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o at the' start, (Iup).,, [n Syracuse,

Umty For Equal Pay

0 he Schunvc ady =% Wy FHCUSE special -
gots set to slarts oug with_the delega-

SEon aepr esenting l]t Loculs 301, 311_

(\llcn) and -332 (lludhun it l“h)
Thedelegation was ina happy mood
l'.l]‘ﬂt!
IFerguson, 301, (l.'”h follow union meme
~hers what woren’s pay. diferimination
costs  Chent Cuppér right). Distriet
Three President: Lewis King (stand-

lm,) {urns {he ch.ur over (o 301 Treass

urer Helén Qumm, ¢lecied chairman
by the meefing (lower m,ht) Some
ul “the group of more th.m (H men and
women who tooit part in e confer-

Cenee nv seen-Chottom left), National

Ul BFair Practices Commitiee scere-

oy l rinest Thompson shows the ties

in  betwedn- diseriminalion cl}.illllhi
wumcn and  diserimination’ (u.;-un:-.t
Negro workers ‘(\boltum center), Sis-

lvl' Fargusord rises ‘to make a pomt

(hnltum n;,ht) .
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Cincinnuti
Act doesn’t stop workers from vot-
ing for o real trade union even in
this home town of its author, Sen.
Robert Taft.
Wesche Electric Co. proved this
when they voted UL four to one
in ans NLRDB election.
been held up for two months by
T-H gimmicks, The 68 to 17 Ul
victory was chalked up against . a
company union despite a tremen-
dous red-baiting campaign.

ok kK ,

New York — The CIO Textile
Workers ~exccutive council voted
last weck to start a court fight to
upset the arbitration decision which
would mean a neany eight- cent
“hourly wage cut for more than
7,000 workers at the Bates Manu-
- facturing Co. mills in Maine. How-
~ever, the legal battle will not be

,;_:“""T\Q;'linst the big wage cut but

S _grainst the part of the decision
climinating the up and down cost-
of-living escalator clause in the
union conlract. ‘

- * Kk %k

Jast Moline, 11l.—Ul
us the complete victor last week
in a run-ofl' election at the Inter-

national Harvester Plant here. The

vote was ULl Local 104F 138 and

AI'L machinists 114, In a vote last

month the CIO
been snowed under

autoworkers had
and knocked

out ol the three-cornered race. This -

“wig the second big Harvester plant
in lllinois to vote UE in as many
weeks, The earlier UE win was
seored over the autoworkers at
Rock Falls.,
* % %k

New York—Government figures
revealed that the three top officials
of the U. S. Steel Co.,, which has
been leading: the pack in erying
“inflation”
ers  demands for .
‘themselves shared $150,000 in “cost
of caviar” salary boosts last year.
;,,. * K* %
Tﬁulton, IlIl—Workers at the Am-
crican Agriculture Chemieal Co.
plant here have voted to join UE,
The margin was four to one, with

_Sthe.. overwhelming. : UT.. senitment.

loreing the AFL machinists to quit
the NLRB ballot just a few days
before election.
had formerly
workers.

|

““pepresented” the

— 'Thc}}! Taflt- I-I:u'tle\',

Workers at the

which had -

emerged

over the CI1O steelwork-
“wage increascs,

The AF‘L union -

UNITY MOVES FORWARD

gan to bear fruit this week.

Ly N-«m 3 'wmw““.., “W t\\@
" ; ‘ ‘ ' . . Uy b
lhe uml) of up-.t.lto skilled wor l\L‘I'h Ire-

gardless of Union .1!11]1.1“011 at Jast month’s Syracuse conference be-
A delegation selecetod by the conference

TR

NOWEEUE SRR

e ...m. " R ESLIR R A

(.'()llllnll.lll()nh committee visited New York and W ashington to present
the eraftsmen's demands to Wage Stabilization Board officials. It was

headed by UE

Local "301’s Wlllmm"lcmpluon. who-is "seen on the
lcft in the above: picture taken in Syracuse.

Hold Mica NLRB Baﬂot T oday
With Blg UE Vic tory Forecast

Today is election day-at the Mica Insulator Co. and the

indications are that when the ballots are ‘counted, the men and

women in the plant just across Broadway w111 have umon

representation for the first time.

