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try; likewisc, it establishes a goal in the Electrical Industry for employecs such as General Llcctnc to dupli-
cate. General Electric is the largest employer in the Electrical Industry while General Motors is the an-
est in the Auto Industry. However, General Motors cmp]ovs more pmp]e than Genéral Electric .
Ford Motor Company, on the ()thcr hand, is smalle

S
S

ors SeH'EeS‘ or

"[’hc General Motor.s L(le()ratloll follow ed thc Ford svttlmn nt with the UAW- CIO'
neré ases and contract improvements amounting to-a cost of ove
17 lumedl Pivision of General Motors rt‘u'nccl the same bene flts as

200¢ an hour m a 3-
hc- Anlumub]l( l)wmon -

u_,(‘
The

_"f?g:,zfariting

-year. contract.

The settlement in General Motors eslabllsh(,s a pattern for contract negotiations th]mwhnut the coun-

thdn General Electric

The

So size of the corporation or

its position in the industry should not he a jusuﬁcd reason to tcfusv to do eqnally as well as the others.
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The

Guaranteed Annual Wape |
Employces laid off due to luck of work
will be paid 65% of their regular wages
for a period of 4 weeks, 1f the unemploy-
ment, llsts bevcmd i wecks, the employec
hlh regular wage for
The p.lymeiit will

surance benefits and the bhalanee paid by
the Company.. The cost ol this is esti-
nuted ot He an hour '
Wage Increase

The contract runs for .3 years untll ’\le
24, 1958,
gt"mt o 2W o inerease with a minimum of
Ge an hour to all me]u\ ees covmed b\* the
et

‘ Inuqmtv Fund

The Company agreed to establish a fund
to correct inequities-in rates by alloeating

~2¢-an hour for this purpose..

They also agreed to pay the skilled

workers
above the 2%W% genoml increasce,

ﬁvcdnd and Third Shift Bonus

L )

At present the shift bonus is 7
was increased to 10%%.

w07, This

Yacations ,
Fmployees hetween 10 years and 15
vears were granted additional vaeation al-
lowances of extra days over the two weeks
vaeation. Three  wecks are granted after
15 years cof service. '

]urv I)utv
'\(ldmmml pavments .ue made te thuse

B inmn Shop

All omplnyoo
‘must becoine members of the Union,

w-—.——

S@ms%ctory Se“&ﬂemem @ﬁ N

H(I( is TUE-CIO's 11 point program fm G. L..\mrku_‘

1. Guaranteed anmml Cmplo\ ment

2. Substantial wage increase

1y "n RN

3. l.._\ (ham \ucl(‘

-‘-'l--'.l Lqual pav fol qual W ur'k

l\vslm m()n nf tn “p‘mm slmrm pl

Tiach year the Company will |

an additional' 8¢ an hour 0\'01' and

in the hmglmmg unit

'mrmmum

General Motors settlement was’as

8.

oY

10,

)h

hnmﬂ

MPepartment of Labor's ‘
~dex,  The adjustment will be made on’

will receive $4.50 o month for every

follows:

Lost Time Paid by Company

Shop Stewards will he paid up to 24

hours a week by the Comp:mv for lost
time in handling grievances. Ixeculive
Board Members are paid up to 15 hours a
week for lost time e msed by Umon duties:

Cost of Ll\'mg Plan

Wapges shall be adjusted due to cost nf‘
"1\ ing rise or fall as reported by the U. S.
Cost of Living In-

the bisis of le an hour for every Y point .
on the Index. - \

I"ensions |
The Pension Plan is “paid for by the
Company — employvees do not contribute,

An eligible employee will receive $2.25 a

month for every year of serviee with the

Company. There is no limit on the num-
ber of years of scrvice. This is in addi-
tion to hlh Social Security benefits.

An employee may work until he reaches

the age of 68 before he is compelled to
retire.

Optional Pension at 60 Years

An employee may retire at age 60. He
v year
of service.  When he becomes 65 and So-
cial Security payments start, his company
pension will drop to the standard monthly
retirement rate of $2.25.
Disuability Provision |

After 15 years of serviee, if an employee
hecomes pernmnentlv disabled, he is en-
titled to a. p{jfl%ion.. at the rate of $4.50 per
month for . year of service regard-
less of age., ‘

Vested I\l}..hts

After 10 years of serv me wlth the com-

14

“‘up to 1.50 per-hour - 35,00 per webk
1,50 to 1.74 40,00 per week
175 to 1.99 45.00 per week [
2,00 to 2,94 50.00 per aveek
o 323 to 249 55.00 per week
"-‘_1._..1() to 2.74 60.00 per week
2,75 to 2.09 C65.00 per week
3.00 to 3.25 T0.00 per week
8.2h and over TH.00 per week

15,

‘reasons.

