees Assn. chapter’s
grievance panel and its legal
counsel,

Acting on a request from Mrs,
Cieo Patra Ransom, who heads
the employee's grievance unit,
CSEA went into action. Mrs.
Gatty was brought up on dis-
ciplinary charges under Section
75, but the Initial hearing was
postponed 15 days until she
could obtain an attorney. CSEA
assigned lawyer Stanley Mall-
man to the case.

The hearing officer conceded,
during the proceedings, that he
could €ind no evidence to bear
out the charges. He asked for 10
days to review the transeript to
ascertain the facts. As a result,
the chapter received word that
all charges were being dismissed,

Mrs. Ransom was asslsted in
handling the case by CSEA field

representatives William Farrell
and Joseph C. Sykes. Thelma
Ramsay, assistant to chapter

president Amos Royals, was al-
s0 instrumental.

To Warren Bench

Governor Rockefeller has rec-
ommended the confirmation of
John G. Dier of Lake George as
Judge of the Famlly Court of
Warren County.

Among those attending the meeting
were, front row, left to right: Bud
Saunders, Susan Coutier, Samuel Gross-
field, Carmen Farrugia and Margaret

Mishic;

Longhine.

second row: FKlaine Taylor,
Mark Levinson, Leo Milhollen, Herman
Ruderman, Frank Mishic and Ollie

Rochester Area GSEA Officials

Vow Full Support To Any Action
Taken To Protest Pay Raise Stall

(From Leader Correspondent)

ROCHESTER—Representatives of 7,500 State employees in the Rochester area have
unanimously endorsed the Civil Service Employees Assn. in any action it takes to resolve
the threat of a delay in the pay raise due April 1.

Presidents and delegates of nine CSEA chapters in Monroe and nearby counties met

as a political action committee
at the Carriage Stop Restaurant
in nearby Henrietta.

Samuel Grossfield, president of
the Rochester chapter and
spokesman for the group, sald
the committee will follow up
decisions on this and other is-
sues “very shortly” in meetings
with State legislators from the
Rochester area.

“If legislators withhold the
contracted pay raises, they are
performing an f{llegal act, and
they can expect employees to
halt work, except for basic es-
sential services, In all State fa-
cilities in protest over any such
action,” Grossfield sald.

The political action committee
also protested:

® Any reduction in staff
and services as a result of
Governor Rockefeller's pro-
posed budget cuts.

® The threat to close Ms.
Morris Hospital and the Al-
bion Correction Institute.

® The transfer of Blue
Shield from the Rochester
Plan to the Albany Plan.

® The senior stenographer
examinations given Nov. 7,
1970, and which resulted in
more than 60 percent fail-
ures.

® The loss of a half-day’s
pay this Winter after State
employees were sent home
from work at noon during a
snowstorm under the impres-
slon that the time would not
be charged to annual leave.
Grossfield sald that he and
other CSEA chapter presidents
already have received notices of
slzeable numbers of layoffs of
provisional and temporary em-
ployees who expected to become
permanent employees when items
or permanent positions became
available.

These people are employed at
State hospitals and other insti-
tutions in the area, he sald.

Grossfield sald a number of
layoffs are expected soon ai M.

Committee chairman Samuel Grossfield, center,
left, discusses Mental Hygiene Dept. cutbacks
with Dorothy Hall, president of the Rochester
State Hospital chapter, center right, while Helen
Vogel of the hospital and Herman Ruderman of
the Rochester chapter look on.

Morris Hospital and Albion Cor-
rectional Institute in anticipa-
tion of the closing of those in-
stitutions.

Steps already have been taken
to close the Albion facility. In
addition, orders originally called
for the closing of Mt. Morris
Hospital this July, but those
orders were extended for one
year, he said.

Grossfield sald the State De-
partment of Civil Service arbi-
trarily transferred Blue Shield
from the local plan to Albany’s,
but that State employees here
are demanding it be restored to
the Rochester plan.

He sald failures in the senior
stenographer examination Nov.
T have been attributed to dis-
ruption of the examination by
many types of outside activitles
at the schools where it was given
and to faulty typewriters and
dictation equipment.

“We asked the State Depart-
ment of Civil Service to repeat
the examination, but they have
refused, so we are asking the
cour:s for an injunction against
appointments from the lists re-

sulting from these exams,” Gross=
field said.

Grossfield, who 1s chairmanm
of the Statewide CSEA examina-
tions committee, 1s asking the
CSEA to undertake court action.

Attending the Wednesday
meeting besides Grossfield were
Herman Ruderman, Rochester
chapter delegate; Bud Saunders,
president, and Mark Levinson,
delegate from the Rochester De-
partment of Transportation
chapter; Dorothy Hall, president,
and Helen Vogel, secretary, of
and Helen Vogel, secretary of
the Rochester State Hospital
chapter; Carmen Farrugia, pres-
ident of the State School at In-
dustry chapter; Nadra Ellis,
president, and Leo Milhollen,
delegate, of the Craig Colony
chapter; Ollie Longhine, presi-
dent of the Mt. Morris Hospital
chapter; Susan Coutier, presi-
dent, and Elaine Taylor, dele=
gate, of the State University of
New York at Brockport chapter;
Margaret Mishic, president of
the Geneseo SUNY chapter, and
Frank Mishic, delegate from tine
Letchworth Park chapter.

-’
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Why do we Recognize Blue Shield?

Because they know what they’re doing.

Blue Shield for physician's charges is the one plan that makes sense. Blue
Shield invented the whole idea of prepayment for medical and surgical N
services and over the past 25 years they've worked out the problems with
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business.

Another thing. Blue Shield is non-profit. And while others are too, Blue
Shield benefits are the realistic, important benefits that spell the difference
between worry-free recovery and financial hardship.

An overwhelming number pf physicians in New York State participate in
Blue Shield. In fact, most doctors cover their own families with Blue Shield.
If there was a better plan — you know that we would have it.

But the fact is. There isn't.

THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Abany e Buffalo @ Jamestown ® New York @ Rochesler ® Syracuse e Utica ® Waterfown
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y.
& American Hosphal Assoclation © Maticnal Associslion of Bive Shieid Plane

& equal oppartunity employer

Provided through

BLUE CROSS®PLANS BLUE SHIELD8PLANS METROPO
JOF NEW YORK STATE  OF NEW YORK STAIE L\FE




Spark Search

To Close Gap

In Technical Job Openings

The twin goals of environmental conservation and the
abatement of pollution are coming in for greater attention
by both government and the public. To further these goals,
accordingly, larger staffs must come into being, and the

City Personnel Dept. has thus
sounded the recrultment call for
two dozen titles in the engin-
eering and architecture fields.

For these technological postas,
Thursdays have been set aside
for filing. In most cases, only
evaluation of training will be
necessary. Engineers, for ex-
ample, are required to have liec-
enses in their specialized area.

Promotional and open-compet-
ftive openings exist with respect
to these titles: air pollution con-
trol engineer; civil engineer; civil
engineer/water supply; electrical
engineer, and mechanical en-
gineer.

Other titles involving technical
orientation are: architect; as-
sistant air pollution control en-

gineer; assistant civil engineer;
assistant electrical engineer; as-
sistant engineering technician;
assistant landscape architect;
assistant mechanical engineer;
assistant plan examiner of build-
ings, and assistant planner.

Also in the competitive Thurs-
day series: engineering techni-
clan; engineering technician
trainee; junior air pollution con-
trol engineer; Jjunior architect;
Junior civil engineer; junior elec-
trical engineer; junior landscape
architect; junior mechanical en-
gineer, and junior planner. Com-
pleting the series are: radio op-
erator and asenior engineering
technician.

Your best bet for more data

Renew LPN Hiring
At B'klyn VA Hosp.

New openings for licensed
practical nurses are offered
by the Veterans Administra-
tion Hospital, 800 Poly Pl,
Brooklyn. This is a modern
1000-bed general, medical and
surgical hospital located adja-
cent to Fort Hamilton Army
Base facing lower New York
Bay and the Verrazano-Narrows
Bridge.

Starting salaries for licensed
practical nurses are $6,812 and
advance to $10,307, depending
upon qualifications. Applicants

on requirements is a letter to:
Department of Personnel, 49
Thomas St., New York 10018.
Enclose a self-addressed, stamp-
ed envelope to ensure a reply.
Ask for the notice of examina-
tion, which includes items like
current starting salary and pro-
motional opportunity informa-
tion.

A HEALTHY CONCERN

must have completed a fulltime
program of study in a State-ap-
proved school of practical nuzs-
ing and have current licensure
in any of the 50 states.

Recent graduates may be ap-
pointed subject to obtaining their
license during the first year of
duty. For further Iinformation,
call 836-6600, extension 389.

STEUBEN CITATION — tne

10,000-member Grand

1L61 ‘08 YoaeJy ‘Aepseny ‘YAAVAT FDIAUAS TIADD

Council of Steuben Associates, an organization of civil servanis
of German extraction, periodically gives public service awards to
outstanding government officials. Frank Bolz, Jr., left, who heads -
the group, issues invitation to City Council president Sanford Garelik
to attend the Steuben annual dinner-dance on April 25, where he
will join Lt. Gov. Malcolm Wilson and Vice President Spiro Agnew
in receiving an award. The affair will be held in New York’s Com-
modore Hotel.

What is the state of health of your health insurance
policy?

When did you last look at your health insurance policy?
Over 160 million Americans have some form of health

it sounds.greai. et THE
But. DELEHANTY INSTITUTE

Why not set aside a night this week to read your health
insurance policy? Put the benefits listed in your policy
under the hot white light of today’s soaring medical
costs, today’s demand for medical services, today’s
complex medical procedures.

However.

If you belong to H.L.P.’s prepaid group practice health
care plan you do not have to worry about where you'll
get your medical care or how you’ll pay for it. It's all
under one “‘roof’’, prepaid.

At H.I.P. we urge you to use your health insurance
plan coverage.

We urge you to seek preventive health care.

We urge you to bring your children to see their pedi-
atrician, :

We urge you to seek medical attention before minor
aches and pains become chronic.

H.LP.’s prepaid group practice means truly paid in
full medical, surgical, specialist and maternity care
for however long the medical need exists.

H.LP.’s Social Services, Nutritional and Health Edu«
cation programs help you to use your medical bené-
fits wisely.

This is what tomorrow’s medical care is all about.

This is why prepaid group practice health plans, such as
H.LP. are being talked about all over the country. Be-
cavse H.LP. represents the kind of health care protec-
tion all America instinctively wants for itself.

At H.LP. you receive tomorrow’s medical care today,
when you need it.

HiP

57 Years of educating over one half million students

Promotion examination ordered for

CAPTAIN

CORRECTION DEPT.

Men & Women — Classes now forming.

Enroliment open for next exam

PATROLMAN -

PATROLMAN (HOUSING)

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for

FIREMAN o+

CLASSES MEET:
Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

- SUPERVISING
CLERK-STENO

SR. STENOGRAPHERS

CLASSES MEET IN JAMAICA AND MANHATTAN

License classes enrollment now open for
Stationary Engineer * Master Electrician

Refrigeration Mach, Oper.

Feor information om all courses phone GR 3"6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)
JAMAICA: 89-25 Merrick Blvd., bet Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 AM. to 8 P.M.

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 Madison Avenue — New York, New York 10022
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A Blow For Merit

HE Civil Service Employees Assn. has won the first -ound

in a court battle to preserve the very heart of the Merit
System—appointment to civil service jobs through competi-
tive examinations and no other basis.

Strangely enough, CSEA’s opponent in the courts is the
Btate Civil Service Dept., which wants to give preferential
treatment in giving job appointments to applicants of par-
gicular ethnic backgrounds.

The Employees Association has been a leader in pro-
moting the welfare of persons deprived of opportunity be-
cause of prejudice but it cannot, in turn, act prejudicial
toward one group at the expense of the other.

Albany Supreme Court Justice Russell G. Hunt summed
it up accurately when he wrote in his opinion that “admin-
istrative action intended to confer favors upon a few and
to exclude others equally qualified under the law is discrim-
inatory, a denial of equality of privilege and opportunity and
of the equal protection of the laws. ...

And that is it, in a nutshell

The Double Standard

S THIS newspaper was going to press, thousand of em-

ployees in the State Mental Hygiene Dept.—with the
backing of the Civil Service Employees Assn.—were prepar-
Ing to descend on Albany to demonstrate around the Capitol
Building to protest proposed, deep cuts in Mental Hygiene
Dept. funds from the new State budget.

Elsewhere throughout the State, tens of thousands of
other State workers were in an uproar over threats of job
Jayoffs and a delay for a year of a negotiated pay increase
due to take effect this week on April 1.

In the meantime, let us tell you the gist of a news dis-
patch that came to us in the middle of all this public em-
ployee upheaval. It says, in essence, that members of the
Btate Legislature will probably not double their salaries this
year but will probably ‘“console themselves” by voting im-
proved pension benefits, effective April 1.

It is this type of double standard that makes civil ser-

vants gasp with dismay and disbelief—and anybody else that
has an ounce of logic and intelligence.

State Passenger Tramway Ad-
visory Counecil, for terms end-
ing in 1975.

Greene Designated
Governor Rockefeller has rec-
emmended the reappointment of
Douglas C. Greene, of New York

City, as a Board of Visitors Like Dy“mife

member at the Bronx State
Hospital, for & term ending in One candidate was declared
19717, not eligible dor Exam No. 0527.

he test was for senior demoli-

Appointments Made tion inspector,

For Tramway Unit
Governor Rockefeller has
designated for reappointment

High Resistance
One applicant was found to

Bdward J. Kegelman of Brews-
ter and Lyman Perry Willlams
of Turin as members of the

be not eligible for Exam No.
0511, The test was for assistand
electrical engineer.

CIVIL SERVICE

TELEVISION

Television programs of i~ter-
est to civil service employees are
broadcast daily over WNYC,
Channel 31. This week’s pro-
grams are listed below,

Tuesday, March 30

9:30 am. (color) — Around the
Clock — NYC Police Dept.
training series.

1:00 p.m. — American Govt. —
“Road to the White House.”

