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YOU AND YOUR FUTURE

Your Association has been constantly active to improve the economic
condition of public workers, to promote good working conditions, to assure

permanency of employment, and to establish a retirement system truly pro-|.

tective for old age, but it has given its highest thought to those things which
relate to the improvement of State service in the interest of all of the
people of the State. It is for this reason that the Association takes supreme
pleasure in presenting an educational program for state workers which is
the outgrowth of the combined efforts of the Association’s Committee on
Education, the State Education Department, and the Extension Division of
Syracuse University. A complete outline of courses, costs, etc., follows:

The resident courses will be conducted in Albany. The correspondence
courses, as developed, will be supervised by the Institute, and offer sound

avenues for self-improvement to those State employees who are unable
because of their location to attend the resident courses.

Successful work in any of these courses will be given recognition in con
nection with opportunities for advancement in State service. Here is a
golden opportunity for State workers to enjoy further the benefits of coop-
erative enterprise. No one is too old and no one is too young to neglect
the countless advantages and delights of cultural study. A great amount of
time has been devoted to the planning and arrangement of the many course:
listed.

State workers are urged by the Association to enroll at once upon re-
ceipt of this issue of THE StaTE EMPLOYEE, or to write for further info
mation if there is doubt about any feature of the plan.

Because of the many requests for

Short Story

additional subjects which were not
given the last session, it has been de-
cided by the Educational Committee
to establish an INSTITUTE for the
sake of unity and to offer any sub-
ject for which there will be a call.

SYRACUSE UNIVERSITY

The Institute is being operated in
close affiliation with Syracuse Uni-
versity, School of Extension Teach-
ing and Adult Education.

CERTIFICATION AND
COLLEGE CREDIT

All classes will be open to state
employees and those students hav-
ing successfully completed the course
will be given a certificate by the In-
stitute and the University Extension
jointly.

Under certain conditions, College
credit will be granted if so desired.

paid in full with registration or $5.00
on or before September 18, 1933, and
$6.00 on or before January 15, 1934.

TUITION FEE

A matriculation fee of $1 is pay-
able by each student on his initial
entrance to the Institute. This fee

2 SINGLE COURSES
is not returnable,

In cases where students do not
carry a full program the tuition fees
are $3.50 per course (plus the usual
lahoratory charges in those cases in-
volving laboratory work).

COMPLETE PROGRAM

A complete program consists of
1 courses each of one semester dura-
don,

The tuition charge is $10.00 (plu=
the usual laboratory charges in those
cases involving laboratory work)

LATE ENROLLMENTS
No deduction from tuition fees is
made because of late enrollment,

THE INSTITUTE

OF THE

New York State Civil Service Employees

UNDER THE DIRECTION OF

THE ADULT EDUCATIONAL COUNCIL

IN AFFILIATION WITH

SYRACUSE UNIVERSITY

ANNOUNCES CLASSES
September 18, 1933 — May 18, 1934

Introduction to Literature
Summary of English Literature
Drama

Shakespeare

English Novel

American Literature

Contemporary Literature in England
English Poetry

Public Speaking
Public Speaking and Reading

Mathematics
General College Mathematics, Etc.

History
History of United States of America
1763-1933
Biographies
History of World War
History of Latin America

Economics
Economic History of United States
of America
Economics Applied to Industry
American Government
International Relations and Organi-
izations

WITHDRAWALS AND
REFUNDS

Because of the extremely low
charge for tuition no refund will be
made.

The following courses will be of-
fered but no class will be organized
unless the minimum registration be

Soctology
Introduction to Sociology
Social Problems

Psychology
General Psychology

toms Applied Psychology
SUBJECTS Philosophy
English Foundation of Philosophy

Social and Political Philosophy
Continued on Page 2

English Grammar
English Composition
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Subjects Continued Ag )
Science (Non-Laboratory g::: ot rl?)v:al.:sing
Courses) ! Poster Design and Lettering
Survey Course in General Painting—
Bacter iology Water Colors
Hygiene Painting—
Prevention of Disease Oils
Foreign Languages Music

French-Ele.-Ady.
Spanish-Ele.--Adyv.
German-Ele.-Adv.
Italian-Ele.-Adyv.
Latin-Ele.-Adv. d
Greek-Ele.-Adv.
Hebrew-Ele, Adv.

