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~ Look at ’rhe sn’ruahon. Our nation is engaged in deadly sfruggle with Communist Russia.
‘The war work being done in Schenectady GE is a vital part of our nation's eﬁorr to

| defend itself from Russia's Communist aggressors..

il

We know that h:s’rory repeats itself. We know that UE was barred from secret atomic

 energy work ‘We know that war work here now is secret and critical to America's de-

‘fense. | o

" Our Government has no chouce but to bar UE from secrer war work. Our Government

| wﬂl have to outlaw UE from Schenectady GE because +he Governmen’r has +o prorecr
.'H'le security of our country from its enemies. | o .

UE has been barred from one type of secret war work

UE WILL be barred from ALL war work

JUE-CIO ORGANIZING COMMITTEE MEETING
WEDNESDAY 2 P.M. AT 202 CLINTON STREET
HEAR JAMES B. CAREY
[UE-CIO President

| 1UE-C10 |
{ Local 301 - |
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“In Unwn
There Is
Strength”

\nlmu

mzu'hme industry.

Schenectady General Bleetric workers

IUE-CHO.

mumsl Ul

U r CIO is the luulln“ |

ﬁ Perwry ef Meﬁﬂee Emspak ie iese HE s Certification

llw\ will \hs("ml e (l!\(‘lt‘(lllt(l

union i lhe L‘lt’Lll‘lCll
LUF-C10 represents more than 060 GF
wmlwtu——ﬂnmc lhdll Lwo lu one greater llmn UFE. |

on I tl(ld\

\(pl( -
her 1.1 mll lclmn Loy lhv Fanks of mmmn/ul American labor. l)\.

weak Come-

adio and -

The proven charges uf Communist dumumlmn ()f l I place ~
all UE members in danger.

ll [- ([() sets the pattern

v GI
contract last year won wage increases of 10 to 15 cents for GE—
workers plus 6% cents'in other contract gains, IUE-CLO also won
the 9-cent escalator raise on March 15. IUE -ClO is urfhl now ne-
frutmtm g« new contract w ith ceven

HUE-CLO’s

negotiations.

greater gains_for (,* workers.

The Federal Government is checking

NE\V YORK WORLD-TELEGRAM AND SUN, TUESDAY SEPTEMBER 11, 1851,
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By NELSON FRANK,
Staff Writer.
Those 13,000 General Electric
lemployees ' in  Schenectady who
{will vote in a National-Labor Re-
lations Board election on Friday

trouble by not voting Communist.

On the ballot are two- unions,
the CIO's Internamoml Union of
Electrical Workers and the
expelled Communist - dominated
United Electrical Workers, which
represents the workers. currently.
But two of the three top. offi-

cers of UE, James Matles..its. di-
rector of orgamze,tlon and Julms

ably * Will beindleted” someduy
this week for perjuring themselves
in non-Communist NLRB affj-
davits, so any victory worn by UE

use the NLRB. .
Identifxed J.s Redq. '

can save themselves a. lot off

EmspaR’ "§ecretary-treasurer, prob- |

among the workers would be ruled|
out if UE is formally: declered tol
“Ihe a union uneble to quahfy to‘

i ilected or

las well as that of the officials gh
.l [t11€ Distributive, Processing  gfid|

‘,Office Worker-and the Fur- Wolrgs I-
fllers and' other Red-led unloidy
nothing  that- was ‘done - to- bacy
:,’.;;' ore numerous Congreqsmnal com

ittees. Emspe}c in addition -ii::itr fldayits were signed has been

Congress for refusing to answer|
questions about his own and his|
i with |

fellow-officers’ - association
the Communist party His sentence

of four months in jail is’ now |
being appealed by him. -

No one in the country has done |

more to put the fear of law into

{1the Communists than Federal At-

torney Irving Saypol, who by get=-
ting death sentences in the Rosen-

|berg Communist-espionage case

let Moscow's local pals know
America was playing for keeps.

Now his assistant, Rom M. Cohn
is presenting to the grand jury
data, on the atfidavits signed by
the UE officials as well as a host
of other Commie union officials.
UE has attempted to influence

|the pending grand jury action by|
denouncing subpoenas issued for

Matles and Emspak as “smears”

for the purpose of 1nf1uencmg the :

Schenectady GE election,
Resignation Issue.

JActually, for months the gov-| .
ernment, has ‘béen” holding thesg/
Terand Jury mveetlgatlons through-
and only pressure |
{of “work i ‘connection"wml 10

oub thé country

[ T

actwn“ffom gomg ‘to~the grand
Jury "previgusly, A

T Tha 1888 To be declded by the|
grand Jjury. and later petit) g a3
juries throughout the country is| [#¥

whether a person identified as or| %
admittedly a Communist ceases tQ}
be one by simply sending the par<k

by petit

ty a i‘ormal 1es1gnatlon.

the Communist line. before the :f"

a'e_JeeLeci since | theirf® ™

——

}u F 1N

uniori " Cottitnlinishs. Hak Kepi- the | |34~ 4 course there Is the record

‘[that the Commie .unlons . havei
| made themselves of perty-line.

signing. |
Pressman Testimony.

Has the government cases it
can show to prove that -
‘carrying Communists were equally
or more dangerous after the sure
render of their cards? |

It has, It has a perfect example
in the case of one man who knew
all these union officials. He is the
former CIO general counsel, Lee

| Pressman, who broke with com-

munism last year.

Mr. Pressman testified hefore a
Congressional committee and is
understood to have told govern-

carrying Communist, he still met
with and took directives from top
Communist leaders.

He has admitted under ques-
tioning that there was no dividing
line between holding a party card
and not having a card, so long
as the person was wuling to go
along with the narty.

trade unionists\ who can glve ‘the
same type of Evidence generally.

carde|

ment authorities later that after!
he ceased to be an actual carde:

In additlon to Pressman, the |
-government has & number ofj

riday S electlon at GE may

NLRB will rule that the affida.vits
signed. by - Commie  unions ere

& |false and that the union shouldn't! -
¢f |have been allowed on the bellot
{in the first place. |

That'is, unless: the workers up|
‘tHere take things “into their own .
hands and follow the trend of tha

“imajority. of GE workers who re-

\ 11 marl: the first case where thef )

jected their one-time representa-
tive, t,he United Electncal WOI‘}\EI.:.

THIG

“Jumes )y

RECORD slm\\'

World-Telegram and Sun -|m\\s the sorry l)l)\llll)n of Communist i Parly masquerading '.h w trde union and \ulllw IUE-C1O ou |

UE which Faces loss of certification beeause of the perjury of ' Friday, Septémber
\l.llle- aml lu.uh I lll‘s]hll\ in signing nun(ummmml \mmn-.m mtummul l.\lnn

. v .\l‘

MThey”

.IH‘

Hlllllllll“

JUL

..sn-cu]]t‘-(il Ul |

Communist affidav it.s
Salsely signed by Julius
Emspak  and T

”(u[(,.s.
When Nl RB cmllh(.d-

tion 18

Tames

with drawn  (rom

because 1ts national

cofficers failed to comply
‘with the law — consider

the UE

union

predicament  of
members  without
‘protection ‘any  sort,
helpless before the giant

' GE corporation. UE mem-

of

|

(in this spot because of the

|Communist. activities of

qaders,

The issues-——unity with
the majority of GE works,
ersy unity with the nminv

Cstream of  American or-
wanized labor; contract

'llw sl(n\ alm\v ilum the E\l W \(ulv.alllcla\llm \tlu‘nmllul\ [ D8 \\mluh are u'|ulmn llw .omnumnl

llw r.mk of |

iund-
:l:iun because U l* ClO 13
pro- i\mvrw w, |

gains through i militant,

- j‘nun C ommumat 1UE- (IU

Clguarantee ul

cer llh(‘ ation

umlmued 'vcrtlhca-

_n't._)_l' pmg-
lxuwnmn.
VOTE An RIC. \\f i
\()I l* 1UR (l()
M* | ll\‘ﬂl. ‘
SVOTE ()lx |Hl*
;. ll‘s"l‘

~the perjury of the non-

'hers will find themselves
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—Fred erthl In 'UE News (Uniled Heetriul.‘nadlo & Mncmne Wnrkeu)
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(¢ Reprlntrd Jrom the August lunc of
~_March of Labor —

By DAVID SCRIBNER

4 The author ia’ general counsel for: the :';L'
R United,  Electrical, Radio and Machine
lP’orkeﬂ of Amurica ( UE). o
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OLN once said
he Court is not

“A ‘decision of
us__smth the

'. ."‘tr'\ e
] Court it the case of
he elcvcn Commumsts ‘serapping the:
l'w\t Amendmenr rmhts of free am.ech
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Uk SU Pl‘()ll'l“a 'l‘lll |
;Seplmnln- , 1951 issue of the Comuunist’ Party . Sulay. Worker. shows
SR Cetose cunm-vlwn aeithe e oflicial ublivation ol “the: ‘Communist”

l"'lrl\. On Page 1—staring UL
s acartoon l)\ Fred \\’rnnln cartoonist, ol the Ul_ l\'m\m-—-—qvlmse b(‘l‘\’lu}

e nnun‘ht dll(l paul fm ln \'mlr :Iuvm . T TR
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nu'mlwrs in thie face and the L()nb(,ll..ll(: —
‘.( .unnmmn! 1% n'l\ l).ulv \\’ml\er

On e [roul p.lu't, ol llu‘ magazine ~-,upplenwul of the Sunday \\ orker is

S_chenectad‘l&
X
right to krtw ahout h

machine in
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s Emspal\, Comrade Junlper 0[ the Commumst Party who 0'1'aduated from 'Leo .landleau
‘machixg to national office in Communist UE, has publicly sald the members of UE have no
“fdlﬁhatmm w1th the Commumst Party o e | ‘

t"

~Em=hpak thml\m he is'a king because the Commumst machme in natwnal UE—hl\e the well-mled

 Wh n Emspal\

he was aslx ed

munist poll tical affiliations. -

e

havl'e such ctff111c:t1ons R

“aE
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th . o " 43
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appear
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Mr ‘ Emquk:
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I don t care,

Scllenect dy——ele(,ts ‘him year after year in a dictated conventlon

FROM THE REC

ecl befme the House Un-Amemcau Actlvmes Comtmttee December'S 1949

o

o g
G

! v "

“Q: You dont want the ave ro:ge union member to know cmythmg;
abcut the Communist c:ff111at1ons oﬁ1cers of the un1on mcr have, if they do

Em= pal\ heheves and says publlcly that the member of UE have no. 1'10‘llt to quebtlon lllb Com-

‘He says. UE members have no right to l».now thal he sat on'the Commumst

Party trlal board ‘which l\l(‘l\ed Commumst Pdrty Leader Earl Browder uut of the Party\. o7

."\}

" EMSPAK DOESNT TRUST UE MEMBERSHIP

1.

Z‘.’.-."r
<
G

ir

~ ACTIVITIES BORE ME,” MATLES SAYS

(‘

{'- - e

\\.

“QUEISTIONS 'ABOUT MY COMMUNIST Sl

[l oS

¥

oo ¢

J ames BB Matles, COlllllllllllbl. clu'ector ol Org amzatmn of UE and the man who places Commmnsts

in key spots in the UE, told the Cono' ressional Commltte e in 1949 that queatlom about. his Commumat

Party act1v1t1es and hls acts of treason bored lum and tlred hlm. - e

L Matles WCIS asked T s

L It

W

M

DEA . o

A k{\

A . \

el oo ‘ ‘ R

“Q:" Are you acquamted wrth the fact that thqt organization {Interna-

tmrial Workers- .rder} is cited as’ Commumst and- subversive by the At

tomey Genercﬂ of
| '“Mr. . Mcxtles'

the- Umted Stcxtes‘?"

¢

I am not ’mterested in thqt T AR

el
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¥ .
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_LOCAL 301
‘1UE-CIO

long articte by David. 901‘1])1101' UE’s genera! counsel—whe is alsor |mul by, o

“thi llll(H niongy’ ol UE. mcmlwl-.. llleae'plmmea do so little for the UL
llml they  have time-to contribute. \\orl\ lo the sul)\vl‘swc t.;:clnnu.lhlo

\\ \‘\ ‘l:‘;l ‘ . ‘ e

N
'
,")

UE’;S

Julius Emspak, the Communist scholar, who rose
from Party hack to secretary-treasurer of UE with

. the help of GE management and the Communist
He is under jail sentence for contempt of

Party.
“Congress and may be indicted by the time_you read
" this for perjuring himself when he swore he was
not a Commumst Party member. - o

UE’'s Commumst ‘activities are nothing new to
Schenectady GE workers. “UE’s present national
officers were red-hot Commles in the old clays too.

The_record shows:

UE Local 301 sponsored a Communist Party
May Day Rally in Crescent Park on April 27, 1937.
'~ Main speaker—Jnmes J. Matles, UE leader na-
tionally. :

Second ‘speaker — l.eo Jandreau,
locally.

UE

D1rector of Commumém

the. UE

is .also facing indictment by the . Federal

placed trmnecl Commumst sahoteurs on
- paywell,

- Government for lying when he mgnecl a non-Com-
munist affdavit,

y Day Rally

leader -
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< STEW A R D ouns John
§ Briges, UL steward in Bmlclm,u;
=B bo, has resigned from Uk be-
? | cause he had o stonvach Tull of
?{ Lil’s  stavish  devotion to the
E Communist Party, Briges pulled
Et out and announced his support
B for TUE-CIO, a real American : : : : i
% trade ."‘,','i“"', Br"‘"‘i"{“ declared Sll()l’ ()Ul TS UL: UL claims lhe GE Applmnw (l() field IL[)lLbLllldll\'L. “We quit UE because of the
g that - Uls (““"”“““f’*"‘_--"*I_"'“Ifl "‘vau_(- Center, Long Istand € iy, N YL as a part of UE- Communist strong-arm tactics used in an altempt Lo
b pull off the ballot in Friday’s | CP Loeal 1227 BUT THE TRUTH 1S THAT 111h,1“44,u3110n11luuunn our local union,” the shop’s resolu-
7 election sot TUE-CIO can do a | WORKERS VOTED UNANIMOUSLY MORE THAN tion reads “We urge vou to join with us in IUE-CLO—a
“Ef first-rate trade union _job ~for 6. MONTHS AGO TO QUIT UE: AND JOIN LUE:CIO: union run by the members not a machine. Discard Coms
# 7 GE workers in Sclu-m.(,ltuh T | Local 163, The shop is slmwn wnh George Collins, 1 lUL munist UE.” |
g | @l;p iﬁuﬁ\.mm.: Iﬂarlmw X (fotrr aq,q.llmurr ﬁlvrlyamr
zf-* | o
n‘tﬁ‘( . ‘ WIiLLIAM P. BOULTON
‘:E : WILLIAM J, CORMISH SLCHETANYTREABUKER
,ﬁ PresiOENT , o .
@ - . TOOMEY
\? ' WlL‘l‘-‘LAc"C:.‘P':'?'L'.;:“T Tﬁocht:ir:ronomd Secnctany
3 . QBRIEN
i\\i . _.Jml:nc:ui:::aulntm AU?‘?::":‘N::“"‘_"'_” '
¥ " pauL cunssen | JAMES 4. CONROY - | The Communist Civil Rwhls Congress is one of -

OND VICE-PARRILENT

o8 Il e SV E LI,

‘;’f \HEREAS: The sponsors of the Cjxil Rights Congress included Benjamin J,Davis, o ‘1\’11 Rl“hl\ COI]“IC‘.\H .
" Elizabeth Curley Flynn and Irving Potash, members of the. Mational B ' . e )
3 Committee of the Communist Party, and The CRC is on the Attorney Gemml ) llst of sub
3 L | | | | \u'hne org amzalwns.
Rt . WHIREAS: The ‘call folder announ&;gg the formation of the Congress had Julius Z '
& - ¥nmspak (UF Secretary Treasursx) listed as one of its imitiators, and The CRC put up the bail llll'ldb for Cerhardt N
1\ |  UHEREAS: The Civil Rights Congress is a well known Communist front orgenizeat ion, 13415161' Wh___() then ]ulnped ba]l to seek 1.efu"e in Com- .
e o which has assumed full responsibility for the defense of Gerﬁart Eialer""’“ wnist E: Yarmany. TR N <’ . )
[ o Gescribes hinself as & Gernan Communist, ond f‘ munist Last Germany. UE duespayers’ money—con- o
3 . | | " ltwributed to CRC—was forfeited to allow this inter-
'WHEREAS: Eisler has been indicted by the Federal Government for contempt of the - . . | R
‘ United States Congress and for perjury, and | | Inational (mmnal to- escape trial for his: tleasonable_
A ' 1
- ‘ . |aetivities. I
WHEREAS ener ve Board o \ March k o ' . B
- epproved & contribution o , _ | The CRC is now barred from putting up ball for S l
'WHEREAS: The Civil Rights Congress furnished §20, ooo bail for the release o  |arrested Communists' because it has refused to're- . R
, © . oo Elsler, mow therefors be it | R " veal where its money is coming from. UE MEMBERS .
RISOLVED: That' the memberahip of Local 1237 condemns the General EIecutive Board ' ‘\VOULD LEARN THAT LARGI‘ AMOUNTS ARL s
) L _f‘or the miause of the Union'a Tunds, end be it turther : . o - : S PR A
. o . IR -‘DONATKmﬁa1ROM:TH]H1IKHb'ﬂDTTH]UT ERRIOEE Ve
. ~~RESOLVED:That- we eall ‘upon the” UE General. E‘xeeutiw Board to” diacontinue uupporting"' B I
Communist front orgenizetions, end be it further . R CRC’ (.lﬂll'nb it is out to protect civil rwlda but el
r - i RmoLVED . That we urga the GEB to give aupport only to thoaa orgunizationa on the . ‘ ll has never put up a Lellt of bdll lnonev for any bUt
i approved 1ist of the National CIO and thereby insure that mome of the ~  |arrested Communists.
3  memberships money goes for the support of groupa oppoaed to our demo-cratic, :
s . Fayof life, and be it further ~ - | " CRCs name should be chanoed [rom_ “Cl\rll”
! B‘JSOLVED That copies of thia resolution be sent to Philip Murray CIO, Albert .T. k | 1“]“5 “CQHQ.P@SS- to C()111111111115tb _Rli-jhts (40118;1'9’3?-‘- '
B | Pitzgerald UE, Jemoa MeLeish District 4 UE end UE locale. - UL. and CRC believe that freedom should mean free-
‘Unanimously adopted by the membarship of . Locul 1237 at its goeneral monthl.v : ‘ TV Foiv A v S ke A R ‘ ar e
8  memborahdp moeting on Nay 13. 1941. | .lom. ONL). for Cq‘mnmn.ls:lb., to carry on thei .mh | I
AR hv }mu ( )ﬂu'c' Mm hines Sery uml H ¥ Unmm vd Warke :a‘ \ - versive activities for Russia. - | e A i
L, R PR . . . R . Lo v ; L. - o .“. e st e e = ..- ‘ o . . . ‘ ERNEE ‘\“‘ N “ ,-\. ,‘ S v _“\k“ ' - L 3 . ' v
s TR T T T e R NP DR e 1 |

UNION RILPRESENTATIVE

7 EAST 30th STREET ~ NEW YORK 16, N. Y.
MURRAY HiLL 65480 from the dues funds of UE. . Districts and locals are

w200 | e pressured by the Communist leaders ol national UE

RESOLUTICH QN CIVIL RIGHTS CONGRESS

[
A-e-_:':!,_,m.n-«——"" —— T s T
B o . P
B T P B S
- r Ly : AR T TR
: AP R I L

the first-choice organizations to receive contributions

to donate the duespayers’ money to the Communist

~other contract 1mprovements'

IUE-CIO has given up the fight for hlgher wages arid

The signatures of the IUE-CIO rullnc clique would be
dry on a sellout contract today if it weren't for

the fact that they would be expose ed before ALL GLE
Schenectady workers on the eve of the clectlon and
before GE workers thruughout the country.

That's ,the meaning of the IUE-CIO's announcemnent -
yesterday that it 1s willing to continue its present .
contract with GE and is, at the same time, rendy. to T
settle for 2} % or L¢ - a difference of 8 tenths of |
1d,

This means a s=llout of GL . worke rs who need a sub-
stantial across-the-board wage ‘lnerease to meet high-
er prices and taxes. :

It means a sellout for all day workers whese we‘hly
garnings are too low. It means a sellout of the
underpald women workers. It meens a sellout for
skilled workers whose rates are wayv out of line.

It means no inprovements in pensions, ilnsurance,

holidays and vacatlona.

It means that all IUE~CIO is 1nt(.rwt&,d in is the
dugs check-off. The "Mighty" IUE- CIO"

A vot@ for IULE-CIO is u votu for the sellout _of GE
wnrkurs.‘.

Because of the de sperut crisis in IUE-CIO, the ring-
leaders have arranged for the indictment of UE |
leaders, Matles and Emspak, to divert attention from

IUR butrayul The IUE-CIO tipped its hand yesterday

when it let slip over their loudspeaherb thet the
Grand Jury, aecting for the awnti-labor Teft-Hartlsy

Board and the IUE-CIOQ, would orde ' a court hearing
for ‘Matles and hmspak on a date convenlbnbly set for

semetime afber the S chensetuady slection. That was
yas L rday. Few will bhe ‘fooled. |

A voto for UE is & vote for the UE contract for the
solild gains of 15 UE years, for higher wages,

"'i_',"'bett(nl-n OOIldltlons for a U.l'llOtl based on rank ﬂnﬂa

Tile e cont Iro I

VOTE UELOCAL 301



S

e ey Ty B
il

SOty W, T L

PR S e A Bl o AN

A e e AT

o STULNT

e e e T ) T AR T

- e R . T e
el ST e T =

< .
o e,
St e

e TRt

P e b e 4 s ot b 4 e s T P TN

D e o,

~§

—a

S

T~ . :.;‘ - ‘.'4 .. .

N T S R L

-~

R S e )

E

7,1¢0

c-s0ldd- eains -of 15 UR- years,

IUE- CIO'hab lven up the fight for hlghpr wag s amd

other contract 1mprovcments'*

The slgnatures of the IUa CIO rullnc cllque would be
dry on a sellout contract today if it weren't for

. the fact that they would be exposed before ALL GE

Schencctady workers on the eve of the electlon and
before GE workers thruuphout thoe country.

That's the meaning OI'the IUE LIO‘s announcenent
yesterday that it 1is willing to continue its present
contract w1th GE and~1s,.at the. S‘meﬁtIMu, ready to
settle for 2 ﬁ or 4¢ - @ dlffercnc _of 8 tenths of

This means a secllout of GE workers who need a sub-
stantial across-the-board wage increase to meet high-
er prices and taxes.

It means a sellout for all day workers whese weckly

carnings are too low. . It means a ssllout of the
underpaid women workers. It means a sellout for
skilled workers whoss rates are way out of line..
It means no improvements 1in pensions, insurance,
‘holidays and vacations. 7 o

Tt means that all TUE-CTIO is inberested in is the

dues check-off. The "Mighty" IUE-CIO!

A vote for IUD CI0 is @ vote for the sellout of GE
wnrknrs. . " |

- Because of Lhe‘dbS“urﬁtb“Crioi in IUE= Cl0, the ring-

leaders have arranged for the indictuent of UE

leaders, Matles and Emspak, to divert attention from
IUE betrayal

when it let slip over their loudspeakers thet the
Grand Jury, acting for the antl-labor Tuft-Hartley
Board and the IUE-CIO, would order a court hesaring

for Matles and hmspak on a date conveniently set for

semetime after the Schenectady slection. That was

Iyeeterdey. Few will be fooled.

A vote for UB is' a vote for the UE contract for the

betber"oondlolona, for a unlon bas 2d on rank and
Tile control,,‘ | -

‘The IUE-CIO tippsd its hand yesterday

~higher wagesy o B
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HJE CIO Sticks B a
}[Eigi l'%¢3¥”?5éiﬂlufﬁﬁs:gj[n @E;}E?

IJUE-CIO averted a General Electric strike whlch the company has been promohng

“throughout the country. The company has been sponsoring sfrlke talk in eFFor'I' 1'0 frlgh+en
its employees.

- b ~ |UE-CIO's conference board in the GE cham Wednesday Frmly re|ec+ed the com-

‘pany s unaccep+ab|e offer and demanded resumption of nego’rlahons until the company
“meefts the union's demands.

TUE-CIO 9 Pmm emande

B ~ IUECIO is sticking by its |us+ and reasonable demandS' |
" 4 CENTS AN HOUR MINIMUM AS PART OF 2%/, OFFER.
COST OF LIVING ADJUSTMENT EVERY 3 OR 4 MONTHS.

'3 WEEKS VACATION AFTER 15 YEARS.

UNION SHOP.

STRONG ANTI- DISCRIMINATION CLAUSE, INCLUDING SEX.
' IMPROVED PROGRESSION SCHEDULE.
“BETTER SENIORITY PROVISIONS.

_-ASSUMPTION BY COMPANY OF 2% PENSION CONTRIBUT!ON OF
EMPLOYEES.

lWAGE REOPENER MARCH |5 wsz‘

I UE- CIO Backs Iits Demands

IUE CIO makes no fancy promises or dreams up demands like UE's $500 packa e
.that can. not be.realized., IJUE-CIO's proposals are realistic. and just. !UE ClOis backmg

e © © ©® 6 © © ©

_é ) +hem up in <;urremL negoha'hons.

VOTE IUE- Cm Vote for Bmd and Buuer
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UE Lost Union $ewmw
UE Lost Profit Shari

1UE-CIO

IUE-CIO Is an Neg@ﬂ

Gl Workerso - . _ ()

RSP SPRLLIUR PSS

UE Lost wﬁm rs

Won Gu ins Tm“ -
IUE-CIO Wen 9¢ Cost. of T-..wmg Gum in chh

ward to New Vwiorws and Gmaier Gams fm' All

Schenecmdy GE Wm*kem Need Um@n mectmn
@ffered in GE Only by A.memcan IUE-CIO
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i'mg for New- @ﬂms

.WEZ@ UE Dwmdles and Dzes, TUE- CTO Goes For- " v

Y,

us Judge SyIvesI-er Ryan has been reques’red by the US AH'orney to order James

Matles, and Juhus Emspak and two other Commies to answer questions put to them

before’a Federal Grand Jury mveshga’rmg ESPIONAGE (SPYING) _and SUBVE.\SIVE
ACTIVITIES ST T

Tt is reporIed from New York IhaI MaI‘Ies and Emspak even refused Io e:tdmnL Ihe sng-

natures on their phony non- communls’r aﬁadavu’rs were their sngnaIures.

