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M.H. Negotiations Seminar

See Page 3

SEA FORCES STATE

.TO RESTORE D of T
SINGLE-DAY SHIFTS

Employees Will Work

T —
———— A’

L Employees
CSEA Launches Pact Grie
Against Mental Hygiene Dept. For

itter'

Failure In Career Ladder Talks

ALBANY — The Civil Service Employees Assn. has initiated a contract grievance

] against the State on the matter of a patient care career ladder for Mental Hygiene em-

ployees, accompanying the announcement with a blistering aftack on the State's refusal
to consider on-the-job experience as a valid criterion for promotion.

CSEA leaders noted that sev-
eral hundred CSEA Mental Hy-
glene delegates, convening at the

CSEA Acts

Judicial Conference
® Waives Age Limit
For Aide's Exam

MINEOLA — The Nassau
chapter, Civil Service Em-
ployees Assn. and the Judi-
clal Conference have favor-
ably resolved a dispute over the
eligibility of a court employee to
takea promotional examination.

The Judicial Conference, in a

[5) letter to chapter president Irving
Flaumenbaum last week, waived
technical objections that had
barred Matthew G. Dougherty of
Levittown from taking the ex-
amination, because he was three
weeks over the age limit,

The chapter had argued that
Dougherty would have been eli-

(Continued on Page 16)
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Granit Hotel In the Catskills last
week end for a workshop session,
had Dbitterly denounced the
State's refusal to live up to its
contract commitments, and called
for appropriate actlon to be
taken by the CSEA if the Ad-
ministration refused to live up
to its obligations.

CSEA, which broke off talks
on the career ladder last month,
is contending that the State had
refused to “participate bilateral-
ly,” as the contract states, In the
development of the career ladder
that would affect more than 26,
000 employees in ward service
titles in Mental Hygiene institu-
tions. ]

Detailing the charges, CSEA

Niagara
Victory

LOCKPORT — Nearly 800
white - collar workers em-
ployed by Niagara County
have overwhelmingly rati-
fied a work contract nego-
tiated by the Civil Service
Employees Assn. The con-
tract, coming after seven
months of frustrating and
bitter talks between CSEA
and County bargainers, pro-
vides for 14 percent pay
raises or $919 in raises,
whichever is greater, over
two years. The contract was
endorsed at Leader press-
time and complete details
will be spelled out next week.

president Theodore C. Wenzl satd
that not only does the contract
for Institutional Unit employees
mandate “bilateral participation”
in the career ladder development,
but that a supplementary Mem-
orandum of Agreement, signed by
State Office of Employee Rela-
tlons representative John Hanna
Jr. and having the same legal
force as the contract, insures
that ‘“‘appropriate alternatives to
the requirements for educational
attainments for present incum-

(Continued on Page 16)

ALBANY—

employees of the State Department of Trans

n Original Schedules

Ighway and maintenance

volved In snow and ice removal across the State will return
to the single-day shift arrangement that was in effect prior

to Dec. 24 by this week end, the
Civil Service Employees Assn. an-
nounced at Leader presstime.

The order to rescind changes
in shift work came after days
of intense pressure from CSEA
on the State to withdraw or face
the rage of DOT workers who
were fast getting beyond con-
trol. The Indication was that
these aldes were determined not
to work during any future snow
crisis unless their demands were
met.

The employees, who work out
of State facilities in the various
counties and are responsible in
varying degrees for snow and
ice removal on State and Inter-
state highways, were reassigned,
beginning Dec. 24, to four shifts
covering 24 hours a day, seven

AGREEMENT === Helping hands are joined by Suffolk CSEA
chapter president Frank J. Imholz, second from left, and Brookhaven
Town Supervisor Charles W. Barraud after agreement on gains for
new two-year contract. At left is George W. Harrington, president of
the CSEA’s town hall unit, and at right is Nicholas Boggi, president
of the town highway unit, The contract brings pay boosts of 7-10
percent in each year of a two-year pact plus fringe benefits in new

arcas,

days a week in order to eliminate
payment of overtime in conform-
ance with an Administration aus-
terity directive issued Dee. 4 to
all State departments and agene-
cles. i
Overtime Restored

The employees will return to
the status quo prior to Dec. 24,
which means that they will, in
most Instances, work a day shift
again and be called out on over-
time after the normal work day
in case of emergencies. When the
Department of Transportation
announced the new shift arrange-
ments in mid-December, CSEA
registered strong protests with
the Administration and called
for a meeting with Governor
Rockefeller. The Governor re-
plied on Dec. 22 that he was con-
fident that the matter “can and
will be resolved” in the best in-
terests of CSEA members and the
citizens of the State, and asked
that CSEA meet with the State
Office of Employee Relations

If.
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It Can Happen Again

Low Morale Among
Police Triggered
Angry Strike Act

HE cop on the beat has
been shot at by snipers,
slashed by a knife, exposed
to Intolerable verbal abuse

and vilification, and accused of
corruption. The fireman has
A(Continued on FPage 2)
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(Continued from Page 1)
been the target of bricks and
bottles, hurled at him while en-
gaged on his dangerous mission
of firefighting. Sanitation work-
ers are made the public scape-
goats for dirty streets and delays
in snow removal, even when a
high proportion of their equip-
ment is in an advanced state of
neglect and disrepair. Civil serv-
ice employees in other classifi-
cations, no matter how dedicat-
ed, are too frequently regarded
by the public as drones, even
though the quality of public
service is so often marred by im-
possible, administrative red tape
not of their making.

It is not necessary to condone
the job actions taken by the
police and firefighters that had
the City of New York precar-
fously perched on the brink of
disaster. It is necessary to un-
derstand the frustrations and the
low state of morale that have
driven these men to a course of
action in defiance of their own
better judgment and their dedi-
cation to their work and to their
careers. The ruling of the Court
of Appeals —that the Patrol-
men’s Benevolent Assn. suit for
pay parity with sergeants raised
an issue of fact that should be
determined by a jury — was
hardly the precipitating cause
for the police job action. It was
simply the straw that broke the
camel’s back, another frustrating
setback that ignited the time

s rapidly changing, volatile so-
clal climate.

The PBA parity suit was ob-
Jectively considered in the clois-
tered detachment of the judic-
iary by a total of 13 judges—
one Supreme Court Justice, five
Appellate Division Justices, and
the seven Judges on the Court
of Appeals. Of the 13, six held
that the policemen were entitled,
under their collective bargaining
agreement, to pay parity with
sergeants. In dollars and cents,
these six judges ruled that the
policemen were entitled to $2,-
700 in back pay, plus a regular
salary increase of $100 a month.

Seven judges, a majority of
one of the 13, believed that there
was sufficient doubt on the is-
sue of a binding agreement to
warrant a trial on that fact.
None of the 13 judges who heard
the case even remotely suggested
that the PBA suit was without
merit. Retroactivity in this case
goes back to December 1969, and
now the issue must again thread
its way through the brambles of
the legal structure.

The financial stakes in the
lawsuit are high. The collective
bargaining agreement with the
police is interlaced with the
agreements covering Transit
Authority Police and other uni-
formed forces, that are estimat-
ed to total a staggering $200
million.

Under the State

fuse of long sn Hre—police
anger, resentment and bitterness
generated by public abuse and
lack of Administration support
for a policeman doing a job in

Selection Made
For Sunmount Bd.

A Malone resident, Elizabeth
Donovan, has been designated
by the Governor to succeed
Charles Murray as a board of
visitors member at the Sur-
mount State School. Her term
concludes Dec. 31, 1974.

potee—wWho engaged in job action
are subjected to a penalty loss
of two days’ pay for each day
of wilful failure to perform
duties. The PBA has demanded
amnesty from the penalty. In
past years, the Legislature grant-
ed amnesty to New York City
teachers, Transit workers and
other groups who went out on
strike in violation of the Taylor
Law and its predecessor Con-
don-Wadlin Act. Edward Kier-
nan, the embattled president of
the PBA, is known in Albany
as a persuasive spokesman for
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Office: (516) 542-2858.

868-3700.

(516) 868-7715,
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Phene (518) 371.6729.

their immediate family,
CSE&RA, PO, Box 772,
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Yacation Bonanzas!

ROME AND FLORENCE — At Easter, April 8 o 18, only
$371 complete. Five days in Rome, three in Florence. Meals,
flight, rooms, sightseeing throughout. A CSE&RA favorite.
Write Samuel Emmatt, 1060 East 28th St., Brooklyn, N.Y., 11210,
After 5 p.m. telephone (212) 253-4488.

AIR/SEA CARIBBEAN CRUISE — SS REGINA —
Via KLM Royal Dutch Airlines New York/Curacao and sailing
from Curacao — leaving Feb. 20 and returning Feb. 27,
$296.00 up. Price Includes: Cruise with all meals at minimum
cabin value of $129.00 and transfers. PORTS VISITED: Curacao,
Trinidad, Barbados, Martinique, St. Vincent, LaGuaira (Caracas,
Venezuela). Write to Mrs. Blanche Rueth, 96 Whaley St., Free-
port, N.Y. 11520. Tel.: Home (516) 546-8888 after 6:00 P.M.

Air/Sea Caribbean Cruise — SS REGINA — Via KLM
Royal Dutch Airlines New York/Curacao and saiing from
Curacao — leaving March 13 and returning March 20, $296.00
up. Price Includes: Cruise with all meals at minimum cabin
value of $129.00; Transfers. PORTS VISITED: Curacao, An-
tigua, Guadeloupe, St. Lucia, Grenada, La Guaira (Caracas,
Venezuela), Curacao. Write to Miss Emily Riordan,
Broadway, Suite 709, New York, New York 10036, Tel: (212

ISRAEL — March 2 to Il. Via KLM and with beautiful
weather. Only $515, plus $20 gratuities. Visiting Tel Aviv, Jaffa,
Haifa, JerusaYem, Bethlehem, Negevt, Gaililee, Caesarea. First
class hotels, breakfast, dinner and sightseeing inc!luded, Write
Irving Flaumenbaum, 25 Buchanan St., Freeport, N.Y. Phone

ARUBA — April 24 to May 1.
flight, hotel rooms, deluxe meals, glorious beach and sun

Write Mrs. Grace Smith, R.D, Box 1195, Waterford, N.Y.

1501

Only $326 complete, with
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Open only to members of Civil Service Education & Recreation Assn and
For Fall and Winter prograsms brochure,
Times Square Station,

write to

H

s

New York, N.Y. 10036. E
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his men and his causes and may
succeed in getting legislative
action, even though Senate Ma-
jority Leader Earl W. Brydges
has publicly predicted the pos-
sibility of legislative reluctance
to grant amnesty.

Another Crisis?

In view of past legislative
practices granting amnesty to
other employee groups, failure
to act accordingly in relation to

‘police may well precipitate an-

other crisis. It may indeed be
that the Legislature may feel that
it must at some point draw the
line on amnesty. If that line is
drawn adversely to the police,
such action will not sit well with
a cop who has been stabbed and
who feels the sting of public
abuse.

APPOINTED — Thomas

D. Sheldon has been appointed
deputy commissioner for elemen-
tary, secondary and continuing
education, effective Feb. 1. In
his new capacity, the 50-year-old
Sheldon will supervise and coor-
dinate all department units and
activities concerned with elemen-
tary, secondary and continuing
education.

Your Public
Relations 10

g By LEO J. MARGOLIN
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A Slice Of Revenue Pie

TO OUR CIVIL SERVICE readers, revenue sharing is not
a new subject. This column discussed revenue sharing pre-.
viously because it is critical to the future of civil service.

REVENUE SHARING IS the principle by which the Fed-

eral Government, the most ef-
ficlent tax collecting agency in
the world, shares a small per-

centage of Its revenues with
cash-short states and cities.

AS OF THIS WRITING, the
nation’s cities and states are
short between $20 and $30
billion.

PRESIDENT NIXON IS mak-
ing revenue sharing the major
domestic thrust of his Admin-
istration» for the second part of
his term.

THE STATE OF NEW YORK

alone is short $1 billion. Gov-
ernor Rockefeller g &€ The
dusl”®q  states and cities

would collapse without revenue
sharing.

FOR EXAMPLE, the State of

New York gets back only 11.75
percent in Federal grants of
what its taxpayers contribute to
the U.S. Internal Revenue Serv-
ice. Comparatively, Alaska gets
back 51 percent.

TO BE BRUTALLY realistic—
no matter what some ostriches
say—revenue sharing holds the
future for state and municipal
civil service.

UNLESS THE HUGE bundle
of Federal tax money is tapped,
there is really no place states
and cities in €inancisg i

revenue.

WE HAVE SAID AGAIN and
again that the bottom of the
barrel for states and cities is.
ciose at hand. Real Estate Taxes

(Continued on Page 12)

Suffolk Cty. C.S. Commission
To Hold Promotion Exam For
Supervising Probation Officere.

RIVERHEAD — The first civil service examination in
Suffolk Co. since 1965 for the title of supervising probation
officer must be held by March 31, 1971, as the result of a
favorable decision on a petition filed by the Civil Service

WO 2-0002

MEN-WOMEN — We'll Teach You To Earn High fcy

with STENOTYPE

The AUTOMATED Machine Shorthand
Uses simple ABC's—No prior steno or typing needed

CIVIL SERVICE & BUSINESS NEEDS YOU
Court Reporter—Legal-Exec. Secretory—
Free Lance Reporter
Attend Days/2 Eves./Sats. Only
FREE PLACEMENT TO OUR GRADUATES

259 BROADWAY (opp.CityHail)

STENOTYPE ACADEMY

Prepare for next exam coming for

ADMINISTRATIVE
ASSOCIATE

(-]
CLASSES MEET
WEDNESDAYS AT 6 P.M.
at 126 East |3th St., Manhattan

el
Course Chairman: RALPH LEONE
@

VISIT A FREE CLASS SESSION

DELEHANTY
INSTITUTE

for further information, call:

GR 3-6900

Employees Assn. with the State
Supreme C'ourt.