Music Appreciation

Interior Decoration
[nterior Decoration

Forestry
General Forestry
Business
Business Organization
Business Management
Money and Banking (Finance)
Office Organization and Management
Business English
Elementary Business Maths.
Business Law
Accounting Principals
Advanced Accounting
Mathematics of Accounting
Cost + Accounting Principles
Stenography (Speed)
Typewriting (Advanced)
The Mathematics of Statistics
Statistical Problems
Life Insurance
Property Insurance

Home Economics
Survey of Home Economics
Household Accounts

Physical Education
Complete Gymnasium Activities

HIGH SCHOOL SUBJECTS

Should registration demand, ar-
rangements will be made to conduct
special classes for those students
desiring to complete High School
work for diploma,

Note

Class room instruction will only be

given in Albany,

INTERVIEWS sistants. No enquirer should hesitate
Prospective students, or those de-|to ask for an appointment, as in the
siring advice or guidance with regard long run, time is saved during the
to any part of the school work or ' school year by having the whole edu-
curricula, are offered personal inter—lcational problem discussed before the
views with the Director or his as- opening of the Institute.

August Fur Sale Offers Remarkable Values
Cold Fur Storage — Fur Repairing

MAC MILLEN FURS, INC.
TELEPHONE 3-5410

119 State Street Opposite De Witt Clinton

Yes:—we clean
' MEN’S SUITS and LADIES’ DRESSES

ZORIC

Wilke's

ALBANY
NI Y‘

Phone

4-1251

Brilliant Odorless

1. PUBLIC ADMINISTRATION
State Government

I. Organization—previous and
present—why function of

each of 19 departments,
Laws on which these func-

tions are based,

Relation of work of each

III. Relation of Executive
branch of government to
judicial and legislative
branches,

IV. Services the State renders
the Community — Social
aspects of government,

department. 2,
1. To other depart- The organization, functions and
ments procedures of so-called “serv- .
2. To Federal govern- ice departments” of the State
ment such as
3. To Municipalities Civil Service
4. To the taxpayer Purchasing

Il. State Finances
Sources of revenue
Budgeting
Expenditures

Public Buildings
Audit and Control
Budget

Law

Correspondence Studies
The Education Committee of the Association of State Civil Service Em
uloyees, through a corps of competent instructors, will continue giving cor
respondence instruction as begun last year.
The subjects offered are as follows:

American Government—We and Our
Government

English Grammar

English Composition (Ele,)

Advanced Composition

Short Story Writing .

Study of 10 Permanent Books of the
World

Shakespeare

English Novel

American Literature

Elementary Algebra

Plane Geometry

Solid Geometry

Plane Trigonometry

College Algebra

Biographies—Study of Lives of Some
Qutstanding Figures in American
History

Study of World War

Public Administration—

Economics Applied to Industry—We
and Our Work

American History—We and Our Bis‘-
tory

Introduction to Sociology

Social Problems

Hygiene

Office Organization and Management
Business English

Elementary Business Mathematics
Statistics

Business Law

Forestry—An Elementary Survey
Conservation

Modern Science—High Lights of

I. State Government—Organization
II. State Finances
III. Relation of Executive branch of Government to Judicial and Legisla-
tive branches
IV. Services the State renders the Community—Saocial aspects of govern
ment
V. The organization, functions and procedures of so-called “service de-

partments” of the State.

