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2 New Federal Exa -

Twelve new tests were announced this week by the U.S. Civil Service Comnnis-
sion. Among them are a number of popular Engineering titles. Full require-
ments of these and all other federal examinations now open start on page 13.
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Ten City Exams

SEVERAL SUBWAY JOBS IN NEW SERIES

A series of five competitive and five promotion exams were ordered by the
Municipal Civil Service Commission last week. Many of the tests will be held
to fill jobs in the city subway system.

Help! 0ffice Appliance
erators Can't Operate

Included in the series are
competitive exams for Asses-
sor (Utility Building Valua-
tion); Assessor (Railroad Val-
uation); Assistant Train dis-
patcher; Medical Inspector,
Grrde 1 (Cardiology); and As-
sistant Mechanical Engineer,
Grade 4.

The new promotion tests are
for Motorman Instructor; Station
Supervisor: Assistant Train Dis-
patcher; Assistant Mechanical En-

gineer, Grade 4 (city-wide) and
Inspector of Elevators, Grade 3
(Department of Housing and
Buildings).

O fficial requirements, filing
dates and other information on
this series of exams will be an-
nounced later by the Commission.
Pull details will appear in The
Leader.

It's Popular

The test for Assistant Train Dis-

patcher is expected to be ex-
tremely popular. The duties of the
job are these: to check time of
arrival and departure of all trains;
entet the information, as well as
the names of the crews and car
numbers, on train sheets; keep

records of mileage and of cars due
for inspection; spaco”rains; con-
trol train starting bellTcheck traf-
fic and perform related duties.

It is expected that candidates
must be at least 5 feet, 4 inches
in height: have at least two years’
general railroad experience, one
year of which must have been as
Stationmaster’s Clerk, Trainmas-
ter’s Clerk, Train Clerk, Yard
Clerk, Assistant Dispatcher, Con-
ductor, Starter, Towerman, Motor-
man or similar work.

Subway Test

A written exam for 100 candi-
dates for Car Maintainer, Group
G, will be held Thursday, March
14 at 1 p.m. in the offices of the
Municipal Civil Service Commis-
sion.

Any Office A

1ANCES

The Municipal Civil Service Commission has a new Of-
fice Appliance Operator list of 2,500 persons, but no one knows

W hen the this
week sent out a questionnaire

Commission
to
the first 1,000 on the list, hundreds
of this group began to ask, “W hat
machine shaU |
And how

learn to operate?

long do | have to prac-

tice?”
The Commission sought to help

these worried “experts” when it

released a list of the machines for

which operators are needed and

approximate number of vacancies

for each. As a result, those on
the list will know what to study
in preparation for the practical
qualifying examination a few

weeks or months hence.

How it- Happened

Just how these Office Appli-
ance Operators established them -

selves for Civil Service jobs they
knew nothing about is not hard
to explain. When they filed appli-

cations for the exam, given nearly
a year ago, they weren't required
to know the operating technique
of a comptometer, a computer, an
alphabetic punch. They were
quizzed on their general intelli-
gence and knowledge of office
procedure. It was simply assum-

ed they knew how to operate a
machine.
W hen informed they had made

the eligible list, the candidates had
to find out what machine it would
be most advantageous to learn—
that is, which type of machine re-

INTENSIVE CIVIL SERVICE COACHING

Tr, Adininiiiirative Asst. (Welfare), Jr. Professional A»»t. (All Options) Ap-
prenlirp, mechanical Trades, Park Foreman, Asst. Insp. of Hulls, Asst. Insp.
of Boilers, Jr. Engineer, Railway Postal Clerk, College Clerk, Carpenter, Sta-
tionary Engineer, Stcamfitter, Kammer, Sr. Accountant, Marine Stoker,
U'aterslicd Insp., Clerk, Jr. Engineer (Sanitary), Foreman Plumber, Asst.
Merhanical Engineer.

TUTORING IN—Mathematics, Physics, Chemistry, Drafting:, Blue Print Read-
ing, Arch., Aero, Mechanical, Electrical, Structural, Ship. Surveyinic, Prep-

aration, Engineering colleges. Cooper Union, Engineering Licenses, Stationary,

Electrical.

MONDELL
Dally 9-9,
230 West 41st Street, N. Y.

Call

BRANCHES—JAMAICA. L.

INSTITUTE
Sat. 9-5

Tel. Wisconsin 7-2086
N- Y. fir NEWARK, N. J,

C.
.,

quires the most operators and
would offer them the best chance
for a job.
Vocanciet
The Commission, after a check-
up of the use of nine office ap-

pliances in city departments, an-
nounces the situation stands like
this:
Typewriter Bookkeeping M a-
chines—mostly men wanted:
Remington-Rand (with cross

30 vacancies.
Elliott-Fisher (with cross foot-
ers) — a “few” vacancies.
Burroughs Bookkeeping or Com -
puting — a “few” vacancies.
Punch Car Accounting Machines

— mostly women.

footers)

I.B.M. Alphabetic punch, I.B.M.
Numeric punch, and 1.B.M
Accounting machines (tab-
ulator) — 30 vacancies.

Remington-Rand (Powers)
punch and tabulator — 40
vacancies.

Key Driven Calculating M a-

chines— mostly women:
Felt and Tarrant Comptometer
and Burroughs Calculator —
25 vacancies.
Qualifying for Qualifying Tests

The Commission, In sending out
questionnaires to the top 1,00,
asked candid'ates to indicate which
machines tliey wished to operate
In the qualifying tests.

Not more than 500 are likely to
be called for the qualifying tests
at this time, but as lists are used
up other tests will be ordered for
the various machines. If an eli-
gible falls to qualify on one ma-
chine, he will not be given another
chance on that machine.

The Commission was non-com -
mittal about the date of the quali-
fying tests. That is what worries
those candidates who have not yet
learned to operate a machine. It
is estimated tliat three months is
required to learn one sufficiently
well to pass the qualifying test.

Subscribers are requested to In-
form The Leader of any change of
address at least one week in ad-
advance.

Sanitation Man Physical, $15

Superior facilities for training UNDER THE PERSONAL DIRECTION OF A STAFF

OF
Police and Fire tests.
proper training.

WE

INSTRUCTORS who have successfully trained upwards of 25,000 candidates for
Two gym floors equipped with the most modern facilities for
Individual attention, particularly to backward pupils.

INVITE CANDIDATES TO ATTEND ONE OF OUR PHYSICAL CLASSES AS

OUR GUESTS for the purposes of inspecting our facilities and judging the quality

of our preparation.
Pliysical

classes are held mornings,

afternoons and evenings.

NEXT PATROLMAN-FIREMAN EXAVS

Those interested should start their preparation NOW.

NOT NECESSARY.

FORMAL EDUCATION IS

We have successfully prepared thousands of members of the Police and Fire de-

partments—entrance and promotion.

the highest to the lowest in

Ask any member
rank, about our reputation.

of these departments,

from

The highest mental man on the present Patrolman list received his training at this

School.

Our fee Is moderate and is

JMany of our students received 100% on the physical.
Please call for a FREE EXAMINATION as to your qualifications.
examination you may enroll.

If you pass our
payable in installments.

SCHWARTZ-CADDELL SCHOOL

N. E. COR. FOURTH AVE., and 13th ST., NEW YORK

ALgonquin 4-6169

Embryo Cops Get Jobs
As Telephone Operators

The top 200 ellglbles on the
mang P. D.
won’t be on the Police force.

the position of Telephone Operator

around the city.

list for Telephone Operator is prepared.

list are going to get jobs this week.

Tuesday, A
new, and so far unused
But th
The men are being appoi ,
in various precinct”
They’ll hold the jobs provisionally until
a ne”

Similar work.

Meantime, there has been no word from Mayor LaGi

Police Commissioner

Valentine

or Budget Director

Dayton on the date when new Police appointments whii

C

NOBODY KNOWS WHAT KIND

OF EXAM THEY'LL GET

The written test for College Clerk has been set tpnti

tively for April 27.

Some 6,500 college grads applied for i

examination; but this was approximately 35 percent less

the anticipated number.

NO indication has been made by
the Municipal Civil Service Com-
mission of the kind of test which
will be given. However, it
pected that it will be a general
sort of exam, probably of the mul-
tiple-choice type, with 100 ques-
tions.

Appointments, which are expect-
ed to average more than 50 a year
for the next four years, will be
made at $1,200. Thereafter Col-
lege Clerks receive annual salary
Increments and are also eligible for
promotion tests In other branch-
es of the clerical service.

After the general written test,
successful candidates will be given
qualifying oral exams, which will

Stiff Physical

is ex-

®-

attempt to evaluate such facto,
as speech and manner and JudH
ment. ”

For positions as departmenll
secretary, candidates will be giv3
qualifying stenographic and tv
Ing tests.

Mass For Finegai

Members of the Municipal Cli
Service Commission and employi
es will attend a special Mass j
the late James E, Finegan, forn
president of the Commission,
March 13 at St. Andrews Chun
at 12:20 p.m. "nie Rt. Rev. \vi
Ham E. Cashln is expected to
the celebrant.

Tests

Face Stock Assistants

Some 1,010 employees who receive less than $1,800 a y
took the recent city promotion test for Stock Assistant, d

of these, 303 passed the written part.

Successful candidate

now face competitive physical tests which will be given

March 21, 25 and 28.
tained in these physical tests.

The events which will comprise
the physical tests follow:

Part 1: Weight lift. Two hands.
Pull arms’ length above head.

100 pounds for 100 percent:
877~ pounds for 88 percent; 75
pounds for 75 percent; 60 pounds

for 60 percent.
Test 2. Pectoral squeeze. Con-
ducted on a machine that records

percentage. Two chances are al-
lowed.

Test 3. Abdominal muscle lift.
Prom a recumbent position a can-
didate must assiune a sitting po-
sition carrying up a weight be-
hind his neck. His feet are held
to the floor by another candidate.
'Tlu'ee chances are allowed.

35 pounds for 100 percent; 25
pounds for 85 percent; 15 pounds
for 70 percent.

Test 4. Ladder climb. A can-
didate must climb an ordinary and
slightly Inclined ladder; rung by
rung, to and from an altitude of
15 feet. The climb is by foot, and
only where the candidate con-
sumes more time than normal time
or where he lacks freedom and
agility will he be penalized In per-
centage. Two chances.

Weights for the examination
are: written, 3; physical, 2; and
record and seniority, 5.

Preparation for Patrolman -

An average of 75 percent must be

Vew Jobs Fo
Jr. Engiiieersj

Eligibles on the Junior EngiJ
(Civil), Grade 3 list will in
be
Testers,

er

future certified for jobs

Cement the  MuniciP
Civil
last

Service Commission

week. Because civil eng
eerlng schools require studenisj
th*

on

study cement testing,

decided
Engineer list
hold Cement Tester Jow.
The decision to use the J 7
Engineer list for Cement n
jobs is in line with a
of tlie Commission to
tile engineering service.
Tlie Commmision is
ing to reduce the numb?; n
in the engineering serwJ .
500 to 50. Approxiniajej
employees will be fee
resolution to reclassify t ~
has been approved by n
mission and signed by t ¢

mission those
Junior

to

reci«

It now awaits final *

the State Civil Service
Sion.

) Qerk
Fireman - Post f-

Carrier Railwoy Postal Clerk and all other pop™

Civil Service

Examinations.

PHYSICAL preparation

FOR

SANITATION MAN

Attend
recommended by 80%

the school with a background of over

of the personnel of

various departments,

THE DELEHANTY

115 Cost 15th Street

STuyVesooN»
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r Ad Offenses

Cridav March 15, set as the deadline for the return
ctSnnaire sent out by the Municipal Civil Service

! to thousands of employees on the IRT and BMT
cfpms many employees are reportedly fearful that

|

~ the information they reveal will be used against
tr necially is this true in regard to persons who have
7 arrest ®

these fears, Paul J. matically broughtimder Civil Ser-
“Sent of the C oAris- Vvice. The Civil Service Commis-
.Statement to The Leader sion recently undertook to survey

the 27,000 employees involved and
sent them a detailed questionnaire
about their work record, personal

alek declared: “Subway
need not worry that the

" on will b' unreasonable
e remote offense. 1§ life, etc. A fter unification, this
have been steadily em - study of the employees will be
Iforanumber of years, their augmented by personal Investiga-
1not be in danger.” tions. It Is expected that em-

ployees will be called to the Com-
mission’s office, In the same man-
ner that applicants for other city
positions are handled, and are
Interviewed.

.n the BMT and IRT
ps are brought under city
ement early this Spring, all

employees who have
vear or more will be auto-

.out Orders Spring
leaning In DPUI

Ever since the Division of Placement and Unemployment
raree was established three years ago, its personnel has
wnder fire. Charges and counter-charges of illegal ap-
tments have boomed through the courts. A legislative
mission once actually probed division officials,

jtiweek the way was paved
complete airing of the en-
(matter. The Appellate DIvI-
BWdered the Sherman V. Reavy
‘back to the Supreme Court
[trial as to actual facts. The
will be held before a jury
month.  Plaintiff’s lawyer
E. Cooper promises to
na officials and records for ; The Appellate Division told the
house-cleaning. |Supreme Court to look through
ivolved in the case are I0OC jobs |the original certifications and ap-
jthe Division. Sherman, head jpointments to see if Sherman and
jjheDPUI Eligibles Association, !Cooper are justified in their com-
ihat the present occupants |plaint.
illegally hired. Among the j Members of the Eligibles Asso-
aie Assistant Employment lelation will hear from Cooper at
viewer. Employment Inter- ja meeting Thursday night at
ir. Senior Employment Inter- jUnion Methodist Church, 229 W.
fo. Employment Counsellor, 48th St.
lo Employment Counsellor.
id@l Employment Counsellor.
iEmployment M anager.
that the

tran -

ellglbles were picked on a one-out-
of-three basis. The latter, he as-
iserts, violates the rule that when
'more than one vacancy exists,
‘selection is to be made from a
jlist containing the actual number
of vacancies, plus two additional
names,

Meeting
meci ng
American

P. 0.
Next

Civil | the
Law has been violated on n f ‘
4 counts: 1> ellglbles were Sunday Maich 17,

appointed in order of position !'the Hotel McAlpin.

fthelist; 2' each vacancy was !discuss their next
as a separate case, and and dance.

ain Kern In

*rttvisionai JEIligibie

of Branch 9
Post O ffice

of
«per argues

m Room E.
Members w n
entertainment
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Mtequiremenis afJew
State Exawn Series

NURSES NEEDED BADLY— PRISON GUARD TEST IN FALL

Tentative requirements for the May series of State exams — 12 State-
wide and 17 county tests—are published for the first time today, beginning
on page 7. Filing will open next week, and April 11 is to be the deadline.
The exams themselves are scheduled for Saturday, May 4.

Official requirements
expected to be ready for next
issue of The Leader. How-
ever, there will be only minor
changes from the require-
ments appearing today.

The State-wide tests are mainly
In the nursing and medical fields.
Two of'the nurse tests are open to
non-residents as well as those liv-
ing In New York. This Is In an-
swer to the complaint that an In-
sufficient number of New Yorkers
are accepting public health nurs-
ing posts. However, certification
will favor residents of the State.

County Jobs

Of the county tests, two are for

New York City jobs. They are
Probation Officer, Queens, and
Photostat Operator, County Reg-

ister’s Office. Kings. County jobs
are open only to residents, which
is established by living within the
county for four months.

HIS BILL LIKED

Em-1 §*»

ritwce.ion.
gaining wide
employee organizations.
"There's Gonna Be A
on page 4.)

\%delfure

residence laws s

3vor among
1See editorial
Law"

Tre Court of Appeals ended two years of litigation last week by uphold-
tre Municipal Civil Service Commission in the Staples and Rindone cases.

JFinvolved somewhat similar issues.
Staples case hinged <
jud the fact that many
visional Attendants and
employed in the
Qefunct Emergency Re-
«weau were barred from
Service tests for these
oecause they did not
itnt ®~Mtrance require-
[ + However, a special act
® Legislature provided
such persons be per-
* h exams if
k employed in
three or more

In the Rldone case the Court of
Appeals decided that employees
of the old ERB who are holding
temporary posts In the Welfare
Department have the right to
compete In competitive exams for
their positions. The court de-
cided that they could enter the
exam without having to meet the
entrance requirements fixed by the
Municipal ClvU Service Commls-
slon.

In Its decision *the court de-
dared; “The existing list may be
considered Incomplete because pe-

®Mvice Commission
arc f ~ special competl-

* teskK From
to Commission In-
* eligibles to the
n proposal was
P Jarteri ~®nt to court
. " arrangements made by The Leader,
r-thecf, P"."ceedings to pre- of Mugnicipal Employe};s will be
\ f from holding
Staples won In : ) .
the new Social Investigator list who
tre lost last week 9

appealed.
now has the

. to form an organization.
and give the 9

MN«ead

Association should attend Thursday’ meeting.
glbles have already written to The Leader expressing their desire

,tltloners have been excluded from
the examination as a result of
which the list was promulgated.
It would be the more orderly pro-

cedure to permit petitioners to
retain their positions for the addi-
tional, relatively short time which
the special examination will re-
quire than to oust them . ap-
point ellglbles from the list as
complied thus far, and then reln-
jstate such of the petitioners as
'‘pass the exaniination with ratings

‘higher than those of the ellglbles
:on the present list . .

Social Investigator
Eligibles Association

An organizational meeting of the Social Investigator Eligibles
Association will be held Thursday, March 14, at 8 p.m. Through

the offices of the Federation

used for the meeting. The Fed-

erations offices are at 63 Park Row, Room 1004. Any eligible on

Is Interested in joining the

Nearly 100 ell-

are<j>-

The test for Compensation Ref- Of exams in the future, the
eree, Department of Labor, post- Prison Guard test is fairly defin-
poned from the February series. Isiite for early Pall.
again postponed. State Commis- The last of the February tests,
sion officials are awaiting the de- that for Jimlor Economist, Di-
cision of the Court of Appeals In vision of Placement and Unem-
a case Involving requirements for ployment Insurance, takes place
Unemployment Insurance Referee, Saturday, March 30, after a
and will be puided by It. month’s postponement. Commis-

Another series of exams will be sion officials were Investigating
conducted by the State Civil Ser- the possibilities of a promotion
vice Commission In June. This test at the sanr.e time; this week
group, according to Grace A, they came to the conclusion that
Reavy, president of the Commis- no field existed. The 2,000 who
sion, Includes a number of popu- filed need not file again, nor will
lar titles. filing be extended.

W elfare Jobs

Go Beg

ging

YOU CAN KEEP IEM’ SrE)ecause the Welfare Department
SAY SMART EL|G|BLES wan_ts them to go to work: Take
Daniel Stein, No. 5 on the list. He’s

When the new Social In-
vestigator list was first an-
nounced, the top 100 persons
were said to be something
akin to mental wizards.

Now comes news that they were
so good they didn’t even want the
$1,500 jobs after they were of-
fered. At least that’s true of the
first three. Of the first 13, only
four accepted jobs; of the first
100, only 43. In fact, the' Dept,

‘of Welfare had to offer the job to

168 persons before finding in-

vestigators.

100

Reasons? Mostly because they
have good jobs now and aren’t
willing to take a cut in salary just

s, VM

making $1,500 in a psychiatric
hospital and getting maintenance
besides. Leon Geoffrey, No. 9. is
doing very well in the Census
Bureau in Washington. Miss Clara
Phillips, No. 3, is making more
money right now as a Social In-

vestigator in the Department than
she would if she accepted the job
offered her. She took the exam
“for protection,” as she putc it.
Part of first 100 may accept jobs
with the Board of Child Welfare,
which has received a certification

from the list.

Approximately 500 appointments
to the Dept, of Welfare are ex-
pected to fill positions now held

by provisional

Junior

appointees.

Professonal List

(Special to

The Leader)

WASHINGTON, March 11—More than 10,000 applicants
from the New York area will compete in examinations for the

federal positions of Junior

Professional

Assistant, the U.S.

Civil Service Commission announced today. The examinations,

in 28 different options, will
consecutive Saturdays, April 6

be held

in New York on two
and April 13. The majority of

the options will be scheduled for examination on the first date.

Although the Commission re-'®
fuses at this time to spscify o1 find themselves a job, in pri-
whirli of the various examina- vate industry.
tions will be held on which dates, This estimate of speed on the
it promises to i.ut in the mails part of tlie Commission, however,
‘on March 15 a letter to each ap- appears almost incredible to an
plicant advising him on wjiich outsider. If the Commission can
Satuvf:av he is to be t'“sted. grade 48,000 papers in less than
Different Questions three months, it will cut all n™ -
ous comparable records about in
Throughout the rest of the h..If. The Coinm'.Esion says it
‘countr‘y, where a total of 48,000, c:.n do it: observers here claim
|nc|u_d|ng New York_’s 10,00_0, have that nearer six months than
app!led, al tests will be’f gIven on ipree  will elapse before the re-
April 6. For those options to be gisters are established.
te_sted a week I_ater In_ New York, Tlie Commission will not inter-
dlf_fer_ent quest_lons will _be”used. view candidates before they are
This is to -*void the possibility of graded. only after they are
u New \'ork applicant getting hold .o yitieq  will those who have
of the. questions asked a week be- passed be called to Washington,
fore in some other part of the or other locations, for personal
country. exami>~3iion bei'ore hiring.
The first section of the exam-
ination will be an intelligence | MESSENGER MEETING
test, identical for all options. The A meeting of the r-.0 -sional
second part of the examination Messengers and Guards in the
viv. be on the subject matter of pept, of Welfare will be held at
the option. 8 p.m. Tuesday, March 12, at the
The Civil Service Commission SCMWA headquarters, Room 600,
hopes to have the examinations 3 Beekman St., Manhattan.
lgraded itnd the i~ ? s est'br-."’"- Charles Rindone, chairman of
ed by July 1. Its objective is the provisional group, announced
to get the list of eligibles set up !that rferman Morris, attorney,
within a few da'.s of the gradua-lwill discuss the recent victory in
tion of most of them from col-1the Rindone v. Kern case. |In
lege, so that the government can which the provisional won the
{have a chancs to get them before privilege of taking an examina-
ithey receive offers ox employment. tion to hold their jobs.
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Liberalize Pensions
young man wlio entered the federal Civil Service

A

last year at the age of 21 will not be eligible for

a retirement pension until 1981.
The.se are the retirement provisions which apply to
most branches of the federal service including the

laigest branch, the Postal Service. |In brief, they provide
tJiat a man can retire after 30 years service if he is 63
years old. However, if he has 30 years service and is not
f)3, he must continue working until he reaches the mini-
mum retiremenu age. In other words, a young man who
tarted to wo-k last year and who, when he is 51 years
old, will have put in 30 years of service, still must work
an additional 12 years before retiring.

In contrast oo these strict requirements, tlie New York
City Fii'emen may retire after 20 years service regard-
less of age. The New York City Patrolmen may retire
after 25 years of .service regardless of age.

Tlie need of liberalizing the Federal Retirement
System L, self-evident. Amendments should be enacted
immediately to provide that a federal employee may

retire after 30 years of service regardless of age.

TheresGonnaBealLaw

IVIL Service employees of New York State owe a

C debt of gratitude to Senator Kleinfeld and Assem-
blyman Wagner. The day after The Leader edit-
orially urged a law to exempt State employees from local
)-esidence restriction such as the Lyons Law, the two
legislators introduced a measure calling for just that.
They have done their part. It is now up to the Civil

Service employees to match this. The imfairness is well
known. Many young men and women in low-paying
State jobs in Albany are being excluded from taking

better-salaried positions in their home town.

Various courses of action are open:

1) Write to Senator Kleinfeld and Assemblyman
W agner, thanking them and urging them to continue
Lheir efforts.

2) Urge passage of the bill
tnd Assemblyman.

3) Write to Senator Henry W. Griffith and Assem-
blyman Emerson D. Fite, demanding them to report the
bill favorably. They head the Civil Service Committee
in the two houses.

4) Write to members of
Civil Service Committees.

5) Urge your friends and
this way, there will be a law.

upon your own Senator

the Senate and Assembly

organizations to act.

Victory So Far
STATE

employees should be cautious in considering

the budget. As it stands today, Feld-Hamilton in-
crements will be paid to State workers, as is tlieir
legal due. Yet there is still a possibility of a special
.session. The fight for the increments may have to be
fought all over again.
The legislators seem to have gotten over their bad

habit of fishing in the pockets of the Civil Service work-
ers every time the cry of economy is heard. This change
of attitude can be attributed directly to the howl raised
when suspension was first mentioned. The Leader Is
oroud to have stood shoulder-to-shoulder with employee
organizations in this battle.

Timers Almost Up

ess than one month now remains before the Police
L pension settlement goes on the books as law.

The city administration has said that no ap-
pointments would be made until the pension system was
changed. This will have taken close to a year. During
that time, the Police Department has managed to get
itself 1,000 men short of its quota. This includes 400
vacancies caused by death and Xetirement within the
past year.

The Leader trusts tl>at when the waiting period for
the pension settlement comes to an end, there will be
no further procrastinations. That should be the go-

ahead signal to the city to make up its Police deficiencies.

The 1,428 able-bodied eligibles on the new Police list
have waited long enough. So have the people of the City
of New York.

CrVIL SERVICE LEADER

Merit
Men

.he’ll have a cop in the
family

Wm. Francis
McHale

ILLIAM FRANCIS McHALE is a genial modest
man of 46 who looks like a slender version Of
James A. Farley. McHale has been a Letter Car-
rier in New York City’s Post Office Department since
1914. Postmaster Farley lives on his route.
Nowadays, Bill McHale doesn’t spend much
ing Uncle Sam’ mails.
week, spends the rest

W

time tot-

He makes a couple o” trips a
of his time running a compact
group of 3,100 postal employees. He got interested in
organizational work ten years ago. In successive steps
he became a delegate, officer, vice-president, and three
years ago, president, of the Letter Carriers.

McHale attends two or three meetings a week,
in the association’s offices at the Hotel Capitol
deal of the rest of the time.

Members of the organization pay $15 a year
For this they receive membership
Benefit Fund.

“We have beds in three hospitals and five doctors,”
McHale says, “If a man gets sick, he gets $7 a week. In
case of death there is a cash benefit of $100. The asso-
ciation started a credit union last year. We expect tO
do $100,000 worth of business this year.” To join this
union, a man buys a share for $10. This entitles him tO
borrow up to $200.

Mostly Bill McHale spends his time working for the
association, though he does like a good show or a movie
occasionally. “l like organization work,” he concludes,
“l guess its part of my makeup.”

Court of Appeals

The association spends some of its funds to push legis-
lation to benefit Letter Carriers. Right now it’s inter-
ested in liberalizing federal pensions, so a man can re-
tire after 30 years of service regardless of age. The car-
riers would also like to see a Court of Appeals created
to pass on dismissal cases.

“A court of appeals,” McHale explains, “would cost the
government almost nothing. Under our proposed sys-

stays
a good

in dues.
in the Sick and Death

tetters

Tuesday, Marc

tem the president would appoint a layman

from the Post Office Department and one f
ganization to make up the court.” Senat
Mead, who’s a good friend of McHale’s anrt®
riers generally, will introduce the bill in th 1
of weeks. n

d
ed, the Court of Appeals would be justifiedan

Noet s6 long age, McHale fought successfuliv
a mailman accused by one of his “customprs.’
improper advances. The defendant’s ca<?P 1
until a little investigation, collaborated by
husband, showed that she was mentally unbalax W
carrier’s job was saved.

To show how an employee, at least theoretical!
fired for slight offences, McHale explained that
as 100 demerits can be given a man who ston !
a cup of coffee on his route in the morning n
6 ffenses, McHale is tolerant. “A man may getu
have breakfast, and report at 6 a. m. If its a
ing—well, a man is only human and a cup of "j
mighty good.”

McHale £ays he’s lucky: that in his 26 years h
received a total of more than 10 demerits.
may get as many as 700 or 800 a year)

Average Day

A Letter Carrier’s ave.ajje day starts at 6 a m
works till noon.without anything to eat, then
from 12 to 2 and finishes at 4 p. m. Were tr\ ]
change this so the men only have an hour's swine*7
ing their swings, they eat lunch, play cards, orif1
live near their stations, go home for a nap.”

McHale calls his work, his “business.” Of his
ness” he says: “There are a lot of people who us
lot of attention. Some of them leave money on1
letters and we have to buy stamps. Others stopi
block from their houses and ask for the mail.” q.
ally, however, he says Carriers do these little »
without complaint.

McHale was bom in the Yorkville section of Ma
tan, went to grade school, then got a job as a de
a dry goods house. “They went out of business”
lates, “and the Postal exam was the first one which!
along after that. | took it and placed in the topi
hundred. In those days only about 2.000 men
for a Postal exam from New York City. On the lg
there were 80,000.”

McHale likes Civil Service; if he were starting j
again, he’d try for a Civil Service job, he
though he’s not sure it would be in the postal sei
“l think Civil Service offers a wonderful opporiui
We have pensions, vacations, sick leave with payj
If I had it to do over again, | might try for aci

as Fireman,” he admits. He has a son who pli
on the recent New York City Patrolman list,
he’ll haive a cop in the family soon.

More Play Directors, Less Crime

Sirs: W hy all the hullabaloo about countries.
police appointments? Why not worry formant is that he
about something more vital? That is: many in this big
the lives and safety of New York’ chil- doesn’t observe. |

dren.

In the City of New York there are at
present 456 Park Dept, playgrounds and
only 460 playground directors. Since
most areas have two or more directors
assigned to them, we can readily see
that the city playgrounds arc about 50

Ed. Note: The

correspondent

ground not properly supervised is a
hazard, yes, even a menace to the safety
of children. The danger of accidents in
the playground is increased; and in case

of accident, proper first aid is lacking,
thereby causing the children to resort
to other forms of amusement, such as

organized gangs which eventually lead
to delinquency and to property damage.
W itness the recent increase in juven-
ile delinquency and the $7,000,000 bill
for vandalism inflicted on the city dur-
ing the past year.
properly supervised playground
could greatly aid in decreasing and
correcting these ills. It is up to the peo-

to make

with letters.

ple of this city to see that Mr. Moses
provides for the adequate staffing of
our city playgrounds with the proper

trained personnel.

| hope that The Civil Service Leader
will truly live up to its name and be a
leader in this crusade for the lives and
safety of New York City’s children.

Leo Lewis.

of the city.

No Tux

My conception
is
town:
am giving you an
opportunity to correct this flagrant mis-
representation of facts.

John O. Sullivan.

Leader
rected. The Leader’s Lexington Avenue
deserves a
We hope reader Sullivan will one day

garding Civil Service preference.

