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Recently ‘Docket #7642-57, filed
by Steward Kovaric under Board
Member Mastriani, resulted in a

sutisfactory settlement. Here the
~ Company insisted on’ paying u

group of piece workers who wers .
‘on lack of work the P.W.-D.W. rate -
for the time spent in looking for a-

Jjob. It wus our conteéntion that a

picce worker should get no less

than his average earnings for the

st B S R

 Top of the Labor News . .

- WASHINGTON (PAI)—The AFL-CIO plans strong support in the '
next session of Congress for a bill to strengthen the Social Security Sys-
tem, The measure, introduced by Rep. Aime J. Forand, (D.R.I.) would{#§3
- udd hospitalization benefits for those retired or eligible for retirement, o0

urrent Events In My Section

Docket #7791-57, filed by Stew-
ard Wilkinson under ‘Board Mem-

ber Mastriant, protests the Com-

pany bringing back-a man from
the nou-bargaining unit into an op-
ening on the “Kettle Job"” in Bldg.

67, when at the same time there
are candidates with longer service
in the bargaining unit working on.

lower rated jobs who formerly did

this job, At a ste'pf‘;:two meeting the
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‘WASHINGTON (PAI)—For the 12th straight month the cost of
living is up again., The index hit a new-high of 121 in August, two-tenths
of a point above July and 3.2 points higher than August 1956,
‘ : I . " : e - Kk .

CREOLE, La. (PA-‘-I-.)?_-»'I‘h:inks 1o the efforts of ‘oll‘gunized labor .22

families have new homes to replace those destroyed by Hurricane Audrey.
In a little more than a month buildihg trades ubhion voluntéers erected:

the houses. The American Red Cross furnished the building materiuls.
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ik " The If"(__)?(:el()f GE W orkers, Local 301, SChenéctady, N. Y —
Union's Reply to Sorenson '

G. E. Representatives Flanked by

40-hour lack of work period. At a  Compuny maintained that they had
step two meeting, the Company the better qualified candidate for
agreed to pay these men at their - the job. We expect to schedule an-.

# ok *: : o BE

WASHINGTON +(PAl)—Senator F. Kennedy - (D. Mass.) declaredfaiey

M

Mr. D. L. Sorenson, Manager Union Relations
General Electric Company- | i

Lawyers at Unemployment Hearings =

caverdge earning rate while looking |

for a jobh, ,
Docket #7790-57, filed by Stew-

ard. Daley under Board Member

DeGraff, resulted in pettiniz the
American Puacemaker ‘Lathe rate
raised from an 1-18 rate to an 1-19
rate, and the American Tracer
Lathe raised to an I-20 rate, |

Docket #7820-57, filed by Stew-

ard Marco under Board Member
Kaminski, protests the removal of .

work, always done in the past by
this group, to another man out of

our-hargaining unit. After a long

discussion at the top two level, no

final “decision was reached. The

Company agreed to notify the Un-
fon in the near Tuture as to what
their answer will be. Our course of
action will be dependent on thut
answer,

other m‘eetih_g‘ in the shop in ~the
near future to see if we can change

this ridiculous stand hy the Com'—.

pany. :
The women’s employment situa-

tion is still getting worse. As of
October 2, 1957, the dates on cleun-
“ing women and Office Service stood

as Tollows:
40 hee " 1/7/43
10 hr, (Cafeterin) 2/8/43
30 hr. (Cafetérin).4/15/43

30 h. \ <7/21/43
9 he  8/30/43
20 hr. 10/6/43

The ubove dates represent’ the
shortest service in the plant on
Office Service and the Restaurant
as of this date. "The picture is

changing rapidly and by the. time

we go to press these dates will be
obsolete, ~

Bldg. 81 Test
Case Settled

‘As u result of a joint -investiga-
tion by representatives of the Un-

ion and management, made up of

qualified Test people on both sidés,
a fuvorable settlement was reached
for the Test Operators in Bldg, 81,
based on the findings of the in-
vestigation. :

On September 10th, the SAC
management notified the Test Op-
erators that the testing of Westemn
Electric Motors would be reclassi-
fied from R-18, $2.28 an hour, to
R-16, $2.10% an hour. Following
a stoppage, u meeting was held
whereby muanagement modified
their position and agreed that the
major part of Western Electric Mg-
‘tors should be left at the $2.28 rate
with the exception of the commer-
cial part of the motor test.

