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Swiff Beginning 
For Pacf Talks 
Urged By Wenzl 

ALBANY—The Civil Service Employees Assn. has called 
upon the state administration to begin negotiations of new 
work contracts as soon as ix)ssible for CSEA-represented 
employees in four state bargaining units. Current three-year 
pacts covering the 147,000 work-
ers will expire on 
1976. 

March SI, 

DAY OF DECISION — Yonkers school unit president Caroline Cava promises non-teaching 
employees that unit leaders will "do all in our power to avert a strike." Members of the unit, part of 
CSEA's Westchester chapter, voted to authorize the unit board of directors to take whatever job action 
necessary to resolve dispute with Yonkers Board of Education. Crisis came to a head following threat 
to dismiss 350 non-teaching employees. The unit has 1,100 members. The CSEA meeting took place on 
Oct. 13, and two days later the Board of Education met in a public hearing, but took no action to 
dismiss the workers, pending further negotiation with CSEA. (Additional photos on page 4.) 

In a letter to Donald WoUett, 
director of employee relations in 
Gov. Hugh Carey's cabinet, CSEA 
pr£.sldent Theodore C. Wenzl 
transmitted a feeling of urgency 
on the part of the union that 
the tailks get under way very 
soon. "I must ask," he said, "that 
we arrange to meet at the earliest 

PS&T Challenge Still Up In Air 
ALBANY — The possibility 

of a challenge to the Civil 
Service Employees Assn.'s 
representation rights for 
state employees in the Profes-
sional, Scientific and Technicail 
Bargaining Unit remains unde-
termined nearly two months 
after a coalition of rival labor 

Pace Of Presidential 
Politics Quickens As 
N.H. Primary Nears 
IN the back rooms of pol-

itics, the pace of activity 
is rapidly quickening. What 
is of immediate concern to 
all Presidential hopefuls, wheth-
er they have fonnally declared 
their candidacy, or are still 
hanging back in the wings, is 
the primary in New Hiampshire 

(Continued on Page 6) 

unions filed designation cards 
with the Public EJmployment Re-
lations Board. 

The challenging coalition, con-
sisting of five labor organiza-
tions and calling itself the Public 
Employees Federation, filed cards 
with PERB in late August. The 
unusually long delay in any out-
ward official activity since then, 
either by PEF or PERB, seems 
to support contentions by CSEA 
that large numbers of the PEF 
cards were fraudulent and that 
the number of claimed filed des-
ignation cards was inflated. 

CSEA president Theodore C. 
Wenzl had demanded that PERB 
examine closely all cards filed 
by the coalition. The lapse of 
time would seem to indicate that 
PERB has complied with the 
request. 

Although PERB activities rela-
tive to designation cards are 
secret and confidential, rumors 
have spread that thousands of 
the cards, originally filed and 
claimed by PEF to be authentic, 
have been thrown out by PERB 
during its ongoing investigation. 

Adding to the speculation is 
the fact that PEP representa-
tives recently lefused to attend 
a meeting at PERB to discuss 
the official make-up of the bar-

gaining unit. State and CSEA 
representatives attended that 
session, the only one scheduled 
to date on the matter of the 
possible challenge, but PEF said 
it would not attend on two ques-
tionable grounds: that it had 
been given too short notice of 
the meeting and the fact that 
CSEA was also invited. 

At Leader presstime, no addi-
tional meetings with PERB have 
been set, leaving the entire ques-
tion of a possible chaWenge hang-
ing up in the air. 

There are also indications of 
a breakup of the PEF hierarchy. 
These have been at least par-

,tially substantiated by sources 
(Continued on Page 16) 

possible time, certainly before 
the end of this month." 

Dr. Wenzl's insistence on an 
early opening date for the bar-
gaining, with a deadline of Oct. 
31, was-not by personal choice, 
he said, but rather is in com-
pliance with a negotiating time-
table resolution voted by dele-
gates at a statewide CSEA con-
vention in Niagara Palls Oct. 1. 
This timetable includes an addi-
tionail deadline for declaring an 
impasse, and a final deadline 
calling for a strike on April 1, 
1976, if no tentative agreement 
is reached by that time. 

In his message to Mr. Wollett, 
Dr. Wenzl expressed hope that 
the negotiations would "conclude 
In an amicable fashion and with 
contracts that reflect the needs 
that State employees deserve." 
He noted also, however, that 
"collective bargaining in these 

(Continued on Page 16) 

Oneida City Talks A t Impasse 
(From Leader Correspondent) 
ONEIDA — Talks between 

the City of Oneida and city 
employees represented by the 
Civil Service Employees Assn. 
reached an impasse last week. 

Roger Kane, CSEA field rep-

resentative, said, "The impasse 
was decliared because of the in-
ability to reach agreement on 
two key issues: longevity and 
wages." 

"We are only seeking what has 
been granted to the other em-

CSEA W/ns Battle 
To Save Adam DC 

PERRYSBURG — The Civil Service Employees Assn. 
chapter at J. N. Adam Developmental Center here appears 
to have won its battle to keep the facility open. 

The state had announced that Adam was to be closed. 
However, last week Assemblyman 
Daniel B. Walsh, of I^ranklin- iiacility will remain open "for the 
vUle, informed staffeis and ad- foreseeable future." 
mlnistrators that the 320-patient (Continued on Page 16) 

REBUTS —• Civil Service Employees Assn. vice-president Irving 
Flaumenbaum appeared on television last week to rebut an editorial 
previously aired by New York City Channel 7, WABC-TV. Mr. 
Fktumeubaum's defense of civil servants, as well as the station's 
attack, arc printed in full on page 7. 

ployees within the city." Mr. 
Kane said. 

CSEA represents all city em-
ployees with the exception of 
police and firemen. Mr. Kane 
said. "We feel our employees 
are as important to the opera-
tion of the city as the police 
land firemen." he said. 

The contract with the city ex-
(Continued on Page 3) 

Drop Grievance 
Cases Charges 

ALBANY—A lengthy griev-
ance proceeding that had its 
start with the gigantic 
March 18 Civil Service Em-
ployees Assn. demonstration in 
Albany has finally ended for 
about 150 employees of the State 
Tax and Finance Department 
with a victory for the employees 
and CSEA. 

The end came late last week 
when the Office of Employee Re-
lations agreed to drop its cases 
against the final 13 Tax and Fi-
nance employees only hours be-
fore those cases were scheduled 
to go to arbitration. Earlier, Tax 
and Finance chapter president 
Ronald Townsend and other 
chapte>r officials had battled the 

(Continued on Page 16) 
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LEVITTOWN PICKETS — Mjembers of the Levittown School 
District unit of the Nassau Education chapter, Civil Service Em-
ployees Assn., picltet to protest alleged delaying tactics by school 
negotiators at recent fringe benefit discussions. Phil Alfano, CSEA 

field representative, left foreground, discusses strategy with Clark 
Champney, president of the CSEA Levittown unit, as demonstrators 
ready their signs for picketing. 

Eight L . I. Regional 
Committees Receive 
Tiieir New Ciiairmen 

NORTH AMITYVILLE — 
Civil Service Employees Assn. 
Long Island Region I presi-
dent Irving Flaumenbaum 
has announced the appointment 
of new members for eight stand-
ing committees of the Region. 

The committee chairmen wlil 
be: Auditing, George Harrington, 
Suffolk chapter; Constitution 
and Bylaws, Ben Koslorowski, 
Pilgrim Psychiatric Center chap-
ter; Education, Dorothy Ratoin, 
SUNY-Old Westbury chapter, 
and Human Rights, Mike Brawer-
man, Nassau chapter. 

Also, Legislative and Political 
Action, Ralph Nartale, Nassau 
chapter; Membership. Lou Man-
nellino. Region 10 DOT chapter; 
School Districts, Dave Silberman, 
Nassau chapter, and Social, Bill 
Kempey, Long Island Armories, 
and Tony Giannettl, Nassau 
chapter, co-chairmen. 

Added Awareness Of Vet Two Civll Service Courses Now 
Benefits Is Region III Coal 

PISHKILL—Civil Service Employees Assn. Southern Region III chapters, units and 
sections are campaigning to make public employees more aware of the financial aid pro-
grams for education available to veterans and other persons through Federal and New 
York State assistance. 

ALBANY—Victor S. Bahou, president of the State Civil 
Service Commission, announced that two Civil Service De-
partment training courses for state employees have been 
evaluated and ruled eligible for college credit by the Office 

Many people do not know all 
the facts about these programs, 
observed Region III president 
James Lennon, and often neglect 
to file for them. 

The Southern Region Office 
in Flshkill and chapters, units 
land sections throughout the re-
gion have been asked by Mr. 
Lennon to assist wherever p>os-
sible In providing information on 
these benefits. 

The GI bill, whose earlier ver-
sions assisted many World War 
II and Korean War veterans in 
getting an education, is the best 
known of these programs. Those 

NYC Board Meets 
MANHATTAN—The executive 

board of the New York City 
chapter, Civil Service Employees 
Assn., will meet Thursday, Oct. 
30. at Francois Restaurant, 110 
John St., Manhattan. The meet-
ing is scheduled to begin at 5:15 
p.m. 

who served on active duty in the 
U.S. Army, Navy, Marines or 
Coast Guard after Jî n. 31, 1965, 
are eligible for these benefits. 

The base figure in the GI bill 
is now $270 per month, and vet-
erans can get as much as 45 
months of benefits as under-
graduates and up to 36 months 
as graduate students, depending 
on length of service. Veterans 
benefits are also based on the 
number of dependents laiid the 
number of credits taken. 

Veterans can also be repaid 
under another section of the GI 
Bill for the costs of hiring a 
tutor. Pull-time students can ob-
tain work study jobs on campus 
at a rate of $2.50 an hour for 
up to 250 hours per semester. 

New York State provides a 
veterans scholarship of up to 
$350 for those legal residents of 
New York State who served on 
active duty after Sept. 30, 1961. 
Some 600 of these scholarships 
are awarded each year. 

DON'T SETTLE 
FOR LESS 

Insist on 

Q u a l i t y . 
(Only $17.00''} 

Aiidlo-vlsual CONFERENCE THEATRE 

The BOWERY Restaurant and Grill. 

Indoor/Outdoor Pool * 217 Rooms. 

Q u a l i t y I n n 
1-90 Albany Arferial af Evttfett Rd. 

(518) 438-8431 
*Special State/Federal rate. 

There is also a Tuition and 
Assistance Program (TAP) in 
which an amount of up to $600 
may be obtained by veterans who 
are full-time students. The 
amount depends on the New 
York State tax'Jble income for 
the preceding year and the tui-
tion paid at college. 

A guaranteed student loan of 
$1,500 for freshmen and $2,000 
for upper classmen may be 
taken out by students at 7 per-
cent interest. 

Mr. Lennon urged any persons 
interested in finding out more 
information on any veteran's as-
sistance program to contiact ap-
propriate officials at the local or 
regional level. 

N. Hempstead Unit 
Selects Candidates 

NORTH HEMPSTEAD — 
The Town of North Hemp-
stead unit, Civil Service Em-
ployees Assn., has unani-
mously endorsed Town Super-
visor Michael J. Tully Jr. for 
re-election. 

Unit president Edward Ochen-
koski lalso said the unit endorsed 
Town Clerk John S. DaVanzo 
and Town Councilman Jerome J. 
Weinstein for re-election. En-
dorsed for election in the coming 
November contests are Charles 
Puschlllo, candidate for town 
councilman; Robert Valll, candi-
date for receiver of taxes, and 
Richard D. Purlong, candidate 
for district court judge. 

on Noncollegiate Sponsored In-
struction of the State Education 
Department. 

The eligibility is subject to 
final approval by colleges. 

The courses are the state em-
ployee trainee progr:am, for em-
ployees enrolled in 1971 or later, 
accepted for five semester hours 
in the upper division baccalaure-
ate category In public adminis-
tration or the social sciences, and 
the introduction to electronic 
data processing technical course, 
for employees enrolled in 1974 
or later, accepted for six semes-
ter hours In the associate-lower 
division b-accaliaureate category. 

In notifying agencies that the 

courses have been reconmiended 
for college credit, Herbert M. 
Engel, director of training for 
the Department of Civil Service, 
commented, "We are particularly 
pleased by this action since we 
are one of the small number of 
government agencies in the coun-
try to obtain such recommenda-
tions for college credit for In-
house training activities." 

CORNELL UNIVERSITY 
ALBANY—Gov. Hugh L. Carey 

has announced the appointment 
of Morton Adams, of Sodius, as 
a member of the Board of Trus-
tees of Cornell University. 
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Stenotype reporter in court 

Train for Success As 
A Stenotype Reporter 

If you're tired of a humdrum, low-pay 
job you owe it to yourself to learn 
about the money-making opportuni-
ties for Stenotypists. S T E N O T Y P E 
A C A D E M Y trains you as a Stenotype 
Reporter—at hearings, conferences, 
in t h e c o u r t s , or as a S t e n o t y p e 
stenographer. You can work full time 
or free lance. Classes held daytime, 
2 evenings, or Saturday mornings. 

• Licensed by N.Y.S 

Education Dept. 
• Approved for 

Veterans training 
• Authorized for 

foreign (non-
immigrant) 
students 

• Approved for 
Student Loans 

For FREE catalog, call WO 2-0002 
STENOTYPE ACADEMY 

259 Broadway. N.Y. 10007 (Opposite City Hall) 



Improper Acts 
Laid To B of E 
In Lackawana 

LACKAWANNA—Labelling 
the tactics of the negotiator 
for the Lackawanna Board 
of Education "damaging to 
the morale of the employees and 
a disservice to the taxpayers." 
Robert Young, chief negotiator 
for the school district's non-
teaching employees, represented 
by the Civil Service Einptoyees 
Assn. last week filed an improper 
practice charge against the ne-
gotiator and the Lackawanna 
School Board. 

The charge against Earl 
Knight, board negotiator, was 
filed with the miblic Employment 
Relations Board, Mr. Young said, 
"following another fruitless 
meeting, this time before a PERB 
mediator." Mona Miller, the me-
diator, was assigned to seek reso-
lution of an toipasse declared 
by CSEA on Sept. 16. 

In the Improper practice 
charge, alleging "failure to nego-
tiate in good faith," Mr. Young 
related that at meetings held on 
June 26, Aug. 15, Aug. 26 and 
Sept. 15, Mr. Knight took the po-
sition that "no changes would be 
made in the contract," which 
expired July 1, "and that every-
thing would be the same." 

Mr. Young further charged that 
Mr. Knight "reneged" on an 
agreement reached Aug. 15 on 
standard contract language and 
cited this position by Mr. Knight 
"that there was no such agree-
ment" as final proof of failure 
to bargain in good faith. 

"Our workers, who are cer-
tainly not the highest paid in 
the world, are harassed enough 
by the ravages of inflation and 
don't need to be flogged by 'out-
side negotiators' who ruin their 
morale and perform a disservice 
to the taxpayers of the district," 
Mr. Young said. 

Pay for the affected workers 
ranges from about $4,600 per 
year for typists to alxnit $10,000 
for some maintenance men who 
have extended service with the 
school system, Mr. Young said. 

Although he would neither 
eonfim nor deny the figures, the 
union is reportedly seeking raises 
of 20 percent or $1 per hour, 
whichever is greater. 

