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CSEA and State Department of Transportation representatives sign a joint statement of policy rela-
tive to an alcohol abuse control and rehabilitation program for DOT employees. Seated left and
signing is Jerry J. Dudak, assistant commissioner for manpower and employee relations for DOT,
while CSEA representative Timothy J. McInerney, chairman of the special transportation committee,
watches. Standing, from left, are: Robert Dougherty, DOT safety director; Thomas E. Houlihan, DOT
director of personnel; Richard Pearce, Region One construction group director for DOT; and Joan
Tobin and Stuart Hardy, both members of CSEA’s subcommittee on alcoholism,

Alcoholism: Plan For Help,
Confidentiality OK'd At DOT

(Special to The Leader)

ALBANY—Nearly two years of negotiating, study and committee discussions culmi-
nated recently in an agreement between the Civil Service Employees Assn, and the State
Department of Transportation to provide the option of strict confidentiality for all DOT
employees’ medical-leave forms and records,

Simultaneously, in a mutual
CSEA and DOT release, a joint
statement of policy was an-
nounced regarding a pllot alco-
hol abuse control and rehabilita-
tion program. One of the fea-
tures of this would be strict con-
fidentiality guaranteed to em-

, bloyees seeking or recelving med-
ical leave for the diagnosis or
treatment of alcoholrelated
problems,

Not Always Secret

Adoption of & policy glving
individual employees the option
of keeplng reasons for medical
leave or treatment confidential

GOING 'LACES = Looking at a baby, there is often wonder
as to how that child will turn out as an adult, Student, baseball
coach, fireman and CSEA chapter president are all in the future
for this young hopeful, Curiosity can be fed on page 8.

implements the medical-leave
confidentiality portion of exist-
ing labor agreements covering
DOT employees, Medical leave
records had been treated with

varying degrees of confidential-
ity.
Under the new arrangement
worked out between CSEA and
(Continued on Page 14)
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To Seek

ALBANY —The Civil Ser-
vice Employees Assn, will
seek sharp increases In Blue
Shield benefits for State
workers effective next April 1
when negotiations reopen this
fall for the final year of the
current three-year CSEA-State
contracts,

The move will affeot those
employees enrolled in the so-
called "statewide" health insur-
ance plan, according to CSEA,
and s prompted by dissatisfac-
tion among the union's members
with the ever-intreasing costs for
physicians' and surgeons' ser-
vices above and beyond the relm-

Mileage Rate,

Per Diem Up

(Special to The Leader)

ALBANY — Gov. Malcolm Wilson has- approved an in-
crease in mileage and per diem allowances for employees of
New York State '?vplch had been requested by the Civil
Service Employees Assn., the large labor union which repre-

sents nearly all state employees.

CSEA executive vice-president
Thomas H., McDonough, acting
a5 president during the recent
convalescence of president Theo-
dore C. Wenzl, had asked Gov-
ernor Wilson to reconsider exist-
ing mileage and per diem allow-
ance rates for state employees
in view of the burden of spiraling
costs incurred by employees re-
quired to travel on state business,

The request was documented
with data complled by the CSEA
staff, The data indicated actual
mileage, meal and lodging ex-
penses, as the result of inflation,
had surpassed the allowable re-
imbursement levels for employ-
ees required to travel on state
business.

New mileage and per diem al-
lowance rates will become ef-
fective on Sept. 1, CSEA was
notified this week that Governor
Wilson has approved the in.
creases following a detalled study
of CSEA's request and support-
ing data by the State Depart-
ment of Audit and Control and
the State Division of the Bud-
get, ¢

The agreement reached be-
tween CS8EA and the state calls
for an Increase In the mileage
allowance for employees who use
their own cars on state business
from the present 11% cents per
mile to 13 cents a mile, effective
Sept. 1.

Per diem food and lodging ex-
penses for employees on state
business will increase from the
current $20 per day Umit to $24
per day in areas outside New
York City, and from $26 per day
At present to $30 per day for

(Continued on Page 3)

25-Hour
Workweek
In Utica?

(From Leader Correspondent)

UTICA--A five-hour work-
day with no loss of pay was
the key provision agreed to
last week in talks between
representatives of the Civil Ser-
vice Employees Assn. and the
City of Utica,

If ratified by the membership
and approved by the Utica

Board of Estimate, the agree-
ment would provide a 23 percent
(Continued on Page 3)

Early Confirmation
Of Rocky As VP In
Nation’s Best Interest

RESIDENT FORD'S nom-
ination of Governor
Rockefeller for Vice Presi-
dent symbolizes the Presi-
dent's determination to make the
Vice Presidency a highly signifi-
cant office in his Administra-
tion. Rockefeller Is anything but
a Throttlebottom who will get
(Continued on Page 6)

Blue Shield Boost

bursement
Shield.

“Revision of the present pay-
ment schedule s long overdue,”
a CBEA spokesman sald. “Blue
Shield benefits paid under the
statewide plan have gradually
eroded since the plan started in
1857, The benefits simply have
not kept pace with the increass
in doctors' fees, so that now the
employee's part of the bill has
gotten way out of proportion to
what the plan originally intend-
ed. In fact, for some time now
we have felt that the only solu-
tion s to improve Blue Shield
80 that it provides paid-in-full

provided by Blue

benefits."”

The spokesman noted also
that, although an employee can
take advantage of major medical
coverage under the statewide
plan to get payment for 80 per-
cent of doctor fees not covered
by Blue Shield after the annual
deductible is satisfied, even pay-
Ing the remaining 20 percent of
the excess works a hardship on
A great number of employees.

CBEA will continue to collect
and review pertinent information
on the subject in preparation for
the coming negotiations and in-
vites employees in the statewide

(Continued on Page 9)
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Biophysicist List
ALBANY-—A blophysicist eligl-
ble list, resulting from open
competitive exam 24172, was es-
tablished August 8 by the state
Department of Civil Service. The
list contains 41 names.

Do You Need A

for civil service
for personnel satisfaction

6 Weeks Course Approved by
N.Y. State Education Dept.

Write or Phone for
Information

lnshrn School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Please write me free abouat the
High School Equivalency class.
Name
Addrems
Boro L1

Southern; Open House Due

(From Leader Correspondent)

FISHKILL — Southern Re-
gion 3 of the Civil Service
Employees Assn. will official-
Iy dedicate its regional office
on Route 9 here at an open
house from 2 to 6 p.m., Septem-
ber 14.

Congressmen, members of the
state legislature, county and lo-
cal officials as wzll as state of-
ficers of CSEA are being invited
to the open house, James J. Len-
non, Southern Reglon president,
sald.

Mr. Lennon announced a com-
mittee headed by former South-
ern Conference president Nellie
Davis has been appointed to
make arrangements for the cele-
bration. Committee members in-
clude Michael Blalse, East Hud-
son Parkway Authority chapter,;
Pat Comerford, Helen Hayes
Hospital; Scott Danlels, Regilon
s2cond vice-president; Patricia
Spicei, Rockland County chap-
ter; Pat Tooner, New York State

CSE&R A

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

FALL PR

ROME & FLORENCE

OGRAM

C41211 Lv, Nov. 2, Ret. Nov. 10 o} $465
LONDON
00611 Lv, Nov, 27, Ret. Dec. 1 cB $199
FLIGHT ONLY $175
PORTUGAL (ESTORIL)
C00711 Lv. Nov. 27, Ret, Dec. 1 AB $208
FLIGHT ONLY $169
PARIS or LONDON
C41110 Lv, Oct. 26, Ret. Nov. 3 {London) CB $318
(Paris) CB $349
(London or Panis) FLIGHT ONLY $259
PARIS or AMSTERDAM
C40111 Lv. Nov 27, Ret, Dec. | ca $249
FLIGHT ONLY $199
JAMAICA (OCHO RIOS)
C10009 Lv. Sept. 21, Ret. Sept 24 MAP 214
C10210 Lv. Oct. 11, Ret. Oct 14 MAP :214
C10311 Lv. Nov. 28, Ret Dec | MAP $249
MARTINIQUE
CS1910 Lv. Oct 12, Ret. Oct. 19 )
C52011 Lv. Nov. 8, Ret. Nov. 15 ) (B, From $259
C52111 Lv. Nov, 22, Ret, Nov, 29 )
FREEPORT
C03611 Lv. Nov. 27, Ret. Dec. | P $178
CURACAD
C41410 Lv. Oct. 24, Ret. Ost. 28 MAP $265
C54811 Lv. Nov. 27, Ret. Dec, 1 MAP $2719
BERMUDA
C50809 Lv. Sept. 19, Ret. Sept. 22 AB 29
C50910 Lv. Oct, 11, Ret, Oct. 14 MAP 259
C12111 Ly, Nov. 28, Ret Dec. | MAP $259
LAS VEGAS
C53510 Lv. Oct. 10, Ret. Oct. 13 )
C53610 Lv. Oct 13, Ret. Oct, 17 ) P $199
C53711 Lv. Nov, 8, Ret. Nov. 11 )
C19311 Lv, Nov, 28, Ret, Dec. | EP $219
MIAMI
CII211 Lv. Nov. 27, Ret. Dec. 1 AP/MAP, From $209
WALT DISNEY WORLD — ORLANDO
C51510 Lv, Oct. 1], Ret Oct. 14 P $169
C51610 Lv. Oct. 25, Ret Qct. 28 EP $168
SPECIAL FALL VACATION - FREEPORT, GRAND BAHAMA ISLAND
Departures Mondays and Fridays, Oct. 14.Dec. 2
MIDWEEKER — 4 Nights $148
WEEKENDER — 3 Nights P $139

At the fabulous KINGS INN & GOLF CLUB
PRICES FOR ABOVE TOUR INCLUDE: Alr trunaportation; twinhedded

rooms with bath in finse clase hotels;

whar meals included,

ABBREVIATIONS: MAP
beoakfse; AB

NOT INCLUDED:
ALL TOURS AVAILABLE ONLY

breakfus; & dinner daily; CB
American breakfas; EP

teansfory; abbreviatioos (ndicace

continenns!

no meals; DD dinner daily

Taxes & gratuities,

TO CSEARA MEMBERS AND

THEIR IMMEDIATE FAMILIES,

ALL PRICES SHOWN ARE AS OF DATE OF ISSUE AND
ARE SUBJECT TO CHANGE

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Tel: (212)

868-2959

OR
M, Sam 1060 B 280th S NY
11210 Te (212) u.i-}ao (afver 5 F‘i)

Going over guest list for open house Sept, 14 for Civil Service Em-
ployees Assn. Southern Region 3 office in Fishkill, Dutchess County,
are, from left, region supervisor Thomas Luposello, region sites
committee chairman Lyman Connor and CSEA vice-president James
Lennon, who heads Region 3. At phone is office aide Dorothy Suber,
as she helps make some final arrangements for the event,

4
Bridge Authority, and Elton
Smalley, Putnam County chap-
ter.

The Southern Region office
has been opeén for nearly a year
and 15 now going into high gear
with almost a full staff as speci-
fled in the CSEA restructuring
amendments, according to Mr,
Lennon,

The full-time office staff is
headed by reglonal field super-
visor Thomas Luposello and It
includes Judy Morrison, secre-
tary and stenographer, and Allce
Tuthill, dictation machine tran-
scriber. A new member of the
Region III team {5 Eugenia
Abrams, of Newburgh, recently
appointed as public relations
speclalist. There Is an office
available for a research assistant
and President Lennon has his
office in the new headquarters.

Staffers Serve

Field staff members operating
out of the reglonal office include
Thomas Brann, organizer and
field representatives, John R.
Deyo, Lawrence Scanlon, Joseph
O'Connor, Ron Mazzola, George
Sinko, Thomas Quinby and Ddn-
ald Partrick.

The regional office is used by
TerBush and Powell, Insurance
consultants, the second Monday
of each month and plans are
being made to have labor attor-
ney services at the reglonal of-
fice soon on the same basls Mr,
Lennon said,

Mr. Luposello said up to 100
Inquirles a day are made by pub-
lic employees and thely families
at the reglonal office, Many peo-
ple call the office and others
come in to get information or
discuss problems with the staff,
he sald.

President Lennon pointed out
that the office Is serving public
employees in seven counties: Sul-
livan, Ulster, Dutchess, Orange,

inam, Westchester and Rock-
land. There are more than 30,000
CSEA members In Southern Re-
glon 3,

The reglonal office is central-
ly located In this vast area but
Mr. Lennon foresees the day
coming soon when several satel-
lite offices will be needed to
serve CSEA members,

"CSEA Is a fast growing orga-
nization and we are going w
have to provide new facilities and
services whenever necessary tw
Keep pace with this growth," Mr.

Lennon said.

The telephone number of the
office is (914) 896-8180, and the
mailing address is RD 1, Old
Albany Post Rd,, Fishkill, N. Y.
12524,

Churchman Appointed

MANHATTAN — The promo-
tion of Horace E, Churchman to
the pasition of associate regional
commissioner for management,
Social and Rehabllitation BSer-
vice, was announced last week
by Mrs, Bernice L. Bernstein,
the Health, Education & Welfare
regional director. Mr, Church-
man will be responsible for moni-
toring expenditures of HEW
funds totalling more than $24
billion. The money supports Aid
to Familles with Dependent
Children, medical assistance, and
social services in New York, New
Jersey, Puerto Rico and the Vir-
gin Islands.

LEWIS RENAMED

ALBANY-—Robert P. Lewis, of
Auburn, has been reappointed to
the Council of the State Univer-
sity College at Cortland for a
new term ending July 1, 1983,
There is no salary.

There was & time in New
York City when a citizen,
having discovered a fire In
his home, could run a short
distance to the nearest fire
alarm box, pull the handle
and, within a minute or two,
have a large array of fire-
fighters and apparatus on
the spot ready to do battle
with a fire of practically any
proportion,

Not so today! In fact, the
more I Investigated the situation
as It now exists, the more fright-
ened I have become because,
truth to tell, we have arrived at
complete disastéer in some parts
of the city, and are on the brink
of it In other parts, thanks to
a new system of fire alarm box
Installations known as Emergen-
cy Reporting System or ERS.

About five and one-half years
ago, one of Mayor Lindsay's
‘whizkids' came up with a pro-
posal for a communications sys-
tem whereby one could talk into
a fire alarm box and get an im-
mediate reply from the dispatch-
er on the other end after which,
you reported by volce, the fire
condition at your location. This
is to be done by pushing a but-
ton on one of two little boxes.

The red colored box to be used
for fire and the other, a green
box, for police with a similar
button, could supposedly on being
pushed, bring armies of police
Instantly to your aid.

The system as proposed be-
came the subject of a so-called
“White Paper" which suggested
that such a system be investl-
gated. When Lindsay gave out
with a “White Paper,” the people
concerned had better take note
as well as action. Thus it came
to pass that the Norelco Corpora-
tion, which had designed this
very type of system for use in
Europe was engaged to design a
similar system for New York
City. A basic design was sub-
mitted. Whether those who said
It was feasible approved the ides
because they thought It was
practical or, whether they were
aware that when something
came as a “"White Paper" sug-
gestion from City Hall, rocking
the boat by picking holes In the
thing was not the smart thing

(Continued on Page 4)
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25-Hour
Week
In Utica

(Continued from Page 1)
pay Increase for the time
worked.

The 138 members of Utlea
unit of Onelda chapter were
slated to meet early this week,
after Leader deadline, to vote on
the proposal. If it is accepted, it
means that they would work a
25-hour week. The contract
would take effect Jan. 1, 1975.

City offices are open from 9

am, to 4:30 pm, so it 15 as-
sumed that schedules would
have to be arranged on a stag-
gered basls In order to staff the
offices evenly during the work-
day.
. Current contract provisions
call for 6'%-hour workdays, add-
ing up to_32%-hour workweeks.
Employees now work from 8§ am,
to 4:30 pm. with an hour for
lunch.” ~

Utica's Mayor Edward A.
Hanna, who agreed to the pro-
posal, is reported to be skeptical
that CSEA membership will ac-
cept the 25-hour week plan, but
that he is willing to live up to
the agreement Iif it is approved.

CSEA Negotiators

CSEA collective bargaining
speclalist Harmon Swits served
as chlef negotiator in the talks.
Also participating for CSEA were
Richard Cleary, CSEA vice-presi-
dent in charge of Region § in
which the Utlca chapter is lo-
cated; Jack GQGallagher, CSEA
treasurer; Louie Sunderhaft, Re-
glon 5 executive vice-president
and Oneida chapter president;
Felix Palezynski, Utica City unit
president; Carl Lee, parks rep-
resentative; Joseph Dolan, CSEA
assistant executive director —
county; Frank Martello, Region
5 supervisor; Roy Kotary, CSBA
field representative, and John
Buckley and John Scholl, at-
tormeys

Utica unit is composed pri-
marily of clerical employees at
City Hall and a smattering of
other employees in the parks
system. They are local govern-
ment employees, and not to be
confused with state employees in
what weére untll recently known
as the Utica chapter or the Utica
State Hospital chapter.

Names of both the other Utica
chapters have been changed
within the last year. Philip
Caruso, president of Utlea chap-
ter, sald members of that chap-
ter had voted to rename the
chapter “Fort Schuyler chapter"
in order to avold confusion with
Utica unit. Utica State Hospital,
where the chapter president s
James Moore, was recently re-
named Utica Psychlatric Center
a8 part of a general name
change made at all Mental Hy-
giene facllitles throughout the
state.

(URVRVRIRVRERTETRVRTPIMUBEETIE YRR B M EAET AR EIDR OB R

Mary Pompeii |l

VESTAL—Mary C. Pompell,
a very active CSEA member in
the Broome County CSEA
chapter, Is au reportedly seri-
ous il patient at Strong Me-
morial Hospital In Rochester.
Cards and letters of well-wish-
ers may be addressed to Mary
at Strong Memorial Hospital,
260 Crittendon Bivd, Roches-
ter, N. Y.

Willard Psyehhtrle Center chapter, CSEA, Installed officers at a
dinner meeting at the Seneca Falls Country Club. Seatgd, from left,
are: Sally Wooledge, second vice-president; Sandra Gustafson, di-
rector, administrative; Beverly MoDonald, delegate; Marjorie Scoles,
treasurer; Thomas H. McDonough, statewide executive vice-presi-

Willard Installs

At the Willard installation meeting, CSEA executive vice-president
Thomas H. McDonough presents plagues of appreciation for years
of service to Harrlet Casey, left, out-going chapler treasurer, and
Georgeanna Stenglein, past president, Also present at the installation

dinner was Richard Cleary,

Syracuse Region 5 president,

LI Invitational Open House

NORTH AMITYVILLE —
More than 200 legislators
and public officials have
been invited to the “open-
house” reception on Sept. 8 W
celebrate the establishment of the

(Continued from Page 1)
expenses incurred within New
York City. Additionally, the per
diem allowance for out-of-state
travel will increase from $25 per
day at present to $20 per day.