The results of the joint investi-
gation confirmed the claims of the
Test Operators to the effect that
the commercial . part of the job
should be left at the R-18 rate,
$2.28 un hour. The Company agreed

to this point which settled the cuse, -

i

~ ItPuysToBed

~ Union Member

“No Write” Is

Wrongat GE.

The lutest qualiﬁcutioﬁn bar that -

the Company is using against long
service women who, through no
fault of their own, are being re-
moved from their jobs because of
General Electrie’s “Runaway Plant
Profit Plun” is that women on
cleaning must now be able to read
and write, . |

During the years that GIE. has

been able to muke a profit off the
labors of these women, the lack of
the ability to read and write was

‘no bar—the only qualification was

increased production. Now, that in-
creased production is not enough

and the Company is leaving for .
cheaper labor communities, a won-

an who is forced to work on clean-

ing jobs has to be able to read and

write,

The reason behind this, according
to Géneral Electrie, is that the girl
on day cleaning must leave a note
for the night girl telling her where
she left off on the eleaning.

~This- policy is- another attempt on
the part of leeal management to

further haruss women who already
have been bumped from job to job

through GI¥s “Runaway Plunt

_Proﬁt Plan”.

corgunizations.

| THE UNION.,..”

“there \is a danger of injuring honest unjon leaders and members with % £l A
Jegislation fired in shotgun fashion to get rid of some racketeers, but §
nevertheless limiting the honest union activity of responsible union

leaders.” o

h * .

NEW YORK (PAI)—AFL-CIO C_ommuhii‘jy."éervice Activities is urg-

':g‘,ing all the 15 million members of .the AFL-CIO to give full support to

the American Red Cross emergency campaign sto meet the threat.of an
Asian flu epidemie. ' : SR f )
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Soviet intervention in Hungary, has been selected as International Soli- "
darity Day by the International Confederation of Free Tradé Unions,

Feature of the observance will he fund raising to earry oneaid to refugees
and other humanitarian work of the ICFTU. =~ | o
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SPRINGFIELD, Mo. (PA1)—Dr: Wilbur Bothwell, a colege professor
of cconomie and political science, speaking at a Kiwanis Club meeting,
urged businessmen to cast aside- prejudice and emotion against unions.
Instead, he told them to seck

t
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MUSKEGON, Mich. (PAI)—Senator Pat McNamara (D, Mich.)
speaking to au County party meeting, advacated cquitable distribution of

defense contracets on a nation-wide basis. The idea is to counteract spread-
ing unemployment in certain areas resulting ‘from defense cut-backs. -
th ik i )

WASHINGTON (PAI)—Nelson Cruikshanlﬁ"AFL-CIO:Social Sceur- B

ity Director, has refuted the charges of private insurance companies that

‘the Social Security System is shaky, He pointed out that the present
trust fund balance of $23 billions is ample for a sound system.

s People | o1 o0
\M““““mmu"f, . :l | ' . ‘A o
|2neeorie 4 |/l Pensioners
HIS MIND | aafing
VEARS AGO Meeting
NOT TO JOIN ' o L

SoTHATS THAT! S mmue| | Wednesday, Oct. 16, 1957

_Schenectady, New York
- Dear Mr. Sorenson:

‘f}“RUSSELS, Belgium (I?’Ai);«Noveilll)el' 4, the ‘un'niversar.\" 01.‘.:,",:‘[,_3

to. understand the purposes: of employee
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. 2:00PM.
Capyrighted: Labor Featurcy - - ‘ ‘
| | UNION AUDITORIUUM @ '
) 121 Erie Blvd.
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IN THE COMPANY... 3a(% B s
TS SMART a XY Rocarding ‘cs;;:;,;'.é;:y:‘;:'_:::::‘?;’.‘1‘%‘"? {;2‘82
POLTICS T U Chiof Shop Stowarde = -Vinenacl, Rakvica

, T‘. NlON-—- Business Agentao v oo . Leo Jandreau
ANTI-U e 609 121 ERIE BLVD. SCHENECTADY, N, Y.