This representation will be pro-
vided by UE which petitioned for
the NLRB vote being held today
almost o month ago.
was submitted after -the majority
of Mica workers had signed cards
asking that UE be designated as
their union. Since then many more
workers have signed Ut cards.

_The UE campaign has -leen
greatly helped by cooperation from
Local 301. GIS workers have been
out visiting people they kuow at
Mica almost every night, explain-
ing “to them the admntng‘eq of be-
longing to UE.

~In addition a number of picces
of campaign literature addressed
to the Mica men and women from
the workers at GIZ have been put
out. Included  was a statement
signed by Local 301 shop stewards
and executive board members, This
statement urged Mica workers to
unite with UR for better wages
and bettes conditions.

Also distributed among Mica

_workers awas. a. leaflet. from .301..

skilled eraftsmen. This leaflet told
about the UL efforts to bring skill-
ed job rates up to the levels ap-
provad by the Skilled Crafts panel
of the Wage Stabilization Board

The petition

- but rejected by the \\hole hom'd.

Finally, 301 old timers s, men and
women with more thun 20 \e:n“
service, sent n moessage to tlu, old
timers at Mica, )

The DMiea workers have been
“represented” by a company union
for 11 years, During this time
they have fallen fur behind the
workers at GIY in wages and con-

Cditions.

.nf' UE Local 301, w

Saucurated at Syf‘iicus&
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Craftsmen See
WSB Officials

Upstate New York craltsmen

“;‘0'11)0(1' the first fruits of the May

25 Syracuse Skilled Crafts confer-
ence this week when their repre-
sentatives met with members of
the' Wage Stabilization Board in’
New York City and in Washington.

The first meeting avranged for
the five-man skilled workers’ dele-

gation, led by William Templeton
as with Arthur
White, Regional Director of WSB
in New York., The ¢ group met with .
White on Tuesday afterhoon.

Immedintely after this session,
they boarded a train for the na-
tional capital. On Wednesday, they |
had meetings with Ben Aaron, pub-
lic member and-vice chairman of -
the WSB, and with lmer Walker,=
labor member of the board,
The purpose of- the meetings was
to press for adoption of the ree-
ommendations of the WSB Skilled
Crafts Panel. These recommenda-
tions, which mean substantial w; e
increases for t‘l‘.lfi‘wlll(‘ll throughout
the country, were killed by t(he Tull
board. .

Adoption of this wage increase
program was point number one of
the demands sot forth by the un-
fonists who met in Syracuse. In
all, there wore more than 150 work-

ers from CIO, AFL and independ-

ent unions ot the Syracuse path-
ering, *
The conference set up a umlmu-,
ations committee; headed by Tem-
pleton, to vontimtc,_‘tfhe work in-
This com-
mittee areanged for the appoint-

“ments with the WSB membenrs.

301 activities program,

a trip for two to a New York Y

neetady Blue Jay g

~at-4:00 p.u.-

cluding a proposed ficld day.
The “Giveaw:

“Gweaway Drawmg for 6 Pl izes Scheduied.

A special “Giveaway” dr awing lommng six v aluable prizes
will be held on July 14 with proceeds going to hn.mcc the UR Local

Tickets for the drawing will go on s.lle lnd.n' and I\Inncl.n'
All stewards and exeeutive board members will have hooks to sell
no later than the beginning of next week.
10 cents a piece or three for a quarter.,

Top pliz.o is a [ull week's vacation, all expeises paid up to hlﬂO
Sceond prize will be a completely fininced trip for two to-a top
Broadway show, with a limt of 875,
Yankee ball game (limit $50), a $2;
merchandise certificate good at any Schencetady store, $12.50 m
;.'.‘lH coupons, and tickets and expenses for two pooplo at .m_\ Sche-
rame (limit $5). |

The drawing w:ll take place in the UE Il.lll Monday, June 14
Holders of tickets will- not-have to-be present atb-the - fooos
~drawing in m(lor to be cligible to win.
the sale of tickels will be used to finance local social aclivities, in-

7 program is sponsored bv the 301 activities
commntlm which is under the chairmanship of Bucky Philips.