Isn’t it proper that those who served
in his country’s armed forces and were
disabled be rewarded

Commissioner of Hospitals s. s.
Ooldwater has submitted his bud-
get for the coming year. In this
budget he has failed to include
increases for the Laundry Workers

Why this discrimination? Before
we were brought under Civil Ser-
vice we worked as Hospital Help-

of your in-
like one of the
He sees but

way? Who else but the goven
would take it upon themselves
that these men received every1

benefit?
To you, Mr. Boyarsky, | s
may the occasion of defendingj

country never come to you, out:
it does, then you will change you
row-minded and selfish ideas,
would probably be the firstto

stands cor-

reprimand.

per cent undermanned. Mayor La- . ; vantage of veteran preference.

Guardia has repeatedly stated that the decide to wear a tux in the Vv, §. It seems that the govern®e"
laygrounds are inadequately manned. .

IrF")ark Commissioner Moses in his six Vet Preference alizes that men betvyeen the

years survey, recently stressed the fact . i and 55 must also live.

that the play areas are 40 per cent Sirs: In reference to the article by H. &

under-staffed. Yet in his 1940-41 bud- A. Boyarskiy in the March 5th Issuer |

getary request, Mr. .Vloses has asked \oyig like to say that he is very biased Park Laborers .

for not one single new permanent Lo Lo

playground director. and prejudiced against the men who  Sirs: Your editorial ina I
It is common knowledge that a play- defended him and his possessions, entitled *“Finish the Job’

re-
commended by a large
Laborers. We hope you wili s"
your efforts in the Laborers
. R A0.0.
in some material

This column is
atfeted to readers
who have legit-
imate complaints
about
their jobs, salar™
ies, working con-
ditions, etc. Only
initials are used

COmpWR?
corn™”

Why don’t we receive au
ments due us a year
ing Civil Service employ
are the forgotten peoP*
hospital department. m
Porters from the A
in the laundry
a month, but they
until* something Myjust
The laundry depaitmen”

Sirs: My attention has been called to ers. Now we fure classed as Laun- .
an item of news appearing in the issue dry Workers. Some Hospital Help- dUmpmg ground a O
of February 27 stating that “the IRT ers are to receive increments of §§p|f§ﬁ§Wh@ are waitli
agent at 96th St. and Lexington AVe. $120 % year and are to be placed ter pI’OSpeCtS
makes change in his tuxedo.” | am th#

man referred to. | have never worn a
tuxedo in this country. | hav« in otfa«r

in the competitive class.

Hospital



M archJdn

,TE Chief Ray Wilkins, of

PaJucah, Kentucky, is deter-

M to do his job. The 10-

,uTnk’and ladder truck is brok-

but Chief Wilkins de-

H a couple of days ago that

TSi Jd a fire, he’d nave the

and ladder truck towed to
a wrecker.

rrue Board of Estimate voted an

.ra death benefit of a year’s
, ,.v_%$7.000—to the widow of

Smer Mustard. Deputy Fire Com-
S”ioner who headed the depart-
or the final days of his long ;
fnd distinguished life in the F.D. |

Rumors persist
Chief David Kidney is the next
Commissioner of the Fire De-
m-trncnt. He’s well thought of
L the men on the force and is
as able and experienced as any
man in the department. Only
Uayor LaGuardia's wunpredict-
decisions prevent an out-
prophesy that the next
is KIDNEY!

that Deptity

right
man

L, M. Arrowsmith, Superintend-
ent of St. John's Hospital, Brook-
lyn. will urge that the city employ
special nurses trained in fi%e nre-

vention

tect the sick. He’ll make his re-
quest on April 16 at the 11th an-,
nual safety convention of the
Greitei' .. iu .ro..ury Council
at the hotels Pennsylvania and
Governor Clinton.

James J. McElligott, ailing
Fire Chief, is expected to return
to active duty this week. But H
won't be for long. Mayor La
Cuardia, who said McEIlligott’s
service was ‘‘entirely satisfac-
tory up until one minute before
he signed the ill-advised retire-
ment orders” is impatient to

have a neio head of department.

Once the Mayor’s down on a
guy. he stays that way.
In the next couple of months

the Yonkers Civil Service Service
Department will announce a com-

petitive exam for Fireman.

Retired last week: Lieutenant
Max Siebankas, of Eng. 3, at
$1,950; Fireman, first grade, Al-
bert Eck, Eng. 222, at $1,500; Fire-
man, first grade, John J. Pun-
cheon. Eng. 8, at $1,500; Captain
Albert B. Locatell, Eng. 32, at
$2,250: Captain Thomas J. Regin
Ens:.. 207, at $2,250; Captain
James J. Calverly, H. & L. 162,

$2,250; Captain James J. W atteis,

102, at $1,500; Fireman, first
8rade, Nicholas J. Ryder, H. & L.
102, at $1,500; Fireman first
grade John Bende, Eng. 331, at
$1,500; Fireman, first grade. Jos-

eph p. Froehlick, Eng. 294, at $1,-
Fireman, first grade, Bernard
Quigley, H. & L. 110, at $1,500;
Fireman first grade, Martin J.
Murphy, Special Service Squad, at
$1,500; Fireman, first grade, An-
“rew M. Keupp, Rescue Co. 2, at
A1.500; Fireman, first grade, Mar-
iin Lyons, H. & L. 39, at $1,500;
Lieutenant Harry J. Galla-

A“Nijted Service Squad 1, at
vi.950.

Captain, Lieutenant and 12
Aenien served as an escort for
Josei)h F. Carroll, retired Fire-

died last week and
buried at Holy Cross Cem-
071 Thursday.

The annual communion break-
fast

Hoiv Department’s
aiid n Society of Brooklyn

5 A Queens will be held on May

ifave a candidate for

Then popular fireman?
this nomination to

cohunn, pronto!

of strollers noticed

“‘ent at apart-
ou( St** M anhattan,
last week and turned in

an alarm. Fire trucks clanged to
the scene and the smoke-eaters
quickly went into action. They
bashed in the door of a second

story apartment from which the
smoke was coming. Therein they

found a 50-gallon still boiling
gayly in the center of the front
room.

W hile it probab.y won’t happen,
it is possible that New’ York City’s
Fire Department, now rated one
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of the best in the world, might
suddenly find itself devoid of lead-
ership and staffed from the top
to bottom with comparatively in-
experienced men. The reason for
this situation is that 95 per cent
of the top officials in the Fire
Department are eligible for re-
tirement. On the other end, about
a third of the Firemen in the de-
partment have been added in the
last few years under the three
platoon system and are still lack-
ing in thorough experience. Out
of a total of 192 men in the fol-
lowing positions, 176 are eligible
for retirement: Fire Chief, Assist-
ant Chiefs, Deputy Chiefs in
Charge, Deputy Chiefs, and Bat-
talion Chiefs.

Police Calls

By BURNETT MURPHEY

CHIEF, two sergeants and
nine patrolmen, comprising
the special New Airport Po-

A

lice force will be dismissed this
week in an economy drive. The
force, paid for bj’ the city, was
created in October, 1935 to keep
order at the airport. All the posi-
tions, except that of Chief, were
under Civil Service.

PBA President Joseph Bmkard
returns this week from a Florida
vacation.

The Auxiliary of Police Post 460
of the American Legion, will
hold a dual celebration in hon-
or of St. Patrick and the 21si
anniversary of the founding of
the Legion by conducting an
old fashioned Corned Beef and
Cabbage party at the Club-
house, 440 West 33rd St., Man-
hattan, on Saturday night
March 16. Mrs. Louise Sulli-
van is president of the group
and Mrs. Alice Burkard, chair-
man of the dinner.

This week’s safe
from Patrolman
W alsh, of Traffic Precinct E,
concerns hitching rides. He points
out that 14 deaths resulted from
this practice last year. “Children
may be able to jump on and to
hold on to vehicles safely, but
when it comes to dropping off or
letting go, they are likely to find
themselves in the path of an ap-

driving
George W.

tip

proaching automobile which can
not stop quickly enough to avoid
them,” says Walsh.

Some 2,300 members of the
Police Department will form a spe-
cial force to keep Fifth Avenue
clear for a gala St. Patrick’s Day
Parade, Saturday, March 16.

Traffic violators caught on the
north side of 42nd St. and any
section north of that In Manhat-

tan henceforth will go to the Up-
town Traffic Court on W. 151 St.
for a hearing. In the past tliey’ve
been hailed to the Downtown
Traffic Court on Mott St. The
switch, annouiiced last week by
Commissioner Valentine, is being
made to relieve the downtown
court from a burden of cases that
has been running to about 132,000
yearly.

A boxing exhibit and entertain-
ment, sponsored by the Police
Memorial Fund, is slated for Tues-
day night, April 9, at the New
York Coliseum, 1100 E. 177th St.,
the Bronx. Only Civil Service em -
ployees will be eligible to compete
in the contests. Proceeds will be
used to erect a memorial to Police
who have perfonned distinguished
service.

Senator William C. M artin’s bill
providing one day of rest in each
week for officers and members of

the State police was passed this
week by the Senate.
Police Commissioner Lewis Val-

entine wants New York’ finest to
be even finer. So he told a group
of 19 cops who received special
awards last week for heroic ferv-
ice. Valentine wants traffic and
mounted Police to be more polite
when they hand out summonses,
and, in fact, he wants them to cut
the number by 50 percent. “Re-
member,” said he, “we do not de-
termine the efficiency of the de-
partment by the number of sum-
monses served. We do not ask you

men to go out and annoy and
harass our visitors and residents.
I would like to see the time come

when we could do away with 50
percent of the summonses .. .”

Police in Monroe County will
soon go into Civil Service under
the provisions of a bill adopted
recently by the Board of Super-

visors.

Pace Pivt

OFFICER, CALL ACOP!"

Send
100,

Leader,
St.,

items to Box
Civil Service
97 Duane
N.Y.C.

S IT true that New York City
I pays twice what it should for
Fire equipment? ... and that a
couple of manufacturers get most
of the ordei-s? . Prison Guard
eligibles have no right squawking
that their list should be extended
beyond the four-year limit... The
eight-hour day, which arrived dur-
ing the life of their list, has al-
ready doubled the number of ap-
pointments originally expected
Jim Cox, chief of the Federation
of Employees of the Board of Edu-
cation, was pulled out of bed at 2
a.m. last Monday to hurry up
to Albany to help put the kibosh

on attempts to cut salaries of
Board of Ed workers.
Dirt Will Fly
Watch for an explosion in the
Sanitation Dept . When the
dirt flies, it’ll take more than

New York City’s sweepers to re-

tve*w*e huniing /Or nett' yark*s
Ifost Popular Fireman

/ho’s the best-liked fireman

a smile?

in New York?

who’s the most popular of them all?

Who’s the man you think of with
Who’ the fire-fighter who enjoys the most confidence?

In short,

The Civil Service Leader is hunting for New York’s most popular fireman. We’'re

not going to select him—you are.

The most popular fireman will be chosen by

the simple democratic method—the man who receives the most votes wins!

The winning fireman will receive a silver cup from The Leader as a token of
the esteem in which his fellows hold him. The contest will be repeated annually.

The Most Popular Fireman contest ends on midnight of Friday, April 12.
in your nominations rapidly.

Everybody in the Fire Department is eligible.

may vote.

Nominated so far: Anthony
Flaherty, Headquarters
Staff: Lomas Dorex; Joseph
H. Jones, Hook and Ladder
40; Arthur Hines, Hook and
Ladder 104; Vince Kane,
President, V.F.A.: Joseph
Michael Finn Sr., Hook and
Ladder 51, Staten Island.

Let’s see the votes pile up
All

You jnust use the coupon below to record

Send
for the popular lads.

residents of New York City

ijour nomination.

Most Popular Fireman Editor

Civil Service Leader

97 Duane Street, New York City

My choice for Most Popular Fireman is

of Company

move it . That durable plant
on Grace Reavy’s desk once oc-
cupied a similar place of honor
ih the office of the late Bill
Dineen. in the Motor Vehicles
Bureau . Three reports from
three different organizations
give three contradictory inter-*
pretations of the Rindone case
... That’s the 07ie involving the
right of Welfare Dept, provi-
sionals to retain their jobs ahead
of eligibles on appropriate lists
.. State Senator Phil Kleinfeld
use The Leader aiialysis of the
budget, which appeared in these
columns Feb. 20, in his talks be-
fore Chambers of Commerce.

The boys in the fire houses ai’
now wondering, among other
things, why McElligott dropped
popular Chief Leonard Gebhard
way back for no apparent reason

. after xiaving once referred to
the Marine Division head as one
of the finest men ever to fill the
job .. .Elmer Lawton will be feted
by his fellow Public Works workers
next Tuesday night at the DeW itt

in Albany ... Any day now you’ll
learn the location of the new Sani-
Itation Dept, recreation center . . e
iFound on a home relief case rec-
jord: “Mrs. S. will have her form
jfilled out at home” . Darkness

lenveloped the Albany State Office
iBuilding from 11 p.m. Saturday to
iSunday afternoon . A new trans-
iformer system was being installed.

John DeGraff, ASCSE coun-
sel, ?nay be able to get things
out of the State Legislature
but the phone company has him
licked . For example, the Al-
bany book lists his law firm as
*'DeGraff and Fox™ ... the "fox"
part being Assemblyinan George

Foy ... State Senator Dan Gut-
man has just joined hands in a
law firm with th-s Coioin twins

(Harold and Bill) and Coleman
Gauge] . Dan recently intro-
duced a bill alloioing promoted
employees to return to their ori-
ginal positions should they prove

unsaiisfactory in the higher
posts . .Jim Dermody, answer
man at the Municipal Covwiis-
sio)i, had to do some tall explain-
ing the other day . why hi:
week-old guppies, swinunim

about in a tank on his desk, jus
(,ave birth to some more guppies
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SCHOOL NEWS
Teacners [ncome Taxes
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Job Xchange

If you wish to exchange your pres-
ent job for another in the Civil Ser-
vice, send your requests to Xchange
Positions Editor, Civil Service Leader,

97 Duane St., New York City. In-
w £ : : : | Il n r ils- rvi
Don’t file federal income taxes until the question of de- (i:sugreeea ecessary details-  Service
ducting State income tax payments is decided, the Joint When answering, send letters to
Committee of Teachers Organizations advised teachers this aLrég(rj(;?rrate box number, ¢ The
week. A representative of the Committee is in Washington, Exchanging iobs is permissible un-
Seeklng a new ruling on the matter. del’ ClVlI SerVICG rUIeS |f the depar‘t-
ment heads of the transferees give
The U. S. Internal Revenue their approva|
reau has ruled that teachers can- Cut State Aid ASPHALT WORKER, $6.72 a day. Office
not deduct the State income tax A of President of Borough of Manhattan.
B " . , Over the opposition of Demo- Transfer to Queens. Box 0.
paid during the pa,st year, from Republican-controlled ASSISTANT ACCOUNT CLERK, $1.200.
their reported incomes. Teachers Legislature passed a budget last State Service, Albany. Tranffer to any
and other State employees are fil- week that removes a goodly por- rl'\elzlgearrtrlg\e,vnetr 'Qag&w YB()(;:(C le:t,’y will con-
ing returns this year for the first of the State aid for educa- ASSISTANT CLERK, $1.200, State S 2
. . ate Servia?
time. tion. New York C.|ty lases $1,000,- Albany. Transfer to any Department in
000 during the fiscal year as a New York City. Box 102
The Joint Committee calls the
result. Should the Governor veto ASSISTANT GARDENER. %6 50 d
i i imi i . . , a day.
ruling discriminatoiy. It reasons: the pudget, the possibilities are Dept, of Parks. ~Permanent. Employg[d
all other taxpayers are permitted 1) a session longer than the two at 172nd St. and Ft. Washington Park,
. . K ; d: 2 Man., 8 a.m.-4:30 p.m. Tran.sfer to same
to deduct from their net incomes More weeks now estimated; 2) a jop jp Brooklyn preferably in Ben.son-
special .session. hurst.  Box 77.
payment to the State for Income
i i To make u for losses to the ASSISTANT .STENOGRAPHER, $1,200.
tax during the year for which the . P . R State Dept., Farmlngdale, N. Y. Trans-
tax is computed. city, the Republicans passed bills fer to Brooklyn or Manhattan. Box 60.
i i i iving the city budgetary control
Teacher organizations did not 9IVINg the city budgetary ¢ ASSISTANT ~ STENOGRAPHER,  $1,200.
oppose inclusion of teachers under OVEr admlnrstratrye salaries in the state  .service, midtown, Manhattan.
federal income tax laws. They Board of Education. gsransfer to any department upstate. Box
oppose the ruling only. The tax A 1t 1 th ity t
s oka proposa’ to allow the Cily 19 \rreNDANT, Grade 1, $1,200. Office of
y- pare as much as 10 per cent from President of Borough of Richmond.
the salaries of teachers—along Hours; one week, 7:30 a.m. to 3:30_p.m.;
. next week. 3:30 pm. to 11:30 p.m. Trans-
with court and county employees fer to Queens or Brooklyn, day or night
—who receive more than $3,000 a Work. Box 69.
year was killed. Mayor LaGuardia ATTENDANT, Grade 1, $1,200. Office of
didn’t approve the measure as it President of Borough of Richmond.
. . Transfer to Bronx. Box 88.
wrck (daily), Morninif, afternoon, stood.  Right now the city seems
rvciiiiiK Typlnlg $1. (Irepic-I'ltinaii ~ to be some $3,000,000 short. Ways AUTO ENGINEMAN, $2,280. Dept. of
bCKinners, review. and means of making this up are Water Supply, Gas and Electricity. Six-
9 p day week. Transfer with Auio Engineman
LAW STENOGRAPHERS now being sought. in"any department in New York. Box 114,
Special evfiiiiiR claMi. .
H AUTO ENGINEMAN, $2,040. Dept, of Sani-
F O U R N V O | C E Board Wins One Btation. Transfer to Dept, of Highways.
The Court of Appeals last week ox
TESTIMONY held that the Carrol law, which AUTO ENGINEMAN, $2,040. Dept, of Sani-
COr KT RErORTKR I'ROMOTION rovides that a person on a pre- tation, Queens. Transfer to similar po-
TEST, dally « to Hpm. $5 any ten . T o1 0 _.sition in Highway, Sewers, or other div-
HesMIUnB. "Q A I'hrases” $1.) ferred list shall be paid the same jislon in office of Borough president of
Steno-typlstK Welcome Medlco-Lcg:il salary upon reinstatement_th at he IbQUPC"®' rean operateggany type crane or
asin machine.

Quiz $1 week (dally) 8-10 T. M. received when he was dismissed,
applies only to city departments

BOWERS and not to the Board of Educa-

28 W. 42d St BRyant 9-9092 tion. The decision was handed
down in the Ragsdale vs. Board

2

"PRACTICAL™

of Education case. The Court de-

nied the right of the petitioner to

KlNDERGARTEN a salaiy higher than the amount

Intensive Coaching Course for set by the Board of Education,

Comrnr,sli;%rnrnatron. which was lower than his former
MON. MAR. 18, 7 P. M. salary.

AN

ducational <
Institute

Anything you wanf to know about
Civil Service? Come In and inquire
of the Civil Service Leader's

FREE Information Bureau

It's at 97 Duane Street, ju$t off
Broadway, New York City.

C.P.A. CONCISE ANSWERS

7 E. 15th St
AL. 4-3094

ste::n%radrdisztggy Jlfe%;?iongon;ar:g M0 Auditing S Theory Questions $200
aniswers, leading the candi- )I(IJ‘IB‘.%V_\II_HQLJ(ESOIIS?‘;I:M.).....
date along practical lines of

Testimonials from many suc-
cessful C.P.A. Candidates

study. Hundreds of former
questions are studied and rep-
resentative questions are pre-

Descriptive circular sent en request.

pared and properly answered.

In this way the candidate Is Write Dept. CL

given a better grounding In L. Morder, C'P'A., LL. B.

the subject than if he merely

memorized answers to form- 165 Broadway, New York

er questions."” (Municipal

Reference I.lbrary Notes, The

New York Public Library, Re-

becca B. Rankin, Librarian. “ B U SINEJZSS™"
Trades

APPRENTICE, o M ACHINES

COURSES FOR OFFICE APPUANCE
OPERATOR PRACTICAL TEST

) * College Clerk

COLLEGE CLERK
LAW STENO.'®* “

P.O. STUDY BOOK im e Low Stenogropher
STENOTYPIST, » Stenogropher-TypUt
il ) .
HANDBOOK (Civi Servl‘f\e/\)/ Appl‘eane
For Other Titles Call AL 4-&I0R STATIONAY ENGINEER’S LICENSE
Mailed, Add 10c
At. H. H. Macy,
Uarnes A Noble,
.Grh'ﬂ’rﬁi'i&'n ABﬁLjS( School of Civil Service
Womrath  Stores. Bri
The Leader and Thomas G, O'Brien, Pres.
154 NASSAU ST.
CORD (Opposite City Hall)
PUBLISHERS Tel.: BEekman 3-4840
147 Fourth Ave. There Is ii Drake School in
Each Borough
Salesmen in city, state, and federal offices, to sell sub-
scriptions to New York State’s foremost Civil Service
newspaper. Liberal commission offered. See or write
to Circulation Manager, Civil Service Leader, 97 Duane

Street, New York City,

CLEANER, $1,200. Municipal Bildg., Man.

Transfer from 5 a.m.-l p.m. or 12 p.m.-
8 a.m.. to .shift 6 p.m.-2 a.m. or 4 p.m.-
12 p.m. Box 56.

CLEANER. Dept, of Public Works, Queens.
Hours: midnight to 8 a.m. Transfer to
day work. Box 120

CLEANER, $1,200. Dept, of Public Works.

City Court House, 52 Chambers St.,
Man.  Transfer to Laborer, any depart-
ment, in Manhattan. Box 97.

Board of Education,
Brooklyn building. Transfer with La-

borer in same dept., or Dept, of Public

Works, or Office of Borough President, in
Manhattan or Bronx. Box 74.

CLERK, Grade 1, $840. Dept, of Sanita-

tion. Five-day week, 8 a.m. to 4 p.m.
Transfer to Housing Authority, Comptrol-
ler’'s Office, Bd. of Education or any de-
pggtment in Municipal Bldg., Man. Box

CLEANER,  $1,500.

CLERK, Grade 1, $840. Dept, of W'elfare,
D.O. 26. 74 W. 124th St. Transfer to
any Bronx District Office. Box 122.

CLERK. Grade 1, $840. Dept, of Welfare,

Division of Shelter Care in lower Man
hattan. Transfer to night work beginning
Feb., 1940. Bor 63.

CLERK, Grade 1. $840, Dept, of Welfare,
902 Broadway Transfer to Bronx district

office. Dept, of Welfare. Box
CLERK, Grade 1, $840. Five—da%/ week in
Manhattan.  Transfer to night job (4

B.m. onwards) beginning Februarj’, 1940.
ox 73.

CLERK, Grade 1, $840. Dept, of Welfare.
District Office $1. Transfer to night

shift. Box 64.

CLERK, Grade 1, $9«0. Dept, of Finance,
Lower Manhattan. Transfer to aay de-

%mment, Jamaica, L. |.,, day work. Box

Bny Direct fr«m Manufacturer
ELIMINATE RETAILER’S PKOFIT

Save from 25% - 40%

Clothing Co.
Mirs. of

Men's and Young Men's dotKina

Jafel

IUO ath Ave. (Rm. 10««) AL. 4-9m
THE BOOK
Y O U W ANT

To buy or to rent
is available at the

UNION LIBRARY

A book shop and lending library for
civil service Smplo yecs
The discounts will amaie jroo.

The Latest Books may bt rented
for at little ee
1 VaC per doy

3 Beekman Street, N.T.C.
6th Floor—CO. 1'S7t5

Hours—12 Neon <o M V.M.

CLKRK, Orsde 1, $960. Dept, of Welfare,

Old Age Assistance Division, 802 Broad*
way. Transfer to any other division In
Dept, of Welfare, or to any other depart-
ment. Box 70.

CLERK, Grade 1, $960.
Brooklyn, s a.m.-5 p.m.
Dept, of Hospitals or other
with hours from 5 p,m.-l am,,
In Manhattan. Box 79

Dept, of Law.
Transfer to
department
preferably

CLERK, Grade 2 (OAF 2), $1,H40. Census
Bureau, Dept, of Commerce, Washing-

ton, D. C. Permanent status. Transfer

with Clerk Grade 2 In any federal de-

%%rtmlelrét In New York City or vicinity.
X )

CLERK, Grade ?, *1,200. Dept, of Welfare,
D.O. 53, Van Wyck Blvd.,, Queens.
Transfer to Finance Dept, in Brooklyn,

downtown Manhattan or Long Island City,
or to any other dept, in downtown Man-
hattan. Box 119.

CLERK, Grade 2, $1,200. Dept, of Welfare,

10th Ave. and 36th St., Man. (Office
soon to move downtown in Manhattan).
Transfer to similar position in Brooklyn.
Box 116.

CLERK, Grade 2, $1,200. Dept, of Welfare.

902 Broadway, Man. Transfer to other
city department in Manhattan or Bronx.
Box 98

CLERK. Grade 1, $840. Dept. Of Ho.spltals,

Tuesday”arch
LABORER, $1,«00. po rx
211 E. 87th St.,, Man 6t,

day off for work every thl”
fer to Guard, Customs servfc®*

$5.50 a dor
|n Brooklyn’
83. !

LABORER

orkin g
Queens

LABORER, $5.50 per dav
now working in Brooklyn
Queens, Sanitation Dept

LAUNDRY WORKER, Lah«, 7
month. Press machineK
vue Hospital. Transfer to t

LETTER CARRIER. $2 joo !
Brooklyn. Transfer to anv s
sltion in” New York Citv 53, @

PLAYGROUND DIRECTOR

Dept. _Trlboro 66F PlayRrmin”
10 a.m-5 p.m., six days
to playground, Manhattan

Prth

P. O, CLERK, top grade, $2 ion
with Jr. Biologist. Jr. CheitiKf
ogi.st, Jr. Professional Ai»t pt/ J
cept $1,800 minimum In New
or Washington, D. C. Box uo

.

P. O. LABORER, $1,600.
Transfer to any federal

Ne,

Jamaica, L. I. Hours: 4 p.m. to 12 mid- $1,500 minimum. Box 89 '
night. Transfer to day work in any other
d t t. B 86.
epartmen ox P. O. CLERK, $1,900. downtown M.rv
tan. Transfer to Custom;: nlinf
CLERK, Grade 1, $840. Dept, of Welfare, Clerk or guard, etc., at minimum “
Staten Is. Transfer to same or different of $1,700 in city or vicinity. BoTuj
department In Manhattan or Bronx. Would
accept night work, from 5 p.m. Box 95.
SANITATION MAN, Class ¢. t2m n
. of Sanitation, Brooklyn. Trart*
CLERK, Grade 1, $840. Family Court, Auto Engrneman in san¥e t-fp-
Brooklyn. Hours: 9 a.m.-4:30 p.m., till city dept. Box 115. (G
noorn onh ?Iternate Satudrdayhs) Trangfer to
night shift <4 p.m.-midnight) any depart- gTENOGRAPHER  AND
ment, Brooklyn ‘tr Manhattan. Box 94. Grade 2, $1,560. Work * Ive'ry
Saturday. Transfer wanted. Box
OLERIW Grftd" 2, $1,440. \Vflr OGpt., Wjish* ci'cic/\I*'d AND
Ingto C. Transfer with Clerk, G a d e ' TVPEHBITf,,
2 in any government department 'in New n |
York City or vicinity. Box 105. St. Man. Transfer to anoth2SP
ment in Bronx or Manhattan. Bos « °
CIVERKl' %racle_ ). $I%'3|20 $l'4?0 émder.lSTENOGRAPHER
exler ecision olice ep own-! AND TVPE.UEITEI
town. Transfer, preferably to Dept, of | Grade 2, $1,200 Offjce of Prfslljdentcf
Housing and Bldgs. or 1Housing™ Authority. Borough of Brooklyn, ~ Tran.-fir
Box 112 Har position in Manhattan. Box 53
CLERK, Grade 2, $1,200. Dept, of Welfare. STENOGRAPHER ~ AND  1vprwEITr
District Office 21, E. 103rd St., Man. _ Grade 2, $1,740 (1,799.99). Boird a
Near subway, elevated, and bus lines. Transportation tConstruction  Divisiom
Transfer to other department, preferably gg?arHU?;OSepS;”m’\eA;{‘ in Eraﬁtslgr grt S(J:lcé
In Manhattan. Box 92. mond Hine BBox 65,
CLERK, Grade 2, $1,200, Dept, of Welfare. STENOGRAPHER  AND  XVPIMRIIF
Transfer to any other city department .
in any borough. = Night work acceptable.  _Grade 2, $1,440.  Police Dept,
Box 50 town office. Employed .since Aug. io3
: l’\'/lrants]fer prefBerably to Bronx or uptcro
anhattan ox 93.
CLERK, Grade 2, $1,200, Dept, of Welfare, X
Division of Shelter Care in lower Man- STENOGRAPHER AND TVIF.URITER
hattan. Transfer to night work. Box 51 Grade 2, $1,200. Dept, of Welfhre. Trors.
fer to position In Dept, of Hoiptai',
CLERK, Grade 2, $1,200. Dept, of W'elfare. Manhattan. Box 101,
Home Relief Division, Henry and Rut-
gers Sts. Transfer to same or other de- STENOGRAPHER AND  TYPPAKITEE,
partment in Brooklyn. Box 62. Grade 2, $1,200.  Health Dtpr, 12
Worth St., Man. Day work. Transfer w
CLERK, Grade 2, $1,200. Dept, of Welfare. night work. Box 103.
District office 79, 269 Nostrand Ave.,
Brooklyn. Transfer to any other depart- STENOGRAPHER AND  TVI'EWRITH,
ment for night work beginning Feb. 1 ~ Grade 2, $1,560. Bd. of Trhiisportauon.
Box Hours: 9 a. m. to 5 p. m. Traiisftr to
similar position in any city dep-. Box IIl.
CLERK, Grade 2, 1200, Dept, of Welfare P y caty dep
Home Relief Division, District ice
28, 124th St. and Lenox Ave., Man. Trans- STENOGRAPHER ~ AND  TYPPWRITEB

fers éz) to Brooklyn or lower Manhattan.

Box 55.

CLERK, Grade 2, $1,200. Dept, of Welfare.
District office 33, 1 W. 139th St. Trans-

fer to same or another department In

Brooklyn or lower Manhattan, preferably

near BMT subway, or “el” lines. Box 67

Court Of
Transfer
Brook-

COI'RI- ATTENDAN-k, 91,920.
Special Sessions, Manhattan.
City Court or Municipal Court,
Box 104,

to
lyn or Manhattan.