(1f your requirement is not met in the above list ask about it)
The Fee for Each Course Is $5.00

TEAR OFF

Information can be obtained by filling in this application and sending it
to Director, Institute, P. O. Box 48, Capitol Station, Albany, N. Y.

IRSHIEION: s aoive wiwainis oa wiamauiaa s § Sisoae SR

Department ........ccv00vee i

Address

[SUBJECTS: ..
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The State Employees
Summer Camp

Reports from the many employees
who have spent their vacations at the
Lake Meacham Camp, sponsored by
the Association, indicates another
successful season. This camp is lo-
cated in one of the most beautiful
sections of the Adirondacks and with
the accommodations furnished, offers
an ideal opportunity for the upbuild-
ing of health and energy for the
year's work.

Choice accommodations are avail-
able for the last week of Camp, Au-
gust 27th to September 4th. Special
arrangements are being made for the
Labor Day weekend guests, The spe-
cial rate for the Labor Day weekend
will be $5.00. This covers from din-
ner Saturday, September 2nd, to and
including dinner Monday, September
4th. Make your reservations now.

N. R. A,

No group of citizens is more in-
terested in the success of the nation-
wide efforts for national recovery
than is the public employee group.
The general plan is well summarized
by David Lawrence in the following
statement: “The Government is ask-
ing for cooperation of employers to
raise purchasing power. It is not
even threatening the hand of the law
if cooperation is refused. It is
threatening the power of boycott
by the people themselves to be im-
posed upon those who can afford
to divide their profits with labor but
who are unwilling to do so. To in-
crease purchasing power and spread
profits is the only purpose of the
whole plan, And back of it, too, is a
belief that an increased purchasing
power will put money into greater
circulation and by increasing the ve-
locity of transactions will tend to re-
store confidence and finally bring
normal processes and turnovers of
credit and currency.”

On July 31st, a special appeal was
sent to Governor Lehman for active
administrative support of the Civil
Service Department in its efforts to
develope a more effective personnel
administration plan through insist-
ence upon observation of civil serv-
ice principles in the selection of pub-
lic workers; adoption of definite reg-
ulations which will give the force of
law to the classification of State em-
ployees and afford due protection un-
der present budget provisions which
are dependent upon the establish-
ment of this plan; the promulgation
of rules to protect employees in the
matter of demotions within.the de-
partments of government; and the es-
tablishment of adequate salary scales
along with the classification plan of
the Civil Service Department. The
appeal also requested attention to the
restoration of the time service allow-
ances for employees in institutional
work and the adjustment of hours
of work of men and women in the
institutions who are on the 12-hour
day plan. This latter proposal is in
line with the National Recovery plans
as they relate to shortening of hours,

P L Y i —

Salary Considerations

The Association’s Commitiee on
Salaries is keeping in constant touch
with all angles of the situation relat-
ing to advancing commodity prices,
and business conditions and is pre-
paring to present to the Governor
and the Legislature when they con-
vene in regular session, such facts
as will assure fair attention to State
salary scales,

Buy in August

AT

Sporhorg’s

——Announce

Fall Millinery.
Inspection cordially Invited
$198

UP
Headsizes 212" to 24"

CHARGE ACCOUNTS

MAGNIFICENT NIGHT-LINE STEAMERS A
“BERKSHIRE"— “TROJAN"—“RENSSELAER

Featuring

WILBUR SWEATMAN

R. K. O. Artist

With His Band and Unique Entertainers
Each Evening, Leaving Steamboat Squars, Albany Daily 9P.M,D ST

DINING AND DANCING

Autos Carried, Low Rates

Clean, Modern Statercoms, $1 & $2

HUDSON RIVER NIGHT LINE

MeALLISTER NIGHT LINE, Ime,

Call Albany 8-1188

—— e e M

H

"Old

84 NO. PEARL ST, ALBANY

-th" llakla'

ARRY SIMMON

“’Dependable Furniture Since 1865"

219 RIVER ST, TROY

“Young enough to be progressive'

Never again will your furniture dollar
equal today's value.