Dr. Wenzl, recently recovered
from injuries sustained in an
suto mishap last May, expressed
gratification at the increased al-
lowances.

“The new rates are sorely
needed and are a good first step
toward restoring to the employ-
ees losses they've suffered from
inflationary travel costs. The
whole CSEA effort in this mat-
ter has worked out very well,
and I am sure I can say In be-
half of all our state employee
members and myself that we're
properly grateful to Tom Me-
Donough and the CSEA staff for
A job well done," Dr. Wenal sald.

e

on fo a non-member.

two-story headquarters bullding
of the Long Island Reglon of the
Civil Service Employees Assn.

Admission is by-invitation on-
ly,

The reception has been sched-
uled from noon to 5 p.m. Region-
al President Irving Flaumen-
baum sald a delegation of lead-
ers of each of the 16 chapters In
the Reglon will be on hand to
greet officials with whom CSEA
has dealings,

A spokesman sald that because
of the large number of officlals
in the area, attendance had to
be restricted to invitations only.

dent, who Installed officers; Dorothy Moses, president; Jane Ike,
director, institutional, and Doris Prats, secretary. Standing, from
left: Gary Dougherty, delegate; F. Joseph MeDonald; first vice-
president; Hugh McDonald, third vice-president; Michael Ragan,
director, operational unit, and William Harris, director, PS&T.

o CSEA calendar °

Inyormation for the Calendar may be submitied directly
to THE LEADER. It should include the date, time, place,
address and city for the function.

AUGUST

30—Department of Criminal Justice Services chapter night at the
races: Saratoga Raceway.

SEPTEMBER
5—King's Park chapter general membership meeting: 8 p.m., con-
ference room, Building 2, King's Park.
b6—Education Department chapter clam steam:
Lanthier's Grove, Latham,

b—East Hudson Parkway Authority chapter picnic: noon to & p.m,,
Echo Lake Park, Rt. 100, Millwood.

b6—Metropolitan Armories chapter officers meeting: 2 p.m., 42nd
St. Armory, 1579 Bedford Ave., Brooklyn.

7—Nassau Recreation and Parks unit picnic: || a.m. to 5 p.m, Nassau
Beach Park.

8—Long Island Region | open house: noon to 5 p.m., headquarters,
740 Broadway, North Amityville.

8—0Onondaga chapter clambake: | p.m. to & p.m., Hinerwadel
Grove, Fay Rd., North Syracuse.

9—West Seneca State School chapter meeting.

9—West Seneca Developmental Center chapter meeting: 8 p.m.,
VFW Post Hall, 299 Leydecker Rd., West Seneca,

10—Statewide auditing committee meeting: | p.m., University Club,
Washington Ave., Albany.

10—Albany Region 4 Open House: 49 p.m., Region Headquarters,
10 Colvin Ave., Albany

1 1=Crange, Ulster and Sullivan Count

12:30 to 9 p.m.,

Retirees chapter meeting:

2 p.m., Solomon Kliner Bldg., Middletown State Hospital, Mid-
dletown
I I=Statewide Board of Directors meeting: CSEA Headquarters, 33
Elk St., Albany.

12—Dutchess Educational Employees chapter general meeting: 7:30
p.m., Pine Plains,

12—-New York City chapter executive board dinner meeting: 5:15
p.m,, Francois Restaurant, |10 John St., Manhattan.

I4—Department of Criminal Justice Services chapter clamsteam:
Krause's Halfmoon Beach, Crescent,

14—New York City Region 2 delegates meeting.

14-Suffolk chapter picnic: 10 a.m. to 7 p.m., Southaven County Park.

14—Southern Region 3 Open House: 2-6 p.m., Region Headquarters,
Old Albany Post Rd, North, Fishkill,

Work Performance Committee Plans
To Meet State Officials Again

(From Leader Correspondent)

ROCHE?TER—A final re-
port on the accomplishments
of CSEA's work performance
and ratings committee will
be ready for the statewide con-
vention In October after one
more meeting with state officlals,
the committee chairman says,

At a recent meeting with state
Public Bervice Department
Chairman James Dermody and
state Examinations Director
Charles Wolz, committee chalr-
man Samuel Grossfield and

other committee members dis.
cussed the relevancy of examina-
tion questions, the expiration of
exam lsts and the fallure to
make timely appointments be-
fore lists explre,

Mr. Grossfield sald committee
members also complained of the
fallure to indicate more speci
fic standards regarding unsatis.
factory ratings and the fact that
nelther CSEA nor the employees
are represented on appeal
boards.

“We expect to ralse other

problems at the next meeting
that we didn't have time for at
the last meeting."” Mr. Grosafield
said,

Other committee members in.
clude Harriet Casey, Willard De-
velopmental Center; Al Castaldl,
SUNY at Stony Brook; Gregory
Davis, Civil Service Department;
Willlam Gagnon, St. Lawrence
Psychlatric Center; Don Galler-
anti, Suffolk County: Carl Gar-

$L61 ‘Lz wniny ‘depsony, ‘YIAVAT IDIAUAS TIAD
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"FiRE % FLIES

(Continued from Page 2)
to do, we cannot say, but the
Director of Communications
liked 1t, and Commissioner Low-
ery had no reason to doubt those
who lauded the plan; 500000000,
a pllot project was set up in
Brooklyn in & nice qulet nelgh-
borhood in Flatbush starting
with nine boxes.

There was trouble from the
start, This is most Iimportant,
dear readér . . . please remem-
ber that four years Aago 1
with the [first test lnsullanon
there was trouble from the start!

The real problem from the
beginning was a tremendous dif-
ference between the amount of
electric current required to run
the old electro-mechanical pull
handle type box and the {remen-
dously Increased amount of elec-

triclty required to operate the
new type system.

The old type requires about
160 mils of power. The under-
ground cables can handle that
requirement with comparative
case. The new system requires
200 to 300 VOLTS of current,
The old and decaying cables sim-
ply cannot take this current
without burning the cable in-
sulation and causing all kinds of
problems which, In turn, deny
the little guy who goes to the
box for help by activating same,
any guarantes that such help
will be forthcoming.

I first became aware of this
frightening situation during last
winter's bitter cold when, as Is
my morning custom, I drove
slowly down Columbus Avenue
at about 5:30 a.m, and encoun-

tered an Engine Company slowly
crulsing along the Avenue obvi-
ously not on ita way to a fire
I knew the Officer and crew and
asked what was up. “We're cruls-
ing,” sald the Officer. All the
boxes along Columbus and Am-
sterdam Avenues are out of ser-
vice and they have us out just
cruising up and down looking for
Jobs, The cops are on the lookout
too, but, just between you and
me, IU's a hell of a mess!"” I was
stunned!

Poking around, asking a few
questions here and there, I be.
gan to plece together a story
that makes me break out into
a cold sweat at the mere thought
of what is happening, not only
now, but what will eventually
happen if this thing 1s permitted
to go any further than it has
already gone,

1, With the old pull handle
type box, the false alarm fate
averaged thirty to forty — five
false alarms In & day per bor-
ough, Today the false alarm
rate, due to the new type ERS
installation, has Jjumped to an
average of 150 false alarms a

day which breaks down on an
average to 110 false alarms from
ERS boxes and 40 false alarms
from the pull handle type. If
no volce is heard from the other
end of the box, only one engine
is sent to Investigate. It Is ns-
sumed that it Is a false alarm
from the start, Suppose that e
deaf mute activated the box and
was Incapable of telling the true
nature of the fire? Upon arrival
of that single engine, a bullding
could be going mad, with people
hanging out windows awalting
rescue, The time lag to get a full
first alarm assignment to that
box would be anywhere from
four to five minutes!

2. On August 21st at 12:55
am, Engine Co, 28 was sent
to Investigate a “no conversa-
tion" alarm at Avenue C and
Third Street. The box was No
428, The reason there was no
conversation was because the
civilan had just pushed the
button and then ran like hell
back to render what help he
could to the people trapped in
a roaring fire. Three minutes
Jater Engine 28 arrived and

you won’t
believe how
good it tastes...
until yvou
tasteit!
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called for a full first alarm as-
signment, They now had to walt
about four minutes for the ar-
rival of other units (including
hook and ladder trucks which
were desperately needed but not
there) and, as a result of the
delay, eleven clvillans were in-
jured, and scores rescued In
spectacular manner by Ladder 11
and other companies. The fire
which was started by a Jealous
lover with five gallons of gaso-
line, gutted two buildings and
eventually required a third
alarm. The members of the en-
tire first alarm assignment end-
ed up in the hospital or out of
use because of injuries sustained.

In spite of this, it is actually
now under consideration to elim-
inate even the sending of a single
engine company if there should
be no conversation received from
the caller's end of the box!

3. It is a matter of record that
after a year and a half of In-
stallations of this new type box,
whole circults, some carrying as
many as twenty to thirty boxes
on one string, have gone out of
service and have carrled “out
of service" signs on them for as
long as forty-elght to sixty hours.
The only alternative is to use a
phone, if you can find one, and
call "911" to report the fire and
take a chance that that fouled-
up operation will eyventually
transmit your call to the PFire
Department!

In the name of common sense,
one would think that, being
aware of the bugs and break-
downs In the new ERS system,
the Commissioner would take
steps to call a halt to further
Installations of this bug-riddled
system in Manbattan and most
certainly not permit It to be
installed at all in the borough
of the Bronx.

However, this has not been
the case and in spite of the fact
that the records show foulups
by the dozen in Manhattan, he
has permitted the installations
to continue on Into the Bronx,

A month ago, at about noon
on a Saturday and, continuing
into Monday momning, at least
SEVENTY of these new alarm
boxes sported “out of service"
&igns upon them! The disaster
took place In the heart of the
highest and worst fire-hazard
area of the Bronx ghetto, By a
pure act of God, that weekend
proved to be one of the lightest
fire incident periods in recent
history.

Some people in & position to
know about such things tell me
that the only possible way to
make the new system work is to
rip out every foot of underground
cable and iInstall new higher
capacity cable. The cost various-
ly estimated at from $20 to $30
million! Installation of the new
system 15 costing sbout $1.000
per box!

Others tell me that of thirty
boxes taken out to be installed

“on a glven day, sometimes as

many as ten of those thirty will
prove defective within twenty-
four hours and will have to be
replaced immediately !

We have had four serious elec-
trical storms this spring and
summer and, In each case, the
lightning has caused the new
boxes to transmit themselves
(false alarms) In as many as
twenty Instances in one borough
o over one hundred in another.
Each false alarm must be cov-
ered by at least one Engine; In
the case of one borough during
the most recent storm, twenty
false alarms activated by the
lightning were from hospitals,
schools, nursing homes and other

(Continued on Page 15)



Unlimited Opportunities
Open To Public Librarians

The State of New York is
now accepting applications
for Public Librarians, a posi-
tion for which there are un-
limited opportunities In the
State and its many local jur-
isdictions. There is a diver-
sity of attractive positions
for junior librarian, senior
librarian 1, and library di-
rector 1 in the library sys-
tems of cities, counties, and
other local Jurisdictions of
New York State.

Bennett Resigns Post

The Chairman of the Office
of Collective Bargaining, Arvid
Anderson last week announced
“with sincere regret" the resig-
nation of Deputy Chairman and
Director of Disputes George Ben-
nett. Mr, Bennett leaves the
OCB after 2% years of service
to assume the newly-created post
of Director of Labor Relations
for the State of Massachusetts,

In making the announcement,
Mr. Anderson observed that dur-
ing Mr. Bennett's tenure "“he
played a major role in mediating
some of the more complex con-
tract disputes between the City
and the City's public employee
organizations. Particularly note-
worthy was his contribution to
the ultimate resolution of the
Citywide bargailning dispute in-
volving over 120000 municipal
employees."”

Science Chemistry List

ALBANY—A professional ca-
reers in natural sclence chemis-
try eligible list, resulting from
open competitive exam 24170,
was established August 8 by the
state Department of Civil Ser-
vice. The list contains 261 names,

In the New York State library
at Albany, and In other State
departments and Institutions,
there are assistant librarian po-
sitions for llbrarians commenc-
ing their career.

The salary of public librarians
varies with the location. In Stats
service, the salary for assistant
librarian is $10,714, with liberal
vacation and sick leave privil-
eges,

Candidates for public librarian
must have a Master's degree
from an accredit:d graduate 1.
brary school. If a candidate is
in the fifth yeeor of this pro-
gram, and has the required pro-
visional or professional library
certificate, he or sh2 is qualified
to apply for Junior librarian at
the local level and/or assistant
librarian at the state level,

There will be no written or
oral tests for public librarian,
exam 20-339, The candidate's
training and experience will be
evaluated In relation to the
duties and requirements of the
positions.

For more information and
where to apply, see “where to
apply for public Jobs" on page
15 of The Leader. When re-
questing a job announcement,
always Include the position title
and exam number.

ROBBINS ELEVATED

ALBANY-—The Executive Com-
mittee of the SUNY Board of
Trustees has selected Dr, Corne-
lius V. Robbins, president of
Genesee Community College, as
associate chancellor for commu-
nity colleges at an annual salary
ol $38,500, effective July 1, 1975.
Meanwhile, Henrik N. Dulles, of
Delmar, deputy to the chancel-
lor, will serve as acting associate
chancellor for community col-
leges at a salary of $32,673.

Blood can’t be
stockpiled

August and Early
September

are critical supply periods
for blood in our town

Don't let a Crisis hit
your home

Give Now
It’'s Badly Needed

It will be credited to your group

( g
Passitonm,..
It was meant to
circulale
THE NEW YORK CITY
EMPLOYEE BLOOD CREDIT PROGRAM
L ure !

Donate Blood. BUY Pass your copy of
Call UN 1-7200. The Greater u. s. The Leader
New York Blood Program. BONDS! on to a non-member.

Re-opens Sunday, Sept. 8

Special Craft Show
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FLEARMARKET

25th Street and 6th Avenue
Open Noon to 7 P.M. Admission $1.25

If you're under age 30 and are paid every other week, You—as a CSEA
member—can buy $ 1,000 of group life insurance for just 10¢ per pay day.
And that includes another $1,000 in the event of accidental death,

If you're over 30, don’t despair. You, too, can get low-cost group life
insurance from The Travelers Insurance Company of Hartford, Con-
necticut, through special arrangements with your Association.

IU's easy, to00. Easy to buy and easy to pay for. Your premium—which

is determined by your age and how much you're eligible to receive — is
automatically deducted from your paycheck. You won't even miss the
pennies it costs to get this valuable protection,

For complete information and costs, complete and mail the coupon
below. Or call your nearest Ter Bush & Powell representative for details.

TER T’U@% POW(?/I.;L. INC.

SCHENECTADY
SYRACUSE

NEW YORK

COMPLETE AND MAIL TODAY

TER BUSH & POWELL, INC,
Civil Service Department

Box 956

Schenectady, N.Y. 12301

Please give me complete information on the CSEA group life
insurance plan.

Name.__
Home Address_

Where Employed.
Employee Item No. .
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Confidentiality

FTER nearly two years of negotiating, study and com-
mittee discussion, an agreement has been reached by the
Civil Service Employees Assn. and the State Department of
Transportation, one of the largest departments of the state
government, on a policy of strict confidentiality for all DOT
employees’ medical-leave forms and records.

As part of the agreement, a pilot alcohol abuse control
and rehabilitation program is to be set up. One of the fea-
Jsures of this would be guarantees of strict confidentiality
for employees seeking or receiving medical leave for the
diagnosis or treatment of alcohol-related problems.

In a joint statement by CSEA and DOT representatives,
it is pointed out that alcoholism Is becoming the nation's
No. 1 health problem, and that some form of problem drink-
ing affects at least 5 percent of the population. This means
that as many as 800 of the almost 16,000 Department of
Transportation employees may have some form of serious
drinking problem and need help.

We think that this realistic approach by CSEA and
DOT to cope with the situation is certainly to be commended,

This agreement shows, once again, that the role of a
union in modern times can be expanded to include any
number of civic responsibilities besides wage negotiations,
important as that may be.

Car Costs

EXT week, state employees who use their automobiles

on officlal business will have cause to rejoice a little,
Governor Wilson has approved an increase in mileage and
per diem allowances.

The agreement reached between the Civil Service Em-
ployees Assn. and the state calls for an increase in the mile-
age allowance for employees who use their own cars on state
business from the present 11% cents per mile to 13 cents a
mile effective Sept. 1.

Several county governments, including Orange, Nassau
and Fulton, had previously agreed to increased reimburse-
ment for employees, :

Certalnly, the employees should not have to bear the
additional burden of the cost of conducting official business,
50 we are glad to know that this sore spot has, for the mo-
ment, at least, been smoothed over.

Cordiality

ND WHILE on the subject of the mileage increase, it Is

interesting to note that the announcement was made
after the return of CSEA president Theodore C. Wenzl to
full duties as head of the 220,000-member union.

It Is further evidence of the cordiality that has marked
the transition of authority from Dr., Wenzl, following his
auto accldent last May, to executive vice-president Thomas
H. MecDonough during the four-month Interim while Dr,
Wenzl recovered, and now back to Dr. Wenzl again.

Dr. Wenzl could have arbitrarily taken credit for the
Increase In the mileage and per dlem increases himself,
Instead, he gave credit to Mr. McDonough and the members
L1 the CSEA staff who provided the documentation.

We think it i1s further evidence of the strength of the
organization and of its top leadership, including the other
statewide officers, that such recognition can be given where
deserved.

And, by the way, welcome back, Ted

LR L o

(Continued from Page 1)
Jost in the maze of the Federal
bureaucracy. On the contrary,
Rockefeller is a doer who tends
to take charge of anything he
sinks his teeth into,

By nominating Rockefeller,
President Ford has signaled his
determination to straighten out
the economy and his concern for
international affairs. These are
areas in which Rockefeller will
bring to the Vice Presidency a
unique combination of skills and
experience.