The  petition was filed by
CSEA on behalf of some 40
Suffolk County probation of-.
ficers, charging that no com-
petitive promotional examina-
tion for supervising probation
officer had been held in more
than five years.

The County had stated that
it requested the New York State
Department of Civil Service to
hold an examination; however,
the Supreme Court decision
states that “while the Civil Serv-
ice Dept. ‘performs the service
of holding civil service exam-
inations’ the responsibility !or.
ordering and conducting exam-
inations is on the respondent
(Suffolk County).”

The decision also states that
the County admits that there
has been no such exam since
1965 and that the Director of
Probation of Suffolk County af-
firmed the need for such an
exam,

The decision
down by Justice
Cromarty.

was handed
Arthur M..

CIVIL SERVICE LEADER
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ford, Conn., under the Act of March
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GOOD PENMANSHIP — amicable

agreement in Levittown School District, providing
10 percent salary boost and decrease in hospitali-
zation cost, is signed by school board president
Mrs. Angela Rubino as Nassau CSEA chapter pres-
ident Irving Flaumenbaum looks on. At right is

staff association,
school assistant superintendent for business Dr.
John Lukinchook, CSEA negotiating team member
Frank Fasano,
Champney and administrative assistant for busi-
ness John R. Lenz, Confract affects 600 employees.

Mrs. Dorothy Deller, president of women’s office

and standing are, from left,

CSEA unit president Clarkson

CSEA Wins Big Breakthrough
On Use Of Personal Vehicles

ALBANY—Several major changes have been made in the State’s rules on employees’
use of personal cars for official business, as a result of efforts by the Civil Service Em-
ployees Assn., but a CSEA official sald the changes are ‘“not enough.”

CSEA executive director Joseph D. Lochner reported last week that State Budget

Director T. Norman Hurd has
released the revisions in the pro-
cedures for use of State cars by
Albany-area State employees.
The Employees Assoclation had
volced several complaints dur-
ing the last few months, charg-
ing that the policles and pro-
cedures memorandum issued by
Hurd some months ago caused
inconvenience, inefficlency and
waste of taxpayers’ money and
constituted a “penny-wise and
pound foolish™ approach.

One major change in policy
allows department and agency
officlals to authorize employees
whose work station is at or in
the vicinity of Albany, and who
do not meet other specific cri-
teria, to use their personally
owned cars for State business
originating from the Albany
area for round trips of 50 or
less miles dally (100 or leas mliles
for two-day trips, etc.), and to
be reimbursed at the maximum
mileage allowance rate.

Formerly, many employees
were forced to use pool cars
from the Office of General
Services, frequently encounter-
ing delays and thus losing val-
uable work time.

The revised memorandum con-
tinues:

*Thus, for trips averaging 50
miles a day and under, originat-
ing elther from the officlal sta-
tion or from the place of resi-
dence, employees may be auth-
orized to use personal cars and
obtain the maximum mileage al-
lowance. The Office of General
Services will continue to dis-
patch pool cars for trips aver-
aging 50 miles or less a day
when such service is requested
by departments and agencles.

“In order to obtain relmburse-
ment at the maximum mileage
allowance rate for the use of
personally owned vehicles an of-
ficlal State business orlginating
from the Albany area for round
trips of more than 50 miles a
day . . . an officlal or employee
must submit with his Travel Ex-

pense Voucher (AC-132) an Au-
tomobile TUse Request (OGS
Form FM-64) contalning a cer-
tification that an Office of Gen-
eral Services pool car was not
avallable.

“If the requirements set forth
in the previous paragraph are
not met, reilmbursement for per-
sonal car use shall be based on
prevalling first class rallroad
fare for the equivalent distance
as is provided under the Comp-
troller’s travel regulations in
cases where the common carriers
could have been used rather
than personal cars.”

Other signi€icant revisions in-
clude the authorization of em-
ployees in official travel status
to use State-owned cars for
transportation to eating places
and to other areas “for reason-
able necessitles and amenities.”

Lochner commented, “This

Cleary Named
FieldSupervisor

ALBANY—Edwin J. Cleary,
a fleld representative for the
Civil Service Employees Assn.
since 1967, has been promot-
ed to regilonal fleld supervisor
for Long Island. He succeeds
Arnold Moses, who died last
month.

In his new position, Cleary
will direct the activities of nine
CSEA fleld representatives on
Long Island.

As fleld representative, Cleary
served CSEA members in Suffolk
County. Cleary, 51, was graduat-
ed from Textile High School in
New York City and took courses
in business administration at
New York University.

Cleary’s promotion was effec-
tive Jan. 18, 1971,
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move was a step In the right
direction, since it relaxed some-
what the rigidities of the orig-
inal memorandum. However,
CSEA is not satisfied with these
revisions—there must be more
changes and we will await reac-
tions from our members who use
State cars. There Is a long way
to go before we will consider
this matter resolved in the best
Interests of the employees.”

Special Non-teaching
Committee To Meet

ALBANY-—Bernard Silberman,
chairman of the special ad hoc
committee on non-teaching school
employee organizational problems
for the Civil Service Employees
Assn., has announced that the
committee will meet Friday, Feb.
5 at T7:30 pm. at the East
Jr. High School cafeteria, 160
Robinson St., Binghamton.

Members of the committee are
Francis Miller, Vincent Alessi,
8. Samuel Borelly, Richard Tar-
mey, Edward Perrott, Frank Fa-
sano and Irving Flaumenbaum.

\-’3\ : -
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John L, Carey,

| Fine Art Of Negotiations

Taught To Mental Hygiene

Aides At Two-Day Seminar

By PAUL KYER

ONE are the days when
bargaining for State
Mental Hygiene Dept. em-
ployees and other State
workers was a matter of a
few representatives of the
Civil Service Employees
Assn. and members of the
Governor’s Cabinet meeting
in Informal sessions and
coming to agreements on
wages, working conditions,
pensions, etc. The Taylor
Law—loved by some and
cursed by others—has made
the task of negotiating prac-
tically everyone’s business
these days.

Because items of negotia-
tion now range from a State-
wide level down to the In-
dividual level, the Employees
Association held a two-day
seminar at the Granit Hotel
in the Catskills to demon-
strate just how the job
should be done. The task
was accomplished through
the professional expertise of
articulate and knowledgeable
CSEA staff members, which
included Robert C. Guild,
John M. Carey, John A. Con-
oby, Bernard J. Ryan and
Joseph P. Reedy. CSEA pres-
ident Theodore C. Wenzl
later paid tribute to Gulild
as the innovator of the sem-
inar idea.

Legal aspects—such as

contractual grievances and
disciplinary hearings — were
ably handled by James
Featherstonhaugh and James
Roemer, members of the
CSEA legal staff. Matters
covered by the State Mental
Hyglene Committee were de-
talled by Mrs. Julia Duffy
and William McGowan, who
are committee members and
CSEA board members.

Irate on Career Ladder

The program began on an
angry note for the 230 Men-
tal Hygiene delegates who
represented 33 Institutions
throughout the State and the
source of irritation was the
State’s alleged refusal to llve
up to its patient care career
ladder. (See story on Page
1.) Several spoke with un-
usual bitterness and called
on the Employees Associa-
tlon to take “appropriate
action” to make the State
Administration live up to its
obligations.

In smaller groupings, the
workshop delegates learned
they can bargain at their
own hospitals for things
ranging from the proper
room temperature in labora-
tories and offices to day care
nurseries on the grounds to
criteria for job promotions
in the labor and non-com-

(Continued on Page 8)

James Roemer, at microphone, a ember of thc CSEA

legal staff, talks on disciplinary hearings as William McGo-
wan and George DeLong, CSEA fifth vice-president listen.

;:t of CSEA headquarters staff, explains

that negotiations are now practically every member’s busi-
ness. Looking on are field men Felice Amodio, left, and

Tom Brann.

James Featherstonhaugh
talks on contractual grieve
ances. He is a member of
the CSEA legal staff.
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HELPING HANDS — with right hands high, Nassau Civil
Service Employees Assn., chapter president Irving Flaumenbaum,
left, and County Executive Ralph G. Caso swear in officers of Plain-
view Division, Nassau County Medical Center unit. Taking oaths
are, Doris Scherer, recording secretary, center, Mrs. Katherine Neil-
son, treasurer, in dark glasses, and new president Graydon Knott.
Other officers are vice-president Robert Short, corresponding sec-
retary Ann Sinclair and sergeant-at-arms Thomas Fitzpatrick.

COLLEGE
CREDIT

YOU WHO HAVE NEVER
STARTED COLLEGE OR HAVE
LESS THAN 60 SEMESTER
HOURS OF CREDIT, CAN NOW
BEGIN STUDY AT HOME.
WRITE FOR FREE
COLLEGE BROCHURE.

HIGH SCHOOL

IF YOU ARE NOT A HIGH
SCHOOL GRADUATE CHECK
BELOW FOR FREE BROCHURE

GET YOUR DIPLOMA

See Sample Lessons

$6,146-7,304. Deadline to file an
application is Feb. 22, according
to Exam Notice No. 23-294.

Openings occur Statewide, says
the Department of Civil Service
in reminding applicants that the
main standards deal with phy-
sical, medical and character re-
quirements. As with experience,
the minimum for education has
also been eliminated.

Wanted are males who are in
strong physical shape and have

Help Wanted
BOOKKESPER — A/R, experienced,
hand posting, retail, salary open, pleas-
ant surroundings. YU 6-1660.

AMERICAN SCHOOL
New York Office

276 Fifth Ave. (30th St.)
New York, N.Y. 10001
Phone BR 9-2604

[] HIGH SCHOOL

[] COLLEGE 9AP45

Dept.

On February 1st Leader subscription
price goes from $5.00 to $7.00 a year.

If you subscribe hefore
February 1st, you save $2.00.

If you want to know what’s happening
to you
to your chances of promotion
to your job
to your next railse
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen-
ing In civil service, what is happening to the job you have and
the job you want.

Make sure you don't miss a single lssue. Enter your sub
scription now.

The price 15 $5.00. That brings you 52 issues of the Civl
Bervice Leader, filled with the government job news you went

You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Warrea Street
New York, New York 10007

{ enclose $.00 (check or money order for a year s subscription
to the Civil Service Leader. Please enter the name listed below:

NAME

ADDRESS Zip Code

Also Big Draw For Bldg. Guards

Eye Tremendous Turnout’
For Elevator Oper. Jobs

Droves of applicants are expected to answer the call for elevator operator, a State
title where neither education nor experience requirments have been set. The same applies

to the building guard title.

Both posts will have a $5,520-$6,564 pay range going

cutoff date has been announced
as Feb. 22.

Prime qualifications ask only
20/40 vision in each eye plus
the ability to hear adequately
and tc distinguish colors. Good
character is sought, also, as the
State may bar appointment of
persons cer:victed of a felony or
misdemeanor. A written test,
tentatively planned for March
27, will pose questions on pub-
lic safety situations and follow-
ing directions.

Elevator operator openings
are available in the following lo-

Report Increase In Wage
May Attract Multitudes
To Security Officer Title

A hike in entrance-level salary for security officers,
scheduled to take effect this April, is expected to provide
added momentum to the recruitment drive currently under
way. The new pay scales for this no-experience-needed post:

20/40 vision in each eye as well
as good hearing and the ability
to distinguish colors. Height
must be at least 5-foot-7, while
character must meet the level to
be deputized as a peace officer.

The upcoming Mar, 27 exam,
open to all who meet these
criteria, will deal generally with
areas such as using good judg-
ment in public safety situations
and following directions. The
openings occur with the Division
of Employment and the Work-
men’'s Compensation Board.
Most vacancies are situated in
New York City and therefore
subject to a $200 geographical
differential.

Duties of this post concen-
trate on maintaining order; pro-
tecting employees against un-
desirable occurrence; prevention
of trespass, loitering, theft and
property damage; assisting cli-
ents by providing directions, and
making arrests when necessary.
Further information can be got-
ten at the State Civil Service
Dept., 1350 Ave. of the Americas
in Manhattan, or at regional
offices in Albany, Buffalo and
Syracuse.

SEND FOR YOUR
FREE $7.50 TUBE OF

"WRINKLES

AWAY"
MEN AND WOMEN

Look 10 Years Younger

IN JUST 10 DAYS

Send for your free trail offer of
"FACIAL-GLOW" Retarder

Cream today. Yalue $7.50. This
is a limited free introductory
offer, our gift to you for trying
»ur wonderful "FACIAL-GLOW"

our wonderful "FACIAL-
GLOW" Facial Cream.

Take 10 years off your face and
neck in just 10 DAYS, Gcodby
to facial wrinkles and crows
feet. Obtained by sending only
$1.00 to cover mailing and
handling. Mail $1.00 to:

FACIAL-GLOW

6022 WEST PICO BLVYD,
.LOS ANGELES, CA 90035

catlons: Albany, Binghamton,
Buffalo, Central Islip, Creed-
moor, Gowanda, King’s Park,

Marcy, Middleétown, New York
City, Niagara Falls, Poughkeep-
sie, Rochester, Syracuse, Utica
and Wingdale. Vacancies for
building guards are generally
fewer. Present sites include: Al-
bany, Buffalo, Brooklyn, Jamal-
ca, Mineola, Rochester and
Syracuse.