1:30 p.m. (color) — Around the
Clock—Physical Fitness &
You.” NYC Police Dept. train-
ing series.

3:00 pm.—Return to Nursing—
No. 2, “Comprehensive Care,
Part L.” Refresher course for
nurse.

3:30 pm.—Staten Island Today

7:00 pm. (color)—Around the
Clock—Physical PFitness &
You.” NYC Police Dept. train-
ing series.

Wednesday, March 31

9:30 am. (color) — Around the
Clock—"Physical Fitness &
You.” NYC Police Dept. train-
ing series.

1:00 p.m.— American Govern-
ment—*“Road to the White
House.”

1:30 p.m. (color)—Around the
Clock — NYC Police Dept.
training series.

2:30 p.m.—Police Commissioner
Reports—NYC Police Dept.
3:00 pm.—Return to Nursing—
No. 3, “Comprehensive Care,
Part IL.” Refresher course for

nurses.

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram.

Thursday, April 1

9:30 a.m. (color) — Around the
Clock—*"Physical Fitness &
You.” NYC Police Dept. train-
ing series.

1:30 p.m. (color) — Around the
Clock—“Physical Fitness &
You.” NYC Police Dept. train-
ing series.

2:30 p.m.—Police Commissioner
Reports—NYC Police Dept.

3:00 p.m.—Return to Nursing—
No. 3, “Comprehensive Nurs-
ing Car, Part 1. Refresher
course for nurses.

7:00 p.m. (color)—Around the
Clock—“Physleal Fitness &
You.” NYC Police Dept. train-
series.

Friday, April 2

9:30 a.m. (color) — Around the
Clock—*“Physical Fitness &
You.” NYC Police Dept. train-
ing series. .

11:00 p.m. (color)—Frontline—
NYC Social Services Dept.
series.

1:30 p.m. (color)—Around the
Clock—‘Phyisical Fitness &
You.” NYC Police Dept. train-
ing series.

10 pm.—Urban Challenge—
Bronx Borough Pres. Robert
Abrams is host.

Saturday, April 3

7:00 pm.—On the Job—NYC
Fire Dept. training series.

1:30 p.m. (color)—Staten Island
Today.

Sunday, April 4

10:30 pm. (color) — With
Mayor Lindsay—Weekly inter-
view with the Mayor and

Monday, April 5

9:30 am. (color) — Around the
Clock — “Gambling Enforce-
ment Review.” NYC Police
Dept. training series.

2:30 p.m.—Police Commissioner
Reports — NYC Police Dept.
series.

3:00 p.m.—Return to Nursing—
No. 4, “Comprehensive Care,
Part IT1.” Refresher course for
nurses.

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training series.

Civil Service

Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York State Bar and chaifr-
man of the Labor Law Committee of the Nassau County Bar Assn,

Ballot Box Marksmanship

THE PERB SETS UP elections and distributes notices of
elections with instructions to voters. The notices emphasize
that the elections are by “Secret Ballot.” They further state,
“Vote By Marking Only X In One Square. Any Other Mark
Will Void Your Ballot. Mark Only X On Your Ballot, Inside
One Square.” The ballot itself contains the statement, “Mark
An X On This Ballot, In One Square Only. This Is A Secret
Ballot And Must Not Be Signed.”

BOTH THE NATIONAL Labor Relations Board and the
New York State Labor Relations Board place great emphasis
on maintaining the secrecy of representation election. There
is no doubt that a person who marks his ballot with some-
thing other than an “X” could be identified if that was his
wish. That would be true no matter what mark was made

on the ballot — so long as it is not an o g

IN THE CASE of J. Brenner & Sons, 154 NLRB 656, the
NLRB held that to allow an employee to identify himself
on his ballot, “would remove any protection of employees
from pressures, originating with either employers or unions,
to prove the way in which their ballots had been cast,
and thereby detract from the laboratory conditions which
the Board strives to maintain in representation elections.”
It is the long-standing policy of the NLRB to invalidate
any ballots which reveal the voter’s identity. The NLRB then

engages in a great deal of subjective ex post facto specula-
tion In each case as to whether or not there has been
an impairment of secrecy.

THE NEW YORK State Labor Relations Board does
not take any such flights into fancy or delude itself on
the question of intent of the voter or the maintaining of
secrecy. Its position has consistently been that any mark
other than an X in one of the boxes voids the ballot. The
reasoning of the SLRB is sound and does not leave room
for the kind of speculation the NLRB engages in.

THE SLRB HAS sald, “It may be that the voter’s inten-
tion was clear. Intention, however, is not the sole concern
in an election by secret ballot. The secrecy of that ballot
is, as a matter of public policy, of equal importance. The
Board’s insistence that a ballot, In order to be. counted,
be marked exactly in accordance with its instructions, is no
‘mere formality.” When a voter places any type of mark on
the ballot other than the one expressly directed, it makes
his ballot different from the others and capable of identi-
fication. Whether this was by prior arrangement or not is
immaterial because secrecy is no longer assured. (Matter of
Allerton, 13 SLRB 664 at 665.)

IN THE COLONIAL Sand & Stone case, the SLRB said:
“Experience in conducting elections of this kind convinces
the Board that to compel strict adherence to the require-
ment that an “X” be marked on ballots eliminates ex post
facto exercise of the Board’'s discretion, and is more likely
to result in fair elections, free from suspicion or question.”
(5 SLRB 782 at '785.)

SUBJECTIVE DETERMINATIONS should be avoided;
otherwise, the question of the integrity of PERB elections
and the secrecy attendant thereto will never be laid to xest.
One can imagine innumerable situations in which a sub-
jective determination would have to be made as to the
intention of the voter and the secrecy of his ballot, For
example, a person could print across the face of the ballot,
“CSEA”; or he could punch a hole in one square with his
pencil, or draw a series of arrows converging on one square.
No one can say for sure what the intention of the voter was,
and certainly any such voter could be identified if that
was his wish.

PERB WILL SOON have an opportunity to decide s
case involving a ballot marked other than with an X, It
will be interesting to see which rule they will follow, the
State or the Federal
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Bills Before Legislature Affecting Civil Service

The Leader, this week, continues a Iisting of legislation affecting civil service em-
ployees which have been Introduced into the State Legislature.

Bills which are both protection for, and adverse to, the civil service community are
enumerated. A complete listing of the Senators and Assemblymen serving in Albany was
published in recent editions. It will be repeated at Intervals during the Legislative ses-
sion in order that readers interested in specific pleces of legislation can contact their local
legislators and the sponsors of the measures. The Senate bill listing is continued. How-
ever, In most cases, companion bills have been introduced in the State Assembly.

1698 LOMBARDI, HUGHES—
Would require school district,
beginning in 1972 and annually
thereafter, to determine amount
of contributions which # will
make to retirement system for
teachers, for purpose of State
ald, which will be pald in
addition to State ald otherwise
payable, In amount as determ-
ined times aid ratio or 36 per-
cent whichever is greater. Edu-
cation Com.

1699 LOMBARDI, HUGHES—
Would require school district,
beginning in 1972 and annually
thereafter, to determine amount
of contributions which it will
make to retirement system for
teachers, for purpose of State
ald, which be pald in addition
to State aid otherwise payable in
amount as determined times add

COLLEGE
CREDIT

YOU WHO HAVE NEVER
STARTED COLLEGE OR HAVE
LESS THAN 60 SEMESTER
HOURS OF CREDIT, CAN NOW
BEGIN STUDY AT HOME.
WRITE FOR FREE
COLLEGE BROCHURE.

HIGH SCHOOL

IF YOU ARE NOT A HIGH

SCHOOL GRADUATE CHECK
BELOW FOR FREE BROCHURE
GET YOUR DIPLOMA

See Sample Lessons

ratio or 36 percent whichever
is greater, and with amount ap-
portioned therefor to be de-
ducted in determining approved
operating expenses, for State aid
purposes. Education Com.

1710 HUDSON—Would credit
to members of State Teachers’
Retirement System, teaching
service In private educational in-
stitution in New York subject to
supervision by Regents, Educa-
tion Com.

1716 HUDSON—Would extend
definition of authorized emerg-
ency to include vehicles owned
or leased by county or town
while engaged in removal of
snow and ice from State, eoun-
ty and town highways. Motor
Vehicles Com.

1572 LEWIS—Would require
State University trustees to es-
tablish student services corps at
each college within State Uni-
versity system and at each com-
munity college within State, with
head of placement office or sim-
ilar college officlal to recruit and
maintaln such corps, and ad-
minister moneys avalilable there-
fore to compensate them for serv-
ices, for persons eligible for and
in need of public assistance and
care within district; makes other
provisions for charge back to
each social services district In
State amount pald for persons
for which district is responsible,
and appropriates $2,000,000. Fi-
nance Com,

AMERICAN SCHOOL Dept. 9AP-54
New York Office

276 Fifth Ave (30¢h Sc.)

New York, N.Y. 10001

Phone BR 9-2604

[] HIGH SCHOOL
[[] COLLEGE
s s RO

Addepag: o st o

Name .-

City iiones SEBLE  waie’ S it

Columbus Circle Area

INCOME TAX
PREPARATION

INDIVIDUALS ® COMPANIES
CORPORATIONS

LBH TAX CONSULTANTS
& AUDITORS

1775 Broadway (ac 57 St)
582-494

4940

IHY

GHI?

Because— GHI protection
provides tomorrow's
maedical care TODAY
through a/l of these
features:

o PROTECTION WITH
PREVENTIVE CARE:
from Home Calls and
Office Visits to Surgery;
Immunizations to
Specialists’ Consulta-
tions; Diagnostic X-rays
and Laboratory Tests;
Diagnostic Procedures to
Periodic Checkups,

© PAID-IN-RULL BENEFITS
FROM PARTICIPATING

DOCTORS
¢ FREE CHOICE OF ANY

NOTE: Remember this GHI
Option in the Federal, State,
or City “Choice of Plan™
programs gives you the
same Blue Cross hospitall-
zation, retirement, disa-
bility and dependency
protection provided by the
other plans.

For information call
GHI Government Unit
212.736-7979

The GH! Building
Group Health Insurance, Inc,
227 W. 40th St. N.Y. 10018

1759 LEVY—Would require
that each municipality operating
and malintaining police training
school for enforcement of State
or municipal narcotic laws, sub-
mit to local government com-
missioner, quarterly estimates of
anticipated expenditures for op-
eration and maintenance of such
school not less than 30 days be-
fore first day of April, July,
October and January in such
form and continuing such infor-
mation as commissioner may re-
quire, with municipality to sub-
mit to commissioner at end of
each quarter, verified accounting

of financial operation of pro-

gram together with claim for

relmbursement of one-half of
such amounts; makes other re-
lative provisions as to limitation
of State aid. Finance Com,

1768 NILES—Would provide
that Legislature may authorize
creation of State debt for bon-
us to members of U.S. armed
forces for service during Korean
and Viet Nam hostilities, with
maximum to be paid member for
each service to be $250; €ixes at
$500,000,000, maximum aggre-
gate amount of State debt auth-
orized. Judiciary Com.

1772 NILES—Would repeal
provisions providing that liens
for public assistance and care
on claims and suits for personal
assistance and care on claims
and suits for personal injuries
shall not apply to claim or award
allowed pursuant to workmen's
comepnsation law or volunteer
firemen's benefit law, Social
Services Com,

1783 GARCIA—Would provide
that school buildings may in-
clude day. care center in each

We're famous for the quality ser-
vices we provide our clients. Now
we are fooking for an individual
with a head for figures, a spotiess
record, and excellent references
to join us in a position of trust...
and responsibility.

Our Vault Custodian will take on
responsibility for client portfolios
amounting to millions of dollars.
Primary duties will be varied —
coupon clipping, dividend collect-
ing, and, of course, guardianship.
Because of what we're expecting
from you, some bookkeeping experi-
ence would be an asset.

la addition to the excellent bene-

VAULT
CUSTODIAN

A position of trust!

fits, you'll work only 4 days a
week (33-3/4 hours).

If you think your previous job
performance record will show us
the maturity you'll need to take
on this kind of trust, please for-
ward a resume, or call Miss Yancey
at 483-1818, ext. 267.

BROWN BROTHERS
HARRIMAN & CO.

63 Wall Street, New York,
New York 10005

An equal opportunity
empioyer M /F

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

RANGES DISHWASHERS
S ‘t R 0O

M

COLOR TV BLACK &

v ' ERRE

WHITE TV
\CUUM CLEANERS

"EWRITERS

FEATURING: ALL FAMOUS BRAND NAMES & LATEST MODELS
SHOP THEN COME TO US WITH THE MAKE

FIRST

& MODEL NUMBER & WE'LL QUOTE
THE LOWEST DISCOUNT PRICES!

NOW AVAILABLE ALL FAMOUS BRAND

FURNITURE

CARPETING

CALL

HA3-2400

HOME FURNISHINGS
& ACCESSORIES

215

BAYSIDE N Y
HOURS

Mas 8 elecinic

PLACE & 42nd AVE
HA 32400
9PM

Daily 10 AM

Wed

& Sat. T 5 30

(NOt aftiliated with any other stores.)

building, subject to approval of
State education commissioner,
Education Com,

1797 W. SMITH—Would pro-
vide that upon receipt of petition
signed by at least 15 percent of
bargaining unit members of or-
ganization representing employ-
ees in unit engaged in labor
dispute involving strike or lock«
out existing for four or more
weeks, State Mediation Board
shall order and conduct refer-
endum, by secret ballot, and if
majority wote for acceptance,
dispute shall be deemed termin-
ated and with continuation un-
lawful, and if rejected, refer-
endum shall be held every 30
days until resolved. Labor Com.

1855 KNORR—Would allow
member of uniformed force of
City police dept. who is mem-
ber of police pension or retire-
ment system maintained by such

(Continued on Page 10)

" LEGAL NOTICE

SUPREME COURT THE STATE
OF NEW YORK, COUNTY OF BRONX.

