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This might have been the theme song Sunday

'GANG'S ALL HERE.

when more than 4,000 union members, their families an‘d-frltemls,‘:
g'ulhcréd at Republican Park for the big UE Local 301 Field Day. The

1953 event featured the fitll(.-si.‘1)1'0;_3;‘:|'m' ever presenfed by 301, ‘and
¢ uld

the. met and women who came enjoyed it all. Sports events and stage
acts were among the top hits. Pictured above is a part of the ficld day

crowd enjoying one of ‘the exciting acrial acts. It was a thirsty crowd,

as well as a happy one. The rushing business done by the soft drink

stand pictured on the right demonstrated this. Among the guests wis,

Sheriff Harold '_Cnlkins," pictured . Qupper right) as -he grects :1".)"(_1_;1.111.:

admirer while the youngster's father looks on.

3,

parking lot (below) was one of the best ways to estimate the size of the

——— mmwmﬂz&n:mmwmmmmm' o

HARD DECISION. A young lady with a problem is held up to make it
easier to seleet the prize she earned at one of the many games which
occupied the field day enthusiasts (left). Munger went with the thirst
and thousands of hol dogs, hamburgers :111;1 pizzas were sold at sé:\'eral

stands like the one caught by the camera (lower left). The jammed

crowd which poured into the park from all directions. -
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Haustings - on - Hudson, N. Y.—
Anaconda

Unions .. representing
copper workers have begun eoop-
erating - in negotiations by ex-
changing information  helpful to

abll. lncluded in the exchange is,

Uld Loeal 404, which represents
3,000 workers in the Hastings An-
aconda wire shop; the Internation-
al Union of Mine, Mill and Smelter
Waorkers, representing most Ana-
canda  copper miners and  bhrass
workers; and o number of AL
unions, ”

* * *

Minneapolis. — Two - AFL un-
ions, the blacksmiths and the boil-
ermitkers, last week approved a
merger 'which(_ will create a new
organization with 150,000 mem-
bers. The new union will be known
International Brotherhood:
of Boilermakers, Iton Shipbuilders,

k{ —'\}l':l(?ksmiths. Forgers and Helpers.

-

* Kk &

Newark, N, Jo~ULl Local 437
has, victoriously  concluded o 6-
woek  strike  at the  Art Wire
Stamping Co.  plunt by  winning
wige increnses of 8¢ to an
hour.

e
* * *

Boston—The American Newspa-

per Guild convention has approved

a new colleetive bargaining pro-
pram which includes a $150 week-

Iy pay target for reporters,

* * & .

Fort. Wayne, Ind.—The UL ma-
Jority in April’s NLRB election at
Wayne Pump was  swelled: last
month  when the count of chal-
lenged ballots was completed. The
final Uld majority was 235 to 109
for the AFL auwtoworkers. Ovrigin-
ally  company  collusion with the
rabding  union had held the UE
vote down to 137 to 84,

x * K

“Nienolulu—Jaek Hall, Hawaiian

(\_,,' rional  director of the Interna-

tional Longshoremen's and Ware-
housemen's Union, was sentenced
to & years in prison and fined $5,-

C 000, after conviction on_ trumped-

up Smith Aet charges in a federal
court, The jailing of Hall was the
latest move in the big corporation

~drive to weaken the strength of the

ILWU. .
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E Files Mica
'ote Petition

UL petitioned for a N:liimiilil"»

Labor Ielations Boward election at

“the Mien ‘Insul:lt.m" Co. last week
alter a~majority of the 600 work-

ers-in the DBroadway' plant had
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SPECIAL DELIVERY.  UE Field Organizer Joseph Infante and 301 Chief
=Shop Steward Bill Mastriani are pictured as they help-deliver the GE -
clectric range won in the field day giveaway by Mica worker Wilhelmina
Janulka, Sister Janufka is obviously happy by the new. addition to her
houschold.  Along with the other Mica workers, she will be even happier
when UE concludes its organizing drive at the: Broadway plant with an

SR . NLRB election victory. T

v

e on 'Today's |

| Workers in the UE Local 301 jurisdiction will receive their

first increased pay checks since the signing of the new UE-GE

. agreement today. Retrocactive checks covering the amount of
the increases fromethe etfective
date of the pact, June 10, until this
week will be paid next I'riday,
July 17, ’

301 To End Radio
Series Next Week

Ul Local 201 will conclude its

Announcement of the dates for
payment ol the inereases and re-
‘Lroactivity was made by the com-
pany Following the 10 to 1 ratifica-
tion vote taken by Ul Local 301
and similar votes in UIR-GE locals
lhruug‘hnt_lt the country.”

