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AMAZING SICKNESS AND ACCIDENT POLICY 

COSTS ONLY A FEW CENTS A DAY 

Look at these low Semi - Monthly Rates 

PRINCIPAL SUM $500.00 

Classification 
Employees with Annnal 

Salary of 

Less than $600. 
$ 600. but less than $1,000. 
$1,000. but less than $1,200. 
$1,200. but less than $1,600. 
$1,600. but less than $3,500. 
$3,500. but less than $5,000. 
$5,000. and over 

Monthly 
Benefit 

$ 30. 
$ 50. 
$ 60. 
$ 75. 
$100. 
$125. 
$150. 

Regular 
Males 

$ .45 
$ .75 
$ .90 
$1.10 
$1.45 
$1.80 
$2.20 

Coverage 
Females 

$ .65 
$1.05 
$1.25 
$1.55 
$2.05 
$2.60 
$3.10 

IMPORTANT NOTICE Group Plan Accident and Sickness Insurance 

If you are not a member of The Civil Service Employees Association, Inc., join now by paying your dues to a representative or 
by sending i t to the Association, Room 156, State Capitol, Albany, N. Y. Membership is necessary for the continuance of this 
insurance and dues must be paid within 60 days from the effective date of your policy or it will of necessity be automatically 
terminated. 

czz^ns-uxe J Mow — AT PRESENT LOW RATES - WRITE 

** A / • A D i i e i c I T E * BUSH & POWELL, INC. 
V . A * W V K L I O L C / J r . 423 State St., Schenectady, N. Y. 

USE COUPON BELOW OR PENNY POST CARD 

TER BUSH & POWELL, INC. 
423 STATE ST., SCHENECTADY, N. Y. 

Date 

Without obligation please send me all the facts about this low cost broad form 
Accident & Sickness Insurance. 

MY AGE MY DUTIES ARE 

1 LIVE AT : „ 

1 WORK AT % 

MY NAME IS 

GET CASH When Disabled Due to Accident or Sickness 
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BILLS — BILLS — BILLS! 

When the 1947 Legislature ad­
journed on March 18, it left a monu­
mental task for Governor Thomas 
E. Dewey to accomplish during the 
following days. The Legislature 
made a new record, with 5,313 indi­
vidual bills introduced in both 
nouses, and 1,026 of them passed as 
"thirty-day" bills. The Governor 
gave up his usual short vacation fol­
lowing the session in order to devote 
Mi time to consideration of the 
measures, with the assistance of his 
counsel, Charles D. Breitel. 
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ALL SALARY GRADES 
Budget Bill Assembly Intro­

ductory 1080, Print 2621, be­
came Chapter of 360 of the 
Laws of 1947, by signature of 
Governor Dewey. (See Edi­
torial page). So important is 
this measure to all State civil 
service employees that it is 
printed here in its entirety.— 
Ed. 

AN ACT 

To amend the civil service law, in rela­
tion to salary grades and salaries 
for positions in the competitive and 
non-competitive classes of the civil 
service of the state. 

The People of the State of New 
York, represented in Senate and As­
sembly, do enact as follows: 

Section 1. Subdivision one of sec­
tion thirty-nine of the civil service law, 
such section having been added by 
chapter three hundred two of the laws 
of nineteen hundred forty-five, is here­
by amended to read as follows: 

1. Generally. The salary standard­
ization board shall be charged gener­
ally with the duty and shall have the 
power to allocate and reallocate all po­
sitions, other than temporary, part-
time or seasonal positions, in the com­
petitive and non-competitive classes of 
the classified civil service of the state 
of New York, except the civil divisions 
thereof, and except those positions, the 
salaries of which are otherwise fixed by 
statute to an appropriate [occupational 
service and] salary grade specified in 
section forty of this article. Such board, 
in its discretion, may make a like allo­
cation of seasonal positions and posi­
tions designated as labor positions in 
the exempt class. Such board shall as­
semble and maintain data relating to 
salary levels, working conditions, labor 
turnover and other facts relating to 
salary scales in public and private em­
ployment. 

The principle of fair and equal pay 
for similar work shall be followed in 
making the allocations and reallocations 
provided for in this section, and all 
positions having the same title as ap­
proved or assigned by the classification 
board shall be allocated to the same 
salary grade. 

§ 2. Section forty of such law, as 
added by chapter three hundred two of 
the laws of nineteen hundred forty-five, 
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is hereby repealed, and such law is 
hereby amended by inserting therein in 
place of such section a new section, to 
be section forty, to read as follows : 

§ 40. Salary grades; minimum and 
maximum salaries. 1. Allocations and 
re-allocations, (a) All positions allo­
cated by the salary standardization 
board pursuant to section thirty-nine of 
this chapter, shall be allocated to an 
appropriate salary grade as herein set 
forth, provided, however, that positions 
which were allocated and January first, 
nineteen hundred forty-seven, to occu­
pational services six, seven, eight-a, 
ten-b, ten-c, ten-e and eleven of section 
forty of the civil service law as in force 
and effect on such date shall not be re­
allocated on or after April first, nine­
teen hundred forty-seven, to a salary 
grade which has a minimum salary 
lower than twenty-two hundred and 
eighty dollars per annum. 

(b) All positions in a promotional 
series shall be 'allocated to successive 
salary grades, the salaries of which 
shall properly reflect the varying de­
grees of responsibilities, training and 
duties required to be performed: All 
positions in the competitive class in 
direct line of promotion, as determined 
by the commission, shall be allocated or 
re-allocated in the following manner: 

(1) The minimum salary of the 
higher position shall be equal to or 
greater than the maximum salary of 
the next lower position with respect to 
all positions which on January first, 
nineteen hundred forty-sev/en, were al­
located to a grade in which the mini­
mum salary was equal to or greater 
than the maximum salary of the next 
lower position. 

(2) In all other cases, the difference 
between the minimum salary of the 
higher position and the minimum salary 
of the next lower position shall be not 
less than the difference between such 
minimums on January first, nineteen 
hundred forty-seven. 

(c) Notwithstanding the provisions 
of paragraph (b) of this subdivision, 
th/e salary standardization board, with­
out changing the allocation of any 
other position in a promotional series, 
may: 

(1) Allocate to an appropriate sal­
ary grade any position in the competi­
tive class not heretofore allocated; 

(2) Re-allocate any position in the 
competitive class to a higher salary 
grade; 

(3) Re-allocate any position in the 
competitive class to a salary grade 
which is not lower than one grade be­
low the salary grade to which such po. 
sition is allocated as of April first, 
nineteen hundred forty-seven. 

2. Salary grades, generally. Salary 
grades for positions in the competitive 
and non-competitive classes of the 
classified civil service of the state of 
New York. (See opposite page) 

3. Salary grades, labor positions. 
Salary grades for positions designated 
as labor positions in the exempt class. 

(See opposite page) 
4. Variable minimum salaries. 

Whenever the salary standardization 
board shall determine that it is imprac­
ticable to recruit for a position at its 
then minimum salary in one or more 
areas or locations, such board may, 
subject to the approval of the director 
of the budget, increase the minimum 
salary of the salary grade 'of such posi­
tion with resppct to which such deter­
mination shall have been made, by one 
or two increment steps, and such new 
minimum shall be in effect until such 
board shall restore the minimum salary 
to the minimum salary set forth in this 
section. When any such increase is 
made with respect to one or more areas 
or locations, all incumbents of such po 
sitions who are employed in any state 
department, state institution or other 
state agency, in the particular area or 
areas or location or locations affected, 
who are receiving less than such new 
minimum salary shall have their sal­
aries brought up to such minimum. For 
the purpose of computing future incre­
ments such incumbents and new em­
ployees in such positions shall be cred­
ited with the number of years of serv­
ice in such positions which corresponds 
with such rate of compensation. The 
incumbent of any such position, the 
minimum salary of which is fixed undef 
the provisions of this subdivision who 
is transferred to a state department, 
state institution or other state agency 
in an area or location to which tht 
same minimum does not apply at ihi 
time of transfer shall receive, upc* 
such transfer, the salary hp would hcot 

SET BY NEW ENACTMENT 
Salary 
Grade 
G 1 
G 2 
G 3 
G 4 
G 5 
G 6 
G 7 
G 8 
G 92 
G10 
Gi l 
G12 
G13 
G S> 
G15 
G16 
G17 
G18 
G19 
G20 
G21 
G22 
G23 
G24 
G25 
G26 
G27 
G28 
G29 
G30 
G31 
G32 
G33 
G34 
G35 
G36 
G37 
G38 
G39 
G40 
G41 
G42 
G43 
G44 
G45 
G46 
G47 
G48 
G49 
G50 

Salary 
Grade 
LG1 
LG2 
LG3 
LG4 
LGS 

Minimum 
Annual 
Salary 

$1,600 
1,600 
1,700 
1,800 
1,920 
2,040 
2,160 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,360 
3,480 
3,600 
3,720 
3,900 
4,080 
4,260 
4,440 
4,620 
4,800 
5,000 
5,200 
5,400 
5,600 
5,800 
6,000 
6,250 
6,500 
6,750 
7,000 
7,250 
7,500 
7,750 
8,000 
8,250 
8,500 
8,750 
9,000 
9,250 
9,500 
9,750 

10,000 
10,500 
11,000+ 

Minimum 
Annual 
Salary 
$1,500 
1,600 
1,700 
1,800 
1,900 

Maximum 
Annual 
Salary 

$2,080 
2,200 
2,300 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,360 
3,480 
3,660, 
3,780 
3,900 
4,020 
4,230 
4,500 
4,620 
4,800 
4,980 
5,160 
5,440 
5,720 
5,900 
6,200 
6,400 
6,600 
6,800 
7,175 
7,375 
7,625 
8,000 
8,250 
8,500 
8,750 
9,000 
9,250 
9,500 
9,750 

10,000 
10,250 
11,000 
11,250 
11,500 
11,750 
12,000 
12,500 

Annual 
Incre­
ment 
$120 
120 
120 
120 
120 
120 
120 
120 
120 
120 
120 
120 
120 
132 
132 
132 
132 
150 
180 
180 
180 
180 
180 
200 
220 
220 
240 
240 
240 
240 
275 
275 
275 
300 
300 
300 
300 
300 
300 
300 
300 
300 
300 
400 
400 
400 
400 
400 
400 

First 
year 
$1,600 
1,600 
1,700 
1,800 
1,920 
2,040 
2,160 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,360 
3,480 
3,600 
3,720 
3,900 
4,080 
4,260 
4,440 
4,620 
4,800 
5,000 
5,200 
5,400 
5,600 
5,800 
6,000 
6,250 
6,500 
6,750 
7,000 
7,250 
7,500 
7,750 
8,000 
8,250 
8,500 
8,750 
9,000 
9,250 
9,500 
9,750 
10,000 
10,500 

Rates of Compensation 
Second Third Fourth Fifth 

year year year year 
$1,720 $1,840 $1,960 $2,080 

1,720 1,840 1,960 2,080 
1,820 
1,920 
2,040 
2,160 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,132 
3,252 
3,372 
3,492 
3,630 
3,780 
3,900 
4,080 
4,260 
4,440 
4,640 
4,840 
5,020 
5,240 
5,440 
5,640 
5,840 
6,075 
6,275 
6,525 
6,800 
7,050 
7,300 
7,550 
7,800 
8,050 
8,300 
8,550 
8,800 
9,050 
9,400 
9,650 
9,900 

10,150 
10,400 
10,900 

1,940 
2,040 
2,160 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,264 
3,384 
3,504 
3,624 
3,780 
3,960 
4,080 
4,260 
4,440 
4,620 
4,840 
5,060 
5,240 
5,480 
5,680 
5,880 
6,080 
6,350 
6,550 
6,800 
7,100 
7,350 
7,600 
7,850 
8,100 
8,350 
8,600 
8,850 
9,100 
9,350 
9,800 

10,050 
10,300 
10,550 
10.800 
11,300 

2,060 
2,160 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,396 
3,516 
3,636 
3,756 
3,930 
4,140 
4,260 
4,440 
4,620 
4,800 
5,040 
5,280 
5,460 
5,720 
5,920 
6,120 
6,320 
6,625 
6,825 
7,075 
7,400 
7,650 
7,900 
8,150 
8,400 
8,650 
8,900 
9,150 
9,400 
9,650 

10,200 
10,450 
10,700 
10,950 
11,200 
11,700 

2,180 
2,280 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,360 
3,528 
3,648 
3,768 
3,888 
4,080 
4,320 
4,440 
4,620 
4,800 
4,980 
5,240 
5,500 
5,680 
5,960 
6,160 
6,360 
6,560 
6,900 
7,100 
7,350 
7,700 
7,950 
8,200 
8,450 
8,700 
8,950 
9,200 
9,450 
9,700 
9,950 

10,600 
10,850 
11,100 
11.350 
11,600 
12,100 

Maximum 
Annual 
Salary 
$1,800 
1,900 
2,000 
2,100 
2,200 

Annual 
Incre­
ment 
$100 
100 
100 
100 
100 

First 
year 

$1,500 
1,600 
1,700 
1,800 
1,900 

Rates of Compensation 
Second 

year 
$1,600 

1,700 
1,800 
1,900 
2,000 

Third 
year 

$1,700 
1,800 
1,900 
2,000 
2,100 

Sixth 
year 

$2,200 
2,300 
2,400 
2,520 
2,640 
2,760 
2,880 
3,000 
3,120 
3,240 
3,360 
3,480 
3,660 
3,780 
3,900 
4,020 
4,230 
4,500 
4,620 
4,800 
4,980 
5,160 
5,440 
5,720 
5,900 
6,200 
6,400 
6,600 
6,800 
7,175 
7,375 
7,625 
8,000 
8,250 
8,500 
8,750 
9,000 
9,250 
9,500 
9,750 

10.000 
10,250 
11,000 
11,250 
11,500 
11,750 
12,000 
12,500 

institution or other state agencv to 
which he is transferred. 