— Shirley Jefferson, Plaintiff, against
James Jefferson, Defendant, — Index
No. 3585-71. — Plaintiff designates

Bronx County as the place of trial. —
ACTION FOR ABSOLUTE DIVORCE.
-~ Summons. — Plaintiff resides at 1685
Bryant Avenue, County of Bronx.
To the above named Defendant:
You are hereby summoned to an-
swer the complaint in this action and
to serve a copy of your aonswer, or, if
the complaint is not served with chis
summons, to serve a notice of appcar-
ance, on the Plaintifi’'s Attorney withe
inm 20 days after the service of this
summons, exclusive of the day of serv-
ice (or within 30 days after the service
15 compiete if this summons is noe
personally delivered to you within the
State of New York); and in case of
your failure to appear or answer,
judgment will be taken against you by
defualt for the relief demanded in the

complaint,
Dated, New York,
HOWARD F. TRUSSEL,

10, 1971.
Attorney for Plaintiff.
Office and Post Office Address: THR

Broanx,

LEGAL AID SOCIETY, 1029 Ease
163rd Street, Bronx, New York
10459. (Walter S. Jennings, of
Counsel.)

TO: JAMES JEFFERSON

The foregoing summons is served

upon you by publication pursuant te

an order of the Honorable Max Bloom,
a Justice of the Supreme Court of the
New York, dated the 9th day
of March, 1971, and filed with the come~
plaint and orther papers, in the office
of the Clerk' of the County of the
Bronx, at Bronx, New York, New
York.

The object of this action is for a
divorce, based on the ground of abane
donment of the plaintif by the de-
fendant for a period of two or more
years.
9[);-(cd: Bronx, New York, March 23
1971.

HOWARD F. TRUSSEL,
Attorney for Plaintiff.
Office & P.O. Address: The Legal Aid
Society, 1029 East 163rd Streee,
Bronx, New York 10459, (Waltet
S. Jeunniogs, of Counsel.)

State of

SUPREME COURT OF THE STATR
OF NEW YORK, COUNTY OF
BRONX.

DOTTICE THOMAS, Plaintif against
VICTOR THOMAS, Defendant.

Index No. 5839/1970. Plainciff designates
Broonx County as the place of trial. The
basis of the venue is residence of plaime

tiff,
SUMMONS WITH NOTICE, — Plais
tiff resides ac 754 Oakland Place, Coume
ty of Bronx. — ACTION FOR A
DIVORCE.
To the above named Defendant

YOU ARE HEREBY SUMMONED e
serve a notice of appearance, on t(he
Plaintiff’'s Arttorney(s) within 20 days
after the service of this summons, es-
clusive of the day of service (or withim
30 days after the service is complete if
this summons is not personally delivered
to you within the State of New York)s
and in case of your failure to appear,
judgment will be taken against you by
default for the relief demanded in the
notice set forth below upon the terme
ination of conciliation proceedings oe
120 days after filing olpa Notice of
Commencement of this action with the
Conciliation Bureau, whichever is soome

er.

Dated, New York, Oct. 28ch, 1970,
JACOB BELLER,
Actorney (s) for Plaintiff
Office and Post Office Address
1451 E. Gun Hill Road,
Bronx, New York 10469
379-1233

NOTICE: The object of this action is.

to obtain a judgment of divorce dissolvs

ing the marriage between the parties om

the grounds Abandonment of the plaime
tiff for more than two years.

TO: VICTOR THOMAS

The foregoing summons is served upom
you ublication {))n(n_;suum 0 an ordes
of HON, MAX BLOOM, Justice of the

Supreme Court of the State of New York,

dated Macch 9c¢h, 1971, and filed wi::

the supporting papers in the office
the Clerk of Bronx County, at Bronx,

New York,

Dacted, New York, March 12th, 197L
JACOB BELLER, Esq,
Actorney for Plainti
Office and Post Office Address
1451 E. Gua Hill Road,
Bronx, New York 10469
379-1233

1L61 ‘08 Yodely ‘depseny ‘YAAVAT ADIAYAS TIAID
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Civil Service Employees Assn. Mental
Hygiene chapter officials from several
institutions meet with State Assembly-
man Willis Stephens, far right, to pro-
test the proposed cutbacks in the Mental
Hygiene Dept.s budget which would
affect department employees. Left to
right are William McGowan, from West
Seneca State School; Ronnie Smith, Wil-
lowbrook State School; James O. Barge,
Bronxz State Hospital; Mrs. Julia Duffy,
Pilgrim State Hospital; Joseph Davis,

Brooklyn State Hospital; Salvatore Bu-
tero, New York Psychiairic Institute;
Robert Guild, CSEA collective bargain-
ing specialist; Mrs. Mary Blair, CSEA
assistant program specialist;
Ann Bessetle (partially hidden), Har-
lem Valley State Hospital, and Steph-
ens. Mrs. Bessette, Mrs. Duffy, Butero
and McGowan are CSEA Board of Di-
rectors members from the Mental Hy-
giene Dept. The group then formulated
plans for the March 29 demonstrations
at the Capitol.

Mrs.

- Demonstrations In Albany

(Continued from Page 1)
not become the victims of over-
spending on misplaced priorities.
The State Administration ere-
ated this problem; now it must
find the blame to get out of it
without making sacrificial lambs

of the State employees we repre-
sent and the helpless patients
they serve in our mental hos-
pitals.”

Wenzl noted that the CSEA
delegates on March 19 also had
voted to take job action in the

form of withholding of services
if the State violates the contract
it has with its employees or if
there is any loss of present bene-
fits. “We stand ready to fight to
preserve the rights of our mem-
bers,” he stated.

Pact Reached At Harlem Valley Hospital

WINGDALE — Harlem
Valley State Hospital recent-
ly became one of the first
Mental Hygiene Dept. insti-
tutions to sign a contract with
a local chapter of the Civil
Service Employees Assn.

The agreement, reached
after several weeks of negotia-
tions, went into effect on March
10. Basically, the finalized pact
consists of 14 items that cover
working conditions and proced-
ures at the hosptial, and other
similar improvements.

Charles Thornton,
chaired CSEA

RN,

the chapter’s

negotiating team while Liloyd

W. Hale, deputy director at
Harlem Valley SH, coordinated
the hospital team in the nego-
tating sessions.

Delhi College Assn.
Aides Pick CSEA

DELHI — Employees of the
College Association of Del-
hi, Inc. (CADI) have elect-
ed the Civil Service Employ-
ees Assn., as their bargaining
representative in contract nego-
tlations with management.

CSEA collective bargaining
specialist Paul T, Burch re-
ported that out of 118 eligible
employees, 66 voted *“yes” for
CSEA representation is a recent
election.

A negotlating team 1is being
formed now, sald CSEA chapter
president Ted Batiste, and the
employee group plans to begin
negotiations on salaries, retire-
ment and working conditions in
the near future,

The chapter is now awalting
approval of its constitution by
the CSEA board of directors.

e BTN & o Sames

‘MAKING IT OFFICIAL—Lawrence P. Roberts, director

of Harlem Valley State Hospital, puts his signature on the
contract recently reached between the institution and the
Civil Service Employees Assn. Watching the fine print
are Lloyd W. Hale, left, who headed the hospital negotia-
tors, and Charles Thornton, chief bargainer for the CSEA

team.

No Agreement On
Pension Reopener

ALBANY — The Civil Service
Employees Assn. New York State
committee to study retirement
age, formed last year under the
CSEA-State contract, has com-
pleted its study of minimum re-
tirement age.

CSEA leaders sald last week
that the Association members of
the joint committee have filed
separate reports since no agree-
ment could be reached.

CSEA has requested a reopen-

Ing of negotiations on the re-
tirement age question, but that
request was turned down by
State director of employee re-
lations Abe Lavine, CSEA sources
sald.

Assoclation members of the
committee are: Thomas Umina,
chairman; Steve Crandell; Neil
McErlain; James 8Scandurra;
Margaret Vesely, and Ernest K.
Wagner.

CSEA leaders pledged that the
Employees Assn. would give a
top priority to reducing the re-
tirement age in negotiations ex-
pected to begin next Fall.

Delegates Back Revenue
Sharing; Support Veterans’
Pension Credit Legislation

(From Leader Correspondent)

KIAMESHA LAKE —Four key resolutions on issues af-
fecting the long-term welfare of public servants were adopt-
ed unanimously at the annual March Delegates Meeting here.

The resolutions, which were overshadowed by the imme-

diate budgetary threats and res-
olutions authorizing demonstra-
tions and potential job actions,
are vital to the status of civil
service as a career and for the
welfare of members at the Civil
Service Employees Assn.
The resolutions:
® Endorsed the concept of
revenue sharing and called
on President Nixon for ac-
tion to help the states main-
tain servides.
® Endorsed the concept of
legislation establishing the
agency shop, under which
non-members of CSEA would
pay their share for represen-
tation.
® Supported a pending bill
to permit World war II vet-

erans who have not filed for
retirement credits for their
military time, another year
in which to file. The legis-
lation adopted last year ex-
pires March 31.
® Supported a pending bill
that would permit World
War II veterans to buy back
retirement credits for service
time at a contribution rate
based on thelr salary at the
time they first entered the
Retirement System. This
would save affected employ-
ees hundreds of dollars each.
All four resolutions were of-
fered by State first vice-presi-
dent Irving Flaumenbaum and
were adopted unanimously.

Here's Schedule For
New Pay Checks, If —

ALBANY — State employee pay ralses negotiated last
year by the Civil Service Employees Assn. and scheduled to
take effect this April 1 will first be reflected in pay checks of
April 7 for administrative personnel and April 14 for institu-

tion employees, a CSEA spokes-
man sald last week.

According to the spokesman,
under the official implementa-
tion procedure, State salary in-
creases that are keyed to the
beginning of the fiscal yesr,
April 1, actually show up in the
payroll of the bi-weekly pay pe-
riod that begins closest to April 1.

For administrative employees,
this will be the pay
March 25-April 7, while far in-
stitutional personnel it is\ the
period of April 1-April 14.
CSEA spokesman pointed out,
however, that observance of this
timetable hinges on legislative
passage of the State budget In
sufficient time for the necessary
machinery to be set in motion.

CSEA also cautioned institu-
tion employees not to look for
thelr increases in paychecks they
receive on the first or second of
April. There is normally a one-
to two-day lag following the end
of a pay period before institution
pay checks are actually distrib-
uted. Hence, even though insti-
tution workers may get their
checks this week one or two days
into the new fiscal year, these
checks will cover only the period
endipg March 31 and will there-
fore not jeflect any increase. The
latter will first be felt in the
institution payroll of April 14.

‘The upcoming pay hikes nego-
tlated last year by 'CSEA as
second-year benefits in a prece-
dent - setting two - year State
worker contract are for most
people in the form of either a
six percent or $525 annual raise,
whichever is greater.

Certaln newer employees will
be affected by a new minimum
annual salary, also part of the
CSEA-negotiated package. Un-
der this benefit, as of April 1
all employees who have worked
at least 26 pay periods (approxi-
mately one year) and who are

“in full pay status” will recelve
a yearly salary of at least $6,000.
Employees hired more recently
will qualify for the benefit upon
attalning the necessary  ser
prior to April 1, 1972.

(An article in next week’s Civid i

Service Leader will describe in
greater detail the various effects
of this year’s new State employee
benefits negotiated by the
CSEA.)

Chap. Approved:
Vote Scheduled

(From Leader Correspondent)

BINGHAMTON — Officials
of the Faculty-Student Assn.
chapter, Civil Service Em-
ployees Assn., at Harpur
College, have been advised by
CSEA Headquarters in Albany
that approval for the chapter's
charter has been granted by the
Executive Board.

The chapter was formed in
the course of efforts to secure
sole bargaining rights for em-
ployees in the food service pro-
gram at the State University at
Binghamton (Harpur College)
campus FSA,

[An election, meanwhile, to de=
termine whether the CSEA wil)
win the right to act as exclu-
sive bargaining agent for the
FSA employees is scheduled for
the near future.

Wickham Picked
Governor Rockefeller has re-
appointed Don J. Wickham,
State Commissioner of Agricul-
ture and Markets, as a trustee
of the State University for @
term ending in 1979,

arpur FSA

‘u



_Women’s

66 OMEN’S LIB” may
Wbe hot stuff to a lot

of women these days but it’s
never been any big deal to
the gals of the Civil Service
Employees Assn., many of
whom have been in the
front ranks of CSEA lead-
.ership in one or more roles
since the organization’s

»  founding.

As a matter of fact, the
goal of being the first wom-
an president of the Employ-
ees Association has long
been unobtainable. That
honor was taken by Beulah
Bailey Thull back in 1934
when she was elected for

*Dthe first of two terms as
CSEA’s top officer.

Since then, one CSEA gal
who has turned in a triple
threat performance on lead-

i+ ership is Hazel Abrams, an
employee of the State Edu-
cation Dept. She has, in turn,
served as president of the
Capital District Conference,
CSEA Statewide secretary
and, at present, as third
vice-president of the Em-
ployees Association. In ad-
dition, she is one of the very
active movers of a program
for retired CSEA members.

On the conference level,
women have long exercised
the reins of leadership. As a

M) matter of fact, there were
eight past presidents of con-
ferences from the distaff
side at the recent CSEA
Delegates Meeting at the
Concord Hotel and the only
one we failed to capture in
our picture was Mrs. Flor-
ence Drew, who served as
a leader of the Central Con-
ference. Other past presi-
dents on hand were Mrs.
Nellie Davis, Southern ; Mrs.
Clara Boone, Central; Grace
Hillery, Celeste Rosenkranz
and Mrs. Pauline Fitchpat-
rick, Western, and Deloras
Fussell, Capital.

’ A State department that
has long had strong feminine
leaders in the forefront is
Mental Hygiene. Two of the
four current department
representatives on the CSEA
Board of Directors are Mrs.
Julia Duffy, Pilgrim State
Hospital, and Mrs. Ann Bes-
sette, Hudson River State
. Hospital, both of whom are
}  equally active in the affairs
of their conferences.