It was pointed out that an
annuai geographical differential
is added to base pay of those
employed in Monroe County and
the New York metropolitan area.
The amount of the differential
is $200.

In general, elevator operators
run either passenger or freight,
also directing passengers to de-
stinations and assisting patients

into effect this April. Filing

when In a hospital facllity.
Building guards are charged
with maintaining order in State
office structures; also, they re-
move disorderly persons, help
the sick and injured, and make
out accident reports when
necessary.

Obtain Job Bulletin No. 23-
393 for fuller information of
job duties. These are on hand
at any State Civil Service Dept.
regional office. In New York
City, applicants should call or
visit the office at 1350 Ave. of
the Americas, near 55th St. in
Manhattan.

Going Full Circuit

Eleven list notices to candi-
dates for the titles of electrician
will be sent out, according to
the City Personnel Dept.'

That means you save $20
out of every $100 on your

SAVINGS ARE APPLIED
IMMEDIATELY1

BROOKLYN ...$149.00*
QUEENS ..... 109.00*
NO. BRONX ... 120.00*
SO. BRONX ... 152.00*

# FULL YEAR premium for min,
equirements of New York Slale
Lw for eligible 1AO residents,

| WHY PAY MORE? Get our

NN e e SR BN ke sl b
State-Wide Insurance Company

I 90-16 Sutphin Boulevard, Jamaica, N.Y. 11435
Without obligation rush full information on your money-saving Insurance,

Name

State-Wide’s Rates!]

premiuml... AND THESE

STOP WASTING MONEY!...
SAVE WITH STATE-WIDE!

State-Wide Insurance Company

A STOCK COMPANY

QUEENS — 90-16 Sutphin Blvd., Jamalca 11435—AX 1-3000
BROOKLYN ~— 2344 Flatbush Ave. (11234) ~— CL 8-8100

low rates on your car NOW!
g MMM GRS e WA ks AeG! kS

NASSAU

HEMPSTEAD .. .$94.00*
NO. HEMPSTEAD 86.00*
OYSTER BAY ... 82.00*
SUFFOLK

EABY .iaasnoss: 71,000
WEST ........ 88.00%

CSL 12¢

Address

city

Zlp

Phone No.

{ 87,
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For State Incumbents

Assorted Agencies Gearing Up
For Mar. 27 Promotional Exam

From Banking to Transportation Depts., diverse possibilities for promotional titles
loom in the offing. All are subject to a Feb. 15 deadline, with the State’s test agenda call-
ing for Mar. 27 as the tentative exam date.

DELEHANTY INSTITUTE

57 Years of educating over one half million students

POLICE CAPT.

_CLASS NOW BEING ORGANIZED
Examination expected in Spring 1971

The span of grade classifica-
tions, too, is quite vast. G-8 of-
ferings include engineering tech-
nician / environmental quality,
and engineering materials tech-
nician. The uppermost level is
represented by a G-30 position,
director of vocational rehabilita- .
tion operations.

In all cases, applicants are
urged to apply directly to the
Department of Civil Service well
before deadline. Regional offices
are set up in four locations,
namely Albany, Buffalo, Syra-
cuse and New York City.

Note Personnel Title

The biggest item in the inter-
departmental post of senior per-
sonnel examiner, G-18, open fo
incumbents at G-14 or higher
who have ‘“duties with substan-
tial relationship to research, ad-
ministration or departmental op-
erations.” Public administration
interns and administrative
trainees will also be accepted as
candidates.

The Banking Dept. cltes va-
cancles for senior bank examin-
er, G-23, and principal bank ex-
aminer, G-27. Candidacy is open
to incumbent bank examiners
and senior bank examiners re-
spectively.

Senior business consultants, at
G-22, are needed at the Com-
merce Dept. Eligibility is con-
fined to present business consul-
tant and industrial consultant
titleholders.

Over in Correction Services,
openings exist for industrial sup-
erintendent, G-24, and assistant
industrial superintendent, G-21.
The former entails being an as-
sistant superintendent; the lat-
ter, a general industrial fore-
man.

Environmental Conservation
contains half a dozen promotion-
al titles. For example, senior
conservation educators—at G-18
—are being sought from among
current conservation educators.
Also available are jobs as en-
gineering materials technician at

G-8 and senior techniclan at
G-11, open to incumbents with
G-5 and G-6 engineering titles
respectively. G-8 engineering and
drafting titleholders may file for
senior engineering technicians,
G-11, with 4 specialty in soil
conservation.

The areas of air and water
pollution control each need can-
didates for senlor engineering
technician, G-11, and principal
engineering technician, G-15. At
the G-8 level, posts for engineer-
ing technician/environmental
quality must be filled. Those now
in drafting or engineering roles

Select Four Judges
For Elevation To
Appedlate Division

The Governor has made the
following designations to the Ap-
pellate Division, First Judicial
Department, of the State Su-
preme Court.

—Justice Theodore R. Kupfer-
man of Manhattan as an Asso-
ciate Justice to fill the vacancy
created when Justice Harold A.
Stevens was appointed Presiding
Justice of the Appellate Division
—First Department; and

—Justice Aron Steuer of Man-
hattan as a supernumerary, to
continue service; and

-—Justice James B. M. McNally
of Manhattan as a supernumer-
ary, to continue service; and

—Justice Samuel W. Eager of
Middletown as a supernumerary,
to continue service. Justice Eager
is retiring as a regular member
of the Court upon reaching man-
datory retirement age at the end
of the year.

Wrong Button
The City Personnel Dept.
points out that two aspirants
for the supervising computer op-
erator’s post were rated not eli-
gible in meeting job qualifica-
tions.

in the next lowest plateau may
compete for these promotional
jobs.

Positions in the Executive
Dept. are within the Office of
Civil Defense and the Housing
& Renewal Div. The CD position
is for electronic equipment mec-
hanic, G-12, eligibility limited
to electronic technicians. Hous-
ing & Community Renewal jobs
include: senior architectural es-
timator, G-23, open to G-9 en-
gineering personnel; principal
rent examiner, G-22, open to
senlor rent examiners; senior
rent examiner, G-16, open to
both rent examiners and rent in-
spectlors and rent examiner, G-
13, open to junior rent exam-
iners and rent inspectors.

Under the Labor Dept., there
are four administrative positions
with the Workmen’'s Compensa-
tilon Board: board review direc-
tor, G-28; self-insurance direc-
tor, G-28; disability benefits dir-
ector, G-27, and assistant claims
director, G-27. To be qualified,
you are required to be either a
principal compensation examin-
er or chief disability benefits
examiner.

Transportation Dept. posts
complete the roster. Openings
exist for engineering materials
technician at G-8, open to cur-
rent G-5 engineers, and G-11
senior materials technician, open
to G-8 titleholders. Eligibility
here includes draftsmen as well
as engineers in the aforemen-
tloned grades.

Generally, tenure of one year
in the eligible posts is required
to compete for promotion. For
complete information, check the
pertinent test bulletin, which also
offers a detailed description of
the typical job responsibilities.
Contact your agency’s persannel
unit or the nearest State Civil
Service Dept. office for making
an application. A listing of State
CSD units appears in the col-
umn, “Where to Apply for Pub-
lic Jobs.”

wv.c. BUS DRIVER
178 - *19730,,

(Salary schedule effective July 1, 1971)

ENROLLMENT NOW OPEN

CLASSES MEET:

Jamaica — Mondays, 7 P.M.
Manhattan — Tuesdays, 7 P.M.

IN 1 YEAR

Enrollmenf open for next exam

PATROLMAN -

GORRECTION OFFICER & TRAINEE
HOUSING PATROLMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for March 20th for

FI REMAN (N.Y.F.D.)

CLASSES MEET:
Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
CLERK-STENO

CLASSES MEET IN JAMAICA AND MANHATTAN

ADMINISTRATIVE
ASSOCIATE EXAM

Expected in June — Classes Meet Wed. 6 P.M.

License classes enrollment now open for
Stationary Engineer * Master Electrician
Refrigeration Mach. Oper.

Fer laformation om all courses phone GR 3"6900
MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)
JAMAICA: 89-25 Merrick Blvd.. pet Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 A.M. o 8 P.M.

1L61 ‘9% Adenue( ‘Aepson], “YIAVAT ADIAYES TIAID
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JAMAICA QUEENS AMERICAN

. 147-12 HILLSIDE AVE, JAMAICA —
STEAK “0 USE SUTPHIN BLVD. IND SUBWAY STA.
SIRLOIN STEAK with BAKED POTATO

— CUCUMBERS — COLE SLAW — ONI &4 3 POTATO
350 — 526.9187 ONION RINGS BREAD & BUTTER

- s‘ilrsn’ ISLAND * AMERICAN *

DEMYAN’ /30 Vao Duzer St. Stapleton, 8.0 Gl 8.7337 Prime Steak
Dioner for Two Persons, $8.95 Banquets to 300, Luncheons,
Too. Jack & Frank. Hosts

NASSAU

BROWNS LOBSTER HOUSE -- o<, muont o erown

DEB’PI:. FOWL, — BAYSIDE DRIVE POINT LOOKOUT, L.l Tel 516 GE 1-3196

PERSIAN * ITALIAN * AMERICAN
GRADUATES— Ten employees of the liams; Everett Thompson; Ronald Pitts; John TE“ERA"

Electrical Maintenance and Engineering Divisions Schnebly, plant superintendent; Amos Groulx;

45 W. 44TH ST. NEW YORK'S No. 1 COCKTAIL LOUNGE
FOR FREE HORS D'OEUVRES — LUNCHEON-DINNER,

of the St. Lawrence State Hospital have received Gladys Kotz, instructor; Stanley Rogers; James BUY Wanted - Original Pl

certificates upon the successful completion of Webb; James Robinson; Dr, Margarette B. Rog- NEW ‘Yo..x .n.e:::? -?oducer.y::eb
continuing education courses at the State Univer- ler, chief of education services and training, and Us original play for off-Broadway pre-
sity of New York at Canton. Being congratulated.  Howard Quinn. Absent were Charles Williams and phauep S NI gerips  bas

forward brief resume. Box 100,

CS.L, 11 Wasea . 3
BONDS N.Y. 10007, e W

.
»

with their instructors, are from left, George Wil- Chester Chetkowski,
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A Sensible Move

E applaud the Rockefeller Administration for its action
last week that will restore State highway and mainten-
ance workers in the Department of Transportation to their
single-day shifts and the right to pay for overtime work.
The Civil Service Employees Assn. proved to the State
without doubt that new shift schedules which had been
put into effect—mainly to eliminate overtime—were not
only a threat to public safety but to employees’ lives. Further-
more, Transportation Department aldes were so angry about
the work burden placed on them, there is little doubt that
the next severe snow storm would have seen few, if any,
of them on the job.

While recognizing the State’s right to effectuate justi-
fiable economies, the Employees Assoclation was correct in
denouncing this particularly economy as foolish and danger-
ous.

Now we call upon the State to review other aspects of
its current freeze on new hirings, promotions and overtime
pay. The safety and well-being of the public and the work-
ers who serve them must still take top priorities.

Clear Thinking

must congratulate members of the New York City

Patrolmens Benevolent Assn. who abandoned their

“job action” last week, returning to their posts while their

leadership went to court in order to gain back pay won in
collective bargaining negotiations.

The cool-headed and clear thinking delegates who led
their fellow patrolmen back to their full duties following an
explanation of the PBA’s position and plans showed responsi-
ble leadership and courage in the face of an angry member-
ship whose morale is at a low ebb.

Right and justice are on the side of the patrolmen. The
initialing of a contract by the City’s head of labor relations
shows intent and the Courts, in recent decisions, have held
that intent is as strong as the law.

We urge the courts—appeals will no doubt be made of
lower court decisions—to act without delay to finalize their
decisions.

-
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Letters To The Editor

HITIRmeE
s

Spoils System Reappears

Editor, The Leader:

Your article, “Spolls System
still a threat to Clvil Service,”
puts it very mildly.

The Department of Transpor-
tation has recently been employ-
ing some very unusual methods
for fllling key positions. The
normal procedures of civil service
appear to have been abandoned
and “Favoritism” substituted.
Perhaps some member of your
staff would ke to Investigate
some of the strange events,

What kind of arm twisting,
threats or etc. permitied a can-

didate who was No. 24 on the
list to be appointed to a direc-
tor's position?

What method is used to ad-
vance some favored personnel
as many as two promotions with-
out taking eclvil service exams,
while lists are in existence from
which eligible personnel could be
selected?

When interdepartmental Mlsts
are established, it has been the
practice of the Department of
Transportation to make appoint-
ments from their own depart-
ment's list before using the st
from other departments.

(Continued on Page 15)

CIVIL SERVICE
TELEVISION

Television programs of inter-
est to clvil service employees are
broadcast dally over WNYC,
Channel 31. This week’s programs
are listed below.

Tuesday, Jan. 26

9:30 am. (color) — Around the
Clock — “Personal Safety.”
NYC Police Dept. tralning
series.

1:30 'p.m. (color) -— Around the
Clock — “Professional Police
Attitudes.” NYC Police Dept.
training serles.

3:00 p.m.—Return to Nursing—
No. 9, “Peptic Ulcer: Nursing

Care.” Refresher course for
nurses.
7:00 pm. (color)—Around the

Clock — “Personal Safety.”
NYC Police Dept. training
series.

Wednesday, Jan. 27

9:30 a.m. (color) — Around the
Clock — “Personal Safety.”
NYC Police Dept. training
series.

