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Fact-Finders Recommend
5% April 1, 3%2% January 1

Frustration over the state's
adamant refusal to grant pay
increases to its employees has
resulted in at least one per-
sonal protest as described be-
low, Apparently, the Taylor
Law, which prohibits strikes
by public employees, says
nothing about growing beards.

Fred Webber, of Holbrook,
explains his reasons for the
hairy protest:

“Since last April 1, the start
of another fiscal year without
8 pay ralse, my motto has
been “no raise, no razor.’

“I have been in the New
York BState service (Depart.
ment of Transportation) for
16 years, as a tree-pruner
supervisor.

“My salary and that of the
other 140,000 state employees
15 a disgrace. In spite of in-
flation we haven't had a pay
raise for two years. Therefore,
last April 1, I decided not

New Protest: '"No Raise, No Razor"

to shave until I get a pay
raise,

“This Is my personal pro-
test against the situation, by
which I remind everyone who
sees my halry face of how

the Carey administration is
hurting state employees.

“Besides saving a few dol-
lars on razor blades, I can
sleep extra five minutes in
the morning.”

State And CSEA Cautious

ALBANY—Although the Civil Service Employees Assn. was calling it a compromise
proposal that “we’re not exactly elated with” and Gov. Hugh Carey was publicly stating
he doesn’t know where to find the additional funds, neither side had taken any official
position at Leader presstime on a fact-finders' report in the contract dispute between the

CS8EA and the State of New
York.

The anxlously awaited report
from the 3-member fact-finding
panel headed by noted New York
City labor mediator Theodore W.

Time To Apply
To Supplement
Life Insurance

ALBANY—Time is running
out for Civil Service Em-
ployees Assn. members to ap-
ply for a $5,000 or $10,000
MONY Supplemental Life Insur.
ance policy through Ter Bush
and Powell, the CSEA insurance
agency,

Members have until mid-April
to apply for this insurance, on
A non-medical basis,

To be eligible for this special
offer you must:

® Be a CSBEA member, In-
sured In the Basic Group Life
through Travelers Insurance and
be actively at work.

(Contdinued on Page 16)

Kheel was issued last week, and
it recommended that the 145,000
state employees represented in
four major bargaining units by
the CSEA receive a 5 percent sal-

ary increase with a minimum of
$500 on April 1, and an addi-
tional 3% percent hike with a
minimum of $350 on Jan. 1,
(Continued on Page 3)

Convention Nears:
Negotiations Main

Order Of Business

(Special to The Leader)
ALBANY—Contract negotiations between the State of
New York and the Civil Service Employees Assn. promises
to be the main topic of discussion during the union’s up-
coming spring convention at the Concord Hotel, Kiamesha

Lake, March 20-23.
Streamlining of convention
business has resulted in a short.
er-than-usual and more economi-
cal meeting, cutting traditional
the four-day spring session down
to what amounts to three full
days, Sunday through Wednes-
day. About 1,400 official CSEA
delegates are expected to attend.

The convention opens 1 p.mn.
on Sunday, March 20, with a
luncheon meeting of the CSEA
Board of Directors. Registration
and certification of delegates is
set to begin at 3 p.m. Separate
meetings of state negotiating
unit delegates and County Di-
vision delegates are set for B8:30
to 10 p.m. on opening day.

State and county delegates, as
well as retiree delegates, ‘wiil
hold separate meetings from 9:30
am. to 12:30 p.m. on Monday,
March 21, and the opening ses-
sion of the full delegate busi-
ness meeting will be from 2:30
to 5:30 the same day. An 2duca-
tional program will be held from

8:30 to 10 p.m. that evening.
Delegate meetings are set for
all day Tuesday, March 22, with
the customary delegate’s ban-
quet scheduled for Tuesday night.
The spring meeting will con-
clude on Wednesday, March 23.
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Changes Demanded
After 10 Years Of
Taylor Inequities

WHEN THE Legislature fin-
ishes wtih the problem of the
State budget towards the end
of this month, it will be none
(Continued on Page 6)

Arbitrate Take-It-Or-Leave Job
Transfers For Suffolk Workers

HAUPPAUGE—Following charges that Suffolk County violated the terms and intent
of the layoff provision of the recently approved four-year contract, James Corbin, presi-
dent of Suffolk chapter 852 of the Civil Service Employees Assn. and county officials have
agreed to arbitration over two issues: the question of what constitutes a bona fide job

offer and the correct procedure
for protecting senlority during
layoffs.

The problem developed when
87 employees, victims of legisla-
tive budget cuts, refused the
county's first job offers and were
scheduled to be terminated.

According to the language of
the Jan. 10 agreement between
the County and the CSEA, em-
ployees scheduled to be laid off
shall be given & “bona fide of.

fer from the county for employ-
ment within county government.
Such offer shall include, but not
be limited to positions in the
competitive class, non-competi-
tive class, CETA, and seasonal
employment.”

In additdon, the agreement
stipulates that “such offer will
be as close as possible to the
existing salary of the alfected

employee.”

Employees who were scheduled
to be laid off received a Feb. 18
mailgram from George Meyer,
Suffolk County director of ecivil
service, stating that “efforts will
be made by the county adminis-
tration to provide you with
an opportunity for another posi-
tion utilizing the ‘bump and re-
treat’ system "

“We don't feel that the County

(Continued on Page 16)
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The 'Games' Some Medical Officers Play

For several yegrs, I have
been critical of the manner
Fire Department officers
take care of Injured firefight-
ers, while also carrying on lucra-
tive medical practices. The med-
ical officers of-
ten chose to
let firefighters
wait. There
have been some
unfortunate
consequences.

A few doctors
manage to bring
criticism upon
T YA

Some time ago, an upper
Bronx hook and ladder company
was called to a post office fire.
A postal employee carelessly
closed the walk-in safe while
locking up for the night, causing
the safe door to explode, flood-
ing the bullding with tear gas.
Three of four tear gas containers
in the safe went off.

The captain of the first due
hook and ladder company, after
venting and clearing the build-
ing, ordered the removal of the
safe door’'s backplate, Suddenly
the fourth gas cannister went off
in a fireman's face.

The injured man was sent to
the nearest hospital. A medical
officer was notified but he never
got to examine the fireman, who
later went on sick call for con-
siderable time. It might have
been avoided if the medical offi-
cer had just gotten out of hed
instead of trying to diagnose the

BN

Law Stenographer

ALBANY—A senior stenogra-
pher (law) eligible list, resulting
from open competitive exam 20-
994, was established Feb. 14
by the State Civil Service Depart-
ment. The list contains 36 names,

allment by telephone. It is not
the first time he played that
game,

There was a more recent Inci-
dent in Brooklyn March 3. At
10:01 a.m., Brooklyn box 1647
sounded. It was fire at 354 Sara-
toga Ave. The bullding, a four-
story brick tenement, had flames
coming from fourth-floor win-
dows. Ladder 123 and 176 ar-
rived at almost the same time,

Lt. John Carroll of Ladder 123
rushed up the interior stalrway
to the fourth floor. He crawled
15 to 20 feet into a blazing apart-
ment, found a badly burned wo-
man and carried her to safety.

Meanwhile, Fireman James
Battillo of Ladder 176 scurried
up a side fire escape into the
apartment, About 15 feet in, he
found two ohildren, also badly
burned. He got them both to a
window. He handed one child to
Fireman Kenneth Memmen. Bat-
tillo brought out the second

child, himself,

When he got to the street, Bat-
tillo was burned and gasping.
Despite this, he tried to give the
child mouth-to-mouth resuscita-
tion. He collapsed and was taken
to a hospital. A medical officer
at the Manhattan medical office
was notified. He sald his pres-
ence at the scene would serve no
useful purpose since the man was
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scene this time is unclear.

Fireman Battillo went back to
quarters at about 1 p.m.—he was
injured at about 10:10 a.m —the
medical officer finally visited
him.

That's not the end of the
story, however. The medical of-
ficer was angry over how Bat-
tillo was treated at the hospital.
It seems an intern, unfamiliar

FIR R~ Fu ES -

already at the hospital, and that
60 firemen were waiting to be ex-
amined in Manhattan.

I have been told that when
medical officers are downtown,
other doctors are on call,. Why no
standby doctor was called to the

Fire Flies Columnist
Paul Thayer Is Dead

FORT LEE, NJ. — Paul
Thayer, a Pulitzer Prize-win-
ning photographer and a
Leader columnist since 1969,
died March 9, at his home, 410
Park Pl., Fort Lee, NJ.

Death came to the rotund
author of Fire Flies, the column
based on the activities of New
York City firefighters, one day
before his 59th birthday. He had
been ill for several years and re-
turned home from the hospital
only two weeks earlier.

Although he worked as a dis-
patcher for the New York City
Transit Authority, the Pire De-
partment was his true love, He
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on him to supply coffee and
doughnuts after a tough fire.

As be grew older, his interest
in firefighting intensified. Once,
while working as a TA bus driver,
he spotted a fast-moving fire
truck. He immediately pulled the
bus—passengers and all-—off the
regular route and followed the
truck. He stayed until the fire
was extinguished.

He also became an accomplish-
ed photographer early. He often
told this story of his first picture.

“I took my first picture in 1936

and it was almost my last,” he
said.

It was a ship fire in the Hud-
son River and Mr. Thayer said
he took his life in his hands run-
ning out of his Brooklyn home
at 2 am. But when he got to
the pier, he was barred from the
ship because he lacked press
identification. A Daily News
photographer took pity on the
teen-ager and took him on the
ship with him,

The Daily Mirror published
Mr. Thayer's pictures. Later,
when he got home, he heard the
ship nearly exploded while he
was on board.

He won the Pulitzer in 1956 for
& series of pictures he and several
News photographers took to show
& typical day in the city,

Mr. Thayer was also interested
in music and played the organ.

with smoke inhalation cases, or-
dered valium injection, the wrong
kind of treatment for the strick-
en firefighter.

I agree that dropping every-
thing in Manhattan to run to
Brooklyn would not have pre-

vented this mistake, but assign-
ing an on-call doctor could have
avoided this, It's pretty silly to
have medical officers running to
the Medical Office each morning
between 9 am. and 1 pm. or
even 2 p.m. in hopes that no fire-
men are going to get hurt in the
morning—only in the afternoon
—by order of the medical office.

As one high-placed official at
110 Church St, (Fire Department
headquarters) once said: “When
we deal with firemen, we deal
with brawn rather than brains.”

Unfortunately, that attitude
seems to be gradually finding its
way to the medical office.

A tip of the helmet goes to
Uniformed Firefighters Associa-
tion Brooklyn trustee Daniel
Stromer who got right on this
story and got it to the press. He
knows and believes in the
of the media. Thanks for
very much on the ball, Dan.
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THE SKY IS FALLING, THE SKY ISV'FAI.I.ING
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These applicants at Jamaica office of Division of Employment seem unaware that celling Is a some-
time thing above them, but workers there are very concerned about safety,

State And CSEA Cautious

(Continued from Page 1)
1978.

Under the Taylor Law, Gover-
nor Carey has 10 days in which
to officially accept or reject the
report, and that announcement
is expected sometime this week.
The CSEA is not expected to
make {ts position known until
after the Governor announces
his.

The proposal worked out by
the fact-finding panel is signi-
ficantly different from the final
positions of either side entering
fact-finding. The CSEA was ask-
ing for a salary increase of 12
percent with a minimum of $1,-
200 while the State was standing
firm on a final offer of a $350
raise on April 1 and a 5 percent
hike next Jan. 1. Although at
first glance the fact-finders re-
versed the State’s offer, it ac-
tually went well beyond that by
recommending the $500 and $350
minimum increases, which would
result in substantially more
money for many of the affected

employees.

Both the CSEA and the State
agree that the report would cost
about $80 million for the coming
fiscal year, an increase of $25
million over the State's final of-
fer. Governor Carey was saying
he doesn’'t know where to find
that money while the union was
publicly saying the amount is
still not what is justified. How-
ever, comments and reaction
from both sides were viewed as
cautious, and many observers saw
that as encouraging, since a fast,
flat rejection by the Governor
of any recommendation over the
State's final offer was anticipated
by many.

The CSEA said it was not
elated over the report because
the two-step increase recom-
mended actually works out to
about 6 percent for the coming
fiscal year, although since the in-
creases become part of the salary
structure they will ultimately
add up to the 8%; percent figure.

The CSEA sald the recommen-

o CSEA calendar

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.

Attn.: CSEA Calendar.

MARCH
20.23-CSEA convention, Concard Hotel, Kiamesha Lake.

24—New York City chapter executive board meeting: 5:15 p.m.,
Francois Restaurant, 110 John St., Manhattan,

25—Town of Oyster Bay unit second annual dinner-dance: Old Coun-

try Manor, Hicksville,

26—Waestchester Local 860 annual dinner dance: 8:30 p.m. to 1:30
a.m., Riviera Beach Club, New Rochelle,

26—Brooklyn Developmental Center chapter 447 executive com-

+ mittee meeting: 4 p.m., Brooklyn Developmental Center, 888

Fountain Ave., Brooklyn

29-Syracuse Area Retirees chapter luncheon meeting: | p.m.,
Raphael's Restaurant, State Fair Blvd., Syracuse.
30—-Neassau County Retirees chapter meeting: || a.m., American
Savings Bank, 1960 Hempstead Turnpike, East Meadow,
APRIL

21-Broome County unit general meeting: & p.m., O'Brien's Dance-

land, Kirkwood.

22-23—Central Region V meeting: Ithaca.
B e s S S SR SRR A R AR RN NSRS UNNY

ded increases will amount, how-
ever, to more than $900 for the
average state employee, noting
the average salary for the 145,-
000 employees s presently $10,-
600 a year. For the average em-
ployee, the 5 percent hike on
April L would total about $530
and the 3'2 percent next Jan. 1
would add about $390 more. The
union cautioned that 70 percent
of the employees do not earn
the average salary, and that
those under $10,000 a year would
receive a total salary hike of
$850, the minimum increases
added by the panel,

The CSEA pointed out that the
fact-finding panel made a num-
ber of observations that support
major contentions of the union in
its negotiations with the State.
In its report, the panel sald state
workers are hard hit by the rise
in the cost-of-living while going
without a general salary increase
since April 1974. And, the panel
said, “after a careful review of

(Continued on Page 8)

Alcoholism Units
Win Guarantee Of
Notice And Time

ALBANY—The Civil Service Employees Assn. has ob-
tained a written guarantee of six months' notice and six
months employment for the workers in five alcoholism units
run by the state Department of Mental Hygiene. Union in-

siders feel there Is also a chance
the monies, to keep the units
open, will be restored to the
state budget before the document
is voted on In the legislature.
CSEA executive vice-president
Willam McGowan filed a griev-
ance recently, objecting to the
manner in which the DMH was
planning to close the alcohol-
fsm units at Creedmoor, Bronx,
Kingsboro, Rockland and Pil-
grim Psychiatric Centers.
“According to the agreement
negotiated between the state and
CSEA last year, the state must
give six months’' notice to the
workers who will be laid off
when the alcoholism units are
shut down,"” Mr. McGowan sald.
“The state had nevertheless plan-
ned to close them by March 31,
1977." Now, the units will not
close until July 24—1if at all.

