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| Ahmony Ieductmns From Income Tax LR
"A pelson ‘who ‘deducts from hlS

_returns, it is advisable to write a .
ducted from your income tax. One
quently asked is whether a person

. who is piying alimony can deduct |

- person who is receiving the ali~
mony must report the money re-

| -(,uved as income. |

..‘eepamted or divorced by ‘a decree

" which perrmits alimony paid to. be

- = person paying alimony and gives
payment which is required of him

~gation or in repayment of a. debtf
“to his wife- is nét deductible from

. Aid to Education -
.1+ Construction and equlpment of new schools where needed
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- THE LEGAL CORNER

(A Column Written by Lcon Novak qf Novak & Dlamond, .,
i ) Attorneys) Lo . |

-

Now" that .we are .1pproachmg,

the deadline for‘filing income tax inc ome alimony being paid by hlm

few articles on what can be .de-- pared to justify his. deduction by
certified copy of a court decree of
-separation ‘ or divorce which con-
tains a specific court order in its
language requiring the husband to
. pay al1mony for his vnfes sup-

G
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of the qucqtmnb which T am fre-_‘._.

from his inconie the ahmon}( bemg‘
paid by him. Also, whethel the

were  amended by Congless, the
- Persons who . have. been- Iegally_, “.right to deduct from a, person’s in-

_come the amount pald Tor a wife's

of ‘a court, fall into a- c'ﬂegory
taken place was extended to situa-

deducted from the income of the
| heen issued. These cases, however,
give such a right to deduct alimony
only where the agreement: of separ-

the wife income which can be
taxed. 'l‘he ‘money being paid by.
the hu%b'md to the wife must be a .

1954, In other reepects, the same
conditions .must be met as in the
cuse of court decrees such as for

as a legal obligation for suppmt
Pavments whu,h he may make to
her over dnd above the: Jlegal obli-

his - income. Pmthelmole, if the™

support speeifies a part to be paid -~ in the written agreement are being
“~deducted {from income.

for the %uppmt, of children then the '
part’ which is ‘being paid for-the - Before tax-return time, T hope to

support of the children c:iﬁn‘not be
déﬂucte’d from income.. ' tax 1etu1ns

State AFL-CIO Maps E.aber
Legislative ngr

(Cuntmued from. Page 1)

and necessary repair and. modernizing of existing schools.
2. Increased salaries and adequate pensions for teachers,
3. Statutory prohibition against overcrowding class rooms.
4. * Annual State aid for educational materials and supphes.
5. IExpand opportunities for higher education. L
Health Program - col
1. . A medical plan covering all citizéns, of State. |

‘2. Provision for use of pubhc i‘unds to prowde ‘medical and

Hospital care for needy.
3. Construction of more hospitals.

4, Financial aid to medical, dental and nurmng schools. Lib-
eralize program for scholarshlps to aid qualified young |

men and women who desire to enter these professions.

r

~ Minimum Wages . _ | o

Enact $1.25 as minimum wage.

Civil Rights ~ . " - :

Broaden the powers of State Commlssmn against -Discrimina-
tion to include enforcement of all anu-dlscmmmatmn laws
Permanent Personal Registration

_ Establish a uniform State-wide systern of permanent personal_
" registration with adequate safeguards agamst iraud i

Aged Population

1.  Agencies to serve the elderly.

‘2. Development of recreatlonal and health programs in com-
munities, - |

-that my annual pension at age 65,

under’ ,the above rule must be pre-u | change The calculation of the pen-

~submitting to ‘the. goverhment a

Since 1954, when the. tax laws.

age 657 - - e
‘support . where. a sepamtlon has

‘tions” where no court decree has

ation is'in writing and where it-
was entered into aftér August 16, _ |
:ly separate from Social—-Security

ommp]e that the support be for the .
wile and not for children and that

No, puyments nmde voluntarily over .
“amount which " is beinig paid ‘for © and above the amount agreed-upon

“wise and-discontinue my contribu-

...of the Company. However, if you

write further on- problems involving
! " discontinue contributions while re- -

“pany, your contributions would be

1 local Union office that it is their intention to transfer the

3. Adoptlon of publlc or prlvate housmg progr

~ which will stop Interstate competition

Queshons and Answers Regardmg
The Pension Plan

Q. I have always understood‘ ehglble for {.m a.nnual

accumulated after 1946, would be
40% of my total contributions.
Now . with. contributions reduced,
won’t my pension be reduced' ac :
cordingly? o

‘A. No. Your pension 'willf‘-not
be reduced as a result of -this

you dlscontmue contmbutlons.

