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- Advice is seldom welcome. Those

WISE AND OTHERWISE

“Advice is hke SHOW! the softer it
falls, the longer it dwells upon, and"

- sense broufrht up in the way it shoul
'.“.h‘ deeper-it ¢inks into the mud, |

Qur 1dea of a contented man xs 1]
who need'it mo‘se,,] like it least.

“

It takes 8 lot of pluck fora woman Marrlage VOWS nught be a trlfie

_more_aceurate _ if the 'phrase were

William Tumbull ‘

Thomas Caulfield ,

‘Benjcrmln Geersori . + "~ Michae! Tedisco

Fred Schoeffler . o Fred Matern, Chairman
Edllor — L. ]cmdrectu '

Seymour Schreuer
Sidney Webb Secretcxry

CLOSED SHOP—-—TRUE DEMOCRACY IN
UNION EMPLOYER RELATIONSHIP

 E—— M
,.' . . .

meloyers who “have *changed thexr dletatonal hablts to demo
ratxc bnes still face the task by and large of discarding their auto-

N | cratic 1deas in favor of democratic ones. The democratic ideas to

which we refer are those that .govern our pohtlcal life; When we
elect our Congressmen the victorious candldete represerits the
“Voters of all pohtlcal parties in the district; ‘the several minorities
are not represented in Congress, and the majority party is repre-
sented exclusively. Secondly, the city taxpayer who votes against
‘the v1ctor10us candidate for Mayor, whose program advocates in-
creased - taxes to build a new Clty IIospltal must pay the addltional
taxes. c o

‘Esentially, these democratic ideas must be sccepted by Umons

and employees. alilke, beto_re collectlve bargaining 'works smoothly

4

Prudence is: nothmg but eommon

~ ... one- ,xf .any, that" en:oys the acene ry. -
o oo T _"_'along the detour, “

‘ mmh s 1860

Employees Covered
By Compemahon |

Tms is the fourth installment .
“of a continuation of articles on- .
workmen s compensation and how

. hlt ‘affects. you as: employeee. It. a
L is very 1mportant that everyone

be familiar with the State Com-_”

o pensatlon Laws. PR

'..o kcep her eyebrows m shapc. S

'changed to read,l“Untxl debt do us.

The snow is beautxful_af you are part

watchmg the other fellow shovel :t ' ST
—_ The only ambltxon in hfe a paper
Many of us spend .half our time napkm has is to get down off a din-

wishing for things we could have if er’s lap and play on the floor,

we didn't spend half our time just S
wnshmg i Advertlsmg- on the back of postage
stamps ‘would be grand, of course, for
anyone who wanted fo get his “pro-

- duct on every tongue. :

LEADERSHIP

It aln't the school 1 don't like. It's
the prmupal -of the thing.

When the first cave man ventured away-from his cave, to im-

prove his lot, many people were shocked They thought he was
gomg too far.

‘When Galileo announced that the earth moves around the sun, _-

~many people were shocked. He. was-tortured for going too far.

When Columbus sailed to discover America, many people were .

shocked They thought he was going too far, |

" "Wheén the CIO was formed, many people were shocked They
~ thought that was going too far.

- When the auto workers struck for their first big union agree-

. ment, many people ‘were shocked. Thev thought they were gomg'

too far.

Wlen John L. Lewis. put the finger on John Gerner as the big
‘chief of 'the anti-labor conspiracy in Congress, many people were
shocked. The old anvil chorus echoed, “he has gone too far.,”

~and constructively. S ,

- The Union-elected by a majority of the workers in a plant,
represents them - all. The minorities, as in any one Congressional
c.lstrlr-t,——ere~unr“p eae‘ued““'“he“ma]urlty unlon‘“bargams “withthe™
employer for all workers, and the minority is required to abide by
. the’” conditions of employment favored by the malority. As for
instance: Repubhcans must obey laws passed by a Democratlc ad-
‘ministration, or vice-versa.