Next step would be for the Nahonal Labor Relations Board to wipe out UE certifica-

Ii\} tion, thus cancelling all of UE's cerhI‘cahons and confracts. THE UE CONTRACT

WITH THE GENERAL ELECTRIC COMPANY BECOMES NULL AND VOID WHEN
UE IS DE CERTIFIED

The commie company unlomsIs have gone too far in Iymg to our governmenI Now "
they are reapmg ’rhelr harvesI' |

GE WORKERS7 VOTE IUE CIO FOR A REAL HONEST TRUTHFUL MILITANT
TRADE UNION. GET RID OF THE LIARS,

PROTECT THE GAINS WHICH CIO WON FOR ALL GE WORKERS.
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FRIDAY S BALLOT IS SECRET
No UE Hoodlums Can Dictate Your Vote
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UE Lost C@si of E.lvm@ Aﬂm@i’mem

 UE Lost

UE Lost Unmn Secuw
UE Lost

IUE-CIO Won Majority of GE Chain

IUE-CIO Won Gains for All 1950 Contract
IUE-CIO Won 9¢ Cost of Living Gain in March
JUE-CIO is Now Neg@ha?mg for New Gains

I .

Dwindles and Dies, IUE-CIO Goes For-

ward to New Victories and Greater Gams for AUl
' GE Workers. o

Schenectady GE ‘Workers Need UHiOn Protection

Offered in GE Only by Amemcan IUE CIO e

. | o First On The Ballot

IUE-CIO
Local 301
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[ hs I @mands In GE B

JUE-CIO averted a General Elec’rrlc strike which the company has been promohng

throughout the country. The company has been sponsorlng strike talk in effort o frlghi'en
its employees.

—— T LG

|UE CIO's con'Ference board in the GE chaln Wednesday firmly rejected the com- S
pany's unaccep+ab|e offer and demanded resumphon of‘negoha'hons until the company N
| mee+s ‘rhe union's demands. | I

 IUECIO 9!

IUE-CIO is sticking by its just and reasmable demands:

' 4 CENTS AN HOUR MINIMUM AS PART OF 2% %, OFFER.
COST OF LIVING ADJUSTMENT EVERY 3 OR 4 MONTHS. RSRT
3 WEEKS VACATION AFTER 15 YEARS. - v
UNION SHOP. w ' ” D
STRONG ANTIDISCRIMINATION CLAUSE, INCLUDING SEX. |~
IMPROVED PROGRESSION SCHEDULE. * B R

'BETTER SENIORITY PROVISIONS. ' [

ASSUMPTION BY COMPANY OF 29, PENSION CONTRIBUTION OF | "= "
EMPLOYEES. | | o ‘

WAGE REOPENER MARCH 15, 1952. - S T o F
IUE-CIO Backs Iis Demands ' R A T T T | 1ue-cio
| o ‘ o | - Local 301

= IUE-CIO makes no fancy promlses or dreams up demands like UE's $500 package (“;% N R B ‘ |
| - that can-not be realized. IUE-CIO's. proposals are. reahshc and |us+ !UE CIO is backlng e

Zlf” +hem up in current negoha’rlons. 'gss | o A Co T
EE SUED BY IUE-CIO LOCAL 301
VOTE IUE-CIO --- Vote for B ead cmd Butter o , o
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represen'i‘ed by |UE- ClO an American trade union.
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"IN UNION
V/§ THEREDS
'Y STRENGTH"

An Invitation to GE Workers

ith Fellow

Friday Schenec‘rad GE workers vote to | join with the ma|or1+y of GE workers who are

Orkers

“GE workers in Schenectady wish to destroy the UE machme which ro||s 1‘hrou h the

Schenec+ady plant with the help of manacj.]c-amemL We all see the machine at work ‘here
“in the shop. We see how the machine works in the shop where stewards can't push a

grievance for a duespayer bu’r can tell you the winn, ng horse in the sixth at Jamalca at
fhe drop of a hat. -

SCHENECTADY GE WORKERS 'WANT THE UNITY AND STRENGTH THAT IS
'THEIR RIGHT AS ONE OF THE BIG THREE IN THE GE CHAIN. THEY WANT UNITY
- WITH. THE MAJORITY OF THEIR FELLOW GE WORKEKS WHO NOW BELONG TO

IUE CIO.

Unite With CIO Unions

UE is weak, 'independenf‘ and discredited. It is unable to represent the economic inter-
ests of its few remannmg members because it is to busy promoting Commums+ Party
activities. '

IUE-CIO is a parf of ’rhe ‘Famnl of CIO in which Schenec+ad GE workers won their
gains over the years. It was in CIO that GE workers attained H1e strength and security
‘that they are now losing because of UE's inabiliy to deal with +he company.

UE is about to lose its NLRB cerfification because Matles and Emspak per|ured
fhemselves when they slgned non-Communist affidavits.

CIO OFFERS STRENGTH, UNITY AND THE MAINSTREAM OF THE AMERICAN
LABOR MOVEMENT. IT WAS IN CIO THAT SCHENECTADY GE WON.ITS GREAT
GAINS AND IT IS IN CIO THAT SCHENECTADY GE BELONGS TODAY.
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1, & 2% reneral wape increase with o 3%; f11 hour minirmun to b
' . 1 a . . a— . . B .
elfective JuﬁLPWOuP 15, 1951, ipvroxinctely 6¢ »er hour incresse.

2e I cost-of=-livins esecelrtor Liased on & 1, increansc on wares for
;ﬁchflu ineresss in the SLS cost of living index (old scries)
o1 (o )emi ' -] -| -~ ) " H ]
sceriod of Tarch 175, 1951 ¢e3101oor 15, 1951, to be

cffective Suntember 17, 951

3e L penerel worce reopening Jnrch 15, 1952

N ~ ' g '-:., ~ e ) : ) - | .
e ihroo¢yee\ ccation alter 15 sears of service, - this is to be
offccuzve u‘nlﬁr 1, 1652, -
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~« The “ension and Insurasnce Progsron to he reonened September 15, 19
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The Septemuer cost of 11V1nL 1is 186.).
This 1s en increase of 1.08% over March 15th,
1951, entitling the Cenersl qTectrlc Jorlzers
in TUE-CTO plents to a 1,037 incresse in weekly
wares effective September lrth, 1951, This
coupled with the 22% wage incresse brings aver=
arme money value of lNational Agn reumont to 6 }
cents ner hnur -

To cmnwu e the raise you have cowvna,
simply multinly your pru r*e,nt v’ff=1a/ 3,504
and add the rucult to yuur nresent hourly

-

rate.
| ”I'm Teﬂllj a non= The question thst has been froquently
- union white collar raised by the emv)lo\fc,t.,u in KAPL, in the last
worlter by trsde-TI'm few weeks 1s, "When will we receive our reise
Jnst doingr this to in pay ! To'aﬁower this 1maorta1t questicn
‘farn e WjV“nF'"f“ 'th follewing. port*nvq“ f must be knomn

.....
\\\\\

pll of use”

P A

1. The TUE-CIO nepotiated wasge incroase is over the ceiling, as sot

by Nag utabllTNSthﬂ Bonrd |
2e The IUE-CIO and Gola st obtain W.S.B, approval,

3, The W.S.B. was petitoned ten days ago by the IUE-CIO and G.L,
for amnroval, |

lle Upon apnroval Py W.eS.D., all the employees in the IUi- CIO bargain-
© 1ing group will receive a ney LnCPuB“' vgpag'-w 6. u c»nts per hour
retroactive to September 15, 1951,

There heag becn a malicious rumor cwrculat1n£ through KAPL, that
a member of the Slectrical Departmont had informed the guards on the
third shift that a man was sleeping on the job.

| Thé union Cthﬁbd this rumor ve PJ cercfully and found thrat this
rugslor was an out and out LIKH. The union has oxtrene confidence and
falth in the membershin snd further states that there arventt any
"stool plgeons" or "rafs" in our renks, although we cannot statc as

~much for those in other groups,

The union met wit h manapomcnt and had a lengthly discussion
regarding the two week lay-off imposed on the employee that was

caught sle eping on the JOb Tho folloWLng facts were presented to
managument but to no avail, |

N

le Tho man was ill, and Qincu aduquate mud¢c 1L attention 1s- not

available on the "offnﬂhlfts", he did the next best thlnp and todh
a short rest |

2e It 15 a matter of puncral Pnowludwo, that cven the thWu“L

~eriminal- An- this country Is. rivbn 8 Lrial and huarlng boeforu
-fentence 1ﬂ passcd,

if3. A two week lay-off is too harsh'bffa penalty‘to imhoee on a
:ﬁwfaxnily "bruad-WLnnur” | "n | “

| It isn't too lato for manapomcnt to commute the sev oré
unalty that was imposod ana1nst{this men., The unlion will

o ontinue to fight any Injustices agalnst oup memburso

.: S | : uxocutive Board™
.y | - \ :Loéel 301 IUL~-CIO
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A Message From -




1

Dear &’5’ Worker

October 15, 1951

This is a report to you on the new GE contract and what it means fo vs.

- The new agreement signed on October {1, 1951, between the JUE-CIO and the General Electric Company
marks, | believe, another notable victory for the GE workers. The 21/2%, general wage increase with a 3l/¢
~an hour minimum; a cost-of-living increase to be paid off as of September 15th, together with the three weeks
paid vacation after I5 years, represents a package worth over 6¢. |

This brings our total gains, excluding the pension and insurance program, to 25¢
an hour (30¢ for skilled workers) in the space of just 12 months. This accomplish-
ment by our young Union—-while fighting the desperate sabotage of the UE on the one "
hand, and the opposition of the company on the other——contrasts with ?he‘toi-ql absence

of any gains by UE in the preceding two years. *= o

e

In addition to the direct money gains, the IUE-CIO improved other contract benefits which UE had allowed
to slip further and further behind those won in other agreements. e -

e o The new clause requiring the company to arbitrate IUE-CIO demands can be ‘extremely impon‘érﬂ as
a weapon to win better settlements of grievances all along the fine. R

~ & @ The inclusion of the words "marital status” in the anti-discrimination section wil help prevehf diserimi-

- nation against married women.

® @ The imprgvem‘en’r and simplification of grievance procedure will make settlement of grievances faster.

® ® The revision of the progression schedule will add an additional automatic ‘s’rép for hourly and salaried

- employees while local agreements are permitted to take care of the problems of skilled workers. Improvements

were registered to protect incentive workers; call-in pay was increased, etc.

In the face of the division in ranks of the GE workers and the propaganda campaign of the
company, we believe our Union can take pride in our accomplishments.

But J'rhere‘ still remains before us the tremendous task of raising standards and conditions of GE 'workers
even up to the levels now provided by the majority of other companies in our industry. Under the UE, for

" the last 10 years, the GE contract has become out-moded, as agreements with other companies forged ahead.

Many companies in our indusiry provide strong and clear anti-discrimination” ‘clauses including the word

"sex'' to protect women workers. |

~ The maifoﬁfy‘ of workers in our indush‘y'.._ Wiih fhe exception lof -
General Eleciric, are covered by union security clauses—either
by Umo’w Shoﬁp or maintenance of membership. =~

Most of the workers in.:\'our.indﬂusi'ry. have stronger | pr'ov“i‘sibﬁs

_protecting. seniority. on layoff, rehiring, prometien s, fransfers, |- L

'“’Qeic,;ﬂ-'

I confracts in our industry than with GE.

The vacation and holiday pro;.éisions in terms of the amount teo
be paid, pre-rating and other conditions are more liberal in most

Most compunies.in our indusiry and in other industries pro-
vide fully paid pension and liberal insurance and health programs.

| GE still requires its employees to pay 2% to 5% of their wages

for._ their pension.

" -We should have a profit-sharing program and Employment Se-
~ curity Funds to tide us over temporary layoffs, and to provide
~severance pay that many other companies give their workers.

| - These provisions—of vast importance to GE workers—could easily- be provfded 'by this fabulously - wealthy

= corporation. ' GE recently announced that it is embarking on a $450,000,000 expansion, that it will finance

out of its own profits. This $450,000,000 is exactly the amount that the undivided profits HAVE INCREASED

~since 1946, even after the payment of liberal dividends. A substantial part of this $450,000,000 is what we

would have received if the company and UE had not killed the Pl‘dﬁf-sharing program in 1947 for hourly work- _
ers (while permitting it o be retained for executives). : .

GE should feel a deep sense of shame that companies one-hundredth its size and with only a fraction of its
wealth provide economic conditions and security far superior to that of GE.

We could have struck to get more of our demands. Lemuel Boulware, GE Vice President in
charge of Employee Relations, was urging us on fo strike. In defiance of his ‘national defense

responsibilities, he was taunting us for not siriking.

The UE, which in the Lynn campaign had played an outright scab roié-—-fn‘ghfe,ning people
against a possible walkout——now furned comp!etgly and aided the company in attempts to pro-
voke a strike. o

While we have accepted this agreement with its substantial gains, we want you to know that we are not

- wholly satisfied with the progress made. It is our pledge to GE workers that we will continue to fight not only

until all of our 9-point program has been achieved but also until we make the benefits in the GE contract
superior to those .provided by other companies as they should be. |

As officers, national and local, as stewards, as rank and file members, while we can take pride in what we

- Ha_ve won, we must all share the responsibility for not having won moré. GE. gave. us only what it thought we

were able to wring from it by our strength and fighting power.

- We have seen clearly that the justice of our demands and the ability of the company fo.provide them are
not the considerations which guide GE's present management. Time -after time GE negotiators -expressed
themselves as completely uninterested in the improved standards other companies have given their employees.

“or their "“ability to pay."

Despite all the slick probugandwnﬁsﬁed by GE fo its workers, this company will give you
exactly what you are able fo wrest from it by the strength and wnity and determination you
demonstrafe. I ' | B o . -

~ On. March 15, 1952, this new contract will be reopened on wages. Make no mistake about it, there will

~ then be a ‘battle over our pay just as there was a struggle all summer to win the contract we now have. In
- = September 1952 there-will- be. an -inevitable-struggle over-the terms -of a-new coniract-and-the revision of -

the pension and insurance program.
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| | y 'I‘h?gf'oll-of"’ e ig e d.l,l"(?("t quote from the Jmloyee Relations
\ o | o . News Lettor ofJHOVeWbﬂp 2, 1051,  This lettcr is prepared hy L
. - 2 emuel
We musi' begm our campulgn for these continued advances - w-_,;__;i,_,_mulwre for olmul tion anwn, Geneml ilectric mlgm feme.,l v
now by every GE worker fully unders'!'andmg the issues. = S . , L -
o] WOMIC TRIAL
- We must undersi'cmd in whcﬂ' ways our contract is mferlor to . SR § | e | : - . o
those covering hundreds of fhousands of o-i'her IUE-CIO work- (__) | : o f )g;blitfimﬁ ;Lasorf;to;;’t‘wé(”lg oo ?per"te for the rovermment in
: o R : acdy 78 constan arget for Union leadcrs seekine to bre
ers In ur INdus*r : ‘ o rf - 3 ? " ) . . ‘ B SEeX .Ll.l" 0 reﬂl{
© Y. | - L o _ through any upper limit of what is Justlfiable at the time as to pay,
We must understand the glibness and the dishonesty of the benelits, o MWHWUE" | | o
.'propaganda issued by GE's Employee Reluﬁons Depari'men'l-. 'The '1eade3u G(-”“l to feel Lhat—-—more than ever in en electlon yeér
' We must understand that ihe compuny Is ‘determined to do - ‘more from such e ;overnm nt or>erat101 Than iwe." ¢an frohf us as a
§ | everything possnble to help the fading UE survive so that it can N ﬁ;i"”’:zt “mloymg eluoewhere in Schenectady--and thus with povernment
i | alfack us at crucial $imes when we dre ﬁghi‘mg for our rights. , | P new patte rns thet w111 sweep Lnt‘*uuph our: dowutown operations
| The experience of the last year-and-a-half has repeatedly proved : Hence, we have a repulsr succession of athempts to - mot--at this
that UE has simply become a camp foliower of GE with no mili- j small outlying opu....u‘m_.. omething betver and different then is
'I'ancy and no independent program to mshfy its existence. | é} | belng secured hy the § union when represe: 1 ing )Oq:mo ¥a ,iﬁall”ly "
i b em*vloyb... dowm own In ouﬁ regular uon-fitoruc operstions, | :
" We must make sure that every GE worker in our plani's becomes | | gt . |
o member of IUE-CIO. The cgmpany watches our checko® lists % o o U I'Il’thEI ._-(JIS} ,.l_Joch:nl -)UI pelicves t}.w;at the aabove statumonta refer
as an indication of the -change in our sirength. Every "free | ;q S I”'xmpcmt ar m*hc 1;111‘;; 1\111:%?? HL«L; ave bfe? 'oth\incd from Local
‘ ; e R st e T A - 3 ) L:S ;119 ! :ﬁl e S = S W] i ] < i
) .nder" becomes a source of weakness to all of us. - = gross cxaggeration and a ;ood i“ahl)ie of MPabilo R;tgfg 1‘110 A
| . union gives thls information as an cxample of M aros iU
" We must all become active in our Local meetings and ﬁghi': :‘ g Since the comvony is precticing mud- SlTL,z,lfm?t n;“u%’d’j‘flufvﬁ‘i‘j s
for policies that are dedicated to qdvunce the real interests . IUE wishes to remind the cmployces of tho Iollfov.rj.»l--},g-w_; o waving Sf
of i‘he workers in our mdusfry : o . . (elete patriotism, “ ST
| i
- o . ! 1, Carbo]oy Story :
@] decisions are democratically made, we must support them with unity and determination. . \,‘ ' }1 - p o ' '
nes S ey | i o - (' X f;‘j T.G. E:i' t{Omem ent accused C"“‘ ol PBT”FJCI pating with \T""’l Company
We must be on continued guard against the Company-UE conspiracy, which is becoming more and more 5: RPN ;x tg ﬂcg?i]% Ca J;»LL]. whereby in 10’4_0 dnl—alurw) 7. o. defanae
open. . | | o | | i ¢ aent the Gartel charged the 1,8, Govermment LOO% more no
open.. | | pound for Carboloy than its DLLVLOIW cost, " e O per
We must understand further that the company is watching us continually and will utilize every evidence }ij . . | |
of-weaknéss that we demonsirate fo carry on an offensive against our present standards and conditions. | . N s In August 1651, a senator Of The "Co mittee on Procurcment of
' S ! §oraget he matericl for defensc program', accused G.L, of buying
Let th: g?n: v:e hkave made in the k:si‘ year be an encouragement to us as a sign that we L T3, (,1”\]_ in the "Bla 01\. Market" and stockepiling it. ylng
are on the right frac - B |
] | |
; 3 L Il'l G“I‘ly WwWq r Y(:r rs ('1. i We f("j'u_ - - N . . :
. R e SRE Tadle g9 L ouna 3‘,‘11111:‘,' ol violat: ' T :
Let the gains we have faﬂed fo make be a cha!lenge to us é Al’)t_L ‘I‘I‘uf‘t Lot in Lemp Yonopoly case. - ; tion of S}_lcrman
Lef us never halt or hesitate in this struggle until every GE worker has the wages, working . AT - : - :
condiﬂon/s, protection qnd dignity that he deserves and that the company can provide. ) el :EL Ls very Cil} Say ’Lo the union thst the f‘la,rr that 0., stands
,- | . : | | | ) ehind 1 e | o ‘ Sy E RS
Fra+ernally yours, ‘ | B | S | 8 - | S |
97 | . : l - AZ;(_;\‘_\'. N_.,.\ | ‘ , | U
o f‘l"’ LA 13 an ?‘ | o L o Job Des‘criptipns and Clascsilications aro .ﬂmoh ed b,r th\, Compeany
| o | .‘ g }28 pert of the National flgrecment hetween IUD end the G.L. . The union
| | James B. Carey " 6?0(}5?’@5(}}tt.%fttnllhlf‘l"()l.lf‘i‘,_\T!:':J."le‘g-'ﬂ"-(_,e"' to momagenent on wori performed out
| | President | iu.;ni LCatl1omn. ,'-’O‘wl"‘r' the company hoes refused to vectiry this
JBCiim | | | - L Lk growlng condition, in fact this nractice aphe:rs ta bo encouraged
liu 1746, cio | o o o by the company. This action by the company 1s not in good faith
| - | N ;Z‘;iiiiﬁ %\']11-..“3 nractice ¢ min:;uuhm the union may bc., forced to take
| | R i 2LLVe measurces apningt Lthe cormany!.e Y ) talak o |
INTERNAmggAﬁA%N}'E&% %Fgﬁll-(éﬁgm@clgl RAD]O | L) e N the National A{"l“miltl n}L Mpanyls eontinued vielatlon of
734 FIFTEENTH STREET N. w : - ' o . : [ - wor ."%l"‘l"LGd LabOl" fOl"V Aou .uut ']‘l'lt'..- NT Pl 101‘1"131 :hb l'.'ll'lf." ','Lé JO t
. . ‘ S ) ‘ J.!L g o yone
o | WASHINGTON 5, D. C. - - : SN IS E to November 30, 19[‘1 et the requast of G.E. | POSLr ned
Pub. 70 - : . @ - - : | - I L
R - g { - < I B Correction on Leallet of Cctober 30 19L1 - qqrﬂnh vV "had |
: e !’ SR Informed supurvisor of the gua 1«;1_3”, 11'1‘.,Lua.d of. ]md Anfeormed Ll e----n-md
s e g - - t - " - - - - 3 ! '—‘-' . | | . -
o *. . | ‘{ Pb?lbel““l‘up Mecting Tonlcht. Mei‘ro Thments W]l] ba, served.
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~ ATOMIC WORKERS

CO/\//PA/\/Y CO/\/SE/\/TS TO ELECT O/\/

(ED The Company yesterday at a heerlng conducted: by the National
. Labor Relations Board at the Schenectedy Post Office, agreed to a
consent electlon.‘

oo The election will involve all the non~exemot laboratory
- assistants employed by the company at the Knolle Atomic Power
~Laboratory of the God. Compnany, located at the Inolls, Alplaus,
Niskayuna and Peek 3treet, Schenectady, N.Y., excluding profes-
sional employees (olaselfled as research associates, research
~asslstants, student engineers, englneeru, and student as sistants)
- guards and supervisors as deflned in the act, |

All non-exempt LeLorotory Assistanst that are on the company
payroll to November 30, 1951, wm]l be -8ligible to vote in the elec~
. tion. This means that all new employees hired Ly the company after
thet dete wnll not be ellglble to votew

LLLCTION DAT. SLT FOR THUHSDAv DLCLNLLR 13, 1Q51¢

On Thursday December 13, 1951, the polls will be ooened at
the following pleoes and time 1in order that everyone will be pro-
v1eed an opportunity to cast his ballote A

KNOLLS VOTING AREA o TINE
PRIVATE DINTNG ROOM - 7:00 A.I, b0 9:00 A
- 11:00 P, ;00 P.M,

Laboratory Aselutent working on third shift will start
voting at 7:00 AWM, and those working on first shift will stapt
votlrw as gsoon as they come in to work, or at tbo end of their

shift.
PRI STRELT VOTING AREA | . DIVE o
DARK ROOM NuAR RCEPTION ROON '9»30 AoMy 0 10: 30 A M,

Laboratory Agsistanst 1n Peelt Street will vote between the
- above named hours, -

“ALPLAUS VOTING AREA \ | TIIE |

GUARD HOUSE - 11:30 A.M. to 12 00 NOON
This 1s the opportunlty you beve been walting for |

1, JOB SECURITY . | |

2o JOB PROUVECTION
3, JOB DLSCﬂlPTIONS

- All Laboratory Ass¢staﬂ3 wnll automatlcally be proteoted by
the IUE-CIO and G.E. National Agreement upon cetification by NLRB.

VOTE IUE-CIO} | : Laboratory Assistants



/ORKERS

ATTENTION LABORATORY ASSISTANTS
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“union organization,

~ UNFAIR LABOR PRACTICE

'+ The following are excerpt's from the Bft-
Hartley Law. -Save for future reference,

Sec, 8-A dfTéfblHartley Law; l.. Discharge

ol or discrimination against any worker for tes~
tifying or filling charge under the Taft-Hartley

Lew., 'S5, Refusal to bargain collectively with a
union which has been certified as = bargaining

agent for-the employees.

