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CSEA PUBLIC RELATIONS 

Hetirees News 
— See Page 16 

OFF AND RUNNING —• The first contract between the Off Track Betting Corp. and an 
employee union in Nassau County was signed recently between officals of the Civil Service Employees 
Assn. and the Nassau Downs OTB Corp. The two-year pact provides a 10 percent wage increase, paid 
vacations and holidays, pensions and a fully paid health plan. At the signing ceremonies at Hemp-
stead, Irving Flaumenbaum, seated second from left, watches as Easa Easa, president and general 
manager of Nassau Downs, affixes his signature to the contract. They are flanked by Adele Klenk, OTB 
administrative assistant, and David Kulesa, president of the ^fassau Downs CSEA unit. Standing, from 
left, are: Jim Nagoumey, OTB vice-president for corporate affairs and administration; Raymon Sanchez, 
OTB vice-president for finance; Sue McGrory, cashier; Nat Zummo, CSEA field representative; Frank 
LoPitero, OTB branch manager; Basil Gomez, OTB comptroller, and Kemp Hannort, OTB general 
counscl. The negotiating team consisted of Mr. Kulesa, Mr. Gomez, Mr. LoPitero, Ms. Klenk and Ms. 
McGrory assisted by Mr. Zummo. 

New Ballot 
For Albany 
First V-P 

ALBANY —A special elec-
tion for the office of first 
vice-president of the Albany 
Region of the Civil Service 
Employees A&sn. will be held 
shortly to settle the issue as 
democratically as possible. 

Original voting results showed 
Jon L. Schermerhom elected as 
the new regional first vice-presi-
dent by a slim mairgln over the 
incumbent. Jean C. Gray. 

After a legal objection was 
filed and the ballots inspected, 
a mechanical offsetting of the 
voting blocks was discovered. If 
these ballots were used to deter-
mine a winner, questions could 
be raised as to for which person 
they were cast. 

Rather than litigate the whole 
situation, both parties have 
agreed to a separate run-off 
election. 

Ballots listing the office, can-
didates' names and a simple ex-
planation of the election problem 
will be sent out to the Albany 
Regioruil CSEIA membership 
shortly. 

Info Meetings For School 
Workers Set In Region V 

ALBANY — The Statewide Non-Teaching School Em-
ployees Committee of the Civil Service Employees Assn. will 
come to the CSEA Syracuse Region V for two days for series 
of informational meetings held to discuss matters of concern 
to non-Instructional school dis-
trict employees in the region. 

A spokesman for the commit-
tee said that the group will have 
its first open session on Friday, 
Sept. 12, at the Clinton Senior 
High School. Chenango Ave., 
Clinton, beginning at 7:30 p.m. 
The second Region V meeting 
will begin a t 10:30 a.m. at the 
Knights of Columbus Hall, 50 
Clinton Ave., Cortland, on Sat-

urday. Sept. 13. 
The union spokesman said sub-

jects to be discussed Include ne-
gotiations, working conditions, 
legislation and other items. He 
said that the members of the 
committee hope that all non-
teaching employees in the area 
will attend one or both of these 
sessions, so that the committee 
can hear their views. 

Putnam's Board 
Accepts Pact, 
Averting^ Strike 

By MARVIN BAXLEY 
CARMEL — The echoes of victory still resound over 

Gleneida Lake after the strike against Putnam County was 
called off at the last moment. 

The Putnam County Board of Supervisors, under notice 
that the County would be struck 
the next day. met Aug. 28 to rati-
fy the contract as agreed upon 
by negotiators Feb. 26. 

The contract becomes effective 
retroactive to Jan. 1, 

It provides a $700 wage In-
crease per person as of Jan. 1. 
with another $500 increase on 
July 1. Both are retroactive. On 
Jan. 1 and July 1, 1976, addition-
al $600 pay boosts go into effect 
on both dates. Over the two-
year span of the contract, this 
means a $2,400 improvement, 
plus Increments. 

At a mass meeting of the Civil 
Service Employees Assn.'s Put-
nam County chapter, members 
had voted a deadline of Aug. 
29 for the Board to act on the 
contract (moving the date up 
from a previously determined 
Sept. 4 deadline). 

Actions that led to the charges 
of extreme provocation and the 
approval of a strike against the 
county extend back nine months, 
when the previous contract ex-
pired on Dec. 3il, 1974. 

Leading up to that had been 
some 70 hours of negotiating ses-
sions, mediation and further me-
diation by a fact-finder assigned 
to the case by the Public Em-
ployment Relations Board. 

On Feb. 26, 1976, the union 
and county negotiating teams 
signed a memorandum of agree-
ment covering the two-year pe-
riod from Jan. 1. 1975, to Dec. 
31, 1976. 

Putnam's Carol Fallman was pre-
pared for all eventualities, as she 
donned her CSEA hard hat. 

However, the Board of Super-
visors, until last Thursday, had 
failed to discuss the agreement 
for the purposes of ratification. 

CSEA's Putnam County leader-
ship had contened that since two 
of the supervisors on the n ^ o t l a -
tlng team between them had 
enough votes on the Board to 
gain approval of the contract, 
theh- resultant failure to do so 
had to be Interpreted as an act 
of bad-faith bargaining. 

Their opinion was upheld by 
(Continued on Page 3) 

'Kick In' Campaign Kicks Off 
ALBANY — One hundred 

and twenty-three contribu-
tions, totaling $1,515.50, have 
been received by the political 
action committee of Albany Re-
gion rv, Civil Service Employees 
As.sn., within 10 days of the 
Issue of "Insult" checks to the 
regional state division member-
ship. 

The check£ are for a $250 one-

CHALLENGE DEADLINE 
At Leader presstlme, it was learned that the Public Employees 

Federation h«ad not yet filed a petition challenging the Civil S ^ i c e 
Employees Assn.'s position as bargaining representative for state 
workeirs. Infonned sources, however, indicated that the union coali-
tion would do so before the Aug. 3i deadUne. Although it was ex* 
pected that the petition would be seeking the right to a representative 
election in tlie Prof^slonal-Scientific>Technk'al unit, it wm not 
certain If th&y would flit in any other unit. 

time bonus given state employees 
in place of a wage increase. 

Commenting on the first tally 
of the "Kick In To Help Us Kick 
Ends" campaign. Joseph McDer-
mott, Albany Region CSEIA presi-
dent. stated. "I am happy with 
these initial results, but now I 
am waiting for the first wave 
of chapter-collected contribu-
tions to pour in." 

Publicity concerning the "Kick 
In" campaign has been held to 
a minimum, the Regional presi-
dent explained, but recently local 
media have picked up the fund 
theme and now people are visit-
ing the Regional Office and 
making out-of-pocket cash con-
irlbutions. 

Many of the returned fund 
drive forms contain commwvts 
from the membership that re-

flect the attitude of the state 
employees. 

"While I will not reveal the 
names of any contributors. I do 
think that some of their obser-
vations and suggestions are 
worth publicizing." Mr. McDer-
mott explained. 

"One member contributed $50 
for a field goal and suggested 
that we use the governor's head 
in lieu of the ball! Another gave 
$20 for a quick kick and said if 
he saw CSEA 'Foot Power* in ac-
tion he would send in another 
contribution." 

The Albany Region hopes to 
keep contributions rolling, said 
Mr. MoDennott, "so that, come 
November 1976. public employees 
in New York State represented 
by CSEA. will be in the driver's 
seat and not the politicians." 

Exchange Of Ideas 
Vital To Union's 
Continued Growth 

AT a recent regional meet-
ing of Civil Service 

Employees Assn. delegates, 
one oi the members took a 
CSEA staffer to Usk. The sUff 
member immediately replied that 
he was ready to do whatever the 
memberehip directed, but that he 

(Conilnued on Page •> 



Regents Exam For Veterans 
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AtiBANY — Examinations 
for the new veterans' series 
of 600 New York State Re-
gents Scholarships, author-
ized in the last session of the 
Legislature, have been announced 
by the State Education Depart-
ment. 

The scholarships wlU be 
awarded beginning with the 
coming academic year. Examina-
tions will be held Thursday, Oct. 
2, in Manhattan, Albany, Bing-
hamton, Syracuse, Niagara Falls 
and Rochester. 

Applications and additional in-
formation are available from the 

State Education Department, 
Regents Examination and Schol-
arship Center, Albany, N. Y. 
12234. 

V i t a n z a A p p o i n t e d 

Gov. Hugh L. Carey announced 
the appointment of Thomas A. 
Vitanza. a lawyer in Norwich, as 
Judge of Chenango County Court. 
Judge Vitanza. 42, was n-amad to 
succeed the late William J. Gor-
don for a term ending Dec. 31. 
The office will be subject to an 
election this fall for 'S full term 
beginning in January. 

C . S. E . & R . A 
FROM a V I L SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

FALL PROGRAM 
COPENHAGEN — 6 NiKbw 

5292 Lv. 0 « . 16, Ret. Oct. 23 
At the Superior First Clasi HOTEL IMPERIAL CB $399 

MINI FIESTA — 7 Nights 
Weekly Departures 
3 Nights Mexico City, 1 Night Taxco or 
Ixtapan. 3 Nights Acapuico 

MEXICO FIESTA — 14 Nigbts 
Weekly Departures 6 Nights Mexico City. 1 Night Taxco. 
7 Nights Acapuico 

GUADALAJARA & PUERTO VALLARTA — 8 Nights 
5305 Lv. O a . 11. Ret. O a . 19 
5306 Lv. Nov. 8, Ret. Nov. 16 
3 Nights Guadalajara, 5 Nights Puerto 
Vallarta EP, From. 

BERMUDA — 3 Nights 
5312 Lv. O a . 10. Ret Oct. 13 
At the BELMONT MAN6R HOTEL & GOLF CLUB MAP 

MARTINIQUE — 7 Nights 
5316 Lv. Oct. 10, Ret. Oct. 17 
5317 Lv. Oct. 24. Ret. Oct. 31 
At the Deluxe MERIDIEN HOTEL " AB 

GUADELOUPE — 7 Nights 
5319 Lv Oct. 9. Ret. Oct. 16 
5320 Lv. Oct. 23, Ret. Oct. 30 
At the First Class ARAWAK HOTEL CB 
Or at the deluxe MERIDIEN HOTEL AB. 

GRAND BAHAMA ISLAND 
5324 Lv. Oct. 10. Ret. Oct. 13 (3 Nights* 
At the GRAND BAHAMA HOTEL & COUNTRY CLUB 

LAS VEGAS — }> Nights 
5255 Lv. Oct. 9. Ret. Oct. 12 
At the HILTON INTERNATIONAL CB S239 
Or at the FLAMINGO HOTEL BP S229 

WALT DISNEY WORLD — ORLANDO — 3 Nights 
5326 Lv. Oct. 10, Ret. Oct. 13 
5327 Lv. Oct. 24, Ret. Oct. 27 
At the RAMADA INN WEST EP $149 
Or at the CARLTON HOUSE RESORT INN EP $169 

(iXOTIC ST. MAARTEN — 7 Nights 
At the luxurious CONCORD HOTEL & CASINO 

September 'October/November 
via KLM Scheduled Flight 
Monday & Wednesday Departures Weekly Most Meals $319 

EP. From $329 

EP, From $389 

$316 

$249 

$339 

$298 
$329 

EP. .S149 

THANKSGIVING PROGRAM 
LONDON — 3 Nights 

5264 Lv. Nov. 26. Ret. Nov. 30 
At the First Class HOTEL 
ROYAL KENSINGTON 

ST. MAARTEN — 7 Nights 
5101 Lv. Nov. 24. Ret Dec. 1 
At the luxurious CONCORD HOTEI. 
& CASINO 

MIAMI — 4 Nights 
5251 Lv. Nov. 26. Ret. Nov. 30 
At the beautiful HOTEL MONMARTRF 

LAS VEGAS — 3 Nights 
5256 Lv Nov. 27. Ret. Nov. 30 
At the FLAMINGO HOTEL 

CB $239 
FLIGHT ONLY $229 

Most Meals $3.19 

MAP $20«) 
PLIGHT ONLY $159 

EP. .$229 

YEAR-END PROGRAM 
CB. 

FLIGHT ONLY 
$339 
$249 

CB 
FUGHT ONLY. 

$399 
$299 

CB 
FLIGHT ONLY 

AB 

MAP 
FUGHT ONLY 

FLIGHT ONLY 

$309 
S239 

$399 
$159 

$189 

LONDON — 10 Nights 
5151 Lv. Dec. 23. Ret. Jan. 3 
At the Superior First Class 
HOTEL METROPOLE 

ROME — 8 Nights 
5089 Lv. Dec. 24. Ret. Jan. 2 
At First Class Hotel 

AMSTERDAM — 8 Nights 
5247 Lv. Dec. 23. Ret Jan. 1 
At the First Class HOTEL PARK 

ST. MAARTEN — 7 Nights 
5220 Lv. Dec. 21. Ret. Dec. 28 
5221 Lv. Dec. 28. Ret. Jan 4 
At the luxurious 
CONCORD HOTEL & CASINO 

MIAMI — 9 Nights 
5252 Lv. Dec. 24. Ret. Ian 2 
Ai the beautiful HOTEL MONMARTRE 

LOS ANGELES 9 Nights 
5102 Lv. Dec. 2 3, Ret. Jan. I 

PRICES FOR ABOVE TOURS INH-UDE: Air transportation: twin-
bedded moms with bath; transfers and baggage handling: abbreviations 
indicate what meals are included. 
ABBREVIATIONS: CB — Continental Breakfast daily; AB American 
breakfast <hiily: MAP - breakfast and dinner daily: FP No meaK. 
NOT INCLUDED: Taxes and gratuities. 

PLEASF WMTF FOR DEIAHFD FLYER ON nil 
& YF4R FNP PROr,R4M 

FOR AIL TOURS; Mr Sam Fmmett. 1060 E. 28th St.. Brooklyn, N.Y. 
11210 — Tel: (212) »53 4488 (after 5 p.m.) 
All prices are based on rates existing at time of printing and are subject 
to change. 

ALL TOURS AVAILABLE ONLY TO CSEftRA MEMBERS AND 
THEIR IMMEDIATE FAMIUIS. 

CSE&RA. BOX 772. TIMES SQUARE STATION 
NEW YORK, N.Y. 10036 

A T«l: (212) 575.0718 

State Opens Key Punch, Steno, 
Safety, & Medical Auditor Slots 

ALBANY—Positions as key punch operators, senior stenographers, institution safety 
officers, and medical facility auditors now exist with various state agencies. The salaries 
range from $5,871 to $21,545. 

Applications for all open-competitive positions must be postmarked no later than 
Sept. 29. with examinations 
scheduled for Nov. 1. 

Trainee positions as key punch 
operators currently exist in Al-
b3ny and New York City. No 
minimum requirements are ne-
cessary for the three-month 
traineeships in the operation of 
several types of data-entry 
equipment. Candidates with 
three months' experience or 
training in tlie operation of key 
punch machines may be appoint-
ed directly to operator positions 
without entering the trainee pro-
gram. 

All candidates must pass a 
written exam designed to test 
knowledge and abilities in such 
areas as name and number 
checking under time limitations 
and following directions. 

