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Civil Service Employees Assn. president Willlam MecGowan,

McGowan Requests
Layoff Moratorium

For Willowbrook DC

ALBANY-—Following an investigatory tour of buildings
at the Willowbrook Developmental Center on Staten Island
Friday, Civil Service Employees Assn. president William L.

left,
mental Center last Friday with the facility's acting director Elin Howe, right, and CSEA attor-
ney James Featherstonhaugh, in background. Mr. McGowan and Ms, Howe discussed the layoffs
threatened at the institution.

McGowan is calling on Gov.
Mental Hyglene Commissioner
Lawrence Kolb and members of
the CSEA Wiliowbrook Local
who are employed at the Mental
Hyglene facility to immediately
adopt a policy which will resuilt
in a layoff moratorium “along
the lines of the policy suggested
by state Senator John Marchi."”
The CSEA s currently in-
volved In legal action against the
Department of Mental Hyglene
to prevent some 400 layoffs that
would result from the implemen-
tation of a contract between the
state and United Cerebral Palsy
for the takeover of patient care

toured Willowbrook Develop-

CSEA Opposes Contracting
Out SUNY Transportation

ALBANY—The Civil Service Employees Assn. is currently involved In discussions
with officials at the State Unlversity of New York at Albany concerning the school's at-

tempt to contract out its transportation services.

SUNY has begun negotiations with the Capital District Transportation Authority, a

private firm, to transport stu-
dents between the dorms and

by the UCP at seven of Willow-
brook’s buildings.

Senator Marchi has called for
a prompt settlement of the dis-
pute and, in the meantime, for a
moratorium on job layoffs on
the part of the DMH and for
CSEA "to refrain from engaging
in an illegal strike.”

While the CSEA president
maintains that the UCP takeover
Is not legal, he is endorsing Sena-
tor Marchi's request for a main-
tenance of the status quo as the
“best course of action at this

Agency Shop Adds
To Political Clout.
0Of CSEA In State

One of the most signifi-
cant changes in New York
Civil Service unionism took
place last week when some
53,000 state employees and 10,-

(Continued on Page 6)

classrooms which are in different
sections of Albany.

Remaining steadfastly opposed
to contracting out, the CSEA is
awaiting replies to comments di-
rected to SUNY officials con-
cerning the benefits and quality
of the service to be obtained,
SUNY'’s legal obligations to the
15 drivers presently employed,
and the prospect of continued
state funds for transportation
costs,

Working together on the mat-
ter are Daniel Grygas, SUNY
Local president, Jack Corcoran,

CSEA Capital Region field sup-
ervisor, and John Cummings,
field representative. They con-
tend that the move is illegal ac-
cording to & job and salary pro-
tection provision written into
the present statewide operational
services contract, which does not
expire until March 31, 1979,
The CSEA's legal firm, Roemer
and Featherstonhaugh, has been
requested to research the legal
aspects of the move and possible
suits to be brought against the
school,
If the CSEA cannot prevent
(Continued on Page 14)

time” until a satisfactory resolu-
tion can be reached.

During the tour, Mr. McGowan
sald he was “horrified by the
conditions” he found in the
bulldings where the UCP has al-
ready taken over, mentioning
such things as unclothed pa-
tients, a total absence of any pa-
tient programming—"‘they were
Just sitting there staring"-—and,
said the union president, all fire
doors were locked and no em-
ployee had a key.

Mr. McGowan sald, “"No mat-
ter what happens now or in the

School Bus Drivers Continue Strike

SARATOGA—A spirited strike by 65 bus drivers in the
Saratoga School District was set to enter its fifth day Satur-
day, with mediation scheduled for the fourth consecutive
day in an effort to end the walkout,

Nearly 1,300 pupils were absent from school in the dis-
trict Friday. The drivers, represented by the Civil Service
Employees Assn., are protesting the district's sub-contracting
their jobs to a private company, called the Upstate Trans-
portation Consortium, in the middle of a two-year contract
CSEA has with the district,

The drivers were slated to get a 6 percent raise in July
as part of the provisions of their CSEA contract. However,
the district contracted with Upstate in July, and since then
the drivers have been earning 50 cents an hour less than they
got during the last school year,

CSEA spokesmen reported the strikers showing “total

solidarity"” as the strike ended its fourth full day at Leader
press-time Friday. The workers were also picking up added
support from students, taxpayers and citizens of the district
as the strike wore on.

Saratoga Springs resident Dorils Jeske took out one-
minute advertisements on local radio station WKAJ urging
fellow Saratoga residents to keep their children home from
school until the strike was settled, according to CSEA public
relations director Roger A. Cole.

“She did this with no motive except sympathy for the
cause of the strikers and concern for the safety of the
students, whom the district is attempting to entrust to the
care of inexperienced, novice drivers,” Mr. Cole sald.

The drivers point out that, as district employees, they
had participated in an excellent, ongoing safety program
guaranteeing well-trained, professional bus drivers and safe

(Continued on Page 3)

Hugh Carey, Department of

future, the top priority of all
concerned must be the mainten-
ance of safety and adequate -care
for the patients whose lives here
been entrusted to the employees
of Willowbrook."

Earlier last week the state's
plans for significant layoffs at

(Continued on Page 16)

"End Layoffs”
Marchi Says

ALBANY - Btate Senator
John J. Marchi (R-24) has
called upon the state Depart-
ment of Mental Hygiene to
place a moratorium on job
layoffs at Willowbrook Devel-
opmental] Center on Staten
Island.

The Civil Service Employees
Assn, local at Willowbrook is
involved in legal actions
against the DMH to prevent
the layoffs of some 400 em-
ployees which are presently
scheduled as a result of an
allegedly illegal contract be-
tween the state and United
Cerebral Palsy.

Sen. Marchi sald, “The time
has come for the Governor to
exercise promptly the author-
ity he possesses to demon-
strate concern for the plight
of the Willowbrook patients,
and for the employees whose
Jjobs are on the line.'

He added that the employ-
ees now confronted with lay-
offs are “dedicated to and
skilled In treatment of the
mentally retarded. Any solu-
tion to the problem before us
should rightfully include ful!
use of the conscientious atti-
tude and tested skills of these
employees.”
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At ODAS, The Bottom Line On Drugs Is Jobs,

By JANE BERNSTEIN

Joseph shot heroin into his
veins for seven years before
he was arrested and sent to
a methadone maintenance
center on the Lower East Side
of Manhattan,

When he became stabilized on
methadone—that is, able to fun-
tion normally on his dosage—
he took a job with Con Edison
reading meters. He worked at
that successfully for one year,
until it got back to his em-
ployer that he had been a drug
abuser. Joseph was let go from
the job.

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

$600

The same thing happened with
another job he obtained at a
laundry, but this time, it took
only two months for the owner
to discover Joseph's problem.

This reporter met Joseph at
the New York State Office of
Drug Abuse's Central Job De-
velopment Unit in New York
City, where he'd come to try to
get a referral to a new job.

“Right now, I'll even wash

dishes,” he sald. "I just want to
get some kind of work so I can
g0 back to school and get my
high school equivalency.”

ODAS counselor David
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Taylor, who was Interviewing
Joseph, had other ideas.

“I'd llike to try to get him
something that will last and
could lead to a better position,”
Mr. Taylor sald. “He needs
training."

Mr. Taylor spent the rest of
the late afternoon making calls,
and finally sent Joseph out on
an interview.

The Central Job Development
Unit, established last June, was
created to help people like Jo-
seph, Its staff of four counselors,
two assistants and its director,
Genia Bonne, work to help get

WOOAaNY!
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Vocational counseior Anna Perez
interviews client, above, before
sending him on job interview.
Counselors try to match back-
ground of former drug abuser
with jobs, so employment will be
long range.

Genia Bonne, (left), director of
ODAS Central Job Development
Unit discusses matters concern-
ing mutual cooperation among
agencies in field of drug abuse
with Ben Jones, Human Services
specialist for Addiction Research
and Treatment Corp.

Physical Education

ALBANY — The State Civil
Service Department established
an eligible list for physical edu-
cation teacher on June 30 as the
result of a Feb. 26 open com-
petitive exam. The list contains
208 names,
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for FREE FLOSIDA HOME BOOK
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jobs for the hundreds of former
drug users in the remaining
ODAS treatment centers, and in
the funded and accredited com-
munity-based drug treatment
programs in the New York City
ares

The unit is a pilot program,
which could be repeated in other
parts of the state if it is suc-
cessful.

ODAS Commissioner Daniel
Klepak sald, “The bottom line
on drug abuse is jobs. We don't
have any magic cure for the
problem, but we know that if a
former user can have the struc-
ture in his or her life that a job
provides, there’s a chance for
success. I really push for voca-
tional rehabilitation, and right
now, I'm trying to put every cent
I can lay my hands on into it.”

Where does the unit get voca-
tional opportunities for clients?

“We really had to scrounge
around for jobs, because we
started from scratch,” sald Ms,
Bonne. "We get all of the dally
newspapers where jobs are list-
ed, and also, I had some con-
tacts from my former job as as-
sistant to Commissioner Ben Har-
ris at the city Department of
Employment."

Ms. Bonne worked at placing
clients into Comprehensive Em-
ployment and Training Act
(CETA) funded jobs. Because of
her knowledge about CETA eligi-
bility, she arranged to have job-
ready Individuals from drug
treatment programs register at
their CETA manpower centers
before June of this 'year. She is
now able ‘to send clients to in-
terviews for CETA jobs, because
they were registered at the prop-
er time.

The unit also has access to
the New York State Employment
Service's job bank computer. One
of the counselors is stationed
there at all times, and makes re-
ferral suggestions to the office.

MINIER| FLORIOA PLANNING CENTEN I
31 Otd Country Road Hickswile N Y 11801 '
Yat Model Open 7 Days

Name l

“Before, there was no real or-
ganization,” sald Ms. Bonne. “But
since I took over, the drug treat-
ment centers have designated
employees who act as laisons
with us, and send their job-ready
clients here."

In order to be eligible to get
a referral from the unit, the
client must show that readiness
to accept the responsibility of
work. They must be drug-free
for at least one year, or stabilized
on methadone for at least six
months,

In addition, the client must be
an out-patient at a halfway
house so that a full-time job
does not Interfere with the
treatment program. He or she
must not have any court case
pending, or other problems which
make full-time employment a
problem.

From July to August, the
unit's counselors successfully
placed 24 individuads In jobs.
Also, staff assistant Ledell Roun-
tree, who is under a CETA title,
was able to place six former ad-
dicts into classes at Staten Is-
land Community College.

“We are now dealing with pro-
cedures and proposals to In-
crease the amount of seriously
motivated ready-for-work clients
who come here,” Ms. Bonne sald.
“Everyone gets the best of coun-
seling here—no one walks out
without any kind of help. An
average of one to two hours is
spent on all new applicants,
finding out information, making
calls, and trying to match their
background with & job."

The unit even managed to
place a former drug user into a
job as a key punch operator in
an ODAS department, according
to another counselor, Anna
Perez,

Ms. Perez used to work as a
vocational and placement coun-
selor at another ODAS facility—
the Brooklyn Rehabilitation Cen-

(Continued on Page 11)
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_ Continue Saratoga School Bus Driver Strike

(Continued from Page 1)
cquipment for the protection of
the students. This program,
drivers note, has not been con-
tinued by Upstate, which instead
is conducting “an ineffective
driver training program for new
drivers, designed to put ill-
trained and untrained novice
drivers on school buses."

Meanwhile, students from all

schools in the district have joined
the strikers on their 24-hour pic-
ket lines around the district gar-
age, and parents have brought
food, coffee and moral support
to the drivers. One 10-year-old
joined the strikers and carried a
picket sign while riding back and
forth on his skateboard,

Mr. Cole said that a group of
high-school students picketed in

support of the strikers on Fri-
day Instead of going to school,
and that after the drivers had
thanked the youngsters and
asked them to return to their
school (at the request of district
officlals), the students continued
to demonstrate in the school
cafeteria.

Aside from the Job security
and student safety issues, which

" Bus Drivers May Strike
Over Working Conditions

ALBANY—A curtailment in the number of individual bus runs and the consolidation
of school children into fewer, but larger, groups has caused problems for bus drivers in the

Clifton Park School District.

When school opened earlier this mont h, the drivers received notices instructing them

to complete morning and after-
nton runs in two hours of
straight driving by picking up a
greater number of children at
each stop.

This tight scheduling spares no
time between runs; in fact, it
does not even allow for such con-
tingencies as stopping to replace
a burned out light bulb or to
clean out the bus after a child
had been sick on it.

In addition, the drivers are
having trouble getting the chil-
dren to school on time, in most
cases arriving 20 minutes late.

Calling for a meeting in which
the school board will be asked
to Jjustify these cost-cutting
measures, Jack Corcoran, Capi-
tal Region Civil Service Em-
ployees Assn. field supervisor,
commented, “The blocks of time
in which the drivers are expected
to make their runs are not con-
structed in the form agreed to
in the contract.”

School Board president Danlel
Johnson has accused the drivers
of engaging in a slowdown as a
result of their dissatisfaction with
the cut in hours,

However, the Clifton Park
School District unit president,
Leo Bonneau, said, "The blocks
of time are too Ilimited. Our

drivers are working in accord-
ance with an order to obey a
speed limit of 15 miles per hour.”

Mr, Corcoran added, "The
drivers are attempting to work
in a time frame devised by man-
agement; the adverse conditions
should not be blamed on the
employees.”

He further stated that the run
time should be lengthened and
the district could put to use some
15 buses which now sit idle in
A garage.

The taxpayers of Clifton Park,
equally upset with the situation,
have been invited by the CSEA
to express their views at the
meeting which was scheduled for
this week.

One woman complained of her
six-year-old daughter waiting on
a busy highway for the bus, while
another expressed dismay that
her children have to spend two
and a half hours on the bus get-
ting to and from parochial
schools outside the Clifton Park
area.

The CSEA anticipates favora-
ble results from the meeting,
However, the irate bus drivers
are threatening a strike if
changes are not made soon,

Region VI Political Action
Seminar Hears Legislators
AskForGreaterInvolvement

BATAVIA-—Members of the New York State Legislature
took part for the first time recently in a political action
_ seminar sponsored by Western Region VI of the Civil Service

/Employees Assn.

Their message was the same as
that heard over and over again
from union leaders—get involved.

Assemblymen Robin Schim-
minger (D., 140th Dist.), Thomas
Frey (D, 132d Dist.) and James
F. Nagle (Rep., 1356th Dist.) all
took part along with Republican
State Commitiee Woman Mary
Rita Miller in the day-long sem-
inar in the Treadway Inn in Ba-
tavia.

All echoed basically the same
theme for nearly 75 CSEA mem-
bers at the séssions—get involved
as representatives of a special in-
terest group, provide financlal
backing to the candidate of your
choosing and work as a volun-
teer in the less-than-spectacular
campaign areas of envelope stuf-
fing and telephone calling.

Schimminger’'s advice was all
the more appreciated since he

] had not been endorsed by the

union in the last election, which
he won over a CSEA-backed op-
ponent.

Patricla Koenlg of Rochester,
wife of the co-chairman of
the Reglon’s political action com-
mittee and a staff worker for As-
semblyman Frey, also ook part
in the morning workshop along
with CSEA attorney Stephen
Wiley

Martin Koenig and his com-
mittee co-chairman, Ramona
Gallagher, a Regional vice-presi-
dent, participated with Mr. Wiley
in an afternoon panel moderated
by Region education chairman
Celeste Rosenkranz,

They urged fellow CSEA mem-
bers to take more Interest in
political action and make up for
ground lost in years of political
inactivity,

Region president Robert Latti-
mer olosed the session by re-
minding members the union po-
litically has been getting “a max-
imum effort from a minimum
number of people. Now we need
& maximum effort from & maxi-
mum number of people.”

folk; Westchester;
and New York.

The examination announce-
ment, however, said that persons
would not be admitted to the
examination if they had com-
peted in the senior stenographer
exam given in November, 1976,

Attorney Willlam M. Wallens
of the CSEA law firm of Roemer
and Featherstonhaugh instituted
an Article 78 proceeding, claim-
ing the barring of the individ-
uals who competed in the Nov,
8, 1976 exam was “arbitrary and
capricious."

“It appears that Civil Service
was going to give the same exam
on Sept. 24, 1977 as it gave on
Nov. 6, 1976, Mr. Wallens added.

On Sept. 21, Supreme Court
Justice John T, Casey granted
CSEA a temporary restraining
order, preventing the exam from
being held until the lawsuit is
resolved.

The arguments on the case
will be heard in court Oct. 14,

Rockland;

the drivers see as really being one
large issue In Itself, the strikers
are also stressing the importance
of the reinstatement of one of
their colleagues who was illegally
fired by the district.

State Mediation Board media-
tor Willlam MacWilllams was
scheduled to conduct another

meeting between the two sides
Saturday morning. Previous me-

HOLD ONONDAGA CLAMBAKE

diation sessions have produced no
progress, but hopes were as high
as spirits among the strikers,
that the issues could be resolved.

Until then, the drivers remain
united in their feeling that '“no
buses will roll.”

“We can keep those buses
locked up for just as long as the
district plays this charade,” Mr.
Cole said.