October 1, 1958 I will no longer be

contrlbute 3% instead of 5%>as at

sion rate will be made so that you
will receive the same pension as if
you had continued making the -
previously required contributions,
The only difference is thatsyou will
have more money to save or to
spend for other things., -

Q. How is the guaranteed min-

imum pension to be figured in the
future for employees retiring at

, amount
break-off point?

the present provisions of the Pen:
" sion Plan would be changed only ~

" Law were ‘amended to make a sum

old age insurance’,benefits. The
Plan p10v1des i‘or this change au-

tomatlcally
A For. employees mth at. least;;:\

15 years.of full time credited serv- Q'-
ice, the guaranteed minimum pen-' 200 pew year.
sion will be $2 ($2.25 for employ-
ees who reach Social Security age
on or after October 1, 1958) per
month per year of {ull time cred-
ited service up to a maximum of
25 years. This minimum is entire-

I am earmng mme than $4 -
In 1958, under the

longer be required to make contri-
ibuitons on this portion of my earn-
ings, Will I be permitted to dis-
contmue contributions on the ex-
cess, over- $4200 and still get my
i pensnon based ‘on the lst $4200°?
and is a distinet improvement over.
the former method of calculation. * build up penswn eledlts, you will -
Q If I should decide to bé un-

tions as you implied in answering
my previous question, could I with-
draw the contributions I have al-
ready made?

A. Onlyif you leave the employ

quired contmbutmns which, in your

30, 1958) 3% of your annual com-
pensation in excess of $4200.. You
would, of course, get full eredit fo
contnbuuons already made and us
to the time you m1ght discontinue
‘your participation.. It seems un-

ih

maining in the employ of ‘the Com-

retained in the Trust and upon -

‘very unwise to discontinue your
reaching age 656, you would be :

par tlclpatmn. o )

i

Flash Nohce

As we go to press, management hab ,]ust notlined the

Porcelain work now presently -being done in Bldg. 63 to |
the Baltimore plant of the Company This involves dns— N
placement of approximately 25¢ employees. : |

Also, the atomic work now being done at CAP is to
be transferred from Schenectady. Local management at

employees The Union s in- the process of negotiating
transiers for those employees. atiected accordmg to the
loeal plant-wide supplement.

394! to the spe-
* clal limitations and needs of older people.

4. Memorialize Congress to increase Social Security benefits.
The program also includes giving employees of the Stat

_Power Authority the rights of collective bargaining:and. repeu

of the Condon Wadlin Law affecting Government and Civie
employees. Also, a request to have the New York State Legis-
lature- memorialize Congress to establish Federal standards

for industry because
of low wages and other ant1-la.bor progra.ms,and policies,

. ,j‘

pensxol -"-“;;“
based upon service, cont.mbutzolru,l
and compensation up to the time

Q. I understand that beglnnmg |

requlred to contnbute on the first
“$4200 of my compensatxon but will-

present ofi the excess over thafim g
will $4200 always be g8 i

A, The bleak-oﬁ' pomt unde1 .
e‘.w-

in the event ‘the Social  Security -

other than $4200 subJect to tax for”

Amended Pension Plan, I will no

A. No In order to continue to@‘

have to continue as a participant in N
the Pension Plan and make the re- -

ase,vwould ‘be (after September. -

g

necessary. to add that you would be

this time has not stated where this work is to be moved. - ' "
This move involves displacement of approumately 100 |
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-“for driving piles whereby contrac:

