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Rival Union's Use Of CSEA Symbol Unauthorized 
ALBANY—A State Supreme Court justice has 

granted a temporary restraining order sought 
by the Civil Service Employees Assn. which pre-
vents a rival union, AFSCME, from using "in 
any form whatsoever, the service mark 'CSEA' 
or any copies or colorable simulations thereof 
without the consent of CSEA . . . " 

Supreme Court Justice John H. Pennock is-

sued the restraining order on Sept. 4 and ordered 
AFSCME to show cause in Supreme Court on 
Sept. 11 why a permanent restraining order 
should not be issued. CSEA Attorney Marjorie E. 
Karowe represented CSEA in the successful court 
action, contending that use of the CSEA service 
mark (logo) by AFSCME was a violation of the 
State's General Business Law and caused irre-
parable damage to CSEA by misleading public 

employees, into believing CSEA supported an 
affiliation effort being conducted by the rival 
union. 

The court action was instituted by CSEA after 
AFSCME used the CSEA logo illegally on affilia-
tion literature AFSCME has been sending and 
distributing to CSEA leaders and members 
throughout the State. 

THE CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC. 

33 Elk Street. Box 125, Capitol Station. Albany. New York 12224 (518) 434-0191 

Dear CSEA member: 

I wish to draw your attention to a very serious situation that constitutes 
a direct threat to you and your union. I am referring to the two-pronged assault 
by rival labor organizations seeking representation rights for public workers now 
held by CSEA. One is the direct challenge effort against CSEA by a group of 
unions seeking to represent State employees. We have overcome such chal-
lenges many times in the past and will emerge victorious this time as well. 

The second attack against you and your union is, in many ways, much 
more insidious than the direct challenge approach. I am referring to the current 
effort by a long time enemy of CSEA, the American Federation of State, Coun-
ty and Municipal Employees (AFSCME), to achieve an affiliation between CSEA 
and themselves. 

Although both groups have chosen different tactics in their efforts to 
make inroads in CSEA's representation rights, both have the same basic plan 
and the same basic objective in mind. Both are trying to divide and conquer 
the membership enroute to destroying CSEA and the concept of an inde-
pendent and democratic labor union for public employees in New York State. 

The subject of possible affiliation by CSEA has been thoroughly investi-
gated over several years by a special CSEA committee concerned with develop-
ing the future expansion of our union. It may well be that at some future time 
affiliation with another major labor union will prove advantageous and bene-
cial to the public employees we represent. But this is not the case a t the pre-
sent time, and there is no official sentiment toward affi l iat ion with AFSCME or 
any other union now. Therefore, it is our position that we are opposed to the 
current effort by AFSCME seeking an affiliation. As further evidence of our 
opposition, I want you to know that our lawyers have instituted legal action 
to prevent AFSCME from any further misuse of CSEA's official logo (service 
mark). The wrongful use by them of CSEA's logo on material mailed to CSEA 
leaders and members recently gives the misleading impression that CSEA some-
how supports their affiliation effort. 

There are practical reasons for rejecting affiliation now. The democracy 
that sets CSEA apart from the boss-run labor unions would be lost. Rank-and-
file control of local chapters would be jeopardized from international headquar-
ters in far off Washington. AFSCME, I believe, would insist on firm control of 
the merged unions and the loss of local control by the members would be too 
great a sacrifice to consider. From a financial viewpoint, AFSCME would assess 
each CSEA member about $26 a year in additional dues initially. That adds up 
to $6 million a year of your money in their international treasury with nothing 
in return that you do not already have. 

Affiliation at this time would achieve nothing and cost you much. Unity 
and independence with CSEA remains the most logical route to success in the 
future, as it has been in the past. 

Fraternally yours. 

THEODORE C. WENZL 
President 

PROTESTS MOUNT 
AGAINST RAIDING 
PENSION FUNDS 

ALBANY—A blistering wave of protests sponsored by 
the Civil Service Employees Assn. greeted New York State 
legislators both before and after their arrival in Albany 
late last week to begin a special legislative session over 
what CSEA president Theodore 
C. Wenzl labeled "an extravagant 
scheme" to use state funds "to 
bail New York City out of its 
self-induced insolvency." 

At Leader presstinie the legis-
lators were still wrangling over 
the i^ue and final legislative 
action was not expected until 
this week. 

CSEA has expressed violent op-
position to the plan, especially 
that portion calling for the in-
vestment of an additional $126 
million from the Employees' Re-
tirement System pension funds. 
Dating back to mid-August, when 
State Comptroller Arthur Levitt 
dipped into the pension funds 
for $25 million. Dr. Wenzl has 
fired off numerous letters of pro-
test directly to Mr. Levitt, each 
time reinforcing OSEA's opposi-
tion to any further raiding of the 
retirement system funds. 

The tempo of protest increased 
early last week when the special 
legislative session was announced, 
with Dr. Wenid sending tele-
grams to legislative leaders Sena-
tor Warren Anderson and As-
semblyman Stanley Steingut. The 
CSEA telegrams stated "the un-
alterable opposition of the Civil 
Service Employees Association" 
to the investment of any pension 
funds in Municipal Assistance 

Corporation (MAC) bonds and 
said "raiding of these pension 
funds for this purpose will be 
viewed as a distinct threat to the 
retirement security of over 300,-
000 public eiiiployees In New 
York State represented by 
CSEA." 

(Continued on Page 8) 

Pension Funds: 
Risky Solution 
For NYC Woes 
THE integrity of public 

employee pension funds is 
in the process of erosion by 
pressures which are making 
the pension funds lenders of last 
resort to avoid default and bank-
ruptcy of the City of New York. 
The Civil Service Employees Assn. 

(Continued on Page 6) 

File Suit Against l u l u s ' 
ALBANY —The Civil Ser-

vice Employees Assn. will 
argue before a state Supreme 
Court justice Sept. 26 that 
the bonuses «"lulus") New York 
State legislators recently voted 
themselves are unconstitutional. 

New York State's top public 
employees union has already 
served notice on State Comp-
troller Arthur Levitt; State At-
torney General Louie K. Lefko-

witz; Senate Majority Leader 
Warren Anderson and Assembly 
Speaker Stanley Steingut. Attor-
neys for both sides will present 
their cases at 9:30 ajn. Sept. 26 
at the Albany County Court 
House. 

Prom the union's point of view, 
the case is cdearcut. The legisla-
tors. on the last day of the ses-
sion, voted themselves a to>tal of 

< Continued on Page 3) 
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W'chester Needs Examiners, Inspectors Medical Auditor, Safety, 
Steno, Key Punch Slots 
Made Available By State 

W H I T E P L A I N S — T h e 
Westchester County Person-
nel Office is currently ac-
cepting applications for ex-
aminer, senior examiner, super-
visins examiner, quality control 
inspector, senior quality control 
inspector, and supervising quality 
o'fficer. The jobs, with various 
agencies in the county, have 
starting salaries ranging from 
$9,510 to $16,970 a year. 

All candidates must be legal 
residents of Westchester County 
for one month preceding the Oct. 
4 written examination. 

For the $9,510 position of ex-
aminer in the Social Services 
Department, applicants must be 
high school graduates with three 
years' experience in examining, 
investigating or evaluating as-
sistance or unemployment 
claims. Three years' business ex-
perience or three years of study 
at a college will also be accepted. 

A bachelor's degree or a high 
school diploma and four years 
of experience will qualify appli-
cants for senior examiner. The 
$10,345 position is also open to 
candidates with four years' busi-
ness experience which involved 
bookkeeping or financial record 
keeping. 

The $13,640 position as su-
pervising examiner is open to 
applicants with a bachelor's de-
gree and three years' of claims 
assistance exp>erience. One year 
of the experience must be a 
supervisory capacity. 

For quality control inspector, 
a $10,740 position, candidates 
must have a college degree or be 
a high school graduate with four 
years' experience in examining, 
evaluating and investigating fi-
nancial claims, fraud cases, in-
surance claims or simil-ar pro-
grams. Pull-time study in a col-
lege or university may be substi-
tuted for experience on a year-
to-year basis. 

Meeting Is Set 
At Central Islip 

CENTRAL ISLIP — The 
Central Islip Psychiatric Cen-
ter chapter, Civil Service 
Employees Assn., will hold a 
general membership meeting 
Thursday. Sept. 18, at 7:30 pjm. 
at the Gull Haven Golf Club 
House. Central Islip. 

The meeting will be the chap-
ter's first since it elected new 
officers. Building representatives 
will be appointed at this meeting 
and a number of committee 
members will be named. 

B U Y 
B O N D S ! 

A bachelor's degree and two 
y&ars of experience will qualify 
applicants for the $11,245 a year 
job^ as senior quality control 
inspector. High school graduates 
with six years' experience may 
also apply for the positions. 

To be eligible for supervising 
quality control officer, paying 
$13,640 to $16,970 a year, candi-
dates must hold a bachelor's 
degree and have three years' 
experience. At least one year 
must have been in a supervisory 
capacity. The positions are also 

open to high school graduates 
with seven years' experience. 

Applications for all positions 
must be received by Sept. 12. 

Application forms and further 
information may be obtained by 
mftil or in person from the 
Westchester County Personnel 
Office. Room 104. County Office 
Building. White Plains 10601. If 
requesting forms by mall, appli-
cants should enclose a stamped, 
self-addressed envelope with the 
examination number and title 
on the back flap. 

Coming Promotion Tests 
Include Clerical, Medical, 
Chemist And Other Areas 

ALBANY — The state Department of Civil Service is 
accepting applications until Sept. 22 for promotional exams 
to senior stenographer, senior typist, institution safety offi-
cer, senior damages evaluator, senior bacteriologist, medical 
facilities auditor, biochemist. 
food bacteriologist, administra-
tive analyst and budgeting ana-
lyst. The posions are at the G-9 
to G-23 levels and will have 
written exams Nov. 1. 

All employees of New York 
State having three months' ex-
perience in clerical or steno-
graphic positions at the G-3 level 
or higher may apply for senior 
stenographer, senior stenogra-
pher (law), both G-9 jobs, or 
senior typist, a G-7 position. The 
jobs are only in the New York 
Metropolitan area and ap-
pointees in the area will receive 
an additional $200 annual salary 
differential. 

The written test will Include 
questions on interpreting written 
material, spelling. English gram-
mar and usage and vocabulary. 
Candidates will also be required 
to pass a qualifying performance 
test in stenography or typing. 

Employees of the Mental Hy-
giene Department who have had 
one year of service as an insti-
tution safety officer may apply 
for the G-12 position of senior 
institution safety officer. For 
chief institution safety officer I 
and n. applicants must have a 
year's experience as either an 
institution safety supervisor or 
senior institution safety officer. 

The written exam is designed 
to test for knowledge in fire-
fighting and fire prevention, ac-
cident prevention. preparing 
written material and security 
situations. 

For senior damages evaluator, 
a G-17 position, candidates must 
have one year of experience as 
a damage evaluator In the state 
Motor Vehicles Department. 
Questions in such areas as state 

OPEN SUNDAYS 
STARTING SEPT. 21 THRU OCT. 12 
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ALBANY—Positions as key punch operators, senior ste-
nographers, senior safety officers, and medical facility 
auditors now exist with various state agencies. The salaries 
range from $5,871 to $21,545. 

vehicle and traffic law. i-epair of 
automotive equipment, state au-
tomobile negligence law and su-
pervision will appear on the 
written exam. 

Bacteriologists In the state 
Health Department with one 
year's experience may apply for 
the G-18 jobs of senior bacteri-
ologist and senior bacteriologist 
I virology*. The written test will 
examine areas such as laboratory 
principles, use of laboratory In-
struments and supjervislon. 

Positions as senior, associate 
and principal medical facilities 
auditors presently exist In vari-
ous state locations with the 
Health Department. To qualify, 
candidates must have at least 
six months' experience at a post 
one grade below the position for 
which they apply. 

Questions on general account-
ing. general auditing, preparation 
of written material, interpreting 
tabular material and medical fa-
cilities management will make 
up the written exam. 

Biochemists In all state de-
partments may apply for the 
G-18 job as senior biochemist, 
and senior biochemists working 
for the state may apply for the 
G-23 position of associate bio-
chemists. Questions in such areas 
as lab principles, care of lab-
oratory Instruments and super-
vision may appear on the writ-
ten test. 

Candidates with six months' 
experience as a food chemist in 
the Agriculture and Markets De-
partment are eligible foi- senior 
food chemist, a G-18 job. Six 
months' as a senior food chem-
ist will qualify applicants for 
associate food chemists, and bac-
teriologists with six months' ex-
perience qualify for senior food 
bacteriologist. 

The written test may include 
questions on laboratory princi-
ples. operation of lab instruments 
and administrative supervision. 

Applications for all open-com-
petitive positions must be post-
marked no later than Sept. 29. 
with examinations scheduled for 
Nov. 1. 

Trainee positions as key punch 
operators currently exist in Al-
bany and New York City. No 
minimum requirements are ne-
cessary for the three-month 
tralneeshlps In the operation of 
several types of data-entry 
equipment. Candidates with 
three months' experience or 
training in the operation of key 
punch machines may be appoint-
ed directly to operator positions 
without entering the trainee pro-
gram. 

All candidates must pass a 
written exam designed to test 
knowledge and abilities in such 
areas as name and number 
checking under time limitations 
and following directions. 

S e n i o r stenognaphers and 
senior stenographers (law), both 
paying $8,251. are needed only 
in the New York Metropolitan 
area. Examinations will be held 
in New York City, Peeksklll. 
White Plains, Hicksvllle. Nyack 
and Riverhead. 

For the senior stenographer 
jobs, candidates must have one 
year of secretarial or stenogra-
phic experience. Completion of la 
two year course in secretarial 
-cience from a business school 
may be substituted for experi-
ence. 

One year of secretarial or 
stenographic experience, six 
months of which must have In-
volved legal work, will qualify 
applicants for senior law stenog-
rapher. Graduation from a state 
community college or technical 
institute m'ay be substituted for 
experience. 

All candidates miLst take a 
written test involving secretarial 
practices, spelling, vocabulary, 
grammar and usage and legal 
terminology. In addition, candi-
dates are required to pass a 
quialifying performance test in 
stenography. 

Vacancies in the Health and 
Mental Hygiene departments ex-
ist for institution safety officers. 
For senior institution safety of-
ficer, a $9,546 job. candidates 
must have two years of experi-
ence in a position having respon-
sibility for providing law en-

forcement. Chief Institution safe-
ty officer I ($11,337) and chief 
Institution safety officer II ($11.-
983) are open to 'applicants with 
three years' law enforcement ex-
perience, two of which must be 
in a supervisory or axlmlnistra-
tlve capacity. 

Firefightlng, fire prevention, 
accident prevention, administra-
tive supervision and security 
situations will be Included on 
the test. 

Medical facilities auditor po-
sitions with the state Health De-
partment are at the senior, asso-
ciate and principal levels. Jobs 
pay $13,404. $17,429 and $21,545 
respectively. 

For senior auditor, two years' 
experience auditing books and 
records of accounts Is necessary. 
Three years of auditing experi-
ence, one of which must be a 
supervisory position in a med-
ical facility, wUl qualify indi-
viduals for associate auditor, 
while four years' experience with 
two years of supervisory work Is 
necessary for principal auditor. 

The Nov. 1 exam will test 
knowledge of general accounting, 
auditing, preparation of written 
material, interpreting tabular 
material and medical facilities 
management. 

Applications forms for all po-
sitions may be obtained from the 
state Civil Service Department 
at: Two World Trade Center, 
Manhattan; State Office Build-
ing Campus, Albany. 

New UFOA Pact 
The executive board of NYC 

Uniformed Fire Officers Asso-
ciation has accepted a new con-
tract raising the base ^lary of 
lieutenants to $21,962 a year. 
At pre^stime, the full union 
membership was voting on rati-
fication of the contract. Results 
will be published in next week's 
Leader. 

The contract, retroactive to 
July 1. 1974 and running through. 
June 30, 1976, allows for an 8 
percent raise in the first year 
for lieutenants and captains, and 
a 4.9 percent Increase to bat-
talion chiefs and deputy chiefs. 
A 6 percent raise in the second 
year will be deferred under an 
agreement reached by the city 
uid the union. 

STENOTYPE CLASSES 
ENROLL NOW FOR FALL SEMESTER 

DAY CLASSES START 
Sept. 17 (5 Days Weekly) 

EVENING CLASSES START 
Sept. 17 (Men. & Wed.) 

SATURDAY CLASSES START 
Sept. 20 (Every Sat. Morn.) 
Call for FREE Catalog 

WO 2-0002 
Licensed by N . Y . S . Department of Education. U.S. 
Govt. Approved for non-immiKrant aliens. Approved 

for Veterans Training. 
STUDENT LOANS AVAILABLE 

Subways: BrijthtunJamaicit Local to 
( hmhrs. St. Lexingcon Ave. to Brooklyo 

BridKe. KR or EE to O ty Hall 
Staion 7th Ave. lo Park Place 
Station I N D to Chambers St. 
Station 

STENOTYPE ACADEMY 
Exiuiively af 259 BROADWAY (Opposite City Hall) 



Petitions Filed To Cliallenge CSEA As PST Bargainer 00 

By MARVIN BAXLET 
ALBANY — Petitions have been 

filed to challenge the Civil Seniice 
Employees Assn. for representation 
rights for CSEA's 40,000-member 
Professional, Scientific and Tech-
nical Bargaining Unit. 

While still needing verification, it 
has been reported by the Public Em-
ployees Federation that signatures 
of 20,000 PST employees were filed 
with the Public Employment Rela-

tions Board prior to the Aug. 31 
filing deadline. 

Predictions by PEF that they 
would also file in the Administra-
tive Bargaining Unit did not come 
to pass, as the petition drive in that 
Unit fell short of the needed signa-
tures. 

CSEA spokesmen have questioned 
the standing of PEF as a legitimate 
public employee union representa-
tive, and said they would object to 

the proposed election on those 
grounds. 

"We also intend to challenge the 
authenticity of the cards and i>eti-
tions, since it appears to us that 
their figure of more than 20,000 
may be grossly inflated," the spokes-
man said. 

Date for an election must still 
be set by PERB, provided the peti-
tions are verified and the legitimacy 
of PEF is recognized. 

PEF is an amalgamation of the 
New York State United Teachers, 
the Service Employees International 
Union, the New York State Building 
Trades Council, International La-
borers Union and Teamster Local 
237. 

A PEF spokesman has stated, 
however, that the United Teachers 
and SEIU have been assigned to 
handle the election. 

CSEAers Asked To Honor 
All Contracts In Strikes 
By Albany Area Teachers 

KEY C O M M I T T E E One of the most prestig îous committees in the Civil Service Employees 
Assn. is the Board (rf Directors personnel committee. The committee is charged with making recom-
mendations on appointments of CSEA staff members. Committee chairman Jack Dougherty, of Albany 
Tax and Finance, is flanked here by committee members. Standing, from left, are: Ernst Strobel, 
Health; vice-chairman James Moore, Utica PC; Mr. Dougherty; Timothy IVIcInemey, Transportation 
Region I, and Ellis Adams, Dutchess County. Seated, from left, are: Gerrie McGraw, Cattaraugus 
County; Betty Duffy, Pilgrim PC, and Mary SulUvan, Herkimer County. 

