Upmmngﬁem’s

The fullm\'mjz' muatm;,.s are
schedulei to take p]d(e at- lUl'
Local 301 I’nmn Il(-lclr;wltuh,
301 Liber L) St

D) w(-utlve Board Modmg |

Mond: l), Aprll 2.), 9.)) '

: 7:30 P.M. '
- Shop Stowards Meotuu.,
\lond.t), '\I'ly 2, l‘m» S
7:30° l..\I LR
Pensioners thmg
"Tuesd:iy, May 3, 195 35 o

' l..iO P.I\l. ‘

Eleci'nmn ﬁmw
Upgrade Procedure |

The procedure for upgmdmg Ad- .

vanced Helpers to Llectrician Cluss
“B” was agreed to include all three
groups of helpers, rather than by
individual groups, as o result of a
meeting  with  management last
weck,

It had been supervision’s’ inten-

tion to upgrade among each of the .

three groups, machine tool wire-
man, light wireman and construc-
tion wireman. Management has
-now apgreed to upgrade from the
~ top of the list plant-wide. The list
is ‘made up according to. the date
each Advanced Helper received the
‘job rate which is on an automatic
progression.

1t was further agreed to supply
the Union office with a plant-wide
list covering these groups and to
notify the TUnion of any helper
that might 1refuse the upgrade
along with the reason for refusal.
The Company and the Union will
meet again in six months to review
the situation.

The Union representatives at the
meeting  were Bill  Templeton,
George Diemer, Robert Stock, Bill
Mastriani, Miles Moon and’ Assist-

ant Business Agent Roy Schaffer.
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“resent the Union and the group
~will also be addressed briefly by -

had approximately 400 employees
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IL[ IOL' 11';".:,01, ;lw_d mcmbu of
th(, Mayor’s” Committee for Gomg'
\mw Tnductu,s, w;ll take its turn
ue.srl 1Y, ’\pnl ‘)hth, in playing

hoqt Lo thc smen’ und women who

the Armed P()IC'G.S

The - Committee, probably the
un]\ one of its kind in New York
St.lto,‘ hesides the Mayor, City *
- Manager and Couneil, is composed
of numerous religious, labor, civic
and fraternal organizations: Fi-
nancial contributions from these
organizations make it possible for
the- community to, show in 2 con-
crete manner a nexsun, of their
app:euatlon to t] Y nwn and women
who ‘11(, scz\'m;1 o) “‘1tv and coun-

*}

v,g m,}.‘
R

Ihc Inductces \\'111 leave from the
I2lks Club w hcm Lof'fc_e and dough-
nuts will-be { uldbln for them and
their families. Each induetee will
be presented ‘with. 4 zipper bag
with leather nameplate containing
toilet articles, sewing kit, ete.

UL Local 301 officers will rep~
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lee Voice of GE 7% orkers Local 301 Schenectady, N Y

e o et Mma Smkers
450 To Be Placed Ask HE Support

(Continued from Page 1),

“hus come to IUE Local 301, re-
questing support of their strike ¢
the Mica Company, which has been
going on for several weeks. While
the Executive Board has not taken
action on their request as yet, it

~seems to us that the Mica workers
should first try to help themselves
before requesting the aid of others.

with service ranging up to 39.years.

Along with the letter, a list.giv-
ing the n: imes and service dates of
the employees affected was at-
tached. The Specialty Control De-
partment is being transferred to
Waynesboro, Va,, while the Gen-
eral Purpose Control Department
is to be transferred to Blooming- _ e
ton, T, -~ First, they are members of u dy-

ing organization that is not in any
position to  properly represent

seeking a haven in the main labor
et B RS % nmovement. by applying to the ATFL
BECON\E A UN\ON ~and CIO for admittance, but with-
ODAY’ out success,  The Mica workers

MEMBER T - have an opportunity to join the
- CLO by sighing applications. Then

1. Guaranteed annual
employment

2, ‘-Substdntlal wage
1ncrease
3. 1.25 chain-wide mini-
mum hiring rate
0 BEquial pay for equal
- "\'\'01‘1 o i
3. '-‘estoration of the
profit-sharing plan

Here s IUE CIO s 11 point program for GL wo_x l{E‘IS

A Proposal Acceptable to GE Workers Wlll Pr‘” veiit
Labor Troubla B &

we cuan petition the NLRB for an

Sai‘lsfaei‘@ry Settlerment of H Pmnﬁs | i, e onat 5 e

newed before a petition for an
“clection is filed, the" Mica workers
will not be permitted: to.leave U.K.