current servies ol daily radio pro-
grams over WTRY next wecek, with
the final broadeusts devoted to the
Mica  Insulator ovganizing drive.

company

. Mica election.

signed eurds designating the union®

as - their
agent,

collective  bargaining

The petition was filed with the

regional office of the NLRB. in
New York, UL will now prass for

a quick clection to enable the Mien:

cmployees to rid themselves of the
union  which  had kept
their wages down und their work-
ing conditions on the sweatshop
fevel for o dozen years, =
Reports from the shop indicatod
a rising tide ofy pro-UF sentiment
from every department. Chief aim

of the workers.is to get the kind:

of pay scales and working condi-
Lions enjoyed by their 20,000 Sche-
nectady neighbors represented by
Uk Lm“ul 301,

Local 801 has o big stake in the
A vietory for UK
would mean the end of the threat
to GIS wages which exists because
of the low pay in the nearby plant.
This situation is particularly im-
portant Tor those men and women
working on mica jobs in GE,

The local is making plans to give

atl-out support to the orgunizing

drive in the next few woeks by
having Ul miembers
workers, and give them first-hand
reports on the tremendous pro-

gress made at GIY since UL be-

came collective bargaining agent.

Any 301 members who  know
people in Micu are urged to con-
tact  them. Information on - the
campaign can he obtained {rom
Ul Field Ovgunizer Joseph  In-
fante at the union hall g

The wmount of the increases in
the Scheneetiady works range From
dlee up to loe an hour, It is cal-
culated on the basis of o 3.20% in-
cease  bringing the “*adder” over
the September, 1951, wages to 120
on all rates, In addition, wage in-
creases of le to 8¢ will be applivd
to all day work rates -which were
$L.79 or more, and on all newly es-
tiblished pieee work prices in cor-
responding labor grades,

‘New Formula fo

for Lhe
The formula is as follows:

Plus clock card hours
Plus hourly piceework
Equals gross earnings
Applying this formula for a
Local 801 ratification of the puet hour Tor 40 hours, it works, out |
Plus 40 hours times 7632

Plus 40 hours x $1.00 = §

board, which groups together all
union locals in the GE chain, had
recommended  sueh  action, This
recommendation was based on the
(Contintied on Page 4)

aleulation of the earnings of picceworkers is necessary.
Piccework money turned in times 245494

times 7632¢
turn-in times hours worked

SLO0.x. A0 hours .x 24590

$9.836 plus 330528 plus: §0 =
S836 GROSS \'\'l*]lCl\"L_\' FKARNINGS

r PW Earnings

. - - H . » -y [
With the signing of a new UL-GE contract, a revised formula

worker who turns in 3100 an
ike this:

= 59.836.

330,528

¢ =

10

visit  Micn

e A L L A

TR RN

SRR TR T

LT X T TR Tl

e T e e e e T

Tt S




Tt N n . T N
) e . . S . L . PR Ter T . o
I e s s e o et et ol P S T Aty et e 20 V] Lo, B I R ce e i

PRI

¥
§
ol

wroup,

S HIDBAG=

2 °

Combined Meeting
Scheduled July 18

'UE Local 301 will have its July
membershlp and stewards meet-
ing in a combined session to be

held on’ Monday, July 18.

‘The combined meeting  will be

the first of two such g:lthermgs_

in accordance with a decision made
by the June membership meeting.
The combination was voted to re-
duce the number. o':f:_ mectings dur-
ing the “July—.»’x,ufz,i-;zst' vacation
period, | . “ -
Chief business of the gathering
a weeld from Monday will be the
selection by secret ballot of ‘10
ates to the UE national con-
vention, -‘The convention is slated
to he held at tho end of .Septem-
her in Chu-a;,o. | .\
l%]ig'ht of the 10 delepates will
he chosen “by.-the first and third

deleg

shifts. in o session which will be-
gin at .7:830 p.am.- The other. two

- delegutes will be ‘selected at the

sec ond shift meetmg at 1: UU pom.

- An executive board
held this coming Monday
This is the first:
meeting of the month.

tg,n. be

evening, board
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Sen Lehman -
Merger Talks Oﬁ

~ The propused merger
the CIO brewery workers and the
AFL teamsters fell through this
week with President Karl F. Feller
of the CIO union charging that the
“teamsters never intended to nego-
tinte in goud faith.” "

- The charge by Feller Ca.me al“t(.r
Lulke had broken off. One of ‘the
main factors leadmg to the break-
down was an attdck on the merger
plins by the New :‘Ym k-New Jer-
sey distriet of the CIO union. This
attack whs followed by a state-
ment by the teamsters saying that
brewery workers’ locals in Chicago

- were seceding to the AFL.