1:30 p.m. (color)—Around the
Clock — “Professional Police
Attitudes.” NYC Police Dept.
training serles.

3:00 p.m.—Return to Nursing—
No. 10, “Fluld & Electrolytes.”
Refresher course for nurses.

7:00 p.m. (color)—On the Job—
“Brush Fires.” NYC Fire Dept.
training program.

Thursday, Jan. 28
9:30 am. (color) — Around the

Clock — “Personal Safety.”
NYC Police Dept. training
series.

1:30 p.m. (color) — Around the
Clock — “Professional Police
Attitudes.” NYC Police Dept.
training series.

3:00 pm.—Return to Nursing—

No. 10, “Fluld & Electrolytes.”

Refresher course for nurses.
7:00 pm. (color)—Around the
Clock — “Professional Police
Attitudes.” NYC Police Dept.
training serles.
Friday, Jan. 29

9:30. am. (color) — Around the
Clock — “Personal Safety.”
NYC Police Dept. training
series. ;

11:00 p.m. (color)—Frontline—
NYC Soclal Services Dept.
series.

1:30 pm. (color)—Around the
Clock — “Professional Police
Attitudes.” NYC Police Dept.
training series.

6:30 p.m.—Continuing Educa-
tion—Course for nurses and
hospital personnel.

10:00 p.m.—Urban Challenge—
Guests are Assemblymen Kop-
pell and Stella. Bronx Bor-
ough Pres. Robert Abrams is
host.

Saturday, Jan., 29

7:00 pm—On the Job—“Sla-
mese & Gates.” NYC Fire
Dept. training series

Sunday, Jan, 31

1:30 p.m. (color)—Staten Island
Today: Developments in the
Boro of Richmond.

10:30 p.m. (color) -— With
Mayor Lindsay—Weekly inter-
view with the Mayor and
guests.

Monday, Feb. 1
9:30 am. (color) — Around the

Clock — “Personal Safety.”
NYC Police Dept. training
series.

3:00 pm.—Return to Nursing—
No. 11, “Intravenous Therapy.”
Refresher course for nurses.

7:00 pm.—On the Job—“Sia-
mese & Gates.” NYC Fire
Dept training series.

9:00 pm.—New York Report—
Lester Smith hosts interviews
with City officlals,

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York State Bar and chalr-
man of the Labor Law Committee of the Nassau County Bar Assn.

Notice Of Strike Penalties

THE CONSTITUTIONALITY of section 210, subdivisions
(1) and (2) of the Civil Service Law was upheld by the
Appellate Division, Third Department, last November in
Matter of Lawson v. Board of Education of Vestal Central
School District No. 1, 315 NYS 2d 877. This decision affirmed
the judgment of the Supreme Court, Broome County, which
dismissed the petition of the Teachers’ Association in an
Article 78 proceeding.

ON OCTOBER 2, 6 and 7, 1969, teachers employed by
the Vestal School District engaged in a strike against the
Board of Education. Under section 210.2(e) of the Civil Ser-
vice Law, the School District sent a letter to each teacher

for the purpose of giving him notice of his violation of the
law. That section provides:

“NOTICE. The chief executive officer shall forthwith
notify each employee that he has been found to have
committed such violation and the dates thereof; he shall
also notify the chief fiscal officer of the names of all such
employees and of the total number of days, or part thereof,
on which it has been determined that such violation oc-
curred. Notice to each employee shall be by personal service

or by certified mail to his last address filed by him with
his employer.”

IN THIS CASE, the district sent the following notice
to the employees who went on strike:

“PLEASE TREAT this letter as notice under section
210.2(e) of the New York State Civil Service Law (Taylor
Law) that as Chief Executive Officer of Central School Dis-
trict No. 1 of the Town of Vestal, Broome County, New York
(commonly known as Vestal Central Schools), I have found
that you as an employee of said District on October 2, 1969,
have committed a violation of the ‘Prohibition of Strikes’
as set forth In said law by your absence from work and
abstinence from full performance of your duties at your
designated school in the normal manner without permission.

“I HAVE NO other choice but to notify the Chief Fiscal
Officer of the District that sald section has been violated
and thus, one day’s compensation will be immediately with-
held from your salary for this pay period.”

AN IDENTICAL letter was sent covering the subsequent
strike dates of October 6 and 7, 1969.

SECTION 210.2(h) provides for administrative review of
this determination. In this case, however, the teachers did
not avail themselves of this procedure. The statutory scheme

is to provide for a hearing after the punitive action is taken,
rather than before.

THE COURT FOUND that the form of notice sent to
the teachers by the chief executive officer was in compliance
with the law. “Conceivably the phraseology of the notice
might have been more artfully phrased, but it is sufficiently
clear and unambiguous so as to constitute a compliance with
the statute.” The court went on to say, “It does not appear
that the system of review by objection is necessarily inade-
quate to satisfy the requirements of due process, and the
statute expressly provides for review by the courts in an
Article 78 (CPLR) proceeding. The fallure to seek adminis-
trative review forecloses any consideration in this court as
to whether or not there was any strike and whether or not
the individual teachers given such notice participated there
in,

“WE DO NOT perceive any merit as to the appellant’s
contentions in regard to the constitutionality of prohibiting
public employees’ strikes and imposing administrative sanc-
tions in the form of salary reductions,” o

. L] -
IN A FUTURE column, the question of whether the
designation in section 35 of the Civil Service Law of certain

positions as “Uneclassified” runs afoul of the “Merit and
Fitness” clause in Article V, section 6, of the New York State

- Constitution, and whether the dismissal of such employees

without charges and a hearing violates the rights guaran-
teed them under the “Due Process” and “Equal Protection®™
clause contained in section 1 of the Fourteenth Amendment
to the United States Constitution,



New Board Member

For Veterans Home
’ A New Berlin resident, Charies
} R. Kroeger, has been named by
the Governor as a board of vis-
itors members €or the State
Home for Veterans at Oxford,
His term will expire in 1975.
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WORLD PREMIERE
ENGAGEMENT
ON THE EAST SIDE
LOEWS TOWER EAST

T2NO STREET AND 3AD AVE. + 879-1313
() ON THE WEST SIDE
LOEWS STATE 1

BROADWAY AT 45TH STREET « 582-50

THIS $§
AD =

ENTITLES YOU to real VALUE ia
New York. Next time try the
Century - Paramount Hotel; con-
venient to theatres and everycthing:

650 Rooms with bath, TV, air-con-
. ditioning. Siogles from $10. Doubles
from $14. Reserve now! This is a
“sleeper” ian every sensel

*hone 212 246-5500

raramount HOTEL

235 West 46th St., N.Y.C.
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If our bug is foo small and our box is too big,

Aubura  Berry YO! gen, Inc.
Batavia Bob Hawkes, lnc.

Bay Shore Trans-Island Automobiles Corp.
Bayside Bay Yolkswagen Corp,
Binghamton Roger Kresge, Inc,

Bronx Avoxe Corporation

Broax Bruckner Volkswagen, Inc.
Sronx Jerome Yolkswagen, Inc,
Brooklyn Aldan Volkswogen, Ine,
Brooklym Economy Volkswagen, Ine,
Brooklyn Kingsboro Mators Corp,
Brooklyn Volkswagen of Boy Ridge, Inc.
Buffalo Butler Vollswnqon‘, Inc,

Buffale Jim Kelly's, Inc,

Cortland Cortland Foroldn Motors
Elmsford Howard Holmes, Inc.

Forest Hills luby Volhwogc\n, Ing,
Fulton Fulton Yolkswagen, Inc.

_Geneva Dochak Motors, Inc, .

Glens Falls Bromley Imporis, Ine, |
Hamburg Hal Casey Motors, Inc.
Harmon Jim McGlone Motors, Inay
Hempstead Small Car, Inc,
Hicksville Woalters-Donaldson,
Homell Subvrban Motors, Inc,
Horseheads G, C. Mcleod, Ine,

The Volkswagen Squareback.

It's as economical to run as our little bug.
And just about as easy to park. Because outside, it's about the same size as our bug.

But inside, it's more like our box.

Hudson Coloalol'\lolkswoqen. Ine.
Huntington Fearn Motors, Inc,

Bhaca Ripley Motof Corp.

Jamalca Manes Volkswagen, Inc.
Jamestown Stateside Motors, Inc.
Johnstown Vant Volkswagen, Inc.

Kingston Amerling Volkswagen, Inc.
LaGrangeville R.E. Ahmed Volkswagen, Lid.
Latham Academy Motors, Inc,

Lockport VYolkswagen Village, Inc.
Massena Seaway Yolkswagen, lnc,
Merrick Saker Motor Corp., ltd,

Middle Island Robert Weiss Volkswagen, Inc,
Middletown Glen Volkswagen Corp,

Monticello Philipp Volkswagen, Lid,
Mount Kisco North County Volkswagen, Inc.

New Hyde Park Auslander Volkswagen, Inc.
New Rochelle County Avtomotive Co., Inc.

'

New York City Volkswagen Bristol Motors, lne,*

New York City Volkswogen Fifth Avenue, lnc,
Newburgh F & C Motors, Inc.

Niagara Falls Amendola Motors, Ine.,

No. Lawrence Volkswagen Five Towns, Ing,
Oceanside Island Volkswagen, Inc,

Olean Yolkswagen of Olean, Inc,

Oneonta  John Eckert, Inc,

Plattsburgh Celeste Motors, Inc,

Queens Village Weis Volkswagen, Ine.

how about something in-between?

It can seat 4. Plus hold just about 509, more luggage than the biggest:domestic sedan.
(Over twice as much if you fold down its back seat.)
The Volkswagen Squareback: Not too small, not too big. Just right.

Rensselaer Cooley Volkswagen Corp,
Riverhead Don Wald's Autohaus

Rochester Ridge East Volkswagen, Inc.
Rochester F.A. Motors, Inc,

Rochester Mt Read Volkswagen, Ine,

East Rochester Irmer Volkswagen, [ne,
Rome Seth Huntley and Sons, Inc,

Roslyn Dor Motors, Lid,

Saratoga Spa Volkswagen, Inc,

Sayville Bianco Motors, Inc,

Schenectady Colonie Motors, Inc,
Smithtown George and Dalton Volkswagen, lnes
Southampton lester Kaye Yolkswagen, Inc.
Spring Valley C. A, Haigh, Inc,
Statenlsland  Staten Island Small Cars, Utd,
Syracuse Don Cain Volkswagen, Inc,

East Syracuse Precision Autos, Inc,

North Syracuse Finnegan Volkswagen, Ine,
Tonawanda Gronville Motors, Inc,

Utica Martin Volkswagen, Inc,

Valley Stream  Val-Stream Yolkswagen, Ine,
Watertown Harblin Motors, Inc,

Woeit Nyack Foreign Cars of Rockland, Ine,
Woodbury Courtesy Yolkswagen, Inc,
Woodside Queensboro Volkswagen, Ing,
Yonkers Dunwoodie Motor Corp,
Yorktown Mohegan Volkswagen, ine,
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Seminar Held
In Catskills

(Continued from Page 3)
petitive classes to recogniz-
ing ethnic appetites and de-
manding cafeterias provide
“soul” food, Spanish cooking
or Kosher meals if the desire
is strong enough.

They learned also where to
go and what to do when con-
tractual grievances or discip-
linary hearings arose; they
learned in great detail of the
vast number of items being
negotiated for them on a
department - wide basis by
the State mental hygiene
committee. They asked a lot
of questions and got a lot of
answers and there was little
doubt that the seminar serv-
ed its purpose of education
in the techniques in negotia-
tions and the rights of em-
ployees. An added benefit
was that the seminar ap-
peared to bind CSEA’s Men-~
tal Hygiene membpers even
closer together.

Wenzl, Rice Speak

CSEA president Theodore
Wenzl, in remarks during the
banquet closing the session,
paid special tribute to Robert
Gulld, CSEA collective bar-
gaining speclalist for the
chapters within the Mental
Hyglene Dept. and the inno-
vator of the seminar idea.

“Working together like
this, staff and member side
by side, will result in a large
victory by CSEA,” Wenzl
said.

The Employees Assocla-
tion’s assoclate counsel, John
C. Rice, was the principal
speaker at the banquet at
which Marvin Nallor, assis-
tant director of public rela-
tions for CSEA, was toast-
master.

Rice noted that the con-
vocation was the first de-
partmental-wide meeting of
a group of CSEA chapters,
meeting separate and apart
from a general delegates
meeting.

He explained the role of
the law firm which repre-
sents CSEA and the role of
some 16 other firms that
serve In the various areas of
the State. Citing the needs
of the membership due to
the CSEA’'s “tremendous
growth” over the year, he
paid tribute to Wenzl for his
leadership under which em-
ployees won salary boosts
and rejected attempts to raid
the membership ranks by
other unions.

“Quoting from the late Dr,
Martin Luther King, presi-
dent of the Southern Chris-
tian Leadership Conference,
* ..Ihad a dream.. .,” Rice
sald “We, too, have a dream,
& dream for the betterment
of the conditions of employ-
ment of public employees.
Delegates from the Depart-
ment of Mental Hygiene are
working here for that same
end. This 1s an obligation en-
trusted to you by your fellow
employees and one which
you will do well, I know.”

Dr. Theodore C. Wenzl,
CSE A president, lauded the
Mental Hygiene chapter
delegates for their dedica-
tion and deep involvement
in behalf of their fellow
workers.

Listening attentively to an
explanation of handling
contractual grievances is J.
Arthur Tennis of Ulica
State chapter.

b

s % g 25 -».
Nellte Davis and Marie Pollard of Hudson River State
review some of the study material provided for the two-day
session on negotiations within the Mental Hygiene Depart-

mendt.