PR until the conty act: e\pnu.s or for at

6. Improvements in pen- least one year. L
sions and insurance ... We in the CIO have no interest
L ' ‘, in pot'pottmtmg the U.F. and we
. ImPl'OVementS m. 11 ave no legul status to intervene
holidays {10 the strike unless the Mica work-

-1

" 8. Better vacation plan S ers give us the intprest we need by
9. Sick and death leave \pp \tmﬁ‘ for mt.mbm.bhlp. I\Ic_.-p\
S b .-,hlp mrds are avi 111.1ble at, Un-

(.--More pr oteetionifor | Hon” Headquartors, == {17 vou knotw

incentive wml“erq
11. Union shop

any \llm workers, advise them to
sign up.

ady s
[V

‘Thunks to Union

PG
Joe, Mc]\enne), sports editor i

for the Boston Red Sox.

He wrote to the Boston Locul of
the ClO Newspaper Guild, inclos-
ing a contribution in appreciation
for what the Guild had done for
“I make this donation,”
“as an inadequate but none-
theless “grateful contribution to
great organization. Thanks to the
Guild for past counsel, services and
He asked for an honor-
ary membership card.

A delegation of "UE. members -

-kindness.

thc Boston, Maas., Post, has been
muned_ director of public relations

them, The UL, natmnallv has been

tl\'e board

fidence look at this merger

ctfects on the future.”

A ‘First’ for Meany .‘

ATFL President George Meany
addressed a CIO union for the first
time when he spoke at the meeting
of the Umtul Steel\\'orkers execu-
W ashington.
fhe trade
nm\'unent ho F did, “is unity.”
“L think we can with con-
and its

oS LS e L

£

At

i

"'l Return
. Security
-.--wl ch GE- deducted.

2. Full credit for all tlme‘
worked, regardless of break |
in t,mplovmeut |

3. Full hospntallmtmn
“and surgical protection.

For Pensioners

i GE. negotiations IUE-
GAQ, will seek for pension-

of the 1952
lllCl‘edbE‘,
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Straﬂm Se&ﬂed

lm mediately after the Glov-
ersville,  strike - settlement

GE’s propaganda pushers-ran §

scared to try and convince

GE workers that the strike §
1 resulted i’ disaster for the §
B elove workers,  They even

went further and tried to im-
ply some sinister reason was
behind the business agent’s

resignation  follgwing  the

strike. .

The truth of the matter is,
the Business Agent, Gordon
Blake, at the age of 71 years,

retired because of his age

and health, after a job well
dmu; in leading the strikers
Ao ivietory. This fact was
‘made know to IUE Local 301
in - a letter from Brother

Bluke in which he further -

pointed out that the 2 week
strilke was the first major la-
bor disturbanee in 21 years
on the part of the glove
malkors., :

Clarence Hallenbeek, now
Business Agent of this Loeal,

1714, ACW of A-CIO, in o f§

joint statement with the for-
mer Business Agent, Gordon
Blake, told Loeal 301 of the
demands  won from the 2
week strike. These included:
2 weeks vacation with pay;
5 pad holidays and major in-
creases in the m~.umnw and

hosyitalization plan including, S
an additional $750.00 death

benefit and $20.00 sick pay.
AND A UNION SHOP!
“It looks like the Glovers-

 ville employees' basic Ameri-
f can right to_decide for themv
. selves to ]mn or not to join
“Jan  organization, has been

washed down the drain” stat-

ed GIPs editorial in the fol-

luwin_p; Friday’s “GE Work

‘News™ I this were “true,

“then all Anmercians lost llmt

Cright when they were made
cligible to be drafted into the
Armed Forces! Ridiculous, of
colrse! ;
Rt E's position on the Utiioi g

hlmp is in laet a contradic-

lmn of a Supremé Court de-

¢ision, the law of the land.
LRetails of (he Court’s deci-
sion are told on this same
page, :

T

R e

IUE E.m:l 3@? Hsi fo ry induciees

last week, Business Agent Leo Jandreau~was M.C. at the occasion.

r

... Leo Jundreau was master of ceremonies at the Elks Club as TUL-
CIO Local 301 took its turn as sponsor'in honoring the men leaving from
Schenectady for service in the Armed Forces lust week.

