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Pmpese Chenged VaIues
Wire Panel Jobs

Proposals for reo-rgamzatlon of the values on all panel
wiring work in the Schenectady Works have been presented
to management. The result of over a year’s study and a special

survey conducted for six w ceks by
a ‘301" subcommittee, the Union
has proposed that the present sev-
en elassifications with a range from
$1.29 to $1.81 be changed to four

- classifications with- a range from

$1.51 to $1.81.

Management, in the first meet-

ing, conceded that ULE’s approach
for the job evaluation is a proper

one, but at the same time indicated

complete resistunce to any chang- .

es, G2 based its position on the

lame excuse of 50 years of tradition

and cstablished D?'s’('tu_e in IT.he

Works. i\

The company was particularly

adamant on those jobs where wom-
work,
rates, asserting that this problem

would have to be handled on the

national level in New York, GL
maintained that- women "shouldn't
even be paid common® dbmc ]
‘utes. . :
The L'mun prupoees tImt the lo\\'

‘est rate on re p(.tltl\

which have ‘the lowest

2 work be $1.51,
with: skilled work on A and B wir-
ing paying $1.81 and $1.70. C
work between highly repetitive and
skilled would pay $1.59%.

The Union is now preparing to
take argumeénts to higher manage-
ment levels, up to and including
the Works manager. Members of
the subcomniittee were Helen Quir-
ini, 81; John De Graff, 60 and Wil-

liam Templeton, ‘301’ assxstant bus-

iness ug‘ent

Back Up Moveman

A, Dcsadore, a4 nmoveman in Blclg

69, who was eliminated {from Sat-

urday work when his-entire group

~was called in to work on that day,
had  his

grievance for overtime
work taken up by his entire.jgroup,
which chuarged diseriniination,

~ The result was he was callul in,. .
for the Saturday work. "
"D. Fiore handled the grievance.

u{‘é GE
tract is now $1.22 per hour.

“the new worker.
2 that provides:

the end of three months,
for m ance,

are hired at lowor ates,

i

‘New GE S‘I'an'mg RaI‘es

With the 8.58 pereent inerease,
Scheneetady Works for wm‘lxu'a covered by the UK con-
‘Higher starting rates are l)dl(l lmdor

-1 7=the contraet for W(II‘]\O]‘h hired on In;,her rated jobs.

Automatic muuvssmn in paid mtes is applied to all jobs of
$1.65 per hour and under, giving
reaches the job rate.
there.is an .uldo(l provision in the amended Article Vi, Section 6 (a)
After $1.65, if the
step below the job rate, a further step up to $1.71 will be given at
Alter that all lll(‘l't‘:lst'b shall be on pvr

Iu\pvrwm.wl applicants hired on the higher rated jobs will rve-

ceive not less than two steps below the joh rate and will be in-
~ereased to the job rate within six months,
©rated johs should be filled by upgrading and not I),v muployoos who

The day workers’ :-.(.hedulc for hiring r.ttes, ]()b rates nnd pro-
gression from the respective '-.l.u'tmg rates for the bchenectnd)
Works, covered by the UK contract, iy as follows:

Job Start Second  Third Fourth ~Fifth
Rate I-‘irSt. Mo, Month  Month Month  Month
1.34 p.2u 1,25 Y I R 1.34
A - 1.38 1.31 1.34 1.3% | ‘
1.40. ' 1.28 1.31 1.34 1.7 10
148 1.3% 1.40 1.43% .

1.4% 13T 1.40 1.43 . 144 .