They will ho prived at

Other prices in order will hn

All money (aken in from




Board Adopts Program

For Political Parties

~ “An cight-point Bill of Rights for labor and the entire
American people has been adopted by the General Executive
Board of UE tor presentation to the 1952 conventions of.this

country’s political. parties.
The program, adopted at the

~June GEB mceting in New York,

stressed freedom of labor against
Taft-Hartley and  other union-
breaking and strike-busting legis-

lation, freedom from laws restrict-

ing political liberty. It was fo_r_civil
rights for the Ncgro people and

~ freedom. from war and the fear of

war.
Also on the program were de-

‘mands for cconomice security and

protection from the threat of de-
pression for labor, the farmers and
all other segments of the American
people. The right to adequate so-
cial security laws and a just tax
program which would shift the
heaviest burden from wage carn-
crs to the profitecering corporations
were also stressed, ..

- In concluding its program, the

' GEB declarved, “No political party

~can . . . expeet to receive the sup-.

‘port of the American people with-

out . .. translating such a program
into reality-——which means a Tuture

for all America.” -

of decent, secure, .peaceful living

plants -in California. -

Merchants Back
Cable Strikers

The four-week old strike of UEI
331 against the General
~ Cable Co. in Rome received con-

Local

crete support from the community
this week when 78 Rome merchants
signed a stutement calling on man-
agement to “bargain collectively in
‘the same spirit that has for six

years produced greater prosperity-

for Rome.” |

The merchants made clear that
they felt the union had been left
with no choice but to strike after
the company had sought to com-
pletely end union conditions and’

“had taken action to.terminate the

contract. o ' -

The statement of the buSiness-
men pointed out that the General
Cable strike had a damaging effect
on the cconomy of the entire Rome
area . - |

~The 1,300 strikers-remained solid
in their determination to win a de-

cent contract as did 700 other UR
Cable

members striking Genetral

v s -

4 B.wpr
ey
AtotaToy -

« o « and now I'd like to introduce the employea ow

bnqrd of directors voted “most likely to succoed” . . .

Snipes Wins Grievance

A special money award has been

won by Loeal 801 grievance ma-
chinery for Troy Snipes of Build-
ing 46,

Snipes had been assigned to set- -

ting up eight different jobs but
had been paid only at day rate for
part of this work and at waiting

time rates for the remainder, al-

though the waits were not his
fault, The grievance award ad-
justed his wages so that they about
equal his.average earned rate.

T-H Repeal Kéy_lésue

Taft-Hartley law repeal and the

protection of civil rights are the
key issues in the 1952 election

campaign, labor officials reported
in a symposium published by the

weekly, The Nation.

Red Cross Blood
Plan Inaugurated

The plan under which all resi-

dents of this area will be able tn

obtain blood free of charge wel

into effect under the auspices.o
the American Red _Ci"oss last \(-'@gk.
The program, in which UIZ Local
301 is participating, ends the high
cost of emergency transfusions.
Persons Lem'ollin'_g as members of
the plan will now have to pay only
the hospital transfusion fees, which
range from $7.50 to $10. Formerl'y,
they also had to pay $25 for the
cost of 'the blood. .
‘The plan covers 12 counties in

this area and also entitles mem-

bers to ‘receive free transfusions
throughout most of the United
States.

In order to maintain the blood
bank service, a Red Cross blood-
mobile will visit Schenectady 16
times during 1952.  The first such
visit collected 286 pints of blood
from workers in the large steam
turbine and generator division at

GE. The bloodmobile will be back

on July 2 and 3'to take blood from

‘workers. in the motor department.