CUSTOMS GUARD, $1,920. Empl(?/ In

New York City, opportunrty for advance-
ment to Customs Inspector. Transfer to
any federal position in New York City.
Box 00

JVNIOR ACCOUNTANT, $1,800.
Finance. Hours: 5 p.m.-1l p.m.
fer to day work. Box 91.

JUNIOR CLERK, $900.
ment and Unemployment Insurance,

Dept. Of
Trans-

Division of Place-
Al-

bany. Transfer with Junior Clerk In any
State dept, in New York City or vicinity.
Box 113.

JUNIOR STENOGRAPHER, $1,200. SUte

Dept, of Public Works, Division of Righ-
waye, Babylon, N. Y. Transfer to Brook-
lyn or Manhattan. Box 54.

JUNIOR CLERK, $900.
bany. Alternate Saturdays
Saturdays off July and August.

State Service, Al-
off. All
Transfer

to any department in New York City.
Box

JUNIOB STENOGRAPHER SERVICE,
Grade 1, 11,200. State department in

New York City. Transfer to same clas-
Blfleatlon to a State department In New
York City or Brooklyn. Will accept lower
salary. Box 137.

LABORER, $5.30 a day. Board of Water
Supply, Manhattan. Transfer to same or
other department In the Bronx. Box 75.

LABORER, $550 a day. Parks Dept.,
Central Park. Transfer to Brooklyn,
preferably Coney Island. Box 80

Grade 2, $1,200. Welfare Dept., 214t
125th St., near subway and trolley lire.
Transfer to any department in .Mahattin
or Bronx. Box 107.

TYPEWRITING COPYIST, Grade I. MO

Dept, of Welfare. Home Rflicf Dvision,
Dist. Office 28, 74 W. 12<th St, MV
Transfer to same or other departmen a
Bronx. Box ill

UNDER LABORATORY HEI.PFK, Sabprl-
fessional service. Grade 2.

tional Bureau of Standards, Dept, Oflob-

merce, Washington, D. C. Trarrf»r o

York City. Box 71.

UNDER PHTSICAI. SCIENCE 'ID,
professional service. Grade R »'
Material Laboratory, Brooklyn Na'7 *
Also has clerical  status. = Transie:
Washington, D. C. Box 87.

WRINGER, Bellevue Hospital.
on Washer list. Transfer to t

city hospital. Box 72.

X-RAY TECHNICIAN, $143 a

out maintenance. State Dept. »
Mt. Morris Tuberculosis Hospital, * ‘i-.ns*
ris, N. Y. Allowed one meal a
fer to Beacon, N. Y., or New "or»

Box 84.

Commission Dismiss**

Union Complaint
A complaint of the State, £oi
ty and Municipal for
America against reQuiienien
the Reporting StenogiaP”?
moUon test was
week by the Municipal
vice Commission. The
group maintained tliat

cjr.

«n

requirements w'ere twWi

those of Court Stenograpw”

were too rigid.

Many Finishin |l yean!

All initrMtlen it Individuol. Our gr«dua««> hov* enl«r«d over 500
NAM SCHOOL \TES AVEIIAGE S2112 YEARLY mM
fl«M itnd me your 0*Kripti«« |octil*t BC20
1 Mom/ -
liflttlliE eesaE B eBeBeewEBeewseBeeeses™*



Deadline
A inetitlve Mar. 21
fs'SU" 7 -S .»
~Ndrgrfco.« e
PRI AL SUTAI™ ™ L 7 s 15
gJ.S FEDERAL
Open
AUh Heavy .
Hier Fif ) P -
mmnnlcatlons Operator (Air Navigation)... .March™IB
........................................... Aprils
B> ector. ©rrdnance Material......rcnnn may hZZS
e arc
LS8N Ajyeologist (Soils),
ASUSAF "A;ssioglst (Taxonomy) JAprils
rcnoctor ordnance Material. .May 22
? .Mar. 18
soec allst in Social Grouﬁ
.Open
.Open
.Open
Boatbuiw' oo 555 e .Open
T Si'arch ‘andStatistical Service...
F N
(“ppersmitli
Oi( Sinker —
D((I((.
S
Burner
fjnector Engineering Materials (Hulls>
tor Engineering Materials (Mechanical) April 8
‘tospeowr’ ordnance Material.....
[nventorv Checker (Electrlcall... '\O/Iaerﬁh 21
Junior GradP  Nurse op
Junior inspector,Ordnance Material......ocociiiiniciciniicnn May 32
to'tsman * Open
Mseum curator .
Pipecoverer and Insulator..... Open
principsl Tool and Gauge Designe
puncher and Shearer
Riteter
Riret Healer
Sailmaker
3ir Filer
Senior Inspector, Engineering Materials (Hulls)..
Senior Inspector. Engineering Materials(Mechanical)... April 8
Senior Inspector, Ordnance Material....
Senior Specialist in Social Group Work ..Mar. 18
Senior Tool and Gauge'Designer..... ..Open
Sheet Metal Worker Open
Shipwright Open
Shipfitter
Specialist In Exhibits .
Specialist in Social Group Work Mar. 18
Storelteeper  (DECK)  vvveeeerereeirireere s April 2
Technical E.\pert in Design and Distribution ol Edu-
cational Publications ... Mar. 18
Tod and Gauge Designer Open
Toolmalter
WHde, Eicctric (Specially skilled) .Open
Weder. Gar
STATE
N Tentative
m Competitive Deadllne
“Mstant Director of Cancer Control .
swistant Supt. of Tuberculosis Nursing..
\&odae Diagnostic Pathologist..
Director ol State Archives of History
Hed Tuberculosis Hospital Nurse, Type B.
“fa Tuberculosis Hospital Nurse, Type C
«»d Tuberculosis Hospital Nurse, Type D..
Whopedic Public Health Nurse
«We Health Nurse
~iographer and Clinical Photographer
«@.or Laboratory Technician
JARaY ASSISTANT oo
1"orDxion
Clerk. Dept, of Labor... April 11
Pm Clerk (Laboratory). Dept, April 11
mepal Stenographer, State Insurance Fund April 11
Public Welfare.....ccoooneen April 11
S'nn 22°™p®"satlon Clerk. Dept, of Labor.. April 11
Smill» Wage Investigator, Dept, of Labor... .April 11
Pr\lsmg Telephone Operator, Dept, of Labor........ April
COUNTY
Competitive
Bifi County: Case Worker April 11
Kirns, n 1 Assistant Clothing Deputy April 11
o*' Pl'Otostat Operator..... April 11
County® Telephone Operator Apnlll
OnoiirtL. * Medical Clerk............
Qiie.,. ,, County; Assistant Chief Accountant
Probation Officer
County: Probation County.........ne
County; Director, Board of Child Welfare....
Sores Clerk
s'"Posting Clerk
" "
county. Village of North Tarrytown:
April 11
Village of Kenmore; Captain, Dept, of
11
I'leutenaut Dept, Of PONCE .o April 11

Wm ~

tor

M»ro: 147

I ndeX TO EXAMS

.Open

13
13
13
13

1?

13
13

To Appl”™ For Tests

~When applications are being received.

application blanks and

further
o" apply in person to the following offices:
JJty jobs—96 Duane St.,

West of Broadway.

may apply to take exams during the

information,

State jghs-—Room 576, 80 Centre St., corner Worth St.

er

jobs—641 Washington

charged for City and State exams, but not

exams.

St.,

corner

Chris-

CITY TESTS

Junior Engineer (Sonitary)
Grade 3

Open Competitive

Salary: $2,160 to $3,120. Va-
cancies expected in the Depart-
ment of Public Works. No age

limit. Fee. $2. Pile by March 25.
Duties
Under supervision to perform

elementary sanitary engineering
projects,

the design, layout, con-
struction, inspection, testing,
operation or maintenance of
sanitary engmeering works or

equipment for sewage treatment,

sewage disposal, intercepting
sewers, etc.. or in scientific sani-
tary engineering research; keep
records and make reports.
Requirements

An engineering degree or
graduation from r four-year day
high school course and five
years recent isatisfactory prac-
tical experience in civil engin-
eering, one year of which must
have been devoted to sanitaiT
work, or the equivalent; gener-

al knov/ledge of the fundamental
principles of sanitary engineer-
ing. of physics and mathema-
tics, and of the ordinary sources
of sanitary engineering infonna-

tion; ability to prepare field
notes or data for plans and re-
ports; familiarity with the use
of drafting instruments, instru-
ments of precision, and mathe-
matical tables required in the

performance
eering work.

of sanitary engin-

W eights
W ritten, 70; training, experi-
ence and personal qualifica-
tions. 30.

Personal Property Appraiser

Open Competitive

Salary: $3,800. Fee, $3. File

by March 25.
Duties

To appraise tangible person-
al property when taxes are due
the city under the emergency
tax laws; conduct and super-
vise auction sales of personal
property to be sold pursuant to

NAVY YARD JOBS

Open

Twenty-eight jobs are op,n
for filing at the Brooklyn Navy
Yard. Applications may be se-
cured from the Navy Yard, from
the Federal Building or from a
first class Post Office. No exam -
ination will be given, but experi-

ence is required. The jobs are:

Anglesmith, Heavy Fires; An-
glesmith. Other Fires; Black-
smith, Heavy Fires; Blacksmith,
Other x'ii-es; Boatbuilder; Boil-
c-maker; Chipper and Caulker,
Iron; Coppersmith; Die Sinker;
Driller, Pneumatic; lange
Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;
Loftsman; Molder; Pipecoverer
ar Insulator; Puncher and
Shearer; Riveter; Rivet Heater;
Sailmaker; Saw Filer; Sheet
Metal Worker; Shipfitter; Ship-
wright; Toolmaker; Welder, EI-
ectric (Specially Skilled); and
Weldt . Gas.

Subscribers are requested to in-

form The Leader of any change of

address at least one week in ad-
advance.
====== TRAIN = = = =
for your
ClVIL SERVICE
PHYSICAL EXAM
at the

92d ST. Y,M,H A,

8 Gyms.-SwimniinK  Fuol

> Special Ex-
ercise Eooms,

Track-Weigbt Room.
Special Rates on Application
rhone, write er viiit Membership Sec’jr

Y.M.H . .A.

St. * Lex. Ave. ATwater 9-1i40<|

Page Sevem

ten test will be held April 16.
Requirements

Open to all employees of the
Croton and Catskiil divisions in

execution and levy made under the following titles who have the
said laws; investigate marshal's following service: Labor Class,
and sheriff's sales; make confi- three years;. Automobile Engine-
dential investigations and per- man. one year; Gate Tender,
form related work. one year.
Requirements Scope of exam: to enforce all
Five years of varied and ex- rule_s and regulations for pro-
tensive experience as a general tection of water supply; make
appraiser of personal property reports on any property charges,
or as a licensed auctioneer with pollution or disease on city land

such experience; or a satisfac- at watershed, check on residents
tory equivalent. in or visitors to \_Natersh_eds;
W eights perform related inspectional
W ritten, 50; training, experi- work for proper maintenance
ence and personal qualifica- and operation.
tions, 50. W eights
. Record and seniority, 50
Supe“ntendent written, 50: A qualifyingyswim-{
(Cold Storage Plants) ming test of 50 yai-ds will be
Open Competitive given.
lary: 120. F . Fil . R .
bys:/I:rZh ﬁ: 0. Fee. 83 ¢ District Health Officer
Duties Open
Under general supervision to This exam is open to any U.S.
make regular examinations of citizen, and the New York City
cold storage plants and com- residence requirements are
modities in them; superintend waived. In announcing the test,
incoming and outgoing perish- the commission points out _th_at
able food products; see that there are not enough qualified
proper cold storage conditions persons in the city to fill the va-
are maintained in all plants; cancies which will occur.
Supervise all employees engaged ($4,750). Fee, $4. File from
in the movement of goods and Feb. 8 to March 21.
the inspection of them; have L D_utles
full authority over the accept- A_d_m_lnlstratlve charge of the
ance or rejection of articles of- _actlvmes of th-e Health Dept,
fcrred for storap:e and also over in a health dls_trlc_t of ab(_)ut
the time of withdrawal of such 250’00(_) p_opulatlon, planning
goods within the requirements and dlrec_tlng the_He_aIth_ Dept,
of the law; direct the keeping of program In the d4'5t”cr' includ-
ing health education, school hy-
records and make reports. giene, public health nursing,
Requirements maternity, and child hygiene:
At least five years of practi- supervising activities for the
cal experience in cold storage control over venereal disease,
work, one year of which must tu_berculosis, and acute conta-
have been in supervisory charge gion, and all other phases of
of cold storage plants with du- public health work in a com-
ties similar to those described; munity _Of this size; promoting
or a satisfactory equivalent. cooperative relations betwee_n
W eights the Health _Dept, and the medi-
W ritten, 50; training, experi- c_al professmn', dental profes-
ence and general qualifications, sion, and pr_lvate health and
50. welfare agencies.
Requirements
An M. D. degree and one or
Watershed Inspector, Grade 2 . years of graduate train-
Promotion (Continued on Page 8)

Open only to employees of the
Department of W ater Supply in

the Croton and Catskiil divi-

sions. A separate list will be Prepare for Your Exams
made for each of these divisions.

Salary: $1,800 to $2,400. Fee, RENT A

$1. File by March 25. The writ-

WOODSTOCK
TYPEWRITER

for 3 months at a Special
Student Rate of
$5.00

COLLEGE
CLERK

Wednesday, 6:;{0 P. M.

POSTAL
CLERK :

Tuesday, ti:SO P. M. Woodstock Typewriter Co.
30 Rockefeller Plaza
Cl. 5-5550

NT 108
WOMEN ’am/\

for New York-Brooklyn and vicinity examinations

52,206 U. S. Government Civil /
Service Appointments in 1939
Government Year

Slight charge ior

Eddcationkt™ i D AL.
Institute

uu4

R

U 5. GOVER
Sat I8

men —

Prepare now,

Franklin Instituto

Dept. D248

130 W. 42 St. (near B’'way) N.Y.

Thousands Appointments /Rush to me entirely free of

each year

/ &)harge (1) a full description of

Full particulars S. Government jobs; (2) Fret

/ copy of illustrated 32 page book

FREE * "“U. S. Government Positions and

Call or mail coupon at How to Get Them”; (3) List of U. S.
once. Open Until 9 P.M., [/

Government Jobs; (4) Tell me how to

Saturday until 6. qualify for one of these jobs.

may result in your /
gettinff a big paid /
u. S. Government

/ Address

This

Name

Use this coupon before you mislay it—writ* or print plainly



Pae Eight

LICENSE TESTS

(Continued from Page 7)
ing in a public health institute
with an advanced degree in pub-
lic health. In addition, at least
two years’experience as a health
officer, or three years’ experi-
ence in a responsible adminis-
trative position in public health
of the type which will equip
them to be health officers.

W eights
W ritten, 3; training, experi-
ence and personal qualification,
4; technical-oral, 3.

Strucfural Welder

Trade License
File by March 25.

Requirements

One and a half years’ experi-
ence in one or more of the fol-
lowing: (1) on pressure vessels
performed under the rules of
the American Society of Me-
chanical Engineers; (2) in a
U, S. Navy Yard or other ship-
building yard, under rules of the
Department of Commerce Code;
(3) in the manufacture of heavy
machinery under codes of the
American Welding Society; (4)
structural work for buildings or
bridges in fabricating shops or
in the field under the American
Welding Society Code, Such ex-

STATE

Filing for all State exams

M arch 18 and close April 1
Assistant Director of Cancer
Control
Division of Cancer Control,
Department of Health. ($5,200-

$6,450), Fee, $5.
Requirements
Graduation from medical

school, and a license to practice
In New York State. Candidates
must have served one year’s in-
terneship and completed a one
year post-graduate course in
public health. They must have
practised medicine for five
years, two years of which were
in the public health control of
cancer and one year in clinical
study and cure of cancer cases,
or its equivalent.

Assistant Superintendent of
Tuberculosis Nursing

Division of Tuberculosis, De-
partment of Health ($1,800 plus
maintenance). Fee, $2. The list
will be used for Assistant Direc-
tor of Nursing.

Requirements

Graduation from a senior high
school, or equivalent education.
License to practice as a regis-
tered professional nurse in New

York State, or eligible for a li-
cense. In addition, either (a)
six years’ nursing experience,

two years of which were in a
supervisory capacity, and two
years in tuberculosis, plus grad-
uation from an accredited
school of nursing, and 60 credit
hours of college work in subjects
preparatory for teaching and
administrative work in nursing
schools; or (b) a satisfactory
equivalent.

Head Tuberculosis Hospital
Nurse, Type B

(Operating Room Supervisor)

Division of Tuberculosis, De-
partment of Health. ($1,400 plus
maintenance). Fee, $2. The list

will be used for Supervisory Op-
erating Room Nurse.
Requirements

Graduation from a senior high
school, or equivalent education.
License to practice as a regis-
tered professional nurse in New
York State, or eligible for a li-
cense, In addition, either a)
foui’ years’ operating room ex-
perience, one of which was in a
supervisory capacity; or b) one
year post-graduate training in
operating room technique and
three years’ surgical training
experience in the raerating room
of @ hospital or clinic, one year
of which was in a supervisory

capacity: or c) one year post-
graduate training in operating-
room technique and one year
experience In the operating
room of @ hospital or clinic
where thoracic service is main-

tained: or d) a
equivalent.

satisfactory

Head Tuberculosis Hospitol
Nurse, Type C
(Anaesthetist)

Division OF Tuberculosis, De-

perience must have been under

strict suprvision.

Fee
The cost of steel plates, filler
rods, the use of machines and
current, the making of tension
tests in connection with inspect-
ing, testing and reporting will
be covered by a fee of $10 for
four specimens and $5 for each
additional two specimens. Fees
must be paid at the time of fil-

ing application.

License fo Install Oil-
Burning Equipment
Trade License

Fee, $5; file by March 25.
Applications
Give in full all information

required on application form
and indicate definitely for which
type or types of license you are

filing: File With application two
recently taken photographs, two
inches by two inches in size.

All statements will be investi-
gated.

E\"erl(*nce

Candidates must have either
three years’ ex; erience in the
installing of oil burning equip-
ment or a satisfactory equiv-

alent of related

training.

EXAMS

the week of

experience or

expected to open

partment of Health. ($1,200-
$1,300 plus maintenance). Fee,
$2. The list will be used for
Anaesthetist.

Requirements

Graduation from a senior high
school, or equivalent education,
and graduation from a school
of nursing. License to practice
as a registered professional
nurse in New York State, or
eligible for a license. In addi-
tion, either a) six months’ post-
graduate training in anaesthesia
and three years full-time paid
experience as anaesthetist in a
hospital or clinic; or ,b) six
months’ post-graduate training
in anaesthesia and two years
full-time experience as anaes-
thetist in a hospital or clinic,
including six months on thor-
acic surgical service; or c) four
years’ full-time paid experience
as anaesthetist In a hospital or
clinic; or d) a satisfactory
equivalent. Experience must
have included “open-chest” op-
erations in which differential
pressure and endotrachial tech-
nique were used.

Head Tuberculosis Hospital

Nurse, Type D
(Surgery)

Division of Tuberculosis, De-
partment of Health. ($1,200-
$1,300 plus maintenance). Fee,
$2, The list will be used for Su-
pervising Surgical Nurse,

Requirements

Graduation from a senior high
school, or equivalent education,
and graduation from a school
of nursing. License to practice
as a registered professional
nurse in New York State, or
eligible for a license. In addi-
tion, either a) three years’ ex-
perience in pre-operative and
post-operative surgical nursing,
one year of which was as head
nurse of a supervisor in an in-
stitution, including six months
in tuberculosis surgical nursing
involving some thoracic surgery,
or a six-month course in thor-
acic surgical nursing; or b) a
satisfactory equivalent.

Orthopedic Public Health
Nurse

Division of Public Health
Nursing, Department of Hospi-
tals. ($1,800-$2,300). Fee, $1.
Open to non-residents of New
York State as well as residents;
however, preference in certifi-
cation will be given to residents.

Requirements

Graduation from a senior high
school, or equivalent education,
and graduation from a school
or nursing. License to practice
as a registered professional
nurse in New York State, or
eligible for a license. Candi-
dates must have had a course
in orthopedic nursing for four
months. In addition, either a)
two years public health nursing
experience and completion of a

post-graduate course in public
health nursing of one year in
residence at a college or uni-
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versity; or b) three years’ pub-
lic health nursing experience,
and a course of public health

nursing of four months at a col-
lege or university; or c) a satis-

factory equivalent. Candidates
must know the mechanics of
braces, how to measure, fit, and
adjust other orthopedic appli-
ances. They must be able to

do muscle grading of new and
chronic poliomyletic patients

plus a knowledge of muscle re-
education. A practical test on
these abilities will be given to

those who pass the written test.
Good physical condition is es-
sential. A driver’ license must
be shown prior to appointment.

Public Health Nurse

County service, wherever va-
cancies occur. ($1,200-$1.500).
Fee, $1. Open to non-residents

of New York State as well as
residents; however, preference
in certification will be given to
residents. The list will not be
used for appointment in West-
chester, Cattaraugua, or Suf-
folk counties.

Requirements

License to practice as a reg-
istered professional nurse in
New York State, or eligible for
a license. In addition, either
a) graduation from a senior
high school, or equivalent edu-
cation, If graduated from a
school of nursing after Janu-
ary 1, 1932; If graduated from a
school of nursing before 1932,
and entering public health nurs-
ing for the first time, either 1)
thiee years public health nurs-
ing experience; or 2) one year

public health nursing and a
course In public health nursing
of four months In college or uni-
versity; or 3) post-graduate
course In public health nursing
of one academic year In resi-
dence at a college or university;

or 4) a satisfactory equivalent.
Candidates must have a thor-
ough knowledge of the princi-
ples and practices of public

health nursing. Good physical
condition is essential.

Radiographer and Clinicol
Photographer

Department of Health, ($2,000-
$2,500). Fee, $1.

Requirements

Either a) four years experi-
ence in operating x-ray appara-

tus or equivalent equipment,
one year of which was prefer-
ably in clinical, research, or
public x-ray laboratory; grad-
uation from a senior high
school, and special training of
value In the principles and op-
eration of x-ray apparatus; or
b) two years’ experience In op-
erating x-ray apparatus and
auxiliary equipment, and grad-
uation from college with spe-
cialization In physics, mathe-
matics, and chemistry; or c) a
satisfactory equivalent. Candi-
dates must be thoroughly fa-
miliar with the construction,
care, and use of x-ray apparatus
and Instruments, and clinical
macro and micro-photographic
equipment. They must have a
knowledge of human anatomy,
superior skill In operating x-ray
laboratory apparatus, ability to
make running repairs to x-ray

equipment and to supervise and
equalize Instruct others in x-ray
and clinical photo technique.

Pass Highest
wrh - ARGO

APPRENTICE

A course of study that really
prepares you for the coming
examination.
Mechanical Trades)

COLLEGE CLERK

still the finest book for a
thorough preparation.......... $1.00

SOCIAL SUPERVISOR
A thorough textual exposi-
tion. Previous examina-
tion questions.

110 pages
LAW STENOGRAPHER
POSTAL MANUAL---
JR. PROF. ASS'T...

$1.00

JR. STATISTICIAN .. ..
ARCO Books are on sale at: Maoy’s,
Oimbel’s, Barnes and Noble, Union

Book Shop, Municipal Building and
ARCO. Phone Orderst EL. 6-6031

CIVIL
ARCO i

PUBLISHING
480 Lexington Ave., Room 800

March ,,

State Exams Set

Senior Laboratory Tech-
nician
(Bacteriology)

Psychiatric Institute and Hos-
pital. Department of Mental Hy-
giene. f$1,650-$2,150). Fee, $1.

Requirements

Either a) three years experi-
ence In practical laboratory
work In bacteriology, or three
years graduate study In bac-
teriology and graduation from
college with specialization In
chemistry, including courses In
organic and Inorganic chemis-
try, qualitative and quantita-
tive analysis, and physics; or
b) a satisfactory equivalent.
Candidates must have a thor-
ough knowledge of bacterio-
logical laboratory procedures
and skill In performance, abil-
ity to do special technical lab-
oratory work and to supervise
others, and ability to assist in
professional scientific research.

X-Ray Assistant
(Therapy)

State Institute for the Study
of Malignant Diseases, Depart-
ment of Health. '$1.400-$1,900).
Fee, $1.

Requirements

Either a) six months experi-
ence In operation and mainten-
ance of high wvoltage x-ray
equipment, and graduation from
senior high school, plus two
years college or technical school
work. Including 15 credit hours
In physics and electricity; or b)
a satisfactory equivalent.

Associate Diognostic
Pathologist

Division of Laboratory and
Research. Department of Health.
<$5,200-$6,450). Pee, $5. Open
to non-residents of New York
State as well as residents.

Requirements

License to practice medicine
In New York State, or eligible
to enter an exam for such a li-
cense. In addition, either a)
post-graduate work In path-
ology and five years subsequent
experience In pathological lab-
oratory work. Including three in
major pathological research; or
b) a satisfactory equivalent.
Candidates must have a funda-
mental knowledge of pathology.

Subscribers are requested to in-
form The Leader of any change of
address at least one week in ad-
advance.
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Advertisement

DEAFNED

Relieved by modern scientific
treatments which are both pleasant
and painless. No operation neces-
sary. All ailments of the ear, nose
and tlu'oat, including discharging
ears, accumulation of wax, head
and ear noises quickly relieved.

Cost of each treatment is $3.00.
Examination and Consultation
Free. Hours; 9:00 AJ".-6:00 PM.
daily; Mon. and Wed. until 8:00
F.M. DR. J. B. PRAQER, 813
Weat 75th St.. New York City.

bacteriology, and orga*,
istry, and specialized k ?'S.
of surgical Pathologv-

plan research;

pare results of

study, as shown bv »
scientific  reports?
standing in the field,

Director of Stofe ArrU

Department of Ednp,,
($5,200-$6,450). Pee

__ Requirements
Eithei- a) five years
In historical research
pubhcMtom in America;'"»
tory. TVo years must £
in 'work Involving admL
tlve responsibility,
direction and managl»
historical research umf
Graduation from coiwi®"
ﬂ_raduate_study and resM U™l
istory with special refeS
American history, and or d,
fields, preferably incluL
Ph D or Its equivalent:
satisfactory equivalent
date must have a ‘thnr.
knowledge of New Yoik S
and special ability in
in this field; ability to 1?
and direct work for a historic
research staff.

COUNTY TESTS
(Open only to residents o
respective counties)

Chautauqua County

CASE WORKER, Division
Child Welfare, Department
Public Welfare. -$i.500-$i 80

Fee, $1.

Requirements

Graduation from a senior @

school, or Its equivalent. Indd
ditlon, either a) four years ful
time paid experience within th
last 10 years In social case wor
with a public or private swi
agency, one year of which w
with a child welfare agency;
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IREMEN'S PENSIONS

[|,is is the second

in a series of orticles explaining

clearly ond simply whot the new pension set-up meons

fo Hew York's firemen.

v/eek.

for much of the factual

Background
Inmember, 1938, the voters of the
iU adopted a Constitutional amend-
vlixich provideC that membership
Id pension or retirement system shall
core a contract obligation before July

190 The amendment further pro-
W that the benefits of such pension
urns shall not be diminished or im-
md.

Inthe 1939 session of the Legislature,
Id; was introduced to set up a stand-

i jor a pension system in every civil
Mirisiofi of the State. This was the
-called Bahcock-Seelye bill which fail-

ol passage, but only after very strenu-
idjorts on the part of employee or-
mtions.
Ripresentatives of the Police and Fire
wtments, fearing the re-introduction
passajfe of the drastic Babcock-See-
in 1940, began a series of con-
nm with the Mayor with a view
meting a local law covering the pen-
Isystems of the two departments. As
result of these conferences, which at
n became bitter between the Coun-
ard the Mayor, the present pension
ijtrere enacted.
The bill as passed is divided into two
fc The first part deals with the pen-
1sj/sfem as set up for present mem-
lio/ the Department. The second part
ilils xit\ new members appointed after
iellective date of the bill. The bill was
inedbythe Mayor on February 13,1940,
i under the provisioris of sections 16
"o/ the City Home Rule Law, can-
wome effective until at least 45 days
~ ifs passage, to wit, on March 29,
Vo new appointments have been
yo either the Fire or Police depart-
'ssince the passage of the bills. The
‘Appointees will become members of
|'Aetuarial pension system, of which

W xoill hear 55% of the total cost,

members will pay 45% of the

thfi actual premium will be

has not as yet been

tB actuarial experts; but

anrf it will be much over

A go as high as 10%, depend-
Pon .

of the appointee.

* a complicated matter.

_Mery fireman knows that. Every

, "ows, too, that the pension

oniv/fi is going to affect

. ltc 0~ old age he’ll have

DorWE:"N pretty important to
~Cybook right now. and for all the

nut
h~ve put up such
possible pension
Vg could get. That’s why
« a ruckus, a few weeks
A hini* If - ~oniissioner-Chief quit,

aad n salai*y for pen-
wdat 1 ® number of
hug they would get if
fis) the new pension set-
"bitei- McElligott figured
® ~ow, when he could

"o iipd liked, than to wait
‘Tkat clipped his wings.
nobody would kick

It ~ of quitting: it looked

conceived of himself
persons: Let’s call one J. J.

The
The Leader is indebted to Eugene B. Schwortx

third oppears next

information in these articles.

M cElligott, Commissioner. We’ll call the
other John James McEIlligott. Chief. Now,
J. J. McElligott, Commissioner, has the
power to retire men in his department
at more than half pay. He happens to
like that well-known fireman, John James
M cElligott, Chief. So he decides, since
he’s about to resign anyway, to do his
friend John James McElligott a good
turn: he’ll retire the old boy at full pay.
Maybe he asks his lawyers about it;
maybe not. But if you follow the letter
of the law, it looks right and proper.

It would look even more right and prop-

er if a niunber of the boys were also
retired at the same time with more than
half pay. Not, of course, full pay; but
say, two-thirds and tliree-quarters pay.
Also, if somebody should kick, its al-
ways easier to fight with a pack than
alone.

The deed is done. But something’s
wrong somewhere. A hue and a cry
go up all over town. For a few' days
J. J. McEIlligott, Commissioner, holds out
against the din and the spoutings of the
Mayor. Then he slinks back to his post,
leaving in the lurch several of the men
who had gone out with him.

Why did he go back? W hat went
wrong?

There’s one little legal fact which J. J.
forgot. A trustee of a fund can’t act to
benefit himself out of that fund. The
legal fiction of two persons residing in
one body just wouldn’t stand wup if it
should come to a showdown. And the
Mayor was getting ready for the show-
down.

