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- SHORTER_WORK WEEK HAS TAKEN TIME ' L,Ma&G. WORK PICTURE
Organized Labor's proposal for @£#ﬁ The work load in L. M &G w1ll

‘a shorter work week is hardly new, |probably remain at the current

The Labor Movement has pressed level through the third quarter,

through collective bargaining and | The last quarter the work load will
in the legislative fields for a re~| lessen.

duction of work hours for over 60 _ o S B

years. L | R " Normal attrition, deaths, 1Jl~

C_ | - » - Iness and retirement will probably

The work week in 1900 was gen-| take care of the slight decrease in

erally 60 hours and it was not the number of employees needed in
until the National Recovery Act: | the last quarter. This means that
-~ Program in 1933-35 that the work no exten81ve layoff due to the de-
~week was set at 40 hours,, . -y creasing of Lhe work load 1s con=
- templated \
Nearly 30 years have passed . | " B N
- with no further general reduction ~ The number of Bargaining Unit *#
- of the work week, Although 40 ~ | employees in L./M.&G, as of January
hours have remained the typical | lst, 1962, was 1,405, As of June

work week, shorter work weeks are | 30, 1962, the number was: 1,452,

in effect to a much greater extent These are payroll figures and’ mean
than is generally realized, A re~ | that actually there are more hourly.
asonable estimate of the nonmagrlA employees in L,M.&G, since those’

cultural wage and salary workers employees who were out ill or were-
working on a regular scheduled work| on vacation were not included in
"week of 3% or 374 hours would be these figures. o

‘approximately elght million. The

- reduction of hours covering this. | = o S -
"group has been achieved mostly - | = - ALERT SHOP STEWARD PREVENTS .

'o'ﬁthrough collectlvewbargalnlng, Aafﬁ<:0- POSSIBLE-TRAGEDY'-tI
" The spread of pald vacations | = Jim Reedy ShOp Steward in

;joand“holldays since “the late 1930's | Bldg. 60, Large Motor and Generator,
" . makes an’ over~all contribution in prevented a possible tragedy thls o
~.reducing the work week, In hours | week bY his alertness...

per year a full 2 weeks vacatlon N “.'" ’ A
and 7 pald holidays come to 136 . | A néw type of Llectrz ¢ welding -

ey hours, Divided over the 52 week s machine had been hooked up with a
of the. y@ars ‘thls 1s equlvalent 440 VO].’L Cdble I‘unnlng aCXOS8s the |
°to about 2% hours a week, or’ al“y« steel floor in Bldg., 52, Reedy, -
37% hours. work week - | upon noticing this arrangement,¢~
~ T , o T "agged® . the machlne because of
cont do revorse sade) SN Safety reasons.n. g
AR O ;"" LT e e 5»?'3 The euperv1sor 1n charge of
R o T 1 c E . -~fx( | this"particular maching. demanded
Pt -« | that Reedy remove -the tagsy maklng _';}
3 EXELUTIVE BQARD MELTING o the usual threats, Reedy malntalned'q
AR | his position and the supervisor left’”
Monday, Augm l3th 7230 p ma, . to get the engineer in charge of-

+} this machine. The engineexrn, who 1n S
SRSTEI  R ﬂ“ _.«u.j . o) the morning had agreed with. Reedy
ﬁeJOfficerS Will“meet]at'G“p-mo.ff- “that it was unsafe to run the 440 . '
L e e e s e b line without adequate proxectlon for'L
| o .. . 4t the cable, now was caught inthe old -
Union Headquarters . = j¥u¢~‘productmon squeeze and started to -
" 12] Erie Blvd, - .. | hedge on his former position. After -
. ... I enough produotlon "heat" was put on
~the ?nglneer, the cable “then became’pg
safe L 1 .
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(cont'da reveree 51de)~"” -



- strong criticism and opposition.

- does not agree with Pres, Kennedy

- no inconsistency between flrmness

’_jcontrol of himself,

-1t does not detract,
" . .one of great stature, and’ yOU‘wﬂ-
- "mature to full growth' in the tull .
sense of devLJopment in your re=
flatlons with. your fellow men.

