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jhe jollovoing proposals for lib-

M ation of the State Retire-
L( System constitute a pro-
Li bennn by The Civil Service

hployees Associatio7i in 1944. The
Iosals are based on action bfj
hicaates at several Association

and represent exhaustive
liif/ hi! the Pension Committee
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L

Oposed

Vexing

On W ay

V the' Association headed by

~ C. Dubuar. The Depart-  gpecial to The LEADER

Ly of Audit and Control has Al BANY, June 28.—Three im-
\operated generously in supply- ,ortant problems affecting oivil

fljacts and figures.

The 120,000 and more present
atem and all of the thous<vnds
Ptstbers of the State Retirement
h will become members in the
Niire are vitallj/ interested in the
Wilts that system will supply
in they cease® their public

mice.
Membership in the system s
equally divided between em-
byess of the State and employ-
10/ various municipalities which
clvisen to join the plan.
[Established in 1921, the system
lwprovides: (1) an allowance
tage 60 based upon the number
lyears of service and the final
ifrae salary of the member;
asimilar allowance at age 55
[te member pays the full addi-
rl cost; (3) an allowance in

of accidental disability; (4)
allowance, after 15 years of
Tie for ordinary disability;

li* an allowance in the event of
Bb I through no fault of the
pember after 20 years of service;
IS an accidental death benefit;
I]) an ordinary death benefit;
|’5 a loan feature; 9) insurance
Gloans.

Eniployee, Govt. Contribute
The State or municipalities, and
jremember, contribute to the Re-
Fund providing these

A the present time the State
most municipalities contrib-
an average of approximately
per cent of payroll. On the

AContinued on Page %)

INY C L
o Include

By MORTON YARMON
conference, Budget Dir-
I(tir ~y‘onias J. Patterson and
1i"esentatives of the NYC Civil
No~wiission have decided
the salaries of grades to
rporate the $250 permanent
since the complex
@, require several months
jWoyees will be asked to sign

to

I'k

same practice that

kir “twined for more than a
on the $120 raise. r

Atterson has drawn up a

hell ® of titles for which

ktiv A will be included for pros-
u appointees, but as yet the
include all titles,

i s**ce the problem of

is insurmountable,

y have been given raises
otners not, for new entrants,-

service employees of the State ap-
pear on their way to a solution
after a meeting last week between
members of the Civil Service
Commission and representatives
of The Civil Service Employees
Association. The problems:

1. What should be done about
changing the status of employees
in Matteawan, Dannemora, West-
field, and Albion?

2. Should there be a probation-
ary period on certain types of
promotions?

3. Should the probationary pe-
riod for persons first entering the
State service be increased to 6
months?

Dewey Quoted

William P. McDonough, execu-
tive representative of the Associa-

AuUuto

Raise Is

The ban on payment of the
budgetary $250 pay increase to
Auto Enginemen as the result of
the institution of a prevailing rate
action on behalf of some employ-
ees, has been lifted conditionally
by NYC Budget Director *Thos. J.
Patterson with the approval of
Mayor Wailliam O Dwyer.

Resumption of payment was de-

Ift Grades

Raise

though the raise will be generally
applicable to present employees.

Heptesentatives of the Budget
Director and the Civil Service
Commission will confer again next
week. Meanwhile, the raises will
be effective as of July 1, for all
those new on the’ city payroll.

The doubt that existed on all
new entrants getting the new raise
caused department heads to want
all eligible lists issued to make
application by July 1, but this
didn’t mature.

The Civil Service Commission
has announced that it is in favor
of reclassifying positions in the
municipal service and that it
can do the work in conjunction
with the Budget Director without
out.'=He aid. "The ta.sk, however,
wouldn’t be begun within a year.

Price Five Cents

Iberalized

By Em ployees

Employee

to Early

tion, and John E. Holt-Harris, its
counsel, pointed out to the Com-
mission that Governor Thomas E.
Dewey had held that too many
State jobs were in the noncompeti-
tive class, and that this setup need-
ed an overhauling. The two men
argued for competitive status for
the employees of the four penal
institutions. The Constitution
says that all jobs should be put
into the competitive class in so far
as "practicable.” Mr. Holt-Harris
pointed out that no reason exists
for consddering it “impracticable”
to bring the institutional jobs in
question under the competitive
status.

No decision was reached on the
issue,.but the tone of the dis-
cussion was such that an amicable
conclusion will be arrived at.

Promotion Trial Period
On the isiSue of Inter-depart-

Enginemen's

Restored

creed following a conference be-
tween Mr. Patterson and Henry
Peinstein, President of NYC Dis-
trict Council 37, American Ped-
eration of State, County and
Municipal Workers, AFL.

Meanwhile the District Coun-
cil has submitted its request for
the establishment of a basic wage
of $3,250.

U . s. P

M ad e

By CHARLES SULLIVAN
Spooial to The LKADEU

WASHINGTON, June 28—The
$450 pay increase for postal wor-
kers will start start with the pay
period beginning Thursday, July
1, while the $330 permanent in-
crease for employees who come
under the Clasification Act will
begin as of Sunday, July 11

The difference in the effective
dates arises from the fact that
postal employees are paid on a
twice-a-month basis, whereas the
other Federal employees are paid
every two weeks, or 26 times a
year, instead of 24.

The bill is now before President
Truman, and it is taken fctr
granted that he will sign It.

ay

Pass

for

W ri*ten

* I'

A moan
See Page 13

R etirem ent

Problem

Solution

mental promotions (described in
preceding issues of The LEADER),
the sole remaining stumbling block
to complete agreement lies in the
desire of appointing officers for a
probationary period for promoted

employees.

The proposal provided for
“pooled” promotion exams in
certain  common titles. Three

eligible lists would be set up:
unit promotion list; (b) depart-
mental promotion list; (c) gen-
eral inter-departmental list. The
probation proposal calls for a
three-month trial period on pro-
motions from the inter-depart-
mental list only. The appointing
officers argue that while they know
the performance of employees in
their own departments, they don't
know the performance of employ-
ees who might come to them from
elsewhere; and they want an on-
portunity to gauge ability on the

(a)

Job. The Commission would be
other hand, the percentage of
payroll contributions required to

maintain the New York City Em-
ployees Retirement System and
the Teachers Retirement System

represent approximately 8.4 per
cent and 12.7 per cent, respec-
tively.

System Needs Liberalization

The State Retirement System is
based upon sound principles and
Is well administered. To meet
fully the purpose for which the
system was created, employees had
long felt the benefits must be en-
larged. Social and economic

(Continued on Page 4)

P erm an

No specific date for the start-
ing of the raises is mentioned, but
the start is dependent on the pay
periods.

Postal Raise July 1

For the postal service the pay
periods are from the first of the
month to the 15th and from the
16th to the end of the month.
The checks are dated accordingly,
although payments are usually
made on the 2d and the 18th of
the month.

Raise for Others July 18

The other Federal employees'
pay period ends on Saturday,
so that the next day, Sunday,
starts the new pay period. For
that reason the effective date of

R ais

A sSssn.

New Pay
$51.60 for
Postal Jobs

A new examination for Substi-

tute Clerk, Post Office Service,
at $51.6$ a week, has been
requested by Postmaster Albert

Goldman, for filling positions on
a permanent basis in the New
York, N. Y. post oiTice (Manhat-
tan and The Bronx). The can-
didates would have to be residents
of the delivery area' or be bona
fide patrons.

The U. S. Civil Service Commis-

sion, Second Region, which has
been holding examinations for
Substitute Clerk-Carrier in up-
state localities, is preparing to

go ahead with the examination for
the New York, N. Y. post office,
on the Clerk title only, as there
is an ample list of ellgibles oh the
register for Carrier.

Expected to Follow Standard

No date for the opening of
the period for issuing applica-
tions or receiving the filled-iu
blanks has been set. Nor have
the minimum qualifications and
othei* factors been established.
Do not attempt to apply now.

The LEADER will give ample ad-
vance notice of the filing period.
It is unofficially stated that
they may be expected to follow
the same lines of the examination
notices for the jobs upstate. The
pay would be higher, by $450, and
the pension contributions, and
benefits, would be higher, under
the new laws.
Idea of What’ll Be Required
The LEADER herewith gives
the relevant excerpts from re-
cent upstate examinations:
Applicants must actually reside
(Continued on Page &

e S

e nt

the Clasification Act employce,s’
raise for them, but the July 26
July check.s would not carry the
raise fo rthem, but the July 26
payroll would.

Both raises are contained in the
one bill (H.R. 6916) and the
language is identical, as to the
two groups affected, in determin-

ing the effective date. For the
postal employees it is found in
Section 104 of Title | and for

the others in Section 305 of Title
ni and is as follows:

“This title shall take effect on
the first day of the pay period
which begins after June 30. 1948.”

The pay period is the determin-

(Continued on Page 10)
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Bright Ideas
Bring Cash
To Employees

ALBANY. June 28—The State is
continuing on an increased scale
to profit by suggestions made by
State employees to the State Merit
Award Board. Most recent ex-
amples included improvement of
procedTU’es.

We have the I. B. M. equipment

available — why not utilize to
the fullest extent? So reasoned
Robert Reedy, an employee of

the Department of Taxation and
Finance, Albany. He then devel-
oped detailed procedures for the
addressing of delinquent tax no-
tices by tabulating machines. He
sent his sugge.sted plan to the
Boaxd. Result: A check for $50
and a Certificate of Merit.

The report from the Committee
Investigating the feasibility of the
idea stated in part: “The cor-
poration Tax Bureau is of the
opinion that this is one of the
most advantageous thoughts that
has been given to the proposed
changes in this Bureau.”

Idea Saves Time

Mrs. Matilda Getz, of Albany,
won an award for proposing pro-
cedural changes in connection
with the proce-ssing of require-
ments for materials, equipment,
and supplies by the Division of
Standards and Purchase where
she is employed.

The report from the Committee
which investigated the practica-
bility of the suggestion stated in
part:

“This suggestion has already
been adopted by this Division.
It will save considerable time on
researching and consequently will
save money as the files now need
extra help and by adopting this
suggestion one extra employee
may not be needed.”

Mrs. Getz is a Senior Steno-
grapher. The development of op-
erating procedures is definitely not
a part of her duties. In recogni-
tion of her initiative and planning
ability, the Board awarded her
$50 and a Certificate of Merit,

mricifiu-y Widely Improved

W. G. Crandall. Department of

Public Works, Albany, received
po and a Certificate of Merit
in recognition of an efficiency-

improving record which he de-
veloped for maintaining highway
construction data.

To Elizabeth C. Lyons, Dept, of
Social Welfare. Albany, goes a
cash awaid of $20 and Certificate
of Merit. She proposed a time-
saving filing procedure whereby a
lengthy inter-filing operation is
eliminated.

Cardbo»rd Liners

A cash award of $25 went to
Edward B. Walther. an employee
of the Division of the Treasuiy,
Department of Taxation St Fin-
ance, Albany, for a suggestion
that cardboard liners be provided
for file drawers. This will facili-

tate bulk transfer of material at
the obsolescence date, without
the necessity for re-filing. The

procedure has been put into op-
eration by the Division of the
Treasury in connection with the
retirement of millions of checks
from the active to the storage
files. The Committee which in-
vestigated the practicability of the
suggestion reports that in addition
to the increased efficiency, the
estimated saving in labor is equiv-
alent to about $500 a year. As the
idea is adopted by other State
agencies, the economies may well
run into thousands of dollars an-
nually.

CIVIL SERVfCB LEADER

STATE AND COUNTY NEWS

m
Gov.
Open Do

Employees of the State of New
York developed with G'overnor
Thomas E. Dewey, now candidate
for President, the “conference
method.” This method, which
began haltingly and becagie re-
fined with the years, opened a
means for considered, temperate
factual negotiation of employee
problems. And it has worked well.

The LEADER hass always found
an open door to the Governor’s

W atertow

Research

SptMhial to The LEADER
WATERTOWN, June 2ft— Prob-
ably among the most remarkable
tasks of its kind ever attemnted
jy a group of local Employees is «
document entitled, prosaically, “A
Petition to the City Covmeil of

W atertown, New York.”

The document is a primary wea-
pon in the attempt of local em-
ployees. banded into The Civil
Service Employees Association, to
obtain improved salaries. Those
who have seen it suggest it as a
valuable piece of research, a
scientific attempt to solve a prob-
lem in a manner which may well
be emulated by other employee
groups. The approach here is to

pay increases on a factual
presentation of all the elements in-
volved in salary structure, rather
than to base the case purely on
emotional appeal.

Nearly All Signed

The petition, which has been
presented for consideration to the
local authorities, was signed by 150
‘laried employees of the City,
which means 100 percent of these
employees with the exception of

T were ill or away.

Negotiation is now in progress,
and the chapter hopes to overcome
the negative attitude on the part
of some City officials. The petition
was ready a week before the coun-
cil would receive it. Chester Hoyt,
of the Assessor’s Office, president
of the Jefferson County chapter,
was told that the group would be
allotted only 10 minutes to present
it, even though it is a lengthy
dociunent. However, every pre-
liminary skirmishing, all members
of the council, the Mayor, the
City Manager, received copies of
the petition, and Mr. Hoyt read
the full document to the assembled
officials.

Action Awaited

The chapter representatives of-
fered to answer any questions, but
few were asked. No action was
taken at the Council meeting, and
to date employees have not been
informed what the raise would
be. A local rumor has it that an
over-all $200 annual increase is
in prospect, but of this there has
been no official confirmation. The
budget is due to be made pubile
July 1. The Chapter is asking
$400.

City Can Do It

In the discussion, Mr. Hoyt
brought out the fact that Water-
town, based on its tax rate and
debt reduction, is better able to

Onondaga Sanatorium Joins

SYRACUSE. June 28.—Employ-
ees of the Onondaga Sanatorium,
located in Syracuse, held a spe-
cial meeting to consider organiza-
tion of a chapter within The Civil
Service Employees Association,

The following were elected to
take ofiice as soon as the chap-

CIVIL SERVICE LEADER
PiiblihlittU every Tiietidiiy by
|.LKAIKKK ICNTKUI'’KISUK lilo.

»7 lhiunu St., New York 7, N. V.
ItKckumii 3-tiOlO
Entered m i«cond-cUss nridtter Octo-

ber 2, 1939, at th« po»* ottic* at
New York, N. under the Act of
March 3, 1879. Member of Audit
Bureau ot CircuUtiont.

SubH(ril(tiuii Trice $14 P»r Veiir

Indlvidiiai o A

Y.,

ter is approved by the Board of
Directors of the Association

President, Harold Webb; Vice-
president, Bernard Venton; Sec-
retary. Catherine Purcell; Treas-
urer Donald Johnson,

The Executive Council: Dr, Da-
vid Sidnam, Medical Department;

MI'S. Norma Huglies, R.N.. and
Mrs, Calista Wood, P.N., xSurs-
ing Department; Gladys Towner,
Food Preparation; Newton Bar-

rows, M*"aintenance Department;
Mary Horsington, Office Depart-
ment; Teresa Merrill, Housekeep-
ing Department; and Russell But-
ton, Ward Attendants.

The meeting approved a pro-
posed Constitution and by-laws.
Another meeting of employees
wiU be held on July 13.

or'
ofiice. Whenever It has been felt
necessary to discuss an employee
problem, or bring to +he Gover-
nor’s attention a matter concern-
ing employees which could not
be brought to him in other ways.
The LEADER has always found
ready entrance and an attentive
ear.

Goor] Relations

The quality of employee rela-

tion.s in the State is good. Shovild

n

for Civil

Governor Dewey be elected Presi-
dent, it would be wisdom for the
Incoming Governor, Joe R. Hanley,
to consider relations of the same
quality and effectiveness. The con-
ference method is a method that
works.

Cwov. Speaks of LEADER

In addressing the 29th annual
dinner of The Civil Service Em-
ployees Association in Troy early

Employees Urge

In Pay RiseDemand

pay salaries based on living cost
than any other comparable city
investigated by the chapter, that
the community has a surplus in
revenue so high as easily to be able
an increase of $400 a year.

Mr. Ho3 and his chapter are
pleading locally for better em-
ployee relations also. The chapter
has also extended thanks to
Charles Culyer, field representative
of the Association, for his cooper-
ation.

Much Research

The petition compared salaries
in Watertown and in other com-
parable cities; it included graphs
proving that In a period when em-
ployee salaries rose 29.7 percent,
the cost of living Increase has
been 68.7 percent. It showed the

Op«n on A£C»«»n«
From $5 t® $7500

SttrWwng Savers Sintm

I?_ SAVINGS BANK
Il oF BROOKLYN

13ne BXJTlh

movement of tax rates over recent
years. It examined the salaries at
employees in every department,
and showed what employees on
similar positions are earning in
State jobs. The point was made
statistically that even a $400 in-
crease would not meet present
living costs.

The petition argued that a re-
cent Basic Salary Compensation
Plan approved by the City Coimcil
is inadequate. It was also stated
that $400 “is in no sense a bar-
gaining figiure ... If we based this
proposed increase upon cost of
living, it would average several
times $400 for each employee.”

A set of salary figures submitted
by the Municipal Service Bureau
of the State are considered sub-
standard.

Dewey Has Always Maintains
Service LEADE

this year, the Governor had fu
to say about The Civil A
LEADER and its publisherf
“Jerry Plnkelstein, publishpr
The LEADER, stands for J
accomplishment under our
of free enterprise. There isnta”
other guy who represents it bettf
He was my office boy 13 years
when | wa™ racket-busting
he became the publisher of
biggest civil service publication
the United States, all by his
efforts. It’s an Indication of
can be achieved In the Unit«
States under our free enter
system.

“When Jerry came into
racket - busting activities,”
Governor recalled, “Paul
wood hired him. No, somebod]
down the line must have hire
Jerry because Paul Lockwood wa
too important. That was in
when Jerry was a very fresh M
and full of ideas. He stayed m
year and then, went out to fou
his own paper.

“The American people have
curiously creative genius whe
they make a county prasecut®
their Governor, as they did
1942, while that boy Jerry wa
building up the greatest thing
its kind in America. The ol
thing | have against him is
he is a Democrat. | didn't intend
to discuss this aspect, because
remarks are entirely non-partisa
but bring” it up to show how H
people can get along together
this country. 1'm very proud
Jerry. He and his associates ar
doing a wonderful job on The CG"
Service LEADER.”
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tiiliam J. Fqrr*ll. President of Tlie Civil Service EmploYees Association chapter at irooklyn Stato Hof-
1\ places a wreath on a plogae hoiioriii) the 228 Brooklyn State employees who served In World War
liid the t o# these who died. Among those taking part In the exercises were Arnold Moses, president
(He Hospital Veterans Association; Drs. Christopher F. Terence and Nathan Beckenstein. assistant direc-

L of the hospital; John t. Heilman, senior bnsiness ofRcer,
George E. Dennen,

,ges F *>aly, chaplain;

\“ental H

ygiene

who acted as master
representing Brooklyn Borough President John Casnmore.

of ceremonies; Rev.

Workers

Seek Salary Reallocation

ALBANY, June 28—W ith an ar-
of facts, and high conviction
the justice of their appeal for
phr salary allocation, a large
ilegation of Industrial Shop Wor-
and Head Industrial Shop
fokers of the Department of
etd Hygiene, appeared before
State Salary Board recently.
The group made a strong plea
complete restudy of the value

thfi industrial shops to the
ocoiioric and rehabilitation ef-
ins of the Mental Hygiene In-

itiitions and for recognition of
skill and responsibility resting
the shop workers and head
Ddiiitial  show  workers.  They
ak allocation of their salaries

a least Grade 11 $2640-3240

Industrial Shop Worker and
hde 14 $3000-3660 for Head
ndustrial  Shop Worker.

Tre facts presented by the
tipindicated that those holding

titles in question must be
iilled not only in one trade but

W Kerwin Heads
il Srvice Chapter
A a reoent meeting of The

jiil Service Department Chapter,
Joany, civil Service Employees
"Moclation, the following officers
W elected to serve for the en-

year: President, Lawrence
Kerwin; Vice-president, Tho-
Walsh; Treasurer, Matthew

5%nia; Secretary, Maryon Var-
’Delegates, Donald Bruce and
Yon Zausmer. The Executive

(iincii Representatives of the
Pter are: John Dolan, Marie
Dolan, Helen Porte, Mildred

50 and Norma Wells,

Narcy State

The Marcy Chapter of the Civil
‘Mvice Employees  Association
.} a successful buffet supper

dance at the Assembly Hall
.“Wednesday, June 23. This buf-
j f'Pper honored the past presi-
j'ts ot the chapter. This dance
fom in that all items of
te music were furnished
jj-"hapter without cost. Admis-
AN Was charged, and the money
ffNeRjvents chapter funds. All
L'Ployeesvwhtoo azee ilill azee reenmeem -

A, small gifts and cards.
200 persons attended the
dance was held under the
Asriship of past president

\ Hawken and Mrs. Syl-

iuju Members of the com-

tood “Asisted with donations of

»noney, and time. Mr. Cabhill,
of the W ays sind Means

in several, and that from
production aspect alone the work

Sullivan
Employees
Join Assn.

MONTICELLO, June 28—More
than 100 employees of Sullivan
County met on June 22 at old
Monticello’s Court House to or-
ganize a chapter of the Civil Ser-
vice Employees Association. The
meeting was conducted by Charles
cujyer “field representative for the
Association’s  County  Division.
Mr. Culyer held forth on a give-
and-take question-and-answer pe-
riod. Next step was the selection
of a slate of officers and adoption
of a constitution and by-laws.

The officers:

Pi'esident, Stanley Myers, Coun-
ty Highway Department;

First vice - president, Kenneth
Ross, Village of Monticello;

Second vice-president, Gladys
C. Durland, County Welfare De-
artment;

Secretary, Louis Wober,
wav Department.

Treasurer, Frances Hodes, Wel-
fare Department;

Representative to County Execu-
tive Board, Chris Meyer, Highway
Department;

Alternate, Al Sharkey, Highway
Department.

The constitution and by-laws
were approved and the secretary
instructed to send copies for the
Board of Directors meeting In
Albany.

High-

the idone saves hundreds of thousands

State in the
in which it

of dollars for the

various institutions
is carried on.
Many Responsibilities

The responsibilities of the shop

workers cover a wide variety of

industries—"furnitiv’e building and

repair, mattress construction and

repair, rebuilding bed and box
springs, canvas work: awnings,
shades, camisoles, laundry bags,
linoleiun laying, printing, shoe

making & repairs, rugs, stair run-
nevs, broom sewing, etc. The du-
ties include estimating fof needs
for institutions having a patient
population of nearly a hundred
thousand, and supervision of em-
ployees and of many patients as-
signed to the work. The group
professed to feel encouraged by
the interest and questions of the
members of the Salary Board. The
Board was presided over by Ray-
mond W. Houston, Chairman.
Other board members present in-
cluded Everett N. Mulvey and Wil-
liam B.'Kilian.

The Mental Hygiene group in-
cluded Emil Bollman, Rockland
State Hospital; Clarence G. Brown,
Buffalo State Hospital; Harry
Schwartz, Buffalo State Hospital;
Percy Travis. -Stephen Thomas,
Fred Klein, Joseph Schmuck and
Elwood DeGray, Kings Park State
Hospital; James McGourian,
Brooklyn State Hospital; Carl
Dunn, Craig Colony, Raymond F.
Salzer, Willard State Hospital;
Roy Bergen, Marcy State Hospital;
and representatives of other Men-
tal Hygiene Institutions. William
F. McDonough, Executive Repre-
sentative of the Civil Service Em-
ployees Association, appeared with
the representatives.

Holds Buffet and Dance

Committee, supervised the set-
ting up of tables and getting
food and ice to the Assembly Hall.
Incidently, Mr. Cahill was instru-
mental in setting up the fine pro-
gram for the year. Mr. Hawken
and Mrs. Tanner were ably assist-

ed by Florence Spring, Cecelia
Podeske, Winifred Schultze, Lila
Noble, Lucky Lagoe, Bill Fuller,

John Coffey, Ruth Wellenstein,
and all members of the June Com-
mittee.

Music was furnished by the
Marcy State Hospital Orchestra,
under the direction of Claude Hub-
ley. Mrs. Cahill, Mr. Kahler, the
Zaugg brothers, Mr. Phillips, Miss
Dohr all donated their talent and
time to augment the orchestra.

The officials of the Marcy Chap-
ter are much Indebted to all who
made this event the success- that

it was.

Plans are now under for the
Box Social to be held in July un-
der the Chairmanslilp of George
Enos and Helen Owens.

The main attraction of the
year will be the First Annual
Clambake and Outing, to be held
at Mayfair Park in Marcy, on
August 8th. This will run all day,
so that all employees may be able
to attend. A sale of donations
books is now in progress so that
the employees may be able to en-
joy this outing at a minimum cost.
Marcy extends an invitation to all
Civil Service Units to attend this
affair. Anyone wishing to attend
may do so by writing to Charles
D. Methe, Chapter President.
There isn’t a nicer place to spend
a Sunday than in the beautiful
Mohawk Valley.

The Public
Employee

By Dr, Frank L, Tolman

President, The Civil Service Employ-
ees Association, Inc., and Member
of Employees’ Merit Anard ftnard.

PUBLIC BUSINESS VS, PRVATE BUSNESS

ATAHERE
JL among

has long been a wide
individuals, political

groups of citizens as to the
separate private

divergence of oi)inion
parties and organized

line that separate.”? or should
business from public business. That di-
vergence has now widened until it has split the world into
two snarling camps.