ALBANY—In the event of 
teacher strikes in Albany-
area school districts, non-
instructional employees at 
such districts who are members 
of the Civil Service Employees 
Assn. have been asked to honor 
their contracts and to rep>ort to 
work. 

Joseph E. McI>ermott, presi-
dent of CSEA's Albany Region 
IV, in a letter sent to presidents 
of CSEA school district organi-
zations, pointed out that the 
teachers' union, the New York 
State Teachers, is one of sev-
erial unions which have joined a 
recently formed entity called the 
Public Employees Federation. 
That organization is currently 
attempting to challenge CSEA as 
an employees' bargaining unit. 

"We will have absolutely no 
dealings with them because of 
this," the Region IV president 
declared as he urged CSEAers 
not to honor teacher picket lines. 

"We are concerned about our 

Hamburg Police 
Ask PERB Help 
For Pact Talks 

HAMBURG—The Civil Ser-
vice Employees Assn. has 
requested the Public Employ-
ment Relations Board to ap-
point a fact-finder to help ne-
gotiate a contract for Village of 
Hamburg police after negotia-
tions broke down last week. 

CSEA field representative Rob-
ert E. Young, chief negotiator 
for the police unit, also said that 
should the Village Board turn 
down recommendations made by 
the fact-finder, CSEA will re-
quest that the dispute be sub-
mitted to binding arbitration. 

Village police are currently 
working under the previous con-
tract which expired on June 1.-
Negotiations for a new contract 
began tast November. Issues in-
volved include pay increases, sal-
ary allowances, and a 20-year 
retiremejit plan. 

"If we have to, we'll go to 
binding arbitration, where we're 
confident we'll win what's just 
for the police," Mr. Young said. 
We'd rather negotiate. But, 
we'll take the decision of an 
arbitrator, who will take Into 
account cost of living increases, 
comparable salary levels in other 
police agencies and similar fac-
tors." 

• The PERB fact-finder, he ex-
plained, will study such issues, 
but his i-econmiendatlons are not 

(Continued on Page II) 

McGowan Attacks Raises Given 
To 'Political Plum' Job Holders 

ORCHARD PARK—William L. McGowan, executive vice-president of the Civil Service 
Employees Assn., commended the daily press "for bringing the facts to light" while charg-
ing Gov, Hugh L. Carey and state legislators "are compounding the arrogance of official-
dom, so glaringly flaunted at Watergate, by trying to cloak with respectability the raises 
they gave holders of no-show 
and part-time 
jobs. 

political pliim 

"They gave their vassals, the 
state workers who do the day-
to-day work of the state, a $250 
bonus, but In the dark of night 
grabbed for themselves lulvis of 
up to $21,500. Now we find mini-
mum Increases of 3.5 percent for 
the political pay-offs on their 
payrolls," Mr. McGowan said. 
"Then they have the nerve to 
try to pass this off as only fair 
to achieve parity. 

"Is it fair that the vajst ma-
jority, about 60 percent, of state 
workers, who must put in a full 
year to earn $7,000, should get 
$170-$180 after deductions of the 
$250 bonus, while the part-time 
politicians like Martha Aronoff, 
executive assistant to Assembly 
Majority Leader Albert Blumen-
tbal, gets a raise of $7,500 be-
cause her previous pay was only 
$30,000 per year?" Mr. McGowan 
asked. 

"Is it fair that full-time state 
workers are forced by the Gov-
ernor and the Legislature to take 
the bonus while the politicians' 
increases are inci-eaaes in their 
baae salaries, which certainly 
won't be reduced next year? 

"If this is fair, or if this is 
parity, then I don't understand 
political lingo," Mr. McGowan 
continued. "To me it's double-
talk. To me such explanations by 
officials are nothing but arro-
gance. They probably hoped that 
their actions would elude public 
scrutiny." 

"Thank God for reporters who 
dig for facts and for newspapers 
who print them, and are not 
confused by offlcDals' lies. 

"The dally press is to be com-
meiKied for pointing out that 

state employees got a one-shot 
$250, which does not become a 
part of their base salary next 
year. 

"The press should also be com-
mended for pointing out that a 
minority of state workers also 
were granted 'increments,' which 
are experience payments they 
were led to believe they would 
get at their time of hire. These 
Increments, when added to the 
bonus, would increase the state 
workers' payroll by 3.5 percent. 

(Cktntinned on Page 14) 

Region IV Wants Pact Ideas 
ALBANY—John Weidman, 

chairman of the negotiation 
coordinating and resolutions 
committee of Albany Region 
IV, civil Service EJmployees Assn., 
has asked region members for 
their suggestions on Items to be 
included in CSEA contract de-
mands In the coming pact nego-
tiations with the state. 

In addition, Mr. Weidman 
asked Region IV chapters to 
forward details of grievances 
filed within the past three years 
as source material for contract 

contracts to represent non-ln-
structioniaJ employees in our 
school districts," Mr. McDermott 
continued, "and our position Is 
that we should honor our con-
tracts and cross the teacher 
picket lines to go to work. 

(Continued on Page 14) 
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items. 
The matertal should be for-

warded to the committee mem-
ber of the appropriate unit. 
These are: 

Administrative: Mildred Buck-
ley. 175 S. Swan St., Apt. 8N, 
Albany, N. Y. 12202 or Depart-
ment of Motor Vehicles, Swan 
St.. DIAV 5, Albany, N. Y. 12228. 

Professional, Scientific and 
Technical: Lester Cole, 18 Cot-
tage St., Saratoga Spring, N. Y. 
12866. 

(Continued on Pace 8) 

(Continued from Page 1) 
$878,500 In lulus. In addition to 
their annual $23,500 salary and 
a $40-a-day In reimbursable ex-
penses. The lulus ranged from 
$1,000 to $21,000. 

Article III, Section 6 of the 
New York State Constitution 
states: 

"Any member, while serving as 
an officer of this house or In 
any other special capacity therein 
or directly connected therewith 
not hereinbefore specified, may 
also be paid and receive, in ad-
dition, any allowance which may 
be fixed by law for the particu-
lar and additional services ap-
pertaining to or entailed by such 
office or special capacity. Neither 
th'B salary of any member nor 
any other allowance so fixed may 
be Increased or diminished dur-
ing, and with respect to, the term 
for which he shall have been 
elected, nor shall he be paid or 
receive any other extra compen-
sation." 

The union feels that the leg-
islators' vote did two things ex-
pressly forbidden by this part of 
the New York State Constitution. 
First, it gave the legislators big-
ger lulus than they got In 1074; 
and second. It gave lulus for Sen-
ate and Assembly positions for 
which no lulus were even au-
thorized In 1974. 

The union. In addition to ask-
ing that the lulus be declared 
unconstitutional. Is also asking 
that Mr. Levitt be prevented from 
paying them or. If some of the 
legislators have already been 
paid, that Mr. Levitt be directed 
to get the money back, by taking 
it out of the legislators' future 
checks. 

The lulus are particularly out-
rageous in the view of the 150,000 
state employees represented by 
CSEA because the same legisla-
tors who voted themselves the 
increases in lulus also voted the 
workers. Instead of a raise, a 
one-shot $250 "bonus" payment. 

The Supreme Coui't justice who 
hears the case will probably not 
issue his decision for a few weeks 
after the Sept. 26 date, according 
to CSEA attorney James Roemer. 

Pass your copy of Tkt 
Leod«r on to a non-mombor. 
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Protest March A t Copiague; 
Allege Pact Delaying Tactics 

COPIAGUE—More than 60 Civil Service Employees Assn. Suffolk Educational chap-
ter members and leaders marched, chanted and carried placards protesting alleged slow-
down tactics by negotiators of the Copiague School District before a school board meeting 
at the Junior High School there last week. 

After parading in front of the 
school for an hour, members 
packed the board room and de-
manded that what they termed 
foot-dragging by school contract 
negotiators be discussed openly 
at the meeting. Frank Picclone, 
Copiague School Board president, 
refused to discuss the issue, how-
ever. 

The three units of the Copi-
ague School District have been 
working without a contract since 
June 30 when the two-year 
agreement expired. At present, 
all three bargaining units are at 
an impasse. Public Employment 
Relations Board representatives 
are mediating the custodial and 
supervisory talks while flact-
finding for the clerical unit is 
uncter way. 

"The lawyer for the school 
board is dragging his feet, try-
ing to wear us down," says Wal-
ter Weeks, president of the Suf-
folk Educational chapter. 

"He thinks that by playing the 
time game we will eventually 
give In. But he's wrong. Our 

members are united in their de-
mands and won't allow the board 
to fake away any benefits or 
rights." he added. 

At issue. Mr. Weeks explained, 
are pre-existing benefits that 
have been part of the CSEA work 
contract for years, including a 
past practices clause, a guaran-
teed number of workers on the 
work force, and the exclusive 
right to perform custodial work. 

"The school board negotiator 
is trying to eliminate the past 
pnactices clause and get rid of 
the guaranteed work force so 
that he can eliminate jobs and 
double productivity pressures on 
our members. Also, he wants to 
contract out custodial work." 
claimed John Cuneo, Long Is-
land Region I field representa-
tive who is assisting Mike Cur-
tln, custodial unit president, Vic-
ki Rago, clerical unit president, 
and Mike Rubino, supervisory 
president, with negotiations. 

The Suffolk Educational chap-
ter demiands are: a 13 percent 
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Open Competitive 
State Job Calendar 

Applications Accepted Until September 15 
Director . Division of Humani t ies $29 ,471 27 -524 

Applications Accepted Until September 29 
Tax Compl iance A g e n t 
D a m a g e s Evaluator 
Recreat ion Therapist 
Institution Food Administ ra tor 
Director , Division of Language Skills 

$ 9 ,546 
$ 1 0 , 7 1 4 
$ 1 0 , 7 1 4 
$ 1 4 , 8 8 0 
$29 ,471 

2 4 - 3 2 4 
24-321 
2 7 - 5 2 8 
2 4 - 3 3 7 
2 7 - 5 3 0 

A d d i t i o n a l informat ion on required qual i fying experience and 
appl icat ion forms may be ob ta ined by mail or in person a t the State 
D e p a r t m e n t of C iv i l Service: S ta te O f f i c e Building Campus, A l b a n y 
12226. Appl icants can file in person only a t Two W o r l d Trade C e n -
ter . N e w York 10047; or Suite 750 , I W e s t Senessee Street , Buffalo, 
N e w York. 14202. 

Speci fy the examinat ion by its number and t i t le . M a i l your 
appl icat ion fo rm when comple ted to the Sta te D e p a r t m e n t of Civ i l 
Service, State O f f i c e Building Campus, A lbany , N e w York 12226. 

?alary increase over a one-year 
psriod; longevity; a dental plan 
and life insurance; and salary 
increases for specific titles. 

"Our salary demands have al-
ways been reasonable In light of 
all the economic pressures on our 
membership. We refuse to stand 
for any more delaying tactics 
and demand a meeting with 
PERB representatives to set a 
final date for a settlement or 
we'll have to take stronger ac-
tions," warned Mr. Weeks. 

Honor Cops 
Fifteen members of the New 

York City Police Depiartment 
were honored Aug. 28 for their 
outstanding service to the com-
munity. Rabbi Arnold Wolf, on 
behalf of the Hassldic Corpora-
tion for Urban Concerns present-
ed plaques to the officers during 
ceremonies at Police Plaaa In 
Manhattan. 

Honored for their unrelenting 
pursuit of Individuals committing 
assaults and murders of senior 
citizens, were members of the 
12th homicide zone. Receiving 
awards were: Deputy Chief An-
thony Voelker, Capt. Richard 
Carroll, Lt. Francis Ward, Sgt. 
Peter Hanley and detective James 
Conaboy, Arthur Lasky, Louis 
Rango and John Vigilante. 

The following officers received 
plaques in recognition of their 
outstanding service to the com-
munity: assistant chief Howard 
Gardner, Jules Sachson, Joseph 
Veyvoda; deputy Inspectors Vito 
Valle, and Hugh Cassidy; Lt. 
Abraham Kushner 'and Sgt. Ber-
nard Stein. 

Athletic Commission 
Gov. Hugh L. Carey has named 

James A. Farley Jr., of New York 
City as member and chairman 
of the State Athletic Commission 
at an annual salary of $35,150. 
Mr. Farley succeeds Edwin B. 
Dooley, of Katonah, in a term 
ending Jan. 1, 1977. 

Speak Up For America! 
Buy U.S. Made Products! 

Health Care Program 
At Rockland Center 
Stresses Prevention 

HAVERSTRAW — New health evaluation services are 
now offered to Civil Service Employee Assn. members in the 
southeastern section of the 
Health Center, Haverstraw. 

Multiphasic diagnostic screen-
ing is given at North Rockland, 
by appointment only, end in-
cludes Instrument-screening tests 
as well as a complete physical 
examination by a physician. 

If CSEA members have GHI 
coverage, the fee allowed by the 
insurance comi>any will be ac-
cepted by the Health Center as 
payment for the complete screen-
ing piackage for the member, his 
or her spouse and dependent 
children. CSEA members who 
are covered by other statewide 
options will be given a special 
rate. The costs will range from 
$61.50 to $&0, depending upon 
the tests given. 

The diagnostic screening In-
cludes a battery of tests admin-
istered by a trained medical 
technologist. Hearing and vision, 
with a painless test for glau-
coma, are measured and blood 
pressure and heart rate are re-
corded. A new computerized In-
strument, called SMAC, analyzes 
a blood sample In 24 different 
tests to determine abnormaltles 
In the blood and other vital or-
gans. A urine specimen is ana-
lyzed for diabetes and kidney dis-
eases. Lung ciaipaclty and func-
tion are tested. Female patients 
of appropriate age are routinely 
checked for breast cancer and 
a pap smear is taken by the 
physician to rule out cervical 
cancer. A chest x-ray will be 
taken of all ladult patients. Pa-
tients over 35 will also receive 
proctoscopic examination to de-
tect cancer and other diseases of 
the colon plus an electrocardio-
gram. 

The patient is notified by mall 
as to whether or not any abnor-
malities have been detected. 
Complete results of the diagnos-
tic screening test are usually 
sent to the family or personal 
physician as designated by the 
patient at the time of the ex-
amination. If the examinee does 
not have a personal physician, 
he or she may choose to have 
follow-up care of any detected 
abnormality done at the Health 

o v o n i n o 
C O U f i W 
fore A y 

CLASSES BEGIN WEEK OF SEPTEMBER 29 

COURSES OFFERED 

Test Taking Techniques 
Beginning Conversational Spanish 
Intermediate Conversational Spanish 
Speed Reading 
Developing Your Secretarial Skills 
Civil Service Arithmetic 
How to Prepare Your Income Taxes 
Psychology of Personality 
Introductory Psychology 
Basic Administrative Techniques 
Esstintial Principles of Supervision 
Planning for Retirement 
Understanding City Budget Practices 

Defensive Driving 
Understanding Your Car 
English Grammar and Usage 
Beginning Typing 
Beginning Shorthand 
Intermediate Shorthand 
Basic Bookkeeping 
Adult Psychology 
Law for the Layman 
Intermediate Typing 
Basic Office Practices 
Career Planning 
Making Effective Oral 

Presentations 

fflunidpol 
p o r / o n n o l p r o g r o m 

REGISTRATION BEGINS - SEPTEMBER 8 

SPONSORED BY 

N.Y.C. DEPARTMENT OF PERSONNEL, BUREAU OF CAREER 
DEVELOPMENT, 40 Worth Street, Room 422, New York, N.Y. 
10013. Phone: 566-8815. 
BRONX COMMUNITY COLLEGE, CENTER FOR CONTINUING 
EDUCATION AND COMMUNITY SERVICES, 120 East 184 Street, 
Room 216, Bronx, N.Y. 10468. Phone. 367-7300, x1238. 
HUNTER COLLEGE, CENTER FOR LIFELONG LEARNING, 
695 Park Avenue at 68 Street, Room 241, New York, N.Y. 10021. 
Phone: BU8-7210. 
MEDGAR EVERS COLLEGE. ADULT CONTINUING EDUCATION. 
1150 Carroll Sueet. Room G-19. Brooklyn, N.Y. 11225. 
Phone: 493-3641, x250. 
YORK COLLEGE, DIVIS ION OF CONTINUING EDUCATION, 
150 14 Jamaica Avenue, Room 524, New York, N.Y. 11432. 
Phone: 9694154 . 

Registration begins Monday, September 8, by mail or in person 
at the location where you plan to attend courses • NOT ALL 
COURSES ARE AVAILABLE AT ALL LOCATIONS Registration 
forms, catalogs, and information are available at the above locations. 

Most courses meet once a week for ten 2-hour sessions and cost 
$25.00. City employees who successfully complete their courses 
and whose titles are covered by contract agreements providing for a 
training fund may apply for a complete refund for 3 courses at the 
end of the term. 

State at the North Rockland 

Center. All specialty services 
which might be required for such 
follow-up care are available at 
the Center. These include urolo- ^ 
gy, cardiology. dermatology, 
further laboratory tests and 
others. 

The diagnostic screening proc-
ess is designed to detect abnor-
malities at the earliest possible 
stage, before disease Is evident, 
so las to permit treatment or pre-
ventive management before ir-
reversible damage has occurred. 
Diseases which may be detected 
in this way Include cancer, 
glaucoma, diabetes, coronary ar-
tery (heart) disease or emphy-
sema. 

Before the patient arrives at ( 
the North Rockland Health Cen-
ter, he or she will have received 
and completed a four-page medi-
cal questiormaire which will help 
direct the examining team to-
ward areas of potential trouble. 
The entire screening process is 
generally completed In less than 
three hours. 

An appointment for a health 
evaluation can be obtained by 
cfalllng the North Rockland 
Health Center at (914) 429-5343. 
An appointment to suit the pa-
tient's convenience will be made 
mornings, evenings, or on the 
weekend. 

Social Services 
Meeting On L I . 

AMITYVILLE—The State-
wide Civil Service Employees 
Assn. social services commit-
tee will hold a regional meet-
ing in the Long Island Region at 
7:30 p.m. on Friday, Sept. 12, at 
the CSEA Regional Headquar-
ters, 740 Broadway, North Amlty-
ville, L. I. ' 

The statewide social services 
committee members will be dis-
cussing social services laws, es-
pecially Title 4, 18 and 20 of the 
Social Security Act, and the new 
welfare assistance payment job 
series. 

This will be one in a series of 
regional meetings to be held 
across the state by the CSEA 
social services committee during 
the near future. 