7SPARKLING BRIGHT
WITHOUR’ / ,

AROVE SWan 5

Wire $ I.oo, Wheels

While Car is
Greased or Washed

Phone 3-9700

An Interesting Display of |

Albany Hardware & Iron Co.

39-43 State Street, Albany, N. Y.

Start Your
Vacation
with a new
“JANTZEN”

Swim Suit.

ANTZEN announces new

fabrics, new styles in Swim
Suits . . . exclusive creations
which reflect the latest Ameri-
can and Continental trend.

Included in the new styles are the Jantzen
Moulded-Fit, Bra-Lift Maillot, Formal and Sun-

aire in many popular color combinations.

For Men, Women and Children
Priced from $1.25 to $9.50

ALL CARS WASHED

FREE DAY STORAGE
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Rules for Sick Leave Effective July 1, 1933

As a result of the efforts of the
Committee appointed by the Govern-

ceed fifteen additional working days
in any calendar year to be taken from

or's cabinet to formulate a suggested | the accumulated sick leave of the

set of rules and regulations for sick
leave, with and without pay, the fol-
lowing rules and regulations were
approved by the Committee, and it
is the understanding of the Associa-
tion that they now apply to all State
workers:

1. Purpose. Except as otherwise
vrovided by law, sick leave with and
without pay shall hereafter be al-
lowed in accordance with these rules
but not otherwise. It is hereby de-
clared to be the purpose of these
rules relating to sick leave to protect,
as far as is consistent with good em-
ployment policies, both the interests
of the taxpayer and of the State as
an employer, and of the State officers
and employees who, in the course of
their work, are absent from duty be-
cause of personal illness, physical
disability, exposure to contagion, or
death or illness in the immediate
family.

2. Sick Leave with Pay on Account
of Personal Sickness or Disability.
Any officer or employee may be
granted sick leave with pay for not
to exceed 12 working days in any
calendar year by the Head of Depart
ment on account of personal sick-
ness or physical disability; provided,
that no such leave may be granted
until the officer or employee has
served continuously for six months;
and provided further, that if any of-
ficer or employee does not take the
full amount of sick leave allowed in
any calendar year, the amount not
taken may be accumulated from year
to year and used, if needed, up to a
total of 150 working days; and pro-
vided further, that any officer or em-
ployee who is in the service at the
time this rule takes effect shall be
entitled to an accumulation of 12
working days for each year or major
fraction of a year up to five years
that he has been in the service, minus
the number of working days that he
has been absent with pay because of
personal sickness or physical disabil-
ity during such period.

3. Sick Leave with Pay Because of
Death or Illness in the Immediate
Family. Any officer or employee who
is necessarily absent from duty be-
cause of the serious illness or death
of an immediate member of his fam-
ily may be granted sick leave with
pay by the Head of Department for
not to exceed three working days in
any calendar year; provided, that the
Head of Department may allow fur-
ther absence with pay for not to ex-

officer or employee. The phrase “a
immediate member of his farmly
shall be interpreted to mean any per-
son living as a member of the fam-
ily in the same household and/or re-
lated by blood or marriage under the
same roof. Such leave as authorized
in this paragraph shall be within the
total limits prescribed in paragraph 2.

4, Sick Leave with Pay Because of
Exposure to Contagion. Any officer
or employee isolated or quarantined
because of exposure to a communica-
ble disease shall, for the purposes of
these regulations, be considered ab-
sent on account of sickness.

