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“cases - that  were
- torily and also give u genuml run- =
down of the happenings in my sec-

~tion during the past two weeks.

Docket #6224-56—This case con-

“slon
Board Members Korkin and Whit--
ase’ was resolved by

~week.

This week I will cite a few

settled satisfac-

cernul the Carpenters who have
“had several cases in the past com-
plaining about unauthorized per-
sonnel removing scaffolding in var-

.- lous parts of the plant. These cuses

have always heen resolved on the
basis of the Company giving «

J\ﬂﬁ’ﬂﬂﬁlijiﬂﬂlﬂlﬂﬂﬂﬂFlﬂﬂl‘!‘ & 5 -
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verbal assurance that this prac-
tlu. ‘would ((nw' However, these
promises have.' been  repeatedly’

broken, the latest instance being
in Bldg. 16, which this case is

ahout, This case was 1‘0501\'0(1 after -
111.111._1;.{ornenl. sent us a ILtLor ns-

suring us that this practice would
cease in the future. This is  the
first time we have ever had any-
thing in writing on'this particular

! «case and it will -be- proof in the fu-
Comp'my

ture that we have 2
promise -to stop this practice.

Docket #6049-56—-This casé con-

cerned “a'group . of- people doing
misc. small layout in Bldg, 18,

MIM. The group felt that due to.

the skill required on the joh, there

should he an upward adjustment

in the rates. After much discus-

by Coordinator = Christman,

heck, this
u.s'np; tho whoele: group from 7% 0{;
to $2.15 ‘per hour

retroactive to

7/16/66. This is a classic exampla’

ol what the Union
wte inereused provided they have

an do to get o

the facts to support an inereuse in-

ute.

| Docket
volving the payroll at Maltu was
discussed in Bldg, 41 this last
Malta is paid by dn out of
town payioll at Bvandale and over
a ])Ll‘lUd ol woeoks thclo has hnnn d

Ac&nwtles Commnttee

Reports on Xmas Party

Roy Schaffer, chairnian of Lo-
cal 301's Activities Committee, ve-
ports that the committee iy in the
process ol making arrangements
for the Local 301 Children’s Clll‘lbt
mas I"'arty. The
this year in Local 301’s
Hall. Gifts have

tho children.

"A survey will be taken in the
very near future to determine the
number of children who will attend.
It is very important that all Shop
Stewards sell their
and return: Lhe moncy to Union
Heaclqumtels as quickly as pos-
sible so
plan on making this party a huge
success, The amount of money
turned in will deteriine how much
the committee can spend lor the
Christmas Party,

F#O6181-56—This cusd in-

party will be held
new Union -
beeir vrdered for

vaffle tickets

Cing  in

the checks

'qun'ul to do under the law.
go to press, the situation is still

@ very confused one and we hope
“management will make every offort
" to straighten this bad situction out

i)

very confused situation due to
bungling on inanagement'’s part in
computing - the proper aniount of
nmoney to pay the people. In some
cases  the accumulated .shmtage

over the past eight weeks amounts

to as much s $42.00. At the meet-
Bldg. 41 .the Company
agreed to straighten out past short-
agres inthe very near future, They

ilso stated that they expeeted the

lm\mll mistakes in the future to
he ut o minimum 1ndsmuch HE th(,\’
folt that they had all of the hugs
ironed out of the system. However,
after
promises, 1 was notified on Friday
by Stewards Lollias and Zahn that
Jadn't arvived at all
ffom Malta, The Company - pro-
posed puying all the people a $50
wsh advance in liew of their checks.

1 called management and” demand-
ed that they pay these Malta worl-
ers cash in’ full as they are re-

in the near future, B
~Oun-the general seene we are get-
ting sevoer il cases and complaints
about .the Company waiting until
o muan’s service has expirved before
rehiving him at. the gate while at

the sume time hiring people who .

have never.worked ‘in the G135, be-

- fore.

On the basis of repofts from the
Placeinent  Committee it  would
scem that the Company is using ¢
different supplement than the one
wa negotiated. Some of the decis-
ions made by the Company side of
the Placement Commtlton verge on

‘the ridiculous, As we o 1o press,

we are in the process of setting up
1 meeting with top.level manage-
ment to discuss this whole situn-

Lmn.

that the committee can .

“level that G.E. calls
climate of speed-up and wage cuts.

. ’1‘]1 Q

all of these lofty words and -

As wo

_J

I’L

%"ﬂﬂ" g e gy
Docket #6172-56 is an example
of a good job of contract knowledgn

by a steward and his applying it to -

the pdrt,u,u]dr situation. in his
group. :

Gougers receiving the wrong start-
ing rate due to -their past exper-
ienee of welding., After receiving
the usual unsatisfactory answer

tnol\ his copy of the grievance
and the unsatisfactory answer to
the case to his Bourd Member, l-
mer Collis. Collis approved moving
the grievince to thP' second step
of the local gl.mvmgu‘ procedurd.

