Placement Committee Reports Progress

IUE-CIO Local 301's Placement Committee, composed of
Joe Whitheck, Bill Christman and Joe Alois have handled

hundreds of layoff cases in the past several weeks.

committee wis setoup Lo assure
coordination and continuity in en-

forcing the plant wide seniority

provisions of our Contract.

Despite GE's optimism in the -

public press, they admit that lay-
offs due to lack of work will prob-
ably affeet all female employees in
the plant with less service than
0.1-43 and all male employees with
loss service than 4-1.52. :

These  wholesale layoffs,
they affect the entire plant, have
reduced greatly the apportunity of
the longer service cmployee to
“ghop around” for a job when be-
ing  transferred, Fmployees who
nsist on only u certain shift or a
certain type of work pose a seri-
ous problem for the committee. By
refusing certain jobs considered as

undesirable, these l_nn;,u
employces allow short service em-

since

ployees to continue to work sinca

no one will bump them. In spite
of this problem, after only a few

weeks  in operation, the com-

servies

mitice reports there are only 23
female employees”on these unde-

sirable jobhs with service from 1945

to 1951 and 26 with 1944 service.

Since layoffs in the Scheneetady
plant, by the Company's admission,
will affect all female employees
with service less than 3-1-43, it is
obvious that those with longer

service cannot remain 50 ‘selectnc'

heeause these shorter service em-

ployees must be displaced,

IUE-CIO both on ‘a’ Local and
National level are making every
possibleeffort to.-maintain the nor-
mal level of employment in Sche-

nectady as, for example, our posi-_
- tion on contracts for

work on the
St. Lawrence Scaway project. The
Placement Committee,” by setting
up records of those shorter service
employees now out of work, will
assure these members of being re-
called to work by seniority accord-
ing to our Contract when the em-

- ployment situation improves.

Cl0 United Gas
To Yote Merger
With Oil Workers

St. Louis—The United Gas, Coke’

and Chemical Workers have ap-
proved a merger with the Oil
Workers International opening the
way to merger of the two big CIO
chemical and  petroleum unions.
The Qil Workers are scheduled to
vote on the Werger at their Cleve-
land Convention November 15,
The “ merger, which has been
strongly endorsed by ClO Presi-
dent Walter Reuther, would form
2 union of about 180,000 members.

‘In urging the merger, Reuther told_

the Gas, Coke and Oil Workers:

“You can’t crack: the basic in-
dustries with a fringe approach.
This merger transcends polities. It
is concerned on how to put to-
vether the tools aml t,he machmel\
to build your union.’

Grievance Halts
Pay Cut

Because the Checker Packer
Class “B" in the group was trans-
ferred, supervision notificd Bro.
P. Pisano that his rate as group

- leader was reduced one step.

Negotiations at the foreman’s
level proved unsucecessful "and the
case was moved to
level for processing.
Committee* succeeded in  having
management reinstate Bro
Pisano's rate with retroactive ad-
justment,

The Union

This

muanagem ent

NOTICE
ALL EXECUTIVE BOARD
MEMBERS

The regular meting of the
Executive Board will be held
“at Union Hall |

Monday, Oct. 11, 1954
7:30 P.M. 4

- nutomobile

Bidg. 60:
absent due to illness since 7/26/54
Company will not reengage him .11-
though his doctor has O.K.d his
return to work. Union dcmandq
he be placed. :

Bldg. 273: Group of piecework-
ers under Steward McCall protest
reduction of one erane with no re-
duction of group serviced. Union
nlom.mda this mtudtmn he corrected
since it has resulted in lnss of time
\.m(l carnings,

Bldg, 273: H. Van Natten :md
II. Michaud were recently down-
grraded from: Class “B” to Class
“(3" Erectors due to an alleged lack
af work. Union demands restroa-
tion of rate and retroactive adjust-
ment sinee they still perform Class
“B” wark.,

Pioneer Union

Joins CIO After

Long Battle

New York—The Mechanics IEd-

ucational Society of America, pion-

~eer independent union, has voted

to join the CIO after many years

“of battling b(,'twoen the two or-

ranizations fm representation
rights at mnous plantq

CIO ]’msldent Waltel

Reuther,

‘M]*SL\ into full CIO membelsh:p,

wrote:

“The MESA, organized upon the

principles of industrial unionism,
hus a long and proud history of
militant trade unionism. Under the
banner of the CIO, the MESA will,
we know, achieve (.ven gu.atel
trade union success.’