John McGinley, left, and John Miller flank equipment in the dairy 
processing plant at the State University Agricultural and Technical 
College at Morrisville. The two men were among a group of 14 
former state meat inspectors who were retrained as dairy products 
inspectors under a plan made by the state and the Civil Service 
Employees Assn. 

Former Meat Inspectors 
Given A Second Career 
Through CSEA-State Plan 

MORRISVILLE—^Fourteen former state meat inspectors, 
laid off last July from the Department of Agriculture and 
Markets when the inspection function was passed to the 
federal government, have been retrained here at the State 
University Agricultural and 
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Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. y. 10007. 
Attn.: CSEA Calendar. 

OCTOBER 
21—Hudson River Psychiatric Center chapter nneeting: 7:30 p.nn., 

Cheney Conference Room, 2A, HRPC, Poughkeepsie. 
23—Central Islip Psychiatric Center chapter nneeting: 7:30 p.m., 

Gull Haven Gol f Club clubhouse. Central Islip. 
23—CSEA Board of Directors meeting: CSEA Headquarters, 33 Elk 

St., Albany. 
23—Westchester County chapter executive committee meeting: 8 

p.m., 196 Maple Ave., Wh i te Plains. 
24—Education Department chapter Octoberfest : 7 p.m.-1 a.m.. 

Knights of St. John Hall, Washington Avenue Extension, Albany. 
24—SUNY at Albany chapter general business meeting: 5:30 p.m., 

Polish Community Center, Washington Avenue Extension, Al-
bany. 

24—Marcy Psychiatric Center chaoter general meeting: 7 a.m.. Club 
Monarch Restaurant. Yorkville. 

25—Western Region VI satellite office dedication: Win-Jef f Plaza, 
Winston and Jefferson Rds., Rochester. 

25—New York Ci ty Region 11 installation meeting: New Hyde Park 
Inn, Jericho Turnpike, New Hyde Park. 

27—Rochester Area Retirees chapter meeting: 1:30 p.m., Monroe 
County Cooperat ive Extension Assn. Building, 249 Highland 
Ave., Rochester. 

29—Binghamton chapter general membership meeting: 7 p.m.. Elks 
Club, Washington St., Binghamton. 

30—New York Ci ty chapter executive meeting: 5:15 p.m., Francois 
Restaurant, I 10 John St., Manhattan. 

Technical College as dairy prod-
ucts Inspectors with the DAM. 

Funds for the retraining pro-
gram were provided following 
negotiations between the state 
and the Civil Service Employees 
Assn. to which a number of the 
inspectors belong. The fimds 
were requested from the Agency 
Experimental Program and were 
administered by the Department 
of Civil Service. Frank Hubbard, 
Ag and Markets CSEA chapter 
president, was a prime mover in 
getting the program off the 
ground. 

The Morrisville campus, in ad-
dition to classrooms and labora-
tories, also has a dairy barn and 
milk processing facilities. The 
retraining program was directed 
by William Sliva. Morrisvllle's 
professor of dairy science and 
microbiology. The course outline 
was developed by Robert Ryan, a 
dairy science specialist with the 
Division of Milk Control, follow-
ing an aissessment of training 
needs of the new inspvectors by 
department training officer Mary 
Helen Rosenstein. 

"It was quite an ambitious 
program," commented Professor 
Sliva. "Fortunately, the former 
meat inspectors all had a good 
base in microbiology." Professor 

Sliva conducted lecture classes 
in physical and chemiciai proper-
ties of milk, definitions and 
standards for diary products and 
microbiology relating to the 
dairy industry. 

"They're going to be a very 
competent bunch of people," 
Professor Sliva predicted of the 
new inspectors. 

Experienced milk control in-
spectors and senior inspectors 
conducted the 14 through the 
laboratory sessions. These in-
cluded Kent Hibbard, Dale Chil-
ton, Richard Fischer, Dominick 
DeRo&a, James Pitts, Hiarold 

(Continued on Page 16) 

Oneida City 
(Continued from Page 1) 

pires Dec. 31. Mr. Kane said the 
city has offered $300 across-the-
board," less than 3 or 4 percent 
for some people." 

Mr. Kane said (TSEA is await-
ing the appointment of a Publfc 
Elmployment Relations Board 
mediator. 

"We are quite a ways apart," 
he siaid. 

Oneida is the largest city in 
Madison County, and is located 
midway between Syracuse and 
UUca. 

Region IV Taps Its Pact Reps 
ALBANY —Joseph E. Mc-

Dermott, president of Albany 
Region IV, Civil Service Em-
ployees Assn., announced 
that the Region executive board 
has approved two individuals 
for each of the four state CSEA 
bargaining units to represent It 
in bargaining negotiations. 

The units and the Region IV 
representatives are: 

Institutional: Jose Samson, 
Laboratories and Research, and 
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John Wteidman, Agricultiu-e and 
Markets; Admlnigtraitlve, Joan 
Tobin, Department of Transpor-
tation, Albany, and Thomas Mc-
Donough, Bureau of Motor Ve-
hicles; Operational, Charles 
Schampler, Office of General 
Services, and James Hull, Region 
I, Department of Transportation; 
and Professional, Scientific and 
Technical, E. Jack Dougherty, 
Tax and Finance, and Timothy 
Mclnemey, flegion I, Depart-
ment of Transportation. 

CSEA Leaders Answer Questions For Genesee Park Employees 

Genewe State Vark Conunisslon chapter 110 of the Civil Service 
Employees AMUI. held an information meeting for its members last 
month. CSEA offioiab, above, were on hand to answer questions. 
From left are field rei»resentative Charles Byrd, statewide executive 
vice-president William McGowan and statewide vice-president Robert 
Lftttlmer. of Western Begton VI. 

Various groups of park employees attended the meeting at Trailside Lods«, Letchworth State Park, in 
Wyoming County. 
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YONKERS SCH. 
EMPLOYEES 
PUT IT ON LINE 
ALTHOUGH Yonkers, with a population of 205,000 

persons, Is the srtate's fourth largest city. It 
generally Is lump>ed In as part of Greater New York 
City. 

Yonkers emerges from the shadows this week, 
as Its non-teaching school employees authorize a 
strike. An estimated 700 members of the Westchester 
County CSEA unit took part in the decision on Oct. 
13. 

Down-to-the-wire negotiations Involving the City 
Council, the Board of Education and the Civil Service 
Employees Assn. prevent the Inclusion of a definitive 
story here, but these photos show the democratic way 
in which the strike authorization was reached. 

Barbara Smith is shown at microphone (near center of photo) as she points out the problems faced by mothers who 
are working to bolster the family income during this time of inflation and high unemployment. Her concern was shared 
by many other working women who attended the open meeting. 

Yonkers school unit president Caroline Cava looks over notes with 
CSEA vice-president James Lennon, center, and union 'field repre-
sentative Joseph O'Connor, who will manage strike efforts, if neces-
sary. Mr. Lennon, who heads CSEA's Southern Region III, is a 
resident of New Rocheile, one of Yonker's neighlwring cities in 
Westchester County. 

Joseph Maioni, left, and Michael Monterulo con-
tinue to discuss land check over background lead-
ing to strike authorization as they prepare to 
leave meeting. Here they use car hood as desk 
to read communication. 

Josephine McKay asks questions from panel of 
CSEA leaders and staff members. She was one 
of many who sought to understand all aspects 
o»f the dilemma facing Yonkers non-teaching 
school employees. 

Bernie Velt, president of Dutch-
ess County unit, tells members to 
"prepare for future." 

Yonkers school unit president Caroline Cava, standing near right of photo, meets with the unit's board 
members to discuss plans for the coming week, and to update them on other developments pertaining 
to the pending strike. 

Westchester chapter president Raymond Cassidy, left, congratulates 
Patrick Comiskey and Julian Gunthorpe on their election as presi-
dent and first vice-president, respectively, of the Yonkers Housing 
Authority unit. The three men offered support to their fellow chap-
ter members in the Yonkers School unit. 

Vote on strike authorization was taken by standing vote. Here one 
cross-section of audience is shown as decision is made to authorize 
unit board of directors to take action in the developing and rapidly 
changing situation. Strike headquarters have been set up in the 
Yonkers Holiday Inn. 

Sincerity of Joseph Martin was 
typical of Yonkers workers in 
their efforts to come to grip* 
with difficult decision. 

(Leader phocot by TeU KspUn) 
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It's An Ideal Gift For All Occasions All Year Round 
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i m n r G S S i o n 

Writing Instruments 
in 12 Karat Gold 
Filled. 
Pen or Pencil 
Set 

Mechanically guaranteed 
for a lifetime of writing 
pleasure. 

Cross Pen Refills, Leads 
and Erasers in Stock. 
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The perfect personal season's 
greeting Available in six styles, single 
or double base, with 12 Karat Gold 
Filled or Sterling Silver Writing 
Instruments. 

We Carry A Complete 
Line Of 

CROSS 
PRODUCTS 

12 Kt. Gold Filled 
elegance and a life 
time of writing 
pleasure. 

A. ROSENBLUM D E P T . STORE 
(Midtown's Leading Department Store) 

129 FIFTH AVE., N.Y., N.Y. 10010 
TEL 473-5610-11-12 (CORNER E . 20tli STRECT 
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TUESDAY, OCTOBER 21, 1975 

I Convention Appraisal 
WHEN Civil Service Employees Assn. delegates remember 

their 65th annual convention earlier this month in 
Niagara Falls, they may think of it as the "Motel Con-
vention." 

On tl);g other hand, many decisions and actions were 
taken that will have a far-reaching effect on the general 
membership of the 240,000-member public employee union. 

Foremost, for state employees, was the decision to man-
date a timetable for negotiations with the state, ending 
with a "no contract, no work" provision if a contract has 
not been agreed upon by April 1, 1976, when the current 
agreemejat expires. 

For the local government people, greater recognition 
was given to their needs as being separate from those of 
state employees. In a dramatic "caucus," local government 
delegates temporarily left the general business meeting, 
bringing attention to their demands for equal consideration. 
Their point was generally well-taken by the stunned state 
delegates. 

Intradepartmental communication between chapters 
"was strengthened, as plans were set up for statewide de-
partmental meetings and for exchange of information. 
Both the far-flung Authorities chapters and the University 
chapters arranged for statewide meetings in the near future. 
Division for Youth chapters organized a council for inter-
change of ideas, and the Conference of Armory Employees 
strengthened its organization. 

Delegates also went on record against use of pension 
funds to bail out New York City. The union was successful 
in its court suit to prevent Comptroller Arthur Levitt from 
being forced to invest $150 million in Municipal Assistance 
Corporation bonds, and a further suit by Westchester chap-
ter sought to stop the Comptroller from voluntarily investing 
in state bonds. The courts have ruled that the Comptroller 
does have the right to use his own discretion. 

Approval for four of the six regional presidents to de-
vote full-time to CSEA duties was also decided upon by the 
delegates. This provides for the reimbursement to the state 
of their salaries through Sept. 30, 1976, bringing to eight 
the number of full-time elected officials of the Association. 
The president and the executive vice-president were pre-
viously covered, and two of the other regional presidents, 
for other reasons, were already serving as full-time officers. 

And, of course, after so many meetings at the Concord 
Hotel in Sullivan County, it was good to be reminded that 
other areas of the state have deep commitments to the state-
wide union. We feel sure that members of Niagara County 
chapter were proud to show off the splendors of Niagara 
Falls and of Niagara County apples. 

Big Time In Big Town 
r p H E Big Apple did it again, narrowly averting the threat-
1 ened default last week, as Big MAC managed to scrape 

together funds to guarantee the redemption of bonds and 
the payment of salaries to public employees for another 
month. 

As the Big Crisis continues to affect other governments 
throughout the nation, and the Big Banks continue to raise 
the interest rates on the available money, the Big Man in 
Washington continues to think small. 

C'mon President Ford. We need a touchdown. Even a 
first down will due. Come to think of it, what we need is 
a real football to play with—not Just a political football. 

(Continued from Page 1) 
next winter. 

The New Hampshire primary 
is a peculiar political phenom-
enon. Once the primary is over, 
no one pays any special atten-
tion to that state. Its population 
Is small and its electoral vote is 
of very little consequence in the 
electoral process. 

Moreover, the political affairs 
of the stoite are dominated by a 
rigidly conservative newspaper, 
whose views are hardly within 
the mainstream of American po-
litical thinking. In fact, lhat 
state is more a testing ground of 
the physical vigor of a candidate 
to survive the cold and heavy 
snows than ability to galvianlze 
the voters. 

Confrontation Expected 
Yet It does have a significant 

meaning all Its own. In 196a, the 
excellent showing there of Sena-
tor Eugene McCarthy In leading 
a peace movement became a sig-
nificant factor in the determina-
tion of President Lyndon John-
son not to run for 'another term. 

President Ford has been cam-
paigning all over the coimtry, 
and spent some time In New 
Hampshire In a futile attempt to 
elect a Republican Senator. For-
mar Gov. Ronald Reagan also 
appeared there for the , same 
purpose. It is now becoming in-
creasingly clear that President 
Ford and Governor Reagan are 
moving toward a head-on con-
frontation in that state in the 
March primary. 

While the former Ghavernor 
has made no public disclosure of 
his plans, his principal advisers 
have been working hard on his 
behalf behind the scenes. This 
was indicated by the fact that 
his closely knit group had to 
file, in accordance with the new 
election camp-aigia laws, a state-
ment that they have already col-
lected more than half a million 
dollars for his campaign chest. 
This is not a sum to be sneered 
at, especially- by someone who 
has kept his own counsel on the 
subject, and has not publicly 
mised a finger to collect cam-
paign contributions. 

The new campaign control law 
created some strange political 
bsdfellows. Both Senator James 
Buckley, of New York, an ideo-
logical conservative, and former 
Senator Eugene McCarthy, an 
avowed liberal, are joined as 
pliiintlffs in a law suit to de-
clare the act unconstitutional. 
Also joining as a plaintiff is 
Stewart Mott, a liberal heir of 
a General Motors fortune, who 
is a frequent contributor to lib-
eral campaign causes and liberal 
candidates. 

Among other things, Mott 
claims thiat the law, which limits 
political contributors to $1,000, 
violates his freedom of speech, 
in that it impairs his right to 
make known his views about 
contending persons for a public 
office. 

So far, the plaintiffs have lost 
in the lower courts. However, the 
United States Supreme Court 
has agreed to review the issue, 
and a decision is expected to 
be handed down before the end 
of the year. 

Democratic Candidates 
In the meianwhile. Democratic 

potential candidates are also 
looking ahead to the New Hamp-
shire primaries. Indiana Senator 
Birch Bayh, who has not yet de.-
clared his candidacy, has desig-
nated Bronx Borough President 
Robert Abrams as his New York 

(Continued on Page 7) 

Civil Service 
Law & You 

•y RICHARD GAB A 

Mr. Gaba is a member of the firm of WWte, Walsh and Gaba, 
P.C., and chairman af the Nassau County Bar Association Labor 
Law Committee. 

Death Benefit Ruling 
A New York City school teacher died three days after 

he retired. He was a member of the Teachers' Retirement 
System. In 1957 he named his then wife as beneficiary of 
all benefits payable by the Retirement System in the event 
of his death prior to retirement. He also made her the bene-
ficiary of all benefits under Option I payable upon his death 
after retirement. In 1969 the teacher and his wife were 
separated and entered into a separation agreement which 
was incorporated in a Mexican divorce decree that same 
year. Both the parties subsequently remarried in 1969. 