~The NLRB has frequently found violations of
lew in giving an increasa,inkwages to forestall

f

Plant rules affecting union activities must
be based on the nrinclple that time outside work-
ing hours cé¢an be uced by an emplovee as he Wwishes,

even 1f he is on company property. [or example, a rule forbidding

union solicitation by an ermployee on-his own time is invalid Unless
speclel circumstances make the rule Recessery to maintein production
cr discipline. kven 8 rule, forbidding union solicitation during
working hours is invalid if it was adopted to dircriminate against

the union,

Here are a few

‘hractices:

n

examples of' what has been held to be unfalr labor

- Lmployers may not Spy either on the union activities of empldyees
or on the activities of a union representaetive seeling to organize

employees, :

I a company makes 1life so unnleasant or ha
because of his union activities that ho regsigns,
titled to reinstatement with bael: pPay. This includes

the ennloyue is en-
neglect of"

measures to protect the physical safety of union workers in the plant,
Lhe transfer of workers to less desirable Jobs, the riding of workers.
by their foreman, etc, |

Privilepes extended employees may not be withdrawn because g

inlon has started orgenizing activities or won

an election; nor fop

the same reason, may employees be transferped from a galaried to an

hourly wape basis demoted and the like
discharged or otherwise disciplined for

union insignia,

o Horkersmay not be deroteqd,
wearing or refusing to remove

o After t@e élection of December 13th, 19%1, the Laboratory
“881lstants will be given the choice of becoming’members of IUE-CIO

Local 301, or the cholce of having their o

o a/l/sa
Rnion mimeo)

wn Local if they so desire,

JOIN IUE-CIO

Laborétory.Assistants

zardous for an employee
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NOTICE TOQ L4 RURATﬁpl ““‘1 R NG

Your manaﬂcmmn%‘wuulﬁ like you to hn‘W'Nhu.gn!ffﬂnwd bnuaj at the
scheduled NuBB heaang 1@[&11?6 o laborstory ass _L:ﬁ‘rdn’rh~

| As{you recall, in Aug'st-the TUELCIO filed & petition seeking an elec-
tion among laboratory assistants, Because ths group ouught by the union was
an indefinite one which apparently did nhot include all of the people in the

”1aborat6rv”aésistant group, the Cumpauy felt the NLRB should spell out a
~definite elec tion groupu

At a conference‘fsday*prigr to the schcdu]pd k@arinb; the Company agreed
to go along with an election which would include all laboratory assxstantso

-The election agreed, upon clearly defihed tha group eligible to vote and assures

- to contested procesdings before the NLRB, for security reasons,

all laberatory assistants a chance to vote as to whether they want to be repre~
sented by the IUE or not, In addition, the Company is complying with recent
AEC instructions which recommend the holding of consent elections in preference

{

- There are two things we should like to draw to your attention in cdnnec&
tion with the electlions’ | : )

L, - Bvery laborztory assistant 1¢ entitled {to and should vote in

- the election because the only votes that count are those
which are d@tually caste

2, Each 1abo atory assis tdnt mist make Up hlo or her own mind as to
“whether he or ohe wants to be represented by the IUE or not,
Your ballot is absolutely secret and no one will know how you vote,

Vote as you think best-=but be sure to vote,

Complete details of the election will be furnished you later,

Date of election:  December 13, 1951

Ko Ho KINGDO

Ceneral Manapér Technical Manager
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 The :'_m:é;hbefship 61‘;'loc_:_al 301 have a sericus"ﬂquésﬁoriﬂl‘fd decide Lin,"rhé'ckdf.ning N L.-R.B. election ‘l'of'de_f_él‘-
-mine,fhe‘bargaining., agency ihaf ‘w_illlrepresenf you. , = ‘ , S

. o

" ‘The two main contestants are U. E. (useléss" _'i'ridepéndenf union and the |. U.'E.-jC: l. O. an afffliafe__ of +h_e |

Congress of Industrial Organizations).

_ . ‘Let us look at the record U. E. useless Independent),
_Former affiliate of the C. I. O. expelled at the Na '

tional C. I. ‘O. Convention in November 1949, because

of its complete and absolute. domination by the Communist party.

‘This was a most significant historical event -because i+ was really the most effective body blow delivered

to the Communist party in removing their principal base of operations in this country.

- When 'ylou' realize that in the Eastern Countries of Eurcpe where they were completely overrun by the Com-

. munist party and are now under the complete domination of Soviet Russia, that in these very countries the
- first step in the Communists gaining control was accomplished through the trade union organizations.

This is an important fact to r'emember.bécausé'if you vote for U. E. ybu are casting a vote to béléng to:

of the party.

1. An independent ineffective union dorni:na’red' éohple+e!y- by the Communist party and in effect a branch

| 2. A union whose leaders have failed miserably to provide the type of leadership necessary 1o bring the banefits

to the workers in our industry comparable to that of workers in other industries.

The average rate of pay in our industry is $1.44 per hour, in auto $1.70, in steel $1.67. The average hourly |

rate for all durable. goods industries combined is $1.48, The electrical worker's average hourly wage is therefore

33 cenis below the average hourly wage rate for all durable goods industries.

Let's look at the record of a couple of I U. E. Locals covering employees in the Sperry Corp., who have

opposed the leadership of U. E. and did not permit them to aid in negotiations.

LOCAL 425 1. U. E. C. 1. O.

Average rate of pay $1.84 per hour.
Nine paid Holidays. -~ -

No . strings- attached.
2 weeks vacation.

1 day for each month of employment.

Employee employed for 10 months entitled to full va-
cation. . |

Hospitalization Insurance, including Surgical, Accident,
Sickness, ‘ -

from Life Insurance, Accident & Sickness Insurance.
Accident & Sickness Insurance provides $40.00 per week
in case of sickness. o :

‘Sick leave pay of one week paid By Company whether

you use it or not.

LOCAL 450 I, U.E.C. 1. O,
Average rate of pay. $1.78 per hour.
Nine paid Holidays. _ | |
No strings -attached.
2 weeks vacation.m -

| .day for each month of employment. -

Employee employed for 10 months entitled to full va-

catiom. -~ — |
Hospitalization Insurance, including Surgical, Accident,

| | . Sickness,
- “Insurance — Life Insurance paid on 50-50 basis with -
- 509, participation by members in dividend refunds

Insurance — Life Insurance paid- on 50-50 basis with
50%, participation by members in dividend refunds
from Life Insurance, Accident & Sickness Insurance.
Accident & Sickness Insurance provides $40.00 per week
in case of sickness. ) \ |
Sick leave pay of one week paid by Company whether
you use it or not. N |

Pension plan that provides at age 65 approximately $200.00 per month including Social Secufify at present
average rate. These are just only a few of the benefits contained in the above contracts. Compare this with .

our G. E. contract.

What happened to the $500.00 Xmas package? It was opened and found .t:omplefel'y emp{*y.
that the @. E. workers didn't get anything despite negotiations by U. E. for many months.

_ Do you have these benefits? We know you haven't. There is no reason why you shouldn't
ave them.  You will never obtain them under the U. £. Communist leadership. ‘.

We know

Despite “r,he‘ir. Ballyhoo of setting patterns we know +ha+"‘+hey double crossed the rest of the Internationals

of the C. I. O. in the initial package of 18l/; cents.

Therefore, in the face of these facts, what would a vote for U. E. mean? It would be a vote for a weak,
useless, independent and corrupt outfit. It would be a vote for (leadership?) whose only boast is that, through -
their double crossing of P. A, C,, they helped to defsat pro-labor Congressman and thereby helped to retain .
the rotten Taft - Hartley act. In a pamphlet entitled 'know your Union™, the U. E. itself tells you what you can
expect from an independent union. The U. E. states in this pamphlet that an independent union is a company

~ union. In this same booklet the U. E. also states that only thru the cooperation and unity of the C. L. O, can

effective gains be realized. WHAT THE U. E SAID THEN IS STILL TRUE TODAY! o |
At the Organizational Convention of the I. U. E. - C. I. O. in Philadelphia, November- 27th, 1949, "you |

- This Constitution provides that no officer can be elected EXCEPT BY POPULAR REFERENDUM!

phoney "$500.00 packages", firmly and clearly they notified the employers that the days of endless negotia~

" were given a program of which you can be proud. The delegates to this convention did not waste time on =

tions and political deals were over. They put themselses and the people they represented on record for pen~

sions, adequate insurance, and a program ‘for job evaluation which would bring to the electrical workers the
same high level of earnings now enoyed by trades rejuiring the same skill and effort.” The provisional Con-
stitution drawn up by these delegates gave complete assurance that the members would really run this union!

issue can be decided or adopted until it is voted upon BY ALL THE MEMBERS! OUR union will be run by
QUR members, not by any outside organization. We will make the decisions and 6,000,000 members of the

¢ a

o

from the millions of workers banded together for YOUR protection.

L -Voi:e iUE . | @ Stay.. Cl O o e I.

No major

@i k- Qu-will- support-the- decision-we  make! - ‘Don't-allow 'a""small"‘grdup"j‘df"‘ tredsona b_lé"'fékofs' to seperate YOU



1T 2719

ATOMIE WORKIRS -

19021 397

After numerous querics fro+ the members of Local 301 it was
found necessary to make our position known with regards to the
Teamster Strike. Primarily, it must be understood by all the
members of Local 301 that the National hgreement between the IUE
and the G.E, clearly states that there will) be no work-stopnages,
strikes, etc., unless the steps in the grievance procedure have
been exhausted. In the case of the Teamster Strike, it is clearly
a dispute between the Teamstep AJFoLs and the G.L. Company, but

~unfortunately the IUL is indirectly involved due to-the}"respectn'
ing or "non-respecting' or existing picket lines. There are many
rin ‘the IUE who feel ashamed for having crossed the picket line,'bupw_
1t 1s evident thsat the ‘A F L. Steamfitters and L.A.M,-AF.L. werc

"lacking in?their‘support of one of their affiliates, the Teamsters-
AJF.Ls The TUR is policing the pPlant so that none of its members
perform work that 1is normally done by the Teamsters,

The Grievance Committee mot with management on Friday October
16, 1951, and protested the cencellation of Saturday's work. The
1Us stated that it appeared to be a8 means of "pitting" one union
against anothor, Management claimed that this was- not the intent.
Shortly after this meeting, management stated that a letter would
be issued to the employecs ¢xplaining that this cancelled dey would
be made up in Decembor, The IUE-CIO Local 301, must keep a "hands-
of f'" policy in the disputc between the Teamsters and the Company and
. can neither advisc the "rospeeting" or "non-respecting" or picket
lines, What cverp action an individual takcs is strictly his or her
. business, although they aro not expected to exposc themselves to
- abuse or threats of physical violcnes, | .

/,

WELDING DZPARTIMLNT: | ' ) - o /
| Last week ¢G. Williams.s weldor was questioned by Supocrvision
~about the amount of worx performed by him whilo working with the
Stecamfitters at Poel Strecot. It was very obvious that he was o
"turncd in" by J. Eldredge a so called good union man and A, Phillips,
of the Steamfitting Department, in ordcr to cover themsclves. The
welders wish to make public the following statement, . .

~ "We have onc boss (@, B, Tuttle) and he will tcll us what we
are to work on, ‘thilu working with othur departments we will be
shown what work is to be done and we will deccide how it 1s to be’

welded. We will cooperate with alT“serviCO-groups and work with
them not under them", T

o+ IUL-CIO Local 301
Lxecutive Board
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ATOMIC WORKERS
 COMPANY CONSENTS 7O fLECTION

The Company.yesterdayfat'a hearing conducted by the National
Labor Relations Board at the Schenectady Post Office, agreed to a
eonsent election.,. | | o

The election will Involve all the non-exempt laboratory
arsistants employed by the company at the ¥nolls Atomic Power
~Laboratory of the G.&, Company, located at the Knolls, Llplaus,
Niskayuna and Peek Street, Schenectady, N.Y., excluding profes-
sional employees (classified as researeh assoclates, research
asslstants, student enginceers, engineers, and student assistants)
guards and supervisors as defined in the act, | |

(f)f' - All non—exempt Laberatory Assistanst that are on the company
LT payroll to November 30, 1951, will be eligible to vote in the elec~
~ tion. This means.-that all new employees hired Ly the*company]after

that date will not be eligible to vote, -
- LLECTION DAT.. SET FOR THURSDAY DECLMBER 13, 1951,
On Thursday-Débembef 13, 1951, the polls will be openéd at

the following places and. time in order that everyone will be pro-
vieed an opportunity to cast his ballot, B

KNOLLS VCTING AREA TIHE

PRIVATE DINING ROOIM | _ | | 7:00 AN, to ?:OO AWM,
’ ' C ‘ : ‘ I‘ 'LO “ e

] L:C0 P, :00 P.M,
-Laboratory_Assistants woriking on third shift will Start
voting at 7:00 A.M. and those working on {irst shift will start
voting as soon as they come in to work, or at the end of their
Shifto ' ‘ | | '
PHEX STRELT VOTING AREA  TINE
- DARK ROOM WiAR R@CEPTION ROOM 9:30 A.Me to 10:30 A,M,
(“) | Laboratory Assiétahst in Peek Street will ﬁbte‘between the
o above named hours, | |
- e . |
ALPLAUS VOTING ARIRA . TINE
GUARD HOUSE | 11:30 AJM. to 12:00 NOON
) ThiS'is the opportunity.you-have been waiting for.
le JOB SECURITY | -. B | :
2e JOB PROTECTION
_— 3. JOB DESCRIPTIONS

.g;;;~““fwﬂilﬁéborétory Asgistarts will automatically be proté¢ted by
Qggﬁjdgithe IUE~CI0 and GeE, National Agrsement upon cetification by NLRBe

VOTE.IUE“CIOL - - | Laboratory Assistants
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UNION VIORKERS PAY UNLON DUES.
NON-UNION WORKERS PAY NON-UNTLOHN - DUis,
WHO PAYS TIHE MOST?

U.S. Departmenf of Labor reports that unorganized WhltO collar |

¢, or 3750 a year for the’ pr¢vl;e¢e_of
NOT belonplng to a union. | . ‘ - '

e

IUE-CIO dues are %2 a month.,..lsss Lhan SO¢ a weelk,
white collar workers receive an average of

While unionized factory workers avurdge

Unorganlzed
448,95 anvbekly e arnings
)65 a woek. '

| UNLvss YOU CAN AFFORD

415 A WEEK NON-UNION DUES
JOIN IUE-CIOYY
VOTE TUE~0TO)

. . | | Laboratory Agsistants
(Union mimeo) _ o - Organizing Committoe



C WORKERS

Lf’O iATORY ASSIS TAITS

In a letter of Docember 7, 1951, which was sunt to cach Lab,
Assistant, Menagoment states that on Dueccmber 13+th, an clection will
- be hdld to.detormine whothor you wish the IUL-CIC to act as your rope
‘resentetive or whoether you would profer to continuc to discuss your
probloms with ma neapcment dircctly and indivi Ldually as in the past. |
‘This lutter also states, that the G.u. Compeny has vrovided its Sonl-
ployuss with identical company benoefits, whethoer orp not they have
choscen to bargaLn throu ha unlon. -

Don't be misled by the aLovp'mislaading statoments, "It is a
known fact that in unity there is strongth and divided we Tall, It
iz true that all Union Nogotiotod Wage bchbfits are grented to all
the anloduuu, but when it cormes to pay rﬂiu“o ffeetive on the dste
of classification changes, we La aboratory As t“nts have to wait Lx
to Jlﬂu months or a year, while the O‘{ﬂﬂldud hourly omployoes recciv
pay Pdluus ¢cflfective on Thu datu oi 01335113cut¢on C]Pnﬂug.

VU" L Y8 ON DJ?L.?ER 13th =
It YOu WAITT . . W

R -
\ T

~ Lo A just and rcasonablc OP”“ﬂlumtJ‘n d d1 ated to tho pruno ¢:of

() . raising thu stetus of 1nbo*aiow ngsistant to Hlo or hur r¢g1tfu1
nositlion 1}1 tha laborat OP?‘&DP”"‘E :z 3n. |

2 a Opon and frequent discussion nlth your supurvisor in rpncrd to

- your job and futurc with tho company. The infroquont usc of the
rating shects dous not plve an Individual any onﬁortunlty to

corrcet himsclf in the perrforrnnce of Tiis ]ub It ig uscd nri-
marily to thJart a raisev or chenge in clacsification when it is
d. [SROIN ( - ' ;

c

3. Automatic progrission in the grades thru Class 9.

e

Lo AN a@ctbual gscale comparable with the highér skilled orpanized
worhur of thu lab, While thu top rate for lab. assistants is
52,50 ner hour, to the knowlodoo uf this cormmittce no one roecives
higher than 2, (ﬂ[ mong the organizoed workters many arc making the
ton rete in thoir Cl”S”lI]C”thH. Ten of twelve weldoers are meling
top rete for thulr £roup, -

5. Job deseri Iption so th¢t psople doing work far “bOVb thelr class-

| ijcﬂtlon w111 Lo ﬂduquatplw comnungated for dOan Same

6. %dﬂatlomﬂl compunnhtlon Tor lab. assistants who aru acting as
l-»cl(\ ]ﬂ - . ' | ‘ ’

¢')7° Job protection,

o

! ::’ ™A, s -~ 8. aas "
. Qun_uatlon averds,

hn UMlil the filing of our poti tloa to tho NLRD 1t wes impos sible
o ascurtain vour clnndvflcatlon, nrogression schedule or cny other
huTLLMuht facts about your )OHQ* At Pook of“uut two yvars ago onc
of' suetion heads even wont. so far as to duny Lhu cXistance of aroun
classific ations. Tmmidiate 1y folloW1nr thu filing of our petition
| :wo information mectings were meld to cxplain the vxis tlﬂ“ syatanm.
T— If the simple fact of filing & potition can bring about thu acquisi-
s fslon of HuPutOIOPb suerut 1nPOPMﬂL .on our. orwwnlultwon can- cbrt lnly

o ";"— Pheivie 1 i " T e
‘.;i..:-'_C)T"]_er ”bout‘ . tho chi]y n\..-k..dbd fUl’I"lm ll’l LI]_L_, QWllnL%t)’““tlon O{ ihb
'3 lab. ' ‘SS.I.otEll'lLS . '

Voo vES ZES on Ducember 13th.  Romombor your ballot 1s SEORETLLL
~iJ01n IUE-CIO0, If you heve any question regarding the formation of

iR Lobe egsistants orgea HLAELLOH for thuy purposc of collectivo b"rbeiﬁ-'
l.nE:,conttcL tho cummittuu. -

‘ . L | Orgenizing Committcu =
¢§2/11/bl . | S Lub. e swatqnts, IURE=CTO

ST R VNP PP T F
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ATDRATORY A3ZIITANT:

| e
|
]

A DlschSLOn 01 Llecflon Is ues

. First 1bt us clear up B()Oﬂt”OVePul“l issue thet has been
viec iously slented by supervison. A yes voto does not commit you
to compulsorvy menbership in the IUE-CIO.- After todsys lectlos,ﬁ
we laboratory essistants will have the opportunity of joining IUE-
CIO Local 301, or the oprortunity of fowmlng our own loce al union.

" This de-cision will be‘mgde following todajs elrctlon.;w

N The real 1ssue that is to be- resolvod today 1is whether or ngt
Qﬂ?‘ the laborator, assistaeats wish to have collective bargaining ao_
d@nlrnoth under Natlonal Laoor Relmtlons Let of 1947, '

Renember a ma)orlty votwnp ves merely allows the 1aboratory
assistants the opportunity to join a union, 1if he so desires. To
~vote no would deny yourself and your fellow laoorQLory assistants
the primary right to organize for the common welfare. “ou would
LcevtulnTy not deny a fellow citizen the right to join a social or
civic organization., YWould you then deny him the right Lo ’Oln a

labor organization? - -

If the wmajority votes yes, (and this seems to be the exvec+ed
rusult since the organizing 0uww1ttbo has counted apvrowlm tm?y 100

persons with affjvmwtlvb‘Lntuntlon ), the laboratory sssistants will
dutomatlca71y be ooverod bv Lhu ﬂontract of T UE~CGIO and C Iie

Also remember that we're dealing flih Big ﬁu51ness. The in-
.dividual can not-readily"bar ain on hxs own. He needs a Blig Unilon
to_match the slze of Rig i Susl ngua. ~ L -

Canrﬁou truthfully vote NO? =

T .
. : t e,
]

e e i

VOTE IU&-CIOL

VOTL YES!

ITED STATES OF AVERICA
OMNAL L~ EK:_.)/Q KELATK |
JCIAL SECRET B ALL

FOR EMPLOYILS OF

-
—

General ilectric Company - Schenectady, New York

This ballot is to determlno the collectlve bargaining ren-
resentative, 10 any, for the unit in which you arc employed.

Il you spoil this ballot return it to the Board Agent for‘a
newone. . | ‘

VARK AN "X IN THE SWDAnu OF YOUR CHOICE

Do you wish to be represented for purposes of collective bar-
gaining by--- -

INTLHNATIUWAL URION oF HLLCTWICAL RADIO IND NACWIT”

Cﬁ) - | WORKLBS CIO LOCAL 3012
St y l:.‘ - o
)
S RU
<
T em— e ¥y -—;—: T.ar e e e e
12/13/51 .. | .. | ABORATORY ASSISTANTS

ORC‘ANI IiIC‘r COM! ‘IT"”"L. .[UJ..-CIO

-
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The results of the M,L.R.3. Supervised Llection of December 13th,

1Ofl showed 77 Ia “orﬂ*o“”“ﬂg;iétants exoressed their desire for col-

ﬁ=lcctmve Befma&ﬁnnw”ﬂow sacntstion and 115 no+ wishing such representsz-
tion. The échli 1t ”1LCLL01 turnoat of' the Labuwatorv Lrsistants

‘indicastes the intblb shown in thHe JluCLlOW, nd the number voting

for LOL-u ﬁivu Barggﬂin& Showed thet there was cause lor this eetion,

P

f'Y

1

Jofloﬁd that ms ﬁag Srent WLll not adont the ﬂ*fltudo that "The
;Leboratory hssistants heve boen put in thelir place!', ‘but that manape-
et will strive ‘tocorreet the unrest which b“ought about the pebi~.
tion for an « lucfncny so the QTWP rnay Wu“u torsther under favorable
and harmo_louﬁf” )qwtnon“' o -

o
: Y
: 1

: e want to'thank £11 tHOﬁe who P”“LlCLW“tud in Tﬂb clection;
-menasoment and the voting meorntorf Arglatants and es sheclally to
- those who took en egctive nart in 4 he coenralim aad openly cxoressed
o thelr idealse | ‘s_f;' | ‘ ‘

A quotc f'rom.s recont issue of t1c~Schenectady Union Star!
TO Days Smilu-i” LntLLnQ for all thw wWhe so vividly expreseced
thelr thouphts, wanj & man » v‘nwo1d”of hils right. to say what
he pleazes wishos he had She courage. te do so', | R
Luoorftorv ﬁ““L tants
Or* nLQLHW Cormitteou

Thu IUh—CIO conﬂvlduL,tu the Laboratory An:‘qtaats Ior thelir
proet showing on the H.L.R3. oloeeti on ol deeenber 13th, 1961, and
agsures qu';Jﬂbo atery Asslistants thet the so rvices aud cnlwnoxﬂ; of
the TUw-CTC will be HV”LlQu:g to thea at, their conan Lnee

| The Fegotlating Committos of i Tii- Tu ocal 301 wants to
rmaize clesr to the mhuburn, 1ts position on the arranpencnts of tho
working schedule for Ymasg Eve, THc union crphaticall

pha rsjected the
X munnvf, pronosal for the Xmas Livo 10141nw schedul o, stating that
the cmplorecs who wished to worl until | 30 P wore being deprived
of 1”'*Lr rient to cern a full days Waxo “Wm, Unlon has filcd a gricve
ance charging the company with v1olqtjon of the MNatlonal Arrcement
Article V Scetion 1 (a).

Last LuusdaJ the mombers of the MeBoAe Worce miven a bellot
kq with a choice of ninc candids Lc1 for MuBeA. Directors Instructing
= the members to vote for six (6 ) s ano thet the ballots were to be
r¢turnced by the IOllOVan daye The ballot itsclf wag cluarly a
"loaded b"llot” as the lenbors themselves did no Pparticipate in
the nomination oi cendidates, 4 revision of the present rulce and
By-Laws of the M.B.A. is Quflnltbly mandaturj in order to mals this

a democretlic organization in which the NumbuPSthu a full voice and
arc not trestud as "seecond class citizung",

L]

Fxocutivu Soanrd
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o ygupwgwsnuie rbg ditj sublett d,'of cont ract fut th@ I\..’lollo
18 now in the hanuas of the rres 'dent o1 the IPtOPELl”ﬁ“l Lﬂ]ﬁu:

__,__‘(_‘

James Z.Carey.

~ Nrs Carey haﬁ Chell Coumell Ben Seral have been in contact with
Chalrman Oscar Smith of the £al Lispute Fanel reduesting thelr inter-
vention in this vital mettens A S e |
The result of this discussion wes the YUCOﬂnanqtlon'by Mr, Smith
Lhrat the union contact Yry¢ Anderscn, the ALC Levpresentative atb the |
frolls and that he would clarify the operating ﬁu115:iu§-ert the Nnolls,
T\e local-olficers contacted Yr, Anderson and e ¢ sured usthat

-
Y.
.y

e

e quTu'nﬁet'with the union renrvescentatives, at the comnnyls recuest

end would be only to willing to snswer ocur guestlons, |
”n“. PQHLPQOh etated it is now the policy of the A.C to heandle all
rets Bor all constructlors and nocw insztsallati |
[nifermation given us by Mr, Anderson shows
60., haa not bJﬂd‘gLVLHQ,HS &
the Knoll ” o :
ﬂﬁb~Amb Nau1Lanmn Offlice lnaJcauad'thau theywwouldfexplore the
possibilites of i sunnb the work to ouyr poople, |
| This information is contrsrr to : '
commenye , | | . | . .
- In view of thisz evidence it ie only'tq clear to Us.the rcle ple ~ud
by the C.8.,, in tris disnute. | '
LD the compauy had rlven the union a trae pilc
policies, this werk stodpepe would not have be
Insg tJL‘, the G.se by WJF}Oﬂdlrﬁ and svae
relsed by the employecs instirated a erhmh}

{ ’
that the Ceneral .:luc? i
true nicture of treir res nunﬁfw.llt;.au

ture of the ATC

[]
1¢
CN NCCeDREYY

answere Lo Lhe 0y eSttoms

}Jrr
<
—

\1)

1

In view of tre’ cerbalnty of' a neticn wide stcel astrike and the
effect 1t will heave cn industry ia gencral snd partichﬁrlv the G.d.

a

we can forsee serious lay#oifs in the Atomic .narey plsnts

Ouy ruﬂﬁons ior enticipoting lar-oils are wazszed on the Lokﬁowing
GUOEBTLOH“ from & letter to &L 0, anegemcent Crom L. Poulware deted
ADTIl 5, 1652 |

A steel strike by Jednesday-seems prectically certsin as we oo to
press. Yhen it comes, here is the cowmpenyts over-all nlen,

.o ALY overtime will otovn immedistely,
2.‘uuttwn“ up, febrication, end assembly will continue as lonsz as
work in process can be 1uﬂpt, in balsness This showld be avout two
Nbuws ar &n average acrous the cowmbry, bub our situetlon will veary
reatly by locations, -
3 Yhen vork in Lbrocaees can no lonarer be ken

. t in balance on a gilven
product, some lLlLuﬁlWﬁ end final assembly operations mey continue
Creifly 1 the item is criticsl, but. 2ll cutting up and intormediate
Febricating operations will cecase. This 1s For ths obvious reasson
]

trel continuing some operetions mL.Ll badly unbalanced heg proved
t2 produce such a ta nwlu that moras total vnroduction is lost, and
more men hours of lay-ofl result, thaon when the shutdowns qnd stbartups:
teke place under conditions vhers the distrihution of mdLﬁ ial over
tre whole process haz heen kent more an?mcl Y . |
in wlew of the shova mLaiuﬂcnt arta local Mﬁnamwﬁents nebty raason-
ing for not meetine with the union, substatiates cur belicef that the
Campeiyy »refers to have the neopnle out on s“ ke in order to deprive
them of unemployment insmranco and raloeive tho company of the rospons-
CLbility of laying off their canloyees.
The protest registercd by the memiers of Local 301 hss served its

-pﬁurh'.u eand hags focused nationael AsC attenticon on C neral “Lchr cls

nlifference of their employees wellare,

The International Presicdent, Jewcs D¢ Carey and your local ofifice
therefore ur g thie membc rea to return to work with the assurance i.}_:a

J}

f.-i' {",-

Lvarything pos 51h]( will hoe done _by_bhcmeturnalionnl and local wmnilon

tO‘DlLM{ this di putu‘to a .aL Laatory conclus .uP v S—
Fraternally;
Jack Ry Buarez, Preosident.
WiﬁCﬁnT Sa Deloeyy Chell Stop
SLOWADG e e T
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'PHCGHESF O“ ”EF'TI}TI“TS DHTJ LN IU&mCIO AND uE

Y ]

Pursuant to erttbn notice dstod Fobruary 26 1952, sunt to Gen-
cral Elcetric Compeny by the Intcernational Union of wlecetricel, Redio
and Machince Workcrs~«CIQO, in accordencc with ;rticle JYITT I't. FOT
roprescentatives of the Com prny and thu Union met in the office of thb

- Company in New York Clt} cn March 5, 1652, Mr, Lomucl K. Boulwarc, s

Vice «P“oswdun+ of the Gohoral ulcctrlc,bompany, wus the principal rep-
resentative for cqc Company, and Mr, Jewmus B. Caro M s ?P“vldCﬂf of IUE~.
GIO- hucuhﬂ tho y»FOuL ti ng Pomm¢ttcc for tho uulw

The IUEnCIO prosontpd to the Com ne ny. its pronoccals calling for:s.