Crnvrinbhiad: Iabny Feastureg

Your letter of October 15, 1957, which deals with
‘the recent stoppage in the Small A.C. Motor and Gen-
erator Department, and which affected job values ‘on
Test, tries to place the blame of confusion on this Union

. but proves once again that management has by its own
acts thrown bargaining relations into a chaofic condi-

tion.

(AL

81 in April of 1957, and was processed through the
third step of the grievance procedure in-July of 1957,
The Test Operators protested a cut in the job- value of
their work in Bldg. 81, and in the final settlement, after

weeks of -discussion, the S.A.C. management had to

agree to restore at least part of the cut in tie job rate.
There is no confusion on the part of the Union rep-

resentatives that this case was properly processed

through the Third Level of the grievance procedure;

~_'there is no confusion also as to the justifiability, both
legally and. morally, of the action taken by the Union

in connection with the grievance.
The trouble with the Company’s position, as out-

lined in your letter is that you would like to interpret

the existing contract on such a narrow, technical and

theoretical basis as to put the Union on a merry-go-

round of negotiations with the result that even when g

. grievance has gone through the third step, the Union
~would be required to go through the entire circuit
‘again and again while management complacently sits

out this impossible situation. o
The procedure for the handling of grievances is
many years old; it is reduced. to writing in a signed
contract and is comparatively simple. - | -
- At the first step, a grievance must be handled at

the shop steward-foreman level; at the second, between

a union official and a management representative; at

the third step, between a National union official and a
Company representative. This was the procedure and
out of it there sprung a comparatively smooth practice
for many years until management policies took on a
“new look”—the look of decentralization. ;

With decentralization, the Company withdrew the
necessary authority to make decisions from its own
representatives at every step of the grievance proced-
ure. It made of collective bargaining a sham and a
mockery; it ensured the likelihood of not adjusting
grievances except with unnecessary delays and the

natural consequences of such delays. In short, the

withdrawal of authority was made an effective threat

-to peaceful labor relations’and now borders, if it is not

actully, a violation of our Federal laws which require

- an employer to bargain in good faith.

Take for example the action of the Company in

conneetion with the first step of handling grievances. .

The contract has not been changed and is still in force

but the foreman’s authority to make decisions has been

abolished, Or take the second step, on management

level. Previously, the Works Manager had the authority
(Continued on Page )

October 23, 1957

‘tions representatives and top-brass officials.

The-case was filed by the Test Operatofs in Bldg. -

At hearings which commenceéd in Syracuse ‘on Mi}lldajr,'
October 14, 1957 and continued in Schenectady on Monday,

October 21, 1957 G. E. tried to.defeat the claims for unemploy-

" ment insurance beenfits of G. E. workers affected by shut-.
downs by sending in four lawyers (including specially hired -
- counsel fro mNew York) and about twice as many labor rela-

These hearings arose out of the Company’s objections to
the rulings of the Industrial Commissioner of the State of New
York. These rulings were to the efféct that workers forced out
of work by so-called vacation shut-down, scheduled by the em-
ployer despite the union's protest, were entitled to vacation
benefits. The Company took the position thiat even workers -
who, at the time of the shut-down, did not earn or recejve

-any vacation pay should not receive unemployment benefits if

they should have earned such vacation pay at'any time after
the period of unemployment. From the Company's point of
view a worker could starve during a two-week shut-down with-
out pay, and live on future expectations. ‘ |

- An interesting‘side-light, but very important in the case,
was the Company's position with respect to the contract. Ever
since the first union contract with the Company, almost twenty
years ago, the contract has provided that vacations should
tun simultaneously with a shut-down in instances where “The

‘Works" are shut-down. Everyone knows, that in Schenectady,

the entire Works have never been shut-down by G.E. and that
only some departments have staggered their shut-downs dup-
ing July and August. This written provision, signed by the Com-
pany year after year was rejected by G. E. at the unemploy-
ment hearings. “The Company took the ridiculous position that
everyone knows that in Schenectady there are many “Works'

and not just a single large enterprise known as the Schenec-

tady Works. - | . -
Mr. Jandreau, Business Agent of Local 301 testified in

~behalf of the Union. He contradicted the testimony of Mr.

