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PST Faces Another Vote 
Assurances Given 
To Bendet On WTC 
Sprinkler System 

MANHATTAN—Verbal as-
surances that an effective 
sprinkler system will be in-
stalled in the World Trade 
Center were given by Office of 
General Services spokesmen last 
week to Civil Service Employees 
Assn. vice-president Solomon 
Bendet. 

Mr. Bendet, who is president 
of CSEA's New York City Region 
II, mfa-ny of whose members 
work in WTC Building 2, made 
the inquiry following reports 
that IV2 million dollars is ear-
marked for an exclusive club in 
the giant building complex. 

The OGS spokesman informed 
Mr. Bendet that the state lease 
for space in WTC II is expected 

(Continued on Page 3) 

AID FOR ATTICA —• Check for $5,000 is presented by Civil 
Service Employees Assn. to help in the Icgitl defense of state 
troopers ordered into Attica State Prison to quell the uprising there 
in 1971. Pat Carroll, left, president of the New York State Police 
Benevolent Assn., accepts the check from CSEA officials, from left, 
State Police Commissioned Officers chapter 280 president George 
Abare, statewide vice-president Joseph McDermott and assistant 
executive director Jack Carey. The contribution was authorized by 
CSEA Board of Directors last month. | 

W/enzl Asks Legislators 
To Block Wage Freeze 

ALBANY—In a five-page letter to all state legislators, the chief of the Civil Service 
Employees Assn. asked that they vote down the wage freeze on state workers' salaries 
proposed by Gov. Hugh L. Carey. 

In his letter, Theodore C. Wenzl reviewed the effects of, the current upward spiral of 
the cost-of-living on state work-
er salaries and gave two sugges-
tions for increasing state rev-
enues which, he said, would 
make the freeze unnecessary. 
The suggrestions involve increas-
ing revenues toy increasing the 
number of tax returns which are 
audited land increasing revenues 
from state agencies by imiproving 
theli- management. 

Contrary to freezing state em-
ployee wages. Dr. Wenzl said, 
"the facts clearly support the 
case for an immediate upward 
salary adjustment." 

The union signed its current 
three-year contract with the 
state in AprU 1973. In its first 
and second years it provided 
workers with 6.5 aiid 5.5 percent 
increases respectively. 

"An expected salary increase 
in 1975 did not occur," Dr. Wenzl 
reminded the legislators. "This 
means that over the three-year 
period ending next March, their 
salaries will have moved up a 
total of only 12 percent." 

In the same period. Dr. Wenzl 
aaid, it is estimated that the 
total consumer Price Index in-
crease will be 28.3 percent. Next 
April, he added, if the state em-
ployees do not receive a salary 
boost, they will have a wage-CPI 
ahortfaU ol 16.3 percent. The 
OSEA leader estisnatsd that by 

April 1977, this shortfall will in-
crease by 5.7 percent to 22 per-
cent. In tills period. Dr. Wenzl 
said, proposed new taxes will 
further bite into the state work-
ers' paychecks. 

"In private industry, in the 
first nine months of 1975, nego-
tiated wage increases averuged 
7.5 percent annually, over the life 
of the contracts," Dr. Wenzl 

(Continued on Page 14) 

CSEA Gets Most Votes, But 
Is Shy Of Absolute Majority 

By MARVIN BAXLEY 
ALBANY—Although the Civil Service Employees Assn. 

was the choice of most voters in the Professional-Scientific-
Technical Bargaining Unit, tabulations last Friday left CSEA 
short of an absolute majority of total votes cast. 

CSEA outpolled the competing 
collaboration of four APL-CIO 
unions and a Teamsters local by 
510 votes. Nevertheless, CSEA's 
10,858 votes was not enough of 
a lead over the Public Employees 
Federation's 10,348 votes, because 
of another 1,500 votes that were 
challengeable or cast for no rep-
resentation. 

Needed was an absolute ma-
jority of the nearly 23,000 votes 
cas2 by PST employees currently 
represented by the Civil Service 
Employees Afsn. 

Although disagreeing with a 
Public Employment Relations 
Board decision that PEF had 
sufficient designtation cards to 
justify the election in the first 
place, CSEA agreed to proceed 
with the el-ction so as not to 
further stall negotiations for the 
PST Bargaining Unit. 

The other three CSEA-rapre-
sented bargaining units—Admin-
istrative, Institutional and Oper-
ational—have already begun ne-
gotiations. The PST negotiators 
are prevented from participation, 
however, until the final deter-
mination of the bargaining agent. 
The contract expires in 31/2 
months. 

At Leader presstime, a date for 
the runoff election between 
CSEA and PEP (with no other 
designation on the ballot) has 

yet to be agreed upon. 
There also remains a possi-

bility that CSEA will follow 
through with a Hawsuit seeking 
to overturn the PERB decision to 
hold the election. 

At the time of the PERB de-
cision, agreement could not be 
reached on the actual number 
of PST employees in the state. 
Therefore, there was dispute as 
to whether PEP actually had the 
required number of signatures to 
force the election. 

Where Will Voters 
Place Blame For 
Fiscal Problems? 
THE question troubling the 

State's political leaders 
is whether the voters will 
pin on the Democratic don-
key or the Republican elephant 
the tail of responsibility for 

(Continued on Paire 6) 

CSEA Provides Insurance 
Coverage Shift Reminder 

ALBANY—All employees enrolled in the. New York State 
Health Insurance Program were reminded by the Civil Ser-
vice Employees Assn. that they have until Dec. 31 to trans-
fer between health insurance options, if desired, without 
negaoxi for tflie' eonptoyieie's age or 

SYRACUSE SfSSiON — Syracuse Reflon V îupervisor 
Frank Martello4iKht,{uid Revion V County Woriuhop chairman Fran 
Miller presided over discussion lha( opened weekend educational 
program last month in Uverpool. Devoted exclusively to county 
problems, it was the first separate meeting of county chapters in 
the region. Additional details and photo* on pages • and 0. 

the number of previous tramisfett-s. 
This mew beniefit was negpatia-

'ted by CSEA foir state eonployeteis 
iai the tflnird-yeair reopeimeff clause 
of thie cunrmt CSEA-Sttate con-
tiraotfs. 

A spokeeamam for CSEA aadd 
tlhflit aU employees ihave baem no-
tified by laudir irwiivldual depart-
menit or a«erw;y of the niew ain>-
natal traunsfeir period durimg the 
months of November amid De-
cembai-, but w4tih tihe end of 
the peô iod fast approachdoig, a 
reminder to those who do wish 
to trainsfer is oeaitialnily appro-
pirtltute. 

'Rie effective dwte of my now 

coverage will be the first day of 
the month for whiicih a premium 
paymemt at the mew raitie is re-
mitted to the Employee Inisur-
ance Section. 

Effective Dates 
The effective diartie of a reitdiree's 

olmmge of coveraige will be de-
pendamt on the dejte on wftidch 
the deductiioffi fnom his netolre-
misnit alihowa'nce oan be chaingad 
to the new mte. After the new 
rats ch'a>n«e lis made, the Em-
ployee Inisuraiiice Sectdicm noti-
fies tfltie appiTopriiaite subdi<vliBion 
of the covEarage ohanges and aid* 
Juî axveimts -nieicieiasait̂  in tile «in-

(Continued on Page 14) 
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EXPERT ADVICE Dr. George S. Roukis, with eyeglasses, is 
surrounded by, from left, Civil Service Employees Assn. field rep-
resentatives Nat Zummo 'and Nick Pollicino and Region I supervisor 
Edwin J. Cleary at start o* special shop stewards' workshop Dec. 1 
at State University at Farmingdale. Program was first of its kind 
sponscH^ by Long Island Region. 

Shop Steward Workshop 
Draws 90 At Farmingdale 

FARMINGDALE—Approximately 90 Civil Service Em-
ployees Assn. members from chapters of Long Island Region 
I attended a shop stewards' seminar Dec. 1 at SUNY Farm-
ingdale. 

Thie a\]idlenne of dhnp stewiainds 
aod dhapter ofHiicieirs heaaldi 
Gfiorge 8. Roukis, exBcutlve ddi-
rsotor of itihe Nassau Offtoe of 
Manpowiar Senvtoes, (fflscuss tihje 
basdic respoofiisiibiiliiitAeis of tihe shjop 
fiticwaird amd tlhie skiiUis necessary 
for success in the jot>. 

Ed caeairy. Region ftteW super-
visor, flMieid in for the ailing 
Dorothy Rabiin es master-of-
oeranionlies. Mr. ca»Bry was joiinied' 
by fieldmen Nick Pollicino and 
Nat Zummo who amswemed ques-
tions from tihe audience with Dr. 
RoU'kJs. The seminar was orga-
nized and gponisared by Ms. 
Rabdn and the Lons Island Be-
gilon ediuoatJon ooenmdittee. 

"You n w be on tihe best per-
aonsd tmns wl'th your boss buit tx) 
serve the workers you lepresenit 
pixnjettiliy you must be fortihright 
and aggressdive." Eh-. Roukis sadd. 
"Remember, as a shop steward, 
labor laiw makes you an equal 
with your employer. Know alM 
the deitalils of your oonitmact and 
Lnislst on them being implemjemted 
to the ieititer." 

Dr. Roukis, who has a doctor-
ate in eoanomlcs and politfloa-l 
sclenoe, has an extensi've back-
gnound as a meddaitor, fact-find-
er, arbditmaitor and has served in 
State and Federal LaJboi' Depart-
ments. Reoemtly he was diepuity 
asslfiitanit seoretery for tiie U. S. 
Labor Depaxtment umder Peter 
Btennan. 

-o^to^' FIRST & ONLY 
MAINTENANCE-FREE 

LEISURE COMMUNITY 
Your own house on your own separate lot. 

* No outside nrMiintenance 
* 2, 3 and 4 bedroom ranches 
* Perfectly located near Northway and shopping 
* Starting at $29,00 . . . 9 5 % financing 

Directions to 
Park Wilton: 
Exit 15 off Norttiway 
Rt. 50 towards Saratoga 
First right on Gick Rd. 
1.3 mi. to Park Wilton 

Write or Call: 

518 587-7080 
R.D. 2 Jones Rd. 
Saratoga Springs 
New York 12866 

Tbu advertiMMiiimc it out an (rfferins, which can oaly b« made by foraul 
pnwpccni*. 

Six LI. Schools Targeted 
In CSEA Challenge Attempt 

AMITYVILLE—The Civil Service Employees Assn. is challenging two rival unions over 
representational rights for almost 200 educational employees in six Long Island school 
districts. 

The Public Employment Relations Board has scheduled hearings during the next 
two wei3ks to diebermtoe when 

PoUowdinig Dr. Roukis' taJk 
tiiere wias a questtoni-ainid-en-
swir sessdion tlhat î migied tamwuglh 
the dutdies of shop stewamd, polic-
ing canibracts, hamdling grdev-
ances and liaibor Laiw in gein<eaiail. 

The Faamiingdaite fwmiinar was 
the fiirst lin a seoiiies of educa-
tiKMml aotdvitiies for itihe miem-
beirsihiip pliammrd by the educa-
tion commlitrtieie. 

"We awe coniskieiriing holddng 
workshops for new delegiates ax»d 
officers in the near future," said 
Ms. Rabdn, cshadrmiain of the oom-
mi'tte© aind p(res(Ld:in)t of the CSEA 
chapter of SUNY at Old West-
boiry. 

Otiher naeanbeirs of the Loaig 
Islamd educaitdjon committee are 
Mairian Parker, SUNY Old West-
bury; Darotihy Cuneo, Klongs 
Park; Ruth Ouagliamoittd, Kings 
Park; Bobby WHMaans, RUgriim 
PC; Crawford McPlhaittea-, Pil-
grim PC; Kay Kosaorowskl, Piil-
grim PC; Alex Bozza, Nassau, 
and Pramik Randialll, Suffolk. 

G A S K E L L N A M E D 
ALBANY — Stephen Berger, 

Commissioner of the Department 
of SocllaJ Services, has named 
David H. Gaskell as associate 
oommissloner for Income mainte-
nance. The appointment carries 
a salary of $37,500 a year. 

Buy American! 

electioriB wllli be held. Reglion I 
officials expect the balloting to 
take place in late Decembeir and 
early Jainuary. 

The elsotdiams will cap a s4x-
monith campaign wag'ed by CSEA 
Long Islanid Region offdiceirs and 
fieldmem to wrest oonbrol of thie 
dx school dlistoiictfi from tihe Ser-
vice Employees Imitieimia/tiiioiniall Un-
iicn amd Tcam-itieirs Liooal 237. 

"We are confident we'll win," 
predlctsd Region preslidemit Irvling 
P'laumcmtaaum. "These argamlza-
tiiionis have nieiithar the expertlenoe 
nior the pEisoninel to represemt 
public empioyaes. Both tihe SEIU 
ati/d tihe Teamsters aire private 
industry orgamiiiaaitloaiB who,are 
tryimg to siign up edjucaibiioiaal 
wcrkers for tOnsitr dues. Although 
we aotiiveiliy weimt aifitfr the six 
ECihool districts, It wias the dds-
gruntled workers themselves, dls-
gucibed with nomHrepireseinibatdoaii 
by abesmitiee umiiiciiis who aonitaotied 
us finst. I'm sure that they will 
be happy back home in the 
CSEA. After alll, we were the 
first undom' to orgamdze ediuoartJioni-
ail wottikers here more tiham 30 
years agio amid ovetr tihe yrars we 
have successfully negotiated ev-
ery beoefdit now emijoyed by edu-
catioaiiadi wiorkens on Long Island." 

The six conitestied diiabricts aire 
SayviUie, Pladinivieiw, two ddstrlots 
in Valley Streiam, LyinibTKX>k aaid 
P^TTklin Squaine. 

Ed Cleary, regiona-l supervdsoir, 
ddTected a team of CSEA field-
men, inoludiTug Pait Morano, Jim 
Rogeirs, Joe Saoidhsz ajnd Jack 
Pender, in the challenge cam-
paign. Mr. Cleary used the field 
men as roving CSEA repi-esemita-
ti'ves conoenibrating on recruit-
ment amd challiemges to school 
d'lsitriicts. Togcitiher the mem dds-
tribu'ted CSEA flyers amd detsig-
natiom oairds ,tio SEIU and Teams-
tea- members. 

"We received an overwhelm-
img show of initerest and in. onie 
district all of the mtmbars signed 
designajtian cards favordmig the 

.CSEA," said Mr. Ckary. 

Full Employment 
Is The Key 

T o Prosperity. 
Buy U . S . M a d e Products 

USE YOUR FINGERS 
TO GET ANEAD! 

Learn to be a Stenotypc Reponer. 
Work when you wish—for good pay. 
Licensed by N.Y. State Education 
Dept. 

FOR FREE CATALOG CALL 
(212) WO 2-0002 or (914) 428-5353 

Stenotype Academy 
259 Broadway - Oppoaite City Hall 
140 Mamaroneck Av White Plains NY 

CIVIL SERVICE LEADER 
America's Ltadliig Weekly 

F«r Public Employees 
Hublisfaed Each Tuesday 

Publishing Office: 
11 Warren St.. N.Y., N.Y. 10007 

Business and Editorial OSicc: 
II Warren St.. N.Y.. N.Y. 10007 
Entered as Second Class mail and 
Second Class postage paid. Octobcr 
3, 1939, at the Post Office, New 
York, New York, under the Act of 
March 3, 1879. Additional entry at 
Newark, New Jersey 07102. Mtaa-
ber of Audit Bureau of Circulation. 
SubKriptioo Price 19.00 Pn Ytar 

Individual CopiM, 20c. 

Acoordiing to CSEA fieldmein, 
SEIU was dsserbed by ilts mem-
bers beoajvise of libs lack of union 
reprcsenitaitdves amd becaiise of 
Its attempt to lure ptart-timers 
amd ex-members to reddn wiiitili-
out payimig imdld'aitlian fees. This 
inrlibat.&d SEIU reffulairs who had 
paid the imitdiaitdon fee in fuHl amd 
who were still part of the or-
giawizabiiocn:, tihi3 CSEA field sitaff 
added. 

The Teamstiers aippeiar too 
fiiiemdily wi'th sohool adimtnlstira-
itiors, failed to improve on t!he 

comitract which CSEA originally 
megDitiia'bed amd were guilty of 
oomtract violartionis. sadd CSEA 
s>ta,ffe(rts. 

"We are taking am aggiiessi've 
£'tiaTiC3 tjowandis otlhieo- otrgamiiiaa-
ttons who do mot have tlhie in-
terest of the pubiac employee at 
heamt," Mr. Cleairy sadd. "All they 
aire after is dues momiey to re-
plac2 what they lost in the New 
York City fiasco. CSEA will com^ 
tJlnue tio do everytihimig it cam to 
keep the cairpetiba««!e'rs out of 
Lcmg Islamd." 

New Rochelle Needs Planners 
NEW R(X!HELLE — New 

York City residents who have 
a bachelor's degree in city or 
regional planning, architec-
ture, cdvU enginieeataig, public -ad-
minilisbration or maniagememit aaie 
eligible for the two openings In 
New Rochjlle as junior planners. 
The $111,685 a year post is aJso 
open to city re'sidiemitis with two 
yeans of ooUegis amd two years' 
planning expieirtence wiitix a pub-
Iiic or priivaite orgairtotbioin en-
gaged in a'rohitectune or related 
fields. 

Applioatiioms wWil be accepted 
un'til Dec. 17, with a wirltt?n ex-
am sohtedulcd for Jan. 17. 

Applioatiom fcoTms amd inifar-
matiioin may be obtiaSinieid at the 
office of th3 Municipal Civil Ser-
vice Comimiisisiom, CSity Hall, &15 
Noi-th Ave., New RocheiUe, N. Y. 

Blood is meant fo circulate. 
Keep it moving, b y donating 
You may not be dying to 
give biooG, but some day you 
may be dying fo get it. 

Come to our home 
in Hicksville,L.I. as 
an honored guest. 