THE SEPARATION agreement, which was incorporated 
in the divorce decree, purported to make irrevocable the 
1957 designation of the first wife of benefits payable in the 
event of death prior to retirement. It was also agreed that 
upon his retirement he would designate his "wife" as bene-
ficiary of all benefits payable upon his death after retire-
ment. The purpose of these provisions in the separation 
agreement was to create a vested right in the first wife to 
receive the benefits and to make irrevocable the 1957 desig-
nation of beneficiary for Option I benefits. A copy of the 
agreement was delivered to the Retirement Board and Its 
receipt was acknowledged. The Board, however, noted that 
it did not bear any responsibility for the fulfillment of jiny 
part of the agreement, 

» • • 

IN 1971 THE DECEDENT filed a new designation of 
beneficiary with the Retirement Board naming his second 
wife as the primary beneficiary of all benefits payable in 
the event of his death either before or after retirement. The 
designation filed stated that it superseded all previously 
•filed designations of beneficiary. In March 1972 the decedent 
filed a new selection of benefits under Option II and desig-
nated his second wife as the sole beneficiary to receive the 
benefits upon his retirement under Option II. This designa-
tion was unchanged at the time the decedent died in May, 
1972. 

• » * 

THE BENEFITS payable upon death after retirement 
were claimed by the first wife on the basis of the separation 
agreement which was incorporated into the divorce decree 
and by the second wife on the basis of the new designation 
of beneficiaries which the decedent had filed subsequent to 
his divorce and remarriage. The court dealt at length into 
the statutory provisions involved and into the constitutional 
provisions as well. It also addressed itself to the public 
policy and historical purposes of a public retirement system. 

* * * 

THE LOWER COURT held in favor of the first wife, 
and that decision was affirmed in the Appellate Division. 
The Court of Appeals, however, held that the right to change 
the beneficiary was one which could not be taken from the 
retiree and accordingly reversed the Appellate Division and 
held in favor of the second wife. The court did not rule 
out the possibility of the estate of the decedent being liable 
to the first wife for breach of contract. The court pointed 

(Continued on Paje 7) 



Flaumenbaum Defends 
Civil Serviie Worlcers 
In TV £Jiterial Reply 

MANHATTAN—"Public service is an honorable profes-
sion . . . stop blaming public employees for the mistakes of 
the politicians . . . stop forcing us to pay the price for their 
mistakes and mismanagement." 

QUESTION 
Whal is the most difficult problem faced by workers in Mental Hygiene institutions? 

THE PLACE 
Civil Service Employees Association Delegates Convention, Niagara Palls. 

OPINIONS 

Those were the words of Irving 
Flaumenbaum, president of Long 
Island Region I, Civil Service 
Employees Assn.. in a televised 
rebuttal to an ABC-TV editorial 
that alleged civil service employ-
ees "have good jobs and in many 
cases are paid more than their 
private Industry counterparts." 

ABC-TV stated editorially dur-
ing its telecast of Sept. 22, 23 
and 24 that "civil service vmions 
seem to think that it Is against 
the liaw to fire their members 
. . . yet, every time there is a 
financial crunch and people have 
to be fired, there is a howl that 
can be heard from one end of 
the state to the other . . . civil 
service is necessary, but it should 
not be evil." 

Demands Reply Time 
After hearing the editorial, 

Mr. Flaumenbaum demanded, 
and was given, television air 
time to reply on behalf of the 
CSEA. His rebuttal, which Was 
viewed by millions in New York, 
Connecticut, New Jersey and in 
parts of Pennsylvania, was aired 
Oct. 9, 10, 11 and 12. 

The ABC-TV editorial, and Mr. 
Plaumenbaum's response to it, 
follow. 

Said the station: 
"No one knows how many civil 

service employees there are in 
New York. Between the city, 
state, county, town and authori-
ty employees, the figures are in 
the millions. They have good jobs 
land in many cases are paid more 
than their private industry coun-
terparts. 

"Yet, every time there is a fi-
nancial crunch and people have 
to be fired, there is a howl that 
can be heard from one end of 
the state to the other. The same 
thing is true in New Jersey and 
Connecticut. 

i n t Repeat TNs! 

"When auto workers, or store 
employees, or construction work-
ers get laid off, it's a very simple 
process. They are fired, just like 
that. 

"But civil service unions seem 
to think that it is against the 
law to fire their members. 

"In our opinion, politicians 
should start standing up to these 
unions who threaten them with 
a loss of votes if they don't vote 
in their favor every time we 
have a crisis. And then the 
cream of the civil service, the 
politicians themselves, should 
have their pay raises subject to 
voter review. Civil service is nec-
essary, but it should not be 
evil." 

Commented Mr. Flaumen-
baum: "Civil Service status is 
not a guarantee of continuous 
employment. It only provides 
basic security necess-ary to keep 
qualified competent employees 
who would be purged by changes 
in administration. 

Refutes Pay Charge 
"Public employees are not 

highly paid. Senator Smith, 
Chairman Social Services Com-
mittee, reports the average State 
worker and his family clear $368 
more a year than a welfare fam-
ily of four receives in tax-free 
benefits—that's about $1 a day. 

"The public employee suffers 
in any governmental cost-cutting 
effort and the public suffers by 
reduced essential services. The 
Taylor Law forbids strikes and 
forces employees to accept set-
tlements dictated by the em-
ployer. 

"This is why public employees 
have become more militant. Pub-
lic service is an honorable pro-
fession and civil servants treat 
it as such. Stop blaming public 
employees for the mistakes of 
the politicians. Stop forcing us 
to pay the price for their mis-
takes and mismanagement." 

Ruth.Gordon, housekeeper, Wassaic Developmen-
tial Center: "Negotiations be-
tween the workers and the 
authorities are the biggest stum-
bling block being faced to-
day. Both sides can't seem to 
settle themselves on one thing. 
Without the two sides agreeing 
on one subject no problems 
are ever going to be solved. I 
think the State Mental Hy-
giene Department is also add-

' ing to this problem by not 
being able to see our side and what value and 
service we are to the community and State. All 
problems stem from the negotiations land the 
failure of both sides to sit down and agree on 
terms fair to both sides." 

Jean Rekdorf, nurse, Craig Developmental Cen-
ter: "I think having to put up 
with all the nonsense you get 
from administration is the big-
gest headache. They come in 
and say you're only supposed to 
have so much time off for sick-
ness and Vacation. They say 
you have to ask them a day 
ah&ad of time if you want the 
next day off. It's hard to know 
when you are going to be sick 
or when something will pop up. 

I think it's one of the stupidest things the admin-
istration has ever come out with. If an employee 
has time coming to liim, he should take it. It's 
his time." 

Fiorina Allen, therapy assistant. Pilgrim Psychiat-
ric Center: "As I see it, the 
most difficult problem right 
now is keeping a center's ac-
creditation and getting em-
ployees needed by psychiatric 
centers. We need all types of 
workers—therapy aides, atten-
dants—the gi'ound people. And 
we should have them on the 
wards to give the kind of care 
the patients deserve. We do the 
best we dan with what we have 

at the present time, but at times that is not 
the best care. More workers would be part of 
having some centers become better facilities and 
would be a major step in centers regaining their 
accreditation. I think it would help a lot." 

Barney Pendola, transfer agent, Kings Park Psy-
chiatric Center: "The most dif-
ficult problem today is work-
ers trying to keep their jobs. 
The state is closing down a lot 
of hosptiials and they are not 
moving laid-off people to posts 
where they could be filled. All 
they are doing is shifting from 
one place to another. We're no-
where—we're just going around 
in circles. There are many 
posts that could be filled by 

these workers. Tlie administration cries that the 
wards are short and the patient-worker ratio is 
not even and yet they're not putting anymore 
help in there. Without enough help many hos-
pitals and centers dan't get State accreditation." 

Joseph Noya, therapy assistant. Pilgrim Psychiat-
ric Center: "Job security is the 
workers main problem. You 
don't know if you're going to 
have a job today, tomorrow or 
whenever the administration 
decides to lay you off. As they 
phase out programs and close 
the buildings, you're out of a 
job. I think there are other 
jobs that could be filled if they 
wanted to, but the department 
isn't going that way. They're 

giving it to county workers and independent or-
ganizations and they should try to come up with 
legislation to give state workers real seniority 
in employment and guarantee his job." 

Bobbie Chapman, account clerk, Rome Develop-
mental Center: "I believe it is 
very poor morale among the 
staff at mental hygiene centers. 
I think in our situation at the 
center, we have had a few 
problems within and the ad-
ministration doesn't seem to 
cooperate very much. The com-
missioners don't seem to be 
tuned in on what is going on 
in the institutions and we can-
not communicate at all with 

them. Also the slight raise we got from the state 
this year has helped lower morale throughout 
the mental hygiene centers in the state." 

(Continued from Page 6) 
Stiate campaign manager, pre-
liminary to taking part in the 
New York primary in April. 
Abrams had served in a similar 
capacity for Senator George Mc-
Cfovern four years ago. It is 
highly likely that the Senator 
will fesl impelled to enter also 
the New Hampshire primary. 

Gov. Gsorge Wallace of Ala-
bama will definitely enter the 
New Hampshire primary. His 
piiesent tour of Western Europe 
capitals is designed principally 
to assure the American public 
that he is physically fit to un-
dertake the duties of the White 
House despite his near fatal 
shooting. 

As it shapes up, New Hamp-
ahire will serve as the first ob-
stacle in a long course of pri-
maries which confronts the can-
didates. It uctually will prove 
nothing, except to demonsti-ata 
that the shrewd Yankees in that 
state have a good thing going 
every four years, and they spare 
no effort to keep the New 
Hampfihire primary alive as a 
matter of great national signi-
fkance. 

LETTERS TO THE EDITOR 
MAC Buy 

(Editor's Note: The following 
letter was sent to State Comp-
troller .\rthur Levitt and a copy 
provided The Leader). 
Dear Mr. Levitt: 

This letter is to thank you 
for the courageous stand you 
took regarding the p\u-chase of 

Municipal Assistance Corporaition 
Bonds, as sole trustee of the Pen-
sion Funds of State Employees. 

Since members of the State 
Leg'islature voted and mandated 
that you purchase "MAC" Bonds, 
it is the feeling of this sta.te em-
ployee that you use the Legisla-
tive Pension Plan in its entirety 
to purchase "MAC" Bonds. 

The recent Court of Appeals 

jjjitllllllllllllllllllllltllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllin 

Ruling staited that you may use 
your discretion in investing pen-
sion monies. Since the State Leg-
islators were the only group to 
vote on the disposition of invest-
ing pension funds, it is appro-
priate that you use their i>ension 
funds for the purchase of any 
"MAC" Bonds. 

Joseph N. Penn 
CSEA Alternate Delegrate 

State Liquor Authority 
Manhattan 

1 Civil Service Law & You i Sait Planned 
(Continued from Pasre 6) 

out, however, that the specific assets which were the subject 
of the retirement were not subject to a lawsuit by the first 
wife and had to be paid to the second wife in accordance 
with the latest designation of beneficiary. The court held 
that to permit a civil service employee to bargain away 
his right to change his beneficiary as a concession in a 
moment of financial disadvantage or other transient 
exigency is tantamount to permitting an assignment of the 
right to receive his death benefits which is not permissible 
under the law. CaravaKgio v. Retirement Board of Teachers' 
Retirement System. 368 N.Y.S. 2d 475; Court of Appeals. 36 
N.Y. 2d 348. 

Editor, The Leader: 
Some Vietnam-era veterans 

who were terminated by the City 
of New York July 1, 1975, are 
unemployed because the City has 
allowed veteran retention bene-
fits to those men who served in 
the National Guard and were 

Full Employment 
Is Tht Key 

To Prosporlfy. 
luy U.S. Modo ProdueH 

LETTERS POUCY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters that 
cannot be edited to a reason-
able length are not used un-
less their viewpoint is so 
unique that, in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
addi-ess and telephone num-
ber. Names will be withheld 
upon request. 
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federalized for one to seven days 
during the Post Office strike 
in 1970. 

Legal counsel has been retain-
ed and litigation with reference 
to this issue is planned. I ask 
any veterans interested in join-
ing this action to contact me. 

Raymond P. Mazzarella 
144-41 78th Ave., 

Flushing, N.Y. 11367 



Layoff Unit Committee Report 
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The joint CSEA-State layoff unit com-
mittee includes Civil Service Employees 
Assn. committee members Victor Pesci, 
Nick Cimino. James Currier, Jon Scher-
merhorn, John Clark, William Blom, 
Thomas Coyle, Paul Burch and John 
Conoby. 

The Joint State-CSEA Committee 
on layoff units has met six times 
commencing on June 20, 1975. 

CSEA staff and member represen-
tatives on the Joint Committee presented 
and discussed problems and Inequities to 
the State members of the Committee in 
attempts to reach agreeable resolutions 
to such problems and inequities. 

• CSEA demanded that the State re-
consider the composition of present lay-
off units in Stiate agencies where layoffs 
have occurred or are occiuring in order 
to resolve the necessity for an employee 
having to geographically relocate in order 
to continue his State employment. Sub-
sequently, the State informed us that the 
Governor's Office has taken the position 
that there should be no change in com-
position of layoff units while layoffs are 
taking place. The State's position was 
that changes in layoff units in affected 
State agencies would create additional 
inequities and problems, not only for the 
State but for the employees as well, since 
there would be varying sets of circum-
stances under which employees in any 
given agency would be laid off. 

It is expected that the current wave 
of State position abolishments will end 
sometime prior to the end of this calen-
dar year and that we will then be in a 
position to discuss changes in the com-
position of layoff units with the hope of 
resolving some existing inequities through 
such changes. 

• CSEA requested a list of current 
consultation contracts covering all State 
agencies and indicating the effective date 
of such contract; the nature of the work 
to be performed under such contract; 
the amount of money already paid to 
consultants under the contract; the 
amount of money remaining to be paid 
to consultants under the contract; and, 
the termination date of the contract. 

At the June 30 meeting of the Joint 
Committee the State indicated that it 
had sent a memorandum to State agen-
cies requesting this information with a 
deadline for returning such information 
to the Office of Employee Relations on 
July 15, 1975. Upon receipt of such in-
formation by OER, it will be transmitted 
directly to CSEA. This infonnatlon is 
now in the hands of the CSEA Legal 
Department. 

• The CSEA reiterated the request 
made by President Wenzl to the CJovernor 
in a letter dated June 10, 1975 that the 
State decliare a moratorium on layoffs 
during the deliberations of the Joint 
Layoff Committee with the hope that 
many inequitable steps could be resolved 
before anymore layoffs took place. The 
State's response was negative to our re-
quest for a moratorium on layoffs. 

• CSEA also requested the implemen-
tation of a moratorium on hirings from 
open competitive eligible lists until such 
time as all permanent State employees 
laid off were rehired. Tlie State's re-
sponse to this request was negative, in 
that agencies were rehiring under an 
expenditure celling rather than a hiring 
freeze, and that under such armnge-
ments, an employee might retire or resign 
creating vacancies in a title for which 
there were no layoffs. Under such cir-
cumsUinces, the agencies could hire from 
an open competitive list providing the job 
was at an entrance level position for 
which open competitive recruitment is 
appropriate. 

• CSELA explored with the State. the 
possibility of offering a veteran the right 
to refuse to use the 30 or 60 months 
seniority credits, as the case may be, if 
he so desires thereby reserving the use 
of such right to a future layoff situation. 
The State explored this possibility with 
the result that John Ctxjss, Couxisel to the 

Civil Service Department, reported that 
the Law presently does not give such 
rights to vetewns concerning layoffs. 
This right is given to veterans only with 
respect to use of additional points on 
promotional examinations. 

