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V County Workshop

— See Pages 8 & 9

Assurances Given
To Bendet On WTC
Sprinkler System

MANHATTAN-—Verbal as-
surances that an effective
sprinkler system will be in-
stalled in the World Trade
Center were given by Office of
General Bervices spokesmen last
week to Civil Service Employees

Aasn vice-president Solomon
Bendet,
Mr. Bendet, who Is president

of CSEA’'s New York City Region
II, many of whose members
work In WTC Bullding 2, made
the Inquiry following reports
that 7'; million dollars 1s ear-
marked for an exclusive club in
the giant bullding complex,

The OGS spokesman informed
Mr., Bendet that the state lease
for space in WTC II is expected

(Continued on Page 3)

ALBANY

AID FOR ATTICA — Check 'for §5,000 is presente

to help in the legal

Service Employees Assn,

¥

d by Civil
defense of state

troopers ordered into Attiea State Prison to quell the uprising there
in 1971. Pat Carroll, left, president of the New York State Police
Benevolent Assn,, accepts the check from CSEA officials, from left,
State Police Commissioned Officers chapter 280 president George
Abare, statewide vice-president Joseph MeDermott and assistant
executive Wirector Jack Carey, The contribution was authorized by
CSEA Board of Directors last month,

Wenzl Asks Legislators
To Block Wage Freeze

In a five-page letter to all state legislators, the chief of the Clvil Service

Employees Assn. asked that they vote down the wage freeze on state workers' salaries
proposed by Gov. Hugh L. Carey,
In his letter, Theodore C. Wenzl reviewed the effects of the current upward spiral of

the cost-of-living on state work-
er salaries and gave two Sugges-
tlons for increasing state rev-
enues which, he said, would
make the freeze unnecessary
The suggestions involve increas-
ing revenues by increasing the
number of tax returns which are
audited und Increasing revenues
from state sagencies by improving
thelr management

Contrary to freezing state em-
ployee wages, Dr. Wenzl sald,
“the [facts clearly support the
case for an lmmediale upward
salary adjustment.”

The unlon signed its current
three-year contract with the
state In April 1873. In its first
and second years It provided
workers with 6.5 and 5.5 peroent
increasss respectively

“An expected salary increase
in 1975 did not occur,” Dr. Wenzl
reminded the legislators. "“This
means Lhat over the three-year
period ending next March, thelir
salaries will have moved up a
total of only 12 percent.”

In the same period, Dr. Wenzl
sald, it is estimated that the
total consumer Price Index in-
crease will be 28.3 percenl, Next
April, he added, If the state em-
ployees do not receive a salary
boost, they will have & wage-CPI
shortfall of 1603 percent. The
CSEA leader estimated that by

April 1977, this shortiall will in-
crease by 5.7 percent to 22 per-
cent. In this period, Dr. Wenzl
sald, proposed new taxes will
further bite into the state work-
ers' paychecks,

N o

SYRACUSE

“In private indusitry, In the
first nine months of 1975, nego-
tiated wage Inpreases avenged
7.5 percent annually, over the life
of the contracts” Dr. Wenzl

(Continued on Page 14)

SISSION we= Syracuse Region V supervisor

Frank Martelloright.and Region V County Workshop chairman Fran

Miller presided over discussion that opened weekend educational

program last month in Liverpool, Devoted exclusively to county
problems, it was the first separate meeting of county chapters in  priate.
the region. Additional detalls and pholos on pages 8 and 9.

PST Faces Another Vote

CSEA Gets Most Votes, But
Is Shy Of Absolute Majority

By MARVIN BAXLEY
ALBANY —-Although the Civil Service Employees Assn.
was the choice of most voters in the Professional-Scientific-
Technical Bargaining Unit, tabulations last Friday left CSEA
short of an absolute majority of total votes cast,

CSEA outpolled the competing
collaboration of four AFL-CIO
unions and a Teamsiers local by
510 votes. Nevertheless, CSEA'S
10,858 votes was not enough of
a lead over the Public Employees
Federation's 10,348 votes, because
of another 1,500 votés that were
challengeable or cast for no rep-
receniation.

Needed was an absolute ma-
jority of the nearly 23,000 votes
casz by PST employees currently
represented by the Cilvil Service
Employees Assn,

Although disagreeing with a
Public Emplovment Relations
Board decision that PEF had
sulficlent deslgmition cards to
Justify the election in the first
place, CSEA agreed to proceed
with the el:ction *> as not w
further stall negoiiations for the
PST Bargalning Unit

The other thre: CSEA-rapre-
sented bargaining units—Admin-
strative, Institutional and Oper-
ational--have already begun ne-
gotiations. The PST negotiators
are prevented from participation,
however, until the final deter-
mination of the bargaining agent

The contract expires In 3%
months

At Leader pressiime, a date for
the runoff election between
CSEA and PEF (with no other
deslgnation on the ballot) has

yvet to be agreed upon.

There aiso remains a possi-
bility that CSEA will follow
through with a Rwsuit seeking
to overturn the PERB declsion to
hold the election.

At the time of the PERB de-
¢ision, agreement could not be
reached on the actual number
of PST emplovees In the state.
Therefors, there was dispute as
to whether PEP actually had the
required numbar of slgnatures to
force the election

on?”
- RepeatThis!

Where Will Voters
Place Blame For
Fiscal Problems?

rl\HE question troubling the
State’s political leaders
Is whether the voters will
pin on the Democratic don-
key or the Republican elephant
the tall of responsibility for
(Continued on Page 6)

CSEA Provides Insurance
Coverage Shift Reminder

ALBANY—All employees enrolled in the New York State
Health Insurance Program were reminded by the Civil Ser-
vice Employees Assn. that they have until Dec, 31 to trans-
fer between health insurance options, if desired, without

regard for the employee's age or
the number of previous tranusfers

This new benefit was negotia-
ied by CSEA for state employees
in the thard.year reopener clause
of the cument CSEA-State con-
tracts,

A spokesman for OSEA said
that all employees have been no-
tifted by thelr individual depert-
ment or agency of the new an-
nual transfer perdod during the
months of November and De-
cember, but with the end of
the period fast approaching, «
reminder to those who do wish
W ransfer 5 ocstainly appro-

The effective date of any new

coverage will be the first day of
the month for which & prémium
payment at the mew mate I8 re-
mitted to the Employee Insur-
ance Section

Effective Dates

The effoctive date of & netiree’s
change of coverage will be de-
pendent on the date on which
the deduction from his retire-
m:mt allowance can be changed
to the new mMte, After the new
rate change s made, the Em-
ployee Insurance Seotion notd-
fles the appropriate subdiviston
of the coverage changes and ad-
Justmenits necessary i the em-

(Continued on Page 14)
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EXPERT ADVICE — Dr. George S. Roukis, with eyeglusses, Is
surrounded by, from left, Civil Service Employees Assn. field rep-
resentatives Nat Zummo and Nick Pollicino and Region I supervisor
Edwin J. Cleary at start of special shop stewards' workshop Dec, 1
at State University at Farmingdale, Program was first of Its kind
sponsored by Long Island Region.

Shop Steward Workshop
Draws 90 At Farmingdale

FARMINGDALE—Approximately 90 Civil Service Em-
ployees Assn. members from chapters of Long Island Reglon
I attended a shop stewards' seminar Dec, 1 at SUNY Farm-

ingdale.

Ths sudience of shop stewards
and cdhapter officas heard
George 5. Roukls, executive di-
rector of the Nassau Office of

steward and the skills necessary
for success in the job.

Ed Qeary, Region field super-
visor, fMlled in for the afling
Dorothy Rabin as master-of-
ceremondes, Mr, Cleary was jolned
by fieldmen Nick Pollicino and
Nai Zummo who answered ques-
tions from the audi=noe with Dr,
Roukis. The seminar was orgsa-
nized and sponsored by Ms,
Rabin and the Long Island Re-
glon education committee

“You may be on the best per-
sonal teems with your boss but to
serve the workers you represent
properdy you must be fontheight
and aggressive,” Dr. Roukis said,
“"Remember, as 4 shop steward,
labor law makes you an equal
with your amployer. Know all
the detalls of your contract and
insist on them being mplemented
to the etver."

Dr. Roukis, who has a doctor-
ate in economics and poltical
sclence, has an extenwive back-
ground as & mediator, fact-find-
er, arbltrator and has seaved iIn
State and Puderal Labor Depart-
ments, Recently he was deputy
assietant secretury for the U. 8,
Labor Department under Peter
Brennan,

Following Dr. Roukis' talk
there was & question-and-an-
sw:T session that ranged through
the dutdes of shop steward, polic-
ing contracts, handling griev-
ances and labor kww in gemewal

The Farmingdals seminar was
the firet In a semies of educa-
tionnl activities for the mem-
bership plann:'d by the educa-
tion commitbee.

“We are considering holding

workshops for new delegates and
officers in the near future,” said
Ms, Rabin, chasrman of the com-
mittee and presid ot of the CSEA
chapter of SUNY at Old West-
bury,
Otiher members of the Long
Island education committee are
Marfan Parker, SUNY Old West-
bury: Darothy Cuneo, Kings
Park; Ruth Guaglanotti, Kings
Park; Bobby Willlmms, Pllgrim
PC; Crawford McPhatter, Pil-
grim PC; Kay Kosiorowski, Pib-
grim PC; Alex Bozza, Nassau,
and Frank Randall, Suffolk

GASKELL NAMED

ALBANY — Stephen Berger,
Commissioner of the Department
of Social Services, has named
David H, Gaskell as assoclate
commissioner for income mainte-
nance. The appointment carries
A salary of $37.500 a year,

Buy American!

sho‘S"\“

Directions to

Park Wilton:

Exit 15 off Northway
Rt. 50 towards Saratoga
First right on Gick Rd,
1.3 mi. to Park Wilton

Prospectus

o%he® FIRST & ONLY
MAINTENANCE-FREE
LEISURE COMMUNITY

* Your own house on your own separate lot,

* No outside maintenance

® 2, 3 and 4 bedroom ranches

® Parfectly located near Northway and shopping
® Starting at $29,00 . . . 959% financing

This advertheement b not an offering, which can oaly be made by formal

Write or Call

518 587-7080

RO. 2 Jones Rd
Saratoga Springs
New York 12866

Six L.I. Schools Targeted
In CSEA Challenge Attempt

AMITYVILLE—The Civil Service Employees Assn. is challenging two rival unions over
representational rights for almost 200 educational employees In six Long Island school

districts.

The Public Employment Relations Board has scheduled hearings during the next

two wecks to determine when
electtors will be held. Region I
officials expect the balloting to
take place in late December and
early Jamary.

The elzotbons will cap & six-
month campaign waged by CSEA
Long Izland Region officers and
fieldmen to wrest control of the
gix sohool districts from the Ser-
vice Employees International Un-
on and Teimaers Looal 237,

“We are confident we'll win.”
predioted Reghon priesicdent Irving
Faum:nbaum, “These ongardza-
tions have nelther the experfence
nor the personnel 1o represent
public employess. Both the SETU
and the Teamstens are private
imdustry organdaations who ,are
faying to sign up educational
workers for thedr dues. Adhough
we actively went after the six
school districts, it was the dis-
gruntled workers themselves, dis-
gusted with non-represemtiation
by abseribes undons who contacted
us finst. I'm sure that they will
be happy back home In the
CSEA. After all, we were the
firat undom to argandze education-
al workers here more than 30
years ago and over the y:ars we
have successfully negotiated ev-
ery benelit mow enjoyed by edu-
cationad workers on Long Island."

The six contested districts are
Sayville, Platrwiew, two distriots
in Valley Stream, Lynbnook and
Franklin Square.

Ed Cleary, regional supervisor,
divected a team of CSEA field-
men, including Pat Morano, Jim
Rogers, Joe Sanchvz and Jack
Pender, in the challenge cam-
palgn, Mr. Cleary used the fleld
men is roving CSEA representa-
tives concenirating on recrult-
mint and challenges o school
d'slricts. Togelther the men dis-
tributed CSEA flyens and desig-
nation cards to SEIU and Teams-
ter members,

“"We recelved an overwhelm-
ing show of tercast and nsone
district all of the members signaed
designation cards favoring the
JOSEA," sald Mr, Cleary.

Full Employment
Is The Key
To Prosperity,
Buy U.S. Made Products

USE YOUR FINGERS
TO GET AHEAD!

Learn o be a Stenotype Reporter,
Work when you wish—for good pay
Licensed by N.Y, Stare Education

FOR FREE CATALOG CALL
(212) WO 2-0002 or (714) 428.535)3
Stenotype Academy

259 Brosdway - Opposite City Hall
140 Mamaroaeck Av White Plains NY
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According to CSEA fieldmen,
SEIU was doserted by its mem-
bers becauss of s lack of undon
reprosentatives and because of
its attempt to lure part-timers
snd ex-members to rejoin with-
outl paying indtiation fees. This
jrritated SEIU regulans who had
paid the infthaton fee in full and
who weare still part of the or-
ganization, the CSEA field staff
added,

The Teamsters appear 00
friendly with school adovinistra-
tors, falled to improve on the

contract which CSEA originally
negotiated and were gullty of
cotrtract violations, sald CSEA
staffers.

“We arg taking an aggressive
stanc: towands other organiza-
ttons who do not have the in-
terest of the public employee at
heart,"” Mr. Cleary sakd, “All they
pre after i35 dues money Lo re-
plac® what they lost in the New
York City fiasco, CSEA will con-
thnue to do evarything it can to
keep the oarpetbaggers out of
Long Island."

New Rochelle Needs Planners

NEW ROCHELLE — New
York City residents who have
a bachelor's degree in city or
regional planning, architec-
tur:, civil engineering, public ad-
mindstration or management are
eligible for the two openings in
New Rochelle as junior planners.
The $11,685 a year post 15 also
opent to city restdends with two
years of colleg® and two years'
plarming expertence with a pub-
Me or private organisatéon en-
gaged In architecturz or related
fields.

Applications will be accepted
until Dec, 17, with a writt>n ex-
am scheduled for Jan, 17,

Application forms and ndor-
mathon may be obtajned at the
office of th: Municipal Civil Ser-
vice Commissiom, City Hall, 516
North Ave,, New Rochelle, N. Y.

Blood is meant to circulate.
Keesp it moving, by donating
You may not be dying to
give blooc, but some day you
may be dying *o gef if.

Come to our home

in Hicksville,L.l. as
an honored guest.

Not as a

a fullsize model of one
in Beverly Hills, Florida,

learn all about the best

Be our guest on a

TRIP
4 days, 3 nights, including
all meals motel

AAAAL R RN

sales prospect

For a refreshing change, learn all about a great
Florida home community with no sales pitch . . .
with no pressure to buy! Our home in Hicksville is

come complete with spacious landscaped lot, city
water, sewers and paved roads. Plus a lot of
magnificent facilities. Here, as our guest, you will

you won't be sold a home. That can only be done
after you've actually inspected our thriving
community itself. There you will see all the reasons
whl‘ 7,000 happy people have retired to Beverly
Hills.

FLORIDA INSPECTION

only

VISIT OUR FULL SIZE BEVERLY MODEL IN HICKSYILLE, LI

Bewenley A clls FLORIDA HOMES

CORNER OLD COUNTRY ROAD & JERUSALEM AVE.
OPEN 7 DAYS * 9 AM to 6 PM
For Further Information, Call
212.523-6160 * 516-938-4488

Rolling Ouks Corp. 106 OMd Country Rd. Hickaville, N.Y. 11801

of the six models available
They start at $16,990 and

home value in Florida. But

)=



Smith Charges Nepotism,
FavoritismAtWillowbrook

STATEN ISLAND-—Charges that hiring practices

at

Willowbrook Developmental

Center are in violation of civil service regulations are currently under investigation by the

Civil Service Employees Assn.