Not as a 
sales prospect 

For a refreshing change, learn all about a great 
Florida home community with no sales pitch . . . 
with no pressure to buy! Our home in Hicksville is 
a full-size model of one of the six models available 
in Beverly Hills, Florida. They start at $16,990 and 
come complete with spacious landscaped lot, city 
water, sewers and paved roads. Plus a lot of 
magnificent facilities. Here, as our guest, you will 
learn all about the best home value in Florida. But 
you won't be sold a home. That can only be done 
after you've actually inspected our thriving 
community itself. There you will see all the reasons 
why 7,000 happy people have retired to Beverly 
Hills. Be our guest on a 

F L O R I D A I N S P E C T I O N 
T R I P 
4 days, 3 nights, including 

$ 9 9 
per person 

ROUND 
TRIP all imali and motel only 

V I S I T O U R F U U S I Z l I t V E R L Y M O O i L IM H i C K S V I L L I . L I . 

g w ^ ^ ^ FLORIDA HOMES 
C O R N E R O L D C O U M T R Y R O A D ft i l R U S A L I M A V I . 

OPEN 7 DAYS • 9 A M to 6 PM 
For Further Information, Call 

212-523.6160 • 516-938-4488 
. Rolling OakA Coip. 106 Ok) Country Rd. Hickavill«. N.Y. 11801 



S m i t h Charges Nepot ism, Decision Is 
F a v o r i t i s m A t W i l l o w b r o o k jUh^duH^^ 

STATEN ISLAND—Charges tha t hir ing practices at Willowbrook Developmental 
Center are in violation of civil service regulations are currently under investigation by the 
Civil Service Employees Assn. 

According to Ronnie Smith, president of the Willowbrook CSEA chapter, "Nepotism 
and fa-voirl'tdisin aire allowed to 

persist aire then haTiassed and 
thre^aitened wttlh ,t)£irminiatiion of 
employmenit. 

MT. Smith said that aiftar the 
union's ioiiveiiitilg'atiion is com-
pleted. the mait>ter will be bomight F f C Q B O O k i c f 
to th3 a'ttenitaion of .thie State De-

Awaited 
Nurse's 
Change 

run wild a't the facdlity with the 
appairenit sanctilon of H. C. Piep-
entorink, itjhe inigtiitaition's diinec-
itor." 

Mr. Smith aileges that chdiefs 
of sie.rvl€ei3 as well m Mental Hy-
giieme team leaders ome abusd'mg 
thelir authonltiy by appoinitajg 
frl'endis and T©],aitiiv.es itio hdig'h 
paying jobs foir whdch they lack 
the necessary qualifications -and 
oredcnitliailis. 

An example was edited of a 
ohief of service, herself a pro-
viiaionial appcinteie, upgraded 
from a priior provisiioniail .appodinit-
menit, who sooighit itio have a 
M'end appodttited to har unit as 
a pmoviHloinal team lieaider, el-
'thiough the pterson liaolced neces-
sary qualifications for the job. 

Pat Fraeer, tlhie chapter's guliev-
ance oommitties chadmnan, sibatted 
that the Megail proviiisdjoniaa aip-
podmtimentis have created a oon-
ddtiion where peiople from lower 
grades aire siupeirvisding and martens 
the work performainiccs of per-
sann'Sl who later will compete 
with the proviisdionHls on promo-
ti'on examiinaitdons. This, he saad, 
contravenes civil service i-ules. 

A uniion spokesman said that 
ethployees who harve queisitloned 
the appointoents are told "not 
to ro'Ck it he boat" and "if you 
don't play bad! with Piepembrink, 
yo'U don't play." Emptoyees who 

Cenit'ET is curiientily undler a Ped-
ral Oourt ordier to proviidie ade-

quate anid qua.Ufieid staff care 
for the resddenits. 

ROCHESTER—An arbitrat ion decision, involving a pa r t -
time nurse at Monroe Community Hospital whose schedule 
was changed without notice being given the Civil Service 
Employees Assn., is now awaited by CSEA's Monroe County 
chapter. 

partm^ant of Civil Service and 
t o the Commiis'siionier of the De-
partmenit of Menitaili Hygiieme for 
appropriate action. 

Streiseiaig thiat all provisiioniai 
appofinitmenitis will be iniveistigaitied, 
Mr. S'mith added tihat the CSEiA 
"does 'not initsnd to have aniy 
oif its membeins, thaieaibenied or in-
timidatied by political, provisionia/l 
oppoirtuniists." 

Willowbinook Develop men) it a 1 

ALBANY —The New York 
Department of State has 
published a booklet, "1975 
Directory of State Agencies," 
intended to provide a quick ref-
erence for information about 
state agencies. 

The booklet, which is free, is 
available by writing the office of 
the Secretary of State, Depart-
ment of State, 162 Washington 
AV3.. Albany, N.Y. 12231. 

A Time Clock Grievance 
Won At Great Meadow 

ALBANY—^Following a grievance filed by industrial em-
ployees represented by the Civil Service Employees Assn. at 
Great Meadow Correctional Facility, Comstock, the State 
Department of Correctional Services has reversed its posi-
tion on where employees punch 
time clocks. 

Thomas Linden, collective 
bargaining specialist for CSEA, 
said that the Department of 
Correctional Services sought to 
require that indiistirial employees 
punch time clocks located in the 

information for- the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y , 10007 . 
Attn.: CSEA Calendar. 

DECEMBER 
9—Nassau County School Crossinq Guards unit Christnnas Party; 8 

p.nn., Assembly Hall, Nassau County Police Headquarters, 
Mineola. 

11—CSEA Board of Directors (State Executive Connmittee and Coun-
ty Executive Connmittee) meet ing: CSEA Headquarters, 33 Elk 
St., A lbany. 

11—Orange, Ulster and Sullivan Counties Retiree chapter meeting 
and bu f fe t ; 12 p.m., 21 I Club, Midd le town. 

12—Willowbrook Developmental Center chapter installation of of-
ficers and Christmas dinner-dance: 7 p.m., Labett I Post, 390 
Island Blvd., Staten Island. 

12—Town oi» Hunt ington unit Christmas Party: 8 p.m., Musicaro's 
Restaurant, 1730 O l d W a l t Wh i tman Road, Hunt ington Station. 

13—Motor Vehicle chapter Christmas Party: 6:30 p.m., Michael's, 
Route 9, Latham. 

13—Broome County clhapter Chrisl-mas Party: 6 p.m., St. Mary's, 
Baxter Street, BInghamton. 

13—Haverling unit Christmas Party: 6:30 p.m., Tal ly-Ho Restaurant, 
Bath. 

13—Buffalo chapter Christmas Party: 7 p.m., Statler Hi l ton Hote l 
Ballroom, Buffalo. 

14—Oneida County chapter Christmas Party: Twin Ponds Country 
Club, Utica. 

15—Deadline for receipt of ballots in special election for Education 
Department and Public Corporat ions representatives to Board 
of Directors. 

16—Hudson River Psychiatric Center chapter meet ing: 8 p.m., 
Cheney Conference Room, HRPC, Poughkeepsle. 

18—Metropol i tan Division of Employment chapter Christmas Party: 
6 p.m., Mar t in Luther King Jr . Labor Center , 310 W . 43rd St., 
Manhat tan 

19—Farmingdale SUNY chapter Christmas par ty : 8 p.m., Hunt ington 
Towne House, Hunt ington. 

19—Marcy Psychiatric Center chapter Christmas Party: 2 p.m., Crest-
wood Go l f Club. 

J A N U A R Y 
5—West Seneca chapter general meet ing: Veterans of Foreign 

Wars Post 8113, 299 Leydecker Road. Wes t Seneca. 

watKtaflattcwttwwwt^^ 

Indusitriail shops instead of clocks 
in the admlniistraitive buildings. 

"The grievance CSEA present-
ed cited the unusually long dis-
tance to the time clocks in the 
industrial shops as opposed to the 
main time clocks in the admin-
isitrative buildSn'gs," Mr. Linden 
said. "In order to punch the In-
dustrial shop clocks, the employ-
ees would have to add ten min-
utes to each working day to 
reach the clocks on time." 

The union's posHtion was up-
held and Industriail personnel 
will ^ i n be able to punch time 
clocks located in the facility's 
admlnisitratlve buildings, 'N .̂ 
Llmden said. 

WTC Sprinkler 
(Continued from Page 1) 

to be finalized within a month, 
and that the sprinkler system 
would be installed after arrange-
ments had been uigreed upon. 

Mr. Bendet said, however, that 
he is awaiting written confirma-
tion on the iprinklar system. 

Martin Koenig, chapter presi-
dent, said If the county Is al-
lowed to change a work schedule 
in this Instance, it might be able 
to arbitrarily change the work 
schediiles of any of the 4,100 
other chapter members. 

The nurse, who had been 
working about two Saturdays a 
month, was assigned to work two 
Saturdays plus two Sundiays 
monthly; her total working hours 
remainsd the same. 

But, Mr. Koenig said, this 
caused "undue hardship" because 
she was needed at home on those 
days to care for an ill child. 

"The action violated our con-
tract with the county because the 
change In terms of employment 
conditions had a serious tapiact 
on the employee," he said. 

The case went through griev-
ance procsdiires and arbitration, 
with arbitrator Fred Denson of 
Rochester. 

Thomas Pomidoro, CSEIA field 
representative; Vincent Carbone, 

Broome County 
Sets Yule Fete 

BINGHAMTON — T h e 
Broome County chapter . Civil 
Service Employees Assn., will 
hold its fo u r t h annual 
Christmas Party Saturday. Dec. 
13, at St. Mary's, Baxter Street. 
BInghamton. 

Cocktails will be served at 6 
p.m. with dinner to follow at 
7 p.m. Dancing to ia> live band 
will be from 8 p.m. to 12:30 
a.m. Tickets are $8 each for 
CSEA members and $9 each for 
non-members. They are available 
through chapter shop stewards 
or Angelo Vallone, telephone 
(607) 754-2016 between 9 am. 
and 5 p.m. and (607 ) 785-0850 
during evening hours. 

The Broome chapter consists 
of the Broome County Non-
teaching Staff unit at Broome 
Community College, Town of 
Union unit and the Villaige of 
Endicott Light Department unit. 

Meyer Unit Installs Leaders 
DEPEW—William J. Kucz-

manski, who has been serv-
ing as interim president of 
the Edward J. Meyer Me-
morial Hospital unit. Civil Ser-
vice Employees Assn., was In-
stalled in his own two-year term 
at ceremonies held here recently 
at the Lancer Supper Club. 

Other officers installed in-

Buffalo Yule Party 
B U F F A L O — The Buffalo 

chapter. Civil Service Employees 
Assn., will hold its annual Christ-
mas party Saturday evening, 
Dec. 13, according to secretary 
Sue Porpiglla. The event, which 
will begin with cocktiadls at 7 
pjn., will be held in the ballroom 
of the Statler Hilton Hotel, Buf-
falo. 

Pats your copy of The 
Loadtr on to o non-mtmbor. 

eluded Stephen J. Oaruana, ex-
ecutive vice-president; Mary B. 
Applegate, second vice-president; 
w m i a r n E. Carroll, third vice-
president; Raymond J. Augus-
tyiak, treasurer; Alfred L. Maze, 
financial secretary, and Florence 
Ott, sergeant-at-arms. The in-
stalUng officer was Victor E. 
Marr, president of the Erie 
County CSEA chapter. 

Committee leadership appoint-
ments made by Mr. Kucssmanski 
Include: grievances, Mr. Caruana 
and Neal Hodgson; memtershlp, 
Ms. Applegate; public relations 
and information, WilUaim P. 
O'Donnell, and social affairs, Ms. 
Ott. Alfred L. Maze will serve 
as budget director and Bernard 
Pryor Sr. will assist m^bers 
with questions about Insurance. 

In comments to the member-
ship, Mr. Kuczmanskl singled out 
employee morale as the unit's 
chief problem. Morale at Meyer 
has been eroded, he said. 

C/5 n 

president of the CSEA unit at 
Monroe Community Hospital; 
James Hancock, CSEA attorney, 
and Mr. K03nig participated in 
the arbitration hearing. 

PERB Suggests 
8% Salary Hike 
In Ogdensburg 

CXJDENSBURG —A State 
Public Employment Rela-
tions Board fac t - f inder has 
recommended an 8 percent 
salary increase, including Incre-
ments and a change in retire-
ment benefits, for non-teaching 
employees represented by the 
Civil Service Employees Assn. in 
the Ogdensburg City School Dis-
trict. 

In his report. PERB fiact-find-
er Anthony N. Schwartz recom-
mended an improvement in the 
retirement plan amounting to 
approximately 2.8 percent which 
would be included in the total 8 
percent increase. 

Other recommendations made 
by th? fact-finder include night 
differential pay for custodial and 
maintenance personnel, increas-
hig the half-day holiday before 
Christmas to a full day, time-
and-a-half overtime for employ-
ees working more than eight 
hours In 24 hours or more than 
40 hours a week and reimburse-
ment for all accumulated per-
sonal leave on retirement. 

The fact-finder was called in 
to settle the current contract dis-
pute between the school district 
and the'union. 

Pact For Syracuse 
Schools Holds 1 7 % 
Hike Over 3 Years 

SYRACUSE —Civil Service 
Employees Assn. c l e r i c a l 
workers of the Syracuse 
school district have signed 
a three-year contract calling for 
a compounded 17 percent hike 
in wages. 

The contract dadls for an 
across-the-board raise of 6 per-
cent the first year, 5.5 percent 
the second year and 5 percent 
the third year. 

The employees will also be 
reimbursed for job-related cour-
ses as long as they maintain a 
"B" average. The contract also 
calls for Increased viacation ben-
efits and cutting of salary steps 
to two In the third year of the 
pact. 

The 150 workers have been 
without a contract since Jan. 1. 

Haverling Party 
BATH — The Hiaiverllng unit. 

Civil Service Employees Assn., 
will hold its Christmas Party 
Saturday, Dec. 13. The event will 
begin at 6:30 p.m. at the Tally-
Ho Restaurant, Bath, according 
to unit president Robert Her-
ring Urn. 
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ALBANY—The Office of 
Court Administration, on be-
half of the Administrative 
Board of the Judicial Confer-
ence, has opened filing for court 
assistant I throughout the state. 
Five promotional examinations 
and 12 open-competitive tests in 
the Unified Court System are 
scheduled for Jan. 17, with filing 
due to close Dec. 2i. 

The court assistant positions 
have a starting salary of $4,630 
to $10,620 a year, depending on 
location. 

Court assistants under direct 
supervision perform cleridaJ and 
typing work, keep court record 
books, docket court papers, main-

tain court files, type court doc-
uments and may assist In the 
training of court office assist-
ants. 

The five promotional openings 
exists In Chautauqua, Dutchess, 
Monroe, Onondaga and Erie 
Counties. Open-competitive ex-
ams will be held for posts In 
A l b a n y , Allegany, Broome, 
Dutchess, Oneida, Onondagia, Os-
wego, Westchester, Erie, Rens-
selaer, St. Lawrence and Mont-
gomery Counties. 

For open-competitive posts, 
candidates must be high school 
graduates and have one year of 
paid clerical experience. Two 
years' experience will also be 

accepted. Study at an accredited 
college or university may be sub-
stituted lat the rate of 35 credits 
for one year's expsrlence. Candi-
dates must also be legal residents 
in the county which they apply. 
Promotional jobs are open to 
court office assistants, stenogra-
phers or clerk-typists with one 
year's experience, depending on 
where applicants apply. 

Open-competitive applications 
can be obtained by writing the 
Staffing Services Unit, Office of 
Court Administration, Room 1209, 
270 Broadway, New York 10007. 

Buying U.S. Products 
Makes Sense For Us 

Spedal^otice 
FOR CSEA MEMBERS ONLY 

CSEA Basic Accident and sickness Plan. 
If you are a new employee under age 39V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

If your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply lor 
disability income benefits 
up to 

$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOt^ATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

T E R A P O W E L L . I N C 

SCHENECTADY NEW YORK 
SYRACUSE 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N . Y . 12301 

I am interested in further details. Please check for the proper application form 
I wish to increase my monthly indemnity • : / wish to apply for benefits • 

Name. 

Home Address 

Where Employed— 

Employee Item No. 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician $27,942 
Associate Actuary (Life) $18,369 
Supervising Actuary (Lite) $26,516 
Principal Actuary (Life) $22,694 
Associate Actuary (Casualtyj $18,369 

uary (Casualty) 
Senior Actuary (Lite) 
Supervising Actuar (Casualty) $26,516 

. . $14,142 
Clinical Physician II $31,056 
Compensation Examining Physician I $27,942 
Dental Hygienist $ 8,523 
Dietitian $10,714 
Supervising Dietitian $12,760 
Electroencephalograph Technician $ 7,616 
Food Service Worker $ 5,827 
Hearing Reporter $11,337 
Histology Technician $ 8,051 
Assistant Hydraulic Engineer $14,142 
Senior Hydraulic Engineer $17,429 
Industrial Foreman $10,714 
Laboratory Technician $ 8,051 
Public Librarians $10,155 & Up 
Licensed Practical Nurse $ 8,051 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 
Mental Hygiene Asst. Therapy Aide $ 7,204 
Mental Hygiene Therapy Aide (TBS) $ 7,616 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabilitation) $11,337 
Offset Printing Machine Operator $ 6,450 
Pharmacist $12,670 
Senior Pharmacist $14,880 
Principal Actuary (Casualty) $22,694 
Radiology Technologist ($7,632-$9,004 
Radiology Technologist (T.B. Service) ...L($8,079-$8,797 
Senior Medical Records Librarian $11,337 
Asst. Sanitary Engineer $14,142 
Senior Sanitary Engineer $17,429 
Specialists in Education ($l6,358-$22,694) 
Stationary Engineer $ 9,646 
Senior Stationary Engineer $10,714 
Steam Fireman $ 7,616 
Stenographer-Typist $ varies 
Varitype Operator $ 6,811 

20-413 
20-520 
20-522 
20-521 
20416 
20418 
20-519 
20-415 
20420 
2 0 I 0 7 
20-124 
20-167 
20-308 
20-352 
20-211 
2 0 I 7 0 
20-135 
2 0 I 3 6 
20-558 
20-121 
20-339 
20-106 

varies 
20-394 
20-394 

varies 
20-584 
20585 
20-586 
20587 
20-402 
20-194 
2 0 I 9 4 
20-417 
20-334 
20334 
20-348 
20-122 
20-123 
20-312 
20-100 
20-101 
20-303 
varies 

20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

Prior Senrice People 

Trade Your Service and 
Training For A Self-Satisfying 
Experience 

\ 
Try §§• f9§r wHk f$9r fMff Armf GwaH 

Ualt Mtf M i If f§9 ^ M ' t §§n§ ffcat w t ' r t 

t l« • T f M l i f N M la tfc« U.5,Armf 

\ 
Call or Write iJ 

Brooklyn, NY 11206 
(?12) 387-9102 

The Guard Belongs... 
...Maybe you belong in the Guard I 



Blue Cross Statewide (NŶ 'suffU) Insurance Plan* is 
accepted for Complete Hospital Care at BRUNSWICK 

X 

^rtmswick^ 
Hospital (jeijteron Long island 

aHo^^Catiqda^fijr 

Coti^^e Hospiial Care 
in beautiM new buildings with expert resident staffs 

h o s p i t a l 

Physical 
Disabilities 

An individual treatment pro-
gram is carefully established 
by our Physiatrist (physician 
specialist in physical medi-
cine) It is implemented by a 

team of rehabil i tat ion 
professionals including 

nurses, physical, occupational, recreational and 
speech therapists, psychologists and social service 
counselors. 