The DMH assistant-commis-
sioner for manpower and em-
ployee relations, John Lagatt, re-
layed the good news to Mr. Mec-
Gowan at & hearing on the DMH
budget that was held in Albany
last week. The guarantee that
the employees will receive prop-
er notice comes from Donald
Wollett, director of the state's
Office of Employee Relations.

Support for the CSEA's ef-
forts not to close the alcohollsm
units at all has come from
Senator Frank Padavan, chair-
man of the Senate Committee on

Mental Hyglene and Addiction
Control. The Senator sald that he
“will not endorse Governor Car-
ey's plans to close the five units,”
and further, that he “will recom-
mend to the Senate the full rein.
statement and funding for all
five.”

Senator Padavan is joined by
Senator Dale Volker, chairman
of the Senate Sub-Committee on
Alcoholism. The palr issued a
joint statement when the DMH
plans were revealed, saying, “It
is not within the prerogative of
the Department to take official
actions based on unratified pro-
posals within the Executive
Budget."

Gov. Carey's proposed budget
included the closing of the facili-
ties, but that budget can be—
and almost certainly will be—
modified in the legislature be-
fore it is voted upon later
this spring.

Senators Padavan and Volker
sald, “The closings do not now
have the approval of the legis-
lature or its committees."

Additional help for the union
has come from influential Sena-
tor Joseph Pisani of Westchest-
er County, who called the pro-

- posed closings “a reckless sacri-

fice of human lives."

“I am sure the Legislature will
repudiate these proposed clos-
Ings,” he said,

“JobAction May Follow”’; Bendet

MANHATTAN-—Solomon Ben-
det, president of the Metropoli-
tan New York Region II, Civil
Service Employees Assn. an-
nounced last week that he in-
tended to recommend to the Re-
gion a job action by state em-
ployees in the event the Gover-
nor rejects the fact-finder's re-
port and is sustained by the
Leigslature,

Mr. Bendet said that if the
Governor accepts the report, the
CSEA will “certainly give it ser-
fous consideration.” However, he
stated that it was incumbent up-

on the Governor to act in a
prompt and positive manner "to
allay the fears of the state work-
ers who have not had a salary
increase since 1974."

Erie CSEA Fights County
Proposal To Lay Off 128

BUFFALO—Erie County officials, claiming a $2.2 milllon budget deficit, plan to lay
off 128 employees, but so far have not indicated where the layoffs will hit.

“They've got all the departments disrupted,” said Victor Marr, president of the Erie
chapter of the Civil Service Employees Assn. which represents more than 4,000 county em-

ployees.

County officlals, Mr. Marr
said, “"have been working every-
body overtime, but we're wonder-
ing when they plan to give us
the comp time for the overtime."

The county to date has offered

two plans to protect the 128 jobs.
One involved county employees
taking off two or three days
without pay to offset payroll
costs,
The CSEA rejected that pro-
posal when county officlals re-
fused to guarantee the union that
no jobs be lost.

“How could they ask my
people to take time off without
Insuring against layoffs?" Mr.
Marr said. "I ocan't ask my
0 do something without
something in return.”

people
getting
The second plan, labeled &

“charade’ by Mr. Marr, suggested
county employees who missed
work during Buffalo's bliszard
take time off and apply for food
stamps and unemployment ben-
efits to compensate for their
county paychecks. That sugges-
tion died before it was ever for-
malized,

“Right now we're stymied"
Mr. Marr explained. "“We've
taken the attitude that we better
do our own research on the job
situation so we're ready when the
county proposes something."

To that end, the CSEA has re-
viewed possible state contracts
with outside vendors that would
replace food-service workers at
the county’'s Home and Infirmary
and Meyer Memorial Hospital,
Bids on the contracts all were

rejected as too high but Mr, Marr
sald the CSEA was ready to
scream if the bids had been ac-
cepted.

On another front, the CSEA
has been keeping tabs on person~
nel matters to make sure the
county fills temporary and part-
time needs with lald-off county
workers,

“We're making sure that
they're rehiring our people,” Mr.
Marr sald,

One advantage of the budget
crunch and threatened layoffs
has been in CSEA membership
rolls. Mr. Marr reports that man-
agement employees, denied the 8
percent pay hike awarded to the
CSEA, have now applied for
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pays you
cdicall
Rehab ‘|Iat|on

Brunswick Hospital Center
on Long Island

If you're a Civil Service employee and hold the Blue Cross  insurance are readily acceptable with us.
Statewide Insurance Plan with a PA. or N.Y. Certificate Number,
you're safely covered for any and all your medical disorders requiring So, if you need long-term rehabilitation for your medical problems,
long-term rehabilitation. Three of Brunswick Hospital Center’s five check out your insurance policy today or, better yet, call us in
fully-accredited hospitals are specialized to provide you with the Amityville, New York and we'll help you figure it out right away. Our
kind of rehabilitation treatment you may need. Also, local subdivisions  phone number is 516: 264-5000. Chances are, you're already completely
of New York State Plans, Medicare and most major medical group  covered. And, because we care—we'll take good care of you. . .

Alcoholism Psychiatric
Rehabilitation Rehabilitation Rehabilitation

Qur Physical Medecne & Rehabeistation Hospital s fully- Ow Brunswick House Alcoholism Hospital has been

crsated for the ful Weating of akcoholism victums. Each

Creates you specaaized beatment plan — followed theough
Dy understanding nurses, physical, occupational, recrea-
tonal and spoech thesagists. Psychologists and social
SEMMCE CoUNSZIOrs round Oul YOu! frequirements

A superbly equipped hosprtal desagned 10 help you regam
a fuller, active e. For more information, call 516 264-
5000/ Ext. 228
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Where Have All The Addicts Gone?

Taking Another Look At The
Office Of Drug Abuse Services

By JANE B. BERNSTEIN

Office of Drug Abuse
Services (ODAS) used to
employ approximately 2,200
people who were involved in
the treatment of about 5,800 sub-
stance abusers.

Bince the decimation of the
agency's facilities last year as
part of the state’s efforts to save
money, only 3 out of 14 treat-
ment centers remain. And only
about 1,000 employees are left to
treat 300 in-patients and 1,500
after-care patients, or 1800 ad-
dicts out of 5,800 who were be-
ing treated.

This paper carried the reports
of patients who committed suil-
cide after learning that their re-
spective centers would be closed,
or their particular counselors
turned life-savers would be laid
off. There were also cases of
heart attacks and deaths that re-
sulted when certain drug work-
ers learned they would soon lose
their jobs. The question is, not
to be asked facetiously, what is
going on in the state drug treat-
ment agency now?

Bince he took the post in 1876,
ODAS Commissioner Danlel Kle-
pak has actively supported Gov,
Hugh Carey's plans to merge the
separate offices of drug abuse
and alcoholism into one admin-
istrative unit.

OV. CAREY has submitted
proposed legislation this
year to reorganize the Depart-
ment of Mental Hyglene, includ-
ed in which is the plan to merge
alcohol and drugs into one Office
of Alcoholism and Substance
Abuse Services. Statewide Sen-
ate/Assembly hearings are now
being held on the proposal.

The remaining ODAS employ-
ees are fearful of the possibility
of such a merger, because, they
say, it could mean the end of any
expansion of the few state drug
treatment programs left.

If this is so, the consequences
might be unfortunate, For, ac-
cording to Commissioner Kle-
pak's own statistics, there are
564,000 substance abusers in New
York BState. Ninety percent of
them are located in the New
York Metropolitan area, Included
in these numbers are approxi-
mately 230,000 hard drug users
—those who use heroin, metha.
done and morphine, and 333,500
users of other drugs-—cocaine,
methedrine, etc.

Only 53,000 of these people are
presently in treatment—but not
necessarily In drug-treatment
programs, Many of them, in fact,
are in local correctional facilities,
on probation or parole or in non-
drug-related institutions because
of drug-related crimes. The pos-
sibility for continued criminal ac,
tivity by drug users who are not
receiving treatment is fairly ob-
vious.

Of the three treatment centers
left, two of them, Manhattan Re-
habllitation Center and Melrose
Treatment Center, are located in
the Metropolitan area. The third
is Masten Park Treatment Center
in Buffalo.

The workers at Melrose are
among the ones who expressed

Melrose Treatment Center located near the edge of the South Bronx is one of three remaining centers

out of 14 that were closed by the state. It was shut down for six months but reopened lasi November
with several changes in, its program for rehabilitation.

fear and concern at the thought
of not being able to expand that
program.

sits at the foot of

the South Bronx—a no-

torious section of New York City

that has been all but burned out,

and slightly resembles Europe at
the end of World War IL

It is situated across from the
Criminal Courts Building, con-
veniently so, for most of the resi-
dents of the center are referred
from there. Many of them have
been given the cholce of treat-
ment or jail. Treatment looks
very attractive from that view-
point, even if the front door to
the center is locked and there are
crossbars on all of the windows.

Melrose had been closed down
for six months last year, but re-
opened last Nov. 18 with a mostly
different bunch of employees,
and a new way of rehabilitating
drug abusers.

Gilles Spoonhour, a senior
counselor, survived the center's
closing, and returned there when
it opened. He functions as a util-
lzation review committee desig-
nee, which means that he is re-
sponsible for documenting each
client’s need for treatment in that
facility.

“The state has not yet sent us
& statement of treatment policy,
50 we're really not sure what the

state thinks we should be doing
here, and what our ultimate goals
are in terms of rehabilitation”
Mr. Spoonhour said.

NE of the new aspects of the
program is supposedly =
greater cooperation with com-
munity-based programs. But Mr.
Spoonhour says no one has yet
been released to the community,
s0 there is no way of measuring
how effective the policy is.

Some of the other changes
were directed toward the em-
ployees, and they are not the sort
that were welcomed.

For example, narcotics parole
officers, a grade 19 title on the
state level, was changed to drug
abuse treatment specilalist I,
which is a grade 18 title.

“Titles have been changed, and
that's really hard to fight, be-
cause it has always been man-
agement's prerogative to make a
change of that sort,"” Mr. Spoon-
hour said.

Monte Saunders is employed in
the new title after being rehired.
He Is making $1.000 less a year
and says he Is doing about elght
times as much work.

“I now have included in my
duties group and individual coun-
seling, ward security, supervision
of the paraprofessionals and act-
ing as a security officer when
clients have to be transported to

someplace outside the bullding.”

Mr. SBaunders says the effect of
this change may not prove bene-
ficlal to the client either,

“Before the shutdown, a client
used to stay with us anywhere
from six months to a year. But

now the maximum stay is four
months,” he said. “In the old sys-
tem, there was more time for
therapy, because the counselor
wore only one hat, but now things
are spread pretty thin"

There is no permanent security
staff stationed on each floor and,
as a result, there were 10 suc-
cessful escapes during the first
four months the facility was re-
opened. There were also injuries
to staff members during some
not - 50 - successful escape at-
tempts, and many late comebacks
after weekend passes. But center
director Thomas Wills says the
escape attempts have ceased in
the past two months.

While clients are involved in
treatment, they are trained iIn
life skills and receive vocational
tutoring. Many of them are
evaluated and hired to duties in
the facility, including building
maintenance, kitchen work and
tutoring, for & maximum of five
hours a day, six days a week at
the minimum wage. As a matter
of fact, they've replaced some
state workers who were doing the
same jobs.

“It's really too early in this
program to tell how it is work-
ing out,” Mr. Wills said. “But I
think we've hit a level of stability
right now . . . we have our staff,
and they have an idea of what
they're trying to do, even if they
have not received the statement
of treatment policy. There's less
tension here than before the clos-
ing among the residents, and
there's a freer atmosphere.

“Our treatment specialists who
were narcotics parole officers are
not being asked to sit down, look
at & guy's arms, take a urine
sample and send him on his way.
They are being asked to get In-
volved with their clients. I think
that treatment has improved
here and will get even better.”

LTHOUGH residents still do

manage to bring some drugs
into the house after they have
been out on a pass, Mr. Wills says
peer pressure is working to stop
this practice, with residents
keeping tabs on each other.

The ODAS workers at Melrose
are feeling their way along with
the new program &s they en-
counter day-to-day situations.

But the concept of the merger
is presenting new worries and
problems.

“Actually, we're afraid that
this agency as we know it will be
phased out altogether,” Mr.
Spoonhour said. “Or that it may
retain its title, but will be a mere
shadow of what it was"

Staffers expressed concern
that ODAS could become merely
a4 channel through which money
Is funneled to private therapeu-
tic communities. And with Gov-
ermnor Carey's desire to see more
drug treatment in the commu-
nity, this is not a far-out notion.

“Our morale is incredibly low,
no matter how we see the resi-
dents responding,” Mr. Spoon-
hour sald. “The actions of
administration in the past
and at the present time lead
to believe that they really do
give & damn about us™

i
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Fact-Finders View

OMETIME this week, the long agony of state employees

could be ended, provided that the State Administration
and the state employees union, the Civil Service Employees
Assn., agree to the fact-finders' recommendations made last
week.

Fact-finding in itself is not binding on either party
It is a step in the negotiating process that may have an
effect on the thinking of those members of the public who
are concerned about such issues.

In actuality, the last time fact-finding was resorted to
in the 1974 impasse between the State and the CSEA, the
Governor and the Legislature gambled that the public didn't
care about the facts. Consequently, they rammed a one-
sided imposed settlement down on the employees, and scoot-
ed out of town. The fact-finders that year had recommended
a 6)4 percent wage increase, but the Governor, with legis-
lative backing, prevailed with a $250 bonus (minus tax
deductions).

We remember, in particular, the CSEA’s 1974 efforts to
gain a greater minimum salary increase for the employees
at the lower end of the wage scale. This concern for the low
wage earner was in keeping with the CSEA's figures that
show 70 percent of the state's employees earning less than
the $10,600 average. The State, however, turned a deaf ear
to the “little people.”

We are glad to note that the fact-finders this year
recognized this fact, too, by recommending a minimum
wage increase for those people who would benefit least
from a percentage boost in their salaries.