According to Ronnie Smith, president of the Willowbrook CSEA chapter, "Nepotism

and favoritésm are allowed to
run wild at the facility with the
apparent sanction of H C. Plep-
enbrink, the institution’s dénec-

Mr. Smith alleges that chiefs
of sevvicss as well as Menta| Hy-
glene tcam leaders ame abusing
thelr authority by appointing
friends and melatéves o high
paying jobs for which they lack
the necessary qualifications and
oredentinls,

An example was oited of a
chief of service, hersell a pro-
vistfonal appointee, upgraded
from @ prior provisional appoint-
ment, who sought to have a

sary qualifications for the job.
Pat Fraser, the chapter's griev-
ance committe: chafrman, stated
that the fdlegal provisboral ep-
poinitments have created a com-
dition where people from lower
grades are supervising and pating
the work performancis of per-
sommvel who later will compele
with the provisionals on promo-
uon examinations. This, he sadd,
contravenes clvll service ruies
A union spokesman sald that
employees who have questioned
the appoiniments are told “not
1o rock the boat” and "if you
don't play ball with Prepenbrink,
you don't play,” Employees who

persist are then hamassed and
threatened with rmination of
employment.

Mr. Smith said that after the
undon’s invasttgatéon is com-
pleted, the matter will be brought
to the attention of the State De-
partm:ny of Civil Service and
to the Commissioner of the De-
partment of M:ntal Hyglens for
appropriate action.

Stressing that all provisbonal
appoiniments will be investigaled,
Mr, Smith added that the CSEA
“does ™ot mtind to bave any
of its members, threatened or in-
timédated by political, provisionsl
opporturdsts.”

Willowbrook Develop mental

Center is currentdy under a Fed-

ral Count order o provide ade-
quate and qualified staff care
for tha residents.

A Free Booklet

ALBANY — The New York
Department of State has
published a booklet, 1875
Directory of State Agencies,”
intended to provide a quick ref-
trence  for Information about
ctate agencies,

The bookizt, which is free, Is
available by writing the office of
the Secretary of State, Depart-
ment of State, 162 Washington
Avz, Albany, N.Y. 12231.

A Time Clock Grievance
Won At Greal Meadow

ALBANY—Following a grievance filed by industrial em-
ployees represented by the Civil Service Employees Assn. at
Great Meadow Correctional Facility, Comstock, the State
Department of Correctional Services has reversed its posi-

tion on where employees punch
time clocks,

Thomas Linden, collective
bargaining specialist for CSEA,
said that the Department of
Carrectional Services sought two
require that industrial employees
punch time clocks located in the

o CSEA calendar ©

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St.,, New York, N. ¥, 10007,
Atin.: CSEA Calendar,

DECEMBER

9—Nassau County School Crossing Guards unit Christmas Party: 8
p.m., Assembly Hall, Nassau County Police Headquarters,
Mineola.

I |=CSEA Board of Directors (State Executive Committee and Coun-
ty Executive Commiitee) meeting: CSEA Headquarters, 33 Elk
St., Albany.

I 1=Orange, Ulster and Sullivan Counties Retiree chapter meeting
and buffet; 12 p.m., 211 Club, Middletown.

12—-Willowbrook Developmental Center chapter installation of of-
ficers and Christmas dinner-dance: 7 p.m., Labetti Post, 390
Island Blvd., Staten !sland,

12—Town ok Huntington unit Christmas Party: 8 p.m., Musicaro's
Restaurant, 1730 Old Walt Whitman Road, Huntington Station.

13=Motor Vehicle chapter Christmas Party: 6:30 p.m,, Michael's,
Route 9, l.atham,

13-—Broome County chapter Christmas Party: & p.m,, St. Mary's,
Baxter Street, Binghamton.

|3—P'Biaver|inq unit Christmas Party: 6:30 p.m., Tally-Ho Restaurant,
ath,

13—Buffalo chapter Christmas Party: 7 p.m,, Statler Hilton Hotel
Ballroom, Buffalo.

14=0Oneida County chapter Christmas Party: Twin Ponds Country
Club, Utica.

I15—Deadline for receipt of ballots in special election for Education
Department and Public Corporations representatives to Board
of Directors.

lé—Hudson River Psychiatric Center chapter meeting: 8 p.m.,
Cheney Conference Room, HRPC, Poughkeepsie.

18—-Metropolitan Division of Empioyment chapter Christmas Party:
6 p.m., Martin Luther King Jr. Labor Center, 310 W. 43rd St,,
Manhattan

19—Farmingdale SUNY chapter Christmas party: 8 p.m.. Huntington
Towne Mouse, Huntington.

19—-Marcy Psychiatric Center chapter Christmas Party: 2 p.m., Crest-
wood Golf Club,

JANUARY
§—West Seneca chapter general meeting: Veterans of Foreign
Wars Post 8113, 299 Leydecker Road, West Seneca.

industrial shops instead of clocks
in the administrative buiidings

"The grievance CSEA present-
ed cited th: unusually long dis-
tance to the time clocks In the
industrial shops as opposed to the
main time clocks in the admin-
istrative bulldings,” Mr, Linden
said, “In order to punch the in-
dustrial shop clocks, the employ-
ees would have to add ten min-
utes to each working day w0
reach the clocks on time."

The unfon's position was up-
held and industrial personnel
will again be able to punch time
clocks located I the facllity's
administrative bulldings, Mr.
Linden said.

WTC Sprinkler

(Continued from Page 1)
to be finalized within a month,
and that the sprinkler system
would be installed after arrange-
ments had been ugreed upon,
Mr, Bendet said, however, that
he is awaiting written confirma-
tion on the :prinklar sysiem,

Decision Is Awaited
In Monroe Nurse's
Scheduling Change

ROCHESTER-—An arbitration decision, Involving a part-
time nurse at Monroe Community Hospital whose schedule
was changed without notice being given the Civil Service
Employees Assn., is now awaited by CSEA's Monroe County

chapter.

Martin Koenig, chapter presi-
dent, said {f the county s al-
lowed to change a work schedule
in this instance, it might be able
to arbitrarily change the work
schedules of any of the 4100
other chapter members.

The nurse, who had been
working about two Saturdays a
month, was assigned to work two
Saturdays plus two Sundays
monthly; her total working hours
remaintd the same,

But, Mr, Koenig sald, this
oaused “undue hardship” because
she was needed at home on those
days to care for an |1l child.

“The action violated our con-
tract with the county because the
change In terms of employment
conditions had a serlous Impact
on the employee,” he said.

The caze went through griev-
ance proczdures and arbitration,
with arbitrator Fred Denson of
Rochester.

Thomas Pomidoro, CSEA fleld
representative; Vincent Carbone,

Broome County
Sets Yule Fete

BINGHAMTON — The
Broome County chapter, Civil
Service Employees Assn., will
hold its fourth annual
Christmas Party Saturday, Dec.
13, at St. Mary's, Baxter Street,
Binghamton

Cocktails will be served at 6
p.m. with dinner to follow at
7 pm, Dancing to & Uve band
will be from 8 pm. to 12:30
am. Tickets are $8 each for
CSEA members and $9 each for
non-members. They are avallable
through chapter shop stewards
or Angelo Vallone, telephone
(807) 1754-2016 belween 9 am,
and 5 pm. and (607) 785-0850
during evening hours.

The Broome chaplsr consists
of the Broome County Non-
teaching Staff unit at Brooms
Community College, Town of
Union unit and the Villige of
Endicot: Light Department unit.

Meyer Unit Installs Leaders

DEPEW—William J. Kucz-
manskl, who has been serv-
ing as interim president of
the Edward J. Meyer Me-
morial Hospital unit, Civil Ser-
vice Employees Assn, was in-
stalled in his own two-year term
at ceremonies held here recently
at the Lancer Supper Club,

Other offloers installed in-

Buffalo Yule Party

BUFFALO — The Buffalo
chapter, Civil Service Employees
Assn,, will hold its annual Christ-
mas party Saturday evening,
Dee, 13, according to secretary
Sue Porplglia, The event, which
will begin with cocktuls at 7
pam., will be held in the ballroom
of the Statler Hilton Hotel, Buf-
falo,

Pass your copy of The
Leader on fo @ nen-member,

cluded Stephen J. Caruana, ex-
ecutive vice-president; Mary B.
Applegate, second vice-president;
Willlam E. Carroll, third vice-
president; Raymond J. Augus-
tylak, treasurer; Alfred L. Maze,
financial secretary, and Fiorence
O, sergeant-at-arms, The in-
stalling officer was Victor E
Marr, president of the Erie
County CSEA chapter.
Committee leadership appoint-

and Neal Hodgson: membership,
Ms. Applegate; public relations
and informaetion, Willam P.
O'Donnell, and social affalrs, Ms,
Ott. Alfred L. Maze will gerve
&3 budget director and Bernard
Pryor Sr. will assist members

president of the CSEA unit at
Monroe Community Hospital:
James Hancock, CSEA attorney,
and Mr. Konlg participated In
the urbitration hearing.

PERB Suggests
8% Salary Hike
In Ogdenshurg

OGDENSBURG — A State
Public Employment Rela-
tions Board fact-finder has
recommended an 8 percent
salary Increase, including incre-
ments and a chanze in retire-
ment benefits, for non-teaching
employees represented by the
Clvil Service Employees Assn. In
the Ogdenshurg City School Dis-
trict.

In his report, PERB fact-find-
er Anthony N. Schwartz recom-
mended an jmprovement in the
retirem-nt plan amounting to
approximately 2.8 percent which
would bz Included in the total 8
percent increass,

Other recommendations made
by th? fast-finder Include night
differential pay for custodial and
maintenance personnel, increas-
ing the half-day holiday before
Christmons to a full day, time-
and-a-half overtime for empioy-
e¢2s working more than eight
hours in 24 hours or more than
40 hours a we2ek and relmburse-
ment for all accumulated per-
sonal Jeave on retirement.

The fact-finder was called in
{0 s2ttle the currant contract dis-
pute between the school district
and the ‘union.

Pact For Syracuse
Schools Holds 17%
Hike Over 3 Years

SYRACUSE — Clvil Service
Employees Assn. clerical
workers of the Syracuse
school district have signed
# three-year contract calling for
& compounded 17 percent hike
in wages.

The contract oadls for an
across-the-board ralse of 8 per-
cent the first year, 5.5 percent
the second year and 5 percent
the third year.

The employees will also be
relmbursed for job-related cour-
ses as long as they malntain a
“B" average. The contract also
calls for increased wvacation ben-
efits and cutting of salary steps
Lo two in the third year of the
pact,

The 150 workers have been
without a contract since Jan. 1,

Haverling Party

BATH — The Haverling unit,
Civll Service Employees Assn.,
will bhold Its Christmas Party
Saturday, Dec. 13. The event will
begin at 8:30 p.m, at the Tally-
Ho Restaurant, Bath, according
to unit president Robert Her-
rington.

CLET ‘6 *Pquadeq ‘Aepsany ‘WAAVAT ADIAUES TIALD
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Court Assistants’ Tests Set

ALBANY—The Office of
Court Administration, on be-
half of the Administrative
Board of the Judicial Confer-
ence, has opened filing for court
assistant I throughout the state.
Five promotional examinations
and 12 open-compelitive tests in
the Unified Court System are
scheduled for Jan, 17, with filing
due to close Dec, 24,

The court assistant positions
have a starting ealary of $4.630
to $10,620 a year, depending on
location,

Court assistants under direct
supervision perform clerical and
typing work, keep court record
books, docket court papers, main-

tain court files, type court doc-
uments and may assist in the
training of court office assist-
nnts

The five promotional openings
exists In Chautauqua, Dutchess,
Monroe, Onondaga and Erle
Counties. Open-competitive ex-
ams will be held for posts In
Albany, Allegany, Broome,
Dutchess, Onelda, Onondaga, Os-
wego, Westchester, Erie, Rens-
selasr, St. Lawrence and Mont-
gomery Counties.

For open-competitive posts,
candidates must be high school
zraduates and have one year of
paid clerioal experience. Two
years' experience will al:o be

aceepted, Study at an accredited
college or university may be sub-
stituted nt the rate of 35 credits
for one year's exp:rience, Candi-
dates must also be legal residents
in the county which they apply.
Promotional jobs are open to
court office assistants, stenogra-
phers or clerk-typists with one
yvear's experience, depending on
where applicants apply,
Open-compatitive applications
can be obtained by writing the
Staffing Services Unit, Office of
Court Administration, Room 1209,
270 Broadway, New York 10007,

Buying U.S. Products
Makes Sense For Us

Special°Notice

FOR CSEA MEMBERS ONLY

GSEA Basic Accident and Sickness Plan.

If you are a new employee under age 3972 and apply for this
insurance within 120 days from your employment date, you are
guaranteed $150.00 per month in benefits. All other members
may also apply and will be required to show evidence of insur-
ability.

You can now apply for

I your disability income benelits
annual salary is up to

$4,000 but less than $5,000 $150 a month

$5,000 but less than $6,500 $200 a month

$6,500 but less than $8,000 $250 a month

$8,000 but less than $10,000 $300 a month
$10,000 and over $400 a month

When your annual salary is increased to a new wage brackelt,
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC.

For complete information and costs, complete and mail the
coupon below or call your nearest Ter Bush & Powell represen-
tative for details.

P

TER aus & POWE INC.
' WAy

SCHENECTADY
SYRACUSE

Complete And Mail Today

NEW YORK

TER BUSH & POWELL, INC.
Civil Service Department

Box 956

Schenectady, N.Y. 12301

| am interested in lurther details. Please check for the proper application form
| wish to increase my monthly indemnity [C1 : Iwish to apply for benelits 7]

Name

Home Address

Where Employed

Employee Item No,

A
Open Continuous

State Job Calendar

Assistant Clinical Physician ... ... ... $27942 20413
Associate Actuary (Life D $18389 20520
Supervising Actuary TR NS $26516  20-522
Principal Actuary (I.:fo) RN - ¢ 20.521

Associate Actuary )by £ $18.369 20416
Supervising Achuuz (Ccsuu ) . 3268516 20418
Senior Actuary (Life) . .. . . . $14,142 20519
Clinical Physluan I $31,056 20415
Compensation Examining Phyncm\ | $27942 20420
Dental Hygienist : $ 8523  20.107
Dietitian . ‘ : $10714 20-124
Supervising Dietitian - $12,760  20-167
Electroencephalograph Technician $ 7616  20-308
Food Service Worker P tuss S $ 5827 20-352
Hearing RoTpoHer . IR $11,337 20211
Histology Technician \ $ 8,051 20-170
Assistant Hydraulic Engineer $14,142 20-135
Senior Hydraulic Engineer $17429  20-136
Industrial Foreman . : ciee 310714 20558
Laboratory Technician $ 8,051 20-121
Public Librarians $10,155 & Up 20-339
Licensed Practical Nurse $ 8,051 20-106
Maintenance Man

(Mechanic—Statewide except Albany) $ 7616 varies
Mental Hygiene Asst. Therapy Aide ... .. $ 7204 20-394

Mental Hygiene Therapy Aide (TBS)

$ 7616 20394
Motor Equipment Repairman

(Statewide except Albany) $ 9,546 varios
Nurse | $i10,118 20-584
Nurse | $11,337 20-585
Nurse I (Psychlafnc) $11337  20-586
Nurse Il (Rehabilitation) $11.337 20-587
Offset Printing Machine Operator ....$ 6450 20-402
Pharmacist $12,670 20-194
Senior Pharmacist .. $14,880 20-194
Principal Actuary (Casualty) $22,694 20417
Radiology Technologist ($7,632-$9.,004 20-334
Radiology Technologist (T.B. Service) ($8,079-$8,79 20-334

Senior Medical Records Librarian $11.337 20.348

Asst. Sanitary Engineer $14,142 20-122
Senior Sanitary Engineer $17.429 20-123
Specialists in Education ($16, 353-322 694) 20312
Stationary Engineer $ 9646 20-100
Senior Stationary Engineer $10,714 20-101
Steam Fireman $ 7616 20-303
Stenographer-Typist § varies varies
Varitype Operator $ 6811 20-307

Additional information on required quahfqu experience and
application forms may be obtained by mail or in person at the State
Department of Civil Service: State Offico Building Campus, Albany
12226. Applicants can file in person only at Two World Trade Center,
New Yorﬁ 10047; or Suite 750, | West Genessee Street, Buffalo,
New York 14202,

Specify the examination by its number and title. Mail
application form when completed to the State Department of al
Service, State Office Building Campus, Albany, New York 12226,

0 000000

-~
Try one yoor with your lecal Army Guerd
Unit and see If you doa’t agree thet we're
\ﬁo prowdest organization in the U.5.Army

Call or Write 351 S0 e

The Guard Belongs ...
...Maybe you belong in the Guard !