Economy Pressing Problem

Congress should now rise to
the occasion by an early con-
firmation of Rockefeller. There
are clear signals that President
Ford would like Rockefeller to
play & leading role in the
planned summit conference on
the economy. Any delay by Con-
gress in the Rockefeller confir-
mation will inevitably delay ac-
tion necessary to get a grip on
our runaway economy-—the sub-
ject defined by the President as
the Nation's most pressing prob-
lem,
Never in our history has the
economy signaled so many dan-
ger spots. Prices are rising an-
nually at a double-digit rate. Un-
employment is approaching dis-
aster levels. High Interest rates
have virtually destroyed the
housing construction Industry
and threaten the solvency of
banking institutions. These fac-
tors are reflected in the depress-
ed state of the stock market
where falling prices have wiped
out billlons of dollars of equities
held by individuals, pension trust
funds, and banking and invest-
ment institutions.

Moreover, the state of the
American economy cannot be
divorced from rampant inflation
throughout the world, with its
disastrous impact on interna-
tional trade and commerce,

These are precisely the areas
where Rockefeller can make-a
distinct and creative contribu-
tion. He s held in high esteem
by heads of governments, by in-
ternational banking organiza-
tions and by economists through-
out the world. During the past
months, Rockefeller has been
working on economic problems
as chalrman of the National
Commission on Critical Cholces.
He is well prepared to bring new
qualities of leadership and imag-
ination to an area in which the
Nixon Administration has been
notably and unfortunately lag-
gard,

Already Available

Obviously, Rockefeller's skills
and talents are already avallable
to the Ford Administration, and
would have been available in
Rockefeller's capacity as a pri-
vate citizen, even had he not
been nominated for Vice Presi-
dent,

However, so long as his noml
nation s pending before Con-
gress, Rockefeller will be In a
kind of no-man's land, or as
the Governor himself put it
“neither fish nor fowl"

Having been elected Governor
four times and having been a
candidate for the Republican
nomination for President, Rocke-
feller's record of performance
has been microscopically scruti-
nized and examined by his politi.
cal opponents, That record of
performance, his qualifications
for the Vice Presidency, integrity
and devotion ‘o public service
are an open K, This makes
needless any p ‘onged investl

(Continued o Page 13)
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By RICHARD GABA
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Mr. Gaba is a member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Amcciation Labor
Law Committee,

Support For Arbitration

The Romulus Central School Faculty Association moved
in the Seneca County Supreme Court to confirm an arbitra-
tion award pertaining to tenure of a probationary teacher,

The arbitrator had rendered an award as follows: “Mr.
Saracino should therefore be employed for a probationary
period of one additional year, during which time a fair
and systematic evaluation of his performance and qualifi-
catlons as a permanent member of the teaching staff should
be made in accordance with the agreement between the
parties to the extent such contractual requirements are not
prohibited by specific terms of the New York State Educa-
tion Law."

In spite of this award, the District Superintendent by
letter dated Aug. 8, 1973; directed the School Board not to
employ Mr. Saracino for the 1973-1974 school year, and the
Board of Education so notified him. The arbitrator found
as a fact that Mr. Saracino's District Supervisor recom-
mended him for tenure, but that the District Principal vio-
lated the collective bargaining agreement by deviating from
the teacher evaluation procedure.

RESPONDENT SOUGHT to vacate the arbitrator's
award on the grounds that the award is illegal in that it
contravenes Sectlon 3013 of the Education Law since it
violates the method set forth in the statute for granting
tenure. A motion to stay the arbitration was never made
by the respondent and it actually participated in the hear-
ing. In any event, the court sald that there was an arbitrable
issue in this case.

The respondent argued also that allowing arbitration
of a teacher's right to tenure would deprive the Board of
Education of its right to determine the competency of teach-
ers, and that an arbitration award would circumvent or
deprive the Board or the District Superintendent from using
the procedure set forth in Section 3013 of the State Educa-
tion Law. The court found this position untenable:

“There have been many cases in which various as-
pects of a teacher's employment have been con-
sidered in light of various arbitration proceedings,
and the contractual rights of teachers in entering
contracts between themselves and the Board of
Education. There 15 no doubt that it iz well settled
by the decisional law of this state that contracts
concerning employment and the settlement of any
disputes arising from the employment or concerning
any violations of the contracts should be settled by
arbitration in order to maintain a uniform system
for collective bargaining agreements.”

- - -

IT WAS STATED in the Associated Teachers of Hunting-
ton case, 30 N.Y, 2d 122: “Under the Taylor Law, the obliga-
tion to bargain as to all terms and conditions of employ-
ment Is a broad and unqualified one, and there is no reason
why the mandatory provision of that Act should be limited,
in any way, except in cases where some other applicable
statutory provision explicitly and definitively prohibits the
public employer from making an agreement as to a par-
ticular term or condition of employment.”

The respondent argued further that to grant the peti-
tion to confirm the arbitration award would result in sanc-
tioning a new method of granting tenure to teachers in
contravention of the Education Law. Respondent cited the
case of Legislative Conference of the City University of
New York v. Board of Higher Education of the City of New
York, 38 AD, 3d 478, aff'd 31 N.Y.2d 926,

The court pointed out that such case was readlly dis-
tingulshable from the case at bar because in the City Uni-
versity case the grievance procedure specifically excluded
from arbitration any grievance relating to appointment,
tenure or promotion. In the instant case, a grievance was
defined in the contract as “. . . a claim by any teacher or
group of teachers In the negotiating unit based upon any
event or condition affecting their welfare and/or terms and
conditions of employment.”

This case Indicates a continying trend and the develop-
ment of a body of law wherein the courts support arbitra-
tlon as a means of resolving disputes between public em-
ployers and union representing public employees,
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pen Competitive
State Job Calendar

Applications Accepted Until Sept 9

State Archivist $23,900 27451
Applications Accepled Until Oct. |
Associate Scientist (Botany) $19396 27450

Applications Accepled To October 7
Written Exam Nov. 9

Assistant State Accounts Auditor/Examiner of

Municipal Affairs $11,364 & up 29-277
Leasing Agent $11.983 23-.996
Social Services Management Trainee $10,118 24.122
Social Services Management Specialist $10,714 24-122
Park Patrolman (Permanent) $9.593 24-018
Park Patrolman (Seasonal) $4.29 hr.  24.018
Traffic and Park Officer (Permanent) $10,764 24-018
Traffic and Park Officer (Seasonal) $4.25 hr. 24-018
Urban Park Officer $10,964 24.019
Urban Park Officer [Span., Speaking) $10,964 24-020

Oral Exam Oct. or Nov.
Director, Radio-Mation Picture Bureau $26516 27-452
Written Exam September (4
Business Consultant $13,404 24.048
Computer Programmer $10,714 24079
Funeral Directing Investigator $ 9,545 24-08|
Public Health Investigator $ 8523 24.076

O Attt St
Open Continuous
State Job Calendar

Assistant Actuary $10,714 20-556
Assistant Clinical Physician $27.942 20413
Asst. Workmans Compensation Examiner $ 7616 20-108
Associate Actuary (Casualty) $18,369 20-416
Attorney $14,142 20-113
Assistant AHorney $11,806 20-113
Attorney Trainee $11,164 20-113
Beginning Office Worker $5,2225 & up various
Calculating Machine Operator $ 6,148 20-111
Chief Physical Therapist $17,629 27-448
Clinical Physician | $31,056 20414
Clinical Physician I $36,352 20415
Compensation Examining Physician | $27,942 20-420
Construction Safety Inspector $10914 20-125
Consultant Public Health Nurse $17.429 20-320
Corraction Officer (Male) $10,714 20-541
Dental Hygienist $ 8523 20-107
Deputy Director of Mental Hospital $40,758 20-139
Deputy Director of State School $40,758 20-140
Director of State School $43,833 20-138
Director of Mental Hospital $43,833 20-137
Dietician $10,714 20-124
Electroencephalograph Technician $ 7616  20-308
Employment Interviewar (Span. Speaking) $10,714 20-386
Employment Security Claims

Trainee (Span. Speaking) $10,118 20-387
Employment Security Placement

Trainee (Span. Speaking) $10,118 20-388
Factory Inspector $10,118 20-126
Food Service Worker $ 5827 20-352
Health Service Nurse $10714  20-333
Hearing Reporter $11337 20211
Histology Technician $ 8,051 20-170
Hospital Intern Corrections $10,118 20-555
Hospital Administration Intern $10,714 20-555
Industrial Foreman $10714 20-558
Inspectors in Consumer Protection  § 8,902 20-146 20-154
Junior Engineer $11.337 20-166
Laboratory Technician $ 8,051 20-121
Maintenance Man (Mechanic $ 7616 20-571 20-580
Medical Specialist | $27.942  20-407
Medical Specialist || $33,704  20.408
Medical Specialist |l $35,373 20408
Medical Specialist |l $38,449 20-409
Mental Hygiene Asst. Therapy Aide $ 7204 20-394
Mental Hygiene Therapy Aide (TBS) $ 7616 20394
Motor Equipment RopaYrmon $ 9,546 20-561 20.570
Nurses Services Consultant $15684 20405
Nurse | $10,118  20.584
Nurse | $11337  20.585
Nurse |l (Psychiatric) $11,337  20.586
Nurse || (Rehabilitation) $11,337 20-587
Occupational Therapist $11,337 20-176
Offset Printing Machine Operator $ 6450  20-402

(Continued on Page 10)

LETTERS TO THE EDITOR

Income Is Eroding
Despite Pay Hikes

Editor, The Leader:

In as much as the CSEA will
soon be reopening negotiations
with the state for salary In-
creases during the last year of
the contract (1975-76), we In
the NYS Parole Officers Assocla-
tion feel it Incumbent upon us
a5 CSEA members to express our
opinion in this matter of serious
conecern.

According to the U S Depart-
ment of Labor, Bureau of Labor
Statistics, the consumer price in-
dex for the cost of all goods and
services has risen a total of 205
pereent from June 1872 to June
1974, During this same period of
time, the CSEA has n2gotiated
for state employees a total salary
in¢reas2 of only 12 percent.

Assuming that negotiated sal-
ary Increases arp compensatory
rather than an anticipated esca-
lation In the cost of living, our
purchasing power as of June
1974, was 8.5 percent less than
what it was in 1972, However
this figure does not even take
into account the further erosion
aof our Incom: through the neces-

automobile expenses incurred in
state business,

Figures obtalned from the
American Automoblle Assocla-
tion indicate that currently, it
costs 23.2 cents per mile to op-
erate a standard size automobile
in a metropolitan area, but yet,
we are only compensated for 11.5
cents per mile and must there-
fore draw from our already In-
adequate wages to meet these ex-
penses,

In terms of dollars and cents,
this means that a Parole Officer
earning $10,000 net income in
1972 und using his private auto-
mobile an average of 400 miles
per month on state business has,
just for the year 1974, seen his
purchasing power plummet to a
mere $8.588.

It is rather obvious that we
are not only failling to keep pace
with Inflation but instead, State
employees have realized a sub-
stantial reduction in their salary
During the past three years, in-
flation has ristn an average of
6.8 percent per year (U 8 Bureau
of Labor Statistics) and in view
of the fact that as of June 1974
we were actuanlly 8.5 percent be-
hind in purchasing power com-
pared with what it was in 1072,

we will have suffered a further
decline of 5.7 percent or a total
of 14.2 percent since 1972!

Therefore, taking Into consid-
eration the necessary compensa-
tion for skyrocketing automobile
expenses which are not & nego-
tiable item for the last year of
the contract, we would consider
it an Insult If CSEA negotiated
for anything less than a 20 per-
cent increase in wages for 1975-
76. This is just to keep pace with
inflation, not to mention the
fact that we should actually be
making advancements in our sal-
ary schedule.

Michael L. Falk
Executive Viee-President
New York Parole Officers
Assn.

{Editor’s Note: Mr. Falk
sent the letter to CSEA presi-
dent Theodore Wenzl, Dr.
Wenzl  acknowledged receipt
and stated he was transmit-
ting the letter to the “Salary
Committee, since they will be
the ones most closely involved
in these negotintions,” Natalie
Yaskow is committee chair-
man and all suggestions on
negotiations should be submit-
ted to her.

sary expenditure of salary for

this means that by April 1975,

(Continued on Page 10)

Biﬁgger and better than ever in '74.

In Lact, therm's

SAVE $0N)50

Special Pre-Show
Discount Ticket
Only $4

|Rogular admission-$§5)

Plus the bgautiful Official Wine and
Cheone Relerence Guide included FREE
[rogularly $1.50)

A $6.50 Value for $4.

And H guarantoes suu admission W the Festy
sal o case of o sellout. Noud we say mere?
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Come to the 2nd Annual

Wine and Cheese
Tasting Festival

Eat the exhibits. Drink the exhibits.
he only Fostival of s kind thss side of the Atlaai where the ox
Bibbts are vours 1o taste, sumple and savar, The greatest selection ol
wines and cheeses in the world A festival of fun, learning and good
wnte. So celnbrate with us

Ihere will be coloriul sxhibit after oxhibit, crammed with hiard cheose
solt cheese, sharp cheese, mild choese, moldy choese. runny cheese
eviry kind of cheese vou've nver heared of

You mwight sip a Bordeaus, nibble o hunk of Gouda, 1ry a littlo Ries-
e, suvar o glorious Brie, delight in o Californio Burgundy—or a Now
York Stale Champagoe. (And ovory bito, overy sip, is free)®

much, much more spaco than last yeare's great fostival
Over 200 Exhibits attended by the friendlivst wing and cheese morchants
UVOr pressing their goods on vou

Y\ Visit the brand-new live
\ entortainment extravaganza,

Relax and enjoy some of the
\ most unusual and delightful
| performances in the world,

New York Coliseum - Oc¢l.12.20 . 2.10 P.M. Daily - 3.9 P.M. Sunday - 85

—— e e e o — — ——— — ———

International Wine and Cheese Festival 07
Q. Box 8056, Church Street Station, New York, N. Y. 10049

* Folk music
* Folk dancers
+ Cooking

* Musical groups
* Dancing troupes
* Qompah Bands

« Steel Bands demonstrations

* Strolling * Contests
Violinists * Games

* Flamenco music  * Prizes

* Jazz Bands * Films

Seminars conducted by
world fumous experts.

Save Now!
You can enjoy all the festivities
and save money, teo. Take allvan-
tuge ol our "Special Pre-Show Dis-
count” coupon helow! Bring a friend
And share the fun.
Tickets are alse available
ul wll 230 Tickotran nutlots
Cull (232) ML72% in N. Y
Var group sules of 50 or more

vall Joseph Lawler (212) 883+
5237

—_—

@

Ploasit sl ma Fustival tirkets a1 the spocial rate of
$4 varh. (Kogulurly 85) Tow): & My Chock or
Money Order mudo payahle 10 Wine & Cheese Fostival s
enclosed. T understond that o 8150 Official Wine aml
Choese Reloronco Guilo will he presonted to me FREE at
the door for cach ticket | have purchased  (Under 18, no
admittance without purent or guardian.)

SRS |

Name (print)

Address . —_—

Clty Stlee e Zip
‘Contrallod wine tustings subject 10 New York State laws
and regulations

Allgntion Wine and Cheese Imporiers and Distribulers:

There Is still exhibit space avallable. Call Joseph Proctor

(212) M2-5237, Murry!

-t

$161 ‘Lz wndny ‘{epsony ‘WHAVIAT IDIAYAS TIAD
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Student at Empire State College

many hats of a not-untypical

By MARVIN BAXLEY

ICE PRESIDENT-DESIGNATE Nelson Rocke-
feller has been quoted recently as saying
that he has had his sights on the White House
since he has been 10 years old, because, "After

all, when you think of what I had, what else was there
o aspire to?"

Like most other people, David Mattice was not
born to the wealth of the former New York Governor,
but he has exhibited the same drive and ambition that,
50 far, has taken him to the top in nearly every venture
he has undertaken,

Fortunately for the community in which he lives,
Athens, In Greene County, Mr. Mattice has channeled
his energy into a multitude of clvic activities

While Mr, Mattice is not the only CSEA member
who has shown this extraordinary capacity to take on
various responsibilities, he {5 certainly not your every-
day, run-of-the-mill person either

With the encouragement of his exceptionally attrac-

Dave and Fran Mattice — time for thelr three children

Coach for Little League softball team

CSEA member

tive wife, Fran, Dave has managed to juggle a list of
community activities that leaves the ordinary person
wondering how in the world he managed to complete
all the studies required to gain his B.S, degree In
business from Empire State College, a feat he has re-
cently managed to accomplish by going to night school.
He has now been accepted for graduate study by SUNY
at Albany

As parents of three children, Pran and Dave have
naturally become active in the local Parent-Teacher
Organization. The two oldest, Elise, 8, and Elizabeth,
7. are both in school, with David, Jr., 4, coming up fast.

“Athens is a small community,” the Mattices sald,
“so it's difficult to get people involved, but they are
our children.” It's that kind of thinking that got Dave
elected last year as president of the Coxsackie School
District PTO, Fran, by the way, serves on the PTO
ways and means committee,

Meaintaining his interest in children, Dave agreed
this summer to coach one of the Coxsackie Little League
teams, He already has been serving as Little League
vice-president,

His community involvement also includes duty as a
volunteer fireman with Coxsackle Hose Co. No. 3, where
he serves on the board of trustees and is second assis-
tant foreman, in addition to participation In other
firemanle activities such as a committee ol inquiry,
the tot-finder program and the communications system,

Dave explains his community involvement by say-
ing, "I lke to do things for people.” Fran, however,
sees iU in a slightly different light: “He also happens
to be In the wrong place at the wrong time.

She could say much the same thing about herself,
since she also keeps up on a rather hefty list of activ-
ities, Besides her PTO service, Fran is assistant leader
of u Girl Scout cadetl troop, leader of a Brownle Lroop,
teacher of & class at thelr church and church organist.

“You have W expand yoursell,"” she says

Nevertheless, they participate together In many
projects. The Mattices have a garden, the produce of
which they can and freeze. They have also been bullding
4 house, and that, as anyone knows, can keep any two
people busy with painting, woodworking, ete. "She won't
let me play much golf, though” Dave comments wist-
fully.