7

Irene Hillis of Willowbrook and John Gallagher, CSE A
treasurer, exchange some friendly words prior to a sessio

on disciplinary hearings.

%

These members of Kings Park and Northeast Nassau Psychiatric discuss what they have
learned from the sessions on mnegotiations and bargaining. Seated are Linda Schwarz,
Gwen Colquhoun and Joseph Aiello. Standing, from left, are John Cuneo, John Corri-
gan and Greg Szurnick.

o

Bpnone, counsel to the Civil Service

» was principal speaker at the banquet

. e two-day seminar on Mental Hygiene nego

s, held at the Granit Hotel. Seated is Marvin Nailor,

assigstant public relations director for CSEA, who served
as toastmaster.

A sometimes uncooperative management does not alwayg
make negotiations easier, Joseph Keppler of Central Islip
declares. He urged delegates to rememebr they were equals
ai the bargaining table.




This quartet of delegates discovers the p:™
them with plenty to study and listen to during
Seated, from left, are Mr. and Mrs. Gregory K
Cleo Patra Ransom. At back is Thelma Ramsey.

hY

=%

{ L L

&l ; 2 4 y j ¥ i % :
Gus Menze lk State Ronnie Smith, left, and Tom Delaney, of Willowbrook Mrs. Terry Dawson of Creedmoor gets some professional
School points out that per- chapter, study the day’s agenda. advice from CSEA staffers John Corcoran, right, and

gonnel shortages create a
negotiating problem be-
cause of out-of-title work,
extra heavy work loads, etc.

‘I‘aking a breather from the seminar sessions are, from
left, Arthur Sauter, Nicholas Puzziferri and John Deyo.

William Farrell.

R

A point in the fine art of megotiations is made by Bernard Ryan, standing, CSEA
collective bargaining specialist. Other participants in the panel seated at the table
are, from left, George Bispham, Edward Sherker, William Farrell, Ann Chandler and
Adele West, all of the CSEA field staff.

@ hese attentive faces reflect the deep interest with which Mental Hygiene members Vying to get the attention of the panel chairman at one of
listened to descriptions of negotiating techniques while attending a two-day seminar on the sessions are Phillip Del Pizzo, standing, of Middletown,

the subject at the Granit Hotel,

and Henry Meznick, of St. Lawrence,



LENGTHY SERV|CE === (Celebrating a quarter-century
with the New York State Division of Parole are some of the 38
employees who were honored at a recent dinner in Albany. The occa-
sion also marked the 40th anniversary of the State agency. Pictured
are recipients of outstanding service awards and officials from the
Division of Parole. Seated from left fo right are: Harry Feldman,

PD Patrol Chief
Taylor Retiring
After 35 Years

Police Commuissioner Pat-
rick V. Murphy announced
the retirement of Chief of
Patrol Harry Taylor.

Chief Taylor is closing out a
35-year career which began as
a partolman on June 1, 1936. He
is joining the Franklin National
Bank as a vice-president.

During the past three years,
as the Department’s chief of pa-
trol, Chief Taylor was in com-
mand of the operations of more
than 20,000 police officers from
the rank of patrolman to assist-
ant chief inspector.

Chief Taylor has served in pa-
trol, detective and plainclothes

Do You Need A

igh School
uivalenc.v ‘

n ploma
-—‘

for oivil service
for personal satisfactiom

§ Woeeks Courss Approved by
N.Y, Siate Bduczation Dept.

Write or Phone for Information

Scheol
Name

Bore

Address

- —— - ————— -

Eastern School
721 Broadway, N.X. 8 (at 8 8t.)
Please write me free about the High

AL 4-5029

Equivaloncy class.
PetesenssasessessasnRst e

BN o TN 2 |

commands. His assignments in-
cluded the Riverfront Squad, as
commanding officer; the Nar-
cotics Squad, commanding offi-
cer, Patrol Borough Manhattan
North, and detective commander,
Manhattan North. H

He received twelve awards
during his police career. He was

cited for exceptional merit for_

capturing two armed holdup men
following a gun battle. Six of the
citations were for meritorious
duty.

Tapped As Trustee
For Building Fund

A Slingerlands resident, Dr.
Ernest L. Boyers, has been
named by the Governor as a
trustee of the State University
Construction Fund. He succeeds
James Gaynor in filling that
post.

Q\GH SCHoo,

Equlvahnc
* DIPl.OMx

This N.Y. State di-
'lomo is the legal
equivalent of grade-
ation from a 4-year High Sthool.
"t is ] to

of High School for:

e Employment o Promotion

® Adv-nud Educatioal Training
Personal Satisfaction

Owur Sp«hl lntensive 5-Week

Course pﬁcpuru lor oﬂc'l:!

tervals by N.Y. S'ch Dm of
Edvcation.
ENROLL NOW! Classes Meet:

IN MANHATTAN,
Mon. & Wed.. 5:30 or 7:30 P.M.

IN JAMAICA,
Tues. & Thurs., 5:45 oc 7:45 P.M.

Phone: GR 3-6900
DELEHANTY INSTITUTE

115 East 15 St.,, Manhattan
"91.01 Merrick Blvd.,, Jamaica

Anne Morgan, Rose Capuciati, Elizabeth Donovan, Geraldine Walters,
Marion Kelsey, Lily Fine, Paul Regan and Joseph Maxwell. First row
standing, left to right, are: Percy Lilly, Don Pearl. Frank Mullane,
Andrew McDevitt. R. G. Oswald, William Baker, Al Friedman, George
Shivery and William O’Morrissey. Second row standing, left to right:
Art Finkel, Irving Levy, Peter Andrealis, John Halligan, John Kark,
George Klonsky, Jerome Feldman, Lawrence Kavanaugh and James
Quinn. Also receiving service awards, but not in attendance were:
Faye Bensman, Barnett Bittner, Minna Black, Teresa Bucca, Helen
Byer, Katherine Grogan, Reginald Jackson, Mary Kratzer, Clarence

RETIRES — since 23, Mar-

fon L. Henry has been in State
service, starting as a Tax Dept.
page and rising to the rank of
assistant commissioner for health
planning with the State Health
Dept. His initial pay was $540 -
a year. Friends recently gathered
at Albany’s Aurania Club
honor him with a festive retire-
ment dinner. The addresses in-
cluded a talk by Robert Russom,
who heads the Department’s
chapter of the Civil Service Em-
ployees Assn.

Men, Womea—Easily Learn fte

INVESTIGATE
ACCIDENTS

Low coust course, 2 nights wkly for
12 wks, (Sat. classes also) Exciting 73
secure future. No age or education
requirements. Call now.

FREE BOOKLET - BE 3-5910

i

Lee, Roselle Loring, James O’Neil, Dorothy Roberts and Vivian Weiss- | ADVANCE BUSINESS INSTITUTE
blum. 851 Broadway, N.Y. 1, N.Y,
T
¥ |
E D »
w D
1 R 9
T  mimeos Aopressens, s
E L og.lrm’:',u Earn a High School Equivalency | Equivalency Diplomas each year,
R  ond rent. l,ooo.:n:r':. Diploma through a special State | Licensed by N.Y. Dept of Edu-
S approved course. Complete at | cation. Approved for Vets,

1new.

ALL LANGUAGES
TYPEWRITER CO, Inc.

+ 23 $t. (W. of 6th Ave.) NY, NY
CHelsea 3-8086

SCHOOL DIRECTORY

C———
MONROE INSTITUTE — 1BM COURSES

e
NCIF Bookkecpl
5 BAST I'ORDHAM ROAD, BR

Computer Pro| nmml
Ke‘;punch 1 M-360‘.“

cial PREPARATION FOR CIVIL SBRVICI TESTS, Switchboard,

machlne. H.S. E%Ul

NCY Dny & Eve Classes
ONX — KI 2-5600
ONX - 933.67

11
Abbroved lor Veis eud Foreign Siudewis, dicredn N.X. Siaia Deph of Educaiion

home in 5 weeks or less. Class
sessions also available. Cost $60.
Be among the more than 100,000
High School Drop-Outs who earn

FREE BOOKLET. ROBERTS
SCHOOLS, Dept. L, 517 West
57 St., N.Y., N.Y. (PL 7-0300).
No salesman will call

EVENIN%OUMB
CITY EMPLOYEES

MUNICIPAL PERSONNEL PROGRAM

Sponsored by

NEW YORK CITY DEPARTMENT OF PERSONNEL
Spring Semester Starts February 22 — Registration starts February 8
Low-cost evening courses'to improve your job skills and help prepare you

for advancement
Public Speaking
Effective Writing in City

® Developing Your Ability to Take a Civil

Government

Service Examination
® Arithmetic Needed for Charts, Graphs

Building Your Vocabulary
Improving Your Reading Ability
.Accounting for Non-Accountants

American English Grammar and Usage

Speed Reading

Essential Principles of Supervision
Law for the Layman

Defensive Driving

and Tables

Developing Supervisory Skills in
Administration

Automated Data Processing for Non-
Data Processing Managers

Criminal Law and Court Procedure
Intermediate Conversational Spanish
Beginning Conversational Spanish

MOST COURSES MEET FOR 10 WEEKLY SESSIONS, FROM 6-8 P.M,,
IN THE CITY HALL AREA

FEE: $20 per course ($30 for Spanish courses, $10 for Defensive Driving), Tuition free
for City employees holding civil service titles covered by certain union agreements,

FREE FLYER AVAILABLE

Register in person or by mail at the Training Division, New York Cit
Department of Personnel, loom 422, 220 Church St., New York, N, Y, 1001

Phone 566-8815



BATAVIA—Where
The Blind Learn To Lead

By LEE COPOLLA

CLOSE your eyes for a second.
Dark, wasn’t it?

That’s the xmd of darkness Civil
Service Employees Assn. members
try to combat each day at a small,
university-looking school in Batavia,
New York.

At the school, the Batavia State
BSchool for the Blind, sightless chil-
dren faced with spending all their
sqgpnds in that darkness work with-
out vision to learn the ways of a
seeing world.

Besides the education and train-
‘tng the school accomplishes each
year, it stands unique in two other

Robert Kennedy, 16, of Lockport, practices a wrestling sit-out while

ways.

From the standpoint of State eiti-
zens, 1t 1s the only State-funded of
three schools for the blind In New
York.

From the CSEA standpoint, it em-
ploys nearly 129 workers to teach
and care for the children and the
school. All belong to the CSEA.

“We figure anything worth doing
is worth doing 100 percent,” explains
Anthony L. Cimino about the CSEA
role at the school.

Cimino, guidance counselor, and,
incidentally, blind, says the CSEA
“seems like the logical way to pro-
mote the welfare of the staff.”

He also tells a spell-binding tale

working out with Milt Dimon, 20, of Philadelphia, N, Y., in preparation
for a wrestling match between their school, the Batavia State School for
' the Blind, and a neighboring high school. Coach Donald C. Gugel, a
. physical education teacher and one of 40 faculty members belonging to
the CSE A chapter at the school, watches.

of the school’s work with the sight-
less youngster, a job that begins
when a child reaches five and must
end when he reaches 21, or any-
where along the way the school feels
the student knows enough to fend
for himself in the outside world.

Stress Daily Living

“In every phase of our school pro-
gram, we stress daily living,” Cimino
relates. “The skills of daily living,
taking care of themselves and the
places they live,” earns, along with
classroom work, the passing grades
at the school, he says.

Students at the Batavia school,
he added, must be taught the skills
their sighted counterparts learn at
early ages through observation.

“Each meal becomes a lesson in
daily living skill,” explains Cimino,
while noting the students also learn
the basic rudiments of dressing, per-
sonal grooming and self-care.

But mobility and vocational or
college preparatory instruction form
the nucleus of the school, especially
mobility.

“We have a regular and complete
course in mobility,” Cimino explains.
It starts when the child first ar-
rives and is taught how to find
dropped objects and travel among
the complex of buildings that form
the campus.

Learn To Navigate

Next, the student learns how to
navigate in the vicinity of the cam-
pus, in the world of sight. He’s
taught traffic patterns, curbing,
how to cross streets in straight lines
by positioning his feet on the curb,
how to use the cane properly, how
to ask for directions and how to use
public transportation,

“It’s very Iimportant that every
sense is used in teaching travel,”
Cimino notes. “You must use your
smell to know a restaurant is near,
or your hearing to listen for traffic.”

“Some kids don’t get off campus,”

Cimino notes, “but some cracker-

jacks are downtown in two months.”

The school, accredited by the
State to award both elementary and
high school diplomas, also plays a
major part in determining the
work future of the students.

Frank FEberle, 13, of Buffalo, ts
blind, but he does have light percep-
tion. The camera catches him in a
candid moment as he jumps to touch
a hallway dome light at the Batavia
State School for the Blind. “I always
go around jumping for the lights,
that’s all I can see,” Frank says.

Various vocational courses, from
the traditional piano technology to
secretarial and machine-shop work
all dot the school’s curriculum.

The school has 175 students. Cim-
ino figures about 110 will make it
to the end of high school, where 18,
the most in the school’s history,
were graduated last year.

Of the 18, ten went on to college.
The others went into stand con-
cessions, office work and further in
piano technology.

Unique Problems

The school offers problems, but
it offers unique statistics about
young persons.

“We have no discipline problems.
Our kids have never caused any van-
dalism and we’ve never, never had
a case of drug involvement,” Cim-
ino brags.