Blue Cross Statewide (uy asfies) INsurance Plan*
accepted for Complete Hospital Care at BRUNSWICK

“Briinswick_
OSpI taI CCILI‘CI‘ on Long Island

CompIete Hospzta] Care

in beautiful new buildings with expert resident staffs
B | s %p]taj An individual treatment pro-

gram is carefully established
Of by our Physiatrist (physician
Ph Ca] specialist in physical medi-
cing) It s implemented :)y a
Dzsabt]ztzes taam pltehanilialion
professionals m..uqu
nurses, physical. occupational, recreational and
speech therapisis, psychologists and social service
counselors
The Hydrotherapy Department includes 3
merapeutic Swimming pool, Hubbard tanks. and
whirlpocls. the Physio-therapy Department ad-
ministers electro-thermal trealments and massage
inpnvate treatment areas and therapeutic exgrcise
n a professionaily equipped gymnasium, The pa-
tient who s chronically ill can also receive special
care in this facility

“Psychiatric v etecive s e

'camwork aomwch of
Hospltal psychiatrists, nursas, psychol-

ogists. social workers, occu-
pational and recreational therapists. All modalities
of psychiatric treatment are available - individual
and group psychotherapy, hypnotherapy. electro-
shock, new multi-vitamin and supplemental drug
therapy Bright cheerful colors and spacious sociali-
zation areas immediately key this modarn thera-
peutic approach to the care of the mentally and
emotionally 1ll, the drug and alcohol addicted and
those in need of custodial care

Entrance to Brunswick Psychiatric Hospital is at
81 Louden Avenue
(directly off Broadway — Route 110)

For Color Brochure Call 518-264-5000,
Ext 227/Hospital of Physical Disabilities,
Ext 280/Psychiatric Hospital

EiHOUP MEDICAL COVERAGE FOR CIVIL SERVICE EMPLOYEES ( i

The Blue Cross Statewide 'Plan (l;A. ocsN.Y. Certmcatbe: }IGB@ZSW]CI(,
Numbers) for employees of New York State, local su
divisions of New York State, most major medical insur- osp tBICCIltCI‘
ance dm and Medicare are am"m at these Other divisions. General Hospital ® Nursing Home
divisions of this fully accredited Hospital Center. 366 Broadway. Amityville, New York 11701
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Who's Right?

HE DEBATE over Interpretation of Title VII of the 1969

Civil Rights Act has led to the door of the United States
Supreme Court.

At Issue Is whether employers and unions violate civil
rights laws when they adhere to senlority lists in worker
layoffs even though more recently hired blacks are hardest
hit by the job losses.

The Justice Department argues that the law does not
require blacks to be kept on the work force during layoffs in
preference to whites with more senlority.

The Equal Employment Opportunity Commission, on the
other hand, contends that seniority lists cannot be used in
worker layoffs when their use defeats the civil rights law
intention of getting minorities and women on the work
force.

Civil servants can be grateful that they have achieved
their positions through the Merit System—which does not
recognize bars to employment because of race, religion or
sex, Consequently, they have less at stake on this issue than
persons in private employment,

Also, recognition that America is a multi-cultural society
has led to the rewrlting recently of many civil service exams
to give all segments of the population & more equal chance
through the Merit System.

Still, remembering the court cases of recent years that
have resulted in agreements, In some cases, of ratio hiring
of minorities regardless of standing on the lists, ¢ivil service
may be affected by a high court ruling.

With the notorious mass-firings in New York City, as
well as the sword hanging heavy over other areas of the
state, the civil rights versus senlority predicament s one
to concern all workers.

The Fire Below

ROBABLY the most astounding fact about the installa-

tion (or rather, the lack) of a sprinkler system in the
World Trade Center is that it is at the express demand
of the Civil Service Employees Assn, for those areas in which
state workers are located,

The latest word is that the sprinkler system is contin-
gent upon the state's signing of a lease for space In the
bullding complex in downtown Manhattan.

Our question is whether a civil service worker's life is
more valuable than the life of a worker in private Industry.

State workers may be thankful that CSEA vice-president
Solomon Bendet has made it a personal project to watchdog
safety standards in the bullding, but who 1s speaking for the
thousands of other employees?

Besides, there seems to be limited assurance in having
sprinklers overhead If the floors below remain unprotected.

No Decision

F IT had been a Presidential election, the Civil Service

Employees Assn. would have won the chalienge election
for representation rights for the state Professional-Sclen-
tific-Technical Bargaining Unit,

As It was, challenged ballots, unmarked ballots, ete,
deprived CSEA of its mandate, and, consequently, continues
to prevent the union from negotiating a contract for the
PST workers until after a runoff election.

There can be no apology for voter apathy-—especlally
when their own livelihoods are in the balance.

Don’t Repeat This!

(Continued from Page 1)
what has been happening,

From the point of view of the
voters what has been happening
is nothing good. In the City of
New York, events have produced
incrensed taxes and sharp re-
ductions in services. Many coun-
tles are faced with the political
alternatives of whether to In-
crease taxes to meet higher wel-
fare londs or to cut services in
order to come up with balanced
budgets,

The special sesslon of the
Legislature now under way s
confronted with like problems of
increasing taxes, cutting back on
State services, cutting back on
Stale assistance to localities or
a mixture of all of these.

Foar Of Retribution

It la the felir of political retri-
bution that accounts for the
posturing, delays and debates
that keep the session going be-
yond thaz needs of working out
immediate problems. At least in
part, the political leaders are
trying to create an atmosphere
that will bring voters to the view
that the other political party is
principally responsible for the
unpleasint steps that have to be
taken,

In Jarge measure, both Gov.
Hugh Carey and Senate Majority
Leader Warren M. Anderson
have buried thair political differ-
ences in the interests of resolv-
ing the problems of tha City of
New York. As a final step to-
wards assumption of political
risk, Governor Carey did conced:
to personal responsibility for
the City's new tax program, in
order to satisfy the demands of
Fresidemt Ford. However, this
demand by the President was
too obvious a Washington ploy,
io that the Governor was in no
way injured by his assumption
of responsibllity.

The voters are fully aware of
the fact that the crisis in the
City Is the product of many
years of fiscal gimmickry, and
thare raally is no way of holding
the Governor responsible for the
fact that the crisis erupted in
the first ysar of his administra-
tion. With respect to the fiscal
erisls now facing the State, the
issus Is somewhat different.

Part of the difference 1s the
fact that there is sharp disagree-
ment betwean the Democratic
administration and the Repub-
llcan legislative leadership over
the full extent of the prospec-
tive deficlt in the State budge:.
The Governor, supported by
State Comptroller Arthur Levitt,
estimalz2s the daficit at $700,-
000,000; Republican fiscal ex-
perts put the deficit at approx-
imately $200,000,000. That dif-
ference In estimates necessarily
produces n sharp disagreement
as to what needs to be done Lo
balance the budget, Obviously
the Governor's proposils neces-
sarlly call for sharper tax in-
creases and deeper cuts In the
quality and quantity of services
that the state can provida,

Immediate Needs

What makes this disagreement
in estimates most signifioant is
th# fact thal the state must once
igaln enter the bond market to
meet immediate financial needs,
and the prospect for selling
bonds at a moment when the
extent of the state deficlt 15 a
mubject of debate between top
state officlals 1s not very prom-
sing.
In view of the past record of

Law & You

By RICHARD GASA
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Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

A Dismissal Case

An employee of the New York City Department of Social
Services was absent from his job from Nov, 23 to Dec. 23,
1971. On the latter date, the Department wrote a letter to
the employee advising him that pursuant to the rules of
the New York City Civil Service Commission, his absence for
a month was deemed to constitute a resignation from his
position of caseworker. The employee commenced a special
proceeding in Supreme Cour! pursuant to CPLR, Article 78,
in which he sought reinstatement with back pay. In January
1973, Special Term rendered a judgment in favor of the
petitioner employee to the extent that the Department was
directed 1o hold a full and fair hearing as provided in Section
75 of the Civll Service Law,

- .- .

THE DEPARTMENT did not appeal that judgment. Set-
tlement negotiations proved fruitless and petitioner re-
mained off the payroll and was not granted a hearing. In
April 1973, petitioner commenced another Article 78 pro-
ceeding in an effort to compel the holding of a hearing. The
court, In Special Term, directed that the employee be re-
stored to his prior status unless a hearing was held within
10 days. Thereafter, the employee was served with a written
statement of charges, alleging excessive absenteeism and
lateness and fallure to present medical excuses where re-
quired. A hearing was conducted after notice to the em-
ployee and there is now showing that the employee did nct
receive a fair hearing. The employee's attorney claimed that
the Department had no jurisdiction to hear the case and
he and his client refused to participate in the hearing.

THE COURT HELD that there was no error in proceeding
with the hearing in the absence of the employee and his
attorney under these circumstances, citing Matter of Grot-
tano v. Kennedy, 5 N.Y. 2d 381. It was held, in affirming the
Appellate Division, that the decision was supported by sub-
stantial evidence, and since the penalty of dismissal as im-
posed was not In excess of jurisdiction, in violation of lawful
procedure, arbitrary or an abuse of discretionary power, there
was no alternative but to confirm. (See Pell v. Board of
Education, 34 N.Y. 2d 222). The order of the Appellate Divi-
slon In this case, 44 A.D. 2d 672, was made without prejudice
to such plenary action as the employee might wish to pursue
in respect to his claim for back wages. The Court of Appeals
agreed with that holding, Brendan Sullivan v. Department
of Soclal Services of the City of New York, 36 N.Y. 2d 766.

HOW DOES AN employee organization which has been
lawfully recognized or certified under the Taylor Law nego-
tiate changes in “terms and conditions of employment” when
the public employer takes, the position that the specific
matter under discussion les within the province of the
Civil Service Commission? Should an employee organization
have the right to negotiate with the Civil Service Commis-
sion? Should not an employee organization and a public
employer have the right to negotiate and make binding
agreements concerning matters of civil service, so long as
they do not harm the merit and fitness theory of civil ser-
vice? We would be pleased to have your views on this subject.
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Three Problems For Fund Managers
By A. L. PETERS

The New York City default was substantially averted
by a commitment by the New York City Retirement System
to purchase $2.53 billion in City bonds over the next three

vears, Overall, this presented
MEINARErs:

1. Would they be held Hable
for negligemce ¥f the city eventu-
sily failed to pay off on thess
Londs? As a prudent manager,
were they investing the funds
with proper divessification and
proper discretion? The fund
managers were hoping for spe-
clal Jegislation that would hold
them free from this responsibil-
ity in this transaction

2. To accumulate the cash
necessary for the purchase, the
fund managers had to sell stocks
at a doss. To offset this, the
new bonds carry a § percent in-
terest rate.

3. How was this $2.53 billion to
be apportioried among the vari-
ous undons? The formula de-
cided upon was as follows:

New York City Employees’

Fund $1,195,000.000
Teachers Retirement

Fund $870,000,000
Police Rouirement

Fund $365,000,000
Firemen's Retdremeqit,

Fund £50,000,000
Board of Education Retire-

ment Fund $50.000,000
Total $2.530,000,000

The first steps needed to take
care of the problemm will be pur-
chase of $§500,000,000 of New
Yark City bonds by June 30,
1976. To rasse the cash for tihis,
stocks will begin w be sold this
week. Morgan Stanley & Com-
pany will be the advisor on the
stock Mquidation so a8s to avoid
any precipitous dumping that

three problems to the fund

might upset stock prices,

The New York Clty Redirement
Fund will minvimize sades by bor-
rowing to make the new pur-
chages,

Under the proposal, an analy-
s made by one cxpent indicates
that at the end of the period
the total assets of the five sys-
tems will amount to $10.1 bil-
lion. Of that amount $4.247 bil-
llon will be invested In NYC
and MAC securities, about 42
percent of the total assets of the
systems, Thes: will replace in-
vestments in corporaté bonds and
stocks, About & bilMon dollars
altogether will be borrowed from
banks and guarantesd by the
funds.

Altogether how much do the
retirement funds actually have?
The latest figures reported in
Pension would show the follow-
ing:

New York City

Employees Retirement
Fund $3,641,600,000

New York Teachers Retire.

ment Fund $1,760,600,000

The New York City

Policemen's Retirement

Fund $1,171,600,000
New York City

Firemen's Retirement

Fund $453,800,000
New York City Board
of Education $127,300,000

BUY
U, s,
BONDS!

What's Your Opinion

IICSTION

If you could have a holiday wish granted, what would you most wish for conc:m!ng your

job?
THE PLACE

Jalm's Flaming Hearth, Lackawanna

Dolores Shott, matron, Clarence School Distriot:
“For hours to be different at
the school where I work, We
used to wark from 2 to 10:30,
but now it is 3 to midnight.
They sadd it was to have prop-
er maintenance contnol over the
system. But we always worked
from 2 v 10:30, and I don't
think they have given us a
explanation
change. There is no difference
in the work situation, since
they always know where we are anyhow, Besides
we use more clectricity late at ndght,

proper
.

Nelson Kuhn, mechanic, Willlamsville Bus Gar-
age: “"Safety would be the top
priority In my view. I would
want the floors to be clean and
the equipment In decent shape.
If you have & néne-ton piece of
equipment on & holst, and that
releasad,
b2 a frightaning accident, Or
if the covers on & back hoist
are lefl off, or If you don't
have them, then someone coukd
fall in. It would be about a
If your time comes, and
you've got to go, then you've got o go; but I
have a wife and kids, so I'm concarned about

comas

foot-and-a-half fall,

thedr welfare,

OPINIONS

for the

Richard Riedy, bus driver, West Seneca: "I've got

an unusual job, I am a part-
time driver, but we want the
same benefits as the full-time
drivers. We work after school,
We can start out at one o'clock
in the afternoon and work until
nine o'clock at night, but they
keep us on a part-thne basis,
and don't want to gtve us the
_ hemefits, Regular drivers get
$450 an hour, and we want
the same hourly rate that they

get, We pay unton dues, and understand that

CSEA is working on this situstion row.

there could

Away with.

Margaret Rojek, housewife, Lackawanna: “There

are lots of things. I'd lke a
baby daughter and an increase
in salary for my husband szo
we could affoard the additlon to
our family. We already have
one child, but inflation makes
it Increasingly difficult o maks
ends meet. 1 also wish there
could be bettsr polltdes in Lack-
awanna in general. I wasn't
satisfied with the previous ad-
especially the

school system.

LETTERS TO THE EDITOR

Protest Donation

Editor, The Leader:

We, the undersigned Cilvil
Service Employees Assn. mem-
bers of the Department of Soclal
Serviges in the World.'!h,de
, were outraged to read
$5,000 contribution of our
dues to the New York
State Police PEA for legal ex-
penses incurred in the defend-
ing of those who nssaulted Attica
on Sept. 13, 1871, who now face
charges. They are not, we would
like to point out, members of
CSEA.

We do not agree with the logic
of CSEA leadership that the
prison guards or the Police of
the State should be defended be-
cause they are being indloted for
acts they were ordered by New
York State to commit. These acts
were unconsclonable and resulted
in the deaths of 43 persons. Such
logie s part and parcel of fas-
olsm, The Naals tried o defend
themselves with the “orders from
above" rationale at Nuremburg,

We as CSEA members have
been reduced to reading about
such misuse of funds and are
told after the fact that the
Board of Directors authorized
this contribution. The members
certainly did not. If asked It

el

Is more likely that the member-
ship would have voted to con-
tribute to the Attica Prisoners’
Defense Fund,

We assume that this money
has already physically left our
treasury; consequently, we de-
mand that an identical amount
be immediately donated to the
Attica Prisoners’ Defense Fund,
Furthermore, we demand a com-
plete accounting be given by the
leadership of CSEA to Its mem-
bers of the various uses of our
union dues, For instance, what
other contributions are being
made In our name without our
oonsent?