S e n i o r stenogriaphers and 
senior stenographers (law), both 
paying $8,251, are needed only 
in the New York Metropolitan 
area. Examinations will be held 
in New York City, Peekskill, 
White Plains. Hicksville. Nyack 
and Riverhead. 

For the senior stenographer 
jobs, candidates must have one 
year of secretarial or stenogra-
phic experience. Completion of fa 
two year course in secretarial 
science from a business school 
may be substituted for experi-
ence. 

One year of secretarial or 
stenographic experience, six 
months of which must have in-
volved legal work, will qualify 
applicants for senior law stenog-
rapher. Graduation from a state 
community college or technical 
institute m'ay be substituted for 
sxperience. 

Economic Board 
MembersNamed 

ALBANY - Gov. Hugh L. 
Carey appointed 20 members 
to the New York State Eco-
nomic Development Board 
l.̂ st week and named William 
E. Redmond, former executive 
deputy commissioner in tlie Of-
fice of Local Government, to the 
newly created position of panel 
industrial coordinator. 

The bcird, which was created 
by the Governor last March, ad-
vises him on economic develop-
ment policies. Chairman of the 
body is Donald A. Gaudion. head 
of the Syracuss-based Sybron 
Corp. 

Richard W. Richardson, an 
economist who served in the 
Kennedy -and Johnson Adminis-
trations. was named executive 
director of the panel. This post 
pays $45,000 annually. Members 
of the bo-n-d receive no salaries. 

CIVIL SERVICE LEADER 
America's Leading Weekly 

For Public Employaet 
riiblUheil r.u'li Tuesday 

I'uhlisliing Orficc. 
I I \X arreii St.. N.Y.. N.Y. 10007 

Husiiiest .mil Ktiiionul Office: 
II Warren St., .\.V.. N.Y. 10007 
I'.ncerctl .\cioiui i.hisi mail anil 
Secoiul I liis> pos<.i|jc paid. October 
i. at the Hi>»t Oftite. New 
^'ork. New \o rk . under the Act of 
.March S, 18"9. .Additional entry at 
Newark. .New Jer«c> o r i 0 2 . Mem-
ber of Audit Bureau of Circulation. 
SuhKriptioo Price »9,00 Per Ve«r 

Individual Copiet, 20c. 

All candidates must take a 
written test involving secretarial 
practices, spelling, vocabulary, 
gnammar and usage and legal 
terminology. In addition, candi-
dates are required to pass a 
qu'allfying performance test in 
.stenography. 

Vacancies in the Health and 
Mental Hygiene departments ex-
ist for institution safety officers. 
For senior institution safety of-
ficer, a $9,546 job, candidates 
must have two years of experi-
ence In a position having respon-
sibility for providing law en-
forcement. Chief institution safe-

ty officer I ($11,337) and chief 
institution safety officer 11 ($11,-
983) are open to 'applicants with 
three years' law enforcement ex-
perience, two of which must be 
In a supervisory or administra-
tive capacity. 

Firefighting, fire prevention, 
accident prevention, administra-
tive suE>ervislon and security 
situations will be Included on 
the test. 

Medical facilities auditor po-
sitions with the state Health De-
partment are at the senior, -asso-
ciate and principal levels. Jobs 
pay $13,404, $17,429 and $21,545 
respectively. 

For senior auditor, two years' 
experience auditing books and 
records of accounts Is necessary. 
Three years of auditing experi-
ence, one of which must be a 
supervisory position tn a med-
ical facility, will qualify indi-
vidu '̂ils for associate auditor, 
while four years' experience with 
two years of supervisory work is 
necessary for principal auditor. 

The Nov. 1 exam will test 
knowledge of general accounting, 
auditing, prepxaratlon of written 
material, interpreting tabular 
material and medical facilities 
maniagement. 

Applications forms for all po-
sitions may be obtained from the 
state Civil Service Department 
at: Two World Trade Center. 
Manhattan; State Office Build-
ing Campus, Albany. 

BEST WISHES — Leader columnist Paul Thayer, left, ex-
tends congratulations to Michael Maye. the new president of the 
Uniformed Firefjghters Assn. Mr. Maye was installed at recent cere-
mor^ s held at the Hotel Commodore. Manhattan. Mr. Thayer writes 
on thine^s of interest to firefighters. His column appears on Page 15. 

STENOTYPE CLASSES 
ENROLL NOW FOR FALL SEMESTER 

DAY CLASSES START 
Sept. 17 (5 Days Weekly) 

EVENING CLASSES START 
Sept. 17 (Men. & Wed.) 

SATURDAY CLASSES START 
Sept. 20 (Every Sat. Morn.) 
Call for FREE Cotaloq 

WO 2-0002 
Licensed bv N.Y.S Department of Education. U.S. 
Govt. Approved for non-immigrant aliens. Approved 

for Veterans Training. 
STUDENT LOANS AVAILABLE 

Subway*: Brighton-Jamaica Local to 
r.hfnhrs. S(. L«xing(on Ave. to Brooklyo 

Bridite. RR or EE lo Qty Hall 
Sea ion "'th Ave. to Park Place 
Station. IND to Chamber* St. 
Station. 

STENOTYPE ACADEMY 
Exluiively at 259 BROADWAY (Opposite City Halt) 



NO NEED FOR PUTNAM STRIKE NOW 

Putnam chapter president Russel Cheney explains to the chapter membership the backp-ound leadinc 
to CSEA's charges of extreme provocation by the County. The membership later overwheimingrly voted 
to set Aug. 29 deadline for County Board of Supervisors to act on their contract. 

CSEA collective bargaining specialist Roger Kane outlines plans 
that were being made to carry off strike against Putnam County in 
as smooth an operation as possible. In background, field representa-
tive John Deyo listens. 

Ronald Kobbe, Putnam chapter 
executive representative to CSEA 
Board of Directors, partakes of 
the buffet made available to 
members after special meeting. 

(Continued from Page 1) 
Cole Pllcher, a PERB-appolnted 
hearing officer, who recommend-
ed that the county "be ordered 
to negotiate in good faith with 
CSEA by exacting an agreement 
in accordance with the terms and 
conditions of employment ac-
cepted by its negotiators." 

After the County failed to ap-
peal the hearing officer's direc-
tive within the time limits set 
for such appeals, PERB itself 
decided to look into the case. 

At this point, the Putnem 
chapter members agreed to im-
pose the strike deadline of Aug. 
29 unless the Putnam Board of 
Supervisors acted before. 

At an all-day meeting of the 

Board on Aug. 28, Supervisors 
Bergin, Housekeeper and Papon-
tos voted to accept the contract, 
with the Board Chairman Perac-
ciolo, and Supervisors Smith and 
Tuttle going on record against. 
On the basis of a weighted vote, 
the outcome was 35 to 22. 

Supervisors Bergin and House-
keeper were signatory parties to 
the original agreement. 

With the action in Putnam, all 
seven county chapters in CSEiA's 
Southern Region i n now have 
working contracts. Work must 
still be done to draft the contract 
language for the Putnam pact, 
as well as for the Dutchess agree-
ment, which was settled recently 
after a week-long strike. 

Southern Region Ill's one-two punch, president James Lennon, right, 
and first vice-president John Mauro, confer on ways to coordinate 
the efforts of other chapters and regional resources into a successful 
strike action for Putnam. 

CSEA calendar 
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ThrM CSEA staff mcmben engace in planning session. From left are field representative Larry Seanlon. 
who returned from vaeatlon In order to take pari in the i«trik<> action; organiser John Pender and field 
rq^Msntatlve Thomas Brann. 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

SEPTEMBER 
5—Education Department chapter clamsteam and steak roast: 12:30 

p.m.-9 p.m., Lanthier's Grove (two miles north of Latham Circle), 
Rt. 9. 

5-6—Syracuse Region V meeting: Lake Placid Club, Lake Placid. 
6—Saratoga County Educational Employees chapter clamsteam: 

10 a.m., Krause's Half Moon Beach, Crescent. 
7—Onondaga County chapter clambake: 1-6 p.m., Henderwadek 

Grove. 
10—Ithaca Area Retirees chapter meeting: 2 p.m.. Moose Hall, 125 

N. Fulton St., Ithaca. 
10—Capitol District Retirees chapter meeting: I p.m., CSEA Head-

quarters, Elk St., Albany. 
11—Fort Schuyler chapter "September Social": 7 p.m., Grimaldi's 

Restaurant, Bleecker St., Utica. 
12—Capitol District Armories chapter meeting: 10 a.m., New York 

National Guard Armory, Troy. 
12—Statewide non-teaching school employees committee informa-

tional meeting: 7:30 p.m., Clinton Senior High School, Crmton. 
13—Statewide non-teaching school employees committee informa-

tional meeting: 10:30 a.m., Knights of Columbus Hall, 50 Clinton 
Ave., Cortland. 

13—Suffolk County chapter picnic: 11 a.m.-5 p.m., Southaven County 
Park, Yaphank. 

13—Waterfront Commission of New York Harbor chapter annual 
dinner-dance: 7 p.m., Officers' Club, Governor's Island. 



Man, 53, Wins Age Discrimination Suit H.S. Crads May Qualify 
In Rockland Clerical Jobs 
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FULTON—The New York 
State Division of Human 
Rights has upheld a com-
plaint by a 53-year-old man 
who charged age discrimination 
when his application for the post 
of deputy sheriff in Oswego 
County was rejected. 

The action was brought by 
Charles Beattie, a Pulton resi-
dent. Mr. Beattie scored the 
highest mark in an examination 
given last year to 72 applicants 
for the post. Mr. Beattie also 
had one year's experience as a 
village patrolman prior to taking 
the test. He was passed over, 
however, while three younger 

men, two of whom had no prior 
law enforcement experience, were 
hired. The respondents in the 
action were Oswego County and 
County Sheriff Ray Chesbro. 

At a public hearing on the 
complaint, the Division of Hu-
mia>n Rights established that the 
sole and uncontroverted cause 
for Mr. Seattle's rejection was 
his age and that he had not had 
any physical difficulty In per-
forming his duties as a patrol-
man, nor had he been requested 
by the county to take a physical 
examination for the deputy 
sheriff jxjsition. 

Commissioner Werner H. Kria-

marsky upheld the complaint 
and ordered the respondents to 
offer Mr. Beattie the next avail-
able position as deputy sheriff. 
The human rights official award-
ed him back pay from June 29. 
1974, the date the three appoint-
ments were made, to the date 
Mr. Beattie accepts or rejects the 
offer of employment, with six 
percent interest from a reason-
able intermediate date. 

Pull Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Products 

Opecial^otice 
FOR CSEA MEMBERS ONLY 

CSEA Basic Accidenl and Sickness Plan. 
If you are a new employee under age 39 V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

If your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply for 
disability income benefits 
up to 

$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

T E R E ^ S h J A P O W E L L , I N C . 

S C H E N E C T A D Y N E W YORK 

S Y R A C U S E 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 

/ am interested in further details. Please check for the proper application form 
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NEW CITY — Positions as typists, stenographers, and 
transcribers are currently open in various civil divisions in 
Rockland County departments and agencies. Salaries start 
at $6,195 for typists and $6,685 for stenographers and tran-
scribers. 

All applicants must be legal 
residents of Rockland County 
and be a hl«h school graduate 
or possess a high school equlvtai-
lency diploma. Clerical experi-
ence or academic or vocational 
training may be substituted for 
education on a year-for-year ba-
sis. 

For typist positions, applicants 
must pass a written, spelling test 
and a 5-minute typing test at 35 
words per minute. Stenogriaphers 
are required to pass a written 
spelling exam, a 5-minute typing 
test, plus a two and-a-half min-
ute stenography test at 80 words 

a minute. A written spelling test 
and a five-minute test In which 
candidates must score 55 words 
per minute with an error rate of 
5 percent or less. 

Candidates must achieve piass-
Ing scores in all portions of the 
examination. Final scores will 
be determined on only the typing 
and stenography parts of the 
test. 

To arrange for tests, held at 
frequent intervals, candidates 
should contact the New York 
State Employment Service office 
at 50 Commerce St., Spring Val-
ley. 

Open Continuous 
State Job Calendar 

.Assistant Actuary $10,714 20-556 
Assistant Clinical Physician $27,942 20-413 
Associate Actuary (LifeJ $18,369 20-520 
Supervising Actuary (Lite) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty! .$18,369 20-416 
Supervising Actuary (Casualty) $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician I $27,942 20-414 
Clinical Physician II $31,056 20-415 
Compensation Exanfiining Physician I $27,942 20-420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Hospital Administration Intern $10,118 20-555 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 varies 
Medical Specialist I $27,942 24-407 
Medical Specialist II (Bd. Eligible) $33,704 20-408 
Medical Specialist 11 (Bd. Certified) $35,373 20-408 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 20-584 
Nurse it $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse li (Rehabilitation) $ i 1.337 20-587 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Principal Actuary (Casualty) $22,694 2 0 ^ 1 7 
Psychiatrist I $27,942 20-390 
Psychiatrist II (Board Eligible) $35,373 20-391 
Psychiatrist It (Board Certified) $35,373 20-391 
Radiology Technologist ..($7,632-$9.004) 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8,797| 20-334 
Senior Medical Records l ibrarian $11,337 20-348 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($ 16,358.$22,694) 20-312 
Stationary Engineer $ 9,546 20-100 
Senior Stationery Engineer $10,714 20-101 
Steam Bremen $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State C ^ c e Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street. Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mai l your 
application form when completed to the State Department of Civil 
Service, State Off ice Building Campus, Albany, New York 12226. 