(Continued on Page 12)
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Kevin McCarthy, right, in his fourth year as president of the CSEA
) chapter at the Batavia State School for the Blind, helps lower the flag
the end of the day with Julius Miklinski, a fellow member of the
custodial staff at the school. “I don't know exactly how many employees
we have at the school, but 1 know they all belong to CSEA,” boasts

. McCarthy about the school staff's 100 percent CSEA membership.

The girls of Margaret Spittler's physical education class at the Batavia
State School for the Blind, practice a cheer for a wrestling match the
school faces against a neighboring high school, That's Miss Spiitler, @
CSEA member, watciing at left.
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Where to Apply
y®or Public Jobs

The following directions tell
where to apply for public jo
and how to reach destinations in
New York City on the transit
system,

NEW YORK CITY—The Ap-
plication Section of the New
York City Department of Per-

nnel is located at 49 Thomas

, New York, N.Y. 10013. It is
three blocks north of City Hall,
one block west of Broadway.

Applications: Filing Period —
Applications issued and received
Monday through Friday from 9
am. to 5 p.m,, except Thursday
from 8:30 am. to 5:30 p.m., and
Saturday from 9 a.m. to 12 noon.

Application blanks are obtain-
able free either by the applicant
in .person or by his representa-

@ive at the Application Section
of the Department of Personnel
at 49 Thomas Street, New York,
N.Y. 10013. Telephone 566-8700.

Mailed requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at
least five days before the closing
date for the filing of applica-
tions.

» Completed application forms
which are filed by mail must be
sent to the Personnel Depart-
ment and must be postmarked
no later than the last day of
filing or as stated otherwise in
the examination announcement.
The Application Section of
the Personnel Department Iis
near the Chambers Street stop
of the main subway lines that
go through the area. These are
; *he IRT 7Tth Avenue Line and
he IND 8th Avenue Line. The
IRT Lexington Avenue Line stop
to use Is the Brooklyn Bridge
stop and the BMT's QT, RR
local’'s stop is City Hall. Both
lines have exits near Chamber
Street, a short walk from the
Personnel Department.

STATE Department of
Civil Service has regional offices
at: 1350 Ave. of Americas, N.Y.

019, phone 765-3811; The State
Office Campus, Albany 12226;
Suite 750, 1 West Genessee St.,

Buffalo 14202; State Office
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604
(Wednesdays only). Not open
Saturdays.

After 5 p.m,, telephone: (212)

765-3811, give the job title in
which you are interested, plus
your name and address.

Candidates may obtain appli-
.at.lon.s only in person at the
offices of the New York State
Employment Service.

FEDERAL—New York Region,
US. Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y.
10007. Take the IRT Lexington
Ave. Line to Worth St. and walk
two blocks north, or any other
train to Chambers St. or City
@=-ll stop.

Monday through Friday hours
are 8:30 am. to 6 pm, and
offices stay open Saturdays, 9
am, to 1 pm, The telephone is
(212) 264-0422,

Applications are also obtain-
able at main post offices except
the New York, N.Y. Post Office.
Boards of examiners at the par-

\ ticular installations offering the
ts also may be applied to for
rther information and applica-

(Hon forms. No return envelopes
s are required with mailed requests
i for application forms.

After Legal Battle——

(SEA Gets Job Survey

In West Seneca Town

WEST SENECA—A legal battle that began last Spring
has resulted in the inception of a job survey study in the

Town of West Seneca.

The battle began after the newly negotiated work agree-

ment between the Civil Service
Employees Assn. and the Town
had been signed, with a provi-
sion indicating that the Town
would institute a job survey
study. The Town had paid $5,000
for a wage survey last Spring
initiated under the last CSEA
contract. But when the Town
claimed that a study of the sur-
vey would be too costly, CSEA
started legal action to imple-
ment a further study.

Robert A. Milling, CSEA field
representative in Erle and Ni-
agara Counties, explained what
the survey study means to West
Seneca employees: “After a
great deal of work and urging
by CSEA and Bob Dobstaff, pres-
ident of the West Seneca unit
of the CSEA Erie County chap-
ter, the Town of West Seneca
adopted a resolution for a wage
survey study.

“Employees got a seven per-
cent raise in the new contract.
Now, in addition to that, they
will receive raises according to
the new salary schedule reiro-
active to Jan. 1, 1971. Each will

be brought up to the next step
in the wage survey. This can
mean $150 to $200 for some
employees. And, now for the
first time, employees will have
longevity steps; provision .for
this was included in the CSEA-
negotiated contract.

“This wage survey has oblit-
erated some of the gross inequi-
ties and wage disparities in
given job classifications, Others,
however, still remain. CSEA and
the Town Board have agreed
that further modifications to the
wage survey will be worked on
in the coming months.”

Milling and Dobstaff worked
closely to get the Board to pass
the resoltulon for the adoption
of the study.

Dobstaff commented that the
survey is “definitely a milestone
for the employees of the Town
of West Seneca. Now they have
a ‘floor’ and an outlined pro-
gression to the top of their
salary grade in an orderly
fashion, all of which they never
had before.”

Jefferson Chapter Wins
New One-Year Contract

(From Leader Correspondent)
WATERTOWN-—Members of the Jefferson chapter, Civil
Service Employees Assn., have voted 132-5 to accept a one-
year Taylor Law contract with the Jefferson County Board
of Supervisors, including, among other things, an across-the-

board six percent pay boost for
1971.

The new contract, ratified by
the chapter membership, pending
Board acceptance of its com-
mittee’s recommendations, also
provide for:

® Retirement plan improve-
ment, i.e., retirement at half-
pay after 25 years of service

(formerly 30) and. if desired,

at age 55 if the employee qual-

ified under the new 25-year
service rule.

® Longevity benefits of five
percent of base pay after ten

years and similar amounts at
15 and 20 years.
® Four weeks vacation after

15 years, now 20.

The agreement. when approv-
ed by the Board. would become
effective retroactive to Jan. 1.
The last Taylor Law contract
expired at midnight Dec. 31.

Heading negotiations for the
CSEA was Mrs. Eleanor S.
Percy, president of the chapter.
Negotiations were carried on for
nearly two months with officials
of the board and its personnel
committee,

Poughkeepsie School Unit
Sets New Grievance Plan

(From Leader Correspondent)
POUGHKEEPSIE—A new grievance procedure has been
adopted and a new grievance committee named by the
Poughkeepsie City School District non-teaching unit, Civil

Service Employees Assn.

According to Anthony Canora,
unit president, ‘“The purpose of
the procedure is to resolve fairly
and equitably, at the lowest pos-
sible administrative level, prob-
lems which may arise under the
new 1970-71 contract. Both par-
ties believe that proceedings
should be kept as informal and
confidential as the various stages
of this procedure permit.”

The Committee appointed by
Canora is headed by John Fame-
lette, chairman, and Roy F. Ras-
mus, co-chairman. Other mem-
bers are Anthony Canora Sr.,
Kenneth Quick, Peter Haynes
and Gary L. Marquette.

Reporting to the Committee
will be stewards: Anthony Can-
ora Jr., Alexander J. Detmer,
William Sutka, Joseph Romano.
Swanson Braxton, David Taylor,
Jerry Gusmano, Joseph Ring-
wood and CIliff Alexander,

Genesee Transit Unit
Gets New Appointees

Two new members have been
picked by the Governor for the
Rochester - Genesee Reglonal
Transportation Authority, both
to terms ending July, 1975. The
appointees are: Harold A Shay
of Dansville, and Robert T. Car~
rier of Corfu.

RETIREMENT HOMES —

WESTCHESTER PACT — westchester Gounty Excoutive

Edwin G. Michaelian, center, signs new contract, effective retroactive
to Jan. 4, 1971, between the County and the County Civil Service
Employees Assn. unit. At left is Victor D. Modugno of Harrisen, chair-
man of the CSEA negotiating committee, and st right is unit presi-

dent Carmine Lamagna of Yonkers.

REAL ESTATE VALUES

QUEENS VILLAGE
$27,990
DUTCH COLONIAL

7 rooms, 1% baths, 4 bed- :
reoms, finished attie, enclosed
new patie-porch, aluminum
siding; mew, modern w)-to-date
kitchen with built-in  wall
eabinets. Gas' heat, screens,
storms, refrigerator, wall-to-
wall ecarpeting, garage, new
cyclone fence. KExceptionally
quiet, tree-shaded street. Low
down payment. FHA & GI
morigages available.

LAURELTON

$30,900
BRICK RANCH

This beautiful house is only
12 years young—50x100 land-
scaped grounds—all rooms on
1 floor—3 huge bedrooms—
eat-in kitchen—20 ft living
room, wall-to-wall carpeting,
refrigerator, wahing machine
and loads of ether extras. Gl
FHA meortgages available.

BUTTERLY
& GREEN

168-25 Hillside Ave
JA 6-6300

Sub-Let

2 ROOM office. 160 sq. ft. total. 1697
Broadway at 53 St. $165 mo. Avail
Jan. 15. Call Mr. Honig, WO 4-9400.

“Farms & Country ﬁ;mes.

New York State

NEW WINTER Catalog and Hundreds
of Real Estate & Business bargains.
All Types, Sizes & Prices. Dahl! Realty,
Cobleskill, N.Y.

MT. VERNON VICINITY

Detached 2 fam frame. $190 inc plus
¢ rms for owner. Only $1500 down.

FIRST-MET REALTY

1260 Castle Hill Ave, Bronx

597-6200

CAMBRIA HTS $28,500
WIDOW SACRIFICE

Det all bnck mdot l‘ rms, garage.
Modern. S No
waiting.

LAURELTON $28,500

5 BEDRMS-2 BATHS
Det. Dutch colonial. All mod. Fire-
place, FHA approved. Vacant. No

waiting.
ROSEDALE $38,990

LEGAL 2-FAM

Builders own home up for sale.
Consists of 5 & 4% mms. Up to
date apts. Nite club fin bsmt. No

wamng
MANY OTHER 1 & 2 FAM

QUEENS HOMES

170-13 Hillside Ave Jamaica
OL 8-7510

HOLLIS $22,990

Scarifice- sale! Owner must sell! All
brick 6 rm Colonial. Al king-sized
bedrms, 22’ livem, dinrm, 2 tone col.
tile bath, uitra modern eat-in kitch,
basement, garage, beautiful garden
plot on tree-lined st. with
extras. Move-in condition. Low down
payment, GI or FHA mtge arranged.

LONG ISLAND HOMES
168-12 Hillside Ave., Jam. RE 9-7300

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes
Business in the Tri-State Area
GOLDMAN AGENCY REALTORS

88 Pike Port Jervis, NY (914) 856-5228

FLORIDA JOBS? City, County,
State, Florida Civil Service Bul-
Subscription $3 year - 12

letin.
Issues. P.O. Box 846 L, N. Miami,

Fla, 33161,

Stuart, Floride

$8,000 up
EVERYTHING IN REAL ESTATE
L VFULFORD. SIUART, VFLA.

WRITE REQUIREMENIS Ph 2871288

Homes For Sale
(Out of State)

FLORIDA AWAITS YOU.
Make it a reality, SEE Highland Vil-
lage Mobile Home Park on the Gold
Coast dear the tropical Atlaantic. The
“good life” is yours for as lmle
as $9,200 in prestige adult comm
nity bunl( by people who care abon(
Ecop You pick from 30 homes.
omplete recreation and LOW taxes!
Vf.'“ '(zrgo‘;teﬁhhzteaatxu }){uhland
illage, a ve., Pompane

Beach, Fla. 33004,

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs o
St. Petersburg from New York City,
$438; Phiadelphia. $412.80: Albany,
8469 20. For an estimate to any des
tinatio nin Florida

Write
SOUTHERN TRANSFER

and STORAGE CO. INC,

DEPT. C, BOX 10217
ST PETERSBURG. FLORIDA,. 33733

VENICE LA, — INTERESTED?!
SEE H N WIMMERS REALTOR
EYP CODE 33606

Retirement Homes - Florida

S'l'UART FLORIDA RETIREMENT
OMES. All pnce ranges, where the
ﬁshl u good "And the people are
fnemfly Bruner's House of Real
l'.sule Box 1672, Phone 287-1297
“While ow Eaib ows part of #*

€I
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Silberman Wins CSEA
Four Chaplains Award For
Activities In Brotherhood

ALBANY —Bernard Silberman, chailrman of the Civil
Service Employees Assn.’s committee on revision of consti-
tution and by-laws, has been awarded the Four Chaplains
Brotherhood Award, it was announced here last week.

8Sllberman, who has also been
appointed chairman of the Four
Chaplains Brotherhood Award

BERARD SILBERMAN

committee for 1971, is a gradu-
ate of St. John’s University and
a member of both Albany’s Tem-
ple Israel and Jewish Community
Center. He has a long record of
public service activities.

Dr. Theodore C. Wenzl, State-
wide president of CSEA, lauded
Silberman, saying, “I extend my
heartfelt congratulations to Ber-
nie. It is always a fine experience
to see the recognition of a person
who has devoted his life to hu-
manitarian interests.”

The award, which commemo-
rates the sacrifices of four chap-
lains who gave their lives in the
sinking of the military transport
Dorchester on Feb. 3, 1943, was
established six years ago In an
effort to “extend the spirit of
National Brotherhood Week over
the entire year.”

Silberman also chalrs CSEA’s
special ad hoc committee on non-
teaching school employee organi-

Lindenhurst
CSEA Calls
Pact Impasse

SMITHTOWN — Negotlat-
ors for the Civil Service Em-
ployees Assn. declared an
ifmpasse In talks with the
Village of Lindenhurst last week,

Unit negotiators sald the Vil-
lage “refuses to recognize that
we are barely existing on sub-
standard wages.” The stand was
supported by the Suffolk County
chapter, whose first vice-presi-

“dent, Peter D'Albert, had at-

tempted to get the Village to
make a serious effort to resolve
the talks.