Pension Board

If McElligott had been working under

the new pension set-up, the tea-kettle
storm could never have occurred. For
instead of the Commissioner alone having
the say-so about who gets what when,
a 12-man Board of Trustees does the
job.

The various members of the Board
don’t have -equal voting power. The
make-up of the Board and its votes looks
like this:

No. of
Title Votes
Fire Commissioner... V2

Comptroller 1Vz
Representative appointed by

Mayor 1v2
Treasurer (Dept, of Finance) 1Yz
President, U.F.A 1
Vice-President, 1
Treasurer, U.F.A e 1
Chairman, Board of Trustees,

U.F.A 1
President, Chief Officers’ Assn.. .2
President, Captains’ ASSN . Vs
President, Lieutenants” Assn. ... 12
President, Officers” Assn........ 2

Total number of votes 12

SUBWAY

Next week”s issue of The

study of what civil

MEN!

service

Looks fair enough, doesn’t it? Every-
body represented. But let’s examine the
Board’ inner workings.

Every act of the Board must be by
resolution; and to be effective, the act
must receive a minimum of seven votes.

Now if you will observe the Board’s
make-up, you will see that the various
line organizations of the Fire Department
have equal voting power with the non-de-
partment members. The total vote of
the eight members In the Fire Depart-
ment is 6; the total vote of the remain-
ing four members, who are appointees
of the Mayor, is also 6. Thus, the four
non-department members can block a
resolution favored by their eight col-
leagues; that is, 6 votes, could be blocked
— or carried—by a single vote of one of
the Mayor’ appointees. Nobody says this
will happen. But who’s to say it won’t?

Thus, in this new set-up, so far as the
powers of the Fire Department repre-
sentatives are concerned, they are the
dog’s tail. The tail moves all right, but
the dog is the Mayor’ group.

The only check on the Board’s rule-
making power is the Board of Estimate.

Where the Money Comes From

W here’s the money to come from? Well,
for one thing, the firemen themselves w'ill
pay most of it. If you’re slightly be-
wildered about how this end of it works,
here it is in a capsule:

If you want tl\e option of retiring af-
ter 20 years of service, then you pay out
6 per cent of your salary into the pen-
sion fund.

If you're willing to hang around for 25
years before choosing to retire, then you

pay 5 per cent of your salary into the
pension fund.

You pay less in the second plan, but
you pay it longer.

Not all the money in the pension fund,
however, comes from firemen’ contribu-
tions. Cash comes in, too, from (1) for-
feitures, fines and deductions from pay;
(2) rewards and gifts; (3) fines and pen-
alties for violations of the fire law; (4)
money on hand January 1, 1940; (5) ap-

propriations by the Board of Estimate if
all the other cash should be insufficient
to meet payments.

Pension Plans

If a fireman selects the 20-year re-
tirement plan, but finds he’s still hearty
at the end of that period, and decides to

wait until the 25 years are up, he is en-
titled to;
a) $50 additional annual pension for

each year completed beyond 20 years;
b) at the end of the fifth year, beyond

20 years, he may elect to have deduc-
tions at 5 per cent instead of the 6 per
cent he’s been paying. This doesn’t re-

duce his pension payment in any way.

If a fireman selects the 25-year retire-
ment plan and continues in service after
the 25 years are up, he is entitled to $50

additional annual pension beyond the
25th year of service.

The additional pension can’t ever ex-
ceed $500. This means that the max-
imum pension is reached after 30 years
of service if you choose the 5 percent
plan; after 35 years of service if you
choose the 6 per cent plan.

When You Get Hurt

Substantial pensions are to be available,
when the new system goes into effect, for

ATTENTION

Leader contains a detailed

means to your job—your

future—your security» This article isa M UST forevery
|
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disability. It hasn’t
w'hat constitutes “total disability.” This
will be one of the first Jobs which the
new Board w'ill have to tackle. Firemen
should be on the alert action is

taken on this matter.

yet been decided

when

For total permanent disability received
In line of duty, the pension Is to be not
less than three-quarters of the annual
pay.

For partial
ceived in

permanent disability re-
line of duty, there are two
metliods of disposition: (a) the member
may be assigned to light duties; (b) he
may be retired on his own application at
three-quarters pay.

For total permanent disability not In-
duced by actual fire duty (but occurring
after 10 years of service), one-half pay.

Partial permanent disability occurring
under the same conditions may be dis-
posed of in one of two ways: (a) the
member may be assigned to light duties;
(b) he may be retired at one-half pay.

For total pennanent disability not
caused by fire duties (but occurring be-
fore 10 years of service), one third pay.

For partial permanent disability under
the same conditions, the member may be
either assigned to light duties or retired
at one-third pay.

Permanent disability, physical or men-
tal, after 20 years of service, calls for
one-half pay.

If a man of the

can’t

De-
in-

gets kicked out
partment for delinquency, he
sist on his pension. However, if “spe-
cial circumstances” are involved, the
Board of Trustees may grant him a pen-
sion by a two-thirds vote.

Pensions to Dependents

Should a fireman die while in service,
or after retirement, his immediate de-
pendents—wddow, children, parents—are
entitled to a pension. The amount of
the pension is determined in each case by
the Board of Trustees. The annual al-
lowance, however, won’t be less than
$600. If a fireman’s widow remarries,
she ceases to get the pension. It goes
to children until they reach 18.

If a fireman is killed in the actual per-
formance of duty, or if he dies as a re-
sult of disease or injuries received w'hile
on duty, the awards to his dependents
are these:

To the w'idow, one-half his salary.

To dependents under 18 years of age,
or dependent parents, not more than one-
half salary.

If the widow dies or remarries, the pen-
sion goes to the children.

Loans

A fireman may borrow money from the
pension fund, up to 40 per cent of the

sum he has already paid in. He must,
however, have contributed for at least
three years before he is eligible to bor-
row. And he must be able to repay the
sum borrowed, by an additional 10 per
cent deduction from his salary, before
he is 50 years of age. Another thing:
Membership in the pension fund auto-

matically ceases if the member withdraws
more than one-quarter of his
lated cash.

These are the most important provis-
ions of the new pension system. The
system imposes a drastic burden on the
fireman—the payment of a comparatively
large chunk of his salary into the pen-

accumu-

sion fund. But the benefits are quite lib-
eral, as pensions go.

The second part of the pension
bill will be discussed in the forth-
coming issue. What are your ques-
tions? Is any phase of the new pen-
sion set-up obscure to you? Write
to the Civil Service Leader. We’ll be
glad to ansioer all your questions
and all your personal pension prob-
lems in detail.
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Is the Hatch Act Fair to Civil Service Workers?

Nothing in

recent years has caused

such a furor in

the ranks of civil service
has the Hatch Act which Congress put into effect last year. The proponents of
claim that it prevents "coercion” of Civil Service employees by political bosses.
of the Act claim that it gags civil liberties. The Leader has asked two
representing opposite views on the question, to battle it out.

YES . ssH Ha Kgdan

Executive

Civil Service
anti-political activity
law a gag on the mouths of public
employees? Does it take away any of
the constitutional rights which they share
with all other citizens?
Public employees appear to be divided

Is THE Hatch

in their views. It is interesting to note,
however, amid all the controversy, that
both of the two largest organizations of

federal employees — one the
National Federation of Federal Employ-
ees, the other the A.F. of L. affiliated
American Federation of Government Em -
ployees—have gone on record in favor of
the Hatch Law adopted last year, and
the amended Hatch bill now pending in
Congress. Together these two organiza-
tions represent upwards of 300,000 mem -
bers. The President of the American
Federation of Government Employees re-
cently stated:

independent

“In return for the restrictions there

are commensurate — perhaps more
than commensurate—gains. Govern-
ment workers are relieved from fear

of political pressure, from compulsory
political contributions.”

Kickback

In that word “compulsory” lies one
crux of this whole problem of political
activity. Employees who argue that they
should be free to give “voluntary” ser-
vice to political organizations and political
campaign.s emphasize the term “volun-
tary” just as do the politicians in those
states where state employees have been
called on “voluntarily” to “kick back” a
percentage of their salaries to the party
treasury.

For instance, Senator Minton of Indi-

ana, when tackled by Senator Bridges last
year about the “Two Percent Club”,estab-
lished for the benefit of
employees by the

Indiana state
Democratic state ad-
ministration, insisted that the employees
had placed upon themselves a “volun-
tary” obligation to contribute 2 percent
of their salaries to the club to help de-
fray the expenses of the Democratic or-
ganization. “Not only have the Demo-
crats established such clubs, but the Re-
publicans have followed, and cities in In-

diana today which are run by the Re-
publican party have Two Percent Clubs
assessing the workers in the cities 2 per-

cent of their salaries,” he stated.
Likewise, when the Democratic Nation-

al Committee hit upon the scheme of per-

suading federal employees to sell “Roose-

velt Nominator tickets” three or four
years ago, it was made plain to all sus-
picious inquirers that no “coercion” was
involved. Nor was there “coercion” when

the Farmer-Labor party of Minnesota as-
sessed all the state employees 3 per cent.

Even with the highest possible opin-
ion of the disinterestedness and public
spirit of civil service employees, it is

doubtful whether more than a small num -
ber would be willing to pay from $25 to
$100 for ix)litical dinners, or ring door
>ells or distribute handbills in a political
Tmpaign, just out of sheer devotion to
Meir party. Is it not a fact that most
of the employees wlio do these things do
so either because they believe this is the
way to curry favor with political bosses
to get ahead in the public service, or be-
cause they fear reprisals if they refuse?
Politicians who shout the loudest about
“civil rights” and "constitutional prerog-
atives” are the people who are doing most
to restrain the public employee from free-
ly exercising his real civil rights, are the
ones who coerce the employees to con-
tribute and ring door bells.

Who Opposes the Bill?

It may be asked whether most of the
opposition to the Hatch bill does not
tome from selfishly interested per-
Mon"s— employees who have found playing

Reform

Secretary

League

politics an easy road to advancement, or
who hope to gain favor that way; some
leaders of employee organizations who
have political ambitions or who fear the
resentment of political leaders; and im-
practical and unexperienced theorists w'ho
argue that withdrawal from political
campaigning of civil service employees—
a group of people picked for their su-
perior intelligence and civic-mindedness
—would be a great loss to party politics.

Actually, however, how much of a
withdrawal from political activity is in-
volved in the Hatch law? No more than

is required of policemen, judges or those
in the army and navy; yet we find no

one |lifting his voice in defense of the
“inalienable right” of these three classes
of public employees to play politics. Any
member of the civil service is still per-
mitted to belong to a political club; to
attend political meetings: to contribute
to political organizations; to discuss pol-
itics anywhere and with anyone—even
over the radio, so long as he does not do
it as part of an organized partisan po-
litical campaign, or indulge in offensive
partisan activity. Classified employees of
the federal government have been re-
quired to abide by these restrictions for
over 25 years.

Those Who Pay and Pay

There is another side of this question

in which civil service employees should
be just as much interested as all other
citizens. The public is interested in get-
ting its money’ worth in service from
the sums it pays out for what is called
in the budget “personal service.” It ex-

pects the employee to do his work well;
to give his time and energy to the work
he has been hired to do, not to helping
the fortunes of political organizations.
It expects him to be nonpartisan and
impartial. Public salaries come alike out
of the pockets of Republicans, Democrats

and American Laborites. A Republican
business man can hardly be blamed if
lie is somewhat reluctant to give confi-
dential information to an internal rev-

envie collector or a Labor Relations Board
examiner who is notoriously a Democrat-
ic party worker; nor can a Democrat be
held over-suspicious if he suspects there
may be a connection between the un-
usually high assessment on his property
and the fact that the assessor is a Repub-
lican ward captain.

Political activity
prisals and public resentment. There is
already a growing fear in many quar-
ters that public employees in recent years
have grown to have too great an advant-
age in and influence on elections. As
always, the great mass of independent,
hard-working members of the civil ser-
vice have been saddled with blame for
the misdeeds of a few politically-minded
individuals. Might it not be worth while

invites political re-

for the civil service to consider whether
a certain amount of self-denial In the
field of partisan political action would

not be better than forced acceptance of
more stringent i'«strictlons such as Great
Britain was compelled to adopt?-

. th« high political

employees as
the
Opponents
authorities,

Act

Vary LLod MoGarkey says m

President, New

State, County and

EN the
ed last

Hatch
summer,

Law was pass-
the head of
the U. S. Civil Sei*vice Commis-

sion stated that the restrictions It Im-
posed w'ere. In actual practice, significant
only for the non-clvll service federal em -
ployees, since the same restrictions had
for years applied to those federal em-
ployees who were on civil service status.
This statement throws into sharp relief

one of the main arguments against such

legislation. To put the U. S. Commis-
sion’s statement another way; che Hatch
liaw deprived a large body of federal

employees of certain previously held po-

litical rights, and gave them nothing in
return. They were deprived of their right
to be politically active and at the same

time not given civil service protection.

In short, they were made even more
subservient to the political w'hims of the
higher political appointees. These high-

er appointees, moreover, who are exempt

from the Hatch Law restrictions, are the
only ones who ever had the power to In-
dulge in “pernicious political activity”—
and they still have it.

The Hatch Law thus did not eliminate
~Nirty politics from the federal service, but

actually increased its Influence by re-
moving the pow'er of the rank and file
employees to resist political manipu-
lations of the political appointees.
Here's An Example

The present situation In the Wages-
and-Hours enforcement agency is an ex-
ample. That department, hitherto pro-

ceeding according to the merit system al-
though not under the federal civil ser-
vice, is being upset by pressure from the
spoilsmen. The prospect is that many
appointive lower-category workers, who
have just begun "o get the agency oper-
ating efficiently and who as a body are
committed to the «career-service merit
system, are on the verge of being ousted*
or forced to resign in order to make room
for spoils appointees.

But these employees cannot raise their
voices to Inform Congress or the people
of the United States as to what is going
on. The Hatch Law has gagged them.
(It does, however, permit them the al-
ternative of “playing ball” with the
spoilsmen at the top.)

The sponsors of this
ing vicious legislation under an
orable slogan, such as “clean
ment,” which appeals to all our citizens,
have succeeded in hoodwinking many
friends of good government who have not
taken the trouble to examine how the
law works in practice.

[t's Vague
Another
Hatch Law, and
services which
vagueness.

The law contains two main restrictions,
one against political coeircion and fund-
raising; the other against political ac-
tivity. R .

The former provision does not prohibit
appointee fro;m exact-

offer-
hon-
govern-

law, by

main argument against the
Its extension to the state

use federal funds, is its

Municipal

Y ork District

W orkers of America (ClO)

ing “voluntaiT” political “regularity” an.
“loyalty” of his subordinates. The latt
provision has been Variously defined®
W hen Prank Murphy was Attorney Gen
eral, he declared that the law did not
infringe upon the constitutional rights of
free speech, etc., of federal workers. Thi
sounded very odd when he turned around
and said that federal employees might
attend the convention of the Young Dem.
ocrats, “but not as delegates.”

Elinore Herrick, New York Regional
Director of the National Labor Relations
Board, declined to be chairman of a
trade-union radio forum on the topic,
“L-abor and Politics in 1940,” giving as
her reason that the Hatch Law forbade
it. Earlier this year she declined to giv3
testimony at the budget hearings in
Albany, on the ground that the Hatih
Law forbade it. In other words, in
actual practice, the wording of the law
is such as to permit a wide variance o
interpretation, and to permit a sharp
curtailment of the rights of government
workers to express themselves on ques-
tions of the day.

Then There's Democracy

W hich brings us to a much larger as-

pect of the question. Democracy is on
trial before the world. The [l)one and
sinew of our democratic processes are

the various departments of our national,
state, and local governments. And the
bone and sinew of these departments is
the army of capable and loyal employees.

In these circumstances what right or
sense Is there in treating these millions
of key workers more and more as quasi*
citizens? Their devotion to demccracy
can be no stronger than the extent to
which they are permitted freely to take
part in the democratic process. They

cannot be expected to be devoted to good
government If they are forbidden by law
to raise their voices in our legislative
chambers in behalf of it. Similarly, iliey
cannot exert their maximum effectivenea
in behalf of good government unless they
are free to make their influence felt in
the political parties.

The rank and file of people who wori
for a living have always been the back
bone of democracy. More than three
millions of them work in the various gov-
ernment services. By what logic or rignt
can we tell them that their political ac-
tivity must be limited to casting a balio
once a year or having a private
sation (and who knows but that sucn
private conversation, even if held at ho
with a dozen people, might not be n
an infringement of the Hatch Law?) *

their friends. It Is Indeed a serious
at democracy If these three miHioli
ers can have no effective choice m

selection of their own candidates”
The argument that AFL and

ent organizations of public

back the Hatch Law proves noihins
cept that their leadership s M-
ent. As to majority rank-and-h*~ "
ment among government gov-

of course in the direction of c’e
ernment and political indepcnaeiH’

practice the Hatch Law
clean government and indepeno**

[t's @ Phony

No, the Hatch Law is phon.v

Only through an iron-clad ci\
career merit system, with teni
quate pay, and full promotioua””
tunlty, can government workers pn,.
from political machines. goV
ment workers are experts A s fuH
emment. We need them , Ledu"®-
participants In the political ~ y TI'»
which carry on our living dem N gj-eat
Hatch Law, however, in P®
body of quasi-citizens who are » AX-
litlc.al serfdom at the mercy
empt political overlords.
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Ice Job

D P. JONES

State Civil Service Commissioner

happens after you take a Civil Service Exam?
W hy the long wait between exam and appointment?
A noted authority gives you all the facts.
FTER you have made up your mind impatiently, gotten by the waitng
4t0 work for the government, have period—
studied for an examination, final- “Getting on the list” is the next thing
ly taken the exam—then a disappoint- that happens to you, if you pass your
ijient is usually in store—the long wait- examination. You will be notified of the
ing period before you know how you grade you made in the examination and
¢ your position on the list. Remember

cawe out. . . .

An acquaintance of mine took an ex- that passing an examination does not
amination when she was just out of col- entitle anyone to a government job. It
lege and needed a job badly. It was merely means you are in line for it—if
nearly a year before she knew the re- the government needs somebody in this
sults of the examination and nearly two Jo_b’ the list on» which you"r name ap"pears
years before she received notice of ap- will be used: if y?u are "reachable” you
jwintment, although that she was high may be offered a job.
up on the list. This young woman was To wunderstand what s meant by
more fortunate than most, for in the “reachable” you must know something
meantime she had obtained another po- about the “rule of three” which applies
sition and was earning, at the time the in most jurisdictions. This rule gives

the appointing officer a choice of one

appointment was offered, nearly twice as
much as the government job would have

paid.
The wheels of Civil Service move slow-

y.
So. after you have taken a Civil Service

examination, you needn’t be alarmed if
you don't hear anything from it for
awhile. Don’t become suspicious and
jump to the conclusion that politics is

at work and someone else is getting the
job instead of you. New techniques of
examination and paper-rating, as well as
stricter qualifications for entrance, are
reducing this waiting period in federal,
state and city examinations these days,
but it is still much longer than it should
be.

Making the Exam

One thing should be emphasized—
throughout the examination process eve-
ry care is taken to safeguard you. For
example, when the examination is pre-
pared. the only person who sees the ques-
tions is the person who writes it and the
head of the examination division. Even
inthe mimeographing, the sheets are dis-
tributed to the clerks w'ho type the
aminations so that no one person works
on more than a small part of the exam-
ination. W hen the sheets are assembled,
the process is handled in such a way that
fvery set must be accounted for and only
the most trusted employees handle the
completed tests which are sealed in metal
Iwxes for shipment. A representative of
the department, in the presence of a wit-

ex-

new, opens the box the morning of the
(iay on which the examination is to be
given.

RoHng i-he Exam

This same care obtains all the way up
*nd Jown the line. For example, it is
* common charge that favoritism has
displayed in the rating of papers,
s is literally impossible, since no per-
who rates an examination knows
ATMse paper he is rating. The papers do

nave the names of candidates on
L~ but are simply numbered, the num -
nam with the candidates’
filp “""uch are kept in a confidential
oral examinations the same thing
quer® A complete transcript of the
and* answers is kept on record,
there is an outside expert
as an reputation present, as well
Ananiiiner of the Civil Service De-
stenographer,
to avo”H Service system is geared
'Peciai political pressure or
of jj JMAMuence but even the suspicion
Pie in A common saying among peo-
"ould work that if the public
talcen see the steps that are
inationf the integrity of exam-
xhoig n’, actually go through the
1)«nonp step, there would
ly hearri frequent-
»'erit rinf influence rather than
1> the result.

on rt. Li.r
assume you hRvc, patiently pr

Jame™ T. O'Connell
80th Precinct

person out of three, for a single appoint-
ment. To illustrate, let us suppose that
your name is number three in a list for
senior stenographer. There Is one steno-
graphic position to be filled. The Civil
Service Commission will certify three
names to the appointing officer for that
one position, and the appointing officer
may choose anyone of the three, so that
you may get the job even though you are
not at the top of the list. If there s
more than one appointment to be made
from the list, the appointing officer, how-
ever, is not allowed to skip two persons
for every one he appoints, although this
is a common assumption. If he has one
hundred clerical appointments to make,
the Civil Service Commission will certify
one hundred and two names and he can
only pass by two out of the total
ber.

Three Strikes

A common variation of
legal provision that
been certified to an
three times it need no
to that officer. This
the state government until last year
when the Civil Service Commission re-
pealed it because of abuse. Consequently
in the state and in all the cities in the
state which have adopted the state’s re-
commendations, any person who is on
a list will have his name certified by the
Commission for appointment as long as
he is in a reachable position until he is
appointed O} the list is exhausted.

You can always get up an argument
among people interested in Civil Service

num -

this rule is a
when a name has
appointing officer
longer be certified
rule obtained in

William G Agnew
Retired

Face Eleven
by suggesting that the “rule of three”
should be abolished. In the New York
State Constitutional Convention of 1938

much oratory was devoted to this point,
and it is true that in some jurisdictions
appointments are made in the order on
the list without the appointing officer
being given any discretion. This is true,
for example, in the police and fire de-
partments in New York City, where for
many years appointments have been
made in order on the list.

Comes Appoinfment

Three cheers!—it’s time to celebrate—
you have been appointed to a govern-
ment job! But wait—don’t celebrate too
uproariously until you have passed your

probation period. This is a trial period,
sometimes called a working test period,
of three or six months, or more, as the

case may be. In New York the employee
may be dismissed at the end of the pro-
bation period by the appointing officer
without any statement of reasons. In the
federal government this trial period is
usually one year and the employee may
be dismissed at any time if he proves
unsatisfactory, but the appointing officer
must give a written statement of the
reasons.

If you successfully complete your pro-
bation period, you automatically become a
permanent employee. And then you real-
ly are working for the government!

The advantages of working for the
government and the steps that have
been taken in the direction of the
career service will be discussed in the
next article.

Caspar Anselmi

Manhattan Homicide Squad

HANDSOMEST COP CONTEST

DOROTHY

Beauty's the word from
tions.

the police sta-

A vei'y definite move is afoot to prove
The Leader’s contention that beauty as
well as brawn hold sway among t.'ew York
police officers.

the men—wives—sweet-

admirers—some not so
flooded The Leader office

Friends of
hearts— ~secret
secret— have

with entries in the contest to find the
handsomest cop in the State.
The judges— Gertrude Lawrence, Dor-

othy I"™mour, Cobina Wright Jr.—are al-
ready preparing for a long huddle to de-

termine the best-looking of all. They
admit it’s going to be tough.

There’s still time to make it tougher
for them. The ballot below is ready.

Help us in this hunt.
The following have been nominated to
date:

Edward C. Dean, 10th precinct, Man-
hattan.

Peter Broughal, Elmsford Barracks,
Elmsford, N. Y.

Cappy Anselmi, Manhattan Homicide
Squad.

Joseph A. Orday, 17th precinct.

James O’'Connell, Grand Avenue Pre-
cinct, Brooklyn.

Eugene L. Dunn, detective, 8th Squad,
M anhattan.

Michael Boland, Traffic E, 20th pre-
cinct.

Frank DiDomenico, 22nd precinct.
Milton O. Swanson, Traffic Precinct A.
Leon Jansen, 19th precinct. A
M ark Kobbe, 102nd precinct.

Hftrold J.- Dunwoody, 43rd precinct.
Thomas. Pritchard. Tr«WiIc 1. —

the Judges

LAMOUR

COBINA WRIGHT JR.

Herman E. Hart, State Police, Troop
G, Troy.

Harry Shapiro, New York Aqueduct
Police, Elmsford.

Joseph E. Dickers, Mounted Squad 2,

Troop F, Queens.

Frank M. Mango, 85th precinct.

Benjamin Bottone, Traffic F.
Anthony Bottone, Traffic F.
Arthur Fried, precinct 40.

Lawrence J. McKearney, Headquarters.
M anhattan.

Michael Doyle, 47th precinct, Bronx.

W alter McKenney, 190th precinct.

Charles Nashan, Traffic P, Jamaica,
L. I

Barney Arluck, 3rd District Traffic.

Lt. William Riley, Bureau of Records
& Supplies.

Cecil Burke, Mounted Squad.
Frederick H. Brunks, Shield 11111.
Saul Weiss. 79th precinct, Brooklyn.
Gregory O’Connell Jr., 92nd precinct.

Youl!l'

Handsomest Cop Editor
Civil Service Ls::der
97 Duane St.,, New York City

GERTRUDE LAWRENCE

Jimmy McClure, 183rd St. and Wads

\vorth Station.
W. Dohrman, 8th precinct.
Julius Shulman, 44th precinct.

W alter Messett, 114th precinct.

Harold Grassman, 66th precinct.

“Shield No. 10473”.

Raymond Donovan, 68th precinc
Brooklyn.

James McCarthy, 43rd St. and 4lh A\(
Station. Brooklyn.

Edward Padouttche, 73rd precim
Brooklyn.

Louis J. Calome, Mounted Squad No.

William G. Agnew, retired,

48th precinct.

Abe LaTouretLe. Piers 2 and 4, We.sl St..
M anhattan.

John Gula, 14th precinct.
Edward Weiss,

Stanley Mitlehner,
Theodore T. Ross,

formerly of

34;h precinct.
23rd precinct.
Midtown Squad.

KmlUuU

Your search for New York State's handsomest, cop is over!

(Sifned) Name.............

Address
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Civil Service
News Briefs

By MORTON YARMON

| (B Mfae/\blas

N three successive Saturdays next

O October, 1,068 welfare employees
in 44 counties throughout the State

must compete in exams for the jobs they
now hold. The welfare commissioners of
these counties were told the news Tues-
day night in the ballroom of Albany's
Ten Eyck Hotel. They are now breaking
it as easily as possible to their employees.
Thus ends the controversy started sev-
eral weeks ago. Assemblyman James W.

W adsworth set the fur flying when he
Informed a crowded legislative chamber
that U.S. Social Security Funds were
lield up several days at the beginning of
February. The reason: under the law,
welfare employees must be chosen by

Civil Service in states where Civil Service

exists.

New York State admittedly has Civil
Service, but it has never been extended
to these particular localities. The em-
ployees involved—Iless than 5 per cent of
the total in the State—have been chosen
by strict standards set by the Depart-
ment of Social Welfare. No soap, said

the federal board. Put these under Civil
Service, or New York State loses millions

of federal dollars in public assistance
grants.
The rules to allow for these exams will

be extended on April 1 by the Civil Serv-
ice. Commission.
okay is expected

Lehman’s
immediately afterwards.

Governor

Then the incumbents become provisional
employees pending establishment of eli-
gible lists. Permanent appointments will

be made by December 31.

The State Commission told the assem-
bled commissioners Tuesday night of its
concern for these incumbents. It found
its hands tied in all attempts to blanket
them in. The only break incumbents get
Is that they will be admitted to the exams
without regard to the requirements. This
follows provisions of the Livingston-
W adsworth Act, passed when emergency
relief workers were transferred to perman-

ent agencies. All those working con-
tinuously after March 1, 1940, are to be
covered in this way.

The commissioners themselves breath-
ed more freely when they learned that
they, along with their deputies, will be
exempted from exams. The meeting was
held jointly by the State Civil
Commission and the State
ment of Public Welfare. In time, it co-
incided with a meeting of the Associa-
tion of County Welfare Officials.

Service
Depart-

W ithin a month, the Civil Service
Commission will get in touch with the
commissioners. They will receive nomin-
ation forms, applications blanks, and in-
structions how to return payrolls for
certification by the Commission. Classi-
fication will follow. Then the exams.
Meanwhile, employees are told to pre-
pare themselves for the October tests.

The 44 counties covered are Allegheny,

Broome, Cattaraugua, Cayuga, Chemung,
Chenango, Clinton, Columbia, Cortlandt,
Delaware, Dutchess, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Her-
kimer, Jefferson, Lewis, Livingston,
Madison, Montgomery, Ontario, Orleans,
Oswego, Otsego, Putnam, Rockland, St.
Lawrence, Saratoga, Schenectady, Scho-

harie, Schuyler, Seneca, Steuben, Sullivan,
Tioga, Tompkins, Warren, Washington,
.Wayne, Wyoming, and Yates. The town
Of Union, Broome County, likewise is in-
volved.

Merit- Extension

Well on its W ay

W hen members of the State Commis-
learned that the Social Secur-
ity Board was insisting that those 1,058
welfare Jobs go under Civil Service, they

had a ready answer. They told Wa.sh-
ington that New York State is now on
the brink of the greatest extension of
the service in its history. Be patient,
they urged In effect, and In about a year
these 1,058 and thousands of others will
come into Civil Service.

Although the Social Security Board
would listen to none of this, the Merit
Extension Commission Is still going along
with its plans. Heading the Commis-

sion, set up by the Legislature at its last
session, is Professor Emerson D. Fite, who
doubles between Vassar College and the

meeting i-oom of the Assembly Civil Ser-
vice Committee, of which he |Is also
chairman.,

A month ago, the Legislature passed a
law giving the Commission an extra
month in which to prepare its report.
That month is up on Friday. At a meet-
ing last Wednesday in the State Capitol

the members heard of the work done up
to date, then decided to submit a first
report to the Legislature on the dead-
line.

The Commission estimated that a com-
plete survey of the eight typical coun-
ties selected by the research staff will
be ready in another three months. Pub-
lic hearings in half a dozen parts of the
State will follow. Then the Commission
is to retire while it broods oyer recom-
mendations. These will be handed to the
Legislature early in the 1941 session.

In the preliminary report, the Com-
mission will come to only one conclusion
—that incumbents should be “blanketed
In.” That’s the conclusion, though, that
the present 200,000 employees want to
hear over and over again.