All the workers are bound by the Umon—Employer Contract.
The wage increases, shorter hours, vacations with pay, semonty
rights and other’ benefits secured by the majority are enjoyed like-
wise by the minority. The Union has to pay hall rent, postage,

expenses. To meet these obligations every member must pay the
taxes (union dues) levied by and for the support of the Union. All

the’ workers derive equal benefits from the Union, and therefore, .

they must all share equally in paying the cost of its upkeep. Every
plant, like every City, has that recalcitrant minority that “has to-
be eompelled” to meet its obhgatlon. ‘

. -The majority in the Schenectady plant of the G. E. Company

s.re -getting tived and impatient of having the “scabs”or-non~mem=—"
bers get all the benefits of the Union and pay nothing for them. -

P P L T T BT : : -ty :nm-—o\ um-]—-—‘- o o
e J"“““V“ nee- f‘nmm-l-ttee—ior lost-time;y gener al-administration-and-othei-

In other words, the maJor1ty is getting tired of psymg the bills of

__the minority.

fuses to join the Umon,” the Union members interpret this defense
of such employees as a conscious design to use them at an opportune
~ time to'destroy the Unijon,

The Union assumes the responsrblhty to see that no stoppages

of work occur, that all workers adhere to the contract machinery to

settle grievances peacefully, The Union cannot be expected to as-

sume responsibility over any employee that is not in the Union, and
furthermore the Union cannot be expected to assume responsibility
.. for any dispute or dlsruptlon of production that might occur over

any provocative act on the part of @ non-memiber of the Uhion.

~Employers should start to give this question'of true democ- |

. ratic procedure in Umon-meloyer relatlonshlp, some very serious
.thought |

ATTENTION -
FAITHFUL UNION MEN oo e

EVERY LINPRRK GARMENT CARRIES A UNION LABEL
« »

EVERY LINPAHK GARMENT CAN BE PRESSED FREE OF CHARGE
FOR THE LIFE OF THE GARMENT

LINPARK

HOME OF UNION CLOTHES

222 Stotte Street

: R
.
.

“gence and development of responsible leadership,

pohtmlan or party but has-demands of its own, many papers regis-
~ ter shock and talk about “going too far”.

And-now that- Lewis. announces labor is-not-in-hoek-to—any—— ==

e P8 Any. movement 18 bound to shock, dlstuvb and-d
inert matter or obstacles in its way. And that certainly apphes to
the labor movement when it Wnnts to go places and do thmg‘s._

MANAGEMENT'S ATTITUDE MOLDS
UNION POLICIES

i

iseoncert—

ployers will get as much cooperation from umon leaders as they
give and as much oppos1t10n as they offer.

Cooperation does notymean a willingness on the part of the:

management to sit in a conference with the whole Executive Board
of the union for hours at a time and hand out a lot of platitudes (in
other words nothing) and expect the Executive Board and officers
to sell these same platitudes to the employees,

“Ifthe management mustdeal in"platitudes, then it mlght much
better hand its employees these platitudes dlrectly and not try to
use the union leadership as its messenger boys’to convey their sweet

. . N k - nothings, or better still it might resort to commenrcial ‘advertising.
When an employer says, “T w111 detend any. nmployee who re-

This practice of handing out platitudes to the union leadership

on the part of the management is nothing else but a subtle. method
of undermining the prestige of the union and thereby weaken its
_eltectlveness. This practice usually spells trouble for the company
in the way of demonstrations of dlssatlsi‘action by the rank and f1le,
work stoppages, strikes and adverse publicity.

When masnagement refuses to make decisions on the basis of
‘their merits because of the prestige that might acerue to the union,
_difficulties start to grow in union-employer relationship; and sus-
picion and mistrust grows among the employees towards the man-
agement. The sincerity of the company to bargain eolleetlvely be-
comes questionable.

' For example, the refusal to the union on the part of the G E.

