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CSEA CLEANS 
ON THRUWAY 
Meeting Sought On Attica, 
Correction Officer Needs 

ALBANY — The 200,000-member Civil Service Employees Assn. has called for an 
immediate meeting with Governor Rockefeller and Russell G. Oswald, commissioner of cor-
rectional services, over the Attica Prison tragedy and to discuss CSEA recommendations 
aimed at avoiding a recurrence. 

CSEA president Theodore C. 
IWenzl , whose union represents 

civilian employees and certain 
uniformed supervisory person-
nel in the State's correction in-
stitutions (more than 2,000 cor-
rection officers are also mem-
bers of CSEA), said "The 
State administration must act 
now to ease tlie tension per-
meating our institutions as an 
outgrowth of the Attica upris-
ing. Reforms must be instituted 

H immediately. The t ransfer of 
ihs troublemakers from Attica 
to other prisons will only serve 
to increase the tension. 

"As a first step," said Wenzl, 
"there must be a drastic in-
crease in the ratio of correction 
officers to inmates, regardless of 
budget limitations. We have just 
experienced what has been de-
scribed as the 'worse prison riot 
in the liistory of tlie country,' 
and we certainly cannot afford 

^ .anot l ier one. The Correctional 
" Services Department has indi-

cated that it is beefing up its 
correction officer force at some 
institutions, but mostly through 
transfers, at the expense of other 
correction facilities. Tiie freeze 
on filling vacancies must be lift-
ed immediately and new jobs 
also must be created. Contingency 
funds are available and they 
must be used. 

Cannot Wait 
"The people of New York 

State and the employees we rep-

Inside The Leader 
Weuzl On Tlie Scene 

At Atticu 
— See Pages 8 & 9 

C'Unveation News 
& IMiotos 

— See I'ages 14 & 16 

Tliey Really Did Run 
Out Of Gas 

— See Page 3 

RepeatThW 
(On July 6, this column car-

ried an appeal by Jerry Finkel-
stein^ publisher of The Leader, 
calling for the establishment of 
a Federal program with the scope 
of the "Manhattan Project," 
which created America's atomic 
development program, to wipe 
out drug addiction in the United 
States. In that column, Mr. 
Finkelstein took note of the 
close involvement of civil serv-
ants in fighting the drug prob-
lem and described the major 
role they would play in erasing 
massive addiction. A column on 
the same subject—drug addic-
tion—by Mr. Finkelstein ap-
peared in the "Op Ed" page of 
the New York Times in its Sept. 
11 edition. That column is re-
printed here in its entirety.— 
The Editor.) 

A "Manhanan Projeef" 

Nixon Has Unique 
Chance To Conquer 
Drug Addiction 
AN astronaut, back from 

the moon, displays 
symptoms of an unknown 
disease. The disease spreads, 
killing many and permanently 
disabling most of those who con-

(Coutiuued on fage 2) 

resent cannot wait for tlie f ind-
ings and recommendations of 
a high level investigation. The 
State must act now because we 
are still in a state of emergency. 

"The morale of the employees 
in our penal institutions is at 
a low ebb. We've received word 
from throughout the State that 
the Attica riot has prompted 
many of the employees to retire 
earlier than tiiey had contem-
plated. The situation is ex-
tremely unhealthy and must be 
corrected. Present employees 
must be retained, qualified in-
dividuals who gave serious 
thought to a career in tiie cor-
rectional services fiela must be 
given new incentives; intensive 
training programs must be in-
itiated. 

Six Proposals 
"To this end, CSEA will pro-

pose to the Governor tl^at the 
following changes be implement-
ed: 

(1) Immediate recruitment of 
additional personnel and on-the-
job-training for these employ-
ees, followed by an intensive 
training program when tensions 
ease; 

(2) A scholarsiiip program to 
afford present employees the op-
portunity for study in the fields 
of rehabilitation and psychology; 

(3> Increased salary and 
fringe benefits to retain pres-
ent employees and a t t ract quali-
fied personnel required to carry 
out rehabilitative programs; 

(4> A true seniority policy 
and effective impartial griev-
ance machinery which would 
lend to the improvement of 
morale; 

(5) A career system whereby 
employees would be api>ointed 
and promoted tlirough the com-
petitive Civil Service Merit Sys-
tem, and 

(6) Hazardous duty pay, 
(Coutinued on Fuse St 

Combined Union Effort 
Fails To Take Its. Toll 

ALBANY—The Civil Service Employees Assn. last 
week retained its status as bargaining- agent for 2,100 
Thruway employees, delivering a crushing defeat to the 
United Thruway Union (UTU) in a representation election 
conducted by the State Public Employment Relations Board. 

"The UT(^ a coalition of Local 237 of the Teamsters 
and Council 50 of the American Federation of State, County 
and Municipal p]mployees, AFL-CIO, ran separately against 
CSEA in the first election several years ago and were 
soundly defeated," said Theodore C. Wenzl, CSEA president, 
"By joining together and pooling their resources, the two 
unions thought they could beat us, but learned the hard 
way. The UTU launched a smear campaign against CSEA 
more than a year ago in preparation for this election, but 
Thruway employees could not be fooled. 

The vote count was 918 for CSEA, 620 for the UTU, 
Wenzl said the 620 votes the loser received was nearly 500 
votes less than the combined vote the two unions received 
in the first election. 

Wenzl praised the loyalty and support of Thruway 
employees and pledged CSEA's full support in the future. 

Vito Dandreano, Authorities chairman on CSEA'^i 
Board of Directors and president of the Albany Division 
chapter, had high praise for those members of CSEA from 
Buffalo to New York and staff members who gave their 
all during the campaign. 

"The first assignment of our new mobile office was 
the Thruway campaign and it proved to be extremely ef-
fective," said Wenzl. 

During the election campaign, the mobile unit roamed 
over hundreds of miles of Thruway, visiting members at 
work locations and carrying the ('SEA story to theiu 
on the spot. 

"What this all means," said Wenzl, "is that CSEA i)ro-
vides the kind of genuine unionism public employees want. 
Ours is a union of members, not a bank and powerhou.se 
for elected officials." 

The Employees Association leader said the decisive-
ness of the CSEA victory was evidence that CSEA ranks 
&& the Number One public employee union iu tlie country. 



C S E & R A V . I DON T REPEAT THIS! ^ 
C I V I L S E R V I C E E D U C A T I O K & R E C R E A T I O N A S S N . (Continned from Page 1) Juana and other hallucinogens tlvity, absenteeism and t h e f t ? ' ^ C I V I L SERVICE E D U C A T I O N & R E C R E A T I O N A S S N . 

FALL. T H A N K S G I V I N G & C H R I S T M A S 
P R O G R A M 

EUROPE 
CARIBBEAN ISLANDS 
ESCORTED HIGH QUALITY 
JET TOURS AT 
LOWEST COST WITH 
MOST EXPENSES INCLUDED 

E U R O P E 
K - 2 4 2 8 A P A R I S ( 4 D a y s / 3 N i g h t s ) 

Leaving October 21j Returning October 25 via KLM. Featuring 1st 
class hotels, continental breakfast, sightseeing, service charges, ful ly 
escorted. ^238 .00 

Taxes 7 .00 
K-2428B A M S T E R D A M ( 4 D a y s / 3 N i g h t s ) 

Leaving October 21: Returning October 25 via KLM. Featuring 1st 
class hotels, continental breakfast, sightseeing, gratuities, fully 
escorted. $238 .00 

Taxes 7 .00 
K - 2 4 4 5 C O S T A DEL S O L ( 8 D a y s / 7 N i g h t s ) 

Leaving October 30; Returning November 7 via Capitol Airways. 
Featuring suites in luxurious apartment hotel, American breakfast 
and dinner daily, gratuities, fully escorted. $259 .00 

Taxes 16.50 
K - 2 4 3 8 L O N D O N ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24; Returning November 28 via KLM. Featuring 1st 
class hotels, sightseeing, gratuit ies, fully escorted. $ 1 9 9 . 0 0 

Taxes 12.00 
K.2V91 L I S B O N ( P O R T U G A L ) ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24; Returning November 28 via TWA. Featuring 
luxurious Estoril Del Sol Hotel, continental breakfast, dinner daily, 
sightseeing, gratuities, fully escorted. $199 .00 

Taxes 16.00 

CARIBBEAN ISLANDS 
K - 2 1 9 9 J A M A I C A ( 8 D a y s / 7 N i g h t s ) 

Leaving October 8; Returning October 15 via Air Jamaica. Featuring 
luxurious hotel, breakfast and dinner daily. Welcome Rum Swizzle 
Party, all taxes and gratuities. $275 .00 

K - 2 2 0 8 S A N J U A N ( 4 D a y s / 3 N i g h t s ) 
Leaving October 22; Returning October 25 via American Airlines. 
Featuring the Racquet Club Hotel, gratuities. $159 .00 

Taxes 7 .00 
K - 2 2 1 9 C U R A C A O ( 6 D a y s / 5 N i g h t s ) 

Leaving November 24; Returning November 29 via KLM. Featuring the 
luxurious Hotel Hilton, full American breakfast and dinner daily, 
cocktail party, gratuit ies and taxes. $295 .00 

K-2238 N A S S A U v i a S a t u r n A i r w a y s 
Leaving October 22; Returning October 25 (4 Days 3 Nights). 

K - 2 2 3 9 Leaving November 22; Returning November 26 (5 Days /4 
Nights). Featuring the British Colonial Hotel, ful l American breakfast 
daily, one barbecue dinner, cocktail party. $ 1 1 9 . 0 0 

Taxes & gratuities 14 .00 
K-2693 ST. L U C I A ( 8 D a y s / 7 N i g h t s ) 

Leaving November 19; Returning November 26. Featuring Halycon 
Days Hotel, breakfast and gourmet dinner daily, cocktail party, 
sightseeing. $268.00 

Taxes & gratuities 15.00 
K - 2 1 9 3 B E R M U D A ( 5 D a y s / 4 N i g h t s ) 

Leaving November 24: Returning November 28 via BOAC. Featuring 
the St. George Hotel, American breakfast and dinner daily. $ 1 8 9 . 0 0 

Taxes & gratuities 17 .00 
K-2214 P A R A D I S E I S L A N D ( 4 D a y s / 3 N i g h t s ) 

Leaving November 24 and returning November 28 via Trans Inter-
national Airlines with hot meals, drinks aloft at the newly built ultra 
luxurious Holiday Inn. $165 .00 
MAP Supplement (Breakfast and Dinner daily) 35 .00 
Price Includes: Air-conditioned twin-bedded room-Welcome Rum 
Swizzle P a r t y - F r e e chaise lounges-Free coach to Nassau for shop-
ping during d a y - T a x e s and gratu i t ies-Compl imentary green fees 
and transfers. Price does not include meals. 

CHRISTMAS & NEW YEAR'S HOLIDAY 
K-2218 SKI TOUR TO THE ITALIAN ALPS (10 D a y s / 9 Nights) 

Leaving December 23; Returning January 2 via KLM. Featuring 1st 
class hotel, all meals, taxes and gratuities. 

CORTINA D'AMPEZZO from $399 .00 
CERVINIA (Val d'Aosta) from $359 .00 

K-2181A NASSAU (9 Days /8 Nights) 
Leaving December 24; Returning January 1 via TIA. Featuring the 

Holiday Inn, no meals, rum swizzle party, hospitality desk. $279 .00 
Taxes & Kratuities 24 .00 

K-2220 CANARY ISLANDS-LAS PALMAS (8 Days /7 Nights) 
Leaving December 24; Returning January 1. Featuring twin-bedded 
room with private bath, continental breakfast arnJ dinner daily, 

f rom $299 .00 
Taxes & gratuities 10.00 

K-2163 ROME/FLORENCE (9 Days 8 Nights) 
Leaving December 23; Returning January 1. Feautring twin-bedded 
room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. from $329 .00 

K-2180 ST. LUCIA (8 Days /7 Nights) 
Leaving December 24; Returning December 31 via Universal Air-
lines. Featuring Halcyon Days Hotel, breakfast and gourmet dinner 
daily, cocktail party, sightseeing. $299 .00 

Taxes and gratuities 15.00 
K 2226A AIR SEA CARIBBEAN JET CRUISE-SS R0MAN20 

November 20 November 27 (7 Nights) $ 2 9 3 . 0 0 up 
K12236A AIR/SEA CARIBBEAN CRUISE: SS REGINA. 

Leaving December 23 and returning December 30 (8 Days). 
from $305 .00 

lor OtiaUtd lufroMatiom and brotbur* Wrih To: 

CSE&RA. BOX 772. T IMES SQUARE S T A T I O N 
N E W YORK. N.Y. 10036 
A v a i l a b I * e > l y t « CSIARA m * M b « r « 

(Continned from Page 1) 
t rac t It. W h a t comes next? 

Any science fiction f a n knows 
t h a t the Pres ident declares a 
nat ional emergency and appoints 
a czar wi th plenary powers to 
meet the th rea t . 

Men, money an d mater ia ls 
would be co-opted. 

Red tape would dissolve. 
All who could conceivably con-

tr ibute to solving the problem 
would do so, willy-nilly. 

The M a n h a t t a n Pro jMt , the 
New Deal and the space p rogram 
would be dwarfed by compar i -
son. And the f inest minds, back-
ed by the resources and power 
of our country, would solve the 
problems. The th rea t would be 
overcome. 

T h a t is fan tasy . Bu t is reality 
bet ter? We have our own m u t a t e 
ing Andromeda Stra in in the 
opiates, barbi tura tes , a m p h e t a -
mines and hallucinogens. Co-
caine has re-emerged an d labora-
tories are Inventing synthet ics 
and derivatives fas ter t h a n they 
can be outlawed. Ins tead of in -
fection we have addiction. 

Our present Andromeda S t ra in 
did not come f r o m the moon or 
outer space. I t comes f r o m the 
poppy fields of Tiu-key via the 
laboratoi-ies of Marseilles, the 
hemp fields of Mexico, the chem-
ical laboratories of great univer-
sities and f r o m dozens of other 
sources. I t is spread by h u m a n 
ra ts and lice r a the r t h a n more 
primitive vectors. I t does not kill 
quickly and cleanly nor disable 
neatly and tidily. I t also de-
grades. 

I t is unnecessary to dwell on 
the scope of the drug crisis. Any-
one who needs to be convinced 
t h a t there is a drug epidemic 
mus t be a newly t ra ined t r ans -
lator in Peking. 

