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Employee Assn. M eets W
To Get Action on Fired
ALBANY, Aug. 23—Dr. Prank Culyer, County Field Represent-

L. Tolman, president of The Civil
Service Employees Association,
stated this week that “the situa-
tion in the DPUI is deplorable in
respect to layoff of many civil serv-
ice employees and the ciu*tailment
of placement and unemployment
insurance services." The firings
were the result of Congressional

action in reducng appropriations
for carrying on of the Social Se-

curity Law.

“The withholding of funds for
the administration of the unem-
ployment Insurance and employ-
ment service laws by Congression-
al flat is a tragic example of sub-
stitution of short-sighted legisla-
tive processes for sound business
planning and finance in the busi-
ness of government,” Dr. Tolman

added.

“The situation is tragic from
two viewpoints. First, it treats
lightly the successful operation of
the unemployment insurance plan
unanimously approved as neces-
sary in our democratic free en-
terprise system, to the stability
of our economy and to the social
welfare of our wage-earning mil-
lions. Secondly, it violates sound
employment practice in ruthlessly
discarding hundreds of workers
who accepted employment in var-
ious State governments with a
justifiable faith in the business-
ike operation of unemployment
insurance offices after more than
ten years x>f operation."

Assn. Sees Officials

The Civil Service Employees As
sociation, interested in the de-
velopment of the highest type of
civil service and in the welfare
of public employees, has held con-
ferences on the subject with om-
cials of the State Labor Depart-
ment charged with the adminis-
tration of placement and unem-
ployment insurance laws in New
York State. On August 12, officers
of the Labor Department and of
the Association met in conference
in the Capitol at Albany. Those
present included Richard C,
Brockway, Assistant Executive
Director of the Division; Harry
P. Smith, Director of the Per-
sonnel and Training Office; Dr.
Tolman, Christopher J. Fee,
Chairman of the Association’s
DPUI Committee; Charles R.

M istaken |

M ar

By CHARLES SULLIVAN

WASHINGTON, Aug. 23—The
Federal Bureau of Investigation,
of which J. Edgar Hoover Is head,
has performed a notable job in
discovering that 17 per cent of
U S. employees under loyalty
investigation were innocent, be-
cause they had been mist«ken for
otheis of similar or identical
name§ or for other coincidences.

ative of the Association and for-
merly connected with the DPUI;
John E. Holt-Harris, Jr., Assis-
tant Counsel, and Wailliam P,
McDonough, Executive Represen-
tative of the Association.

Frankness and Co~operation

The conference was further
proof of the willingness of a great

ith D P U I

W orkers

State Department to cooperate
with its employees ia seeking a
solutlcHi for major employee prob-
lems. The representatives of the
State Labor Department were
wholly frank and cooperative In
giving full information concern-

ing the unfortunate situation
which confronts them, and sug-
gestions as to possible methods

(Continued on poffe 2>
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O fStrong Opinion Expressed

MAXWCU LEHMAM

By better than 13 to 1, New York City's firemen favor
th« Mitchell veteran preference bill.

In a secret poll conducted by the Uniformed Firemen'«
Association, the world's largest corps of firefighters, regis-
tered asignificant expression of opinion that will inevitably

have profound

effects throughout the State-

The poll b?

comes even more significant because of the high percentage

Fare Referendum Drive
Menaces Transit Pension
Reform, Both Sides Agree

By MORTON YARMON

The LEADER learns on excel-
lent authority that proposed
changes in retirement provisions
for Board of Transportation men,
revealed by Mike Quill last week,
will not go into effect until Jan-
uary 1, 1949—at the earliest,
at all.

Moreover, no definite action will
be taken until after the Board
of Transportation knows what
will happen with the movement
now afoot to have the fare put
back to 5c.

“We cannot take any chances at
the present time,” Board Chair-
man William Reid told The LEA-
DER. “If the 5c fair should re-
turn, the finances of this dep-
artment will be entirely up in
the air.”

Check-Off Does It

It turns out, too, that when
Mr. Quill made the statement
that the O’Dwyer-Davis plan will
be put into effect, he may have
been indulging in an overstate-
ment.

The Board of Transportation
points out that the effective por-
tions of that plan are already in
operation. The check-off pre-
vails in the subway system, and
this makes unnecessary the cal-
ling of an election to determine
which organization has the great-
est number of members for bar-
gaining purposes, it was stated.

Thus, when the Transport

dentities

Loyalty C ases

one out of five previously investi-
gated by other agencies were
among the first 250 cases on which
reports already had been officially
submitted, without any suspicion
by the reporting agency that it
was on a wholly wrong track.
Of 483 cases more than 9 per cent
were ones of mistaken identity,
indicating a tip-off to agencies
b&’ the FBI, that made correct
identity the primary considera-

The mistaken -identities of nearly 1tion in any loyalty investigation.

IX

Workers Union members last
week greeted “hysterically®’ the
assertion that they would get

recognition on the basis of nu-
merical strength—they were ac-
tually greeting an anti-climax.
For the numerical strength of
the wvskrlous organizations Is en-

Association Board,
County Group,
To Meet Aug. 26

ALBANY, Aug. 23. — The
Board of Directors, Civil Serv-
ice Employees Association, will
meet In Albany on Thursday,
August 26. This Is a regular
meeting of the Board, compris-
ing all officers, State depart-
ment representatives. County
department representatives, re-
gional conference representa-
tives, and chairmen of standing
committees. The meeting will
be held In the Hotel Wellington,
bgelnning at 6 p.m.

At 4 p.m. of the same day,
the County Executive Commit-
tee will meet to take up plans

for a fall membership cam-
paign. A tentative program
will I"e discussed for the pur-

pose of accelerating member-
ship at the local level.

tirely obvious to the administra-
tion from the check-off.

Retirement Gains

Mr. Quill, president of the TWU,
told the assemblage that he had
received asurance from the City
administration that the expanded
pension plan would soon be made
public. The plan would apply only
to workers on the old BMT and
IRT lines, since those on the
Independent System are In the
City Retirement System. The new
plan would permit a man to re-
tire at age 60 rather than at 65
as at present. Workers would get
credit for time worked when the
lines were In private hands. In-
stead of 1 per cent for each year
worked up to 1937, they would get
IV2 per cent lor each year up to
1941. No outlay on the part of
the men would be required—the
old BMT and IRT retirement
plans were “free” ones—requiring
no payment from the employee.

The only new portion of the
celebrated Davis labor relations
plan which will go Into effect, it
now appears, will be an expanded
setup for handlin? grievances.

Michael J. Quill, international
president of the TWU, said that
a real threat to the proposed
ension reform was the effort to

ave the fare reduction issue put
on the ballot. He said that the
American Labor Party, the Com-
munist Party and the CIO Council

(Continued on Page 13)

of veterans in the department.

The actual results of the bal-
loting follow:

For the Mitchell bill—5,922.
For the Condon Bill—441.

In addition, 963 ballots w«re
returned favoring no action.

A toted of 8,308 ballots were
sent out. Of these 819 were not
ret_lérned, 134 were blank, and
void.

To Take Positive Action

The wording on the ballot was
such as to commit the UFA to
take positive action in support of
the Mitchell amendment.

Gerard Purcell, vice-president
of the organization, told The
LEADER: “We plan to take an
active role in furtherance of the
Mitchell bill with the State Leg-
islature, The opinion expressed
by our membership is decisive."

Repercussions

From American Legion sources,
it is learned that the repercus-
sions of the Fire Department vote
will probably be great when the
veteran organization meets in
convention at the end of this
month. The Legion has sponsored
the Condon bill, but most expres-
sions of opinion elicited thus far
—from veterans and non-veterans
alike—Indicate'that those in civil
service have a strong preference
for the Mitchell measure. Hope
Is being expressed in some quar-
ters that the Legion may modify
its position and go along with the
Mitchell bill, since this bill pro-
vides a kind of veteran prefer-
ence which all parties deem to
be fair, and which, objective ex-
perts hold, does not violate tl»e
basic precepts of the merit sys-
tem.

Wave of Ophiion

Certqinll)q/ the Fire Department
vote will have powerful infiuence
among other government em-

ployee groups. The poll will un-
doubtedly be taken as a precedent

(Continued on Page 2>

Inside Story of NYC Bans
Direct from Board Head

The Clerk, Grade 4 promotion
list will be published this week,
said President Joseph A. McNam-
ara, of the NYC Civil Service
Commission, and the Attendant,
Grade 1 and Clerk, Grade 2 lists
will be issued later.

Other medical and physical
examinations caused the delay of
the Attendant and the Clerk,
Grade 2 tests, he explained. Now
the Fireman physicals are being
conducted at Van Cortlandt Park.

It is expected that the Attendant
medical-physical, which stresses
the physical, will be held in the
park, too. Director Paul M. Bren-
nan, of the Medical-Physical Bu-
reau, is working towax*d that end.
The Clerk, Grade 2 medicals will
be held at the Commission’s office,
299 Broadway.

No exact dates could be given
for the issuance of the two lists,
but the Attendant list will be
aauounced .before the other. The

Clerk, Grade 2, list looks like a
late October possibilit?/.
Mayor Has Resolution
The President said that the
resolution to extend until De-
cember 31, 1948, the authority to
hire provisionals on a less re-
stricted, or war-time basis, is
before Mayor William O’Dwyer,
It was adopted unatiimously by
the Commission. After the Mayor
signs the resolution it goes to the
(Continued on Page 8)
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DPUl Lay-offs Deplored
AS HQ/VtO Puth %rv'ce The American Legion

(Contintied from Page 1)

for meeting the emergency were
explored thoroughly.

The reduction In personnel of
the DPUI required by reduced ap-
propriations will total over 640
civil service employees. Of these,
70 hold permanent appointments,
nie remainder are now employed
on a temporary basis. Officials
of the DPUI stated to Association
oiricials that the necessary lay-
off will be strictly on basis of
the civil service law and rules
and will respect seniority of per-
manent employees and of veter-
ans as established in the civil ser-
vice law. Also, officials a.s.sured
that where at all possible trans-
efrs of workers from the city or
town where now employed to offi-
cns located at other points In the
State pould take into considera-
tion the home ties of the worker.

Permanent Remedy Sought

Association officials expressed
prime concern v/ith the uncertain
status of this preat humanitarian
service and will seek action to
eliminate for all time the fea-
tures of the present pernicious
setup which leave not only the
seciuity of the insured but the
wi'lfare of civil service workers
at tlie mercy of hasty or political
considerations rather than sound
IjU'iness practice and fair secur-
ity of work on the part of public
employees charged with admini-
stration of the law.

Today, throughout New York
State, A.ssociation representatives
pointed out, claimants for right-
ful  benefits, unemployed who
could be helped to useful employ-
ment, employers who want to co-
operate in successful administra-
tion of the law, and the civil
service employees left to shift for
themselves, are cnfused and be-
wildered by the obvious weakness
of the system of financing the
operation of this all Important
social security law. The individual
who needs the sei'vice most, may
find himself without needed ad-
vice. With Congress adjourned,
all groups are powerless to secure
early reconsiderations and adjust-
ment In the light of the facts.

Association to Seek Support

The A.ssociation stated that It
will immediately engage on &
broad tprogram to enlist the sup-
port of the Unemployment Insur-
ance State Advisory Council and
all other interested groups of em-
ployees and public officials and
employers to bring about the
chajiges in Federal and State laws
to provide stability In financing
the operation and maintenance
of placement and unemployment
insurance lav/s in New York State.
Confidence tliat this result can
bo obtained was expressed by Dr.
To]man.

he present situation high-
lights the complex setup In both
the Fedrral and the State govern-
ments under which the place-
ment and unemployment Insur-
ance services are carried on. The
money for boh Is contributed gy
employers at the rate of 3.0 per
cent of the payroll. This is paid
as an excise tax. The next tax
for administrative purposes am-
ounts to 0.3 per cent and 2.7
tenths of the 3.0 per cent s
used for the payment of benefits
to the unemployed. This is main-
tained in a trust fund in Wash-
ington and is always available for
the payment of established bene-

Budget Certificate Rule

ALBANY, Aug. 23—The rul-
ing that the State Budget Office
must approve the filling of author-
ized positions has been suspended,
with two cxcepLions. The excep-
tions; <1) all exempt positions
allocated to the LG salary grade;
(2> certain unnamed positions of
which the Budget Offige will ad-
vise the departments from time
to time.
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fits. In the ten years from 1938
to 1947 Inclusive more than
$850,000,000 was paid to an es-
timated 3,000,000 beneficiaries to
New York State. The 0.3 per
cent is estimated by the Federal
Government as necessary for ad-
ministration of placement and un-
employment insurance operation
in the various offices throughout
the states. However—and this is
the cause of the present difficulty
—this 0.3 per cent is not immed-
iately available for administra-
tion of the purposes of the general
plan. It is placed in the Federal
general appropriations fund. The
amount appropriated depends up-
on Congressional action. The ac-
tual appropriations by Congress
out of the general fund for the
maintenance and operation of
placement and unemployment ta-
surance has seldom, " If ever,
equalled the three-tenths of one
per cent set aside for administra-
tive purposes.
Congress Ignored Expert Advice
The amount appropriated for
administrative purposes by Con-
gress is supposed to follow esti-
cates of total needs prepared by
the states and approved by bud-
get officials of the Federal Social
Security Board, but Congress does
not need to follow such recom-
mendations. The last Congress ap-
propriated a total amount less
than the Social Security Board
advised. The Social Security
Board was, therefore, <”liged to

A ssn Seeks

Protection

KINGSTON ,Aug. 23—Many
citizens of Kingston gathered at
City Hall the evening of Aug\ist
18 at a public hearing to discuss
the new proposed City Charter
prepared by a special charter com-
mittee. The hearing was before
the Laws and Rules Committee
of the Comrnpn Council, and was
presided over by James Martin,
Chairman. Comt~ittee members
present included Charles J. Qurch,
Edwin Sammons, Charles Cole
and James Carroll. )

nie purpose of the meeting was
to disclose citizen thought and to
receive suggestions for improve-
ment of the proposed Charter.
The Chairman, announced at the
opening of the meeting that a
legal question had arisen as to
the submission of the charter to
the people at the general election
in 1948, It being held that It is
proper to submit such proposals
only on odd years when no general
election occurs. The question has
been submitted to the Corporation
Counsel of the City for his ruling,
Mr. Martin stated.

Ulster Chapter Present

Representatives of the Ulster
Chapter of The Civil Service Em-
ployees Association, together with
representatives of other groups of
employees and of union workers
generally, questioned seriously
various proposed provisions hav-
ing relation to civil service posi-
tions and employees. The Associa-
tion Committee tocluded A. Fos-
ter Winfield, President of the Ul-
ster Chapter, Robert Baylor, Fin-
ancial Secretary, Miss Estelle M.
Spatz, Recording Secretary, and
William P. McDonough, Executive
Representative of the Association.

McDonough Speaks

Speaking for the Association.
Mr. McDonough advised the Com-
mittee;

“We feel that we must oppose
the proposed charter for some
things which it mandates and for
important things it leaves uncared
for or uncertain. From the stand-
point of sound personnel admini-
stration and the application of.
the merit system, both of vital
Importance to efficient civil gov-
ernment, the proposed charter is
disturbing and confusing. We
must assume that the authors
are seriously seeking Improvement
of the city’s civil government.
However, we feel that the door
has been left wide open to re-
actionary administrative practices,
particularly ttS-'lo personnel ad-

in

drastically veducc the amount
asked by Mew York State for the
operation of the various ofiQces of
the New York State Division of
Placement and Unemploymoit
throughout the State by nearly
a million dollars.

The reduction below definite re-
quirements for personnd and
maintenance of the established
services came as a bombshell to
New York State DPUI officials
and staff, to workers to New York
State todustrles, and to employ-
ers throughout the State. Estab-
lished to this State to 1935 under
State statutes, he operation of
the Division of Hacement and
Unemployment Insurance, has
been the subject of much study
and of many reorgsmizations. The
Industrial Bulletin of the State
Department of Labor for July,
1948, cfted the efficiency of opera-,
tion of the plan to New York
State, as well as the beneficial
effect of the application of the
law to the workers to todustry
and to employers. The service
now suffers another severe set-
back.

Disxistrous Effects of Cut

Representatives of the Associa-
tion point out that the reduction
to funds for the operation of the
plan to New York State will ser-
iously curtail vital “research and
planning activities, eliminate lo-
cal offices at some places and re-
duce staff and consequent ser-
Tice to the publie to all offices.

Firm E m pl

Kingston

minlstratkm, and even to politi-
cal spoils.

Classification Plan

“We recommend the following
changes to the toterest of really
Improving the public service:

**We believe that the charter
fiftiould provide definitely that
there shall be a uniform classi-
fication plan and a imiform com-
pensation plan, with definite lines
of promotion, and mandatory an-
ual Increments from minimum to
maximum. Natiirally there must
be an agency to administer these
plans. Obviously this should be
the personnel agency — the civil
service commission — and not the
Board of Estimate. The fixing of
adequate salaries for public em-
ployees is essential to the re-
cruitment and retention in pub-
lic service of highly efficient
workers. All of the various fac-
tors which apply in fixing salar-
ies in private todustry apply to
public service — a careful evalu-
ation «r each position, the rates
of pay applying for like work in
private employment and in other
public Jurisdictions, opportunities
for advancement, living costs, and
ability to pay. Such matters have
been deemed of such Importance
to State service and to many pub-

Dr. Schneider
Wins Third
Merit Award
York State Employees’ Merit
Award Board has granted Dr.
David M. Schneider, of Albany,

a cash award of $25 and a Cer-
tificate of Merit, his third recog-
nition. He suggested that <m reg-
istration certificates authorizing
professional practice, space must
be provided for the personal sig-
nature of the registrant. In the
case of registered nurses, for ex-
ample, the signature will serve as
a means of identification when
called upon to do special duty in
private homes. In addition the
signature provision will serve as
protection against fraudulent use
of the credential in case of loss.
The AwEird Committee for the De-
partment of Education has voiced
iLs approval of tlie proposals 1
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EDITORIAL

A nd Firem

he American Lefirion should

s Poll

ifive careful note to the

en

results of a poll concluded last week on the Mitche}i
and Condon bills amongNew York City’s firemen. W ith s,

stating a preference for the
favored the Condon proposal.

number of reasons: First,

Mitchell measure, only 441
The vote is important for >
the tremendous majority,”

IS to 1— *favoring the Mitchell bill; second, the clear state-

ment of opinion by an employee group

in secret ballot*

third, the fact that the Fire Department is heavily staffej
by veterans—so that the poll is a true expression of veteran
and non-veteran opinion; fourth, the fact that this poll fo),

lows similar expressions hy
organization

gi'oups—including

other employee and veteian
some within the Legion

itself;, fifth, the implication that this pretty well represents
civil service employee opinion everywhere in the State.
Certainly a re-study of its stand on this issue by the

Legion would he appropriate in light of these facts. In view
of the factual evidence—:both that the Mitchell bill is a
better instrument of fair veteran preference, and nio.st

civil service people want it—the Legion could well take the
large view and throw its support behind the Mitchell r o

posal.
favorable light.

This would be accepted throughout the State in a
It would make unnecessary a costly, and

perhaps bitter fight between groups favoring one or the

other bill. And

it would accelerate the establishment oi an

era of good feeling among all those—non-veterans, disai led
veterans, and non-disabled veterans— who feel so strongly

on the controversy.

The LEADER feels that the Uniformed Firemen s As-

sociation has performed
conduct of its poll.

oyee

L aw

Me Jurlsdicitions tha4; the person-
nel agencies have been given dir-
ect power to deal with them on a
well devised plan. However able
the board of estimate might be, it
could not be expected to classify
positions or ftx salaries with fair-
ness, or justice, or adequacy. This
is most certainly the function of
the personne administration
agency.
Fair Working Conditions

“We believe that the charter
should provide for a maximiun
basic hour week with provisions
for time and one half pay for
overtime beyond the basic hours.

“We believe that the charter
should definitely provide that the
civil service commission shall es-
tablish fair and equitable sick,
vacation and other leaves for civil
service employees.

“We believe that there should
be provision for emergency salary
adjustments to meet inflationary
or other emergency economic
changes and suggest the incor-
poration in the charter of the
Westchester County plan to care
for this important matter.

Labor Relations Board

*We believe that the Charter
should contain definite provisions
for the establishment of a public
employees labor relations board
for the ptresentation, considera-
tion, recommendation or negotia-
tion of public employee problems,
We urge this as conducive to high
morale in fpublic service and as
amply Justified by experience with
labor relations boards in private
industry.

"We urge that the charter con-
tain definite provision adopting
unemployment insurance for em-
ployees under provisions of Chap-
ter 844 of the laws of 1948.”

“It seems especially fltting," said
Mr. McDonough “that this historic
City of Kingston, the home of the
President of the New York State
Civil Service Commission and al-
so of a Commissioner of the Un-
ited States Civil Service Com-
mission. should honor and utilize
to the full in its charter the merit
system which Chief Justice Hughes
once declared to be the greatest
provision in our State Consti-

tution.
Asks Re-Study

“On behalf of the Ulster Chap-
ter of the Association, and of the
46,000 members of the Association
throughout New York State, | urge
that the proposed charter be care-
fully restudied, and rewritten to
contain the progressive provisions
relating to civil service personnel
which the Association has offered
here tonight,'~ Lo

a notable public service

in the

Firemen Vote 13 to 1

For Mitchell Amendment

(Continued from Page D

by other civil service organiza-
tions and by government bureaus
at aU levels—State, municipal, anfl
county. The very strength of the
vote for the Mitchell bill evidenced
by the NYC Fire Department,
supplemented by expressions of
opinion by other veteran and
non-veteran cf;roups, indicates that
the wave of public opinion is
strongly in the direction of .he
Mitchell bill.

The Mitchell bill provides a point
preference system for veteran®,

Pay Board

Postpones

Nurse Appea

ALBANY, Aug.23—The date on
which nurses in State institul!. >
were to appeal before the Saiaiy

Standardization Board for tny
advances has been posponed.
Francis Lahey, of Rockinnd

State Hospital, chairman of the
Nurses Committee of the Civil
Service Employees Association,
Association, reports that the he; T
ing formerly scheduled for Sep-
tember 24 has been laid off wil3>
out a new date being set.
Factual Brief.

The Nurses Committee has pre*
pared a voluminous brief point-
ing out the need for upward re-
vision of niirsing pay. The brief,
entirely factual, deals with the
statistical aspects of nurses paﬁ
in the State as compared wit
nurses pay elsewhere. Among the
other facts, it points out that
nursing staffs are seriously de-
pleted becauise higher

i - ; Fay
'available in other hospitals.

The Civil Service Employees
Association will press for action
by the Salary Board on the ground
that action in this area is of vital
importance for the maintenance
of New York State prestige in
qualfty service to its wards, an
Assoclation spokesman informed
The LEADER. Nearly 100,000 pa-
tients are being cared for in S*-atc
hospitals.

STATE ELIGraLE LISTS

Supervisor of Medical
Work, (o.c.) Vocational Rehabili-
tation Service, Commission for th«
Blind, Dept. Social Welfare—1I
Edna P. Clark; 2. Louise F. Bwei*;
1. Alva Trotter.

Jr. Gas Engineer, (o0.c.), Depi
Public Service— Arthur L. Weg”
ner <v).

Associate Physician
Research), (Prom.), Dept. Healt®
(Exclusive of the Inst, A W=

Overton* e>
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Pay for Military Leaves
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Defined by Commission

A memorandum prepared by
Counsel Joseph Schechter was sent
to all appointing officers bjf the
State Civil Service Commission,
Refining who gets 30 days* pay
from the State, and the difference
between State pay and lower mili-
tary pay, when on ordered military
dut®- N. Y. Guard, National Guard
and Naval Militia or Army, Navy
or Marine reservists get the days*
pay, even if servng by own prior
consent don't get the pay differ-
consent, but if serving without this
consent, but if servng rvithout his
consent doesn't get the pay differ-
ential, though leave of absence
beyond the 30 days ap”ies. The
memorandum also states that
State employees drafted don’t get
the 30 daj/s’ pay or the differen-
tial, but have reinstatement and
other rights. The memorandum:

This memorandum is submitted
for your guidance In determining
whether or not employees who are
drafted or who voluntarily enter
military service are entitled to
mandatory leaves of absence, dif-
ferential pay, etc.

Fublic employees who are mem-
bers of National Guard, New York
Guard. Naval Militia or Federal
Reserve Corps.

Every public officer or employee
who is ordered to active military
duty as a member of the New York
Guard, the National Guard or Na-
val Militia, or is a member of the
reserve corps or force in the mil-
itary, naval or marine service is
entitled to a leave of absence with
full pay for such ordered duty
for a period not to execeed 30
days In any one calendar year,
notwithstanding the fact that such
military duty was ordered with
the prior consent of the officer or
employee.

Beyond-30-Days Rule

For periods of ordered military
duty beyond 30 days, the following
applies:

1. A public officer or employee Staten

who became a member of the Na-
tional Guard or Naval Militia, or
of the Federal Reserve Corps on
or before April 1, 1942, and who
is ordered as a member of any
such organization to active mili-
tary duty without his consent is
entitled to a leave of absence with
full pay for the first 30 days of
such ordered military duty and
to a leave of absence with differ-
ential pay for any period of mili-
tary duty beyond 30 days. Dif-
ferential pay is civil service pay
less military pay. If such public
employee is ordered to military
duty with his consent, he is en-
titled to leave with full pay for
the first 30 days of military serv-
ice, but is not entitled to military

leave with differential pay or to
military leave without pay for any
period beyond 30 days.

2. A public officer or employee
who became a member of the Na-
tional Guard or Naval Militia, or
of the Federal Reserve Corps after
April 1. 1942, and who is ordered
as a member of any such organiza-
tion to active military duty with,
out N consent, is entitled to a
leave of absence with full pay for
the first 30 days of such military
duty and to a military leave of
absence without pay for any pe-
riod beyond 30 days. He is not en-
titled to differential piay. If such
public employee is ordered to mili-
tary duty with his consent, he is
entitled to a leave of absence with
full pay for the first 30 days of
such duty, but is not erttitled to
a military leave of absence with-
out pay for any period beyond 30

days.
N. Y. Guard Case

3. A public officer or employee
who is a member of the New York
Guard and who. is ordered to ac-
tive military duty as a member of
such organization without his con<
sent is entitled to a leave of ab-
sence with full pay for the first 30

More Buildings
To Be Repaired

ALBANY, Aug. 23.—Scaled pro-
posals on seven projects involving
construction, alterations and re-
Bairs to seven State facilities will
e received by Charles H. Sells,
New York State Superintendent of
Public Works. The prog'ects:

Albany. Resurfacing floors and
fireproofing columns, Capitol Pow-
er House. Heating work involving
installation of ventilating equip-
ment for Department of State,
95 Central Ave.

Island. Installation of
laundry monorail and hoist, Build-
ing INo. 61, Willowbrook State Hos-
pital.

Ithaca. Separate ﬁrop_osals cov-
ering construction, heating, sani-
tary and electric work for Poultry
and Animal Isolation Building.
State Veterinary College, Cornell
University.

NYC. Repairs to elevator No. 1,
Broadway Office Building, 270
Broadweay.

Oxford. Construction of sewage
disposal plant. Woman’s Relief
Corps Home.

Elmira. Electric work involving
the installation of steam turbine
alternating current  generator,
Power House, EImira Reformatory,
s .

days of military duty and to a mil-
itary leave of absence without pay
for any period of such military
duty beyond 30 days. He is not
entitled to differential pay. If or-
dered to active duty with the New
York Guard with Y]is consent, he
is entitled to a leave of absence
with full pay for the first 30 days
of such duty and is not entitled
to a military leave of absence
without pay beyond that period.

Public employees who are draft-
ed under the Selective Service Act
of 1948.