1. )1" 1.37 - 140 1.48 140 R
A6 147 1.51 1% 166

1,600 . 147 161w 156 Y 1,60

1.6D 147 1.51% 1,664 1.601% 1.66
The picce workers’ minimum starting rate as it affects respec-

tive AER (incentive job rate) for the “mheneetddy Works, covered
by the UL cuntract, is as follows:

llu- minimum st.n'tm;.. l‘dl(_ in

step increase each month until
On joh rates above $1.65,

ale of pay is more tlmn one

Opemm.,s on the higher

Starting Rnt.e of

Steward

_ New old |
L p tu umI mcluclmg _— 1 4'3 ) 1.21 ) - 1.31
o 147 & 1,611 128 1.38
1.56% and higher 1.87 1.47

t Was a Great VIC'I'OI'Y

Waathe Last Menrts
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GE Strike Begins This Morning;

111 Affect Over 25,000 Workers |

i To Support Wage Demands |
Sotllits Centers

e, """‘mu-

i -"ul.o

. But It CosI a Barrel of Money

Who can fofget the winter of 19467

- That was the
fight with its workers..

year that GE decided to have a sHowdown
1+ took us eight weeks on strike—from

January 15 to March l4——-+o show GE II had bitten off more‘

than it could: chew. -

<. The UE victory included an I81/2 cenI wage mcrease-—-whlch
set a nation-wide wage pattern that year. -
But it also cost a lot of money to win that greaI strike vnm‘ory

Over- $70,000 was spent.in Schenec’rady alone to keep
- picket lines going and care for the needs of '301' members:
|t was there to spend because we had bunl’r up a Fagh‘rmg
Fund for just such an emergency.

the

o~
Ve

Let's be ready for any future showdown GE might force ‘on
‘us as we fight for badly needed wage increases now end a new
contract in- September of Ih:s year. |

- Our Fighting Fund for "a rainy day

" needs rebuilding.:

Show GE your united strength by buuldmg your Fighting Fund.
ConIrlbu‘re your. $5 Ioday for YOUR Local 301 Defense Fund

‘.I\

umphrey Picks Up |
Business Support

T

Further evidence tha,t ‘Sen. Hubert H. Humphrey (D.
Minn: would wreck all. unions while pretending his main target
is the UE was bro ught to light last week when one of the na-

tion's top business maguzines ran
a large photo and .m approving
article about him. .

The magazine was - Business
Weelk, which told a story of how

an_attack on UE in one plant Te-
sulted in the TUE

" also losing “out
and the compuny ended up Wlt,h its
own choice of "o company union,
The magazine's point wius
‘Humphrey's activities would help
bring more suceh reeults for 1]1 ‘u,f
labar. '

This is not t,]u. ﬁrbt In;., business

bouquet thrown at Ilumphrev :
])ln-‘
gram, was first discussed with-the
Confercnv '

Humpln ey s union-wrecking:

National - Industrial
Board aud ‘GE's Vice Pres. 1. 1
Boulware’s advice: hus been siujght
and received by Hump]u‘ev

I'res. Willinm- Grecn and CIO Pres,
P]nllp Murray have opposed
Humphrey’s legislative proposals,
Humphrey has said I1e's going

th.’lt

Despite the [act that both AL - i

ahead anyhow on his program
which would be doing the big in-
dustrialists a big service by hulp-
ing to wreck all of labor,
Despite this, JUK-CIO President
Jumes B. Carey in his unprincipled
quest of dues payments from work-
ers who reject his outfit in demo-
cratic elections (as in ‘301°) in the
Just issue of his newspaper offered
in a letter to Humphrey “to mal\e

: d\’dl]dblL to vou « « . the total ac-

cumulation of o‘ur‘ experience” to

heIp the senator try to wreck UL

. G__E"

‘Cheap’ Oﬁer_

Continued from page 1
]mnt fight be waged agumst G

by 16 unions. P

While Union membérs were

"

weighing their next steps in I’lgh( )
C

Ang back, GE. took. under. “advis

ment” UL’s other demands. Negn-

tintions are to resume as soon as.
- GE formulates an answer on these

demands, |

e
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Los Angeles—Workers at Louis

- Bros.,, midkers of television anten-

nas, voted for UL by a margin of
24 to 9 in an NLRB electinn,
*  x ok

Cocur D’Alene, Idaho — AL, ¢

C10 and independent unions have
formed an Idaho Farmer-Labor
Legislative Committee to campaign

Sone magor state, labor, education,
soci al security and public power

issues during thls election yu: i
K ok K
Nr\w Haven, bonn.——UL Local "'10
members workmg at Whitney Black
have won a 5 percent increase, an-
other-paid holiday,. hospitalization

