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“};;pgo to Mllltary FEncampment with the
:&ﬁ;Natlonal Guard for two weeks, Sl
R ‘reverse s1de) I

........

e

eil Lapge Motor &”Generator Department

wfjln the making,. L et ?hr“;rwp‘

‘”Three days later he 'was placed oh

auditorium on iMonday, Nov, 6th,

- will be the chalrman ol the affalr,

~ Businegs Agent Leo Jandreau will be
-~ the principal speakers,-
< as announced by the Committee iz
‘_”Departmental Dlscuss1ons" i

'Contaot your Steward for tlckets“f‘

favorablt eaperlence reoo
Agreements, r ports the AFL CIO Rese

senlorlty prJn01ples 1s due to a generally, S
watof both workers and employers with: Senlorltyg;fg

arch Department.r

The . Besearoh Department s analy31s whlth apoeared in the Collectlver

Bargalnlng Report a ‘Teature of the
ist Magazrne on current practloes S

seniority 'issile are pretty mueh a' thing of the past",

length of service now is wldely acce
a key factor, in dec1d1ng the relatl
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‘Members of Local 30l in the'

will hold a Section Nite in our

Preliminary preparatlons are now
Shop Steward chk Jendreskl
PreSIdent John Shambo and

‘The toplc

Rtlreshments willl be served
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U“ION CONTACT HESULTS IN
L BACK PAY S

Many thousands of oases are

monthly AFL=-CIO American Pederatlonm“
ald ~""that bitter dlsputes over: the |
It says that
pted as controlllncr or at leasthﬁ,,;(s,
ve status oP employees. TR e
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rights, -
Where workers are organlved
management ‘no* fong®r is entlrely
free to select among its employees
those whom it wlshes to flre, Jay
off upgrade or transferaryu

C AN na

The maga21ne's report presented

‘the following ploture;on‘ohanging.

attltudes'“

-‘"Olowly but deflnltely, under
a steady proddlne from unions,
nition has grown that workers. too

sxand not employers aloneﬁ have rlghts;,“l

{
-

:1-“The mere payment of wages does

-not ‘meet all of the employer's rese
lponsibilities to workers.,
has grown that certain worker rights,

The view

partloulawly the rlght to continued
employment, should increase in pro-;vx
portion to length of.serv1ce thh :

. the employer.'?. A

The report noted that the lonﬂer

handled by your Union each Year by 2 man works for an employer, the

phone with no formal wrlte-up or
econd step meetmnga S

A olassie example of one of |
these cases 1s as” follows. R

A Unlon Mcmber eame to Unlon

R-13 job in July of this year,

an R-21 job. In August he had to

|vested in that employment,
|turn for this dnvestment, rights
now reasonably include somne assurance\

more: . closely hig life becomes in-
In re-

of Jjob soour:ty some opportunlty
for advancement and. addltlonal

beenoflts accruing wlth longer serV1ce°w“'

-Headquarters shortly before Oct, st
and told the Assistant Business
Agent that he had been hired on an

..ly

The Labor Movement is oonstantly

'Str1V1ng to achieve added seniority - “
rights, thereby aSouTng greater o |
“Job securlty to lLu memb R

(oonL d

- uore and more employers arej:jf*=~'
Teraglually beginning-to. recosnlz .
_the worhers' | ‘

recoge~ . .



- ORFB BN'S COMPPNoATIOV

Last week we. p01noenrou+ the

* “dmportance of getting 'prompt: 1egal

fﬁff;agszsoance if you dlscover that
~youw have a hernia and oellcve tnot

"ffit is relateo to your employment
© The following case indicates .what'
. may happen if you fail to. properlyf

© .lead cablel
~¢app11ed for a life insurance’ po]lcy_

;;“awno'oonflrm ed the dlagﬂOSAS and
o rsuggested an operation. 5 )

thoughit that his work mav have had:|
o
-‘who in the meantlme had gone on -

:‘.

- protect your rlghts;‘@

tést man “In. the Turbine Depaotment

ing, rarrylng and pul]:ng heavy "

- In Aprll 19)9, Jones

and on taklng a phych§l
Slon was’ adv1seu by theido
~he had a’ hornla ‘This yas
first that: Jonea knew that he was
grupturod sdnoo he never had. any
;dlffloulty 1n ohat area beforeu

exomlnat@

Jones went to hlS own doctor

.Jones

‘something,. to. oo wzth br1nglng on
the rupture, bnt did nothing about
1t because somoone pointed out to

f"'fhlm that 1o would be s&mp]er to:

.a
S
oo .