We want a democratic unlon
with decision-making regarding
dues and all other union malters
returned to the members, Only
rank-and-file control of such af-
falrs can insure that such injus-
tices never ocour again,

John L, Singleterry
Linda Epstein
Gall Heymont

Steven Metsger
Mirlam Wagner

Someone Needs You —

A you:: "\:onn awaiting
. . . .
A’:NH with ml.utouh" X
Make a friend you'll never
meet. Donate blood soon.

Susan M, Hesse
Michael A. Henken
Miriam Campobasso
G. Lewirter

Melville Cosminsky
Al Meyer

Richard M. Rhoads
Manhattan

Tuition Inequity?
Editor, The Leader:

Alter receiving a letter from
the Staff Development and
Training Bureau that my re-
quest for tultion relmbursement
was turned down, I found out
that over half of those approved
are from the Civil Service Em-
ployees Asin, Albany Reglon IV
and Long lsland Region 1 area
while those approved in Western
Reglon VI numbered only three,

That's over 50 percent to Al-
bany and Region I and only 1
percent to Reglon VI (le, 150/
300 to 3/300. Is this an equitable
way to distribute funds? Perhaps
these people In Albany and Long
Island know something we in
Rochester don't, How aboul some
help from CSEA in clearing up
this inequity?

Willkam T, Wilson
Rochester

.
you to do, Still, ¥ would be good if CSEA could
change some of the rules that the schools get

Frank Czarnfak, groundsman, Clanence School

District: "T'd like to see a more
precise definition of work as-
signments you can be given
within your Job description.
For exampke, i you are a
groundsman, and they want
you to do & cleaner’'s job. I
hope the Civil Service Em-
ployess Assn, can do something
about . Jobs are scarce to-
day, so you have to sort of do
what the administration tells

Trudy Bloodsworth, bus driver, Clarence School

Distrdct: “I have a very good
job and a fairly new bus. I
really have no complaint what-
soever. It has been very good
this year. The buses ame not
overloaded, And #t s a com-
fortable feeling, sinoe there are
not 50 many students on board
that I carmot keep discipline. It
has been a number of children
that I can hanile,

& N

~ (Continued from Page 6)
and Anderson, it is not unlikely
that they will arrive at an ac-
ceptuble compromise. Compro-
mise at that level, however, may
not completely satisfy Assembly
Minority Leader Perry B. Dur-
yea, Jr. The Assembly Minority
Leader s In a comfortable posi-
tion. The Democrats have 88
votes in the Assembly, 12 more
than is needed to pass a bill.
Thus it is not necessary for Dur-
yea to swing any Republican
votes to suppart a Democratic
bill in the Assembly.

The trouble is, however, many
of the Democmatic Assemblymen
are serving In thelr first term,
having been elected in the Dem-
ocratic sweep here last year
largely as the result of Whater-
gate scandals, The first-year
members are anxious about their
re-election prospects and conse-
quently are not completely
amenable o pressures from the
Governor's office or from thelr
own Assembly leadership,

Face Constituents

This situstion may put Duryea
in the driver's seat, if the Demo-
cratie Assembly leaders can not
round up the critical 76 votes for
Increased tax legislation and for

budget cutting.
Shadowing all of these consid-
emations s the fact that each
member of the Legislature will
have to face his constituents
again this coming November.
THis s what gives spice to the
question whether the voters will
blume the Democrats or the Re-
publicans for what the Legisia-
ture does at the special sesslon
and what it does at its regular
session beginning in January,

Willowbrook's Party

STATEN ISLAND-—-The Wil-
Jowbrook Developmental Center
chapter, Civil SBervice Employees
Assn,, will hold a combination
Christmas dinner-dance and an
officers' installation ceremony on
Friday, Dec. 12, at the Labettl
Velerans Post, 390 Island Blvd,,
Staten Island. Festivities will be-
gin at 7 pam., sccording to din-
ner-dance chalrman Edna Per-
£0C0.

MENTAL HYGIENE
ALBANY — Lawrence C. Kolb,
Commissloner of Mental Hyglene,
has appointed Alvin M. Masnl-
koff as director of the New York
City Regional Office of the State
Department of Mental Hygiene.
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tract. “If the lJanguage is loose, it allows he employer points to the 40 percent as the membership and the chapter. further their goals” The Saturday morning meeting re-

the employer to circumvent the contraci d walks out." There must be total cooperation Thomas Elhage, vice-president of the viewed grievance and legal procedures
legally. Oswego County chapter and president of open o CSEA members
Both Mr. Martello and Mr, Miller “If you don't enforce the contract, It g - v ;
" ity Mexico school unit, agreed, He re-
He also reminded the gathering that, tressed the services CSEA provides mem- doesn’'t mean a thing. You have to have : Ron Smith, Region V fHeld representa-

“If you don’'t have the majority, you'r. reminded delegates that teachers are 10-

r<@Mr. Miller also briefly discussed the < document and a militant and in- i tive, outlined the importance of the shop
in trouble & good doc month employees

(From Leader Correspondent) ormation of school chapters formed chapter. When applied, it works steward or representative

X % “We' obably the best organization : Il the time.” he concluded “CSEA 1s on the Job 12 months a year "

LIVERPOOL~—About 150 Civil Ser Woe reﬂop'rc :Daom;ld l:“‘m with R\‘.'.'e ’:mow He sald when they are formed, there all the ume.” he ¢ : e “Like a chain he said ‘remember
vice Employees Assn. members s o = hould be close cooperation between - —— r 5, Jos- Botls Mr, Dolan and Mr, Eihage e that CSEA 15 only as strong as {ts weak-
the law, the procedures and the rest of At a meeting on school problems, Jot phasized that CSEA school personnel

gathered FECenIUY =, Lwo-day it. But with membership, you're ounty and school chapters, perhaps with eph Dolan, CSEA assistant executive di- t. ' t ‘ T ’ i Lt} to f st link
g X L o mbers K e - ; : , 4 ! 55ist ) wave an option: They do not have to form

Byracuse Region V County Workshop in trouble x“r:if.(_'!n SRR Oy OTRIIN v rector for the County Division, stressed educational units, They may choose to “The steward is the link between the
at the Sheraton Motor Inn here. o e R e ok WA i s ay that teachers “are a very Influential discuss their business as part of a CSEA membership and the officers, He must be
‘ Vi ¢ A1 & state 7 - y v »  lae fnlt - s tive
Francis Miller, Oswego County chapter rccm(;v‘,l A'u'm;“n a factor. You can Mr. Miller noted thiat if school mem- lobbying group In this state. And recog county chapter, But if they feel they can knowledgeable, tactful, falr, cooperative,

L E 2 tod oy are S Are ac- & T la vt 1v ay % I ligont '

president and chalrman of the workshop, ers are not receiving representation with- nizing strength In numbers, they are ac accomplish more by forming this separate sincere, calm and intelligent

] N want, t you're not going R . . OSSR
and FPrank Martello, Region V supervisor, biuff ull you but ¥ 1 chapters, “then school chapters are tively seeking o persuade CSEA school unit. the means for doing so are there.

anywhere without the membership,

" 14 Mr. Smith stressed thal the steward
open " workers to join their respective unions
S “:)blo sl bershi ittees are i Mr. Elhage said he belléves this In no must get Lhe facts and determine U
unty ems, “Your members comm 5 ¢ . 3 S 2 x . e e sars. violats
- ) TX('mxm m:{":m . Terry Moxley, CSEA field agent, fol- “But, the teachers' goal 1s to protect way hurts & county chapter. “We're not the contract has in fact been violated
Mr. Martello placed his emphasis on VAURLSY Po wed through on Mr. Martello’s com- and serve themselves,' Mr. Dolan warned fragmenting CSEA: we're helping it,"” he Personal arguments, he said, should not
the "tightness" of the language in a con- ‘I don't want to see that day when wents, adding, A contract is only as good “1f they get you in thelr group, it's W s1id be confused with a violation of the con-

tract. Facts nre what count, he said
USEA assistant executive director for the County Division, Joseph Dolan, listens "Winning losing hinge SCUTrACY
as Osewgo ohapter 838 first vice-president Thomas Elhage refers to his experiences J TN S L T

a8 head of the chapter's Mexico school unit. Seated, from left, are Region V ’ f']?r‘(li”l"}*"l':]i"%"'l)"'-"'l* 11‘7'\1\%'11"«’-“"‘.1"” »xlt;:‘:utx‘;i
Countly Workshop secretary Leona Appel, of Onondaga chapter 834; CSEA field s el .;'N; :;-.~.;rx m‘-w‘.-)».‘-xw \;:f~|‘ Ll-r‘x.nr- .
representative Jack Miller and field rep Thomas Dupee, : 3 l o . bt

Rrigvance

Ted Modrzejewskl another  reéglonal
fleld representative added that the
stewards “must bg level-headad, for
are the first people in the battle lines'
He then traced the steps which determine
the presence of W zenulne levance

Earl Boyle, CSEA regional attorney,
lold the audience thal an award from
an arbitrator is just as binding as a court
judgment, “You must prepare as thor-
yughly, 1 prefer arbilration, It's Lhe
fastest and cheapest wuy."

An afternoon forum thoroughly
viewed the Comprehensive Employment
and Training Act with CSEA counsel
Marge Karowe, tracing the federal pro-
gram's growth and resulting problems for
civil service workers, She emphasized
*“The bwrdeén now is on us, the union
You must be aware of the encroachments
on CSEA's rights, and bring them W our

Syracuse County Workshop chairman Francis Miller, front row center, is surrounded by top-ranking representatives from 16 of 18 attention.”
"" - . Dl O chapters that participated in Region's first all-county workshop, Seated, from left, are Broome Educational president Carlo Guardi, Ms. Karowe credited White Plains urdt
% —r . ’ n‘ ; Broome president Mary Battista, St Lawrence president Agnes Earl, Oswego president Miller, Cortland president Marie Dalgnault, president Donald Webster for his efforts
William McCann, president of Broome chapter 804's Concentration shows on faces of, from left, Broome Otsego president Mabel Wannamaker, Oswego chapter Pulaski unit's Erma Schroeder, Standing are Herkimer first vice-presi- in developing informution on the CETA
counly unit, takes notes as CSEA director Flora chapter 8(‘)4 executive vice-president Angelo Vallorfl) afk Anthony Ralello, Lewis executive representative William Tuttle; Oneida president Vincent Speciale, Onondaga first vice- program. Mr. Webster had traveled to
Jane Beaton (St. Lawrence County) listens dur- Broome Educational chapter 866 grievance chalr- president Leander Smith, Oneida Educational president Stanley Briggs, Chemung president Richard Miller, Franklin president Syracuse from his home in Westchester
ing seminar, man Joseph Hmurclik and Broome chapter Town of <

Leocard LaMora, Tompkins president Clande Colleyaeme, Cayuga president Bruce Nolan and Madison president Joseph Capparelll, County in CSEA's Southern Region III in

Union unit president Robert Densmore. Also represented were Jefferson and Schuyler chapters,

order to pariicipate in the CETA forum

. P ot

CSEA vice-president Rich 1 , left, § 3 ’ rvin S reside 3 ; ' ’

V. listens ‘: the /:ww:“::.s ::::uu:r d.llr:‘-’m‘:' ::::::“;.:Tﬂ:: :t::':':“:;:p:"d“:’ :m'd“"’:::dnp'”‘dj;':‘ I ::“;’u-ag‘;“-‘ and '::'l:l "“:.'zm mﬂ:‘:‘" n“d “: gion V third vice-president Michael Sweet, left, Andrew Placito, Jr., president of Onondaga chap- Busy note-takers, from left, are Onondaga chapter 834 Syracuse

2 ; 3 2 hene ERASER OF 86 ] SEIOn. CRRpr 0. SOOIy W presiden 'ho alse heads Herkimer chapter 822's village unit ter 834, ninth 1 in CSEA, sh able with i d vice-presid i y ' '

explaing some of the b it i - i S - o . or , nin argest in CSEA, shares ¢ e W unit second vice-president Cindy Cornone, Syracuse Developmental

(‘,.\'p|-;_\ achieve its ,o:u,."“ b el I Inne m“h‘“:‘.’_ Grlooo, bclmpl.cr o n (»!sl-_A' ..tor l.leau?or Peroy, eot_mty unit pl'vs‘ldmt and Work- iscusses problems with Herkimer village unit treas- Clayre Linmmari, secrelary-treasurer of Schuyler Center chapter 424 delegute Rita Curtis, Tompkins chapter 855
shop vice-chairman Peter Grieco and chapter secretary and Workshop treasurer Marsha Coppola. rer Beity Casadonte and CSEA field representa- chapter 849's Watking Glen Bus Drivers unit, treasurer Bonnle Barber and Ithaca Retirees chapter 905 presi-

ive Ted Modrsejewskl, dent Helen Musto.

(R

. ) -

::,::: “::,,:o" “mu:d:c::‘:n:l 'f:m’::::‘ A c;“:“:‘ :::";nclh","fr:: lolt. Ony “‘I__“r chapter 806 Auburn unit officers were atlentive listeners during discussion @ Regional attorney Earl Boyle was principal speaker at Saturday merning sesslon, Seated next to CETA expert Donald Webster, loft, president of Westohester local
" nit pr nt; e , © egate; on CETA violations In various localities throughout the state. From left are unit n ; 5 K g ‘ .

Dolores Herrig, chaplor weoretary, Stanley Briggs, chapler president, and Clalre Pk r Walter MoConnell, ‘ Th S Modabd. sate is CSEA field representative Ronald Smith, Recognizable in audience, from left, are Broome Educa 860's White Plaing unit, attended meeting to participate In seminar,

pnal chapler 866 president Oarlo Guardi, Johnson City unit president Stuart Bennett and Susquehanna Here he is grected by Chemung chapter 808 second vice-president

Furis, chapler treasurer, and vice-president Charles Dickinson, school unit president Stim Willlams, Ed Deems,

“epsan] ‘HAAVAT ADIANES TALD
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Pilgrim To Be Re-Examined
After Accreditation Loss

BRENTWOOD--Pllgrim Psychiatric Center here, which lost its accreditation last
month with a resultant cutoff in Medicare and Medicaid payments, will be re-examined
this week, according to State Mental Hygiene Department.

The 6,100-patient facility lost its accreditation following a vote by the Joint Com-

Commission on Accreditation of
Hosplitals, a private group auth-
orized by Congress to inspect
hospitals. JCAH representatives
toured the sprawling center last
June. They reported that the Pil-
grim staff was too small and its
facilities did not meet space and
privacy requirements

The re-examination follows a
telegram sent by Mental Hy-
glene Commissioner Lawrence
Kolb and Social Services Com-
missioner Stephen Berger to US.
Health, Education and Welfare
Secretary 8. David Matthews
protesiing the accreditation cut

A Mental Hygiene Department
spokesman said that it is hoped
that this week’s re-survey will
show enough Improvements to
warrant an interim, one-year ac-
creditation and the restoratidn
of HEW-administered funds.
About $21 milllon annually is
Involved.