Attending the Onondaga County Local 834 clambake were, from left,
Joe Picciano, clambake chairman; Carm Bartholomew, tickets; Ven-
tina Cerutti, secretary, and Sally Greco, Local treasurer and in charge
of games and prizes. Also making an appearance were, from left,
rear, Connie Bissi, Bob Obrist, Local president, and Bob Czaplicki,

door prizes.

Sign 3-Year Pact
in Onondaga County

SYRACUSE — Onondaga
County and the Civil Service
Employees Assn., Local 834,
have signed a new three-
year contract

The county's 3,300 employees
will be getting & 3 precent pay
hike this year, retroactive to
March 26, plus increments. Em-
ployees on the top step are to
réceive a 5.5 percent increase,

This will be duplicated in
1978, plus a $125 bonus. There
will be a 6 percent increase
across the board in 1979 with no
further increments

The county employees, who
have been working without a
contract since Jan, 1, will also
pick up increases in allowances
for use of private vehicles and
meal allowances. In addition, the

Region V Confers

SYRACUSE—Central Reglon V
of the Civil Service Employees
Assn. will hold a conference
Sept. 30 to Oct. 1 at the Mar-

riott Inn, Thruway Exit 35, Syra-
cuse. Upstate Medical Center Lo-

cal 645 will host the event.

o CSEA calendar o

Information for the Calendar may be submitted directly to THE LEADER,
It should include the date, time, place, address and city for the function,
The address is: Civil Service Leader, 233 Broadway, New York, N. ¥, 10007,

Attn,: CSEA Calendar.

SEPTEMBER
27—-Nassau Local board of directors meeting: 5:30 p.m., Salisbury

Club, Hempstead,

29-Long Island Region | executive board meeting: 7 p.m., Region

headquarters, Amityville,

29—Metropolitan Region Il executive committee meeting: 5:15 p.m.,
Francois Restaurant, 110 John Street, Manhattan,

30-—-King's Park Psychiatric Center Lozal 411 reception night.

30-Oct. |-Western Region VI meeting: Trenholm East Inn, Thru-

way Exit 44, Victor,

30—-Oct. |~Central Region V conference: Marriott Inn, Thruway

Exit 35, Syracuse,

county will be paying the total
health Insurance bill for de-
pendents.

Ron Smith, field representa-
tive, cited gains in layoff and
posting and bidding procedures.

He sald that layoffs “had been
pretty much left up in the air,”
but the CSEA ~had gotten the
county to agree to specific pro-
cedures with non-competitive and
labor class employees gaining
additional bumping rights,

With regard to posting and
bidding, vacancies in the non-
competitive and the labor class
positions will be posted in all
departments. The position will be
awarded to the most senlor em-
ployee in the department where
the vacancy exists, if the em-
ployee meets the minimum re-
quirements of the position. If
no one in the department bids
for the position, then the vacancy
will be filled on a countywide
basis, by seniority if the em-
ployee meets the minimum re-
quirements.

The CSEA negotiators included
Bob Czaplickl, probation; Joe
Plcciano, highway; Marie Kalb-
flelsch, health; Sally Greco, s0-
cial services; Bob Obrist, Local
president; Tom Murphy, Van-
Duyn Home; Tony Sette, county
unit; Sue Smith. library, and
Ron Smith,

14% Problem

ALBANY-—Joseph McDermott,
president of the Capital Reglon
of the Civil Service Employees
Assn,, requests that any state
employee having problems ob-
taining the 14 percent increase
according to the contract should
contact the reglonal research of-
fice at 10 Colvin Ave, Albany.
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ims. ..
5 bottomless glass trap

bly trapped. . .lonely. . .frightened, confused and secretly
‘s a troubléd housewife . . .a fearful mother. . .a pressured
ed businéss woman no longer youthful. . .an unneeded
sweetheart. .. somebody's someone —someone trapped
ree Killer-Disease.

too fast and too often. . .and all too soon—it will be too late.
be you—or perhaps a someone you know well?

Well, whoever—there's help and there's hope for her now.

We of Brunswick House have developed a very special program to meet the very
special needs of the woman problem drinker. She is treated primarily by women
professionals who have the sympathetic understanding that only a woman can have
of another. . .understanding of those sensitive feminine attitudes that make women
victims of alcoholism so very different from men.

While Brunswick House continues to advance its already outstanding mputlpon
for the effective treatment of problem drinkers, we now extend a weicome to that
type of woman whose drinking problems are out of the ordinary.

Supported by the professional expertise of specialized personnel throughout our
five completely accredited hospitals, the new women's residential treatment program
is 80 unique that there's no other like it—anywhere. Further, we are approved by
Blue Cross, Medicare, and most major medical health insurance plans.

So, no matter who she is. . .what she does. . .or wherever she lives. . .immediate
help and hope are just a phone call away at:

(516) 264-5000/ Extension 361.
And call anytime —24-hours, seven days weekly.

runswick_
OUSE ALcoHOLISM TREATMENT CENTER
in Amityville, Long Island

“...where there's help
and there's hope.”

BRAUNSWICK NOUSE IS A DIVISION OF BRUNSWICK HOSPITAL CENTER /| AMERICA'S LARGEST COMPLETE PRIVATE MEDICAL COMPLEX / 366 BROADWAY / AMITYVILLE, NEW YORK 11701



Emigrant Savings Bank
presents 5 ways to get the
most for your money.

» 0 i 0 Time Deposit Savings Account
» (- - et .«
:m,lmlk 6 to 7 year term
@ ® yicld on @ ayear  Minimum Deposit $1,000
0 sty O Time Deposit Savings Account
:,,:n“l 4 to 6 year terms
. . )‘lcld on . a year Mmimum I)CpOSit $1 ,()(}()
0 i 0 Time Deposit Savings Account
:n::unl‘ 22 to 4 year terms
@ yicld on ® ayear  Minimum Deposit $500
0 P 0 Time Deposit Savings Account
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® yicld on S ayear  Minimum Deposit $500

5 4 J 0/ annual 5 2:5%}\“ vear  Daily Dividend—Grace Day
® . . 0\ icld on . dividend S.l\'il)g\ Accounts
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Put your money in our “Daily Dividend™ account and take it out Deposit any amount before the 10th of any month in a Regular

any time you like without losing a single day’s carned dividends. We OR. Grace Day Account and your dividends start from the 1st. Leave your

currently pay 5.25% from day of deposit to day of withdrawal money in, and daily compounding at the current 5.25% dividend

compounded daily (as long as $5 remams to the end of the quarter). rate adds up to an annual return of 5.47%.

On all accounts, interest/dividends are arc permitted before maturity with the

compounded daily and credited quarterly. consent of the bank, but FDIC regulations

To carn annual yields shown, interest/ require that a substantial penalty be imposed,
b dividends must remain on deposit for a 1.c., that interest be reduced to regular savings

full year. account ratc on amount withdrawn and three

Withdrawals on time deposit accounts months’ interest be forfeited.
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EMIGRANT SAVINGS BANK (212) 883-6280
5 East 42nd Street

I New York, N.Y. 10017 O In my name only '
’ Enclosed is my deposit of § O In my name jontly with l
- = Please open my new account as indicated: Ol In my name in trust for I
[0 7.75% Tine Deposit Account ($1,000 or more) Month Term

l (72 up to 84 months) OMr. OMrs. 0O Miss '

l 0760% Tunc Deposit Account ($1,000 or more) Month Term '

| (48 up to 72 months) (Phaxe Prine) l

I 016,75% Time Deposit Account (S500 or more) Month Term  Address Apt. No. l

(30 up o 84 months)
i 2 City State

' 01 6.50% Tunce Deposit Account (S500 or more) Month Term ' e “p l

l (12 up to 30 months) Signature l

' 05 .3?‘76 Day of | )r.pu\u to Day of Withdrawal Account Sosia) Sacaiiiss o l

. l [ 5.25% Rq{lll.ll Grace Day Account (Use registered mail if sending cash) l

=—=EIVIIGRANT

SAVINGS BANK MEMBER FDIC

@ MANHATTAN: § East 42nd St./Broadway & Chambers St./7th Ave. & 31st $t./2 Penn Plaza, Arcade Level/3rd Ave. & 45th St./46 Water St. QUEENS: 169th St. & Hillside Ave .
Jamaica/77th Ave. & Queens Blvd,, Forest Hills/99th St. & Queens Blvd., Rego Park/67th Ave. & Queens Blvd,, Rego Park/Woodhaven & Queens Blvds,, Elmburst/Queens
Center Shopping Rownda, Elmhurst. NASSAU: 280 E. Park Awe,, Long Beach/ 1000 Ellison Ave, Westbury, SUFFOLK: Walt Whitman Shopping Center, Huntington Station.
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A Foolish Adventure

BOUT 20 years ago, in Scarsdale, a policeman was killed

in a shoot-out.

Some Westchester County old timers recalled that in-
cident when, some time ago, it was announced in New York
City that city officials were considering putting only one
police officer in a patrol car.

The Scarsdale incident kicked off a moderate furor
among police officers, the Westchester Patrolmen’s Benevo-
lent Association, officials and the public. Many insisted that
it was not safe for police officers, even in Westchester where
the crime rate is low, to travel alone in patrol cars.

A similar controversy is brewing in the Big Apple over
the latest plan, which Oity police brass appear to support.
Police officials—pointing out that there have already been
for many years, one-way scooter patrols, one-man foot pa-
trols and even one-man mounted police officer patrols—
argue that one-man patrol cars present no greater hazards
to police officers.

We believe this contention is faulty.

Many Westchester police departments still use one-man
patrols with few instances of police officer deaths. A Pelham
officer, who responded alone to an alarm, was gunned down
last year in a shooting but this is still a rare occurrence
north of the Bronx border. But the five boroughs are not
Westchester. They are plagued by rising crime where even
the murder of a police officer has become commonplace.
The drug traffic, often the root cause of many other crimes,
is rampant. Attacks on the elderly are on the rise. So is
juvenile crime, particularly adult crimes committed by
youths.

We do not intend to depict New York City as a jungle
transplanted to where a great city used to be—many of our
media associates have already done this—but it is clear that
one must take greater care these days when walking the
streets after dark than was necessary 5, 10, 15, 30 or 50
years ago.

We feel our police should also be permitted to take
some precautions, even though the very nature of their
oath to uphold the law and protect society implies that
they are paid to accept danger as part of their daily routine.

We often forget that our police officers are also people,
with human desires and needs. Often when we see uniformed
police, we imagine they are some sort of sub or super humans.

They are neither. It may seem silly to say something
everyone should know, but we believe it bears repetition.
Policemen have wives and children, mothers and fathers,
sisters and brothers, just like the rest of us. They breathe
the same air and when they are hurt, they bleed just like
other folks,

S0 we feel city officials and the public should not forget
this the next time they are sitting safely in their homes and
offices, thinking up new ways to save a few million dollars
of city funds.

The police hierarchy has already won the right to initiate
the plan and is reportedly ready to start fazing in one-man
patrol cars just as soon as the city and the policemen’s
union sign a collective bargaining contract.

The union, however, is on record as opposed to the idea,
We hope clearer thinking eventually prevails and that who-
ever is elected mayor next month will stop this foolish ad-
venture that could one day yesult in more tragedy. (H.A.T.)

L2

(Continued from Page 1)

000 local government workers
joined the ranks of the Civil
Service Employees Assn. (CSEA)
via the new agency shop legisla-
tion.

Under a measure passed by the
Legislature under the sponsorship
of the Employees Association, all
non-union state workers will now
pay the equivalent amount of its
annual dues to the CSEA and
several local government units
have authorized the legislation
for their workers, too.

In addition to pushing CSEA
ranks to the third-of-a-million
status, these new contributors
will add considerably to the po-
litical clout of this very big
union,

No Mere Fund Raiser

Under the legislation, public
employees do not have to become
active union members and can
forbid the use of the funds they
pay for political action purposes.
The CSEA, however, does not in-
tend merely to serve as a fund
collector. No sooner did the
measure become law when Wil-
liam L. McGowan, CSEA presi-
dent, vowed that a full range of
union services would be offered
to these new "members"” and or-
dered an all-out drive to have
them become active CSEA par-
ticipants by signing enrollment
cards. As of this writing, thous-
ands of state and local govern-
ment workers are signing up to
take fulll advantage of the bene-
fits of good unionism.

Representing One Million

In recent years, the CSEA has
moved from practically non-in-
volvement to become one of
the most sophisticated forces in
terms of political action in the
state. From county clerks to
state senators, awareness of the
importance of CSEA help and
approval at the polls has grown
accordingly. Figuring an average
of three voting persons per Civil
Service family, CSEA will be
speaking for nearly one million
New York residents next year
when everybody from Governor
Carey on down will be seeking re-
election. You can bet that the
people representing CSEA in the
halls of the Legislature will be
walking very tall come January.

Q. I'm 65 and the only things
of value I own are the home
I live in alone and an B.year-

old-car, and my only regular
income is from soclal security.
Can I get SSI payments?

A. A home does not count as
a resource under the supplemen-
tal security income (88I) pro-
gram. A car which has a retail
value of $1,200 or less or Is
used for transportation to a job
or to a place for regular medical
treatment is also disregarded. If
your only income is your social
security check, you should con-
tact any soclal security office to
find out if you might be eligible

for 881 payments.

Q-Dulthl-nbd
ood stamps ocount as Iincome

lulllmt

A.lo.

Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee.

The Motivating Cause

In a recent decision, the Appellate Division, Third De-
partment, reviewed an Article 78 proceeding brought by the
City of Albany to review 4 determination of the Public Em-
ployment Relations Board (PERB).

This case arose out of a section 75 disciplinary proceed-
ing resulting in the discharge of an equipment operator for
the City’s Department of Public Works. The employee and
his bargaining agent filed a charge with respondent PERB,
alleging that the discharge was solely because of union
activity. On April 10, 1976, PERB found that the discharge
was motivated by anti-union animus and therefore was in
violation of the Taylor Law.

Subsequently, petitioners commenced an Article 78 pro-
ceeding, arguing that PERB lacked jurisdiction to review
a proceeding conducted pursuant to Section 75 of the Civil
Service Law and that the board's decision was arbitrary
and capricious. The Appellate Division held that PERB had
jurisdiction to consider the legality of the dismissal and
its ruling that the dismissal was due to anti-union animus
was not arbitrary and capricious.

The court in its decision stated that the PERB inquiry
centered upon whether the discharge was based on anti-
union animus, therefore constituting an improper practice.
The court held that “in this sphere, PERB is vested with
the exclusive non-delegable jurisdiction to prevent such
practices [Civil Service Law, Section 205, subd. 5, par. (d)].
The record, which was uncontested, demonstrated that the
Public Works commissioner knew of the employee’'s union
activities and was hostile to him because of those activities
and that he would not have fired the employee but for the

Civil Service

latter's union activities. As a result of this, the court ruled g

that there was “substantial evidence” on the record to sup-
port PERB's ruling and, therefore, it' was' not arbitrary
and capricious. In conclusion, the court ‘affirmed PERB's
award of back pay and reinstatement bécause “anti-union
animus was the substantially motlvatlnd' éiuSe of the dis-
missal and not merely one of the reaso q-qo! " City of
Albany v. Public Employment Relations, , 395 N.Y.82d
502. d o
] o [ ] yaids
AS A CONSEQUENCE of New York City's fiscal crisis,
approximately 1,680 uniformed firemen, including the peti-
tioners, were suspended from the Fire Department on June
30, 1975. Subsequently, the City received authorization to
rehire, with CETA funds, a numbeér of permanent employees
who had been laid off, including 150 fivemen. As required
by law, the City gave assurances in its application for fund-
ing that it would comply with the CETA residency require-
ments. Reappointments to the Fire Department were made
in the order of senlority. However, petitioners, whose senior-
ity placed them within the group of 150 scheduled to be
rehired, were deemed ineligible under the CETA program
because they did not reside within the City.
The petitioners alleged that their rejection for re-em-
ployment was “arbitrary and unreasonable and in violation
(Continued on Page 7)
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WHAT’S YOUR OPINION

By PAMELA CRAIG

THE PLACE: Creedmoor Psychiatric Center

QUESTION: There has been recent criticism of conditions for patients in state
Mental Hygiene institutions. What are the conditions for employees?

Nattie Carlton, therapy aide: “The conditions are

Willlam Hawkins, supervisor:

terrible on the evening shifts,
There are usually two aldes for
two wards at night, and these
wards are filled with very dis-
turbed patients. It is actually a
maximum security section. We
have lots of criminal court cases
and, if these patients escape at
night the employees are blamed
for it. How they escape, we
don't know. Nevertheless, the
evening staff is blamed. I don't

feel it is right for an aide to have to always deal
with the criminally insane. We are trained to
deal with mental patients, not the criminally in-
sane. There are also 60-year-old patients mixed

with those in their 20's."

Joe Healy, grounds department: “The conditions

“The conditions are

tor says I am able to go to work now. I also
must return to the most dangerous area which
is admissions, The patients come right out of
institutions for the criminally insane. I am filled

with stress over this situation."”