—surgical “benefits” and a union
shop. ; | |
’ * % * ‘
New  York—Irank - Rosenblum,

Amalgamated

secretary-treasurer, charged that

-l under the Smith Act *a man or

hman can bej arrested ,clll(l cont-

—victed for a book or newspaper he.
has read, a petition he has sl;,nod "

Rosenblum, -a CIO vice president,

said “we non- commumwts are op-
posed to the Smith Act because 1t

“would deetrov every . civil right
-.llrm;, with ever y communist.”
k %k %

Montreal, Can: uLl—UfI1 Local 513
members working at Federul Iilec-
tric have won wage inereases up to

28 cents an hour, with back pay to .

Jan. 1, 1952,
¥ k% p

‘San Francisco—The Internation-
al - Longshoremen’s & W archouse-
men’s Union (Ind.) has its own
formula for breaking the Korea
truce talk deadlock. ILWTU pro-
poses that “a rank and file team
of - American and .other
listed men be sonI in for 30 days to
meet with similar  delegation
from the Imcm of North Koren
and China . . . with full .luthm'ltv
1o no;,otlate all points at issue.’

: N S I 3

Richmond, Ind. — International
I-Im‘*veqtm' UL members halted a
Naway Jjob plan of” their com-
s Y, When the company threat-
ened to move a
to  Portsmouth, Ohio when the
workers wouldn't ‘take a wage cut,

to Portsmouth
non-union workers there not to
work on the.scab job. Result: the
jub wasn't moved.

- -~
LI

- these

~leader ehlp, instead,
‘thdt it is. giving favarable consid-

Clothing  Workers™

. lllhq

allied en-

asting operation

o delegation of UR members went

and convineed the

AII GE Workers

Urged To Press
) Common Fight

The G and. Westinghouse chain-

wide protest actions.on Mareh 4

that won WSB approval of wage
increases, which was initiated by
UIZ and supported by all workers
regardless  of :iﬂ'iliutinn, proves
workers “can work  jointly
and successfully for o common ob-
jeetive,”
(-Iu'r'cd lust week. |

This estimate wus contained in 2
ronewed 4ppoal Jor juint action by
16 unions in cuuont \m;,v IIC[.,I)LI-

~ations.

Pointing out that leaders of these

‘16 unions “have displayed “no in-
Cterest” in such o joint fight, Ul

leaders warned that the TUL-CIO
hak. indicatad

ration to GE's “miserable offer”
nI an “insultingly inadequate” 1.36
percent increase. B

“The .lccept.mw of . IIn~. of- .
the oﬂlcmh of IUE =

fer by
would injure the interests of
all. GE and Westinghouse
workers,” UE. officers declared.

“Appealing diveetly to the rank
and file by distribution of its unity

proposal in all plants of both
chains, UL wrged rejection of the
136G percent
the proposal that all unions ecarry

o a common fight in this qpun;_, 's

negotiations,
“We are making these pl'npo.s-
UE leaders said, “because we

believe such a course of action will
he o thu hest interests of GIS and
W mtmg‘hmu«o workers in our Un-
ion and in all other unions.”

i\IuADY TO" PIGIl’l. ’

UE national officers de-

“and endorsement of ,(Iiti'onul

Grace
73, was wearin®
‘the green on St. Patrick’s Day—
h]lO wmlh that the Union won

W Ia.\hl\’ 'I‘Iﬂf GREEN.
Kaulbach, Bldg.

in a grievance case for men's
work “she’d done for which. (;Iu
had paid her only at the lower
rate of her lu;,uld: work. She's

happily showing-it to Roy Schaf-

ll'l. Local 301 \'lce ])I‘(‘bl(l(‘llt

SIﬂMed Craftsmen

Stage Demonstrations
Over 2,000, Ltoolmakers

storm on Wednesday, "Mavrch 19
outside Building. 41 (Works man-
ager’s offices), the front gate at