LEGAL NOTICE 

HAMPTON ASSOQATES 1975, c / o 
Migdal, Tenney, Glass & Pollack, 598 
Madison Avenue, N.Y.C—Subctancc of 
the Certificate of Limited Pannenh ip 
filed in New York County Clerk's Office 
August 26, 1975. Business: Motion pic-
ture production services and exploitation 
of films. General Partner: Everett Rosen-
thal. 27 West 72 nd Street, N.Y.C. Class 
A Limited Partners and cash contribu-
tions: Daniel Glass, $500.; Stephen W. 
Sharmat, $500. Term: August 13. 1975, 
to December 31, 1999, unleM sooner 
terminated. N o additional contributions 
to be made. Additional Qass B Limited 
Partners may be admitted by General 
Partner. Contributions returned after 
payment of all debts and upon termioA-
tion. Shares of profits: General Partner 
shall receive 1.34% of profits, Class A 
Limited Partners shall receive 2.66% and 
Class B Limited Partners shall receive 
96% of profits. Limited Partner may «t> 
sign interest only with written cnoseat 
of General Partner. No priority unong 
Limited Partner* as to contributions or 
as to compensation by way of inconc. 
Remaining Partners have the rigfat to 
continue busineat upon the <teath, retire-
ment or insanity at the General Partotf. 
No Limited Fanner shall demand prop-
erty other tfasa ca«h in return fof hi* 
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H.S. Crads May Qualify 
In Rockland Clerical Jobs 

NEW CITY — Positions as typists, stcnographera, azid 
transcribers are currently open in various civil divisioiis In 
Rockland Ctounty departments and agencies. Salaries start 
at $6,195 for typists and $6,685 for stenographers and tran-
scribers. 

should contact the New Totlt 
State Employment Service <tfflce 
at 50 Commerce St.V ĵ pring Val-
ley 

STONY BROOK OFFICERS Theodore C. Wenzl, president of the Civil Service Employees 
Assn., left, administers the oath of oiffice to new officers of the State University of New York at Stony 
Brook chapter, CSEA. Installation ceremonies were held at the Elk Hotel, Port Jefferson. The officers 
are, from left: Mildred Just, alternate delegate; Kay McKenna, secretary; Nina Sclafani, recording 
secretary; Libby Lorio, delegate; Estelle Gremmell, financial secretary; Edward Zurl, second vice-
president; Helen Fox, treasurer, and A1 Varacchi, sworn in for his 'fifth consecutive term as presi-
dent of the 1,100-member chapter. Alexander Castaldi, the first vice-president, was absent when the 
photo was taken. 

All applicants must be legal 
residents of Rockland County 
and be a high sdiool graduate 
or possess a high school equivla>-
lency diploma. Clerical experi-
ence or academic or vocational 
training may be substituted for 
education on a year-for-year ba-
sis. 

For typist positions, applicants 
must pass a written spelling test 
and a 5-minute typing test at 36 
words per minute. Stenogrtaphers 
are required to pass a written 
spelling exam, a 5-minute tjrping 
test, plus a two and-a-half min-
ute stenography test at 80 words 
a minute. A \frrltten spelling test 
and a five-miniute test in which 
candidates miist score 55 words 
per minute with an error rate of 
5 percent or less. 

Candidates must achieve pass-
ing scores in all portions of the 
examination. Pinal scores will 
be determined on only the typing 
and stenography parts of the 
test. 

To arrange for tests, held at 
frequent intervals, candidates 

New York State's 
No. 1 "Get-WeU" card 

Lieut. Royal 
To Be Feted 

Lt. Joseph Royal, a retired 
member of the New York City 
Housing Authority PoBce De-
partment will be honored Oct. 
30 at a testimonial dinner. lA. 
Royal retired Aug. 15 on disa-
bility after 16 years on the f(»rce. 

Joining the force in 1959. he 
was promoted to Sergeant <m 
Jan. 5, r9'65 and advanced to 
Lieutenant in February 1972. lit. 
Royal is a former president of 
the C?uardian Society of the HA 
Police Department and was a 
delegate to the Federation of 
Negro Civil Service Organiza-
tions, the National Conference 
of Chrlsti'ans and Jews and the 
Council of Police Societies. 

Anyone wishing to attend tiie 
testimonial, to be held at the 
Astorian Manor in Astoria. 
Queens, should contact David 
Payne at 857-5040 or Johnny 
Harris at 831-28S8. The diimo-
will begin at 8 p.m. 

Orange DJL 
Gov. Hugh L. Carey has named 

Norman Shapiro, of Middletown. 
as district attorney of Ĉ ânge 
County. He succeeds the late 
Abraham J. Welssman. He was 
appointed for a term ending 
Dec. 31. 

LEGAL NOTICE 
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Blue Cross and Blue Shield Plans of New York State equal OppoiluHitf emfiloytn 

THE PHANTOM PRODUCTION O M f -
PANY, 211 East 51st Street. New Yock. 
New York. Substance of Cet t i f icue at 
Limited Partnership filed io New Y a t k 
County Clerk's Office on July 28. 1975. 
Business: Motion Picture Productioa and 
Distribution. General Partners: Carfiibeaa 
Communications, Ltd., 211 East SIst 
Street, New York. New Yoik; Mosul 
Productions, Ltd., 131 Prince S t r ^ N d v 
York, New York; Vaquer ProductioM, 
Inc., 494 Broadway, New Yodk. New 
York Limited Partners: address and casfat 
contribution: Bernard Goran, 3414 Fred-
erick Street, Oceanside. New Yodc, 
$2,000.00; Benjamin Farber. A|it 2S16. 
200 Winston Drive, Oiffs ide Park. New 
Jersey. $5,000.00; Lukin GOlilaod. 219 
Argyle, San Antonio, Texas, 940.000.00; 
Jeffrey J. Jable, 1520 Yock A r r n . 
New York Qty , New York. 95.000.00; 
Walter A. Lubanko, Cedar Swaaqi Koad, 
Brookville, New York, $10,000.00; tm-
Kene S. Madoff, 746 South Raiiriiow Dr i re . 
Hollywood, Florida, $2,000.00; B C ^m I 
P McDonough, 130 East 61A S t m t . 
New York City, New York, SI.000.00; 
Stephen J. McGruder, 513 East 86ck 
Street. New York City. New Yotk . 
S5.000.00; Cathy Ming. Apt. 3-J. 790 
Riverside Drive, New York Gty , New 
York, SI,000.00; Hans Pa^A. 217-54 
77th Avenue, Baysiide, New Yoik, 
S4,000.00: Lowell R. Patton, Jr . . 115 
Overlook Avenue, Leonia, New Jeiaey, 
$2,000.00; Martin Reisner, 166-25 Fow-
ells Cove Blvd., Whitestooe, New Yoak, 
.S2,000.00; Sydney Romo. 8 H i lUde 
Avenue, Roseland, New Jersey. $3,000.00; 
Elizabeth B. Schneider, 211 Tiffany Rand, 
Oyster Bay, New York, $2,500.00; Fran* 
Schneider, 211 Tiffany Road. Oystcf 
Buy, New York. $2,500.00; Jane Sckncid-
er. 211 Tiffany Road, Oyster Bny. New 
York, $4,000.00; Pascual Vaquer. 2743 
Hollyridge Drive, Hollywood. Caltfarnia. 
SI,000.00; Leo A. Wurtzei, 27 Woodland 
Drive, Sands Point, New Yorfi. $2,000.00; 
Charles Zucker, 341 West 22nil Sticet. 
New York City. New York. $6,000.00. 
Share of Profits shall be as provided in 
agreement. Partnership shall exiai nntil 
July 8, 1990 unless sooner tenninaaed. 
Additional contributions may be tcqniicd 
upon ten (10) days written noticc fraas 
the general partners for a soak c^imI •» 
(en per cent ( 1 0 % ) of sodi liwiwd 
partner's initial comributian, taiOMr-
ship contributioiu shall be t u r n e d if 
and when there are net rcceipo. N o t> ' -
ority among limited partncia. N o 
tional limited partners may be 
Limited partnei* are not enrttfaid 
mand or receive property othcv th i 
io return of their coatribntiiw 
ocfaerwtM acreed co bf sU , 
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TUESDAY, SEPTEMBER 9, 1975 

Counselors Cut Off 
ONE of the risks in being promoted up the ladder of civil 

service Is tha t the rungs might be cut off under you. 
Last week, guidance counselors in New York City felt 

the shock of being left dangling in mid-air with no support 
beneath them. Approximately 50 percent of the City's coun-
selors were given notice that they were being dismissed, 
and should not report for work the following week. 

Although The Leader has been reporting on the de-
veloping situation with guidance counselors for months, 
everyone seems to have been caught off guard by the ma^s 
firings. Even the union, the United Federation of Teachers, 
is in a quandary about how to rlact to the problem. 

The crux of the guidance counselors' dilemma, and 
that of assistant principals and supervisors as well, is that 
they cannot bump a regular classroom teacher, regardless 
of the number of years of service to the Board of Education. 

For example, one guidance counselor with 22 years of 
classroom experience has been laid off because she has been 
working for the past 5 years as a counselor. 

The law, as currently constituted, though, coiS^ers 
seniority based on a teacher's current job, although rehiring 
is based on total length of service in the school system. 

The complication here is that guidance counselors, etc., 
would be rehired at the salary they received at the time of 
their dismissal—and that amounts to about $900 a year 
more. Consequently, in a tight fiscal crunch, they stand 
less chance of being rehired than would an ordinary teacher. 

While there are plans and rumors of plans to institute 
court cases and special sessions of the State Legislature to 
deal with the predicament, the matter now stands that 
approximately 600 guidance counselors are jobless—with 
the barest prior notification. 

At the moment, they are being told by the UFT that 
there is nothing that can be done about the situation. 

In the meantime, hundreds of guidance counselors, who 
had to demonstrate years of competency in teaching before 
they qualified for their counselor's license, have now been 
denied the right to return to the classroom. 

The guidance counselors point out that all departments 
within the City have suffered cuts—but in all other cases, 
the newest people were the first to go. They say that only 
the Board of Education has fired veterans with 20 to 30 
years of service with no notice and no benefits. 

Hands Off Pensions 
WE fully sympathize with the plight of New York City, 

but we cannot condone a solution that will only lead 
to further complication of the problem. 

Raiding the State Retirement System in order to bail 
out the City jeopardizes the security of all current and future 
retirees. It is the same sort of financial gimmickry that 
has led New York City to the brink of disaster. 

The idea that the State should consider following the 
City to the same brink boggles the mind. 

(Continued from Page 1) 
protested vigorously against such 
use of State pension funds when 
the idea wtas first broached. 

A similar position has also 
been taken by State Comptroller 
Arthur Levitt, who is principally 
responsible for the investment 
policies of state pension funds. 
However, he has been placed un-
der intense pressui-e to invest 
pension moneys in bonds of the 
Municipal Assistance Corpora-
tion, to pick up the slack when 
institutional and private inves-
tors shunned the Big Mac se-
curities. 

Security For Bonds 
As a practical matter there is 

nothing wrong with Big Mac 
bonds. As it was established un-
der the law, Big Mac may not 
Issue more than $3 billion dollars 
worth of securities. Security for 
the bonds is a 4 percent sales 
tax levied in New York City and 
the stock transfer tax. Both of 
these taxes are administered by 
the State Tax Commission and 
not the City of New York, and 
the revenues they generate 
amount to approximately one 
billion dollars a year. 

Very few bonds have so favor-
able a balance as between total 
borrowing and annual revenues. 
As a further protection to pur-
chlasers of Big Mac bonds, the 
borrowing capacity of Big Mac 
may not be increased above $3 
billion without the consent of at 
least two-thirds of the initial 
bond holders. 

Despite the excellent security 
that supports these bonds, inves-
tors have been apprehensive be-
cause in their minds Big Mac is 
inextricably tied up with the 
fate of the City. Thus, to the 
extent that there is mounting 
fear that the City will either de-
fault on its own obligations or 
will go into bankruptcy, the In-
vesting public refuses to touch 
the Big Mac bonds. This factor 
has made Big Mac bonds a vola-
tile security whose, price goes up 
and down on the market. 

However, the critical issue is 
not whether Big Mac bonds are 
a prudent investment for public 
employee pension funds. The real 
issue is whether it is appropriate 
to invest employee pension funds 
in the securities of the employer. 
Both Comptroller Levitt and 
CSEA have taken firm positions 
that such investments are nei-
ther lappropriate nor prudent. 

This view Is fortified by ex-
tensive studies of private pen-
sion funds made two years ago 
by a United States Senate Com-
mittee headed by Senators Har-
rison A. Williams of New Jersey 
and Senator Jacob K. Javits. 
These studies revealed that this 
practice Is fraught with disaster 
for the pension funds, for those 
on retirement, and for employees 
looking forward to retirement. 
As a consequence of many such 
investments, private pension 
funds in many Instances went 
broke, with retired employees 
and those looking forward to re-
tirement benefits left holding an 
empty bag. 

Severe Limitations 
As a result of the findings of 

the Senate Committee, Congress 
enacted the Employee Retire-
ment Security Act of 1974. which 
imposes severe limitation upon 
the investment of private em-
ployee pension funds in the se-
curities of the employer. There 
is no reason why public employ-
ees are less de^rving of similar 

Civil Service 
Law & You 

•y RICHARD GAIA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Dental Plan Authority 
On July 2, 1974, the City of Camden, N.J. entered into 

two collective bargaining agreements with labor unions rep-
resenting civil service employees. Each agreement provided 
that the City would adopt a dental plan for City employees 
effective July 1, 1974. On July 18, the City Council adopted 
a resolution authorizing the City Business Administrator 
to enter into a contract for dental services covering City 
employees. In August of that same year, the City Council 
adopted another resolution which rescinded the July 18 
resolution and discontinued the dental plan services. 

A LAWSUIT was commenced by the unions involved. 0 
The City answered, relying on the theory that since there 
is no statutory authority for the agreement to provide a 
dental plan, then the agreement is ultra vires. Motions were 
made by both sides for summary judgment and the court 
rendered its opinion. 

* * * 

THE CITY conceded that the services or benefits re-
ceived • by the employees are other forms of compensation 
or additional compensation which the City is expressly 
authorized to fix by statute as a term and condition of 
employment. The court held that the provision of dental 
services is expressly authorized by statute. The diagnosis 
and treatment and care of human teeth, said the court, 
may be considered as including and forming part of medical, ^ 
surgical or health coverage which the City was specifically 
allowed to contract for. The court went on to say, however, 
that even if this was not the case, the providing of dental 
services would be authorized under the statutes which auth> 
orize the fixing of compensation of municipal employees, 
since the payment of money for dental health protection 
is no different from the payment of money for salaries. 

THE COURT pointed out that the Legislature has not 
restricted the municipalities power to provide dental ser-
vice. "In the absence of an express Legislative restriction 
against bargaining for that benefit of employment, the 
authority to provide those benefits resides in the muni-
cipality under the broad powers and duties delegated by, 
the statutes. Were it otherwise, a municipality would not 
be able to bargain collectively and to make arrangements 
concerning terms of employment with its employees unless 
specific statutory authority for each provision of the agree-
ment existed." The court cited the Huntington Teachers' 
case from the New York Appellate Division in support of 
this decision. 

protection. 
As a practical m<atter, some of 

the problems that now confront 
the City of New York derive 
fi-om the fact that the City has 
repeatedly tapped pension fund 
resources, or delayed making re-
quired contributions to the pen-
sion funds in order to balance 
its budgets. If the City had been 
unable to tap these funds, it 
would have been obliged to take 

affii-mative action to keep Its 
budget in balance without resort 
to fiscal gimmickry—which ap-
parently has finally run its 
course. 

There is no doubt about the 
precarious fiscal situation in 
which the City finds Itself. How- ( 
ever, the solution to those prob-
lems should not involve tam-
pering with the pension security 
of state employees. 



Official Cites Improper Act Deyelopments 
(Editor's note: The following 

Is extracted from a recent Issue 
of the New York State Public 
Emplosrment Relations Board 
"PERB News." It was written by 
Paul E. Klein, PERB's director 
of public employment practices 
and repifesentatton. The Civil 
Service Employees Assn. was in-
volved In several cases cited by 
Mr. Klefai.) 

Since my last PERB News 
article on the subject, there 
have been several significant 
developments in my areas of 
responsibility with PERB, i^., 
improper practices and repre-
sentation. Most notable of these 
are an amendment to the Rules 
of Procedure relating to the time 
for filing a representation peti-
tion when a negotiated agree-
ment has expired and no suc-
cessor agreement has been reach-
ed; PERB's first decision setting 
aside a representation election; 
two determinations regarding the 
fragmentation of an overall ne-
gotiating unit having an exten-
sive negotiating history, and two 
far-reaching decisions on the 
scope of negotiations. 

Rule On Timing Of 
Representation Petition 

In an article published in the 
April 19T3 edition of PERB News, 
I set forth my opinion as to when 
a petition for certification or 
decertification couild be filed 
after the expiration of a nego-
tiated agreement with no suc-
cessor agreement having been 
reached. I stated: 

"If, upon the expiration of the 
contract, negotiations are still 
deadlocked, the resultant unrest 
would be greatly exacerbated by 
permitting either of the parties 
to the continuing negotiations or 
an outside employee organiza-
tion to Immediately commence 
a representation proceeding." 

I then suggested thait by pro-
viding an additional "protected 
period" of four months beyond 
the contract expiration date, the 
parties woiild have the opixw-
tunity to continue the good faith 
n-egotiating process for a time 
within which experience shows 
agreement Is usually reached. 
Such a four-month extension of 
the unchallenged representation 
period would also permit the fill-
ing of a petition during tiie 
month in which representation 
questions can normally be raised. 

The Board, by its decision In 
In The Matter of The New York 
State Thruway Authority 7 PERB 
3071 (1974) and the addition to 
the new 201.3'(e) to the Rules 
of Procedure has now formalized 
this approach. The new rule, in 
essence, only permits the filing 
of a petition 120 days subsequent 
to the expiration of an agree-
ment, and thereafter until a new 
agreement is reached. 

Such a petition may be filed 
only by an "outside" employee 
organization so that neither par-
ty to the on-going negotiations 
can use the threat of a repre-
sentation challenge as a tactical 
club at the negotiating table. 
For example, if a school district 
contract were to expire on June 
30 with no successor contract 
having been negotiated, the par-
ties to the negotiation would 
still be immune from challenge 
until the following November 
when an "outside" employee or-
ganization could file a petition 
if a new contract had still not 
been executed. If a new agree-
ment had been reached prior to 
the expiration of the 120-day 
period, the petition would be 
barred by the ordinary applica-
tion of the "contract bar" rule. 

What will constitute a "con-
tract bar" was the issue before 
me in In The Matter of Farm-
ingdale Union Free School Dis-
trict 7 PERB 4064 (1974). In 
that case, I held that the par-
ties' written acceptance of a 
fact-finder's report, as evidenced 
by an exchange of letters, cou-
pled with the employer's pay-
ment of the agreed-upon salary 
Increase, did not constitute a 
bar to a petition filed two days 
before a final agreement con-
taining all the terms and con-
didltions of employment was 
signed. In reaching this conclu-
sion, I adopted the standards 
of the National Labor Relations 
Board that "only contracts 
signed prior to the filing of a 
petition which contain certain 
substantial terms and conditions 
of employment can serve as a 
"bar." In addition, such an agree-
ment must set forth Its dura-
tion so as to "apprise third par-
ties of when they might file a 
timely petition." This decision 
was recently affirmed by the 
Board. 