-;follows, which if you try to’
- achieve in any- cher way," -
e ways be to you a ”wxll o‘mthemw1qpﬁgffj

-wealth in human relationsy whereas
- constant slaj
ooyou will make . you a paupex 1n theMme
“Wﬁfl@]d of re peet - ' L

 during
30,

own ineapac1ty, or Lnablllty w1th

SHORTER WORK WEEK (Cont'd.)

Efforts to feduce'the work
- hours have traditionally faced

from Industry each time a proposal
has been made.

beorge Meany, Pre51dent of the
AFL»“IO says that a reduction of
the : work week is the only way to
solve the unempioyment crisis, He
and hlS advisors,

Because of the lag in JOb
opportunities to absorb more of " the
unemployed, and the téntinual dis-
placement of workers which results
from technologlcnl changes, plus
the increasing numbers of new
people entering the labor force -
from schools, job security and em=-
ployment opportunity become more
important questlons every day, They
will be key issues in negotlatlons

for contracts that explre in the.
future, . :

MSO'S TAKE NOTEI
t by J. Muir

Fourtesy lS one of the hall—.i
marks of good discipline, There is

and pollteneeo.
The firm man is usually in

He knows what ‘
he 1is doing, and so does it with

‘good manners, R |

The churllsh boss is oﬁten'
rude because he is uncertain of -
himself, and attempts to cover hlsn'

tough talk, ;_:. SRR
To “sum 1t up, belng a gentle~

men does not make you effeminate,

It adds something to your character

lto return to G E.; however,

“‘-we]come back these members

You become’

You
command the full reSpect of your |

will ale |

So q1ve your fellowqun a elap
on the ‘back . once ina wh:le~ it 15

the key to a gold mine. and qreqt

“on the mouth from:

R P

. ALERT SHOP STEWARD (Cont'd )

" Reedy still malntalned that the .
exrosed cable was unsafe and at this
p01nt the supervisor and. the engin-
eer asked Supt. Barber to look at
the cable in question, Barber-
agreed that%the cable enoqu have
more protertlon and ordered a wooden
trough be built untll the! machine
could be wired up anbther way.

ShOp Steward Reedy by to be
commended upon his observance of
safety precautions even though the
lower echelon of supervision still
have the attitude of production
first =-- safety second, unless some-
thing else comes into the picture
and then safety must be moved further
back, -

o MEMBEnsfnr LOCAL'sol
~ RETURNING FROW ARWEDFORCES

| Some Local'BOl members who were
obllged as Reservists to leave for
stretch of duty with the Armed
Forceo will be coming back to their

Jobg during the month of August, when
ey are relensed from duty,
Accerd{ng to the record, a max-

Amum of 40 were: empJnyed in our Barmn'-"

" Some may decide not -
they have
the right to reéturn to their former

gaining Unit,

’"“'occupatlons without loss of contin-

uity of service and ‘assume thelr

former statusn,'

The Olrlcere, Executive-Board
and membere of IUE Local :301 want to
s and extend
to. them any help they may b able
to offer in order to get all those
anOlVed relocated on thelr ]ObS
CWe also Wloh to expr S5 6uT
appr001dL¢on for the. Smtflflce and
inconvenience that may have affected
many ‘individuals during tlie period

;*‘th@y were’ 1n the SGIV]CQA' P“
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_]ffﬂ;fenc OF LABOR nnponrs

) .nua..._

| Serretary of Labor Arthurﬁjii
Oldberg announced recently that

the flscal ‘yéar ending
1962, a“total of $2,
,‘(cgnt‘dg next column) e
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777 50018a4y;_

in unemployment insurance beneflts“‘
was paid to 9,988,137 beneficiaries:

B under tne requ]er State proqrams.

. An addltlonal ¢l?4 063 079

was paid to 263,918 unemployed
‘Federal workers and ex=servicemen =
under the Federal unemployment com=
peneatlon programs in the tlacal

| yoar 196

-y

aenretary Goldberg also sald SR
that under, the entire. Temporary: Ex-jpr’
“tended: Unemp]oyment Compensation "
proginmuwﬂwxll 1961 to Jnne l9o>——"
" benefits of $769 124,620 were paid .
to 2,763,198 unemployod workers who
“had” OXhJUbLGd their benefit rights .
ogular Htato programs.g :