The other problems are tough ones.
W hich of the jobs should be placed in
the competitive class? Shall administra-
tion be local, or under supervision of a
State-wide agency? Shall residence re-
strictions be imposed?

There are a dozen other
these. The Commi.ssion members are
marking time while the statistical work
is under way. But they’re pondering over
them, and getting ideas, and they’ll be
ready to battle for these ideas when the
time comes.

Incidentally,
Finkelstein is

sticklers like

Leader
public

publisher Jerry
relations director,

and contributing editor H. Eliot Kaplan
is a member.
Wanted: New Lists

The State laiv states that titles of open
competitive lists requested by depart-
ments or institutions must be publicly
announced for 15 days before the State
Co7U7nissio7i takes action. The folloioing
lists are noio being advertised ithe date

denotes when the 15 days are up):

M arch 15— Schenectady County—Coun-
ty Superintendent of Highways.

March 17— Village of Springville—Pa-
Atrolman.

March 20— M atteawan State
Correction—Laundry Observer.

March 20— Division of Laboratories and
Research— Senior Sanitary Chemist.

M arch 20— Albion State School—Super-
intendent.

Probation Only 3 Months

A probationary period comes to an end
after thi-ee months, and removals after
that must be accompanied by notice and
an opportunity to be heard. The Ap-
pellate Division in Albany ruled this last
week, in granting a reinstatement appli-
cation of Mrs. Florence S. Grae. Mrs,
Grae was appointed as a Case Supervisor
in the Rensselaer County Welfare De-
partment on a temporary basis on May
19, 1937, lost her position a year later.

Help Wanted

Hospital,

The Albany Civil Service Commission
Is on the look-out for a new secretary.
John F. Roche Jr. just resigned to be-

come confidential attendant In the Ap-
pellate Division of the Supreme Court.

State, Local
Commissions to Be Pals

Relations between the State Civil
vice Commission and local

Ser-
commissions

are to be put on a smoothly-running basis

by a bill fathered by Assemblyman Fite,
chairman of the Civil Service Commit-
tee. The measure would authorize the
other services for the local fellows, and
other services for the local fellows, and
get paid on a regular basis.

Strong approval came this week from

the Attorney General. He thinks it would
provide something sorely needed.

Candidates Pay
Through the Nose

Utica will hold exams for positions in
the Police and Fire departments later
this month. Candidates have already
paid in $327 to the coffers of the Civil
Service Commission for the privilege of
competing. This is the first year that
Utica is charging a filing fee—its set at
$2 under a new rule—and the funds are
helping to.defray the expenses of the
Commission. Secretary W. C. Haight re-
vealed this week that $850 is estimated as
the sum of money to come to the Com-
mission during the year from job-hope-
fuls.

No More Summonses

Cops in Albany are very much interest-
ed in the collection of traffic fines. The
way their pension system works, one per

Tuesday, March 12. ig"

from traffic fines and from the sales
unclaimed stolen property, if this
enough, the city ponies up with the iSf
This is all to change, however, 'ru
Common Council is considering a i),

posal to put all entrants into the Poli°"
and Fire forces after June 1 under th*
State System. Here, the contribution i
based on age, but the average is about 3i’
per cent. Incumbents will remain unde?-
this present system. Nevertheless, th

have registered strong opposition to thp
proposed change. There’ll be lots of antrv
talk before the thing is finished.

FDR Popers
Unpopular?

Papers of a president named Franklin
D. Roosevelt are to be preserved in a lib,

rary at Hyde Park, where the president
occasionally rests. A Custodian will have

to be found lor the job, but so far it
seems to be tough sledding. The U. s
Civil Service Comission scheduled an

exam, and set Feb. 27 as the deadline for
filing applications. An insufficient num-
ber of candidates showed up, however
Now the filing deadline is Tuesday, March
12.

The tests are to be given in Kingston
Newburgh, Poughkeepsie, and New York
while applications may be obtained from

cent of the annual salary goes into the the postmasters of a number of towns
retirement fund. To this is added revenue surrounding Hyde Park.
' H P

This department of information is conducted as a free
LEADER service for Civil Service employees, for eligibles, for
ail who desire to enter the Service. Address your questions
to Questions, Please? The Civil Service Leader, 97 Duane
St., New York City. If space does not allow printing your
answer, you will receive a reply by mail. Therefore, state
your name and address. Questions for this column receive
thorough analysis from a noted Civil Service authority

H. ELIOT KAPLAN

Contributing Editor

Labor Class Jobs

L.S.—Labor class jobs in the State ser-
vice are filled by department heads. No
exams are given. Positions in the exempt
class are usually filled after political rec-
ommendation. The State Civil Service
Department does not keep any list of
laborers for appointment. The State De-
partment has no control over this situa-
tion, since labor jobs have been placed
in the exempt class by law. A bill now
pending, wliich was introduced by Sen-
ator Thomas C. Desmond, proposes that
laborers be placed in a special class and
that positions be filled by a lottery sys-
tem similar to the selection of jurors.
However, the Desmond bill probably won't
pass this session.

Veteran Status

A. D.— The status of a veteran
position is abolished is a little compli-
cated. When a position held by a veteran
is abolished and a vacancy exists else-
where in a similar position, the veteran
is entitled to a transfer. When no vacancy
exists in a similar position, the veteran
has no more rights than any other dis-
missed employee. He goes on a preferred

list in the order of his original entrance
into the service, the same as non-vet-
erans. Neither disabled veterans nornon-

dlsabled veterans receive any priority in
appointment from a preferred list.

Seasonal Jobs

j. r.—Persons appointed from eligible
lists for seasonal jobs in local services
under the jurisdiction of the State Com-
mission, such as towns and villages, may

be reappointed from season to season
without further tests. Such employees
may be placed back on the eligible list

for recertification or they may be treated
as permanent employees who are on leave
without pay during the off-season
periods. Few departments handle sea-
sonal employment as simply as this.

Promotion

B. J.
from your list, which is a competitive one,
until the promotion list is exhausted. The
fact that the competitive list was es-
tablished first doesn’t alter this procedure.

If You ve Been Arrested

s. F.—1In applying for a Civil Service
Job you must list every time you have ever
been arrested. The Commissions are more
interested in the nature and significance
of an arrest, tlian in the mere fact that
a person has been aiTested. A frank dis-
closure of any brushes with the law s
the best policy in all cases.

whose

K.— No appointments will be made

Maintenance

E. O. D.—A person appointed to a per-
manent position paid partly with main-
tenance allowance may be transferred or
assigned to a similar position in the .same
grade with or without maintenance.

Residence

1), s.—The State Civil Service Com-
mission will be governed by the place of
residence from which you apply for an
exam In determining the certification by
judicial districts and other political sub-
divisions. The Commission will not ac-
cept changes of district residence after

the list is established for purposes of cer-
tification.

Reclassification

R. H.—If your position as
the State service has been
Messenger in the competitive class, you
are serving in the competitive class
despite any qualifications the Civil Ser-
vice Commission may have made as to
your future status. In the State and
municipal services, the commissions may
classify positions, but not individuals.

laborer in
reclassified as

The status of incumbents depends on
the classification of the positions they
hold. A person who is actually filling a

competitive job cannot be
or labor class.

in the exemp

Appropriate o
J. G.—When the Civil Service Com-
mission declares a list appropriate loi
position for which it was not
announced, persons on the [list will
certified to the old and the new Jo -
W hen a person is appointed to an '

priate job, and if it is not to a io\
grade, he is dropped from the list,
certified to a lower grade position-

appointee’s name remains on the list

fi higher grade job.

Health Questions Answered

By 0. A. Spier, M.D.

Blood Pressure
L.M. In answer to your
how to reduce blood pressure, the

means are by proper control oi
diet. Avoid salt in your food, oe
eggs and condiments. Don’t pe
yourself to getexcited, ”~"ood pie

cases can be very tricky; so it j
portant to have your physician a
you a thorough examination.

Blood pressure is the
blood in the arteries, which
many other vessels and organs.



March 12> 1940

New County Tests

(Continued from Page 8)

graduation from college; or
® a satisfactory equivalent.

Erie County
assistant clothing
deputy, Purchasing Depart-
1Nt (Salary varies; appoint-

Jient'expected at $1,500), Fee
Requirements

Either a) five years full-time
business experience, two years
of which were in the purchase
gpd handling of clothing, dry
eoods. footwear, etc.; or b)
three years business experience,
two years of which were in the
purchase and handling of cloth-

ing dry goods, footwear, etc.,
»Nci  graduation from senior
hiph school: or c) a satisfac-

tory equivalent. It is desirable
that candidates be familiar with
the purchase in wholesale lots,
under contract specifications,
of clothing, dry goods, footwear,
etc., and with the inspection of
them for compliance with writ-
ten specifications.

Kings County
PHOTOSTAT OPERATOR,
county Register’s Office. (One
appointment at $2,101, another
at $2,280). Pee $2,

Requirements
Either a) one year’s experi-
ence operating photostat ma-
chines: or b) six months’ ex-

perience, and graduation from
senior high school; or ¢) a
satisfactory equivalent. Candi-

dates must have a good knowl-
edge of the care and mainten-
ance of photostat machines,
and be able to show ability to
operate No. 2 Photostat Con-
tinuous Recorder.

Monroe County
TELEPHONE OPERATOR,
Department of Public Welfare.
(One appointment at $960, an-
other at $1,080). Fee, 50 cents.
Requirements
Either a) one year’s experi-
ence as phone operator; or b)
six months’ experience and

graduation from senior high
school: or ¢) a satisfactory
equivalent. Candidates must be
able to operate a Stromberg-

Carlson P.B.X. Switchboard,

Niagara County

MEDICAL CLERK. Depart-
ment of Public Health, ($80 a
month). Fee, 50 cents.

Requirements

Either a), five years’ office ex-
perience, one year of which was
devoted to financial, medical, or
case record keeping; or b) one
devoted to financial, medical, or
case record keeping, and grad-
uation from senior high school;
or ¢) a satisfactory equivalent.
Candidates must be familiar
with medical terms and various
categories of relief and methods
of payment. They must be able

to handle correspondence with
regard to diagnosis, prognosis,
etc.

Onondaga County
assistant chief ac-

countant, ($2,100), Fee $2,
Write for special circular, direct
to State Civil Service Commis-
sion, Albany, N, Y.

Queens County
probation officer, ($2,-
'>001, age limits: 21-55, Fee, $1,

Requirements
Cfiaduation from a senior
“leh school, or equivalent edu-

cation. In addition, either a)
inree years full-time paid ex-
perience in probation work or

social case work with a social
“Sency; or b) one year experi-
Ace in probation work or social

" a social agency, and
“ college degree; or c) a satis-
actory equivalent. Full-time

with supervised field

in school of social work

yea substituted, year for
Can A required experience,
dates must show experi-
thfil knowledgeto qualify
Dbv? Probation work, A

ysical exam may be required,

pnjrockland County
2000 nation officer, ($1,-

age limits: 21-55, Fee. $1.
e Requirements
hieh from a senior
catinn 0~ equivalent edu-
aip addition, either a)

f«ll-time paid experi-
~ Probation work or social

(5—

case work with a social agency;
c; b) six months' such experi-
ence. and two years’ college
work; or c) a college degree;

or d) a satisfactory equivalent.
Candidates must show experi-
ence or knowledge which would
qualify them for probation
work, A physical exam may be
required.

Suffolk County
DIRECTOR, Board of
Welfare ($2,400-$3,000).
$2.

Child
Fee,

Requirements
Graduation from a senior
high school, or educational
equivalent. In addition, either
a) nine years’ full-time paid ex-

perience, within the last 10
years, in social work with a
public or private social agency,

two years of which were with a
child welfare agency, and one
year as a case supervisor or in
an administrative or executive
capacity: or b) five years ex-
perience in social work with a
public or private social agency,
two years of which were with a
child welfare agency, and one
year as a case supervisor or in
an administrative or executive
capacity, and a college degree;

or c) a satisfactory equivalent.

STORES CLERK, Depart-

ment of Public Welfare. ($900-
$1,040), Fee, 50 cents.
Requirements

Either a) six years’ experi-

ence. one year of which was in
receipt, storing, and distribu-
tion of perishable food stuffs,
etc.; or b) two years’ business
experience, one year of which
was In receipt, storing, and dis-
tribution of perishable food
stuffs, etc., and graduation from
a senior high school; or c) a
satisfactory equivalent.

Ulster County

POSTING CLERK. Depart-
ment of Public Welfare, ($720-
$900), Fee, 50 cents. Open to

legal residents of Ulster County
exclusive of Kingston,

Requirements

Either a) two

experience; or b) graduation

from senior high school; or c)
a satisfactory equivalent.

years’ office

SUPERVISORY CLERK, De-
partment of Public Welfare.
($900-%1,200). Fee, 50 cents.
Open to legal residents of Ulster
County exclusive of Kingston,

Requirements

Either a) four years’ office
experience, one year of which
was In posting accounts or rec-
ords; or b) one year’s office ex-
perience In posting accounts or
records, and graduation from a
senior high school; or c) a satis-
factory equivalent.

City and Town of Newburgh
BOOKKEEPING MACHINE

OPERATOR, Department of
Public Welfare. ($900-$1,300).
Fee, 50 cents.

CLOTHING CLERK.
ment of Public Welfare,
$1,200), Fee. 50 cents,

CLOTHING SUPERVISOR,
Department of Public Welfare.

Depart-
($900-

($1,040-$1,440). Fee, 50 cents.
MEDICAL CLERK, Depart-
rrent of Public Welfare ($900-
$1,300). Pee. 50 cents,
TELEPHONE OPERATOR,
($900-$1,200). Fee. 50 cents.
TRAIN FOR

SANITATION MAN

PHYSICAL EXAM AT

RKEIN'S GYM

207 Hhird Ave.—at 23rd St,

SpecUUzinf in weiKbt-lIfting
$2 monthly.

IBLOOD-SKIN]|

ECZEMA, PIMPLES, ITCHING, ARTHRITIS,
BLADDER

LOW VITALITY, WEAKNESS.

STOMACH

(Indigestion, Buruinf . Belohinr.
Ulcer) Abdominal, Women’s Diseases
carefully treated ; Fluoroscopic
X-RAY, Urinalysis. Blood Tests and
Examination, Medicine: TWO Dollars.

DR. SPEED

Daily 10 to 2, 4 to 8:30.
Sl Years' Praotic* Abroaa »nd

Sunday 11 to 1
Here.

CIVIL SERVICE LEADER

IState Promotions

Filing for 10 State promotion exams ends this iveek.

tests and deadlines are:

The

Friday, March 15
SUPERVISING TELEPHONE OPERATOR

No. 1057. Office

Administration,
and Unemployment Insurance,

of Placement
(Usual

Division
Department of Labor.

salary range $1,600-$2,100; appointment expected at minimum,

but may be made at less.)
ators In D, P. U. I

Fee,
offices in State.

$1. Open to Telephone Oper-

Tuesday, March 19
SENIOR MINIMUM WAGE INVESTIGATOR

No, 1088, Division
W age, Department of Labor.

of Women In
(Usual salary range, $2,400-$3,000;

Industry and Minimum

appointments may be made at less th”n minimum). Fee. $2.
Thursday, March 21
SECRETARY

No. 1075. Department
County. 'Usual salary range
pected at $1,600.) Fee. $1.

$1,201-$1,620;

Public Welfare, Rensselaer

appointment ex-

Saturday, March 23
SERGEANT

No, 1081, Department of Police, Village of North Tarry-

town, Westchester County. (Usual salary $3,250). Fee, $3.
CAPTAIN

No. 1082. Department of Police. Village of Kenmore, Erie

County (Usual salary $2,262). Fee, $2.
LIEUTENANT

No. 1083. Department of Police, Village of Kenmore, Erie

County. (Usual salary $2,262). Fee, $2.
SENIOR COMPENSATION CLERK
No, 1084. Division of Workmen’s Compensation, Depart-

ment of Labor
ance and the
$2,100;
Fee, $1.

Insurance

appointment may be

(exclusive of Division of Unemployment Insur-
Fund).
made at less

(Usual salary range $1,600-

than minimum).

PRINCIPAL STENOGRAPHER

No. 1085. Underwriting
State Insurance Fund,
pointment expected at
Fee. $1.

Department,
(Usual salary

minimum, but

New York Office
range $2,000-$2,500; ap-
may be made at, less).

PRINCIPAL CLERK (LABORATORY)

No, 1086,

ment of Health, (Usual

Division of Laboratories and Research,
salary
ment expected at minimum, but may be made at less).

Depart-
appoint-
Fee, $1,

range $2,000-$2,500;

ASSISTANT CLERK

No, 1087, Albany Office,
salary range $1,200-$1.700;
than minimum). Fee, $1.

Department of
appointment may be made at less

Labor, (Usual

U.s. TESTS

Senior Inspector, Engineering
Moteriols (Mechanicol)
$2,600

Senior Inspector, Engineering
Materials (Hulls), $2,600

Inspector, Engineering

Moteriols (Mechanicol),
$2,000
Inspector, Engineering

Materials (Hulls), $2,000

These exams are for jobs in
the Navy Department for duty
in the field wherever assigned.
File by April 8. Age limit: 53.

Duties

To Inspect and test, for deter-
mining compliance with speci-
fications, a wide variety of en-
gineering materials indicated by

the title of each class; to read
drawings and interpret speci-
fications, and make necessary

computations to determine com-
pliance therewith; to make In-
spection reports and <conduct
correspondence. The duties of
Senior Inspector may Include
organizing and supervising of
staff' of inspectors of lower
grade.

Requirements

Experience: except for sub-
stitution listed below, applicants
must show experlentie as fol-
lows:

Senior Inspector. Engineering
M aterials (Mechanical), six
years, and Inspector, Engineer-
ing M aterials (Mechanical),
four years, of experience In the
inspection and testing of me-
chanical engineering materials
of the kinds specified under 1,
2, or 3, or any combination of
them; 1) steam-power machin-
ery and auxiliaries to such ma-
chinery, or heavy-duty internal-
combustlon power machinery
and accessories (gasoline auto-
motive engines alone not accept-
able); 2) major naval ordin-
ance assemblies: 3) miscellane-
ous mechanical engineering ma-
terials, including castings, forg-
ings, valves, and piping (or
tubing).

Senior Inspector. Engineering
M aterial (Hulls), six years, and
Inspector, Engineering M ateri-
als <Hulls) four years, of experi-
ence in the inspection and test-
ing of steel shapes, plates, and
metal sheets.

For both class of inspector
positions, it must be shown in
any case that the inspectional

experience has included the

reading and interpretation of
drawings and technical specifi-
cations, the inspection of varied
materials as specified to deter-
mine acceptability thereunder,
th. use of testing Instruments,
and making of such calculations
as may be required to determine
compliance with drawings and
specifications.

Substitution: Senior Inspec-
tor, and Inspector. Engineering
M aterials (Mechanical) — 1)

each completed year of a course
in mechanical engineering or
metallurgy in a college or uni-
versity for six months of the
required Inspectlonal experi-
ence; 2) each year of experi-
ence as journeyman mechanic
in the manufacture of marine
machinery or marine engineer-
ing materials, for six months of
the required inspectlonal experi-
ence; 3) each year of experience
as journeyman mechanic In the
machining, construction, and as-
sembly of naval ordinance units,
for one year of the required In-
spectlonal experience. (Those
who substitute this experience in
full may be considered only for
positions which require special-
ized knowledge of and experi-
ence with heavy ordinance as-
semblies) ; 4) each year of ex-
perience, up to a maximum of
two years. In the Inspection of a
arlety of miscellaneous materi-
als which has Included three or
more of the following, for one
year of the required Inspectlonal
experience: metal shapes, plates,
insulating and packing materi-

als, refrigeration machinery,
machine tools, textiles, rubber
products, pumps, cOmpre.ssors,
general machinery.

Senior Inspector, and Inspec-
tor, Engineeing M aterials
(Hulls): 1) each completed year
of a course in mechanical en-
gineering or metallurgy in a col-
lege or university for six months
of the required inspectlonal ex-
perience; 2) each year of experi-
ence, up to a maximum of two
years. In the inspection of a
variety of miscellaneous ma-
terials which has Included three
or more of the following, for one
year of the required inspectlonal
experience: machine tools, tex-
tiles, insulating and packing ma-

terials, l'efrlgeratlon machinery,
compressors, rubber products,
casting or gorglngs. paints or

oils, general machinery.
W eights

Candidates will be rated on
the basis of their education, ex-
perience and general fitness for
the job on a scale of 100. No
written test will be given.
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Associate Entomologist
(Taxonomy), $3,200
(For filling the position of AS-
sistant Curator National Mn-
stum, Smithsonian Institution)

Assistont Entomologist
(Taxonomy), $2,600
(Bureau of Entomology and
Plant Quarantine, Department
of Agriculture.)

File by April 8. Age limit: 53.

Applicants must be in sound
physical condition.
Duties

Associate Entomologist (Tax-

onomy). — Under general su-
pervision, individually or with
trained assistants, to perform
eresponsible professional and
scientific work in the field of
taxonomic entomology includ-
ing the classification, descrip-

tion. and care of specimens, the
installation of exhibits, and
preparation of texts and labels;
to ldentify specimens and pre-
pare technical reports on Cole-
optera and conduct original re-
search and investigations on the
collection of Coleoptera leading
to the preparation and publica-
tion of scientific papers, in the
absence of the curator, to serve
as acting head of the Division olf

Insects; and to perform related
work as assigned.
Assistant Entomologist (Tax-

onomy), — Under general su-
pervision to carry on taxonomic
studies an the immature stages
of Coleoptera or taxonomic
studies on the immature stages
ing the working out of relation-
ships of forms Included In either
group, the preparation of re-
vislonary papers, and the lIden-
tification of forms from all parts
of the world, for the Bureau of
Entomology and Plant Quaran-
tine and for other agencies and
individuals concerned with eco-
nomic entomology in the United
States and foreign coimtries.

Requirements

Education.—Candidates must
have successfully completed a
full 4-year course leading to a
bachelor’s degree with major

study in entomology.

Experience.— Except for the
substitution provided for below,
they must have had, subseq;ient
to the completion of the re-
quired 4-year college cour.se, the
folowing experience;

Associate Entomogolist (Tax-
onomy) : At least three years of
responsible research experience
In classifying and determining
the relationship of insects be-
longing to the order Coleoptera,

Assistant Eni,omogolist 'Tax-
onomy) : At least two years of
research experience in the tax-
onomy of Coleoptera or in the
taxonomy of Lenidoptera,

Additional ciedlt.— Addiiiona:
credit will be given to qualified
applicants for the following :

Associate EniomologiSk. 'Tax-
onomy) : Museum experience.

Assistant Entomologist 'Tax-
onomy of Coleoptera': Research
with Coleoptera larvae.

Substitution of additional ed-
ucation for experience. — Appli-
cants may substitute, year Tor
year, in lieu of the experience
prescribed above, postgraduate
study successfully completed in
a college or university of recog-
nized standing as follows:

Associate Entomogolist (Tax-

onomy) : Taxonomy of Coleop-
tera.

Assistant Entomogolist (Tax-
onomy) : Taxonomy of Coleop-
tera or Lepidoptera.

Recency of experience, — At
least one year of the prescribed
postgraduate education or ex-
perience must have been ob-
tained within the five years im-
mediately preceding the closing
date for receipt of applications
specified in «b) at the head of
this announcement.

W eights

Applicants will be
their education and
on a scale of 100.

rated on
experience

Inventory Checker
(Electrical)

Salary: $2,SCO. Place of em-
ployment: U.S. Maritime Com-
mission, New York City, Pile

by March 21, Age limit: 53, The

eligible list i ay be used to fill
other similar positions.
Duties
To conduc' surveys of con-
sumable and expendable elec-

trical equipment aboard vessels,
(Continued on Page 14)
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DESIGN JOBS OPEN

(Continued from 1l’age 13)
) "arehouses and at terminals
in order to make complete in-
ventory report , to participate
as a specialist on electrical
parts and equipment in impor-
tan. negotiations for settlement
of (ontracts involving inventor-
ies; to locate, identify and
classify parts of electrical in-
stallations: t -evaluate the con-
dition of materials inventoried
and to collaborate with opera-
tors’ representatives in reaching
a tentative agreement as to the

loun® and condition of parts
and materials: to supervise
checkers in identification and
listinfc of electrical equipment

and spare parts; to prepare de-
tail -d field notes to be used as
a basis for pricing materials.

Requirements

Applicant must have three
years of experience in work
described under “duties” or the

following: 1) as journeyman
electrician aboard vessels of at
least 5,000 gross ton capacity
o- in other responsible position
0 board such a vessel, in which

the duties performed Included
the supervision of, or actual
storiag, ordering and issuing of,

parts, stores, and equipment of
the electrical division of the
vessel: 2) as stores clerk, stock
.lerk, or inventory ciiecker with

a ship building or marine trans-

portation company in which
the duties involved the ILsting
or checking of the electrical
parts and equipment of vessels
of at least 5,000 gross ton
capacity.

W eights

Applicants will be rated on

the extent and quality of their

experience on a scale of 100. No
written test will be given.

Chief Tool and Gouge
Designer ($2,600)

Principal Tool and Gauge
Designer ($2,300)

Senior Tool and Gauge
Designer ($2,000)

Tool and Gauge Designer

($1,800)
Place of employment: W ater-
vliet. New York. Open to any

resident of New York State. No
closing date has been set for
filing. Age limit: 18 to 55.
Duties
Chief Tool
signer: To
Involved

and Gau”e
carry out details
in prescribed or stand-
ard methods, to perform the
most difficult and responsible
subprofessional work in the de-
sign of tools, jigs, fixtures,
gauges, or other related equip-
ment required in the manufac-
ture. assembling, or inspection
of machinery, machine parts or

other equipment of similar
nature, involving the applica-
tion of a thorough knowledge

of shop manufacturing methods

and processes, tool or gauge
practice and design, and mech-
anical drafting room practice;
to supervise a small number of
senior tool or gauge designers
and others of lower grade.

Principal Tool and Gauge De-
signer: Under professional gui-
dance to carry out; the details
involved in prescribed or stand-
ard methods, to perform very
difficult and responsible sub-
professional work in the design
of tools, jigs, fixtures, gauges,
or special equipment required
in the manufacture or inspec-
tion of machine parts or mech-
anisms, involving the applica-
tion of a considerable knowl-
edge of shop manufacturing
methods, tool or gauge practice

and design, and mechanical
drafting-room practice; to sup-
ervise the work of a few as-
sistants Or others of lower
grade; and to perfom related
work.

Senior Tool and Gauge De-
signer: To work out original
designs for tools; dies, Jigs, etc.,
by rough sketch and complete
drawings in detail; to calculate

necessary dimensions not shown
on drawings for toolmakers to
work to; to plan machine
operations and otlier work
necessai-y in production to lay

out sketches of punches, di<;s.
etc., for developing odd shapes
and forms of work; and to r “v-
form related work.

Tool and Gauge Designerai
To work out original designs
for tools, dies. Jigs, by rough

De-.

sketch and complete di'awings
in detail: to calculate necessary
dimensions not shown on draw -
ings for toolmakers to work to;
to plan machine operations and
other work necessary in produc-
tion: to lay out sketches of
punches, dies. etc.. for develop-
ing odd .shapes and forms of
work: and to perform related
work.

Kequirements

Chief Tool and Gauge Design-
er: Applicants must show that
tliey have had at least seven
years of mechanical drafting
experience which has included
the designing and checking of
tools; jigs, fixtures and gauges;
or at east four years of mech-
anical drafting experience, and
in addition, at least three years
of experience in the supervision
of a force of tool and gai de-
signers, or of a shop force
manufacturing such equipment.

Principal Tool and Gauge De-
signer: Applicants must have
had at least six years jf mech-
anica 1l drafting experience,

in addition, at least three
years of experience ii the super-
vision of a force of too’ and
gauge designers, or of a s op

force manufacturing such equip-
ment.
Principal Tool and Gauge De-

signer: Applicants must have
had at least six years of mech-
an ical drafting experience
which has included the design-
ing and checking of jigs, tools,
fixtures and gauges: or at least

three years of mechanical draft-
ing experience in the manufac-
ture o” tools, gauges, and fix-
tures. One year of experience
in the supervision of a force
of tool and gauge designers, or
of a -hop force manufacturing
such equipment must be shown,

which experience may have
been included within the six-
year period.

Senior Tool and Gauge De-
signer: Applicants must have

had at least five years of mech-

anical drafting experience in-
cluding the designing of jigs,
tools, fixtures, and gauges, or
must have had at least three

years of such mechanical draft-
ing experience, and in addition,
at least two years of machine
shop experience in the manu-
facture of tools, gauges, and
fixtures. Toolmaking experience
alone is not acceptable.

Tool and Gauge Designer:
Applicants must have had at
least four years of mechanical
drafting experience including
the designing of jigs, tools, fix-
tures, dies, etc., or at least two
years of machanical drafting
experience and, in addition, at
least two years of ipachine shop
experience in the manufactur-
ing of tools, jigs, dies, fixtures,
etc. Toolmaking experience
alone is not acceptable.

Weights

Applicants will be rated on
the quality and quantity of
tlieir experience and fitness, on
a scale of 100.

Museum Curot'or

Salary: $2,600. Place of em-
ployment: Morristown National
Historical Park, National Park

Service, Department of Interior,
Morristown, New .frsey. This
test is open to residents of New

York State. Pile by March 28.

Age limit: 53.
Duties

To identify and catalogue a
wide variety of historical ob-
jects and relics, principally of
the American colonial and Re-
volutionary W ar period, includ-
ing furniture, ceramics, metal
ware, firearms, cannon, edged
weapons, textiles, manuscripts,
and costumes; to clean store,

and preserve the collection; to
plan and arrange exhibits of
items in the collection; to give

lectures or addresses and write
articles for publication on vari-
ous historical objects and relics
of the period from the fifteenth

to the nineteenth century.
Requirements
Education: Applicants must

have a college degree.
Experience: Applicants must
have at least two years of full-
time paid museum experience,
including at least one year in
immediate charge of a collec-
tion of American Colonial and
Revolutionary W ar period his-
torical objects and antiques.
Experience, to be qualifying,
must have included the identi-
fication of items; care and pre-
servation of objects and manu-
scripts: planning and arranging

CIVIL SERVICE LEADER

catalo-
items in
dissemina-

of exhibits and displays;
guing and indexing of
the collection; and
tion of information, both ver-
bally and in writing, concern-
ing historical objects or antiques

of 17th, 18th, 19th and 20th
century Americr..
W eights
Applicants will be rated on
their education and experience

on a scale of 100.