Those groups that insist that all government is waste,
that public business is an intolerable
business, proclaim anarchistic gospel, but often pin on
their doctrine a label of “made in America.” Those wlio
would make government a dictator or a universal

limitation of private

cuslo-
dian of bankrupt business, or a holding corporation of all

industry, adhere to the socialistic faith. The step to the
police state and the totalitarian government is easy. J
haven’t any intention of consorting with either the eco-

nomic anarchists or the stateists, but | venture to present
a more moderate middle-of-the-road view.

Main Functions of Governmetit

According to this view, is limited in its
to a certain few essential activities of such import-
that the existence of the people depends on
the control and exercise of the functions by the state. The

protection of the private rights of citizens, the protection

government
held

ance very

of persons and property from attack, the enforcement
of equal justice to all and the defense of the realm are
examples of these supreme obligations of the state.

is a vast number of functions that
required by law
private group or organization

the job.

In addition there

the state has been to assume because no

could or would undertake

These are partly difficult but necessary jobs of

regulating’ private corporations’ activities and partly es-
sential building, and construction activities, wiiere the
chances of profit are so limited that private business is
notinterested. The field of government activities may prop-
erly contract or expand to compensate for business chang-

es and trends, for depression and crisis, but in all instan-
ces government will limit the activities to essential pub-
lic service to all the people; services that can not be
properly or efficiently rendered by private agencies.

Of course no change in government functions or
activities is effected except by direction of the people
through their ballot and vote of their representatives in
legislature.

Real 2'est of Government

The dilference between public and private business
follows from what has been said.

Public business is limited to a few services ol‘ su-
preme importance to the people.

Public business does not operate for money profit but
the common welfare.

Public business can not shut down to cut money losses.
Public business has no slack period.
Public business necessarily expands
slack business and general unemployment.

The real test of government in time of crisis lies quite
as much in its willingness and ability promptly to alligu
its financial resources to meet changing needs as in re-
ducing the total spent.

Governments must maintain the fundamental sei'viees
by which order is maintained in human society, else we
shall revert to anarchy. Justice, courts, police, prison and
jail must be maintained. Disease must still be kept in con-
trol by public help and sanitation work. The public streets
and highways must be kept open and safe through street
cleaning, road-repair, street lighting and traffic control.
Children can not be stopped from growing and in the in-
terest of tomorrow as well as today education must con-
tinue without much curtailment. Properties must be pro-
tected from fire and theft.

for

in periods of

Today*s Problem One of Efficiency

Unfortunately, government must change to meet new
challenges and new threats. In a depression ({ovenunonf
has the primary duty of holding the social fabric togelhtM-
until the great human machine can operate again. In war
Government and the people tend to become one and all
private business becomes public business. Today the prob-
lem would seem to be to take all necessary steps to make
our Governmentthe most efficient of governments, the most
democratic of governments and the best prepared Clov-
emmeni for any emergency of all the world powers.
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Liberal

(Continued from Page I)

changes since 1921, they maintain,
justify broadening the plan.

PropowaU for Librralizatioii

The Association, through aj
Committee headed by Charles Du-
buar of the State Insurance De-
partment, after lengthy and thor-
ough study, presents proposals
which would aid the members in
proper ways and which, the Com-
mittee says, would not impose ex-
cessive costs upon the State or
upon participating municipalities.
The proposals follow:

OPPOKTHNITY TO PURCHASE
ADDITKIN VI. A\M ITY
Economic independence in old

age is a serious concern of all
whose income through life is de-
rived from salaries or wages. In

Ilhe State service and in the serv-
ice of municipalities which are
jur'mbers of the Retirement Sys-
tem, the public employee is re-
(juired to becomC a member of
(he Retirement System. This obli-
gatory feature makes it necessary
for each worker to base his plan-
ning frir old age or disability on
the compulsory deductions from
his .salary for the benefit under
(he Slate Retirement System. It
is not pos.sible for many workers
to finance, under present annuity
plans, additional retirement insur-
ance in private companies. It
would be possible often for work-
ers to make small additional con-
tributions from their payroll in-
come tov/ard the purchase of ad-
ditional annuity under the State’s
annuity plan. The Association be-
lieves such amc'ndment fair and
practical and strongly urges its

Ogdensburg Celebrates

OGDENSBURG, June 28—The
City of Ogden.'-burg is celebrating
its Sesqui-crntennial during the
week of August 14. Among other
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prompt development and applica-
tion.

IIGFIKK MINIMUM PENSION

At present, the service retire-
ment allowance is equal to the
annuity purchased by the employ-
ee’s accumulated contributions
plus a pension provided by the
State and municipalities of 1/140th
of final .salary times the years of
member service. If the employee
has received credit for prior serv-
ice, an additional allowance is
granted. Where an employee re-
tires after 35 years of service. It
is assumed that he will receive a
retirement allowance
mately one-half of final

approxi-
average

salary, and proportionate le.sser
amounts for shorter periods of
Ifi Next

Watvh for an

N SI10 N

dependence upon their promised

pensions.

—The principle of minimum
pensions is recognized in the

Social Security Act in that pro-

portionately larger pensions are

granted to the lower paid em-

ployees.

—Experience has shown that

employees as a class do not
retire at age 60 when they are
first eligible to do so and in a
substantial proportion of cases, re-
tirement is deferred until age 70.
It is quite clear that the primary
reason for this is that the aver-
age employee is unable to live on
the pension now provided. , If
somewhat larger amounts were
granted for the lower paid em-

LEADER

installment o# ihe

KtiMoftf and Aehiew”™ements of The Civil

Serviei* BNYm8ploffees Assoeiation;

read

the exeiiing haehground of the think"
ing and aetion that led to the Feld-

BSamilton Aet,
Also In next

ireeh”™s

issue: What

happen4>d at the Western Cotuferenee
and at the 3€0>tropolitan Confer€»nee of

the Assoeiation.

service. Inasmuch as probably
one-half of the employees receive
a final salary of less than $2,800,
and since the average length of
service is less Lhan 35 years, it is
understandable that the retire-
ment allowance actually paid may
involve small amounts.

The Association proposes that
the pension portion in the future
.should in no case be less than
$30 per year for each year of
service not exceeding 30 years and
not exceeding three-fourths of
jfinal salary. This pension plus
|the member’s annuity would pro-
yvide a minimum retirement al-

events, there will be a block party, jlowance of $1,200 after 30 years

with all civil service employees
participating.

As d courtesy

TOMMmim
13 TAKE FIREMAN
iPHASICIIL  TESTS

the facilities of the

A"m\ Service insfifufe

OMtdQor Course

Bronx Union YMGA
will be made available

FREE OF CHARGE
0~ OBLIGATION

n

(0]
Saturday, suiy 10

Linder conditions identical with the
city course at Van Cortlandt Park,
you may run off

THE SIX EVENTS:
AGILITY - ADDOMINALS  PECTORIALS -
PUSH P - PACK RUN - BROAD JUMP

at

This will give you a preview
of your chances and will
show you what further prep-
aration you need to make.

If you have already passed the
mental test for fireman, write,
phone, or call in person for

FREE COURTESY CARD
admitting you to all six events.

(If you apply by mail, Indicate
whether you prefer a morning or
an afternoon appointment.)
EARLY APPLICANTS WILL
GET FIRST CHOICE
OF HOURS

Mo applications can be received
after Thursday, July 8

Civil Service InsHtule

BRONX UNION YMCA
470 EAST 161st STREET

BRONX 56. N. Y.

Telephone: MEIrose 5-7800
OHice open daily (Monday to hriday)
4 t0 9 pm.” (except holidays)

IOf service. Reasons for this plan
f'ollow:
I

1—A study of the Actuary of the
Rt'tirement System disclosed

that the average retirement al-
lowance paid during the fiscal
year 1943-1944 was $999.89. Over
40 per cent of the retiring em-
ployees received less than $600
per annum.

—An investigation of the actual

retirement in the System in
1944 showed that the average
final salary was around $2,100,

the average length of service 25
years, and the average age at re-
tirement was around 66 years.
This illustrates why the matter of
minmium pensions is so important
to the vast majority of employees.

O —The State as an employer
O should be concerned with its
social obligation in providing ade-
quate pensions to employees who
have served faithfully for long
years. With changing economic
conditions, higher income taxes,
etc., it must be recognized that
lower paid employees are com-
pelled to place a greater degree of

ployees, this might to some extent
hasten retirement and open up
possibilities of promotion to the
younger employees. The formula
of minimum pensions would not
give any greater allowance to em-
ployees with a final average of
$4,200 or over.
—An increase in the price level
such as is now occurring, has
a severe efTect on retired employ-
ees. The annuities purchased by
employee contributions, made at a
time when the price level may
have been normal, lose consider-
able of their value.
7—The Actuary of the Retire-
ment System has computed
that a scale of minimum based
upon $30 per year for each year
of service not exceeding 30 years
and not exceeding three-fourths
of final salary would involve an
additional normal contribution of
approximately $900,000, while the
accrued liability would be in the
neighborhood of 45 million dollars.
PLAN
This proposal provides that a
member may retire at age 55 or
thereafter and receive allowance
equal to the sum of the pension
based on 1/120 of average salary
for each year of service rather

Problems
To Early

(Continued from Page 1)
willing to consider a plan
taining these elements:

1. The promoted employee’s old
job would be held open or filled
temporarily during the three-

con-

INTEREST FROM
DAY or DEPOSIT

Credited and compounded semi-annually January | & July I.

DIVIDEND (Interest) for the six month period ending June

30,

1948 has been declared at the rate of

I7t% per

annum, for Union Dime's 144,000 thrifty depositors.

OPEN your account with any amount from $1 to $7500.
Come in and see us, or bank by mail. For forms, write or

phone PEnnsylvania 6-2 818.

Open Thursdays to 6:30 p.m,

UNION DIME
SAVINGS BANK

EatabUsh»d J659
Avenue of the Americas (6th Ave.) at40th Street
New York 18. N. Y.

Membei

D«po«it Insuianca Coipoiation

P lan

than 1/140 of average salary as
at present plus the annuity pur-
chased by the member’s own ac-
cumulated contributions. The
member’s contribution would be
increased under this plan by about
50 per cent over the contribution
he 1s now paying. The Actuary of
the Retirement System has esti-
mated that such pension to com-
mence as nearly as 55 would re-
quire an additional normal con-
tribution of approximately $1,350,-
000 with an accrued liability of
approximately  $58,000,000. The
annual contribution which would
be necessary to liquidate the ac-
crued liability would of course de-
pend upon the period over which
it is liquidated.

The data was used for this pur-
pose was as of March 31, 1946. All
figures are based on 4 per cent
interest even though a consider-
able portion of the members is
now on the 3 per cent basis.

The figures shewn are based on
the assumption that all the mem-
bers of the System who would be
eligible would elect so to do.

The study was based on aver-
ages and assumed that the figures
developed for clerical and admin-
istrative employees would apply to
all members of the System. It
should also be observed that the
plan discussed provides for retire-
ment upon attainment of age 55
or at any time thereafter ud to
age 70. It does not require retire-
ment at age 55. The plans are
therefore really plans for increas-
ing the amount of the benefit upon
retirement whenever it occurs, as
well as permitting retirement on
or after attainment of age 55 in-
stead of age 60.

VK.STING OF KETIREMENT BEN-
EFITS WHEN MEMJEK F.EAVES
PUBLIC SERVICE BEFORE
IJETIREMESST
As it is now, a member of the
Retirement System who voluntar-
ily withdraws prior to retirement,
receives only the return of his ac-
cumulated contributions and the
pension provided by the State or
municipality is forfeited. The pro-
posed plan would permit a with-
drawing employee who had served
5 years or more to elect a de-
ferred retirement allowance to
commence at age 60 equal to the
deferred annuity purchased by
his accumulated contributions plus
a pension eoual to 1/140ths of
final salary times the total num- j
bar of years of service. In the |
event of the member’s death prior
to age 60, only the accumulated
contributions would be returned.
The calculation of the deferred
retirement allowances would be
made on the basis of such tables
and such rates of interest as the
Comptroller might adopt. The As-

on W ay
Solution

month probationary period.

2. If the employee were found
unsatisfactory, he would be de-
moted to the did job.

3. He could elect, of his own
accord, to go back to the old job
if ho so wished.

The third point would provide
a necessary protection to the ejn-
ployee. Charles Campbell, admin-
istrative director of the Commis-
sion, pointed out that few em-
DI* -“es are dropped in practice.

Mr. McDonough said he would
take the revised plan back to the
Association for consideration.

Open-Conipetitlve Trial

The third point dealt with an
increase of the open-competitive
probationary period from three to
six months. Appointing officers
say that three months is insuffi-
cient time to tell, on certain jobs,
whether the employee is satisfac-
tory. Game protectors was spe-
cifically cited as such a case.
“This is a panacea,” replied Holt-
Harris. “Because you feel it takes
longer than three months to judge
performance on certain jobs, you
suggest an increased pi‘obationary
period on all jobs. Let’s try to
analyze the jobs, and see which,
if any, really do need a longer
probationary period.

It was agreed to hold in abey-
ance any change in present pro-
bation regulations until the Civil
Service Department has an op-
portunity to look into the various
job titles for this purpose.

Tuesday, June 29,

Propose

sociation’s reasons for
are:
1—Members of the Retirp«
System do not come
Social Security' Act and
cannot take with them anv'
Sion credit on transferrin?
employers.

<"The Federal Retiremenf o
A tem provides for a
benefit after 5 years

lines of the proposed bill.

-The Retirement Law air
altl)owsf_z% so-hcallec%h discont?
ance benefit, where the ..
is forced to terminatel\n'pl%
through no fault of his o
having 20 years of service’
benefit granted is in certain
approximately of the same va
as under the Associations n
posal. Where the member
served for 25 years and is
age 50, a much more liberal d
continuance benefit is erant
The above separation benefit
fill in the gap for other njt
drawing employees.
4—En|ightened private empU
ers who purchase group ad
nuity contracts with life insurand
companies generally vest emrplov
contributio-ns with employees wH
have served for some mininnj
period. In other words, tiie m
ployer and employee contributioii
are used to purchase some fori
of a deferred annuity.
—It should be kept in mn
that a pension is in the 1
ture of something which iseame
annually and which under prop
safeguards should be turned
to the employee upon his de
ture even though this may on
before the normal rpfiremm
date. It is no longer con."Midered |
most employers that a pension
payable solely as a reward
the normal retirement date.
—The Actuary of the Reur«
ment System has estimatfl
that a separation benefit after
years of service on the basis
present tables would inv;'lve
additional normal ctontribiition
$613-000 with an accrued liabililj
of 9 million dollars. Comparah
figures for a separation bencfl
after 5 or 10 rather thnn 15 yra<
are not available at this tinp.

*Concluded Next tK)
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fAEWS OF STATE AND LOCAL EMPLOYEES BuildingCom m ittee

Manhattan  IHospital
j special meeting of the Man-
. n State Hospital Chapter,

Miliam Walther was presented a
Vv savings bond for his whole-
effort on behalf of the

fchrtciation Building Fund. He
considerably to put the
jjapter in close range to the

wnd Honor Roll.
4 group of female attendants
Miiested a change in color of
AMnrm  from the blue-gray to
“N*¢ This matter has been
uken up with the Department of
Sental Hygiene.
Another resolution favored a
w so employees may travel to
ind work, without the added
Ixnense of additional fares, which
*lgo into effect July. Any mem-
ber interested in this resolution
should contact the Chapter offi-
Refreshments were served
with the aopreciated help of those
present. This was the last meet-
ing for the summer months.

* Al employees at the hospital
jre invited to join a proposed
Bowling team. Practice will be

jidd in the new Bowling Courts,
bbe installed under M6 in the
fdl. Please send in your name
to Dennis O’Shea, c/o the Stew-
ird's office.

The central

parking field, for

all employees, which will be in
use with the present one under
the bridge, will be ready to use
soon. The finishing touches are
being applied. The Chapter Per-
sonnel Relations Committee pre-
sented the matter to the atten-
tion of the Director, so hats off to
another Association deed done,
and to Dr. Travis for his fine
cooperation.

Steve Durr of the Plumber Shop
is coming along nicely, after an
operation at St. Clare’s Hospital
.. .Dan McCormack is in the Ma-
bon sick bay. Send him a card
and wish him a speedy recovery.

Gene Broderick, of the Store-
house, also expects a session under
the surgeon’s knife.

Among those leaving is Robert

Martin, Laundry Supervisor. Bob
is a swell guy and we will all
miss him.

Elizabeth MacSweeney, one of

our Delegates, has been very busy
preparing a list of educational op-
portunities for the employees at
the Chapter. This is in line with
a proposal made by the Metro-
politan Conference. The Chapter
Treasurer, Ted Kraje, has been
very active in nursing affairs, and
just recently returned from Al-
bany where he attended a meeting.
John B. Martyn, Chairman of the
iMembership Committee, has been

doing a fine job of getting and
filing cards. Al White, 3rd vice-
president, has been swell telling
employees of the many advantages
offered by being a member of the
Association. Best wishes are ex-
tended to John M. Reardon, Stew-
ard, on his retirement from State
Service after 52 years labor.

Crailg Colony
Thursday, July 8, is the date of
the big Craig Colony chapter pic-

nic. It will be a “gala” enter-
tainment, says Walt aMnnix—
and when Walt says it, it’s so.

the
with

Chapter members anticipate
biggest turnout in years,
plenty fun for everybody.

Sclinectady
A summer recess from active
business meetings has been taken
by the Schenectary chapter of
the Civil Service Employees As-
sociation. However, several key
committees are remaining on the

job. Cleneral membership meet-
ings will convene again in the
fall.

Working committees include;

Employment Relations Com-
mittee: Chairman Harry Deuning-
ton.

Membership Committee: Chair-
man, Frank Rooney.

Makes

Special to The LEAI*ER
ALBANY, June 28. — A high-

water mark in The Civil Service,
Employees Associations campaign !

for its own building comes to
morrow (Tuesday), when the Spe-
cial Building Committee presents
its finding—to date—before the
Board of Directors.

The Building Committee itself
met this evening, to collect the
facts, statistics, cost-estimates, and

Its

lvided for. On the opposite side is

Report

the consideration of high present
day building costs. In any case,
a number of empty lots have been
seen; and the Board of Directors
will have a report on this phase
also.

No time
occupancy

limit has been set for
in a new building.

While Association officials would

like to be in new quarters at the
earlist possible, it is pointed out
that every care is being taken so
that the best possible value will be
obtained. The following Special

other data it had collected. The [gyjlding Committee members were

committee members have seen
probably every available building
in the central Albany area, and
has collected the necessary facts
on each one—form cost to the
possible presence of termites.

Construct a Building?

One interesting new factor in

the picture is the suggestion, from
several sources that the Associ-
ation consider constructing its
own building. Adduced in favor of
this solution is the argument that
such a biulding could be construct-
ed to the Association’s own spe-
cifications, with every need pro-

at the
DeWitt

scheduled to be present
Monday meeting in the
Clinton Hotel, Albany:

Harry G. Pox. chairman, Civil
Service Department. Dr. Charles
A. Brind, Jr. State Education
Dept. Henry A. Cohen, Dept. Pub-
lic Works. Charles H. Foster, Di-
vision of Budget. Charles Ma&sena,
Dept. Public Works. Frank J. O’
Marah, Dept. Public Works. Al-
lyn Stearns, P.O. Box 827. E.
Kenneth Stahl. Retirement Fnud.
Mrs. Beulah Bailey Thull, Dept.
Audit and Control. Fred J. Wal-
ters, Middletown State Hospital.
John T. DeGraff, Counsel to Com-
mittee.

Assn. Board to C/ioose!Albany Labor Chapter Hears

hlominating Group

Special to The LEADER
ALBANY, June
Service  Employees Association’s
Board of Directors is meeting in
Albany on Tuesday, June 29, to
select a nominating committee
for determination of next year’s
As.sociation candidates.

Thls is one of several items of
basiness on the agenda.

Full agenda includes the follow-
ing matters:

1 Consideration of new Chap-
krs and their constitutions and
by-lans: These chapters include:

Broadacre Sanitarium, recently
transferred to the State from
Oneida;

Onondaga Sanitarium, also
traiLsferred to the State fiom

county service;
Chautauqua chapter, a county
Toup.

Wiliowbrook State School chap-
t«. in Staten lIsland,

2 Selection of nominating com-
fittee in accordance with the
following provision’s of the As-
sociation’s Constitution  (Article
IV, Section 4, b):

“A nominating committee shall
*« appointed by the Board of
Directors at least ninety days be-
foe the Annual Meeting of the
Association and such committee,
after giving full consideration to
?l facts or petitions presented to
by individual members or groups
o members, shall file with the
Nergtary, at least sixty days be-
jwe the annual meeting, nomina-
F‘Ig}]s” for officers of the Associa-

Annual Meeting October 5

The annual meeting is scheduled
to be held Octiber 5.

3 Selection of oard of Can-
‘assors.  About this, the Associa-
“ons Constitution says, in Article

28—"The Civil;

ill, Section 1:

“The board of Directors shall
appoint a board of canvassers, of
at least three members of the As-
sociation, to determine the valid-
ity of nominating™ petitions and
to count the ballots.”

Another article bears on this
|[point (Article Vn, Sectionl, deal-
|ing with delegates). It reads:
|“Such delegate or deligates shall
have one vote for each hundred
members or fraction thereof in
such chapter, based upon the
paid membership in the Associa-
tion on the first of July preceding
the meeting. The number of votes
each chapter or department it en-
titled to cast shall be determined
by a board of canvassers appoin-
ted by the Board of Directors.”

The Board of Directors will also
hear a report of the Special Build-
ing Committee, of the Building
Fund Committee, a report on

membership, and regular reports
of officers.
State C<Hnmitte® to Meet

The State Executive Committee
is also scheduled to meet. This
conmiittee consists of Association
officers. State departmental rep-
resentatives, and regional confer-
ence representatives. Purpose of
this meeting is stated in Article
V, Section 2, of the Constitution;
“A  nominating committee shall
be appointed by the State Execu-
tive Committee at least ninety
days before the annual meeting
of the Association and such com-
mitte, after giving full considera-
tion to all facts or petitions pre-
sented to it by individual mem-
bers or groups of members, shall
file wit ht hesrcetr ya
file with the secretary, at least
sixty days before the annual meet-
ing, nominationsfo r members of
the State Executive Commitee.”

Paltsits R e-elected

Of Public Employees' Value

Special to The LEADER

ALBANY. June 28—0On Monday,
June 21, the Department of Labor
chapter. Civil Service Employees
Association, held its first instal-
lation of officers and dinner-dance.
Ninety-seven p>ersons attended, at
Holiday Manor in Menands.

The dinner, it is reported, was
excellent, from the tomato juice
and Vermont roast turkey to the
apple pie and coffee.

Daniel A. Daly, a popular career
employee, acted as toastmastei*,
thanking the retiring officers for
their services and asking more
activity on the part of chapter
members.

William F. McDonough, legis-
lative representative of the As-
sociation, installed the officers,
and also told about the past ac-
complishments and legislative pro-
gram of the organization.

Speakers included Marvin L.
Clarey, senior compensation claims
examiner. State Insurance Fund,
who is president of the chapter;
John A. Forrest. Manager of the
Albany Office of the State Insur-
ance Fund, who has been In the
State sei'vice since 1914,

Frank A. Pipito, Assistant In-
dustrial Commissioner, made the
key speech of the evening. He
told the employees his door would
be open at all times to them, and
promised cooperation to the new
president. Mr. Pipito has insti-
tuted a program permitting the
chapter president to attend per-
sonnel conferences.

New Association officers are:
Marvin L. Clarey, president; Ar-
thur H. Lamborn, vice-president;
Ogden W. Brown, 2nd vice-presi-
dent; Frances R. Barker, ti'eas-
urer; Betty K. Proctor, secretary.
Delegates are Sophie V. Kavan-
augh and Margaret Frawley Dillon.

Head

Of Metropolitan Conference

“he Metropolitan N. Y. Con-
‘ereiice of khe Civil Service Em-
oyees Asociation re-elected its
k at the annual meeting,
N at Jones eBach. They are
J. Paltsits NYC Chapter
g‘finnan; John L. Murphy,
» cea State Hospital. Vice-
n, “‘ttan; Clyde W. Morris, Long
Chan  Inter-county State Park
& Pter, Treasurer, amd Mrs. Miakie
Muio, NYC Chapter, Secretary,
tive paltsits is the Representa-
on H aBnking Department
N Association's oBard of

es. as well as 2d Vice-presi-

dent of the NYC chapter, of which
Michael L. Porta is President. Mr.
Murphy is President of the Creed-
moor chapter.

Committee chairmen were named

and resolutions wer adopted. A
detailed report of these will be
published In next week’s LEA-
DER.

