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CSEA FORCES STATE 
TO RESTORE D of T 
SINCLE-DAY SHIFTS 

Employees Will Work 
)ii Original Sihe Jules 

f mployeesrAre l̂Mifle''' 
CSEA Launches Pact Grie 
Against Mental Hygiene Dept. For 
Failure In Career Ladder Talks 

ALBANY — The Civil Service Employees Assn. has initiated a contract grievance 
against the State on the matter of a patient care career ladder for Mental Hygiene em-
ployees, accompanying the announcement with a blistering attack on the State's refusal 
to consider on-the-job experience as a valid criterion for promotion, 

CSEA leaders noted that sev-

hiprhwav and maintenance 
employees of the State Department of TransponjiiiiVvi'i' M'* 
volved in snow and ice removal across the State will return 
to the single-day shift arrangement that was in effect prior 
to Dec. 24 by this week end, the 

e r a ! h u n d r e d CSEA M e n t a l H y -
g iene de lega tes , c o n v e n i n g a t t h e 

CSBA Acts 

Judicial Conference 
Waives Age Limit 
For Aide's Exam 

MINEOLA — The Nassau 
chapter, Civil Service Em-
ployees Assn. and the Judi-
cial Ck)nference have favor-
ably resolved a d i spu te over the 
eligibili ty of a c o u r t employee to 
t a k e a p r o m o t i o n a l e x a m i n a t i o n . 

T h e J u d i c i a l Confe rence , in a 
l e t t e r to c h a p t e r p r e s iden t I r v i n g 
P l a u m e i i b a u m las t week, waived 
t e c h n i c a l ob jec t ions t h a t h a d 
b a r r e d M a t t h e w G. D o u g h e r t y of 
Lev i t town f r o m t a k i n g t h e ex -
a m i n a t i o n , because he was t h r e e 
weeks over t he age l imi t . 

T h e c h a p t e r h a d a r g u e d t h a t 
D o u g h e r t y would h a v e been eli-

(Contii iued on P a g e 16) 

G r a n i t Hote l in t h e Catsk l l l s l a s t 
week e n d f o r a w o r k s h o p session, 
h a d b i t t e r ly d e n o u n c e d t h e 
S t a t e ' s r e f u s a l t o live u p to Its 
c o n t r a c t c o m m i t m e n t s , a n d ca l led 
f o r a p p r o p r i a t e a c t i o n to be 
t a k e n by t h e CSEA if t he Ad-
m i n i s t r a t i o n r e fu sed t o live u p 
to i t s obl iga t ions . 

CSEA, wh ich broke off t a lks 
on t h e ca ree r l a d d e r las t m o n t h , 
is c o n t e n d i n g t h a t t h e S t a t e h a d 
r e f u s e d to " p a r t i c i p a t e b i l a t e r a l -
ly ," a s t h e c o n t r a c t s t a t e s , In t h e 
deve lopmen t of t h e c a r e e r l adde r 
t h a t would a f f e c t m o r e t h a n 26,-
000 employees In w a r d sei-vice 
t i t les in M e n t a l Hyg iene i n s t i t u -
t ions . 

D e t a i l i n g t he cha rges . CSEA 

pres iden t T h e o d o r e C. W e n z l sa id 
t h a t n o t on ly does t h e c o n t r a c t 
f o r I n s t i t u t i o n a l U n i t employees 
m a n d a t e "b i l a t e r a l p a r t i c i p a t i o n " 
in t h e c a r e e r l a d d e r deve lopmen t , 
b u t t h a t a s u p p l e m e n t a r y M e m -
o r a n d u m of Agreemen t , s igned by 
S t a t e O f f i c e of E m p l o y e e R e l a -
t ions r e p r e s e n t a t i v e J o h n H a n n a 
J r . a n d h a v i n g t h e s a m e legal 
fo r ce a s t h e c o n t r a c t , i n su re s 
t h a t " a p p r o p r i a t e a l t e r n a t i v e s to 
t h e r e q u i r e m e n t s f o r e d u c a t i o n a l 
a t t a i n m e n t s f o r p r e s e n t I n c u m -

(Continued on Pa^e 16) 

Civil Service Employees Assn. a n -
n o u n c e d a t L e a d e r p r e s s t lme . 

T h e o rde r to r e s c i n d c h a n g e s 
In s h i f t work c a m e a f t e r d a y s 
of i n t e n s e p r e s s u r e f r o m CSEA 
o n t h e S t a t e to w i t h d r a w or f a c e 
t h e r a g e of D O T w o r k e r s w h o 
were f a s t g e t t i n g b e y o n d c o n -
t rol . T h e i n d i c a t i o n w a s t h a t 
t hese a ides we re d e t e r m i n e d n o t 
to w o r k d u r i n g a n y f u t u r e snow 
crisis un less t h e i r d e m a n d s were 
m e t . 

T h e employees , w h o work o u t 
of S t a t e fac i l i t ies in t h e va r ious 
coun t i e s a n d a r e respons ib le i n 
v a r y i n g degrees f o r snow a n d 
ice r e m o v a l on S t a t e a n d I n t e r -
s t a t e h ighways , were reass igned , 
b e g i n n i n g Dec. 24, t o f o u r s h i f t s 
cover ing 24 h o u r s a d a y , seven 

Inside The Leader 
B u t u v i a S c h o o l f o r 

t h e B l i n d 

(.4 SfH'cial Li-adt'r Fraiure) 
— P a g e 1 1 

i ' : i ig i t i l e L i s t s 
— P a g e 1 2 

V i c t o r y o n P e r s o n a l C a r s 
— P a g e 3 

E n v i r o n n i e u l a l C o n s e r v a -
i i o u D e p t . P a c t 

— P a g e 1 4 

Niagara 
Victory 

LOCKFORT —Nearly 800 
white - collur workers em-
ployed by Niagara County 
have overwhelmingly rati-
fied a work contract nego-
tiated by the Civil Service 
Employees Assn- The con-
tract, coming after seven 
months of frustrating and 
bitter talks between CSKA 
and County bargainers, pro-
vides for 14 percent pay 
raises or $919 in raises, 
whichever is greater, over 
two years. The contract was 
endorsed at leader press-
time and complete details 
will be spelled out next week. 

dasrs a week in o r d e r to e l lminat® 
p a y m e n t of o v e r t i m e In c o n f o r m -
a n c e w i t h a n A d m i n i s t r a t i o n a u s -
t e r i t y d i rec t ive i ssued Dec. 4 t o 
a l l S t a t e d e p a r t m e n t s a n d a g e n -
ciea. ^ 

O v e r t i m e R e s t o r e d 
T h e employees will r e t u r n t o 

t h e s t a t u s quo p r io r to Dec. 24, 
w h i c h m e a n s t h a t t h e y will, in 
m o s t Ins t ances , w o r k a d a y s h i f t 
a g a i n a n d be cal led o u t o n o v e r -
t i m e a f t e r t h e n o r m a l work d a y 
In case of emergenc ies . W h e n t h e 
D e p a r t m e n t (rf T r a n s p o r t a t i o n 
a n n o u n c e d t h e n e w s h i f t a r r a n g e -
m e n t s In m i d - D e c e m b e r , C S E A 
reg i s t e red s t r o n g p r o t e s t s w i t h 
t h e A d m i n i s t r a t i o n a n d ca l l ed 
f o r a m e e t i n g w i th G o v e r n o r 
Rocke fe l l e r . T h e G o v e r n o r r e -
pl ied on Dec. 22 t h a t h e was c o n -
f i d e n t t h a t t h e m a t t e r " c a n a n d 
will be reso lved" in t h e bes t I n -
te res t s of CSEA m e m b e r s a n d t h o 
c i t izens of t h e S t a t e , a n d a s k e d 
t h a t CSEA m e e t w i t h t h e S t a t * 
O f f i c e of Elmployee R e l a t i o n * 

( C o n t i n u e d on P a r e 16) 

AGREEMENT Helping hands are Joined by Suffo lk CSEA 
chapter president Frank J. Imliolx, second from left , and Brookhaven 
Town Supervisor Charles W. Barraud after agreement on s a i n s for 
new two-year contract. At left is George W.' Harrington, president of 
the CSEA's town haU unit, and at risht is Nicholas Boggi. president 
of the town hiffhway unit. T h e contract brings pay boosts of 7-10 
percent iu each jrear of a i w u - / e a r pact plu» fr inge benef i ts in new 
areaa. 

RepeatThh! 
It Can Happen Again | 

Low Morale Among 
Police Triggered 
Angry Strike Act 
THE cop on the beat haJ 

been shot at by snipers, 
slashed by a knife, exposed 
to Intolerable verbal abusa 
and vilification, and accused of 
oorruption. The fireman lias 

. (C«aUuu«d tttt i fac« S). 
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(Continued from Pare 1) 
been t h e t a r g e t of br icks a n d 
bott les, hur led a t h i m while e n -
gaged on his dangerous mission 
of f l re f lgh t lng . S a n i t a t i o n work-
ers are m a d e t h e public scape-
goats for dir ty s t ree t s a n d delays 
In snow removal, even when a 
h i g h propor t ion of the i r equip-
m e n t Is In a n advanced s t a t e of 
neglect a n d disrepair . Civil serv-
ice employees in o ther classif i -
cat ions, no m a t t e r how dedicat -
ed, a re too f r equen t ly regarded 
by t h e public as drones, even 
t h o u g h the qual i ty of publ ic 
service Is so o f t en mar red by i m -
possible, admin is t ra t ive red t ape 
no t of the i r mak ing . 

I t Is no t necessary to condone 
t h e job ac t ions t aken by the 
police a n d f i r e f igh te r s t h a t h a d 
t h e City of New York p r e c a r -
iously perched on t h e br ink of 
disaster . I t is necessary to u n -
de r s t and the f ru s t r a t i ons and t h e 
low s t a t e of mora le t h a t have 
driven these men to a course of 
ac t ion In def iance of the i r own 
bet ter j u d g m e n t a n d the i r dedi-
ca t ion to the i r work and to thei r 
careers . T h e ru l ing of the Cour t 
of Appeals — t h a t t h e Pa t ro l -
men ' s Benevolent Assn. sui t fo r 
pay par i ty wi th se rgean ts raised 
a n issue of f a c t t h a t should be 
de te rmined by a ju ry — was 
ha rd ly the prec ip i ta t ing cause 
f o r t he police job act ion. I t was 
simply the s t raw t h a t broke t h e 
camel ' s back, a n o t h e r f i -ustrat ing 
se tback t h a t Ignited the t ime 
fu se of longsnKaU4« ' i l i y police' 
anger , r e sen tmen t a n d b i t te rness 
genera ted by public abuse and 
lack of Admin i s t ra t ion suppor t 
f o r a pol iceman doing a job in 

Selection Made 
For Sunmount Bd. 

A Malone res ident , Ellzabeith 
Donovan, h a s been designated 
by the Governor to succeed 
Char les M u r r a y as a board of 
visi tors member a t t h e Su r -
m o u n t S ta te School. Her term 
concludes Dec. 31, 1974. 

a r ap id ly chang ing , volatile so-
cial c l imate . 

T h e PBA pa r i t y suit was ob-
jectively considered In t h e clois-
te red d e t a c h m e n t of t h e jud ic -
iary by a t o t a l of 13 judges— 
one S u p r e m e Cour t Jus t ice , five 
Appel la te Division Just ices , a n d 
t h e seven Judges on t h e Cour t 
of Appeals. Of the 13, six he ld 
t h a t t h e pol icemen were ent i t led, 
unde r the i r collective ba rga in ing 
agreement , to pay pa r i ty wi th 
sergeants . I n dollars a n d cents , 
these six judges ru led t h a t t h e 
r>olicemen were ent i t led to $2,-
700 In back pay, p lus a regular 
salary increase of $100 a m o n t h . 

Seven judges, a m a j o r i t y of 
one of t he 13, believed t h a t t he r e 
was suf f ic ien t doubt on t h e Is-
sue of a binding ag reemen t to 
w a r r a n t a t r ia l on t h a t f ac t . 
None of the 13 judges who h e a r d 
the case even remotely suggested 
t h a t t he PBA suit was wi thou t 
mer i t . Ret roac t iv i ty In th is case 
goes back to December 1969, a n d 
now t h e issue mus t aga in t h r ead 
Its way th rough t h e brambles of 
t he legal s t ruc tu re . 

T h e f inanc ia l s takes In the 
lawsuit a re high. T h e collective 
barga in ing ag reemen t wi th the 
police Is in ter laced wi th the 
agreements covering T r a n s i t 
Author i ty Police a n d o ther un i -
formed forces, t h a t a re e s t ima t -
ed to to ta l a s tagger ing $200 
million. 

U n d e r f h r ' i t i t ^ 'rriTTiii L a w , 
• police "Who engaged in job act ion 

a re subjected to a pena l ty loss 
of two days ' pay for each day 
of wilful fa i lu re to pe r fo rm 
duties. T h e PBA h a s demanded 
anmes ty f rom the penal ty . I n 
pas t years, the Legislature g r a n t -
ed amnes ty to New York City 
teachers , T i a n s i t workers and 
o ther groups who went out on 
str ike in violation of t he Taylor 
Law and i ts predecessor Con-
don -Wad l in Act. Edward Kie r -
nan , the embat t l ed pres ident of 
the PBA, is known in Albany 
as a persuasive spokesman for 

his m e n a n d h is causes a n d m a y 
•ucceed In ge t t ing legislative 
act ion, even t h o u g h S e n a t e M a -
jor i ty Leader Ea r l W. Brydges 
h a s publicly predic ted t h e pos-
sibility of legislative re luc tance 
to g r a n t amnes ty . 

Another Crisis? 
I n view of p a s t legislative 

pract ices g r a n t i n g a m n e s t y to 
o the r employee groups, f a i lu re 
to ac t accordingly In re la t ion to 
police m a y well p rec ip i ta te a n -
o ther crisis. I t m a y indeed be 
t h a t t h e Legis la ture m a y feel t h a t 
It m u s t a t some point d raw t h e 
line on amnes ty . If t h a t l ine Is 
d r a w n adversely to t h e police, 
such ac t ion will no t sit well wi th 
a cop who h a s been s tabbed a n d 
who feels t he s t ing of public 
abuse. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 
iitnniiiiniiiiiiiiiiiiiyiiiDiiiiiiiiuiiiniiiiiiiiiiiiiiiiiiniiiiiiiiniiiiii 

A Slice Of Revenue Pie 
TO OUR CIVIL SERVICE readers, revenue sharing is not 

a new subject. This column discussed revenue sharing pre-"^ 
viously because it is critical to the future of civil service. 

REVENUE SHARING IS the principle by which the Fed-
eral Gove rnmen t , t h e mos t e f -
f ic ient tax collecting agency In 
t h e world, sha res a smal l pe r -
cen tage of its revenues wi th 
c a s h - s h o r t s t a t e s a n d cities. 

AS O F T H I S W R I T I N G , t h e 
na t ion ' s cities a n d s ta tes a re 
sho r t be tween $20 a n d $30 
billion. 

P R E S I D E N T NIXON IS m a k -
ing revenue sha r ing the m a j o r 
domestic t h r u s t of h is A d m i n -
istrat ion- for the second p a r t of 
his t e rm. 

T H E STATE O F NEW Y O R K 
alone Is shor t $1 billion. Gov-
e rnor 
dU5iiSW(?5eci s t a tes a n d cities 
would collapse wi thou t revenue 
shar ing . 

F O R EXAMPLE, the S ta t e of 

New York gets back only 11.75 
percen t in Federa l g r a n t s of 
w h a t i ts t axpayers con t r ibu te to 
the U.S. I n t e r n a l Revenue Se rv -
ice. Comparat ive ly , Alaska gets 
back 51 pei-cent. 

TO BE BRUTALLY rea l i s t ic—, 
no m a t t e r w h a t some os t r iches 
say—revenue s h a r i n g holds t h e 
f u t u r e for s ta te a n d munic ipa l 
civil service. 

UNLESS THE H U G E bund le 
of Federa l tax money is t apped , 
the re is really no place s t a t e s 
and cities in f i na r^ i f 

revenue. 

WE HAVE SAID AGAIN a n d 
aga in t h a t t he bo t tom of t h e . 
barre l fo r s ta tes a n d cities i s ' 
close a t h a n d . Real Es ta t e Taxes 

(Cont inued on Page 12) 

APPOINTED — • Thomas 
D. Sheldon has been appointed 
deputy commissioner for elemen-
tary, secondary and continuing 
education, effective Feb. 1. In 
his new capacity, the 50-year-old 
Sheldon will supervise and coor-
dinate all department units and 
activities concerned with elemen-
tary, secondary and continuing 
education. 

aiiiiiiinimimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiit 

i Vacation Bonanzas! | 
I R O M E A N D FLORENCE ^ At Easter, April 8 to 18, only | 
g $371 complete. Five days in Rome, three in Florence. Meals, = 
S flight, rooms, sightseeing throughout. A CSE&RA favorite, s 
I ^r i te Samuel Emmstt, 1060 East 28th St.. Brooklyn. N.Y.. 11210. | 
I After 5 p.m. tele-phone (212) 253-4488. | 
I AIR/SEA CARIBBEAN CRUISE - - SS REGINA — | 
= Via KLM Royal Dutch Airlines New Yorlc/Curacao and sailing = 
= from Curacao — leaving Feb. 20 and returning Feb. 27, s 
1 $296.00 up. Price Includes: Cruise with all meals at minimum s 
i cabin value of $129.00 and transfers. PORTS VISITED: Curacao. | 
^ Trinidad, Barbados. Martinique. St. Vincent. LaGuaira (Caracas, = 
= Venezuela). Write to Mrs. Blanche Rueth, 96 Whaley St.. Free- 1 
1 port. N.Y. 11520. Tel.: Home (516) 546-8888 after 6:00 P.M. 1 
I Office: (516) 542-2858. | 
I Air/Sea Caribbeon Cruise — SS REGINA — Via KLM | 
= Royal Dutch Airlines New York/Curacao and sai ing from = 
= Curacao — leaving March 13 and returning March 20. $296.00 = 
S up. Price Includes: Cruise with all meals at minimum cabin = 
I value of $129.00: Transfers. PORTS VISITED: Curacao. An- | 
^ tigua. Guadeloupe, St. Lucia, Grenada. La Guaira (Caracas, = 
E Venezuela), Curacao. Write to Miss Emily Riordan, 1501 1 
= Broadway, Suite 709. New York, New York 10036. Tel: (212) 1 
I 868-3700. I 
I ISRAEL — March 2 to r i . Via KLM and with beautiful | 
= weather. Only $515, plus $20 gratuities. Visiting Tel Aviv, Jaffa, 1 
E Haifa, Jerusalem, Bethlehem, Negevt, Gaililee, Caesarea. First s 
E class hotels, breakfast, dinner and sightseeing inc'uded. Write E 
E Irving Flaumenbaum, 25 Buchanan St.. Freeport. N.Y. Phone E 
1 (516) 868-7715. | 
I ARUBA — April 24 to May 1. Only $326 complete, with | 
= flight, hotel rooms, deluxe meals, glorious beach and sun = 
= Write Mrs. Grace Smith, R.D. Box 1195, Waterford. N.Y. 1 
I Phcne (518) 371-6729. | 
£ Open only to aiinibers of Civil Service Education & Rtxreation Asm and = 
= their iuuiifdidce family. For hull and Winter p tont t tu broihure, write to = 
= CSf&KA, P.O. Box 772. Time* Square Station, New York, N.Y. 10036. = 
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MEN-WOMEN-- We'll Teach You To Earn High Foy 

S T E N O T Y P E 
The AUTOMATED Machine Shorthand 

Uses simple A B C ' s ^ N o prior sfeno or fyping needed 

CIVIL SERVICE & tUSlNESS NEEDS YOU 
C o a r t Repor te r—LegoUExec . S e c r e t o r y — 

Fre« Laace Re|»ort«r 
Aftemd Dar»/2 f v « s . / S o t s . Only 

FREE PLACEMENT TO OUR GRADUATES 

Suffolk Cty. C.S. Commission 
To Hold Promotion Exam For 
Supervising Probation Officer 

RIVERHEAD — The first civil service examination in 
Suffolk Co. since 1965 for the title of supervising probation 
officer must be held by March 31, 1971, as the result of a 
favorable decision on a petition filed by the Civil Service 

Employees Assn. wi th the S t a t e 

FREE 1971 CATALOG 
WO 2-0002 STENOTYPE ACADEMY 

259 BROADWAY(opp.CltyHall) 

Prepare for nexf exam coming for 

ADMINISTRATIVE 
ASSOCIATE 

CLASSES MEET 
WEDNESDAYS AT 6 P.M. 

at 126 East 13th St.. Manhattan 
# 

Course Chairmdn: RALPH LEONE 

VISIT A FREE CLASS SESSION 
o. can DELEHANTY 
GR 3 -6 900 INSTITUTE 

Supreme Court. 
The pet i t ion was filed by 

CSEA on behalf of some 40 
Suf fo lk County proba t ion o f - , 
f icers, cha rg ing t h a t no c o m -
petit ive promotloixal e x a m i n a -
t ion fo r supervising p roba t ion 
off icer h a d been held in more 
t h a n five years . 