Surrogate William Campbell told the draftees that 2,700 men have _

been honored since the Going Away Inductees Committee was organized
in December 1950, Local 301 was one of the original members of the
committee which has spent over $17,000 to give travel b s to the men
leaving for service without ever lmvm;., to conduet a publie solicit: ttion..
Officials who spoke to the group were: Mayor A. (,. Wemple, Major

Clyde Wadman of the .‘ml\'utmn \1'my Rabbi Sidney 1. Goldstein, amd

Rev. John I’mn

Pt e - d
et Soe it e X el
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PRESIDENT JAMES COG \‘E'l"l‘\ on behalf of TUE Local 301, is shown
presenting a 16mm movie camera to Mrs. Ralph Marwill, Chairman of
Publie Reldtl()llb for hchenectadv County Gn'l_ Scout (‘uunml. -

Thanks from all St henect ‘ul\".s Girl Scouts was Mlh. ‘fwlph Marwill's

~message-to.members of 11 l' T.oeal: B0L.as- last Friday-she accopted-a--8 -
Bell &]Ilm\'oll Lomm Movie Camera for use ol llw Se hunuvt ady Girl Seout ' &
Counci

The camera will he of immeasurable help, she said, in showing tr ain-

g films hoth Tor leaders and troops. Tt will also be used Lo show movies
at sumner cunp and For troop vntmtunment

[V Loeal 301 me 1111301\~hi|\ approved purchase of the movie camera

ot last nu.nth S muutmu. a!lm' p\o\lnm wunnmuml mnn nt tho l xoe LIU\U

~Board, - - - _ - i

-

AR R T Sy U R .*»,.m“-‘ RN
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LTI AT I ottt nqn IR AISTEGTE tl.\\\ ""(\'“"'

R . : i R oo [ .

f !)updl tment

IVE LOCAL 301 OFFICERS are shown blddlm., farewell to the |11011 -;1
leaving -for the Army after the ceremonies conducted at the Elks Club = &
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Refuses Umm
E@m Mes
N@ Benefits

\ mu‘lmmn _who lost his

'8 jub in & union shop because
B he refused to join the union
R was: properly  disqualified
B ]..‘fwhen he applied for unem-
.'_'3-'])Imnwnt benefits, was the
i riling of Appellate Division

0 fthe ‘-mprome Court, Third

lhe opmmn, in “hl(‘h all ol
th JllbllL‘L‘H concurred, was
written by Justice Francis
Bergan. " )

The court supported the
determination that the action
of the worker constituted a
voluntary leaving of employ-
ment without good cause, and
ordered reversal of a con-
trary decision hy the Unem-
ployment  Insurance  Appeal
Buard.

“We cannot wall ourselves

§ ol from (he realities of the
- present day industrial scene

to devide unemployment in-
surance cases as though we
dealt in abstractions™, Justice
l%ul';.\:‘:m wrote,

In part, his opinion was:

~ “Thetlabor union is a legi-
timate and quite universally
utilized instrument by which
labor and management live
and  work topether. When
there is an effective union
agrecment with the employee ¢
by which membership in _u‘tm(l‘,‘
standing is o nécessary in- b
gredient  to continued  eme
ployment, & man who chooses
not -to have union memboer-
ship necessarily chooses not
to have to work in that
shop”. o ,
"Refusal ol a \\mlwl to
]Ulll A union under sueh eir-

cumstanees”,  Bergan | said,

amounts to an uluclum by
the employee not to moeet g
condition of the work",
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Schenectady

bership.

Presndu.nl ____________ -..__Jnmes J. Cognetia
Vico Presidentoooioooaanll Joseph Alols
TS UPO e m e e Joseph Whitbecek
Ruocording Secreloryaoscwaeo-a-Miles Moon
 Ass't Recording Socrotary . Allen E, Townsond
| Chief Shop Steward. - Willlam Mastrlanl
‘Buslness Agontececeoocncncan ieo Jandreau

2 other v

‘ ]‘.’V'L.ldleq (erllﬁcd Dmmond
! - Ring . e
o2 -.Alummum B().ll

.;.‘Autonm[u, (“Iothns I}lyor ,
(Johnwn Sc.l

4. 5 H.P.
“Horse)

\Iotot

5 ‘Box Trailer

6. Golf Club Qutfit -~~~ .. "
7. ‘Rt,clmm;., Chair .md Slool
‘8. Three Picce. Lugg .u:e

2 9. Power Lawn Mower

Y 10. Swivel Top Cleaner

".:_.'1-1; Lane Cedar (,ho'-.t

of the ctmcluldtas I‘or the
S hool
before Local

Meetmg last
the eclec tion ‘ovo,‘ to

- Two
Board ap-
300’s  Shop
I\*IL&ni.lay

p'oured

Steward
m;,ht
their pldtlmm to. IUL 5 locul mem-

no candidate, afforded equal time.
to each to inform the members of

their position.