A mediator was being assign-
ed by PERB, and, if necessary,
the issue will go to fact-finding.

Name Spath To Head
OGS Purchase Unit

John Spath of Rensselaer has
been deslgnated as the new divi-
sion of purchasing director of
the Office of General Bervices,
reports C. V. R. Schuyler, OGS
eomumnissioner.

rational problems. He is assistant
director of licenses in the De-

-partment of State.

Colonie Town
Aides Ratify
First Contract

COLONIE —The Town of
Colonie unit of the Civil
Service Employees Assn. has
ratified a new contract with

the Town of Colonie—the first
for Colonie employees and the
first contract to be negotlated
under the Taylor Law for a
town in Albany County.

The one-year contract, which
provides a five percent across-
the-board raise plus increments,
is “a glant step in local govern-
ment contracts,” according to
Pat Monachino, CSEA collective
bargaining specialist who assist-
ed the CSEA negotiating team.

“In this first formally negotia-
ted contract for Colonle em-
ployees,” he sald, “they set many
precedents that will prove ex-
tremely beneficial not only to
them in future negotiations, but
to other towns in Albany County
and In the surrounding counties
as well.”

Besldes the five percent Iin-
crease, which is in addition to
the five percent increase granted
by the Town Council in July,
the major new provisions include
pald sick leave plus disability,
five percent shift differential for
second and third shifts at 24-
hour operating plants, and paid
life insurance policies for both
individual and family plans.

Other provisions include:

® Tongevity after 10 years In
the amount of 2% percent of
the hourly rate, plus an addi-
tional 2% percent after 15 years;

® The three local government
options on retirement, including
applied sick leave, purchase of
World War II retirement credit,
and guaranteed ordinary death
benefit equal to three times the
annual salary, a $20,000 maxi-
mum;

® Eleven pald holidays per
year;

® Two-hour guaranteed call-
in at time-and-one-half;

® Unscheduled overtime not to
exceed 12 hours per week, after
which the consent of the em-
ployee is required;

® Sixteen-hour limit for emer-
gency call-in, after which the
consent of the employee is re-
quired;

® Three pald days funeral
leave for death in immediate
family or member of household.

® A new grievance procedure
and

® A damaged or destroyed per-
sonal property clause.

In addition to Monachino,
members of the negotiating team
were: Louls Granito, Colonle
unit president; Howard Cropsey,
Albany County chapter presi-
dent; Larry Cramer; Willlam
Franklin; Edward Reamer, and
Marshall Burke.

B
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nvironmenta
Negotiations completed By GS

ALBANY — The Civil Service Employees Assn. has -announced that negotiation
have been completed between the Department of Environmental Conservation and

CSEA bargaining team made up of department employees.

CSEA collectlve bargaining specialist Paul T. Burch, who assisted the CSEA team

in negotilations, sald ' tentative
agreement on 23 negotiable
items was reached last week.
Three other unresolved issues
—one involving political consid-
erations for hiring, promnntion,
discharge and fransfer of em-
ployees, and the other two re-
garding use of carpool assign-
ment cars on State business—

.will go through special proced-

ures set up by CSEA and the
State for unresolved issues, and
will be handled by a special
CSEA-State committee, respec-
tively.
Highlights of the tentative
agreement include:
® [Establishment of a
labor-management commit-
tee to work on providing ade-
quate sanltary and drinking
facilities at all work loca-
tions;
® A labor-management
committee to consider the
use of uniforms for iden-
tification of employees, and

to provide adequate protec-
tive clothing and safety
equipment for €leld em-
ployees;

® A general labor-manage-
ment committee composed of
representatives from the
department and CSEA mem-~
bers employed by the de-
partment, to meet at least
four times a year on em-
ployee problems;

® The department will em-
ploy a safety officer for
the Lands and Forest Di-
vision. It will be his duty to
traln supervisory personnel
and employees Iin safety
methods, use of safety equip-
ment, clothing; and to in-
form themr of employee
rights and supervisory re-
sponsibilities for Workmen’s
Compensation benefits;

® A special labor-manage-
ment committee will devel-
op a career ladder for de-

(SEA-Won Pay Scale

Would Be Cut Under
City Union’s Program

(From Leader Correspondent)
MINECLA—The stated objective of a New York City
union seeking to sign up personnel of the courts in Nassau
would cost employees $606 to $2,033, it was noted this week.
Those are differences In the starting pay for court of-

ficers and the top pay for sen-
for court officers in the New
York City and the Nassau labor
contracts. The higher scale is
found in the Nassau econtract
negotdated by the Nassau chap-
ter of the Civil Service Employ-
ees Assn.

Chapter president Irving
Flaumenbaum observed that of-
ficlals of the New York City
union, quoted in a recent news-
paper article as seeking an al-
Hance with Nassau court work-
ers, had stated theilr objective
was “standardization® of em-
ployment practices, job quali-
fications and pay scales.

“Whatever we may need, it
certainly isn't standardization
with New York City,” chapter
president Irving Flaumenbaum
stated. “The City is virtually
bankrupt.”

He noted the $8,600 to $11,000
scale for court officers in the
New York City contract, which
does not provide for any incre-
ments. The Nassau contract
provides $9,206 to start and in-
crements to $11,930, with two
longevity steps bringing the car-
eer man to $13,083, A similar
scale keeps the senlor court of-
ficer in Nassau ahead of his
City brother.

Other scales keep various
court titles in Nassau ahead of
the City.

Flaumenbaum sald the New

Tap Park Commissioner

Nominated by the Governor as
commissioner of parks and rec-
reation s Dr. Sal J. Prezloso.
His appointment is pursuant to
Chapter 140 of the Laws of 1970.

York City union’s motive In
sending officials out to the sub-
urbs to propose standardization
is to standardize the dues pald
by CSEA members at the higher
level cnarged by the union.

Noting that Nassau workers
would be outvoted and lost in
any alllance with New York City
unions, Flaumenbaum reported
that court employees have ex-
pressed their €ears of the City
union.

43 YEARS OF SERVICE — mae
from left, beams as she accepts congratulations en her retireme
from the State Motor Vehicle Dept. after 43 years of State sery
from, left to right, Dr. Basil Scott, administrative director of
department; Al Pearlman, holding “diploma”; Thomas McDon
president of the Motor Vehicle chapter of the Civil Service
ployees Assn., and Alfred Welssbard, senlor administrative
ia the department's Office of Operations.

--N(!l:

I i[(! ")U)

"

. Dept.

partment employees;
® The work week for all
employees will be Monday
through Sunday. All e
ployees in the field will work
on a €lve-consecutive-days-
on, two-consecutive-days-off
cycle. State rules on over-
time will be followed.
Burch pralsed the CSEA bar-|
gaining- team for its successf
efforts, and added: *“The
partment is now in the p
of reorganizing its total flel
services. If the reorganizatio
lives up to expectations, all
ployees In the field will ha
new, consolldated superviso
chain of command—affordi
them better opportunities
communicate with the hierarchy.
We expect that this reorga
tion will eliminate many of th
problems that exist today as
result of the overlapping of
different regions and distric
supervised by the department.
Members of the CSEA nego-
tlating team were Shirley
er, Josephine Sirianni, James
Gamble, Norman Drapeau, Ro-
bert E. Smith, Robert L. Smith,|
Daniel Larkin, Arthur Stanton
and George Seeley. CSEA re-
search assistant Aaron Wagner]
also alded the negotiators.

Select Major Emden
To Head Troop K
Of State Police ¢

WHITE PLAINS—Major Philip
G. Emden, new commandant
Troop K, New York State Poli
has been appointed by Coun
Executive Edwin G. Micl
as a member of the Weste
County Reglonal Crime Con!
Planning Board as the replace
ment for Major G. Richard Sam
son, former commanding offi
of Troop K.

®

Fill Parole Bd. Post
Selected by the Governor ‘:3

a State Board of Parole mem

ber is A. Luls Rivera of
Bronx. His appointment, extend-
ing to 1975, fills a vacancy cre-
ated by a member’'s death.

~Photo by Joe Higgin
Mahoney, seco




PAY RATES OF THE GENERAL SCHEDULE (5 U.S.C. 5322)
AS ADJUSTED BY EXECUTIVE ORDER, JANUARY 8, 1971

L (These rates are effective on the first day of the first pay period beginning on or after January 1, 1971.)

1 2 3 4 9 6 : 9 10
6s-1  $4,326 $4,470 $4,614 $4,758 $4,902 $5,046 $5,190 $5,334 $5,478 $5,622
GS-2 4,897 5,060 5,223 5,386 5,549 5,712 5,875 6,038 6,201 6,364
GS-3  '5,524 5,708 5,892 6,076 6,260 6,444 6,628 6,812 6,996 7,180
GS-4 6,202 6,409 6,616 6,823 7,030 7,237 7,444 7,651 7,858 8,065

®cs-5 6,938 7,169 7,400 7,631 7,862 8,093 8,324 8,555 8,786 9,017
GS-6 7,727 7,985 8,243 8,501 8,759 9,017 9,275 9,533 9,791 10,049
Gs-7 8,582 8,868 9,154 9,440 9,726 . 10,012 10,298 -10,584 10,870 11,156
Gs-8 9,493 9,809 10,125 10,443 10,757 11,073 11,389 11,705 12,021 12,337
88=9° 10,470 10,819 11,168 11,517 11,866 X2,215 12,564 12,913 13,262 13,611
G5=10 31,537 - 3L, 901 12,285 : 1248669 13,053 323,487 13,821 - 14,205 - 14,569 14,973
Gs~11 12,615 13,036 13,457 13,878 14,299 14,720 154141 15,362 15,983 16,404
Gs-12 15,040 15,541 16,042 16,543 17,044 17,545 18,046 18,547 19,048 19,549
Q8«33 17,761 18,353 - 18,945 - 19,537 10,129 20,781" 2E.;313 21,905 22,497 23,089
09=34 20,815 21,509 22,203 22,897 23,591 ' 24,285 - 24,979 25,673, ‘26,367 27,061
B8~15 . 264,251 25,059 " 25,867 26,675 27,483 . 28,29% 29,099 ' 29,907. 30,715 31,523
68=16 28,129 29,067 30,005 30,943 31,881 -32,819 33,357 34,695 . 35,633
Gs-17 32,546 33,631 34,716 35,801 36,886*%

GS-18 37,624%

"*The rate of basic pay for employees at these rates is limited by section 5308 of
title 5 of the United States Code, as added by the Federal Pay Comparability Act of 1970,
to the rate for level V of the Executive Schedule (as of the effective date of this

salary adjustment, $36,000).

I—‘U S. Service News Items

By HANK ROSE
BILL SPEEDS RETIREMENT FOR SOME

Earlier-than-expected retirement and Increased annuity pay-
ments are in store for thousands of present and former Federal
employees as a result of a bill recently signed by President Nixon.

The bill, S. 2984, will give retirement credit for temporary and
.lndefinite employment previously excluded from civil service retire-
ment computation.

According to a report by the House Ways and Means Committee,
about 345,000 Postal Service employees have about 2. years each
of temporary employment that became creditable toward retirement
the moment the President signed the bill. The committee was
not able to determine how many other Federal employees would
be affected, but the number was believed to be small.

The Civil Service Commission planned to mail letters to per-
sonnel offices containing instructions on how to implement the
new law.

There should not be much difficulty for employees now work-
ing for the government to have this temporary or indefinite service
credited.

However, employees will have to make a deposit to the civil
service retirement fund equal to retirement deductions for the
period of temporary or indefinite service plus interest. If an em-
ployee fails to make this deposit, his retirement annuity will be
reduced by 10 percent of the amount owned as deposit. But the
time would still count toward fulfilling the employee’s minimum
service requirement for retirement.

COMMERCE DEPT. OPENS 2 OFFICES

. Recent opening of two new field offices in Brooklyn brought to
" five the total number of such neighborhood offices operated by the
State Commerce Department in New York City.

Commerce Commissioner Moylan officiated at the office open-
ings—one at 543 Nostrand Ave., the other at 204 Broadway.

Other field offices, opened in 1968, are located in Central
Harlem, East Harlem and South Bronx.

George Washington is director of the Nostrand Ave. office,
while James Mercado heads the Broadway operation., The Central
Harlem office has Herman Whaley as director, the East Harlem
office is headed by Domingo Alvarado and Gabriel Guardarramas

bls director of the South Bronx facility,

Speaking at opening ceremonies, Commissioner Moylan said that
the purpose of the offices is to assist neighborhood business firms,
help initiate on-the-job training and educational programs, provide
counseling services, conduct business workshops and provide in-
formation on loan programs available to minority-owned businesses.

He noted that the Department has instituted a cooperative pro-
gram with the U.8. Small Business Administration whereby loan
officers are avallable at the offices to answer questions and to
help process applications,

This program resulted in 90 small business loans totaling $2,-
300,000 being granted through the first seven months of this year,
far surpassing the total for the entire year of 1969 when 70 loans

. totaling $1,200.000 were approved.

The field officers are supervised by the Department’s Division

of Metropolitan Area Operations, 230 Park Ave., New York City,

Grant To Roswell
For Leukemia Study

A $5,031 supplementary grant
was recently awarded Dr. Juan
Minowada of the staff at Roswell
Park Memorial Institute, who
heads a research project to de-
termine whether a certain virus
can be traced to leukemia and
lymphoma. The grant was made
by the U. S. Public Health Ser-
vice.