Objections to Elections 
In the past nine months, pur-
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suant to the rarely used 201.9 
(h) (2) of the Rules of Proced-
ure, objections have been filed 
to the conduct of three repre-
sentation elections. Two of these 
elections are worthy of discus-
sion. In In The Matter of County 
of Ulster 7 PERB 3072 (1974). 
•the Board dismissed severaJ ob-
jections to the conduct of an 
election. It held that an em-
ployer need not provide a list 
of employees' addresses to com-
peting employee organizations 
and that supervisory employees 
may express their opinion. In 
the form of wearing campaign 
buttons, if done in a non-coer-
cive manner. The Board also 
disapproved of the practice of 
distributing altered facsimiles of 
PERB sample ballots, although It 
did not set aside the election on 
that basis. 

In an interim decision. In The 
Matter of County of Orange 7 
PERB 7036 (1974), the Board 
stated that absent arbitrariness 
on the Director's part. It would 
not Interfere with his discretion 
In scheduling an election, with 
or without the consent of the 
parties. It should be pointed out 
that It was—and still is—my 
practice to schedule an election 
on a date agreeable to all par-
ties, whenever possible. In the 
final decision in Orange 7 PERB 
311 (1974), the Board, after a 
hearing on unresolved factual 
questions, determined that a sin-
gle isolated failure by an em-
ployer to post a Notice of Elec-
tion at one site was, under the 
circumstances, de minimus and 
did not justify setting the elec-
tion aside. However, the Board 
did find that the employer, al-
beit unwittingly, denied the chal-
lenging organization the same 
access to its premises that it 
had granted to the Incumbent 
organization, l ^ i s denial, the 
Board held, "may have deprived 
employees of . . . free choice in 
electing an employee organiza-
tion to represent them -and we. 
therefore, conclude tha-t a new 
election is necessary." 

As clearly established In 
Orange, during an election cam-
paign an employer must make 
every effort to allow completing 
organizations equ<al access to Its 
employees. The employer must 
also Insure that tihe official No-
tice of Election is timely posted 
in all appropriate locations so 
that all employees wiiU be ap-
prised of their opportunity to 
vote. While the failure to post 
in Orange has a de minimus ef-
fect (only 12 of over 1,500 em-
ployees worked at the site in 
question) I do not think the 
Board would hesitate to over-
turn an election where such a 
failure could have affected the 
outcome of the election. 

Negotiating History 
And Fragmentation 

An important decision in the 
area of representation was made 
by the Board in In The Matter 
of SulUvan County 7 PERB 3117 
(1974). In this case, the Board, 

ohainnan Helsby dissenting, frag-
mented from an overati unit of 
blue- and white-coUar county 
employees a separate uniU of 
rank-and-file employees in the 
Department of Public Works. 
The overall unit had a negotiat-
ing history spanning three con-
tracts. 

In making this determination, 
the Board reversed my earlier de-
cision (7 PERB 4064) finding *he 
separate unit inappr(H>riate. I 
held that, although DPW em-
ployees had unique working con-

ditions and functions and were 
exposed to the same hazards, spe-
cial concerns had In fact cre-
ated no conflicts at the nego-
tiating table, as evidenced by 
the inclusion of several provi-
sions pertaining to these special 
DPW interests in the negotiated 
agreements. In my opinon, this 
history of effective and mean-
ingful negotiations by and on 
behalf of the DPW employees il-
lustrated an absence of conflict 
of interest wiUi others in the 
overall unit and overrode their 
apparent community of Interest 
and the eleventh-ihour change 
by the employer to a position 
favoring fragmentation on the 
basis of administrative conveni-
ence. I saw no reason to devi-
ate from the Board's policy of 
avoiding fragmentation except 
where significant conflicts of in-
terest could or would preclude 
meaningful negotiations. On this 
appeal, this rationale convinced 
only Chairman Helsby. 

In reversing. Board members 
Crowley and Denson held that 
the employer's position favoring 
fragmentation outweighed the 
factor of negotiating history 
given the facts of the case which 
established a unique community 
of interest among DPW em-
ployees. This case is presently 
being appealed in the courts. 

A "history of meaningful and 
effective negotiations" was also 

considered in In The Matter of 
Town of Smithtown 7 PERB 4076 
(1974). Here, the petitioner 
sought the separation of a unit 
of blue-collar employees from an 
overall unit of blue- and wihite-
collar employees. The assistant 
director, in my absence, found 
that the overlapping of functions 
between the blue- and white-col-
lar employees and the cwnmon-
ality of contractual proivlsions 
created a "blurring of the dis-
tinction between these categor-
ies." He found that this "blur-
ring," when ccwnbined with the 
fact that blue-collar employees 
comprised two-thirds of the unit, 
the employer's positon against 
fragmentation, and a history of 
meaningful and effective nego-
tiations, warranted a conclusion 
that a separate blue-coUar unit 
was not justified. Had the ques-
tion of a separate blue-collar unit 
arisen as the restUt of an inlttaH 
request for representation, I have 
little doubt that the separate 
unit would have been foimd ap-
propriate under existing Board 
law. However, the foots of tbe 
case apparently illustrated that 
the potential for confUct had 
never been realized and tIhe di-
vergent interests had been rec-
ognized, and satisfied, in the 
negotiated agreement. This de-
cision has just been affirmed by 
the Board in a 2-1 decision. 

Corbin Blames AFSCME 
HAUPPAUGE —James Corbin, 

president of the Suffolk chapter 
of the Civil Service Employees 
Assn., last week announced that 
the APSCME union had ones 
again placed its own Interests 
ahead of those of employees. 

An early start on negotiations 
for a 1976 contract for county 

workers has been blocked, he 
said, by an APSCME threat of 
court action. 

The outside union was unsuc-
cessful last month in securing 
snough signatures for a challenge 
election among county employ-
ees, but has demanded a hearing 
before the county's mini-PBRB. 

Letters To The Editor 
Editor, The Leader: 

I think it is about time that 
the state workers stop acting 
like a bunch of docile lambs, 
letting everyone step on them. 

The fact that we did not get 
i pay raise is ab.solutely crimi-
nal. The state has enough money 
to give the legislators big. fat 
'lulus" and to loan New York 
City $1 billion and to give New 
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York City school teachers money 
so they can get a big increase in 
salary! 

However, when it comes to its 
own workers, who are ti-emen-
dously underpaid, the state 
treats us like dirt. The time has 
come for state workers to lose 
their non-militant im'age. 

Reba Shimansky 
Brooklyn 
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Breach Of Faith' Charged 
By Adam DC Union Leader 

PERRYSBURG—A Civil Service Employees Assn. leader charged a state official with 
"a breach of faith with parents and personnel" of the J. N. Adam Developmental Center 
here and the center's director of medical services said he was "dismayed by the high-handed 
manner" in which state legislators and officials conducted themselves on an unannounced 
tour of the center recently. 

•attend the earlier meeting in 
the administration building's 
conference room, "were told they 
weren't needed. 

"There's the difference be-
tween promise and perform-
ance," said Prances Arrigo, 
president of the CSEA chapter 
at the center, recalling promises 
made to both parents and per-
sonnel that they would be "in-
formed and involved" in all 
phases of a proposal to close 
the Perrysburg facility and move 
the retarded patients to a facility 
at Gowanda. 

Ms. Arrigo said the promises 
were made by Stanley Platman, 
regionial director of the state 
Mental Hygiene I>epartment. Dr. 
Platman conducted the tour of 
Assemblymen Daniel B. Walsh, 
Pranklinville; James W. Mc-
Cabe, Johnson City, and John C. 
Dearie, the Bronx. The three are 
Democrats. 

Avoided Staff 
"You'd think they were in-

specting cattle barns instead of 
\yiat has become a home and a 
centei- of security for humlans 
who need care and love," Ms. 
Arrigo said. She criticized what 
she termed "the total avoidance 
of staff," which extended even 
to an omission, on the part of 
tour participants, of introducing 
themselves as they entered 
wards. 

The tour, which followed a 
one-and-a-half hour meeting 
from which staff at the Center 
were excluded, was conducted by 
Enid Ethridge, 'a program analyst 
with the Mental Hygiene De-
partment. It included, besides 
the Assemblymen and Dr. Plat-
man, James Lockwood and Susan 
Surft, whose affiliations could 
not be immediately determined, 
and Theodore A. Bravos, deputy 
director of the Wilton Develop-
mental Center in Saratoga 
County. He is rumored to be a 
replacement for John Gibbon, 
Adam DC director, who began lan 
extended leave of absence re-
cently. 

Metin Bedizel, chief of medical 
services at the center, said he 
was "dismayed by the high-
handed manner" of the legisla-
tors and officials. Doctor Bedi-
zel added he found it "incompre-
hensible" that they could make 
such an "important decision on 
care of people without consult-
ing with those charged with im-
mediate care." He supported Ms. 
Arrigo's charge that promises of 
consultation with parents and 
personnel were being broken. 

Furtiier Reports 
Ms. Arrigo said reports reach-

ing her from staff on the wards 
indicated that Ms. Ethridge, who 
seemed to make most of the re-
ports to the legislatoi-s, confined 
hei-self mainly to physical short-
comings of the buildings, noting 
also "there was a void on care." 

The CSEA leader added that 
center personnel director Lynn 
Steele and plant superintendent 
William Thies, who attempted to 

OCS Clam steam 
CRESCENT — The Office of 

General Services chapter 660, 
Civil Service Employees Assn., 
will hold a clamsteam land steak 
roast Thursday, Sept. 18, at 
Krause's Halfmoon Beach here. 
The event wUl begin at X p.m. 
and will conclude at 10 p.m. 

"This flies in the face of the 
pious public statements Dr. 
Platman and other bureaucrats 
tell the people about involving 
everyone concerned," she said. 

Dr. Bedizel, who cited neglect 
in consulting immediate care 
professionals, said that the leg-
islators should be aware of the 
impact of any advei-ss change 
on the patients plus loss of prog-
ress to the residents and their 
parents. 

"Those making the decision 
should be aware of how each 
part of this facility fits together 
with the next part and why J.N. 
Adam has such unanimous sup-
port of parents, community, and 
personnel," Dr. Bedizel explained. 
"The building accommodations 
•are home-like and the staff is 
like a close-knit family. 

"Because we're small, we know 
each other and help each other 
and this includes the service 
people, who also extend their 
love and care to the residents; 
they, too, are a part of the fam-
ily." he continued. "You dan't 
achieve these results in an in-
stitutional setting like at C3ro-
wanda." 

CSEA began a fight to save 
the Perrysburg facility several 
months ago. It based its cam-
paign on the humanitarian as-
pects of the situation. 

"As a m'atter of fact, that's all 
that's Involved: what's- good for 
our residents." Ms. Arrigo ex-
plained. "There is practically no 
other impact on our members. 
Some would drive farther to 
work, but most would be closer 
in Gowanda. Less than a hand-
ful might lose jobs, and then 
probably only for a short time 
because the Gowanda facilities 
are such tWat staff requirements 
would probably be greater." 

More than 2,000 persons, in-
cluding most of the 350 em-
ployees, have signed petitions to 
keep the center at Perrysburg. 
It is believed that the legislators 
were being involved because 
closing a Mental Hygiene facility 
requires legislative action. 

"In the present instance, 
they're calling it consolidation to 
get around that requirement," 
Ms. Arrigo said, who noted that 
there 'are ambulatory retarded 
at Gowanda. 

At Perrysburg, residents are 
housed in single or double rooms; 
a few rooms have four residents. 
All rooms open directly on sur-
rounding porches with views of 
the surrounding hilly country-
side and with direct access to 
fire escapes. 

The facilities proposed at Go-
wanda are a more modern high-
rise structure, the Gray Build-
ing, with dormitory accommoda-, 
tions, and egress to the outdoors 
confined to elevators or stair-
wtays. 

Ask Names 
CSEA H e a d q u a r t e r s 

needs a complete listing of 
all chapter or unit officers 
and delegates resulting 
from recent local elections. 
Send all names, work and 
home addresses, and work 
and home telephone num-
bers to the attention of 
the Executive Director, 
CSEA, 33 Elk Street, Al-
bany, New York 12207. This 
same information should 
be furnished to your re-
gional president. 

Heckelman Named 
Saul Heckelman, of Delmar, 

has been appointed special coun-
sel to State Tax Conmiissioner 
James H. Tully and the State 
Tax Commission. The appoint-
ment is effective immediately. 

Fort Schuyler 
Sets A Sept. 11 
Social Evening 

UTICA—^The Port Schuyler 
chapter, Civil Service Em-
ployees Assn., will hold a 
"September Social" evening 
Thursday, Sept. 11, at Grimaldi's 
Restauramt here. 

The guest of honor will be 
Jack Carey, assistant executive 
director for the State Division 
of CSEA. Also expected to at-
tend are Rlchiard Cleary, presi-
dent of OSBA Syracuse Region V, 
a number of area CSEA chapter 
presidents and CSEA staffers 
and field representatives. 

Jameis H. Currier, the Port 
Schuyler president, will be host 
for the evening. Betty Arcurl 
and Marguerite Cxirclo are In 
charge of program arrangements. 

Pension Raid Protest 

Region IV Wants Ideas 
(Continued from Page 3) 

Operational: Joan Tobln, 57 
MordelPa Rd., Albany, N. Y. 12205 
or Department of Transporta-
tion, 1220 Washington Ave., 
Building 4, Room 209, Albany, 
N. Y. 12232. 

Institutional: Mr. Weidman, 37 
Tillinghast Ave., Menands, N. Y. 
12204 or State Pood Laboratories. 
Building 7, State Campus, 1220 

Washington Ave., Albany, N. Y. 
12232. 

Mr. Weidman stressed that all 
information submitted will be 
reviewed and forwiarded to the 
CSEA statewide resolutions com-
mittee for possible Incorporation 
in the coming CSEA-State nego-
tiations. The current three-year 
pact will expire March 31, 1976. 

(Continued from Page 1) 
When the 210 members of the 

Legislature arrived in Albany for 
last Thursday's opening session, 
each was greeted with a hand-
delivered letter from Dr. Wenzl 
pointing out again CSEA's "un-
alterable opposition" and "ada-
mant objection" to any plan to 
use the pension funds to aid 
New York City. "I strongly urge 
you and your fellow legislators 
to reject any effort to include 
these pension funds as part of 
this or any other plan to ball 
New York City out of its self-
induced insolvency. This is a 
matter of the absolute gravest 
concern to our membership and 
an Issue upon which we are firm-
ly united." Dr. Wenzl said. 

CSEA regional operations join-
ed in with a wave of protests to 
regional legislators as well. Solo-
mon Bendet. president of CSEA's 
New York City Region, had let-
ters hand-delivered to legislators 
stating "State of New York em-
ployees in the New York City Re-
gion are opposed to any further 
Investment of New York State 
Employees' Retirement System 
p;enslon funds in securities of the 
Municipal Assistance Corpora-
tion. Such investments unneces-
sarily endanger the lives and 
security of ClvU Service workers 

CLAM MONEY Franli Carlino, treasurer of the Division of Employment at Albany chapter, 
Civil Service Employees Assn., counts out the cash to pay for the chapter's recent picnic and clamsteam. 
His audience is, from left, Shirley Brown, secretary; Kaye Yuschak, president; Angle McPherson, social 
committee chairman, and Rose Marie Lonf, ao«iftl committee oo-chaimua. 

and their families." Mr. Bendet's 
letter also called for a shifting 
of responsibilities for New York 
financial problems from the 
backs of Civil Service employees 
to the federal government. 

Joseph McDermott, president 
of the Alb^y Region, sent mall-
grams to all area legislators say-
ing, "The 87 chapters of the Al-
bany Region of CSIBA, represent-
ing 50,000 public employees, in-
sist that investments of New 
York State public employee pen-
sion funds NOT be included In 
any legislative plan to forestall 
poorly-handled New York City 
budget problems. Documented 
statements from fund actuaries 
supijort this stand." 

Irving Plaumenibaum, president 
of CSEA's Long Island Region, 
sent telegrams to all Long Island 
lawmakers, that "Region I of the 
Civil Service Employees Assn., 
which Includes 55,000 members, 
demands that you vote against 
the use of pension funds to buy 
Big MAC securities. Please ad-
vise your position on this very 
serious matter of great urgency." 

Southern Region president 
James J. Lennon directed an 
avalanche of protest toward his 
regional legislators, having every 
single chapter president person-
ally send protest telegrams. In 
all, presidents of 48 state chap-
ters, eight county chapters and 
three retiree chapters in the 
Southern Region buried their 
legislators with protest telegrams 
and letters. 

Robert L. Lattimer, president 
of the Western Region, sent a 
hand-delivered letter to every 
legislator from that region. It 
read. In part, "On behalf of 40,-
000 employees of school districts, 
villages, towns, cities, counties 
and the state, represented by the 
Civil Service Employees Associa-
tion (CSEA) In Western New 
York, I strongly urge you to op-
pose the use of New York State 
Retirement Systems funds for 
any pui-pose other than that for 
which they were intended." 

And Syracuse CSEA regional 
president Richard E. Cleary went 
a step further, also arranging 
for spot radio commercials urg-
ing people to call their senators 
and aaspmblymen in opposition 
to any further Investment of 
pension funds. The radio com-
mercials listed the proper tele-
phone numbers to call to reach 
the leglfilators. The radio mes-
sages were paid for by the Syra' 

cuse C^E^ City chapter. 



CSEA vice-president Richard E. Cleary, head of Syracuse Region V, 
questions Albany staff members. 

Richard Miller, Chemung County chapter president, and Jack Farmer, 
first vice-president, at special Region V meeting. 

Panelists at the meeting included, from left, Dan Campbell, public relations associate; Frank Martello, 
Syracuse regional field supei visor; John Carey, assistant executive director-State Division, and Algird 
White, counsel. 

Syracuse Region V's Message: 
Communications & Hard Worl( 

(By Leader Correspondent) 
SYRACUSE—^The need for better communications and hard work were the messages 

received recently by Civil Service Employees Assn. Syracuse Region V chapter officers at 
a meeting at Region V headquarters. 

About 100 persons attended the meeting called by Region V president Richard E, 
Cleary to discuss the role of 

date on happenings at CSEA 
Headquarters and regional head-
quarters." Mr. Cleary (rfjserved. 
"They also improve support and 
solidarity among the mendoer-
ship." 
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CSEA at the chapter level. The 
discussion was led by a team 
fro^^ OSEA headquarteirs in Al-
bany. 

"This type of meeting serves 
to bring chapter officers up to 

John Carey, assistant executive 
director-State Division, spoke of 
the two main chaUenges to 
CSEA: the American Federation 
of State. County and Mimicipal 

(Continoed on Page 16) 

Irene Carr, regional secretary, and J<din Naughter, 
state collective bargaining specialist, go over pro-
gram for discussion. 

Attending the special meeting in Syracuse, from 
left, were John Stanulevich, Utica chapter treas-
urer; Debbie Berg, Utica-Fort Schuyler delegate, 
and Phyllis Bow en, Utioa-Fort Schuyler delegate. 