Moses Co-operates
The meting was held in con-
junction with a luncheon and
picnic. The delegates and guests
enjoyed the amusements at Jones
Beach as the guests of the park.
A membership card served as the

pass. Chairman Robeit Moses, of
the Long Island State Park Com-
mission, co-operated fully, and on
his behalf Stanley J. Polek, Sup-
erintendent of the Jones Beach
park, made all arrangements.
Mr. Paltsits ad his follow-officers
made complete preparations for
th e event. Laurence J. Hollister,
Field Representative of the As-
sociation, rendered asistance right

on the scene, as did Joseph J.
Byrnes, Treasurer of the i*YC
chapter, George H. Siems, Presi-
dent of the Inter-county Park

Chapter and Amelia Bedell.

committee which
aflair consisted of
these people: Daniel A. Daly,
chairman; Grace OBrien Myers,
co-chairman; John W. Henry, An-
drew C, Doyle, Frank E. Collins,
Arthur H. Lamborn, Janet Gold-
ring, Frances R. Barker, Kathryn
A. Barry, William T. Whittemore,
Ogden W. Brown. Margaret F.
Dillon, Daniel J. Hogarty. Arthur
Israel, Henry E. Lewis, John F.
Miller, and William P. X. Sauer.

Labor Chapter,
Albany, Installs
New Officers

ALBANY, June 28.— At th~
highly successful dinner-dance at
Holiday Manor, Menands, Daniel
A. Daly, was Toastmaster. Prank
T. Pipito, Assistant Industrial
Commissioner; John A. Forest,
Manager of the Albany Office of
the New York State Insurance;
Marvin L. Clarey, President of the

The general
put on the

chapter; and William P. Mec-
Donough, Executive Representa-
tive of the Association were
speakers.

The event was the occasion for
the installation of new chapter
officer. These include Marvin L.
Clarey, President”; Arthur H. Lam-
born, 1st Vice-president: Ogden
W. Brown, 2nd Vice-president;
Prances R. Barker, Treasurer,
and Betty K. Proctor, Secretary.
John W. Henry was in charge of
dinner arrangements.

Both Mr. Pipito and Mr. Forrest
assured of hearty administrative
cooperation with organized work-
ers.

In installing the officers, Mr.
McDonough stressed the oppor-
tunity of the Association to fulfill
its objectives, “to uphold and ex-
tend the merit system, maintain
and promote efficiency in public
service, and to advance the in-
terests of all civil service employ-
ees.” Said Mr. McDonough:

Civil Government Vital

“Civil government is the vital,
active center of civilization. Upon
its efficiency depends the lives, the
liberties, the property rights, the
freedom of enterprize of all citi-
zens as well as encouragement to
all of the arts and sciences and
the benefits they bring to human
welfare.

“New York State stands in the
forefront of governmental units
of the world both as to extent of
public servies and the efficiency of
administration of tho.se services.

Character and Efficiency

“This successful stewardship in
government in our State is due
primarily to the character and ab-

ility of the civil service employee
within our State, and in a large
measure to the unselfish and con-
stant activity of the Association
in keeping the value of the merit
system always before the public.
It is certain that the level of
government will never rise higher
than the level of character and
efficiency of the civil servant.
Funds Are Available

“The vision of the great states-
men of New York State who es-
tablished the merit system in our
State Constitution is followed to-
day by Governor Thomas E. Dew-
ey in his splendid financial sup-
port of the Civil Service Depart-
ment in this year’s budget. The
Civil Service Commission now has
at its disposal funds to fully apply
and to extend the merit system and
good employment conditions gen-
erally. Unfortunately, for reasons
not readily apparent but undoubt-
edly largely due to inadequate
funds, application of the merit
system to its full capacity for
ministering to efficient govern-
ment has not always been forth-
coming. We look for a vigorous
renaissance of the merit system
in the light of public interest to-
day in governmental functioning
and in view of the funds nov/ at
the disposal of the State Civil
Service Commission.

Broad Assn. Program

“The Association has a broad
program to benefit public service
and to advance the welfare of
civil service employees. 'The 45,000
Association members included are
charged with a great and good
ta.sk in developing that program
and bringing it to a successful ap-
plication. The program actually
reflects the thought of all of the
over 500,000 civil service workers
within New York State. As a
group, public employees constitute
most patriotic, thoughtful and in-
fluential bodies of citizens in our
State, and let me say to you that
publications received from the or-
ganized employees of many other
States from Massachasetts to Cal-
ifornia indicate the influence
which our Association wields in
promoting good government and
good public employment condi-
tions. With our strength and
power of numbers comes great
responsibility. With the present
leadership of the As.sociation both
m its chapters and in its top ofli-
cers we have the assurance that
no responsibility will be betrayed,
and that positive action, as neces-
sary, will be made by way of ap-
peals and recommendations to ex-
ecutive, legislative, administrative
and judicial branches of govern-
ment to assure the dignity of the
civil service worker and to se-
cure for him the respect arui the
rewards that are his rightful due,"»
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Central

For

Ray Brook Croup
Acts as Host in
Saranac Meeting

Special to The /.KADER

SARANAC. June 28—The Cen-
tral Conference of The Civil Serv-
ice Employees Association visual-
izes two chief tasks now facing
State employees: (1) retirement
improvements; (2) maintaining
and extending salary gains.

Most of the comment at the
annual meeting of the Confer-
ence on June 19 revolved around
these objectives. Other issues re-
ceived consideration, too. The em-
ployees in the Central Conference
area want to see a more equitable
veteran preference bill; they are
disturbed over inroads into the
merit system; and they are eager
to perfect the machinery which
ran make the voice of the public
worker more strongly felt.

Kiiy Brook Is Host

The delegates to the Central

Conference met in Saranac, Wiith
the Ray Brook Hospital chapter
acting as host. Clarence W. P.
Stott. Conference Chairman, pre-

.sided over the smoothly run meet-
ing. Emmett J. Durr, President
of the Ray Brook chapter, acted
as personal host at the proceed-
ings at the reception which the
(‘hapior piesented that evening
at Dnigan’s, a dinner-and-enter-
tainmcnt emporium in the lake
jue-'  -"vby.
Confidence in LEADER

"I'he Civil Service LEADER was
warmly applauded for its efforts
in behalf of employees, and many
delegates arose to tell of the man-
ner in which their chapters were
aided through the newspaper.
The Central Conference unani-
mously passed a resolution ex-
pressing confidence in The
T.KADER and thanks for its serv-
ices

“Hero” of the week-end meet-

Stilson
Intended

to.'I'lie I-KADKH

SCHENECTADY, June 28—The
Schenectady chapter of The Civil
Service Employees Association has
taken the unusual step of recom-
mending a name for advancement
to a high official position. The
recommendation was based on the
principle o fmerit. In a letter to
tlie City Manager, chapter presi-
dent Robert K. Stilson advanced
the name of William P. O’Lough-
lin, Dcput.y Director of Finance,
to .'ucceed Harold A. Root, Direc-
tor of Pinance.

Wrote Mr. Stilson;

“We ba.so this resolution on the
merit succession of all civil ser-
vice employees, one of the basic
princii)les of this organization.

“Our endorsement of Mr. O’-
Louglilin is, we feel, in the best
interest,s of the City Government
and civil .service practice.”

(Jestion Figures

In another action, Mr.
publicly questioned flgures

Stilson
used

Sixty delegates from all iMstitutioni in the Mental Hygiene Department assembled recently at Rockland State Hospital.
it the general director of the Institute.

Arthur J. Gifford,

second annual Recreational

Pension

Nails

inititute.
Supervisor of Physical Training for the department,
making the delegates comfortai»le.
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Conference

G ains

ings and dinner-dance was with-
out question Emmett Durr, whose
kindly, easy manner impressed It-
self upon all who had come to
the event, and who had made the
occa.sion a smooth-running one.
Mr. Durr’s popularity both with
his own chapter and with the
members of the Conference was
made evident every time he rose
to speak.

Conference Advantafires

Clarence Stott outlined in suc-
cinct form the advantages of the

Conferences. He found 10 such
advantages. Here they are, in
his own words:

1 The Conference integrate
the activities of the chapters
within its area.

21 It promotes better under-

standing among its member chap-
ters as to the problems of pro-
moting the welfare of civil serv-
ice employees and of insuring in-
creasingly better service for the
people of New York State.

3. It is a clearing house for
ideas among the chapters.

4. It adds emphasis to the ef-
forts of itie individual chapter.

5. It reveals chapter opinion
within its area and brings that
opinion into sharp focus.

6. It checks the forces of dis-
integration by the unity it
achieves.

7. It eliminates narrowness and
provincialism in civil service
thought.

8. It provides concerted coop-
eration of the A.ssociation at large.

9. It gives regional representa-
tion for the <chapters on the
Board of Directors of the Asso-
ciation.

10. It promotes good will among

the chapters..
“An eleventh point | might
add,” Mr. Stott continued, “is

the public relations advantage of
the chapters. The leaders of our
Conference chapters frequently
have the opportunity of conferring
with civic leaders such as legisla-
tors, ( department heads, business-
men, newspapermen, members of
the clergy. It goes without saying

'Phon
to Hurt E

by Supervisor Joseph Donnan, 10th
Ward Democrat, who conducted
apol 1 of residents in his area on
the question of a pay raise for
City employees. “Grossly inac-
curate,” Mr. Stilson labelled Don-
nan’s results.

The total cost of a $450 pay
raise would be $322,650 less than
the cost-figure used by Donnan,”
Mr. Stilso pointed out.

Then, pressing home his point,
Stilson said: “Instead of increas-
ing by $24.70 the property tax
bill on a home of $5,000, the raises
would increase the bill by only
$14.50.”

Mr. Donnan’s poll had revealed
that residents in his district are
overwhelmingly opposed to a pro-
posed $450 pay increase. In letter
to various sections of his ward,
Donnan had stated that the raise
would benefit 1,771 regular em-
ployees of the City, and would add
approximately $796,950 to City
operation costs. Stilson answered
that the proposed raise would

Dr. Frederick MacCHrdy, head of
acted as the

The photograph

institute's supervisor.

>

Asks D
and Hig

that this relationship automati-
cally clears up misunderstandings
that might otherwise obtain re-
garding public employees.”
What Is a Conference

Citing the Central Conference
as typical of the conference idea,
Mr. Stott explained that a con-
ference “is a regional subdivision
of The Civil Service Employees
Association. It is not an outside
organization. Its interests are not
narrowed down to one State de-
partment. It promotes the inter-
ests of all civil service employees.
The Central New York Confer-
ence supports the policy of the
?Association and assists in its
ormulation.

He also made the podnt that
“the conference is the Instrument
of the chapters and is ready to
serve them."

Fewer Resoiutions!

Paul H. Swartwoou. of Cornell
indicated an attitude on the part
of local Association executives
with regard to resolutions which
go to Association headquarters in
Albany

“There are too many resolu-
tions,” Mr. Swartwood, who heads
the Conference Resolutions Com-

mittee, pointed out, “too many
are duplicates, and too many in-
sufficiently considered. It means

a huge quantity of work in Al-
bany during the night before and
on the very day of the annual
meeting. Resolutions should be
fev/ier and more carefully thought
out before going to Albany.

The assemblage went along
with Mr. Swartwood on this point,
and also pas.sed a recommenda-
tion that the Association’s Reso-
lutions Committee meet the day
before the annual meeting for
con.sideration of resolutions.

Seek Permanent Raise

The Conference then went on
record with these points:

1. That the present State cost-
of-living bonus be made a perma-
nent addition to salary.

That the Association con-
tinue its campaign to have the
State liberalize the retirement law,

y' Poll
mployees

benefit only 936 regular city em-
ployees and 177 non-teaching per-

sonnel in the Education Depart-
ment. Those in the Education
Department are asking a $300
increase.
‘Misinformed’

“It is unfortunate,” Stilson
added, “that the supervisor was
misinformed and that the mis-

information found its way to the
public, endangering ou refforts
over the past year to secure pay
raises.

“l am sure the residents of Bel-
levue would have shown a differ-
ent attitude than that indicated
by the poll had Mr. Donnan taken
the care to obtain correc infor-
maion.”

At the sametime, the chapter
extended its appreciation for the
unanmous approval of a $250 pay
raise by officials of Schenectady
County (see LEADER, June 12).
Although this amount is con-
sidered unsatisfactory, it is ac-
cepted as representing progress.

the department,

is by Frank MacDonald. Rockland

1yj
rive

her Pay

with especial emphasis upon the
need of a $1,200 minimum
tirement allowance. The Confer-
ence also endorsed the Assocda-
tion’s entire retirement program.

There was debate based on the
Issue whether or not the Associa-
tion should get behind a single
retirement bill and push for it
hard, rather than to submit a
host of bills which "can only
serve to confuse the legislators.”

1,200 Minimum

E. L. Conlon of Binghamton
argued that it would be possible
to build up strong public support
for a $1,200 minimum retirement
allowance if such a bill received
the concentrated attention of the
Association. The final decision wa.?
that delegates should discuss this
matter with their chapter mem-
bers, and see what the local sen-
timent on it is.

Institution Pay

Another subject which received
careful consideration was one
concerning the rate of pay of
maintenance workers and others
in institutions. It was pointed out
that the State uses the 4,000-
population figure in institutions as
the dividing line, with those in
institutions above this figure get-
ting higher rates of pay. The
concensus was that such a divi-
sion is unfair, that employees in
smaller Institutions do as diffi-
cult and as responsible work as
those in larger institutions. Often,
it was pointed out, there are more
headaches in smaller institutions
with outmoded equipment.

The evening reception of the
Ray Brook chapter was attended
by officials of the institution and
by dignitaries of the local clergy.
Lee W. Emigh, steward at the hos-
pital, acted as master of cere-
monies. Among those who spoke
—and all made short talk.s—were
Harry A. Bray, M.D., director of
the institution; Mr. Durr; Lau-
rence J. Hollister, Field Repre-
sentative of The Civil Service
Employees Association; Mr. Stot”
and Albert S. McClay, outgoing
secretar)b of the chapter.

Th inner-Dance’ Committee
of Wailliam Wiper,
Chairman; Eunice Cross hostess,
Mary Swan Dickmo
Lawrence; John Arnet and Albert
Bersch. ©

New officers of the Ray ~°ok
chapter' were announced. They
are: Emmet J. Durr, President:
Herbert G. Neal, Vice-president;
Eunice Cross, Secretary; Prank
W. Witkowski, Treasurer.

consisted

5 State Lists Issued

The LEADER lias received the
following five open-competitive
lists from the State Civil Service
Commission.

Sr. Laboratory Technician (Clin-
ical Pathology), State Dept, and
Inst.; 6 eligibles.

Information Clerk, Westchester
County; 20.

Clinic Clerk, Grade
chester County; 11.

Ward Clerk, Westchester Coun-
ty; 17.

Sr. Laboratory Technician, (Ser-
ology), State Depts.; 4.

1, West-

These lists may be inspected
at the office of The LEADER, 97
Duane Street, Manhattan, two

blocks north of Citp Hall Park,
and just west of Broadway. Ask
for Envelope File No. 109.

They represented the
A. J. Bradley,
of Rockland State, wos active in
State Hospital. |

re-

Tuesday, June 29.

Insurance
Benefits

Described

(This is the six*h oj a
articles concerning the n
Plan of Accident and Sickup
surance for all public
in the State of New Yorp
are eligible for membershin L
Civil Service E?nplotjees alJ
tion.)

By CHARLES A. CARLISLE,

Ter Bush & Powell

Every legal document must h
a starting and expiration
Questions are frequently
about the meaning of this
of the policy. Under an oru%:]n1
policy, this statement would
mean exactly what it .sas
policy would be good for one

lod, renewable at the option
the company In the Group p
however, the renewal conditi

are printed In the policy, theh
ditions which limit the author
of the Company to refuse to

new individual policies. The
dividual policy is good as !
as a member desires it, (uni

the company exercises its g,
to refuse to renew the entire go
on 60 days’ notice to the Asxca
tion) with four exceptions nan
ly: (1) when the Tpollcyholdert
comes 70 years of age, (2) wt
premiums are not paid, (3) ifi
policyholder ceases to be a ne
ber of the Association, and

if the insured retires or ceases
be actively employed by his [

ent employer, whether that

State, county, city, etc. Supp
ing Mr. Jones, a policyholder, tc
out a policy the first day of 19
and became stricken with a he
ailment. He would be paid for
period of total disability up to
months. Under the usual form
individual policy the compa
could refuse to continue his pal
when he recovered.

But with the Group Plan,
would be entitled to full bene
for any future periods of
ability, whether it be the em
sickness or any other sickness
disability. This is true uf eg
kind of sickness, except tuberci
losis, where the limit is 12 mont
in the aggregate. In other word
the individual policies can not |i
cancelled by the company excel
as noted above. The advantage c
this type of insurance is essil
seen, and the weakness of the e

ular cancellable individual poli
is obvious.
5. “Does hereby insure.

This Group Plan is limited
public amployees who are nme

bers or become members of t
Association. It is a cooperatlv
enterprise and not the usual
surance set up. Ter Bush a
Poweli are the administrators
the Plan. The Plan cannot swe

ceed, however, without the bact
ing and active support of
employee groups. There has bee
some comment that the Assocr1
tion is too much interested in
Insurance Plan. Should it not
interested, however? The Aii"ocia
tion spent long months organs
ing the Plan, in order to provm
good low cost, broad form
ance for its members, and this
has done. The record of ciai
payments proves that. Over %
500,000 already has been paid®
6. The in.suring clause *
from accidental bodily injury.
The insuring clause is tire nea
of any policy. You will »
the Insuring clause of the ui
Plan insures against
bodily Injury” and does
the coverage to “external
lent bodily Injury occasioned so
through accidental mean

Batavia Hects Cfficars

The Batavia Chapter ol J *
Civil Service Employees 5
tion, elected the following
President, Mrs. Sophia
vice-president, Mr. Jack Stra
Secretary, Dorothy Parker:
urer, Howard Lange.

Stark Heads Chapter

The Clinton Prison Chapif*»,,

Jmi

The Civil Service Employt™; i
sociation has held the jo
election of officers.

service for the current yjce

President, Reginald StaiK- ,
President, S. Thompson:
=] Warnef; 'masurer, E



CITiL SEftTICE LCAMM

STATE AND COUNTY NEWS

fHAT EMPLOYEES Nyc Armory Group Elects
SHOULD KNOW

By THEODOKE BECKER
Being Dropped During ProhMmn

of the protections accorded
ointing officers against a
‘pointed competitive class
who turns out to be un-
f-torv is the power to drop
.00oIntee at the end of his
5ary term. It is during
~Nationary period that the
, ijig officer, through super-
can participate in the selec-
f public employees for com-
»1/class jobs. The proba-
fTterm preceding “pennan-
"Lure is used to determine
N QL not the candidate for
motion can pass the ultimate
competence—ability to
Ifjob in the actual job set-
S that the appointee can
Njfrate this competency and
Apointing officer to evaluate
rtoacitv, it is essential that
"ployee be permitted to serve
full' period of probation,
latter period (or periods) may
jiod in the rules of the civil
commissions having juris-
over the position involved.
IUthority to fix probationary
A isfound in the language of
"9 of the Civil Service Law
Ispecifies that such commis-
,may, by rule, “provide for
tonditions and extent of pro-
Y service.”
Typical Rule
typical rule is that adopted
ke Stale Civil Service Com-
This states that every
appointment to a position
fe competitive class shall be
probationary term of three
H except as otherwise pro-
, The proviso covers proba-
yterms of six months dui-a-
flexible terms of three
ie months, for certain speci-
positions.
Erul( goes on to state that
appointment shall become
ireni upon the retention of
probationer after the end of
irobatioiiary term; but if the
g, capacity or fitness of the
itioner be not satisfactory
iervices shall be discontinued
end of such term”.
[Ciee the probationary term
the benefit of both the ap-
ig officer and the proba-
the latter has a legitimate
i;ut if the term of his pro-
iry period is improperly re-
by the appointing officer,
wy in which this reduction
ttempted is by dropping the
jitee during: rather than at
»il ol his probationary term,
coiuts have held that Any
dropping without charges
Without the -opportunity to
kin writing (or in the case
irveterans and exempt volun-
firemen, without a formal
on charges) is improper
entitles the employee to ob-
feinstatement by court ordei'.
if principle was re-affirmed
fecent court rase decided in
Supreme Court in Albany
[l. Aformer prison guard at
'souine Institution for Detec-

tive Delinquents sought reinstate-
ment on the ground that he had
been improperly dropped during
his probationary term. The Court
there noted that the employee was
an honorably discharged veteran
and held that Section 22 of the
Civil Service Law barred such
summary removal. However, it did
not order the employee’s reinstate-
ment until proof could be taken
on the defense that he had volun-
tarily resigned, (Wolf v. Conway)
Effect of Veteran Status

Altough the Court referred to
the employee’s veteran status, the
same rule of law applies to non-
veterans. In other words, no com-
petitive class employee may be
dropped before the end of his pro-

bationary term, although the
remedy is not reinstatement in
every case. If the probationer is

dropped a few days before the end
of his probationary period he may
be able to recover only the few
days lost pay, apparently because
he could be dropped properly a
few days after a judicial reinstate-
ment any way.

The courts have also held that
the dropping at the end of the
probationary period must be in
good faith and not based on pre-
judgment of the probationer..

It should be noted also that vet-
erans, including disabled veterans,
have been held subject to drop-
ping at the end of their probation-
ary terms in the'same manner as
non-veterans. But if an appoint-
ing officer seeks to remove a vet
eran during his probationary term
he must give the veteran a hear
ing on charges of incompetency or
misconduct. If a nonveteran (or
a person who is not an exempt
volunteer fireman) is sought to be
removed during his probationary
term, he must be given written
charges and a.n opportunity to
answer in writing. In other wordg,
before the end of the probation
ary term, removal must follow the
same pattern as if the employees
involved had already passed his
probationary term.

Rules Can Provide for Exception

One case where removal during
the probationary term, without
charges, would be allowable is
where the rules so provide. For
example, in State Mental Hygiene
Institutions the probationary term
for an attendant is nine months
but the proviso is made “that if
the conduct capacity or fitness of
the prob”ioner after  three
months of service be not satis
factory, his services may be dis-
continued at any time dtiring the
remainder of the probationary
term.”  (Rule XII, Rules for
Classified State Service.)
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Hieh quality men’s and women's tropical

BUits, slackKk and Bportcoats. Made to
lueasure. Guaranteed to lit. Open till
I’. M, First floor.
mil. VKKKTKIN &
14 e 1fuBt, Ny.C. . 41738

HIH ANYERSARY ALE
mm@sbm S Hloas

S

U < < o G vie 5

AS—II\GMAC]-II\ES 129% BHD

2d 1A

Off on FLOOR SAMPLE RADIOS

25%
Orders Taken

Off on METAL WALL CABINETS

in Store Only

REFRIGERATORS and C*AS RANGES
IMMEMATE BEUVERY

fest Housekeeping Co.

N~ UKST AVE.
OR 4-9581

(Bet.

10th & 11th Sts.), N. Y. C.
Open Eves.

'Til 8 Except Fridays

IDEAL FOR HOT WEATHER MEALS

rite AT

QWRATTHPS

ALWAYS>m SH M VX>UR DELICATESSEN

Frank M Gonsalves, of the 71»t
Regiment Armory, was re-elected

President of the Armory Em-
ployees Chapter, Metropolitan
District, The Civil Service Em-

ployees Association. The others
voted into office for 1948-49 were
Henry Clark, 13th Regiment, Vice-

president; George Fisher, 102d
Engineers, Treasurer; Frank A.
Wallace, Executive Secretary:
John K. Pisher, 104th Field Artil-

lery, Corresponding Secretary;
Sidney Bateman. Arsenal. Record-
ing Secretary, and Herman A.
Johnson. 105th Field Artillery,
Sergeant-at-Arms.

The officers were installed by
Major General Walter X. Stanton

Capital Conference
To Meet on July 1

ALBANY, June 28—The Capital
District Conference of The Civil
Service Employees Association
plans to meet on Thursday, July 1.

The officers of the Conference
are E. Kenneth Stahl. Chairman;
David M. Schneider, Vice-chair-
man; Bileen Dailey, Secretary, and
Margaret A. Mahoney, Treasurer,

' Shopp
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and a talk was delivered by Ed-
ward Cullen.

The election was held at the

258th Field Artillery armory. The Iwill

Bronx.

to attend the conference of all

armory chapters, at the State
Armory, Washington street, Al-
bany, on Thursday and Friday,

July 22 and 23. They are President
Gonsalves and George Fisher. The
alternates are Mr. Clark and Jack

DelLisi.
Conference Delegates Chosen
The statewide Conference, of

which George Fisher is Chairman,
will start at 9 a.m. on July 22.

That evening a dinner will be held
at American Legion Hall, Albany,
at which distinguished speakers
be heard. On the following

Delegates were appointed jday at the armory the election of
:officers will be held. Nominations

will be made from the floor and
the delegates will vote for candi-
dates at the same session.

James A. Deucnar, who had
been ill, is back to work. He was
welcomed by his fellow-employees,
by whom he is held in high esteem
lor the continuous effort he has
made to improve working condi-
tions, vacations and pay of arm-
ory employees.

