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The

.S}mu. in .1bumi mu-‘:s (IL\'(rtetl in
NEw dep(.lb and’
days to the “pmhlun

__magazines  these
of toaol dnd-

(il(‘ ny; thers and other H‘I\I”("(I work: -

er
lhv stories tell Im\x h: el s to
- pel additional peaple for this work,
Lnlunnh of space wive. Al kinds of
reasons as to why this is so.

Ihv ¥y omiss out on only one
thing: The: real - reason. - The:
reason is: Not enough money
for the work.- |

Fmployers and their m-\xsp.‘ip.-

mouthpt((m don'l wi ml to admit ..
this. 1t might ('\pU\L “the behind-

the scenes plotting  they've . can-
ducted to-destroy the traditional
high pay standivds of these work-
ers -— oven thoush . such
workers are essential to their mul-
ti-hiltion dollae war contiucets,

The - problem of the tool. and dic

mikers isn’t their prohlom .lInI‘l('.

It .lII('l ts (\u\' woirker

skilled -

Inr( I,, as elsewhere, tool-and (Iiu

rates have always hoeen the high-
est skilled job in the wage strue-
ture.
Cmen e reflected in the rates paid
in the entire rafe structure.
By hnI(Im;, down -skilled
craltmen's rates—the basis’ is
sel for  holding  everyone's
rates down—down to the bot-
ot of the rate range—the
comimon laborer.
© While such rates ave. hoI(I dow n,
industey’s efforts to get more work
in less time from the rest ol its
workers also affecls the workers in

the tool rooms, where job require-

ments have inereased. More knowi-
odgre is needed and o higher qual-
ity of production is demanded for
closer lolerances, |

Really  terrific inequalities oo
created when companies like G
speed-up - production by puttm:.-,

I\.lIt i ]l lltl Ln H]\Illb(] 14 II‘L.‘-I*'-'-

more and more jobs on picce work _

and incentive ~— where rates then
equal or go higher tlmn those mude
- by skilled craltsmen. .

It also has a devastating effect
far. beyond skilled craftsmen. 1t
~effects every day work’ job rule,
of which there are 1,800 such rates
in lesser grades and classifieations

lot Aga i nsI I"he S I(

RANGE OF MACIIINE TOOLS—(AbonI

'N Industry  has  been
g0 0f making thou-

ke AN mung aml
ourselves

Two recent stotiay
thal echoed employery'
crocadile tears aboul tool
and die “‘problem.’’  They

" don’t montion thal employms
plotted 1o ¢reate  the pioblem

vl

than aIuIIod rafes in the hI. blh! -
nedtady Works wlone,

The résult is that many ap-
prentices who've finished their .
:1])1)|l,_f(-i‘1ticvship, and are quali-
fied as lool makers, decide ro
take production jobs on large:
tool operations such as horing
mills; large lathes and other
incentive jobs that pay far in
excess of tool and die rates,
When the wuape Treeze threat-

ened to make permanent the ndr-
rowing differential between skilled
and  otheras rates, skilled workers
throughout the country protested
vigorously o the Wage Stabiliza-
tion Boad, \ g

The protest was so widespromd.
that the WSB set up. a special Tool
& Dia

Commiltee to study rates
and make recommendations, UL
participated, along-with other un-
iong, in the lengthy hearings that

Swere held on the problem.

This Committee found:

“. . v There is no question
but that the percentage dif-
ferential bet w e en unskilled
rates and skilled tool and die

A battery
inur muhmﬂ used in manufacturing autnmobile engines on

'Botﬂeneck No.. lmMachme Toois

By BUBNHAM TINWEY

Why are machine 1001'1 s Impor-
tant? -People are Inclified Lo think of
industry In' terms of ruw Iy vcl heing
poured into huge ladles -and  being
4l into sheets and barg in spectacu-
Inrge mills, or of refrigerators
ny and automobles flowing in

It wias extended by -
memboers
him on one of his ¢

~night-after

Ysacrifice”

Boulware Gets An Ianahon

A ]uﬂ‘wn.tl invitalion was extended last week to L. R, Boulware
to spend @ week working in the big lathe seetion of Bldg, 273,

the first
askod IImI Boulware extend them an invitation to join
‘tigorous” week ends.

