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M i l e a g e Rate , 
Per D i e m U p 

(S i^c ia l to T h e Leader) 
ALBANY —Gov . Malcolm Wilson has- approved an in-

crease in mileage and per diem allowances for employees of 
New York State 'wjiich had been requested by the Civil 
Service Employees Assn., the large labor union which repre-
sents nearly all state employees. 

OSEA and State Department of Transportation representatives sign a joint statement of policy rela-
tive to an alcohol abuse control and rehabilitation program for DOT employees. Seated left and 
signing is Jerry J. Dudak, assistant commissioner for manpower and employee relations for DOT, 
while CSEA representative Timothy J. Mclnerney, chairman of the special transportation committee, 
watches. Standing, from left, are: Robert Dougherty, DOT safety director; Thomas E. Houlihan, DOT 
director of personnel; Richard Pearce, Region One construction group director for DOT; and Joan 
Tobin and Stuart Hardy, both members of CSEA's subcommittee on alcoholism. 

Alcoholism: Plan For H e l p , 
Conf ident ia l i ty O K ' d A t D O T 

(Special to The Leader) 
ALBANY—Nearly two years of negotiat ing, study and committee discussions culmi-

nated recently in an agreement between the Civil Service Employees Assn. and the State 
Department of Transportation to provide the option of strict confidential i ty for all DOT 
employees' medical-leave forms and records. 

Simultaneously, in a mutual 
CSEA and DOT release, a joint 
statement of F>ollcy was an-
nounced regarding a pilot alco-
hol abuse control and rehabilita-
tion program. One of the fea-
tures of this would be strict con-
fidentiality guaranteed to em-
ployees seeking or receiving med-
ical leave for the diagnosis or 
treatment of alcohol-related 
problems. 

Not Always Secret 
Adoption of a policy giving 

individual employees the option 
of keeping reasons for medical 
leave or treatment confidential 

implements the medical-leave 
confidentiality portion of exist-
ing labor agreements covering 
DOT employees. Medical leave 
records had been treated with 

varying degrees of confidential-
ity. 

Under the new arrangement 
worked out between CSEA and 

(Continued on Page 14) 

INSIDE THE LEADER 
Plan Southern Region Open House See Page 2 
Latest State Eligible Lists See Pages 10,11,12 
Hudson Valley College Employees 

Join CSEA See Page 15 
Agree On Staf f ing for Nassau Med Center. See Page 16 

CSEA executive vice-president 
Thomas H. McDonough, acting 
as president during the recent 
convalescence of president Theo-
dore C. Wenzl, had asked Gov-
ernor Wilson to reconsider exist-
ing mileage and per diem allow-
ance rates for state employees 
in view of the burden of spii^ling 
costs incurred by employees re-
quired to travel on state business. 

The request was documented 
with data compiled by the CSEA 
staff. The data indicated actual 
mileage, meal and lodging ex-
f>enses, as the result of Inflation, 
had surpassed the allowable re-
imbursement levels for employ-
ees required to travel on state 
business. 

New mileage and per diem al-
lowance rates will become ef-
fective on Sept. 1. CSEA was 
notified this week that Gfovemor 
Wilson has approved the in-
creases following a detailed study 
of CSEA's request and support-
ing data by the State Depart-
ment of Audit and Control and 
the State Division of the Bud-
get. 

The agreement reached be-
tween CSEA and the state calls 
for an increase in the mileage 
allowance for employees who use 
their own cars on state business 
from the present 11^2 cents per 
mile to 13 cents a mile, effective 
Sept. 1. 

Per diem food and lodging ex-
penses for employees on state 
business will increase from the 
current $20 per day limit to $24 
per day in areas outside New 
York City, and from $26 per day 
at present to $30 per day for 

(Continued on Page 3) 

25-Hour 
Workweek 
In UtKO? 

(From Leader Correspondent) 
UTICA—A f ive-hour work-

day w i t h no loss of pay was 
the key provision agreed to 
last week in talks between 
representatives of the Civil Ser-
vice Employees Assn. and the 
City of Utica. 

If ratified by the membership 
and approved by the Utica 
Board <if Estimate, the agree-
ment would provide a 23 percent 

(Continued on Page 3) 

Eariy Confirmation 
Of Rocky As VP In 
Nation's Best Interest PRESIDENT FORD'S nom-

ination of Governor 
Rockefeller for Vice Presi-
dent symbolizes the Presi-
dent's determination to m^ke the 
Vice Presidency a highly signifi-
cant office in his Administra-
tion. Rockefeller is anything but 
a Throttlebottom who will get 

(Continued on Page 6) 

To Seek Blue Shie ld Boost 

G O I N G PLACES Looking at a baby, there is often wonder 
as to how that child Hill turn out as an adult. Student, baseball 
coach, fireman and CSEA chapter president are all in the future 
for this young hopeful. Curiosity can be fed on page 8. 

ALBANY — T h e Civil Ser-
vice Employees Assn. will 
seek sharp increases in Blue 
Shield benefits for State 
workers effective next April 1 
when negotiations reopen this 
fall for the final year of the 
current three-year CSEA-State 
contracts. 

The move will affect those 
employees enrolled in the so-
called "statewide" health insur-
ance plan, according to CSEA, 
and is prompted by dissatisfac-
tion among the union's members 
with the ever-increasing costs for 
physicians' and surgeons' ser-
vices above and beyond the reim-

bursement provided by Blue 
Shield. 

"Revision of the present pay-
ment schedule is long overdue," 
a CSEA spokesman said. "Blue 
Shield benefits paid under the 
statewide plan have gradually 
eroded since the plan started in 
1957. The benefits simply have 
not kept pace with the Increase 
in doctors' fees, so that now the 
employee's part of the bill has 
gotten way out of proportion to 
what the plan originally Intend-
ed. In fact, for some time now 
we have felt that the only solu-
tion is to improve Blue Shield 
so that It provides pald-ln-full 

benefits." 
The spokesman noted also 

that, although an employee can 
take advantage of major medical 
coverage under the statewide 
plan to get payment for 80 per-
cent of doctor fees not covered 
by Blue Shield after the annual 
deductible is satisfied, even pay-
ing the remaining 20 percent of 
the excess works a hardship on 
a great number of employees. 

CSEA will continue to collect 
and review pertinent Information 
on the subject In preparation for 
the coming negotiations and in-
vites employees In the statewide 

(Continued on Page 9) 



Biophysieist List 
ALBANY—A biophyslcist eligi-

ble list, resulting from open 
competitive exam 24172, was es-
tablished August 8 by the state 
Department of Civil Service. The 
list contains 41 names. 
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Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Addreu 
Boro ' LI 

(From Leader Correspondent) 
FISHKILL —Southern Re-

gion 3 of the Civil Service 
Employees Assn. will official-
ly dedicate its regional off ice 
on Route 9 here at an open 
house from 2 to 6 p.m.. Septem-
ber 14. 

Congressmen, members of the 
state legislature, county and lo-
cal officials as well as state of-
ficers of CSEA are being invited 
to the open house, James J. Len-
non. Southern Region president, 
said. 

Mr. Lennon announced a com-
mittee headed by former South-
ern Conference president Nellie 
Davis has been appointed to 
make arrangements for the cele-
bration. Committee members In-
clude Michael Blaise, East Hud-
son Parkway Authority chapter; 
Pat Comerford, Helen Hayes 
Hospital; Scott Daniels. Region 
second vice-president; Patricia 
Splccl. Rockland County chap-
ter; Pat Tooner. New York State 

C. S. E. R. A V . 
FROM a V I L SERVICE EDUCATION AND RECREATION 

ASSOaATION FOR YOU AND MEMBERS OF YOUR FAMILY 

FALL P R O G R A M 
ROME & FLORENCE 

C41211 Lv. Nov. 2, Ret. Nov. 10 
LONDON 

C00611 Lv. Nov. 27, Ret. Dec. 1 

PORTUGAL (ESTORIL) 
C00711 Lv. Nov. 27, Ret. Dec. 1 

PARIS or LONDON 
C41110 Lv. Oct. 26, Ret. Nov. 3 

CB. $465 

C B $ 1 9 9 
FLIGHT ONLY $175 

A B $ 2 0 9 
FLIGHT ONLY $169 

(London) CB $319 
(Paris) CB $349 

(London or Paris) FLIGHT ONLY $259 
PARIS or AMSTERDAM 

040111 Lv. Nov. 27, Ret. Dec. 1 

JAMAICA (OCHO RIOS) 
C10009 Lv. Sept. 21, Ret. Sept. 24 
C10210 Lv. Oct. 11, Ret. Oct. 14 
C10311 Lv. Nov. 28, Ret. Dec. 1 

MARTINIQUE 
C51910 Lv. Oct. 12, Ret. Oct. 19 
C52011 Lv. Nov. 8, Ret. Nov. 15 
C52111 Lv. Nov. 22, Ret. Nov. 29, 

FREEPORT 
C03611 Lv. Nov. 27, Ret. Dec. 1 

CURACAO 
C41410 Lv. Oct. 24, Ret. Ost. 28 
C54811 Lv. Nov. 27, Ret. Dec. 1 

BERMUDA 
C50809 Lv. Sept. 19, Ret. Sept. 22 
C50910 Lv. Oct. 11, Ret. Oct. 14 

Lv. Nov. 28, Ret. Dec. 1 

CB $249 
FLIGHT ONLY $199 

MAP. 
MAP. 
MAP 

$214 
$214 
$249 

CB, From $259 

EP $179 

MAP. 
MAP 

AB 
MAP. 
MAP 

$265 
$279 

$229 
$259 
$259 

) EP 

£P 

AP/MAP, From 

EP 
EP 

EP 
EP 

$199 

$219 

$209 

$169 
$169 

$149 
$139 

C12111 
LAS VEGAS 

C53510 Lv. Oct. 10, Ret. Oct. 13 
C53610 Lv. Oct. 13, Ret. Oct. 17 
C53711 Lv. Nov. 8, Ret. Nov. 11 
C19311 Lv. Nov. 28, Ret. Dec. 1 

MIAMI 
CI 1211 Lv. Nov. 27, Ret. Dec. 1 

WALT DISNEY WORLD - ORLANDO 
C51510 Lv. Oct. 11, Ret. Oct. 14 
C51610 Lv. Oct. 25, Ret. Oct. 28 

SPECIAL FALL VACATION - FREEPORT, GRAND BAHAMA ISLAND 
Departures Mondays and Fridays, Oct. 1 4 - D e c . 2 

MIDWEEKER - 4 Nights 
WEEKENDER - 3 Nights 

At the fabulous KINGS INN & GOLF CLUB 
PRICES FOR ABOVE ^^OUR INCLUDE: Air iransportacion; iwin beddcd 
rooms with bach in first class hotels; transfers; abbreviations indicate 
what meals included. 

ABRRtVlATlONS: MAP — breakfast & dinner daily; CB — continental 
breakfst; AB — American breakfast; EP — no meals; DD — dinner daily. 

NOT INCLUDED: Taxes & gratuities. 

ALL TOURS AVAILABLE ONLY TO CSE&RA MEMBERS AND 
THEIR IMMEDIATE FAMIUES. 

ALL PRICES SHOWN ARE AS OF DATE OF ISSUE AND 
ARE SUBJECT TO CHANGE. 

CS£&RA, BOX 772, TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

Tel: (212) 868-2959 
OR 

Going: over guest list for open house Sept. 14 for Civil Service Em-
ployees Assn. Southern Region 3 office in Fishkill. Dutchess County, 
are, from left, region supervisor Thomas Luposello, region sites 
committee chairman Lyman Connor and CSEA vice-president James 
Lennon, who heads Region 3. At phone is office aide Dorothy Suber, 
as she helps make some final arrangements for the event. 

Mr. Sub EauBctt, 1060 E 28tb Sc.. Brooklyn. N.Y. 
11310 T«1 (212) 2)3-44M ( t h c r S P.M.) r 

Bridge Authority, and Elton 
Smalley, E»utnam County chap-
ter. 

The Southern Region office 
has been open for nearly a year 
and is now going into high gear 
with almost a full staff as speci-
fied in the CSEA restructuring 
amendments, a<5cordlng to Mr. 
Lennon. 

The full-time office staff is 
headed by regional field super-
visor Thomas Luposello and It 
includes Judy Morrison, secre-
tary and stenographer, and Alice 
Tuthlll, dictation machine tran-
scriber. A new member of the 
Region III team is Eugenia 
Abrams, of Newburgh, recently 
appointed as public relations 
specialist. There Is an office 
available for a research assistant 
and President Lennon has his 
office in the new headquarters. 

Staffers Serve 
Field staff members operating 

out of the regional office Include 
Thomas Brann, organizer and 
field representatives. John R. 
Deyo, Lawrence Scanlon, Joseph 
O'Connor, Ron Mazzola, George 
Slnko, Thomas Qulnby and Dcfti-
ald Partrick. 

The regional office is used by 
TerBush and Powell, insurance 
consultants, the second Monday 
of each month and plans are 
being made to have labor attor-
ney services at the regional of-
fice soon on the same basis, Mr. 
Lennon said. 

Mr. Luposello said up to 100 
inquiries a day are made by pub-
lic employees and their families 
at the regional office. Many peo-
ple call the office and others 
come in to get information or 
discuss problenos with the staff, 
he said. 

President Lennon pointed out 
that the office is serving public 
employees in seven counties: Sul-
livan, Ulster, Dutchess, Orange, 
Putnam, Westchester and Rock-
land. Thei-e are more than 30,000 
CSEA members in Southern Re-
gion 3. 

The regional office is central-
ly located In this vast area but 
Mr. Lennon foresees the day 
coming soon when several satel-
lite offices will be needed to 
serve CSEA members. 

"CSEA is a fast growing orga-
nization and we are going to 
have to provide new facilities and 
services whenever necessary to 
keep pace with this growth," Mr. 

Take Advantage 
Intciuive Preparation Cli>Jses for 

Housing and Transit 
Sergeant's Promotion 

Exam 
given by 

HISPANIC LAW ENFORCEMENT 
TRAINING INSTITUTE OF JUSTICE 

224T FIRST AVE - New York, N.Y. 
369-0253 

REGISTER NOW 
AUGUST 26 — AUGUST 30 
Classes Begin September 23 

Classes End December 4 
NO FEE 

Lennon said. 
The telephone nimiber of the 

office is (914) 896-81&0, and the 
mailing address Is RD 1, Old 
Albany Post Rd., Fishkill, N. Y. 
12524. 

Churchman Appointed 
MANHATTAN — The promo-

tion of Horace E. Churchman to 
the position of associate regional 
commissioner for management. 
Social and Rehabilitation Ser-
vice, was announced last week 
by Mrs. Bernice L. Bernstein, 
the Health, Education & Welfare 
regional director. Mr. Church-
man will be responsible for moni-
toring expenditures of HEW 
funds totalling more than $2.4 
billion. The money supports Aid 
to Families with Dependent 
Children, medical assistance, and 
social services in New York, New 
Jersey, Puerto Rico and the Vir-
gin Islands. 

LEWIS RENAMED 
ALBANY—Robert P. Lewis, of 

Auburn, has been reappointed to 
the Council of the State Univer-
sity College at Cortland for a 
new term ending July 1, 1983. 
There is no salary. 

There was a time In New 
York City when a citizen, 
having discovered a fire in 
his home, could run a short 
distance to the nearest fire 
alarm box, pull the handle 
and, within a minute or two, 
have a large array of fire-
fighters and apparatus on 
the spot ready to do battle 
with a fire of practically any 
proportion. 

Not so today! In fact, the 
more I Investigated the situation 
as It now exists, the more fright-
ened I have become because, 
truth to tell, we have arrived at 
complete disaster in some parts 
of the city, and are on the brink 
of it In other parts, thanks to 
a new system of fire alarm box 
installations known as Emergen-
cy Reporting System or ERS. 

About five and one-half years 
ago, one of Mayor Lindsay's 
'whizkids' came up with a pro-
posal for a communications sys-
tem whereby one could talk Into 
a fire alarm box and get an im-
mediate reply from the dispatch-
er on the other end after which, 
you reported by voice, the fire 
condition at your location. This 
is to be done by pushing a but-
ton on one of two little boxes. 

The red colored box to be used 
for fire and the other, a green 
box, for police with a similar 
button, could supposedly on being 
pushed, bring armies of police 
instantly to your aid. 

The system as proposed be-
came the subject of a so-called 
"White Paper" which suggested 
that such a system be Investi-
gated. When Undsay gave out 
with a "White Paper." the people 
concerned had better take note 
as well as action. Thus it came 
to pass that the Norelco Corpora-
tion, which had designed this 
very type of system for use in 
Europe was engaged to design a 
similar system for New York 
City. A basic design was sub-
mitted. Whether those who said 
it was feasible approved the idea 
because they thought it was 
practical or, whether they were 
aware that when something 
came as a "White Paper" sug-
gestion from City Hall, rocking 
the boat by picking holes in the 
thing was not the smart thing 

(Continued on Page 4) 

CIVIL SERVICE LIADIR 
America's iMd ing WMkly 

For PHblie EmpleyMt 
Publifhed Each Tuctday 

Publishing Office: 
11 Warren St., N.Y., N.Y. 10007 

Butinets and Editorial Office: 
II Warren St., N.Y., N.Y. 10007 
Entered at Second Clati mail and 
Second Clan pottage paid. October 
3. 1939, at the Poit Office, New 
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March 3, 1879. Additional entry at 
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Individual Copies, 15c 

Become a Stenotype Court Reporter 
The career is exciting ...the pay is good. 
Stenotype Academy can teach you how to enter 
this rewarding field if you have a high school 
diploma or equivalency. 
You can study 2-evenings a week Saturday morn-

ings or 5 days a week We'll teach you every-
thing you need to know. Lic«ns«d by 

th« N.Y.S. D«pt. of Education, 
U.S. Gov't Authorized for non-
immigrant Allan* and Ap-
proved for Vatarans. 

CALL TODAY FOR A FREE CATALOG 
• m i O T Y N A e A D I I I Y 

Exclusively <1 Broadwcy 
(Oppoota Ci»y H4111 



25-Hour 
Week 
In Utica 

(Continued from Page 1) 
pay Increase for the time 
worked. 

The 138 members of Utica 
unit of Oneida chapter were 
slated to meet early this week, 
after Leader deadline, to vote on 
the proposal. If it is accepted, it 
means that they would work a 
25-hour week. The contract 
would take effect Jan. 1, 1975. 

City offices are open from 9 
a.m. to 4:30 p.m., so it Is as-
sumed that schedules woiild 
have to be arranged on a stag-
gered basis in order to staff the 
offices evenly during the work-
day. 

Current contract provisions 
call for 6V2-hour workdays, add-
ing up to^ 32'/2-hour workweeks. 
Employees now work from 9 a.m. 
to 4:30 p.m. with an hour for 
lunch.' " -

Utica's Mayor Edward A. 
Hanna, who agreed to the pro-
posal, is reported to be skeptical 
that CSEA membership will ac-
cept the 25-hour week plan, but 
that he is willing to live up to 
the agreement if it is approved. 

CSEA Negotiators 
CSEA collective bargaining 

specialist Harmon Swits served 
as chief negotiator in the talks. 
Also participating for CSEA were 
Richard Clpary, CSEA vice-presi-
dent in charge of Region 5 in 
which the Utica chapter is lo-
cated; Jack Gallagher, CSEA 
treasurer; Louie Sunderhaft, Re-
gion 5 executive vice-president 
and Oneida chapter president; 
Felix Palczynski, Utica City unit 
president; Carl Lee, parks rep-
resentative; Joseph Dolan, CSEA 
assistant executive director — 
county; Frank Martello, Region 
5 supervisor; Roy Kotary, CISEA 
field representative, and John 
Buckley and John Scholl, a t-
torneys. 

Utica unit is composed pri-
marily of clerical employees at 
City Hall and a smattering of 
other employees in the parks 
system. They are local govern-
ment employees, and not to be 
confused with state employees in 
what were until recsntly known 
as the Utica chapter or the Utica 
State Hospital chapter. 

Names of both the other Utica 
chapters have been changed 
within the last year. Philip 
Caruso, president of Utica chap-
ter, said members of that chap-
ter had voted to rename the 
chapter "Fort Schuyler chapter" 
in order to avoid confusion with 
Utica unit. Utica State Hospital, 
where the chapter president is 
James Moore, was recently re-
named Utica Psychiatric Center 
as part of a general name 
change made at all Mental Hy-
giene facilities throughout the 
state. 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllli 

Mary Pompeii III 
VESTAI^Mary C. PompeU, 

a very active CSEA member in 
the Broome County CSEA 
chapter, is a reportedly seri-
ous ill patient at Strong Me-
morial Hospital in Rochester. 
Cards and letters of well-wish-
ers may be addressed to Mary 
at Strong Memorial Hospital. 
260 Crittendon Blvd., Roches-
ter, N. Y. 