1. & nost of living incrcasc ogual to the inercasc in living
costs for Sepbumbor 15, 10#1_ terch 15, 19527

2. A rovision of the GE incentive system to factor into the base

| ratus tho wege lnercascs which heave takon nloco sincu 10 L,
At prosent thb G oWe lncru.SvS ar. merely added on to the
u'fnln%uu i * |

3, A Li¢ en hour fund to meko a stert in providing cquel nay for
cqrvxL work.,

o A~25¢ en hour incrcasc For skilled WQ“ku re end & %3¢ an hour
fund for a bonus for dﬂﬁwor“hrg'enf CluPlCul worlicrs who arc
not on incecntive. ST - o

—
——

T

Se An imhcdiate agroenont to roustablish a profit-sharing program
and to sut up o joint commnittec to dovelop e plana

6a ﬁn Employment SCeurity I und. to pPOVldu comnunu‘tlonibr laid~
1off worioers ond for SuVuP“MCu DOV o o

" Ta Absorptidn by the Company of the 2% of thoilr wages thet GF
workurs now pay for thulr pos nlon p— . o

8. &n cffective "no discriminstion clausc wirich would includc
the word Weacex", f s B

On Maerch 10, in order to moko sure thnt tho position of the Union
wees fully unders tood and to solicit o rosponsive ruply, Prosident Capray
ascnt Mr. BoulWﬁ re a‘luLLur, mahln& the following pointss

The cost of living increase was tho leest important of tho Union!
1omands,  In eny cvent, 1t was morcly do signed to vnsurc that the worm
“ors standards do not deterioratc. It docs'nOthing to "solve the pro-
plems of incquitics which have acecumulstod n Cx wagc nayments in the
Luat cloven yoers, Nor doos it gilve worlkors & proper share in thoir
Lrorcasing production nor in tho nroflts thuoy hhlp to croeotu't,

The union ovopootq that the coet of living b pﬁld and got thet
mettor out of the way so thet wo coul d concuntrtbu on thu more im-
nortant lS LS | -

NMGOTIATIOHS O MAY S

A new twist wes given to btho compeny'!s proposals at this moctinge
Thu_comﬂanv stntud°" : -

Lo Thua cost of Living increasc of 1,03% was its ocntirc offcr ond
the union must acceopt it as closing out thu untirce reopening. Tho
company rcfused to pormit on sgreoment on the 1.03% as being simply

the cost of living part of tho reopencr, and taun to go on to discuss
othér wago quuuuq -

i

2, The offective dete of this cost of 1living increase would not
bu March 15, but would be the deotc on which 1t wes signoed. In con-

cost of 11v1ng inerease effoctive March ﬁihn

Continuod in noxs edition, - | 3
| IUE-CIO Local 301
Lxecutive Board..
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_ Lrast to this the company providoed its non-union umwloauuq_With,thcmmﬁ_wmjmwi
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The pitiful wage ofTfer made by G.E., smounting tgwonly,l% has
now been further restricted by the Compeny in & hiphl¥ provactive
manner. The Comoany demands as a conditlion of even giving this 17
‘increese thet the Union accent it as full settlewent of our wage
reopening, furthermore, that the e’ fective date, ‘nstead of being
March 15, would be the date of ‘acceptance, =« .

The Company officials told us thet the only people who wanted
@ﬁq - a further wage increase weré "the people in this room"--meening the
et negotliating committee. The meaning was clear--the renk snd file
workers, esccording to the Compeny, did not want one, - o
John Callahan IUE-CIO Confcrence Becard Chairman, challenged
the compsny to a jointly conducted secrct pellot of all Gefo. em=
vloyees to sce 1f this wore true. The Company officisls declined
to accepts It iz up to yeur membership to inform the G.L. officials
whether they are correct--that only the negotisting comuittee wants
a further wage increase, and thset the renk and file members are
satisfied, B | | '

The decision as to what the Negot- ating Committee shall do is
¢learly up to our membership, -

‘The Executive Board of IUE-CIO Local 301 is therefore calling
Special Plant Gete Meetings on Tuesday ey 13th, 1952+ A full re=-
port .on progress of negotistions will be made by Vincent Daley and
Jack Suarez, A Secret Ballot vobe by membership will then be cone
ducteds The purnose of this vote is to instruct your Locsl Cone
ference Board delegste on the instructions he is to give the Con=
ference Board in New York on Nay lhth, 1952, It is luportant that
all attend the meectings and cest a Ballot, T

[

The Second Shift cmplovees will vote at Unlon Ycadauerters
at the regular scheduled =wdetings of 12:45 £.M, end 1:45 A,M,

R "~ The Third Shift cmployecs will vote at Tnion Headquarters,
comnencing at 7:30 #,M, Tuesdey May 13th, -« .

SCHAEDULG 'OR MLETINGS

ENOLLS II =~ Tuesday May 13th at 1:00 P.M.

PLACE: Parking Field

ALPLAUS == Tues

PEEK ST. == Tuesday Msy 13th at 3:15 P.i,

ATTENTION: You must be prescnt to vote, You must bc a membenr
in good standing.
URGENT ALIL ATTEND!!

Executive Dosrd
IUE-CIOQ Local 301
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Dear Uncle "Miltie'e

(Not to be cunfused with Jncle ”Wllee” of.TDV. fame or Ilncle
Miltle of race-tracl Tame), |

This 1s in respons e to your unLL labor and highly slanted letter
of May 19, 1952¢ You state that a little over one~third of the em-
ployees represented by the IULE-CIC voted on'strike action", . For your
information the result of the secret bellot voLg thet was conducted
by a membership elected "committee™ wass 200 3 (1S, 97 NOs Also, for

your information we have 1180 dues~-paying membern. @ :

We deploro the in accuracy of vour Tipures, but understand that
you have no-way of dbterm¢nlnw thie actual number of people thalb par-
ticipated in the vote, | | - . |

it By now, our members huave 311 r0001ved thelr copiles of your
letter of lnstructions, (a la Bullware) on how you would like to run
our union. - ~ : |

- We hone Lhev woro not unfortunwie enouch 10 have read nt Qt t e
leHGP table, - . | - | -

1t 1"‘PP3 @Vldenb Lﬂ‘t you are lor from pleased with the report-
ing of events ~ab.the Knolls by-thé-loegl newspapers and the news -
SGI‘V (‘E‘.;Q ' o : 7 l . ‘



st L
.}

‘It Ju VQPJ @Videﬂt t!/fl”01 90 ‘Of" “O to ="\0ae fﬂur M“ll Loug
qnd slanderou cattacks on our unﬂon ‘Lo the lione Jt aind proaawm“qa wzse_‘_
editing of the eity d“tOLQ.- lnu ad, you c an EO LﬂV“dO ouz homoO;-~

W1tn unlon mustﬂng p”OU@EQﬁ*Go

o Accord;ng to you Wr" ”Jlton, our members dLa nﬂt he sve ar Honest

7 and represcntatzvc votc-because we-did not: Jﬂt al? DOuPlj employees ﬂ

votes You contend that all. emwlove es be aWL e to vote r@gﬂldless
of whether th““ ‘beleng Lo tue un¢on=or mot,i’n+l01)athg Ehuf tne-
- Tew non—unlon mnmbcrs would Lnrow L c VOLe vour way.;

Mr 1ltoa,*ﬂrﬁ Lbe emo]oyce° g1loqu a VOLu on thg Gobc Bo rd
of dL”CCtOPS, when suu01aW dLVldendu and bonus ,mr votcd_to the

Lxecutlveo of Gaﬁ¢ |

713 | In te11=ng our m mbero of Vour runclouk‘offer tu”aWIOW Lhom to
i rvote 41Lh1n thu planf YOd res ﬂffﬁd LO YOUP usnaL ”“1f tru“h“'

';: SR You did ochr to et them oal]ot in thb h]*nt - Tbl you did the

v

r} " this would constitute. a mecting, and of cours s¢ thoe company

any bcforo thu; LPll“ voto vag to bu"g wen, but- not beforo vou had |
_qtbcmptco to scare us out of sueh actlion and not Lefore. you had re alm.m-
cd t%ut A_srrlhﬂ votu could Dﬁ-conﬂuctud to tﬂc company! s uvnntage.

R ‘,Vou dra not mbltLOn LJO otrinns tlat wcro ﬂttdcnud to your gen-
crous oftpra That, would not have b erl comjanv uollcy.

If we hud accspted tﬂ!g kind off ur,‘Jt WO”ud have rocnltcd Ln
uho foTIOWLng ourbs on the legal rignts of L%u union members’

1. The officers would not be allowed %o -gkcaﬁ to the membership
regarding the reasons for the neasd of a sbrlko voto nor thb
application of such auuborlty.;

2e Our members would.not be allowed to‘ask questions,

3¢ The union mcnburu and ﬁLflCqu woqlu be ufoOt]VOlf Paﬂrou.
R Nu would cast our ba]]ot uadcr L crrL¢c l-stare's of -
| snpotv1olonq S R - _,“:_f'*

5. We would not be able to sole sct our ”QluCLLOH commjtto””,'as

'cou]d not agree to that,

6. wWe WOd]ﬂ not be ablo .o chQTJUNﬂu the votes of members not in
good standing nor those of non-union mbmbbrﬁ as this would
duiO at your oulponbﬁ '

\‘Thu mfmbbrshlp would have a company controlled strikce votc--not
& union vote, )

A perfect cxample of Yo vcr iou of' dewmocracy is vour cepltive
udlunce nuoLan Lo be buld Prldaye

How many umployo s do yvou tLle would attund this e°tjng i you
'ere to hold it afterp hours, with no compenisation?

In rccent months some of the puollcliy re uUlLlHQ from the Unions
- constructive activitics at the Inolls, hag caused L you and your ase
cociates considorable embarrassment (as the truth in such cascs usually
docs), ,It-quums that your 1nchr1Ly end infallibility was badly shaken,

In reply to your Cxpréession of concern as to whaothowr our membor-

shilp is gotting all lhu Tacts in this and other lmportant lssues, we
have but Lth to say. |

) No mumbur in pood Landan is bﬂrrud from the mbmugrvhlp meeting

All groups are fu]ly ruprosuu,ud at tlu MAOLuLjve and Shop Sbuward
Councilga - ~

Mombur“uurc TOpTOE cnnkd bf LRe1E oo cers (Ofiicers clected by =
Lhumund not by Unc]g MJWLV) at a1l luvolc of Lho IJ@MC[O.



/ Memburs arc all capablc‘pf_readlng_pur-leﬁfluﬁsa@dgﬁhcnuwspgpors,:

- | .

Jr. Milton, if you willr:callfthefﬁisputafOfﬂﬁpﬁil 7th and '8th, "
resuitfngfrcmthccompany'sattcmpttO]pruvgnt-theunionawfficersr
I'rom obtaining thamtruq'facts*concernihg'thcfWléﬁtingﬂfofjcontracth

4 and the futurc sceurity cf your tmployees, ycp-will.find,~that”th¢’ S
= Company aloue was guilty of with-hpldingfthc'trutﬁﬂfrom_thg;amployecs,;g;%*

7'quthc,Cqmpany;had3givennawtruq_picﬁurb}dfrﬁ

*-rsguance of contracts to onutsides contrhcb@rs;thc'wOrkstoppage of"

heir pert in the

':' Apri1”?th and Bth,WOhldhave5aan-averted‘f Instead, tho Gelle Company

- by misleading andg Qvasivé;answers-to thQ_qugstions rais;d”by tho:gm—fx{““"
 Ployeos, instigebed a striie, o oo Friscd e
. We orefor you the findings of tho mectings acld between A,ZeCemm
e ',IUE;CIQandatheG}E@ on'April~lhthf8nd'April 23rd, 1952, and publishzd -
_ fﬂ "'by'thu_UniQﬁ&onj@pril EMEH,-IQSjS3Thi3-raport.on the FACLS, have not
T been disputodfby~eithur thoe ABJCe 0. Goi, | o -

B TFrom the findings of ‘the past fow months, it hag bocome quite '

v ogpparent to the cmployecs and tho public, that whilc”thercisno,ine'.ﬁ

‘.dicationofan”AtomicPilm”}ammggb@en.asmcmblcdatth@-Knolls,‘thoro
;iS'CQnSidurable-evidencethat'the-type of "pile" founa bOnOfiCialth-*t 
‘lawns end gardens has reached the mass production stage. - B

e sheuld also be morokinalywtowards\you, Mre. I'1lton, bccause
you have donc ane cxcellent job'of-supportin@our reasons for tho
strike vote, | B n

We statcd to our memborship that ir they gave their negotiating
comiiittee  thu authority to striku~ﬁiEJWQuldjbc_usdd-firat as a
gtrilie proventative--t-at it WOuld'mak@*thu'company aware of the feogle
ing of the members and show tho company tho mumbcrships_rosentmuntlof
lhe company!s failuroltobargain_in £00d faithe Facts that you, Mr,
Fl.lton abbtempted to minimize in Jour letbers 4 lotber that is an ine-
sult to the memberships intelligenco, e

¥

| Thefcompany-upto_nOW'Eﬁs daéed»thc.IUE-GTO,to'Btrike.and'havé
Ctricd.te give the imoresasion that a striko orp th&_threat;pf strike
woulad not-changu'thoir‘attitudog - | L N

Anyonc reading your letter can sce thet you and the company are
very much concurned over the docision of thu nmumbership of Local 301
to support it's negotiating committoc, "

You would have our membership belicve that you do not want s
strike for tWeir salc, - ,

- . Wo ask vou Nr. Milton, what have you and the company donz to
prevent a strike--otherp than your attemnts at 'union busting,

With regards to your concern for the cmployoes lost half-hour
2 pay and production last Tucsday, may we remind vou that the hourly
mployecs arc annually trcated to 8 hours loss in nay and production
1 eithcr_Lincoln?s‘or.Washingtonfs Lirthday, Llsoy that we hove lost
- hundreds of dollars in profit shering since the Ui-op woedding. of 1907
dow about it Uncle Miltic? - . | - C
In N,Y, Company officials told us thet the only people who wanted
a further wage incrvesc were "the people in this room" =~ncaning the
negotiating committce, The neening was clear--the rank and file
workers, according to the Sompeny, did not want ONG .y A

The IUE-CI0 Conforence Board challongcd-tho-company to a'jointly
‘conducted seerct ballot of all gnm umployuss to sec 1L this wore truc,
The company officialsg doclined to accent, | S -

() __THE COFRICERS OF T IUL-CTI0 GHALLINGE 0U, TR, MILTON TO AN OPEN
 DIBETE ON ALL ISSHLS, THIS DUBATE T0 B EELD IN 4 PUBLIC AALL  ViA

PELEVISION OR RADIO, AT AtﬂlnE-Amw_PLAGE-MUTUA;LY £GRAED UPON,

v v v o l N RO SN S W ‘ T L T L LT ATy

Jack/Re Suarez, Prosident

V7R T .
(J.g'::'m.ac.am..ﬂ* ‘,ac_{' - aO a./(bl?/

T

Vincont 8, Dalay, Uhiof'anp“s;qward.m,mm_ju__

Y el Oy NPt : :-‘-'\"r “:. . ]_ ;. ‘

A]

L0 Local 301
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. ATOMIC WORKLRS

May 20, 1952

YT, 11T Wos B

- CONTINUATION Oif PROGRESS OF NAGOTIATICHS

. The company filed a petition on April 15, 1952, for 1.03% cost of

- living odjustment_covering 177,000 cmplovees. MNot only non-union, but
21l union employccs would be covored by s&id petition, The company
did this without consultstion with us, Hurthermorc, there is no yam

i regulation that pormits a compeny to petition for s woge adjustment
i for union emnloyees prior to negotisting with the union,
Our”negotiating commlttes rnresented to the comparny our proposal

in the form of two "wage petitions," either of which could beo signod.
ijolrtly by .the company and the union, and submitted to the vjage Sta-
. wilization Bosrd in addition to the cost of living incrcase, -

Petition No. I. would call for a general wago incrcase and would
2¢ used if the combeny insistod trhat only a gensral wage incrcase was
#08sible under our reopening. - .

While.the nroposed petition did not indicate a specific cunts
cflgure 1t was built on the following pointse ’ : -

| ‘a8, T'o enablc GL employces to cnjoy the averase of 249 georly
increasc in resl eornings since 19h0 thaet Amcerican WOrKeYs aru sntitled
to, would require & 12¢ an hour increase. { | IR

" . " | " rmy f -. - ' o .
bo To give GE workers the bencfits From thOlP-lh?ﬁ increcase in
productivity sincc lQhO-wauld rceguire a 204 an hour incrcasc,

| ce To enable GLi workers to enjoy the same aereentarc incresse in
Wages as werce obtained by workurs in cluctrhcsl“machinury, and other -

- manufacturing industrics sincc IQQO, would requirc.s 3-13¢ an hour |
increcasa, S - : : - i

(g

Thz evorare of thesy incquitice was 12.- 15¢ an hour. =

Petition Mo, TT. could bo submittod to taoke care of the specific
incguitivs of tho various groups such asg the incentsve WOrksrs, women
vorksrs, skillcd workers, obher day workers, saricd cmnlo
The totul rsnpe between 9.9 and 11.3¢ pur hour,

;jocs, c¢tey

The final tally of the vote df'Tuosday May 13th was:

For teking positive action 20l
Against action 96

. The IUE~-CIO-confercnce board on May 1th unanimously voted to
roject the company's teku it or loave it offer.of 1,034 and closing
s of wagu re-oponcr, and voted to intcensify thoe smhalgn amonpg tho QR
workcrs for the wage dymands‘set forth in the two wage petitionse

The conference board also called for a nation wide demonstration
June 5th, to protest the company'!s take 1t or leave it offcr,

The time for these demonstrations will be announced in the noar
futurc, : o |

IVE-CIO Local 301
Lxeccutive Board

*(Tnion Minco)
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PLANT GATE RALLY

JUNE Sth,

KNOLLS II - PARKING LOT

PLEK 8T,  PARKING LOT

ALPLAUS . PARKING LOT

1952

. DIME: 12:00 NOON . .

URGENT THAT ALL ATTEND] I

- Bxecutive RBoard -

IUE~CIO Local 301
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THE GEORGE H KING

BENEFIT

THL BUPLOYELS OF LIQUID METAL TEST, D2+X,A.P.L. AND ALPLAUS .
AFPEAL TO YOU IN THE INTEREST OF ONu OF THuIR FiLloy ENPLOYELS,

CGLORGLE HEATH KING.

GEORGE He KING HAS BEEN A PATILNT AT THE VA HOSPITAL IN ALBANY

FOR THE PAST THIRTEEN WERXS.,

- MRo XING'S CHANCES OF RECOVIRY ARE SLIM.
, HE IS THE SOLD SUPPORT OF HIS WIFE AND HIS TWC CHILDREN,

- DURING THESE MANY WERLS OF ILLNESS, THE KING FARILY'S HOUSE
HOLD BILLS HAVE CONTINUED TO GROW AKD IT TAS Bhoil NECESSARY FOR

- MES. KING TC TRAVEL FROM HER HOUE IN SARATCGA TO ALBAKY AT LAAST
- FOUR TIMES A WEIK, | | ‘

O

'
-------------

- RALEY e ' ot ' o
£ EUURTRT . 4 T .
. (R . H e a e " .

AT WILL BL IMPOSSIBLE FOR THE KING PANTLY TO MAK: A PAYMENT
ON THEIR HOME THIS MONTH.

MR KING'S OWLY INCOMZ IS HIS $32,00 PER WEEK DISABILITY
INSURANCE, | o .
| NATURALLY, NO HOME C.N BE MAINTAINAD IN A HEALTHY MANNGR ON
SUCH 4 SMALL INCOME. | -

THE PURPOSE OF THIS LELFLET IS T0 INFORK YOU CF THE NEED FOR
THIS APPEAL AND ALSO THE MANNAR IN WHICH THi COLLECTION WILL BE
TAKEN, | o s |
ON MONDLY, JUNE 30, 1952, PLANT GATE COLLECTIONS WILL BE-
TAKEN AT K.A,P,L., ALPL/US AND PEE] ST., BY THE EMPLOYEERS OF
LIQUID METAL TEST, - | |

l THE TINGE OF THESE COLLIGTIONS WILL Bi FRON L1330 P.¥, UNTIL
o), ‘ ‘ ' ‘
A I.,J P ° :M . ‘ , '

THE EMPLOYEES OF LIQUID *&T/L TEST WILL APPRICILTE YOUR COOPER-

ATION [ND &NY LMOUNT YOU WISH TO GIVL WILL BE MORE THLN WELCOME,
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OMIC WORKERS

The Instrument Mochanics voted today to return to work at the

‘request and only at the request of Federal Mediator John Rooney and

there w111 not be a reneral strike at the nresent tlme._

This will result in a meeting Wlth Federal hedlator John Rooney
and Lhe company on July 28, 1952. |

- The combany has been granted two weeks in which to make a
study of the Instrumcnt decqanlcs' rates and possible corrections
in sameo. ‘ - .

In the event that the meetwng on Julj 28th does not result
in a satisfactory settlement, Mre Rooney agsures the Instrumcnt

. Mechanics that the Davis Panel will ¢uter¢ona.

The ofimcerq of the un*on and Lhe Instrument Nechanlcs' wish

to. thank the memberath for its nledge of supvort as shown in the
following strilkke vote returns |

~ Result of vote taken by members of IUB—CIO Local 301 on
Thursday July 10th through Friday July 11lth, 1952 on the mobtion:

"The members of the Atomic Workers IUR-CIO Local 301 do hereby

‘vote a general strike in support of the "Instrument liechanics", in

the event that the General Electric Company refuses to abide by
the findings and recommendations of the Federal Mediation Doard on
the Atomic Energy Commission Labor Relation Panel,"
‘Result of ilembership Vote: .
YES 292
NO 87
Absent due to vacations and illnass 1104
' The officers of the Atomic Workers will 1"eeap the membership .
fully informed on any progress of this dlsputeo -

I.ULE, = C.I.O. LOCAL 301

7/1L/52
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Facts, History and Progress of the Instrument Mechanics Case,
will be presented to the membership by Jeeck Rs Suarez and Vincent
Se Daley, | o - |

LOCATTON -~ Peek Street Parking Lot
DATE Tuesday July 22nd
TIME: 12:00 Noon -

LOCATION -§ Alyplaus Parking Lot
DATE: = Wednesday July 23rd
TIME:  12:00 Noon

LOCATION w= Knolls IT West Entranec
DATE:  Thursday July 2lith
TIME: 12400 Noon -

r——— veee

I.Usls = CuleQs LOCAL 301
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. ATTEND| ATTEND! ATTEND! ~ATTUND! ATTENDY ATTEND! ATTEND) -

PLANT GATE MEETINGS

KNOLLSY | - o - " - ALPLAUS AND

Ve inegday o o N PEEK STREET - .
 September 3, 1952 o - September |, 1952 -
12 Noon } |

12 Noon Thursday .

'HEAR THE TRUTH ABOUT THE "GENEROUS ELECTRIC! S" 21—-JQB“

, 'DIVIDENDS.

"GENEROUS EL&CTRIC" REFUSES TO MEET WITH THE UNION WITH
A GUN IN THEIR BACK, BUT DOES HOT HESITATE TO "BRow BLAT"
EMPLOYEZS INTO ACCEPTING THEIR MISERLY OFPER. |

(LET'S SHOW THE COMPANY THAT WE ARE T0O INTELLIGENT TO BE
HOODWINKED BY THIIR "CARNY HUSTIER! TACTICS.