The invite was tendered after these turbine wor k('lh read
quote hy the GE vice president in a national magazine, which sm(l

“It is not company policy to have people go home on F riday
a-weelk’s-work- .lm'Ihm;, like -astired as they come v
on Monday morning alter the rigors of owr American week-onds." |

The hig lathe workers said they are willing to make the
of enduring the “lu..ur 7 of a Boulware week-end.

shift, In return, these. "I()I'

Craﬂ‘smen

of 'w!m:h several opﬂ.lllom are pcrfonmd |Imulnnenully. (at

They are the mdxspensnbles in our expundmg productlon
and their slrongth and precision musl be tmlor»mnd c.

Wsed to he— frir mun so L
War I, T ey nre made to
close tolerpnces. For ihata
tuoly ‘cut and shape tougl
Loy an accuraey of lenths o
of an inch In the prudu
harrels.

The lmpmt:m(u of mit
obvieus, hul the laymen
pusaled about why

{f the end nf i con-

Crates has narrowed
ably since about 1940,
“There is general agreenient
that skill requirements of
compelent journeyman’in man-
ufacturing  are higher “than
those for most building jour-

FERDET
appreci-

neymen and that wage rates
it ‘ .
arve substantinlly Imwr
“Numerous mstancvs were

cited to the commitice of pro-
duction incentive jobs of semi-
skilled  character  on  which
carnings substantinlly equal or
exceed hourly rates for jours
neymen  toolmakers and die-
miakors,”

The Committee recommendoed on
the hasis of the Tacts it found that
ceiling rates be set in various nrons
ranging from €240 (o }_.‘.I,.n oy
these jobs, | '

Here's how the 1u'0mnwml ions
would have dffected veiling mt:w in

vavrious citios: -

Toledo, up T4 conts: Chieago, 14
Dayton, 89 Los Angeles, hd: New
York City, 65: Syicuse, 77 and
Detraoit, 28, - |

In Schencetady, it would
have meant a ceiling of gver

0 cents more than is now paid

in G, Top rate as Trozen by

the WSB is $2.13.

Just ax it looked  like
would be taken (o eénd the inequal-
ity of tool and dic munkers-~the
employers stepped in, '

A top GV spokesman predictaed
to an UlS officer that the Tool &

- Dia_Committec's rocommendations— -

would never be passed,
All sepments of American m(llw

ey, including GI, (the same GI

Lh.lt \\'nn’t move I.u g‘uL the 3. b8

Caetion

nghl) a jig boting ' machmc dcuqncd lor precision wo:k.

Aeute Shm' an‘e

£0f Tool and Dne
Makers Clted

\ Murrer Dt,plorcs Sendmg
Apl bnw 1o. College ;

Amerlc;zs crimuul shortage ‘of |8
akmed tool and die makers is[%
ediveetly traceable to the “mistaken |
fnotion” that every boy with e~ |%
{ chanical: aptitude should po tolf
¥ college, Horbert. ‘Murrer, Dresident [Bae
g of . Murrer Tool & Die Co., Cin- i

K elnnata. sodd- vu.slerdn.v . g |

#Thls has resulted in a mnmg
behmd of the industry's. appren~|§
Pticeship training programs’ and|d
‘Chas caused ‘the contrnet tool -end
die shaps to  “seek futilely” for|@
220,000 udditional toolmakers, Mr.{&
SMurrer - safdl, ‘These men- ‘areld
urgently needed o produce -the
{ héavy volume of ‘speclal tooling
feurrently ordered by the Defenselg
.Depﬂrtment, and the Atomic Ens!)

e Y .01 IQSLOI hﬁ MM

]nmu:nt increase apprmed) com-
bined to compel the W8B not to
recommend higher rutes for skilled
workers,  Liven though it would be
thewone step that would end the -
“hottlesneek™ on tool and die mak-
ers-—industry exerted every effort
to halt it.