The Hydrotherapy Department includes q 
tnerapeutic Swimming pool, Hubbard tanks, anĉ  
whirlpools; the Physio-therapy Department ad-
ministers electro-thermal treatments and massage 
in private treatment areas and therapeutic exercise 
in a professionally equipped gymnasium. The pa-
tient who IS chronically ill can also receive special 
care in this facility 

^T^ychiatric Most effective is the 
Yy*^ ' 1 teamwork apRroach of 

j ^ 0 S i y i t 3 [ l psychiatrists, nurses, psychol-
ogists. social workers, occu-

pational and recreational therapists. All modalities 
of psychiatric treatment are available - individual 
and group psychotherapy hypnotherapy electro-
shock, new multi-vitamin and supplemental drug 
therapy Bright cheerful colors and spacious sociali-
zation areas immediately key this modern thera-
peutic approach to the care of the mentally and 
emotionally ill, the drug and alcohol addicted and 
those in need of custodial care 

Entrance to Brunswick Psychiatric Hospital is at 
81 Louden Avenue 
(directly o« Broadway - Route 110) 

For Color Brochure Call 516-264-5000. 
Ext 227/Hospital of Physical Disabilities. 
Ext 280/Psychiatric Hospital 

GROUP MEDICAL COVERAGE FOR CIVIL SERVICE EMPLOYEES 
The Blue Cross Statewide Plan (PA. or N.Y. Certificate 
Numbers] for employees of New York State, local sub-
divisions of New York State, most major nnedical insur-
ance plans, and Medicare are applicable at these 
divisions of this fully accredited Hospital Center. 

^fBiiihswick Hospital Ceiite^ 
Other divisions:/General Hospital • Nursing Home 

366 Broadway. Amityville. New York 11701 
Tel: 516-264-5000 
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Who's Right? 
THE DEBATE over interpretation of Title VII of the 1969 

Civil Rights Act has led to the door of the United States 
Supreme Court. 

At issue is whether employers and unions violate civil 
rights laws when they adhere to seniority lists in worker 
layoffs even though more recently hired blacks are hardest 
hit by the job losses. 

The Justice Department argues tha t the law does not 
require blacks to be kept on the work force during layoffs in 
preference to whites with more seniority. 

The Equal Employment (Opportunity Commission, on the 
other hand, contends tha t seniority lists cannot be used in 
worker layoffs when their use defeats the civil rights law 
intention of getting minorities and women on the work 
force. 

Civil servants can be grateful t ha t they have achieved 
their positions through the Merit System—which does not 
recognize bars to employment because of race, religion or 
sex. Consequently, they have less at stake on this issue than 
persons in private employment. 

Also, recognition tha t America is a multi-cultural society 
has led to the rewriting recently of many civil service exams 
to give all segments of the population a more equal chance 
through the Merit System. 

Still, remembering the court cases of recent years tha t 
have resulted in agreements, in some cases, of ratio hiring 
of minorities regardless of s tanding on the lists, civil service 
may be affected by a high court ruling. 

With the notorious mass-firings in New York City, as 
well as the sword hanging heavy over other areas of the 
state, the civil rights versus seniority predicament is one 
to concern all workers. 

The Fire Below 
PROBABLY the most astounding fact about the installa-

tion (or ra ther , the lack) of a sprinkler system in the 
World Trade Center is tha t it is at the express demand 
of the Civil Service Employees Assn. for those areas in which 
s ta te workers are located. 

The latest word is tha t the sprinkler system is contin-
gent upon the state 's signing of a lease for space in the 
building complex in downtown Manhat tan . 

Our question is whether a civil service worker's life is 
more valuable than the life of a worker in private industry. 

State workers may be thankfu l tha t CSEA vice-president 
Solomon Bendet has made it a personal project to watchdog 
safety s tandards in the building, but who is speaking for the 
thousands of other employees? 

Besides, there seems to be limited assurance in having 
sprinklers overhead if the floors below remain unprotected. 

No Decision 
IF IT had been a Presidential election, the Civil Service 

Employees Assn. would have won the challenge election 
for representation rights for the state Professional-Scien-
tific-Technical Bargaining Unit. 

As It was, challenged ballots, unmarked ballots, etc. 
deprived CSEA of Its mandate, and. consequently, continues 
to prevent the union from negotiating a contract for the 
PST workers until after a runoff election. 

There can be no apology for voter apathy—especially 
when their own livelihoods are In the balance. 

(Continued from Page 1) 
what has been happening. 

From the point of view of the 
voters what has been happening 
is nothing good. In the City of 
New York, events have pixxiuced 
increased taxes and sharp re-
ductions in services. Many coun-
ties are faced with the political 
'alternatives of whether to in-
crease taxes to meet 'higher wel-
fane loads or to cut services in 
order to come up with balanced 
budgets. 

The sp>ecial session of the 
Legislature now under way is 
confronted with like problems of 
increasing taxes, cutting back on 
State services, cutting back on 
State assistance to localities or 
a mixture of all of these. 

Fear Of Retribution 
It is the feiar of political retri-

bution that accounts for the 
posturing, delays and debates 
that keep the session going be-
yond tha needs of working out 
immediate ptx>blems. At least in 
part, the political leaders are 
trying to create an atmosphere 
that will bring voters to the view 
that the other political party is 
principally responsible for the 
impleasiint steps that have to be 
taken. 

In large measure, both Gov. 
Hugh Carey and Senate Majority 
Leader Warren M. Anderson 
hava buried thsir political differ-
ences in the interests of resolv-
ing the problems of the City of 
New York. As a final step to-
wards assumption of political 
risk. Governor Carey did concede 
to personal responsibility for 
the City's new tax program, in 
order to satisfy the demands of 
President Pord. However, this 
demand by the President was 
too obvious a Washington ploy, 
so that the Governor was in no 
way injured by his assumption 
of responsiibility. 

The voters are fully aware of 
the fact that the crisis in the 
City is the product of many 
years of fiscal gimmickry, and 
there rsally is no way of holding 
the Governor responsible for the 
fact that the crisis erupted in 
the first year of his administra-
tion. With respect to the fiscal 
crisis now facing the State, the 
issue is somewhat different. 

Part of the difference is the 
fact that there is sharp disagree-
ment between the Democratic 
administration and the Repub-
lican legislative leiadership over 
the full extent of the prospec-
tive deficit in the State budget. 
The Governor, supported by 
State Comptroller Arthur Levitt, 
estimates the deficit at $700,-
000,000; Republican fiscal ex-
perts put the deficit at approx-
imately $200,000,000. That dif-
ference in estimates necessarily 
produces a sharp disagreement 
as to what needs to be done to 
balance the budget. Obviously 
the Governor's proposials neces-
sarily call for sharper tax in-
cneas'es and deeper cuts in the 
quality and quantity of services 
that the state can provide. 

Immediate Needs 
What makes this disagreement 

in estimates most significant is 
the fact that the state must once 
Uigain enter the bond market to 
meet immediate financial needs, 
and the prospect for selling 
bonds at a moment when the 
extent of the state deficit is a 
subject of debate between t(H) 
state officials is not very prom-
ising. 

In view of the past record of 
acoommodation between Carey 

(Continued on Pare 7) 
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Civil Service 
Law & You 

l y RICHARD GAIA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman af the Nassau County Bar AssociaUon Labor 
Law Conunittee. 

A Dismissal Case 
An employee of the New York City Depar tment of Social 

Services was absent f rom his job from Nov. 23 to Dec. 23, 
1971. On the lat ter date, the Department wrote a letter to 
the employee advising him tha t pursuant to the rules of 
the New York City Civil Service Commission, his absence for 
a month was deemed to consti tute a resignation from his 
position of caseworker. The employee commenced a special 
proceeding in Supreme Court pursuant to CPLR, Article 78, 
in which he sought re instatement with back pay. In January 
1973, Special Term rendered a judgment in favor of the 
petitioner employee to the extent tha t the Department was 
directed to hold a full and fair hear ing as provided In Section 
75 of the Civil Service Law. 

* » * 

THE DEPARTMENT did not appeal t ha t judgment. Set-
t lement negotiations proved fruitless and petitioner re-
mained off the payroll and was not granted a hearing. In 
April 1973, petitioner commenced another Article 78 pro-
ceeding in an effort to compel the holding of a hearing. The 
court, in Special Term, directed tha t the employee be re-
stored to his prior s ta tus unless a hearing was held within 
10 days. Thereafter , the employee was served with a written 
s ta tement of charges, alleging excessive absenteeism and 
lateness and failure to present medical excuses where re-
quired. A hearing was conducted af ter notice to the em-
ployee and there is now showing tha t the employee did not 
receive a fair hearing. The employee's attorney claimed tha t 
the Department had no jurisdiction to hear the case and 
he and his client refused to participate in the hearing. 

* * « 

THE COURT HELD tha t there was no error in proceeding 
with the hearing in the absence of the employee and his 
attorney under these circumstances, citing Matter of Grot-
tano V. Kennedy, 5 N.Y. 2d 381. It was held, in af f i rming the 
Appellate Division, tha t the decision was supported by sub-
stant ial evidence, and since the penalty of dismissal as im-
posed was not in excess of jurisdiction, in violation of lawful 
procedure, arbitrary or an abuse of discretionary p>ower, there 
was no alternative but to confirm. (See Pell v. Board of 
Education, 34 N.Y. 2d 222). The order of the Appellate Divi-
sion in this case, 44 A.D. 2d 672, was made without prejudice 
to such plenary action as the employee might wish to pursue 
in respect to his claim for back wages. The Court of Appeals 
agreed with tha t holding. Brendan Sullivan v. Department 
of Social Services of the City of New York, 36 N.Y. 2d 766. 

* « * 

HOW DOES AN employee organization which has been 
lawfully recognized or certified under the Taylor Law nego-
tiate changes In "terms and conditions of employment" when 
the public employer takesg the position tha t the specific 
matter under discussion lies within the province of the 
Civil Service Commission? Should an employee organization 
have the right to negotiate with the Civil Service Commis-
sion? Should not an employee organization and a public 
employer have the right to negotiate and make binding 
agreements concerning matters of civil service, so long as 
they do not harm the merit and fitness theory of civil ser-
vi<;e? We would be pleased to have your views on this subject. 



RETIREMENT 
NEWS & FACTS 

Three Problems For Fund Managers 
By A. L. PETERS 

The New York City default was substantially averted 
by a commitment by the New York City Retirement System 
to purchase $2.53 billion in City bonds over the next three 
years. Overall, this presented three problems to the fund 
m>anagers: 

1. WouiM thiey be bield liable 
far niegligence lif t.he city eventu-
ally failed to pay off an these 
bcinidis? As a prudienit mamagetr, 
wens they imveistling tihie funds 
with pirap>er diivea«ifica,tian â nd 
proper ddiscretton'? The fund 
m-amagers wore hopimig foir spe-
cial legislaitlon that would hold 
thiem frieie from tihis respansibll-
ity in this bramsaction. 

2. To accumulate the cash 
nccestsairy for the purchase, tih'S 
fund maniagers haid to sell stocks 
at a 1I09S. To offset tihlis, ithe 
new bonds cairry a 9 percemt in-
tei^est rartie. 

3. How was this $2.53 billion to 
be appartiionisid among tflue vari-
ous undonis? The formula de-
cided upon was as follows: 

New York City Employees' 
Fund $1,195,000,000 

Teachers Retirement 
Fund $870,000,000 

Police R: tirememt 
Fund $365,000,000 

Piremien's ReUiremeipit 
Fund $50,000,000 

Board of Eduoaitdon R&tiire-
ment Fund $50,000,000 

Total $2,530,000,000 
The first steps needed to take 

care of .the poiobleim will be pur-
chase of $500,000,000 of New 
York City bonds by June 30, 
1976. To naiise the oaelh for this, 
stocks wi'll begin to be sold this 
week. Morgain SbaoiJey & Com-
pamiy wUil be the adivisoi' on tihe 
stock Idiquiidiatdioin so as to annodd 
ainy predpiibous dxunplmg that 

QUESTION 
If you could have a holiday wish granted, what would you most wish for concerning your 

job? * 

THE PLACE 
John's Flaming Hearth, Lax;fcaw«3iina 

OPINIONS 

might upset stock prices. 
The Ne-w York Ciity Rsitiiiriemeint 

Fund will mitn'bnize sates by bor-
rowing to make tihe new pur-
chases. 

Undeir the proposal, an analy-
sis made by onie expert iinddcates 
thiait at the end of the period 
the totail asseibs of the five sys-
tems will amourut to $10.1 bil-
lion. Of that amount $4,247 bil-
Uon will be invested in NYC 
and MAC securities, about 42 
PETcenib of thi? total asseits of the 
systismis. Thess wi'Jl replace in-
vestments in corporate bonds and 
stocks. Abou.t a billion dollaars 
altiogetiher will be borrowed from 
banks and guairanitaed by the 
funds. 

* * * 

Altogether how much do the 
retirement funds actually have? 
The latest figures reported In 
Pension would show the follow-
ing: 

New York City 
Employees Retirement 
Fund $3,641,600,000 

New York Teachers Retire-
ment Fund $1,760,600,000 

The New York City 
Policemen's Retirement 
Fund $1,171,600,000 

New York Ĉ ty 
Firemen's Retirement 
Fund $453,800,000 

New York City Board 
of Education $127,300,000 

B U Y 
U. S. 

B O N D S ! 

Dolores Shott, matron, Clarence School District: 
"For hours to be different at 
the school where I work. We 
used to work from 2 to 10:30, 
but now it is 3 to miidnight. 
They saiid it was to have prop-
er maintenanoe conitrol over the 
system. But we always worked 
from 2 to 10:30, and I don't 
think they have given us a 
proper explanation for the 
change. There is no difference 
in the work situation, since 

they always know where we are anyhow. Besides 
we use irwxre electricity laite at night. 

Nelson Kuhn, mechanic, WilUamsville Bus Gair-
age: "Safety would be the top 
priority in my view. I would 
want the floars to be clean and 
the equipment in decent shape. 
If j'ou have a nine-ton piece of 
equipment on a hodst, and that 
comes released, there could 
be a frightening accident. Or 
if the covers on a back hoist 
are left off, or if you don't 
have them, then someone couM 
fall in. It would be about a 

foot-and-a-half fall. If your time comes, and 
you've got to go, then you've got to go; but I 
have a wife and kids, so I'm concerned about 
their welfare. 

Margaret Rojek, housewifie, Lackawanna: "There 
aire lots of things. I'd like a 
baby daughter and an increase 
in salary for my husband so 
we could afford the additioa\ to 
our family. We alrefldy have 
one chdld, but inflation makes 
It increasingly difficult to make 
ends meet. I also wish there 
could he better EKdltdcs in Lack-
a'wannia in generaJ. I wasn't 
satisfied with the previous ad-
ministration, especLalily tihe 

school system. 

Richard Riedy, bus drtvei-. West Seneca: "I've got 
an unusual job. I am a part-
time driver, but we wanit the 
same benefits as the full-time 
drivers. We work after scthool. 
We can start out at one o'clock 
in the afternoon and work until 
nine o'clock at night, but they 
keep us on a part-time basis, 
and don't want to give us tihe 
benefits. Regular driveirs get 
$4.50 an hour, and we want 
the same hourly rate that they 

get. We pay onion dues, and understand that 
CSEA is working on tihis situation now. 

Frank Czamiak, groundsman, Olaineinioe School 
District: "I'd Uke to see a more 
precise definoition of work as-
signmiciDts you can be given 
within your job diescription. 
Foa- ecoamplre, if you are a 
groundsman, and they want 
you to do a deanier's job. I 
hope the Civil Service Em-
ployees Assn. can do .something 
about it. Jobs are scarce to-
day, so you haive to sort of do 
what thie administratdon tells 

you to do. Still, it would be good if CSEA could 
change some of the rules thait the schools get 
away with. 

Trudy Bloodsworth, bus driver, Clairence School 
District: "I have a very good 
job and a fairly niew bus. I 
really have no oomplaint what-
soever. lit has been very good 
this year. The buses aire not 
overloadied. And iit is a ccm-
fortaible feeling, sdnoe theoie are 
not so many studenite on board 
that I cannot keep discipline. It 
has been a number of children 
that I can harndte. 

LETTERS TO THE EDITOR 
Protest Donation 

Editor, The Leader: 
We, the undersigned Civil 

Service Employees Assn. mem-
bers of the Department of Social 
Servioeo in the World ̂  Trade 
Center, were outraged to read 
of the $5,000 contribution of our 
union dues to the New York 
State Police for legal ex-
penses incurred in the defend-
ing of those who laissaulted Attica 
on Sept. 13, 1971, who now face 
charges. They are not, we would 
like to point out, members of 
CSEA. 

We do not a«ree with the logic 
of CSEA leadership that the 
prison guards or the Police of 
the State should be defended be-
cause they are being indicted for 
acts they were ordered by New 
York State to commit. These acts 
were unconscionable and resulted 
in the deaths of 43 persons. Such 
logic is part and parcel of fas-
cism. The Nazis tried to defend 
themselves with the "orders from 
aibove" rationale at Nuremburg. 