IET OUR ANSUFR TO "G NLROUu ELEGTRIC'S” "OR ELSE OFPEH"
S L -

hbmu&n-——m—-mmn '

ALL G.E, EMPLOYEIS ARE
INVITED TO ATTEND THIS
MEET ING

(UNION MIMLO)

£ b ll“ " 0""‘ .
.“.Hl " ‘ - . o l‘\':-., ./ J’}J‘ ":"l_" — ? - ‘:-ﬁ Eﬂ'.
Do e Do T e St T .
L '

IUE-GI0" MEMBQRSHIP o - "BULL WHIP" BULLWARE




o Recently the company 1nvuned your homes with conlee of their
propaganda—publication, "Commentator :
The company sought to panic you and your fcmllles into bringing

'-;pr;ssure on yourunion's officers in order tc' force them into accept=

()

B e
v , ut

ing the company's miserable offer and consontlng to their union-
busting contractual changus.

Here are the 21 edded benoflts the company clq1ms thoy GIVE to
yout

(1) GUARANTDLD RETIREM uT iVCOME QF w125 A MONTH AND UP.

- (THE CONPANY HAS REFUSED T0 ABSOBD THL 2% LMRLOYSL CONThIBJTION
WITH THE RESULT THAT THE EMPLOYEE RETIRING AT 65 DCiS NOT RECEIVE

ANY OF THE COMPANY'S CONTRIBUTION UNTIL HE REACHES TFHL AGE OF 7O )

(RECENTLY THE GOVERNMENT INCREASED SOCIAL SECURITY R BEFITS BY

$5 T0 $8 WITH THE INTENTION OF BENEFITING TR DPENSICHKD. THE COMPANY

DID NOT PASS THIS INCREASE ON TO THE EMPLOYEE ON HLTIRLN LNT, BUT SAW
F'IT TO PUT IT IN THEIR OWN POCKET,. 'THIS AMOUNTS TO %150, OOO ANNUALLY,
- (WE CLASSIFY THE ACTION IN Tyl SAME C!TMGURW AS T‘AT ’F "HOBuIFG
POOR BOXLS . % :

(2) 425,00 UP TO 440,00 4 WEEK WHEN'SICKNESS oR'AchDEﬁroAKEs"f'

‘LMPLOV4ES OpFx THE JOB.-

(IN NEW YORK THIS PLAN'NEVERtEXCEEDS'T”E WOhhMAN'S POMPBNS!TIQN )

(3) LIFE INSURANCE--ABOUT 1 1/2 TIMES ANNUAL BAY--be ooo MININUM.
(h) ADDITIONAL $2,000 ACCIDENTAL DEATH BENLFIT |
(

AYOU PAY_FOR mHlS TNSURAlCu AWD WVLN YOU LLAVL TH COMPANY FOR
ANY REASON YOU ARE FORCED T¢ DROP THIS IVSUIAJCL AND YOU DC NOT

REOEIVE ANY GASH SURRENDER PAYMENTS, THE COMPANY HAS RECEIVED SUCH
PAYMANTS.) - o ST | -

- (5) UE TO W?oo FOh HOSPI AL ROOM FORhANY ONE CAUSE, PLUS UP TO
$1,600 FOR E ””TRAS,. - - : . | e

(YOU WILL PAY'EXTRA FOR THIS SLuVICE)
(o) UP TO ¢175 FOR SURGICAL BILLS.

(7) UP TO %17% FOR PﬂYSICIAﬁS' VlSI WHILE IN A HOSPITAL, TOTAL
PAYMENTS WILL WOT EXCLED $3 TIMES THI NUNLuh OF DAYS (UP TO A MAX=
IMUM OF *175) FOR WHICH. SUCH HOSPITAL £XPRNSH BLNEFITS ARS PAID,

(43,00 PER DAY DOES NOT COVER A DOCTOR'S VISIT. THL UNION RL%UESTS
AN IhCREAuE TO $5, 00 FER DAY. THE COMPANY HAS RiFUSLD,)’

(8) MATERNITY BJNLPITSQ? UP TO 5225,

(THIS COVERS APPRORI“ATLL“ 5% OF TH“ HMPLOYEES., THE WIVES OF THE
MALE bMPLOYEuS WHICH ACCOUNT FOR 95% OF THE MAT SRWITY CASES, RECEIVE
4 MAGNIFICENT SUM OF $$60.,00. THE COMFANY DOES THTS WITH RELUGTANCE
AS THEY HAVE STATED THAT NO MATERNITY BENEFITS SHOULD BE PATD AS
THEY FEEL THAT CHILDBIRTH IS "SLLP INFLICTED," IS THE COMPANY ADw-
VOCATING BIRTH CONTROL?) - |

1.'

(13) $1k,000,000 UNmMPtOYMENT INSURANCE PAID FOR ENTIRELY BY

GENERAL LLmCTRIC,

-

(REFUND ON STRIKL OF 1946 RAN INTO MILLIONS OF DOLLARS, )
(1) $11,000,000 oOCIAL SECURITY PAYMLNTS.

":"T PAY_lNTAIGF PORTION OF SOCILL SELURITY THE COMPANY WKNTS
lnﬂ;fi fﬁfo’H LT THEY PAY IT ALL. AGA;N WE ASK THEM WHY THEY
Dov By L AL SECURITY INCREASE 4y, INSTLELD OF PASSING IT ON THD‘

szf“blnﬂw%m#MQ@%Liigﬂﬂ%ﬁ'

WORKERS

PO LuhwquH IT WAb INTENDLD ) ?/
ﬁ,mj?:, .Ac Lo p/f a;a f{ /o

: _..m.....
9§53 SN




- (2)

(l)) | | | S

(ISH'T THAT WICT OF THLM? TYLY FCRCOT TO MENTION Ti/7 I 1953,¢@”;,

- AS TH& FOURTH COF JULY AND MZMCRI.I, DiY FLLL ON SATURD.LY, THo €OMP -

O WILL T.nE uDV[ITIGu OF PUIS TOCEHOLE TO POCK=T %6,000,000 OF. “HIs;-;v |

AMOUNT, THE UNION 'H.LS hamuuuqup TH, T TRS CONPAHY CH“NT THE EMPLOYI

GOOD FRIDAY - .ND ONi OF THE bSIﬁQITIu L HOLDID.YS OR CR chdﬁn‘TL
THZ ORIGIN.L HOLID..YS OW PRID ¥S.)

(THE comPJFY WILL .LSC DiKY S;L4WY LYMPLOYEES TIASb HOuID;YS )

‘ms:«v*"m"'th" o

17) E'5 000,000 nNPLOYLH “LND PJNSIOHbL PURCHuS PL;L |
. (TﬂmHuPLOYEF DISCOUNT‘W;S FORMuh Y uo/ ON M“Jon*uPPLI NC s, IT
IS KOw 20/ MLNY GE “PPLI“NL 18 CLN BE PUKCH..SES OUTSID: THE COMPLIY
LT L GRELTER DISCOUN”.)_ :
(18) 3700 ooo MILIm .RY DUTY “LLOW‘NCES.\

(LLL LLKGE INDUSTRIES PLY THIS .ND M.NY PLY GRELTSR BENEFITS. ¢

SUCH .8 SPERRY, ST.ND.RD OIL s PHILCO, ERIE RLSISTOR, ETC, MOST OF ™
THLSw CONP.NILS H.VE SL”'R;N”' P.LY,) o
(19) d**3,,.000 000 monKnuNfs COMPLNS, TI0N P“4M5w1s.'

(OTHANVISE TH.Y WOULD B LI,.ELL TO CIVIL SUIT, SUCH .S THE NiW
YORK CaiTRLL RAILROAD.) o

(20 ) soo ooo thu OUT POH SU(PLSTIOMS JTJ uW“LDSo

| (MMPT OYGIJS P”C LVE 1()/ oF T‘IL S.VINGS POR TTm.'.} FTRST YE! R. TIERE-
I"Om' 1 ’L COMP/ITY RECLIVES 90 Ol" THL 8. VIJG OR T "ITR3T YE..R
LD 100,b T: ILI..:..:A[""P BRy) . L

1A Qa J u LY \ ¢ M H
4 t e N PR u

‘gHAW-mHu COMPLLY urg NOT THLL YOU,JMQ THIS:

(1) mﬂu-CO”P BV PHU O8IES LO INSLnT'A CL..USL IV THL PON”R4CT'PER~
MITTING DISCIPLIW,.KY LCTION ..G.LIFST PAHQOVQ P;P”lCIP LING lL SQw(i LL=
4D ’J!'.‘-.T‘L"I,VI”O-L uD WOEK STOFIGES.) L
- (O COURSE THE UNION huJF““LD THIu .8 [U \ﬂJO"Jl_.""l Mika IT POSSIBLE

- FOR H“Nu”dﬂ NT TO DISCHLRGZ LODIVE UNZONISTS ON WHE PRETEXT THLT THEY
CWERL LRLDERS C: TRLSE LLLEG 'I.r WORK SWOPPLGES,) -~ = .

(2) WEARE THE UNION OR ;FY O ITS LOC..LS THROUGHfNLTION;L LiBOR
RELTTONS BCLED CERETIFICATIONS HLS Biall L. yFULLY LESTON T=D LS THE -
EXCLUSIVE BLRGLINING REFAESENTLDIVE ROD LEY LDDIETONGL RARCUINING .

- UNLTS C&”‘“UPP'NX.iJ’DLUVPmKn,L,uCH beﬂ.ﬂ”ILD REPRO8TDLTIVE SHALL BE
- RECOUNTZLD .S PROVIDED BOV: LND BRCOUE .. F.RFY HELITO T0 THL

._.Xl‘ LA OSND IN THE M NWNER DoTWRIINED 8Y THE COMP. N.I., THE UITION ., J.‘TD
UC‘I Civt ’“.LL LE D LOCI;IJ; IP LMY, IN GOLLLCTIV= B riu JANING. |

 (THTS WOULD Mo N THLT MPLOYLELS TW;NSbamRINC TO WaST }ILTON WOULD
NOT Bl COVLERLD Y THm N, TION.L ;(LQMWJNLK UL IWNSTLLD LHQY JOULD H.LVE
.L"C N _JL OTI.‘.. T.LJ J:LL OVJ.JR J.a.CTJ..\._[.N J..\,LL r‘;ll.a .D.L.JI\J.'-JI" ITS T[L.T II‘I B ]I\Ipth\r TJ.UJ.\I L
TS ORTLINsD FOR THaM OVAR THE YLELRS, iT WOULD LLSO BE L GR=.D
Imc-w“ IV TO THL LOMPuNY'S DLOLNTRALIALTION PLANS .8 IT WOULD BE
- VERY FROPIT..BLLE FOR.THLM TO MOVE SOMi Cf THEIR DuF. RTMENTS OUT O
THTq i ]-.Ei.u, INTO LOV UV«L G‘.L.l S.L.ul‘T.);. I?.D éa ha.JuL.Jo )

DASAIRALILAL S e e,
PRORD Ty DRI

WE HLVE L PICHT ON OUR .'L.I‘JDS, AU ).I-JHS’ S0 LL:T'S GLT BUSf WITH THE
RLFPPLE TICRLT%o CSLLL L8 MONY VOU C.N ..ND BUY ..8 PJNY 5> YOU C..N,.
G YOUR LTUPWS INTO YOUR SHOP STWLIED SO HELE C.N P.LSS ! HJN ON TO
;ij'%.; CIL TILT N OF THL Dul'sElse FPUND, - THIS IS YOUR PIG!TT ND YOUR DL F.L:N..)L

o RYTN ‘\. L
lf\ I\ l\‘l \l\‘$ el l\

YOoU GuN“&APuCT 5 VISIT FRON YOU& T, U.“.~c I O, PHMQIDLI‘, J MES B,
- CARAY, IN THE NuwlR PUTURE, |

- PRESIDLNT C.}uY WILL DISCUSS THE NuGOT I‘TIOWS AND 1, N UTWQR »UB--_
JECTS OF VIT.LL INTEREST 00 [LL OF US, T

Jack Re Suarez, Pregident.

Vlﬁcent Se Dalef5 |
Chief Shop SLeward,
B I U.u.mb I 0.
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" Dear Members:

_Regardless of the indifference to the needs of QK employees. and
- bensioners as manifested by the U.Es, IeAeM. and other so-called
unions, the I.Uske - U,1,0, is continulng to negotiate an equitable
sgreement with.¢.,E, __— N B | - |
| - While we continue negotiations Witll" GeEs and conciliaticn service,
we must be aware that the tremendous propaganda machine of G.&. both
within and outside the plants will BE UNL&ASHED T0 AN EVEN MORE
FURIOUS PITCH TO ATTEMPT TQ DEFIAT U35+ - R
. Therefore, our messsge of truth, as compared to the company
o message of lies, must be brought home to 8very Ge.k. worker, every
~ person who lives in our communities, T | - -
- We do nothave the resources:. for limitless full page ads peid-
P‘er by the taxpayers. We do not have the Gels supervisory force. -
But we do have our own falth and confidence and that of our member-
ship and we will continue to have it as. long as we tell them the |
Lruth and keep them warned about the company's purpose, lieg and -
tricks, | ‘ |
The U.E. and I.A.M, national leaders can allow their names to

" be put to a shameful contract without a struggle because they have
(m\ no nrinciyles, | S
o |

B

—
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| On Sept. 17, 1952, the ToUslie = C.I.0. negotiating committee
reconmended that our 7-point proposal be submitted to arbltration
and agreed to agbide by the decision of such a body. | L
| The uiion recommended that the panel be chosen from such names
as follows: B - | - R S o

| Former Presildents of the General Electric Company, Charles s
Wilson; Gerard Swope; Former Vice-President Burroughs; Prince and
Bernard Baruch. - |

The company.-refused,

Bk 4 '::"':\'":

ﬂrﬂl_-w ~ On Sept, 16, 1952, Local 3 Uslle = C,I0. was granted it's
... petition for-an election to determine what union will represent the
v U boolmakers at the Knolls and Peek St. The ToAaMo=AJF oL, now repw
w7 | resents the 40 toolmakers involved, - o .
| The election will be held October 15, 1952, with polling places
and times eg followse o ”
- The Knolls == 2:00 to 2:30 P.M, Dining Room "Al', . - B
.‘ Feok Street =~ 3:00 to 3 H-SP !.I‘:‘I!:.f,Dﬁ‘l?_l’.,f_,‘.Q_..H_Q.Qm,_p,_, o
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_____ A LEAFLLT OF INSTRUCTIONS ON STRIKE PROCEDUEE WILL FOLLOW!
- JAOK R SUARKZ, PRESIDENT e VINCENT S, DALEY, GilTEF SHOP STEWARD
‘  LOCAL 301 L.UeE, = CeleOs 0 -
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This.is the first dlflon of "The Lie=Detector" 'end if th company
persists in invading your homcs with their falsehoods, it will not be
Lf;u lOS'b, ‘ ‘
Oon Supbumbur 20, 1952, L, J MALL, Schenectedy Works Manager,
picked up the Y"eudgel" dropped by the former manager of the Knol] Sy
Mr. Milton, and is attempting to do the job that Mr. Milton bungled.
Mr. Male has not profited by the mistakes of Mr., Milton,
- He 1is resorting to the smne ignominious attecik on your union,
Cbvidently, Mr. Male, is a firm belisver of tho old adage "that
1f you tell a lie olften enough. peopnle will balioy 'you;"
What is this jcb that Mr. Male is unqcrtauzznf o |
It is an attempt by the oow cany to injecs inco the membership,
d:struﬁ'of each other and of bn*o union officers.
- It is also & testimonial to you and your off'icers, thaf the
Atomic Workers Local 301 T.U.&. = ¢, I.0., 18 = mw“ltart union and is
petting into the companyt!s hair.. :
Theruforo, the company is quddcnly deeplv goncerned aboub your
rOla.(‘lI.IOO |
You might ask the comp Ny if they were just as duCD]V concerned
(T\ about their pensioners when they pocketed the- f:vu-dollar Socwal
-~ Beecurlty Incroease intended for the pensionors.
| You are being LrlthlZﬂd for gour rufusal to qult as 6? SO~
called unions have done, - N
~ You are being,brltzcnzed becauuo you rucognnzo thu moral obl1gam,
- tlon of protecting your pensioners. E | o
~You are being criticized for your dcmand for SOVLH pqld hOlldQJQ-‘
in 1953, Holideys for which you contribute threc conts every hour
you worke o . -




zfiiah-_ '

‘IT Io JUST AhOTﬁhP ATTEMPT 5Y THL COWPAJY 0 D“SWHOY VUUH ULION 5 
- THE COMFANY IS CHLY INTLHLSLBD Ty DQSTROIING ;00D UNIONS,~ TWLY i
CAN AWA S 'HUGE PROFITS WITH. BAD UNIONS, “ e
o M. Malu quofes,(ﬁot br pamu) Vincent 8. Deley, Chlcf Shop L
'VStcward, as saying in a press relezse "he did not know- whc*hbr ballote. .
3;1ng would be nceossary here' at K.ALP,L, , e ER
The reason for that statoment by Mr. Daley waquascd on the . =
ﬁp0581bility that the resolution of the Conference Board might contain
- some point not included In tho resolution of Local 301 ;tommc Workcrs'{%
*N,nxccu+1Vu ‘Board and Shop Steward Counclle - I
| .~ There is no need for another voto at KeAsP.L. as all p01ntsf e
‘were covercd whon the membership was given an opnortunLty to vote Onieis o
. the f0110W1ng rcsolution by Parlismentary Law, R :,ww«
. The resolution rcad as follows: SRt
- "That the membership of Local 301 I.UsEo = C, I 0., authorize S
_ the Conference Board and Nogotiating Committee to take whatovenr actlon
.ef}r is decumed necessary to bring nepotlatlon° to a aucccssful conclu 1on,
- including thc authority to strlkua” |
All members wore notified by leaflet of the time and wlpce of. =
- plant gato meetings at The Knolls, Alplaus =nd Peek:Streeta e
Shop Stowards werc Instructed to got their members out to voto
| Voting also took place at the Knollo, Alplnus and Pouk Stroct,
during the sccond shift, -

. "
sy drde N

The otatcmunt by Mre Malc ru&arding the number of mombcrs votlnm‘cr'

“is untruc. He would have you bullbvo that only lOO members votud on
the resolution, - :
~ Tho officers of thc I.UQL. - Cola 0, challunro Mre, Malc to a
debatc on the issue via tdlovision, radio or public: halle

The 1umbor of mumbuls voting dt cach plant was -a follow s

The Knolls, First Shifteseeestvesooonoscossssesnsanaldl

The I’\.nO].lS, Sceond S]I.Lftoocooetooaoo-ouoouao.-oooo 26

Pcek: Stl‘bbt, Flrst oh.l..ftnonoocooo..ooono.ncoouocao 21

Peek QthOt, Sceond Shlftconoooooooao.ao-oocooo-oo 12

ATplmus Lst shif't and countinuous opurationa.o.... 65
TOTAL - T A . 205

. TthL WAS NOT:ONL DIDQLNTEHG VOTL. :
Of those not participating in tho voting, we muut app]y ‘the
same reasoning the company used in their interpretation of the 600
or one third of the uvmployocs who did not bother to £ill out and
(*w - roturn the company!s rocent questionnaire, , -
| The conpany statoed that Ywoe consider thesc umployCuo as sat-
isfiod with the way wo do things" and "if these 600 cmployves were
dlssatisfiocd with the way we do thnps, thoy would have rcturncd thu
cquootjonnairo and told us so, ‘
| The union fods the same way about tho 200 m\mburs who arc
cvidently setisfied with tho way wo do things and we arc positive .
that if they did not wish to support their union by striking, they
- most cerbainly would have exereciged thoir priviloege of voting NO.-
- This 1s a higher percentage than thosu participating in nqtional,
state and city slecctionse
o In national, state and CLL" olocLions thosc not cxercising
their right to vote are bound bw the decision of those voting.
Are we to becriticized for practicing democrecy?
- No-rone regrots the indifforenco of the non-voting mumbcrs
mors than tho of ficors of your union, , o
Mr. Male contends that therc are 600 cmplovees oligible to vota,
p We have 175 membors in good standing,
B Who arc the othor 125 employces that Mre Male wo uld liko to
have vote? |
| They_ are 12V nonsmembers. They arc u11g1blo to bocome members,
but until thoy uwgn application cards and vay ducs they will not havb
a volce in thoe union that you and only you supporto
~ We are all eligible to become stockholders in tho company nnd
any decision this body might reach c¢ffeets us all, but don't try to
(jﬁ ngclat a stockholdurs muotjng until you have purchasud £ No votlng
S - 8tocke
| Your vothn stock in your union is your mumbbrsmlp card, -
Mrs Male foels that you should have a seccrut ballot,
| You had a seecrct ballot on the strike vote Iln May and the turne
- out was no botter than it was WLth a parllamontary show of hands.
o Nor was Lhu ‘result any dlfforunto o - e




o T T TR AR A A fe e s AL el b L L TR G,

N : . s " . . T G e - : e VRV

,,,,,, : o .
--------------- o

) S I N

B BSENTRR S I BRI R RO .
g, v T T el K R, G W e n
[ S A T2 T AV ],1 A LB

SR B R A R BV LIRS R R SO [EFQuWEy SIMLL
.;QHQ“LDQ.iusist@d;on 8lcompany;domiﬁauqd1bwilct WlCH non=mocicers.
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- You voted in May for strikec oanagq-demands,-pcnSion,ﬂprofit;L ;ﬁw.
.Sharinggfskill-tradcvadjustmontfandlincchtivé systuome = 0
~ On Scptember 3rd and . lLith, you voted on these and additional = - .
issucs such as refussal by the company to pass the Social Sceurity .. -
‘inercasc to tho pcnsibnors,sﬂven;paidiholidays for;l953and-in“_ B
oppositlon to the cbmpanylsyattampbjtQ;qhangewthqflanguagorof'thc R

contrdeta L . N e
‘Thoro was not one dissenting votcs = e
\ Did you cver stop to think why thce company is so concorned S
about your officcrs not accepting their "gonerous" offer to ballot . -
within thu plant during working hours, when they would not allow
. you to take up a collecction for Goorgo He King within -thc plant
and forcod the opcrators of the public addross system to appcal to
the employees from the highwaye =~ o E
- The enswer is simplce. This company controled hallot would have 3
bonefited the company. The collection for Mr. King would havo bone=
efited an cmployse,. o —— o T o
N In order to ballot on Mr. Mels s torms, we would have had to
agree to the following: o ‘ :
(1) We must allow all nori=membors to votc, o
- (2) You would not bo able to ask queéstions of your officers
as to the need for a strike vote, (although there was no assuranec
- that ?orcman would not be allowed to advise you on how you should
Vot ‘ : , i’ C o
(3) You would be compelled by supervision, or as the company
would put it, advised td veote whethor you ecered to or not. =
At no time.arc the poople of this country compclled to voto.
The compeny is neted for itts "capbive employce audicnce"
mectings. Now they want "coptive elections!, T - o
_ Let us hopethat Mr. Male will desist from insulting the ine- )
telligence of our mombership and reslize the futlility and stupity of
his actions. - B o - E

| Yesterday some misled shop stewards and membors, circulated

~a company- inspired petition for another striku votc. We .regret
that some of our members werce dupcd by tho company. |

-~ o After roading this letter we ‘are. confident thet all sincere
~union mombsrs will recogniszc the company!s hid@on motive in rogards

to your strikc voto, - - | !

L1 LY LY/ A1 LY 44 LY \3J
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Horc again is proof of the urgont nced for a local defense
fund., @Give your Dofense Fund Rafflc all the support that you an
afford, - B | | o

Get your retuens in. Pay Jyour shop steward, This is your
fight} - o |
: | A I LI I LI CCCRE DR
ATTENTION TOOLMAKERS: To clear up a misconception that is
circulating in the machine shop the I.U.Ese = Coloe0, Local 301 takes
this opportunity to announce thabt: In the ovent that the toolmakors
voto for the I.UsEs = CaI,0s on Octobur 15th, 1952, the "Toolmskers"
- will not lose any cconomic gains that they had accepted under the
- LAM, but instead will be in the position of making sadditional gains
negotiatod by the LeUoEe = CeIoOp In the event that tho ToUsEe =
ColeOs has not rcached a sobtlement with the C.E. by October 1Eth,
1952, (which is possible .but not probhable) the 5.76% addition to
- the wages of the "Toolmekers" will then be held in "egcrow", until
the T,UsEe = C.I.0, and G«E. rcach an agreement on a new National
Contracts 1In any ovent the "Toolmakerd will not suffer any loss
in incomc by voting I,U,Es = Cal.0, on Octobar 15th, 1952, but
~instead they will be in a position to cnjoy all the gains made
~under the I.UE. - C.I.0, | - i

L

.] ™ B { ‘
ZMCA- J( yucagc&z

‘Signod:" 7 o o LT
| ~/Jack_R. Suarez,'Prosiéent

“Vincdent S, Daloy Ghiof Shop Stowap:
~Atomic Workers I,U,Ec¢ = CeleOo
Local 301 | | | -
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IUE CIO h"lS just sxg,m.d a new contract wzth WeStinghouse that puts ; thﬂcl"(rioher )

.‘ and more proﬁt'zble GE to shame.‘ R

SRR Thxs VVestmghousc contt act vms rtgmed to w
- with the Commumst UE leadership, or

. NI PR '\ .
r,.‘ )

1thout any cempany bhtzzkr 06 or de.lls;'--"- -
company ultimatums. L

.T-\

It shows what can be done by good will and 1eal collective bar gaining.

This W(.stmghouse IUE.CIO agrcuncnt stands i1 In contr

~of the GE workers by the UE lcadershlp

ast Wlth thc 5hqmcful scllout

HERE 1S THL (;OMPARIbON OF IHL
AGREEMEN’I WI TH T HL GENERA

(’oudztmm

present straight time wages
(thh shift differential)

= Proposed wage increase

Effective date

Holidays

(under the old contracts woxkcxs
would lose Memorijal Day and
July 4th as paid holidays in 1953,
because they fail on Satmday)

e Pensrons and Iqsuxancc -

IUnion Shop - K

| Westmglzo.use -

$1.'92

7.5 to 13¢—wage 1copcnmg in 6

months.

At ter mmatlon of old contract.

No dclay in effectwe date.

- Will substltute two other hOll-
days to gum antee 7 paid holidays.

§

,"‘Rcopcnmg in Januaxy 1953 for'_ |
~-necessary improvements includ-

ing taking account of problem of

- passing through to old age pene
. sioners the mucase in Federal

social sccuuty benefits.