W h a t do we actually have to 
meet the drug crisis? Piecemeal 
programs and minuscule f inanc -
ing. Temporizing s ta tements and 
dangerous panaceas . 

The l a tk of basic research is 
f r ightening. We know more about 
moon rocks t h a n m a r i j u a n a . Is 
it dangerous or not? Should we 
legalize It or class It with the 
h a r d drugs? Ironically, the only 
answer given as to why mar i -

j u a n a and other hallucinogens 
should not be legalized comes 
not f r o m science bu t fr<»n his -
tory. Only two societies tolerated 
the widespread use of hal lucino-
gens: the Ai ab, which t h e n m a n -
aged to tu rn the most fert i le 
p a r t oi its world in to a desert ; 
and peyote-chewing tribes, whose 
noblest hour came as their hea r t s 
were ripped out as h u m a n saci'i-
fioes to foreign gods. 

As to ha rd drugs, a cu r ren t 
palliative is methadone, which, 
like heroin, is a derivative of opi-
um. Even as a palliative, . this is 
inadequate; and we mus t heed 
the nagging memory t h a t the 
original use for heroin, as the 
author i ty Hindesmith notes, was 
"as a non-hab i t - fo rming subst i-
tu te for opium or morphine or 
as a cuie for drug addict ion." 

W h a t is urgently needed is a 
strongly f inanced, well-coordin-
ated mobilization of the nat ion 's 
resources to develop a compre-
hensive program to pu t an end 
to this nat ional disaster and 
disgrace. 
" The United Sta tes ha s a t tacked 
many diff icult problems and 
found solutions th rough massive 
inject ions of money and talent . 
Drug abuse should be approach-
ed in the same m a n n e r . 

Why haven ' t the obvious steps 
been taken? 

Cost slTould be no considera-
tion. The M a n h a t t a n Pro jec t 
produced the a tomic bomb—and 
radioactive isotopes are a m a i n -
stay of modern medicine. 

T h e space program pu t men 
on the moon—and whole indus-
tries produce u n d r e a m t ot p rod-
ucts (including advanced pros-
thetics) as a result . 

Can one conceive of the poten-
tial by-products of the war on 
addiction? Wholly a p a r t f r o m 
the hear tbreak tragedies prevent -
ed, the crime and corrupt ion 
uprooted, and the malaise of 
fea r eliminated, we can predict 
priceless discoveries in biochem-
istry, psychology and m a n y other 
fields. 

Who would oppose any remote-
ly reasonable steps t aken? 

Industr ial is ts wi th billions lost 
annual ly f rom lowered produc-

EARN COLLEGE GRADS PAY! 
Men-Women—We'll show you how high school 

graduates can earn college grads pay 
M o prior steno n e e d e d . Uses simple A £ C ' s . 

A t f e n d days or 2-evenings or Saturdays. 
You choose S t e n o t y p e repor t ing or 
l e g a l / e x e c u t i v e secretar ia l courses. 

I re* Placement AssistaNce. 

C a l l f o r F r e e c a t a l o g . WO 2-0002 
U.S. Gov't authorized for foreign students. 

belutiMhM 2S9BMAD¥tAY(0pfmit»CHyHaai 

mm4 t h e i r iM iwed lo te I s m i l i e s . / C 

I N D E X T O T O U R M A N A G E R S 
Tour K.2428A, K.2428B. K-2219: MISS DELORAS FIJSSKI.L, 111 Winthrop 

Avenue, Albany, New York 12203. Tel. (518) 182-3^97 (Aft 6 PM) 
Tour K-2429: MRS. MARY GORMLEY, 1883 Seneca Avenue, Buffalo, N.Y. 

n 2 1 0 . Tel. Home (716) 8-<2-4296. Ofi&ce (716) 822-6069. 
Tewr K.2199> MR. RANIX)LPH JACOBS, 762 Kast 217th Street, Bronx, 

N.Y. 10467. Tel. (212) 882-5864 (After 6 P.M.) 
Tour K-2158, K-3149, K.2ia8, K.2226A, K-2236A, K-2693i MISS KMILY 

RIORDAN, 1501 Broadway, Suite 711, New York. N.Y. 10036. 
Tel. (212) 868-2959. 

Tour K-2191, K-2181A> MR. IRVING FI.AUMENBAUM, 25 Buchanan 
Street, Freeport, L.I„ New York 11520. Tel. (510) 868-7715. 

Tour 11.21931 MISS ORA KNIFFEN. 39 Killean Park. Albany. N.Y. 12205. 
Tel. (518) 869-6210 (After 5 P .M.) , Day» (518) 457-2771—or— 
MR. SAM EMMEIT, 1060 E. 28th Street, Brooklyn, 1SI.Y. 11210, 
Tel. (212) 253-4488 (After 5 P.M.) 

Tour K-2214. K-22U, K-2163, K-2220, K.244Si MR. SAM EMMEIT. 1060 
E. 2«ih Street. Brooklyn, N.Y. 11210. Tel. (212) 253-4-188 (After 5 P.M.) 
Tour K-243S1 For Long Ikland Area: MR. AL VERACCIII, R.R. I . Box 

H 4 , Loctut Drive. Rocky Point, L.I., N.Y. 11778, Tel. Home 
(516) 744-2736. Office (516) 246 6060 
For Wettchcster Area: MR^ MIKE DEL VECCHIO. 116 WoodcreM 
Avenue. White Plains, N Y . 10604. Tel. Day (914) 428-6452, 
After 6 P.M. (914) RO 1-6043. 

Tour K-2208i MRS. JULIA & DUFFY, P.O. Box 43, W. Brentwood. 
L.I.. N.Y. Tel. (516) 273-8633 (After 6 P .M.) . 

tivity, absenteeism and the f t ? 
Unions with their members 

f e a r f u l for their chi ldren? 
F a r m e r s with the infection now 

spreading to the most remote 
c<mimunlties? 

Churches? 
Blacks? . . 
Judges and lawyers? 
Physicians? 
Shopkeepers? 
Liberals? # 
Conservatives? 
Only organized crime would 

oppose a war on addiction. 
How old are your daughters 

and granddaughte rs? I have two ' 
g randdaugh te r s and hope for 
more. I would revere any m a n 
who could wipe out addict ion— 
and so would you. i 

Polio crippled, but it did not 
debase. Cancer kills, but it does ' 
not degrade. ^HNI 

We honored Drs. Salk and Sab- j 
in for conquering polio. A grea t -
er man t l e awaits the conqueror 
of cancer . 

Why has no one made a name 
for himself as Mr. Anti-Addic-
t ion? I s It because the job of , 
mak ing any serious impact is too . 
great for anyone but the Presi- ' 
dent of the United Sta tes? 

T h e President has a unique 
opportuni ty . Already, with 
freeze, he has established t h a t 
has the capaci ty for taking d ra s -
tic action, together with the abil-
ity to accept ideas f rom others 
regaidless of par ty . I pray t h a t 
he will use his great powers 
aga ins t t he common enemy of 
mank ind and s U r t to vanquish 
drug addict ion now. We can ' t 
wait . 
Jerry Finkelstein is chairman of 
the New York City DemocraUc 
Party, and publisher of The k H p 
York Law Journal. 

Foreman Electrician 

EPA Eligibles Can 
Climb To $14,538 

E l i g i b l e s f o r t h e p o s t of 
f i r s t a s s i s t a n t m a r i n e e j ^ 
g i n e e r , d i e se l s , i t w a s d S 
c l o s e d , m u s t c u r r e n t l y b e 
mar ine oilers under the banne r 
of the Envi ronmenta l Protect ion 
Adminis t ra t ion. 

T h e post offers $14,&38 on a p -
pointment , subject to passing a 
wri t ten test set for Nov. 20. An 
essay type of f o r m a t will be 
utilized, with areas to include 
supervisoi-y techniques and op-
era t ing techniques, especially 
those re la t ing to diesel p r o p v ^ 
sion appara tus . Da ta is avai labU 
through Bulletin No. 1261. 

Appointees can ant ic ipate h a n -
dling tasks like supervising the 
ma in tenance and repair of pro-
pulsion equipment, auxiliaries, 
s teering engines, pumps and fuel 
tanks. Seniority will weigh 15 
and the teat, 85 percent. A qual i -
fying oral test will follow for 
those who do well on tlie wri t -
ten portion. ^ 

F I R E F I G H T E R S F I G H T FIRES 
. . . NOT PEOPLE. 

CIVIL SCRVICK LEADfR 
A m a r i c a ' * L a a d i n s W e e k l y 

Public i m | i l o y « « t 
Published Each I 'uesdaj 

669 Atlantic Street 
Stamford, Conn. 

BusincM end Fditonul Office: 
11 Warren St., N.Y., N.Y. 10007 
BMercd m SecondclaM matter sad 
tecond-class pwiuge paid. Octobcc 
3, 1939, M the pou office at StM*. 
fotd. Conn., under the Act ot M a r c h . 
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of CircuUtiont. 
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I Widows and Orphans | 
I Fund Started In Attica | 
1 ATTICA — A fund for the widows and oi-phans of the § 
I hostages slain in the Attica Prison uprising has been estab- ^ 
= lish by the Security New York State Corp. and the Citizens = 
i Bank of Attica. § 
s CSEA president Theodore C. Wenzl announced that the ^ 
i Statewide CSEA will contribute $1,000 to the Attica Family = 
1 Memorial Fund, and called on all chapters, units and individual ^ 

members to open up their hearts and give generously to ease = 
I the suffering and to make life a little bit easier for the families ^ 
S of the victims. - = 
I Wenzl said CSEA has decided to support this fund rather | 
^ than duplicate a well-organized effoi-t. ^ 
i Contributions, which are tax deductible, can be sent to: § 
1 Attica Family Memorial Fund S 
= c/o Chester H. Watson, President s 
s Citizens Bank M 
i Attica, New York 14011 | 
1 A committee of Attica citizens will determine uses for = 

k i which the funds will be channeled, including interim living = 
= expenses for the families and education of the children. = 
1 Wenzl has sent a letter to all CSEA chapter presidents, | 
E calling on them to support the fund and to ask their mem- ^ 
E bers to open their hearts by helping the families of their ^ 
E fellow employees who gave their lives in service to the E 
E people of New York State. E 
iiiiiiiiiiiiiiitiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiniiiiiiiiiiiiiiiittiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii^ 

Delegates Pass Resolutions 
Seeking Better Conditions 

— The 'Doggonest' End To A Convention — 

TheBusThatRan Out Of Gas 

On the closing day of their 
61sf annnal meeting, dele-
gates of the Civil Service 
Emplonees Assn. approved a 
number of resolutions for the 
betterment of ivorking con-

.0dittons and the general well-
being of the CSEA member-
ship. 

These resolutions are 
printed in their entirety be-
low. Included also are those 
ite7ns that were rejected or 
deferred bij the full delegate 
body. These voided resolu-
tions are indicated by paren-

thetical notations that state 
(delete). In addition, the re-
solutions dealing with pen-
ifions are not reprinted here, 
since they appeared in tY\e 
Sept. 14, 1971, edition of 
The Leader. 

This report deals with propo-
sals submitted by tli« member-
ship and Statewide committees 
of the Association for considera-
tion in establishing demands for 

^ t h e forthcoming CSEA-State 
^ c o n t r a c t negotiations and iov 

developing CSEA's 1972 Legis-
lative Program. The report begins 
with proiwsed demands for nego-
tiations and ends with legislative 
proposals. 

Proposals For CSEA-State 
Negotiations 

In recognition of the right of 
each negotiating unit to accept 
or reject a proposed contract, 

_ fhe Resolutions Committee sub-
* n i t s the following proposals, list-

ed under tlie categories of Sal-
aries. Retirement, Health Insur-
ance, Attendance Rules and Mis-
cellaneous, to serve as guidelines 
and suggestions for the various 
negotiating units in establishing 
demands for negotiations. 

Sulury Proposalti 
S - l iHold For Salary Commit-

tee Reix)rt> 
0 S-2 Provide that all employees 

I will be eligible for overtime. (Ete-
lete In favor of No. 2 on Re-
port No. 15—Overtime Rule* 
Ciomuiiitee.) 

MEMO TO THE FAMILIES OF CENTRAL 
CONFERENCE DELEGATES ATTENDING 
THE ANNUAL IVIEETING OF CSEA AT 
THE WALDORF-ASTORIA HOTEL: 

The bus really did run out of gas. 
It all s tarted w h e n the de legates from 

the Conference le f t the hotel on their char-
tered bus at 11:30 a.m. Everything was f ine 
as the bus rolled along the Quickway to -
wards B i n g h a m t o n . The delegates were re-
lax ing a f ter a tedious week a t tending m e e t -
ings and study sessions. 

Suddenly, the coach pulled over to the 
side of the road and stopped. The driver a n -
nounced that the vehicle was out of gas. 

This was at 4:30 in the a f ternoon and 
about a ha l f -hour out of B i n g h a m t o n . For-
tunate ly there was a gas s ta t ion nearby and 
some of the delegates found the portable 
restrooms on the lot. However, the l ines in 
front of the two shacks marked "boys" and 
"girls" were cut off as the proprietor of the 
s ta t ion ran over yel l ing that these were 
rental units being readied for delivery and 
they cost $60 a m o n t h each to rent and 
the delegates were ruining his business and 
get out of here . . . all in one breath. 

Well, thought the delegates , at least there 
is a te lephone here and we can call h o m e . 
T h a t was short lived, however. Just as the 
bus driver was cal l ing for a repair truck, 

the phone went dead. 
The bus driver f inal ly h i t c h - h i k e d to a 

te lephone and made the necessary arrange-
m e n t s for addit ional fuel. "Help will be 
a long shortly," he announced. When it 
didn't arive in a reasonable period of t ime, 
he h i t c h - h i k e d back to the phone, return-
ing with the a n n o u n c e m e n t that the fuel 
truck had a f la t tire and another truck 
had been dispatched. 

All the while the gas s ta t ion proprietor 
was watch ing the group with a wary eye. 
At 6 p.m. he locked the s ta t ion and tied his 
sentry dog outside the s tat ion with a long 
rope. "There we were," Helene Cal laghan 
reported, "standing outside the bus, w a t c h -
ing the dog watch ing us while darkness 
unfolded." 

Final ly the fuel truck arrived, but addi-
tional repairs were found necessary. 

Civil Service to the rescue. A State Troop-
er pulled up and found out the predicament 
that the group was in. He called for a taxi 
from B i n g h a m t o n and two of the group went 
to B i n g h a m t o n to make the necessary no t i -
f icat ions . T h e n he made arrangements for a 
nearby restaurant to prepare for 49 hungry 
CSEA members. Final ly, at 10:30 the bus 
was repaired and the journey resumed. 