As A result, not onlv did the
merger plans collapse, -but so 'did

moves toward a no-raiding paet
. between the 2 unions,

I3

between '

“Social Secumy !mproiremen‘r
Pmposals Made in Congress

oo Premdent Eisenhower's campalgn'promlse to improve the

| .Fa?nrh’anks Strikers
‘Gain 18¢c Package

) UE Local 824 members in Bing-
hamton, _Neqw York, last week cele-

brated a smashing victory after a

3-day strike against the Fairbanks
" Co, The victory consisted of a
new pact providing wage increases
ranging from 10%e¢ an hour to
21Y%2¢ an hour. |

When the amount of the increase
zs udded to the value of a new

'_ Lompany -paid surgical and mater-

nity insurance plan covering em-

ployees and their dependents, it

makes a total economic package of

better than 18c¢ an hour won by the -
workers.

This is more than twice
the amount offered by the company
on the eve of the strike.

- One other major gain scored by
the UE local was removal of all
strings from the hohday clause of

“the contract.

Local 3824 was assisted in the ne-
gotiations by UE Field Organizer

Neal Eastman and International

Representative Michael Jimenez.

‘Lehman (D-NY).
in-the proposals by 9 other Demo- |
cratic legislators in bo'th"houses, .
. and by mdependent Sen. Wayne -
“Morse of Oregon

‘lot of retired workers by improvements in the social security

- law was. put to the test this week when 11 senators and repre-

sentatives 1ntroduced bills to ex-.
7T
tend social security coverage ar(

to mcrease monthly y'lymente.

Chief sponsor was Sen. Herbert;
He was’ Jomed

All ‘sections of

organized labor gw immediate

. endorsement to Lhe pr opoeala. o

The bills prowde for mcreasmfr
of both. 1nd1\'1dpal and - family
monthly benefit minimums from:

$25 to $35. A new 1nd1v1dual nmax-
imum of $99 and a family maxi-
murii of $200 a month would be
established by the proposals. In
addition, the scope of the social

" security law would be enlarged so

that another 10-18 million persons
would be covered. |

In introducing the bill, Lehman
-challenged President  Kisenhower
to take steps to make sure that
the measure was not bottled up
in Repubhcan (1ommated eomnut—
 tees.
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Blde, 160 John Loveday was not
nﬂu'ul a suitable job after a re-
cent layofl' due to lack of work. He
wus offered and accepted a job op-
erating power hack or band saws,
with an AR, of $1.92%. How-
ever, he was then tnlll for the 1st
time that he would also have to
operate o riveting machine, v1th
an AJLR. of $1.53%. No, prior
notice had been given and there
was no provision made for
Job in the workers ~\\*Lek break-
in guarantee, The union protests
this and the unreagsoniably  wide
spread in the 2 rates included on
one job.,

Irector assemblers’ group pro-
tests prices and pricing methods.
During the week ending 6/21, the
group was short $767.08. A pro-
test brought the mcreusmg‘ of one
operation price from $48 to $96.
However (lem mnds to adjust other
operations’ rates “have been ig-
nored.  In addition, the foreman
turned in $1.35 to muke up the
shortage, but refused to give the

Cproup a triplicate or to divulge on

what bhasis. the payment was made.
The union demands management
action to insure fair prices and
fuir  pricing ~ methods  for  this

Bldg. 28' _‘:ruup working on. job
earnings bec'luse ol the speed, the

nature of the job and the resulting
fatigue. The union demands an

Friday, July 10, 1953

this

Juar thor

~ties involved,
- mands that 1t be inereased.

lnt n]‘ll\(‘ %ltihf&(‘tm'\'----f-?-

T housands of grievances are handled by UE Local 301
each year at all levels from the steward up to final appeal
in New York" City. To keep members posted, we shall
euch week list some of the grievances that have not been
settled at the steward-foreman level and have been re-
ferred to the executwe board-management level.

overall tlme study to determlne a

‘fauir price for this job.

Bldg. 46: B and C mechanical
inspectors under Toreman Jones
and Gen. Foreman Siepman are
doing’ jobs classified as A and B
throughout rest of A & O division.
The union demands that the C in-
spectors be made B, and the B
inspectors A, with’ ploper rate ad-

© justments.

Bldg. 60: Charles Nestor is en-
titled to a $2.00% job rate in his
job as A plus automatic screw ma-
chine operator. His performance
on the job'is normal. The union

demands that Nestor be given the

ate to which-he is entitled.