THBISON ONNERS

WK WILT. INSTALT. SI’KCLVL ANTENNA
TO BRING IN CHANNEL 11 AND 1{

29

GUARANTEED RFXEPTION ON BOTH CHANNELS with
EXPERT REPAIRS Ai.t.nn.i

BY ,SKILLED /FACTOKY RADIO & TELEVISION ENGINEERS ON ALL

HOME RADIOS, ATTO RADIOS. TELEVISION, REPORI) CHANGERS

FKKK_I'lCK-M* AND OKI.IVKKY
K.ADIOS— TtILKVISION, W.XSfIINf, M.ACHINKN
RKFKIGKKATtIKS AT .SAVINiiK

ARISTA HOUSE OF SAVINGS
444 DEAM STREET (near Fiatbush Avenue)

MR AlIX« SKI,1I,

ST 3-7140

g G

From Our Own
Wholesale EMtahlishnieiit

$22.95 DRESSES FOR $8.75
Or money I'cfniuietl. Sizes 2
GORGEOUS COnONS, CREPE PRINTS
AND SOLID COLORS IN EVERY
FABRIC IMAGINABLE

$32.95 TOPPERS FOR $12.75
Or money refunded. Sizes 0-30
We~ x>erniit tr.vinc on.
ftpen Weelkdayh & Satiirdu.\>

Bo li0O1Ili:fITS

IN NVC i-.r,3-7ih Ave. (Nr 40 St) id fI
r>th" Ave, (Nr. td
50 W 26th St. (Nr Gth Av 3d ﬂ
{1l C'liureh St. (nr. Walker) 2nd FI.
2801 Bway. (Nr. 108th St.
533 W. 207 St" CNr. Sherman)

IN BKLYN .10 Newkirk Plaza (Brigrht-
ou line BMT to Newkirk Station)

HNE FURNTURE

DIRECT FROM FACTORY TO YOU
AT LOWEST PRICES -

: LE §<8740. Q)

SPECIAL DISCOUNT
CIVIL SERVICE EMPLOYEES

Tima _Pdymentt Arranged
All_ Electrical Appliancas
Radio, Television Sets. Rafrigeratort
Washing Machines t Houso Nacessitiai

MIDTOWN SHOPPING SERVICE
122 EAST 42nd ST. (Rm. 443), N. Y. C.
Open Saturdays MU 3-1029

SPORTSMAN'S GENUINE AVIATION TYPE

“MAtti alUisimlatH Only *2/~ |
UUMIMLUTHIRCASE MVH IUX MMIirmiE

&by @%%Wm%&%?ﬁ%%

GIDRUEP SNAASS 298

240ClI

RESTYLE-REMODEL

your old fur coat to the
New Look, $25

JimAY FURS

134 W. 29th, 10th fl.. &ni. 1010
LA. 4-8829
ire Carry a Complete lAne of
Pr«*t.ure Cot>kerB, lleutortt, Alii-

niiiiuiii Ware, Vui uuiu Olouiieru, I<;iectric
Irttitii, L»inpH, ltofriKerutore,
MucliiiiCH, and 1,000 otiier items.

Gulko Produt™ts C'o.

1165 BROADWAY
<e«r. «7th Bt— 5th Fl.) Now
Koom

ACHNGQAJN

$10.0(I» WOIITir OF Mi"i{rH\NDTSK
A S( ﬁK)I* FOU AM, HorSKWIVES
iS IHtI-ri* TOASTIIKS
KATIONALLY K.NOWN MAKF.
NAMK MI <T [ilC WiTnHF.I.I)

GAY94%

sctr of WM. Korrf. (In(('rnatlonal.

Willi.'iins ISHO ami NallulKlI SilviTware
AFKVKK FOR COMIlJync

on SFTN OF VOGTK. PADE.N CITY

CRONIN CHINA OR DIN.M:n\VAKp;
Kx'diiisile i’attoriis. 22 I<t. Gold Bonler

Ce: IOTITNNLES

07 I'UKSSTRF. COOKF.US
4Vi QT.S, NATIONAL BRAND
NAMK MI’ST IIK WITHUKI.B

QY a BB

Anil M.ui.v Mori' Unheard of Harffains
irCRRY!l UISH! ACT (JIMCKLYI
OPKN TILL (i P. M.—SAT. TO | P. M.

STRATFORD

800 W. 4-D ST., NEAR 8TH AVE.
TAKE ELLEVATOU T(J 4TH FLOOR

SPECIAL* OFFER TO YOU
“from ai)l)lian<-'o & turnitiiro Ilbtk.”
if all makes of coii.*olo & talile radios

nir tvi>PB of tflf?vision setp

if washing tnar>liinPB (all niakoR)

O giiH rantrcs (all KtaiKiard mak(»H)
A Complete Line of
Juvenile Furniture

of all wtaiidard makes, oritis
eliiflvrol)c,4, carriaKTcs, liiBli
otiaii's and Htollfrp,

All Ai Tremendous Savings
to Civil Sorvioc Employi'c.s

SIMMONS UEANTY REST box ni>rinR-R
and mattri-KS('B for immediate delivery

BLOOM & KRUP

206 First Ave., NYC OR 3-2760
(K. *tweoii A i;jfh stH)
OI'EN I’NTIl. «Tr. M

(ESHRRORTES

Trunks, brief cases, compacts,

wallels, umbrellas, manicure

sets, ladies handbags, wardrobe
luggage, fountain pens.

Everything for Better Traveling
Special Savings to Leader

- l RjEders
236 Broadway, New York 7
COrflondt 7-3836

INVVEFQT CALL MU 6-»921

20%
DISCOUNT
ON ALL GIFTS
AND HOUSEHOLD
APPLIANCES
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Employees

Up

the fast-growing ma-
level, is demonstrat-

and
local

ed by two stories in this week’s LEADER.

One
K. Stil
Civil

deals with the
son. President of the

masterful

Service Employees Association,

way in which Robert
Schenectady Chapter of The
demolished a “poll”

conducted by a local supervisor. Using' facts and statistics,

Mr. Stilson prevented the

establishment of a precedent

which could have seriously hurt chances for a pay raise.

The action got good coverage
local

doubtedly helped turn
of the underpaid employees.

and un-
direction

in the local
sympathy in

press,
the

The other case concerns the City of W atertown. Here,

faced with the prospect of
the employees decided to do

appealing for a wage rise,
it like economists. They put

in weeks of research, wathered an overwhelming quanity

of data,
it to the
yet so objectively presented
their face.
Last week,

prepaied

a masterful
local officials. The arguments are so formidable,

The LEADER told

document, and presented

as to be unanswerable on

the story of the man-

ner in which the Ulster County chapter of the Association

had participated
City of Kingston. And

nectady group— we note
gone on record
portant local job on

in helping draft a new charter for the
again
that
recommending
the merit principle.

the Sche-
publicly
an im-

referring to
the chapter has
advancement to

Such activities as these can do much to improve local

government, and to extend

to

local employee groups a

prestige which such actions richly deserve.

cComment

r. s. I*ay Still

Editor, Tlie LEADER:

I congratulate you on vyoiir edi-
torials supporting a federal pay
raise. They did much good.

As a CAF-2 there is no need in
telling you that we needed a raise
badly The salary for a CAP-2 is
$1,954 a year, plus an-eincrement
QL $GG.

I read about the various bills
in Congress and the different
amounts in each bill and all |
can say that $330, or anything
less than $500, is insufficient to

Lafj**

Rooney New Head of UFOA;

Nuesle Is Vice-President

At the first meeting that could
be held by the Executive Com-
mittee with full attendance, be-
cause of completed vacations, the
Uniformed Fiie OfTicers Associa-
tion, which had temporarily filled
the oflice of President, voted Bat-
talion Chief Joseph D. Rooney, of
the 4th Battalion, into that office,
to occupy it luitil the next gene-
ral election. Deputy Chief Henry
A. Wittekind, of the 1st Division,
who had been President once be-
fore, and who was called in to
nil the interim vacancy, stressed
the desirability of spreading op-
portunity around, as an argument
for choosing another than him-
self for the post.

The office of Vice-president
wasfilled by the election of Cap-
Uin Frederick J. Muesle, who suc-
ceeds Chief Rooney in that post.
The other officers are Lieutenant
John F. Dalton, Trea.surer, and
Lieutenant Henry J. Fehling, Se-
cretary,

The Executive Committee of
nine, which includes the four
ofiicers, pledged support of the
adrninistnitions of Mayor W'illiam
O’Dwyer and Fire Commission
Frank J. Qiuiyle.

cope with the rise in the cost of
living.
JAMES COLLINS.

Pruise for Kdiloriul
Editor, The LEADER:

Aftre reading your great edi-
torial of June 22 on the Federal
pay raise. I, as a classified gov-
ernment employee, couldn’t help
but feel that The LEADER is a
real champion and leader of all
civil service employees.

PTIANK S. CARLOMAONO.

Curran io0 go Abroad
With Water Polo Team

The Municipal Swimming Meet
was held Monday, June 28, at
the Park Department Pool, 60th

Street & 10th and 11th Avenues
at 3 p.m. The events were open
to men and women in all city de-
partments.

John J. Curren, who is Chair-
man of the Swimming Meet be-
sides being Manager of the U. S.
W ater Polo Team, awarded prizes
to the first, second, and third
winners of each event. A team
trophy was given to the team
scoring the greatest number of
points. The meet was conducted
under A.A.U. rules.

Mr. Curren was accompany the
water polo team to London, where
it will compete in the Olympic
games.

City'Record Celebrates

City Record, official NYC news-
paper, celebrating its 75th an-
niversary, has had the same com-
petent Supervisor, Seve Kelley,
for 23 years, the same editor, Bill
Viertel, and has suffered the same
headaches over paper delivery
shortages as any other publislitr.

IVIL SERVICE

YC Civil Service Commission

has asked Corporation Coun-
se) J, P. McGrath for an opinion
on the promotion of six men to
F'ire Lieutenant. They were dis-
abled veterans with less than
10 p.c. disability rating, upped be-
fore Supreme Court Justice Mc-
Geehan ruled against that. Court
of Appeals affirmed him. Retro-
active slant is highly important
because it could affect any num-
ber of previous appointments and
promotions from many lists.

Civil Sei-vice Reform Associa-
tion’s annual report said that
NYC Civil Service Commissioner-
ship to succeed Ferdinand Q.
Morton was filled on a partisan
political basis. Two newspapers
mistook the target to be President
Joseph A. McNamara. His friends
ribbed him about being under at-
tack. The Commissionership va-
cancy created by President Mor-
ton’s retirement was filled by Dar-
win K. Telesford, whom the As-

sociation meant. Association let-
ters to the editors of the two
papers, calling attention to the
misake, never published.

Report that Dr. Kilpatrick, As-
sistant Director of Rockland State
Hospital, will be named to Chair-
manship of the State Salary
Board. Present Chairman, Dr.
Newt Bigelow, may be made Sen-
ior Director of the hospital, suc-
ceeding Dr. Russell E. Blaisdell,
retiring July 1

NYC employees already com-
piling data to show that higher
pay must be granted all along the
line, ‘thus getting the new drive
under way before he new raise
goes into effect on July 1 . . .
Problem of what to do about the
raise piercing civil service grades
to be solved temporarily by get-
ting waivers from the NYC em-
ployees. Civil Service Commission
dislikes waivers. Budget Director
does, too, though he insists on
them. Solution of the raise-grade
problem too complex to be made
in time for the new budget . . .
More jobs in the future: X-i-ay
machines promised by  State
Health Commissioner Hilleboe to
all of the hospitals that admit a
minimum of 4,000 patients a year;
NYC .expanding its health center
service. Health Commissioner Mus-
tard saying the department’s chief
aims are to get enough doctors and
other medical personnel and erect
enough buildings and facilities.

Procedure adopted by the NYC
Civil Service Commission on
processing of veteran preference
claims under the Court of Ap-
peals decision in the Carey
case is being followed by the
State Civil Service Commission.
Give three cheers to Secretary
Prank A. Schaefer and Counsel
Sidney M. Stern of the NYC
Commission for getting the
thing up . . President Mc-
Namara, of the N. Y. dtp Com-
mission, passed a State exam
for Law Clerk In 1911, when he
was still at law school, was of-
fered an appointment but re-
fused it, on the advice of Jus-
tice Edward Lazansky, who told
him: “Joe, youve got one de-
gree and are about to get an-

other. Who knows just how
high you’ll rise?” Asked if he’s
sorry he didn’t accept, Presi-

dent Joe won’t answer.

In the NYC Welfare Department
some Investigators over-record,
some under-record, and the de-
partment is trying to get all to
attain a uniform degree of re-
porting . . . Decision by the Court
of Appeals in the NYC Sergeant
promotion examination case, on
which the Sergeant and Lieuten-
ant promotions depend, expected
on July 16 That’s the case about
the multiple best answers, with
Patrolman George Blumenthal as
representative petitioner.

A good parlay l'or judicial va-
vancies in Kings county — Cor-
poration Counsel John P. Mec-
Grath, to fill the late Justice Mc-
Cooey’s post, and either District
Attorney Milos F. McDonald, or
Eugene Bannigan to mount the
Couniy Court bench, replacing the
late Judge Taylor.

LEADER

Merit Man

WALTER C. SCHMIDT

QNLY three years ago Private
1st Class Walter C. Schmidt,

of the 29th Infantry Division, lay
in an Army hospital in Prance,
wondering about the future. He
was no wondering whether busi-
ness or financial success would
come his way. He was wondering
only if he would ever walk again.
A shell had torn through his
side and back, injuring his spinal
column. He had a 50-50 chance,
the medics said, but only time
would tell. Maybe the medics did

a better job than they thought
they could. Maybe he wasnt In-
jured as seriously as they believed.
Or maybe God had some work
for him to do. But whatever the
reason for his recovery, he was
back on his feet—walking—in a
few weeks and a few weeks later
he was back with his outfit, in
the lines.

That’s about as much good for-

tune as any Gl ever looked for,
but recently Walt Schmidt, by
dint of loyal service and hard

work, did better for himself. He
was appointed Deputy Commis-
sioner of the State Liquor Au-
thority.

Career Men Move Up

This Is the second time In a
year that Chairman John P.
O’Connell of the State Liquor Au-
thority has promoted staff mem-
bers to appointive offices. A year
ago, James T. Curtin, also an
Investigator, was appointed Com-
missioner of the NYC Alcoholic
Beverage Control Board.

Born in Brooklyn on April 24,
1902, Mr. Schmidt was educated
in the city schools, New York

University and the Brooklyn Law
School. He was admitted to the
bar in 1933.

A Civil Service career man since
1935, when he joined the State
Liquor Authority as an Investiga-
tor, he moved up through the
ranks in promotion examinations
to the grade of supervising inves-
tigator, the position he held until
his appointment as Deputy Com-
missioner.

Previously he had been em-
ployed by the Retail Credit Com-
pany, handling Insurance cases.
For a two year period, 1933-35, he
practiced law in New York City
with Alfred Van Winkle.

Youngest of five brothers. Dep-
uty Commissioner Schmidt was
the only one in his family who

didn’t serve In World War I. Im-
mediately after Pearl Harbor,
though he was 40, he enlisted In
the Army.

Talked His Way into Action

Because of his legal and In-
vestigative background he was
earmarked for the Counter In-

telligence Corps. But his brothers
had all been foot-sloughing doughs
in the first war and he would
have nothing softer. It took a
lot of talking to get himself as-
signed to the Infantry, for the
Army knew that 40-year-olds
couldn’t stand the gaff.

But after he had survived 13
weefcs of basic training and 17
more of divisional training, which
melted his 227 pounds down to
a tough 175, he convinced both
himself and the Army that he
had what it takes. Assigned to
the 29th Infantry Division, the
first to reach England, he trained
for months for the amphibious
landing his outfit was to make
on D-Day on Omaha Beach in
Normandy.

Forty-three days later, in
break-through that was to lead
to St. Lo, a fragment from an
exploded 88 brought him down—
but didn’t keep him thei’l

the
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By H. J. BERNARD
Reinstatement

Resignation Mo
persons who resign
1 lie service and later
that they’d like to return a
frequently find it difricmt t®
tain reinstatement and fiB
their rights are invaded
Federal, State or local e
ment rules there Is no rix!
reinstatement, but only wha,
be termed a mere eligibiiit®
department head is requilLl
take back an employee iik '
signed, yet if he does decid
do so, the reinstatement malj
made even as against eligibf
either open-competitive or
motion lists.

The chief problem in gettind
instated is to find an omen
Until that is done there
possibility of reinstatement
to get reinstated, the resigned"!
ployee must act within the
scribed time-limit, which w
State and NYC is one year 1
resignation, and for the Peril
service varies, depending on lenl
of previous service.

In all branches of governn.
service the reinstatement elib
ity applies only to per.sons
held permanent positions; m!
former provlsionals, temporali
war-service employees or th
employed on a fee or ooty
basis.

The rules on this .subject
such that as to impel any i
ployee to think twice befoie
signing a government job. becyj
when the time comes, if it d
to seek reinstatement, the
complishment is far from easy, s
the disappointed ones must 6
ize that they are subject to
minlstrative discretion and wj
out reinstatement rights.

Risks of Job Market

W hether the department hl
will take back a resigned emploj
will depend principally on
job market and on the prose®
of extenuating circumstances!
connection with the re.signatil
If there Is a severe shortage!
good stenographers, i rs&i
stenographer has a good ceq
of being reinstated, but when
opportunities are few, the re
statement prospects are dim.
so, the former employee seekl
reinstatement is always in p|
sible competition with an eligl
list, since the department hf
may elect to use the list, rad
than make a requested reinsta
ment.

In the State service, rein'ia
ment may be made within
year after resignation, with
approval of the department he®
but, to repeat, reinstatementi
discretionary with him. It i''
mandatory, a fact that too ma
find out too late.

In NYC the rule is similar
the period is also one year.

Federal Rule

In the Federal service the
ployee must have competitive'
tus and, since the depavtint
head may fill a vacancy by trai
fer, promotion, certification
a register or reinstatement,
discretionary power Is .
phasized. If the employee hem
permanent position for at least
year and for less than two V-
he may be reinstated within c
year after resignation: if he '
employed for more than two
and less than thre years,
within two years, and so o
to five years of qualifying

ment, after which there ”
time limit, just as therereiga}
time limit for veterans, =

less of length of service, pr
ably after at least one
permanent status.
From these rules it
clear that when one '
resigns status, tenure 37
manency, as well as all
rights, and all that
thin degree of eligibility on
not too much reliance ‘no*
placed. n
Must Do Own

Experience shows that
tions are not numerous,
those who do resign,
to think that they will n
difficulty at all In getting
stated, should they chang
minds.

The Civil Service
and the departments niaKc
fort to reinstate; the%/
the names of relnsfaten
ibles certified to them
ying the Commission
want to fill a vacancy.
signed employee has fo *
himself and the hunting
too goo<l.

N

jh



Exam s

AContinued from Page 1)

thin the delivery of the post
JJ.p named or be bona fide pa-
of such office. Persons em-
ASled in the post officp will be
/dclered bona fide patrons of
office. Unless otherwise indi-
the place of examination is
S same as the place of employ-
and competitors must ap-
Sfar for examinations in the city
Cignated as the examination
jjjnt for that post office.
Veterans Given Preference

Veterans have certain marked
.Hvantakes over nonveterans in
Int)ointment to clerk positions.
Widows of veterans and wives of
mWed veterans, under certain
Jonditions, are given similar ad-
vantakes.

Extra points added to examma-
tion ratings.—Disabled veterans,
Lidows of veterans, and wives' of
dicabled veterans have 10 extra
lints addade to their examina-

lion ratings. Other veterans have
5 extra points added to their
“Names of 10-point preference

piipibles placed at head of list.—
Tre names of 10-point preference
eiiNbles are placed at the head
ofthe registed and they get first
fonslderation for appointment.

Appointing officers must give
reasons fo rpasing over veterans
snd appointing nonveterans.

| Enioloyment Opportunities

From the list of eligibles in this
examination, certification will be
mede to fill vacancies in substi-
tute clerk positions, and occasion-
dly to regular clerk positions, un-
les it is found in the interest of
the service to fill any vacancy by
reinstatement, transfer, or pro-
motion. Appointments are usually
made to substitute positions, and
promotions made to regular posi-
tions according to seniority of
aoDintment. Substitutes are re-
quired to be available for duty
onshort notice and their employ-
ment may consist of only a few
liours a day or week. Generally,
however, there is some service re-
auired of them every day.

n. Salaries

Substitute  Employees. — The
basic rate of pay for substitutes
is S.29 an hour. After the per-
formance of 1 year of satisfactory
substitute service, including time
served as a special-delivery mes-
senger, the basic rate of pay is
increased 5 cents an hour each
succeeding year until a maximum
pay of $1.79 an hour is reached.
This increase is made at the be-
ginning of the quarter following
the completion o fa year of satis-
factory service in the next lower
grade.

Reeriilar Employees.—Basic rates
for rPRular employees are based
on a 40-hour week (five 8-hour
days). Clerks in offices of the
first and second classes are divided
into eleven grades, the basic salar-
is of which are $2,550, $2,650,

Assstat  Accountant
Ad Publicily lists Issued

The open-competitive list for
Assistant Accountant, State and
County Departments and Institu-
tions, with 84 eligibles, and the
lit for Director of Publications
Public Relations, State Dep-
artments, with 15 eligibles, have
)Ist been issued by the State
"ivil Service Commission.
AThe lists may be inspected at

office of The LEADER. 97
QOuaue Street, Manhattan, two
Yiocks north of City Hall Park

(1 jiust west of Broadway. Ask
Envelope Pile No.108.

Accountant  Eligibles

am an Association
Thirty-four eligibles on the list
p promotion to Accountant have
an eligible association with
uavid Pischkin as representative,
association plans to work for
many promotions as possible.

Junior Accountant to Account-
and fast use of this list.

>06th INFANTRY REUNION
The Metropolitan Chapter of

106th Infantry Division As-
Nlation will hold a reimion at
71st Regimen tArmory to-
(Tuesday). There are 6,000
In members of the division

mne metropolitan area.

ClViIt

EXAMS

for

$2,750, $2,850, $2,950, $3,050, $3,150,
$3,250, $3,350, $3,450 and $3,550
a year, respectively, aqd will be
promoted successively after 1
year’s satisfactory service in each
grade, to the next higher grade
until the eleventh grade is reached.
When a substitute employee is ap-
pointed to a regular position, he
is assigned to a salary grade cor-
responding to his salary as a sub-
stitute. Promotions will be made
at the beginning of the quarter
following the expiration of a
year’s satisfactory service in the
next lower grade. In offices of the
first class provision is made for
promotions to 3 grades in addi-
tion to those shown above, up to
a maximum basic pay rate of
$3,950 a year, upon completion of
the required amount of meritor-
ious service. Clerks of grade 9 and
above are eligible for promotion
to other postal positions in their
respective offices, and if for any
reason such clerks and carriers in
grade 9 and above are not avail-
able those clerks and carriers in

the lower grades in such offices
shall be eligible for such promo-
tions.

The salary named is in each
case subject to a retirement de-
duction of 6 percent of the basic
salary.

Night Work.—Employees who
are required to perform night
work are paid extra for such

work at the rate of 10 per cent
of their hourly basic pay per
hour. For this purpose, night work
is defined as any work done be-

tween the hours of 6 p.m. and
6 a.m.
Overtime. — Regular employees

who are employed in excess of 8
hours a day shall be paid for
such overtime service at the rate
of time and one half.

I1l1. Duties

Substitution Clerks.—"The duties
of newly appointed clerks are in-
terchangeable with the duties of
substitute carriers an dof mail
handlers, mail handlers being ap-
pointed only to perform the heavy
tasks. The work con sists of
handling heavy sacks of letter
mail, parcel post, and paper mail
weighing in some instances one
hundred pounds or more; sorting
and distributing mail to railway

post offices a¥td to city carrier
routes; and related duties as as-
signed. The wdrk involves con-

tinuous standing, walking, throw-
ing packages of mail, stretching
to empty sacks and to reach all
parts of the distribution case in
sorting.

(Continued next week)

Uus

4-69-1. Rural Electrification
Engineer, $3,39 to $4,902. — Op-
tions: Design and Construction,
Generation and Transmission,
Farm Electrification, Wiring. For
duty in Washington, D. C., and
throughout the United States in
the Rural Electrification Admin-
istration. Requirements: College
study and/or experience in engi-
neering plus appropriate profes-
sional engineering experience. No
written test. Send application to
the Executive Secretary, Board of
U. S. Civil Service Examiners for
the Department of Agriculture,
Agricultural Research Center,
Beltsville, Md. No closing date.)

73. Student Dietitian, $1,470. —
Courses will be given in Veterans
Administration, War Department,

and U.S. Public Health Service
hospitals. Requirements: Appro-
priate college study. No written

test. Age limits for War Depart-
ment: 20 to 2 6 years; all others,
18 to 35 years. (No closing date).

64. Veterinarian, $2,644 and $3,-
397.— Vacancies are in Washing-
ton, D. C., and throughout the
United States. Requirements; Ap-
propriate college study. For the
$3,397 positions, 1 year of profes-
sional veterinary work or 1 year
of graduate study is also required.
No written test. (No closing date).

103. Medical Officer, First year—
$2,200; Second year—$2,400; (Psy-
chiatric Resident), $2,400 to 4,100.
—Appointments are open for July
1, 1949, at St. Elizabeths Hospital,
Washington, D. C. Requirements:
For Intern positions, applicants
must be third or fourth-year stud-
ents in an approved medical
school; for Psychiatric Resident
positions, applicants must be
'graduates of an approved medical
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Perm anent

school with degree of doctor of
medicine, and have served or be
serving an approved internship. No
written test. (No closing date.)

101. Patent Examiner, $2,644.—
Positions are in Washington, D. C,,
and vicinity. Requirements: Eligi-
bility in written test plus appro-
priate education and/or experi-
ence. Age limits: 18 to 35 years.
(No closing date.)