W 

Willard Psychiatric Center chapter, CSEA, installed officers at a 
dinner meeting at the Seneca Falls Country Club. Seat^, from left, 
are: Sally Wooledge, second vice-president; Sandra Gustafson, di-
rector, administrative; Beverly McDonald, delegate; Marjorie Scoles, 
treasurer; Thomas H. McDonough, statewide executive vice-presi-

dent, who installed officers; Dorothy Moses, president; Jane Ike, 
director, institutional, and Doris Pratz, secretary. Standing, from 
left: Gary Dougherty, delegate; F. Joseph McDonald; first vice-
president; Hugh McDonald, third vice-president; Michad Bagan, 
director, operational unit, and William Harris, directs, PS&T. 

Willard Installs L C S E A c a l e n d a r 

At the Willard installation meeting, CSEA executive vice-president 
Thomas H. McDonough presents plaques of appreciation for years 
of service to Harriet Casey, left, out-going chapter treasurer, and 
Georgeanna Stenglein, past president. Also present at the installation 
dinner was Richard Cleary, Syracuse Region 5 president. 

LI Invi tat ional O p e n House 
NORTH AMITYVILLE — 

More than 200 legislators 
and public off icials have 
been invited to the "open-
house" reception on Sept. 8 to 
celebrate the establishment of the 

Mileage 
(Continued from Page 1) 

expenses incurred within New 
York City. Additionally, the per 
diem allowance for out-of-state 
travel will increase from $25 per 
day at present to $29 per day. 

Dr. Wenzl, recently recovered 
from injuries sustained in an 
auto mishap last May, expressed 
gratification at the increased al-
lowances. 

"The new rates are sorely 
needed and are a good first step 
toward restoring to the employ-
ees losses they've suffered from 
inflationary travel costs. The 
whole CSEA effort in thla mat-
ter has worked out very well, 
and I am sure I can say in be-
half of all our state employee 
members and myself that we're 
properly grateful to Tom Mc-
E>onough and the CSEA staff for 
a Job well done." Dr. Wenzl said. 

two-story headqxiarters building 
of the Long Island Region of the 
Civil Service Employees Assn. 

Admission is by-invitation on-
ly. 

The reception has been sched-
uled from noon to 5 p jn . Region-
al President Irving Flaumen-
baum said a delegation of lead-
ers of each of the 16 chapters in 
the Region will be on hand to 
greet officials with whom CSEA 
has dealings. 

A spokesman said that because 
of the large number of officials 
in the area, attendance had to 
be restricted to invitations only. 

injormation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

A U G U S T 
30_Department of Criminal Justice Services chapter night at the 

races: Saratoga Raceway. 
SEPTEMBER 

5—King's Park chapter general membership meeting: 8 p.m., con-
ference room, Building 2, King's Park. 

6—Education Department chapter clam steam: 12:30 to 9 p.m., 
Lanthier's Grove, Latham. 

6—East Hudson Parkway Authority chapter picnic: noon to 6 p.m., 
Echo Lake Park, Rt. 100, Millwood. 

6—Metropolitan Armories chapter officers meeting: 2 p.m., 42nd 
St. Armory. 1579 Bedford Ave., Brooklyn. 

7—Nassau Recreation and Parks unit picnic: I I a.m, to 5 p.m. Nassau 
Beach Park. 

8—Long Island Region I open house: noon to 5 p.m., headquarters, 
740 Broadway, North Amityville. 

8—Onondaga chapter clambake: I p.m. to 6 p.m., Hinerwadel 
Grove, Fay Rd., North Syracuse. 

9—West Seneca State School chapter meeting. 
9—West Seneca Developmental Center chapter meeting: 8 p.m., 

V F W Post Hall. 299 Leydecker Rd.. West Seneca. 
10—Statewide auditing committee meeting: I p.m., University Club, 

Washington Ave., Albany. 
10—Albany Region 4 Open House: 4-9 p.m.. Region Headquarters, 

10 Colvin Ave., Albany. 
11—Orange, Ulster and Sullivan County Retirees chapter meeting: 

2 p.m.. Solomon Kliner Bidg., Midaletown State Hospital, Mid-
dletown. 

11—Statewide Board of Directors meeting: CSEA Headquarters. 33 
Elk St.. Albany. 

12—Dutchess Educational Employees chapter general meeting: 7:30 
p.m.. Pine Plains. 

12—New York City chapter executive board dinner meeting: 5:15 
p.m.. Francois Restaurant. I 10 John St., Manhattan. 

14—Department of Criminal Justice Services chapter clamsteam: 
Krause's Halfmoon Beach, Crescent. 

14—New York City Region 2 delegates meeting, 
14—Suffolk chapter picnic: 10 a.m. to 7 p.m., Southaven County Park, 
14—Southern Region 3 Open House: 2-6 p.m., Region Headquarters, 

Old Albany Post Rd. North. Fishkill. 

Work Performance Committee Plans 
To Meet State Officials Again 

Poss your copy 
Tko Looaor 

oa to o •oa-mombor. 

of Tko 

(From Leader Correspondent) 
ROCHESTER — A final re-

port on th*e accomplishments 
of CSEA's work performance 
and ratings committee will 
be ready for the statewide con-
vention in October after one 
more meeting with state officials, 
the committee chairman says. 

At a recent meeting with state 
Public Service Department 
Chairman James Dermody and 
state Examinations Director 
Chartes Wolz, committee chair-
man Samuel Qrossfleld and 

other committee members dis-
cussed the relevancy of examina-
tion questions, the expiration of 
exam lists and the failure to 
make timely appointments be-
fore lists expire. 

Mr. Orossfield said committee 
members also complained of the 
failure to indicate more speci-
fic standards regarding unsatis-
factory ratings and the fact that 
neither CSEA nor the employees 
are represented on appeal 
boards, 

"We expect to raise other 

problems at the next meeting 
that we didn't have time for at 
the last meeting." Mr, Orossfield 
said. 

Other committee members in-
clude Harriet Casey, Willard De-
velopmental Center; A1 Castakli. 
SUNY at Stony Brook: Oregory 
Davis, Civil Service Department; 
William Qagnon, St. Lawrence 
Psychiatric Center; Don Oaller-
anti, Suffolk County; Carl a«r-
rard, Wassaic State School, imd 
Marjorie Reeves, Queens Chil-
dren's Hospital. 
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(Continued from Paire 2) 
to do, we cannot say, but the 
Director of Communications 
liked it. and Commissioner Low-
ery had no reason to doubt those 
who lauded the plan; soooooooo, 
a pilot project was set up in 
Brooklyn in a nice quiet neigh-
borhood in Platbush starting 
with nine boxes. 

There was trouble from the 
start. This is most important, 
dear reader . . . please remem-
ber that four years ago . . . 
with the first test installation, 
there was trouble from the start! 

The real problem from the 
beginning was a tremendous dif-
ference between the amount of 
electric current required to run 
the old electro-mechanical pull 
handle type box and the tremen-
dously increased amount of elec-

tricity required to operate the 
new type system. 

The old type requires about 
160 mils of power. The under-
ground cables can handle that 
requirement with comparative 
ease. The new system requires 
200 to 300 VOLTS of current. 
The old and decaying cables sim-
ply cannot take this current 
without burning the cable in-
sulation and causing all kinds of 
problems which, in turn, deny 
the little guy who goes to the 
box for help by activating same, 
any guarantee that such help 
will be forthcoming. 

I first became aware of this 
frightening situation during last 
winter's bitter cold when, as is 
my morning custom, I drove 
slowly down Columbus Avenue 
at about 5:30 a.m. and encoun-

tered an Engine Company slowly 
cruising along the Avenue obvi-
ously not on its way to a fire. 
I knew the Officer and crew and 
asked what was up. "We're cruis-
ing," said the Officer. All the 
boxes along Columbus and Am-
sterdam Avenues are out of ser-
vice and they have us out just 
cruising up and down looking for 
jobs. The cops are on the lookout 
too, but, just between you and 
me, it's a hell of a mess!" I was 
stunned! 

Poking around, asking a few 
questions here and there, I be-
gan to piece together a story 
that makes me break out into 
a cold sweat at the mere thought 
of what 15 happening, not only 
now, but what will eventually 
happen if this thing is permitted 
to go any further than it has 
already gone. 

1. With the old pull handle 
type box, the false alarm fate 
averaged thirty to forty — five 
false alarms in a day per bor-
ough. Today the false alarm 
rate, due to the new type ERS 
installation, has jumped to an 
average of 150 false alarms a 

day which breaks down on an 
average to 110 false alarms from 
ERS boxes and 40 false alarms 
from the pull handle type. If 
no voice Is heard from the other 
end of the box, only one engine 
is sent to investigate. It is as-
sumed that it is a false alarm 
from the start. Suppose that a 
deaf mute activated the box and 
was incapable of telling the true 
nature of the fire? Upon arrival 
of that single engine, a building 
could be going mad, with people 
hanging out windows awaiting 
rescue. The time lag to get a full 
first alarm assignment to that 
box would be anywhere from 
four to five minutes! 

2. On August 21st at 12:55 
a.m. Engine Co. 28 was sent 
to investigate a "no conversa-
tion" alarm at Avenue C and 
Third Street. The box was No. 
428. The reason there was no 
conversation wias because the 
civilian had jusit pushed the 
button and then ran like hell 
back to render what help he 
could to the people trapped in 
a roaring fire. Three minutes 
later Engine 28 arrived and 

you won*t 
believe how 

£iood it tastes... 
until you 

taste it I 

(PRONOUNCE ITGAY-KEE-KAN) 

PLUM 
WINE 

serve 
with club soda 

or on the rocks 
with a kiss of lemon 

Importtd by th« Sidnty Frank Importing Co., Irtc., N.Y. 

called for a full first alarm as-
signment. They now had to wait 
about four minutes for the ar-
rival of other units (Including 
hook and ladder trucks which 
were desperately needed but not 
there) and, as a result of the 
delay, eleven civilians were in-
jured, and scores rescued In 
spectacular manner by Ladder 11 
and other companies. The fire 
which was started by a jealous 
lover with five gallons of . gaso-
line, gutted two buildings and 
eventually required a third 
alarm. The members of the en-
tire first alarm assignment end-
ed up in the hospital or out of 
use because of Injuries sustained. 

In spite of this. It Is actually 
now under consideration to elim-
inate even the sending of a single 
engine company if there should 
be no conversation received from 
the caller's end of the box! 

3. It is a matter of record that 
after a year and a half of in-
stallations of this new type box. 
whole circuits, some carrying as 
many as twenty to thirty boxes 
on one string, have gone out of 
service and have carried "out 
of service" signs on them for as 
long as forty-eight to sixty hours. 
The only alternative Is to use a 
phone, if you can find one, and 
call "911" to report the fire and 
take a chance that that fouled-
up operation will eventually 
transmit your call to the Fire 
Department! 

In the name of common sense, 
one would think that, being 
aware of the bugs and break-
downs In the new ERS system, 
the Conunissloner would take 
steps to call a halt to further 
installations of this bug-riddled 
system in Manhattan and most 
certainly not permit it to be 
installed at all in the borough 
of the Bronx. 

However, this has not been 
the case and in spite of the fact 
that the records show foulups 
by the dozen in Manhattan, he 
has permitted the installations 
to continue on into the Bronx. 

A month ago, at about noon 
on a Saturday and. continuing 
into Monday morning, at least 
SEVENTY of these new alarm 
boxes sported "out of service" 
signs upon them! The disaster 
took place in the heart of the 
highest and worst fire-hazard 
area of the Bronx ghetto. By a 
pure act of God. that weekend 
proved to be one of the lightest 
fire incident periods In recent 
history. 

Some people in a position to 
know about such things tell me 
that the only possible way to 
make the new system work is to 
rip out every foot of underground 
cable and install new higher 
capacity cable. The cost various-
ly estimated at from $20 to $30 
million! Installation of the new 
system is costing about $1,000 
per box! 

Others tell me that of thirty 
boxes taken out to be Installed 

- on a given day, sometimes as 
many as ten of those thirty will 
prove defective within twenty-
four hours and will have to be 
replaced immediately! 

We have had four serious elec-
trical storms this spring and 
summer and, In each case, the 
lightning has caused the new 
boxes to transmit themselves 
(false alarms) in as many as 
twenty instances in one borough 
to over one hundred in another. 
Each false alarm must be cov-
ered by at least one Engine; In 
the case of one borough during 
the most recent storm, twenty 
false alarms activated by the 
lightning were from hospitals, 
schools, nursing homes and other 

(Continued on Page IS) 



Unlimited Opportunities 
Open To Public Librarians 

Donate Blood, 
Call UN T-7200. The G r e a t e r 
New York Blood Program. 

B U Y 
U. S. 

B O N D S ! 

Pass your copy of 
The Leoder 

on to a non-momber. 

The State of New York is 
now accepting applications 
for Public Librarians, a posi-
tion for which there are un-
limited opportunities in the 
State and its many local jur-
isdictions. There is a diver-
sity of attractive positions 
for junior librarian, senior 
librarian 1, and library di-
rector 1 in the library sys-
tems of cities, counties, and 
other local jurisdictions of 
New York State. 

Bennett Res i gn s Po s t 
The Chairman of the Office 

of Collective Bargaining, Arvid 
Anderson last week announced 
"with sincere regret" the resig-
nation of Deputy Chairman and 
Director of Disputes George Ben-
nett. Mr. Bennett leaves the 
(X;B after 21/2 years of service 
to assume the newly-created post 
of Director of Labor Relations 
for the State of Massachusetts. 

In making the announcement, 
Mr. Anderson observed that dur-
ing Mr. Bennett's tenure "he 
played a major role in mediating 
some of the more complex con-
tract disputes between the City 
and the City's public employee 
organizations. Particularly note-
worthy was his contribution to 
the ultimate resolution of the 
Citywide bargaining dispute in-
volving over 120,000 municipal 
employees." 

Sc i ence C h e m i s t r y L i s t 
^VLBANY—A professional ca-

reers in natural science chemis-
try eligible list, resulting from 
open competitive exam 24170, 
was established August 8 by the 
state Department of Civil Ser-
vice. The list contains 261 names. 

Blood can't be 
stockpiled 

August and Early 
September 

are critical supply periods 
for blood In our town 

Don't let a Crisis hit 
your home 

Give Now 
It's Badly Needed 

It will be credited to your group 

Pass it on . . . 

^ 

It was meant to 
circulate 

THE NEW Y O R K CITY 
E M P L O Y E E B L O O D C R E D I T P R O G R A M 

566-2800 

In the New York State library 
at Albany, and In other State 
departments and institutions, 
there are assistant librarian po-
sitions for librarians commenc-
ing their career. 

The salary of public librarians 
varies with the location. In Stats 
service, the salary for assistant 
librarian Is $10,714, with liberal 
vacation and sick leave privil-
eges. 

Candidates for public librarian 
must have a Master's degree 
from an accredited graduate li-
brary school. If a candidate Is 
in the fifth yssr of this pro-
gram, and has the required pro-
visional or professional library 
certificate, he or she is qualified 
to apply for junior librarian at 
the local level and/or assistant 
librarian at the state level. 

There will be no written or 
oral tests for public librarian, 
exam 20-339. The candidate's 
training and experience will be 
evaluated in relation to the 
duties and requirements of the 
positions. 

For more Information and 
where to apply, see "where to 
apply for public jobs" on page 
15 of The Leader, When re-
questing a job announcement, 
always include the position title 
and exam number. 

ROBBINS ELEVATED 
ALBANY—The Executive Com-

mittee of the SUNY Board of 
Trustees has selected Dr. Corne-
lius V. Bobbins, president of 
Genesee Community College, as 
associate chancellor for commu-
nity colleges at an annual salary 
of $38,500, effective July 1, 1975. 
Meanwhile, Henrlk N. Dullea, of 
Delmar, deputy to the chancel-
lor. will serve as acting associate 
chancellor for community col-
leges a t a salary of $32,673. 

Re-opens Sunday, Sept. 8 
Special Craft Show 

The New Kork 

rami 
25th Street and 6th Avenue 

Open Noon to 7 P.M. Admission $ 1 2 5 
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YOUCAN 
afford 

life insurance 
If you're under age 30 and are paid every other week. You—as a C S E A 
m e m b e r - c a n buy $ 1,000 of group life insurance for just 10^ per pay day. 
And that includes another $ 1,000 in the event of accidental death. 

If you're over 30, don't despair. You, too, can get low-cost group life 
insurance from The Travelers Insurance Company of Hartford, Con-
necticut, through special arrangements with your Association. 

It's easy, too. Easy to buy and easy to pay for. Your premium—which 
is determined by your age and how much you're eligible to receive—is 
automatically deducted from your paycheck. You won't even miss the 
pennies it costs to get this valuable protection. 

For complete information and costs, complete and mail the coupon 
below. O r call your nearest Ter Bush & Powell representative for details. 

TER P O W E L L . INC . 

S C H E N E C T A D Y N E W Y O R K 

S Y R A C U S E 

C O M P L E T E A N D M A I L T O D A Y 

TER BUSH & POWELL, INC. 
Civil Service D e p a r t m e n t 
Box 956 
Schenectady, N.Y. 12301 > 

Please give m e comple te in format ion on the CSEA group life 
insurance plan. 

N a m e 

H o m e Address -

Where Employed 

Employee I tem No. . 
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TUESDAY, AUGUST 27, 1974 

Confidentiality 
AFTER nearly two years of negotiating, study and com-

mittee discussion, an agreement has been reached by the 
Civil Service Employees Assn. and the State Department of 
Transportation, one of the largest departments of the state 
government, on a policy of strict confidentiality for all DOT 
employees' medical-leave forms and records. 

As part of the agreement, a pilot alcohol abuse control 
and rehabilitation program is to be set up. One of the fea-
.tures of this would be guarantees of strict confidentiality 
for employees seeking or receiving medical leave for the 
diagnosis or treatment of alcohol-related problems. 

In a joint statement by CSEA and DOT representatives, 
it is pointed out that alcoholism is becoming the nation's 
No, 1 health problem, and that some form of problem drink-
ing affects at least 5 percent of the population. This means 
that as many as 800 of the almost 16,000 Department of 
Transportation employees may have some form of serious 
drinking problem and need help. 

We think that this realistic approach by CSEA and 
DOT to cope with the situation is certainly to be commended. 

This agreement shows, once again, that the role of a 
union in modern times can be expanded to include any 
number of civic responsibilities besides wage negotiations, 
important as that may be. 

Car Costs 
NEXT week, state employees who use their automobiles 

on official business will have cause to rejoice a little. 
Governor Wilson has approved an increase in mileage and 
per diem allowances. 

The agreement reached between the Civil Service Em-
ployees Assn. and the state calls for an increase in the mile-
age allowance for employees who use their own cars on state 
business from the present llVi cents per mile to 13 cents a 
mile effective Sept. 1. 

Several county governments, including Orange, Nassau 
and Fulton, had previously agreed to increased reimburse-
ment for employees. 

Certainly, the employees should not have to bear the 
additional burden of the cost of conducting official business, 
so we are glad to know that this sore spot has, for the mo-
ment, at least, been smoothed over. 

Cordiality 
AND WHILE on t h e sub jec t of t h e mileage increase, it is 

in te res t ing to note t h a t t he a n n o u n c e m e n t was m a d e 
a f t e r t he r e t u r n of CSEA p res iden t Theodore C. Wenzl to 
full dut ies as head of t he 220,000-member union . 

I t is f u r t h e r evidence of t he cordial i ty t h a t has m a r k e d 
the t r ans i t ion of au thor i ty f r o m Dr. Wenzl, following his 
au to acc ident last May, to executive vice-president T h o m a s 
H. McDonough dur ing the f o u r - m o n t h in te r im while Dr. 
Wenzl recovered, and now back to Dr. Wenzl again . 

Dr. Wenzl could have a rb i t ra r i ly t aken credit for t he 
increase in the mileage and per d iem increases himself . 
Ins tead , he gave credit to Mr. McDonough and the members 
cf the CSEA s ta f f who provided tiie documen ta t i on . 

We t h i n k it is fu r the r evidence of the s t r eng th of t he 
organiza t ion and of its top leadership , inc luding the o ther 
s ta tewide off icers , t h a t such recogni t ion can be given where 
deserved. 

And, by tlie way, welcome bae^c, Ted. 

(Continued from Pare 1) 
lost in the maze of the Federal 
bureaucracy. On the contrary, 
Rockefeller is a doer who tends 
to take charge of anything he 
sinks his teeth into. 

By nominating Rockefeller, 
President Ford has signaled his 
determination to straighten out 
the economy and his concern for 
international affairs. These are 
areas in which Rockefeller will 
bring to the Vice Presidency a 
unique combination of skills and 
experience. 

Economy Pressing Problem 
Congress should now rise to 

the occasion by an early con-
firmation of Rockefeller. There 
are clear signals that President 
Ford would like Rockefeller to 
play a leading role in the 
planned summit conference on 
the economy. Any delay by Con-
gress in the Rockefeller confir-
mation will Inevitably delay ac-
tion necessary to get a grip on 
our runaway economy—the sub-
ject defined by the President as 
the Nation's most pressing prob-
lem. 

Never in our history has the 
economy signaled so many dan-
ger spots. Prices are rising an-
nually a t a double-digit rate. Un-
employment is approaching dis-
aster levels. High interest rates 
have virtually destroyed the 
housing construction industry 
and threaten the solvency of 
banking institutions. These fac-
tors are reflected In the depress-
ed state of the stock market 
where falling prices have wiped 
out billions of dollars of equl>tles 
held by Individuals, pension trust 
funds, and banking and Invest-
ment Institutions. 