Emptying bed pans in a Mental Hygiene institution or
filing papers in an administrative office may not be the
most glamorous jobs in the world, but Heaven help us if
management had to perform these same jobs.

We know that $80 million may seem like a large sum
to the public taxpayer, but to the 145,000 state employees
—especially those earning the $6,000 minimum or others in
the 70 percent category making less than average—their
individual share will be little enough.

After a three-year wait, honest work deserves honest pay.
(M.0.B.)

Alcohol Rehabilitation

ITH the vast number of alcoholics in New York State,
(600,000 of them In the Metropolitan Area alone) the

need for alcohol rehabilitation units is obvious. Yet the fate
of five such units, located at Creedmoor, Rockland, Kings-
boro, Pilgrim and Bronx Psychiatric Centers, will remain up
in the air until the end of this month. At that time, it will
be up to the State Legislature to decide whether to close

them down as Gov, Hugh Carey has recommended, to save
$1 million,

There are other, if few alternatives to these units, such
as Long Island's Brunswick House—part of Brunswick Hos-
pital Center in Amityville, But not every person In need has
insurance to cover a stay in such a private facility, as do
state and county employees.

Alcohol rehabilitation should be avallable to everyone
who needs it, including those who cannot afford to pay for it.

We hope our lawmakers realize this and act accordingly.
(JBB)
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(Continued from Page 1)
too soon for the members to
get down to the business of mod-
ernizing the Taylor Law. It s
true enough that when the Tay-
lor Law was enacted ten years
ago, it was a distinct improve.
ment over the Condon-Wadlin
Act, which it replaced.

However, a decade of experi-
ence with the Taylor Law has
persuasively demonstrated many
of its imperfections, which were
pointed out at that time by the
Civil Service Employees Assn. The
accumulated experience of the
past ten years mandates changes
to make the administration of
collective bargaining in the pub-
lic employment sector more
equitable,

Anderson Amendments

Among the more significant
Taylor Law amendments pend-
ing in the Legislature i5 a bill
introduced by Senate Majority
Leader Warren M. Anderson to
give the Public Employment Re-
lations Board the power to en-
force good-~faith bargaining on
the part of governmental agen-
cies. In a ruling handed down
by the Court of Appeals in 1974,
it was held that PERB had no
power with respect to bad-faith
bargaining other than an ex-
hortation to the parties to bai-
gain in good faith,

Under that interpretation,
PERB has absolutely no power
to enforce good-faith bargain.
ing, even though that is & re.
quirement of the Taylor Act.
Under the Anderson bill, PERB
would be given the power and
authority to direct offending par-
ties to cease conduct that con-
stitutes a refusal to negotiate.

Among other provisions in the
Anderson bill is one that would
give PERB the authority to with-
hold from an offending govern-
mental agency any of the bene-
fits from strikes provoked by a
public agency. Thus a public
agency whose bad faith bargain.
ing practices provokes a strike
would be deprived of money
penalties assessed against public
employees who may have been
engaged in strike activities. This
provision of the Anderson bill
would clearly remove present in-
centives to the governmental
agencies to provoke a strike
among its employees.

Agency Shop

Another significant pending
bill has been introduced by As-
semblyman Stephen J. Greco, of
Buffalo, the chairman of the
Assembly Committee on Govern-
ment Employees, which would
authorize the agency shop. This
blll would require all non-mem-
bers represented by a certifled
public-employee organization to
contribute an amount equivalent
to dues to the certified repre-
sentative association.

The Greco bill would put an
end to the free loaders among
civil service employees, who get
all the benefits of representa-
tion by thelr certified associa-
tion representative, but refuse
to share in the costs needed and
expended in order to obtain those
benefits. The Civil Service Em.
ployees Assn. incurs considerable
expense In compiling the eco-
nomic and other data necessary
in the collective bargaining pro-
cess. It expends conslderable
sums for representation in pro-
ceedings before PERB, fact-find-
ing committees and In the
courts, in order to protect the
rights of civil service employges,
individually and collectively,

(Continued on Page 1)

Mr. Gaba Is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee.

Waiver Of Support Void

A husband and wife executed a separation agreement
in June, 1974, which provided, among other things, for the
support of the children of the marriage, a disposition of
certain property, transfer of title to the marital residence,
and certain other matters. The agreement contained the
following clause:

“The parties do further agree that the wife shall make no claim
for alimony or support for herself at this time, in view of the
fact that she is able to work and support herself.”

In spite of this walver the wife commenced a proceed-
ing against her husband in the Family Court in which she
sought support for herself. The Family Court dismissed her
petition on the grounds that Section 463 of the Family Court
Act bars the entry of a support order for a wife in the ab-
sence of proof that she is in need of public assistance. The
court held as well that it was without jurisdiction to modify
the support waiver provision or find that it was void or void-
able. The court stated that such a determination would have
to be made in the State Supreme Court. Having made these
rulings, the court refused to take testimony, and therefore
the record is devold of proof as to the wife's claim for
support.

THE APPELLATE DIVISION, Fourth Department, was
presented with this situation on the wife's appeal, and the
Appellate Court held in favor of the wife to the effect that
the wife's purported waiver of support was contrary to public
policy and was, therefore, void.

The court pointed out that Section 5-311 of the General
Obligations Law provides, in part, that a husband and wife
cannot contract to relieve the husband from his liability to
support his wife. The specific language of that statute has
often been used for the purpose of invalidating separation
agreements in which the wife waives or suspends the hus-
band’s obligation to support her.

The New York State Court of Appeals has held that
such suspension of support provisions are void as violative
of Section 51 of the Domestic Relations Law. That section
was the predecessor of General Obligations Law, Section
5-311, The Court of Appeals stated in one case, “By such
statutory prohibition, husband and wife are stripped of
power to relleve the former of his obligations; both are ren-
dered incapable of bargaining away the woman's right to
the man's support.

WHEN A SEPARATION agreement provides for regular
support payments, and the husband is not in breach of
that agreement, the Family Court Act, SBection 436, bars the
wife's support petition unless she is likely to become in need
of public assistance. However, where the husband Is In
breach of a support provision in a separation agreement, the
wife may bring a Family Court petition for support based
on the husband's means irrespective of whether or not she
is in need of public assistance. The Appellate Court was of

(Continmed on Page 7)
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The Last Offer Binding Arbitration bill is again being considered by
the Legislature. Do you believe that LOBA would be more fair than the
existing system of resolving labor disputes in the public sector?

Jim Nessel, maintenance assistant mechanic: I
feel it would be more fair to us.
When we as a union present
our facts to a panel of fact-
finders or arbitrators and if
they find the facts to be in our
favor, I think that should be
binding on both parties.
fact that the Governor can veto
the arbitration is a game be-
tween the Governor and the
Legislature. An example would
be when the fact-finders came
up with a 6'% percent increase. Carey shot it
down and gave the state workers a $250 bonus.
I feel that a panel which studies only the issues
would be a better party to gamble with than a

politically minded Governor.”

Jean Hirsch, purchasing, senlor account clerk:

THE PLACE
Brooklyn Developmental Center

The

Brenda

“Yes, because in this form, we

opposed to

minute.”

Eleanor Mooney, senior account clerk:
the LOBA bill is more fair to
the state worker than the pre-
sent system. If we leave the
arbitration to Albany, we'll
never see a raise. I feel that
the Governor does not take
fact-finding serjously. I know
we are not represented
R when our dispute
’_' ' reaches Albany. We really aren't
:‘, in political favor today. What's

to eliminate the passing of our
disputes from one bureaucracy to another? The

that
very well

LOBA bill does just that"

Thank You

Editor, The Leader:

I would like to thank Jack
Bloomfield for taking the time
to send me a copy of his recent

“column concerning my remarks

before the United Parent Asso-
ciation of New York City.

He very aptly captured the
spirit of my speech and my urg-
ent call for both the State and
Federal governments to ease the
unfair burden education places
on our financially drained City.

Abraham D. Beame, Mayor
New York City

For A Strong CSEA

Editor, The Leader:

Ten years ago when I first
became a public employee, little
did I realize that slowly but
surely I would lose many of my
Constitutional Rights.

For Instance: due to a recent
Supreme Court decision public
employees are no longer pro-
tected by The Falr Labor Stand-
ards Act; public employees are

would have a say-so in the
matter, as opposed to Albany
playing football with the facts,
using them at their discretion
and even dropping them {f
politically advantageous. I'm
giving Carey the
ultimate power. I resent the
fact that the state depends up-
on us, yet refuses to acknowl-
edge us monetarily. I'd prefer
an impartial panel whose interests would be to
find out what is best for both parties, instead of
deciding that we need more roads, at the last

“I think

Nathaniel Flowers, clectronics mechanic:

Nichols, mental hygiene therapy

Esther Deolman, account clerk:

“In my
opinion, I feel the LOBA bill
s a good bill for public em-
ployees, It would eliminate some
of the power the Governor uses
to limit fact-finders when they
favor public employees. This is
especially true today with our
raises in question. It would
eliminate some of the red tape
and politics the public em-
ployee must endure when
fighting for a raise. Keeping the

actual arbitration in fact-finding means the pro-
cess 18 closer to home. Why have fact-finders if
the Governor ignores them? As it stands now,
it's merely a waste of time and money.”

nide:
“Yes, 1 believe the LOBA bill
would be more fair than the
method used today. When our
labor disputes go to fact-find.
ers, the Governor can overrule
even though the fact-finders
have found that we are en-
titled to a raise. The state pre-
sents facts to the fact-finders
which indicate whether it has

the ability to pay. The union
presents facts to the fact-find-
Thnahouldbethcmlnwuntor
. The jury should rule on

“I feel that the
present way of resolving labor

disputes does not represent us
. in Albany. With the LOBA bill

in effect, at least we will have
a fighting chance. With fact.
finders, the issues are studied
and conclusions are made and
the ruling is impartial. Once it
passes fact-finding it becomes
a political buck-passing situa-
tion, Our lives are being jeo-
pardized while Albany plays

political foothall, I think it is only fair that

we are represented through this bill”

no longer entitled to minimum
wages or payment of overtime,

Public employees are not pro-
tected by the Occupational
Health And Safety Act against
unsafe or unhealthy working
conditions, The only protection
we have against these condi-
tions are negotiated and pre-
served in our contract.

Public employees in New York
State are prevented by the Taylor
Law from reaching a fair and
reasonable solution to contract
disputes by the use of strikes
or binding arbitration. (While I
do not necessarily advocate the
use of strikes to settle labor dis-

putes, I strongly belleve that
we should have the right to
strike.)

You and I, as public employees,
are in many situations faced
with many of the same chal.
lenges that faced the workers in
private industry 50 or more years
ago at the beginning of the labor

BUY
U, S,
BONDS!
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| LETTERS TO THE EDITOR

movement,

The only way public employees
can win equal rights with work-
ers In private industry is through
a strong CSEA,

David L. McCabe
Syracuse

Undying Love
Editor, The Leader:

I would like to tell you that
Paul Thayer's article in the
Feb, 25 issue of the Leader is
really beautiful.

Although this is just one story
about firefighters from Truck
30 who fought a fire in Har-
lem, it could have been told of
any city firefighter unit in any
New York City community.

I have worked in a city hos-
pital and have had the opportu-
nity to witness the unselfish, un.
biased dedication of New York
City firemen, even back in the
days of rioting.

God bless their undying love
of mankind, even while they are
being Insulted. I am a Black

.
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RETIREMENT
NEWS & FACTS

By A. L. PETERS
Forms Take 143 Million Hours

Although former President
Ford succeeded in eliminating
700 different federal government
forms last year, a survey indi.
cates that in 1976 it took 143
million hours to meet the fed-
eral government requirements—
about 10 percent more than the
year before. Biggest information
demander is the Department of
Labor, which added 20 percent
to its form-filling requirements
totaling 20 million hours. Pen.
sion plan status reports require
4.2 million hours, and plan dis-
tributions took snother 1.5 mil-
lion hours.

Military retirees will receive a

4.8 percent cost.of.living increase
effective April 1 according to

the new calculation. For the first
time, some of the retirees, whose
pay had been based on the cur-
rent active-duty pay scale, will go
on a different retired pay form.
ula to benefit from the cost-of.
living increases., If this switch
were not permitted, they would
receive only 1.0 percent of an
increase.

Civil Service
Law & You

LETTERS POLICY

Letters to the Editor should
be less than 200 words, The
Leader reserves the right to
extract or condense pertinent
sections of letters that exceed
the maximum length. Meaning
or intent of a letter is never
changed. Lengthy letters that
cannot be edited to a reason-
able length are not used un-
less their viewpoint is so
unique that, in The Leader's
judgment, an exception should
be made. All letters must be
signed and bear the writer's
address and telephone num-
ber. Names will be withheld
upon request.

(Continued from Page 6)
the opinion that it should follow
the same principle with respect
to a void agreement as it would
with a breached agreement.
The court also stated that no
separate action was necessary in
order to invalidate the walver
provisions of the separation
agreement since the provision in
question was obviously void.

The court, therefore, refused to
agree with the Family Court's
position that it had no jurisdic-
tion to entertain the wife's peti-
tion in this case, and the case
was remanded to the Family
Court for the purpose of con-
ducting further proceedings to
determine the extent of support
that the wife should receive.
Krochalis v. Krochalis, 386 N.Y 8.
2d 266 (App. Div., 4th Dept.).

American and I believe there is
room in our city for truth, Re-
fusing to see does not mean
to be blind . . .

Mrs. J.M. Newman
Brooklyn

Auto Insurance

Editor, The Leader:

The article "Auto Insurance
Consumer Group Target" (March
4) was interesting. If more groups
would pressure their State Legis-
lature in regard to the biggest
insurance rip-off of our times,
something might be done about
the pretense of a stalemate de-
bate while a law expires to the
benefit of the insurance compan-
fes. It just shows the power of
the Insurance Lobby in Albany.

Stanley Jasek
Whitesboro

Amend Tax Law

Editor, The Leader:

A bill has been introduced in
the Legislature to amend the tax
law, in relation to exempting all
forms of fuel, gas and electricity
used for home heating from the
sales tax,

Introduced by Jean Amatuccl,
of the 98th Assembly Distriot,
the amendment will ease the fi-
nancial burden on the state's
senlor citizens.

Retirees work very hard to
keep their budgets down. Pas.
sage of the bill would be a
great help to their efforts.

Please urge passage of this bill,

John M. Van Duzer
Middletown

(Continued from Page 6)

Non-members receive all the
benefits of these expenditures,
not to mention the time, effort
and energies expended by the
officers of CSEA in representing
with dedication and skill the
thousands of civil service em-
ployees In the state and local
governments, Equity dictates that
all those who recelve the benefits
of these efforts should be willing
to bear a fair share of the costs.