We as CSEA members have 
been reduced to reading about 
such misuse of funds and are 
toki after the fact that the 
Board of Directors authorized 
thle contribution. The members 
certainly did not. If a^ked, It 

is more likely that the member-
ship would have voted to con-
tribute to the Attica Prisoners' 
Defense Fund. 

We assume that this money 
has already physically left our 
treasury; consequently, we de-
mand that an identical amount 
be immediately donated to the 
Attica Prisoners' Defense Fund. 
Furthermore, we demand a com-
plete accounting be given by the 
leadership of CSEA to its mem-
bers of the various uses of oiir 
union dues. For instance, what 
other contributions are being 
made in our niaime without our 
consent? 

We want a democratic union 
with decision-making regarding 
dues and all other union matters 
returned to the members. Only 
rank-and-file control of such af-
fairs can Insure that such injus-
tices never occur again. 

John L. Singleterry 
Linda Epstein 
Gail Heymont 

Steven Metxger 
Miriam Wagner 

Someone Needs You — 
A young woman awaiting 
open heart surgery. 
A child with Leuliemia. 
Make a friend you'il never 
meet. Donote blood soon. 

Susan M. Hesse 
Michael A. Henken 

Miriam Campobasso 
G. Lewirter 

B. Sacco 
Michael Gechlik 

Afelvttle Cosminsky 
A1 Meyer 

Richard M. Rhoads 
Manhattan 

Tuition Inequity? 
Editor. The Leader: 

After receiving a letter from 
the Staff Devetopment and 
Training Bureau that my re-
quest for tuition reimbursement 
was turned down, I found out 
that over half of those approved 
are from the Civil Service Em-
ployees Assn. Albany Region IV 
aiid Long Island Region I area 
while those approved in Western 
Region VI numbered only three. 

That's over 50 percent to Al-
bany and Region I and only 1 
percent to Region VI (i.e., 150/ 
300 to 3/300. Is this an equitable 
way to distribute funds? Perhaps 
these people in Albany and Long 
Island know something we In 
Rochester don't. How about some 
help from CSEA In clearing up 
this inequity? 

WUlhun T. Wilson 
BoohMtcr 

(Continued ftmn Page 6) 
and Anderson, It Is not unlikely 
tiiat they will arrive at an ac-
ceptable compromise. Compro-
mise at that level, however, may 
not completely satisfy Assembly 
Minority Leadei- Perry B. Dur-
yea, Jr. The Assembly Minority 
Leader is in a comfortable posi-
tion. The Democrats have 88 
votes in the Assembly, 12 more 
than is needed to pass a bill. 
Thus it is not necessary for Dur-
yea to swing any Republican 
votes to suppm-t a Democratic 
bill in the Assembly. 

The trouble is, however, many 
of the DemoctUitic Assemblymen 
are serving in their first term, 
having been elected in the Dem-
ocratic sweep here last year 
largely as the result of Water-
gate scandals. The flret-year 
members are anxious about their 
re-election prospects and conse-
quently are not completely 
amenable to pressures from the 
Governor's office or from their 
own Assembly leadership. 

Face Constituents 
This situation may put Duryea 

in the driver's seat, if the Demo-
cratic Assembly leaders can t>ot 
round up the critical 76 votes for 
increased tax legislation and for 
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budget cutting. 
Shadowing all of these consid-

eiiations is the fact that each 
member of the Legislature will 
have to face his constituents 
again this coming November. 
Utis Is what gives spice to the 
question whether the voters will 
bllime the Democrats or the Re-
publicans for what the Legisla-
ture does at ttie special session 
and what it does at its regular 
session beginning in January. 

Willowbrook's Party 
STATEN ISLAND—The Wll-

lowbrook Developmental Center 
chapter, Civil Service Employees 
Assn., will hold a combiniaition 
Christmas dlnner-daiKe and an 
officers' Installation ceremony on 
Friday, E>ec. 12, at the Labetti 
Veterans Post, 3M Island Blvd., 
Staten Island. Festivities will be-
gin -at 7 p.m., according to din-
ner-dance chairman Ekina Per-
coco. 

MENTAL HYGIENE 
ALBANY —Lawrence C. Kolb, 

Commiask>ner of Mental Hygiene, 
has appointed Alvln M. Masnl-
koff as director of the New Yorii 
City R«gtonal Office of the SttOe 
Department of Mental Hygiene. 
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(From Leader Correspondent) 
LIVERPOOI^About 150 Civil Ser-

vice Employees Assn. members 
gathered recently for a two-day 
Syracuse Region V County Workshop 
at the Sheraton Motor Inn here. 

Francis Miller, Oswego County chapter 
president and chairman of the workshop, 
and Prank Martello, Region V supervisor, 
chaired an opening night discussion of 
county problems. 

Mr. Martello placed has emphasis on 
the "tightness" of the language in a con-

tract. "If the Language is loose, it allows 
the employer to circumvent the contract 
legally. 

He also reminded the gathering that, 
"If you don't have the majority, you'r^ 
in trouble. 

"We're probably the best organization 
any employer could deal with. We know 
the law, the pi-ocpdures and the rest of 
it. But without tlie membership, you're 
in trouble. 

"You have to go out and continually 
recniit. Attrition is a factor. You can 
bluff laill you want, but you're not going 
anywhere without the membersliip. 

"Your membership committees are 
vitally important. 

"I don't want to see that day when 

OSEA assLrtant executive director for the County Division, Joseph Dolan, listens 
as Osewffo chapter 838 first vice-president Thomas Elhagre refers to his experiences 
as head of the chapter's Mexico school unit. Seated, from left, are Regrion V 
County Workshop secretary Leona Appel, of Onondaga chapter 834; CSEA field 
representative Jack Miller and field rep Thomas Dupee. SYRACUSE REGION V's 

WiUiam McCann, president of Broome chapter 804's 
county unit, takes notes as CSEA director Flora 
Jane Beaton (St. Lawrence County) listens dur-
ing seminar. 

CSEA vice-president Richard Cleary, left, head of Syracuse Recrion 
V, listens as the Association's executive director, Joseph Lochner, 
explains some of the benefits of increased membership in helpin«r 
CSEA achieve its ffo;ils. 

St. Lawrence chapter 845*8 third vice-president Irvin Stowell, left, and first vice-president Steve Rajran 
share table with leaders of nel£:hboriner Jefferson chapter 823, from right, Watertown unit president 
Richard Grieco, chapter i»^dent and CSEA director Eleanor Percy, county unit president and Work-
shop vice-chairman Peter Grieco and chapter secretary and Workshop treasurer Marsha Coppola. 

he employer points to the 40 percent 
nd walks out." 
Both Mr. Martello and Mr. Miller 

tressed the services CSEA provides mem-
lers^/Ir. Miller also briefly discussed the 
onnatlon of school chapters. 

He said when they are formed, there 
hould be close cooperation between 
ounty and school chapters, perhaps with 
X-officio memberships on chapter com-
riittees. 

Mr. Miller noted thlat if school mem-
•ers are not receiving representation with-
a chapters, "then school chapters are 
eeded." 

Terry Moxley, CSEA field agent, fol-
Dwed throug'h on Mr. Martello's com-
ments, adding. "A contract is only as good 

as the membership and the chapter. 
There must be total cooperation. 

"If you don't enforce the contract, it 
doesn't mean a thing. You have to have 
a good document land a militant and in-
formed chapter. When applied, it works 
all the time." he concluded. 

At a meetinig on school problems, Jos-
eph Dolan, CSEA assistant executive di-
rector for the County Division, stressed 
that teachers "are a very Influential 
lobbying group in this state. And recog-
nizing stren^h in numbers, they are ac-
tively seeking to persuade CSEA school 
workers to join their respective unions. 

"But, the teachers' goal is to protect 
and serve themselves, ' Mr. Dolan Warned. 
"If they get you in theh- group, it's to 

further their goals." 
Thomas Elhage, vice-pi-esident of the 

Oswego County chapter and president of 
its Mexico school unit, agreed. He re-
reminded delegates that teachers are 10-
month employees. 

"CSEA is on the job 12 months a year." 
Both Mr. Dolan and Mr. Elhage em-

phasized that CSEA school personnel 
have an option: They do not hla.ve to form 
educational units. They may choose to 
discuss their business as part of a CSEA 
county cliapter. But if they feel they can 
accomplish more by forming this separate 
unit, the means for doing so are there. 

Mr. Elhage said he believes this in no 
way hurts a county chapter. "We're not 
fragmenting CSEA; we're helping it," he 

FIRST ALL-COUNTY WORKSHOP 

Concentration shows on faces of, from left, Kt>ome 
chapter 804 executive vice-president An«relo Valloi^ 
Broome Educational chapter 866 grievance chair-
man Joseph Hmurcik and Broome chapter Town of 
Union unit president Robert Densmore. 

Syracuse County Workshop chairman Francis Miller, front row 
chapters that participated in Region's first all-county workshop. 
Broome ^sident Mary Battista, St. Lawrence president Agnes 
Otsego president Mabel Wannamaker, Oswego chapter Pulaski 

Anthony Raiello, Lewis executive representative William 
president Leander Smith, Oneida Educational president Stanley 

''Leot.ard LaMora, Tompkins president Claude Colleyacme, Cayuga 
.̂ klso represented were Jefferson and Schuyler chapters. 

center, is surrounded by top-ranking representatives from 16 of 18 
Seated, from left, are Broome Educational president Carlo Guard!, 

Earl, Oswego president Miller, Cortland president Marie Daignault, 
unit's Erma Schroeder. Standing are Herkimer first vice-presi-

Tuttle; Oneida president Vincent Speciale, Onondaga first vice-
Briggs, Chemung president Richard Miller, Franklin president 
president Bruce Nolan and Madison president Joseph Capparelll. 

The Saturday morning meeting re-
viewed grievance and legal procedures 
open to CSEA members. 

Ron Smith, Region V field reprosenta-
tlve,' outlined the importance of the shop 
steward or representative. 

"Like a chain." he said, "remember 
that CSEA is only as strong as its weak-
est link. 

"The steward is the link between the 
membership and the officers. He must be 
knowledgeable, tactful, fair, coopenative. 
sincere, calm and intelligent." 

Mr. Smith stressed that the steward 
must get the facts and determine if 
the contract has in fact been violated. 
Persxxnal aa-guments. he sanid. ahouLd not 
be confused with a violation of the con-
tract. Pacts are what co înlt, he sadd. 

"Winning or losing hinges on accuracy 
and completeness. And keep a united 
union front. Don't disagree in public with 
other union members when arguing a 
grievance." 

Ted Modrzejewski, another regional 
field representative, added that the 
stewards "must be level-headed, for they 
are the first people in the battle lines." 
He then traced the steps which determine 
the presence of L̂  g^enuine grievance. 

Earl Boyle. CSEA regional attorney, 
told the audience that an award from 
an arbitrator is just as binding as a court 
judgment. "You must prepare as thor-
oughly. I prefer arbitration. It's the 
fastest and cheapest wlay." 

An afternoon forum thoroughly re-
viewed the Comprehensive Elmployment 
and Training Act with CSEA counsel 
Marge Karowe, tracing the federal pro-
gram's growth and resulting problems for 
civil service workers. She emphasized 
"The bui-den now is on us, the imion. 
You must be aware of the encroacliments 
on CSEA's rights, and bring them to our 
attention." 

Ms. Karowe credited White Plains unit 
president Donald Webster for his efforts 
in developing informlation on the CETA 
program. Mr. Webster had traveled to 
Syracuse from his home in Westchester 
County in CSEA's Southern Region i n in 
order to participate in the CETA forum. 

[legion V third vice-president Michael Sweet, left, 
vho also heads Herkimer chapter 822's village unit, 
liscusses problems with Herkimer village unit treas-
irer Betty Casadonte and CSEA field representa-
;ive Ted Modrzejewski. 

mt m J K ^ ^ ' ^ ' ^ ^ i l H r V l H H H H H N 
Andrew Placito, Jr., president of Onondaga chap-
ter 834, ninth largest in CSEA, shares table with 
Clayre Liammari, secretary-treasurer of Schuyler 
chapter 849's Watkins Glen Bus Drivers unit. 

Busy note-takers, from left, are Onondaga chapter 834 Syracuse 
unit second vice-president Cindy Cornone, Syracuse Developmental 
Center chapter 424 delegate Rita Curtis, Tompkins chapter 855 
treasurer Bonnie Barber and Ithaca Retirees chapter 905 presi-
dent Helen Musto. 

Delegation from Oneida Educational Employees chapter 869 ineloded, from left, 
Robert Gorton, Whitesboro school unit president; Robert Bury, chapter delegate; 
Doloreit Herrlg, chapter secretary, Stunlejr Brlrrs, chapter president, and Claire 
Forla, ehftpter treasurer. 

Cayuga chapter 806 Auburn unit officers were attentive listeners during discussion 
on CETA violations in various locaiities throufhout the ^ t e . From left are unit 
treasurer Waiter MoCoiuiell, president Thomas McNabb, secretary Robert Conway 
and vice-president Cbarles Dickinson. 
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rra<M6e Regional attorney Earl Boyle was principal speaker at Saturday morning session. Seated next to 
m is CSEA field representative Ronald Smithr Reoognixabie in audience, from left, are Broome Educa-
>nal chapter 866 president Carlo Guardi, Johnson City unit president Stuart Bennett and SujMiuehanna 
Uiey school unit president Slim Williams. 

CETA expert Donald Webster, left, president of Westchester local 
860's White Plains unit, attended meeting to participate in seminar. 
Here he is greeted by Chemunir chapter 808 second vloe-president 
Ed Deems. 
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Pilgrim To Be Re-Examined 
After Accreditation Loss 

BRENTWOOD—Pilgrim Psychiatric Center here, which lost its accreditation last 
month with a resultant cutoff in Medicare and Medicaid payments, will be re-examined 
this week, according to State Mental Hygiene Department. 

The 6,100-patient facility lost its accreditation following a vote by the Joint Com-
Commission on Accreditation of 
Hospitals, a private group auth-
orized by Congress to inspect 
hospitals. JCAH representatives 
toured the sprawling center last 
June. They reported that the Pil-
grim staff was too small and its 
facilities did not meet space 'and 
privacy requirements. 

The re-examination follows a 
telegram sent by Mental Hy-
giene Commissioner Lawrence 
Kolb and Social Services Com-
missianer Stephen Berger to U.S. 
Health, Education and Welfare 
Secretary S. David Matthews 
protesting the accreditation cut. 

A Mental Hygiene Depiaa-tment 
spokesman said that it is hoped 
that this week's re-survey will 
show enough Improvements to 
warrant an Interim, one-year ac-
creditation and the restoratidn 
of HEIW-administered fimds. 
About $21 million annually is 
involved. 

Betty Duffy, president of the 
3,700-member Civil Service Em-
ployees Assn. chapter at Pilgrim, 
obsei-ved that staffers there "are 
very upset 'at the loss of accredi-
tation in the fli-st place and to 
compound this, Medicare and 
Medicaid payments have been 
taken away. This means that pa-
tients who used to receive $21 to 
$25 a month for small luxuries 
have lost th3se payments. This is 
V 3 r y regrettable." 

Fifteen other similar state fa-

cilities face JCAH accreditation 
exams through next February 
and reportedly several will face 
trouble in meeting accreditation 
standards. 

The telegram dispatched by 
Dr. Kolb and Mr. Berger was 
sent, they said, at the direction 
of Gov. Hugh L. Carey. 

In the telegram, the two state 
officlails said the decision to pull 
Pilgrim's accreditation so shortly 

Open Negotiations, 
Says NYC Chapter 

MANHATTAN — Support 
for opening negotiation ses-
sions to the general public 
was voted last week by the 
executive committee of the Civil 
Service Employees Assn.'s New 
York City chapter 010. 

The .action was taken follow-
ing announcement by James 
Moore, chairman of CSEA's In-
stitutional Unit bargaining team, 
that the team will refuse to bar-
gain with the State until talks 
are open to the public. 

The Institutional stand is the 
result of the State's violation 
late last month of the traditional 
news blackout. 

Mr. Moore dledaired tlhat the 
state "should not bs negotiating 
y press release." 
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3-County Retirees 
MTODLETOWN—The Omnge, 

Ulster and Sullivan Counties Re-
tiree chapter, Civil Service Em-
ployees Assn.. will hold a meet-
ing and buffet lunch Thursday, 
Dec. 11, at the 211 Club, Middle-

town. The event will begin ftt 
noon, according to chapter preM-
dent John M. VianDuzer. 

Veterans Administration 
information Service 
Call (202) 389-2741 

Washington. D. C. 20420 

after it was granted was "clearly 
arbitrary and oapricious and 
based on changed and unstated 
standards." 

Pilgrim was granted a two-
yeiJT accreditation in December 
1974 but was given its most re-
cant inspection following pres-
sure brought by a group called 
the Federation of Parents Or-
ganiz>ations of Mental Hygiene 
Institutions, an organization 
which has bsen critical al the 
operation of Pilgrim PC. 

"We cannot allow this callous 
action by the federal government 
on a matter of such vitial import-
ance to go unchallenged," the 
message continued. "In addition 
to depriving penniless and needy 
patients of their 'pocket money' 
through no fault of their own, 
HEW's action is a direct blow to 
the pocketbook of every taxpayer 
in this state." 

The telegram concluded with 
the statement that unless HEW 
granted the state a full hearing 
on the miaitter or moved to re-
view and rescind the JCAH deci-
sion, "We will have no choice but 
to commence appropriate legal 
action to establish our rights." 

Layoff Threat 
In New Rochelle 
Draws CSEA Ire 

NEW ROCHELLE — A 
threat by the City of New 
Rochelle to lay off certain 
employees and to downgrade 
others brought a stawng protrst 
letteir tx) C. Samuel Kissdingeir, the 
City Miamfagier, firom tihe Civil 
Servjoe Employees Assn. 

Inee Gomhng, presidenit of tftie 
250-miesni3ier Ne<w RoaheOle CSiEA 
unit, saikd theut the dty has ear-
marked 22 posditioins for aboljeih-
mervt or downgmactlng in pivpar-
in« iite panHoajnary budeet. 

Ms. Qaariane said thait the em-
ployees "doayt need tdids ttoretut." 
She staited thert, the pnoposed 
layoff ks damaging U> employee 
moraite, cund Is doine a dissexrioe 
to tihe taxpayers. 