. The Union: Office set up a mect-

:ffmp, hetween-management of Bldg.

273, Steward Torelli,Bourd Mem-
her Collis and Coordinator Vital-
lo. The case was discussed with the
result that 200 Flame Gougers re-
ceived between 20c to 25¢ an hour
inerease retroactive from the duy

“they star ted the I‘la.mp Gouge joh.

Docket #61.14-56 is an example
of an attempt by qupcwlsmn to
viokite the contract under Artlcle
VI, Sect. 4, Paragraph D, which
clearly  states that if a piece-

worker is taken off his regular job

and placed on anothev he should

“h(, paid average earnings..

A man in Steward Harry f\damc
group was taken .off his regular
job and ussigned another jobh hy
the foremun for production reas-
After he finished the job us-
signed th him,. he found the mon-
ey on the temporary ¢ smgnml job
was: inadequate. He requested pro-
per puyment and was refused hy
supervision, i ‘

ONns.

The operator then explained his
problem to Stoward Adams who
Filed a griovance under that part
of the Contract stated above, The
foremun’s  unsatisfactory answoer

g,sl.ltml thaL thn foreman didn’t - he-‘

Union J@@ S‘ays —Look out

{Continued from Page . 1) ‘
a hetter lTlal'll.lfcht'll‘“lllf" (,hmdte

It's a
“Umon Joe” says: “Wo

have patiently walked up the Union-made stairway to better

working conditions and to higher'w
of ‘our Umon, we will not be forced down the back stairs.by .
" G.E. management dnd lose the hard-won gams that we. ha.vo
won over-the past 18 years”.’

wages, and, with the help

Delegates Report On Convention

“The delepates who. represented
Local: 301 at the Natlmml Con-

voention mmln their report to- tht.-'.
‘muembership

mcetings  last Mon-
actions taken . by the
were: ummimnusly ap-

ay. The .
delegates
proved. .

- The mloptlon o[‘ tho
Convention delepates’

’\‘ lll()ndl
report car-

ries with it the opposition of Local '-

301 on the increased Per Capita.
National Constitution  re-

e ey P i B A F & Bme s oAt ok S o et m tim e e v o

- ments,

auires that within 46 cla\'s follmx—
ing the convention each Lodal shall
net on the constitutional amend-
The National Union will
be notified on Loeal 301's uetion.

Likewise the delegates .attend-

Jing the New Yoik State CIO Con-

vention made their reports to both
the ufterfhioon. and evening meet-
ings. . These reports were also un-
animously aceepted,

- Steward Dominick: Torelli
turned in a grievance on Flame.

r-n-.nusunan*naanlmnmnnw;,.‘wnnn:oar:'a‘a““;

s AS I SEEIT -~

by CHARLES SCOTT ;g gipgmpp g ”ﬂ

fr om the foreman, Steward Torelli

-

“coneluded with the

benel‘lt&..

‘their jobs
done,
Test Operators, the

' -'l'l;

I

lieve the contract applied. Steward

Adams then took the. grievance to

Board Member Coons and ‘explain-

od the case to him. Coons approved

the case for further processing.
The Union Office al anged a meet-
ing hetween nmmgument the op-

erator, Robert Kuhrt; Steward Ad-

ams, Bourd Member Coons and Co-
nrdinator Vitallo, The-meeting was
‘ .‘ultlbfclct()l\/h('t-
tlement that the operator ‘be paid
per the Contract, v ~ i

L

~ FAMILY READ|
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LM&G Test

(Contmuul Lrom P 1ge 1)

ber 12, the General l\lanamr of thu '
LM&G Dept. had sent a letter to
the employees of -this department
. stating there would be a lack of
"work hecause of a steel shortage
ahil employces working in the LM- .
&G Depl. could expeet to be un--
cmployed - from 2 days to two

weeks, Some employees were al- -
ready out of work and weve eligible

for Unemployment Insurance. It
has been reported that these em-
ployees woere advised to

for work wid then
a lack -of work notice due to
labor trouble which would: deny
~ them Um.mplmrmont Insurance

“The G. E. management deliber-
ately fanned the lire by. notifying
several hundred employees not to
report for work within a period
of 3 work days even though most
of - these employees had work on
that_ could have
The 3 day stoppage of thy
lockout of sev-
eral  hundred other LM&G em-
ployees and the threat to shut
down -the entive department were
greatly: publicized by the G. E.
management; however, the man-
apoment’s letter last week to the
LM&G cemployees advising them
that among 350 employees in this
department they could expect from