~Campbell Ave.-Ruce, Track and at

Knolls to impress GI with their

determinution to fight and strike, if

to win :«ubst‘mtml
inereases.
“Over 40 stewards on
\anh 1%, mcéeting all afternoon at
the Union Hall, set the figure at 45
cents an hour. This would 1aise
- these rates to §2.65, the amount «

necessary, add-

| WS mmmlttoo I(.‘('mﬂm(‘ll(](‘(] Ia.sl.',

fall but which w as. killed by em--
ployer pressure on. lhe \\‘dgo freese
hosoed. "

~“whatever Wilson's

to eliminate

and bull(l-:
mr_' trades-eraflts staged luneh hour
“demaonstrations ina driving SNOW-

would contintie to pay higher

Mnn(la\ ;¢

. GE Qut To Set
Pea‘manem Wage

Freeze Policy

It's going to tuke o united dl’ld

~militant-fight—an- all-out fight—to

get .uu"umreaegs out of G]u m cur-

‘rent negotiations,

GIZ threw down the gauntlet for
such a fight last Wednesday in
New York City when it made clear
that the wage freeze program for-
mer Gl Pres. Charles E. Wilson
has set up in Washington as De-

- fense Mobilizer is its program.

GE said it would give noth-
ing more than the 1.86 percent
it pruloualy offered — and
s wage freeze
";lormula is next Se eptember—

"lhdt X ‘what they’ll offer then.

It bears out UL’s warning that
Wilsoh would use his position and
the Defense Productmn _Act to try
free. collective bay-

gaining. . GE  bluntly said Vlclbt

Wednesday:
Not a cent more for womeu,
‘skilled trades or to cut down
‘geopraphicdl differentials. It
‘would only give more than 1.36
Wilson’s wage freeze per-
mitted it by May 1. | 3
Also, GE arroguntly said it
ates
to outside building craft workers
it hires and not utilize their own
workers for this work or pive them
mere money. |
-On women’s rates, GE said it cdan
hire or transfer men on rates low-
er than common labor and that
they already have men on these

-‘Zf‘_r-xtm in some plants--—-making clear

Cthat in cases of slack work they’ll
tey to-put men on these lower rates

Continued on page 4

. That was, the unanimous re'-.ol\e of the Ioolmulmr and Inuldmg‘ trade crnl‘ts shop
stewards dbove at an affernoon meetnu.. held on Monday, Mareh 17 at (hevUnioiv Hall,
creases lorfskilled workers to eliminate inequalities between them and production’ workers a key

With additional m-
demand in

UE negotiations with GD these workers have set the figure” at 45 cents an hour, and vowed to strike, if

. [
. [ o
o " i+
e

necessary, to bmk up their fight.

B
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300 Activite
Group Set Up

A full program of social func-
‘tions for members of Local 301 is
in the works for the coming year.

‘That was made definite at the

March membership meeting, when

first and second shifts approved
appointment of an Activities Com- -

mittee to plan such a program.

At its. first meeing held on Mon- .

day, March = 17, the committee
mapped plans for reviving such
oldtime favorite ‘301’ activities as
the ‘Annual Field Day, a. ‘301
dance and the yvearly Chri .st,mas
Children’s Party

Members of the committee ap-

proved by the membership meet- _

ing are: Michael DeCelli, 273;

Charles Dougherty, 52; Philip Cog-
nelta, 52; Ida Mae Caprio, 53; Eliz-

abeth. De “Nicola, secretary, 81;
Ralph Pipe, 52; Michael Rakvica,
503; O. B. Phillips, chairman, 285;
Lillian. Kendall, 37;" Fred Racelli,
< 46; Wlllmm ‘Garrison, T3A and
Anthon_f Rosm, 60, |

o

Dudley is rnfmaulng Fis glowering . . . He'n o foremion
RO o .+ s

Expose GE Two-Faced
Skilled Rate Policy

‘GE is exploding its own argu-
ment that it can’t afford to pay
skilled building crafts workers
more money.
renovation program in Bldg. 37 it
has engaged a contractor who hires
outside skilled workers and pays

them rates much higher than GE.

pays its own skilled workers who

. could do this work. Another rea-

son why GI's skilléd workers are

ready for an all-out fight to win

additional increases in current ne-
gotmtlons.