For many years, there
were more women chapter
presidents than men in the
County chapters of the Em-
ployees Association and one
of them, Mrs. Margieann
Kinney of Cattaraugus, has
served in such varied capaci-
ties as chapter president,
chapter delegate to the
Board, delegate to CSEA
conventions, publicity di-
rector, social committee

Lib No Big Deal To CSEA Gals

Some past conference presidents seen Grace Hillery, Western; Deloras Fus-

here are, from left, Mrs. Nellie Davis,
Southern; Mrs. Clara Boone, Central;

chairman and what have
you!

The list of top CSEA gals
is, of course, a long one and
we apologize to all those
other ladies who rightly de-

Triple-threat Hazel
Abrams has served as
president of the Capital

Conference, Statewide
secretary and currenty
ts Statewide third wvice-
president.

serve a mention here, but
whom we could not include.
At any rate, to everyone’s
benefit, the gals of CSEA
have always had their place
in the sun.

We quote this poem from
a leading women’s magazine
to sum it up:

Women’s Lib

From Adam’s Rib

Is Just Impossible

According to the Gospel

So Vive La Difference!

sell, Capital;

Celeste Rosenkranz and
Mrs. Pauline Fitchpatrick, Western.

Two gals who do their homework to put across
the goals of the Mental Hygiene Dept. employees
are Mrs. Ann Bessette, left, and Mrs. Julia Duffy,
who serve as departmental representatives to the
CSEA Board of Directors.

County Session

ALBANY — A tape record-
ing of the panel discussion
held Tuesday, March 16, for
County Division chapter
delegates at the Civil Service
Employees Assn.’s Delegates
Meeting In Kiamesha Lake, is
avallable for loan to any CSEA
County Division representatives
who wish to make use of the
tape.

Joseph J. Dolan Jr., CSEA
director of local government af-
fairs, sald that the recording,
which includes the entire panel
discussion on the topic of “The
Separation of Services — New

Tapes Availahle

Delivery $ystem," is now avalil-
able from his office at CSEA
Headquarters, 33 Elk St., Albany.

Hempstead School
Aides Choose GSEA

HEMPSTEAD — The Nassau
County chapter of the Civil
Service Employees Assn. has won
representation rights for most
non-professional personnel em-
ployed by the TUnion Free
School District No. 23 of the
Town of Hempstead,

The r certification election was
held on Feb. 18. Affected are
maintenance, grounds, kitchen,
and bus employees,

‘Margieann from Olean’

as she 1is known, has
served her county chap-
ter in every capacity
from president to social
committee chaitrman.

Capital District Area
Chapters Participate
In 1-Day Workshop

SARATOGA SPRINGS —
More than 60 members of the
Civil Service Employees Assn.
from the Capital District
area attended a workshop ses-
slon sponsored by the Capital
District Conference here recently.

Representatives of county
chapters and school district
units convened on March 13 at
the Holiday Inn for an all-day
workshop session, which ended
with a dinner hosted by the
Saratoga County chapter and
its president, Edward Wilcox.

Subjects discussed at the work-
shop included “The Negotiating
Process,” led by E.Norbert Zahm,
CSEA director of education;
“Handling of Grievances,” by
James Scripa, CSEA field repre-
sentative, and “Responsibilities
of Chapters and Units,” by CSEA
regional field supervisor John D.
Corcoran Jr.

Ernest 'Wagner, president of
the Capital District Conference,
termed the workshop “a great
success and a tremendous help
to our chapters and units.”

Ramapo 2 School
Aides Select CSEA

RAMAPO The Rockland
County chapter of the Civil
Service Employees Assn. has
been certified to represent the
employees of the Ramapo Cen-
tral School District No. 2.

CSEA won certification in an
election held on Feb. 11. Rep~
resented in the unit will be all
maintenance and speclal serve
ices employees, both seniors and
helpers,
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Bills Before Legislature

(Continued from Page 7)
City and who has completed
service as member of such sys-
tem for at least 30 years, pen-
slon or retirement allowance
equal to annual comepnsation
earnable on date of retirement.
Cities Com.

1856 KNORR-—-~Would allow
member of City police pension
fund, after 35 years of service
as policeman, retirement allow-
ance consisting of annuity
which is actuarial equivalent of
accumulated deductions, and
pension to make retirement al-
lowance equal to annual earn-
able compensation on date of
retirement. NY City Com.

1857 KNORR—Would require
that, whenever employee organ-
ization has been recognized to
represent members of police
force of City pursuant to pub-
lic employees’ fair employment
act, tours of duty shall be in-
cluded in terms of employment
subject to collective negotiations
between employee organization
and public employer. Civil Serv-
ice Com, .

1861 BERNSTEIN — Would
authorize New York City, on or

before June 1, 1971, to enter
into agreement with Metropoli-
tan Transportation Authority for

Do You Need A

High School
Equivalency
Diploma _i

for civil serviee

for personal satisfaction
6 Weeks Course Approved by

N.Y. State Edxcation Dept.
Write or Phoue for Information

Eastern School AL 4-5029
721 Broadway, N.X. 3 (at 8 St.)

Pleace write me free about the High
ichool Equivalency class.

NAM® ,..cccovcsccscsnsconssce.

transfer by Authority to City
of transit facilitles operated by
Authority in City and any other
materials, supplies and property
incidental to operation thereof,
with agreement to give City
control of such facilities on or
before June 15, 1971, and with
no porvision therein to limit
power granted City to menage,
control or direct malintenance
and operation of transit facili-
ties or fares or services thereof.
NY City Com,

1862 BERNSTEIN—Would in-
clude hostilities participated in
by U.S. military forces from
June 26, 1950, to Jan. 1, 19565,
instead of July 27, 19563, as serv-
ice by veterans for purposes of
additional credit allowed In
competitive civil service exam-
inations.. Civil Service Com,

1863 BERNSTEIN—Would re-
quire that one copy of record
kept by gunsmiths and dealers
of firearms, be retained in rec-
ord book with original to be
forwarded within 72 hours to
division of State Police, and in
New York City and Nassau Co.,
to appropriate division or unit
of police dept. designated, and
to except Nassau Co. from pro-
vision that form of record book
shall be approved by State Pol-
ice Supt. Codes Com.

1867 BERNSTEIN - Would
provide that ne person shall
be hired as member of teaching
faculty at State University un-
less he has completed orienta-
tion course In marijuana, nar-
cotics and other lllegal drugs
embodying nature and proper-
ties thereof, recognition and rec-
ognition of use thereof, psycho-
logical, physical and emotional
effects, causes and effects of
addiction and other prescribed
matters; makes other provisions
as to completion of course by

Addrems ,,... sessesssnsssensasres e
R R e e 5. . .14
T
Y A
P
E D
w D
R E
I R
T mimeos Aooressens, g
E STENOTYPES
STENOGRAPHS for sale
R end rent. 1,000 others.
S

ALL LANGUAGES
TYPEWRITER CO, inc.

119 W. 23 St. (W. of 6th Ave.) NY, NY
CHelsow 3-8086

Equivalency
o This N.Y. State di-
m ploma is the legal
— equivalent of gradu.
ation from a 4-year High School.
s lvable to non duat
of High School for:

e Employment o Promotion
® Advanced Educatioal Training
® Personal Satisfaction,
Our Special Intensive 5Week
Course prepares for official
exams conducted at regular in-

tervals by N.Y, State Dept. of
Education.

ENROLL NOW! Classes Meet
IN MANHATTAN:
Moa. & Wed., 5:30 or 7:30 P.M.
IN JAMAICA:
Tues. & Thurs,, 5:45 oc 7:45 P.M.
DELEHANTY INSTITUTE

115 East 15 St., Manhattan
91-01 Merrick Blvd., Jamaica

GR 3-6900

MONROE INSTITUTE — IBM COURSES

“SCHOOL DIRECTORY

Computer Programming.
Keypunch, IBM-360,

Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard,

NCR Bookkeepin,
EAST 'I‘RBRiO b
115 EAST FORDHAM

I AVE. & BOSTON RD., BRONX —

machine, H.S. EQUIVALENCY, Day & Eve Classes
Kl 2.5600
ROAD, BRONX — 933.6700

Apporoved tor Vets and Foreign Sindents. Accred, N.Y. Sists Dept. of Education.

SOty SRS

GOURMET'S GUIDE

DEMYAN'S

Dinoer for
Toe.

® STATEN ISLAND * AMERICAN *

730 Van Duzer St. Stapleton, S.0. Gl 8-7337 Prime Steak
Two Persons, $8.95 Banquets to 300, Luncheouns,
Jack & Frank. Hosts

PERSIAN * ITALIAN * AMERICAN

45 W

TEHERAN

44TH ST NEW YORK'S No. 1| COCKTAIL LOUNGE
FOR FREE HORS DOEUVRES —

LUNCHEON-DINNER.

present members and walver of
course under certain condtions.
Education Com,

1868 BERNSTEIN—Would pro-
vide that no person shall be
hired as member of teaching
€aculty at City Unlversity un-
less he has completed orienta~
tion course in marijuana, nar-
cotics and other {llegal drugs
embodying nature and proper-
ties thereof, recognition and rec-
ognition of use thereof, psycho-
logiecal, physical and emotional
effects, causes and effect of ad-
diction and other prescribed
matters; makes other provisions
as to completion of course by
present members and waiver of
course under certain conditions.
Education Com,

1870 BERNSTEIN — Would
provide that no pupil shall be
required to attend school on
Saturday, nor shall teacher be
required to teach on such day,
except as provided in terms of
teachers’ employment, nor shall
any subject rquired for gradua-
tion be taught on Saturday
only. Education Com.

1838 BERNSTEIN — Would
strike out provision that veter-
an must have been resident of
State at time of entrance into
U.S. armed forces for preference
on civil service examinations.
Judiciary Com,

1889 BERNSTEIN — Would

that ol fnspectors of
shall hereafter be ap-
in accordance with civil
¢ce law and rules. Judiciary

il

1798 W. SMITH—Would pro-
vide that no labor organization
may function as certified or
designated exclusive representa-
tives of employees under State
Labor Relations Act, unless
charter, by-laws or other rules
governing operation provide that
there shall be no discrimination
against employee or applicant
for employment on account of
union membership or absence
thereof, or because of race, creed,
orfgin, and with all votes taken
among membership as to strike
or offer by employer, to be by
secret ballot. Labor Com,

1804 FERRARO—Would pro-
vide that amount borrowed by
member of City Employees’ Re-
tirement System who has been
member continuously for at
least three years, must be re-
paid before age 70, instead of 65,

tn ease of those members who
may retire at age 70. NY City
Com.

1808 THALER-—Would allow‘
member of City Employees’ Re-
tirement System, at any time
after six months prior to at-
tainment of eligibility for retire-
ment by reason of reaching min-
imum retirement age or under
provisions SB3-35.0 relating to
separation from service without
fault or delinquency, to file ap-
plication electing options in
which retirement allowances

may be taken, and requesting@

benefits be payable In manner
described herein pursuant to ap
plication hereunder for pre-
sumed retirement; makes provi-
slons as to presumption of re-
tirement. NY City Com.

1808 THALER-—-Would allow
member of City Employees’ Re-
tirement System, at any time
after six months prior to at-
tainment of eligibility for re-
tirement by reason of reachinz/‘

(Continued on Page 15)

QAAAAAAAAAAAAAAAAAAAAAA’

Earn a High School Equiva-
lency Diploma through a spe-
cial State approved course
Complete at home in 5 weeks
or less. Class sessions also
available.

Be among the more than 100,-

“A‘AA‘ALAL

000 High School Drop-Outs
VOV VVVVVVV9VIo9VryVvVovVvvveserwy

HIGH SCHOOL EQUIVALENCY 3
DIPLOMA -5 WEEK COURSE - $60 E
4

who earn Equivalency Diplo-
mas each year. Licensed by
N. Y. Dept. of Education. ’
Approved for Vets. FREE
BOOKLET ROBERTE ‘
SCHOOLS, Dept. C, 517 West

57 St., NY. (PL 7-0300).

No salesman will call. ‘

DISCOUNT

| Approved By Many Civil Service Organizations

®* NEW CARS — Official car purchase plan .
CARPETING - S3pecially negotiated discount prices on almost all national brands.

STEREO AND HI-Fl — stereo consoles, stereo cabinets and stereo components includ-

. . exactly $100 above dealers actual cost!

ing amplifiers, preamplifiers, tuners, turn tables, speakers and speaker systems and

tape recorders.

& located in New York.

* CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and accessories, movie (&

DIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement for special discount prices. Factory showroom

cameras, still and movie projectors, editing, copying and developing equipment, lenses

b and film,

ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi- §

ers, tape recorders and vacuum cleaners available at slightly above wholesale,

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.

* CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group 3

only through United Buying Service. 13 locations throughout the metropolitan area.

United Buying Service Corporation

YMTED

T

FURS ~ A prominent fur manufacturer and supplier to major department stores is
e now contracted to offer their products 1t discounts exclusive to United Buying Service.
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per-
sian Lamb and a variety of Fun Furs,

LUGGAGE — Products of all leading manufacturers at special discount prices.

1855 Broadway, New York, N.Y. 100023

New York: (212) LT 1-9494, PL 7.0007
New Jersey: (201) 434.6788
Long Island: (516) 488-3268

he Greatest Buying Power in Greater New York




Rocky Selecls Seven
"'I'o Elmira Cir. Bd.

Governor Rockefeller has an-
nounced the nominations of
seven persons to the Board of
Visitors to the State’s new El-
mira Psychiatric Center. Con-
struction of new physical facili-
tles for the Center is now under
way.

The seven named by the Gov-
ernor are: Cove C. Hoover of
Elmira; Carl Lackey of Cuba;

@rs. John V. Moore of Elmira;
Harry Charles Shepard, Jr. of
Horseheads; Mrs, H. Willlam
Weaver of Painted Post; Dr.
Harvey G. West, Watkins Glen,
and Nicholas Yunis, Elmira.

Pair Designated
For Oswego Unit

Leyden E. Brown of Oswego
has been named as chairman of
the Council of the State Univer-

@ity of New York at Oswego. The

Governor also announced the
appointment of Mrs. H. Douglas
Barclay of Pulaski as a member
of the Council of the State Uni-
versity at Oswego, €or a term
ending July 1, 1977. The ap-
pointment requires Senate con-
firmation.