CSEA off icers and delegates really do 
make sacrif ices for their fel low employees 1 

S-3 Provide premium pay for 
employees who are designated as 
duty officers and required to be 
on call during emergencies or 
on weekends. 

S-4 Provide portal-to-portal 
pay for employees of all units 
who are required to travel to and 
from a job location on their 
own time. 

S-5 When an employee Is re-
quired to assume the duties of a 
higher grade position, the wage 
differential shall be paid to the 
person assuming the duties and 
responsibilities of the higher 
position. 

S-6 Establish uniform criteria 
to be used by Division of Classi-
fication and Compensation in de-
termining whether or not a po-
sition should be reallocated or 
i-eclassified. Such criteria should 
be as follows: 

1. Evidence of an Increased re-
sponsibility in duties for a 
positions. 

2. The degree of competitive-
ness of State salaries to those 
outside State service for sim-
ilar duties and responsibili-
ties. 

3. Evidence of inability to re-
cruit qualified personnel to 
fill the class or classes for 
which reallocation and/or 
reclassification is being 
sought. 

S-7 Increase the dinner allow-
ance for employees who work 
overtime froai $2.50 to $5.20. 
(Delete- duplicate No. 4 on Over-
time Pay Rules Coaimittee Re-

(Contiiiued uii Page 1) 

Plattsburgh FSA 
Chapter OKs Pact 

P L A T T S B U R G H - E m -
ployees of t h e F a c u l t y S t u -
d e n t Assti, a t P l a t t s b u r g h 
S t a t e Univers i ty h a v e u n -
animously ratified a new two-
year contract negotiated by the 
Civil Service Employees Assn. 

The couUaol. effective begin-

CSEA Wants Meeting Nassau Chapter 
i n t f n Tickets 

With Rockefeller 
(Continued from Page 1) 

amounting to 10 percent of 
the annual salary, for both uni-
formed and civilian employees 
in the Institutions." Wenzl 
pointed out tha t CSEA, down 
through the years, has fought 
unsuccessfully to obtain such pay 
for prison employees. "The jus-
tification for this compensation 
has now been clearly and tragic-
ally illustrated, and we sincerely 
hope the State administration 
will take heed." 

The CSEA leader also noted 
the need for an increase in the 
number of guard posts, and train-
ing programs for both uniform-
ed and civilian personnel in the 
event of prisoner uprisings. 

Wenzl pointed out, however, 
that CSEA's program would not 
be limited to these proposals 
but would be far-reaching. In 
his letter to the Governor, Wenzl 
asked that CSEA representatives 
be allowed to participate with 
the administration In the de-
velopment and Implementation 
of these programs. 

Turning to another area of 
prison reform, Wenzl said there 
Is "a compelling need for a 
thorough investigation into the 
cause of the Attica riot. The re-
sults must be made public and 
corrective action must be taken. 
It 's one thing to say that the 
uprising was fomented by a 
highly organized revolutionary 
force, but was it that alone which 
enticed such a large number of 

nlng July 1, 1971. Is the result 
of the first formal negotiations 
between the Plattsburgh PSA 
and its employees. 

The major provisions of the 
contract include a seven per-
cent wage increase for 1971-72; 
a seven percent wage increase 
for 1972-73; longevity increases; 

( C o a t i u u e d m i P a f e ! • ) 

inmates to recklessly put their 
lives on the line?" 

Wenzl was in Attica several 
days and was inside the prison 
shortly after the assault began. 
The CSEA leader has been per-
sonally directing CSEA's effort 
in providing assistance to the 
families of the victims. In his 
letter to Rockefeller, Wenzl said: 
"The personal relationship of 
CSEA and myself to many of the 
active participants and some of 
the victims and my presence at 
the scene has compounded the 
intensity of the impact on me." 
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still Available 
MINEOLA — Reservat ions 

may still be made at the o f -
f ice of the Nassau chapter , 
Civil Service Employees 
Assn., for the group's annual 
dinner-dance. 

The event will be Saturday, 
Oct. 2,. at Carl Hoppl's res-
taurant, Baldwin. A prime-ribs 
dinner will be served at 7 p.m., 
followed by a nite-club floor 
show and dancing. 

Tickets, at $10, may be se-
cured at the chapter office or 
by writing to the chapter in care 
of P.O. Box 91, Hempstead. 

Michigan Correction 

Aides Donate Money 
A L B A N Y — A union of Michiijan correct ion e m p l o y e e s — 

The Michigan Correct ions O r g a n i z a t i o n — h a s donated $300 
to the Att ica F a m i l y Memorial F u n d which w a s establ i shed 
to ease the s u f f e r i n g of the fami l i e s of the Att ica v ic t ims 
w h o died in last week's riot. 

T h e 647-member organizat ion which repre.sents both 
uniformecl and civi l ian employees in Michigan's penal in-
s t i tut ions contacted the Civil Service E m p l o y e e s Assn. in 
Albany for in format ion as to where contrib\ i t ions should 
be sent. 

Kenneth Robare, a correct ion o f f i c e r at Marquette 
Pr i son and president of the Michiifan organizat ion, also 
asked C S E A to express his deepest s y m p a t h y to the f a m i -
l ies of the vict ims. "We hope," he said, "that other correc-
t ion unions across the country will show their chari ty and 
compass ion for the fami l i e s of their dead comrades." 

Also, correct ion o f f i c e r s f r o m San Quentin Prison in 
Cal i fornia sent a t e l egram of s y m p a t h y and support to the 
correct ion o f f i c e r s at Att ica in care of the prison super-
intendent . 

C S E A president Theodore C. Wenzl said that a n y o n e 
h a v i n g quest ions about m a k i n g contr ibtuions should direct 
them to the public re lat ions departraent at C S E A head* 
quarters . 



5 New York City employees, 
C I 
M V 
1 
W3 

fH 
u 
Q 
u 

M 

U 

Ui 

If you are not now covered 
with Blue Cross plus 

Blue Shield and Major Medical, 
this nicv be your last 

opportunity to protect 
yourself and your family. 

Pays you higher maximums per year and per lifetime 
than any other combination of health care now oflfered. 

City Employees will no longer be able to transfer to the Blue Shield Major Medical option 
every year. Sign-up time is now. 

This could be your last chance to switch to Blue Cross and Blue Shield with Major Medical. 
Remember: no other city employee option has major medical, and ours has major medical at no 
extra charge. 

• Your Blue Cross and Blue Shield benefits, supplemented by major medical, provide the 
most extensive family benefit program of any health-care option available to City Employees. In 
addition to the basic Blue Cross and Blue Shield benefits, this program provides private-duty 
nursing, out-of-hospital specialist consultation, physical therapy and appliances, ambulances, 
and home and office visits... and more extras that add up to $20,000 in lifetime major medical 
benefits for each member of your family. 

Check these benefits. Does any other health-care plan offered to City Employees compare? 
Drug coverage is also available through payroll deduction. 

You have 26 days, from September 20 thru October 15, to take advantage of Blue Shield 
and Mm'or Medical. For details call MU 9-2800 and ask for "City Information." 

Greater New York's 

BLUE SHIELD 
United Medical Service, Inc. 
2 Park Avenue. New York, N.Y. 10016 

m 



CSEA Action Brings Victory 
For Motor Veliicio Dept. Aides 
Faced Witii Job Loss In Utica 

(From Leader Correspondent) 
UTICA—The Ut ica district o f f i ce of the State Depar tment of Motor Vehicles h a s 

provided a tes t ing ground for the CSEA's abil i t ies to protect members' job rights in the 
m o n t h s s ince the Sta te budget crisis first emerged this Spr ing—and CSEA won. 

As part of the economy drive, the Of f i ce of the Budget in Albany decreed f irst 
that the State Motor Vehicle of-
fice " in Utica be abolished en-
tirely. Then, after public pro-
test by area lawmakers on both 
the State and local level as well 
as the CSEA field staff in One-
ida County, the decision was 
made to reduce the office from 
district to a branch of the Syra-
cuse district at about half its 

20r. OFF TO STATE WORKERS 
O N Af.L MUSICAL I N S T R U M E N T S 

H I L T O N M U S I C C E N T E R 
346 C E N T R A L AVE. Opp . State Bank 

ALBANY H O 2-0945 

A L B A N Y 
B R A N C H O F F I C E 

rOR INPOKMAHON regarding advert is* 
n e a t . Please wri te or call: 

JOSEPH T. BELLCW 

303 SO. M A N N I N G BLVD. 

ALBANY, B, N . t . Phone IV 2-5474 

A R C O 
C I V I L S E R V I C E B O O K S 

a n d a l l t e s t s 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y . 

M a i l & P h o n e O r d e r s F i l l e d 

AL\YFI.OWCR - ROYAL COURT 
APARTMENTS—Furnished. On-
furnished, and Rooms. Phonf> HE 
4-1994. (Albany). 

S P E C I A L RATES 
(or Civil Service Employees 

former staff level. 
CSEA immediately went to 

bat for its members on several 
fronts. Field representative Ted 
Modizejewskl and Utica State 
chapter president Philip Caru-
so began Issuing statements to 
area radio and television s ta-
tions and newspaper empha-
sizing the inconvenience the 
public would experience with the 
loss of several services provid-
ed to It by the office. 

Picketing by CSEA mem-
bers In front of the district of-
fice in uptown Utica was ar-
ranged, with adequate radio and 
television coverage for several 

' weeks. When an early-June cut-
off date for driver license, vehi-
cle registration and road-test 
functions was announced, area 
residents found just how much 
inconvenience they might face. 
Oneida County government, 
which was to take over most of 
these functions, was not pre-
pared to do so. Persons wishing 
I'oad test appointments were 
advised to contact neighboring 
county clerk's offices In Her-
kimer, Wampsville and Low-
vllle. However, these communi-
ties are essentially rural and 
agricultural centers and very 
shortly they began refusing to 
book the appointments from 
Utica residents. Some people 
reported having to travel as far 
as Oneonta for road tests. 

While all of this public ac-
tivity was going on to focus a t -
tention on the public convenl-
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OEWITT CLINTON 
STATE & EAGLB STS.. ALIANY 

A KNOTT HOTIL 
A r A V O U I T B I t l K OVKK 8 * 

VRAKS WITH STATB TUAVKI.KKN 

S P E C I A L R A T E S F O R 
N.Y.S. EMPLOYEES 

BANQUET FACILITIES AVAILAILE 
Coll Albony HE 4-4111 

THOMAS H. QOBlllAN Cton Ugf 

k«l«l . . . with 
Albany'* ftiily drlv»4a 

forao*. Yow'U Ilia iIm cm*. 
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SPECIAL IVKKKLY RATES 
FOR EXTENDED STAYS 

m EDISON 
L MOTOR INN 
RT. 5 5 P O U G H K E E P S I E , N Y, 

YOU'LL LIKB IT! 
Air cond. Deluxe Rooms, T.V. , 
Rest. & Lounee on premiites, 2-i i l r . 
p h o n e serv. Golf & Fishing nearby. 
Vor individuals , families, group*— 
business or pleasure! 

STATE R A T E S H O N O R E D , 
4 5 4 - 3 0 8 0 

MEElINd KOOMS AyAll.AHLti 

T H E P E O P L E O F N E W Y O R K W H O N E V E R F I N I S H E D 

H I G H S C H O O L 
are invited to write for Free Brochure. You can really earn 
your Diploma as fast as you can do the work—all books 
furnished. Approved for Veterans Training. 

A T H O M E I N SPARE T I M E 
AMERICAN SCHOOL. Dept. YAP78 

N*w York Officv: P.O. Box 201, Pviham. NY 10803 
Sand m « y o u r F t i i Nis l i t c h a e l B r o c h u r * . 
N A M ! AGI 
AOOBiSS Zip 

SPECIALIST 
CARE 

How much does an Ortho-
pedist charge for each visit? 

How much does a Gyne-
cologist charge for each 
visit? 

How much does a Skin 
Specialist charge for each 
visit? 

We don't know exactly 
but it can be expensive. 

If you are a member of 
H.I.P. you have no finan-
cial worries. Unlimited 
specialist care and treat-
ment is available in and 
out of the hospital. 
Most other health insurance 
programs place strict limi-
tations on specialist care, 
both in service and cover-
age. And the patient has 
the worry of seeking out 
proper specialist care. 
As a member of H. I .P. you 
do not have to search for 
medical specialists. Your 
specialist care is provided 
by a team of 14 medical 
specialists and the entire 
medical resources of H.I.P. 

One of 
the many 
reasons 

for joining 
H.LE 

to the One!da"X?ounty Clerk's of-
fice and reimburse the County 
for the work belngr done, the 

(Continued on Paire 15) 

ence the office offered, the 
CSEA's field staff, chapter lead-
ership, and Headquarters staff 
was attacking the cutback from 
a contractual angle. 

Since the State planned to 
turti over the driver licensing 
and auto registration functions 

SCHOOI 
^ J i l f e IqulvaliHOi 

I P DIPLOMA 
s t a t e dli-
t h a l e g a l 

e q u i v a l e n t of g r a d u -
a t i o n f r o m a 4 - y e a r High School . 
It i t v a l u a b l e t o non>gra< iua tes 
of High School f o r : 

i ( E m p l o y m e n t if P r o m o t i o n 
if A d v a n c e d Educa t ion T ra in ing 

•k P e r s o n a l S a t i s f a c t i o n 
O u r Spec ia l I n t e n s i v e 5 - W c i k 
C o u r s e p r e p a r e s f o r official 
e x a m s c o n d u c t e d a t r e g u l a r in-
t e r v a l s b y N.Y. S t a t e Dep t . of 
E d u c a t i o n . 

ENROLL NOW! Classes Meet 
I N M A N H A T T A N . 

Mon. & Wed . , 5 : 3 0 o r 7 : 3 0 P.M. 
I N J A M A I C A . 

Tues . & Thurs . , 5 :45 o r 7 : 4 5 P.M. 

S P E C I A L SAT . M O R N I N G 
C L A S S E S N O W F O R M I N G 

Phone or Wri te for Informat ion 

P h o n e : G R 3 - 6 9 0 0 
Be our giicst at a Free Class 

Fill in and br ing coupon 

Oe You Need A 

High School 
Eqaivalency 
Diplom^ ^ 

for civil service 
for personal satisfaction 
I Weak* Cuurat Approved by 
N.Y. Stale Fdtication Dept . 