“on the hourly

i

pany, an employee may leave for personal
He is eligible for & company
pension upon reaching the age of 65,
Union representatives are included «in
the company Pension Plan . even Lhnug:h‘
they are on leave of . .11)sence :

Slckness Insur.tmc -----

The Sickness Insurance runs for a Lot
of 26 weeks,  lts benefits vary depending
rate of the employee.s.

l-lospitulikulion
The plan covering the General Motors
emp]ovee:: is the Michigan Blue Cross, An
employce is entitled to s semi-private
room for a maximum of 120 days without
cost,  Doctors visits at $5.00 a dayv while
m hospital up to $150.00,
- All hospital additional  expenses  such
as X-rays, medicine, ote., are paid in full.
A surgical schedule ranging up to $200
maximum to cover operition is
included. |

cosl of

The employees were pranted an improved
Life Insur:

mee Tlan. The cost of. the health,

hoqp'it‘.ali'zation and: insurance plans are horn
{he

emplovce

by the Company .mtl th(_ blldllc by

rate g

Impm\ m(‘nt\ in p 118i0Ns
7. Improvements’in holidays
'b Better vacation plan
\mk ancl doath lCd\"(‘

1“ : Y

¥

i'ﬂ'_ ‘

PTRITRIS BT
W

T

‘.-.4—:._‘-—_ 2]

=X

oy ~ Part of the crowd is shown below

O T oa A L Aot

LRI TR A S et s o
:

T A ‘;’4 =)
i

S B ST T L

e gt b P

0 NPT Ve R s s e

. 3

)

Lo S hintcS:
i

R eTELC N

= EAT

July 1

.

, 1955

DerTey

St

=

T M T

provided the crowd with some ac:
tion- pacl{ed matches.

M:my
provided 1or the youngsters'and as
usual - the. pony rides wuas one of .
the most pupular attractions. In -
addition to ‘the gate prizes. every

A capamty crowd at 1UE. Local 301's Annual Fleld Day
last Sunday enjoyed the program planned and carried out by ..
the Activities Committee. -

. Many "members volunteered to
- assist the committee in meeting the
dendand for refreshments and in

-'nr),ln"' out the program.

children’s S prr

FiECT

, Althuug‘h the hugv mowd wWis be-
~yond u.\pcct'xtmns, the -entire pro-
Spram was carvied off smoothly as
the Activities Committee received
adequate help from members on
the grounds. All in all the whole
day ndded up to another huge suc-
cess for IUE Loeal 301.

were

mterestlng‘ S ames,

=

perfernmnces. The scheduled Lit-
tle League baseball game had to be
cancelled since the National Head-
quarters would not sanction an ex-
hibition game. Boxing and wres-
tling matches were substituted and’

v

ﬁ ee
‘(h aw m;., of

voungster present. received
'ttcl\et.f.n;ﬁ a .specml

et

K3

watching one of the entertainment
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 Planned Stoppages and Open House .

_ COMB NE D MEE?ING . The local press last week carried a statement that on the' 3
Shop Steward & Membership day of Open House, Mr. Stevens met with officials of Local -
TR . I 301"and arranged for the Union to cancel planned walkouts.. A
;- s EggaﬁrOf)x%g?l?flt%ﬁziness : We do not know who was responsible for the statement but we 2
| : 5 ’ ,clo declare that it was an outright falsehood.
gﬁ:” ] MONDAY JULY 18,1956 - 7| "". Here are the facts in the matter: Long betore the date &
.i:‘f';'-?”f"‘;' o U100 poma—i2nd shift e :':--"',-_01 Op am House had been announced the BulldmO‘ Trades had R
o éﬂ o 7:30 p, .__..1 st and 3rd shifts sopset up a Committee and planned a noon hour meetmw in pro- S
- T | test of their work being farmed out and to continue thmuwh
Ve . Meeting will ’ht‘ held at SV the grievance procedure to have this practice stopped. &
S e KRUEGER'S HALL e | As a courtesy to the Company, the employees and their 3
o 4o Lornet '5.011th‘.r6-1.11.y_ ;ffnd Liberty Streets families, this noon heur meeting was called off, after.a meet—; U
- 1 3 , e e e e S I -. t(lm[]nuod ”n ]7 ILU, ‘{) ‘ E- ,
T;? , \( ‘ﬁ Co B R __ ; T T S A LRI
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vactive on many -