,' 1Company management for a notice of all newly hired employees,

iralses a question in the minds of the membership Whetker the eom—
pany is attempting to conceal acts contrary to agreed upon policies,

If, the management can’t make the necessary adjustments to
impress its employees with its good faith and its sincerity; then it
strengthens the leadership of adventurers or irresponsible peOpIe
“who take chances. When management gets to the point.(and it is-a-

| difficult process for some managements) of being able to accept in

good faith the presence of a labor organization whose functions and
activities hitherto had been regarded as an encroachment upon its
rights and prerogstwes—-—when it can impress its good faith and
sincerity of purposes upon its employees, then it not only strength-
ens responsible leadership in the union, but encourages the emer-

~

~Management-gets—the kind- ol‘--labor—pohme -it-deservesBmE—{

i

total annual earnmgs ot $1 400 00 tor
- 280 days worked. To find average

v

Intereshng Itema irom

weekly wages aecordmg to. formula: Bur.dinqs 8 md 10

~%$1,400,00 divided by 280 working days -
equals $5.00 ‘average. daily . wage.
$5.00 multrphed by. 300 equals $1,600

1',:'

‘We are'glad o see. Brother "Daro

averag¢ annual earnings; $1,600. di- Athns back again. Dave suffered a

- vided by 52 weeks in-year gives you
approxxmately $28.84 as the average .
weekly wage. Two-thirds of $28.84
equals about §19.22, the compensation
- rate, Of course, if the wage of the

Average Weekly Wages Aro Buu of

Compennatlon Payment

The basis for computing money

benefits to the injured worker are .
his average weekly wages; the work-L

er receiving two-thirds of such wages

~as compensation payments. The rea-

son the average wcekly ‘wage is con-

~ sidered and mot' his weekly wage
- ~should be’evident. Workers don’t as a

practical matter receive an -equal
wage sum every week during the -
working year. The depresslon, espe-
cially, has played havoe with regu-
larity of working hours and pay.

Many workers are unemployed for.a ..
good psrt of the year or are thrown -

from job to. job, taking for wages
_whatever they can get, A worker may
earn $20.00 a week for 10 weeks, be
unemployed for 15 weeks, and find
work-again at $16.00 a week. A meth-
od ‘to work out his average weekly
wages must be established ,and the
law has pro ovided not one but' thl‘ee
methods to take care of the varying
“situations. The' problem of applying
the method in. 'practu.e is often a’
* troublesome- ~one. .

Three Methoda For Computlng
A\'ernge -Wages

Scction 14 of the Workmen’s Com-

~ pensation Law sets up three methods
for determining average weekly

wages, Methods 1 and'2 apply to em-.

. ployments which are carried on dur-

_ing all the workmg' days of the year,

“that is, six days a week, 62 weeks a
yvear. An employee in such a ,_busuness
operating full time all the year round

has the opportunity to put in 300
working: days, including .Saturdays .

either a-full or half day, but exclud-

ing Sundays and holidays. The law is .

mterested in the earning capacity’ of
the worker and in'estimsting his an-
nual earnings-in such an employment

___wives_him.the. benefit of 300 working_

' t‘le wo.l1’s

and he receives, say $6.00 a. day for
_every workmg- day, then $6.00 would -
be both hi sactual and average daily
wage. ' f

‘It should be noted in the first ex-

'4ample that although the worker lost

,__....;_4__.

“workel does not vary for the year,  Dim 0 tAke nive or six  weeks Test.

20 days’ work in the full working

year ,possibly because of illness or
for some other reason, he is never-
theless given the benefit of a full 300

“days’ worki. Th law_is interested in
earning ‘capacity for the’

year and not in the actual earnmgs
he received.
(More on lhxs eublect in noxt issue)

$120,000,000 in WPA

_Project Wc&qes Reotches
Business, Monthly

(By' Federated Press):

: WA'SHINGTO'N (FP) — Private

husmess is being benefited to “the
“tune of $120,000,000 a month from

_ the wages paid by the federal gov-
rnment to WPA project workers, ac-

cording to an analysis made publie
here by F. C. Harrington, commis-

. sioner of work projects.