§ 3. Subdivision one of section 
forty-one of such law, as last amended 

The State Employ* 

Fourth 
year 

$1,800 
1,900 
2,000 
2,100 
2,200 

by chapters three hundred two and four 
hundred thirteen of the laws of nine­
teen hundred forty-five, is hereby 
amended to read as follows: 

1. Rates of compensation. An em-
received had he been originally ^ ' | p L yee holding a position [in one of the 
ployed in such state department, *M<»e: vices or occupational groups] allo­

cated to one of the salary grades in­
cluded in section forty of this chapter 
shall receive the minimum salary of 
the salary grade to which his position 

is allocated, plus the number of incre­
ments which corresponds with the 
number of his years of service in such 
position, unless his services during the 
year immediately preceding shall have 
been found to be inefficient and unsatis­
factory under the rules established by 
the commission, which rules shall be 
posted or published and shall, so far as 
practicable, be uniform throughout the 
service. No employee shall receive an 

«rch-Aprll 

increment which would result in his re­
ceiving an annual salary in excess of 
the maximum of the salary grade to 
which his position is allocated. 

§ 4. Subdivision five of section 
forty-one of such law, as added by 
chapter four hundred thirteen of the 
laws of nineteen hundred forty-five, is 
hereby amended to read as follows: 

5. Appointments, promotions, and 
transfers of employees occupying non-
allocated positions. An employee who 
for a period of at least one year has 
been continuously occupying a position 
not allocated to one of the [services or 
occupational groups] salary grades de­
scribed in section forty of this chapter 
and who is appointed, promoted, or 
transferred to a position allocated to 
one of the [services or occupational 
groups described] salary grades in such 
section the minimum salary of which is 
equal to or lower than the rate of com­
pensation then received by such em­
ployee, shall, upon such appointment, 
promotion, or transfer, be paid the 
same salary that he was receiving in 
his former position immediately prior 
to the date of such appointment, promo­
tion, or transfer, not to exceed the 
maximum salary of his new position 
and, for the purpose of computing fu­
ture increments, he shall be credited 
with the number of years of service in 
such new position which corresponds 
with such rate of compensation. 

§ 5. Subdivisions six and seven of 
section forty-one of such law, as last 
amended by chapter two hundred thir­
ty-eight of the laws of nineteen hun­
dred forty-six, are hereby amended to 
read as follows: 

6. Accrual of increments. Annual 
increments shall take effect on the first 
day of each fiscal year. [Employees] 
An employee appointed, promoted or 
reinstated prior to the first day of Oc­
tober in any fiscal year shall be eligible 
to receive an increment on the first day 
of the next succeeding fiscal year. [Em­
ployees] An employee appointed, pro­
moted or reinstated on or after the first 
day of October in any fiscal year shall 
not be eligible to receive an increment 
until the first day of the second suc­
ceeding fiscal year, provided, however, 
that [employees] (a) an employe? ap­
pointed or promoted pursuant to the 
provisions of subdivision two of this 
section on or after the first day of Oc­
tober in any fiscal year, who [have] has 
not received an increase in salary upon 

69 



such appointment or promotion, shall 
be eligible to receive an increment on 
the first day of the next succeeding 
fiscal year, (b) an employee appointed 
or promoted pursuant to the provisions 
of subdivision two of this section on or 
after the first day of October in any 
fiscal year, who has received an in­
crease in salary upon such appointment 
or promotion which is not equivalent to 
the full increment payable in the posi­
tion to which he is appointed or pro­
moted, shall, on the first day of the 
next succeeding fiscal year, be eligible 
to receive the balance of 'such incre­
ment, and [further provided, that] (c) 
an employee appointed or promoted to 
a position in a higher salary grade on 
or after the first day of October in any 
fiscal year, who has received a partial 
increment upon such appointment or 
promotion, shall, on the first day of the 
next succeeding fiscal year, be eligible 
to receive the salary which he would 
have received in his former permanent 
position on such date, if such salary is 
higher than the salary of the position 
to which he was appointed or promoted. 

7. Service credit for temporary em­
ployment. An employee who has been 
continuously employed under tempo­
rary appointment pursuant to rule 
eight-a or rule eight-c or subdivision 
twelve of rule eight of the rules for 
the classified civil service of the state 
in a position [in one of the services or 
occupational groups] allocated to one 
of the salary grades included in section 
forty of- this chapter shall, upon ap­
pointment on a permanent basis to the 
same or similar position or to a posi­
tion in the same [occupational service 
and] salary grade, be paid the salary 
which he would have received in his 
temporary employment on the date of 
such permanent appointment, and, for 
the purpose of computing future incre­
ments, he shall be credited with the 
number of'years of service in such po­
sition which corresponds with such rate 
of compensation. An employee appoint­
ed on a permanent basis pursuant to 
the provisions of this subdivision on or 
after the first day of October in any 
fiscal year, who has had more than six 
months continuous service in his tem­
porary and permanent positions in the 
fiscal year, shall be eligible to receive 
an increment on the first day of the 
next succeeding fiscal year. 

§ 6. Conversion of salaries to new 
salary schedule. 1. In order to convert 
salaries to the salary grades included 
in section forty of the civil service law, 
as added by this act, every position 
which is allocated prior to April first, 
nineteen hundred forty-seven, to an 
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occupational service and grade in sec­
tion forty of the civil service law, as in 
force and effect on March thirty-first, 
nineteen hundred forty-seven, immedi­
ately prior to its repeal by this act is 
hereby allocated, effective April first, 
nineteen hundred forty-seven, to the 
new salary grades in section forty of 
the civil service law, as added by this 
act, as follows: 

Allocation Prior 
to April 1,1947 

Service 
1 
1 
1 
1 
1 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 

• 4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
5 
5 
6 
6 
6 
6 
7 
7 
7 
7 
7 
1 
1 
1 
1 
2 
2 
2 
2 
2 
2 
3 
3 
3 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
5 
5 
6 
6 

Grade 
2aa 
2b 
3a. 
3b 
3c 
lb 
lc 
2a 
2aa 
2b 
2c 
3 
lb 
2 
3 
lb 
lc 
2 
2a 
2b 
2c 
3 
3a 
la 
lb 
2a 
2b 
3a 
1 
2 
3 
4 
1 
2 
2a 
3 
3a 
4 
5 
6 
7 
3a 
4 
4a 
5 
6 
7 
4 
5 
6 
3b 
4 
5 
5a 
6 
6a 
7 
8 
3b 
4 
5 
6 
7 
5-
6 

Allocation on 
April 1,1947 

Salary 
Grade 
G- 1 
G-2 
G- 4 
G-6 
G- 8 
G-2 
G- 3 
G-4 
G- 6 
G-7 
G- 8 
G-10 
G- 2 
G- 6 
G-10 
G- 2 
G- 4 
G- 5 
G- 7 
G- 8 
G- 9 
G-ll 
G-12 
G-2 
G- 5 
G- 8 
G-ll 
G-14 
G- 4 
G- 8 
G-12 
G-18 
G- 8 
G-14 
G-17 
G-20 
G-23 
G- 9 
G-13 
G-16 
G-21 
G-12 
G-14 
G-17 
G-19 
G-25 
G-31 
G-15 
G-20 
G-25 
G-14 
G-16 
G-20 
G-23 
G-26 
G-29 
G-33 
G-40 
G-17 
G-20 
G-22 
G-25 
G-32 
G-22 
G-27 

Allocation Prior 
to April 1,1947 

Service 
6 
6 
7 
7 
7 
7 
7 
7 
7 
7 
7 
8-a 
8-a 
8-a 
8-a 
8-b 
8-b 
8-b 
8-b 

8c-8d 
8c-8d 
8c-8d 
8c-8d 

9-a 
9-a 
9-a 
9-a 
9-a 
9-b 
9-b 
9-b 
9-b 
9-b 

10-a 
10-a 
10-a 
10-b 
10-b 
10-b 

Grade 
7 
8 
5a 
5b 
6 
6a 
6b 
4 
4a 
4b 
5 
1 
2 
3 
4 
1 
2 
3 
4 
la 
lb 
2a 
2b 
la 
lb 
lc 
2 
3 
lb 
2a 
2b 
3a 
3b 
1 
2 
3a 
1 
2 
3 

Allocation on 
April 1,1947 

Salary 
Grade 
G-34 
G-42 
G-33 
G-37 
G-39 
G-40 
G-42 
G-25 
G-28 
G-30 
G-32 
G- 8 
G-14 
G-21 
G-26 
G- 6 
G-ll 
G-16 

.G-20 
G- 2 
G- 5 
G- 8 
G-12 
G- 5 
G- 7 
G- 8 
G-ll 
G-15 
G- 2 
G-5 
G- 8 
G-ll 
G-14 
G-20 
G-27 
G-34 
G- 8 
G-14 
G-20 

10-b 
10-c 
10-c 
10-c 
10-c 
10-c 
10-c 
10-c 
10-d 
10-d 
10-d 
10-e 
10-e 
10-e 
10-e 
11 
11 
11 
11 
11 
11 
12 
12 
12 
12 
12 
7 
7 
7 
7 
8-a 
8-a 
8-a 
8-a 
8-b 
8-b 
8-b 

8c-8d 
8c-8d 
8c-8d 

4 
la 
lb 
2 
2a 
2b 
3 
3a 
1 
2 
3 
1 
2 
3 
4 
1 
2 
3 
3a 
4 
4a 
a 
b 
c 
1 
2 
6c 
7 
7a 
8 
5 
6 
7 
8 
5 
6 
7 
3 
4 
5 

G-25 
G- 8 
G-ll 
G-14 
G-17 
G-18 
G-20 
G-21 
G-17 
G-21 
G-25 
G- 5 
G-ll 
G-17 
G-22 
G-10 
G-15 

, G-20 
G-22 
G-25 
G-28 
G- 3 
G- 6 
G- 8 
G-10 
G-15 
G-44 
G-46 
G-48 
G-50 
G-32 
G-39 
G-46 
G-50 
G-25 
G-32 
G-39 
G-17 
G-22 
G-27 
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8c-8d 
9-a 
9-a 
9-a 
9-a 
9-b 
9-b 
9-b 
9-b 
9-b 

10-a 
10-a 
10-b 
10-b 
10-b 
10-c 
10-c 
10-c 
10-c 
10-c 
10-c 
10-d 
10-d 
10-d 
10-e 
10-e 
10-e 
11 
11 
11 
11 
11 
12 
12 
12 
12 
12 

2. The 
sion shall 

6 
4 
5 
6 
7 
3c 
4 
5 

. 6 
7 
3b 
4 
5 
6 
7 
4 
4a 
S 
Sa 
6 
7 
4 
5 
6 
S 
6 
7 
5 
5a 
6 
7 
8 
3 
4 
5 
6 
7 

provisions 
apply to 

G-33 
G-19 
G-23 
G-26 
G-33 
G-17 
G-19 
G-24 
G-28 
G-34 
G-41 
G-48 
G-31 
G-37 
G-44 
G-25 
G-28 
G-31 
G-34 
G-37 
G-44 
G-30 
G-35 
G-42 
G-28 
G-34 
G-42 
G-32 
G-35 
G-39 
G-46 
G-50 
G-19 
G-22 
G-25 
G-28 
G-36 

of this sub( 
state emplc 

whose salaries on March thirty-first, 
nineteen hundred forty-seven, were at 
the first, second, third, fourth, fifth or 
sixth year rate of compensation of a 
salary grade in section forty of the 
civil service law which provided a mini­
mum and maximum salary and five an­
nual increments on that date including 
employees in positions which were allo­
cated to occupational service one, salary 
grade two aa, on that date. Commenc­
ing April first, nineteen hundred forty-
seven, every such employee whose posi­
tion is allocated to a salary grade in 
section forty of the civil service law 

Us added by this act shall receive the 
Irate of compensation in such salary 
I grade as corresponds with the number 
I of years of service on which his salary 
I was based on March thirty-first, nine­
teen hundred forty-seven, and in addi­
tion thereto, the annual increment or 

• Part thereof, if any, to which he is en-
Ititled pursuant to the provisions of the 
•civil service law. 

3. The provisions of this subdivi­
sion shall apply to state employees 
•whose positions were allocated on 
I March thirty-first, nineteen hundred 
• forty-seven, to a salary grade in section 
•forty of the civil service law which 
[Provided a minimum and maximum sat­
i n y on such date and whose base salary 
l*as not identical with the rate of com-
IPensation for the first, second, third, 

mareh-April 

fourth, fifth or sixth year of service as 
set forth in the occupational services 
and grades in such, section on such date. 
Commencing on April first, nineteen 
hundred forty-seven, every such em­
ployee shall receive an annual salary 
which shall be the total of (a) the base 
salary of the employee on March thir­
ty-first, nineteen hundred forty-seven; 
(b) the emergency compensation com­
puted on the basis of the base salary of 
the employee on March thirty-first, 
nineteen hundred forty-seven, in ac­
cordance with the rates provided in 
section one of chapter two hundred 
twenty-two of the laws of nineteen 
hundred forty-six; (c) the amount of 
•the adjustment resulting from the con­
version of salaries to the salary grades 
in section forty of the civil service law 
as added by this act, which is equal to 
such adjustment for the rate of Com­
pensation specified in section forty of 
the civil service law as in force and 
effect on March thirty-first, nineteen 
hundred forty-seven, which rate of 
compensation is next lower than the 
base salary of such employee on such 
date; and (d) the annual increment or 
part thereof, if any, to which he is en­
titled pursuant to the provisions of the 
civil service law. Wherever used in this 
subdivision "base salary" shall mean an 
annual salary, excluding the emergency 
compensation provided for by chapter 
two hundred twenty-two of the laws of 
nineteen hundred forty-six, additional 
compensation for hazardous and ardu­
ous work and overtime compensation. 
The salary standardization board shall 
furnish to the comptroller, the civil 
service commission and each appointing 
officer in a state department, institution 
or other state agency a schedule which 
shall show the adjustment resulting 
from the conversion of salaries to the 
salary grades in section forty of the 
civil service law, as added by this act, 
for each salary level specified for each 
grade in the occupational services set 
forth in section forty of the civil serv­
ice law on March thirty-first, nineteen 
hundred forty-seven. Notwithstanding 
the foregoing provisions of this subdi­
vision, (1) the emergency compensa­
tion as computed hereunder shall not 
increase the annual salary of an em­
ployee on April first, nineteen hundred 
forty-seven, to an annual salary in ex­
cess of the maximum salary of the sal­
ary grade to which his position is 
allocated by this act, and (2) an em­
ployee whose annual salary on March 
thirty-first, nineteen hundred forty-
seven, including emergency compensa­
tion as computed on such date was in 
excess of the maximum salary of the 

salary grade to which his position is 
allocated by this act shall commencing 
on April first, nineteen hundred forty-
seven, continue to receive such annual 
salary. 