5. Special Sick Leave with Half
Pay. Any officer or employee who
has been continuously in the service
of the State for a period of more
than three years, who is necessarily
absent from duty because of per-
sonal illness or physical disability,
and who has used all the sick leave
with pay allowed under’ other rules,
may with the approval of the Head
of Department, be allowed additional
sick leave with half pay for a period
of not to exceed three months and
with the approval of the department
head for a second additional three
months,

6. Special Sick Leave Without Pay.
Any officer or employee who has been
continuously in the state service for
a period of one year or longer and
who is physically or mentally inca-
pacitated to such an extent that his
work is markedly impaired may with
the approval of the Head of Depart-
ment be allowed special sick leave
without pay for a period not to ex-
ceed one year. Any officer or em-
ployee initiating a request for spe-
cial sick leave without pay shall sub-
mit his request in writing, stating the
reasons why he is unable to perform
his duties, the date when he desires
his leave to begin, and the probable
date of his return to duty. Such
leave shall be deemed in addition to
accumulated leave.

7. Sick Leave With Pay on Ac-
count of Injury or Disease Incurred
in the Performance of Duty. Any
officer or employee who is necessarily
absent from duty because of injury
or disease incurred in the perform-
ance of duty may be granted sick
leave with full pay for not to exceed
three months in addition to accu-
mulated leave and with the approval
of department head half pay for an
additional period of not to exceed
nine months; provided, that in de-

termining the amount of such pay
any sum received under the provi-
sions of the workmen's compensa-
tion act shall be deducted.

8 The Bureau Chief's Responsi-
bility. Any Head of Department be-
fore granting any officer or employee
sick leave with or without pay or
with reduced pay shall take such
steps as he considers necessary or de-
sirable to determine the sufficiency
of the alleged reason for absence
from duty., He may make or cause
to be made any investigation neces-
sary to determine the facts and may,
in case the absence for personal ill-
ness or physical disability exceeds
three days, require the certificate of
a physician designated or approved
by the department head. Any officer
or employee granted leave of absence
on account of sickness in excess of
12 days must have a physician’s cer-
tificate for each 30 days of such con-
tinuous sick leave. Each Head of

at |}

‘ Blr:mkefs
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CHILTON LOX-TOP AIR PRESSURE
FILLED *SAC PENS

The top automotically locks onto the barrel of your
Chilton when placed in pocket or handbag — can't
The rocker clip keeps the pen in your

Chilton” Pens are the only pens filled by air pressure
—one stroke—which have rubber sacs te hold ink

Ask for
Demonstration [T "0
_ Of pocket too.
this new
PEN and prevent leakage.

Chilton Pens_hold TWICE as much ink as other *leak-
proof sac pens of the same size.

Geo. W. Harper Co., 599 Broadway, Albany, N.Y.

Department shall in granting or re-
fusing to grant sick leaves take due
account of the purpose of the sick
leave privilege as stated in rule one
and shall use reasonable diligence
(a) to protect the interests of the
State as an employer, (b) to prevent
officers and employees who need rest
or medical attention because of ac-
tual or prospective illness from con-
tinuing at their regular duties, and
(c) to prevent the exposure to con-
tagion of officers and employees who
are not ill. The bureau chief shall
report to the department head as
soon as practicable after the end of
each month the name of each officer
and employee who during the month
was granted any of the above forms
of sick leave with or without pay,
and the amount of each kind of leave
taken by each such officer or em-
ployees. 'In computing the amount

of such leave, Saturday shall be con-
sidered a full working day.

leisure

SHEETS, PILLOW
SLIPS AND TOWELS
10c Ib.

GOING TO CAMP 2 RETURNING FROM CAMP 2

Let Us Refresh Your Bed Linens and” Blankets A

WATERVILLETLAUNDRY,
F== 289 CENTRAL AVE.

INC.
5-2241

\Asrr Yforks Hewsat Hotel

IN THE HEART OF TIMES SQUARE

1000 LARGE ROOMS

Each room contains a private bath, shower,
radio, c:.rmlan.n.g ice water, lar,
length mirrors . . .

Roof Solarium . . . air cooled restaurans,
ROOMS from $P 50 a day

e closets, full
ealth lamps,

Sun-Ray

Garage opposite hotel
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NEW BUILDING
OLD STANDARDS

SEPTEMBER FIFTH

ALBANY

BUSINESS
COLLEGE

will begin its seventy-seventh year.
In the new building, education and
recreation are happily combined.