Clinton E.

are fairly good except for some
of the safety factors which are
often overlooked. The patients
come out and throw garbage

- all over the place, and this is

a health hazard. We clean it up

.| three or four times a day and
g they have been told not to

litter the grounds. Nevertheless,
they continue to do it. I would
also like to say that the em-

Lacie Willlams, therapy alde:

ployees are often abused and
beaten up by patients. Nothing is ever said about
the employees being beaten up and it’s about time
somebody heard the employees' side.”

“There are not

enough employees and there

a patient was acting out.”

are not enough men employed
as aides. The clients often need
to be restrained by stronger in-
dividuals and I feel that hav-
ing more men as aldes would
lessen the risks. I feel the clients
should be separated from one
another as to the gravity of
their condition. Some are de-
finitely worse than others. I
don't feel one should have to
call another ward for a man when a disruption
occurs, I was once hit by a cocktall table when

Erma Vineent, therapy alde:

claims that it must make cut-
backs and these cutbacks force
the employees to work under
more risks, that is, physical risks
from patients, When there is
less staff the patients seem to
be more aggressive and more
prone to attack. Another con-
dition imposed by an environ-
mental group is that the therapy

aide must perform patient care as well as main-
tenance. The new directive specifies that we must
do general cleaning work."

“I feel they are not
good, On weekends, we are
chronically understaffed. There
are more women working here
than men and, at night, it is
scary to be one of the only
women working with the pa-
tients, If the ward contains
dangerous patients who slip off
the premises, and there are
only two people on the ward,
then one hesitates to leave to
look for the patient. It is a bad

situation if a lone person must leave at night to
look for a wandering patient.”

RETIREMENT
NEWS & FACTS

By A. L. PETERS

Jury Duty

Retirees are eligible for jury
duty. Because many had exemp-
tions either because of job pri-
ority or other reason, they have
been stricken from the rolls. A
retiree should inform the com-
missioner of jurors of availability
—indeed, a willingniess to serve.
Although the pay is nominal,
travel expenses and “interesting
work” is sometimes available.

Almost half of the married wo-
men in the nation work in jobs
covered by Social Security, ac-
cording to Soclal Security offi-
cials here.

Over 22 million married women
—47.1 percent of them-—have
jobs outside their homes com-
pared to 43.6 percent 10 years
ago, according to the US. De-
partment of Labor. Nine out of
10 jobs are covered by soclal
security.

“Working women bulld Social
Security disability, survivors, re-
tirement, and Medicare protec-
tion for themselves and their
families,” a Soclal Security
spokesman saide “More married
women work now than in 1967
because families are smaller and
there are more jobs for women
and more day-care facilities for
children.”

Monthly Soclal Security bene-
fits can be paid to a wife on her
work record even if her husband
keeps working, he noted.

“And,” he sald, “if a woman
has worked long enough in jobs
covered by Social Security and
then retires, becomes disabled,
or dies, her children can be pald
benefits on her record until they
are 18—or until 22 if they're full-
time students in school and re-
main unmarried.”

Full Social Security retirement

LETTERS TO THE EDITOR

A Service

Editor, The Leader:

1 would like to compliment
you and Willam R. Williford on
the "Go*to Health" series pre-
sently appearing in the Leader.
It 1s a service to our members
And usually appears unbiased
and accurate,

I would, however, likke to bring
attention to the article in the
Friday, Sept. 16, issue. There is
one inaccurate statement or a
misprint which I feel you should
correct in a future igsue. I quote,
“And remember, {f°you are over-
weight, it s probably because of
& glandular problem or malfunc-
tion.” We know that research
indicates that this is not true.

ELIZABETH M. LUND, RD.
Regional Public Health

5 57 Nutritionist

White Plains

No Excuses

that
nearly 47,500 state and local
employees who before
1960 should be In lne for 14
percent  cost-of -lving

increases. The rates would be
automatic for retired state and
local government employees out-
side New York City.

This proposal apparently would
freeze out benefits of supple-
mentation to post-1966 state and
local retirees. It discriminates un-
falrly against all state retirees in
New York City, who have been
severely and adversely affected
by loss of buying power and
continuously rising costs of
necessities during eight years of
spiraling Inflation.

Post-1968 state retirees have
not recelved any cost-of-lving
supplementation of pension ad-
Jjustment from New York State
Employees Retirement System, to

which they have generously con-
tributed, We urge all legislative
leaders as well as Gov. Hugh L.
Carey to enact 8910 and A.1336,

This legislation has been walt-
ing for consideration since Jan.
6. Action is urgent and overdue.

The excuse that the state is
unable to absorb the cost of sup-
plementation is no longer valid
The state balanced its budget
April 1, and is receiving new sales
and income taxes at a consider-
able growth rate. Also, the state
has recelved federal revenue
sharing income totalling $707
milllon during the last three
Years.

EDWARD J. POWERS
Bronx

withheld upon request,

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never changed.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader's judgment, an exception should
be made. All letters must be signed and bear the
writer'’s address and telephone number. Names will be

Ready To Quit

Editor, The Leader:

I am a 62-year-old widow and
have been employed as & seam-
stress In the New York City gar-
ment district for the last 26
years,

I recently read about a pro-
posal before Congress, that the
mandatory retirement should be
postponed to sge 68, This is all
nice and fine, if good health pre-
vents one from feeling the burd-
ens of age. After so many years
of hard work, in which I put in
many hours—including overtime
—and with vacations passing as

benefits can start when the
worker is 65, reduced benefits at
62. Disability benefits can be
pald workers under 65 and their
families when the worker is dis-
abled and not expected to be
able to do any substantial work
for a year or more.

To get social security disability
payments, disabled workers gen-
erally need 6'2 years of work
covered by Social Security with
at least five years of it in the
10 years before the disability be-
gan. “But workers disabled be-
fore 31 may be eligible for pay-
ments with at little as 1% years
of work covered by Social SBecur-
ity, depending on age,” the
spokesman sald. Medicare starts
for most people at 65, he noted.
“But disabled people under 65
can get Medicare if they've been
entitled to Social Security disa-
bility benefits for at least 24
consecutive months,” he said.

The Social Security Adminis-
tration is an agency of the US.
Department of Health, Educa-
tion, and Welfare.

° o o

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees’
Retirement System and the State
Policemen’s and Fircmen's Fund.
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a lhdn. ol tbo. hdhil
uals whose

pur.
suant to the prwhio- o! section 40,
paragraph 1. of the Retirement and So-
cial Security Law oo or before Augus
31, 1974,

(Continued from lasc week)

(To Be Couinnd)

 Civil Service
reabered

(Continued from Page 6)
of SBection 81 of the Civil Service
Law as well as state law pro-
hibiting residency requirements
as a condition of employment
within the Fire Department. The
Supreme Court, Special Term,
New York County, held that even
though the petitioners were
qualified to be placed in the
group to be rehired because their
residence was outside the City,
it made them ineligible for the
CETA program. Also, the court
stated that the provision of the
Public Officers Law, allowing a
“pald member of the uniformed
force of a paid fire department"
to reside In areas outside the
political subdivision in which he
performs his duties, had no rele-
vancy to the CETA program and
would not interfere with the

3985 NY.IN 673.
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Constitution And By-Laws Committee Report

REPORT OF REVISION OF
CONSTITUTION AND BY-LAWS COMMITTEE
TO THE ANNUAL DELEGATES MEETING
CONCORD HOTEL, KIAMESHA LAKE
October 9 - 14, 1977

The Constitution and By-Laws Committee of the Clvil
Service Employees Assn. has met four times since the
Special Delegates Meeting in March, 1977. It wishes
to thank all the members of the Association for their
support and continued interest in the activities of the
Committee. The following report is respectfully sub-
mitted by Chairman Kenneth Cadieux, Willlam Roberts,
Nicholas J. Cimino, Joseph Kenney, Eugene Nicolella,
Audrey -Snyder, Earl T. Mayfield, Sr. and Karen A.
White. New material is in boldface. Language to be re-
moved is bracketed.

The following items are presented to the dele-
gates for a second reading and if passed, will
become part of the CSEA constitution.

1. The following amendment was proposed by the
Methods and Procedures Committee (formerly the Com-
mittee to Restructure CSEA) in its report to the Dele-
gates in October, 1976, The amendment was referred
to this Committee:

® Article IV, Section 5 "Officers"”

“(a) ELECTION. Officers of the Association shall be
elected by secret ballot in odd-numbered years In the
manner prescribed in the by-laws. They shall hold office
for a term of two years or until thelr successors shall
have qualified, commencing July 1 in an odd-numbered
year. Vacancy In the office of President shall be filled
by the Executive Vice President. Vacancies in the office
of Executive Vice President shall be filled by the Board
of Directors by appointing any one of the six Vice Presi-
dents. A vacancy in the term of any of the Vice Presi-
dents shall be filled according to the Constitution and
By-Laws of the respective regions. Vacancles in the
office of Secretary and Treasurer mayebe filled for the
remainder of the term by the Board of Directors. Com-
mencing with the 1979 election, no statewide officer
shall be an officer of a local or unit if sach officer is
serving on a paild basis from CSEA, exclusive of the
honorarium or expenses approved by the CSEA Board
of Directors.”

Explanation: The Committee recommends approval
of this amendment on the basis that one individual can-
not effectively conduct the business of both a statewide
office and a local or unit office at the same time.

2. The following amendment to Article VIII of the
Constitution entitled "Delegates” was proposed from
the floor of the Delegates' meeting in October, 1976 and
referred to this Committee. The amendment would add
a new paragraph to the existing Article:

® Article VIII “Delegates”

Entire Article remains the same.

New Paragraph:

“When State and/or County Division Delegates meet
in official session, the motions passed with regard to
items affecting solely their respective divisions and not
the Association general policy shall be ‘presented to
the delegate body by the respective Chairmen for in-
formational purpeses only.”

Explanation: The Committee recommends approval of
this amendment. This amendment refers only to the
regular order of business of the State and County Divi-
sion Delegate meetings and does not seek to grant
the power of the general delegate body upon the two
Divisions. .

The following items are presented to the dele-
gates by the committee as proposed amend-
ments to the coastitution. The presentation to
the delegates at this meeting constitutes a first
reading of these amendments,

1. The following amendment to Article III, Sectian
1 of the Constitution is submitted by the Committee as
mandated by the Delegates at the March, 1977 meeting.

Section 1. "Members"

(a) Persons who are employed in or who have retired
from the civil service of the State of New York or any
political subdivision thereof or any public authority,
public benefit corporation or similar autonomous publio
agency shall be eligible for membership. An individual
may be a member of only one local or unit thereof
through which he pays membership dues.

(b) Persons who are employed by private employers
which employers have contracted with the entities de-
scribed in (a) to perform services normally performed
by public employees shall be eligible for membership
provided the person Is actually performing duties ner-
mally performed by a public employee.”

2. The following amendment to Article III, Section 2
of the Constitution was submitted to this Committee by
Nathaniel Ackerman, President of New York Metro Re-
tirees, CSEA Local 910, and by Willam Mensel, Nas-
sau County Retirees Local:

® Article III “Membership," Section 2:

“Section 2: “Retiree Members.” Any member of the
Association who has retired from the civil service of
the State of New York or any political subdivision there-
of or any public authority, public benefit corporation,
or similar autonomous public agency may elect to be-
come a retiree member. [Retiree members shall not
be eligible to vote or hold office but shall have other
such rights and privileges as the Board of Directors may
prescribe,]"

Explanation: The Committee recommends defeat of
this amendment. The purpose of providing for a re-
tiree membership in CSEA'is to permit those who wish
to remain affiliated with the organization, but who
cannot afford to pay full dues, the privilege of partici-
pating in the activities of retiree locals. Any individual
who wishes to vote or hold office in other than a re-
tiree local may elect to do so by paying a full member-
ship.

3. In the Report of the Methods and Procedures Com-
mittee (formerly the Restructuring Committee), three
proposals were referred to the Constitution and By-Laws
Committee. The Committee has acted upon these pro-
posals as follows:

A. Refer to Report of Methods and Procedures Com-
mittee, Part II, No. 1. This proposal recommended that
independent nominations (petitions) shall only be ac-
cepted from members not placed on the election ballot
by application to the appropriate Nominating Commit-
tee, To implement this recommendation, the following
language is submitted:

® Article IV, Bection (¢):

“(c) INDEPENDENT NOMINATIONS. Nominations
for President, Executive Vice President, Secretary and
Tréasurer may also be made by official petition pro-
vided by the Executive Director of the Assoclation upon
written request [of any member] from ng-herl not
placed on the election ballot by application to the ap-
propriate Nominating Committee. Such petitions shall
be signed by not less than two (2%) percent of the
members of the Assoclation. The names of such can-
didates shall be printed on the official ballot if such
nominations are filed with the Secretary and the Execu-
tive Director of the Association on or before April 15th
in the year of the election.”

® Article VI, Section 3:

“Section 3. INDEPENDENT NOMINATIONS. Nomina-
tions for members of the State Executive Committee
may also be made by official petition provided by the
Executive Director of the Assoclation upon written re-
quest (of any member] from members not placed on
the election ballot by application to the appropriate
Nominating Committee. The petition must be signed
by not less than ten (10%) percent of the members in
the Department making such nominations but in no
event will more than 450 valid signatures be required.
The names of such candidates shall be printed on the
official ballot if such nominations are filed with the
Secretary and the Executive Director of the Associa-
tion on or before April 15th.”

Explanation: If these amendments are adopted by
the Delegates, the Committee will recommend to the
Charter Committee that the appropriate amendments
be made in the Region, Local and Unit Mandated Model

‘Constitutions in order that the independent nominat-

ing procedure is uniform for all offices in the Asso-
ciation.

B. Refer to Report of Methods and Procedures Com-
mittee, Part II, No. 2. This proposal recommended that
candidates for Statewide President shall select their
own candidate for Executive Vice President, Since this
proposal was referred to our Committee during the
latter part of August, we have tabled this item for
further study and will place it on the agenda for the
next meeting.

C. Refer to Report of Methods and Procedures Com-
mittee, Part II, No. 3. This proposal recommended that
the term of office for all elective CSEA offices shall be
three (3) years. To implement this recommendation,
the following language is submitted:

® Article IV, Section 5(a) of the Constitution:

“(a) ELECTION. [Officers of the Association shall be
elected by secret ballot in odd-numbered years in the
manner prescribed in the by-laws. They shall hold office
for a term of two years or until their successors shall
have qualified, commencing July 1st in an odd-num-
bered year.,) The four statewide officers of the Assocla-

1, 1979, The six Vice Presidents of the Association shall
be elected for a term of one year commencing July 1,
1979, Thereafter the six Vice Presidents of the Asso-
clation shall be elected for a term of three years com-
mencing with the term of office July 1, 1980, They
shall hold office for the term for which they were
their successors shall have qualified.

y In the office of dent shall be filled by

the Executive Vice President. Vacancles the office

the

Presidents shall be filled according to the Constitution
and By-Laws of the respective regions, Vacancies in the
office of Secretary and Treasurer may be filled for the
remainder of the term by the Board of Directors”

® Article VI, Section 1, “State Executive Committee"

“Section 1. STATE EXECUTIVE COMMITTEE. The
power and authority to transact business relating to
state employees shall, except as provided herein, be
vested In a State Executive Committee. The State Ex-
ecutive Committee shall consist of the officers of the
Association, and one representative from each State
Department. The Judiciary, the State University, the
Waterfront Commission and state public authorities
as one unit, shall be deemed State Departments. The
Faculty Student Association and Teachers' Retirement
System shall as a unit be deemed a State Department.
In addition to the foregoing, each State Department with
more than 3,000 members as of January 1 in [an odd-
numbered year] the year of an election, shall for the
term of office beginning the following July, be entitled
to one representative on the State Executive Commit-
tee for each 3,000 members or major fraction thereof.
The State Executive Committee shall elect from its
membership one member to be known as the Chairman
of the State Executive Committee. The State Execu-
tive Committee may create one or more subcommittees
to perform such duties as the State Executive Com-
mittee shall delegate. Each department representative
shall be elected by ballot by the members in his de-
partment in the manner prescribed in the By-Laws.
No person shall be eligible for nomination unless he
shall have. been a member in good standing of the
Association on or before June 1st of the year pre-
ceding the year in which the election is held. They shall
hold office for a term of two years or untik their suc-
cessors shall have qualified. Commencing with the term

of office beginning July 1, 1981 ‘and each term there- '

after, the term of office shall be three years. Vacancies
in the office of the State Department representatives
may be filled for the remainder of the term by mem-
bers of the Association employed in such department
at a special election to be called by the Board &Y Direc-
tors within fourteen days after the first meeting of
the Board subsequent to the time that such vacancles
occur under rules established by the Board.”