Members of the State Univer-
sity Councils serve without
salary.

» P.R. Column

(Continued from Page 2)

» the more prior planning is re-

¢  quired. And employees must be
involved in this planning. They

P must feel it is their program

[ or it is not likely to work.

THIS IS THE WARNING
from the author of just about
the only study on the subject,

. Riva Poor. Her book, “4
ways, 40 hours,” is published by
Bursk & Poor Publishing Co.,
Cambridge, Mass.

i HOW THE FOUR-DAY work-
week can be applied to civil
service will depend on the in-

i genulty of civil service organi-
zatlons and government per-

1 sonnel planners.

THE BIG PROBLEMS will be
that In many areas the gov-
ernment operates on a 24-hour,
@-day-a-week, 365 - day - a-year

) Dbasis.

Warehouse Sale
Air Conditioners

INSTALL TIT YOURSELF
AND $AVE

Pick up all Name Brand
air conditioners at our

' | WAREHOUSE SALE!

4 1 Year Free Factory Service
We &iso Deliver and Install.
Abe's Radio Inc., 1100 Rutland Rd.

Brooklyn
’n 2-4300 PR 2-4302

‘ We understand.

* s

! I Lovnr Funeral Prices ]

Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral homes.

L BUY
vs
BONDS

Get this station wagon
free with every VW Campmobile.

To take advantage of this offer, buy a VW
Campmobile and follow these simple directions:
Walk over to the dining room table and fold it

away.

Walk over to the utility tables and fold them

away.

Walk over to the full length double bed and

fold it away.
Take out the child's bed.
Take out the child's cot.,

Amliyville Monfer Motors, Ud,
Avburn  Berry Volkswogen, Inc,
Batavia Bob Hawkes, Inc,

Bay Shore Trans-Island Automobiles Corp.
Bayside Boy Yolkswogen Corp,
Binghamton Roger Kresge, Inc.
Bronx Avoxe Corporalion

Bronx Bruckner Yolkswagen, Ing,
Bronx Jerome Volkswagen, Inc,
Brooklyn Aldan Yolkswagen, Inc,
Brooklyn Economy Volkswagen, Ing,
Brooklyn Kingsboro Motors Corp,
Brooklyn Yolkswagen of Boy Ridge, Inc,
Buffalo Butler Volkswagen, Ing,
Buffalo Jim Kelly's, Inc,

Cortland Coriland Foreign Motors
Elmsford Howard Holmes, Inc.
Forest Hills Luby Yolkswagen, In¢,
Fulten Fullon Yelkswagen, Inc.
Geneva Dochok Motors, Inc,

Glens Falls  Bromley Imporls, Inc,
Hamburg Hal Casey Motors, Inc,
Hormon Jim McGlone Molors, Ing.
Hempstead  Smoll Car, Inc,
Hicksville ‘Wallers-Donoldson, Inc.
Homell Suburban Motors, Inc,
Horseheuds G. C.Mcleod, lnc.

Now close the door to the clothes closet.

And the 2 storage cabinets.

And the large icebox.

There.You are in possession of a full fledged,
176 cubic foot Volkswagen station wagon.

The same celebrated station wagon that can
seat 6 people, average 23 miles to a gallon of gas
and forego water or antifreeze.

Look into it any time you want.

This offerisgood forever,

Hudson Colontal Volkswagen, Inc.
Huntington Fearn Motors, Inc,
Ithaca Ripley Motot Corp,
Jamaica Manes Yolkswagen, Inc,
Jamestown Stateside Motors, Inc,
Johnstown Vant Volkswagen, Inc.
Kingston Amerling Volkswagen, Inc.
Latham Academy Motors, Inc,
Lockport  Volkswagen Village, Inc,
Massena  Seawoay Yolkswagen, Inc,
Merrick Saoker Motor Corp., lid,
Middlelsland Robert Weiss Volkswagen, Inc,
Middletown Glen Yolkswagen Corp,
Monticello Philipp Volkswagen, Lid,
MountKisco North County Volkswagen, Ing,
New Hyde Park  Auslander Volkswagen, Inc, Syracuse Don Caln Volkswogen, Ing,

New Rochelle County Automolive Co,, Inc, East Syracuse  Precision Autes, Inc.

New York City Volkswagen Bristol Molors, Ine.  Noyih Syracuse Finnegan Volkswogen, Inc,
New York City  Volkswagen Fifth Avenve, Ince Tonawanda Gronville Motors, lag,
Newburgh F & CMolors, Inc, ; Utica  Martin Volkswogen, Inc.

Niagara Falis  Amendola Molors, Inc. Valley Stream  Val-Streom Volkswegen, Inc,
No.Lawrence Volkswagen Five Towns, Ing Walertown Harblin Motors, lng

gﬁ:nm\ilgklsi?:ei‘( g'rla‘.'gl"in':.“ Waest Nyack Forelgn Cars of Rockland, Ing,
Oneonta  John Eckert, Inc, Woodbury Courtesy Volkswagen, lnc.
Platisburgh  Celesie Motors, Ine, Woodside Queensboro Volkswagen, lac,
Poughkeepsie R.E,Ahmed Motors, Lid, Yonkers Dunwoodie Moter Corp.
Yorkiown Mohegan Volkswogen lees  /

Rensselaer Cooley Volkswagen Corp,
Riverhead Don Woald's Autohous
Rochester Ridge East Volkswagen, Inc,
Rochester F. A, Motors, Inc,

Rochester Mt Read Volkswagen, Ine,

East Rochester Irmer Yolkswogen, Inc,
Rome Yelley Yolkswagen, Inc,

Roslyn - Dor Molors, Utd,

Scratoga Spa Volkswagen, Inc.

Soyville Bionco Motors, lnc,

Schenectady Colonie Motors, Inc,
Smithtown George and Dalton Yolkswagen, Ings
Southampton Lester Kaye Volkswogen, Inc,
Spring Valley C, A, Haigh, Inc,

Staten Island  Staten Island Small Cars, Ltd,

Queons Village Wels Yolkswogen, lace

®
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Under Stock Titles

No Requirement Formula
For Pharmacy Aide Jobs

Full-scale efforts to find pharmacy aide candidates con-
tinue, reports the State Civil Service Dept. in noting the
title’s inclusion under its stock title series which lacks formal

requirements entirely.

This title is concerned with
preparing solutions and checking
drugs under the jurisdiction of
a public health agency. Storage
of necessary supplies may also
be one of your typical chores.

Together with stores clerk and

pharmacy job embarks at $4,713.
Other posts within this series
are mall and supply clerk, at
$4,265, and clothing clerk at $4,-
486. Mail clerks generally run
the operation of the mallroom
while a clothing clerk is charged

mechanical stores clerk, the with inspecting and distributing
--=|||u||ttc|u|ummunuummnmmmmmmm|uulmlmummmmmummmmmmummmlmmmuwg

The Transit Beat

(Continued from Page 2)
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eliminate a threat to the safety and welfare of our society.

SUCH IS THE nature of the controversy that is current-
ly reaching a peak of concern by both the public and our
lawmakers. For years the problem of drug addiction, and
particularly the widespread and increasing use of marijuana,
was one that was recognized, but inasmuch as it was con-
fined to use by the lower class and the underprivileged,
there was no public uproar. The problem really began to
gain attention when our middle class and the more afflu-
ent came face to face with this scourge among their own
children and in their own living rooms.

UP UNTIL this time, and certainly to this day, the
police officers of this nation were among the only ones
that were starkly aware of the enormity and the dangers
of marijuana addiction. It is only recently that the medical
profession has undertaken broad studies of the dangers of
marijuana.

ALTHOUGH THE marijuana debate has so far produced
little common ground, there are points on which most
authorities agree. Among them is that the use of the drug
produces psychosis, is a stepping stone to harder drugs and
to user becomes a psychological dependency. Medically, the
long-term effects are not known, but suffice it to state that
some members of the medical profession brand marijuana
“a dangerous drug and as such a public health concern,”
reaffirming that pending further study, marijuana “must
be considered a risk to mental and physical health of
users.”

ALL THIS CAME to mind when I received a letter from
the president of the Chicago Confederation of Police, Daniel
Green. His concern was the proposal by two legislators to
legalize the use of marijuana in Illinois. In his opinion, such
action “can be more devastating to the United States than
all of our wars and all of the Communist plots that you
might imagine.”

HERE IN OUR own New York State, some of our elect-
ed representatives have the same idea — legalize pot —
reduce the penalties — join the turned-on generation. Easy
— a look-the-other-way attitude — and the crime statistics
lessen. This, before all the medical testimony is gathered,
and the experience of police completely disregarded.

IN ALBANY, the controversy will probably be one of
the key issues in the Legislature. Recommendations have
been proposed to reduce from a misdemeanor to a violation
the possession of less than one quarter of an ounce of mari-
juana. State Senate John R. Dunne, chairman of the Com-
mittee on Crime and Correction, has sought the expert
opinions of police officers throughout the State and con-
cluded that the “epidemic of drug abuse which is eroding
the fabric of this great country” must be combatted by
condemning this drug. Otherwise, he states, “the result will
be a dramatic increase in its use.”

TO BE HONEST about it, all police officers in this na-
tlon are well aware of the radical elements in our society
who are engaged in a campaign of vilification and dis-
respect for the police officer. Some of this unfortunately
has rubbed off on some otherwise law-abiding and respect-
able citizens. Perhaps in their misguided thinking, it is the
“in” thing to do. Much of the youth has been contaminated.

IN A CRISIS, however, the majority of our citizens look
to the police for the protection and help that is needed to
curb lawlessness and danger, In the case of marijuana, the
police officer knows first-hand of the devastating effects,
the crime that it breeds and the potential horror that would
resutt in its legalization to the young of our nation.

ANY ACTION in this direction, be it in Illinois, Wash~
ington or Albany would be a black day in our country,

elothing items, often in an in-
stitutional setting.’

Those appointed to stores
clerk jobs unload, store and
issue materials, while those hired
as mechanical clerks receive and
issue tools as well as machine
parts. In all cases, candidates
must be medically and physi-
cally able to perform required
dutles.

Appointment is made after
successfully passing a fairly
easy written test, which cov-
ers arithmetic, checking and
counting names and numbers,
and reading tables. Testing
takes place periodically since
recruitment is continuous. Some
38 exam centers have been es-
tablished Statewide for this pur-
pose, ranging alphabetically
from Albany to White Plains.

A mark of 75 is required to
pass the exam, but no review
of questions or appeal of rat-
ings will be allowed since you
may retake this test at a later
date. The eligible list stays alive
for at least one year. Further
information and forms for ap-
plying are on hand at the State
Dept. of Civil Service in Al-
bany or at one of the many
local units of the State Em-
ployment Service. One applica-
tion form is ample to be con-
sidered for some or all of
the individual stockroom titles.

Ask Occupational
Therapy Prospects
For City Agencies

Accelerating the hunt for oe-
cupational therapists, the City
Personnel Dept. reminds pros-
pects that these Health Dept

Jjobs now pay $8,600-10,700, with

continuous filing still in effect.
Application forms are accepted
weekdays, 9 am. to 1 pm,, im
Room M-1, 55 Thomas St., Man-
hattan.

GOVERNORSS
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS,

DANCING TO A FINE TRIO
FRIDAY — SATURDAY NITES
., 9:30-1:30
FOR RESERVATIONS
CALL 438-6686
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Many Vel Benefits
Exempt From Taxes

Veterans benefits are gener-
ally exempt from taxation and
need not be reported as income
on income tax returns, the Vet-
erans Administration has stated.

The VA sald the only re-
portable item is Interest earned
on GI insurance dividends left
on deposit or credit with the
VA. This is considered earned
income and not a veterans’
benefit. GI insurance dividends
themselves are not taxable, VA
sald, nor are proceeds from GI
insurance policies.

Other major tax exempt bene-
fits are compensation and pen-
sion, GI Bill and other educa-
tlonal assistance, subsistence
payments to vocational rehabili-
tation trainees, and grants for
homes or autos to severely dis-
abled veterans.

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding sdvertise
wment. write or call:

JOSEPN T. BELLEW
303 SO. MANNING BLVD.
ALBANY, 8, N.V. Phone IV 2-5474

SPECIAL RATES

for Civil Service Employees

HOTEL

Wellingtor;

 DRIVE-IN GARAGE
AIR CONDITIONING » TV
Ne parking
probloms at
Albany’s largest
hotel .. . with
Albany’s only drive-le
garage. You'll like the com
fert and convenlience, tesd
Pamily rates. Cocktall lovnge.

186 STATE STRE
@PPOSITE STATE CAPITOL A
§oo your friendly iravel og B

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

DEWITT GLINTON

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE FOR OVER 30
YEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H. GORMAN. Gen. Mgr.

Names Grace Norcross
To Gowanda SH Bd.

Mrs. Grace E. Norcross
been confirmed by the State
Senate as a member of the
Board of Visitors of Gowands
State Hospital. It was errone-
ously reported in an earlier edi-
tion that the appoint was tha¢
of Charles Norcross, the late
husband of Mrs. Norcross. She
is a resident of Angola, N.Y.

MAYFLOWER - ROYAL COURM)
APARTMENTS—Furnished, Um~
furnished, and Rooms. Phone HE
4-1994. (Albany).

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N. Y.

Mail & Phone Orders Filled

20% OFF TO STATE WORKERS |
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC' CENTER

346 CENTRAL AVE. Opp. State Bank

ALBANY HO 2-0945

LEGAL NOTICE
SUPREME COURT OF THE STATRE I‘
OF NEW YORK, COUNTY OF
BRONX. B v

ANN MALIZIA, Plaintif against
MICHAEL MALIZIA, Defendant.

Plaintiff designates Bronx County =8
the place of trial. The basis of the
venue is plaintiff's residence. SUM-
MONS WITH NOTICE. Plaintiff re-
sides at 2312 Hughes Avenue, County
of Bronx. ‘
ACTION FOR A DIVORCE,

To the above named Defendant:

YOU ARE HEREBY SUMMONED
to serve a notice of appearance on the
Plaintiff's Attorney(s) within 20 days
after the service of this summons, em
clusive of the day of service (or withe
in 30 days after the service is com
plete if this summons is not personall
delivered to you within the State
New York); and in case of your fail
ure to appear, judgment will be takem
against jou by default for the relief
demandsd in the notice set forth below
upon the termination of conciliation pre- 1
ceedings or 120 days after ﬁ“nﬁ of a
Notice of Commencement of this aee
tion with the Concilintion Burcawu,
whichever is sooner.