'-'nnttees and has
also served’ on
‘Loeal 301’s Trial

- Committee, and
~ the Election

~ shift. ,
- He has been pugbets

- As an Executiva

-"f IUE Local 301

la Meet Yow‘ N E
Executwe Board o

'Ilelen Na(-hols, B ltl,..,. 269
o Helen: \\ml{s in l’l(l;: 269 on lst-‘

shift as a Painter and Spm\el .uul
has 14 years of
service with the -
Company. '
She has been.

women’s com-

Commltte

Helen resides at 418 Cuu;r %t

- in ‘Schenectady.

.IoSeph Drozdowski, Bldg. 28

- Joe has 14 years of service with
the Company and works as a
Grinder in Bldg. e ;
28 on the 1st

active in many
Union affairs
and served_sev-
eral years ag
Shop Steward

Board "Member, E
he represents Bl(lgs
and 28.

He and his wife, Frances, with

10A 24, 26

~+ their two sons, Joseph, age 12, and

John, age 6, live in Schenectady on
2137 Curry Road. |

~and outlined

‘the  department”,

-he devoting

l.obor hskeﬁ to Ml
N.Y.State Busmess

Speaking in Rochestel before the
annual of thL Umon
Lal)el and Service Trades. Depart

COoNnyv entlon

ment, of the State of New York,

AFL, Commerce Commlssmner Ed-
ward T. Dickinson last week asked
organized labor to place' its support

« hehind the effort to create new and
expanding business - opportunities
He praised “labor's b

in the State.
record of cooperation with business
and - its | “enlightened interest” in
the economic advancement of the
State. | | l‘;,

~ The Commissioner asked an end
to the “underselling” of N. Y. State
rescarch  programs
now underway in the department.
These include studies of growth in-
<dustries and exploration of un-
tapped markets that may exist in
New York for local industry.

He commended communities
where plans for industrial develop-
ment are’ based on the economic
realities of regionalism and offered
department help to small business
in meeting, m.u]\otmp o1 teclmolo-

' ;,1(‘11 problems.

“Attracting to the State new

- plants and additional tourists ave -

two very important sales areas for
Commissioner
Dickinson said. “These rvepresent
net new business that is generated
in the State and to them we should
n preat deal of our
effort”, |

Nu. Prize Stub No.

1. Ludy’s Diamond Ring 19829

2, Aluminum Boat 8201
3. Clothes Dryer 26629
4.5 H.P. Motor 13065
5. Box Trailer 11639
6. Golf ‘Club Oulfit 14700

7. Reelining Chair & @Lool 0630

8.8 Picce Lug‘gug_,e T 18 29
9, Power Lawn Mow er 5130
10. Swivel Top Cleaner 17556
11. Lane Cedar Chust 4979
12, Rotisserie 220849
13. Twin Brush Waxer 10864
14. Portable Phonograph 6395
15. Floor Circulating Fun 8249
16..Clock Radio 30803
17, Portable lludio - 20291
418, M. Wash'ton '1-3@'@1‘@_1-6&&1

Winners of Field Day Prizes

Name Bldg. |

of Brooklyn

‘Mrs.

I.J(lb()l'

19, Man's Bleetric Rozer 3887

Address

I, Raco—1053 Roberta Rt. CAP
I, Latano, Jr.—982 Pleasuant St.
R. Kelly—3033 Edgewood Ave. 27!

C. Samuels—T732 Iastern Ave,

H, Caschini—1546 Devine St.R.Lab"
- Tom Golden—1523 Foster Ave. 273

Julin A. Moyer—Johnstown, N, Y,
S. C. Carbin--202 Glen Ave.,

Scotia .
Ii. P, Hewlett—=2184 Story Ave.
. Ausfelt—1956 Parkland Ave.,
_ . Scotia 227
J. Sukatski—109A Dartmouth
Street - 273
D. Tiberio— ' e

R. Lainhart—R.D.1, Alt: unont'- 16|

W. C. Olszewski—1223 4th™ =~
Avenue G.E. Lab,
Fileen Glennon : H2

C. Doherty—=243 New bt.ot-
land Ave,, Albany 52

)1 - C. Stag,m.—-"O"l Amstu‘dam A\e |
25485 -

V W btiobeclc——hD 1,
Delanson 273

T hunms A. Herald—Rextord, . Y.