Write or Phone for 
Information 

E a s t e r n S c h o o l A L 4 - 5 0 2 9 
721 Broadway. NY 3 (at 8 St) 

Please wr i t e me f ree about the 
High School Equivalency class. 

N a m e 

Address 

Boro Ll 

D E L R H A N T V IN.STITUTE 
115 East 15 th St., Manha t t an 
91-01 Merrick Blvd.. Jamaica 

N a m e 

Address 

City t. Z i p 
Admit to On» U.S. P.qutv. Clast 
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® Comple te by H O M E S T U D Y o t 

I in E V E N I N G CLASSES. State ap-
proved course. Call o r wr i te 
f ree booklet . 

P L 7 - 0 3 0 0 

High School 
Equiv. Diploma 

5 Week Course -
$60. 
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. Roberts Schools, Dept . L, 
• 517 West 57th St. • 
p New Yorit. N.Y. 10019 | 

T H E 

DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

POLICE SERGEANT 
C l a s s e s S t a r t i n g Now 

Featuring new "Cassette Training Series" 
M e e t in New York, Jamaica, Staten Island, Yonkers and Melville 

FIRE CAPTAIN 
C l a s s e s S t a r t i n g Now 

M e e t in New York, Jamaica, Yonkers and Me lv l lb 

Enrollment now open for Men & Women 

CAPTAIN 
CORRECTION DEPT. 

C l a s s e s M e e t E v e r y W e d n e s d a y s a t 1 0 A M or 5 : 3 0 P M 

Enrollment open for next exam 

PATROLMAN (N.Y.P.D.I 

PATROLMAN (HOUSING) 
C l a s s M e e t s M o n d a y s a t 5 : 3 0 p . m . o r 7 : 3 0 p . m . 

Ueente classes enrollment now open for 
Stationary Engineer * Master Electrician 

Refrigeration Mach. Oper. 
PRACTICAL Y b C A T I O N A L COURSES 
Licensed by State of New York, Approved for Vets 

AUTO MECHANIC * DRAFTING 
RADIO, TV & ELECTRONICS 

for ia#*rM«il»B oil eoarfca pli«ii« GR 3-6900 
M A N H A T T A N : 1 1 5 E a s t I S St . . Nr. 4Hi Av«. i a i i Siibwaysl 
J A M A I C A : 8 9 - 2 5 M e r r i c k B l v d •• Jamaica A Hillsid* Avci 

OFFICE HOURS: Meaday «o Friday. 9 A.M. to • P.M. 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E ^ I B M C O U R S E S Compute r Proi iraut ini«& 

K e y p u m h , IBM 360. 
Special P R E P A R A T I O N FOR CIVIL SERVICE TESTS, Swict l iboard, 

N C R Buukkccp inc nutcbia«. H.S. EQUIVALENCY. Day * Eve Clitues. 
EAST T R E M O l ^ AVE. & B O S T O N Rl) . . B R O N X — Kl 2-5600 

115 EAST F O R U H A M ROAD. B R O N X 9 . ^ 6 7 0 0 
/«r y^iU md e^rtum iUuUtmii. Attttd. N.k'. iHiUt Utpi. ti tiduntitm 
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What About The Guards? 
MUCH has been said and written about the terrible 

tragedy at Attica State Prison and much more will 
continue to be written and said. These lines are not intend-
ed as an analysis of what brought this terrible situation into 
being but, rather, to propose that the investigations now 
being launched will include a deep study on the problems 
faced by the correction officers who man these prisons. 

To date, most of the headlines have gone to condi-
tions in these institutions insofar as they affect prisoners. 
But what about the guards? 

If prison conditions in New York City and throughout the 
State are considered inhuman for the inmates, what must 
be their effect on the correction officers confined to those 
same conditions for eight hours a day? Is the correction of-
ficer not "serving a term" in his own fashion when his job 
Is made even more difficult by personnel shortages, limited 
promotional opportunities and mediocre salaries? 

We make no pretense to being experts on running a 
prison. After more than three decades of being a spokesman 
for correction personnel, however, we do know that these 
dedicated men and women deserve top priority when it 
comes to bettering conditions inside the walls—and out. 

Hope For Federal Aides 
A RAY of hope showed through the gloom being felt 

by United States government employees when a 
House committee voted last week to ignore President Nixon's 
request to delay a Federal pay raise for six months. 

There are still some considerable hurdles to overcome 
before the committee vote can become a reality, but if the 
Congress has any sense of justice at all it cannot allow this 
blatant discrimination against public employees to happen. 

The President has still given no satisfying reason why 
the wages of private employees should be frozen for three 
months but those of Federal workers be put on ice for twice 
that period. In truth, there can be no satisfying answer. 

We urge the Senate and the House of Representatives 
to give full support to the committee's recommendation for 
equal treatment. 

Social Security Questions and Answers 
Q. I recently applied for so-

cial security disability benefits, 
but my claim was denied. I 
don't agree with thu^ decision. 
Is there something I can do 
about it? 

A. Yes. Since you do not agree 
in'ith the determinat ion on your 
claim for social security disabil-
ity benefits , you may file a re-
quest to have your claim recon-
sidered. You mus t file such a 
request within six months f rom 
Uie date of the let ter not i fying 
you t h a t you were denied. Call 
or visit any social security of-
fice to file a reconsideration re -
que^it. 

C/v// Service 
Television 

Television programs of inter-
est to civil service employees are 
broadcast daily over WNYC-
TV, Channel 31. This week's pro-
grams are listed below. For more 
details, phone the station at 566-
3122. 

Tuesday, Sept. 21 
1:30 p.m.—Around the Clock— 

Police Dept. t ra in ing series. 
6:30 p.m —Return to Nursing— 

"Fluid & Electrolytes." Re-
f resher course for nurses. 

7:00 p.m.—Around the Clock— 
Police Dept. t ra in ing series. 

9:00 p.m.—The Police Commis-
sioner—Reporo on ongoing Po-
lice Dept. activities. 

Wednesday, Sept. 22 
6:00 p .m.—Return to Nui'sing— 

"Int ravenous Therapy ." Re-
f resher course for nurses. 

6:30 p.m.—Around the Clock— 
Police Dept. t raining series. 

7:00 p.m.—On the Job — Fire 
Dept. t ra ining series. 

8:00 p.m. — Urban Challenge: 
"Crime in the Streets." Ef fo r t s 
to control NYC's crime r a t e 
discussed with Bronx DA Bur -
ton Roberts. 

Thursday, Sept. 23 
1:30 p.m.—Around the Clock— 

Police Dept. t ra ining series. 
6:30 p .m.—Return to Nursing— 

Refresher course for nurses. 
"Pre-Operat ive Care." 

7:00 p.m.—Around the Clock— 
Police Dept. t ra in ing series. 

9:00 p.m.—The Police Commis-
sioner—A report to the public^ 

10:00 p.m. — Urban Challenge: 
"Ci-ime in the Streets ." Ef for t s 
to control NYC's crime r a t e 
discussed with Bronx DA Bur-

ton Roberts. 
Friday, Sept. 24 

1:30 p.m.—Around the Clock— 
Police Dept. t ra in ing series. 

7:00 p.m.—On the Job — Fire 
Dept. t ra ining series. 

Sunday, Sept. 26 
7:00 p.m.—On the Job—"Marine 

Operations." Fire Dept. t r a in -
ing series. 

10:30 p.m.—Mayor Lindsay: Dis-
cussion with guests, newsmen 
and audience about pressing 
issues of the day. 
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I Civil Service 
I Laiv & You 
I By R I C H A R D G A B A 

Q. My doctor doesn't accept 
Medicare assignments for direct 
payments to him. He has sent 
me a bill that I can't pay right 
now. What can I do about it? 

A. You can send the itemized 
bill to Medicare before you pay 
it. You are responsible for the 
f irs t $50 In doctor bills each year. 
Af ter t h a t amoun t Is deducted, 
Medicare will pay you 80 per -
cent of the reasonable charge for 
the services shown on tlie bill. 
Then you can tu rn this money 
over to the doctor and you will 
only owe him the balance. 

Q. I am 65 and about to re-
tire. Siucc 1 will receive a com-

Books In 
Review 

A revised study guide for ap-
plicants for government posi-
tions as claim examiners an d 
law investigators has been re-
leased by ARCO Publishing Com-
pany, and sells for $5 in the 
paperback edition. 

T h e 1971 volume contains de-
tailed Informat ion on how to 
apply and study for your job, 
background and study mater ia l 
for the exam, general intelli-
gence and rea.soning, a model 
exam and ihe latest previous 
exams. 

T h e 256-page book s tands as 
the most complete guide to pre-
paring for City, S ta te and Fed-
eral examinations. 

pany pension and some income 
from investments, can I wait four 
years and get the whole four 
years of social security benefits 
at one time? 

A. No. When you apply for 
social security i-etlrement bene-
fits, payments can be reuoactive 
for only one year. 

iiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiimiiimitiiiiiiiiiiiiiiiiiinniiiiiniiiininuiiiiiiiiii 
Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn-

Strike Penalties For Employees • 
THE TAYLOR LAW prohibits strikes and provides penal-

ties for both employees and employee organizations. It is 
the purpose of this article to examine the penalties against 
employees only. 

SECTION 210 of the Civil Service Law imposes penalties 
for employees who either "engage in a strike" or "cause, 
instigate, encourage, w condone a strike." These penalties 
are in addition to a "removal or disciplinary action provided | 
by law for misconduct." The penalties are a one-year pro-
bation, a payroll deduction of two days' pay for each day 
or part thereof that the employee engaged in any prohibited 
activity, and finally, loss of pay for any day or part thereof 
when the employee "is engaged in a strike." Two procedural 
processes are provided. One is a five-step process concern-
ing probation and payroll deductions, and the other is a 
one-step process for the loss of pay while engaging in a 
strike. 

THE FIVE-STEP procedure relating to probation and ^ 
payroll deductions is as follows: 

(1) AN INITIAL determination by the chief executive 
officer of the public employer based upon "such investiga-
tion and affidavits as he may deem appropriate." 

(2) NOTICE TO the employee of an adverse initial de-
termination. 

(3) APPEAL BY the employee made within 20 days of 
notice by service of "his sworn affidavit, supported by avail-
able documentary proof, containing a short and plain state- | 
ment of the facts upon which he relies to show that such 
determination was incorrect." 

(4) A FINAL determination by the chief executive offi-
cer. The chief executive officer may only make his final 
determination upon the submitted papers if his decision 
is favorable to the employee notwithstanding any questions 
of facts raised therein, or adverse to the employee so long 
as no questions of fact are raised. If a question of fact is 
raised and the chief executive officer does not make a 
favorable decision for the employee on the papers, then 
"he shall appoint a hearing officer to determine whether ' 
in fact the employee did violate" the statutory prohibition 
against strikes "after a hearing at which such employee 
shall bear the burden of proof," which burden is tested by 
the "preponderance of the evidence." 

(5) THIS FINAL step is a. judicial review of a final 
determination by the chief executive officer adverse to the 
employee by an article 78 proceeding which shall be brought 
within four months of receipt of such adverse determina-
tion. This procedure has been held to comply with consti-
tutional due process. Zeluck v. Board of Education, 62 Misc. 
2d 1061 (1970) and Lawson v. Board of Education of Vestal 
Central School District No. 1, 32 A.D. 2d 878 (1970). The 
courts, however, have yet to rule on what will happen if 
the chief executive officer makes an adverse final deter-
mination without giving the employee his right to a hearing 
before a hearing officer after the chief executive officer 
makes an arbitrary, capricious and unreasonable ruling that 
no tiuestion of fact was raised in the papers submitted to 
him. Another -open question is at what stage in the pro-
cedure may the penalties be imposed. 

WITH REGARD to the loss of pay, the law provides for 
a one-step procedure which may only be used if the em-
ployee "engaged" in a strike. This limited procedure is pro-
vided in subsection (h) of subdivision 3 of section 210 of 
the Civil Service Law. This loss of pay shall occur upon 
notice by the chief fiscal officer of the public employer to 
the employee that he has engaged in a strike, or through 
the action of any public employee or officer "having knowl-
edge that such employee has so engaged in such a strike" 
through the prevention of delivery to such employee of his 
pay. This extraordinary procedure without any hearing or 
any apparent statutory right to appeal has not yet been 
tested, but on its face contains serious questions of wliether 
It meets constitutional standards ot due process or is a 
vigilante enforcement procedure. 
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port.) 
S-8 Provide for compensation 

a t the rate of t lme-and-one-half 
for Saturday work and compen-
sation a t the rate of double time 
for Sunday work. 

S-9 Provide premium compen-
sation at the rate of double 
day's pay for employees who 

^ w o r k on holidays. 
Healtn Insurance Proposals 
HI-1 Provide a fully non-con-

tributory Health Insurance Plan. 
HI-2 Provide for the use of 

the $150 per family contract de-
ductible under the Dental Plan 
for use In the same fashion as 
presently provided for under the 
major medical portion of the 
Statewide Health Insurance Op-
tion. Continue the $50 deductible 

4!^for single coverage. 
HI-3 Increase the present 70 

percent—30 percent co-insur-
at>ce feature under the Dental 
Plan to 80 percent—20 percent. 

HI-4 Provide for a usual and 
customary fee schedule under 
the Dental Plan. 

HI-5 Provide for Dental In -
surance for retirees and their 
dependents. 

HI-6 Under Blue Cross, pro-
^ v l d e for an increase in mater -

nity coverage from $200 to $250; 
on an out-patient basis at a hos-
pital ; provide for Psychiatric 
shock therapy as an out-pat ient 
a t a hospital; provide for Phy-
sical Therapy t rea tment as an 
out-pat ient at a hospital. 

HI-7 Under Blue Shield, pro-
vide for paid in full benefits and 
the elimination of Income lim-
itations; provide for professional 
diagnostic x-ray and lab work 

^ In a doctor's office or clinic; pro-
vide for an increase in mater -
nity coverage from $150 to $200; 
provide coverage for the sterili-
zation of both male and female; 
provide coverage for profession-
al coiisultation while a pat ient 
in a hospital; provide for psy-
chiatric shock therapy as an 
out-pat ient in a hospital; pro-
vide for Immunization shots. 

HI-8 Under Major Medical. In-
^ crease the pi*esent major medi-

cal coverage from $10,000 one 
yeai-. $50,000 llfetlnve to $25,-
000 one year to $100,000 lifetime. 