Betty Duffy, president of the
3,700-member Clvil Service Em-
ployees Assn, chapter at Pllgrim,
observed that staffers there “are
very upset utl the lass of accredi-
tation in the first place and to
compound this, Medicare and
Medicaid payments have been
taken away. This means that pa-
tients who used to receive $21 to
$25 a month for small luxuries
have lost th:se payments, This is
vary regretiable

Fiftzen other simllar state fa-

cilities face JCAH saccreditation
exams through next February
and reportedly several will face
trouble in mesating accreditation
standards

The telegram dispatched by
Dr. Kolb and Mr. Berger was
s2nt, they said, at the direction
of Gov, Hugh L, Caray

In the telegram, the Lwo state
offickals said the decision to pull
Pllgrim's accreditation so shortly

Open Negotiations,
Says NYC Chapter

MANHATTAN — Support
for opening negotiation ses-
sions to the general public
was voted last week by the
executive committee of the Civil
Service Employees Assn.'s New
York City chapter 010

The action was taken follow-
ing announcement by James
Moore, chairman of CSEA's In-
stitutional Unit bargaining team,
that the team will refuse to bar-
galn with the State until talks
are open to the public,

The Institutional stand Is the
result of the State’s violation
Jate last month of the traditional
news blackout,

Mr. Moore declwed thay the
state “should not bs negotiating
¥ press release."”

COSTA-GAVRAS

THE AWARD-WINNING DIRECTOR OF
*Z" AND "STATE OF SIEGE"

AND
THE 1975 \
%mmm
¥ BEST DIRECTOR rcx

A COURT OF REASON, OR A COURT OF TREASON?

me A3 Suvet W dlm;';;.'.:
Seats Now at Box Ottice

thru Sun. Dec. 14
oyt
For Grovp Setes ondy cad

after it was granted was “clearly
arbitrary and oapricious and
based on changad and unstated
standards.”

Pllgrim was granted a two-
yeur accreditation in December
1974 but was given its most re-
cant inspection following pres-
fure brought by a group called
the Federallon of Parents Or-
ganizations of Mental Hyglene
Institutions, an organization
which has bz2en critical of the
operation of Pilgrim PC,

“We cannot allow this callous
action by the federal government
on a matter of such vival import-
ance to go unchalienged,"” the
message continued. "In addition
to depriving penniless and needy
patients of their ‘pockel money’
through no fault of their own,
HEW's action is a direct blow to
the pocketbook of every taxpayer
in this state."

The telegram concluded with
the statsment that unless HEW
granted the state a full hearing
on the matter or moved to re-
view and rescind the JCAH decl-
sion, "“"We will have no choice but
o commence appropriate legal
action to establish our rights"

Layoff Threat
In New Rochelle
Draws CSEA Ire

NEW ROCHELLE —
threat by the City of New
Rochelle to lay off certain
employees and to downgrade
olthers brought a strong protost
letter vo C, Samuel Kissinger, the
City Manager, from the Civil
Service Employees Assn,

Inew Goring, president of the
250-member New Rochelle CSEA
unit, sadd that the city has ear-
marked 22 positions for abolish-
ment or downgmding In prepar-

3-County Retirees

MIDDLETOWN—Thes Onange,
Ulster and Sullivan Countles Ra-
tiree chapter, Civil Service Em-
ployees Assn,, will hold & meet-
ing and buffet lunch Thursday,
Deec. 11, at the 211 Club, Middle-

town. The event will begin at
noon, according to chapter presi-
dent John M. VanDuzer,

VYeterans Administration
Information Service
Call (202) 389-2741

Wushlugha. D.C, 20420

“‘CHICAGO’ IS A MARVEL!"

fime Magaz

“THE BROADWAY MUSICAL
AT ITS BEST.” Newswez

GAUENVERDON-CHI R
SRR ORBACT

MAIL ORDERS NOW!

MON.THRU.FRL.  SAT, WED.  SAT,
EVGS. EVOS, MATS. MATS,

ORCH. ﬂtg $17.50 $12.50 $14.00
ﬁ i3 1500 1000 1200

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

I There's a reason for that!

ROYALE THEATRE 45TH STREET W of BROADWAY

(SEE ABC ADS FOR DEVALS)

a“dlde

e thea trical z\T‘“
o4 the}'eal'.’

CANDIDE AT THE BROADWAY THEATRE

DONE."

“THE MOST STYLISH
BROADWAY MUSICAL
SINCE 'PIPPIN." A
SIGHT TO BEHOLD,
SPECTACULAR LOOK-
ING AND SLICKLY

Douglas Watt Daily News

Por Qroup Salas oniy call M4 10N

L R
The Bandetyl W of N ’
MAJESTIC THEATRE 247 weat 44ih 51 + 2460730




Latest State And County Ellglble Lists

EXAM 24-138

PLANT SUPT C
Test Held Jan. 18, 197%
Lise Est. Nov. 14, 197%

I Terrill Warrea Delhi ... L97.0
2 Acken George C Wingdale ......93.0
5 Winxig Francihs Kingston 930
4 Wallace Viacent Claverack ... 915
S Murphy Willinm Laocaster | 920.5
& Nooe

7 Fisber Jobhn K Platnburgh 89,0
f Cooke Desne M Cambridge . 875
9 Sykoen Joseph Staren Iy - H7.0
10 Sause Harrlson Athens .......87.0
11 Zoellner ePrer Senithtown 87.0

12 Julisn Roger E Saratoga
13 Butler William Beacon .86,
14 Keith Bertram G Stastsburg ...56,0
15 Ramsay Jobn R Binghamton ..85.0
16 Vrieeland R J Oriwville ...,
17 Savage John L Sarmtoga ..
18 Breaker Rober: Centereach .
19 Demaggio Peter Miller PI |
20 Hyatt John E Menands

21 Skinner George Elma
22 Martin Lawrence ﬂrool 4
23 Smith Donald E Tupper Lk . .82/
24 Cullen Jobn J E Greenbush ...
25 Billings James Scormville
26 Bartishevich C Lyoms ..
27 Marcano B Wilton ...
28 Reed Willinm W Latham
29 Egan Richard M Albany
30 Seymour Milton Newark ..
31 Cybokki W V Buffalo ...
32 O'Neill Jonpb J Sarswga Spx...
33 Scorsone Thomm Geneseo ...

q-d;l
o
woo

LEGAL NOTICE

CRYSTAL & CRYSTAL.

—Substance of Certificate of Limited
Partnership filed in New York County
Clerk's Office on October 2, 1975, Name
and principal place of business—Crystal
& Crystal, 235 Park Avenue South, New
York, N. Y, Nature of business—to fur-
nish office and management services, Gen-
eral Partoer—Bernard S, Cryseal, (Rewi-
dence) 119 Meadowview Avenue, Hew-
lett Bay Park, New York, Limied Part.
ner—Froderick H. Crysal, (Residence)
78 Neptune Avenve, Woodmere, New
York, (cash contribution) $100, (share
of profits) 33.1/3%. Term of Partoer
ship—July 1, 1975 w June 30, 1979,
unless sooner terminated. No additional
conteibutions required to oe made by any
Limited Partner, but failure 0 coo-
tribute when called upon may result In
diminution of limited partoership in-
terest, No agreed time prior to termina.
tion for return of Limited Partoer’s con.
tributions. A Limited Partner may trans.
fer his interest in the Partnership o
a member of his immediste family oy
sift, devise or descent, all as more fully
set forth in the Partnepship Agreement,
may amign his interest on nocice 0 Gen.
eral Partner, bur may submitute an ms-
signee a5 . new limited partoer only
upon unanimous coosent of all General
and Limited Partners, all m more fully
set forth in the Partnership Agreement,
Additons! limited pariners may be ad.
mitted upon the usanimous writtea con-
sen of all General and Limited Partoors
upon such terms m said Partoers unani-
mously decide. No Limited Partoer has
peiority over any other Limited Partner
s to coatributions or compensation by
way of Ilncome. Partnership is dissolved
upon the death, incapacity or reti

of & General Parwner exceps that in the
cwe of retirement, a oew general part.
ner may be sdmirted, all as provided in
the Partnenship Agreement. No Limited
Partner has right to demand property
other than cash In return for his con.
wribution,

LEGAL NOTICE

469
GEORGIA AVENUE
ASSOCIATES,

293 Central Park W, NYC.—Sabstance
of Certificate of Limited Partoesship
fled in New York County Clerk’s Office
October 15, 1975, Business: Sell, pur.
chase tade and deal (o real properry,
mortgage leases and all other interests in
real property, General Partners: Ralph
1. Eagle, 90 Grand Concoune, Bronx,
NY: J b Kurtz, 72:39 43nd Ave,
Woodside Queens, N.Y.; Samuel D, Hofl-
man, 293 Central Park West, N.Y, Lim.
ited partoers’ cash contribution and share
of procecds: Emma R, Hoffman, 293

berg, 11610 226¢h St, Cambris Ho.,
Queens, NY; Ivan Goch, 19131 NE 20¢h
Rd, N, Miami Beach, Plorida; $4,000
wach, 11-1/9% ecach. Partoenhip w con.
tinue undl midaight April 4, 1977, sod

wisc
wcify parmership of such sctics .
tified mail 0 .lna:l'h:
oon 5 dap o sction, giviag
same, business sod residence address of
w0 whom made. Such
m“-wumh‘u-dm
ﬁ-ddzm.ubhncz

i
:
1
;

A4 Beinkafaer Paul W Coxsackle ...77.5 4 Palmer James R Mechanicvil 786 12 Clark Edwin L Romulus ... 835 3 Hosford Harvey Syracuse .......78.%
15 Clark John E Brewerron . 7.0 5 None 13 Finn Joweph J Stony Py 830 M Hunting James W Pt Jefferson....78.4
36 Sautter Leroy W Baffalo 170 6 Reiter Allen Middletown ......74.1 14 Rogers Louis M Trumamburg . 82,3 35 Lorence Harry E Grand Is ... 78.0
37 Smith Harold J Malverne ........77.0 7 Knapp John C Victor e T8 15 Herbst Robert ] Rhinebeck B2 36 Drosin Aroold J Hunsmngta S 780
8 Bentley Marvin Verona 765 8% Gorden Hugh C Mechanicvil ... 708 16 Lawton Robert L Oxford ... 82,0 17 Blauvelt W A Central Val ....77.5
39 Schipper R C Bronaville L7658 7 Rabuck Bertram Sharon Spgs 81.7 38 Forster David R Cooperstown .77.5
40 Heidrich F C Watervlier .......76.0 EXAM 35698 I8 Hamikon Bdward Seony Pt . . B1.6 39 Simpkins Robert Ithaca w74
41 Gross John S Cil Islip .......75% SUP POS IN PARKS & REC 2 19 Yerdon Roberr L Oxford BLO 40 Pising Willlam Gardiner ......77.2
42 Martin Willlam Gansevoort 75.% Test Held March 22, 1975 20 Perkins Robert Grafton «BLS 41 Schreckengost W Lirle Val ...77.0
43 Conine Kenneth Andes ... ...735% List Est. June 24, 1975 21 Betrs Harold W East Inlip ... .B1.% 42 Kasdoef Robert Metrick .........77.0
44 Trewick Alfonso Brooklyn 73.5 | Sanford T M E Wip ........9385 Sllm Frank S Chaumont 810 4% Heslop William Watertown ....77.0
45 Jabo Michael Binghamton 73,0 2 Forman Frank )] W Haventraw 90.1 23 M der D R Unioodale ... 808 44 Wallquiss P Salamanca .....77.0
5 Post Calvin B Copake Falls 895 24 Barpes Maurice Youngstown .. 804 44 Male David R Fonds ..o 76.7
EXAM 35.606 4 Randall Leon B Hamlia ... 886 25 Lescimki J F Baliston Spc 803 46 Mullarney M H Masens ..........76.4
ASSOC ACCTNT PUB SRVC 5 Edwards Carl F Ballston Spa . 880 26 Glad RRT 800 43 Reilly Anna H Babylon ........76.1
Test Held Jan. 18, 1975 6 Beadford David Plesiy w860 27 Dasne David R Hlllu PI e 796 48 Schultx John D Youngwown ...76.0
List Est, Juse 21, 1975 7 Bodparski D Niagars Fls .. 848 28 Woodlield Harey Chenango Fk...79.6 49 Macmillen W H Voorheesvil ... .76.0
| Thorne Joseph F Eloora .....99.8 § Oliver Don F Trumansburg 845 29 Boxard Paul E Salamanca ........79.5 40 Williamy Howsrd New Lishon...75.4
1A Peitx David M Seaford ... .B4.3 9 Geism Michael J Stantburg ... 845 30 Lodimky lLouhr Trumamburg ..790 5| Crater Lawrence Salamancs ... 75.4
2 Rosenstrauch N Waterviier ... 828 10 Evam James A Lindeohurst ... . .B4.5 31 Johmson Paul E Teumamburg 790
3 Priwoet L N Elnors .........81.0 11 Forbes John § Trumansburg .. B4.5 32 Gould Donald D Secker Harbr 78.5 (Continued on Page 15)
——

How sick
are you

going
tobe?

If you knew exactly how sick you
or your family were going to be, you'd
know exactly what kind of heaith insur-
ance to buy. If you could accurately predict
just a few sniffles and a simple tonsillectomy
during future years, you could buy a plan that would
take care of sniffles and simple tonsillectomies.
However, iliness and accidents don't happen that way. That's
why the Statewide Plan for public employees makes the most sense.
it takes care of the big, unexpected combination of medical bills that
could wipe out years of financial security unless you're properly covered.
Blue Cross for hospital bills. Blue Shield for doctor's bilis, Major Medical for
those lingering, long-term ilinessess.
It you're one of the small percentage of New York State and
political sub-division employees who don't have The Statewide
Plan, you can convert over now — anytime before December 31st.
See your personnel officer for the necessary forms.

0.

V.V,

Blue Cross”

Blue Shield.

% Major Medical

New York State's No. 1 Get Well Card gets even better.
Equal Opportunity Employer
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$500 Suggestion Award
Is Won By Rose Weinfeld

ALBANY—8even State employees won a total of $750
in cash awards in November for money-saving ideas submit-
ted to the New York State Employee Suggestion Program.

The program is administered by the State Department

of Civil Service. Estimated first-
year savings from these sugges-
tions total more than $3,600,

Amounts, award winners and
their residences are:

$500—Rose Weinfeld, Bronx,
State Department of Taxation
and Finance.

$100—Donald R. Steele, Troy,
Dezpartment of Transportation.

$50—Robert A. Healey, Al-
bany, Taxation and Finance.

$25—Madeleine Mattichak, El-
mira, Department of Mental Hy-
glen2; Charles W. Zobel, Syra-
cuse, Transportation, Benjamin
P. Burghardt, West Seneca, State
University of New York, and

Thearesa A. Faucl, Hicksville, De-
partment of Motor Vehlcles,
Cash award winners also ra-
celve cerlificates of merit, Cor-
tificates of merit also were
awarded to Robert 8 Oscard,
Woodmers, and Edward Gruno-
witz, Brooklyn, both of the Divi-
tlon of Alcoholic Beverage Con-
trol, and Gerald L. Brumaghin,
Albany, Education D2zpartment,

Wanna be a good guy?
Someone Needs YOU!

Make a friend you'll never
meet. Donate blood soon.
Lives Depend On It

The Most Precicus Gift.

TECHNOLOGY

Licensed by New York State Education Department

Veterans training approved.

Coed. Authorized under

Federal Law for nonimmigrant alien students {foreign.)
Placement assistance for graduates. Morning, Afternoon,
Evening, Weekly payments. Write

Booklet L.

CAL\ 675-7272
205 W..19th NYC 10011
START TRAINING NOW.

56TH YEAR

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES “giuct . i ses

%ﬂll PREPARATION FOR CIVIL SERVICE TESTS. Switchboard,
kkeepiog machine. H.S. EQUIVALENCY, Day & Eve. Classes.

EAST TREMONT AVE & BOSTON

RD, BRONX — KI 2-5600

115 EAST FORDHAM ROAD, BRONX — 933.6700

Approved for Vets and Foreign Stedenis.