The result wuas  that nquutn
members (representing Gl oon the
WSB) exerted pressure on the pub-
lic members and the recommendu-
tlon was voted down last full hy
“an 8 to 4 vote,

The vote meant that present rates
shall be frozen. The empln,\m's,
ineluding GE, would prefer miles
of space in the papers crying about
the problem—uvhile nothing is t]%l‘-
to solve the problem —- and t
‘pocket super- plohts from war coffs
tracts. :

The job for labor s to win adop-

P i

tion of the Tool & Tho (nmmlttvu |

recommendations;
UE will be condueting LII.IL IurhI
when it raises this question as a

- major demand in negotintions that

began this week with GI.
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Lmusnlle I\v -———Mcmbcrs of LD
Local 236 ended a week’s strike at

the =Intemati(mal Harvester Works
heve after the company agreed to
meet. with the -Union on the firing

of -six Union leaders and suspen-
sion of 170 other Union men. . "The
firings and suapensmns followed
attempts to cut wuges.;
is dcnmndmg‘ reinstatement of all
firel and suspended workers and
scttlement of, :l“ wage m‘ievances.
* k *

IIonqulu-—-AI* . Hotel & Rest-
aurant ]mployoes union members
in three luxury hotels owned by
the Matson Navigation Co. have

won a two week strike for a new
~contract.

\‘e;.,otmtmns were re-
sumed after the AFL union threat-
ened to call for help from the
International Longshoremen’s &

_Warchousemen’s Unijon.

Tk K o« -
San  IMrancisco—AFL and ClO
railway  employees  won - their

strike for-
to provide eight hours work with-

*)} a 10 hour spread. Municipal
_Ailway platform men followed it

up by winning a raise from $1.64

to $1.79 an hour on July 1.

§ * * K '
Washington, D. C.—Less than

five perecent . of the workers in

plants of the Aluminum Co, of Am-

orica  earn enough to meet the

“modest” weekly budget which the

1, S. Bureau of Labor Statistics
has found is necessary to maintain
a decent standard of living, CIO
Steel Union spokesman told a pan-
el of the Wage Sta:bilizntion‘ Board.
ok K, X

Louisville, Ky.~-A three year
agreement providing a 37 cent
hourly inerease over three years,
with. 19 cents now, 8 cents next

year and 10 cents in 1954—was won

by 1,100 striking AFL cartage and
dock workers, Over 600 over-the-
road drivers ref uscd to cross pick-
etlines. -
' : I 'k

Long Buu.h, Cal.
spent CIO aireraft workers, mem-
bers of the CIO Auto Workers

Local 148, voted here to call off

four month recess of their 43

ay - strilke against Douglus Alr-
“eraft and return to the IlkatIme

unless the companyand Wuge‘ Sta-
bilization Board come up with a
satisfactory settlement of their de-
mands.,

Lo('.ll 236 . -

" REPORT.

a revision of schedules -

Ltbl(* to obtmn from the GE
~roll dep avtment last week indicated

— Patience-

Local. 301 executive
board members heard first-hand -

reports on GE negotiations last -
-~ Monday from (I to r.) UE Genl

- Seey.-Treas.. Julius E mspak and
301" Busmebs Agent Leo Jan-
dreau, a member of the national
GE negotiating committee. Both

stressed: the.need of a vigorous

and united fight to get a decent
oﬂ'or from GL

P‘ayment' of the 3.58 % |

Due March 21, 28

Infornmtmn that the Union w as
pay-

that the 4.58 percent increase will
be added to the wage rutes for the

payroll of March 21, with the back

money to be pald on March 28

“Word got .u'ound last week

~ visory force to tell workers that
- UE shouldn’t get credit for get-

approved. It got a horse-laugh
inside the Works, as workers re-
called recent events. '

It was GE that in December
put out smooth words that the
whole 3.58 peuercent - should be
approved by the wage frecze
board by Christmas, .

By January, it was pretty evi-
dent that GI’s industry mem-
bers on the WSB were just “sit-
ting” on the case and GE wasn’t
pushing them to get.off it.