HI-9 Provide tlxat the spouse 
or dependent of deceased re-
tiree shall be entitled to con-
tinue coverage under the State 
Health Insurance Plan at the 
same group rate. 

HI-10 Change the current reg-
ulations concerning transfers be-
tween plans under the State 

^ . H e a l t h Insurance Program by 
periods eacli year. 

H I - l i Provide a welfare fund 
of $500 per employee to be ad-
ministered by CSEA. 

Attendance Rules Proposals 
A-1 Piovide State employees 

with a four-day work week. 
A-2 Provide State employees 

with eight days personal leave. 
A-3 Provide State employees 

with the option of receiving cash 
^ payment dor accumulated vaca-

tion credits. 
A-4 Provide State employees 

with sick leave at half pay when 
accumutated credits have been 
exhausted as a result of person-
al illness, at the r a t e ' of one 
month for each year of service. 

A-5 Provide employees who 
select compensatory time off In 
lieu of cusii pay for work per-
fornied on holidays with two 

ti^ days off I'or each holiday worked. 
A-G Provide Ciu>h payment for 

unused sick leave at the time of 
retirement, separation f rom serv-
ice. oi' death in service yrku' to 

the tlnie of retirement. 
A-7 Provide leave without 

charge to swxiumulated leave 
credits for volunteer firemen or 
members of a volunteer ambul-
ance rescue squad who Me t a r -
dy or who leave their work s ta-
tions to report for firefighting 
or ambulance rescue duty. 

A-8 Reduce the work week of 
engineers and technicians aus-
slgned to field projects to 371/2 
hours. 

A-9 In order to eliminate the 
practice tha t some aigencles 
maintain of requiring the liqui-
dation of vacation tinoe In units 
of at least 334 hours, provide 
tha t vacation credits and per-
sonal leave credits may be liqui-
dated In minimum units of 15 
minutes. » 

A-10 When an employee has 
scheduled vacation which In-
cludes a pay day, he shall be 
given his pay check In advance 
and on the last day he works 
before his vacation commences. 

A-11 Insti tution teachers and 
vocational Instructors shall not 
lose pay for days which have 
been declared 'by the State or 
the federal government to be 
special holidays. 

A-12 Provide for the unlimited 
accumulation of sick leave. 

A-13 Provide tha t all em-
ployees shall be entitled to ac-
cumulate vacation credits up to 
a maximum of 40 days. 

A-14 Provide for additional 
vacation credit as follows: one 
day af ter 15 years of serlvce, two 
days a f te r 20 years of service, 
three days af te r 25 years of 
service, four days af ter 30 years 
of service, 5 days af ter 35 years 
of service. 

A-15 Mandate workmen's com-
pensation leave with pay for all 
employees In cases of occupa-
tional injury or disease, except 
In Instances where the injury or 
disease is not job related. 

A-16 Provide tha t Workmen's 
Compensation Boards will render 
decisions on compensation claims 
within three months af ter the 
date of filing a claim so tliat 
used leave credits can be re-
stored to the employee within a 
reasonable length of time. 

A-17 AUow employees to a t -
tend Workmen's Compensation 
hearings without having to 
charge the time for attending 
such hearings to accrued leave 
credits. 

A-18 Provide leave up to four 
days a year for employees of the 
Administrative Services Unit to 
at tend conferences of recognized 
professional organizaltons of 
which the employee Is a member, 

A-19 Change Article 10.8 of 
the Professional Unit agreement 
to provide tha t up to V4 the 
operating unit will be authorized 
to a t tend professional confer-
ences at any one time. 

A-20 Provide tha t employees 
will be allowed to travel to and 
from professional conference 
authorized under Article 10.8 of 
the Professional Unit agreement 
without charge to leave credits. 

A-21 If a snow emergency Is 
declared by a county or city In 
which a State employee lives 
and /o r works, the State em-
ployee will be excused from work 
with no charge to leave accruals. 

A-22 Designate Martin Luther 
liiKg's birthday as a State holi-
day. 

A-23 Provide all employees 
with a quarterly accounting of 
leave credits. 

A-24 No emplboyee shall have 
his regularly scheduled work 
shift ciianged without his con-
sout. 

A-25 No employee will be 
forced to take a vacation or to 
use compensatory time at the 
direction of or convenience of 
the employer. Should the em-
ployer be unable to grant the 
employees request for vacation 
or compensatory time off due to 
reasons relating to the ordln-
the department , the employer 
shall send the employee a writ-
ten s ta tement of the refusal and 
the reason for such a denial. 

A-26 Provide assignments of 
shifts, preference In overtime, 
basis of seniority. 

A-27 Provide a wash up period 
before lunch, and a wash up 
period prior to quitting time for 
employees whose duties would 
make such a wash up period 
necessary. 

A-28 Provide tha t employees 
who work an evening or night 
shif t , while on jury duty, will 
not be required to rep>ort to work. 

A-29 Repeal the prolvslons of 
Chapter 124 of the Laws of 
1971 which prohibit the grant-
ing of certain leaves of absences 
with full or partial pay for a 
period of one year commencing 
July 1, 1971. 

A-30 Provide for the t rans-
fer of sick leave, vacation and 
perslnal leave credits upon an 
employee's t ransfer f rom State 
service to service of a local gov-
ernment. 

Miscellaneous Proposals 
M - i Provide for an agency 

shop In all negotiating units 
represented by CSEA. 

M-2 Provide free office space 
In State facilities for all CSEA 
chapter presidents. 

M-3 Provide time off for CSEA 
members to at tend chapter meet-
ings held during work iiours. 

M-4 Prohibit competing em-
ployee organizations from hold-
ing meetings in State owned or 
operated facilities and from 
meeting In State facilities with 
any employees In CSEA repre-
sented units. 

M-5 Provide for a written 
guarantee In all negotiated 
agrreements with the State tha t 
there will be no layoffs during 
the period of the agreement. 

M-6 Upon termination of em-
ployment pursuant to the pro-
visions of Section 80 of the 
Civil Service Law, provide for 
both severance pay at the rate 
of one month 's salary for each 
year of service and cash pay-
ment for all vacation, sick leave, 
and personal leave accruals. 

M-7 In the event It is neces-
sary to curtail personnel serv-
ices for budgetary reasons, the 
State shall bl-laterally agree 
with CSEA on the procedures 
to be used which shall Include 
the removal of all consultants 
and unnecessary programs be-
fore steps are taken to lay off 
any civil service employees. 

M-8 Provide all employees 
with the right to review their 
l>ersonal history files and fu r -
ther provide that all employees 
shall receive a copy of all docu-
ments relating to work perform-
ance at the time such documents 
are entered In the files. Fur -
ther provide tha t a CSEA rep-
resentative shall be allowed to 
accompany the employee who 
desires to review his pei-sonal 
history file. 

M-9 Provide that CSEA shall 
be furnished with a copy of 
Section 75 charges brought 
against any employee who is a 
member of one of the negotiat-
ing units represented by CSEA. 

M-10 Provide provisional em-
ployees wltlx the ritfht of a Uedr-

ing and representation in dis-
ciplinary mattera. 

M-11 Extend the time limit 
for requesting an Independent 
hearing 6fflcer under the con-
tract provisions regarding dis-
ciplinary proceedings from three 
to ten days and permit the hear-
ing officer the discretion of In-
creasing the time limit within 
which to request copies of docu-
ments pertinent to the proceed-
ings. 

M-12 Every employee who Is 
being requested to resign will 
be given a prepared s tatement 
signed by the State and CSEA 
showing tha t the employee has 
a right to representation. 

M-13 Remove f rom personnel 
files documents concerning ad-
verse work performance of an 
employee within one year af ter 
the incident occurred. 

M-14 Provide tha t whenever 
an employee Is being reprimand-
ed by a supervisor, he shall have 
the right to have a CSEA chap-
ter representative present. 

M-15 Provide tenure to labor 
class employees. 

M-16 Establish a grievance 
board composed of five members 
drawn from a panel of Impartial 
arbitrators whose decisions shall 
be binding and have the full 
effect of law. 

M-I7 Modify the contractual 
provisions of the benefits guar-
anteed clause to assure tha t 
existing benefits may not be 
changed without bilateral agree-
ment between CSEA and the 
State. 

M-18 Modify the contractual 
provisions concerning the pro-
cedures for departmental nego-
tiations by providing binding ar -
bitration as the final step in the 
impasse procedure. 

M-19 Provide for the rlgh^ of 
a hearing and an appeals pro-
cedure whenever a candidate on 
an eligible list lias been passed 
over for appointment on more 
than one occasion. 

M-20 Employees who compete 
In civil service examinations and 
whose work shif t ends within less 
t han 8 hours before the s ta r t -
ing of an examination which 
they are scheduled to take will 
not be required to work the 
shif t preceeding the examina-
tion and their absence will not 
be charged to accumulated 
leave credits. 

M-21 (Delete) Provide t ha t 
employees who have passed a 
promotion exam will not be re-
quired to take the same examwi-
atlon again when the ellgiye list 
expires. 

M-22 Eliminate the practice of 
hiring consultant engineers to 
design and inspect State con-
struction projects If work can-
not be peiformed by State em-
ployees and coixsultant firms are 
needed, their personnel shall 
meet the same requirements as 
State employees. 

M-23 Abolish all oral examina-
tions. 

M-24 Allow State employees 
who take civil service examina-
tions to retain question book-
lets and provide that key ans-
wers for civil service examina-
tions be published In the news-
papers and In the civil service 
papers. 

M-25 Whenever a vacancy ex-
ists In a department which can 
be filled by promotion, require 
tha t a. department promotion 
list be established and exhausted 
before an interdepartmental 
promotion list can be utilized. 

M-26 Prohibit provls-lonal 
and/or temporary yiomotioiu U> 

positions in the competitive class 
whenever an eligible list is in 
existence. 

M-27 Require the Civil Serv-
ice Department to promulgate 
eligible lists within 60 days af te r 
an examination and fur ther 
mandate tha t appointments to ' 
all existing vacancies be made 
from the list within 30 days af ter 
the establishment of the list, 

M-28 Require the Civil Serv-
ice Commission to furnish all 
departments with the rules and 
regulations concerning Civil 
Service which shall be made 
available to employees upon re-
quest. 

M-29 Require the Personnel 
Office of all departments to 
supply employees, upon request, 
with correct Information con-
cerning retirement, health in-
surance and /or other civil serv-
ice related matters . 

M-30 Provide tha t there will 
be no moratorium on the fill-
ing of vacancies while consult-
ants are performing duties di-
rectly related to the vacant posi-
tion. 

M-31 Increase the travel ex-
pense advance by $250 for Trans -
portation Dept. employees as-
signed to field work for periods 
in excess of 60 days. 

M-32 Increase the per diem 
meal rate for employees who 
travel in the course of official 
duty by railroad. 

M-33 Provide for full re im-
bursement on all necessary re -
location costs due to job t rans-
fer or promotion and provide 
seven days' leave with full pay 
for the purpose of providing the 
employee with the opportunity 
to make necessary relocation a r -
rangements. 

M-34 Provide for an Increase 
In auto mileage from 11 cents to 
14 cents for employees who use 
their own cars In the course 
of offical State business. 

M-35 Provide tha t field em-
ployees be allowed to return 
home on weekends at expense of 
the State. 

M-36 Provide tha t extended 
travel of New York State em-
ployees be defined as travel tha t 
consists of at least six (6) con-
secutive workdays or any assign-
ment which Includes travel s ta -
tus over a weekend. This quali-
fication shall apply to both "In 
Sta te" and "out of State" travel 
assignments. 

M-37 Provide tha t employees 
In "extended travel" status shall 
be paid additional compensation 
of 20 percent of the employees 
basic salary accrued during the 
period of the "extended travel." 

M-38 Provide tha t expenses 
Incurred for travel to and from 
the employee's home each week-
end during extended travel as-
signments within the State of 
New York be allowed In full. 
Such expenses for "out of State" 
travel assignments within five 
hundred (500) miles of home 
shall also be allowed. 

M-39 Provide that the per 
diem allowance within New York 
State be established at $30 re-
gardless of type of accommoda-
tions. The per diem allowance 
for "out of S ta te" and New 
York City travel assigiunents 
shall be established at $35 re-
gardless of type of accoaunoda-
tlons. In addition, there will be 
full reimbursement for all rea-
sonable expenses relating but not 
limited to laundry, dry cleaning, 
pressing, and gratuities. 

M-40 Provide that the dally 
allowance for meals while on 

i ( ; t t u t i u u e d M t P a s e 

n 

C/l 
m % 
HH n 
w 

w 
M 
a 
M 

H 
c 
a> m 
CU 
0> 

C/l 
f» 

13 

cr-
(T> 



CO 

CSEA President Wenzl Tours >^tica Prison, Comforts Wounded 
^ 0 

••Ji 

3 

H 

CC 
w 
c 
w 

CC 
w 

He's a forgotten, lonely man, in a sense. 

Just like the hard-core felon he isolates 
from society, he himself is isolated—apart 
form you and me, Mr. and Mrs. John Q. 
Public. 

When he comes home to his wife and 
kids, only then and only for a short time 
is he considered and does he feel a pa r t of 
society, a flesh and lilood citizen of the com-
munity with the same interests as you and 1. 

He doesn't like to talk a})out his work 
because no one understands what it is like 
except his fellow workers. Frustration and 

tension build because he has practically no 
one.to complain to. 

He's a member of a small, select group 
of underpaid professionals. He works five 
days a week, not in an office or using his 
hands in manual labor, but doing a job that 
none of us would relish. 

He's a correction oflicer, a position which 
meant little to most people until a week ago 
—and a job where the buck for prison re-
form stops. 

The Attica Prison rebellion and the mas-
sacre of ten employees broke through that 
protective shell we all live in. It told you 

and me, Mr. and Mrs. Citizen, that some-
thing and someone exists behind those som-
bre, forbidding walls of our prisons. 

Attica took us behind the scenes—scenes 
you and I had never envisioned—scenes we 
cannot erase from our minds. 