Dated, N.Y. Jaonuary 10, 1971.
OTTO F. FUSCO
Atrorney(s) for Palintiff
Officeand Post Office Address
196 East 161st Street
Bronx 51, New York
NOTICE: The object of this action is se .
obtain a judgment of divorce dissolving *
the marriage between the parties om
the grounds of abandonment of !
g_lm'miﬂ by the defendant. .

0O: MICHAEL MALIZIA:

The foregoing summons is served wp- '
oa you by publication pursuant to -y
order of the Hon. Max Bloom, a Justice
of the Supreme Court of the State of
New York, signed om March 2, 1971
and filed with other papers in the
of Clerk of the County of Bronx st
the Courthouse, 851 Grand Concourse,
Bronx, N.Y.

The object of this action is

for a
<ivorce. The Attorney for the plaintif i
Otto F. Fusco, Esq.

To Keep Informed,

Follow The Leader.

otel today. In

After an extensive $2,500,000 renovation program, the Prince
George Hotel invites you to enjoy the exciting touch of yesterday
nlus the elegant service and grandeur that is the Prince George

. A outstanding room service and
international staff, the Prince George Hotel offers valet service,
transportation and sightseeing desks, Western Union
hospitality desk, plus the convenience of four f

K $12.siINGLE A $16.DBL.OR TWIN I

%nce george otel

14 EAST 2871 STREET, NEW YORK, N.Y. 10016 (212) 532-7800

addition to

E —
®
R.C.A,
ine rolhuranto: '
-



Where 1o Apply
»or Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit
wystem.

NEW YORK CITY—The Ap-
plication Section of the New
York City Department of Per-

nnel is located at 49 Thomas

., New York, N.Y. 10013. It is
three blocks north of City Hall,
ene block west of Broadway.

Applications: Filing Perlod —
Applications issued and received
Monday through Friday from 9
am, to 5 p.m., except Thursday
from 8:30 a.m. to 5:30 p.m., and
Saturday from 9 a.m. to 12 noon.

Application blanks are obtain-
able free either by the applicant

person or by his representa-

ve at the Application Section
of the Department of Personnel
at 49 Thomas Street, New York,
N.Y. 10013. Telephone 566-8700.

Malled requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at
least flve days before the closing
date for the filing of applica-

ns.

Completed application forms

which are filed by mail must be
~ sent to the Personnel Depart-
ment and must be postmarked
no later than the last day of
filing or as stated otherwise in
the examination announcement.

The Application Section of
the Personnel Department is
near the Chambers Street stop
of the main subway lines that

through the area. These are

e IRT Tth Avenue Line and

» the IND 8th Avenue Line. The

IRT Lexington Avenue Line stop
to use is the Brooklyn Bridge
stop and the BMT's QT, RR
local’'s stop is City Hall. Both
lines have exits near Chamber
Street, a short walk from the
Personnel Department.

STATE Department of
Clvil Service has regional offices

@k: 1350 Ave. of Americas, N.Y.
+ 10019, phone 765-3811; The State
Office Campus, Albany 12226;
Suite 750, 1 West Genessee St.,
Buffalo 14202; State Office
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604
(Wednesdays only). Not open
Baturdays.

After 5 p.m., telephone: (212)

765-3811, give the job title in
which you are interested, plus
your name and address.
@ candidates may obtain appli-
eations only in person at the
offices of the New York State
Employment Service.

FEDERAL—New York Region,
US. Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y.
10007. Take the IRT Lexington
Ave. Line to Worth St. and walk
two blocks north, or any other
gam to Chambers St. or City

all stop.

Monday through Friday hours
are 8:30 am. to 6 pm., and
eoffices stay open Saturdays, 9
am, to 1 p.m, The telephone is
(212) 264-0422,

Applications are also obtain-
able at main post offices except
the New York, N.Y, Post Office.
Boards of examiners at the par-
8cula.r installations offering the

sts also may be applied to for
further information and applica-
tion forms. No return envelopes
are required with malled requests
for application formas.

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

There are many openings in
the commercial field for Secre-
tarles and Stenographers. Good
skills are required and appli-
cants must have a minimum of
six months experience. There are
very good opportunities and
some jobs require own corre-
spondence. For Secretaries, the
pay range is $120 to $140 a week
and for Stenographers $110 to
$130 a week . . . Also needed are
Clerk Typists able to type 35 to
40 words per minute accurately.
These jobs are in many fields
and locations and pay $100 to
$125 a week.

Also needed are Bookkeeping
Machine Operators with some
knowledge of bookkeeping and
typing. Knowledge of NCR or
Burroughs Sensimatic machine
or other models acceptable. Gar-
ment experience is helpdul but
not necessary . . . Accounting
Clerks with knowledge of keyoffs,
typing and adding machine can
fill vacancies paying from $115
to $150 a week . . . Also Moni-
tor Board Operators experienced
on No. 507 board and with a
knowledge of typing are wanted
for jobs paying $100 to $110 a
week ., . . There are also open-
ings for Plug Board Operators
with experience and typing abil-
ity at $100 and $125 a week . ..
Apply at the Office Personnel
Placement Center, 575 Lexington
Avenue, Manhattan.

Brooklyn employers need Auto
Body Fender Repairers who own
their own tools to do metal work
on auto bodies at $120 to $150
a week . . . In addition Auto
Mechanics are wanted for major
and minor repairs on autos and
trucks. No transmission experi-
ence required. Applicants must
have their own tools and a
driver’'s license. The job open-
ings are In service stations, gar-
ages and dealerships. The pay
range is $110 to $150 a week.

Service stations are in need
of Attendants to pump gas, sell
odl, fix ¢lats, and do minor re-
pairs. Must have a driver's H-
cense and be able to read, write
and speak English. The pay s
$1.85 an hour plus depending
on experience. Most jobs call
for a six-day-day week ., . .
Apply at the Brooklyn Office,
250 Schermerhorn St., Brooklyn.

There are openings in the
Apparel Industries Office, in
Manhattan. Sewing Machine Op-
erators to work on single or
multi-needle type apparel ma-
chines. Any experience on gar-
ments, leather goods or shoes
acceptable. The pay range s
from $70 to $150 a week. Plece

Help Wanted

Supervising Public Health Nurse.
Ontario County Public Health Office.
Salary range $10,500-8$12,500, All
fringe benefits. Open to New York
State ecligibles, Examination date to
be announced. Applications and fur-
ther information available at the
Office of the Ontario County Civil
Service Commission, Third  Floor,
~ourt House, Canandaigua, N. Y.

Help Wanted - Male-Female
EARLY RETIREES
WE SPECIALIZE in placing early re-
tirees in all types clerical & sales
positions. PRESS AGency, 141 E, 44
(Lex) 682.8250.

For Sale
USED TV'S LIKE NEW

From $39.95 Up
Color-Black & White—All Sizes
Guaranteed Like New

é Broad 1
2656 B wov‘guum

work and some week work , . .
Also needed are Sample Stitchers
to work with designers or pat-
tern makers in the production of
the original garment. Any ex-
perience acceptable. The pay
rate is $75 to 140 a week.

There Is a demand for Sewing
Machine Operators to work with
special equipment sewing but-
tons and buttonholes. May be
required to use a slipstitch ma-
chine to set lining in ties. The
pay range for a 35-hour week
is from $64.75 to $85. Mostly
week work, some piece work , . .
Merrow Machine Operators with
factory experience on power
machines used in making polo
shirts or sweaters and other
knitted garments can fill jobs
paying from $80 to $91 a week
. .. Apply at the Manhattan Ap-
parel Industries Office, 238 West
35th St., Manhattan.

There are many job oppor-
tunities in the health €ield. For
example, Registered Nurses are
in great demand for both the
evening and night shift. The
annual wage is $8,400 to $9,900
plus a differential from $1,500
to $2,200 for night shift . . .

WEST BRONX VIC
Detached 2 fam (5 & 6 rms), fin-
ished bsmt, 3-car garage. Conveni-
ent to everything. $7000 down takes
over existing mortgage.

FIRST-MET REALTY

4375 WHITE PLAINS ROAD
324-7200

BRONX RIVER PARKWAY

LAFAYETITE
BOYNTON
APARTMENTS

SOUNDVIEW AVE.
At Boynton & Story Aves.

1, 2 & 3 Bedrm Apts.

MIDDLE INCOME

MITCHELL LAMA
3 Bedrm apts with 2 baths
Most apts with balconies
All apts with walk-in closets

Renting Ofc: 820 Boynton Ave.
Open 9 AM-6 PM (closed Sun)
. Tel: (212) 991-7352

DIRECTIONS (Subwa{) IRT Pelham
Line to Hunts Point Ave. & bus Nos.
5 or 5A or Elder Ave. and walk.
(Auto) Bruckner Blvd. o¢ Bromx River
Pkway to houses. :

REAL ESTATE VALUES

SPRINGFIELD GDNS
PROPER
$32,990
MOTHER & DAUGHTER

Detached home on 5,000 sq ft land-
scaped grounds. It has 4 bedrooms,
2 modern kitchens, 2 full baths,
exceptional basement, 2-car garage,
oil heat. House is in top-notch con-
dition. Move right in—Ilive rent
free. GI & FHA mortgages avail.
Ask for Mr. Alex.

LAURELTON
$32,500
ALL BRICK

Completely detached on both sides.
Beautiful garden. 4,000 sq ft land-
scaped grounds. 7 rooms, 4 bed- ?
rooms, nightclub finished base-
ment. 20 ft living room, banquet
sized dining room, modern eat-in
kitchen. All brick garage. Every-
thing gose: W.W carpeting, patio,
dishwasher, washing machine,
dryer, Low
down payment — FHA
mortgages available. Ask for
1 43 o.

and what-have-you!
Gl &

CAMBRIA HEIGHTS

$28,990

BRICK, STONE & TIMBER

This home is almost new. And it has everything. 6% rooms, main
floor powder room, 3 good sized bedrooms, with Hollywood color tile &
bath, oversized living room, full-sized dining room, beautiful kitchen, and

listen to the extras: patio,

t refrigerator,
dryer, and a long list of other extras. Our best offer in ages.

dishwasher, wnhini’Hmachine

A & GI

mortgages available. Call for appt.—Mr. Rogers.

BUTTERLY & GREEN

168-25 Hillside Ave.

JA 6-6300

Houses For Sale - Queens

ROOSEVELT —
FREEPORT

CLOSE TO SUBWAY BUS
& L L R R

NO CLOSING COSTS

$23,500
Sprawﬂnﬁl Ranch, Immaculate 3
bedroom home, almost new, just dec-
orated, basement. Low Cash,
$28,500
Spotless American Colonial. Built

to last. 3 huge bedrooms, 1% baths.
Impressive screened terrace, fireplace,

extras. Low cash. A home to be
proud of.

$33,500
Custom Cape — All Juxury — on

14 acre park-like plot.
2 Hollywood baths. Niteclub base-
ment. Worth many thousands more.
Low Cash.

BROOK REALTY
516 FR 9-6964

273 W. SUNRISE HIGHWAY
MERRICK

4 bedrooms,

CAMBRIA HEIGHTS $28,990
Priced for immediate sale! Luxurious
all brick 6% rm English Colonial
res. Like new condition, 3 king-sized
bedrms, formal dinrm, 2 modern
col. tile baths, ultra modern eat-in
kitch, lovely finished basement, over-
sized pgarage, beautiful landscaped
garden plot. Rear covered porch,
w-w carpeting & major appliances
included. Low down payment GI or
FHA mige arranged.

LONG ISLAND HOMES

168-12 Hillside Ave., Jam. RE 9-7300

SPFD GARDENS $25,990
4 BEDRMS - 2 BATHS

Det ranch type home. 7 rooms, plus

fin bsmt apt. Garage.
grounds.

CAMBRIA HTS  $34,990

OWNERS SACRIFICE
Det brk cape cod, 4 bedrms, fin

Garden

bsmt, gar, incl washer & dryer
Many extras - Must see.
LAURELTON $36,500

4 BEDRMS FOR OWNER

Legal 2-fam brk & shingle. 8 rms
& 2 baths on one flr plus 3 rm apt.
Gar. Fin basement. Landscaped.

MANY OTHER 1 & 2 FAM HOMES

QUEENS HOMES

170-13 Hillside Av-Jamaica

OL 8-7510
Houses For Sale - Queenﬁ
MUTT HUT $20,990

I's a dog now! But, a little elbow
grease & a litctle money moves you
into this 4 bedroom home in St
Albans. 1% baths, finished base-
ment, All this home needs is some
love & imagination.

TRIO RELOCATION
AX 1-6467

1261 ‘08 Yousjy ‘depseny, “YHAVIAT HDIAYAS TIAID

168-20 HILLSIDE AVE, JAMAICA

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes
Business in the Tri-State Area
GOLDMAN AGENCY REALTORS
85 Pike Port Jervis, NY (914) 856-5228

For Sale - Guilderland, N.Y.
Albany County

CLASSIC Colonia!l in new development
4 bedrms., 212 baths, formal din. rm.
Fam. rm, with fireplace, living rm.
kitchen, den, conversation lownge.
Full cellar, brick and Alum, sid. 2«
car garage, acre lot, Mid 50's
BUILDER — (518) 355-5719.