STATE

Promotion

7105.
chiatric Social Work, (Prom.), De-
partment of Mental Hygiene. En-
trance salary $4,836 includes cost-
of-living bonus of $576. In addi-
tion, there are five annual salary
increases of $180. Application fee
$4. At present orie vacancy exists.

Candidates must be permanent-
ly employed in the Department of
Mental Hygiene and must have
served on a permanent basis in
the competitive class in a grade
the minimum base salary of which
is allocated to 9 14 or higher for
one year preceding the date of the
examination. Tliey also must have
either (a) six years of satisfactory
full-time paid experience in social
case work in agencies or institUr
tions adhering to acceptable stan-
dards of which two years must
have been in general case work
and four years in a hospital for
mental diseases or in a school for
the mentally deficient or in a psy-
chiatric or child guidance clinic,
including two years in an admin-
istrative or supervisory capacity,
and graduation from a recognized
college or university from a four
year course for which a bachelor’s
degree is granted, supplemented
by graduation from a two year
course in an approved, school of
social work, in which the emphasis
of .academic and field work must
have been in psychiatric social
work;

or (b) a satisfactory equivalent
combination of the foregoing
training and experience, which, by
reason of the duties of the posi-
tion, must include graduation from
a two year course in an approved
school of social work.

Candidates who have already
filed for No. 3296, Assistant Direc-
tor of Psychiatric Social Work,
need not file another application
but must submit an additional fee
of $1 and a supplementary state-
ment bringing their applications
up to date, (Closes Thursday. July

15).
7045, Head Dining Room At-
tendant. Institutions, Department

of Mental Hygiene (Prom.). En-
trance salary $2,070 which includes
a cost-of-living bonus of $270. In
addition there are five annual
salary increases of $120. Applica-
tion fee $1. Several vacancies exist
in different institutions. In so far
as possible certification will be
made from the resultant eligible
list of males in the wards for male
patients only and of females in
the wards for female patients only.
A separate eligible list will be
written for employees of each in-
stitution. (Closes Tuesday, July
20).

7806. Assistant Director of Em*
ployment. Department of Labor.
(Prom.). Entrance salary $6,700,
which includes a cost-of-living
bonus of $700. There are five an-
nual salary increases of $275. Ap-
plication fee $5. (Closes Wednes-
day. June 30),

7807. Junior Statistician, DPUI,
Department of Labor (Prom.).
Entrance salary $3,036, which in-
cludes a cost-of-living bonus of
$396. There are five annual salary
increases of $120. Application fee
$2, Preference in certification will
be given to eligibles in the promo-
tion area in which the vacancy
exists. (Closes Wednesday, June

30).

%810. Placement and Unemploy-
ment Insurance Superintendent,
DPUI, Department of Labor
(Prom.). Entrance salary $5,430,
which includes a cost-of-living
bonus of $630. There are five an-
nual salary increases of $220. Ap-
plication fee $4, (Closes Friday,

Assistant Director of Psy?

ual range, $2,400 to $2,800. Ap-
pJication fee $2. Appointment ex-
pected at $2,400 plus 4 $200 cost-

of-living adjustment authorized
year 1948. At present, one vacancy

exists. ‘Closes Monday, July 12).
Education
More than 1,200 Teachers and

Superviaors are scheduled to the
appointed this fall in the Board
of Education’s new program.

Of the new appointments, 675
ill be to the IA - 6B grades,
226 slated for the high and vo-

cational high schools, and 160
for the junior high schois. The
remainder, 139, will be a.?.signed

to other branches.

These appointments are desig-
nated to provide teachers for an

estimated increase of 25,600 in
pupil registration next fall.
A special reinstatement list,

made up of former teachers who
resigned some years ago but who
now want to resume teaching, and
the regular license No. 1 list, are
both expected to be exhausted in
filling IA - 6B vacancies.

It is expected that there will
still be 250 openings in the IA-
6B grades and these will be filled
by substitutes pending the is-
suance of a new License No. 1
eligible list as a result of the
open competitive test held last
April. Additional exams will be
held this fall to fill other vacan-
cies.

Of the 675 slated for fall as-
signments, only 79 will be men.
One will come from the rein-
statement list and the others
from the regular list.

About 15 first assistants (heads
of department) will be included
in the 226 high schol appointees.
There will be 15 laboratory as-
sistants and 6 junior school clerks.
The remainder will be regular
teachers.

The appointment list also in-
cludes 24 teachers of classes for
children with retarded mental de-
velopment; one teacher for classes
for the deaf; 13 for industrial
arts; 3 for health improvement;
3 for speech; 4 for home economics
and 4 school social workers.

W hat to
State
License

The State Civil Service Com-
mission has authorized an exam-
ination for Motor Vehicle License
Examiner, The period for issue
and receipt of applications has
not been set yet but it is expected
to be sometime before the end of
the year.

Motor Vehicle Licen.se Examiner,
Bureau of Motor Vehicles, Depart-
ment of Taxation and Finance,
pays $2,640 to $3,240. with yearly
increments of $120, A cost-of-liv-
ing bonus of 15 percent on the first
$3,000 and 10 percent on the rest.

Examiners will be required to
examine applicants for licenses as
chauffeurs and operators and in-
vestigate applications for licenses
by driver schools. A knowledge of
the traffic laws and safety regul-
ations is imperative.

Hearing and Vision

Other duties of the Examiner
will be conducting road and vision
tests' for applicants for a driver’s
license, investigating complaints,
examining applications for licenses
and registration and assisting in
office work during certain periods

N

of the year.
The only age requirement for
candidates in the last exam was

that they must not have passed
their 45 birthday on the date of
the written examination.

Good hearing was required, and
not less than 20/40 vision in each
eye. with or without glasses. Can-

July2>. didates must not weigh less than
135 pounds stripped and must not

County be less than 5 feet 6 inches tall.

L. They must also be mentally
Open-competrﬂve sound and alert; physically
strong, active and well-propor-

7104. Senior Laboratory Technictioned. Any candidate with a

ian, Erie County Laboratory. Us-

physical defect which would in-
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NEW JERSEY

The New Jersey Civil Service
Commission, has announced fj
series of open-competitive exam-
inations. Applications may be ob-
tained in per.«ron or by mail frorrj
the Civil Service Commission,
State House, Trenton, 1060 Broad
Street, Newark, or City Hall, Cam-

den. Tlie la.st date for filing is
Thursday, July 15. The exam-
arc:

State, County and IVfunicipal

«Clerk, Clerk Stenographer, Clei k
Typi.st.
STATE
Airport Engineer, Exterminator.

Foreman, Stone and Tile, Gradu-
ate Nurse, Junior Architectural
Draftsman, Junior Laboratory
Technician, Model Maker, Shell
Fisheries Protector.

COUNTY

Carpenter’s Helper, Engineering
Aide, Farmer, Garageman, Gradu-
ate Nurse, Janitor, Junior Civil
Engineer, Laboratory Technician.
Operator, Motor Equipment, Traf-
fic Engineer. Ward Nurse,

MUNICIPAL

As.sistant Janitor, Carpentfr’s
Helper, Collector, Parking Meters,
Dentist, -Deputy Collector of Per-

sonal Taxes in Arrears, Director.
Community Center, Engineering
Aide, Engineering Draftsman,

Family Visitor, Fire Alarm Opera-
tor, Garageman, Graduate Nurse,
Investigator, Public Safety, Jan-
itor, Junior Civil Engineer, Junior
Laboratory Technician, Labora-
tory Helper, Laboratory Technic-
ian, Mechanical Repairman, Me-
chanic Helper, Operator, Motor
Equipment, Plumbing Inspector,
Repairman, Repairman, Equip-
ment Maintenance, Reservoir At-
tendant, Resident Nurse, Super-
visor. City Yard. Supervisor, Men’?
and Boys’ Activities, Supervisor of
Community Center, Supervisor of
Property Management, Supeivisor
of Public Works, Supervisor of
Traffic, Supervisor, Poultry Mar-
ket, Supervi.sor, Women’s and
Girls” Activities, Tax Attorney,
Veterinary Inspector,

*The position for which this ex-
amination is being scheduled exists
in both State and Local Govern-
ment Service. File only one ap-
plication blank in .such cases.

Expect

Test for

Examiner

terfei-e with his ability to per-
form his duties will not be accep-
ted.

Candidates must have been
licensed to drive automobiles for

a period of five years and the
license must be in effect. The
State from which such a license

v/as issued should be named on
the Civil Service application form.
Any person who ever had liis
license revoked or suspended was
not accepted. Applicants had to
be of good character, never con-
victed of a felony or violation of
any law or ordinance for which
a mandatory revocation of driv-
ing license would follow.
Sociability a Factor

The ability to meet and deal
effectively with people without
causing antagonisms and the ab-
ility to obtain cooperation was
important. Examiners must be
neat in appearance and courteous

at all times. Appointees had to
furnish their own imifarms at
their own expense.

There was a written examina-
tion on the duties of the position
carrying a weight of 7. Training
and experience counted 3. A qual-
ifying practical test in driving and
a physical examination coiUc?* b.>
required.

As soon as the filing period is
opened, but not before, candidates
may obtain their applications from
the State Department of Civil
Service, Albany 1. N. Y. with the
required fee of $2. Pees paid by
an applicant who.«<e application
is not approved will be n-funded

after the examination has bten
held.
The LEADER will publish vbe

filing d'.;” s f> thH e.vam a-' .-Oun
as lhty ait iinnounceU.



Reclassification

(Continued from Page 1)
Inf? factor, and not the dsute of
payment of check.
Reclassification Not Votrd

The raise is permanent lor both
groups. The conference commit-
tee, consistinp of members of the
Senate and the House appointed
to iron out tiie divergences be-
tween pay bills, made that very
clear in a statement accompany-
ing its report. Representative Ed-
ward H. Re(.s headed the Man-
agers on the Part of the Hou.se
and Senator William Langer the
.Managers on the Part of the Sen-
ate. Each is Chairman of the
Post Office and Civil Service Com-
mittee of his own House.

After effective date and per-
manency, the third most impor-
tant aspfict of the legislation is
reclassification. The Senate made
an effort to include reclassifica-
tion as part of the pay bill, by
incorporation of the Planders-
Baldwin bill, but the effort did
not succeed. The Flanders-Bald-
wlin bill had been reported to the
House, and wa,s before the Sen-
ate also, but was not voted by

C
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either. Therefore no reclasiflca-
tion was approved by either House.
Had it been approved, It would
have set up 11 grades, to replace
the 45 now existing, and eliminated
the subdivisions into which jobs
are now gi'ouped by “services,”
such as CAP (Clerical-Admini.stra-
tive-Fiscal), P (Professional), etc.

I’ostal Pay Beneficiaries

As to the beneficiaries of the
postal pay increase, the.se include
all postmasters, officers and em-
ployees whose rates of compen-
sation are prescribed by the Act
approved July 6, 1945, as amen-
ded. They “shall receive addi-
tional compensation at the rate
of $450 per annum: Provided,
That employees paid on an hourly
or part-time basis shall receive
an additional compensation at the
rate of 25 cents per hour: Provi-
ded further, That postmasters at
past offices of the fourth class
shall receive additional compen-
sation at the rate of a sum per
annum equal to 25 per centum of
their basic annual compensation.”

Then this provisio appears:

“Sec. 102. The provisions of this
Act shall not apply to skilled

EXAMINATION EXPECTED

POST OFFICE CLERK

PAY

INCREASE JULY 1
CL\S.Si:S WE1>M:SI)4Y AM> FKIDAY, 1:15 &

770 P.M.

Don'f Make the Mistake of Deiaying PHYSICAL FftEPARATION for

F

VIUA] MEDICAL
EVWM I"ATI<>A

Ltir mnatlum Rl
E%J%(ge%/ to Traln Yoﬁ
Official
Oondltlons'

li'ss  thjui
ni(‘ans 1110 rhaiu*e of a]>M>hittneut

m VvV and

IR E M A N !

in the Pliysical

cl.4SSi:s

IN¢m York Stat<* Exanunatiou Ordered

MOTOR VEHICLE LICENSE EXAMINER

Salary Raii<;e

to $70 a Mieek

Clanses TDES. & Til HUS. at 1:15 and 7:30 P.M.

Axmilablc to Veterans Under the G.I.

PATROL INSPECTOR
I. s. Immigration & Naturalization Serv.)
CLAS.SKS \Vi:i). & IKI,,

1:1S aiul 7:30 IMVI
Railway Postal Clerk
(J.ASSIvS \"U). & FRI.,

1:15 and 7:30 V.M.

IS. y. City- Exaniination

Bill

Examination Expected in Jonuary
Inspector of Plumbing

e Plumber

* M aster Plumber’s
License
Clasii Limited in Size

Kiirollnient INom- Open

Orderedl

INVESTIGATOR

MEN & WOMEN— No Age or Education Requirements Specified
a Week to Slarl — Promotion (>j)j»ortunilie>i
CLASSICS THI ItSn iYS at 7::W P.M.

ClaHse8 Starting — New Examination F/~xpected in 1949

PATRO

ATTENTION Starting

VETERANS! Salary

You Can Train liu

l'atroliiian and Many

Other (Mivil  Service
Positions

WITHOUT COST
Under 0. . Rt
Inquire for Details

M |
Inv IIQ IO II*

TluKse
iitxive  <"xaininati(>n»i
ti> attend a rla.ss ad our

LM AN

$0
Q At End

Of 3 Yrs$.

SAA.SO _ Annual
wW, increases
aV\k

NO EDUCATIONAL REQUIREMENTS

CLASSKS MONDAY and WKDNESDAY
»t 10:30 A.M.. 1:15, 5:30 and 7:30 P.M.

MfE MCDICAL EXAMIMATION
ly StofF Physicians at Convenient Honrs

ilitereMled in any of the
are invited

guests.

Adtiit, Plump <r ITrite far FuU Details of Day C.i*urse

/4e DELEHIINTY

11 SE 15Si., N.VY.3

eme€ HOURSI

ORam«r«y 3-6900

Mon. to Prf.t 9590 am. to 9.»0 p.m. Sat.i 9i90 to SQOp.m.

Fails to

trade.s employees of the mail-
equipment shops, job cleaners In
first and second class i>ost offices
and employees who are paid on
a fee or contract basis.”
Equipment mail carriers are to
get 7 cents a mile, In.stead of 6
cents, while the equipment allow-
ance for special delivery mes.sen-

gers becomes 90 cents, instead of
75 cents.
New Ceiling $10,330

The language of the bill, as
affecting other than postal em-
ployees, includes the following un-
der Title I1I:

“Sec. 301. Except as provided

in Section 303, each officer and
employee of the Federal Govern-
ment, and each officer and em-
ployee of the District of Colum-
bia municipal government, whose
rate of compensation is increased
by Sec. 2, 3, 4, 5 or 6 of the
Federal Employees Pay Act of
1946 .shall receive additional com-
pen.sation at the rate of $330 per
annum: Provided, That any em-
ployee paid on an hourly or part-
time ba.sis shall receive additional
compensation at the rate of 20
cents per hour.”

The salary ceiling is raised from
$10,000 to $10,330, to allow for
the increase.

The bill provides for increased
postal rates and higher rates for
money orders and postal notes,
beginning January 1 next.

STEHOTYPY

New Clasfi TueMJay, «:It> P.M._ One
evening per week or .10 weeks. Total
tiiitinn~ ?<60, I0|vabte niontlilv. No ex-

13 Astor Place ORegon 4-0929

Condifiop Yourself at the "Y" for
rivil. "KRVICK
PHVS1IC;Al. KXAIMS

FIREMAN

EXCELLENT FACILITIES
Three Gyms, Kunning Track.
Weitlils, Pool and General

Conditioning Equipment

Appl emhership_Deparfmenf
WENRL
MC A

55 Hanson Pl. B'klyn 17, N. Y.
Plione: STerling 3-7000
You May Join for 3 Months

TECHNICIAN AND
RADIO SERVICE
COURSES

RAWO

VM and TELEV1$»10N
Ragistcr Now for ClatftM

American Radio Institut*, Inc.
1»1 68rd St., New Vork 8it, N. 1.
Approved under . 1 Bill of Itlghte

TKAé:mf\JS’dR%l?ﬂ SINE® wvm

Atlantic Mercliant
Marine Academy

C4PT. A. J. SCHULTZ. Oir.

Any enlisted man or officer whc
has sufficient time of sea duty, in
the decit or engine department
of the U. S. Armed Forces ot
Merchant Marine, can become an
officer in the Merchant Marine
within a short period of time. Nc

educational requirements. Classe;
start weekly.
44 WhHOhoN St.. M. Y. 4. N. Y

aOwlliiK Green 0-708<i

IUHiii

Pass In Congress

Where To Apply

The foUowino are the places at which to mppiy for Federca. Stau
Cotmtmctnd NYC aovemment jobs, unless otherwise directed:

U. S.—641 Washington Street, New York 14, N. Y. (Manhattan)
or at post offices outside of New York, N. Y.

State—”Room 2301 at 270 Broadway, N«w York 7, N. Y., or at
State Office Building, Albany 1, N. Y. Same applies to exaxn.s for
county jobs.

NRC—96 Duane Street, New York 7, N, Y.
posite Civil Service LEADER office.

NYC Education— 110 Livingston Street,

New Jersey—Civil Service Commission,
1060 Broad Street, Newark; City Hall, Camden;
of State agencies.

Promotion exams are open only to
employ, usually in particular departments,

(Marihattan). Op,

Brooklyn 2, N. Y.
State House, Trenton-
personnel ofiBcers

those already in oovernvieni
as specified.

NYC does not receive or issue appOeutnons try mML New Fort

State both issues and receives applications by mail and regxtirei that
all applications be post-marked before midnight of the dosing date.
The V. S. also issues and but requiret
that applications be actually on file by the closing date; a post-rnark
of that date is not sufficient. No return postage is required whn
applying for an application from 'the V. S. CivU Service Commission
but a 6-cent stamped, addressed envelope, 3YbX9 inches or larger

should be enclosed with the letter requesting application blanks from
the State.

receives applications by mau,

< - |

SCHOOL DIRECTORY

Expert indiviOual iii-iruo.

SHOM(.AKI) \VWKITTN(i and ietterinfr for mivertIHine- uses.

tioii. K«t. Vota Eligible. REPUBLIC SCHOOL. 00 W. 18th St. N. Y. C
Aoarieiiiio and Coninierciul— (oll<>Be I’repunitory
HOKO —Flatbusli Ext. Cor. Fulton St.,Bklyn. Regents Aecrmliicd,
Auto Driving
A I, I» DRIMMi .SCHOOl.— Expert Instruc-tors. 630 Ix;nox Ave. AlTdubon S Il'ia,

ItAUHKK S( H(K)L
T\LKR R.\KItKK .SCHOOL of New York, ofl'ers men and women with a t;ntiniiiar

wcliool education a wonderful opportunity, SO» W. IKJth 8t. MOnunient
LIOAUN ItAKItiaMNG. Day-Eves. Special Classes for women. Gl's welconif. Atlas
Bnrbfr School. 21 Boweiy. A 6-09<t

ItuHineihii  Sriioois
SJ105— 7th  Ave. (eor
MO 2-H080.

W.ASIINGTON 111SINESm INST., 125th St.). Sooretarial und

civil sorvice truiiung:. Moderate cost.

MANHATTAN ItISINESS
Itoepiufr, Typing-, Comptometer Oper.,

IN.STITUTK, 147 West 43nd St.— Secmtarlal and iJook-
Shorthand Stenotype. BK H-4181. Op(ai i ves,

MER<’HANT A 1J.VNKKRS. Co-e»l. 67th Year—220 eaet 43nd St., New YolJ-k City.
MU. 2-0H86.

HEKFLEV * ItROWNR SECRETARIAL SCH(M>L, 7 Lafayette Ave. eor, Flattnisu”
Brooklyn 17 NEvins 8-2941. Day and evening:. Veterans Eligible.

MONROE SCHOIKL OF BI'SINESS. Secretarial, Acooiinting', Stenotypy. Approved to
train veterans under G.l. Bill. Day and evening. Bulletin C. 177th St., Boston
Koatl (U K O Chester Theatre Bldg.) DA 3-7.{00-I.

ItusineoM aiwl Foreign St'rvioe
LATIN .AMEKK.AN INSTITI'TI*— 11 West 42nd St. All secretarial and business hiilh
jects in Eiigli.sh, Spanish, Portugese. Special course iu international adniinistratioii
and foreign sorvioe. LA. 4-2835.

Drafting

COLI™MftITS TE<'HNICAI. SCHOOL, 130 W. 20th bet.
in for careers in the architectural and' niechaiucal fields.

Gth & 7th Aves. draftsman tr.Mi-
Immediate enrollment.

Vets eligible. Day-eves. WA. 0-6(i25
NATION.AL TECHNU'AL INSTITIiTIi— Mechanical, Architectural, job estimating in
Manhattan, 55 W. 42nd Street. LA 4-2»2», in Brooklyn, (50 Clinton St., (lioro

TK 6-IWil. In New Jersey, 11G Newark Ave.. BEi-gen 4-2250.

Hall).
InveHtigutioii
THE 1101, AN ACADE.MV. Empire State BWg.— JAM IS S. BOLAN, FORMER roW E
COMMISSIONER OF N. Y. (‘ffors men an women an attractive opportiinit.v to
prepare for a future in Investigation and Criminology by Compreliensive Home
Study Cour.se. Free planement service assists z];_raduates to obtain jobs, Api>'i"4
under G.l. Bill of Rights. Send for Booklet

Meclmnioal Dentistry
THE NEW YORK SCHOOL OF MI*M-H\NICAL DENTISTRY (Pounde<l 1920).
Eproved for Veterans. MANHATTAN; 125 West .SIst St. CH 4-3!>])4.
WARK: 138 Wa.shington St. MI 2-1008 (15 min. from Penn Sta.) Day-Kve.

Klementary (bourses for Adults

THE COOI'ER S<H4K»1— 31(1 w. 13«th St., N.Y.C., specializing in adult ediaation.
Mathematics, Spanish, French-Latin Grammar. Aftornuons, evenings. AU 8-5170.

FiiiKerprinting
|*KINT SCHtMM., 3»0 Broadway (nr. Chambers St.), NYC. Modtrnly

FAI'KOT FIN(iER
(lie. by State of N. Y.). Phone BE 3-8170 for inforniatio»-

equipped Schoi

Merrhant Marine
ATLANTIC MERCHANT_ IMAKINE ACADEMY, 44 Whitehall or 3 State St., N-
Bowling Green t<-708(i. Preparation foo- Deik and En%meerlng Officers” licciiKi's-"
ocean coastwise and harbor, also steam and Dies Veterans eligible
G1 Bill. Send for catalog. Positions available.

Motion Pletnre OperuUng

BR<K>KLYN YMCA TRADE SOH(M)L— 1110 Bedford Ave. (Gates). BKiyn., MA

Music
NKW YORK COLUfiGE OF MD.SU! ((“lartored 1878) all branches. Private or
instruction. 114 east 85th Street. BU 8-0377. N. Y. 28, N. Y. Catalogue.

Kadio Television

R.ADIO-ELECTKONIrS SCIUMtL OF NEW YORK, 52 Broadway, N. Y. Approvwl

Veterans. Radio. Television, F.M. Day-evenings. Immediate onrollmont.
ling Green 1*1120.
RADIO-TELEVISION INSTITI'TE. 480 Lexington Ave. (4«ih St.), N. Y. C. Day
evening, PL 8-4585.
Soerotarial
(IOMUINATION IU'SINES.S SCIHOOIli— I’riiparution for all Civil Service Exaniinatio""*
Individual histructions. ~Shorthand, Typewriting, Comptometer, Mimeograi'l'im”
Piling. CUerks. Accounting Stenographlc Scennarial. 1311 West 135th SH™™
Now York 7. N. Y. UN 4-317'0
UR.VKES. 151 N.VS.s\u STREET. Secretarial Accounting, BraftiMg, Journali®”*
»iy-Night. Write for ontalog. BE 8-4840.
Mnteliniakini;

STANDARD 'WATCHMAKERS INSTITrTE—1pi1 Broadway («8th Stl Tr

Llfwtinie pnying’ truUe. VotenMis invited.

riViMMiiir
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List of
US.

L irtj?, Meterological Aid
li inec CAF-S) (SP-4), $2,168 to
t «i9 Applicants must pass the

Jlen test to be given plus one

r experience in the field of

f icai science or in technology
laboratory, plant or field
rations. A completion of a full
"fh school course, including such
hiects as mathematics and phy-
"il science may be substituted
eone year of experience. Train-
of this sort obtained in the

.d Forces will be credited,
ripof employment is located at

w Department of Air Force Air

Lather Service t)ata, Control
1lit New Orleans Port of Em-
IRVation, New Orleans 12, La.