• CSEA put forth the contention that 
section 80.6 of the Civil Service Law— 
"displacement In the State service"— 
should be amended in a fashion that 
would provide for retaining the most 
senior employee in his current geographic 
work location rather than requiring him 
to relocate while other employees with 
less seniority remain in their same work 
location. Discussions on this matter are 
continuing among the members of the 
Joint State-CSEA Committee since it is 
most difficult to resolve and requires an 
amendment to the State Civil Service 
Law which obviously cannot be enacted 
in this session of the Legislature. 

• CSEIA demanded that there be no 
reinstatement of individuals to State ser-
vice during layoffs. The State has not 
given us a definite answer on this item 
which is still under discussion. 

With respect to an employee's right to 
retreat to a position he formally held, 
in a case where he has no bumping rights, 
CSEA indicated that the requirement 
that his service in the pKxsltion to which 
he is permitted to retreat be satisfactory, 
represents "double jeopardy" in that he 
had already been punished, if rated "un-
satisfactory," by losing his increments 
and his promotional rights for one year. 
We requested that the requirement of 
satisfactory work performance in the 
"retreat" title be eliminated. The elimi-
nation of this requirement would mean 
that section 80 and 80-a of the Civil Ser-
vice Law would have to be amended. 

Since Legislation obviously cannot be 
enacted during this year, CSEA asked 
that the State Civil Service Commission 
amend Rules 5.5 (4) and 5.6 (2) to indi-
cate that the receipt of an "unsatisfac-
tory" performance rating for retreat pur-
poses be limited to the last year of ser-
vice for the retreating p>osition. The State 
Civil Service Commission will consider 
cur proposal at its September meeting. 

• CSEA pointed out that the Labor 
Department was using the preferred list 
geographic location question naines for 
purposes of reassignment of employees 
prior to layoff and subsequently submit-
ted the same questionnaires to the State 
Civil Service Department for the purpose 
of indicating each employee's geographic 
location preference for appointment from 
a preferred list. This procedure was very 
inequitable in that employees were not 
given a second opportunity to indicate 
geographic preference for a preferred list 
appointment, which might be more at-
tractive to him than a reassignment. We 
asked that all employees in the Depart-
ment of Labor be recanvassed specifically 
for preferred list location preference and 
that iall agencies be notified that pre-
ferred list location preference question-
naires must be separate and apart from 
any location preference questionnaire 
used for reassignment. This has been ac-
complished. 

• CSEA Indicated that the liayoff pro-
cedure should be amended to permit 
employees to make a separate selection 
for a geographic location for appoint-
ment to a lower grade title from a pre-
ferred list. Present procedure requires 
that an employee's name be removed for 
consideration for appointment to a lower 
grade title from all geographic areas 
except the one in which he is employed 
once he refuses appointment to a dif-
ferent geographic area for a lower grade 
position. The State agreed to accomplish 
this by only removing the employee's 
name for consideration in the geographic 
region or area wherein he refuses ap-
pointment having previously Indicated he 
would accept such appointment. TlUs has 
already been put into effect. 

• CSEA indicated that residual vacan-
cies in lower grade positions should be 
offered to any qualified employees re-
gardless of the title from which he Is 
laid off (ex: meet Inspector filling a 

Victor Pesci responds to questions con-
cerning committee report. Mr. Pesci, 
Banking representative to CSEA Board 
of Directors, is chairman of expansion 
committee and a member of layoff units 
committee. 

clerk's job). This is currently possible 
only for similar grade positions, under 
the transfer provision of Section 70.4 of 
the Civil Service Law, wherein a quali-
fied employee may request transfer to 
a vacant position and if such transfer is 
acceptable to the Agency from which and 
to which transferred, the employee need 
only take a qualifying test which is 
equivalent to the Civil Service examina-
tion for the position in order to be 
permanently appointed to the position. 
He need not compete with other em-
ployees but only need qualify by passing 
the test. 

If he Is on la preferred list, he may 
request transfer to a vacancy under Sec-
tion 70.4 and only the approval of the 
receiving agency is required in addition 
to the passing the qualifying test. 

• Presently, if an employee Is laid off 
and subsequently rehired or reassigned to 
a lower-grade position on a temporary 
i^ppointment basis, and is then laid off 
from that lower-grade position, any va-
cation accruals for which he may be paid 
are paid at his daily rate of pay in the 
lower gnade position. In such instances, 
CSEA feels that the employee should be 
paid for his vadation accruals up to the 
30 daylimlt, as the dally rate of pay he 

was receiving in his permanent position 
Immediately prior to layoff and subse-
quent reassignment or rehire. 

It is, hoped that the State and CSEA 
can reach agreement on CSEA's proposal 
after the current wave of layoffs ends. 

• Consideration of the strict xxse of 
seniority In a promotional series in mak-
ing appointments from preferred lists for 
titles in the series wias discussed and will 
continue under discussion. Presently, the 
law requires that preferred lists must 
first be used to fill vacancies in the exact 
position titles for which the preferred list 
is established. This creates a situation 
wherein employees on the preferred lists 
for higher titles In a promotional series, 
having more seniority than employees on 
preferred lists for lower titles in the same 
promotional series, cannot be appointed 
to the lower level titles until the lists for 
such lower level titles are exhausted, in 
spite of the greater seniority which they 
possess. 

• A summary of the I'ayoff statistics 
through August 20. 1975 Indicates that 
just slightly less than 1 percent of the 
total State employees in the four bar-
gaining units represented by CSEA are 
still out of service. 

The CSEA members of the Joint State-
CSEA Layoff Unit Committee make the 
following recommendations in addition to 
those matters which still may be resolved 
by this Joint Committee: 

1. That CSEA negotiate tenure for 
State labor class employees similar to 
that negotiated for non-competitive class 
employees in upcoming State negotia-
tions. 

2. That the dual definition of "Veter-
ans" with respect to Sections 85 and 86 
of the Civil Service Law be resolved 
through Legislation in accordfuice with 
the definition contained in Section 86. 

3. That Counties and other political 
subdivisions of the State seek the pro-
visions of Section 80-ia of the State Civil 
Service Law for non-competitive employ-
ess in such jurisdictions, and further, 
seek a similar tenure provision for labor 
class employees as recommended for State 
labor class employees In Item 1. 

4. That State Departmental Represen-
tatives on the Statewide Board of Direc-
tors survey their membership as to sug-
gestions on the composition of layoff 
units and any other inequities which they 
feel exist In the present liayoff procedure. 

At Executive Department meeting on first evening of convention, departmental 
representatives met with other dele«:ates. From left are Mary Moore, Cniminal Justice; 
Gerald Purcell, General Services; James Welch, Police Headquarters, and adviser 
Edwin Cleary, Long Island Region I supervisor. 

County Executive Committee chairman 
Salvatore Mogavero, of Erie Educational 
chapter, confers with Anne Rehak, of 
Nassau County chapter, over wording of 
motion to endonne Equal Rights Amend-
ment, which will be on state ballot this 
November. 

Leader editor Marvin Baxiey, right, 
checks assignments with staff writer Alan 
Bernstein as part of the team that cov-
ered multitude oif events that were held 
in the Niagara Fails Rainbow ConventloB 
Center. 



Salary Committee Report 

Tax and Finance departmental representative E. Jack Dougherty takes notes during 
debate as Civil Service chapter president Richard Barre and CS chapter secretary 
Mary, Miller watch. In background is Ag and Markets chapter's Standra Sokolinski. 

Six of seven assistant sergeants-at-arms who kept order at the microphones and 
checked badges at entrances are, from left, Willie Raye, Carl Pugliese, William Deck, 
Bamona Gallagher, Pat MascioU and Floyd Peashey. The seventh was John Vallee, 
of Rensselaer County. 

CSEA collective bargaining specialist Nels Carlson updates delegates at County Divi-
sion meeting. Seated behind Mr. Carlson at rostrum are, from leift, CSEA assistant 
executive director - County Division Joseph Dolan, Long Island Region I supervisor 
Edwin Cleary and Southern Region III supervisor Thomas Luposello. 

The salary conmiittee of the Civil Service 
Employees Assrn. is chaired by Natalie 
Yaskow, of Buffalo Psychiatric Center, 
with committee members Felton King, 
William O'Neil. E. Jack Dougherty, Ev-
elyn Glenn and Felix Livingston. 

The CSEA Salary Standing Com-
mittee met on August 28-29, 1975 
and reviewed the now familiar 
events which occurred during the 
past year with respect to state salaries 
under the reopener clause of our State 
contract. Among the items reviewed weî e 
CSEA's fact-finding brief on salaries, the 
fact-finders report and recommendations 
on salaries, CSEA's salary brief to the 
Legislative Committee and the subsequent 
determiniation by the State Legislative 
Committee. 

Obviously, the CSEA salary brief and 
the subsequent report of the fact-finding 
panel indicated that a salary increase of 
at least 6 percent was justified for-State 
employees in the four bargaining units 
represented by CSEA during the third-
year of our present contract. The Gfover-
nor's rejection of the fact-finding recom-
mendations on sialary along with the sub-
sequent reaffirmation of the mtnlscule 
$250 "bonus" magnifies the deficiencies 
in the Taylor Law with respect to the 
collective bargaining procedure specified 
thereunder. A law which places the em-
ployer in the position of negotiator and 
final arbiter makes a mockery of the col-
lective bargaining process. 

The fact that the Governor of the 
State of New York asked that CSEA join 
with the State in the fact-finding pro-
cedure to resolve the impasse between the 
two parties concerning third-year con-
tract reopeners, ahd subsequently reject-
ed the recommendations of the fact-find-
ing panel in the most important areas of 
the reopener leads us to believe that he, 
never for one moment, intended to accept 
any fact-finding recommendations which 
would amend the offer of $250 per em-
ployee miade by his negotiators across the 
bargaining table. Purely and simply this 
represents the pinnacle of bad faith bar-
gaining on the part of the State of New 
York. The Legislator is equally guilty by 
their reaffirmation of the Governor's po-
sition. Beyond this, we must view the 
actions taken by Legislators, which re-
sulted in large salary Increases for them-
selves (in the form of lulu's) and Legis-
lative employees, as dastardly and im-

Expansion Committee Report 
The expansion committee of the Civil 
Service Employees Assn. is chaired by 
Victor Pesci, New York City, with com-
mittee members A. Victor Costa, Joseph 
Lazarony, Dennis Renahan, Joseph Gam-
bino, Robert Dobstaff, Frances EUett and 
John Wolff. 

The Expansion Committee was 
formed several years ago to ascer-
tain the feasibility of joining forces 
with other labor organizations, either 
through merger or affiliation. It is our 
feeling that CSEA has much to offer a 
potential merger or affiliation partner 
because of its sisse and eminence in the 
public employee union sector, therefore, 
we have set high standards for perspec-
tive partners and proceeded with our 
deliberations in a cautious manner. We 
do not feel that It would be wise to come 
forth with a recommendation until we 
are certaiix that our pixjposal, if adopted, 
will result in substantial benefits for our 
membership. 

To date, discussions have been held 
with the following independent public 
sector unions: (1) Assembly of Govern-
mental Employees (AGE), (2) National 
Education Association (NEA), (3) Na-
tional Federation of Federal Employees 
(NFFE), and (4) National Associiition of 
Qovenxment Employees (NACTE). Each of 
the afaiesaid organisations have some-
thing to offer us; however, none has yet 

shown such outstanding attributes that 
we could presently recommend serious 
merger/affiliation talks. 

We are of the opinion that before 
making a recommendation, the commit-
tee should lalso meet with as many AFL-
CIO affiliated unions as express an in-
terest in talking to us. Accordingly, the 
Chairman, with the advice and consent 
of the committee, has engaged in pre-
liminary dialogue with leaders of several 
AFL-CIO affiliates, namely. (1) Office 
and Professional Employees International 
Union. (2) American Federation of State. 
County and Municipal Employees, and 
(3) Seafarers International Union. As 
this was written, arrangements were be-
ing made for the entire committee to 
meet with the above named organizations 
and. as stated earlier, the committee will 
thereafter be prepared to meet with any 
and all Interested parties. 

The committee has and will continue 
to be guided by two precepts; first, that 
potential benefits to our members war-
rant merger or affiliation and second, 
that CSEA retains Its autonomy to ser-
vice Its present area of jurisdiction in 
New York State. CSEA is large and strong 
enough to demand guarantees in these 
areas before commencing serious In-depth 
discussions with any organization. 

CSEA has functioned successfully as an 
Independent and democratic entity for 

moral acts. This Committee urges the 
CSEA to take all possible and feasible 
steps to bring about a day of reckoning 
for these "so-called" elected representa-
tives of the State's citizenry including 
st'ate workers. 

Through the news media. Governor 
c::arey is alleged to have Indicated that 
there will be no salary increase for State 
employees next year and that the most 
that can be expected is another non-
salary bonus of between $250 and $500 
per employee in CSEA's bargaining units. 

Your Salary Committee, as presently 
constituted, was extended by the Presi-
dent of CSEA for the purpose of making 
this report to the Delegates as required 
by action of the Board of Directors. 
Since a new Salary Committee will be 
appointed to continue this function after 
the Delegates meeting, and since the ne-
gotiating procedure on salary has not 
been determined at the time this report 
is being written, we are not In a position 
to make definite recommendation with 
respect to salary facts or demands at this 
time. However, we strongly urge that 
steps be taken to commence negotiations 
with the State no later than mid-Octo-
ber. and that lacking any real progress, 
that the impasse procedure be invoked 
upon or shortly after the beginning of 
the impasse period in eiarly December. 

Your CSEA Salary Standing Conunit-
tee has recommended to the Constitution 
and By-Laws Committee to provide for 
the following: 

• Changing the name of this Com-
mittee from "Salary Committee" to 
"State Salary Ctommittee." 

• Removing the requirement that 
the State Salary Committee contain at 
least one County Division member. 

• Remove the requirement that the 
"State Salary Committee" meet at least 
four times annually. 
This would Involve amendments to 

Article V. Sections I and I (a) entitled: 
STANDING COMMITTEES. 

The reason why the "State Salary 
Committee" should be exempted from the 
requirement to meet four times a year 
Is that multi-year contracts containing 
a sialary settlement for more than one 
year eliminates the need for meetings 
until there is a reopener clause or imtll 
a new contract is to be negotiated. 

many years. Although we are faced with 
serious problems at this point in time, 
there Is absolutely no reason for us to 
alter our course without carefully and 
deliberately weighing all possible alterna-
tives. You have our assurance that before 
making any recommendation, the com-
mittee will thoroughly evaluate-tts con- -
sequences. 
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New York City Social Services delegate 
Evelyn Glenn makes imitassionied plea as 
Suffolk County chapter president James 
Corbin avmits his turn at the microphone 
during Wednesday morning business ses-
sion. 

Nassau County's Ralph Natale, left, and 
Greene County's Alfred Jeune takes sam-
ples from the table containing latest 
literature and information made available 
to the union's public relations department. 
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The New York City rapid tran-
sit system Is one of the world's 
largest, carrsring more than 
million passengers daily. A total 
of 1,099,946,000 were served 
during 1®74. 