Latest State And County Eligible Lists cn 

EXAM 35-665 
HEAD MTCE SUPVR 

Option A 
Test Held Jan. 18, 1975 
Lift Est. July 15. 1975 

1 Gro» John S Ctl Islip 86.9 
2 Haviland L J Binghamton 86.0 
3 Skinn«r George Elma 85.9 
4 King Donald W Voorhecsvil 85.1 
5 Quinn Howard C Ogdcnsburg .. .84.8 
6 Haponski John R Rome 83.5 
7 Fisher John K Plattsburgh 83.0 
8 Bologna William Islip Ter 82.6 
9 Stanton C G Skaneatelet 82.5 

10 Migliore S A Buffalo 82.4 
11 Uwis Herbert Depew 82.1 
12 McGrath John L Syracuse 81 9 
13 Levine Herbert Bronx 80.8 
14 Luine Vincent Gowanda 80.6 
15 Keith Bertram G Staatsburg 79.6 
16 Clark John E Brewerton 79.5 
17 Conine Kenneth Andes 79.4 
18 Seymour Milton Newark '....79.3 
19 Record Robert C Kings Park 79.3 
20 Bentley Marvin Verona 78.0 
21 Barnish Francis Rochester 78.0 
22 Heeb Chester M Alden 77.8 
23 Wixted Thomas N Ronkonkoma .76.5 
24 Vannostrand W B Ovid 76.2 
25 Lemke Levant L E Amherst 74.9 
26 Burke Patrick E Ctl Islip 72.8 

EXAM 35-664 
SR MTCE SUPVR 

Test Held Jan. 18, 1975 
List Est. July 15. 1975 

1 Hedson William Bronx 92.3 
2 Winzig Francis Kingston 89.8 
3 Skinner George Elma 87.9 
4 Herrington G H Troy 86.0 
5 Haponski John R Rome 85.5 
6 Bicheler Peter Alden 85.3 
7 Embling Floyd W Livonia 83.9 
8 Rickard William Fredonia 83.3 
9 Simmons David C Port Jervis ....82.7 

10 Luine Vincent Gowanda 82.6 
11 Forman Frank J W Haverstraw. 82.6 
12 Barton Thomas I Tully 82.4 
13 Tice John Ctl Islip 82.3 
14 Vecchione P Ballston Lk 82.3 
15 Prindle Larry R Chenango Fks ....82.1 

16 Rebmann Donald Eden 81.9 
17 Lavender W S Johnstown 80^3 
18 Dandrow Leonard Platuburgh . 80.1 
19 Jones F B N Merrick 79.4 
20 Leclair Walter Voorheesvil 79.3 
21 Mayer Eugene J East Islip 77.0 
22 Hatch Carlton E Delhi 76.9 
23 Bratt Kenneth Weedsport 76.8 
24 Raymish Robert Syracuse 76.0 
25 Feuerstein R D Lancaster 75 1 
26 Burke Patrick E Ctl Islip 74.8 
27 Schuknecht H New Palt* 72.7 
28 McGuirl Robert Pelham Mnr ....72.5 

EXAM 35-757 
MOTOR EQUIPMENT MTCE SUPV 

Test HeW April 12 1975 
List Est. July 15, 1975 

1 Smith Kenneth H Sayville 93.4 
2 Alden John H Liverpool 91.1 
3 Hathaway David Deruyter 89.1 
4 Brandt Waller J Carmel 88.7 
5 Campbell W N Kirkwood 87.5 
6 Glasgow Edward Tully 87.1 
7 Graney James A Pine Bush 86.8 
8 Lusino Frank J Middle Isl 86.4 
9 Dellarocca H E Bay Shore 86.4 

10 Park William S Cheektowaga .84.9 
11 Bridgman Lester Eas tAurora ... 84.0 
12 Remley Frank A Westerlo 83.8 
13 BUha Milton V Hastings 82.6 
14 Morris John B Hicksville 82.2 
15 Amsden Douglas Latham 81.2 
16 Muzzy Ernest A Wateriown 81.2 
17 Abbondandolo M Glenwood Ldg. S l . l 
18 Collins William Ballston Spa ......80.8 
19 Magnuson Harry Fairpprt 79.7 
20 Vanderpoel A J Seneca Falls ....77.9 
21 Campbell Glenn Brewerton 77."' 
22 Maynand Daniel Whitesboro 77.7 
23 Fry Robert W Lewiston 77.7 
24 Stewart Dawson Depew 77 2 
25 Donato Samuel Slingerlands 76.3 
26 Rickettson D F East Aurora 75.8 
27 Kanavaros James Floral Park 74.9 
28 Burns Olsen D Bronx 74.9 
29 Bennett William Bronx 74.4 
30 Mayo Robert G Binghamton 74.0 
31 Sagan John Hornell 7.^.5 
32 Shepard E W Islip 72.2 

33 Macaluso S West Islip 71.8 
33A Rozboril W Pleasant Val 7 ! 4 
34 Tadder Warren H Avoca 71.3 

EXAM 35-654 
SR ACCNTNT EMP SEC 
Test Held Jan. 18, 1975 
List Est. May 13, 1975 

1 Evers Gary F Troy 
2 Goldman Alvin H Elsmere 
3 Mulligan George Albany 
4 Stein Lewis D Waterford 
5 Tyrrell George Elnora 
6 Ellers David P Delmar 
7 Delehanty A J Albany 
H Jacoby Edward C Syracuse 
9 Peek Thomas W Yorkville .... 

10 Chevalier M E Cohoes 
11 Bly Dean A Schenectady 
12 Schweigard K J Ctl Bridge .... 
13 Paul Renee H Elnora 
14 Sullivan D M Flushing 
15 Parillo James F Ballston Spa 
16 North Robert F Niagara FIs . 
17 Barnes Charles Troy 
18 Zurlo Philip Hartsdnle 
19 Kurtik Edward F Selkirk 

43 Bronner Kevin M Albany 70.8 12 Putzer Judith B Medford 71 0 

20 Tannenbaum Paul Oceanside 
21 Kaplan Melvin Brooklyn 
22 Calarneau David Troy 
23 Deutsch Norbert Brooklyn 
24 Loeb Ernest NYC 
25 Gerber Allen A Buffalo 
26 Uch George NYC 
27 White Stuart F Geneva 
28 Giordano Louis Farmingdale .. 
29 Wierzbicki R G Amsterdam .. 
.̂ 0 Smith Earle C Albany 
31 McGuire Hugh J Bronx 
32 Levinstein W Troy 
"3 Wilkes Edward F Liverpool .... 
34 Domagal Jeffrey Yorkville 
35 Schum Philip A Brooklyn 
.<6 Fuller Richard Utica 
37 Siegel Barton A Kew Gardens 
3« Foote Qifford Churchville 
39 Kerwin Frank A Albany 
10 Armstrong Gary Albany 
n DcFranceso John Troy 
42 Russo Francis M Cohocs 
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EXAM 35-711 
CAMPUS SECURITY OFFCR 2 

Test Held March 22, 1975 
List Est. July 15. 1975 

I Robishaw Joan C Clarendon 94.3 
3 Oddo Vincent F Tonawanda 89.9 
4 O Keefe William Watervliet 89.2 
5 Donegan Robert Mt Morris 87.8 

6 Franzen Peder Richmond Vil ....87.0 
? Mastro Dominic Oneonta 83.0 
8 Galarneau P J Keeseville 83.0 
9 Hussey Robert F Leicester 82.5 

10 Noonan John R Walden 82.2 
I t McErlean Philip Huntngtn Sta .82 .0 
12 Holland Jack B Rensselaer FIs . ..81.8 
13 Byrd Arnold J Hempstead 81.1 
14 Traynor J A Brooklyn 80.0 
15 Raven Grover A Oakdalc 78.5 
16 Flanders W B Kenmore 77.0 
18 Benedetto D J Brooklyn 75.6 
19 Ryan Thomas J Hamburg 75.4 
20 Sabarese C J Clintondale 73.4 
21 Suraf William Cheektowaga 7.3.0 
22 Probst Louis E Tonawanda 70.9 
23 Calendrillo J A Pt Jffrsn St 70.0 

EXAM 35-838 
SR PHOTOGRAMMETRIST 

Test Held May 31, 1975 
List Est. July 18. 1975 

I Ludik Dorothy M Delmar 78.0 

EXAM 27-510 
CONSULTANT 

OCCUPATIONAL THERAPIST 
Test Held July, 1975 
List Est. July 15, 1975 

1 Teal Barbara J Loudonville 96.0 
2 deKay Margaret H Valatie 87.0 
3 Sterling Harriet E New York 84.0 
4 Shapiro Deborah P Deer Park ....83.0 
5 Keaveny Mary C Smithtown 82.0 
6 Levy Ruth D Staten Island 77.0 
7 Hohman Carol A Kings Park 77.0 
8 Pawlaczyk Jeanne A Hamburg ....76.0 
9 Sadarangani Nirmala Wards Isl....75.0 

10 Abdoo Albert A Utica 73.0 
11 Lewis Gary W Clinton Corners . ..72.0 

EXAM 27-511 
CONSULTANT SPEECH AND 

HEARING THERAPIST 
Test Held July, 1975 

List Est. July 18. 1975 
1 Margulies, Vivian Y Albany 100 
2 Thome Phyllis C New York 92 
3 Casaceli, Marilyn Schenectady 84 
4 Kuta Mary E Latham 77 
5 McDannell Paul E Trumansburg ....75 
6 Glassman Joel R Bronx 73 
7 Katzin-Newman Judkh Rchmd HI..73 
8 Bell David J Sonyea 73 

EXAM 24-134 
ASST ENGR GEOLOGIST 
Test Held March 22 1975 

List Est. May 11, 1975 
1 Seidman Peter Brooklyn 88.0 
2 Bailey Henry H Albany 85.5 
3 Bazarnick R J Amsterdam 83.5 
4 Lilley William Delmar 79.0 
5 Wolterding D J Brooklyn 77.5 
6 Stegville John New Baltimore....77.5 
7 Kontis Angelo L Suitland 77.5 
8 Ruggiero John G Staten Is 77.5 
9 Chlandra R C Amesbury 74.5 

10 Cross Richard H Sloansville 74.5 
11 Kraiewski John Niagara FU 73.0 
12 Grinnell Robert Albany 71.5 
1 ̂  Greenaian M M Brooklyn 70.0 

EXAM 35-649 
SR ENGRG GEOLOGIST 
Test Held March 22. 1975 

List Est. May 11, 1975 
1 Miles Edward C Delmar 
2 Nemetz Arthur C Valotie 
3 Osborne Robert Averill Pk .... 

. 8 3 . 4 

. 8 1 . 4 
, . 8 0 3 

EXAM 24-133 
SR ENGR GEOLOGIST 

Test Held March 22, 1975 
List Est. May 6, 1975 

1 Seidman Peter Brooklyn 88.0 
2 Bailey Henry H Albany 84.0 
3 Miles Edward C Delmar 82.0 
I Nemetz Arthur C Valatie 80.5 
5 Osborne Robert Averill Pk 79.0 
6 Wolterding D J Brooklyn 77.5 
7 Bazarnick R J Amsterdam 77.5 
8 Vanalstyne F E Saratoga Spgs ....75.0 
9 Lilley William Delmar 74.5 

10 Cross Richard H Sloansville ....74.5 
11 Stegville John New Baltimre....73.0 
12 Greenman M M Brooklyn 73.0 
13 Skerritt W H Averill Park 70.0 

EXAM 35-650 
Test Held March 22, 1975 
List Est. May 19. 1975 

1 Bazarnick R J Amsterdam 84.4 
2 Stegville John New Baltimre 78.4 
3 Cross Richard H Sloansville 75.4 
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Blue Cross and Blue Shield Plans of New York State Bquai Opportunity Bmploytft 

THE PHANTOM PRODUCTION COM-
PANY, 211 East 51st Street, New York, 
New York. Substance of Certificate of 
Limited Partnership filed in New York 
County Clerk's Office on July 28, 1975. 
Husiness: Motion Picture Production and 
Distribution. General Partners: Caribbean 
Communications, Ltd., 211 East 51st 
Street, New York. New York; Mogul 
Productions, Ltd., 131 Prince Street, New 
York, New York; Vaquer Productions, 
Inc., 494 Broadway, New York, New 
York. Limited Partners: address and' casht 
contribution: Bernard Coran, 3414 Fred-
trick Street, Oceanside, j<ew York, 
S2.000.00; Benjamin Farber, Apt. 2816. 
200 Winston Drive, Cliffside Park, New 
Jersey, $5,000.00; Lukin Gilliland, 219 
Argyle, San Antonio, Texas, $40,000.00; 
Jeffrey J. Jable, 1520 York Avenue, 
New York City, New York, $5,000.00; 
Walter A. Lubanko, Cedar Swamp Road, 
Brookville, New York, $10,000.00; Eu-
Kcne S. Madoff, 746 South Rainbow Drive, 
Hollywood, Florida, $2,000.00; Michael 
P McDonough, 130 East 67th Street, 
New York City, New York, $1,000.00; 
Stephen J. McGruder, 513 East 86th 
Street. New York Oty, New York, 
s5.000.00; Cathy Ming, Apt. 3-J, 790 
Riverside Drive, New York City, New 
York, $1,000.00; Hans Pasch, 217-54 
' '7th Avenue, Baysidc. New York, 
S4.000.00; Lowell R. Patton, Jr.. 115 
Overlook Avenue, Leonia, New jersey, 
S2,000.00; Martin Reisner, 166-25 Pow-
ells Cove Blvd., Whitestone, New York, 
.S2,000.00; Sydney RoMn, 8 HilUidc 
Avenue, Roseland, New Jersey, $3,000.00; 
Elizabeth B. Schneider, 211 Tiffany Rocd, 
Oyster Bay, New York, $2,500.00; Frani 
Schneider, 211 Tiffany Ro«d. Oyster 
Bay, New York, $2,500.00; Jane Schneid-
er, 211 Tiffany Road. Oyster B«)r. New 
York, $ 4 , 0 0 0 . 0 0 ; PucimI Vaquer. 2 7 4 3 
Hollyridge Drive, Hollywood, California. 
SI,000.00; Leo A. WurtscI, 27 Woodland 
Drive, Sands Point, New York, $2,000.00; 
Charles Zucker, 341 West 22II4 Street, 
New York City. New York, $6,000.00. 
Share of Profits shall be a* provided in 
agreement. Partnership shall esiM until 
July 8. 1990 unless sooner terminated-
Additional cootributions may be required 
upon ten (10) days written notice from 
the general partner* for • sum equal to 
ten per cent (1096) d such limited 
partner's initial contribution. Panaer-
ship contributioiu shall be returned if 
Hnd when there are net receipts. N o pri-
ority among limited partner*. No addi-
tional limited partner* may be adminedv 
Limited partner* are not entitled to de-
udnd or receive property other than caah 
n return ot their contribution unlaw 

herwise agraad to by all partner*. 
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CSEA Convention 
DELEGATES of the Civil service Employees Assn. will be 

meeting later this month in Niagara Falls for their 
annual convention. 

Normally, there would have been a special full-scale 
convention in the spring, also, but this year, an abbreviated 
meeting was held in Albany to determine policy in the face 
of the impasse over a contract for state workers. 

With the turmoil over the state contract, as well as the 
hectic biennial election of union officers, now part of the 
65-year-old union's recent history, we think that harmony 
and accord will be the keynote of the September convention. 

In the first place, the union faces the possibility of a 
challenge for its representation rights—provided, of course, 
that sufficient signatures can be verified on the petitions 
expected to be submitted by the Public Employees Federa-
tion. 

But, beyond that, there have been a number of signifi-
cant victories by the Association—especially in the County 
Division. During the past year, CSEA has won challenges 
in Erie, Sullivan, Ulster and Orange Counties, as well as 
the Town of Greenburgh in Westchester County. 

More recently, decisive action in Dutchess and Putnam 
Counties has brought balking County Boards to their senses, 
forcing them to abide by previously agreed-to contract pro-
visions. 

Most important, though, in determining the course to-
ward unity that CSEA will chart is the need to present a 
strong front when the union goes into contract negotiations 
this winter with the Carey Administration . . . which has 
already gone on record as preparing for another battle to 
the finish with all the state's public employees. 

Women As Leaders 
ALTHOUGH too many instances of discrimination on the 

job because of sex can be found today, there are also 
some encouraging things happening. 

A case in point is the state's Department of Correction. 

Late last year, Thelma Upton, a cook at the Adirondack 
Correctional Facility at Dannemora won a two-year battle 
to win reinstatement to her job. After 18 years on the job, 
she was fired and, at the conclusion of a suit brought in 
her behalf by the Civil Service Employees Assn., the State 

• Human Rights Commission ruled that the firing was done 
solely because of her sex. Happily, Ms. Upton was restored 
to her job and received compensation for being laid off. 

More recently, the Department named Janice Warne 
as superintendent of the Albion Correctional Facility. She 
Is the first woman In New York State history to head a 
prison for men. 