‘This amount represents the esti-
mated average monthly wages paid
to project workers by the federal gov-

hadly s-pramed wrist and was lerd-up
for a couple of weeks:. 4
Brother Alfred Plude was around
today making arrangements for a trip
to. Florida. His doctor hus advused

Here :md :‘There». :
In Building 12 :

Mias Marths C..l

“frice. Wlllette, both er

~and tray aesem.bly. Miss Califano is'a
new employee, but Miss W:llette wlll
‘be. remembered’ a8 havmg worked

W ‘hope he comes back a new man.
Brother Raymond ‘Hallenbeck,
commltteeman in the Tepair gang in

Building 10, has been transferred to -

a better jo bm Bldg. 46, Lots of luck!
The night men report a grand time

-was enjoyed by all present at‘their
party recently. Brother Sam Fried-
man, Chairman of the Committee,

says they will have to have more help

‘next time, The next 13 to be held on

the 2nnd. | S
* Brother Jamee Kelly, Commzttee-

.man on the second shift, and captain

of one of the dart teams, is challeng-
ing any team of dart.players. Won’t.
the day gang please respond?
Brother Andy Penistan says ‘he
doesn’t mind cutting holes in the ice
“"if the fish would only bite onice in a

" while. Hard luck, Andy? Try again

some tlme! - | i

'READ THIS
AND«pASs IT ON

|0 SOMEONE ELSE||

R A 8 e e e it L s 4 e et s St £ e s e o g

_ernment. from January.through March . .

of this' year, Practically the entire
amount is spent with individuals and
concerns engaged in the productlon

‘and in services.
The monthly wages, accordmg fo-

the analysls, are being spent approx- ..

imately as follows:
460,000,000, or 429, for food.
$24,000,000 or 209, for housing.
$12,000,000, or 109, for household

expenditures such as heat light, gas, .

ice and supplies. = .

. $11,000,000, or 99, for clothmg
6,000,000, —ore F\Of. ,—for—trangnorto.

days, even though he himself did not
put in work for this entire period.
Method 3 applies to all other em-
ployments and cases where it would
be unfair. and unreasonable—smce
the employment may ‘be seasonal, ete.
—10° give the worker the benefit of
300 days by applying the first two
“methods, Under each of the three

methods, it must be kept in mind, the
employment (that of cook, janitor,

muachinist, ete.) that counts is the-

one in which the worker was em-

__ployed when he was injured. And the
" period of time that counts is the one

year period prior to the injury. The
discussion of the three methods in-

dmdually w1llihe_lp clarlfy the rprob- :

“lenn

 Methed 1. When the employment
or buginess iz carried on during all

~ the working days of the year, and the

injured person in the year preceding
the injury has himself worked at
least 270 days (that is substantially

‘the whole year) in' the same employ-

ment, whether for same employer or
not, then the followme_: formula
should - be followed: Find average
daily wage of injured worker by di-

-viding total wages or earnings for
year preceding injury.-hy-numbex- of

days actually worked during that
period; having found average daily
wage give worker henefit of a full .
yoar's work by multiplying average
“daily wage by 800. This will give you

"average annual earuiiigs of the work- ~

r. Divide this figure by &2 to find
averag*e woekly wages,
To illustrate: If a worker, to, take

a simple oxample, veceives $4.00 a.

day for 140 days from one emplover

and $6.00 & day for the next 140 days

from another employer in>the same

-smployment, then he has: recoived-the

tlon. .
$6,000,000, or 49, for medijcal care.

$12,000,000, or 109, .for other

items such as house furnishings, kit~
chen and laundry equipment, pex-
sonal care and recreation.

“While the bulk of these expendi-
tures is large, it should be remem-
_bered_that_about 2,260 000,ﬂworkers,

~with their dependeuts,,are living on

WPA wages,” Harrvington said. “They

‘must spend all they earn and would,

if deprived of those jobs, either

stand .in_ line-for a dole -or.turn.for. . oo

help to others, too often in the low-
est income brackets.