Moreover, the state of the 
American economy cannot be 
divorced from rampant Inflation 
throughout the world, with Its 
disastrous Impact on interna-
tional trade and commerce. 

These are precisely the areas 
where Rockefeller can make • a 
distinct and creative contribu-
tion. He is held in high esteem 
by heads of governments, by in-
ternational banking organiza-
tions and by economists through-
out the world. During the past 
months. Rockefeller has been 
working on economic problems 
as chairman of the National 
Commission on Critical Choices. 
He is well prepared to bring new 
qualities of leadership and imag-
ination to an area in which the 
Nixon Administration has been 
notably and unfortunately lag-
gard. 

Already Available 
Obviously, Rockefeller's skills 

and talents are already available 
to the Ford Administration, and 
would have been available in 
Rockefeller's capacity as a pri-
vate citizen, even had he not 
been nominated for Vice Presi-
dent. 

However, so long as his nomi-
nation is pending before Con-
gress, Rockefeller will be in a 
kind of no-man's land, or as 
the Governor himself put it, 
"neither fish nor fowl." 

Having been elected Oovernor 
four times and having been a 
candidate for the Republican 
nomination for President, Rocke-
feller's record of performance 
has been microscopically scruti-
nized and examined by his politi-
cal opponents. That record of 
performance, his qualifications 
for the Vice Presidency, integrity 
and devotion 'o public service 
are an open ok. This makes 
needless any p onged investi-

(Coutinued > Page 13) 

Civil Service 
Law & You 

• y RICHARD GABA 

X%%%%%%%%%%%%%%%'%%%%%%%%%%%%%%%%%%%. 

Mr. Gaba is a member of the firm of White, Walsh and Oaba, 
F.C., and chairman of the Nassau County Bar Assooiatlon Labor 
Law Committee. 

Support For Arbitration 
The Romulus Central School Faculty Association moved 

in the Seneca County Supreme Court to confirm an arbitra-
tion award pertaining to tenure of a probationary teacher. 

The arbitrator had rendered an award as follows: "Mr. 
Saraclno should therefore be employed for a probationary 
period of one additional year, during which time a fair 
and systematic evaluation of his performance and qualifi-
cations as a permanent member of the teaching staff should 
be made in accordance with the agreement between the 
parties to the extent such contractual requirements are not 
prohibited by specific terms of the New York State Educa-
tion Law." 

In spite of this award, the District Superintendent by 
letter dated Aug. 8, 1973; directed the School Board not to 
employ Mr. Saracino for the 1973-1974 school year, and the 
Board of Education so notified him. The arbitrator found 
as a fact that Mr. Saracino's District Supervisor recom-
mended him for tenure, but that the District Principal vio-
lated the collective bargaining agreement by deviating from 
the teacher evaluation procedure. 

RESPONDENT SOUGHT to vacate the arbitrator's 
award on the grounds that the award is illegal in that it 
contravenes Section 3013 of the Education Law since it 
violates the method set forth in the statute for granting 
tenure. A motion to stay the arbitration was never made 
by the respondent and it actually participated in the hear-
ing. In any event, the court said that there was an arbitrable 
issue in this case. 

The respondent argued also that allowing arbitration 
of a teacher's right to tenure would deprive the Board of 
Education of its right to determine the competency of teach-
ers, and that an arbitration award would circumvent or 
deprive the Board or the District Superintendent from using 
the procedure set forth in Section 3013 of the State Educa-
tion Law. The cowt found this position untenable: 

"There have been many cases in which various as-
pects of a teacher's employment have been con-
sidered in light of various arbitration proceedings, 
and the contractual rights of teachers in entering 
contracts between themselves and the Board of 
Education. There is no doubt that it is well settled 
by the decisional law of this state that contracts 
concerning employment and the settlement of any 
disputes arising from the employment or concerning 
any violations of the contracts should be settled by 
arbitration in order to maintain a uniform system 
for collective bargaining agreements." 

* * * 

IT WAS STATED in the Associated Teachers of Hunting-
ton case, 30 N.Y. 2d 122: "Under the Taylor Law, the obliga-
tion to bargain as to all terms and conditions of employ-
ment is a broad and unqualified one, and there is no reason 
why the mandatory provision of that Act should be limited, 
in any way, except in cases where some other applicable 
statutory provision explicitly and definitively prohibits the 
public employer from making an agreement as to a par-
ticular term or condition of employment." 

The respondent argued further that to grant the peti-
tion to confirm the arbitration award would result in sanc-
tioning a new method of granting tenure to teachers in 
contravention of the Education Law. Respondent cited the 
case of Legislative Conference of the City University of 
New York v. Board of Higher Education of the City of New 
York, 38 A.D. 3d 478, aff'd 31 N.Y.2d 926. 

The court pointed out that such case was readily dis-
tinguishable from the case at bar because in the City Uni-
versity case the grievance procedure specifically excluded 
from arbitration any grievance relating to appointment, 
tenure or promotion. In the instant case, a grievance was 
defined in the contract as " . . . a claim by any teacher or 
group of teachers in the negotiating unit based upon any 
event or condition affecting their welfare and/or terms and 
conditions of employment." 

This case indica tes a con t inu ing t r e n d a n d t h e develop-
m e n t of a body of law where in t h e cour t s suppor t a rb i t r a -
t ion as a m e a n s of resolving d isputes be tween public em-
ployers and union r ep resen t ing public employees. 



Open Competitive 
State Job Calendar 
Applications Accepted Until Sept 9 

State Archivist $23 ,900 2 7 ^ 5 1 

Applications Accepled Until Oct. I 
Associate Scientist (Botany) $19,396 27-450 

Applications Accepted To October 7 
Written Exam Nov. 9 

Assistant State Accounts Auditor/Exanniner of 
Municipal Affairs $ 11.364 & up 29 -277 

Leasing A g e n t $11,983 23-996 
Social Services Managennent Trainee $10,118 24-122 
Social Services Managennent Specialist $10 ,714 24-122 
Park Patrolman (Permanent) $9,593 24-018 
Parle Patrolman (Seasonal) $4.29 hr. 24-018 
Traffic and Park Of f icer (Permanent) $10,764 24-018 
Traffic and Park Off icer (Seasonal) $4.25 hr. 24-018 
Urban Park Off icer $10,964 24-019 
Urban Park Of f icer (Span. Speaking) $10,964 24-020 

Oral Exam Oct. or Nov. 
Director, Radio-Mot ion Picture Bureau $26,516 27 -452 

Written Exam September 14 
Business Consultant $13,404 24-048 
Computer Programmer $10,714 24-079 
Funeral Directing Investigator $ 9 ,546 24-081 
Public Health Investigator $ 8,523 24-076 

LETTERS TO THE EDITOR 
Income Is Eroding 
Despite Pay Hikes 

Editor, The Leader: 
In as much as the CSEA will 

soon be reopening negotiations 
with the state for salary in-
creases during the last year of 
the contract (1975-76), we in 
the NYS Parole Officers Associa-
tion feel it incumbent upon us 
as CSEA members to express our 
opinion in this matter of serious 
concern. 

According to the U S Depart-
ment of Labor, Bureau of Labor 
Statistics, the consumer price in-
dex for the cost of all goods and 
services has risen a total of 20.5 
percent from June 1972 to June 
1974. During this same period of 
time, the CSEA has nsgotiated 
for state employees a total salary 
increase of only 12 percent. 

Assuming that negotiated sal-
ary increases are compensatory 
rather than an anticipated esca-
lation in the cost of living, our 
purchasing power as of June 
1974. was 8.5 p>ercent less than 
what it was in 1972. However, 
this figure does not even take 
into account the fur ther erosion 
of our incoms through the neces-
sary expenditure of salary for 

automobile expenses incurred in 
state business. 

Figures obtained from the 
American Automobile Associa-
tion indicate tha t currently, it 
costs 23.2 cents per mile to op-
erate a standard size automobile 
in a metropolitan area, but yet, 
we are only compensated for 11.5 
cents per mile and must there-
fore draw from our already in-
adequate wages to meet these ex-
penses. 

In terms of dollars and cents, 
this means that a Parole Officer 
earning $10,000 net income in 
1972 and using his private auto-
mobile an average of 400 miles 
per month on state business has, 
just for the year 1974, seen his 
purchasing power plummet to a 
mere $8,588. 

It is rather obvious tha t we 
are not only failing to keep pace 
with inflation but instead. State 
employees have realized a sub-
stantial reduction in their salary. 
During the past three years, in-
flation has risen an average of 
6.8 percent per year (U S Bureau 
of Labor Statistics) and in view 
of the fact that as of June 1974 
we were actually 8.5 percent be-
hind in purchasing power com-
pared with what it was in 1972, 
this means tha t by April 1975, 

we will have suffered a fur ther 
decline of 5.7 percent or a total 
of 14.2 percent since 1972! 

Therefore, taking into consid-
eration the necessary compensa-
tion for skyrocketing automobile 
expenses which are not a nego-
tiable item for the last year of 
the contract, we would consider 
It an Insult If CSEA negotiated 
for anything less than a 20 per-
cent Increase In wages for 1&75-
76. This is just to keep pace with 
inflation, not to mention the 
fact t h a t we should actually be 
making advancements In our sal-
ary schedule. 

Michael L. Falk 
Executive Vice-President 

New York Parole Officers 
Assn. 

(Editor's Note: Mr. Falk 
sent the letter to CSEA presi-
dent Theodore Wenzl. Dr. 
Wenzl acknowledged receipt 
and stated he was transmit-
ting the letter to the "Salary 
Committee, since they will be 
the ones most closely involved 
in these negotiations." Natalie 
Yaskow is committee chair-
man and all suggestions on 
negotiations should be submit-
ted to her. 

(Continued on Page 10) 

Open Continuous 
State Job Calendar 

Assistant Actuary $10,714 20-556 
Assistant Clinical Physician $27,942 20-413 
Asst. Workmans Compensation Examiner $ 7 ,616 20-108 
Associate Actuary (Casualty) $18,369 20-416 
At torney $14,142 20-113 
Assistant At torney $ I 1,806 20-1 13 
At torney Trainee $ I 1, 164 20-1 13 
Beginning O f f i c e Worker $5,2225 & up various 
Calculating Machine Opera tor $ 6,148 20-111 
Chief Physical Therapist $17 ,629 27-448 

Clinical Physician I $31 ,056 20-414 
Clinical Physician II $36,352 20-415 
Compensation Examining Physician I $27,942 20-420 
Construction Safety Inspector $10 ,914 20-125 
Consultant Public Heal th Nurse $17,429 20-320 
Correct ion Of f icer (Male) $10 ,714 20-541 
Dental Hygienist $ 8,523 20-107 
Deputy Director of Menta l Hospital $40,758 20-139 
Deputy Director of State School $40,758 20-140 
Director of State School $43,833 20-138 
Director of Menta l Hospital $43,833 20-137 
Dietician $10,714 20-124 
Electroencephalograph Technician $ 7,616 20-308 
Employment Interviewer (Span. Speaking) $10,714 20-386 
Employment Security Claims 

Trainee (Span. Speaking) $10,118 20-387 
Employment Security Placement 

Trainee (Span. Speaking) $10,118 20-388 
Factory Inspector $10,118 20-126 
Food Service Worker $ 5 ,827 20-352 
Heal th Service Nurse $10,714 20-333 
Hear ing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Hospital Intern Corrections $10,118 20-555 
Hospital Administration Intern $10,714 20-555 
Industrial Foreman $10,714 20-558 
Inspectors in Consumer Protection $ 8,902 20-146 20-154 
Junior Engineer $11,337 20-166 
Laboratory Technician $ 8 ,05! 20-121 
Maintenance M a n (Mechanic $ 7,616 20-571 20 -580 
Medica l Specialist I $27,942 20-407 
Medica l Specialist II $33,704 20-408 
Medica l Specialist II $35,373 2 0 ^ 0 8 
Medica l Specialist III $38 ,449 20-409 
Menta l Hygiene Asst. Therapy A i d e $ 7 ,204 2 0 - 3 9 4 
Menta l Hygiene Therapy A i d e (TBS) $ 7 ,616 20-394 
Motor Equipment Repairman $ 9 ,546 20-561 20-570 
Nurses Services Consultant $15,684 20-405 
Nurse I $10,118 20-584 
Nurse II $11 ,337 20-585 
Nurse II (Psychiatric) $11 ,337 20 -586 
Nurse II (Rehabilitation) $11,337 20-587 
Occupat ional Therapist $11,337 20-176 
Offset Printing Machine O p e r a t o r $ 6 ,450 2 0 - 4 0 2 

(Continued on Page 10) 

Bigger and better than ever in 
Come to the 2nd Annual 

Wine and Cheese 
Tasting Festival 
Eat the exhibits. Drink the exhibits. 
TIm; o n l y i"t;stiviil of i t s k i n d Ihis sidt; of Ihi; A t h i n t i c . . . w h n r n thu ox-
h i b i l s i in; y o u r s to lasU;, siinipN; a n d s a v o r , 'i'hc; f^roatnsl s e l e c t i o n oi 
w i n e s a n d c h e e s e s in t he w o r l d . A f e s t i v a l of fiin, learning? a n d j^ood 
t . is te. So t;el!!l)rale w i t h lis. 

•rh(Me wil l he c o l o r f u l e x h i b i t at t( ;r (!xhil)it, c r a m m e d w i t h h a r d c h e e s e , 
sol t (;h(M'se, s h a r j ) (:h(!ese, mi ld ch(!ese , m o l d y chei^sc?, r u n n y c h e e s e — 
e v e r y k ind of (:hees<> you've; ( u e r h e a r d of. 

You mi^h t sij) a B o r d e a u x , n i b b l e a h u n k of C.ouda, t ry a l i t t l e Ries -
lini ' , s a v o r a g l o r i o u s Brii?, chdi^ht in a C a l i f o r n i a H u r j i u n d y — o r a N e w 
York Stale! (Jhampaj^ni! . (And e v e r y biti;, evcny s ip , is f ree . )* 

In fac t , t h e r e ' s m u c h , m u c h m o r e s p a c e t h a n last y e a r ' s g rea t f e s t i v a l . 
O v e r 200 E x h i b i t s a l l e n d t i d by the f r iendl i ( ; s t w i n e .ind ch i iose m e r c h a n t s 
(!ver i)r(!ssinj; t he i r g o o d s on yeui. 

Visit the brand-new live 
entertainment extravaganza. 
Relax and enjoy some of the 
most unusual and delightful 
performances in the world. 

' Musical groups 
Dancing troupes 
Oompah Bands 
Steel Bands 
Strolling 
Violinists 

' Flamenco music 
' Jazz Bands 

' Folk music 
' Folk dancers 
' Cooking 
demonstrations 

' Contests 
' Games 
' Prizes 
' Films 

Seminars conducted by 
world famous experts. 

Save Now! 
You c a n e n j o y all t he f e s t i v i t i e s — 

a n d s a v e m o n e y , too . T a k e a S v a n -
t age ol o u r " S p e c i a l P r e - S h o w Dis-
c o u n t " c o u p o n b e l o w ! Br ing a f r i e n d . 
.And shar ( ! t h e f u n . 

Tickets iirn also nvailahle 
at all 220 TIrkotron oiitlntR. 
Call (212) .̂ 41-7290 in N. Y. 
Tor Krnup sales of 50 or morn 
call loseph Lawler (212) SI2-
3237. 

TUMCTNW 

New York Coliseum • Oit.l2-2U • 2-10 P.M. Daily • 3-9 P.M. Sunday • $5 

0 7 International Wine and Cheese Festival 
P.O. Box 8956, C h u r c h S t r e e t S t a t i o n , N e w York , N. Y. 10049 

l'l(;as(! send mil. - Festival tii kuls at thi? spouial rate ol 
S4 naoh. (HiiHutarly S5) Total: $- -My Chnck or 
Monny Ortlrr mailt! payahin tn Wine A Cheese Festival is 
iMicloKi'il. I unilnrstanil that a SI.50 Official Winn and 
Chnnso Rufnruncn CJuiflu will hn prcsnntoil to mc FREE at 
the door for cat:h ticket I have purchased (Under Ifl, no 
admittuncc without parent or tjuardian.) 

1 .t^. uuA o'liio, v_.iiuri..ii 

SAVES 
Special Pre-Show 
Discount Ticket 
Only $4 
( R e g u l a r a d m i s s i o n - $ 5 ) 
P l u s t h e b e a u t i f u l O f f i c i a l W i n e a n d 
C h e e s e KefeVence O u i d e i n c l u d e d FREE 
( r e g u l a r l y $1.50). 

A $6.50 Value for $4. 
And it Hu.iranteus you admission to thi' I usti-
val in case of a sellout. Need we say more? 

Name (print) 

Address 

C i t y - Zip-
'Controlled wino tastings subject to New York State laws 
and regulations. 

Allenlion Wine and Cheese Importers and DUIribuloni 
There is still exhibit space available. Call Joseph Proctor 
12121 U2-m7. Hurry I 

n < 
r 

n 
po 
M 
n 
n 
r 
m > 
o 
M ^ 
H c « 

» 
> 
B 

(W s 

sC 



s ; 

oi 

3> 

I OD 

I 
i 
u 
n J 

u 
u M > cc 
u c« 
u 
> 

student at Empire State College Coach for Little League softball team 

many hats of a not-untypical 
CSEA member By MARVIN BAXLEY 

VICE PRESIDENT-DESIGNATE Nelson Rocke-
feller has been quoted recently as saying 

that he has had his sights on the White House 
since he has been 10 years old, because, "After 
all. when you think of what I had, what else was there 
to aspire to?" 

Like most other people, David Mattice was not 
born to the wealth of the former New York Governor, 
but he has exhibited the same drive and ambition that, 
so far, has taken him to the top in nearly every venture 
he has undertaken. 

Fortunately for the community in which he lives. 
Athens, in Greene County. Mr. Mattice has channeled 
his energy into a multitude of civic activities. 

While Mr. Mattice is not the only CSEA member 
who has shown this extraordinary capacity to take on 
various responsibilities, he is certainly not your every-
day, run-of-the-mill person either. 

With the encouragement of his exceptionally attrac-

Dave and Fran Atattlce — time for their three children 

tive wife. Fran. Dave has managed to juggle a list of 
community activities that leaves the ordinary person 
wondering how in the world he managed to complete 
all the studies required to gain his B.S. degree in 
business from Empire State College, a feat he has re-
cently managed to accomplish by going to night school. 
He has now been accepted for graduate study by SUNY 
at Albany. 

As parents of three children, Fran and Dave have 
naturally become active in the local Parent-Teacher 
Organization. The two oldest. Elise, 8, and Elizabeth. 
7, are both in school, with David, Jr., 4, coming up fast. 

"Athens is a small community," the Mattices said, 
"so it's difficult to get people involved, but they are 
our children." It's that kind of thinking that got Dave 
elected last year as president of the Coxsackie School 
District PTO. Fran, by the way, serves on the PTO 
ways and means committee. 

Maintaining his interest in children, Dave agreed 
this summer to coach one of the Coxsackie Little League 
teams. He already has been serving as Little League 
vice-president. 

His community involvement also includes duty as a 
volunteer fireman with Coxsackie Hose Co. No. 3, where 
he serves on the board of trustees and is second assis-
tant foreman, in addition to participation in other 
firemanic activities such as a committee of inquiry, 
the tot-finder program and the communications system. 

Dave explains his community involvement by say-
ing, "I like to do things for people." Fran, however, 
sees it in a slightly different light: "He also happens 
to be in the wrong place at the wrong time." 

She could say much the same thing about herself, 
since she also keeps up on a rather hefty list of activ-
ities. Besides her PTO service, Fran is assistant leader 
of a Girl Scout cadet troop, leader of a Brownie troop, 
teacher of a class at their church and church organist. 

"You have to expand yourself," she says. 

Nevertheless, they participate together in many 
projects. The Mattices have a garden, the produce of 
which they can and freeze. They have also been building 
a house, and that, as anyone knows, can keep any two 
people busy with painting, woodworking, etc. "She won't 
let me play much golf, though," Dave comments wist-
fully. 

Obviously, something has got to be sacrificed if, in 
addition, to a full-time job as a default claims proces-
sor for the New York Higher Education Assistance 
Corp., extracurricular activities account for — by 
Dave's own estimate: 2-3 hours for the PTO, 5-6 hours 
for fireman duties, and 10-12 hours a week for CSEA. 

Oh, yes, CSEA has hardly been mentioned so far. 
Dave is also president of New York Higher Education 
Assistance Corp. chapter, a position he has held for the 

President of Coxsackie School District PTO 

Volunteer Fireman for Coxsackie Hose Co. 

last two years, since he was instrumental in the chap-
ter's organization. 

"The chapter has yet to lose a grievance," he said. 
Membership has more than doubled, too, in the last 
two years . . . up from 65 members to nearly 145. 

Part of the reason for the chapter's growth has to 
be attributed to some of the benefits negotiated for the 
membership. 

