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A Tostman who was lald off out.

"not to” come to the Unlon for assistance until 10/16/61.
years of absence due to layeff for lark of work

hl Contlnu1ty of servnceu

fook place. three years
“to the complalndn that Fegally and

~three years had.run out. and the Company probably would take advaniage‘“<””

of thls factor,‘w ~* o
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of seniorlty on 10/13/58 dec1ded
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The Unlon flled a grlevance protostlng the 1mproper layoff that
‘ago, ~even though the Union- Office pointed out '
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Monday, March 12th 7 30 Do mofin
| Offlcere wmll meet at 6 pam. 

Unlon Headquarters 121 Frle Blvd
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| grievance procedure,

g'of lack of worka

UNION TO CONDUCT NEW SURVFY ‘&}-.
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oeveral monihs ago, Local 307

conducted a survey among its memmef

bers to determine who had. been -
downgraded due to lack of work

Slnce the last survey 700
have either. been. Upgraded to thelr
former jobs or. placed on comparable
“rated. OCCUpatloneo ‘The Union _ -
- Office wants to br:ng its records.’
“up-to-date with regards to members
who have: been downgraded as resuli

ol

Beglnnmng next Tuesday, ShOp
btewards ‘will have in theily poss~£4
e551on, cards which can'be flLlCd
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- A word ef advnce to thoee f1
Lng in the cardeo.,make certaln“?VV
~that all inquiries are anewered in
‘detiadl,  This. will ellmnnate the

;Tsf;ne09881ty of Shop Stewaids coniactm;

ing™a member again becausevhe did
- not answer all the questions. .

,ﬁpnh.
‘every member.,.that it doesn't pa
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After three
an employee has Jost
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contxactually the time limit of.-

. Sure enough
ment seld to the Asst, Business
Agerit: "We cannot accept this

be considered eligible as a” member

On the New York Level of the -
- the New York.
| management upheld: the local manu“
| agement's declslon for the same
Teasonol*fjﬁ_ o Tf‘V' o

Thls should be a lesson for B
Y.

to wait for the so-called wheels 7

of justice to work automatically.

\uﬂ It pays to use the Unlon when you
U are 1n troubleog.' g |

- There is
ltoonthat if. thls ‘employee had:

‘come to the Union Office or had

| his Union. representative reoresent;ﬁjg

‘him on Octobexr 13, 1958, when he
was laid off for lack of work, he:

_‘could have bumped: another shorier
‘service employee who was working == -
which he could"i

on another test job,
have learned to do thh 1ncmdenta1

tralnlng.

Thls employeo reallzes now

llnwhen it is 'too late, that it pays o
to consult your Union representat:vefw’

when you are 1n trouble.~4,m_ﬁ.
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PhNSIONLRS CLUB MErTING
Thursday March 15, 196205,
- ‘ 12500 |
Speaker‘w1ll be Officer: from Local

B 201 PenelonerefClub Lynn, Masso

the local managew~'f

| griev- °
< s.tance because the empJoyee could not
EXECUTIVE BQARD NEETINGM RRNE |
. lof the Bargalnlng Unit becausc of
‘|'the. three year llmztatlon” L
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| 7qr1evances to _correct the condit-

©twenty-more are-Tow in“the process

fﬂLrecelved by Unjon: representatlves.
~{inh.the plant rcgaldlng our Auditor-
fﬁyaum rental rates,

'a‘:MANY SAFETY HAaARDS ELIMINATED-~SAC

‘ Recently Unlon repreeentatlveef
and employees of «the 'SAC Departmeqt,

necame alarmed at the number of
fafety hazards 1nf ”dgs. 105 and 109

It requ1redth wln:tlatlon of
\iaon ex1st1ng in. many ‘areas of oper-
atlons in the two bu1ld1ngsa, .
s Twenty flve afety hazamds;we'
- have already been corrected, and-,

 7§0£ being corrected and three are
o o be 1nvesilgated -
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o The concern dleplayed by our
members and union. representatives,
~coupled with management's desire
~to remedy the. condltlons is an 1nn“