Obviously, something has got to be sacrificed If, In
sddition, to a full-Ume job as & default claims proces-
sor for the New York Higher Education Assistance
Corp., extracurricular activities account for — by
Dave's own estimate: 2.3 hours for the PTO, 5-8 hours
for fireman dutles, and 10-12 hours a week for CSEA

Oh, yes, CSEA has hardly been mentioned so far.
Dave s also president of New York Higher Education
Assistance Corp. chapter, a position he has held for the

Volunteer Fireman for Coxsackie Hose Co,

last two years, since he was Instrumental in the chap-
ter's organization,

“The chapter has yet to lose a grievance,” he sald,
Membership has more than doubled, too, in the last
two years . . . up from 65 members to nearly 145

Part of the reason for the chapter's growth has to
be attributed o some of the benefits negotiated for the
membership

On anniversary dates, unused personal leave 1s
transferred to vacation time, Unused sick leave, up
W six days, i saved for the employees 65 "bonus days."”
Dave claims these provisions as CSEA firsts, although
he 18 also proud of provision for labor-management
meeting leave time, flexible hours and a supervisory
evaluation program

Close contact i maintained with the membership
by means of general meetings once every two months,
at which an effort is made to provide speakers on sub-
jects such as Insurance and health plans of Interest to
members

Although he retains a high degree of personal in-
volvement, serving in chapter committees for negotia-
tions, grievance, and entertalnment and as representa-
tive to CSEA's Albany Reglon 4 executive councll, Dave
15 quick to admit that he relies heavily on the good
offices of other chapter members and workers, especi-
ally chapter vice-president Kenneth Harper, secretary
Lynn Galss and treasurer Monics Howlan,

“I'm not a talker,” Dave says, "I llkke to get in-
volved." He explains his militancy in union affalrs by
saylng:

"Maybe some day I'm going to be In the same posi-
ton. What am I going to do sbout it? Then suddenly
I find that I have become lnvolved '




Erie Raid May
Hurt Pay Hikes

CHEEKTOWAGA — Delays in contract negotiations
caused by a rival union's raid attempt on Erie County's
white-collar employees can cause “catastrophic and irre-
versible damage to our employees,” pointed out Griffith

Pritchard, president of the E. J.
Meyer Memorial Hospital unit,
Civil Service Employees Assn,,
at the last meeting of the white-
collar election committee,

"President Ford's request for
the reactivation of the Cost-of-
Living Council could mean the
reimposition of wage controls,
similar to the 5.5 percent celling
in effect during our last contract
negotiations, and our employees
could not take that again,” he
explained to the large turn-out
at the Holiday Inn, Cheekto-
waga.

“I hope everyone here explains
to the white-collar workers that
if this happens only the raiding
union ¢an be blamed for any
wage and benefits losses,” he
sald, “Without the rald, we
could have been negotiating for
at least six months, and could
possibly have beat the possible
reimpasition of wage controls.”

Dalayed Start

The rald, he explained, has de-
layed even the start of contract
negotiations, although he lauded
chairman Arthur F, Tomczak's
committee on contract demands
for continuing work on contract
proposal's despite the muddled
situation.

Mr. Tomczak, president of
Erie County chapter’s Probation
unit, was named chairman of the
committee by chapter president
George Clark to prepare contract
proposals and advance the work
<of the negotiating team, which
can start work once the Septem-
ber 20 elections to determine the
white-collar bargaining agent
are certified.

“With wage controls in effect,
it's llke negotiating with your
hands tled behind your back."
sald Mr. Pritchard who was a
member of the last negotiating
team, which negotiated the coun-
ty's white-collar contract when
the 55 percent wage controls
were in effect.

“It's & shame that & unlon
should deprive benefits and wage
increases from the employees it
seeks to represent,” he contin.
ued, "But that's the only thing
that thelr rald attempt will pro-
duce,

“Thelr support, which was
first produced by Intimidation
and harassment, lles, and innu-
eéndo, has steadlly decreased un-
til the only result appears to be
the delayed contract negotin-
tons,

“Not that we've got it won
yet. Because we still have the
terrible enemy of complacgency
to face

“Thelr, die-hards, who have
stuck thelr necks out for all kinds
of promises, will atill vote. We
must make sure our members
realize fully what they can lose
if they don’t vote. We must im-
press on them the need to over-
whelmingly reject the ralding
union so that we are never again
endangered with the delays and

the lost benefits and wage in-
creases which could result.'
CSEA Record
Mr. Pritchard concluded:

“"CSEA has the record of proven
performance in ocontract nego-
tlatlons (even In face of wage
controls), grievances and legal
suits won, membership service,
and most important-—democratic

processes throughout our unjon's
structure and practices.

“The ralding union has relied
on ‘petty promisss of pie-in-the-
sky' to cover up their sorry per-
formance with the county’s blue-
collar and Sheriff's Department
workers, the city situation, and
elsewhere, with no record to cite
on contracts (even without wage
controls), meager grievance com-
petence (mostly metoo after
CSEA won first), no legal repre-
sentation or suits (except
against other union or employ-
ees), and virtually no member-
ship service.”

Charge Mayor
Violates Civil
Service Rules

NORTH TONAWANDA —
John Woloszyn, president of
the North Tonawanda white-
collar workers, affiliated
with the Civil Service Employees
Assn., has charged North Tona-
wanda Mayor Edward S, Wiater
with failure to enforce the City's
Civil Service rules and of viola-
tion of the State Civil Service
laws by not removing and re-
placing City Assessor Eugene G.
Fezer.

“This matter was brought to
the attention of the Mayor and
the Civil Service Commission in
letters, before the City Counecil
and Commission meetings. De-
spite prior announcements that
actlon would be taken, nothing
happened,” Mr. Woloszyn
charged.

Mr. Woloszyn explained that
the letters pointed out that Sec-
tion 65 of the State Civil Service
Iaw states that “no temporary or
provisional appointment shall be
for more than nine months.”

Mr. Fezer has held the posi-
tlon for a year and refused to
take the Civll Service exam for
the job.

Mr. Woloszyn pointed out that
paragraph 3 of Rule XVI of the
North Tonawanda Civil Service
Rules provides that, "no provi-
sional employee who refused to
take an examination held for
permanent appointment shall be
given another provisional ap-
pointment in the same position.”

Mr. Woloszyn contends that
Mr. Fezer's continuance in the
position beyond the nine month
provisions of the law constituted
a second appointment In viola-
tion of the city's rules.

It Is Inconsistent for the May-
or o make wild charges about
employ2es while he flaunts the
laws and rules he has swom to
uphold,” Mr, Woloszyn said.

To Seek Boost

(Continued from Page 1)
plan who have personally experi.
enced paying out-of-pocket for
doctor bills exceeding Blue Shield
benefits to submit detatls of their
individual cases, Information
should include mention of what
part, if any, of the excess pay-
ment was later recovered through
major medical clalm. Correspon-
dence should be addressed W
CSEA Executive Director Joseph

.
—aa

The Syracuse chapter of the Civil Service Employees Assn, held its second annual golf tournament Aug.

~ Golf Time l Syrawcu_)e'

f f on mm
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.

14 at the Liverpool Golf and Country Club, Liverpool. Tourney chalrman Richard Bersanl of the De-
partment of Taxation and Finance and Kate Harrington are shown registering the participants. Among
the golfers were, standing from left, Anne Miller of the Department of Transportation; Anne Congel,
DOT; Richard Cleary, Syracuse Region president, and Helen Hanlon, DOT. Jack Klink and Betty Cul-
inki, both of the Division of Employment, won top honors in the tournament divisions, and received
their trophles at the evening awards' dinner.

Among the early starters in the
Syracuse tournament were, Herm
Fritzen, front, and, from left,
Louis Bell, Jim ©O'Brien, Ted
Cregg and Dick Sikorskl, all of
the Department of Transporta-
tion,

Rochester Psych
Execs Complete
Grievance Course

(From Leader Correspondent)

ROCHESTER A Tour-
week course In grievance
handling, sponsored by Cor-
nell University, has been
completed by several members of
the executive committee of the
Rochester Psychiatric Center
chapter of the Civil SBervice Em-
ployees Assn,

Those taking the course were
Mary Lou Oberg, Helen Vogel,
Laverne Hahnke, Daniel Oberg
and Arthur Robinson.

Kenneth McMann, a former
Cornell faculty member, taught
the course and awarded certifi-
cates to the graduates,

Ms. Oberg, chapter president,
praised the course and said it
was "just what we needed.”

Just one year ago she wWas
the chapter's office worker rep-
rea:ntative and then twok the
piace of the chapter vice-presi-
dent, who had resigned, Four
months ago she replaced the
president, Pat Timineri, who
also resigned,

Ms. Oberg, who is a secretary
at the hospital, has been a CSEA
member for slx years

In Blue Shield

D. Lochner, 33 Elk Street, Al
bany, New York 123224.

In addition to health insur-
ance, CBEA and the state will
also be discussing asalaries, dis-
ciplinary procedure and agency
shop when they reopen negotia-
tlons in behalf of more than
135,000 employees In the state
work force's four largest bargain-
ng units.

List Impasse

SCHOHARIE Contract
negotiations between the
Schoharle County chapter of
the Civil Service Employees
Assn, and the County have
reached an impasse, Rex Tro-
bridge, CSEA collective negoti-
ating speclalist, reported.

“The present contract cover-
ing county employees expires
December 31, Mr. Trobridge
sald. "The county administration
and the CSEA chapter are 50 far
apart in all areas, both economic
and non-economic, that a medi-
ator from the Public Employ-
ment Relations Board has been
requested to get negotiations go-
ing again."

CSEA chapter president Doris
Gordon explained the chapter's
feelings, “"We have attended
thrée negotiating sessions and
tried to solve the numerous prob-

In gchoharie

lems with no results whatsoever,
December 31 is not that far
away that the county can afford
W waste time. A falr, Just con-
tract takes time to negotiate.”

Western

CANANDAIQUA —Western Re-
glon 6 will meet Oct. 18 and 19
at the Trenholm East Inn, Exit
44, New York Thruway, in Can-
andaiqua, Reglon president Wil-
Jam MeGowan announced. The
program fs still being arranged,
and detalls will be announced

WARD DA
ALBANY — The Governor has
appointed Walter J. Ward, of
Seneca Falls, as district attorney
for Seneca County for the re-
mainder of the year. He succeeds
John J. Nicit, recently appointed

& Seneca County Judge.
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Letters To The Editor

(Continued from Page 7)

Second Verse

Editor, The Leader:

My reinstatement is almost
near, and the ocutcome I no
longer fear.

I thank my grievancs chalr-
man, Mr. Castaldi, and Mr, Pol-
lieino and also Mr. Varacchi for
their help during all my phases
Now I don't care how anyone
acts towards me or gazes

Although I have not been vin-
dicated. In a month or two I will
be reinstated.

Through all that I have ex-
perienced, and what a mess,
heed my advice and you can
avold the same distress,

Whatever is bothering you
about your work do not cry In

public or private. or out loud
to administration — go directly
to your grievance official for
mnspiration

Trust no one else In matiers
relating to your job other thau
O8EA. This 15 your duty and n
good rule to obey

But most of all my heartielt
thanks gots to Mr Wenzl who

had helped me through a great
deal And if arbitration
no longer oinding, 1 will appeal
GLORIA DIAMOND
SUNY at Stony Brook

Decomit

ﬂl MA@:@LA
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Qpen 10 30 6,

k.p.if Restoration & Refinishing service '

Boo For Rocky

Editor, The Leader:

On Aug. 13, your edition of
The Leader In the “"Don't Repeat
This"  column  unequivocally
supported Nelson Rockefeller for
Vice President, You use such
vords as ‘‘respect’ ‘“expert’
“dedicated,” “Informed"” and “in-
tegrity” to describe Mr. Rooke-
feller,

I belirve that the members of
the Civil Service Employees
Assn. are too intelligent to swal-
low such unfounded statements.
You are insulting our memories
by expecting us to use the word
“integrity” and not the opposite.

Not all members of CSEA are
“partizan Ro>publican™ and by
The Leader taking such a stand,
you are allenating and Ignoring
many workers and thelr neads.

BRYAN J. ENNIS
Fayetteville

Invisible Ladder

Editor. The Leader

September s the date set for
carter ladder lor clerical work
ers. We have not seen the “first

rung.”

This =tlence as to anything be-
1Ny e 18 demoralizing to all

nder One Roof g«j:

Sun 16
Closed Frdays

IT'S ALL AT 962 THIRD AVE.

681

2293 (bel STih and SBIN Sty

| “CHINATOWN"
The most highly

TECHNLCD
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K PANAZSIUNR A RamiuN N

NOW PLAYING

[ annarran R oe0aairs) o sursoi]

Torws sTaTe 2’ | Kongerowne | GENBAL | 1O DRIVEN | CINEMA |
AT TN N o mmmun

Ty RKO KINMORE | MERRICK MALL | TE EAMEMA. - KinT

Ao b LOEWS DORIENTAL m.‘m g '"."“'“. .“‘ c..“ 3
dap 87 pagr | D Tk SoTh UA SOUTHAMPTON | Jo'sie
o | 1LMWe00 | sgews S
1 % RXO KEITH'S HYLAN CIMEMA | SN anone 0 PaocTon's

{ Also Playing at Theatres i New Jersey and Upstate New York

acclaimed film of 1974 l

(SNt L

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for liml!

ROYALE THEATRE. 4511 STREET W ol BROADANAY
SEEABC A0S FOR DE TS,

clerical personnel. Paper work
has increased. Priority system s
being used as to what is to be
don® each day. Unfinished re-
ports and statistics means less
money allocated to our institu-
tion

Revizwers of our medical rec-
ords can only construe that
treatinent and care was not
given to our patisnts and there-
fore cut off funding of much
needed monies,

We nezd more staffing, and a
career ladder would encourage
new people to seek employment
with us and to the experienced
employees It means recognition
and promotions.

Martina Benjes
Kings Park Psychiatric Center

Insult To CSEA

Editor, The Leader:

A circular distriputed to em-
ployers of Orange County is a
disgrace to people's Integrity
and the publie empioyeas’ intel-
Hgence,

SEIU had its chanes mn
Orange County st o vote held in
June. SEIU chuallenged this
PERHB hasn't given s decision

ns Lo CSEA's being cleared ol

SEIUs improper-action charges
during the recent election

Most people involved are pa-

ntly awaiting PERB's dec!
sion with: the exception of
SEIU rabble roussrs. They
ean't even be good losers, CSEA
members ought to know what
kKind of cheap and derogatory
rrmarks and references have
been made about public em-

ployees and CSEA members.
LOYAL SUPPORTERS
Orange County CSEA

BUY
u. s.

BONDS!

UNUSUAL WEEKENDS & VACATIONS
at the
NEW AGE-HEALTH FARM (1 hr. NYC)

& growth ceater of
Aquarinnm Age.
Meet people &
Communicate  in
an stmosphere of
beauty & joy. Ly
pool, 13 acres ad
jacent 10 moun-
taios, yogs, med:
tation, reducing,
fssting heulth
foods, massagyew,
wuology, light
sensitivity  groups,
workshops,

Bx 584, Suffern,
or 914 357-7308

Broch
NY 10901

‘ Reas

AMERICA’S
AWARD WINNING
MUSICAL!"
*WINNER OF

24 LOCAL AND
NATIONAL AWARDS

FOR MUSIC, LYRICS, DIRECTION,
PERFORMANCES AND BEST
BROADWAY CAST ALBUM

DoHT BatHeR
i CaNT COPE

EXTRR PERF. EVERY SAT. 2110 P.M.

47 St W. of B'way = 751-7164

State Eligible Lists

EXAM 35538 a2 Jmh'CGN' Tltuhly:‘;. .............. ;;:
CLERK PRINTING 43 Jaek ‘onawal s o
':':gm May 11, 1974 44 Waulforss P M Ballston !p- w175

1974 45 Abrams L A Neorthville ..

Lin Bu_ At ¢ 46 Bateaglis F P Raveas ..

L5 e B ‘c“mAM",,‘ﬁ""""""'i:::f’) 47 Bail J K Pine Ciey . ;
$ h"""_.'o A By e AR Hess N P Sayder . 76,
% Hogan N I w“k v 843 49 Luvera T A Uticn . d
5 Parlato J E Rochester ........ B34 %0 Ssewcayk H Dunkirk .
6 Valente R N 833 51 Rogenn D Buffalo 76
7 Nash ) E Brooklyn .. 83,3 52 Deboais P B Troy .., \
# Hever R E Richmond #3335 Brags M R Slingeclands .76
9 Limsey M Albany 832 54 Surtom R Freehold ... 3
10 Priewlocki V A Schenectady ..83.1 33 labuds C M Tonawanda ... 78
11 Daigneanlt P Cohoes ... 821 4 ";”m AJ s
12 Riggy D L Scotin ....... oL AT SO S tw'r e
13 Kaufman G Delmar ..... T3 g o 73
14 Cary J L W Coxsackie "o sLs O B Dewkt :
15 Tarkowski 8 G Utica ... sos & N""’"’, R s
16 Qark B ] Albany ..o 807 00 K"" E) w"’“""" ¥
17 Zarema M'A Poriers Cons ... 807 5 (LUN b yonpumnds oo T5.
18 Kesioos N L Ralide .. B0 64 Cole K R Ballston Sps .........75.
19 Wendeborn H ] Albany . 80,5 s X Ch o st
20 Scote C A Albany ... S e LT G e
21 Doherty W Teoy .ooerrrovri 80,3 66 Harmon J W L 1 City oo n13A
22 Chandler G L Buffalo s % e 1, s o sy el
23 Smith M L Meannds ...........79.4 G (SO o o titnds 753
24 Peppin M N Troy o 194 0 Nosth Sc?;mmdy Rt 743
25 Dolly R A Albany ... dieniolPay. UG ffal y51
26 Stend D E West Isip .93 15 Dtony D B Buffalo ... s
27 Dinyer ) R Latham ..............793 ,; hz:e M A Of('h::;‘“ 7{‘
28 Schuteket W E Buffalo V4 2 TR Stack § K Alban: e 75.2
19 Coulson ) R Old Chatham e R ciods Byl Gy
0 Fernor D P Saratogn Spss 79.2 " Tow s &"'{ .'.‘ 1
A1 Petrak E A Wappingr Fls . ..792 . l“"';: ’ A'S;rf' L4
A2 (‘:Jynor T J Troy - ) 79.2 28 l;-oxuf ]G Cohn:-’“'.m 4
33 Verburg T Loudonvilie 1 29 Forgnone G L Attica . 74.7
i« Putnam C A Elbridge 88 0 Callshan W K Newtonville 747
AS Miller J H Delmar (R R Y Tondosott irpid
8 SIS A Sae g 785 43 Price W Brooklyn ... 74,2
17 Esposito W L Mtlw”r TBA o3 Frank P Albany ,,';
5§ Lisotte D J Waterviiet g _H | 84 Koestor B Syracuse .”‘:',
19 Cutty R B Albany _"“'0 85 Barton H W Oneconta 74.2
O Simmome K J Berne 8.0 =
‘! Parry G K Albany 780 (Continued on Page 11)
O 0000
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Open Continuous
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State Job Calendar
(Continued from Page 7)