On anniversary dates, unused personal leave is 
transferred to vacation time. Unused sick leave, up 
to six days, is saved for the employees as "bonus days." 
Dave claims these provisions as CSEA firsts, although 
he is also proud of provision for labor-management 
meeting leave time, flexible hours and a supervisory 
evaluation program. 

Close contact is maintained with the membership 
by means of general meetings once every two months, 
at which an effort is made to provide speakers on sub-
jects such as insurance and health plans of interest to 
members. 

Although he retains a high degree of personal in-
volvement, serving in chapter committees for negotia-
tions, grievance, and entertainment and as representa-
tive to CSEA's Albany Region 4 executive council, Dave 
Is quick to admit that he relies heavily on the good 
offices of other chapter members and workers, especi-
ally chapter vice-president Kenneth Harper, secretary 
Lynn Oalss and treasurer Monica Howlan. 

"I'm not a talker," Dave says, "I like to get in-
volved." He explains his militancy in union affairs by 
saying: 

"Maybe some day I'm going to be In the same posi-
tion. What am I going to do about It? Then suddenly 
I find that I have become Involved.' 



Erie Raid May 
Hurt Pay Hikes 

CHEEKTOWAGA — Delays in contract negotiations 
caused by a rival union's raid attempt on Erie County's 
white-collar employees can cause "catastrophic and irre-
versible damage to our employees," pointed out Griffith 
Prltchard, president of the E. J. 

Golf Time In Syracuse 

Meyer Memorial Hospital unit, 
Civil Service Employees Assn., 
at the last meeting of tihe wWlte-
collar election committee. 

"President Ford's request for 
the reactivation of the Cost-of-
Living CSouncil could mean the 
reimpositlon of wage controls, 
similar to the 5.5 percent ceiling 
in effect during our last contract 
negotiations, and our employees 
could not take that again," he 
explained to the large turn-out 
at the Holiday Inn, Cheekto-
waga. 

"I hope everyone here explains 
to the white-collar workers that 
if this happens only the raiding 
luiion can be blamed for any 
wage and benefits losses," he 
said, "Without the raid, we 
could have been negotiating for 
at least six months, and could 
possibly have beat the possible 
reimpositlon of wage controls." 

Delayed Start 
The raid, he explained, has de-

layed even the start of contract 
negotiations, although he lauded 
chairman Arthur F. Tomczak's 
committee on contract demands 
for continuing work on contract 
proposal's despite the muddled 
situation. 

Mr. Tomczak, president of 
Erie County chapter's Probation 
unit, was named chairman of the 
committee by chapter president 
George Clark to prepare contract 
proposals and advance the work 

•of the negotiating team, which 
can start work once the Septem-
ber 20 elections to determine the 
white-collar bargaining agent 
are certified. 

"With wage controls in effect, 
it's like negotiating with your 
hands tied behind your back," 
said Mr. Prltchard who was a 
member of the last negotiating 
team, which negotiated the coim-
ty's white-collar contract when 
the 5.5 percent wage controls 
were in effect. 

"It's a shame that a union 
should deprive benefits and wage 
Increases from the employees It 
seeks to represent." he contin-
ued. "But that's the only thing 
that their raid attempt will pro-
duce. 

"Their support, which was 
first produced by intimidation 
and harassment, lies, and Innu-
endo. has steadily deci-eased un-
til the only i-esult appears to be 
the delayed contract negotia-
tions. 

"Not that we've got It won 
yet. Because we still have the 
terrible enemy of complacency 
to face. 

"Their, die-hards, who have 
stuck their necks out for all kinds 
of promises, will still vote. We 
must make sure our members 
realize fully what they can lose 
If they don't vote. We must Im-
press on them the need to over-
whelmingly reject the raiding 
union so that we are never again 
endangered with the delays and 
the lost benefits and wage in-
creases which could result." 

CSEA Record 
Mr. Prltchard concluded: 

"CSEA has the record of proven 
performance In contract nego-
tiations (even in face of wage 
controls), grievances and legal 
suits won, membership service, 
and most Important—democratic 

processes throughout our union's 
structure and practices. 

"The raiding union has relied 
on 'petty "promises of ple-ln-the-
sky' to cover up their sorry per-
formance with the county's blue-
collar and Sheriff's Department 
workers, the city situation, and 
elsewhere, with no record to cite 
on contracts (even without wage 
controls), meager grievance com-
petence (mostly me-too after 
CSEA won first), no legal repre-
sentation or suits (except 
against other union or employ-
ees), and virtually no member-
ship service." 

Charge Mayor 
Violates Civil 
Service Rules 

NORTH TONAWANDA — 
John Woloszyn, president of 
the North Tonawanda white-
collar workers, affi l iated 
with the Civil Service Employees 
Assn., has charged North Tona-
wanda Mayor Edward S. Wiater 
with failure to enforce the City's 
Civil Service rules and of viola-
tion of the State CJivil Service 
laws by not removing and re-
placing City Assessor Eugene G. 
Fezer. 

"This matter was brought to 
the attention of the Mayor and 
the Civil Service Commission in 
letters, before the CTlty Council 
and (Commission meetings. De-
spite prior announcements that 
action would be taken, nothing 
happened," Mr, W o l o s z y n 
charged. 

Mr. Woloszyn explained that 
the letters pointed out that Sec-
tion 65 of the State Civil Servi^ 
law states that "no temporary or 
provisional appointment shall be 
for more than nine months." 

Mr. Fezer has held the posi-
tion for a year and refused to 
take the Civil Service exam for 
the job. 

Mr. Woloszyn pointed out that 
paragraph 3 of Rule XVI of the 
North Tonawanda Civil Service 
Rules provides that, "no provi-
sional employee who refused to 
take an examination held for 
permanent appointment shall be 
given another provisional ap-
pointment in the same position." 

Mr. Wolo.szyn contends that 
Mr. Fezer's continuance in the 
position beyond the nine month 
provisions of the law constituted 
a second appointment in viola-
tion of the city's rules. 

It Is Inconsistent for the May-
or to make wild charges about 
employaes while he flaunts the 
laws and rules he has sworn to 
uphold," Mr. Woloszyn said. 

» '» 

The Syracuse chapter of the Civil Service Employees Assn. held its second annual golf tournament Aug. 
14 at the Liverpool Golf and Country Club, Liverpool. Tourney chairman Richard Bersani of the De-
partment of Taxation and Finance and Kate Harrington are shown registering the participants. Among 
the golfers were, standing from left, Anne Miller of the Department of Transportation; Anne Congel, 
DOT; Richard Cleary, Syracuse Region president, and Helen Hanlon, DOT. Jack Klink and Betty Cul-
inki, both of the Division of Employment, won top honors in the tournament divisions, and received 
their trophies at the evening awards' dinner. 

1 
Among the early starters in the 
Syracuse tournament were, Herm 
Fritzen, front, and, from left, 
Louis Bell, Jim O'Brien, Ted 
Cregg and Dick Sikorski, all of 
the Department of Transporta-
tion. 

Rochester Psych 
Execs Complete 
Grievance Course 

(From Leader Correspondent) 
R(XJHESTER — A l o u r -

week course in grievance 
handling, sponsored by Cor-
nell University, has been 
completed by several members of 
the executive oommlttee of the 
Rochester Psychiatric Center 
chapter of the Civil Service Em-
ployees Assn. 

Those taking the course were 
Mary Lou 01)erg, Helen Vogel, 
Laveme Hahnke, Daniel Oberg 
and Arthur Robinson. 

Kenneth McMann, a former 
Cornell faculty member, taught 
the course and awarded certifi-
cates to the graduates. 

Ms. Oberg, chapter president, 
praised the course and said it 
was "just what we needed." 

Just one year ago she was 
the chapter's office worker rep-
ressntatlve and then took the 
place of the chapter vice-presi-
dent, who had resigned. Four 
months ago she replaced the 
president, Pat Timlnerl, who 
also resigned. 

Ms. Oberg, who is a secretary 
at the hospital, has been a CSEA 
member for six years. 

List Impasse In Schoharie 

To Seek Boost In Blue Shield 
(Continued from Page 1) 

plan who have personally experi-
enced paying out-of-pocket for 
doctor bills exceeding Blue Shield 
benefits to submit details of their 
individual cases. Information 
should include mention of what 
part, if any, of the excess pay-
ment was later recovered through 
major medical claim. Correspon-
dence should be addressed to 
CSEA Executive Director Joseph 

D. Lochner, 33 Elk Street, Al-
bany, New York 12224. 

In addition to health insur-
ance, CSEA and the state will 
also be discussing salaries, dis-
ciplinary procedure and agency 
shop when they reopen negotia-
tions in behalf of more than 
135,000 employees In the state 
work force's four largest bargain-
ing units. 

SCHOHARIE — Contract 
negotiations between the 
Schoharie County chapter of 
the Civil Service Employees 
Assn. and the County have 
reached an impasse, Rex Tro-
brldge, CSEA collective negoti-
ating specialist, reported. 

"The present contract cover-
ing county employees expires 
December 31," Mr, Trobrldge 
said. "The county administration 
and the CSEA chapter are so far 
apart in all areaa, both economic 
and non-economic, that a medi-
ator from tile Public Employ-
ment Relations Board h«is been 
reque«ted to get negotiations go-
ing again." 

CSEA chapter president Doris 
Gordon explained the chapter's 
feelings. "We have attended 
three negotiating sessions and 
tried to solve the numerous prob-

lems with no results whatsoever. 
December 31 is not that far 
away that the county can afford 
to waste time. A fair, just con-
tract takes time to negotiate." 

Western Meeting 
CANANDAIQUA—Western Re-

gion e will meet Oct. 18 and 19 
at the Trenholm East Irm, Exit 
44, New York Thruway, in Can-
andaiqua, Region president Wil-

. Uam MoOowan announced. The 
program Is still being arranged, 
and details will be announced 

WARD DA 
ALBANY —The Oovemor has 

appointed Walter J. Ward, of 
Seneca FftUs, as district attorney 
for Seneca County for the re-
mainder of the year. He sucoeeds 
John J. Nicit, recently appointed 
a Seneca County Judge. 



Letters To The Editor State Eligible Lists 
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(Continued from Page 7) . B o O F o f R o c k y 

Second Verse 
Editor, The Leader: 

My reinstatement is almost 
near, and the outcome I no 
longer fear. 

I thank my grievance chair-
man, Mr. Castaldi, and Mr. Pol-
licino and also Mr. Varacchi for 
their help during all my phases. 
Now I don't care how anyone 
acts towards me or gazes. 

Although I have not been vin-
dicated. in a month or two I will 
be reinstated. 

Through all that I have ex-
perienced, and what a mess, 
heed my advice and you can 
avoid the same distress. 

Whatever is bothering you 
about your work do not cry in 
public or private, or out loud, 
to administration — go directly 
to your grievance official for 
inspiration. 

Trust no one else in mailers 
relating to your job other thai; 
CSEA. This is your duty and a 
good rule to obey. 

But most of all my heartfelt 
thanks goes to Mr. Wenzl who 
had helped me through a great 
deal. And if arbitration becomes 
no longer binding, I will appeal 

GLORIA DIAMOND 
SUNY at Stony Brooli 

Editor, The Leader: 
On Aug. 13, your edition of 

The Leader in the "Don't Repeat 
This" column unequivocally 
supported Nelson Rockefeller for 
Vice President. You use such 
v/ords as "respect," "expert." 
"dedicated," "informed" and "in-
tegrity" to describe Mr. Rocke-
feller. 

I belisve tha t the members of 
the Civil Service Employees 
Assn. are too intelligent to swal-
low such unfounded statements. 
You are insulting our memories 
by expecting us to use the word 
"integrity" and not the opposite. 

Not all members of CSEA are 
"partisan Republican" and by 
The Leader taking such a stand, 
you are alienating and ignoring 
many workers and their neads. 

BRYAN J. ENNIS 
Fayetteville 

Invisible Ladder 
Editor. The Leader: 

September is the date set for 
career ladder for clerical work-
ers. We have not seen the "first 
rung." 

This silence as to anything be-
ing done is' demoralizing to all 

A n l i c i u e s S h o p s i 

^ ^ i S S ^ u e . ^ "f̂ êr One Roof^ 
fl Open 10 30 6. Sun 16 
• i ^ c n i r e Closed Fridays ^ 
^ ^ Repair, Res+oration & Refinishing service ^ 

Admission ITS ALL AT 962 THIRD AVE. ^ 

"fHINATOWH" 
The most highly 

acclaimed film of 1974! 
TECHNICOlORSi PANAVISIONWAPARAMOUNI !'»i4NlAII0N 

r ^ r : 

NOW PLAYING 

LOiWS STATE 2 I 

ÎOHOWeT̂  

34th &T EAST 

LOEtMS 
PARADISE I 

LOEWS 
6E0REET0WNE 
TWIN 2 
RKO KENMORE 
LOEWS ORIENTAL 

ELMWOOD 
RKO KEITH'S 

CENTRAL 
CINEMA 

MERRICK MALL 

MINjEOLAv. • 
TWm SOUTH 

no DRIWE IN 

pi'NrciNEMA 
RKO TWIN VP. . 
UA SMITHTOWN 
DRIVE INstscoxsi, 
UA SOUTHAMPTON 

l d e w T " 
SOUTH SHORE 
MALL... 

CINEMA I <.. 

ELMSFMO 0*. I. 

MALL CINEMA 2 

MT.'klSCO 

HVUN CINEMA 

[Also Playing at Theatres in New Jersey and Upstate New YorkJ 

PLAZA 
RKO PROCTOR'S 

CfnifiAt/ 
THEONEBANDONLY L O N GEST 

C M RUNNING SHOW ON B R O A U W / ^ 

There's a reason for that! 

KOYALt rHKAI RK 4S1 H S"rKi:i-,T w: 1)1 UKDAUWAY 
istf ABl."AOSfO«D£TA)LS, 

clerical personnel. Paper work 
has Increaaed. Priority system is 
being used as to what is to be 
done each day. Unfinished re-
ports and statistics means less 
money allocated to our institu-
tion. 

Reviswers of our medical rec-
ords can only construe tha t 
t rea tment an d /care wias not 
given to our patients and there-
fore cut off funding of much 
needed monies. 

We nesd more staffing, and a 
career ladder would encourage 
new people to seek employment 
with us and to the experienced 
employees it means recognition 
and promotions. 

Martina Benjes 
Kings Park Psychiatric Center 

Insult To CSEA 
Editor, The Leader: 

A circular distributed to em-
ployees of Orange County is a 
disgrace to people's integrity 
and the public employees' intel-
ligence. 

SEIU had its chance in 
Orange County at a vote held in 
June. SEIU challenged this. 
PERB hasn't given its decision 
as to CSEA's being cleared of 
SEIU's improper-action charges 
during the recent election. 

Most people involved are pa-
tiently awaiting PERB's deci-
sion, with the exception of 
SEIU's rabble rousers. They 
can't even be good losers. CSEA 
members ought to know what 
kind of cheap and derogatory 
remarks and references have 
been made about public em-
ployees and CSEA members. 

LOYAL SUPPORTERS 
Orange County CSEA 

B U Y 
U. S. 

B O N D S ! 

UNUSUAL WEEKENDS & VACATIONS 
at the 

NEW AGE-HEALTH FARM (1 hr. NYC) 
a growth center of 
A q u a r i a n Age. 
Meet people & 
Communicate in 
an atmosphere of 
beauty & joy. Lg. 
pool, 13 acres ad-
jacent to moun-
tains, yoga, medi-
tation, reducing, 
fasting h e a l t h 
foods, massages, 
astrology, l i g h t 
sensitivity groups, 
workshops. 

Reas. - Broch. Bx 584, Suffern, 
NY 10901 or 914 357-7308 

AMERICA'S 
AWARD WINNING 

MUSICAL!* 
^ W I N N E R O F 

24 L O C A L A N D 
N A T I O N A L AWARDS 

F O R MUSIC, L Y R I C S , D I R E C T I O N , 
P E R F O R M A N C E S A N D BEST 

B R O A D W A Y CAST A L B U M 

DoNT BoTrieR 
ME, 

ICaNTcOPL 

EXTRA PERF. EVERY SAT. at 10 P.M. 

47 St.W. of B'wav* TSTJIM 

EXAM 35538 
SR CLERK PRINTING 
Test Held May 11, 1974 
Lisi Est Aug. 6, 1974 

1 Zabriskie D R Albany 86.5 
2 Kelsey D P Clinton 85.9 
3 Lang D C Kent 84.7 
4 Tlogan N 1 Loudonville 84.3 
5 Parlato J E Rochester 83.4 
6 Valente R Schenectady 83.3 
7 Nash J E Brooklyn 83.3 
8 Hever R E Richmond HI 83.3 
9 Linsey M Albany 83.2 

10 Priewlocki V A Scheneaady ....83.1 
11 Daigneault P Cohots 82.1 
12 Riggs D L Scotia 81.9 
13 Kaufman G Delmar 81.8 
14 Cary J L W Coxsackie •. 81.8 
15 Tarkowski S G Utica 80.8 
16 Qark B J Albany 80.7 
17 Zarema M A Porters Cors 80.7 
18 Kuziora N L Buffalo 80.5 
19 Wendeborn H J Albany 80.5 
20 Scott C A Albany 80.5 
21 Doherty W Troy 80.3 
22 Chandler G L Buffalo 79.5 
23 Smith M L Menands 79.4 
24 Peppin M N Troy 79.4 
25 Dolly R A Albany 79.3 
26 Stead D E West Islip 79.3 
27 Dinyer J R Latham 79.3 
28 Sch-iteker W E Buffalo 79.3 
29 Coulson J R Old Chatham 79.2 
30 Fernet D P Saratoga Spgs 79.2 
31 Petn>k E A Wappingr Fls 79.2 
32 Gaynor T J Troy 79.2 
33 Verburg T Loudonville 79.1 
34 Putnam C A Elbridge 7S.5 
35 Miller J H Delmar 78.5 
36 Sicgel A Loudonville 78.5 
37 Esposito W L Melville 78.4 
38 Lizottc D J Watervliet 78.1 
39 Cutty R B Albany 78.0 
•»0 Simmons K J Berne 78.0 
•tl Parry G K Albany 78.0 

42 Suydam G B Brooklyn 77.9 
43 Jaekle C N Tonawanda 77.6 
44 Wulforst P M Ballston Spa 77.5 
45 Abrams L A Nerthville 76.8 
46 Battaglia F P Ravena 76.8 
47 Ball J K Pine City 76.8 
48 Hess N P Snyder 76.8 
49 Luvera T A Utica /.....76.8 
50 Szew(2yk H Dunkirk 76.7 
51 Rogers D Buffalo 76.7 
52 Debonis P B Troy 76.6 
53 Bragg M R Slingerlands 76.5 
54 Sutton R Freehold 76.5 
55 Labuda C M Tonawanda 76.0 
56 Stone F A Watertown 75.9 
57 Boyce A J Schenectady 75.7 
58 Freedman C E Troy 75.6 
59 Cook D T Auburn 75.6 
60 Murphy B Dewitt 75.6 
61 Neary J A Schenecrady 75.5 
62 Kruppner E J Wyoming 75.5 
63 Snider S P Tonawanda 75.5 
64 Cole K R Ballston Spa 75.4 
65 Dickinson E Cheektowaga 75.4 
66 Harmon J W L I City 75.4 
67 Dummer F T Woodside 75.4 
68 Bertram T L Hornell 75.4 
69 Drew T E Slingerlands 75.3 
70 North J Schenectady 75.3 
71 Denny D B Buffalo 75.3 
72 Size K A W Seneca 75.3 
73 Mize M A Orchrad Pk 75.3 
74 Stark S K Albany 75.2 
75 Dow D Albany 75.1 
76 Turcer S Buffalo 75.1 
77 Larkin P A Syracuse 74.8 
78 Lague J G Cohoes 74.7 
79 Forgnone C L Attica 74."' 
80 Callahan W K Newtonville 74.7 
81 Wyles L J Loudonville 74.6 
82 Price W Brooklyn 74.2 
83 Frank P Albany 74.2 
84 Koester B Syracuse 74.2 
85 Barton H W Oneonta 74.2 

(Continued on Pagre 11) 

Open Continuous 
State Job Calendar 

(Continued from Page 7) 

(Board Eligible) 
(Board Cer t i f ied 

Pathologists 
Pathologist 
Pathologist 
Pathologist 
Pharmacist 
Physical Therapist 
Principal Actuary (Casualty) 

$27,942 
$33,704 
$35,373 
$38,449 
$12 ,670 
$11 ,337 
$22 ,694 

Supervising Actuary (Casualty) $26 ,516 
Senior Ac tuary (Life) $14 ,142 
Associate Actuary (Life) $18 ,369 
Principal Actuary (Life) $22 ,694 
Supervising Actuary (Life) $26 ,516 
Psychiatrist I $27 ,942 
Psychiatrist II )Board Eligible) $33 ,704 
Psychiatrist III (Board Cer t i f ied $35,373 
Psychologist I $15 ,684 
Psychologist II $17 ,429 
Associate Psychologist $17 ,429 
Public Librarians $10,155 & U p 
Radiology Technologist ($7,632-$9,004 
Radiology Technologist (T.B. Service) ($8,079-$8,797| 
Rehabilitation Counselor , $14,142 
Rehabilitation Counselor Trainee $11,983 
Senior Pharnnacist $14 ,880 
Senior Recreation Therapist $12 ,670 
Steann Fireman $ 7 ,616 
Stenographer-Typist $ varies 
Stationary Engineer $ 9 ,546 
Senior Stationary Engineer $10 ,714 
Specialists in Education ($ l6 ,358-$22 ,694) 
Speech & Hear ing Therapist $11 ,337 
Asst. Sanitary Engineer $14 ,142 
Senior Sanitary Engineer $17 ,429 
Senior Occupat ional Therapist $12 ,670 
Senior Physical Therapist $12 ,670 
Sr. Speech and Hear ing Therapist $12 ,670 
Senior Recreation Therapist $11 ,277 
Supervising Diet i t ian $12 ,760 

20-410 
20-411 
20-411 
20-412 
20-194 
20-177 
20-417 
20-418 
20-519 
20-520 
20-521 
20-522 
20-390 
20 -39 ! 
20-391 
20-102 
20-103 
20 -104 
20-339 
20-334 
20-334 
20-155 
20-155 
20-194 
20-553 
20-303 

varies 
20-100 
20-101 
20-312 
20-178 
20-122 
20-123 
20 -550 
2 0 - 5 5 ! 
20 -552 
20-553 
20-167 

Supervising Veterinarian $ ! 4 , 8 8 0 20 -3 ! 3 / 3 1 4 
Tax Examiner $ ! 0 . 7 ! 4 20 -540 
Tax Examiner Trainee $ ! 0 , ! ! 8 20 -540 
Tax Examiner (Span Spealcing) $ ! 0 , 7 I 4 20 -540 
Tax Examiner Trainee (Span. Speaking) $10 ,1 ! 8 20 -540 
Unemployment Insurance Clairns Examiner 

(Spanish Speaking) $ 1 0 , 7 ! 4 2 0 - 3 8 9 
Var i type O p e r a t o r $ 6 ,811 20 -307 
Vocational Instructor l - IV $ 9 , 5 4 6 / $ 12,670 2 0 - 1 3 1 / 1 3 4 

Addi t ione i information on required quali fying experience end 
appl icat ion forms may be obta ined by mail or in person a t the fol-
lowing offices of the State Depar tment of Civi l Service: State O f f i c e 
Building Campus, A lbany. N e w York 12226; or Two W o r l d Trade 
Center , N e w York, N e w York 10047; or Suite 750 , I West Genesee 
Street, Buffalo. N e w York 14202. 