Technical Expert in Design
and Distribution of Educa-
tional Publications

Open
Office of Education, Federal
Security Agency, $3,800. Pile by
M arch 18. Vacancies will be
filled in Washington, D. C., and
in the field. Age limit: 53.
Duties
To do interpretative writing
and designing of leaflets, ar-
ticles, and other materials on

the contents of research studies
in vocational education; to se-
cure the widest possible distri-
bution and wuse of the results
of research and of such reports;
to make studies of procedures

used by State and local educa-

tional systems in educational
publicity and recommend im-

lents; to plan and jr-
vise the work of artists and
graph makers; to supervise the
lists; and to study and apply
modern distribution techniques
to the research product of the

vocational education division of
the Office of Education.

Requirements

Bachelor’s degree (unless ap-
propriate education is substi-
tuted). Experience: five years
of full-time paid experience in
advertising research and in

creating and developing adver-
tising and promotion techniques,
methods and media, including
or supplemented by two years in

designing informational media
concerning educational publica-
tions, and promoting their dis-
tribution. Applicants must be
able to make rough layouts or
visuals, plan and supervise the

work of artists and graph mak-

ers. The required experience in
connection with educational
publications must have included
interpretative writing and de-
signing of materials used to in-
crease distribution of publica-
tions in education.

Substitution of experience for
education.— Additional full-time
paid successful experience in ad-
vertising research and in creat-
ing and developing advertis-
ing and promotion techniques,
methods, and media may be sub-
stituted, year for year, for the
4 years of education in col-
lege or university of recognized
standing specified above.
Definition of “advertising re-
search.”— "Advertising research,
as used above, means the study
or investigation of media em-
ployed to increase the distribu-
tion or sale of goods or services
and the evaluation of the effec-
tiveness of such media.

Only education or experience

acquired prior to the closing
date for receipt of applications
can be considered for this in-
formation. New or additional
evidence of qualifications not
submitted for consideration in
connection with the original

rating must be received within
30 days after the notice of rating
Is mailed to the competitor In

order to be considered in con-
nection with an appeal or re-
view of rating.

W eights

Education, experience and gen-
eral fitness, 100.

Specialist In Exhibit!
Open

Extension Service Department

Tuesday, March 12,

Federal Requirements

of Agriculture. $3,800. File by
March 18. Age limit: 53. The
list will be used to fill vacancies
in Washington, D. C., and in the
field. Applicants must be in
sound physical condition.

Duties

W ith wide latitude for exer-
cise of independent judgment,
;0 act as subject matter con-
tact man between the Agricul-
tural Exhibits Section and the
various bureaus of the Depart-
ment of Agriculture and other
Federal Departments; to obtain,
analyze, and coordinate subject
m atter proposed by various bu-
reaus: and to prepare plans for
educational exhibits for display
at State, national, and interna-
tional expositions, relating the
physical form of the exhibits to
the interior architecture of the
exposition buildings in which
they are to be shown; and
where necessary to modify the
Interior of the buildings.

Requirements

Applicants must have success-
fully completed a full four-year

course leading to a bachelor’s
degree in architecture; a mini-
mum five years of professional

experience in the planning, de-
signing and assembling of ex-
hibits.

Weights
Experience and education, 60;
design problem, 40,

Senior Specialist in Social
Group Work
($4,600)

Specialist in Social Group
Work ($3,800)

Associate Specialist in
Social Group Work
($3,200)

Open
Children’. Bureau,
ment of Labor. File by March
18. Age limit: 53. Vacancies
exist in St. Paul, Minn., and the
list will be used to fill others
as they occur.

Depart-

Duties

To apply the principles and
techniques of group work in an
experimental study in the pre-
ventior and treatment of juve-
nile delinquency; to formulate
policies governing consultation
services and research activities
In relation to group-work ser-
vices for children; and to direct
consultation to State and local
public and private agencies In
relation to group work, the
grade of the position depend-
ing upon the degree of profes-
sional responsibility Involved.

Requirements

Candidates must have a Bach-
elor’s degree; they must have
completed at least one year of
graduate study In an accredited

school of social work. The suc-
cessful completion of at least
one course In group work and

one course In work must

be shown.

case

Substitution of experience for
graduate study.—For the posi-
tions of Senior Specialist in So-
cial Group Work and Specialist
in Social Group Work appli-
cants may substitute two years
of successful experience In addi-
tion to that required below in a
social group work agency of ac-
ceptable standards, under the
supervision of a qualified super-
visor for one year of graduate
study In an accredited school of
social work. For the position of
Associate Specialist in Social
Group Work no substitution of
experience fpr graduate study
will be allowed; and for this
position the required graduate
study must have preceded the
qualifying experience.

Ponular Buffalo Exams

A series of seven popular

last week by the Buffalo Civil

are open only to residents of Buffalo, N. Y., who have lived in
the city continuously for two years. Included in the series
are tests for Playleader (male and female”; Addressograph
Operator; Plumbing Inspector; W ater Inspector; Animal
Caretaker (Laboratory”; and Administrative A ssistant (B'uf-
falo Sewer Authority).

Applications for these positions will be received until
Thursday, March 14, at the Buffalo Commission’s office, 1001
City Hall. The written examinations are scheduled for W ed-
nesday, March

competitive
Service Commision.

exams

were opened
These tests

Experience

Senior Specialist In Socia’
Group Work.— At least five years
of paid experience, at least
three years of which must havp
been In a social group work
agency of acceptable standards
and at least two years of which
must have been in one of thp
following: n

(a) Executive work in a social
group work agency of accept-
able standards.

(b) Consultant work in con-

nection with social group work
services.

(c) Organizing State or local
social work agencies.

(d) Any combination of (a)
(b), and (c).

Specialist in Social Group
Work.— At least four years of

paid experience in a social group
work agency of acceptable
standards, one year of which
must have been in an executive
capacity, or as a consultant in
social group work services.

Associate Specialist in Social
Group Work. — At least two
years of paid experience in a
social group work agency of ac-
ceptable standards.

To be qualified for any grade
In this examination, experience
in a social group work agency
must have included all of the
following essentials; Organizing
social groups on the basis of
sound primary grouping; build-
ing a social program |In coop-
eration with the group, con-
cerning the Interests of the
group; developing a social pro-
gram In conformity with the
needs of the community; giving
Individual guidance aimed at
the development of the individ-
ual.

Nonqualifying experience. —
Experience confined to teaching
classes In physical education or
to playground leadership will
not be accepted as qualifying
experience.

Additional credit.—~Additional
credit will be given In all grades
for the following:

Qualifying social group work
experience gained as a member
of the staff of a social case
work agency.

Additional
teaching
of social

graduate study or
In an accredlte'” school
work.

Experience In Initiating proj-

ects relating to the conduct of
social group work services for
children.

Additional qualifying execu-

tive or supervisory experience in
a social group work agency be-
yond the minimum requirement.

Weights
Experience, education and
general fitness. 100.

Junior Graduate Nurse

Open
($1,620); not over 35 years
old; filing open. U. S. Public

Health Service, Federal Security
Agency, and Veterans’ Adminis-
tration.
Duties

Under immediate supervision,
do general nursing work in hos-
pital wards, infirmaries, or san-
atoria.

Requirements

Completion of a four-year
high school course; completion
of a course in a recognized

nursing school with a residence
«of two years in a hospital wiin
a daily average of 50 bed pa*
tlents; registration as a

ate nurse. Those In the fmai
year In nursing school wiU oe
accepted if they furnish prooi
of fulfilling requirements dur-
ing life of register.

Sr. Inspector, Ordnonc®
Material ($2,600)

Inspector, Ordnance
Materiol ($2,300)

Asso. Inspector, ordnance
Material ($2,000)

Asst. Inspector, ordnonce
Material ($1,800)

Junior Inspector,
Materiol ($1,620)

Open
Junior and assistant 8™. gg
20-48 years; other

(Continued on
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preparation of manuscripts in-

tended for

Requirements

Storekeeper (Deck)

Salary: $1182. Pile by April 2.
Place of employment: Army

Page Fifteem

partment of Agriculture. Salary:
$2,500. Age limit: 53. File by
M arch 25. Applicant must be in

.roniimiigid from Page 14) ® : .
i | sound physical condition.
¢ File by May 22. Ord- experience in planning, organiz- Applicants have com- Trantspgrt Skelrvme,\,‘ WYarfDepdartt _
Dept-, war Dept. ing, or supervising the work of pleted a four-year college course ment, Brooklyn, Ning t‘)” uty Duties
: subordinate inspectors. For and have semester 0N transports plying between Under supervision to lsolate
Duties . X . . . : Brooklyn and Panama, Puerto . . . ’
Senior Inspector, this experience hours in the field of education. X i ! s classif and study the distribu-
P o e f Rico, San Francisco and Hawaii v y
Tncoect and test, at contact must have included supervision Additionally (except for certain This exam will al be held t' tion of the fungi of soil and of
nwnts varied raw metallic of other inspectors. ) substitutions), applicants must  _° sotehear vacancaiessoinethee Nevs decomposition in the soil involv-
=Ayfprials. mechanical arts, For the grades of Associate, have a Ph.D. in Education. s ! i i
»1p| p York Area. Age limit: 53. Ap- ing collection of samples, the

” .ines. assemblies, and com-

npnts of ordnance materials: tor
1“nare inspection reports; re-
FiSi work. Duties for the vary-
w grades differ in degree of

1% nsibility. In Inspector and years.
S r inspector grade, duties
Evolve planning, organizing,

fnd supervising work of subor-
dinate inspectors.

Requirements

High school graduation or
rnmpletion of 14 units of high
chool work. Experience (Junior
inspector, 1 year: Assistant In-
oector. 2 years; Associate In-
sMCtor, 3 vyears; Inspector, 4
vArs- Senior Inspector, 6 years)
ninspecting and testing, to de- Dr.
termine compliance with speci- the
cifications. of ordnance ma-
terials as armament, armor-
plate, demolition bombbodies, iner,
etc or of raw materials includ-
ing metal shapes formed with
dies, sheets, and bars, and ma-
chined parts. Experience must
have included wuse of testing
equipment for the determina- of
tion of physical properties as
tensile strength, yield
etc, and determination of agree-
ment of finished components
vith specifications through
checkinR dimensional require- ices
ments by the use of such stand-
ard equipment as micrometers, of
verniers, calipers, and gauges.

Applicants for Inspector and
Senior Inspector must show the
specific knowledge of machine
tool processes, acquired either in

actual mechanical shop prac- education or
tice, in school shop courses, in ning studies, investigations, tistics or college teaching in V/eights

process inspection on machine and reports required by section these subjects. Applicants will be rated on a
components, in tool, gauge, and 6 of the Vocation Education o written examination on

fixture designing, or related Act; 3) the collection, statistical Weiglits of 100.

capacity through which the treatment, and interpretation of Applicants will be judged on

requisite knowledge of shop pro-
cesses could be acquired; and

Inspector, and
only, college courses in en-
gineering or metallurgy may be
substituted, one year for six
months’ experience, up to two

Chief Reseorch and
Stat-isticoi Service
Oifice
Security Agency. Salary: $5,600.
Age limit: 53.
The qualifications of applicants
will be passed upon by a special
board composed of Dr. C. F.
Klinefelter,
Commissioner of
Harold Benjamin, Dean of
College of Education, Uni-
versity
Nathaniel C.

mission.

To direct the work of the Re-
search

Division,
point, to serve
Assistant Commissioner for Vo-
cation Education and the chiefs
of the vocation education serv-

activities: 1) the establishment
objective
evaluation of the results of ex-
perimentation and
various fields of vocational this experience,
education, and as guides for the
development of
training programs; 2) the plan-

technical data concerning voca-

tional education;

Senior Inspec-

education or

tistics, one year
have included

responsibility
search staff.
of Education, Federal
File by March 25. have
cational
Assistant to the

Education;

of Maryland; and Dr.
Burhans, Exam-
S. Civil Service Com-

tion or

dividual research
Duties or educational
must also have a year of experi-
ence in the direction of prepara-
tion of doctoral dissertations, or
research staff, in
the field of education or educa-
statistics.
have experience
and evaluating of test materials,
materials, etc.
demonstrated the

and Statistical Service
Vdcational Education
Office of Education;
as consultant to the

direction of a

tional

teaching
must have

each of the following

standards in the

research in

functioning

and 4) the

Hremen Stymied

An attempt by the Fire Eligibles Association to have its

declared appropriate for “100 positions” in the Bureau of
ombustibles was stalled last week, when the Municipal Civil
SEnvice Commission saw no merit in the Association’s case. Not
aly are there no vacancies for the positions, but the exam-
netion for Fireman is not similar to that taken by persons
wvaiding such jobs in the Bureau of Combustibles, the Commis-

g held.

*ther impoitant actions were:

Service
1058. A wvirtual reduction in salaries

ine Instructional Service was adopted
A ine Commission when salary ranges
‘ie changed as follows:
St Grade—to but not including $2,100
lomierly $2,409).
Grade— $2,100 to but not includ-
1" 4A700 formerly $3,000).
Grade—$2,700 and over,

1ihift » Lyons Law problem was

Uwp t week, The Commission

Comptroller the problem of

with hundreds of city work-

complied with re-

of the law. Previously the

for stu(jy ~ ~0 President Kern
mde"( _

M agistrate Henry H. Cm*-

tu ” "“be Commission he was re-

Coutp, , Promotion list to Assistant
hich "®rade 3, Magistrates’ Court,
ofk appropriate for Court
le cnm M agistrates’ Courts,
iection refused to accept the

ordered payrolls of prov-
, ®stopped.

[k Ax*EX*iners
fPYo~r™ately 20 assistant ex-
Service

oStatin. » N rating the 72,000
K papers. The exam -
service lists.

je T\vo positions were created
«torv Th®y are Core Drill

helper, $1,500 per year, Dept.

of Public Works; and Assistant M aintain-
er (Office Appliances) at $1,800 per year.
Dept, of Finance. Exams will be ordered
for these positions when the Budget Di-
rector rules that they may be filled.
AdministraHve Service

1067. The Administrative Service ac-
iuired five new titles, including four with
planning titles. They follow:

Assistant City Planner— $4,000 to but
not including $5,000.

Associate City Planner— $5,000 to but
not including $6,000.

City Planning Director— $6,000 and
over.

Junior City Planner— $3,000 to but not
including $4,000.

Superintendent of Land
to but not including $4,000.

Because the title did not meet the
minimum wage of $3,000 for the Admin-
istrative Service, Research Assistant (City
Planning) was placed in the Miscellane-
ous Service. It pays $2,000 to but not
including $3,000.

Nurse's Assistant

1071. The preferred list for Nurse’s
Assistant was certified for Female Eleva-
tor Operator Jobs in the Board of Educa-
tion.
Sanitation Cards

1075. Pending small changes in the
proposed foi*m of new medical-physical
cards to be used in the Sanitation Man
exam, the Commission reserved final de-
cision on ordering the cards. The cards
should be ready within ten days.
Working Out-of-Title

1086. A complaint that an

Fills— $3,000

Elevator

Experience: four years of pro-
fessional research of a respons- sical condition.
ible character
educational sta-
of which must on an

use statistical
research.
tion or report showing this abi-
lity must be submitted.

If candidates do not have this
experience, they must have the
years of college
teaching in the field of educa-
educational
supplemented by high-grade

following: four

in the editing

ability to use statistical methods
In educational

Applicants may substitute for
any responsible, professional re-

search experience in the field of
educational sta-

the extent and quality of their
experience on a scale of 100.

the field of Duties

administrative

The duties
mixing

emergency.
knowledge of
teaching ma-

plete knowledge of the
ability to
ment in
A publica-
gears, etc.
Requirements
Applicants must have

department.
certificated

effect.

They must Applicants must

They

appointment.

Operator and four Laborers in the Mu-
nicipal Building, Manhattan, are per-
forming duties not appropriate to their
titles was filed, and no action was taken.
The Commission has previously set a
policy which allows a persons to work
out-of-title 40 per cent of the time.
Arrests of Employees

1088. Because the arrests of many
employees do not appear on department
records, the Commission directed that
fingerprints of all candidates for promo-
tion in the city sei-vice must be cleared
through the Police Dept. Previously, only
the records of the departments were
checked.

Promotion Exams

1091. To standardize the procedure of
making requests for promotion exams
within a department, the Commission

ordered that forms be drawn up for the
department head to fill out.
Supervisor Candidates

1094. Certain persons in the Welfare
Dept, serving as temporary appointees
but who are, in reality, permanent em-
ployees, were declared eligible to take
the exams for Promotion to Supervisor
and Assistant Supervisor.
Social Investigators

1105. The Board of Child W elfare was
granted an additional ten days to make
appointments from the Social Investiga-
tor certification to fill permanent va-
cancies. The Board is awaiting the ap-
proval of the Budget Director before mak-
ing appointments.
Fire Lieutenant Exam

1106. Pending an
Commission reserved decision on tlie re-
quest of the Fire Department that four
1st Grade Firemen be granted special ex-
aminations for promotion to Lieutenant.
The men were prevented from taking
the regular examination because of in-
juries received in the performance of
duty, the department said. The men are
Jacob J. Knoblach, James V. Cassidy.
Joseph D. DeLong and John J. Heenan.

Welfare Laborers

investigation, the

1108. The Dept, of Welfare was ord-

ered to make appointments from a cer-
tification of Auto Ti-uck Di-ivers to re-
place 20 provisional Laborers assigned as
Firemen. The department had previously
Qsked that provisionals continue “until

plicants must be in sound phy-

To be in charge of deck stoies
Army Transport;
records of their receipt and is-
in directing a re- sue; act as a boatswain
This experience
must have included the editing
of ,test materials,
terials, or manuscripts intended and
for publication. Applicants must
demonstrated
methods in edu-

splicing wire and manila
sewing canvas; also

articles used in the deck depart-
connection with
boards, rigging, tackle, winches,

had at
least one year of experience in
the deck department at sea dur-
ing which they must have per-

various supplies used in the deck
They must also be
lifeboat men
able to produce evidence to that

prove
hold. 1) a certificate of service
issued by a board of local
spectors; and 2) either a conti-
nuous discharge book, or a cer-

a scale

Assistant Mycologist (Soils)

Bureau of Plant Industry, De-

determination of the types of
organisms present, coordination
of groups of organisms isolated,
and the preparation of descrip-
tions of the organisms within

keep various groups.

in an Requirements

require Applicants must have (om-

paints, pleted a four-year college course
rope, with major study in botany.
com- They must have two years ex-

various perience in research in the cul-

ture of fungi. Additional credits
life- will be given for experience in
some group of fungi in the soil.
Applicants can substitute for
experience, graduate study in
mycology.

Assistont Communications

statistics, formed the duties of boatswain Operator (Air Navigation)
in- deck st k , havi -
i d o Zrones?bilistOrfeorefr?:rreceai\“tngsttr)?- Salary: $1,620. FUe by March
In ¢ ucation P y . PL. 18. Place of employment: Re-
statistics. They age, custody and issue the gion 1. Civil Aeronautics Auth-

ority. File at the U.S. Civil
Service Commission, 641 W ash-

and ington St.. Manhattan. Age
limit: 18 to 50.
they Duties
To stand regular watch for

the transmission and reception
of radio messages and other
communications, and under the
radio

in-

. X .. . . general direction of the
tificate of identification issued operator in charge, to be res-
research. by a shipping commissioner, ponsible for the cleanliness of
collector or deputy collector of the field, station and equip-
year for year, customs, or United States local ment; to assist in the mainten-
inspector of steam vessels be- ance and operation of the sta-
fore they may be certified for tion, including the climbing of

towers and poles for the pur-
pose of making repairs; to
broadcast weather forecasts and
other important information to
aircraft and to make weather
observations and transmit the
same on teletypewriter at a
minimum speed of 35 words a
minute.

such time as another appropriate list is
certified and eligibles are appointed.”
The payroll of provisionals was ordered
stopped March 31.
Nurses' Assistant, Matron

1109. The Commission reserved decis-
ion on the action of the Dept, of Hospi-
tals in returning a prefen-ed list of Nurs-
es’ Assistant, certified as appropriate for
M atron. The department asked that an
examination be ordered for the depart-
ment.
Corporation Counsel

1110. The list for Associate Assistant
Corporation Counsel, Grade 4 (Adminis-
trative Code) was returned to the Denpt,
of Welfare, despite the protest of the
department that the list was inappropri-
ate for two positions. The Commission de-
clared the list was appropriate for As-
sistant Counsel, Grade 4 ($3,000 per year)
and Junior Counsel, Grade 3 ($2,400 per
year). A request for one examination
for the department also was denied.
Porters

nil. The Commission will investigate
the complaint of the Dept, of Hospitals
that the Poi*ters list, which was recerti-
fied to fill vacancies in the Welfare Hos-
pital laundries, is not appropriate for the
jobs. Decision was reserved.
Promotion Rights

1113. The right of an employee to
transfer from the Board of Transporta-
tion to the Board of Education and still
retain his promotional rights was denied.
The employee is Frank H. Simon.
Attendant-Messenger

1115. The Commission granted the
Dept, of Docks permission to defer ac-
tion until March 15 In the matter of re-
placing provisional Airport employees
with eligibles from the Attendant-Mes-
senger list.
Reclassification Progress

1116. The Conmiisslon received infor-
mation from the State Civil Service Com -
mission that the State had approved the
city’s reclassification of the Bridge Ser-
vice (Triborough Bridge Authority and
the New York City Parkway Authority).
The City Commission also was advised
that the State had taken no action yet
on the resolution reclassifying the Engi-
neering and the Architectural Services,
and on other recent resolutions pertaining
to reclassification.
Clerk, Stenotypist Keys

1123, Two tentative keys were amend-
ed and approved. They were for Promo-
tion to Clerk, Grade 2, and Promotion to
Stenographer and Typewi'iter, Grade 2.
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Municipal Certifications
Tee My B Ao

SP-

READ THIS FIRST

1. Certification docs not
sarily mean appoi‘itment.

2. The Department Head who re-
ceives the Certification from the Civil
Service Commission generally appoints
persons who head the eligible list to
fill existing vacancies

3. He does not necessarily notify all
persons certified, and he is privileged
to withhold appointments for fifteen
days-

4. Therefore, those listed below
may or may not be notified of their
certification or appointment.

5 Anyone who has a question con-
cerning a position for which he is cer-
tified should call or write the Infor-
mation Bureau, Municipal Civil Service
Commission, 299 Broadway; telephone
COrtlandt 7-8880

neces-

MON., MARCH 4, 1940

Al;TO TIlirCK DRIVKR (repulnr list,
DS< approprlalf for Luborer; Asst.
Commissioner  of Borough Works
Queens; 30 vncuncie.s ut $1,500; prota—
Hble pcrmnncnt  (two on Murine
Slokor preferred list certillc'd ahead
of thlsi—ab125, Chas. C. Pavata; 25,-
520, Fred Santarpla; 25568, Domenlok
Stanztons; 255R0, Mlguel Tardlo; 25-
714, Jos A, ClrlKIIano 258G1, James
V. l.oCicero; 25867, Matthew Bo.sco;
25940, Frank J. Palmenterl; 26085,
Accursio A San(?emlno; 26096, MI-
chacl A, Sclda; 26141, Thos. LoCasclo;
2614C, Chas J. Busch; 26154, Vincent
Uvlno; 2015B Gennaro A. Garbonaro;
20188, Harry Levita.s; 26197, John Van
Oullder; 26205, Leonard Mortello; 26-
211, Uuymond O. Bauer; 26220,
John J. Mutto; 26223, John A. Fran-
zono; 26224, Frank P. Arculco; 26225,
Jos S. Masuccl; 26227, Anthony J,
DINovl; 26237, Domenlck J. Lombar-
dozzl: 26238, Daniel F. Wilkins; 26-
243, Peter DIHesto; 26245, Arthur E.
Montlgny; 26247, , T. Lataille; 26-
249, Bernard Ruh; 26250, Leonard Scl-
ara; 26251, James J. Gelllamsen: 26-
252, Timothy A. McLaughlin; 20253,
Joseph Sclara; 26257, Patsy Campro-
la; 26262, John M. Sutherland; 26264,
Salvatore H. Ranelll; 26267, Glor-

lando; 26268, Domenick Notarfran-
(ES(D 26271, Antonio W. Ventre; 26-
272, Geo. J. Schwenk, Jr.; 26277

Rocco Rizzo; 26278, Anthony A. Clasl;
26279, Rocco M. Perone; 26280, Jos.
Matone; 26281, Jos. P. Lebenn.s, Jr.;
26282, Biaglo S. RURglero; 26283, An-
thony J. Marslcano; 26286, Antonio
Malandro; 26287, Andrew’ Plzzurro;
26288, Michael P. DoMaggio; 26291,
Francesco Leone; 26292, Ella Mar-

cantonlo; 26293, Louis Cardella 26-
294, Christ F. Sch oppman; 26296,
Felice Cutrone; 26297, Angelo Rlnzl;
26298, Audrla Carduccl; 26299, Geo.
W. Kerr.

CABLK SrUCER (competitive list);
prom. 9-13-39; for Cable Splicer,
Fire Dept., all boroughs; four va-

cancies at $9 per day: probable per-
manent—2, John J. Skelly, 85.00; 4,
Charles 1l. Whelan, 83.20; 5, Louis
Vogel, 82.80: 6, Albert V. Frlisblc,
82.65: 7. Klllan J. O’Boyle, 80 90; s.
Charles R. Muller, 80.30; 10. Edward

J. Owens, 75.30: 11, Francis J.
O Neill, 79.15.

CLERK GR. 1 (competitive list, male);
prom 5-1-36; for Clerk Gr. 1 (male)
Bd. of Transportatlon Manhattan;
$840; Indefinite, may exceed six
months and Is, therefore, considered

probable permanent—3058, Morris A
Cohn, 82.50.

CLERK GR. S (competitive list, male);
prom. 2-15-39; dppropriate for Clerk
Qr. 1 (male), Bd. of Transportation,
Manhattan: $840; Indefinite, may ex-
ceed six months, and s, therefore,
considered probable permanent (one
on Clerk Gr. 1 list certified ahead of
thls)~1300, Louis Netel, 86.87; 1667,

Francis J. Boylan, 86.21; 2253a, Na-
than N. Falllck, 85.32; 2480, Albert
Weinstein, 85.03; 2599, Milton E.

Goldenberg, 84.88: 2900, Harry Pas-
terInsky. 84.55; 2903, Robert E, Kelly,
84.55; 2944, Ralph Tucker, 84.49; 30-
10a, Sam Waldman. 84.42; 3022, Stan-
ley B. Crystal, 84.41; 3038a, An-
gelo R. Parlsl, 84.40; 3044, Aaron
llzleder, 84.40; 3047, Joseph A. Trag-
0.

LABORATORY IIELPKR (regular list,
women); prom. 4-26-39; appropriate
for Laundry Worker (female). Dept,
of Hospitals, all boroughs; $780
without  maintenance, $540 with
maintenance; probable permanent
(name to be considered In order on
certification of Feb. 28»—250, Clara
C. DIMelfl,

PORTER (regular list); prom, 9-21-38;
appropriate  l'or Laundry Worker
(male). Dept, of Hospitals: $780 with-
out maintenance: $540 with mainten-
ance: probable permanent—431, Mur-
ray Lass; 592, Joseph McCarthy; 932,
Julius Klein: 1053, Albert Woloert;
1100, David Buchman; 1135, William
J. Mills: 1141, Charles K\in'-et: 11"%
Morris O’Des.sa; 1143, Louis O. E.
Dore: 1145, Sal J. Mistretta; 1146,
Carmine Buocco; 1150, Abraham K\i-
plnsky; 1152, William Torlorelli; 1155,
Salvatore Caprara; 1150, lIsaac Co-
hen; 1157, Morris Fogel: 1158, Con-
stantine Testa: 1159, Anthony Cogno,
1160, Daniel P, Taylor; 1161, Anthony
Lamboglia: 1102, Jose M, Vazquez.

PORTER (regular IistR; prom. 9-21-38:
appropriate for Cleaner, Dept, of
Welfare; $4 per day: probable per-
manent—171, Hiram w. Jetter: 200,
Joseph Orlando:201, Anthony P. Ro-
mano; 204, John Hannock; 205,
Ralph Vaccaro, Jr.; 209, Peter Ingo-
glla; 212, Lou's Schneider; 216, John
Torracca; 217, James ). O'Brien;
218, Nat Felnstock.

SOCIAL INVESTIGATOR (competitive

TYPEWRITING

ELECTRICIAN (competitive list);

JUNIOR ENGINEER GR.

list) prom. 2-7-40; for Social In-
vestigator, Bd. of Child Welfare; $1,
500; temporary, less than six months
(leave of absence of regular em-
ployee) (names to be considered In
order on certification sent March 1)
—21, Charles- Chi.selln, 86.75; 36, Na-
than Hofman, 85.78; 78, Shea Sheer,
84.39; 86, Alexander Sprasser, 84.28;
.92, George R, Bishop, 83.19; 172,
Benjamin H. Weis.s, 83.15.

SOCIAL INVESTIGATOR (competitive
list): prom. 2-7-40; for Social Inves-
tigator, Dept, of Welfare: $1,500:
probable permanent (nanie.s to be
considered in order on certifications
of Feb. 13th and 23rdi—21, Charles
Shi.selln, 86.75; 36, Nathan, Hofman,
85,78: 78, Rhea Sheer, 84.39: 80, Alex-
ander Strasser, 84,28; 152, George R,
Bishop, 83.19; 242, Samuel Kunetz,
82,65.

TYPEWRITING COPYIST GR. 2 (com-

petitive lifiti; prom. 6-23-38; appro-
priate for Typewriting Copyist Gr.
of Purchase, Ma'ihattan;
orary, until May 31
(ab.sence lda B. Turoff, regular em-
ployee)—1416, Rose Dubenskv, 84,90:
1454, Gertrude Cass, 84.75; 1489.
Frieda Mos'towltz, 84.63; 1515, Robert
A. Ferrar, 84.54; 2116, Marlon Brom-
berg, 82.37: 2844, Esther Snatz, 81.67:
2264, Lena Modell, 81.52; 2268, Silvia
Nichol.son, 81.50; 2332, Svlvla Pos-
ner, 81.03; 2335, Agnes M. Finn, 89.99;
2341, David Reich, 80.94; 2255, Fran-
ces O’Reilly, 80.78: 2368, Anno Fnss,
80.07; 2374, Ruth Hirsch, 20.61; 2379,
Rose Shapiro, 80.59.