UE Local 301 members rolled
up their sleeves, signed thouss
ands of petitions to the WSB,
hired a bus and a delegation
went to see the WSB personally.
All Washington. became aware

the stall,

When the ‘301' deleg'atiun re-
turned, they recommended that
GE top oﬂ‘mals, if sineere in
wanting the increase approved,

that GIZ was ordering its super--

ting the 2.50 percent increase .

—-that GE. workers were. tlred of -

The “cheap” ofrer of a 1.36 percent increase, made by GD
in new wage negotiations, was getting raked over the coals all

last week by ‘301’ members. inside
the Schenectady Works.

The workers' anger and resent-
ment at the miserable offer was

' ‘pouring out -at building and divis-

ion meetings called by ‘301’ execu-
tive: bourd members to report. on

“the first tulks. under the wage re-

opener. T

" The O\GCIIII\'L board on Mon- -
- day, March 10, recommended
lhdt the offer be turned down’
as, “one tlmt does not meet the
noeds of our people and does
not = consider in anyway our
| othér demands  that affect
- slnlled help, day workers, wo-
. men’s rates and elimination of
"geographical differentials.”
Union leaders termed the offer

~ug an attempt ‘by: GE to set the”

basis for trying to wenken the

ugreumnt when contu uet renewal |

talks open'in September.
Lven IUL-CIO. leaders, who uat
first said the offer met their cost-

-of-living demand, have been foreed

to indicate disapproval as their
ank and file erupted with a de-

mand that a real fight be put up to

get a decent offer out of GE — in
line with U’'s proposal that a
Conrmzu’d on fmqe F

ro to the WSB with top UE na-
tional officers and urge action.
GE_turned this down.

Local 301 then proposed that
some sort of national demon-
stration be held to compel GE
to exert influence on its indus-
try members on WSB to move
on the case. _

Meanwhile, UE launched a pe
tition campaign in all GE plants,
UE and non-UE. All workers
responded to this action.

UE national officers went to
Washington on Feb. 13 and won
WSB agreement that the GE
case would not he considered as

a “productivity” case but on ity
morlts—-—meanmg the case moved
ashead of 17,000 other cases that
it was lodged behind. (This was
the final basis of approval).

‘UE’s Conference Board sent
over a hundred delegates to
“Washington-on- Feb. -18.. -They
picketed the WSB and securtd;
the support of about 60 senators
and congressmen for the GE
cuse. -

On Feb. 17 ULR urged natmn-

‘ernment’s

Use of Govt. Hit
In Rail Strike

‘Engineers, firemen and conduct-

ors tried this week to end a situ-

ation where their employers: have
hidden behind the skirts of gov-
ernment to avoid giving conditions
that a million other rail workers
have obtained, :
Workus throughout the country
were in sympathy with the N. Y.

Central we llkout——becausc they, too,”
‘are more and more confrontéd by

emplo; ers who hide behind the gov-.
skirts by saying:
an't give you an increase because
the government won't approve it.”

On August 27, 1950; the govern-
ment “took over” the railroads to
avoid a strike by these workers,
who haven't had a negotinted in-
crease since 1948. What happened
was that seven
were’ given the rank of army col-
onel and told to run the rowds for

“We

ailroad presidents |

the government.

The s
run by the s
army umforms.

WhaI It Took to Wm the 3. 5 8% Appmva!

al demonstrations on March 4.
Such a response did this receive
that on Feb. 23 the IUE-CIO’s
leaders were compelled to en-
gorse parallel nctum on the same
ay.

On March 4, the whole chain

-was . the scene of a great dem-
onstration. On Mareh 6, 48 hours
Jater, the increase was approved.

The point is not so much that
UE led the fight—but that it
took a fight to get the increase
—and UE didn't kid its mem-
bers or fall for any GE soft-
soap. And a further point is

~ that it is going to take another

fight to get further concessions
out of GE in current negotia~
tions.