Specify the examination by ifs number and t i t le. M a i l your 
application form when completed to the State Depar tment of Civ i l 
Service. State O f f i c e Building Campus, A lbany , N e w York 12226. 



Latest State And County Eligible Lists 
(Continued f rom Page 10) 

86 Zoller J W Mechanicvil 74.1 
87 Mohr J T Scheneaady 74.1 
88 Erhard M Deer Park 74.1 
89 Morrison L Lacham 74.0 
90 Pfleger P A Tonawanda 74.0 

91 Young J R Schenectady 74.0 
92 Oliver P Albany 74.0 
93 Miller E B Wappingr Fl$ 73.9 
94 Amon J Staten Is 73.6 
95 Case L C W Seneca 73.3 
96 Plis A Y Auburn 73.3 

97 Ryan T T Cohoes 73.2 
98 Mauro C N Schenectady 73.2 
99 Scherer M Rexford 73.0 
100 Cohen M Bronx 73.0 
101 Landis R Albany 73.0 
102 Sliker E L Sonyea 73-0 

103 Wilbert M T Cheektowaga 72.9 
104 Quinn M A Ogdensburg 72.9 
105 McGarvey H Malone 72.9 
106 Conrad D Albany 72.9 
107 Schaible D West Berne 72.9 
108 Waite A F Granville 72.9 

I City Jobs Opening Sept., Oct. and Nov. 
i Listed here is t h e t e n t a t i v e examinat ion schedule o f t h e 
I c i ty D e p t . o f Personnel for Sept . , O c t . a n d N o v . of 1974. The 
1 exam, the i r schedules, their f i l ing per iods a n d test d a t e s a r e 
1 all subject +o change . Also, add i t iona l o p e n c o m p e t i t i v e exams 
I not l isted here will b e o p e n e d for filing diuring this p e r i o d . 

O P E N C O M P E T I T I V E 
N o . 

Exam 
4 0 9 3 
4 1 3 2 

4 2 0 6 

Exam Tit le 
A c c o u n t Cleric 
A d m i n . Transpor ta t ion Planner 
Admin is t ra t i ve Labor Relat ions 

Specialist 
A i r Pollution C o n t r o l 

Engineer ing Tra inee 4 1 3 3 
A p p r a i s e r (Rea l Estate) 4 1 3 6 
A r c h i t e c t u r a l Tra inee 4 1 3 5 
Assistant A c t u a r y 4 1 9 0 
Asst. A i r Pollution C o n t r o l 

Engineer 4 1 3 6 
Assistant A r c h i t e c t 4 1 3 7 
Assistant C iv i l Engineer 4 1 3 8 
Assistant Electr ical Engineer 4 1 3 9 
Assistant Labor Relat ions 

Specialist 4 0 9 5 
Asst. Landscape A r c h i t e c t 4 1 4 0 
Asst. M e c h a n i c a l Engineer 4 1 4 ! 
Assistant M o n u m e n t Restorer 4 1 4 2 
Assistant Plan Examiner (Bidgs) 4 1 4 3 
Assistant Planning and O p e r a t i o n s 

O f f i c e r (Civ i l Defense) 4 1 4 4 
Asst. P rogram Special ist 4 0 9 6 
Assistant Super in tendent o f 

Const ruct ion 4 1 2 2 
Assistant Supvr. o f 

Electr ical Installations 4 1 9 1 
Blasting Inspector 4 0 9 9 
Borough Super in tendent 4 1 2 7 
C h i e f Consul tant (Public H e a l t h 

Social W o r k ) 4 1 9 2 
C h i e f Hous ing C o m m u n i t y 

Act iv i t ies 4 0 5 5 
C h i e f M e d i c a l Examiner 4 1 8 9 

( C i t y o f N e w York) 
C iv i l Engineer ing Tra inee 4 1 4 7 
C o m p u t e r O p e r a t o r 4 1 9 3 
C o m p u t e r Systems Ana lys t T ra inee 4 1 3 0 
Consul tant (Public H e a l t h 

Social W o r k ) 4 1 9 4 
Den ta l Hyg iens t 
Dentist 
Dir . o f C r i m e L a b o r a t o r y 
Di rector o f M o t o r Vehic 
Electrical Engineer ing Tra inee 
Ferry A g e n t 
Firearms C o n t r o l Inspector 
Food Service Supervisor 
G a r d e n e r 
G r a n d Jury S tenographer 
H e a r i n g Repor te r 
Horseshoer 
Income Tax Systems Analyst 
Juveni le Counselor 
Landscape A r c h i t e c t u r a l Tra inee 
L ineman 
M e d i c a l O f f i c e r 
M e c h a n i c a l Engineer A i r C o n d g 
M e c h a n i c a l Engineer ing Tra inee 
O c c u p a t i o n a l Therapist 
Physician's Associa te 
Physical Therapist 
Physchologist 
Piano Tuner (Regulator ) 
Principal R e t i r e m e n t Benefits 

Examiner 
Program M a n a g e r 
Program Specialist (Cor rec t ion) 
Psychiatrist 
Public Health Director 

(Borough Health Services) 
Public Health Nurse 
Public Services Aide 
Radio Operator 
Repair Aide (HDA) 
Repair Crew Worker (HDA) 
Retirements Benefits Counselor 
Retirement Benefits Examiner 
Retirement Benefits Examiner 

Trainee 

Period 
Filing 
1 1 - 7 4 
10-74 

11-74 

es 

Test D a t e 
1 -11 -75 
1 -15 -75 

1 -21 -75 

(Rap id Refer ra l 
9 - 7 4 (pend ing 

(Rap id Refer ra l 
11-74 (pending 

R a p i d Referra l 
R a p i d Refer ra l 
R a p i d Refer ra l 
Rap id Refer ra l 

11-74 I - I I - 7 5 
R a p i d Refer ra l 
R a p i d Refer ra l 

10-74 (pend ing 
(Rap id Referra l 

11 .74 (pending) 
9 - 7 4 M - 1 9 - 7 4 

9 - 7 4 11 -23 -74 

1-75 (pending) 
11-74 1 -15 -75 
1 1 - 7 4 1 -25 .75 

9 . 7 4 (pending) 

9 - 7 4 10-74 
9 - 7 4 1 1 - 1 6 - 7 4 

4 1 4 9 
4 1 0 0 
4 1 5 0 
4 1 9 5 
4 1 5 1 
4 1 0 3 
4 1 5 3 
4 1 5 4 
4 1 0 4 

4 1 9 6 
4 1 9 7 
3 1 2 6 
4 1 5 5 
2108 
4 1 5 7 
4 1 0 9 
4 0 8 0 
4 1 5 8 
4 1 5 9 
4 1 6 0 
4 1 9 8 

4 1 6 ! 
4 1 6 3 
4 1 1 0 

4 1 6 2 
4 1 9 9 
4 1 1 2 
4 2 0 0 

4 1 6 4 
4 1 6 5 
4 1 6 6 
4 1 6 7 
4 0 3 0 
4 ! 13 
4 1 6 8 
4 1 6 9 

(Rap id Referral ) 
12-74 (pending) 
9 - 7 4 1 1 - 9 - 7 4 

( R a p i d Refer ra l 
(Rap id Refer ra l 

10 -74 12- 3 - 7 4 
10-74 1 -22 -75 
12-74 (pend ing 

(Rapid Refer ra l 
11-74 I - I I - 7 5 
1 0 - 7 4 (pending 
M - 7 4 ( p e n d i n g 
10-74 12-14-74 

C o n t . Filing 
C o n t . Filing 

9 - 7 4 11-12-74 
9 - 7 4 (pending 
9 - 7 4 1 1 - 9 - 7 4 

(Rap id Referra l ) 
9 - 7 4 10-29-74 
9 - 7 4 (pending) 
9 - 7 4 4 - 1 6 - 7 5 

Rap id Refer ra l 
R a p i d Referra l 

12-74 (pending 
R a p i d Refer ra l 
R a p i d Refer ra l 

11-74 

9 - 7 4 
12-74 
9 - 7 4 

1 -22-75 

5 - 2 8 - 7 5 
(pending) 
11 -19 -74 

(Rapid Referral) 

H -74 2-19-75 
(Rapid Referral) 

11-74 (pending) 
2-19-75 
12-14-74 
12-14-74 

(pending) 
(pending) 

9-74 
10-74 
10-74 
10-74 
11.74 

School Lunch M a n a g e r 4 2 0 1 
Senior Consumer A f f a i r s Specialist 4 ) 7 2 
Senior M e d i c a l Specialist 

( In ternal M e d i c i n e ) 
Senior Program Special ist 

(Cor rec t ion ) 4 1 1 6 
Senior Shorthand Repor te r 4 2 0 3 
Structure M a i n t a i n e r Trainees 

(Groups A thru E) 4 0 4 9 . 5 0 - 8 1 - 8 2 - 8 3 
Shorthand R e p o r t e r 4 1 7 1 
Social W o r k e r 4 1 7 3 
S tenographer 4 1 7 4 
Super in tendent o f Construct ion 4 1 2 3 
Supervisor o f School S a f e t y 4 1 7 6 
Supervising R e t i r e m e n t Benefits 

Examiner 4 1 7 5 
Training C o o r d i n a t o r 

(C iv i l Defense) 4 1 7 7 
Transit Electr ical H e l p e r Series 4 0 8 5 
Typist 4 1 7 8 
W i n d o w C l e a n e r 4 1 7 9 

P R O M O T I O N A L 

N o . 
Exam Ti t le Exam 

A d m i n i s t r a t i v e Assistant 2 5 3 1 
A i r Pollution C o n t r o l Engineer 4 6 8 2 
A r c h i t e c t 4 6 8 3 
Assistant C a p t a i n 4 6 0 6 
Assistant Super in tendent 

(Cars & Shops) 4 5 4 0 
Assistant Super in tendent (Power l 4 5 4 ! 
Assistant Super in tendent (Signals) 4 5 4 2 
Assistant Super in tendent Structures) 4 5 4 3 
Assistant Super in tendent (Track) 4 5 4 4 
Assistant Supervisor (Light ing) 4 5 5 5 
Assistant Supervisor (Telephones) .. 4 5 5 8 
Assistant Supervisor (Turnstiles) 4 5 5 9 
Assistant Tra in D ispatcher 4 5 6 1 
C iv i l Engineer 4 6 8 4 
Distr ict Foreman ( W a t e r Supply) 4 6 0 9 

( R a p i d Referra l ) 
i | . 7 4 (pending) 

4 2 0 2 12-74 (pending) | 

9 - 7 4 1 1 - 1 9 . 7 4 
( C o n t . Filing) 

11-74 1 -18 -75 
(Cont inuous Filing 

R a p i d Refer ra l 
R a p i d Referra l 

9 - 7 4 1 1 - 2 3 - 7 4 
9 - 7 4 5 - 2 0 - 7 5 

10-74 (pending) = 

10-74 
9 - 7 4 

(pending) 
10- 5 - 7 4 

(Cont inuous Fil ing 
10-74 (pending 

Per iod 
Fil ing 

9 - 7 4 

Test D a t e 
11 -23 -74 

R a p i d Referra l ) 
R a p i d Referra l ) 

109 Smith D Corona 72.8 
110 Dekay D M E Auroro 72.8 
111 Stupia T L Centereach 72.8 
112 Chisolm D Rosedale 72.8 
113 Smith L A Delmar 72.8 
114 Ferlito A Poughkeepsie 72.8 
115 Brooks D W Coxsackie 72.8 
116 Douglas B Nor th River 72.7 
117 Nowak K Albany 72.7 
118 Camp E M E Greenbush 72.7 
119 Moreau E Scheneaady 72.7 
120 Slavin R Troy 72.6 
121 Goldstein B Woodbourne 72.4 
122 Benjamin L S Rhinebeck 72.3 
123 Mauro T V Bohemia 72.0 
124 Wolff M E 'Schenectady 72.0 
125 Duford D M Waterford 72.0 
126 Rose A H Stony Point 71.9 
127 Flynn J C Albany 71.6 
128 Mitzel D W Attica 71.6 
129 Clough L Schenectady 71.6 
130 Wolcott J K Oneonta 71.6 
131 S k u b o i H J Hurleyville 7 1 5 
132 Beckensall D N Tonawanda ....71.5 
133 Kakt ini U Albany 71.5 
134 Dow T I Shoreham 71.4 
135 Newman M A N Babylon 71.4 
136 Glasheen S Troy 71.4 
137 Damon K A Water town 71.3 
138 Boardman J M Salamanca 71.3 
139 Woodward D O Gouverneur ....71.2 
140 Bailey S Delmar 71.1 
141 Jul iano J M Saratoga Spgj 71.1 C 
142 Moore R J Watervliet 71.1 <5 
143 Evangelista M L I Q t y 71.0 S 
144 Laurange L Valatte 70.9 
145 Neary J C Fayettville 70.8 
146 Durkee C E Hudson 70.8 
147 Dence K M Ghent 70.8 
148 Riano J H Schenectady 70.7 
149 Taber G E W Sand Lake 70.7 
150 Visone L Buffalo 70.7 
151 Fisher G C Auburn 70.4 
152 Nowak E J U t h a m 70.3 
153 Henry L A Rensselaer 70.3 
154 Baker R H BalUton Spa 70.2 
155 Shcley C Cohoes 70.2 
156 Howard S L Albany 70.1 
157 Wojcik S Kenmore 70.1 
158 Miller C L Binghamton ............70.1 
159 Calligheris B A Stony Brook....70.1 
160 Hoefs R H Amsterdam 70.1 
161 Thompson D A BalUton Spa ....70.0 

9 - 7 4 1 1 - 2 5 - 7 4 1 

I 0 - Z 4 
10-74 
10-74 
10-74 
10-74 
9 - 7 4 
9 - 7 4 
9 - 7 4 
9 - 7 4 

12 -18 -74 
12 -18 -74 
12 -18 -74 
1 2 - 1 8 - 7 4 
12 -18 -74 
M - 2 0 - 7 4 
11 -20 -74 
11 -20 -74 
11 -23 -74 

(Rap id Referra l ) 
11 -74 11 -25 -74 

Electr ical Engineer 
F o r e m a n Bricklayer 
Foreman Br idge Painter 
Foreman C a b l e Splicer 
Foreman Dockbui lder 
Foreman (Electronic Equipment ) 
Foreman Furniture M a i n t a i n e r 
Foreman Light ing 
Foreman L ineman 
Foreman (Power Cab les ) 
Foreman signals 
F o r e m a n S t e a m f i t t e r 
Foreman Turnstiles 
F o r e m a n (Vent i la t ion & Dra inage ) 

4170 1-75 (pending) 

M e c h a n i c a l Engineer 
M e c h a n i c a l M a i n t a i n e r G r p C 
Plan Examiner (Buildings) 
Power C a b l e M a i n t a i n e r 
Power M a i n t a i n e r - G r p B 
Principal Cashier (TA) 
Senior Assessor 
Senior A u d i t o r of Accounts 
Senior Announcer 
Senior Dent ist 
Senior D e p u t y Sheri f f 
Senior D e t e c t i v e Invest igator 
Senior M ic rob io log is t 
Senior M o t o r Vehic le Foreman 
Senior Principal Cashier (TA) 
Sergeant (Housing A u t h . P.D.) 
Sergeant (Transit Police D e p t . ) 
Supervising Buyer 
Supervising Cashier (TA) 
Supervising Clerk ( Income M a i n t . 
Supervising D e p u t y Sheri f f 
Supervising Dockmaster 
Supervising Process Server & 

C o u r t A i d e 
Supervisor of School Safe ty 
Supervisor of Television O p e r a t i c 
Trainmaster 
Transit M g m t Analyst 

4 6 1 0 9 - 7 4 M - 2 - 7 4 
4 6 8 5 (Rap id Referra l ) 

= 4 6 1 3 10-74 12-21-74 
4 6 1 4 1 0 - 7 4 12 -21 -74 s 
4 6 1 5 10-74 12 -21 -74 
4 6 1 6 10-74 12 -21 -74 § 
4 5 6 6 11-74 1 -11 -75 i 
4 5 9 8 . 1 0 - 7 4 1 2 - 2 1 - 7 4 = 
4 5 6 7 11-74 1 -11 -75 = 
4 6 1 8 10 -74 12-21-74 = 

4 5 6 8 11-74 I - I I - 7 5 — 

4 5 7 0 1 0 - 7 4 12-14-74 = 
4 5 3 5 10-74 12-21-74 = 
4 5 7 4 11 -74 I - I I - 7 5 = 
4 5 7 5 10-74 12 -11 -74 § 
4 6 1 9 9 - 7 4 1 1 - 2 3 - 7 4 = 
4 6 2 0 9 - 7 4 12 -14 -74 
4 6 2 2 9 - 7 4 11 -23 -74 
4 6 8 6 (Rap id Referral^ = 
4 5 7 8 1 1 - 7 4 2- 1-75 = 
4 6 8 7 (Rap id Referral ) 1 
4 5 8 0 11-74 2 - 2 5 - 7 5 = 
4 5 8 1 9 - 7 4 11 -16 -74 i 
4 5 8 2 9 - 7 4 11-18-74 i 
4 6 8 8 10-74 12 -17 -74 = 
4 6 8 ! 10-74 12-15-74 = 
4 6 9 0 11-74 1- 8 - 7 5 = 
4 6 3 1 9 - 7 4 11 -12 -74 i 
4 6 3 2 9 - 7 4 11-12-74 = 
4 6 3 3 11-74 1 -16 -75 = 

4 6 3 8 11-74 1 -15-75 
4 6 3 9 10-74 12-17-74 1 
4 5 8 3 9 - 7 4 11 -18 -74 1 
4 6 4 6 1 0 - 7 4 12-14-74 = 

4 6 4 7 10-74 12-14-74 = 

4 6 5 2 10-74 12 -10 -74 E 
4 5 8 6 9 - 7 4 11-18-74 

,) 4 6 4 3 11-74 i - 2 5 - 7 5 = 

4 6 5 4 9 - 7 4 11-12-74 1 
4 6 5 5 10-74 1 2 - 1 7 - 7 4 

4 6 5 9 9 - 7 4 11-12-74 i 

4 1 7 6 9 - 7 4 (pending) = 
ons 4 6 6 5 11-74 1 .25 -75 

4 5 9 6 11-74 1 -25-75 * 

4 6 6 7 11-74 1 . 2 5 - 7 5 
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J U D I Q A L CONFERENCE 
= EXAM 55373 
= ASSISTANT COURT CLERK 
= N e w York City 
= Test Held Feb 9. 1974 
1 List Est Aug 9 . 1974 