The New York City rapid 
transit system has 710 miles of 
track—a distance from New York 
to Detroit. A single one-token 
ride, without changing tralm, 
can be as long as 35 miles; with 
a change, another three miles. 

That man of 
"TRUE GRIT " 
is back and look 
who's got him. 

sismsmm 
A HAL WALLIS ProdiKii. 

( . . .ami the Lady} 
Co Iiarrtm) RK HAKI) JORDAN • ANTHONY /tRHK • JOHN MrlNTIRK • PADI. KOSI.O • Kl( IIAKI) KOIVIAN( ITO 
TOMMY Uk • STROTHER MARTIN • Wnllr. by MARTIN JUI.IKN • Si.((,>lr<l l>« Ikr fhvarirr R.m.lrr ( 0(lNi,n 

from no.rl TRUK CRIT In CHARI KS PORTIS- Dirfrlrd bt STUART MILLAR • M.ik b« LAURKN(>. ROSLNTHAI. 
AlUKialr ProdiHrr PAUL NATHAN • Producrd b. HAL K WALLIS 

A DNIVLKSAI. Pll TURL • m HNKOLOR " • PANAVISION" IPGIPMHITU ««MK( SIICt£STH"2£"l 
'som MiMtiki Hit WH M SU'tttll lOt nii IMil«Ci>S. 

N O W PLAYING 
UN tSHUAUWAT ^ ^ — U n IMfe feA5 I dlUt: i 

LOEWS STATE 1 L O E W S CINE/MORRAY HILL BROAOWAV AT 46TH ST ^ ^ 3R0 AVE AT 86TH ST / 34TH ST AT 3R0 AVE (212) 5*2 5070 (212)427-1332 I (212) MU 5-7652 
— O N LONG I S L A N D — IN NEW JERSEY 

UA SYOSSET • UA BELLEVUE ^̂ 'JSr̂ ŝ̂ " 

THE ONEMAND ONLY LONGEST 
RUNNING SHOW ON BROADWAY 

There's a reason for that! 

ROIAU: THEATRE 45TH STREET W d BROADWAY 
6EEABCA0SF0RKIALS1 

C a w d / c / e 
% tAeatfical e V e ^ 

^ t i l e J e a r / 

CANDIDE AT THE BROADWAY THEATRE 

" T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E ' P I P P I N . ' A 
S I G H T T O B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Watt. Daily News 

Pof Oroup S«l«« only ctll :M4-1032 
'MAJESTIC THEATRE 247 west 44th si • 246-073o' 

Education, Insurance, Medical, 
Other Slots Open With State 

ALBANY—The State Department of Civil Service is currently accepting applications 
for insurance fund representatives, traffic signal equipment specialists, education counsel-
ors, medical assistance specialists and community mental health nurses for posts through-
out the state. The open-competitive positions have starting salaries ranging from $10,714 to 
$26,516 a year. 

ance specialist. The posts i>ay 
$21,545 and $26,516 respectively. 

Applications for all the above 
positions must be p>ostmarked no 
later than Nov, 10. Examinations 
are scheduled for December. 

For insurance fund field ser-
vices representative, for which 
the vast majority of posts are 
in New York City, candidates 
must either have three years of 
sales experience in selling casu-
alty, workmen's compen^Sation or 
accident and health insurance; 
or a three years' experience in-
volving the safety of individuals 
in mechanical, industrial or con-
struction processes. In addition, 
applicants must have a bache-
lor's degree. 

A degree in technology or en-
gineering, with speciall2ation in 
electronics, will qualify appli-
cants for assistant traffic signal 
equipment specialist. The $11,337 
post is also open to candidates 
with two years of college in elec-
tronics and two years' experience 
in electronic trouble shooting, 
repair or maintenance. 

Education counselor, both En-
glish and Spanish speaking, is 
open to Individuals with a. mas-
ter's degree in educational guid-
ance or rehabilitation counsel-
ing. Spanish speaking candidates 
must demonstrate their ability 
to speak English and to speak 
Spanish as spoken in the inner-
city communities of New York 
State. Starting salary is $14,142. 

To qualify for associate social 
services medical assistance spe-
cialist applicants must have a 
bachelor's degree and five years' 
experience in the health services 
administration field. Two years 
of this experience must be in a 
supervisory capacity. Eight years' 
experience will qualify individu-
als for principal medical assist-

Appllcatlons are being taken 
until Dec. 1 for the $14,142 posi-
tions of community mental 
health nurse. All candidates 
must have a license to practice 
as a registered professional nurse 
and a bachelor's degree in nurs-
ing with two years of clinical 

nursing experience; or 30 credit 
hours beyond a basic RN pro-
gram and three years' experi-
ence. 

Detailed Information and ap-
plications may be obtained from 
State Civil Service Depiartment 
offices at: Two World Trade 
Center, Manhattan; State Office 
Building Campus, Albany; or 
Suite 750, 1 West Genesee St., 
Buffalo. 

BUY U.S. BONDS 

CHICAGO' IS A M A R V E L ! " 
- T i m e Magazine 

T H E BROADWAY MUSICAL 
AT ITS BEST." - N e w s w e e k Magazine 

OtlJfOVEKDOIl'Gifl'M^ 
• t .inn ^ 

- . W O b f O i : 

N O W P L A Y I N G 
Amer i can E i p r e » Accepted 

T ickets also ava i lab le a l T icke t ron : 5 4 1 - 7 2 9 0 
For Group Sales Only Call: ( 2 1 2 ) 354 1 0 3 2 

Cha tg i l : Maior Credi t Cards Call: 
( 2 1 2 ) 2 3 9 7 1 7 7 

t r ^ 47th St.W.ofB'way 
W ^ m ^ ^ 757-7164 

Sun. 3; Sat. 2 & 8; Fri. 8 
Tues.j; Wei 218; Thurs.S 

BEST MUSICAL 
T H E GRAMMY & TONY WINNER 

R f \ \ / \ f \ 
Groups: 354-1032 — Ticket ron 541-7290 

All Major Crvdit Cardi: Tel Res. 586-5555. 

AUTUMNDINNER S P E I M L 
Orch Mac ft complete STEAK DINNER at Steak ft Brew, 221 4 OH 46 Sc. CaU 26).(M99 d̂euiU. 

LuntFontain* Thea. 205 w. 4i St. SM-SSSS 

' •-̂ ooK - ; •• • mu/ichv • tv , 

mtbb. 505ra-joif] mm-mdEbb 

- 5 0 5 ^ 
MAIL ORDERS NOW! 

mon.thru.fri. sat. wed. sat. 
E V G S . E V G S . M A T S . M A T S . 

ORCH. $16.00 $17.50 $12.50 $14.00 
MEZZ. 13.50 15.00 10.00 12.00 
BALC. 11.00 12.00 9.00 10.00 

10.00 1100 8.00 9.00 
9.00 10.00 7.00 8.00 
8.00 9.00 

46th STREETTHEATRE 22(W«<4«tli strati, 24M271 
ChergiiiMa). Oed. Cordi-.(212) 239-7177 

wtth 

B I U Y D A N I U S 
Seats Nowat Box Office 

ENGAGEMENT 
6WEEKS0NLY! 

Tues. Nov. 4 
thru Sun. Dec. 14 

TicKeis availatile at 
Tichalron 541-7290 

For Group Sales only call 
(212)354-1032 

MIN8K0FF THEATRE 4Slti Street W. ot B'way • 869-0550 



Crane Sthoo! Pact Holds 
* 27-Cent-Per-Hour Boost 

VALATIE—Settlement was reached and ratified late last 
week between the Ichabod Crane Board of Education and 
the Civil Service Employees Assn. Non-Instructional Em-
ployees unit there. 

The new contract, retroactive 
to Jan. 1, calls for a 13 percent 
hike in pay the first year of the 
contract and 5 percent the sec-

Dr. Schloek-s 
Bargain Center 

19 Warren St. (West of B'way) 
HUNGREX-Reducing Aid 

Now In Stock 

WOODBURY SOAP 
Four 32 oz. bars-47 cents 

TELEPHONE SALES 

TOP 
Telephone 

SALESMEN 
Capable of 

Earning over 

$500 
PER WEEK 

Excell Oppty 
CONVENIENT 

MIDTOWN 
LOCATION 

START 
IMMDTLY 
EXP'D OR 

INEX'D 
EARN WHILE 
YOU LEARN 

(Draw v$ Comm) 

Prudential 
Chemical 

CALL MR. CHARLES 
(212) 686-6900 

LEGAL NOTICE 

ond year. Also granted were a 
uniform allowance plus personal 
time and union business time. 

Jack Miller. CSEA field repre-
sentative, said that there also 
will be a "75-1" retirement plan 
beginning in April. He said em-
ployees will receive $100 cash 
each to cover the first three 
months of next year. 

Mr. Miller said that retroac-
tive pay ranged from $500 to 
$1,400. He said the contract 
covers 36 employees and this will 
b3 the first contract for the 
workers who have been covered 
for the past two years by the 
general county agreement. 

Largo Properties, c /o William 
O. Burnetc, Shaw & Co. , 120 Broad-
way, NYC. Substance of Cert, of Ltd. 
Partnership, duly signed and executed 
by all partners and filed in the N.Y. 
Co. Clks Office Aug. 29, 1975. Business: 
to purchase all rights to one or more 
motion pictures for the United States 
and Canada, and to distribute exploit 
and turn to account the righs at any 
time held by the Partnership in con-
nection therewith and for no other pur-
pose. General Partner: William O. Bur-
nett, 25 Strawberry Hill Avenue, Stam-
ford, Conn., who has contributed SI,000, 
P & L Percentages 1%. Limited Partner, 
Bruce Balaban, 200 Central Park South, 
NVC, who has contributed $1,000, 
P & L Percentage, 99%. 

The Partnership term shall commence 
on the day upon which pursuant to 
the Partnership Law of the State of 
New York, the Certificate of Limited 
Partnership is duly filed in the office 
of the County of New York, and there-
after from year -to year, andi shall term 
inate on December 31, 1999, unless 
sooner terminated. No additional con-
tributions may be required to be made 
by the Limited Partners of the Part-
nership. The contribution of each Limited 
Partner shall be returned to him at 
such times (after distribution of the 
motion picture has commenced) as the 
Partnership has paid or made reasonable 
provision for all debts, liabilities, taxes 
aiMl contingent liabilities; all cash re-
ceived from time to time by the Part-
nership in excess of said cash reserve 
shall be paid to the Limited Partners 
until their total conrribuliotu shall 
have been thereby fully repaid, and 
thereafter, in accordance with their Part-
nership percentages, after payment of 
five (59f) percent to the General Part-
ner as compensation. No Limited Part-
ner fhall have the right to substitute 
un assignee in his place, without the 
written consent of the General Partner. 
The General Partner may admit addi 
tionul Limited Partners into the Part-
nership. No Limited Partner shall have 
any priority over any other Limited 
Partner ai to contribution or as to 
compensation by way of income. In the 
event of the death, retirement or dis-
ability of the General Partner, the 
General Partner shall cease to function 
or have any authority as General Part-
ner and the Partnership shall be dis-
solved and liquidated unless within 80 
days thereafter all of the Limited Part-
ners have given notice to the Partnership 
to continue the Partnership and there-
after the holders of a majority in in-
terest of P & L percentages elect a 
successor General Partner. No Limited 
Partner may demand and receipt prop-
erty other than cash In return for his 
c o a i f i b u t i o a . 

MEN-WOMEN 

$344 a month 
isn't 

everything 
I t ' s i H s t a s t a r t . 

After four months, you get a raise 
to ^83, a month (before deductions). 

You get to choose the job training 
you want, if you qualify. 

You get to work where you want. 

You get in-service educational op-
portunities. (With the Army paying 
up to 75% of college tuition). 

You get G.I. Bill benefits when your 
enlistment's over. 

You get free medical and dental care. 

You get meals, housing, and low-cost 
transportation. 

You get 30 days paid vacation every 
year. 

And, most importantly, you get the 
opportunity of a lifetime. The chance 
to <k) something positive for your 
Country. 

Gall Army 
Opportunities 

800 523-5000 
or write to Box 100, Civil Service 
Leader, 11 Warren St., New York, 
N.Y. 10007. 

an equ4d opporttmity employer 

LEGAL NOTICE 

W'Chester Seeks Draftsmen, 
Food Technologists, Others 

WHITE PLAINS—Accountants, draftsmen, school lunch managers and directors, 
nutritionists and dietitians are currently being recruited by the Westchester County Per-
sonnel Office. Salaries for all positions will vary with location. 

Applications must be received by Oct. 24 to qualify to the Nov. 22 examinations. 
Assistant accountant with the 

county is open for candidates 
with a degree in accounting, 
business administration or fi-
nance and one year accounting 
or auditing experience. High 
school graduates with five years 
experience may also apply. The 
same qualifications will qualify 
applicants for junior accountant 
with tihe city of Rye. 

A bachelor's degree and four 
years' experience in general or 
trust accounting, auditing or fis-
cal management will qualify in-
dividuals for trust accountant 
with the county. A master's de-
gree and three years' expei'lence 
will also be accepted. 

SupeiTVisor of payroll auditing 
is open to high school graduates 
with either a two year p>ost high 

school course in financial record 
keeping and four years of finan-
cial and clerical experience; or 
a bachelor's degree in accounting 
and 2 years' experience. Starting 
salary is $13,640 to $16,970 a 
year. 

High school graduates with 
two years' experience in map 
drafting work in the field of as-
sessment, tax work, title search-
ing or mortgage work, may apply 
for tax map draftsman with 
towns, villages and the City of 
Rye. 

For school lunch manager, ap-
plicants need a hi«h school di-
ploma and eight years' experi-
ence in institutional, hotel or 
restaurant management or in a 
school cafeteria. High school 

graduates with'10 years' experi-
ence may apply for school lunch 
directors. Both posiitions are with 
school districts in Westchester. 

A bachelor's degree in foods, 
nutrition or institutional man-
agement will qualify candidates 
for nutritionist. Also necessary to 
quailify is one year of experience 
as a community or clinic nutri-
tionist or nutrition instructor. 

For the $11,245 position of 
dietitian, applicants need a 
bachelor's degree in foods, or 
institutional managemenit and 
one year experience in an ap-
proved dietetic internship. 

Applications are available at 
Westchester County Personnel 
Office. Room 100, County Office 
Building, White Plains loeoi. 
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Substance of Certificate of Limited Part-
nership filed in New York County 
Clerk's Office on Sept. 9, 1975 duly 
signedi and acknowledged by all of the 
partners. Name and location—MOUNT-
BATEN EQUITIES, 210 E. 86th St., 
N.Y., N.Y. Purpose—To acquire, hold, 
improve, operate and dispose of certain 
property located in N.Y. County, N.Y. 
and to engage in any related activities. 
Term—Sept. 9, 1975 until Dec. 1, 2025 
unless sooner terminated as per agree-
ment. General Partners, names and id-
dresses—Barnet L. Liberman, 15 Jones 
St., N.Y., N.Y.; Winthrop D. Cham-
berlin, 519 E. 82nd St., N.Y., N.Y. 
Limited Partners, names and. addresses 
and contributions—Lawrence A. Benen-
son. 60 Sutton PI. So., N.Y., N.Y., 
SI5.000; Barnet Liberman, 300 Central 
Park West, N.Y., N.Y. $10,000; Samuel 
Malamud, 754 Eastern Parkway, Brook-
lyn, N.Y., $10,000; Murray Liberman, 
630 West 246th St., Bronx, N.Y., $10.-
000; Dorothy Chamberlin, Lakeville, 
Conn.; $10,000. Limited Partners sh;itl 
be required to contribute additional 
amounts of cash to the Partnership upon 
the terms of the partnership agreement. 
The capital of the Partnership shall be 
distributed to the Partners upon dissolu-
tion and termination of Partnership or 
prior thereto as per agreement. Limited 
Partners as a class receive 90% of profits 
of partnership until 50% of capital con-
tribution is reached and then 20% of 
profits thereafter and in same proportion 
that their capital contributioiu bear to 
capital conti'ibutions of all the Limited 
Partners pursuant to the Agreement. A 
Limited Partner may not assign his in-
terest ip the Partnership without consent 
of General Partner. General Partners 
have the right to admit additional Lim-
ited Partners Until aggregae capital con-
tributions reach $450,000. If Partnership 
is dissolved as per agreement, owners 
of majority in interest of Limited Part-
ners may continue said Partnership. If 
a General Partner withdraws remain-
ing General Partner continues the busi-
ness unless Partnership's counsel deems 
otherwise as per agreemeat. 