There Is much talk these days about using America's 
natural resources to the fullest. The most valuable resource 
this nation has is Its people. They should be encouraged 
to advance as far and as fast as their talents permit them, 
without regard to such artificial barriers as "traditional" 
male or female occupational roles. 

(Continued from Pagre 1) 
was not empowered to act on 
his own without guidance from 
the appropriate governing board. 

In one sense this is an example 
of CSEA's highly prized democ-
racy in action: a riank-and-flle 
member (in this case a chapter 
officer) taking on a member of 
the union's paid staff (who, in 
this instance, happens to be one 
of the hardest working and most 
dedicated workers on the staff). 

On the other hand it is also 
a sign of the new militancy that 
is starting to grip the giant pub-
lic employees union, third larg-
est independent union in the 
nation and largest independent 
public employees union in the 
world. 

For behind the small skirm-
ishes and clashes within the un-
ion at present is the urgency to 
put the house in order as soon 
as possible before negotiations 
begin on a new contract with the 
state. 

For the most part, the pre-
sumed challenge by the Public 
Employees Federation is deemed 
as a nuisance to be gotten rid of 
as quickly as possible in order 
to get on with the real business 
of serving the membership. 

This is not to say that the 
challenge from the PEF con-
glomerate of unions will be ig-
nored; it is just that it is diffi-
cult to take seriously a challenge 
from a fledgling organization 
that exists only on paper. 

Having disposed of the chal-
lenge (if there is one). CSEA 
would then be free to throw all 
its resources into the battle for 
'an improved contract for the 
state workers. 

CSEA leaders will surely be 
looking for a big win in any 
challenge as an indication to 
Governor Carey that CSEA is 
the union he is going to have 
to deal with—like it or not. 

In the meantime, high-placed 
members of CSEA's staff have 
mobilized themselves into three 
task forces, each hitting two of 
the union's regions. 

Purpose of these sessions, 
called for by the union's veteran 
executive director Joseph Loch-
ner, has been for a two-way ex-
change of information between 
the membership and the head-
quarters staff. 

The staff has been recounting 
the myriad successes of CSEA 
during the last few years since 
the Taylor Law, and asking for 
input as to how they can fur-
ther accomplish the goals of the 
membership. 

It has been interesting that 
in each' of the six regions, so 
different directions have been 
taken in the discussions follow-
ing what have been essentially 
the same presentations by the 
staff members. 

But that is another sign of 
democracy. What it really means 
is that whoever can get the 
floor first can influence the di-
rection of the ensuing conversa-
tion. That does not mean, how-
ever. that any one of the six 
discussions was less meaningful 
than any of the others. 

What it has done is to provide 
staff with six better views of 
how to serve the membership— 
and that basically U why they 
went out In the first place # 
meet their public. 

NY.OTY 

Civil Service 
Law & You 

l y RICHARD GAR A 

Mr, Gaba is a member of the firm of White, Walsh and Gaba. 
P.O., and chairman o>f the Nassau County Bar Association Labor 
Law Committee. 

CounseVs Religious Obligations 
A permanent civil service employee in the position of 

Superintendent of Buildings and Grounds was charged by 
his employer, a union free school district, with 13 counts 
of misconduct and 12 counts of Incompetency. The charges 
were served upon him In writing and gave reasons for the 
allegations contained therein. If the employee had been 
found guilty of one or more of the specified charges, he 
could have been dismissed from his position as Superinten-
dent of Buildings and Grounds. This action would certainly 
have prejudiced him In any attempts to secure similar em-
ployment both In the area of public service and In the private 
sector. 

s> * • 

THE EMPLOYEE, in order to defend himself against 
the specified charges, retained an attorney of the Jewish 
faith. This attorney was a Sabbath observer and did not 
engage In his employment from sundown on Friday until 
sundown on Saturday. The attorney, accordingly, notified 
the Board of Education that he would be unable to appear 
at the hearing which had been scheduled for a Saturday. 
At the same time, he requested a rescheduling of the hear-
ing for any evening thereafter so long as It was not a Friday 
night. He also stated In his letter that If his request could 
not be complied with, he would advise his client to obtain 
other counsel. The employee objected to this advice and 
insisted on being represented by his original attorney. 

THE BOARD OF EDUCATION, In responding to a law-
suit by the employee that Its decision to hold a hearing on 
Saturday was arbitrary and capricious, stated that they had 
taken Into consideration that the employee was faced with 
25 serious charges and that the Board had decided to hear 
the case Itself rather than appoint a hearing officer. The 
members of the Board were all gainfully employed during 
the normal workweek, and therefore decided, since they sit 
as members of the Board without compensation, to hold a 
hearing on a Saturday with the hope that It could be com-
pleted In one or two full days. The employee argued in 
court that the Board's failure to honor his request for a 
hearing date other than on a Friday night or Saturday ef-
fectively denied the employee his right to counsel of his 
own choice. The employee further argued that the Board's 
failure to reschedule the hearing to a weekday night was, 
under the circumstances, arbitrary and capricious. The Board 
responded that the constitutional guarantee to counsel can-
not be Invoked merely to delay the course of justice. 

* • « 

THE COURT pointed out that the employee had a statu-
tory right to be represented by counsel pursuant to Section 
75(2) of the Civil Service Law. Since the employee's position 
has been held to be "property" within the meaning of the 
due process clause of the U. S. Constitution, the employee 
Is entitled to due process where the hearing may result in 
the loss of his Job. The court said that any deprivation ol 
the right to counsel and to a fair trial is In Itself a basis 
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Letters To The Editor Suffolk Picnic 
Mary Wlnchell 

Editor, The Leader: 
You might say Mary Winchpll 

Is an employee of Hudson River 
Psychiatric Center. 

You woxild be right. 
You might say Mary Wlnchell 

is a patient In St. Francis Hos-
pital due to a severe beating re-
ceived from a patient admitted 
just a few hours previously. 

You would be right. 
You might say die should not 

have been on night duty on an 
admission ward by herself. 

You would be right. 
You might say Mary's beating 

was the result of poor staffing 
patterns. 

You would be right. 
You might say the poor staff-

ing pattern is a result of Gov. 
Hugh Carey's cutbacks and job 
freeze. 

You would be right. 
But most of all, what Mary 

Winchell is, is a sign of the 
times. What has happened to 
Mary Winchell Is the end resiilt 
of Governor Caxey's political 
game of "rob Peter to pay Paul." 
Mary Wlnchell Is not the first 
victim at the bottom of the long 
line of "Carey's cutbacks" and 
sihe is not likely to be the last. 

Perhaps Gov. Carey can send 
Mary a get-well card at St. Fran-
cis Hospital. Poughkeepsie, where 
she lays with her head bashed 
in. 

Perhaps he can explain to 
Mary why no one was there to 
hear her screams as that unfor-
tunate patient, not cwnprehend-
ing herself why, beat Mary about 
the head and face with an ob-
ject. 

Perhaps he can explain to 
Mary why no one was there to 
rush to her aid, when she was 
dragged from her ward, bleeding, 
and that still later the patient 
was found, blood smeared, wan-
dering toward Poughkeepsie and 
treated at St. Francis Hospital 
and returned to Hudson River 
Psychiatric Center locked ward. 

Perhaps the lulus that Sena-
tor Warren Anderson and As-
semblyman Stanley Steingut re-
ceived could have provided Mary 
with the help when she needed 
it. 

Perhaps Governor Carey can 
explain to Mary WUnchell that 
he is sorry but she just happens 
to be an unfortunate sign of the 
times due to his cutbacks. 

I couldn't sleep last night, 
thinking about Mary Wlnchell. 
Can he? 

RiekBeoohla 
President 

ClvU Service Employees Assn. 
Chapter No. 410 

Hudson River Psychiatric Center 
Poughkeepsie 

Stand Together 
Editor, The Leader: 

Some of our members blame 
CSEA for what is wrong with 
our union. I would Uke to remind 
each member individually that it 
is he or she who make up our 
union's strength and/or weak-
ness. Most members want what 
the union fights for yet to take 
part and fight for what we want 
is another matter. We can't 
seem to stand together and fight 
—just stand together and lose 
without a fight. 

I have heard many members 
•ay that they would definitely 
strike without a second thought 
If It were not for the Taylor 
Uw. All right. So we stood to-
ftther and m • majority mM, 
"Tm. Carty, w« wlU do your 

bidding for the table scraps you 
may feel allowable to toss our 
way." 

All right. The majority of us 
said, "We are afraid of you but 
we can still hope for something 
someday — maybe." As long as 
our utmost fear seems to lie in 
the Taylor Law, I suggest that 
the least we can do as a union 
Is to fight this law to the Su-
preme Court if necessary-. I feel 
this law is definitely unconsti-
tutional and though it may be 
upheld by lower courts, I do not 
feel that the Supreme Court of 
our land could or would find 
this law which petrifies so many 
of us constitutional. 

I therefore request that we 
t»ake legal action against this 
law and fight it to the Supreme 
Court so eventually the type of 
job action which should have 
taken place, will be taken with-
out the terrifying Taylor Law to 
lurk over our cowardly heads. 
If we cannot rid ourselves of 
the Taylor Law and will not, 
when we feel the need, rebel 
against it, we will succumb to 
our Governor's every whim from 
now on end merely hope he Is 
merciful and once in a while 
generous to his employees whose 
wages cannot keep up with in-
flation. 

Unda (name withheld) 
Chatham 

LETTERS P O I J O r 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximiun length. Meaning 
or intent of a letter is never 
changed. Lengthy letters tixat 
cannot be edited to a reason-
able length are not used un-
less their viewpoint is to 
unique that, in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be withheld 
upon request. 

HAUPPAUGE—The Suffolk 
County chapter, Civil Service 
Employees Assn.'s highly suc-
cessful old fashioned picnic 
sets a reprise Saturday, Sept. 13. 
the Southhaven County Park at 
Yaphank. Tickets are $1. 

The committee has ai-ranged 
free beer and soda, charcoal for 
cooking, cotton candy, prizes, 
rowboat rides and a "Moon 
Walk" for the children. 

The park entrance is off the 
northerly service road of Sunrise 
Highway. 

District Attorney 
Norman Shapiro, of Middle-

town, has been appointed district 
attorney of Or-ange County to 
succeed the late Abraham J. 
Weissman. He wias appointed for 
a term ending December 31. 
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1 Civil Service Law & You I 
(Continued from Page 6) 

for annulment of a determination. It is fundamental that 
the employee is entitled to the assistance of counsel and the 
court will not speculate as to precisely how much prejudice 
arose from the denial of that right. If was of no matter that 
the case was a disciplinary proceeding rather than a crimi-
nal prosecution. The court further stated that based on the 
chronology of events, the particular attorney hired by the 
employee was not retained for the purpose of interposing a 
delay. The attorney was retained prior to th€ Board's sched-
uling of a Saturday hearing. The attorney exercised due 
diligence and good faith in advising the Board that he could 
not attend a Friday night or Saturday hearing. 

« « 

THE COURT FINALLY held in this instance that the 
actio*! of the Board of Education in refusing to consider 
rescheduling the hearing for any time other than a Friday 
evening or Saturday was arbitrary and capricious. For that 
reason, the decision to terminate the employee after a hear-
ing where the employee was not represented by counsel was 
annulled. Application of Romeo v. UFSD No. 3, Town of 
Islip, 368 N.Y.S. 2d 726, Supreme Court, Suffolk County. 

Nassau Forms 
Its Political 
Action Group 

MINEOLA — The Nassau 
chapter of the Civil Service 
Employees Assn. has formed 
a political action committee 
for the county division to scruti-
nize the qualifications of candi-
dates for county offices from the 
standpoint of the civil service 
employee. 

The body also set out to re-
inforce the Civil ^rvlce Em-
ployees Assn.'s statewide lobby-
ing for reform or repeal of the 
Taylor Law and to monitor the 
meetings of the local legislative 
body. 

At a meeting Aug. 27, Doris 
Kasner, president of the Niassau 
County Medical Center unit, was 
elected chairman. The conunittee 
is composed of the presidents of 
county division units. 

Chapter president Irving Flau-
menbaum announced that for-
mation of a chapter-wide politi-
cal action committee was under 
way. 

The* group mapped plane to 
enable employees to contribute 
money and to volunteer time to 
assist candidates favorable to the 
C8EA and fight hofttlk incuin-

Special 
Announcement 
to Retired 
CSEA IMembers: 
INTRODUCING NEW 
Senior Security 55 

...a chance for retired members 
55 and over to add to 
life insurance coverage 
as a hedge against inflation 
If you feel that the pinch of inflation is (dangerously decreasing the 
value of your life insurance protection, here's a way to inexpensively 
supplement your coverage. Senior Security 55 offers reasonably-
priced coverage planned to suit the circumstances of those 55 and 
over. It's a permanent, Individual life insurance plan with increas-
ing cash and loan value. There's no medical examination; the 
premium is non-changing; the amount of coverage does not dimin-
ish with passing time; and the coverage can be terminated 
only by you. 

For more information, send for the Senior Security 55 
descriptive folder illustrated above. It contains complete details 
about the two non-changing premium levels and the amount of 
coverage each provides. Just complete and mail the coupon below 
or call your nearest Ter Bush & Powell representative. 

(Senior Security 55 is endorsed by the Civil Service Employees 
Association, Inc. and underwritten by the Travelers Insurance 
Company.) 

TER BUSH & POWELL, INC. Insurance 
Schenectady Syracuse New York 

-TEAR OUT AND MAIL TODAY-

TER BUSH & POWELL, INC. 
444 Madison Ave. 
New York, N.Y.I 0022 
Please send me the new Sehior Security 55 folder containing 
complete details on the coverage now available to CSEA retired 
members 55 and over and their spouses. I understand there's 
no obligation on my part. 
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Larry Ditmore and Ed Gilbert, delegate and president, respectively, 
of Industry chapter, tal<es notes of information to report back to 
their chapter members. Mr. Gilbert, right, is newly elected as the 
chapter president. 

Information Exchanged 
With Western Delegates 

CSEA president Theodore C. Wenzt assures the delegates that 
"with the membership behind us, we have the strength and the will 
to accomplish whatever we set out to do—but we have to agree upon 
our priorities." 

BUFFALO —The Civil Service Employees 
Assn.'s tra\^ling information show stopped 
in Buffalo recently to explain to CSEA 
Western Region VI chapter representatives 
the intricacies of 33 Elk St., Albany, the 
union's headquarters, and answer questions 
regarding challenges by other unions. 

The session, directed by Joseph Lochner, 
CSEA executive director, pointed out the 
benefits CSEA has amassed for municipal 
workers throughout the state. Appearing 
with Mr, Lochner were Marge Karowe, coun-
sel, William Blom, director of research, and 
Paul- Burch and Jason McGrath, collective 
bargaining specialists. 

Ms. Karowe explained the workings of the 
Taylor Law regarding challenges and .Mr. 
Blom pointed out CSEA accomplishments in 
salaries and fringe benefits. 

During the day-long session in the Cordon 
Bleu Restaurant, the more than 125 CSEA 
representatives from Western Region VI 
chapters were reminded that the union of-
fers public employees an established or-
ganization geared for immediate action in 
matters of negotiations and grievances. 