A public officer or employee,
whether or not a member of any
of the aforementioned military
on?anizations, who is drafted into
military service under the Selec-
tive Service Act of 1948, is pro-
tected by Military Law Sec. 246.
He is entitled to a leave of absence
without pay for the duration of
such military service, to manda-
tory reinstatement at the termi-
nation of military service, and to
the ri%hts granted by Section 246
to public employees on military
duty. He is not entitled to pay
for the first 30 days of such leave.

Public officers or employees who
enlist.

A public officer or employee who
voluntarily enlists for active duty
in any of the armed forces is not
entitled to a military leave of
absence without pay, nor to the
rights granted by Section 246 of
the Military Law to public em-
ployees on military duty.

Discretionary leave of absence
for military duty.

Discretion Allowed

Where a public officer or em-
ployee is not entitled to a man-
datory military leave of absence,
his department or agency may. In
its discretion, give him an ordi-
nary leave of absence without pay
not to exceed one year. It should
be noted that Subdivision 1-a of
Rule XVI of the State Civil Serv-
ice Rules provides that in comput-
ing the one-year period within
which a person may be reinstated
after resignation or leave of ab-
sence without pay, time in active
service in the military or naval
forces of the United States shall
not be consideied. Therefore,
where a public employee is not
entitled to a mandatory military
leave without pay and he is given
a permissive leave of absence with-
out pay in accordance with the
foregoing, he will I>e eligible for
reinstatement at the termination
of his military service, notwith-
standing the fact that such mili-
tary service extends beyond one
year from the time of granting of
the leave.

Wealthy Suffolk County
Underpays Its Enpl

Suffolk County employees feel
that the advances made between
employees and management in
the State, and in many other
counties, have not yet made them-
selves felt in the Long Island sec-
tor.

They point out that (1) acute
problems exist; (2) they, as an
employee organization, cannot ob-
tain from the administration the
same dignity of approach which
prevails elsewhere; (3) problems
are not solved by ignoring them;
(4) as precedent elsewhere has
shown, good relations between ad-
ministration and employees result
in more efficient government; (5)
the Suffolk chapter of the Civil
Service Employees Association
does not intend to lie down and
“take it;” (6) strong support is
being mustered through the or-
ganized strength of the 45,000
members of the Civil Service Em-
ployees Association.

The Sensitive Problem

Tlie immediate, and most sen-
sitive, situation is salary.

Rising living costs—reflected in
rising salaries elsewhere in the
State—don’t seem an influence the
salary structure in Suffolk.

Six months ago, the Suffolk
County chapter held a closed door
meeting with the Board of Super-
visors to discuss salary. Charles
Duryea, chairman of the Board,
appointed the Board as a com-

mittee of the whole to "examine’

the salary situation. To date,
nothing has been done. So far
as The LEADER can learn, the

Board has not even held a for-
mal meeting on the problem, fac-
tics of the administration seem to
base on ignoring the employees
and their needs.

*The Board’s Attitude

The Board of Supervisors takes
the attitude that it had estab-
lished standardization of salaries
in 1943 for all county jobs. The
standardization provided for sal-
ary ranges in all titles, plus a ser-
ies of five increments. Then in
1946, a flat 10 per cent was added.

Suffolk Lags Behind

As the State, in realization of
higher costs, began to increase
the compensation of its employees,
Suffolk Remained relatively sta-
tionary. During a period when
the cost-of-living index ran up
to more than 170 per cent, Suf-
folk County employees have gotten
only one 10 per cent raise. This

ALL STATE WAR-DURATION
JOBS TO BE ABOLISHED

ALBANY. Aug. 23.—There are
between 800 and 900 war-duratlon
employees still on the State rolls,
according to Civil Service Com-
mission estimates. It was stated
that this figure will be reduced
to zero by October.

was during the same period that
Westchester County established its
celebrated system linking em-
ployee pay to living costs — a
fgstem so advanced and elightened

at it is now being accepted in
private Industry.

Confuse Increment With Raise

An indication of the curious
attitude of the Boai’d of Super-
visors in Suffolk County is this:
When approached for a raise,
one or another of its members
is invariably sure to say: “You
got your salary increment, didn't

you?” As though the increment
were actually a pay raise — a
fallacy never accepted in any

modefn pay system.

Suffolk County boasts of its
splendid financial condition. It
has little funded debt. Its tax

rate — only 7 mills — has not
been raised in seven years. Real
estate assessments have not in-
creased. It view of the lessened
value of the dollar, this means
that the actual tax has been re-
duced, probably the only case of
its kind in the State.

Said one employee to The LEA-
DER bitterly: “They’re taking it
out of our hides. It means that in
reality we, the County emﬁloyees,
are being forced to pay the tax;
we are forced to carry tlie burden
that should not be ours.”
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The Public
Employee

By Dr, Frank L, Tolman

President, The Civil Service Employ-

ee« Association, Inc.,

and Member

of Employees* Merit Award Board.

Hitch Your Wagon To A Star

here are men and there
in force as the sole or the

| think the number of such organizations

creasing.

are organizations that believ#
best method of getting ahead,
is slowrly

There are also people and there are organizations that
would hitch their interests to something higher and morc
powerful than force; to the needs of men, to the laws of

the universe, and to the highest dreams and

of both saints and sinners.

aspiration!

We have learned that force is no solution for disagree-

ments between nations and

blocs of powers. The very

efficiency of the engineers of death and destruction have

doomed either war or
tinue in the new world.

the human

race. Both cannot con-

Basic Safeguards of Survival

We are beginning to see

of industrial war.

Our democratic system
unless freedom and equal rights prevail everywhere.

that much the same is true
cannot survivhe
What

we ask for ourselves, we must also accord to others.
W hat are the stars to which we public employees should

hitch our wagon?

First — there is the star of brotherhood, born of the
common interests that bind us all together as members of
one body.

Second — there is the star of service in the greatest

instrument of Government which permits the

citizen to

live and to work together in peace and happiness-

Third there is the

star of merit and fitness, the

brightest star in the constellation of the worker, and al-
though often dimmed by the fogs of disrespect and unfair
favoritism, destined to shine in even greater glory as gov-

ernment and humanity grow

in knowledge and wisdom,

Follow the Stars to Success

Our great Association will, | think, advance faster and
further, 1f it follows the stars to which it is dedicated.
New Monthly Summary
Of Open-Competitive
Lists Gets Under W ay

ALBAN-y, Aug. 23.—Mary G, are available in tliis office.

Hughes, Supervisor of the Certifi-
cation Division, has sent a memo-
randum to all appointing officers,
announcing the monthly publica-
tion of the titles of open-competi-
tive lists established. She wrote;

“The following open-competitive
lists, for use by State departments
and agencies, have been establish-
ei%4getween July 1 and August 15,

“On the fifteenth of each month
there will be prepared a similar
listing covering lists established
during the previous thirty-day
period. You are requested to keep
these listings so that you may
have information as to what lists

Mrc. Laurence Voelt, formerly

Mari* Basile, CHts info hor wed*

ding cakc. Mrs. Voelt is an

ployee of Kings Park Stat* Hos*
liifel.

“If you have a vacancy to fill
in any of these positions, will you
please send a written request for
certification to the Certification
Division, before nominating per-
sons for provisional appointment.
Your attention is called to the fact
that some of these lists may be
deemed appropriate for filling po-
sitions under other titles, but simi-
lar duties.”

The first listing follows:

F.siab-
No. Title lished

6278 Asst. Bldg. Struc-
tural Engineer... 7-16-48
8095 Guidance Supvr 7-16-48

6135 Supt. of Social Wk.
(Psychiatric) 7-16-48

6008 Field Investigator—
Narcotic Control. 7-28-48

6261 Junior Laboratory
Technician 7-28 48

6272 Assoc. State Public-
ity Agent ... 8- 3-48

6271 Senior State Public-
ity Agent (Radio> 8- 3-48

6094 Gas Inspector—Pub-
lic Service ... G-48

8061 Ciiief — Bureau of
Adult Education. 8- .'i-48
6132 Steam Fireman ... 8- 9-48

8092 Cartographer—State
Departments .... 8- 9-48

6273 Principal State Pub-
licity A7t 8 -9-43

8068 Bacteriolojrist  <M-
rolog.v> ..o 8 11-48

6133 Snnervisor Mocdic'al
Social Work 8-11-48

8131 Supt. nn.s Enpineer
—"Publio Service. . 8-11-48
BORfi  Senior Sta”.isl-ician. 8-12 48

8078 PrinciDfil Personnel
Technician 8-12-48

8084 Per.":onnnl Teclmi-
cian (Resenrcb> .. 8-13 48

8081 Personnel Techni-
nioian (Fxams).. 8-1.5-48

8082 Asnociate Personnel
Teoh. (Research'. 8-13-48

8083 Sr. Personnel Tec"h-

nician (Research) 8 13-48

de-



rice Fmm

W h at

Cattaraugus County

The Olean Civil Service Employ-
ees Association held its annual
clam bake at Gargoyle Park in
Olean last Saturday and the bake
was well attended by 150 em-
ployees and their friends. Games
were played and the bake was
served at 6 o’clock. This group
of civil employees has voted to
alTiliate with the Civil Service
Employees Association and to as-
sist in organizing a Cattaraugus
Chapter.

The guest of honor at the bake
was Mayor Thomas F. Gustafson,
who was a candidate for the State
Senate in the fall election. Char-
les R. Culyer, Field Representa-
tive of the Association, attended
representing Association Head-
quarters.

Niagara Chapter

Members and friends of the
Niagara Chapter, County Division,
of the Civil Service Employees
As.sociation, held their first picnic
on Augu.st 9 at Krull Park, Olcott,
N. Y. The location Itself is a
beautiful recreation area operated
by the Board of Supervisors of
Niagara County, and facing di-
rectI?/ on Lake Ontario. Over 150
people attended the picnic and

Procedure for

On

This is the twelfth of a series
of articles concerning the Group
Plan of Accident and Sickness In-
surance for all Public Employees
in the State of New York, who are
eligible for membership in The
Civil Service Employees Associa-
tion.

By CHARLES A. CARLISLE, Jr.
T<*r Rush & Powell, Inc,

The following is the attitude of
the company, agency and A.ssocia-
tion on all claims under the Group
Plan of Accident and Sickness In-
surance:

1. To pay all JUST claims fair-

ly and promptly.

Insurance

2. To decline courteously all
claims not covered by the
policy.

3. To resist all unjust or frau-
dulent claims.

The procedure adopted by the
claim men of the Commercial
Casualty Insurance Company is
thus;

Upon receipt of a notice of claim
under any policy under the Group
Plan of Accident and Sickness In-
surance, a preliminary notice or
blank is immediatelﬁ sent to the
cliviinant. Along with this goes a
letter reminding that person not
to forget lo have medical atten-
tion at least once in every seven
days: also, not to forget to pay
the premiums direct to Ter Bush
& Powell, Inc., if he is not on the

payroll during their period of
disability.
We remind the claimant of

these facts to avoid trouble at the
time of a serious disability. In the
first place, the policy requires
medical attention once in every
seven days during any period of
disability for which claim is be-
ing made, and in the second
place, often times over a prolong-
ed period of disability, persons are
removed from the payroll and
then no deductions can be made.
If this person desires to continue

Buffalo Civil

O ffice Hailed

ALBANY, Aug. 23.—OfTicers of
The Civil Service Employees Asso-
ciation expressed pleasure with
recognition by the State Civil
Scrvice Department of the desir-
ability of extending information
and service to citizens regarding
civil service by opening a district
oflice In Bultalo.

The Department Is planning to
provide a small staff to man the
oflice in the Buffalo State Oflice
Building. Omcials of the Depart-
ment stated tliat the office Is be-
ing opened to offer better service

Employees

CIVIL SERVICE LEADER

STATE

the affair was a huge success.
Many types of games were played.
Prominent county officials were
Introduced by Howard L. Kayner,
President of Niagara Chapter.
Charles R. Culyer, Field Repre-
sentative, County Division, repre-
sented the Association.

Nassau County

School Custodians

The Nassau County School Cus-
todians  Association announces
through its Pres. James A. Cim-
inera, Jr. their regular meeting on
September 1st at Hempstead High
School, Hempstead, N. Y. 8 p.m.
This meeting will be addressed by
a representative of the New York
State Retirement System and will
be the first opportunity which
groups of civil employees In the
county have had to hear about
their membership in the Retire-
ment System.

Mr. Ciminera invites all civil
employees to attend this meeting.
A question and answer period will
be provided for the information
of A1 those present.

Civil Service Dept.

There’ll be food and fun aplenty
ifor employees of the New York

Collecting

Claim s

his_uxsurance after the pre.sent
claim has terminated, he must pay
his premium direct to Ter Bush is

Powell, Inc., 423 State Street,
Schenectady, N. Y. continuously
during his period of disabihty.

Otherwi.se, the policy will lapse.
However, lapsation of the policy
due to non-payment of premium
during a disability will have no
effect whatever on the claim that
is then being paid, but will term-
jinate his policy automatically at
the end of that period of dis-
ability.

The adjuster then interviews
the person who is sick or disabled
due to an accident. Then we at-
tempt to obtain complete records
of the medical history of the per-
son involved in the disability. At
that person’s place of employment
we obtain a copy of his employ-
ment records to indicate the
period of time he has been off
ibecau.se of illness or accidents in
Ithe past few years, then through

ja doctor who Is treating the pati-

"ent, we get Information as to the
present disability, its probable
cause, its duratior, the date it
had its inception and whether or
not he has previously treated the
claimant for this or any other ill-
ness, or accident.
Claim Scrvice

Whenever you hear of anyone
who is sick or disabled because of
accident, get a penny postal card
and send a notice at once to any
of the following:

Ter Bush & Powell, Inc., 423
State Street, Schenectady, N. Y.

Commercial Casualty Insurance
Co., White Building, Buffalo, N. Y.

Commercial Casualty Insurance
Co., Lincoln-Alliance Bldg., Roch-
ester, N. Y.

Commercial Casualty Insurance
Co., Chimes Building, Syracuse,
N. Y.

Commercial Casualty Insurance
Co.. 59 John Street, New York,
N. Y.

Commercial Casualty Insurance
Co.. 75 State St., Albany, N. Y.

Commercial Casualty Insurance

Service

by Assn.
to State employees and to the
general public In the western

part of the State. As soon as it
1s fully organized, the office will
provide information on routine
civil service matters, will distribute
recruitmertt material, issue and
receive applications for civil serv-
ice examinations and will provide
facilities for the holding of medi-
cal examinations and oral inter-
views in the Buffalo area.

It is expected that the office
will be ready for operation on Sep-
tember 15.

A N D
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Doing

State Department of Civil Ser-
vice on September 8, on their
third annual clamsteam. The

place is Brookside Park, West Sand
Lake.

Besides clams, there will be dan-
cing and a program of sports.
That is, if anyone has energy to

move around after working
through the menu, which includes
clams, sausage, chicken, com,
sweet and Irish potatoes coilee

and ice cream. During the after-
noon hot dogs and clam chowder
will be served.

A transportation committee will

make arrangements for employees
and their guests to travel to and
from the park. On the commit-
tee are Ruth McLaughlin, chair-
man; Grace Sharp, Nicholas But-
ler. Stanley Romancheck, Mae
Newton, Elmer Wise and John
EddK'
The sports committee is headed
by George Lehman. A.ssisting him
are Edward Leonard, Helen Law-
rence, Jane Lacy, Jane Miller and
William Scheider.

Co-chairmen of general com-
mittee arrangements are Connie
Hanrahan and J. P. Noton.

Tickets are $4.50. The affair Is
sponsored bf members of the
Civil Service Department Chap-
ter of The Civil Service Employ-
ees Association.

Co., 10 Park Place. Newark, N. J,

From the above you can see that
there are sufficient Claim Offices
to handle claims without any de-
lay whatever. When you write this
postal card, just say, in regard to
the Group Plan of Accident and
Sickness Insurance for Public Em-
ployees, that John Jones (or what-
ever his name is) is sick or hurt
by an accident. It is very import-
ant that the first notice be sent
immediately. Policy numbers are
not necessary. Just a simple state-
ment as mentioned above on a
penny post card.

The Importance of Immediate
claim service cannot be stressed
too much. The company insists up-
on it, we want it and we know
that public employees want to get
their money as quickly as possible.
Complete and accurate records as-
sist In carrying out this very ob-
jective.

Next meek’s article will give the

name of the Adjuster and the
Counties they cover. From this,
knowing your own County, you

can locate the name of the Chief
Adjuster for your territory.

(Continued Next Week)

Park Patrolm e

M akes an

Park Patrolmen are keeping up
their strong efTorts to obtain a
40-hour week, so that they will
be on a par with the vast majority

of other State employees, instead
of having to work 48 hours a
week, with no overtime pay for
the hours in excess of 40. They
do not even share the benefits
of employees of State institutions
who, although they work 48 hours,
receive extra pay because of the
eight hours In excess of the nor-
mal 40 of other employees.

The Park Patrolmen’s case has
been aided greatly by The Civil
Service Employees Association, of
which they are members. Execu-
tive Representative William F.
McDonough has been presenting
their case to officials and has
stressed the need of rectlflying the
Injustice inflicted on them. Both
Budget Director John E. Burton

NEW S

Spa Chapter

And Election

SARATOGA, Aug. 23—The an-
nual meeting of the Saratoga Spa
Chapter of The Civil Service Em-
ployees Association was held at the
Hall of Springs, Saratoga. It was
well attended and enthusiastic.
The meeting followed an enjoyable
picnic on the Spa grounds.

William P. McDonough. Execu-
tive Representative, congratulated
the members on the growth and
activity of the Spa Chapter. Mr.
McDonough reviewed the organi-
zation and program of the As-
sociation and emphasized the dem-
ocratic manner of operation
whereby the officers and board
of directors are wholly sensitive
to and guided by the needs and
desires of the members, wherever
employed throughout the State.

Lauds State’s Advance

Said Mr. McDonoug”i in a talk;

"Tremendous advances have
been made in personnel admini-
stration and our State, New York
is in the forefront of public juris-
dictions In this respect. We have
sound merit system laws, classi-
fication laws, salary standardiza-
tion laws and laws dealing with
hours and leaves. These con-
stitute important contracts be-
tween the State and its employ-

ees.

“There are some important
shortcomings which call for at-
tention and remedies. One has
an authority rather than a de-
partment. The Association is seek-
ing to have employees of all au-
thorities accorded the same rights
and privileges as apply to depart-

mental and institutional employ-
ees. This requires legislation.
However, in the meantime, offi-

cials of the Civil Service Depart-
ment and of the State Budget
Division have gone a long way in
establishing for authorities rates
of pay and classifications apply-
ing elsewhere. And, as your Direc-
tor of the Spa Reservation Author-
ity has stated, the State Classi-
fication Board is to begin im-
mediately a complete classifica-
tion of all positions at the Sara-
toga Spa.

Full Opportunities to Employees

“The Board will study the du-
ties and responsibilities of each
position and accord to it a title
which will be descriptive of the
work done. If any employee feels
that the title accorded to him
Is not the right one, he will have
opportunity to appeal to the
Board. Also, following your filing

n's Plea

Im pression

and Robert Moses, President of
the Long Island State Park Com-
mission, have heard the Park
Patrolman’ plea.

Mr. Moses is said to have sug-
gested that reclassification,
through which additional pay
could be granted In recognition
of the added hours worked, would
be a possible solution. However
the men concerned do feel that re-
classification would not result in
benefits they feel entitled to, nor
meet the primary request for a
basic 40-hour week, in lieu of
which they would not regard their
plight as being remedied.

The Park Patrolmen are em-
ployees of the Conservation De-
partment and work for the Long
Island Inter-county State Parks,
the Palisades Interstate Park Com-
mission, the Niagara Frontier
Authority, and other authorities
and agencies.

DPUI Man Wins Award For Speeding Up Claims

Alexander Fix, a Senior Claims
Examiner with the New York
office of the DPUI, will reecive a
$20 merit award from the State
for Improving the method of in-
forming claimants about matters
concerning them.

Mr. Fix, with the division for
11 vyears, started as an inter-
viewer, and rose through succes-
sive promotions. He had been a
machinist, and has taught In sev-
eral schools. He is currently con-
nected with the counsel’s office
at 342 Madison Avenue.

The certificate vt awar4 will be

presented to Mr. Fix gn Tuesday,
August. 24.

Weekend Retreat

September 3 to 5

Rev. Josaph J. Murphy, S.J.
Retreat Matter

$10 PER PERSON

St. John’sVilla Academy

CLEVELAND PLACE
AJtROCHAR, S. I. S. M Y.

Taevdbjr, A««Mt 24, 194S

Holds Picnic

of O fficers

of a duties statement, some mem.
ber of the Board’s technical staf?
will doubtless call upon many of
you to discuss the work done and
its relation to the duties involved
generally In the fine service to the
people rendered by the workers
at the Spa.

"It Is the Association’s hope
that attention to classification,
will result in pay which will more
adequately reflect the scale*
proper to the positions.

Pension Liberalization

**The Association™ is appealing
for liberalization of the State Re-
tirement System as essential to
bring this vital social security
measure in line with present ac-
onomic and social needs.

“Good labor relations in public
employment should not wait long,
er for a public employees labor
relations board to provide open
means for discussion and negotia-
tion of various employment prob-
lems taound to arise. The Associa,
tion urged upon the legislature
last year the creation of such a
board along lines similar to that
provided for private industry and
will press this for the coming
year.

“The record membership in our
Association — more than 46,000
State and municipal employees —
the active work of 127 chapters
throughout the State, and the
enthusiastic support of each of
you individually, are an inspira-
tion to your officers and commit-
tees at work continuously to ad-
vance the efficiency of public ser-
vice and employee welfare. We
may be certain. | am sure, that
all problems will yield to favor-
able solution in the face of this
fine progressive spirit.”

At the annual meeting of the
chapter, the following officers were
elected:

President, Adrian L. Dunckelj
Vice-president, Lester W. Strock;
Secretary, Miss Frances M. Nolan
Treasurer, Mrs. Hazel J. Polts.

I\/Ilg\I/-IT

STRIKE
RICH"

PUE-SAVMING
ISSURER

eerreitsrw
SAVtIMAT.

BEVIGRANT

INDUSTRIAL

SANEMNK

51 Chambers Street

Jwil East of Broadway

5 East 42nd Street
Juit OO0 Fifth Av«ih)«
M«nib«r F«d«rol Oepoiit tnswroik*

THE LEADER carries a full re-
port on the pron”ess beinr
by Civil Service Cotnmis«lons ii*
ratinar examination papers; and
publishes eligible lists wlicn «bxX

are ready.
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Lists of State and County Eligibles

Promotion
Principal Stenogr~her, Mattea-

wan State Hospital; Dept. Cor-
rection, Prom. 5192—1. Walter
Hurst, 2. Mary E. Gordon.

Sr. Stenographer, A. B. C. Board,
N. Y. Office, Executive Dept. Prom.
6364—1. Claire Delehanty, 2. Anna
Reddington, 3. Rosalind Kalinsky,

4. M. Koppei’smith, 5 Elaine P.
Conomos.
Head File Clerk, Workmen’s

Compensation Board, Prom 5136—

1. Charles Wolf (v), 2. Isidore
Charney.

Sr. Office Machine Operator
(Multilith), Dep. Civil Seirvice,

Prom. 7056—Peter Hilton.

Prin. File Clerk, N. Y. Office.
Workmen’s Compensation Board,
Prom. 5203—1 Charles Wolf (d);
2. Irving Gold (d); 3. Frances
Shames (v); 4. Samuel Euerbach
(v); 5. Cornelius J. Ahern (v);
6. Julius Perlman (v); 7 Mary V.
Faraher; 8. Johanna Dreyfus;
9. Manes Hivry; 10. Ella B. Allen;
11. Doris P. McNeil; 12. Mary G.
Donovan; 13. Freida O. Hudson.

Sr. Clerk, Div. of Parole, Kx-
ecutive Dept., Prom 5180—1. Ed-
ward G. Styles (d); 2. Vivian
Weissblum (v); 3. William Madi-
gan (v); 4. John E. Tidings (v);
5. Lillian Meyers.

Prin. Stenographer, Prom. Unit
“A”, N. Y. Office, Dept. Taxation
& Finance, Prom. 5091—1. Lela
Rossman; 2. Sylvia Rosen; 3. Ger-
trude Baer; 4. Rita Brooke; 5.
Pearl Eagelfeld.

Stationary Engineer, All
tutions, Dept. Correction, Prom.
5193—Howard Stewart (v); Ran-
dall Brumell (v); Cleon Whiting
(v); David Snye; James V. O’Neill;
William Fenn; William H. Rouse;
Edgar A, Drolette Lewis Quick;
William Treanor; Thomas B,
Barkley; Thomas McGrath;
George A. D|II Wm. Harrington;
Irving L. Rowley, George F.
Deck-er.

Associate Housing Accountant,
Division of Housing, Executive
Dept. Prom. 3333—1, John P. Nor-
deck (v); 2. B. Greenberger, 3.
Raymond F. Chase; 4. Theodore
Merado.

D. P. U.l.,

Prin. Stenographer,
. Labor Dept. Prom. 5819—Emm)a

Insti-

L. Comstock (v); Joan Korton Q/
Gladys Saron; Jean R. Melesky;
F. Rosenfeld; Dorothy A. Vogt;
Alva R. Winne; Rita C. Bove;
Mary A. Dodgan; Julia Neubart;
Maiion Connally; Agatha Wach-
tel; Mariaa E. Perry; Rosalie E.
Garrett; Anna B. Connell; Alice
T. Morties; Elsie F. Hummel; M.
V. Laukaitis; Seyma S. Carter,;
Mary L. Hough; Ardwina T. Ver-
gonl; Alice A. Fennelly; Cath-
erine Blaich; Erna M. Cohn; Rose-
mary T. Kelly; C. Fruehwirth®
Mary M. Hearn; D. K. Schieren-
beck; Josephine Haskins; Blanche
H. Howard; Viola Lapeire; Rae
Cohen; Margaret Sheridan; Ruth
A. Pinch; Josephine Smith; Cath-
erine M. Ryan; Cecelia C. Takacs;
Cornelia L. Lennon; Catherine
Mealey; Sylvia Cohen’

Stenographer, Albany Office,
Dept. Law,, Prom. 5337-A— 1
Erma L. kemmett; 2. Myrtle Z.
Smith; 3. Katherine Crate.

Canal General Foreman, Dept.
Public Works, Promotional. Sala-
ry; $3000 to $3660—Eddy, George
J. (DV), Lockport, 1; Finnegan,
George (V), Rochester, 2; Kea-
chum, Harry A., Fulton, 3; Rum-
pus, Irving C., Syracuse, 4;
Garner, Vivan R., Glenn Falls, 5;
Cheney, William E., Oswego, 6;
Gillespie, James, Waterford, 7;
Whitney, Arthur J., Amsterdam,
8; Dolengo, John, Bennett, 9.

Telephone Operator, Dept. Men-
tal Hygiene. Promotional. Salary:
$1600 to $2200. Institutions: Dept,
of Mental Hygiene, Binghamton
State Hospital, Binghamton,,

rWATGH REPAIRING

FACTORY METHODS
Specialists on better Watches
Longines * Bulova ¢ Hamilton
Bcnrus ¢ ETC.
CAREFUL WORK. QUICK
SERVICE FAIR PRICES
HAMf Cases * Straps ¢ Crystals
DIALS REFINISHEO

TOUR W.ATCH IXSCRKD
MIIILK IN OUR CASK

ON

FREE ESTIMATI o O0csr

DRAKE WATCH CO.

p. O. Bo* 18. Whit® Plain*, N.
Member
Whit« FUini Chamber at Commvnt

T.