Accred, N.Y. State Depr. ol Edacation,

ALETPEETER LT UT P PYEU DO ATV TSR MU VURURTRRLETORURTRCRURTRPRRRTRTUSURTUMTRIORURTRURLRTOURYR RIS

REAL ESTATE VALUES

Publisher’s Notice

All real estate advertised in this news.
hcper 4 subject 0 the Federal Fair

slog Act of 1968 which makes it
illegal 10 advertise “any preference, lim.
itacion, or discrimination based oo race,
color, religion, sex, or natiooal origin,

Apts, For Rent—Albany Area
109% DISCOUNT TO STATE

PERSO
for unfurnish /furnished 1, 2, or 3
room apartments. (518) 462.5113

THE STUYVESANT APARTM!.NT S

Farms & coulfry Homn.
NY State

WHERE Toaxes Are Low & The Deer &
Red Squirrel Play. 3 bedroom home in
quaior country village. Modern kitchen,
I car gurage. You can steml it for

$19,200, Three acres with »
pretty view, Open & wooded, ipring
& clecric.  $3900-—-Morigage vhh
15656 down . . . HUNT AGENCY,

River S¢., Sld.ﬂ. NY 13838 Opcn
everyday (ncluding Suaday, Call 607.
$63-1993, Send For Our Beochure.

or an lotention to make any such prefes-
ence, limitation, or discrimination.
This newspaper will not koowingly ac-
cept any advertising for real estate which
it in viclation the law. Our readen
are Ioformed that all dwellings adver.
tised in this newspaper are available on
an equal opport s

Farms - N.Y. State

WINT'ER Catalog of Hundreds ol Real
t Business bargsins,

rdul DAH!. IBAIIZR

b IIGI

Proporfy For Sale - NY State

UPSTATE MOHAWK VALLEY Real Es-
tate. 400 acre farm. Profitable gar
age, Trailer park aod service and sales.
Complete listings, dwellings, businemes,
farms, country property, retirement
homes.”  Triump Canajo-
harie, New York. 518993 234!

Property For Sale—NY State

2 scres for sale in Durtham, N.Y. Very
deirable location oear fishing stream,
hunting and macsdam road. Close 1o
Causkill Game Farm, Asking $4000,
Tel: 516 1V 5.6729.

IR B toe i 2 Florida il

SAVE ON
YOUR MOVE
TO FLORIDA

e T, AT
s SRR, e Yo}
mate 0 any in

Write
SOUTHERN TRANSFER
and STORAGE CO,, INC.

Tel (813) 822.424)

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 arems; Pompano Beach
in & Fla, Schasian o Indiea River
country & Venice oo the Gulf Coast.
All homes backed with full 1 year

protection.

warranty for your Gene
Metager's Home
Sales, 4689 Dixie Hwy,, Pom-
pano M‘ Fla. 33064, (303%)

FLORIDA JOBS

Foderal, State, County, City,
FLORIDA CIVIL SERVICE BULLETIN,

$5 yearly, § lssues,
PO, Box 440999 L
Miami, PFla, 33144

BUY U.S.
BONDS!

HELP WANTED M/F

. Systems Analysts/

Programmers
We are a major N.Y. financial institu-
tion with a sophisticated computer
and eoamm' m:tlom .::mplox and 2
lm systems programmi

!31 We have a number of attncti'v‘e

openings in several areas:
A IRM systems software, OS/VS en.
viroament, Candidates should have
s strong BAL bxﬂwd (ar Jenst

two years) with | access method
::dqound; data base exposure a
us,

B. IBM sofrware. with experience in
sutomatic scheduling systenm o
SMF. Candidates should have strong
background in BAL: in addition
wme COBOL or PL/1. Supervi.
nonbukmnad lphl.

(o8 | i ana-
lyses, vith PDPI! computer ex-
perience  required  under  either
RSTS ar RSX. We are building 2
complex computer merwork, con-
pecting several large computer cea-
ters with our regional offices,

D, Systems Analysts with background
o aulmiladu new -ppuculon
areas, ¢ and
developing system lpu:lﬁanom

We offer excellent benefits and ad
vancement opportunities. Salary range
in mid-teens to low twenties (no
resume will be considered without
indication of current earnings.

We are an Equal Opportunity Em.
ployer and encourage female and
minority applicants to apply.

Write t0o CS Leader
11 Warren S, NY,

Box 600
NY 10007

Help Wanted M/F

TEMP MALE/FEMALE NO FEE

OLSTEN

Good Paying
Jobs Now
Available For

SECRETARIES

(with or without seno)

TYPISTS

(Biller-copystat & manuscript)

CLERKS

- All Other Office Skills

Our Rates And
Bonus Programs
Are Among The Best

ALSO NOW OPEN FOR
YOUR CONVENIENCE OUR
NEW OFFICE LOCATED AT

139 EAST 23rd ST-2nd Flr

OLSTEN

TEMPORARY SERVICES

EAST SIDE: 60 K 42 5¢ Ren 1060
EAST SIDE: 139 E 23 8¢ 2d Fir
WEST SIDE: 152 W 42 St. Lobby Fir
BROOKLYN: 26 Court ¢ Rm 201
STATEN ISL: 40 Richmoond Terr
9520 63rd Road
120 K. Fordham Rd Rm 7

Aw equal opporiumily employer

MIMEOS ADDRESSERS,
STENOTYPRS
STENOGRAPH for sale S

ond remt. 1,000 others,

Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO,, Inc.
119 W, 23 5t (W, of 6th Ave.)
NY., NY, CHelsea 1-8084

L.t L
mmooP

(A special Leader service fo help you find the job
you want in private industry.)

ADDING Machine/Calculator Opern-
tors, At Temps (agency), 194 7th
Ave. (21st St.) 2434910,

ADMINISTRATIVE Asst,, all arems of
accounting, programming, systems. Win.
won Agency, 18 E. 4lst Se. 889.1700,

ATTORNEYS, Fee paid, Hi salary,
Do you want to practice! Or do you
have o secret desire to step up to man-
spement! Come in, call or send your
resume to: John Brady Penonnel Inc,
I8 East 41 Servet, Saite 104 Mezanine.

AUDITOR/INTERNAL. Fee paid.
$15,000, 2 years public accounting ex-
perience pius knowledge ED.P, John
Brady Personnel Inc., 18 Eam 41 Street,
Sulte 104 Mezxanine,

BOILER Inspector $10/14,000 Few Paid,

High or low presure exp. required,
Cornwall Agency, 179 Broadway, 349.
2520,

BANK CLERKS. Fee paid. To SI85,
John Brady Pensoonel Ioc, 18 East 41
Street, Suite 104, Mexznine,

BILLER /TYPIST, good figure apei-
wde, Downtown, Midtown, Uptown,
rapid ruises-—excellent  benefits, John
Brady Personoel Inc, 18 Ease 41 Streer,
Saite 104 Mezmnioe.

BOOKKEEPERS. Atlas Temps (agen-
c¥) 194 Teth Ave. (21Ist St) 243-4510.

CHEM. SALES, F/PD, $11.15,000
Trainee or some sales experience. Must
have chem. degree. John Brady Personnel
Inc., 18 East 41 Serer, Suite 104, Mez-
maine,

CLERK-Typing, Many clerk typise spots
available from 9.5 P.M. Must 1ype ac
curntely 40 plus wpm. Salary range any-
where from $120 to $150 weekly. Mo-
hawk Placement Service Inc. (agency)
12 Maiden Lane, 233.4950,

CLERK Typists. Fee Puid, $125/§150.
Several diversifiedd positions with this
major firm. Must type 40 wpm plus.
Cornwall Agency, 179 Broadway, 349
2520,

CLERK /TYPIST,Fee paid, Hi Salary.
Good figure aptitude, Downtown, Mid-
town, Uptown, rapid raises—excellent
benefits, John Brady Personnel Inc, 18
East 41 Street, Suite 104 Mezzanine.

CLERKS, Winston Agency, 18 E 4ls
St, 889.-1700,

COLLATORS. Atlas Temps (agency).
194 Tih Ave. (2Imt St.) 2434910,

COLLEGE GRADS. Fee paid. Hi Sal
Mansgemenc-Sales Trainees, John Beady
Persoonel Inc, 18 Fase 41 Street, Suite
104, Mezzanine.

COMPUTER OPERATORS, F/PD, HI
sal. Must know 1BM360-08, DOS. John
Beady Personnel Inc,, 18 East 41 Street,
Saite 104, Mezzanine,

DICTAPHONE /TYPIST, Fee paid Hi
salary. Downown, Midiown, Uptown,
mpid  raises—excellent  benefin, John
Brady Personnel Inc., 18 Ease 41 Street,
Suite 104 Mezzanine,

DRIVERS. Atlas Temps (agency). 194
Tth Ave. (21m Se.) 2434910,

ENGINEERS, F/Pd, $Hi Sal, Locul
national-international. We have numer.
ous positions open for all types of en-
gineers with all types of backgrounds
and at all levels, Try us. Come in, call,
or wod your resume to: John Brady
Personnel Inc,, 18 East 41 Streer, Suite
104, Mezzanine.

ENGINEER.CHEM, Fee paid, $12,000
plus, Sales, if you have a B.S, in chem.
or chem, eulmnu with or withour
sales experience and are intecosted in
chemical sales position please call us or
send or bring a resume. Women and
minority candidates welcome. John Brady
Persoanel Inc, 18 East 41 Sweet, Suite
104 Mezzanine.

EXBCUTIVE Secretary 1o Administes-

1oe. Civil Righs organization, “fee paid”
$200, Archer Personpel Ageacy, 301
Madison Ave. YU 67373,

FIGURE Clerks. Winston Agency, 1¥
E 4lm St 589.1700,

FIGURE CLERK, Fee paid, Hi salary,
Can you speak Japanese! raphd ralwes—
excellent benefits. No cootract o sign.
John Brady Personnel Inc, I8 East 41
Streer, Suite 104 Mezzanine,

FIGURE CLERKS, Fee paid, Hi salary,
Some typing, good figuse apeliude,
Downtown, Midtown, Uptown, rapld
ralses—excellent  benefis. Joha Beady
Personnel Inc., 18 East 41 Street, Suite
104 Mexzzanine,

FILE CLERK-LEGAL Foe puid, Hi sl

ary, Some rtyping, Downtown, Midtown,
Uptown, rapid raises—excellent benefio,
John Brady Penonnel loc, 18 Eam 41
Sereer, Suite 104 Mezzanine.
FRENCH /Eoglish Secy, Typing $0-60
wpm. Fashioon—fee pd. $200 plus, Archer
Perswonnel Agency, 301 Madison Ave
YU 67375

INSURANCE SALES, Fee paid, 812,
350,000, Experience or trainees. Come in
for an Intervigw or send r(esume 10!
John Brady Pernoonel Inc, 18 Ease 41
Street, Salte 104, Mezzanine,

INVENTORY Clerka. At Temps
(agency). 194 Teh Ave. (20m) 245
4910,

LOADERS, Atlas Temps (agency! 194
Ttk Ave. (21 5c) 2434910,
MANAGEMENT, F/PD, Hi sl Bx

perience i plane magme o ln trading
of nea-ferrous metnls. Joha Brady Pers
I8 East 41 Sereer, Sulie
104, Mezzaning,

MANAGEMENT TRAINEE, Fee paid,
Hi selary. Exscutive development pro.

. AW you  accusiomed 10

contact! Do you want 10 sl your
way 1w wp mansgement’ Tralalng st

this company h mrd mud np

mbal John
Brady Personnel Inc., u East 41 Screet,
Suite 104 Mexzanine.

PLATE Makers, Prioters, Atlas Temps
(mncrw ) 194 Teh Ave. (me 21st) 243
1910,

PRINTERS: Offser or Lewer Shop ex-
petience (amy press ok). Atlas Temps
(agency) 194 Tth Ave. (s 21m Seu)
2434910,

PROGRAMMERS, Fee puid, Hi salary.
Ready to switch? Come in, call or send
your resume 10: John Brady Personnel
Inc, 18 East 41 Screer, Suite 104 Mex.
ranine.

READY TO MAKE THE CHANGE: @
How much longer are you going o wait?
We are a full service employment agency,
specialises in recruiting of executives for
middle und upper moanagement. Plus »
full range of office clerical staff open-
ings. No coatraces to sign, Most of our
jobs ure fee paid. Come in—call us or
vend your resume to: John Brady Per-
sonnel Inc., 18 Ease 41 Streer, Suite 104,
Mezzanine.

RECEPTIONIST, Fee paid $125/150,
Hotel chain. Vacation benefits. Moet &
Greet, answer phones, typing. Mchn:l:
Placement Service, 15 Maiden Lane. 23).
4950.

RECEPTIONIST-—Model. Will do re-
ceptionist work and  also -model for
buyers. Mfg. Co. Salary 1o $150. Mo.
hawk Placement Service, 15 Muaiden Lane.
233.4950.

RECEPTIONIST, F/PD. $Hi Sal. Like
to meet people! A diversified job for n.
attractive, well dressed, personable per-
wn, for a plosh mid-town company.
John Beady Pemoanel foc, 18 East 4l
Street, Sulte 104, Mexzanine.

RECEPTIONIST Typist. Must have
front desk e and pleasing per-
sonality 1o greet cuwomers, Phone exp.
helpful. To $150 wk. Mohawk Placement
Service, 15 Maiden Lane. 233-49%0,

SECRETARIES: Good steno, (80 wds,
up) Typing, ar least 350 wds. Atlm
Temps (agency), 194 Tth Ave. (st 21
Se.) 243.4910,

ducer not hm n

in sev.
cnl depts. Apply immed, start when
you can, Eve interviews if nec. Cosmo-
politan (agency) 15 E, 40Se.—Suite 300,
6869139, No fee.

SBCRETARIES:

Many spots available

for those whp have good rtyping &
seno  ability 50 typ. /90 sten. Snl‘dn.
range anywhere from $125 o $200

weekly, Mobawk Placement Service, 13
Maiden Lane. 233-49%0,

SECRETARIES: Many positions nv-u-
able in all Jocations from Jr. to Execu-
tive, il industries. Never a fee. Never a
contract, $ to 225, Uniforce Permonnel
Ageocy, 41 B 42nd St 986-0600,

SECRETARIES: Winston Agency, 18
Fast 41wt Sc. 889.1700,

SECRETARY: Fee paid $185-210, la-
werpational Public Relstions dept. of
NON-PROFIT  organizatioo. Comwnll
Agency, 179 Broadway, 349.2520,

SECRETARY, Fee paid, To 8225,
Assistant to  president, top skilly—ad-
ministrative duties, No cootrscts to sign
John Beady Personnel loc, 18 East 41
Street, Suite 104 Mexzanine,

SECRETARY. One of N.Y.'s fastest
growing life insurance co's seeka tw
secteturies to deparment heads, Typl
must be 50 wpm minimum with steno
at %0 wpm minimum, Diversified duties
including some telephone contact with
sgents.  Young, growing _company with
excellent ¢ paid benefin. Salary
commensurate with experience. Contact
Lyonn Blaine at 8894141,

SHIPPING CLERKS: Atms Temps,
194 Tth Ave, (at 21st Se.). 2434910,

STATISTICAL TYPIST: Must be able
10 use loag carriage typewriter. Able to
type financial reports Salary to $175,
Mohawk Placement Service, 15 Maiden
Lane. 2334950,

STAT /TYPIST, Downtown, Midtown,

Upon, rapid raises—excellent benefits.
John Brady Personnel Inc, 18 Ease 41
Screet, Suite 104 Mezzanioe,

STENO, TYPIST, Fee paid, Hi sl
ary. Would you like to be & secretary?
Downtown, Midiown, Uptowa, upu.
ralses—excellent  benefits.  John Beady
Personel Inc., 18 Eam 41 Street, Suite
104 Mezzanine.