A quota of 312 pints has been set
for this visit, i

Bldg, -10C: Carniine Lupi  de-
mands n time study be taken on his
job to arvive at a fair price for set-
up. I it is necessiry to study
methods first, he also asks average

earnings for “work performed un-

" der sueh cireumstances.

o ael Bauziluk

As n result of a time study, a
price of $5.80 was wrrived at for
operation: being performed by D.
Driseoll. = However, supervision re-
juses to make this price standard,
offering instead a $5.80 temporary
price or a standard of only $5.00, a
price arrived at by incorporating
Tactors taken from another
study in Building 28, Driscoll oh-
jects to this unfair practice and de-
mands that the $5.80 price be made
standard, _

Bldg, 18: James W. Kerwin asks
that a time study be taken on the

six Toot vertical G and I. Mill in-

order to mrive at the proper tim-
ing rate for the job, which he be-
lieves should he $1.11 rather than
the present $1.06. |
Bldg. 40y A three step adjust-
ment in the timing rate for the
stutor stacking group is demanded.
The present rate of 70 is entively
inadequate in view of the work per-
formed and the responsibilities in-
volved. = . : ‘
Bldg. 46: A series of time stu-
dies on the Duplicator has resulted

ineprices ol $1.68 forone-step and -

78 for each additional rate. Mich-
demands  revision of
these inadequate prices.

2 ® Friday, June 27, 1952

time -

A Class C leader was selerted by
supervision to handle an A inspec-
tlon job involving incoming sam-
ple enstings in Building 60, He was
given a B rate. The union feels
that the job should have Lean filled
by & B man with higher experience
and more service, Tilling of the

lob with the best qualified person

is demanded. |
Bldg, 49L:  Harold L. Waite

went on his vacation on May..19..
e was entitled to one week,“thrde:’
days vacution and due to. return on: .
But heing scheduled for -

May 29,
a_day off, he did not return until
May 30, After working until June

2, his supervisor told him to take -

June 3, 4, 5 and 6 off. We believe
this is outright discrimination in
that 0 man is being penalized two
days' for working three premium
days though no fault of his own,
Building 52

blast job since supervision has been
unable to negotiate a satisfactory

- price. The foreman takes the ridi-

culous position that the job is
priced on a table which has been in
eflect since 1937 and that this set-
tles the muatter,

Bldg. 60: William Dufty, a Class
A painter, demands, reclassification
to leader in line with his duties
and responsibilities.

7 Bldg. 68 A nidjusthient in price” |
“is demanded for M. I& Porter. Two.

Aime studies were taken on his op-
cration and an entirelytinadequate

'

{ Victor St. John de-.
mands a time study for the shot-

- workers involved.
“Justment of nrice is demanded.

Thousands of grievances are handled by UE Local 3U}

- each year at all levels from the steward up to final appeal

tn New York City. To keep members posted, we shall

each week list some of the grievances that have not been

settled at the steward-foreman: level and have been re-
ferred to the executive board-management level.

price of 1.208 was arrived at.
A pgroup of workers demands an
inerease of their present inade-

quate rate of 1,100 so that they can

malke satisfactory earnings.

The group working on the load-
ing of tunnel kiln ears was origin-
ally on day work. They have now
been changed to piece work  but
changes in method have resulted in
an actual loss of earnings for the

Bldg. 69: Varnish makers pro-
test the speced-up to which they are
subjected by supervision of Build-
ing 67, which is constantly increas-

ing their batch sizes from 200 Ibs,

on 448 oil and 1,200 1lbs. on 225C
compound. This speed-up is actu-
ally an attempt by management to
get six days work for five days
work and a management investiga-
tion to end this practice is de-
manded.
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A proper ad- -

Rucording. Secrotarye.mmmmmas Rudy -Rissland |~ BELICHCE, AD1LLY - recora on whe ..
“Tob qualify him ot A rating, and™

Bldg. 81: A group demands the
pricing of their job according to
past practices. They feel that when
the resistor board is not listed on u
separate DL and is built by an op-
erator as part of a main panel,

then it should be priced at the A

rate. .
W. A. Swarczewski has been
working on C operations although
he has only a D rating. A man-
agement investigation is demanded.
Bldg., 273: Group of Magna FFlux
checkers recently issued a com-
plaint against foreman Tozer, Ever
since then the foreman has heen
changing work assignments, giving
this group a heavy burden of un-
desirable work, An end to this dis-
crimination and intimidation and

~a return to former job procedures

is demanded. :

Battery truck operators and tal-
lyman groups demand: an end to
the cwrrent practice of assigning
them work outside. their vegular
duties when their regular work is
available.