Pete Newton, chapter vice-president at St. Lawrence Pbyohiatrk Cen-
ter. and Elva Scott, secretary, look over envelopes prepared for those 
attending the region îl officers meeting in Syraouse. 

Rome Developmental Crater chapier's a»y Pritchard leads discuiuuon from the audiuice. Bfr. Pritehard 
is one of the three Syraeoae Reckm Moital Uyfiene representative* on CSEA Board of IMreeton. 



" Rockland Seeks Engineer 
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NEW City—The Rockland 
CJounty Personnel Office Is 
accepting applications until 
Oct. 30 for associate engineer 
(hydraalic). At pressent, a vacan-
cy for the $20,400 a year Job 
exists with the county Drainage 
Agency. 
^ To qualify, applicants must 
possess a license to practice as 
a professional engineer in New 
Yoi^ State and have two years 
of experience at a supervisory 
or management level which in-
volved hydraulic engineering. 
There are no residency require-
ments for the post. 

No written or oral testing will 
be held, with candidates being 
rated on their training and ex-
perience. For applications and 
further information, candidates 

Barber Named 
Roger Bati>er. of Fultonham, 

has been appointed by Gov. Hugh 
L. Carey as deputy commissioner 
in the New York State Depart-
ment of Agriculture and Markets. 
Mr. Barber. 50, is a dairyman 
and vegetable grower in Scho-
harie County. The salary for 
deputy commissioner of Agricul-
ture and Markets is $38,552 a 
year. 

should write or call the Rockland 
County Personnel Office, County 
Office Building, New City 10956. 
The telephone number is (914) 
638-0500 

Krupsak Staff 
2-Way Losers 

ALBANY—staff employees 
in the office of the Lieuten-
ant Governor will receive 
nei ther the one-t ime $250 
bonus given state workers nor 
the 3.5 percent salary hike voted 
to legislative employees. 

The 25 employees on the staff 
of Lt. Gov. Mary Anne Krupsak 
will not get the bonus because 
they do not appear on the regu-
lar payroll. On the other hand, 
they will not get the salary 
boost because Ms. Krupsak's of-
fice is independent of the Leg-
islature, despite the fact that, 
for administrative payroll pur-
poses, they are carried on the 
legislative payroll. 

Veterans Administration 
Information Service 
Call (202) 389-2741 

-SEATS NOW at BOX OFFICE— 
LIMITED 

ENGAGEMENT 
"THE SKIN 6WEEKS0NLY-

SEPT.3TMRU0CT. U 

OF OUR TEETH" 
FOR THE FUN 
OF YOUR LIFE 
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FOR GROUP SALES ONLY CALL- (212) 354-1032 
MARK HELLINGER THEATRE 237 WEST 51 ST., H.Y. / PL 7-7050 

-AMERICAN EXPRESS ACCEPTED-

T H E M O S T S T Y L I S H 
B R O A D W A Y M U S I C A L 
S I N C E P I P P I N ; A 
S I G H T T O B E H O L D , 
S P E C T A C U L A R L O O K -
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Wan. Daily News 

L For arau» SatM only c«N: 3M-1032 
MAJESTIC THEATRE 247 west 44ih si 246-0730' 
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Quit The Klan 
Or Get Fired, 
Ward Orders 

ALBANY — Commissioner 
Benjamin Ward of the State 
Correctional Services Depart-
ment has issued an order 
forbidding employees of the 
state's prisons from belonging to 
the Ku Klux Klan. 

The Commissioner s/aid that a 
"limited number" of employees 
have been advised to resign their 
KKK memberships by Oct. 1 or 
be fired. The order follows an 
investigation of several months' 
duration on KKK activity in the 
New York State prison system. 

"In a racially mixed commu-
nity—over 50 percent of New 
York State's inmates are black 
and over 60 percent are non-
white—any Klan presence causes 
an imbalance between employees' 
constitutional rights to freely as-
sociate and the right of inmates 
under the Eighth Amendment of 
the United States Constitution to 
humane treatment," the Com-
missioner said. 

Last April a teacher at the 
Eastern Correctional Facility, 
Napanoch, was dismissed from 
the department for piarticipating 
in KKK activities and a guard 
at Wallkill Correctional Facility 
allegedly helped organize a KKK 
rally at New Berlin in July. 

"The vast majority of em-
ployees within the department 
stand in opposition to the prin-
ciples and activity of the Ku 
Klux Klan," Mr. Ward declared. 

Vecchio To Tax 
ALBANY — Pat Vecchio. the 

former chief security officer for 
ex-New York City Mayor John 
Lindsay, will retire from the 
New York City Police Depart-
ment to accept the f)ost of assis-
tant director of the investigative 
bureau of the State Tax Commis-
sion. The position pays $28,000 
annually. 

Korefflon Designated 
Gov. Hugh L. Carey announced 

the designation of Supreme Court 
Justice Harold E. Koreman, of 
Albany, as an associate justice 
on the Appellate Division of 
State Supreme Court. Justice 
Koreman succeeds Justice Law-
rence E. Cooke, who was elected 
to the Court of Appeals. The 
position carries a salary of $&1.-
627 a year. 

Labor Dep't 
Gov. Hugh L. Carey has named 

Albert DeSalvatore, of Utica, as 
assistant industrial commissioner 
in the State Labor Department 
for the nine-coimty Utica area. 
The salary is $23,900 a year. 

Onondaga Jobs 
SYRACUSE — The Onon-

daga County Department of 
Personnel is now accepting 
applications for the positions 
of personnel aides, pump opera-
tors, sewage plant operators, ad-
ministrative analysts, adminis-
trative officers and chemists. 

The deadline for filing appli-

SHi.3:Sat.2&8;Fri:8 
TMS.8:Wid.2&8:Thur*.8 

cations Is Oct. 1 and examina-
tions will be held Nov. 1. 

Applications, appropriate re-
quirements and additional infor-
mation may be obtained from 
the Onondaga County Depart-
ment of Personnel, 105 County 
Office Building, Syracuse, N. Y. 

Cornell Holds Two Worl(sliops 
MANHATTAN — Two two-

day workshops, one on im-
proving employee relations 
and the second on manage-
ment objectives, have been 
scheduled by Cornell Universi-
ty's New York State School of 
Industrial and Labor Relations. 

"Improving Employee Rela-
tions Through Effective Dlsci-
plioie and Grievance Procedures" 
is set for Wednesday and Thurs-
day, Oct. 29-30. "Management 
By Objectives" will be held 
Wednesday and Thursday, Nov. 
5-6. The cost for both workshops 
is $190 per participcmt which 
includes luncheons fand course 
materials. Both will be held at 
Cornell University, 3 E. 43rd St., 
Manhattan. 

The employee relations work-
shop will be given by Matthew 
A. Kelly and WaUace Wohlking, 
both NYSSILR faculty members. 
The management workahip will 
be given by Donn Coffee, a man-
agement consultant. 

The employee relations work-
shop will consider such areas 
as key concepts in discipline, 
analyzing discipline problems, 

grievance handling in employee 
relations, writing discipline 
memos and skills required for 
effective discipline. The man-
agement seminar Is intended to 
provide insights to the key ele-
ments in effective management 
by objectives program. 

Registration forms and addi-
tional- information are available 
from Cornell University, 3 E. 
43rd St.. New York. N. Y. 10017. 

HRPC Meeting 
POUGHKEEPSIE — The next 

meeting of the Hudson River 
Psychiatric Center chapter, Civil 
Service Employees Assn., will 
take place Tuesday, Sept. 16, at 
7 p.m. State Senator Jay P. Roll-
son (R-C) and Assemblyman 
Emeel S. Betros (R-C), two area 
legislators, are expected to at-
tend. The meeting will be held 
in the Center's Cheney confer-
ence room. 

Someone Needs YOU! 
Join the mainstream of good 
guys, who donate blood. 
The Most Precious Gift. 
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BEST MUSICAL 
• T H E GRAMMY $ T O N Y W I N N E R 

m i / i i \ 
Groups: 354-1032 — Ticketron 541-7290 

All Major Credit Cards: Ttl. Ris. 586-5555. 

SUMMER DINNER SPECi&L Pfch Mat * complete STEAK DINNER Steak ft Bcew, 221 W. C4 JQIt 46 St. Call 26)-0499 fof . ? l 4 o 3 .dttaiU. _ 
LuntFontaine Thta. 205 w. M St. 5MISSS 

THE FAND ONLY LONGEST 
RUNNING SHOW ON BROADWAY 

There^ a reason for that! 

KfTAU THIATU B̂TH STUEET W«l WHŷ tMKf 
(SKABCNfifCROnMlSl 
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CROSS" 
S I N C E 1 8 4 6 

Ladi«i' Writing ln«tru-
m«nt$ in t4 Karat Gold 
F Iliad or Starling Silvar. 
With attractiva laathar 
PenPursa.* 
Pan or Pencil . . . . 
Sat 

Make 
"Vbur 

Mark... 

with the effurtless writ> 
ing stroke ayaikible in 

this new. slightly laifcr 
diumeter Cruu Writing 
Instrumenr. l2 KarutOolil 

Filled and mechanicaliy 
guaranteed for a lifetime.. 

kUn'iPtnindHdv'JPw* 
In 14 Kt.Goldf iW 
OfS*riif>9S'<vW- ^ . 
Attftc'wtlvGifJr*'"**-

Ladiat' Writing Inatnimanti 
in 14 Kt. Gold FHM and 
Starling Silvar. 

Pan or Pancll 
Sat 

I V . D O N C H m & C O . , m c 
3 0 6 FIFTH AVENUE. X E W YORK € I T ¥ FTII AVENUE, N E W YORK € 

(Between 34th & 35th Streets) 

OX 5 -4377 -8 SUITE 617 



Latest State And County Eligible Lists 
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EXAM 35.733 
SGT PARK PTRL 

Test Held May 3, 1975 
List Est. July 21. 1975 

1 Faro Dale E Commack 91.8 
2 Dugos James Grand Island 91.5 
3 Wenck Kenneth P Fayctteville ...90.8 
4 Bobseine Gary L Cattaraugus .. .89.1 
5 Hawkins Patrick Plainview 89.3 
6 Wright Edwin L Niagara Fls....89 0 
7 Clifford Edward Otisville 89^0 
8 Cress Raymond G Grand Is 88.8 
9 Sutliffe Ray K Buffalo 88.7 

10 Connolly W D Sandy Creek 88.7 
11 Kaiser Charles Lockt>ort 88.3 
12 Miller Bruce P Elmont 87.3 
13 Brown Paul R Buffalo 87.3 
14 r>oviello O J Highland Mis 87.2 
1 5 Pflueger Otto C Niagara Fls 87 0 
16 Spoffordi Joseph Sharon Spgs 86.2 
17 Murray Donald R Dansville 86.2 
18 Spencer T J E Randolph 85.9 
19 Collins Thomas Bronx 85.3 
20 Brown Paul F Massena 85.3 
21 Fay Harold F Seaford 85.3 

22 Ryan Wil l iam M Glen Oaks 85.3 
23 Harr ington D A Lee Center 85.2 
24 Halterman T M Sterling 85.2 
25 Disilvio M Bronxville 84.8 
26 Crudele Stephen Salamanca 84.8 
27 Deboy Leonard C Salamanca ....84.6 
28 McFarland Ale A Fair Haven .. .84.6 
29 Byrne Peter K Floral Pk 84.3 
.30 Francisco T C Niagara Fls 84.3 
31 Bowen James W Ballston Spa ... 84.1 
32 Lalley Patrick Buffalo 84.0 
33 Woodhead Arthur Niagara Fls ....83.6 
34 Batterson J F Alexndra Bay 83.3 
35 Metzger W J Manorville 83.1 
36 Waldriff John R Medina 82.9 
37 Walsh Kevin W Bay Port 82.3 
38 Chapados Donald Niagara Fls ... 82.3 
39 Larocque David Norwoodi 82.2 
40 Burleson C F Salamanca 81.H 
41 Yaworsky N Y Kill Buck 81.0 
42 Myer Will iam M Rhinebeck ...80.8 
43 Zegarelli J Bronxville 80.8 
44 Brooks Douglas Williamsvil 80.8 
45 Probst James G Hicksville 80.8 
46 Larratta A J Niagara Fls 80.3 

a brand new 
vetyold 
idea. 

REALW 
LOG HOMES 

Comfortably ruElic. your real log home brings new care-
free year-round living Complete pre cut log packages 
have solid 8 ' to 11" diameter log walls You can build 
your own dream or rely on your contractor Choose 

from 2 9 models compact hide 
aways to full two story all season 
homes 
Send for free brochure, or 
enclose $3.00 for complete 
catalog of model plans and 
costs. 

DEIGHAN REAL ESTATE 
VERMONT LOG BUILDINGS REP. 

159 Main Street 
Lake Placid. N .Y. 12946 518-523-2488 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST T R E M O N T AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Shuients. Accred. N.Y. State Dept. of Ediualion. 

'Illlllllllllllllllllllllllillillllllllllllillllllllllllllllllllllllllllillllllllllllllllllllllllllllllllin 

REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellings adver-
tised in this newspaper arc available on 
an equal opportunity basis. 

ROSEDALE $38,990 
4 REDROOM CAPE 

On 40x100 garden grounds, 2 car 
garage, finishable basement. Most 
gorgeous house in area! CALL: 

QUEENS HOME SALES 
172-35 Hillside Ave., Jamaica 

658-7510 

For Sale - N.Y. State 
CLARYVILLn, Ulster County. N.Y., Blue 

Hill Lodge. 15 rm. sportsman's hotel 
on 16.5 acres adjoining State land. 
Also adjacent 4 bedrm house & barn. 
H.O.P. and Rest. Licenses. Selling due 
to ill health of owner. Call 914 985-
-031 . 

Farms - N.Y. State 
SUMMER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & prices. DAHL REALTY. 
Cobleskill 7, N Y . 

New Career In Real Estate 
Solidly basedk reputable Nor th Babylon-
Deer Park residential sales office. T w o 
men will receive extensive training and 
full office cooperation. A means to 
create sizeable income in addition to 
your retirement pay. Potential 518,600 
plus commission. Full Time Only. Easton 
Homes Sales 516 586-6700. 

Property For Sale 
Albany County 

Al.BANY C O U N T Y 2 room stone cot-
tage, 20x-i(), fireplace, electricity, high 
elevation, woods. 1.8 acres. §12,000. 
Wri te Richard Y Booth, Box 366, 
Belfast, N.Y. 14711 or phone 716 
365-8820. 

Property For Sale - Vermont 
COUNTRY I N N in southern Vermont 

ski area, on major tourist route. Good 
retirement income. Operates well as a 
family business. Spacious living quar-
ters with room for business to grow, 
595,000. Terms, principals only. Cull 
802 464-3351. 

Your CokieB D ^ n Florida 
S4VE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$583.20; Philadelphia, 5553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Tel (813) 822-4241 
D E P T . C, BOX 1 0 2 1 7 

ST. P E T E R S B U R G . F L O R I D A . 33733 

VENICE. FLA. — INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33595 

FLORIDA JOBS 
Federal. State, County. City. 

F L O R I D A C I V I L SERVICE B U L L E T I N . 
$5 yearly. 6 issues. 
P.O. Box 440999 L 
Miami , Fla. 33144 

For Rent • Oelray Beach 
LUXURY VILLA — Kings Pt., Delruy 

Bch. 2 Bdrm, 2 Bath, on large Lake 
nr. Clubhouse, Screened Patio - Sea-
son Rtiies O a . ^ t u i - h . J. KLEIN, IM 
Upton Rd., Albany, N.Y. (518) 482-
6319. After 10 P.M. 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

>'our choice of 3 areas: Poinpano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on the Gulf Coast. 
.'Ml homes backed with full 1 year 
warranty for your p ro tea ion . Gene 
Mctzgcr's Highland Mobile Home 
Sales, 4689 N. Dixie Hwy., Pom 
puno Beach, Fla. 33064, (305) 
946-8961. 

Apt For Rent • Florida 
FOR RENT, Furnished. Unfurnished, 

yearly or season, 1 bedroom, ' 2 baths, 
new apartment Century Village, Deer-
fitld Beach, choice apariment, prime 
lotation. Call evenings - - 212 U l o 
0123. 