Group of wiremen under Fore-
man Hall protest the inudequate
work which results in long wuits
for jobs and losses in earnings. A
protebt is- made against
supervision failure to distribute
jobs equally between 1st and. 2nd

shifts,

Bldgz. 66: The job rate of Ron-
ald B. Carey has been changed
without the company informing
the union us 1'equired under con-
tract article VI-1 & 2. The pres-
ent rate is inadequate for the du-
and the union de-

Bldgz. 69: Although Chester Ru-

kat-is. -classified:--as  a--wire -cutter

and preparer, he is being used as
i setup man. -The union demands
that in accord with his duties, he

I

“brought in to service them.

“required,

be given a rate
$1.68% to $1.921%,
- Bldg. 81: An agreement was
reached with supervision on 2/4

that whenever it wias necessary to

bring production office workers in

~on m'erume to lay out stockroom

work, stockroom people would be
The
agreement = also provided that
where factory workers work on
jobs which are accumulated and
delivered during the week, an ad-
ditional stoekroom man is .to be
brought in on Saturdays to handle

whatever additional items may be
supervision

On 6/27,
worked’ 40 people without single
stockroom employee being allowed
to work. This is a flagrant viola-
tion of agreement, and the union
demands that steps be taken to
guarantee against any recurrence.
Bl(l 5 89:

. La Pointe and W, Thomas are
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classified as setup men on c{\ }

winding nmchmes. Their, ‘present
job rate is $1.87%. - It is inade-
quate for the skills required on
the job, and out of line with rates
on comparable jobs. The union de-
mands a 2-step rate increase.

Bldg. 269: Group in glass sec-
tion suffers from excessive heat in
its area. The union demands that
mdndgement take steps to correct
“this situation.

Bldg. 273: L. Musco is perform-
ing B work. The union demands
that he be given this classifica-
tion with proper rate increase.

‘Group merits A rating because
of the additional skills and duties.
put onto its jobs., The union de-
mands that- 1'eclassxﬁeat10n ‘with

proper rate increase,

Group protests use of higher
ated workers to do their job on
sanding of punchings. This is a
\'101.1t10n of contract article V-9,
and the union demands that the
practice be stopped immediately.

Bldg. 285: It is b weeks since 2
handymen were transferred from
the group under Foreman Luther.
Only one of "the men was replaced.
As a result Luther has added to
the duties of battery truck opera-
tos and packers., The union de-
mands that the handyman open-
ing be filled munedw.tely

Racetrack: A new classificat{ ) |

experimental and developmenvai
toolmaker. was recently introduced
in department, FIive men were
upgraded to the classification, but
Wesley McIParlane was by-passed
~tthough: he. was-entitled: to-job by---
skill and experience, The union
(lemands that he immediately be
given toolmaking ratmg and pay.

ELECTRICAL UNION NEWS

“eoyipn cards.

4-

Lynn GE
On Getting

UE has opened a drive to win back. bargalmncr rxghts for the 15, 000 workers at the GE- ’

Organ izing D

nve Sets | Snghts

agemy To Sugn

Lynn works, 2nd biggest plant in the chain. Formal opening of the campaign was announced
after 5,000 Lynn GE workers had signed cards des1gnat1n°' UE as their bargaining agent.

Senate Unit Opens Hearing
On New Union-Licensing Bill

A niew measure to establish government 11eensmg of labor -

'The goal of the drive was to get

majority of the Lymn workers to
If this is done, UE
will - petition for an NLRB repre-
sentation election .in the Massa-
chusetts plant,

Spurring the drive was the Lynn '
- workers’ bitter memory of the dis-

regdrd of their wmhes by James

Carey and other top leaders of the -
IUE-CIO, a disregard shared by

the IUE Lynn local: leadership.
This attitude made itself plain aft-

er the Lynn workers voted almost

unanimously for united action with
° UE during the recent ‘negotiatilbns.;__

This vote at the largest meeting
in Lynn local history, a meeting
attended by nearly 6,000 workers,
was spurned by Carey and ‘his

clique as were all UE attempts to -
bring about united action against

the company. As a result, many
Lynn workers turned in cards to

UE and expressed the feeling that

the only way to bring about united

action among GE workers was for

Lynn to join Schenectady and Erie
in the UE. , |
Biggest task of the UL organ-

—izrg will be to win a majority of

)m office workers who are in the
“bargaining unit. '

The Lynn campaign is under the
personal direction of UE President
Albert Fitzgerald, a former Lynn

- GE worker and local president.