It was explained that the Public Em-
ployees Federation, the most recent union 
conglomerate to challenge CSEA, had de-
creased from five original unions to two: 
the Service Employees International Union 
and the United Federation of Teachers. 

It also was pointed out that the American 
Federation of State, County and Municipal 
Employees currently was proposing a pos-
sible merger with CSEA. 

"A lot of people hear about Albany Head-
quarters and they hear about 33 Elk St., but 
they don't see the people who work there 
and they don't know what they do," Robert 
Lattimer, Western Region VI president, said 
in explaining the purposes behind the in-
formation session. 

"Basically, they told us: 'This is what 
we've done; here's how we did It, and this 
is what we can do for you,'" Mr. Lattimer 
added. 

CSEA officials, he said, pointed out that 
CSEA dues were 25 to 40 percent cheaper 
than dues proposed by other unions seeking 
to represent CSEA members. 

Western Region VI's legal staff listens attentively to proceedings. 
At center is senior attorney Charles Sandler and his assistants, 
Ronald Jaros, left, and Carmen Pino. 

Representatives from area campuses were seated together dufing various deUberatiom. From left are 
Nancy Argento, of SVNY at Geneseo; Annette Harding, SUNT at Alfred chapter president; Joyce 
Weimer, SUNY at Alfred, and Angus Cook. SUNY at Alfred chapter vice-president. 

Three delegates from SUNY at Bnffalo chapter register what seems to be favorable 
reaction to speaker's comment. From left are Ginger Moroniki, Paul Faletki and 
Jaekie Ort. 

Genesee-Orieans County State Transportation chapter seeretanr-treasurer Fred Han* 
sel, left, and chapter president Jerry Dusel discuss dqtartmental bigness with 
Rochester ehapter, Transportation Beglon 4, president Bud Sawders. 



CSEA ex-ecutive vice-president William McGowan is surrounded here by staff members, A1 Mrozak. left, 
Western Region public relations specialist, and Paul Burch, collective bargaining specialist. Mr. Mc-
Gowan was recently elected to the union's second-highest position, after serving as Western Region 
VI president and, before that, as West Seneca Developmental Center chapter president. 
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CSEA vice-president Bobert Lattimer, riirht, head of Western Region 
VI, discusses local problem with John Garvey, Rochester chapter 
labor reiNrcsentative. Mr. Lattimcer is also one of tliree Labor de-
partmental direct4n<s on CSEA State Executve Committee. 

Counsel Marge Karowe was one of the group 
of union experts who took part in the informa-
tional program at the Cordon Bleu. Here she 
exhorts the members to watch for violations 
during representation campaigns. 

CSEA's enviable record in saving jobs—especially 
when compared to that of other unions — is 
documented by William Blom, CSEA director of 
research. Mr. Blom supported his case with 
ample facts and figures. 

• - t 
SUNT at Buffalo leaders confer during break in business session. From left are chapter second vice-
president Dorothy Haney, president Robert Smith and first vice-president June Boyle. Mr. Smith 
also serves as Region VI sccond vice-president and Ms, Boyle as University director on State Executive 
Committee. (Leader photcw by Hugo Unser) 

Joseph Lochner, CSEA executive director, updates delegates on the 
various activities the statewide organisation is planning in order 
to meet the numerous challenges facing the union in the next few 
months: primary of which is the opening of talks fw a new state 
contract. 

/ t 
Two new delegates are welcomed by CSEA field representative Thomav Christy. 
Fntm left. Rochester's Doris Young and Cathy Hill took plwuied to be able to 
participate in the regional meeting. 

Uoyd Tipton, left, new praMent of SUNT at Brvckport chapter, along with SoOey 
Cook and ElesnM Biyr. prriMBiil and aeerelary. reapeetively. of Oeneaee SUte Paifc 
Commission chapter, anet wMh C8BA field repre«eataUv«> Charles Bird. 
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AlCOKoiism Rehabilitation Effort First Woman Named 
As Superintendent 
Of A Men's Prison 

Is Launcbed By Nassau County 
MINEOLA—A counseling program for Nassau County employees with alcohol prob-

lems has been launched. 
The program includes weekly therapy sessions and is intended to serve as a model 

for other such efforts launched in the Long Island county by municipalities, labor unions 
and firms in the private sector. 

ease than the rest of the popula-
tion." 

Irving Flaumenbaum, president 
of the Nassau County chapter. 
Civil Service Employees Assn. 
and also leader of the union's 
Long Island Region I, enthusi-
astically endorsed the program. 

"Too often, management does-
n't become aware that there's 
a drinking problem — either on 
the part of the employee or a 
member of the employee's fam-
ily — until it's too late, imtil 
there's a- situation where the 
employee's work deteriorates to 
the point of firing." Mr. Flau-
menbaum observed. 

Nassau County Executive 
Ralph G. Oaso also boosts the 
new program. 

"The Federal Government esti-
mates that 7 percent of Ameri-
cans have a drinking problem," 
the Nassau Executive said. 
"County emptoyees are no leas 
vulnerable to this addictive dls-

The Nassau County counseling 
service's offices can be found on 
the fourth floor of B Building 
of the county's Medical Center 
complex. The progitam Itself is 
funded by a $55,000 grant to the 
Nassau Departn^nt of Drug and 
Alcohol Addiction from the Divi-
sion of Alcohol Abuse, New York 
State Department of Mental 
Health. It is administered by the 
Nassau County Departmejit of 
Mental Health. 

Both Mr Flaumenbaum and 
Mr. Caso stress that the pro-
griam Is entirely confidential. 
Participants go to weekly group 
therapy sessions at which their 
problems are discussed and ana-
lyzed. They also may be invited 
to attend meetings of Alcoholics 
Anonymous. 

Members of the participant's 
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BROADWAY MUSICAL 
S I N C E P I P P I N ; A 
SIGHT TO B E H O L D , 
SPECTACULAR LOOK-
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DONE." 

- Douglas Watt Daily News 
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household are urged to become 
Involved in department pro-
grams. Teenagers are steered to 
ALATEEN programs and other 
members of the family to ALA-
NON progi^aois. The family Is 
encouraged to participate In the 
program, officials point out, be-
cause rehabilitation from the 
disease can best be accomplished 
through concerted family action. 

Consultations for employees 
with alcohol problems, or family 
members of employees, can be 
Monday through Friday, from 
9 a.m. to 5 pjn. Referrals can 
be made by the Individual, the 
employer or a family member. 

Harold E. Adams, commission-
er of the Nassau Drug and Alco-
hol Department, put it this way: 
"For the emptoyer, the loss of a 
mature. weU-trained persm In 
his or her productive years al-
ways represents an Inestimable 
loss. 

"For the employee, job reten-
tion is the strongest levenaee 
which motivates him or her into 
treatment and rehabilitation. So 
an on-the-job rehabilitation pro-
gram offers both parties the 
best potential for success and 
the greatest savings." 

Nassau County has a payroll 
of -about 20.000 persons. 

Nassau Setting 
Contract Goals 

MINEOLA—Nassau chap-
ter of the Civil Service Em-
ployees Assn. will complete 
its negotiation goals for 1976 
on Sept. 3 and is demanding Im-
mediate talks and a settlement 
by the Mid of October, it was 
aimounced by chapter president 
Irving Flaumenbaum. 

He said the steering and pro-
gram committee had agreed to 
demand immediate and bitoisive 
negotiating sessions with a set-
tlement deadlkie in order to 
avoid the unsuoceasful, one-
month effort last year to negoti-
ate a settlement. 

"If we can't do it in eight or 
nine meetings, then we can't do 
it at all," Sir. Flaumenbaiun de-
clared. 

The steering and program 
committee, represmting all divi-
sions of county employees, was 
to complete its package of de-
mands tomorrow following a se-
ries of meetings through the 
summer. 

ALBANY—In the continuing shakeup of the state's De-
partment of Correctional Services, a woman has been named 
for the first time in New York history to head a prison 
for men. 

Janice Warne, 49, h&s been 
appointed superintendent of the 
Albion Correctional Facility. Al-
bion. a 300-inmate medium-se-
curity facility. 

Ms. Wame, mother of six 
children, began her career In 
the department In 1955 as a 
guard at Albion. At that time, 
Albion was a women's prls(m. 
Fourteen years later, in 1969, she 
Was named superintendent there. 
When the facility became a 
men's prison in 1972, Ms. Wame 
was transferred to the Bedford 
Hills facility for w<Hnen as su-
perintendent. 

Commenting on the appoint-
ment, Commissioner of Correc-
tions Benjamin Ward observed : 
"I am extremely pleased to make 
this Important appointment be-
cause I feel strongly that a 
womAn is as cmnpetsnt as a man 
to run a male correctional fa-
cility in the State of New York." 

A spokesman for the depart-
ment, A1 Castro, added: "The 
appointment means that in the 
future, there will be more varied 
assignments for women In the 
syston." 

Ms. Wame holds an associate 
degree in correctional adminis-
tration from Genesee Commxmlty 
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College. She has also attended 
Rochester Institute of Technolo-
gy. St. Lawrence University and 
the University of Rochester. 

Ms. Wame replaces Theodore 
Reid who will become superin-
tendent of the Coxsackie Correc-
tional Facility, a 7&0-inmate 
male facility. Former Coxsackie 
superintendent Edward O'Miira 
will go to the Wallkill Correc-
tional Facility as superintendent 
there. He will replace former 
Wallkill superintendent Harold 
Butler now at the Ossinlng Cor-
rectional Facility. 

Two other transfers were also 
announced last week. 

J. Leland Casscles. former su-
perintendent of the Great Mea-
dow Correctional Facility, Cmn-
stock. will become superintendent 
of the Taoonlc Correctlcmal Fa-
cility, ta minimum-security facil-
ity for men at Bedford Hills. 
Robert Hoke, former deputy su-
perintendent in charge of pro-
grams at Great Meadow Correc-
tional Facility, will become dep-
uty superintendent at the Bed-
ford Hills Correctional Facility. 
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A Cabbie At Night; Would-Be Teacher In Day 
By JANE B. BERNSTEIN 

Robert Pelrsefn, 24, of Jackson 
Hedghts, drives a taxi cab 11 
hours each day. When most 
workers go home at 5 pitn., he 
gets Into his cab and cruises for 

customers until 4 ajn. 
"You have to work those hours 

if you want to make enough 
money," he said. "If you're lucky, 
you might make $4 per hour, 
but you really have to hustle." 

Robert Feirsen of Jackson Heigrhts drives a taxi for a living. He is 
one of hundreds of unemployed teachers in New York City. 

He must put up with long 
hours, low pay and people who 
stiff him. 

"I've driven people to their 
destinations and then had them 
inform me that they have no 
money," he said. ^ "Or someone 
says his money is upstairs and 
he'll be right back with It. Of 
course he never shows." he 
added. 

He rarely has time bo see his 
friends—^most of bhem work dur-
ing the daytime. 

"It's a dominating profession," 
Mr. Feirsen said. "It seems that 
I've no sooner gotten out of bed 
than it's time to start driving 
again." 

With due respect to the hack-
ing profession, what's a young 
man like Mr. Feirsen doing in a 
life like this? 

He has the misfortune, in these 
financially troubled times, of 
holding a New York State teach-
er's license. 

He received his Master of Arts 
in teaching from the State Uni-

versity at Stoneybrook this year 
and is number 11 out of 1,403 
names on the New York City 
eligible list for high school social 
studies teachers. 

"I've sent resumes all over the 
place and I've gone to every 
school district on Long Island," 
Mr. Feirsen said. "But there's 
nothing available." 

In 1973, he substitute taught 
at the School of the Transfigura-
tion in Corona, hoping to get a 
full-time position. The job never 
materialized. 

When his name appeared on 
the teacher's eligible list in June, 
he received letters from three 
high schools asking him to come 
in for interviews. 

"I went to Edward R. Murrow 
High School in Brooklyn—they 
had an opening for a social stu-
dies teacher," Mr. Feirsen said. 
"Things looked pretty good—and 
then the budget fell apart." 

The other two schools called 
to say they'd be cutting back 
their staffs and an interview 

Save on this magnificent 

Publisher's retail price $39.95 

only 
^20.95 

from 
Civil Service Leader 

11 Warren Street 
New York. N.Y. 10007 

ThxM diatinguuhed beautiful Bible it one of the mo«t uMfuI ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that totU hut a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events m the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 
• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
P r o l n u n i edilion ii the autkoritccl King J>me« I r tn tUl ion c o n u i n i n i balk iIm CM 
«nd New TettamenU. 
Catholic edition: T H E NEW AMERICAN BIBLE. A (aithful new traiMiatiM im 
•imple, modeni, eaiily readable Englith for today. The Firii New Bible in EniUik 
for the Roman Catholic Church in more than 200 year*, under the tponaorthip of the 
Catholic hierarchy in the United State*. Nihil OUia l — Rev. Stephen J . HartdegcB, 
O. F. M., S.S, L and Rev. Chrii t ian P. Ceroke. O. C a m . . S . T . D . la ipr imatur — 
•f Patrick Cardinal O'Boyle, D. D. Archbithop of Wathington. Catholic edition alao 
contain* full four<<olor aection* of the Vatican, 32-pa|e four-color MaM Section and 
full-color i l lutlrat iom of the Life of Mary with the Story of the Roaary. in addition 
the Bible contain* a Catholic Encyclopedia and i* profutely illuatrated with reproduc-
tion* in full color of world-famou* paintinn* by the old ma*ler* of religiou* art. 

We hdvt' made special a r rangements with 
the publishers o' the Fireside Family 
Bible to offer this magnificent volume to 
our readers for only $19 95 (Iht' pub-
lisher s normul retdH pm e /i. $39 95 ) 
It lb aviiilable for imnu'dMte sfup'Tu-nt m 
eithi'r tfu' King Jamt-s Protestartt fdi t ion 
or the Noa Arnt'ticafi Bible Cattiolic 
edition Tfu- r . i r s i de Bil'lt- is a dt-luxt^ full 
fa" ' '> .Mtf' i la;>sic (jolil 
ITIIOI • ( ..nl ItHl LUvt-r and riiOn.- tri.in 
yi)C ).! '.'1.1,••f : It I', an l Ai ep 
lii..'n.ii . ! , . 'ii ' .•.(.- ,iif quite 

MAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St.. New York. N.Y. 10007 

Zip City State 
Please send me the number of 

Fireside Fatnily Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ it enclosed. 

P t M M wrH« lh« numtMr of Fir««M« 
Family BibiM you want m tha 
appropria la bOK. 

• • PfolMlsnt emon 

cmaMc Bmon 

Name— 
Address. 
City .State. Zip. 

would be pointless. 
He stUl calls the Board of Edu-

cation for news on jobs, but 
things look bleak. The private 
schools around the city are also G < 
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Mr. Feirsen still bones up on his 
history — just in case a social 
studies position opens in the fu-
ture. 

strapped for funds and have 
their own hiring freezes. 

"The only thing I have going 
for me Is If schools hegln hir-
ing In the future, I have a chance 
of being called," Mr. Feirsen said. 
"Meanwhile, as long as I have 
a taxi license, I can always ma/ke 
a buck." 

So, Robert Feirsen, one of hun-
dreds of young, unemployed 
teachers In New York City, con-
tinues to drive a cab. 