A proup of chippers under fore-
man Wnotrowski has been promised

cupgrading from Class B to Class
A chipping as soon as they receiv-
“od replacements.

Since then there
have been six openings, but only

three have been filled. The g‘roga_.u)

demands rapid filling of the oQ‘g;;
three jobs. oo

W. B. Tyndall, a Class B. floor

assembler, feels that he has not
been given proper consideration for
upgrading., He feels that his ex-
perience, ability and. record on the

since he is-actually doing A work,
he demands a reclassification with
rate adjustment. - :

.
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Vote Meeting Held .
The Schenectady non-partisan
“Get Out the Vote” Committee
met last week to plan a cam-
paign to make sure that every-
body registers and votes. \
Recording Sec’y Rudy Riss
land represented Loeal 301.

{

Grievance Analysis Points To Need
Vorks Job Evaluation

_An analysis of grievance cases processed"hy UE Local 301 in one full month underlined the

need for a change in management’s handling of
a works wide job evaluation to e

Welder Gains Job Re
Bldg. 49 Grievance

ate

Mike Santore, a Class A welder, has won wage increases
totalling 28 cents an hour as a result of a grievance case pro-
cessed by UE Local 301. Santore was transferred into build-

Major GE Center
Seen Down South

The South will become a.major

center of General Electrie Produe-

tion within the next two’ years, GE
President Ralph Cordiner declared.
Sepaking this month at the dedi-
eation of a new six-million dollar
electronic tube plant in Anniston,
 Aln., Cordiner said that by the end
of 1945, GE~would employ 13,500
workers in the southern states. He
noted that last year GE had 9,000
workers in the South, and an an-
nual payroll of $35-million in the
avea. .
This included workers in plants
located in Lexington and Owens-
boro, both in Kentucky, Memphis;
~ackson, Miss., and Goldsboro, N. C.
“Jlants are now under construction
—1in Louisville and Rome, Ga.
Completion of the southern
plants, exclusive of Louisvile,
would bring the annual GE south-
ern payroll up to the $50-million
mark, Cordiner said. He added that
when the giant appliance plant in
Louisville is put into full operation,
the figures for both number of
southern employees and size of
payroll would be at least doubled.
GE’s trend toward southern ex-
pansion in recent years has been
largely spurred by lower wages
and poorer working conditions ex-
isting in this largely non-union
area. However, UE is currently
engaged in a major campaign to
fully organize Louisville and the
other southern plants.

W

Baclk Steelworkers

~ The four-week old strike of
"the ClO steelworkers was
strengthened this week by the
increasing suport coming from
all scections of the labor move-
ment, o
- The-biggest boost was given
the steelworkers by the offer of .
S "Ynited Mine Workers President
Leobhn Lo Lewis-to set upa $10-
T-million c¢redit which the strikers
could use whenever they needed
. itl :

Lewis cmphasized that | the
battle of the steelworkers

“Hartley injunction was in fact a
‘struggle of thé entire union
movement, :

~against the_ threat. of a Taft- | .

ing 49 gas turbine welding at the
begining of the year. Previously
he had been on piece work and had
heen taking down average earnings
of over two dollars an hour. How-
ever, on transferring him, manage-
ment gave him a day rate of only

- $1.65 an hour.

This was in direct violation

of the contract, which says.
that workers moved onto a job

~ should be started at a rate two
steps below the job rate if
their “experience justified it.
The job rate for Santore’s job.

- is $1.92, with the two step-
" down: starting rate‘; pegged at -

Aninveétigntion of the case by

Santore's shop steward,Jim 'De-
Musseo, and by other representa-
tives of the union, showed that

‘Santore had eight years experience -

in turbine welding. However, man-

agement contended that the gas |
turbine job was not in the same |

clas as Santore’s previous work.

-Refusing to accept this ridicu-
lous contention, Local 301 obtained
the $1.83 rate for Santore. How-
ever, this was not satisfactory and
the case was pursued. Finally on

CJune 17, supervision agreed that
‘the union ease was airtight and

gave Santore the full $1.93 job rate
retroactive to May 19 and a $1.875
‘rate, one step below the job rate,
retroactive to IFebruary 29.