1 1 T Deleva N e w York City 99.7 
S 2 D Solon Brooklyn 97.1 
5 3 W T Shepard Bronx 92.2 
= 4 H H a r t i Jamaica 91.6 
= 5 Ml Hirschorn Brooklyn 90.8 
= 6 I Liss New York O t y 89.7 
= 7 R Reinc Brooklyn 88.8 
B 8 J Perno J r Queens 87.0 
= 9 D W Sullivan Bronx 87.0 
= 10 M Schneiderman M a n h a t u n 86.6 
= 11 J S Simon Brooklyn 85.8 

12 R E Heaphy Kew Gardens 85.7 
13 V Loggia Brooklyn 85-7 
14 B Schindler Brooldyn 85.7 
15 D J O'Leary Brooklyn 84.9 
16 A H NussenbUtt Brooklyn 84.7 
17 S A William* Brooklyn 84.5 
18 F A Milano Bronx 84.4 
) 9 E Famulare Dix Hills 83.4 
20 S Kirach N e w York City 83.4 
21 R A Deleon Bronx 83.3 
22 J Green N e w York City 82.0 
23 J F Antonelli Bronx 81.1 
24 D A Vart ian Flushing 80.9 
25 S M Singer Rosedale 79.7 
26 S Schleifer Qns Village 79.7 
27 R F Gonsowski Brooklyn 79.4 
28 R Jacobs Bayside 79.2 
29 S D Schwart* Brooklyn 79.1 
30 E J Carroll N e w Rochelle 79.1 
31 J T Purcell Bronx 79.1 
32 M Feurtado N e w York City , . 78 .9 
33 H Wieder Bronx 78.9 
34 M N Butler W Hempstead 78.6 
35 M Yader Floral Park 78 5 
36 G S Broker Brooklyn ;....78.5 
37 P M Medows New York City ....78.2 
38 S J Corrigan SP Valley 78.2 
39 V M Del io Syosset 78.1 
40 J V Hackett Bronx 77.7 
41 S Cotton Flushing 77.7 
42 R L Bowen Manhattan 77.7 
43 H A Tyler Brooklyn 77.5 
44 B Hirsch Bronx 77.5 
45 P J Libretti Staten Island 77.0 
46 A S Young Brooklyn 77.0 
47 J Schweitzer Bronx 76.9 
48 E A Kaecker Bronx 76.8 
49 G A Michalxki Plainview 76.7 
50 B C Dwyer Bronx 76.7 
51 E V Lum Jamaica 76.6 
52 L T Clerico Brooklyn 76 5 
53 B A Winiker Brooklyn 76.5 
54 R L Flowers New York City 76.5 
55 E J Revuelta Brooklyn 76.4 
56 M Fife Yonkers 76.3 
57 R M McNulty Brooklyn 76.1 
58 D Kornbluth New York City ....76.1 
59 S Mittler Flushing 75.9 
60 S Coppola Brooklyn 75.8 
61 V I Palomba Brooklyn 75.8 
62 G J Kraemer Bronx 75.3 
63 M G Waters New York City 75.3 
64 R K Burst Bronx 75.3 
65 T E Sickinger Brooklyn 75.2 
66 C J Thomas College Point 75.2 
67 R W Olivari Staten Island 75.2 
6« P W Jones Bronx 75.0 
69 S S Mosley Bronx 74.9 
70 S Bagmara Brooklyn 74.9 
71 M J Ryan Elmhurst 74.7 
72 L Richman Forest Hills 74.7 
73 J F lannuzzi Lynbrook 74.5 

A Kesvltr Brooklyn 74,4 
"5 S Moll Littlet Neck 74.4 
76 H A Rosenberg Brooklyn 74.2 
77 M Guitaldo NYC 74.1 
7« J F Waters Brooklyn 74.0 
""J M Laayi New York City 74.0 
80 T F McNally Floral Park 74.0 
81 T F Rceje Qns Village 7-».0 

< Continued on Page 12) 
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EXAM 3039 
POLICE ADMIN AIDE 

This list of 2,781 eligibles, es-
tablished Aug. 7, resulted from 
Oct. 27, 1973 written testing for 
which 9,275 candidates filed, 
9,252 were called, and 5,821 ap-
peared. Salary is $8,200. 

(Continued from last week) 
No. 201 — 93.50% 

201 Noel A Rivera, Dominick 
j Mangino, Irving Zuckerman, 
Brian F Gimlett, Robert G Res-
ta, Maureen R Yasso, Michael 
G Pozonski, Mary F McCoy, Vin-
cent J Bashen, Ann F McKer-
nan, Richard M Hermann, 
Christine Bowers, Robin S Leder-
man, Barbara A McDowell, Ed-
ward P Bruno, James M Duffy, 
Harry I Weiner, Sam E Smalls, 
Anne E Tomecek, William A 
Colberg. 

No. 221 — 92.30% 
221 Nona R Nemenyi, Alexan-

der Chrlstofides, Alma P Wat-
son, Martin Kaiserman, Abe 
Goldenberg, Deborah T Liebo-
witz, John G Price, Shirley B 
Forrest, Sheila Gorbaty, Mary 
Kearns, Rose A Altavilla, Grace 
R Seibold, Roberta Asselta, Mit-
chell I Price, Anne Gutkind, 
John R Thomas, Patricia J 
Hayes, Ilys P Posner, Vito Tor-
res, Thomas L Carr 3rd. 

No; 241 — 92.30% 
241 Lucille A Prestie, Jacque-

lyn Miles, Sheldon Dinter, Ka th -

leen A Battaglia, Evelyn Felix, 
Roberta F Silver, Anthony iPer-
ro, Patricia J Henson, Joan A 
Yanchewski, Marie J Campbell, 
Paula R Morris, Gerald J Li-
guori, Thomas E Dugan, Lillian 
Cedeno, Janis H Bellinger. 
Yvonne C Yarborough, Carole S 
Gilbert, May Tannenbaum, Eil-
een R Hessina, Barbara L Gatto. 

No. 261—92.30% 
261 Angus A Distant, Michael 

E Harvey, Karen L Kanton, 
Mary A Kempsey, Virginia C 
O'Hara, Janet E Harding, Hil-
ary S Kerman, Mildred Schul-
man, Richard A Meyers, Angela 
F Wilson, Denise Segal, Toni C 
Mason, Helen I Joyce, Andrea J 
Durst, Herbert G Snyder, Leon 
Spelman, Sharon A McNerney, 
Mara Steinberg, Joan M Willis, 
Eileen J Comer. 

No. 281—92.30% 
281 Denis G Carr, Robert A 

Svatba, Leona Narbutt, Goodwin 
M Bussie, Meyer Hepner. Vernon 
E Geery, Peter S Hewitt, Richard 
lannozzi, Howard K Thiele, 
Kenneth L Fish, Andres R Rosa, 
Walter M Riley, Joseph J De-
siderio Jr . Nicholas R Dagnell, 
Albert A Paparesta, Jose M Gon-
salvesoardona, Fred M Korzan, 
John E Jarvis, Christopher Rus-
so, Ann E Puckett. 

No. 301 — 91% 
301 Albert Rhodes, Pauline 

Booker, Agnes E McFarlane, 

REAL ESTATE VALUES 
LAURELTON $36,500 

TRUE ENGLISH TUDOR 
Brick 7 Rm. fully detached King Tu-
dor w; garage. Vets $1000 cash. 

QUEENS VILLAGE $36,000 
Beautiful l^/i Rm colonial w/large 
modern rms & nite club Bsmt, garage, 
patio. 

B.T.O. REALTY 
723-8400 

Acreage For Sale -
New Hampshire 

SOUTHWESTERN New Hampshire. 6.7 
beautiful, rolling acres. $6700. Swim-
ming, boating, skiing. Only IVi hrs 
from Hartford. Great value for sub-
division. Call 793-6198. 

Homes For Sole 
Albany State Campus Area 
LARGE WOODED LOTS — in GuUder-

land 15 min from Campus. Beautiful 
Homes. All styles. 5% Down Payment 
Availble. CHRISTINE GARDENS I N C 
518-355-8942. 

Farms - N.Y. State 
SUMMER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & prices. DAHL REALTY, 
Cobleskill 7, N. Y. 

QUEENS VILLAGE $33,750 
5 BEDRM COLONIAL 

Det home on garden grnds with 5 
bedrms, 2 bths, finishable bsmt, gar. 
A REAL GOOD BUY! 

CAMBRIA HTS $34,500 
BRICK COLONIAL 

6 Ige rms, 3 mstr size bedrms, fin 
bsmt, gar, newly dec. Vacant, move 
right in. Key with us. 

SPFD GDNS $44,990 
2 FAM DUPLEX 

12 yr old brick with 6 Ig rms, 3 bed-
rms, 2 bths for owner plus 3Vi rm 
apt for income. Lge fenced in lot 
with many extras. 

Queens Home Sales, Inc. 
170-13 HiUside AVenue 

Jamaica. N.Y. 
OL 8-7510 

Joseph F Yonda, Barbara G Lof-
tin, Gil G Yee, Michael J Moty-
ka, Nancy A Carannante, Claude 
A Eddo, Penelope A McGee, 
Carmela C White, Jane t P La-
morte, Kathleen M Sullivan, 
Stanley J Bernacke, Phyllis 
Wallis, Joseph W Lane, Lillian 
Lafer, Robert Srebnik, Stephen 
J Sessa, Michael Warchola. 

No. 321 — 91% 
321 Peter Pantelis, William A 

Sharp, Lisa Palazzo, Edna G 
O'Hara, Bruce V Hoffinger, Mar-
tha M Burns, Kevin A Quinn, 
Catherine Williams, Lorraine A 
Diaz, Emma Wohlberg, Mark 
Elias, Margaret Carney, Audrey 
F Gameau, Helen G Hopkins, 
Fernando N Lopez, Patricia A 
Tanisi, Janyce L Johnson, Janet 
L Smith, Mary V Thompson, 
Patricia A Daly. 

No. 341 — 91% 
341 Ira L Craig. Holly A Du-

gan, Linda S Tartaro, Helen 
Merritt, Earl Leader. Lily Mar-
tin, Robert F Konior, Mitchell 
Henderson, Martha L Kingsley, 
Eugene R Catus, Stephen F La-
kos, Charlotte Chaiet, Rose M 
Maconi, Todd H Landau, Luis A 
Ennis, Roberta S Marcus, Agnes 
P Cashman, Sally G McGlyn, 
Velm^a M Home, Maryellen 
King. 

No. 361 — 91% 
361 Ellen M McAuley, Berna-

dette Lyons, Jean McCarthy, Ed-
win C Benjamin, Arthur J 
Downing, Robert Grasso, Bert-
ram S Pearson, Steven L Chib-
nick, Daniel F Giorgio. Saul 
Blitzer, Karen R Mast, Edward 
P Krol, Philip A Mondiello, 
Elaine H Kimmel, Philip Tho-
mas, Eileen J Fenton, Joel Q 
Beckles, Patricia A Reddington, 
Bruce A Segerman, James P 
Mayes. 

No. 381—89.70% 
381 Burt A Williamson. Steven 

T Blaum, Robert A Misewicz, 
Marie L Piper, Theodore Mori-
ates, Anne Akey, Brenda J Mc-
Call, James J Frank, Viola P 
John N McGoldrick, Harriet 
Klotz, Philip Smith, F r a n d n e E 

Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4.000 lbs to 
St. Petersburg from New York Cit>'. 
$550.00; Philadelphia. $522.00; Hartford. 
Conn., 4,000 lb»., $578.00. For an m i -
niate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO. . INC. 

Tel (813) 822-4241 
D E F T . C , B O X 1 0 2 1 7 

ST. P E T E R S B U R I , F L O R I D A . 3 3 7 3 3 

Highbnd Meadows 
Offers you th« good w«y of life 
in « 5 Star Park wifh a 5 Year 
Laata wifh hotnas pricad from 
$7,995.00. 
HIGHLANDS MOBILE HOME 
SALES. 4689 N. Dixi* Hwy.. 

PompaRo B«acli. Pla. 330«4. 

Florida Properties 
DEVELOPED homesites ia Pon Si. 

Lucia. Pon Charloiie, Pon Malabar 
*a4 ocher commuoiiic*. Big Mviofs, 
aasr t»na$. Brokcf, 516 872-3$32 

VENICE. FLA. — INTEKESTED.> 
SEE H. N. WIMMERS, RHALTOR 

ZIP CODE 33595 

FLORIDA JOBS 
Federal, State, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$5 yearly. 8 Issues. 

P.O. Box 610B46 L. 
Miami, Ha. 33161 

Weeks, George M Mampara,. Jo-
sephine Spiadaro, Nora L Shal-
ley, Elizabeth Murray, John W 
McCormack, Barbara A Comery, 
John J Callari. 

No. 401—89.70% 
401 Brenda D Chandler, Ho-

ward M Kaminowitz, William E 
Tyson Jr . Regina M Cadigan, 
Mary Prozora, Phyllis Levine. Ro-
bert N Liebman, Patricia A Sor-
ensen, Irene L Tier, Gloria R 
Goldwyn, Diane G Estes, Joseph 
A Romeo, Charles W Bambino, 
Shirley Saxton, Thomas J Don-
achie, Phillip Mitchell, John M 
Nolan, Mlartin Hoffman, Ellen E 
Hampson, Joseph Gut tman. 

No. 421—89.70% 
421 Daniel J Collins, William 

D Porter, Bemie Perla, Mary C 
O'Connor, Frances M Guy, F ran -
ces D Sharpe, Barbara A Sac-
cente, Richard J Ferrer, Pamela 
Mednick, Deboraii A Arciuolo, 
Gail P Gray, Carol S Hlrshberg, 
Judith P Borger, Lillian E Mc-
Coy. adine C HeiNller, David Lim, 
David P Miller, Raymond F Dou-
glas, Abraham Datner, Sam R 
Cytron. 

No. 441—89.70% 
441 Elizabeth Burton. Quin-

dene L Simmons, Catherine 
Doyle. Marsha B Pollack, Marion 
A MoNulty. Phylius A Burks. I ra 
B Sands. Guy A Hinteson. Alice 
Ogorodnik, Jonathan M Schul-
mian. Robin L Bryant, Dolores E 
Zukowski, Patricia M O'Shaugh-
nessy, Patricia A Fader. Gary A 
Bamet t , Joseph Mirrione, Wilhel-
mina Montuori, Sidney Solomon, 
Howard L Arnell, John S Mc-
Dermott. 

No. 461—89.60% 
461 Michael S Livolsi, Abraham 

A Laskin, Austin E Ahmed Jr , 
Ronald Jones, Charles L Irvine 
Jr, Frank S Maier, Michael A 
Brady, Sam Lutzker, Harold F 
Gerst, Stuart Rabinowitz, Otis 
Broadnax, William F Benet, Or-
feo V Russo, Alfred Convissar, 
Leo B Schachter, Edward A 
Boone, Joseph C Reid, Jfemes 
Harris. Carlos R Cubas, Raymond 
R Byrant. 

(To Be Continued) 

House For Sale - New Jersey 
CUSTOM BUILT hoiue, large L. Room, 

Dining area, 2 baths, 2 bedrooms plus 
1 extra bedroom downstairs, panelled 
rec room, closed-in porch. 35 mile* 
front NYC right of route 80 in N. 
Jersey. $49,900 will assume 80% mort-
gage for qualified buyer. Call 201-627-
3267 after 5 P.M. 

a brand new 
very old 
idea. 

Comlonabty rustic. your real log home brings new care-
free year-round living Complete pre-cut log packages 
have solid 8" to 11" diameter log wails. You can build 
your own dream, or rely on your contractor Choose 

from 29 models - compact hide-
aways to tuH two story all season 
homes. 
Sand for tree brochure, or enclose 
S200 for complete catalog of 
model plans and costs 

R E A L W 
L O G H O M E S 

A D 
VERMONT LOG BUILDINCS INC. 

DANIEL K. DEIGHAN 
159 Main Street 

Lake Placid. N.Y. 12946 $18-523-2488 

G a t h e r your group for 
Old-fashioned fun a t the Ponderoso 

Lush trails, a kaleidoscope of colors and an easy-going style 
that brings people tog«ther . So ask about special Fall group 
raties and g e t readfy for hayrides, guest nodeos and other 
join-in fun! 

Families! 
Special Labor Day avants juit for you! 

SUNNYCROFT Ponderosa 
W A L L K I L L . N E W Y O R K 12589 

Coll: N.Y. Dlr*ct U m : (212) 695-09t8. Or (914) S95-2041 

Eligibles • 
(Continued from Page 11) 

82 B M Ayers Bron* 74.0 
83 M J Brown Jamaica 74.0 
84 K P Begley Rosedale 74.0 
85 P J Larose Highland 74.0 
86 R J Donadio Brooklyn 73.9 
87 J Z Marangos Staten Island ....73.9 
88 Murray J B Brooklyn 73-9 
89 J P Cairns Woodside 73.H 
90 L Bergen Forest Hills 73.6 
91 S James Brooklyn 73.4 
92 E Forman Bayside ^73.2 
93 E M Beliaguy NYC 72.8 
94 B S Offen Rego Park 72 .8^ 
95 J J Sakowitz Brooklyn , 
96 G.Katsavos Jackson Hts 72.7 
97 M O'Reilly Ridgewood 72.7 
98 J J Floyd NYC 72.7 
99 F W Reilly Bronx 72.7 
100 J A.Rodriguei Bronx 72.6 
101 E L Owens Brooklyn 72.6 
102 F M O'Connor Wantagh 72.6 
103S M Goodman Brooklyn 72.6 
104 C H Vogel Brooklyn 72.6 
105 L Sackett Flushing 72.4 
106 J Nabut Astoria 72.3 
107 R H Medina Staten Is 72.1 
108 G Darpe Brooklyn 72.0 
109 I Wankoff Bronx 71.9 
110 M Terino Rckwy Beach 71.8 
111 JA Gebbia Astoria 71.6 
112 R G McLaughlin Woodside . . . . 71 .A 
113 J P O'Reilly Bronx 7 1 . ^ 
114 E O O'Connor Bronx 71.4 
115 H Powell Bronx 71.4 
116 W Coates Brooklyn 71.3 
117 R~Ecker Brooklyn 71.3 
118 P F Orbacz Bronx 71.3 
119 T O Muldoon Manhattan 71.3 
120 A Bellodi Middle Vill 71.3 
121 J C Eldert W Babylon 71.3 
122 P P Davila NYC 71.3 
123 W J Connors Bronx 71.3 
124 R I Gorowiti Brooklyn 71.3 
125 E Keller Bronx 70.5 
126 M D Durso Brooklyn 70.4 
127 V J Rocco NYC 70.3 
128 N R Caxias Manhattan 70.2 
129 O C Mays Laurelton 7 0 . ^ 
130 J Cassells Laurelton 70. W 
131 G L Monahan Brooklyn 70.1 
132 C J Siegel Malverne 70.1 
133 K J Ryan Flushing 70.0 
134 J H Gibbs Jr Brooklyn 70.0 
135 J M Byrne Bronx 70.0 

EXAM 35506 
SR BEVRGE CONTRL INVSTGR 

Test Held May 11, 1974 
LiJt Est Aug 9. 1974 

Option A 
1 Fitzgerald G P Kingston 88.1 
2 Digiovanni J Bethpage 87.0 
3 Uwley J R Barker 86.2 
4 McElroy D A Buffalo 85.9 
5 Pirzutt P Yonkers 85.1 
6 Samboy S Jackson Hts 8 5 « 
7 Cohen R M Buffalo 8 4 . ~ 
8 Flynn G E Baldwinsvil 83.5 
9 Beley K M Troy 83.3 

10 Unter-wleiser A J Brentwood 82.3 
11 Williams C G Oceanside 81.7 
12 Healy T K NYC 81.7 
13 2:anghi L Latham 79.7 
14 Marble J W Binghamton 79.1 
15 Kennedy J P Orchard Pk 78.7 
16 Connell A N Branch 78.1 
17 Duncan T E Arverne 76.8 
18 Otela K Hamburg 76.2 
19 McGuire R Bronx 75.4 
20 Fonda G J Bronx 75.4 
21 Moen R A Hamburg 74.0 
22 Bennett D Bufnt Hi lb 73.7 
23 Teitel M Far Rockaway 
24 Butorti A Rhinebeck 7 2 . " 
25 Arak L M Bayside 72.7 
26 Davis A B Sinclairvil 71.3 
27 Troy, D P Tonawanda 70.1 

N e w Planning Director 
The Chairman of the City 

Planning Commission John E. 
Zuccotti announced last week 
the appointment of John F. 
Davis as Deputy Executive Di-
rector of the Department of City^ 
Planning. He will replace Hey- ' 
ward Davenport, who left the 
Department to become Deputy 
Commissioner of the Department 
of Social Services. Mr. Davis will 
also assume the responsibilities 
of Director of Administration. He 
will leave his position as Director 
of the Department of Social Ser-
vices of the Harlem Common-
wealth Council to assume his 
new post. . 

S GUIDE 
PERSIAN - ITALIAN 

TEHERAN 
B U Y U. S. 
B O N D S ! 