602

“they would refuse them.

20, Fighing Outfit. J10780 WL K. Travers-—244 Union St. 273
21, Steam ITron o As21d Lmda Bordak 260
_-|‘ [ i I, .
) l L Lo -

e - & . . < .

- Mareh 1, 1955,

tommlssmner
Lubin Names

Secrefary

Mrs. Dollie Lowther

by Industrial Commissioner

Isador Lubin and sworn in by. Sec~

retary of State Carmine De‘%aplog‘

in the latter’'s office.
Mrs. Robinson, who

had

workers to become
Mrs. Sidney Hillman, education di-
rector of the
Joint Board, Amalgamated Cloth-
ing Workers of America, CIO, in
1941. In 1945, she was appointed
education duectm She also served

the ACWA as a .national repre-.

sentative for several years, doing
organizing and community rela-

tions in Tennessee, Georgia, Flor-

itla and Mississippi.

In 1947 she served as a member
of the New York State Minimum
Wage Boards for the Laundry and
Cleaning and Dyeing industries,
and from 1947-1951, wis a member
of the United States Department

- of Labor Women’s Advisory Com- '

mittee and the Trade Union Ad-
visory Committee to the Federal
Department’s
Bureau,

Women s Meeting

Largely Attended

Mary Bartlette presided as Chalr
man at the Women’s Meeting held
at Union Hall on June 16th. Presi-
dent James Cognetta, Chief Stew-
ard” Bill Mastriani, Joseph Whit-
beck, Chairman of the Placement
Committee and Ass't -Business

‘She

Laundry Workers

Children’s -

succeeds’fl S
Bertha Diggs Warnet, has .
extensive experience inithe
field of labor and industry.” S
rose {rom the ranks of the laundly' .
assistant to

Agent Serafin Pita addressed the

group.
The discussion

ment problems created by the atti-

tude of the Employment Office at

Bldg. One and Department super-
vision in refusing to make suit-
able and comparable offers to wom-

en when laid off for luck of work.
It was pointed out that employees -

with shorter service were being

held on jobs while longer service
employees were being told these -

sume jobs were so undesirable tlmt
~An - investigation held
in the placement of three women

not und(,sn'able.

included place- -

by the
l‘lacement Committee ‘has resulted .

~.already, after finding. the jobs.aw ere. . .

The - Si'g'ht Conserx*ation Society
of Northeastern New York reports

] I

Hm2d eye pledges on file

. - ' "

. 1

TN SN R .
B 1 1 a3 T .

as of

Robinson
was named ' Secre-
“tary of the State Labor Depart- -

- ment

N .
Ry L

.h at

TAFhur W i’li}l'l"i‘t:'ll' ‘Co.

I‘ord and

tmns with the CIO and
settmg a pattern for mii}ri

wnth these settiements;

aettlements this year.

GE's Answer?

General Motors have coné¢iuded negotxa-

atlsfactory settiements,
ost of us are familiar

éiow is just a brief review
‘of the smaller companies that have reached satisfactory -

GE has no justifiable reason to refuse the demands
of the IUE CIO as summed up in the 11 point program.

Briatford, On-
tano, Canada, and Local 555,
IUIu(IO .

Metropolltan Area, N.Y. C _
Local 408, IUE-CIO, represent-
Cing 200 ]ob shops (Optlcal)

Kaywood Mfg. Co. and Local

940, IUE-CIO, St. Joseph, Mich.

12c strike settlement, be to l3c
inequity adjustments on certain

. occupations; 8 paid-‘ holidays

$5.00 to $10.00 per week increase

16.5 package; min. 8% ¢; general
increase 5% to 8%; increage
min. rates by 17'/zc; increase
starting rate on ' Toolmakers
3lc; Company will pay Hospital-
ization Insurance—doctors and
hospital; Company will pay for

- total time spent on grievances.

' Lenox Mfy, Co and Local 1187,
IUE-CIO,. Cluc.np;o, Il .

Vlctor ’&ddmg '\anlune Co. and

Local 459, IUD CIO Philadel-
phia, Pa. ’

DollmLer Corp, and Local 32‘1

IUIu-CIO Rochester,.l\ l

10c an hour general wage raise;
increased Hospitalization Insur-
ance and gurgical benefits

$10.00 per week increase; sick
leave, max. 13 weeks; lu]l sen-

iority protection. and severance

pay; profit sharing plan

7 paid holidays (an increase of

m.lmten.mu- of
ellt'ekoff

one holiday);
member slup :

.‘wnde senjority; 20c¢ in automatic

Evinrude Division of OQutboard,
Marine & Mfg. Co. and bteel-

workers, CIO, Milwaukee, Wise..