On its $§1 million

dlqservxce to workers.’

* mittee- on "March 17 “Carey

Carey Backs Wage Freeze

Jdmi}b B. Carey, IU E-CIO ‘president, who has mdlmted fd\()l‘
1 able consideration of GE’s miserable 1.36 percent wage offer and
has turned lus back on a joint fight by 16 unions to bust the w age
freeze and win a substantial wage increase, last week did another
Testifying before the Senate Banking Com.
said
“would, “weaken” price or wage controls and emphasized he “op-
poses d(.conlrol of ecither wages or prices . at this time.”

he was against. anythinge that

- point over his handling of I,

“_mLo a nerv ousfbre.akdown.

together.

Bidg Eﬁ
For A Fall

If General Foreman Andrew Terpak has a general up- -
- rising on his hands one of these days soon he'll have no ong™,
The workers under him in Bldg 16

s |

to blame but himself.
have endured a chain of pmvuca—

tions for a long time.

They charge-that Terpuk hasn't
come out-ofithe dark ages of labor
relations, treats no worker as a hu-
man being, ignores prices and

~working conditions written in the
~contract,

uses ~profane nguage,
(loesn’t per mit foremen ‘to handle

-grievances but takes over their
reprimands -

authority, - constantly
workers and threatens the jébs of
everyone from skilled worker to
common laborer. .

Though GE has comuded that

Terpak’s conduet is “out of line,”

the workers say he continues. his
“drunk with power” tactics, Only
a great exercise of discipline hus
prevented u.stoppage to date, but
it's obvious that Te1'p-1ks “conduct

~won't be tolerated much longer un-
>less there is.a-dra stlc"chdnm in
- his thd\'lO]‘ or- he'is removed.

boiling
Wag-
ner, who he diqcipl'ined with a two
month layoft in.1949 and harassed
Now,
he is threatening Wagnel s job al-
The Union is pressing at
management level for a full invest-
ig:,l.timr andrredre’s"s.s ofﬂ the situati_r_‘m.

Tempers -reached the

al Fmemun

End Foreman coercmn
Job Right Upheld

I\ucholas Fioriti \\*111 remain at

_'\\ ork on ‘the circular saw in Bldg.

285 with enough work to keep.him .
busy -on that job, as a result of
&_ grievance action by the Union. i

. Transferred from Bldg. 81 to

285 because -of lack of work on

Jan. 4, Fioriti was aséigned to a-
with a five -
week breuking-in period. On Feb.
11y after breaking in, he asked
Foreman W.

large circular saw,

Ginet for work as-

signments .1nd Was told he wasn’t

qualified to run th(.. saw. Iioriti

. also charged he was the target of
insulting remarks and threats that

his employment rccmds« \\ould be
black-balled so he couldn’t se(,ur

another job ut GE. :
Taken up st management level L,

the Union won Fioriti’s right

work on the circular saw and ti s
statements.

denied his
Eats handled the gr:ev

foreman
Steward ¢, E

an(‘e. : ‘ "

. .
+ Lester Garner, M&G,
who's worked on job 10 months and
given normal.-performance on JOb
it usually takes a year to break in,
requests.he be put within one step
of the 'job-rate.

Bldg. 16

.1

Bldg., 17:. ‘Anna An;,elo,
punch. press, now on becond shift,.
requested transfer to old job in
Bldg. 15. She was promised a few
years ago she’d be put on this in-
dex work when-work picked up.
Demand superwslon keep its prom-
ise.

Bldg. 18: Michael Castelli, class-
ified as o battery truck operator,
~demands upgrading to material
movenian class B-—since workers
who i'ormelly did thlS \\'mk had
that rate. -

Bldg, 46: A group in A&O re-
quest revaluation. of boresiphting
lits and increased job rate in lme
with job content. ©

- Bldg. 49: Clarence P, Gurm
Casimer J. Polek and Donald W.,
Stevens, were told that when new
workers were hired they’d be put

on first shift. However, new work- .

¢rs hired remain on ﬁrst shift and

old workers remain on second.. An, .