4. The provisions of this subdivi­
sion shall apply to state employees 
whose salaries on March thirty-first, 
nineteen hundred forty-seven, were al­
located to occupational service one in 
section forty of the civil service law on 
that date except employees whose posi­
tions were, on that date, allocated to 
salary grade two aa and salary grade 
seven in such occupational service. 
Every such employee whose position on 
March thirty-first, nineteen hundred 
forty-seven, was allocated to a salary 
grade in occupational service one of 
section forty of the civil service law on 
such date and whose salary on such 
date was at the first, second, third, 
fourth or fifth year rate of compensa­
tion of the salary grade to which his 
position was allocated shall receive, 
commencing on April first, nineteen 
hundred forty-seven, the annual salary 
which corresponds with the next higher 
rate of compensation of the salary 
grade to which his position is allocated 
in section forty of the civil service law 
as added by this act, and in addition 
thereto, the annual increment or part 
thereof, if any, to which he is entitled 
pursuant to the provisions of the civil 
service law. Any such employee whose 
salary on March thirty-first, nineteen 
hundred forty-seven, was between two 
rates of compensation as set forth in 
section forty of the civil service law on 
such date shall receive an annual salary 
commencing on April first, nineteen 
hundred forty-seven, computed in the 
manner provided in subdivision three 
of this section. 

5. The provisions of this subdivi­
sion shall apply to state employees 
whose positions were allocated on 
March thirty-first, nineteen hundred 
forty-seven, to a salary grade in sec­
tion forty of the civil service law for 
which no maximum salary or annual 
increments were provided. Commenc­
ing on April first, nineteen hundred 
forty-seven, each such employee whose 
annual salary on March thirty-first, 
nineteen hundred forty-seven, was at 
the minimum salary for such salary 
grade shall receive an annual salary 
which corresponds with the minimum 
salary of the salary grade in section 
forty of the civil service law, as added 
by this act, to which his position is allo­
cated by this section, except, however, 
that such employees whose positions 
were allocated on March thirty-first, 

(Continued on page 97) 
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ANNUAL DINNER PROVES 
AMONG THOSE PRESENT 

The 28th Annual Dinner, Entertainment and Dance of The Civil Service 
Employees Association, held at Albany in the Crystal Room of the DeWitt 
Clinton Hotel, on the evening of February 27, surpassed all previous affairs. 

On the dais were: Governor Thomas E. Dewey, Lieutenant Governor Joe 
R. Hanley and Mrs. Hanlpy, Comptroller Frank C. Moore, President Pro 
Tempore Benjamin F. Feinberg of the Senate, Majority Leader Lee B. 
Mailler of the Assembly, President J. Edzvard Conway of the Civil Service 
Commission, Chairman Mary Goode Krone of the State Personnel Council, 
Hon. Samuel Ordway, Jr., former member of the U. S. Civil Service Com­
mission and of the New York City Civil Service Commission; Dr. Frank L. 
Tolman, President of the Association; Jesse B. McFarland and John F. 
Powers, Vice-Presidents of the Association; Clifford C. Shoro, former 
President of the Association; Miss Janet Macfarlane, Chairman of the 
Social Committee and Secretary of the Association; and William F. Mc-
Donough, Toastmaster. Many members of the Legislature and heads of 
Departments occupied tables, including Assemblymen Leo Lawrence, Wilson 
Van Duser and George Foy; Paul Lockwood, Secretary to the Governor; 
the Governor's Counsel, Charles D. Breitel; John E. Burton, Director of 
the Budget; Martin P. Catherwood, Commissioner of Commerce; Alger B. 
Chapman, President of the Tax Commission; John A. Lyons, Commissioner 
of Correction; Dr. Edward S. Godfrey, Commissioner of Health; John A. 
Gaffney, Superintendent, Division of State Police; Miss Louise C. Gerry, 
State Civil Service Commissioner; A. J. Goodrich and Edwin B. Kenngott, 
Deputy Comptrollers; Harold Keller, Deputy Commissioner of Commerce, 
and many other officials. 

FIRST CASH MERIT AWARD PRESENTED 
At the annual dinner Clifford C. Shoro, 

former President and Chairman of the New 
York State Employees' Merit Award Board, 
presented a check for $50.00 and a Certifi­
cate of Merit to Morris Jacobs, clerk in the 
New York office of the State Insurance 
Fund. This was the first award to be 
granted in recognition of an employee's 
suggestion for the improvement of some 
detail of State service, under the Board's 
new program. 

Mr. Jacobs proposed that the telephone 
number of the insured employer be shown 
on certain workmen's compensation claim 
forms. Although a simple suggestion, it 
will, if adopted, save hundreds of man 
hours of work eliminating approximately 
40,000 references per year to telephone di­
rectories in the various offices of the Insur­
ance Fund. In addition to increasing effi­
ciency, it is estimated that as the suggestion 

is adapted to other forms in use in this and 
other State agencies, the annual saving to 
the taxpayer will run into thousands of 
dollars. 

The Employees' Suggestion Plan pro­
duced such excellent results for the War 
and Navy Departments during World War 
II that many governmental agencies have 
adopted the idea. Such plans have saved 
millions of dollars in industrial and busi­
ness concerns throughout the United States. 

At the present time, the Merit Award 
Board has nearly 200 suggestions awaiting 
consideration. Additional ones are being 
received daily. It is estimated that if only a 
small percentage of these employees' pro­
posals are found practicable, the savings to 
the State may very well exceed a hundred 
thousand dollars annually and possibly 
much more. 

REMARKS OF 
DR. TOLMAN 

It is my very pleasant duty and 
privilege to make a few introductory 
remarks to the feast of eloquence and 
erudition which starts as soon as I finish. 

The Association appreciates the honor 
of having as its guests so many distin­
guished public servants, legislators and 
administrators, known to all of you. 

We crowd into this dining room every 
year as many of our members as the 
limited room permits. We could fill a 
room ten or twenty times as large and 
still not accommodate all who wish to 
be here. We have not as yet adopted 
repeat performances or radio broadcast­
ing for we like informality and inti­
macy to rule the occasion. We shall, 
however, soon be obliged to do some­
thing to keep up with the growth of 
the Association. 

We have here tonight a few of our 
newest class of members — local civil 
service employees. We have for them a 
special welcome and we pledge them 
full rights and privileges in this great 
family of civil service employee servants 
of the people of the State. 

It is the function of the President to 
say a word about the Association. The 
paramount aim of the Association is the 
best possible administration of the Civil 
Service Law. We want the best possible 
Civil Service Law and we want the 
fairest, the most impartial and the most 
efficient administration of Civil Service 
possible under the Law. We want it foi 
the welfare of all the people of the State 
as well as for the public employees. 

Public service is a public trust. We. 
in the Association, desire above all else 
to be worthy of the esteem and confi 
dence of the people of the State for the 
job we do. 

This annual dinner is arranged by 
the Social Committee of the Association 
We wish you to give all credit to their, 
for whatever you find palatable in the 
evening program. 

To our boss, Governor Dewey, we 
say a special word of welcome. We 
listen gladly to every word he speaks 
We serve under his leadership, and we 
are as concerned as he is that that lead­
ership be above reproach and beyonc 
criticism. We want him to speak 
frankly as he always does, and inti 
mately as to his great family of State 
employees. 

UNQUALIFIED SUCCESS 
NEW YORK LAGS IN 
PERSONNEL MANAGEMENT 

Excerpts from address by 
Hon. Samuel H. Ordway, Jr., 
former member U. S. Civil 
Service Commission and New 
York City Civil Service Com­

mission. 

Public employment, as you well 
know, has its rewards and its dis­
couragements. Public employment 
in the State of New York differs 
lrom public employment elsewhere 
by virtue of the fact that the State 
Government is organized better 
than it is in most other jurisdictions, 
better financed and better defined. 
There is here a structure, a method 
and an intention which should make 
possible a most favorable environ­
ment for effective personnel adminis­
tration. Here there is written into 
the Constitution the requirement 
that employment and promotion 
shall be and continue to be based on 
merit and fitness, and the Courts, 
with all of their occasional confusion 
over facts and issues, have steadfastly 
supported the constitutional prin­
ciple. 

Recruitment and examination for 
the State Service suffers from anti­
quated concepts of protection and 
rigidity of procedure required by a 
law enacted long before the day when 
personnel practice became recognized 
as a tool of management. The State 
till offers to prospective employees, 

particularly in its higher brackets 
under the merit system, at best a 
blind date" for the future. Prospec­

tive applicants do not know when 
they may be offered appointments, 
on precisely what sort of work they 
may be employed, or under whose 
lirection they will work. The best 

equipped potential applicants under 
uch a system will still prefer to seek 

i lore definite private job openings. 
i'his condition is not irremediable 

either, and the time will come, be­
fore too long, when both the law and 
its administration will make possible 
far more attractive conditions of re­
cruitment than ever before. 

But these things are not the 
1 ssence of good personnel relations. 

^arch-April 

Salary opportunities and recruitment 
through the years have not been a 
crippling element, although they 
have been a source of annoyance to 
employees and Department Heads 
alike. 

The real reason why personnel 
administration in the State of New 
York is so full of discouragements is 
because there has not been and still 
is not any well organized, planned, 
coordinated and staffed program of 
personnel management once the em­
ployees are on the job. 

Some persons conceive that once 
an eligible is certified by the Civil 
Service Commission as qualified for 
appointment it means that he needs 
no further training and no further 
assistance to do a great job. This as­
sumes that he is not only technically 
qualified to perform certain duties 
but that he is qualified to fit into an 
organization which he knows little 
about, get on well with fellow-work­
ers and supervisors whose duties and 
responsibilities he does not know, 
and it also assumes that the super­
visors all the way up and down the 
line are qualified for supervisory 
work. Yet we know in practice that 
the best technician with adequate 
seniority is likely to be promoted to 
a supervisory vacancy with the result 
that a good technician is taken from 
technical duties and given super­
visory duties for which he may not 
be qualified at all. 

This is not a recommendation 
that a lot of additional training 
courses be instituted, or that the Civil 
Service Commission be given addi­
tional power, responsibility or staff to 
dictate training programs which 
management should have. It is a 
statement that training is a function 
of management; it is a recognition of 
the fact that some kind of training 
actually goes on all of the time at all 
levels; it is a plea that this fact be 
recognized by management and that 
training be made by management a 
planned working tool for the ad­
vancement of personnel relations. 

Most of the matters affecting the 
working conditions, efficiency, util­
ization and welfare of employees are 

matters that cannot well be dictated 
or directed from a central personnel 
office. They are matters of orienta­
tion, understanding, assistance, guid­
ance and clear direction, which are 
the responsibility of management it­
self and of the employees themselves. 
No one wants management to be­
come paternalistic, but everyone 
wants management to accept and 
acknowledge responsibility for the 
conduct of informed and enlightened 
personnel relations. 

This means that each Department 
must have a competent Personnel 
Management Division or Staff of its 
own, and it must have policies and 
practices coordinated in fundamental 
terms through a Statewide Council 
of Personnel Administration. I 
should personally like to see em­
ployee representation on that Coun­
cil. 

The important point is that inter­
nal policies and practices should be 
consciously initiated, evolve and be 
defined for each individual Depart­
ment and Office, in Albany and the 
field, through conferences with em­
ployee representatives. These poli­
cies and practices must be known to 
all, and be uniformly understood by 
employees and supervisors alike. For 
example, it is more important that 
practical grievance procedures exist, 
be well known and followed in every 
department than that they be uni­
form at first. They will become uni­
form quickly enough if a proper 
Council of Personnel Administration 
is functioning properly. 

And so it is with all of the other 
subject matter practices of training, 
counselling, hours, interpretation of 
leave regulations and retirement. I 
repeat the important thing is that 
policy be known and understood by 
all concerned with it. And there will 
never be such understanding and in­
telligent application of the things 
which are most essential to employee 
happiness and efficiency until the re­
sponsibilities of management for Per­
sonnel Administration are far better 
defined than they have been, and the 
limitations of responsibility of the 
Civil Service Commission are better 
defined than they have been. To im­
plement these definitions, competent 
personnel technicians, not part-time 
assistants, are required in all of the 

(Continued on page 97) 
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GOVERNOR DEWEY PRAISES 
STATE OF N E W YORK 
EXECUTIVE CHAMBER 

ALBANY 

March 27, 1947. 

MEMORANDUM filed with Senate Bill, Introductory 
Number 1527, Printed Number 2895, entitled: 

"AN ACT to amend the civil service law, in rela­
tion to disciplinary action in case of strikes by 
persons employed by the state or civil division 
thereof, or in any other branch of the public 
service." 

A P P R O V E D 

Strikes against Government are wholly unlawful. 
This bill places upon our statutes a clear statement of the 
principles involved and provides effective penalties in 
case of violation. 

The bill declares that a public employee who strikes 
loses his Civil Service protection, and if re-employed does 
not regain it for five years/ To remove any possibility of 
profit from his wrongful act, his compensation may not 
be increased for three years. 

t The bill carefully preserves every right enjoyed by 
public employees to express their views, complaints and 
grievances, privately or publicly. 