COPYIST GR. 2
(competitive list); prom. 6-23-38;
appropriate lor Mimeograph Ooer-
ator (knowledge of Typmg?, Brook-
lyn College, Brooklyn: $3.50 Eer day,
or 50 cents per hour; probable ner-
manent—37, Frieda H. Goldstein,
92.82; 101, Molly Kershner, 91,60;
113, Florence Zanderer, 1)150: 140,
Sadie B. Martin, 21.23; 151, Mildred
Felnson, 91.13; 153, Angela Haaron,
91.13; 155, Julia Musuraca, 01.10;
158, Ethel Cuterwlll, 91.05; 165, Fran-
cis E. McMahon, 01.00; 173, Sadie
Aushman, 90.85; 174. Sophie Cantor,
90.85; 180, Mildred Granov.sky. 90 77:
182, Eleanor Lagattuta, 90.75; 186,
Ruth L, Klelnholz, 90,72.

TUES., MARCH 5, 1940

ASSI.STANT SUPERINTENDENT OF

DEMOLITIONS  (competitive list);
prom. 2-28-40; for Asst. Supt. of De-
molitions, NYC Housing Authority;
four vacancies at $2,400, one vacancy
at $1,800; probable permanent—i,
Samuel Skolnlk, 87.30; 2, Theodore

D. Rosen, 80.25; 3, Chtsney, Mor-
ton, 79.95; 4, Samuel Forman. 77.00,
ELECTRICAL INSPECTOR GR. 4

(promotion, Bd. of Education): prom,
2-28-40; for Electrical Inspector Gr,
4, Dept, of Education; $3,000; prob-
able permanent—1, John J, Kagan,
76,37, 2, Arthur G, Lewis, 75,82.

prom.
Airport
Queens;
probable per-

McPartland,
DeVito. 75.80.

8-28-26; appropriate for
Electrician, Dept, of Docks,
one vacancy at $11,20:
manent—40, Frank J.
76.20; 41. Dominic J.

n (competi-
prom. 11-1-39;
Elec, Engr, Gr. 3
Bd. of Transportation, Man-
hattan; two vacancies at $2,160; in-
definite, may exceed six months,
and ls. therefore, considered probable
permanent—70, Willis F. Elscnhut,
78.19;77. Morton Fischer. 77.56; 70,
Abraham Coblenz, 77.55; 81, Robert
Lord, 77.31; 82, Melvin J. Simon. 77.-
27; 83, Arnold A Luckert, 77,26; 84,
West, Winfield M. West, 77.25; 85
George Lindner, 77.21; 89. Bernard
Oarflnkel. 76.99; 90. Abraham Abram-
owitz, 76.97; 01. Henry I. Heilman.
75,96: 92, Seymour Clair, 76.89.

tive list. Electrical);
appropriate for Jr.
(RR),

MARINE STOKER (preferred list); ap-

propriate for Laborer. Asst. Commis-
sioner of Borough Works. Queens; 30
vacancies at $1,500; probable perma-
nent—Albert Martins, William Day.

PORTER (regular list);
appropriate  for Helpers  (school
luncheons, male); Dept, of Educa-
tion; six vacancies at 50 cents per
hour; probable permanent (part-
time. $250 to $300 per year)—171,
Hirms W. Jetter: 546, Prank Buto;
*632, Armando Perrotto; 623, Albert
Perrotta; 624, Oscar Dunham; 625.
Calogero M. Flore; 626, Norman Ra-
binowltz; 627, Peter Fuco; C28. Jo-
seph Buonanno; 629. Michael Pellet-
tiere; 620. John J. Devaney, Jr.; 631,
Fred Balllou; 633, Bernard Beniamin;
634, concetto, Callltto; 635; 637. Mi-
chael Maietta; 639. Charles Blanch-
ard; 640. Emil Zerenga; 641, Ignacio
Ditrapani; 642, Louis Ruggiero; 643,
Michael Kogltsky; 644, Prank Oliverl;
645, Raymond Daniel; 646 James Ser-
aflno; 647, Frank Felber; 648, Na-
than Weiss,

rom. 9-21-38;

PORTER (regular Iist?; prom, 9-21-

38; appropriate for Cleaner. Dept, of
Docks, Queens Airport; two vacan-
cies at $960; probable permanent—
171, Hiram W. Jetter; 646, Frank
Buto; 622, Armando Perrottl 623, Al-
bert Perrotta; 624, Oscar Dunham;
625, Calogero M. Flore; 626, Norman
Rubinowltz; 627, Peter Fuco; 628, Jo-
seph Buonanno 629, Michael Peliet-
tlere; 630. John J. Devaney, Jr; 631,
Fred Balllou; 633, Bernard Benjamin;
634, Concetto Callltto.

POWER  RIAINTAINER (promotion,
1,C,0,S,, Operation Division, Bd. of
Transportatlon) prom. 2- 28-40; for

Power Mamtalner
tation; eight
probable permanent—1,
ante, 79.62;

70.87; 3, Paul
5. Thomas J.
sepli Schlaeger. 74,00.

POWER  MAINTAINER (promotion.
Operating Division, Bd. of Trans-
portation); prom. 2-20-40; for Power
Muintulner, Bd, of Transportutlou;

Bd, of Transpor
vacancies at $2,250;
Qulrino Gal-
2, Charles A. Pelton,
H. Sllverthorn, 76.37;
Cardone, 75.50; 6, Jo-

Elighible Lists Certified to City Agencies During; the Week
Ended March 5:

Title Last Number Certified
Architectural Draftsman, Grade 4 (for appropriate

appointment) 127
Assistant Electrical Engineer, Grade 4 . ’12
Assistant Engineer, (Designer—Board of W ater Sup-

ply) Grade 4 62
Assistant Gardener 206*
Assistant Inspector of Combustibles, Grade 3, Fire De-

partment (Promotion') . 6
Assistant Medical Examiner (for temporary appoint-

M ENT) s 10
Assistant Superintendent of Demolitions 4
Assistant Supervisor. Grade 2 610
Associate Assistant Corporation Counsel, Grade 4 (.~d-

ministrative Code) 23
Attendant-Messenger Grade 1 (for appointment at $4

PET  AAY) e s 600
Auto Truck Driver (for appropriate appointments)... 26.""1)
Automobile ENQgiNemMan e 147
Bookkeeper. Grade 1 (Men) 735*
Cable SPlICEr 11
Cashier, Grade 3 2i
Cement Mason 3
Clerk, Grade 2 (for appointment at $1200) 933*
Clerk. Grade 2 (for appointment at SR40) 3,0"7
Court ATEeNdanT s 77
Electrical Inspector, Grade 4, Department of

tion (Promotion) 2
Electrician 41
Elevator Operator 118
Fireman, Fire DepartMent e 3,173*
Gardener fi**
Inspector of Foods, Grade 2 71%*
Inspector of Masonry and Carpentry, Grade 3 ... 15*
Inspector of Plumbing. Grade 3 (for approp™int«» nn-

POINEM ENES) bbb 26*
Instructor (Barbering) «
Junior Engineer (Electrical) Grade 3 92
Laboratory Assistant (Bacteriology) 37
Laboratory Assistant (General) 221*
Laborer—Delaware COUNTY e 40,ft'75
Law Clerk, Grade 2—Law Examiner. Grade 2 21 *
Pharmacist (for temporary appointment) 64
Playground Director (Men) e 139*
Playground Director (Women) 170
Policewoman 23*
Porter (Men) (for appointment at $4 per d~.y) 218
Porter (Men) (for apuointment at $960) . 634
Power Maintainer. Bd. of Transportatlon(Promn"lnn) 6
Printer (for approoriate appointment) 4*
Probation Officer, Domestic Relations Court 48*
Public Health Nurse. Grade 1 1'27*
Social Investigator 500
Station Agent . 853
Stenographer and Typewriter, Grade 2 (for tpmporavy

APPOINTMENT) 1,119
Supervisor. Grade 3 (for appropriate appointment) 119*
Supervisor of Markets, Weights and Measures ... 34a*
Telephone Operator 310
Temporary Title Examiner, Grade 2 106
Typewriting Copyist. Grade 2 (for appointment) 2.316
W atchman-Attendant, Grade 2 547

tLast eligible permanently appointed.

This chart tabulates all oven competitive lists of |00 names or
more from which certifications were viad®. renentlv. The rinht-
hand column gives the nuKher of the latest .versmi rp.rtiiif.d.
Starred numbers refer to the last one appointed from Vst.
one vacancy at $2,250; probable oer- $1,200: probable permanent — 5.
manent—1 Qulrlno Galante, 79,62. Charles S Auerbnch. n*33; 21. Harry

Brill. 0OSasS; 216, Harold G. Lot*,
STENOGRAPHER & TYPEWRITER 92.62.
GR. 2 (competitive list. Qualified as
Stenotype Operator); for Stenotvp- AITTOMOBILE MECH.ANIC (competi-
1st Gr. 2, Office of the Comptroller. tive list); prom. 1-10-40; for Auto
Manhattan; one vacancy at $1,200; Mechanic, Dept. of  Correction,

Indefinite, probably will exceed six Bronx- $1,800: probable pp-manent—
months and Is, therefore, considered 27, Wm. Flack. 91.20; 28, Joseph
probable permanent (sales tax)—1249, Marino, no p* Tirr<"t A C'l'rarn.
Josephine Llcause. 83.15;, 1352, Bea- 90.70.
trice Small. 82.15; 1433. Beatrice !
¢ Meyerson. 80.99: 1467. Margaret A .
Denza, 80.19; 1496, Tlllie Polugar, AITTO TRUCK DRIVER (regular list,
79.06; 1502, Mary Lengel, 78,57, D,S); appropriate for Laborer, NYC

Housing  Authority, all boroughs

th”ee vncnnr'? p' ner-- i>»

STENOGRAPHER = & .TY,PEWR'TER Inlte. for a period not to exceed SiX
?gé_sf(corgpetltlvelllst)d prchm.N\l(lé months, which Is considered prob-
T_unnel OrrAuthtgpi?;/Yp lf/ltanh[a'nan; one able permanent. (two on Marine Sto-

vacancy at $1,200; temporary, not to

exceed three months—566, Rose C. tbls)— 25125,

Charles

ke preferred list certified ahead of

C. Pavata;

. i 26156. Gennpro A Carbouaro; 26179
Karp, 88.31; 638, Madeline Schuam- X ' N
berg, 87.88; 775, Freda J. Grossfleld, A _ Classl; 28750, .rohn J. Mutt.o;
86.66; 924, Thomas J, Dolan, 85,69; 26251, James J. 'Gelllamsen, 26278,
1072, Jeanne Rothman, 84.67; 1079, Anthony A Olasi- 2«>78 Rocco M.

Ruth E. Lancaster, 84,65; 1082, Jessie Perrone; 26289, Blfl»lo

8. Rugeiiero;

26W2, Elia Mar-

Carter, 84.63; 1086, Frances Fuchs. 26288, Michael P. De Magfltlo; 26291,
84,59; 1090. Irene Pergament, 84,56; Francesco lieone; \
1121, Anna Kullck. 84.30; 1190, Edna cantonio; 26204, Christ

P. Schoon-

Perel, 83.77; 1191, Dolores M, Mec- man; 26296, Felice cutrone; 26297,
Cabe, 83.76; 1192, Adele Schotten- Anntelo RInl; 26308. Charles C. Cono;
feld, 83.72. 26309, Santolo A Cosenro; 26311,
Domenlck Cosenzo; 26314, Morris Gil-

bert; 26354, Wm, H, Tortorlello;

WED'! MARCH 6, 1940 2635)5. Jo.senh A Bello; 26757, Pas-
ASSISTANT ENGINEER GR. 4 (com- quale S. Portunato; P6358, Sal T.
petitive list); prom. 3-8-39; for( En- D’Amello; 26368, Joseph A Puclllo;
gineering In’spector or. 4 Bd. of 26369. Peter J. Manno; 26374. George
Water Supply, outside of city; $3,120; 2637grepen: k26C37SB tStth"?st'é’%%C”?W
probable permanent—45, Mallloux Co- , Prank C. Battista; - Jos,
hen 73.45 V, Scamardella,_l 26383, Angelo M.
e Carelle; 26387, Pi'ank C. Nanla; 26392,

ATTENDANT (preferred list, men, tem- Panteleone E. Russo;

26397, Joseph

: . A, Boasl; 26399. Vincent S. Pamu-
Dorary ooy Dk TS Hoemean! larl; 26400, John Grazlano; 26401,
Brooklyn: $780; temporary, not Iong'- Donato Compatl; 26402. Samuele Per-
er than June 30—Thomas P. Keen- randlno; 26405, Maurlstino Plco_ne;
an. John Plintner. John J. Cash 26407, Joseph Verruso; 26410, Mich-
Frederick E. Rlehl, Joseph M. Sallle, ael A Trimarco; 26411, Clro P. Rus-
Vincent Poresta, Robert W. Mulhaul, so.
Patrick J. Hughes. Frederick Mar- . . .
tin, George A. Slayne. Henry D. AUTO TKUCK iMrivia -ertuiar list,
Bulllvan, Thomas P. O'Reilly Jr., D.S,); appropriate for Laborer,
Mlohaed A, Collzzlo, Myles E. Joyce, Queens; $1,500; probable permanent
Edward O. Quigley, Jolm S. Lipuma. (name to be considered In order on

certification of March D—26179, An-

ATTENDANT MESSENGER OB. 1 (com* thony ClasBi.
petltive list, male): prom. 12-21-27; . i
tor Messenger Gr, 1, Dept, ot Wel- CLEEK OB. 1 (competitive list, male):
fare, Mauhattaa; one vacaDcy at prom. 8-1-36; for Clerk Or. 1 (mkl«),

Trlborough Brldse A.u
hattan;
able pe-n n-

88.50; 718, Rubin R
88 00. 1675, Solomon
17r2. Oro,
Charles Clementz.
Abldov, 85.00;
nev, 85.00;

hori,

8.<o-

2259, WIlliia,,

84.50; 2308, Jacob Wei.v

2363.
Jesse J.
Sc”’echter,

Max_  Goldfine
Fisher, Bl.ob

'«

84.00; 2473 'k*"i

one vacancy at w'-

®5¢

nenbaum, 84,00; 2550,'H.nrro

e-<ltein, 84.00:
olne, 84,00:
stadt, BlOO

F»REMAV
Der't.): prom
FO.. Fire Dent.:
permanent (nnme mar'-i

2'/‘ olnt

Fdward .t
LIf'ENSED FIRFM A~
for r.tcen.sed Fireman
pUal.s. Manhattan: s7
definite, about tn-o

stoker .nrpVrirM 3
ennronrinte  for oiipr- n
Dnc™s, Queens- two
per rtav, Irrie’)r,itp
montb.s and s, thereforr™''*
D’inl'ran. Tews Ki'i'pr t
K'pe. .n

STOKNO )
irmrl"te for Lf-hornr
- Avtv~horltv. ha- r'
Vficnnr.fos nt :’ﬂ-ne- n
r-'-'m not to

is COn, Wn.M
P«V. v
TWimC., MA— Mn

AP?tst»VT
I'.st); prom, 1- 17 40; Rnn.o-Cu"
‘Al'or.m a- r,,/
pv,’- t
frpy 17,
18. saonrt’ O. 01 nr..
L. n>lv 'JOBS' b PNy

70-s- M
< Tn-Ina, ncn

CI*PK fR. 1 froTT‘n«tlflvp list niv. -
prom. P-I-»«- f
nblo -

CT < (cotnr>o»IHi.p lift
T'rom. (
Gr, 1 (molp_ "
p*

nb'e nprmorio,it,
I'st

(>vp

—n 1, ore-
Ppl'fov_PS K
I>prn- AT-

8" 16; Ml-Inev  f
T'I'""'l Fro';*n»si-v,
Bern«*rdr ~ o r n o'

>Torrl<!
pH pH
Nfpht.
S*07; 37>7. T.gn'tni
3747,

C» .E»K liR.
2-15-30:

1 (mnie,
Dent,

rotPtin"
of Vo.st>U?'s,
with rn9lnte'' nr'<>*
rent (one on fenc V.
tTlert phepd ot th|—
Kornt'nii.Sfr. >0,
bach"n-r>rf. 84,01: 3t7|
ipr, 8-'01; 3374, ’0,50"|
S Aoimbam
Morton Hifteld
S"0Inl):, «4,nn-
ovitz. R-*nix-
der.
8-»«)7: 3413. Josprih P.
3418, Irvipo- woue, 8'*'«;
Blue, 83.9S; Da"™
berK, 63.0S; 8431. Le.'NT

TtiR.

medical re-e-'-

certiIndpheiri O ™

on-

2573, Josenh I~
1o

(2087

M -on

n

nor

Tirr”

Chr-

s

In—Inn II'

o-on,
i, |

r(t,

At

1

(e

'ro8 Malirl<’¢
R3,"8; .3R(% Knie*"™*

Kit'

CLERK GR. 3 (comnetnive

prom 2-1S-39:
Or. 1 (male, rotatir"
Hospitals.  Rlchtnoiict:
rrnintenance-
3431, Lester Kovar,
senh Pluto. 85.90:
Weisberft. 83.8s; nws.
83.83; 3594a, Carl
3489, Noah
Harold Packer. 8'.74;
avetz. 83.71; 36\Vb,
83.71; 3627. Harrv Tanz.
Arthur L. Zwiekel.
Dubln, 83.71;
3686, Howard B'ftCJ.
dn.<isah Stern.
Greene. 83.69; :'645.
83,69; 3849, PoUl M
3650. Carl unman, «'*“
*AT_IN
JUﬁ‘slt.o uEn’\n% NConstrue
nlor Engineer Gr. 3
supply, Manhattan.
$2,160; probably P™*
H, cooper.

JUNIOR ENGINEEB G
tlve list (Civil).
Junior Engineer Or. J-
supply, Manhftttnn.
$2,160; probable
Jr. Engr. A 5&

vn
if-

lied ohead of
i(J7, JonnAAnn;

8S

Metzger, 82.15:
78.20;

LABORATORV
women);
for Laundry W°rKcr
of Hospitals, a*J "®oie

maintenance; pr°

195.. Olga
Tobin; 20 Clara
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CIVIL SERVICE LEADER

LATEST CERTIFICATIONS

(Continued from Page

E Carroll; a34, Helen coinns;
Vm ciiariotte Rogers; 3«B, Agnes @

16)

"puy 399, Harriettc B. Oanana;
Luw  Kioise A, Wycne; j»i, Mary
TASK'  Joil.Neiiie H. t-owers;

Apmentine A. Benjamin; J94, Cecelia
o Oates; 395 Clarice C. Sepp; 396,

Cfac Fishman; 399. Pearl BromDcrg,
ano Alice Kk Byan; 401, Vivian c.
uonzoies; 4oa. aybu K. uonzaies.

»riON AOKNT OK. X icompeiitive
ii'tr  prom. 8-25-37; for Station
‘gent or. a, Bd. 01 Transportation,
Manhattan; one vacancy at 55 cents

»pr nour; prooabie permanent—474,
Aiwvn Bruce. 80.00; 60e. Morns Ar-
"eitman. 78.80; 845. Wm. E. Young-

er, ve.io.

FRI.,, MARCH 8, 1940

iiIRBR"KE REPAIRMAN
rk

(promotion,
Bd. of Transportation); prom.
%—dIP—BS; for Airbrake Maintalner,

of Transportation, Manhattan;
one vacancy at 80 cents per hour;
nrobttble permanent—10, George P,
O'Connor, 78.04; 11, Hugh F. Mulli-
Ksn Jr.. 77.90; 12. George J. Eper-
Jps).! 77.85.

*i o;trrixTi’RA». draftsman gr. 4
(competitive  list); prom. 4-13-38;
.appropriate  for Jr. Architectural
brafts'n«n Gr. 3. Dept, of Docks,
Manhattan; two vacancies at $2,160;
urobnble permanent—53, Robert |I.
Epstein. 81.23; 63. Morris M. Sllver-

80.50; 77, Herman G. Gold,
8000 ’ 101. Anthony Saretto. 78.00;
US Hobert [I. Yudell, 7675, 118
Rudolph G. B-'lling, 76.50; 127, HeTiry
Fvicdman, 75.00.

AC: HIrECTWRAL DRAFTSMAN GR. 4

Jimpetltlve list); prom. 4-13-38;
;,pnropriate  for Jr. Architectural
Uiaft.sman Gr. 3, Dept, of Public
Yorks, Manhattan; S2,160: probable
pfmanent—53. Robert . Epstein,
HI.25; 63. Morris M. Silversmith,
80 50: 77, Herman G. Gold. 80.00;
101, Anthony Caputo, 76.00; 113

Robert I. Yudell. 76.75; 116, Rudolph

O Boilin". 76.50; IS Henry Fried-
man, 75,00.

ARTUITECTIi;RAL DRAFTSMAN GR. 4;
prom. 4-13-38: appropriate for Jr.
Architectural Draftsman Gr. 3, Bd.
of Education, Manhattan: $2,160;
probable permanent—53. Robert |I.

Epstein. 81.25: 63. Morris M. Sllver-

nimlth.  80.50; 77, Herman G. Gold.
8000; 101, Anthony Caputo. 78.00;
113 Robert I. Yudell. 76.75; 118,

Rudolph G Bolling. 76.50: 127. Henry
Friedman. 75.00.

.ARCtHTECTVRAIL. DRAFTSMAN GR. 4
(competitive list); prom. 4-13-36; ap-
propriate for Architectural Drafts-
man Gr. 3, NYC Housing Authority,

Manhattan; $2,160; probable perma-
ni-rU—53, Robert 1. Epstein. 81.25;
63, Morris M. Silversmith, 80.50;
77, Herman G. Gold, 80.00: 101,
Anthony Canulo. 78.00; 113, Robert
1 Yudell. 76.75; 118, Rudolph G.

Bolling, 76.a0: 127. H'-'i-v F>-leclman.
7+ 00.

ASSOCIATE ASST. CORPORATION
(OINSEL GR. 4 fcompetltlve list.
Administrative Codet; prom. 2-14-40;

appropriate for Associate Asst. Cor-
poration Counsel Gr, 3, NYC Hous-
iii"  Authority, Manhattan, W,400;
tmnorary. less than six months—

Ely M . 43; 6. h La-
5 Ely u a}J_reh 80.43; 6. iosep a

Vi 28: 8 Samuel H, Levinkind, 79.05;
9 Asher W. Schwartz. 79.04; 10,
Tlicodore Becher. 78.41; 11. Irwin
Goldberg, 77.15; 12, Sidney L. Feiler,
7704: 13, Nathan C. Horwltz. 76.68;
14 Fred lIscol. 76.25; 15. Jacob Lutz-
Ifv, 76.08; 16. Abraham N. dayman,

17, Pauline K. Berger. 75.32;
1« Abraham B. Paley. 74.58; 19, Os-
1 L. Tucker. 7451; 20, Meyer
'haps, 74.11: 21, Herbert M. Levy,
- 38 22, Nathan Gros.cman, 71.36;

l/ouis Friedman. 71.24,

ATT! .NDAXT - MESSENGER GR, 1
‘Nimpetitlve list); prom. 12-21-37;
for Attendant. Dept, of Welfare. Mu-
i‘icipal Lodging House; three vacan-
'i¥s at $1,200; probable permanent—

Charles S. Auerbach, 96.33; 21,
Harry Brill, 95.25; 352, Harry May,
i>166:  378,Joseph  Russell Prinz,
91 69; 374. Daniel Danaher. 91.69;
380 Prod Braunsteln. 91.87; 381. Jo-
“oph Milkman. 91.66; 388. Walter C.
Kirk, Jr., 91.63; 472, Alexander J.

'if liber, Jr.. 91.24; 497. Philip A.
Baxter. 91.13; 305. Anthony Pelle-
Cnno, 91.10; 511, Samuel B. Sam-
son, 91.08; 512, Benjamin Brecker,

08: 515.William "Fabbri, 91.07;
W’L ,rohn Tasano, 91.05; 525, Charles
Butler, 91.04; 541, Moe Garbus,
90.96; 548. Olaf GoetH, 90.91; 560,
John T. Cronin, 90.87; 561, John O’

Sanitation M

The Civil Service Leader has

LABORATORY HELPER

NURSE’S ASSISTANT (preferred

Sullivan, 90.87; 565, Morris Stoitz,
90.84; 566, Max Tannenholz, 90.84;
567, Edward W. Ward, 90.84; 568.
Paul J. Leone, 90.83; 570, -Edward
Glventer, 90.83.

AUTOMOBILE ENGINEMAN (promo-
tion. city wide); prom. 3-1-39; for

Auto Engineman; Dept, of Hospitals,
Manhattan and Richmond; two va-
cancies  $1,500; probable perma-
nent—33. Philip R. Appell. 82.31; 97,
Thomas J. Cogerty, 78.08; 123. James
J. Bascombe, 77.58; 125, Francis J.
Danko, 77.51; 129, John C. TlJarks,
77.08; 141, Irving J. Davis, 75.45;
143.  Anthony J. Caputo, 75.36;
Charles S. Weiss, 74.09; 147, Charles
S. Jensen, 73.88.

BRIDGEMAN AND RIVETER (com-
petitive list): prom. 1-10-401 approp-
riate for Dept, of Public Works; one
vacancy at $1,800; probable perma-
nent—21, Stephen J, McHale, 83.20.

Cf.ERK GR. | (competitive list, men);
prom. 5-1-36; for Clerk Gr. 1 (men).
Dept, of Welfare. Manhattan; six
vacancies at fB40; probable perma-
nent—3145. Reginald Holder. 82.00,

CTERK GR. 1 fcompetltlve list, men);

prom. 2-15-39: appropriate for Clerk
Gr 1 (men). Dept, of Welfare. Man-
hattan; six vacancels at $840; PrrObi

list certified aheadof this)—"3»0.

Victor J. Perlmntter, 86.80: 2253a.
Nathan N. Falllck. 8>.32; 2480. Albert
Wein.steln. 8503; 2863, Irving Gnld-
beri?, 84.47; 3010a, Snm Waldman,
84.42: 3022, C-y.stal B. Stanley, 84.41;
3044, Aaron Feder. 84,-‘0; 3047, Joseph
A. Tru"llo. 8439: 3049, Josenh Lo-
presti, 84.39: 3075a. Nathan Deutsch,
84.36; 3080, Mpnuel Grpenfeld, S*36;

3094. Irving D. J. Helsler, 84.34;
3134, Josenh F. Quinn. 84.29; 3157,
Sevmoiir R. Sh’kowltz. 84.26; 3158.
Robp™t S. nimowltz, 84.26: 3163.
Martin Clifford. 84.26; 3168. David
S’lnplro. 84.25- 3171, John C. Sten-
trer 84 ;75 3173, O.ccar D. Goldstein.

84.25; SIOS. Bnrneft Janiver, 84.21;
3305, Martin Kl.stenber®, 84.20; 3213,
Jn.'ieoh Wcinst'>in, 8".19: 3217, l.sadore
Rifkin, 84.19: 3?18, Max Gold, 84.19.

CLERK GR. 2 (competitive list, male);

prom. 2-1'i-3!); i'nnrop™late for C'erk
Gr 1 (male). Bd. of Transportption.
?"'r.nhnttnn;  one vncanrv at $8%0;
temnorary, not to r'-ror<® X
rnnnth.o— "2s5'in. Natlian N Frllirk.
R F 58 AiHprt Weinstein, R.S03;
2063, Irvine Goldberg, 84.47; 3010a.
P-m VVeHman. 84.42; 3Q44, Aaron
p-‘der, fid 40: Jlo;enh A, Trng-
lio. 84.30- 3n-j«. Nn*->Tn Deutsch,
R«r6; 3LS8, ">bert S. Knlmowltz,
84 28; 3195. P--nett Janiver. 84.21;
3213, Joseph Weinstein. 84.19; 3217,
Isadore Rif'-ii. 84.19; 3219, Murray
Weinstein. 84.18; 3243, Morris Fef-
fer. 84.18; 3>75. Abraham Cohen.
84n.

OF 1.IGHT AND POWER
G«. b»  (promntion,  Trl-Bornii<?h
B"Irt"o Authoritvi; pmm. 2-28-40;
Tnsnector of T.crht and Power Gr. 4.
Tribornn.Th B’ldfre Authority; two
vaeanrles at $3 100 and fiSQOO prob-

able permnn'-nt—1, Volmer Philip-
sen  77.80: 2, Harold J. Brentlel.
74 7.

ArcoT\TANT GR. 1 fpro-
inction. Tax Drnt.); prom. 8-9-39;
for Jr. Accountant Gr. 1 Tax Dept.;
one vacancy at $1,800; probable per-
mpnrnt—1, HpvTnnr'd J. Pnnetta,
80 35.

DRAFTSMAN GR. 3, Dept of
D-'c'ss. Manhattan: one vacancy at
$2,160; probnhlf> nermanent (one on
Structural Droff.;man Gr. 3 pre-
ferred list certified ahead of this)—
Emil J. Saranlero.

JUNIOR ENGINEER GR. 3 (competi-

tive list mechanical); prom. 1-10-40;

for .Tr. Mechanical Draftsman. Dept,
of Water Sunply, Gas and Elec..
Manhattan; one vacancy at S<2160;

probable permanent—(one on Mech-
anical Draftsman Gr. 4 competitive
list certified ahead of this)—4.
Samuel L. Levine. 82.20; 6. Joseph
C Boyle, 81.49; 8, Jack Ballff, 81.05.

(regular list,
women); prdni. 4-26-39; appropriate
for Laundry Worker (female). Dept,
of Hospitals, all boroughs; $540 with
maintenance; probable permanent—
293, Inez Seale: 319. Susy Mason.

MECHANICAL DRAFTSMAN GR. 4

(competitive list); prom. 1-10-40;
appropriate  for Jr.  Mechanical
Draftsman. Dept, of Water Supply,
Gas and Elec.. Manhattan; one va-
cancy at $2,160; probable perma-
nent—21. Charles |. Burns. 76.30.

list,

female); appropriate by Bd. Action

en: Notice

prepared a complete multi-

sraphed set of instructions, entitled:

How to Troin for the Physical Sanitation Exam

These instructions will prove

Piain in detail exactly how you should plan your training.

can have this set of instructions

invaluable to you. They ex-
You
FREE. Simply mail the at-

ached coupon with Sc (coin or stamps) to cover cost of handling

MAo.iling. The instructions will reach you immediately. Only
“ few copies are left— so if you want yours, act quickly.
Civil Service Leader
Duane Street, New York City
in wie your set of instructions on training methods

~ilie Sanitation Physical Exam.

Andress

| enclose 5¢C.