‘investigation is dentanded.”

An investigation is demanded in
- stockroom of practice of newer
workers .getting higher rated-jobs

TForeman -
him-on half a_dozen jobs outside
g lns work ‘as grit blast operator.

while older employees are over-
looke(l.

- Orton Divis was hired as class
B inspector, which has a $1.92 job

rite.  He was started at $1.59%
msteacl of two steps below job
rate. - Proper rate and retroactive
pay is demanded.

Bldg. 60:
chine operators demands & correc-
tion of Toreman E. Miller’s con-
duct., When they requested price
adjustments for tool’ trouble, {aul-
tv material and other
Miller used obscene language and
threatened’ some operators Wlt}‘l
Wi 1rmng notices.

Bldg. 69: A group Lomplamq

that they lost much time because.

of lack of work and now that it's
picked up more people have been
added to group, resulting in’more
lost time., Correction is demanded.

Albert - -Wachowicz
0. - Whitbeck’s' putting

Bldg, 73A: Edward Shemy, in
complete charge of stock room, de-
mands' upgrading from B tno A

stock room keeper.

o and C. House, stock-
.room  keepers,- have been rotated
on Saturday when 90 percent of .
- their

R. Slu.rr

is called in. 'I‘hey

group

r
‘

time

- A group of screw ma-

ol Nov.
" when he performed work of tally- .
“man-outside vendor material, which
problems,

objects to

TroQsUrer acecaccmcamemeeon Helon Qulrinl
Vica:-Prosident cccccmmacaoan Roy Schaffor
| Recording Secrolary.........Rudy Rissland -
Prosidon! caciccimcmwaw-.James Cagnotta
Chlof Shop Steward a._. Willtam Mastriannl
Businoss Agentacaiccacauana Loo Jandreau

Thousands of qnev(mces are handled by UE [ocal 301
each year at all levels from the steward. up to final appeal
in New York Cily.
cach week list some of the grievances that have not been
settled at the steward-foreman level and “hdve been. re-
ferred to the executive board-mnnacmnenf level.

To keep members posted, we shall

charge dmornmnatmn and domancl
both be called in for such work.
Bldg. 77: A'group in chemical
charges supervision has tuken ad-
vantage of its dooperation on over-
‘and  should hire
workers to cut out excessive over-
time, -
Bldg. 81 " Robert C. Cualivan (1(‘
mands retrouactive pay for period
'8, 1950 to Jun. 21, 1952

has a $1.55 rate. g
Stockroom workers object to

Foremun G, West's methods to get’

more than normal day's work, in-

(‘ludnu., leprlmdndlm, Armand De -
lack
-of adequate heat and llghtuu:,, fail-,
ing to. equahze overtnme, not fur-

Santis for going to lavatory,.

'EI'.ECTRICAL 'UNION NEWS
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additional

- nishing a porter

price

and speeding up
the cntire group. )

A group demands that \\h(.n i
is changed in office that it
be shown on their write- -up and
price changes shown on their copy.

- Bldg. 107: Joe Menia charges
ho was improperly downgraded
from A to B and demands his for-
tier rate with retroactive pay.

Ray La Bombard, Who does class
B carpenter work, is classified as

‘arpenter’s helper at ‘inl 51, though
workers with less service huve been
upgraded. He demands better work
and cites his 10 years experience as
a carpenter bcloro working for GE

Bldg, 273: A group protestq
amount ol time that clapses before
receiving  changed classification
when put on higher rated work

and the amount of tlme consumed

bel‘ore any increase is paid.

A group of cutter grinders feel

thw should have instructors paid

a8 such for- breuking in new men,

i

Tee. 10, 1951 to welded produgy

mcouhm, to the contract. .
“Silven R, llunt transferred on

1mmcdmtelv previous to th1s ¥
average earnings of $1.5915, W

ol

was puaid on basis of o pemod pre-

vious to this—4$1.45.
vuntr wt is charged,
Py is demanded.