T h e County had s ta ted t h a t 
it requested the New York S ta te 
D e p a r t m e n t of Civil Service to 
hold a n examina t ion ; however, 
t he Sup reme Court de^iision 
s ta tes t h a t "while the Civil Serv-
ice Dept. ' pe r fo rms the service 
otf holding civil service e x a m -
inat ions ' the responsibili ty for^ 
order ing a n d conduct ing e x a m -
ina t ions is on the responden t 
(Suffo lk Coun ty ) . " 

T h e decision also s ta tes t h a t 
the County admi t s t h a t t h e r e 
has been no such exam since 
1965 a n d t h a t the Director of 
Proba t ion of Suffolk County a f -
f i rmed the need for such a n 
exam. 

T h e decision was h a n d e d 
down by Jus t ice Ar thu r 
Cromar ty . 

CIVIL SERVICE LEADER 
America's Leading Week ly 

For Public Employee* 
Published l'!ach Tuesildy 

669 Atlantic Street 
Staiiifurd, Conn. 

Busincsii and Editorial Ofl'ue: 
n Warren St.. N.Y., N.Y. 10007 
lintered ai> Second-clait matter and 
tccond'class pottage paid. October 

1939 at tlie post odue ul Stam-
ford, Conn., under the Act of March 
3. 1879. Member of Audit Bureau 
of Circulations. 
Subiicription Price $^.00 Per Yc*r 
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GOOD PENMANSHIP — Amicable 
a f f reemeni In Levit town School Dis t r ic t , providing 
10 percent sa lary boost a n d decrease in hospi ta l i -
za t ion cost, is signed by school boa rd pres iden t 
Mrs. Angela Rubino as Nassau CSEA c h a p t e r p res -
iden t Irvins: F l a u m e n b a u m looks on. At r igh t is 

Mrs . Dorothy Deller, p res iden t of women ' s of f ice 
s ta f f associat ion, a n d s t and ing are, f r o m lef t , 
school ass i s tan t supe r in t enden t fo r business Dr. 
J o h n Lukinchook, CSEA negot ia t ing t e a m m e m b e r 
F r a n k Fasano , CSEA u n i t p res ident Clarkson 
Champney a n d admin i s t r a t ive ass is tan t fo r busi -
ness J o h n R . Lenz. Con t rac t a f f e c t s 600 employees. 

CSEA Wins Big Brealcthrough 
On Use Of Personal Veliicles 

ALBANY—Several major changes have been made In the State's rules on employees' 
use of personal cars for official business, as a result of efforts by the Civil Service Em-
ployees Assn., but a CSEA official said the changes are '^ot enough." 

CSEA executive director Joseph D. Lochner reported last week that State Budget 
Director T . N o r m a n H u r d h a s 
released the revisions in t h e p r o -
cedures for use of S t a t e ca rs by 
Albany-a rea S t a t e employees. 
T h e Employees Association h a d 
voiced several compla in t s d u r -
ing the las t few mon ths , c h a r g -
ing t h a t t h e policies a n d p r o -
cedures m e m o r a n d u m issued by 
H u r d some m o n t h s ago caused 
Inconvenience, Ineff iciency a n d 
was te of t axpayers ' money a n d 
cons t i tu ted a "pexuiy-wise a n d 
pound foolisl i" approEich. 

O n e m a j o r c h a n g e in policy 
allows d e p a r t m e n t a n d agency 
off lc la ls to au thor ize employees 
whose work s ta t ion is a t or i n 
t h e vicinity of Albany, a n d who 
do no t mee t o the r specific c r i -
ter ia , to use the i r personal ly 
owned cars for S t a t e business 
or ig ina t ing f r o m t h e Albany 
a r e a fo r round t r ips of 50 or 
less miles daily (100 or leas miles 
fo r two-day trips, e tc . ) , a n d to 
be re imbursed a t t h e m a x i m u m 
mileage allowaivce ra te . 

Former ly , m a n y employees 
were forced to use pool c a i s 
f r o m the Otfflce of Genera l 
Services, f r equen t ly encoun te r -
ing delays a n d t h u s losing val-
uable work t ime. 

Tlie revised m e m o r a n d u m con-
t inues : 

"Thus , fo r trii>s averaging 50 
miles a day a n d under , oi*lginat-
livg e i ther f r o m tlie off ic ia l s t a -
t ion or f r o m t h e place of resi-
dence, employees m a y be a u t h -
orized to use personal ca rs a n d 
obta in the m a x i m u m mileage a l -
lowance. T h e Off ice of Genera l 
Services will con t inue to dis-
p a t c h pool ca rs for t r ips aver-
aging 50 miles or less a day 
when such service is requested 
by d e p a r t m e n t s a n d agencies. 

" I n order to ob ta in re imburse-
m e n t a t Uie m a x i m u m mileage 
al lowance r a t e for Uie use of 
personal ly owiied veliicles a n o f -
ficial S t a t e business or ig inat ing 
f r o m the Albany a rea for round 
tr ips Qi more Uian 50 miles a 
day . . . a n official or employe« 
aui;i4 submi t wlUi h k Tx-avel £ x -

pense Voucher (AC-132) a n Au-
tomobile Use Reques t (OGS 
F o r m FM-64) con ta in ing a ce r -
t i f i ca t ion t h a t a n Off ice of G e n -
eral Services pool car was n o t 
available. 

**If t he r equ i rements set f o r t h 
In t h e previous p a r a g r a p h a re 
no t met , r e imbursemen t for pe r -
sonal c a r use shal l be based on 
prevai l ing f i r s t class ra i l road 
f a r e for t h e equivalent d is tance 
as is provided under the Comp-
trol ler 's trave-1 regulat ion* in 
cases where the common carr iers 
could have been used r a t h e r 
t h a n personal cars ." 

O t h e r s ign i f ican t revisions in-
clude the au thor iza t ion of e m -
ployees in o f f i c i i t ravel s t a tu s 
to use S t a t e -owned ca r s fo r 
t r a n s f w r t a t i o n to ea t ing places 
a n d to o the r a reas " f o r reason-
able necessities a n d ameni t ies . " 

Lochner commented , "ThJa 

Cleary Named 
FieldSupervisor 

ALBANY—Edwin J. Cleary, 
a field representative f w the 
Civil Service Employees Assn. 
since 1967, has been promot-
ed to regional f ield supervisor 
fo r Long Is land. He succeeds 
Arnold Moses, who died last 
month. 

I n his new posit ion, Cleary 
will direct t he activit ies of n ine 
CSEA field representa t ives on 
Long Is land. 

As field representa t ive , Cleary 
served CSEA members in Suffo lk 
County. Cleary, 51, was g r a d u a t -
ed f r o m Text i le High School in 
New York City a n d took com'ses 
in business admin i s t r a t i on a t 
New York Universi ty. 

Cleary 's p romot ion was e f f ec -
tive J a n . 18, 1971. 
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Fine Art Of Negotiations 
Taught To Mental Hygiene 
A ides A t Two-Day Seminar 

move was a s tep in the r i gh t 
direction, since i t re laxed some-
w h a t t h e rigidit ies of t h e or ig-
ina l m e m o r a n d u m . However, 
CSEA is n o t sa t i s f ied wi th these 
revisions—^there mvist be more 
changes a n d we wUl awai t r e a c -
t ions f r o m our members who use 
S t a t e cars . T h e r e is a long way 
to go before we will consider 
this m a t t e r resolved in t h e best 
in teres ts of t he employees." 

Speciar Non-teaching 
Committee To Meet 

ALBANY—Bernard Si lberman, 
c h a i r m a n of t h e special a d hoc 
commit tee on n o n - t e a c h i n g school 
employee organiza t ional problems 
for t h e Civil Service Employees 
Assn., h a s a n n o u n c e d t h a t t h e 
commit tee will meet Fr iday . Feb. 
5, at 7:30 p m . at t h e Eas t 
J r . H igh School cafe ter ia , 160 
Robinson St. , B l n g h a m t o n . 

Members of t h e commit tee a re 
F ranc i s Miller, Vincent Alessi, 
S. Samue l Borelly, R i c h a r d T a r -
mey, E d w a r d Pe r ro t t , F r a n k F a -
sano and I rv ing F l a u m e n b a u m . 

B y P A U L GONE are the days when 
bargaining for State 

Mental Hygiene Dept. em-
ployees and other State 
workers was a matter of a 
few representatives of the 
C i v i l Service Employees 
Assn. and members of the 
Governor's Cabinet meeting 
In informal sessions and 
coming to agreements on 
wages, working conditions, 
pensions, etc. The Taylor 
Law — loved by some and 
cursed by others — has made 
the task of negotiating prac-
tically everyone's business 
these days. 

Because items of negotia-
tion now range from a State-
wide level down to the in-
dividual level, the Employees 
Association held a two-day 
seminar at the Granlt Hotel 
In the Catskills to demon-
strate just how the Job 
should be done. The task 
was accomplished through 
the professional exp>ertise of 
articulate and knowledgeable 
CSEA staff members, which 
Included Robert C. Guild, 
John M. Carey, John A. Con-
oby, Bernard J. RyEui and 
Joseph P. Reedy. CSEA pres-
ident Theodore C. Wenzl 
later paid tribute to Guild 
as the Innovator of the sem-
inar Idea. 

Legal aspects — such as 

K Y E R 

contractual grievances and 
disciplinary hearings — were 
ably handled by James 
Featherstonhaugh and James 
Roemer, members of the 
CSEA legal staff. Matters 
covered by the State Mental 
Hygiene Committee were de-
tailed by Mrs. Julia Duffy 
and William McGowan, who 
are committee members and 
CSEA board members. 

Irate on Career Ladder 
The program began on an 

angry note for the 230 Men-
tal Hygiene delegates who 
represented 33 institutions 
throughout the State and the 
source of Irritation was the 
State's alleged refusal to live 
up to Its patient care career 
ladder. (See story on Page 
1.) Several spoke with un-
usual bitterness and called 
on the Employees Associa-
tion to take "appropriate 
action" to make the State 
Administration live up to its 
obligations. 

In smaller groupings, the 
workshop delegates learned 
they can bargain at their 
own hospitals for things 
ranging from the proper 
room temperature In labora-
tories and offices to day care 
nurseries on the grounds to 
criteria for job promotions 
In the labor and non-cora-

(Cont inued on Pare 8) 
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James Roemer, at microphone, a member of the CSEA 
legai staff, talks on disciplinary hearings as WiUiam McGo-
wan and George DeLong, CSEA fifth vice-president listen. 

John L, Carey, right of CSEA headquarters staff, explains 
that negotiations are now practically every member's busi-
ness, Looking on are field men Felice Amodio, left, and 
Tom Brann. 

James Featherstonhaugh 
talks on contractual grieifm 
ances. He is a member ol 
Uut CSEA legal stafl. 
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Eye Tremendous Turnout* 
For Elevator Oper. Jobs 

Droves of applicants are expected to answer the call for elevator operator, a State 
title where neither education nor experience requirments have been set. The same applies 
to the building guard title. 

Both posts will have a $5,520-$6,564 pay range going into effect this April. Filing 
cutoff da te has been announced A 

HELPING HANDS w i t h rieht hands high, Nassau CivH 
Service Employees Assn. chapter president Irvincr Flaumenbaum, 
left, and County Executive Ralph G. Caso swear in officers of Plain-
view Division, Nassau County Medical Center unit. Takinsr oaths 
are, Doris Scherer, recording secretary, center, Mrs. Katherine Neil> 
son, treasurer, in dark classes, and new president Graydon Knott. 
Other officers are vice-president Robert Short, corresponding: sec-
retary Ann Sinclair and serjeant-at-arms Thomas Fitzpatrick. 

as Feb. 22, 
Pr ime qualif icat ions ask only 

20/40 vision in each eye plus 
the ability to hea r adequately 
and to dist inguish colors. Good 
charac te r is sought, also, as the 
S ta te may bar appoin tment oi 
persons corvicted of a felony or 
misdemeanor . A wri t ten test, 
tentatively p lanned for March 
27. will pose questions on pub-
lic safe ty s i tuat ions and follow-
ing directions. 

Elevator operator openings 
are available in the following lo-

COLLEGE 
CREDIT 

YOU W H O HAVE NEVER 
STARTED COLLEGE OR HAVE 

LESS THAN 60 SEMESTER 
H O U R S O F CREDIT. C A N N O W 

BEGIN STUDY AT H O M E . 
WRITE FOR FREE 

COLLEGE BROCHURE. 

HIGH SCHOOL 
IF YOU ARE N O T A H I G H 

S C H O O L GRADUATE CHECK 
BELOW FOR FREE BROCHURE 

GET YOUR DIPLOMA 
See Sample Lessons 

AMERICAN SCHOOL 
New York Oflflce 
276 Fifth Are. (30»h Sc) 
New York. N.Y. 10001 
Pboae BR 9-2604 
n HIGH SCHOOL 
• COLLEGE Dept. SAP45 
Naunc Age 
Citf State Zip 
Address 

Report Increase In Wage 
May Attract Multitudes 
To Security Officer Title 

A hike in entrance-level salary for security officers, 
scheduled to take effect this April, is expected to provide 
added momentum to the recrui tment drive currently under 
way. The new pay scales for this no-experience-needed post: 
$6,146-7,304. Deadline to file an 
application is Feb. 22, according 
to Exam Notice No. 23-294. 

Openings occur Statewide, says 
the Depar tment of Civil Service 
In reminding appl icants t h a t the 
main s tandards deal with phy-
sical, medical and charac ter re-
quirements. As with experience, 
the minimiun for education has 
also been eliminated. 

Wanted are males who are in 
s t rong physical sliape and have 

Help Wanted 
BOOKKEEPER — A, R, expericfu ed, 

hand postini;. retail, salary oprn, pleas-
ant surroundings. YU 6-1660. 

On February 1st Leader subscription 
price goes from $5.00 to $7.00 a year. 

if you subscribe before 
February 1 st, you save $2.00. 
If you want to know what's happening 

to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper th»t tella you about what happen-

ing in clvU service, what Is happening to the Job you have and 
the ]ob you want 

Make sure you don't mhw a single Issue. Enter your sub^ 
sorlptlon now. 

The price ts 15.00. l l ia t bnnga you S2 Issues of the ClvU 
Service Leader, filled with the government Job news you Wfcnt 

Tou can subscribe on the coupon below: 

20 40 vision in each eye as well 
as good hear ing and the ability 
to dist inguish colors. Height 
must be a t least 5-foot-7, while 
charac ter must meet the level to 
be deputized as a peace officer. 

The upcoming Mar. 27 exam, 
open to all who meet these 
criteria, will deal generally with 
areas such as using good judg-
men t In public safety s i tuat ions 
and following directioiLS. T h e 
openings occur with the EWvislon 
of Employment and the Work-
men's Compensat ion Board. 
Most vacancies are si tuated In 
New York City and therefore 
subject to a $200 geographical 
different ia l . 

Duties of this post concen-
t ra te on main ta in ing order; pro-
tecting employees against u n -
desirable occurrence; prevention 
of trespass, loitering, t he f t and 
property damage; assisting cli-
ents by providing directions, and 
making arrests when necessary. 
Fu r the r Informat ion can be got-
ten a t the S ta te ClvU Sei-vlce 
Dept.. 1350 Ave. of the Americas 
in M a n h a t t a n , or a t regional 
offices In Albany, Buf fa lo an d 
Syracuse. 

CIVIL SERVICE LEADER 
11 Worr* . Street 
New York, New York 10007 

1 enclose Id 00 (check or money order for a year s •ubscrlptloi) 
to the ClvU Service Leader. Please enter Uie name listed below 
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SEND FOR YOUR 
FREE $7.50 TUBE OF 
"WRINKLES 

AWAY" 
I^EN AND WOMEN 
Look 10 Years Younger 
IN JUST 10 DAYS 

Send for your f re« {r«il o f fer of 
" F A C I A L - G L O W " R e t « r d e r 
Cre«m today . Value $7.50. This 
it a limited f r ee introductory 
offer , our gif t to you for trying 
jur wonderful " F A C I A L - S L O W " 
our w o n d e rful "FACIAL-
G L O W " Fecial C r e a m . 
Take 10 years off your f a c e and 
neck in just 10 DAYS. G c o d b y 
to facial wrinkles and crows 
f ee t . O b t a i n e d by sending only 
(1 .00 to cover mailing and 
handling. Mail $1.00 to : 

FACIAL-GLOW 
«022 WfST f i C O ILVO. 