A. C. Stevens, Manager of Relation and Utilities Department.
He pointed out' that reference to the “Schenectady Works"
within the meaning of the contract meant the entire Schenec-
tady installation and not just parts of it. He also made it clear,
till finally even the Company had to agree to this as a fact,
that the Union for years had protested by letter and griev-
ances, ! S

As the lawyers have yet to file briefs it is not expected
thatba final decision will be reached before some time in De-
cember., ‘

NOTICE

Shop Stewards
Meeting

Monday, Nov. 4, 1957 |
~ 2nd Shift~1:00 p.m.
st and 3rd Shifts—7:30 p.m.

Union Auditorium

NOTIiCE
Executive Board
Meeting

" Monday, Oct. 28, 1957 -
7:30 P.M.

UNION HEADQUARTERS

121 Erie} Blvd. 121 Erie Blvd.
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E. Violates

| - _ October 21, 1957
Mr. D. L. Sorenson, Ma,na,ger S S - i Y
Union Relations . o |
- General Electric Company

| S(,h(,nectady, New York

Dear Mr'. Sorenson: o

We have notlfned the lOC‘Ll malmgement on- many occasiens tha,t the Union has been dlssahsﬁed w:th the appllcatlon ot
. our Local Supplemental Agreement affectmg decrea,bmg of forces and transfers due to lack of work.l “

i .

Refusals on the part of management representdtwos to alndo bv our agreement have beon nunierous and in many of
these instances of violation, G. E. management-representatives weie reluctant to fully recognize our 4gr(,ement and nts appli-
cation even after the Umon representatnves presented the facts in the case. |

Our Bargammg' Umt has been in’ a , turmoil for nearly two years as the result of members.of our Union bemg transferred -
from one job to another due to lack of "work which- was initially caused by the movement of departments and jobs from Sche-
nvctady to the South and elsewhere 'I‘here have-been approximately 5,000 employees affected by transfers between depart-
ments in the last 22 months, and that.record does not include transfers within a_department. The results of these tmnsfers
~mean. reductlon in earnings and (,hangc of 5hlft for a large percentago of the vmployees aﬂected "

, The Um(m set up a spoc ial Plawment Commlttee to handle complaints on improper ]ob offers .11 a conmderablo expense
to the Union. Qur (,ommlttoe has presented. cases to management for disposition. Lately we have been having difticulties get-
ting answers on these cases even when thes(, types of grlemnoos hfm, a time llmltatmn of om, week before. the employee m-
volved must lose time. : - | | - =

The lack of authorlt on the part ¢f a single mana r(,ment representative to force the 17 de mrtment managers to aceept
2 a8 .

“the .:mpphcatnon of our contract wrrv(,th is' sorely missing—this causes delays, injustices ‘md expensive administrative
(JObt . ! . . rl . o -

Unilateral decisions are made by man‘tgement ropresentatlves in the appllcatlon ot our ag‘rvunem wluch are definite

violations, without any (-onsultatlon ‘with the. Union.

'l‘he.iollowmg types of vmla,tlo_n have resulted, with cases filed to confirm our clla-rges:

1. .Refusal to release emplowe trom a department to apph lus service on more comparable work which is employing
. shorter service employces.

4’-1}:;
i

Foundry

Conference He!d

M' {E!mam

& 'ﬁ‘oumhv Confuence was held

. in I'lmn.l, N.° Y., -LlSt Sdtl.llddy.
'Represented at the meeting were
delegates from Schenectady, Lynn.

and Elmira Foundries.
A “discussion on rates showed
that ‘Elmira rates were approxi-

mately 85¢ an hour lower than

Lynn and Schenectady., Elmira was

formerly represented by the U. E.,

and a few months ago they \otod

"to join the 1. U, E.
" The conference also had discis-

sion on competition,. with farmouts
of work to large steel and iron
companies. The Schenectady dele-
gates reported that the Tron Foun-
dry in Schenectady may eventually
close operations and convert to

- steel because of the large iron com-
‘panies, such as Republic, taking

their work. “ The rates in Republic
Steel'are as high as G. 1. rates, but

the w.lge qucqtlon is not the (lecul—‘

ing factor,
“The Conference planned to hold

Y another conference in the near fu-

ture, with additional foundries to
be invited.