CSEiA flkeld representbative Ron 
MazaoQa. tai hts tatter to tSxe City 
Mimager, stressed that the city 
must Unne up to its obUaatlons 
under the Compnetieinsive Em-
ployment and Tnubidng Aot. 

Nfir. Mazzote aaU ttoit ( B E R E 1B 
evdidenoe tlhfiit tedemUy funded 
GETA worketrs one being uoed to 
displace ckvU servioe emq̂ Joyees 
pertonniaie 9ut»tBinMa.Hy the 
same duttee. 

Steitdng tftwt CSEA is oonsid-
eitng fiOftne en impcoper practice 
charge wdlth the Public Eimpioy-
ment Relaitions Boaaxl, Mr. Maz-
zoOa has demanded that ttie dty 
"ne«otlait» the aboUitten of any 
and all poeltions in connection 
wdith any inctkvichiale re|»^esented 
by CSEA." 

At a unK meetiifw beid fen City 
Hall Nov. 25, the memhera were 
addneesad by Handotph Jacobs, 
of ithe uaiAon̂ s publdc reattOonfi 
^wff, and Ray Oaseidy, ptieakknt 
of the CSEA Waatohwtier chap-
ter. a whdbQh ttxe New Roohelle 
unit IB « part. 

" 'CHICAGO' IS A MARVEL!" 
- T i m e M a g a z i n e 

"THE BROADWAY MUSICAL 
AT ITS BEST." - N e w s w t e k M a g a / i n e 

G U J E o w K D O o a m * 
I j w m ^ ^ ^ 

fiviD [bb T. bOb O f ] R P f l D E ^ [ 5 b 

bOb fO^̂ E 

MAILORDERS NOW! 
I M O N . T H R U . R M . SAT. WED. SAT. 

IVCS. £VGS. MATS. MATS. 
Q R C H . S 1 6 . Q Q I 1 7 . S 0 $ 1 2 . 5 0 $ 1 4 . 0 0 

t 9 . 9 » 15.00 10.00 1 2 . 0 0 
1 2 . 0 0 9.00 1 0 . 0 0 

8.00 «.00 
9 . 0 0 i O . O O 7 . 0 0 t . 0 0 
« . 0 0 9410 

nJM 
n.oo 11.00 

10. 

psjp, 
n % 

.er«l.(Mi:(212> 239-7177 

THE ONEBAND ONLY L O N GEST 
RUNNING SHOW ON BROADWAY 

Therels a reason for that! 

K n i A L E T H E A T R E 45TH STREET W d B R O A D W A Y 
tSEEABCAOSFORDtlAlS) 

Ca^^c/e 
^^e tAeaifical eV^*^ 

^ t l i e ^ e a r / 
CANDIDE AT THE BROADWAY THEATRE 

T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E T I P P I N ; A 
S I G H T TO B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
D O N E . " 

- D o u g l a s Wal l Daily News THEUil 
rof Qfoup S«lM only C«ll 1&4 10.12 

'MAJESTIC THEATRE 2*? wc-si 44<h st • 246-073o< 



Latest State And County Eligible Lists 
EXAM 24-138 

PLANT SUPT C 
Test Held Jan. 18, 1975 
List Est. Nov. 14, 1975 

1 Terrill Warren DeJhi 97.0 
2 Acken George C Wingdale 93.0 
3 Winzig Francis Kingston 93.0 
4 Wallace Vincent Claverack 91.5 
5 Murphy William Lancaster 90.5 
6 None 
7 Fisher John K Pi t t sburgh 89.0 
8 Cooke Deane M Cambridge ....87.5 
9 Sykora Joseph Staten Is 87.0 

10 Sause Harrison Athens 87.0 
11 Zoellner ePter Smitiitown 87.0 
12 Julian Roger E Saratoga 86.0 
13 Butler William Beacon 86.0 
14 Keith Bertram G Staatsburg ....86.0 
15 Ramsay John R Binghamton ....85.0 
16 Vreeland R J Otisville 85.0 
17 Savage John L Saratoga 84.5 
18 Breaker Robert Centereach 84.5 
19 Demaggio Peter Miller PI 83.5 
20 Hyatt John E Menands 82.5 
21 Skinner George Elma 82.5 
22 Martin Lawrence Brooklyn 82.0 
23 Smith Donald E Tuppcr Lk ....82.0 
24 Cullen John J E Greenbush 80.5 
25 Billings James Stormville 80.0 
26 Bartishevich C Lyons 80.0 
27 Marcano E Wilton 80.0 
2« Reed William W Utham 79.5 
29 Egan Richard M Albany 79.0 
30 Seymour Milton Newark 78.5 
31 CybuUki W V Buffalo 78.0 
32 O'Neill Joseph J Saratoga ^g . . . .78 .0 
33 Scorsone Thomas Geneseo 77.5 

LEGAL NOTICE 

CRYSTAL & CRYSTAL. 
—Subtunce of Certificate of Limited 
Partnership filed in New York County 
Clerk's Office on Oaober 2, 1975. Name 
and principal place of business—Crystal 
& Crystal, 235 Park Avenue South, New 
York, N. Y. Nature of business—to fur-
nish office and management services. Gen-
eral Partner—Bernard S. Crystal, (Resi-
dence) 119 Meadowview Avenue, Hew-
lett Bay Park, New York, Limied Part-
ner—Frederick H. Crysal, (Residence) 
78 Neptune Avenue, Woodmere, New 
York, (cash contribution) $100, (share 
of profits) 33-1/3%. Term of Partner-
ship—July 1, 1975 to June 30, 1979, 
unless sooner terminated. No additional 
contributions required to oe made by any 
Limited Partner, but failure to con-
tribute when called upon may result in 
diminution of limited partnership in-
terest. No agreed time prior to termina-
tion for return of Limited Partner's con-
tributions. A Limited Partner may trans-
fer his interest in the Partnership to 
a member of bis immediate family oy 
gift, devise or descent, all as more fully 
set forth in the Partnership Agreement, 
may assign his intereat on notice to Gen-
eral Partner, but may substitute an as-
signee as a new limited partner only 
upon unanimous constnt of all General 
and Limited Partners, all as more fully 
set forth in the Partnership Agreement. 
Additional limited partners may be ad-
mitted upon the unanimous written con-
sen of all General and Limited Partners 
upon such terms as said Partners unani-
mously decide. N o Limited Partner has 
priority over any other Limited Partner 
as to contributions or compensation by 
way of income. Partnership is dissolved 
upon the death, incapacity or retirement 
of a General Partner except that in the 
case of retirement, a new general part-
ner may be admitted, all as provided in 
the Partnership Agreement. No Limited 
Partner has right to demand property 
other than cash in return for his con-
tribution. 

LfiGAL NOTICT 

469 
GEORGIA AVENUE 

ASSOCIATES, 
293 Central Park W. NYC.—Substance 
of Certificate of Limited Partnership 
filed in New York County Qerk 's Office 
October 15, 1975. Business: Sell, pur-
chase trade and deal in real property, 
mortgage leases and all other interests in 
real property. General Partners: Ralph 
I. Eagle, 940 Grand Concourse, Bronx, 
N.Y.; Joseph Kurti , 72-39 43rd Ave., 
Woodside Queens, N.Y.; Samuel D. Hoff-
man. 293 Central Park West, N.Y. Lim-
ited partners' cash contribution and share 
of proceeds: Emma R. Hoffman, 293 
Central Park W., N Y C , Samuel Green-
berg, 116-10 226th St., Cambria Hts., 
Queens, NY; Ivan Goch, 19131 NE 20th 
Rd. N. Miami Beach, Florida: «4,000 
each, 11-1/9% each. Partnership to con-
tinue until midnight April 4, 1977, and 
may be further extended for a period of 
5 years. None of the limited partners 
have agreed to make any additional con-
tribution. Contribution to be returned 
upon termination. No additional limited 
partners. No limited partner has priority 
<ntt any other limited partner* an to 
tMtribut ion or compensation. On death, 
protracted disability, retirement or In-
sanity of any one or two general part-
ners the remaining general partner or 
partMrs may continue. N o limited part-
ner may demand or rcceive property 
ocher than cash in return for contribu-
cteo. Each partner may auign or otber-
wfle dispoM of hi* intarcM and mvn 
ritftify partnerdiip of such action by ow-
tified mail to par tnanhip place of buti-
n«M S days prior to s u ^ action, f iv iag 
name, busineis aad residence addteai of 
parson to whom dispotition mada. Sm^ 
aMlgnae bound bf all the terms and pto-
•WoM of tbia acraaaiem, subject to other 
t r e e m e n r o l pa r t aan at evaa d m 
(A#cU S. 19tf7). 

34 Beinkafner Paul W Coxsackie ....77.5 
35 Clark John E Brcwerton 77.0 
36 Sautter Leroy W Buffalo 77.0 
37 Smith Harold J Malverne 77.0 
38 Bemley Marvin Verona 76.5 
39 Schipper R C Bronxville 76.5 
40 Heidrich F C Watervliet 76.0 
41 Gross John S Ctl Islip 75.5 
42 Martin William Gansevoort 75.5 
43 Conine Kenneth Andes 73.5 
44 Trewick Alfonso Brooklyn 73.5 
45 Jabo Michael Binghamton 73.0 

EXAM 35-606 
ASSOC ACCTNT PUB SRVC 

Test Held Jan. 18, 1975 
List Est. June 21, 1975 

1 Thome Joseph F Elnora ....: 99.8 
lA Pelt* David M Seaford 84.3 
2 Rosenstrauch N Watervliet 82.8 
3 Priscott L N Elnora 81.0 

4 Palmer James R Mechanicvil ....78.6 
5 None 
6 Reiter Allen Mididletown 74.1 
7 Knapp John C Victor 73.8 
8 Gorden Hugh C Mechanicvil 70.8 

EXAM 35-698 
SUP POS IN PARKS & REC 

Test Held March 22, 1975 
List Est. June 24, 1975 

1 Sanford T M E Islip 
2 Forman Frank J W Haverstraw 
3 Post Calvin B Copake Falls ... 
4 Randall Leon B Hamlin 
5 Edwards Carl F Ballston Spa ... 
6 Bradford David Plessis 

Bedgiarski D Niagara FIs 
8 Oliver Don F Trumansburg 
9 Geiss Michael J Staatsburg 

10 Evans James A Lindenhurst 
11 Forbes John S Trumansburg ... 

.93.5 
90.1 
.89.5 
.88.6 
. 88 .0 
.86.0 
.84.8 
.84.5 
.84.5 
.84.5 
.84.5 

12 Clark Edwin L Romulus 83.5 
13 Finn Joseph J Stony Pt 83.0 
14 Rogers Louis M Trumansburg ....82.3 
15 Herbst Robert J Rhinebeck 82.1 
16 Lawton Robert L Oxford 82.0 
17 Rabuck Bertram Sharon Spgs ....81.7 
18 Hamilton F^ward Stony Pt 81.6 
19 Yerdon Robert L Oxford 81.6 
20 Perkins Robert Grafton 81.5 
21 Betfs Harold W East Islip 81.3 
22 Silver Frank S Chaumont 81.0 
23 Molander D R Uniondale 80.8 
24 Barnes Maurice Youngstown 80.4 
25 Lescinski J F Ballston Spa 80.3 
26 Gladstone R R Trumansburg 80.0 
27 Daane David R Miller PI 79.6 
28 Woodfield Harry Chenango Fk....79.6 
29 Bozard Paul E Salamanca 79.5 
30 Lodinsky Louis Trumansburg ....79.0 
31 Johnson Paul E Trumansburg....79.0 
32 Gould Donald D Sacket Harbr 78.5 

33 Hosford Harvey Syracuse 78.5 
34 Hunting James W Pt Jefferson....78.4 
35 Lorence Harry E Grand Is 78.0 
36 Drosin Arnold J Huntngtn Sta ....78.0 
37 Blauvelt W A Cemral Val 77.5 
38 Forster David R Cooperstown ....77.5 
39 Simpkins Robert Ithaca 77.4 
40 Pitsing William Gardiner 77.2 
41 Schreckengost W Little Val 77.0 
42 Kasdorf Robert Merrick 77.0 
43 Heslop William Watertown 77.0 
44 Wallquist P Salamanca 77.0 
45 Male David R Fonda 76.7 
46 Mullarney M H Massena 76.4 
47 Reilly Anna H Babylon 76.1 
4'8 Schultz John D Youngstown ....76.0 
49 Macmillen W H Voorheesvil 76.0 
50 Williams Howard New Lisbon....75.4 
51 Crater Lawrence Salamanca 75.4 

(Continued on Paare 15) 
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How sick 
are you 

If you knew exactly how sick you 
or your family were going to be, you'd 

know exactly what kind of health insur-
ance to buy. If you could accurately predict 

just a few sniffles and a simple tonsillectomy 
during future years, you could buy a plan that would 

take care of sniffles and simple tonsillectomies. 
However, illness and accidents don't happen that way. That's 

why the Statewide Plan for public employees makes the most sense. 
It takes care of the big, unexpected combination of medical bills that 

could wipe out years of financial security unless you're properly covered. 
Blue Cross for hospital bills. Blue Shield for doctor's bills. Major Medical for 

those lingering, long-term illnessess. 
If you're one of the small percentage of New York State and 

political sub-division employees who don't have The Statewide 
Plan, you can convert over now — anytime before December 31st. 

See your personnel officer for the necessary forms. 

Equal Opportunity Employer 

Blue Cross 

Blue Shield 

Major Medical 
New York State's No. 1 Get Well Card gets even better. 



$500 Suggestion Award 
Is Won By Rose WeinfeU 

ALBANY—Seven State employees won a total of $750 
in cash awards In November for money-saving ideas submit-
ted to the New York State Employee Suggestion Program. 

The program is administered by the State Department 
of Civil Service, Estimated ftrst-

B U Y U.S. 
B O N D S ! 

year savings from these sugges-
tions total more th»an $3,600. 

Amounts, award winners and 
their residences are: 

$500—Rose Weinfeld, Bronx, 
State Department of Taxation 
and Finiance. 

$100—Donald R. Steele, Troy, 
Dspartment of Transportation. 

$50—Robert A. Healey, Al-
bany, Taxation and Finance. 

$25—Madeleine Mattichak, El-
mira, Dspartment of Mental Hy-
giena; Charles W. Zobsl, Syra-
cuse, Transportation; Benjiamin 
P. Burghardt, West Seneca, State 
University of New York, and 

Theresa A. Fauci, Hicksville, De-
partment of Motor Vehicles. 

Cash award winners also re-
ceive certificates of merit. Cer-
tificates of merit also were 
awarded to Robert S. Oscard, 
Woodmere, and EJdward CJriino-
wltz, Brooklyn, both of the Divi-
sion of Alcoholic Beverage Con-
trol, and Gerald L. Brumaghln, 
Albany, Mucatlon Department. 

Wanna be a good guy? 
Someone Needs YOU! 
Make a friend you'll never 
meet. Donate blood soon. 
Lives Depend On It 
The Most Precious Gift. 

D E N W ^ N O D G y 
^llfetiine^reer 

Licensed by New Yo rk State Educat ion Department 
Veterans t ra in ing approved. Coed. Au thor i zed under 
Federal Law for non-immigrant alien students (foreign.) 
Placement assistance for graduates. Morn ing, Af ternoon, 
Evening, Weekly payments. Wri te 
Booklet L 5 5 T H Y E A R 

CALl 675-7272 
205 W.. 19 th N Y C 10011 

START TRAINING NOW. 

SCHOOL DIRECTORY 
MONROE INSYITUTE — IBM COURSES 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y, State Dept. of Education. 
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REAL ESTATE VALUES 
or an intention to make any such prefer-
ence. limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellings adver-
tised in this newspaper are available on 
an equal opportunuy basis 

Publisher's Notice: 

All real estate aidvertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin, 

Apts. For Rent-—Albany Area 
10% DISCOUNT TO STATE 

PERSONNEL 
for unfurnish/furnished 1. 2. or 3 bed-
room apartments. (518) 462-5113 

THE STUYVESANT APARTMENTS 

Farms & Country Homes, 
NY State 

WHERE Taxes Are Low 8c The Deer & 
Rod Squirrel Play. 3 bedroom home in 
quaint country village. Modern kitchen. 
1 car garage. You can steal it for 
$19,200. . . .Three acres with a 
pretty view. Open & wooded, spring 
& electric. $3900—-Mortgage with 
25% down . . . HUNT AGENCY. 34 
River St.. Sidney, NY 13838. Open 
everyday including Sunday. Call 607-
563-1993. Send For Our Brochure. 

Farms - N.Y. State 
WINTER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & prices. DAHL REALTY. 
Cobleskill 7. N.Y. 

Property For Sale - NY State 
UPSTATE MOHAWK VALLEY Real Es-

tate. 400 acre farm. Profitable gar-
age. Trailer park and service and sales. 
Complete listings, dwellings, businesses, 
farms, country property, retirement 
homes." Triumpho, Broker. Canajo-
harie. New York. 518-993-2341. 

Property For Sale—NY State 
2 arres for sale in Durham. N.Y. Very 

deirable location near fishing stream. 
hunting and macadam road. Close to 

Catskill Game Farm. Asking $4000. 
Tel: 516 IV 5-6729. 

' " ^ a ^ ^ F l o r i d a 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4.000 lb* to 
St. Petersburg from New York City, 
1)83.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lb«., $612.80, or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO., INC. 

Tel (813) 822-4241 
DEPT. C, BOX 1 0 2 1 7 

ST. P n i R S B U R G , FLORIDA, 33793 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 arcaa: Pompano Beach 
in S. FU., Sebastian in Indian River 
country A Venice on the Gulf Coast. 
All homes backed with full 1 year 
warranty for your proteaion. Gene 
Metiger's Highland Mobile Home 
Sales, 4689 N. Dixie Hwy., Pom-
pano BMch, Fis. 33064. (309) 
946-8961. 

VENICE, FLA. — INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP OODE 3359) 

FLORIDA JOBS 
Federal, State, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
( S yearly. 6 issue*. 
P.O. B«i 4 4 0 m i . 
Miami. Hq. 33144 

HELP WANTED M/F 

Systems Analysts/ 
Programmers 

We are a major N.Y. financial institu-
tion with a sophisticated computer 
and communications complex and a 
very large systems and programming 
staff. We have a number of attractive 
openings in several areas: 
A. IHM systems software. OS/VS en-

vironment. Candidates should have 
a strong BAL backgrouikd (at lean 
two years) wHh IBM access method 
background; data base exposure a 
plus. 