A group of helpers on large ma-

Violation of
Retroactn‘

N\ hlllOS (an‘l{llld 1(1\'11]11‘]1,1011 \\r]th I

two step nwreabe in rate, since

they've had an increase of respon-

sibilities and 20; percent more du-
ties added to thelr Job '

-

launch

L
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- Taft-Hartley Act -

~ Used To Miack
Three Unions

The NLRB has used the em-
] Act  to

Moyers’ Taft - Hartley
punitive :attucks on the
bargaining - rights of three inde-
pendent. unions—all of which are

noted for their vigorous and nuh~-

“tant str uggleb.

One - union is "John
United Mine Workers, which is
one of two unions that hasn’t
signed the Taft-Hartley non-com-
munist affidavits. (The other is
. the APL Typographical Union).
"On March 6, the NLRB ruled
UMW’s contract with the Mellin-

Quiney Co. in Whitefield; N. H.

is invalid because it had not com-
plied with the Taft-Hartley Act,
even though the UMW holds a
union shop contract

The Sunbeam Cubt

s . The second union attacked” was
Ul's:

Local 1150 in Chicago..
Though the NLRB had ‘approved
Local 1150’s compliance with Taft-

L. Luvua' .

Hartley shortly before an NLRB

" election in 1950~ ‘that UL swon at

‘the’ Sunbeam Corp., the Bouard on
March 11 ruled it was r.m(-o]lmn
e contract. =

BclblS for this sweeping uction

and a
hadn’t signed

“was that three trustecs
floor guard

all other officers
is ordinary

had signed. It

s

NARLEER s

k]
fnn‘-

e

I\IAPPING A COURSE, 'l‘hat’s what these members of the Local 301
Legislative Committee-were doing at their first meeting since appoint-

ment by the executive board.

Br.xshear, cluurman, 81;

-

They'll make recommendations for leg-
islative and political action in 1952 to’ the. memberslup.

(l. to ) are: William Christman, 18: William Stewart,
Harold “Cnp
Larry Gcho, 273.

Scen above

273; Dewey -
Simpson, secretary, 28 and |

Stee |

Cmchnup

Raise

Urged by 7 UE Locals

Tl

While the wage freeze ‘board in Washmoton last week
continued to dilly and dally on the steelworkers wage increase

ca,se, which CIO Pres Ph111p Murray had argued was needed

-Newiy Hired Wﬁrkers
‘Rate Check Urged

nan-
~communist affidavits, even though

procedure in the case

of such a technicality’ for the

NLRB to inform the union that

it is necessary to file additionad
information or affidavits.
A Slim Technicality

In this case, however, the em-

ployer had refused to bargain with

UE and used this slim “technicali-

ty” as the Dbasis for its action,
which the NLRB then used to
qarry out the employers’ objective
by decertifying Local 1150’s NLRR
clection vietory in 1950,

The third attack was made
against the Marine Cooks & Stew-
ards, The NLRB set aside the
MC&S contract with the Pacific
Maritime Assn. on the- grounds
that the union’s long established

~ hiring hall favored union mem-

bers for jobs. MC&S members on

30 ships in west coast, gulf and
New York ‘ports held a 24 hour

xrk stoppuge on March 15 and
/ to protest tiie NLRB's decision,

‘On Wire Panel Group

IT L. Braid, 73 and H. L. Gagne,

- witeh-hunt ag

81, are members of the ‘301" sub-~

of*values on dll panel wiring work.
Their names were inadvertently
left out of last week’s story.

~committee - seeking reorganization- -

James B,

Stewards. were cautioned
week to check on the hourly rate, of
pay received by newly hired work-
¢rs who have experience and are

hived. for their qualifications.