4S WEST 44TH ST. MU 24SI8 . No. 1 Cocktail p lac i for f r i t 
hors d'otuvras. Howard Hillman, a top authority in Naw Guida 

Book Insida N.Y. Famad for Saafood — Staaks — Parsian and Italian spacialtias. 
Curtain tima dinnar. Altar thaatra cscktailt . Partias of 400. — Lunchaon — 
Cocktails Dinnar. 
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MIMIOS ADDRISSIIS. 
STINOTYPIS 

STENOORAPH for 
aad rMt. 1,000 oflMra. 
Low-Low Pricos 

ALL LANGUAGES 
TYPEWRITER CO.. Inc. 

l i t W. 23 St. (W. ef Mk Ave.) 
N.Y.. N.Y. CHeisea 3. tM4 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Acc»:^iitaiit Audifer 4.00 
AdmiRittrativ* AssUtant Offiear 4.00 
Atsvtior Appraiser (Real Estate) 6.00 
Attorney 500 
AMto Machinist 4 00 
Auto Mechanic 4.00 
Beginning Office Woriier S.OO 
Beverage Control invest 4.00 
Booklieeper Account Clerk 4.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainor — Group B 5.00 
Bus Opera tor 5.00 
Buyer Purchasing Agent 4.00 
Captain Fire Dept 0 00 
Captain P.D 8.00 
Cashier 4.00 
Civil Engineer 8 00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 1.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 5.00 
Const. Supv. and Inspec 5.00 
Correction Officer 5.00 
Court OHicer 4.00 
Dietition 5.00 
Electrician 5.00 
Electrical Engineer 5.00 
Engineering Aide 4.00 
Federal Service Ent. Exam 5.00 
Fireman F.D 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract . for 92 U.S. Jobs 5.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Jani tor Custodian 4.00 
Laboratory Aide 5.00 
Lt. Fire Dept 8.00 
Lt. Police Dept 8.00 
Librarian 4.00 
Machinists Helper 4.00 
Maintenance Man 5.00 
Maintainor Helper A and C 4.00 
Maintainor Helper Group D 5.00 
Management and Administration Quizzer 4.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 5.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 4.00 
Patrolman (Police Dept. Trainee) 5.00 
Pharmacists License Test 4.00 
Playground Director — Recrcation Leader 4.00 
Policewoman 5.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervrsor-Foremon 4.00 
Preliminary Practice for the H.S. Equivalency Diploma Test . .4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 4.00 
Professional Career TesH N.Y.S 5.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D 4.00 
Senior Clerical Series 5.00 
Social Cose Worker 5.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 5.00 
Storekeeper Stockmon 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary. Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 
Other Suitable Study Mater ia l for Coming Exams 

LEADER B O O K STORE 
11 W a r r e n St,. N e w York. N . Y . 10007 

Please send me copies of books checked abov*. 
i enclose check or money order for S 

N a m e -

Address 

C i t y 

(Continued rrom Paflre 6) 

gation by (Congress. 
Moreover, Pinesident Ford is 

faced with the need to shape his 
administration in a fashion most 
likely to effectuate his policies. 
Tha t means t h a t the White 
House will necessarily be engaged 
in an active personnel recruit-
ment program, seeking persons 
of high qualification from cabi-
net level down. The President's 
ability to recruit the Nation's 
most qualified and experienced 
talent will be aided considerably 
if Congress demonstrates its will 
and capacity, by a speedy Rocke-
feller confirmation, to confirm 
other Presidential nominations 
of persons whose appointments 
will do the nation honor. 

LEGAL NOTICE 

CERTIFICATE OF CONTINUED USE 
OF PARTNERSHIP NAME OF 

P.D. LEAKE & CO. 
PURSUANT TO ARTICLE 7 OF THE 
PARTNERSHIP LAW OF NEW YORK 

WHEREAS, the business of the firm of 
P.D. LEAKE & CO., a partnership which 
has transacted business in this state, con-
tinues to be conducted by certain of the 
partners therein, and 

WHEREAS, the business heretofore 
conducted by said firm is to be con-
ducted hereafter by the undersigned ID 
the name of P.D. LEAKE & CO., 

NOW, therefore, the undersigned, in 
pursuance of the statute in such case 
made and provided, do make, srign and 
acknowledge this certificate and declare 
that the persons intending to deal under 
the name of P.D. LEAKE & CO., with 
their respective places of residence, are 
as follows: 
Name 

Michael J. Levine 

Peter W. Phillips 

Denis G. Dedman 

Address Idea Wins 
$1,000 From State 

ALBANY—Twenty state employees received cash awards 
in July for money^saving ideas submitted to the Employee 
Suggestion Program, administered by the State Department 
of Civil Service. 

GO 

Places of Residence 
1 Robin Hill Road 
Scarsdale, 
New York 10583 
Pound House 
Totteridge Lane 
London N. 20 
England 
23 Uphill Road 
Mill Hill 
London N.W. 7. 
England 

Each partner for whom this certificate 
has been executed by an attorney-in-fact 
has authorized such attorney-in-fact to 
execute this certificate in the name and 
on behalf of such partner by a Power of 
Attorney filed at the office of P.D. Leake 
& Co., located at 450 Park Avenue, New 
York, New York. 

IN WITNESS WHEREOF, the under-
signed, Michael J. Levine, on behalf of 
himself and as attorney-in-fact for the 
several above named persons has here-
unto set bis hand and seal this 6th day 
of June, 1974. 

s/MICHAEL J. LEVINE 
Michael J. Levine, on behalf of 
himself and as attorney-in-fact for 
Peter W. Phillips and Denis G. 
Dedman. 

LEGAL N O n C B 

J A M E S A . S C H N E I D E R & C O . 
Notice is hereby given to all concerned 

that the Limited Partnership, engaged in 
the stock brokerage business, consisting 
of JAMES A. SCHNEIDER as a General 
Partner and David L. Paul as a Limited 
Partner, and being -known by the name 
JAMES A. SCHNEIDER & CO.. the Cer-
tificate for the formation of which was 
filed in the office of the County Clerk of 
New York County on the 29th day of 
May, 1974, has been dissolved and can-
celled as at July 30, 1974; 

AND A CERTIFICATE CANCELUNG 
SUCH LIMITED PARTNERSHIP duly 
executed by all of the members of such 
Limited Pannership was filed in the of-
fice of the Couit r Clerk of the aforesaid 
county on the 30th day of July, 1974, 
Notice is hereby further given that 
JAMES A. SCHNEIDER & CO. shall 
continue in business as a General Partner-
ship under the same name and shall be 
the successor in interest to the Limited 
Partnership of JAMES A. SCHNEIDER 
& CO.. except that DAVID L. PAUL 
has withdrawn as of July 30, 1974 from 
the Partnership and terminated his in-
terest therein. 

Ersa H. Poston, president of 
the State Civil Service Commis-
sion, said the 20 received awards 
totaling $2,890 for suggestions 
expected to result in yearly sav-
ings to the state of more than 
$31,000. 

Award winners: 
$1,000—Joseph D. Vita, of Al-

bany, publications production as-
sistant, Education Department, 
whose suggestion resulted in a 
more economical procedure for 
addressing scholarship applica-
tion booklets, saving nearly $10,-
000 a year. 

$550—Mark G. Palmere, Green 
Island, assistant printing plant 
superintendent. Education De-
partment, who suggested a 
money-saving procedure for the 
purchase of paper supplies. 

$300 — Don Johnson, Albany, 
senior mail and supply clerk. De-
par tment of Motor Vehicles, who 
recommended a more efficient 
procedure for shipping newl{y 
manufactured license plates. 

$200—Shared jointly by R. C. 
Bramd, M. J . Muench and P. O. 
Nelson, all senjor engineering 
technicians for the Department 
of Transportation in Rochester. 
They proposed a standardized 
document tha t can be used In 
estimating necessary quantities 
of construction materials and 
also for conducting audits. 

$100—S. E. McKeman, Cheek-
towaga, assistant civil engineer. 
Transportat ion Department; Bar-
bara A. Calka, Rensselaer, senior 
file clerk. Motor Vehicles, and 
Thelma I. Winters, Coeymans, 
clerk. Motor Vehicles. 

$75 — Jennifer R. Lathers, 
Gflenville, Vari-typist, Depart-
ment of State; David H. Lasin-
ski, Amsterdam, principal engi-
neering technician, Transporta-
tion, and Chester A. Sussman, 

State 
Be sure to include 8% Sale* Tax 

LEGAL NOTICE 

Bethpage, associate-field services 
representative, State Insurance 
Fund. 

$50 — Ruth Cooper, Bronx, 
State Insurance Fund; Edward 
P. Loftus, Gazenovia, Transpor-
tation; Charles J . Terry, Troy, 
Motor Vehicles, and A. J . Bums, 
Goshen, Transportation. 

$40—George' W. Cook, Oneon-
ta. Division of Military and Na-
val Affairs. 

$25—Paula Horwitz, New York 
City, Labor Department; Nicho-
las Barbera, Troy, Transporta-
tion, and Ann Moreno, Carle 
Place, Motor Vehicles in West-
bury. 

Cash award winners also re-
ceived Certificates of Merit. Cer-
tificates of Merit also were 
awarded to Nathan A. Hollander, 
West Hempstead; Harry Rubin, 
Albany; Richard W. Kaszubinski, 
Pennellville; Louis J. Conte, 
Hudson; Raymond G. Stiles, 
Schenectady, and Leonard Pich-
tenbaum, Staten Island, all of 
the Department of Taxation and 
Finance; 

Etouglas A. McLaughlin, Al-
bany; James Doran, Hamburg; 
Lester Spengler, Eden; Raymond 
R. Cutten, Poughkeepsie, and Al-
bert G. Patterson, Dolgeville, all 
of the Department of Transpor-
tation; 

Martha McDermott, Albany, 
and Shirley J . Carey, Troy, both 
Department of Education; Rob-
ert Flannery, Cohoes, Motor Ve-
hicles, and Patrick J. Relation, 
Schenectady, Office of General 
Services. 

Special O f f i ce r Exam 
MANHATTAN—A total of 239 

special officer candidates were 
called to the physical par t of 
exam 3096 last week by the city 
Department of Personnel. 

SATURDAY SUNDAY MONDAY COM-
PANY — Substance. Certificate of Lim-
ited Partnership, Saturday Sunday Mon-
day Company, filed NY Co. Qerk's Off., 
Aug. 7, 1974, signed and acknowledged 
by all partners. Name and location: Sat-
urday Sunday Monday Company. Suite 
1100, 1564 Broadway, NY, NY. Pur-
pose: To produce the play "^ tu rday 
Sunday Monday"; Names and addrease*. 
Keneral partners, Barry M. Brown and 
George W. Holt. I l l , a / k / a Frit* Holt. 
885 West End Ave., NY. NY; Name, 
addrecii and contribution of limited part-
ner, Barry M. Brown. 885 West End 
Ave., NY, NY, SI.00; Term: 8 /7 /74 
until business of partnership concluded; 
no add'l contributions agreed upon; 50% 
of net profits shared pro rata among Um 
partners. Liability of llm. partnert iTm. 
to cap. contributed. Add'l lim. partners 
to be admitted to the maximum extent 
of $300,000. Lim. partnert h^ve priority 
on distributions to the extent "'aiL.4heir 
capital. No right to demand property 
other than cash. Partnership shall not 
terminate on death of general partner. 

If you want to know what's happoning 
to you 
to your chances of promotion 
to your job 
to your noxt raise 
and similar matters! 

FOLLOW THE LEADER REfiULARLYI 
Here is the newspaper tha t tells you about what is happen-

ing in civil service what is happening to the Job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
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Alcoholism: Plan For H e l p , 
Conf ident ia l i ty O K ' d A t D O T 

(Continued from Page 1) 
IX>T, DOT employees are pro-
vided the option of keeping their 
medical-leave history private if 
they desire. 

Both the subject of making 
medical-leave records confiden-
tial and establishment of an al-
cohol-abuse control and rehabili-
tation program within DOT be-
gan nearly two years ago as 
CSEA proposals during depart-
mental negotiation proceedings. 
Talks and studies on the confi-
dentiality aspect continued over 
a period of time while the alco-
hol control and rehabilitation 
proposal was referred to a spe-
cial DOT committee, and from 
there to a subcommittee on alco-
holism established in January 
1974. 

Medical Record 
The two topics came together 

again when it was determined 
tha t alcohol-related information 
should be of a confidential na -
ture on an individual's medical 
record under the control and re-
habilitation program, and it was 
then agreed to extend this on an 
optional basis to all medical-leave 
certification for DOT personnel. 

If an individual requests con-
fidential treatment of his or her 
medical-leave papers, the indi-
vidual's physician simply omits 
completion of the diagnosis por-
tion of the PER 26 form. Medical 
Certification for Determination 
of Payroll Status. The physician 
then completes Form PER 81, 
Confidential Diagnosis, which is 
then sent to Employee Health 
Service. The individual's super-
visor receives only the PER 26 
form without a diagnosis, and 
the standard PER 25 form, Ap-
plication for Sick Leave. 

When Employee Health Ser-
vices recommends approval of the 
leave based on the confidential 
diagnosis, the Regional Personnel 
Officer/Personnel Bureau, noti-
fies the individual's supervisor of 
that recommendation, thus in-
suring confidentiality. 

Help Alcoholics 
The Alcohol Abuse Control and 

Rehabilitation program is de-
signed to locate and assist em-
ployees who are alcoholics or 
have problems related to alcohol 
which affect the employee's job 
performance or on-the-job safety. 

In a joint policy statement 
from CSEA and the Department 
of Transportation, it is pointed 
out tha t alcoholism is becoming 
the nation's No. 1 health prob-
lem, and that some form of prob-
lem drinking affects at least 5 
percent of the population. This 
means that as many as 800 of 
the almost 16,000 Department 
of Transportation employees may 
experience some form of a seri-
ous drinking problem and re-
quire help. 

Among the several key points 
in the policy are tha t DOT and 
CSEA recognize problem drink-
ing and alcoholism as a treat-
able illness, and give the assur-
ance that any employee having 
this illness and following a course 
of treatment will get the same 
consideration relative to his or 
her job which is extended to 
employees having any other type 
of illness. 

Under the program, employees 
who suspect they may have alco-
holic problems are encouraged 
to seek diagnosis and follow 
through with proper treatment, 
if any is Indicated. The depart-

ment may also refer employees 
for diagnosis and treatment un-
der the program. 

Policy Signers 
The major policy statement is 

signed on behalf of CSEA by 
Timothy J. Mclnerney, chairman 
of the union's special t ransporta-
tion committee, and Joan Tobin 
and Stuart Hardy, members of 
CSEA's subcommittee on alco-
holism. Ms. Tobin is a Transpor-
tation Planning Aide H in DOT'S 
Planning Division, and Mr. Stu-
art is an Assistant Construction 
Engineer at DOT'S Region 1 
headquarters in Albany. 

Signing the joint policy state-
ment for DOT were JeiTy J. 
Dudak, assistant commissioner 
for manpower and employee re-
lations, and Thomas E. Houlihan, 
director of personnel. 

The policy was arrived at with 
considerable cooi>eration and as-
sistance during the planning and 
discussion stages with represen-
tatives of the State Department 
of Civil Service. Employee Health 
Services and others. 

Text of the joint CSEA and 
EKDT statement follows. 

Primary Problem 
"Alcoholism, which is becom-

ing the nation's No. 1 health 
problem, is recognized by medi-
cal and other experts as a treat-
able disease. 

"These same experts estimate 
that some form of serious prob-
lem drinking affects at least 5 
percent of the population. If this 
estimate is applied to the almost 
16,000 Department of Transpor-
tation employees then perhaps 
800 may experience some form 

of a serious drinking problem 
and need help. They need help 
to control problem drinking or 
become rehabilitated alcoholics 
so tha t they can regain their 
health and return to a normal 
level of productivity. 

"In order to provide effective 
help for employees who really 
need it, a joint DOT and CSEA 
policy has been prepared. 

"The following is the joint 
policy statement: 

"1. Both the Department of 
Transportation and the CSEA 
recognize problem drinking and 
alcoholism as a treatable illness. • 

"2. This policy assures tha t any 
employee having this illness and 
following a course of appropriate 
treatment will receive the same 
careful consideration which is 
presently extended to employees 
having any other illness. 

"3. It is expected tha t a real-
istic acceptance of this illness 
will pr<>mpt employees to take 
full advantage of available treat-
ment whenever needed. 

"4. Our concern with alcohol-
ism is its effect on the employee, 
the employee's job performance 
and safety and the job perform-
ance and safety of fellow em-
ployees. 

"5. Aside from problem drink-
ing and alcoholism, we are not 
concerned with the employee's 
private decision to drink or not 
to drink alcoholic beverages. 

Alcoholism Illness 
"6. For the purposes of this 

policy, alcoholism is defined as 

1 
O N O N D A G A CLAMBAKE — Making plans for the 27th 
annual Mixed Clambake of the Civil Service Employees Assn.'s On-
ondaga chapter are, from left, first vice-president Leander Smith, 
president Andrew Placito and executive representative Gerald Rose-
man. The event, Sept. 8 f rom 1 p.m. to 6 p jn . , will be a t Hinerwadel 
Grove, Fay Rd., North Syracuse. Tickets a t $11 are available by 
contacting the chapter office, 471-5410. 

an illness in which an employee's 
consumption of any alcoholic 
beverage definitely and repeated-
ly interferes with his job per-
formance a n d / o r his health. 

"7. It will be the responsibility 
of all supervisors to implement 
this policy, and to follow the 
procedures assuring tha t no em-
ployee with alcoholism will have 
his job security or promotional 
opportunities jeopardized by his 
request or need for diagnosis 
and treatment. 

"8. It is recognized tha t super-
visors do not have the profes-
sional qualifications to permit 
any judgment as to whether or 
not an employee has alcoholism. 
Necessary referral for diagnosis 
and t reatment will be based 
strictly on deficient job perfor-
mance which cannot be correct-

pilllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll^ 

Insurance Convers ion 
O p e n To S o m e N o w 

ALBANY—The Civil Service Employees 
Assn. has announced that certain mem-
bers who are insured under CSEA's group 
life insurance program will be allowed to 
convert part of their coverage to perman-
ent form of individual life insurance 
which contains cash and paid-up values, 
without medical examination. The dead-
line for this offer is Sept. 1, 1974. 

The offer provides that any actively 
employed insured member of the group 
life insurance plan who became age 50 on 
or after Jan. 1, 1974, or whose 55th or 60th 
birthday is during 1974 may convert 
$1,000 or $2,000 of this group insurance to 
a permanent individual insurance. 

Group insurance would be reduced by 
the amount converted, and the payroll 
deductions of such insurance would be 
reduced accordingly. 

The conversion plan features many 
other items of interest to group life in-
surance members. 

All of those interested may request in-
formation on the conversion privilege by 
writing to the Civil Service Employees 
Assn. at 33 Elk St., Albany, N.Y. 12207 
prior to Sept. 1, 1974. The effective date 
of the converted insurance will be Nov. 1, 
1974, contingent on the premium pay-
ments for the converted insurance to be 
made directly by the individual to the 
Travelers Insurance Co. 

Fill Out and Mail Today 

CIVIL SERVICE EMPLOYEES ASSN.. INC. 
33 ELK STREET 
ALBANY. NEW YORK 12207 

PLEASE SEND ME INFORMATION CONCERNTING THE "CX>NVERaiION POEUVILEOE" OP 
CSEA GROUP LIFE INSURANCE. 

NAME 
(Please print) 

HOME ADDRESS 
City 

DEPT DIVISION OR 

EMPLOYED INSTITUTION 

DATE OP BIRTH SOCIAL SECURITY NO. 

State Zip Code 

PAYROLL 

ITEM NO 

ed through the Department 's 
standard corrective procedures, 
or through the employee's own 
effor ts to improve his perfor-
mance. 

"9. An employee's refusal to 
accept t reatment af ter diagnosis 
or failure to respond to treat-
ment will be handled in terms of -
the effect of tha t refusal o r ' 
t reatment failure on his job per-
formance. 

Sed( Help 
"10. I t is expected t ha t 

through this policy employees 
who suspect tha t they may have 
an alcoholism problem, even In 
its early stages, will be encour-
aged to seek diagnosis and, when 
indicated, follow through with 
the prescribed treatment. 

"11. The confidential nature of 
the medical records of employees 
with alcoholism will be preserved 
in the same manner as all other 
medical records. 

"12. Implementation of this 
policy will not require, or result 
in, any special regulations, privi-
leges o r . exemptions from the 
standard administrative prac-
tices applicable to job perfor-
mance requirements. | 

"13. Those employees affected 
by the illness of alcoholism will 
receive the financial benefits and 
insurance coverage provided un-
der our established employee 
health insurance plans." 

CSEA V a n 
Serves Fair 

BUFFALO—In what is be-
lieved to be a first for the 
135-year-old Erie County 
Fair, a labor organization, 
the Ci'/il Service Employees 
Assn.. was among last week's ex-
hibitors with an information van 
on the fairgrounds. 

"Although our regional head-
quarters a t 4122 Union Rd.. 
Cheektowaga. is easily accessible 
from the Kensington Express-
way, the Thru way and other 
main major highways, we hoped 
to make CSEA even more access-
ible to the 40,000 public employ-
ees we service In Western New 
York, as well as to the many 
thousands of unorganized or un-
derrepresented employees who 
would be at the fair," said James 
J. Powers, CSEA regional direc-
tor, of the union's presence a t 
the fair . 