The MESA was founded"in 1932

and represents mechanics, tool and
die makers, engineers, draftsmen
and general production workers in
127 metal industry plants. .
the first union to move mto the
industry as a °plant:
wide union. e

L. Spaulding has been-

H

Bldg, 273:
rector, has been assigned and is
performing Class “B” work. Union
“demands proper reclassification and
rate increase.

R. White, Class “C"
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It was

Convention Report
(Continued from Page 1)
idarity that prevailed throughout
the IUE convention which was in
sharp contrast to the intrigue
and suspicion that was ever pres-

- ont at the U.E., conventions.

The General Officers of the Na-

P

tional Union were reelected \’s’lthﬂ

out opposition. - v.‘...‘é;-
t pposition | L

Local 301 IUE-CIO
MEMBERSHIP

MEETING

Monday, October 18

“2nd Shift
1:00 P.M.

(Before Work)
ist and 3rd Shifts
- 7:30 P.M. "
LOCAL 301 MALL

ERIE BLVD. & LIBERTY ST.

® Election of District No. 3 |
Delegates
® Report of Convent1on
| Delegates‘ 3

.. ® Report of Committees

“. ® Regular Order of

;* Business, =

WORRIED

LOOK TOSH ? )

N\Y UNCLE CHETNIK,
GOT A-JOBR AS A
GUARDIN AN

'-‘ \I\\C\ANE ASYLUN\

‘,“GUARDS

¥ WELL..HE SAID
THERE'S OVER
600 INMATES
AND ONLY SIX |

WHAT WOULD HAPPEN
~IF ALL THOSE |
* INMATES SHOULD
ORGANIZE ? /~

DONT WORRY TOSH #
CRAZY PEOPLE
’NE\!ER ORGAN\ZE/ \

10EA SENT \

BY UNITED CMEMICAL WORKERS |

T ® uheor FEsTREs | |

Memaea MARGIERITE KiN¢, NIAURA FAWS, N.Y.
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October 15 1954

Members Vofe for

Long Thanksgiving
Holiday Week End

The proposal to substitute
the Friday prior to New Years
for the Friday following
Thanksgiving was overwhelm-

ingly accepted by the mem-
| bershlp in a poll conducted by
*)e Executive -Board in the

_ant last week.
This will mean that the
plant  will - be closed for

'Thanksgiving on Thursday

and Friday, November 25 and
26, giving a four day week
end for all G.E. employees.
Thursday and Friday, Novem-
ber 25 and 26, will be paid
holidays, and employees must
work the Wednesday prior to

the holidays (November 24)

and the Monday following the

“holidays (November 29) in

order to qualify for holiday
payment.
~ (Continued on page 2)

Endorse Thansglvmg

.. FINALLY
TO. THE

STOCKHOLDER

_.__A%mnmu

Tax |

- .

THE WORKERS' DOLLAR!

THE WORKER , ...

Large Motor Generator Division's

Management Still “"In The Clouds”

Apparently oblivious to the reaponslb:lntneq of their posi-
tion, the new and young management of Large Motor Gen-

emtor Dept. are still swinging lmpplly from their lofty perches

in the clouds.

This week they flatly rotused to answer a written griev-

?ce presented by Shop Steward Williams to Foreman De
Althou;.,h Bro. Williams insisted on 2 written answer

Lascio.

“nee cording to Contract, De Mascio remained adamant sincee
- Mr. Wassmansdort had told him. he didn’t think the Union

had a case.