Farms & Country Homes,

New York State

NEW WINTER Catalog and Hundreds
of Real Estate & Business Bargains.
All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

SRt

ot b o b s O i oy

njoy Your Golden Days in

FloridaB=afi

hinking of retirlng, relocating,
vacationing or investing In Florida?
YOU'LL LOVE THE
FRIENDLY CLIMATE IN

ST RIe

By the Gulf
88.804% chance of sun everyday...
73.6° average “‘winter” high...
where lovely homes In nice neigh-
borhoods start at $10,0001

FREE ! 46-page full=

? color brochure plus bonus ‘|
g Vvacation folder i
| ol &
s |
1
2 1
ept. CSL 3-30
8 K. Muliin, |
\
i Bt. Pete Area Chamber -
B St'Petersburg,Florida 33738 E
"
IRt
City.
- - - - - - -

JOBS

FLORIDA JOBS? City, County,
State. Florida Civil Service Bul-

letin. Subscription $3 year - 12
lssues. P.O. Box 846 L, N. Miami,
Fla. 33161,

Stuart, Florida

RETIREMENT HOMES —
BVERYTHING IN REAL ESTATE
L. FULFORD, SIUART, VLA,

WRITE REQUIREMENTS, FPh. 287-1288

RETIRE IN FLORIDA

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 lbs 1o
St. Petersburg froma New York City,
$438; Phiadelphia, $412.80: Albany,
$469.20. For an estimate t0 any des-
tinatio nin Florida

Write
SOUTHERN TRANSFER

ss.000 wp and STORAGE CO. INC,

DEPT., C, BOX 10217
S§T. PETERSBURG, FLORIDA, 33733

VENICE ¥LA. — INTERESTED?
SEE H N WIMMERS, REALTOR
ZIP CODE 335605

Government program lets retirees
with less than $6,000 cash assets
under $480 monthly income to
buy a home for $200 dn and
monthly payments approx $70.
Also good buys cash, Write today
for information, Jess W. Childre,
Realtor, Box 847, Titusville, Fla.
32780,

Homes For Sale
(Qut of State)

TIRED? RETIRE TO FLORIDA!
Make it a reality, SEE Highland VI
lage Mobile Home Park on the Gold
Coast near the tropical Atlantic. The
b | life” is yours for as limle
as $0,950 in prestige adult commu~
nity built by people who care about
E:ople. You pick from 30 homes,

mplete recreation LOW taxes!
Write for free literature: Highland

Village, 4900 NE 2ad A P
Beach " Fla. AAMEC T OV~ Tempene
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public employers.

from that school.

niques, and others.

dures.
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The seminars will be directed and staffed by
Ronald Donovan, professor of labor relations at the
New York State School of Industrial and Labor Re-
lations, Cornell University, and other staff members

The tentative schedule for the seminars in each
CSEA conference area is: :

Capital District Conference, April 15 and 16;

Central Conference, April 22 and 23;

Western Conference, April 29 and 30;

Southern Conference, May 6 and 7;

Long Island Conference, May 13 and 14;

Metropolitan Conference, May 20 and 21.

Subjects to be covered will include the responsi-
bilities of the negotiating team, objectives of collective
bargaining, composition of the negotiating team, scope
of negotiations, improper practices, preparations for
negotiations, developing proposals, negotiating tech-

On the second day of each seminar, a mock nego-
tiation session featuring actual collective bargaining
between teams of seminar participants is planned, fol-
lowed by critique and a discussion of impasse proce-

Zahm said: “CSEA plans to train our members
so that they can negotiate against the toughest em-
ployer they are likely to meet. This is a pilot program,
and if it is successful, we expect to broaden the semi-
nars and branch out from here.”

CSEA members who are interested in attending
the negotiating seminars should contact their chapter
presidents. Chapter an dconference presidents will
receive detailed information on the seminars as soon
as plans are finalized, Zahm said.
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(SEA Planning Seminars
For Collective Bargainers

ALBANY — The Civil Service Employees Assn.
will conduct two-day seminars on collective negotia-
tions for CSEA members in each conference area this
Sprin, president Theodore C. Wenzl has announced.

Wenzl said the seminars, being planned and co-
ordinated now by CSEA education director E. Norbert
Zahm, will cover problems of collective negotiations
and will teach CSEA members how to bargain with
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Saranac Lake School Aides
Gain 15% Two-Year Increase

SARANAC LAKE—Employees in the Saranac Lake Cen-
tral School District No. 1 will be receiving a total of 15 per-
cent in wage hikes over the next two years as a result of a
contract agreement recently negotiated by the Saranac Lake

Central School’'s Civil
Employees Assn. unit.

The two-year package, which
also Includes broadened vaca-
tion and sick leave benefits, will
provide a minimum 10 percent
salary boost for 1970-71, follow-
ed by an additional five per-
cent the following year. A five
percent shift differential has
longevity steps of $300 will be
been won for custodians, and
offered after 11, 16 and 21 years.

Vacation time will be grant-
ed on the basts of two weeks
after one year, three weeks after
one year, three weeks after five
years, and four weeks afte: 12
years of employment.

On sick leave, the new con-
tract provides for 22 days after
the first year, 15 days each year
thereafter, cumulative to 150
days. Employees with only 10
months service will be entitled
to 20 days for the first year.

Personal leave provisions allow
three days for 12-month em-
ployees, with two days deducti-
ble from sick leave; 10-month

Service

.~
employees will be entitled to two
days off and three days de-
ductible from sick leave.

The CSEA-School District pact
also features inclusion of Plan
B of the Blue Cross/Blue Shield
Health Insurance Program and
a retirement plan calling for
1/60th after 25 years service,
with the school board paying
full cost for each eligible em-
ployee.

Other benefits obtained per-
mit that ‘““Association employees
will be given reasonable time
off with pay to attend CSEA
conferences, workshops and con-
ventions.” This covers two em-
ployees at one time at not more
than four times in one year,
with the approval of the super-
intendent.

Wisely Chosen
Governor Rockefelelr has re-
named Willlam H., Wisely of
Scarsdale as a member of the

State Public Health Council,

/

Anti-Employee Actions

(Continued from Page 1)

Commenting on the attitude
expressed in the Legislature that
public employees have better re-
tirement benefits than workers
in the private sector, Wenzl de-
clared that “these benefits were
arrived at through legal and
binding negotiations with the
State administration with the
subsequent approval of the State
Legislature. Our retirement de-
mands were patterned after the
liberal legislative pension plan
which provides half pay after
20 years to members of the State
Legislature and their employees.

“It is Inconceivable that leg-
islators, who are also public em-
ployees, would set the pace in
granting themselves liberalized
retirement benefits and then
criticize other public employee
pension plans which are far less
liberal. State legislators cannot
divorce themselves from assum-
ing the ultimate responsibility
for retirement benefits which
they themselves inspired and ap-
proved.”

Hits Blaming Employees

Wenzl also took exception to
statements that “it is the cost
of the Improvements in wages
and retirement benefits of our
State employees, local govern-
ment employees and teachers
which have been responsible for
much of the increase in our
budgetary needs at the State and
local levels.”

Wenzl contended that “the
cost of welfare, education, build-
ing and highway construction
and myriad ivory tower programs
of the State administration were
chiefly responsible for the mon-
strous budgets that have bur-
geoned under the present ad-
ministration.

“The improvements negotiated
for public employees were and
are essential In order to keep
many public employees off the
welfare rolls. These benefits
could hardly be classified as un-
necessary, much less extrava-
gant,” he concluded.

Downstate Reaction

At a press conference in New
York City, Flaumenbaum and
Bendet, who is also president of
the New York City chapter,
viewed the Legislature study as
a possible smoke screen that
could delay negotiations later
this year with the State to im-
prove Retriement System bene-
fits for State workers.

Quoting from a news dispatch,
Bendet declared “It says here
that our legislators in *Albany
have decided there is little hope
of doubling their salaries this
year—but that they may console
each other by improving their
pension benefits before the end
of the session.

“It is this kind of double-
standard mentality about pen-
slons that so upsets the rank-
and-file employee,” Bendet sald.
“All we did was ask for the
same deal that Senators and As-
semblymen voted for themselves
and the next thing you know
everybody else's pension has to
be studied.”

Speaking rhetorically, Bendet
then asked the news media rep-
resentatives “if the State can
violate a signed wage increase
negotiated under the Taylor Law
and take such an important issue
as pensions away from the bar-

gaining table, just what’s left
of the Taylor Law?”

Attacks Lay-Offs

Bendet also decried talk
about laying off employees. “Let
them lay off that mausoleum
known as the Albany Mall and
that fire trap called the World
Trade Center before taking away
the bread and butter of work-
ing men who contribute so much
to the well-being of our society,”
he sald.

Flaumenbaum then noted that
one thing still left in the Taylor
Law is an understanding that
public employees could be pro-
voked to such an extent they
would go on strike. “I think it’s
terrible to scare workers about
whether or not they are going
to get a pay raise due to them.
If this wage contract is broken
then the members of the Legis-
lature have no one but them-
selves to blame for causing State
employees to walk off their jobs
by the thousands—which would
mean a severe crippling of essen-

tial State services.

Flaumenbaum appeared par-
ticularly disturbed about cuts in
the Mental Hygiene Dept. budget
and expressed concern that “pa-
tlent care will deterlorate and
worker morale will evaporate.

“We have wonderful, dedical
people working in our institu-
tions who are already doing
double duty on the job because
of staff shortages. Just how
much can we expect from
them?” he asked.

Flaumenbaum also blamed Dr.
Alan D. Miller, Commissioner of
Mental Hygiene, for a good share
of the low morale among insti-
tution workers. “Our membe
have told us time and time aga.
that they have no confidence im
this man,” he said, “and I
strongly urge the Governor teo
put the axe to this commissioner
instead of the Mental Hygiene
budget.” -

As reported elsewhere in this
edition, CSEA Mental Hygiene:
members staged a huge protest
in front of the Capital Building
this week to protest deep cuts in
their department’s budget.

Audit & Control Dept.
Ends News Blackout,
(SEA Official Says

ALBANY-—Violations of the news blackout on negotia~

tions in behalf of employees of the State Dept. of Audit and =

Control have been charged against the department by the
Civil Service Employees Assn., representing the employees.

CSEA collective bargaiplng
specialist Thomas J. Linden sald
last week that the department
had failed to live up to its agree-
ment with CSEA barring pub-
licity on any items under dis-
cussion in the talks until a final
settlement is reached.

Under fire is a memorandum
issued by the Department that
Audit and Control workers —
stipulates a basic workweek for
a benefit which, according to
CSEA, the department insisted
during the talks that it did not
have the power to grant,

Health Chapter
Sets Bus Trip

ALBANY — The James E.
Christian Memorial chapter
of the Health Dept., Civil
Service Employees Assn., will
sponsor a two-day bus trip to
‘New York City April 3 and 4.

Chapter soclal coordinator
Henry Kohler said buses carry-
ing chapter members will leave
the parking lot at 84 Holland
Avenue, Albany, at 7:30 Sat-
urday, April 3, and will return
both on Saturday evening and
Sunday evening €or the convend-
ence of those who wish to stay
just one day.

The group will stay at the
Hotel Paramount, 46th St. and
Eighth Ave. in Manhattan., Sin-
gles, doubles, triples or quadru-
ples are available. Complete
costs and information can be
obtained by contacting Kohler,
in care of the chapter, 84 Hol-
land Ave., Albany, N.Y. 12208;
telephone (518) 474-5060.

“This is just one more in a
series of provocations,” Linden
sald. “First, CSEA fought tooth
and nail to negotiate a work-
week for the employees. The De-
partment consistently told wus
that it did not have the pow-.
er to set a workweek. Now they
have set one, without consult-
ing CSEA. Instead, they issued
this memo. This is clearly a
violation of trust.

“We consider this move by
the Department to be unfair
to the employees involved. The
Department did have the right to
set a workweek, as evidenced by
its recent announcement. Their
telling us repeatedly in negoti-
ations that they did not ha
this power is indefensible at
this point.”

Linden said the employees
were also angered over a sec-
tion of the same memo, which
announced that employees’ va=
cation credits and personal leave
credits could now be taken in
15-minute units. “This was an
item agreed upon during our
talks,” he stated. ‘“The news
blackout while the talks are still‘
going on forbids disclosure of
items tentatively agreed upon.
The Department released this
information before it became
final and, what’s more, did not
even indicate that the item was
negotiated by CSEA.”

No formal action will be taken
by CSEA against the Depart-
ment, Linden said, * But CSEA
and the employees of Audit and
Control are very dJsappolnted.
in the attitude and the actions
of Department officlals.” Nego=

tlations are continuing.
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’ (Continued from Page 10)

minimum retirement age or un-
der provisions SB3-35.0 relating
to separation from service with-
out fault or delinquency, to file
application electing options in
which retirement allowances
may be taken, and requesting
benefits be payable in manner
described herein pursuant to
appplication hereunder for pre-
jumed retirement; makes pro-
vislons as to presumption of re-
tirement. N Y City Com.

1812 MARCHI—Would re-
quire that in New York City
when appointment or assign-
ment to administrative or sup-

. isory position in school dis-

t, whether permanent or
temporary, is made and such
position requires exercise of

pervisory or administrative

ponsibilities over licensed and
appointed personnel, “ily per-
son who has served by appoint-
ment under supervisory license
of rank or classification equal
to or higher than highest clas-
sification to be supervised shall
be eligible. NY City Com.

1832 GARCIA—Would allow
eandidate upon completion of
eivil service examination in New
York City, to retain examina-

@on question papers pertaining
therto. NY City Com, d

1834 GARCIA—Would require
that all employees of State
wearing uniform whenever on
duty, shall be furnished such
uniform and equipment which
State shall maintain, but not
as part of compensation nor
subject to deduction for retire-
ment contribution, and with
State to furnish replacements in

of falr wear and tear.

Civil Service Com.

1851 CALANDRA — Would
provide that amount borrowed
from police pension fund by
members, shall be repald be-
fore age 63, instead of 56, and
to make member otherwise ell-
gible hereunder, not recelving
comepnsation at time of loan
application, eligible to bor-
row from such fund. NY City

L

1852
provide that loans to mem-
bers of City police pension fund
shall be insured in their en-
tirety, instead of in amounts
not exceeding $300 each. NY
City Com.