The conditions of public and private employment are 
entirely different. The special characteristics of public 
employment are as follows: 

1. Public service is a public trust not only for elected 
officials but for all employees. It is a trust in behalf 
of all the people. A trustee cannot strike or falter in 
the performance of his duties. 

2. A public employee has as his employer all the people. 
The people cannot tolerate an attack upon themselves. 

3. The public employee has no employer who may 
profit from depressed conditions of employment. 

4. The conditions of public employment, the rules gov­
erning it, and the revenues available to pay for it are 
all matters of public record. 

5. Public employees have the right to improve their con­
ditions through arguments before all the people, be­
fore legislative bodies, to administrative officials and, 
of course by their own ballots on election day. These 
rights are so effective that among all the types of 
employment over the years, public employment has 
been rated as having the best and most desirable con­
ditions. Public employees by virtue of their rights or 

J 

otherwise enjoy highly beneficial pension systems, 
supported in large part by Government, unprece­
dented security and stability of employment and 
compensation through bad times as well as good and 
machinery for correction of individual grievances be­
fore administrative officials, before Civil Service 
Commissions, and even in the courts.] 

The duty of public employees is to the whole of so­
ciety. A strike of firemen could overnight permit the 
destruction of a whole city. A strike of policemen could 
endanger the safety of millions of people and of all their 
possessions. A strike of sanitation workers could almost 
overnight produce an epidemic threatening the lives of 
other millions of people. A strike in the mental hos­
pitals of the State could cause the deaths of thousands of 
patients by starvation or by the violence of other dis­
turbed patients. 

Government is not an end in itself. It exists solely to 
serve the people. The very right of private employees to 
strike depends on the protection of constitutional govern­
ment under law. Every liberty enjoyed in this Nation 
exists because it is protected by government which func­
tions uninterruptedly. The paralysis of any portion of 
Government could quickly lead to the paralysis of all 
society. Paralysis of government is anarchy and in an­
archy liberties become useless. A strike against Govern­
ment would be successful only if it could produce paraly­
sis of Government. This no people can permit and 

The penalties in this bill are moderate but firm. By 
their clear terms they will protect loyal employees and 
what is more important Will protect the interests of all 
the people. 

The bill is approved. 

(Signed) THOMAS E. DEWEY 
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ANTI-STRIKE LEGISLATION 
ROLL CALL - CONDON-WADLIN ANTI-STRIKE BILL 

Senate 
Republicans For (35) 

Anderson 

Bennett 

Bewley 

Bontecou 

Burney 

Campbell 

Condon 

Corey 

Erwin 

Feinberg 

Fino 

Griffith 

Groben 

Halpern 

Hammond 

Hollowell 

Horton 

Hughes 

Hults 

Johnson 

Mahoney, W. J. 

Manning 

McGovern 

Mitchell, I. B. 

Mitchell, M. 

Pakula 

Parisi 

Pierce 

Radwan 

Scanlon 

Seelye 

Mr. Stokes 

Wicks 

Williamson 

Young 

Democrats For 
None 

Republicans Against (1) 

ivicc>ieery 

Democrats Against (15} 

Crawford 

l^alessandro 

Zollinger 

Falk 

Fine 

Friedman 

tireenberg 

Mahoney, F. J. 

Ayes 35—Nays 

March-April 

Moritt 

Panken 

Quinn 

Rosenblatt 

Santangelo 

Sherbell (ALP) 

Wachtel 

16 

Assembly 
Republicans For (93) 

Albro 

Archinal 

Bacon 

Banks 

Barrett 

Beck 

Becker 

Bennison 

Bentley 

Berge 

Black 

Blodgett 

Brady 

Brinster 

Brook 

Butler 

Carlino 

Carney 

Clark 

Combs 

Covill 

Creal 

Cusick 

Dannebrock 

Demo 

DePasquale 

Doige 

Douglas 

Drohan 

Drumm 

Fitzpatrick 

Forsythe 

Graber 

Graci 

Griffith 

Gugino 

Hanniford 

Hatfield 

Henig 

Lawrence (C.) 

Lawrence (LA. ) 

Lupton 

MacKenzie 

Mailler 

Marble 

McCullough 

McMullen 

Milmoe 

Morgan 

Morhouse 

Neddc 

Noonan 

Ostrander 

Parsons 

Paymer 

Pillion 

Preller 

Rabin 

Radigan 

Reoux 

Ribustello 

Riley 

Rulison 

Schneider 

Schulman 

Schultz 

Sill 

Sirignano 

Stephens (D'.M.) 

Strong 

Stuart 

Talbot 

Taylor 

Ten Eyck 

Thompson 

Tifft 

Van Cleef 

Van Duzer 

Hill (D.S.) 

Hill (T.) 

Hollinger 

Hurley 

Johnson 

Kellam 

Knauf 

Volker 

Wadlin 

Walmsley 

Ward 

Wilen 

Wilson 

Younglove 

Democrats For 

None 

Republicans Against (14) 

Brees 

Brener 

Crews 

Curto 

Davern 

Finch 

Gordon 

Democrats 

Andrews 

Austin 

Baczkowski 

Bannigan 

Bennett 

Coifrl 

Clancy 

Davidson 

DelGiorno 

DeSalvio 

Dwyer 

Farbstein 

Fogarty 

Foy 

Galloway 

Gans 

Gillen 

Gittleson 

Goldwater 
Herrick 

McBain 

Ollifre 

Roman 

Shaw 

Soviero 

Sullivan 

Wilcox 

• 

Against (40) 

Jack 

Kalish 

Kaplan (A.L.P.) 

Lama 

Lashin 

Levine 

Lyons 

Martinis 

McGivern 

McGowan 

Morrissey 

Murphy 

Peck 

Pino 

Prince 

Schupler 

Steingut 

Stevens ( H A . ) 

Thursten 
Walsh 

Ayes 92—Noes 54 
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THE AYES-MEN COMETH" 
Opening Chorus. On stage are: Hanley, Moore, Conway, 

Heck. All are dressed in "Dewey Team" baseball 
suits. 

Tunc : "Anvil Chorus" 
Chorus 

We arc the Dewey Team, a clever bunch of players— 
We know the public mind, we really are soothsayers— 
We can pile up a score. 
Men of distinction, 
Men of distinction, 
Now who could ask for more? 

Verse 
I 'm Hanley, die veteran who knows all the angles, 

an old-fashioned silver-tongued orator; 
I 'm Moore, the Comptroller who holds the mazuma 

Uiat's needed to pay off the Dewey score 
All 

All the innings arc our winnings, 
Rah, Rah, Rah, Rah! 

Chorus 
We arc the Dewey team, the greatest in the nation, 
Those who oppose us find a trying situation; 
We can pile up a score, 
A cheer for Dewey, 
A cheer for Dewey, 
Hurrah, hurrah, Governor! 

Verse 
I'm Conway, the guy who recruits all the workers 

who give to the team its efficiency; 
I'm Heck who can wreck the attack of opponents, 
I carry a whole lot of weight you see. 

All 
All the innings are our winnings, 
Rah, Rah, Rah, Rah! 

Chorus 
We are Dewey team, we always aim for victory, 
We play the game with just a little bit of trickery. 
We can pile up a score, 
A cheer for Dewey, 
A cheer for Dewey, 
Hurrah, hurrah, Governor! 

(Repeat last chorus) 

After opening chorus: 
I leek: Gosh I wonder what the Boss has in mind, calling 

us out for spring training in February this year. Last 
year we didn't start work until after the first of April 
What's up Joe Hanley? 

!Ianley: Well, Ozzie Heck, I'll tell you—the boss says 
we need practice. We finished strong last fall alright, 
but we had a few bad moments during September eh 
Frank Moore? 

tfoorc: That's right, Joe. The Buffalo team looked 
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mighty tough for a while. But that's all over now and 
we can settle down for another four-year rest. 

Hanley: Don't be too sure, Frank. You know the Boss 
always wants to keep the team in shape. He don't 
want you developing a charley horse at the last min­
ute. Ain't I right, Judge Conway? 

Conway: You said it Joe. Moore is getting too heavy to 

play on this team—he better watch himself. 
Moore: Listen here, Conway—don't talk that way about 

me. If I catch you folding your check again like I did 
last week, I'll knock you off the payroll for good. 

Heck: Hey take it easy you guys. Remember the old 
team spirit. Let's give 'em the old cheer. OK cheer­
leaders let's go. 

Enter girl cheerleader. All go into a huddle and cheer: 
Rooty—toot, rooty too! 
We're the boys that get the loot! 
Senate and Assembly, Audit and Control, 
We give the taxpayers an awful roll. 
Siss boom bah, siss boom bah! 
Dewey, Dewey, Rah—Rah—Rah! 

Enter Lockwood (carrying 3 or 4 bats and balls). 
Lockvvood: Attention team, here comes the Captain. 
Team stands at attention with hats over heart. Enter 

Dewey. 
Dewey sings. 

Tune : "I 'm a Yankee Doodle Dandy" 
I'm a Yankee Doodle Dandy, 
Tm the leader of the State, 
I 'm the Captain of the greatest team 
In all the whole forty-eight; 
If we practice hard and long, boys, 
Every-thing will soon be great; 
And if we play the game this year, 

the way we did last fall, 
Well then watch us in 1948. 

Dewey: Well you boys certainly seem in good voice to­
night I hope that you haven't been gargling too much 
with McCaffrey's tonsil oil. Remember, no breaking 
training. to 

Moore: Oh, no Chief-not at all. We're just getting 
ready for the annual dinner of the Civil Service Asso-
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ciation and we figure that we've got to make more 
noise than the State employees—that's all. 

Dewey: Oh, yes—it seems to me that I did get a letter 
from Doc Tolman. 

Conway: What again—I hope you didn't sign anything 
that he sent you, Governor—that is not before you let 
me see it. 

Dewey: Why, of course, not Judge—you know I always 
let you in on anything that I get from Doc Tolman— 
well-er—most of the time I do anyway. 

Conway: Thanks Governor—you know I do try to keep 
up with what's going on—but things get so confusing 
—first we're going to give State employees a raise— 
then we aren't—then we're going to raise their base 
pay—gosh most of the time I don't know where we're 
at. 

Heck: You're generally away out in right field, Judge— 
we all know that. 

Conway: (Looking straight at audience—declaims) As 
long as I am a part of this great Dewey Team—that's 
all I ask. 

The rest applaud. 
Heck: What does this guy Tolman do for a living, any­

way? 
Dewey: You mean you never heard of Tolman? Well 

I'll tell you. 
Song for Dewey—"How Doc Tolman Rose to Fame." 
Tunc: "Did you ever hear the story of how Ireland got its name" 
Did you ever hear the story of the Civil Service crew— 
They're the greatest bunch of pirates since the days of DanMcGrew, 
Why when John DeGraff starts writing laws or letters to the Chief, 
He uses words and phrases that are way beyond belief; 
Sure, Joe Lochner is the boy who makes that life insurance pay, 
Bill McDonough is the guy who comes to take your dues away, 
But the chap who really runs the show 
And gives the crew its fame, 
Is the man up on that platform, and Doc Tolman is his name. 

Moore: Yeah, I thought we got rid of Doc Tolman when 
he retired. By the way—he certainly gave us plenty of 
trouble when he retired—he came up to the retire­
ment office with Charlie Dubuar, Chairman of the 
Pension Committee, and the two of them had the 
place in an uproar—claimed they knew more about 
the retirement system than we did. 

Dewey: Well that wouldn't be so hard. 
Moore: Aw Chief, take it easy. You know that retire­

ment system is simple. That's a subject close to my 
heart. Why I've been working for four years just to 
humanize that system. 

Hanley: You mean confuse it. 
Moore: Shut up, Hanley. You'll be wanting to retire one 

of these days. I want you to know that I have thou­
sands of satisfied customers. 

Conway: Yeah, but they're all dead. 
Heck: Well let's get back to that Tolman letter. 
Dewey: Here it is. It simply says that he'd like to play 

ball with us. 
Conway: I wonder if he means play ball with us or 

against us. 
Dewey: The integrity of the Dewey team must never be 

questioned. We don't play ball with anybody. Natur­
ally it must be a challenge. 

Moore: Aw, nuts—he probably wants John DeGraff as 
the umpire. 

Dewey: If he springs that—I'll ring in the whole Court 
of Appeals. 

Conway: Brother, you'll need the whole Court of Ap­
peals—when DeGraff cuts loose—I understand he's a 
mean man with an outcurve. 

Hanley: I don't mind John DeGraff—I can hit anything 
he can toss—I hope they don't use Larry Hollister. 
That guy can outtalk Lippy Durocher. 

Dewey: Well do you gentlemen think we should accept 
this challenge? 

Moore: Sure, Chief. We haven't had a challenge since 
last summer when that boy from Buffalo—let me see 
what was his name—Snead or Reed or some such 
name, challenged us and look what we did to his 
outfit! 

Hanley: Sure Governor—let's take them on. I was in this 
game when Ty Cobb was a waterboy—I know all the 
angles. 

Moore: Gosh, chief—I want to get in some more practice. 
Then maybe I can be captain of this team—if you get 
into the international circuit. 

Heck: Hey that's my line! Don't forget I'm buckin' for 
captain too. 

Dewey: Well wait a minute—I don't know whether or 
not we've got enough players. 

Lock wood: Why you got 19 cabinet members Governor. 
Dewey: Yeah, but a lot of them are rookies. I'd hate to 

have some of them bunk up against a smart operator 
like Bill McDonough. 

Heck: Yeah and most of them don't know how to play 
ball. 

Dewey: You can say that again—why take Milo Maltbie 
for instance— 

Moore: You take him. I wouldn't touch him with a writ 
of certiorari. 

Lock wood: Yeah, but they say Maltbie eats little State 
employees for breakfast.—he'd be a good triple threat 
man. 

Dewey: Listen, John Burton is the only triple threat man 
I've got on my team. 