Even after the Union office notified: management

in Bldg. 41 of this flag I mt vwlatmn ot Contr u'i - 10 written

ANSWEr was recelvul

Onee again the Umon lmu. ealled tlns arlntran attitude of
this Division to.the attention of Mr. Mcintosh,. Manager of

~Employee- and -Plant -Community - Relations: ~'This “has Dbeen

‘necessary in the past as for example last Deecmbur when Mr.
. Wassmansdorf refused.- to issuc duphcaie 'séniority lists ac-

Lordmg to Contract,

And again in January

when Stewards

‘from all nvvr the Division — such as P, Dell.l Roceo, C. Scott,
J. Cog.,nuttd, H Wlllmms and R. Incobucci repnl'tod ﬂmt thvn'

P AL e -

(Lunlmuul on. l'ax,n ")

S e e e e we,
. 1
i . \ ‘

) aday Pmposa!

industrial Confro Job Committee

interviews Mayor Wemple

The Industrial Control Committee to Save Jobs met with
the Mayor’'s committee last Monday to discuss the plans of
General Dlectmc to transfer the Industrial Control work out

of Schenectady

3rd Shift Requests
‘ Change of Work

Schedule for Election
quest  from. the Srd shift to
uest from the 3rd shift to
change their ‘working schedule
as it aflects Election Day, Tues-
(I.u. November .2,

The regular se hedule calls for
the 3rd shift to report Monday
night and work into Tuesday
~morning which is Election Day,
Eleetion Day is a paid holiday
whereby the plant will be closed.
The 3rd shift is requesting that
they be allowed to have elee-
tion eve, Monday, November 1,
“as their holiday and report for
work Tuesday night.  This will
give them an opportunity to pet
the benefit of the holiday which
otherwise would be their sleep-
ing time,  They also pointed
out that this schedule would be
more convenient for them to g'ut
to. the polls to vote. The polls
are closed before they would be
required to return to work elec-
tion night, :

The Union has made this re-
quest to management on hehalf

heen received as yet.

et

ol the 3ed shilt — no reply has |

CIO Greetings
To AFL Parley

inws of
vention at Tos Angeles,

It was the first time in history
that the head of one of the labor

organizations had sent convention - |
Jwreetings fo {he hoad!of the other,

I

\PL ¢on-

Present  with: Mayor Wemple .
woere Father Finn, Chairman of the
Mayor's committee, City Manager
Blc‘-ﬁlllf, and’ several other mem-
bers of the-'mmmlttw |

The I. G (umnuttev pmnted out,
that among the several thousand
peaple who were scheduled to he
alfected by the Control move, a-
surved showed @ large majority of
the factory workers with well over
ten years” service with the G0,
Company.  The 1. C. Committee
stated that the survey also showed
the number of dependents of each
Control employee, along with | his
wuges and occupation.

The Mayor painted out that the
coployment situation was particu-
larly  bad ot the American Loco-
motive plant and he and other City
offictals had made an attempt to
some  Government  contracts,

(Continued on Page 3)

‘_‘l.o‘cal 301 IUE-CIO
 MEMBERSHIP

MEETING

Monday, 0ctober 1 8

2Znd Shnﬂ
1:00 P.M.

L th.fore Work) , ».
Est amﬂ 3rd Shlﬁs
7 30 P. M

The  closer vel: 1tl¢)115hl}) (IL\01~;-' o
| oping hetween the AFTand CI(‘)“ : L@CAL 301 HALL
1(3{ ljn\c@:l Ig(ldeil olmmn.u;;;n}ent _ ERIE BLVD. &. LIBERTY ST,
when (I resident  Walter ° X -
rlh-.-uL—ln-\rvsuln_n-it-tml.-(':r:tternfnl'-*gl'e.o.t—":--r'-- glﬂfigtjl?ﬁsof‘Dmtnct NO 3
the CTO (o the ' toBae

® Report of Conventlon
- Delegates

® Report of Committees
¢ Regular Oldtl of

Buqmess. -




provisions,

procedure
Seroup and that cach employee he

~working -on sume johs,
mands. all operators be classified

| filed a

oxees ssive lack” of

~ards Lesa,
'..___(loro ]mmt nut that. thn mvlmwdz_

273
crators Class D7
erson's seetion are doing Class “A”

Blde. Milling Machine Op-

in Steward Pet-

aemands
“AY and

woirk,  Union
cation to Class
CIeiRe, ’ :
Bldg, 64: . George
{ranslerred Lo o lower
Bldg. 64 in violation of
Union  doemands

reclussifi-
rate in-

King was
rated job in
seniority
Cor-
rection, '
CBldg. 273: R, Havlicek protests
vioaltion of Contract, Article V-8-
{e). Union demiands 8 hours’ pay-
ment at AER for work performed.