That's why UE has proposed.

a joint wage fight by all unions

in the chain—so that GE can’t

- take advnntage of (llVlSlOll
. among. unions.. ... .

It’s no wonder that GI" nt‘-
tempt to hide UE’s record on
getting the 8.58 percent. was.
getting such a horse-laugh last
week. !

same 1roads made profits—
same magnates—only in



[

2
s Edg, |
New |

eetingsl DE SCUSS
Nage Negotiations

{\l

Three well atfended meetings inside the Works, held after
the 3.58 percent increase was approved, set the record straight
on how it was won and what’s needed to win new demands

that have been placed before GE.
Bldg. 73A met on Friday, Muarch

7. Bldgs. 73 and 69 met in 69 on

- Monday, March 10 and Bldgs. 77,

67, 71, 79 and 75 met on Tuesday,

‘Mareh 11. .

Main speaker at ull three meet-
ings was ‘301’ Chief Steward Wil-
lianm Mastrianni, who ridiculed tha
~atempts of GE to have its super-
visory force try to tell the workers
that the company was responsible

for the approval. HMe pointed to
the lack of action by GI for months
~until its workers throughout the
chain walked out. |

‘Mastrianni explained how TUlls
proposal that 16 unions wage a2
joint fight in negotiations would
be the strongest combination to
compel GE to make an offer thal

would meet its workers’ needs. He

said lack of unity, such as UE pro-
poses, makes it possible for GE to
propose “cheap” -offers. :

He said UKE's. proposal, warmly
approved by the meetings, of hav-
ing the rank”and file united on
wages is the only course to break
the wage freeze und get AFL and
CIO labor leaders to stop partici-
pating on the Wage Stabilization
Board and get down to the busi-
ness of attending to the economic
needs of their members.

. News of GE'’s new 1.36 percent .

offer was regarded as an insult by

members at the building mcetings. .

Overtime Protest Won

A pgroup in Bldg. 69 protested
when John Paolucci, a washroom
attendant, was not called in for
Saturday work when they were,
charging that it was a case of dis-
crimination by the foreman. Their

notest resulted in Paolucci’s beiny
LT

alled in Steward V. Di Lorenzo
handled the prievance. o

ELECTRICAL UNION NEWS

v+ o andthis product has a distinet advantage over

sirloin steak . . You cuni ptitl afford it , .,

Eievator Mechanic
Secures A Rating

Lewis J. Di Caterino, an elevator’

~mechanic on ‘cranes in Bldg. 60,
= who does the same work as others,...
in his group, now has un A job rate .

Committees to Meet

of $1.92 an hour as a result of

grievance action at the manage-

ment level,
Di Caterino pointed

-

out he was

giving normal performance for t'_ihe

‘ate. - Steward E._Johnson handled

‘the grievance.

_Fr'i\‘r;iay., March 4 1952
Pensioners’ Club
Elects Officers.

The Local 301 Pensioner’s Club

‘at its March membership ‘meeting

. elected oflicers for the coming year.,

I

Flected to office were Albert
Vanderzee, president; Fred Helm-
doldt, wvice president and H. J,.

Warner, secretary. William Mac-
~ Naughton and B. Kusherler wep@™m™
elected to serve with the officers X&. 3

the executive committee.

Wednesday of each month at 2 p.m.
in the Union Hall. Any ‘301’ mem-
ber on pension is eligible to join.
The Club discusses and makes
proposals for securing more ade-
quate pension and social security

- and brings to the attention of Lo-

- Practices,

cal 301 for action any problems un-
der the UE-GE Pension Plan.

- Four committees appointed by
the ‘801’ executive board for 1952
will hold their first meeting on
Monday, March 17 at 7:30 p.m. The
committees are Fair Employment
House, Activities -and
Constitution. - '-

: M
e -,

Bldg. 5: William Delos, general”

engincering lab, an apprentice
graduate working in lab since

1947, .is doing class A work on
a B
cation to A rate.