Conway: We are kind of short of promising material— 
especially if it's a very long game. 

Dewey: Well that's really your department Judge. Why 
is it that you don't make better progress with recruit 
ing high-caliber people for the state? 

Conway: Well I can't keep all the details at my finger 
tips, Governor, but I have one of my Senior Personnel 
Technicians outside, and I am sure she can give us 
the information. 

(Conway motions for girl to enter, who does specialty 
number, "A Good Man Is Hard to Find.") 

Dewey: Of course I could use the Salary Standardization 
Board—but Happy Chandler would probably rule 
them off my team—I can't make up my mind whether 



they ought to be on my team or give them up to the 
Civil Service Association. 

Lockwood: Well Bill McDonough says they're no use to 
the State Employees—so maybe we could use them. 

Dewey: No I think it would be better if we just let Dr. 
Bigelow and his crowd sit on the sidelines. Maybe we 
could give them the peanut concession for the game. 

Tanley: Good idea, Governor—the peanut concession. 
They figure State Employees ought to work for pea­
nuts anyway. 

Dewey: Now Joe, that's not charitable. Why the Salary 
Standardization Board has done a marvelous job. 
They surveyed every sweatshop in the South in mak­
ing their comparisons for the salaries paid State Em­
ployees and found that we were topping them all! 

(on way: I still think we ought to use that report of the 
Salary Standardization Board. That would take the 
fight out of any team. 

Dewey: No judge, I won't stoop to any underhand tac­
tics. I'm sure we can beat them without going that 
low. 

Heck: Say Governor, we better get everything set for the 
big game—how about the police protection? 

Dewey: Oh yes, that reminds me—say Paul—tell Gaff-
ney to come in here. 

Lockwood: (Exits) OK Chief. 
Dewey: (Ad lib for a few seconds). 
Lockwood: (Returns) He says that he'll be right in—as 

soon as he pays his PBA dues. 
Dewey: That guy gets tangled up with more outfits. Oh, 

there you are Gaffney. 
darTney: Hiya Governor—what's cookin'? 
Dewey: Never mind what's cookin'. Why aren't you in 

uniform. 
(iaffney: Which uniform do you mean Chief? You know 

I always like to work in plain clothes. 
Dewey: Gosh I can never get away from ambitious cops. 

Now team I want to get things organized. You can't 
win the old ball game unless you've got a good strong 
organization. 

I Ianley: (Aside to audience) Gee he's getting to sound 
like a politician for a change. 

Dewey: Quiet, Joe. We had a good year last season but 
if we want to play in the World Series in 1948, we 
want to make sure that we don't repeat any of the 
errors we made last time. 

-Moore: What do you mean Chief? 
Dewey: Well take Conway there. He's supposed to be 

one of our heaviest sluggers. But he sure struck out 
when he published those attendance rules last fall. 

Gaffney: You're certainly right Governor. Why I had 13 
women working in headquarters and I used to have 
one of them keep track of the amount of vacation and 
sick leave the other 12 had accumulated. Now since 
Conway rules came out I need the whole 12 just to 
keep track of the other one's time. How in hell you 
can give an employee one and one-third days vacation 
a month without putting a Certified Public Accoun­
tant on the attendance books is more than I . . . 

Conway: Now wait a minute, Gaffney. If that PBA gets 
much tougher with you, you won't have to worry 
about anybody's vacation but your own. I understand 
that you're getting some new Trooper recruits in to­
day, to take the place of some of the boys that left you. 

(,aftney: That's right Judge. Only this time I'm playing 
safe. These recruits are all girls. 

Dewey: Girls! —did you say girls, Gaffney? What good 
would a girl be in a stolen car or a . . . . (becomes 
flustered) . . . oh yes, I see what you mean. Well tell 
them to come in and we'll look them over . . . er-er— 
I mean we'll check their qualifications . . . I suppose 
they ha,ve some good points . . . 

Heck: Take it easy Governor, you're getting involved. 
Dewey: Er—ahem-ahem—yes Ozzie, you're right. Well 

now Gaffney suppose you have the new candidates 
come in and we'll examine them—I mean we'll give 
them the once over—oh nuts—get the gal in here. 

Gaffney blows police whistle. 
Enter girl. 
The entire team gives the wolf whistle. 
Dewey: Boys, please, what would the Personnel Council 

say if they ever got word of this? 
Conway: Boy, I've never been arrested in my life, but I 

sure could go for a little petty larceny with this . . . 
Dewey: Now cut that out, Conway—that's a fine way 

for the head of the Civil Service Commission to talk. 
Young lady what is your name? 

Girl: Susie Smith—say you're cute. 
Hanley: Watch yourself Governor, don't get caught in a 

squeeze play. 
Dewey: What makes you think you would make a good 

State Trooper? 
Girl: Why Governor, I always get my man. 
Dewey: Yes—I can understand that. But do you know 

anything about handling traffic problems? 
Heck: Governor if she wears an outfit like that you can 

be sure that the traffic would always stop. 
Dewey: Well—have you ever had any experience on 

handling serious accidents or casualties? You know 
we are putting great stress on our safety campaign. 

Girl: Oh, Governor—have I ever handled accidents? Let 
me give you a rough idea. 

Girl sings: "Don't Go in the Lion's Cage Tonight Mother 
Dear." 

After song pick up dialogue. 
Dewey: Well—I'm willing to give her a whirl—I mean 

I'll go for her if—what I mean is I have no objection 
to women on the State Police. 

Girl: Oh thank you Governor—now I know that Jane 
Todd was right—never was there such opportunities 
for women as there are today. 

Gaffney: Gee, Governor—I'm glad you like my idea. 
This will certainly pep up the State Police. 

Dewey: I hope that girl troopers won't be too distracting 
at the big game. You know—I ah—I er—don't like 
the crowd to miss any of my grandstand—er-er my 
more brilliant plays. 

Gaffney: Don't worry Governor—these girl troopers can 
double as cheerleaders whenever you come to bat. 

(Gaffney and girl exit). 
Dewey: Well, now that we've got that settled—we'll 

have to start spring training pretty quick. 
Hanley: Yeah, we ought to go south—boy I've been 

wanting to get there for years—this is my big chance. 
Let's go to Georgia—that's where all the big league 
teams train. 

Moore: Nuts—we can't go to Georgia—they've got three 
governors down there now. Besides those wool hat 
Democrats down there might do a job on us. 

Dewey: No, I've got a better idea. We'll stay right here 
and practice in this climate. Isn't our Department of 
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Commerce always saying that New York is the State 
that has everything. 

Lockwood: Oh hell—that's another one of Catherwood's 
foul balls. I notice, Chief, that when you go on a vaca­
tion you always get out of the State. 

Dewey: That's enough, Paul! You know if we really in­
tend to win this game—we've got to change the line­
up. I've got to strengthen the team and get some new 
blood into the organization. 

Conway: Gee, Governor, don't break up a winning com­
bination when you've got one. 

Dewey: Don't worry Judge—I'll keep you on my team. 
Now you fellows just run along to the shower room— 
I'll send for you when I need you. 

(Team exits singing, "We Are the Team.") 
All 

Tune: "I Want a Girl, Just Like the Girl" 
We are the team, Tom Dewey's Team, 
The greatest in the land; 
We are the team, and we're on the beam, 
The folks all think we're grand; 
When the Senate and Assembly roar, 
We just chuckle on die second floor; 
We are the team, Tom Dewey's Team, 
The great-est in the land. 

Dewey: That's what we need, some skull practice. I'll get 
Dr. Bigelow of the Salary Board—he'll be able to 
straighten out some of the high priced players that are 
always holding out for big dough and then Earl Kelly 
of the Classification setup—he ought to be able to 
shift this lineup around and then of course I'll bring 
in the old coach—John Burton. Hey Lockwood. 

Lockwood: (Dashing in) Yes sir, yes sir. 
Dewey: Send in the brain trust. 
Lockwood: Okay Chief—Alright you guys, you can 

come in now. 
(Enter Bigelow, Kelly and Burton.) 
Bigelow: Hiya Governor, what's new? 
Dewey: Don't give me that routine Bigelow—you guys 

always know what's new ahead of me. What's the 
matter Burton, you look kinda tired? 

Burton: Listen Governor, that budget you saddled me 
with was bad enough but when you added Doc's re­
port here on top of it—why I'm just about ready to 
quit. 

Kelly: Well, you can't blame my classification board for 
that. We're in there pitching all the time. It's Bige-
low's crowd here that always gets things fouled up. 

Bigelow: I know. But we could work a lot faster if John 
Burton, here, weren't so busy all the time with other 
matters. 

(Song cue: "Doin' What Comes Natcherly," Bigelow 
and Kelly.) 

We're the boys who mess things up, and 
We've got facts to prove it. 
We keep busy as can be 
TRIMMIN' YOU FI-NAN-CIALLY! 

If you want a better job, we're 
Just the boys to fix it. 
It's like learnin' A B C 
TRIMMIN' YOU FI-NAN-CIALLY! 

I! (( (I 

We're always glad to have you come 
around, and 

Bellyache awhile on your salary. 
But before you come, you might as 

well know, 
We'll prove you're talkin' through 

your Mallory. 
YOU CAN'T WIN FI-NAN-CIALLY! 

We made a recent survey 
And gave it to the Chief; 
It proved you'd get more wampum 
If you all went on relief. 
So if you all want a raise, and 
Though you may deserve it; 
We'll just go our merry way 
TRIMMIN' YOU FI-NAN-CIALLY! 

Dewey: Is that right John? Are you holding up the 
works around here? What's the matter, haven't you 
got enough money? 

Burton: Why Governor, you know that we're almost 
broke. Haven't I told you . . . . . 

Song cue. (Burton sings "I've Got Six Pence.") 
Dewey: Well what I really called you fellows in for is to 

give me a little advice on how I can improve my team 
for the big game with the Civil Service Association 
team. 

Bigelow: You mean you want to change the lineup? 
Dewey: That's right Doc. Got any ideas? 
Bigelow: Well you certainly could use a better infield. 

Now here's the pitch—I think you ought to take Con­
way out of shortstop and shift him to second base. 
That's the keystone position, remember. And speak­
ing of shifts—who'd be a better man for second base 
than the J udge. I've never seen a man play both sides 
better than he can. 

Dewey: H'mm sounds logical . . . What about you Earl 
—any suggestions? 

Kelly: Well Governor I've really got a terrific idea. Now 
you take this fellow Mulvey-—of course he's only 
played in the minor leagues but he's really a power­
house—put him in at shortstop—why nothing can get 
past him. With Conway at second base and Mulvey at 
shortstop you'd have an airtight infield. 

Dewey: Say that's really terrific. I'm awfully glad you 
guys dropped in—now I know that we'll really swamp 
all the opposition. 

(At this point the stage blacks out.) 
Small spotlight focuses on radio announcer at micro 

phone. Piano plays in background "Take Me Out to 
the Ball Game." Record on sound system gives sound 
effects of ball game. 

Announcer: Well folks here we are at the big ball garni 
—it's the battle of the century between the Dewey 
Team and the Civil Service Association Team. Both 
teams have been playing hard all afternoon and so far 
there has been no score. Neither side will give an inch. 
It looked in the early innings as if the Dewey team 
would swamp this bunch of amateurs who have chal 
lenged them but under the superb pitching of Doc 
Tolman, veteran twirler who came out of the retire 



ment to pitch today's game, the Association team has 
held the much touted Dewey aggregation. It looked 
as though the Civil Service team might score on its 
demands for portal-to-portal pay but after getting 
three men on base Joe Lochner struck out. Oh wait a 
minute folks—it looks as though the game is being 
called on account of darkness. Yes that's right folks, 
the game is called on account of darkness—but wait 
a minute—wait a minute—here's a special announce­
ment. It has been decided to settle the game in song. 
Yes that's right folks, both teams are coming into the 
locker room and are going to continue the contest in 
song. Oh this is terrific—both teams are warming up 
for the songfest. 

Hoys go through audience shouting: Get your scorecards 
folks—get your scorecards. You can't tell a player 
from a politician without a scorecard. 

At this point lights go up and the Dewey Team walks 
back on the stage. They are followed by girls of the 
Association Team. 

Dewey: Well boys were really up against some tough 
opposition. Let's get in there and pitch with our first 
vocal number. 

Dewey Team sings "Wiften Poof Song"—Civil Service 
Team sings the Baa's where indicated in chorus. 

To the dear old farm at Pawling, 
To the place where Dewey dwells, 
To the good old Second Floor we love so well, 
Sing the Dewey team assembled, 
With its baseball bats on high, 
And the magic of our teamwork casts a spell— 
Yes the magic ot: our teamwork, 
With the boss wc think so swell, 
He's the man who'll make the grade in '48. 
We will triumph for our Dewey— 
On that you can depend— 
And we'll beat the Civil Service in the end. 

Chorus 
We're the great Dewey team 
That will win today 

Civil Service 
BAA! BAA! BAA! 
We're the greatest of all— 
So the experts say 

Civil Service 
BAA! BAA! BAA! 
Salaries, bonuses we give to you— 
Everything else that you think is due— 
You vote for us and we'll vote for you. 

Civil Service 
BAA! BAA! BAA! 

After "Wiffen Poof Song" first girl steps forward and 
says: 

Girl: So you think that's a pretty good number, eh? Well 
wait till you get the pitch on this. We're going to tell 
you how the Salary Standardization Board operates. 
Listen: 

Tune : "I've Been Workin' on the Railroad," harmonized 
We've been workin' on the reee-port 
All the livelong day; 
We've been workin' on the reee-port, 
Just to take the dough away. 
Can't you hear our axes grinding, 
Chopping every job? 
Can't you see the money going 
With the employees we raise hob? 
Wc chop it down right here, 
We chop it down right there, 
We chop it down a little everywhere. 
And then what do we see? 
Don't you agree with me? 
State workers have less money than anybody. 
Somebody's in the woodpile with Bigelow— 
There's a stranger muscled into this game; 

Somebody's in the woodpile with Newton— 
And Burton is his name. 
Fe-fi fiddly eye O. 