Bldg, -53: Mary McCarthy, 11/

22742 service, on Pre-Packing, has

been laid off due to lack of work
and offered only cleaning or ma-
bron’s work., Union demands prop-
er placement.

Losts Llw new (lvp.ulure being in-"

- Steward Kilmer pwn

ittated by supervision in
i an mnplnym- to. more than one
foreman,  Union demands regular
cbe wdhered  to in this
aszigned and  responsible to one
Foreman “only.

Bldg. 269 Gene Pirro was paid
only P.W-DOW for the 25 hours
lost beenuse of transfer due to
Inck of work, Union demands pay-
ment at ARKR, ' -

Bldg. 13: Switchhoard operators
and clectrical
trihution ~operators  in
Clongh's  group  protest  assign-
ment ol additional  duties  which
are molor and - erane repair work,
Union demands nummagement
revct this situation, - |

Bldg., 68: N, Garofolo, 11714736
service, has been laid off for lack
0l work and only affered punch-

press and l'mmv jobs, o Union (h--
nunmds proper placement.
CAP': T. Hannibal, Class

\womhlm, has been l.ud ofl due to

faek of work and offered only com--
-~ mon labor,.

Union demands proper
piacement.

Bldye, 273: 'Al.mw.' lathe

forence in classification of

Class “A"™ : o

Bldg. 269: Supervision has re-
fused to give classification and
rate cards to  employees - trans-

ferred into Steward Helen Nichols?
group, ‘Union demands this viola-
tion of Contract, '*\‘ILIC Vl-.i, b(_
corrected. ‘

Bldg. 28: Steward Altieri
pricvance protesting  dis-
(‘t'iminuti'mlg'.o_n part of Foreman
Genetti towards

Bldg, 76 Gloup in
tion - of
traet, Artiele V-1 (a), bm'mho n{‘
wml\. '

Bldg., 60

Lanotti, Diehmer; Done

LClass

' lrmlnmlwr
violation

- Union demands ('m'u,ctmn of this
violation,

assign<

maintenance —- dis-
Stoeward

¢or-
ey iminalion

FAN

. :uu'l":‘ |
“serew nuehine operators in Stews-
ard Brown’s group protest the dif--
men

Union: de- . forming

Cluss ©
Crate inerease.
hag

A, Kornacki. Un-
: mn demands “HH altuatmn he cor-
reeled, L
. .‘-aiow AL (l;"’"
Kaminski's section demand. vedue-
Foree¥ necording  to . Con- -

=

work load warrants recall of help-
ors previously Iaid off Lfor lack of
work,

Bldg. 273 Steward IR Rissland’s
group protest inadequate prices on
center plugs,  Prices were estab-
lished when the work was done on
small “lathes, 'These operators do
not have proper tools and. inspec-
tion operation has been added, Un-
ion demands management

proper .ul]ustmc-nt

Bldg.,  273: - Steclw mkus in
Steward Stockheim’s group protest
assignment of tinsmiths to perform
their work, Union demands man-

agement abide by apreement.

Bidg, 27: Steward Altieri pro-

tests the faet that he does not ro-

ceive duplicate seniority list ac-
cording  to «Contract. Union de-
mands  management correct this
situation.

Bldg., 273: Woodcock, Class
“C7 Floor Assembler, is doing
“BB" work. Umon demands
reclassification to Class “B” and
proper 'l'ute increase,

Bldg. 24: ¥, Traving, Clags “B”
has been laid oﬁ in

n[‘ seniority provision.

Bldg. 49: Steward De Masseco's
group protest lack of proper crane
scrvice,  Union demands manage-
ment investigate and correct sit-
uation, “

Bldg, 273

B Toolmaker, requests upgrade
to Class YA b sed on- his senior-
ity, performance and ability,

Bldg, 49: Steward I, DiManno's
group protest  Foremun Morten-
son's lacek of experience on the job
he is assigned and consequent poor
Judgment  exercised affecting  the
welfare of the group. "

Bldg, 273: Steward R. Ellis has
filed o gricvance protesting dix-
shown by supervision
in not seleeting him [m' um,l ading
according to  Article <D-(c)-(4).
Union domands m.ln.lg'mnent
rect this situation.