.LOS ANGELES. CA 90035 

cat ions: Albany, B lnghamton , 
Buffa lo . Central Islip, Creed-
moor. Gowanda King ' s Pa rk . 
Marcy, Middle town, New York 
City, Niagara Falls, Poughkeep-
sle, Rochester , Syracuse, Utlca 
and Wingdale. Vacancies for 
building guards are generally 
fewer. Present sites Include: Al-
bany, Buffa lo , Brooklyn, J a m a i -
ca, Mineola, Rochester and 
Syracuse. 

I t was pointed out t h a t an 
annua l geographical d i f ferent ia l 
Is added to base pay of those 
employed In Monroe County and 
the New York metropol i tan area. 
The amoun t of the d i f ferent ia l 
Is $200. 

I n general, elevator operators 
run ei ther passenger or f re ight , 
also directing passengers to de-
s t inat ions and assisting pa t ien ts 

when In a hospi tal facil i ty. 
Building guards are charged 
wi th ma in ta in ing order In S ta te 
off ice s t ruc tures ; also, they r e -
move disorderly persons, he lp 
the sick and Injured, and make 
out accident repor ts when 
necessary. 

Ob ta in Job Bulletin No. 23-
393 fo r ful ler Informat ion of 
job duties. These a re on h a n d 
a t any State Civil Service Dept . 
regional office. I n New York 
City, appl icants should call or 
visit t he office a t 1350 Ave. of 
the Americas, near &5th St . In 
M a n h a t t a n . 

Going Full Circuit 
Eleven list notices to cand i -

dates for the titles of electrician 
will be sent out, according to 
the City Personnel Dept. 

Drivers! Compare 
State-Wide's Rates! 
. . a n y w h e r e i n N - w Y n r k o r W e w l e r s e y 

That means you save $20 
out of every $/00 on your 
premium I . . . AND THESE 
SAVINGS ARE APPLIED 
IMMEDIATELY! Q a m p < i / i e i / 

STOP WASTING MONBYI... 
SAVE WITH STATE'WIDB! 

BROOKLYN . . . $ 1 4 9 . 0 0 * 
QUEENS 109 .00* 
NO. BRONX . . . 120 .00* 
SO. BRONX . . . 152 .00* 

* FULL YEAR premium for min 
Usyiremontii of N«'w Yofk Slate 

w lor eligible I AO rtsidonls. 

N A S S A U 

HEMPSTEAD . . . $ 9 4 . 0 0 * 
NO. HEMPSTEAD 86.00* 
OYSTER BAY . . . 82 .00* 
SUFFOLK 

EAST 77 .00 * 
WEST 8 8 . 0 0 * 

State-Wide Insurance Company 
A STOCK COMPANT 

Q U E E N S —90^16 Sutphin Blvd., k m a l c c l U S S - ^ A X 1 - 3 0 0 0 

B R O O K L Y N -2344FI«tbu»hAvt.(11234) — C L 8 - 9 1 0 0 

SUU-Wide Insuranca Company csl i26 I 
I 90-16 SutpMn Boulevard, Jamaica , N.Y. 11435 | 
j Without obligation rush full information on your monay-savlng Iniuranca. ^ 

_ N a m t . •• 

Addrasa. 

City 

Phona No 

Zip. STATf-lMMf 
Th« C«f«f( 
rlvor-i Fr 

I 
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For Sfafe Incumbenfs 

Assorted Agencies Gearing Up 
For Mar. 2 7 Promotional Exam 

From Banking to Transportation Depts., diverse possibilities for promotional titles 
loom in the offing. All are subject to a Feb. 15 deadline, with the State's test agenda call-
ing for Mar. 27 as the tentative exam date. 

T h e s p a n of g r a d e c l a s s i f i ca -
t ions , too, is qu i t e vas t . G - 8 o f -
f e r i n g s Inc lude e n g i n e e r i n g t e c h -
n i c i a n / e n v i r o n m e n t a l qua l i t y , 
a n d eng inee r ing m a t e r i a l s t e c h -
n i c i a n . T h e u p p e r m o s t level Is 
r e p r e s e n t e d by a G - 3 0 pos i t ion , 
d i r ec to r of voca t iona l r e h a b i l i t a -
t i on ope ra t ions . 

I n al l cases, a p p l i c a n t s a r e 
u rged to a p p l y d i rec t ly to t h e 
D e p a r t m e n t of Civil Service well 
b e f o r e dead l ine . Reg iona l o f f i ces 
a r e set u p in f o u r loca t ions , 
n a m e l y Albany , B u f f a l o , S y r a -
cuse a n d New Yorlc Ci ty . 

Note Personnel Tit le 
T h e b igges t i t e m in t he i n t e r -

d e p a r t m e n t a l pos t of senior p e r -
sonne l e x a m i n e r , G-18 , open to 
i n c u m b e n t s a t G - 1 4 or h i g h e r 
w h o h a v e " d u t i e s w i th s u b s t a n -
t i a l r e l a t i o n s h i p to r e s e a r c h , a d -
m i n i s t r a t i o n or d e p a r t m e n t a l op -
e r a t i o n s . " Publ ic a d m i n i s t r a t i o n 
I n t e r n s a n d a d m i n i s t r a t i v e 
t r a i n e e s will also be a c c e p t e d a s 
c a n d i d a t e s . 

T h e B a n k i n g Dep t . c i tes va -
canc ies fo r senior b a n k e x a m i n -
er , G-23 , a n d p r inc ipa l b a n k ex-
a m i n e r , G-27 . C a n d i d a c y is open 
to i n c u m b e n t b a n k e x a m i n e r s 
a n d senior b a n k e x a m i n e r s r e -
spect ively. 

Sen io r bus iness c o n s u l t a n t s , a t 
G-22 , a r e needed a t t h e C o m -
m e r c e Dep t . Eligibil i ty is c o n -
f i n e d to p r e sen t business consu l -
t a n t a n d i n d u s t r i a l c o n s u l t a n t 
t i t l eho lders . 

Over in Cor rec t ion Services, 
o p e n i n g s exis t f o r i n d u s t r i a l s u p -
e r i n t e n d e n t , G-24 , a n d a s s i s t a n t 
I n d u s t r i a l s u p e r i n t e n d e n t , G - 2 1 . 
T h e f o r m e r en t a i l s be ing a n a s -
s i s t a n t s u p e r i n t e n d e n t ; t h e l a t -
t e r , a g e n e r a l I ndus t r i a l f o r e -
m a n . 

E n v i r o n m e n t a l Conse rva t i on 
c o n t a i n s half a dozen p r o m o t i o n -
a l t i t les . F o r example , sen io r 
c o n s e r v a t i o n e d u c a t o r s — a t G - 1 8 
— a r e be ing s o u g h t f r o m a m o n g 
c u r r e n t c o n s e r v a t i o n e d u c a t o r s . 
Also ava i lab le a r e Jobs a s e n -
g inee r ing m a t e r i a l s t e chn ic i an a t 

G-8 a n d sen ior t e c h n i c i a n a t 
G - 1 1 , open to I n c u m b e n t s w i t h 
G - 5 a n d G - 6 e n g i n e e r i n g t i t les 
respect ive ly . G - 8 e n g i n e e r i n g a n d 
d r a f t i n g t i t l eho lde r s m a y f i le f o r 
sen ior e n g i n e e r i n g t echn ic i ans , 
G-11 , w i t h i spec ia l ty in soil 
c o n s e r v a t i o n . 

T h e a r e a s of a i r a n d w a t e r 
po l lu t ion c o n t r o l e a c h need c a n -
d i d a t e s f o r sen ior e n g i n e e r i n g 
t e c h n i c i a n , G - 1 1 , a n d p r i n c i p a l 
eng inee r ing t e c h n i c i a n , G - 1 5 . At 
t h e G - 8 level, pos t s fo r e n g i n e e r -
i n g t e c h n i c i a n / e n v i r o n m e n t a l 
qua l i t y m u s t be f i l led. T h o s e now 
i n d r a f t i n g or eng inee r ing roles 

* 

Select Four Judges 
For Elevation To 
Appellate Division 

T h e G o v e r n o r h a s m a d e t h e 
fo l lowing des igna t ions to t he Ap-
pe l l a t e Divis ion, F i r s t J u d i c i a l 
D e p a r t m e n t , of t h e S t a t e S u -
p r e m e Cour t . 

— J u s t i c e T h e o d o r e R . K u p f e r -
m a n of M a n h a t t a n as a n Asso-
c ia te J u s t i c e to f i l l t h e v a c a n c y 
c r e a t e d w h e n J u s t i c e H a r o l d A. 
S t e v e n s was a p p o i n t e d Pres id ing 
J u s t i c e of t h e Appe l l a t e Divis ion 
—^Flrst D e p a r t m e n t : a n d 

— J u s t i c e Aron S t e u e r of M a n -
h a t t a n a s a s u p e r n u m e r a r y , to 
c o n t i n u e service; a n d 

— J u s t i c e J a m e s B . M. McNal ly 
of M a n h a t t a n as a s u p e r n u m e r -
a ry , to c o n t i n u e service; a n d 

— J u s t i c e S a m u e l W . E a g e r of 
Midd l e town as a s u p e r n u m e r a r y , 
t o c o n t i n u e service. J u s t i c e E a g e r 
is r e t i r i n g a s a r e g u l a r m e m b e r 
of t h e Cour t u p o n r e a c h i n g m a n -
d a t o r y r e t i r e m e n t age a t t he end 
of t h e yea r . 

V / r o n g Button 
T h e City P e r s o n n e l D e p t . 

p o i n t s o u t t h a t two a s p i r a n t s 
f o r t h e supe rv i s ing c o m p u t e r op -
e r a t o r ' s pos t were r a t e d n o t eli-
gible i n m e e t i n g job q u a l i f i c a -
t ions . 

in t he n e x t lowest p l a t e a u m a y 
c o m p e t e f o r t h e s e p r o m o t i o n a l 
Jobs. 

Pos i t ions in t h e Execu t ive 
D e p t . a r e w i t h i n t h e O f f i c e of 
Civil D e f e n s e a n d t h e H o u s i n g 
A; R e n e w a l Div. T h e C D pos i t ion 
is f o r e lec t ron ic e q u i p m e n t m e c -
h a n i c . G-12 , el igibil i ty l imi t ed 
to e l ec t ron ic t e chn i c i ans . H o u s -
ing & C o m m u n i t y R e n e w a l j obs 
i nc lude : sen ior a r c h i t e c t u r a l es-
t i m a t o r , G-23 , open to G - 9 e n -
g inee r ing p e r s o n n e l ; p r i n c i p a l 
r e n t e x a m i n e r , G-22 , open to 
sen ior r e n t e x a m i n e r s ; senior 
r e n t e x a m i n e r , G - 1 6 , o p e n to 
b o t h r e n t e x a m i n e r s a n d r e n t i n -
spect ior js a n d r e n t e x a m i n e r , G -
13, o p e n to j u n i o r r e n t e x a m -
iners a n d r e n t in spec to r s . 

U n d e r t h e Liabor Dept . , t h e r e 
a r e f o u r a d m i n i s t r a t i v e pos i t ions 
w i t h t h e W o r k m e n ' s C o m p e n s a -
t ion B o a r d : b o a r d review d i rec -
tor , G - 2 8 ; s e l f - i n s u r a n c e d i rec -
tor , G - 2 8 ; d isabi l i ty b e n e f i t s d i r -
ector , G - 2 7 , a n d a s s i s t a n t c l a ims 
d i rec to r , G-27 . T o be qua l i f i ed , 
you a r e r equ i r ed to be e i t h e r a 
p r i n c i p a l c o m p e n s a t i o n e x a m i n -
e r o r chief d isabi l i ty b e n e f i t s 
e x a m i n e r . 

T r a n s p o r t a t i o n D e p t . pos ts 
comple t e t h e ros te r . O p e n i n g s 
ex i s t f o r eng inee r ing m a t e r i a l s 
t e c h n i c i a n a t G - 8 , open to c u r -
r e n t G - 5 eng ineers , a n d G - 1 1 
senior m a t e r i a l s t e c h n i c i a n , open 
to G - 8 t i t l eholders . EUgibility 
h e r e Includes d r a f t s m e n a s well 
a s eng inee r s In t h e a f o r e m e n -
t ioned g rades . 

Gene ra l ly , t e n u r e of one yea r 
in t h e eligible pos t s is r equ i r ed 
to c o m p e t e f o r p r o m o t i o n . F o r 
comple t e i n f o r m a t i o n , check t h e 
p e r t i n e n t tes t bu l le t in , w h i c h also 
o f f e r s a de ta i led descr ip t ion of 
t h e typ ica l job responsibi l i t ies . 
C o n t a c t your agency ' s pe r sonne l 
u n i t or t h e n e a r e s t S t a t e Civil 
Service D e p t . o f f i ce f o r m a k i n g 
a n a p p l i c a t i o n . A l is t ing of S t a t e 
C S D u n i t s a p p e a r s in t h e col-
u m n , " W h e r e to Apply f o r P u b -
Uc J o b s . " 

THI 

GRADUATES — Ten employees of the 
Electrical Maintenance and Ens ineer inc Divisions 
• f the St. Lawrence State Hospital have received 
eert i f icatcs upon the successful complet ion of 
eontinuinjr education courses at the State UniTer> 
s l ty of New York at Canton. Be inc congratulated, 
wi th their iustructors, are f r o m le f t , Ge<Nrf« Wil« 

DELEHANTY INSTITUTE 
57 Y e a n of educating over one haJf million students 

POLICE CAPT. 
CLASS NOW BEING ORGANIZED 

Examina t ion e x p e c t e d in S p r i n g 1971 

o c BUS DRIVER 
M 7 8 M 973p.„. 

IN 1 YEAR 
(Salary schedule efFective July 1. 1971) 

ENROLLMENT NOW OPEN 
C L A S S E S M E E T : 

Jamaica Mondays. 7 P.M. 
Monhottan — Tuesdays, 7 P.M. 

Enrollment open for nexf exam 

PATROLMAN (N.Y.P.D.) 

CORRECTION OFFICER & TRAINEE 
HOUSING PATROLMAN 

Class Meets Mondays at 5:30 p.m. or 7:30 p.m. 

Examination has been ordered tor March 20th for 

FIREMAN 
CLASSES MEET: 

Jamaica—Wednesdays. 5:45 PM. 7:45 PM 
Manhattan—Thursdays. 1:15 PM. 5:30 PM. 7:30 PM 

Examination has been ordered for 

S U P E R V I S I N G 
C L E R K - S T E N O 

CLASSES MEET IN JAMAICA AND MANHATTAN 

ADMINISTRATIVE 
ASSOCIATE EXAM 
Expected in June — Classes Meet Wed. 6 P.M. 

License classes enrollment now open for 
Stationary Engineer * Master Electrician 

Refrigeration Mach. Oper. 

P«r la fer inaf lea ea •II eoar taa pken* GR d'GSOO 
MANHATTAN: 115 East 15 St.. Nr. 4M Av.. (All Sabwoy.l 
JAMAICA: 89-25 Merrick Blvd.. B « « J o « a i e a A Hi iui r f . AV« I 

OFFICE HOURS: Moadoy t« Friday. 9 A.M. t o • P.M. 
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GOURBiErrS GUIDE 
JAMAICA QUEENS AMERICAN 

147-12 HILLSIDE AVE. JAMAICA — 
SUTPHIN BLVD. IND SUBWAY STA. 

- C U C U M ^ SLAW 
f ) . ) 0 — 526-9187 

JIM'S STEAK HOUSE 

• STATEN ISLAND • AMERICAN • 

OEMYAN'S '30 V>o Duzcf St.. Scapleton, S.l CI l-7}37 Pfimc StMk 
Dioacf (or Two Perionk, SH.95 Banqueii to 300. Luactacooa. 
Too. lack ft Frank Hosta. 

NASSAU 

BROWNS LOBSTER HOUSE -
BEEF & FOWL. — BAYSIDI DRIVE POINT LOOKOUT. L.L TeL 516 C£ 1-319* 
— 319a. 

PERSIAN • ITALIAN • AMERICAN 
l iams; Everett Thompson; Ronald Pi t ts ; John 
Schnebljr. plant superintendent; Amos Grovix; 
Gladys Kotz, instructor; Stanley Bocertt; James 
Webb; James Robinson; Dr. Bfargarette B . Rog-
ler, chief of educat ion aervices and training, and 
Howard Quinn. Absent wer« C h a r i f Will iams and 
ChMter ClMtkowsU. 

TEHERAN 
• U Y 

U S 

I O N D S 

45 w. 44TH ST . NEW YORK'S No. I COCKTAIL I.OUNGI 
FOR FREE HORS DOEUVRES — LUNCHEON-DINNEE. 

Wonted . Original Ploys 
NEW YOi.K theacre producer ceelu 

orisioal pUy for off-Bruadwa« pr«> 
«encs(ion. Do NOT send icript buc 
forward brief rcMimc. Box 100. 
CS.L.. 11 W u i M «c.. NY Ckf. 
N.Y. 10007. 
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TUESDAY, JANUARY 26, 1971 

A Sensible Move 
WE applaud the Rockefeller Administration for lt« action 

last week that will restore State highway and mainten-
ance workers in the Department of Transportation to their 
single-day shifts and the right to pay for overtime work. 

The Civil Service Employees Assn. iwoved to the State 
without doubt that new shif t schedules which had been 
put Into effects—mainly to eliminate overtime—were not 
only a threat to public safety but to employees' lives. Further-
more, Transportation Department aides were so angry about 
the work burden placed on them, there is little doubt that 
the next severe snow storm would have seen few. If any, 
of them on the job. 

While recognizing the State's right to effectuate Justi-
fiable economies, the Employees Association was ccwrect in 
denouncing this particularly economy as foolish and danger-
ous. 

Now we call upon the State to review other aspects of 
Its current freeze on new hirings, promotions and overtime 
pay. The safety and well-being of the public and the work-
ers who serve them must still take top priorities. 

Clear Thinking 
WE must congratulate members of the New York City 

Patrolmens Benevolent Assn. who abandoned their 
••job action" Vast week, returning to their posts while their 
l e a d ^ ^ l p went to court In order to gain back pay won in 
collective bargaining negotiations. 

The cool-headed and clear thinking delegates who led 
their fellow patrolmen back to their full duties following an 
explanation of the PBA*s position and plans showed responsi-
ble leadership and courage In the face of an angry member-
ship whose morale Is at a low ebb. 