Bigelow: Oh that was a foul. I claim I ought to get a 
base on balls for that last number. Gosh this team is 
getting too rough for me. I can't stand playing rough 
like this. 

Girls: Oh Doctor Bigelow that's not true. You know we 
really all love you. 

They sing "Swing Low, Sweet Chariot." 
Bigelow, Doc Bigelow, comin' for to raise all my hopes! 

I looked into the future and what did I see, 
Comin' for to raise all my hopes? 
A series of raises all set for me, 
Comin' for to raise all my hopes! 

Bigelow, Doc Bigelow, comin' for to raise all my hopes! 

It's sometimes yes, and sometimes no, 
Comin' for to raise all my hopes; 
But he's the one to whom we all go, 
Comin' for to raise all my hopes. 
Bigelow, Doc Bigelow, comin' for to raise all my hopes! 

Bigelow: (Turning to Dewey Hey, Chief, this outfit is 
really knocking us all over the lot. You said they'd 
never get to first base and look at the way they're 
roughing me up. Get in there and pitch, will you 
Governor? 

Dewey: Gosh, Doc,, I was depending heavily upon you 
and you're no use to me at all. Boy have I got troubles! 

Dewey sings: "I've Got Troubles." Tune: "I've Got Six 
Pence." 

At the end of the song, Burton motions to Dewey to 
come over for a "pitcher-catcher" conference. Burton 
should hold his catching mitt around the microphone 
and the following conversation should be conducted 
in whispers into the mike. 

First Girl: Gosh, I always wondered what the catcher 
says to the pitcher when they hold one of these con­
ferences. 

Burton: Gosh, Chief, did you notice the short-stop on 
their team? Pretty cute isn't she? 

Dewey: Never mind that John, keep your eye on the ball. 
Maybe we can work out a deal with this team. Let's 
appeal to their better nature. 

Burton: Okay Chief, let's ask them for another year. 
Tune : "Give Me Five Minutes More" 

Give us just one more year, 
Only just one more year— 
And we'll work, yes we'll work for the State. 

Dewey Team: 
Give us just one more year 
To spread joy and good cheer— 
And we'll hope for a big '48. 

Dewey: 
Maybe they'll accept me then despite all my faults. 

Girl: 
Only if you learn to play the Missouri Waltz! 

Dewey Team: 
Give us just one more year 
Only just one more year— 
And we'll work, yes we'll work for the State. 

Girl's Team: 
We'll give you one more year 
To spread joy and good cheer, 
And we'll hope that you'll start with a raise. 
If we get higher pay, 
You'll be king for a day, 
And we'll sing, yes we'll all sing your praise. 

Dewey: 
Maybe I could win next year if I run again— 

Girl: 
Only if you let Doc Tolman run your campaign. 

(Continued on page 88) 
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OVERTIME RULES SET 
John E. Burton, Director of 

the Budget, has promulgated 
the accompanying rules gov­
erning the payment of over­
time pay provided by Chapter 
270 of the Laws of 1947. 

These rules are reproduced 
for the information of Associa­
tion members. They will re­
ceive careful study by Associ­
ation officials. 

The following rules governing 
the payment of overtime compensa­
tion effective April 1, 1947 are here­
by promulgated pursuant to the pro­
visions of Chapter 270 of the Laws 
of 1947. 

Requests for approval of payment 
of overtime compensation shall not 
be made where compensating time 
off can be granted within the time 
specified by the rules promulgated 
by the Civil Service Commission. 

I. Prior approval required.—No 
officer or employee shall be compen­
sated for work in excess of 40 hours 
per week without prior approval 
therefor by the Director of the Bud­
get. In emergencies, where such prior 
approval cannot, be given, request 
for approval of overtime compensa­
tion must be submitted within five 
working days after the commence­
ment of such overtime employment. 

II. Request for approval of over­
time compensation.—Requests for 
approval of overtime compensation 
shall be made in writing to the Di­
rector of the Budget by the head of 
a department or other State agency. 

1. In positions where it is required 
that 44 or 48 hours of work be 
regularly performed per week, 
prior approval shall be secured for 
such work week, and thereafter, 
employees in such positions shall 
receive overtime compensation for 
the four or eight hours of work in 
excess of 40 hours per week with­
out further authorization. 
2. In all other positions, and for 
hours of work in excess of the 44 
or 48 hours per week referred to in 
paragraph 1 above, specific ap­
proval for such overtime work shall 
be secured before overtime com­
pensation can be paid. All such re­

quests shall furnish the following 
information: 

a.. The titles of the positions for 
which payment of overtime com­
pensation is requested and the 
number of hours of overtime per 
week requested for each title. 
b. The number of vacant positions 
with the same titles as those for 
which payment of overtime com­
pensation is requested, excluding 
positions filled on a temporary 
basis. 
c. The reasons why the overtime 
is required and the period to be 
covered. 
d. The reason time off, equal to 
the overtime requested, cannot be 
allowed. 

3. Except in emergencies, request 
for approval for overtime compen­
sation shall be submitted to the Di­
rector of the Budget not less than 
five working days prior to the date 
such overtime is to start. 

HI. Compensation for overtime.— 
Payment for overtime shall be at the 
hourly rate of compensation other­
wise payable to an employee, except 
that when such employee shall work 
overtime in a position which has a 
title different from the title of his 
regular position, the hourly rate shall 
not exceed the maximum for the po­
sition in which he shall work over­
time. 

The hourly rate of compensation 
shall be determined by dividing the 
annual rate of compensation by 
2,000. 

The hourly rate of compensation 
for per diem employees shall be de­
termined by dividing the per diem 
rate by eight. 

Extra compensation authorized 
for hazardous and arduous work 
shall be included in the compensa­
tion otherwise payable, when over­
time is worked in locations where 
such additional compensation is 
authorized. 

IV. Determination of hours 
worked.—Payment for overtime shall 
be restricted to actual hours worked 
in excess of a total of 40 hours per 
week. 

Total hours worked shall exclude 
all absences from duty and time al­
lowed for meals. 

For purposes of computing total 
hours worked in a week, time during 
which an employee is excused from 
work because of holidays, sick leave, 
vacation or compensating time off, 
shall be considered as time worked 
by the employee. 

The smallest unit of time to be 
credited as overtime for compensa­
tion shall be one hour per day. 

V. Time of payment for over­
time.—1. Employees who regularly 
work 44 or 48 hours per week shall, 
as soon as practicable, receive ap­
proved overtime compensation in 
their regular salary payments for the 
four or eight hours. Until payments 
can be made semi-monthly they shall 
be made monthly. 

2. Employees regularly employed 
' for 44 or 48 hours per week 'shall 
be paid approved overtime compen-

1 sation in excess of 44 or 48 hours 
per week monthly. 
3. All other approved overtime 
compensation shall be paid quar­
terly. 

VI. Positions to which overtime 
allowance does not apply.—In re­
questing and issuing certificates for 
approval for overtime the following 
positions or type of positions shall be 
excluded from allowances for over­
time compensation: 

1. The head of every department, 
institution or other State agency 
and the head and members of 
boards and commissions. 
2. All deputies and equivalent po­
sitions, and supervisory personnel 
in administrative positions. 
3. All positions for which adequate 
tirne records are not maintained. 
A, All positions wherein the nature 
qf the work and responsibilities 
make it impracticable to establish a 
maximum number of working 
hours per week including em­
ployees engaged in field work. 
5. All part-time employees. 

VII. Certificates of approval for 
overtime.—The Director of the Bud­
get shall file certificates of approval 
for overtime with the Department of 
Audit and Control, the Department 
of Civil Service, the Senate Finance 
Committee and the Assembly Ways 
and Means Committee. 
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More Specialized Training 
Needed In State Service 

By';Warren W. Coxe, Ph.D. 

This article is from address 
delivered at meeting of The 
American Society for Public 
Administration, Albany Chap­
ter. Dr. Coxe is Director of 
Educational Research, State 
Education Department.—Ed. 

About a year ago an interdepart­
mental committee on training made 
a study of the need of in-service 
training in our state governments 
and made recommendations to the 
Governor for the organization of an 
agency to have charge of the train­
ing. This committee assumed that 
there were three groups of personnel 
to be considered: the professional 
group which would include adminis­
trative personnel, the non-profes­
sional group, and officials in local 
units of government. We are con­
cerned mainly with the first group 
and while the topic refers only to ad­
ministrative personnel, it may be as­
sumed to include also professional 
personnel. 

While the topic is limited to in-
service training, pre-entry training 
will be included because this phase 
of training has taken on, in the last 
ten years, very great importance, par­
ticularly as related to the professional 
and administrative personnel. 

This interdepartmental commit­
tee made a survey of the need of 
such training in New York State 
through a questionnaire sent to all 
of the nineteen major departments 
of the State. An analysis of the re­
plies to these questionnaires led to 
the following conclusions: 

"I. T h e need for p r e - en t ry 
(limited to those fields in which 
there is no adequate source of sup­
ply) as well as in-service training, 
both within the State service and in 
local government units, has long been 
telt and is continuously growing. 

"2. Over a period of time a num­
ber of efforts have been made by 
Various agencies and financed in a 
"umber of ways, to meet the most 
urgent needs. 

"3 . Coordination, integration, stan­
dardization, and recognition have 
been limited or completely absent in 
the various programs. 

It will be well to separate the pre-
entry training from the in-service 
training and discuss each separately. 
In a number of fields where there is 
a demand for employment in the 
state service, there is either a total 
lack of facilities for training such 
personnel in any educational insti­
tution or else the training facilities 
are inadequate. One example is that 
of the psychologists. Another is pub­
lic health physicians. There are 
other examples to be found in nurs­
ing, in some of the positions in the 
Department of Taxation and finance, 
the Department of Correction and in 
the Department of Social Welfare. 
An examination would probably re­
veal a similar situation in other de­
partments. The purpose, then, of 
the pre-entry training is a sort of ap­
prenticeship or internship training. 

The purpose of the in-service 
training differs in some essential re­
spects from the pre-entry training. 
It would have two purposes. One 
would be to up-grade quality of 
service rendered to the state. The 
second would be to assist the indi­
vidual employee to qualify for more 
responsible positions. It is assumed 
that all of those taking in-service 
training would be in the permanent 
employ of the state. Some of the 
principles mentioned for pre-entry 
training would apply here. While in 
the past there has been little effort 
made to select candidates, it is not 
beyond reason to expect some selec­
tion for in-service training. There 
should obviously be supervision of 
the training. There must be oppor­
tunities to qualify for advanced 
positions. Provision should be made 
so that the individual can take in-
service training without undue 
hardship. 

Heretofore in-service training has 
been carried on with a certain de­
gree of hit-and-miss planning. The 
interdepartmental committee be­
lieved it was desirable that some 
agency be responsible for a continual 

survey of the needs of in-service 
training. This same agency should 
be responsible for evaluating the 
courses offered and the staff offering 
the courses. It might also be respon­
sible for giving consideration to the 
conditions under which the teaching 
took place. The committee was quite 
insistent that established educational 
agencies be used as far as possible to 
provide this training. It thought it 
possible that some kind of training 
might not be obtainable from any 
educational agency. In such cases it 
was believed that this central au­
thority should have the power to em­
ploy teachers and organize classes. 
Finally, it was believed that this 
central agency should have the 
power to issue credentials for work 
done. 

There are a great many questions 
which will be raised in regard to 
parts of this program. A few can 
be anticipated. One which inevitably 
comes up is that of the recognition 
which should be given to pre-
entry training or in-service train­
ing in the civil service examination. 
One proposal is that this training 
would help in two ways: first, to 
help the candidate qualify for the 
examination, and second, that the 
training offered would be of such 
character as to help him obtain a 
high mark in the examination. 
There is no thought that such train­
ing would take the place of the 
usual civil service procedure in qual­
ifying candidates for state positions. 
One advantage of having an estab­
lished educational agency give the 
courses is that academic credit could 
thereby be obtained for such work 
and, in case the employee wished, 
could be counted toward a degree. 
A question has been raised as to 
whether taking such courses would 
bring any financial reward. The 
general thought is that they would 
not except as they would help the 
candidate gain promotion. 

The interdepartmental committee 
made specific recommendations for 
the organization of a division to 
take charge of this training as well 

• (Continued on page 94) 
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Rules For Compensation Plan 
Civil employees of many local 

units of government throughout the 
State do not enjoy the benefit of any 
established compensation plan. As­
suming that many employees of 
counties, cities, towns, villages and 
special districts are interested, the As­
sociation asked the Municipal Ser­
vice Division of the State Depart­
ment of Civil Service whether local 
unites of government ever inquired 
for standard recommendations with 
respect to compensation rules. 
Through the courtesy of that divi­
sion the following standard recom­
mendations relative to compensation, 
which are usually supplied by the 
Division upon requests by units of 
government, are printed herein. This 
information is furnished as food for 
thought for employees who do not 
have the advantages of being covered 
by definite rules and regulations rela­
tive to salaries, and for public offi­
cials who have it in their power to 
grant reasonable guarantees to their 
civil employees. 

This Association, which has been 
outstandingly successful in establish­
ing a classification-compensation plan 
in State Service, as well as definite 
rules and regulations covering sick 
leaves, vacations and other matters, 
is presently drafting model classifi­
cation-compensation plans and atten­
dance rules which may serve as a 
guide to local employee groups inter­
ested in improving their employ­
ment conditions. When these model 
plans are completed they will be 
printed in a future issue of this publi­
cation. 
RULES FOR ADMINISTRATION 

OF THE COMPENSATION 
PLAN 

1. Provisions Governing Installa­
tion of the Compensation Plan 

An employee receiving less than 
the minimum rate for the class to 
which his position is allocated shall 
be raised to the minimum rate for 
the class as soon as practicable. The 
salary of an employee falling within 
the range for the class to which his 
position is allocated shall remain un­
changed. An employee receiving more 
than the maximum rate for his class 
shall continue at that rate during 
period of incumbency (except in 
event of general service-wide reduc­
tion and except in the case of a provi­
sional or temporary appointee) but 

shall not be entitled to a salary in­
crease. 