- The ] _ |
Building Committee that the draw-

tion bld

1

. : 5
LR

New Bm!dmg
Drawings Are
Nearly Reedy

architect- has notified

ings and specifications’ for oar new

. Umon Hall should be complete - by
next weeh

The Building. Commit-
tee is preparing a list of contract-

i s to be notified and mvxted to bid - |
( _‘); ' | *of the public press to make it. appear that the workers were

_to begin going back to work; Although the Federal Mediators
proposal was a plain ‘and simple one_ the press managed to

r the contr a.cts .
Included in the '}(llvalu?fllgs”‘:md
specifications are the requirements

tors' will be vequested to bid on this
part of the job either separately or

mcluslve in the over-all construc-=
Contractors interested in.

making bids will be required to de-
posit'a sum of $25.00 to- cover cost

. of drawings and spec1ﬁcatmnq

The Union's Bmldmg Commltteo'.‘f.
-1 in the _process of t1y1ng' to ac-
quire sonie priorvity on' the struc e
‘tural steel that-will be nécessary in

the main auditorium in as much as

....the .short age of steel has. caused
me delay in present bu'ldmg‘ con-
'-"btru(.tlon ‘ |

The memhership will be contin-

_ually informed through the columns

of “this paper as progress on the

new building is made.

the G.E. Stock Bonus Plan must

Share of Stock.Is
Income, Says C.P.A.

Dmplovees participating  in
declure it as income when is-
sued, says Edward Wolter, Cer-
tified Public Accountant. Mr.
“Wolter claims the value of the
‘share at the time it was issued
“i§ the amount considered as in-
come’ for Income Tax purposes.
~According to-- Mr,.
‘yulue of the G.E. stock issued in
1955 wus 1»49 i per share. Div-
idends from previous thLk is-
sued is also conmdemd income
to be reported.

‘Eh'e.y

.’?hmnm! Suppwi‘ fer Wesﬁ'mgheuse

 Strikers Must Be Doubled

The bitter Westinghouse strike is still on, desp1te efforts

garble and distort the facts:

The Federal Mediator's latest proposal was first to set‘ .

aside the issue of time studies for dayworkers "and work out

agreeable terms for a moratorium on this issue, durmg which

time the Company would not be able to d1sturb any existing
standards or make any wage cuts. . : ‘
Negotiations would then continue to seftle the other issues

including wages, length of contract, albltratlon clauses and

terms of strike settlement. .
If no satisfactory conclusions were arrlved at in regard
to time studies of dayworkers. at the end of the moratormm

" period, then the Federal Mediator would recommend thlS issue
rbe given to a fact ﬁndlng board.. ‘ o

As we go to press that's exaetly where the Westinghouse

‘strike situation stands. This means that after 15 weeks, with
no settlement. yet in sight,your fellow workers at Westing-
house are still carrymg on the fight for the entlre electrical "
industry., - . ‘

They deserve and need your moral and financial support
See your shop steward today about purchasing strike stamps
—do your share. . . oo

| Activities Cemmiﬂeeh Hold ‘Raffe

©* The Activities Committee of ITUE Local 301 has
decided to hold a raftle, with the proceeds to be used for-
the children’s Ohrlstmas Party this year, ' -

“The committee is in the process of acquiring pmzes

1956.

which will be more -or ‘less comparable with the prizes 1.

 -given last year. It is-expected that there will be'16 prizes,
| with tickets selling at three for a quarter. The prizes will |
be awarded at the May membership meeting.

Other activities are- bemg considered by the com- -
mittee for 1956. - _ N

‘February 10, 1956

~ I‘Assemb!yman
..k,f"i'homas H. Brown
e -Suppens ngmm "

Aubsomblvnmn”I‘hnmm. II ‘Bl own’

from ‘Tmy has notified FExecutive
Board Members that he has pledged

- “his support-to.the CIO Leg‘islati\'e
Referring ‘to the last is-

Program:
sue of IUP Local 301 News, which

- earried the CIO Legislative Pm-
gram, As_q_gmbl\fman Brown wrote -
the following letter to our Union: -

beru:‘u"y 6_, 1.956

“IUE-CIO | |

1 am in full “accord \nth your
program of Workmen'’s Compensa-
tion, Unemploviment Insurance, Aid
for Education, your Health
gram and-the Minimum Wage Law
after reading VYol. 2, No. 15, of
your newspaper of January 27,

Sincerely yours,

'l‘hnmu'q H, Brown”

Morcover, Aqsemblvman Br own

_wrote a letter to the Westinghouse

Corporation’requesting them to ar-

‘bitrate the dlbpute causing the

strike. Me i8 the only New York

State Ieg‘mhltm to our Lnowledge

who has done this.