The Greco bill to accomplish
this objective is not a contro-
versial measure. It has unfor-
tunately been before the Legisla-
ture for & number of years with-
out any action taken on it. It is
time that the Legislature move
on the bill at the present session.

Governor's Pledge

As a practical matter, Gover-
nor Hugh Carey, in his election
campaign, pledged his support for
legislation to establish the agen-
cy shop. The Legislature should
move on the Greco bill to per-
mit the Governor to redeem his
pledge.

In addition, it §5 high time
that the Legislature removed
from the Taylor Law the penalty
provision under which a public
employee who 1s on strike is
penalized for two days' pay for
¢ich day out on strike. This pro-
vision has been a real incentive
for governmental agencies to
provoke strikes, since they then
use the penalty revenues for a
balancing item In their budgets,

Ten years of Taylor Law in-
equities are enough. The Ume for
change s now.

g MAAVAT ADIAYAES TIAD
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Treasurers Seminar

Southern Region III treasurer Patricia Comerford, of Helen Hayes
Hospital, reviews records with Civil Service Employeces Assn, vice-
president James Lennon, standing, of East Hudson Parkway Auth.
ority, and Alexander Hogg, president of the union's Middletown Psy-
chiatric Center chapter 415. They were participants in a regionwide
seminar for union treasurers. Many chapter presidents were also

on hand.

(Leader photos by Ted Kaplan)

Lennon Says Cups And Saucers
Not A Bread And Butter Issue

FISHKILL—The president of the Southern Region III of the Civil Service Employees
Assn. has condemned recent allegations of employee pilfering at state mental hygiene in-
stitutions as “a smokescreen for the real problems confronting the DMH today.”
“Any Institution director or business manager who names

James J. Lennon added,

pilfering as & ‘major problem’ is
simply covering up for the gross
problems of mismanagement the
DMH has suffered from for the
past several years. At a time
when the state is trying to get
out of the business of caring for
its mentally {ll altogether, pil-
fering should be considered the
least of their problems."

Mr. Lennon was referring to
recent statements by institu-
tion officials that employees have
been stealing food and house-
hold items from the grounds of
the facilities this year at a
high rate.

“First of all, the CSEA records
prove these charges are absolute-
ly false,” Mr. Lennon said. “Re-
quests for legal assistance from
the union because of charges of
pilfering amounted to only a
handful—perhaps less than five
or six—statewide, this year. This
{s the usual number of such re-
quests, and does not in any way
represent a major jump in this
figure.”

The president added that the
total number of requests for
legal assistance for disciplinary
cases involving all kinds of in-
fractions of rules or regulations

During pause for chapter officers to pick up financial forms, CSEA treasurer Jack Gallagher, right,
waits to resume the seminar that he conducted for Southern Region IIl. Among those Identifiable
as they pick up the forms are, from left, Margaret Connors, treasurer of Hudson River Psychiatrie Cen.
ter chapter 410; Tris Schwartz, president of Dutchess-Putnam Retirees chapter 909, and Rose Marcin-

kowski, third vice-president of Southern

Fact-Finders Recommend

(Continued from Page 3)
all the evidence, we cannot char-
acterize the State’'s argument as
the traditional “inability to pay."

HOT LINE

To find out the status of a
bill in the State Senatle, a
special toll-free number has
been put into operation. The
number is:

800-342-9860

By dialing this number, the
public can learn whether a
bill has been reported out of
committee, passed or killed,
(In some arcas, it Is necessary
te dial the number “1" first.)

Region IIL

Rul.l"(rr. its position is based on
an asserted need for a more ra-
tional system of public employee
compensation vis-a-vis the pri-
vate sector in light of the state's
worsening economic position.”

And, speaking to the State's
offer, the panel found “the
State's offer falls to generate an
adequate dollar Increase during
the coming contract year to re-
lieve the immediate impact of
past Inflation.” Furthermore, the
panel concluded “No further ero-
sion of thelr (employees) salary
structure should be tolerated, and
the enduring prineiples of equity,
comparability and plain com-
mon sense dictate some compen-
sation for past losses."

Furthermore, the panel in ef-
fect upheld the CSEA's conten-

tions that state workers are not
generally overpald, and that, in
fact, a substantial number of
them are underpaid, “ . even
the State concedes that about a
third of these employees, primar-
ily in the Operational and Insti-
tutional Service Units, receive
wages which have lagged notice-
ably behind those of equivalent
employees in the private sector,"”
they said,

Under the law, if either side
rejects the report the dispute will
move to the next and final step
in negotiations, a legislative
hearing process before a special
commitiee of state legislators.
Two years ago that occurred, and
the lawmakers forced the now
Infamous $250 “bonus” upon the
state workers.

amount to about 1,500 this year
—also average, he said.

The CSBEA, New York State's
largest public employee union,
represents more than 55,000
workers in Mental Hyglene facili-
ties throughout the state, Several
thousand DMH workers are em-
ployed in the Southern Region.

“The great problems facing the
DMH today are the proposed re-
structuring of the department
into three separate units; the
tremendous understaffing that
has led to the cutoff of federal
funds; and the proposed phase-
out of the state institutions with
its resulting turnover of respon-
sibilities to unprepared commu-
ities,” Mr, Lennon said, “All

these problems can be traced to
years of gross mismanagement."

“I find it incredible—not to
mention insulting and untrue—
that institution directors would
tell reporters that a great con-
cern is the disappearance of cups
and saucers."

“The average Mental Hyglene
employee is an honest, hardwork-
ing person, making about $9,000
a year. By contrast, the commis-
sioners, directors and assistant

commissioners and directors in
the DMH have for years been
working very loose hours at sal-
arles of $30,000 to $40,000 a
year. In my opinion, that's the
real theft that's going on in
the DMH,"” sald Mr. Lennon.

Civil Service Employees Assn. treasurer Jack Gallagher, left, seems

to be concerned about whatever John Clark is saying.

Mr. Clark

of Letchworth Village Developmental Center, is a member of the
CSEA Board of Directors as a Mental Hygiene representative from

Southern Region III,

Doing some practice work in financial record-keeping, Mid.Hudson

Library unit treasurer Bertha Schaerer, right,

by the same unit's Ristiina Wigg.

is double-checked

Sullivan County Department of Transportation chapter 521 presi-
dent Albert Knight, left, watches as the chapter treasurer, Isaar
Bears, goes over financial forms,



State Worker List Of Assembly Committees

ALBANY — Following are
the standing. Assembly com-
mittees for the 1977 session.
The Civil Service Employees
Assn, urges members to contact
their legislators on all issues af-
fecting public employees. Aster-
isks indicate the ranking minor-
ity member of each committee.

(Senlate committees will be
listed In the next issue of The
Leader.)

Communications to all legis-
lators may be addressed to: State
Capital, Albany, N.Y. 12224,

® Aging — Chairman Thomas
R. Fortune (D), Brooklyn; Louls
DeSalvio (D), Richmond-NYC;
Armando Montano (D), Bronx;
Frank J. Barbaro (D-L), Brook-
lyn; John C. Dearle (D), Bronx;
Jean Amatucei (D), Sullivan-
Orange; Andrew D, Virgilio (D),
Monroe; Gerdi E. Lipschutz (D),
Queens; Denis J. Butler (D),
Queens; Thomas 8. Boyland
(D), Brooklyn; Thomas J. Mec-
Inerney (D), Westchester; Robin
L. Schimminger (D), Erle; Clif-
ford E. Wilson (D-L), Queens;
*Fred G. Fleld (R), Albany;
John T. Flack (R), Queens;
James FP. Hurley (R), Ontario-
Seneca-Wayne; Henry W. Dwy-
er (R), Nassau; Robert A. D'An-
drea (R), Saratoga; John J.
Flanagan (R), Suffolk, and
James F. Nagle (R), Monroe.

® Education — Chairman Dr.
Leonard P. Stavisky (D),
Queens; Harvey L. Strelzin (D),
Brooklyn; Edward Griffith (D),
Brooklyn:; James W. McCabe, Sr.
(D), Broome-Tioga; Ellzabeth A.
Connelly (D), Richmond; George
J. Hochbrueckner (D), Suffolk;
Angelo F. Orazio (D), Nassau;
Jose E. Serrano (D-L), Bronx;
Albert Vann (D), Brooklyn; An.
drew D. Virgilio (D), Monroe;
Armando Montano (D), Bronx;
Thomas R. Frey (D), Monroe;
Alexander B. Grannis (D-L),
NYC; Charles D. Schumer (D),
Brooklyn; Thomas 8. Boyland
(D), Brooklyn; Richard J. Keane
(D), Erle; Clifford E. Wilson (D-
L), Queens; *Eugene Levy (R),
Rocklind; Armand P. D’Amato
(R), Nassau; John B. Daly (R),
Niagara; Richard C. Ross (R),
Westchester; Mary B. Goodhue
(R), Westchester; Clarence D.
Lane (R), Columbia-Greene-Al-
bany; Leonard F. Bersanl (R-C),
Onondaga; Alfred A. DelliBovi
(R-C), Queens; William E. Bush
(R), Onondaga, and Thomas
8. Gulotta (R~C), Nassau.

® Governmental Employees —
Chairman Stephen R. Greco (D),
Erie; Louls DeSalvio (D), Rich-
mond-NYC; Seymour Posner
(D), Bronx; Peter G. Mirto (D),
Brooklyn; Louls Nine (D),
Bronx; Frank J. Barbaro (D-L),
Brooklyn:; Angelo DelToro (D),
NYC; Vincent A, Marchiselll
(D), Bronx; Thomas J. Mcln-
erney (D), Westchester: Gary
Proud (D), Monroe; *Neill W.
Kelleher (R), Albany-Rensse-
laer; John C. Cochrane (R),
Suffolk; Glenn Wurren (R),
Dutchess-Orange, and Robert
D'Andrea (R), Saratoga,

® Laber—Chalrman Seymour
Posner (D), Bronx; Thomas J.
Culhane (D), Bronx; Michael L.
Pesce (D), Brooklyn; Angelo
DelToro (D), NYC; Maurlece D.
Hinchey, Jr. (D), Ulster; Vincent
A. Marchiselll (D), Bronx; An-
gelo F. Orazio (D), Nassau;
Denis J. Butler (D), Queens;
Thomas 8. Boyland (D), Brook-
lyn; David P. Greenberg (D),
Brooklyn; Gary Proud (D),
Monroe; Frank J, Barbaro (D-
L), Brooklyn; *Joseph M. Rellly

(R), Nassau; Willam R. Sears
(R), Oneida; Pred G. Pleld (R),
Albany; Guy J. Velella (R-C),
Bronx; John R, Zagame (R-C),
Oswego-Onelda, and George A.
Murphy (R), Nassau.

® Mental Health — Chalirman
Elizabeth A. Connelly (D),
Richmond; James W, McCabe,
8r. (D), Broome-Tioga; Edward
Abramson (D), Queens; Estella
B. Diggs (D), Bronx; Michael L.
Pesce (D), Brooklyn; Paul E
Harenberg (D), Suffolk; George
Friedman (D), Bronx; Robin L.

Schimminger (D), Erle; *Rober
C. Wertz (R), Suffolk; c!m'lu
D. Cook (R), Schoharle-Albany-
Delaware - Montgomery - Schen.
ectady; Peter 8, Dokuchitz (R),
Herkimer-Otsego; Willlam E.
Bush (R), Onondaga, and David
0. Martin (R-C), 8t. Lawrence-
Franklin.

® Rales — Chairman Stanley
Steingut (D), Brooklyn; Louis
DeSalvio (D), Richmond-NYC;
Willlam F. Passannante (D),
NYC; George A, Cincotta (D),
Brooklyn; Stephen R. Greco

(D), Erle; Arthur J. Kremer
(D), Nassau; Dr. Leonard P.
Stavisky (D), Queens; Arthur O.
Eve (D), Erie; Stanley Pink (D),
Brooklyn; Leonard 8llverman
(D), Brooklyn; 8Saul Weprin
(D), Queens; Arthur J. Cooper-
man (D), Queens; Alan G. He-
vesi (D), Queens; Irwin J. Lan-
des (D), Nassau; Melvin Miller
(D), Brooklyn; Louis Nine (D),
Bronx; Thomas R, Frey (D),
Monroe; Daniel B. Walsh (D),
Cattaraugus - Erie - Chautauqua;
Thomas J. Mclnemey (D),

Westchester; *Perry B. Duryea,
Jr. (R), Buffolk; Dominick L.
DiCario (R), Brooklyn; James
L. Emery (R), Livingston-Alle-
gany-Ontarfo; Willls H. Ste-
phens (R-C), Putnam-Dutchess-
Westchester; Charles D. Hen-
derson (R), Steuben-Schuyler-
Chemung; Clarence D. Lane (R),
Columbia-Greene-Albany; Glenn
H. Harris (R), Hamilton-Fulton.
Franklin-Montgomery; Willlam
L. Burns (R), Suffolk; L. Rich-
ard Marshall (R-C), Chemung-
(Continued on Page 16)