Pathologists | $27 942 20410
Pathologist Il (Board Eligible) $33,704 20411
Pathologist Il (Board Certified $35,373 20411
Pathologist |11 $38,449 20412
Pharmacist $12.670 20-194
Physical Therapist $11,337 20-177
Principal Actuary (Casualty) $22,694 20417
Supervising Actuary (Casualty) $26516 20418
Senior Actuary (Life) $14,142 20519
Associate Actuary (Life) $18,369 20-520
Principal Actuary (Life) $22,694 20-521
Supervising Actuary (Life) $26516  20-522
Psychiatrist | $27 942 20-390
Psychiatrist Il |Board Eligiblc}. $33,704 20-391
Psychiatrist Ill (Board Certitied $35,373 20-391
Psychologist | $15,684 20-102
Psychologist |l $17.429 20-103
Associate Psychologist $17.429 20-104
Public Librarians $10,155 & Up 20-339
Radiclogy Technologist ($7,632-$9,004) 20-334
Radioclogy Technologist (T.B. Service) ($8,079-$8,797)  20-334
Rehabilitation Counselor $14,142 20-155
Rehabilitation Counselor Trainee $11.983 20155
Senior Pharmacist $14.880 20-194
Senior Recreation Therapist $12,670 20-553
Steam Fireman $ 7616 20-303
Stenographer-Typist $ varies varies
Stationary Engineer $ 9,546 20-100
Senior Stationary Engineer $10,714  20-101
Specialists in Education ($16,358-$22,694)  20-312
Speech & Hearing Therapist $11,337  20-178
Asst, Sanitary Engineer $14,142 20-122
Senior Sanitary Engineer $17.429 20-123
Senior Occupational Therapist $12,670  20-550
Senior Phrlul Therapist $12,670 20-551
Sr. Speech and Hearing Therapist $12,670 20-552
Senior Recreation Therapist $11.277 20.553
Supervising Dietitian $12,760 20-167
Supervising Veterinarian $14,880 20-313/314
Tax Examiner . $10714  20.540
Tax Examiner Trainee .. ..$10,118 20-540
Tax Examiner (Span Spanq) $10714  20.540
Tax Examiner Trainee (Span. Spuilng) $10,118  20.540
Unemployment Insurance Claims Examiner

(Spanish Speaking) $10,714  20-389
Varitype Operator $ 6811 20-307
Vouﬁoml nstructor 11V 89, 546/’!2.670 20-131/134

Additional information on required qualifying experience and
application forms may be obtained by mail or in person at the fol-
lowing offices of the State Department of Civil Service: State Office
Building Comcu, Albany, New York 12226; or Two World Trade
Center, New fork 10047; or Suite 750, | West Geneses
Street, Buffalo, New Yui 14202,

Specify the examination by s number and title. Mail
application form when com odhﬂ\oStho of
Service, State Office Building Campus, Albany York 12226,
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Latest State And Count

(Continued from Page 10)
86 Zoller ] W Mcdmnkvll
#7 Mohr J T Schenectady .
#8 Erhard M Deer Park ...
89 Morthon L Latham ............74.0
90 Plleger P A Toaswands ............74,

91 Young J R Schenectady ... 74.0
92 Olivee P Albany

93 Miller EB 'l”im ﬂl

94 Amon ) Seaten Is .
oimlcvm..
96 Plis A Y Auburn oiiiiin

97 Rysn T T Cohoes | Vo
98 Mauro C N My
99 Scherer M Rexford
100 Cohen M Broax ..
101 Landis R Albany
102 Stiker E L Soayea ...

Elig |ble Llsts

103 WIM MT m...
104 Quinn M A Ogdensburg ...
105 McGarvey H Maloae ... . 2
106 Coarad D Albany
107 Schaible D West Berne oy b A
108 Waite A F Granwville ............72

719

exam, their schedules, their

Exam Title

Account Clerk

Admin, Transportation Planner

Administrative Labor Relations
Specialist

Air Pollution Control
Engineering Trainee

Appraiser (Real Estate)

Architectural Trainee

Assistant Actuary

Asst. Air Pollution Control
Engineer .

Assistant Architect

Assistant Civil Engineer

Assistant Electrical Engineer .

Assistant Labor Relations
Specialist

Asst, Landscape Architect

Asst. Mechanical Engineer

Assistant Monument Restorer

Assistant Plan Examiner (Bldgs)

Assistant Planning and
Officer (Civil Defense)

Asst. Program Specialist

Assistant Superintendent of
Construction

Assistant Supvr. of

= E'oc"ncal Installations

sting Inspector

Borough Superintendent

Chief Consultant (Public Health
Social Work)

2 Chief Housing Community
El
=
=
é

z
&

Activities
Chief Medical Examiner
(City of New York)
Civil Engineering Trainee
Computer Operator
Computer
Consultant (Public Health
Social Wori)
£ Dental Hygienst
£ Dentist
£ Dir. of Crime Laborator
£ Director of Motor Vohicros
g Electrical Engineering Trainee
H Ferry Agent
£ Fnrurms Conhol Inspector
Food Service Supervisor
Gardener
Grand Jury Stenographer
Hearing Reporter
Horseshoer
Income Tax Systoms Analyst
Juvenile Counselor
Landscape Architectural Trainee
Lineman
Medical Officer
Mechanical Engineer Air Condg
Mechanical Engineering Trainee
Occupational Therapist
Physician's Associate
Physical Therapist
Physchologist
Piano Tuner (Regulator)
i Principal Retirement Benefits
xaminer
Program Mamr
Program Specialist (Correction)
Psychiatrist
Public Health Director
é (Borough Health Services)
£ Public Health Nurse
E Public Services Aide
€ Radio Operator
S Repair Aide (HDA)
§ Repair Crew Worker (HDA)
§ Retirements Benefits Counselor
§ Retirement Bonefits Examiner
H
=

Retirement Benefits Examiner
Trainee

ling per

perations

ems Analyst Trainee

No.
Exam

4093
4132

4206

4133
4136
4135
4190

. 4136

4137
4138
4139

4095
4140
4141

4142

4143

4144
4096

4122
4191

4099
4127

4192

4055
4189

4147
4193
4130

4194
4149
4100
4150
4195
4151
4103
4153
4154
4104
4196
4197
3126
4155
2108
4157
4109
4080
4158
4159
4160
4198
4161
4163
4110

4162
4199
4112
4200

4164
4165
4166
4167

4030
4113
4168
4169

4170

Period
Filing Test Date
11-74 1-11-75
10-74 1-15.75
11-74 1.21-75
(Rapid Referra
9-74  (pendin
{Rapid Re R.fom
11.74 (pending
Rapid Referra
Rapid Referral
Rapid Referra
Rapid Referra
11.74 1=11-75
Rapid Referral
Rapid Referral
10-74 (pending
(Rapid Referra
11-74  (pending
9-74  11-19-T
9-74  11.23.74
1-75 [pending)
11-74 1-15-75
11-74 1-25-75
9-74  (pending)
9-74 10-74
974 11-16-74
(Rapid Referra
12-74  (pending
9-74 11 9-7:
(Rapid Roforna
(Rapid Referra
10-74  12- 3-74
10-74 1-22.75
12.74 (pendinﬂ
(Rapid Referra
11-74 1-11.75
10-74 (pending
11-74  (pending
10.74  12-14-74
Cont. Filing
Cont, Filing
9-74 11127
9-74  (pending)
9-74 1. 974
(Rapid Referral
9-74  10-29-7

9-74

(pending)
9.74

4-16-75
iRapnd Referra
Rapnd Referra
ndl
Ropld ofom
Rapid Referral

12.74

I 74 1-22.75
9-74
12.74
9-74

5.28-75

(pending)
11-19-74
(Rapid Referral)

11-74 2-18-75

(Rapid Referral)
11-74 (pending)
9-74 2-19.75%

10.74 12-14.74
10-74  12.14.74
10.74 (pending)
11.74 (pending)

175 (pending)

School Lunch Manager . 4201
Senior Consumer Affairs Spocmlm 4172
Senior Medical Specialist

tInternal Medicine) 4202
Senior Program Specialist

Correction) 4116
Senior Shorthand Reporter 4203

Structure Maintainer Trainees
(Groups A thru E) 4049.50-81-82-83

Shorthand Reporter 4171
Social Worker 4173
Stenographer L 474
Superintendent of Construction .. 4123
Supervisor of School Safety 4176
Supervmng Retirement Benefits
Examiner 4175
Training Coordinator
'g il Defense 4177
Transit Electrical Helper Series 4085
Typist ; e 4178
Window Cleaner 4179
PROMOTIONAL
No.
Exam Title Exam
Administrative Assistant . 2531
Air Pollution Control Enqmnt 4682
Architect . 4683
Assistant Captain . 4506
Assistant Superintendent
(Cars & Shops; 4540
Assistant Superintendent (Pm 4541
Assistant Superintendent (Signals) . 4542
Assistant Superintendent rudum) 4543
Assistant Suporinhnd.n' rack) 4544
Assistant Supervisor (Lighting) 4555
Assistant Supervisor ohphonn) 4558
Assistant Supervisor (Turnstiles) 4559
Assistant Train Dispatcher . 4561
Civil Engineer : - 4684
District Foreman (Water Sopply) 4609
District Superintendent ... 4810
Electrical E‘ﬁk . 4685
Foreman Bricklayer 4613
Foreman Bridge Painter 4614
Foreman Cable Splicer 4615
Foreman Dockbuilder 4616
Foreman L‘ onic Equipment) 4566
Foreman Furniture Maintainer 4598
Foreman Lighting 4567
Foreman Lineman 4618
Foreman gPower Cables) 4568
Foreman Signals 4570
Foreman Steamfitter 4535
Foreman Turnstiles 4574
Foreman (Ventilation & Drainage) = 4575
Foreman (Water Supply) 4619
Gardener 4620
Housing Maintenance Holpor 4622
Mechanical Engineer 4686
Mechanical Maintainer Grp C 4578
Plan Examiner (Buildings) 4687
Power Cable Maintainer 4580
Power Maintainer - Grp B 4581

Principal Cashier (TA)

Senior Assessor

Senior Auditor of Accounts
Senior Announcer

Senior Dentist

Senior Deputy Sheriff

Senior Detective Investigator
Senior Microbiologist

Senior Motor Vehicle Foreman
Senior Principal Cashier (TA)
Sergeant (Housing Auth, P.D,)
Sergeant (Transit Police Dept.)
Supervising Buyer

Supervising Cashier (TA)
Supervising Clerk {Income Maint.)
Supervising Deputy Sheriff
Supervising Dockmaster

Supervising Process Server &
Court Aide

Supervisor of School Safety
Supervisor of Television Operations
Trainmaster

Transit Mgmt Analyst

4582
4688
4681
4690
4631
4632
4633

4638
4639
4583
4646

4647
4652
4586
4643
4654
4655

4659
4176
4665
4596
4667

(Rapid Referral)
11-74  (pending)
12.74  (pending)
9-74  11-19-74

(Cont. Filing)

11-74 1-18-75
(Continuous Filing
Rapid Referra
pid Referra
11-23.74
5-20-75

10-74 (pending)
10-74  (pending)

9-74
9-74

9-74 10- 5.74
(Continuous Filing
10-74  (pending
Period
Filing Test Date
9-74  11.23.74
chnd Referra
Rapid Referra
9-74  11-25-7:
10-74  12-18.74
10-74  12-18-74
10-74  12-18.74
10-74  12-18-74
10-74  12-18-74
9-74  11-20-74
9-74 11-20-74
9-74  11.20-74
9-74  11-23-74
(Rapid Referral)
11-74  11-25-74
974 11- 2.74
(Rapid Referral)
10-74  12-21-74
10-74  12-21-74
10-74  12-21-74
1074  12-21-74
11-74 1-11-75
«10-74  12.21-74
11-74 1-11-75
10-74  12-21.74
11-74 1-11-75
10-74  12-14.74
10.74  12-21.74
11-74 1-11.75
10-74  12-11.74
974  11.23-74
974 12-14.74
9-74  11-23-74
(Rapid Referralp
11-74 2- 1.75
(Rapid Referral)
11-74  2.25.75
974 11-16-74

9-74
10-74
10-74
11.74

974

9-74
1174
11-74
10-74

9-74
10-74
10.74
10-74

9.74
11.74

9.74
10-74

11-18.74
12-17-74
12-15.74
|- 8-75
11-12.74
11-12.74

1-16-75

1-15.75
12-17.74
11-18.74
12-14.74
12-14.74
12-10-74
11.18-74

1-25.75
11-12-74
12-17-74

9-74
9-74
11-74
11.74
1174

11-12-74
(pending)
1.25-75
1.25-75
1.25-75

AR TERLERRS S IRER DR AOA RN ADARDID RN AP IHERRALARAONCALATALREERE MMM R bR, wmmwwmwwwmmmmmumwml
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City Jobs Opening Sept., Oct. and Nov.

Listed here is the tentative examination schedule of the

city Dept. of Personnel for Sept., Oct. and Nov. of 1974. The
: iods and test dates are

all subject to change. Also, additional open competitive exams
not listed here will be opened for filing during this period.

OPEN COMPETITIVE

14

109 Smith D Corona . -
110 Dekay D M BAnm P
111 Stupis T L Centereach

112 Chisolm D Rosedale ... W72,
113 Smith L A Delmar ..o T2
114 Ferlito A rowwu
115 Brooks D W

116 Douglas B Nocth Rrver
117 Nowak K Albany ..o
118 Camp E M E Greenbush

119 Moreau E Schenmectady .
120 Slavin R Troy ... R o ¥
121 Goldstein B Woodho-m o ¥
llzl jemin L S Rhinebeck .....72,

123 Mauro T V Bohemia ... 72.0

124 Woltf M E “Schemectady ......72%
125 Duford D M Waterford ...

126 Rose A H Scony Point
127 Flyon J C Albnv
128 Mitel D W Artlen ...
129 Clough L Schm«-dy

130 Wolcott J K Oneonta

131 Skubon H J Hurlqvillc
132 Beckenmall D N ‘l'onvnadl
133 Kaktins U Albnay oo
134 Dow T 1

-
-
=
=

-
N

143 Evangelista M L I Ciry
144 Laurange L Valatte .
145 Neary J C hyanllh
146 Durkee C E Hudson ..
147 Dence K M Ghent

161 ‘Lz walny ‘(epson], ‘YAAVAT ADIAYIAS TIAD

159 Cllll]blti B A Stony Brook...
160 Hoefs R H Amstecdam ...l
161 Thompson D A Ballston Spa .

JUDICIAL
EXAM 55373
ASSISTANT coux‘r CLERK
New York City
Test lcb 9, 1974
List Bsr Aug 9, 1974

CSECBDNRANE N -

15 J O'Leary
16 A H Nusseoblatt
17 A Williams Brooklys
18 F A Milano
19 E Famulare Dix Hills A
20 $ Kirsch New York Ci A
21 A Deleon Broax ... 3
22 J Geeen New York City 0
23 J F Antooe A
4 DAV 9
25 § M Si .7
26 § Schlei .7
ITRF A
28 R J .2
98D .1
0 E ) A
31 J T Purcel A
32 M Feu .9
33 H Wieder .9
34 M N Bud 6
A5 M Yader 5
36 G § Brok Iyn 5
37 P M Medows 2
38 S J Corrigan v 2
39 V M Delio ‘ 1
40 ) V Hacketr Broax ., 7
41 S Cotton Flushiog .. I
42 R L Bowen Manhatian T
43 H A Tyler Brooklyn 5
44 B Hirsch 5
4% P J Libeetgl Scaten Island 0
46 A S Young Beooklyn 0
47 ) Schweitzer Bronx . L7169
48 E A Ksecker Broox 8
49 G A Michaleki Phlnlnr W7
50 B C Dwyer N
$1 EV Lum ]uulu.. 76.6
$2 L T Cerico Beooklyn 6.
43 B A Winiker Brooklyn SN, X |
$4 R L Flowers New York Cuy e 763
$% E ) Revuelta Brooklyn .. ottt T
$6 M Fife Yonkens ... % )
47 R M McNuly lmokl — N |
%« D x«-uuw New York (‘liy 76,1
0 § Mider Flushing .o 759
Aos(.o;»n Beooklyn ... 758
61 V 1 Palomba Brookiyn 758
62 G ) Kragmer W53
03 MG Waters New York Chy W753
64 R K Burv Broax LT85
T E uuuw Brooklyn w152
66 C J Thomm Callege Point 752
67 B W Olivarl Scaten Island 752
o4 P W Jones Broax o 75.0
) S § Maley Broax 749
70 $ Bagmara Brooklyn T4.9
71 M J Ryan Elmbumst ... J47
72 L Richman Foress Hills .. w747
74 ) F laoouszi Lynbrook WT45
A Kemter Brooklyn Tt
75 8§ Moll Lictler Neck T4
76 H A Rosenberg llonkiyn 42
7T M Gasaldo NYC .. T4
W) F Watens Brooklyn 740
W M Lanyi New York Cley 74.0
0 T F McNally Floral Park 740
5L T F Reese Qan Villuge J4.0

(Cantinged on Page 12)
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CIVIL SERVICE LEADER, Tuesday, August 27, 1974

This Week's New York City Eligible Lists Eligibles ®

EXAM 3039 leen A Battaglia, Evelyn Felix, Joseph F Yonda, Barbara G Lof- Weeks, George M Mampara,. Jo- (Continued from Page ll) 5
POLICE ADMIN AIDE Roberta F Silver, Anthony iFer- tin, Gil G Yee, Michael J Moty- sephine Spadaro, Nora L Shal- :; ?4 -
This list of 2,781 cligibles, es- 10, Patricia J Henson, Joan A ka, Nancy A Carannante, Claude ley, Elizabeth Murray, John W 84 K 0
tablished Aug. 7, resulted from Yanchewski, Marie J Campbell, A Eddo, Penelope A McGee, MecCormack, Barbara A Comery, s p :g
Oct, 27, 1973 written testing for Paula R Morris, Gerald J Li- Carmela C White, Janet P La- John J Callari, :g;‘ '9
which 9,275 candidates filed, 8uorl, Thomas E Dugan, Lilllan morte, Kathleen M Sullivan, No. 401—89,70% 84 Mu -:
0,252 were called, and 5,821 ap- Cedeno, Janis H Bellinger, Stanley J Bernacke, Phyllis 401 Brenda D Chandler, Ho- gg{ s
peared. Salary is $8.200. Yvonne C Yarborough, Carole 8 Wallis, Joseph W Lane, Lillian ward M Kaminowitz, Willlam E 7 ¢ .
(Continued from last week) Gilbert, May Tannenbaum, Eil- Lafer, Robert Srebnik, Stephen Tyson Jr, Regina M Cadigan, o) E
No. 201 — 93.50% een R Hessina, Barbara L Gatto. J Sessa, Michael Warchola, Mary Prozora, Phyllls Levine. Ro- g: :
201 Noel A Rivera, Dominick No. 261—92.30% No. 321 — 91% bert N Liebman, Patricla A Sor- 9 ;G J Swkowitx Brooklyn
J Mangino, Irving Zuckerman, 261 Angus A Distant, Michael ensen, Irene L Tier, Glorla R 9

Brian F Gimlett, Robert G Res-
ta, Maureen R Yasso, Michael
G Pozonski, Mary F' McCoy, Vin.
cent J Bashen, Ann F McKer-
nan, Richard M Hermann,
Christine Bowers, Robin 8 Lader-
man, Barbara A McDowell, Ed-
ward P Bruno, James M Duffy,
Harry I Welner, Sam E Smalls,
Anne E Tomecek, Willlam A
Colberg.
No, 221 — 92.30%

221 Nona R Nemenyl, Alexan-
der Christofides, Alma P Wat.
son, Martin Kalséerman, Abe
Goldenberg, Deborah T Liebo-
witz, John G Price, Shirley B
Forrest, Sheila Gorbaty, Mary
Kearns, Rose A Altavilla, Grace
R Seibold, Roberta Asselta, Mit-
chell I Price, Anne Gutkind,
John R Thomas, Patricia J
Hayes, Ilys P Posner, Vito Tor-
res, Thomas L Carr 3rd.