- We say cangratulations to you, .

. Assemblyman Biown., You deserve
the support of every working man
and woman in your district.

“Plaht Closed Monday

Mhe Scheneet ady plait of G.I.
‘will he closed Monday to ob-
"serve Lincoln’s Birthday. -This
“is not a paid holiday.

The Schenectady plant usual-
Iy closes down to oqu'\e 7 na-
tional holidays and also on Blee-
~tion-Day.
are paid for, covered by the’
Contract, ~ :

I you work MOll(ld\’ Ifebru-
ary 13, you'ure entxtzled to dotuble
“time.

Pro- -

—Lincoln’s Birthday |’

Seven of tha holidays- ST
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Some of Lthe announcements

Q.
I saw said that on October 1, 1958
the guaranteed minimum pension
would -be $2.25 per month per year -
of full'time credited:service instead

of §2 00 Does th.lt mean that if T
retire at’ age 65 now, I w:ll have-a.
" guaranteed - minimum pension -

“and th.lt in ‘1958 will be raised to
$2.25 pex month per yecar of serve-
ice? 8 :

A. No.
‘ Your g,uamntoe(l

It deesn’t mean that.
minimum  will

" econtinue on the $2 basis- for life.

The $2.25 basis will apply onl\r to
those who reach the age of Cllg‘lbll
ity for Social Socunty (prosently

o G5) on or after October 1, 1958.

- Q. Has thexe boen any change.:
~in the [)l‘()\'l‘il()ll‘: f()l dlsabnllty pen-
.su)us? :

'l‘hore ‘havo :_boen in-

" AL \(\9
]n'ovements and liberalization,, in- .

the guaranteed minimum in these
areas also. IEmployees entitled to
disability pensions and- who _also

- have 15 or more years. of ull tlmL,_,-

credited service, if thov retire un-
“der the amonded Plan, will receive,

until uac,hm;, the age of eligibility

Tor Sociul Security, at leust the"
minimum pcnsion of $3 for each
year of full time credited service
up’ to 25 years—-plus the supple-
monta] payment. o

I‘or oxumple,” after 15 years of
such service, the disability income
would he o minimum of <§100 per
month .($3 times 15 years plus $5656
supplement==$100), By "t_h"o same’
method of'caleulation, with 25 years
‘ol such qm vice, the minimum would
he $130 per month. - Upon reaching
Social  Security J,L,l' the supple-
mental payment would. be discons
tinnad and the minimum wonld

< drop lmd{, as oxplained in the an-

swer Lo a prevlous questwn.

Q. IIas lhero heen any lenp:o
in the amount o[ the supplemental |
payment that has been made in
lieu of  Social“Security  to th‘ose
“who vetire hefore tliey are 65?7
A, Yoes, Tt has been increased -
‘from §45 “per month to $55 per
month, This means that if an em-
ployee with at least 15 years.of
credited service retives on o dis-

ability pension or on optional pen-.
alter age 60, he or she

sion atl or
will receive §56 per month in ad-

dition to the ealeulnted pension un-

til reaching the age of ollglbllltv
' l‘or Social Socumtv

Q. 1f an “omployee hecomes to-

o tally and permanently disabled at

45 or 50, would his pension be subs
jeet (o the 496 per Year reduction

right down to the age at which he

retires? | K

16

" of; eredited ,service. |
that the reduct]on would he : c.ﬂ'

of -
$2.00 per month per yeal of service.