TELLERS, Fee paid, Hi salary. Truinees
or experienced, good figure aptitude and
bondable employment background Come
0 soe us first, Seary work next Mooday!
John Brudy Pemoanel Inc, 18 Bast 41
Sureet, 104 Mexzanine,

TYPIST / DICTAPHONE, Fee paid, Hi
ralary, Would you like to be a secretary?
Dowmown, Midiows, Ugptown, rpid
raises-—excellens beoefin, Joha Brady
Personoel loc, 18 Base 41 Street, Suite
104 Mexzanioe,

TYPISTS, Free jobs. SHI salary, Bx-
perienced typiva Soe s Ame—aann work
vext Mooday. Positioos open in all areas
Uptown, dowatown. These companie ol
ler excellent beoefin plus boouwses and »
happy working aumosphese and most im.
portant, job securtty plus a 'udul\’
vication policy, No conuaet 19 sign
John Beady Persoonel Inc, 15 Hamt 41
Street, Sulte 104, Mezsanine,

TYPISTS: Wisston Agsocy, 18 E 4lm
S 8891700,



TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor .. . 6.00
Administrative Assistant Omeer 8.00
Assessor A”nher (Real Estate) 6.00
Attorney AT 8.00
Auto Mechanic 6.00
Beginning Office Worker 5.00
Beverage Control Invest. 4.00
Bookkeeper Account Clerk 6.00

and Tunnel Officer 5.00
Bus Maintainer — Group B 5.00
Bus Operator ; 5.00
Captain Fire Dept, 8.00
Captain P.D. 8.00
Cashler 4.00
Civil Engineer 8.00
Civil Service Arith. and Vocnbcluy 4.00
Civil Service Handbook : 2.00
Clerk N.Y. City 4.00
Complete Gn!de to C.8. Jobs 2.00
Computer Programmer 6.00
Const. Supv. and Inspec. 5.00
Correction Officer | 6.00
Court Officer 6.00
Dietitian 5.00
Electriolan 6.00
Electrical Engineer 5.00
Fireman F.D. 5.00
Foreman 5.0
General Entrance Serles 4.00
General Test Pract. for 92 U.S. Jobs .00
Lt. Fire Dept. 8.00
Lt. Police Dept, 8.00
H.S. Diploma Tests 5.00

H.S. Entrance Examinations
Homestudy Course for C.S.
How to get a job Overseas
Hospital Attendant
Housing Assistant

Investigator-Inspector
Janitor Custodian

Laboratory Alde

S Do AR AL
2823 83588

Librarian
Machinists 6.00
Maintenance Man 5.00
Maintainer Helper A and C 4.00
Maintainer Helper Group D 5.00
Management and Administration Quiszer 6.00
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Notary Public 4.00
Nurse (Practical and Public Health) 6.00
Parking Enforcement Agent 4.0
Police Administrative Alde 5.00
Prob. and Parole Officer 6.00
Police Officers (Police Dept., Trainee) 6.00
Playground Director — Reercation Leader 6.00
Postmaster 5.00
Post Office Clerk Carrier 4.00
Post Office Motor Vehicle Operator 4.00
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Frobation and Parole Officer 6.00
Professional & Administrative Career Exam 6.00
Professional Trainee Admin. Aide 5.00
Railroad Clerk ; 4.00
+ Sanitation Man 4,00
School Secretary 4.00
Sergeant P.D. 7.00
Senior Cherical Series 5.00
Social Case Worker 6.00
Staff Attendant and Sr. Attendant 100
Stationary Eng. and Fireman 6.00
Storckeeper Stockman 5.00
Supervision Course 5.00
Transit Patrolman 500
Vocabulary, Spelling and Grammar 4.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT—MAIL COUPON J -5

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me coples of books checked above.
I enclose check or money order for §

e
|
|

Name

Address

City State _

-

Nassau Cnty. Opens
Janitor, Auditing,
Psychiatrist Slots

MINEOLA — The Nassau
County Civil Service Com-
mission is currently accept-
ing applications for janitor,
field audit director and assistant
psychiatrist in county and village
offic:s. Starting salaries range
from $5.200 to $26,664 a year.
The posts are only open to legal
residents of Nassau County.

Fililng will close Dec. 23 for
Janitor, a $5,200 a year post. To
qualify, candidates must have
ome year of experiemce in the
cleanéng of buildings and making
minor repadrs to standand bulld-
ng equipment. A written exam ls
scheduled for Feb. 7.

Pieid audit director s open to
ipplicants with a bachelor’s de-
gree in accounting and 10 years'
experience iIn accounting work.
Flve of the years must be in a
supervisory capacity and candi-
dates must also possess a certi-
fisd public accountant's license
to qualify for the $25.797 & year
post, Piling 8 open until Dec,
17, with candidates being rated
on their training and experience

Candidates may file until Jan.
21 for the $26,664 post of assis-
tant, psychiatrist. Al applicants
must be medical school gradu-
ates and have thres years' psy-
chiatric residence expergerce. No
written test will be beld, with
candidates being rated on thedr
training and expenience,

For complete information and
applications, candidates should
contact the Nassau County Civil
Servies Commission, 140 Old
County Road, Mineol, N, Y
11501, Individuals requesting ap-
pications by madl should include
a stamped, self-addressed enwel-
opo,

LEGAL NOTICE
CDR ASSOCIATES

Substance of cercificate of Limited
Partoership filed in New York County
Clerk's Office November 14, 1975,

Principal Office,s ¢/o0 Graham-Wer
walw, 570 Seveoth Aveswe, New York,
New York.

Business: [avest garden apartments com-
plex, South Pasadeon, Floride.

Term: October 1, 1975:December 31,
1025, unless sioner terminated,

General Partners: Thomas M, Graham,
Jr., 32 Washingron Square West, New
York, New York; Joha A. Werwaim,
1140 Fifth  Avenue, New York, New
York; and, Vincear 8. Andrews, Jr., Holly
Hill Lane, Katonah, New Yoark.

Limited Partacrs: Michael D. Dowd,
Jr.. and Genevieve Down, 357 Crosby
Brown Road, Gladwine, Peoasylvania,
$30,000,00; Marily H. Lewis, 273 Bl
wynd Avenue, Orange, New Jersy,
$5.000.00; Murray Plate, 420 East 5im
Street, New York, New York, $5,000.00.
Additional capital contributions, propos.
tionate 10 the original contributions are
due on January 2, 1976 toralliog $30,000,
Contributions returned wpon termination
or disolution, Limited Partners share
8096 of the profits in proportion o the
amount that their respective capital wc.
counn bear 1o the tom! capital accoum
of all Limited Partners, with special al-
locations for specific items. Limited Pare-
peey’ interest s assignable with wrinen
coment of General Parmoers. Upon the
death of 3 Geoeral Partaer, the survivors
shall have the right to continue the busl-
nem,

LEGAL NOTICH

QUINCY PARTNERS.  Substance of
Ameodment  of Certificate of Limied
Partoership filed in New York County
Clork's Office November 7, 1975, The
following have been admittod s limited
partners  and  their  cab  contribution:
The Hillman Company, Grant Bldg,
Plisburgh, Pa, $46,000; Canay, Bowen,
Howard, Peck & Amociates, Ing, 425
Park  Ave, NYC, 814,000 Dosmald ).
Sutheriand, High Farms Rd, Glen
Head, NY, 320,000, George J. Haupe-
fuheer, Jr. Robert P. Haupduheer w
Tenants o Common, 1710 Martios
Lange, Gladwyoe, Pa, 815000 Vesor
Cocporation, 72 Colosla Miramonte,
Scotsdale, Aria, $15,000; Swise Ameri-
can  Corporstion, 100 Wall 5, NYC,
$15.000; Edith P. Murnane, Box 503
NY, $15,000;

Be sue 0 include 3% Selm T

.L--—-—-----——------—--—------—-

Two Grievances Settled
By Brookhaven Town Unit

BROOKHAVEN--The Town of Brookhaven unit, Civil
Service Employees Assn., recently won two grievances im-
mediately prior to their moving to arbitration.

Irwin M. Scharfeld, CSEA
Islani Region I, said the griev-
ances oconcermed men  working
sut-of -tithe and the displacement
of several employess by season-
al workers on overtime shifts,
Both ftems were scheduled for
arbitration when Brookhaven Di-
rector of Labor Relatéons Joseph
Miranda called CSEA officlals
mto & final conference in hopes
of resolving the problems. Fol-
lowing the conference, unit presi-
dent Don Mulhodand and Mr.
Scharfeld agresd to withdraw
thedr request for arbitration since
the grievances wene satisfactorily
resolved n favor of the unit,

‘Excellent Cooperation’

Mr, Scharfeld said the resolu-
tion of the grievanoes is & “prime
example of excelient cooperation
on the pant of the town as well
as fiw union. CSEA felt it had
legitimate grievances and after a
thorough review by the town, it

field representative for Long

was agreed that the contract
was violated but not maliciously
or on purpose. It was felt that
It would be in the best interests
of all parties conctrmed #f the
grievances were settled prior to

Pay Adjusted

In working out the out-of-title
erievance, the town agreed not
to use employess In this way in
the future, In the displacement
grizvance, the three employees
who filed it were granted four
hours pay at double time.

Know your type?

Join the mainstream of Jood
quys, who donate blood.
Someone Needs YOU!

Make a miracle.

Lives Depend On It

The Most Precious Gift,

NO

TO ALL CSEA MEMBERS & FAMILIES

JUST IN TIME FOR CHRISTMAS
30% DISCOUNT ON ALL MERCHANDISE
EXCEPT FAIR TRADE ITEMS
BRING YOUR CIVIL SERVICE CARD

We carry Longine, Wittenauer, Bulova, Accutron, Seiko;

also Hamilton Quartz Q.E.D
We Buy Diamonds, Old Gold, Gold & Silver Coins,
OPEN EVENINGS

MASTER CHARGE AND BANK AMERICARD

CALL US (516) 481-8900, (212) 347-1570

i

i ANY QUESTIONS?—
i

| LS
L

TICE

274 FULTON AVE,
HEMPSTEAD, LI, NY 11550
IYanhoe 1-8900

I+'s not just news

less next July.

staffs, stopping promotions,

below.
NAME
ADDRESS
cITY

Now —every day —

I+'s news that's happening to you

The legislature votes not to
renew contributions for pension funds . . .

That means your pay check will be 2 to 5 percent
There are suggestions for extending hours, cutling

All that may mean more work, less pay, less op-
portunity, less retirement pension,

Yes indeed!

The news is happening — to you!

Sometimes you can do something about it — but at
all times you should know what it is that's happening.
Follow The Leader regularly, Use the enclosed
coupon to subscribe at the special rate or pick up a
copy at your newsstand each week.
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CIVIL SERVICE LEADER
11 Warren Street
New York, New York 10007

I enclose $9.00 (check or money order for a year's subscrip-
tion) w0 the Civil Service Leader. Please enter the name lsted
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dropping departments.

Zip Code

141§

c161 ‘6 Pquadaq ‘depsany, ‘YAAVAT FADIAMES TAD



* Meeting Held To Discuss
Proposed Otsego Layoffs

COOPERSTOWN-—The board of directors of the Civil
Service Employees Assn.’s Otsego County chapter, and a
threesmember staff team from Syracuse Region V head-
quarters met recently with a committee from the Otsego

. 1975

Tuesday, December 9

LEADER,

‘

.

CIVIL SERVICE

.

County Legislature to discuss the
proposed layoff of 31 county em-
ployees,

The CSEA group was headed

Bersani Ace

SYRACUSE — While other
Civil Service Employees Assn.
members were enjoying Arm-
istice Day in other ways,
Richard Bersan!, acting president
of the Syracuse City chapter, was
celebrating a hole-in-one sunk at
the Lake Shore Yacht and Coun-
try Club here,

Mr, Bersanl scored the ace at
the 12th hole with a 5-iron.

HRPC Observes
Education Week

POUGHKEEPSIE — Mem-
bers of the Hudson River
Psychiatric Center chapter,
Civil Service Employees
Assn, observed the recent Na-
tional Education Week with a
special meeting directed by
James Moore, a member of the
Joint CSEA-state training advi-
sory commitiee

Mr. Moore, who 15 also a CSEA
director (Mental Hyglene, Syra-
cuse Region V), outlined how
much money 13 currently avall-
able to members for training
purposes and how these funds
could be best utilized. He also
described varlous training pro-
grams available including the
agency experimental program,
employee benefit tmining courses
and high school equivalency
programs,

by Mabel Wannamaker, presi-
dent of the chapter, Region V
staff members ‘attending were
fleld representiative Ted Modr-
zejewski, public relations asso-
ciate Charles McGeary, and
William Frame of the Reglon's
staff,

A spokesman for Otsego Coun-
ty sald thal no definite declsion
regarding the layoff would be
made before a public hearing
scheduled for Nov, 25 and the
county budget review meeting set
for Dec. 3.

During the meeting, held In
the county office building, Mr.
Modrzejewski assured the County
Legislature members that CSEA
would awalt the results of the
meetings, "and then take what-
ever action is necessary to pro-
teel the rights of all employees
covered under county and state
civil service laws.”

Mr. Frame requested that the
county committee make avall-
able all personnel data of those
affected by the possible layoff.

Following the meeting, o press
conference was held to repeat
the position of CSEA and the
Otsego County chapter.

Correction

LIVERPOOL — The chairman
of the Onondaga County chapter,
Civil Service Employees Assn,'s
Christmas Party was incorrectly
given in the Nov. 25 issue of The
Leader as Hilda H, Young, The
chairman for the Deec. 5 event
was Martha Le Roy: Ms. Young
serves i3 co-chairman and
chairman of the publicity com-
mittee

New officers of the Lakeland School unit, Civil Service Employees Assn,, were installed recently by
Carmine LaMagna and Stan Boguskl, first and second vice-presidents, respectively, of the Westohes-
ter County chapter. The officers are, above, Tirst row from left: Rose Amato, board of directors;
Mary Penderleith, treasurer, and board members Carl Amato and Harry Shore. Rear row from left:
Alex Morris, secretary; John Augustine, second vice-president; Jim Larsson, president; Bob Lynt and

Fred Travis, board members, and Mil Brown, sergeant-at-arms,

Thompson, first vice-president,

Absent from the photo is Walt

Lakeland School Unit Installs Officers

Stan Boguski, Westchester County CSEA chapter second vice-presi-
dent and Installing officer of new officials of the union's Lakeland
School unit, extends a hand of congratulations to new unit presi-
dent Jim Larsson as outgoing president Harry Shore observes,

Wenzl Asks Legislators Block Freeze

(Continued from Page 1)
noted, "Agaln we have to ask
Are slate employees not to be
ranked in Importance equal w0
other citizens — citizens earning
average incomes?”

Any move to add to the num-
ber of audited tax retwns by
examiners in the Department of
Taxation and Finance s bound
to produce more cash for the
state, Dr. Wenzl predicted.

“Obviously, {f more returns are
inspected, it stands to reason
that more returns that are Insuf-
ficlent will be uncovered."

The CSEA leader noted that
annually, less than 5 percent of
sales tax returns, less than 1
percent of personal Income tax
returns, less than 10 percent of
corporate tax appications and
less than 10 percent of truck
mileage tax applications are
nudited by the Department,

“Total state tax collections
amount to about $8 blllion a
year, or around 80 percent of the
total annual budget,” Dr. Wenzl
sald. “If general tax compliance
could be ralsed even by as little
as T percent, the state would take
in an additional $560 milllon
This would more than cover an
Average estimate of this yew's
defielt,"

Although Increased auditing
would probably Involve hiring
more examiners, Dr. Wenzl sald,
the additional revenues pro-

duced would more than com-
pensate for the added salaries.

Dr. Wenzl's second suggestion
for increasing revenues, lmprov-
ing the management of state
sgencles, drew In part from the
1974 report of State Comptroller
Arthur Levitt, In just one area—
treatment of the mentally ill—
Comptroller Levitt noted that,
“My auditors have observed that
while relmbursements for patient
care amounted to $250 million
during a recent fiscal year, as
much as §15 million a4 year was
being lost to the state in the ab-
sence of in adequate billing sys-
tem."

Additionally, Dr. Wenzl said,
‘We could think of many other
positive measures which could be
adopted, such as increased use
of the incumbent state work-
force, particularly in highway
and capital construction, instead
of private consulling firms, when
the existing state workers can
do the same job. Other lesser but
worthwhile possibilities for add-
ing Income include ralsing tul-
tion for out-of-state residents in
our public university system and
charging fees to take open com-
petitive civil service examina-
tions."