B. IBM software, with experience in 
automatic scheduling systems or 
SMF. Candidates should have strong 
background in BAL: in addition 
some COBOL or PL/1. Supervi-
sory background helpful. 

C. Imaginative communications ana-
lysts. with PDP-11 computer ex-
perience requilred under ehher 
RSTS or RSX. We are building a 
complex computer network, con-
necting several large computer cen-
ters with our regional offices. 

D. Systems Analysts with background 
in assimilating new application 
areas, conducting system studies and 
developing system specificatiotu. 

We offer excellent benefits and ad-
vancement opportunities. Salary range 
in mid-teens to low twenties (no 
resume will be considered without 
indication of current earnings.) 
We are an Equal Opportunity Em-
ployer and encourage female and 
minority applicants to apply. 

Write to OS Leader Box 600 
11 Warren St.. NY. NY 10007 

Help Wanted M/F 

TEMP MALE/FEMALE NO FEE 

OLSTEN 
Good Paying 

Jobs Now 
Available For 

SECRETARIES 
(with or without steno) 

TYPISTS 
(Biller-copy-stat & manuscript) 

CLERKS 
i All Other Office Skilb 

Our Rates And 
Bonus Progranr^s 

Are Among The Best 

ALSO NOW OPEN FOR 
YOUR CONVENIENCE OUR 
NEW OFFICE LOCATED AT 

139 EAST 23rd ST-2nd Fir 

OLSTEN 
TEMPORARY SERVICES 

EAST SIDE: 60 E. 42 St Rm 1060 
EAST SIDE: 139 E 23 St 2d Fir 
WEST SIDE: 152 W 42 St. Lobby Fir 
BROOKLYN: 26 Court St Rm 201 
STATEN ISL: 40 Richmond Terr 
REGO PARK: 95-20 63rd Road 
BRONX 120 E. Fordham Rd Rm 7 

An equst opportunity employer 

T 
Y 
P 
E 
W 
R 
I 
T 
E 
R 
S 

MIMIOS ADDUSSIM. 
STINOTYPIS 

STENOGRAPH for sol* 
and r«Rt. 1,000 othvrt. 

Low'Low Prlc0i 

A 
D 
D 
E 
R 
S 

ALL LANGUAGES 
TYPEWRITER CO., Inc. 

119 W. 23 St. (W. •I 6*k Av«.) 
N.Y.. N.Y. CHcIMO 34084 

HELP WANTED 
• (A special Leader service to Kelp you find the job • 
• you want in private industry.) 

ADDING Machine/Calculator Opera-
tors. Atlas Temps (agency), 194 7th 
Ave. (21st St.) 243-4910. 

ADMINISTRATIVE Asst., all areas of 
accounting, programming, systems. Win-
ston Agency, 18 E. 41st St. 889-1700. 

ATTORNEYS, Fee paid. Hi salary. 
Do you want to practice? Or do you 
have a secret desire to step up to man-
agement.' Come in, call or send your 
resume to: John Brady Personnel Inc., 
18 East 41 Street, Suite 104 Mezzanine. 

AUDITOR/INTERNAL. Fee paid. 
SI5,000. 2 years public accounting ex-
perience plus knowledge ED.P. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

BOILER Inspeaor $10/14,000 Fee Paid. 
High or low pressure exp. required. 
Cornwall Agency, 179 Broadway. 349-
2520. 

BANK CLERKS. Fee paid. To $185. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104, Mezzanine. 

BILLBR/TYPIST, good figure apti-
tude, Downtown, Midtown, Uptown, 
rapid raises—excellent benefits. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

BOOKKEEPERS. Atlas Temps (agen-
cy) 194 7th Ave. (21st St.) 243-4910. 

CHEM. SALES, F /PD, $11-15,000. 
Trainee or some sales experience. Must 
have chem. degree. John Brady Personnel 
Inc., 18 East 41 Stret, Suite 104, Mez-
zanine. 

CLERK-Typing. Many clerk typist spots 
available from 9-5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from $120 to $150 weekly. Mo-
hawk Placement Service Inc. (agency) 
12 Maiden Lane. 233-4950. 

CLHRK Typists. Fee Paid. $125/$150. 
Several diversified positions witB this 
major firm. Must type 40 wpm plus. 
Cornwall Agency, 179 Broadway. 349-
2520. 

CLERK/TYPIST,Fee paidi, Hi Salary. 
Good figure aptitude, Downtown, Mid-
town, Uptown, rapid raises—excellent 
benefits. John Brady Personnel Inc., 18 
East 41 Street, Suite 104 Mezzanine. 

CLERKS. Winston Agency. 18 E. 41st 
St. 889-1700. 

COLLATORS. Atlas Temps (agency). 
194 7th Ave. (21st St.) 243-4910. 

COLLEGE GRADS. Fee paid. Hi Sal. 
Management-Sales Trainees. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

COMPUTER OPERATORS, F/PD, Hi 
sal. Must know IBM360-OS, DOS. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104, Mezzanine. 

DICTAPHONE/TYPIST, Fee paid Hi 
salary. Downown, Midtown, Uptown, 
rapid raises—excellent benefits, John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

DRIVERS. Atlas Temps (agency). 194 
^th Ave. (21st St.) 243-4910. 

ENGINEERS. F /Pd . SHi Sal. local-
national-international. We have numer-
ous positions open for all types of en-
gineers with all types of backgrounds 
and at all levels. Try us. Come in. call, 
or send your resume to: John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

ENGINEER-CHEM, Fee paid, $12,000 
plus. Sales, if you have a B.S. in chem. 
or chem. engineering with or without 
sales experience and are interested in a 
chemical sales position please call us or 
send or bring a resume. Women and 
minority candidates welcome. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

EXECUTIVE Secretary to Administra-
tor. Civil Righs organization, "fee paid" 
$200. Archer Personnel Agency, 301 
Madison Ave. YU 6-7373. 

FIGURE Clerks. Winston Agency, Iff 
E. 41it St. 889-1700. 

FIGURE CLERK, Fee paid. Hi salary. 
Can you speak Japanese? rap>di raises— 
excellent benefits. No contract to sign, 
lohn Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

FIGURE CLERKS. Fee paid. Hi salary. 
Some typing, good figune aptitude. 
Downtown, Midtown, Uptown, rapid 
raises—excellent benefits. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

FILE CLERK-LEGAL Fee paid. Hi sal-
ary. Some typing. Downtown, Midtown, 
Uptown, rapid raises—excellent benefits. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 
FRENCH/Engluh Secy. Typing 50-60 
wpm. Fashion—fee pd. $200 plus. Archer 
Personnel Agency, 301 Madison Ave. 
YU 6-7373. 

INSURANCE SALES, Fee paid, $12-
$50,000. Experience or trainees. Come in 
for an interview or send resume to: 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104, Mezzanine. 

INVENTORY Clerks. Atlas Temps 
(agency). 194 7th Ave. (21»t) 243-
4910. 
LOADERS. Atlas Temps (agency) 194 
"•th Ave. (21sf St.) 243-4910. 

MANAGEMENT, F /PD. Hi >al. Ex-
perience in plant mngmt or in trading 
of non-ferrous metals. John Brady Per-
sonnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

MANAGEMENT TRAINEE, Fee paid. 
Hi iuUry. Executive development pro-
gram. Are you accutiumed to public 
conuct? Do you want to sell your 
way to top managemeni? Training 

this company is geared toward top 
management positions. Become a pro-
ducer not just a pencil pusher! John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

PLATE Makers, Printers. Atlas Temps 
(agency) 194 7th Ave. (at 21st.) 243-
4910. 

PRINTERS: Offset or Letter Shop ex-
perience (any press ok) . Atlas Temps 
(agency) 194 7th Ave. (at 21st St.) 
243-4910. 

PROGRAMMERS, Fee paid. Hi salary. 
Ready to switch? Come in, call or send 
your resume to: John Brady Personnel 
Inc., 18 East 41 Street. Suite 104 Mez-
zanine. 

READY TO MAKE THE CHANGE? # 
How much longer are you going to wait? 
We are a full service employment agency, 
specialists in recruiting ^ executives for 
middle and upper management. Plus a 
full range of office clerical staff open-
ings. No contracts to sign. Most of our 
jobs are fee paid. Come in—call u» or 
send your resume to: John Brady Per-
sonnel Inc., 18 East 41 Street, Suite 104, 
Mezzanine. 

RECEPTIONIST. Fee paid $125/150. 
Hotel chain. Vacation benefits. Meet & 
Greet, answer phones, typing. Mohawk 
Placement Service, 15 Maiden Lane. 233-
4950. 

RECEPTIONIST—Model. Will do re-
ceptionist work and also model for 
buyers. Mfg. Co. Salary to $150. Mo-
hawk PlacemeiK Service, 15 Maiden Lane. 
233-4950. 

RECEPTIONIST. F/PD. $Hi Sal. Like 
to meet people? A diversifiedi job for an 
attractive, well dressed, personable per-
son, for a plush mid-town company. 
John Brady Personnel Itic., 18 East 41 
Street, Suite 104, Mezzanine. 

RECEPTIONIST Typist. Must have 
front desk appearance and pleasing per-
sonality to greet customers. Phone exp. 
helpful. To $150 wk. Mohawk Placement 
Service, 15 Maiden Lane. 233-4950. 

SECRETARIES: Good steno.^ (80 wds. 
up) Typing, at least 50 wds. Atlas 
Temps (agency), 194 7th Ave. (at 21st 
St.) 243-4910. 

SECRETARIES—9: Steno/No Steno/ 
Diet. Expansion. Career openings in sev-
eral depts. Apply immed, start when 
you can. Eve interviews if nec. Cosmo-
politan (agency) 15 E. 40St.—Suite 300. 
686-9139. No fee. 

SECRETARIES: Many spots available 
for those whp have good typing & 
steno ability 50 typ./90 sten. Sa l a r i e s^ 
range anywhere from $125 to $200 ,~ 
weekly. Mohawk Placement Service, 15 
Maiden Lane. 233-4950. 

SECRETARIES: Many positions avail-
able in all locations from Jr. to Execu-
tive, all industries. Never a fee. Never a 
contract. $ to 225. Uniforce Personnel 
Agency, 41 E. 42 nd St. 986-0600. 

SECRETARIES: Winston Agency, 18 
East 41st St. 889-1700. 

SECRETARY: Fee paid $185-210. In-
ternational Public Relations dept. of a 
NON-PROFIT organization. Cornwall 
Agency, 179 Broadway, 349-2520. 

SECRETARY, Fee paid, Tt> $225, 
Assistant to president, top skills—ad-
ministrative duties. No contram to sigix. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

SECRETARY. One of N.Y.'s fastest 
growing life iiuurance co.'s seeks t w c i ^ 
secretaries to department heads. T y p i n t f ^ 
must be 50 wpm minimum with steno 
at 80 wpm minimum. Diversified duties 
including some telephone contact with 
agents. Young, growing company with 
excellent company paid benefits. Salary 
commensurate with experience. Contact 
Lynn Blaine at 889-4141. 

SHIPPING CLERKS: Atlas Temps, 
194 7th Ave. (at 21st St.). 243-4910. 

STATISTICAL TYPIST: Must be able 
to use long carriage typewriter. Able to 
type financial reports. Salary to $175. 
Mohawk Placement Service. 15 Maiden 
Lane. 233-4950. 

STAT/TYPIST, Downtown, Midtown, 
Upon, rapid raises—excellent benefits. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

STENO/TYPIST, Fee paid. Hi sal-
ary. Would you like to be a secretary?^ 
Downtown, Midtown, Uptown, r a p i < 9 
raises—excellent benefits. John Brady 
Personel Inc.. 18 East 41 Street, Suite 
104 Mezzanine. 

TELLERS. Fee paid. Hi salary. Trainee* 
or experienced, good figure aptitude and 
bondable employment backgrouixL Come 
to see us first. Start work next Monday! 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

TYPIST/DICTAPHONE, Fee paid. Hi 
salary. Would you like to be a secretary? 
Downtown, Midtown, Uptown, rapid 
raises—excellent beneifits, John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

TYPISTS. Free jobs. $Hi salary. Ex-
perienced typists. See us first—start work 
next Monday. Positioiu open in all areas. 
Uptown, downtown. Theae companies of-
fer excellent benefiu plus bonuses and a 
happy working atmosphere and most im-
portant, job security plus a woadcr fv j^ 
vacation policy. No contract to sign 
John Bradr Personnel Inc., 18 East 41 
Street, Suite 104, Mezzanine. 

TYPISTS: Winttoa Agency, 18 g. 41u 
St. 889-1700. 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Accountant Auditor 6.00 
AdministraUve Assistant Officer 8.00 
Assessor Appraiser (Real Estatie) 6.00 
Attorney 8.00 
Auto MDechanic 6.00 
Befinnins Office Worlcer 5.00 
Beverare Control Inv«st. 4.00 
Booitkeeper Account Cleric 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 

8.00 
8.00 
4.00 
8.00 
4.00 
2.00 
4.00 
2.00 
6.00 

Const. Supv. and Inspec. 5.00 
Correction Officer 6.00 
Court Officer 6.00 
Dietitian 5.00 
Electrician 6.00 
Electrical Engineer 5.00 

Captain Fire Dept 
Captain P.D 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 

Fireman F.D. 
Foreman .. .. 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. Fire Dept. 
Lt. Police Dept 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. . 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide . 
librarian 

5.00 
5.00 
4.00 
5.00 
8.00 
8.00 
5.00 
4.00 
5.00 
1.45 
4.00 
5.00 
5.00 
6.00 
5.00 
4.00 
6.00 
5.00 
4.00 
5.00 
6.00 
8.00 
5.00 
4.00 

Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 
Management and Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 
Nurse (Practical and Public Health) 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Forenwn 5.00 
PreUminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional &, Administrative Career Exam 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D. 7.00 
Senior Clerical Series 5.00 
Social Case Worker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions end Answers and 
Other Suitable Study Material for Coming Exams 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Pleiwe send me copies of books checked above. 
I enclose check or money order for I. . 

Name 

Address 

City State 

Be »u(« CO include 8% Sal«* Tas 

Nassau Cnty. Opens 
Janitor, Auditing, 
Psychiatrist Slots 

MINEOLA — The Nassau 
County Civil Service Com-
mission is currently accept-
ing applications for janitor, 
field audit director amid assistant 
psychiatrist in counity and vii'-iiasre 
offiCcS. Starting salanies ramge 
from $5,200 to $26,664 a year. 
The posts aine only open ito legal 
residents of Naesaoi Ooumty. 

PillTig wliM close Dec. 23 foi-
janitor, a $5,200 a year post. To 
qualify, cau'didiates must have 
one year of expeniieince to the 
cleaniimg of buUdimigs amd nuakilng 
minor repaiiirs to standiard build-
ing equipment. A wnlitJten exam is 
soheduled for F>eb. 7. 

Field audit dtrectoa- is open to 
lapplicants with a bachelor's de-
gree in aocooinitiing and 10 yeans' 
expertence in acoaunitamig work. 
Five of the years must be in a 
supervisory capaolity a(nd oandd-
dates must also possess a certi-
fied public acoounitant's license 
to qualify for the $25,797 a yeai" 
post. Rlimg is open unrtil Dec. 
17, wiitih oaniddda'fcets beilnig rat-ad 
on their trainilng and experience. 

Caniditdates may fULe unrtdl Jan. 
21 for the $26,664 poet of assis-
tanit psyohiaitiri'st. AM appliioants 
must be mediical school gradu-
ates and have tlhnee years' psy-
chiaihric residence expemiienice. No 
written test will be held, with 
oandidaibes beilnig raited on tlhedr 
taiaindng and cxperdienoe. 

For complete inifonma'tiion amd 
applieatiionis, oandiidates should 
coinitact the Nassau Oounity Civil 
Servics Commiission, 140 Old 
Counity Road, Maneola, N. Y. 
11501. Indlviduails requesitiing ap-
pMcaitlcnis by mail shiould include 
a stamped, self-addmessed envel-
ope. 

LEGAL NOTICE 

CDR ASSOCIATES 
Substance of certificate of Limited 

Partnership filed in New York County 
Clerk s Office November 14. 1975. 

Principal Office,- c / o Graham-Wer 
waiss, 570 Seventh Avenue, New York, 
New York. 

Business: Invest garden apartments com-
plex, South Pasadena. Florida. 

Term: Oaober I, 1975-December 31. 
2025, unless sioner terminated. 

General Partners: Thomas M. Graham, 
Jr., 32 Washington Square West, New 
York, New York; John A. Werwaiss, 
1140 Fifth Avenue. New York. New 
York; and. Vincent S. Andrews. Jr., Holly 
Hill Lane. Katonah. New York. 

Limited Partners: Michael D. Dowd, 
Jr., and Genevieve Down, 57 Crosby 
Brown Road, Gladwine, Pennsylvania. 
$30,000.00; Marily H. Lewis. 273 Elm-
wynd Avenue. Orange. New Jersey. 
S5.000.00; Murray Plan, 420 East 51st 
Street, New York, New York. $5,000.00. 
Additional capital contributions, propor-
tionate to the original contributions are 
due on January 2. 1976 totalling $30,000. 
Contributions returned' upon termination 
or dissolution. Limited Partners share 
80% of the profits in proportion to the 
amount that their respective capital ac-
counts bear to the total capital accouns 
of all Limited Partners, with special al-
locations for specific items. Limited Part-
ners' interest is assignable with written 
consent of General Partners, Upon the 
death of a General Partner, the survivors 
shall have the right to continue the busi-
ness. 

LEGAL NOTICE 

Two Grievances Settled 
By Brookhaven Town Unit 

BROOKHAVEN—The Town of Brookhaven unit , Civil 
Service Employees Assn., recently won two grievances im-
mediately prior to their moving to arbitrat ion. 