ROLLINS 
UNITED BUYING SERVICE 
INVITES YOU.. • to kick the tires, honk the 
horn, slam the doors. It's half the fun of buying a new 
car. The other half, is the discount you get as a member 
of RUBS. On most new cars you pay only $100 over the 
dealer's cost! And on other major items, like furniture, 
appliances and tires, you get up to 60% off! 
Call today. 

Rollins United Buying Service 
N«wYork (212)759-1670 
Westchester (914) 476-0400 
Long Island (516)488-3268 
New Jersey (201)434-6788 
Connecticut (203) 359-4773 

Rollins Buying Service 
Atlanta Toll free (800) 223-9855 
Dallas Toll free (800) 223-9855 

Boston Toll free (800)223-5143 

Civil Service Activities Association 

iiill&WiiilfrTriivel 
PhK^riiin is Here! 

One Week Fail And Christmas Pacioges 
Canary Islands S209 Merrecc $299 

Puerte Rice $239 St. Maarten $299 

Aruba $279 Antigua $199 

Lenden S289 Hawaii $319 

Acapulce $289 West Ceast $369 

Spain $219 Mente Carle $399 

Cancun (Mix.) $299 Reme $399 

All prices are per person double occupancy and do oo< 
include tax aod service where applicable. Subject to 
change. Price* higher for Christmas. Flighu to and from 
U.S. on certificated jet airlines, incl. Pam Am, TWA. 
TIA and others. VCc now carr) $500,000 program 
insurance. 

^ • e e e e e e e e e e e 

: C - S M 
e e e e e e e e e e 

P.O. BOX 803 
RADIO CITY STATION. NVC t O O I I 

T«l (212) $l6-$t34 
CSL 10-21 

Send the Fall and Xnm Schedyle 

For Complete Informotion 

Call (212^ 586-5134 

Name 
Address 

City - State Zip 
All Tmvel Arrangements Through T/6 Travel Service, 

111 West 57th Street, New Yerfc City 10019 
Available enty te members and their families. 
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NEWMAN NAMED 
A L B A N Y — Commissioner 

Prank J. Rogers announced the 
appointment of Leonard New-
man a« first deputy commissioner 
of the state's Division of CMm-
inaJ Justice Services. 

STATE PARKS 
BUFFALO—Gov. Hugh L. Car-

ey has appointed George Martin, 
of Buffalo, as a member of the 
Niagara Frontier State Park and 
Recreation Commission. 

Newest. 110831 and must excitinq resort that has evferything 
plus located adjaccnt to over 30 major archeology sites. 

SPECIAL THIS DEP. ONLY 

C A N C U N 
M E X I C O 

N O V . 1 7 - 2 4 — $ 2 7 9 

O T H E R DATES $347 
DEC. 22/29 JAN. l.';/22 

C S L i t t l e V a c a t i o n s t e l e p h o n e ( s i e ) 751-1293 
57 North Country Rd., Setauket, N.Y. 11733 or (212) 895-2197 

•Plus 15% Tax Tips Transfers Braniff/Camino Real 
*Some Seats Still Available Nov./Dec. Weekenders & 
Weekly Nassau Trios That Start At SU'^ Via PanAm. 

a brand new 
very old 
idea, i 

H E A L « 

U > G H O M E S 

Comtortably rustic your real log home brings new care 
free year-round living Complete pre cut log packages 
havp solid 8' to 11 • diameter log walls You can build 
your own dream or rely on your contractor Choose 

from 29 models • compact hide 
aways to full two stcry all season 
homes 
Send for free brochure, or 
enclose S3.00 for complete 
catalog of model plans and 
costs. 

liEIGHAN REAL ESTATE 
VERMONT LOG BUILDINGS REP. 

159 Main Street 
Lake Placid. N.Y. J2946 5I8-523-2488 

REAL ESTATE VALUES 
Publisher's Noticc; 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
arc informed that all dwellings adver-
tised in this newspaper are available on 
an equal opportunity basis. 

House For Sole - Queens 

CAMBRIA HEIGHTS 
FULL PRICE $41,990 
SOLID RED BRICK 

Precious genuine 4 bdrm home full 
detached on exceptionally landscaped 
grounds complete w patio, barbeque 
pit & oversized gar. Modern country 
kitch 2 full Hollywood baths & 
knotty pine-fin playrm bsmt, freshly 
decorated, equipped with new gas 
heat. 

VETERANS $1000 
NON<VETS $2950 

Is the full down payment needed. 
Call us now to see this beauty! 

BTO realty, INC. 
723-8400 

229-12 Linden Blvd, Cambria Heights 
OPEN 7 DAYS 

ROSEDALE $37,990 

10 RM 2 F A M I L Y 
Detached on extra Ige lot with 6 
rm apt (3 bedrms) & finishable 
bsmt for owner )- 4 rm apt for in-
come. Terrific value at price. 

QUEENS H O M E SALES 
172-35 Hillside Ave., Jamaica 

658-7510 

Forms - N.Y. S t a t e 
HUNTERS—DELAWARE COUNTY 

We're selling the farm. Small or large 
parcels out of 200 acre farm available. 
Some of NY States best deer hunting 
is right here. Not expensive w/good 
terras available. 914-679-9072. 

Forms - N.Y. S to te 
FALL Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & prices. DAHL REALTY, 
Cobleskill 7. N Y . 

Forms, C o u n t r y Homes 
NY Sto te 

C O U N T R Y MOBILE H O M E 
14 x 70 New 1974 3 bdrm, handsomely 

furnished, centrally air-conditioned, 
mini-barn, chicken coop, duck pond, 
gorgeous view on 1 acre. 1/3 down. 
Owner hold mortgage. SI9,900. 

KOPP OF KERHONKSON, NY 
DIAL 914-626-7500 

Proper ty For Sole - NY Sto te 
MOHAWK VALLEY — 100 unit su-

perior quality trailer park and sales. 
Also complete listings of dwellings, 
businesses, farms, retirement 8c rural 
properties. A. Franklin Triumpho, 
Broker, Canajoharie, N.Y. 518-993-
2341. 

Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$583.20; Philadelphia, S553.20; Hartford, 
Conn., 4,000 lbs., S612.80, or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO., INC 

T t l ( 8 1 3 ) 822-4241 
DEPT. C, BOX 10217 

ST. PETERSBURG, FLORIDA, 33733 

WE HAVE THE LARGEST NUMBER 
of homes NOW at their lowcti price* 
in years. Furnished apts. to rent. 

For imformatiom writ* or csil 
TED D-KEEFE, Associate 

ED KITTLES AGENCY. REALTORS 
809 S. Hopkins 30)-267-0831 

TiiumUlc. r u . 32780 

FLORIDA JOBS 
Fedeni State, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$5 yaarly. 6 issues. 
P.O. lev 440999 L 
Miami, Pla. 33144 

2 Historic Hag Decais Offered 

ROBERT A B R A M S 

Bronx's Abrams 
To Install NYC 
Region Leaders 

N E W H Y D E P A R K — B r o n x 
B o r o u g h P r e s i d e n t R o b e r t 
A b r a m s wi l l b e t h e i n s t a l l i n g 
o f f i c e r f o r t h e n e w l e a d e r s of 
New York City Region II, Civil 
Service Employees Assn., a t cere-
monies he re Oct . 25 a t t he New 
Hyde P a r k Inn . 

Mr. Abrams, 37, t he younges t 
m a n ever to be elected chief ex-
ecutive of any New York S t a t e 
county , h a s been des igna ted 
s t a t e c h a i r m a n for the p res iden-
tial c a m p a i g n drive for I n d i a n a 
Democra t Birch Bayh . He has 
also been i n s t r u m e n t a l in d r a w -
ing up recent legislat ion de-
s igned to s t i f f en regu la t ions gov-
e rn ing the collection of del in-
quen t real e s t a t e taxes. In New 
York City alone, it is e s t imated 
t h a t abou t half a billion dol lars 
in such taxes a re cu r r en t ly over-
due. 

A delegate to t h e 1972 Demo-
cra t i c Nat iona l Convent ion, Mr. 
A b r a m s was subsequent ly elected 
c o - c h a i r m a n of t h e New York 
S t a t e delegat ion. 

To be insta l led as o f f icers of 
New York City Region a re p res -
iden t Solomon Bende t , of New 
York City c h a p t e r ; f i r s t vice-
pres iden t Vincent Rubano , of 
S t a t e I n s u r a n c e F u n d c h a p t e r ; 
second v ice-pres ident Wil l iam 
DeMar t ino , of Met ropo l i t an Di-
vision of E m p l o y m e n t c h a p t e r ; 
th i rd v ice-pres ident Wil l iam 
C u n n i n g h a m , ol Brooklyn Psy -
chii::;ric Cente r c h a p t e r ; sec re t -
a ry Glor ia K a n f e r , of Met ropol -
i t an Division of E m p l o y m e n t 
chap t e r , a n d t r easure r J o h n Ev-
ersley, of New York Paro le Dis-
t r ic t c h a p t e r . 

SAVE A W A T T 

FLORIDA M O B I L E H O M E 
L I V I N G IS EASIER 

Your choice of 3 areas: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on the Gulf Coast. 
All homes backed with full 1 year 
warranty for your protection. Gene 
Metzger's Highland Mobile Home 
Sales, 4689 N. Dixie Hwy., Pom-
pano Beach, Fla. 33064, (305) 
946-8961. 

VFXICE, FLA. — INTERESTED.' 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33595 

HELP W A N T E D 
ROUTE DRIVER—Career opportunity 

for experienced individual to make 
deliveries from printer to post offices 
in metropolitan area. Nights, Monday 
through Friday. Chauffeur's license 
Knowledge pf second class postal re-
quirements helpful. Reply to Box 400, 
C.S. Leader, 11 Warren St., N.Y., 
N.Y. 10007. 
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MIMEOS ADDRESSERS, 
STENOTYPIS 

STENOGRAPH for salt 
and rent. 1,000 otktri. 

Low-Low Friee$ 

ALL L A N G U A G E S 
TYPEWRITER C O . . inc. 

119 W. 23 St. (W. of 6tli Av«.) 
N.Y.. N.Y. CHc I m o 3.I08A 

P O U G H K E E P S I E — T o m a r k 
t h e c o m i n g A m e r i c a n B i c e n -
t e n n i a l Y e a r , t h e D u t c h e s s 
C o u n t y E d u c a t i o n a l E m -
ployees chapter, Civil Service 
E m p l o y e s Assn., is distributing 
free of charge decais of two his-
toric United States flags. 

The chapter has been distrib-
uting decais of the 50-star flag 
since 1967 on Flag Day. 

The two historic f lags are the 
Bennington i776 and the "Betsy 
Ross" colors. The first, marked 
with a '"76" in the canton cor-

ner, f lew In a decisive battle be-
tween American and British 
troops in Bennington, Vt., on 
Aug. 16, 1776. The Betsy Ross 
flag, with a circular design of 
stars representing the 13 orig-
inal states, is the more famil iar 
Revolutionary War era banner. 

The flag decais may be ob-
tained by contacting Ray Ras-
muss, 22 Center St., Beacon, N.Y. 
12508 or John Pamelette, 46 
Meyer Ave., Poughkeepsie, N.Y. 
12603. Requests for the decais 
should be accompanied by a 
stamped, self-addressed envelope. 

Open Continuous 
State Job Calendar 

Assistant Actuary 
Assistant Clinical Physician 
Associate Actuary (Life) 
Supervising Actuary (Life) 
Princioal Actuary (Lite) 
Associate Actuary (Casualty) 
Supervising Actuary (Casualty) 
Senior Actuary (Life) 
Clinical Physician I 
Clir ir.ai Phv-sidan I! 
Compensation Examining Physician I 
Dental Hygienist 
Dietit ian 
Supervising Dietit ian 
Electroencephalograph Technician 
Food Service Worker 
Hearing Reporter 
Histology Technician 
Hospital Administrat ion Intern 
Assls'^anl' Hydraulic Engineer 
Senior Hydraulic Engineer 
Industrial Foreman 
Laboratory Technician 
Public Librarians 
Licensed Practical Nurse 
Maintenance Man 

(Mechanic—Statewide except Albany) 
Msdica! Specialist ' 
iv'ocVta' Soecialis^ I! (Bd. Eligible) 
M-d ica ! Specialist !! (Sd. Cert i f ied) 
Mental Hygiene Asst. Therapy A ide 
Mental Hygiene Therapy A ide (TBS) 
Kiotor Equipment Repairman 

(Statewide except Albany) $ 9,546 
Nurse I $10,118 
Nurse II $11,337 
Nurse !l (Psychiatric) $11,337 
Nurse II (Rehabilitation) $11,337 
Offset Printing Machine Opera tor $ 6,450 
Pharmacist $12,670 
Senior Pharmacist $14,880 
Principal Actuary (Casualty) $22,694 
Psychiatrist I $27,942 
Psychiatrist II (Board Eligible) $35,373 
."Psychiatrist II (Board Cert i f ied) $35,373 
Radiology Technologist ($7,632-$9,004 
Radiology Technologist (T.B. Service) ($8,079-$8,797 
Senior Medical Records Librarian $11,337 
Asst. Sanitary Engineer $14,142 
Senior Sanitary Engineer $17,429 
Specialists In Education ($l6,358-$22,694) 
Stationary Engineer $ 9,546 
Senior Stationary Engineer $10,714 
Steam Fireman $ 7 , 6 1 6 
Stenographer-Typist $ varies 
Varitype Operator $ 6 , 8 1 1 

$10,714 
$27,942 
$18,369 
$26,516 
$22,694 
$18,369 
$26,516 
$14,142 
$27,942 
$31,056 
$27,942 
$ 8,523 
$10,714 
$12,760 
$ 7,616 
$ 5,827 
$11,337 
$ 8,051 
$10,118 
$14,142 
$17,429 
$10,714 
$ 8,051 

$10,155 & Up 
$ 8,051 

$ 7,616 
$27,942 
$33,704 
$35,373 
$ 7,204 
$ 7,616 

20-556 
20-413 
20-520 
20-522 
20-521 
20-416 
20-418 
20-519 
20-414 
20-415 
20-420 
20-107 
20-124 
20-167 
20-308 
20-352 
20-211 
20-170 
20-555 
20-135 
20-136 
20-558 
20-121 
20-339 
20-106 

varies 
24-407 
20-408 
20-408 
20-394 
20-394 

varies 
20-584 
20-585 
20-586 
20-587 
20-402 
20-194 
20-194 
20-417 
20-390 
20-391 
20-391 
20-334 
20-334 
20-348 
20-122 
20-123 
20-312 
20-100 
20-101 
20-303 
varies 

20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mall or In person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file In person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street. Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

SCHOOL DIRECTORY 
M O N R O E INST ITUTE — IBM COURSES "^KSnch.^'r^'sM!"' 

