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. is to provide financial assistance

- awarded to-a—son
'll durlng hlS college yeaxs. o

- pate in the Scholarship program can

- stauus of the parents.

DEBENTURE BOND PURCHASED
FOR SChOLAﬁbHIP

| The 1961 Scholarship Award by
- Local-301 will be made at the
- July 17th Membershlp Meetlng. |

» Local 301 purchased a %lOOO 00
Debenture Certificate from the
American College Fund, Inc., a non-
profit organization mhose purpose:

“to help young people who are college
| bound o .

The $1000 00 Bond,Whlch w1ll be
wor daughter of a
© Local 301 member, will also prov1de
for the opportunity of a loan guar-
- .antee to the student up to m6°50 00

- The members who are 1nterested
in haV1ng their children partici-

.obtaln a form at the Unlon Offlce,

| The selection of the winner
- will be made by the Local 301

Scholarship Committee in conjunction
with representatives from the s
‘systems in the Area,

| " The selectlon of the winner
- will be made on the academic record
of the student and the flnanclal

Appllcatlons for Scholarshlp |
awards must be in the Union Office
by June 30th | |

- The Scholarshlp Commlttee memm_
bers are: Frank Masterson, #53
- Vince Delorenzo, #49; John DeGraff
- #85; Joe Korszun, Res, Lab.

chooy'

DEADLINm TODAI«ON GIVLAWAY

The drawxng for prlzes on the

1 1961 Giveaway ‘tickets will take

place Monday, June 19th, at the :
lst and 3rd uhlft meetlng,,n,

All tlcket Luhs must be in
the Union Offlce today, lrlday,
June léth. e

There are a number of hop
Stewards that have not turned in
thelr stube or unsold books as yet.,

Al] unsold book must be I'e-
turned to the Union Office, " also,
on or before Frlday. f_.,- -

- There are three (3) prizes to Q
be awarded. to the W1nners Monday |
nmght* SRR |

lst - Trlp to Bermuda - Value $SOO F

| end -~ Two weeke vacatlon fox fam1ly

Brd - One week vacat:on for famlly
. ‘ J-,Value @150

Proeeeds of the leeaWdy pro«_-‘
gram will be used to purchase new
‘equipment for the LOCul 301 audl-

| torlum.

: INSURANGE E&CLUSIONb FlPLAIﬂLD
By~ Allen B Townuend

Under the 1nsurance Plun |
there are certain exclusions whlch
we feel should be explained to the
people in order to straighten them
out once and for all on this part

NOT LCE
MEMBERSHIP - STEWARDS' MEETING
© MONDAY, JUNE 19, 1961 S

-~ 2ND SHIFT - 1:30 P.M.
lST & 3RD SHIFTS = 7:30 P.M,

~ UNION AUDITORIWM |
121 Erie Blva .
Schenectady, N, Y.

-~ fer cerrection of-
. accidental injury

of the Ineurance Plan._ .;,d

‘The main one of. these is that .

jthe dental care and treatment are
not

only exception
surgery and
extent necessary
damage. caused by
whlle 1nsured

covered, The
to this is dental
appliances to the

In addltlon, eye glasses,
hearing aids and examination for
the preserlptlon of flttlng thereof.

Also, anythxug covered by the
Workmen's Compensation Law is not

covered. (Cont. on reverse side)



- LACK OF WORK-MAC DEPT, ALLEVIATED

- Union representatlves meetlng
. with MAC Dept, officials resolve
some of the problems involving sec-
tions where-a lack of work or an
overtime: situation existed. |

‘The W1nders on Assemble and
Connect and the Hand Tapers in the
polyseal area of Bldg. 4O were
faced with a lack of work condltlon
At the same time, Winders in Bldg,
11 and Tapers in Bldg. 50, Atomic

- Motors, were working overtlme.

Union representatlves of the
MAC Dept. contacted supervision of
the departments involved: for the
purpose of dlscus31ng the p:roblem0

The Union officials suggested
to the MAC Dept. supervision, that
Winders in Bldg. .40 be allowed to
work in Bldg. 11, and that the Hand
‘Tapers be used 1n Atomic Motors.

‘which he is paying the total
| ium could collect from both plans,

INSURANCE EX CLUSIONS (cont'd.)

In addltlon, expenses for
whlch relmbursement is received as
a result of a legal action or settle-
ment &are not:covered by, the plan.
This would be true, for example, if
an insured person collected damages
for hospltallzatlon from an auto-
mobile accident. The only exception
to this rule is that expenses of

this type could be collected from an

insurance carrier under a separate
policy of insurance carrled by the
1nsured

‘ Finally, expenses covered by
other group insurance plans are not
covered by the G.E., plan with one
exception, This exception is group
plan in which the insured pays the

total premium for the insurance,
| This means that an individual in-

sured under another group plan for
prem=

This temporary transfer of employes|

would alleviate greatly the lack
of work in Bldg, 40, the Union rep=-
resentatives contended. The Com=
‘pany agreed to 1mplement the
suggestlon.

In Bldg. 18 machine operator
on large turret lathes and engine
lathes were working overtime. The
Union officials convinced super-
vision that they should recall,
temporarily, a qualified operator
- who was .on a lack of work. Super—
- vision agreed,

| This problem was resolved due

to the cooperative effort on the

| part of .the Union representatlves
in the MAC Dept. ”

© JOB SURVEY INFORMATION
PAYS OFF

The importance of flllng with-

'_the Unlon Office a Job Survey Sheet|

jof the ndture of the work, which

| requires. knowledee of five’ operat:one

- fwoperator wasn't’ glven the proper
,1'break -in.on the Varlous phases of
the JObo | |

",was brought to the fore when some
openings cccurred on machlne
jhelpers in LSTGm |

S ‘The Company was returnlng
‘;shorter service employees on.these
openings, defending their position
by saylng that they could not find .
longer service employeee to flll
the openlngs. SO

By utlllzlng 1nformatlon gath-
ered “from the survey sheets, the
Union was able to find within a
matter of minutes the. proper can=

o mso RhPEATS PbRIORMANCE

MSO Fertal of Large Steam
Turbine is up to hls old tricks
agaln‘ )

Apparently the lessons he

|learned when he was shop steward-

with regard to showing favorltlsm
have gone by the boards.

~ Several months ago, an operator

on a Horizontal Mill in Fertal's

section was threatened with removal

by Fertal for alleged bad work and
|also his contention that the opern.
. |ator was not qualified to perfor
Vuithe dutles required.

Union representatlves requested

|a meeting with Union Relations to .
| dleouss the oase.- |

The Unlon oontended that beoause

- After hearlng the Unlon s |
arguments, the Company agreed to

proper break-in for the operator,

At this'time, the operator, with a
less antagonletlo attitude on the

part of MSO Fertal, was able:.to x
perform the dutles tonnected wmth the -

Job..

didates for these openings,. The
~Company was given this information

and as a result they W1ll be called
in for 1ntervmew. - |

Once again we stress the ur -
- gency .of .all those on lower rated

jobs who have previously held hlghm‘t

er rabtes to-fill in a Job Survey

~ Sheet ‘at once., This will enable the
Union to properly place him on an. {
available opening, R

~ Now the Unlon ig- faoed W1th a

similar case involving same job with

another operator. Here again, Fertal
is playing the same tune...saying

the man is doing bad work and is

not quallfled. \

, Onoe agaln the Union has |
eoheduled a meeting to resolve the