Right and justice are on the side of the patrolmen. The 
Initialing of a contract by the City's head of labor relations 
shows Intent and the Courts, in recent decisions, have held 
that intent is as strong as the law. 

We urge the courts—appeals will no doubt be made of 
lower court decisions—to act without delay to finalize their 
decisions. 

piiiiiiiitiiiiiiiiiiiiiitiiiiiiiiiiiiiliiiiiiiiifliiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiriiiiiim = = 

I Letters To The Editor I 
Spoils System Reoppears 

Editor, T h e Leader: 
Your article, "Spoils Sys tem 

•ti l l a threat to Civil Service," 
puts It very mildly. 

T h e Department of Tranapor-
tat lon has recently been employ-
ing some very unusual methods 
for f i l l ing key positions. T h e 
normal procedures of civil aervlce 
appear to have been abandoned 
and "Favoritism" substituted. 
Perhaps some member 9t your 
s ta f f would like to Investigate 
some <tf the strange events. 

What kind of arm twisting, 
threats or vtc. permitted a can-

didate who was No. 24 on the 
list to be appointed to a direc-
tor's position? 

W h a t method LB used to ad-
vance some favored personnel 
as many as two promotions w i t h -
out taking civil service exams, 
while lists are in existence f rom 
which eligible personnel could be 
selected? 

W h e n Interdepartmental l ists 
are establislied. it has been the 
practice of the Department of 
Transportat ion to make a i ^ l n t -
m e n t s from their own depart-
ment's list before using the list 
f rom other departments. 

(Continued en P»fe IS) 

CIVIL SERVICE 
TELEVISION 

Televis ion programs of inter-
est to civil service employees are 
broadcast daily over WNYC, 
Channe l 31. T h i s week's programs 
are listed below. 

Tuesday, Jan . 26 
9:30 a.m. ( c o l o r ) — A r o u n d t h e 

Clock — "Personal Safety ." 
N Y C Police Dept._ tra in ing 
series. 

1:30 p.m. (color) — A r o u n d t h e 
Clock — "Professional Pol ice 
Att i tudes . - N Y C PoUce Dept . 
tra ining series. 

3:00 p j n . — R e t u r n to Nurs ing— 
No. 9, "Peptic Ulcer: Nursing 
Care." Refresher course for 
nurses. 

7:00 p jn . (color)—Around the 
caock — "Personal Safety ." 
NYC Police Dept . training 
series. 

Wednesday, Jan. 27 
9:30 a j n . ( c o l o r ) — A r o u n d the 

Clock — "Personal Safe ty ." 
NYC Police Dept. training 
series. 

1:30 p.m. (color)—Around the 
Clock — "Professional Police 
Attitudes." N Y C PoUce Dept. 
training series. 

3:00 p .m.—Return to N u r s i n g -
No. 10, "Fluid & Electrolytes." 
Refresher course for nurses. 

7:00 p.m. (co lor)—On the Job— 
"Brush Fires." NYC Fire Dept . 
training program. 

Thursday, Jan. 28 
9:30 a.m. ( c o l o r ) — A r o u n d the 

caock — "Personal Safety ." 
NYC Police Dept. tralivlng 
series. 

1:30 p.m. (color) — Around the 
Clock — "Professional Police 
Attitudes." NYC Police Dept. 
training series. 

3:00 p jn .—Return to Nursing— 
No. 10. "Fluid & Electrolytes." 
Refresher course for nurses. 

7:00 p jn . (color)—Around the 
Clock — "Professional Police 
Attitudes." NYC PoUce Dept. 
training series. 

Friday, Jan . 29 
9:30 a.m. (color) — A r o u n d the 

d o c k — "Personal Safe ty ." 
NYC Police Dept. training 
series. 

11:00 p.m. (co lor)—Front l ine— 
N Y C Social Services Dept. 
series. 

1:30 p j n . (color)—Around the 
Clock — "Professional Police 
Attitudes." NYC Police Dept. 
training series. 

6:30 p.m.—Continuing Educa-
tion—Course for nurses and 
hospital personnel. 

10:00 p.m.—^Urban Chal lenge— 
Guests are Assemblymen Kop-
pell and Stella. Bronx Bor-
ough Pres. Robert Abrams is 
host . 

Saturday, Jan. 29 
7:00 p . m . - - O n the Job—"Sia-

mese Se Gates ." N Y C F4re 
Dept. training series 

Sunday, Jan. 3 l 
1:30 p.m. (co lor)—Staten Is land 

Today: Developments in the 
Boro of Richmond. 

10:30 p.m. (color) — With 
Mayor Lindsay—Weekly inter-
view wi th the Mayor and 
guests. 

Monday, Feb. 1 
9:30 a.m. ( c o l o r ) — A r o u n d the 

Clock — "Personal Safety ." 
NYC Police Dept . training 
series. 

3:00 p .m.—Return to Nursing— 
No. 11, "Intravenous Tlierapy." 
Refresher course for nurses. 

7:00 p j n — O n the Job—"Sia-
m e s e & Gates." NYC Fire 
Dept training series. 

9:00 p.m.—New York Report— 
l isster S m i t h hos t s Interviews 
w i t h Ci i f oUiclals . 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of t h e New York State Bar and cha ir -

m a n of the Labor Law Committee of the Nassau County Bar Assn. 

Notice Of Strike Penalties 
THE CONSTITUTIONALITY of section 210, subdivisions 

(1) and (2) of the Civil Service Law was upheld by the 
Appellate Division, Third Department, last November In 
Matter of Lawson v. Board of Education of Vestal Central 
School District No. 1, 315 NYS 2d 877. This decision aff irmed 
the judgment of the Supreme Court, Broome County, which 
dismissed the petition of the Teachers' Association In an 
Article 78 proceeding. 

ON OCTOBER 2, « and 7, 1969, teachers employed by 
the Vestal School District engagejd in a strike against the 
Board of Education. Under section 210.2(e) of the Civil Ser-
vice Law, the School District sent a letter to each teacher 
for the purpose of giving h im notice of his violation of the 
law. That section provides: 

"NOTICE. The chief executive officer shall forthwith 
not i fy each employee that he has been found to have 
committed such violation and the dates thereof; he shall 
also noti fy the chief fiscal off icer of the names of all such 
employees and of the total number of days, or part thereof, 
on which It has been determined that such violation oc-
curred. Notice to each employee shall be by personal service 
or by certified mall to his last address filed by h im with 
his employer." 

IN THIS CASE, the district sent the following notice 
to the employees who went on strike: 

"PLEASE TREAT this letter as notice under section 
210.2(e) of the New York State Civil Service Law (Taylor 
Law) that as Chief Executive Officer of Central Sch(X)l Dis-
trict No. 1 of the Town of Vestal, Broome County, New York 
(commonly known as Vestal Central Schools), I have found 
that you as an employee of said District on October 2, 1969, 
have committed a violation of the 'Prohibition of Strikes' 
as set forth in said law by your absence from wcwk and 
abstinence from full performance of your duties at your 
designated school In the normal manner without permission. 

"I HAVE NO other choice but to not i fy the Chief Fiscal 
Officer of the District that said section has been violated 
and thus, one day's compensation will be immediately with-
held from your salary for this pay period." 

AN IDENTICAL letter was sent covering the subsequent 
strike dates of October 6 and 7, 1969. 

SECTION 210.2(h) provides for administrative review of 
this determination. In this case, however, the teachers did 
not avail themselves of this procedure. The statutory scheme 
is to provide for a hearing after the punitive action is taken, 
rather than before. 

THE COURT FOUND that the form of notice sent to 
the teachers by the chief executive off icer was in compliance 
with the law. "Conceivably the phraseology of the notice 
might have been more artfully phrased, but it is sufficiently 
clear and unambiguous so as to constitute a compliance with 
the statute." The court went on to say, "It does not appear 
that the system of review by objection is necessarily inade-
quate to satisfy the requirements of due process, and the 
statute expressly provides for review by the courts In an 
AHlcle 78 (CPLR) proceeding. The failure to seek adminis-
trative review forecloses any consideration in this court as 
to whether or not there was any strike and whether or not 
the Individual teachers given such notice participated there 
in. 

•'WE DO NOT perceive any merit as to the appellant's 
contentions in regard to the constitutionality of prohibiting 
public employees' strikes and Imposing administrative sanc-
tions In the form of salary reductions." 

• • • 

IN A FUTURE column, the question of whether the 
designation in section 35 of the Civil Service Law of certain 
positions as "Unclassified" runs afoul of the "Merit and 
Fitness" clause in Article V, section 6, of the New York State 
Constitution, and whether the dismissal of such employees 
without charges and a hearing violates the rights guaran-
teed them under the "Due Process" and "Equal Protection" 
clause contained In section 1 of the Fourteenth Amendment 
to the United States CousUtutlon. 



New Board Member 
For Yeterons Home 

A New Berlin resident, Chartei 
R. Kroeger, has been named by 
the Governor as a board of vis-
itors members for the Stat* 
Home for Veterans at Oxford, 
His term will expire in 1970. 
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A HOWfiO GMINSKY-ARTHÛ  HIllER Producfion 

JohnMariey&RayMilland 
EiOSE6M.SRHH.LER HOWAROG.MINSKY 
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WORLD PREMIERE 
ENGAGEMENT 

OW TH£ EkSl SIDE 
LOEWS TOWER EAST 
TJNO STREET AND » 0 AVE. • ira-IIU 

ON THE WEST SIDE 
LOEWS STATE 1 
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ENTITLES YOU to real VALUB 
New York. N e « time try the 
Century • Paramount Hotel; coO' 
venient to theatres and everything; 
6 i 0 Rooms with bath, TV, air-con-
ditioninx. Singles from $10. Double* 
from $14. Reserve now! This it • 
"sleeper" in every sensel 

•hone 212 246-5500 
CENTURY U A T C I 

P A R A M O U N T I I U I C L 

235 West 46th St.. N.Y.C. 

If our bug is too small and our box is too big, 
how about something in-between? 

Th» Volkswagen SquarebacL 
U's as economical to run as our little bug. 

A n d just about as easy to park. Because outside, it's about the some size as our bug. 
But inside, it's more like our box. 

It can seat 4. Plus hold just about 5 0 % more luggage than the biggest domestic sedan. 
(Over twice as much if you fold down its back seat.) 

The Volkswagen Squoreback: No t too small, not too big. Just right. 

. V V I a I iUs V r v u t U ii to C»lHri(j! 
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A m l t y v n i a ^ l ^ B r M o t o r * , lid. 
Aubtirn B«rry v S ^ f W o g ^ n , Inc. 
• o t a v i a Bob H o w i M , Uk . 
B a y Shor* Trant-lslond Aulomobltet C o r p . 
i a y s i d * Boy Vollswag«ii C o r p . 
•Inghomtoa l o g s r Krcsgc, Inc. 
I r a n K A v o x « C o r p o r a t i o * 
i r a n x BrvckiMr Voftswogen, Inc. 
•raiw J « r o m « Volli(woo*n, Inc. 
• r o o U y a Aldan Von(swoa•^ Inc. 
Brooktyw Economy V o N u w a g M , Inc. 
•raoldyii Kkigsboro Motors C o r p . 
B r o o U y * Yolkswogtn of ^ Kidg«, I M 
•iiffalo ButUr VolktwogcrL Inc. 
Buffolo Jim KcHy't, Inc. ^ 
Cortlajid Cortland F o r « l ( ^ Motors 
EliMfbr4 H o w a r d Holmts, Inc. 
Forest H M i Ivby yolktwag«|n, Inc. 
fwhoN Fuitow Volktwogci^ Inc^ 
C w M v a Dochok Motors, I n c 
O U r a F a b B r o « l « y Importi, Inc. 
Hamburg Hat C o t « y Motoric Ino. 
Harmoa Jim M c G l o n * M o t o n , In*. 
H « m p « t « a d Small Can^ Inc. 
HkksvnU Wolt•n•Donoldso^ln« 
H o m * l Stib«rboA M o t o n , Inc. 
NoTMhcads O . C . M c U o d , Inc. 

Hudson Colonial Voliswagan, Inc. 
Huntington Fcarn Motors, Inc. 
Miaca B i p l * y M o t o i ' C o r p . 
Jamaica Manes Volkswagen, Inc. 
Jamestown Slotoside Motors, Inc. 
Jotmstown Vant Volkswagen, Inc. 
Kingston Amerling Volkswagen, Inc. 
L a G r a n g e v l H * IL E. Ahmed Volkswagen, Ud. 
Lathoni Academy Motors, Inc. 
Lodcpoit Volkswagen Villoge, Inc. 
Masseno Seaway Volkswogen, Inc. 
Merrick Soker M o t o r Corp-, ltd. 
AAlddle bland Robert Weiss Volkswagen. Inc. 
AAiddlelown Glen Volkswogen C o r p . 
MonHceHo Phllipp Volkswagen, lid. 
Mount Klsos N o r t h County Volkswagen, Inc. 
I4ew H y d e Park Auslonder Volkswagen, Inc. 
N e w RodieRe County Automotive C o . , Inc. 
I4ew York O t y Volkswagen Bristol M o t o n , I n c 
N e w York O t y Volkswagen Fifth Avenue, btc 
Newbiirgli F & C Motors, Inc. 
N i a g a r a Falb Amendola Motors, Inc.. 
N * Lowrence Volkswogen FIv» Town* , Inc. 
Oceanslde Island Volkswagen, I n c 
O l e a n Volkswagen of Olean, Inc. 
O n e o n i a John Eckert, Inc. 
Plattsburgli Celeste M o t o n , Inc. 
QIMMM V U l o g * W e l t Volkswao«iv Inc 

Rensselaer C o o l e y Volkswagen Corpw 
Riverhead Don Wold's Autohaut 
Rochester Ridge East Volkiwagen, Inc. 
Rochester F. A . Motors, Inc. 
Rochester Mt. Read Volkswagen, Inc. 
Eost Rochester Irmer Volkswagen, (ne^ 
Rome Seth Huntley and Sons, Inc. 
Roslyn D o r M o t o rs, ltd. 
Soratoga Spa Volkswagen, Inc. 
Sayvitte Bianco M o t o n , Inc 
Schenectady Colonle M o t o n i inc. 
Smiihtown G e o r g e and Doiton Volkswageiv I 
Sovlhampton lester Kaye Volkswageiv Inc 
Spring V a l l e y C . A . tioigh, I n c 
Staten Island Staten Island Small C a r * , ltd. 
Syracuse D o n Cain Volkswagen, I n c 
East Syracuse Precision Autos, I n c 
North Syracuse Finnegon Volkswagen, I n c 
T o n a w a n d a Granville Motors, I n c 
UHca Martin Volkswagen, I n c 
Valley Stream Val-Stream Volkswageiv I n c 
Watertown H a rblin M o tors, Inc. 
W e i t N y a c k Foreign C o n of ItQcUand, I n c 
W o o d b u r y Courtesy Volkswogen, I n c 
Woodstde Queensboro Volkswageiv I n c 
Y o n k e n Dunwoodle M o t o r C o q m 
Y o r k t e w * Mohegon Volkiwogeiv I n c 
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Seminar Held 
In Catskills 

(Continued from Pagre 3) 
petitive classes to recogniz-
ing ethnic appetites and de-
manding cafeterias provide 
"soul" food, Spanish cooking 
or Kosher meals if the desire 
is strong enough. 

They learned also where to 
go and what to do when con-
tractual grievances or discip-
linary hearings arose; they 
learned in great detail of the 
vast number of items being 
negotiated for them on a 
department - wide basis by 
the State mental hygiene 
committee. They asked a lot 
of questions and got a lot of 
answers and there was little 
doubt that the seminar serv-
ed its purpase of education 
in the techniques in negotia-
tions and the rights of em-
ployees. An added benefit 
was that the seminar ap-
peared to bind CSEA's Men-
tal Hygiene members even 
closer together. 

Wenzl, Rice Speak 
CSEA president Theodore 

Wenzl, In remarks during the 
banquet closing the session, 
paid special tribute to Robert 
Guild, CSEA collective bar-
gaining specialist for the 
chapters within the Mental 
Hygiene Dept. and the inno-
vator of the seminar idea. 

"Working together like 
this, staff and member side 
by side, will result in a large 
•Ictory by CSEA," Wenzl 
said. 

The Employees Associa-
tion's associate counsel, John 
C. Rice, was the principal 
speaker at the banquet at 
which Marvin Nailor, assis-
tant director of public rela-
tions for CSEA, was toast-
master. 

Rice noted that the con-
vocation was the first de-
partmental-wide meeting of 
a group of CSEA chapters, 
meeting separate and apart 
from a general delegates 
meeting. 

He explained the role of 
the law firm which repre-
sents CSEA and the role of 
some 16 other firms that 
serve In the various areas of 
the State. Citing the needs 
of the membership due to 
the CSEA's "tremendous 
growth" over the year, he 
paid tribute to Wenzl for his 
l ead^ship under which em-
ployees won salary boosts 
and rejected attempts to raid 
the membership ranks by 
other unions. 

"Quoting from the late Dr. 
Martin Luther King, presi-
dent of tlie Southern Chris-
t ian Leadership ^Conference, 

. . I had a dream . . Rice 
said "We, too, have a dream, 
a dream for the betterment 
of the conditions of employ-
ment of public employees. 
Delegates from the Depart-
ment of Mental Hygiene are 
working here for that same 
end. This Is an obligation en-
trusted to you by your fellow 
employees and one which 
fOtt will do well, I kjaow.** 

Dr. Theodore C, Wenzl, 
CSEA president, lauded the 
Mental Hygiene chapter 
delegates for their dedica-
tion and deep involvement 
in behalf of their fellow 
workers. 

Listening attentively to an 
explanation of handling 
contractual grievances is J. 
Arthur Tennis of Utica 
State chapter. 

These members of Kings Park and Northeas t Nassau Psychiatric discuss what they hav^ 
learned from the sessions on negotiations and bargaining. Seated are Linda Schwarz, 
Gwen Colquhoun and Joseph Aiello. Standing, from left, are John Cuneo, John Corri-
gan and Greg Szurnick. 

Nellie Davis and Marie PoUard of Hudson River State 
review some of the study material provided for the two-day 
session on negotiations within the Mental Hygiene Depart-
ment. 

John ^^^^^^^^^^Pnone, counsel to the Civil Service 
Empl^^^^^f^^was principal speaker at the banquet 
that two-day seminar on Mental Hygiene nego^ 
tiati^is, held at the Granit Hotel. Seated is Marvin Nailor, 
assistant public relations director for CSEA, who served 
as toastmaster. 

Irene HiUis of WiUowbrook and John Gallagher, CSEj 
treasurer, exchange some friendly wordt prior to a sessioi 
on disciplinary hearings. 