Pending CSEA Legislation Outline

This weekly Legislative update is provided by Civil Service Employees Assn.'s office of legislation and political action.
A—Assembly; S—Senate; *—bills initiated by the CSEA.
CSEA
llll_l_ll gmlsoa SUMY OF mwsuons STATUS POSITION
A.802, Greco* This is the Agency Shop bill: it would require all non-members rep- A. Gov. Employees Com. FAYOR
resented by a union to contribute an amount equivalent to the dues
X to the recognized certified labor ornm'ntion
A2212, Greco” This bill would provide for final offer evduaﬂon as a mems o! resolv A Gov. Employees Com. FAVOR
ing disputes in nexotmms
S.11, Anderson, multi-sponsored  This bill would allow PERB to enforce the terms of a negotiated agree-  A. Gov. Employees Com. FAVOR
A3322 Caloguo multi-spon-  ment. S. Civil Service Com,
sored
$.910, Flynn This would provide for an increase In the supplemental retirement A Gov. W FAVOR
A 1336, Greco* allowance effective June 1, 1977, and would apply to more retirees. S. Civil Service Com 2777 reported
PO L 5 ) to Senate Finance Committe
$.1275, Knorr, multi-sponsored  This would entitle Veterans of WW Il and Korea Conflict to dmin S cms Commmee FAVOR
A.1584, De Salvio, multi- retirement credit if they were honorary discharged veterans and resi- A, Gov, Operations Com.
sponsored dents of N.Y, State at time of entry into service.
$.2434, Schermerhorn This would allow local guvemmems to negotiate dtscuplmuy ofocethres S Civil Service Com, FAVOR
A2928. DelToro* with an employee o:ganmlnon A Gov, Employees Com
none none Tlus would lessen pemltles on employees who engue in |lleul stnles * Ne.Status FAVOR
It would eliminate the automatic probation and “Two-for-one" fines
for such employees,
AT81A, Landes* This bill amends Section 75 of the Civil Semce I.aw allwmx employees A Gov Employees Com., 1/26 reported, FAVOR
who are suspended pending a determination of charges, to elect to  amended, 1/27 3rd ru AT81A
have a civil hearing deferred pending the conclusion of criminal action
on which charges may be based.
$.787. Rolison Increase to 56800 the maximum amount a retlree mav earn . in pob S Civil Service Com, FAVOR
A1058, Betros services during the year without a loss of retirement bmems A Gov. tmploym Com.
$.813, B, Smith If the voters of a school district neglect or refuse to mmm ex- A Education Comm, FAVOR
A.1088, Flanagan* penses for school cafeteria programs or services, the Board of Educa-  S. Education Comm.
tion may levy a tax to provide for same.
S.1143, Schermerhorn*® This bill would make the cost of providing transportation for field [mton Comm. FAVOR
A 1420, Herbst trips, which are primarily educational in nature, ordinary and con-  S. Education Comm.
tingent school district expenses.
S.1840, Eckert, multi-sponsored This amends the Retirement Law, modllymg elnllballty in the Retire-  S. Civil Service Comm. FAVOR
ment System, clarifying definitions and procedures and establishes a
method of integrating Social Security into the Retirement System under
CGESC Retirement Phn
None, Garcia, Cochrane* The Bill would extend repnsentanon rights to unplones of the Div. _ No Status FAVOR
of Military & Naval Affairs.
$.2901, Flynn This uould exteud the current $2,000 sumvofs benefit for employees  Introduced in Senate FAVOR
who retire during or after 1966 to those who retired prior to 195
A1412, Field If a public employer is found to have commmod an Impmpcr Gov. Oper. Comm. FAYOR
$.1131, Nolan tice, it would be subject to remedial action ordered by PERB as m!l Sen. Civ. Serv. Comm,
as a fine not to exceed $1,000 per occurrence which shall be paid
to the employee organization,
A.2929, DelToro 8 percent interest be paid by public employer as part of arbitration W. & M. Comm, FAVOR
award in regard to a retroactive salary or wage benefit,
$.2434, Schermerhorn This bill allows disciplinary proceedings to be negotiated in local Scn. Civ, Serv. Comm. FAVOR
A.2928, Oemxo government contracts. Emolwm Comm,
52459 Eckert This bill excludes from Taylor Law oovmge. employees dwmted s S Civ Serv. Comm. OPPOSE
A3196. Hanna, multi, Nagle supervisory; defines supervisor down to the level of a person having  Gov. Employees Comm.
the responsibility to direct employees or effectively recommend
the adjustment of grievances.
S. 2542, Volker This bill prevents loss of state aid to school districts that were  Passed into law FAVOR
A3442, Zimmer closed due to adverse weather conditions or fuel shortages during
the '76 77 sduool year.
AB1, Greco, multi, This increases to $3,000 the maximum amount a retired person may  Passed both Houses FAVOR
§.19, Schermerhorn, multi, earn in a public service pouhon without loss ol retired allowance.
5.2567, Schermerhorn Eligibility for pulmod list reinstatement shall be for a maximum S. Civ. Serv, Comm. FAVOR
I pouod of § years from the date of sepamlon or demotion,
§,2574, Schermerhorn T This sl provides a retired person may eam in public service S Civ. Serv. Comm. FAVOR
A3645, Marchiselli an amount equal to the amount stipulated by the Social Security Gov. Employees Comm.
Act that can be earned with loss of benefit,
5.2580, Schermerhom This bill allows moloym who were on thc mroll on or before S. Civ. Serv. Comm. FAYOR
A3527, Mclnerney June 30, 76 and who for reasons not ascribable to their own Gov. Employees Comm.
igence, did not become a member of the Retirement System
before July 1" 76 to file written request with Comptroller before
December 31, '77 for membership in the Tier Il sml
$.2840, Flynn, multi This bill ma, amend Section 243 of the Military Ln regar & clv Serv. Comm, FAVOR
A.3899, Nicholsi, multi d military service for the purpose of retirement yo. Comm,
fot tional credit in competitive examinations, to include in the
inition of Veteran a member of the Armed Forces who served on
uﬂn duty for at least 181 consecutive days.
— — — ———
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® 191 Evans Donald H Sand Lake ... ;4.2 .
192 Grosman Rita Delmar ... 4.1
193 Hammer Virginia Albany ;;2 l'lou!' cuuu”’
Fi Roch 73, "
o B Visks Deods ——or s IS MAGNIFICENT!
196 Fischer M M Seaford 736 ~Clive Barnes, N.Y. Times
197 Mictiga Mary A Bronx T35
198 Lind Ralph E Camillus T34
| o 199 Zashkoff P NYC ... T34
8 200 Storm Elesnor Brooklyn .....73.4
P} 201 Murphy Brian R Mt Kisco.....73.4
202 Rathbun Harold Selkirk ......73.4
& 203 Kelley Charles Johastown ..., 73.; ¥
L) 204 Lohre David H Loudonville .....73. /
20% Kozlowski § D NYC ... o7 El HE :ISR!P BA( :K |
< 206 Coppola F M Scotia 73 )
E 207 Barber Carl Forest Hills .....72.8 DOWN
- 5 208 Johnson Peter W Jamaica ...72.8 ®
- 141 McGraw Thoms E Albany .....77.5 175 Barry Junet E Beooklyn ... 75.5 209 Kmaft Sheridan NYC 72,6
) 142 Skelly Lawrence Howard Ileuh 77.4 176 Gruntfest Larry Beooklyn ....75.4 210 Morgan John M l.oudoavlllt 126
- 143 Architzel Anne Flushing ... 77.3 177 Khachadourian E Albany 154 211 Hammer David S Broax .....72.%
K] 144 Zeidman Danicl Locust Val .....77.3 178 Heim Barbara ) Buffalo ... 75.3 212 Maxsein Joan § NYC ......72.5 LONGACRE THEATRE
145 Mulcare S S N Chatham ,.A77.! 179 Lomonte Richard Arverne .....746 213 Coben Stephen N S Ozone Pk 72,5 ., 3 |
(= 146 Murray Thomas C Brookllyn .77.2 180 Jackowits R L Brooklyn ....... 746 214 Dorfman Gail NYC 725 48th St. West of B'way / 246-5639 |
147 Thompson D P Albany ... 77.1 181 Fraser Francine Bronx .......74.5 215 Farley Johm L NYC . -y & |
é 148 Jones Carlon W Mckownaville 77,1 182 Podvin Donna R Renssclaer ..74.9% 216 Goldstein R C Brooklyn .....72.%
25 149 Burrell Edward Corning i S 183 Galimki F A Albany . NS [N 217 Bevilacqua C Staten Is 72,4 — e — - — -
(= 150 Wallace Willinm Churchville ...76.8 184 Fizpotrick T J Slingeclands . ...74.5 218 North Tracy W Latham — X |
- 151 Green Barbara € Broax ... 768 185 Stamcin Eugene Fabim W45 219 Cashman Marlene Brooklyn 72.3
& 152 Holfmaswer Joha Rochester . 768 186 Defichy Richard Syracuse .....74.3 220 Pritchec Allan P Wash 723 EXPLODES
- 153 Howells Daniel Keomore w167 187 Harkess Frances Albaoy 744 221 Dompierre P J Sliogerlands .....72.1 e
< 154 Gleason Joha M Fairport .......76.6 184 Powers Terrance Ballston Spa 744 222 Davi Robert V Jackson NJ ..71.7 . P o v "
h! 155 Taillie Paul M Brockport ... 76.6 149 Weiner Arthur F Kew Gardens 74.3 223 Ahern William P Troy . 716 bbby ot 2 O'JOZN. M:::;m(b::mn s(:ﬁ::;z:g
2 156 Slattery Jobhn T Durham .....76.6 1'% Cavagoero € C Rochester ....74.3 224 Mighty Julia Jamaica VR ; 13,
- 225 Copio Hyman Forest Hills .......71.3 ]
[+ 43 8 B ooue 226 Heimberg Helene Brooklyn .....71.5 ...E u T
V] 227 Haley Kathl Woodside ........ T4
% AD" ) CITY 2128 ";:'y Da::ul"(? E Gl«';b:uh T4 in o donce explosion o joyful nose. o bacchonalio
4 229 Boehler Charles Auburn . ....713 0 swinging, stomping dance orgy o luminous show!
= \\U “(’ 4 A l( 230 Roginski L W Amsterdam .....71.1 1. Kolem Time
- g Ny 231 Buchoer Robert Albany ... 71.1
o 'OMDS GREATEST STAGE AND SCREEN SHOW 232 Poltrino Arthur Clifton Park ...70.6 w.m(mom
233 Leibin Sheldon Brooklyn ....70.6
T"E GREAT EASTER SHow 234 Goretsky Juy M Staten Is ....70.6
= o 235 Marano Joseph R Brooklyn ...70.% ‘
When a simple garage mechanic 236 Piazo John ) Seaves I ......... Too S‘M m W
2 e 11 e 237 Miller Muriel W Rensselaer b
suddenly inherits a billion dollars, he gets oy b i \
more action, excitement, romance and 239 Grady Janie M NYC ..o wr'"
R . 240 Acito Michael J NYC ...coivieinnr
riotous adventure than money can buy! °
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. REine ens : 100,
TERENCE HILL ;\u.mg PERRINE Ry s — A O Rk A A Rk ok
MR BILLION ren aterv 99,
JACKIE GLEASON @ S Bean Shitley T Perry ............99.0 LYCEUM THEATRE 149 West 45th Street = JU 2-3897
PGl - p— . 6 White Helen D Canandaigua 989 S e B i
A e s e o 7 Reep Gertrude M Fredonia ......98. .thru .at
2 O!MQGMW 9 8 Greenberg T M Amherst ... 98.4 MATS.WED. &SAT.at2/SUN.at3&7
THE WORLD-FAMOUS TWOPART HOLIDAY PRESENTATION 9 Hanchar Dorothy Johntown .......98.3 N o . o
"“THE GLORY OF EASTER" 10 Richey Jeanne M Masena ...........97.9
plus - “TOP HATS AND TALES" 11 Cross Cristina Schenectady 97.9
produced by PETER GENNARO with THE ROCKETTES v 12 Seager Pauline Cortland . 97.8
and the Sy mphony Orchestra under the direction of Will Irwin 15 Bower_don N _Beltls .78 )
e e Smts A Hupes S 15 Pobereakin Ruth Oransbarg ....97.5
Charge o AMERICAN EXPRESS e coll TICKETRON (212) 541-7290 35 Rehahe Tharn' S Lofretes. 978
17 Wieder Ethel Queens Vill ......972
18 Hoose Claudia B Albany ........97.2
19 Williams Judith Bobemia ........97.0 THE NEW MUSICAL
A New Reason 20 Blakesley Gayle Slingerlands ....96.7 s1arnng
21 Diehl Amy E Averill Pk .../
ToSee o e S B WILLIAM CHAPMAN
m 23 Mayotte Marie C Tupper Lake ...96.3
24 Perkowski Mary Hasings Hud ...96.1 S w— = —
Again. 25 Parsons Casole CIAY. ovvosmrenron 96.0 ST
26 Day Marilyn A Schenectady .......95.9
27 Young Barbara A Cohoes ...........95.8
our Weeks Ml 28 Cusno Helen Staten Is | w957
F % X 29 Bellefeuille J Rome ... 95.6
Tonight thru Mar.13 30 Riano Irja M Reassclace 95.6 @
31 Garbin Annette Watervliet 95.6
Alec 32 Higes Helen M Fredonia ..........95.%
33 Hally Elizabeth Rochester 95.2
McCowen 34 Hendricks B F NYC .......c........95.2
¢ 35 Panten Lily ] Tomawanda .......95.0
36 Samwon Lisa G Germantown 949
mj 37 Williams Doris Schenectady 94.7
8y 38 Lindsay Linetta Syracuse 947
39 Rock Helen P Plausburgh 94.6
Peter Shaffer 40 Misura Susan L Buffalo 94.6
vy 41 Berger Marguery Albany 946
John Dexter 42 Hughes Patricia Castleton ....... 94.5
43 Farmer M M Oid Forge .. M4
44 Willismson N J Utica . 944
45 Vaoallen L M Scouia ... 94,4
46 Uhlir Judith K Q)nllnd 943
47 Jahelka D Setavket ... 943 .
" 2‘::::?..‘2".5‘ e e “THE PERFECT MUSICAL®
:(., :\‘ oo u AR:::: g"g Willlam Raidy. Newhouse Newspapers
- D —— — g ny 93
| $2 Sando Nascy L Emirs ... 937 oRIGINAL CAST ALBUM IRB A RecoRDS & TAPES
4 zr“u”‘é"‘;’o l‘A'}‘m" ":";,’; American Express Accepted, Tickets Also Available at Ticketron,
55 Risley Susan ) Mt Visioa ...........93.6 FOR GROUP SALES ONLY CALL: (212) 796-3074
56 Mackin Mary K Mhﬁ 93.6 CHARGIT: Major credit cards (212) 239-7177
57 Hill Marianne Schemectady ......93.6
58 Gersch Dale H Castleton ......93.6 LVIN THEATRE 52nd Street West of Broadway«757-8646
59 Wreight Florence Saranac ... 93.6
60 Dowd Josn V Qlifton Pk 93.5
61 Shaughnesy M A Coboes .. w934
62 Eurto Joan M Norwood .. 931
| 63 Call Eleanor P Slingerlands 931
64 Kellogs R A Hannibal ... 951 ,’
65 Esposito F P kcl:mxndy 931
66 Roosevelt M E Cul Bridge «92.8 p- N
& f“"‘ Cocherios Blaghamon S GOOD SEATS AVAILABLE
cldman Arlene Syracwse . 2.5
6 Grasso D M Shitley ...... 924 WINNER OF 7
ANDONLY LONGEST 70 Smith .,.',"f“'“'l“c‘.'."‘“" “ond TONY AWARDS
== ? ciga ar0l untington ...92.4
RUNNING SHOW ON BROADWAY 72 Savege Pearl Albany ..........92.4 .
73 Bean Josnne Gloversville ........92.3 1975 including
i 74 Daialo B ) New Hartford .........92.3
75 Horowitz Karen Broax ......92.3 B
vms g ‘ MIl 76 Jeffery Carol B Jnhmu Ciey .‘....92.1
a wn or 77 Brandow Josa M Albany 922
78 Eogel Patricla Buffalo ........922 MUS'CAL
79 Crawford K L Manliss ... 921
50 Beidl Margares Troy 9.1
81 Sawaryn K M Auburn ... .92.0
8 T i
ROYALE THEATRE 45TH STREET W of BROADWAY R O N A . _ @
| SHE AT N FORTE M B4 Vargas Eileen Mastic Beach ... 917 AJESTIC THEATRE
[ 85 Hamis Kathleen Lacham ... 91,7

|

(Continued next week)



Roll Back Auto Insurance
Price Hike After Pressure

MINEOLA-—Claiming that the union deserves much credit for forcing a rollback in

auto insurance increases, Irving Flaumenbaum, president of Long Island Region I, Civil ’

Service Employees Assn,, called the union’s pro-consumer action “an example of what we
can accomplish if we stick together.”