2. New Appointees 
A new employee appointed to a 

position in a class shall be paid the 
minimum rate of pay for the class. 

3. Promotions 
When an employee is promoted 

to a position in a higher class his sal­
ary shall be increased to the mini­
mum rate for the higher class. If an 
employee is promoted to a position 
in a higher grade, the minimum sal­
ary of which is equal to or lower than 
the rate of compensation then re­
ceived by such employee, he shall 
upon such promotion be paid the sal­
ary which corresponds to the next 
higher step within the salary range 
to which he has been promoted. 
4. Transfers 

There shall be no immediate 
change in the salary rate of an em­
ployee who is transferred unless his 
salary is below the approved mini­
mum of the new position. If an em­
ployee is transferred to a position in 
a class having a higher salary than 
the class from which he was trans­
ferred, such change shall be deemed 
a promotion and the provisions gov­
erning promotions shall apply. If 
an employee is transferred to a posi­
tion in a class the salary range of 
which has a maximum that is lower 
than the minimum of the class from 
which the employee was transferred, 
such change shall be deemed a de­
motion and the provisions governing 
demotions shall apply. 

5. Demotions 
When an employee is demoted to 

a lower class position, he shall be 
paid at the rate which is within the 
approved range for the lower class 
position. The rate of pay shall be set 
by the legislative body. 
6. Reallocations Downward 

When an employee's position is 
reallocated or reclassified to a lower 
class position the employeee shall be 
permitted to continue at his present 
rate of pay during period of incum­
bency (except in event of general ser­
vice-wide reductions), but shall not 
be intitled to a salary increase. 

7. Reinstated Employees 
A reinstated employee shall be 

paid at a salary rate within the ap­
proved salary range for the position 
in which he is reinstated, to be fixed 

by the Board of Supervisors on rec­
ommendation of the department 
head. 

8. Part-time Employment 
All rates prescribed in the scales 

of pay are the standard rates of pa) 
authorized for full-time employment. 
When employment is on a part-time 
basis, only the proportionate part oi 
the rate for the time actually employed 
shall be paid, to be determined by 
the board of Supervisors and ex 
pressed as a percentage of salary and 
increment contained in the compen 
sation schedule, unless the salary in 
question is stated as a flat salary. 

9. Overtime 
When a monthly rate of pay has 

been established for any class of posi 
tion no additional compensation shall 
be paid for overtime, except that in 
cases of extra-ordinary emergency a 
department head, subject to the ap 
proval of the legislative body, may 
authorize compensation for overtime 
work at such rates of pay as may be 
deemed advisable under the circum 
stances. A record of overtime author 
ized by department heads shall be 
kept and reported to the civil service 
commission at the time of submission 
of payrolls. 

10. Administrative Salary Adjust­
ment 

The salary of each employee shall 
be reviewed annually by his depart­
ment head and the civil service com­
mission for the purpose of determin­
ing which employees shall be recom 
mended for salary increases or dc 
creases within the range for the class 
to which their positions have been 
allocated. All of the personal records, 
tardiness, and length of service shall 
be considered in making recommen­
dations to the legislative body or 
other budgetary authority with major 
emphasis placed on the evaluation of 
service rendered. Employees ap­
pointed, promoted, or reinstated at 
least six months prior to the begin­
ning of the fiscal year shall be eligi­
ble for the annual increment. No em­
ployee shall be entitled to more than 
one step increase each fiscal year. 

11. Allowances 
The rates of pay prescribed shall 

be deemed to include pay in ever 
form, such as full or part mainten­
ance, etc., which is to be deducte 1 
from money salary payable. 
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Legislative Action 
The 1947 Legislature adjourned sine die March 18. 
More than 5300 bills were introduced in both houses. 

Since nearly all measures were introduced in both houses, 
the actual number of new or changed provisions of law 
sought was around 2600. Of the total number of bills 
introduced, about 40% were approved. 

As this is being written the Governor has acted upon 
about 200 and about 1000 are before him for decision. 

A complete review of legislation will be compiled by 
our Counsel when the Governor has completed action on 
the bills before him. 

For the present, an analysis of the annual and supple­
mental budgets relating to salaries show that the Supple­
mental Budget Bill contains an appropriation of $30,-
000,000.00. It is estimated that $8,000,000.00 of the ap­
propriations for personnel in the regular budget bill will 
he unused because of vacancies, replacement at minimum 
salaries of severed employees, etc. These total appropri­
ations of $38,000,000.00 will be available to: 
(1) Incorporate the War Emergency Compensation of 

14% to 30% in the basic pay of any employee cov­
ered under Section 40 of the Civil Service Law; 

(2) Pay for overtime, estimated at $11,000,000.00. 
(3) Pay the $2,500,000.00 in salary adjustments involved 

in the conversion of Feld-Hamilton salaries into the 
single salary schedule; 

(4) Cover an estimated $3,000,000.00 for reallocation of 
titles to higher salary grades by the Salary Standard­
ization Board, the increased salaries to be effective as 
of April 1st, 1947. 

(5) Continue War Emergency Compensation for em­
ployees not covered by Section 40 of the Civil Service 
Law; 

(ft) Pay increased salaries of State Department Heads 
and high State officials. 

This is approximately a 16V4 million dollar increase 
over similar appropriations last year. It includes no 
general salary increase. 

And now, as to legislative measures of great interest 
to State workers which have been enacted into law by 
^nature of the Governor as we go to press. These in­

clude: 

New Salary Schedules 
Assembly Intro. 1080, Print 2621, a Budget Bill, was 

'oproved by Governor Dewey on March 26 and became 
1 hapter 360 of the Laws of 1947. This bill converted the 
Kid-Hamilton salary scales into a single salary schedule 
and INCORPORATED WAR EMERGENCY COM­
PENSATION IN BASE PAY. As a result of confer-
(iices with the Governor, Budget and Salary Board the 
Association secured in this law several important salary 

lifeguards for employees. The entire text of this law, 
which shows salaries in effect as of April 1 is printed else­
where in this issue. 

Overtime Pav 
The OVERTIME PAY BILL WAS SIGNED and 

became Chapter 270 of the Laws of 1947. It is expected 

that Rules and Regulations relative to the application of 
the overtime pay will be issued by the Budget Director 
any day now. As soon as issued, they will be reproduced 
and distributed to all Association Chapters and repre­
sentatives. The administration pledged the overtime pay 
in October, 1946, as a result of negotiations with the 
Association. The overtime bill that was signed contained 
several amendments providing for inclusion of overtime 
pay for retirement purposes, clarifying the rate of pay, 
and defining the powers of the Budget Director, secured 
as a result of Association negotiations. 
Unemployment Insurance 

Assemblyman Barrett's Bill establishing Unemploy­
ment Insurance for State workers was approved on April 
1, and became Chapter 507. This reform has been urged 
by the ASSOCIATION over the period of the last four 
years and the Association is happy to announce the ap­
proval of the Legislature and the Governor of this fair 
measure. 
Increment Credit for Temporary and Provisional Service 

Assemblyman Lupton's Bill, Assembly Tntro. 2243 
was approved and became Chapter 494. This bill provides 
that temporary or provisional appointees who have re­
ceived appointment since April 1, 1946, or are appointed 
permanently before April 1, 1948, shall be credited with 
temporary or provisional service in computing salary in­
crements due such employees. 
Merit Board Award Extended 

Senator Halpern's Bill extending the Merit Award 
Board to April 1, 1948, was approved on March 26 and 
became Chapter 405 of the Laws of 1947. 
Reinstatement After Resignation 

Senator Manning's Bill was signed and is now Chap­
ter 291. This law provides that employees who resigned 
during or within six months prior to military service in 
World War II may, in discretion of appointing officer, 
be reinstated to former position and receive increment 
credit for military service providing reinstatement is 
made within one year after resignation or six months 
after effective date of act, excluding from such periods 
the time he was in military service. 

GOVERNOR DEWEY SIGNING BILL 
EXTENDING MERIT AWARD BOARD 



I'MAS 
^**~^3f New York, N. Y. 

January 5, 1947. 
Dear Doctor Tolman: 

Our Chapter would like you to know that we intend 
to make every effort to secure at least 99% membership 
in the Association here. 

At every opportunity we have been explaining the 
merits obtained by being a member of an outstanding 
organization, in addition we have outlined a plan of 
social contacts, where we believe they will get together 
and do things under proper leadership and have an 
understanding of each other's problems. 

In the coming month of February, we are planning an 
entertainment and dance; the employees will supply the 
entertainment. This is in line with our get-together pro­
gram. 

Our Legislative Committee is wide awake also and 
during this year we intend to do our best in the em­
ployees' interests. 

We organized a Welfare Fund which sends little 
remembrances to those who become ill, or have other 
misfortunes to themselves or their loved ones. The Fund 
is entirely free Irom the regular Chapter monies and is 
supported by the social events planned. 

It is my honest belief that if we show people we are 
out to give a little in return for some cooperation, then by 
golly they will appreciate it. 

Well, it's been nice sending this letter and letting you 
know how we feel, and I'm sure the rest of the Chapters 
all over the State feel the same way. So, Good Luck and 
A Happy New Year to you and the Association. 

Sincerely yours, 
(Signed) JOHN WALLACE, President, 

Manhattan State Hospital Chapter. 

*74e sdetten 2W 

In response to the Association's efforts to further 
the proposition to abolish federal income tax on 
pensions, President Tolman received this letter: 

Washington, D. C. 
February 7, 1947. 

Dear Mr. Tolman: 
Chairman Knutson has asked me to write and thank 

you for your letter of recent date. 
You will be interested to know that the subject of 

pensions and annuity taxation is now receiving careful 
study by our technical advisors and in due time it is ex­
pected they will make a report to the Committee with 
certain recommendations for amending existing laws in 
this respect. 

Thanking you for your interest, I am 
Yours very truly, 

(Signed) JAMES A. TAWNEY, 
Clerk, 

Committee on Ways and Means, 
House of Representatives. 

"THE AYES-MEN COMETH' 
(Continued from page 83) 

All: Give us one more year, 
Only just one more year— 
And we'll work, yes we'll work for the State. 

Dewey calls Burton back for another pitcher-catcher con 
ference whispering into the microphone. 

Dewey: John, I think we are making some real progress. 
Now I always said that you were the personality boy 
on this team. You go in and pitch the next inning. 

Burton: Okay, Chief, anything you say. 
Burton and First Girl sing duet. Song: "Sympathy" 
Burton: 

Look's like this game could end without score— 
Girl: Um-hm, Um-hm! 
Burton: 

Seems there's no need to play any more— 
Girl: Um-hm, Um-hm! 

You thought to beat us would be a cinch, 
Now you've found out we don't budge an inch. 

Burton: 
Why not compromise? 

Girl: Compromise? 
Burton: 

Yes, compromise— 
Girl: Wc want more dough-re-mi. 
liurtoii: 

That I can see, It's quite clear to me. 
Girl: If you want us 

Singing your praise—Give us a raise. 
Burton: 

I'd like to— 
Both: That 's the way we can work a compromise. 
Girl: When we came over to play tonight, 
Burton: 

Uh huh! Uh huh! 
Girl: We never thought we'd have such a fight, 
Burton: 

Uh huh! Uh huh! We've payed together for years, you sec. 
And we've got teamwork—that you'll agree. 

Girl: Why not compromise? 
Burton: 

Compromise? 
Girl: Yes, compromise. 
Burton: 

Sometimes dreams do come true— 
Girl: Sometimes they do. 

And then skies are blue— 
Burton: 

We want vou to—Give us a chance—Give us a chance. 
Girl: We'll do that— 
Both: Maybe we can work out a compromise. 
At end of the duet entire cast sings finale number. 

Tune : "Song of the Vagabonds" 
Chorus 

We all are working for New York State, 
The State that's best of the 48. 
(That 's best of the 48) 
I-'rom top to bottom we're one great team, 
As public servants we're on the beam. 
(As servants we're on the beam.) 
We must keep old New York's banners shining bright— 
We must keep her torch alight. 
All in Civil Service—Join in this great purpose— 
Work to keep New York State great! 
Added glory bring—the State with everything— 
As we keep New York State great! 
Vor our State, our loyalty we'll show— 
Onward Civil Service banners go. 
We are all one-minded—let's all stick behind it— 
And keep old New York State great! 
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"Oldtimers" Fete Marcy Hospital Co-Workers 
A group of 125 "old timers" of Marcy 

State Hospital attended a party January 16 
in honor of Kenneth Havvken who trans­
ferred to Utica State Hospital February 1. 

Mr. Hawken, Assistant Supervisor of 
"G" Building at Marcy State Hospital, was 
also President of the Marcy State Hospital 
Chapter of the Civil Service Employees As­
sociation and Treasurer of the Marcy State 
Hospital Recreation Club since its incep­
tion. He became Manager of the Hospital 
Exchange Store at Utica State Hospital. 

Mrs. Dora Jones, Supervisor of "G" 

Building, represented the gathering in the 
presentation of a wristwatch to the guest of 
honor. The employees attending the party 
had worked with Mr. Hawken during the 
17 years of his service to Marcy State Hos­
pital. The party was on Mr. Hawken's 
birthday, and by coincident it was also the 
birthday of Mrs. Jones and Stanley Phillips, 
launderer at the hospital, who also at­
tended. 

Arrangements for the party were made 
by Joe Mezza, Athletic Manager at the hos­
pital. 

Later, in the Assembly Hall at Marcy 
State Hospital, the local Chapter and the 
Marcy Recreation Club gave Mr. Hawken 
a farewell party attended by all employees 
of the institution. 