Hweot (Jl.lsc'. “H”
(.lHHIL.',‘nL(l and per-
Class  “B”  Intermediate
work, Unjon demands reclussificu-

A.

llld;,. 1:.
Taol Grinder, is

“tion and pmpul' rate inerease.

Bldy, 2 D. Fredericks, TRMO
.”, is performing Class “BY
Lnion demands reclassifi-

‘to Clags “B" and proper

work,
HERTNE
Riano

Bldg. 285: Steward L.

‘pmtosts TForeman Luther’s refusal

to. discuss ‘cased and negotiate in

good faith, Union demands mun-

',lg‘ement (.nn(,ct, this situation.
Bldg.

ause. of Lo wrist injury.
deniands she be' placed,; amce the

condition has tmprmocl
‘ htu“ard I*m*mw has
“liled a grievance for J. Tamoluinas
, Copr nto-;tlm,
Groups under . ‘-tm\-~l:-,

Bld;,. ’73

duu11n1111.1ti011 on the

part of Toreman Whitniyer, Union -
wdomandsy; mm lg'onmnt (om,vt, this N

s'lLlI:lLIim.

make

Fred Hudson, Class

¢coy-.

H. Guerriecro.was re-
mu\cd Ilnm her JOh on 9/3/54 be-
Union ... Jis

Large Motor Generator Division's
Manageaﬂem Still “In The Clouds"

(Continued from lge 1) o {

grievances were not being answered ‘nor were extensions re-
And again in March when the Dept. arbitrarily at-

quested.

/

tempted to remove a Shop Steward in violation of Contract.
And again in August when Foreman Messier refused to gwo

a written answer to Shop Steward J. Novak,

And again in

bvplomlwr when after over 1 year of patience and tolerance on

the Union’s part to settle prices and methods of payment on

the Erection Assembly job in Bldg. 16, the Dept. refused to

~~meet allowances formerly agreed to and in fact refused to meet
with the Union to discuss the shortage in pay.

ment's answer instead, to the labor trouble they had provoked,
was to issue a Bulletin claiming they had been “stampeded”

into a pay or else proposition,

The Union feels it's about time for management to in-
struct this Dept. to stop playing: general with their com-
muniques and get down to earth in their labor relations. The
people ot this division, while they expect the Dept. to abide
by the Contract, have shown by their tolerance and patience
that there would be very little Jabor trouble if they could deal
with persons who had some conception of factory problems.

Members Vote for

Long Thanksgiving

Holiday Week End

(brmhnued from page 1)

“The arrangement for holi-
day pay on the Friday follow-
ing Thanksgiving was made
possible this year as a result

of the 1954 contract negotia- -
tions, whereby the Company_

LO‘reed to a Union demana

thcl,t holidays falling on Satur-
day would be celebrated and

James DeMasseo
In Hospital

Jim NéMas sseo,
- Member and 201
Turbine Division, was ]'mhpltllll'/(
lagt week due to an injury, )

We join with his many friends
in wishing Jim a speedy recovery
and rveturn to the job.

Fxecutive Board

Starting Rate
increased

paid for either on the Friday
prior to the holiday or on an-- "

other day that could be mu-
tually agreed. upon.

Local3l
Mim' L) freidrers

' hl,mmi lev
‘rmu s \‘u u:onn‘ ﬂm‘v :_:'—:

A SR iy s Ry A, buien am
' il M\m\u LY ;"-uﬂ'n m\un ane nn'nn
mnnhur l'llnu t‘lvnoln or'

k- g 1-' [AEER
I, GHARNY AT it aF

t-:u MER rmw g}mmu

) hu ,- ﬁu

See Ywa‘
Shop Siewmﬂ

- placed
i Tube, 1.51 AER (new rate 1.555).

juatment o 151

The Depart-

leader from Gae- .