Elimination of unnecessary

Insurance Coverage Reminder

(Continued from Page 1)
ployer-share payment for the in.
dividual,

Other health nsurance bene-
it dmprovements rectntly nego-
Uated by CSEA include an in-
crease from $10.000 to $15,000
for maximum annual major med-
lcal redmbursement for each cov-
eved person; extension of Blue
Cross benefits to provide cover-
age for hemodialysis treatment
it ordered by o physicln and
furnashed i the out-patiemnt de-
partment of a hospital; extension
of Blue Shield benefits to cover
removal of sutures, plaster casts
and smdlar doessings applied as

the result of préor outl-patient
care; for employees aged 50 and
older, reimbursement up to $50
& year towsnd the cost of a rou-
tne physical examination, and
extension w0 New York City of
the Surgical Consultation Pro-
grwin presently avedable in the
Albany area ‘this program of-
fers employees and thelr depen-
dents a surgical consultation
when eleotive surgary has been
recommended by a physicéan),

Pass your copy of
The Leader
on fo @ non-member,

«frills In government is another

way of Increasing the efficlency

of state agencies, Dr. Wenzl
pointed out.
"We're referring here, of

course, to any number of vulner-
able targets, none of them mon-
umental, but together adding up
to an impressive total, we're sure

. . A case in point was the list
annual report of the Urban De-
velopment Corp. This cost us
nearly $50,000. It told us about
the outstandingz Job the agency
did in 1874. Yet, as you know,
this same superior agency would
have folded in early 1975 except
for the sizable emergency up-
propriation it got from the Leg-
islature,

“"Eveéryone has to take strong
exception, also, to the padd com-
muting privilege enjoyed by
some lop offickals who live at
one end of the stats and who
refuse to relocate when they're
appointed to their state position,

“These are not, of course, ma-
Jor inzquities that call for violent
or vengeful action,” Dr. Wenzl
concluded, "They are merely silly
extravagances in an era when
common sense Is suddenly back
in style,

"We think we have a1 just
cause and, as we sald at the
outset, our purpost s to enlist
your support, We hope that our
effort meets with some measure
of success."

YORKTOWN — James R.
Larsson and Walter E.
Thompson were installed re-
cently as president and first
vicé-president, respectively, of
the Lakeland School unit, Civil
Service Employees Assn.

Other officers Installed by
Carmine LaMagna and Stan Bo-
guski, first and second vice-
presidents, respectively, of the
CSEA's Westchester County
local, were John Augustine,
second vice-president: Alex Mor-
ris, secretary; Mary Penderjeith,
treasurer, and Millard Brown,
rergent-at-arms. Board seats
were filled by Carl Amato, Rose
Amato, Robert Lynt, Harry
Shore and Fred Travis, Mr.
Shore is the unit'y
past president. More than 64
vears of service to the school
district !'s represented by the
numbser of years served by the
board members,

While the unit's contract talks
will not take place until January
1977, Mr. Larzson noted thai the
months to come should prove
highly productive. He said the
unit pllins revision of Its by-laws
and constitution to meet present
day problems.

Lakesland unit, with more than
250 members, consists of all non-
instructional district staffers in-
cluding bus drivers, custodians,
automotive and malntenance
mechanics, segretaries, monitors
and cafeteria employees

At 26, Mr., Larsson s the
youngest president in the unit's
history,

Dolan To Speak
At Indiana U.

ALBANY--Joseph J. Dolan,
assistant executive director-
county for the Civil Service
Employees Assn., will be a
guest lecturer at a workshop In
"Public Sector Labor Relations
conduct:d by the Indiana State
Employ:zes Assn. Dec, 13 at In-
diana University, Bloomingion,
Ind

Mr. Dolan will relate the ex-
perience of CSEA since the in-
ception of the New York State
Taylor Law and discuss how
CSEA has met challenges of ne-
gotiation and contract enforce-
ment under the Taylor Law

His tople will be "“The ISEA
and Its Options.”

immediate
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tween 9 am. and 5 p.m. Special 1 . =
hours for Thursdays are 8:30

T e Save on this magnificent

R reside Famaly Bible

self-addressed enveiope, to be
Publisher's retail price $39.95

reczived by th2 Departmant «t
least fiv2 days bafor: the dead-
200 g 5

line. Announcemeénts are avail-

able only during the filing period
Civil Service Leader

By suoway, applicanls can
reach the filing office via the
11 Warren Street
New York, N.Y. 10007

IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700.

Several City agencles do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 656 Court 8t,
Brooklyn 11201, phone: 586-
B060; NYC Transit Authority,
370 Jay St. Brooklyn 11201,
phone: 852-5000

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ
ual schools; non-faculty jobs are
filled through the Personne] De
partment direéctly

STATE — Regional offices of
the Department of Civil Service
are jocated at the World Trade

"

"x11%"x2 "-

o : B o This distinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Haa
;‘ ";e" Tower 2, 5?"’ !lo?,r. r.{l“ large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges
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i ): =
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W Genesee St, Buffalo 14202: P b n QLY. PIIAYEeS. « Palestine Where Jesus Walked.
9 am.-4 p.m, Applicants may ob- « Brief history of the origin and purpose of the Bible, » The Land of Israel in Modern Times.
tain announcements by writing o William Smith Bible Dictionary. « Full Color Section of the Twelve Apostles.

(the Albany office only) or by
applying In person at any of

» Full Color Bible maps with cross reference index to

« Referances to inspiring and consoling Bible Chapters. give visual understanding of the Holy Land.

g Pl » Over 60,000 column references. » Family Record Section.
e .
» Great Events in the lives of Noted Bible Characters. » Presentation Page.
Various State Employment Protestant edition is the suthorised King James iransdation containing beth the Old
» Synopsis of the Books of the Bible, and New Tostamenta.
Service offices can provide ap- c ' 3 2 e Catholic edition: 1:1: NEW A;ET‘:SA‘N BIBLE A faithisl new 1easslation in
e Complete Bible course on Personalit lopment, simple, modern, casily reedeble todey. The First New Bibl English
plications in person, but not by P _' wyeeve A lor the Roman Catholic Chureh in :«o m:'. m‘:nn.'u-.":l |h:‘:pun.r:|p th
madil. o Christian Character Analysis. Catholic hievarchy in the United States. Nihil Obstat — Rev. Siephan J. Hartdeges,
O.F M, S5L snd Rev, Christian P. Corohe. O, Carm. £ T D Imprimator —
For positions with the Unified ¢ Interesting Facts and Figwes about the Bible, + PMM’ (.‘ia:‘lnl O'Bayle, D. D. .u.:.s..n.,. of Wahingren. Catholic edition sl
al Sor doms of the V . ~
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Unit, Room 1209, Office of Court
Admin, 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US. Civll
Service Commission, New York
Region, runs » Job Information

—-——————-——_————————q

MAIL TO:

CIVIL SERVICE LEADER
Il Warren St.,, New York, N.Y. 10007

Ci
Center at 26 Federal Plaza, New ty State Zip
¢ Please send me the number of
York 10007. Its hours are 8:30 Fireside Family Bibles | have Protestent
am. to 5 p.m, weekdays only. indicated in the squares at right, gtes
Telephone 264-0422 My check (or money order) in the D Cathalie
Federsd entrants living upstate amount of § s enclosed. Edition

North of Dutehess County!
should contact the Syracus: Area
Office, 301 Erie Bivd West

Plasse wrile the number o Fueside
Famdly Biddes you wan! in the
AP opnete box

‘ Name - —

Syracuse 13202, Toll-free calls

may be made to (800) 522.7407 Address.___

Federal titles have no deadline c"y State le
uniess otherwlse indicated.

L———————————
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CSEA Flies Storm Warning Seek Representation
On DOT Winter Snow Plan Right For Rensselaer

ALBANY-—New York State motorists, as well as industry and commerce, could still
be faced with possible property damage, personal injury and perhaps loss of life because
of inadequate manpower for snow and ice control on the state's highways, according to
the Civil Service Employees Assn.

A spokesman for CSEA, the
unjon representing State em-
ployees responsible for winter
road maintenance, said that the
DOT-imposed schedule of em-
ployee work shifts for snow and
fce control instituted last month
“cannot guaranteée that opera-
tions will be completely adequate
throughout the state” despite a
news release issued by DOT
Commissioner Raymond Schuler
Nov. 6 Indicating that there was
no question that “snow and lce
conirol for this winter ssason
will be maintained at last year's
level.”

Specinl Commitiee

A special CSEA Department of
Transportition committee had
been working with representa-
tives of DOT to iron oul expected
difficulties in a planned state-
wide implementation of round-
the-clock shift scheduling for
this winter season. CSEA felt
that the plan would not only
result in many hardships for the
employees, but could also result
in inadequate staffing at the
time of a blg storm, causing
poor snow and lce control for
people who must use Lthe high-
WAYS.

Following Commissioner Schu-
ler's  public statement, DOT
mide some changes In the
scheduling plan, The unlon
spokesman sald, however, that
their new schedule, which was
apparently drawn up without
local-level consultation, will re-
sull In "hit-and-miss" levels of
service throughout the state, de-
pending on when a storm might
oceur.

The union representative also
sald that CSEA-represented em-
ployees who, because of the new
shifting may be working irregu-
larly, may file local-level griev-
ances claiming violation of the
work day—work week clause of
the current CSEA-State contract.

The CSEA spokesman indicat-
ed that under the DOT shift
plan that went Into effect on
Nov. 27, about 15 percent of the
affected employees statewide will
be on the nommal day shift from
7:30 aan, W 4 pm.; about 48
percent will be on two shifts;
and about 36 percent will be on
a three-shift schedule. He also
sald that In 11 counties the state
s responsible for the total job
of snow and ice control and in
all other counties the state has
“eontracted out" with the coun-
ties for plowing, sanding or both.

According to the spokesman,
the counties have the ability to
call mean in on overtime in case
of a storm, where the purpose of
the extra shifting by the state is
to avold paying regular employ-
ees overtime pay.

Some 30 to 40 storms are gen-
erally expected throughout the
zeason. The CSEA representative
said that while the DOT's sched-
uling may avold payment of
overtime, it results in the regular
payment of men on night shifts
for doing virtually nothing when
there are no storm conditions,
since most ordinary highway
maintenance cannot safely be
done at night,

Under the split shifting, he
said, an employee not on duty
i not required to “stand by his

phone" In case of n emérgency
situation. In effect, this means
there 1s no guarantee that a full
force would be avallable If a bad
storm ocours,

“Last year, roads were cleared
In reasonable time only because
everyone was working on the
same storm.” the spokeamian said,

“More than 200 highway
maintenance people have been
let go and some 480 titles va-
cated through utirition, result-
ing In a 10 percent reduction in
the statewlde work force. Now,
on top of these so-called aus-
terity measures, DOT has uni-
laterally imposed a schedule that
can result In Inexperienced
crews being responsible for clear-
ing dangerous snow and fce cov-
ered roads.

Madison County Dispute
Has Moved To Fact-Finder

ONEIDA—The contract dispute between the Madison
white-collar unit, Civil Service Employees Assn. and the
County was submitted to a fact-finder Nov. 13, according
to Roger Kane, CSEA collective bargaining speclalist.

“The reason for submitting
this to fact-finding is that the
county is trying to treat the em-
ployees as one unit, as in the
past,” Mr. Kane sald.

“The Public Employment Re-
lations Board has separated the
white-and blue-collar employees;
yet the county is still seeking the
settlement that would be com-
parable to the blue-collar em-
ployees," he added. “Blue-collar
workers are on an hourly basis
and white-collar employees are
salarted,

“Madison County has offered
an hourly Increase, which is
totally unacceptable to our
white-coliared employees because
they are salaried,” Mr, XKane
continued.

“Because we are nearing the
end of the contract year, CSEA
is continuing its determined ef-
fort to resolve the contract dis-
pute, We feel confident that a
favorable decision can soon be
resched If the County will fully
and falrly consider our position.*

Halt Teacher Escorts

ATTICA — Teachers and
Instructors at the Attica
Correctional Facility here are
no longer required to escort
inmates from classrcoms to cell
blocks. The change came as &
result of an out-of-court settle-
ment last week between the state
and the Civil Service Employees
Assn.

As a result, CSEA will not pur-
sue & lawsuit flled in Wyoming
County Supreme Court Oct. 15 In
which the union sought to over-

turn & ruling of State Director
of Employee Relations Donald
Wollett, who said escorting in-
mates was not ‘“out-of-title
work"” as the teachers and In-
siructors claimaed when they first
filed a grievance in September
1974,

The grievance was filed by
OBEA feld representative Char-

School District Staff

ALBANY—Albany Region IV, Civil Service Employees
Assn,, has submitted a petition for certification as “‘sole
and exclusive bargaining agent” for the City of Rensselaer
non-instructional school district personnel following a re-

jection of CSEA's request for
voluntary recognition by Joseph
V. Rellly, superintendent of the
City of Renssslaer School Dis-
trict.

Under the rules of the Taylor
Law, the State Public Employ-
ment Relations Board will now
hold a conference between the
CS8EA and the school district to
resolve any conflicts regarding
the personnel to be Included in
the potential bargaining unit,
CSEA fleld represantative Wil-
llam Lochner pointed out that
since CSEA's petition for certl-
fication was accompanied by a
majority showing of interest of
the possible unit members, the
school district could voluntarily
recognize the union upon PERB's
verification of the submitted
designation cards,

If the school district does not
elect to recognize CSEA, an
election will be held under
PERB's supervision.

"Mr. Reilly has already sent
an open letter to all the non-
Instructional employees in the
district outlining their present
benefits and underscoring the
alleged ‘excellent rapport' that
supposedly exists bastween the
school district and iis employees,”
Mr. Lochner said,

“Mr. Rellly's letter suggests
that by Jjoining CSEA the em-
ployees would seriously jeopar-
dize the ‘Informal nature' of
past employer-employee rela-
tionships. He also implies that
CSEA may be leading the non-
Instructional personnel astray by
promising them glgantic Iim-
provements in wages and work-
ing conditions, similar to those

For Attica

shortage of corrections offlcers.

Mr, Beaver, one of those af-
fected by the state order, claimed
escorting inmates “was not cons
sisient with his teaching duties"
nor with those of the others on
the maximum security facllity's
instructional staff,

The grievance was denled at

recently secured by the CSEA for
the City of Rensselaer Depart-
ment of Public Works."

Mr. Lochner added, "“While
CSEA s extremely proud of its
settlement in behalf of the DPW,
it's impossible to establish a
comparison in sdary schedules
and fringe benefits between the
two non-related groups.'" He em-
phasized that the highest prior-
ity of the non-instructional em-
ployees Is a formal, negotiated
contract, binding on both sides,
that clearly specifies the rights
of both sides, The pact would
cover Job security, job descrip-
tions, & workablz grievance pro-
cedure and fringe bsnefits,

Mr, Lochner concluded that
the employees Justifiably feel
that In light of the prasent fiscal
problems thiat all school districts
are encountering, it is essential
that employees take steps to In-
sure their rights with a contract
with their employer. At present,
the non-instructional employees
do not have any type of con-
tractural agreement with the
school district and this situation
Is the reason for the employees
movement toward unionization,
he sald.

Marcy Yule Party

MARCY — The Marcy Psychi-
atric Centar chapter, Civil Ser-
vice Employees Assn., will hold
its Christmas purty Priday, Dec,
19, at the Crestwood Golf Club.
The event will begin at 2 pm.,
according lo chapler president
Charles Noll.

Inmates

was the final step.

The settlement agreement ne-
gotlated by Carmen Pino, asso-
clate regional attarney for CSEA,
and Harold Rubenstein, attorney
for the state's Office of Em-
ployee Relations, overturned Mr,
Wollett's ruling. *

CSEA, In u recent Civil Service
Commission grievance hearing,
succeeded In overturning a state
order requiring temchers and in-
structors (o mian “post positions,”
& guard function, at the Elmirs
Correctional Pacility.