SEND FOR YEAR BOOK
Telephone 4-3274

126-134 Washington Avenue

JOHN G.MyYERS (©

A Fone flore fonce 1870
ALRBANY, NX,

Women's Fine Chiffon and
Service Weight

HOSIERY

6%c

2 pairs for $1.30

Very fine hose which will give the utmost
satisfaction. The chiffon are all silk and sheer,
45 gauge. The service weight are 42 gauge
and beautifully clear and fine. Sizes 8% to
104 in all the new fall and late summer shades.

Phone and Mail Orders Filled Promptly

IN THE HEART OF NEW YORK

“Convenient to
’ . Everything
Worthwhile”

ai ® One block from Times Square
- —surrounded by fine shops,
v towering office buildings and

1l scores of good theatres. Private
indoor entrance to the world’s
.l largest subway station. Yet THE
i LINCOLN, with its 32 stories of
fresh air and sunshine, of fers
you quiet comfort at all times.
Each of the 1400 rooms has bath
and shower, servidor and radio.

From $2-5° single, $339 double
Send for Booklet C

RESTAURANT * GRILL « COFFEE ROOM
JohnT. West . . . & + « o s & Manager

HOTEL LINCOLN

44th ST.to 45th ST.» 8TH AVE.+« NEW YORK

oy T T S R e
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2,000 MILE COOL OCEAN CRUISE

On Transatlantic Liner to

QUEBEC AND
MONTREAL VIA
ATLANTIC OCEAN,
ST. LAWRENCE
RIVER

7 DAYS
S NO

65 UPS

First Class
All Expenses

Leave Albany Thur., Aug. 24 —Returns Aug. 30

HUDSON RIVER NIGHT LINE to New York, thence via trans-
atlantic liner “Dutchess of Bedford” for a 4-day ocean trip to
Quebec via the Atlantic Ocean and St. Lawrence River; motor
coach trip to St. Anne de Beaupre, thence St. Lawrence River to
Montreal. We advise you to book early. Call in person,
phone or write.

Reservations Must Be Made Early

Call in Person, Phone or Write

LANSING’S TRAVEL BUREAU
Tel. 46737 11 STEUBEN ST.  Albany, N. Y.
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Exemptions from Competition under
the Pitcher Milk Control Bill

By. HON. H. ELIOT KAPLAN,
Secretary, Civil Service Reform
Association

The Civil Service Reform Associa-
tion was opposed to the provision in
the Pitcher bill providing for a Milk
Control Board which exempted all
the employes of that Board from the
operation of the Civil Service Law.
It urged the legislative committees
and the introducers of the bill to
strike out the exemption clause as
unnecessary. It also urged the Gov-
ernor to use his good offices to have
this obnoxious exemption stricken
from the bill before final passage.

After the enactment of the law the
Association wrote to the Milk Con-
trol Board urging that the Milk Con-
trol Board ignore the exemption
provision in the law and fill the sub-
ordinate positions from then exist-
ing reemployment lists or open com-
petitive eligible lists.

Unfortunately, the Milk Control
Board did not see its way clear to
fill the positions from eligible reg-
isters.

The Association has always be-
lieved and still believes that the ex-
emption clause in the Pitcher bill is
in violation of the civil service clause
of the State Constitution; that in
spite of the emergency alleged to
have existed the situation is analo-

gous to that which existed’ when
the Court of Appeals held invalid a
similar exemption clause in the law
creating the Fraudulent Securities
Bureau of the State Law Depart-
ment.

The Civil Service Law and Rules
make adequate provision for emer-
gency or temporary employment and
so exemption for a period of one
year, or any indefinite period, does
not come within the constitutional
inhibition against exemption of posi-
tions where competitive examination
is ‘practicable.