" Jones was

* " ‘have the

ot make any claiin agalnst the =

~ payroll,

o bI1ls paid by G.E. lHSQP-‘
" ance’and his lost time covered |
~under the dlsabllltj plan,' So

Jones had-his operatlo """ but did

Company for an 1ndustr3al hernia,

I?‘ (‘\

Some tlmo aiter hls oporation
lald off by G.E.
of work, It is now more than a .
year since he went off the G.E.
and more than two years
since he was operated on. Jones
recently applied for a job with .
another.ldrge company and, "on takm

-+ ing a”pre-employment physical ex-

" has. rcourred

aminutJon

Operatlon buL has no meoney to pay
for it and ng means to support hls
family durlng the perlod of dlSm ‘
abjllty, ’ |

Jones has now asked for hoip

~ o,to establlsh a claim agalnst G E

“fflbut it is

v

oo loteo

If you need help or - dvzce

},ﬁ.bout compensation, don't wa1t..,,°
'gigot 1t now, . | .

.ﬁ%ore About ’anStrlal hernla;_fﬁiéigﬁ

Tom Tooes was employed as a e
' ‘that date, = .,x.‘sﬁf,y_
- For. years his work included: Tift~ ] | '

_short time later(\uro
?powtud that our: story wag .
1 tially correct w1tn only one ex— i
~jception that the man had beeén spec- ' -
- 1ial rated at R~-21 for- ~
"+ Fhad been carried as an R~13. on the

i Company records,
.} convers
+ L. pay the make up pay to R-21

| dinterésts of its mewbers,
fdemonstrates a w1111n@noss ‘on- the

“{.Company's part to correct their,. ffg .
;*mlstakob when Lhe faots auoport them )

for lackf;

was told that the hernial.
- He now needs anothor?

*&choonver‘

'ROSARY GROUP PLANS 8TH
COMMONION BREAKFAST -

-~ The Annual Communion Broahfa t
of the Young Christian Workers Noon

. Hour Rosary Groups will be held on
o,Sunday Oct,
8. o'clock Remembrance Mass- for-

29th, beginning Wlth
deceased employees of. Ch@ﬂmctddy
General Electric and IUL Local 301,
Mass will be celebrated by Rev. J, -
Lamanna at-Sacred Heart Church,
| (oont d next column)

- f‘:Lb Cll [‘J ovd Sangm’*
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Whenoho came baC From Milltary

Duty ‘he was only paid the. dlffer»“?f
ence betweeo R-13 and hls'milltary o
pay instead of the dl?forence betwee“'-

'R~¢o and his m¢lltlrj pay as pro<
‘vided by the contract,
fﬁstated thdt ‘he had been to his foroag_“
man and also to' payroll.swith rno. s
.results,
Business Agent to try .to. get fhls

He further

He also aohed ‘the ASSt

?ﬂkralghtened out before Oct. lst,
he was going on actlve duty as of

% g
ln

An immediate call waq made to

‘the Company's Labor Relations man,

(e

MI' IVdn LIIJSCO bt? '\'Jﬂc‘) dgroed -to '~ (‘
male an investigation at once.tw A
LlﬂSoOLt re_;ogﬁu~
substan«

thlb work but

. After some further
Mr, Linscott - agreed to
as re-;g

atlon

quested. This make-up pay amounted
%64, 00 and was mailed to this man B

[

actlve dutya‘

This oape is a good ewample of

wyour Union in action protectlng the

It also

IS
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-DCPPDULE FOR STEWARDS !
Monday, Oct., Qth - ; - Q;ﬁ
- Bd LJIPmb CRAR DOl'l-.'l to e

-‘and ha Lrlanl | :
fTuosdavq Octa ?lqt nm;_ T
- Bd, Member Koral = .= 1:00 pa.m,
. Bd. Member Wager ' ~ 7:30 p.m,
?Wodnesdaytmov;'lst—- EE
Bd, Hember DeMarco = 730 pam.
{ Thursday. Hov. 2nd --’”ji e
qu; Hembor DoLovenéo -J“E7‘3Q Polla
Stanlov St Sch' dyoﬂ Breakfast Wlll

be served immediately’ fol‘owlng at
Knights of St.

John Hall on Scht'dy,
Principal speaker will be Cady
Selkirk, N.Y., President

St

~l‘of the Damry Parmerﬁ_of Amerlca°

Reprosentlnﬂ manabomont at th@
Breakfast will be Thomas Zappone,

U Executive Director of Chamber' of

Commerce, Amsterdam, N. Y.,,representno
ing 1abor will be Joseph Mangino, :
Chief Steward of Locol 301 master

of Ceromonjes will be John Shambo,
‘~P PdeOnt of Local- 301 RRAEEE

T'ckof
\..')C'h L].J.,

anllable at Madonna

ohon “Chairman of The event