Yolanda Stankiewicz, general

engineering lab, paid $1.26 while
rest of cleaners in group are paid

$1.38, demands the same rate
~ Bldg. 18: A group in S&M motor

protests that repair of machine

"breakdowns. is done on first shift,
using that shift to lose more
time than the other shift, An in-
vestigution is demanded. ‘,

A group- demands an. investiga-
tion of fact that on I'eb. 17 .a
piece worker on lathe did work
they normally perform. Since it's
their normal work, they feel they
should perform overtime when it’s
required. -

Bildg. 29: Tull. opportunity to
break in on a job is demanded fox
Grace Ryan, mica., It's charpged

¢ that Forelady Doberneck has tried

to get rid of :Ryan and continually

threatened her with dismissal and
expects the same amount of work
as an-employee who has broken in
after eight weeks, orin some cases
. for a longer period. Ryan has been
on job two weeks and does good
work. o
It’s charged that Forelady Do-
berneck intimidated and diserimi-
nuated against Josephine Strenka.

Doberneck is not her supervisor

and if any reprimand-is=pivenc.on-

-1

ly authorized foremen should give

-t An-immediatevhalt -is- demand-~-

ed to Doberneck’s activities.
Bldg. 40B: Restoration of 10

years service is demanded for Ir-

ene Swicrgiel, S&M motor. On Jan.

ate and demands reclassifi- .

Thousands of gricvances are handled by UE Local 301
each year al all levels from the steward up-to final appeal
in New York City. To keep members posted, we shall
each week list some of the grievances that have not been
settled at the steward-foreman level and have been re-

ferred to the executive board-management level,

8, 1951, she presented doctor’s cer-
tificate dated Jun. 5, 1951 show-
ing she was able to return to
work after an absence since Oct.
23,,.1950. Since there was-lack of
suituble work, she was not reen-
giged until May 28, 1951, |
Bldg. 46: A special price or av-
erage earnings is demanded for five
hours repuir work performed by
Robert M. Ostrovsky, who charges

the foremun penalized him by pay-

ing only . W. D. W.

R, Denton, who on Jan. 28 was
promiged by management that he
would be transferred to former
job in Bldg 285 is held up because

~his replacement couldn’t get clear-

ance and new replacement must
be found. An investigation is de-
mandad. _ .
lilbridge Elmore, A&O, request-
ad transfer to day work job. In-
stead, o new worker ‘was hired for
days. Demand that he be given
next opportunity to work on days
Keith W. Kniskern, paid only
for three hours make up for a
lathe job with no method card is-
sued, demands total time be paid
for the 25 hours of work actually
involved. , : ' -
ull '12 hours pay is demanded
by Louis D. Leone at his proper

rate i’o;‘. work he performed on a-
lathe job on iwhich no method

card ‘was “issued.
Bldg. 60: Two hours payment
for time lost on Ifeb, 20 by V.

Criseifulli, John Neapolitan, Clif-
“ford Brooks and Roy Brages on™

lining up a job because a hole did
not have proper alignment is de-
manded. The foreman paid for
only one hounr, '

Bldg. 69: H. Tompkins charges

disecrimination because on- Feb 23 -

he did not work although the group

he services for 40 hours a week did

work. .

D. Testardo demands payment
at average earnings for an hour
and a half he.lost because there
were no proper tools to do a job
he was assigned. :

Bld. 89: Dorothy Spencer, out
ill since Oct, 29, 1951 wus certified
as still unable to work by her
physician” on  Feh, . 28, but her
weekly benefits were halted on or-
ders of Dir, Newman of Metro-
politan Insurance Co. Continuance

of benefits is demanded.

Bldg. 107: A group of painters.

“demand a one step increase cor-

responding to increase on job rate
to $1.86% approved by WSB., Fail-
ure to grant this would in effect
be a downgrading, they claim. In
addition, George Perruzzi demands
increase to job rate for normal
performance, ' '
Bldg, 273: W. Thomas and IS,
Chapman demand reclassification

“to AA because duties and respon-

sibilities involved in- final inspec-
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tion of: hoods, outer shells, ete:

warrant such.
Richard J. Payette demands re-

classification to A with a one step

increase.. Since he received top B

ate on-Jan. 14 he has been per-.
forming A work assigned to him.