Irwin M. Scharfeld, CSEA field representative for Long 
Island Region I, said the griev-

M 

ances conoemied men working 
aut-of-titflie and the diisplacetmenit 
of several employees by season-
al workers on overtime shifts. 
Both items were soheduled for 
arbitration when Brookhaven Di-
rector of Labor Relathons Joseph 
Mirandia oaUed CSEA officials 
inito a final conference in hopes 
of resodvimg the problems. Pol-
].owinig the confeirence, undit pretsi-
demt Don Mulhodilaind and Mr. 
Scharfeld agreed to wifchdiraw 
thieiir requiest for airbltraitdion sdnce 
the grlevanceis were satisfactoaHy 
resolved in favor of tihe unit. 

'Excellent Cooperation' 
Mr. Scharfeld said the resolu-

tion' of the grievanoes is a "prime 
example of exceUent cooperation 
on tihe part of the town as well 
as the unrion. CSEA felt it had 
legitimate grievanoes and after a 
thorough review by the town, it 

was agreed that the conitraot 
was violartietd but not maldciously 
or on purpose. It was felt that 
It would be in the best interests 
of all (tarties oomoemied if the 
grievances were settled palor to 
a costly and tlane-consuming ar-
bitration process." 

Pay Adjusted 
In working out thie out-of-title 

grievanioe, the town agreed not 
to use employees in this way in 
the future. In the displaoeimenit 
grisvance, the three employees 
who filed it were granted four 
hours pay at double time. 

Know your type? 
Join the mainstream of good 
guys, who donate blood. 
Someone Needs YOU! 
Malie a miracle. 
Lives Depend On It 

The Most Precious Gift. 

N O T I C E 
TO ALL CSEA MEMBERS & FAMILIES 

JUST IN TIME FOR CHRISTMAS 
30% DISCOUNiT O N ALL MERCHANDISE 

EXCEPT FAIR TRADE ITEMS 
I BRING YOUR CIVIL SERVICE CARD 

i We carry Longine, Wittenauer, Bulova, Accutron, Seiko; 
also Hamilton Quartz Q.E.D. 

We Buy DianiomiH, Old G«ld , Gold & Silver Coins . 
I OPEN EVENINGS 
X MASTER CHARGE AMD BANK AMERfCARO 

1 ANY QUESTIONS?— 
^ CALL US (516) 481-8900. (212) 347-1570 

274 PULTON AVE. 

HGMPSTEAD, LI, NY 11550 

IVanhoe 1-4900 ! 

QUINCY PARTNERS. Substance of 
Amendment of Certificate of Limited 
Partnership filed in New York County 
Clerk's Office November 7. 1975. The 
following have been admittetdt a;s limited 
partners and their cash contribution: 
The Hiltman Company, Grant Bldji, 
Pittsburgh, Pa. 846,000; Canny, Bowen. 
Howard, Peck & Associates, Inc. 42i 
Park Ave. NYC, $14,000; Donald J. 
Sutherland, High Farms Rd, Glen 
Head. NY, $20,000; George J. Haupi-
fuhrer, Jr, Robert P. Hauptfuhrer as 
Tenants in Common, 1710 Martins 
Lane, Gladwyne, Pa, $15 000; Vestor 
Corporation, 72 Colonia Miramonte, 
Scottsdale, Ariz, $1S,000; Swiss Ameri-
can Corporation, 100 Wall St. NYC, 
$15,000; Edith P. Murnane. Box 505 
Locust Valley, NY. $15,000; Sira«usa 
Brothers Partnership. Box 883. Lake 
Forest, III. $15,000; Diana H. Parkinson, 
Valley Road. Locust Valley. NY. $15.. 
000; Rend & Co, Winters Bank Bldg, 
Dayton, Ohio. $15,000. 

Now—every day— 
It's not just news . . . . 
If's news that's happening to you 

The legislature votes not to 
renew contributions for pension funds . . . 

That means your pay check will be 2 to 5 percent 
less next July. 

There are suggestions for extending hours, cutting 
staffs, stopping promotions, dropping departments. 

All that may mean more work, less pay, less op-
portunity, less retirement pension. 

Yes indeed! 
The news is happening — to you! 

Sometimes you can do something about it — but at 
all times you should know what it is that's happening. 

Follow The Leader regularly. Use the enclosed 
coupon to subscribe at the special rate or pick up a 
copy at your newsstand each week. 

CIVIL SERVICE LEADER 
11 Warren Street 
New York. New York 10007 

I enclose $9.00 (check, or money order for a year's subiscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 

<1 
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Meeting Held To Discuss 
Proposed Otsego Layoffs 

COOPERSTOWN—The board of directxirs of the Civil 
Service Employees Assn.'s Otsego County chapter , and a 
three:;member staff team from Syracuse Region V head-
quarters met recently with a committee from the Otsego 
County Legislature to discuss the 
proposed layoff of 31 coimty em-
ployees. 

The CSEA group was headed 

Bersani Ace 
SYRACUSE — While other 

Civil Service Employees Assn. 
members were enjoying Arm-
istice Day in other ways, 
Richard Bersaail, acting president 
of the Syracuse City chapter, was 
celebrating a hole-in-one sunk at 
the Lake Shore Yacht aiwi Coun-
try Club here. 

Nfr. Bersani scored the ace ftt 
the 12th hole with a 5-iron. 

HRPC Observes 
Educafion Week 

POUGHKEEPSIE — Mem-
bers of the Hudson River 
Psychiatric Center chapter, 
Civil S e r v i c e Employees 
Assn. observed the recent Na-
tional Education Week with a 
special meeting directed by 
James Moore, a member of the 
joint CSEA-state training advi-
sory committee. 

Mr. Moore, who is also a CSEA 
director (Mental Hygiene, Syra-
cuse Region V), outlined how 
much money is currently avail-
able to members for training 
purposes and how these funds 
could be best utilized. He also 
described various training pro-
grams available including the 
agency experimental program, 
employee benefit tnalning courses 
and high school equivalency 
programs. 

by Mabel Wannamaker, presi-
dent of the chapter. Region V 
staff members 'attending were 
field representiaitlve Ted Modr-
zejewskl, public relations asso-
ciate Charles McGeary, and 
William Praane of the Region's 
staff. 

A spokesman for Otsego Coun-
ty said that no definite decision 
regarding the layoff would be 
made before a public hearing 
scheduled for Nov. 25 and the 
county budget review meeting set 
for Dec. 3. 

During the meeting, held In 
the county office building, Mir. 
Modrzejewskl assured the County 
Legislature members that CSEA 
would law.ait the results of the 
meetings, "and then take what-
ever action Is necessary to pro-
tect the rights of all employees 
covered under county and state 
civil service laws." 

Mr. Frame requested that the 
county committee make avail-
able all personnel data of those 
affected by the possible layoff. 

Following the meeting, la. press 
conference was held to repeat 
the position of CSEA and the 
Otsego County chapter. 

Correction 
LIVERPOOL — The chairman 

of the Onondagia County chapter. 
Civil Service Employees Assn.'s 
Christmas Party was incorrectly 
given in the Nov. 25 issue of The 
Leader as Hilda H. Young. The 
chairman for the Dec. 5 event 
was Martha Le Roy; Ms. Young 
serves 'as co-chairman and 
chairman of the publicity com-
mittee. 

Wenzl Asks Legislators Block Freeze 
(Continued from Page 1) 

noted. "Again we have to ask: 
Are state employees not to be 
ranked In Importance equal to 
other citizens—citizens earning 
average Incomes?" 

Any move to add to the num-
ber of audited tax returns by 
examiners in the Depiartment .of 
Taxation and Finance is bound 
to produce more cash for the 
state. Dr. Wenzl predicted. 

"Obviously, if more returns are 
Inspected, it stands to reason 
that more returns that are insuf-
ficient will be uncovered." 

The CSEA leader noted that 
annually,, less than 5 percent of 
sales tax returns, less than 1 
percent of personal Income tax 
returns, less than 10 percent of 
corporate tax applications and 
leas than 10 percent of truck 
mileage tax applications are 
audited by the Department. 

"Total state tax collections 
amount to about $8 billion a 
year, or laround 80 percent of the 
total aiuiual budget," Dr. Wenzl 
said. "If geneml tax compliance 
could be raised even by as little 
as 7 percent, the state would take 
in an additional $560 million. 
This would more than cover an 
average estimate of this yelair's 
deficit." 

Although Increased auditing 
would probably involve hiring 
more examiners. Dr. Wenzl said, 
the ad<litioiml revenues pro-

duced would more than com-
pensate for the added salaries. 

Dr. Wenzl's second suggestion 
for increasing revenues, improv-
ing the management of state 
agencies, drew in part from the 
1974 report of State Comptroller 
Arthur Levitt. In just one area— 
treatment of the mentsQly ill— 
Comptroller Levitt noted that, 
"My auditors have observed that 
while reimbursements for patient 
care amounted to $259 million 
during a recent fiscal year, as 
much as $15 million a year was 
being lost to the state in the ab-
sence of tan adequate billing sys-
tem." 

New vflicers of the Lakeland Schobl unit, Civil Service Employees Assn., were instatled recently by 
Carmine LaMtagna and Stan Boguski, first and second vice-presidents, respectively, of the Westches-
ter County chapter. The officers are, above, first row from left: Rose Amato, board of directors; 
Mary Penderleith, treasurer, and l>oard members Carl Amato and Harry Shore. Rear row from left: 
Alex Morris, secretary; John Augustine, second vice-president; Jim Larsson, president; Bob Lynt and 
Fred Travis, board members, and Mil Brown, sergeant-at-arms. Absent from the photo is Walt 
Thompson, first vice-president. 

Lakeland School Unit Installs Officers 
YORKTOWN — James R. 

Larsson a n d W a l t e r E. 
Thompson were installed re-
cently as president and first 
vic^president, respectively, of 
the Lakeland School tmlt. Civil 
Service Employees Assn. ^ 

Other officers Installed by 
Carmine LaMagna and Stan Bo-
guski. first and second vice-
presidents, respectively, of the 
CSEA's Westchester County 
local, were John Augustine, 
second vice-president; Alex Mor-
ris, secretary; Mary Penderleith, 
treasurer, and Millard Brown, 
£ergei.int-at-arms. Board seats 
were filled by Carl Amato, Rose 
Amato, Robert Lynt, Harry 
Shore and Fred Travis. Mr. 
Shore is the unit's immediate" 
past president. More than 64 
years of service to the school 
district is represented by the 
number of years served by the 
board members. 

While the unit's contract talks 
will not take place until January 
1977, Mr. Larsson noted that the 
months to come should prove 
highly productive. He said the 
unit pllans revision of its hy-laws 
and constitution to meet present 
day problems. 

Lakeland unit, with more than 
250 members, consists of all non-
Instructlonal district staffers in-
cluding bus drivers, custodians, 
automotive and maintenance 
mechanics, s^retaries, monitors 
and cafeteria employees. 

At 26, Mr. Larsson is the 
youngest president in the unit's 
history. 

Stan Boguski, Westchester County CSEA chapter second vice-presi-
dent and installing officer of new officials of the union's Lakeland 
School unit, extends a hand of congratulations to new unit presi-
dent Jim Larsson as outgoing president Harry Shore observes. 

Additionally, Dr. Wenzl said, 
"We could think of many other 
positive measures which could be 
adopted, such as increased use 
of the incumbent state work-
force, particularly in highway 
and capital construction, instead 
of private consulting firms, when 
the existing state workers can 
do the same job. Other lesser but 
worthwhile possibilities for add-
ing Income include raising tui-
tion for out-of-stiate residents In 
our public university system and 
charging fees to take open com-
petitive civil service examina-
tions." 

Elimination of unnecessary 

insurance Coverage Reminder 
(Continued from Page 1) 

ployer-shiaire paymeint for the im-
dil'vitdual. 

Otlher heailtlh imsuiiaxice bene-
fit tm'paxjvements recently ne«o-
tlaited by CSEA imclwie' an in'-
ci%aise firom $10,000 to $15,000 
far maximum amnual major med-
ical neduntouirsemenit for each cov-
eaed penson; extenialion of Blue 
Cross bEinefits to piiovldie cover-
age foo* hiesnodjalysiB tireatmemit 
if oixieired by a physlclain and 
fua-nJshed in the out-paiUent de-
partmemt of a hospi'tial; exiten«)i0n 
of Blue Shield benefits to coveo* 
removal of sutures, pdiatiter caets 
anid simiJa/r dmetssdings applied as 

the result of pirior out-paitiienit 
caire;' for employees aged 50 axvd 
oldea-, reiimbursemeint up to $50 
a year toward the cosit of a rou-
tlme physiicail examilinaitdon, and 
extension to New Yoi-k City of 
the Sui^ical Cansulitatlon Pno-
gnam pî esemtly avadilable in the 
Albany aipe« (thae pix)gram of-
fers emptoyees and their depen-
dents a surgical consultation 
when elective sua'g;£i-y has been 
recommended by a physdcian). 

Pass your copy off 

TNt Loader 

OR to a Ron-inombor. 

frills in government is another 
way of increasing the efficiency 
of state agencies. Dr. Wenzl 
pointed out. 

"We're referring here, of 
course, to any num^ber of vulner-
able targets, none of them mon-
umental, but together adding up 
to an Impressive total, we're sure 
. . . A case In point was the last 
annual report of the Urban De-
velopment Corp. This cost us 
nearly $50,000. It told us about 
the outstanding job the agency 
did in 1974. Yet, as you know, 
this same superior agency would 
have folded in early 1975 except 
for the sizable emergency ap-
propriation It got from the Leg-
islature. 

"Everyone has to take strong 
exception, also, to the piadd com-
muting privilege enjoyed by 
some top officials who live at 
one end of the state and who 
refuse to relocate when they're 
appointed to their state position. 

"These are not, of course, ma-
jor inequities that call for violent 
or vengeful action," Dr. Wenzl 
concluded. "They are merely silly 
extravagances in an era when 
common sense is suddenly back 
In style. 

"We think we have la just 
cause and, as we said at the 
outset, our purpose is to enlist 
your support. We hope that our 
effort meets with some measure 
of success." 

Dolan To Speak 
At Indiana U. 

ALBANY—Joseph J. Dolan, 
assistant executive director-
county for the Civil Service 
Employees Assn., will be a 
guest lecturer at a workshop In 
"Public Sector Labor Relations" 
conductsd by the Indiana State 
Employees Assn. Dec. 13 at In-
diana University, Bloomlngton, 
Ind. 

Mr. Dolan will relate the ex-
perience of CSEA since the In-
ception of the New York State 
Taylor Law and discuss how 
CSEA has met challenges of ne-
gotiation and contract enforce-
ment under the Taylor Law. 

His topic wUl be "The ISEA 
and Its Options." 



Latest 
(Continued from Page 11) 

52 Reome Harold D Colton 75.3 
53 Krajewski John Niagara Fh .. .75.2 
54 Maxian Thomas J Gaincsville....74.9 
55 Kuralowicz Mary Levittown ....74.7 
56 Thomas T W Schenectady 74.5 
57 Denardo Robert Watkins Glen ....74.5 
58 Davis Allan J Rexford 74.3 
59 Bartolone S A Williamsvil ....74.3 
60 Mahoney L F Searford 74.2 
61 Roenish A B Buffalo 74.2 
62 Walker Gerry L Saugerties 74.2 
63 Larsen George L West Islip ....74.1 
64 Duggan John R Gt Valley ....73.9 
65 France Nevil A Salamanca 73.6 
66 Yaworsky N Y Kill Buck 73.4 
67 Higbie Wilbur S Wantagh 73.3 
68 Whalen Joseph W Gansevoort ....73.3 
69 Bobseine Gary L Cattaraugus ....73.2 
70 Kollar Frank J Coram 73.2 
71 Parker Richard Verona Beach....73.2 
72 Quencer Marvin Alexatuira Bay....73.2 
73 Ciampa Thomas D Saratoga S 73.1 
74 Sauer Joseph P Staatsburg 73.0 
75 Kannengieser E Cc^iague 73.0 
76 Petronis W G Ballston Spa 72.9 
77 Helling Milton Lockport 72.8 
78 Rendle Richard Schuyler Fls 72.6 

State And County Eligible Lists 

WHERE TO APPLY 
FOR PUBLIC JOBS 

79 Ryder Malcolm E Chaumont ....72.5 
80 Lawler Carl S Saratoga S 72.5 
81 O'Neill Thomas M E Islip -...72.4 
82 Smith Clifton T Freeport 72.1 
83 Bowen James W Ballston S 72.0 
84 Soper Richard A Sayville 72.0 
85 Klafehn Glenn L Hilton 71.5 
86 Dreher Wallace Ovid 71.4 
87 Rapp Robert A Albany 71.3 
88 Tomkowski J E Schenectady 71.3 
89 Sainola Peter J Masscna 71.1 
90 Try on Dewey Islip 70.5 
91 Drew Douglas L Trumansburg....70.0 

EXAM 35-679 
PLANT SUPT A 

Test Held Jan. 18, 1975 

NEW YORK CITY — Persons 
seeking jobs . with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-aQdre.̂ s?d •snvslope, to be 
recsived by the Department .:t 
least fiv2 days b&foro the dead-
line. Announcements are avail-
able only during the filing period. 

By suDway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do theii-
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York 10048 (phone: 488-4248: 10 
a.m.-3 pjn.); State Office Cam-
pus, Albany, 12-226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Elmployment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209. Office of Court 
Admin., 270 Broadway. N.Y.. 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federa! entrants living upstate 
I North of Dutchess County* 
should contact tha Syracuss Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unleae otherwise indicated. 

XMAS PARTIES 
OFFICE LUNCHEONS 

OR DINNERS 
THE ALL NEW 

Herbert ^s 
138 WASHINGTON AVE. 