LETTERS
TO THE EDITOR

(Continued on Page 6)

How is it then, that a candi-
date from another department
in 14th position can be appoint-
ed to a key position ahead of
other candidates in the Depart-
ment of Transportaton?

The above cases are only a few
of the many' unorthodox “ar-
ranzgements” that have been
made in recent years. Unless
some of the loop-holes are plug-
ged or some additional controls
are Instituted, the “spoils sys-
tem” will soon be back in full
force and civil service will be
in name only to be used only
when convenient.

NAME WITHHELD

Pair Reappointed
To Saratoga Comm.

Two members have been re-
named by the Governor for the
Saratoga Springs Commission
for terms ending in June 1975.
The reappointees are: Maurice
Rosenfeld of New York City,
and James Taylor, Jr., a Fay-
etteville resident.

— AR

TOWN HOUSE Hore

HOTEL

NORTHERN BLVD. and SHAKER RD.

ADJACENT TO PANETTA'S REST.
Only 5 Minutes From Downtown

ALBANY

"102.

QUIET, SUBURBAN ATMOSPHERE
PARKING AT YOUR DOOR
REFRIGERATORS, T.V.

24 HOUR TELEPHONE

STATE VOUCHERS ACCEPTED

RESERVATIONS:

TEL: 462-5562
T RSNy

" Solid Structure

Five list notices to candidates
for the title of electrician will
be sent out, according to the
City Personnel Dept.

o~ . J
International
Camper

& Trailer Show

JANUARY 23-31, 1971

BARLY 12 NOON - 10 P.M. - SUNDAY 1 P.M..7 P.A,
ADULTS $2.50 - CHILDREN UNDER 16, $1.50

madison square garden center
exposition rotunda

| Pennayteane Pars W Ave Pet ie Iva e F

HAMILTON MOTEL

UTICA, N.Y.
A MODERN MOTEL
OF 75 UNITS
Exit 31 on N.Y.S. Thruway

Driving To New York?
Stop At The

SKY-TOP MOTEL
At KINGSTON, N.Y.

At Exit 19 N.Y. Thruway
As Modern As Tomorrow

RESERVE
N.Y. OFF.CE: 212 Ci 6-3920

20% OPF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER
346 CENTRAL AVE. Opp. State Bank
ALBANY HO 2-0945

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

PARADISE!

Thousands of homemakers
depend on Albany Pub-
lic for the finest beef
for their dinner table
. . every cut of beef

is government inspe:t-
ed and graded USDA

choice.

MEAT LOVER’S

\

(’;“ l;—‘ o -

ALBANY
BRANCH OFFICE

I OR INFORMATION regarding advertise
ment, Please write or call:
JOSKPH ¥ BELLEW

303 SO. MANNING BLVD.
ALBANY, 8, N.Y. Phone IV 2.3474

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE
4-1994. (Albany).

- SPEC]AL RATES

for Civil*Service Employees

&
<
~
=

3 HOTEL
Wellington
DRIVE-IN GARAGHE
AIR CONDITIONING « TV
No parking
problems at
Albany’s largest
hotel ., . . with
Albany’s only drive-la
garage. You'll like the com-
fort and convenience, toel
Family rates. Cocktall lounge,

186 STATE STREERY
ePrCsive STATE caritoL

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

Buy U8, Savings Bonds

St

1L61 ‘93 Arenue[ ‘Aepson], ‘YHAVAT ADIAYAS TIAID
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In Transportation Dept.—

CSEA Members Prove Fallacy
Of Relocating Hamburg Facility

HAMBURG—The Civil Service Employees Assn. sald last week that steps taken to
prevent the relocation of a State Department of Transportation equipment management
shop from here have resulted in an agreement from Department officials not to relocate

the shop.

CSEA president Theodore C.
Wenzl credited the employees at
the Hamburg shop and local
CSEA chapter. officlals with
spearheading the drive to keep
the shop, which is slated for
expansion and modernization, in
the Hamburg area. More than
300 employees signed a petition
protesting the move and citing
their reasons.

Wenzl said that the DOT, after
studying the employees’ reasons
for protesting the relocation and
having several discussions with
CSEA officials and Hamburg
chapter leaders. agreed not to
relocate the shop to the Batavia
area, some 60 miles from Ham-
burg.

Among the reasons detalled by
F. P. Roberts. a CSEA member
and an employee at the shop, for
maintaining the shop in the
Hamburg area were:

® Approximately 1,500 pleces
of various types of equip-
ment are maintained in this
reglon and the Hamburg
shop 1s centrally located as
to the placement of this
equipment.

® A fully equipped shop is '

needed in the Hamburg area

since the most heavily trav-

Attention
M.H. Aides

The Civil Service Employees
Assn. has urged those Mental
Hygiene Dept. employees in in-
stitutions to submit items they
feel can be negotiated by their
own institution’s mnegotiating
team.

A CSEA official said that the
mid-February deadline for such
negotiating proposals is nearing
and all proposals should be sent
in now. If an employee does not
know who his or her unit rep-
resentative is for the institution’s
CSEA bargaining team, he
should ask his CSEA chapter
president or representative.

eled roads in Western New
York are nearby. -

® The Hamburg area con-
tains the “snow belt,” mak-
ing it mandatory for an
equipment shop to be in the
viclnity.

® All major vendors are
within a half-hour’s drive
of the Hamburg shop.

® Hamburg has immediate
access to the New York State
Thruway, making the trans-
porting of equipment and
personnel extremely quick
and easy.

® The present shop has
stable, reliable, career em-
ployees and in all probability
a large portion of these peo-
would be lost to the State
if the shop were to be re-
located.

® Many additional express-
ways have opened in this
region, and others are being

built, making the need of a
shop In this area stronger
now than ever before.

® There would be severe fl-

nancial loss and hardships

to the shop employees and
their families should the
shop be moved from the

Hamburg area.

Wenzl praised Roberts and
Hamburg chapter president Ed-
ward McGreevy for their “in-
valuable assistance to CSEA in
researching and resolving this
matter. Everyone in CSEA can
be proud of the dedication of
these and other Hamburg chap-
ter members who gave of their
time and effort to see that this
problem was resolved satisfac-
torily for all employees at Ham-
burg.”

CSEA collective bargaining
specialist Joseph P. Reedy also
assisted in the talks with De-
partment officials.
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State Refuses Time Off
For Draft Board Duties

(From Leader Correspondent)

BUFFALO — A Civil Service Employees Assn. member
on the staff of Roswell Park Memorial Institute, here, has
been forced to resign her post on a local draft board rather
than lose personal or vacation time from work.

Mrs. John H. Mayes, the sec-
ond woman ever appointed to
a seat on Selectlve Service
Board, submitted her resigna-
tlon after attempts by the CSEA
to intercede for her in Albany
falled.

But John S. Adamski, Roswell
Park CSEA chapter president
and president of the CSEA’s
Western Conference, sald efforts
to get Mrs. Mayes time off for
her draft board duties have not
ended.

“We've talked to and will con-
tinue to talk to people here lo-
cally and in personnel admin-
istration in the Health Depart-
ment in Albany,” Adamskl
vowed.

Mrs. Mayes, a licensed practi-
cal nurse at Roswell, where she

Career Ladder Failure

(Continued from Page 1)

bents” in the ward service job
series will be included in any
career ladder developed.

“The State's latest proposal for
a career ladder completely dis-
regards this provision of the
Memorandum of Agreement by
emphasizing education as a cri-
terion for advancing in the job
serles.” Wenzl said, “and thus
leaves CSEA with no alternative
other than to charge the State
with refusing to live up to Its
own written commitments.”

He further sald that the State's
proposals, which differ vastly
from CSEA's own proposals for
such a career ladder, “are a vir-
tual death knell for the majority
of the present employees, who
lack a high school diploma but
who have, through years of ex-
pericnce on the jeb, proved be-

yond a doubt that they are more
capable of handling ward service
jobs and, thus, entitled to pro-
motion,

“The State's career ladder
proposals directly contradict writ-
ten promises they have made to
CSEA, by refusing to recognize
the training and invaluable ex-
perlence gained on the job by
Mental Hyglene ward service per-
sonnel who are currently carry-
ing the load of patient therapy
and rehabilitation. These propo-
sals are a dead-end for the em-
ployees who are doing the job
and who prove every day that
they are capable of doing it; and
they cannot and will not be ac-
cepted by CSEA™

The fourth-stage contractual
grievance calls for a formal hear-
ing before the Office of Employee
Relations,

has worked for 12 years, had
taken one afternoon a month
to meet with her fellow mem-
bers on the draft board.

The Civil Service Commission,
she sald in resigning, had in-
formed her that time taken €or
draft board duties must be de-
ducted ‘rom vacation days or
her five days personal leave.

Mrs. Mayes, who sald she
would have preferred to stay
on the board, described her sev-
en months’ service as “quite in-
teresting.”

She sald In resigning that the
Civil Service representative had
informed her the commlission
never “had been faced with this
problem.”

Judicial Conference
(Continued from Page 1)

gible had he served out his three-
year hitch in the military ser-
vice and that his service had
been cut short involuntarily, be-
cause of a medical disabllity de-
veloped while on duty.

“The Judicial Conference has
ordered that Dougherty be per-
mitted to take the examination.”
Flaumenbaum sald, “in the in-
terest of substantial justice rath-
er than a slavish interpretation.
We are pleased with thelr con-
siderate response.”

Mrs. Fannie Smith
Recuperating at Home

WATERTOWN — Mrs. Fannie
W. Smith, former president of
the Jefferson chapter, Civil Ser-

vice Employees Assn., and long’

active in local and State CSEA
affalrs, 1s recouperating at home
following surgery. Her address is
1036 State St., Watertown, 13601,

HEALTHY HAND — carl Pugliese, new president of

Health Department unit of Nassau chapter, Civil Service Employees
Assn,, receives handshake from Commissioner Joseph H. Kinnaman,
in light jacket, at recent installation luncheon. Looking on are out-
going president Jerry Jernow, left, and chapter president Ir
Flaumenbaum, right. Crowd of 250 members at luncheon saw Pug-
liese installed with other unit officers: vice-president Thomas Mus-
carella, treasurer Robert Bigwood, secretary Mrs. Gwen Battell and
delegates Mrs. Lillian Berg and Mrs. Betsy Shepard.

Under 2-Yr. Pact

Brookhaven Unit
Gains 7-10% Hike

SMITHTOWN—The Brook-
haven Town unit of the Suf-
folk chapter, Civil Service
Employecs Assn. has gained
pay boosts of seven fo ten per-
cent in each year of a two-year
contract in addition to fringe
benefit gains In new areas.

The pact was hailed as “one
of the best in New York State”
by George W. Harrington, presi-
dent of the Town Hall Division,
and Nicholas Boggi, president of
the Highway Division, who as-
serted that Brookhaven is the
leader. :

The two-year agreement boosfs
salaries by providing both a one-
step and a one-grade boost for
all employees in each year. The
officials sald that employees
would gain seven to ten percent
in new money each year.

Hourly-rated employees would
get similar boosts via a 35-cent-
an-hour boost next year.

In addition, the Town’s T00-
plus employees benefit from
brand-new provisions for a $5,-

000 minimum salary, $20,000
death benefit, fully pald optical
plan and double-time for Sunday
work.

Improved fringe benefits pro-

Flaumenbaum Hails
Victory For Aides

Irving Flaumenbaum, first vice-

president of CSEA, after attend-

ing numerous meetings with tho’.

Department of Transportation on
Long Island, stayed a potential
walk-out, job-action. and held a
strike-minded membership for a
one-week moratorium.

Based on a meeting with CSEA
officials in Albany and Governor
Rockefeller’s staff, Flaumenbaum
resolved a problem that could
have tied up all of the commu-
ters and residents in the South-
ern part of the State from Mon-
tauk. Point to Westchester to
Staten Island.

“With all the labor disputes
going on Iinvolving public em=-
ployees, the Civil Service Em-
ployees Assn. has galned its con-
tractual rights as guaranteed by
the Taylor Law, although we did
go to the brink of being forced
into job action,” Flaumenbaum
said. g ?

“I'm proud of the trust placed
in CSEA officials by the mem-
bership within the Department
of Transportation who gave us
the tools and time to resolve the
problem. I know their frustration
and morale was at a low ebb
last week, but the frustration is
gone and morale has zoomed.”

vide an extension of dental in-
surance 30 days vacation after

‘15 years and a three-hour call-

out guarantee.

Single-Shift Restored

(Continued from Page 1)
(OER) in an attempt to resolve
this dispute.

CSEA then met with OER
representatives on numerous oc-
casions and following a session
last week, recelved a commit-
ment from the Governor's office
that the former status quo would
be restored by this week end.

Wenzl Cites Efforts

CSEA president Theodore C.
Wenzl sald: “The determination
of CSEA leaders, the support of
the affected workers and the
State commitment to its em-
ployees, resulted in a rescission
of this departmental order. It
was a collective effort.

Workers from numerous areas
of the State including Long Is-

Syracuse and Buffalo, conducted
meetings to demonstrate their
unhappiness with cutbacks. “The
unwavering determination of the
employees involved gave us the
support we needed to convince
the State through bilateral dis-
cussion, of the serious nature of
the problem,” said Wenazl.

“Both the State and CSEA
agree that it was In everyone's
best interest to resolve the prob-
lems to the satisfaction of -both
parties in order to maintain the
atmosphere of bilateral involve-
ment in employee matters which
has prevalled in recent years,™
the CSEA leader commented.
“Both the employer and the em«
ployee organization recognized
their commitment and lived up
to L™