Plastergon Wall Board Co. and
‘Local 1231, Retail Workers, CIO,
Buffalo, N. Y.

Axelson Mfg. Co. and Local 795,
IAM Machinists, AFL, Los A'n-
“geles, Cahf '

56 Cincinnati produce firms and
Local 850,, Teamsters, ATFIL,
Cincinnati, Ohio '

Creek: Box Co.
Paperworkers, -
Creel{, Michigan

and Loeal “102-1,
CIO, Battle

" Nu Line Plastics Impregnating

Co. and - Loecal 11, Chemical
'%Vci-r[l.ters, AFL, ,Los Angeles,

Clty of New York and Local 74,
Building  Service Employees,
ATFL, and Local 94, Engineers,
AI' L, New York, N Y.

Gull Refining Co. and Local
11-389 - Oil, Chemical and
Atomic \Vorl\els, CIO, Detroit,
\Iiehlgdn

Ashland Oil & Refining Co. and
Local 11-450, Oil Worl\er( )10.

Canton, Ohio -

Socony Vacuum Qil Co. and Lo-
cal. 7-644, Oil Workers, CIO,
East-St. Lolllb, Mo.

New - England Road Builders
Association and Local 4, ‘Hoist-
ing and Portable Engineers,
AFI, Boston, Mass. .

—

and Local
13-610, Oil, Chemical and Atom-

ic Workers, CIO, New Bruns- -«
wiclk, N. J. .

Cohan Optical Co. and Local 403
[UE-C ll), New York, N. Y,

‘ance time

| DF )}ssnon with four setep-ups
of

ach’ p.l)ment of rrieva

12¢ an hour general wag'e-raise ‘

7¢ an hour across the board
wage raise plus an
10¢c an hour for truck drivers

11c to 15¢ an hour wage increase

10¢ an hour wage .increase

A0e¢ an hour wage increase

. \"".

12¢ an hour wage increase

10c¢ an hour wage increase for
3500 employces

10e an hour wage increase ret-,

\—."

rn.wtne to March 1, 1955

10¢ an hour wage increase ret-

roas o to March 1, 1955
i

4
+

-l.2‘,‘$. SWwilge increase

30c an hour general wa;,(, raise

for 3,000 employees; 2 year cons

tract

THe “an hour geéneval wage v

17%e¢ an hour gencral wape
raise

pl.mt-'

additional

~ As soon

Union Lawyer Drplams Claims for
Occupational Dlseases ,

thn an accident m;ures'

w orker the worker is 1mm dmtelv.'
aware that something has’ happen-

ed to him and he 1ep01_t_s_1t to his
foreman immediately. There is nc

mistaking such an occurrence; The

worker has hurt a hand, a leg, =
shoulder, his back or some other

pened. -
The Law, however, requires that

even certain types of sickness or
- lisease be reported as soon as 1
" worker becomes aware that he is
suffering from such a disease if
- the worker feels that this diseuse
: the nature of “his:

resulted from
worke o, o
- Tuke, r“fo_"r;-'-le;\"nmple, the worker
who works: with cutting oils and
who bréaks out with a rush, Of
course, if the worker goes to hiy
own doctor with this condition, the

~doctor may inform the worker that
-the skin disease

came f{rom the
oils he used at work. In such in-
stances the iworker should report
this as soon as he is able to. In

- any event, however, a worker whn

develops such a disease can con-
sult the Union’s Lawyer as to o
possible connection with his work
and the Union Lawyer will advise

him as to how to go about investi-: -

gating this po:mblo claim for com-

- pensation.

The same holds true for many
other types of occupational dis-
eases, These include loss of hear
ing for workers who, like chippers,
work in a noisy atmosphere;: also
lung conditions like bronchitis or

silicosis. among workers .in ‘the
foundry and power - house; and

many other types-of illnesses.

The rule for occupational dis- o

eases is the same ag for a’ecidents

aware
is a connection bct\\t,en the type
of work he does-and the: 1llness

from which -he  is . suft‘enng, he |
-‘should 1eport 1t pmmptly to’ hn |
foreman, : '

~

‘ : iDay yesterday.
part of his body. There has been

a single incident which caused this®
injury and the worker is able to
report to hlS i‘oreman what hap =~

s dren's

'8:30 that morning.