. Richard Cann requests increasf ..:
~in_job rate for boring mill vertf. V-
cal-stator frames for the skills in-

volved as compared with similar
Jobs with same ARER.

Allan T, Claypool demands pre-
mium payment for change of. shift

Cfrom 3 pan. to 11:30 pan: in week
cending Ifeb, 24 to 7 pom. to 7 a.m.

~during week ending March 2. :

. Ii. Uebele, G. Doyle, H. Hoyt and
I'. W. Prewencki, who are respon-

‘sible for activities of others, in--

cluding A and give instructions to
others coming in their group and
aperate. lathes, shapers and grind-
ers, demand a change in class com-
mensurate with duties and .per-
formance beyond the duties of A
class.. : '
© A. C. Sheppard protests cut on
standard price from $2 to-$1.15.
A group of inspectors demands
a revaluation with a four step in-
crease to bring their rates in line.
with A inspection theyre now
doing on-final inspection of buck-
ets which pays C rate. .
Mancel Vrooman charges he has
not been given proper considera-
tion for- upgrading and demands
investigation., E ’
A group of internal, surface and
eylindrical: grinders demand a job
rate Increase since they feel the
skills required on their jobs war-

rants it.
© Cmpbll. Ave.-Race Track: Foreym

man R. Robinson has been utilizing
porters and-machinists for movin

mil.i_ng'_ machines and- do-all saws,
whlch‘ Is strictly work to be handled
by millwright department. An in-

. vestigation is demanded, =&

T

" Formed : ;;'Bout four ye:irs ;i.gn,
“the Pensioner’s Club meets the first

[
v

i

7 and installing lathes, drill presses,

- Employers Changed Tune

;

| F‘.riday.
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s who came to the Unin

A fl (

1 Hall after the March 4 demonstration are

TR T LY

AMMUNITION. Local 301 member

scen above studying UE’s proposal for the big battle ahead with GE—joint action by members of 16 unions-

in the chain. - They liked the approach. : a

Campbell Turns

f'.\
.

 Punchin' It Out

Employers certainly don't believe what's. sauce for the
- goose is sauce for the gander when it comes to their ‘workers.
This was strikingly revealed in their argumentation which re-
sulted in thé Wage Stabilization P!aﬁ' ‘Social Affair B

Board turning down 4 recommen- ) ‘. S
dation ‘that would have boosted . Members of the control division
ceilings on tool and die makers Working in Bldgs. 73,784 and 69
rates in various localities from 30 4hd members in the chemical di-
to 77 cents. ( ] ’ vision in Bldgs., 77, 67, 71, 76 and
~_._The employers on the WSB ar- 7 are joining forces on Sunday,
(. ek b RTY March 23 for a socinl get-to-gether
~".Jed that if such ceilings were es- 7" ¥ _ N
“-Ablished “the nressure would be at Ferro’s restaurant on Barrett
:;;1 for '1doptionp by the emﬁioyer St at 70 pan. Tickets at $2 can
‘be secured from stewards.

Fund are piling up in Bldgs. 15,
17 and 19 among the punch
press and tool and die workers,
Total reached at the beginning
of this week was $365, accord-
ing to Sidney Friedlander, execec-
utive board member. .

The fine record being chalked
“up in these buildings was attri-
buted to-the work of stewards.

arious  stewards  include: J.°
Harrington, $69; I'. Barba, $42;
3. Friedlander, $40; A. Glover,
$34;- K. Caleo, $33; A. Bufano,
 $25; L. Brown, $20; D. Tiscione,
$14; I, Gauvreau, $14; C. But-
kus, $10; J. Mangino, $11 and
W. Cummings, $7. .

Buelkd for the ‘301" Fighting' |

Incomplete totals collected by |-

of such rates.”

ack on Voters

- State Sen. Thomas E, Campbell

has frankly admitted that what his

- voters want isn’t nearly as impoxrt-
~ant as what Republican Party boss-
‘- estell him do.