“That .

unions. loomed ominously on the horizon this week as a “task .‘

force” of 3 anti-labor senators opened hearings on the Butler

bill this week. The bill, in effect
a substitute for the Goldwater-
Rhodes measure which was squash-
ed by 100% opposition of organ-

ized labor, would turn over to the(
Subversive Activities Control (Me-

Carran) Board the power to. 1lleg-\
alize unions. -

The SACB is the group set up.-
under the' McCarran Act to deter-

mine what organizations must reg-
ister as “subversive.” .It has.al-

ready established as part of its

basic doctrine the principle that

dny organization which takes posi--

tions “paralleling” those of the
Communist party is communist.
means that opposition to
Taft-Hartley, belief in industrial

“unionism or advocacy of a fair em-

ployment practices law all could
be mterpreted as evidence of “sub-
version,” since -the
party has long taken all of these
stands,

Under the Butler propnsal’. the
MeCarran board could suspend any

union without a hearing. Althdough

SO You WANT IT REVISED, EHY

ELECTRICAL UNION NEWS

‘union at any time.

definite period of time.

Communist

o its Willys plant in Toledo ¢

hearings must be opened within 20
days of the suspension, the. bill
provideq.that the suspension re-
mains in effect for the entire
lmgth of the hearmgh whlch could
take months.. )
Not only is this a wviolation of

the basic Anerican principle that -

innocence. is assumed. until guilt is
proved, but it also gives the cor-
porations a weupon to break any

Alla company'would have to .dot
to break the union, say in the midst
of negotmtxom, would be to go to

“the dntx-labur board and have it
-~ declare the

" union, ‘“subversive.”
The union would automatieally lose
its bargaining rights for an in-
e, - The com-
pany could then fire all of the un-

{on leaders and completely scuttle

the neg‘otiations during the open

- packers to meet with a committee
representing both unions.

shop “holiday.”

The intentions of the framers of
the Butler bill are underlined by
the makeup of the 3-member com-
mittee now holding. hearings on it.
On the committee is Sen. John But-
ler (R-Md.), introducer of the
measure and a close friend of Sen.
Juseph McCarthy; Sen. Pat Me-
Carran (D-~Nev.), whose record as

un enemy of organized labor is too

well known to need detailing; and
Sen. Herman Welker (R-Idaho),
who has a 100% antl-ldbor record
in congress.

:125,'0?0%0 Lose Kaiser

Jobs in Crackdown

Unemployment of nearly 12,000
UAW-CIO workers at Willow Run
resulting from the U. 8. air force
cancelation of Kaiser Motors cargo
pldne contracts and by the com-
juny’s transfer of auto operations
caused
a general uproar in Detroit,

Particularly . resented was the
Washington statement, pinned on
“one of the highest air force sourc-
es,” that the contracts were lost
because of “labor union abuses,”

and_(attributed  to one Pentagon

source) that “we ought to take
everything out of Detroit.”

el l\“rdu\l‘.--nllklb.al\unw-p( AR e R A ey ;u b el AR LIl R A

wage talks

'ALBERT FITZGERALD

Meat Packing Unions

Reach Unity Accord

Signing- of a  history-making
agreement paving the way for

Jjoint action in wage negotiations
-and organizing campaigns by the
nation’s two leading meat packing

unions was announced last week
by Pres. Earl Jimerson of Amalga-
mated Meat Cutters "& Butcher
Workmen' (AFL) and Pres. Ralph
Helstein of Umted P.lekmghouee

Workers (CIO).

The 11-point pact includes a no-
aiding  pledge: and sets up ma-

chinery for the two unions to work

together closely in forthcoming
quarter million employes of the
Big IFour.packers—Swift, -Armour,
Cudahy and Wilson—and major
independent companies,

First result of the agreement is
expected to he a request to the

The memorandum of understand-
ing signed by the two unions said
their pact was “impelled by the
events of the day which make clear
that the attacks of reaction on the
American  labor movement” are
growing and will continue to grow
in. intensity.”

“Both organizutions recognize

that the real solution to the prob-
“lems of thie American worker rests

in the eventual unity of all labor
organizations in one [federation,”
the unions said. “It is our hope and

desire that such objectives can be

realized, and to that end we will
continue our eflorts to achieve or-
ganic unity of all workers within
the jurisdiction of our two organi-
zations and the labor movement as
a whole.”

Going fur beyond any coopera-
tive plan worked out by the two

unions in previous wage negotia-

tion years, the pact provides for:
1. “Every effort” to conduct

wage negotiations with companies.

whose employees ure represented

by both unions “in jouint sessions

with committees of both unions
present and participating.”

2. Refusal - by either union to

pnmu» without Arst obtaining ap-
proval of the other unjon.

involving almost a .
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