- Agrees to extension of union

- shop to all IUE-CIO locals.

‘holidays.

IUE CIO- WESTINGHOUSE
L ELECTRIC OF K ER |

General Blectr:c .

$1.75

. 68 to 13¢—wage rcopenmg in 6
" months.

On sxgmng of contract |
pany delay in settling saves coms

| pany money.’

Refuses to substltute two other

holidays in 1953, (Loss to GE

. wmkexs 1Y5¢ an- hour)

-~ Insists on closing dlscusswns for
- 3 years (reopening only by mu.

tual consent) which would de-
prive needy old age pensioners
at $125 a month of Federal social
security increases and other nec

- essary 1mp1 ovements.

Calls union shop “un-American”
and refuses to even dlSCUSS it
seriously. ~

‘Why shouldn’t the GE worlers keep ahlcast m their ~wages, holidays, pensions,
‘umon security and other benefits?

The September 13 “deal” between GE and the Communist- controlled Uh waus not

| ohly a sellout of the UE’s mer

hmshnp ‘That blitzkrieg hdb failed.

| " The GE- story that “57 or 60 UlllOllb thL sxgncd up” is a hoa\ since .[UE LIO has
more people in GL than all “60 lllllOIlb combined.

THE NLX’ ' STEP 1S up 10 GE—-TO SlLP DOWN F l{OM llS UN’ L‘hN
ABLL POSI HON AND MAICII WHA'T WEST lNGHOUbL HAS GIVEN.

THE GE CONFE ERLNCL BOARD OF IUE-C1O MEETS ON OC_’LOBERI 10 .

" TAI\E WHATEVER ACTION IS NLLESSARY TO BRING

| TO A bLNSL OF I'TS RLSPONSIBILMILS

nbers but an attcmpt to bhtzlu ieg the TUE- CIO ‘mem.

l‘Hlb_-. COMPANY |

‘ WM’ 7 WMWSE HAS DONE IT—WHY NOT @&Vg&w M fffﬁ M?

RNTLRNA"E‘EONAL UNION OF LLLCTREC AL RADHO AND
-- MACHINE W@RKLRSMCIO |

T pun 1 w09

734 liah S’l REET N W

L hm
R . 'Af'-

WASIIINGTON 5 D C -

Com-- |

Will give only 5 paid

bLmLMBLR, 193...';”‘". oo



ATTENTION} ALL SHOP STSWARDS AND MEMBERS' ~ ATT=NTION}

S \[ /)/\(/\C[ U/OE

In bhe event that the company continues 1t's Drovocmﬁﬁeettltude

toward union proposals and embloyees welfare and a strlke LS necessar3
~the followlng procedure Wlll apply:

Tt is the duty of all officers and members to T1eport to the
plcket lines at the beglnning of the strike,
All shop stewards and officers are automatica lly des 1gnated

as "picket captains! _and must shoulder the responsihilities of such.

Assignment of pilckets and picket captains on a four hour basms

"th111 be determined by individual prefererice where possible,

()

| It is 1m0er1t1vo that the picket lines be fullj manned at all
tlmcs, | . .

AN EMETGENCY EZTTNG OF Tii SHOP STLYARD GOUNGIL AND BXECUTIVE

- BOARD HAS BREEN CALLED FOR SuPTEEBER®30, 1952 AT UNION HALL, 7:30 P.M,

IT IS OF UTMOST IMPORTANCE THAT ALL MmNBERS Ahy REPRESENTED BY

THEIR STEWAIDS AND OFF ICERS |
ANY OFFICER OR SHOF STLWAKD FAILING TO ATTEND THIS MEATING WITH=

- QUT SUFFICIENT REASON SHALL BiE ANSWERABLE TO HIS MwuMBERSHIP,

THIS IS NRCHSSARY AS THE OFRFICERS AWD SHOP STEWARDS HAVE THE
RESPONSIBILITY OF KELPING THLIB MEMBERS FULLY INFORMED ON ALL ISSUES.,

R L L LT A LA LA L LY L R Y N W LY
" \u IR \“4\“4\"?\“".\“&’4\“«\'1"“:\‘

Committees must be formed as follow .

Committee for supervision of picket lLHGS

Committee for publicity and picket signs

Commlittee for refreshments and entertainment of plckets
" Committee for transportation of pickets

- Committee for membership welfare

\a\\ REAIN
.\ \ \d\t\ \l\d\t\l\l\l\l\i\ I

© AS TO THE KFFECTIVENESS OF THIS STI[KE, Wi MUST AGAIN "PUT

- QUR CONFIDENCE IN GENERAL ELECTRIC CO, PRODUCTS, "AND ASSURE YQU

THAT THIS WILL BE A GOOD SThIAL AS IT IS Rt PRODUCT OF THis Gef,

: ‘ IO
R '0\ n c\ n\ d\ t!"ﬁ\ 4\ n o\ n n n ‘ K

i Suppoxt the Atomlc Worhurq, Local 301 Defense Pund e It is for
your ‘benefit alone,n” ‘5 . . | | .

” ”"aff jJQcK'R. SUARLZ PIQSLDENT  ~~.vIwcbwT s, DnLEY, GHIEF SHOP  STEWARD

LocaL 301 1, U 2 te*cox o._gf§ iﬁ3“;; ,p3,
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Dear Members:

- Your delegates to the Fourth Annual Conventlon of t he IUE-CIO
were amazed at the lack of news, coverapgo by the area local newspapers-
“and the distortion of facts in the little publjelty glven to such a |
newsworthy evento |

TN ST S e o R

The local press 1mplied that vour International Pres 1dent, James -
Be Carey, claimed an affirmative vote on t he 25¢ per- eapita tex
resolution only to be over-ruled by the delegqtes and -that the per=
eablta tax incrsase was defeated, - - - E

iz' | “Here are the true factss ‘

- The first vote on the per-capita tax reso]ution was held by a
L parliamentory show of hands by over 700 delegates. The resolution
¥ gas carried by a large maJorlty, but a motlon vas made Lfrom the floonr

‘that 2 rolle=call vote be held,

| A vote by roll-call gave each local repr sented one vote for
~each one hundred members and thus gave some locals anywhere from one
“to 113 votese \ - -

This type of vote gave addltional voting power Lo sonme of the
larger locals who wished to continue the defense fund contributions
by members instead of the paymont of per=capita ta <

The result of this voto was 1121.1 No and 1068 W0 Yes,

The resolution was then re-committed and was then re-propOSed
as a lSﬁ per-capita tax 1ncrease W1th contlnuatlon of the voluntary
‘Defense Fund, - -

g Tho result of this votelel.sob rollu al] -with some locals -
ob”tﬂlnlng was 1376 Yes and 770 Hou o o

A refe“endum vote will be he]d b the membershlu of all locals
. on November ll, 1952 for retafleatlon of th s constitutional amend--
- ment. - ‘

All delegates at the convention recognized the need for additional
financizal support for the international, but therec was a difference
of opinion as to the mothod of obtaining such supnort. This was
{inally resolved with the abOVb result,

We of Local 301, are well aware of the local assistance we -
eceive formm the 1ntern tloral, flnﬂnc1¢11y, physlcally and morally,

\o \l \l U L% " ‘,
WO W W W ¢ e o u"woouy

Saturday - Cctober 18 Steolworkers Hall-~140 clinton St,
9 JO Aa I/ln - 1’3:.3@ P Mo . .0

| ”Organlved Labor and the Fmght Against Discrimination"

_ =S PEAKOT S =~

ALl Hartnett - Director of Civil Righbs Committeow=IUE~CIO
Theodore Brown == Inte Répe Brotherhoad of Sleeping Car Porters-—AFL
Frank C, Shane w= Dir. ¢ivil Rights Come==-United ste glworkers: CIO
Russel Allen == Int, Education Dirs. Brotherhood of fﬁperma@ers AFL
Herbert Hlll - Lﬂbor R@latlons Asst. matlonal NAACP Steff ”

All Members are requected to attend thls meetlng
B L N R DR I NI CICCRR TR VR P

Reeently VieeuPresldent Boulware made anotherp of his ignomlnous‘.
statements when he contended that he considered "the IUE. a greater
fthrtat to national security than the communist Uka" e
B A3 usual- ths statemem:baekflred cau81np much embarres ment to -
MPQ eoulwqre." |
.. This time- it was not only your union puttlng thc 110 to Mrn
~Boulware's statement but the New York Times, Fortune Magazine and . .
. The Seturday mvening Post pointed. their odltorial Ilngtrs at Nra-w;_‘_-j_;‘
-;,Tboulw've‘and Look- hlm Lo taskgvﬁwf~ A
IO ‘The following ig the odltorlql thet apnearee in the New York

’aTlm s, Frlday October 10,,19 | | | . , '
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S . DE£FENSE CONTRACTS

The resignstion.of James B. Carey, president of the Internatioml
Union.of Hlectricsl Workers (CaIeB), from three Government security
groups in protest against the award of defensc .contracts to the

jGeneral dlectric Company focuscs ettention on the vital problem of
~iwnat to do about Communist-dominsted unions in security-sensitive
mjdefense plants, ‘ o o R | |
t Four years ago the Atomic Energy Commission handled the‘problemqﬁ];
- of Communist infiltrationefféctiVely.( It directed G.E. to withe o
- hold recognition from the‘United-Electricel, nadio and Wachine Workers,
now a rival to Mr, Carey!'s organization, having been ousted from the
CeleQs on- charges of following Communist party policicse. The AdE«Co
order- applied .to the T.Ee in plants where its members were cngaged
On Ae.LEsCe Installations in the Schenectady area, The officers of the
: Usle rejected the A.EsCet!s invitation to give full and cendid dnte-
_ﬁf; ments on the Communist issue, ~ -

d !\_l"
ks

S Since then a Scnate Labor subcommittee haag gathered the vieww
-points.of omployers, unions, public officiasls and others on the
problem of Communistecontrollcd unions in defeonse plants,

. Therefore, just as the AelleCe acted, after evaluating Government
adduced testimony of the U,Ee!s activitios and afforded this union
ample "opportunity to clear itsclf, so can the Defense Department and
otherGovernment procurement apencics take prompt steps to compel
withdrawal of union re cqunition by contactors from plants dealing
‘Wwith the U.B. and unions similarly situated, S

- Asszistant § cretary of Defense Coolidge hasg advised the Scnate
Labor subcommitiée that if his department took the "Severe attitude"
that no contracts would be placed with contractors who had faciliticus
‘where allged Communist=dominated uniong happen to bd» collective bape
- Balning agents "it might present no othop alternative than to pass
Up the only gqualified producer of important military items." .
-~ .This may be partially truc concerning some future contractse
But wherc contracts have already been let, as in the cass of the |
AcEeCyq and Ggneral Electric, what objection can the Defensc Departe-
ment and other Government procurcement agencics have to-notifying~nhe ¥ :
contractors that they must rofrein from brrgaining with the Communiste -
- .. dominated unions$ Certainly proof of the Uslets ddherence to the |
Copro=Communist line available to the A HeC., is also availablc to gtpep
. .Government geneiese It is not cnough to reply, as -docs Mr. Coolidg:
| ’;that;thamational Labor Relations Bogrd had advised him "that a c¢er-

- tificate otherwise valldly issucd to a union under that (TaftsHartley)

( i Act cannot be withdrawn or volded simply on "the grounds that the wnion

involved presents a securlty risk," . - |

Withdrawal of the recognitlon of such unions at Covernment bow
hest 1s nevertheless a short=-term appra,ach to the problcme A more
satisfacoty solution might be an amendment to the Labor relations.
law banning cmployer recognition of Communistedominated uniong,: just

as 1t now bans recognition of company-dominated labor orgenizstionse

. The tafteHartley provision requiring union officers to sign
aff'idavits that they are presently not communist party memboers has
provad incffectivos Several score cases referred to Lhe Attorney

General by the NeLeReBe in wh ich such affldavits were signed by union

officers known widely for their support of Communist party policics,

still slumber in the files of tho Department of Justico. Porhaps

Attormey General Mc Grenery might dust them off and investigate the

pPossibilitics of vorjury or, bottor still, discovor how to plug up a

loophole which permits & man to "rosign" from the Communist varty one

day and soon thercaftor obtain a Governmental imphimatur on his status
as a lcgal bargairing agent for cmploycs, - |

.o Pl :
el bl

- Fortunce Magazine October 1952, had the foXlowing to”shy about
Mre Boulware, =~ : | | ‘

| In 1ts Octobur, 1952 issue refers to the Septembor, 19,8 "Plague
on Both Your_Houses"'advertisomentof_GE. You may romember thet
. poeriod as the timeo not only of the struggle.in tha'GIO~b0twcen the
‘.(?y Communlst and non-Communist,fOrces,'but also;when.thg CIo was holpe
— . 1lng to break up the Communist control over worldglabor_in;tha_wFTU, .
and whon tho fight for the Marshall Plsan was boing sabotaged by Comne |
unist labor the world ovor Including herga: Yet the GE ad declarcd at

that eritiosl periods . .o

M ddhot think_being'taerd*anglantiicpmmunigt"in-thu
case of one;Or'g.rder‘oppncr&5for;thiCQmmunist-Party in
tho casc of th@,qthgr;maRQSQQnyrdiffgpepceﬁ" ,_‘ BAAES

|
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= } - Fortunc czlls this an "a stoundlbg “quPtiSOmCﬂt”:uNd 2hicn goos
' on to declarec with soft. -Jorés the t' "While GE has rctractpd SOMC -
**vabat this bald position,, nuvurtbclc 1t has malntgln d a cecrtein
“disingenuousncss reg ardlnr the PR Accord ing to Webaster "dis sin-
O'c,r:umusm,ss" means “not frank and cendid; mesnly or. unworthily | rtful, 
du001vinglv simplce"  Vihat Fértunc is seying 1s that Boulwarc haw S
‘bocn trying to pretend that he docsn!t know tho facts and is att mpt-‘-
.;;Jng to. QOGLlVb the Amc rlcan puow1u on Thv:aucvflon of tho ChﬂTBOtPT o
of the UE 1uaacrsh1p. L '
M"Dhus, at tho Senatc. uommlttoo huurlncs on CommunWUt unions Ln‘
- May of this yoar,'"Fortunu gocs on to saf,_”GE?s Boulwarc said that
- there was no way of telling from the activitics in the plant 'Vthh'
unions were Communist:dominated amd which. wur”‘not &
L Yoty after a proddlng end tonguc lashing by the Scnato Commlttbc
Y “members on his cvasivencss, Boulwarec finally conzo_uad, aftecr the UE
(: has bcon in GE plants for 12 yoars, his "strong presumption" that UL
was Communistecontrollcd, He later POpO“tuQ that otatomunt on a TV
| ‘program "Man of thec Week,"
P o ~ Thus, thor¢ seems to be no doubt, dOSpltO Bouluu¢c?s TulUthnC
to admit it completely, that he knows that UE 4s Communlstuoontrojlod¢
And kn0W1np that, hc knows that the leaders of UR gre mon whose Lipst
loyalty is to a foralgn DOWE P ww power which is the onoemy of our froce.
dom and democrac cye And yot wc hove the fanto stlec situn tlon that, with
GE having $2 billions of defonse contracts fcr that strugglo, it yet
—allios itsclf with thu unomlgs of’ our natLOﬁ._ :
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We rofor you to this wocks Saturday qunlﬂ ~Post for its article
on communist in unions, It will reach the nok st nas today, It isg a
very complete story on the communist ”CthlLlQ“ in tho Schencetady
arcaes It i thu rosult of soveral months of roscarch in this arca by
the_author,lLugtur Velic, Saiurﬂﬂv Evoning Post staff writor,
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It has boen nuccs sary for the Dofonse Fund Commitioo to pos t-
- ponc thoe-drawing for 'hu rafflc until the m: ambership mecting of
‘3Novcmobr 11, 1952 @s returns have. bbbn fer from QQLJSuﬂQtOPJo
S Werappeal to the momburghi ip to ruuobnl G thelr responsibility in
“this maticr ond roguest that thuj upport thiis fund to tho utmoute;' .
| Roemember, that this fund is for your bunbflt‘“nd it will only bo

(;} a sucetss bocsussc you hav upportcd 1te )
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IUE~CIO Confcrunco Board met in Plttsburﬁh on Octobor Qth, 1952,
Votcd to continus nog gotiations with GeEe for proscnt time, Conforcnce
borrd chalrman John Cullohen announcoed that CoEs Wilson will appea
on behalf of GeoBE. on invitation by Attorney Gunur*l ¥e Granery .to
answor charges by IUE-CIO of collusion butwuon alie and communist
dominated U.Es Appe rmng for IUE~-CIO mill be Chief Attonoy Lun Sigal
and John Callahan, |

OB NN G ) A LR D T
ATTNL”ION TOOLNAK@RSS T
o If you wish to pbrputumto bio dlsunltj thet now oxists botwoen
the Loolmbkurﬂ and the chhlnlsb, and if you bulluv in inadtivqxand

frue Pldlnf unlonss-Voto TohoM,

If you bclluv in unlty Wlth your follow machinc bop cmployeos
and your fellow cmploycos in othor KoAeF.Le occupations, and 1f you
I bb1jqu in &« anion that will . “Fhl for the rights of its mombors
?.¢ugardluss of tho uffortn-VOTj LUCAL 301 I UeEe=CyI40,

- BE RIGHTumVOTE MlC”TanOT qu.E.~CeI.Oa‘
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ATONIC £8alGY NORKLRS LOCAL 301
T IUE-CIO - L

YHg follow:ng is the report of the L.U.E.=C.I,0-~G.E. Conference
y/fon tre oproposed terms of settlement of their negotistions with
gheral Electric Company. . | S L -

. A wspsincrease equal to the percentage increase in the cost
of living (based on the BLS (ld Series) between September 15, 1951 ‘and
either September 15, Qctober 15 or November 15, 1952 on the option of

Se

I.d 'E ¢« =C ‘?\I”Q Ce

 metive to September 15, 1952,

2+ A wage increase of 23/ with a 357 minimum,

. 3+ The above increases would be effective October 13, 1952, In
the event that I.U.Ee=C.I.0, chooses either the October 15 or November
15 index, application would be made immediatelw upon the signing eof an
vgreement for approval of tre 24% by WSB and would be paid as soon as
&n roved, | - S | -

e & réopening-on penéions, the date to be fixed by mutusl con=
sent prior to September 1, 1955, S - : |

5. A reopening on wages in March, 1953,

O+ The sgreed-on contractual and insurence provisions.
o ‘ . : - oo ' ' Y

Te # termination of the contract on September 15, 1953, ~

8o Contractual Chenges--A 50% increase in Health Benefits retro-

As=~Ingrade Progression - Cn
An hourly rated emnloyee on daywork who is classified in a specif-

lc grade--such es A,B, or ¢ -=- of any of the below listed occunations

shalll be progressively increased to the job rote of such specific grada

~Such employee will progress one step at the end of ouch sixemonth

period, starting with his classification in such specific grade.,

- Occupations covered are Ilimited to the followings Tool andl Die
Maker (dincluding Jig, PFixture, lodel and Instruwent Maker and Dieg-
inker); Llectrician; Carpenter; Flumber-3teamfitter; Millwright; ,
Rigger; Tinsmith; Structural Iron and Steel Worker; Psinter and Mason.
Be=~Vacations | . o

If the employee!s absence was due to illness or injury, the folw
lowing procedure will apply: | f

Such employees who return to work prior to the vecation shutdown
will be paid the vacation allowance for which Gualified at the time of
the ghutdown.. lhere no shutdown is scheduled or whers such enmnloyees

return after the vacation shutdewn, they shall work for one (1) month
~o.8nd then be eligible for their vacation allowance unless scheduled for
“"vacation later in which case they shall be pald at tre timoe of theinp

vacation. &ny such employee re-employcd too late to wopk a -veriod of

~one month in'the calendar yesr will be paid his vacation allowancse and

may have a vortion of the time out considered as the vacation to which

he 1s otherwise eligible,

Co~=Transfers

An ¢molovee who desires a transfer to another shift msy so advise

- his Foremen in writing with a copy to the Personnel Department. Aas
~openings occur in his departsment on work for which he is prescntly

qualified, consideration will be glven his request along with cothers
in accordence with his relative senlority. Such transfors, howsver,
shall not take precedence over the normal upgrading of gualified longenr
servi~e employees., hxceptions to the above may boe made in certein
sweelal cases by mutual consent, o \ 3y T
De~-Neduction or Inorease in Forces - | &
Boumployee with continuify of service out duc to illhess for a
period not excecding one (1) year who returns tc work shall be row-

¢aployed on his former job providing he ig able to merform the job

(OViR)

¢



- “Electric fiscal month multiplied by 1% hours per weuk for throse

L He==Article XII, entitled "Union end Local henrcsentobives znd | S
© o8towerds! shell be emended by substituting the following Saction for @ . o
"f_$€Cti9n{3?(ﬁ)“£l)pv,: 7 S , o S R DR

. During €ach. fisesl month, the number of woeks in such Genoral |~ .

RN = e =P I

- stewards whose namés and sections have been furnished to the Companyl
- pursuant to.the provisions of Section Threec hercof, while c¢ngaged in} =
processing gricvances at Foreman lcvel pursuant to the provisions offsecz

x- g

Article XII, Scction.3s

- Wherc any plent is regularly scheduledon‘a-fortyJGiEht-hour pur”
weuk basis, the above allowances will be based on 2 nours por weok,

Payment to stewards will be made on a weckly basis within the

acoye limit&, ¢

We, the Executive Beard of Local 301, wish to exnross our thanks -
to the Stewards and Members for their sup.ort during thosce n@gotiatiQﬁggﬂ)
| We belicve firmly, by all thc evidence we have scen and by the
.actions followed by GE in the past fow years, particularly in tho last
yoar, thet GE is crngaged in a drive.to weaken and malke ineffecthive any
free and aggressive tradec unions in its plants. GE!'s purposc, as
dlrectod by Lemucl Boulwere, is not only to do this for the marrow
snd selfish purposcs of the corporation itself, but coually important
c0 try to prove to corporation officisls clscwhere that tho policy of
'Boulwarism" as applicd to labor rcletions is successful and should be
copied, " R | s -

- . Wo have talked to many péople wi:o know Boulware and his.gosls,
cand they are all agreed that his aim, gndorscd by the G management,
is to weaken unions in america, And to do this, he-1s using CE as
als base not only to spread his gospel, but also to demonstrate that
“he can accomplish this goel within GE itself, |

Hls method 'In GE 1s to make sure first that thore is no pree
dominant union that can effectively challvnge the menagement. That
~means thet whon a union gets too strong it must be woakencd and pro-
vented from growings Thus IUE-CIO as a strong union has to bo weak-

| - The second method is to convince workcrs in untonized plants that ;
they gain nothing by being in a union., This will bu done by demone ,f}
strating that only onc offer is made to union and nen-unicn locals B
~elike and that offer must be accepud, | |

The third method is to play off the unions against ono anothor,.
‘This is done by getting the smaellor snd woaker locals o accept an .
offer and then gradually building up pressure upon the strongcer oncs
to also accepnt, until the really streng oncs such as IUR-CIO cen bu
isolated. in the” workers! snd in the public wm.nd as a "holdout,"

We have seen in the past yeer how all those mothods have been
used. In addition, @E went furthor and creatod its colluaive agree-
ments with UE, to draw it into linc -t tho right mement and to got™
Uk to use its own forces to try to penic the IUE-CIO membership. |

GE did not hositate to use the Communists who conirol UE. GE is
‘willing to do what many shortehighted, se¢lifish employurs have AON@w—
to use any forces whuther thoey be Fascists or Communist, to destpoy
froe trede unions, E ‘ -

.. GE 1s thercfore determincd to enforce its own definition of -

- colloctive bargaining, a definition that would kill bargaining. While
- wo don't suppose that GE at present .would dare to try to smash unionsa
cumplstoly, it can Cry to malke thom so ineffective thet that would be
better than heving no union, GE has in Schencetady Main Plsnt just
vhat 1t wants--a "union" presumably controlled by Communists who daro -(ﬁi
0t be militant. Bubt, in reality, the union is controlled by a combine ‘N
atlon of Communisty company stoogus and numbors racket .agents To the |
wordd there is.a "union" in the plant, But in offect it is & compsny

andone . a | ST LT
mxwmmnﬂﬁwﬁﬁqwQb&glgtQly;cpnyinced;rhat@w&,havemaﬂcald¢War¢¥an~ourwhand81fr?ﬂ%
with Gi heving the-same objeetives as the Russians have for the fres
worlda-nur_weakcningJand~eVeﬁtual'deétruqtiong"We-simply must reoalize
this and adjust our prosent and future stratégy to moct that situation..
. mlcss we do we will, be overwhdmed by a combination- of company and
- Communist UR foreces, -~ . | S .