The keen interest of 301's mem-

bership in the issues and the elee-
tion was shown in question and un-
swer period that followed.. For 30
minutes members hurled rapid five
questionﬁs at both candidates cov-

ering

»

practically every phase of

the campaign,

The meeting indicated that a
large number of IUE 301 ‘members
intended to make their choice at
the polls Tuesday and that they

ywould be well informed to do so,

~We pledge that, as unity develops
labor in America will place itself
at the service of the American pub-
lic; and will, by its responsibility
and’ sense ol dedication to our

“democratic ideals, help build a bet-
Ater unjon and o stronger [ree world,
—Reouther-Meany joint statement,

IUE-CIO -LOCAL 301 NEWS
OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY
GE WORKERS

Published by the Edllotlul ‘Committee

SCHENECTADY, N. Y.

SUNDAY JUNE 'I‘Mh, 1955 |
A’r Repubhcon Pclk Prmcefown Road

rs lhuo \\1]1 bo'.i full ddy of dohvmm, such as- V.mdmllle Acts,
7 games, the dr‘n\m-r of a girl’s and boy's
valuable prizes llbf.(,d belm\' :

- -]13', Twin Brush Waxer
" 14; Portable Phonograph

Tackcts at 3 for 50¢ cwallable Monday May 9th
SL]L YOUR SHOP S’I‘]{]WARD &

“state -

Local 301, which indorsed

"301 LIBERTY ST.

gate award and the 21

12, "R'ot,isser'ie (Black Angus)

_;(4 speed) )

. “Floor Circulating Fan

. -Clock Radio

- Portable Radio

"?_"\I.ntha Washington Bed-

‘*FG"H‘ ‘

Nt
16
“1
18

| 5pread LB
19, '.\I.m s Rleetric Razor
.20, Fishing Qutfit b
21, %telm Ilon ‘%
n

B

=

Schooﬂ Bomﬂ ﬁamﬂaﬁaﬁ'@s ht@ Shop
~ Stewards at Meeﬁ'mg on E|

'omon Eve

UECIO 301
On The Job

JUE Loenl 302 handles thou-
sands of grievances at all levels
each year. Example cases, not
settled at steward-foreman level,
to be processed at management
level, are usually hstod in the

- Loeal 301 News, '

~ The eolumn has been omitted
this week beeause of space limi-
tations.

ﬂnﬂlﬂﬂ‘ﬁﬂ#“ﬁﬂﬂﬂﬁﬂﬂﬂ
IUE Local 301 . ..

Meet Your
Executive Board

Ralph Vitallo, Bldg. 273

Ralph is a Machine Repmrm'm

28 =2 < Py

-

with 8 years of service and repre-

sents o section - Fese
of Turbine Di- ¥
vision on  2nd
shift.

He huas been

aclive in many
Union affairs

and has served
on the IElection,
Appeals, and
Activities Com- R :
mittees. Despite his many Umon
activities, Rulph find enough time

Lo play . L,oll and ahoots m the low_______ o

IUH

© Ralph and his wlfe Mildred live
at 124 Steinmetz Homes, Schenec-
tady, with their three children:
Margaret, age 15, Russell,
and MlAClh_d(_ll!_ age 3.

= ;ﬁﬂ?ﬂrﬂ;ﬂ?ﬂlﬁ_

7 as temporary .

age- 12

:1

Wm Melgs E’Eeads
3@‘! Pemmers

Wlllmm P.. Mu;:q, who fmmerl\'

:;:“\3~o;__1{c(1 in Bldg. 273, was seclected

ch.mman of TUE
301's” Pensioners at - a reorganiza-

tnonlu_l. meetm;_.';' held at Union Hall

las’t Tuesday.