Attica was and is a horrible nightmare 
for all of us. I was there. I saw for myself 
much of what happened, I talked to those 
fortunate survivors and tried to comfort the 
families of those not so fortunate. And 1 
learned never to take anything for granted; 
never to presume that a lifestyle completely 
different from my own doesn't exist. My 

]V( n::1 falhs irith members of the press o)i the services available 
io the CSI'A me)iib(rs and the families of the slain hostages. He 
(.i jdaiiicd that experts on retirement system benefits, accident and 

sicJcness insurance programs and life insurance programs were 
available at the emergency CSEA headquarters in the American 
Legion Hall. 

compassion and understanding grew for 
those who put their lives on the line behind 
those grey Avails. I pictured myself as a cor-
rection officer, a free person with normal 
thoughts . . . someone who on his own is 
responsible for controlling scores of inmates 
with littl#or ilfching to live for. It was then 
that I fully realized that this unheralded 
group of employees is the bravest, most dedi-
cated group of men I will ever have the 
good fortune to meet. 

Theodore C. Wenzl, 
Presideyit, CSEA 

Wenzl and Boh Milling confer on what additional per-
sonnel would be necessary and the availability of 
experts for assisting the membership at Attica. Wenzl 
said all activities would continue until all members and 
their families received full aid. Milling is a field repre-
sentative in the Western Conference area. 

Tht filings of CSEA men)hers at Attica are explained by Wenzl to New York City 
radio liiivsnian Stan Brooks of WIMS folloiviny word of the death of the hostages. 

Flanked by heavily armed State Troopers, Wenzl 
enters the prison compound for a personal inspec-
tion tour. CSEA officials were among the first 
civilians to see the results of the riot. 

• # 0//€ of the surviving hostagis, correction officer Phil Watkina, 
tells of the terror he facid dining his long ordeal. Watkins' arm 
was smashed by a shovel and he lay in the prison compound far 
three days in pain, waiting for the unknown. 
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(Continued from Page 7) 
travel status be established at 
$11. 

M-41 New York State employ-
ees will not be required to travel 
within or without the State until 
a sufficient hotel rate (to cover 
the amount charged by the In-
dividual first class hotel) has 
been approved by the Depart -
ment of Audit and Ck)ntrol. 

M-42 Provide tha t should a 
New York State employee choose 
to reside in an efficiency apar t -
ment when on extended travel 
status, his per diem and hotel 
allowance will not be diminished. 

M-43 Provide tha t New York 
State employees, while on ex-
tended travel status, be reim-
bursed for all reavsonable ex-
penses Incident thereto includ-
ing, but not limited to, laundry, 
dry cleaning and pressing, tele-
plwne calls home and gratuities. 

M-44 Employees on travel s ta-
tus will be allowed the actual 
taxi fare Incurred plus a rea-
sonable gratuity. 

M-45 Provide noon lunch al-
lowance for personnel working 
in the field within the 35-mile 
limit contained In the Comptrol-
ler's Rules governing travel ex-
penses. 

M-46 Provide tha t travel to 
and f rom a work location for 
employees Involved be on the 
State's time ra ther than the In-
dividuals. 

M-47 Provide a uniform allow-
ance for employees who are re-
quired to wear unlformis In the 
performance of their duties. 

M-48 Provide foul weather 
gear for all employees in the 
Operational Unit who are re-
quired to work outdoors under 
baid weather conditions. 

M-49 Increase the uniform al-
lowance for Correction officers 
and provide additional allow-
ance for uniform maintenance. 

M-&0 Out-of-t l t le work griev-
ances shall be subject to binding 
arbitration. 

M-51 Provide tha t all job de-
scriptions shall be rewritten and 
the phrase "and related duties" 
shall not be a par t of any posi-
tion description. "As illustrated 
but not limited to," and "the ap-
pointing authority has the dis-
cretion to assign certain duties." 

M-52 Provide all State em-
ployees with the opportunity to 
travel the New York State T h r u -
way for the annual payment of 
$40 for the Thruway plate with 
no additional toll costs charged. 

M-53 Establish day care cen-
ters for children of New York 
State employees in all major 
cities of the State. 

M-54 Provide free lunches for 
institution employees. 

M-55 Provide tha t the dates 
used in the Civil Service Law for 
defining World War n and Ko-
rean War service for purposes of 
veteran's preference shall be the 
dates used by the Federal Gov-
ernment for suoh military 
service. 

M-&6 Provide all employees 
with an established work week 
wiiich shall not be changed for 
any i^easou to avoid payment for 
overtime. 

M-57 Pix)vlde f ree parking for 
all State employees at the place 
of employment. 

M-58 Provide staggered work-
ing Ivours in order to ease t ra f -
fic problems wlUch presently ex-
ist around large State facilities. 

M-59 Provide free transporta-
tion when i>eripheral parking is 
used for State facUitieii. 

M-<>0 Provide that when an 
employee is unable to aoc-ept a 
Job as^i^iuueiit requlriivg loca-

tion to another geographic area, 
the employee will receive all the 
rights, benefits and privileges 
normally accorded bo a perm-
anent employee whose job is 
abolLshed. 

M-61 Modify the present con-
tractual provisions concerning 
the obligation of the State to 
provide a roster of employees to 
CSEA periodically be requiring 
each department to supply their 
CSEA chapters with a roster of 
employees on a quarterly basis. 

M-62 Extend the contractual 
provisions relating to reimburse-
ment for property damagA to all 
employees. 

M-63 Provide tha t overtime 
pay will be Included in the pay 
check following the second pay 
period in which it was worked. 

M-64 Provide that the State 
accept all liability for f ines re-
lating to faulty equipment on 
State vehicles. 

M-65 Provide tha t State cars 
be painted In other than black 
for safety purposes. 

M-66 Provide tha t in service 
training programs be given on 
State time. 

M-67 Provide unemployment 
benefits to State employees who 
are required to retire as a re-
sult of reaching mandatory re-
tirement age. 

M-68 Eliminate tlie require-
ment of a professional engineer-
ing license as a condition for 
promotion to and l>eyond the 
position of Senior Civil Er^ineer. 

M-69 When an Institution 
teacher or a vocational Instruc-
tor is absent, eliminate the prac-
tice of having other teachers as-
sume the work load and /o r dis-
banding classes. The Adminis-
tration shall be responsible for 
providing adequate coverage for 
classes when an institution 
teacher or vocational Instructor 
is absent. 

M-70 Since the responsibilities 
of teachers and supervisors do 
not involve clerical duties, re-
quire tha t the administration 
provide adequate clerical assist-
ance for all institution teachers 
and vocational Instructors. (Ex-
cluding the Division for Youth.) 

M-71 Require tha t the class 
siiae of institution teachers be 
limited to 12 students per class; 
the class size for vocational in-
structors be limited to 15 s tu-
dents per class; and the class 
size for emotionally disturbed 
students be limited to 6 stu-
dents per class. 

M-72 Provide a special teacher 
position in all institutions to 
deal with special educational 
progranis involving self study, 
testing, and group counseling. 

M-73 Eliminate the practice of 
requiring Institution teachers 
and /o r vocational Instructors to 
perform maintenance duties 
within an Institution. 

M-74 Provide that Institution 
teachers and educational Instruc-
tors shall have an active roll 
In developing curriculum In their 
own institution. 

M-75 Provide for the creation 
of a position which would act 
as a liaison officer to work be-
tween institution teachers, vo-
cational instructors and the Edu-
cation Department 's Bureau of 
Certification for the purpose of 
expediting the certification ap-
pllcatloixs and avoiding tlie long 
and costly delay which presently 
exists. Further provide tliat tlie 
effective date of certification 
and corresponding salary ad-
justments shall take effect on 
the date tha t proof of qualifica-
tions for certification lias been 
submitted. 

M-76 Provide detailed job de-
scriptions for each employee of 
the Division of Employment In 
order to eliminate practice of 
out of title work. 

M-77 Supply each representa-
tive of the Division of Employ-
ment with the s taff ing formula 
for his unit and release to em-
ployees of the IMvIslon of Ein-
ployment the final report of the 
job study which was Initiated 
by the Planning Office In 1967 
In the ou t -o f - s ta te resident of-
fice. 

M-78 Improve the s taff ing 
patterns of the local unemploy-
ment offices in the New York 
City area. 

M-79 Educational leave with 
pay for Institution employees of 
the Department of Mental Hy-
giene should be granted only to 
permanent employees. 

M-80 Provide free t ransporta-
tion over the Trlborough Bridge 
to employees of Ward's Island-
State hospitals. 

M-81 Provide tha t State em-
ployees and members of their 
immediate fajaflies who are em-
ployed by the Department of 
Taxation and Finance, excluding 
the Lottery Division, shall be en-
titled to participate in the Lot-
tery Program. 

M-82 Provide health service 
benefits to Health Department 
employees assigned to field s ta-
tions in order bo avoid having 
employees travel long distances 
to the central office for req«jttred 
booster or innoculation shots. 

M-83 Provide tha t field per-
sonnel of the Department of 
Health will have their pay checks 
distributed on the same day tha t 
checks are Issued to main office 
personnel. 

M-84 Provide tha t on the job 
training for maintenance men 
will Include a maximum of 156 
hours. 

M-85 In order to restore the 
four day week end for employees 
of the Johnstown Fish Hatch-
ery, provide tha t the work week 
of employees at tliat facility will 
s tar t on Saturday Instead of 
Thursday. 

M-86 Establish a school calen-
dar for librarians and provide 
pay scales which correspond to 
pay scales offered to certified 
teachers. 

M-87 Reinstate the position of 
Social Work Consultant In the 
Department of Mental Hygiene's 
Office of Manpower and Tra in-
ing in order to provide coordina-
tion between social work person-
nel In the Institutions and the 
central office of the Department 
of Mental Hygiene. 

M-88 Provide tha t non-uni-
formed personnel of the Cor-
rection Department will not be 
permitted to compete in any 
promotional examinations for 
administrative positions In Cor-
rection Department Institutions. 

M-89 Provide a minimum of 
two a t tendants on all wards In 
Mental Hygiene Department in-
stitutions In order to insure the 
protection and safety of both 
the patients and employees. 

M-90 Provide tha t a staff a t -
tendant will be available to sup-
ervise ward personnel during all 
shifts. 

M-91 Provide that professional 
engliieers iSr. Civil Engineers, 
a 23) will act as the engineer in 
charge of all construction pro-
jects involving sums in excess 
of $5,000,000. 

M-92 Provide peace officer s ta-
tus for Narcotics Parole Officers. 

Legihlative PruopbalM 
The following resolutions deal 

wlUi Uie uiatlers that eltlvei iu>n-

n«ffottab1e tn nature or require, 
prior to negotiations, enabling 
legislation. The Resolutions 
Committee reoMnmends tha t the 
delegates adopt these resolutions. 
I t Is fu r ther recommended tha t 
In the event improved retirement 
negotiations for State employees, 
the Association's legislative pro-
gram be expanded to Include 
comparable legislation which 
would extend the same benefits 
to employees of patlclpatlng em-
ployers on a permissive basis. 

L - l a (Hold for report of Spe-
cial Committee to Study Taylor 
Law.) 

L-1 Provide non - teaching 
school district employees protec-
tion under Section 2023 of the 
Education Law. Resolved, t ha t 
the Association sponsor or sup-
port legislation to amend Sec-
tion 2023 of the Education Law 
to provide tha t in the event a 
school budget is rejected by the 
voters of a school district, all 
proposed salary Increases and 
proposed Increased benefits for 
non-teaching employees shall 
take effect as If the budget had 
been approved. 

L-2 Provide absolute salary 
protection for employees in po-
litical subdivisions whose titles 
are reallocated downward. Re-
solved, t ha t the Association 
sponsor or support legislation to 
provide tha t incumbents of po-
sitioris in political subdivisions, 
including school districts whose 
positions are reallocated to a 
lower grade shall receive abso-
lute salary protection in a m a n -
ner similar to t ha t of State em-
ployees. 

L-3 Provide salary protection 
similar to tha t provided State 
employees to employees of politi-
cal subdivisions wliose jobs are 
abolished by automation. Re-
solved, tha t the Association spon-
sor or support legislation to pro-
vide tha t employees In political 
subdivisions, including school dis-
tricts, receive salary protection 
similar to t ha t presently pro-
vided for State employees whose 
positions are abolished because 
of automation, or who are t rans-
ferred, or reassigned, or demoted 
to other positions through no 
fault of their own. 

L-4 Mandate Workmen's Com-
pensation Insurance for political 
subdivisions. Resolved, that the 
Association sponsor or support 
legislation to provide tha t the 
State of New York mandate tha t 
political subdivisions, including 
school districts, carry Workmen's 
Compensation Insurance and 
Unemployment Insurance. 

L-5 State aid bo political sub-
divisions for retirement benefits. 
Resolved, tha t the Association 
sponsor or support legislation 
which would provide tha t pay-
ment for retirement benefits fo r 
political subdivisions be deducted 
from per capita aid funds in 
a manner comparable to the de-
duction of funds from State Aid 
to Education for teachers' re-
tlreinent benefits. 

L-6 Transfer of sick-leave 
credits upon employee transfer 
from one govermnental juris-
diction to another. Resolved, 
tha t the As.-'jociatlon sponsor or 
support legislation to provide 
for the t ransfer of unused sick 
leave credits, vacation credits, 

Pattsburgh FSA 
(Continued from Page 3) 

call back and holiday pay, a def-
initive work week; overtime pro-
visions; personal leave; seniori-
ty for layoff recall, shif t assign-
ment and promotion; improved 
retirement plan; shop stewards; 
grievance procedure; job post-
ing; promotion procedures and 
exciuiiive bulletiu boaxds. 

and personal leave upon an em-
ployee's t ransfer f rom one gov-
errunental jurisdiction within 
the State bo another. 

L-7 Non-Judlclal employees be 
returned to full jurisdiction of 
Civil Service Commission. Re-
solved, tha t the Association spon-
sor or support legislation to pro-
vide tha t all non-judicial em-
ployees of the Judicial System of 
the State of New York be re-
turned to full jurisdiction of the 
New York State Civil Service 
Commission. 

L-8 Final average salary based 
on Wghest annual salary. Re-
solved, tha t the Association spon-
sor or support legislation which 
would allow participating em-
ployers to collectively bargain for 
a pension ba.sed on the highest 
annual salary or the average of 
the highest three consecutive 
earning years, whichever is 
greater. 

L-9 Labor law safety and 
health standards. Resolved, tha t 
the Association sponsor or sup-
port legislation which would ex-
tend the safe-place-to-work iwo-
visioios of the Labor Law to 
public employees and also pro-
visions of the Federal occupa-
tional heal th safety s tandards. 

L-10 Employee's right to ob-
ject to charge of violating T a y -
lor Law no-strike provision. Re-
solved, tha t the Association spon-
sor or support legislation to 
amend Section 210 of the Tay-
lor Law to require tha t the chief 
executive officer 's formal no-
tice to a public employee charged 
with engaging In strike shall a l -
so Include notice to the employee 
of his r ight to object to the 
charge of having engaged In a 
strike. 