Sheén

‘tiremeont age,

A, As i;n.the'past,‘pensi_on"s“jwill

not be reduced more than 20% in

case of (llqahl]lty1etnement of par-
tiupants having 15 or more years
This means

culated as if" the penmonel were
age 60 although most disability
‘pensioners aré, in fact, younger.
You may, be;interes_ted to know
that the reduction facto'r_'ofﬁfl;% per
vear ‘that ‘you mentioned is sub-
stantially less than is 1ust1ﬁed by

' actuarlal dctClmllldthllS

“‘Q'.- AS'o'mel of m,v' friends have
tallc'ing about an

BIRL]

‘ment in ‘the five-ye.u' gu.u.mtco-‘f C |
~ er should pay a tax only on that

. portion of his pension income which

plowsmn. Wlll youl e\plmm this .
change? ' e e
. A the paqt tha' five-ye o

guarantee oi‘ pension’ has . assur od}
“those who were retired onlpension

“that they ™ or - their beneficiaries

wou]d receive their pensions for a-
‘minimum ‘of five years even though-

im pr ‘0Ven

. ;1x_'

Litself

T HE LE GAL CORNER

(A Column Wrzttcn by Leon Novak of Novak & Dxamond,

———

I have I)oen asked 1epe..1tedly by
workers whether peénsion payments

\-mado to an employee after he re-

tires from his job can be ta\ed
The answer to this question is that
such payments are taxed in- part
enly. The formula as to what part
is taxed is.a little comphcated and”
thus many pcnsmnels will prob-

| _ablv look for help in ﬁl]mg out’ the ;

tax forms.
The principle involved here is in
not too diffcult to under-

“stand. Tt is, simply, that a pension~

~is pdid by his employer, but not:

""on that portion which the ponslon-

the pensmnor died within that per- -

iod of time.. -
alter re aching ‘the optiohal Jotno-
ment age hut prior to wtuunent

hlq Theneficiary would 1'ecmve the
Lll\t‘\\l%(},u
if det ath oceurred after a doclnra-

.pension. Loy five years.

tion of total and permaneciit dis-
ability and while an application for
(hmbl]lty pension wus in process,
‘the pension would be paid to the
heneficlary for five years.”

Now tho improv omont is that if .
attaining -
voars of credited serviee, even
. though he may be only 40 years of

an melovoo dies’ af‘to
15

age or even younger, and whether
or not he has applied for disability
pension, his, boneﬁum y will roceive

for five ye .11'5 the pension hased -.

upon his service,: -contributions, and
compensation to-date oi‘ ‘death. As

in the case of cl1sab111tv pension,
the

If an ‘employee ‘died

o himself. contmbuted towards h1s
own pension.

JIn 01(101 to d]stmgmsh 1)(.1.\'\(,0]'1'

these two separate dlllOlllltb you ‘
have to know three things:

1. llow much. ha\o I contributed .

-ultogethor to‘.\nu'(ls 2 ])omlon’

s:on will T get when I-retire?

- llow long will T receive tl1|~.
pension ? (In other words, how long.
may I expect to live?)

Of these three, the first-two it-
ems are given you by the (,orn]mmf
at the end of the yemr'ine whichi
you retire. The third item is ob-
tisined from a life expectancy table
supplied by the Government which

-estimates how long you are ex-

pected to live after retirement.
How this works out can hest. be

shown by the following example,

hut you must remember that the

figures we are using are imaginary

maximum reduction will. be -
2006, thus making the amount of,
pension cheek for $100.00 on Janu-

Ahe pension the sume'as it would .

“have heen if the cemployee were 60

at the date of death, based, as in-"

 dieated in the preceding sentence,
.on th actual pension built ap to the
date of ‘death. Neither the supple-
mental’ pavmont nor the guar anted
minimum is applicable’ in such
cases, © o

- Q Wnll you e\plum the Hnew
vesting ])l'O\'lbl()llS?

M

A

employ of the Company, to retain
cligibility * to receive™ a General
Tlectric pension upon reaching re-

quirement lins been 20 years of

The vesting l’eature permits’
~employees with longer service who,
-for one reason or another,; leave the

Previously, the re-

and are not intended to apply to
any specific individual. :

John Jones worked. fof the Com-
pany for thirty years., He became
G5 years of age on December 24,
1954 and received his first mnnthly

ary 1, 1956, In January 1956 he

received u slip from the C_‘ompa"ny_‘
showing that he had paid $6,000.00

into the fund and had received $1,-

~’ﬁfteen years.