I"nd applications to the Executive
Ktary, Board of U. S. Civil
tinice Examiners for the New
Ifleans Port of Embarkation, New
Jleans, La. (Closes Tuesday, July

,10-10-9. Microphotographer,
[t2644 to $3,397. Applicants must
ILve had at least three years of
ILgressive experience in micro-
Inhotographic work. Plus at least
llix months experience supervising
liffo or more subordinate micro-
Inhotographers. A completed re-
ISdent course in photography, or
Iljn Armed Forces training course
linphotography may be substitut-
Ifd for six months of the required
Jexperience. Advanced training in
resident photography in a techni-
lcal institute or trade school above
lliigh school level may be substi-
livted, year for year, up to a maxl-
Inium of 2 years for the required
lexperience. Technical or scientific
Ifdiication in chemistry or physics
ljuccessfully completed in a- col-
llege or university or technical in-
jiittute above the high school level
Ingy be substituted for one half
line required experience. No sub-
Istitution will be allowed for the
Irtquirecl six months of supervisory
japerience. There will be a written
Itfst. Position.s are open in De-
Ipartnient of Air Force, Air
Iweather Service Data Control
lunit, New Orleans Port of Em-
Ibarkation, New Orleans, La. Send
lapplications to the Executive Sec-
Iretary, Board of Civil Service Ex-
laniiners for the New Orleans Port
lof Embarkation, 4400 Dauphine
1st. New Orleans 12, La. (Closes
[Tiie/clay, July 6).

0L Printer (Monotype Key- |
Iboard Operator and Slug Machine ;
IOporator), $2.12 an hovu’.—Fori
[duy in the Government Printing
ICffice, Washington, D. C. Require-
Iments: Five years of appropriate

|fxp«icnce. No written test. (No
|dosing date). ]
| 18 Stenographer and Typist,

hl,95i,—Jobs are located in Wash-
jiniton. D. C., and vicinity. Some
Jpositions at $2,168 and $2,394 may
lilsobe filled. Requirements: Writ-

< Al Snmar
SHD

Qjr After-Busmess Sessions are very
popular, as they permit the student
school directly after

fo come to
lsi

INEss.

GREGG PITMAN STENOTYPE
%eec& up to 175 words a minute.
is is an excellent class tor those
desiring CIVIL SERVICE appointment.

Commercial Spanish Division
‘Panish Shorthand (Gregg or Pitman),
Commercial Spanish, Translation lech-
"ljue, Import, Export Documents.

Eve.. After Business Sessions)

DRAKE

1S4 NASSAU STREET

HE 3.4840 Opp. N. Y. City Hall
is a DRAKE SCHOOL in each Boro

|Aetahigh scho ol

'‘DIPLOMA-,

'IMMEDIATELY — Without
Go/ng To High School

lliM “_yo'™’ opportunity to gret a
. S():,hool E;)i%loma &lithou at-
High School or putting in i
bag liours” at night sohool: High
iiP 1 Y*Hi”alonoy Tests are
inii constantly and
niii them, you get a cliplo-
about yoiir test
now Wwith this

be-
it

aiij .

nJNI'I'epgre for it . t

n., “‘nipleto Areo etuily guide.
"1 with tests, questions, an-

ion 1 kind of information

Jour High School Diplomal

Diploma Tests $2.00

, yeaoi bodstore

ST.,, new YORK 7. H. Y.

Exams

CIVIL SERVICE

FEDERAL NEWS

ten test, including typewriting,
general tests, and stenography
(for stenographers only). (No
clo.sing date).

53 Ps.ychologlst (Personal

Counselor), .$4,902.—Positions are
in Veterans Administration in
Washington, D, C., and through-
out the United States. Require-
ments: Appropriate college study
plus experience. No written test.
File application with Board of
Civil Service Examiners at the ap-
propriate Veterans Administration

Branch Office. (Closes Monday,
July 5).
5-82-4(48) Chemist, $3,397 to

$5,905. For duty in Communicable
Disease Center, U. S. Public
Health Service, in Hawaii and
Baltimore, Md., at $3,397 and
$4,149 a year. Requirements: Ap-
propriate college study or com-
bination of such study and experi-
ence in chemistry, plus pi‘ofession-
al experience in chemistry. Gradu-
ate study may be substituted for
part of the experience. No writ-
ten test. Pile application with
Executive Secretary, Board of US.
Civil Service Examiners, Federal
Security Agency, U. S. Public
Health  Service, Communicable
Disease Center, 605 Volunteer
Building, Atlanta 3, Ga. (No clos-
ing date).

13-1-2(48), Engineer, $2,644. For
duty in the Bureau of Reclama-
tion in Oregon, Washington, Cali-
fornia, Arizona, Nevada, Idaho,
Montana, Wyoming, Colorado,
New Mexico, Utah, North Dakota,
South Dakota, Nebraska, Kansas,
Oklahoma, and Texas. Require-
ments: Eligibility in a written test,
plu-s appropriate education or
technical experience or a combi-
nation of such education and ex-
perience. Applications will be ac-
cepted from students who expect
to complete their studies by Oc-
tober 1, 1948. Send application to
the Executive Secretary, Central
Board of U. S. Civil Service Ex-
aminers, Bui*eau of Reclamation,
Denver Federal Center, Denver,
Colo- Age limits: 18 to 35 years.
(No closing date.)

4-34-2. Chemist — Engineer —
Metallurgist — Physicist — M ath-
ematician, $3,397 to $5,905. — For

FOIERDMVET

SPORTING GOODS
Immediate Delivery
New Detective Special Revolvers
Pocket Guns Available
Rrvoivers  ttoufrht - Sold  iTxchanged.
Comitlete iJne
Hunting & Fishing SiippHea
CHARLES GREENBLATT

Now Located at
i.-ll CLINTON ST., N. K 2, N.S.
Oppo“ite 7 Pot, Polict Station
Near Oth Ave & BMT Subww

GRamercy 5-0837

VETERANS!

LEAB.fI'TO FLY THE
SAFE WAKY— ON WATER!

Governmedf Approved Sck»ol
¢ ENROLL NOW '

IS AND ARNAYS

FLVINO SCHOOL. INC.
233 Fordbam St.. City liUnd Cl S1269

fONOOI
K. C. (iAINKS, AK. I'res.

ALL COMMERCIAL SUBJECTS
Also Spiiiiisli & I'orliigueKC StfiiOBraIphy
Kxportiii®, Oonvcrsntioniil SpaniMli
Civil Service Kxam 1l‘reparatioii
Approved for VeteraiiM
ReaiNtered the IteBeiits Day & Eve.
Ehtablislied %ISI\}ID

m LEXINGTO
* COMPLETE COURSES A30 .00

Typewrltliii? roinptonietry
Ktenography . itooki-epiiiK
Under  “Come-wiieii-you-can™ I’iaii

SUMMER SESSI%
BI-ECIAL OFFEK- 0
4 Subjects

tiilletlii on Kcgiiest
) Savr
AVE.N.V. (11th St.)

« DIPLOMA €01;KSES

. COIJKSE.S

e SPEED DICTATION

e CIVIL SEKVICE PIIEPAKATION

« PUEPAKATION FOK HIGH SCHOOL
Egi'IVALENCV TESTS

liMlividual liiKtriictiun - Job Placement

749 B'WAY (8th St.) GR 3-3553

Now Open

duty in Washington, D.C., and vi-
cinity. Requirements: College
study or technical experience or
a combination of such study and
experience, plus professional ex-

perience in the appropriate field.
Graduate study may be substi-
tuted for part of the experience.
No written test. File application
with the Executive Secretary,
Board of U.S. Civil Service Exam-
iners for Scientific and Technical
Personnel of the Potomac River
Naval Command, Building 37, Na-
val Research Laboratory, Wash-
ington 20, D.C. (No closing date).

—Bacteriologist (Medical), P-2
through P-5, $3,397 to $5,905 year-
ly. Positions are opened in Veter-
ans Administration establishments
in the states of lowa, Minnesota,
Nebraska, and North and South
Dakota'. Applications will be ac-f
cepted at the Board of U. S.
Civil Service Examiners, Veterans
Administration Branch Office No.

8, Fort Snelling, St. Paul 11,
Minnesota. (Closing date has not
ben set).

—Medical Technician, SP-3 to
SP-8, $1,954 to $3,397. Positions
are poned in the states of lowa,
Minnesota, Nabraska, North Da-

kota and South Dakota. Applica-
tions will be received at the offices
of the Director, Eighth U. S. Civil
Service Region, Post Olfice and
Customhouse Building, St. Pau
1, Minnesota. (Closes Wednesday,
June 30).

5-82-4(48) Bacteriologist (Medi-
cal) — Serologist, $3,397 to $5,905
For duty in U.S. Public Health
Service, in Hawaii and through-
out United States. Requirements:
Appropriate college study plus
professional experience in medical
bacteriology and serology. Gradu-
ate study may be substituted for
part of the experience. No writ-
ten test. File application with Ex-
ecutive Secretary. Board of U.S.
Civil Service Examiners, Federal
Security Agency, U. S. Public
Health  Service, Communicable
Disease Center, 605 Volunteer
Building, Atlanta 3, Ga- (No clos-
ing date).

All HEH 0d
« REGENTS NONHRECENTS« R«Dxat or Advaitce
Full Credit Allowed by Home School
el * STANDARD TUTION
Available under O. f. BU
RECENTS« ATYWDEEXAVE INCURSCHOCL

BKftiCTCD f Eorly Reglstranli Have Flrit
RKWI1JICn f Choice of Progrgmi. OHice
M QW | Open Mon. »0 Frl.*9 A. M.-

6 P. M. Sot.? A. M. | P. M.

o MORNING a AHER-
NOON CLASSES

LIGHT, AIRY,
CLASSROOMS

« CO-EDUCATIONAL
Accredited by N V. State Dept, of Education
D ELEHANTY
PREPARATORY
S CHOOL
M i. OtUHANtr, OtRfCrO*

120 WEST ISiid STREET, N. Y. 18
nr. Times Sq. Tel. Lo. 4-8727

cooL

I"EADER

Pjige 1"VMI

New Age Rule Aids

Non-Vets

Spccial to The LKADER
WASHINGTON, June 28~ The
U.S. Civil Service Commi-ssion has
amended its regulation to define a
“war transfer” more closely. The
amendment to Part 25, Federal

Air Force Base Opens
Tests for Group of Jobs

The U. S. Civil Servsce Com-
mission has announced a series
of exams for positions in Scott
Air Force Base, Belleville, 111 Ap-
plications must be obtained and
filed with the Executive Secretary,
Board of U. S. Civil Service Ex-
aminers. U. S. Air Force, Scott
Air Force Base, Belleville, 111. Ap-
plications close Tuesday, July 6.
The exams follow:

Fuel Station Attendant, 99 cents
an hour.

A/C Fabric & Leather Worker,
$1.24.

Jr. AIC Fabric & Lreather Wor-
ker, $1.12.

Jr. Auto Equipment Repairer,
$1.18.

Painter, $1.21.

Sr. Seamstres.s, $1.03.'

Office Appliance Repairman,
$1.24.

Foreman, Roads, Grounds and
Runways, $1.44.

STENOGRAPHY

TYPfiWRITING « BOOKKEEPING

Special 4 Months Course « Day or BEve.

CALCULATING OR COMPTOMETRY
IntonsiveZ Months Coursa

BORO HALL ACADEMY

427 FLATBUSH AVENUE EXTENSION
CT KL Blilya. BN 2-2447

SUTTO

BUSINESS IINSTITLTfc
0O»y-Eve. 5-Day Week
1, Subjgct $2.00 Week
Odetiot "I
»I»I
Sperial Monthly Rate*
Speed. Urnsb tip, Orilia, 8hort C«ta

faftrno”on. Beginners. Advanced
117 WEST 42d ST. LO. 5f>.356

Qualiiied technicians in demand!

Day or Evening course.*!. Write for

free booklet “C.” Kegister now!

Veterans Accepted Under GI Bill
ST. SIMMQNDS SCHOOL

2 East 54th St., N.Y.C. El 5-3688

TELEVISION 1948!!

Train *t an |Institute that pioneered in
TELEVISION TRAINI ince 1938
Morniiie, Aftomoon or Besclona
corcrinK all phases of Kallo, Frequency
Modulation, Television, lead to opportim-
Ules in Industry, Broadcasting or own
UuslnosB. Approved for Vctoians.

ENROLL NOW FOR NEW CLASSES

RAOIO-TELEVISION INSTITUTE
480 Lexington Ave. N. Y. 17 (46th St.)
PLaza 3-4385 Licensed by N. Y. State

iIn Exams

Employees Pay Regulations, fol-
lows :
“§ 25,225 War transfer. “War

transfer” means any transfer au-
thorized by the Commission under
Executive Order Nos. 8973 of De-
cember 12, 1941, or 9067 of Feb-
ruary 20, 1942, War Manpower
Commission Directive No. X, or
W ar Service Regulation IX, under
conditions entitling the employee
to reemployment in his former
position or a position of like sen-
iority, status, and pay; civilian
employment in occupied countries
subject to the provisions of Execu-
tive Order No. 9711 of April 11,
1946; employment with public in-
ternational organizations subject
to the provisions of Executive
Order No. 9721 of May 10, 1946,
and Executive Order 9862 of May
31, 1947; or employment of cer-
tain Foreign Service Officers or
employees subject to the provis-
ions of Executive Order 9932, Feb-
ruary 27, 1948. (Sec. 605, 59 Stat.
304; 5 U.S.C. 945)”

VEN NEEDED

M.iny g-ooil Jobs at hig-h pay now open
for men properly trained in thcpe two
profitJiblo trades:

REFRIGERATION

DOMESTIC AND COMMERCIAL
and

OIL BURNER
CLASSES NOW FORMING
Theso praetioal. inttnisive coiirsce
can bo ooinplcted in as little as
5 TO 10 WEEKS
Kurly Ucfristration Adsisablo
APPROVED FOR VETERANS

Call it or, klgt L
<Jth Ave. (ror. 15th) t'll. atWws'l0
Est. H7 [l'eni-H, N.V. Slate Llrensed

CIVIL SERVICK COACHING

Civil _Ens:r. Prom., Kiieinocr, Drafl.snian
Civil, Mooh'l. 10I(ctr'l) Ins:p. Carpentry

Masonry, Sewer Constr., |’avpi-, P.O.
Cleric, Railwa.v Postal Cleric.

I.Ifcnse f:\aiiiH and t'oaeli CuureH
Prof. Eiifineer, Architect, Surveyin'
Eleetrieian, Plumber, Stationary, R(-frig-.
Oil Wunier, Portable- Knfrr. Civil Scrvic'e

Arith., Altrebra, tieonietry, Triir. Cal-
aulus, Pbysiep, Kiifrr. Desifrn, Bids.
Constr. Kstiniat.

MOrSDKI.L INSTITIITK

{50 \v. 11. Appr. for \ ets. WI. 7-J0«rt

UMM ER

ERO N f HIGH SCHOOL
SAVES TIME!

ODBRABcc

fRtPARES
for alt

Term opens July f
BcRcnts  Credit for
College. Dsy-Evt
Co-e<lucBtional.
COLLEGES Expert Faculty.
Chartered State Board nf Begents. (48th yr.i
EARLY REQISBTRATION ADVISABLE
0. I. Approved for Vete. Consult Dean Tollt
ERON PREPARATORY SCHOOL
853 B'way at 14 St, N. Y. C. AL. 4-4882

Buy U. S Savings Bonds

How You Can Get A Secure
“UNCLE SAM"

[]

Bigger

Starting Salaries .
e Greater Security .

JOB

Vacations with Pay
Retirement

Pension

Kxamiiiallons Will Be Held in New York, Bronx, Brooklyn, Loiif?

New Jersey and Vicinity

Esliinoted Average of 20,000 PerinanetU Appointments lieint* Made ilath Month

Experience Usually Unnecessary
how appointments are made

Learn
attractive positions as.

1. City Mail Carrier
2. Post Office Clerk

Although not Government sponsored, this can

3. Storekeepcr'Cjauger
4. Customs inspector

Throughout the C.ountry

to such

FRANKLIN

Veterans Get Examination Preference

INSTITUTE, Dept. E-56

ROCHESTER 4, N. Y.

Gentleiricn:

E

(4)

he your first step toward getting a Civil Serv-

ice job. . ..

Government job.

See how you can qualify immedi
ately at leisure in your own home foi®a big'pay

' NAME
STREET

ADDRESS.........

Please send me absoluti.'ly tree and wilhi.mt ohli-
(jation: j(1) A detailed liesciiption nt hi*-pay Guv-
crnmeiit jobs, (2) Details on how 1
these permanent U. S. Govcinnunt lub-. {?») Sam-
plcf ot the tests niven tor ‘hivse allractivo
Ideas on qiialifyiii)’ myself lor a LYod futuie
in tlie U. .S GyvernmeiU.

“ct one ol
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Action

On
By PHILIP FINE

Th resolulon to extend for one
year .until June 30, 1949, the rule
allowing for employment of pro-

visionals on a war basis, meaning
longer periods, is in the Mayor’s
office for signature. Acting Mayor

Vincent R. Impellitteri has au-
thority to sign it but is said to
be waiting ror Mayor William
O’Dwyer’s return from vacation,

as he feels that the Mayor him-
self should pass on the matter. A
controversy over it has arisen
since objections were raised by H.
Eliot Kaplan, Executive Director
of the Civil Service Reform As-
sociation.

The NYC Civil Service Commis-

Eron Prep School
Enters Its 49th Year

The 49th year of Eron Prepara-
tory School, 853 Broadway, will be
directed by Dr. A Kroll, Principal,
and Irwin S. Rosenfeld of Textile
High School, Acting Principal,
Dean George W. Tglk announced.

On the summer school staff, Mr.
Tolk further announces as Regis-
trars his two sons, George F. Tolk
and Lloyd M. Tolk. They are ac-
cepting, during the summer, reg-
istrations for the Fall term.

Physical improvements made at
the .school include air-cooled rooms
and additional classrooms.

ROD AND GUN

FISHINQ
500 ft. NYLON.............. 35 Ib. tost
500 ft. PURE SILK 20 Ib. test

No (.O.n.'s Canh, Check or Moiipy
Ordrr. Money Hark Ouarantoe. A A

Tostpaid |

STAPLE SALES TVD\rét.V\[O

MAL'KKRKIN M. ACKKKKr*
UAILY A. M.
IIKNKY COKNKIfX

FLASH
1I>\H Y 7 A. M.

n AQIl [
* Il Capt. CHAKI.KV KOKSCH
ROWBOJITS — BAIT - TACKLE

llenniiip;MA Station
At Atlantic Ilrarh Itridire
Var WUK'kaway — (KPASHIRST

Make or Repair Your Own Rod. Male
(Uloiitta. Split nanilMto. StainlrsR Kit-
tiiiirs, FJutts. Oripa, Rcclseats in Stock.

"POP" KLEE

114.T R. 94th St.. Canaraie CL. 7-3ni3

}EDRIVING schools“!ﬂ

ClviL SERVICE LEADER

NEW YORK CITY NEWS

Provisionals

sion feels confident that the ex-
tension will be granted.

A copy of the resolution was
forwarded by the Mayor’s office
to Budget Director Thomas J.
Patterson, who asked some ques-
tions about it, which President
McNamara an.swered. In answer-
ing. Mr. McNamara put up a
strong plea and thinks that Mr.
Patterson will givg his approval.

“There are too many provision-
als now to be shuffled around to
any advantage,” said Mr. McNa-
mara. “The extension would per-
mit the gradual reduction of the
number of provisionals to normal.
Large Jists already issued, and
others of similar size to be issued,
will accelerate the reduction of
the number of provisionals.”

It is estimated that there are
25,000 provisionals, the largest
number in the City’s history.

License Exams Are Open

Application are being received
continuou->ly by the NYC Civil
Service Commission for the fol-
lowing license examinations; Mas-
ter and Special Electrician: Mas-
ter Plumber; Master Rigger; Mo-
tion Picture Operator: Portable
Engineer (any motive power ex-
cept stejim); Portable Engineer
(steam); Refrigerating”™ Machine
Operator (ten ton capacity); Re-
frigerating Machine Operator (un-
limited capacity); Special Rigger,
Stationary Engineer, First, Sec-
ond and Third Grades; Station-
ary Fireman; Sti*uctural Welder;
Oil Burning Equipment Installa-
tion.

License applications may be ob-
tained in person or by representa-
tive at the Application Bureau of
the Commission, 96 Duane Street,
opposite The LEADE*R office.

L.. 1.
10-08 147 St. de-
tached frame, 6 rooms,
1M baths, Bimporch,
bri'ukfast nook st<’am
c-oai. Dpta<' hp<L paraHre
$12,500. Effbert at

Whitrstone FLusliine:
3-7707.
Florida
ON LAKE FRONT $i,600

Brand new, 4 room home and wooded plot
of onr-half acre in the Ui~hlaiuls of Flori-

da. Modern bath, complete electrio Kkit-
chen. larsrc porch, carport. Just off U. S.
Route No. 17—buses to everywhere. On

[lJmcturesque little lake near biir beautiful
‘e Monroe. For photo and further de-
tails -write Jo«*ph Schmeircr. owner, builder,
P. O. Box 10SO.Santord, Florida.

Is Awaited Progress

NS—Rating not yet started.

RSP—Rating scale being prepared.

RC—Rating Completed.

WP—Writen in progress.

WC—"Writen completed.

PTP—Rating of performance test
in progress.

TEP—Training and experience in
progress.
TEC—Training
completed.

IP—Interviews in progress.

MP—Medicals in progress.

CW—Clerical work in progress.

V—Pending establishment of vet-
eran or disabled-veteran claims
(all rating completed).

SRR—Pending service record rat-
ings.

LP—List sent to printer.

and experience

Social Investigator List
To Be Used as of July 15

The Social Investigator appoint-
ments to the NYC Department of
Welfare from the recently pro-
mulgated list are planned so that
the first group will get on the
pajnroll beginning July 16.

There are to be 200 appoint-
ments every payroll period, until
all the provisionals are replaced.
However, many of the eligibles
are present provisionals, and
would attain probationary status,
leading to permancy, on being
reached for appointment from the
list in the regular order.

Report of

Tuesday, June 29

Exams

Promotion 5551. Fireman (p. d )1
to start in July.
RSSSOS' Stenographer, Grade 4— 5262. Maintainer’s Helnpr r,
. B; I |
5216. Clerk, Grade 5; Part 1— ,51I5$; p};or;nu;ated .
: _ uto-Engineman—
';4030 Pglrt k2 (?SZ 3 N deot 5215. Cleanger (women) r
- Llerk, Grade (all depts.) cass); medicals, ph S|cal
—LP. I|teracy tests complo
5431. Clerk (BHE), Grade 3— 5157. Playground
LP. (men)—PTP.
5432. Clerk, Grade 4 (all depts.) gig? élttendanto Grade i
—RSP. evator Operator
5433, Clerk (BHE), Grade 4— °©f Hospitals—W
RSP. ' 5390. Asst. Re5|dent
5161 st h Grade 3 tendent—"WC; orals to be h
RSP, enographer, radeé S— 5335 Court Stenographer-
5482. Foreman (Track); Orals
held June 28-29. -
5481. Foreman (Surf Track)SUIt Demndl
Orals completed.
5471. Foreman (Mech. Power) -
—WC; Orals completed. PrOI I IOtlonPa
5389. Asst. Resident Building
Superintendent—"RC; Orals to be
o | BeBack-datel
5476. Conductor; list promul- .
gated. Joseph V. Ruskowski, a Porem

Open-competitive

5527. Transit Patrolman, Bridge
and Tunnel Officer, Correction Of-
ficer (men)—MP.

5133. Stenographer,
RSP.

5301. Policewoman;

list being

Grade 2-tary Law

A, Power Distribution, the | r
Division of the NYC Transit &
tem, has filed a claim with
Board of Transportation for
years’ salary increments and
iority credit under the State M
because of the t
years’ delay in his promotion
the Forman A grade.

investigated. Mr. Ruskowski state.s that
5132. Social Investigator, Graddune, 1942, when he was a Po
1; list promulgated. man B, he an two other can
5393. First Assistant Marine dates passed an examination
Engineer (Diesel)—LP. promotion to the Forman A
the resulting promotion elig

list, Mr. Ruskowski was No. 1

Mr. Ruskowski joined the ra

Latest List Of Eligibles

Adininiistrative Assist-
ant (IBM) Equipment,

Supervising
of Licenses, Grade 4,

Inspector Helen G. Leahy
Katharine Q. McGrath

Office of the Comptrol- Department of Licenses, Anna V. Bly

Bureau of Audit
(Prom.)

Edwin Brenman

Jos. P. Fortsch

ler,

Juni«>r Accountant, F. J.

Prom.)

Jacob Liebman

David B. Heyman
Daniel M. Trupin
Humbert J.
Donovan (v)

Irene G. Sheehy
Rose F. Byrne
Agnes D. Lawrence
Pauline B, Joseph
Charlotte 1C. Rocks
Eleanore J. Hemmer

Satziano

Charles N. Multer Mary F. Casalena
Dept, POf Welfare 5o 1B, Bobb Prances L. McCormack
_ (Prom.) Harry Blumberg Barbara Samay
David Sherman W. G. Conrad (d) Catherine A. Butler
Jacob Blum John F. Russell Mildred A. Albro
Jacob Kirsch John n. Waish (v) M. M. Commender
Edw. J. Costello (v) Mary Masterson

Elliott Schneps (d)
James Conte (V)
Salvatore Grippi
Julius Berman d)
Anita Stein

Leon Ramer

Henry Jontry

John L. Harkins (v)
Adolph W. McCook (v)
Benjamin Kushkin
F Rosensweig (v)

Alvin Block Ethel K. Borofsky
Hyman Hecht (d)
Morris Wish Mary P. O Rourke

Jack Brickman

Pasquale DeLuca (v) Prances V.