In February, the consumer ac-
tion committee, chaired by Nic-
holas Abbatiello, sent a telegram
to Gov. Hugh Carey demanding
that automobile insurance com-
panies be forced to rescind the
announced rate increases of 15
to 30 percent passed during a
lapse in the state’s law requiring
prior approval of rate increases.

In addition, the consumer com-
mittee sent a detalled question-
naire to 20 Long Island legisla-
tors demanding to know what
part the lawmakers played in
allowing the law to lapse and re-
questing information on how the
rate hikes were allowed to occur,

“The Governor immediately
found a way to take credit for
protecting the consumer, but not
until he saw the ferocity of the
public’s reaction. I am proud
that the CSEA was one of the
leaders in this consumer revolt,"
Mr. Flaumenbaum said.

Since the rate increases were
announced by the Insurance
companies in February, eight in-
surance carriers have rescinded
their price hikes. Among them
are: State Farm Mutual Insur-
ance Company; Continental In-
surance; Government Employees
Insurance Company and the All-
state Insurance Company. Seven
other companies have not rolled
back their increases, but these
companies account for only 15
percent of policyholders affect-
ed by last month's increases, ac-
cording to State Insurance Sup-
erintendent Thomas J. Harnett.

The consumer committee “will
keep the pressure on our elected
officials and the companies that
are trying to rip off consumers,”
sald Mr. Abbatiello, who added
that the committee will lead a
campaign against the high price
of coffee. “We're considering s
boycott and other forms of con-
sumer action, which we will dis-
cuss &t our next committee
meeting, But we're not limiting
our scope. Anything that affects
—unfairly—members and con-
sumers will come under study,”
he said.

Mr. Abbatiello is also second
vice-president of the Long Island
Regilon.

Long Island Region I consumer committee member Elleen Gorski, of
Central Islip Psychiatric Center, and chairman Nicholas Abbatiello,
left, of Nassau County, review with Civil Service Employees Assn.
vice-president Irving Flaumenbaum a telegram from the region to
Gov. Hugh Carey demanding investigation into car insurance rate
hikes,

CSEA Leaders To Appear
On Arthritis Telethon

MINEOLA—The participation of members of the Civil
Service Employees Assn. in the annual Stop Arthritis Tele-
thon March 19 and 20 will be spotlighted with the appear-
ance of three top CSEA leaders on the TV broadcast.

The Arthritis Fund announced
that three statewide regional
presidents are scheduled to ap-
pear on the screen Saturday
night.

They are: Irving Flaumen-
baum, president of Long Island
Region I; Sol Bendet, president
of Metropolitan Region II, and

Plan Grievance Seminar
By Erie County Chapfter

CHEEKTOWAGA —A day-
long grievance seminar for
members of Erie County
chapter of the Civil Service
Employees Assn., will be held at
the chapter's headquarters, 1780
Union Road, West Seneca, Sat-
urday, March 26, according to
Victor E, Marr, chapter president,

While concentrating on the
fisrt crucial step in the griev.
ance procedure, the session will
be “devoted to exploring the
knowledge and preparation need-
ed by, and the various approaches

The course will be conducted
by Eric Lawson of the western
district extension division staff
of the New York State School of
Indutrial and Labor Relations
of Cornell University.

Participants will be given prac-
tice grievance-writing  drills,
and there will be role-playing
exercises during the 9 am. to
4 p.m, course,

Because enrollment is limited,
Mr, Marr urged those wishing to
participate to contact unit of-
ficers and stewards as soon as
possible.

Party March 18

BTATEN ISLAND--The South
Beach Local of the Civil Service
Employees Assn, is sponsoring a
Party March 18, from 9:30 p.m.
until 1:30 a.m, at Nelson Ter.
race, 23a Nelson Ave., Staten
Island.

The price for the evening,
which will include an open bar
and buffet, is $8 for members
and their guests, $15 for non-
members,

James Lennon, president of
Southern Region III.

They will announce the ad-
vance contributions made by
CSEA members and accept
pledges telephongd to them dur-
ing the telethon.

The CSEA leaders were sched-
uled Saturday night so that they
would be free to depart Sunday
for the annual CSEA delegates
convention at the Concord Hotel,
Klamesha Lake,

The telethon runs from 10:30
p.m. Saturday through Sunday
on WOR, Channel 9,

Capital Region
Plans Bus Trip

ALBANY-—The activities com-
mittee of Capital Region IV, Civil
Bervice Employees Assn., is spon-
soring & bus trip to New York
City on Saturday, March 26,

The bus is scheduled to leave
Executive Park, Stuyvesant Plaza,
Albany, at 8 am. It will return
from New York City at 8 p.m,

The cost is $10, Checks, pay-
able to Capital Region CSEA,
may be sent to F. Donald Rugga-
ber, PO, Box 7030, Capital Sta.
tion Annex, Albany. Purther in-
formation is avallable at (518)
474-3666.

SAVE A WATY

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

Nurse (Practical unl hblle M)
PACE Pro & Adm Career Exam ....... /
Parking Enforcement Agent ..
PoloeMlnlnhtnuan

Dictitian .

H.S, Dl.lun‘l‘ed- e
H.S. ummmm-u

. 4.00
Homestudy Course for C8. . ... ... . .. ... .. .. ........... 6.00
Mum:hbm ... 145
R T e O (N SO D S 4.00
Housing Assistant 5.0
Investigator-Inspector 500
Laboratory Aide 5.00
R A e e O e OIS PR 8.00
Machinists .6.00
Maintenance Man . 5.00
Maintainer Helper A and c .. 400
Man & Admin Quizzer .. ... ... .. .. ... .. ... .iiiaiiean 8.50
Mechanical Engineer ‘ 8.00
Motor Vehicle License Eulnet ..5.00
Notary Public ... . ............. Sl pi0ie n e e 0 W e W nie S .00
Police Officers (Police Dept. Trainee) .. ... ... ... 6.00
Playground Director — Recreation Leader  .......... .00
Postmaster .. ’ 3 5.0
Post Office Clut Onrrk-r S ..5.00
Post Office Motor Vehicle Omwr : .. 4.00
Postal Promotional Supervisor-Foreman ... .. .. 500
Preliminary Practice tor H.S. Equivalency Dlplom Tect . 4.00
Probation and hrole R N P R S P B 8.00
Professional Trainee Admin. Alde .5.00
Railroad Clerk . ... ... 4.0
Sanitation Man .. 4.00
School Secretary . 4.00
Sergeant P.D. 7.0
Senlor Clerdcal Serfes . . ... . . ... ... ...............0c00000s 6.0
BOninl Cnon WEREIEE ;. » 5l o0 oiaresssnsatleisesanosessonse 8.00
Staff Attendant and Sr. Attendant 4.9
Stationary Eng. and Fireman 6.00
Storekeeper Stockman ..6.00
Supervision Course . 5.0
Transit Patrolman . 5.0
Vocabulary, Spelling uul Gn-nar 4.0

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT—MAIL COUPON |.__

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me copies of books checked above.

I enclose check or money order for §
Add 50 cents for posage and handling and 89 hl- Tax,

State

BOOKS NOT RETURNABLE AFTER 10 DAYS

——— e e e e e -

BOOKS PRICES
Accountant Auditor .. 3 .. 8.00
Administrative Assistant Offfeer . ... .................... 8.00
Assessor Appraiser (Real Estate) . 6.0
ASBORTDRY ...........ccoiiitiiiiiianqaeiiisiiiiiaraes 8.00 A
Auto Mechanie .6.00
Beginning Ofﬂu Worker .6.00
Beverage Control Invest, 4.0
Bookkeeper Account Clerk 8.00
and 5.00
mw ............................... 8.00
Bus Maintalmer . ....... 5.00
B I s ok 3 i e as s aaee 5.0
Captain Fire Dept, ... 5.00
Captain P.D. . 8,00
Cashler ..6.00
Civil Engineer 8.00
Civil Service Arith. and Vocubuhry .. 4.00
Civil Service Handbook .. 2.00
Clerk N.Y. City 4.00
Complete G-lde to CS. Job. .. 2,00
Computer Programmer .. 6.00
Const. Supv. and Inspec. ..5.00
Correction Officer .. o . 6.00
Court Officer . . 6.00
General Entrance Series 4.00
Genatl Test Pract. for !2 US. Joh 5.00
Lt. Fire Dem. : 8.00
Lt. Police Dept. 8.00
Bleotriolan ..............cciiiiiiiiiiiiaiiiiiniiaean 8.00
Electrical 5.00
Fireman F.D. 6.00
N e S A B R - B PO RN RN PR S 5.0
Prob. and l'mle OMoer 6.00
Notary Public . .. .4.00
.8.00
6.00
4.00
.5.00
.5.00
5.0

It
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REAL ESTATE VALUES

Publisher's Notice: sny such preference, limieation,
or discrimination."”
All real estate sdvertised in this This sewspaper will sot know.
newspaper is subject 10 the Feder-  ingly sccept any adverthing for
al Fair Howming Act of 1968 resl esemte which is in violation
which makes it illegal 0 adver- of the law. Our resders are in-
tise “smy preference, limitstion, formed thet all dwellings sdver.
or discrimioation based on race, tised in this sewspaper are awail-
cwlor, religion, sex, or natiooal asble on sn equal opportunity
origin, or an istention to make  basis,
Real Estate—N.Y. Real Estate
RYE TOWN—low $60's oa & Peansylvania
Quiet cul-de-sac, almost A
et Tt "maers! oine  OLDER HOME — A1 condision.
kicchen, all sew applisnces, 2 miles 0 lake & HS Year
liv rm with frple, large din round sports arex. Ooe com-
rm, panelled den, 2 bdrm, 2 plete BR. Ape. dowestasirs. 3
car gar. Move in cond. Must B/R’s and bath upseairs. Sep-
see. Owner. Call (914) 937- arate entrance. HExtra income.
5158, $32,900,
m—s:u-u-m
DREAM LIFE TIME frootage. Near Lac.
mmm-mu-— kaxen River, 39,500, $1,500
Super Ige liv rm, formal din r down. $128.72 Mo. Discoumt
overlooking 1 scre land. Lge mod for cash. 717.296-8968, 717-
country kit, 3 bath w accem to 296-6960.
wmnu‘mlmﬂ.
rm w raised brick fp, slid-
ing glass doors lead w0 redwood Real Estate
tereace, 4 bdrms on 2ad fl, 2
full baths w 2 exposures to each 'mm
bedrm, fin bamt w Ige play rm &
exercies rm. Too many extras 1o POCONO COUNTRY PLACE
list. For info call Mary Wiggins Prime cor lot, 15,296 sq fr, rec
(914) 769-2061. facilities, security, within 10 mi
of Mt. Airy Lodge & others. Only
Real Estate - L.I $20,000. (203) 334.0771.
MIL‘I'I.NW ALMA: "Super Col Real Estate
on| M'ﬂu‘h‘"-
huge living rm, full formal din- Vermont
ing rm, massive eat-in kitch 2
with breakfast nook, 4 king Jeff ors

bdrms, 2 full color tiled baths,
full bamt, 2 car garage, 328,
990, no cash down to vewns,
(516) 35876700, 484 Suarise
Hway, W, Babyloa.

Leisure Rentals

WESTHAMP TON BEACH

RENT EARLY

SPARTA
Fisherman's Paradise

worth $80,000. Price $179,000.
Call Owner (201) 777-2365, or
(201) 729.2589.

GARFIELD CAPE COD, 5 rms,
114 baths, fireplace, aluminum
siding, amached garage, oo
closed porch, w/w carpeting
throughout, Many extras, 15
min, GW. Bridge, Call 201
4784596,

Apts - NJ.

COMMUTERS JOY
Near Metro Park, trains & bases
HILLTOP ESTATES
DAYTON DR., EDISON, N.J.
(off Oak Tree Rd)
1 snd 2 BR. Apis. From 3232
(incl, heat),
Apply @ Apt. 5. A (Swper) for
1pecinl frwe offer, or cell
(201) 5484056

Notch—opp ski area, §
from lifi. All parcels | acre};

Call owner 203-227-2507.

Real Estate
Teanessee

RETIRING

Is this ome for you? Beautiful
well maintitoed 4 rm hse en-
closed porch, 2 car carporns,
workshop, exc. garden plot, Low,
low taxes, in Cromville, Tennes.
see, $14,000. For complete info.
call 615484-6347. Locally call
201-694-8710, No Sunday calls
afer 6 p.m.

Maritime Islands
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Stomps & Coins

MASPETH COINS & STAMPS
69-10 Grand Ave., Maspeth
478-2965
Buy.-Sell All Coits & Stamps
Invgument Counseling

Stamps Wanted

WHY TAKE LESS??
WE BUY EVERYTHING
Mine, Used, United Scates,
United Nations, Great Britain

stock,

IMMEDIATE PAYMENT
We will come to your home
JOSEPH RUCHALA
21807 Sewyer Ave Queess
Village N.Y. 21 2-468-8904

Axtomotive
BEFORE YOU BUY your Volks-
wagen see S1. SMALL CARS,
1855 Hylan Bivd

g

:
s
Her

B 2 e Floridadis

e —
'YACHT HAVEN MOTEL

On the Intra Coustal Warerway
Dock Facilities
BRUNSWICK — CANABA Near the Ocean
o Property for We can Accommodate Gromps
I « Reti Write or Phowe
Recreation (305) 462-2981
Cali
Graythorne Estates, Ltd. Real Estate
Tabusintac, New Brunswick, Florida
Canada
306-179-9243 PORT ST. LUCY — Greenbelt
area, 2 adjoining lows. Call for
- — details at (203) 7231876 or
Real Estate (203) 879-9009.
Canada WEST PALM BEACH ares, 1/4
EF i TnV2 acre treed propervy. Location:
. 3 CAMANE: Wellington Estaten. Swimming,

160 acres of beautiful pise &
poplar 7 miles from Iroquois
Falls, Ownwrio, Caoada. Large
frontage on 4 lakes 2 private
speckled trout lakes, Privae i
land on largest lake—all yr round
lodge style home with large stone
firepic, Main house & 2 couages
s b d, elec & ind con-
veniences. Spring water pressure
system. Goodh moose huating &
fishing on property, Main road
serviced year round. Can land
& park float aircraft in froac of
house., (70%) 2324700, James
Howell, Box 1256, lroquois Falls,
Ontario,, Canada,

NOVA SCOTIA ISLAND
FOR SALE Prestige-25  acre
“Made ine bland' in the Bras
D'or Lakes with sandy beach from
end 0 end, horseshoe shaped on
land side with sheltered and deep
harbour, Ideal and desicuble, 2
miles from sew golf course. Ask.
g price $75000. For further
details coatact: Paul C. Doyle,
Barrister & Solicitor, P. O. Box
195, Arichat, Nova Scotis, Can-
ada-BOE 1A0.