McAndrews, Helen, Binghamto(I*
1; Buffalo State Hospital,
Smith, Helen M., Buffalo, 1; Court,
Beatrice, Buffalo, 2; Gowanda St.,
Homeopathic, Helmuth, Paul, Eliz-
abeth, Gowanda, 1; Hudson River
St. Uospital, Poughkeepsie, Burge,
Wm. J. (V), Poughkeepsie, 1;
Kings Park State Hospital, Kings
Park, Thoms, Laura C., Kings
Park, 1; Middleton State Homeo.
Hospital, Middletown, Pate, Bar-
rara, Middletown, 1; Newark
State School, Newark, Pilkins,
Sina S., Newark, 1; Pilgrim State
Hospital, Brentwood, Redmond
Marie K., Bay Shore, 1; Roches-
ter State Hospital, Rochester, Re-
gan, Jane S., Rochester, 1; Rock-
land State Hospital, Orangeburg

Prin. Account Clerk, Main Ot-
flce and District Office, State Dept.
Public Works, Promotional Sala-
ry: $2400 to $3000—Smith, Leslie
C., Cohocton, 1; *Farrell, William,
Watervliet, 2; *Munkwitz, Joseph,
Albany 4, 3; *Wagan, Stanley C,
Groeseyville, 4; Capp, Theodore
P., Troy, 5; Ahem, Edna M., Al-
bany, 6; Reilly, Anna S., Troy,
7; Whitbeck, George H., Delmar,
8; Smith, Francis R., Collins, 9;
Taaffe, Marie A., Albany, 10;
Flanigan, Harry J., Troy, 11; Coif,
Evelyn R., Utica, 12; Peckman,
Lillian, Utica, 13; Brady, Edna V.,
P.ensselaer, 14; Kampf, Mildred T.,
Albany, 15; Bader, Jane M., Ro-
chester, 16; Van Atta Helen M.,
Binghamton, 17.

Head Account Clerk, Main Of-
fice and District Office, Dept. Pub-
lic Works. PromotionaL Salary:
$3120 to 53870—*Gadona, James
M., Troy, 1; *McCartan, Matthew,
Albany, 2; ‘Tucker, Frank J., W
tervliet, 3; *McCallen, James,
Green lIsland, 4; Dunn, Frank W.,
Troy, 5; Tobin, John M., Rensse-
laer, 6; Kelly, Amy C., Oriskany,
7; Kennedy, John J., Troy, 8;

Sr. Stenographer, Erie County
Departments and Institutions.
Promotion. Salary; $1600 to $2100
—**Roach, Frances L., Buffalo, 1;
Kelly, Gertrude W., Buffalo, 2;
Stage, Roxie L., Buffalo, 3; Mc-
Kenna, Helen, Buffalo, 4; Kuelling,

Marion, L., Buffalo, 5; Cornell
Melvina C., Buffalo, 6; Callhin,
Catherine, Buffalo, 7; Gastellinl,
Nora R., E. Aurora, 8; Smith Ber-
tha* L,, Buffalo, 9; Wagner, lIsa-
bel K., Buffalo, 10; Cohen, lliyla,
Buffalo, 11; Suttor, Madeline,

Buffalo, 12; Griffin, Agnes R., Buf-
falo, 13; Cryan, Anna L., Buffalo,

14; Hirschel, Ruth L., Buffalo, 15;
Hartl, Anne M., Buffalo, 16; Mas-
ters, M. Mavis, Buffalo, 17; Le-
vasseur, R. M., Buffalo, 18; But-
1"t Mildred D. L., Buffalo, 19;
Godson, Josephine, Buffalo, 24;

Kalm, Belle, Buffalo, 21; Petruzzi,
Carmella, Buffalo 22.

Water Maintenance Man, Gr.
Water Dept., Village of Scarsdale,
Westchestcfr County. Promotion.
Salary $2444 to $2860—

Nick, Dobbs Ferry, 1.

Principal Clerk, Albany Offica,

Insurance Dept, PromotionalL Sal-

1,

ary: $2520 to $3120—Ellsworth,
W. P. (V), Albany 1; Smith, Ha-
zel 1., Al'bany, 2.

Prin. File Clerk, Albany Office,

Insurance ]~pt. PromotionalL Sal-
ary—Quirk, Ann N, Albany, 1.

Canal General Foreman. Dei»t.
of PuMie Works PromotionalL
Salary: $3000 to $3660—Eddy.
George J. (DV), Lockport, 1;

Reclassificatio

In Parks C

Arguments wers presented to
J. Earl Kelly, chairman of the
State Clla”ssiflcatlon Board on be-
half of 102 employee* in twelve
titles In the Long Island Parks.
The session was held In the mar-
ine dining room at Jones Beach
State Park. Others present were
William Bruce, of the Classifl-
catlon Board; Thomas Maxwell,
of the Conservation Department;
George Seims, president of the
Long Island Inter-county State
Park Chapter of The Civil Service
Employees Association, and Lau-
rence J. Hollister, Association
Field Representative. Hie ses-
sion wound up the obtainli*rg pt

Is

Buffalo,'2; Ketchum, Harr

a. ControL Dept,

Fimiegan George (V), Rochester,
A., Fulton, 3;
Bu,mpus, Irvmg Syracuse, 4;
Warner, Vivan R., Glens Fall 5;
Cheney, William L., Oswego, 6;
Gillespie, Jame®, W., Waterford,
7; WTiitnoy Arthur J., Amster-
dam, 8; Dolengo, John, Sennett, 9.

District Supervisor of Fish Cul-
ture, (Prom.) Exclusive of Div.
Parks)—1. Harry Fiske (v); 2
Kenneth Nichols; 3. David Has-
kelk.

Prin. Stenographer, (Prom.)
New York OfiBce, Labor (Exclusive
of Ins. Fund., DPUI, LRB and
W (~)—1. Sarah Haimowitz; 2.
Etta S. Drucker; 3. Amelia Gott-
schalk; 4. Martha Schwarz; 5.
Ruth E. Peters; 6. Loretta Berrill;
7. Dorothy Goldblatt; 8 Mildred
Berest; 9. Ruth S. Wassur; 10.
Roselle Beck; 11. Mary E. Doonan;
12. Ann P. Sperling.

A~t. Gas Engineer, (Prom.)
Dept.-Wide, Dept. Public Service
—1. Norman Mork (v); 2. Bernard
Kennedy; 3. Charles Johnson.

Asst. Supt. of Girls Training
School, (Prom.) Training School
for Girls, Hudson, Dept. SoL Wei.
—Harriet Goldman.

Police Sergeant, (Prom.)—1.
Anthony Speno (v); 2. John Jan-
drucko (v); 3. Francis J, Hogan.

Police Sergeant, (Prom.) Green-
burgh—1, John Habermehl (v);
2. Eugene C. Brett (v); 3. Roselle
Dunckel (v); 4. Louis Crosetta
(v); 5. Horace S. Page; 6. James
M. Ryan; 7. William Halstead.

Police  Lieutenant, (Prom.)
Greenburgh—1. John P. Sherman
(T); 2. Wm, H. Armstrong.

Open-competitive
Field InTcstiffator of Nareotte
of Healtli, O. C.
6008—1. Charles I*. Prorok; 2.
Leonard Valerio.

Tax Accoimt CSerk, Co. Treas-
urers Office, O. C. Chautauqua
Coimty.— Neva Erickson.

Sewage Plant Operator, Village
of Predonia, O. C. Chautauqua
C?ounty.—Sam M. St. George.

Open Competitive. Salary: $1400
to $1920. Duidicating Machine
Operator, Westchester County—
Vorla, Harvey, New Rochelle, 1.

Intermediats Account Clerk A
Stenographer, Ossining Wa.ter Dis-
trict, Westchester Co. Open Com-
petitive. Salary: $2100 to $2475—
Vanwart, Eunice R., Ossining, 1.

Asst, Building Structural Engi-

neer, Dept. PuWie Works. Open
Competitive.  Salary: $3720 to
$4420—~"SoylawL. Oscar E. (DV),

Bklyn, 1; Halsey, Eugene L. (V),
Rensselaer, 2; Robinsoii, William
(V), Renwelaor, S; Fegaa, Jos-
eph (V), Bronx, 4; Waring, Ed-
ward J., Saratoga SpringiB, 5; Cirt-
lear, Louis (V), Bklyn, 6; Crachi
D. (V), Long lIsland T; Eickler,
Robert C., Albimy, t; Spencer,
John H., 2361 Harrison, Schenec-
tady, 9; Sholter, CSuvles, 117
Grand SL, Sdioharia, 10; Tgay,
Bartolome M., Elsmere, 11; Quinn,
Frands CL, Belman, 11; Fisheir,
Charles M., Syraoaas, IS.

Intennediato Aeeoont Clerk ft
Stenographer, Ossining Water Dis-
blct, Westehestsr County. Open.
CompetitiT«i  Salary: $2190 to
$2475—"Vanwar”®. Eunios K., Oa»>
ining, 1.

Sr. Stenographsr, Erlo Gsmty
Depts. ft Insts. OpsB. Conpotitivo.
Salary: $180# to $2100—**Oocb-

rans, Kathlosn, Buffalo, 1; ¢+sOr-
rincions, Jeaa, iBuffalo, t; **Roaek
Frances Ih, Buffalo® S; Wood,
n Case

oncluded

evidenosi Next  wffl
Board recommendation:

Hie titles are: Carpenter, xdom-
ber and steamfltter, painter, dee>
triclan, mason and plasterer.'car-
petater foreman, painter foremao,
motor vehicle operator, motor
repairman, planting foranan,
tractor operator and general parks
foreman.

This week llr. KeUy win bold
hearings at three Institutkxis re-
cently taken over by the State
Health D”?artment from county
administratiiML Employees seek-
ing reclassification will be heard
at Broadacres Sanitarium, Utica;
Onandaga Sanitarium. Syracuse:
and the J. McAd”~ MemorM

p>jrrysb?iir«t

Dismissed Heads
Of Civil Service
Are Replaced

ALBANY, Aug. 23—The State
Civil Service Commission has re-
placed two of the three Lacka-
wanna Civil Service Commissioners
who resigned or were removed
under serious charges while the
State was investigating the Lacka®
wanna Commi.ssion early this year.

One appointee, Clinton C. Cou-
hlg, will fill the unexpired term
of Joseph Mahoney, and the
other, Walter C. Ogarek, the un-
expired term of Louis Basty. One
of the new commissioners is a
Democrat and the other a Repub-
lican.

John J. Janiga, Lackawanna
Mayor, will make the appointment
to the third Commissioner’s post
on the Lackawanna Commission,
oreviously held by Joseph Mescall.
Mr. Mescall’s term expired last
June 1

In the csise oX the two Commis-
sioners whose terms had not
expired, the State Commission had
the power to make the replace-
ments.

Mr. Couhlg will serve until June
1, 1952, and Mr. Ogarek until
June 1, 1950.

The displacements came after
the State Commission had Inves-
tigated serious charges of viola-
tions of the law, and brought out
that candidates had known an-
swers to examination questions In
advance, had paid for such Infor-
mation, and that appointments to
jobs had been made on question-
able bases.

S >

Ruth A., Buffalo, 4; Friedland
Editti, Buffalo, 5; Feinsinger, M.
R., Buffalo, 6; Lawler, M. L. Buf-
falo, 7; Young, Edna S., Buffalo,
8; Russell, Isabel, Buffalo, 10;
Vella, Rose L., Buffalo, 11; Ralski
Eugenia A., Buffalo 11; Becker,
Hilda, Buffalo, 12; Kozlowski, D.

M., Buffalo, 13; Jordab, Rita C.,
Buffalo 14; Vallone, Rose E., Buf-
falo, 16; Zugger, Helen R,, Buf-
falo, 16; Schul*, Ruth, Buffalo,
17; Lillis, Agrnes T. Buffalo, 18;
Weeks, Helen C., Ebenezer, 19;
Wesolowski, E. P., Buffalo, 10;
Roas, Eveljm E, Buffalo, 21; Mc-
Gowan, Mary Ann, Buffalo, 22;
Stanton, Margaret, Buffalo, 23;
Baits, Helene D. Buffalo, 24; Ma-
haran, Thomas E-, Buffalo, 25;
Fitzgerald, Betty, Buffalo, 26;
Fitzgerald, Betty Buffalo, 27;

Henrich, Elsie P., Buffalo, 27; Ma-

jor, Mary P., Kenmore, 28; Toma-
sik, Christina Lackawanna, 29;
Lynatt, Eleanor A., Kenmoxe, 30;
Harrison, Anne, Clarence, 31; Cau-
ley, Eatiileen Buffalo, 32; Hop-
khM* Mamelyn G., Buffalo, 35;
Cools, Phyllis E., Kenmore, 34;

Krieger, Eileen Buffalo >6; Wrob-
lewski, L. A., Buffalo, 3<%, Alder-
soa, Gloria Buffalo, S7; White,

Jean M. Buffalo, 38; Kratzor, Es*
tlier, Buffalo, 39; Incau, Helen,
RufTalo, 30; Etreier, Elizabeth,
Buffalo, 41; Ecker Shirley, Buf-
falo 42; Brehn, Corinne N., Buf-
falo, 43; Beil, Jean M., Buffalo,
05; Stuart, Online M., Buffalo,
45,

(ashier. Sales Tax Dept., Erie
County. Op*n. rompetitive. Sala-

ry: $2500 to 82800 — Anderion,
Edwin, Jr., Depew, 1; Hannett,
Carlion B, Williamsville, 2; Sar-
les, Ethel E., Buffalo, 3; Eimiller,
Clara, Buffalo, 4; Bennett, Wini-
fred, Buffalo 5.

Stenographer, Erie County
Depts. & Insts. Open. Competitive.
Salary: $1500 to $180p—Vella,
Rose L., Buffalo, 1; Vallone, Ross
E., Buffalo, 2; Jordan Rita C,
Buffalo, 3; Gill, Mary C., Buffalo,
4; Kozlowski, Dorothy, Buffalo
5; Canfield, Bernice, Buffalo, 6;
Baltz, Helene D., Buffalo 7; Pisko,
Norma J. Buffalo, 8; Dobbina,

Henrietta, Buffalo, 9; Major, Mary
K., Kenmore, 10; Schuster, Lor-
raine, Buffalo, 11; Berrafato J.,
Buffalo 12; Korn Claire G., Buf-
falo, 13; Whelcer, Jane E., Or-
chard, 14; Natoli, Catherine, Buf-
falo, 15; Stuart, Online M., Bilf-

falo, 16; Lentini, Jean M. Buffa-
lo, 17; Maharan, Thomas E., Buf-
falo, 18; Holzer, Ix)rraine, Buffa-
lo 19; Kratzer, Esther, Buffalo,
20; Petschke, Shirley, Buffalo, 21;
O’Connor, Joan M., Buffalo, 22.
Asst. Building Inspector, Town
of Amhurst, Erie County. Op. Com-
petitive. Salary: $3000—Parker,
James R., Williamsville, 1;
Klumpp, Norman A, Eggertsvnlsy
2; Watson, James E., Snyder, 3
Sr. Clerk, Housing Authority,
Town of Tonawanda, Erie County,
Open. Competitive. Salary: $210t
—Roehrig, June M., Kenmore, I«

Pumping Plant Operator, (o.c.);
Westchester County—Michael J.
Bartos. 4

Sr. Clerk, (o.c.) Depew, Erl«

County— Pierce W. English.

Gas Inspector, (o.c.) Public Ser”
vice Commission—1. Kenneth K.
Brown (dv); -2. William A. Duo-«
phy (v): 3. Charles Johnson.

Prin. Statistics Clerk, (Prom.)
D. P. U. I, Dept. Labor—1. Harry
Salend, (dv); 2. Joseph Bernstein
(v); 3. Serge J. Souto; 4. 'rhyra
M. Irwin; 5. Rita E. Cashman; ft,
Kenneth J. Hart.

Senior Attorney, (Prom.) D. P.
U. I, Dept, of Labor—1. Harry
Rosen; 2. Ralph G. Gordon; 3.
Arthur Rosenberg.

Social Case Supervisor. Grads
A, (Prom.) Dept. Social Welfare,
Erie County—1. Wm. J. Schottks
(v); 2. Lillian Robertson; 3. Mary
W. Silk: 4. Ruth M. Hylant; 5.
Alice RlexInger; 6. Marie H. DIng-<
wall; 7. Anne M. Bomm; 8. Irens
Santl; 9. Getraldlne Ball; 10. Mar®
garet L. Weaver.

Supervisor of Medical Social
Work, (Prom.) Dept. Social Wel-
fare—1. Grace Chamberlin; 2.
Iris Westbury: 3. Stella M. Dorsey.

Personnel A dm inistrat or,
(Prom.) D. P. U. I., Dept. Labor—
1, Hiram Shaffer (v); 2. Stantoai
Lapaugh.
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G et Those

In Com peti
r HAD been confidently exp

Employees

tive Class!
ected the State Civil Service

PROVIDING a cabinet* post for
1 the Vice-President was one of
the topics discussed by Thomas E.
Dewey and Earl Warren, G.O.P
candidates for President and Vice-
President, at their recent con-
ferences. The proposal Is loaded
with djmamite, as they know, but
they think they have found a way
out, no other cabinet members,
who like to deal directly with the
President, wont, be offended.
... NYC Police Department shared
Olympic honors when Sergeant
Heliry Wittenberg won the 191-lb.
wrestling event. He’s been unde-
fle9§1t16d ia AAU wrestling since

Z*a a Biee idea to hold a picnic
at nig™t. Palisades Interstate
Park Commission chapter of The
Civil Service Employees Associa-
tion will do that on August 30 at
Bear Moimtain. Angelo J." Don-
ato is president Increased
production of pretzel factories

Commission, at its recent meeting, would finally reclassify probably caused by the much-

Into the competitive class
Daimemora, Albion, and Westf
The commission, however,
tember.
The case for making these

the opinion of this paper, in

the
ield.
postponed action, until 8«p-

employees eompetitive is, In
controvertible- It has heen

public for years, and all the aspects of it art well known

to the Commission.

To hold off further could only lead to serious questioiiA.

The Civil Service Commission
must act decisively at its Sept

Fire O fficer

M ust Be

ats off to Fire Commi
the fine stand that he is

112 more Lieutenants, needed so that the oflficers’ hours ¢ig

he reduced.

should wait no k>nger, but
ember meeting.

S Hours

Reduced

ssioner Frank J. Quayle for
making on behalf of adding

At present the officers work 56 hours a week, 24 hours

This is

[

for

en and 48 hours off.
hours a day, seven da
with no days off at al
Quayle’s compassion

Natur
his

quantitatively equal to eight

s a week, hence a long work week

ally a man of Commissioner
officers and men would be

the first to see the injustice of such a deal and to do all wi”in

his power to correct it

And that is just what he’s doing.

Having Mayor William O’'Dwyer behind him in this project
doesn’t complicate it in any way, so it is fairly safe to
assume that by November 1 the 112 new jobs will be ap-

proved and 112 Firemen will

be promoted to Lieutenant.

When this event takes place there will occur a form of
equalization with conditions that obtained under the 1946

budget, before

at a saving to the city of about $440,000.
companies resulted in 30 fewer officer jobs.

100 Lieutenant positions were lopped off,

Elimination of
Those changes

were effectuated under the 50-hour week, not the present

66 hours-
The officers are overjoyed

at the prospect of obtaining

working hours comparable to those of Firemen, who work

456 hours a week. The Firem

en's tours are (a) lix eight-

hour days, followed by 48 hours off, or (b) two consecutive
nine-hour days, followed by 48 hours off and then two 15-
hour days, with 48 hours off, the 22d tour allowing 72 hours

off. The Firemen have an opt

rumiing the department efficiently.

likeJy be given an option, but
the nines and fifteens, as dem

ion, ao far as consistent with
The officers will not
their own preference is for
onstrated in a p<dl taken by

tlie Uniformed Fire Officers Association.

The hours must be
more delay. The project has
tliat further postponement wou
moted to Lieutenant gets paid

hour more than he did before he was promoted.

ridiculous.

Budget Director Thomas J.

Quayle’s request before him.

reduced for

officers without any
been under way for so long
Id be unfair. A Fireman pro-
at the rate of half a cent an
That is

Patterson has Commissioner
No indication whatever has

been received that Mr. Patterson will do other than grant

in full.
hasn't

[t
He

Justice requires that Mr. Patterson do no less.
been the worst friend

that the uniformed Are

force ever had, so officer hopes have a strong foundation

all around.

24 Policewomen Complete

All of the 24th Probationary
Folicewomen who completed theii*
eourse of training in the Police
Academy, Recruits Training
School, were transferred to the
Bureau of Policewomen. They
were:

Chailotte M. Andrews, Jane T.
Baden, Ursula M. Cabhill, Georg-
ette P. Carroll, Mary E. Flanagan,

n , Lor«tta

Their Probationary Service

Ingram, Margaret M. Kearney,
Margaret A. McCarthy. Mildred
E. McGrath. Catherine Morelll,
Regina M. Rowan, Julia A. Anton-
elli, Elizabeth T. Barry, Doris H.
Carr, Patricia A. Donnelly, R-egina
M. Plynn, Joan C. Hoctor, Beatrice
W. Johnson, Agnes T. Martin,
Laurette C. McDonnell, Veronica
C. McGuinness, Catherine A. Rob-

iQ1S0a <4 f*

employees of Ifatteawanx

unching of William A. Ettel,
ssistant to the Commissioner,
MYC Department of Hospitals.

Bad thing, the way the Louis-
iana legislature followed the bid-
ding of Governor Earl L<mg, the
late Huey’ brother, and practi-
cally wrecked the merit system.
Provisions that safeguarded
against non-poliilcal appointment
to Jobs practicable to be filled
eompetitively were wiped outl!....
The efforts to decentralize the
Federal government agencies con-
tinues, but there’s a hectic dif-
ference of opinion when it comes
to moving oflSces from one part
of the eountry to another. Too
many headaches abut those Mis-
sourt installations that President
Ttuman semed to like too much.

Membership increasing fast fax
the American Federation of Gov-
ernment Employees; up nearly
4,000 throughout U. 8. In three
nths. New director <A Frank-
lin D. Roosevelt Library at Hyde
Park Is Herman Elahn. Formerly
National Archives in Washington

. The increase in the number
of U. S. employees, which goes on
steadily. Is the result of Congres-
sional appropriations, says Presi-
dent Tnrnian, adding that all
the appointments are the result
of Civil Service competition, and
none of them Is made by him.

Three eandidates in the NYC
Fireman medical exam were
caught cheating. The height min-
imum for all is 5 feet 6 inches.
One fellow who didn’t quite mea-
sure up added a toupee. Another
inserted woman’s combs imder
his hair. A third put steel strips
dose to his scalp. All three were
caught and expelled. Two of the
culprits came to a commission
meeting of the NYC Civil Service
Commission a couple of weeks
ago. They didn’t deny anything.
They showed no shame. Their
general attitude was, “So what?”
A e third, he of the toupee, didn't
show vp. The toupee, inciden-
tally, was a gruesome affair, black
and shiny, In the best gigolo style.

State Aerial Surveys Show
Best Hunting Dates,

But U. S. Just Won’t Agree

ALBANY, Aug. 28—The State
Conservation Department relies
heavily on the work of its em-
ployees engaged In aerial census
of waterfowl, for correct timing of
hunting seasons, but finds the
Federal government Insists on
imlform dates, though State sur-
veys show that conditions differ
in various zones. Split seasons had
to be adopted as a compromise.

“Our department conducts an
aerial census of waterfowl in all
parts of New York each fall,” ex-
plained Oommissloner Perry B.
IXuyea. **When the U. S. Fish
and Wildlife Service asked us for
our recommendations as to the
preferred opening dates, we used
the aerial survey data on peaks
of waterfowl abundance in the
various regions as the basis of our
reply, for it generally confirmed
the claims of the hunters. For the
date of the opening of the first
half of the split season, our aerial
census Information showed Friday,
October 33, to be the best timet”

Tueai™, Xmk®

WHAT EMPLOYEI
SHOULD KNOW

Duration and Extension of Eligible Lists
ly THEODOKE KCKER

IF your name is on a civil service
1 eligible list, one of the things
you usually figure is the period
for which the eligible list will con-
tinue in existence so that you
may be appointed therefrom.
Under the provisions of Section
14 of the Civil Service Law, the
term of eligibility must be fixed
for each eligible list "at not less
that one nqr more than four
years.” Ordinarily, lists are set
up for four years In thd State ser-
vice. Local civil service commis-
sions set the period of eligibilit
of their lists in accordance wit
their own rules and regulations.
One of the fine points about the
exact date of termination of a
list was settled by the courts some
years ago when they decided that
the date of the promulgation of
the list is not to be counted in

computing its four-year life.
Hence, a list established for a
four-year period on January 1,

1945 would expire on January 2,
1949 rather than on January 1,
1949, and appointments made on
January 1, 1949 would be legal
(Broderick r. City of New York,
263 App. Dlv. 856).
Constructive Exhaustion

In addition to the expiration of
the statutory period, an eligible
list may cease to be appropriate
for another reason. If there are
fewer than three ellgibles remain-
ing on a list willing to accept ap-
pointment and none is entitled to
veteran preference, the list is said
to be “exhausted,” and an ap-
pointing oflBcer may refuse to
make a selection from it on the
ground that he is entitled to make
a choice of one-out-of three. If
one of the two remaining ellgibles
is a veteran then the appointing
bfificer cannot reject the list. This
follows from the fact that before
a non-veteran can be appointed
from an eligible list all veterans
therein must first be appointed.
Accordingly, whether there Is one
veteran and one non-veteran, or
one veteran and 1000 non-veter-
ans, the situation remains the
same, so far as requiring the ap-

Com
College Senior Exams Protested
Editor. The LEADER:

| wish to register the strongest
possible protest against the United
States Civil Service Commission’s
plan to allow only college seniors
to compete in certain examina-
tions.

What has become of the basic
and time-honored principle of
selecting civil servants from the
ranks of the best qualified? Why
should someone still in college
be permitted to compete for a
Job to the exclusion of his fel-
low-Amerlcans who may have
been graduated a year two
before he did?

The proposal is unfair both to
the government and to job as-

pirants.
J. T. SHOEMAKER

or

FoctCal Oerk Complains of Light
Editor: The LEADER:

Most people think that a postal
employee’s main worry Is sore feet.
But | am a post office clerk, and |
have a much more serious com-
plaint—sore eyes. All day long
fellow-employees and | work un-
der an anemic lamp. By the time
we’re through for the day, our
eyes ache. Names and addresses
swim before us. My efficiency, to
say nothing of my personal health,
depends on my eyesight. | wear
thick glasses already, and | shud-
der to think what will be the
condition of my vision in five
years. Why can’t the department
do something to remedy a condi-
tion that affects its own standards
of work as well as the health of
its employees?

M. L. D.

Doell

ALBANY, Aug. 23—Henry V.
Doell, Assistant Counsel of the
State Liquor Authority at Albany,
was appointed Deputy Commis-
sioner to succeed the late Alfred
Schwenker, by John F. O'Connell,
Chairman of the New York State
Liquor Authority.

Commissioner

Is Appointed As

Doell was

ap-

'pointed Ass”stfint Counsel la 1944«

pointing officer to use the
Is concerned.
Extending Life of List

SometlniSs an attempt is mads
to extend the eligibility of a list
beyond the statutory period oS
four vyears. |If the attempt
made by a civil service commis«
sion Itself, the resulting exten-
sion would be illegal. A civil ser®
vice commission cannot act in
derogation of the legislative lim-
itation on the life of lists. The
Legislature alone Is empowered
to extend the life of an eligible
list and such extension must bo
legislated while the list is still
alive. An illustration of the ex-
ercise of such power Is found
in the Session Laws of 1948. Bji
Chapter 623, the eligible list for
Court Crier in Erie County, due
to expire on January 20, 1949,
was extended by the Legislature
on March 29,1948 for a six-months
period. Accordingly, the list will
not expire by lapse of time until
July 20, 1949. Had the list already
expired by March 29, 1948, the
Legislative would have been pow-
erless to resurrect it. In the case
of Kornbluth versus Rice (275
N. Y. 597), the Court of Appeals
a decade ago held that after a
list has expired so that there aiv?
no persons capable of appointment
pursuant to the civil service pro-,
visions, the Legislature is with-
out power to authorize the ap-
pointment of persons from the
dead list.