Never Before At

Telephone Operator,
Grade 2, Department
of Welfare,
Mary T. Weber
Ethel E. Storch
Gertrude V. Marr
Mary C. Flaherty
Anna Tiedemann
Margaret F. Haeffely
Ruth M. Johnson

Marcella M. Driscoll

Hazel E. Snyder

Wilhelmina McQueen
Grace M. Root
Estelle H. Pesek
Mae A. Leahy
Marion M. Nelson
Elizabeth R. Leadlie
Frances A. Schultz
Mary -Gruel

(Prom.)

Administrative
Assisttant (IBM
Equipment), Depart-
ment of Education,
(Prom.)

John M. Devine

Bonano Joseph G. Engels (d)

This Low Price!

S co ttA

Sensational

on March 9, 1943 and served U
October 28, 1945. While he
in the military service, and
January iq, 1944 the person w
was No. 2 on the eligible list
promotion to the Forman Agn
was provisionally promoted tot
grade and the provisional prom
tion was made permanent on M
24, 1945. Subsequently, in 1
two other persons whose na
appeared on subsequent promotli
eligible lists were also promo
to the Forman A grade, he s

Mr, Ruskowski returned to
position in the Board of Tra
portation on November 14, |i
and was reassigned as Forein
B. On December 16, 1945 he
promoted to Forman A, but he
not given the seniority credit a
advanced salary standing to whi
he claimed to be entitled undert
Military Law. He claims that
should have received seniorii
credit and that his salary sho
have been set as if he had K
appointed Foreman A on Januai
16, 1944, when the person stan
ing lower than he on the prom
tio eligible list was promoted
that position.

The claimant is repre.sented
Attorney A. Mark Levine, of
East 44th Street.

New 1948

tw a ter

OQutboard MOTORS

Only $ 9 9

)

MOKE HORSEPOWER FOR YOUR MONEY!

EASY
TERMS

MMtANCEO

It’s the ideal outboard for fishermen!

. Speeds up to 12 m.p.h.

INSTANT STARTING
NEW TYPE MAGNETO

Trolls down to 1 m-I"

You clean spark-plugs only once a season.
MULTIPLE FEATHER INTAKE VALVES

Hood-proof.
HIGH PRESSURE WATER PUMP
Can't overheat.

NEW FUEL FILTER—FULL EXPANSION EXHAUST
SALT WATER PROTECTION—LIFETIME GAS TANK
STAINLESS STEEL PROPELLER SHAFT

11A5 IROADWAY,

GULKO PRODUCTS CO.

NEW YORK 1.

N.Y.

Murray Hill ft-tf24 — «-8953
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irem an

«yC Civil Service Com-
was greatly surprised to
«=o® f about 60 per cent of
‘cIndidates who took the writ-

iIreman Vets
& VA Pay
Training

Order 106,
announced

oart ot General
"Fire Department
' Hire for veterans who de-
benefit by Federal pay-
“c of pay difference for on-
% training. The order:
for the information and
Ince *f all Members of this
iTrtment who are veterans of
war Il. fin ON-THE-JOB
SiNiNG program (under Pub-
346, as amended) has been
omved by the Industrial Com-
r'ner New York State De-
ljient of LaDor. for the Fire
Jartment, City of New York.
"AMembers who were Probation-
4th or 3rd grade Firemen on
Jil 1 1948, may apply, between
hours of 8.30 a.m. to 5 p.m.
"y to Friday, inclusive, at

Iffollowing Veterans Adminis-.

jiion Offices for the purpose of
wining an eligiblity and® de-
mndency certificate:

-Members residing in Brooklyn,
Ryerson Street, Brooklyn.
Mfmbers residing in Manhat-
1Bronx, Richmond and Queens,
' Seventh Avenue, Manhattan,
1Members visiting the Veterans
dministration Office for the
oe purpose shall bring the fol-

Photostatic copy 0f their dis-
liarge papers.

"Marriage certificate.

“Proof of dependency — birth
ertiflcates, etc.

rile Veterans Administration
a pay members the difference
eiwten then- Fire Department
@ monthly salary and the ceil-
set under Public Law 34ii, as
mended on the following basis:

‘Single  Members,  $210 per

Bath

tMember with one dependent,
per month.

"Member witli rv/o or more de-
mont, $290 per month.
‘Company Commanders shall
oafad a report to the Office
Mf ot Staff and Operations
nJune 28, 1948, listing the name,
ak group number and date of
[)pointment of all qualified Mem-
m desirous of participating in
le ON-THE -JOB -TRAINING
logram

Won by the UFA

Tre payment or the difference
laeunder the previous rates was
Plained through the Uniformed
rremen’s Association two years
M but the cost-of-living bonus
M along and threw the city
® over the top. Now that the
Arates have been raised, the dif-
iftntial again applies, and again
“ough the efforts of President
P. Crane and a committee
“the UFA.
The benefits apply only to 4th
Jd 3rd grade Firemen, because
other Firemen’s-pay exceeds
maximum.
principle involved applies
to other public employees
ice Work can be classified as
faining, but each group has to
Passed on by the proper of-
The Firemen, for instance
attend Fire College, to com-

‘y fully with the training re-
wement.
LPIN E A
L ODGE #
IN TMI HfART
POCONO MCIONTAIRS
POCONO. PA.

address box |1
A Charming Summer Resort to
Enjoy Your Vacation

ly Rates $35 Each

Meals (2 hi Same Kooni)

al cold running water in
Pons Shuffleboard, ping-
u > golf course adjoining,
chir u”  Village stores and
bs | ' mile. Greyhound

one city blpck away.
Pocono 4844

ClVIt SERVICE

LEADER

NEW YORK CITY NEWS

W ritt

ten test for Fireman (F.D.)
May 15 passed. This is the
of the Commission disclose.

dates,

who applied had been

for the examination.
Thus the number

V

"POCONOS

'Ea5| Stroudcburg Po. RD. 1
oP NOwW

All sports One of the
finest_ swimminfT pools_In
the Poconos. Rccret-tion
pavilion, square dancing,
resll farm  products.
|%h elevatlon rates $38
« to $50 including meals. Ideal"honeymoon
J) retreat, lower spring rates. Write for
descr"ptlvejb”"lct

VC. 8. FUEDERICKS, St’dsb’g 203W-2'

WIlLLIAM I HH

In the POCONO MTS.
CANADENSIS. Pa. Creseo 4281

Convenient to EverythiuR. Excellent
Food. Kates to *10. Inolu.ling
Meals. UookU't V on Request

RKEVE G. PRICK
ON SKYTOP ROAD

RAMKE’S POCONO REST

Bit. Pocono, Pa. Box C. Tel. 3091
Complete relaxation for everyonel
2,000 ft.
Mt. Pocono.
tion spot. Mother’s home cooking
fresh vegetables . . . lots to do . .

all year. Booklet.

Craig’'s Meadow Hotel

Craig’s Meadow, Pa.
Cn the Poconos. Outdoor Sports.
«atcs for Civil Service personnel..
4.merican and European Plan. Square
lancing every nite. Cocktail lounge.
Sear churches. Wm. Paul McComb
DwnerWrite— For reservations. R.D.
—East Stroudsburg, Pa. Stroudsburg
8081J1.

Low

GET THE MOST OUT OF YOUR
VACATION THIS YEAR AT

VILLA LEWIS

MOtNF POCONO, IFA

3 Home-Cooked Meoli Doily

AMERICAN-ITALIAN STYLE
Walking Di»t«nc* to Stor«*. Churches
Adjacant to ©olf Course
Gr*yhound-H«rti  Busts Stop N*«rby

RATES: $7 DoHy— $45 Wookly
MT. POOONO 5311

MARTINYILLe LAKE COTTAGE
CANADENSIS, PA.—SKYTOP ROAD

on
lar-
gest percentage to pass a Fireman
written test, so far as any records
The
test was taken by 15,051 candi-
although the entire 17,928
notified
to appear at various high schools

who passed

. eas
stroll to quaint village and churches. Open

e n

the written test Is around 9,000,
and that fact precludes the pos-
sibility of combining the physical
and the medical tests.

Other Tests to be Speeded Up

The medicals will begin on or
about July 16, when the medicals
for the Transit Patrolman, Bridge
and Tunnel OfIBcer and Correc-
tion are expected to be completed.

A CAT

| 35th SEASON
A®rao\ Full Enjoyment Is Yours
‘at CASTLE U)DGE-TMO Uresfi-
ing up; iirlvate lake, sandy
beach; all sports, horses, ten-
nis, ete. Planned actlvmes,
tournaments and cont»*«t prizes
Spurklinc entertainment, or-
chestra dancing nlghtly. Real
delicious meals (dietary ob-
servance) .
FREE BUS & TRAIN TRANS,
(within  I'i5-mile radius of
camp) for reservations of 1
week or more. Booklet npon
request
NVC Off.: 20 Court St.,, Bklyn 2.
TELEPHONE TR. 5-07.38
Lodge Phone! E. Hampton 690

Tuc”tigit fuH
on wajesHc Hvsav

: W. speri+s
. IPY<TUWACO)KIitAL. —

S5Mit.ES FROMNYCNEWWINDS0R NV.NCWBURGHACTO

high in the sky atop beautitul
Small homey informal Taca-

y YYjiSHINGroNmLE. ohangb couatkal.y.

CLLCRTrS

ONLX 65 MILES FROM NEW XORK
33 Acres of Beautiful Grounda

SWIMMING POOL BAR

TENNIS FISHING DANCING

Write for Booklet “S"
Telephone Washingtoaville 7x!S5

The West End Jewish l.«aKue
I
[4 1

WEEKEND JULY 2—4
3 FULL DAYS

Finest Hotels in Mountains

Two top hotels—one a mere hour

from N. Y.—the other ou Echo

Lake In Fallsbuig

SWIM— RIDE— DANCE— HAVE
FUN TOGETHER IN NEW
POOL— CASINO— LOUNGE

« All Sports— B’way Talent

« Chartered Buses— Free Trane.

1 « Jewish-American Cuisine

| Bus leaves N.Y. Friday, 6:30 P.M.

ALL FOR
CALL LoiZ’®@

m
or eall In person Hm. 1117—

16» W. 42

TUB SCENIC PLACK OF THK POCONOS

Now open. ldeal lor Honeymooners and
Vacationifits. Sports. Rate $3 Per Day. New Jersey
Coffee SRop. Tele.: Cresco 4021. Evelyn .
Martin. Marr. H#f i> ft
. g ENJOT yOUB “SPRING VACATION™*
BRACIl IAKR, PA. - Tel.: 9<M0 Excﬂlﬁptéun&mep Itdee}l IolrkHoneI'II'moon?rf'
i oekUil Bar. Prtvsle lake, all (ports
Ideal location. 10 acres, modem house, Commcrr.ial airport on premises, apgroTc l
some private baths. Hikinir. boating’, plane* and Initruetors—1 bour and 35 i
bathinfr, all sports. Reasonable rates. minutes Irona N. V. C. on Lackawanna
Make reservations early. B. B. r.O. Box B. tel. BUirstowo 31.

Philip oud Beriieltu Hesicler.

Passed

by

The physicals for Fireman will

be held in Van Cortland Park
beginning in September, or pos-
sibly in late August. The need

for advancing the date as far as
possible also arises from the fact
that the number to be examined
Is so large. The examination can
not go on in cold weather because
the contestants wear shorts.
There will be no rescaling, since

T

IO N L A ND

iThe Vacation Spot

ifor all the FAMILY!
i«rite for our

fj July Specials
'_g Liberty %336

m E)(171 P
ANN & NAT
Il tanzman

PINE LAKE LODGE

KENOZA LAKE, N, Y.
Ideal vacation for you and your fami-
ly, own private lake for FREE swim-

mingr, boating and llshintr. First class
American Jewish cusino.
Pre-season rates per week

Reduced rates for c.hildren
Make reservations at once:
Phone Jeffersonville ai3R

LIVINGSTON MANOR, N. Y.

On shore of ShanilL'lI(;e Lake. Mod-
ern buiUliiiffs acoonuii. 200. Boat-
? bathing:, tennis, fishing- aiui
all sports. Fresh vegetables and
eifirs’ from our own farm. Bar
and grill. Rates from $37.50
weekly and up.

Tel. Hvinisston Manor 100 J 2

Teinpel Bros., Prop.

HOH_ 1\l

AND COUNTRY CLUB

F.xluslve . . . But Not Kxpensive
Situated on beautiful lake where you
will enjoy b.ithiiig . . . handt?all
tennis . . . boating . . . sadille liorKos

and a variety of other sports.

Dancing witii Spanish atniosphore. Uar,
Spanish American cuisine. Weekly rates.

$45.00 up. Uutler management of

A. DIAZ, r’hone Kinsston

or Kosendule

Enjoy a Vuration on 10«-.\tre I'arni

THE RIVERVIEW Per Week
Acortl, N $37.00
Swmmung on premises, wportH, dii-tary

wi: Write for I)oolvlet o
CLoverfIaIe 6-147"

Tclepho/U’,
1
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9,000

the number who passed the writ-
ten test is far in excess of what
was expected or needed, and the
physical test now assumes in-
creased importance.

“Tlie number exceeded our esti-
mates,” President Joseph A. Mc-
Namara, of the Civil Service Com-
mission, admitted. The tentative
key answers were approved with-
out change.

L6"

v.> K fis

Ctic

All SPORTS 1=
FACILITIEsi"A
WIMMINGT i

Fresh Water Poo'=1J

_  Finest Kosher Cuisine 1=
Outstanding Social Staff »

All-weather Tennis Courts Si

Dance &Concert Orchestra =1

JULY and AUGUST ~
$40-$45 Il

CASA SANCHIS

The ideal vacation place for you and
your [aniily. MU jini_can_.I-l: for,
Kates from 93li tip

Chlilren 1$;0
Write for HooUict
CASA SANCHIS

In-lhc-CatsUills

Pine Hill, N.Y. Phone Pine Hill -<i<ill

Maine

NOT ONLY FISHING

BUT FSSH

MAINE - NAPLES

Y2 mile of private water front on
Long Lake for 10 guests. Sandy
beaches, swimming, boats, dock, pri-
vatc cabins. ISLAND for HONEY -
MOONERS. Generous Cuibinc.
$50'.$65 per week.

WRITE to MAINE, 2724 Bronx

Park E., Bronx 67, N.Y., Box G53.

3M \V 57(h ST., N.V.C. II) I'l 7-5000

WE HAVE MANY FINK Cltl ISKS AND
SIACIC AVAILALU13 ON T'li"M iKW |

NOW OUil tJOOKLiri i.ISI'n  All
OCLAN CRUIS"S [I.CH a WM
CHOICIC OF SHHII” K'II. N

TO EUHOIK CKVI'KAI <

AMOHICA  CALII(<
(AN VBT VAR 1 )
(C:O\%R POINTING  AND Vs.M.vr!

V- 1V
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40 Fire

By F. X CLANCY

Another examination for pro-
motion to Battalion ChieX (P.D.)
is on the liori/on, because Fire
Connnissioner Frar\k J. Quayle ex-
pects to use up the present list
by the end of this year. To avoid
a Rap, or period during which
there would be no list, the examin-
ation would have to be opened
in a fev/ months, otherwise Acting
Batallion Chiefs would have to be
Drovisionally promoted from the
Captain rank That practice was

CrVIL SERVICE

LEADER

NEW YORK CITY NEWS

followed before, but Commissioner
Quayle is winding up the present
Acting Battalion Chief assign-
ments on Juno 30. Promotions
from the current Battalion Chief
list will be made then.
Commissioner Quayle has re-
quested Budget Director Thomas
J. Patter.son to approve a budget
certificate to make 25 Battalion
Chief promotions, as of July 1,
when the new budget goes into
effect. In addition, he has asked
for permission for 14 promotions

DIME SAVINGS BANK OF BROOKLYN
ADDS HOUSE MODELS TO ITS POPULAR EXHIBITION

An added feature of the New
Home Buyers Exhibition of The
Dime Savings Bank of Brooklyn
is an attractive display of modern
hou.se models with sketch plan of
each, located on the main floor at
the Bank’s main office, Fulton
Street and DeKalb Avenue, Brook-
lyn.

r'VPEWRITER RENTALS

.Spc'rinl Rental - 1‘urcliaHC I’lan
I*i»y as lltHe as weekly

Sterling Typewriter Service
West St. MU. 8-1330
Open Satiiidays

RENTALS for
TYPING EXAM

I"rcc pick up A drlivrrjr

These models were especially
designed and built for Good
Housekeeping Magazine. Built to

scale, authentic and exact to the
most minute detail, these models
are fascinating to see, and are
daily attracting hundreds of in-
terested home seekers to “The
Dime’s” Home Buyers Exhibition.

More than 7,000 persons have
visited the Exhibition since it
opened on May 20. Complete in-
formation is afforded to home

buyers, home builders and home
seekers. Seventy-five local build-
ers, members of the Long Island

Home Builders Institute, are ex-
hibiting their latest offerings of
homes. Manufacturers and deal-
ers in building material and equip-
ment also have displays, and a
large selection of catalogues and
pamphlets and other informative
material of interest to prospective
home buyers is offered.

Promotions Asked

>0 Lieutenant, one promotion to
Marine Engineer and the appoint-
ment of 85 Firemen. The vacan-
cies for Fireman exist in the ex-
piring budget and are renewed in
its successor, so that the 85
would fill the quota.

Qua.vle Discusses Job Prospects

Asked to comment on prospects
of promotions and appointments,
Commis.sioner Quayle told The
LEADER that his plans for the
continued improvement of the de-
partment’s service to the public
call for the addition of 112 Lieut-
enants to the Officer ranks on
August 1, representing a new
item to supplement the budget
appropriation. He thought the
Battalion Chief list would be ex-
hausted by the end of the year
and expected that 112 more Fire-
men would be appointed at or
about the time that the 112 Lieut-
enant positions are adde”, a.ssum-
ing that his request is granted.
(The promotions would be made of
eligibles now in Fireman positions,
hence would create 112 Fireman
vacancies.—Editor). The promo-
tions to Lieutenant should reach
total about 300 by year’s end, and
the appointment of Firemen about
the promotions and appointments
400 or more. Tliose figures include
already made this year and anti-
cipate the job-fllling from here on
out to December 31 next.

Lauds Career in Department

He emphasized the attractive-
ness of a carer in the Fire De-
partment. His remarks were made
especially for the benefit of tlie
prospective eligibles in the Fire-
man examination now in progi’ess.

Brownsville Typewriter Exeh. THe exhibition is open Monday “We train the men thoroughly
17f.t I'ilki&ﬂﬁalg- through Friday from 9 am. to and we take excellent care of
oSk n Ny 3 p.m., except that on Thursday them, besides,” he said. “There

o it is open until 7 p.m. are 30-odd specialties in which
]
. READER’S SERVICE GUIDE
- SiOIJXn'KD INTRODUCTIONS  ANNOUNI'EMKNT—Dr. M. B. RasUin.
« : a D ift ) Office h ie f 10-1 and fi-8
KV«/\I\WS -Servicc That’a Difterenl™ daily.Icg(-ragyr%orﬂpeense:?ig]n, etc. Tigily and

Iuy

H4tspit»lisallon
INSI KANCK,
iIH or write lor Ap ointinoiit
FKANK (IO, K
1. ytth St. New York I, N. T.
1I”Kmis.vlv.-iiiiu

ISeressittes
It LOM< MAKINt
iNiniil su?,rlth; _HK)St (at |
iMiniiliio, iippliancf.s, piHs. ‘oto. rog
Hivi prss rﬁlo%naf VAl Io 03 Scrv?oo 41
|CII'|I How. nr.fit Nas.sau Streef.

Siniiiss on nil naiioniilly-ailverdsi'i) items.
VIHil our Hhotv ruoins
BENCO SALES CO.
10-» NASSAI' .STISKKT
Now York <ity WIRby 0-1610
Phltloffraphr
Kraphlo ecitiip,

iMiial
Elt IISCI| tlgllljmdjays i'C, Sniin fli)m rentgiild

CITY CAMERA EXCHANGE

11 .lolin St., N.A. IH e-4iliC

PHIMIKKSSIVK BOOK  (I.tit — ourreiit

lidoks you want I» own . . °.00, re-
MrarillosM of pi|l)listic(l pri.c. No. f((R Free
.eiclc tioii for joiiiiin 1SooU diviilciuls. For
lull list writ." Dept. A, 007 TIiirU Ave..

NGw York JO.

IX ., 100 Wil-

<;IIJI%( K AIMM.IANrKH,
V. Uonie appli-

loii''liby St.. ]lklL.vn.,
aiki's, ~ teU'vi.'iioii, nulio. FM., rooordH,
ﬂhoto sup}l)_l>_<‘.'§_ trills. i*t-". [Utr saviiiss oivil
orvicc i)tTsoi>iii0. Ask lor Irv. MA. O-10.'M,
ri.st.'r r>-itisii.

TpiovINioii - Klkllu4 - Kle<trl<-ul Ap|>liuiK'cs

Special priop.s to Civil Servu'e Kniployecs
Marine Brothers, Inc.
i:Ui7 St NiftioliiH Avr N.Y.C.
Nrnr  17»fh riioiie
Trucks For Hire
Uai'KAWAY. |ONO nK\(H. pre-war
Dric(.s.  Small joUu< nii'tro|>olitaii ai'ou.
Uc'asoiiahlo ratoH C-ill Kd Wendell. JK
tj 800, day-niarlit.
IllourM
MOT’S (IICT MUI'VINTKU! Make new
liicndM.  World Wide Contacts. Inter-
nulional Hui‘caii P.O. Ho\ 587, Miami,
4 KU. or (i.IvO. Box .1101 NYC.
MKV Noiw - TKIKNDH
AT TAIILINK’S
Piofcssioiud; Business;
and Trade Pcoiile.
ALL A<n'\SI
rieaiie Coiitiiet me,
Bv_rhone: Sloeum
1148 Sl. Jolins Pl.. B'klyn, N.V.

Uouia i to 8:30 I*M,

Ask for Free Circular
Helen Brooks, 100 W. 42nd .St. WI T-IM'IO

HEI.LKCTKD rOMPANIONSHII*
Conquer that lonely. foeliiijT and enjoy a
ifnller ha pler life.  "'WF, WILIi ARUANGK
I'ERSON INTRONiX'TIONS with dis-
eriniinath ladies and gentlemen. Bistinet-
ive organization since 10,*T. Open every
day 1 fo 10 P.M. Phone or write for in-
formation. SOCIAL FRIKNDSHIP CIROLK.
4-J west 70 St.. NYC. Tel. KNdicott 2-0750.

EXIT 1.ONELINESS

_ Somewhere there is someone you would
like to know. Somewhere there is some-

one who would like fo know you. In an
exclusive and discreet manner “Social
Introduction  Service” has brought fo-

(fother many diseriminatinff men and wo-
men.  With grreat solicitude and_ piudence
you eati enjoy a ri<her, hlvi>per life. Write
for booklet se or ph ne EN. U-20;K}.

MAY UICHARDSON
111 W. 7rid St., N.Y.C. Ply. 10-7: Sun. 12 C

SKND TOK FKKK-Gi n>K FOUNT.MN OF

FKIKND.'SIII" to all lonely folks. Bept.
K, A5 10astern Parkway, llrooklyn, N. Y.
social contacts 4:00 to 8:00 P.M., Noa-
Irand Ave. Station IRT, PResident 2-2i)40.

rONK.SO.MK? Meet intere."tinB- men women
throuRh correspondence elub all over the
country. Write today. P.O. Box fiK, Ford-
haiu ¥8. N. Y.

DISAPPOINTED?

For best rosiilts write: THE BKI.PAN
<OHKKSI*ONI)KN«'K O. Bo*
;}33 Times Hg. Sta., New York 18, N. Y.

KABBI N. WOLF, B50-7th Ave., N. T.
Marital froublc.a, desertion eases. Family
Problems solved. Advice on divorce affairs.
Rabbinical mattors. CH 4-2310.
PKRSONATi INTRODUCTION SKRVICK.
ladit.qg over 18, {fentlcnien over 25; a
discriminatinfr service for discriminating:
)eople. 5 to 10 p.m., Knuve Social BU-
reau, Suit 2;<§ 40 E. 40th St, N. Y. C.

DICTK<'TIVKS - Trailin®s - Inveslipations.

MistiinB’ person.'i. Kumsey Inveslitration,
H2 Bond St., Bklyn, Uf.ster 5- 1844—
MA. 4-14311.

iTi: h||a k _iiOTroii

TKANS KNTS— TRMA| !l; NTS—SUITES
N?\le Uec’r'ted. l.ow Rates. Hatha. Sh’'w'r
Street, Ilégl_okly N. If

(%]

HEALTH SERVICES

SfKCLW.ISTS IN VITAMINS and pre-
scriptions. Blood, urine speciments un-
ab'zcil. Notary [Iliblie (l.ic. N.Y.) Gen-
uine Diyr li(iuid 5%. .lay Brus Co., <105
Broadway, WO 2-722S>.

Kj'Wi FlItn

Preserl|>t|on»
HIKSCHFKI.
0 [>ti»metrlst
AVK., near Bliike Ave.
BRrtOKI. YN, i\% Y.