Union Oﬂ'l(‘Ol‘b called. upon stew-

ards to see that the -contract is -

strietly enforced for these workers,

which provides in Article VI (a) 4

that these newly hired workers
must not be hired for less than twn
steps below the job, and must pet
the full rate within six months.
Cases have come to the Union’s
attention in which-Gld has hirved
such wor kers for los.s th.m the con-

tract r 1fns. e

Humphrey Launches
Anti-Labor Hearings
Although all the country’s major
labor leaders, with the exception of
Carey, IUE-CTO presi-
dent, have spoken out against Sen.
Hubert M. Humphrey's: legislutive
1inst Ul as a threat
to all unjons, the so-ct alled “liberal”
senator last™ M(m(ld\’ started hear-

ings in Washington in an atLempt,
to give the government power to

“select”  what union  a "worker

~should belong to, regardless of-

what union he votes for. UK lea(l-
ers warned members to expect at-

tacks of-the -Carey: type, since the - -
IUE-CIO offered. Humphrey *“the
total accumulation of our experi- .

ence” in fighting UR,

last

UL Loculs

pay  for

~“to catch. up with the workers in
the Oithl‘lC.ll,‘ auto ‘and rubber in-
du.suio.s," workers in many unions
were urging the WSB to czpeed up

‘ |t.~, decision,

Among nmas:u,us \\hl(,h pmnul
into the WSB was that from seven
in the Buffalo
which declared that “steclworkers
are justly entitled to .enjoy the
same benefits enjoyed. by workers
represented by our union ‘and by
many other.unions in our country.”

These include, they added, “a sub-
stantinl  wage increase, premium
Saturday and. Sunday
work as such, improved night shift
differentials, improved wvacations,
at least six paid holidays and sen-
iority ‘based on length of service.,”

They ‘stressed it was important
that steelworkers eatch up “so
that we ‘ean be in'n better pomtlon
to secure further gains m new ne-

_ gntmLmns.”

‘presented. by

area,
~ber of the

‘mittee is

FEPC Meets

. Local 301° newly appointed
Fair Employment - Practices

Cummlttue at its first meeting,

Monday, March 17, clected Floyd

Thomas, Cmpll. Ave,, as chair-
man and Sidney Friedlander, 17,
as seeretary. The committee dis-

cussed discriminatory practices

against national minovity

groups, Negroes and women and

invited Ernie Thompson, UR's

FEPC divector, to address thetr

“next meeting, |
cvited to attend meotings every
csecond. and fourth Monday at
6 pam, in the Union Hall,

“Mombers are s |

Stewards Conduct

- Tune-up Sessions

The next four weeks are tune-up

.. time for UE Local 301 shop stew-

ards. _

-~ All stewards, at meetings that
begun on March 18 and will con-
tinue through to April 10, will re-
view the responsibilities of the
steward in applying the Union con-
tract and servicing the needs of

the members of his or ‘her grouo. -

The meetings will serve as
classes at which stewards will go

into a detailed study of all con-

tract provisions and interpreta-
tions, -

A considerable amount of time
will ~also’ be devoted” to current

wage demands and negotiations

and the coming negotiations for

contract renewal in September—
with attention devoted to the role
of the steward in mobilizing max-
imum strength of all members for
these struggles.

.

Gwni Defense Show
Set for April 1,2, 3

e oo
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James Cognetta, UE Local 301

president, announces that an Alert
America Convoy exhibit will be
the Valley Forge
Foundation, Inc., in Schenectady's
armory on April 1, 2 and 3.

Presented on behalf of Civilan
Defense, Co‘gnetta, who is a1
ocal committee, said
that the e\hlblt will dramatlcallv
feature the uses of atomice cnergv
and what can be done to minimize
its destructive effects.

Theme of the show, Cognetta
suid, 1s that “YOU are Civil De-
fense.” Chairman of the local com-
U. 8. A, Retired Brig.
Gen. C. G. Degenaar,

2 mem-

Boulware’s Imagination

Better Than Arithmetic

Among other things, L. R. Boul-
ware, Gli's vice president, has been

proved -as more imaginative than

mathematical,

Boulware is fond of issuing stutes
ments about the “60 unions” in
the. Gl chain, When new negotia-
tions began, he had jacked the
figure up to 6 ,

However, when .the WSB ap-
proved the 3.568 percent increase, it
listed - all the unions in the GE
chain. The total is 33. ' |

Commented one UL negotiator:
“It's strictly a case of the sub-con-

scious"thought"triumphing' over the

conscious. Boulware would prob-
ably love to sce GIU workers split
up into 663 unions.”