A sometimes uncooperative management does not alway^ 
make negotiations easier, Joseph Keppler of Central Islip 
declares. He urged delegates to rememebr they were equals 
ut the bargaining table. 
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This quartet of delegates discovers the p." 
them with plenty to study and listen to during 
Seated, from left, are Mr. and Mrs. Gregory 
Cleo Patra Ransom. At hack is Thelma Ramsey', 

<-' i 

Gus Menzel of Suffolk State 
School points out that per-

sonnel shortages create a 
^negotiating problem be-
W cause of out-of-title work, 
I extra heavy work loads, etc. 

Ronnie Smith, left, and Tom Delaney, of WUlowbrook 
chapter, study the day's agenda. 

Mrs. Terry Dawson of Creedmoor gets some professional 
advice from CSEA staffers John Corcoran, right, and 
William FarrelL 

taking a breather from the seminar sessions are, from 
left, Arthur Sauter, Nicholas Puzziferri and John Deyo. 

A point in the fine art of negotiations is made by Bernard Ryan, standing, CSEA 
collective bargaining specialist. Other participants in the panel seated at the table 
are, from left, George Bispham, Edward Sherker, William FarreU, Ann Chandler and 
Adele West, all of the CSEA field staff. 

0'hese attentive faces reflect the deep interest with which Mental Hygiene memberM 
listened to descriptions of negotiating techniques whUe attending a two-day seminar on 
the subject at the Granit Hotel, 

Vying to get the attention of the panel chairman at one of 
the sessions are Phillip Del Pizzo, standing, of Middletown, 
and Henry Meznick, of St. Lawrence 



RETIRES — Since '23, M a r -
lon L. Henry h a s been in S t a t e 
sendee , s tart ing as a T a x Dept . 
page and rising: to the rank of 
ass is tant commiss ioner for h e a l t h 
p lanning w i t h the State Hea l th 
Dept. His init ial pay was $540 
a year. Friends recently gathered 
a t Albany's Aimtnia Club 
honor h i m wi th a fest ive ret ire-
m e n t dinner. T h e addresses i n -
cluded a talk by Robert Bussom, 
w h o heads the Department ' s 
chapter of the Civil Service E m -
ployees Assn. 
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LENGTHY SERVICE — Celebrating a quarter-century 
wi th the New York State Division of Parole are some of the 38 
employees w h o were honored at a recent dinner in Albany. T h e occa-
sion also marked the 40th anniversary of the State agency. Pictured 
are recipients of outstanding service awards and of f ic ia ls f rom t h e 
Division of Parole. Seated from le f t to right are: Harry Feldman, 

PD Patrol Chief 
Taylor Retiring 
After 35 Years 

Police Commissioner Pat-
rick V. Murphy announced 
the retirement of Chief of 
Patrol Harry Taylor. 

C ^ e f Taylor Is closing out a 
35-year career w h i c h began as 
a parto lman o n June 1. 1936. He 
is jo ining the Frankl in National 
Bank as a v i ce -pres ident 

Dur ing the past three years, 
as the D^>artment's chief of p a -
trol, Chief Taylor was in c o m -
m a n d of the (H>eratlons of more 
t h a n 20.000 police off icers fr(nn 
t h e rank of patro lman to assist-
a n t chief inspector. 

Chief Taylor has served in pa-
trol. detect ive and plalnctothes 

commands . His ass ignments in -
cluded the Riverfront Squad, as 
commanding off icer; the Nar-
cotics Squad, commanding o f f i -
cer, Patrol Borough M a n h a t t a n 
North, and detective commander, 
M a n h a t t a n North. , 

H e received twelve awards 
during his police career. He was 
cited for exceptional merit f o r . 
capturing two armed holdup m e n 
fol lowing a gun battle. S ix of the 
c i tat ions were for meritorious 
duty. 

Tapped As Trustee 
For Building Fund 

A Sllngerlands resident. Dr. 
E r t ^ t L. Boyers, h a s been 
neimed by the Governor as a 
trustee of the State University 
Construction F*und. He succeeds 
James Gaynor in f i l l ing that 
post. 

Anne Morgan, Rose Capuciati , El izabeth Donovan, Geraldine Walters, 
Marion Kelsey. Lily Fine. Paul R e g a n and Joseph Maxwell . First row 
standing, l e f t to right, are: Percy Lilly, D o n Pearl. Frank MuUane, 
Andrew McDevitt . R. G. Oswald, Wil l iam Baker, A1 Friedman, George 
Shivery and Wil l iam O'Morrissey. Second row standing, l e f t to r ight: 
Art Finkel, Irving Levy. Peter Andrealis, J o h n Hall igan, John Kark, 
George Klonsky, Jerome Feldman, Lawrence K a v a n a u g h and James 
Quinn. Also receiving service awards, but not in at tendance were: 
Faye Bensman, B a m e t t Bit tner . Minna Black, Teresa Bucca, Helen 
Byer, Kather ine Grogan, Reginald Jackson, Mary Kratzer, Clarence 
Lee. Roselle Loring, James O'Neil, Dorothy Roberts and Vivian Weiss-
blum. 
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INVESTIGATE 
ACCIDENTS 

Low COM conne. 2 night* wklr fot 
12 wks. (Sac classes also) Excitinji 
secure future. No «ge oc education 
requirements. Call now. 
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ALL LANGUAGES 
TYPEWRITER CO, lac. 
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DROP-OUTS! HOME STUDY 1 
DIPLOMA COURSE, 5 WEEKS 
Earn a High School Equivalency 
Diploma through a special S t a t e 
approved course. Complete a t 
home In 5 weeks or less. Class 
sessions also available. Cost $60. 
Be a m o n g the more t h a n 100,000 
High School Drop-Outs who earn 

Equivalency Diplomas each year. 
Licensed by N.Y. D e p t of E d u -
cation. Approved f o r Vets , 
F R E E BOOKLET. R O B E R T S 
SCHOOLS, Dept . L, 517 W e s t 
57 St. , N.Y.. N.Y. (PL 7-0300) . 
No sa l e sman will calL 
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Do Yarn Ne«tf A 

jf/gft S o f t o o l 
i q u l v a f e n e y 

Diploma 

for oivll o a r t W 
I m M n « n * l •MtofaetiMi 
• WMka CourM Approvad by 
M.T. SUM MKaAUoa Dtmt. 

EasHra School AL 4-5029 
rai Broadway, N.X. I (at 8 8Lt 
PlMM write OM (rM Mboul Ui« Hlflt 
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plema is tli* legal 
N.Y. St«f« rfi-

is tlM legal 
•quivalent of sradi*-

aHoa from m 4-year High School. 
H U valwaMo f M«-sr«il«atoa 
•« Nigh Sckooi tmn 

• iMIlloyNIOM* •PrOMOtiON 
• Advanced Idocatloal Traiaias 

• rorsoMai SatUfactloa 
0«r SiMcial tatonsivo S-Woek 
Coarse prepares for oMcial 
oxaMS conducted at regwlar in-
tervals by N.V. Stato Dept. mi 
fdwcatio*. 
ENIOLL NOW! CiassM Me«t: 

IN MANHATTAN. 
Mon. * Wed.. 5::iO or 7:30 P.M. 

IN JAMAICA, 
Tues. * Thurs., 5:45 oc 7:45 P.M. 

Phone: GR 3-6900 
OELEHANTY INSTITUTE 

115 East 15 Sc.. Manhattan 
'91-01 Merrick Blvd.. Jamaica 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^re^Suo^/iSSn^"* 

Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard, 
NCR Bookk«epin« macbioe. H.S. EQUIVALENCY, Day * Ev« Classea. 

RAST TREMONT AVE. A BOSTON RD.. BRONX — K1 2-5600 
U5 BAST FORDHAM ROAD. BRONX — 933 6700 

4##r««'«d i«r y*ts md i^or^sa ituUnmtt. Atartd. N.Y. Stst0 U^f*. t i bdHn^titm, 

EVENING COURSES 
FOR 

CITY EMPLOYEES 
MUNICIPAL PERSONNEL PROGRAM 

' Sponsored by 

NEW YORK CITY DEPARTMENT O F PERSONNEL 
Spring Semester Storts February 22 — Registration starts February 8 
Low-cost evening courses'fo improve your |ob skills and kelp prepare you 
for advancement 

• Public Speaking 
• Effective Writ ing in Ci ty Government 
• Building Your Vocabulary 
• Improving Your Reading Ability 
* .Accounting for Non-Accountants 
• American English Grammar and Usage 
• Speed Reading 
• Essential Principles of Supervision 
• Law for the Layman 
• Defensive Driving 

Developing Your Ability to Take a Civ3 
Service Examination 
Arithmetic Needed for Charts, Graphs 
and Tables 
Developing Supervisory Skills in 
Administration 

Automated Data Processing for Non-
Data Processing Managers 
Criminal Law and Court Procedure 
Intermediate Conversational Spanish 
Beginning Conversational Spanish 

MOST COURSES MEET FOR 10 WEEKLY SESSIONS. FROM 6-8 P.M., 
IN THE CITY HALL AREA 

FEE: $20 per co«rs* ($30 for Spoalsh eevrsM, $10 for Def««»lv« Driving). THltion fr«« 
for City ompleyoos holdiifg civil sorvico titios eovorod by cortoia unloa ogroemeats. 

fR££ FLYER AVAILABLE 
Register in person or by moll at the Training Division, New York City 
Department of Personnel, Room 422, 220 Cliurch St., New York. N. Y. 10013 

Phone 566-8815 



SATAVIA-Where 
The Blind Learn To Lead 

By LEE COPOLLA 

CLOSE your eyes for a second. 
Dark, wasn't it? 

That's the xmd of darkness Civil 
Service Employees Assn. members 
try to combat each day at a small, 
nnlverslty-looklng school In Batavla, 
New York. 

At the school, the Batavla State 
School for the Blind, sightless chil-
dren faced with spending all their 
•mpnds in that darkness work with-
®ut vision to learn the ways of a 
seeing world. 

Besides the education and train-
i n g the school accomplishes each 
year, It stands unique in two other 

ways. 
From the standpoint of State citi-

zens, It is the only State-funded of 
three schools for the blind in New 
York. 

From the CSEA standpoint, It em-
ploys nearly 129 workers to teach 
and care for the children and the 
school. All belong to the CSEA. 

"We figure anything worth doing 
is worth doing 100 percent," explains 
Anthony L. Cimino about the CSEA 
role at the school. 

Cimino, guidance counselor, and. 
Incidentally, blind, says the CSEA 
"seems like the logical way to pro-
mote the welfare of the staff.** 

He also tells a spell-binding tale 

Robert Kennedy, 16, of Lockport, practices a wrestling sit-out while 
working out with Milt Dimon, 20, of Philadelphia, N. Y., in preparation 
for a wrestling match between their school, the Batavia State School for 
the Blind, and a neighboHng high school. Coach Donald C. Gugel, a 
physical education teacher and one of 40 faculty members belonging to 
the CSEA chapter at the school, watches. 

Kevin McCarthy, right, in his fourth year as president of the CSEA 
chapter at the Batavia State School for the Blind, helps lower the flag 

the end of the day with Julius Miklinski, a fellow member of the 
evtstodial staff at the school. ' 7 don't know exactly how many employees 
we have at the school, but I know they all belong to CSEA,** boasts 
MeCarUiy about the school staff's 100 percent CSEA membership. 

of the school's work with the sight-
less youngster, a Job that begins 
when a child reaches five and must 
end when he reaches 21, or any-
where along the way the school feels 
the student knows enough to fend 
for himself in the outside world. 

Stress Daily Living 
"In every phase of our school pro-

gram, we stress daily living," Cimino 
relates. "The skills of daily living, 
taking care of themselves and the 
places they live," earns, along with 
classroom work, the passing grades 
at the school, he says. 

Students at the Batavia school, 
he added, must be taught the skills 
their sighted counterparts l eam at 
early ages through observation. 

"Each meal becomes a lesson in 
daily living skill," explains Cimino, 
while noting the students also l eam 
the basic rudiments of dressing, per-
sonal grooming and self-care. 

But mobility and vocational or 
college preparatory Instruction form 
the nucleus of the school, especially 
mobility. 

"We have a regular and complete 
course in mobility," Cimino explains. 
It starts when the child first ar-
rives and is taught how to find 
dropped objects and travel among 
the complex of buildings that form 
the campus. 

Learn To Navigate 
Next, the student learns how to 

navigate in the vicinity of the cam-
pus, in the world of sight. He's 
taught traffic patterns, curbing, 
how to cross streets In straight lines 
by positioning his feet on the curb, 
how to use the cane properly, how 
to ask for directions and how to use 
public transportation. 

"It's very important that every 
sense is used in teaching travel," 
Cimino notes. "You must use your 
smell to know a restaurant is near, 
or your hearing to listen for traffic." 

"Some kids don't get off campus," 
Cimino notes, "but some cracker-" 
jacks are downtown in two months." 

The school, accredited by the 
State to award both elementary and 
high school diplomas, also plays a 
major part in determining the 
work future of the students. 

I î f̂} ' fx.' ' •• " ' 

Frank Eberle, 13, of Buffalo, is 
blind, but he does have light percep^ 
tion. The camera catches him in a 
candid moment as he jumps to touch 
a hallway dome light at the Batavia 
State School for the Blind. ' 7 always 
go around jumping for the lights, 
that's all I can see," Frank says. 

Various vocational courses, from 
the traditional piano technology to 
secretarial and machine-shop work 
all dot the school's curriculum. 

The school has 175 students. Cim-
ino figures about 110 will make it 
to the end of high school, where 18, 
the most in the school's history, 
were graduated last year. 

Of the 18, ten went on to college. 
The others went into stand con-
cessions, office work and further in 
piano technology. 

Unique Problems 
The school offers problems, but 

it offers unique statistics about 
young persons. 

"We have no discipline problems. 
Our kids have never caused any van-
dalism and we've never, never had 
a case of drug involvement," Cim-
ino brags. 

(Continued on Pace 12) 
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The girls of Margaret Spittler's physical education class at the Batavia 
State School for the Blind, practice a cheer for a wrestling match the 
school faces against a neighboring high school. That's Miss Spittler, m 
CSEA member, watching at left. 
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m i e s s ? Blind? No! 
(Continued from P a r e 11) 

"We have a tremendous recrea-
tional program," he adds, explain-
ing it provides swimming, skating, 
sledding, Scouting, music, dancing, 
dramatics, wrestling and cheer-
leading. 

The students return home once 
each month, when the school closes 
on a Friday for a long week end. 
The students also spend all holidays 
and Spring and Summer vacations 
at their homes. 

"Their communication contacts 
are much greater than they ever 
have been," explains Cimino. 

"It's difficult to describe," he adds, 
the surge of self-confidence the stu-
dents feel when they realize they 
can move about freely and with as-
surance." 

"It's all helps," he thinks, to wipe 
out the "someone-sell ing-pencils-on-
a-street-comer" stereotype that 
tended to restrict the sightless to a 
separate day-to-day world. 

Anthony L. Cimino, left, blind guidance counselor 
at the Batavia State School for the Blind, and 
Richard I. Lowenthal, a teacher of the midtiply 
impaired, chuckle during a tete-a-tete about 
upco7ning social function. Both men, part of a 
faculty of 40 at the school, belong to the Civil Ser-
vice Employees Assn. 

EligibSes On State and County Lists 
III> CI.RRK PtTKClIS 

1 Debyah G Daniioniora 
2 Silvflr F Chauniont 
3 Cook C Whitesboro 
4 Jarnot D Cheek to waga 
5 MacDonald M Lake George . . , 
6 Batee W Intcrliiken 
7 Terwilliper G Poiighkeepsie . . . 
8 Kopra E Buffalo 
9 Dee N Rochesler 

10 Satz Norman Bronx j . . 
11 H l̂meroi 3 Watertown 
12 Miller W Troy 
13 Howe W Cohoiti 
14 Davenport R Albany 
15 I'rimm K Glenitale 
10 Fricke IT Albany 
17 Hopkins. R Johnstown 
18 Gratloni K Coboes 
19 Bonefleel B Troy 
20 Moore B Glovnraville 
21 Tolloton T Naseau 
22 Yanson O Albany 
2.T Austin H Ri'n-s('la<»nrl 
24 Tillman 1. New York 
25 Santoniauro B W»«t Seneca . . . 
26 Zell B Albany 
27 Weteh M Albany 
28 Davis A Slineerlands 
29 Klyczek W Buffalo 
30 Vautrin N Cohoc« 
31 Oorko H I.atham 
32 Mahar W Troy 
33 FitijreraUl E Troy 
34 Fort R Cohoes 
35 Rauseher J Nassau 
36 Bartkowski T Scotia 
37 Hart W Albany 
38 Taylor V Schenectady 
39 Smith K Flushing 
40 Davis R Adams Center 
41 Szumac'howski R Ballston Spa . 
42 Man(« F Albany 
43 Gundriim R Averill Park 
44 Williams H Albany 
46 Pitzpatriok M Albany 
46 Piercy R East Chatham 
47 WeinbcPB J Schenectady 
48 Albricrhl A Selkirk 

TKI.EI'HONK OPKRATOft 
1 Matthews D Elnia 

SK TKI.EI'HONK OPKKATOa 
1 Markle E Grand Island 

CORRECTION 8<iT F 
1 RivenburBh M Beacon 
2 Maywalt D Albion 
5 Browne M Bronx 
4 Hedeirox Emily Putnam Vail . . 
6 Schlacenhauf D Alabama 
6 Brady H Albion 
7 Coffey I. Medina 
8 Carron W Crosa River 

.07 6 

. 05..'i 

.93.9 

.92.0 

.91.5 

. 00 .2 

.90.0 

.89.2 

. 89.0 

. 8S.5 

.87 0 

.80.6 

. 80.4 

.86 .0 

.85.1 

.85.0 

.85.0 

.84.6 

.84.2 

.84.0 

.83.7 

.83.7 

.83.5 

.83.0 
.83.0 
.82.1 
.81.0 
.80.9 
. 80.5 
.80 .0 
.80.0 
.711.9 
.79.9 
.79.8 
.79.7 
.79.fi 
.79.3 
.79.0 
.78.6 
.77.8 
.77.8 
.77.0 
.77.4 
.77.3 
.70.9 
.70.8 
.76.8 
.75.9 

.86.7 

.92.4 

.95.0 

.94.4 

. 89.2 

.88.5 

.87.0 

.83.9 

.83.4 

.82.8 

9 Farrier H Bedford His 81.5 
10 McNuIly M Betlfonl His 81.0 
11 Walkley R Bedford Hla 79.0 
12 Burna M Yorhtown Hta 78.5 
13 Vanno t̂rand L Albion 76.6 
14 Tyler B.-onx 76.0 
16 HuÊ hea R Bronx 75.7 

I 8 Hefter S Fonkera 
9 North R Niagara Fig . . . . , 

10 Boddic A Brooklyn 
11 I'icrri A L I City 
12 McCormack M New York . . . 
13 Malchimli R Brooklyn . . . . . 
14 Romoff R Brooklyn 

. .Sl .S 
, .79.0 
, .70 .0 

. Tre.o 
, .76.» 