— 482-2268 — 
ON CAPITOL HILL 

SMORGASBORD OUR SPECIALTY 
Two Floors - Separate Bars 

Seating 175-250 
No Party Too Large 

Weddings - Meetings 

Ll« Est. NOT. 13, 1975 
1 Qualley Darid L StittYiHe 93.9 
2 Blohm Charles A Willan* 90.8 
3 Parker Neal E Sonyea 87.5 
4 Ashford Ronald Thiells 86.8 
5 Ri* Robert W Whitesboro 84.8 
6 Delahoyde John Millbrook 83.0 
7 Blunt Robert H Buffalo 81.R 
8 Marano E Wilton 78.5 

EXAM 36-086 
PRIN SANITARIAN 

Test Held April 12. 1975 
List Est. July 7. 1975 

1 Signorelli John Newton NJ 74.0 

EXAM 24-140 
PLANT SUPT A 

Test Held Jan. 18. 1975 
List Est. Nov. 14. 1975 

1 Terrill Warren Delhi 91.0 
2 Blohm Charles A Willard 90.0 
3 Fedoryk William Brooklyn 89.0 
4 Butler William Beacon 85.0 
5 Rix Robert W Whitesboro 84.0 
6 Parker Neal E Sonyea 83.5 

7 Buertner August Schenectady . 
8 Murphy William Lancaster 
9 Quaglieri Julio Delmar 

10 Burgoon William Voorheesvil 
11 Zoellner Peter Smithtown 
12 Savage John L Saratoga 
13 Relation Albert Albany 
I3A Reed William W Latham 
14 Marcano E Mt McGregor .. 
15 Cybulski W V Buffalo 
16 Ramsay John R Binghamton 

...82.0 
82.0 

...80.5 
,80.5 

...79.5 

...78.5 

...77.5 

...75.0 

...74.5 

...70.5 

...70.0 

•GiDeon<ipi%^naiii. 
€M V» HOraAIS«AIDCASBkV» 

SARATOGA SI>R1NCS, NEW YORK 1286C 

STATE RATES 
C O N F E R E N C E C E N T E R 
B A N Q U E T C A T E R I N G 

Toel Eisen 518-584-3000 

EXAM 35-680 
PLANT SUPT A 

Test Held Jan. 18, 1975 
List Est. Nov. 13, 1975 

1 Scott Ronald J Canton 90.2 
2 Finnin C Ctl Islip 81 I 

EXAM 34-745 
SR CLERK 

Test Held May 3. 7975 
List Est. Sept. 2. 1975 

• (Continued from Last Week) 
542 Miller Cheryl Binghamton ....86.8 
543 Demjanec M White Plains ....86.8 
544 Carle Shirley J Kingston 86.8 
545 Wojick Susan L Kenmore 86.8 
546 Deleon Diane M Albany 86.8 
547 Mitten JtMeph Lindenhurst ....86.8 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment please write or call: 

JOSEPH T. BELLEW 
303 SO. M A N N I N G BLVD. 

ALBANY 8, N.Y. Phone IV 2-5474 

548 
549 
550 
551 
552 
554 
555 
556 
557 
558 
559 
560 
561 
562 
563 
564 
565 
566 
567 
568 
569 
570 
571 
572 
573 
574 
575 
576 
577 
578 
579 
580 
581 
582 
583 
584 
585 
586 
587 
588 
589 

Blasen Barbara Albany 86.7 
Gonzales Nancy NYC 86.7 
Lindsay Violet Commack 86.7 
Stark Stephen K Albany 86.7 
Bragg Mary M Slingerlandi ....86.7 
Hollenbeck C R Johnson City 86.7 
Kowalski K E Albany 86.7 2 
Thorner Steven Buffalo 86.7 
Tuttle Irene S Medina 86.7 
Dehring Joseph Delmar 86.7 " 
West Lorraine M Binghamton 86.7 
Liburdi Oieryl Cohoes 86.7 p5 
Gile Barry B Albany 86.7 Jjg 
Stumpf Tressa V Holley 86.7 ^ 
Monroe Barbara tUica 86.7 i™* 
Frederick Joan Schenectady 86.7 ^ 
Larmon Florence Seaford 86.7 ^ 
Slisz Betty L Cheektowaga 86.7 M 
Lebitz Mary J Brooklyn 86.7 M 
Pellerin iLnda EInbrg Depot ....86.7 
Grugan Dean F Albany 86.7 ^ 
Marsh James T Albany 86.7 m 
Robillard J D Albany 86.7 M 
Hildenbrandt J Albany 86.7 
Denisulk John S Albany 86.7 
Sowek T M Albany 86.7 H 
Goodman Stanley NYC 86.7 JJ 
Kaminer Pamela Howard Beach 86.6 en 
Edmans Donald T Albany ....86.6 
Lindsay Susan P Amsterdam ....86.6 
Hauf Renna A Slingerlands ....86.6 " 
Ruck Richard E Brooklyn ....86.6 Q 
Grose Norene M Watervliet ....86.6 ^ 
Tirums Claire Albany 86.6 O 
Delorenzo Mary Troy 86.6 S 
Chappel Mary Lindenhurst ....86.6 S 
McCabe Audrey Lindenhurst ....86.6 ^ 
Finn Vicki E Binghamton 86.6 in 
Tompkins iDana Albany 86.6 
Powell Ella L Troy 86.6 ^ 
Mroczkowski M J Cohoes ....86.6 ^ 

(To Be Continued) y© 
^ W 

Save on this magnificent 
Tmside 35/fmlyI3ibk 

Publisher's retail price $39.95 

only 
»20.95 

from 
Civil Service Leader 

n Warren Street 
New Yorlc, N.Y. 10007 

This distinguished beautiful Bible is one of the most usefvd ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The voords of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 

• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
ProteManl edition it the aulhoriwd King Jamei trtntlalion containing both the Old 
and New TeatamcnU. 
Catiiolic edition: THE NEW AMERICAN BIBLE A faithful new tranilalion in 
•implc, modem, eatily readable Englith for today. The First New Bible in Enalith 
for the Roman Catholic Church in more than 200 years, under the tpontorihip of the 
Catholic hierarchy in the United States. Nihil Ubslat — Rev. Stephen J. Hartdegen, 
O. F. M., S. S. L and Rev. Christian P. Ceroke, O. Carm., S. T. D. Imprimatur — 

Patrick Cardinal O'Boyle, D. D. Archbishop of Washingto n. Catholic edition also 
rootaina full four̂ color sections of the Vatiran, 32.page four.color Mass Section and 
fullKwIor illustrations of the Life of Mar) with the Story of the Rosary. In addition 
the Bible conuins a Catholic Encyclopedia and is profusely illustrated with reproduc-
tions in full color of world-famous paintings by the old masters of religious art. 

We have made special arrangements with 
the publishers ot the Fireside Family 
Bible to otter this magnificent volume to 
our readers tor only S19 95. /The pub-
Usher's normal retail price is $39 95 ) 
It IS available tor immediate shipment m 
either the King James Protestant edit ion 
or the fsievN American Bible Catholic 
edit ion The Fireside Bible is a deluxe full 
family sue Bible with classic gold 
embossed padded cover and more than 
950 gokJ-btained pages It is an excep-
tional value, and vse are quite p'Oud to 
make this special offer to oui readers 
To order, cl ip ana mail the coupon at right 

MAIL TO: 
CIVIL SERVICE LEADER 

I I W a r r e n St.. N e w York. N . Y . 10007 

Zip City State 
Please send trte the number of 

Fireside Family Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ is enclosed. 

PlamM write th« number ol Fire«l(i« 
Family BibiM you want In the 
appropriate box. 

• • Prot0»Unt edition 
Catholic 
Edition 

Name 
Address. 
City State. .Zip. 
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West Responds To Blood Appeal For Rome Member 
BUFFALO—When Richard Domagal, a Civil 

Service Employee Assn. member at Rome De-
velopmental Center, was admitted recently to 
Roswell Park Memorial Institute, the state's 
world famed oancer hospital here, Ms brother. John, 
was deeply conceriied about securing a neceasary dally 
blood transfusion for Mr. Doma(gial. 

He turned to the Civil Service Etoiployees Asm. 
for aid. 

Fefter Blaauboer, president of Buffalo chapter and 
listed first in the CSEA Western Reglcm VI directory, 
got the call.' Within minutes Mr. Blaauboer posted 
notices cm bulletin bdairds of the Oen. WlUiani Dono-
van State Office Building, miff&lo. OSEA volunteers 
responded Immediately. There were now enough vol-
unteer donors for the first week, but the need would 

continue. 
Mr. Blaauboer called the Region office. WHllam 

McCfowan, Mental Hygiene Department chairman and 
CSEA executive vice-president, was contacted in Al-
bany. aenevleve CJlailc, Western Region first vdce-
presldent and a nurse lait Roswell Park explained to 
RegI<maJ president Robert Lattlmer -what ww in-
volved and how to go about It. Ann Pulvtao of the 
hospital blood bank and a former chapter president 
thwe checked Mr. Domagal's specific needs. Robert 
Stelley, Roswell chapter president cleared appoint-
ments procedures with Doris Burnett and Karoi Ria>-
pert at the (appropriate office. 

Because appeals through the media could cause 
cosnmimlcatlons problems, notices were made up ex** 
plaining that <(mly blood tjrpes O and B positive and 

negative could be used for the collectI<m. 
Distribution was made by Mr. Lattisner to state 

chapter officers at a meeting in West Seneca land 
by Sam Mogavero, CSEA county division chairman 
and president of the Erie Oounty Mucational chapter, 
at the chapter meeting the saxne night. 

Victor E. Marr, p r e s e n t of Erie Oounty chapter, 
at Region VI headq t^e r s on other business, took 
sample notices to reproduce for posting on county 
bulletin bota!r<i5. Field staff pitched In to carry work 
to other chapters and units. 

The burden of getting blood in a strange d ty was 
removed from John Domagal's slKmlders. CBEA mem-
be-rs rose to the occasion to help brother mwnber 
Richard Domagal, whom most had never met. 

CSEA Flies Storm Warning 
On DOT Winter Snow Plan 

ALBANY—New York State motorists, as well as industry and commerce, could still 
be faced with possible property damage, personal injury and perhaps loss of life because 
of inadequate manpower for snow and ice control on the state 's highways, according to 
the Civil Service Employees Assn. 

A spokesman for CSEA, the 
union representing State em-
ployees responsible for winter 
road maintenance, said that the 
DOT-imposed schedule of em-
ployee work shifts for snow and 
ice control instituted last month 
"oannot gUairantee that opera-
tions will be completely adequate 
throughout the state" despite a 
news release Issued by DOT 
Com'missioner Raymond Schuler 
Nov. 6 indicating that there was 
no question that "snow and ice 
control for this winter season 
will be maintained at last year's 
level." 

Special Comonittee 
A special CSEA Department of 

Transportiaition committee had 
been working with representa-
tives of DOT to iron out expected 
difficulties in a planned state-
wide implementation of round-
the-clock ;^lft scheduling for 
this winter season. CSEA felt 
that the plan would not only 
result in many hardships for the 
employees, but could also result 
in inadequate staffing at the 
time of a big storm, causing 
poor snow and ice control for 
people who must use the high-
ways. 

Following Commissioner Schu-
ler's public statement, DOT 
mlade some changes in the 
scheduling plan. The union 
spokesman said, however, that 
their new schedule, which was 
apparently drawn up without 
local-level consultation, will re-
sult in "hit-and-miss" levels of 
service throughout the state, de-
pending on when a storm might 
occur. 

The union representative also 
said that CSEA-represented em-
ployees who, because of the new 
shifting may be working irregu-
larly, may file lodail-level griev-
ances claiming violation of the 
work day—work week clause of 
the current C8E;A-State contract. 

The CSEA spokesman indicat-
ed that under the DOT shift 
plan that went into effect on 
Nov. 27, about 15 percent of the 
affected employees statewide will 
be on the normal day shift from 
7:30 ajn. to 4 p.m.; about 48 
percent will be on two shifts; 
land about 36 percent will be on 
a three-shift schedule. He also 
saki that in 11 counties the state 
is responsible for the total Job 
of snow and ice control and In 
all other counties tiie state has 
"contracted out" with the coun-
ties for plowing, sanding or both. 

According to the spokesman, 
the counties have the ability to 
call men in on overtime in case 
of a storm, where the purpose of 
the extra shifting by the state is 
to avoid paying regular employ-
ees overtime pay. 

Some 30 to 40 storms are gen-
erally expected throughout the 
reason. The CSEA representlaitive 
said that while the DOT's sched-
uling may avoid payment of 
overtime, it results in the regular 
payment of men on night shifts 
for doing virtually nothing when 
there are no storm conditions, 
since most ordinary highway 
maintenance cannot safely be 
done at night. 

Under the split shifting, he 
said, an employee not on duty 
is not required to "stand by his 

phone" in case of i=iin emergency 
situation. In effect, this means 
there is no guarantee that a full 
force would be available if a bad 
storm occurs. 

"Last year, roads were cleared 
in reasonable time only because 
everyone was working on the 
same storm," the spokesmlan said. 

"More than 200 highway 
maintenance •i>eople have been 
let go and some 480 titles va-
cated through laittrition. result-
ing in a 10 percent reduction in 
the statewide work force. Now, 
on top of these so-called aus-
terity measures, DOT has imi-
laterally imipos'sd a schedule that 
can result in Inexperienced 
crews being responsible for clear-
ing dangerous snow and ice cov-
ered roads. 

Seek Representation 
Right For Rensselaer 
School District Staff 

ALBANY—Albany Region IV, Civil Service Employees 
Assn., has submitted a petition for certification as "sole 
and exclusive bargaining agent" for the City of Rensselaer 
non-instructional school district personnel following a re-
jection of CSEA's request for 

Madison County Dispute 
Has Moved To Fact-Finder 

ONEIDA—The contract dispute between the Madison 
white-collar unit, Civil Service Employees Assn. and the 
County was submitted to a fact- f inder Nov. 13, according 
to Roger Kane, CSEA collective bargaining specialist. 

"The reason for submitting 
this to fact-finding is that the 
county Is trying to treat the em-
ployees as one imlt, as In the 
past," Mr. Kane said. 

•The Public Employment Re-
lations Board has separated the 
whlte-and blue-collar employees; 
yet the county is still seeking the 
settlement that would be com-
parable to the blue-collar em-
ployees," he added. "Blue-collar 
workers are on an hourly basis 
and white-collar employees are 
salaried. 

"Madison County has offered 
an hourly Increase, which Is 
totally unacceptable to our 
white-collared employees because 
they are salaried," Mr. Kane 
continued. 

"Because we axe nearlng the 
end of the contract year. CSEA 
is continuing its determined ef-
fort to resolve the contract dis-
pute. We feel confident that a 
favorable decision can soon be 
reached if the County will fully 
and fairly consider our position." 

voluntary recognition by Joseph 
V. Reilly, superintendent of the 
City of Rensselaer School Dis-
trict. 

Under the rules of the Taylor 
Law, the State Public Einploy-
ment Relations Board will now 
hold a conference between the 
CSEA and the school district to 
resolve any conflicts regarding 
the personnel to be included in 
the potential bargaining unit. 
OSEA field representative Wil-
liam Lochner pointed out that 
since CSEA's petition for certi-
fldaition was accompanied by a 
majority showing of interest of 
the possible unit members, the 
school district could voluntarily 
recognize the union upon PERB's 
verification of the submitted 
designation cards. 

If the school district does not 
elect to recognize CSEA, an 
election will be held vmder 
PERB's supervision. 

"Mr. Reilly has already sent 
an open letter to all the non-
instructional employees in the 
district outlining their present 
benefits and underscoring the 
alleged 'excellent rapport' that 
supposedly exists between the 
school district and its employees," 
Mr. Lochner said. 

"Mr. Reilly's letter suggests 
that by joining CSEA the em-
ployees would seriously jeopar-
dize the 'informal nature' of 
past employer-employee rela-
tionships. He also implies that 
CSEA may be leading the non-
instructional personnel astray by 
promising them gigantic im-
provements in wages and work-
ing conditions, similar to those 

recently secured by the CSEA for 
the City of Rensselaer Depart-
ment of Public Works." 

Mr. Lochner added, "While 
CSEA is extremely proud of its 
settlement in behalf of the DPW, 
it's impossible to establish a 
comparison in siadary schedules 
and fringe benefits between the 
two non-related grouips." He em-
phasized that the highest prior-
ity of the non-insbructional em-
ployees is a formal, negotiated 
contract, binding on iboth sides, 
that clearly specifies the rights 
of both sides. The pact woulri 
cover job security, job descnp-
tions, a workable grievance pro-
cedure and fringe benefits. 

Mr. Lochner concluded that 
the employees justifiably feel 
that in light of the present fiscal 
problems thiat all school districts 
are encountering, it is essential 
that employees take steps to in-
sure their rights with a contract 
with their employer. At present, 
the non-instructional employees 
do not have any type of con-
tractural agreement with the 
school district and this situation 
is the reason for the employees 
movement toward unionization, 
he said. 

Marcy Yule Party 
MARCY —The Marcy Psychi-

atric Center chapter, Civil Ser-
vice Employees Assn., will hold 
its Christmas piarty Friday. Dec. 
19, at the Crestwood Golf Club. 
The event will begin at 2 p.m., 
according to chapter president 
Charles Noll. 

Halt Teacher Escorts For Attica Inmates 
ATTICA — Teachers and 

instructors at the Attica 
Correctional Facility here are 
no longer required to escort 
inmates from classrooms to cell 
blocks. The change came as a 
result of an out-of-court settle-
ment last week between the state 
and the Civil Service Employees 
Assn. 

As a result, CSEA will not pur-
sue a lawsuit filed in Wyoming 
County Supreme Court Oct. 15 in 
which the union sought to over-

turn lai ruling of State Director 
of Employee Relations Donald 
Wollett, who said escorting in-
mates was not "out-of-title 
work" as the teachers and in-
sti'uctors claimed when they first 
filed a grievance in September 
1974. 

The grievance was filed by 
CBEA field representative Char-
les Bird and then-union chapter 
president John Beaver when the 
state imposed the new duties on 
the teachers and Instructors "on 
lai temporary basis" because of a 

shortage of corrections officers. 

Mr. Beaver, one of those af-
fected by the state order, claimed 
escorting inmates "was not con-
sistent with his teaching duties" 
nor with those of the others on 
the- maximum security facility's 
Instructional staff. 

The grievance was denied at 
each of the four steals In the 
grievance procedure as estab-
lished In the contract between 
the union and the steute. Mr. 
Wollett's ruling on the grievance 

was the final step. 
The settlement agreement ne-

gotiated by Carmen Pino, asso-
ciate regional attorney for CSEA, 
and Harold Rubenstein, attorney 
for the state's Office of Em-
ployee Relations, overturned Mr. 
Wollett'6 ruling. • 

CSEA. In a recent Civil Service 
Commission grievance hearing, 
succeeded in overturning a state 
order requiring te&chers and in-
structors to ralan "po6t positions," 
a guard function, at the Eknlra 
Correctional Facility. 