~ Shop Steward P. Strock filed “ n :

~grievance for Teresa Galardi for

correct starting rate when she was
on Clean  Hand Vacuum

The Dept. started her at 1.42 when
she should have started at 1.
nceording  to . Contract, Anrtig
X-3-2, | |

The case had to be taken to the

managenient level to win the ad-
AR for

ber md mvolvcd

the |

.
3
'

’
s
4
1

WHY DONT
You TRY
ouR SOULE "

ON JAPAN - WOMEN SILK
JWORKERS WENT ON STRIKE
PROTESTING A COMPANY
RULE NOT ALLOWING THEM
TO LIVE WITH THEIR HUSBANDS

st (,Em ;
CAC or | CIRCUIT
oc? DIAG RAM) i Pu T
' “NouTwuTt

TSHE puBLIC
CONKED OuT
[BEW-AFL

AT A RECENT
CONVENTION....
15,000 ELECTRICIANS
oN HAND To FixX

l'l‘o}_

ON NOQWAY SERVICE EMPLOYEES
IN ADDITION TO THEIR REGULAR
WAGES ARE ENTITLED TO 10% OF
THE auswass TURNOVER. ..

H '._"ﬂ\"

BLABOR FEATURES

Local 301 Invited to
Join Local Area
CIO Council

”l‘he Schencetady Avea Industrial
AUmons Couneil has invited Local
301 to join with them -and send
representatives to their next meet-
ing which is to be held in Amster-
dam this week, - :
In a letter {rom the Council’s
president, - Sandy Morrenle, Local -
S0L was praised lor winning a
Ctremendous  victory and it was
pointed outl th.lt the Unions in the
CIO extend us the he: wtiost wol-
come into their ranks.
The Officers and xecutive Board
ol TLocul 301 voted Lo aftilinte with
the local Councily however, repre-
:uunt-atlrin bo the L,olm}.m.l by ILII," William Cain {s pictured above
Local 801 . cannot officially  take i . SR
S showing Shop Steward . Zecea
place until delegates are- elected |, ek he recgived for over
. by - the membership, The election the  check. he reccived or e ,
i . g F96,00 in 10L:nllr-l|\n Juate ml|u~,t-r
of delegutes will tuke place at the o ,
-“N,c:\-'ember 111’(-3'111‘15@1"ship meeting‘.\ ment, LT
S - When = Steward: .Zn('c:l _ -I'llqd A
grievance Tot" Bro, Cain, htaﬁil‘m
Tool Grmders ’&o Ge'& that he had been doing the coms
plete job ~on. Hydrogen. ]*urnau.
Better Serwce ~ Class “B”, Foreman Wilson agreed
- Although  the Carboloy Tool to increase him to the, job rate
Grinders commenced work at 7:00 _effcetive '8'/ /64, Since this was
AM,, the Planner who serviced ot satisfactory, the  case was
\',hem did not start work until 8:00 . \moved “to the m;magement level
.M. - Since prices were often not ‘where the Union Committee suc-

available at the start of the shift,

excessive lost time
carnings resulted.
Through a written

and 1({55'

gr ievance * the

Retkdéctive Rate
" Increase Won

~eeeded in having the rate mcr ase
of  made retroactive ‘)/1 /b4 -Bro.

~Cain’s check for over. $96. 00 was
mqnlt of tth settloment '

filod hv Shop - Stew ard B, .‘atn.f.a]\,
su}wwmnn has agreed to lm\m the -
. lmnor start. his_day .

as the oper 1Lms.

the stme

U{} \ M

-V ?UR Vd)ﬁ:ﬂ m

ﬁhc ONE ﬂmt

Forred  to

> Lol
wol - Lhere
do
| to Uprevent
transferned,

l‘nllnck“"(lommded that

work

) \'(;I ‘\F

partment

Industrial Control
Job Committee

_ (Continued Trom pagoe 1)
Tho committee assumed  he
the Army tank order
which finally was placed with the
Genernl Motors Corp,

Owr  committee advised Mayor
Wemple that any efforts to pro-

re'-

cure work for Schenectady was
wholeheartedly endorsed and ap-

preciated however, one of the prob-
lems facing Schenectady at’ pres-
ent was to stop jobs from being
transferred out of the City, There
is not much point in encouraging
into the front doors if as
much, if not more, work is leaving
through the back.