Legislature Can Extend List

In another chapter of the Laws
of 1948 (Chapter 294), the Legis-
lature repealed Section 15-A of
the General iCty Law, which had
been declared unconstitutional, as
it provided for the promotion of
police lieutenants to police cap-
tains from expired promotion el-
igible lists.

From the foregoing, it is clear
that if you want the eligibility of
your eligible list extended beyond
its four year term, you must pre-
vail upon the Legislature to pass
a law extending it some time be-
fore the list expires.

ment
Beclassification Needed "
Editor, The LEADER:

Bravo and congratulations on
your series about “classification”
in NYC Civil Service.

Neither the Civil Service Com-
mission nor the Budget Director’s
new Division of Analysis is aware
of the need for a “live” classifica-
tion system. | think you hit the
nail on the head when you said,
“the field is open for political
manipulation, administi*ative fa-
voritism and denial of merit.”

E.

V.
Leeway Asked for Stenos
Editor, The LEADER:
Recently your paper Informed

us that those who had failed in

stenography, in the State Civil
Service test, were to be given
another opportunity because of

the need for Stenographers.

How about those who passed
the stenography but failed in ty-
ping? The need for Stenographers
IS great, too. Can’t they be given

another try?
C. H. SMITH

Park Patrolman’s Plight
Editor: The LEADER:

Kindly put more news in your
paper regarding Long Island Stale
Parks Patrolmen working 48 hours
per week with no overtime.

Your article gave us some new
hope, and it is wonderful to think
that there is still someone on our
side. Please keep it up, as it cer-
tainly does make the future look
a little brighter to us.

ARK PATROLMAN.

Deputy Commissioner

and was assigned to the Albania
office, where he handled all of the
Authority’s revocation and legal
proceedings, as well as represent-
ing the Authority in court.

Mr. Doell lives in Hillside. He
was educated In the Mt. Vernon
N. Y., grammar and high schools
and graduated from Fordliam

yersit3r juw,,A55h09" o
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Exams for Permanent Public Jobs

STATE

Ooen-Competitive

8231. Associate Architect, (o,c.),
State Departments, $7,400 total.
There are five annual salary in-
creases of $275. Fee $5. At pres-
ent, eight vacancies exist in the
Executive Department, Division
of Housing, NYC. A promotion
examination for the po.sition will
be held at the same time. Although
the law requires that the pro-
motion list be used first, it is ex-
pected that there will be a suffi-
cient number of appointments sd
that the open-competitive list will
be u.sed also. Bxam date, October
23. (Closes Friday, September 17).

8232.—Junior Electric Engrineer,
(o.c.). State departments, $3,450.
In addition, there are five annual
salary increases of $132. Fee $2.
One vacancy exists in the Public
Service Commission. Exam date,
October 23. (Closes Friday, Sept.
17>.

8233. Senior Draftsman (En”rin-
eering), (o.c.). State Departments,
$2,898 There are five annual sal-
aiy increases of $120. Fee $2. One
vacancy exists in the Niagara
Frontier State Park Commission,
in the Department of Conserva-

tion. Exam October 23 (Closes
Friday, Sept. 17).
8234. Electric Inspector, (o.c.)

State Departments, $2,622. There
are five annual salary increases

of $120. Fee $2. One vacancy ex-
ists in the Albany office of the
Public Service Commission. Exam

date. October 23.
September 17).

8235. Marketing Specialist (Co-
operatives), (o.c.), $3,714. Fee, $3.
Exam date, October 23. (Closes
Friday, September 17>

8236 Marketing Specialist (Mar-
ket Facilities), (o.c.), $3,714. Fee,
$3. Exam date, October 23.
(Clo-ses Friday, September 17).

8238. Court Stenographer, (o.c.).
Supreme and County Courts,
Eighth Judicial District, $6,647.
Pee $5. At present, one vacancy
exists in the Supreme Court. Can-
didates must have been legal res-
idents of the counties of Allegany,
Cattaraugus, Chautauqua, Erie,
Genesee, Niagara, Orleans or Wyo-
ming for four months immediately
preceding the date of the exam-
ination. Eligibility for appoint-
ment to Court Stenographer in the
county courts is restricted to le-
gal residents of the county which
the appointment is to be made.

(Closes Friday,

Exam date, October 23 (Closes
Friday, September 17>,
8239. Court Stenographer, (o.c.).

Supreme and County Courts, Fifth

Judicial District, $6,647. Fee $b.
One vacancy is expected in the
Supieme Court at Syracuse. Can-

didates must have been legal res-
idents of the counties of Herkimer,
Jefferson, Lewis, Oneida, Onon-
daga, or Oswego for foiur months
Immediately preceding the date
of the examination. Eligibility for
Eporntment to Court Stenogra-
er in the county courts is re-
strlcted to legal residents of the
county in which the agpomtment
is made. Exam date, October 23
(Closes Friday, September 17).
8240. Senior Foreign Trade Con-
sultant, (o.c.), Department of
Commerce $5,232. There are five
annual alary increases of $220.
Pee $4. Bxam date, October 23.
(Closes ft-iday, September 17).

Leaves Are E

For Religious

ALBANY, Aug. 23.—A memoran-
dum was sent to all State depart-
ments and agencies-by President
J. Edward Conway, of the State
Civil Service Commission, sanc-
tioning leaves of absence for re-
ligious worship. The memoran-
dum:

“When temporary absence will
not result in serious impairment
of essential public service, it is
desirable that opportunities for
the free exercise of religious wor-
sliip be fully provided.

“The days beginning at sun-
down Sunday, (October 3, and end-
iiig at sundown Tuesday, October
5 ~and beginning at sundown
Tuesday, October 12, and ending
at sundown Wednesday’\ October |
13, are major Jewish Holy Daxs. i

8241. Business Tax
(o.c.) Department of Commerce,
$4,110. There are five annual sal-
ary increases of $180. Fee $3. One

vacancy exists in Albany. Exam
October 23. (Closes Friday, Sep-
tember 17).

8242. Office Machine Operator
(Key Punch - IBM), (o.c.). State
and County Departments and In-
stittrtions, $1,840. There are five
annual salary increases of $120.
Fee $1. At present a large num-
ber of vacancies exists in Albany
and several vacancies exist in
NYC. Exam October 23. (Closes
Friday, September 17).

8243. Supervisor of Training for
Pre-School Blind Children, (o.c.).
Commission for the Blind, Depart-
ment of Social Welfare, $3,846.
Five annual salary increases of
$132. Fee $3. One vacancy in
NYC Office. Exam, October .
(Closes Friday, September 17.)

the

8244. Sales Assistant for
Blind, (o.c.). Commission for the
Blind, Department of Social Wel-
fare, $2,622. Five annual salary
increases of $120 .Fee $2. One
vacancy in the NYC Oflftce. Exam-
October 23. (Closes Friday, Sep-
tember 17).

8245. IndustriiU Assistant fw
the Blind, (o.c.). Commission for
the Blind, Department of Social
Welfare, $2,622. Five annual sal-
ary increases of $120. Fee $2.
Two vacancies in the NYC Office.

Exam date Octfober 23. (Closes
Friday, September 17.)
8246. Disease Control Veterin-

Department of Ag-
Markets,  $3,846.
Five annual salary increases of
$132. Fee $3. Five vacancies.
Exam October 23. (Closes Friday,
September 17).

8247. Bacteriologist,
Departments and _ Institutions,
$3,450. Five annutil salary in-
creases of $132. Fee $2. One va-
cancy exists at Mount Morris
Tuberculosis Hospital, Department
of Health. Exam October 23.
(Closes Friday, September 17).

8248. Milk Control Investigator,
(o.c.). Division of Milk Control,
Department of Agriculture and
Markets, $3,036. Five annual sal-
ary increases of $120. Fee $2.
One vacancy in the Niagara Fron”
tier Milk Marketing Area, one in
the Rochester Milk Marketing
Area, and one in the Division of
Milk Control in NYC. Exam Octo-
ber 23. (Closes Friday, Septem-
ber 17).

8249. Occupational Therapist,
(o.c.). State Departments and
Institutions, $2,622. Five annual
salary increases of $120. Fee $2.
A vacancy exists in each of the
following: State Psychiatric In-
stitute, Pilgrim State Hospital and
Rolkland State Hospital, all De-
partment of Mental Hygiene,
Exam October 23. (Closes Friday,
September 17).

arian, (o.c.).
ricultui®i?  and

(o.c.), State

Promotion

8231. Associate Architect,
(Prom.) State departments, $7,400
total. Fee, $5. Eight vacancies.
Division of Housing, NYC. Exam
date October 23. See open-com-
petitive notice. (Closes Friday,
September 17).

7124. Head Farm Products In-
spector, (Prom.), Bureau of Mar-
kets, Department of Agriculture
and Markets. Entrance salary
$4,242. There are flv« annual sal-

ncouraged

Holidays

Officers and employees of the
JeW|sh faith wishing to observe

?/ or all of the aforementioned
hoy days may be granted leare
without loss of pay, vacation, ac-
cumulated overtime, or any other
rights or privileges within the
discretion of the appointing officer
and upon prior request.

“Such of these officers and em-
ployees vho require and request
time for travel to their homes jn
order to observe the holy days,
may be granted such time, not to
exceed one and a half hours, in
accordance with the needs of 17
dividual cases.

“The above applies to both tem-
porary and permanent employees.
The practice In relation to the
compensation of per diem employ-
ees shall remain unaffected.**

Advisor, lary increments of $180. Fee.

Vacancies exist in the Albany and
Rochester  Offices. Candidates
must be permanently employed in
the Department and must haVe
served on a permanent basis in
the competitive class for two years
preceding the date of the exam-
ination. Either (a) as Senior
Farm Productsinspectors, or (b)
as Farm Products Inspectors and
must have seven years of satis-
factory experience in the inspec-
tion and certification of farm
prodiicts of which at least two
years must have been in a super-
visory capacity involving respon-
sibility for organizing and devel-
oping farm pro'ducts inspection
Frograms Candidates must hold
icenses issued by the U. S. De-
partment of Agriculture to in-
spect and certify all fresh fruits
and vegetables, and must have
satisfactorily completed a course
In produce market pathology con-
ducted by the United States De-
partment of Agriculture. Exam
date, October 2. (Closes Tuesday,
September 7.)

7123. Senior Farm Products In-
spector, (Prom.), Bureau of Mar-
kets, Department of Agriculture
and Markets. Entrance salary
$3,714. There are five annual
salary Increases of $132. Fee $3.
A vacancy exists in the Rochester
Office. Candidates must be per-
manently employed in the De-
Eartment of Agriculture and Mar-

ets and must have served on a g

permanent basis in the compet-
itive class for two years preceding
the date of the examination as
Farm Products Inspectors. Can-
didates must hold licenses issued
by the United States Department
of Agriculture to inspect and cer-
tify all deciduous fresh fruits and
vegetables. Exam date, October 2.
(Closes Tuesday, September 7).
7127. Associate Arehiteet,
(Prom.), Division of Housing, Ex-
ecutive Department. Entrance sal-
ary $6,700. There are five annual
salary increases of $275. Fee $5.
Eight vacancies exist In NYC.
Candidates must be licensed to
practice profesional architecture
In the State of New York on the
date of filing applications, ey
must be permanently employe
the Executive Department, D|V|
sion of Housing, and must have
served on a permanent basis in
the competitive class for one year
preceding the date of the exam-
ination as Senior Achltect. Exam

date, October 23. (Closes Tuesday, be the only opportunity for former
September 7). \u. S. Employment Servicc em-
7126. Senior Architectural ; pZoilccs to compete for the j)osi-
Draftsman, (Prom.), Department- tion of Training Assistant tender
wide, Department of Public Works. {the terms of the above citcd act
Entrance salary $2,898. There are Failure to file will result in for-
five annual salary increases of feiture of rinhts und”r the above
$120. Vacancies exist in the Al- citcd act. The examinations are
bany Office. Candidates must be jheld pursuant to Section 641 of
physically able to perform duties ;the Labor Law for the filling of
lof the position at th etime of ap- | positions tran.-iferred from the
pointment. A physical and medi- "U. S. Eniplonmcnl Servicc to the
can examination may be required. ) Division of Placement and Unem-
Candidates must be permanently ?jZo;/wc?2 Insurance on November
employed in the Department and u. 1946. The eligible lists prornu-
must have served on a permanent jgated as a result of the examina~
basis in the competitive class for tio7is will he jised for a period of
two years preceding the dale of six months from the date of its
the examination as Junior Archi- ;establishment for filling of the po-
tectural Draftsman. Dxam date, isition of Training Assistant in'the.
October 2 (Clo.ses Tuesday, IDPUI and may hr used for vacan-
V)PUI up to a period

7125. Senior Audit Clerk, (Prom.) .of four year<i

Th?L vacalLiPs St?rin thP Al Entrance
SnT S ” M,3?enU?0is" Tax |-".~7 “‘Ifry" i'ncreLTof
Bureau. Fee $2. Preference InjFee $3 sfx ?a”Ss ew

certification will be given in the ,nyq “nd on each in Utica Svra
promotion unite in which the va- c,se RochestS VffrYin AiSnV
cancy exists. Candidates must be ICaSi?atS must br*manentlv

n f a n d Unemployment Insur-
must jance in the competifive class and
basis, Jmust meet the requirements of one

following groups: Either

three months of service to
United

IStates Employment Service under
Employment Training

HlASSlstant or . <b) one year of per-
and | manent service, and must meet

of; requirements of one of the
following:

(1) Four years of satisfactory
recent responsible experience in a
training unit of an organization
or in a personnel office, where the
func*;ions included the adminis-

ctSS O?
iv

nr

of n

allocation,

satisfactory training or eXperren
in the keeping of financial rec-
ords or accounts. Candidates must
have a knowledge of advanced
bookkeeping, auditing procedures
and practices, modern supervisory

methods, office terminology and {aiion of a trainin rogram. of
procbedurYes (Closes Tuesday, Sep- \yhich one year mt?stp hagve been
tember 7) in the conduct of a complete em-

Any person employed by the
V. S. Employment Service who
was transferred to New York State
service pursuant to the provisions
of Section 641 of the Labor Law
(Chapter 779 of the Laws of 1946),
shall be eligible to compete in an
examination for each position
held by him in the U. S. Employ-
ment Service for a period of at

ployee training program or a
major phase of a large and varied
employee training program and
graduatior™ from a recognized col-
lege or university from a four
year course for which a bachelor’s
degree is granted, preferably with
specialization in public adminis-
tration, personnel administration,
or education administration;

least three months prior to the (2) A satisfactory equ|valent
resumption of functions by New combination of the foregoing
York State on November 16, 1946. training and experience. One year

The follotoing examinations taiU (Continued on Page 8)

. Shopping Guide

cameras/!
Photo Supplies |

We offer to Ctvfl Scttlm employew 1
COURTKSY DISCOUNT

Mi CAMKRA8 MBd PHOTO SOF-

PLIES. AM vopnlar br»nd« of mar-

ehandiIM 11 stoek. AJm

quality photo fIntshliis. Color work

oor specialty.

SUMMER SPKCIAIl. — aOmm rolfa.

Bbo snOB. derelopod mmi cnkM«a4

to 3x4 for flUW.

Writo Por Dtsconnt QHM
ii Candid CanrMca Exch”

I 1M W. 23d ». (bt. 6tk.7tk
CM t-MM* — CH »-1IM

Im .

Wholesale Prices
High quality men’s and women's
tropical suits, slacks and sport-
coats. Made to measure. Guar-
anteed to lit. Open till TP. M.
First floor.

A. SILVELSTEIN ft CO.
14 L 17fk St., N.Y.C. AL 4-1793

1T« 0*Miwl«<h evb MT.1 K. Y.
BANIar T-S205
SPECIAL DISCOUNT
CIVIL SIRVfCff EMPLOYtn

Wo earry » MMpkte line of aH hogao
hold Henhs, «iMtrleat appllaooca |sd|00
B\I(I)ovlarrslloa Mto, a0 w«ll a0 typowrUon,

Buy U.S. Borids

Prom Our Own Wiliol. salft ErttaMishinc-nt

GOLDEN BEAUTY New Sport and Dressy

Fall Garments
SA LON 3 SIZES » to 52
Oil Bath S1i.9."; DKKSSE.S for
M achineleM $22.95 DRKSSKS f«r $8.7.°
Reg. $15 $9.95 SKIKTS  for SIT'S
Row $7.95 HM)USES for $.3.75
You must save the tremfiiidoiis anioiiiita
ﬂzm Ust('d above, or we will refund your
money. We permit tryiner-on. Cotir-
teouB  yourifi- hulios to assist you.
vary curl Open Weekdays A Saturdays
Bathed in OH B. ROBKRTS
. - U»2-Tth . . ) o2d H
I'tf WEST IOM ST. » WA 9-4539 N 7€ &0 A, Nid® Sy 27 i

p«o oTeningo by appt. 50 W 26th St (Nr Gth Av.) 2d fl.

311 Church St. (nr. Walker) 2nd PI.
2801 Bway. (Nr. 108th St.)
633 W 807 St fNr. Sherman)

IN BKIL.YN 30 Newkirk Plaza (Bright-
on line BMT to Newkirk Station)

SPECIAL OPPER TO YOU
“Irom appliance A furniture
it all makes of eoasole A table radloo
L) all types of teleTision seU
waahinr machines (all malces)
raa rsngres (all standard makeo)

A"CompM* Line of
leIJIVthIJ‘ dFuruklturm o BEST SERVICE
of all standard makes, cribs
chifferobes, carriaires, hi»h . LOWEST PRICES
chairs and stollers. iladioB, Watches.  Gifts. Furniture.
\évishincc . _Machbnes, K Refrif};erators,
.. . aby Carriairea. Uas Kaneres, Pressure
AN Af Tremeiideu SﬁVlngS Cookers, Household Appliances.

TIMK PAYMENTS ARRANGED
Moii.-Fri. 0.30 A.M.-S.30 P.M.

m i SERVCE MART

64 Lafayfttt St BN 36554
(Worth 9t, Sta.i IRT Ux. 4n*>

to Civil Service Employees

SIMMONS BEAUTT KEST bo* sprinw
and mattresses for immediate delirery
BLOOM & KRUP
204 First Av«,, NYC OR 3-2760
(Between 12th A 13th 8ts>

OPKN UNXn. t p.

fFm Carry m Complete Line of INVEST CALL MU 6-8924

Pressure Cookers. Kadios, lleiiters, Ala-

niiuum Ware, Vacuum Cleaners, Eiectrie MU 6-895il

Irons, Lamps, RefrlKerators. WasliUiK o

Machines, and 1,000 other items. 20%
Gnlko Produets I™o. DISCOUNT

ON ALL GIFTS
AND HOUSEHOLD
APPLIANCES

1165 BKOADWAY
(eor. ®7th 8t— Sth n.) New Ysra
Room tfrr
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(Continued irom Page 1)
State CflvU Service Commission,
approve It. The standard rule Is
six months for provisional hiring,
with a posvsible extension of three
months. Therefore when the res-
olution is adopted the NYC Com-
mission will have to make cer-

flcations for filling thousands of
jobs now occupied by provlsionals.
In a substantial percentage of
cases, however, the provislonals
are or will be among those who
passed the examination and would
become entitled to probationary
appointment leading to perma-
ency. The probationary period is
<Ix months.

Provlsionals who are ellglbles
may lose out for a .vpell, neverthe-
less, as appointments are made
straight down the list, and if the
eligible is not high enough up to
be reached, considering veteran
preference, he has to get out of
his provisional job. He would be
appointed on a regular basis later
on, when reached for certification.
Many provlsionals do not know
that™ and holler bloody murder
when they get notice that their
job is up.

Want More Social Investigators

The Welfare Department is an-
ilous to appoint manﬁ more So-
cial Investigators. It has a com-
pact with the Commission for
certifications to fill 200 vacancies
the beginning of each new pay
period. However, clearance of
veteran certificates has blocked
progress somewhat and the Com-
mission could not meet Welfare’s
needs this time, but will try to
double up for the next pay roll
period with 400. One of the rea-
sons for the department desiring
more and more certifications Is
said to be the substantial number
of declination?.

New Prolest on Serjreant Test

The Patrolmen who competed in
the Police Sergeant promotion
examination are now protesting
against the inclusion on the eli-
gible list of thoSe candidates who
got a fraction more than 69 per
cent, but less than the literal 70
per cent pass mark. The group,
headed by Patrolman George
Blumenthal, is threatening to be-
gin court action, unless the In-
clusion of the “fiixty-niners” Is
rescinded. The Commision has
no Intention of complying with
the request.

"The practice of passing those
candidates who obtained a score
less than one unit under the lit-
eral pass mark. Is one of many
years’ standing in this Commis-
sion,” said President McNamara.
“The Comimission is well within
its authority in passing those who

t more than 69 but less than
0 per cent.”

Police Lieut. List Nearly Heady

The Police Lieutenant eligible
list is expected to be out soon,
certainly by September 1, said
President McNamara. The list
has far fewer names than expec-
ted. One reason is that some
candidates, who were almost eli-
glbles already, had to be thrown
off the list when the key answers
were changed to conform to the
requiremnts of th Court of Ap-
peals in the Sergeant candidates’
law proceeding. In that case nine
key answers to multiple choice
questions were protested by the
Blumenthal group, because the
examination paper called for the
best answer, and the group con-
tended that there could be only
one best answer. The courts
agreed. Since in the Police Lieu-
tenant examination there had
been multiple best answers, too,
the key amendment resulted.

Unoilicial Reason

While the reason behind the
suit, and the interest in having the
"sIxty-niners” upset, has never
been given ofBcially by the petit-
ioners, it is believed that their
interest is mainly in behalf of
the non-veterans who find that
veteran preference long defers. If

it does not prevent, their pro-
motion. Hence if the "sixty-
niners” are thrown off the list,

since there would be a good per-
centabe of veterans among them,
fewer eliglbles entitled to pref-
erence would be included on the
list, and the slim chances of non-
veterans would improve. It s
also true that some non-veterans
would be adversely affected, but
that would be unavoidable.

In the attack on the multiple
best answers in the Sergeant pro-
motion examination the same
general situation obtained, since
the list would be smaller, and a
larger number of veterans than
non-veterans would lose out.

The Sergeant list should be
ready by the end of October, im-
less another law suit holds It up.
The intervening time would be
devoted to re-rating the papers.

Lists of State Eliglbles Announced

Bacteriologist (Viroloffy) (o.c.),
Div. Labs. & Researcli, E>ept.
Health.—1. Lillian Buxbaum; 2.
Eva Solx)l; 8. Rebecca Gifford; 4.
W. B. JaBclcson; 5. Hlldegarde
Plager; 6. Winifred M. Cary; 7.
Llsbeth M Kraft.

Chief Indastrial Investigator,
(Prom.), (Bureau of Enforcement
of Wages, Hours, and Child Labor
Laws, Dei)t. Labor, Exclusive of
Labor Relations Bd., Workmen’s
Comp. Bd.,, and D. P. U I.)—1
Walter Sachs; 2. William Lew; S.
Daniel A. Daly; 4. Max Silberberg;
6. John Blla; 6. Mary Mardany.

Prin. Public Health Physician,

inger.

Principal Clerk, (Prom.) Dept.
Public Works—1. William Her-
bert (v); 2. Otto Rauch (v); S.
John P. Connors (v); 4. Stanley
C, Wagar (v); 5 Howard C. Bil-
lings ?v); 6. William A. Farrell
(v); 7. Lillian M. Peckham; 8.
Theresa M. Murphy; 9. Mildred
T. Kampf; 10. Arthur E. Johnson;
11. Edith S. Hamann; 12. Edna M.
Ahern; 13. John J. Cheles; 14.
Lucille S. Lyons; 15. Clarence
Stott; 16. Kenneth J. McHarg;
17. Helen M. Vanatta; 18. M. L.
Philllppsen;19. George Whltbeck;
20. Evelyn B. Cole; 21. Virginia

(Prom.) (Maternal and Child Tetrault; 22. Bert E. Qoyette; 23.

Health, Dept. Health, Exclusive Clara Selig; 24. Dorothy M. Avery;

of Institutions and Laboratories 25. Jane M. Bader; 26. Dorothy L.

A, Research.)—Edward Schles- Noyes.

3,000 O Tffice Machine

Jobs to Be Filled

At $2,086 to $ 37 27
WASHINGTON, Aug. 28—Tlie cated in Washington, D. C., Alex-

Civil Service Commission will an-
nounce an examination soon for
probational appointments to the
positions of Office Machine Oper-
ator. The machine operators need-
ed are: Addressing Machine, Bill-
ing Machine, Bookkeeping Ma-
chine, Calculating Maf:hlne Card
Punch Machine, Graphotype Ma-
chine, Miscellaneous Duplicating
Eiquipment, Miscellaneous Office
Appliances, Multlllith Press, Sort-
ing and Tabulating Machine and
Equipment.

These positions have beginning
salaries ranging from $2,086 to
$3,727. About 3,000 operators will
be needed within the next year.

The positions to be filled jwe lo-

andria, Va., Arlington Coun(tjy, Va.,
Prince Georges County, Md.,_and
Montomgery County, Md.

Applicants will be required to
meet certain experience or ed-
ucation requirements, and will al-
so be l'equired to take a written
test. Examinations will be held In
Washington, D. C., and in cities
throughout the country. Appli-
cant® will also have to meet the
citizenship, age, and physical re-
quirements which will be specified
in the announcement.

Where the examination an-
nouncement Is issued, complete
information will be published in
The LEADER. Do not attempt to
apply now.
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Promotion
(Continued from Page 7)

of exi)erience as teacher In high
school or college or in an organ-
ized adult education program, or
completion of one year of grad-
uate work in public administra-
tion, personnel administration, or
education administration may
each be substituted for one year
of the general experience, but not
for the one year of specialized
training experience. Exam date,

October 2. (Closes Tuesday, Aug-
ust 31).
7820. Training Aid, (Prom.),

Division of Placement and Unem-
ployment Insurance, Department
of Labor. Entrance salary $3,450.
There are five annual salary in-
creases of $132. Fee $2. One va-
cancy exists in NYC. Preference
in certification will be given to
eligibles in the promotion area
in which the vacancy exists. EXx-
am, October 31. (Closes Tuesday,
August 31.

7824. Occupational A nalyst,

(Prom.), Division of Placement
and Unemployment Insurance,
Department of Labor. Entrance

Mining Engineer Jobs
To Be Open Without

Residence Restriction

WASHINGTON, Aug. 23— An
examination will be announced
soon for Mining Engineer posi-
tions in the Department of the
Interior located throughout the
coimtry with beginning salaries
from $3,727 to $6,235 a year.

This examination will be the
first announced by the U. S. since
the end of the war that offers op-
portunities to all such Department
of the Interior positions through-
out the country. Previously, those
outside of Washington were filled
through examinations announced
by regional offices of the Commis-
sion. About 75 appointments are
expected to I> made within the
next year, some of which will be
in Washington, D. C., but the ma-
jority will be elsewhere, mainly in
the Bureau of Mines and the Ge-
ological Sui-vey of the Department
of the Interior.

After the examination Is an-
nounced, applications will be ac-
cepted imtil June 30, 1949, How-
ever, persons interested in being
considered for positions that are
to be filled in the near future
should send In their applications
within four weeks after the exam-
ination is announced. Do not at-
tempt to apply now. Wait until
The LEADER annonuces that the
exam is open.

No written test will be r*uired.

Applicants will be required to
have completed a full 4-year pro-
fessional engineering course or

have technical engineering experi-
ence considered to have given the
competitor knowledges comparable
to that which would have been
acquired through engineering ed-
ucation. For eligibility to the po-
sitions to be Included in the
examination, applicants will be re-
quired to have additional engin-
eering experience, the amount and
tﬁpe depending on the grade of
the position. Graduate study may
be substituted for part of this re-
quired experience.

Radio Job in Greece

Is Open to Civilians

Join the civil service and see
the world — for a year, anyway.
The U. S. Army Group in Greece
has a vacancy lor Radio Tech-
nician Instructor that’s expected
to last about that long.