L-11 Establish new procedures 
for objecting to charge of vio-
lating Taylor Law no-strlke pro-
vision. Resolved, tha t the Asso-
ciation sponsor or support leg-
islation to amend Section 210 
of the Taylor Law to provide 
new procedures for objecting to 
the charge t ha t a public em-
ployee has engaged In a strike 
which shall entitle the employee 
to answer such charge In writing 
and shall entitle him to a per-
sonal hearing. 

L-12 Repeal provision of Civil 
Service Law establishing in ter-
governmental promotions. Re-
solved, tha t the Association spon-
sor or support legislation to 
eliminate the provision under 
Section 52 of the C^vll Service 
Law relating to intergovern-
mental promotion lists. 

L-13 Appointments and pro-
motions in tlie Department of 
Correctional Services. Resolved, 
tha t the Association support or 
sponsor the legislation to pro-
vide tha t In the new Department 
of Correctional Services all ap-
pointments and promotions shall 
be made through the competitive 
merit system. 

L-14 Unclassified service PK)&1-
tlons In State University. Amend 
Section 35 of the Civil Service 
Law and Section 355-a of the 
Education Law in order to re-
scind the authority granted 
through these statutory provi-
sions to the Chancellor of the 
State University in designating 
positioixs for the un-classified 
service, 

L-15 Designation of laj-wTf 
units. Resolved, tliat the As-soda-
tion sponsor or supix)rt legisla-
tion to provide that all hospi-
tals. institutions ^nd facilities 
of a single State department or 
agency in a specified geographic 
region shall be considered a 
sei>arate unit for suspension or 
demotion under the provlslona 
of Section 80 of tlve Civil Serv-
ice Law. 



DURING T H E WEEKS FROM 

SEPTEMBER 15 TO OCTOBER 15, 
T H E CITY E M P L O Y E E H E A L T H P L A N REOPENING PERIOD, 

Y O U WILL BE F A C E D WITH MAKING A N IMPORTANT DECISION 
CONCERNING T H E H E A L T H PROTECTION OF Y O U R S E L F A N D Y O U R FAMILY. 

Here are six major reasons why H.I.P. fs your best choice 
for family health protection: 

1H.I.P. is the ONLY plan that provides unlimited medical, surgical, special 
ist, maternity, laboratory and X-ray care. These basic benefits require NO 

complicated claim forms. NO deductibles. NO co-insurance. NO out-of-pocket 
expenses, NO lengthly wait to receive back money that you have already paid 
out. 

2H.I.P. provides fully prepaid doctor benefits for maternity, NO other 
health plan in New York fully insures you for all of the medical care that 

you require from a qualified Obstetrician in and out of the hospital during 
your pregnancy, delivery and following delivery. 

3H.LP. provides you with complete specialist services both in your doc-
tor's office and in the hospital for as long as the specialist services are 

medically needed. ^ 

H.I.P.'s Special Service program arranges for fully prepaid medical care 
if a rare and costly illness should strike. Coverage under this outstanding 

benefit pays for brain surgery, open-heart surgery and other complex opera-
tions and procedures that often overwhelm a family with catastrophic med-
ical bills, even when there is some kind of added coverage. 

5 H.I.P.'s Automated Multiphasic Health Testing Center for the early 
detection of disease provides an extensive health test for all new adult 

members of H.I.P. Each of the many tests is processed by modern laboratory 
equipment, advanced computers and skilled health personnel. The tests pro-
vide your doctor with valuable medical information about you which he needs 
to help keep you in good health. 

6 H.I.P. WANTS Y O U T O KNOW T H A T IT IS T H E O N L Y H E A L T H PLAN 
T H A T HAS N E V E R R E D U C E D ITS BENEFITS TO CITY EMPLOYE^ES! 

Your medical needs are looked after by teams of experts who see to it that you get 
the care you need, when you need it, for as long as needed. Because your medical 
care is fully prepaid your physician doesn't have to hold back on any medical 
service you may need, no matter how rare or costly it may be. 

This is tlie level of modern medical care 
that you have earned as a result of your 

dedicated service as a New Yorit City Employee. 
ISî ll IT TlfyiE FOR YOU TO JOIN H.I.P. 

HEALTH INSURANCE PLAN OP G R E A T E R N E W YORK 
6 2 5 M A D I S O N A V E N U E , N E W Y O R K , N . Y . 1 0 0 2 2 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS 
Accounfant Auditor : 
Adminisfrative Assislant Officer _ 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney 
Auto Machinist 
Auto Mechanic 
Beginning Office Worker 
Beverage Control invest. 
Bookkeeper Account Clerk 
Bridge ft Tunnel Officer 
Bus Maintainer — Group B . 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. ^ 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arith. ft Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. ft Inspcc 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. . 
Fireman in all State O.P. 
Foreman 
General Entrance Series _ 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance ft Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librapian 
Machinists Helper _ _ 
Maintenance Man 
Maintainer Helper A ft C 
Maintainer Helper Group B 
Maintainer Helper Group D 
Management ft Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical ft Public Health) 
Parking Enforcement Agent 
Prob. ft Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistanf 
Pharmacists License Test 
Playground Director — Re< 
Policewoman 
Postmaster 

ider 

Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H.S. Equivalency DiploMO Test. 
Principal Clerk-Steno 
Probation ft Parole Officer 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Public Health Sanitarian 
Railroad Clerk 
Real Estate Manager — 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker 
Staff Attendant ft Sr. Attendant _ 
Stationary Eng. ft Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

PRICES 
. 5.00 

5.00 
5.00 
3.00 
5.00 

___4 .00 
5.00 
5.00 
4.00 
4.00 
4.00 
4.00 
5.03 
4.01 
4.00 
6.00 
4.00 
5.00 
3.00 

^ 1 . 0 0 
4.00 
5.00 
1.00 
5.00 
5.C0 
5.00 
5.00 
5.00 
5.03 
5.00 
4.00 
4.00 
4.00 
5.00 
4.00 
5.00 
4.00 
4.00 
4.00 
3.00 
4.00 
5.00 
3.00 
4.00 
5.00 
5.00 
5.00 
4.00 
5.00 
6.00 
4.00 
5.00 
4.00 
4.00 
4.00 
5.00 
5.00 
4.00 
5.01 
4.00 
4.00 
5.0 D 
4.00 
6.00 
5.00 
4.00 
4.0") 
4.00 
4.00 
5.00 
4.03 

_ _ _ 4 . 0 0 
.4.00 
.5.00 
-6.00 
-5.00 
-5.00 
-5.00 
-4.00 
_4.00 
-4.00 
_4.00 
-5.01 
-5.00 

5.01 
_4.00 
-4.00 
.4.03 
-5.00 
-4.00 

' C o n t a i n s P r e v i o u s Q u e s t i o n s a n d A n s w e r s a n d 
O t h e r S u i t a b l e S t u d y M a t e r i a l f o r C o m i n g Exams 

ORDER DIRECT — MAIL COUPON 

80c for 24 hours special delivery 

L E A D E R B O O K S T O R E 
11 W a r r e n St . , N e w Y o r k , N . Y . 1 0 0 0 7 

Please send me copies of books checked above. 

I enclose check or money order for $ 

N a m e . . 

A d d r e s s 

City . . . State . . 
I« sure to iaclude 7% Sales Toi 
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Before you look at their new ones, look at then' old ones. 

N o w that new car time is upon us, 
gosh knows, we hate to be the ones 
to spoil ail the fun. 

After ail, what's more exciting than 
taking the family down to see the 
shiny new models or to hear the fast-
talking salesmen? 

It's just that during all that hoopla, 
you may not want to pick up one of 
those exciting new cars. 

For the unpleasant fact of the mat-
ter is that junkyards throughout the 

country are doing o thriving business 
on automobiles that seemingly |ust 
ye.ste;day were showroom stars. 

Which is why we suggest o trip to 
the junkyard before you decide to 
put a new car in your own yard, 

And why we suggest that that new 
car be a Volkswagen. 

For while we can't promise you 
how long one will last, we can tell 
you that over 13 million Volkswagens 
are still on the road. 

V -
And when one drops out, even 

then it's not always destined to bo 
chopped in a pile. For old Volks-
wagens have a habit of becoming 
other things: Like new dune buggys. 

All In all, we owe it all to a decision 
we made 24 years ago: To spend very 
little time making our little car look 
better. And a great deal of time mak-
ing it work better. 
• So far, that one decision has kept 

u s o u t o f a lot of trouble. 

VIS IT O N E O F Y O U R L O C A L A U T H O R I Z E D 
N E W Y O R K , N E W JERSEY O R C O N N E C T I C U T 

V O L K S W A G E N DEALERS. 
® 

MTHOHtlW 
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The Job Market 
i y BARRY LEE C O Y N E 

A LISTING OF NON-CIYIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

Young men aged 18 through 
25, If you are Interested in learn-
ing a trade, here Is your chance 
to become a Sheet Metal Work-
er. A new apprenticeship t rain-
ing program is being set up to 
teach you how to fabricate, as-
semble and install sheet metal 
products and equipment used in 
ventilation and air conditioning. 
This four-year apprenticeship 
course is open to high school 
grads or those with an equiv-
alency diploma. Applicants must 
pass a physical exam to show 
ability to perform the work. Ap-
plications must be filed no later 
than Oct. 15, 1971, The starting 
pay for the first six months of 
the apprenticeship covu'se is $3.92 
per hour. Apply at the Manhat -
tan Industrial Office, 255 West 
54th St., Manhat tan ; Brooklyn 
Industrial Office, 260 Schermer-
h o m St., Brooklyn; and the 
Queens Industrial Office, 42-15 
Crescent St.» Long Island City. 

I n the clerical field, experi-
enced Biller Typists good at fig-
ures and able to type 36 wpm 
accurately, are needed at $110 to 
$125 a week . . . There is a great 
demand for Bookkeeping Ma-
chine Operators with a knowl-
edge of bookkeeping and typing. 
Also knowledge of NCR or Bur-

A 
D 
D 

MIMIOS AOORESSIRS, -
T STINOTYPIS ® 
E STINOORAPHS l»r R 
K a n 4 rent . 1,000 efhcr*. 5 
S Low-Low Prices 

A L L L A N G U A G E S 
TYPEWRITER C O . Inc. 

11* W. 23 St. (W. of «tli Av*.) NY, NY 
CHelsea 3-8086 

roughs Sensimatdc machine pre-
ferred. The pay range is $110 
to $140 a week . . . Pull Charge^ 
Bookkeepers with thorough e x - ' 
perience in all phases through 
general ledger and trial balance 
are wanted for jobs paying $150 
to $200 a week. 

Plug Board Operators with ex-
perience and typing ability can 
get jobs paying $100 to $125 a 
week . . . Beginning Clerk 
Typists are wanted at $85 to 
$100 a week and Beginning Sten-
ographers at $100 to $120 a week. 
No exp>eri€nce needed. These jobs 
are in all types of offices and 
locations. Typing speed must be 
35 wpm and stenography 70 to 
80 wpm accurately , . . There 
are jobs available for experienced 
Clerk Typists at a salary range 
from $100 to $130 a week . . . 
Also experienced Seci-etaries axe 
wanted at $125 to $150 a week 
. . . Apply a t the Office Per-
sonnel Placement Center, 575 
Lexington Ave., Manhat tan. 

There are openings in the Ap-
parel Industries Office in Man-
hattan. Sewing Machine Opera-
tors to work on single or ipulti-
needle api>arel machines. Any 
exF>erience on garments, leather 
goods or shoes acceptable. The 
pay range is from $70 to $150 a 
week^ Piece work and some week 
work . . . Also needed are Sam-
ple Stitcliers to work with de-
signers or p a ^ r n m a k e r s in the 
production o i ^ h e original gar-
ment. Any e j ^ r i e n c e acceptable. 
The pay rate is $76 to $140 a 
week. 

Thei-e is a demaiid for Sewing 
Machine Operators to work with 

- special equipment sewing but-
tons and buttonholes. May be 
required to use a sllpstltch ma-
chine to set lining in ties. The 
pay range for a 35-hour week 
is from $64.75 to $86. Mostly 
week work, some piece work . . . 
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GOURMET'S GUIDE 
PERSIAN • I T A L I A N • A M E R I C A N 

T|r||CPJI|| 45 W. 44TH ST., NEW Y O R K ' S No. 1 COCKTAIL LOUNGI 
I d l k l l H I l FOR FREE HORS D'OEURES — LUNCUfiON-DlNNER. 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what U happen-

ing in civil service, what is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $7.00. Tha t brings you 52 issues of the Civil 
Service Leader, filled with the government Job news you w u t 

Tou can subscribe on the coupon iMlow: 

CIVIL SEIVICI LEADII 
11 WarrM Str««« 
New York, Now York 10007 

I enclose $7.00 (slieck or money order for a year's subscription 
to the ClvU Service Leader. Please enter the aaiue listed below; 

N A i a 

A D D R 

Merrow Machine Operators with 
factory experience on power ma-
chines used in making polo 
shirts or sweaters and other 
knitted garments can fill jobs 
paying from $80 to $96 a week 
. . . Apply a t the Manhat tan 
Apparel Industries Office, 238 
West 35th St., Manhat tan. 

In Queens, a Lathe Set Up 
Man with machine shop experi-
ence Is wanted. Must be able to 
read blue prints and work to 
close tolerance. The pay is $3.50 
an hour . . . Also wanted is a 
Foreman to supervise woodwork-
ing operators. Must have heavy 
experience In woodworking and 
supervising ability. The pay is 
$175 a week . . . There is an-
other interesting job for Field 
Engineering Assistant to work in 

the Brooklyn/Queens-Ploral Parle 
area to be taught to perform pre-
ventative maintenance duties as 
required. Must be high school 
grad and have his own car to 
use for company business. The 
pay is $122 a week . . . An Elec-
tronic Technician Is needed to 
trouble shoot and sei-vlce elec-
tronic photographic equipment. 
Must have electrical background 
and have studied electronics In 
vocational high school or other 
schools. The salary is $565 a 
month. 

Experienced Spray Painters 
are in demand. Must be able to 
mix and match colors. The job 
pays $2.75 an hour . . . The de-
mand for Taxi Drivers continues. 
Applicant must have a chauf-
feur's license and one year of 
driving experience. The pay is 
$140 a week . . . Apply at the 
Queens Industrial Office, 42-15 
Crescent St., Long Island City. 