The exhibit consisted of a 30-
foot air-conditioned van, which 
ifi used as a mobile office by the 
union. 



WHERE TO APFLY 
FOR PUBLIC JOBS 
NEW YORK CITY —Persons 

seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St.. New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall) ; Lexhigton IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority. 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York, 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St.. Buffalo 14202. Applicants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway. New 
York. 10007. phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

'FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
».m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess Coimty) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal jobs. 
It 13 located at 90-04 161st St., 
Jamaica, Queens. 11432 and of-
fice hours are from 9 a m . to 
5 pjn. weekdays. The phone for 
information about city jobs is 
523-4100; for state. 526-6000; 
Hnd for federal, 526-6192. 

A L B A N Y 
B R A N C H O F F I C E 

FOR I N F O R M A T I O N r«9ard!ng ad-
varfitamanf. Piaaia writa or call: 

JOSEPH T. I ILLIW 
303 SO. MANNING ILVD. 

ALIANY I, N.Y. Phan* IV 2-S474 

(Continued from Page 4) 
Institutions and each had to 
have three engines and two lad-
der companies sent to its loca-
tion for a checkout. More than 
an entire division was wiped out 
of service while those false 
alarms were checked and cov-
ered! 

The Norelco people say it can-
not happen. However, a few 
weeks ago. Engine 96 was sent 
to check a "no conversation" 
alarm. They reported it as a false 
alarm. A few seconds later, the 
dispatcher told them to return 
because the box had again been 
activated. The officer replied 
that they hadn't left the scene, 
in fact, they were still at the 
box and not a soul had gone 
near it! 

The best one of all was in 
Manhattan where box No. 229 
at Essex and Hester Streets was 
ripped out of the ground, stand, 
box and all. severing the wires 
which connect the box to head-
quarters! In spite of this disrup-
tion the alarm never came in or 
the circuit opened! It was dis-
covered days later when Engine 
17. looking at the corner where 

Business Opportunity 
RE-LOCATE TO FLORIDA 

IN A BUSINESS OF 
YOUR O W N 

MADEMOISELLE FASHION STOKES, 
a national company, is now selling 
stores with exclusive areas to in-
dividuals. Investment as low as 
$7,500.00. 

Many choice areas available. 
Only interested parties call 

MR. JOSEPH (904) 725-7725. 
No Collect calls accepted. 

N O W . . . 
o state rate 

$18.00 Single 
24.00 Double 

. . . at the 

© A l b « i f W | 
H « l « i H H « N i s e 
1 375 W.ishmijion Avoniio. AlUmv 

t G O V E R N O R S 
t M O T O R I N N 
t STATE AND GOVERNMENT 
* EMPLOYEE RATES 

t RESTAURANT — COCKTAIL 
« LOUNGE OPEN DAILY FOR 
* LUNCHEON AND DINNER. 

* 
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* 
* 

•k 

LARGE BANQUET HALL 
SEATS UP TO 175 DINERS 
AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

EFFICIENCY APTS. 

DANCING TO A FINE TRIO 
FRIDAY . SATURDAY NITES 

9:30.1:30 
FOR RESERVATIONS 

CALL 456-3131 
M I I m West of ALIANY Rt. 20 

Xlox 317, Guildcrlaiid. N.Y. 120M 

Travel . World-wide 
SAVE $20. on travel charter grp pk<s 

Adv in State offices. (Applied against 
land arrangements only — Subject to 
availability.) 

BYTNER TRAVEL 518-463-1279 

MAYFLOWER-ROYAL COURT APARTMENTS • 
FMmitkiit. Unfurnithtd. and Roitns 
hMM ME 4 - 1 N 4 (Albany). 

A R C O 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N.Y. 

Mail & Phone Orders Pilled 

the box should have been stand-
ing, asked the dispatcher if. in-
deed. a box should be there. 

"Yop." said the dispatcher. 
"Box 229." 

"Well." announced Engine 17 
. . . "it's not here!!! Just a hole 
in the ground!" 

In Manhattan 450 alarm boxes 
have besn converted to ERS out 
of a total of about 2.100 street 
and institution boxes. A similar 
percentage of boxes are in the 
process of being converted in the 
Bronx. Brooklyn, Queens and 
Staten Island are relatively safe 
for the present. 

One concerned Individual put 
it quite plainly: "God help us!" 

Still another put it this way: 
"If they go through with this 
thing, they'd better get ready to 
announce an awful lot of deaths 
by fire and they had better be 
ready for a several hundred per-
cent increase in multiple alarm 
fires. July has already set a 
record for multiple alarm fires 
thus pointing the way to what 
lies ahead for the future!" 

Finally, another dispatcher 
said: "No matter how they try 
to cover this thing up, the truth 
has to come out some time and 
as far as I'm concerned, for the 
sake of all those lives out there, 
the sooner the better . . . let the 
chips fall where they may . . . 
I'd love to have a chance to testi-
fy about this mess . . . I'd singe 
a lot of scrambled eggs if I had 
the chance!" 

Catskill Pact 
Carries 11% 
Y e a r l y H i k e 

CATSKILL — Members of 
the Town of Catskill High-
way Department unit of the 
Civil Service Employees Assn. 
have ratified a new two-year 
work agreement for employees 
in the Highway Department that 
will take effect Jan. 1, 1975, 
which features an 11% percent 
pay boost for each year of the 
contract. 

The pact also includes an im-
proved pension plan for this 
group of blue-collar employees 
with half-pay after 25 years of 
service. The contract also pro-
vides for the employer to pay 
for the rental and cleaning of 
free work clothing; an increased 
meal allowance schedule; and 
increased accumulation of sick 
leave and vacation. Employees 
will also earn vacation credits 
at an improved rate under the 
new contract: between one and 
four years of service, the em-
ployee earns eleven days of va-
cation per year; after five years 
of service, three weeks vacation; 
after 10 years of service, four 
weeks. 

The agreement was reached 
after IV2 months of negotiations 
between the Town of Catskill 
and negotiators from the Town 
of Catskill unit of the Greene 
County chapter of CSEA. The 
CSEA team was made up of em-
ployees of the Town highway de-
partment: Paul Patterson. Wal-
ter Palk and Harold Bloom, and 
CSEA field representative Mi-
chael Carroll. 

Mr. Carroll said last week that 
CSEA negotiations were about 
to get under way for the Town 
of Cairo Highway Department 
employees, also in Greene Coun-
ty, and that, since the Cairo 
work force and duties performed 
are virtually the same as Cat-
skill's, CSEA expects a settle-
ment comparable to the Catskill 
agreement. 

P e l i e e I V e w s 

less of rank, status, or assign-
ment." 

V I 

Police Promotions 
Forty-eight uniform members 

and twenty-two civilian mem-
bers of the Police Department 
were promoted last week by 
Police Commissioner Midhael J. 
Codd. The officer promotions in-
cluded one to Assistant Chief, 
three to Deputy Chief, eleven to 
Captain and thirty-three to 
Lieutenant. The civilian promo-
tions included fifteen to Senior 
Police Administrative Aide, four 
to Assistant Personnel Examin-
er, two to Assistant Methods An-
alyst. and the appointment of a 
Secretary of the Department. 
The ceremony was held in the 
auditorium of Police Headquar-
ters, One Police Plaza, Manhat-
tan. 

The four top uniformed mem-
bers promoted were Deputy 
Chief Francis W. Burkhart to 
Assistant Chief, and Inspectors 
Martin E. J. Duffy, George J. 
Cerrone and James M. Sullivan 
to Deputy Chief. 

Assistant Chief Francis W. 
Burkart is a 28-year veteran of 
the department. He was ap-
pointed on September 1, 1946 
and through the years he has 
served in a variety of assign-
ments including patrol, traffic 
and internal affairs. 

Deputy Chief Martin E. J. 
Duffy, also a 28-year veteran of 
the department, was appointed 
on September 16, 1946. Chief 
Duffy's experience in the de-
partment includes patrol, detec-
tive and public morals assign-
ments. He served in the U.S. 
Navy during World War II. 

Deputy Chief George J. Cer-
rone, also a 28-year veteran, was 
appointed on September 16, 1946. 
Chief Cerrone has been assigned 
to patrol duties for most of his 
time In the department. He is a 
veteran of World War II with 
three years of service in the U.S. 
Navy. 

Deputy Chief James M. Sul-
livan, a 34-year veteran of the 
department, was appointed on 
June 5, 1940. Chief Sullivan's 
department experience Includes 
assignments to patrol, youth In-
vestigation, the Police Academy, 
public morals. Intelligence and 
administration. 

Eleven Lieutenants in the 
Police Department were ad-
vanced to Captain. They are 
Gustav K. Kramer, Jack W. 
Clark, John W. Courtenay, Clin-
ton F. Griffin, Eugene J. Burke, 
James J. Skennion, Arthur G. 
Ury. Jr.. Joseph P. Calzerano, 
Joseph R. Vincent, James J. 
Carvino, and Norbert H. Camp-
bell. 

Thirty-three Sergeants were 
also promoted to Lieutenant. 

Among the civilians promoted 
was Ms. Pamela Delaney, 27. 
who was named Secretary of the 
Department. Ms. Delaney^ has 
served as Assistant to the Spe-
cial Counsel since 1971. She has 
a B.A. degree from Newton Col-
lege. an M.A. from the Eagleton 
Institute of Politics at Rutgers 
University and she is currently 
a Ph.D. candidate at Columbia 
University. Ms. Delaney's re-
sponsibilities will include staff 
and liaison duties in the offices 
of the Police Commissioner and 
Special Counsel. 

Commissioner Codd in address-
ing the promotees said. "The cit-
izens of this great city count on 
you to provide them with the 
full range of police service and 
the quality of this service de-
pends on the performance of 
each individual member, regard-

Nassau College Introduces 
Spanish Course For Police 

Nassau Community College 
will introduce a course in con-
versational Spanish for law en-
forcement officers next term in 
its Department of Criminal 
Justice, the college announced 
last week. 

Developed in conjunction with 
the foreign language depart-
ment. the course will train offi-
cers in basic speaking, reading 
and writing skills. In addition, 
substantial study will be devoted 
to vernacular and Idiomatic 
Spanish, and the differences 
among major dialects. 

The course will Increase the 
effectiveness of police working 
in Hispanic neighborhoods, Prof. 
Peter Grimes, chairman of the 
department, said. 

The Nassau County and New 
York City Police Departments 
assisted in developing the course. 

H V Co l lege 
W o r k e r s In 
CSEA Fold 

TROY—More than 100 em-
ployees of the Hudson Valley 
Community College who are 
classified as labor, techni-
cian and clerical employees will 
be represented by the Civil Ser-
vice Employees Assn. as the re-
sult of a resolution passed last 
week by the Rensselaer County 
Legislature. 

According to Joseph Bakerian, 
CSEA field representative, fol-
lowing lengthy discussions and 
presentations by CSEA, the 
Rensselaer County unit of the 
union has been "redefined" so 
that these HVCC employees can 
be Included with Rensselaer 
County workers currently repre-
sented by CSEA for the purposes 
of contract negotiations, job pro-
tection and "all other benefits 
of CSEA representation." 

The resolution passed by a 
unanimous 20 to 0 vote by the 
Legislature also said that those 
who will now be covered by the 
CSEA county bargaining unit 
would, effective Sept. 1, 1974, 
"retain existing wage and other 
benefits as presently enjoyed 
(under CSEA) until the expira-
tion of the current contract." 

Mr. Bakerian said that this 
resolutioh represents a "highly 
significant development" In 
Rensselaer County public em-
ployee representation, "since 
HVCC employees had originally 
been specifically excluded from 
the CSEA Rensselaer County 
unit. Now they are specifically 
included." 

The CSEA representative said 
that the HVCC employees are 
"very enthusiastic" about joining 
CSEA and are "looking forward 
to the guaranteed benefits and 
job protection that CSEA repre-
sentation offers." 

Mr. Bakerian also said that 
efforts are currently "well under 
way" at HVCC to organize the 
Faculty Student Assn. employees 
into their own separate CSEA 
bargaining unit under the State 
Labor Law. 

ERTELL TO BUFFALO 
ALBANY—Dr. Merton W. Er-

tell, of Guilderland, associate 
SUNY chancellor for special 
projects, has been named acting 
vice president for academic af-
fairs at State University at Buf-
falo at a salary of $43,530 per 
year. 
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Nassau Hospital 
Increasing Staff 

(From Leader Correspondent) 
MINEOLA—Employees at Nassau County's new $77 mil-

lion public hospital have voted to withhold public demon-
strations after the county started a crash program to hire 
a total of 223 new employees and agreed to labor-manage-
ment negotiations to define 
proper staffing. 

Action on the crisis at the 
Nassau County Medical Center 
came in a 2V2-hour conference 
between hospital administrators 
and leaders of the Nassau chaip-
ter, Civil Service Employees Assn. 

Employees voted 269-5 in a 
series of shift meetings to with-
hold scheduled demonstrations, 
but many called for picketing if 
the action is not fully imple-
mented. 

Nassau chapter president Ir-
ving Flaumenbaum and unit 
president Doris Kasner an-
nounced that the administration 
agreed to: 

• Fully staff floors already in 
use at the new 14-story hospital 
in East Meadow before opening 
the three remaining floors. 

• Fill new positions by pro-
motions from within the current 
staff wherever possible, and to 
fill all authorized positions. 

• Notify CSEA weekly In writ-
ing of all hirings and termina-
tions. 

• Establish a labor-manage-

ment committee of administra-
tors and representatives of tiie 
nursing staff to determine per-
sonnel needs. 

Meanwhile, County Executive 
Ralph O. Caso raised the total 
of personnel to be hired from ISfi 
previously authorized to 2S3. 
Another emergency hiring ordi-
nance was expected to go before 
the Board of Supervisors this 
week. 

The understaffing crisis had 
been brought to light when per-
sonnel voted for peaceful dem-
onstrations and Caso vertified 
the employee's complaints by 
making an unannounced inspec-
tion tour of the hospital. Mr. 
Caso has since put more than 
$2 million into new positions in 
response. 

Last week, the new labor-man-
agement committee held its first 
organizational meeting, and the 
first of the new personnel were 
on the job. Ms. Kasner said at 
least one-third of the new per-
sonnel have been found, cleared 
and were ready to start work. 

Monroe Chapter Girds 
For Pay Boost Siege 

(From Leader Correspondent) 
ROCHESTER—A "long hard battle" in contract negotia-

tions with the Monroe County administration is expected by 
negotiators for Monroe chapter of the Civil Service Employees 
Assn. 

have been held so far, said Mr. 
Koenig, who is chief negotiator 
for the chapter. 

"The county would like to set-
tle by the middle of September 
because that's when they submit 
their budget for County Legisla-
ture approval," he said. "But the 
chapter i snt In any great rush." 

"Pay increases and other 
monetary items will be the 
stumbling blocks," said Martin 
Koenig, chapter president. 

He said negotiators haven't 
started to talk about monetary 
matters yet. "We expect to begin 
in the near future." 

Fifteen negotiating sessions 

Dr.Wenzl Back 
At CSEA Helm 

ALBANY — Theodore C. 
Wenzl, who had been conva-
lescing following a serious 
auto mishap last May 1, late 
last week announced his resump-
tion of full-time duties as presi-
dent of the Civil Service Em-
ployees Assn. 

The announcement, which 
came following a regular meet-
ing of CSEA's officers at which 
the move was discussed, made 
clear that all items of business 
requiring top-level attention 
would henceforth be channelled 
directly through Dr. Wenzl's of-
fice. 

He noted one exception, how-
ever, having to do with further 
handling of pending issues and 
projects initiated during his re-
cent absence. These matters, he 
said, are to be completed by ex-
ecutive vice-president Thomas H. 
McDonough, who headed the un-
ion during that period. 

Dr. Wenzl also announced that 
agreement had been reached at 
the meeting that the new com-
mittee to negotiate for the offi-
cial publication of the Civil Ser-
vice Employees Assn. would be 
comprised of the organization's 
10 statewide officers. 

ADIRONDACK CANDIDATES —- Judging from the reaction of Civil Service Employees Assn. 
executive vice-president Thomas H. McDonough, seated right, there must be something very inter-
esting in the scrapbook being shown by Betty Lennon, president of SUNY at Plattsburgh chapter 
and co-chairman of the Adirondack Council. This happy gathering took place at a "Meet the 
Candidates" event sponsored by the Adirondack Council earlier this month. The Council is composed 
of chapters within the northern counties of CSEA's Albany Region 4. Shown standing are, from left, 
Howard Cropsey, member of CSEA's political action committee; John O'Connell, vice-president of Adiron-
dack Correctional Treatment and Evaluation Center chapter; Robert Purdy, Town of Keene supervisor: 
Gil Tatro, Essex County Residency unit president and Council co-chairman, and Assemblyman Andrew 
Ryan (R, 111th AD). 

He said members "got hurt 
badly in the last three, years. In 
1973 we got a 3 percent raise 
and in 1974, a 5 percent raise. 
But in 1973 the cost of living 
went up 9 percent and it looks 
as if it's going up 15 percent this 
year. 

"We've taken a tremendous 
loss on the cost of living alone. 
We'll do our best to rectify 
that." 

Mr. Koenig said it's the in-
tention of his negotiating team 
to "get the best possible benefits 
for our members. And we'll keep 
them posted on our progress as 
often as we can." 

The two-year CSEA-county 
contract expires this Dec. 31. 

Negotiating with Mr. Koenig 
for county employees are Nels 
Carlson, the chapter's collective 
bargaining specialist; CSEA field 
representative Thomas Pompi-
doro; Vincent Carbone, president 
of the Monroe Community Hos-
pital unit; Joseph Cartone, pres-
ident of the Department of Pub-
lic Works unit; Henry Fanning, 
president of the Probation Offi-
cers unit; James Mangano, third 
vice-president; Gene McAvoy, 
president of the Mom-oe Com-
munity College unit; Florence 
Tripi, president of the Health 
Department unit, and Howard 
Rooksby, president of the Sher-
iff's Department unit. 

Candidates for 111th District Assembly seat, representing Clinton. Essex and most of Warren Counties, 
compare campaign notes with two top leaders of CSEA's Albany Region 4. From left are Robert Purdy, 
Town of Keene supervisor and Democratic challenger for Assembly seat; Jean Gray, Region 4 first vice-
president and coordinator of Adirondack Council activities; incumbent Assemblyman Andrew Ryan, and 
CSEA vice-president Joseph McDermott, who heads the union's Region 4, which includes approximately 
30,000 CSEA members. 

Receive Preliminary 
Approval For Two 
Region 5 Offices 

(From Leader Correspondent) 
SYRACUSE — The Civil 

Service Employees Assn. re-
gional sites committee, meet-
ing recently in Syracuse, 
approved offices for Canton and 
Bmghamton. 

The new quarters will be at 
the Western Union office on 
Main Street In Canton and at 
349 Chenango St., Blnghamton. 

Richard E. Cleary, Syracuse 
regional president, said the of-
fices must now be approved by 
the statewide Board of Directors. 

Prank Martello, Syracuse re-
gional field supervisor, said that 
the Canton office will be staffed 
by Donald Brouse, field repre-
sentative, who now operates out 
of his home in Ogdensburg. 
Field representative Thomas Du-
pee will be operating out of the 
Bingiiamton office. 

The committee also reaffirmed 
its decision to hire a typist for 
the Utica office, the position to 
be filled by Oct. 1. 

W e s t c h e s t e r Parole G r o u p 
U n d e r Protest A t PERB 

The Civil Service Employ-
ees Assn. representing cor-
rection and probation of f i -
cers in Westchester County 

* appearo^ as intervener at a 
hearing, Aug. 7, on an applica-
tion by the Westchester County 
Correction and Probation Offi-
cers Inc. which seelcs to repre-
sent the employees. The hearing 
was held before the county's 
Public Employment Relations 
Board at its offices in White 
Plains. 

A prior attempt at recognition 
by the same group, vmder the 
name of the Westchester County 
Law Enforcement Officers Assn. 
earlier this year was beaten back 
by CSEA when PERB in denying 
the application ruled that the 
applicant was not a bona fide 
labor organization. The group 
subsequently Incorporated under 
its revised name and renewed its 
application. 

Arthur Qrae, CSEA regional 
attorney, moved for dismissal of 
the application contending tiiat 
the group under its new name 

still was not a bona fide labor 
organization, that by-lftws had 
not been adopted since incorpo-
ration and that there was a 
question regarding the validity 
of the election of officers. 

PERB reserved decision after 
the hearing pending submission 
of briefs by the interested par-
ties. Ray Cassidy, president of 
the Westchester County chapter, 
CSEA, and Michael Morella, 
president of the county unit, 
both expressed confidence tiiat 
CSEA will emerge victorious. 

Mr. Cassidy stated that the 
correction and probation officers 
in the county luiow that "their 
Interests are better served as 
members of CSEA, and I am sure 
that this obvious attempt at 
fragmentation of one of our 
units will not succeed." 

In a related action, CSEA has 
filed a complaint with the state 
PERB charging that the West-
chester County PERB has not 
conformed with the state Board's 
rules for filing in respect to cer-
tification and decertlflcatk>n. 