" 'I;ﬁ.E;4C;iAO. Executive Board
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fﬂﬁfflf" The iollOW1ng is t“e report of t e I, U,BEe=C.1I, 0==G.k. Conference
e 'zBoard, on the proposed terms of se ttlemewb of thulr negoti: LLOHS with
lthe Qeuerﬂl Llectrlc Comp“ny. ‘ - TR I

&

[S

“;me4*f'ﬂf 1, A wage increase equal to the. uerceﬂteteulncreace in the cost .
- of living (based on the RBLS 0ld Serles) betveeLﬁSQDtember 15, 1951 and - .
| . elther. Scytember 15, CGctober 15 or eovemb 24 l) 5;52 on tnc Opthn of
@ - ;I . 'l.LO“C .[ O | ' P , : oo :)‘1"._"_ |

e

2 A wmge increase of 2 b W1th a 3 ¢ mlnimumc;

. ‘3. The above increases woula be effectlve October 13, 195?» In
| jthe event that I.U,E.~C.I.0. chooses either the October 15 or November
é?)' 15 index, application would be made immediately upon the signing of an
=7 pgpreement for apwroﬁal of t: 2-p by WSB and Jould be paid as scon as
_ap%r0ved° . :
Lie & reopening on pen51ons, the dete to'be fixed by mutual con-
uerlt prlor to September 1, 1955, . L - o

5, A reopenlng on wages in March, 1953.
6o The agreed-on contractual and ihsuranCe provisionse
7« & termina tlon of the coatr t on September LS, 1953,

S Contractuax Chanpes-mﬂ )Om inerease in Hea]th Benefits retro~
mOthB to September 15, 1952, -

_A.-nlnﬁrade Progression o |
An hourly rated emwloyee on daywork who is clas Lfied in a specif-
¢ grade--such as A,B, or ¢ -=- of any of the below 1Lsted occupations |
shall be progr8051ve1y increased to the Job rate of such specific grade
buch employee will progress one step at the end of eseh slx~month
perlod,,startlng with his cla SSlilCmthH in such SOPClIlC rude0

| Occupqt:ons covered are limited to tne fol]owmn~- Tool and Die’ |
WMaker (anludwng Jig, Fixture, Mddel and Instrument | Maker and Dieg-

-, linker); Llectriciang Carpenter; Plumbe;:r'-«,.nLL,amf:Ltter*.9 Millwright; : |
(hﬁ# RlHU er; Tinsmlth, Structural Iron and Steel Worker; Yointer and Masona

Bo~~Vacat*ons " | e S
IT the employee's absence was due to illness or injury, the fole
lowing procedure will apply. ‘ : S

1

o~

- Such emblnyae who re turn to work vrior to the V“C”tlon shutdown
will be paid the vacation sllowances for which qualified at the time of
the shutdowns. Where no shutdown is scheduled or where such employees
return after the vacation shutdown, they shall work for onne (1) month
eand then be eligible for their vacation allowance unless scheduled for
vacation later in which case they shsll be raid et Lie time of theirp
vacation, _nny such employee re- emnloyed too late to work g veriod of
one. month in- the cglendar.year will be pald his vacation allowance and
may have a portion of the time out COﬂSLﬁLPBd as the vacation to which
he LS otherwise @11I1blbo ’ | |

Cu-élrﬂaners T o |
| An. uwnloyce who desires a transfer to anoth shift mey so advis
his Poroman in wrltlng with a copy to the Pe rsonnul Du'nrtmont As
opeénings occur in his department on work for whiich he ig proobntly
quallflud, consideration will be given his request along with othe
- 1in accordance with his relative seniority. Such transfors, nowever
" shall not taku preccedence ovoer the normal upgrading of qualified longe
N serving employeoq. ~mxeceptions to the aboub may bu "made in certein
) socelal cases by mutual consentes

}

D.~-Leduct10n or InorcaSu in Forcas |
- An cmployco with continuity of service out duc to Lllncnk flor a
poriod not 'excesding one (1) year who returns to work shall by re-
mgn~iovud on -his fermer-job- providlng he 1s 'abl to ygrform_thu Jub,AV‘~'"'
and normal s»n:orLty provisions Derme.  (OViR) |

LI . Yo
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hE L, ) L. T o .@L ) I !7 ‘ ‘:l "! ‘ A::--f‘:".lo:‘“‘ J:‘. L L | , . -. " ;
L Ee==Article X171, entitled "Umion and Local hepreesentrtives and o - I
'fﬂ‘f; _”StGWa$K3”nSh8ll be ameridcd by substinuting'thg;follQWEng;Section for| = =
' - » Bection 3 (a) (1), CRE | A L IV L L e
C . . ) | : @ | 4 5 “‘ .:, ‘ ‘ | | o " } h-- . . - = .”
- During each fiscal montih, the number of woeks in such Gencral L
Electric fiscal month multiplied by l%hoursﬁper=wq9k.fqr“those i
" stewards whese  names- and sections have been_furnished‘toithe¢Company‘
pursuant to the provisions of Secction Three-her&bf;gwhilahengaged'in R
‘Processing gricvances st Foreman lcvel’pursuautﬁtoqﬁh&jprovisions.Of‘ .5;
. Article XIT, Section 3, - | o .'Tﬁu_p@ﬁ;gg@  ﬂ'; - At
- i : ) ’ . ‘ . . . ) - ! ' . T . .-' ‘.'r. : ‘ ) R . . s V_ ,T..“i;:‘;‘-” e . ::". . . -"u ¥ o v I.‘u ""‘:-h......, . “_“;
= “Where any plant is regularly scheduled on a forty~eipht hour oI
- _ - .wesk basls, the above allowances will be basadgoajEﬁgpuPSWparpwcuk.
& -l .i.. ) ! ’ o o ' C o : - ' ‘ T i A l l*\'h '. 4 l.,. - ',)-\- : :
- Payment to stewards will be made on'a_weukly;basis;WIthin the
apove. Limits,. \ o T | | Ly =
| « We, the Executivc‘Board of Local 301, wish ‘to'expregs oup thanlks
- to the Stewards and Members for theirisupﬂort'during these negotiatioss _

We' believe firmly, by all the evidence we have scen and by the Kj)
actions followed by GE in the,past_fcw_years,-particularly‘in thc last
y-ar, thet GE 1s cngaged in a drive to weaken and make ineffocetive any

“I'rec-and aggressive trade unions in its plents. @E'g purpdsl, as :

- dircetod by Lemucl Boulwrre, is not‘*only to do thils for the narrow
sad selfish purposcs of the corporation itself, but saually important
to try to prove to corporation Officielsﬂolsewhere;that the policy ‘of
"Bowlwarism" ag applied to labor reletions is successful and should be
copied, +° SR I | ‘

We ~lhave talkeq to many people who know Boulware and 'his 'goals,
~and they are all agreed that hig aim, endorscd by the GE management,
15 to weaken unions in Amorica. And to6~do this, he 1s using 'GE as
2ls base not only to spread his gospuely but dglso to demonstrate that
he can accomplish this goel within GE itself, -

His method in GE is to make sure first that thoere is no Prem
dominant .union that can ¢ffectively challunge thoe menagoments. That
+  means thet when a union gets too strong it must be woakencd and pro-
vented frum growing, Thus IUE-CIO asg & strong union has to be weselice

UI‘lUd'o"l -
= % - ~The sccond method is to convinece workcrs in unronized plants that
- they gain nothing by being in a unions This will 'bu done by demon= |
. strating that only one¢ offer is made to union  and non-union locals {')
+ ulike and that-offerp must be seccopud, - - o

The third method is to play ofr the unions, against ono anothor,
- This is done by getting the smellér and woaker locals to acecept an
of fer and thoen gradually building up prossure upon the strongor oncs
to also accent, until “he recally strceng oncs such as IUL-CIO cen b
isolated in the workers! end in the public m:ind as a "holdout,"

We have seen in the past yeer how all those method's have bson
usede. In addition, @E went further and creatod its collugive agree-

monts with UR, to draw it into liﬂw_at the right mowent and to 20
Uk to use its own forces to try to panic tho IUE=-CYO membershipe

G did not hositate to use the Communists who conirol UF, GE is
mﬁg}lling't0~do what‘many-shortshighted, selifish smployors have done-—e
- toiuse any forces[whuther-thuy bec Fascists op Communist, to dustroy

free trede unions, | - |

GE 1s therefore determinod to enforceé its own,definition of -

colleetive bargaining, a definition that would kill bargaining. While
We don't supnose that GE at preseant would dare to try to smash unions
ceemplotelyy it ean try to make thoem 80 ineffoctive thet that would be
detter than Heving no union, @& haSianchonactady Main Plint. just
dhiet 1t wantse-a Tunion! prosumavly controlled by Communists who dare |
0t be militant, But,in'ruality,.theﬁunion 18  controlled by a-combinwi”)
ation of Communist, company stooges and numbors_rack@t,agent, To the N,
. World there is a "union! in the plant, put In efrfeet it is g compeny
. We arc absolutely convinced that weé have a'cold war" on our hends, =
‘wiﬁh Go having thoe same objuctives as thgwRugqiQns;haypwfgr,thngpeQ;wg@wmmmm
| wwcrld~~ourjweékeningfandﬂéveﬁtuéi”ﬂdéﬁﬁﬁctiOHQf]We,simply must realize |
- this 'end adjust our present and future strategy to meut that situation
Mnless we do we will be overwhdned by a combination of company and
Communist UL forces, | ‘ - B o

.
L ]

I.U.Be=0.1.0, Excoutive Board

L
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o prmied when some fed- -up Union members quit! Thns was fo be expecfed — bui‘ we will

If you want a real "LOCAL" Union ...
|f y'bu want "MONEY" in the treasury ...
~ If you want to pay "LOWER" dues ...
if you wan+ "MORE MEMBERS" in your Local
If you want a "STRONGER UNION" .
If 'you Lwani' "REAL REPRESENTATION"

If you wan’r the above whlch is parf of our pla’rform +hen VOTE FEBRUARY 10th for

+he followmg slate of offlcers

| -’PreSIden’r _— FRANK MEIER
~ Business Agent — JOHN McNAMARA
© Vice-President — BILL MORRISON
‘ Treasurer— HAROLD HODSON
Trustee — ALAN COOPER -
x k% ‘
After rhenfioning at the last member'ship meéﬁhg (2nd Shift) that welini‘ended to

run a clean campaign and hoped the opposition would do the same, for the good of ’rhe |
Umon the expeci‘ed happened' BLACK LETTERS |us+ like the Black List +ha+ was

‘continue to carry on a clean campalgn We were promlsed a malhng list at H‘laf meef—_

~ing, but fo date we have received none.

MEMBERS Remember ’rhns will be a TWO YEAR TERM ! ' If we are elec+ed we will

~ clean house. All books and records Wl“ be checked by an audl’ror and reports will be

. gwen 'We promise you an honest and tair admnms'frahon +o represen'%' you.

'_ PLEASE Vote our ticket STRAIGHT 50 H‘IIS can be done

~ NO PLEDGE MONEY was EVER COLLECTED ThlS pamphle+ was pald for by the

-Céndnda’res . On Jrhe Candlda+es ’rlme and +he paper. +oo, was paid for by the

Ca ndidates.
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A T e L J ». McPARTLON
.{!*LOCAL s01  SCHENECTADY, Ne¥o f_-- IUE-CIO &
. .Jack K. Suarez .,t;fﬁj(.-b\ Co=-Editors S QVinoent b, Daley
'|“g;;va1. IIT Ko, 5.“.ffj;?:_ - | ..Pﬁ?ij Meren 12, 1955

I At the hegular Monthly Membership Meetlng held on March lOth,
. ‘3f1953, the following resolutlon was approved by the mmubershlp. o

| Resolution on Schenectadv Pavroll Tax -

=WHEREAS 'One of the primary reasons for the Ameriean hevolution wasg
TN taxation without representation, and ,
,WHERLAS, Our forefathers resisted and were Iinslly successful in den
et feating this vicious practice, and
"~QI,WHLREA5, The majority of the workers employed in the G.E. Company and
x S American Locomotive Company, llve ocutside the City and County
T of Schenectady, and ~ |
WHEHEAS, The Schenectady City Council is attempting to'"push" through
. & Bill in the State #gsembly, which would give Schenectady =
the right to tax the earnings of all those employed in Sche=

. enectady, and L
VHEREAS, The GoE. Company has recently announced that their 1952 profit,:7

was 9.8% greater than the previous year,
“1“PerRE ER IT HESOLVED, That the bchenectady City Council be urged
. to explore the feasability of increasing the tax on profits
of Big Business, mainly G.E. and other Industrles of hation-‘
! ~ al Scope sltuated in Sclienectady County,
PE IT FURTHER RESOLVED, That the membership of IUE~CIO Local 301 cone
| demn the proposed Payroll Tax and urge the workers to send
statements in support of this resolution .to thelr represen-
S tatives in the N.Y. State Legislature, and
AR OIT FURTHER RESOLVED, That copies of this resolution be sent to
Governor Thomas E. Dewey and liayor archibald Wemple, and
| | Oswald Heck,
EE IT HURTHER REbOLVED, That active support of this resolution be o
* solicited from the IUE~CIO International, District & of IUE~ .
CILO;, the State CIO snd all otner bonafide Labor Organlzatlons,‘

‘gUnsnimously epproved by membershlp of Local oOl IUL CIO on March 10, 3
(L2983, - . |

- We therefore, urge all members of the IUE-CIO to send statements
to their representatives in the State Assembly and State Senate con~
demning the Schenectady City Councils proposed Payroll Tax. We welm__

- come the support of non-members and those interested.

Write to the follow1ng representatlves in the-State Senate and
\btate Agsenblys

STATE ASSEMBDY

Di Cady Herrick, II, (D) = Thomas He BErown, (R) .
119 ke Cormack Road | o 349 harshland Court, Troy

ﬁllugerlends

John_L. Ostrander, (R)

Cdemss J, e Guiness, (D) - 100 Broad Street
ﬁ@.u-rnLug Elvd1 o - Schuylerville
r\“l '\u .)'rr o ' : o .1 \
SRR - . Oswald D. Heck, (R)
BUFER T Tabnsr, (R) - : 2146 Union Street
Lathang o | o | Schenectady |
 -- ZJoseph K, Younglove, (R)-'_' o | William J. Reid, (R)
- 14 Hoosac st., Johnstown_}-_' | -~ RD No. l, Fort. Edward

STATE SENATE

Peter J, Dalessandro, (D) ] Thomas F. Campbell, (R)
‘;804‘m°5 h bt,. Hatervliet“ S -MlEOB Unlon St., ocheneotady

“**;;Gilbert T. beelye, (R) ;;T;;ggwmmﬁ_,gw,;;Henry Neddo, (R)
- Burnt Hills=";_ . 4lﬁﬁ§3_;@ N 9 Lafayette &t., Whitehall
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1UE=CIO NEGOTIATING COMMITTER B, ooo mLthRb AT PHILALnLPIIA
ASKS' CONFLIENCE BOAKD ¥OR AUTHOR= | o VOTE th]hu

- T¥ TO CalL rOR STHIKE OF LOCALS |
Philadclphld, march 26= Yesterday,

RS ILW York, M&PCh Ol- The IULE=- CIO  ﬁ ‘tne H€MDCPShlp of Local 119, IUE=-
'+ (E Negotiating Cormittee, at a - CIO left their jobs in a dr1V1ng
- leeting ol the JUE~CIO GE Confer- rain und walked blacks to a roll-
‘urge Board helf at the Belmont - er skating rink ‘and voted' 5,000
rlaza Hotel, today voted unanime strong tor a’strike. dgainst GE.
uusly recoiniending that the iolln f4f President Jauies B, ‘Carey'addre-
owing Program of action be undere "w-SQed the meeting end’ gave a report

taken Dy the Conference Board and = oy ourp negotiations with Gk, "With

that the nenbers ‘of the Conierbnce Only one dlSsenL¢ng Vﬂte, the Lieln~-

o Board review this prograu with | pepg hip of Local 119 reared out
o their local melmberships and obtain’ 1ty re?ection of the’ conpany?s\'

the uuthorizatlon for Suon action._ Oiicp° And then With Only three ‘
dissenting votes it authorized the

IU&=CI0 Progra bf'Action ~ _efficers to call a strike as soon
. - as the Conf C d csa I |
l That we regect the company's SSQn thign?rcn © BOdP | lls or

wége offer in 1ts larch 18 letter
and insist upen real collective

barpdlninb upon ouxr 21¢ demand of g Caems o QT ' -;
Marci 3 which the coerpany aduits 'L ok O*lLR Al INSULT TO IUb R
,it has not serlously uonsiaexed._ "~ The company'n oifer to us is an

- © Insulting one thut no selxrespect-"f
2 That the Negotlatlng COMMittee ing union or union unember could -

be expowered to deteriiine the dauate possibly accept. It amounts to
for a strike unless a satisluctor\‘ﬂl 40.% above - prﬁsent wuges, and-
- Settlelient is effered 1n the liean=, 1f Wu!deduct frow thet the loss

leeﬂlr - | |  of two holidays and what the conp-
, | | | runy chiseled last fall, it will
3s 41l locals should begin to set aniount to a net increuse of

3
up strike coraudttees und make - per hour, paie
their plans for the ¢conduct of , | ror This G derunds thut We & X
und local problems eonnected w1th, tend. our contract far an audditions
carrying out a strike, . »al six menths, that is; to Murch

15, 19564 and give up our right to
44 We call upon all locals to ad- 5 burguin on wages, holidays, vaca-
vise thelr newmbers td ihmedlately " tlons; incentive systems, griev-

o cease ull overtiue, - ance procedure and meny other isw
‘ | - sues luportunt to our loculs, :
By The tread and intensive educas ~_While GB is muking us thls offen

tlonal cumpaign should be speeded ' here is what GB is efrering other
~up te acquaint our membershlp ard . Zroupss

the coumunity with the nature of § To. the Lvendule, Ohlo, Jjet en-

the 'conpany's efifer and the facts glne werkers, a 4% increwus¢, 'They

underlying esur own -propesals, sO . rgjected this offer gand went on
.this information will becone unders atrikes ‘

stood by everyone concerned wlth To the druf tsuen and designers in
o our struggle with GE. In partic- : six plunts, an average of 6¢ un
nlar, we Lust answer the nislegdling hour ever und -above the ofier to
46d deceptive propaganda put out ! us, This offer was made since harc:
by Giie The facts about-compara~ | 18 end CNLY 4iTER THE DRacTSHEN

tive wages, productivity, profits,| uND' DESTONIHS HuD VOTED 10 STRLAH .
gtcu, etCo, that so thoroughly ex-,

‘Lise the company'!s case, nust be at the GE Minneapolis XeRay
| wkdely publicized by usa ' planty now being organlzed by IUE~
N o OEGF=the company had -offered the
M;;m“wb; We undertake te consult and ar- . employees MGood sriday" as a pald
o WPive gt agreements with all none i helidays This 18 wne nf our dewl
:conuunlst unlons in Gh for Con- munds that has been reJected by
| the ceupany,

(Cont. pege 2, cols 1.) | ‘ L



T mmrcuncy. MELTING OF LOCaL 501, .

:cértéd adtibn; This to bc done’

| I1locally as well LS. ndt*onally.

7. We nate with gratiiicution ‘;M-m

- that the Internaticnal President
© 'will cell a speciul nceting af

- the IUE~CIO Executive Brard to

- deternine how aur finuncial uand
" arganizational resources are to

~ be nobllized in support of the GE
- workers during u psssible strike.

 We agree thut s struggle by the

HQNGL workers agulnst the reactianarydg

"~ policies eof that company is part
of a struguile of ull workurs in B
~ | . far the sscond shift membors af -

~‘2 00 P.lis, Tuesdey, npril,T.lqu_

LD 1ndustryo

 [UE~CIO AGRuEb TO CONTHACT REOPEN-
IK 45 OvrERED BY Gk 4CTION

'On March 30, 1950, Prcsidant
Juwaes Be Curey sent the 1ollnwing
~letter to GE!'s Mr. L. R. Boulware
wd Mre Go He Pfief:

uentlemen' | L
By letter dated rebruury 14, 190848
I wdvised you thut the Internatlion-
ul Union of Electricul, hadie ond
Machine workers«(CIO, desired to
reopen collective barguining neg-
otlutlons concerning adjustient .
of wages for all cupleyces in bare
goining units covered by the cure-
rent GE-IUE (CIOQ) Nutlonul agrete
rent,  This notlce was sent to
Jou pusuint to artlele XXIII of
- thut Agreewent which prov;dcs in
- purt thuts
"on or aitar Februury 15, 1955,
" she Unlon nay reopen callective
burgulning negotiations by written
notlice to the Cempany, salely for:
ealloctive burguining concerning
ad justrient o wages (rates af p¢y)
" for all euployees in burgaining
unite cavered by this agrecuent
The IUE=CIO Negotluting Cermle.

ttee met with your reprcsentutivesrl

“on Merch &, 1955 and presented the
" Unilon's quQ propnsalse
By letter dated larch 18, 1953,
“the cenpany respsanded, setting
forth two wuge propesualse In the
second of these, or the se-called
sltemutive wage prepesul, the
‘Qmpany oifered a small wagc ad-
yustment conditioned on our accepte
‘urg un exfension of the GE=-IUE
CIO) National agreement for six

TU.-JQDJ-LB.; nPILIL 7, lgbo AT UNION
EMLL,"pOd CLLNLON bT. AT 73 OO PM

nll oilicbrs, shop stewurds und
members dre urged te uttend Lhis
“iuportant nccting at whieh we'

wﬁ'Wlll review the reports wnd ro= -

comncndutions of the IUE=CILO GE
Ncgotiating Commalttee und the.
IUm-CIO Conferbncb Board. .
‘at this tine we will maoke. ull
urrungcmcnts for tho strike’ voto

including voting places and tjmtc

There will also be « Mbbblnb

ALl officers wnd shop stowaurds

‘must alert thelr menbers s te

‘”und sge to it that =l huMbbPS"

“the lupertunce of this MuCLin”_

. ke every cffort te uttend,

WaRNING TO MEMBEKS OF a DELUGE

Qr COWPANY RLUK LLLTbRb TaWow
PaPER ADS AND QT IR bOhMo o
GLNEHhL hLuCTth PROPnGnNLA

The ﬂffiCuPB o} Lccal o0l wish
to prepare the wmembership for
company'!s uttaeck sn them und
the 1ssues for which Lhoy alre

| fightings

In the pust iL has been the
coupunyt!s foul prectice to ine
vade our hones with thelr lying

- propagunda in the form of Euploy-

‘e Blue Letterse. The officeors
of this locacl wr¢ conf'ident that
,bhis numbmrship will consider

thb source - «nd the metives bom.

hind such letters und WLill iz~

_ forw GE of tholr ~ resentuent
of such an insulv to the intul- |

lgenes of o union nembers
Upon receipt of such lgtters,

="thv., officers syugsesc thut you
- ricil thewm buck tn the coupLny

“'with a note ar letter pratesting

- thils invugsion ol your hone.

Iﬁnths that 1s, to March 15, L954.

Ty s alturnativa praposal goes rar
hvyond the scope of a general wage
nrreuse, 4an extension for 6
lionthg obvinusly affects euph and
SVery uerm of the Nutlonol agrecw

enG, Consequently, your ProPaS&l N

~8, in effect, an offer for u genw
Srul reopening of the agrestients
- We aceaept your efver £Ar o goner=:
&l renpening of the GHE-IUE (CIO)
Notloncl agrecmente
4% Mur next mecting we shall
rresant te you oup proposals fsr
S rovislan of that Lgreementy o
Tery Truly Younrs,
Junes Be Carcy
?ragident

address theil to Mre L. Ra
Boulwere, The Gencrcl Eleccric
Caay 570 Lexington Ava., Now
Y rk L2, m.l. , |

K. T LalLY, GE WAGE RATE »UTH~
ORITY QUITS COmPaNY.

Many ef the memboers of Local
S01 will long roncmber Ko T :
Lally of Building w41 us the
"Kiss of De.th"™ for norc than

S+ mne justificd request for corrcce=-

tion of Lanuitius in GE Wu&c
rates,

Cbvidently LI Ldlly did too
good & jeb for the GE as 1T is
very appoarent thab'he could not
abtuin an adJUBtMLnt of his own
wage I‘L..tb 0

L)

bOh thTHLh INBOHMATION AT TEND

CYOURt PLaNT GaTL™ MuLTINGb, UlEFN
 HoLL MLLTINGS &ND KEsD YOUR ,L.)lL-l"

CIO LEarLETS &ND NEWSPAPERS.

1
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ATThNTIONa...o.....LOCAL 201 BEMBERSHIPA.‘;.ri...ATThNTION

" TOBIC WORKER!'S NEWS ©
o -*_ ~EXTRAaw - Lo

| DUE_TO-THE‘URGENQE Ot THE bITUATION THE MLMbLRbHIP WlLL B
\GALLED UPON TO VOTE ON THE SEVEN (7) POINT PKOGRAk Oi AGTION kil=
COMMENDED BY THE GE IUE=GCIO CONBERENCE BOAKD ON MAKCH 31, 1953

DISCUSSION &ND VOTING ON THi COUKSE OF AC:TON TO EE TAKEN BY
THE MEMESRSHIP OF IUS=CIO LOCKL 801 WILL B HELD o7 THE SPRCIAL
WENFERSHIP MLETING SCHRDULED ¥OK TUESDAY, &PRIL 7, 1953,
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POINT O TNHOPMATION 70 LL MEMEERS Of LOCALiSOl

ARTIOLL XVI OF IUL=-CIO LOan 801 CONbTITUTION UNANTIMOUSLY
LDOPTLD ON NOVEM E:E 11, 1952,

"all, STHIKE VOTES TO EM TaKeN OFr COMPANY PREMISES."

LY LAY A '.' LY AR R l'.‘.‘ e}
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SPLECInLL b ERhs HIP VERTING

 DATE: TULSDaY, &PRIL 7, 1953¢ecee+202 CLINTON 8T., SCHDY.

| UNION HissDgUnHTLERS.
TILE: SECOND SHIFT...2:00 Pulie . | |
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THE LXECULIVE BOARD

TUL~CLIO LOCKL 301,
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 _f1ew York april 17-GE's L. H.
S “{\_ ure,

- bisb time stuted "That thls alter-
1 native
. scope ol a general wage increases
. an extension of six months obvi-

ously afirects cach and every turm

o elfort to L1ind wodifications of the |

buarez

Ill NO.