“Practically all the money paid out
as wages goes prompily to neighbor-
“"hood merchants and other Iocal bus-
inessmen, who pass it on'in the course

1.

of trade and thus increase orders to'

Home, to'a small boy »is merely a
fillin gstatxon. :

_and_distribution_of..consumers. goodsmg_...,w.__

. T

JAMES.

MOSKOS
101% STATE STREET

SCHENECTADY, NEW YORK

‘Rugs - Carpels

Broadlioom
Special Sale of 9x12 Rugs
Discontinued Patterns”

. Watch For |
_FEBRUARY BROADLOOM SALE_

Bailey Rug Co., Inc.

789 STATE STREET
‘Phone 4-2863 ‘Schenectady

CORNELL S

_ ..... Brake Service

Scienllﬁc Brake and Wheel

“Uistributors. This Tiot only provides |

private employment in the immedi-

“dte community but also helps to cre-

ate jobs in the manufacturing, pro-
ducing and transportutlon indus-
tries,” '

On the basis of the findings, the
average WPA worker would be ex-
pected to spend $28 a. month on food
for himself and. fa‘mlly His monthly .

rent-bill-would-be-§1irBacn- iHember

would have $14.60 a year for cloth-
ing; For such items as heat, light and
. household supplies the family would
spend about §6.50 a month. Transpor-
tation costs would be $2.76, medical

eare $2.20 and other items about

$56.60.

Harrington pomted out’ t;hat the
envnings and expenditures of individ-
ual WPA workors vary” considerably
from these averages in the various
communities and areas nf the coun-

try because of dlfferenees in WPA

wagee. ,

131133 Brocdway  Phone 47341

""DIAL 85784
279 Ballston Ave. . Scotia, N. Y.

McDONALD
Furmlure Store

Complelo ‘Home Ftu'nihue o

"ROSA

Coal Company
\ Diql 4-8238 =1
¥ [Keop the Warm Alr in Your Home ':

¥ (Pure with Lehigh Valley Anthracite| §
The Coal That Satlaflea -‘

|lcAsH MARES THE DIFFERENCE|}

“Wwith us sometime ago, but’ just Te~
cenily reinstated, and since ‘she’ has
such a host of friends in Bldg. 12, is

- proof that she is- very. popular wlth
her fellow workers, -

“Among the .cupids to receive valen- ,.? |

tinés were Brother Bene Glerson and
Brother Clar Parker.
Askew know anything about them‘r

During the past week there were .

fourteen new. Confuems ssymgs, hut
the onme  ‘with the most logic: was:
Confucius’ say: “Squealer'squeal to
boss, also squeal on boss."”- |

Everyone in Bldg. 12 keeps ask-
ing, “What has become of the Glass

—0il- Gylmder?__-i";‘_-___.,.,.-.- . |
-During the past week the ofﬁce

has made o close check on the popu-

_larity- of. tlns eolumn. Results of -un--—------l- s

solicited opmxons.
67 strongly in favor of 1t
Two foremen against it.
Two- ‘foremen:f_or' it '10_0%‘;:._- .

PPt AN

Call for o0 e
Mynderse Bevercrges

‘: Demand Union Made Clgnra
L ews STONE
| - muruaL

-DIAT, A-'I'I'?R P N—
.. cxt your nelqhhorhood store ‘ _

P M.. BLESER

Scheneetady, N Y.

'SCHENECTADY'S |

AT

FIELD S
LIQUOR STORE

6-8 Erie Blvd._ Phone 43-8848

Y

- ndertrs ‘

N -

RR BOND

Broadwar ‘& Gmlderland Ave.

chenectady, N Y

B Gmsos..
’ A ND ..

BERNARDI

BEs'r_surs

THE BOND I‘UNERAL HOME ||

Phono 4 1134
1 Ub.lay St. ,

v e e

Sehenoetady. N. Y. '

et ]

IAMES IENNINGS
& SON

FUNERAI. DIRECTORS
1130 Thlrd Ava. Schenect@dv
(Mont Pleascmt)
l‘elephones. 46066 and 6-4842.
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