OORR I.T F 
1 Hinkley A Holley 95.1 
2 Guenther M Willianisvil 89.4 
3 Steinbaugh H Attica 89.1 
4 Wilson M Albion 86 4 
5 Colony B Albion 8.'J.2 
6 Gangrhran C Bedfortl His 82.8 
7 Waterman C Bedford HU 79 4 
8 Burmese M Jamaica 76.6 

PRINCIPAL ACC«r>'TANT 0-37 
1 Preisser K Albany 88.7 
2 Giroux T Cohoce 85.0 

JR COMP CT>.\m8 ArCITOB 

P. R. Column 
(Contlnaed from Pace 21 

have reached a critical point. 
And who wants more nuisance' 
taxes or seven, e ight or nine 
percent sales taxes which every-
one pays for? 

CIVIL SERVANTS must be 
realistic when looking into their 
futures: 

W H A T SALARY raises can we 
expect and where Is the money 
coming from? 

W H A T HAPPENS WHEN the 
citlea and states run out ot 
money they can collect? 

W H E R E I^OES THAT leave 
civil servants who f ind Ixifla-
t lon a n d the cost of living erod-
ing every salary increase they 
get? 

T H E ANSWER FOR the t ime 
being Is revenue sharing, and 
U can't com« too sooo. 

CORK I-T 
Zelinski W New Paltx . . . . 
Drown C Gr.aliamaville . . . . 
Bfllnier P Aubiirn ' 
Metz P Poushkeepaie 
SU-inbau?h N Attica 
Kane J Albany 
Ripley B Whitehall 
Jones E Hudson Falls . . . . 
Doyle J Earlville 
Curran J Consetock 
Stone H Pla'tsburv'h 
r.ippold A Atlica 
Kel-o H Woodbourne 
WoodinJT C Auburn 
Lamer D Sherburne 
Harris D Albany 
Crowley J Elmira Hts . . . , 
Martin A Liberty 
Demskie J Napano<'h 
Hazcltoi\ K Coxsackie . . . . 
Reper G Alden 
Harrison J Pouirhkeepfiio . . 
Smith W Attica 
Dnrcn R WatUins Glen . . . . 
Mile.s N Hudson Falls 
Puller R PlattsbiirKh 
Bell R Saranae 
Habeck R Elmira 
PreUHB E Hop«>well Jet . . . . 
Kannejriser 1. Wawarsinr . . 
Carroll R Waldcn 
Effffer R Fishkill 
Dillon H Hopewell Jet 
Payton J Yorktown 
Rock J WappnBrrs FU . , . . 
Bodmer W Beacon 
Fes<>enden E Horseheada . . 
Madden H Montrose 
Sperbeck H Pourhtiua* . . . . 
Scully C S Glens Fls 
Cinroa W Elmira 
DeT.nca H Whitehall 
Nelepovit* R Auburn . . . . 
Ritchie W Grahamsville . . 
Jamalkownki S Auburn , , . . 
Novak H Horseheada 
Bischer R Attica 
Montana R Wappnsrra Fls . . 
Duffy T May brook 
Brown C La^ramrevil 
Norris S Scipio Ctr 
McMahon M Carmel 
Canninr B Dannemora . . . , 
Crippen S Pine City 
Edwarda D Auburn 
Torrey J Bath 
Ryan W Valley Pall 
Baxter D Mount.iindale . . . . 
Bladea F Phillipsport 
Ounninicham E Attics . . . . 
Hill 0 Glenham 
Galazzo Z. Pine Bush . . . . 
I.yona J WhitehaU 
Thompson W Wappnrra Fla 
Evans W Hndmn Falls . . . . 
9coU L) Wappnrr Fla . . . . 

. . .98.5 

. . .08.0 

. . .96.0 

. . .95 9 

. . .95.0 

. . .94.2 

. . .93 .7 

. . .93.2 

. . .92.0 

. . .92.0 

. . .91.7 

. . .91 .7 

. . .91.5 

. . .91.5 

. . .91.0 
, . .90.4 
. . .89.8 
. . .89.8 
. . .89.1 
. . .89 1 
. . . 8 8 . 8 
. . .88 .8 
, . .87.5 
. . .87.4 
. . .87.2 
. . .80 .5 
. . .86.2 
. . . 8 6 . 0 
. . .85.7 
. . .85 .3 
. . .85.3 
. . .84 .6 
. . .84 .5 
. , .84.5 
, . .84.4 
. . .84 .2 
. . .84.0 
. , .83 .5 
, . .83.2 
. . .8.1.1 
. . .83.1 
, . .83.0 
. . .83,0 
. . .82 .7 
. . .82.5 
. . .82.5 
. . . 8 2 1 
. . .81 7 
. . . 81.5 
. . . 81 . 
. . .81.2 
. . . 80.0 
, . .80.0 
. . .80.0 
. . . 79 5 
. . .79.0 
. . .78.7 
. . .78.7 
. . .78.5 
. . .78.5 
. . .78.2 
. . .77.8 
. . .77.2 
. . .7«.8 
. . .76 .7 
. . .70.7 

1 Herbert R New York . . .95.5 
2 Skolnick B Brooklyn . . .89.2 
3 Palmer P Brooklyn . . .89.0 
4 Parcdes P Rosedale . . .88.1 
5 87.2 
6 Evans E New York , . .85.4 
7 Ryman S Brooklyn . . .85 .1 
8 Grieves V Sprnffld Giln . . . . . .84.J 
9 Capito Gromayda Brooklyn . . . .83.0 

10 Weber A Buffalo 
11 Dcnker J Brooklyn 
12 Bel infante A Bronx , . .80.0 
1.T Cliozianin E Flusliinff . . .79.8 
14 Frank M Brooklyn . . .79.2 
15 Ho<l?e C Brooklyn . . . 79 0 
16 Mallia C Brookl.vn . . .78 .9 
17 Fairborne E BionUlyn . . .77.3 
18 Alcantara A Brooklyn 

STATIONARY ICNGINEEB 
t Paife T Kcnmore 89.6 
2 Matyau J Tonawanda 82.3 

S t u d y i n g f o r 
prpmq^Hion'? 

The Dictionary of Administration & 
Supervision is your latest Si most 
useful guide to all the terms & con-
cepts used in planr}ing — directing 
~ reporting — budgeting, etc., by 
modern Supervisors, Foremen & 
Dept. Heads in the Civil Service. It 
boosts your leadership vocabulary 
& perfects your skills in managerial 
communication. It helps Vou score 
high on your promotional exams & 
interviews. $4.78 Postpaid. 

Systenw Rascarch, Box 74524 
Los Angeles. Cal. 90004 0 
Please rush me a copy. Chack/Monay 
order for $4.78 u enclosed. 
Name n 
Address. Zip 

OPTION A 
A880C SPKC TAX INVKSTIO 

1 Weber M Bayside 
Z Silfen E Poreat Hill 
8 Nowak J New York 
4 Valk D Brooklyn 
6 Liebemian H Brooklyn 
fl Friedman I Flushinc 
7 Friedman S Bronxville 
8 Diamond A New York 
• Karser L UtUe Neck 

95.0 
93 5 
01.8 
01.3 
89.0 
87.S 
SS 0 
80.0 
80.0 

OITION a 
ASSOC SPKC TAX INVK8TIO 

1 Bteiner I Cambria Hta 101.0 
t Rosenfeld A Brooklyn 92.0 
3 Gusik O New Hyde Pk 87.5 
4 Ne«rin L Brooklyn 85.9 
5 Lucy A Pelbam Manor 15.6 
% RMwann J Wateryliel »4.0 
T Siaai ft SalMMciadjr t l . « 

We understand. 

Lowr F u i w l Fric— | 

Have Always BMn Traditional At 

W a i t e r B . C o o k e , I n c . 
FUNERAL HOMES ^ 

Call C2S.t700 to reach any of 
our aHilialad Walter B. Cooke 
neighborhood funeral homes. 



Where §o Apply 
ftfor Publit Jobs 

The following iirectiofiia tcO 
where to apply for pnblic Jobf 
»nd how to reach destinations in 
New Torl( City on the transit 
sy'stem. 

NEW YORK CITY—The Ap-
plication Section of the New 
York City Department of Per-

jnnel is located at 49 Thomas 
New York, N Y. 10013. It is 

three blocks north of City Hall, 
one block west of Broadway. 

Applications: Piling Period — 
Applications issued and received 
Monday through Friday from 9 
a.m. to 5 p.m., except Thursday 
from 8:30 a.m. to 5:39 p.m., and 
Saturday from 9 a.m. to 12 noon. 

Application blanks are obtain-
able free either by the applicant 
in person or by his representa-

t i v e at the Application Section 
of the Department of Personnel 
at 49 Thomas Street. New York. 
N Y . 10013. Telephone 566-8700. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at 
least five days before the closing 
date for the filing of applica-
tions. 

0 Completed application forms 
which are filed by mail must be 
sent to the Personnel Depart-
ment and must be postmarked 
no later than the last day of 
filing or as stated othei-wLse in 
the examination announcement. 

The Application Section of 
the Personnel Department is 
near the Chambers Street stop 
of the main subway lines that 
go through the area. These are 

^ t i e IRT 7th Avenue Line and 
^ h e IND 8th Avenue Line. The 

IRT Lexington Avenue Line stop 
to use is the Brooklyn Bridge 
stop and the BMT's QT, RR 
local's stop is City Hall. Both 
lines have exits near Chamber 
Street, a short walk from the 
Personnel Department. 

STATE — Department of 
Civil Service has regional offices 
at: 1350 Ave. of Americas. N.Y. 

•oo ig , phone 765-3811; The State 
Office Campus, Albany 12226; 
Suite 750, 1 West Genessee St.. 
Buffalo 14202; State Office 
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604 
(Wednesdays only). Not open 
Saturdays. 

After 5 p.m., telephone: (212) 
765-3811, cive the Job title in 
which you are interested, plus 
your name and address. 

Candidates may obtain appll-
^ t i o n s only In person at the 
offices of the New York S U t e 
Employment Service. 

FEDERAIx—New York Region. 
I7.S. Civil Service Commission, 
Federal Plaza at Duane and La-
fayette Sts.. New York, N.Y. 
10007. Take the IRT Lexington 
Ave. Line to Worth St. and walk 
two blocks north, or any other 
train to Chambers St. or City 

0 a l l stop. 
Monday through Friday hours 

»re 8:30 a.m. to C p.m., and 
• f f ices stay open Saturdays. 9 
a.m. t« 1 p.m. The telephone is 
(212) 264-0422. 

Applications are also obtain-
I able at main post offices except 
^ Uie New York. N Y.. Post Office. 

Boards of examiners at the par-
, tlcular installations offering the «>t£ also may be applied to for 

rther information and applica-
<tlon forms. No return envelopes 
; are required with mailed requests 
> Xur appUuatioii forms. 

After Legal Battle 
CS£A Gets Job Survey 
In West Seneca Town 

WEST SENECA—A legal battle that began last Spring 
has resulted In the inception of a job survey study in the 
Town of West Seneca. 

The battle began after the newly negotiated work agree-
ment between the Civil Service 
Employees Assn. and the Town 
had been signed, with a provi-
sion Indicating that the Town 
would Institute a job survey 
study. The Town had paid $5,000 
for a wage survey last Spring 
initiated under the last CSEA 
contract. But when the Town 
claimed tlnat a study of the sur-
vey would be too costly, CSEA 
started legal action to imple-
ment a further study. 

Robert A. MilUng, CSEA field 
representative in Erie and Ni-
agara Counties, explained what 
the survey study means to West 
Seneca employees: "After a 
great deal of work and urging 
by CSEIA and B<^ Dobstaff, pres-
ident of the West Seneca unit 
of the CSEA Erie County chap-
ter. the Town of West Seneca 
adopted a resolution for a wage 
survey study. 

"Elmployees got a seven per-
cent raise in the new contract. 
Now, in addition to that, they 
will receive raises according to 
the new salary schedule re1,ro-
active to Jan. 1, 1971. Each will 

be brought up to the next step 
in the wage survey. This can 
mean $150 to $200 for some 
employees. And, now for the 
first time, employees will have 
longevity steps; provision .for 
this was included in the CSEA-
negotiated contract. 

"This wage survey has oblit-
erated some of the gross inequi-
ties and wage dLsparities in 
given classifications. Others, 
however, still remain. CSEA and 
the Town Board have agreed 
that further modifications to the 
wage survey will be worked on 
in the coming months." 

Milling and Dobstaff worked 
closely to get the Board to pass 
the resoltuion for the adoption 
of the study. 

Dobstaff commented that the 
survey Is "definitely a milestone 
for the employees of the Town 
of West Seneca. Now they have 
a 'floor' and an outlined pro-
gression to the top of their 
salary grade in an orderly 
fashion, all of which they never 
had before." 

Jefferson Chapter Viins 
New One-Year Contract 

(From Leader Correspondent) 
WATERTOWN—Members of the Jefferson chapter, Civil 

Service Employees Assn., have voted 132-5 to accept a one-
year Taylor Law contract with the Jefferson County Board 
of Supervisors, including, among other things, an across-the-
board six percent pay boost for 
1971. 

The new contract, ratified by 
the chapter membership, pending 
Board acceptance of its com-
mittee's recommendations, also 
provide for: 

• Retirement plan improve-
ment, i.e., retirement at half-
pay after 25 years of service 
(formerly 30) and. if desired, 
at age 55 if the employee qual-
ified under the new 25-year 
service rule. 

e Longevity benefits of five 
percent of base pay after ten 

years and similar amounts at 
15 and 20 years. 

• Povu" weeks vacation after 
15 years, now 20. 
The agreement, when approv-

ed by the Board, would become 
effective retroactive to Jan. 1. 
The last Taylor Law contract 
expired at midnight Dec. 31. 

Heading negotiations for the 
CSEA was Mrs. Eleanor S. 
Percy, president of the chapter. 
Negotiations were carried on for 
nearly two months with officials 
of the board and its personnel 
committee. 

Poughkeepsie School Unit 
Sets New Grievance Plan 

(From Leader Correspondent) 
POUGHKEEPSIE—A new grievance procedure has been 

adopted and a new grievance committee named by the 
Poughkeepsie City School District non-teaching unit, CiVil 
Service Employees Assn. 

According to Anthony Canora, 
uiUt president, "The purpose of 
the procedure is to resolve fairly 
and equitably, at the lowest pos-
sible administrative level, prob-
lems which may arise under the 
new 1970-71 contract. Both par-
ties believe that proceedings 
should be kept as Informal and 
confidential' as the various stages 
of this proceduie permit." 

The Committee appointed by 
CaiK>ra is headed by Jolin Fame-
lette. chairman, and Roy F. Ras-
mus, co-chairman. Other mem-
bers are Anthony Canora Sr., 
Kenneth Quick, Peter Uayueti 
and Gary L. Marquette. 

CM 

WESTCHESTER PACT Westchester C o w t y Executive 
Edwin G. Miehaelian, center, signs new contract, effective retroactive 
to Jan. 4, 1971, between the County and the County CSTA Serrice 
Employees Assn. unit. At left is Victor D. Modusno of Harriaan, chair-
man of the CSEA negotiating committee, and at right is unit presi-
dent Carmine Lamagna of Yonkers. 

REAL ESTATE VALUES 
QUEENS VILLAGE 

$27,990 
DUTCH COLONIAL 

7 roooM. batJia, 4 beii-
r*om*, fiiUbhetl atii«, 
new p»tia-pi)rrh, »I(iniinnni 
•Mins : new, modrni ir.>-to-«ia<« 
kitchen with liuilt-in wnU 
eabinrts. OfMi hent, sorMis, 
atonua, refrigerator, wail-to-
wall eariietiiiK, earaee, new 
cyclone fcnce. Kxcefitionalljr 
miiet. trec-sbaded otrcet. I-ow 
down payment. Fil.% & Ol 

B i o r t K a f C e a a T a l l a b l e . 

LAURETJOIT" 
$30,900 

BRICK RANCH 
This b e a u t i f u l b o u s e is oiil j 

m t r a y o u n e — 5 0 x 1 0 0 l a n d -
• c a p e d i n ' o u i i U s t — a l l r o o m * o i i 
1 f l o o r — h u g e b e d r o o m R — 
e a t - J n k i t c h e n — ' . > 0 f t l i v i n e 
room, w a l l - t o - w a l l n u - p e t i n j ; , 
r e f r i g e r a t o r , w a l l i n g m a c h i n e 
and l o a d s o f olber e x t r s s . OI 

F H . \ n t e r t E U R e s a v a i l a b l e . 

BUHERLY 
& GREEN 

168-25 Hillside Ave 
JA 6-6300 

Sub-Let 
2 ROOM office. 160 tq. ft. total. 1697 

Broadway at 53 St. $165 mo. Avail 
Jan. IS. Call Mr. IIoni«. W O 4-9lOO. 

Farms & Country Homes, 
New York State 

NEW W I N T E R Catalog and Hundreds 
of Real liftaic Jk Busioeu bargains. 
All Types, Size* & Price*. DabI Realty, 
Cobleskill, N.Y. 

MT. VERNON VICINITY 
Dctacbed X fam frame. $190 iae plus 
C rms for owner. Only $1500 down. 

FIRST-MET REALTY 
liWO C«atie Hill Ave, Bronx 

597-6200 

CAMBRIA HTS $28,500 
WIDOW SACRIFICE 

Oet all brick tudor. Is ruu, gmrage. 
Modern. Semi-finished basement. N o 
waiting. 
LAURELTON $28,500 

5 BEDRMS.2 BATHS 
Det Dutch colonial. All mod. Fire-
place, FHA approved. Vacant. N o 
waiting. 
ROSEDALE $38,990 

LEGAL 2-FAM 
Builder* own home op for «ale. 
Consists of 5 fc rats. U p to 
date apt*. Nice club fin bsnit. N o 
waiting. 