® Article VII, Section 1, “County Executive Com-

mittee"

“Section 1. COUNTY EXECUTIVE COMMITTEE. The
power and authority to transact business relating to
employees of the political subdivisions of the state shall,
except as otherwise provided herein, be vested in a
County Executive Committee which shall consist of the
officers of the Assoclation and one representative from
each County Division Local, and one County Educational
Local Representative from each CSEA Reglon elected
by the County Educational Local members within each
region. In addition to the foregoing, each County Divi-
sion Local with more than 10,000 members as of Jan-
uary 1 in [an odd-numbered year] the year of an
election shall, for the term of office beginning the fol-
lowing July, be entitled to one additional representa-

sentatives of a County Local shall be elected by such
local for a two-year term of office to be coincidental
with the term of office for members of the State Ex
ecutive Committee. Commencing the term
office beginning July 1, 1981 and each term thercafter,
the term of office shall be three years. The County
Executlve Committee shall ‘elect from its membership
one member to be known as the Chairman of the
County Executive Committee.”

of the Rensselaer County Local, that’ the staggering
of elections, in addition to lemgthening the term of
office, would afford candidates for these important of-
fices In the Association the opportunity to solicit en-
dorsements from Local Presidents at s time when the
Local Prestdent 1s not involved in his own campaign for
re-election, ete, ;

4. The following amendment to Article VI, Section 1

meeting, the Delegates tabled the amendment.
Motion by the Constitution and By-Laws Committee
to remove the amendment from the table.

® Article VI, “State Divislon," Bection 1.



(Continued from Page 8)

ment. The Judiclary, the State University, the Water-
front Commission. and state public authorities as one
unit, shail be deemed State Departments. The Faculty
Student Association, Teachers’ Retirement System, and
the Higher Education Assistance Corporation shall as
& unit be deemed a State Department. In addition to
the foregoing, each State Department with more than
3,000 members as of January 1 in an odd-numbered
year, shall for the term of office beginning the fol-
lowing July, be entitled to one representative on the
State Executive Committee for each 3,000 members or
major fraction thereof. The State Executive Commit-
tee shall elect from its membership one member to be
known as the Chairman of the State Executive Commit-
tee. The State Executive Committee may create one
or more subcommittees to perform such duties as the
State Executive Committee shall delegate. Each de-
partment representative shall be elected by ballot by
the members in [his] the department which he seeks
to represent or from which he is retired in the manner
prescribed in the By-Laws. No person shall be eligible
for nomination unless he shall have been a member in
good standing of the Association on or before June
1st of the year preceding the year in which the elec-
tion is held.” REST OF SECTION REMAINS THE
SAME.

Explanation: The Committee recommends defeat of
this amendment. This amendment would allow any
retired public employee the right to run for a position
on the State Executive Committee for any department
regardless of where the member was employed at the
time of his retirement. In addition, the Committee be-
lleves that the interests of active, full-time employees
can be best served by having their peers represent them
on the Board of Directors.

6. The following amendment to Article VIII of the
Constitution was submitted to this Committee by Fran-
cis Miller on behalf of the Charter Committee:

® Article VIII, “Delegates”

“Members of each local shall elect from thelr mem-
bership one or more delegates to represent the members
of the local at all meetings of the Assoclation, except
that the local president shall, by virtue of his office,
automatically be designated as a delegate. Prior to June
1 of each year, each local shall file with the Secretary
of the Association an accurate list containing the names
and addresses of its delegates for the ensuing year, and
names and addresses of alternate delegates, may be
submitted to the Secretary thereafter. Such delegate
or delegates shall have one vote for each one hundred
members or fraction thereof in such local, based upon
the pald membership in the Association on the first
day of June preceding the meeting. The number of
votes each local or department is entitled to cast shall
be determined by a Board of Canvassers appointed by
the Board of Directors. Members in the State Division
who are not entitled to representation by Local Dele-
gates pursuant to this section shall be represented at all
meetings of the Assoclation by members of the State
Executive Committee as delegates representing each of
the State Departments, and each such delegate shall
have one vote for each one hundred members, or frac-
tion thereof, in the department from which he was
elected, excluding those members who are represented
by Local Delegates as provided in this section. All other
members of the Board of Directors shall have all the
rights and privileges of delegates at meetings of the
delegates [except] ineluding the right to vote. The votes
of each local or department shall be cast as & unit un-
less the delegates have been instructed to split such
votes on a particular issue in a manner prescribed by
the members of such local or department. Such dele-
gates selected or appointed pursuant to this section
shall have and may exercise all the powers, rights and
privileges of members at any meeting of the Associa-

Explanation: The Committee recommends defeat of
this amendment on the basis that it goes against the
overall Intent of having delegates elected from the
membership, |

-
6. The following amendment which would add a new

paragraph td Article VIII of the Constitution was pre- .

sented by this ' Committee in its report to the Delegates
In March, 1977, At that meeting, the Delegates tabled
the amendment,

Motion by the Constitution and By-Laws Committee
to remove the amendment from the table.

® Article VIII “Delegates”

mmmmsmm

New Paragraph:

WMMhMdem
gates, shall be delegates at all delegate meetings of the
Assoclation. They shall have all the rights and priv-
lleges of delegates at the meetings except the right
vote. Allowed expenses may be paid by the region.”
Explanation: The Committee previously recommended
sdopdnnotlhhmndmmtwhmtbohnmm
optional with regard to expenses, i.e., “Allowed expenses
may be pald by the reglon” However, the original
amendment as submitted to the Committee by Robert
C. Smith, SUNY at Buffalo, Local 602, reads as fol-
lows and mandates that the Reglons must pay expenses.

.To Delegates

The Committee takes no stand on the revised amend-
ment.

® Article VIII “Delegates”

ENTIRE ARTICLE REMAINS THE SAME.

New Paragraph:

“Regional officers not in the capacity of Local dele-
gates, shall be delegates at all delegate meetings of
the Association. They shall have all the rights and
privileges of delegates at the meetings except the right
to vote. Allowed expenses are to be pald by the region.”

The following items are presented to the dele-
gates by the committee as proposed amend-
ments to the by-laws. If passed at this meeting,
the amendments will become effective imme-
diately.

1. The following amendment to Article II, Section
1 of the By-Laws was submitted to this Committee by
Giles Spoonhour, Co-Chairman of the New York City
Chapter, Ad Hoc Committee on the Structure of CSEA:

® Article IT “Meetings,” Section 1:

“Section 1. ANNUAL MEETING. The Annual Meeting
of the Assoclation shall be held on call of the Presi-
dent between the 15th day of September and the 15th
day of November in each year. The President shall give
notice of the date of such meeting to the President
of each Local, Region, and members of the Board of
Directors before April 15th in each year. Each year the
Annual Meeting shall last for five days. The first day
of the Annual Meeting shall be devoted to
State department meetings, County Division
and school district meetings. The first evening o
Annual Meeting shall be devoted to special sessions as
determined by the Education Committee and the Presi-
dent. The second day shall be devoted to separate ses-
slons of the State Division and the County Division.
Necessary business appropriate to thé separate divi-

E

nunu
f the

be conducted at the General Business meetings. Subse-
quent dates shall be devoted to an agenda fully pre-
pared, described and distributed to local presidents,
Region Presidents and delegates, thirty days prior to
the Annual Meeting.” REST OF SECTION REMAINS
THE SAME,

Explanation: The Committee, although In general
agreement with the intent of this amendment, rec-
ommends defeat on the basis that the language (““The
second day shall be devoted to separate sessions of the
State Division and the County Division”) is too re-
strictive. Therefore, the Committee will propose a sim-
flar amendment.

2. The following amendment to Article II, Section 1
of the By-Laws is submitted by the Constitution and
By-Laws Committee as a counter-proposal to the amend-
ment by Mr. Spoonhour:

® Article II “Meetings,” Section 1:

“Section 1: ANNUAL MEETING. The Annual Meet-
ing of the Assoclation shall be held on call of the Presi-
dent between the 15th day of September and the 15th
day of November in each year. The President shall give
notice of the date of such meeting to the President of

Annual Meeting shall last for five days. The first day
d!uuumualMeeﬂnclhlubedewmtomte
Btate department meetings, County Di
and school district meetings. The first evening of the
Annual Meeting shall be devoted to special sessions as
determined by the Education Committee and the Pres-
ident. Separate sessions of the State Division and the
County Division shall be held prior to the general
ings, Necessary business appropriate to the separate dl
vislons shall be conducted at these separate
while business pertaining to the Assoclation as a
shall be conducted at the General Business meetings,
Subsequent dates shall be devoted to an agenda fully
prepared, described and distributed to local presidents.”
REST OF SECTION REMAINS THE SAME,
Explanation: The Committee recommends approval
of this amendment on the basis that it clarifies the
agenda of meetings and provides for more efficient and
expeditious handling of business.

3. The following amendment to Article IV, Section
2(c), of the By-Laws was submitted to this Committee
by Joseph E. McDermott, Region IV President:

® Article IV “PFinance” Section 2:

“(¢) RETIREE MEMBERS. Dues of retiree members
shall be at the rate of (480 per annum] 10% of the
regularly established annual dues.”

Explanation: The Committee recommends approval
of this amendment on the basis that it will provide an
automatic escalation of the retiree dues each time the
regular annual dues of the Assoclation are increased.

This will avold amending the By-Laws In two separate
sections.

!

1

4. Amendments to Article IV, Bection 3 of the By-
Laws were submitted to this Committee by Solomon
Bendet, Region II President; Daniel J. Crowley, Trans-
portation Main Office, Local 687; Earl H. Kilmartin,
OGS Local 660; and Joseph E. McDermott, Region
IV President:

® Article IV, Section 3(a),
Laws:

“(a) REFUNDS TO LOCALS. Each duly organized
Jocal of the Association which has complied with all of
the provisions of the mandated Model Local Constitu-
uonahnnreeelvefmthemsmrmmunw-
ment of twenty-five per centum (25%) of the annual
membership dues and twenty-five per centum (25%)
of the Agency Shop fees collected from the [member-
ship] employees in such locals. The expenses of the
delegates to regular or special meetings of the Asso-
ciation shall be pald by the local from such funds as
hereinafter provided.”

“(b) REFUNDS TO UNITS. All recognized units es-
tablished by locals shall receive a rebate of not less
than twenty-five percent not more than fifty percent
of the per capita rebate extended by the Association
to a local based upon the [number of members in the
unit) collection of the annual membership dues and
agency shop fees collected from the employees in the
unit.”

“(¢) REFUNDS TO REGIONS. Each region of the
Association shall receive from the Treasurer an annual
payment of [ten) twenty-five cents [per member of the
dues collected from the membership] of the annual
membership dnuandnm“!e-oomtup
the employees in such region. In the event that a re-
glon adopts a plan for assessing the locals within its
region, the State Treasurer may, upon notification by
the Regional Treasurer that a local is delinquent in its
regional assessments, deduct that assessment from the
local’s direct rebate from the Association and transmit,
upon approval of the Board of Directors, the assess-
ment to the Regional Treasurer.”

Explanation: The Committee recommends approval
of these amendments.

5. The following amendment to Article V, Section 2
of the By-Laws was proposed by the Methods and Pro-
cedures Committee in its report to the Delegates in
March, 1977. The amendment was referred *to this
Committee:

® Article V, "Expulsion of Members":

“Section 2. Any officer or member may be served
with charges by registered or certified mall by his
Local President upon approval of the Local Executive
Committee, or by the Regional President, or by the
President of the Association, for conduct detrimental
to the best interests of the Association. All charges
should be approved as to form and content by the As-
sociation Counsel. A Local President may be served
with charges by registered or certified mail by a desig-
nated committee of the Local Executive Committee upon
approval by the Local Executive Committee,” REST
OF SECTION REMAINS THE SAME.

Explanation: The Committee recommends approval
of this amendment on the basis that it concurs with the
desire of the Methods and Procedures Committee to pro-
tect the Association against legal action.

8. The following amendment to Article V, Section 2
of the By-Laws was submitted to this Committee by
the Executive Committee of Commerce Local 654:

® Article V, “Expulsion of Members":

“Section 2. Any officer or member may be served
with charges by registered .or certified mail by his
Local President upon the approval of the Local Execu-
tive Committee, or by the Regional President upen
the approval of the Regional Executive Committee, or
by the President of the Association upen the approval
of the Board of Directors, for conduct detrimental to
the best Interests of the Assoclation. A Local President
may be served with charges by registered or certified
mail by & designated committee of the Local Executive
Committee upon approval by the Local Executive Com-
mittee.” REST OF SECTION REMAINS THE SAME,

Explanation: The Committee recommends approval

(b) and (¢) of the By-

of this amendment in order to keep the language uni-

form throughout the Section.

7. The following amendment to Article V, Section 4
of the By-Laws, which was originally submitted by the
Charter Committee, was presented by this Committee
in its report to the Delegates in March, 1977. At that
mmmwmmnmmmummmw

Directors of the Assoclation. A
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Latest State And County Ellglble Lists

ASSOC vOC lllh\l CNSLR
Test Held March 19, 1977
Ese. Aug. 2, 1977
1 Brown Charles E White Plains ...
2 Emperor John J Auburn
Fisher Samuel § Albany
4 Tierney M A Albany ...
$ Kilkenny Joan Albany .

EXAM 36012

SR MV LIC CIK & MV LI QK
Test Held March 19, 1977

Est. July 28, 1977
(Continved from Lamt Week

-

69 Ericaon B ) Syrscwe . 8L
70 Wheeler M L Frankfort 813
71 Anderson G Deer Park .. ..BL3
72 Whitmaa Lisda A Northville ...81.3
73 White Louise HElmiea ... 813
74 Frangella J A Ravena ... 813
75 M .
76

77

78

-~
-

3283;3;228328
ggéiif‘

g
:

A
-
?

lemhlhyAMbmy
101 Brice Mary A Rush

102 Hertline C M New Hartford....79,
103 Larrabee Irene Amsterdam ... 79.

104 Reingold Marcia Seaten Is ...

105 Singer Rita Whi

106 Shine L W § Ozone Pk ... 7
107 Dincola L Schenectady .. ¥
108 Dittmer Mary E Albany ... .78,
109 Jones Gall M Grafton ... f
110 Pierrelowis L Brooklyn .78,
111 Zakutny Teresa Albany .78.
112 Cusack B ] Cohoes :
113 Wille Marion M Rochester 78,
114 Pamioeau E Troy ... .
115 Vergoni Gina L Cohoes . .78,
116 Hall Julis L Endicort .........78.
117 Baker Patricia chbnrgh ........ 78.4
118 Cole Elizabeth Camton ........... 78.4
119 Holzer Sandra J Cheektowaga...78.4
120 Sch Sand Pousdam ... 78.3
121 James Mary M Albﬂy e 183
122 Stcinberg Ethel Staten Is .‘......7&3
123 Robles Patricia Brooklya ... 782
124 Cuxdey Marcia A Albany .....78.2
125 Tripp Anne V Loudonville .....782
126 Poplawski Irene Buffalo .78.1
127 Hearst Alice Albany ... .78.0
128 Plesser Marvin Albany .. .78.0
129 Sapone Donald L Troy ... 78.0

130 Finnen William Troy ...
131 Shaltis T A NYC ...
132 Merriman Connie Albany
133 Orlando A § Brooklyn

THEWIZ

500D SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including

BEST
MUSICAL

In o donce explosion . . .

—John Deoutore. Chistion

o EXPLODES ™~
-~ ..ERUPTS

0 swinging. stomping dance orgy

..GO SEE IT!

For Group Sales: N.Y. kme(d(212)35¢‘032
37585

‘Onginal Cast Recording on ABC Records & Tapes

_ LYCEUM THEATRE149 West 45th Street» JU 2-3897
TONIGHT at8 / /

m—SAT.a12&8;SUN. at387

o joyful noise. o bacchanalio.
. @ luminous show!
~T.E Kaolem._ Time

VINNETTE CARROLLS

=Chve Domnes, N.Y. Times

Toll Free (BOOY 22

onwy LongEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

BOWALE THIRATRE ' 45TH STREET W of BROADWAY

34 Seeley M L Ballston Spa
I” Gangemi Mary C Liverpool 7
136 Lites Janet B Ballston Spa .
137 Anderson Robert Schenectad:
138 Ebert Dawn M Pulaski ...
139 Linitx John R Flushing ...
140 Buckley Paul M Albany ...
141 Burmaster David Albany ...
142 Mutch J H Albany

143 McCormack Nancy Rensselner...77.3
144 Ornoski Carol A Albany ........77.3
145 Ho in P M Amsterd 773

146 Kruh Irviog Kew Gardens ... 77.3
147 Dabrowski D A Utica ...

148 Mepias Betty Bronx ...
149 Germain M A Warerford ... 77.1

150 'okll: Helen T Amsterdam ...77.0
151 Allen Millie Brooklyn ... .77.0
152 Levine Carol R E Northport ...77.0

153 Pupps Fay Brooklyn .76.9

154 Leonard Frank H Brooklyn ...76.9
155 Merriman Helen Tually ... 769
156 Jagkowski C G Elmira .......768
157 *Miller Patricia Alamont ... 76.7
158 Grimsley Helen Brooklyn ... 76.6
159 Comanzo Thomas Albany ... 76.5
160 Davie Barbara J Bronx ... 76.5
161 Napierski Helen Albany 76,5
162 Kozel Mary L Albany ... 76.4
163 Ross Helen M Wallkill ....764

164 Vogel Carl L Whitesboro ......76.4
165 Ramos Dorothea E Greenbush 76.4

166 Campbell B Brooklyn ...............
167 Culver John P Newburgh
168 Zach Susan E Tonawanda
169 Daly Virginia Carle Plcae
170 Jandreau M Scotia ...
171 Porfitio Thomas Howe Caves....
172 Kopser E F Poughkeepsie ... 76.0
173 Camely Margaret Middletown....
174 Rock Michelle E Latham
175 Decaro Joann P Rochester .
176 Alsknis Elga Albany ...
177 Callahan Keith Schenectady
178 Chesley Dennis Albany
179 Desalsi K A Troy ...
180 Wachunos A A Saratoga ..