Fire Unit 
Publishes 
Booklet 

"Kre Safety Watch." the Uni-
formed Fire Officers Associa-
tion's new newsletter, began pub-
lication this month. 

The publication, out monthly, 
will keep the public Informed of 
developments affecting commu-
nity fire protectlon. 

The first Issue deals mainly 
with recent cutbacks and New 
York City's arson epidemic. 

Future Issues will concentrate 
on fire protection standards 
against which conununities can 
measure their own level of pro-
tection and 'downtime," the time 
when local fire units are out of 
the station, leaving the home 
community without protection. 

"We believe this new program 
will provide citizens with the 
basic Information needed to as-
sure fire protection in their com-
munities." .sa.vs a UFOA spokes-
man. 
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Social Worker, Inspector, 
Tech Jobs Open In Suffolk 

HAUPPAUOE—Social welfare examiners, lighting inspectors, laboratory technicians 
and x-ray technicians are currently being sought by agencies under the jurisdiction of the 
Suffollc County Department of Civil Service. Salaries range from $8,000 to $11,908 a year. 

For social welfare examiner I, both English and Spanish speaking, applicants must 
be high school graduates and 
have two years' experience ex-
amining, investigating or evalu-
ating assistance claims. Addi-
tional education may be substi-
tuted for experience on a year-
to-year basis. 

Candidates who are college 
graduates or those high school 
graduates with four years' ex-
perience in evaluating assistance 
claims may apply for the soci'al 
welfare examiner II. Social Wel-
fare examiner III is open to col-
lege graduates with two years' 
experience or high school grad-
uates with six years' experience. 

The written exam for all ex-
aminer positions will include 
questions on interviewing, super-
vision and the ability to inter-
pret and apply written m«aterial 
to problems related to social wel-
fare policies. 

Graduation from high school 
and three years of experience in 
maintenance, installation or in-
spection of lighting systems will 
qualify applicants for lighting 
inspector. The position carries a 
starting salary of $8,000 to $9,-
500 la year. 

The written test is designed 
to test for knowledge and sicills 
in such areas as basic principles 
of electricity; operation of me-

chanical devices; electrical tools 
and operation; and maintenance 
of street lighting distribution 
systems. 

For all the above exams, ap-
plications must be postmarked 
by Sept. 10. Written testing is 
scheduled for Oct. 4. 

Laboiiatory technician posi-
tions are open to candidates 
with a high school diploma and 
two years' experience in techni-
cal baboratory work. High school 
graduation and an approved two-
year course in general laboratory 
work will also be accepted. The 
written exam will test knowledge 
of laboratory principles; basic 
biology, chemistry and general 
science; and arithmetic and 
algebraic reasoning. 

For x-ray technician jobs, ap-
plicants must be high school 
grads and have completed a two-
yetar course in x-ray technology. 
To be eligible for appointment, 
candidates must have a New 
York State Department of 
Health License to practice x-ray 
technology. 

Questions on radiologic pro-
cedures, radiographic exposure, 
anatomy, radiation protection 
and darkixKjm techniques will be 
included on the written exam. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ''T^yZU^T^M-To"'' 

L^^II^L PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Studettls. Accred. N.Y. State Dept. of Education. 
'IIIIIHIIIIIMIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIilllllllllllllllllllllllllllllllllllllllllllllllllllll̂  

R E A L E S T A T E VALUES 
Publi .sher 's N o t i c e : 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of l')68 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

ROSEDALE $38,990 
4 BEDROOM CAPE 

On 40x100 garden grounds, 2 car 
garage, finishable basement. Most 
gorgeous house in area! CALL: 

QUEENS HOME SALES 
172-35 Hillside Ave., Jamaica 

658-7510 

Houses For Sale - Queens 

Forms - N.Y. State 
SUMMER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & prices. DAHL REALTY, 
Cobleskill 7. N Y . 

CAMBRIA HTS 
BRICK, 1 FAMILY, det. Take over 
mige. $33,990 

JAMAICA 
2 FAMILY — 5 & 4. 525,500 

JAMAICA 
FAMILY — 6. 5, 4. $42,100 

Live Rent Free — $3,200 down 

STRIDE REALTY 
OL 8-2100 

1m mm Urn Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our CMC per 4,000 lb* to 
St. Peiertburg from New York City, 
$583.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate to any destination in Florida. 

Wrife 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

I d (813) 822-4241 
DEPT. C, BOX 10217 

ST. PETERSBURG, FLORIDA, 33733 

FLORIDA JOBS 
Fidcni, Stati, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$5 yiarly. B lt$UM. 

P.O. B o i 4 4 0 m L 
Miami, Pla. 33144 

For all technical positions, ap-
plications must be i-eceived no 
later than Sept. 26. Written test 
dates will be announced at a 
later date. 

Applications and further in-
formation may be obtained by 
contacting the Suffolk County 
Civil Service Department, H. Lee 
Dannison Executive Office Build-
ing, Veteran's Memorial High-
way, Hauppiuge 11787; the East 
Northport Testing and Informa-
tion Center, 295 Larkfield Rd., 
East Northport 11731; or the 
Riverhead Information Center, 
County Center, Riverhead 11901. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowinKly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
arc informed that all dwellings adver-
tised in this newspaper are available un 
an equal opportunity b.nsis. 

Carmen Dempster has been des-
ig;nated as women's advisor by 
New York City Municipal Ser-
vices Administrator John T. 
Carroll. 

Roscnbloem N«iii«d 
Gov. Hugh L. Carey appointed 

Richard D. Rosenbloom, of 
Rochester, as Judge of family 
court of Monroe County. Judge 
Rosenbloom succeeds Judge Rob-
ert H. Wagner, who resigned. He 
was named for a term ending 
Dec. 31. 

Property For Sale 
Albany County 

ALBANY COUNTY 2 room stone cot-
tage, 20x40, fireplace, electricity, high 
elevation, woods, 1.8 acres. $12,000. 
Write Richard Y. Booth, Box 366, 
Belfast, N.Y. 14711 or phone 716 
365-8820. 

PUBLIC NOTICE 
Lost passi)ort general No. 27791 special 
No. 20267 issued Iran. Lost July 31 
downtown NY. Dariush 21andi-Doolabi. 
563 W 139 St. 283-9863. 

Crimt Control 
Richard L. Oelb, president and 

chief executive officer of the 
Bristol Myers Co., hias been 
named by Qov. Hugh L. Carey 
as a member and chairman of 
the Crime Control Planning 
Board. Mr. Gelb succeeds Sol 
Corbin in the unsalaried post. 

Open Competitive 
State Job Calendar 

Applications Accepted Until September 2 
Exams October 4 

Chief Generating Facilities Analyst $29,471 24-319 
Chief Transmission Facilities Analyst $29,471 24-320 
Chief Clerk Surrogate $14,880 24-314 
Head Clerk Surrogate $11,337 24-313 
Principal Clerk Surrogate $ 9,029 24-312 
Senior Clerk Surrogate $ 7,204 24-311 
Compensation Claims Auditor $10,714 24-325 
Sr. Compensation Claims Examiner (Upstate) $13,404 24-290 
Hospital Administration Consultant $19,396 27-531 
Sr. Hospital Administration Consultant $22,694 27-529 
Hospital Nursing Surveyor $15,684 27-525 
Medical Record Librarian $ 9,029 24-308 
Printing Audit Supervisor $19,396 24-310 
Printing Audit Assistant $10,714 24-309 
Principal Environ. Analyst $21,545 27-514 
Research Analyst (Correct. Svcs) $13,404 24-303 
Research Assistant (Correct. Svcs) $10,714 24-302 
Sr. Research Analyst (Correct. Svcs) $17,429 24-304 
Associate Research Analyst $21,545 24-281 
Sr. Research Analyst $17,429 24-280 
Research Analyst $13,404 24-300 

Applications Accepted Until September 15 
Director, Division of Humanities $29,471 27-524 

Applications Accepted Until September 29 
Tax Compliance Agent $ 9,546 24-324 
Damages Evaluator $10,714 24-321 
Recreation Therapist $10,714 27-528 
Institution Food Administrator $14,880 24-337 
Director, Division of Language Skills $29,471 27-530 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Cen-
ter, New York 10047; or Suite 750, I West Genessee Street. Buffalo. 
New York. 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

Ilk good for a 
room discount at the 

H o U d w I n n 
Downtown Rochester. 

VENICE. FLA. — INTERESTED? 
SEE H N. WIMMERS, REALTOR 

ZIP CODE 33595 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

N'uur choice of 3 areai: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on the Gulf Coau. 
All home* backed with full 1 year 
warranty for your proteaion. Gene 
Metzger't Hifbland Mobile Home 
SalM, 4689 N. Dixie Hwy.. Pom 
paoo Beach. FU. 33064. (309) 
9464961 . 

If you're a government employee, 
you've got a discount coming on first 
class accommodations at the down-
town Holiday Inn in Rochester. 

See, you can afford to bring your 
family if you want to. 

Each of our rooms has two double 
beds, color TV and individually 
controlled air conditioning. 

At the downtown Holiday Inn, you'll 
enjoy the Windsor-Tiffany Room, the 
place in Rochester for the complete 
night out. Intimate atmosphere. Fine 
F o ^ . Great Drinks. Dancing. And big 
exciting entertainment. 

And, it won't be hard at all, with the 
discount, to stay within your travel 
budget. 

The discount is for Federal, State 
and City government employees. 

All you need to get it is to show us 
your ID card. 

Special single 
room rate for you: 

Special double 
room rate: 

$1S $19 

These rates do not apply to groups. 

120 Main St. East 
Rochester, New York 14604 (716) 546 -6400 



Clerical, Medical, Food Chemist^ 
Other Promotions Set By State 

ALBANY—The state Department of Civil Service is accepting applications until Sept. 
22 for promotional exams to senior stenographer, senior typist, institution safety officer, 
senior damages evaluator, senior bacteriologist, medical facilities auditor, biochemist, 
food chemist, food bacteriologist, administrative analyst and budgeting analyst. The posi-
tions are at the G-9 to G-23 
levels and will have written ex-
ams Nov. 1. 

All employees of New York 
State having three months' ex-
f>erience in clerical or steno-
graphic positions at the G-3 level 
or higher may apply for senior 
stenographer, senior stenogra-
pher (law), both G-9 jobs, or 
senior typist, a G-7 position. The 
jobs are only in the New York 
Metropolitan area and ap-
pointees in the area will receive 
an additional $200 annual salary 
differential. 

The written test will include 
questions on interpi'eting written 
material, spelling, English gram-
mar and usage and vocabulary. 
Candidates will also be required 
to pass a qualifying performance 
test in stenography or typing. 

Employees of the Mental Hy-
giene Department who have had 
one year of service as an insti-
tution safety officer may apply 
for the G-12 position of senior 
institution safety officer. For 
chief institution safety officer I 
and n, applicants must have a 
year's experience as either an 
Institution safety supervisor or 
senior Institution safety officer. 

The written exam is designed 
to test for knowledge in flre-
flghting and fire prevention, ac-
cident prevention, preparing 
written material and security 
situations. 

For senior damages evaluator, 
a G-17 position, candidates must 
have one year of experience as 
a damage evaluator in the state 
Motor Vehicles Department. 
Questions In such areas as state 
vehicle and traffic law, i ^ a l r of 
automotive equiinnent, state au-
tomobile negligence law and su-
pervision will appear on the 
written exam. 

Bacteriologists in the state 
Health Department with one 
year's experience may apply for 
the G-18 jobs of senior bacteri-
ologist and senior bacteriologist 
(vli-ology). The written test will 

examine areas such as laboratory 
principles, use of laboratoi-y in-
struments and supervision. 

Positions as senior, associate 
and principal medical facilities 
auditors presently exist in vari-
ous state locations with the 
Health Department. To qualify, 
candidates must have at least 
six months' experience at a post 
one grade below the position for 
which they apply. 

Questions on general account-
ing, general auditing, preparation 
of written material, intei-preting 
tabular material and medical fa-
cilities management will make 
up the written exam. 

Biochemists in all state de-
partments may apply for the 
G-18 job as senior biochemist, 
and senior biochemists working 
for the state may apply for the 
G-23 position of associate bio-
chemists. Questions in such areas 
as lab principles, care of lab-
oratory instruments and super-
vision may appear on the writ-
ten test. 

Candidates with six months' 
experience as a food chemist in 
the Agriculture and Markets De-
partment are eligible for senior 
food chemist, a G-18 job. Six 
months' as a senior food chem-
ist will qualify applicants for 
associate food chemists, and bac-
teriologists with six months' ex-
perience qualify for senior food 
bacteriologist. 

The written test may include 
questions on laboratory princi-
ples, operation of lab Instruments 
and administrative supervision. 

All state employees with six 
months' experience as senior ad-
ministrative analysts are eligible 
for the G-23 position of associate 
administrative analyst. Appoint-
ments are expected In several 
state agencies. 

The written test will examine 
knowledge of administrative su-
pervision, understanding tabular 
material, preparation of written 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what Is happen.^ 

Ing In civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 Issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICI LEADIR 
11 W a r r M S»r««t 
N0W York, N«w York 10007 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

material and control of manual 
or automated systems. 

For associate budgeting ana-
lyst. applicants must have six 
months' experience as a senior 
budgeting analyst. At present 
thsre are openings in Albany and 
New York City. Questions on ad-
ministrative supervision and 
analysis, public budgeting tech-
niques and interpreting tabular 
material will appear on the writ-
ten test. 

Application forms for all po-
sitions are available through 
agency personnel or business of-
fices. In addition, forms may be 
obtained from the state Civil 
Service Department: State Office 
Building Campus, Albany; Two 
World Ti-ade Center, Manhattan; 
and Suite 750, 1 West Genesee 
St., Buffalo. 

Human Rights 
Edward A. Morrison, former 

deputy mayor of New York City, 
was named by Gov. Hugh L. 
Carey as a member of the Hu-
man Rights Appeal Bofard. Mr. 
Morrison was named for a term 
ending July 1, 1979. Members of 
the thi-ee-member board are 
paid $150 a day while on official 
business. 
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MIMEOS ADDRESSERS, 
STENOTYPES 

STENOGRAPH for sale 
and TMt . 1,000 othors. 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO.. Inc. 
119 W. 23 St. ( W . of 6th Ave.) 
N.Y., N.Y. CHa lMo 3-8081 

LEGAL NOTICE 

ADDRESS 

CITY Zip Code 

CITATION. — T H E PEOPLE OF THE 
STATE OF NEW YORK. By (he Grace 
of God, Free and Independent—To Ai-
corney General of the State of New 
York; Society ot the New York Hospital; 

And to the distributees of Grace 
White, also known as Grace V. White. 
Grace Virginia White. Grace Virginia 
Sims and Grace V. Sims, deceased, whose 
names and post office addresses are un-
known and cannot after diligent inquiry 
be ascertained by the petitioner herein; 
being the persons interested as creditors, 
distributees or otherwise in the estate 
of Grace White, also known as Grace V. 
White. Grace Virginia White, Grace Vir-
ginia Sims and! Grace V. Sims, deceased, 
who at the time of her death was a 
resident of 344 EaK 66di Street. New 
York. N.Y.. Send GREETING: 

Upon the petition of The Public Ad-
ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Street, New York. N.Y., as administrator 
of the goods, chattels and credits of said 
deceased: 

You and each of you are hereby cited 
CO show cause before the Surrogate's 
Court of New York County. 31 Chambers 
Street, in the County of New York, on 
the 26ih day of September, 1975, at 
930 o'clock in the forenoon of that day, 
why the account of proceedings of The 
Public Administrator of the County of 
New York, as administrator of the goods, 
chattels and crediu of said deceased, 
should not be judicially settled. 