919-379.6785.

shop-
ping center. Must sell — Will

scrifice. (201)-342-5196 eves,
after 6 p.m.
GULF AREA

MOBILE HOME COMMUNITY
We're in  Clearwater, Tarpon
Springs, New Port Richey area,
Just 1 mile from Gul beaches
and fishing. Find out about the
one rated best—and why, Write
Club Wildwood, Depe. CSL, 169
Club  Wildwood, Hudson, FL
33568,

FLORIDA

FROM 1| 0 10 Acres Ranchettes
with used or refurbished mobile
home from $9.900. A minifarm
to raise chickens, grow veget-
ables, & place 10 live real good
and  inexpensive. Easy term,
Call owner: (212) 866-5122 or
write P & B Raoncheues, PO,
Box 437, Valley Stream, N.Y.
11580,

Houses Wanted
WILLING 10 purchase houses uo-

der $25.000 in need of repair.

From Westhampion w Mon
Mail  re-

Yacations - Florida

(309 568-53&2
Retired N.Y.C. Fireman Joha
Gildea
Pﬁhr
Beach
Hear - Howel rooms - Stadio spes.
1 bedroom apes.
Special Reter for Sumraner
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No Gl Bill Benefits
For Courses Dropped
According To New Rule

BRONX—Veterans going to school under the GI Bill
could wind up in debt to the federal government if they
drop courses or receive non-punitive grades under certain
circumstances, according to Joseph C. Anderson, state di-
rector of veterans' affairs.

Mr, Anderson explained that
a recent congressional amend-
ment to the GI Bill requires

‘Checks Paid In Suffolk:
" Battle Deferred 2 Years

HAUPPAUGE—More than 600 Suffolk County judges and court employees almost

did not get paid last week because the Office of Court Administration in New York City

claimed that pay increases granted to court staffers under the Civil Service Employees

Assn. County contract were too high. But quick action by the CSEA and county leaders
a

new regulation as & major
change in GI Bill benefit pay-
ments policy.

and the county that compromise with the state was the final two years of the con- retroactive cancellation of as- The new law provi
des that
m‘:mn—hh worked out by the union and tract in legal action. sistance payments for a course the federal government may not
o mhdhm“ mmnmded:: “The state’s action put us in dropped without a grade. This pay educational benefits for any
mlnh raise dmh 'ﬂlﬂhﬂlﬂl’mu.mmmmm applies also in cases when & part of a course which is not
included e md them contract o paid and if we brought a legal oours;:;omple:dmf.menwe used in computing graduation
paycheck. Office 0_‘“ “mm:ﬁ;’“d action it would have been weeks ::x l.l;)e ect, ignored by requirements. This means that
m&o 3 mﬂn mmlom(mﬂu % or even months before the issues -chooh or graduation re- many students will find them-
i e ":‘;_ "'m' gy oms S of Were sitled. We opted for an quirements. selves overpaid under the GI
m.!ohn‘w,me. director eomu‘ years immediate solution to the pay The new regulations do not Bill for courses from which they
or the Judicial Confer- Contract. Judge problems and will fight our legal apply when the situation was withdrew and for courses In

|

caused by circumstances beyond
the student's control, the director
pointed out. He described the

MediatorsNamed

ALBANY-—-The State Public
Employment Relations Board an-

which the assigned grade is not
used in computing the require.
ments for graduation.

To CSEA Disputes

Greenburgh and the Civil SBerv-
ice Employees Assn;

:
g
i
3
k

CSEA-county negotiations, but
the agreement should have stipu-
lated that the contract was sub-
ject to Judicial Conference ap-

years.
A N s e would have i0 momor the  proval” Mr.-Corbin said. “It is nounced the appointment of the ~ Mark Beecher, of PERB's Buf-
s Rt e B s . M Rt Bk o 00" ynfair that our members should following mediators: falo office, to the dispute be-
the terms be penalized for a breakdown in Leon Applewhaite, of PERB's tween the Town of Evans and

Local 815, Erie Chapter, CSEA
Evans Park Unit;

Frank McGowan, of PERB's
New York City office, to the
dispute between the town of New
Castle and the CSEA (all non-
police Town employees).

The Rev. Cannon David C.
Randles, of Clifton Park, to the
dispute between the Town of
Colonie and the CSEA.

New York City office, to the
dispute between the Town of

State and the County,” he added.

Hospital Ass't

ALBANY — A hospital treat- exam 24.482, was established
ment assistant eligible list, re- Feb. 24 by the State Civil Service
sulting from open competitive Department. The list contains

523 names.

Hold Womens' Labor
Relations Seminar

HOLIDAY HERE.
Lose Weight

Get i Shape

LEGAL NOTICE
NOTICE—Substance of Limi

d Part-

Golf & Tennis. Daily Entertainment. Only nership Cerdificate filed in New York
MANHATTAN — New York Coumty Clerk's Office March 11, 1977 T
'Y $39 per perom dbl occp w0 March 19 State School for Industrial Lab-  Neme b EUPH°:L"J“;ﬂ°°":¢:*= Y
"s Dess ure §e-
or Relations of Cornell Univer- (on: is principal place of business is P
" sity will host a seminar in co- 33 Second Aw:.d New \'rod‘ New York E
N nd resi general
b lﬂD@ 5% P e e RRESLTEIE |
n women on nwe, NYC; Limited Partoer, Craig Pit R
T : ~ & - 2
26, in Albany. cairn, 500 East 77¢th Se, New York,
E New York. The term is to December |
The seminar is entitled * 31, 2000, The limited il .
BELLE ISLAND, MIAMI BEACH, FLA. 33139 * e Work Lt Akiod WO- bt $3.000. saw sed $5000. wos | &
: e ioa of subscription and
g ;.Pmuham ganize, Energize.” It will consist of production compiction. The limited | R 98 reat. 1,000 others
’ e of workshops, films and lectures ~Paroce will ceceive 99% endl v | ¢ Low-Low Prices
We cater especialy to Civil Service greeps. WO JrAmnent pomen 1 WU e i e aer complowh 37153 ook ALL LANGUAGES
ns. 0 nt investment % re-
Recommended by resort reviewer Max Mangold sy« g vt g O e of TYPEWRITER CO., Inc.
12 Owasshlp by Amsic’s Lapling Spu O Chuck B4 The reglstration fee 1s $1. The  auignmear in firse year of limiced part- | yyg W 25 S0, (W, of 6th Ave.)
seminar will take place In the oer interest, General partner may admic n . ? e,
Legislative Office Bldg., Empl ;:;7 limited partners. Dated March 11, N.Y., NY, CHelseao 3-8084
= 3 ofiha State Plaza, Albany. Registration i
] fees should be sent to Robin xe —
Gerber, NYSSLLR, 75 State St.
° . :
New ore. room 1103, amsny. | SUN SALE HOTELS HOTEL
The Arlington Hotel | .
For further information, cal Waldman’s Hotel NEW Yonul{
BEACH (518) 465-3879. i . ;
2 e sty Jor e oot | | 61 coe e i
-ilﬂ-*‘-ﬂnh.-“ﬂﬂ e | st Glatt Kosher under (U) supervision. Miami Beach, Fla. 33139
° patie 2ad loumges; private beach; smack har. Daily Maid Service. Resident Mashgiach. (Owaner BERNARD EILEN, formerly
’ 455 OCEAN DR. (ur. 5th St.) Paradise Inn of Brooklyn, N.Y.)
Inroom cooking facilicies, private bechs sed air coditioning. An entire block of tropical fun and At Lincoln Road—headquarters
Free self pasrking: 24 hes schephose service. Emtertaimment. c“k::-:'\"u and hon: room at Hard. for civil service people
ing Ave, B5-86 5S¢ P e
Winter months — 305-672-8743 A fowe biocks from beantitel mew park | W Ciieheneties, V. relrigcrmton mmier
ming pool, beach, planned in-
Your Host Murray Gold of Miami Beach and Sullivan County ‘m T‘m meat, 100% :l: mﬁmerﬂu
2 G On the Ocean at 42 5 Food
mmu—i—-_::&;:n-tm;m Toll Free: (800) 3274735 Attractive season & yearly rates
Neas fnhing sk Your Hosts: Gary Sher and David Write for further loformation or call:
We = Dismond and Sam Waldman ’
ke people — We cwe sbowt owr guests. S50 500 UGN & e (305) 531-5502
Recommended by Max ond Bee Mengold, resort 2 Recommended by Max & Elva Mangold Recommended by Max and
. o Elva Mangold

LL6T ‘81 yxep ‘depuj ‘WAAVAT FADIAMAES TIAD

UINEBAUG COVE

OE. THE MOST MCTVRESQUE CAMPING SITES M THE MORTHMEAST.
OMLY I MILES W OF OLD STVRBRIDGE VILLAGE JUST OFF US NWY 20,

T e
m%.mm FULL m_ a CEMENT PADS

We ofier the B e =l
l—~=z*~b~“ﬂ.— ."u‘-:

Long Vue Campgrounds, Motel & Cottages
US Hwy. 20, Brimfield, MA 01010 4 mi. W of Old Sturbridge Village
Cozy guest rooms for your non-camplng relative & friends.

Modern heated restrooms — Free hot showers — Individual dressing rooms
Vanity sinks with electrical outlets — Laundromat

OPEN APRIL 15t to NOV, 1st

(413) 245-3504
Reservations Roquested Member MACO & NEFCA
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CSEA STRENGTH IN UNITY
MEMBERSHIP DRIVE

HAPPY BIRTHDAY, KID!

YEAH..WE WERE
BROKE BUT | JUST
SIGNED TWENTY NEW
MEMBERS IN CSEA'S
INCENTIVE MEM-
BERSHIP
DRIVE!

. |,{ MY GOODNESS—AND
N\ Ny | THOUGHT WE
_~ PSS\, WERE BROKE!
-~ WHERE DID
- YOU GET THE

” MONEY 2
N AN

C ﬁ\ Y G

-

f "/’//
77

o,
A7 /ﬂ//,,' f w/ ,('/ /

\
"'v,‘li 0,’. 4
Al w il “ L // A
77 - ‘ f-'l{ "‘ /
% > % I

7

EXTENDED TO APRIL 1. 1977

Never in the history of our union has it been so
vital to stick together — grow together and share the
load to keep us strong. In these tough times, the
greater the percentage of membership of any county
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state
employees belonging to CSEA, the greater the
strength of the state bargaining units.

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is
no limit to the number of new members you may sign
up. And while the cash incentive is nice to receive,
the most important factor is the strength you will be
helping to build for you and your fellow worker.

ONE (Member) WILL GET
YOU FIVE ($5)

For each new member you sign up between now
and April 1, 1977, CSEA will award you $5.00. After
you have signed up the new member he must be on
the payroll for four bi-weekly pay periods or the
equivalent thereof.

CHAPTER OR UNIT PRESIDENT
HAS CONVENIENT SIGN-UP
CARDS

Ready to go? See your Chapter or Unit president
for special sign-up cards which have a place to re-

cord all the necessary information. Send your cards in
as soon as you sign up a new member —and we’ll
credit your account with $5.00 for each member
signed up.

We'll keep your account up to date and will return

to you, in writing, a receipt for each new member
you've signed up. In approximately 8-12 weeks you
will receive your cash payoff.
New members must work in a unit of government
represented by CSEA. So we urge you CSEA mem-
bers — go to it — start signing up non-members for
cash in your pocket and security in your future.

NON-MEMBERS SHOULD
HELP SHARE THE LOAD

If you're a non-member, we ask you to think of
this: sharing the load in these tough times is im-
portant. Legally, we represent you — at the bargain-
ing table — and even in processing grievances. And
we need your support — morally and financially —to
fight the battles ahead. Our dues are most reason-
able for the services provided...services which
benefit you in- many ways.

So help us share the load by signing up with us.

CSEA — the most powerful force in New York State
working for public employees.



| "Observe

The Civil Service Employees Brotherhood Award was made to Solo-

Brotherhood

mon Friedman, left, a senior labor standards investigator, at the
24th annual brotherhood observance of the New York State Em.
ployees Brotherhood Committee, Inc. The award was made to
Mr. Friedman last month at the Roosevelt Hotel, Manhattan, With
him is Brotherhood Committee co-chairman Sydney Bykofsky, of
Local 169, Amalgamated Clothing and Textile Workers union.

vt D

s Bt
Linda Sherman was recipient of
scholarship to child of state work-
er. A 10th-grader at Jamaica
High School in Queens, she is
the daughter of Mary Ann Sher-
man, a senlor clerk in the Office
of Health Services, Department
of Labor,

on g

Special State Rates
816.00 Single
$23.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 4383594

Rise and Shine Special

$18.00 SINGLE

RESERVATIONS REQUIRED

Choose one of three complete
breakfast specials at no extra

@ Alc;;:n y

Thruway House

1575 Washington Avenus, Albany

(SI8) 4593100

ALBANY °

BRANCH OFFICE

FOR INFORMATION regarding advertise
ment, please write or call;

JOSEPH 7. BELLEW
303 SO, MANNING BLYD,
ALBANY 8, MY, Phone IV 2.5474

Offering congratulations to Louls Valentino, center, after receipt of his award, are Civil Service

Need Coordinator,
Manpower Program

NEW ROCHELLE-—The New
Rochelle Civil Service Commis-
sion is seeking a manpower pro-
gram coordinator.

There will be an April 18 open
competitive examination for the
job, which pays $11,605-$12895.
Filing closes March 23.

The present vacancy is in the
Comprehensive Employment and
Training Act program. Posses-
gion of a BA. is enough to
qualify.

For further information con-
tact the commission at 515
North Avenue, New Rochelle.