(Continued on Page ll)

4.3% State Aides Are Disabled

MANHATTAN — Approxi-
mately 6,400 workers, 4.3 per-
cent of 148,000 employees in
52 state agencles, are dis-

abled, a survey conducted by
the State Division of Human

Sked Workshop

NORTH AMITYVILLE—A pro-
gram Including speakers on the
health - maintenance- organiza-
tion idea, retirement and new
legislation affecting civil service
is being readied for the third
annual Long Island Region work-
shop, it was announced by Long
Island Region I president Irving
Flaumenbaum, of the Civil Ser-
vice Employees Assn.

The workshop will be Nov. 6 to
8 at Gurney's Inn at Montauk.
Reservations are still being ac-
cepted at the region office, 740
Broadway, North Amityville
11790.

Region Caucus

NORTH AMITYVILLE--CSEA
convention delegates from the
Long Island Region have been
called to a pre-convention caucus
Oct. 2, it was announced by
Long Island Region president
Irving Flaumenbaum.

Mr. Flaumenbaum said the
delegates will meet in Musicaro’s
restaurant, Melville, at 11 a.m,
and continue until all convention
issues have been discussed. Chap-
ter presidents were notified to
make reservations for their au-
thorized delegates.

Rights reveals,

Human Rights Commissioner
Werner H. Kramarsky made pub-
blic the survey last week. It took
place this spring.

The data will be vital to the
successful enforcement of Gov-
ernor Hugh L. Carey's Sept. 15,
1976 Executive Order 40 edict
which ordered state agency heads
to develop affirmative action op-
portunity plans for minorities,
women and the disabled, said Mr,
Kramarsky. The affirmative ac-
tion plans must be submitted to
the commission for approval, he
said.

Of the 6,428 workers classified
as disabled, organic dysfunctions
such as heart disease or respira-
tory impairments were the most
frequently reported problems;
there were 1,861 such cases. Back
injury was the second most fre-
quent disability reported—1,299
cases. Motor limb disabilities ac-
counted for 1,239 cases. Less
common problems were serious
visual and hearing defects with
298 and 235 cases, respectively.

The largest numbers of dis-
abled state employees were found
to be in professional service and
maintenance, and office-clerical
groups, each with between 1,300
and 1,600 such workers.

“Any survey of this sensitive
nature must be influenced to a
degree by subjectivity,” sald the
commissioner. “Although the
survey has its limitations, its
essential value is that it is the
first of its kind in the area of
growing and vital concern to the

Training Of U.S. Workers;
Story Now Being Unfolded

Papers on how the federal gov-
ernment manages and trains its
work force were released last
week by the Federal Personnel
Management Project.

agement A
N.Y. N.Y. Sub of Ceruifi
Limited Partoership filed o the New
York County Clerk's Office on August
22, 1977, Business: Own and operate
real property. Geoeral Partaens: lIvor
Beaks and David Braka, 450-7¢th Avenue,
NY. NY. Limiwd

3w, 2001 uslem sooner

werminated. No Limited Partmer may sub-

witute a0 assigoee a3 contributor in his

or her ;:nuuw'l‘ahow lhc peioe -nmu
.

The project, a comprehensive

‘study of federal personnel man-

agement announced May 27, is
part of President Carter's total
federal executive branch reor-
ganization effort.

The two papers released last
week discuss:

® Roles, functions, and organ-
izations for personnel manage-
ment;

® Composition, dynamics, and
development of the federal work
force.

The papers are being distribut.
ed to more than 700 federal agen-
cies, public interest groups and
individuals for comment by Oct,
3. Beveral weeks after comments
are received, recommendations
for change will be prepared for
the President, say US. Civil Ser-
vice Commission officials.

Previous option papers dealt
with executive personnel man-
agement; and staffing, appeals,
performance evaluation, and

people of New York State.”

Burvey Instructions required
that employees not be questioned.
Supervisors were to obtain in-
formation visually or by person-
al knowledge.

N P A P S T TR
WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with theé City
should file at the Department of
Personnel, 49 Thomas St, New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are 5:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Scveral City agencles do their
own recruiting and hiring. They
nclude: Board eof Education
(teachers only), 65 Court 8t
Brooklyn 11201, phone: 596-
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the indlvid-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th-
floor, New York 10048 (phone
488-4248: 10 am.-3pas.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 a.m.-4 p.m, Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying In per-
son at any of the three.

Various State Employment
Service officés can provide ap-
plications in but not by
mail, ph;‘,

For positions with the Unified
Court System throughout New
York State, apgl’unu should
contact the Staffing Services
Unit, Room 1208, Office of Court
Admin,, 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US, Civi
Service Commission, New York
Region, runs p_ Job, Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to § p.m, weekdays only.
Telephone 264-0422,

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie' Blvd. West,
Syracuse 13202, Toll-free calls
may be made to (800) 523-7407.
Federal titles have no deadline

‘“uniésy otherwise’ tndicated.



No Fiberglass At LI Office Building,

HAUPPAUGE — The State
Office of General Services
(OGS) has agreed to glve
the Civil Service Employees
Assn. (CS8EA) a report showing
o "identifiable" fiberglass par-
ticles in the air at the State
Office Building in Hauppauge,

The agreement to release the
report to the CSEA was reached
at a Sept. 7T meeting in Haup-
pauge. State officials and union
leaders, responding to CSEA de-
mands for an earlier air quality
survey conducted by the State
Labor Department, were on hand
for the meeting.

Alarmed by complaints about
alleged fiberglass particles in the
air of the six-story complex,
which houses a large number of
state and county offices, the
unjon's Long Island region sent
a telegram to the Department of
Labor in August demanding that
the results of the alr quality sur-
vey be released to the union
and the public.

David R. Rings, OGS employee
relations offider, told Irving
Flaumenbaum, CSEA Region
I president, that the orig-
inal alr survey conducted by
the Health Services Division of

Sanitarian,

Computer
Scheduled

HAUPPAGUE-Suffolk County
needs publ}c he.lth nurses, com-
puter oper\wrﬁ and sanitation
trainees,

The county Civil Service De-
partment has scheduled exams
for candidates for these titles to
fill what the department says
are present and future vacancies
in county agencles.

Job hopefuls should contact
the department at the H. Lee
Dennison Executive Office Bulld-
ing, Veterans Memorial Highway,
Hauppauge 11787,

Public nurse I workers must
hold a degree in nursing, & reg-
istered professional nurse license
and a driver's lcense. There will
be no written test for the $469
bl-weekly post, Testing will be

WESTCHESTER EVENT
Civil Service Employees Assn. East Hudson Parkway Authority (Westchester) Local members got together
recently for their annual picnic at Ridge Road Park, Hartsdale, James Lehnon, president of union's
Region III, second from left, was on hand. Mr. Lennon, a former East Hudson authority employee, is
joined in picture by, from left, Charles Zoffer, president of the union’s East Hudson chapter; Ray Radzi-
vila, the authority’'s executive director; and Richard Gardener, chapter picnie chairman,

the State Labor Department in-
dicated that “the dust and fiber
content did not exceed any
health criteria now being sug-
gested.,” Mr. Rings added that
the Labor Department did not
have authority over the Haup-
pauge bullding but OGS had
conducted its own survey.

“Our laboratory analysis of
samples taken from the air-
handling system indicate that
there is no particulate matter
identifiable on the slides used
for this test." sajid Mr, Rings. As
soon as the report is put in writ-
ing it will be forwarded to the
union.

Mr. Rings said fiberglass filt-
ers in the air circulating sys-
tem may have caused the prob-
lem, The fiberglass filters were
replaced with dacron filters more
than a month ago, Robert Bel-
cert, bullding manager, added

Robert Pols, CSEA grievance
chairman, said worker complaints
declined the past two months,
Complaints reached a high July
and August over rumored car-
cinogenic effects of certain fiber-
glass particles in the alr.

“Irritation of the skin and eyes
has been reported from exposure

Nursing,
Job Tests
In Suffolk

based on training and experience.
A high school diploma or
equivalent is the only require-
ment for computer operator I,
& post paying $300 bi-weekly.
Applicants have until Oct. 19
to file for the test, scheduled
for Nov. 19,

Candidates for public health
sanitarian trainee, a $328 bl-
weekly post, must be college
graduates with at least 30 cred-
its in natural sclences and hold
& public health sanitarian certi-
ficate. The filing date for the
Dec. 10 exam is Oct, 26.

County officials say there are
no residence requirements for
elther post but Suffolk County
residents will be .Im hiring

to particles of fiberglass and
the binders used by some manu-
facturers to produce fiberglass
filters,” says the Labor Depart-
ment report. Prepared by Martin
Slotkin, a publicist, the report
has never been made public. The
Leader obtained a copy last week
from unofficial sources.

Mr, Flaumenbaum described
the meeting as “cordial” and
“constructive.” “Although we are
grateful for the cooperation of
the state, we'll wait until we see
the OGS report before we take
further action,” he said.

Also attending the meeting
were: Artle Allen, CSEA's De-
partment of Transportation Local
president; Joe Reedy, CSEA col-
lective bargaining specialist; and

Call Working
Bottom Line

(Continued from Page 2)
ter which was closed October
1976. Ms. Perez had been laid
off in May 1976, but wus taken
on as a counselor for the unit
this past May.

All of the counselors and Ms.
Bonne bring to the job previous
experience of a similar nature,

“We need a sophisticated and
well-trained staff like the unit's,
because this is a very difficult
job,” said Marguerite Saunders,
deputy commissioner of ODAS's
Treatment and Rehabilitation
Department. “We're very excited
about the vocational program-—
even though it's not easy to
make work seem attractive to
former drug users.”

"“One of our problems is that
clients don't come to us with
the ability to cope in the job
market,"” sald counselor Moishe
Slomowitz, “They may have tech-
nical abilities, but not the emo-
tional makeup, and that's &
major gap. But we're effective—
25 percent of all applicants are
placed, and I think this program
could work In other parts of
the state"

Anyone interested In sending
clients to the Central Job De-
velopment Unit may contact its
employees at (212) 488-5213, or
write to the unit at 80 Centre
B8t., New York City, 10013,

SHORT TAKES

MORE WORKERS GETTING TO WORK

National job absence rates declined In the second quarter of
1977, averaging 2.6 percent of scheduled work time, compared to
3.0 percent average the first quarter of 1977, says the Bureau of
National Affairs, a Washington-based publisher of specialized in-

formation services,
.

GOOD NEWS FOR FEDERAL RETIREES

A 43 percent increase in fed-
eral Civil Service retirement and
survivor's annuities will mean
bigger checks beginning Oct. 1
for federal retirees and sur-
vivors of deceased retirees. It

follows a 4.8 percent increase
that went into effect March 1.
Under the Civil Service Retire-
ment law, retirees and survivors

recelve cost-of-living checks
twice a year, March 1 and Sept. 1.
°

CHRISTMAS CLUB FOR STATE WORKERS .

A "sleeper” In the new state pay contract permits state workers
to recelve up to a week's salary by not using a portion of their
vacation time, The contract permits state workers who signed up
for the extra pay by July 1 to be paid the money in December.

SAY VOLUNTEER ARMY WORKS

This nation's shift four years
ago from the draft to volunteer
military forces has been a suc-
cess but the manpower system

Says State

Region I fleld representative Jose
Sanchez. OGS was represented by
James Gearitty, the state agen-
cy's New York City regional
manager, and Mr, Rings,

still utilizes outdated policles
costing $5- to $10 billion an-
nually, says Richard V.L. Cooper,
a senior Rand Corporation ana-
lyst. The all-volunteer force has
proved more economical and
socially equitable than the draft,
which provided conscripts for
more than a quarter of a cen-
tury, Dr. Cooper says. “But the
legacy of the draft has obscured
and inhibited changes that should
be made by Congress and the De-

partment of Defense,” he sald.

Using Your Leisure

v e et - ———— —— — ———— ———— s S o o

{ LEADER PUBLICATIONS INC.

| 233 Broadway
New York, N.Y. 10007

Retirement."

NAME
ADDRESS

Retiring Soon?

There's a great deal you
know—but a lot more you
should know about:

Preparing for Retirement

Handling Your Finances

Choosing a Place to Live

Your Retirement Residence

Making Your Wife Happy in Retirement
Making Your Husband Happy in Retirement
Your Health in Retirement

Medicare and Medicaid

Your Legal Affairs in Retirement

Ways to Increase Your Income
The Woman or Man Who Retires Alone
Conquering Your Worries About Retirement

You'll find a lot of answers in

The Complete Guide

To Retirement

by Thomas Collins
paperback $3.95

You may send me a copy of "The Complete Guide to
I enclose $3.95 plus 32 cents Sales Tax — or total
of $4.27. | understand mailing is free.
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REAL ESTATE VALUES

Publisher's Notice:

All réal estate advertised in this newspaper is gublect 1o the Federal Fair Housing
Act of 1968 which makes if illagal to advertise “any preference, limitation, or dis-
crimination based on race, color, refigion, sex, or national origin, or an infention to
make any such preference, limitation, or discrimination”

This newspaper will not knowingly accept any advertising for real estate which is in
violation of the law, Our readers are informed that all dwellings advertised in this
newspaper are avallable on an equal opportunity basis.

New York State Orange County
PLEASANTVILLE MIDDLETOWN
AUTUMN COUNTRY ESTATE

Time to inspect the houses we have fo
offer in beautiful Northern Westchester.
Small, medium & large sized homes
with price ranges: $50,000 fo $100,000
FOR EXAMPLE: 2-3 bedrm, bath,
porch, livrm, din rm, kitch, %0x130 lot
Taxes $1464,

Priced at $57,500,
Come see us—you’ll be glad you did

E. MILNOR PECK

54 Wheeler Ave Pleasantville
OPEN SUNDAY 914-769-1244
WESTCHESTER/PUTNAM

1.8 ACRES WOODED
City water, elec, on brook & main Rd |
hr NYC 3

212-855-2417 bet 3 PM

HOME OF MAURICE MANOIL
of Manoil Toys in Village of Waverly,
N.Y. Circa 1890, 9 rms, encl & open
porches, 2 bths, stone bsmnt + 2 story
barn. Approx. 80x150°. Taxes approx
$600. Price $40,000. 516-538-9005

OSWEGO COUNTY
TEAD

20-acres, avail. Early 1800's fully
restored. Story book farm, 16 rooms,
garage, barns, pool, woods, pasture. 20-
minutes from Syracuse 4 Lake
Ontario, Brochure available.
J. Sheridan Hillick, 306 Broadway,
Fulten, N.Y. 13069
Call 315-592-2100

Greene County

HUNTER, N.Y. VILLAGE
Live in the legendary nrthrn Catskills,
famed vacation & ski cnatry, Lg 20-rm
cntry home (presently guest house) +
separate bidg w/3 efficiency apts, 4-car
gar, horse barns on J-acres. Ideal for
inn. Owner 518-263-4515

R.E.—Long Island

WESTBURY - Wheatley Villa Must sell
magnif, custom C/H Col. on 1/3 acre In
best arca. Pnid LR w/WBF, pnid den
w/wet bar, formal DR, 4 BRs, fin bsmt
indry rm, walk-in cedar closet & 2 bihs
A/C thruout, New kichn, new appincs &
many exiras. 367,70, Firm. For appt
call (516) 333-7693

R.E. - Vermont

SKI LODGE on three acre wooded lof
near Stratton and Mt, Snow. Completely
furnished, carpeting, stone fireplace,
beautiful view. $50,000. (802)658-1206

R.E. - Nossou-Suffolk

GARDEN CITY - Cenfral Section

Ready Move-in Condition
| ACRE, Fantastic cent hall w/-
balc, Mosaic ceramic tlie vest 4 Ig
BR, 3 Wil bth, LR/sin fplc w/teak
parquet fir, DR w/teak pargue! fir,
brktst rm & new kit w/bit-ins, bbg
w/ceramic file firs, Miami rm, fam
rm w/peg oak planking fir, patic
beaut backyd, full cellar w/wrkg
fpic & full bth, 2'5 car gar, circle
drvwy, 6 tigure Tax Shelter avail
8%2% Mige, 5185000, Owner
(516)741-2851

HUNTINGTON
HURRY IT'S A TREASURE

4 bdrm hi-ranch, Inground pool In uni
que outdoor setting, easy fo maintain &
inexpensive o run. Conveniently
located in established residential area.
Close 1o RR. Too many exiras to list.
Must be seen. 364,900 Owner 516421
041

Dix Hills SD+5
MUST SELL

Owner transtrd, must sell this wkend
Reduced $10,000. 82 rm sprawl'g ranch
sef on profl Indscpd 1/3 acr. 4 ovrszd
BRs, country EIK, frml DR, wdb fpl,
enormous den, C/A/C, ABG pool, many
exiras $55,000 516-643-2117

Ulster Co.