IN TESTIMONY WHEREOF, We 
have caused the seal of the Surrogate's 
Court of the said County of New York 
(o b« hereunto affixed 
(Seal) WITNESS. HONORABLE MIL-

LARD L. MIDONICK, a Sur 
rogate of our said County, at 
the County of New York, the 
1st day of August, in the year 
of our Lord one thousand nine 
nine hundred and seventy-five. 

David L Sheehan, Jr. 
Qerk of tb« Scrrogate's Court. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

w 

BOOKS PRICES 
Accountant Auditor 6.00 
Administrative Assistant Officer 6.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney 5.00 
Auto IVfechanic 6.00 
Beginning Office Worker 5.00 
Beverage Control Invest. 4.00 
Bookkeeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dcpt 8.00 
Captain P.D 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 1.50 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 5.00 
Court Officer 6.00 
Dietition 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Federal Service Ent. Exam 
Fireman F.D. 
Foreman 

5.00 
5.00 
5.00 
4.00 
5.00 

General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept. 8.00 
Librarian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quizzer 6.00 
Mechanical Engineer g.OO 
Motor Vehicle License Examiner . ! 5.00 
Notary Public 4 qq 
Nurse (Practical and Public Health) 6.00 
Parking Enforcement Agent 4 OO 
Police Administrative Aide s'oo 
Prob. and Parole Officer . . . ' 6*00 
Police Officers (Police Dept. Trainee) . sioo 
Playground Director — Recreation Leader 4 00 
Postmaster 5 qq 
Post Office Clerk Carrier 400 
Post Office Motor Vehicle Operator . . . . 4.00 
Postal Promotional Supervisor-Foreman 5.OO 
PreUminary Practice for H.S. Equivalency Diploma Test . 4.00 
Principal Clerk-Steno 5,00 
Probation and Parole Officer ' \ eioo 
Professional Career Tests N.Y.S. 5.00 
Professional Trainee Admin. Aide : 5̂ 00 
Railroad Clerk 4 qq 
Sanitation Man 4 qq 
School Secretary 4 QQ 
Sergeant P.D. ' ^ ^'qq 
Senior Clerical Series S'QQ 
Social Case Worker 6.0^ 
Staff Attendant and Sr. Attendant . . . . 4.00 
Stationary Eng. and Fireman Q.QQ 
Storekeeper Stockman J'QQ 
Supervision Course ^ 5.00 
TechnioUn Aide Ĵ QQ 
Transit Patrolman . 5.00 
VocabuUry, Spellbig and Grammar 4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 

LEADER BOOK STORE 
I I Warren St.. New York, N.Y. 10007 

Please send me copies of books ciieeked above. 
I enclose check or money order for 8 . 

Name 

Address 

City State 
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Be sure to include Sales Tax 



:: The Publicity Chairman's Role 

PuUiiity Ins And Outs, Do's And Don't's 
ITS 

h 
V M 
S 
a 

C8 
« 
3 

H 
ai 
u 
O < 
u 

u 
u > 
oe: 
u C/3 

M 
'>J 

(Editor's note: The followinir 1> 
eztrmcted from the booklet, 
"Pnbttcity Chatrman's Hand-
book/' published by the Civil 
Service Employees Assn. Copies 
of the booklet are available from 
Public Relations Department. 
CSEA Headquarters. 33 Elk St.. 
Albany. N.Y. 12207). 

Now that you're publicity 
chairman, you're probably asking 
yourself: "How did I get Into 
this? What do I do?" 

Your chapter or imlt president 
niay tell you, "Just give the news 
to the media." 

But how do you do that? 
What Newspapers Are 

Newspapers are exciting places 
—sometimes just like they are 
portrayed In films with reporters 
rushing In and out—but they are 
made up of a bunch of normal 
people, just like you, doing their 
dally jobs. 

The one exception Is that 
newpaper people usually have a 
deadline to meet so they always 
seem to be Im a hurry. And it 
really Is a deadline. If a given 
sftory is not given to the printer 
by a given time and If an edi-
tion is not ready to roll on the 
presses at its scheduled time, no 
excuse is acceptable. None. 

So newspaper people can be 
classed as clock-watchers: they 
are always under time pressure. 
If you waste their time, they are 
unlikely to be happy to see you 
the next time you oome into the 
city room. 

But don't for a minute believe 
that, because they appreciiate 
brevity, bhey appreciate curtness. 
No one does. Be polite and cour-
teous— and brief—for best re-
sults. 

Psyching The City Editor 
A newspaper's city editor is 

not necessarily a hard-bitten, 
cynical, drink-downing dictator 
of public opinion. He or she is 
usually a concerned citizen of 
the community, just like your-
self. 

There is probably no one .In 
town who knows more about 
what makes the community tick 
—past, present and future—than 
the city editor. That is what the 
job is all about. The city editor's 
job is to know "what's new" In 
town. The city editor is almost 
always up to date on just about 
everything affecting the town. 

The city editor might be In 
charge of scores of reporters, 
photographers and editors or he 
or she might be the only staffer 
of a 10-page weekly paper. But 
no matter what the size of the 
paper, you should realize that 
the city editor has tremendous 
responsibilities. 

Basically, the city editor's job 
Is news. Anything that hints of 
advertising will not be printed 
unless you pay the paper's ad-
vertising rates. Don't feel Insult-
ed if your release, however long 
you may have worked on it la 
cut to one or two paragraphs, or, 
for that matter, doesn't miake 
the paper at all. Since space 
UmitationA are a major problem 
for all newspapers, your story 
may have been pushed out by 
what the editor feels to be more 
imiwrtant news. 

The editor will read your story 
with two points in mind: will it 
interest many readers and how 
much news Is in It. If the answer 
to the first is "no" or the Gnawer 
to the second Is "not much" the 
•tory probably won't be printed. 

An editor is much more likely 
to print a story about the sec-
retary of state addressing your 
chapter or unit than one about 
someone's appointment as junior 
assistant librarian on your re-
search committee. 

It is important to find out 
what deadline or deadlines a 
paper has to observe. If you 
hand fai a story too close to 
deadlbie, it may not make it. 

If your story passes the test 
for news, it may still have to 
be rewritten In the style used 
by the newspaper. Your copy, as 
your story is termed, will be 
checked for grammar, spelling, 
accuracy and wordiness. The 
copy editor, who will edit the 
story, will then write a headline 
for It and will assign it to a 
position in the paper. 

Anywhere along the line, your 
.««tory runs the risk of being killed 
because more Important news, or 
news of equal Importance but 
better written, beats it out. Then 
again, the story may be held 
and appear in a later edition of 
the paper or an edition of one 
or more days ahead. 

A Nose For News 
A good way to develop your 

news sense is to study the paper 
and note the sort of stories 
which get the biggest pHay and 
exposure. What kind of stories 
make it to page. 1 or have the 
biggest headlines? What kind of 
stories seem to barely squeek 
onto the back page or are burled 
under a mountain of advertise-
ments? 

By simply following the style 
and construction of news stories 
that appear In the paper, you 
can learn a good deial about news 
story writing. Unnecessary or 
"hlghfalutln' " words are taboo. 
Sharp, colorful verbs are scat-
tered liberally throughout the 
good stories. Put in the most im-
portant facts first; don't Include 
unnecessary ones. 

You must be very wary about 
adjectives; they can lead you 
into editorializing which Is only 
proper on the editorial page or 
In a letter to the editor. Don't 
call a meeting "Interesting" or a 
retiree "elderly" or a meeting 
"successful." Instead, just call it 
a "meeting" or give the speaker's 
topic or write the retiree's age 
without comment. 

Make sure to stress the num-
ber of members in your chapter 
or unit. For example, 'The Blank 
chapter, Civil Service Employees 
Assn., which represents more 
than 200 employees of the Cen-
tral School District No. 2. . .". 

If you feel that you cannot 
write a news story, or you ex-
perience great difficulty in doing 
so. DON'T WORRY. Your best 
friends are the traditional five 
Ws. Simply type the facts on a 
piece of paper. For example: 

Who: The Erie County chap-
ter, Civil Service Employees 
Asan. 

What: will hold its annual 
dinner 

When: Saturday, June 28. at 
7 p.m. 

Where: The Sheraton Hotel, 
Buffalo 

Why: to Install newly elected 
offioers. 

Olven these facts, a reporter 
can quickly and eiasily write a 
news story. 

Now. Honestly! 
Honesty and accuracy are the 

keys to a good news story. Tell 

the facts without embellishment 
and don't leave out the impor-
tant ones. Make sure you have 
included the who, what, when, 
where and why in the story. 

Include all the details, such as 
full names and addresses of lo-
Oal persons and their Identifying 
titles. 

Make your story as accurate 
and impartial as the other 
stories that make it into print. 
If the editor comes to rely on 
you as a dependable and careful 
reporter, like the ones on his 
own staff, your stories will make 
It into the paper without diffi-
culty. 

If you misinform the editor or 
make mistakes that could reflect 
unfavorably on him and his 
newspaper, he won't trust you 
again. Accuracy is paramount. 

Be On Time 
Whenever possible, you should 

get the news to the paper no 
later than the day It happens. 
A newspaper is not a history 
book; it does not need or use 
stories that are days or weeks 
old. 

Most of the time, you can in-
form the editor well in advance 
about your banquet, chlapter 
meeting, election or other activ-
ity. After you've given him the 
advance story, the editor will 
possibly want an account of what 
happened at the event. He may 
even assign a photographer to 
cover it. 

If there is a chiange in plans or 
if the event is cancelled or post-
poned, by all means let the 
editor know about it fo thiat an 
inaccurate story isn't printed. If 
the editor does print a false 
story, you will be sorrier about 
It than he is. 

Time Savers 
It was pointed out that an 

editor is always under deadline 
pressure. Your copy should be 
easy to work with and so save 
him time. These few rules should 
be followed: 

• Type all stories triple spaced 
on one side only of standard 
BVz by 11-Inch white paper. If 
you can't get to a typewriter, 
print the copy clearly so that 
there Is no doubt about any name 
or word In the story. 

• Leave wide margins—IV2 or 
two Inches—on each side of the 
paper. 

• In the upper left-hand cor-
ner, type your name, address and 
telephone number at home and 
work so that you can be reached 
if there are any questions on the 
story. 

• Start typing the story about 
one-third of the way down the 
page to leave the copy editor 
room to place printing instruc-
tions and headline instructions. 

Don't Write Novel 
Due to the great costs today 

of printing a newspaper, every 
story should be as short as pos-
sible. If you turn In lon̂ g stories, 
they may never get into print. 
Assuming an editor even has the 
time to read such copy, he will 
most likely cut it down to less 
than half the size of the original. 
Once agiain, though, dont leave 
out essential facts In trying to 
be brief. 

Who? 
Almost all people are interest-

ed In seeing their names in the 
paper. The editor knows that 
stories full of naimes of local 
people will sell more papers. 
Keep this in mind and don't 

omit any essential name from 
the story. Be sure to spell names 
correctly. 

How About Photography? 
By all means, take your own 

photogriiphs and take a lot of 
them. If a member of your chap-
ter or unit is an enthusiastic 
shutterbug, this will be very 
helpful to you. Even if the pho-
tographs aren't used by the 
newspaper, your fellow members 
may want them or you can put 
them into a chapter or \uilt 
scrapbook. 

The newspaper will send its 
own photographer if the event 
is important enough. Most likely, 
however, the editor will rely on 
you to take your own pictures. 
Many newspapers are uniable to 
print photographs more than 
several columns wide because of 
their space problems. Since this 
iikso, you must squeeze the prin-
ciples together in any photo-
graph so that they will all fit 
and still be recognizable. If pos-
sible, try to have the people in 
the photograph DOING some-
thing—looking at a pr<^nram, 
sliaking hiands, etc.—instead of 
simply staring into the camera. 
Always submit glossy prints, at 
least five by seven inches, and 
preferably eight by 10 inches. 

You should identify the people 
OS they appear in the photo-
graph from left to right. Type 
or print their full names on a 
piece of paper and paste or tape 
it to the back of the photo. You 
should never write or type di-
rectly on the back of the photo-
graph as this can damage it. For 
the same reason, paper clips or 
staples should not be used. 

The caption you should write 
for the photo is a brief story of 
what it shows. For example: 
AWARD GIVEN—Joseph Smith, 
left, president of the Blank 
chapter. Civil Service Employees 

Assn.. presents a membership 
award to John Doe hi recogni-
tion of Mr. Doe's service to the 
chapter. The awtaird was made 
at the chapter's award banquet 
last night at the Jones Restau-
rant. 

More Than One Paper 
If there are two or more news-

papers in your town or city and 
you send releases to each one, 
here are some pointers: 

• To avoid possible mlsimder-
stJandlngs, If you type or print 
original copies of the same story 
for each of the papers, indicate 
that the identical story has been 
given to the other papers. For 
example: "Identical copy re-
leased to the Times, Examiner, 
News." • 

• If you write a special story 
about an Identical subject for 
each paper, indicate: "Copy spe-
cially prepared for Examiner." 

• Large population centers 
such as New York, Albany, Buf-
falo and others have several 
dailies. Because they devote a 
great amoimt of news si>ace to 
international, national and state-
wide news, sometimes they wUl 
not print your story. If you live 
in such areias, be sure to send 
copies of your stories to neigh-
borhood newspapers and week-
lies. 

Points To Remember 
• Don't try to disguise adver-

tising as news. 
• Don't color the facts with 

superlatives, exaggerated claims 
or opinion. 

• If your chapter or unit has 
bought paid advertising in the 
past, don't use that fact to pres-
sure the editor. It will not work. 

• Don't beg an editor to print 
a story. If it Is a good story, it 
will be printed. 

• Don't argue if ia< story isn't 
printed. Try again. 
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SUMMER BLOOD DRIVE — George E. Cundiff .Jr.. a 
member of tiie Albany Tax and Finance chapter. Civil Service Em-
ployees Assn., sits beside a poster depicting the nearly 14 galioni of 
blood lie luis contributed in drives conducted by the American Red 
Cross. The photo was taken during the most recent bloodmobilr 
visit to the State Campus at Albany. The drive was conducted by 
the chapter in conjunction with the Department of Tax and Fi-
nance. Although the drive was conducted during the vacation 
period for many employees, there were 156 donations received. Dar-
ing 1874. state employees contributed a total €ft 9,310 pints. 



The Story About The Boy In The Picture cn 

THAYER 

As you probably read last 
week in a Leader story by 
Alan Bernstein, the Fire De-
partment has kicked off a 
campaign ag&inst false alarms 
by flooding the buses, subways 
and other public places with a 
poster showing a little boy hor-
ribly burned being ministered to 
by two firefighters from Squad 
Co. No. 1 which 
at the time, was 
q u a r t e r e d in 
Harlem and did 
a yeoman job 
at the fire. 