“tel mining

by the' pensioner into the fund-
5 How I ol v ot [‘:}f,nqual to'or is less than three yeal 7
= tow much ol a monthly pen- o gion combined. “Where this is
true, you can then take credit for
all contributions first Lefore de-
signing any of the ‘pension pay-~"

subject to tax, = : 5 )

Attorneys)

s
v

How Pensions. Are Taxed

| ‘700 00 in pensxon payments durmg

the year:1955. From government

tables we ]ealn that Mr. Jones may. ..

~‘expect- to receive that pension:for. .-
' He figures his tax~
- able income as follows: multiply-

ing his annual pensmn ($1,200.00)
by the life e\:pectancy (15 year
his total pension is worth $18,008

Of:this hé contnbuted $6,000.00, so
$6,000.00 over-$18,000.00 shows that

his contubutlon is 1/3 or 33 1/8

percent. Takmg 1/8 of his annual
- pension
$400.00 in tax o\empt income, and -

(s 11,200.00) - ‘allows' him

leaves :i\S()O 00 subject to tax. As

long as Jones’ pension pavments do ",
- not chango he willfuse the same
'ﬁ;,uu, each year' thereafter- to. de-

termine his ta\able .ncome

There i is one ‘other. method of de-r :
income “from '

takable _
pensions ‘hut’ this ‘applies - only
where the total amount contributed

ments as taxable income, but there-

after, you ‘have ‘to pay the tax on

the full penswn. For example: |

Harry Smith also retives at age
b in Docunber 1954 and receives.
his first pension-check of $50.00 in
January 1955, At the end of.that
vear the. Company notifies him’ that
his totul contribution into the fund
was $1,800.00 and-that he had been
paid $600.00 pension in the year
JQ(JJ

claim the entire- $600.00 as 1epa_y~
- ment of his’ contribution into -the
~fund and therefore exempt income,

~and do the'saume thing the follow-

ing two years. In the fourth year,
however, and every year thereafter,
the entire pension mwme would he

4

eredited service. The new hboral-

ized - provision continues the °0-

vear requirement for omployoeq
hited at or under 25 years of ‘ape
but, the period required for vest-
ing will be reduced by one year

| ‘lor each year of age at his contin~

uity of service date, in oxcess-of
uge 25 up to age 45; thus employ-

ees-age 35 or over-on the tl.,ltt.. from -

which continuity of service is com- .
puted will need to .wc-umulato only
10 years of credited service there-~
alter. The following table may help
in making this clear:

S

" Years.
redited service
. to be acquired

Ago at contine
uity of service

~ dute ~ to vest
26 and under 20
20 o 19
27 18
28 . 17 -
2 . 16
. 30 Ly B - 15 _
31 - 14 -
82 18
33 | 12
34 11
35 a.nd over - 10

.'-\

If he used the same method . -
of figuring taxable income " as dig—

- Jones, e would have $1°0 00 in e |
" enipt ficome and §$480.00 in taxable
~income. .On the other hand he can

-

s

of

-~

the Schenectady plant.

£

“wire:in Bldg. 52, Side Bav

ing out.of" Schenectady should be absorbed by
those departnmnts in the process of expansion.
‘The Union pointed out that during the'next
12 months over 1000 factory employees will be
‘transferred as the result of the Control and
" Porcelain Departments leaving Sohenectady
~"This will involve a number of long service em-
.. ployees Whereby finding suitable .jobs in line
w1th their experiénce and earnings will be dif-
gested that jobs be
sought out dnd ear narked for employees with
serwce as qu1ck1y as posmble SO that When"

-ficult., The Union . sug

‘Board M eets anagement

The ent1re Ehecutxve Board and Offlcers
“~held a meeting with management representa-
tives headed by Mr. A:'C. Stevens last Tuesday

The purpose of the meeting was to give
.union and management an opportunity to dis-
cuss any general problems affecting union re-
 lations. Mr. Stevens gave the Executwe Board