Sr. Stenographer

ALBANY—A senior stenogra-
pher eligible list, resulting from
open competitive exam 20-983,
was established Feb. 14 by the
State Civil Service Department.
The list contains 96 names.

New York State boasts the
largest titanium mine in the
U.S. near Tahawus in the Adir-
ondack Mountains,

Commissioner for Labor Affairs Louis Valentino, third from right, receives Benjamin Potoker Brother-
hood Award, given to a member of management who has contributed to the principles of the com.
mittee. Making the presentation is Tony Scotto, president of Local 1814, International Longshoremen's
Assn, Applauding at right is Rose Feuerman, Broth:rhood Committee chairman and a member of New
York City chapter 010 of the Civil Service Emplosees Assn,

.

'Double Standard’
Charges Varacchi

STONY BROOK-—Union leaders here say the University
maintains a separate payroll for management that is nothing
less than a double standard. On the one hand they ask non-
instructional employees to accept a de-facto wage freeze

while they give raises of up to
$2,000 to a favored political man-
agement group,” charges Al Var-
acchi, president of Local 610 of
the Civil Service Employees Assn.
at SUNY, Stony Brook.

Mr. Varacchi said that 20 man.
agement confidential employees
at Stony Brook campus of
SUNY received increases that
ranged from $500 to $2,000 in
July 1976. This information was
contained in an Aug. 25 memo
from Stony Brook University
president John 8. Toll to Dr.
Jerome B. Komisar, vice-chan-
cellor for faculty and staff re-
lations at SUNY headquarters in
Albany.

“This memo exposes the hy-
procrisy of the state. Governor
Carey talks out of both sides of
his mouth. He offers us a $250
one-time bonus while he takes
care of his management friends”

(Seaff photos by Pamels Craig)

y
Em-

ployees Assn. Local 350 president William DeMartino, left, and State Deputy Commissioner of Parks
and Recreation John Prenderville, representing the Governor. Mr. DeMartino, whe also serves as CSEA
director, representing Labor department employees, and as second vice-president of CSEA’'s Metropolitan
New York City Region II, took the oppertunity, alsoe to thank Mr, Valentine for his efforts toward

resolving the recent difficulties concerning * DofE

cmployees at the erstwhile Bay Shore effice.

Stony Brook 614 Nominations Due Before March 21

STONY BROOK--SUNY at
Stony Brook local 614, Civil
Service Employees Assn.,
nominating committee has
set & March 21 deadline for sub.
mitiing candidates, names for
office for the new term,

According to Leon Mauskapf,
nominating committee chalr-
man, any member of Local 614

who desires to run for any of.
fice should send a resume and
covering letter to Mr. Mauskapf
or the local secretary, Alice Bal-
anda, at the CSEA offices, Li-
brary Room E4305.

Elections will be held for pres-
ident, first vice-president, second
vice-president, secretary, record.
ing secretary, financial secretary,
treasurer, delegate and alter-

nate delegate, In addition, unit
representation offices open are
chalrmen and secretaries for the
chapter's operational, PS&T, ad-
ministrative and custodial units,
Other members of the nom-
Inating committee are: Kenneth
Nugent, Wanda Drossel, Helen
Erlend, Charles lsraellan, Alice
Baalnda and Elaine Parker.

Mr, Varacchi commented.

Mr. Varacchi said that a copy
of the memo has been for-
warded to the CSEA legal staff in
Albany to study courses of pos-
sible CSEA action against SUNY.

Program Specialist

ALBANY — A social services
program specialist eligible list,
resulting from open competitive
exam 29-439, was established Feb.
18 by the State Civil Service De-
partment. The list contains 393
names.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are §5:30
am to 4 pm,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Beoard of Education

(teachers only), 65 Court St.
Brooklyn 11201, phone: 596~
8060

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Regilonal offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 a.m.-3p.m.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee Bt.,
Buffalo 14202: 9 am.-4 pm. Ap-
plicants may obtaln announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin., 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Reglon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 5:30
am. to 5 pm, weekdays only.
Telephone 264.0422.

Federal entrants living upstate
‘North of Dutchess County)

hould contact the Syracuse Area
Office, 301 Erie Bilvd West,
Syracuse 13202. Toll-free calls
may be made L (800) 522-7407.
Federal titles have no deadline
unless otherwise Indicated.

st
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Workers Not Election Pawns;
* Bendet lnforms I.egnslators

MANHATTAN—"State em-
ployees want to be treated in
a just manner and not as
pawns in an election game,”
Civil Service Employees 'Assn.
vice-president Solomon Bendet
told a task force of legislators
at a "“Budget Listen-In" here
last month.

Mr, Bendet was invited by As.
sembly Minority Leader Perry B.
Duryea to speak to a committee
composed of Republican Assem-
blymen to voice his opinion on
the Administration’s proposed
state budget for the upcoming
fiscal year,

Mr. Bendet told the commit-
tee, chaired by Assemblyman
Christopher Mega (Rep.-50th
AD., Brooklyn) that the state
has cut back on many things,
but that the employees have not
been able to benefit from the
savings.

He pointed out as examples,
that the state has been reducing
its services to the public In the
flelds of mental hygiene, drug
abuse and alcohol treatment,

"Alcoholism is referred to as
a disease,” he said. “Instead of
treating it, the budget Is legis-
Iating it out of existence” He
noted the proposed phase-out of
five alcohol treatment centers in
the Metropolitan New York City
area (at Bronx, Creedmoor,
Kingshoro, Pllgrim and Rock-
land Psychiatric Centers).

Commenting on the proposed
reorganization of the Office of
Drug Abuse, he sald, “Everytime
it seems we are getting some-
where, it is reorganized and cut
back, Next thing we know,

Solomon Bendet, muwmmummmdmmm says
that “State employees want to be treated in a just manner, and not as pawns in an election game.”
Mr. Bendet is the Civil Service Employees Assn. vice-president who heads the union’s Metropolitan New
York Region IL Listening, from left, are Assemblyman Guy Molinari; Christopher Mega, chalrman,
and John T. Flack and Al Roberts, a Senate Ways Means Committee staff member.

they'll be closing the program
down altogether, and well have
even more addicts on the street.”

He also warned against the
proposed reduction of 8,800
workers from the staffs of mén-
tal hygiene institutions during
the next five years, and shift-
ing of the burden to communi-
tles that are unprepared to
handle the workload.

He sald that everyone is In
favor of economies in the ad-
ministration of the state gov-
ernment, but that rumors of tax

cuts and budget surpluses raise
questions about “at whose ex-
pense will these alleged huge
surpluses be realized?"

He noted that state workers
have received practically “zero"
since 1974, while the cost-of-liv-
ing has increased by approxi-
mately 22 percent.

“If we were federal employees,
every time the Consumer Price
Index went up beyond a cer-
tain point, our pensions would
have gone up. In New York State,
though, the pensions are inade-

quate,” he continued.

“You set the policies,"” he re-
minded the legislators, “but it is
the employees who are the nuts
and bolts.”

Mr. Bendet, who heads CSEA's
Metropolitan New York City Re-
gion II and its New York City
chapter 010, commended the
committee members, however,
for their efforts in communicat-
ing with their constituents. “This
is the first time I am aware of
a group of legislators doing what
you are doing,” he said.

Take-It-Or-Leave In Suffolk County

(Continued from Page 1)
has given many of our members
a bona fide offer,” Mr. Corbin
said. “In many instances, the
county offered workers with
many years' experience jobs that
payed as much as $10,000 less,
in a completely different line of

work, at the bottom of the job
structure.”

Mr. Corbin said that after the
CSEA threatened to take the
county into Supreme Court, the
County agreed to arbitrate the
grievance. A mediator is being
selected and the session is sched-

1:00 p.m.

3:00 p.m.-6:30 p.m,
7:00 p.m.-8:00 p.m.
8:30 p.m.-10:00 p.m.

8:00 a.m.-9:00 a.m.
8:30 a.m.-9:30a.m.
9:00 a.m.-3:00 p.m.
9:30 a.m.-12:30 p.m.,
9:30 a.m.-12:30 p.m.
9:30 a.m.-12:30 p.m,
1:00 p.m.-2:00 p.m.
2:30 p.m.-5:30 p.m,
2:30 p.m.-5:30 p.m.
6:00 p.m.-7:00 p.m,
7:00 p.m.8:00 p.m.
8:30 p.m.-10:00 p.m.

8:00 a.m.—~9:00 a.m,
9:00 a.m.-12:00 p.m.
9:00 a.m.-12:30 p.m.
1:00 p.m.-2:00 p.m.
2:30 p.m.-5:30 p.m,
7:00 p.m.-8:00 p.m.
8:00 p.m.

8:00 a.m.-9:00 a.m.
9:30 a.m.-12:30 p.m.
12:30 p.m.-2:00 p.m.

Tentative CSEA Delegates Convention Schedule
Concord Hotel, Kiamesha Lake

March 20—March 23, 1977
SUNDAY, MARCH 20, 1977

Board of Directors Luncheon Meeting, Empire Room
Registration and certification of delegates

Dinner, Main Dining Room

State Negotiating Unit delegates meetings

County delegates meetings
MONDAY, MARCH 21, |
Breakfast

77

Parliamentary Procedures, Athenian Room
Registration and certification of delegates
State delegates meeting, Cordillion Room
County delegates meeting, Columns

Retirees Meeting, Spartan Room
Lunch

Opening Session,” Full Delegates Meeting, Imperial Room
Retirees Meeting, Spartan Room
Cocktail Party sponsored by Ter Bush & Powell

Dinner
Education Program, Columns

TUESDAY, MARCH 22, 1977
Breakfast

Registration and certification of delegates
Business Meeting of all delegates, Imperial Room

Lunch

Business Meeting of all delegates, Imperial Room

Cocktail Party
Banquet

WEDNESDAY, MARCH 23, 1977

Broakfast

Business Meeting of all delegates, Imperial Room

Lunch, departure

uled for this week.

At a March 4 news conference,
Mr. Meyer said that the County
would now offer CETA positions
to the 87 employees after a 15-
day unemployment period re-
quired by CETA regulations. In
addition, Mr. Meyers said that
County Executive John V. N,
Klein has written to county de-
partment heads to request that
they hire all laid-off employees
on a priority basis for any job
openings.

The CSEA has requested that,
in the meantime, any employee
accepting a county position below
his former job level shall receive
accrued leave and vacation pay
at the former salary level. Mr.
Corbin advised employees taking
new positions to stipulate that
they are doing so “without pre-
judice” as a protective measure
until the arbitration is settled.

MANHATTAN — County and
state court employees will get
together for the first time to
discuss plans for, and projected
effects of, the April 1 transfer
of all local court workers to the
state payroll.

Judicial representative Ethel
Ross reports that members of
the ad hoc committee of local
government court employees and
state judicial bargaining com-
mittee representatives will meet
Tuesday, March 21, at the Civil
Bervice Employees Assn. annual
convention at the Concord Hotel,

Life Insurance

(Continued from Page 1)
® Be under age 50 and not
now be insured under the Sup-
plemental Life Plan.

Recently, all CSEA members
presently having deductions
made for the Basic Group Life
received a letter, application card
and brochure describing this of-
fer. The application card and a
signed payroll deduction author-
jzation card should be returned
to Ter Bush and Powell, Inc.,
P.O. Box 956, Schenectady, N.Y.
12301, Those who desire more
than $10,000 or are over age 50
should return the blue inquiry
slip to Ter Bush and Powell, or
see the Ter Bush and Powell
sales representative in your area
for details on how to apply.
Such persons will receive an in-
dividual policy.

Public Employee

Unionism Topic

ALBANY — Public employee
unionism will be the toplc for
discussion March 16 on “CSEA
Questions and Answers' with host
George Olson. It may be viewed
on Albany's public aceess cable
television at 8 p.m.

Guests will include Jean Gray,
vice-president of the Civil Ser-
vice Employees Assn.'s Capital
Region IV; Thomas Ingles, pres-
ident of the Albany police of-
ficers union, and Albany fire-
fighters head Michael Romano.

Assembly Committees

(Continued from Page 9)
Tioga; Eugene Levy (R), Rock-
land; Gorde™ W. Burrows (R),
Westchester, a.4 Joseph M.
Rellly (R), Nassau.

® Social Services — Chalrman
George W. Miller (D), NYC; Ar-
thur O. Eve (D), Erle; Estella
B. Diggs (D), Bronx; Seymour
Posner (D), Bronx; Louls Nine
(D), Bronx; Jose E. Sarrano (D-
L), Bronx; James R. Tallon, Jr.
(D), Broome; Woodrow Lewls
(D), Brooklyn; Gary Proud (D),
Monroe¢; Edward C. Sulllvan (D),
NYC: *George A. Murphy (R),
Nassau; Gerald B. Solomon (R~
C), Washington-Warren-Rens-
selaer; Charles D. Cook (R),
Schoharie - Albany - Delaware -
Montgomery - Schenectady: R.
Stephen Hawley (R), Orleans-
Genesee - Monroe - Wyoming;
Mary B. Goodhue (R), West-
chester, and Willlam E. Bush
(R), Onondaga.

® Ways and Means-—-Chalrman
Arthur J, Kremer (D), Nassau;
Lowis DeSalvio (D), Richmond-
NYC; Arthur O. Eve (D), Erie;

G. Oliver Koppell (D), Bronx;
Alan G. Hevesi (D), Queens;
Saul Weprin (D), Queens; Tho-
bas R. Frey (D), Monroe; Joseph
R. Lentol (D), Brooklyn; Danlel
B. Walsh (D), Cattaraugus-
Erie-Chautauqua; Thomas J.
Culhane (D), Bronx; George W,
Miller (D), NYC; Irwin J. Lan-
des (D), Nassau; I Willlam
Blanchi, Jr. (D), Suffolk; Alex-
ander B. Grannis (D-L), NYC;
Willilam B. Hoyt (D), Erie; Rol-
land E. Kidder (D), Chautauqua;

Jose E. Serrano (D), Bronx;
Mark A. S8legel (D-L), NYC;
*Willis H. Stephens (R~C), Put.

nem - Dutchess - Westchester;
Charles D. Henderson (R), Steu-
ben . Schuyler - Chemung: L.
Richard Marshall (R-C), Che-
mung-Tioga; Willlam R, Sears
(R), Onelda; Lioyd 8. Riford,
Jr, (R), Cayuga-Cortland; Tho-
mas A. Hanna (R), Wayne-
Monroe; Gerald B. Solomon (Re
C), Washington-Warren-Rens-
selaer; Armand P, D'Amato (R),
Nassau; Christopher J. Megs
(R), Brooglyn, and Mary B.
Goodhue (R), Westohester.