WOODSTOCK vic-country house nr ski-
Ing, charming furnished house, fully
heated, all new kitch, Frankiin stove, 6
rms incl 3 bdrms, garage. Perfect loc nr
Hunter M! & Bellayre. Avall Oct | thry
Apr 1, $3500. Call (914) 6798847 or days
(212) 6791985, Family only.

MILTON, N.Y,
Lo Lo Taxes
Wariboro Schis. | he from NYC. 3
BR ranch on 2% ac. Eatin kit
1Va bih, w/w crpt thruout, fpic,
Pool, many exiras, 354,900
PLAT95-5455, Eve's.

Brick, Mediterranean on 3.2 landscpd

acres, 5 BR, formal DR, LR vntallan

marbie fpic, col rm w/full wall fpl, 3 full

bth, wine celiar, greenhse, tree-lined

pitlared dr, 1 hr GW Br, all commuter

sves. $75,000. All for photo & directions
914-692-6342

3 BDRM BI-LEV, 1/3 acre, sewer &
water, $39'500. 4 BORM COLONIAL, 1
acre, country setting, $49,900. -BDRM
BI-LEV, 1/3 acre. Rent w/option fo buy,
$385 per mo. Millsburgh Rity, 426 Siiver
Lake Rd, Middiotown 914-692-4476

Wanted M/F

THE ARMY RESERVE NURSE com:
IT PAYS TO GO TO MEETINGSI
PART-TIME POSITIONS AVAILABLE
THROUGHOUT NEW YORK STATE

Nurses, male and female, ma

Reserve program

age
mensurate experience and odou'lo:r Spend

loln the U.S. Army
39 with com-

one
weekend a menth in o near your
two weeks a year at Army hespitals such as Ft. Benning,
0. Fr. Bragg, N.C., West Point, N.Y. and others.
.'l.um lo'enlmr
"l.o:c‘.:vl'lo or ul hv m'::':'ml‘m
e Ry
THE ARMY MEDICAL RESERVE

...PART OF WHAT YOU EARN IS PRIDE

Colonel Norma P. Bagley
Chief Nurse

Colonel Eileen M. Bonner

Ceordinator, Nurse Recruiting

MIDDLETOWN, N.Y,
EXECUTIVE AREA

House has everything—move In cond, 10
yr old, 4 BR, 2 bths Split. w/Calif addi-
tion. Beautifully Indscpd. Centrl air,
fplc, carpet, all appincs, many custom
iterns,. Reduced drastically for Immed,
sale & occupancy. Wil consider rental
w/option. Mus! see. 564,900 By owner

914-342-54)1 or 9147334929

Sullivan County

Business Opportunity

“"HOW WOULD YOU LIKE TO MIND
YOUR OWN BUSINESS THIS YEAR?”

A small business associate has many opportunities with
an investment range of, from $2,000.00 up to $50,000.
In many cases we can finance up to 80% at a low

MONTICELLO Area % acre
lakefrnt home, B0’ beach w/dock
plus extra lot, 3-level house, 4 BRs,
2 bths, compl winterized. 2 terrs,
fantastic vu of 9 mile crystal clear
lake. Swim/boat/ski/fish, golf,
hunting. 2 hrs N.Y.C. $65,000.
Qwnr, 914-794-7748; 212-762-0070.
Must call for appointment,

MONTICELLO—Retire, Chrmng 2-BR
cape, mod early Amercan kit, LR, fplc,
den, full bst, oil steam ht, city wir &
sewear, attchd gar, L shopd lot, w/frntg
on 2 sts, 1/3 ac, has barn & shed, above
grnd pool. Owner moving, $35,000. 914-
7948816

Westchester

YONKERS PARK HILL, 8 yr Cust CH
Cal. LR w/ip, DR, huge uvltra mod Elk,
Ist fir laundry, 3 BR 4 den/4th BR, 2V
bths, full bsm! & wine cellar, fenced
yard & rock gardan, 5 mins 1o pkwy. As:
sume 7 pct mig. Reduced to $73,500. 914
969-3481

BEDFORD Vic JOHN JAY SCHLS
LEWISBORO $69,000
NEW COLONIAL
3bdrms, famem, formal livrm & dinrm,

country wit, 2-car gar, 2 acre one

CROSS RIVER $73,900
NEW RANCH

Cathedra! cell, liyrm, w/ipl, dinrm,

kifch w/skylight, 3 bdrms, 2 bths, full

bsmi, 2-car gar, walking distance to
Poung Ridge Reservation
WACCABUC $108,900

BUILDER'S CLOSEOUT
Choose from two 5 barm Colonials in
one of Westchester's finest areas. Many
special sppointments. These fine
custom homes must be seen. 2 acres
POUND RIDGE $89,900

NEW CONTEMPORARY
Dramatic hiliside Contemporary wlmin1
walking distance 1o Scotts Corners, 1
acre. Myus! be seen

STEVENSON

1-684 North, exit 6A
(914) 222.170)

NEW ROCHELLE WARD SCHOOL
GREAT VALUE
Two home owner must sell glamorous 3
barm 3 bth Ranch, EIK, livem, dinrm, 2
frplcs, Fla rm, 2 playrms, inground
heated swim pool. Mint cond. Many ex-
tras. Princ only His8d's (914) 664-2606

.d h'." L ..".

SOUTHERN N.H.
1830 VILLAGE COLONIAL 2 ACRES
WITH BARN, 4 WORKING
FIREPLACES, LIVING ROOM, FOR-
MAL DINING ROOM WITH BUILT IN
CUPBOARDS. COZY DEN, LARGE
COUNTRY KITCHEN, 5 BEDROOMS,
(MASTER BEDROOM WITH
FIREPLACE) 20 MINUTES FROM
MT, SUNAPEE SKI AREA AND LAKE
QUAINT, NEW ENGLAND VILLAGE
$46,900.
ALL TYPES OF COUNTRY PROPER-
TIES AND BUSINESSES,
MASIELLO AGENCY
171 WEST STREET
KEENE, N.H.
(603)352-5433

PANTY HOSE
VENDING MACHINE
$199.80

Equipt with | of the leading natn’l
panty hose brands. Gd locations
avall. Call for more info: B00-543-1683.
Ms. Rose

without obligation; SEND
Nome

t rate for 2 yrs or  more. For complete information

Address

Phone

TO: INA,

INC., 8436 1st Ave. No.,
Birmingham, AL. 35206

Phone: 205-833-0143

AvA Doy In umer DIVORCE YOURSELF
A FALL FOLIAGE New City Medical Buliding Servl
Ora & Rockland Countles,
VACATION DO IT-YOURSELF KITS FO:
Hanson’s Lakeside DIVORCES, SEPARATIONS, WILL
& BANKRUPTCIES.
Apts. & Motel $110-3$75—510—375

High In the Beautitul
Tuscarora Mountains

Phone: 607-467-3103
Hanson’s Oquaga Lake

Why Pay Unnecessary Fees?
Do-It Yoursel!
Franchise est. 1971, 11 Branches In New
York area, LAl

Deposit, N.Y. 12754
Wanted Be A Foster Parent
SECU.I.:Y L MAKE YOUR NEXT

Enter the exciting world of loss
prevention with @ major N.Y.C.
l‘.?m“.:o' nonl. KbOIVE'l"l| IS' is
ooking +for reliable people-
oriented MI' detectives, &
matrons /] time
tions. We have a ’.'r:iwlor Lo
for Sumhy only personnel.
in'l exist in many N.Y.C,
bonofits  inchuding '.:.‘..'.'3.'."'
s i i te
merchandise discount,
Apply: KORVETTES
450 West 33rd Street
(between 9th & 10th Aves.)
6th Floor—Mon. Tues, Thurs, Fri,
10:00 a.m. —11:30 a.m.
2:00 p.m,—3:30 p.m.
An Equal Opportunity Employer, M/F

CHILD ONE OF OURS
The Catholic Home Bursau ds
seeking Foster families for
children from infancy to 18
years. Many of the n are
placed as fomily gmmp of two

or more; some

needs. The the cost

of room, board, ing, and

medical services.

CAN YOU SHARE YOUR
HOME

AND YOUR LOVE?

Catholic Home Bureau
1011 First Avenue New Y
N.Y. 10022 (212) 37141
ext, 302

Be A Foster Parent

DEALERS WANTED

Individuals, male or female, wanted by I.P.S. for the sale of
name brand photo products and processing incduding:

KODAK
EVEREADY
POLAROID

WESTINGHOUSE
KEYSTONE
HOLSON ALBUMS

Purchase of merchandise only. Minimum purchase is $5227. Be
a part of the fast growing billion dollar photo industry!
Call Mr. Green (Toll Free)
1-800-848-1970 or collect 614-228-1753 OR WRITE
INTERNATIONAL PHOTO SUPPLY
164 North Third Street
Columbus, Ohio 43215

. Oppty.

THE ALPS OF MAINE
40 acres In the Deautitul Dinment Mous-
Ieine. MiDUde foch wiwnting grovel
Wiy towering lormyt 1o » clearsd
¢ ma wweeping parcrama of
mountaias’ walleys & afreams
sreiching below. Pawer, phane & W
ey M350 terma. Over X0 proper-
Tes avndabie Freedeochive
ROTT-McPHERSON
Weal Eviate. &5 Chia &4
Bangor, Maine 04481

WO
F o /'Wing 07-mediv

Real Estate - Penn,

POCONOS ~Beautitul vacation
homesites for sale, access 1o lakes, ten-
nis, golf & all major ski areas from
$6500. Finan avall

Alse POCONOS—The HIDEOUT 3
BR 112 bith, ranch, $32,50. Low taxes;
also 2 story chalel, FURNISHED, Ig
wingows, deck, fpic, vu $64,000. Access
10 lakes. tennis, golt, horseback riding &
skling. Tom Snarcayage 212-628-6060,

For Sale: 77 acre hunting camp
in Monroe County on Peters Mt,
near Zenith, 3-rm furnished
cabin with fireplace, apple
trees, acreage for
abundance of deer, turkey,
grouse and rabbit,

acreage is all .onﬂy

MITCHILI.

L] TN
Eastern Shore Guu Mun avallable
Oct zl—Nov 25 & Dec 5~Jan 27. Con-

Bryan, Chesapeake Goose
Hunting Service, RY. 3, Box 180, Conter-

BRIAR CREST WOODS—M!, views,
lake fronts, 5 mins from 2 maj ski
areas. Poconos international
Raceway, V3 acre & up, $6500. 10%.,
Complete fin avall to qual buyers.
Homes too! Call collect or drive

direct, 717-646-3949; 717-646-3101. GW
Bridge to Int 80W Into Pa, Exit 43,
Take left 115 south, 2 mi to junction of
Rte 903, right onto 903 for ¥a mile to
Briar Cres! Guard House entrance on
left

ATTENTION HUNTERS!

game v

spring,

rolling,
, good access road. Now

tho time fo own your own

REAL
ESTATE
Union, W. Va. 24938

L Wick

20417, (301) 758-235).

SENSATIONAL NEW

INDOOR GOLF GAME
A must for every golfing enthusiast
Just like the real thing, Based on the
famous 5t Andrews Golf Course in
Scotliand. High marketability,
Profitabllity  Distributors required
across Canada & U.S.A. Persons with
financial/ marketing ability call 416
266-8527. Raybeck International Lid.,
Toronto, Canada

1977 FRANCHISE ANNUAL
Analytical Directory lists 1,100
franchise opportunities with facis to
back your |udgement. $9.95. (s) for first
class) + .50 postage (or $).50 first
class). Moneyback guarantee, INFO
PRESS, 73 E. Center 5t., Dept CL,
Lewiston, N. Y, 10472

CIGARETTE
CONCESSIONS
Top Locations!!!

AMERICA'S LEADING
VARIETY CHAIN
Turnkey operation. Will - train

22354770

';::! $8,500 Complete.

Services

LAWYER
Nr. Courts EXPERIENCED
FEES INCLUDE EXPENSES
DIVORCES~UNOPPOSED 3400
WILLS~SIMPLE 350
CHANGE OF NAME 3250
OPEN EVENINGS & SATURDAYS
NICHOLAS ARENA
195 €. 1615 51, BX,
581980

FOUR SEASON'S
WINDOW CORP.

Storm Windows & Doors
Quality aluminum combination win-
dows since 1947, Senlor citizens discount
cards are honored here.

1 Pelham Rd. New Rochelle
(914) 636-5400

Acting School

On-Camera Acting Studio teaches
children’s com'l tech. Info 877-2170

GET THE ARCO

BOOKS
Accountant Auditor

Atterney .. ..
Auto Mechanie

Civil Engineer

Civil Service
Clerk N.¥. City
Complete Onlde to C.8. Jobs

Computer Programmer
Const. Supv. and Inspec,
Oorrection Officer

Court Officer
General Entrance Series

L. Fire Dept.

Lt. Police Dept.
Electrician,
Electrical Engineer
Fireman F.D.

Foreman
Notary Publie

Postmaster
Post Office Clerk Carrier

Principal Clerk-Steno
Probation and Parole Officer
Professional Trainee Admin, Alde
Rallroad Clerk
Sanitation Man

School Secretary
Sergeant P.D, .

Senior Clerical Series
Social Case Worker .

Stationary Eng. and Fireman
Storekeeper Stockman
Supervision Course

Transit Patrelman

TO HELP YOU PASS

Administrative Assistant Officer .
mw«mm'a)

Civil Service Arith. and Vocuhhn
Handbook
General Test Pract. for 92 U.S, Jobs

Police ONicers ll’ohcc Dept. Trainee)
Playground Director — Recreation Leader

Post Office Motor Vehicle Operator
Postal Promotional Supervisor-Foreman e
Preliminary Practice for H.S. Equivalency Dlplom Test

Staff Attendant and Sr A“ﬂl‘lﬂl

Vocabulary, Spelling and Grammar

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

STUDY BOOK

5.00
5.00
4.0
6.00
4.00
50
.. 8.00
5.00
400
4.0
4.9
o
.8.00
5.00
4“9
6.00
6.0
8.0
5.00
4.0

ORDER DIRECT—MAIL COUPON

LEADER PUBLICATIONS INC.,
233 Broadway, New York, N.Y.

Please send me

coples of books checked abeve,

1 enclose check or money opder for §
wit)u-bvmulmn‘lﬁhl-'l'u

10007

Name
Address
City

BOOKS NOT RETURNAME AFTER 10 DAYS

Stabe




Schedule Onondaga Police Job Tests

SYRACUSE — Onondaga
County, the City of Syracuse
and the Village of Baldwins-
ville are all seeking law en-
forcement personnel.

Police officer openings exist in
Syracuse and Baldwinsville, both
part of Onondaga County, and
the Onondaga County Sheriffs’
Department is recruiting deputy
sheriff patrol officers. The sal-
aries range from $9.700 to $14.-
097.

All three posts have Sept. 28
fililng dates, The test date for
all three is Oct. 29.

The Syracuse job pays from
$12314 to $14,097. Candidates
must have lived in the state for
at least a month but Syracuse
residents will be given hiring
preference. Candidates must also

be at least 19% years old, high
school graduates and be physical-
ly strong with no deformities. The
physical requirements also in-
clude satisfactory hearing and
sight without use of corrective
lenses.

Syracuse police candidates
must also hold a driver’s license
and be US, citizens,

Civil Service officials do not
list the number of Syracuse po-
lice jobs open but say the test
will be used to fill present and

Johnson Committee
Seeks Public Views
On Jobs, Business

WEST BABYLON—If you're
concerned about employment and
government regulations of busi-
ness in the state, State Senator
Owen H. Johnson (R-Suffolk-

Patient Services

Director Sought
In Madison Co.

WAMPSVILLE-—-The Madison
County Public Health Nursing
Department needs a new direc-
tor of patient services.

Candidates for this $18300-
a-year post have a 9 a.m., Nov.
19 test date at the County Board
of-Supervisors chambers, County
Office Bullding, Wampsville,
Candidates have until Oct. 19
to file.

The announcement was made
last week by Alfred J. Keene,
chairman of the Madison Coun-
ty Civil Service Commission.

The commission says job
hopefuls must have been Madi-
son County residents for at least
four months prior to the exam,

To qualify, candidates must
hold a bachelor’s degree in nurs-
ing, and a masters in nursing
or a non-nursing degree and a
masters in nursing. An equival-
ent combination of experience
and education is also acceptable,
say Civil Service officlals.

Applicants must also hold a
state registered nurse's license.
The county’s regional commun-
ity nursing services administrator
must check and approve candi-
dates' credentials.

Although there is only one
opening, the, officials say the eli-
gible list resulting from the test
will be used to fill other vacan-
cies when they occur.

Applications should be sent to
the Madison County Civil Service

Marine Tech.

STONY BRQOOK-—The BState
Civil Service Department has
opened filing for marine re-
sources technician (exam no. 27-
682) until Oct. 117.

There are vacancies in the De-
partment of Environmental Con-
servation at Stony Brook in Buf-
folk County. The salary s $7.816
& year,

Applicants must have two years
of full-time experience In a
marine-related occupation or
have two years of college study
in marine resources or marine
resources technology.