Certainly examination is practica-
ble for filling the positions of ste-
nographers, clerks and other subor-
dinate places, and appropriate lists
are in existence from which appoint-
ments can readily be made.

The Civil Service Reform Associ-
ation, in view of all the circum-
stances, has deemed it advisable to
abide by the decision of the Civil
Service Commission to treat the em-
ployment by the Milk Control Board
as temporary employments until the
expiration of the statutory life of
the Milk Board, that is to March,
1934. If the Milk Control Board is
continued thereafter by further leg-
islation the Association will un-
doubtedly insist upon the positions
being filled after examination in ac-
cordance with the Civil Service Law.

well.

State & Eagle Streets

YOU just haven't tasted real beer until you flip a lip over
a glass of De Witt Clinton Tap Room brew. It's a real drink....
rich, tangy, mellow, lively. And some say as how it's potent as

Tap Room is where the Coffee Shop used to be....one
flight down at State Street entrance.
can get there....a whole Luncheon or Dinner at way low prices,
Top quality De Witt Clinton food. Come soon for one of these
good meals or just for a glass of beer in the evening.
grand place to sit and talk it over.

DE WitT CLINTON TAP ROOM

JOHN J. HYLAND, Manager

The best
Glass of

BEER
in Albany

And what a meal you

It's a
Open till 1 A. M.

Albany
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Keeping Pace

The great crisis through which
our people are passing has brought
about a change of mind with regard
to many things. The most encourag-
ing change is reflected in the thought
which is being directed toward social
standards. The doctrine of shorter
hours of work, as an economic neces-
sity, preached so vigorously by this
Association is now adopted as the
foundation stone of the National
Recovery program. Along with this
attack upon selfishness are frequent
expressions of concern for housing
conditions in tenement sections of
large centers of population. The
creation of suitable home conditions
for workers is plainly an enlightened
viewpoint of what a government
should do to inspire confidence and
loyalty upon the part of its people.
Perhaps some of those steeped so
long in the heartlessness of selfish
competition, will if material prosper-
ity returns near to the old days,
harden their hearts as did Pharoah
after each plague and return to per-
secution of humanity for the gain it
will yield. Perhaps we shall witness
proof of the old story that “when
the devil was ill, the devil a monk
would be; but when the devil got
well the devil a monk was he.”

However, business men generally
may react to future economic ups and
downs, the State can properly take

——
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but one course, namely, to establish
as nearly model working condition®
as it is possible to plan. This means
the abolition of the long day—the
twelve hour day, long a part of the
labor history of approximately 8,000
workers employed in the care of the
helpless wards of the State of New
York. With this should go hand in
hand attention to the living quarters
of these workers and the provisions
for a home and family life such as
the State holds proper for all of its
citizens.

This is a time of planning for the
application of the very logical prin-
ciple of the short day with increased
wages for State institution workers.
It means a greater measure of pros-
perity for the State of New York,
through additional employment and
additional expenditures among its
merchants and professional classes,
while cooperative home building and
development of broader and happier
community life among institution
employees will assure greater effici-
ency and initiative in the perform-
ance of the important and exacting
work demanded of them. Institu-
tion workers should write the Gov-

ernor as to just how they feel in-

dividually about the twelve hour day.

JOIN YOUR
ASSOCIATION NOW

RESTAURANT
184 State Street

The Place You Have Always Hoped to Find
Ainslie Hewett, Inc.

Telephone 3-9490

2+ TEA ROOM
Albany, N. Y.

HOURS 9:00 to 5:30

249 STATE STREET

RAYMOND V, HEALY, Pod. G.
Chiropodist

Next to State Office Building

AND BY APPOINTMENT

Telephone 4-5030

Cottage

Telephone 8-2028

CENTRAL DAIRY
Grade “A"

Pasteurized Milk and Cream
Chocolate Milk

Cheese

816-822
Livingston Avenue