MANY OTHER I A 2 FAM 

QUEENS HOMES 
170-13 Hillside Ave Jamaica 

OL 8-7510 

HOULIS $22,990 
Scarifice sale! Owner must sell! All 
brick 6 rm Colonial. All king-sized 
bedrms. 22' livrni, dlnrm. 2 tone col. 
tile bath, ultra modern e*t-in kitch, 
basement, g a x ^ e , beautiful garden 
plot on tree-lined st. Loaded with 
extra*. Move-in condition. Low down 
payment, GI or FHA mtge arranged. 
LONG ISLAND HOMES 

168-12 Hillside Ave., Jam. RE 9-7300 

Farms & Country Homes, 
Orange County 

Bulk Acreace — aetirement Home* 
Buxioeaa in the Tri-Stat* Area 

OOLDMAN AGENCY REALTORS 
SS Pike Port J e r r b . NT (SIA) 85S-S82S 

fajoy Youf Golden Da^ in Florida 

Reporting to the Committee 
will be stewards: Anthony Can-
ora Jr., Alexander J. Detmer, 
Wtlliam Sutka, Joseph Romano. 
Swanson Braxton, David Taylor, 
Jerry CFusmano, Joseph Ring-
wood and Cliff Alexander. 

Genesee Transit Unit 
Gets New Appointees 

Two new members liave been 
picked by the Governor for the 
Rochester - Genesee Regional 
Transportation Authority, both 
to terms ending July, 1975. The 
appointees are: Harold A Shay 
oi Dansvllle, and Robert T. Car-
rier ol Corfu. 

J O B S 
FLORIDA JOBS? City, County . 
S ta te . Florid* Civil Servic* Bul-
letin. Subscription $3 year - 12 
I t tuas. P.O. Box 846 L, N. Miami. 
Ha. 33161. 

Stvart, Florldo 

ERTIKEMENT HOMES — $8,000 u» 
•VBRYTUINQ (N BBAL BSTATB 

L rULrORD. S n i A R T . rLA 
WRITB BRQUlKBMEKia. Pb tS7 18SS 

Homes For Sole 
(Out of State) 

FLORIDA AWAITS YOU. 
Make it a reality. SEE Highland Vil-
lage Mobile H o n ^ Hark on the Gold 
Coast dear the tropical AtUuck. The 
"gootl life" i* your* lor as little 
as $9,200 in prestige adult commu-
nity built by people who care about 
people. You pi ik ftooi 30 ttonte*. 
Complete recreation and LOW taxes! 
Write for free literature: Highland 
Village, 4900 NK 2aa Ave.. FoiupAuw 
BcMcb. fU. iiOOi. 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our (OM per 4.000 lbs lo 
Si Petersburg from New York City, 
$4 38; Phiadelphia. $412.80; Albany, 
$469.20. For an estimate to any dm*-
(iuuio nin Florida 

Writ9 
SOUTHERN TRANSFER 

ond STORAGE CO. INC. 
DEPT. C. BOX 10217 

ST PETERSBURG. FLORIDA. 33733 

VENICE '^Uk. — IMTKKESTUDT 
SEE H. N WIMMERS REALTOR 

S i p CODE SS60« 

Retirement Homes • Florido 
SITJART, FLORIDA RETIREMINT 

HOMES. All price range*, where the 
fishing i* good "And lite people arc 
f r i end ly" Bruner' t House ol Real 
Estate, Box 1672. Phone 287-129^ 

M t^iS pmt ar 
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Silberman Wins CSEA 
Four Chaplains Award For 
Activities In Brotherhood 

ALBANY—Bernard Silberman, chairman of the Civil 
Service Employees Assn.'s committee on revision of consti-
tution and by-laws, has been awarded the Four Chaplains 
Brotherhood Award, It was annoimced here last week. 

911berman, who has also been 
appointed chairman of the Pour national problems. He Is assistant 
Chaplains Brotherhood Award director of Ucenses In the De-

partment of State. 

Environmental Conserv. Dept. 
Negotiations Completed By CSEH 

ALBANY — The Civil Service Employees Assn. has announced that negotiations 
have been completed between the Department of Environmental Conservation and a 
CSEA bargaining team made up of department employees. 

CSEA collective bargaining specialist Paul T. Burch, who assisted the CSEA teara 
In negotiations, said tentative 

to provide adequate protdc-

BERNARD SILBERMAN 
committee for 1971, Is a gradu-
ate of S t John's University and 
a member of both Albany's Tem-
ple Israel and Jewish Community 
Center. He has a long record of 
public service activities. 

Dr. Theodore C. Wenzl, State-
wide president of CSEA, lauded 
Silberman, saying, T extend my 
heartfeift congratulations to Her-
nia. It is always a f ine experience 
to see the recognition of a person 
who has devoted his Ufe to hu-
manitarian interests." 

The award, which commemo-
rates the sacrifices of four chap-
lains wiv> gave their lives in the 
sinking of the military transport 
Dorchester on Feb. 3, 1943, was 
established six years ago in an 
effort to "extend the spirit of 
National Brotherhood Week over 
the entire year." 

Silberman also chairs CSEIA's 
special ad hoc committee on non-
teaching school employee organ!-

Lindenhurst 
CSEA Calls 
Pact Impasse 

SMTTHTOWN — Negotiat-
ors for the Civil Service Em-
ployees Assn. declared an 
Impasse In talks with the 
Village of Lindenhurst last week. 

Unit negotiators said the Vil-
lage "refuses to recognize tiiat 
we are barely existing on sub-
standard wages," The stand was 
supported by the Suffolk County 
chapter, whose first vice-presi-

' dent, Peter D'Albert, had at -
tempted to get the Village to 
make a serious effort to resolve 
the talks. 

A mediator was being assign-
ed by PERB, and. If necessary, 
the issue will go to fact-finding. 

Nome Spath To Heod . 
OGS Purchose Unit 

J<^hn Spath of Rensselaer has 
been designated as the new divi-
sion of purchsislnff director of 
the Office of General Services, 
leports a V. a . Schuyler. OQS 
•otiMulssiouer. 

Colonle Town 
Aides Ratify 
First Contract 

COLONIE —The Town of 
Colonle unit of the Civil 
Service Employees Assn. has 
ratified a new contract with 
the Town of Colonic—the first 
for Colonic employees and the 
first <»ntract to be negotiated 
imder the Taylor Law for a 
town in Albany County, 

The one-year contract, which 
provides a five percent across-
the-board raise plus increments, 
Is "a giant step In local govern-
ment contracts," according to 
Pat Monachino, CSEA collective 
bargaining specialist who assist-
ed the CSEA negotiating team. 

"In this first formally negotia-
ted contract for Colonic em-
ployees," he said, "they set many 
precedents that will prove ex-
tremely beneficial not only to 
them in future negotiations, but 
to other towns in Albany County 
and in the surrounding counties 
as wen." 

Besides the five percent In-
crease, which Is in addition to 
the five percent increase granted 
by the Town CouncU in July, 
the major new provisions include 
paid sick leave plus disability, 
five percent shift differential for 
second and third shifts at 24-
hour operating plants, and paid 
life Insurance policies for both 
individual and family plans. 

Other provisions include: 
• Longevity after 10 years In 

the amoimt of 2Mt percent of 
the hourly rate, plus an addi-
tional 2Vx percent after 15 years; 

• The three local government 
options on retirement. Including 
applied sick leave, purchase of 
World War n retirement credit, 
ajMi guaranteed ordinary death 
benefit equal to three times the 
annual salary, a $20,000 maxi-
mum; 

• Eleven paid holidays per 
year; 

• Two-hour guaranteed call-
in at t ime-and-one-half; 

• Unscheduled overtime not to 
exceed 12 hours per week, after 
which the consent of the em-
ployee is required; 

• Sixteen-hour limit for emer-
gency call-in, after which the 
consent of the employee is re-
quired; 

• Tliree paid days funeral 
leave for death in Immediate 
family or member of household. 

• A new grievance procedure 
and 

• A damaged or destroyed per-
sonal property clause. 

In addition to Monachino, 
members of the negotiating team 
were: Louis Granlto, Colonle 
unit president; Howard Cropeey, 
ABaany County chapter presi-
dent; Larry Cramer; William 
Franklin; Edward Reaiuer, aad 
Marahall Burke. 

agreement on 23 negotiable 
Items was reached last week. 

Three other unresolved issues 
—one involving political consid-
erations for hiring, pronotlon, 
discharge and transfer of em-, 
ployees, and the other two re-
garding use of carpo<il assign-
ment cars on State business— 

,wlll go through special proced-
ures set up by CSEA and the 
State for unresolved Issues, and 
will be handled by a special 
CSEA-State committee, respec-
Uvely, 

Highlights of the tentative 
agreement include: 

• Establishment of a 
labor-management commit-
tee to work on providing ade-
quate sanitary and drinking 
faculties at all work loca-
tions; 

• A labor-management 
committee to consider the 
use of uniforms for iden-
tification of employees, and 

tive clothing and safety 
equipment for tteld em-
ployees; 

• A general labor-manage-
ment committee composed of 
representatives from the 
department and CSEA mem-
bers employed by the de-
partment, to meet at least 
four times a yestr on e m -
ployee problems; 

• The department will em-
ploy a safety officer for 
the Lands and Forest Di-
vision. It will be his duty to 
train supervisory personnel 
and employees In safety 
methods, use of safety equip-
ment, clothing; and to In-
form thenr of employee 
rights and supervisory re-
sponsibilities for Workmen's 
Compensation benefits; 

• A special labor-manage-
ment committee wUl devel-
op a career ladder for de-

In Nassau 

CSBA 'Won Pay Scale 
Would Be Cut Under 
City Unions Program 

(From Leader Correspondent) 
MINEOLA—The stated objective of a New York City 

union seeking to sign up personnel of the courts in Nassau 
would cost employees $606 to $2,033, it was noted this week. 

Those are differences In the starting pay for court of -
ficers and the top pay for sen-
ior court officers In the New 
York City and the Nassau labor 
contracts. The higher scale is 
found in the Nassau contract 
negotiated by the Nassau chap-
ter of the Civil Service Employ-
ees Assn. 

Chapter president Irving 
Flaumenbaum observed that of -
ficials of the New York d t y 
union, quoted in a recent news-
paper article as seeking an al-
liance with Nassau court work-
ers, had stated their objective 
was "standardization" of em-
ployment practices. Job quali-
fications and pay scales, 

"Whatever we may need, it 
certainly isn't standardization 
with New York City," chapter 
president Irving Flaumenbaum 
stated, "The a t y is virtually 
bankrupt." 

He noted the $8,600 to $11,000 
scale for court officers in the 
New York City contract, which 
does not provide for any incre-
ments. The Nassau contract 
provides $9,206 to start and in-
oremejits to $11,930, with two 
longevity steps bringing the car-
eer man to $13,033. A similar 
scale keeps the senior court ot-
fleer in Nassau aliead of bds 
City brotlier. 

Other scales keep various 
court titles in Nassau aliead of 
the d t y . 

Flaumenbaum said the New 

Tap Park Commissioner 
Nominated by the Q o v e r i ^ as 

oommlaaloner of parks and rec-
reation Is Dr. Sal J. Prealoso. 
His appointment Is pursuant to 
GbatMr i M of the I a w s of 1870. 

York d t y union's motive in 
sending officials out to the sub-
urbs to propose standardization 
is to standardize the dues paid 
by CSEA members at the higher 
level cnarged by the union. 

Noting that Nassau workers 
would be outvoted and lost in 
any alliance with New York City 
unions, Flaiunenbaum reported 
that court employees have ex-
pressed their f e a n of the d t y 
union. 

partment employees; 
• The work week for all 

employees wUl be Monday 
through Sunday. All e ^ 
ployees in the field will work 
on a five-consecutive-days-
on, two-consecutive-days-off 
cycle. State rules on over-
time will be followed. 
Burch praised the CSEA bar-

gairilng team for Its successful 
efforts, and added: "The de-
partment is now in the process 
of reorganizing its total field 
services. If the reorganization 
lives up to expectations, all 
ployees in the field will ha\ 
new. consolidated supervisory 
chain of command—affording 
them better opportunities to 
communicate with the hierarchy. 
We expect that this reorganiza-
tion wUl eliminate many of the 
problems that exist todky as a 
result of the overlapping of the 
different regions and districta 
supervised by the department." 

Members of the CSEA nego-
tiating team were Shirley I # k -
er, Josephine Slrlannl. Jamei 
Gamble, Norman E)rapeau, Ro-
bert E. Smith, Robert L Smith. 
Daniel Larkln, Arthur Stanton 
a,nd George Seeley, CSEiA re-
search assistant Aaron Wagner 
also aided the negotiators. 

Select Major Emden 
To Head Troop K 
Of State Police ^ 

WHITE PLAINS—Major PhlHp 
a . Emden, new commandant at 
Troop K. New York State Police 
has been appointed by County 
Executive Edwin G. Michaelian 
as a member of the Westchestei 
County Regional Crime Contr(^ 
Planning Board as the replace-
ment for Major G. Richard Sam< 
son, former commanding offlcei 
of Troop BL ^ 

Fill Parole Bd. Post 
Selected by the Governor aj 

a State Board of Parole mem-
ber Is A. Luis Rivera of t3i« 
Bronx. His appointment, extend-
ing to 1975, fills a vacancy cre-
ated by a member's death. 

—Photo br Joe H iMla j 
43 YEARS OF SERVICE — Mae Mahoney. second 
from left, beams as she accepts congratulations on her retlremea 
from the State Motor Vehicle Dept. after 43 years of State service 
from, left to right, Dr. BasU Scott, administrative director o l Uv 
department; Al Pearlman, holding "diploma"; Thomas M c D o n ^ b 
president ot the Motor Vehicle chapter of the ClvQ Servloe l E n 
ployees Assn., and Alfred Welssbard, senior aduiinlstrativc tfwlKtn" 
iM tbo department's Offloe ef OperaUons. 



PAY RATES OF THE GENERAL SCHEDULE (5 U.S.C. 5322) 
AS ADJUSTED BY EXECUTIVE ORDER. JANUARY 8. 1971 

* 1 These rafe$ are effective oa the Bnt day of the tirst pay period beginning on or after January 1, 1971,1 

1 2 3 4 .5 6 7 8 9 10 

CS-1 $ 4 , 3 2 6 $ 4 , 4 7 0 $ 4 , 6 1 4 $ 4 , 7 5 8 $ 4 , 9 0 2 $ 5 , 0 4 6 $ 5 , 1 9 0 $ 5 , 3 3 4 $ 5 , 4 7 8 $ 5 , 6 2 2 
GS-2 4 , 8 9 7 5 , 0 6 0 5 , 2 2 3 5 , 3 8 6 5 , 5 4 9 5 , 7 1 2 5 , 8 7 5 6 , 0 3 8 6 , 2 0 1 6 , 3 6 4 
GS-3 •5 ,524 5 , 7 0 8 5 , 8 9 2 6 , 0 7 6 6 , 2 6 0 6 , 4 4 4 6 , 6 2 8 6 , 8 1 2 6 , 9 9 6 7 , 1 8 0 

^ G S - 4 6 , 2 0 2 6 , 4 0 9 6 , 6 1 6 6 , 8 2 3 7 , 0 3 0 7 , 2 3 7 7 , 4 4 4 7 , 6 5 1 7 , 8 5 8 8 , 0 6 5 
• G S - 5 6 , 9 3 8 7 , 1 6 9 7 , 4 0 0 7 , 6 3 1 7 , 8 6 2 8 , 0 9 3 8 , 3 2 4 8 , 5 5 5 8 , 7 8 6 9 , 0 1 7 

GS-6 7 , 7 2 7 7 , 9 8 5 8 , 2 4 3 8 , 5 0 1 8 , 7 5 9 9 , 0 1 7 9 , 2 7 5 9 , 5 3 3 9 , 7 9 1 1 0 , 0 4 9 
GS-7 8 , 5 8 2 8 , 8 6 8 9 , 1 5 4 9 , 4 4 0 9 , 7 2 6 1 0 , 0 1 2 1 0 , 2 9 8 1 0 , 5 8 4 1 0 , 8 7 0 1 1 , 1 5 6 
GS-8 9 , 4 9 3 9 , 8 0 9 1 0 , 1 2 5 1 0 , 4 4 1 1 0 , 7 5 7 1 1 , 0 7 3 1 1 , 3 8 9 1 1 , 7 0 5 1 2 , 0 2 1 1 2 , 3 3 7 
GS-9' 1 0 , 4 7 0 1 0 , 8 1 9 1 1 , 1 6 8 1 1 , 5 1 7 1 1 , 8 6 6 1 2 , 2 1 5 1 2 , 5 6 4 1 2 , 9 1 3 1 3 , 2 6 2 1 3 , 6 1 1 
GS-IO 1 1 , 5 1 7 1 1 , 9 0 1 1 2 , 2 8 5 1 2 , 6 6 9 1 3 , 0 5 3 1 3 , 4 3 7 1 3 , 8 2 1 1 4 , 2 0 5 1 4 , 5 8 9 1 4 , 9 7 3 
GS-11 1 2 , 6 1 5 1 3 , 0 3 6 1 3 , 4 5 7 1 3 , 8 7 8 1 4 , 2 9 9 1 4 , 7 2 0 1 5 , 1 4 1 1 5 , 5 6 2 1 5 , 9 8 3 1 6 , 4 0 4 
GS-12 1 5 , 0 4 0 1 5 , 5 4 1 1 6 , 0 4 2 1 6 , 5 4 3 1 7 , 0 4 4 1 7 , 5 4 5 1 8 , 0 4 6 1 8 , 5 4 7 1 9 , 0 4 8 1 9 , 5 4 9 
G S - i 3 1 7 , 7 6 1 1 8 , 3 5 3 1 8 , 9 4 5 1 9 , 5 3 7 2 0 , 1 2 9 2 0 , 7 2 1 2 1 , 3 1 3 2 1 , 9 0 5 2 2 , 4 9 7 2 3 , 0 8 9 
GS-14 2 0 , 8 1 5 2 1 , 5 0 9 2 2 , 2 0 3 2 2 , 8 9 7 2 3 , 5 9 1 2 4 , 2 8 5 2 4 , 9 7 9 2 5 , 6 7 3 2 6 , 3 6 7 2 7 , 0 6 1 

• GS-15 . 2 4 , 2 5 1 2 5 , 0 5 9 2 5 , 8 6 7 2 6 , 6 7 5 2 7 , 4 8 3 2 8 . 2 9 1 2 9 , 0 9 9 2 9 , 9 0 7 3 0 , 7 1 5 3 1 , 5 2 3 
GS-16 2 8 , 1 2 9 2 9 , 0 6 7 3 0 , 0 0 5 3 0 , 9 4 3 3 1 , 8 8 1 3 2 , 8 1 9 3 3 , 7 5 7 3 4 , 6 9 5 3 5 , 6 3 3 
GS-17 3 2 , 5 4 6 3 3 , 6 3 1 3 4 , 7 1 6 3 5 , 8 0 1 3 6 , 8 8 6 * 
.GS-18 3 7 , 6 2 4 * 

Solid Structure 
Five list notices to candidates 

for the title of electrician wlU 
be sent out, according to the 
City Personnel Dept. 

