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meloyment anwthe Bargalnlng Unlt Iepresented by IUE Local SOl
showed an 1mprovement of 615 more .employees in December of 1961 over

~the low for the year which took place in dMarch, ¢

" The low figure in

March was- 8,135 employed in the Bargaining Unit while in PDecember, -

imliempjoymcnt in tne Bargaanlng Unlt 1ncreased to 8, 750

o

o Durlng Lhe year several hundred employoes who were downgraded
| 'due to lack ‘of work were elther Upgraded to their former jobs or to.
job openings which their se rV1ce and eXperlence allowed them . to till,

Prov1d1ng hlqher @arnlnqs.~.»
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Monday, January Bth 7 30 p mo

Offlcers w1ll mcet at 6 poma‘
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. '\VBecause of sovera] requeots
‘.whlch the Unigh Office has re=:
‘ceived on’the; ColJegL Educatlonal

Plan, we widli in_this article give

s some faots ooncexnlng aame,

. (‘. e ‘

P Tnoxe 10.1n esttence a nonmo;
“fogproflt organization called the‘
oo "Amerdcan Co]lege Fund, iInc,"

Yo Tts purpose is_ to assist pe0plé in
‘building up flnancmal eredit for -

*“?;thpar ohl]dren s college eduoatlon;ff

n ‘-

o \' ‘_"

S 1hls orqanlzatlon has a’ prOw
:_gram “that wewld, be- appilcable to

~anyone, - paxtlcularlv “to thogse who

g%;ihave chlldren Just sLart no aohool}

'“ffpaymonfv as low as $lO OO per ,
- “month. " Debentures will be pur-%ﬁ“
"chased with these monthly:payments.

......For. every. $500. worth of debentures
& person ownsg_he will be able to

'*”borrow $3,125. The amount of

o interest runs from 3 to 5 peroent9
T dOpendenL upon which plan is se=

_QMlOCued in paylng baok aame,

s (Cont*d lbt Column Back Page) B

departments in rehiring laid~off .
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During ihe

offlcers of Local 301 have been using
every means at’ thei: dlaposal to urge -

the local management to increase.
forces through obtaining more work
for the loraJ plants

of work that

ould be done 1n the
plantov ” : .

s Overtlme hours have 1nrroaspd
-durlng the last

quarter of 1961 to’
a p01nt ‘where they represent enouah’

lextrawork to re-employ a con51do¢able
7number of Jald off workerso |

" The Unlon hos comolalned con-

fatantly about continuous ovortlme

and has been successful in some -

i

employoes even on a Lemporary basas.(

It is too early to foreo st the

outlook for 1962, but at present

~ {the employment looks as- though. it

will average out on-about the same

‘,lovel.as Jast yeare-
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QLAINS MUST BE FIIED

. We want to 1nform our mcmbers
who have claims against the HOSpLim
allzailon and Insuranca Plan for the

lyear 1961, that they have nlnaty (GO)'l"

days from. January 1, 1962, to: fiJe

It‘as_ ‘
done as soon as possible so as not
to run-the risk of unlntentlonall
‘going over the nlnoty (90) days‘
grac

Also, the Unlon
‘has continued to protest farm- outs‘d~
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Company proof of clalmeg,wg“g;“

“advisable- that this-be . -"&;“““
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"fg“ablllty 1naurance benethSr

LOLLEGE EDUCATIORAL PLAN (Lont'd )

.~ Every $500 debenture draws 1Rﬁ"'
-;y24/ 1ntereet o R

Cope

A person may choose to pay

A pexson 'w;ll be ellglble for

‘V‘loan regardless of what-his outside

credlt ratnng may beo

Members deelrang more infor- -

'matjon should contact Jnlon Offlce.

areas,
"long been on record that they and
- _their members won't stand' in the

- wway of progress,

. are put in an area, the standards
"will Be such that the workers can

- or two before Chrlstmaso g

w7 at -this
- " have enough of a woxkload
- to maintain their present work
. force, but actually ‘there are sev-
. _eral openings- 1n the two depts,. at
R thls tlme,_~ | J. |

‘anm--Does an 1n3ured woxner who is

(-

"HEALTHY © .UTLOOK

BAC--SACTDEFTS, —| .