2 days up to 2 weeks of unemploy-

ment beeause of o material whol't-

Cage did -not receive one word i

the public press,

reporl qu.
welre p;ivel@

beenery

~

r f the labor movement.
guid the UAW strike

Cmn)enhon Reportn

" (Continued from Page 1)

.]mdf;ht and a lot of.: eﬂ.'mt to his

nion, because his Union is his

livelihood and-his livelihood means -

llwttoi‘ clothes and better educaﬁo'n
“for himself, h:.s \\'1f'e d.l'ld his chil-

o dren”

President Cogn‘eﬁt)ﬁ spoke on this
resolution d.nd pointed out tlmt 1t
as of nmmr importance to 01‘gun-
se the runaway plants in Gendal

llcctnc in order to maintain the

- ])u.qont “standards in the 01‘gcmuod

Munts. : g

The convention elected Jlm Car-
ey as President and Al Hartnctt as
%vi'otar\'-Treasurer without any

e

nppomtmn

On Wodnesday, the third day of
the convention,
Committee reported over 700 dele-
gutes ple.s,ent at the convention.
The highlight in the proceedings
was the disussion -on the proposed
increase in Per Capita  Tax from
$1.00 to $1.50 per month. Business

Agent Juandreau spoke against the

rerommendation and pointed out-
that the locals were not financially

@l'(‘pdl ed. Lo pay out such a large

herease ine Per Capita . l.,l-‘\‘ He
pointed out the cost ol Lacal Union
services had inereased and Local

~  Unions were finding- it difficult to
‘operate-presently within tight bud-

gets, He proposed 4 more moder-

‘.mato approach and a gradual in-

cronse which would allow the Lo-
cals to make the necessary adjust-
ntent. The ddbate on the question
consumed. most of this day and
ended in a roll call vote with 1764

voting “yes” and 957 "voting “no”.
On Thursday, the fouith day of

the convention, much of the day

“was taken up acting on reports
“of  commnmittees.
esidopted a recommendation to in-

o _ V)
_pronse the President's

The vonvention
salary from
.~'<18 000 "to $22,600 and Scerotury-
Treasurer to $18,000. Highlight of
this day's activity was a speech by

Walter Renther of the UAW.
Reuther said his Union did not

want thanks for the generous con-
tributions that :the Auto Workers
made to the Westinghouse strikers.
He stated that it provided an op-
portunity to express the soiidarity
Reuther
fund of 26
mllllon was very impressive to the
motor compunies ut the bargaining
table. He said in commenting on.
the support given to Westinghouse
strikers, that in the future large-

corporations trying to q])])l‘(-‘.hs wealk
Unions must realize they are deal-

ing with the entire American La-
hor Movement, Reuther said he re- -

culled i 1952, 18 major labor areas
suffered unemployment of sm per-
cent while today 28 areas arg in the
same condition. He said that 177,
000 were laid of T in Detroit alone,

the Credentials

-“— =

Siaiemeni‘ |
‘Adopted by I.M&G
Test Operators

The 'l‘ost Operators after a 'long
discussion today at Union Head-
quarters are thoroughly convinced
that their demands for a wage in-
creage are justified. However, the

‘LM&G management has deliber:
ately started to lock out other LM~

&G emplovees who are not . affec-

ted by this case. As a matter of

fact there was a lack of work in
the department which caused some
LM&G Dept. employees to be un.
employed entitling them to receive
Unemployinent Insurance benefits.
These same people were notified

apon reporting for work that their

unemployment would be caused by

a work stoppage which denied them °
for at -

Unemployment Insurance

least 7 weeks.

We are not going to be vxctlmq
of the Company’s plan to penalize
members  of the Union who are

not-involved in our grievance, Up:
on ‘advice of the Officers of our’

Union we are returning to work
Tuesday A.:M, pending a Union
and Company representative meet-

m;: to discuss our case further and
- in more detail.

It iy :,t.he expressed desire of the

Test Operators in LM&G. that the

Company will give honest’ consi-
deration to the merits of our case
and make a proposal that will re-
solve. the current dispute.
“Soptomlwr 17, 1956.

ACTIVITIES
COMMITTEE
MEETING
UNION HEADQUARTERS

Thursday, Sept. 27
7_‘30 p.m.
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the timing.rate of turn insulation
be changed so that it is-in line with
other timing rates in the group.

Bldg. 95: The Pit Moulders in
Shop Steward R. Luft’s group feel
they should be entitled to a fair
turn-in during the course of the
job instead of -being obliged to turn
in weekly the timing rate until the
job is completed. Turning in u
reusonable percentage over the tim-
ing rate against the total price is a

practiceof picee workers ‘through-

out the.plant.

Bldg. 19: The group unduv Shop -
Steward A, Cadger leel that runs

out checks of -compressor rotors
should be done by CL A Inspec.tor

‘as in the past.