Cmmp^r 

JANUARY 23-31. 1971 
»Mir U HMN. M P.M. • SMMT I f.M.. 7 P.M. 

UMTS I2.M • CmiMfN UMIfR II. \\S» 
madison square garden center 

exposition rotuiida 

•*The rate of "basic pay for employees at these rates Is limited by section 5308 of 
title .5 of the United States Code, as added by the Federal Pay Comparability Act of 1970, 
to the rate for level V of the Executive Schedule (as of the effective date of this 
salary adjustment, $36,000)# 

U.S. Service News Items 
By HANK ROSE 

BILL SPEEDS RETIRErv'.ENT FOR SOME 
Earl ier- than-expected retirement and increased annuity pay-

ments are in store for thousands of pi-esent and foi-mer Federal 
employees as a result of a bill recently signed by President Nixon. 

The bill, S. 2984, will give retirement credit for temporary and 
^indefinite employment previously excluded from civil service retire-
ment computation. 

According to a report by the Hou"s Ways and Means Committee, 
about 345,000 Postal Service employees have about 2'/a years each 
of temporary employment that became creditable toward retirement 
the m o m e n t the President s igned the bill. T h e committee was 
not able to determine how many other Federal employees would 
be affected, but the number was believed to be small. 

The Civil Service Commission planned to mall letters to per-
sonnel o f f i ces containing instructions on how to implement the 
new law. 

^ There should not be much dif f iculty for employees now work-
ing for the government to have this temporary or Indefinite service 
credited. 

However, employees will have to make a deposit to the civil 
service ret irement fund equal to ret irement deductions for the 
period of temporary or Indefinite service plus interest. If an e m -
ployee fal ls to make this deposit, his retirement annuity will be 
reduced by 10 percent of the amount owned as deposit. But the 
t ime would still count toward fulf i l l ing the employee's min imum 
service requiaement for retirement. 

COMMERCE DEPT. OPENS 2 OFFICES 
I Recent opening of two new field of f ices in Brooklyn brought to 
' f i v e the total number of such neighborhood off ices operated by the 

State Commerce Department in New York City. 
Commerce Commissioner Moylan off ic iated at the off ice open-

ings—one at 543 Nostrand Ave., the other at 204 Broadway. 
Other f ield offices, opened in 1968, are located in Central 

Harlem, East Harlem and South Bronx. 
George Vi^ashhigton is director of the Nostrand Ave. off ice , 

while James Mercado heads the Broadway operation. The Central 
Harlem off ice has Herman Wlialey as director, the East Harlem 
of f i ce is headed by Domingo Alvarado and Gabriel Guardarramas 
Is director of the South Bronx facility. 

^ Speaking at opening ceremonies. Commissioner Moylan said that 
the purpose of the of f ices is to assist neighborhood business firms, 
help init iate on- the - job training and educational programs, provide 
counseling services, conduct business workshops and provide in-
formation on loan programs available to nxinority-owned businesses. 

He noted that the Department has Instituted a cooperative pro-
gram with the U.S. Small Business Administration whereby loan 
off icers are available at the o f f i ces to answer questions and to 
help process applications. 

This program resulted In 90 small business loans totaling $2, 
SOO.OOO being granted through the f l i s t seven months of this year, 
far surpassing the total for the entire year of 1969 when 70 loans 

I totaling $1,200,000 were approved. 
The field off icers are supervised by the Department's Division 

• f MeUopoUtau A i e a Operatlom>. 230 Park Ave., New York City. 

Grant To Rosweil 
For Leukemia Study 

A $5,031 supplementary grant 
was recently awarded Dr. Juan 
Minowada of the staff at Rosweil 
Park Memorial Institute, who 
heads a research project to de-
termine whether a certain virus 
can be traced to leukemia and 
lymphoma. T h e grant was made 
by the U. S. Public Heal th Ser -
vice. 

LETTERS 
TO THE EDITOR 

(Continued on Page 6) 
How is i t t h e n , t h a t a candi-

date from another department 
In 14th pKJsition can be a p p o i n t -
ed to a key position ahead of 
other c a n d i d a t e s in the Depart-
ment of Tiansportaton? 

T h e above cases are only a few 
of the many unorthodox "ar-
rangements" that have been 
made In recent years. Unless 
some of the loop-holes are plug-
ged or some additional controls 
are Instituted, the "spoils sys-
tem" will soon be back in full 
force and civil service will be 
in n a m e only to be used only 
when convenient. 

NAME WITHHELD 

Pair Reappointed 
To Saratoga Comm. 

Two members have been re-
named by the Governor for the 
Saratoga Springs Commission 
for terms ending in June 1975. 
T h e reappointees are: Maurice 
Rosenfeld of New York City, 
and James Taylor, Jr., a F a y -
etteville resident. 

HAMILTON MOTEL 
UTICA, N.Y. 

A MODERN MOTEL 
OF 75 UNITS 

Exit 31 en N.Y.S. Thruwoy 

Driving To New York? 
Stop At The 

SKY-TOP MOTEL 
At KINGSTON. N.Y. 
At Exit 19 N.Y. Thmway 
As Modern As Tomorrow 

RESERVE 
N.Y. OFF.CE: 212 Ci 6-3920 
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20% OFF TO STATE WORKERS 
ON ALL MUSICAL IN.STRUMnNl !> 
HILTON MUSIC CENTER 

346 CENTRAL AVE Opp. Stale Bank 
ALBANY HO 2 0945 

TOWN HOUSE hSI^L" 
NORTHERN BLVD. and SHAKER RD. 

ADJACENT TO PANETTA'S REST. 
Only 5 Minutes From Downtown 

ALBANY 

' 1 0 
50 
SINGLE 

• QUIET, SUBURBAN ATMOSPHERE 

• PARKING AT YOUR DOOR 

• REFRIGERATORS, T.V. 

• 24 HOUR T E L E P H O N E 

• STATE VOUCHERS ACCEPTED 

RESERVATIONS: 

TEL: 462-5562 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mall & Phone Orders Filled 

ALBANY 
BRANCH OFFICE 

I Of? INPORMAIIOS regarding advcrilM. 
meat. Please write or call: 

JOSW9H ? BELLEW 
303 SO MANNING BLVD. 

ALBANY. 8. N.V Phon* IV 2-5«74 

[VL^YFLOWER - ROYAL COURT 
APARTMENTS—Furnished. Tn-
furnished, and Rooms. Pbon«' HE 
4-1994. (Albany). 

SPECNAIFC RATES 
foe,Civil-Service Employees' 

M E A T L O V E R ' S 
P A R A D I S E ! 
Thousands of homemakers 
depend on Albany Pub-
lic for the finest beef 
for their dinner table 
. . . every cut o ' beef 
is government inspe:.t-
ed and graded USDA 
choice. 

HOTEL 

Wellington 
DftlVC>iN Q A R A a i 

AIR CONOlTiONINa • TV 
No parkino 

Iproblcmi at 
Albany'* lorgml 

l l o t * l . . . wi t l i 
Alkony't only drW«.|| 

torog*. Yow'll lik« ih« com*-
fart and convanitnct, l««| 

P«mlly raltt. Cocktail loung*. 

ISO STATB 8TREBT 
i m ^ l tTATI CAfITOL 

Urn yow Mmndtr Irmw*! m^nt. 
St*t:CIAL WEEKIA RATES 

FOR EXTENDED ST A YS 

Buy U.4. Savincs B o a d a 
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CSEA Members Prove Fallacy 
Of Relocating Hamburg Facility 

HAMBURG—The Civil Service Employees Assn. said last week that steps taken to 
prevent the relocation of a State Department of Transportation equipment management 
shop from here have resulted in an agreement from Department officials not to relocate 
the shop. 

CSEA president Theodore C. 
Wenzl credited the employees at 
the Hamburg shop and local 
CSEA chapter officials with 
spearheading the drive to keep 
the shcv, which is slated for 
expansion and modernization, tn 
the Hamburg area. More than 
300 employees signed a petition 
protesting the move and citing 
their reasons. 

Wenzl said that the DOT, after 
studying the employees' reasons 
for protesting the relocation and 
having several disciissions with 
CSEA officials and Hamburg 
chapter leaders, agreed not to 
relocate the shop to the Batavia 
area, some 60 miles from Ham-
burg. 

Among the reasons detailed by 
P. P. Roberts, a CSEA member 
and an employee at the shop, for 
maintaining the shop in the 
Hamburg area were: 

• Approximately 1,500 pieces 
of various types of eqiUp-
ment are maintained in this 
region and the Hamburg 
shop is centrally located as 
to the placement of this 
equipment. 
• A fully equipped shop Is 
needed in the Hamburg area 
since the most heavily trav-

eled roads in Western New 
York are nearby. 
• The Hamburg area con-
tains the "snow belt," mak-
ing: it mandatory for an 
equipment shop to be in the 
vicinity. 
• All major vendors are 
within a half-hour's drive 
of the Hamburg shop. 
• Hamburg has immediate 
access to the New York State 
Thruway, making the trans-
porting of equipment and 
personnel extremely quick 
and easy. 
• The present shop has 
stable, reliable, career em-
ployees and in all probability 
a large portion of these peo-
would be lost to the State 
if the shop were to be re-
located. 
• Many additional express-
ways have opened in this 
region, and others are being 

built, making the need of a 
shop in this area stronger 
now than ever before. 
• There would be severe f i -
nancial loss and hardships 
to the shop employees and 
their families should the 
shop be moved from the 
Hamburg area. 
Wenzl praised Roberts and 

Hamburg chapter president Ed-
ward McGreevy for their "In-
valuable assistance to CSEA in 
researching and resolving this 
matter. Everyone in CSEA can 
be proud of the dedication of 
these and other Hamburg chap-
ter members who gave of their 
time and effort to see that this 
problem was resolved satisfac-
torily for all employees at Ham-
burg." 

CSEA collective bargaining 
specialist Joseph P. Reedy also 
assisted in the talks with De-
partment officials. 

Attention 
M.H. Aides 

The Civil Service Employees 
Assn. has urged those Mental 
Hygiene Dept. employees In in-
stitutions to submit items they 
feel can be negotiated by their 
own institution's negotiating 
team. 

A CSEA official said that the 
mid-February deadline for such 
negotiating proposals is nearing 
and all proposals should be sent 
in now. If an employee does not 
know who his or her unit rep-
resentative is for the Institution's 
CSEA bargaining team, he 
should ask his CSEA chapter 
president or representative. 

3iiiiiiiiiiiiiiiiHiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiii^ 

I State Refuses Time Off | 
I For Draft Board Duties | 

( F r o m L e a d e r C o r r e s p o n d e n t ) 
BUFFALO — A Civil Service Employees Assn. member 

on the staff of Roswell Park Memorial Institute, here, has 
been forced to "resign her post on a local draft board rather 
than lose personal or vacation time from work. 

Mrs. John H. Mayes, the sec-
ond woman ever appointed to 
a seat on Selective Service 
Board, submitted her resigna-
tion after attempts by the CSEA 
to Intercede for her in Albany 
faUed. 

But John S. Adamskl, Roswell 
Park CSEA chapter president 
and president of the CSEIA's 
Western Conference, said efforts 
to get Mrs. Mayes time off for 
her draft board duties have not 
ended. 

"We've talked to and will con-
tinue to talk to people here lo-
cally and in personnel admin-
istration in the Health Depart-
ment in Albany," Adamskl 
vowed. 

Mrs. Mayes, a licensed practi-
cal nurse at Roswell, where she 

Career Ladder Failure 
(Continued from Page 1) 

bents" In the ward service job 
series will be included in any 
career ladder developed. 

"The State's latest proposal for 
a career ladder completely dis-
regards this provision of the 
Memorandum oif Agreement by 
emphasizing education as a cri-
terion for advancing in the Job 
series." Wenzl said, "and thus 
leaves CSEA with iu> alternative 
otlier than to charge the State 
witii refusing to live up to its 
own written commitments.'* 

He further said that the State's 
proposals, which differ vastly 
from CSEA's own proposals for 
such a career ladder, "are a vir-
tual death knell for the majority 
of the present employees, wlu> 
Itick a high school diploma but 
who have, through years ol ez -
pttrteoM oa ttM J ^ . proved be-

yond a doubt that they are more 
capable of handling ward service 
jobs and, thus, entitled to pro-
motion. 

"The State's career ladder 
proposals directly contradict writ-
ten promises they have made to 
CSEA. by refusing to recognize 
the training and invaluable ex-
perience gained on the Job by 
Mental Hygiene ward service per-
sonnel wiw are currently carry-
ing the load of patient therapy 
and reiiabilitation. Tliese propo-
sals are a dead-end for the em-
ployees who are doing the Job 
and wiw prove every day that 
tiiey are capable of doing It: and 
they cannot and will not be ac-
cepted by CSEA.-* 

The fourth-sta«e contractual 
grievance calls for a formal hear-
ln« before the Office of iSmployee 
ReiattoiT. 

HEALTHY HAND Carl Pugllese, new president 9t 
Health Department unit of Nassau chapter, CiVll Service Employees 
Assn., receives handshake from Commissioner Joseph H. Kinnaman, 
in light Jacket, at recent installation luncheon. Looking on are out-
going president Jerry Jemow, left, and chapter president I r v i n i ^ 
Flaumenbaum, right. Crowd of 250 members at luncheon saw P u g - ' 
llese installed with other unit officers: vice-president Thomas Mus-
carella, treasurer Robert Bigwood, secretary Mrs. Gwen Battell and 
delegates Mrs. Lillian Berg and Mrs. Betsy Shepard. 

has worked for 12 years, had 
taken one afternoon a month 
to meet with her fellow mem-
bers on the draft lK>ard. 

The Civil Service Commission, 
she said in resigning, had in-
formed her that time taken for 
draft board duties must be de-
ducted .'rom vacation days or 
her five days personal leave. 

Mrs. Mayes, who said she 
would have preferred to stay 
on the board, described her sev-
en months' service as "quite in-
teresting." 

She said In resigning that the 
Civil Service representative had 
informed her the commission 
never "had been faced with this 
problem." 

Judicial Conference 
(Continued from Page 1) 

glble had he served out his three-
year hitch in the military ser-
vice and that iiis service had 
been cut short involuntarily, lie-
cause of a medical disability de-
veloped while on duty. 

"The Judicial Conference has 
ordered that Douglierty be per-
mitted to take the examination.** 
Flaumenbaum said, "in the in-
terest of substantial justice rath-
er than a slavish interpretation. 
We are pleased with their con-
siderate respoi\se." 

Mrs. Fannie Smith 
Recuperating at Home 

WATERTOWN — Mrs. Pannie 
W. Smith, former president of 
the Jefferson chapter. Civil Ser-
vice Employees Assn., and long 
active In local and State CSEA 
affairs. Is recouperatlng »t home 
following surgery. Her address 1« 
1034 S U t e St.. Watertown, 13«(U. 

Under 2'Yr. Paef 

Brookhaven Unit 
ins 7 - 1 0 % Hilce 

SMITHTOWN—The Brook-
haven Town unit of the Suf-
folk chapter, Civil Service 
Employees Assn. has gained 
pay boosts of seven to ten per-
cent in each year of a two-year 
contract in addition to fringe 
l>enefit gains in new areas. 

The pact was hailed as "one 
of the best in New York State" 
by George W. Harrington, presi-
dent of the Town Hall Division, 
and Nicholas Boggi, president of 
the Highway Division, who as-
serted that Brookhaven is the 
leader. 

The two-year agreement boosts 
salaries by providing both a one-
step and a one-grade boost for 
all employees in each year. The 
officials said that employees 
would gain seven to ten percent 
in new money each year. 

Hourly-rated employees would 
get similar lx>osts via a 35-cent-
an-hour boost next year. 

In addition, the Town's 700-
plus employees benefit from 
brand-new provisions for a $5,-
000 minimum salary. $20,000 
death benefit, fully paid optical 
plan and double-time for Sunday 
work. 

Improved fringe benefits pro-

Flaumenbaum Hails 
Victory For Aides 

Irving Flaxunenbaum. first vice-
president of CSEA, after attend-
ing numerous meetings with the^ 
Department of Transportation on 
Long Island, stayed a potential 
walk-out, job-action, and held a 
strike-minded membership for a 
one-week moratorium. 

Based on a meeting with CSEA 
officials in Albany and Governor 
Rockefeller's staff , Flaumenbaum 
resolved a problem that could 
have tied up all of the commu-
ters and residents in the South-
e m part of the State from M o n - . 
tauk Point to Westchester t o ' 
Staten Island. 

"With all the labor disputes 
going on involving public em-
ployees, the Civil Service E m -
ployees Assn. has gained its con-
tractual rights as guaranteed by 
the Taylor Law, although we did 
go to the brink of being forced 
into job action." Flaumenbaum 
said. 

"I'm proud of the trust placed^ 
In CSEA officials by the mem-
bership within the Department 
of Transportation who gave mm 
the tools and time to resolve the 
problem. I know their frustration 
and morale was at a low ebb 
last week, but the frustration Ij 
gone and morale has zoomed." 

vide an extension of dental in -
surance 30 days vacation after 
15 years and a three-hour call-
out guarantee. ' 

Single-Shift Restored 
(Continued from Page 1) 

(OER) in an attempt to resolve 
this dispute. 

CSEA then met with OER 
representatives on numerous oc-
casions and following a session 
last week, received a commit-
ment from the Governor's office 
that the former status quo would 
be restored by this week end. 

Wenzl Cites Efforts 
CSEA president Theodore C. 

Wenzl said: "The determination 
of CSEA leaders, tiie support of 
tiie affected workers and the 
State commitment to its em-
ployees, resulted In a rescission 
of this departmental order. It 
was a collective effort. 

Workers from numerous areaa 
of the State including Long Is-
land. the Albany area, Pough-
keep&ie. Watertowu. Bingham ton. 

Syracuse and Buffalo, conducted 
meetings to demonstrate their 
unhapplness with cutbacks. "Tha 
unwavering determination of the 
employees involved gave us the 
support we needed to convince 
tiie State through bilateral dis-
cussion, of the serious nature of 
the problem," said Wenzl. 

"Both the State and CSEA 
agree tliat it was in everyone's 
best interest to resolve the prob-
lems to the satisfaction of both 
parties in order to maintain ths 
atmosphere of bilateral involve-
ment in employee matters which 
has prevailed in recent years," 
tlie CSiEA leader commented. 
"Both the employer and the em-
ployee organisation recognised 
their coounitment and lived up 
to iL" 