A 1853 CALANDRA — Would
strike out provision providing
that no retired person re-em-
ployed in public service shall be
permitted to become member
of retirement system or pension

n administered by State or
political subdivision. Civil Serv-
fce Com,

1854 ENORR—Would fix

basis for computing pension or
retirement allowance of mem-

-

ber of pension or retirement '

system of pald police force or
dept. of City who is entitled to
recelve pension or allowance on
account of service therein or on
aocount of disabllity, except
) bers of State Policemen's
and Firemen's Retirement Sys-
tem; provides for recomputing
pension or allowance of member
retired before increase, upon
certain increase in cost of Mv-
ing index, and ¥ such index
decreases, pension or allowance
shall again be recomputed to
reflect decrease. Cities Com,
1898 BRYDGES, HUGHES—
Would provide that Governor
be chief criminal law en-
forceemnt officer of State and
exercise such powers through
criminal justice dept. 10 be es-

CALANDRA — Would'

tablished for such purpose, with
dept. head to be appointec by
Governor with advice and con-
sent of Senate and serve at
pleasure of Governor, and with
dept. to have power to assist,
coordinate and supervise district
attorneys, sheriffs, probation,
correction and rehabilitation of-
ficers, police and other law en-
€orcement officers, and have
such other powers and dutles
as provided by law. Judiciary
Com,

1902 CAEMMERER—Would
allow members of State Teach-
ers’ Retirement System, credit
for out-of-State service, includ-
ing public school teaching serv-
ice, elementary and secondary
school teaching service under
Federal Govt. jurisdiction, serv-
ice in peace corps as teachers
and military service for which
member had received credit as
teacher in any public retire-
ment system, subject to contri-
bution of four percent of sal-
ary for years claimed, and sub-
jeet to certain other conditions.
Education Com,

1918 LAVERNE—Would define
practice of nursing as diagnosis
and treating human responses
to actual or potential health
problems through such services
as casefinding, health teaching,
health counseling, and provi-
sion of care supportive to or
restorative of life and well-be-
ing, with similar definition for
practice of nursing as practical
nurse, except that it shall refer
to such tasks and responsibili-
ties as are delegated by profes-
sion of nursing. Education Com.

1919 LAVERNE-—Would strike
out provision that Board of Re-
gents shall not be required to
appoint candidates for State
boards for health professions as
nominated by each State pro-
fessional association or society,
and to require that Board of
Regents shall appoint candi-
dates from among those so nom-
inated. Education Com.

1920 LAVERNE—Would strike
out provision that any licenses,
authorized to practice medicine
and certain other health profes-
sions, undertaking practice for
first time or resuming practice
after lapse of registration, may
commence practice upon mail-
ing to education dept., proper
application and fee, but with
practice to eontinue for not
more than 90 days without aect-
ual possession of registration,
and to provide that in case of
health professions, applicant for
biennial registration shall be re-
quired to present evidence of
having participated in continu-
ing education approved by re-
spective professional soclety.
Education Com,

1926 BLOOM-—-Would allow
member of City Police Pension
Fund who was member of State
Employees’ Retirement System,
to withdraw contributions to
State fund and receive credit in
Police Pension Fund for such
prior creditable service, subject
to contributions and to mini-
mum service period of 20 or 26
years, as elected for retirement;
makes similar provisions at to
annuity savings fund beneftis,
NY City Com.

1927 BLOOM-—Would extend
provisions for payment of aec-
cldental death benefits for cer~
taln members of City Police
Dept. penslon fund, to inelude
provisions where death ensues
or results, elther before or after
retirement, as result of injuries
recelved. with pension granied

. retirement elected,

Bill Affecting Civil Service

to be % of annual earnable
compensation of employee, in-
stead of %2 of final compensa-
tion and with such pension to be
not less than % full salary pay-
able to member of highest grade
of rank or designation of mem-
ber on date of death of em-
ployee, instead of not less than
% of full salary payable to 1st
grade patrolman. NY City Com.

1928 BLOOM-—Would provide
for retirement of member of
City Police Dept. at age 63 be-
fore having performed duty for
at least 35 years, with annual
pension during lifetime, based
on proportion of full salary at
retirement date and number of
completed years, in proportion
to 35 years. NY City Com,

1929 BLOOM—Would
member of City Police
Pension Fund, for each addi-
tional year of service or frac-
tion thereof in police force be-
yond required minimum, pen-

allow
Dept.

sion of 1/20th of annual earn- °

able compensation on date of
retirement, instead of 1/60th of
average annual earnings from
date of eligibility for retirement
to actual retirement date, in
addition to pension providing
increased take-home pay as
presently prescribed. NY City
Com, .

1930 BLOOM—Would allow
member of City Police Pension
fund, Art. 2, who has received
credit for prior City service as
member of any New York City
Retirement System in such fund
credit for prior City serivee in
Police Dept. to determine length
of service for retirement pur-
poses and also for pension pur-
poses. NY City Com.

1931 BLOOM—Would strike
out provisions prohibiting mem-
bers of New York City Police
Dept. Pension Fund from being
eligible €or retirement for serv-
lce until he has served in police
force for minimum of 20 or 25
years, or until he has reached
age 55, according to minimum
period of age of retirement
elected by such member before
certificaiton of his rate of con-
tribution. NY City Com.

1932 BLOOM-—Would provide
that accidental death benefits
to dependents of deceased mem-~
bers of City Police Dept. Pen-
sion Fund, shall consist of pen-
sion of full, instead of % of
final compensation of employee,
which shall be not less than full,
instead of % salary payable to
1st grade patrolman, to continue
during period employee would,
except for his death, have been
reqiured to serve as member of
police foree as prerequisite for
and there-
after be reduced to 34;th of final
compensation of maximum sal-
ary. NY City Com.

1933 BLOOM—Would fix new
provisions relating to safeguards
on disability retirement of mem-
bers of City Police Pension
Fund, and to provide that dis-
ability beneficlary reinstated to
active services shall become
member of such fund from date
of restoration to service, with
allowance to be suspended and
contribution to be made as Iif
he were on leave without pay;
makes other relative provisions.
NY City Com,

1934 BLOOM--Would allow

They're Grounded
Among applicants for super-
vising house groundsman, 33 re-
portedly falled the competitive
written exam,

X
)

P BSOS 1 o B SR POREN R Y
member of City Police Pension
Fund entitled to recelve pension
or retirement allowance on ae-
count of service therein or on
account of disability, on retire-
ment from service, pension or
retirement allowance computed
under terms as they exist on
date of retirement, subject to
recomputing on basis of cost of
living index, and to increase or
decrease according to Index.
NY City Com.

1935 BLOOM-—Would provide
that member of City Police Pen-
sion Fund, Art. 2, who has re-
ceived credit, for prior City
service as me}nber of any New
York City Retirement System,
or Education Board Retirement
System, in such fund, shall have
credit for prior City service, in
Police Dept. for determining
amount of pension and/or re-
tirement allowance; strikes out
provisions making member of
police pension fund ineligible for
retirement for service until he
has served minimum period or
has reached age 55. NY City
Com.

1936 BLOOM-—Would provide
that member of City Police Pen-
sion Fund Art. 2, who has re-
celved credit for prior City
service as member of any New
York City Retirement System,
or Eductaion Board Retirement
System, in such fund, shall have
credit for prior City service, as
service in City Police Dept. to
determine length of service for
retirement purposes; strikes out
provisions making member of
police pension f€und ineligible
for retirement for service until
he has served certain minimum
period or has reached age 55.
NY City Com,

1937 BLOOM—Would change
provisions relating to residence
requirements for municipal pol-
lcemen, by excepting from such
requirements for filing of va-
cancies, person who is member
of police force of political sub-
division or municipal corpora-
tion consisting of 200 or more
full-time members, or who is
member of force consisting of
less than 200 full time members
and while member of latter, re-
sides in county in which politi-
cal subdivision or municipal
corporation is located or in con-
tiguous county, or if residents
meet ecertain other alternate
specifications. Judiciary Com.

1940 LAVERNE—Would pro-
vide that if payment to mem-
bers of police dept. in relation
to negotiated agreement between
agent, officer or board of City
and representative of police
dept. for moneys due for sal-
ary increases or other benefits,
is not made within 60 days of
date of notice of acceptance, in-
terest at rate of six percent
shall accrue to such member
from: such date, and in case of
overtime or .recal time, such
money shall be paid within 60
days of date it accrued or in-
terest at six percent thereafter,
Cities Com, -

1941 LAVERNE—Would re-
quire New York City to assume
liability for negligent act or
tort of duly appointed police-
men while acting in perform-
ance of duty and within scope
of employment, including imme-
diate and actual performance
of public duty imposed by law
and performed for benefits of
all citizens of community, with
no special benefits to City, dur~
ing period he is excused (rom
official duty. Cities Com,

1942 LAVERNE-—Would pro-
hibit aetion or special proceed-
ing against policemen employed
by New York Qity for personal
injury for damage td real or
personal property by reason of

f

*

negligence or tort while acting
in performance of duties and
within scope of employment, un-
less notice of claim is made and
served -upon him and that at
least 30 days have elapsed since
service, and adjustment or pay-
ment have been neglected or
refused, with action to be com-
menced within one year and 90
days after happening of event.
Cities Com.

1957 B. SMITH—Would pro-
vide that licensing officer for
firearms in Suffolk Co. shall be
County Police Commissioner,
instead of County Judge. Codes
Com,

1970 STAFFORD-—Would al-
low member of State Police-
men’'s and Firemen's Retire-
ment System credit for service
as driver of firefighting equip-

‘ment of organized fire dept. of

municipality or fire disurict or
other participating employer.
Civil Service Com.

1971 STAFFORD — Would al-
low person who was or thereafter
becomes, member of State Re-
tirement System on Jan. 1, 1970,
credit for al service because of
service with Federal Govt. as
paid officlal, clerk or employee,
and to all rights granted here-
under, if he contributes to sys-
tem, amount he would have
been required to contribtue if
service was rendered to State
while member. Civil Service
Com.

1972 STAFFORD—Would re-
peal provisions making power
of retired person to be re-ema-
ployed in public service with~
out diminution or suspension of
retirement allowance subject to
certain maximum annual com-
pensation or condition that po-
sition in which employed is not
position in service of former
employee. Civil Service Com.

1973 STAFFORD—Would pro-
vide that disability beneficiary
resulting from line of duty in-
jury to policeman or fireman,
shall 'not be subject to restric-
tions as to gainful occupation-
al payments where outside ac-
tivity is not related to law en-
forcement, police protection or
firemantic activities. Civil Serv-
ice Com,

1988 LANGLEY—Would pro-
vide that in determining rights,
credits and benefits of person
transferring to State Employees’
Retirement System and entitled
thereto because he has accepted
position in State service, he
shall also be deemed to have
been in employment of, or on
leave of absence from employ-
ment of State and to have been
member of said system during
periods when he was In em-
ployment of other participating
or nonparticipating employer or
was member of other retirement
system, with such other system
to be one from which person is
either transferring directly or
has transferred by way of one
or more other systems, and such
employment of other employer
must have made it possible for
tranferee to participate in such
other retirement system; makes
other relative provisions. Civil
Service Com,

1991 LENTOL~—~Would require
municipal boards and mayor of
New York City to provide mini-
mum of 90 days’ severance pay
for firemen retiring because of
disability, or In case of death,
to designated beneficiary or
estate, without affecting greater
benefits. iCties Com,

1992 LENTOL—Would require
that firemen in ecities, towns,
villages and fire distriets, shall
be paid minimum salary of $8,»
000 per year, effective Jan, 1,
1972, without reducing any sl
ary thereof. Labor Com,
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Jack Sokolinsky accuses
“creating” crises.

Mrs. Julia Duffy, Long Island Mental Hygiene
Board of Directors representative, at micro-
phone, calls for a vast turnout of demonstrators
wn Albany to protest Mental Hygiene budget cuts.
Fellow MH representative, Mrs. Ann Bessette, is
at right.

Max Benko, of the Albany
chapter, is seen in his familiar role
of quoting from the by-laws of the
Employees Association to clear up a
procedural matter.

Tax Dept.

Paul Cooney, at microphone, and Richard Cleary
as seen at a meeting of Department of Transpor-
tation delegates, report the details of the success
story on the drive to restore overtime and correct
shift work problems thai plagued snow removal
workers this past Winter,

o ¢ -y
Listening with deep concern to CSEA president
Theodore C. Wenzl's remarks that State employ-
ees face one of the most eritical periods since the
1930s are, among those identifiable, Nicholas Puz-
ziferri, left, Southern Conference president, and
Mrs. Julia Duffy, Pilgrim State Hospital, first
row; Samuel Emmett, left, New York City chap-
ter; Celeste Rosenkranz, Buffalo chapter, and
Randolph V. Jacobs, Metro Conference president,
second row; Richard Cleary, Department of
Transportation delegate; Edgar Troidle, Agricul-
ture and Markets chapter, and Harold Ryan,
Audit and Control representative.

§

Describing the fiscal needs of the future for CSEA 1is its treasurer, Jac

Gallagher, at microphone, while Hazel Abrams, left, Association third
vice-president, and Solomon Bendet, second vice-president, study report
on which the call for a dues increase was based.

5 B, S L
Jack Conoby, right, describes negotiations for the
Tax Dept., while Bernard Schmahl, department
representative, and Jack Dougherty, left, Albany
Tax Dept. chapter president, give their atiention.

ot

State of Pictured here is a general view of the more than 1,400 CSE A delegates.and members who attended the delegates’
session held at the Concord Hotel. The Convention was held from April 16 through 19.

\

Grace Hillery makes point during Labor depart-
mental meeting. Miss Hillery is a member of the
Board of Directors from the Labor Dept. and @
former president of the Western Conference. To
her immediate left is Thomas Luposello, field ser-

vices supervisor for the Metropolitan and u‘ke-

Southern Conferences, and mnext to him, n
checked tie, s Ed Scherker, a CSEA field repre-
sentative.

i 4 o 7

A proposal that an extra day of meet-
ing time be added to delegate conven~
tions is made by Agnes Miller of
Suffolk Psychiatric Hospital chapter.

Randolph V, Jacobs, president of the Metropoli-
tan Conference, argues in behalf of a minimal
inerease in the dues of the Civil Service Employ-
ees Assn. His proposal for a 25-cent, bi-weekly
tncrease was adopted by the delegates.
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