K.vanilueil
KAIt
two S.\K.\

Ul « JH7
VLV l¢—s - rKIWA

appointment. 141 King'.stou Ave. Bklvn.
P! g, Y

PR 2-56(i4

Mr. FiIxiA

E.KPKKT WATCH KKrAIKS, also
STANDARD BRAND WATt'HKS
SUHSTAN'riAlj DISCOIFENT.S
Royal Watchmakers and Jewelers, A.N,
41 7John St. N. Y. C. Room 30 CO 7-1109

KI'KI* IN TI.LMK! Have your watch eheclted
at SINGER'S WA'X'H REPAIRING. 100
Park Row, New York City. Telephone
worth 2-327

Setver Cleaning
SEWERS OR DRAINS RAZOR-KLEENED.
No diR-g-ins—If no results, no oharpre.
Electric Roto-Rooter Sewer Service. Phone
JA 6 G444: NA 8-0588: TA 2-0123.

Typeternera
TYPEWRITER 8 Al. E
New Model 5 Remingtons Only $30.05
work at riplit prices Eniffeo, 1335 Pros-
g%et éAve Bklyn,, N.Y. (Cor. Ocean Pkwy.)

rLEARANOE NEW PORTABI.E TYIE-

WRITERS— Demonstrators to 30% off;
Royal. Ri'ni.,, Und., & Corona. Machines
rented for civil service exama. ABALON

140 W. 42nd St. NYC—BR. P-7785.
TVPEWRITEUS Bouffht— Sold Ejtchanjed

RoBenbaum’s, 1583 Broadway. Brooklyn
Near Halsey St. Stationl| ~Specials on
econditioned Machlnea QL 3-0400

BEACON TYPEWRITER CO.— CIVITi SER
VICE AREA. Bouffht. Sold, Repaired

Rented for tests or by month. 0 Maiden

Lane, near Broadway. WOrlh 2-3852.

TYPEWRITERS RENTED FOR CIVII,
SERVICE TESTS. Machines Delivered fo

the place of Examination. Pearl Type-
writer. 1101 Broxnway, NYC near 28th
Street. MU. 0-7315

I’HOCKY'.S TYPEWRITER CO. SALES &

RENTALS for Civil Service Exams. $3
ineludinp tax. delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-5343. 108 West 25 St., N.Y.C.

FRANCES TYPEWRITER & RADIO CO.

ns low as 10c a day. Buys, rents, re-
pairs any make tygewrlter or radio. 40
Greenwic Ave. 341 W.
10th St. CH 2-1037.
1A00
kvami
fPick- ups & Deliveries all N.Y.)
1*M)5 E. St. (near Simiwon St.)
Broni, N.Y, DA.vtoii S-1008

nnd Mrs.

REGIiliAR $7.50 CREME OIL Permanent

or HAIR COIX)RING-Touch Upl $3,50
complete with scttinn. Hotel Lincoln. Mez-
Kunino fl.. cor. 8IU wuvo. and 45tU sf.
Pij. 7 00S9.

Chief Test

members of the department have
to be thoroughly versed and we
teach them these subjects at the
Fire College. This is now located
at 48-34 Thirty-fifth Street, Long
Island City, on the mezzanine
floor of the new shops, and is
equipped with the necessities of
a classroom. Experts from our
own department, who have gone
through tiie practical experience
on tile basis of which they teach,
give the men valuable courses.

Wants New Fire College

“However, there is need for fur-
ther extension of this type of
training, and the many subjects
require constant and increasing
instruction. Therefore | have re-
newed by request to the City
Planning Commission for inclu-
sion in the capital budget, of a
special building for the Fire Col-

lege.”

The Commission will hold a
hearing on this application on
June 30. The building and equip-
ment would cost $885,500, and
special apparatus and other class-
room requirements would bring
the total to nearly a million dol-
lars.

The new building would be lo-

cated at 36th Street and First
Avenue, Brooklyn.
Medical Division on Job

As an example of the care taken

CG-RONCDOEASES

of SKIN and STOVACH
Kidntys, 1Uddtf, Qen«r*l Whikntit,
Lare lack. Swwllkn OUadt
fENICIHIIN, All Modern Ini«c»ioni

PILES ALED
oy tcientilic, ’\amlett methrd
<n:i o« [0is *! time om e
VAIftCOSE VEINS TREATED
X.RAY AVAILABLE
fEES REAIONAtLt
MEDICINE

Dr. Burton Davis

) , COB. 41rd]T.
41S Itxingten Avt. fountn ri.
Hours! Mon., Wed. Fri. 9:30-7:00
Thurs, A Sat. 9:30-.t:30.

Sun. &
Holidays 10-1S A.M. Closed Tues.

Typewrit<rs & Addeirs
$25-$36
Rentals for Civil Service or by month
SPECIAL DI REMINGTON
NOISELESS TYPEWRITERS
for 930
Open until_6_P.M. excei)t Satuida;
ABEUD

178 Third Ave. Phone GK 5-5481

FOR WOMEN ONLY

If you are interested in keepInff yonr
present Health und Happincs.s or in
betterine it. why not look info
“THE GYNRX COHPORANON,”

at
Room 102. 41 Pork Row,
> New York 7. N. VY.

Specializing in Sales &
Clerical Positions

Commercial; Technical; and
Sales Positions (beginners or
experienced). Apply all week.

Positions to $135
80 WARREN STREET
SUITE 508
BEckman 3-6573-4

BRODY AGENCY
tHENRIETTA KGDEN)

MALE AND FEM.AI'K
EMPI,OVMENT SPECIALIST.A
SINCE 1910
LesiJ Financial Insurance Textile
romniercial Aceountinsr Technical .Sales
919 Broadway Opp. City Hall. BA 7-S139

DI'RKIN

EMPI.OVMENT AOENC«
e Ollico Personnel

* _.\ceountants
« BookkeeiKre
« Technical:
Bronx, N. Y., ond
i:Nderhill 3- 4114
M'eHtohester Awveniiei
(Castle Hill Sta., Bronx)

FlnglneerinR

Our Job Centers on Your
Placement Problems

JOB CENTRE

31 WEST 47lh STREET
MALE FEMALE

Tiiegdiiy, Jmtfc 29. j(

Soon

of the members of tlie Fiif
artment. Commissioner
mentioned tiie work of

cai Division, now runninp?’
ciently in its new quartf*rs 1
gine Company 30, 276 t
Street, Manliattan. The an”¥'
at the Medical Divi.sion hal u
apportioned functionally, thir
missioner revealed. The mj

Unit is under Dr. ArthurDE]I
Dental Unit under

the
Winter and the X-ray Unit | W
ancl® it

Dr. Edward Kaplan. Tlieip
men. Fire Officers
personnel of the departnient
treated free. Recently an *
usually delicate operation inv
ving new technique, was
formed on a Fireman’s jaw
now he’s back to normal

and it didn’t cost liim a
“Tlie Medical Divi.sion |sdl

very well,” commented Conth
sioner Quayle with a gio*
pride in liis eye.

HAIR REM Ov~

MEN — WOMEN
Don't be enibarrased by unwanted
on f-xce or body. The only iHThiap,
and safe way 1Is by Electrolysis

RELIABLE ELECTROLYSIS

SOl t,lvinprslon St. near
Brooklyn 17. N. Y. TR .r-offl’
H. H. McCool — Nina M. Ryder

P.Im,r'9 "SKIN SUCCISS- K1 dH
containinz the s»me coilly md<gd at M

KIN
nger i il o i arﬂ\

% i A"“”e%%n ooy

afnieted

Scrgé”%% »ction of cl*»r b
gov» our »Kin th »};L%( roum%nggutefum
. ET owne Corrpaay. 111
|\|i9\A|;0|Y11rk 5NY.

I.LEOAL NOTICE

LEGAL NOTICK
METRO COAT & SUIT CO.—Noliv
herebK given that the petsons hee
nanieil have formed a limited parlnor*h
under the name of Metro Con( & Suit

for the transaction of business in
State of New York and elsewhere, _
have flled a certificate in tlio arl

oflice of {he County of New York
which the substanco is as follows: '
Flwtnershlp was formed to  niamifacHi
dies' and nus.w.s’ coats, buifs aiid olb
wearing: apparel. The prlnC|paI place
business ig at 500 Seventh Avpiiue,
ouffli of anhattan, City of
The name and f)lace of reKidetue of a
member is as follows: Bruno t.iipia. 145:
Bayside Ave, Fluphing-, New Vork G
Senior Tartner) Saul Beik, 175
0th St, New York City and Do
Panissidi, 141-30 K6th Rd.. .Taniaica,
York Clty (Junior Partners 1. all of
are jreneral partners; and .Amelia }
145-35 Bayyide Ave., Flushinir. New
City; Dolores Beck. 175 West 70th
New York City; Mimma Panissidi. Hl
80th Rd.. Jamaica. New Yoik City;
r,upia Guma. 150-10 40th Ave.,
New York City, and Bruno iu
145-35 Bayside  Ave.. f'lushinpr, ’W d
City, who "are Ilmlted artner.”.
of "the partnership rom Ma.v 1 ]9
to April 30. 1053. |nc|u5|ve The anmou
of cash and property contribiiti'd by
limited partner is ~as follows: Am
l.upia. Forty-two thousand ($t3.(100)
lars; Dolores Beck, Twentj'-tsvo thou
($23,000) Dollars;  Min-ma  fani
Twelve thousand ($13 000) Dollars S%
T.upia Guma, Twenty thousand M
Dollars; Bruno l.upia, Jr., Twenty 10
sand ($30,000) Dollars ' The D
tion of each limited partner is :
turnetl upon dissolution of the parm”’h
or, in the event of the death of
Limited Partner, at the end of tlie
current season. The compensation of
Limited Partner 1? interest at the ra"
five (6'/c) per cent per annum upon
capital contribution, plus the
percentaeres of the net profits of thev
nership; Amelia Lupia. fu9s> Olsa
Guma, 10%; Bruno Lupia. Jr. 10a
lore’s Beck, 11% Mimma
No riffht is glven a limited
substitute an assignee as
his place, but he maK‘ assign
to another partner o prioril.v is
any limited partner over any
contribution, distribution or "conP>Mt,
In caise of the death, incapacity or i
duct of a Junior General
survivin* General Partners jm.”
his interest and the partnership
tinue to the end of the term,
in case of the death or adjlmseu
of the Senior Partner the
bo dissolved at the end of the tm_
rent season or. it either of
occur between seasons, then
upon the occurrence of such

The _certificate referred lo
beon sig-ned and ncknowledgcu w
B'cneral and limited partner

STATE OF NEW YORK "

OP STATE. SB.. | do hereby ceri‘iy

eertillcate of dissolution of

HURMONT CLOTHING =

has been filed In this departuieii' ,,0

and that it appears therefroui ~ -

corporation has complied with (I,j

ot the Stock Corporation def'

is dissolved. Given in dupllca"® r]eﬂt

hand and ofBciai seal Ot t

State, at the City ot Albany,

this Sfind day_ol Juno, 104'-
Thomas J. Curran, 8ecreiaiy”,, ,f

Rdward D, Harper,

Stat*.

Deputy



FIRE

TTniformed Pilots and Mar-
.ineers Association elected
Afnling omcers: Milford M.
A president; Geraxd Fitzpat-
‘"Xe.president; Daniel Bar-
rfypasurer; Harold Johnson,
LI Secretary: Albert Schel-
ppcording Secretary, and
# Kelly, Sergeant-at-arms.

Executive Board was re-
aTie term has been
foed to years, from one

four trustees are William

j Douglas Miller, Harry Jones
irthur Dunne. The meeting
at 160 Chambers street,

hf Association voted to join
International Association of
rtghters, and thus be fellow-
libers of the same branch of
limerican Federation of Labor
he Uniformed Fire Officers
Nation and the Uniformed
Jien’s Association. The UFOA
the UFA must approve before
wvote is effective. John P.
- president of the UFOA,
4k-president of the 1st Dis-

iffa
and P- Scully has had a
ree in the rating of his grade
Pat 2 of the written test for
notion to Batallion Chief, Fire
t from 67.3 to 68.7 per cent.

eman Physical Test
Simulated by YMCA

iimulated civil service fireman
«d tests will be conducted by
YMCA Civil Service Institute
July 10, at the Bronx Union
‘A Frank W. Thomas, direc-
of the institute, announced,
recently constructed obstacle
rre tests will be conducted on
ire located beside the Bronx
o YMCA. The course is an
tduplicate of the Civil Service
imission course at Van Cort-
1Park.

r.Thomas said the tests would
nat 9 am. and will last
ugh the day. There will be no
ag for participation. Appli-
s, however, must have pre-
)y passed the mental exami-
il for fireman.

'‘Qr object in conducting the
lulated test is to give a preview
the final tests and to allow the
ndidate an opportunity to see
lether he is prepared to pass
ecomplete physical tests.” Mr.
lores pointed out.

9x events have been included
the program. Candidates will

conducted through tests in
lity, weight Ilifting and the
idcrun

Mre than 200 applicants have
Jiicated participation in the
5t It is expected that at least

candidates will take part in
ftests. No applications will be

cbnsideration after Thurs-
‘y. July 8.

LEGAL NOTICE

a Spccial Term, Part 1l of the City
of the City of New York, County
lew York at the Court House, 51
tokrs Street, Borough of Manhattan,
'cfmlglew York on the 18 day of

1
%SENT: HON. JOHN A. BYRNES

e Matter of the Application cf

FabianSKI for leave to ehanere
JOSEPH PABINSKY.

My realUing and filing the annexed
of Joseph Pabianski of the County
York, City of New York, duly

16th day of June, 1048 pray-
leave of pefitioncfr to assume the

, O Joseph Fabinsky in place of
Wesent name and the court being:

ij ~ that the avermenta contained in

Mtitioii are true and that there is

reasonable objection to the chanire of

X fronosed.

U " on motion of Samuel Fagelman,

1 petitioner, it is )

n "t-KED that Joseph Pabianski be
he hereby authorized to assume
“We of Joseph Pabinsky instead of
Pfsent name Joseph Pabianski on

iptMjfw the as day of July. 1048 upon
ifij?* however that he “shall comJJIy

further provisions of this order

LV red that within ten days after

@ the same to be entered and with

j.wpers upon which this order is

be filed in the office of the
court, and it is further

if that a true copy of this

1eni ““'“tished within ten days after
i gjy "hereof at leaat ouce” in the
iy wwu.k Leader, a newspaper pub-
Sta? County ot New York, City

ilDPnt?* New York, and it is further
olalii that within forty days alter
i this order the petitioner
«ig& the affidavit of publication
(if recorded in the
*Sirnfor Clerk of this court, and it

that upon compliance with

unions hereinabove set forth that

' JoiT. v <Ye 28 day of July 1048, the
! Pabianski shall be known by
® Of Joseph Pabinsky and by no

B.. C.J. C.O. v 1

CITII.

NYC NEWS

LINES

The tentative key in the Fire-
men written test was approved,
without change last week. Out
of the 15,051 candidates for the
test, there were only 98 protests,

covering 54 questions. The final
rating of all papers is expected
soon.

The Staten lIsland Chamber of

Commerce has received assui’ance
from the Fire Commissioner that
all efforts are being taken to re-
place the F/B Strong, condemned
last April, with a new fireboat.
The old F/B Gajnior (34 years old)
is now covering Richmond Bay.

The Fire Square Club will hold
a moonlight sail on Tuesday, June
29, open to all. The designation
is Keensburg, N. J. The boat will
leave Pier A, Battery, at 8:15 pjn.
Tickets can be obtained at the
pier at $1.50. There will be dan-
cing and entertainment during
the three-hour sail.

On July 27, 100 guests of the
Ottlie Orphanage will be taken
on an outing to Heckscher State
Park, on Long Island, on a picnic.

1% EVERY WED.
UATr9V #C FRI.. SAT.
—/~TWO ORCHESTRAS—
Rhumba & American i
For Folks Over 25 No Jitterbugrfi
Adni. Wed.. 75¢ — Frl., 80«
Sat. 91.25 incIndIBS tnx

STARDUST BALLROOM

1030 BOSTON ROAD

ai Tremoot Ave. and 177 St., Bronx

Hotel
WESTOVER

Book Tells of NYC
History Over 50 Years

The first copy of “New York:
The World’s Capital City” was
presented to Mayor William
O’Dwyer in his office at City Hall
just before he left on his vacation.
Its authors, Cleveland Rodgers,
Commissioner of City Planning,
and Rebecca B. Rankin, Municipal
Reference Librarian, made the
presentation. They have dedicated
their book to him.

It is published by Harper and
Brothers and issued to commem-
orate Greater New York’s Golden
Anniversary. The book has re-
productions of 83 photographs,
showing the city’s development
from a tiny Dutch trading post
to the world’s capital city.

One section, of five chapters
outlines the history of the city
under the successive Mayors from
Van Wyck to O’Dwyer.

Stop! Read! See!!

“SWAN SONG,” by Chekov
“BUILDERS OF BRIDGES," by Jone»
“FRBNZIED HAMUCT. » Buriesque
“INTBRVIEW WITH M.4ARK TWAIN'*
Brery Eve. Incl. Sun. (noi Mon.) at8:3*

Davenport Theatre

.27 St. E. of I>x. Ave,
if ADMISsION FREE If

Buy U, $. Bonds

Completely Air Conditioned!

You*U thrill to our luxitri>
oualy jurnithed Main Ball-

room with #emnken dance

floor.
for

CATERERS

Perfectly appointed
Weddings, Banquets,

Confirmation* and Lunch*
eons. DIETARY LAWS
Ifeehsler A Sperer Mgt*  STRICTLY OBSERVED.
253 W. 72n4 St« N.Y.c. Meeting Room* alto ttvail-
INdkaW S-MOO  able.
MKLRO MITON:i
;SS» a
A7, igooc Mdeghl f.oHir INUirfNitMit

FIRST 3-m-l1 SHOW presented on Broadway I

D AN

DAILY

“UVE Mr tEIUMIS 1 moiDWAr

Technicolor

wifh Charles WINNINSER - Nancy GUILD - Charles RUGSLES
Fay BAINTER - Barbara LAWRENCE

Dir«ct*d by LLOYD BACON

Produced by WALTER MOROSCO

ON THE VARIETY STAGE l--rmrmrmememee

Tre

EXTRA!

[CEAN MARIIN

AN ISTHS ad HRY LBAS

ON THE

A REVUE ON

ICE STAGE!-

courtesy
COPACABANA

ICE!

featuring ARNOLD SHODA

" CAROL LYNNE

Zimmerman’s Hungaria
AMHICAN HUNs AIIIAN
163 WEST 46th ST., East of B'w»y

ROXY

7 AVE. & 50 ST.

Famoag for ita superb food. DiatlnrnisbiMi
for_its Gypsg Miiaic. Dinner from 41.50.
Daily from P.M. Sunday from 4 P.M.
SparklinR  Floor _Shows. Two Orehestras.
o Cover Ever. Tops for Parties.

Air Conditioned PLaza 7-1S33

Buy U. S. Savings Bonds

LEADER

HERE n 1s!

« QUICK

EASY O
WAYTO

Pao»RfIM »

CIVIL SERVICE

SUCCESS!

START STUDYING
IMMEDIATELY—FOR
SEVERAL JOBS
AT ONCE!

Jusf Pick The

Time
W orry
Money

HAN NOVHER
YAR RUILRE

Yo« may liave a Kood joli now—
earninik eoo<l money—fut w
your future safe? Uo you knoH
where you will be a year, two

Gov’f Jobs You Want {(ears, three years from now?
ou can attain lifetime security
1 *1 o~
Exominatlens --—---- $2.00 job!
I 1 *2. Steiio-Typliti CAF-1 -7 Our Government offers good,
$2.00 high-paying, interesting jobs—
n*81. American Foreign Serv- “ real, secure future!
. . doesn’t take long or re-
ice Tests ................ $z.50 qnjre hard work to prepare for
i $2.00 2,000,000 positions
- Apprentice —if you use the famous Arco
Q *34. Attorney - $2.00 Stiidy Guides!
Q *35. leekkeeper ----- $2.00 Every Arco book is a eom-
. . . plete stndr course for the job
0 3. Civil Service ArUfcinefle want— packed with hard*

and Vocabulary 1*70

. Civil Servic* Handbook

n *43. Cterk. CAM fhni CAf-4

<2-0(1

44, Clerk, CAF-4 toCAf-7
$2 00

D*loo. Jr. Acconntant—- $2.50
Q *5. Clerk - Typist - Stenog-

rapher $2.00 you want, enclose purchase price

plus 10c postage for each book

r~t Conductor $2.00 coupon. If the book

n*3«. Court Attendant®.. $2.00 want is not listed, let us

LI know—were sure we can help

[ *83.  Dietitian $2.00 yoH with our hundreds of titles!
I *84. Electrician - $2.50 Q *99. Office Appliance

[T;*5:1. Ekvator Operator.. $2.00 Operator------------- $2.00

0 t. Employment IntMrvlewer [ iurner installer $2.50

«2 Ol . .

* i If. Fatroiman (Police Dept.)
r~l *S2. Eafineering Tesft.* $2.50 aq
0 M. $2.0. ~
n *52. HngerpHnt T«ciinlcl«B

$2.00 0 *21. Postal Clerk-Carrier and
n *10. Hremon CRre Dept.) Roltway Mail Clerfc,,$2.00

$1.50 0 **4. Postmaster $2.00
0 *M. 6-M P.1.1.1----- 2.00 .

m $ Q *43. Practice for tfce Postwar
Q 11. eereral Te«x« C«ld« #e
Civil Service Jobs.. $1.50 Army Tests $1.50
0 *97. High Sckool Diploma 0 *23. Practice for Civil Serv-
T O*t» -mmmmmmmmmmmeee $2.00 ice Promotion ........ $1.50
0 12. HospHal Attendant $1.50 A *a” tosident Building Super.
Q *95. Insuranc* Agentand Intendent $2.00
(r.k.r - W.00 c.rri«r J2.00
I oM. J..I.P J, s.p.r,i.,r_ $2.00
Assistant = -------- $2.00 '*
; *59. Law orid Couft Stenog- ~ ' State Trooper ... $2.00
$2.00 1 *7T® E"9r— $2.00
n *»0. libr.rio. $2.00 [ * »e Fre>««!<I» —-mmommeme $200
0 «.U,..r 0. Op $2.00
$2.00 0 *74.Title Examiner ... $2.00
fXI  *41. MotorVehicle License 0 70. Probation Officer.... $2.00
Exominer------------- $2.00 g 80.Patrol Inspect. $2.00
FHf&I m HARD -TO - GET IINFOHMATIO>
MADE EASY-FOK-YOL-TO-STIUDY
M M store
|r n F E| | J97 Duane Street. N.Y. 7. MY.
1 _ jj  Plensit soni) me ... copies
. *ox 2 oi booliacheckcil above.
1 1 enclose chcch or money ordei
With Ever, N.Y.C. >c» S a,, ,0.«,.
Book Invaluable New
] I Name
Arco “Outline Chart of S
n 1 AddreM e
New YorkCity Govt. 1
| and  Sttto.......coovveiie

to-get information,

hints and tips, previous exams
answers with which to test

yourself! Thousands of men and

invaluable

'omen have already “made
6 «<hl in CIVIl service—and
made sure their future iras se-

c»*re— by using the Arco meth-
hesitate! Prepare now

for your lifelong Government
job! And the best way to do it
is to start studying now for sev-
tests. Just” check the books

i
1
M
®
{
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ANOTHER REPORT ON
COLLECTIVE BARGAINING AT CON EDISON

Settlement of all wage issues
between the Management of
Con Edison and the Union representing its em-
ployees has marked another forward step in the
progress of CollectiveBarggiininginthis Company.

This is the second successive year in which
the two parties —determined to maintain imin-
terrupt™d electric, gas and steam service to the
people of New York—have agreed to submit
their differences to a Board of Arbitration and
to accept its verdict in advance.

By the terms of the Board’s decision an aver-
age increase of 11 cents an hour is granted. This
is equivalent to a rise of approximately 8 per
cent of the Company’s payroU as it was on De-
cember 27, 1947, and is estimated to increase it
by $6,040,000. Last year’s award granted an
increase of $9,000,000, with another $9,000,000
given the previous year.

This announcement of the Board’s action was
made by its Chaiiman, Dr. George W. Taylor
of the University of Pennsylvania, who was also

1933 AVERAGE STRAIGHT-TIME PAY..>29.50"k

selected to serve in the same capacity last year.

In his opinion. Dr. Taylor pointed out that
“the average wage for all Consolidated Edison
employees has been and is relatively high for
the electric light and power industry. There is
no doubt that the Company’s relative wage po-
sition will be maintained under this award.”

He also complimented the Company on its
“unique wage structure,” which, he said, had an
imusualsignificancein that*progression and merit
increases. .. are participated in by large numbers
of employees and over extended periods of time.”

Of more general interest, possibly, was Dr.
Taylor’s over-all comment recognizing that Com-
pany and Union had set up machinery for friendly
settlement of disputed issues... and that because
ofthis there had been no need to call upon govern-
ment to intervene. In the Chairman’s words:

~'These facts call for special mention and signal
recognition in days when there is a deep and grow-
ing concern about strikes that create national emer®
gencies and threats to the public health and safety."™

The average straight-time pay of
Con Edison’s weekly employees is more
than double what it was 15 years ago.

1941 "Average-Straight-~time pay . A2nrv Our average hourly rate has risen 53~
since January 1,1941/Since 1945, the
1945’] "AVerM Straight-time ray' AN4BG.40wWh rise has been .about 31%. (-Zon. Edison
people are trained for their jobs...
m almost 75% have been with us 15
Now average straight-time pay-, € years or more.
LA T S if

1m inDirtinhtfi in—