Applications can be recelved
at Two World Trade Center,
New York 10047,

R R R L

Department, County  Office
Building, Wampsville 13161,
Mailed applications must be post-
marked no later than Oct. 18,
say the officials.

State Dentist,
Farm Posts
Are Opening

ALBANY-—Jobs for dentists in
state hospitals across the state
opened last week.

Chief farm products inspector
and chief marketing representa-
tive jobs also opened last week
in the State Department of Agri-
culture and Markets,

The State Department of Civil
Service announced the openings.

Dentist-in-training, a $20,428
post, dentist I, which pay $22,694,
and dentist II, which pays $25,-
161, are open for filing until Oct.
31. Those appointed to dentist
posts in the New York Metropoli-
tan area and in Monroe County
will be paid an additional $200
4 year.

Dentist-in-training candidates
must hold a license to practice
dentistry in the state. Dentist I
applicants must be licensed and
have a year's experience. Den-
ftst II candidates must be li-
censed with two years' experience.

Dentist IT candidates must also
have completed 150 hours of
post-graduate study within the
last three years.

Oral tests for chief farm pro-
ducts inspector and chief mark-
eting representative will be held
during October and November,
The exact test dates have not
yet been announced. The filing
deadline for both posts is Sept.
30. Candidates for the G-22
posts must have worked as asso-
ciate market representatives, sup-
ervising farm products inspectors
or associate llvestock grading
specialists for at least three
months.

For detalls, applicants should
contact the State Civil Service
Department at either State Of-
fice Bullding Campus, Albany;
2 World Trade Center, New
York City; or 1 West Genesee .
Bl., Buffalo.

N

Nassau) wants to know about it.

Senator Johnson was recently
named chairman of the Senate
Commerce Subcommittee on
Government Regulation of Busi-
ness.

Two public hearings are being
held to get testimony on regu-
lations which might be hamper-
ing business growth and jobs.

OWEN JOHNSON

Both hearings are in October. The
first is In Mineola on Oct. §
and the second in Albany on
Oct. 24,

Those wishing to attend or
testify should contract Senator
Johnson at his West Babylon of-
fice (516) 669-9200.

“So far, several leading busi-
nessmen and trade association
heads and government officials
have indicated they will attend
the hearings, said the senator.
“These include Commerce Com-
missioner Dyson, the Bullders
Association vice-president, Hunt-
ington Chamber of Commerce
members, LIA representatives,
and the Association for Advance-
ment for Commerce and Indus-
try. The initial response to the
hearing has been good, and the
feedback I'm getting s encour-
aging. The business and labor
community alike are in agree-
ment that my goal of eliminating
some ouldated, unnecessary reg-
ulations will greatly improve the
future employment outlook in
New York State."

Downstate Dinner

BROOKLYN—Downstate Med-
ical Center Local 646 of the
Civil Bervice Employees Assn,
will hold its first annual dinner-
dance on Saturday, Oct. 1, be-
tween 8 pm. and 1 am, at the
Deauville Yacht Club, 3939 Shore
Parkway, here.

The cost for this formal affair

will be $20 per person, New of-
ficers will be installed.

future vacancies, an indication
that perhaps quite a few police
jobs are up for grabs.

Baldwinsville police earn $9,.-
700 & year, There are two open-
ings.

Candidates from all over the
state are eligible for the Bald-
winsville jobs if they are at least
195, no older than 28, hold an
associate degree in police sci-
ence or completed at least 60
liberal arts credits in a four-
year school, are physically strong,
hold a driver's license and are
U.S. citizens. Candidates may also
have to pass psychological, psy-
chiatric and polygraph tests be-
fore being appointed.

For the sheriff's department
jobs, Civil Service officials also
say the test will be used to fill
present and future vacancles.
Candidates for the $11352 to
$13,782-a-year job must be On-
ondaga County residents for at
least a month, be at least 19'%%
and no older than 29, high school
graduate or possess a high school
equivalency certificate, be phy-
sically strong and possess a driv-
er's license., US. citizenship 1is
also required.

Deputy sheriff candidates may
also have to pass psychological
and polygraph tests before being
appointed.

Applications for all three jobs
can be obtained at the Onondaga
County Department of Per-
sonnel offices, 105 County Office
Building, Syracuse. The applica-
tions, once filled out, should be
returned there.

IRISHMAN OF THE YEAR
The Grand Council of United
Emerald Societies’ Irishman of
the Year Award winner is Denis
Hanrahan, senior vice-president
for Aer Lingus, Irish Airlines in
the United States and Canada.
o+The award will be presented at
the Emerald Ball, a dinner dance
scheduled for Oct. 7 at Astoria
Manor, Queens.

Pick Mediators

ALBANY-—The State Public
Employment Relations Board last
week appointed three mediators
to settle labor contract disputes
between the Civil Service Em-
ployees Assn. and three municl-
pal units.

Martin Scheinman of New York
City will mediate the dispute
between the union and Village of
Hempstead workers, Mark Beech-
er of Buffalo has been assigned
to the CSEA-—Village of Holly
dispute. The union represents
Holly police officers, Leon Ap-
plewhaite of New York City
Is handling the dispute between
Lindenhurst School  District
workers and the Lindenhurst
Board of Education.

Braham Elected Treasurer

MANHATTAN — Marvin Bra-
ham was elected treasurer of the
New York City Local 010 of the
Civil Service Employees Assn.
last week,

Mr. Braham replaces Seymour
Shapiro who resigned the two-
year term post to enter the state
management-confidential unit.

Chapter president Solomon
Bendet also appointed 13 com-
mittee chairmen. They are Mar-
tha Owens, Legislative and Poll-
tical Action; Samue]l] Emmett,

Auditing; Victor Pescl, Budget;
Abraham I. Libow and Willie J.
Raye, Grievance; Rose Puerman
and Helen M. Murphy, Member-
ship; Harold J. Goldberg and
Irving M. Goldberg, Public Re-
lations; Evelyn Glenn and Vin-
cent Tristano, Resolutions; and
Ralph Susskind and Giles R,
Spoonhour, Revision of Constitu-
tion and By-laws.

Chapter members also elected
four more delegates to the un-
fon’s state convention and 10
alternates.

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!
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Constitution And By-Laws Committee Report

(Continued from Page 9)

shall then invoke the recommended penalty submitted
by the committee.”

Explanation: The reasoning of the Charter Commit-
tee was based on the premise that there might be cir-
cumstances which justify the suspension of an indi-
vidual which do not necessarily relats to supporting
a competing labor organization. The Constitution and
By-Laws Committee concurs with this. In addition,
the Committee recommends adoption of this amend-
ment on the basis that the wording in Section 4 will
be parallel with that language in Section 2 of Article
V. Individual members are protected from arbitrary or
unreasonable suspensions by the union in that the
Courts have continuously held that such actions are
not permitted and will not be sustained by the Courts.

8. The following amendment~to Article VI, Section
1 of the By-Laws was submitted to this Committee by
June Boyle, SUNY at Buffalo, Local 602:

® Article VI “Committees”

“Section 1: STANDING COMMITTEES. The Stand-
ing Committees of the Association shall be as follows:
Insurance Committee, Legal Committee, Revision of
Constitution and By-Laws Committee, Retirees Com-
mittee, Convention Committee, Political and Legislative
Action Committee, Grievance Committee, Pension Com-
mittee, Salary Committee, Committee for Methods and
Procedures, (and) Education and Training Commit-
tee, and State University Committee. Standing Com-
mittee chairmen and members shall be appointed by
the President for the duration of his term of office or
until successor appointments have been made.” REST
OF SECTION REMAINS THE SAME.

Explanation: The Committee recommends defeat
of this amendment on the basis that the State Uni-
versity Committee is a departmental committee only
and does not affect the entire Association.

9. The following amendment to Article VI, Section
1 of the By-Laws was submitted to this Committee by
Gennaro Fischetti, New York City Chapter, Local 010:

® Article VI “Committees"

“Section 1: STANDING COMMITTEES. The Stand-
ing Committees of the Association shall be as follows:
Insurance Committee, Legal Committee, Revision of
Constitution and By-Laws Committee, Retirees Commit-
tee, Convention Committee, Political and Legislative
Action Committee, Grievance Committee, Pension Com-
mittee, Salary Committee, Committee for Methods and
Procedures, [and! Education and Training Committee
and Committee to Report on the Disposition of Con-
vention Motions. Standing Committee chairmen and
members shall be appointed by the President for the
duration of his term of office or until successor ap-
pointments have been made.” REST OF SECTION RE-
MAINS THE SAME.

Explanation: The Committee recommends defeat of
this amendment on the basis that the Committee to
Report on the Disposition of Convention Motions is a

specialized committee serving a limited function and
is more appropriately designated an Ad Hoc Committee
of the Association.

10. The following amendment to Article VI, Section
3 of the By-Laws was submitted to this Committee by
Giles Spoonhour, Co-Chairman of the New York City
Chapter, Ad Hoc Committee on the Structure of CSEA:

® Article VI "Committees’:

“Section 3. STATE NEGOTIATING COMMITTEES.
There shall exist the following negotiating committees:
1. Operational; 2. Administrative; 3. Institutional; 4.
Professional, Scientific, and Technical, in addition to
any other duly certified state bargaining unit or units
which CSEA may be elected to represent. [All appoint-
ments to the Negotiating Committees shall be made by
the President upon the advice and consent of the ap-
propriate Reglonal Executive Board.] There shall be
two members for each negotiating committee from each
region, elected by the members of the respective bar-
gaining units in each reglon. This election shall take
place at least six months prior to the commencement of
negotiations. The elected negotiating team members, if
they have not already received tralning in the art of
collective bargaining in the public sector, shall be en-
rolled in an established school of labor relations. The
expenses of this training shall be borne by the State
Division of the Association”

Explanation: The Committee recommends defeat of
this amendment for the following reasons: (1) this
training should be the function of the Education Com-
mittee; (2) the election process would be unwlieldy;
(3) the expenses will ultimately be borne by the Asso-
clation and not the State Division; (4) the County
Division should then be entitled to attend the same
schooling; (5) the President cannot be responsible
for negotiating teams over which he has no control.

Items received and tabled by the committee:
1. Letter from Executive Committee, Commerce Local
654, dated August 15, 1977.

2. Letter from Irving Flaumenbaum, Region I Presi-
dent, dated May 27, 1977.

3. Letter from Walter Weeks, Suffolk Education Lo-
cal, dated May 10, 1977,

4. Letter from Barbara Chapman, Local 640, dated
September 1, 1977.

5. Letter from Mrs, Jerry Frieday, Local 602, dated
May 18, 1977.

For informational purposes, the committee has
attached hereto the amendments to Article IV
of the by-laws as passed by the delegates at
the special meeting held on August 17, 1977, in
Syracuse.

® Article IV “"Finance"

“Section 1. FISCAL YEAR. The fiscal year of the
Association shall commence on the first day of October
and end on the thirtieth day of September.

Section 2. DUES AND AGENCY SHOP FEE.

(a) (1) The annual membership dues and agency
shop fee of the Association shall be fifty-eight dollars
and fifty cents ($58.50). Membership dues and agency
shop fees collected by bi-weekly payroll deduction shall
be at the rate of two dollars and twenty-five cents
($2.25) each bi-weekly perlod. Members who elect to
pay dues by direct payment may do so by payihg the
annual amount of the dues to the Association on or
before October 1st of the fiscal year for which such
dues are paid. A member who elects to pay dues by
direct payment may pay such dues in two equal semi-
annual installments on October 1st and April 1st of
the year for which such dues are pald.

(a) (2) Members and persons paying an agency shop
fee who are employed for an average of four hours or
less per day or an average of twenty hours or less per
week shall pay dues or an agency shop fee at a rate
of one-half of the annual amount. Members or persons
paying an agency shop fee must submit proof of quali-
fication for this benefit to the Board of Directors of the
Association.

(a) (3) Members or persons paying an agency shop
fee who are employed on a seasonal basis may pay dues
or an agency shop fee at the rate of two dollars and
twenty-five cents ($225) bl-weekly during the period
of their employment.

(a) (4) An annual amount of two dollars and sixty
cents ($2.60) or ten cents ($.10) bi-weekly of the dues
or agency shop fee paid by an individual shall be ap-
propriated by the Association for political or ideological
purposes, Any dues paying member of the Assoclation
or person paying an agency shop fee who objects to the
appropriation of this portion of their paymeéent for po-
litical or ideological purposes shall have the right to ob-
ject to such appropriation. An objector shall file writ-
ten notice by registered or certified mail of his ob-
jection with the State Treasurer during the month of
October of each year. Upon receipt of such objection,
the State Treasurer shall remit to the objector two
dollars and sixty cents ($2.60), or if the objector has
not paid dues or an agency shop fee for each of the
preceding twelve months, the State Treasurer shall re-
mit to the objector an amount equal to ten cents ($.10)
for each bi-weekly perlod for which dues or an agency
shop fee were collected.

(a) (5) Any person paying an agency shop fee who
asserts that the Association is expending more than the
amount referred to in paragraph (a) (4) for political
or ideological purposes may file a claim for such addi-
tional sum with the State Treasurer by registered or
certified mail, The Treasurer will present the claim
and substantiation therefor to the Board of Directors at
its next regularly scheduled meeting. Based upon the
substantiation submitted by the claimant, the Board
of Directors shall either accept or deny the claim. The
Treasurer shall notify the claimant of the determina-
tion of the Board of Directors within ten (10) days of
sald determination by registered or certified mail.

Opposes Contracting Out SUNY Transportation

(Continued from Page 1)

will remain the same.

The CSEA feels that “the best

In the past several months,

Springs School District where

SUNY from contracting out, they
will demand, again in accordance
with the job protection provi-
sion, that the drivers be placed in
comparable positions within the
Albany area SUNY system, and
be given assurance that salaries,
benefits and job protection rights

Seeking student support on this
1ssue, the CSEA has sent an open
letter and several flyers to the
Student  Assoclation advising
them of the crowded conditions

and infrequent pick up schedules
they will face riding CDTA buses.

interests of the ridership will be
better served by SUNY drivers.”
SUNY officlals have agreed to
keep the CSEA posted on all
progress made in negotiations
with the CDTA and to provide
the CSEA with coples of all cor-
respondence and contracts.
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the CSEA has been faced with
the contracting out issue in other
areas of the Capital Region. Of-
ficlals have persuaded the North
Colonie School District to retain
its own drivers, but have been
forced to bring an improper
practice sult against the Saratoga

the matter is, as yet, unsettled.
(See story page 1.) Mr, Corcoran
commented, “We must be aware
that institutions can contract out
for transportation and many
other services, as well, and must
be prepared to prevent it when
it happens."
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Drawer 125, Capital Station, Albany, N.¥, 12224. Allow up to
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Latest State And County Ellglble Lists

(Continued from Page 10)
181 Sowden Laurie R Buffalo .....7
182 Weekes Ruby L Brooklyn
183 Farrar Ronald C Beonx .
184 Shearin Audrey Brooklyn
185 Ragone Darlene Albany
186 Rice Helea L Albany .
187 Pendleton M § Tnutt
188 Minucci Linda M W 'nbyh.
189 Jefferson W T S Ouone Pk .
190 Guile Vlrd-h Mechanicvil ..
191 Zimmatore V Broax
192 Chen Gar H NYC .
193 Hines Samson NYC ..

Veach Maxine M Syracuse
214 Pollard Holly G Altamont ..
215 Edmonds Eileem Ronkonkoma
216 Hill Debra W Bronx ...
217 Crary Thomas J Clifton Pk
218 Darrigo ] A Rensselaer ...
219 Gruler Darlene Holley ...
220 Needham Alice M Athol
221 Burke Sandra A Ilmoklyn
222 Corts Jeffrey W Albany ..
223 Geleta Stephen Cohoes .
224 Sherman Manola Pondun
225 Tyrrell Charles Loudoaville ...

74.6
226 West Lorraine M Binghamton 74.6
227 Loxotte Adrian Amsterdam ... T4.6

House For Sale—Bronx

NORTH EAST BRONX—I1, 2, & 3 Fam-
ily Houses in move in condition. Avail-
able from $35,000 all excellent buys—
many with extras, VA FHA, fisanciog
with low down payments, Call Red.
Hills Ricy, 994.3334,

House For Sale - Elmont, NY

CAPE brick and alomi 4 bed
2.car garage, circle drive, 60:100
corner. Excellent condition (516) 285.
7540, Principals oaly, $50,000.

Houses For Sale
Elmhurst, L.I.

$5,000 down buys this Beautiful new
brick 6 + 6 | 3% homes. Basement,
garages. Builder sacrifice. Mory 5
LA 7.7306 or 7-9422. 516 433.8311.

Real Estate - NY State
FREE CATALOG ~— Many excellent buys
in farms, homes, acreage, cottages,
DAHL "REALTY, INC. Rt 7, Coble-
skill 5, NY 12043, (518) 234-3583,

House For Sale 3
Pine Bush, N.Y.

SUMMER and year round homes. Reas-
eine 15 e from N, Ciry
iv rom
to ::r R. SPEERS, Pine Bush, N.Y.

12566 or call (914) 944.3649,

N.Y. State Ordinary & Ac-
cidental Disability Claims,
also Social Security Disa-
bility Claims.