146,

3-6-40 for Elevator Operator (fe-
male). Bd. of Education, Manhat-
tan; one vacancy at $1,200; probable
permanent—Margaret M. Sullivan,
Frances B. Griffin, Rose Smith,
Mary A. McKeever, Mary Brennan,
Emma L. DIttman. Marv J. Justus,
Margt M. Wallbracht, M.iry Dilcke,
Anna V, Mulligan, Flora Esslg, Ce-
cilia Danker,

PORTER (regular list); prom. 7-12-39;
appropriate for Cleaner, Dept, of
We'faie, Municipal Lodging Hou.se;
three vacancies at $1,200; probable
permanent—103, Frederick M. Llinck.
113, Samuel Cohen; 117, Ralph San-

tore; 128, Prank Gaetano; *130. Leon
Arzt; *137. Patrick Michael Damm;
*144, Frank A Rudden; Mil, Frank

Reilly; 171, Hiram W. Jetter; *174.
Strnhen Tighe; *178. William Weber;
*189. Joseph A. Fltzpatriclc: 196,
Samuel P. Flllpalll: 197, Vito Man-
zella; 200. Joseph Orlando; 201, An-
thony P. Romano; 204. John Ilnn-
nock; 205 Ralph Vaccaro, Jr.; 206,
Nicholas Wilson; 208, Peter Ingogl'n;
*211, Charles H. Basile; 212, Louis
Schneler;--216. 1>hn Torracca; 217.
James D. O'Brien.

PORTER (regular list); prom. 7-12-39;
for Limchroom Helper, Dept, of Wel-
fare. Municipal Lodging House; $720;
probable permanent—171. Hiram W.

Ji'tter: 310. Paul Calania; 431. M\n--
ray Lass; *528. Matthew Delaney:
546 Prank Buto; 738. Jack Marks;
745. Dave (Dorlnt Feldman; 758,
Emanuel Prlolo; 770, Francis C-r-
ran, 785. Patty Genovece; 813. Char-
les J. Curry; 815. Daniel Scale*rnlo;

819 Fred Carlllo; 821. Anthony ~’--r-
clolo; 851, Adrian Oswald Cumber-
batch; 859. Louis Scarabino; 879.
Dennis F. Buckley; 880. Alex Tanzun;
882. Ev.gene Joseph Brown: 895, Vin-
cent Dillon: 898, Wilbur Johnson;
914 Sol Zeidman; 932, Julius Klein;
943 Albert C. May: 947. Roli®mon
Zr'impn- 952. S«lvato)-e P. Rr "™ -o.
995. John S Perrotto; 998, Jerry
Mp’tarella; 1005, Joseph

1017, John J. Kris; 1028, Thom.-'s F.
Kearney: 1053, Albert Wolpert: 1057.
Morris~ Pelnberg; 1066. Donato J.
Golio; 1082, Leroy Thomp.son: 1100.
David Buchman; 1101, Charles Man-

cere; 1107. Edward Quinn; 1110, Har-
ry WIllirms: 1126, John Crumedyv;
1'36. Will'am J. Wills; 1141, Charles
Rumkel: 1142, Morris Ode.ssa; 1143,
Louis O. E. Dore; 1145 Sal J. Mls-
tretta. 1146, Carmine Buocco; 1150,
Abraham Kuplnsky; 1152, William

Pae Severiteen

Tortorelli; 1155. Salvatore Caprara; 301, Rose J. Sassano, 82.60; 311,
1156. lsaao Cohen; 1157, Morris Fo- Mae B. Belka, 82,40; 312, Evelyn D.
gal; 1158. Constantine Testa; 1159, Rhatlgan; 82.40: 313, Helen L. A
Anthony Cocno; 1160. Daniel P. Tay- Gough, 82.40; 314, Ethel M, Blan-
loi: 1161. Anthony Lamboglla; 1162, chard, 82.30; 315. Lucille M. Lee,
Jose M. Vasquez; 1164, Rudolph Da- 82.30; 318, Lon Fishman, 82.20; 319,
mato. Lottie C. Fitzgibbon, 82.20; 321,

Gloria C, Casnle, 82.20; 322, Helen

STATISTICIAN (competitive list); P. Cain, 82.20; 324. Helen 1. Bor-
prom. 1-17-40; for Statistician. Tax mnnn. 82.10; 325. Muriel 1 Peter-
Dept.; $2,400; probable permanent— son, 82.10; 326. Madelyn D. Mills,
2, George Kerchner, 85.65; 4, Mabel 82.10; 327. Alice V. O'Keefe, 82.10;
Sander, 83.98; 5 Rhea Sheer. 83.03. 328, Dorothy E. Jones. 82.10; 330,

Margaret M. McLoughlin. 82.00; 331,

STENOGRAPHER-TYPEWRITER GR. 2 Mae L, Ryan. 81.90; 332. Nona

(competitive list H.R.D.); prom, 11- Reidy, 81.90,

7-38; for Stenographer-Typewrlter

Gr. 2. Tax Dept.; one vacancy at TYIEWRITING-COrVIST GR. 3 (com-

*1,200; probable permanent—34, Mar- petUivo list); prom. 6-23-38; for

lon E. Shea. 94.97; 93, Doris Bondel, Typewrltinp-Copyist Gr. 1 Bd. of

93.85; 342, Irene M. Poggl, 90.55. C?;Hd Welfare, Manhattan; six va-
cancies at $960: temporary, not to

STKI CTURAL DRAFTS.MAN GR. 3 excecd six month.<;—1454, Gertrude
(preferred list); for Junior Str\ictu- Cass, 84.75: 1480, Frieda Moskowltz,
ral Draftsman Gr. 3. Dept, of Docks, 84 63; 1515, Robert A. Ferrar. 84.34;
Manhattan; one vacancy at $2,160; *2116. Marion Bromberg. 82.37; 2244,
probable permanent John W. Nun- E.'"“ther Spatz. 81.67; 2264. Lena Ho-
no. clell. 81.sa; 2268, S.vlvia Michel.son,

81.50; 2382, David Reich, 80.94; 2355,

TELEPHONE OPERATOR GR. | (com- Frances O'Reillv. 80.78: 2366. Anne
petitive list); prom. 7-15-36; for Faso. 80.67; 2574. Ruth Hirsch, 80.61;
Telephone Operator Gr. 1 Dept, of 2378. Rose Shapiro, 80.99: 2363A,
Ho.'pltals. Manhattan; $720 with Betty J. Rosen, 80.55; 2386, Flor-
maintenance; probable permanent— Altshaler, 80.33; 2394, Marv Martin,
220. Anna V. Kralthwnite. 84.20; 80.45; 2426, Sadie Klaltman. 80.10;
290. Madelyn E. Fitzsimmons, 83.00; 2433. Morris Singman, 80.00.

The foUonnng appointments were announced this week hy
the Municipal Civil Service Commission:
March 5, 1940

Stecn. T.vpe. Gr. 2 (HA).—Marion Inerfield. Gussie J. Rokito,

1"Rose B. Pessin.

Laundry Worker (Porter approp) (HD).—James Arteca, David
Ziselman, John lannucci, Michael Rizzo, Roderick Kennedy,
Thomas A.. Tormey, John Spaminato. Abraham Schnall, Fred

Harris, David S. Korpus, Abram Brown, Rodney Lennon, Paul AT
W hittaker.

Cleaner (Porter approp) (WD).—Hilton C. DeHaney, Frank
Harris, *Arthur H. Davis, *Simolo Michael, tJoseph J. McCarthy,
tBiagio Carbone, ¢Joseph Ferro, tLouis Ferrandino.

Asst. Alienist Gr. 3 <HD) .—Benjamin F. Vogel. M atthew Levine,

Frank A. Hale. Ben.iamin Wiesel, Nathan Roth, Julius Rudnick.
Mechanical Dftsman Gr. 4 iprom) (WBi.—Alfred J. Klein-
berger. Irving Gordon, Joseph Weisblum, Louis D. Ronay, Ira E,

W eston, Samuel C. Zinman. Joseph M. Ross, Arthur Haber.
Special Patrolman (WD).—+Ralph L. Vasa, +Vincent J. Gaveda.
Social Investigator (WD).— *Uriel Flax.

e Indicates appointments made

subject to future investigation.

Is Your Exam Here?

BvJow h the Idlest news from the Municipal Ciril Service Cnmmis.sion on the sfatug
of e.vams which attracted WO or more candidates. The Leader will publish changes as
soon (IS they are made known.

OPFN COMPETITIVE test was held on March 9th for port to the Commission.

Administrative As.sistant (Wel- 559 candidates. Trackman: The key is being
fare) : Part 1 of the written test Junior Architect, Grade 3: Ra- wyalidated for final approval. Pi*e-
was held on March 9th for 364 ting of this examination is in pro- |iminary rating is in progress.
candidates. gress for 315 candidates. Typewriting Copyist, Grade It

Architectural Assistant, Grade Junior Engineer (Civil) (Hous- The final key has been approved
2: Ob,iections to tentative key ans- N9 Construction), Grade 3: Ob- py the Commission. Rating has
wers are being considered. jection to tentative key answers bpegun,

Assistant Engineer, Grade 4: &re being considered. PROMOTION
The final key has been approved Junior Statistician: Objections . )
by the Commission. Rating of 'O tentative key answers are being Assu_stant Engineer, Grade 4
Part | of the written test will be- considered for-fimal-dpld¥r, WMde): The final key has
gin shortly. Management Assistant “"(Hous- j approved by the Commission,

. . . ing) Grade 3: The tentative key | " “he written

Automobile Engineman: Objec- . X . .

i . for Part | of this examination ap- , begin shortly,
tlo.ns to ter?tatlve key e.inswers are peared last week. | Assistant Supervisor, Grade 2
being con5|d_ered for. fln_al r_eport. Management Assistant (Hous- Service) (City Wide):Wl'be

Baker: This examination is be- ing) Grade 4: The tentative key | test will be held on March
ing held in abeyance pending re- . . .

. . L \ for Part | of this examination ap-
classification of the position. ﬂﬂﬁﬂérd 186t wipplke Clerk, Grade 2: The report on

Carpenter: 1936 candidates will Office Appliance Operator: The the final key has been .submitted
be summoned for this examination qualifying practical tests for the for the appi-oval of the Commis-
scheduled for March 30th. top 300 eligibles will be held this S°M

Clerk, Grade 2 (Bd. of Higher ponth. Clerk, Grade 3: Appeals from
Education): The written test will Playground Director (Female tentative key answers are being
probably be held on April 27th. and Male): Objections to tenta- considered.

Court Stenographer: The writ- e key answers are being con- Clerk, Grade 4: Appeals from
ten test will probably be held on gjgered for final report. tentative key answers are being
April 27th. Research Assistant (City Plan- considered.

Electrical Inspector, Grade 2: ning) : 655 candidates were quali- Junior Statistician (City Wide):

(Engineering Assistant) (Elec- fioq for the written examination Objections to tentative key ans-
trical) Grade 2: The tentative key whpich will probably be held on Wers are being considered for fi-
for this examination appeared this April 19th. nal report.
month. Sanitation Man, Class A: Ap- Lieutenant (Fire Dept): Objec-

Elevator
The rating
has begun.

Engineering Inspector, Grade 4
(Board of W ater Supply); The fi-

Mechanic’s Helper:
of this examination

nal report has been approved by
the Commission. Rating will be-
gin shortly.

House Painter: Objections to
tentative key answers are being
considered for final report.

Janitor (Custodian) Grade 3:

Rating of the written examination

is nearing completion. The oral

interview will be held shortly.
Janitor Engineer (Custodian

Engineer): The experience inter-

views will be completed on March
15th.

Junior Administrative Assistant
(Welfare): Pait 1 of the written
test was held on March 9th for
1804 candidates.

Junior Administrative Assistant
(Hoiuinff)i Part | of the written

tions to tentative key answers are
being considered.
Lieutenant (Police):

proximately 73,000 candidates ap-
peared for the written test. The

tentative key appeared this month. Part A and

Seamstress (Women): This ex- B of the written test is being rated
amination will be conducted af for 923 candidates. The final key
soon as practicable. for Part C is being validated.

Steam fitter: This examination Park Foreman, Grade 2 (Men

Only); The examination date hat

will be conducted on Marcli 20th.
Stenographer (Law), Grade 2: been scheduled for June 1st
The written test will probably be Stenographer Typewriter, Grad*
held on April 27th. 2 (City Wide): The report on thf
Stenotypist (Grade 2): The ex- final key has been prepared for
amination will probably be held the approval of the Commission.
on April 27th. Stock Assistant (Men) (City
Structure Maintainer: Qualify- Wide): The competitive physical
ing experience is being rated for Will be held on March 21, 25 and

28th for 303 candidates.

1600 filing candidates. The exam -

ination date is tentatively sched- Supervisor, Grade 3 (Social Ser-
uled for April 17th. vice) (City Wide): The written
Telephone Operator Grade 1 test will be held on March 16th.

LABOR CLASS

(M ale): Tlie tentative icey for this

examination appeared last week. Climber and Pniner: The prac*
Title Examiner, Grade 2: Ob- tical tests will probably begin iatt
jections to tentative key answers in March for those wlio were sue*

are being considered for final re- cessful in the written examination.
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STREAMLINED
HOME TRAINING

FOR

SANITATION
PHYSICAL

TRAINING FOR
STRENGTH — Get two
objects — red bricks,
anything: raise your
arms up and down
from the shoulders.

KEST your palms on the floor, raise
the body upward. Keep your knees
stiff, and your feet resting on your
toes. Raise and lower yourself ten
times every morning.

Tuesday, March 12

HERE is an exercise to help you in stengthen-
ing the abdominal muscles. Your feet must be
held down. 1In the Illlustration above, the model

uses a sofa for this purpose.

The arms are

placed over the head, then the thumbs locked.
Raise and lower the body as shown.

THE NEXT STEP is to take
an object—a pipe, a bench, a
broom, anything—place it uti-
der the neck, and lift the body
up and down. Increase the
weight of the object as you
go along.

TO PREPARE yourself for
the 4 foot 6 inch vaulting
box jump, get yourself any
old box of about that height,
and about 10 inches across
the top. Place both hands
on the top when going over.
Don’t try to hurdle the
vault. Instead, when you
come to the top of it, land
lightly on your toes, then go
over the other side.

Increase the weight of
the objects as your
muscles harden. This
exercise works wonders
for shoulder and arm
muscles. Five minutes
every morning is am-
ple.

YOU SHOULD do a lot oi
running, a half-mile to a
mile every day. You’ll
get stiff, but don’t let
that stop you. The way
to work out tlie stiffness
is by trotting every day.

IN ONE PART of the test, you
must suddenly reduce your speed
to get around a barrier. Make
your own barrier—a pole set
across any two objects. Run to-
ward it, then swing right or left.
Time yourself to see how your
speed improves.

30 YDS. 4-

IN THE TEST, you’ll have to go over
a 3-foot hurdle. Why not make a
It will lielp im-

hurdle of your own?
mensely.

GET YOURSELF an ash can,
practice lifting it. Increase the
weight of it as you get more
proficient. Don’t try to heave
the can over your head. Place
one hand underneath, lift it
to your knee—then up with it
to the shoulder. The can in
the exam weighs 120 pounds,
but if you can lift that weight,
you don’t have to stop there.

Prof. Francis Patrick Woil, of the Physical Educa-
tion Department of New York University, devised

THE ENDURANCE test con-
sists of running 150 vyaids
carrying a 50-pound weight
in each hand. Start run-
ning by carrying as much
as is convenient. Increase
the weight as your endur-
ance grows. While running,
keep the arms straight
down, the elbows stiff, the
shoulders level.

8

NOW for the broad jump.

The
distance has been reduced to 8
feet 6 inches. This isn’t difficult.

AN EXCEL-
LENT body-
builder and a
good prepara-
tion for going
over the 8-foot
wall is chin-
ning the bar.
Be sure, how-
ever, you use
the overhand
method, as
shown in the
illustration.

FEET

-M 00

Spring high, land on one foot,
not on both, and bring the body

forward on landing. The

for-

ward spring enables you to con-

tinue running without loss
speed.

of

IT'S FUTILE to tell
people not to drin «
you must, then P j
down to a minimum

is especially no gopa.ip

the physical exam which Sanitation Men will take you. smoking

sometime this Spring.
ety of exercises designed to help improve the bod-
ies of oil who plan to toke the Sanitation Physical.

Prof. Wall describes a vari- you, it will onlj

your wind. Taboo
word for tobacc

drink..
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custom Men
Sif For Dinner

The second annual dinner of
the U. S. Customs Samplers of the

port of New York will be held in
W ashington Room of the

George W ashington Hotel, Lex-

ington Ave. and 23rd St., Manhat-

tan, Thursday night, March 28,

1940.

IRT Ve set

AR For Meeting

The next monthly meeting of

the Benevolent Committee of the
IRT Supervisory and Administra-
tive Employees will be held at the
Hotel Capitol, Monday, March 18.
At the last monthly meeting held
recently a number of important
matters were discussed, including
the steps that are being taken by
the group to protect employees
from dismissals after unification.
The recent questionnaire which
the Municipal Civil Service Com -
mission sent to subway workers
was also under discussion.

st. Patrick's Party

A St, Patrick’s Night party is
being siven Saturday, March 16
by members of the Retired Postal

Employees Association. The party
will be given in the Association’s
headquarters at 50 East 9th St,

The membership of the Associa-
tion is made up of retired postal
employees from New York, Brook-

IiTi and nearby offices. James
Carson is chairman of the Enter-
tainment Committee and Albert

Broclcev is president of the group.

Honor Postal

W orkers

Employees of Post Office Sta-
tion N, Manhattan, will tender a
testimonial dinner to six of their
former co-workers April 20 at 7:30

pm. in the Grand Ballroom, Ho-
tel Empire, 63rd St. and Broad-
‘i'ay. The dinner will honor six

employees who retired in 1939.

frostol Party
The Bronx Central Annex Post

CLASSIFIED

SANESSHHCRIONITIES

O ffice Mutual Benefit Association
will hold its annual Spring get-to-
gether Saturday, May 18 at 9 p.m.,

at the New Terrace Gardens, 181st
St. and Boston Road. Proceeds
from the affair will go to the
Sick Fund. Edward Aumann, 1st
vice-president is handling ar-
rangements for the party. Jacob
Sonnenschein is the carrier del-

egate for the delivery section and
John P. Kennedy is the delegate

for the parcel post carriers.

Kelly To Be

Honored

Deputy County Clerk James A.
Kelly will be honored on M arch
16 with @ dance given by the Cel-
tic Circle. The affair will be held
at the Towers Hotel, Brooklyn.

Irish Group
Plans Donee

The second annual
ment and dance of the Irish-
American Association of the De-
partment of Sanitation will be
held Friday. March 15, at Manhat-

entertain-

tan Center, West 34th St.,, Man-
hattan.
Messengers To Meet
Abraham Walser, president of
the Attendant Messengers Eligible
Association announced last week
that a meeting will be held at 3
Beekman St. on Fi-iday, March 29
at 8 p.m. Walser urged all mem -
bers of the group to attend the

session which will feature a guest
speaker from the SCMWA.

DPUiI CLUB

A general membership meeting
of the DPUI Service Three Club
will be held on Saturday, March

23 at 1 p.m., 342 Madison Avenue,

M anhattan, in Room 1008. Lor-
raine L. Beiiovy, corresF<onding
secretary, urged all pemanent

Clerks, Typists, Stenographers and
Telephone Operators in the De-
partment to attend the session.

Housing Candidates

'The Housing Examination Can-
didates Association will meet at
LADIES' FUR COATS FOR SALE

Selling out fur coats, Jackets from $10.

Lowest prihce indhistory,btxoia hmanufac-
turer. Cash, credit. Bobs Fashion Fur-
VENDINa ~ MACHINES, rjers, 257 West 34th (near 8th Ave.); One
. Rood opportunity, Im-  flight. Open until 7:30 evenings.
vInAill  *“Pome. JI200 required. Penn
Ssjiji LOngacre .
Anything you want to know about
auto trip Civil Scr.w_ce? Cpme in and inquire
of the Civil Service Leader's
companions to share ex- : :
. Florida. trip by car FREE information Bureau
to taifp 15th or 29th. ~Also expect  |t's at 97 Duane Street, just off
11 Havana. Call Abe Cohen, L
-Extension 366. Broadway, New York City.
for 8 months — $1
O ffer good only this w eek
clip the coupon below ond send $1in certified
fwoney order, check or cosh. Limited offer,
LN Regular Subscription: $2.00 per year
97 Dn LEADER s
“wane street
toi- enclosing $1. Please send me The Leader every week
e next eight months.
N'amp

(Print Plainly)

7:45 on March 13 at Room 32,
Labor Temple, 14 St. at Second
Ave. Reports of committees
created last week will be submit-
ted. It is expected that the as-
sociation will lodge formal com-
plaints against the Housing ex-
amination given on February 24.

Queens Employees
Plan Porty

The fifth annual card party and
dance, sponsored by the Queens
W ater Register Association will be
held Piiday, March 15 at Queens-
land Hall, 1710 Cornelia St.,
Ridgewood. Thomas J. Dunston is
chairman for the affair.

Other officials and members
who are assisting in the arrange-
ments are: Andrew G. Fisher,
assistant chairman and George El-
sasser, John Heilman, Fred Het-
zel, Harry Rosenthal, Robert A.
Scalera, John N. Schmid, David
Schweisguth, Edward Stader,
Oscar Zinn.

and

Porters Group

The next meeting of the Porters

Eligible Association will meet at
3 Beekman St., Manhattan, on
Friday, March 15 at 8 p.m.

Military Group
Sets Meeting

The Civil Service Military Asso-
ciation will hold a meeting Tues-
day night, March 12 in the Pulit-
zer Building, 63 Park Row, Man-
hattan. Tlie time has been set
for 8:30. Sergeant A. J. Berman,
chairman of the association urged
all members of the New York Na-
tional Guard and Naval Militia
and former members who have
been honorably discharged and are
Civil Service employees to attend
the session. He also invited
others who are on City, State or
Federal eligible lists or who com-
template taking Civil Service
ams to the meeting.

The association is sponsoring a
bill in the State Legislature to give
members and former members of
the Guard and Naval Militia an
extra two percent on competitive
and promotion exams.

ex-

Mass Meeting Planned
By Postal Groups

The Joint Conference of Affili-

ated Postal Employees of Greater

New York has voted to hold a
mass meeting within the next
month, probably on April 14. The
purpose of the meeting is to gain
public support behind the legisla-
tive program of the affihated
groups. The Conference represents
some 16,000 members. It will at-

tempt at the mass meeting to ac-
quaint the public with the need
for a Court of Appeals for Postal
and other government employees
and with other proposed legisla-
tion to strengthen Civil Service.
The committee in charge of ar-
rangements for the mass gathering
held & meeting in the New York

Letter Carriers Associations of-
fices in the Hotel Capitol on Tues-
day, March 7. Emanuel Kushel-

owitz, vice-president of the Letter
Carriers, appointed a number of
committees.

The local organizations, affiliat-

ed with the American Federation
of Labor through their national
bodies, are: the New York Letter
Carriers Association, Branch 36;
N ational Federation of Post O f-
fice Clerks, Local 10, M anhattan
and Local 251, Brooklyn; National
Association of Post Office and
RMS Laborers, Local 1, Manhat-
tan, and Local 39, Brooklyn; and
Railway Mail Association, Second
Division, New York City.
Jr. Assessors

An organizational meeting of

the Junior Assessor (competitive)

Association will be held Tuesday
at 8 p.m. in the offices of Tlie
Federation of Municipal Employ-
ees, 63 Park Row. Morris A.

Schneider is acting chairman.

Federation of
Municipal Employees

A regular monthly meeting of
delegates of the Federation of
Municipal Employees will be held

Wednesday, March 13,
63 Park Row.

at 5:30 at;

By James Clancy Munroe

Fight for Life

Borne years ago, hard-hitting
scientist Paul de Kruif wrote a
remarkable book. Fight for Life.
It was a best-seller, opened the
eyes of many a layman to the
amazing works of great doctors.

W ith tenderness and care, the U.
S. Film Service has taken de
Kruif’s material, welded it into a
movie of remarkable quality. It’s
a drama of medicine and surgery,
giving in 68 minutes the tremend-
ous story of the fight against di-
sease in America. |It’s well worth
your seeing, and you won’t easily
forget it. Over at the Belmont.

Young Tom Edison
Here’s a new Mickey Rooney—

Mickey as a historical character,
as the young Tom Edison engross-

ed with his inventions. In the
cast, too, is Fay Bainter, a lady
not bad to look at. The story is
well'dii-ected, well produced. At
the Music Hall.
My Little Chickadee

Mae West and W. C. Fields, as
-
I RADIO CITY

MUSIC HALL

SUih Street & (ith Avenue
Thuriday, March 14
"YOUNG TOM EDISON"
\ .Metro-Uuldwyn-Mayer [I'lcture
OV THE GREAT STAGE

"Glory of Easter,” the impregsive
paneant that has become a Munle

Hall  tradition. Symphony  Or-
chestra.
1st Mezz. Seats Reserved
Circle 6-4(i00

12, 1940

Negro Society

Next meeting of tiie Negro
Benevolent Society, Dept, of San-
itation, will be held at 8 p.m.
Wednesday, March 13, at 252
West 138th St., M anhattan.

Columbia Rally

The Columbia Association of the
Brooklyn Post Office will hold a
rally Thursday, March 14, at the
Rose Grill, 301 Fulton St., Brook-

lyn. The rally will commemorate
the third anniversary of the Asso-
ciation. President Emil Sartori
will address the group on the ad-'
vantages of forming a Grand
Council of Columbia Associations,
combining the Police. Fire, Sani-
tation and Post Office wunits in

New York City.

Park Men Elect

James J. Flanagan was elected
president of the Greater New
York Park Employees Association,
Bronx, at a meeting held last
week. Other officials are: Everet
Hagbloom, honorary president;
William J. Kessel, vice-president;
Angelo Rubano, financial secreta-
ry; John J. Enson, recording sec-
retary; Selma Bernstein, treas-
urer; Joseph Hogan, Sergeant-at-
arms; Raymond A. Smith, Otto P.
M arschner, and James J. Gerard,
trustees.

P. 0. Mechanics
To Meet

The National Association of
Post Office Mechanics, New York
Local 58, will meet Friday, M arch

15 at the Hotel Capitol, 51st St.
and 8th Ave. at 8:15 p.m. Orviile
P. Clark, of Minneapolis, who Is
national president of the organ-
ization, will be present at the
meeting.

Welfare Hospital
Chopter Elects

Luke J. Kelly w'as elected pres-
ident last week of the newly%
formed Welfare Hospital chapter
of the Pasteur Guild, associated
with the Dept, of Hospitals Cath-
olic Organization. The purpose
of the organization Is to aid the
Catholic employees religiously,
fraternally and socially.

perfect a combination as ever ap-
peared together on the screen,
perform in an wuproariously fim-
ny comedy. The two live together
as man and wife—almost. At the
Roxy.
Road to Singapore

Bing Crosby, who sings better
every year; Dorothy Lamour, who
is sumpin’ in sarong or in eve-
ning gown; and Bob Hope, lady’s
man—the three do most of the
work in an entertaining, humor-
ous pic. You’ll enjoy it at the

Paramount.

STARTS WED'"ESDAY 8 A.M.

AND BAND
RED SKELTON
Mldnlte* Screen

Show s

w. C. MAE
FIELDS W E S T

IN
"My Little Chickadee™*

PLUS A BIO STAGE SHOW

PIWA M ahAE

ANV WAY, ANY SEAT 250 TO | P.M.
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Sanitation Men

Adil %  iWore to Your Scare by Training
at Mnare the Schwarts''Caditett Way

CMREE HOME SANTAITION AHI3CAL TRANNG CORE

No Sanitation Man can afford to be without ENCE BETWEEN SUCCESS AND FAILURE
this valuable book, written by Schwartz-Caddell ON THE SANITATION PHYSICAL. IT IS A
experts. — Here, for the firsttime in printed form MI1STFOR EVERY SANITATION MAN CAN -
—not mimeographed®—is everything you need to DIDAE.

know ab.outthe.co.mlng physical exam. _ _ And because it is so important, Schwartz-
In this heavily illustrated book you will find: Caddell ismaking the hook available to you at the
Exercises for tnUning the shoulder low price of 50c per copy. Only a limited number

will be printed. Don’t delay.

muscles L
Exercises for building biceps anm m
instructions for increasin our en- =

durance 0 @!&

12 ways to increase your running speed isprepared so thatyou can carry it with you, read
How to lift the IIO-pound ash can it in your spare moments. Itis written in simple,
How to climb over an 8-foot wall clear language. Everything is explained and il

lustrated so you can understand it.

How to lift an SO-pound dumb bell
USE THIS COUPON FOR YOUR COPY

Short cuts for overcoming the tough second

part of the exam —the Agility Test. SCHWARTZ-CADDELL SCHOOL
. N. E. Corner 13th Street at 4th Ave.
M any photographs and draw Ings show how Please send me a copy of “Complete Home Sanitation Physical Train-
P . e ing Course.” | enclose 50c (check or money order). Add Ic sales tax
you should go about your training scientifically. and 3¢ mailing fee.
THIS BOOK MAY MEAN THE DIFFER- Name
Address

SAIVITATIOIV MEX; Listen to This!
CAlV YOU SPAKE %172

You would spend far more than that to find out whether youVe in condition to

pass the sanitation physical, wouldn't you?

W e have devised a method of finding out how good you are for the various ports

of the physical exam:

1. Coordination 3. Agility
2. Strength 4 . Endurance

For here's what you get at the famous modern Schwartz-Caddell gym: 2 full hours of
special coaching by expert physical trainers— you will take a complete tryout exam,

exactly like the one you'll have to take, clocked and graded— with the percentage you

have scored on each test; learn how to correct yourweakness— a list of suggestions for home training.

THESE SESSIONS BEGIN SUNDAY, MARCH 24. THEY CONTINUE EVERY SUNDAY THEREAFTER
UNTIL THE TIME YOU TAKE THE EXAM.

There are five sessions eacli Sunday, held at the following hours: In the morning, 10:30. In the afternoon:

12:30, 2:30, 4:30, 6:30.

In Justice to Yonrself, Mr. Sanitation Man™ You Can*t Afford
to Do Without ThisTrial Exam--EnroU Today!

You M ay Use This Coupon to Enroll =

A cThe Schwartz-Caddell School

Gentlemen: Please enroll me for your special physical training session. G YMN AS|U M

I enclose $1 (bill, check, or money order) in full payment.

I can come on the following Sunday (March 24 or any Sunday there- 60*62 EAST 11th STREET

After UNTIT the ©XAM ) bbb (NEAR BROADWAY) NEW YORK C|TY

| can come at the following hour: (check) 10:30, 12:30, 2:30, 4:30, 6:30.

NAME . Phone GRamercy 5>8830

ADDRESS Office and Mental Classes: N. E. Corner 4th Ave.and 13th
Ity L. Phone ALgonquin 4>6169