He made this admission last

week when Dewey Brashear, ‘301"
~legislative chairman; called him

from the senate floor in Albany and
asked him what he was going to
do about his commitments to* se-
cure modifications to the Hughes-

Brees ' unemployment insurance
amendments — which 12,000 UL

members had -signed petitions for,
the AFL had demanded, as well as
over 60 Republican committeemen
in the County of Schenectady,

Said Campbell: “Why do you
fellows try to embarrass me?
The' decisions are made by the
top leaders, Ossie Heck (ma-
jority .assembly leader), Tom
Dewey and Walt Mahoney
“(senator from Buffalo). They

meet every Sunday and I have
to do what they tell me to do.”

A few days later Campbell com-
plained to UE’s district legislative
representative, Clifford MacAvoy,
that labor hadn’t treated him right:
and was ungrateful and asked:
“Didn’t 1 arrange a meeting to dis-
cuss Hughes-Brees ?” MacAvoy re-

~torted that labor didn’t come just
~to talk at a meeting but wanted

some action,

I-Iol_wever, the employers have no
objections on “ceilings” on prices.
The so-called. .ceilings are really
floors, set on the average of five
to ten percent above what pgoods
are selling for. Instead of ceilings,
which they aren't, the so-called
ceilings- serve as. an incentive ‘for
manufacturers to boost pricés up
to what government regulations
permit, ” |

) The amownt of profits G has
To this the employers” don’t ob-

taken out of each employee per

T

‘ . - ot
ject, but when a government agency  year hus inereased from $752 in o _:M}; EEER

made a recommendation that would
establish ceilings above prevailing
ates for skilled wolkers, which
would aid in boosting the rates of
‘these workers to a level they should
reach, the employers exerted every
influence in their power to see thatl
the recommendation was killed —
as happened last {all, |
- It's clear that’s what sauce for
 the goose isn’t sauce for the gand-
er when it comes to wages for
“MNprkers. UR negotiations will seek
get some of that “sauce” for
skilled workers by boosting these
ates to levels that will help day
wotrkers on all jobs achieve higher
ates of pay. "

1939 to $1,130 in 1944 to the an-
nual rate of $1,654 in the first half
of 1950 to un annual rate of $2,084
in the first six months of last year.
GI2 stands seventh on the list of
10 top corporations which received
40 percent of the dollar velume of
government war contracts placed
between July 1, 1950 and June 1,
1951, GIE Pres, Ralph J."Cordiner
stated at the end of 1951 that 20 to
25 percent of GIE’s billings were fov
military contracts, and the share
~would be inereased to between 30
“and 36 percent in 1952,
“In faet,” said Cordiner,. “I
know of no other company that
will devote as much as 30 per-

CXAPRLGE ||

“That'a the boss up to his usual trichs, just before.
contrict hogotintions begin' . .

T
:

cent of total output to defense, -
~exeept for air-craft makers,”

\\T‘

GE gets speeial tax concessions

“areus.  These concessions permit

[

el LY

"6 build new plants i loW Wige

new -plants - and equipment to de-
" preciate in five years instead offL‘.:’.‘O |

GE's cheap offer of a 1.3{6-:--pérceint increase to'i'lits workers looks all the shabbier when one
looks at the assets this giant corporation has accumulated -in‘ recent. years. - Here are a few
facts UE members should keep in mind to counteract GE's pious propaganda.

to 25 years that the U. 8. tax bur-
cuu usually requires. A congres-
sional committee called these tax

 favors. “the biggest bonanza that
~evervcame down the government
~ pipe - _‘

Gl is eligible for tax concessions

C“amounting to approximately $74,-

261,000, (There are no tax conces-

* sions. for its workers),

* GE 'has paid back the $200 mil-

. .lion it -borrowed to expand its

manuf acturing space from 26 to 57

‘million” square feet after World

War 11, but.now it's planning to
spend $4560 milljon more to expand
further., But this time it won't

Tiave to borrow: " This $450° milliorr

will come dut of undistributed prof-
its and with the aid of tax conces-
sions. C ‘