Marc L. Ames

Atty at Law

11 Park Pl, NY, N.Y,
Tel 962-2390

Prepare for License
Master Plumbers

Theory Exam
CLASS STARTS 9/26
Lowest Price $175.00 paid wkly.

Berk Trades School

384 Atlantic Ave (Boro Hall)
Brooklyn, N.Y. - 8§35.5180

|

| Name

= Address
ITel. No.
|

Sea———

ALBANY

BRANCH OFFICE

FOR INFORMATION regarding advertise
ment, please write or call:

JOSEPH 7. BELLEW
303 SO. MANNING BLYD,

ALBANY 8, N.Y, Phone IV 2-5474

228 Weaver Vera M Syracuse
229 Spinelli Joann Albany

273 Clarke Joyce M Qnt. ......... ..731
274 Lodewick W

275

276 m
277 Pond Peter A Tonawanda
278 Robinson Daniel Delanson
279 Carson Patricia

280 Banis Roberta S Scaten Is

238 Coughlin Aon T Buffalo

o5 0% o o 4

74.2
239 Dinicola Bdward Schenectady..74.2 281 Neunzig Kenneth Oneonta
240 Hammond Gail L Castleron ..74.1 282 Gauthier Gloria Buffalo
241 ....74.1 283 Reges Doris Centereach
242 74.1 284 Gula Donald F Coboes
243 74.1 285 Lapiere Mary J Schenectady
244 .. 74.1 286 Jacobson Ann B Menands ...
245 ...74.1 287 Reuss Catherioe W Babylon...

288 Jones Sue E Hicksville ...........
289 Tommasio Jody A Watervliet....
290 Tevyaw Rita C Endwell ...
291 Nowsk Teresa A Albany
292 Kimball Mary € Troy .coovn
293 Plume Joyce T Loudoaville ...

252 White Frederick Latham .
253 Tepedioo M Shirley
254 Quancrille S H Syracuse
255 Boni Jacqueline Albany
256 Sano Joan M Albany
257 Papa Parti Brooklyn ...
258 Frawley P 1 Binghamton
259 Solecki Sophie Woodside
260 Brucklier A M Buffalo .

296 Simmons Joan A Rhinebeck ...
297 Oakes Frances M Staten Is
298 McGowan Eileen Chatham
299 Maines Alice S Binghamton
300 D-ne Cerita E St Albans
301 Poxninkas K V Warerford ...
302 Buono Luella L Rensclaer .

261 Faryna Deborah Peekskill 303 Vanpelt Velma M Qlifton Pk ...

262 Frank Joyce M Albany . T3 304 Rokitowski John Amsterdam ...72.4
263 Hartman Linda K Selkitk ........ 735 305 Nardacci Noreen Waterviier ...72.4
264 McKeever o ¥ 306 Russell Rose M N Patchogue....72.4
265 Rossman C ° 307 Papasodero E Schenectay ... 724
266 Moede Darbs A 308 Smith Valerie ) Lima . R, o 8. .
267 Maruski Mi:nwe! Cohoes .....73.3 309 Meagher Barbara mm ey ¢ X
268 Gorzycki Arlooe Annenhu «73.3 310 Humphreville D lliona . vt 2l
269 Beauchemin J E Dannemora ....73.5 311 Ludwin Stephen Glovenvuln ,..,12I

GO TO HEALTH

By WILLIAM R. WILLIFORD

314 Keil Richard A

815 Julisn Rita C Latham
316 Hines Paul K Castleton ...

317 Washingtoa T L Troy ....oooooinnns

Albany
340 Young Danny G W Wiafield
341 Pierson Barbars Troy ..ot
342 Tocker Denise M Schenectady
343 Wheeler Ann L Troy ...
344 Korzatkowski R Selkirk .
345 Purey Juanita S Tmyvllle

346 Kopec John W Whitesboro .....71.0
347 Broshek Jean Schenectady . ...70.9
348 Klein Karen P Shitley e 708
349 Hungerford N L Nassau ... 709
350 Jandovitz C AL I Chy ... 70.8

351 Coben Mariyn H Syosset .....70.8
352 Morrissey R J Troy .ocoiiiainind
353 Carolla P A Bayport ...
354 Fasling Sheila Corning ...
355 Sapienza Santo Albany ..
356 Majewski Nancy Cohoes ..
357 Olmstead P H Albany ...
358 Rizzo Carol A Rochester
359 Weiseaborn S' H Penfield
360 Valente Doana M Albany
361 Delancy Loretta Albany ..

The proposed banning of saccharin and the Laetrile controversy
have stimulated the examination of the role of government in
protecting our health.

To what extent can the government prohibit hazardous be-
havior? Do we need a national health policy
for the citizens of the United States of America?

Elected policy makers someday probably soon
will be asked to determine, in the name of
health, the powers government will have in
regulating our dally activities. In achieving this
task, these officials will certainly have to take
into consideration the following opinions:

“I 'would like to address myself to the prob-
lems that flow from the Delaney Amendment to
the 1958 Food, Drug and Cosmetic Act.

“A good many years ago Gagnon of Canada
did an in-depth study of the incidence of squarrous cell carcinoma
of the cervix uteri in Catholic nuns and found that they were
free of this disease, Since these nuns were virginal, he and others
reached the conclusion that this form of cancer was caused by
sex. Though I realize that sex is not a food additive, I still feel
that the spirit of the Delaney Amendment would demand that sex
be outlawed throughout the United States.”

Paul L, Stuck, M. D.
Winnsboro, Texas
American Medical News

“Cigarets can cause cancer, and emphysema and heart disease.
And, we have just recently been told, they can cause women to
become menopausal prematurely. They are also dirty, malodorous
and occasionally start fires.

“At a time when the government is talking about banning all
sorts of things—saccharin, Tris-treated garments, aerosol spray
cans—shouldn't it be looking for more effective and dramatic ways
to discourage people from committing slow suicide by smoking
cigarets?"

Editorial, 7-14-77
' Albany Knickerbocker News

362 Hol B A Syracuse ..
363 Stanley M St Albans ...

364 Duan Deboeah ) Endwell .....70.5
365 Dibble Aone E Ballston Spa ...70.%
366 Smith Donald J Pocsdam ... 70.3
367 Coughlin M Watervliet ... 70.3
368 Hendricks Julie Brewerton ...70.2
369 Brodine Judy A Rochester .......70.2
370 Batorski Paul T Blasdell ...........70.2

371 Farrell )

374 Ryan Elizabeth North Troy
375 Eonis Barbara A Troy ... “
376 Capritta Donna Schenectady ...
377 Madden James E Wyoaneskill ...

378 Dewitt Maryanoe m 70.0
379 Barreca E Brooklyn ... ..700

EXAM 36013
MOTOR VEHICLE
Test Held March 19, 1977
List est July 28, 1977

1 Tarkowski § G Utles ..o 96.9
2 Portin Mildred Schaghticoke ..91.3
3 Hazel Paquita Brooklys .. 873
4 Desimone D J Rome ... 873
S Johason Alice I Staten 86.8
6 Jesberger S E Kew Gardens 866
7 Burns Helen F Yonkers ..8%.6
R A
9 6
10 3
11 o 9
12 5 ]
13 w 5
14 " 1
15 DePaul Virginia 8
16 Manger Loretsa Brooklya 5
17 Gross Barbara Broax 3
18 Gungemi Mary C Liverpool 3
19 R .-80.5
20 80.2
21 80.1
22 80.0
23 79.6
24 794
25 .79.3
26 Albany w19.2
27 Sowden Laurie R Buffalo ............ 79.1

39 Harrell Yvonne Seaten h
(To Be Continued)

Correction

In a picture caption in the
Sept. 16 edition of The Leader,
Harold Goldberg, a Civil Service
Employees Assn. Local 010 mem-
ber, was incorrectly identified as
being a Mineola Motor Vehicle
office employee. Mr. Goldberg is
actually with the Mineola Tax
Department. The Leader regrets
the error.

Carter Approves
New Pay Schedule

President Jimmy Carter ap-
proved a 7.05 percent pay raise
for 3 million federal employees
last week.

The across-the-board raise
becomes effective Oct. 1, but

Johless Decline

ALBANY-—A total of 412218
persons claimed unemployment
benefits under four separate pro-
grams In the state the week
ending Sept, 9, compared
to 434,048 the previous week.
This decline was due mainly to
recalls In food processing, school
and school related industries.

will take a few weeks to show
ap in paychecks

2161 ‘0f wquandeg ‘leprjy ‘ammn_ ADIANAS TAD

The Federal Employees Pay -

Council, a panel of unions, is
pleased with the amount, but
argued that because of the time
lag since the amount was com-

puted, the figure should be

raised to 8.8 percent.

The Advisory Committee on
Federal Pay, consisting of pri-
vate sector members, supported
the 7.05 percent figure, which
had first been recommended by
the President’s pay advisors,

The chart below, reprinted
from previous editions, tells the
story:

October 1 Federal Pay Ralse Schedule

1st YT,

GS-1 $6,219 $6,426 $6,633 “Mo
2 7,085 7,270 7,605 7,740
3 1,930 8,104 8,458 8,722
4 8,902 9,109 9,496 9,793
5 9,058 10,291 10,623 10,955
6 11,101 1147 11,841 12,211
i 12,336 12,747 13,168 13,569
8 13,662 14,117 14,572 16,027
9 15,090 15,693 16,006 16,509

10 16,618 17,172 17,126 18,280
11 18,258 18,867 19,476 20,085
12 21,883 22,612 23341 24,070
13 26,022 26,889 21,156 28,623
14 30,760 31,775 32,800 33,825
15 36,171 3731 38,583 39,789
16 42,423 43,837 42,251 46,665
17 49,696* 51,3563* 53,010* 54,667
18 58,245°

*Rate for this level limited to 847,600 (Executive Schedule Level V).

‘7.047 $7.254 $7.461
7,975 8210 8,445
8,986 9,250 9,514
10,080 10,387 10,684

11,287 11,619 11,961

12,681 12,051 13,321

13,080 14,301 14,802

15,482 15,037 16,392

17,102 17,605 18,108

18,834 19,388 19,042

20,694 21308 219012

24,799 25,628 26,267

29,490 30,357 31,224

34,850 35,875 36,900

40,895 42201 43,407

48,079* 49,403 50,907

56,324

$7,668 ﬂ.ﬂ 5 ‘0.002
8,680 8,915 2,150
9,178 10,042 10,306

10,081 11278 11,576

12,283 12,615 12,047

13,601 14,061 14,431

15,213 15,624 16,035

16,847 17302 17,157

18,611 19,114 19,617

20,486 21,060 21,604

22,521 23,130 23,739

26,986 21,7116 28,444

32,001 32958 33,825

37,926 38,950 39,876

44,613 45,819 47,0256

62,321* 53,735



———————— P ————r

16

CIVIL SERVICE LEADER, Friday, September 30, 1977

Request Layoff Moratorium At Willowbrook

(Continued from Page 1)
Willowbrook were revealed dur-
ing a meeting between union
and state officlals and executives
of United Cerebral Palsy of New
York, Inc., which was held in
the Brooklyn Federal District
Court Chambers of Judge John
H., Bartels.

That conference, on Sept. 20,
was called by Judge Bartels in
response to a union request in an
attempt to mediate the crisis
caused by the takeover of seven
buildings by UCP on Sept. 8 and
the loss of civil service status by

a number of Willowbrook em-
ployees. The CSEA is maintain-
ing that UCP is subcontracting
work illegally and that the state
is abrogating its responsibility
under the state constitution to
care for the mentally il or
handicapped.

During the meeting, Thomas A,
Coughlin, deputy state commis-
sioner of mental hygiene, startled
CSEA leaders when he men-
tioned that Willowbrook would
try to “avert” 400 layoffs.

“It was & bombshell,” said Bart
Brier, Reglon II field representa-

tive who attended the meeting,
“here was & high state official
who had sald publically and
privately to the union, UCP and
the Federal court that there
would be no layoffs because of
the takeover now admitting that
the state obviously planned all
along to lay off employees."

On Friday, Sept. 23, President
McGowan flew to New York and
was met by Region II officers
who escorted him to the Willow-
brook grounds where he made a
personal assessment of the situa-
tion and returned to Albany the

same afternoon. CSEA officials
were expected to confer over the
weekend about Willowbrook.

Although Local 429 refused a
court request to rescind its vote
authorization for a job action,
Judge Bartels did not grant the
Department of Mental Hygiene's
request to sign an order barring
the work stoppage as illegal un-
der the state’s Taylor Law.

CSEA leaders sald that al-
though the situation was bleak
there were sporadic contacts be-
tween the union and state offi-

cials, Labor observers here sald
that the admission that the state
is planning layoffs is solidifying
employee resentment towards
UCP and the state.

Commissioner Coughlin was
quoted in the Sept. 21 New York
Times as saying that he had ex-
pressed “the hope that the re-
quired Willowbrook staff reduc-
tion could be achieved by attri-
tion during the current state fis-
cal year, ending next March 31,
with 900 resignations or retire-
ments, along with 200 voluntary
transfers."”

CSEA Officers Installed Throughout State

ST. LAWRENCE PSYCHIATRIC CENTER LOCAL 423
Business and pleasure were the order of the day when CSEA Local 423 at St, Lawrence Psychiatric
Center recently held its installation of officers and followed with an annual family picnic. William Mec-
Gowan, CSEA statewide president, administered the oath to the new officers, First row, from left are:
Mr. McGowan; Edward “Pete” Newton, second vice-president; George McCarthy, Local president; Jack

Fisher, first vice-president. In the middle row,

from left are: Joseph Cosentino, delegate; Jackie

Williams, secretary; George Griffith, treasurer. In the back row, from left are: Henry Mulnick, opera-
tional representative; Elva Scott, administrative representative; Mary Bush, delegate; Jim Amo, opera-

tional representative.

UTICA PSYCH. LOCAL

UTICA-—The Utica Psychiatric
Center Local of the Civil Service
Employees Assn. installed its new
officers recently during a meet-
ing at the Moos~ ‘odge here.

Sworn in by L_3EA statewide
treasurer Jack Gallagher were
acting president Roger Piersall,
first vice-president Bob Greene,
second vice-president John Giehl,
recording secretary Jackie Cham-
brone, treasurer Anna Mae Dar-
by, parliamentarian John Blair,
sergeant-at-arms Don  Delia,
corresponding secretary Marle
Soldato, administrative delegate
Wanda Plersall, institutional del-
egate Debble Powers, operational
delegate Jim Herron, and PS&T
delegate Gary Powers.

REGION IV
MOTOR VEHICLE

ALBANY-—Newly elected offi-
cers for the Motor Vehicle Local
were recently installed by Jean
Gray, of the CSEA Board of Di-
rectors, at a dinner held recently
at the Americana Inn in Albany.
Those installed were: president,
Jean Book; first vice-president,
Barbara Stack; second vice-pres-
ident, Eijleen Salisbury, treas-
urer, Thomas Pritechard; secre-
tary, Julia Braden. Immediate
past president Margaret Dittrich
is also a membé¢r of the Board
of Directors. Newly elected dele-
gates also Installed were: Tonl
Hess, Jean Myers, Mary Toomey
and Dann Wood.

Install Black River Valley Officers

WATERTOWN-—-Officers of the
Black River Valley Local of the
Civil Service Employees Assn.
were installed recently by CSEA
state executive vice-president
Thomas H. McDonough.

The leaders Iinclude William
F. Dupee, president; Lawrence E,
Leddy, first vice-president; Wil-
llam Cleary, second vice-presi-
dent; Debby Holman, secretary,
and Sally R. Helmerci, treasurer.

Elected representatives of the
multiple unit Local are: QGarry
McGivney, department of labor;
JoEllen Percy, conservation; Roc-
co Crescenzl, Thousand Island
Park Commission; Ray Foster,
Office of General Services; Ralph
Green, executive, and department
of transportation, John Charle-
bois, engineers; Elizabeth Bird,
clerical; Jack Bassette, equip-
ment management; Karen Cross,
real estate; David Shortsleeve,

Jefferson County maintenance,
and Larry Cross, special crews,

Jane Phelps, daughter of Mr,
and Mrs, Frank Phelps, Chau-
mont Star Route, is the recipient
of a two-year scholarship, valued
at $300 for each year, awarded
by the Local. S8he plans to at-
tend Jefferson Community Col-
lege, She was selected by a
judges panel of Lieut, Col. Henry
R, Northridge, Fort Drum; Steve
Mitchell, and Frank Cole, Water-
town,

FREDONIA LOCAL 607

Recently installed officers of
Civil Service yees Assn. Lo-
cal 607 of te University
College at | are front
row from I&‘: Ann Bent-
ham, first nt; Sara
Sievert, Anthony J

Tofil, second vieé-president; Paul
Duck, third vice-president.
Standing are, frem left: Patricia
Green, recording secretary; Mary
Crea, administrative unit repre-
sentative; Marietta  Godbey,
treasurer; Rick McKoon, insti-
tutional unit representative;
David Johnson, operational unit
representative; Florence . Rich,
PS & T unit representative; Bar-
bara Saletta, corresponding sec-
retary.

Full Employment
Is The Key

To Prosperity.
Buy U.S, Made Products