No: 241 — 92.30%

241 Lucille A Prestie, Jacque-

lyn Miles, Sheldon Dinter, Kath-

E Harvey, Karen L Kanton,
Mary A Kempsey, Virginia C
O'Hara, Janet E Harding, Hil-
ary 8 Kerman, Mildred Schul-
man, Richard A Meyers, Angela
F Wilson, Denise Segal, Tonl C
Mason, Helen I Joyce, Andrea J
Durst, Herb~rt G Snyder, Leon
Spelman, Sharon A McNerney,
Mara Steinberg, Joan M Willis,
Elleen J Comer,
No. 281—92.30%

281 Denls G Carr, Robert A
Svatba, Leona Narbutt, Gondwin
M Bussie, Meyer Hepner, Vernon
E Geery, Peter 8 Hewitt, Richard
Iannozzl, Howard K Thiele,
Kenneth L Fish, Andres R Rosa,
Walter M Riley, Joseph J De-
siderlo Jr, Nicholas R Dagnell,
Albert A Paparesta, Jose M Gon-
salvescardona, Fred M Korzan,
John E Jarvis, Christopher Rus-
50, Ann E Puckett,

No. 301 — 91%

301 Albert Rhodes, Pauline

Booker, Agnes E McFarlane,

REAL ESTATE VALUES

LAURELTON $36,500
TRUE ENGLISH TUDOR

Brick 7 Rm, fully detached King Tu-
dor w, garage, Veos $1000 cash.
QUEENS VILLAGE $36,000

Beautiful 743 Rm coloaial w/large
modern rms & nite club Bsmr, garage,
patio.

B.T.0. REALTY
723-8400

Acreage For Sale -
New Hampshire
SOUTHWESTERN New Hampshire. 6.7
beautiful, rolling acres. $6700, Swim.
ming, boating, kiing. Oaly 134 hn
from Hardord, Great value for sub.

division, Call 793-6198.

Homes For Sale
Albany State Compus Area
LARGE WOODED LOTS — in Guilder.

land 15 min from Campus. Beautiful
Homes, All styles, 596 Down Payment
Availble. CHRISTINE GARDENS INC,
S18-355-8942.

Farms - N.Y. State
SUMMER Catnlog of Hundreds of Real
Estate & Business bargains, All types
sizes & pdc- DAHL llA!.'l'Y.
Cobleskill 7, N. Y,

QUEENS VILLAGE $33,750
5 BEDRM COLONIAL

Det home on garden gends with §
bedrms, 2 bths, finishable bamt, gar.
A REAL GOOD BUY!

CAMBRIA HTS  $34,500
BRICK COLONIAL

6 lge raw, 5 mstr size bedrms, fin
bamt, gar, newly dec. Vacant, move
right in. Key with us

SPFD GDNS $44,990

2 FAM DUPLEX
12 yr old brick with 6 Ig rms, 3 bed-
rms, I bths for owner plus 3V ™
apt for income, Lge femced in Jot
with many extras,

Queens Home Sales, Inc.
170-13 Hillside AVenue
Jamaica, N.Y,

OL 8-7510

321 Peter Pantells, Willlam A
Sharp, Lisa Palazzo, Edna G
O'Hara, Bruce V Hoffinger, Mar-
tha M Burns, Kevin A Quinn,
Catherine Willlams, Lorraine A
Diaz, Emma Wohlberg, Mark
Elias, Margaret Camey, Audrey
F Garneau, Helen G Hopkins,
Fernando N Lopez, Patricia A
Tansl, Janyce L Johnson, Janet
L Smith, Mary V Thompson,
Patricia A Daly.

No. 341 — 91%

341 Ira L Cralg, Holly A Du-
gan, Linda 8 Tartaro, Helen
Merritt, Earl Leader, Lily Mar-
tin, Robert F Konlor, Mitchell
Henderson, Martha L Kingsley,
Eugene R Catus, Stephen F La-
kos, Charlotte Chalet, Rose M
Maconi, Todd H Landau, Luis A
Ennis, Roberta 8 Marcus, Agnes
P Cashman, Sally G McGlyn,
Velma M Horne, Maryellen
King.

No. 361 — 91%

361 Ellen M McAuley, Berna-
dette Lyons, Jean McCarthy, Ed-
win C Benjamin, Arthur J
Downing, Robert Grasso, Bert-
ram 8 Pearson, Steven L Chib-
nick, Danlel F Giorglo, Saul
Blitzer, Karen R Mast, Edward
P Krol, Philip A Mondiello,
Elaine H Kimmel, Philip Tho-
mas, Eileen J Fenton, Joel Q
Beckles, Patricla A Reddington,
Bruce A Segerman, James P
Mayes,

No. 381—89.70%

381 Burt A Williamson, Steven
T Blaum, Robert A Misewicz,
Marie L Piper, Theodore Morl-
ates, Anne Akey, Brenda J Mc-
Call, James J Frank, Viola P
John N McGoldrick, Harriet
Klotz, Philip Smith, Prancine E

Goldwyn, Diane G Estes, Joseph
A Romeo, Charles W Bambino,
Shirley Saxton, Thomas J Don-
achie, Phillip Mitchell, John M
Nolan, Martin Hoffman, Ellen E
Hampson, Joseph Guttman.

No. 421—89.70%

421 Daniel J Collins, William
D Porter, Bernie Perla, Mary C
O'Connor, FPrances M Guy, Fran-
ces D Sharpe, Barbara A Sac-
cente, Richard J Ferrer, Pamela
Mednick, Deborah A Arciuolo,
Gail P Gray, Carol 8 Hirshberg,
Judith P Borger, Lillian E Mec-
Coy, adine C HeNller, David Lim,
David P Miller, Raymond F Dou-
glas, Abraham Datner, Sara R
Cytron,

No. 441—89.70%

441 Elizabeth Burton, Quin-
dene L Simmons, Catherine
Doyle, Marsha B Pollack, Marion
A MoNulty, Phylius A Burks, Ira
B Sands, Guy A Hinkson, Alice
Ogorodnik, Jonathan M Schul-
man, Robin L Bryant, Dolores E
Zukowski, Patricia M O'Shaugh-
nessy, Patricla A Fader, Gary A
Barnett, Joseph Mirrione, Wilhel-
mina Montuori, Sidney Solomon,
Howard L Arnell, John 8 Mec-
Dermott,

No, 461—89.60%

461 Michael 8§ Livolsl, Abraham
A Laskin, Austin E Ahmed Jr,
Ronald Jones, Charles L Irvine
Jr, Frank S8 Maler, Michael A
Brady, Sam Lutzker, Harold F
Gerst, Stuart Rabinowitz, Otis
Broadnax, William F Benet, Or-
feo V Russo, AMred Convissar,
Leo B 8chachter, Edward A
Boone, Joseph C Reld, James
Harris, Carlos R Cubas, Raymond
R Byrant.

(To Be Continued)

House For Sale - New Jersey

CUSTOM BUILT howse, large L. Room,
Dining area, 2 bnln. 2 bdmm- pla
1 extra bed dow Lled
rec room, closed-in porch, 35 miles
from NYC right of route 80 in N.
Jersey, $49,900 will asume 809 mort,
gage for qualified buyer. Call 201.627-
3267 after 5 P.M,

B = Florida il

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our com per 4,000 Ibs v
S, Potensburg from New York Ciry,
$550.00; Philadelphia, $$22.00; Hardord,
Conn,, 4,000 Ibe, $575.00. For an i
mate 0 any destination in Florida,

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 822-424)

DEPT, €, BOX 10217
ST. PETERSBURE, FLORIDA, 33733

Florida Properties

DEVELOPED homesites la Port St

Lugie, Port Charlosie, Posr Malabar
snd ocher communition. Big saviog,
ewy terms. Beoker, 516 8723532,

Highland Meadows

Offars you the good way of life
in @ 5 Star Park with o 5§ Year
Loase with homes priced from
$7,995.00.

HIGHLANDS MOBILE HOME
SALES, 4689 N. Dixie Mwy,,

Pompano Beach, Fla, 33064,

VENICE, FLA. — INTERESTED?
SEE H. N, WIMMERS, RFALTOR
e CODI LERL A

FLORIDA JOBS

Federal, State, County, City,
FLORIDA CIVIL SERVICE BULLETIN,

$5 yearly. 8 issues.

P.O. Box 610846 L,
Miami, Fla. 33161

Comfortably 1ushc, your real log home bongs
free year-round living Complete pre-cut '0g packages
have sold 87 10 11" Gameler log wals Yw:&m.m

159 Main
Lake Placid, N.Y, 12946

new care:

mloummduw\

M'ovtr brochure, or enclose
$200 for compiete cldoo of
model plans and costs

VERMONT LOG BUILDINGS
DANIEL K. DEIGHAN
Street
$18.523.2488

Gather your group for
Old-fashioned fun at the Ponderosa

Lush trails, a kaleidoscope of colors and an easy-going style
that brings people foqoﬁnr So ask about special Fall group

rates and get ready for
join-in fun!

hayrides, guest modeos and other

Families!

Special Labor Day eveats just for you!

SUNNYCROFT Ponderosa

WALLKILL, NEW YORK 12589
Coll: N.Y, Direct Line: (212) 695.0988. Or (914) 895.204)

GOURMET'S GUIDE

45 WEST 4ATH ST. MU 2-8588. No. | Cocktall place for fre
hors d'oeuwres. Howard Hillman, & top authority in Mew Guide
Seafood — Steaks

Book Inside N.Y. Famed for

g&

~ Dinner,

time dinner. After thealrs cockiamils. Pacties of 400, —

ITALIAN

— Persian and Italian specialties,
Luncheon —

97 M O'Reilly Ridgewood .
98 ) J Floyd NYC ...
99 F W Reilly Broox ...
100 ) A Rodriguex

101 E L Owens Brooklyn ..
102 F M O'Connor Wantagh ..
1038 M Goodman Brooklyn |
106 C H Vogel Beooklyn .
105 L Snckett Flushing ...
106 J Nobut Astoris ...
107 R H Medina Seaten Is
108 G Darpe Brooklyn ...
109 I Wankoff Broax ...
110 M Terino Rckwy Beach
111 JA Gebbia Astoria ...
112 R G McLaoghlin 'oodide
113 J P O'Reilly Bronx
114 E O O'Connor Bronx
115 H Powell Broax ..
116 W Coates llmnklyn
17
118
195
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
13%

.
f
5L

i Middle Vill ...
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EXAM 35506
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Test Held May 11, 1974

List Bt Avg 9. 1974

Opetion A

Flazgerald G P Kingston
Diglovanai J Bethpage
Lawiey J R Barkes ...
McElroy D A Buffalo
Pizzutt P Yonkers ...

Flynn G E Baldwinvil
Beley KM Troy .oooiovimmmes
10 Unterweiser A J Brentwood
Il Williams € G Oceanside
12 Healy T K NYC ...

N
§
w
?
X
3

16 Connell A N Branch ........
17 Duncan T E Arverne ..
18 Otela K Hamburg ...
19 McGuire R Broox ...
20 Fonda G J Bronx ...
21 Moen R A Hamburg ...
22 Benoett D Buorne Hills ...
23 Teltel M Far Rockaway
24 Butorth A Rhinebeck ...

27 Troy, D P Tonawanda

New Planning Director

The Chairman of the City
Planning Commission John E.
Zaccott! announced last week
the appointment of John F.
Davis as Deputy Executive Di-

rector of the Department of cmb

Planning. He will replace Hey
ward Davenport, who Jeft the

Department to become Deputy

Commissioner of the Department
of Social Services. Mr. Davis will
also assume the responsibilities
of Director of Administration, He
will leave his position as Direotor

of the Department of Soclal Ser-

vices of the Harlem Common-
wealth Councll to aasume his

new post,
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Administrative Assistant Oficer ........ccovevvvrarsaie 00
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Civil Service Arith. and Yocabulary .......cocvvinnivian 4.00
Civil Service Handbook . .........cciviiunaniairerianiaeas 1.00
Clork N.Y. CHY .....covvvssrrrrossssassesesessansesassas 4.00
Complete Guide #0 C.S. Jobs ..........ovvvivevnianon 2.00
Computer Progrommer . ..........cccocvsvvoornrorsnnons 5.00

. Const. Supv. and IRSPec. .......ccoovvvovarnsernrnsansnas 5.00
Correction OMICer . ........oiiiiiinrinsrionannnanassnns 5.00
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Federal Service Ent. Exam .. .....oiviviivnninnariansinnns 5.00
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Homestudy Course for €S, ... ... ..cociiiiiiiieraninnnns 5.00
How to get a job Overseas ..........coovrvvenrnnronnns 1.45
Hospital Attendant ......... .. ... coievriviiainrnnranaains 4.00
Housing Assistant ...........ccovvieierinrroianinananans 5.00
Investigator-Inspector ... ... i iiiiiiiiiiiiaaiiianas 5.00
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Parking Enforcement Agent . ... ... .. .ioiiiiriiiinranrns 4.00
Police Administrative Alde ...........ocivviirnrennarins 5.00
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Patrolman (Police Dept. Trainee) .......occvviviinniarnnas 5.00
Pharmacists License Test ... ... .. ..ccivnvnarnsniininnns 4.00
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Rollroad Clork .....coveviaesnsssasarissnssssobonsstssns 4.00
Saonltotion MOE .. ... iiciinieseanasirssassnssnsssncins 4.00
$chool SeCretary ...ccccscrensetsasaniorsisansnare  seed 4.00
Sorgeant P.D. .o vevaniostcassorstessssinsssrarananrrans 8,
Senior Clerical Serfes .. ... . ciiviiiininrerrnrarrssrnsns 5.00
Soclal Case Worker ..........coovvvvvnvensaransscnnsns 5.00

@] Steff Attendant and Sr. Attendant ... ... ..ciiiiiiaiins 4.00
Stationary Eng, and Firemen ........ccovoivriiiiniannnes 5.00
Storekeeper Stockmen . .........cooiiiiiiiriiiiniianairas 5.00
Supervision Course ........oivesrsanseisansniarsanisrsnns 5.00
Tromslt Potrolmem ........ccoccivinnsstsssaransnssasnnes §.00
Vocobulary, Spelling and Grammar ..........coccvvvoeviees 4.00
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(Continued from Page 6)

gation by Congress.

Moreover, President Ford Is
faced with the need to shape his
administration in a fashion most
Hkely to effectuate his policles.
That means that the White
House will necessarily be engaged
in an active personnel recrult-
ment program, seeking persons
of high qualification from cabj-
net level down, The President's
abllity to recruit the Natlon's
most qualified and experienced
talent will be alded considerably
if Congress demonstrates its will
and capacity, by a speedy Rocke-
feller confirmation, to confirm
other Presidential nominations
of persons whose appointments
will do the nation honor,

LEGAL NOTICE

CERTIFICATE OF CONTINUED USE
OF PARTNERSHIP NAME OF
P.D, LEAKE & CO,
PURSUANT TO ARTICLE 7 OF THE
PARTNERSHIP LAW OF NEW YORK
WHEREAS, the business of the firm of
P.D. LEAKE & CO,, a partnenship which
has cransacted business in this state, con.
tinues 0 be maducted by certain of the

partoers therein, and

WHEREAS, the busioess heretofore
conducted by said firm is to be con-
ducted hereafter by the undersigned 10
the name of P.D. LEAKE & CO.,

NOW, therefi the dersigned, in
punsuance of the stature in such case
made and provided, do make, sign and
acknowledge this certificate and declare
that the persons intendiog to deal under
the name of P.D, LEAKE & CO., with
their respective places of residence, are
m follows:
Name

Michae! ). Levine

Places of Residence

1 Robin Hill Road
Scarsdale,

New York 10583
Pound House
Totteridge Laoe
London N. 20
England

23 Uphill Road
MUl Hil

London NW., 7,
England

Euch partnee for whom this certificate
haus been execu by an attorney-in-fac
has  authorized such  attorney-in-fact
execute chis certibicate in the name and
on behalf of such partner by a Power of
Artorney filed at the office of P.D. Leake
& Co,, located at 450 Park Avenue, New
York, New York,

IN WITNESS WHEREOF, the under.
signed, Michael J. Levine, on behalf of
himaelf wod us wrorney-in-fact for the
several above named persons has here
unto st his hand and weal this 6¢ch day
of June, 1974.