The salary is $5,040 a year plus
a living allowance of $3,125. De-
pendents may not accompany the
appointee. eneral requirements
are thorough experience in third,
fourth and fifth echelon main-
tenance of tactical Signal Corps
Radio and Telephone equipment.

All interested are requested to
contact the Civilian Recruitment
Office, Signal Corps Photographic
Center, 35-11 35th Avenue, Long
Island City 1, New York, RAvens-
wood 6-2000, Extension 403.

salary $4,242. There are five an-
nual salary increases of $180.
Pee $8. At present, one vacancy
exists in NYC. Exam about Nov-
ember 20. (Closes
September 1).

7823. Employment Consultant
(Vocational Placement), (Prom.),
Division of Placement and Unem-
ployment Insurance, Department
of Labor. Entrance salary $4,638.
There are five annual salary in-
creases of $180. Fee $4. One va-
cancy exists in Rochester and
one in NYC. Exam about Nov-
ember 20. (Closes Wednesday,
September 1).

7826. Senior Employment Con-
sultant (Handicapped), (Prom.),
Division of Placement and Unem-
ployment Insurance, Department
of Labor. Entrance salary $5,232,
which includes a cost-of-living
bonus of $612, There are five
annual salary increases of $220.
Fee $4. One vacancy exists in
NYC, (Closes Wednesday, Sep-
tember 1).

7822. Employment Consultant
(Handicapped), (Prom.), Division
of Placeemnt and Unemployment
Insurance, Department of Labor.
Entrance salary $4,638. There are
five annual salary increases of
$180. Fee $4. One vacancy exists
in NYC. (Closes Wednesday, Sep-
tember 1).

7825. Occupational A nalyst
(Testing Technician), (Prom.),
Division of Placement and Unem-
ployment Insurance, Department
of Labor. Entrance salary $4,242.
There are five annual salary in-
creases of $180. Fee $3. One va-

Wednesday,

vancy exists in *NYC. (Closes
Wednesday, September 1).
5591. Assistant Supervisor of

Recreation (Prom). $2,401-$3,600.
(Candidates who filed applications
in June 1948 need not file again
but may make amendments or
additions). The examination is
open only to employees of the

Department of Parks. (Closes
Wednesday, August 25).
7122. “~nior Account Clerk,

(Prom.), State Departments and
Institutions. There are five an-
nual salary increases of $120. Fee
$2. The lists resulting from this
examination will be used to fill
all vacancies for Senior Account
Clerk now existing or developing
during the two-year life of these
lists, except that lists resulting
from previous promotion exam-
inations will be used until they
are two years old or exhausted.
All employees Interested in pro-
motion to Senior Account Clerk
in the next two years are urged
to file for this examination so
that they may reecive the greatest
possible  consideration for pro-
motion, Candidates who filed for
the following examination need
not file another application: 7007,
Senior Account Clerk, Albany Unit,
Public Service Commision; 7003,
Senior Account Clerk, Albany Of-
fice, Department of Law; 7011,
Senior Account Clerk, New York
Office, Department of Jjabor and
7015, Senior Account Clerk, De-
partment of Commerce. Exam
date , November 6. (Closes Mon-
day, September 27).

728. Junior Compensation Re-
viewing Examiner, (PM>m.), Work-
men’s Compensation Board, De-
partment of Labor, $3,174. There
are five annual salary increases
of $120. Fee $2. At present, one
vacancy exists in the New York
Office of the WorkmenSs Compen-
September 9).

130. Director of Motion Pic-
tures, (Prom.), State Department
of Education, $6,700. There are
five ,annual salary increases of
$275." Fee $5. Preference In cer-
tification will be given to the em-
ployees of the Department of Ed-
ucation as required by Section
16 of the Civil Service Law.
Candidates must be permanently
employed in State service and must
have served on a permanent basis
in the competitive class for one
year preceding the date of the
examination in a position whose
minimum salary is allocated to
G-25 or higher, and in addition
must be graduates fro a recog-
nized college or university from a
four-yesCr course for which a bach-
elor’s degree is granted and must
have had at least five years of
responsible, successful administra-
tive or supervisory experience
which Included the development
and coordination of program and
policy and the making of inde-
pendent determination on a var-
lety of complex operating prob-
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8133. Psychologist, (o.e.), M
tal Hygiene Division, Depaitnif
of Health, Westchester Coun
$3,305 to $4,005. Fee $2. One
cancy open to legal residents
any county of New York Sa
Candidates may compete also
No. 8134 Junior Psychologist.
separate application and fee nil
be filed for_each, Candidates
filed for Examination No.
Phychologlst originally schodul
to have been held June 19, W
do not need to file another ap
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October 23, " (Closes Friday,
tember 17).

8134. Junior Psychologist (@<

ed to have been held June
8 do not need to file an-
pplication or pay another
am October 23, (Closes
Sept. 17).
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Court Attendant, (Prom.),
te’s Court, Bronx County,
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|_
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ave served on a permanent
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base salary of over

Department of Public W&l six months immediately
Westchester County, $2,895 the date of the exam-
$3,405. Fee $2. One vacaK Minimum height, 5 feet
Open to legal residents of . weight not less than
county of New *York State, eUnds, stripped. Satisfac-
eligible,” candldate may coinP«J*ring and vision (average

also in No. 8133 Phychologist.
separate application and fee ffi
I)e filed for each. Candidates
filed for examination No.
Junior  Phychologlst origins
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S1-48. Supervisor for dassea for
Children with Retarded Mental
Development. Salary, $5,500 per
annum. Age 25 to 40 years. Can-
didates must have a baccalaurate
degree or equivalent preparation
plus 30 semester hours in approv-
ed graduate courses. Candidates
must have five years of teaching
mentally retarded pupils in day
schools on a per annum salary.

There will I> a written, an in-
terview, supervision, teaching,
physical and medical tests. Ap-
plication fee, $11. Applications

ma%/ be obtained in person or by
mall from the Board of Examin-
ers, Board of Education of New
York City, 110 Livingston Street,
BrgJokIyn, 2, N. Y. (Closes October
24).

34-48. Teacher of Sewing and
Dressmaking in the Evening Ele-
mentary Schools. (Women only).
Salary: $6.20 per evening. The
date for the written test will be
October 11. Age 18 to 70 years.
Application fee is $3. Candidates
must be graduates from an ap-
proved four-year course in eco-
nomics of college grade; or a sat-
isfactory general education, five
years practical experience in the
subject to be taught, and the
completion of a “professional
course of sixty hour*in methods
of teaching the subject. There
will be written, oral English, and
performance test. There will I>
an appraisal of record and a phys-
ical and medical examination. Ap-
lications and further information
should be addressed to the Board
of Examiners, Board of Educa-
tion, 110 Livingston Street, Brook-
lyn, 2, N. Y. (Closes September
17),

29-48. Teachers for Classes of
the Blind in Elementary Schools.
$2,500 to $5,125 in sixteen salary
steps. Application fee is $5. Age 21
to 40. There will be a written,
oral english interview, teaching,
appraisal of record, and a phy-
sical and medical test. (Closes

November 22).

2-33. Electrical Engineers. Reg-
ular Probational Appointments at
starting salary of $2,644 for Port
Monmouth, New Jersey. There
will be a written test. Age 18 to 35,
these age limits waived far vet-
erans. There will be a physical
exam. Applications will be given
and received at the Director, Sec-
ond U.S. Civil Service Region, Fed-
eral Building, Christopher Street,
New York 14, N, Y. (No closing
date).

"Bacteriologist (Medical), P-2
through P-5, $3,397 to $5,905 year-
ly. Positions are open in Veter-
ans Administration establishments
in the states of lowa, Minnesota,
Nebraska, and North and South
Dakota. Applications will be ac-
cepted at the Board of U. S.
Civil Service Examiners, Veterans
Administration Branch Office No.
8. Fort Snelling, St. Paul 11,
Minnesota. (Closing date has not
been set).

109. Agriculture Research Scien-
tist, $3,727 to $8,509. Positions iii
various agricultural fields, located
in Washington, D. C., and through-
out the country. Requirements:
College study and research exper-
ience in appropriate field. No
written test. Application to U. S.
cavil Service Commission, Wash-
ington 25, D. C. (No closing date).

-69-S (48). Cotton Technologist,
$3,727 to $6,235. Positions are
mainly in Washington, D. C,
South Carolina, Mississippi and
Texas. Requirements; Appro-
priate education and/or experience
plus professional experience in
cotton technology. No written
test. Apply to Executive Secre-
tary, Board of U. S. Civil Ser-
vice Examiners for the Depart-
ment of Agriculture, Research
Center, Beltsville, Md, (Closes
Thursday, September 9).

106, Medical Officer, $4,479 to
$6,235. For duty in Washington,
D. C., throughout the United
States, and Panama (>anal
Zone. Requirement®; Graduation
from medical school; current medi-
cal and surgical license (waived
for certain persons and positions);
for two lower g'rades, full intern-
ship, either general rotating or in
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a specialty (waived for certain
positions); for two highest grades,
professional medical experience.
Maximum age for Panama Canal
Service. 45 years; for Indian Searv-
Unit, State Departments, one va-
ice, 60 years; for other agencies,
62 years. 44- and 60-year tuge
limits waived to 62 years, and 62-
year age limit waived without limi-
tation for persons entitled to vet-
eran preference. No written test.
(Ojaen until further notice.)

99. Social Workers, $2,644 to
$4,149 a year. Application fee $5,
Applications can be obtained at
the U.S. Civil Service Commission,
Washington 25, D. C. This is an
amendment to the previous order
of the closing date. (No closing
date).

58. Messenger, $1,690 a year.
Only persons entitled to veteran’s
preference may apply. For duty
in Washington, D, C. and vicin-
ity. Requirements: eligibility in a
written test. No experience neces-

sary. No age requirements. (No
closing date).
18. Stenographer and Typist.

$1,954 to $2,394 (most positions
start at $2,168.). For duty in
Washington, D. C. and vicinity,
there will be a written test. In-
cluding typewriting, general test,
and stenography (for Stenogra-
phers only). (No closing date).

22 Promotion

Tests Are Set
18

Twenty-four examinations will
be held by the State Civil Service
Department on Saturday, Septem-
ber 18, all except two of them
promotion examinations. ,

The promotion examinations

follow;
PROMOTION
Competitive
7115 Associate  Supei*visor pt
Vocational Rehabilitation, Educa-
tion Department.

For Sept.

7116. Associate Supervisor of
Vocational Rehabilitation, Educa-
tion Department.

7177. Principal Supervisor of
Vocational Rehabilitation, Educa-

tion Department Senior Supervis-
or of Vocational Rehabilitation,
Education Depaitment Associate
Education Supervisor  (Nursing
Education* Education Department

6331. Director of Motion Pictures.

7811. Economist.

7813. Associate Economist.

7812. Senior Economist.

State Promotion

7109. Senior Clerk (Surrogate*
Suffolk County Surrogates Court,
Departanent of Taxation and Fin-
ance.

7120. Senior Income Tax Exam-
iner, Department of Taxation and
Finance.

3317. Administrative Assistant,
Department of Health,

7073. Senior Stenographer, Ex-
ecutive Department, Division of

Housing.

7091. Senior Stenographer, De-
partment of Mental Hy”ehe,
1t~ n Office.

7092, Senior Stenographer, De-
partment of Mental Hygiene, New-
ark State School.

7061. Senior Stenographer, De-
partment of Public Works. Main
Office.

Non-Competitive

Head Clerk, Department of Com-
merce.

Head Stenographer, Department

of State, State Racing Commis-
sion, N. Y.
Senior Stenographer, Depart-

ment of Education. )
Senior Stenographer, Executive
Department, Division of Uie Bud-

get.

Senior Stenographer, Depart-
ment of Labor.

Senior Stenographer, Long Is-

land Agricultural and Technical
School, Farmingdale.

Senior Stenographer, Division
of Veterans’ Affairs, Veterans’
Camp, Mt. McGregor, N, Y,

Assistant  Sanitary Engineer,
Department of Public Works.

Senior Sanitary Engineer,
partment of Public Works.

Open-Competitive
enie two open-competitive tests

8801. Economist.

8802. Senior Economist,
are:

De-

US Ruli

WASHINGTON. Aug. 23—Under
an executive order of President
Triunan. October 22, 1948, has
been fixed as the cutoff date
on the reemployment rights of

Federal employees who transferred
from their former jobs to public
or private agencies, or to other
federal agencies, for national-de-
fense or war work. The United
States Civil Service Commission
has recently directed the atten-
tion of Federal department heads
to the new regulation, and has
asked them to notify all of their
employees who possess such re-
employment rights concerning the

October deadline.
Beginning in December, 1941,
approximately 250,000 Federal

employees transferred from their
former jobs to perform essential
natlonal-defense or war work in
various public and private agen-
cies. Approximately half of the.se
employees were given reemploy-
ment rights in their former jobs.

Construction
To Open in
Preparations have just been

made for nine open-competitive
and promotion examinations or-
dered by the NYC Civil Service
Commission. The open-competi-
tive tests are for Superintendent
of Construction (Buildings), Gen-
eral Superintendent of Construc-
tion (Buildings), Assistant Super-
intendent of Construction (Build-
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Many of them have already ap-
plied for reemployment, and those
who have not will lose the right
after October 22.

State and Local Employees

The law also says that it is
“the sense of Congress” that em-
ployees leaving State, county, or
municiﬁal government jobs should
have the same rights. While the
Federal law does not bind State
and local governments in a strict-
ly legal sense, it is expected that
general practice will be to give
trainees job reinstatement rights
upon their return.

By Implication, at least, train-
ees will also be entitled to veter-
an’s preference in Federal em-
ployment. The Veterans’ Prefer-
ence Act of 1944, basis for the
Fojderal preference policy, extends
to all members of the armed for-
ces in time of war. It has been
pointed out that neither Congre.ss
nor the President have yet ofH-
cially declared World War 1l to
)e over.

Posts Soon
NYC Govt,
ings), Civil Engineer (Building

Construction), Assistant Civil En-
gineer (Building Construction),
and Assistant Mechanical Engin-
eer (Building Construction). Pro-
motion tests include Assistant Civil
Engineer (Building Construction),
NYC Housing Authority; Janitor,
Grade 1, Health, and Civil Engin-
eer (Buildir](i; ClJonstruction), Hous-
ing and Buildings.

Regional Loyalty Board Appointed by Commission

The first appointments to the
Loyalty Board for the Second

XJ S. Civil Service Region were
announced by the U. S. Civil Ser-

vice Commission. Four prominent

NYC residents are included in the
eight appointments.

Ernest Angell, member of the
law firm of Spence, Hotchkiss,
Parker and Duryea, was named
Cfhairman. The other NYC resi-
dents are Alvin E. Dodd, Sanmel
H. Ordway, Jr., and Charles H.
Tuttle.

Also named as members of the
Board were Mrs. Harriet Vaugh-

an Ferguson, of Schenectady,
Andrew V. Clements, of Albany,
Allan R. Cullimore of South

Orange, N. J., and Frederick Rope
of Chappaqua.

The Board, established under
President Truman’s Executive
Order prescribing procedures for
the administration of an em-
ployees’ loyalty program, will be
responsible for the adjudication
of full field investigations of ap-
plicants for, and of conditional
appointees to, competitive civil
service positions in the Region,
which comprises the States of
New York and New Jersey.

Chairman Angell is a Trustee
of Briarcliff Junior College, Presi-
dent of the Association Against
Election Frauds, Inc., Chairman
of the Committee of Municipal
Affairs of the Association of the

Bar, NYC. He was Regional Ad-
ministrator for New York, U. S.
Securities and Exchange Commis-
sion.

Mrs. Ferguson Is  National
President, Girl Scouts of America.

Mr. Dodd is Honorary President
of the American Management As-
sociation, NYC.

Mr. Clements is Dean of the
Albany Law School.

Mr. Cullimcre, now retired, was
formerly Dean and President of
Newark College of Engineering,

Mr. Ordway is a member of the
law firm of Spencer, Ordway end
Wierum, He served as a member
of the U. S, Civil Service Com-
mission from 1937 to 1939 and as

a mi~ber ol ths NYC Civil "«r-
Vice Coni:viisslon from 1934 lo
1935. He was President of ihe

Natim?i) CiVIl S-.uv'ce Loagu? ani
Cha rman of the Executive Com-
mittee, Civil Service Reform As-
sociation.

Mr, Rope Is Director of the New
York State Citizens Council, Syra-
cuse. He was formerly supervisor
of the New York State Educa-
tion Department, and Director of
the Public Education Association,
NYC.

Mr. Tuttle, member of the law
firm of Breed, Abbott, and Mor-
gan, served as U, S. Attorney
from 1927 to 1930,

Additional Members of the Re-
gional Loyalty Board are to be
announced.

M otor Vehicle License
Examiner Tests Opens
Late in September

The period for the receipt of
applications in the State examina-
tion for Motor Vehicle Licenstf
Examiner will open near the end
of next month and rim for about
three weeks. This is one of the
State’s most popular tests. Last
time, in 1942, 10.000 applied; this
year 12,000 to 14,000 candidates
are expected. The 1942 list has
expired.

Motor Vehicle License Examiner
is in salary Grade 11 of the State
Service, $2,640 to $3,240 a year,
wnth five $120 annual increments.

5' 6" Minimum Height
The duties include the examina-

tion of applicants for chauffeur
and operator licenses, including
literary tests, also vision, knowl-
edge of the traffic laws, safety
regulations, and the investigation
of complaints.

It is expected that 45 will be the
maximum age limit and 5 feet 6
inches the minimum height.

There will be a written exami-
nation. The date will be an-
nounced at the time that the ag-
plication period is about to be
opened.

The examination will be given
in various centers throughout the
State on the same date.
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FREE

MEDICAL EXAM.
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FIREMAN

PHYSICAL CLASSES MEET
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KXWUN VTION EXPECTED SOON —

FEDERAL CLERK

ENROLL NOW!

capsé&s
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OPEMISi; CLASS MOISDAY, AUG, 30th at 6 P.M.

Applications Expected to Open Next MonHil .. . MEN It WOMIH

INVESTIGATOR

NO \<IK OK EDUCATION REQUIREMENTS SPECIFIED

2 Wars liuostiKalinR Work with Bank, Insurance Company M
Similar Experience Expected to Be Required

F.xisl'iia; Vacancies— Promotion Opporlunitie#
Cr.iSShS WKniSESDAYS at 7:30 P.M.

Applications Expected to Open in September!

MOTOR VEHICLE LICENSE EXAMINER
Salary Range $58 to $70 a Week

DUTIES: Examine Applicants for Operator* & CfcoiifF««rt Llco
(Hasses TUES. & TIIURS. al 1:15, 6 and 8 P.M.

(llassos Starling —

PATROLMAN

Visit,

New Examination Expected in 1949

W rite or Phono

Solary swfc. T,

for FREE Hlustrated O il Yre

Booklet MO EDUCATIONAL KEQUIRtMSMrg
“NEW YORK'’S CLASSES MONDAY and WEDNESDAY
FINEST at 10:30 A.M., ItlS, 5;30 and 7i30 PJL
In the Making” FREE MEDICAL EXAMINATtON

1y Staff Physielaiit at CoavMiMit H

- » - »

. _ ThoM interested ia mmy oi Am
IHVITQ1IO m

aln>ve examinations ar* inrited
to attend a class nm oar g»es>s.

Enrollmoat New Opea — Class Starts Sept. Mk

INSURANCE COURSE

QMoUfylng for Decewber
N. Y. STATE BROKER'’S LICENSE EXAMINATIOW

Approved by N. Y. State lasiiraace Deportmeet
MODERATE RATES — AYAAMLAILI UWDIK «. L IILL

Exominotiona Expected ki January — EarelinkKHit Now Opeal
e INSPECTOR of PLUMBING e CITY PLUMBER
o MASTER PLUMBER’S LICENSE

CAaaset Starting Soon WM Bm lAnuted ia Sim

VOCATIONAL COURSES

TEU:VISION COMMUNICATIONS
Architectural - Mechanical « Structural

RADIO
DRAFTING —

Mod«raita r«t«t—payabU In InttallmanH. Moit << o«r courtat ara avallabl« iwdw
tlw proviiio* of 4m «.!. BILL. Conttttt otir Mlviltory (faff.

2% DELEHANTY

LribL o f eHwiW My 3.4t0 #

ftA"N .Y .a

to Frt: fJI am. to pjR. Sat; I.M am. to | pm

WASHINGTON, Aug. 23.—Per-
sons applying for tlie job of Engi-
neer, Grade PI, U. S. Professional
and Scientific Service, will not
have to submit ©roofs of residence
if they file before June 30, 1949.

Formerly, residence in the area to
which appointment was made was
required. As most of the positions
were in Washington, they went to
Washington residents only. How-
ever, the U. S. Civil Service moved
to waive this requirement for the
time being in view of the continu-
ing shortage of eligibles.

The basic salary is $2,94.80, with
annual increases of $125.40 up to
the maximum of $3,727.20. Age
limits are 18 to 35, except for those
with veterans preference. No writ-
ten examination will be given,

Begairements

Requirements are: Either a full
four year professional engineering
course leading to a bachelor’s de-
gree in am accredited college or
university, or four years of suc-
cessful and progressive experience
in technical engineering. Such ex-
perience will be evaluated in terms
of its comparability to college
work. A combination of experience
and studies will also be acceptable.

To apply lor this examinatiwi.
Hie the forms listed below:

1. Form 57. Be sure to show the
title of the examination and the
annoimcement number (No. 111).

2. Form 14, with the documenfe-
ary proof required therein, if you
are claiminc veteran preference

and if th« form to required in
your caa*.
Chemist List Created

WASHINGTON, Aug, 23—A reg-
ister of ellgiUes haa been estab-
lished for Chemist positions lo-
cated in the Washington area with
beginning salaries from $3,727 to
$6,235, the Civil Service Commis-
sion announced.

'The register consist* of the
names of 411 persons rated idigible
in the examination announced in
March 1948 who had filed ain>lIca-
tions by April 22. A total of 250
persons were rated ineligilde. Ap-
plications art still being accepted
for this examination, whioti will
be open tmtil December 31, 1948.
The applications of persons who
applied alter April 22 and who
apply before the end of the year
will be rated later and the names
of eligible* will be added to the
register that has been establish-
ed.

1— Register Now— i
STENOGRAPHY SPEED

Oar Aft«r>Bu>liiM( SaMlera ora v«fy

popular, M parmit stedawt
to coma to Khool dlracHy awar
buttnaw.

&REOA PITMAN STIiNOTYPI

Spaada worda_a mliioto.
his b aa aNcallaat claai tar tima
dailring dV K SERVICE appehitmwt.

Ceoiiaerclai Spaalsh Dhrklea
SpanifS ShorltiaMI (Gragg or PHmaal,
Commarclal Spoaliii, Trantlattoa TadH
nigtM,  Import, Export Documaato.
(0N, ivo., Altor Iwftaaot Sawloail

DRAKE

1S4 NASSAU STHIfT

il 3-4MO Opp. N. T. City Hall
Hmm Us MAKf SCHOOL la osdl Hro

BE A

FLIGHT NAVIGATOR

QualiOad Voterana Blisiblo
Under O. L Bill at Uarhto
PRBPARB jrOE YOUa

C. A. A. EXAMINATION

CALX, OK WRITS
CAin'. A. J. HCUVLTX. Dir.

Atlantic Merchant

Marine Academy

44 Whitehall St. N.Y. 4. N..
UOwlinr Qrc«a 0-1066

der Public Law 888, approved”
President Truman, mothers
deceased or totally, permanen
disabled veterans, if widov
separated or divorced from th,
husbands, are entitled to 10 poin
in addition to their earned ratin
in Federal civil service examin
tions. Disabled veterans, vetera

3. Card Form 5001-ABC,

The forms may be obtained at
the Commission’s offlce, 641 Wash-
ington Street. New York 14, N. Y,,
in person or by mail, or from any
first- or second-class post office,
except the New York, N. Y., post
office. Forms may also be obtained

from the U, S. Civil Service Com- widows, and wives of vetera
mission, Washington 25, D. C. disqualified for Federal empiqg
Send filied-in applications to the ment because of disability,

also entitled to 10-point pd

U. S. Civil Service Commission, ] o 1
erence in examinations.

Washington 25, D. C. Applications
will be accepted until further no-
tice; however, persons who wish to _
receive early consideration should service story, make sure you
have their applications on file not no issues The Civil Str
later than September 14 LEADER.

FOR THE STRAIGHT

S CHOOWL DIRECTOR

Art

AIOKICAM ART SCHOOL— Summer Claesea. Day— Eveninr and Saturday Momnij
Drawinj & Painting from life, Advertisin* Deaifta. Approred for Veten
3410 Broadway. » T. SI. LO 8-3960.

SROWCARD WRITINO and letterinr for adTertiainr usea. Expert Individual ini
tlon. E»t. 10«». Veta Eligible. REPUBLIC SCHOOL, 267 W. 17th St.. ». T1

Ae*d«Bilc and Coonnarclal—Colleca preparatory

Boaa HAIX ACADKBnr—"Flatbnah Bxt. Cor. rultoa St.BklyB.
MA. 8-2447.

THM AMERICAN CBATT8MAN SCHOOI*
S-4488, Woodwork, Jewelry, Pottery,

Aato DriTtns
-Expert Inatmctora.

Re««nta Accr<

Inc.. 224 Weat 4th Street.
Leathercralt. Day-eveninr.

AL«on

A. L B. DRIVINO SCpOOI 030 Lenox At*. AUduboa 3-l

W mtANa—"Leani to drlra under the O. L BiU of Ri«rhta.
83-60 Alderton Street. Reso Park, L. 1. ME. 0-1622.
BARBKK SCHOOL

Special Claaaea for women.
/A 6-0833.

Rero Park Auto %h

UIABM BARBBRINO. Day-Eyea OFa welcome.

Barber School. »| Bowery.

Bualneaa Sehooia

IMST.. 2106— 7th Are.fcor.
Moderate ooat. MO 2-6088.

WABHINOTOM BCSENBSB Secretarial

cltu aerrioa tralninc.

GOTHAM SCHOOL OW BUSINESS. Secretarial,
Spanish shorthand. Indir. traininr. Day - Erea.
(42nd St.) VA 8-0034.

IAMHATTAM BUSINESS INSTIXUT*. 147 Wea» 42nd St.— Secretarial and
keeping, Typinr, Comptometer Oper., Shorthand Stenotype. BR 9-4181. Open i

BDBBCHANT * BANBBM. Co-«d. STtk Year—220 eaat 42nd St.. New York
Xn. 2-0888.

a BROWNB SECRETARIAL SCHOOL, 7 Lafayette Aye. cor.
Brooklyn 17. NErina 8-2841. Day and eyeninr. Veierana Eligible.

MOMMB SCHOOL Or BUSINESS. Secretarial, Accountinr, S_tenotypg. A%proved|
train yeterana under OJ. Bill. Day and eveninc. Bulletin C. 177th St.
Road (R K O Cheater Theatre Bld».) DA 3-7300-1.

125th St.).

acconntinr, comptometer. Enr
Co-ed. 606 Fifth Ara

Flaib

Bosineaa and Foreignn Serylea

LAVIIf AMERICAN INSTITUTE— 11 Weat 42nd St. AU secretarial and busincM i
Jecta in EnrUah, Spaniah, Portugeae. Special course in international administr
and forei«n aeryiea. LA. 4-2836.

Draftins
OMUMBUS TECHNICAL SCHOOL, 190 W. 20th bet. 8th ft 7th Ayea. draftaman
la for careera in the architectural and mechanical fi*a. Immediate enrolH
Veta eligible. Day-«yea. WA. »-6626.