I rolled into 
the fire with 
Biaittalion Chief 
James O'Brien 
after having re-
sponded to a 
false alarm in completely the 
opposite direction fnmi the fire 
where the family of four was 
killed. I was concentrating on 
still photos at the time and the 
photo you will be looking at for 
some time to come was one of a 
series of three taken by this 
writer and put>li:^ied in the 
Daily News that night. 

The fire was very strange 
one. Seeing the picture so widely 
used brings back vivid memories 
of the incident and I just 
thought you might care to know 
the details of the fire as they 
happened. 

The fire took place at 502 W. 
143 St. on Sunday, June 23. 
1963 at 12:14 pjn. The building 
was a six-story, well-constructed 
building with an open iron grill-
work elevator. The fire started 
in the elevator pit. There was 
so much oil. grease and debris 
that the fire took off like a 
rocket and just blew out Uvrough 
the open iron grillwork and 
^read to all floors in the build-
ing. 

The family on the top floor, 
all of whom were killed, were 
visitors from Baltimore. It would 
seem that in Baltimore they do 
not have many buildings with 
fire escapes because when the 
family heard the cry of fire, they 
Immediately went out Into the 
top floor hallway. Being visitors, 
they did not take their keys to 
the apartment with them, and 
when the door to their apart-
ment slammed shut behind them, 
they were trapped and doomed. 

The fire was mushrooming up 
toward them via the elevator 

POUGHKEEPSIE 
EdisQn Mtttr INN - RT 55 

$13.50 Single State Rate 
Free Continental Breakfast 
Luxurious Rooms — Bar 

For reservations 914-454-3080 

shaft and. in panic, the father 
led the family to a window right 
beside the shaft. A person in a 
building opposite saw the family 
trapped ^nd threw a flimsy 
clothesline across a 15 foot s h a f t . 
The idea was to tie each person 
to the rope, swing across the 
shaft to safety and then throw 
it back for the next person to 
do likewise. 

The fire hit the top floor so 
mpidly. however, that the father 
only had time to tie the rope 
around his youngest son. the one 
shown in the idiotograph. In his 
haste, he failed to realize th^t 
when he put the child out of 
the window and let go, the child 
was going to swing across the 
shaft like a clock pendulum and 
hit the brick wall with a terrific 
impact, before being pulled to 
safety by the well-meaning per-
son on the other side. That is 
exactly what happened and If 
you look closely at the photo 
you will see blood streaming 
from the child's hcî d where he 
fractured his skull when he 
swung across the shaft and 
crashed into the wall. 

When I got out into the back 
yard. I heard a man screaming. 
Looking up. I saw a partially 
open window with fkunes coming 
out and a man's head undemefath 
the flames. I'll remember his 
words until my dying day. " . . . 
man . . . for God's sake help me! 
. . . I'm biu-ning to death up 
here with my wife and kid . . . 
I'm dying, man . . . please help 
me! . . ." 

I threw my camera down on 
the grass, ran like hell to the 
front to give the chief the word. 
Chief O'Brien ordered a roof 
rope team to the roof and a net 
to the back yard just in case 
they jumped. 

Meanwhile, the then-Lieut. 
Larry Centrilla, now Chief of 
Battalion, was leading his line 
up the inside of the building in 
the toughest kind of fire fighting 
evolution. Firefighters refer to it 
as an "around the elevator 
stretch," which is exactly what 
it is. There is no stairwell to 
help get the hose upstairs quick-
ly: they just have to go around 
and around. In this case, beciause 
of the open iron grillwork, the 
fire was out on every floor and 
they had to battle their way up 
the hard way. 

The top floor was the worst 
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onto the fire escape which was 
at their kitchen window, they 
would all be alive today. 

After returning to the fii'e-
house, there wasn't very much 
conversation. I recall that we 
skipped lunch that day. 

WHERE TO A??Vf 
FOR PUBLIC JOBS 

The photo being used by the Fire Department in its current cam-
paign to fight false alarms, keft is Robert F. Powers, now a lieu-
tenant with Uw Division of Safety. On the right is Frank Lomuscia, 
now a battalion chief with the 49th Battalion. Mr. Thayer expressed 
iiis tiianlKs to Commisaioner John T. O'Hagan for permission to 
puMish this photograph. 

on the floor. Then he tucked his 
daughter as close to the mother 
as possible and up against the 
wall. Then, in a final moment 
of self-sacrifice, he placed his 
own body on top of theirs, hop-
ing to protect them from the 
flames. 

The truck and the engine men 
arrived at the top floor together 
'and the three bodies were quick-
ly brought downstairs where first 
aid was given. The little boy in 
the picture you are now seeing 
was horribly burned with his 
skin literally hanging off his 
neck and arms. He also sustained 
the skull fracture as a result of 
the effort to save his life before 
the firefighters arrived. ( 

The father, mother and daugh-
ter were just as badly burned 
and I almost threw up just look-
ing at those unfortunate people. 
Mast of their clothes had been 
burned from their bodies and all 
four were in shock. 

Among those whom I remem-
ber making a monumental effort 
to keep at least one person alive 
was Pii-eman Eugene Scott who 
is now Captain of Ladder 8. 

The baby shown in the picture 
died within 24 hours. The father 
died the sanie day. The daugliter 
took seveiial days to die and the 
mother lived in agony for two 
weeks. 

The false alarm was truly the 
delaying factor. With normal re-
sponse, the fire could most likely 
have been hit one. two, three 
with no problem. The other 
ironic fact was that if instead 
of going out into the hallway, 
the family had just stepped out 

and when Lan-y Centrilla and 
Engine 69 got up there, there 
were the three people by the 
window unable to move and hor-
ribly burned. 

The father, in a last desperate 
effort to slive hie wife and re-
mahiing daughter from the 
flames which surrounded tham, 
had forced his wife to lie flat 

Irma Santaella 
Named To Lead 
Rights Board 

ALBANY — Irma Vidal 
Santaella, 50, of The Bronx, 
has been named chairman of 
the New York State Human 
Rights Appeal Board by Gov. 
Hugh L. Carey. 

An 'attorney, Ms. Santaella has 
been a member of the Board 
since 1968 and has written more 
than 600 decisions during that 
time. One such decision ended 
the so-called "Ladies' Day" ad-
missions at Yankee and Shea 
Stadiums, and others around 
the state, on the grounds that 
they were discriminatory. The 
Hunter College and Brooklyn 
Law School graduate is a for-
mer New York City Department 
of Corrections deputy commis-
sioner and a former special as-
sistant to Mayor Abraham D. 
Beame. 

The past has a $39,650 annual 
i'alary. 
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NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m.. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during: the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT ( a t y 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone; 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York 10048 (phone: 488-4248: 10 
a.m.-3 pjn.); State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide-ap-
plications in jjei-son, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of Court 
Admin., 270 Broadway, N.Y.. 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
:>hould contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unle.=s otherwise Indicated. 

I N T E R G O Y E R N M E N T A L — 
The Intergovernmental Job In-
formation and Testing Center 
supplies Information on N.Y. 
City and State and Federal jobs. 
It Is located at 90-04 161st St., 
Jamaic-i, Queens. 11432 and of-
fice hours are from 9 a.m. to 
5 p.m weekdays The phone for 
information aboul city job> Is 
523-4100; for state. 526-6000; 
and for federal, 526 6192 
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Seniors' Heatth Core Soars 
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WASHINGTON, D. C.—The 
average health care bill for 
a person 65 and over was 
$1,218 in fiscal 1974, nearly 
three times the average Ameri-
can's biU of $420, the Social Se-
cxulty Administration reported 
recently. 

The report, "Age Differences 
in Health Care Spending," ap-
pears in the June issue of the 
Social Security Bulletin. It ana-
lyzes trends in personal health 
care expenditures by different 
age groups from 1966 to the 
present. 

MAfiY L. MC CARTHY 

Mary L. McCarthy, 
Syracuse's Leader, 
Honored At Dinner 

SYRACUSE —Mary L. Mc-
Carthy, past president of the 
Syracuse chapter. Civil Ser-
vice Employees Assn. and 
an active representative of the 
union for the past 22 years, was 
honored recently at a retirement 
dinner party held at the Hotel 
Syracuse. 

Ms. McCarthy's committee 
work with CSEA included mem-
bership on the social, nominat-
ing, membership and legisllative 
committees. She also served on 
the Syracuse Region V nominat-
ing committee. 

Ms. McCarthy served for many 
years with the State Department 
of Social Service. 

The growth In the average 
amount spent over the last nine 
years for health care has been 
substantial for all age». the re-
port says. For a i^rson imder age 
65, the average amount has more 
than doubled. For the aged, the 
increase has been even more 
marked, from $445 in 1966 to 
$1,218 by 1974. 

However, the continuing 
growtly of third-party financing 
of hes^th care expenditures, the 
reports says, has significantly 
lessened the direct burden of 
such costs on the indi"' ' I's 
pocketbook, philanthroi .d 
industry through induf ia n-
plant services—paid It fhan 
half the average person 
cal bUls in 1966, the y. 
ceding the start of Medica^ ^ 
1974, third parties were final ing 
nearly two-thirds. 

For the aged. $16.1 billion wa:> 
spent In public funds for their 
personal health core; Medicare's 
share amounted to $10.2 billion, 
and Medicaid paid $3.9 billion 
of the total bill. These two pub-
lic programs paid a ccmibined 53 
percent of the total health care 
expenditures of the elderly. In 
1974 an aged person paid out-of-
pocket an average of $415 out of 
his total $1,218 bill. This was 
$178 more than the $237 paid 
directly by the elderly in 1966 
when total personal health cost 
averaged $445. 

In contrast, private fimds fur-
ni^ed 73 percent of the total 

Capitol District's 
Retirees Meeting 

ALBANY — The Capitol 
District Retirees chapter, 
Civil S e r v i c e Employees 
Assn., will hold its first 
autumn meeting Wednesday, 
Sept. 10. 

The meeting will begin at 1 
p.m. at CSEA Headquarters, 33 
Elk St., Albany. The guest speak-
er for the event will be Raymond 
Rockwell, a senior employee in-
surance representative, who will 
discuss health insiu-ance. 

In addition, chiapter president 
J. Kennedy will conduct a 

regular business meeting. All Al-
bany-area retirees are invited to 
attend. 

personal health bill for those 
imder 19 and 71 percent for 
those aged 19-64. Direct pay-
ments for health care by the 
average individual under 65 was 
$117 in 1974, as compared to $79 
in 1966. 

Total personal health care ex-
penditures for fiscal 1974 were 
estimatted at $90.3 billion, which 
represents almost 87 percent of 
the total national health expen-
ditures. Medical research and 
construction, public health ac-
tivities, administration of sev-
eral Grovemment programs are 
the major itrans not included in 
personal health expenditures. 

Binghamton's SUNY 
Opens Its Classes 
To Auditing Seniors 

BINGHAMTON — O l d e r 
adults may audit SUNY-
Binghamton courses free of 
charge, according to an an-
nouncement by Donald Blake, 
academic, adviser and coordinator 
of the program. 

New York State residents. 60 
years of age or older, may audit 
•any course at the University if 
there is space available and with 
the instructor's permission, Mr. 
Blake said. As auditors, they will 
participate fully in. classes, but 
will not be required to take ex-
ams or turn in written assign-
ments. 

No educational prerequisites 
are necessary. Individuals with 
high school, college, or profes-
sional training are welcome. 

The fall semester at Bingham-
ton begins Sept. 2 and ends on 
Dec. 12; the spring semester will 
start on Jan. 19 and conclude 
May 7. Courses meet two or 
three times a week. Each class 
is between 50 and 75 minutes 
long. 

New York State legislation en-
acted in the fall of 1974 enabled 
senior citizens to audit courses 
free of ciiarge ât State Univer-
sity campuses for the first time. 
During the 1974-75 academic 
year, some 75 local residents 60 
years and older participated at 
SUNY-Binghamton. 

P L A T T S B U R G H RETIREES Three retiring members of 
SUNY at Plattsburgh chapter. Civil Service Employees Assn., re-
ceived congratulations from two senior CSEA officials at recent 
ceremonies. Above, from left, are: Thomas AfcDonough, chairman 
of the CSEA Executive Board; retirees Harlle Bbuicbard, Ester SUver 
and Patrick Malai^, and Joseph McDermott, president of CSEA 
Albany Region tV. 

W'Chester Issuing I .D. Cards 
WHITE PLAINS — West-

Chester County officials have 
announced the fall schedule 
for obtaining senior citizen 
photo identification cards en-
abling' residents to participate 
in the county's discount pro-
gram. 

A $1 fee is charged for the 
lifetime cards and residents in-
terested in obtainirig them should 
bring proof of age—60 years or 
more—-and residence. 

Days, dates, locations and 
times are: 

Mondays, Sept. 8 and 22, Sal-
vation Army Building, 110 New 
Main St., Yonkers, 10:30 a.m.-

3 p.m.; Tuesday, Sept. 2, Kiley 
Building, 709 Main St., Peeksklll, 
10:30 a.m.-12 p.m., and Mount 
KLsco Municipal Building lobby, 
104 Main St., 1-3 p.m.; Wednes-
days, Sept. 10 and 24, Mount 
Vernon Senior Citizens Center, 
5th and North Sts., 10:30 a.m.-
3 p.m., and Thursdays, Sept. 11 
and 25, New Rochelle Senior 
Citizens Center, 94 Davis Ave., 
10:30 a.m.-3 p.m. 

The cards can also be obtained 
'at the Westchester County Of-
fice Building, Mondays through 
Fridays from 10 a.m. to 4 p.m. 
They are issued at Room 100 on 
the main floor. 

T H R E E A R E H O N O R E D Ruth Walker, right, president 
of the Lancaster Schools unit. Civil Service Employees Assn., pre-
sents gifts to three unit retirees at recent ceremonies at the Hearth-
stone Manor, Depew. They are, from left: Cecilia Ortner, Alexander 
Herlan and Irene Kadzlerski. 

OFFICERS RE-ELECTED • Dm STraeue aim UMnnf «li»pUr. Ctrll Servlee EmplByMB Aml. 
rcoently re-etectcd iU oMIeara at m hBMhftw Mcctinc at BaphMl'i BeaUanuit, Syracuse. Procn lift 
f Andrew Andenoo. of Falton. T N M U V R ; J«aui Tami. of Osweg*, preoidoai; TIMHIIM A. Gilmartfai 
Jr.. •late C8IA retiree ooordtnator and hmcheoa gMal speakor: TMi W. Banvor, of 
prootdont, and Haaol C. Bangor, af gjra—Morolanr. 

Ready To Retire? 
Protect your future with Retiree monbership In OSEA. 
Goals of your State Retiree Committee: 

* Protect present retUement benefits. 
* Provide permanent cost-of-UvInc supplement. 
* Federal income tax exemption of $5,000 for retire-

ment income. 
* Reduction on utilities and transportation for seniors 
* Attainment of potential 80,000 retiree membership 

Send the coupon below for membership information. 

Retiree Division 
Civil Service Employees Assn. 
33 Elk St. 
Albany. N.Y. 12207 

Please send me a membership form for momborship in 
Retired Civil Service Employees of CSEA. 

Name 

Stroot Apt 

I 

City. State 
Data of Retiramont 

Zip 