Rockland Nonresidenl 
Jobs No More Entries 

The Rockland County Person-
nel Office In New City has de-

Madison Ciy. Making 
.Pitch For Draftsmen 

If you're interested In being 
tested for draf tsman In the 
Madison County Assessment 
Dept., mark down the date ot 
Nov. 20 for the exam. EIntries are 
being accepted through the Oct. 
18 deadline. 

General requirmients ask for 
a two-year degree in engineering 
or architectural technology, or 
completion of two years toward 
a bachelor's with those majors. 
Two years of professional experi-
ence is a valid substitute, also. 
Pay begins at $6,000. 

Candidates must be Madison 
County residents. Por details, 
write: Madison County Civil 
Service Commission, County Of-
fice Bldg., Wampsvllle. 

da red tha t for its 16-title series 
of no-residency-needed jobs, ap-
plications are not presently be-
ing accepted. Many of the posts 
Involved already have established 
eligibility lists and thus no new 
tests are planned for the near 
future, according to a Person-
nel Office spokesman. 
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Zip Ooda 

Still the Best Choice 
...Because GHI still provides paid-in-full benefits 

from Participating {Doctors. 

...Because GHI still assures you of free choice of 
any doctor, anywhere. 

L.Because GHI still applies no income limitations. 

...Because GHI still provides protection that 
stresses preventive care: from home calls 
and office visits to surgery; immunizations 
to specialists' consultations; diagnostic 
X-rays and laboratory tests from your 

• personal physician. 

Additional benefits are available under 
the GHI Optional Benefits Rider. 

GROUP HEALTH INSURANCE, INC. 
The GHI Building 

227 West 40lh Street, New York. N.Y. 10018 

GHI Government Unit: 736-7979 



PHOTO ESSAY OF F A l l CSEA MEETING 
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Dorothy MacTavish, re-elected Statewide secretary, mid Jack Gallagher, re-elected 
Stateivide treasurer, flank the Rev. Dr. M. Moran Weston, rector of St. Philips Church 
in New York City. Dr. Weston presented a thoughtful invocation as the delegates 
stood in the light-dimmed banquet hall at the Waldoyi-Astoria. 

9 

Marilyn Jackson, jnihlic relations associate, sits in on Education Department meeting 
with Al Rubin arid Robert Carruthers. 

Dr. Theodore C. Wenzl, Statewide president, explains the 
fundamentals of a democratically run Employees Associa-
tion to his guest from Germany, Reiner Raush. 

Long Islanders John Cuneo and Alex Bozza exchange ideas with Bronxite 
Barry Monopoli off the floor at CSEA meeting the tveek of Sept. 6. 

Jack Weisz, left, listens to views of, from left, Correction Officers Cor-
nelius Rush of Greenhaven, William Fosbach of Woodburn and Frank 
Wallace of Greenhaven. 

Abe Kranker, chairman of CSEA law committee, addresses delegates 
from floor, as William Cunningham of Brooklyn awaits his turn. 

An assessment of progress is made by Frank Fasano, Anthony GianneUi, 
Ed Carafa and Kenneth Cadieux during break in meeting. 



MATERNITY 
CARE 

Q. What does an OBSTE-
TRICIAN charge for 
his services? 

A. We don't know exactly 
because fees vary con-
siderably but it can be 
expensive. 

If you are a member of 
H.I.P.your H.I.P. Obste-
trician will provide all nec-
essary maternity services 
and you never worry about 
extra charges. 

Most other health insur-
ance programs place strict 
limitations on maternity 
care. This often comes as 
a surprise to families who 
forget to read their health 
insurance policies. 

H.I.P. places no limitation 
on maternity care provid-
ed during pregnancy, de-
livery and following 
delivery. 

One of 
the many 
reasons 

for joining 
H.I.E 

Malnfolned Inferesf 
Some 24 candldateB on Exam 

No. 1504 were summoned to the 

practical exam. The position 
they seek is mechanic maintalner, 
Group B. 

Utica Motor Vehicle Victory 

H o m e s F o r S a l e 

( O u t o f S t a t e ) 
FLORIDA UVING 

Make It • reality. SEE Highland Vil-
lage Mobile Home Park on the Gold 
Coait near the tropical Atlantic. The 
"good l ife" i« yours for as little 
as $6,950 in prestige adult comtnu. 

built by prople who care about 
;>le. You pick f rom 30 homes. 

nity built by prople who care about 
people. You pick f rom 30 homes. 
Complete recreation and LOW taxes! 
Write for free literature: Highland 
Village, 4S>00 NE 2nd' Ave^ Pompano 
Beach. Fla. 33064. 

J O B S 

FLORIDA J O B S ? Federal , Sl«te, 
County, City. Florida CMI Service 
Bulletin. Subscription $3 year - 8 
Issues. 

P.O. Bok 846 L, 
N. Miami. Fla. 33161. 

S>IV£ O N 
YOUR M O V E 

T O FLORIDA 
Compare our test per 4.000 lbs to 
St. Petersburg from New York City, 
$438; Phiadelphia. $412.80; Albany, 
$469.20. For an estimate to any de^ 
tinstio nin Florida 

Writj^ 

S O U T H E R N TRANSFER 
and S T O R A G E C O . I N C . 

DEPT. C. BOX 10217 
ST PETERSBURG. FLORIDA. 337J3 

VENICE yXA. — rNTERESTRDT 
SEE H. M WIMMERS, REALTOB 

K1J> CODE S359B 

FIREFIGHTERS FIGHT FIRES 
. . . NOT PEOPLE ! 

NcTer a Show Like It Befiire! 
^jitiqaeS'(^rt' (gemonstration of 10 (Qrafts 

^ree ^ap of ^ew (gngland to SI Visitors 

(Sunday 

^afiw j i H T l O T E S mamm 
§ept. 26 

3 

Ireal Neck 
np. R R . jJliddle 
Reek § 
Great Reek Road^ 
3 i m IFoiflu^ §]ioppin^ 
©enter 
Roekai/fiag Bbd. 

Woodmere 
get. iO 

The New York MMIw MMM 

u n o v E S 

IFLEAMARKETI 
6th AVE. a t 25th ST. 

1 t o 7 P.M. Admission $1.00 
s 

(Cotitinned from Pave 5) 
clause in the CSEA contract 
which forbids the State to con-
tract work to outside agencies 
and then lay off State workers 
was brought iirto play. 

Modrezejewski, working on 
the Utica end, and Jack Conoby, 
working in Albany, met with De-
partment of Motor Vehicles of-
ficials and won a series of post-
ponements in the closing date 
of the office as well as the 
promise tha t the Utica office 
would remain in Utica for func-
tions other than driver licens-
ing and automobile registra-
tions. Cutbacks at the office 
were forestalled until all em-
ployees who had been scheduled 
to be laid off were found other 
comparable jobs with State agen-
cies in the Utica area. 

Many of the employees subse-
quently found jobs with the Di-
vision of Employment, which 
seemed about the only busi-
ness in the Utica/Rome area 
tha t was experiencing an up-
turn. 

As late as the middle of 
August, a cut-back date in 
license and registrations at the 
Motor Vehicle office was an-
nounced with scheduled lay-

# CJall or write for 
your FREE ques-
tionnaire today! 

ICEBREAKER 
C O M P U T E R D A T I N G 

A T ITS B E S T 

• Members are friendly, interesting, 
educated people who look forward 
to meeting you, 

• Run by social science experts. 
• Fun, inexpensive and guaranteed. 

ICEBREAKER INC. Dept. C.L. 
1966 Broadway 
New York, N.Y. 10023 
(212) 787—060V 

Please send Free questionnaire 

Mr. 
Mrs. 
Miss 

I A d d r e s s . 
I 

offs for nine workers, but quick 
action on the part of Modrze-
jewski and Conoby once again 
rolled back the Sept. 15 dead-
line with a renewal of the 
promise from the Department 
of Motor Vehicles tha t no one 
would be laid off and services 
would be maintained until the 
nine employees had been ab-
sorbed into other State agencies 
in the Utica/Rome area. 

In summing up the case to 
date, Modrejewski said: ". . . on 
several occasions, CSEA members' 
jobs would have been lost if 
the Association hadn ' t nc ted 
quickly to prevent violations 
of our contract. Every time it 
appeared the situation was un-
der control, someone in Albany 
would try and pull a fast one 
on us here in Utica. Quick action 
by the CSEA, both here in Uti-
ca, and through our Headquart-
ers in Albany, has prevented 
this, but we're going to have 
to be on our toes about this 
situation right up until the time 
the last employee in question 
is safely absorbed by another 
State agency here in Utica." 

M e a g h e r Leaves Post 
Daniel J . Meagher, of Roches-

ter, has resigned his post as 
upstate deputy secretary of State 
to devote more time to family 
and business interests. He had 
been in charge of five area of-
fices of the Department of State 
at Rochester, Buffalo, Syracuse, 
Utica and Binghamton. 

R O C K L A N D 
RESIDENTS 

Need a second car—or a good first 
ca r? G u a r a n t e e d t op s h a p e used 
cars wholesa le prices, re ta i l va lue . 
Civil service employees only, show 
your identification a n d ge t 10% 
discount. Call 914-352-8219 - ask 
fo r Charlie Smyth. 

City. .state .Z ip . 

REAL ESTATE VALUES 
H o u s e F o r S a l e - Q u e e n s 

LEVITTOWN: $28,990 — 4 bedrms, 
2 car garage. Exqusitc home on love-
ly landscaped plot. Available for im-
mediate occupancy. Only $2,250 dn. 
McNealy Realty — 516-735-8540. 

M T V E R N O N V I C I N I T Y 
Detached 3 fam with bsmt, on large 
lot. 2 apts vacant at closing. Veterans 
no down payment. No closing fee. 

F I R S T - M E T R E A L T Y 
4375 White Plains Koad, Bronx 

( 2 1 2 ) 3 2 4 - 7 2 0 0 

CAMBRIA HFIGHTS $28,990 
Solid bricic 7 rm English Tudor 
res. Lilie new. 3 bedrms, 24' livrm, 
banquet dinrm, 2 baths, modern eat-in 
kltch, front solariiwn, sumptuous 
basement, garage, garden, extras, low 
down payment (il or FHA mortgage 
arranged. Exclusive with: 

L O N G I S L A N D H O M E S 
168-12 Hillside Ave. Jam. 

RE 9-7 3(K) 

L A U R E L T O N $ 2 8 , 5 0 0 
D E T S T U C C O C O L O N I A L 
7 Ig rms, 4 Ige bedrnts, formal dining 
rm, mod kit Sc 2 baths. Nite club 
bsmt. Garage. Call for appointment. 
R O S E D A L E $ 3 2 , 9 9 0 

D E T R A N C H - B U N G . 
10 yra young with 4 master bedrms, 
fin'd bsmt, Ige garden grnds. Mod 
& immaculate. 
Q U E E N S V I L L $ 4 4 , 5 0 0 

3 F A M I L Y I N C O M E 
Det 15 yrs young legal 2-fam with 
a 5 & 3 rm apts plus additional fin 
bsmt apt with sprt entrance. All 
modern thru-out. Must see. Call for 
appmt. 
MANY OTHER 1 & 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Ave-Jamaica 

O L 8 - 7 5 1 0 

F o r m s & C o u n t r y H o m e s , 
N e w Y o r k S t o f e 

NEW FALL Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Type*. Si«es & Prices. Dahl Realty. 
Cobleskill, N.Y. 

F a r m s & C o u n t r y H o m e s , 
O r a n g e C o a n t y 

Bulk A.cr«a(« — Hetlreuieui Uumw 
fiUHiueM In ih* TrI Stat* Area 

a01..UMAN A O U N C Y H K A I . T O K S 
M rik* r«rt J«tvU. N« (l>i«> Me-«SM 

L A U R E L T O N 
$ 2 8 , 9 9 0 

C O L O N I A L 
Beautifully, fully detaihed home on 
30x130 grounds consisting of kitchen, 
living room, dining room, 3 nicelv 
proportioned bedrooms, bath, full 
basement, oil heat, garage. Ia>w, low 
down payment for GI or FHA buyers. 

B U T T E R L Y & G R E E N 
168-25 HUbide Ave. J A 6-6300 
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M e r c h a n d i s e O f f e r i n g s • T V ' S 
U S E D T V ' S L I K E N E W 

FROM $39.99 UP 
Guaranteed IJk* New 

2656 Broadway (cor. 101 St.) 866-2127 

UllllllllillllllllllllllilllllllllllllllllllllllllllllllllllllUUI 

B U Y U . S . B O N D S 
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Grossfield takes a turn at the mike, 
while Phil Del Pizzo awaits opportiniitij to 
voice his opinion during committee reports. 

CSEA president Theodore C. Wenzl and salary committee chairmaii Randolph V. Jacobs face news-
reel cameras and 7iewsmen to outline immediate goals for members of Employees Association. 

Father Joseph Bergamini, chaplain for the Civil Defense 
Auxiliary Firefighters in New York City, ivas table com-
panion with Pauline Wenzl. wife of the CSEA president. 

Some inter-county conversation is engaged Harold DeGraff of Ulster County joins Jack 
in by Mike DelVecchio of Westchester Conn- Carey, CSEA program specialist, in an off-
ty and Arthur Bolton of Sullivan County, ^the-cuff discussion. J 

Ter^'y Dawson and Rita Murdock give care-
ful assessment to point during delegates' 
meeting that continued from Wednesday 
through Fj^dnv. 

Meyer Poses reads out soyne facts to back 
up his opinion, while sevgeant-at-arms Jim 
Hallinan stands by to keep order at the mike. 

Four heads are better than three, so there 7nust be a lot 
of brainwaves being transmitted among, from left, Johi\ 
Eversley, Jack Weisz, George Shivery and Metropolitan 
Conference president Randolph V. Jacobs. 

Members of the social committee of the Civil Service Employees Assn. are shown as they relaxed 
following the banquet which closed the CSEA's annual meeting at the Waldorf-Astoria Hotel in New 
York City. Seated, left to right are: Philip Wexler, Ednei Percoco, Irene Carr, Robert Carriithers and 
Mary Hart. Standing, same order, are: Ethel Chapman, John Tamzi, Joyce Beckley, Mary McCarthy, 
Willis Fox, chairlady Deloras Fuaaell and Joyce Seivell. 

Handling toast master duties for the Thurs-
day evening banquet was Stanley Mailman, 
CSEA regional attorney for the Metropolitan 
and Southern Confeience areas. 