Spccial PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Clauet. 
EAST TREMONT AVE. & BOSTON RD., BRONX — K1 2-9600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for VtH amd For««« Studtuts. Attrtd. N.Y. Stst* D^p*. oi 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS 
Accountant Auditor 
Administrative AssisUnt Officer 
Assessor Appraiser (Real Estate) 
Attorney 
Auto Mechanic 
Beginning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Maintainer — Group B 
Bus Operator 
Captain Fire Dept. 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook . 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec. 
Correction Officer 
Court Officer 
Dletltlon 
Electrician 
Electrical Engineer 

PRICES 

Federal Service Ent. Exam 
Fireman F.D. 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. Fire Dept 
Lt. Police Dept 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector , 
Janitor Custodian 
Laboratory Aide 
f'ibrarian 
Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 
Management and Administration Quiczer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 
Nurse (Practical and Public Health) 
Parking Enforcement Agent 
Police Administrative Aide 
Prob. and Parole Officer 
Police Officers (Police Dept. Trainee) 
Playground Director — Recreation Leader 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supervisor-Foreman 
Preliminary Practice for H.S. Equivalency Diploma 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Trainee Admin. Aide 
Railroad Clerk 
Sanitation Man 
School Secretary 
Sergeant P.D. 
^nior Clerical Series 
Social Case Worker 
Staff Attendant and Sr. Attendant 
Stationary Eng. and Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
Vocabulary, Spelling and Grammar 

Test 

6 .00 
6 .00 
6 .00 
5.00 
6 .00 

5.00 
4.00 
6 .00 
5.00 
5.00 
5.00 
8.00 
8 .00 
4.00 
8 .00 
4.00 
1.50 
4.00 
S.OO 
6.00 
5.00 
5.00 
6 .00 
5.00 
6.00 
5.00 
5.00 
5.00 
5.00 
4.00 
5.00 
8.00 
8 .00 

5.00 
4.00 
5.00 
1.45 
4.00 
5.00 
5.00 
6.00 

5.00 
4.00 
6 .00 
5.00 
4.00 
5.00 
6 .00 
8 .00 
5.00 
4.00 
6 .00 
4.00 
5.00 
6.00 
5.00 
6.00 
5.00 
4.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
4.00 
4.00 
4.00 
7.00 
5.00 
6.00 
4.00 
6 .00 
5.00 
5.00 
5.00 
4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 

O R D E R D I R E C T - M A I L COUPON 

Promos Are Set For Lab 
Techs, Foresters, Others 

ALBANY—Applications are currently being taken for 
promotional examinations for senior laboratory technician, 
forester and licensing services supervisor with State agen-
cies. Posts are at G-12, 18, 21 and 23 levels. 

Senior lab technicians In biol-

LEADER B O O K S T O R E 

I I W a r r e n St.. N e w York. N . Y . 10007 

Please send me copies of books checked above. 
I enclose check or money order for $ 

N a m e 

Address — 

City State 

Be *ure lo ioclude 8% Sale* Tu 

ogy, physiology, sanitary bac-
teriology, microbiology, biochem-
istry, biophysics and clinical 
pathology are needed by agen-
cies throughout the state. To • 
qualify candidates must be state 
employees with six months' ex-
perience as a laboratory techni-
cian, histology technician or cy-
tology technician. All posts are 
at the G-12 level. 

Employees of the Department 
of Environmental Conservation 
with one year of experience as 
a senior forester or three years' 
experience as a forester may 
apply for associate forester, a G-
21 post. One year of experience 
as a forester will qualify individ-
uails for the GIB position of se-
nior forester. 

The deadline for all above po-
sitions is Nov. 3. Examinations 

LEGAL NOTICE 

SUPREME COURT OF THE STATE OF 
NEW YORK: COUNTY OF NEW 
YORK — HARLEM SAVINGS BANK. 
Plaintiff against TRUMP REALTY 
CORP.: 356 WEST 36TH ST. CORP.: 
JERRY SLUTSKY, THE CITY OF NEW 
YORK: THE PEOPLE OF THE STATE 
OF NEW YORK; STATE TAX COM-
MISSION; UNITED STATES OF 
AMERICA, if the aforesaid individual 
defendants are living, and if any or all 
of said individual defendants be dead, 
their heirs at law, next of kin, distribu-
tees, executors, administrators, trustees, 
committees, devisees, legatees and the 
assignees, lienors, creditors and succes-
sors in interest of them, and generally 
all persons having or claiming under, by, 
through or against the said defendants 
named as a class, of any right, title, or 
interest in or lien upon the premises 
described in the complaint herein; 
" J O H N DOE # 1 " through " J O H N 
DOE # 9 0 0 " inclusive, the names of the 
last 900 defendant being fictitious, the 
true names of said defendants being 
unknown to plaintiff, it being intended 
to designate tenants or occupants of the 
mortgaged premises a n d / o r persons or 
parties having or claiming an interest in 
or a lien upon the mortgaged premises. 
Defendants. Plaintiff designated New 
York County as place of trial. 

SUPPLEMENTAL SUMMONS: TO 
THE ABOVE NAMED DEFENDANTS: 
YOU ARE HEREBY SUMMONED to 
answer the amended complaint in this 
action, or to serve a notice of appear-
ance, if the amended complaint is not 
served with this supplemental summoiis. 
within twenty days after the service of 
this supplemental summons, exclusive 
of the day of service, or within thirty 
days after service is complete if 'his 
supplemental summons is not personally 
delivered to you within the State of 
New York. In case of your failure to 
appear or answer, judgment will he 
taken against you by default for the 
relief demanded in the amended com-
plaint. 

The basis of the venue designated is 
that the real property involved in this 
action is situated within the County of 
New York. 
Dated: New York, New York 

November 1, 1974 
THACHER, PROFFITT & WOOD, At-
torneys for Plaintiff, Office and P.O. 
Address, 40 Wall Street, New York, N t w 
York 10005, Telephone No. 483-5800. 
TO DEFENDANTS SIDNEY CHER-
NUCHIN, SUED HEREIN as " J O H N 
DOE # 1 " AND LILLIAN LITT, SUED 
HEREIN AS " J O H N DOE # 4 , " if living, 
and if either of them be dead, their 
heirs at law, next of kin, distributees, 
executors, administrators, trustees, com-
mittees, devisees, legatees and the us-
signees, lienors, creditors and successors 
in interest of them, and generally all 
persons having or claiming under, by, 
through or against the said defendants 
named as a class, any right, title, or 
interest in or lien upon the premises 
described in the amended complaint 
herein. The foregoing summoiu is served 
upon you by publication, pursuant ' o 
an Order of Hon. Irving G. H. Saypul, 
Justicc of the Supreme Court, New York 
County, dated September 25, 1975 and 
filed with other papers in the Office of 
the Clerk of New York County, at the 
Supreme CourthouM, New York, New 
York. 

The object ot the above entitled 
action is to foreclose a mortgage re-
corded in the Office of the City Register, 
New York County, on July 8, 1965, in 
Liber 6397 of Mortgages, Page 81, said 
mortgage securing the sum of $415,000.00 
and interest and covering premises 
knowo as and by the street numbers 
356-60 West 36th Street. New York, 
New York; and being more particularly 
described in said amended complaint. 
Dated: September 26, 1975. 

THACHER, PROFFITT ft WOOD 
Anofaays for Plainiiff 

win be held Dec. 13. 
Employees of the State Edu-

cation Department with one 
year's exE>erlence in a staff ad-
ministrative position, have until 
Nov. 3 to file for licensing sex-
vices at the G-23 level. The oral 
test, scheduled for December, Is 
designed to evaluate the candi-
date's knowledge in such areas 
as the ability to reason clearly: 
present ideas; and the ability to 
establish satisfactory relation-
ships with others. 

Application forms may be ob-
tained through department per-
sonnel or business offices, as 
well as the offices of the State 
Department of Civil Service. 

Save A Child—Donate Blood 
You may not be dying fo 
give blood, but some day you 
may be dying to get it. 

Lawmakers Speaking 
At Central Islip PC 

CENTRAL ISLIP — Three 
Long Island state legislators 
will be guest speakers at the 
Thursday, Oct. 23, meeting 
of the Central Islip Psychiatric 
Center chapter. Civil Service 
Employees Assn. 

The three are Senator Bernard 
C. Smith (R-2nd District) and 
Assemblymen Icillo W. Bianchi 
Jr. (D-3rd District) and Paul 
Harrenberg (D-Sth District). 
Senator Smith Was a member of 
the joint Legislative committee 
that recommended the recent 
one-time $250 bonus in lieu of 
a salary Inci-eass for state work-
ers. 

The meeting will begin at 7:30 
p.m. at the Gull Haven Golf 
Club clubhouse. Central Isllp, ac-
cordln? to chapter communica-
tions and publicity officer Lynn 
Judge. 

Veterans Administration 
Information Service 
Call (202) 389-2741 

Washington, D. C. 20420 

w 

/Veur York's Sheraton Motor Inn 
cares for your comfort. 
And your budget. 

$1800 single 
$2500 double 

Convenient,free,indoor parking 

Special City, State and Federal Govt. Rates 
On the banks of the Hudson, overlooking the cruise ships, 
and just f ive minutes f rom midtown. Close to Lincoln Tun-
nel, just off the West Side Highway 4 2 n d Street exit. Enjoy 
a comfor table room with river view, coffee shop, cocktai l 
lounge and moderately priced restaurant . Rooftop swim-
m i n g pool in season. Truly a special place to 
stay, at very special savings for city, state and 
federal employees. ( Ident i f icat ion Required. ) 

For reservations dial 8 0 0 / 3 2 5 - 3 5 3 5 . 

iSieraton Motor Inn-INeH^tork City 
SHERATON HOTELS & MOTOR INNS, WORLDWIDE 

520 12TH AVENUE, NEW YORK. N.Y. 212/695-6500 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E G U L A R L Y ! 
Here Is the newspaper that tells you about what is happen. 

Ing In civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 
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CIVIL SERVICE LEADER 
11 Warren S t r t« t 
N t w York, N«w York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 
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Mental Hygiene delegates thrash out departmental 
problems at meeting on first evening of convention. 
Shown at microphone are CSEA executive vice-presi-
dent William McGowan, of West Seneca DC. and Ray-
mond Pritcbard, of Fort Stanwix chapter at Rome DC. 

Seated at left of front table are Dorothy King, of 
Creedmoor PC. and stenographer Kathy Ryan. Seated 
at right are Salvatore Butero, oif New York Psychiatric 
Institute, and Nicholas Puzztferri, of Rockland PC. 

At rear table are Charles Peritore, of Craig DC; Ben 
Kofiiorowski, of Pilgrim PC; Joseph LaValle. of Suffolk 
DC; James Bourkney, of West Seneca DC; James Moore, 
of Utica PC. and Betty Duffy, of Pilgrim DC. 

Delegates Play 
Active Role 
At CSEA 
Convention 

Social Services meeting was presided over by Karen White, departmental repre-
sentative to CSEA Board. Here she is seen talking to group 'from Broome County: 
Diane Schaumberg, Barbara Pickell, Barbara McMann and Broome county unit 
president William McMann. In background is New York City Region II supervisor 
George Bispham. 

Earl Mayfield. left, of New York Diviston, Thru-
way Authority, chapter, takes time out to chat 
with Edwin Fitts, of the IVftaritime College. New 
York City chapter. 

Correctional representative Jack Weisz, left, talks with leaders from chapters he 
represents on CSEA Board. Center is John Eversley, of New York Flarole District 
chapter, and Larry Natoli, president of Matteawan State Hospital chapter. 

Officers from Oneida County chapter get together to review developments at con-
vention. From left are executive representative Roger Solimando, delegate Jeanette 
Evans, delegate Eleanor Johnson, president Vincent Speciale, delegate Rosemary 
Baker, vice-president Emil Hein and delegate Carmen Graziano. 

n 

Chapter presidents Ellis Adams, left, of Dutchess 
County, and John Mauro, of Rockland County, talk 
things over with CSEA statewide treasurer Jack Gal-
lagher. 

ji 
Niagara County chapter's president William Doyle and 
secretary Dorothy Hy are shown at Thursday evening 
banquet. Niagara chapter members served as unofficial 
hosts for the convention, since it was held in their 
territory. 

Cayuga County's Marjorie Coggeishall, left, and Cat-
taraugus County's Gerrie McGraw, both members of 
CSEA Board of Directors, get information from Richard 
M)erkel, of TerBush and Powell insurance agency. 

(Leader 9IKMM bjr Tad KMpka) 



State Eligible Lists 
EXAM 24-201 

ASST AOCNT AUDITOR 
Test Held March V, 1975 

List Est. May 5. 1975 
(Cont. from Previous Edition) 

123 Maffa Frank J Brooklyn 83.0 
124 Grossman Rita Delmar 83.0 
125 Hronec Michael Woodside 83.0 
126 Barton David R Schenectady ....83.0 
127 Bermel Paul A Buffalo 83.0 
128 BerkowiK H NYC 83.0 
129 Clarke Lawrence Albany 82.0 
131 McLaren John T Binghamton....82.0 
130 Kravati Michael NYC 82.0 
132 Collins L C Middle Vill 82.0 
133 Gadus Ellen M Binghamton 82.0 

134 Hamelin George Glens Fls 82.0 
135 Clement Thomas Cohoes 82.0 
136 Evers Gary F Troy 82.0 
137 Gerber Allen A Buffalo 82.0 
138 Scaringi Dennis Liverpool 81 0 
139 $klar Michael G Brooklyn 81.0 
MO McCIellan P J Malverne 81.0 
141 Ruth Walter H Schenectady 81.0 
142 Wilson Paul D Orchard Pk ... 81.0 
143 Lim Joseph J Brooklyn 81.0 
144 C.antone John A Ozone Pk ...81.0 
145 Vanwormer Alan Albany 81 0 
146 Thompson D P Pt Wash 81.0 
'47 Lapaglia James Utica 81.0 
148 Depasquale V Schenectady 81.0 
149 Regan Linda K Bedford His ....81.0 

M y Xa 
^ UNITED GOVERNMENT EMPLOYEES V 

/111 

ALSO, ask about our 
special Christmas and 
New Years programs to 
Canary Islands, Jamaica 
and Ski Europe! 

Phone (518) 465-1116 

Send Me Details! 