Many \\omon \\(..IL among the
large group of pon&,lonm' that at-
tended.

in. the coming negotiations, especi-

ally women, was stressed in the

discussion. It wis pointed out that
the “pensioners have full access to
IUE Local 301’s hall and may call

~on the Local for help in any of

their pmblems
Arr m;.,omentq !or thc meetmg,

which mcludul reft (,bhments, were -

made by L\evutlve Board Members
Larry Gebo and William Stewart.

Thc next meeting will be held on
Tuesday, June 7th, at 1:30 p.m,, at
IUE .Local 301 Hall, 301 Liberty
St. Refreshments wil lbe served
and election of permanent officers
conducted at that time.

New Shop Stewards |
D Stes rards of JUE
Local 301 were sworn in by Guide
‘Mario Bagnato at last Monday's

Three Shop

Shop Steward meeting. The new
Stewards .are Warren A, Philp,
Bldg. 265; Ernest G. Healy, Bldg.
293 and William G. De Marco,
Bldy. 109, :

dirty linen.
o make their
r full employment.

quest wus made.

reason why 1939 was

a tailor- maclo,ansuu'

= 1929, which was 87,938,

G E Negehai‘mns (

women on settmg rates for thelr JObS. Dl
~Pres. Cognetta and Chiefl -

Shop Steward Mastriani addressed
the meeting. The pensioners’ stake*

On the strength of fipures don’t lie, cer-
tain people find it convenient to use them
when- in the process of whitewashing their
General Electric chose 1939 to
ase on buying sympathy for.«
They say employme it at:
G.I. rose to 113% over 1939,

“PAILOR MADE ANSWER f ]

The local management has been very re-
luctant to give employment figures to- Lho-
Union on several occasions. when the re<
- However, in the annual -
financial reports of the Company the Union
wus able to obtain employment figures on -
a1 company-wide basis which give
‘ i convenient year to
use to show growlh ol omploymont and get
The General Kleetric
Compuny omp]ovul 71,485 people in 103D,
This wus 1(1,448 less than the number of
people Generll Illectric employed during
Tfhe yedr of 19207
was considered a good year and industry
was producing peacetime products.
ployment- by General Electric had dropped
off approximately 19% during this 10-year

The

The commlttee will muke rocommendatlom
1ich wﬂl meet 1n Cmcmnatx,

1ecommend Jmprovements
to the General Electric (Jo( nee. BO'I]*"_‘.{:_.‘_"‘-
Ohio, on May 10th. j 2 L

The contract 1mprovementa are sepdrate frum the
that will be presented to the. General Llectm- Compa

negotiations that will begm sonie time in’ July |
J‘or contl .u.t 1mprovements the commlttee wﬂl 1'(.cmmmnd Str ongnr umon

IV of the contr'u_t m(.lude protectlon dgdl]lbt;; .nlmmdtmn

time premium as the pr oductxon workers. At present power ‘Std :‘_9,-‘.1{‘.'

other continuous process opcrators are not pd.ld double ‘time 1o
and they lose holiday pay when hohdays fall on then' qahedulo

The General Electric Company at the present tnno u;uax nte

4 hours pay to employees who report for work and find that: 16 Wwork! 145‘-‘}
available. The committee will recommend th'xt at le M R hour at 1egul e

carnings be paid on report time,” - TR SR )
On-Article VI, Wage Imteb, the c,ommxtt(.e 1:, mal\m;., se\' 'ulpfo‘-- ‘
pos suls affecting the estublishment of standard’ prices. dutomatxc 111v ai‘tcl"

¢ months and also more pr otec‘uon for mcontn(, emmnu;s \\ hen thcv are
obliged to (.hang,c jobs for cuwu.: 1'&15011%. S - :

"The committee will proposo t}mt the cont,r-wt pl()\ld(., thc. (unont

rates in eflect rather than the 1951 base 1 ates with 1'espect to progression
ated occupations,

and step rates. - Automatic prog‘rosslon in the higher _
such as Toolmakers and Building Trades should m(,lude all nthvr neeu-

pations that carry equal rates.

- The oommltte(, will' propose thdt senlorlty shall be the mujor Lu.tor
in upgrading to hxgher rate- ity shall be the major factor
for shift preference in t1m§ .o lack of work.
requirements for ellglblhty on being pald for holidays shall be lifted as

~well as improvements guarantecmg contmmty of service in time of lay-
off due to lack of work. - T

The provisions in the contract that protect»bemorlty will be strumth-
ened along with adchtmnal protectlon for Union stewards and officers.