WATIONAL TECHNICAL IN8TITUTB— Mechanical, Architectural, Job e»timatinf]|
Manhattan, 66 W. 42nd Street LA 4-2929, in Brooklyn. 60 Clinton St.. i»
HaU). TR 6-1911. la New JTeracsr. 118 Newark Ay«.. BErgren 4-2260.

iByeatlgatloa
BOLAN ACABBMT, Bnpli* State Bldg.— JAMES 8. BOLAM, rORMER POL
COMMISSIONER OF N. Y cflera men an women aa attractiye opportiiniti']
prepare for a future in Inyeatigation and Criminology by Comprehenalye
Study Coarao. Free placement aeryice assinta graduatea to obtain Job*. Appn
nnder GJ. Bffi «( Righta Send for Booklet L.

Meehaaleai Dentistry
mSW YORK SCTOOL O* MECHANICAL DENTISTBY (Founded 1920).
A RJArloyed for Vet«rana. MANHATTAN: 126 Weat Slat St. CH 4-4081.
NEWARK: 188 Waahlngton St. MI 2-1008 (16 min. from Penn Sta.) Dat

Elementary Conraea for Adnlto

COOPER SCHOOL—318 w. 139th St., M.Y.C. apeclaUsing in adtilt eduostl
Xathematlca. Spaniah, French-Latin Grammar. Aftemoona, eyeninga. AU

Fiagerprintiac
w F_INOKIR/BE]IMT SCHOOL, 2M_Broadwajr |gar. Ckambera Sta. mrO. Me .
o«aipped (He. by Stato of K. Y.). Phono BB S-3170 for tnforn.iti

Blartaa
MHbAIMO MBB4»AMr MLUtOni AOADKMY, 44 Whitman or S Stato St. )1
BowUog Orooa S-TOSS. Preparatloii for Deck and Engineering OiBcera’.
oeeaa Coaatwlaa and harbor, alao atoaoi and Dtoool Vetéraaa aligible
CH Bffl. Send for catalog. Pootttono ayallaUo

MoOtoa Ptotaia *>wa«a«
LTN nM A VBABfll SCHOOL—Iilt Bedto*« Ava. («atoo). Bklya.. MA SH

TOBK OOULBOB MUSK
iaotraetloa. 114 oast 86th

nBRRB BOTSVMf ACADKMT OF MUSIO— 1» Woot »»th Street, B. T
Wlt‘qrfgé)wed M aabatotoaco (ap»r. N. Y. Stato Bd. I ML) Detalla

(CiMrterod_187S1 oK hranrttoa,
BW/ S-SeTT. B. Y. 38, K.

Myato V
troo™. K. T. "Cataloo

VatovMoa

KLRCTBONIOi SCHOOL OV NBW YORK. 6S Broadway, X. Y. Approi**
I\,/eter%na. R%dlﬂMVeleylaton, FJC, Day-eyeningo. bnmedlato” eorolhnent
ine Oreea B-IIM.

-TBLKVISMN IWSTITOTH. 4BS Lcsingtoa Am  (4«ki St.). TK T. O. Vai
eyeninc. PL »-4«8t.

OBHBINATION BOSDfKSa BCBOO |"Preparatioa for aH Oltll Serrtoo nminaM
Indlyidaai inatructiooa. = Shorthand, Tﬁ/powrulae. Qomptometor, Mimeo?]rspt
FiUnc, Clerks. ,Aoeountin*. Stenocraphto, aocrotoriiJ. Waal IS«th 9
Now York T. M'Y. HIT 4-«ITt.

DBAKBS. 154 NASSAO STSnT. Seeratarlal A«
Day-Night. Writo tor catalog. BB S-4840.

NHSBR BUSINESS SOHOOIM"Eyvtosr, Shorthand, BagMi.
ladlyldual laateiwsttoa. Momiw and oronlar aiaaada. »A

Bttoe, Dratttw, Joom**

Speilln*.  La«

5-4US.

KOTII'UfK—]—1
otoraaa tayltod.

SVAVMBABD WAVOHMAUM
Ufetimo pajrii« trsda
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olders Of War Jobs Doomed

n Drive To 'Attain Security
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Ifflorts H obtain permanent
fitB for war service Indefinite
nployees, now being renewed In
Fafhington, have practically no
~eliliood of success. oflBclals of
, Civil Service Cpmmlsslon have
Jted informally, because of the
llatively small percentage of such
nployees following the large
»iber of reductions In force and
danger of covering-In any
eclal group.
[So much pressure had been ex-
ited that the project was brought
More President Truman on a
lea for such benefit to those who
served five years. But he
led it down, on the recom-
[endatlon of the XT. S. Civil fier-
ce Commission. Now the pro-
is for eight years’ service
entitle one to permanenc%, but
hat is said to have no better
hance. It is likewise opposed by
ke Commission, which points out
hat if covering-In were allowed
one é;roup it woiild have to
extended to other groups and
[le results might adversely affect
ke whole merit system.
iAt's What in Seoond Bcgion
IThe situation in the Second
egion, comprising the States «f
lew York and New Jersey, Is
tustrative. There are about SO
cent non - status employees
liich is 10 per cent above the
hrage experience in temporary or
op-gap hiring, with fuHher re-
ction of the percentage taking
iac< steadily.
[The figures are:

otal employees,civil service
Status oo 140,786
S. Pay and
rouped in

IThe following list of grades gives
he present-day scales and Incre-
Jent5 of positions for which ex-
nination notices have been issued
are about to be issued. It in-
ludes the $330 pay increase for
lisitions that are covered by the
passillcation Act. but is not a

Engineering Jobs

[pen in Minneapolis

Civil engineering jobs are be-
ig offered by the City of Minne-
olis and it is not necessary to
a resident to apply» An engi-
eriiig degree is required of non-
isidents. The examinations are:

3916. Junior Engineer, $275 —
2 a month.
3917. Senior Civil Engineer,

50—%$450 a month.
Apply to Civil Service Commis-
on, 109 City Hall, Minneapolis,

inn. There is no closing date.
For the STRAIGHT eivU
rvice story, make sure you miss

issues The Civil Service
JADER.

POLICE EQUIPMENT

mnd

SPORTING GOODS
Immediate Delivery

lew Detective Special Revolvers
Pocket Gant Available

Revolvers Bought'Sold Bxeluuitad.
Complete Une
Bunting A Fiahlnc Suppllet

CHARLES GREENBUKTT

Now Loc«t«d St
>31 CLINTON SX« N. It S, Jl. ¥.
Opposite 7 Pet. Police Station
Near 6th Are * BMT Snbwair

GRamercy 5-0837

STATIONARY ENG.

Custodian & Supts.

~epore Now For Tlie Future

liuilding and Plant Management

itnd Maintenance at Night
License Preparatlons

Qiialifled Veterans Accepted

"MERICAN technical INST.
Court Street, Brooklya, MY.
MA a-2714

“1B* nx»

Service

Total ww service and tonporary

Indefinite employees.. 35,730
Grand Total.......ceeeen. 170.472
The figures Include the post

<~ces In the Second Region, but
the statistics as to those employ
ees are estimates, said to be very
close ones.

The percentage cf non-status
employees fluctuates and some
times, in certain agencies, reaches
aero for a day «r so. It is
proachlng sero in the office of the
Second Region itself, said James
1. Rossell, director.

Rue C«-«peratton Praised

Zistters hav<e been received by
the Second Region frwn various
agencies in Its Jurisdiction, prais
Ing it for fine «o- operatlon to-
ward a 100 per eent eompetitive-
goal. One agency vtated that
persons whom it had never met
or seen had rendered such prompt
and slIBclent assistance that
was a thrill to conduct business
with the Second Regional «(Boe.

Caose Link to Nonnal

It is the *nioQ of the Beeond
Regional administration that to.
its territory the non-status <
ployees numerically do not amount
to a row of pins and that there-
fore there would be no need what-
ever for attenH>ting to confer
status WM-kers in that area
ain)ointed vnder the war service
rules or on a tempwmry indefinite
basis. The largest group oC «
ployees without status in the
Seoond Region is in the skilled and
semi-skilled trades, f,812 in jobs
for which nimnerous examinations
have been held or are bow open.

increments

Classes

complete table of pay changes, nor
are postal positions or pay in-
cluded. nor positions not covered
by the raise law, such as those for
which Wage Boards set the rate

max.
Gradeof Basie Ferlodfe Basic
Position Salary Increase Salary
CPC-1 11.410 $ 90 1,732
CPC-S 2.152 M 2.498
OPC-2 2,020 88 3,350
CPC-4 2,350 T6 2,799
CPC-5 2,573 76 8,024
CPC-8 2,799 75 S,250
CPC-7 3,024 75 8,801
CPC-8 3,225 125 3,978
CAP-1 2,086 88 2,498
CAP-2 2,284 75 2,724
CAP-S 2,498 75 2,949
CAP-4 2,724 75 8,175
CAP-5 2,974 125 8,727
CAP-8 3,351 125 4,103
CAP-7 3,727 125 4,479
CAP-8 4,103 125 4,855
CAP-9 4,479 125 5,232
CAP-10 4,855 125 5,808
CAP-II 5,232 250 8,235
SP-1 2,020 88 2,423
SP-2 2,152 88 2,573
SP-3 2.284 75 2,724
SP-4 2,498 75 2,949
SP-5 2,724 75 8,175
SP-8 2,974 125 8,727
SP-7 3,351 125 4,103
SP-8 3,727 125 4,479
P-1 2,974 125 8,727
p-2 3,727 125 4,479
P-3 4,479 125 5,323
P-4 5,232 250 8,235
P-5 8,235 240 7,192
P-6 7,432 240 8,389
p-7 8,509 300 f, 708

-X-RAY &MED.LAB"

Deatal Assist'g Cosrae, * Weeiu

Men and women argently needed fea lim >
itals. liUl>oratorlc« and doetors’ of-
lee*. Qiiallf/ for these flne poaltloni
NOW! Stote Ueeuud. Vlalt SehooL CM
book B.

O. L Coarsea ATstlable

MANHATTAN

ee 1. 4« St. (Opp. Grand Ocntral).
MU. X-68S4

N

aUSINKSS IMBTrrUTB

re. y WMk
l Snbjeet

S

Bajr-B
fS, eO Week

>»
Special Monthlrg(atee ZJ

9p”~. Brush Op. Dr|Ua iflbort Oata

ini“nerioii. Beginners. Advanced
tI7 WBST 4Xd W. utt. S-Msfi

so that the changeover to com
petltive status among the largest
group will soon reduce the total
percentage of non-status employ-
ees to nearly the average normal
10 per cent.

In the Second Region the con-
verS|on to pei-manent status is

cioer eent complete. Mr. Rossell
sai

The absence of competitive sta-
tus, therefore operates contin-
uously against such empl(}/ees
and all attempts to provi
remedy have failed. Especially is
ftmure Indicated where it would
be hard to discriminate between
the employees who were let out
under reduction in force and those
also without status, who were re-
tained, and all plans have been
to benefit those who already have
weathered the storm thus far, but
whose time is ntfw running out.
Besides, covering in war-service
employees while displaced career
wtnlcefrs walk the street looking
for Jobs Is a barrier to any aid
for ttte war Job holders,

Status Helps

On the other hand, possession
«f status has been uniisually bene-
ficial to those employees who
wwre granted leave to make war
transfers. Most of them of course
were anxious to be transferred
because they were offered Jobs
IBf higher responsibility at much
UHdier pay. Now that they are in
those J~ they have permanency
in them, too, but their time to
reti®n to their old Jobs is begin-
Bin? to run out. since on October
92 next re-employment rights ex-
pire.

What the employee in the high-

-paying position has to decide is
whether he has equal or better
eecurity in his or her present
Job. If Bo, he or die will let the
re-em ploym mt rights die a natiu:-
al death; otherwise the move
would foe to get back on the steady
payroll, even if at lower pay. Some
wnployee® have Jumped three to
flive grades under the war trans-
fer authority and would be hard
to convince that they should go
back to the small Job from which
they came, unless they actually
knew that their present Job was
being abolished or reduction in
force was to hit them. too.

War Transfer Rule Amended

Title t of the Rules has been
amended to clarify the entitle-
ment to war transfer re-employ-
ment rights.

- “Sec. 25.225. War Transfer. War
transfer means any transfer au-
thorized by the Commission under
Executive Order Nos. 8973 of De-
cember 12, 1041, or 9007 of Febru-
ary 20. 1942, War Manpower Com-
mission Directive No. X. or War
Service Regulation IX, under con-
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ditions entitling the employee to
reemployment in his former posi-
tion or a position of like seniority,
status, and pay; civilian employ-
ment in occupied countries sub-
ject to the provisions of Executive
Order No. 9711 of April 11, 1946;
employment with public interna-
tional organizations subject to the
provisions of Executive Order No,
9721 of May 10, 1946, and Execu-
tive Order 9862 of May 31, 1947;
or employment of certain Foreign

Non-Status

Reduced to

Special to The LEADER

WASHINGTON, Aug. 23.—The
number of Federal employees in
continental United States with
permanent or probational appoint-
ments increased from 1,037,353 to
1,288,045, or 250,092, between June
10, 1947. and June 30, 1948, the
Civil Service Commission stated.
As a result of the Commission’s
post-war program of replacing
war-«ervice and temporary indef-
inite employees with permanent
employees almost 70 per cent of
the employees in continental
United States are now working
under probational or permanent
appointments.

During May and -June 1948,
total of 20,058 new probational
appointments was made and 30,-
570 war-service and temporary in-
definite appointments were con-
verted to probational or perma-
nent.

Nature of Positions

TRie number of employees with
war-service or temporary indef-
inite appointments decreased by
200,735, or almost 40 per cent,
between June 30, 1947 and June
30, 1948, from a total of 667,661 to
406,876. The number of employees
appointed temporarily for limited
periods of one year or less in-
creased slightly during this period.
Such employees totaled 141,805 in
June 1947. as compared with 157,-
567 in June 1948, or about 8 per
cent of total employment.

Of the total of 1,288,045 em-
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Hlrh School Diploma without at-
tradinir High School or putting in
long hours at night school; High
School Equivalency Teets are be-
ing given constantly and If
you pass them, you get a diD’o-
mal Find out all about your test
and prepare for it now with this
new. complete Arco study guide.
Crammed with tests, questions, an-
swers — the kind of informatiou
you need — vyou’ll find it easy to
1<t your EUgh School JOiplomal

H.S. Diploma Tests... .$2.00 /|

LEADER DOOKSTQRE
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Service officers or employees sub-
ject to the provisions of Executive
Order 9932 dated February 27,
1948 (effective  September 1
1947).”

Note: For the purpose of cred-
iting service under Executive Or-
ders 9862 and 9932, the effective
date of this section wilL be the ef.
feotive dates of the tioo orders;
namely. May 31, 1947, for Execu-
tive Order 9862, and September 1,
1947, for Executive Order 9932.

Employees

30

Cent

ployees wiio liacl probational or
permanent appointments in June
1948, 1,212,890 were in positions
filled under the competitive re-
quirements of the Civil Service Act
and 75,155 were in positions which
may be filled witliout following
the competitive-requirement pro-
cedures, commonly referred to as
"excepted” po.sitions. Of the total
of 406,876 employees who had war-
service or temporary indefinite ap-
pointments. 386,300 were in the
competitive service and 20,576 were
in _excepted positions.

During the period from June
1947 to June 1948, while the num-
ber of persons serving under perm-
anent or probational appointments
was increasing and tlie number of
persons serving under war-service
or temporary indefinite appoint-
ments was decreasing, the total
number of paid civilian employees
increased by only 5,172, (See table
attached).

Per
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New Vet Laws Analyzed

Durini? the past year Congress
passed laws which provide for ad-
ditional forms of veteran pref-
erence or strengthen existing pro-
visionr, of the Veterans Preference
Act of 1944

*For the first time In history,
preference has been granted to
certain mothers of veterans. This
amendment to Section 2 of the
Veterans Preference Act of 1944
is made by Public Law 396. It
provides preference based on the
loss of life or permanent total
disability of a son or daughter
while serving on active duty In
the armed forces of the United
Slates during any war or In an
campaign or expedition for whic
a campaign badge has been au-
thorized.

Ten-point preference is given
to the mothers of these sons or
daughters who are widowed or
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who are divorced or separated
from the father of the ex-service-
man or woman. In either instance
the mother must not have remar-
ried, In order to obtain this pref-
erence. Of course, in these cases,
as in all others, the disabled veter-
an on whose service the claim la
basd must have been separated
from the armed forces under hon-
orable conditions.
Right of Appeal

When the Veterans Preference
Act was originally passed, pro-
visions was made in ?fectlon 14
for the right of appeal of veterans
from adverse actions taken by
the agencies." Among these ac-
tions from which veterans could
appeal to the Civil Service Com-
mission were discharge, suspen-
sion for more than 30 days, fur-
lough without pay, reduction in
rank or compensation, or debar-
ment for future appointment.

Tliere were a number of pro-
cedural requirements to be ob-
served in appealing these actions
to the Civil Service Commission.
After investigation and considera-
tion of the evidence submitted,
the Committee was authorized
only to submit its findings and rec-
ommendations to the proper ad-
ministrative officer of the agecy
concerned, with a copy going to
the appellant or his designated
representative. There was nothing
mandatory about the Civil Ser-
vice Commission’s decision. It was
merely a recommendation which
the agency could abide by or ig-
nore just as the officials of tbe
agency chose.

However, Section 14 of the
Veterans Preference Act was am-
ended in 1947 by Public Law 326,
making it mandatory for admin-
istrative officers throughout the
government service to take the
action finally recommended by
the Commission as » result of
veteran’s appeals from these ad-
verse agency actions. This am-
endment adds considerable
strength to the entire provision for
the right of appeal of these veter-
ans under Section 14.

Becommendations Binding

On June 22, 1948 Section It
of the Veterans Preference Act
was amended (Public Law 741)
to the effect that the recommenda-
tions of the Commission must be
followed by the agencies of govern-
ment in cases involving appeels
made to the Commission by veter-
an preference eligibles, employ-
ees or former employees. ‘ITiere
are only two types of appeals to
the Commission that can be con-
sidered as being filed under the
Veterans Preference Act which in-
volve recommendations. Such
recommendations by the commis-
sion are made only under sec-
tion 14 (involving appeals by pref-
erence eligibles from discharge,
suspension for more than thirty
days, fiu-lough without pay, and
reduction In rank or compensa-
tion) and Section U (apPe»Is
from reduction in force aotltms)
of the Act. Although the Com-
mission handles appeals involving
actions under other sections otf
the Act, these appeals do not In-
volve recommendations or dlreo-
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tlons to the agencies.

The amendment (Publlo Zav
325) that made the decisions of
the Commission binding on the
agencies In Section 14 eases,
changing Section 19 of the Act,
provides imiform authority for
enforcement of the Commission’s
decisions In all type of appeals
under the Veterans Preference
Act.

Back Pay In Bemoral Cases

Finally, on June 10, 1948, Pub-
lic Law 623 was approved by the
Congress. The 3ist of the Law
is that It provides for the pay-
ment of salaries covering periods
of separation from the Govern-
ment service In the case of per-
sons improperly removed from
the service,” This provision ap-
plies to any person in the classi-
fied civil service (veteran or non-
veteran) who Is removed or sus-
pended without pay from his Job,
except for such cause as will pro-
mote the efficiency of the service.

Public Law 623 canHes similar
procedural requirements to those
of Section 14 of the Veterans
Preference Act, such wt notifica-
tion to the employee of his re-
moval or suspension and any
charges preferred against him,
furnishing the employee with a
copy of the charges, allowing him
a reasonable time for filing a writ-
ten answer to the charges, with
affidavits, and furnishing him at
the earliest practicable date with
a written decision based <m his
answer to the charges made
against him. Provision to also
made for making a part of the
records of the proper department
or agency copies of the charges,
the notice of hearing, the answer,
the reasons for removal or sus-
pension without pay. and the or-
der of removal or suspension, and
for furnishing copies of any pait
of the record, upon request, to
the person affected and to tbe
Civil Service Commission.

While only veterans may apipeal
under Sectloii 14 of the Veterans
Preference Act. there to ooo
sential difference in the typi «f
appeal entertained under this
Act and under Section 14 of the
Veterans Preference Act SectUm
14 provides for appeal from sus-
pension without pay for more
than 30 days, whereas Public
Law 623 provides for appeal from

sTispension without pay for any 9

period of time. Hien t” section
14 grants a formal appeal to the
Commission, while this new Law
provides for an informal appeal
to the agency involved, and the
furnishing to the Commission, up-
on request only, of copies of all
records relatinc to any employee**
{"ppeaL
Where One Option Kxesli

A veteran n>ay elect to appeal
suspension without pay remo-
val under either of theee laws
he chooses. However, as far as
I can see, there to only one type
of Instance where tt would be to
the veteran'll advantage to appeal
under PvOio Law Under
Section 14 of the Yeterano Pref-
erenoe Act. bo has no appeal
from suspension without pay for
any period less than 30 da” Un-
der PubUe Law 633 the richt «i
appeal applies to suspension wit3»-
o™ pay for any period «< ttana.
If suspended for a period of lesa
than 30 daya, a veteran would
be wise to ap[t))eal under th$ pro-
visions of Publlo Law 02S.

As to salaries for perlodi of
separation of persons ImpraiMily
removed from the servtoe, fiba
following entitlement to compen-
sation accrues to appellants ui”®
der PubUe Law 623 as well as to
those who appeal under Bectton
14 of the Veterans Preforenoa
Act: In accord with Public 033,
any person removed or suspended
without pay under either of these
laws Public 633 or the Prefer-
ence Aot of 1944 — who to rein-
stated or restored to duty on ttao
ground that the action taken
against him was imjustifled or
imwarranted wiH be paid com-
Eensation for the period for whldx

e received no compensation with
respect to the position from whkli
he was removed or suspended”
This compensation win be paid
at the rate received on the dato
the adverse action was takwo. less
any amounts he has earned
through other employmei® during
the period for which ho to betng
paid. In addition, for sU pur-
poses ezcepi the accumulation of
leave be shall be considered as
having rendo-ed service during the
period for which ho receives
pensation.
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C IVIL service is achieved step by step now.

It is desirable to establish grades, so that there wi
a clear-cut promotion ladder, essential if a career ser
in government employ is to be any match for the induccni(
of private industry. Tht grades may overlap, and wsu
do, which makes many an employee at a higher
receive lower pay”than another emplo&/ee at a lower
So the remedy proposed for the Federal service
create non-overlapping grades* Also, the “services,” w
attempt to define duties broadly in the classiflcation of j
would be abolished in line with the modem tendency, anc
number of grades reduced from the present 45 to 12, ||
includes a new top grade.

The Civil Service Employees Association only receii
recommended non-overlapping grades for nurses in nmen
hygiene institutions.

If grades do or don*t overdap, employees at
A of their %rades, and performing outstanding sen
in jobs that offer little promotion opportunity, might
little hope of higher pay. So it is proposed to
increases to those who have served outstandingly for
consecutive calendar years atthe grade top. These so=ca
supermaximum rates differ from overlapping Frades
caiM based on extraordinary merit, and would be
ditioned on at least ten years of service in the present
ition or positions of similar grade or class. Also, depa
ment head or agency recommendation would be a requii
to getting the supermaximum rate.

The freezing of employees at the top of their ~ad
one of the worst experiences in civil service* It is injurii
to both the employee, whose morale is dealt an unfair b
and to the govemment-employer. Despite half a century
civfl service experience, no solution to this problem

found. Eb”riments are required.

Experiment* WiU Require Courage

There should be no fear to experiment. If attemp
solutions fail, they can be discarded. If they succeed,
should be hailed for the blessings they bestow. Additia
increments for those a long time at their grade top,
supermaximum rates for special merit among such victi
of promotion limitations, are logical suggestions. As
edies they may create their own problems, but as gove
ment struc_ture_%rows vaster, problems become more
plex, even if without change in their essential nature,
reater the complexity, the grreater the courage needed
Institute trial and experiment.

W h” the Congress reconvenes in January no
there will be ready a quite different draft of a propo
rrassification law than the one submitted by the U
Civil Service Commission to the 80th Congress. Depi
ments and agencies, and particularly personnel adminisi
tors, who have been airing their views at panel discussic
have raised some objections to the original proposals,
made several suggestions, including aids to eliminate
end effects in grade occupancy.

Unfortunately, the Commission hasn't a large enoi
staff to do a thorough job of reclassification in so di
a time in both the departmental and the field services,
has decided that rather than to do one thorough job and
poor one it wiU give equal attention to both elements

the best it can.

It is a sorry fact tiiat reclassification projects un(
tafan by government are always at the disadvaijtage of
undermaxmed staff.
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Professors
lueon Denied

icrements

vn professors at City College
j legal action against the Board
[Higher Education for an ad-
Ltment of current salaries and
¢ salary which they claim is
them under a law enacted by
Estate Legislature in IM?. That
revised the salary schedules
teachers at the four city col-
es. A. Mark Levien, of 11 East
Street, attorney for the pro-
~gors. explained that the suit
based on the salary schedule
professors Included In the 7943
ctment which provides a mimi-
um of $6,000 and mpximum of
1600; one increment of $100;
ee of $300 and two of $250. The
nual increments shall be added
January 1 of each year.
[The specified increments total
1500, and the Board of Higher
Aucation construed the law to
lean that it was required to grant
increments only to those pro-

ssors who were receiving less
tan $7,500, until they reached
at amount. Seven of the ten

ofessors who have filed suit were
" given any of the increments,
cause their salaries In 1943, were
b500, (In one case $8,000), while
hree of them, whose salaries were
f,000 or $7,500, were given incre-
(ents only suff|C|ent to bring their
ilaries up to $7,
Who Plalntlffs Are

Jin the papers filed in the New
fork Supreme Court by Mr. Le-
len, the professors claim that the
[w required the Board to grant
ch of them the specified annual
bcrements, since such increments
lould raise their salaries, in six
lears, to not more than $9,000,
lhereas the maximimi salary pre-
Iribed in the law is $9,600.

The City College professors are:
Villiam Bradley Otis and Bird
[tair of the English Dept., Wil-
lam W. Browne and Herbert
luckes of the Biology Dept., Can-
Je Hansen, Chairman of the Hy-
tene Dept, at the 23rd Street
jranch of the City College, Albert
Newman, George C. Autenrieth,
Marry Baum, J. Charles Rathbun

tid Earl B. Smith, all of the
chool of Technology.
Professor Otis and Professor

Imith, who are scheduled for re-
llrement on September 1, have
>ined in the suit, because their
etirement allowances will be de-
lermined on the basis of their sal-
ries during the five years pre-
eding retirement.

Prof. Newman is a Chemical

ngineer and President of the
lerlcan Institute of Chemical
pngineers. He was on leave of

bsence from his position at the
pollege from September 1, 1945
September 1, 1946, when he
erved In the Army of Occupation
taffGermany on General Clay’s

lew Promotion Rule

Prom now on, city promotion
fsts will include veterans’ pref-
[rence claims, It was announced
at week by the NYC Civil Ser-
viee Commission.

Formerly, lists published were
ubject to change after claims
M disabled and non-dlsablqd
[eterans had been investigated.
Jnder the new system, two op-
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Candidate's
Preference

Suit

Supreme Court Justice Samuel
Dlckstein denied the petition of
a candidate in the examination
for promotion to Assistant Coiirt
Cleiic (Municipal Court), who ar-
gued that under a statute involv-
in cits®"lde promotion examina-
tions he was entitled to a point
more than he received. The stat-
ute under which the
made his claim was none too
clear, the court held, and there-
fore upheld the rating practice
of the NYC Civil Service Com-
mission.