© dication on’ the part of all that.~

© -they believe in the slogan,"bafety

?\;je rverybody S Buelnoss"‘- -
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'to the duties

UNION AUDITORIUM RFNTPL RATES
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n(the yearly quota will serlouely enegﬂme
danger the future of our essentigl'” ™
a_eorV1ces,
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Jlnntlated in behalf of the worker
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On March lst the Schonectady
Fhapter of the Amerlcan Red CrOes
| launched 1ts 196? Campalgn Fome
funds, S e

| ‘_ - f. :-.f'gr_-: R
Mrg Reed, thme year s .
Chalrman, cmte in a letLer add
- ressed toour membere thé tollowmng
""The Bleod Program, together with. -
nlany othere, sponsoread . by the hed
Cross in. Sehenectady are at a
The reaaon,authe
Chapter hae not been able to. attaln
“its ‘campaign goal since 1955,  This,

necessitated the curtallment of somee
A:eervnces, uelng some of its emer~ |

“gency reserves. and partlally demrr
| faultJng on. its- Elnanc1al obllgatm-
1on to 1he Natlonal Red Press.. |

'trahsferted to a dmfferent Job

Operator, -
J'vestigations were. held
. | resentatives again preeented strong®
0. | arguments substantiating their cace,
J'Result...Company repreaentatlveo

113 CO“'
rate should be R-21,
1 to make retroactive: adjustments from

| ‘.date of grlevance which was 4/17/61
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T ”1ncreaeed

'7/58

7¢onelsted of Shop
{ Board Membex
;{;Agent Chrlstmann a

*ejﬁv Ihe contlnued fallure to meet

gMANAuEM:dT RENEGES ON. COMMI]TNENT

By Joseph Koral
f On ll/;l/a/ a grlevanee was
filed for a union member in Atomig
NMotors who was working as a TRMQ;
praatlng a La Blond lathe, R- l9.

= The comolalnant felt that due

~and- skills reguired,
the JOb should be cla951f1ed R 21

Il

At the lst- level meet:ng,superw

gV151on did not agree with the Union® s
#contentlon.
at the 2nd level with:a 3-man Udinn

The case was proceseed

Committee and 2 members of manage—
ment., The fo]low1ng statement of |

“intent was.made by the two Company

repreeentatlvesun,they agreed tha#
in the case- of the union.member, a

J.retroactive pay adjustment as of .
| 11/11/57, would be made if and when
.the rate on the Ta Blond Jathe wag
. 1ncreaeed

In Ju]y of L958 the employee

(_

In Aprll of 1961 another

J.employee, working on the lathe in

question, filed a grievance samllaf“
to the one filed:by the former Lathe-
beveral meetlngs and in-

were finally convinced thatithe Job
They agreed

On 1/2/62 another docket was

who had filed the original grievance,-

T“The Union argued that .the Company
‘had made a promise to pay this
‘worker the difference between R~19 .

and R-2X, if and when the rate was
Management refused to
pay the dlfferentlal from 11/57 to .
They have instead chosen to
ignore the promlee They nede 1n the
‘verbal agreement o | _

Thle attltude on the part of

_amanagement proves one thing, that ~
you can't rely upon their word or

good faith to .fulfill the terms of . n
a so- called "uentlemen s Agr@ementﬂ

The Unlon Negotlatang Lommltteefc

Steward Pacelli,
\oral and Asst Bus,

3!‘

commented :Mr, Reeds This
~includes the Rlood Program in which
no citizen of. Schenectady County

is required to¢ pay a’'cent foxr’ hloodgi

otherhthan for admlnletrailve
.rlt.‘ Cha rq e q o :. t.“',l‘;'j:‘ﬂ“‘r.-;,‘. ‘ {'r ‘ |'1'; : SIS
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through the local Red Cross Proglam.“iv

Flnanelal support 1% urgently
needed to meet this year's quota,
+Please be generous. ,.support the
1962‘Red Crose Fund Drlvee

‘Union rep-:mg “

: Last year more than 5700 pmnte R
of bleod worth approximately: :
$172,000 were donated by volunteers |