The committee in 1ts dehheratlon made every effort to keep the con-
tract changes to a minimum in order that the main emphasis cun be
made on the 11 ma,]or pomts ‘that will be presented to the Company.

Iy

period between 1929 and 193 9. . However, over 1939,
using the figures publicized by local G.E. '
management of 15,800 employed in Sche-
nectady in 1939, this vepresents over 229%
of the total G.E.. Company (,mployment on
" company wide: delS. ‘In tlua case we do
not fare as well in 195 4s we did back ine
1939 because thc.re “were: 210,151 employed‘
by General Blectric durmg‘ the year of 1954.
""*'."'Usmg' the same percentuge ("‘?‘/n) of the We
. total G.IE, employment working in- ‘Schenee-
tady during 1939,  we would have approxi-
“matély 46,233 employul hme at the present
_time. ‘The ¥ks Nows syrywe have 33,750
on the Sch\_/ Jt ady'pli} ¥ The Works
Nows says we are critical, andowhy not—
2,483 more-working in Schenectadv is pood
: Iov Hchenec tadians. .md this (,ommumt\'

SCH’DY (’lu LA(.b Blt.ll[\l)

General Ilectrie’s employment has in-
urodscd...1ppr0\mmtely d()O’/o since. 1939 on
) company ~wide “basis.” The- \’Vovkq'"l\o\\'s,"'“""

i

ment,
ample

Lrym;:, hard to make you think ovmythmg 501
is bemg done pro- S(.hulectady when ‘plans

are pnder\\'ay to move jobs out of town,
shows” an employment inerease of 113% -

- Em-

fee Meels

Lttlona.l G B N(.p:otxatiom (,ummmc@ hold ~ mectmg in W.mh» [,
ington on Monday .of this week to- review the GE -TUE contract’ cmd

'*oposo that Article -
.u.r; nn~.t

'l‘he connmttee beheveb that the tlme h;lb comc \\hen enu)lmfe(,.s-;

The prc.sent -

We say, no matter how thin you slice it
or what basis you use to show employment
at the Schenectady G.E. plant, we have a
smaller percentage of the total GIE. em-
ployees working in Schenectady than we

had 16 years ago.

"ONLY SCRATCHED THE SURFACE -

suy the 1)1'esei1t program of the Gen-
eral Electric Company does not intend to es-
tublish employment percentage-wise in the
old locations based on 1939 or on any other
vear particularlv, and to confirm this state-
we quote M,
President of Manufacturing, when he said
the following on 4/21/54, in Schenectady:
“As a amatfer o
“people are in only
employ 10,000 to 40,000 people.”
cent ‘trend
plant-smuller to\\'n operations.
decentr dalization ol p‘C‘dp‘le;“‘\\’o“
atehed the surfuce 2
Can' you blame us ior‘bem;: critical -
those 12,000 employees would add mllllons.
to the Schcnectacly annual payroll

‘ I.J(] l.l -301
reports 2 new. record in donations
thv_.-u Program”, and

~ the Bellevue Little Le.u,ue.,

~vival. —-L.,lbm

definitely

1955 6ive Away”
’*A Huge Success

- Rulph Pipe, Chairman of I1UE
Actultles Committee,

to the “lee”' _
extends the thanks of the Commit-
tee to the momborshlp for making
the activity such a huge success.
A final payment of $800.00 for a
previous 3 year contract of spon-

sorship by Local 301 of 2 Little

League buseball teams was ‘made

as u 1eqult of tho ﬁnanclal sm ces:;.

‘-TpOl'lh()l‘ of one team ll_h ) 1t
side Little League andjone team in

The balance of the fund-’
will be used to qupplo,mnt ‘the
amount of money needed to pro-

~vide the annual Christmas Party

this year for children of 1Ub Local
B0l nwmbor

Dwademﬂs Rise 6 %

Cash dividend payments reported

by corporations were 6% higher in

Mareh than a yeaw earlier, totalling
1,3563,000,000, the Commerce Dept.

reported last month,

This ecompleted a first quarter in
which dividend payments publicly
l'epor'ted--‘by corporations totalled

2,335,000,000, - This' also was 6%
higher than in Lhe first quarter of
1904 '

p

Discrimination based on race,
colov, 1'ellg,ton, natu al origin, age
01 sex 1mp;111' our chance of sur-