What Court Wrote

] ﬁhe coxrrt’s opinion follows In
ull:

“Matter of Rabinitzky (Mc-
Namara)—”"Application is made un.
der article 78, C.P.A. to direct
the Municipal Civil Service Com-
mission to regrade the record rat-
ing received by petitioner in the
promotion examination for the
position of Assistant Court Clerk,
Municipal Court, from 76 per cent
to 77 percent. Resolution of the
Issue raised on this motion de-
pends upon an interpretation of
section 18, Civil Service Law,
which was amended following the
decision of the Court of Appeals
in Matter of Comehl y. Kem (285
N. C., 777) which declares Invalid
the practice of holding city-wide
promotion lists. Since numerous
promotions had already been made
since 1934, when that practice was
adopted, the status of those per-
sons who had been so promoted
was cast in doubt by the Comehl
decision. Section 16. Civil Service
Law, was amended by chapter
751, Laws of 1944, to validate the
appointments of all employees al-
ready promoted from city-wide
lists.” “However, chapter 751, Laws
of 1944, enacted the restriction
that on pending or future promo-
tion examinations * no such
person, the appointment of whom
Is validated herein shall be given
credit for such service prior to
April fourteen, nineteen hundred
forty-three o «

How Bfark Is Figured

“Under the regulations of the
Municipal Civil Service Commis-
sion governing the method of com-
puting a record and seniority mark
on a promotion examination,
credit Is given at the rate of V. per
cent per year for each year of
city service up to a maximum of
ten years. This seniority Incre-
ment, petitioner claims, was not
properly computed.

“When the Legislattu-e in 1944
prohibited the granting of credit
for ‘service,” it is apparent that
it was intended to deny such em-
ployees both type of rating, sen-
lority _increment and service rat-
ing. The conclusion of the Civil
Service Commission In that re-
gard is consistent with the lan-
guage and purpose of the legisla-
tion. Furthermore, the commis-
sion has since the enactment of
the statute so interpreted Jt with-
out challenge. The administrative
interpretation of a statute over
a period of time by the agency
operating under the statute Is en-
titled to much weight, particular-
ly where the command of the
statute is not too plain and room
Is left for interpretation.”

Is Lost

candidate

pations will be combined into The motion Is denied and the
Le. petition is dismissed.
ivilian Jobs Owverseas
'ffered in New Army List
~gnal Engineer (Direc- Clerk-Typist ..o, 3,122.85
tor of Training) ... 9,290.25 Admin. Asst. (Real Est.) 6,069.75
fig. Engr. (Circ. Layout) 9.290.25 . Panama (2 Years)
Mechanical Engineer 9,290.25 Appliance Repairman ... $1.64 ph
Vire Equipmt. Supervisor 7,794.00 Budget Officer......... 7,794.00
. Prefecture  Public Marianas (1 Year)
Health Office ... 7.794.00 Processing CHerk..oooeveuee. $3,405.00
[industrial Engineer....... 7.794.00 Cash Accounting Clerk.. 3,122.85
Okinama (1 Year) Architectural Engineer .. 7,794.00
personnel Clerk ........... $3,405.00 ATCHItECt oo 6.540.00
lerk—G eneral. ... 371850 Civil Engneer. ... 6,540.00
’ Hawaii (2 Years)
Topographic Engineer...$5,599.50
. Lithographer ..o 6,540.00
Hair remowved Lithographer ... 6,540.00
Topographic Engineer 6,540.00
Ay Electroly5|s Sp«clallstl Engineering Aide ... "4,659.00

I NKW RA1>ID
I'nsigflitly and Annoymg Growth De-
stroyed Forever, Uarmlc”y, FainlcMIr
J « Inexpenswelfl
? Slaving Worrlf. Ended
Men A Women Treated. Prirmey Aoaurcd
ERNEST V. OAPAIJKJ

W, 419d. Honr« !« am. t« ¢ v.n.

Manila (2 Years)

Geodetic Engineer $5,599.50
Topographic Engineer ... 6,540.00
Topographic Engineer ... 4,659.00

Apply to U.S. Signal Corps,

Photogf_raphlc Center, 35-11 35th
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No Changes in NYC Subway

Pensions

(Continued from Pane 1)

were behind the move and that
the 50,000 signatures required
should not be hard to get.

“Once the issue gets on the bal-
lot there is no douT>t about the
resuR,” he declared. It would
be the same as if the proposition
called for free rides. The fare
issue on the ballot would rock
tile whole boat.”

Mr. Quill hoped the Board of
Transportation would have a la-
bor relations policy administered
by a neutral Labor Relations Di-
vision. He expected that the
plementation of the ODwyer-Da-
vis labor relations plan will re-
quire the revival of a Labor Re-
lations Committee in the Mayor’s

Examples of

The following is a fourth instaU
ment of an article on reclassifica-
tion:

Our study of coiuse was neces-
sarily limited. We could not and
did not undertake anything that
might be construed as a sub-
stitute for a complete survey and
development of a position classi-
fication system. We did however,
explore sufficiently to ascertain
the wunquestionable need for a
complete and drastic renovation
of the City’ position clsussification.

There has been opposition to the
renovation of the system under
which City employees work. At
the moment, the criticism is made
that, because of economic pres-
sures, these are not the right
times to do anything. We do not
believe that the City of New York
should sit back and wait indefin-
itely for an economic era when
everything will be tranquil in
order to do something that we
know now can be done and should

be done. No matter what the
economic condition may be, the
pattern of employment can be

adjusted to it by anyone who
has the knowledge and the will
to do it. If this were not the

Beforel,

office, like the thre-man board
that formerly existed.
Anxious over Small Grievances
“The Board of Transportation”
said Mr. Quill, “"can adjust a large
number of small grievances that
cause employee considerable dis-
content and the solution wouldn’t
cost the city a cent. A Labor
Relations  Division should be
created, composed of members who
know labor relations and are neu-
Quill regretted that little,
If any progress had been made
on a three-weeks vacation for the
transportation employees.
He was asked whether a 40-hour
week was not the top drawer
project, as most of the employees

Job Jumble

case, American industry would be
paralyzed today because it would
be waiting for some distant day
when economic conditions might
be just right for It to do the right
thing by its employees. Renova-
tion of the present system is neces-
sary as a matter of simple Justice
to the employees of the City as
well as to the community.
Another obstruction to reno-
vation: The size of the job seems
to have balked us through the
years whenever we have come to
grapple wth the problem of City
employment. One hundred fifty
thousand employees add up to
a lot of people. Bringing order
Into the personnel chaos Is a big
job. Other big jobs are now being
successfully undertaken In New
York and some of them are much
more complicated than the per-
sonnel job. Another obstruction
is anxiety lest present salaries or
some of them may be reduced. But
protection of pay and tenure of
present employees Is a proper con-
dition to any fair and reasonable

classification..

This study was prepared by a number
*T civil service experts, city employees
M part of *D over-all study of New York
City’s government,

issued by the Citizens
Budget Commission.

—fAny

are on a 48-hour week. He ad-
mitted that this was the primary
objective but said that until the
cost of living declines it was re-
garded as Inexpedient to press
the request for a reduction of
hours.

“You should see how the track-
men and others who work under-
ground age before their time,”
he advised. “You would then rea-
lize that the men should have
shorter hours and longer vaca-
tions.”

He hoped that the grievance at
the shop level would be quickly
adjusted and the larger issues
thyn given consideration by the
Board.

He would like to see numerical
strength recognized where It is
overwhelming, in the dealings of
a union with the Board. He men-
tioned the 48th street shop in which
ht said the TWU has 1,009 mem-
bers out of a possible 1,160, and
IRT station employees, concern-
ing whom he gave the figures of
1,960 out of 2,200 and doubted
the usefulness of a second union
In helping to accomplish object-
ives. He finds that if a majority
union asks for a three weeks va-
catlon another will ask for four,
“and so it goes around the clock. »

Asked if he wouldn’t find some
Instances where some other union
has a preponderating majority, he
answered, “A few,” and added
that the TWU would abide by
majority rule.
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Albany, N. Y.

J*ll« i. Hylaad. Ma*M«r
Garoge and Forking Lot Adjocent

Vacationland

R K

SejB & m 4e” U ica& m t-

ICO ROOMS at$40
BFECTIVE WEEK OF SEPT. &h
All AdHiHn in FUU SWMING
MTRTAINMENT ¢ ORCHESTHA
ALL SPORTS
FREE Boating — GOLF
HomaBk* Culsin* * Di«tOry Laws

HIGH HOLY DAYS -
SERVICES ON PREMISES
Op«n ro Mid October

PARKSVILLE. N.Y.

S*BIVB FRA(IKVCNEANNDCRNNBENBKGHD

An you at yoor “wita end"
Come to

WITTIJS

For that perfect HONEY-
MEOON VACATION. A Homey
Almin 87 milea from New York.
Cheery rooms; hot show-
ers. Home cooked meals.
Bporta, bathing, horses,
movies. Open Apr. 1—

Dec. 16. Echo Lake 1, Pa.
Bushkill 8174-R3

INV jn

Bnjoy ¢ Vacation on 100-Acre r»rm

THE KIVERVIEW Per Week
Acord, N. Y. $37.00
Swimming on premlsen, sports, dietary
laws: Write for booklet "C" Telephone

Kerkmaken 2771
j! FoU Imht U

S O ttT S

T R AV E L

HAVE A WONDERFUL TIME

with ED KLEINBERG, ABE GURWITZ & SID BERNSTEIN

FOR YOUNG SINGLE FOLKS

AT CAMP GE-WAH-NA. SILVER LAKE

LABOR DAY WEEKEND

Our Chartered BuBes leave from Columbus rin.'le Friday

N. Y.

S;ZS)50

Sept 3rd at 0 P.M.

KOIUND TRIP FARK— «5,r>0

BALANCED GROUP
Sinple Beds in Cozy Cabins

Swim, Row & Canoe on our
own lake

ORCHESTRA A ENTERTAIN-
MENT

Midnig-ht Camp Fires & Sing’inK’

Write Call or vitiit Huite 11(M}, iiOii MHdiHoii Ave.,
Sat.

Tel: MU 3-468«; Evea.

ALL SPORTS
Tennis, Horw.-back Riding:,
Jewish American Cuisine

A Romantic Site on a Mouiilain
Top

You'll have a Wonderful Time
N. V. iit 4liit St,
Cull LU

etc.

& 8iin.

LEGIONNAIRES

and FRIENDS!

Special 14-Day Cruise

From Netc York, Tuesday”® Oct.

"S.S.EVAWOEI.INE"”

To the NATIONAL CONVENTION, Miami,
12 ..

Florida
. Return Monday, Oct. 25

Vi«it two of the World’s most fascinating- island playg”rounda.

A day at Nassau.
Five days at Miami.

Two days and one eveniiipr at Havana.
Ship is your hotel from time you leave

until you return to New York.

CRUISE FARES from $270 up, plus lax

AFFILIATED

39-17 Main St.. nashing, N. V.

TRAVEL

SERVICE
Phone: FLushing 3-5330

GET THE MOST OUT OF YOUR
VACATION THIS YEAR AT

VILLA LEWIS

MOtNT POCOHO , f*A;

Privafe Baths )

3 Home-Cooked Meals Daily
AMERICAN-ITALIAN STYLE
Walking Distance to Storet, Church«>
Adjacent to Golf Courj*
Greyhound-Marti Buses Stop Nearby

RATES: $7 Dally— $45 Weekly
MT. POCONO 5311
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Pension Law Explained

(The following:
thrcc-part article).
Upon transfer to or from N. Y.

Slate service or from scrvice as

a member of other New York

City actuarial retirement sys-

tems or to new Police Pension

complete* a

fund: )
To transfer your membership
funds, reserve and service credit.

After 3 years of tnembership:
To borrow not exceeding 40 per

c«nt of accumulated contributions

»nd not more than can be repaid

"acHHEADS
wMATrroM.

"SKIN SUOCtfr- Sm# i| * "rrM
wtMWimf the Mm« ooMIly m*4icati«n
»r«yad M tntr’t "SKIN 9U0OCB98" Omtrefnv WU»
« riik cfMMrinc, f'M.1t/t »BOH ITI»\ with
liwpir lip«, waikdolb ar Vruah tnd iillow lo ramaiti
ese | wtouni>, Aniulnclv 4uick rsiulti come t* man|r
*Kun” erifiMod with klacKhcidt. itckiny !
>OMMU, ind ratkM <K ttrMtlr c*uaed tivit n»MI the

hyfiwo* ect)»n «f Palmar™> "9KIN SUC-
{IKM” Sov- y*ur I'ouUi-cUir, left leveliims,

your akin thia liuniriaua 3 minuta foamy marfiaa-

«*M-lIraatinaiiL At t*tlotry aoviittari tvarywhara 2So
ar fraw S. T. Brown» IV«g Cofnp*i>|i, 1J7 Wa»*r 8t,
9mm Yarii S, N. T.

Kveryb»dy’»
Buy

HouHchftld Necensitie*

FOR VODK HOMK MAKINQ
BiiOPI'INO NKICDS
r'lrnituro. appliniioos. ijlfts. etc. (at real
HdviiiETB). Municipal Eniploycoa Service, 41
Park Row. CO. 7-5390 147 Naflsau Street.
H«viog« OH nil nntionatly advertised Itetni.

Visit our ahovr room?*

IENCO SALES CO.
IDS NA.9SAU STKKET
New Tork CHr Dlghj 9-164«

Photography

Special discounts on photographic equip.
fAboral time payments BAst prices paid
oa used equip Spec. 8mm film rentals.

CITY CAMERA EXCHANGE

11 John St.. IS.Y. D1 9-2058
OIiT.IIOCK APPMANt'K.S, INC., 100 Wil-
lou?hby St.. UUlyn. N, Y. Home appli-
ances. television. radio, FM.. records,
photo supplies, fitts. etc. Big- savinen civil
service personnel. Ask for Irr. MA. 5-1034.

Ulster 5-3.331.

Television - Kutlios « Klecfrical Appliances
Special prices to Civil Scrvice Employcefl
Marine Brothers, inc.

1,107 St Nicholas Ave., N.V.O.
Nwtr 170th St. IMione  WA. 3-10;!l
ACCURATK TAIILORH. Ine.—Smartly do-
flicncd pcntlcnicn's clothecs. custom  tai-
lored (on premlBoe) to individual metis-
iirenu-nts; scnsihly priced $54.50. $05.50.
Il day dellvery 884 Sixth Ave. Est. 1021.

UR 3-5200.

SINOIOtt  .SRWINQ MACHINES
VTa pay up to $30. (or old SiiiKcr drop hd.
REAIRED - EILEC'TRTI'IEU
Terms as low as $1.25 weekly
RENTALS & SEWING ON PREMISES
JH. 3-0080 274 BLEEKER ST.
Stora Houra 0 A.M. to 8P.M.

HIGH Prlcra Paid for ladies nsed Fur
ron»« nUo L.ulica & Mens used ctothinir.
We'll call anytime.
MIDTOWN THRIFT
Between Oilh A 05lh 3t.

1101—flrd Avenue
N.Y. HE. 4-2011

HIGH PRT(GGES PAID FOR WORN FUR

»OAI'S, Alho Ladies 4 Mens Cluthinir.
Midtown Thrill - 1K'l 3rd Ave..
Hotw'n 04 & 05 .St RR. 4- 2041

C.arn Ifouaht

Pick Up That Phone!

niAL OR 0 1300
Have YiNir t'ar Listed With
EASTKUN AUTO UROKF.RH
Sold direct lo private buyers.

Small oonntiKsloii chjvrued a(l«r
aale. No li»lin(( or ;uUlitional lees.

/ifter Hours

Force histnietion
TMUVATK VOICK [|.KS.WNS— 500
ARTHUR. )'().«T VOGAI. STUDIO

MAIN 2-0187

Extra Money

EXTRA, Hcll 50 l)oxe8 Christmas

Hanipl".*) on iipprocal. Write
gri-;kting (;ard guii.d

220 w. 571li- at,, tvow York 1».

$40
cariis:

Vour future

MONET >X»R I'UITIIRR DEI.IVKRY
COLLEGE PJ.AN &t 'i'RUST FUND
rOR yODR CHILD.

Write for HciokU't t"UANK OOVKRNALE

Wo8t 31 L N.‘W York 1 N. Y.

tntrotinctioii$
ILKT'S GKT At'tH)\CNTKDt
Make new frlendn. \VorlJ Wide Coiitaots.
Jiiternalional Iltirenu. e. 0, Uoi

», T. |, W. Y.
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to age 65 by additional contribu-
tions of 10 per cent of composi-
tion.

Until minimum service

retirement age:
To pay any additional lump sum

necessary for half-pay.
During 5 years preceding
retirement:

To pay In during 5 years or le"s
immediately preceding retirement,
any additional Installments neces-
sary to purchase half-pay. (This
prl;lllege not available before age
50
After attaining minimum service

retirement age and completing

service necessary for half-pay:

To discontinue further contribu-
tions.

After cancelling rate of
contribution:

To withdraw annually in cash
the Interest thereafter credited to
accumulated contributions, and to
restore such withdrawals If de-
sired
Upon resignation or dismissal:

To wir.hdraw all or any accumu-
lated deductions including in-
terest.

After resignation or dismissal:

To retain membership for five

MEET YOCR T¥P1!
AT PAULINES
AND IX)OK PORWAKD
IT* A .HAPPY PUTURH
FINEST CLIENTELE
AT.r AGESJ
CALI.: SLoctim 0-7532
1448 St. Johns PI. B’lclyn, M, T.
Hours 3 to 8:10 P. M.

Lonely? Meet New Friends Share Tour
Interests, Ladies and Gentlemen— Write
MRDIDIAN LETTER SKRVICB
140 W, 42nd St. New York 18, N. T,
Suite 004

SELECTED INTRODUCTIONS
“Service That’s Different”

Ask for Free Circular
Helen Brooks, 100 W. 42nd St. WI 7- 8430

Selected I'ompaiilonship

Conquer that lonely feelint and enjoy a
fuller happiM- life. WILL ARRANGE
PERSONAL INTRODUCTIONS with dis-
criminating ladies and grcntlemen. Distinct-
ive organization since 1033. Open every
day 1 to 10 P.M. Phone or write for In-
formation. SOCIAL FRIENDSHIP CIRCLE.
43 west 70 St.. NYC. Tel. ENdicott 2-0750.

KXIT LOXELIIVKSS

Somewhere there is someone you would
like to know. Somewhere there la some-
one who would like to know you. In an
exclusive and discreet manner “Social
Introduction  Service” has brought to-
grether many discriminating men and wo-
men. With great solicitude and prudence
you can enjoy a richer, happer life. Write
for booklet sc or phone EN. 2-2033.

AY RICHARDSON

111 W. 72d St.. N.Y.C. Dly. 10-7; Sun. 12-8
FRKK Information. Men, Women — All
ages — A Vnlque Plan — Send Postcard

to AMERICAN
373. Brooklyn 1,

INTRODUCTIONS, Q.P.O.
Y.

N.

rONE.SOMET Meet intereatingr men-women
through correspondence club all oyer the
country. Write today. P.O. Box 58, Ford-
ham 58, N, T.

Confldential, discriminating: men and
women. Meet interesting friends — inter-
view before membership. Call Kathryn
Scott, Social Contact Service. WA 0-2521.

DISAPPOINTED?

For best results write: THE BELIPAN
CORRRSTONDENCB CLUB, P. O. Box
333 Times Sg. Sta.. New York 18. N. t.

MEET NEW FRIENDS
INDIVIDUAL INTRODUCTIONS
AH ages acccpted for social contacts in ow
FRIENDSHIP CENTER
LADIES OVER 18: GENTLEMEN OVER35
THE ART OP LIVING
DOES NOT MEAN LIVE ALONE & Like It.
Phone, come in person for private inter-
view (no obllfratlon), or send stamped en-
velope for descriptive literature. Phono

LU. 2-2017,

CLARA LANE

58 W. 47, N.Y.10, in the Hotel Wentworth
Open Daily 10-8 p.m., Sunday 12-8 p.m.
Branrhes: Miami, Ailantic City

PKR,M>?JaL INTRODUCTION SERVICE—

Rciincd, serious minded men and women;
confidential. 1‘hoiie or write for ap))omt-
niont. Enippe Social Bureau, Suit 2.S8, 40
East 40th St., N. Y. C, MUrray Hill 0-2845.

luvestiffationn

Al.BKKT DKTKCTIVK AGENCY,
DETECTIVE SIOUVICES: Family personal
problems: Financial problems; Trailing;
Locating missing persons; promptly
ducted. 10 Court St.,, Bklyn. Ttt.

Hotels
ADF,1.PI11 I'KKKACB flIOTBL
TRANSIKNT3— PERMANENTS— SUITES

Newly Dec’r'ted. Low Hates. Baths. Sh'w’ri
1140 I*uciflo Strpet, llrooklyn, IV. If.
MA 'i-OGUO ST 3-9428
HEALTH SERVICES
Eyes E.xamlned — Prescriptions Filled
KARL IHIRSCIilFKLO
Optomrtribt
070 SARATON.\ AVE. neat Blake Ave.
101 0-2317 BROOKLYN. N. Y.

| VAIIY It—- 0LO9SD PKIDAI

con-
8-1947.

(in some cases, more) years unless
more than two-fifths of the ac-
cumulated contributions are with-
drawn.

From age 70 to 80:

To have service extended In
periods not exceeding two years,
provided department head and
Board of Estimate approve.
Until death in service:

To elect annuity to beneficiary
at member’s death or cash death
benefit.

Choices
At retirement:

To take a maximum retirement
allowance or a lesser retirement
allowance under Options 1, 2 or
3, with provision for payment of
a lump sum or a life Income to
a named survivor (see above).

»t Retirement

Upon subsequent Federal, N. Y.
State or N. Y. City service:
To have annuity continued; the

city paid pension, however vrtll be
suspended.

To obtain the maximum of City
assistance toward benefits, and
since the privilege does not remain
open, it would be well at the be-
ginning of membership to consent
to the additional contributions
necessary to provide an annuity

READER'S SERVICE GUIDE

-4ANNOUNCKMENT—Dr.

M. . Raskij
OfBce hours are from 10-.B|. and
daily. X-ray

. Compensation, etc. Dally and
pointment, é@ Kincston Ave Bklya
NPy Ba" 2-3064.

SPECIALISTS IN VITAMINS and

scriptions. Blood, urine speciments an-
alyzed. Notary Public (Lie. N.Y.) Oen
nine DDT liquid 5%. Jay Dru» Co- 805
Broadway, WO 8-7229.

pre-

WOMEN:
HEALTH;

INTERESTED IN BETTER
AND A HAPPY MARRIAGE.
Write for lat«st folder on planned parent*
hood. AIll Inquiries answered by nurse.
FREE SAMPLE ON REQUEST. “THH
BYNB X CORPORATION. Room 108. 41
Park Row. WO. 2-2240.

Mr. Fixit

EXPERT WATCH RRPAIRS, also

STANDARD BRAND WATCHES

SUBSTANTIAL DISCOUNTS
Royal Watchmakers and Jewelers, A.N.
41 John St.. N. T. C. Room 30 CO 7-1100

KKRP IN TIME! Have your watch cheeked
at SINGER’S WATCH REPAIRING. 100
Park Row, New York City. Telephone
worth 2-327

Sewer Cleaning

SEWERS OR DRAINS RAZOR-KLEENED.
No digrging— If no re-suUg, no chargo.
Electric Roto-Rooter Sewer Service. Phone
JA 6-8444: NA 8-0688: TA 2-0123.

DARRYI. SEWING MACHINE CO. 298
Bay 20th St. Bklyn. Electrifies any
sewing machine in your own home. Com-
plete only $17.05. Sewing Machine Re-
pairs $1.00 Parts - Labor extra. Phone
NI 8-2547.
Typmtcrttera
SPECIAL SALB
ONLT ffi9.9S FOR NEW MODEL 8
Remingtons. Repair work at right price*.
Enigce. 1335 Prospect Ave. Bklyn,, N. T.
(Cor. Ocean Pkwy.) SO. 8-3187

Typewriters Rented for Ex»ms
No charge for delivery— Late Model Mach-

ines. New portables 30% off. Demonstra-
tors. ABALON. 140 W. 42d N.Y. cor.
Bway. BB 9'7785, Open to 8.

TYPEWRITERS Bought— Sold Rhtcbanvad.
Rosenbaum’a. 1682 Broadway, Brooklyn
(Near Halsey St. Statlont Specials on
Reconditioned Machines. OL 9-0400

TYPEWRITERS, NEW, USED Portable &

standard all makes. Expert repair and
low cost rentals to Civil Service. A. A.
TYPEWRITER GO. 101 West 42 St.
Bth Ave.) Rm. 207 BRyant 0-3543.

(nr.

BEACON TYPEWRITER CO.—CIVIL SER-
VICB AREA. Bought. Sold. Repaired

Rented for tests or by month. 6 Maiden

Lane, near Broadway. WOrth 2-3852.

CHOCKY’'S TYPEWRITER CO. SALES A

RENTALS for Civil Service Exama, $3
including tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-5343. 108 West 25 St.. N.Y.C.

FRANCES TYPEWRITER A RADIO CO.

as low as 10c a day. Buys, rents, re-
pairs any make typewriter or radio. 49
Greenwich Ave. CH 2-77D4. 141 W
10th St. CH 2-1037.
aaM
CPick-ups & Deliveries all N.Y.)
1U05 E. IBS St. (newr Simpson St.)
Bronx, N.». DAyton 8-1068

Miss 1tmd Mi*s.

Electrolysis
ELECTROLYSIS by Registered Nitrs*

Electroiation and multiple electrolysis
methods. Albina Janca, B. N., Loudon
1 Terrac*. i0O W. 24th. yfA

NEWS
Carton Tells
Of 2000 Poli

Full pay after three years and
reduced working hours were am-
ong the benefits that the Patrol-
men’s Benevolent Association ob-
tained for Its members, President
John E. Carton declared at a
meeting of the Patrolmen’s Eligi-
|t3|le|sI Association In Werdemann’s

all.

A quota of 20,000 Is the PBA’s
goal for the Police Department,

said Mr. Carton. Police Com-
missioner Arthur W. Wallander
has the same goal and Mayor

of approximately 1/120 of salary
for each year of service instead of
the lesser fraction which you have
the right to elect. The City will
then provide, and not otherwise,
a pension of 1/120 of “final com-
pensation” for each year of service
upon service retirement.

Later, for a still larger annuity,
you may increase your future con-
tributions.

The annuity obtained by addi-
tional contributions will depend on
the amount accumulated at inter-
est and the age of actual retire-
ment. Upon retirement at age 55,
a male Clerk would receive, at
present annuity rates, a 7.04 per
cent annuity for life from the
amount accumulated by him to
that time. Upon retirement at
age 61, he would receive about
8.42 per cent Income for life. Upon
retirement at age 70 about 11.85
per cent. The additional savings
which would buy $100 a year be-
ginning at age 55, would, without
further contribution, but loith in-
terest additions, provide. $262 a
year beginning at age 70.

Additional Life Income

The Retirement System offers
excellent and flexible facilities for
building up additional life Income
at minimum cost by a lump sum

Progressive Plaeement

154 NASSAU ST., Room 1821A
IE 3-AS73-4

9-6 Mon eve. 8 P.M. Sat 1«-S P.M.

(MALE) SALES some exp auto acc,
or Radio Telv, or Records, fut Open
YG MEN, drivers license, single train
future career sales iob oppty $40
(plus sign)

(FEMALE) CLERKS, frnow
learn off machines $40 St.
or exp $35-55, file elks,
exp or Ti-n Hswares,

typing
Stenos beg
$30-35 Sales,
clothes fut Open

1 Elliot-Fisher Bookkeeping Ma-
chine Operator (Female)

1 Tabulating Mach. Op. (Male)
2 Key Punch Opers. (Female)

1 Control Clerk for .Tabulation,
Accounting Exp. (Female)

5-DAY WEEK—GOOD SALARY
(G. Washington Division)

American Home Foods, Inc

MOR(tiS MAINS. N. J.
Merrist»wN 4>2244

men — WOMEN
PART TIMB WORK
EARN $1.50 AN HOUR

No experience necessary. Hours to suit
Write Box 209 Madison Sqg. Sta. N. T.
Our Job Centers on Your

Placement Problems

JOB CENTRE

31 WEST 47th STREET
MALE FEMALE

TigyJay, AfigoM 24, 1<k

Eligibles

ce Quota Aim

William  O’Dwyer has  spokeu
favorably of It. ‘Money is the

The 20,000 quota would mei
nearly 1,200 more appolntmeQi
from the eligible list, not coum
ing the 1,400 who would be swon
In anywag, before the end of
current budget vyear.