Perer W, Phillips

Denis G, Dedmun

s/MICHAEL ). LEVINE
Michael J, Levine, on bebalf of
himself and as attorney-in-fact for
Petcr W. Phillips and Denis G.
Dedman,

LEGAL NOTICE
JAMES A. SCHNEIDER & CO.

Notice s hereby given o all concerned
that the Limited P hi d in

Address Idea Wins
$1,000 From State

ALBANY-—-Twenty state employees received cash awards
in July for money-saving ideas submitted to the Employee
Suggestion Program, administered by the State Department

of Civil Service,

Ersa H. Poston, president of
the State Clvil Service Commis-
slon, said the 20 recelved awards
totaling $2,880 for suggestions
expected to result in yearly sav-
Ings to the state of more than
$31,000,

Award winners:

$1,000—Joseph D. Vita, of Al-
bany, publications production as-
sistant, Education Department,
whose suggestion resulted In a
more economical procedure for
addressing scholarship applica-
tion booklets, saving nearly $10.-
000 a year.

8$550—Mark G. Palmere, Green
Island, assistant printing plant
superintendent, Education De-
partment, who suggested a
money-saving procedure for the
purchase of paper supplies.

$300 — Don Johnson, Albany,
senjor mail and supply clerk, De-
partment of Motor Vehicles, who
recommended a more efficient
procedure for shipping newly
manufactured license plates,

$200—8hared jointly by R, C.
Brand, M. J. Muench and F. O.
Nelson, all senjor engineering
technicians for the Department
of Transportation in Rochester,
They proposed a standardized
document that can be used in
estimating necessary quantities
of construction materials and
also for conducting audits.

$100—8. E. McKernan, Cheek-
towaga, assistant civil engineer,
Transportation Department; Bar-
bara A. Calka, Rensselaer, senior
file clerk, Motor Vehicles, and
Thelma I. Winters, Coeymans,
clerk, Motor Vehicles.

8§75 — Jennifer R, Lathers,
Glenville, Vari-typist, Depart-
ment of State; David H, Lasin.
ski, Amsterdam, principal engl-
neering technician, Transporta-
tion, and Chester A. Sussman,

Bethpage, associate-field services
representative, State Insurance
Fund.

$50 — Ruth Cooper, Bronx,
State Insurance Fund; Edward
P. Loftus, Cazenovia, Transpor-
tation; Charles J. Terry, Troy,
Motor Vehicles, and A, J. Burns,
Goshen, Transportation.

$40—George W, Cook, Oneon-
ta, Divislon of Military and Na-
val Affairs.

$25—Paula Horwitz, New York
City, Labor Department; Nicho-
Jas Barbera, Troy, Transporta-
tion, and Ann Moreno, Carle
Place, Motor Vehicles In West-
bury.

Cash award winners also re-
ceived Certificates of Merit. Cer-
tiflcates of Merlt also were
awarded to Nathan A. Hollander,
West Hempstead: Harry Rubin,
Albany: Richard W, Kaszubinskl,
Pennellville; Louis J. Conte,
Hudson; Raymond G. Stiles,
Schenectady, and Leonard Fich-
tenbaum, Staten Island, all of
the Department of Taxation and
Finance;

Douglas A. McLaughlin, Al-
bany: James Doran, Hamburg;
Lester Spengler, Eden; Raymond
R. Cutten, Poughkeepsie, and Al-
bert G. Patterson, Dolgeville, all
of the Department of Transpor-
tation;

Martha McDermott, Albany,
and Shirley J, Carey, Troy, both
Department of Education: Rob-
ert Flannery, Cohoes, Motor Ve-
hicles, and Patrick J. Relation,
Schenectady, Office of General
Services.

Special Officer Exam

MANHATTAN-—A total of 239
special officer candidates were
called to the physical part of
exam 3096 last week by the city
Department of Personnel.

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES Cgmpute: P
R CIVIL SERVICE

TREMONT AVE & HOSTON KDy BRONE

Sredal PREPARATION F
NCR Bookk ne.
EAST

ming
nch, IBM.360,
y  Switchboard,
Eve Classes,
KI 2.5600

115 EAST FORDHAM ROAD, BRONX — 933.6700
Approved for Vets end Foreign Studewts, Acored, N.Y. State Dept, of Bdwcation.

of JAMES A, DER = »
I;:nm nudd l‘)’:ld linom b-y .

rner, an ing known the tame
JAMES A. SCHNEIDER & CO.. the Cer-
tificate for the formation of which wa
filed in the office of the County Clerk of
New York County on the 29th day of
May, 1974, has been dimolved wod can.
celled s “C{iul 30, 1974;

AND A R"l’l
SUCH LIMITED PARTNERSHIP duly
executed by all of the members of such
Limited Partnenship was filed in the of.
fice of the Coan&C!efk of the aforesaid
county on the 30th day of July, 1974,
Notice is hereby further given that
JAMES A SCHNEIDER & CO. shall
continue in business av 3 Genernl Partoer.
vhip uoder the same name and shall be
the successor in_interest to the Limited
Partnenship of JAMES A, SCHNEIDER
& CO. except that DAVID L PAUL
has withdrawn as of July 30, 1974 from
the Purtnenhip and terminated his In-
terent therein,

LEGAL NOTICE
SATURDAY SUNDAY MONDAY COM.
PANY — Substance, Cectificate of Lim.
lted Parcaenship, Saturdsy Sunday Mon-
day Company, filed NY éo.

Aug. 7, 1974, ﬂ&nd and ackoow
by all partoers, Name and locstion: Sar.
urday Sunday Mooday Company, Suire
1100, 1564 Broadway, A 3 1
i To produce .L play “Saturday
Sundey Moaday™; Names and addromes,
wenceal partoers, Barry M. Beown aad
George W, Holt, 111, a/k/s Fritx Holt,
883 West Ead Ave. NY, NY: Name,
wddress nod contribution of limited pary.
ner, Barey M. Brown, B85 Wen Fod
o} pertasrbly concluded
part h
ibutions

ital. demund
Other than cash. Purinemhin shall 801
terminate on h of general partaer.

to you

to your job

the Job you want,

scription now.

CIVIL SERVICE LEADER
11 Warrea Street
New York, New York 10007

below.
NAME

If you want to know whal’s happening
to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen-
Ing in civil service what is happening to the job you have and

Make sure you don't miss a single issue. Enter your sub-
The price Is $7.00, That brings you 52 issues of the Civil

Service Leader filled with the government job news you want,
You can subscribe on the coupon below:
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I enclose $7.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name llsted

ADDRESS
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Zip Code _______
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Alcoholism: Plan For Help,
Confidentiality OK'd At DOT

(Continued from Page 1)
DOT, DOT employees are pro-
vided the option of keeping their
medical-leave history private if
they desire.

Both the subject of making
medical-leave records confiden-
tial and establishment of an ail-
cohol-abuse control and rehabili-
tation program within DOT be-
gan nearly two years ago as
CSEA proposals during depart-
mental negotiation prooceedings.
Talks and studles on the confi-
dentiality aspect continued over
& period of time while the alco-
hol control and rehabilitation
proposal was referred to a spe-
cial DOT committee, and from
there to a subcommittee on alco-
holism established in January
1974,

Medical Record

The two topics came together
agaln when it was determined
that alcohol-related Information
should be of a confidential na-
ture on an individual's medical
record under the control and re-
habilitation program, and it was
then agreed to extend this on an
optional basis to all medical-leave
certification for DOT personnel,

If an individual requests con-
fidential treatment of his or her
medical-leave papers, the indl-
vidusl's physiclan simply omits
completion of the diggnosis por-
tion of the PER 26 form, Medical
Certification for Determination
of Payroll Status. The physician
then completes Form PER 81,
Confidential Diagnosls, which is
then sent to Employee Health
Service. The individual's super-
visor recelves only the PER 26
form without a dlagnosis, and
the standard PER 25 form, Ap-
plication for Sick Leave

When Employee Health Ser-
vices recommends approval of the
leave based on the confidential
diagnosis, the Regional Personnel
Officer/Personnel Bureau, notl-
fles the individual's superyisor of
that recommendation, thus in-
suring confidentiality.

Help Alcoholics

The Aleohol Abuse Control and
Rehabilitation program is de-
signed to Jocate and assist em-
ployees who are alcoholics or
have problems related to alcohol
which affect the employee's job
performance or on-the-job safety.

In & joint policy statement
from CSEA and the Department
of Transportation, it Is pointed
out that aleoholism Is becoming
the nation's No. 1 health prob-
lem, and that some form of prob-
lem drinking affects at least 5
percent of the population. This
means that as many as 800 of
the almost 16,000 Department
of Transportation employees may
experience some form of a serl
ous drinking problem and re
quire help.

Among the several key points
In the policy are that DOT and
CSEA recognize problem drink-
ing and alcoholism as a treat
able lliness, and give the assur-
ance that any employee having
this lliness and following & course
of treatment will get the same
consideration relative to his or
her job which Is extended tw
employees having any other type
of iliness.

Under the program, employees
who suspect they may have aleo-
holie problems are encouraged
o seek diagnosia and follow
through with proper treatment,
if any is Indicated. The depart-

ment may also refer employees
for diagnosls and treatment un-
der the program.

Policy Signers

The major policy statement is
signed on behalf of CSEA by
Timothy J. MclInerney, chalrman
of the union’s special transporta-
tion committee, and Joan Tobin
and Stuart Hardy, members of
CSEA’s subcommittee on alco-
holism. Ms. Tobin is a Transpor-
tation Planning Aide II in DOT's
Planning Division, and Mr. 8tu-
art is an Assistant Construction
Engineer at DOT's Regian 1
headquarters In Albany.

Signing the joint policy state-
ment for DOT were Jerry J.
Dudak, assistant commissioner
for manpower and employee re-
lations, and Thomas E. Houlihan,
director of personnel.

The policy was arrived at with
considerable cooperation and as-
sistance during the planning and
discussion stages with represen-
tatives of the State Department
of Clvil Service, Employee Heaith
Services and others.

Text of the Joint CSEA and
DOT statement follows.

Primary Problem

“Alcoholism, which is becom-
ing the nation's No, 1 health
problem, is recognized by medi-
cal and other experts as a treat-
able disease,

“These same experts estimate
that some form of serious prob-
lem drinking affects at least 5
percent of the population. If this
estimate is applied to the almost
18,000 Department of Transpor-
tation employees then perhaps
800 may experience some form

I

ent form of Individual

birthday is during 1974

The offer provides that any actively
employed insured member of the group
life insurance plan who became age 50 on
or after Jan. 1, 1874, or whose 55th or 60th
may convert
$1,000 or $2,000 of this group insurance to
a permanent individual insurance.

of a serious drinking problem
and need help. They need help
to contro! problem drinking or
become rehabllitated alcoholics
so that they can regain their
health and return to a normal
level of productivity.

“In order to provide effective
help for employees who really
need it, a joint DOT and CSEA
policy has been prepared.

“The following is the Jjoint
policy statement:

“1. Both the Department of
Transportation and the CSEA
recognize problem drinking and
llcohongn a5 a treatable {liness.

“2. This policy assures that any
employee having this iliness and
following a course of appropriate
treatment will receive the same
careful consideration which |Is
presently extended to employees
having any other {llness,

"3, It is expected that a real-
lstic acceptance of this {liness
will prompt employees to take
full advantage of avaiable treat-
ment whenever needed.

"4 Our concern with aleohol-
Ism is its effect on the employee,
the employee's job performance
and safety and the job perform-
ance and safety of fellow em-
ployees,

"5, Aslde from problem drink-
Ing and alcoholism, we are not
concerned with the employee's
private decision to drink or not
to drink alcoholic beverages.

Alcoholism Iliness

“8. For the purposes of this
policy, alcoholism is defined as

Fill Out and Mail Today

33 ELK STREET

NAME

HOME ADDRESS

.....

ALBANY, NEW YORK 12207

Group insurance would be reduced by
the amount converted, and the payroll
deductions of such insurance would be
reduced accordingly.

The conversion plan features many
other items of interest to group life In-
surance members.

All of those Interested may request in-
formation on the conversion privilege by
writing to the Civil Service Employees
Assn. at 33 Elk St., Albany, N.Y. 12207
prior to Sept. 1, 1974. The effective date
of the converted insurance will be Nov. 1,
1974, contingent on the premium pay-
ments for the converted insurance to be
made directly by the Individual to the
Travelers Insurance Co,

ONONDAGA CLAMBAKE — Making plans for the 27th
annual Mixed Clambake of the Civil Serviee Employees Assn.'s On-
ondaga chapter are, from left, first vice-president Leander Smith,
president Andrew Placito and executive representative Gerald Rose-
man, The event, Sept. 8 from 1 p.m. to 6 p.m., will be at Hinerwadel
Grove, Fay Rd., North Syracuse, Tickets at $11 are available by
contacting the chapter office, 471-5410,

an liness in which an employee's
consumption of any alecholic
beverage definitely and repeated-
ly Interferes with his job per-
formance and/or his health.

“7. It will be the responsibility
of all supervisors to Implement
this policy, and to follow the
procedures assuring that no em-
ployee with aleoholism will have
his Job security or promotional
opportunities jeopardized by his
request or need for diagnosis
and treatment.

"8, It Is recognized that super-
visors do not have the profes-
sional qualifications to permit
any judgment as to whether or
not an employee has alcoholism,
Necessary referral for diagnosis
and treatment will be based
strictly on deficlent Job perfor-
mance which cannot be correct-

lllllllllllllllllll!lllllll!lIlllllllllllllIIllllIIIIIIIIIIIlllIIIIIIlIIIIIIIlllllllllllllllllllll“lllﬂllilllltllllllllllmllﬂmllmlllIIIIIIIIIIIIIIIIII|IIIIIIIIIIIIIIIIllllllllmlmlmmmlllllllg

Insurance Conversion
Open To Some Now

ALBANY-—The Civil Service Employees
Assn. has announced that certain mem-
bers who are insured under CSEA’s group
life insurance program will be allowed to
convert part of their coverage to perman-
life insurance
which contains cash and paid-up values,
without medical examination. The dead-
line for this offer Is Sept. 1, 1974,

CIVIL SERVICE EMPLOYEES ASSN, INC,

PLEASE SEND ME INFORMATION CONCERNING THE “CONVERSION PRIVILEGE" OF
CSEA GROUP LIFE INSURANCE.

(Pb;n .du)“

City

.................

nEEee e

ed through the Department’s
standard corrective procedures,
or through the employee's own
efforts to improve his perfor-
mance,

“9. An employee's refusal to
accept treatment after diagnosis
or failure to respond to treat-
ment will be handled In terms of
the effect of that refusal or
treatment failure on his job per-
formance,

Seek Help

“10. It is expected that
through this policy employees
who suspect that they may have
an alcoholism problem, even in
its early stages, will be encour-
aged to seek diagnosis and, when
indicated, follow through with
the prescribed treatment.

“11. The confidential nature of
the medical records of employees
with alcoholism will be preserved
in the same manner &5 all other
medical records.

“12. Implementation of this
policy will not require, or result
in, any special regulations, privi-
leges or exemptions from the
standard administrative prac-
tices applicable to job perfor-
mance requirements,

“13. Those employees affected
by the |llness of alcoholism will
receive the financial benefits and
Insurance coverage provided un-
der our established employee
health Insurance plans.”

CSEA Van

Serves Fair

BUFFALO--In what is be-
lieved to be a first for the
135-year-old Erie County
Fair, a labor organization,
the Civil Service Employees
Assn.,, was among last week's ex-
hibitors with an Information van
on the fairgrounds.

“Although our regional head-
quarters at 4122 Unlon R4,
Cheektowaga, 1s easlly aoccessible
from the Kensington Express
way, the Thruway and other
main major highways, we hoped
to make CSEA even more acoess-
ible to the 40,000 public employ-
ees we service in Western New
York, as well as to the many
thousands of unorganized or un-
derrepresented employees who
would be at the fair,” said James
J, Powers, CBEA regional direo-
tor, of the union's presence at
the falr.

The exhibit consisted of a 30-
foot alr-conditioned van, which
s wsed as & moblle office by the
union.
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WHERE TO APPLY
FOR PUBLIC JOBS

r——

NEW YORK CITY — Persons
seeking Jjobs with the City
should file at the Department of
Personnel, 49 Thomas 8t, New
York 10013, open weekdays be-
tween 9 a.m. and 5§ p.m. Special
hours for Thursdays are 8:30
am, to 5:30 pm.

Those requesting applications
by mail must include a 'stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line, Announcements are avail-
able only during the filing period.

By subway, applicants ocan
reach the flling office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance Informa-
tion on titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596«
B060; NYC Transit Authority,
370 Jay St., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York, 10048, (phone: 488-4248).
State Office Campus, Albany,
12226, Suite 750, 1 W, Genessee
8t, Buffalo 14202. Applicants
may obtain announcements
elther In person or by sending
a stamped, self-addressed envel-
ope with thelr request.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail

Judicial Conference jobs are
filled at 270 Broadway, New
York, 10007, phone: 488-4141.
Port Authority jobseekers should
contact thefr offices at 111
Eighth Ave.. New York. phone:
620-7000,

'FEDERAL — The US. Civll
Service Commission, New York
Region, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am, to 5 p.m., weekdays only.
Telephone 264-0422.

Federal entrants llving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd, West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-T7407,
Federal titles have no deadline
unless otherwise indicated.

INTERGOVERNMENTAL —
The Intergovernmental Job In-
formation and Testing Center
supplles Information on N.Y.
City and State and Federal jobs.
It 15 located at 90-04 161st St,
Jamalea, Queens, 11432 and of-
fice hours are from 9 am, to
5 pm, weekdays, The phone for
information about city jobs is
$23-4100; for state, 526-6000:
and for federal, 526-6192

ALBANY
BRANCH OFFICE

FOR INFORMATION regerding od-
verthhament, Pleste write or calls
JOSEPH T. BELLEW
303 5O. MANNING BLYD.
ALBANY 8, N.Y, Phone IV 2-5474

@  MAYFLOWERROYAL COURT APARTMENTS.

Furnished, Unfurnished, and Roems
Phone ME 41884 (Albany)

(Continued from Page 4)
institutions and each had to
have three engines and two lad-
der companies sent to its loca-
tion for a checkout. More than
an entire division was wiped out
of service while those false
alarms were checked and cov-
ered!