47 lacovitti V S Rochester 79.7 
48 Randall Leon B Hamlin 79.5 
49 Baker Daniel E Great Valley . ..79.4 
50 Mikoleski E J Lindenhurst 79.2 
51 Klafehn Glenn Hilton 79.0 
52 Brown T o m m p P NYC 78.8 
53 Tert inek Otto Salamanca 78.8 
54 Klemish Frank W Oakdale 78.6 
5 5 Hennessey W Lindenhurst 78.3 
56 Whi te Kenneth W Niagara Fls ...77.8 
57 Szolnoky Andrew Buffalo 77.8 
58 Klemann Daniel Watkins Glen ....77.7 
59 Groves Raymond Waterport 77.5 
60 Thompson Ernest Huntington 77.1 
61 Reed Shelly Bronx 77.0 
62 Werth Arthur J Dansville 76.5 
63 Mangan Brian J Farmingdale 76.4 
64 Fuller John E Lindenhurst 76.3 
65 Aponte Jose A Brooklyn 76.2 
66 Voght Daniel R Canajoharie 76.2 
67 France L Salamanca 76.0 
68 Lavarna Vincent Highland Mil....75.7 
69 Prajka Vincent Bay Shore 75.5 
70 Dudman W ornwall Hud 75.2 
71 Thomas Charles St Albans 74.8 
72 Mullarney Leo B Massena 74.8 
73 Cartwright W G Levittown 74.3 
74 Ruper James H Salamanca 74.0 
75 Tobin Ronald D Tonawanda. . . .73.6 
76 Ostrander Jon A Theresa 73.3 
77 Acevedo Enrique Bronx 72.8 
78 Casey Will iam J Levittown 72.2 
79 Moore Gregory Brooklyn 71.8 
80 Maher John D Romulus 71.1 
81 Filkins Ralph L Westerlo 70.7 
82 Barth Harvey Dover Plains 70.6 
83 O'Leary John P Ctl Islip 70.5 
84 Dunbar Thomas J Brooklyn 70.3 
85 Myer James E Hyde Park 70.3 
86 O'Mara Andrew F Levittown 70.3 

EXAM 24-018 
PRK P T R L M N TRFC PRK OFFCR 

Test Held Nov. 9. 1974 
List Est. April 18. 1975 

(Cont. f r o m Previous Edition) 
759 Moraitis George Bayside 86.5 
760 Gorey Donald P Yonkers 86.5 
761 Spiak Joseph F Watervliet 86.5 
762 Whi te Charles W Altamont ....86.5 
763 Brittelli J N Lindenhurst 86.5 
764 Bridgman Donald Rome 86.5 
7ff5 Jakets Wayne Jamaica 86.0 
766 Jones Howard W Astoria 86.0 
767 McAllister R E Woodside 85.5 
768 Reasor Eugene F Watkins Glen..85.5 
769 Byars Linwood M NYC 85.5 

Sharfstein Eric Mechanicvil 85.5 
•'71Pisano Will iam Yonkers 85.5 
772 Saliceti Angel Bronx 85.5 
773 Callender A E Springfid Gdn... .85.5 
774 Dallas William Olean 85.5 
775 Watz Andrew V Glendale 85.5 
776 Muller Robert E Bronx 85.5 
777 Welka Bruce R Little Val 85.5 
778 Colligan Joseph Gerry 85.5 
779 Golden David J Rome 85.5 
780 Rothstein J I Brooklyn 85.5 
781 Nichols Robert Cheektowaga ....85.5 
782 Saunders CL Bronx 85.5 
783 Cummings Robert Setauket 85.5 
784 Youmans Robert Bernhrds Bay..85.5 
785 Roubicek P E Farming^lnle 85.5 
786 Stech Thomas J N Merrick ...85.5 
787 Conway John A Rosedale 85.5 
788 Vonlang Robert Centereach 85.5 
789 Sheehy Will iam Brooklyn 85.5 
"90 Shepard Robert Coldbrook 85.5 
791 Myers Alan K Elmira 85.5 
•'92 Brengel Clifton Yonkers 85 5 
793 Greene Eldon S Lakeview 85.5 
794 Scotto Dominic W Nyack 85.5 
- 9 5 Suffern Kenneth N Y C 85.5 
796 Lewis John J Poughkeepsie .85.5 
797 Defile Patrick Rhinebeck 85.5 
798 Coonradt Donald Interlaken .. .85.5 
799 Power Richard P WhTtestone .. .85.5 
800 Hoose John P Johnstown 85.5 
801 Rowe Bert Canton 85.5 
802 Tro t ta Patrick Bayport 85.5 
803 Degnan Charles NYC 85.5 
804 Hegarty John D Valhalla 85.5 
805 Loperena W Brooklyn 85.5 
806 Mahoney John J Flushing 85.5 
807 Flynn Dennis J Buskirk 85.5 
808 Lehner C R Canastota 85.5 
809 Meyer Donald E Lancaster 85.5 
810 Johannemann E J Calverton ... 85.5 
811 Paill aDaniel S Yonkers 85.5 
812 Jurgielski John Malverne 85.5 
813 Smith Gary E Elmira Hts 85.5 
814 Smith Donald J Levittown 85.5 
815 Burmester L F Bayside 85.5 
816 TJurton Harold Hempstead 85.5 
817 Smith Edward L NYC 85.5 
818 Hurwitz Herman Lynbrook 85.5 
819 Knittle Glenn W N Tonawadu. 85.5 
820 Geiger Henry H Carle Place .. .85.5 
821 Diruzzio Robert Hillsdale 85.5 
822 Ha) DaviT F Lackawanna 85.0 
823 Stack Will iam M Herkimer 85.0 
824 Clancy Edward M Bronx 85.0 
825 Clark C C Buffalo 85 0 
826 l^cAvoy Patrick Albany 85.0 
827 McAnulty Dennis Adams Ctr .85.0 
828 Olaschinez W J Flushing 85.0 
829 Snailer Mark R Sag Harbor ,...85.0 
830 Teague Terry A Jamaica 85.0 
831 Healcy Edwin S Ozone Park .85.0 
832 O'Hara Dennis P Peekskill 85.0 
H<3 Ciarmello S J Schenectady 85.0 
834 Grackin David H Lk Rnknkma 85.0 
835 Cassandro V Woodside 85.0 
836 Mastauskas lohn Seauket 85.0 
837 Pakinkis W F Washingtonvil ....85.0 
K38 Wuss Steven J Copiague ...85.0 
839 Messina S A Levittown 85.0 
840 Deboesche C A Bellerose 85.0 
841 Webber Lloyd A Jamaica 85.0 
842 Wesley James S Brooklyn 85.0 
843 Feser Rolfe F Lindenhurst 85.0 
8(4 Cobis Joseph L Middle Is ,85.0 
845 Robinson M A Voorheesvil ..,,85 0 
816 Rosenzweig M A Bronx 85.0 
8 P Rybak David J Port Jcrvis ...85.0 
848 Mikula Martin S Trumansburg 85.0 
849 Fisher Tim E Merrick 85.0 
850 Fisher Robert F East Mea<lnw .85.0 
851 Baltera Robert Plainview .85.0 
852 Callahan Robert Wantagh 85.0 
853 Malovich John J Varysburg .....85.0 
854 Valentin Frank Bronx 85.0 
85^ Walsh Robert £ Smithtown .85.0 
856 Waterman Myron Owego 85.0 

<?57 Palmer Rodney F N Tonownda 85.0 
858 ^steves Enoc Corona 85.0 
859 McCarthy Dennis Crittenden ....85.0 
fit'O Occhibove R A Hudson 85.0 
861 Nucifore Thomas New Windsr 85.0 
862 Wulff William H E Meadow ....85.0 
863 Antonucci A Tonawanda 85.0 
864 Kelly John N Greenwich 85.0 
865 Bettinger D J Schenectady 85.0 
866 Lelong Robert J Ronkonkoma ..85.0 
867 iLetourneau P J Niagara Falls ..85.0 
868 Decosmo Robert Bohemia 85.0 
869 Moczulski Fred Woodhaven 85.0 
870 Molloy James W Shirley 85.0 
871 Wolff Richard A Elmont 85.0 
872 Arcuri Guy P Brooklyn 85.0 
873 Miller Robert Hampton Bays .85.0 
874 Dillon Terrence Brooklyn 85.0 
875 Richardson M G Hempstead ....85.0 
876 Haule Arthur W Seafordi 85.0 
877 Cummings S E Oswego 85.0 
878 Tumsudem M P N Massapeqa 85.0 
879 Cummingc Gerald Derby 85.0 
880 Remz Richard M Jackson Hts .85.0 
881 Douglas Rober t Glen Cove 85.0 
882 Bruch Robert M Croton Hud ..85.0 
883 Crua Louis M Monsey 85.0 
884 Savio Thomas J Uniondale 85.0 
885 Savino Mitchell Whitestone 85.0 
886 Cannan Lawrence Buffalo 85.0 
887 Cavarello T N Kenmore 85.0 
888 Vancleef Louis Seneca Fls 85.0 
889 Vanbenschoten G Ithaca 85.0 
890 O Keefe Thomas E Queens Vil .85.0 

891 Stewart Mark J Adams 85.0 
892 Olech Peter F Maspeth 85.0 
893 Kuveke Henry L Ronkonkoma ..85.0 
894 Lee KennethlnMassapequa 85.0 
895 Menditto Paul D Brooklyn 85.0 
896 Neville Patrick Niagara Falls . . 8 5 0 
897 Venditto J M Stamford 85.0 
898 Bovo Robert M Brooklyn 85.0 
899 Connolly Neil C Shirley 85.0 
900 Ponterotto L D Bronx 85.0 
901 Ahearn Thorns S Brooklyn 85.0 
902 Thelander B L Godeffray 85 0 
903 Lynam Terrence Ridgewood ...85.0 
904 Wheat Arnold G Kenmore 85.0 
905 Kiefer Edward J Far Rockaway..85.0 
906 Field Will iam K Wantagh 85.0 
907 Orelup Harlod L Altamont 85.0 
908 Finocchio Chris Mastic Beach .. .85.0 
909 Imor John S Elizaville 85.0 
910 Lewis Michael W Pt Jefferson.. . .85.0 
911 Defazio John M Wantagh 85.0 
912 Bowman Richard Bronx 85.0 
913 Thomas Walter R Peekskill 85.0 
914 Szwejrka S F Dunkirk 85.0 
915 Diorio Daniel L Endwell 85.0 
916 Wroblewski John Bronx 85.0 
917 Gross Jeffrey R NYC 85.0 
918 Cappiello David Williamsvil .. .85.0 
919 McGowan Richard Franklin Sq..85.0 
920 Dox Allan R Wil lard 85.0 
921 Migliore Joseph Buffalo 85.0 
922 Mahoney Paul T Brooklyn 85.0 

(Continued on Pagre 13) 
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Open Continuous 
State Job Calendar 

Assistant A c t u a r y $ 1 0 , 7 1 4 2 0 - 5 5 6 
Assistant C l in ica l Physician $ 2 7 , 9 4 2 2 0 - 4 1 3 
Assoc ia te A c t u a r y (Life) 
Supervis ing A c t u a r y (Lite) 

$ 1 8 , 3 6 9 2 0 - 5 2 0 Assoc ia te A c t u a r y (Life) 
Supervis ing A c t u a r y (Lite) $ 2 6 , 5 1 6 2 0 - 5 2 2 
Pr incipal A c t u a r y (Life) $ 2 2 , 6 9 4 2 0 - 5 2 1 
Assoc ia te A c t u a r y (Casual ty ) $ 1 8 , 3 6 9 2 0 - 4 1 6 
Supervising A c t u a r y (Casual ty ) $ 2 6 , 5 1 6 2 0 - 4 1 8 
Senior A c t u a r y (Life) $ 1 4 , 1 4 2 2 0 - 5 1 9 
Cl in ica l Physician 1 $ 2 7 , 9 4 2 2 0 - 4 1 4 
C l in ica l Physician II $ 3 1 , 0 5 6 2 0 - 4 1 5 
C o m p e n s a t i o n Examining Physician 1 $ 2 7 , 9 4 2 2 0 - 4 2 0 
D e n t a l H y g i e n i s t $ 8 , 5 2 3 2 0 - 1 0 7 
D ie t i t i an $ 1 0 , 7 1 4 2 0 - 1 2 4 
Supervising D i e t i t i a n $ 1 2 , 7 6 0 2 0 - 1 6 7 
E l e c t r o e n c e p h a l o g r a p h Technic ian $ 7 , 6 1 6 2 0 - 3 0 8 
F o o d Serv ice W o r k e r $ 5 , 8 2 7 2 0 - 3 5 2 
H e a r i n g R e p o r t e r $ 1 1 , 3 3 7 2 0 - 2 1 1 
H i s t o l o g y Technic ian $ 8 , 0 5 1 2 0 - 1 7 0 
H o s p i t a l A d m i n i s t r a t i o n In tern $ 1 0 , 1 1 8 2 0 - 5 5 5 
Assistant H y d r a u l i c Engineer $ 1 4 , 1 4 2 2 0 - 1 3 5 
Senior H y d r a u l i c Engineer $ 1 7 , 4 2 9 2 0 - 1 3 6 
Industr ial F o r e m a n $ 1 0 , 7 1 4 2 0 - 5 5 8 
L a b o r a t o r y Technic ian $ 8 , 0 5 ! 2 0 - 1 2 1 
Public Librar ians $ 1 0 , 1 5 5 & U p 2 0 - 3 3 9 
Licensed Pract ical Nurse $ 8 ,051 2 0 - 1 0 6 
M a i n t e n a n c e M a n 

( M e c h a n i c — S t a t e w i d e excep t A l b a n y ) $ 7 , 6 1 6 var ies 
M e d i c a l Special ist 1 $ 2 7 , 9 4 2 2 4 - 4 0 7 
M e d i c a l Special ist 11 (Bd. Eligible) $ 3 3 , 7 0 4 2 0 - 4 0 8 
M e d i c a l Special ist II (Bd. C e r t i f i e d ) $ 3 5 , 3 7 3 2 0 - 4 0 8 
M e n t a l H y g i e n e Asst . T h e r a p y A i d e $ 7 , 2 0 4 2 0 - 3 9 4 
M e n t a l H y g i e n e T h e r a p y A i d e (TBS) $ 7 , 6 1 6 2 0 - 3 9 4 
M o t o r E q u i p m e n t R e p a i r m a n 

( S t a t e w i d e e x c e p t A l b a n y ) $ 9 , 5 4 6 var ies 
Nurse 1 $ 1 0 , 1 1 8 2 0 - 5 8 4 
Nurse II $ 1 1 , 3 3 7 2 0 - 5 8 5 
Nurse II (Psychiatr ic) $ 1 1 , 3 3 7 2 0 - 5 8 6 
Nurse II (Rehabi l i ta t ion) $ 1 1 , 3 3 7 2 0 - 5 8 7 
O f f s e t Pr int ing M a c h i n e O p e r a t o r $ 6 , 4 5 0 2 0 - 4 0 2 
Pharmacist $ 1 2 , 6 7 0 2 0 - 1 9 4 
Senior Pharmacist $ 1 4 , 8 8 0 2 0 - 1 9 4 
Principal A c t u a r y (Casua l ty ) $ 2 2 , 6 9 4 2 0 - 4 1 7 
Psychiatrist 1 $ 2 7 , 9 4 2 2 0 - 3 9 0 
Psychiatrist II (Board Eligible) $ 3 5 , 3 7 3 2 0 - 3 9 1 
Psychiatrist II (Board C e r t i f i e d ) $ 3 5 , 3 7 3 2 0 - 3 9 1 
Rad io logy Technologis t ( $ 7 , 6 3 2 . $ 9 , 0 0 4 ) 2 0 - 3 3 4 
R a d i o l o g y Technologis t (T.B. Service) ( $ 8 , 0 7 9 . $ 8 , 7 9 7 ) 2 0 - 3 3 4 
Senior M e d i c a l Records L ibrar ian $ 1 1 , 3 3 7 2 0 - 3 4 8 
Asst. Sani tary Engineer $ 1 4 , 1 4 2 2 0 - 1 2 2 
Senior Sani tary Engineer $ 1 7 , 4 2 9 2 0 - 1 2 3 
Special ists In Educa t ion ( $ l 6 , 3 5 8 - $ 2 2 , 6 9 4 ) 2 0 - 3 1 2 
S ta t ionary Engineer $ 9 , 5 4 6 2 0 - 1 0 0 
Senior S t a t i o n a r y Engineer $ 1 0 , 7 1 4 2 0 - 1 0 1 
S t e a m F i reman $ 7 , 6 1 6 2 0 - 3 0 3 
S t e n o g r a p h e r - T y p i s t $ varies varies 
V a r i t y p e O p e r a t o r $ 6 , 8 1 1 2 0 - 3 0 7 

A d d i t i o n a l i n f o r m a t i o n on r e q u i r e d qua l i f y ing exper ience a n d 
a p p l i c a t i o n forms m a y be o b t a i n e d by mai l or in person a t the S t a t e 
D e p a r t m e n t of C iv i l Serv ice: S t a t e O f f i c e Building C a m p u s , A l b a n y 
12226 . A p p l i c a n t s can file in person only a t Two W o r l d T r a d e C e n t e r , 
N e w York 10047; or Suite 7 5 0 , I W e s t S e n e s s e e S t ree t , Buffalo, 
N e w York 14202 . 

Spec i fy t h e examina t ion by its n u m b e r a n d t i t le . M a i l your 
a p p l i c a t i o n f o r m when c o m p l e t e d t o t h e S t a t e D e p a r t m e n t o f C i v i l 
Service, S t a t e O f f i c e Bui lding C a m p u s , A l b a n y , N e w York 12226 . 



Latest State And County Eligible Lists 
(Continued from Pagre 12) 

923 Scheyer Alfred Potsdam 85.0 
924 Bchm Mark V Syracuse 85.0 
925 Johason David L Lancaster 85.0 
926 Cain Walter C Gowanda 85.0 
927 Urratta L J Niagara Falls 85.0 
928 Cain Gregory F Bellerose 85.0 
929 Carter Thomas G Carthage 85.0 
930 Marsala Jack C New Hyde Pk . 85.0 
931 Mazia Daniel Great Neck 85.0 
932 Martterer Paul Troy 85.0 
933 Farszmil Ronald Buffalo 85.0 
934 Hartt Anthony Richmond HI ... 85.0 
935 Hargreaves M J Utica 85.0 
936 Klipfel Charles Kenmore 85.0 
937 Oliver Michael Massapequa . ..85.0 
938 Burke Thomas C N Babylon ... 85.0 
939 Kuzon Gordon J Williamsvil ...,85 0 
940 Gur« Patrick W Niagara Falls . .85 0 
941 Sergi Lawrence Pt Wash 85.0 
942 Fernalld S H Utica 85.0 
943 Kwiatkowski P J Depew 85.0 
944 Gordon Charles Hyde Park 85.0 
945 Gorman Edward J Durham 85.0 
946 Chiocchi Dennis Massapequa ....85.0 
947 Phillips P H Kenmore 85.0 
948 Critelli Thomas Niagara Falls ... 85.0 
949 Frisenda Arthur Malverne 85 0 
950 Prim Allen G Bay Shore 85.0 
951 Labarbera ; M Astorie 84.5 
952 Muniz Jorge Bronx 84.5 
953 Jeanes Robert F Brentwood ... 84.0 
954 Branagan Thomas Albany 84.0 
955 Draper William H Lcwiston .. .84.0 
956 F^ig Charles J Levittown 84.0 
957 Hubert Eugene H Albany 84.0 
958 Meservey Bruce Watervliet 84.0 
959 Mosby Vernon M E Elmhurst ... 84.0 
960 Ribeiro Albert NYC 84.0 
961 Watson Vernon C NYC 84.0 
962 Falvey Kevin M Corona 84.0 
963 Palm Harry Bronx 84.0 
964 Peck James P Long Beach 84.0 
965 Colegrove J R N Tonawanda ...84.0 
966 Mickle Carl F Hyde Park 84.0 
967 Michelsen Eric Brooklyn 84.0 
968 Milby William D Petersburg ... 84.0 
969 Ortiz Ramon L NYC 84.0 
970 Willette C E Lk Ronkonkma ...84.0 
971 Damato Michael Bronx 84.0 
572 Faust William T Clayton 84.0 
973 Tumbarello M Broolyn 84.0 
974 Cummings N E Elmira 84.0 
975 Andolsek Ronald Gowanda 84.0 
976 Underwood Allyn Endicott 84.0 
977 Pomeroy William Milton 84.0 
978 Cavanagh Brian Massapequa ... 84.0 
979 Mann Joseph D Binghamton .. .84.0 
980 Vanwyen Robert Sayville 84.0 
981 Pantano Vincent Levittown 84.0 
982 Menkiena C A Lewiston 84.0 
983 Loverdi Anthony Niagara Falls .84.0 
984 Sheluga Thomas Staten Is 84.0 
985 Chervenick V M New City 84.0 
986 Therrien W E Colonic 84.0 
987 Goodman Sheldon Bayside 84.0 
988 Kroll Roger A Brooklyn 84.0 
9fJ9 Prosperi Andre Glen Oaks 84.0 
990 Zagorski Steven Putnam Val ... 84.0 
991 Dephillis R J Bronx 84.0 
992 Rogers Lawrence Grand Island. 84.0 
993 Smhmatling G F Val Stream ... 84.0 
994 Johnson James L Albany 84.0 
995 Johnson Peter A Huntington ... 84.0 
996 Coyle Joseph C Beacon 84.0 
997 Martin Bernard Bronx 84.0 
998 Scripp Charles Cheektowaga ... 84.0 
999 Kurz James P Jackson Hts 84.0 
1000 Curtis Michael Canandaigua ... 84.0 
1001 Nuzzolo Carmine Staten Is .. .84.0 
1002 Snipes George P Brooklyn 84.0 
1003 Perdock Herbert Arcade 84 0 
1004 Wormsley Paul A Jamaica .. .84.0 
1005 Slattery W P Staten Is 83.5 
1006 Guay H W Pulaski 83.5 
1007 Knapp Dwight A Dansville . ..83.5 
1008 Searcy Samuel NYC 83.5 
1009 Dean Raymond D Albany 83.5 
lOlD Hnatio John H S Wales 83.5 
1011 Kraemer Dieter Wappingr FIs .83.5 
1012 Kranz Charles A Val Stream .. .83.5 
1013 Frank S D Rome 83.5 