Mr. Carton reaffirmed the wn
Ingness’of the PBA to ,work fy
the advancement of all Patrolme
and called for cooperation to he
raise the Policeman’ job to po
fesslonal status.

payment or by contributions o
a period of years.'

If you remain in service beyon
the planned retirement age, yn
life annuity will be increased,
accumulated contributions earfl
interest, and cost of annuity
creases as age increases.

Deposits, both below and ax<
$5,000. with Interest, are conservi
tively invested and guaranty
agalnst loss by the City of N
York.

Anx discrepancy in deduct!
should be taken up with the F)
roll Clerk in your own departincm

Forms may be obtained eithe
from the Payroll Clerk in your d
gartment or from the Retiremen
ystem office, and should be fin
preferably, through your depart
ment.

Additional information may
requested in writing from the dB
of the Retirement System, Rooi
31(1, 52 Chambers Street, Manhat

tan, or by telephonlng WOrt
2-4560, "Retirement Informatii
Bureau.”

Typewriters & Adders
$25-$35
Rentals for Civil Service or by montl

sPECIAL on  REMINGTON

NOISELESfS 'I;?(PEWRITERS
3%
until 8 F?';\/I except Saturilv

ABERDEEN

178 Third Are. Phone OB. 5-6481

Open

LECAL NOTICE

STATE OF NEW TORK
INSURANCE DEPARTMENT
Albany— 1948
|. Robert E. Dineen, Superintendent i
Insurance of the State of New York, heeb
certify pursuant to law. that the Haidw«
Indemnity Insurance Company of M
ncsota. Minneapolis, Minn, is duly licfns
to transact the business of casualty
surance in this state and in its stalcitw
filed for the year ended Dec. 31,
shows the followingr condition: Agicrcfi
Amt. of admitted Assets, $3.792,'jr)9.0
Ag~'regrate Amt. of Liab. (except Capital
Surplus) including: Reins. $2,n27..'1i93
Actual paid-up Capital, $400,000.00: &
plUB over Liabilitiea, $405,039.70:
of Income for the year. $2,000.110®
Pisbursements for the year, $2,757 737.0

STATE OF NEW YORK
INSURANCE DEPARTMENT
Albany— 104h
I. Robert B. Dineen. Superintendent
Insurance of the State of New York, hed
certify pursuant to law, that the Hanl«

Mutual Insurance Company of Minnesot
Minneapolis, Minn, is duly licensed
transact the business of lire insurnnc«

this State and in its statement filed '
the year ended Deo. 31. 1947, shows
following condition; Ag-grres'ate Amt.
admitted Assets, $10,041,203.37: AfP
R-at« Amt. of Liab. Cexcept Guaranty C
ital) $7,402,874.54; Amt. Guaranty Fn
$.500,000,00; Surplus over Liabilil|
$2,138 418.83; Amt. of income for
»ear, $7 891,005.20; Amt of DisbursemK
for the year, $6,549,865.00.

STATE OF NEW YORK
INSURANCE DEPARTMENT
Albany— 1048
I, Robert E. Dineen, Superintendt-nt
Insurance of the State of New York, he«
certify pursuant to lay, that the Amern

Druffffists’ Fire Insurance Company,
Cincinnati, Ohio, Is duly licensed to W
ended Dec, 31, 1947, shows the folio*

act the business of fire insurance in
state and its statement filed for the
condition:  Afrefreg-ate  Amt. of aiw*
Assets, $2,586,742.32; Aggierate

Liab. (except Capltal & Surplus)

mr reinsurance $405,202.56; Actual P
Capital, $750,000. 00; Surplus over
bilities $1,371,440.76; Amt. of
for the year, $736,731.39; Amt. of
bursement for the year, $576 054.17-

OPPORTUNITIES FOR NURSES

Vacancies now exist in the Institutions of
the Department of Mental Hygiene, New
York State, for Staff Nurses, $2,980 to

$3,808 and Head Nurse,

$3,312 to $4,140.

For complete infonnntion apply to

Department of
Albany

Mental Hygiene
N. Y.
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MYC Commissioner Gives
Eye-Witness Account
Of Fireman Physicals

ey BTHGR MOMLEY
linr€ ChrII Servloe Oommissioner

The Fireman phjrsical test now
IfoinK Into Its third we” at the
South Tennis Courts, Van Cort-
landt Park, represents a new high
1~ scientific planning.

Several changes were made this
lyear, after consultation with Dr.
George Spitz of the Health Edu-
cation Department at New York
University. These changes the
Commission felt. Improved the
test; made it more accurate wid
jnore flexible, without, of course,
gacrlficing the rigid standards
[that must always be maintained.

Can Fail Part, Pass Whole

One new feature Is the pack
[run. Candidates formerly had to
run a mile—that is, they ran
[around the 176-yard course ten
[times. Now they run one-tenth
of a mile, but with a 70-pound
Ipack on the outside shoulder. The
Commission reasoned that anyone
kuh average strength could run
la mile, if he had too, by training
over a period of time. On the
lother hand, running with a heavy
lload requires more endurance,
even though the distance is
shorter, and calls for more coordi-
nation— Aboth qualities that all
firtmen need.

Flunk Wilhont a Gripe

Another change makejs it pos-
sible for a candidate to pass the
test as a whole even if he fails
one part of it. In the past, such

HE 112 new Fire Lieutenants

Commissioner Quayle seeks
are having ups, but no downs, in
the office of Budget Director
Thomas J. Patterson. Mr. Quayle
pointed out that the fvdl 112 are
needed to provide better hours for
the officers. The budget olTice has
countered with an offer of about
half. This has gone up to around
80. Any weelc you’ll be hearing,
tl'irough this column, about the
full achievement of the goal. The
ollicers are mightily concerned,
hnve no end of praise for Mayor
William O’Dwyer and Commis-
sioner Quayle for their efforts in
bt half of improvement of office
hours, and await the good news
in high anticipation. But one
thing must be remembered—the
?roposed October 1 date for the
illing of the new Lieutenant posts
will very likely be moved to No-
vember 1, but there will be about

85 Fireman appointments as of
October 1.
First Deputy Commissioner

James J. Moran is doing a splen-
did job as Acting Fire Commis-

sioner, during the vacation of
Commissioner Frank J. Quayle.
On September 1 Mr. Quayle will
be back at his desk. Mr. Moran
has had his vacation, . Jimmy
Collins, appointment clerk, got

back from his on Monday.

The City Plannin,? Commission
expressed sympathy with the ar-
?uments of the Fire Department

r two new fireboats. The im-
passioned oration on behalf of the
request was made by Third Dep-

'ity Commissioner at Horwltz.
The plan is, two new fireboats
Jiow, the two others that Mr.

Quayle says are necessary, later.
es . The Commission approved the
Necessity of two new Queens fire
houses, one a combination engine
and truck house at 225th Street
and Union Turnpike, costing $190,-
00(i for land, building, etc.. and
the other, an engine company, at
145 Neptune Avenue, Rockaway,
fost $140,000. Comptroller Lazarus
Joseph and Budget Director Pat-

DANCI-

—JTWO OBOBBSTRAS—
Rbnmbs * Amerlcwi
~er Pnlka Over 86 Mo Jltt«rbugi
A«m. Wed., T5« — Vri.. 8S«
1a*, fljes iM M Ins tax

STARDUST BALLROOM

»1IM> BOSTON KOAS

SV«Diont Ay6. and 177 Bt- Bronx

Record Number of Eligibles

Expected in Fireman Test

The Municipal Civil Service
Commission !s presently eonduct-
Inff physical tests for Fireman,

at Van Cortlandt Park, 241st
and Broadway. About 8,300 candi-
dates will be timunoned and the
tests will last until September 31.

In written test for Fireman, held
on May 15, last, 17,928 candidates
were summoned but 2,975 failed
to appear and 15,053 passed.

The last Fireman list, promul-
gated on December 13, 1946, con-
tained 1,506 names. The new list
will far exceed the last one in
number of eligibles and may set a
record for Fireman examinations.
The present examination was con-
ducted In anticipation of the needs
of the Fire Department in 1949-
1950.

r

a failure automatically knocked
out the unfortunate ones.

The high standards set for pass-
ing the exam are borne out by
letters received from many ex-
G.l.’s who took It and failed. They
have written to the Commission
saying that no army or navy
physical was nearly as stIfT. Many
of them frankly admitted their
shortcomings and praised success-

terson’s approval are needed, as
all that’s necessary is to find the
money. First-class equipment fire
apparatus will be Installed from
present fire houses and new
equipment put into more active

existing fire houses. The new
houses result from tiie great
growth in the number ol liomes

In the districts.

The six Lieutenants who were
promoted to that rank on claims
of disability preference, when the
NYC Civil Service Commission rec-
ognized aero per cent disability
rating, have most reluctantly been
;1)_ut back to Fireman positions.

ough luck.

With the 112 Fireman appoint-
ments that will result because ot
112 Firemen to be promoted to
Lieutenant, and budget lines for
85 or more firemen to be filled,
there will be close to 200 Fireman
appointments within SO days of
each other, beginning October 1.

EX.PATROLMAN DIES
Peter Phelan, a retired Patrol-
man, formerly of TralSc Precinct
D, died recently and was buried
in St RaymoQd’i Cemetery, the
Bronx.

ful candidates. However, this is no
reflection on army and navy
standards. Soldiers serve for a
comparatively short time. The Fire
Department expects at least 20
years’ work from its employees.
That’s why they have to prove
that they can stand up under in-
tense, prolonged physical strain.

Here’s an example of what the
candidates are up against: The
first test finds them stretched flat
on their backs, feet together,
hands by their sides. On the sig-
nal, **Qo” they rise and run five
yards to a six-foot wall and scale
it. They run five yards to a maze
of obstacles and dodge through.
Then they nm two yards to a
timnel and through, five yards to
an eight-foot wall and over, five
yards to a vault box (fence) and
over. The finishing touch is a 40-
yard sprint back to the starting
Hne.

This is only the first of six tests,
which Include weight lifting and
broadjumps. And the boys have
already psissed a Ipreliminary writ-
ten and medical exam. They've
Just got to be good. And how hard
they try! Onlookers at the tennis
courts shout "pour it on,” and
that’s what they all do.

New Courses Are Offered

By Delelianty Institute

Mew courses In business admin-
istration will be added to the cur-
riculum at the Delehanty Institute
begliming In September, M. J.
Delehanty, Institute Director, an-
nounced. The training will be both
short and practical, and in addi-
tion to business administration
will include advertising, salesman-
ship, business law. accounting and
related subjects. Day sessions will
be conducted at 115 East 15th
Street, Manhattan, and at 90-14
Sutphin Boulevard, Jamaica.

ABusiness administration has
become increasingly important
since many young men, especially
veterans, have established or plan
to establish their own businesses,”
said Mr. Delehanty. “Others with
ambition for advancement and
higher earnings will find practical
training of this t3}e a great aid
In qualifying for better positions.

Courses will also be offered in
day and %vening sessions in secre-
tarial training, steriography and
typewriting. All courses are ap-
proved by the Sjtate Department
of Education and are available to
veterans under the GJ. Bill of
Rights. In addition, veterans at-
tending day classes may apply for
full subsistence allowances.

m  tLIMMINQ WEATHERI
Q Qym*8wImft
'Only $S
ReghUr Now
Brooklyn Y. W. C A.
90 TMnf Am. TfUtnsl« 5-1190

PERFECT FOR PICNICS AMD PARTIES

TRCAT

ALWAYS HESH AT

Zimmerman’s Hungaria
AMERICAN HUNGARIAN

CRISPS

poNro chups
YOUIl DELICATESSEN

Famone for Mb snpFrt) food. OiBtiBgiiiHhed
for Its Gjrpsy Muttic. Dinner from $1.60.
Dally from fi P.M. Sunday from 4 P.M.
Hiiarkling Floor Kliowh. Two Orchestra*.
No Cover Kvfr. Tops for I’ortios.

HERB

m QUICK
EASY A
WAY TO
QML
SUCCESS!

START STUDYING
IMMEDIATELY--FOR
SEVERAL JOBS
AT ONCE!

Jusf Pick The
Gov'tJobs You Want

IT 1S!

0 *1. Accounting and Auditing

Examinations ... $2.00

0 *2. Steno-Typist, CAF-1-7
$2.00
prj *81. American Foreign Serv*
ke Tests ..ooeeenn. $2.50
0 14. Apprentice------—----- $2.00
g *34. Attorney ... - $2.00
0 *35. Bookkeeper —------ $2.00
0 *3. Civil Service Arithmetic
and Vocabulary 1.50
m 40. Civil Servicc Handbook
$1.00
0*43. Cl*rk, CAF.1 thru CAF-4
$2.00
1  44. Clerk, CAF~ »0 CAF-7
$2 00
g *100. Jr. Accountant $2.50
0 Clerk ¢ Typist - Stenog-
rapher - $2.00
0 4. Conductor $2.00
0*38. Court AHendant.... $2.00
0 *83. Dietitian $2.00
0*84. ilectriclan $2.50
g*5:1. Elevator Operator.. $2.00
0 8. Employment Interviewer
$2.00
0 *82. Engineering Tests.. $2.50

0 *9. Factory Inspector $2.00
0 *52. Fingerprint Technician
$2.00
0 *10. Fireman (Fire Dept.)
$1.50
*88. «-Man (F.B.l.).__ $2.00
0 11. General Test Guide to
Civil Service Jobs.. $1.50
0 *97. High School Diploma
Tests $2.00
0 12. Hospital Attendant $1.50
0 *95. Insurance Agent and
ioker $3.00
0 100. Investigator — ........ $2.00
0 *14. Junior Professional
Assistant $2.00
0 *59. Law and Conrt Stenog-
rapher ... $2.00
*60. Librarian .......... $2.00
69. Liquor Investigator
$2.00

MCE

Pagf Ftfteea

Time

W orry

Money
FLAN NOV KR
YOUR FUTURE!

You may have n good joli now—
enrninK  Koixi money— fmt in
your future safe? I30 you k,now»
wlierc you will be a year, two
years, three years from now/
You cnn niiatn lifetinie securit)
for yourself anil your loved oncs®
—if you have » tiovernmeiil

job!
Our Covernmeiil ofTers good,
high-paying, intercistiiig jobs—

job.s with a real, secure future!
And it doesn’t take long tor re-
quire hard work to prepare for
any one of 2,000,000 positions
—if you use the fanituis Arco
Study Guides!

Every Arro book is a com-
plete study course for the job
you want—packed witlj hard-
to-get information, invaluable
hints and tips, previous exams
and answers with which to test
yourself! Thousands of men and
women have already “made
good” in Civil Service—and
made sure their future was se-
cure—by using the Arco meth-
od! Don’t hesitate! Prepare now
for your lifelong Government
job! And the best way to do il
is to start studying now for sev-
eral tests. Just check the books
you want, enclose purchase price
plus 10e postage for each book
and mail coupon. If the book
you want is not listed, let us
know—we’re sure we can help

you with our hundreds of titles!
rn *41. Motor Vehicle License
Examiner.............. $2.00
0 *99. OfRce Appliance
Operator.......... $2.00
0 *96. Oil Burner InstoMer $2.50
0 70. Probation Officer.... $2.00
[<] 80. Patrol inspect $2.00
0 *85. Plumber ... $2.00
n *21. Postal Clerk-Corrier and
Railway Moil Clerk..$2.00
f-] *64. Postmaster ............ $2.00
0 *63. Practice for the Postwar
Army Tests .......... $1.50
r~I *23. Practice for Civil Serv-
ice Promotion ...... $1.50
0 *68. Resident Building Super-
intendent  .............. $2.00
0 *24. Rural Mail Carrier $2.00
0 *28. Social Supervisor.. $2.00
0*78. State Trooper ... $2.00
0 *70. Stationary Engr  $2.00
r~] *30. Statistician ............ $2.00
0 *33. Telephone Op $2.00
0 *74. Title Examiner ...... $2.00

Perfect Preparalion: SISS £, ron-voL-to-stuoy

FREE!

W ith Every N.Y.C. Arco

Book — Invaluable New
Arco “outline Chart of
New York City Govt.”

LEADER BOOK STORE
97 Duane Street. N, Y. 7. N. Y.

.. Please bpiul nio
booUn rhocked abovp

copinp
| enclose check or nlont*y order
tor »

Add 100 for poRtace.
25c¢ for 24 hour delivery

Nanie
AddrefiB

City and State
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Vet Seniority in New Muddle;
NYC Asks More Legal Advice

Jobs and Pay

Of Hundreds

A ffected

ly H. J. BERNARD

The retroactive seniority puzzle,
which affects many veterans In
the NYC service, at first thought
solved by the recent opinion rend-
ered by Corporation Counsel John
P. McGrath, now is confounded
by new questions.

He answered the single question
propounded by the NYC Civil Ser-
vice Commission, but doubt about
other ramifications has caused
the Commission to hold up any re-
shuffling of lists and certifica-
tions affected by retroactive seni-
ority, until an opinion is obtained
from Mr. McGrath on the new
posers.

The first and answered question
concernpd two veterans. One of
them was disabled, and the other

not. The veteran whose score in
the examination was lower was
disabled. He go out of the army

first and was appointed first. La-
ter the non-disabled veteran with
the higher score, who thus stood
higher in relative percentages,
Was honorably discharged from
military duty and was appointed
a year after the disabled veteran.
But as the disabled veteran had
been appointed first, and the
Military Law provided that the
eligible higher on the Ilist shall
be given retroactive seniority,
back to the date of the appoint-
ment, or promotion, of the eligible
next lower in standing on the list,
the non-disablod veteran was ac-
corded back seniority equal to
that of the disabled veteran.

Question of Intent

The Commission had been fol-
lowing the bare numerical order,
based on percentages, principally
because there was nothing to the
contrary in the Military Law, and
especially as the provision of that
law was enacted before the pres-
ent preference amendment to the
constitution was adopted. The
Commission reasoned that the
legislature could not have fore-
seen the constitutional amend-
ment, and after the adoption of
the amendment made no effort to
change the law so as to apply
veteran preference directly to sen-
iority.

Mr. McGruth ruled that the
numerical order was not control-
ling because the legislature meant
that the order of standing on the
list should be controlling, and that
order v/as not the relative se-
quence by pf'rcentage points, but
as mcxiified by veteran preference.
Hence the disabled vet*eran was
entitled to first appointment, for
he was ahead of the non-veteran
on the list, even if by retroactive

For S ergea

H undre d s

The written papers in the exam-
ination for promotion to Police
Sergeant are being rerated by the
NYC Civil Service Commission on
the basis of 88 instead of 90 ques-
tions. Til'S ciiange is the result of
a revised key issued last week.
New marks will be ready witliin
the next monlli.

The key change was made nec-
essary by a Court of Appeals de-
cision upholding a group of candi-
rtates in tiie examination who
contended tiiat nine multiple
choice questions carried multiple
answers, althougli the examina-
tion paper iiad called for the
Vbest” answer only. They contend-
ed that there could be only one

effect, because primary preference
lifted him into that position.

Mr. McGrath pointed out that
the veteran lower on the list was
given retroactive seniority equal
to that of the disabled veteran, al-
though he was non-disabled, and
that did not comport with the
degrees of preference established
under the preference amendment
to the State constitution. For ap-
pointment purposes the disabled
veteran was considered to be high-
er on the list than the non-dls-
abled veteran, said Mr. McGrath,
construing that as the legislative
Intent.

Two Added Starters

Everﬁbody thought for a while
that that was the $64 question
and that the answer had removed
all doubt from the retroactive sen-
iority maze. But not so. The two
added starters entered by the
Commission:

“1. May a non-disabled veteran
be granted retroactive seniority
back to the'date of appointment
of a non-veteran lower down on
the list?

“2. In case of a non-veteran
entitled to military rights, such
as members of the Merchant Mar-
ine, or a member of the Red Cross,
is it proper to grant such persons
retroactive seniority back to the
date that a non-disabled veteran
lower on the list was appointed?”

TWU Asks Two Questions

Tho.se two questions were pro-
pounded in those words by Sidney
M. Stern, legal expert of the
Commission. But that wasnt all.
A third and fourth question arose.
They were submitted by the Trans-
port Workers Union and came up
at the Commission meeting last
week:

“1. What Is the seniority date
of a disabled veteran promoted
from a special military list, in re-
lation either to disabled veterans
or non-disabled veterans or civil-
ians appointed before him and
who are lower down on the orig-
inal eligible list?

“2. How does one determine the
seniority date of a non-disabled
veteran in relation either to non-
veterans or civilians who are lower
down on the list?”

Those two questions were sent
in a letter from I. Blumberg, of
the TWU, to Mr. Stern.

The Commission’s own questions
are being pondered by Mr. Mec-
Grath. Mr. Blumberg’ questions
have not been forwarded to Mr.
McGrath.

Speculation on Answers

Although no official word has
come from Mr. McGrath on the
two new problems presented by
the Commission, the answer to
the Commission’s first question—
wlietlier non-disabled veterans
could be given seniority retroac-
tive to the appointment date of
a non-veteran lower down on the
list—would appear to be In the
affirmative. The whole question
is simplified as soon as one rec-
ogni?;es the fact that there are
not two lists, but there Is one and

d o p te d
n t T e s t;
L os e O u t

best answer. The group was headed
by Patrolman George Blumenthal.

New Key
The new key will result in the
elimination of hundreds who

otherwise would have become eli-

gibles, it was stated. The new
is as follows:

Original Key Revised
23 B or D B
2G B or D D
42 B, C or D Strike
57 B or C B
60 A or D D
74 B or C D
B2 A B, CorD Strike
84 C or D D
89 A or D A

only one list, Ilie liat is sub-
ject to changes such as are in-
duced by special military examin-
ations, but the changes are re-
troactive themselves. The list by
percentages is only a “numerical
list" and is not the one promul-
gated. The Ilist promulgated |Is
the one which effectuates veteran
preference, by moving the dis-
abled veterans as a group to the
top, In relative order of standing
among themselves by percentages;
the non-dlsabled veterans next,
in the same fashion, and finally
the tail-ending non-veterans. So
a disabled Veteran has the senior-
ity he would have obtained had he
not been in the service, even if
his actual appointment date was
later—as it must be under these
circumstances. The very purpose
of the Military law was to cause
veterans no deprivation of the
seniority they would have achieved
had they not been in military
service. Therefore a non-disabled
veteran would have to be accord-
ed retroactive seniority to the date

of the appointed or promoted
non-veteran lower than him on
the list.

Military Rights

The answer to the second ques-
tion, about the effect of Red Cross
and Merchant Marine Military
rights, appears to require close
analysis of fine points, but since
the intent of the Legislature was
to give some seniority rights to
such persons, though subordinate
to those of veterans, the mere
grant by Inference makes such
tertiary rights superior to the
rights of non-veterans and sub-
ordinate only to the rights of
veterans.

TWU Questions Diseusf>ed

The questions put by the TWU
appear to call for these answeres:

1. A disabled veteran promoted
from a special military list attains
a specific place on the eligible
list by merger, since his name Is
inserted where it belongs, by pref-
erence application and percentage
attainment In the test. Hence he
“outsenlors” all non-disabled vet-
erans and is entitled to the seni-
ority of the disabled veteran lower
than him on the J)romulgated list
who was promoted.

2. A non-disabled veteran’s sen-
iority, in comparison® with that
of non-veterans lower down on
the list who was appointed or
promoted, is the date of
appointment or promotion of the
non-veteran lower on the list.

While the Commission would
not give any intimation as to what
solution It expected would result

from the four questions pro-
Laundry Workers Jobs
Offered In Brooklyn
Applications for the job of
Laundry Worker are being is-
sued and received by the Board

of U. S. Civil Service Examiners,
New York Port of Embarka'tion,
First Avenue and 58th Street,
Brooklyn, No applications will be
accepted after Thursday, August
26.

Positions under eight general
titles to fill jobs in 21 different
titles are open. No written exam
Is required. Pay ranges from 86
cents to $1.02 an hour. Age lim-
its are 18 to 62, except for veter-
ans. Men and women may apply.

Federal employees already work-
ing for the army and air force
in any of the boroughs of greater
New York on a non-permanent
basis can achieve competitive
status by taking this examination.

'The general titles are: Laun-
dry Worker, Laundry Assistant,
Laundry Operative (Flat Work),
Laundry Operative (Garments and
Shirts Laundry Seamstress,
Laundry Tumblerman, Laundry
Extractorman and Laundry Wash-
man.

LAW JOBS STAY COMPETITIVE

A request from the Temporary
City Housing Rent Commission to
place Assistant Counsel positions
in the exempt and non-competi-
tive classes was filed by the NYC
Civil Service Conimissloo.

poiuded, it telt that the applica-

tion of such questions to actual
of the cases

cases, and a study

Four N ew

of the ellglbles concerned, were a

good groundwork for decisions.
“Working with the actual cases
great
deal In attaining solutions,” *said
the Commission Secretary Frank
“Repeated applica-
tion of the law to the various as-
pects of individual cases tends to
bring about a harmonious and ten-

helps the Commission

A. Schaefer.

able result.”
Memo from Klein

Michael Klein, of the Veteran’s
in
memorandum interpreted the ef-
fect of the Corporation Counsel’s
opinion which had answered the
question about a disabled veteran
He

Unit of the Commission,

and a non-disabled veteran.
said:
“1. Retroactive

seniority
veterans, and

to
to the date of appointment

ower on the list,

“2. Retroactive seniority

appointment (or promotion)

another disabled veteran lower on

the list Is still permissible.

“3. Retroactive seniority to a
non-disabled veteran back to the
appointment (or promotion) date
of another non-disabled veteran

Is still permissible.

“4. Retroactive seniority of a

] , ] non-veterans
with military rights, going back
(or
romotion) of a disabled veteran
is invalid and
all such grants of authority are
to be recomputed accordingly.

to a
disabled veteran to the date of

Questions

Propounded

disabled or non-disabled veter
back to the date of appolntme
(or promotion ( of a non-veter
lower on the list is permissitj

“5. All the foregoing Is true
respective of whether or not .
troactlve seniority of the claii
a ants involves appointment or pi
motion from original or spec
military lists, or separate and d
ferent military lists Inserted
the same original.”

In addition, the Corporatl
Counsel’s opinion raises the qus
tion of non-veterans entitled
military rights, said Mr. Kle
the same point as Mr. Stern
eluded In his memorandum.

Affects Job and Pay

The retroactive seniority que
tlon would affect hundreds
veterans who have been appoint
or promoted, not only as to po;
tions by also increments a
eligibility to take promotion
aminations and to be appoints
where minimum period requir
ments are strictly enforced.

Whatever the final answer.s. t
Commission will have to go ov
all lists, apJ)ointments and pr
motions, and order many chang(

to

of

GREATEST .M <VYETI

It’s greatast for you with such new fea-
ture! QM the one-piece cook top/ the
improved top burners; higli level, Swing
Out broiler; large and better baking
oven; and the bright new beauty of the
1948 Magic Chef.

5Sf IT TODAY
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GAS RANGES

ANDERSON - MACIC CHEF - TAPPAN . ROPER - CALOKIC
FI.ORENCE - BENGAL - WATERMAN - SL\TI’ERY
NORGE - CROSLEY - ESTATE - QUALITY
ANDES - GRAND - UNIVERSAL

WASHING MACHINES
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BLACKSTONE
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MAYTAG

IRONERS

BENDIX - BLACKSTONE - ABC - APEX _ THOR - SIMPLEX

REFRICERATORS

NORGE - GIBSON

CROSLEY - SERVEL GAS

kCA TELEVISION SETS

All For
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RADIOS -
OAS RANGES -
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D«»livery

The House of Service

174
FIRST
AVENUE
11 »T-
NY CITY
WASHINA MACHINES -
ELECTRICAL APPLIANCES
FIMt FAYAHNTS « Al. 4-1260-