Activities Committee
Plan Christmas Party

The Activities Committee of
Local 301 has set the dates for the
{(lnldren s Christmas Party. One
party will be held on Saturday, De-
cember 21st, and the other on Sun-
day, December 22nd, 1957,

The committ_ce‘decided to utilize
two days this year for the Christ-
mas Party based on last year's ex-
perience, whereby long lines of
parents with children were ehliged
to line up outside the building. The
hours scheduled by the committee
to distribute gifts and sweets will
be from 11:00 a. m. to 4:00 p.m., on
each of the two days listed above.

" The party- will be conducted in

the sume manner as last year,
whereby the children will enter the
Auditorium, select a gift, receive
some candy from Mr. and Mrs,

%mta C]auq and leave by a dom‘ at

the opposne end of the hall.

- Union members - must - (ontad'-‘

then‘ Shop Steward, who has been
supplied with forms to be filled in

by the member, in order to obtain

admission tickets to the Christmas
Party. For any information or

questions regarding the party, con-,

tact Roy Schaffer, Chairman of the
Activities Committee,

League of Women Voters
Speak fo Membership

Two representatives of the League of Women Voters spoke
at the Membership Meeting last Monday on the six amend-
ments that the State l.egislature has placed before the voters
at the polls in the November election,

League representatives were Miss Diamond and Mre
Dhanak, who outlined briefly the amendments and what they

tuberculosis.

Compensahon Benefits Possnbie
Without Accidental Injury

It is very common for workers to believe that only when they have:
had an accident while at work can they receive medical treatment paid

- for by an employer or reimbursement for lost wages. As a-matter of

fact, however, certain mgumee have been xecogmzcd to result from the
nature of the work performed and in such cases (ompensatwn must be
paid even in the absence of an accident. I

This is important for a worker to know. Often a worker 'ﬁhds him-
self go oing to a doctor with an illness or disease which he bu':ape('ts came
from his work. His doctor may not know what work the man is doing
and he therefore cannot relate the condition to the job. Since claims must -
be filed within a limited time, only too often does a worker lost his rights
to benefits altogether thus releasing. the employer from all responsibility.

As w word of caution it must be said here that, absent an‘uecident,

not every illness or disease, stems from an occupation. Occasionally, for

example, a person who contracts tuberculosis gets the impression that he
got this disease from his working conditions. The courts have hold,‘h‘o‘\\'~
ever, that compensation can be obtained by a person who has tuberculosis
only if the disease arose “out of the course of employment” or in other
words from a hazard which is part of the job and which can give a person
Today, for the most part, the only workers who can get

compensation for disability from -tuberculosis are employees who come

into contact with other tubercular patlents, as for example nurses in a
tubereular hospital. ' _ |

Other occupational diseases are, of course, easier to relate to an oe-
cupation and are easier to establish. A person who does heavy lifting
as part of his job may, for example, sustain o hernia, An_aceident is
not necessary to be proved in such a case. Or take as an example the

- worker whose skin comes in contact with irritants like thinners and lubri-

cants. He may develop a skin co ndition which is then compensible. The
same may be true with the worker whose lungs or bronchial tubes may be
affected by dust or fumes; or the wor ker who puts continual pressure on
a part of the body in his work and gets bursitis; or pmsomn;, from gases:;
orr many other occupational diseases. !

The important thing to remember. is that while an illness may not
have resulted from your work, if in doubt discuss it with your doctor,
If the doctor feels that the disease did, in fact, come from the w ork, ask
him to file & report and then file a claim for compensation.

AP d f The alternative was to accept n
ro uc 0 transfor to some other job, The

long serviee employees decided that

2. Refusal to gmnt more than mc:dental training to empl()\ ces whe have more than six monihs more service than the
employee being displaced. (Inter dept ‘transfers)

were about. They also offered a publication that gives the pros
and cons on all the amendments coming hefore the voters.

o The League of Women Voters is a non-partisan organiza-

they could not afford a cut in pay
and choose to be transferred. The

Progress

i —— s Yo - BBt e sam e o e

3. lh fusal to allow longer service vmplovoes to repl.l(,e shorter service emplm ces on low Lt(‘(l jobs because of sex.

4, Umlate ally deciding. that omplovoes thh 1951 service will only be consndered on jobs one step lugher than common
labor or below when employees wnth shorter service are being mamt‘uned on higher rated jobs, |

5. Refusal to give information o:i"service‘ -' dates aft‘ecting a pending grievance on layoff.

o

uon and does not endorse candidates.