United Government Employees 
Box 7187. Capital Station 
Albany. N Y 12224 

150 Bernat Jo«a M LAudonville ....81 0 
151 Feipel Martin Williamsvil 81.0 
152 Quattrlni John Tonawand* 80.0 
153 C^tiglione A J Blue Point ....80.0 
154 Laboski Paul J Rochester 80.0 
155 Gutierre* Edgar Brooklyn 80.0 
156 Peters Richard Watervliet 80.0 
157 Gellman Stephen Brooklyn 80.0 
158 Seeley Joseph Schenectady 80.0 

N O W — a C S E A R a t e 

SIB.OOTSINGLE 
This ^ d ref lects the 10% 
discount to CSEA members 

© A l l » « i m | 
H i | ( a t i H < M M P 
13''5 WashinRton /Vvcnuc. Albnny 

(5I8» -i59-.U00 

HONE( ) ^ 

DEER HUNTING . . . . 
on 2600 Catskill Mts. acres! Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lounge. For reser-
vations: 

paramount 
motel/hotel 

PARKSVILLE. N.Y. 
Direct Wire: (212) 524-3370 

159 Lerinson M A BrooUm 80.0 
160 Wnek Bronislaw Brooklyn 80.0 
161 Jones Carlton W Watervliet ....80.0 
162 Schrantz L E Somers 80.0 
163 Elias Jeff M Fredona 80.0 
164 Quinn Kevin P Westbury 8O.9 
165 Kaalund Uroy L NYC 79.0 
166 Glass Edward J Rochester 79.0 
167 Sharon Gabriel Whitestone 79.0 
168 Malecki L S Hamburg 79.0 
169 Estacion A Elmhurst 79.0 
170 Atlas Steven L Watervliet 79.0 
1"71 Fetcho RonaW Johnson City....79.0 
172 Boucher Paul R Mechanicvil ....79.0 
173 Dommer James H W Sencca....79.0 
174 Mang William F Lancaster 79.0 
175 Mundra Jaswant Flushing 79.0 
176 Levie Roland F Albany 79.0 
177 Soni Verendar N Brooklyn 79.0 
178 Chernay Eleanor Guilderland ....79.0 
179 Sienkiewicz R H Syracuse 79.0 
180 Mazur Charles M Tonawanda....79.0 

G i D e o n ^ P L ^ ^ n a m 
Kf v> HCXaAIMRAICXASmVf 

SARATOGA SPRINGS, NEW YORK 12866 

STATE RATES 
C O N F E R E N C E CENTER 

B A N Q U E T C A T E R I N G 
Yoel Eisen 518-584-3000 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY 8, N.Y. Pliont iV 2-5474 

Save on this magnificent 
T w ^ s v k T a m ^ B i b k 

Publisher's retail price $39.95 

only 
'20.95 

from 
Civil Service Leader 

11 Warren Street 
New York. N.Y. 10007 

Tfcu dittinffuished beautiful Bible ia one of the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development, 
• Christian Character Analysis. 
• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
P r o m u n t edition i« the authoriked King J •me t Irantlilion cont i ininn both the Old 
and New Tet lamenl t . 
Catholic edi t ion: T H E NEW AMERICAN BIBLE. A fa i thful new tranilat ion in 
•imple, modem, eatily readable Englith for today. The Firt t New Bible in Engliah 
for the Roman Catholic Church in more than 200 year», under the tpontorahip of the 
Catholic hierarchy in the United Staiet. Nihil Obitat — Kev. Stephen J. Hartdegen. 
O. F. M.. S. S. L. and Rev. Christian P. Ceroke, O. Carm., S. T. D. Imprimatur — 
+ Patrick Cardinal O'Boyle, D. D. Archbi ihup of Washington. Catholic edition alto 
contains ful l four<olor aectiont of the Vatican. 32 page fourH:olor M a u Section and 
full-color illuttrationa of the Life of Mary with the Story of the Rotary. In addition 
the Bible contain* a Catholic Encyclopedia and ii profusely illuatrated with reproduc-
tions in full color of world-famous paintings by the old masters of religious art. 

We have made special arrangements with 
the publishers o( the Fireside Family 
Bible to offer tins magnificent volume to 
our readers for only $19.95. (The pub-
lisher's normal retail price is $39.95.) 
It IS available for immediate shipment in 
either the King James Protestant edition 
or the New American Bible Catholic 
edition. The Fireside Bible is a deluxe full 
family size Bible with classic gold 
embossed padded cover and more than 
950 goki-stained pages It is an excep-
tional value, and we are quite proud to 
make ttns special offer to our readers. 
To order, clip and mail the coupon at right 

IMAIL TO: 
CIVIL SERVICE LEADER 

I Warren St., New York, N .Y . 10007 

Zip • Pro49*tsnl Edition 

City State 
Please send me the number of 

Fireside Family Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ is enclosed. 

PI«aM writ* th« numbar of Flretide 
Family Bibles you want in the 
•ppropriatt box. 

CmthnJir I Catholic edition I 

Name 
Address-
City 

181 Buidco David M Rome 79.0 ^ 
182 Smith William T Watervliet ....79 0 
183 Metsineo P J AmMerdam 78.0 
184 Pistolese M J Rocheiter 78 0 _ 
18; GalaMO Lucille Queeiu Vill....78.0 
186 Sclar Lauren M Albany 78.0 • 
187 Culhane John P Rochester 78.0 
188 Melinski R Cheektowaga 78.0 
189 Pautler William Albany 78.0 
190 Cavagnero C D Rochester 78.0 
191 Mone James C Syracuse 78.0 
192 Ahern William P Troy 78.0 
193 Leontovich N C Yonkers 78.0 D 
194 Kapral Joseph R Binghamton....7S.0 ^ 
195 Israel Jack Frecport 78.0 ^ 

(To Be Continued) 
X 

WHERE TO APPLY 
FOR PUBLIC JOBS 

state. Zip. 

NEW YORK CITY — Persons 
.seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thoma.s St., New 
York 10013. open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those reque.sting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.C BMT (City 
Hall); Lexington IRT <Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Sever-3l City agencies do their 
Dwn recruiting and hiring. They 
include: Board of Education 
"teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060: NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staif ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
•are located at the World Trade 
Center, Towar 2. 55th floor, New 
York 10048 (phone: 488-424B: 10 
a.m.-3 pjn.); State Office Cam-
pus. Albany, 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. CivU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal jobs. 
It Is located at 90-04 161st St., 
Jainai&a, Queens, 11432 and of-
fice houi-s are from 9 a.m. to 
5 p.m. weekdays. The phone for 
information about city jobs Is 
523-4100; for state. 526-6000; 
and for federal, 526-6192. 
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Provide Legal Assistance 
For Dutchess Employees 
Cited On Stril(e Action 

By MARVIN BAXLEY 
POUGHKEEPSIE—The Dutchess strike may have been 

settled, with resultant benefits for the workers, but the legal 
battle continues. 

Dutchess employees are now being served with papers 
accusing them of violating the 
state's Taylor Law, which pro-
hibi'ts strikes by public employ-
ees and sets up harsh penalties. 

To aid the employees, the 
Dutchess county unit of the Civil 
Service Employees Assn. has put 
its full resources to work. 

Using the Mental Heailth Cen-
ter in Poughkeepsie, ti"ie unit 
has set up mass sessions with 
employees to assist them in fil-
ing objections to the county's 
charges. 

A multitude of tables at the 
Mental Health Center have been 
manned by various members of 
the union's staff to go over the 
affidavits. Earlier this month, 
250 Dutchess employees received 
this assistance, and last week 
another 250 workers were aided, 
according to CSEA Southern Re-
gion i n supervisor Thomas Lupo-
sello. 

"Extreme provocation" will be 
cited as the reason for many 
of the objections, since the imion 
had resorted to the strike aft&r 
the County had staMed for 
montihs in approving a conti-act 
that had been worked out by 
CSEA and County negotiators. 

Regional attorney Thomas 

Mahar will handle the individual 
hearings for the employees. 

Mr. Luposello warned that the 
union wlU file improper practice 
charges or proceed to court under 
Arcicle 78 if any supervisor seeks 
to terminate any employee who 
is under probation as a result of 
a strike pentailty. 

Dutchess County unit president Bernard Veil, 
riffht, reviews contributions sent in by other CSEA 
chapters to Dutchess strike fund. At table are 
CSEA field representtatives Thomas Quimby, left, 
and John Deyo. 

Regional attorney Thomas Mahar, left, and Ber-
nard Veit offer advice to Janet McClelland on 
filling out affidavit protesting the County's at-
tempt to impose Taylor Law penalties. 

A Fund Drive, To Aid Worl(ers 
If April Strike Called, Is Begun 

ALBANY—"If we're forced to strike, we'll be ready." 
That was the promise from William McGowan, executive vice-president of the Civil 

Service Employees Assn., following the initial meeting last week of CSEA's ad hoc con-
contingency action planning committee. 

The committee, comprised of 
rank-and-file members from the 
six CSEA Regions, was fonned to 
prepare for a possible strike by 
CSEA represented state workers 
on April 1, 1976. 

That possibility was established 
by CSEA delegates on Oct. 1. 
Meeting in Niagara Palls, they 
voted a CSEA-State negotiations 
timetable calling for negotiations 
to begin by the end of this 
month; an impasse to be de-
clared, if necessary, not later 
Jhan Dec. 20. and a firm "no 
contract-no work" posture by 
CSEA on April 1, 1976. The pres-
ent contract expires March 31, 
1976. 

Mr. McGowan, chief advisor to 
the committee, said the group is 
determined to amass a strike 
fund capable of sustaining em-
ployees on strike as long as nec-
essary. 

"The committee determined 
that a contingency fund should 
be established through voluntary 
contributions from public em-
ployees across the state, and that 
tliis fuiid, separate from any fi-
nancial an-angement CSEA as an 
organization may make, should 
be used to pay money directly 
to every striking worker for each 
day they are out on strike," he 
said. 

Letters will be mailed shorUy 
to upwards of 300,000 public 
workers in the state asking for 
d one-time donation to the fund. 
Letters will be directed to all 
CSEA membeirs. both State and 

County Divisions, and to all non-
CSEA member state workers. 

"With just a one-time small 
donation, we have a fK>tential 
strike fund of between $2 million 
and $3 million, and that can go 
a long way toward sustaining 
our people on the picket lines 
if a strike becomes a reality," 
Mr. McGowan said. The commit-
tee will soon establish the frame-
work for operating the fund, and 
has initially discussed paying 
cach worker $20 a day for every 
day they participate in the 
strike. 

CSEA Wins Adam Battle 
(Continued from Page 1) 

The State Dapartment of the 
Budget, citing fiscal reasons, had 
proposed that the patients be 
transferred to Gowanda Psychi-
atric Center. 

"We agree with the staff and 
parents that such transfers 
would be 'traumatic' to all con-
cerned. especiiilly because of the 
grossly inadequate facilities at 

Binghamton Meet 
BINGHAMTON—A meeUng of 

;he Binghamton chapter. Civil 
Service Employees Assn., will 
be held Wednesday, Oct. 29. 
The meeting, which is set to 
begin at 7 pjn., will be held at 
the Elks Club, Washington Street, 
Binghamton. 

Rows of tables were set up to accommodate the Dutchess employees who filed protests against strike 
penalties. CSEA staff members and officials were on hand to aid the employees. Identifiable at table 
in front are, from left, Frank Martorani, Southern Region III re.search assistant; Richard Ehlenberg, 
notary, and Bernard Veit, Dutchess county unit president. 

Drop Charges 
(Continued from Page 1) 

state and won at the second and 
third steps on a series of griev-
ances filed on behalf of the rest 
of the 150 affected employees. 

The 150 employees had been 
docked for unauthorized absence 
by the department for attending 
the massive CSEA rally at the 
State Capitol on March 18. They 
had requested charged time off 
prior to March 18, but respoiid-
Ing to a state directive issued 
the day before the raJlly that only 
25 percent of the department 
employees would be allowed to 
attend, the department rescinded 
its earlier approval. After the 
March 18 rally, the department 
charged the 150 employees with 
unauthorized absences. 

CSEA filed grievances for all 
employees, and won the griev-
ances at second and third steps 
for the bulk of those charged. 
The final 13 cases were sched-
uled for arbitration hearings to 
begin last Friday. At a meeting 
last week between OER repre-
sentatives and CSEA attorney 
Richard Burstein and Mr. Town-
send, the state offered to settle 
some of the last 13 cases and 
take a smaller number to arbi-
tration. Mr. Burstein and Mr. 
Townsend refused that offer and 
the next day OER agreed to 
drop all 13 final cases prior to 
arbitration. 

As a result, all of the approxi-
mately 150 Tax and Finance em-
ployees originally charged with 
unauthorized absences for at-
tending the March 18 CSEA rally 
may now charge that time off. 

Meat Inspectors 
(Continued from Page 3) 

Rudnick, Thomas Fitzpa trick, 
Michael Roman and Harold 
Chapman. 

The new inspectors expressed 
enthusiasm about the program 

"We'll be able to feel our way 
into it and not go in entirely 
green," commented one. Another 
said an important aspect of the 
program was learning about the 
problems faced by dairy farmers. 
"You've got to be able to relate 
to the farmer about what goes 
on in the lab," he noted. 

The 14 former meat inspectors 
who are now checking the state's 
dairy products are Glenn Wilson, 
Ed Daley, Philip Spencer, Leon-
ard Kain, John Meginley, Eugene 
Pond, James Hermian, William 
Irvin Michael Bezanill-a, John 
Millar, Frank Janusz, Don Spen-
cer, William Mai-oney and Joseph 
Petiney. 

BUY U.S. BONDS 

"We all recognize that a strike 
requires individual sacrifices, and 
this committee wants to be able 
to ease somewhat the financial 
cacrificp to the worker wilhng 
to take his case to the picket 
line," Mr. McGowan stated. 
"Also, there is less likelihood of 
a strike occun-lng if the State 
realizas we are prepared and 
willing to strike if necessary." 

The committee will meet again 
on Nov. 6, and frequently there-
after to continue arrangements 
in preparation for a possible 
April 1 showdown. 

Gowanda," said Mr. Walsh. 
He added "dollars . . . simply 

are not in sight" for the esti-
mated $1.75 million remodeling 
job needed under federal guide-
lines at Gowanda to house the 
additional patients. 

CSEA had criticized as "high-
handed" an inspection of both 
facilities in August without prior 
notice. 

Assemblyman Walsh said Law-
rence Kolb. Commissioner of 
Mental Healtli; Sidiiey Platman, 
the department's regional dli'ec-
tor, and a live-member biparti-
san legislative committee agreed 
that further transfers be stopped 
"until such a time as facilities 
are made available at Gowanda 
that are equal to or better than 
at Perrysbui'g." 

Wenzl Seeks 
Swiff Sfarf 
To Pact Talks 

(Continued from Page 1) 
units may well be most difficult." 

Observers close to the scene 
feel that the latter speculation is 
more likely to come true, a feel-
ing borne out by the general 
bitterness among state workers 
following the meager $250 con-
tract-reopener settlement meted 
out to them by the state last 
summer, the bleak overall out-
look for the near future, the 
hard-line austerity policy voiced 
by the Carey Administration and 
the widely publicized "no con-
tract-no work" posture of CSEA 
at its recent convention. 

In comments to "The Leader" 
on CSEA's stance In the coming 
negotiations. Dr. Wenzl has 
openly confinned that a walk-
out on April 1 will ki(? the 
union's only alternative if an 
adequate settlement Is not 
reached. 

CSEA's current bargaining 
problem for slate workers Is com-
pounded, he noted, because of 
having gotten so little this past 
summer. 

"When we talk about an ac-
ceptable salary adjustment at 
this time, we mean a sizeable 
amount of money. Before we 
move ahead next April even a 
little, we've got to come from 
way behind, where the Carey 
administration left us this year." 

PS&T Challenge 
(Continued from Page 1) 

close to the coalition. The break-
up of the top staff would indi-
cate discord and internal prob-
lems for PEP and could also be 
a sign that the challenge has 
fizaled. 