'Cﬁ“hditor?]‘f,““

| J P MLPARTLON
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Vlncent ba,Duley
April 21 l

© lsave 1t

U {entlon
Cmurell 80, 1908 reply to the come

ler for « |
GE-IUE(CLO) Natisnal Apgrecment,"

rihe, Aton 1o

GE  AGRELRS 70 NuhOTInTu NLW hthONﬂ
Whhlb .
Fi. nCh ' ‘

Boul=
today recognized the 1UE- CLO'S
vlulmb thut GE in its "tuke 1t or
offer haod oifered u gone
v.d.r%opuunn m.thelkmjonmlfu
reement . |
This wauas brou5hu to hL’s At

Oy Jeunes b, Curey in his

)ur\y'S OIJ.&I"o President (urey ut _'|:

proponsal goes fur veyond tLhe

of the National sgreewent. Consgem-

quently, your proposal is in efiect
ert ofler for a generul opening of |
the Agreement, we accept your of -
general reopening of the

At meetings held betwsen -tae

wt The comndpy's request,
_ cCon-
truct Lfrom April 1950 to aprll 1954,
GE ugreed Cto ns
duys between now and L&y €0 in un
Matlonal sgreement wutusally aglee-
able to both purties,
re Boulware stuted thut the
compuny hud ubrﬁbd Lo ue sobl wbe o
new contruct becuuse Tgpeir
desire fon friendly relablons with
e LUR=CLC.
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IUE~CIO CONHERENCE BOwrD HLJIESTS
UE Orl'ER Ok JOINT NEGTIATLONS. IUR-
CIO CONSTITUTION Bulty COmBURISTS - |

L hQl hLPhLBhNTLDu IUE-CIO MEhtmh“HIP‘

New York.&prll L7==TIn reply to a
telegrum received from UL's Cone
ference Bourd Chuirmadoe Dermody,
requesting IUE-UE Joint Negotium
tlens, the IUE-CIO Conference poard
invoked the LUE-CIO Constitutlon
which burs communists from replresenw
ting LU members, and unanimously
vobted non-concurrence on UR!'s upped
for united wction,

However, this w1l not prevent
the UL from tuking militunt uCLlLH
Mbqins G if they so desire

\] \ o “E
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wWorkers News
Ly report cny further dcvulopmonts
in GEw- lUb(CIO) Negotiationsgs Do
ot Be Misled by Company St bement s

- I\

‘UE

ing I[UE-GE he&oti;tions,
. lias been shomed into
‘thet their negotictions hove

- | Schencctudy Works,
bcgot lubing Comndttee and Soulware | o |

end Pfeif

GE agreed to negotiate o new

wtlQEG for 5 o

SHALED THTO GIVING MLMELHDHIP:;'
THE bACTS £40UT NAGOTIATINS,

chenectddy--bmbarr 8.ed by the
‘prompt and efficient reporting - -
oy Local &01 IUE- CIO to 1ts nems.
bersiiip of «wll the fwets rugard-
the UL
cdmrtting

"bog sred down' rnd they have noth-
ing Lo report to the UE members,
. AT muetlngs sciieduled ior
this week, Business agent Jdondresu

| will resort to "Operution Vasoline

in on eridrt to explain UR!'S "Boge

- ged Down'' attitude and their fail-

68 traoade unionistso

ure
| To date, the only 1niormutlon

regurding GE negotiations recsived

by toe UE members, wos given to
them Ly Locul 301 IUE-CIO.
on april 14, 1953, Local 501

distr buted over 3,000 copies of

our report ut the gutes or the
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STELING. CONAWAY BLECTED CHIEN
SHOP STEWAKD AT PEEK STREET

- The nemcership ob Peek bt.,
hove clected Lterling Conaway us
trnelr Chief Steword. r. Conaway
was un=opposed os ¢ll othéer Shop

Btewirds hod declined the nominge

tion in recognition of uir. Conuwy!c
enviable 1ecord s o militnt tride

unionlsta

\)
.‘ .
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LOCaL 301 blBbkS WARNED TO BE
\J\:A.L\Y OJ: (.T.L. Ore R ~-Gl MaY B

STALL LNG

- slthough the prospects for a
settlement with G&% uppewr slightly
brigshher, the sofest ottitude for
tue uembership to tuke, is one of
wetenful weibinge, Let us hope that
tiese pei.ce overtures by GE ure
not used ag o stull Lor time un-
til the strike ¢t Evensdole is
settled. There hive been tines 1in
the puast, when GE'!s stalling-tocs-
tics while in negotictlons with

thig union would hive put Russic'!s K )

Visghinsgki to shime.
Th@ lebchHIQ OL an l
We

k-

()

must uonLLnuu WLLh our prcpurgtion.“

for a strike, in the svent thuat
strilke 1s necessurlya

RPN P e e e .

’ i
, )
~ e

SOL



. S

e e Ere S T e S B £ e T S e B IS T L e 2T
!

Lm0 ™t

CLOCAL 301 ATOMIC W

i
AN

T W L *ﬁ\xaﬁ } ﬁw '\

ground of the ability of the company to ¢arry forw.rd
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ONDAY  MAY 4, 1955

C MONDAY Ay o
ALPLAUS - - PEEK STREET-- KARL

T }‘:l [

IUE~CIO-GECdﬁféreﬁce.ﬂoard, New York, N,Y.

lesolution on Syracuse Strike

" In no place has the anti-laborp policy of GE revesled its resl

face more than in its Syrucuse plant, With-low wages, bad working

condltions, an outmoded end unjust incentive systeu, the company has
‘been carrying on & conslstent campaign to undermine our Local $20
and deprive the worke:. s of' any protection, - |

i

| Comp&ny representatives sent into'Syraouse by thelNew York

propagunda and ‘other purposes to attempt Lo © .

'_TheSYrucusﬁ'wdrkers;“afterﬁgkihgimdnj'attémpfs”tbbééch any

“honorable and self-respecting understanding with the company on many

important locul issues took the actlon they nad a right to tdkke under
the contract dealing with their locwul problems, and went on strike on

April 3, 1953,

The company, by almost daily full page lying advertisements and
with the support of the press, has been whipping up the community in
an attempt to break the ranks of the GE workers and force them back
to work on the compeany!s terus, o | |

Thus far, the ranks of the Syracuse workers have held firme a&nd

even though this strike was purely on local issues, it is a testing
its campaign

of wage chiseling, refusul to properly settle grievances, and to une
dermine further the Syracuse workers! starderds. It is a testing
ground for the anti-labor policy of GE. -

Be It Therefore Resolved, that this Conference Board go on -
record In support of the struggle of the Syrucuse workers, organlzed
in Local 320 IUE=CIO for proper wage and working condltions in theirp

- plant, and;

| Be It Further Resolved, that we cull upon all GE locals to adopt
similar:resolutions, and by plent gate collections and all other meuns
to render all possible financial support immediutely to the gullant

Syracuse GE workers orguniszed In Local %20, IUE-CIO g

I.UEe~CeI.0s Local 301

(Union Mimeo)

KERS  UE-CIO

IR
(GIVE GENEROUSLY == FIFTH WEEK OF STRIKE
- management adnitted that they had a fund, esti.ated at one millien

'“:JdOIl&TSito.apend'bﬁ
~=  orush our union in that plent. -
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| Progress of Natlonal Negotlatlons as of Lav thh, 1955 t_.-

Unlon Program

. . . 1 R
o li':;““." R -'.‘"( oL *

2. Inforc.blc no dlsorlmlnatlon clause 1nclud1ng toe word "sex "

e Paid leave for -sickness and for deatiy in the lL.u.ediate familyo

4. The assurance oi 7 ‘paid holldaye durlng tLﬁ life of the proposed

contract,

5, Improvenents in- the vacation prov1oons ‘as follows.

a. Four weeks veacation after 25 years service, .
b. Additional doJ* of vacation up to 4 days between 5 end 15 N
 yeurs of service.
¢, ‘Improvement in the method of odloulatlng vacatlon pay to
 prevent losses and when the job is changed Jlst prlor to the
vacation pericd.,
Fd.;Chdnélng the pro-rata vacatlon payment Irom 1-12 Lo l 6 for
‘each month of service in the calendur yeale
€. Counting as time worked for the purposes of vacablon when the
- worker is absent due to illness or injury.
6..nma1nta1nlnw a worker'!s service credit over. a period of lay-off
. equal to the length or service but not to exceed 5 yesrs, -
7o Employment becurlby Fund to supplement Un~employment Compensation
~ up to §50.00 a week for temporary un~enployment; and severance
pay of §1l00.00 a yeur ior each year of service for workers ' per-
manently displaced,

8. A wage program to provide the folloW1ug.

- 8, Hevision of the incentive system to pPOV1de lp increase take-
- houe ‘pay for each’ 1% increase in production,’
- be an inequity bonus for Day, Skilled and bSalaried worhers whose
wages have not kept pace with The incerntive workers,
~Ce HEqual pay for equal work for womens . . .
c.de A {l.25 an hour corporat1on~W1de mlnimumo'”"
ea A general wage increase. -

9., Pension and Insurance modlilcat!onso

“:With the exceptlon of the Lew mattero whlch.follow Ga Le's reply

~ to these requests, in the main, was that 1t did not feel that Gollo ©

.. snould comply with them,. Boulwore stated his beliel thnat the present
program of G.l. Benelits was adeqguate, Concernlng the pension and In-

surance modifications, Boulware merely informed the IUE~CIOQ tnat he

~would listen but would not negotlabe on tliew at this timee

~The only proposuls made by Golia Were as follOWS°‘

'tl; Vacatlons

8o Cledlt toward hours worked would be glvcn for tiue spent on
Jury duty and in sunm.er militery training campse

e bs People who would otherw1se quallfy for a vacation ard were out

111 anddid not return until thie next calendur year would, when

- they returned, get pro-rata vacation in an amount based on the
- number of months worked in ohe coleoder year before they. be-

o came 1ll, : - | o | :

2 Continuoue Servide

In accordarnce wmth.bhe actual practlce of the Pensmon Board;'
persons laid off would maintain service credits for a pe-
riod equual to tle lengtn oL serv1ce, but not to exceed three
years, ’ | | |

3 Terminat{on'Pay on Pleht Closing '\l_ o | |  . fiﬁ

Qo Ii g plant is closed prior to the time of vacatlon an employee
- would get the full vacation for which he is quallrled ut that
time q

be One. dayfs pay for each full yeer'of service up to 5 years, plus -

one week's pay for each full-yeuar of service over o yeans
c. The re-employment rights in line wi tiy eervxce credlts lleted
- above under point 2. o ,_ - ~ (OVER)

. e



4, Overtime for Lxempt Employces . . o

‘In accordance with what is now the actuzl practice, art. V, See-
‘tion. 5, would be wuended to provide time and & hslf for work per-

formed on tne sixth day of the work-week, o L S i
5, 4 provision that-a person who worked overtiwe from his own shift .0 °

into the second end the third shift would get time and a hall for the
-second shift hours-and double time~for‘the‘third‘Shift;_if,.however,
he continued to work further and so into the first shift agsin, he
“would revert to streight time.,. . P S R

"6, On the wage issue the G;E@-proposal_remains the seme-=-an lncrease

of 1.68% based on lkarch 1951 wages, or about 1.50% bused on current
wages, to last until the spring of 1954. - B -

At tlie time Gel, mude these proposals Boulware admitted that he
doubted thist they would be accepted by our wembershlp as the basis 2
ior.a year's agreement. The Company's position has been taken in spite

' the following extraordinary situation concerning 1ts proi lts: |

1. Ior the first quarter of 1953, General Electric showed a profit
rrfore taxes of §150 million or {58 million more than the same yuarter
% IUBE,  This increase in profits wus equivalent to «n increase of

- 38¢ un hour in wages of all G.E, employees. |

¢,  The profits efter taxes for the first quarter amounted to §, 4508
iiliion or {17 million moré then the first querter of 10562, This in=-
.rease in profits after taxes wus equal to &n lncreuse of . 17¢ an hour
in wages of all G.E. employees.

'HBQ-,In the G.E. Employee helations News,Letﬁer of April 25 there is (
the £ollowing statement concerning these profits: “ ‘ N

‘Mys cun't tuke too much pride in the newly high first quarter
earnings. First there werée abnormal factors here, too, such-as .
the_exOGSS'pPOfitS,ﬁaK. Second und more importunt thne earnings
were only 5.8¢ out of ewch dollur of seles., Thnat's a long way
from bhe 10¢ out of each dollur that the employecs and the public
believe falir for the owners of ordinary business to uchieve, if

they cun, for the work which their suvings-doo" . I

4, In order that this goul of 10% profit efter tuzes on sales be
‘scnieved, the rirst quarter 19bd profits would have Lo have been §L20:

.million or equal to §128 million more bthan in che firsts quarter of 1952.

This increase would be equivalent to an increase of §1l.08 an hour in’

L wWages.

5, on the sume basis, profits after tazes for the first quarter of
.78 million would have been required or {49 million more thon in 1952,
This would have been equal to un increase of 40¢ an hour in wages.

. .

slthough generul contract negotiations have been terminated, the
wuge question remains open and unresolved. On L.ay B2, 1Pbd a new de=
velopument took pluce. General jiotors Colporution, in the ruce of a b
veul ogreeunent which has £ more yeurs ‘to run, on that day ugrecd with
- IUE~CIO to chunge the annual productivity increase from the present 4
cents on hour to 5 cents un dhwour, to give un sdditional increuwse of 10 {
.cents an hour to skilled workers, wad to muke obher substeantial adjust-
- ments, Bocuuse of that actlon, and becuuse in the past Go, has close- N
1y followed the wage increases granted by Generol yMotors, IUE-CIO sent
Boulware « telegram on hay 22 requesting the immedlate resumption of
woge negotiutions, The telegram stated: | SR g

| Ty view of the wbility of IUE-UIO and General hotors to surmount
w1l the great difrioulties facing'us and srrive at mutually satisfac-
tory modilications of our S-year agreement, Wwe 86€ no reuason why with
good will snd common sense there cunnot be a just splution to the pres-
ent nezotiutions between our union und Generul Electrice. 4&s you will
‘pecull our negotiutions were suspended on Tuesdeay may 19, with no &a-
© greement crrived at, but subject tocall. Since we still nave u wage
reopener, we.propose that the negotiations be resumea at the eurlicst |
pogsible moment and we keep at them until we have orrived abt « settle-
went which represents Jjustice for the GE workers, the Compuny wnd the
 needs of the nation. & simllur attempt snould e nede to settle the
. lubdr disputes outstunding, such as that in Syrwcuse, I awalt word
T . o Very truly yours, |

Jues Be Carey, Preident
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- SYRACUSE SETTLEMENT
;\ Sevén thousand workers at the Syracuse Genéral Electric plant
- represented by the International Union of kleétrical workers, CIO,
gy returned ‘to work June Srd. Their return to work concluded en -eignht=- - -
- week strike, as a result of which the union successfully negotiated
& local supplement agreeuwent providing a number of major contract im-

provements for Syracuse G.E., workers.

7 'The new agreement was overwhelmingly ratified at a meeting of .
‘the membership of IUE~CIO Locsal 320 in Syracuse June lst. Local 320
is the bargaining agent for the 7,000 workers at the Syracuse G, E.
Electronics Park, o | . | e

| - 'Presént for the ratification meeting was James B, Carey, Inter- .~

- natlonel President, who announced the settlement terms. Carey par-
ticipeted in the final stages of negotiations that brought about .the.
settlement. ” . | B | ” S

The major contract improvements, Carey disclosed, are: e

le A 53¢ increase in the autonatic progression schedule, rals-.
ing the top of the schedule f.or automatic increases to §1l.59%, '
- Several hundred workers will reap immediate weage gains as a
result of this contract addition, Carey noted. | |

* € 0n the union's demtnd for a general wage increase and add-
- 1ltional adjustments for skilled workers, the company agreed that if
- no-agreement for wage increases is reached in the current negotia-
Cions between the International Union and the GoE. Company for all |
plants represented by IUE-~CIO, the company will negotiate a wage ine
creasé locally for Syracuse workers, o - |

- ‘8¢ The company acceded to tune union's dewands for contract
- language guaranteeing that up-grading shall be decided on the besis
of senlority where qualifications are equal. Prior to this, manage-
ment hed a free hand in the matter of up-gradinge. o

4. When lack of work on certain jobs requires re-assignment of
cerkaln employees, the employee o be re~assigned and ‘his foreman
shall decide a mutually asgreeable transfer, Previously, the company
had insisteéd on having complete freedom in meking such transfers,’
even though -they meant a rate cut of up to 10¢ an hour for day workers,
or even 80¢ an hour less for incentive workers. |

5. Regarding the issue of re-assignment within classifications,
| the. company agreed to the unionts demands for meking these re-assign-
v ments on the basis of seniority. B - o |

. . - | | SR
6. 'A union representative shall participate in the diScussions
of the committee that formmlates the apprenticeship training program.
Prior to the conclusion of the strike the company had refused .to give
eny consideration to such union representation, - s . |

7e- 'The final terms of the new agreement between the .local and

the company provide contract guarantees which keep student trainess
from displacing regular‘employees.  Prior to the strike tnat was a
serious issue with members of the union. :

| | "Those were the wejor contract improvements won by IUE.CIO Local

© ) 220 through 1ts militant action against the company," Carey sald, . .- .

—  "The local also won several other minor contract improvements which .. ..
will do much to stabilize conditions in the plant," o .

~ "The major significance of this{séttlement.with G.Eqiin;thén' o
elghth week of the strike," Carey decleared, "is that i1t 1s the fipst :.

_Wiimﬁm&”Mnionmhas_Won;ammagopmstpike_ag&instﬁGvawsincéwlgsoff@mnmlgsowﬁwwﬁm

lUEAGIQ,iphrough a shorter but chain.wide strike against the General
: e Sl L over)



Electric Compeny, won & cost-of - llVlng GSCulauDP clause th t paid,off"
9¢ to every G.,E, worker, In thut same agreemcnt IUE~CIO also vwon an
across-the=-board wage increase of 10¢ &n hour (with an®additional 5S¢
for sklIled workers) -an .exbra pald holiday,- and company contributions

. to a pension plan for retiring workers.‘.

4 B
N

| ~ "In the meuntime " Carey continued, NG,B, has broken several-
;\strlkes by other unions. In fact, in the first slix weeks of the
. Syracuse strlke, .E. refused to engage in true collective barguln— |

o - U"This eettlement is a trlbute to the milltant trade union spirit
 of IUE=-CIO members in Locol 320 and -their leaders. Their action also

‘brought about clty-wide labor unity among ull labor unions in Syracuse

who supported the striking G. E. workers .in thelr fight for fair treat-

mcnt from their employere.

We are gratified by the terms of the settlement.? It fully
justifies the splendid struggle waged by Locul 320. Ve sincerely
hope that this new agreement will open up a future of more amicable

and effective labor relations with the General Electric Companys"

TUE=CIO CONTRACT,SETTLEMENTS-_

| ,A | | Mey 22, 1953
“RCA: - | - S GM:

‘ After a militant strike vote .7 CIO International Union of
by the members, our negotiators |Electrical, Radlo and Machine
'in RCA won a precedent-setting | Workers reached agreement cover=-
contract . for 11,000 workers in | ing 40,000 workers with General
four plants in Camden -and Moore- | Motons on contract terms similar
estown, N.J., Cincinnati, Ohio, | to the GM agreement with the CIO

and Los Angeles, Callf. - | Auto Workers. -

- The settlement calls for an
- Terms include: 6¢ to 8¢ for | increase in the annusl product-

all production workers, wlth | ivity factor from 4¢ to 5¢ an

boost added to base rate on in= | hour; 10¢ an hour increase for
centlives, whicn automatlcally'be- i 8killed tradesmen; .the convepr-
S coues Te0; inequltles meke m&JOI‘- sion of the cost-of-lj_vj_ng forem
ity of non-skilled workers wre~ |mula to ¥today's ~ reaslities"
ceive 13¢; skilled .- workers gebt | based on the new revised Federal
17¢ to 59%- o | cost=of-=living index issued by
L the Bureau of Labor StatldthS,
- Overtime becomes double aft= | and placement of 19¢ of the R24¢
er 12 hours; severance pay is two .|in past cost-of-living increases
~weeks for each four yeara! ser- |into the base rates where they
vice, instead of filve; improve~ | cannot be affected by fubture
ments in sick leave and hospital- | changes in the BLS Index. Pen=

lzation, | | sions increased from §$125.00 per
- - - - |month to $137.50 paid for solely
o 4 A S dh 4b S S B 96 4% 4 b by the Company and Social Secu=
" ' ' - i t .
Chief Shop Steward HElected y'IUE-QLQ President James Bs

Carey saild the agreement is "com-
Recently, at an election for ‘pletely . Juctl ied by the produc-
Sectional Chief Shop Steward, par= | tivity of Genswal lMotors workers,
ticipated by IUE-CIO members in: | the company’s profits ‘“and- the
Bldgs. Al=V, D=2, D=3, D=4, G-l, need for ecomomic stability."

o)

=%, H and Ee- -l, Mr. Teny Stagni=- | He saids "This settlement

tta from Non-Destructive Test De~ |will come as a jolt to some big

- partment emerged V¢ctorlous. employers in the electrical in=
o dustry who hove besn refusging to

hesults of Election: ‘bargain sevriously with our union

- o , . in 198%. Theue smploynrs, like
Mre Willerd Morrison -- 19 votes |General Flecuiic, gorged with
Mro. Tany Stagnltta == 40 votes | gremendous inetzawras L pvofita
= e S mace larsely as o resyl the
All Shop stewards. in these inereared  peoivs -;uify of Lhelrew*
aress should contact Mr. Stagnitte |workers, will’ be obliged © to
- in matters pertaining to grieve |change their axrogant attitude._n
‘ & | A L €T C X B L ey cand:- pr ovi de By motte e ali gtic. - Fol R .
| : . . lutlon than the pitiful 1% to
.Phonet Ext. 473 | 1%% wage offer they have made,"

l--_-l-'n-m-a!-.n-nm y mﬂmmnn-ﬂﬂﬂ‘,ﬂ-
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C WE-QIQ--GE CONTRACT SIGNED

At & conference held in Washington, Du C. on June 16th, 1953, the

negotiated by the Negotiating Committee with the GeEs Company. This |
contract to be in effect from June 18t 1955 == June lst, 1964 |

'iUE-CIO"-GE conference board unanimously voted to accept the contract

. Effective date of'wage increase to bejJuneinth, 1953

. HERE'S THE PROGF
OF IUE=-CIO LEADERSHIPLL-

.AggreQSive, far-seeing leadership--backed by 76,000 men and women in

44 militent, democratic IUE=CIO locals aCross the country--were re-,

~sponsible for winning the new precedent-setting contract just nego=
tiated with General Electrici -

Whilefsmall oraft unions and splinter groupssurrendered early in the

- year to General Electric--swallowing managementt!s first offer like a

bunch of compaeny unions~=-the 76,000 workers represented by IUE-CIO
held out for more and refused to be brow=beaten by GE!s propaganda
barrage, | ~ R ‘ , -

- IUE-CIO MEMHERS INCKEASED THEIR UNITY AND CLOSED RaNKS BEHIND THEIR

- NATIONAL LEADERS AS THE STRUGGLE FOR GREATI:R CONCESSIONS FROM MANAGEu.

MENT CONTINUEDe

IUE=CIO!S LEADEHSHIP WAS RIGHT] | - -
- IUE-CIO'S MEWESRSHIP WAS RIGHTIL -

. Working together and fighting together, IUE-CIO leaders amnd mémbers._

- found that their militancy an@solidarity,paid-offlx e
HERE'S PROCF}
What GE Offered end What . What IUE-CIO Finally
The Craft Groups Accepted o Won IMrom General Electric
1. 1.68% pay raise . 1, B.15% pey hike with a 53¢
“ | ” e average . ~
€« No raise for skilled workers 2. 1l¢ to 8¢ hike for skilled
S - | workers R
3. No chenge in incentives | 5. ~Improved incentive system
4e Nothing on plant closings 4o Severance pay on plant
| - closings
TOTALh*l.BS% or'2%¢ per hour  TOTAL=~5,3¢ toyl6¢ per-hour ‘

'YOU ELECTED YOUR IUE-CI0 LEADEKSHIP DELOCRATICALLYY GIVE THAT LEADER-
SHIP YOUR FULL SUPPORT FOK BETILR CONTRACTS IN THE FUTURIZ--FOR BETTER
WAGES, FOR MORE SECURITY; FOR ECONOMIC JUSTICEI |

For&ll,jobrates.under“1965 per hour, lQSIMbaae'thEPG will Dbe a

Oelb% increase across the bosard with a mininum to be calculated
according to the following "Example e o |

Employee worked 40 hours -~_1951ABasé rater@l.éowper_hour

- Grossearningg_ 40}(591030 r -_:tlp52,00 T T

4¢ adjustment - A . R.08
10-1/2 cents for 40 hours - S - _4.20
Total new gross : IR 7 58,28
; 'l,u,mf1:5-‘ﬁwfmiwfwwffrff' :me;'7' Q_{”1.“;'.m .
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. Sept, 14, 1951

‘1e‘he following tables are from,IUE~CIO*—GE Centract eovering bOth
hourly and salarled employees.l o .
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oo {Table.I -. Daywork Kates =

1 2 e e
Adjusted

PresentedAdJusted | |
~adjusted -

'Base Rates as of“
- Rate {(Column 1 Plus

Inoreese in_,e'
. Base " | -

| ,From To | (Cents per Hour) ,85% "Adder") Rate
Up te o 1,645‘- No change o -g',~e¢,?;,g'
1,60 14685 1 le 795 1686
1,70 1,75 e . L 80__3. o Le925
1,755 L1805 3 1/2 1,91 - R2.0086
1.8 _ 1,86 -5 ' 1,97 20085
. 1,865. . 1,915 6 1/2 2,06 2416
1,98 0 v Le965 8 2,09 -~ 2e24
1.97 . 2,02 8 T Rel4d 2e295
2,085 - 24075 8 © 2,205 2436
‘..)-'\08 - 201:‘) 8 23265 - 2042
- 2.135 - 2,185 - 8 2.025 2648
2,19 2235 8 2.585 2o 04
R.R4 ReR9 . 8 T Re44 | 2460
2¢290 and up 8" (Correspondlng Ine)
Table III ~- Salaried Kates
Equivelent Salary hates (Exemple) |
i 2 5 4 .5
» ST - . Present =~
' DBase asof - - Amount of Adgusted Kate =~
Grade Sept. 14, 195l Increase ~(Column 1 Plus Adjusted
~ Noe, . rfrom " To » per week 8.:85% ."Adder”) ) Rate
8 66,00  * 67499 ¢ 240 @ 66,75 o 74.76
9 70420 72689 1,40 72,07 80."72
10 74,60 . 76479 2460 77 6 59 86,490
11 81.00 ¢+« ' B3618 - 5.20 84,60 04475
18 8760 89+ 059 3620 91,08 101,98
13 94,00 96,19  5.20 0804 110,14
14 102460 1044 79 3.20 . 105086 118456

A Specilal Membership Meeting wmll be held on June dSrd, for
discussion and ratlfleatlon of ther June 1958 w= June 1954 IUE= CIQw= ©
Ge b. Gontract, . .
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