The Norelco people say It can-
not happen., However, a few
weeks ago, Engine 58 was sent
to check a "“no oconversation”
alarm. They reported It as a false
alarm. A few seconds later, the
dispatcher told them to return
because the box had again been
activated. The officer replied
that they hadn't left the scene,
in fact, they were still at the
box and not a soul had gone
near it!

The best one of all was in
Manhattan where box No. 229
at Essex and Hester Streets was
ripped out of the ground, stand,
box and all, severing the wires
which connect the box to head-
quarters! In spite of this disrup-
tion the alarm never came in or
the circuit opened! It was dis-
covered days later when Engine
17, looking at the corner where

Business Opportunity

RE-LOCATE TO FLORIDA
IN A BUSINESS OF
YOUR OWN

MADEMOISELLE FASHION STOKES,
a oational company, Is now selling
wores  with exclusive areas o in-
dividuals, Investment as low s
§7,500.00.

Muny choice arems available,
Oanly interested parties call
MR, JOSEPH (904) 725.7725,
No Collect calls accepied.

N o w L I
a state rate
$18.00 Single
24.00 Double
.« . af the

guﬂllm

1375 Wasthuington Avenye Allany

FR R A AR g
GOVERNORS
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT — COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175 DINERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS.
EFFICIENCY APTS,

DANCING YO A FINE TRIO
FRIDAY - SATURDAY NITES
9:30-1:30
FOR RESERVATIONS

CALL 456-313
¥4 Miles West of ALBANY Rt, 20 »
xBox 187, Gullderiand, N.Y. 12084%
'4;.;_;_9&_&;4:_&_{»_{#‘&!.4&».
Travel - World-wide
SAVE $20. on twavel charter grp phgs
Ady in State offices. (Applied againes
land  arcangements only — Subject

availability.)
5184631279

e s e e e e e R e R SR R RS e e s s s St bt E g Y
B o

*

BYTNER TRAVEL

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP

380 Broadway
Albany, N.Y.

Mail & Phone Orders Filled

the box should have been stand-
ing, asked the dispatcher If, in-
deed, a box should be there.

“Yop," said the dispatcher,
“Box 220"

“Wwell," announced Engine 17
... "it's not here!!! Just a hole
in the ground!"

In Manhattan 450 alarm boxes
have bezn converted to ERS out
of a total of mbout 2,100 street
and institution boxes. A similar
percentage of boxes are in the
process of being converted in the
Bronx. Brooklyn, Queens and
Staten Island are relatively safe
for the present.

One concerned individual put
it quite plainly: "God help us!"

Still another put it this way:
“If they go through with this
thing, they'd better get ready to
announce an awful lot of deaths
by fire and they had better be
ready for a several hundred per-
cent increase In multiple alarm
fires. July has already set &
record for multiple alarm fires
thus pointing the way to what
lies ahead for the future!"

Finally, another dispatcher
sald: "No matter how they try
to cover this thing up, the truth
has to come out some time and
as far as I'm concerned, for the
sake of all those lives out there,
the sooner the better . . . let the
chips fall where they may . . .
I'd love to have a chance to testl-
fy about this mess . . . I'd singe
2 lot of scrambled eggs if I had
the chance!"

Catskill Pact
Carries 11%
Yearly Hike

CATSKILL — Members of
the Town of Catskill High-
way Department unit of the
Civil Service Employees Assn.
have ratified a new two-year
work agreement for employees
in the Highway Department that
will take effect Jan. 1, 1975,
which features an 11%; percent
pay boost for each year of the
contract,

The pact also includzs an im-
proved pension plan for this
group of bluecollar employees
with half-pay after 25 years of
service. The contract also pro-
vides for the employer to pay
for the rental and cleaning of
free work clothing; an increased
meal allowance schedule; and
increased sccumulation of sick
leave and vacation. Employees
will also earn vacation credits
al an Ilmproved rate under the
new contract: between one and
four years of service, the em-
ployee earns eleven days of va-
catlon per year; after five years
of service, three weeks vacation;
after 10 years of service, four
weeks,

The¢ agreement was reached
after 1% months of negotiations
between the Town of Catskill
and negotiators from the Town
of Catskill unit of the Greene
County chapter of CSEA. The
CSEA team was made up of em-
ployees of the Town highway de-
partment: Paul Patterson, Wal-
ter Falk and Harold Bloom, and
CSEA fleld representative Mi-
chael Carroll,

Mr. Carroll sald last week that
CSEA negotiatlens were about
o get under way for the Town
of Cairo Highway Department
employees, also In Greene Coun-
ty, and that, since the Cairo
work force and duties performed
are virtually the same as Cat-
skill's, CSEA expects o settle-
ment comparable to the Catskill
agreement,

Forty-eight uniform members
and twenty-two civillan mem-
bers of the Police Department

were promoted last week by
Police Commissioner Michael J.
Codd. The officer promotions in-
cluded one to Assistant Chlef,
three to Deputy Chief, eleven to
Captain and thirty-three to
Lieutenant, The civilian promo-
tions included fifteen to Senior
Police Administrative Aide, four
to Assistant Personne] Examin-
er, two to Assistant Methods An-
alyst, and the appointment of a
Secretary of the Department.
The ceremony was held in the
auditorium of Police Headquar-
ters, One Police Plaza, Manhat-
tan.
The four top uniformed mem-
bers promoted were Deputy
Chief Francis W. Burkhart to
Assistant Chief, and Inspectors
Martin E. J, Duffy. George J.
Cerrone and James M. Sullivan
to Deputy Chief.

Assistant Chief Francls W,
Burkart is a 28-year veteran of
the department., He was ap-
pointed on September 1, 1846
and through the years he has
served in a variety of assign-
ments including patrol, traffic
and internal affairs.

Deputy Chief Martin E. J.
Duffy, also a 28-year veteran of
the department, was appointed
on September 16, 1846, Chief
Duffy's experience in the de-
partment includes patrol, detec-
tive and publlc morals assign-
ments., He served In the US.
Navy during World War II

Deputy Chief George J. Cer-
rone, also a 28-year veleran, was
appointed on September 16, 1946.
Chief Cerrone has been assigned
o patrol duties for most of his
time in the department He 15 a
veteran of World War II with
three years of service In the US.
Navy.

Deputy Chief James M, Sul-
livan, & 34-year veteran of the
department, was appointed on
June 5, 1940. Chief Sullivan's
department experience includes
assignments to patrol, youth In-
vestigation, the Police Academy,
public morals, intelligence and

administration.
Eleven Lieutenants in the
Police Department were ad-

vanced to Captain. They are
Gustav K. Kramer, Jack W,
Clark, John W, Courtenay, Clin-
ton P, Griffin, Eugene J. Burke,
James J. Skennilon, Arthur G.
Ury, Jr., Joseph P. Calzerano,
Joseph R. Vincent, James J.
Carvino, and Norbert H, Camp-
bell,

Thirty~three Sergeants were
also promoted to Licutenant.

Among the clvillans promoted
was Ms. Pamela Delaney, 27,
who was named Secretary of the
Department. Ms. Delaney, has
served as Assistant to the Spe-
clal Counsel since 1971, She has
a B.A, degree from Newton Col.
lege, an M.A. from the Eagleton
Institute of Politles at Rutgers
University and she 1s currently
& PhD. candidate at Columbla
University. Ms. Delaney's re.
sponsibllities will include staff
and laison duties in the offices
of the Police Commissioner and
Special Counsel,

Commissioner Codd in address-
ing the promotees sald, ““The cit-
lzens of this great city count on
you to provide them with the
full range of police service and
the quality of this service de
pends on the performance of
each individual member, regard-

“‘ °‘ m. ﬁlhl. or m“'
ment,"

Nasésau College Infroduces
Spanish Course For Police

Nassau Community College
will introduce a course in con-
versational Spanish for law en-
forcement officers next term in
fts Department of Criminal
Justice, the college announced
last week.

Developed in conjunction with
the foreign language depart-
ment, the course will train offi-
cers in basic speaking. reading
and writing skills, In addition,
substantial study will be devoted
to vernacular and idiomatic
Spanish, and the differences
among major dialects.

The course will increase the
effectiveness of police working
in Hispanic neighborhoods, Prof.
Peter Grimes, chairman of the
department, sald.

The Nassau County and New
York City Police Departments
ussisted in developing the course.

HV College
Workers In
CSEA Fold

TROY-—More than 100 em-
ployees of the Hudson Valley
Community College who are
classified as labor, techni-
clan and clerical employees will
be represented by the Civil Ser-
vice Employees Assn, as the re-
sult of a resolution passed last
week by the Rensselaer County
Legislature,

According to Joseph Bakerian,
CSEA field representative, fol-
lowing lengthy discussions and
presentations by CSEA, the
Rensselaer County unit of the
union has been ‘“redefined" so
that these HVCC employees can
be included with Rensselaer
County workers currently repre-
sented by CSEA for the purposes
of contract negotiations, job pro-
tection and “all other benefits
of CSEA representation.”

The resolution passed by a
unanimous 20 to 0 vote by the
Legislature also said that those
who will now be covered by the
CSEA county bargaining unit
would, effective Sept. 1, 1974,
“retain existing wage and other
benefits as presently enjoyed
funder CSEA) until the expira-
tlon of the current contract,”

Mr. Bakerian sald that this
resolution represents a ‘“‘highly
significant  development" in
Rensselaer County public em-
ployee representation, “since
HVCC employees had originally
been specifically excluded from
the CSEA Renssslaer County
unit, Now they are specifically
included "

The CSEA representative said
that the HVCC employees are
“very enthusiastic' about joining
CSEA and are “"looking forward
W the guaranteed benefits and
Job protection that CSEA repre-
sentation offers.'

Mr. Bakerlan also sald that
efforts are currently “well under
way" at HVCC to organize the
Faculty Student Assn. employees
Into their own separate CSEA

bargaining unit under the State
Labor Law,

ERTELL TO BUFFALO

ALBANY—Dr. Merton W. Er-
tell, of Gullderland, assoclate
SUNY chancellor for special
projects, has been named acting
vice president for academic af-
falrs at State University at Buf-
fulo at a salary of $43,530 per
year,

st
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Nassau Hospital
Increasing Staff

(From Leader Correspondent)
MINEOLA—Employees at Nassau County's new $77 mil-
llon public hospital have voted to withhold public demon-
strations after the county started a crash program to hire
a total of 223 new employees and agreed to labor-manage-

ment negotlations to define
proper staffing.

Action on the crisls at the
Nassau County Medical Center
came in a 2%-hour conference
between hospital administrators
and leaders of the Nassau chap-
ter, Civil Service Employees Assn.

Employees voted 269-5 In a
series of shift meetings to with-
hold scheduled demonstrations,
but many oalled for picketing if
the action is not fully imple-
mented,

Nassau chapter president Ir-
ving Flaumenbaum and unit
president Dorls Kasner an-
nounced that the administration
agreed to:

® Fully staff floors already in
use at the new l4-story hospital
in East Meadow before opening
the three remsaining floors.

® Fill new positions by pro-
motions from within the current
staff wherever possible, and to
fill all authorized positions.

® Notify CSEA weekly in writ.
ing of all hirings and termina-
tions,

¢ Establish a labor-manage-

ment committee of administra-
tors and representatives of the
nursing staff to determine per-
sonnel needs.

Meanwhile, County Executive
Ralph G. Caso ralsed the total
of personnel to be hired from 188
previously authorized to 228,
Another emergency hiring ordi-
nance was expected to go before
the Board of Bupervisors this
week,

The understaffing crisis had
been brought to light when per-
sonnel voted for peaceful dem-
onstrations and Caso vertified
the employee's complaints by
making an unannounced inspec-
tion tour of the hospital, Mr,
Caso has since put more than
$2 million into new positions in
response.

Last week, the new labor-man-
agement committee held its first
organizational meeting, and the
first of the new personnel were
on the job. Ms, Kasner sald at
least one-third of the new per-
sonnel have been found, cleared
and were ready to start work.

Monroe Chapter Girds
For Pay Boost Siege

(From Leader Correspondent)
ROCHESTER—A “long hard battle” in contract negotia-
tions with the Monroe County administration is expected by
negotiators for Monroe chapter of the Civil Service Employees

Assn,

“Pay Increases and other
monetary items will be the
stumbling blocks,” sald Martin
Koenlg, chapter president.

He sald negotiators haven't
started to talk about monetary
matters yet, “We expect to begin
in the near future.”

Fifteen negotiating sessions

Dr. Wenzl Back
At CSEA Helm

ALBANY — Theodore C.
Wenzl, who had been conva-
lescing following a serious
auto mishap last May 1, late
last week announced his resump-
tion of full-time duties as presi-

dent of the Civil Service Em-
ployees Assn.
The announcement, which

came following a regular meet-
Ing of CSEA’s officers at which
the move was discussed, made
clear that all {tems of business
requiring top-level attention
would henceforth be channelled
directly through Dr. Wenzl's of-
fice

He noted one exception, how-
ever, having to do with further
handling of pending issues and
projects initiated during hly re-
cent absence, These matters, he
sald, are 1w be completed by ex-
ccutive vice-president Thomas H.
McbDonough, who headed the un-
lon during that peried

Dr. Wenazl also announced that
agreement had been reached at
the meeting that the new coms
mittee to negotiate for the offl-
cial publication of the Civil Ser-
vice Employees Assn. would be
comprised of the organization's
10 statewide officers.

have been held so far, sald Mr,
Koenlg, who Is chlef negotiator
for the chapter.

“The county would like to set-
tle by the middle of September
because that's when they submit
their budget for County Legisla-
ture approval,"” he said. “But the
chapter lsn't in any great rush.”

He sald members ‘“got hurt
badly in the last thre= years. In
1973 we got a 3 percent ralse
and in 1974, & 5 percent raise.
But in 1973 the cost of living
went up 9 percent and it looks
a5 if it's going up 15 percent this
year.

“"We've taken a tremendous
loss on the cost of living alone,

We'll do our best to rectify
that."
Mr. Koenlg sald it's the in-

tention of his negotiating team
to “get the best possible benefits
for our members. And we'll keep
them posted on our progress us
often as we can,"

The two-year CSEA-county
contract expires this Dec. 31,

Negotlating with Mr. Koenig
for county employeées are Nels
Carison, the chapter's collective
bargaining specialist; CSEA fleld
representative Thomas Pompl-
doro; Vincent Carbone, president
of the Monroe Community Hos-
pital unit; Joseph Cartone, pres.
ident of the Department of Pub-
lle Works unit; Henry Fanning,
president of theé Probation Offl-
cers unit; James Mangano, third
vice-president: CGene McAvoy,
president of the Monroe Com-
munity College unit; Florence
Tripl, president of the Health
Department unit, and Howard
Rooksby, president of the Sher-
\Mf’s Department unit,
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ADIRONDACK CANDIDATES — Judging from the reaction of Civil Service Employees Assn.
executive vice-president Thomas H. McDonough, seated right, there must be something very inter-
esting In the sorapbook being shown by Betty Lennon, president of SUNY at Plattsburgh chapter
and co-chairman of the Adirondack Council. This happy gathering took place at a “Meet the
Candidates” event sponsored by the Adirondack Council earlier this month. The Council is composed
of chapters within the northern counties of CSEA's Albany Region 4. Shown standing are, from left,
Howard Cropsey, member of CSEA's political action committee; John 0O’'Connell, vice-president of Adiron-
dack Correctional Treatment and Evaluation Center chapter; Robert Purdy, Town of Keene supervisor;
Gil Tatro, Essex County Residency unit president and Council co-chairmsan, and Assemblyman Andrew

Ryan (R, 111th AD).
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Candidates for 111th District Assembly seat, representing Clinton, Essex and most of Warren Counties,
compare campaign notes with two top leaders of CSEA's Albany Region 4. From left are Robert Purdy,
Town of Keene supervisor and Democratic challenger for Assembly seat; Jean Gray, Region 4 first vice-
president and coordinator of Adirondack Council activities; incumbent Assemblyman Andrew Ryan, and
CSEA vice-president Joseph McDermott, who heads the union's Region 4, which includes approximately

30,000 CSEA members,

Receive Preliminary
Approval For Two
Region 5 Offices

(From Leader Correspondent)

SYRACUSE — The Civil
Service Employees Assn. re-
gional sites committee, meet-
ing recently in Syracuse,
approved offices for Canton and
Binghamton,

The new quarters will be at
the Western Union office on
Main Street in Canton and at
349 Chenango St, Binghamton,

Richard E. Cleary, Syracuse
reglonal president, said the of-
flees must now be approved by
the statewide Board of Directors

Frank Martello, Syracuse re-
glonal field supervisor, said that
the Canton office will be staffed
by Donald Brouse, fleld repre-
séntative, who now operates out
of his home In Ogdensburg.
Field representative Thomas Du.
pee will be operating out of the
Binghamton office.

The committee also realfirmed
its deolsion to hire a typist for
the Utlca office, the position
be filled by Oct. 1.

.

Westchester Parole Group
Under Protest At PERB

The Civil Service Employ-
ees Assn. representing cor-
rection and probation offi-
cers in Westchester County
appeargd as intervener at a
hearing, Aug. 7, on an applica-
tion by the Westchester County
Correction and Probation Offi-
eers Inc., which seeks to repre-
sent the employees. The hearing
was held before the oounty's
Public Employment Relations
Board at Its offices In White
Plains,

A prior attempt at recognition
by the same group, under the
name of the Westchester County
Law Enforcement Officers Assn.
earlier this year was beaten back
by CSEA when PERB in denying
the wapplication ruled that the
applicant was not a bons [fide
labor organization, The group
subsequently mcorporated under
its revised name and renewed its
application

Arthur Grae, CSEA reglonal
attorney, moved for diamissal of
the application contending that
the group under s new name

still was not a bona fide labor
organization, that by-laws had
not been adopted since incorpo-
ration and that there was a
question regarding the validity
of the election of officers.
PERB reserved decision after
the hearing pending submission
of briefs by the Interested par-
ties, Ray Cassidy, president of
the Westchester County chapter,
CSEA, and Michael Morella,
president of the county unit,
both expressed confidence that
CSEA will emerge victorious,

Mr, Cassidy stated that the
correction and probation officers
In the county know that “thelr
Interests are better served as
members of CSEA, and I am sure
that this obvious attempt at
fragmentation of one of our
units will not succeed.”

In & related action, CSEA has
filed a complaint with the state
PERB charging that the West~
ohester County PERB has not
conformed with the state Board's
rules for filing in respect W cer-
tification and decertification.