On the top line of the voting machine wiil be the questlon
of whether there will be a. New York State Constitutional Con-
vention, If the vote is “Yes”, 189 delegates will be elected in
" November, 1958, tor the convention scheduled in April, 1959.
If the vote is “No”, the question will be on the ballot again,
by law in 20 years, unless the Legislature submits it to the

In the Luarge Motor and Gener-
ator Department a good example
of General Eleetrie’s progress as
being “Their Most Important Pro-
duct” flagrantly violates all the
common rules of justice and right-
cousness that are in the book.

manggement of LM&G then hirved

Lwo new operators for the machine
with 6 yewrs of service cach and
started them at $1.89 an hour to
progress to the new job rate of
$1.95.

As we go to préss, the only suit-

b The President of General Elee-  able job for one of the imer
Y 1 o < s > . al Iy able job for one of the oldtimers
. people before the 20-year period is exhausted. tric says automation will bring  was in Bldg. 12 at $1.95 an hour

. | | | . ) N The six other amendments submitted to the voters are ),ut higher standards, but it did  (D.W.). The other was in the pro-
- ' o ~ briefly as follows: not work out that way in the case  cess of being placed. A grievance
MENDMENT No. 1—-(1"duc.mon Program) of two oldtimers in Bldg. 16. A new  has been filed by the Union and is

A “Yes" vote would permit the State Legislature to author- Mmachine wus developed in General  pending a mecting at the third step
“ize bond issues to supplement annual state revenues avail- lilectric’s  Manufacturing Labora-  of the grievance procedure,
able for the improvement and expansion program of the tory — this department specializes

- b, Unnecesmry delay in reeuvmg‘ answers on complmnts referred to nuumg,emont when- emplowe is- sub,]u,t to lose
time after 5 days.

- We have processed grlemnces protestmg tlleee violations through the N, Y. Level of the grievance proeedure' lmwovor
the Company has not to this day rectified the situation. We have exhausted our patience on this matter and while we are uol( )
in a position to order. dnbclpluury action to management representatives, some action by the Umon, however, is justifiable

. Tl -

g under thL circumstances. . - | | State University. in. the (le\'elopmen_t ol'. new  ma- , :

t; We illing to di i atter furthe f | ik thore & . ible wav o sbeaiaht SR A “No" vote would limit this program to prOJects that could ehnt‘es a‘nd munufnctuf'mg techni- IUE-CIO LOCAL 301 NEWS
i we are willing 1IScuss tius matter rurther 1 you thing there 1s any possible way to Sll‘;llg iten it out. ~ be financed by annually appropriated funds of the state. :1L_l|0h. The muachine is c;}lle(l { OF:ECPLJ:;ES¥&AGH s%asmcc%g‘gl

! | o | . . ‘Commutator Segment Sawing Ma- GE WORNERS.

13 ) - AMENDM]LNT No. 2—(Housing Corporations) R , wlan ol nm - |

‘! Sincerely yours, » . todonrofit b . t chine”. Two long service workers R 2

) e | N o | | . A "Yes” vote will pemmtﬁlml et ~pro lth ousing cor Igora dlglns ~with approximately 17 years of - Publishad by the Editorial Committes
g s e e LTO JANDREAU . borrowmg money from the state for the purpese of middle- = (  vive onch were employed on this | President om0 = 7o - Harey ‘Wiiitams: |
: ) ) | _ caalat. income housmg, tO repay the loans by uniform annual P&y~ job. Their earnings were approxi- }’,‘::,.f::,"d""'“"""“““a""}; %“i;‘}""
; | o ments covering both principal and interest. (These corpora- juiely $2.10 an hour (P.W.). After | Recording Seasiarrrrsee e Loty G
i Business Agent tions are regulated by state law as to rents, Pr0f1t31 dWl“ the machine was installed, the men Chiel Rgrf:;r:dlg&f;:éo_'f'_rz::Qﬁi:::tolmf:m::
| Local 301, IUE-AFL-CIO dends and dlSpOSlthll Of their property.) | were offered $1.95 an hour day Business Agente.oooooooonens Loo Jandroau
E! KA /ejb ' ' (Continued on Page 4) , .work, a pay cut of $18.00 a week, 121 ERIE BLVD, SCHENECTADY, N. Y,
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