*-Stale l.ow Rergwes Compaw io Pey
- Compensation for Some lllnesses -
~ AsWell as Amdem‘s

Judge Campbell Donates

To Christmas Fund A_
Pollowmg TUE Local 301’s

pomt it was

f.ewnt ”
Judge Campbell had been 1nv1ted '

to make the drawing for prize-

‘winners and during the course of

the day he expressed much interest

in' Local 301’s activities and accom-

plishments. Upon learning that the
next important event the Activities
Committee will present is the Chil-
Christmas party, he pro-
ceeded to donate $25.00 to the af-
fair, Local 301 wishes to express

"'«"ri'Bldg 285 on 1st shift.

An-
nual .Field Day a letter was re-
ceived from’ Surrogate Judge Wil- -
liam Campbell in which he, stated -
“Ma3r I also express -my deepc.st‘" o
appreclatlon of the hospitality -ac-~
corded me by Local 801 at the Field -
From my ' stand-
a most e'njoyable'
. . Treasuye:

W u maﬁ mn na nnﬁ»mmnn :
IUE Locnl 301
Meet Your
Executive Board

Edwin Davies, Bldg. 285

Ed is an Inspector and works in
He has 23
. years of service:
. with the Coms

pany. o

He writes a
~sports column in
‘ the Schenectady
Gazette cover-
“ing local and na”
tional
news and events,
Ed is Secretary-
‘ot - the Central N. Y.
State. Sof C or Football Association
and & membe1 of the N, Y. State
Soccer Football- Association Cup
Committee, ..

Ed and his'wife, Florence, with .

their two children, Naney and Ron-

ald live at 52 Waldorf Place, Sche~ "

necta(ly

‘their appreciation to this generous
response | \\

1

‘Planned Stoppages aml Open l-louse

Contmued from Page 1)
ing between the Bldg. Trades Comniittee and Mr Stevens at

At that -meeting Mr. Stevens assured the

Committee that he Would stabilize: emplovment in the Bldg_

Trades as in the past. -

"This agreement by the Unlon to cancel a rioon hour meet\\

ing was then reported m”the press asan agreement to cancel
work stoppages! B R

There were no-

planned

\\

4 ol k stoppages by the Umon
therefore there could be. N0 a‘ﬂreement to cancel.

Coula it have',

been Company strategy ‘to provoke labor trouble.on the day \
of Open House in an attempt to damage the Union’s reputa-
tion in the eyes of the public? Was it a coincidence that dur-

-ing that week there was an excessive amount of stalhng by

supervision and contract v1olat10ns on grievances’ concermng_

prices and seniority?

soceer .

as a. wmker becomes
or even: beheves that there!

IUE-CIO LOLAL 301 NEWS

OFFICIAL ORGAN OF. LOCAL 301,
REPRESENTING SCHENECTADY "

"GE WORKERS - " * ..~
‘ . \ﬂﬁmﬂh . . .
- Published: by -the-Editorial- Commllleo

Presidentan oo emens-nJames’ . Conneno ]
- Vice Presldenta oo lvaoaacuans Joseph Alois. | N
TreQsuUIor o ccc e Joseph Whllhock A
Rocording Secrotaryaaccamcanna Mites . Maon, |
Ass't Recording Sacretary . Alleh B, Townsend -
Chief Shop Stoward—..-... William Masteiani -
Business Agontaa.cuuionacn- Leo Jandreau

301 LIBERTY ST. ~  SCHEMECTADY, N. Y.

We say that any work stoppages on the day of Open
House were caused by supervision—as they are any day—
through their refusal to settle grievances properly and
promptly.

Distortions in the press are certainly not the answer
sincere and honest negotiations of GE employees grievances
will eliminate any labor trouble:

Satisfactory Settlement of 11 Points
‘Best Answer

Here is IUE-CIO's 11 point program for G.E. workers:

1. Guaranteed annual 6.
****** © employment ¢
_ 2. Substantial wage 7.
| ~ increase
" 3. 1.25 chain-wide mini- 8.
- mum hiring rate 9
. 4. Equal pay forequal .. . "
- work : 10.
5. Restoration of the
profit-sharing plan 11,

A Proposal Acceptable to GE Workers Will Prevent
Labor Trouble

Improvements In pen-
sions and insurance

Improvements in
holidays .

Better vacation plan "
Sick and death leave

More protection for |

incentive workers
Union shop "
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