- a picture of the business outlook as it affects
He pointéd out that
while the Control Department and others had
‘moved or are in the process of moving this
- year, the floor space made available by these
| ,_,outf:o1n jobs would be utilized by remaining

epartments which are in the process of ex-
“~pansion. On employment Mr, Stevens said the
present level of employment is expected to re-
mam the same. inasmuch as the number of

able S

tion. "ot

'the notice oi‘ lack of work was given to these
emplovees johs would be mnnedlately avall-‘

Mr, Stevens ramed the question of work
stoppages, pointing out that the effect of work
stoppages  damaged the opportunity to en-
courage Company off1c1als to route new jobs
provxqu more work for Schenectady. - Con-
siderable’ discussion followed on this question
whereby many board members cited particular
cases that had caused work stoppages.
Union representatives made it clear that their
efforts were bent on trying to prevent work
stoppages by resolving complaints from mem-
bers of the Union ih their sections.
. the discussion it was pointed out that the de-

centralization pohcy of the Company creating
independent units had had its effect with new
people vested with the responsibility ‘of labor
relations as well as production and cost prob-
lems and they had not acquired the technique
or.the knack of resolving competitive produc--
t10n problems while at thc, same time respeci= -
ing and maintaining” emstmo workmfr cond1-., |
tions and wage levels. T
. After more:-than two hours of const1 uctive
* discussion, a number of suggestions were made
“which manaﬂ‘ement 1s taluno into eons1dera-

The

During

it .\ N‘ .'

Cmno Ropan‘ group
undaer Shop Steward J. Bien- pro-
Lostmg installation of main fecd

Bldg, 60:

Unien *
demands management * abide by

jurisdictional agrecments. ‘
Bldg., 85: Harry Veooman and

- Ray Vrooman in Shop Steward C.

C

Lnltmm’* Cgroupe protest violation
I‘(Jontmct, Article V, See. 9. Un-
on - demunds managomont correct
his v iolation‘ at.once. -

Bldg, 11 Gioup under Shop
Stewdrd . Nomdn ‘protest super-

vmlon’s‘ mtuulul a(l(htlon of a 2nd -

shift- 'since there is-no following .
~up -of  jobhs, -there av

shortages and there is a lack of

proper supm\'mon Union demands
management 111\'oetlg‘ato and cor-

- reet this situation.

[l

Bldg, 23: Sadie Adach under
Shon Steward lI Dagostino did not
receive proper holiday payment,

Imon demands nayment according

Contract, Article VII-({ii).

Bldw, 95: Joqeph Salerno, CL A
Machine Repairman did not re-
ceive proper rate increase when up-
graded from €1 B, Union demands
retroaetl\' uhustmont to 1/16/56.

"Bldg. 11: Group under Shop
Steward P, Nowicki, protest Tore-

man -Lane’s failure to muke propet.

pavmont for lost time due to

material ‘.

. tibide by Contract, Article V

H

Taulty matmml, deflective material:

and price checks. Unioh demands

~proper payment according to Con- -~

tract, Article VI-4-(d).

Bldg. 60: Group undev Shop
Steward R. Gina¢ protest health
hazard  created by drafts from
Doors 10 and 20, Union demands

management correct this condition,

-f-'.'-“ L.

b

sands of  grievances “at all levels
"each year.
‘emmples of cases, not settled at
steward-foreman level, to be pro-.
cessed at: management level.”

e I

IUE: Ioml 30! handles rhou-

T'hese are just a few

e eadie T - LA & ol T o Tli T\ 2L

TREELTRLY T AOR TR

Bldg 16: Group under Shop
Htewmd S| Fingle protest. super-
vision’s fuilure to give proper no-
ice when time. studies are to be
tuken, Union demands mamgoment

lipg-in Shop Steward V.
group protest cut in standard price

~4-(e). .
on. SO 3102-1015, drwg, A144B10-,

Bldg: 16: When Shop Stew ard J.