Mite hol i

A. F. Vinson, Vice-

faet, 55 percent of our
7 plant cities where we
The re-
toward smualler
So far as

,L('m,tmy James P.-

h'{l\’e""mepely TSI (R

L o A TN o AR N s
T N Y 2 S T it

1. Guaranteed annual
emplovment

2. Substantlal wage
increase. | -

3. 1. 25 ,-:cham Wlde mlm-, -
mu‘ -_‘.;hlmng rate

4, Equal pay for equal
work

5. Restoration of the
proﬁt~sharmg plan

. ,Improvements in

- 10. More protection for

| 11 | Umon shop
A Pmposal Acceptable to GE Workers ‘Wil Prevent
Labor Troublo

A'Sahsfamry Sememeni of ’H Pmms*
~ Best Answer “

Here is IUE CIOs 11 point’ program for GE Workers o
_‘6-.‘ . Improvements in pen~ L

L s1ons and insurance

- hohdays

8. Better vacatxon plan

9. Sick and death leave - ('

mcentwe workers

I

“Aeronautics Beparimem Meeﬁ'mg
Regular Meeﬁ'mgs ToBe Scheduied

N SR s S RSB S S B T

Upcoming Events

The following meetings are
scheduled to take place at IUIS

301 Liberty St.:
EXECUTIVE BOARD
Monday, May 9, 1955

) 7:30 p.m.

MEMBERSHIP i\lElﬂ’l‘fN G
| .E\-Ioﬁduy, May 16, 1955
1:00 p.m. (2nd shift) '
'7:30" p.m. (1st & 3rd shift)
WOMI‘ 'S MEETING
\VLdl\(‘hd.\y, May 25, 1955
SORI .30 p.m,

i

Loeal 301 Union lIcadqulu‘tels,\'

-contract:

IUE Local 301 . . .

- Meet Your
Executive Board

..Joe:eph Slc]mlg’er Bldg. 273

S War 'lI ho gerv-

A Boring Mill Opu'ltor with 14

years of service, Joe mpresents i

section of Tur-
bine Division on
1st shilt.

He is present-
ly & member of
the Local's com-
niittee on  dis-
charge cuses,

During World

e in the U. S,
Navy and saw duty in Lhe North
Atlantic, He is a member of the
Amevican Legion Post 960, Albany,

wid The Holy NumigSociaty of-Sti |-

Margaret Mary in Albany also.

Joe and his wife, Marion, live at

(54 Beach Ave., Albany, with their

“two children: Lawrence, age 12 and

Joseph, age 10,

W pars b o ARy P

IR

WADSAM B M S S P A
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* vy

-~ tickets in the
~nominal cost. .

week,

. ; a
4 " -
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The \eronautlc» Depaltment held L .' \

& business meeting last Thursd,lyp"ﬂ,"’ |

‘evening with refreshments after-
ward. Allen Townsend chaired the
meeting while Joseph Drozdox?ski
and rI‘om Smith acted as co- chair- - .
 Many: (]llthlOI‘lS were asked

IHLH.

by ‘the ‘members

Agent,
explained some of the many prob-

lems facing the Union, particularly "
; , e _

the lack of work situation and the -
transferring of thousands of em-

ployees from departments that aﬁe

hard hit with luck of work to busier .- ';

departments, The problem.of plac-
ing Lﬁosorpeople on suitable jobs,
Lrying to |
shift

maintain earnings
preference poses

pertaining to _
g'l-io\f'atit"eé and - application of tHe. |
Leo Jandreau, Busmeqs".j':‘f_j""";} :
spoke at the meecting and o

and
a terrific

task for our organization, the Bus~ i

iness Agent pointed out.
Among several motions passed

was one to hold department meet-

ings in the AeTonauties Depart-

‘ment regularly. The members en-
joyed the food and beverages which. -
were provided-as a result of selling

department at «

Only two countries, the United
States and New

most other industrial nations..

Veteran’s Welifare

Disabled American  Veterans
representatives will be distrib-
uting  Forget-Me-Nots at . the
plant gates today.
Lion \\'1]1 be used to aid Schenec-
tudy County DAV veterans and
their dependents and for hos-
pital entertainment.

Zealand, have a. .-
penerally established 40-hour work: .
A 48-hour week prevails in |

T )
B

o

Your dona ]

%
W

§

MY
T"\h. 'u \H‘\l‘\\ AT !\ }{_‘Sn

h ]