1014 Giattino Steven Brooklyn 83.5 
1015 Grass John A Brooklyn 83.5 
1016 Graves John M Warnerville ...83.5 
1017 Bakas Lorraine Corona 83.5 
1018 Sabo Fenton J Whitehall 83.5 
1019 Castro Richard Buffalo 83.5 
1020 Mason Joseph P Massapequa P..83 5 
1021 Hasenstab M J E Syracuse ....83.5 
1022 Hasselgren H R Brooklyn 83.5 
1023 Abston Steve B Troy 83.5 
1024 Albert John M Richmond HI . 83.5 
1025 Albano Dominick Massapequa..83.5 
1026 Russo John J W Islip 83 5 
1027 Messner C M Flushing 83.5 
1028 Messina Gary G Franklin Sq..83.5 
1029 Destefano M A NYC 83.5 
1030 Koszelak S N Tonawanda 8?.5 
1031 Foster Stephen Homer 83.5 
1032 Pober Stephen P Set Cliff 83.5 
1033 Rosate Rodtiey A Schenectady..83.5 
1034 Robinson W NYC 83.5 
1035 Fiske Joel R Earlville 83.5 
1036 Batchelder R E Greenwich 83.5 
1037 Malin Richard J Bearsville .. .83.5 
1038 Machemer K E Montauk Afs . 83.5 
1039 Daly Francis J Brooklyn 83.5 
1040 Daley Mary Albany 83.5 
1041 Fallon Joseph J West Seneca . 83.5 
1042 Palmer Brian K Troy 83.5 
1043 Auletta John M Masspequa P..83.5 
1044 Culliton W F Ctl Islip 83.5 
1045 Anckner Richard Gowanda . ..83.5 
1046 Celock Michael Brooklyn 83.5 
1047 Decicco James V Islip 83.5 
1048 Incorvaia J J Brooklyn 83.5 
1049 Bottazzi Louis Bronx 83.5 
1050 Totten Edgar Albany 83.5 
1051 Wolfe Randy K Middle Grove .83 5 
1052 Hollingsworth R Floral Park....83.5 
1053 Holman Wesley T Watertown..83.5 
1054 Uhl Robert B Staten Is 83.5 
1055 Wyckoff Richard Interlaken . ..83.5 
1056 Siciliano Peter Albany 83.5 
1057 Brtalik John T Farmingdale . 83.5 
1058 Millioto R Buffalo 83.5 
1059 Miller Timothy Rhinebeck 83.5 
1060 Miller Willian Averill Pk 83.5 
1061 Eilen Howard S Flushing 83.5 
1062 Williams Helen Seaford 83.5 
1063 Williams James Niagara FU .. .83.5 
1064 Pickles Mark A N Tonawnda..83.5 
1065 Sjursen Robert Staten Is 83.5 
1066 Daurio James J Ozone Park ...83.5 
1067 Padula Joseph R Brooklyn .. .83.5 
1068 Hampton Dale M Brooklyn . ..83.5 
1069 Hammonrf Thomas Snyder 83.5 
1070 Clugston Mark A E Aurora . ..83.5 
1071 Olmsted Duane J Meridian ... 83.5 
1072 Summo Gary S New Rochelle..83.5 
1073 Cumbas Louis A Bay Shore ...83.5 
1074 Dudley Wayne M Inwood 83.5 
1075 Anderson K A Lackawanna .. .83.5 
1076 Tomasulo C M Levittown 83 5 
1077 Douglass R O Staatsburg 83 5 
1078 Podolak Steven Yonkers 83 5 
1079 Lanory Margaret N Troy 83.5 
1080 Hancy William L Ovid 83.5 
1081 Dunn Walter N Norwood 83.5 
108? Hunt Robert J Levittown 85.5 
1083 Kenny Kiernan M NYC 83.5 
1084 B^entley John R Jamestown ... 83.5 
1085 Leedy Paul L Lockport 83.5 
1086 Denardo Arthur Bay Shore ...83.5 
1087 Devita Anthony Staten Is 83.5 
1088 Neve Joseph Lynbrook 83.5 
1089 Henry James F Wantagh 83.5 
1090 Jones Robert M Albany 83-5 
1091 Conolly James T Brooklyn 83.5 
1092 Tovar Sylvio Rochester 83.5 
1093 Long Stephen D Bronx 83.5 
1094 Roetina Frank J Valatie 83.5 
1095 Chernega David Cheektowaga ..83.5 
1096 Brennan Michael Farmingdale .83.5 
1097 Crescente A Mastic 83.5 
1098 Dietz Michael W N Mssapqua 83.5 
1099 Minogue Robert Wilmington .83.5 
1100 Dini Louis V Elmont 83.5 
1101 Finer Lawrenct NYC 83.5 
1102 Finch Wiltsie H Yonkers 83.5 
1103 Pinchback Glenn Piermont ....83.5 
1104 Rinciari John Bronx 83.5 
1105 Stocker Frank A Amityville ....83.5 

If you want to know what's happening 
to you 
to your chances of promotion 
to your iob 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that telLs you about what is happen-

ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. Tloat brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
11 Warren Street 
New York, New York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

1106 Bloom Dennis Bronx 83.5 
1107 Keohane M A Syracuse 83.5 
1108 Lewis Richard J Kenmore 83.5 
1109 Lewis John R Staten Is 83.5 
1110 Thode Henry C Huntington St..83.5 
n i l Thompson R G Lake Grove ....83.5 
1112 Fiori Carl Niagara Falls 83.5 
l t l 3 Irwin Thomas R Peru 83.5 
1114 McParland E A Brooklyn 83.5 
1115 Augusto Thomas N Bellmore ..83.5 
1116 Dugos Patricia Grand Is 83.5 
i n 7 Angley Richard Hollis 83.5 
1118 Sog Edward R Huntington St..83.5 
1119 Roxland Harvey Brooklyn 83.5 
1120 DiPasquale J T Rochester 83.5 
1121 DiPietro Joseph College Pnt ....83.5 
1122 Day William M Rockwy Bch ..83.5 
1123 Schuff Donald R Albany 83.5 
1124 Flynn Edward J W Hempstead..83.5 
1125 Kuhn Gary F N Babylon 83.5 
1126 Rehberger E P Peekskill 83.5 
1127 Doyle Harold W Broad Chnl..83.5 
1128 Sarline Joseph Amsterdam 83.5 
1129 Carrington G J Brooklyn 83.5 
1130 Caramico Frank NYC 83.1 
f l 31 Carbone Ronald Astoria 83.5'' 
1132 Marchese M Brooklyn 83.5 
1133 Marcario Frank Franklin Sq .. .83 5 
1734 Marshall R W Monroe 83.5 
1135 Fair Larry D Flushing 83.5 
1136 Ward William H Hicksville . ..83.5 
1137 Harran Wayne J NYC 83.5 
1138 Klimcovitz Gail Albany 83.5 
1139 Strube Edward W Malverne ... 83.5 
1140 Amidon Martin M Jordan 83.5 
1141 Smith David G Perrysburg ....83.5 
l l - n Smith Maynard V E Meadow..83.5 
1143 Curth George R Richmond HI..83.5 
1144 Murphy Maurice NYC 83 5 
1145 Leise Joseph E Levittown 83.5 
n 4 6 Nero Peter J Hudson 83.5 
1147 Perlongo A J NYC 83.5 
1148 Gerard Gregory Lynbrook 83.5 
1149 Reilly Laurence NYC 83.5 
1150 Reid John R Lockport 83.5 
1151 Corcoran Eugene Ronkonkona..83.5 
1152 T)oran William E Utham 83.5 
1153 Norris Michael Wantagh 83.5 
1154 Porebski Thomas W Seneca ....83.5 
1155 Spigonardo W J Astoria 83.5 
1156 Sireci Gerard Astoria 83.5 
1157 Kirsch Alan S Brooklyn 83.5 
1158 Trimboli Gerard Brooklyn 83.5 
1159 Caban Moses Howard Beach .83.0 
1160 Boundy David S W Amherst .83.0 
1161 Drescher G C Haverstraw 83.0 
1162 Storrs Donald L Binghamton . 83.0 
1163 Healy Joseph H S Ozone Pk .82.5 
1164 Hyjek Michael H NYC 82.5 
l i e ? Ryan Michael A Oswego 82.5 
1166 Crandall R L Round Lake 82.5 
1167 Baker William S Newburgh . 82.5 

(To Be Continued) 
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MIMEOS ADDRESSERS. 
STENOTYPES 

STENOGRAPH for sale 
ond rent. 1,000 others. 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO., Inc. 
119 W. 23 St. ( W . of 6th Ave.) 
N.Y.. N.Y. CHelseo 3-8086 

LEGAL NOTICE 

CITATION.— THE PEOPLE OF THE 
STATE OF NEW YORK. By the Grace 
of God, Free and Independent—To At-
torney General of the State of New 
York; Society of the New York Hospital; 

And to the distributees of Grace 
White, also known as Grace V. White, 
Grace Virginia White, Grace Virginia 
Sims and Grace V. Sims, deceased, whose 
names and post office addresses are un-
known and cannot after diligent inquiry 
be ascertained by the petitioner herein; 
being the persons interested as creditors, 
distributees or otherwise in the estate 
of Grace White, also known as Grace V. 
White, Grace Virginia White, Grace Vir-
ginia Sims andi Grace V. Sims, deceased, 
who at the time of her death was a 
resident of 344 East 66th Street, New 
York, N.Y., Send GREETING; 

Upon the petition of The Public Ad-
ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Sereet, New York, N.Y., as administrator 
of the goods, chattels and credits of said 
deceased: 

You and each of you are hereby cited 
to show cause before the Surrogate's 
(^ourt of New York County, 31 Chambers 
Street, in the County of New York, on 
the 26th day of September, 1975, at 
930 o'clock in the forenoon of that day, 
why the account of proceedings of The 
Public Administrator of the County of 
New York, as administrator of the goods, 
chattels and credits of said deceased, 
should not be judicially settled. 

IN TESTIMONY WHEREOF, We 
have caused the seal of the Surrogate's 
Court of the said County of New York 
CO be hereunto affixed 
(Seal) WITNESS. HONORABLE MIL-

LARD L. MIDONICK, a Sur 
rogate of our said> County, at 
the County of New York, the 
lit day d August, in the year 
of our Lord one tboutaod nine 
nine hundred aad seveoty-five. 

David L Sbecban, Jr. 
Qerk of tb« Surrogate'i Court. 

TO HOP YOU PASS 
GET THE ARCO STUDY BOOK 

go 

BOOKS 
Accountant Auditor 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attorney 
Auto Mechanic 
Beginning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Maintainier — Group B 
Bus Operator 
Captain Fire Dept. 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs . . . 
Computer Programmer 
Const. Supv. and Inspec. , . 
Correction Officer . . . 
Court Officer . . . 
Dietition 
Electrician 
Electrical Engineer 
Federal Service Ent. Exam 
Fireman F.D. 
Foreman 

PRICES 
6.00 
6.00 
6.00 
5.00 
6.00 

General Entrance Series 
General Test Fract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance and Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 
Management and Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 
Nurse (Practical and Public Health) 
Parking Enforcement Agent 
Police Administrative Aide 
Prob. and Parole Officer 
Police Officers (Police Dept. Trainee) 
Playground Director — Recreation Leader 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supervisor-Forenmn 
Preliminary Practice for H.S. Equivalency Diploma Test 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Trainee Admin. Aide 
Railroad Clerk 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker 
Staff Attendant and Sr. Attendant 
Stationary Eng. and Fireman 
Storekeeper Stockman 
Supervision Course 
Technician Aide 
Transit Patrolman 
Vocabulary. Spelling and Grammar 

5.00 
4.00 
6.00 
5.00 
5.00 
5.00 
8.00 
8.00 
4.00 
8.00 
4.00 
1.50 
4.00 
2.00 
6.00 
5.00 
5.00 
6.00 
5.00 
6.00 
5.00 
5.00 
5.00 
5.00 
4.00 
5.00 
5.00 
4.00 
4.00 
5.00 
1.45 
4.00 
5.00 
5.00 
6.00 
5.00 
8.00 
8.00 
4.00 
6.00 
5.00 
4.00 
5.00 
6.00 
8.00 
5.00 
4.00 
6.00 
4.00 
5.00 
6.00 
5.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
4.00 
4.00 
4.00 
7.00 
5.00 
6.00 
4.00 
6.00 
5.00 
5.00 

. .6.00 
5.00 
4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coining Exams 
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LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for $ . 

Name _ 

Address 

City _ State 

Be sure to include 8% Sale« Tax 



SCHOLARSHIP AWARDED AT ST. LAWRENCE INSTALLATION 
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St. Lawrence County chapter's outgoing president Flora Jane Beaton expresses her 
appreciation for past support as head-table dignitaries listen. Seated, from left, are 
Joseph Consentino, toastmaster from St. Lawrence Psychiatric Center chapter; in-
coming chapter president Agnes Earl and CSEA vice-president Richard Cleary, who 
installed the officers. Mr. Cleary heads Syracuse Region V to which St. Lawrence 
chapter belongs. 

Chapter president Agnes Earl, left, and scholarship committee chairman Marlene 
Sullivan congratulate Debera Perrigo, center, and her parents. Mr. and Mrs. Richard 
Perrigo upon being named recipient of first St. Lawrence chapter scholarship. Ms. 
Earl said, "It is a thrill to me, since Deb will be entering my college, SUNY Ag and 
Tech at Canton, in the nursing program this flail." Mr. Perrigo is a member tff the 
Potsdam Village Police Department. 

McGowan Attacks Raises 

ABOVE: Officers installed, from 
left, are president Agnes Earl, 
first vice-president Stephen Ra-
gan; second vice-president Albert 
DeLair; third vice-president Irvin 
Stowelt; corresponding secretary 
Sally Forsythe; treasurer Pauline 
DeLair; executive representative 
Flora Jane Beaton; delegate Pa-
tricia Ridsdale and alternate 
delegate Diane Church. Missing 
from photo is recording secretary 
Carol Blanchard. RIGHT: In-
stalled as members of the chap-
ter board of directors were, from 
left, William Dibble. Joseph HiU, 
William Murphy, Martin Snye, 
Barbara Irish, Marlene PuUmain 
and Mary Lenny. Absent were 
Richard Sheridan, Laura Taylm-
and Linda Todd. 

Demonstrate 
At Capitol 

ALBANY — An estimated 60 
Albany Region Civil Service Em-
ployees Assn. members joined in 
a quiet but effective pi-otest be-
fore the State Capitol last week 
as a special session of the State 
Legislature was convened to con-
sider various ways of bailing out 
New York City from its fiscal 
problems. 

Regional presiden't Joseph Mc-
Dermott, who previously spear-
headed CSEA's stand against any 
investment of State public em-
ployees pension funds in any 
plan to save New York City from 
its fiscal woes, again reaffirmed 
his position. "We are noit going 
to let our hard-earned retirement 
funds be risked to save the skins 
of the vei-y politicians who 
caused the problems in the first 
place. 

"Hugh Carey caxi be the clown 
prince of Big Mac, but public 
employees will not be his first 
fools." Mr. McDennott said. 

SAVi A WATT 

(Continued from Page 3) 
"This hardly justifies the grab 

by the politicians and their cro-
nies of raises of at least 3.5 per-
cent," Mr. McGowan concluded. 

The raises of various legisla-
tive employees were reported in 
the daily press recently. Typical 
raises included an exact raise of 
3.5 percent for Erie County Dem-
ocratic Chairman Joseph P. 
CHangle, who was boosted from 
$43,000 to $44,505, in his posi-
tion as chief of staff and special 
coimsel to Speaker Stanley Stein-
gut. Another beneficiary of these 
legislative raises was Catherine 
Carey of Buffalo, Clerk of the 

Hamburg Police 
(Continued from Page 3) 

binding on either side. PERB 
most recently appointed James 
Sharpe as a mediator, but three 
sessions at which he mediated 
proved fruitless. 

Lt. Edward Ashcroft is presi-
dent of the OSEA unit. 

B U Y 
U. S. 

B O N D S ! 

Cornell U. Announces Fall 
Labor Course Offerings 

ALBANY — The Capitol 
Industrial and Labor Relations 
duration, Individual non-credit 
this fall. 

The courses, aocoirding to dis-
trict director David L. Harrison, 
will be conducted diirlng the af-
ternoon and evenimg at a number 
of area looations and axe de-
signed to meet the needs of 
working adults who want to In-
crease their knowledge tn one 
specific area of job or union re-
sponsibility without committing 
themselves to an extended pro-
gram of study. 

The new course offerings are 
intended to compliment existing 
long-tenn credit programs such 
as the two-year Capitol District 
labor studies program, which is 
conducted jointly In Albany by 
the Capitol district office and 
Russell Sb'ge College Evening Di-
vision. 

The oourees. their dates and 

District extension office of Cornell University's School of 
announced plans last week to offer a selection of short-

courses for labor and management practitioners beginning 

places given are: 
Labor Law For Practitioners: 

Sept. 10, 17 and 24 and Oct. 1, 
8, 15, 22 and 29; 6:15-8 pjn., 
Capitol District office. 75 State 
St., Albany. Fee $35. 

Management Concepts For Su-
pervision: Sept. 10, 17 and 24 
and Oct. 1. 8, 15. 22 and 29; 
12:30-2 p.m.. Capitol District of-
fice. 75 Stiaite St.. Albany. Fee 
$35. 

Basdc Human Relations For 
Foremen Aiid Supervisors: Sept. 
18 and 25, Oct. 2. 9. 16, 23, 30 
and Nov. 6; 6:15-8 pjn.. Rens-
selaer Polytechnic Institute, 
Troy. Fee $35. 

Effective Speaking For Women 
Unionists: Sept. 24 and Oct. I, 
8, 15, 22 and 29; 6:15-8 pjn.. 
Empire State College, Saratoga. 

F^e $15. 
Public Sector Employer-Em-

ployee Relations: Nov. 12, 19 and 
26. Dec. 3, 10 and 17; 6:15-8 p.m.. 
SXTNY at Albany. Fee $28. 

The Woman Office Manager: 
Jan. 5. 12, 19 and 26 and Feb. 
2 and 9; 6:15-8 p.m., Capitol 
District office. 75 State St.. Al-
bany. Fee $28. 