Corless quoqtloned Foreman Lew-

“inski as to how Erectors were to -

be paid for

on 80 43748202, -foreman refused

“tor discuss_the matter and resolve:
the issue. Union demands manage- .

ment correct arbitrary

attitude of”

this foreman and malxe proper pay-\

ment in this case.
Bldg., 24:

Y. L. Zengen, C] B“'

Sheet Metal Worker in Shop, Stew- -

ard J. Rakvica’s_group is perform-
ing C1 A work, Union demands re-

clussification to C1 A and proper.

rate inerease,

Bldg. 68: Group in Shap. Steward

. Niles’ section protest madequate
service: for picce workers. Union
Cdemands  management add
" necdad to correct this situation.

Bldg, 10A:
group under Shop Steward J, Droz-
dowsli protest inadequate job rate
on Main Housing Job, 70331891-1.
Inton demands this work be, elass-
ified as “A" and palcl for as such,

Blcl;.,. 8: Company has failed to
notily the Local according to Con-
tract, Artiele”VI-2 in reg ard to job
titled ~Prepave
Pour Offf  including
Union demands proper increase in
rate for Stanley Wosniak in Shop
Steward R. Leonard’s group.

Bldg, 278: Howard Hall in Shop
Steward R. Jollota’ 8 group requests

|

help
Milling Machine

Slu_ll Molds and
. Shake-out.

' .1 elronctive

accumulation of parts: 0207 C standard.

and erane waiting time for Oper. 3.

~James tools too near the floor.
don- demands management investi-

Jdnelk of work.

transfer to 'his. [‘oimw job on mill
and fit kevs m I1- lm\' on 1st b]lllt
wheve there IS an opening.

I)ldfqu 2.). \ . Jlll‘(.‘hdl\ dll(l I; Ph]]-
Ld\\'\'d 8

: "’. Union demands 1'oetomtlon and
adjustment of pr wo to

Bldg, 12: Gloup ol Cl C Wind-
ory under. Shop Steward G. Vineent,

ptotebt changes in their work area

conditions that
Union

and “the cro\\tle(l
Thave resulted.

tione. -

Bldg. 12: Group undor
Sty .ud W. Stevens protoqt Con-
ditions created from mounting I1Iho

-

gate and correet this-condition,

Bldg. 84: Groups under Shop
Steward J. Marco protest inade-
quate job rutes for Repair Indus-
trial Trucks and:Equipment; Main-
tenance. and  Repair Battmu\q

M untonauoo and Repair Electric: .
-

demands
and

Tnion
vestignte
crease,
. Bldg, 285: Group of Wiremen in
Shop  Steward . Daney’s group
pl otost excessive lost time due to
Union demands re-
duction of forces ac.(.orclmg, to Con-
tract o
Bldp, 77

management

make proper in-

CGioup  under
ised that help_would be added to
this proup in January 1956, Over-
time is -being scheduled and Union
domands  management _uabide
this agreement.

. demands -
“management correct these condi-

Shop :

‘.‘{ o B

g A

Exec"ﬂti#e Board _ |
Members Have

Busy Schedule

The L\ecutwe Board and Oﬂ'lcer
had a busy schedule, this week with

a leglslatlve lobby in Albany Mon-

day evening, a special meeting of
the entive Board and management
representatives on Tuesday for the
purpose of  discussing general

problems (see separate stmy), and
on - Wedneeday evening 2 regular.

Board meetmg to decide the ad-
mnuqtratwe

All this ektra actmty is in ad-
dition to the regular headaches on
grievances \\luch Board members
get during the cou15o of a day m
“'the shop ¥

L

Mlead
Vom“

llmoa
Meelmgs

Locul 301 iUE-CIO

JOINT 'MEMBERS
" cmd STEWARDS

© MEETING

* Mon., Feb. 20, 1956
2nc_l_ Shift-—1:00 P.M,

(Before Wonk)

lsir cmcl 3rd Shlffs-—--
.7:30 P.M.

KRUEGER’S HALL

|- LIBERTY and SOUTH . FERRY STREETS |

Regulen Order of Business
Report of Committees
 EXECUTIVE BOARD

o ‘LQCAL 301, |UE-.CIO
- MILEES MOON, Rec=See'ty

“Shop
"-‘»lowm'd T~ (‘engenhaeh were prome-

by |

IUE-CIO LOCAL 301 NEWS
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