Bldg. 16: The grou{) under Shop
Steward J, Ward feel that super-
vision by having men assigned to

:+ The ;,mup undvr Shop
Steward rJ. Squires request’ that

THE LE AL CORNER

(A Column Wr:tten bv LEON NOVAh of Novak & Dlamond
' Attorneys)

T he New Retlrement Age for Women

The followmg' covers. the chang‘c
in the Social Security law dealing
with the new retirement age for
women: o

If you dre a woman, you
now. get wnionthly benefits: when
vou reach 62 years of age if you
wish, instead of having to wait
until you reach 65,

If you are a working wonian,
you may become entitled to- social
security payments after you. reach

e 62 instead of having to wait

until you reach 65. Howeve ar, if -

you choose tq tuke the payments:

before you reach 65, the amount
of the monthly benefit you “will
receive ‘will -be’ permanently re

duced. The ammmt of the le(luc
tion depends on -the number of
‘months it will be after you start
;;'ettmg henefits bafore you mu-h
G, o

I ynu choose to start "“g'ettihg'

payments as soon us you reach 62,

the.amount of yowr puyment et wh‘

month will be 80 percent of what
you would get il you were 65, If
you wirit until vmu- A3 birthday,
- .the amount of-the pmnnonts will be
86 2/3 percent of what you would
receive if you were 65, and if you

wait until you reach 64, the amount

will he 93 1/3 pnercent. The reduce-

tion is permanent; your payments

after 65 will also be reduced.

Ir '\"m are the wife of a man
who i
tirement payments, you may be-

come entitled to wife’s insurance

may -

is getting social security re-

benefits in a reduced amount when

you reach 62, or you may wait un-

til you reach 656 and get the en-
tire amount. of the wife's benefit.

If you choose to start getting

the, payments as soon as you reach
62, the amount :of your payment
‘each’ month as a,-wife will be 75

percent of what you. ‘would get if

vou. were 65. If vou wait until
your 63rd bitthday, the amount of
the payments .will be 83 1/3 ped-
cent of what you would receive
“if’, you were 65, and if you wait
“until you reach 64; the amount
will be 912/8 percent. The reduc-
tions- are permanent; your -pay-
ments  after 66 will also
(luced | R

If you have a child under 18
or a disabled child in your care,
~and the child is entitled to bene-
- lits based on your husband’s earn-
ings, 3y

less of your age. Your payments
as a mother-will not be reduced.
I~ your husband dies, you may
sheeome entitled to socinl security
Cpayments -as a widow when you
reach age- 62, Your: benefits will
not be 1educed
If you are the mother of an in-
sured  worker wha .dies leaving
no widow, widower; or child who
could got monthly social security
payments, and the insured worker
wis [‘unnshuu., at least half your

support, ‘vou may become entitled .

" to social security payments at ‘62.
Your benefits will not be reduced.

IUE‘ ALocaI__ 301 handles thou-

be re-

you may be entitled to mon-:
thly payments as a mother regard- ©

| each year.
examples of cases, not settled at

sandi of grievances at all levels
These are.just a few

steward-foreman level, ‘to be pro~ |:
cessed at management level,

run test alone are eret mng, a suafe-

hazard, They feel that il two
men  are assigned, there will be
help available 1mmerlmiol\' in case
of accident.

" Bldg., 42:
the Supervisor of Stockroom, Shop
Steward A. Morrow was informed
that inside and outside Stock Work-
ors will be available in the future
lo work on both jobs at the same
time, This is_ aguinst’ job stand-
ards,  The Union is requesting
Company unde arstanding on the hlt
uation, : ¢

Bldg., 52: John R. Carlsen ,\\'hn
works in Shop Steward T. Me-

Grath's group has been broken in

on two. different JObh in LME&EG.
Aftor bredl\ in in cach case there

has been a lack of work condition. -

This employee wishes o transfer
back to his forniér job in another
division. The Union requests su-

In a conference with'

pervision go cLlom.je, with tlus em-
ployee’s request for transfer,

Bidg. 12: The group under Shop
Steward G. Yincent are protestm;.,

a short service employee being
ured us o CL A Winder. They feel
that* « Jonger service employee

should have received this ul}grad-
ing, . "

Bldg.-273: An opening has ex-
isted on .days for over a week, The
Ind shift group under Shop Stew-
ard C. Greenberg are requesting
that this opening be filled by the

. longest service - employee. ‘

Bidg, 16: The groups under
Board Member M., Williams
that the request front this Division
to be paid on Friday morning in-
stoad of Friday afternoon is req-
sonablo because of thé numerous
ervors’ from  Payroll, Many em-

ployees " cannot receive their prop-

ey lllllll Monday.

feel

o
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