The Role Of The Shop Stew-
ard In The Public Sector: Jan. 
6, 13, 20 and 27 and Feb. 3, 10, 
17 and 24; 12:30-2 p.m.. Capitol 
District office, 75 State St., Al-
bany. Fee $35. 

Practice And Procedures Be-
fore The National Labor Rela-
tions Board: Jan. 7. 14. 21 and 28 
and Feb. 4. 11. 18 land 25; 12:30-
2 p-Tj., Capitol District office. 76 
State St., Albany. Fee $35. 

Assembly, whose salary was 
jumped 13.5 percent from $22,000 
to $25,000 per year. Salaries foi' 
staffers of the Republican-con-
trolled Sen'ate were similarly 
raised. 

William Alexander, top press 
aide for Speaker Steingut. re-
ceived $41,000, a $1,400 raise. 
Robert Spearman, public rela-
tions man for Minority Leader 
Perry B. Duryea, got $34,244, up 
from $32,459. C. Daniel Chill, 
counsel to the speaker, went 
from $42,000 to $43,470 and 
Philip J. Blsceglia, Executive 
Counsel to Assemblyman Duryea, 
received $43,169, up from $41,709. 

In the Senate, payroll records 
'are kept on a bi-weekly basis. 
Som»e of the across-the-board 
raises include those to John F. 
Haggerty, counsel to Majority 
Leader Warren M. Anderson, 
$1,667 every two weeks, up from 
$1,610 and Charles W. Dumas, 
Director of Communications, 
$1,647, an increase from $1,591. 

Honor Contracts 
(Continued from Page 3) 

"If a strike ensues, we, hope-
fully, will be in a position to 
place a staff representative In 
each district to assist our mem-
bers should the need arise." 

Mr. McDermott's message to 
the school unit presidents con-
cluded with a request for day-
to-day reports on actual and 
potential strike situations around 
the region. 

Arbitration: Jan. 7, 14, 21 and 
28 and Feb. 4, 11, 18 and 25; 
6:15-8 p.m., Oapltol District of-
fice, 75 State St., Albany. Fee 
$35. 

Effective Cfrievance Handling 
For Women Unionists: March 8, 
16, 23 and 30 and April 6 and 
13; 6:15-8 p.m., Capitol District 
office. 75 State St.. Albany. Fee 
$15. 

MoUviaition And Productivity 
Seminars: March 10. 17, 24 and 
31 and April 7, 14, 21 and 23; 
12:30-2 p.m., Capitol District of-
fice, 75 State St., Albany. Fee 
$35. 

Registration forms may be ob-
tained by writing NYSSILR, Cor-
nell University, 75 State St., Al-
bany. N. Y. 12207. Classes will 
be filled on a flrst-oome^tlrst-
served basis. 



A Response To A Letter By Jim Powell VI 

In the Sunday Daily News 
of Aug, 31, a letter by fire-
man James Powell of Engine 
Co. 250 appeared. It was 
headlined: "An Open Letter to 
the People of the News Media." 

In it, fireman Powell outlined 
how, in the past, the media gen-
arally treated 
the firefighters 
well and gave 
them the encou-
i-agement a n d 
moral support 
which they have 
always richly 
deserved. 

However, he 
correctly la-
ments that, in THAYER 
recent days, the media have shied 
away from lauding the uniformed 
services of the city, and even edi-
torially condemn the unions in 
general for the unfortunate fiscal 
plight in which the city finds 
itself at the present time. 

For about 27 of the 50 years 
I have spent working with and 
observing firefighters in this and 
other cities, my special interest 

by firefighters in New York City. 
I have also found that sis the 
new breed of editor arrives to 
take over, we find that suddenly 
the editorial policy of the paper 
changes and the format changes 
along with It. 

As an example, let us take the 
case of two firemen recently 
killed in line of duty. I was 
sickened to find that not one 
word of their deaths appeared in 
the public press, as far as I 
could ascertain. In one case, the 
"big story" of the day was the 
death of a horse while engaged 
in a much-touted race with an-
other horse. There was no space 
to report the death of the fire-
fighter. In another case, a dead 
firefighter was lucky to make 
page 15. 

Up until about 10 years ago. 
I had concentrated on still pho-
tography. Rarely did a week go 
by without one of my photos, 
showing firefighters at their very 
best, appearing in the pages of 
our city papers. Then suddenly, 
the policy changed. I found that 
my pictures were beln« passed 

Lt. James Gilchrist of Engine 35 is led to ambulance. The floor on 
which he was standing at a 1965 blaze collapsed and as he fell into 
the cellar, his helmet 'fell off and he sustained a head injury on a 
rusty spike. He died shorty afterwards from his injuries. 

was photography. 
The photos shown here, which 

were taken about 10 years apart, 
indicate clearly that absolute 
and complete dedication to the 
job at hand hasn't changed one 
whit and, even though the fire-
fighters have befen harassed, em-
barrassed, ridiculed, showered 
with stones and debris, they con-
tinue to do their job as they 
have always done it in the past— 
with complete devotion and de-
dication. 

Perhaps one of the reasons for 
the apparent decline of interest 
in the New York City firefighter 
by the media In general is the 
fact that so many out-of-town 
men and women are being 
brought into the city desks of 
our newspapers and TV stations. 
In the hinterlands, they hardly 
ever run into anything like the 
exploits which are carried out 

POUGHKEEPSIE 
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Fre« Coacinenial Br«akfaM 
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FiM$i Accommodations 

SINSLE 

over the wilting of this colimin, 
I have steadily maintained that 
the firefighter, by reason of the 
danger of his work and the hero-
ism with which he performs it, 
should not be lumped into the 

same category as other civil ser-
vants. He Is the one man who 
should be treated with special 
consideration by a city whose 
Mayors down through the years 
have always praised his heroism 
when such praise was sure to 
add to the speaker's prestige or 
to hopefully polish an otherwise 
lacklustre public image on his 
part. I think we can agree that 
talk is cheap. ^ 

I recall a highly laudable 
statement by our present Mayor 
only a day or two before the 

that no matter how badly you 
are treated, if there is a Job to 
do. you are going to do it. even If 
it means your life. One thing for 
sure . . . nobody will ever be 
able to break your spirit and as 
for the "Message to Garcia," it 
was delivered a long time ago 
and is knocking the hell out of 
the consciences of those for 
whom the message was intended. 
Maybe things will get worse but. 
for sure, somewhere along the 
line, especially with the image 
of the firefighter which you and 
your brothers, create by jrour 
deeds, it's got to get better. 

At least when you go to sleep 
at night, you know you haA« 
done your l>est In the past and 
will continue to do so in the 
future. 

On the lx)oks. insofar as I'm 
concerned, you certainly have 
paid your dues and don't owe 
the people of this city one damn 
thing. 

over in order that the entire 
centerfold of the Daily News 
could be devoted to a fashion 
model being photographed or a 
flock of kids paying a visit to 
the zoo, etc. 

I said the hell with it and 
put down my still camera and 
took up motion picture photog-
raphy. In that line of photogra-
phy, I sometimes made my film 
available to various TV stations 
around the city. Even then, with 
the stuff before them in gorgeous 
living color, they had difficulty 
believing the stories told by the 
film and my captions. One thing 
for sure, they knew my stuff was 
legitimate, because I usually went 
right to the station from the fire 
and the smell of hot wood smoke 
was all over me. Some of them 
got a kick out of it and more 
often than not, they would use 
the footage because of its dra-
matic content. 

The point really to be made 
here, however. Is simply that, 
for years now, ever since I took 

The fireman on fire escape had crawled around inside fiamins 
apartment searching for victims under beds, in closets and in bath-
room. Suddenly the rooms burst into flame. He l>arely escaped with 
his life as fire blew out the windows t>ehind him. The firefighter 
said. "If kids had been in there and I hadn't made the search, I would 
never have been able to live with myself." 

Phone (518) 456-3131 
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multiple firings this time ai'ound. 
He was hanging medals around 
the necks of firefighters In mid-
May with a big smile and a 
shake of the hand. All I could 
think of, when I saw the photo 
in the press, was the caption I 
would have placed on the photo 
if it were up to me to do so: 
" . . . And don't forget, two weeks 
trom today, you're fired!" 

So, Jim Powell, I know every 
fii^efighter in this city Is hurt-
ing because they feel that they 
have been taken. It isn't new. 
They have felt that way for 
many years and I have warned 
the city fathers in this column 
about it, but my warnings have 
been ignored. Their failure to 
realize the discontent of the fire-
fighter finally resulted in the 
"withdrawal of dedication" ap-
proach in 1971 and has com-
pounded itself as the years have 
passed and the firefighter finds 
himself getting ever more deeply 
into the mental morass of exploi-
tations by trite, thoughtless poli-
ticians and tiielr equally trite 
appointees. 

In your heart. Jim, you know 

fireftghtcn of the etty, their de-
dication and inaUties of self-
sacrifice and willingness to hdp 
others, even at the cost ot their 
lives, still prevails. The city 
fathers should hang their heads 
in shame." 

WHERE TO APPLY 
FOR PUBLIC JOBS 

Except that should they ask 
for your life, you'd give it to 
them! 

Caood luck and bftst wishes. 
Paul 

Editor's Note: Mr. Thayer, in 
a comment about the photo-
graphs reproduced here, noted: 
"The point of the pictures is to 
back up the contention of this 
and all of the columns: That no 
matter how the city fathers at-
tempt to break the spirit of the 

Smithtown Mediator 
SMITHTOWN — Frank Mc-

Gowan of the Public Employ-
ment Relations Board's New 
York City office has t)een named 
mediator in the contract dispute 
between the Board of Trustees 
of the Smithtown Library, Suf-
folk County, and the Smithtown 
Library unit. Civil Service Em-
ployees Assn. 

Full Employmttiit 
Is The K*y 

To Prosp«Hty. 
iMy U.S. Mad* ProdvcH 

NEW YORK CITY — Persons 
seddng Jobs with the City 
^ould file at the Department of 
Personnel. 49 Tlwmas St., New 
York 10013. open weelidays be-
tween 9 ajn. and 5 pjn. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambere St.): BMT (City 
Hall): Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Edncation 
(teachers only). 65 Court St.. 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St.. Brooklyn 11201. 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaciiing staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center. Tower 2. 55th floor. New 
York 10046 (phone: 4«8 -4^ : 10 
ajn.-3 pjn.); State Office Cam-
pus. Albany. 12226; Suite 750, 1 
W Genesee St.. Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain annoimcements by writing 
(the Albany office only) or by 
applying in person at aity of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with tiie Unified 
Court System throughout New 
York State, applicants should 
contact tiie Staffing Services 
Unit. Room 1209, Office of Court 
Admin.. 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The UJ3. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
aan. to 5 pjn., weeitdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess Ck>unty) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
nvay be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal Jobs. 
It is located at 90-04 161st St., 
Jamaica. Queens. 11432 and of-
fice hours are from 9 a.m. to 
5 p.m. weekdays. Tlie phone for 
information about city jobs is 
52S-4100: for state, 526-6000; 
and for federal, 526-6192. 
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State Employees Are Asked 
For Ideas On Contract Items 

EAST GREENBUSH OFFICERS — Th. new fiicen, .f 
the East Greenbush School District nnit. Civil Service Employees 
Assn. gathered for a post-installation photo at the unit's recent 
meeting at Lanihier's Grove. Latham. The new unit president, Frank 
Schwartz, left, was presented with a gavel by outgoing president 
Eva Kilmartin. The oath of office was administered by Earl Kil-
martin, president of the State Office oif General Services CSEA 
chapter. From left to right are Mr. Schwartz; Dorothy MUsGrail, 
secretary; Les Banks, second vice president, and Robert Westfall, 
treasurer. Frank Bahm, first vice president was absent when the 
photo was taken. 

(Special to The Leader) 
ALBANY — State contract demands 

promise to be one of the hottest topics at 
the Civil Service Employees Assn.'s annual 
delegates meeting later this month and 
John M. Carey, CSEA's assistant director-
State, urged members to be prepared. 

"State employees should use the next 
couple of weeks to write down their contract 
demands and send them or give them to 
their CSEA delegates, if they haven't done 
so already," Mr. Carey said. "The current 
contract will expire in just six months, and 
we hope to get an early start on negotia-
tions for the new contract." 

CSEA's convention Sept. 28-C)ct. 3 at 
Niagara Falls will feature separate meetings 
for each of the four bargaining units that 
CSEA represents on the state level. 

"This way, the delegates from each unit 
can get together on the items they want, 
and on their priorities, without having to 
listen to any discussions that don't apply 

to them," Mr. Carey said. "We hope to have 
four very effective meetings." 

CSEA represents about 150,000 state 
employees in the Administrative, Institu-
tional, Operational, and Professional, Scien-
tific and Technical units. CSEA members in 
all four units completed their elections of 
new delegates during the summer. 

"This year it is especially vital that the 
delegates have an accurate idea of the issues 
and priorities of all CSEA members in the 
State Division," Mr. Carey said. "These will 
probably be the toughest negotiations we've i 
ever faced. The delegates need to know what 
the members want in terms of salaries, 
grievance procedures, health and dental in-
surance, vacations, sick days and all the 
other terms and conditions of employment." 

Mr. Carey urged members to give their 
contract demands, in vio-iting, to their chap-
ter delegates or to send them to him at 
CSEA Headquarters, 33 Elk St., Albany, N. Y. 
12207. 

Watertown Threatens PERB 
Action Over Longeyity Issue 

(D CSEA calendar 
(From Leader Correspondent) 
W A T E R T O W N — The 

Watertown City unit of the 
Civil Service Employees Assn. 
is considering filing an un-
fair labor practice charge against 
the city in an effort to obtain 
longevity benefits won by police 
and firefighters unions. 

Frustrated in an attempt to 
reopen a CSEA-city contract on 
the longevity issue, CSEA unit 
president Richard J. Grieco said 
that, unless the matter can be 

resolved locally, he will file an 
unfair iabor practice charge with 
the Public Employment Rela-
tioais Board. 

Mr. Grieco contends that 
when CSEA signed its contract, 
City Manager Ronald G. Forbes 
offered a 'statement of intent" 
that would provide CSEA "any 
benefits not tied to layoffs ac-
crued by other bargaining units 
at a later time." 

Subsequent to the contract 
signing by the CSEA unit, fire-

fighters and policemen received 
the same 6 percent pay increase 
as CSEA plus a longevity bene-
fit in the aftermath of mediation 
and fact-finding. 

Mr. Grieco called the disparity 
in longevity benefits "an intol-
erable and discriminatory situa-
tion." 

He alleges that the city's 
stated intent of passing along 
benefits gained by other units 
was 'a major reason why CSEA 
signed its pact without pro-
longed confrontation. 

Syracuse Region V's Message 
(Continued from Page 9) 

Employees and the Public Em-
ployees Pederati<m. 

Mr. Carey called affiliation 
with AiFSCME as "a high price to 
pay for nothing in return. The 
ransom is too great." As for PEF, 
Mr. Carey described it as a fed-
eration which included a local of 
the Teamsters, "Not the interna-
tional brotherhood." 

He told the officers that it 
was most impofrtant that they 
"talk to the people on t^e line 
facing the challenge. Executive 
meetings serve no one. This is 
the day of the people," he said. 

"We've had a toug<h year. Too 
many are dwelling on it. Every-
one has had a tough year." 

Mr. Carey said the entire legis-
lative program at the AFL-CIO 

"went down the drain in the 
State Legislature." and added 
that negotiations must be timely 
and there must be planning. 

Thomas Coyle, assistant direc-
tor of research, told the gather-
ing to challenge PEP representa-
tives on civil service law. "I'll 
guarantee you tihat you will know 
more about it than they do. A ^ 
them questions; they are the 
people who want to represent 
you. 

"The CSEA is better than any 
other union. It has a good 
track record." 

Prank Martello, regional field 
supervisor and moderator of the 
meeting, said, "Either you are a 
union member or not. Pe<vle 
must identify themselves with 
the union. The lack of com-

munication must be straightened 
out." Citing ths recent Dutchess 
County strike, Mr. Martello said 
the CSEA staff was "capable and 
there to help." 

Also at the session were staff 
members Algird White, E>an 
Campbell and John Naughter. 

Similar meetings hâ ve been 
held in the five other CSEA 
Regions. 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

SEPTEMBER 
10—Ithaca Area Retirees chapter meeting: 2 p.m., Moose Hall, 125 

N. Fulton St.. Ithaca. 
ID—Capitol District Retirees chapter meeting: I p.m., CSEA Head-

quarters, 33 Elk St., Albany. 
11—Fort Schuyler chapter "September Social": 7 p.m., Grimaldi's 

Restaurant, Bleecker St., Utica. 
12—Capitol District Armories chapter meeting: 10 a.m.. New York 

National Guard Armory, Troy. 
12—Statewide non-teaching school employees committee informa-

tional meeting: 7:30 p.m., Clinton Senior High School, Clinton. 
13—Statewide non-teaching school employees committee informa-

tional meeting: 10:30 a.m.. Knights of Columbus Hall, 50 Clinton 
Ave., Cortland. 

13—Suffolk County chapter picnic: I I a.m.-5 p.m., Southaven County 
Park, Yaphank. 

13—Waterfront Commission of New York Harbor chapter annual 
dinner-dance: 7 p.m.. Officers' Club. Governor's Island. 

13-14—Brooklyn Developmental Center chapter mini-weekend: Latin 
Casino. Cherry Hill, N.J. 

16—Hudson River Psychiatric Center chapter meeting: 7 p.m., 
Cheney conference room, HRPC. 

17—Buffalo chapter dinner meeting: 6 p.m., One M&T Plaza. Plaza 
Suite Restaurant, Buffalo. 

Pickets, Assailing Carey's 
Acts, liHarch At Cortland 

CORTLAND—An informational protest picket line of 
more than 100 Civil Service Employees Assn. members and 
an estimated group of 500 SUNY-Cortland students joined 
ranks here recently in a iMt)test greeting for Gov. Hugh 
L. Carey. 

The Governor arrived at the 
campus for a scheduled bill sign-
ing and noon ceremony at Cor-
rey Student Union. 

The picket Uxie was organized 
by Pat Crandall. president of 
the CBEA chapter of SUNY-
Cortland. 

"We felt this WBfi an ideal time 
to furtiher demonstrate to the 
Oovemor our strong feeling con-
oei-nijag tbe $360 bonus "Insutt," 

his position of no salary hvorease 
for state workers next year, and 
also our displeasure as voters and 
taxpayers regarding the recent 
'lulus' for state legislators," M«. 
Crandall said. 

"I declined an invitation to 
the luncheon ceremony. I felt my 
place was with my fellow OSEA 
union members on the line," she 
added. 

CRAIG COMMITTEE New officers of the Craig Developmental Center Human Rights Com-
mittee arc sbown above. Front row, from left: Audrey Algier; Barbara Krieley; Rjtflael Ernesto Gonnles. 
chairman, and Delores Lee, secretary. Second row, from left: Jo Sim Tan; Mary Terry; William Sohaaf, 
vipe-chaimmn; Daniel Donovan, Civil Scrvioe Employees Assn. representative; Ludemo Botonel. and 
Bamon Pagan. 