The 1. C. Committee pmntcd out
that already over 2,500 factory

cmployees had been laid off during

the first nine months of this year,
while another 2 ,.)00 had bheen trans-
ferred to otho jobs during the
same period, |

- While the Mayor's committee did

hot indicate too much alarm over -
De-

of" the Control.
leaving  Schenectady.

Lhe prospect
prrtment's

they, did request more information.
-~ period

and data. The 1. . Comniittee
aaread Lo send a (.'0])_\'_‘ ol tl_ui sUr-
they - had made,” wlong
other information cnntumlm, the
layalfs this year. Our committee
notified  the Mayor that they rep-
rosented the employees i the Con-
Department,” were  employed
themselves and they would
ceverything within their power
the wark from being

| Textile Workers

Oppose Coniracts;
Fight $1.20 Min.

\'m\ Nork—William olloc l\, oX-

_vcul.wv vice-president of the CIO

usked the De-
exclude
woolen

Toxtile Waorkers has
of- Defense to
wets  all

from Army cont

and worsted companies that ave

seeking  legal suspension of the
$1.20 minimum hourly wage in that

industry,

The minimum was recently set

by the Dep: wiment of Labor under
~the Walsh- Ilc-nle\' Act but 1§ under

attack in the courts.

What makes Dollock’s ‘uctum

particularly important at this time
.is an impending government pur-

chage of more than 6 million yards

of all wool serge for the Army’'s
new green uniforms,

Tna letter to Secretary

which participated in the ﬁlmg ol

an injunction which’ is now holding’

Sup the $1.20 minimum, should be

~excluded from hl(l(llm, on, the new
case s

uniform’ order until the

settled. in the.Courts, SR

i doctor as soon as possible after

with -

- I\nm\ and remember that when he
Cis o injured  in

RIGUT TO CHOOSE A DOCTOR
O
CTHIS

'C‘nmpany for payment

Wll.son,
all- firms - \\ntun grievance: pomtnu, out-that: =i}

= the work load on 3rd thit in Bldgs.

“ place an Inspector on 8rd shift to
= Ankeenee off

T BAFETY
HAZARDS 10 Youp
GHOP STEWARD

N 7EL Y/

Medical Treatment for
injured Workers

An injured worker must report
an accident immediat(lv in, order .
to protect his rights to ('r)mpenml-‘ ' !
tion benefits. R b

Jrom the time he 1'epmts hlb
aceident it is up to him to protect.. . -
his health in order to get well:
soon as possible.” After ally
ponsatmn benefits at best are: onl\’
$36.00 0 week and nobady todc_u
can live on that sum and support
v family, too. Tt is the aim  of
every injured worker to get well
us fast as possible in orvder to get
back to his usual work.

To do this, a worker should see

he is hurt and submit himself for
treatment,  Of course, if the acci- :
dent was not a serious one the
trentment will be for a short
of time. TIf it is more
sevious; the treatment may extend
over a longer period of time. R

A worker may wish to “avail ok
himself of the treatment offered ‘
to him by the . ("ompnnv at its
cliniey but every worker should '

e T e e LT e e T T e I it iamer.

3

the plant he ecan . ¢
chonse his own doctor either im- '
modiately or at any time during .
which hee still needs a doctor’s
care, . Me does not have to take
anyone's suggestion as. to which
doctor to o to for treatment,
After-his doetor files a report with
the Company, the Company is ve-

quired under the law to pay the
worker's

s doctor for the treatments, S
REMEMBER, YOU HAVE A |
YOUR OWN CHOICE AND-
COMPANY 18 REQUIRED
Ty - PAY . THEE DOCTOR TFOR
THESE TREATMENTS. . L
In addition to payment bv tlm LIS
Company  of medical - bills,” the
Company muqt alqo pay. for. drugs
bought by the «injured worker, Be. "
sure to get a receipt from your -
drug “store for these drugs.: You:
can then leave these bills. w1th
the union’s lawyer aud he will see’
that they are presultcd to tho

Third Shm Enspectw
Added Thru Grnevance

hhnp htowmd O.,McCabe ﬁled ar

16 .m(l 60 warranted the addition
. v,

Cof an Thspector, 3
Supervision agreed this week to i

dhis.work. oo
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