Westinghouse UE
Drafts Proposals

The UE National Westinghouse
Conference Board has drafted con-
tract proposals calling for a 15 cent
hourly wage increase, elimination
of rate diserimination against wo-
men, elimination of geographical

“tion of overtime,

Leo Jandreau on 123 grievance

cases which were submitted to the

union during March, 1952. Since

March, the grievance situation has

become even sharper and the local

now handles about 150 grievance

cases a month. ,

‘The March study indicated
that the most common griev-
ance involved demands for ad- .
justment of _improper job
classifications.. There were 30
such cases. The second most
common beef was on inade-

- quate prices for piece workers.
‘Seventeen such cases showed
up during the month,

Worlkers® complaints that
they are forced to work out-
side their classification and de-

~mands for increased job rates

‘were next in the order of oc-
currence. The figures on these
two categories were 13 and 12
cases respectively,

Other complaints to account for
a large number of grievance dock-
cts included demands for equaliza-
applications for
overdue mevrit
increases, im-
proper penal-
ties, upgrading,
and demands
for shift chang-
es. LLach .of
these accounted
for from four
SR { to six cases.

The fact that well over half the
cases processed by the 301 griev-
ance machinery involved cither im-

proper job classification or improp-

er rates in one form or another
emphasized the urgent need for n
works-wide job evaluation. Ul has
long pressed for such action to re-
duce the number of costly and
time-consuming pgrievance
and to erase the unfair treatment

"being accorded to many workers.

diserimination and- special consid-

eration for skilled workers.

The conference board proposals

will be submitted to the Westing-

‘house locals acros sthe country for
approval before being submitted to

management for negotiations.

future,

ELECTRICAL UNION NEWS

A similar procedure will be fol-
- lowed by UE-GE locals in the near

cases

: f grievance cases as well as the importance of
nd many inequities. The analysis was made by Business Agent

However, GE has resisted any such
move just as the company _has
balked at many suggestions for
making contact enforcement easier.
" The local is considering the prac-
ticality of making such an evalu-
ation a part of the nationwide UE
demands on GI during the forth-

* coming contract modification ne-

gotiations.
Another fact brought sharp-

. ly into focus by the grievance
analysis is the need to place
more authority to handle griev-
ances in the hands of division-
al and departmental supervis-
ion. This is especially true
since GE has announced a new
policy of “decentralization” of
authority. o V.
Supposedly, this “decentraliza-

tion” means that greater author-

~ity is concentrated at the lower

levels. Actually, this has meant

‘nothing more than a convenient
~ buck-passing dodge for the com-
‘pany.

- Right now, management is using
this device by having foremen refer
all matters to top supervision. Then
when a case gets to top supervis-
ion, management people there [re-
quently attempt to pass the respon-
sibility right back to the depart-
mental level. TIf the union would
allow it, this little game would go
on for weeks on end. | |

The fact remains though
that thereis a tremendous pile-
~up of grievance cases at the
top supervision level in Build-
ing 41, A Local 301 steward
frequently loses many hours
just waiting around when he
or she goes to Building 41..

As a result, the union is forced
to pay unnecessavily largé amounts
of money for time lost by members
handling grievances.

program,

carnings of American worlkers.

of 176 to 73.

Production Act.

freeze,

Wage Frééze Pro'gram Unmasked

The House of Representatives move to kill all price controls
while continuing the ceilings on wages completely ripped off the
last remnants of “fairness” from the present economic controls

The program was 100 percent exposed as a method for insur-
ing mounting prices and profits while keeping a tight lid on the

The congressional move was passed overwhelmingly by a vote
| It came in an amendment to the measure to extend
the Defense Production-Act beyond the end of this month. Other
“approved amendments would strip labor of even its present meager
representation on the Wage Stabilization Board. ,
UE Local 301, as well as the entire national organization of
UL, has. opposed extension of the corporation-favoring Defense
Instead, it has strongly advocated legisiation to
= liinit profits and prices and to reniove the erippling” réstrictions on ~f
free collective bargaining which have grown up under the wage
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