'““ Both the MAC and SAC Deptse

“have finished the vear with more
';workere employed than at the- start
~ of last year.
~ ' not only replaced all workers who
- retired or left the Company, but

‘added” considerably more emp]oyees

Pdur:nq the year : - e

In fact, both’ depts.

Management attrlbufes thls

gram- and implementation of work
Local 301 officers have

‘but demand that
when new. machenes and new methods

alntaln thelr prevlous earnlngs°

Many workers in the plant can

‘u“sremember the serious lack of ‘work
- conditions that existed in the

Motor Depts. in the- early 50's

- when management would hand out hun-

dreds of L/W sllps,-usually a week

We are very happy to report
~time that both departmente
" not only

T A._?J-‘f-": o

We sancerely hope thaL we w1ll

pgffjﬁbe able to report -this.same type of
gfjgood news: at the end of L962n -

- RE- EMP LOYMENT EAC TS
In the last half of l 61

‘negotiations with ‘the Company in the

| | rehiring of many huneLeds of peOple.
loan when child is still in school ;
'e,or after graduatlon.-“ 2

Contrary to Lhe belief of many,
when a person is laid off, hiis re-

hiring rights under the contract are &

only for the period for which he
has recall: rlghtsn In the case of a

- ~lworker with 10 or more years of

seérvice, the recall period is 24
‘months. A worker with at least 5°
years of service but less than 10
would have recall rights for a
period of 18 monthsm ‘ o
" In spite of the fatts above, «
‘the Union has been able to get the
Company to. follow the procedure of
rehiring peopee on the basis of
their service_ when they were. Jaid
off even though they had been. out
for a longer period. -than the perlod
in which the Company was. contract
ually obliged to bring them back,
People who have not been out 3 years

o -3jget their oxlglnal service back with
rise in employment and increase’ of;. '
orders to their effectiveness pro~E

the first " months of their absenne

-due to lack of work addhdo

In the case of a Very small B

‘percentage of the workers on lack’
- 1of work,
{reasons exer01sed their right under

the Company has for various

the ‘contract notsto rehire them, . .~

;'However, we are still negotiating
fwith the Company in behalf of these

few and as a result of these talks,
the! Company has indicated that at
least some of these people will be
given’ ‘consideration before. they are
out ‘three years at which time they
would" lose all of thelx serv1cc,g

your
| Unlon ‘has been actively engaged in

| No0 The Compensation Law al]ows
~ la worker 2/3 of his average weekly -
{wage with a maximum: of $30,
‘{Disability insurance under the G,E,
program provides for benefits up to o
. A disabled. employee may
lreceive compensation and also SUpp=
{lementary disability benefits, In
some cases, if the Company is chall-

i',englng a worker's right to receive
compensation, he may be paid. the full "

disability beneflts, and the insurance
company will be. reimbursed out of -the
compensatlon award ﬂf he w1ns the case.,

$85, a. week,

| L e -Is it expensnve to hire a lawyer
“”~jJn a rompenoatxon case° -

WORKHbN‘S CONPENbAlIOh

ThlS is the conclue on. ef a-

.L,currenf series of questions’ and an=- °

““swers on Workmen's- Compenqatlon"

. appearing in preV1oue issues of our
papera.
~Workmen's

Othexr problems affecting

take compensation benefits Qi dls«

oxt column)

' -~

"fjﬁ(cont'd

Compeneatlon wxll be. dlSu,

“”_Cussed 1n tuture 1seue o
. . "has been made,"

- only a small percentage of the money “f
~ losing time have to elect whether towhich he will have helped you to re-.”,

Noo Most attorneys Wlll not

- charge any1h1ng for the first inter- ,ff?°

view about a compensation claim, If

.you do decide to have the- Jlawyer rep»VyﬁQ
resent vyou, hlS fee will be fixed by....

Compensation Referee after an award
his will usually be

cover,: If he does not win. the case,

“there is usually no-allowancé made,.;g}“

~:g;Under thelaw, a lawyer cannot demand’
more money from-you than is allowed
“him by Comp, Roard, If this should

happeny,notify Cnmp“ Boald or local
Rnt Aeanclathn, S S |
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