CELEBRATING BIRTHDAYS (Photos by Merhe-Enosj MR. HAWKEN SPEAKS 

Throughout the State Service, civil service employees contrib­
uted generously to the "Fight Infantile Paralysis" Fund. Below, 
Dr. W. C. Groom, Assistant Director of Hudson River State 
Hospital, Poughkeepsie, presents Mrs. Conger, Local Chairman 
of the Campaign, with $379.00 contributed by the workers at 
the Hospital. 

Officers of the Harlem Valley State Hospital Bowling League, 
which has enjoyed a successful season. Left to right are Robert 
Campbell, League Vice-President; John Rice, League President; 
Dr. A. M. Stanley, Senior Director; Lawrence Rourke, Community 
Store Manager; Gilbert Beck, Secretary and Treasurer, and 
Samuel Cohen, Senior Business Officer. 

In addition to the regular league schedule, special match games 
for both men's and women's teams are bowled with Wassaic 
State School, Hudson River State Hospital, Creedmoor State 
Hospital, Central Islip State Hospital, Middletown State Hos­
pital and Rockland State Hospital. 



BARGE CANAL CHAPTER MEETS AND ELECTS 
The Barge Canal Chapter of the Civil 

Service Employees Association, Inc., held its 
annual meeting in Albany on January 20. 

Delegates attending were: Champlain 
Unit, R. C. Bailey and Charles Dyer: East­
ern Unit, Win. Waterman and Clyde Pizer; 
East Central Unit, R. 11. Peters and M. B. 
Atkinson; Central Unit, Daniel J. Donovan 
and Arthur Fischette; West Central Unit, 
L. W. barlow, Sr., and A. E. Grove: West­
ern Unit, George Eddy and Otho Burkhart. 

The following officers were elected fi 

the ensuing year: President, Clyde Pizer; 

Vice-President, George Eddy; Secretary-

Treasurer, Otho Burkhart. 

John T. DeCraff, Counsel of the Associ­
ation, and William F. McDonough, Execu­
tive Representative, met with the delegates 
of the Chapter to discuss employee prob­
lems and the legislative program of the As­
sociation to improve employee working 
conditions. Mr. Lindsey of the State De­
partment of Public Works also attended. 

Mr. Lindsey and Mr. McDonough were 

guests at a luncheon meeting of the group. 

The Chapter went on record with a 

complete endorsement of the legislative 

program of the Association and placed em­

phasis on the need for an increase in emer­

gency pay to meet the increase in cost of 

living which has occurred during the past 
year. 

The Constitution of the Chapter was 

amended to conform with the amendments 

to the State Association Constitution which 

have been adopteil during the past lew 

months. 

1947 Oneonta Chapter Officers 
Standing: President, ( I . ) , Charles Morehouse, Homer Folks Hos­
pital ; Vice-President, Dr. Joseph Repa, Homer Folks Hospital . 
Seated: Secretary, ( I . ) , Betty Jane Moore, State Employment 
Service; Treasurer, Irene McCar thy , State Heal th Department . 

Napanoch Membership Committee 
Front Row, ( I . to r.) , Robert Michel , Angelo Syracuse, Howard 
Gemmel . Rear Row, ( I . to r.) , W i l l i am Paterno, James Morrow, 
Harold Butler. Members of committee not present in picture, 
Patrick M c N a m a r a and Vrooman Krom. 



WESTERN CONFERENCE MEETING JAN. 25 

- • 

(L to r.), Dr. Louis C. Kress, Director, Roswell Park Memorial 
Institute, Buffalo; Robert R. Hopkins, Chairman, Western Con­
ference; Louise C. Gerry, State Civil Service Commissioner; Frank 
H. Densler, State Civil Service Commission, Rules and Regula­
tions Consultant; Dr. A. A. Thibaudeau, Gratwick Chapter (Past 
Pres.), Chairman of Conference Committee. 

(L. to r.), Dr. Erwin H. Mudge, Director, Gowanda State Hos­
pital; Arthur J. Gifford, Executive Com. Member for Dept. of 
Mental Hygiene; Dr. Christopher Fletcher, Director, Buffalo 
State Hospital; Commissioner Frederick MacCurdy, Dept. of 
Mental Hygiene; Frank J. Walters, Pres., Mental Hygiene Em­
ployees' Association (Middletown State Hospital). 

Gowanda Chapter Celebrates at Annual Dinner 
At the Speakers' Table at the Second Annual Dinner of Gowanda State Hospital Chapter, January 14 

• Frederick J. 
Milliman 

Chapter President 

Or. % H. Mudge 
Acting Director 
Gowanda State 
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Wm. F. McDonough 
Assn. Executive' 
Representative . 

Jos. T. Waters 
Pres. Buffalo 

Chapter 

Priscilla Harvey 
Secretary 

Mrs. Meyer Herbert l . M 
Newly Elect 
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TAX CHAPTER ENJOYS PARTY AND SHOW 

Ever since Thursday evening, Jan­
uary 30, one of the most frequently 
discussed matters around the State 
Office Building in Albany has been 
the Tax Department Chapter Party 
which was held at the Knights of 
Columbus Hall, Albany, on that date. 
It was the Chapter's first social affair 
and was very successful. 

The party was attended by more 
than 500 Association members in the 
Tax Chapter. The evening's fare in­
cluded dancing, entertainment and 
refreshments, and the program was 
colorful and lively. 

The chairman of the committee 
on arrangements for the party was 
headed by Gerald Ryan, who also 
acted as Master of Ceremonies. Frank 
McCullough of the Income Tax Bu­
reau directed the entertainment 
show. 

At the Party, (I. to r.): Seated: Phil McMahon. Local Assessments; Irene McMahon, 
Mary Barey, Corporation Tax; Jane Connors, Corporation Tax, and Agnes Doyle, Ex­
ecutive Division. Standing: Charlotte Ringler, Local Assessments; William Gibhart, 
Edward Kerwin, Corporation Tax, and Dorothy Blaby and E. K. Kenneston, Corporation 
Tax. 

Entertainment Cast (I . to r.): Mae Reilly, Mary Masterson, Annette O'Neil, Bert Rosen 
berg, Marilyn Brown, Bob Roach, Mary Bernard, Nancy Roach and Jerry Ryan. 



LOTS OF ACTIVITIES IN THE CHAPTERS 

CHARTER FOR GEORGE T. 
GILLERAN MEMORIAL, PUBLIC 

WORKS CHAPTER 

Left to right, Dr. Tolmcm, George 
Milhaus, Vice-Pres.; Ivan Speed, 
Treas.; Joseph O'Hare, Pres.; Ed­
ward Ramer, Dept. Executive Com. 
Rep.; Charles Hall, Sec'y. 

BROOKLYN STATE HOSPITAL 
CHAPTER MET O N FEB. 14 

Shown on the speakers' plat­
form: Left to right: William F. Mc-
Donough, Executive Representative 
of the Association, Albany, who 
addressed the meeting; William 
Farrell, popular President of the 
local Chapter; Katherine Sullivan, 
Katherine I. Collins, Lida MacDon-
ald, active Chapter workers, and 
John L. Murphy, President of the 
Creedmoor Chapter, a guest. 

GENEVA CHAPTER EXECUTIVE 
C O U N C I L 

Roy Bergstrasser, Frank Kokoski, 
Jeanne Smith, Robert Larsen, Alvin 
Hofer, Mildred Wharton, Karl 
Breitfeld. 



"JERK" 

From 
Village Views 

Edited and Published by 
Letchworth Village Chapter 

When I finally managed to 
squeeze myself through the crowd on 
the Bank sidewalk sure enough it 
was "J e rk" Magurk. He was out 
cold as a step-mother's heart, but still 
hanging on tightly to his State 
Check. The cop said he had had a 
fainting spell inside the Bank . . . 
and did I know who he was. 

I told him about "J e rk" . . . a new 
man at the Village, and that I'd see 
him back to his Home O. K. I was 
curious to know what had happened, 
in the crowd I'd heard that he'd been 
clipped with at Taxi . . . and that 
seemed probable; there was a Taxi 
standing there at the Bank entrance. 

On the way back to the Village, 

SPECIALIZED TRAINING 
(Continued from page 85) 

as the other types of training which 
were mentioned earlier. Provision 
has now been made for its organiza­
tion in the Civil Service Depart­
ment. Two recommendations may 
be of interest here. One is the recom­
mendation that an advisory commit­
tee be formed, to be made up of rep­
resentatives of each state department 
and of the employees. The function 
would be to advise the director of 
the division in regard to general 
policies affecting training in the 
state service. Another is that a num­
ber of committees, be organized each 
representing a professional or ad­
ministrative field. Each committee 
would be made up of representatives 
of those departments in which there 
is a demand for a particular type of 
training and also, wherever possible, 
of representatives from the field at 
large, these latter representatives to 
be non-state employees. These com­
mittees would have the responsibility 
of establishing standards and assist 
in coordinating the various pro­
grams. As an example, we might 
think of the field of psychology. A 
committee representing this field 
would be made up of representatives 
of those departments employing 

GASHES HIS NEW 

Jerk wasn't in a mood for t a lk ing . . . 
I could hear him mutter "Bates" . . . 
"check" . . . "not my fault" . . . finally 
I got to thinking that it would maybe 
be a good idea to have Doc Ma-
lacki have a gander at this bird and 
check possible concussion. When I 
started to head the car for the Hos­
pital "Jerk" nearly blew his top . . . 
Boy! did he rave! 

It seems that "Jerk" like all of us . 
had received a kindly notice from a 
Mr. Bates adjuring him not to treat 
his check carelessly . . . to get it back 
to Albany just as virgin pure as he 
possibly could, and being of the most 
obedient type "Jerk" had planned 
carefully to cooperate 100 per cent 
with Mr. Bates and his Staff. 

A shoe box to carry it in from the 
Paymaster's table to a point where 
one of the fleetest of Cody's Taxis 

psychologists and, in addition, psy­
chologists outside of the state service. 

The advisory council and the spe­
cialized committees should be able 
to bring about a degree of coordina­
tion which is not found today. They 
should also help the state to establish 
uniform policies for this level of 
training. Otherwise, each depart­
ment would set up its own policy 
with some resulting confusion. In 
some departments standards might 
be low; in some they might be high. 
Sometimes there is exploitation of 
the employee; at other times the 
state may be exploited to the extent 
to which it spends its money un­
wisely. 

We do not have objective evidence 
of the need for pre-entry and in-
service training but general opinion 
is that there is an increasing amount 
of specialized training needed in the 
state service. Many of these kinds 
of specializations are not offered in 
our universities and the only way we 
are going to arrive at efficient state 
service is for the state to initiate its 
own training program. In order to 
be successful it is necessary, as can 
easily be implied from what has 
been said, that there be close work­
ing arrangements with educational 
agencies which will offer appropri-

CHECK 

was to pick him up and away like a 
flash for the Peoples Bank and cash 
it before it had even a teeny finger 
print on it. 

Everything went according to 
schedule . . . "Jerk" got out at the 
Bank . . . paused to detach the stub, 
stuffed the stub in his pants pocket, 
signed the check carefully . . . picked 
it up daintily and replaced it in the 
box. 

In the line before the Cashier's 
window "Jerk" had time to dream a 
little, he could see the joy on the face 
of Mr. Bates when he first beheld the 
spotless check signed "Jerk Magurk" 
. . . might even get a Merit Award 
medal for i t . . . then it was his turn 
. . J and no soap . . . no wonder 
"Jerk" fainted . . . he had signed the 
stub and stuffed the check into his 
pants pocket. 

ate courses and give proper creden­
tials for work done. 

CONSULT A N OCCULIST 

FOR YOUR EYES 

FREDETTE'S 
Dispensing 
Opticians 

Complete Optical Service 

DIAL 4-2754 
63-A Columbia St.. Albany, N. Y. 

FOR ALL 
YOUR 

LIFE INSURANCE NEEDS 
AND 

RETIREMENT INCOME 
PLANS 

SEE 

HAROLD J. FISHER, JR. 
NOW WITH THE 

PENN MUTUAL 
LIFE INSURANCE CO. 

90 STATE ST. Tel. 4-6149 
ALBANY. N. Y. 2-5927 
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Medical-Surgical Coverage 
For Capital District Members 

Members of The Civil Service 
Employees Association in the Capi­
tal District will soon be able to secure 
group medical and surgical service 
as a result of arrangements now be­
ing completed. This medical-surgi­
cal coverage is available to employees 
who are or become enrolled in the 
Blue Cross Hospital Plan through 
the Associated Hospitals Service of 
the Capital District. On May 18,1947, 
the Association will form a new group 
of its members in the Capital Dis­
trict to enter the group hospitaliza­
tion plan, and will accept applica­
tions for the medical and surgical 
coverage from members who have 
the blue cross hospitalization cover­
age or who apply for same. 

The new medical-surgical plan, 
known as the Northeastern New 
York Medical Service, Inc., is spon­
sored by the Medical Societies of the 
following counties: Albany, Clinton, 
Essex, Fulton, Montgomery, Rens­
selaer, Saratoga, Schenectady, Scho­
harie, Warren and Washington. As 
this Service is offered in conjunc­
tion with Blue Cross, The Asso­
ciated Hospitals Service of the Capi­
tal District has been designated to 
handle all administrative details. 

Complete medical and surgical 
care in the hospital is provided In­
dividual Subscribers with incomes up 
to $2,000; Husband and Wife con­
tract subscribers with annual earn­
ings up to $2,500; and Family Con­
tract Subscribers with annual incomes 
up to $3,500. The service will not be 
limited to persons in these income 
groups, but subscribers with incomes 
in excess of these amounts may be 
charged by the physician, with the dif­
ference, if any, between his fee and 
the amount specified in the fee sched­
ule. Copies of the fee schedule and 
lists of participating physicians are 
available for inspection at the offices 
of the Associated Hospitals Service, 
112 State Street, Albany, and The 
Civil Service Employees Association, 
Room 156, State Capitol, Albany. 

Premium Rates Are as Follows: 

Semi-
Annual Annual 

Individual $ 6.00 $12.00 
Husband and wife 

(Without maternity care) 10.50 21.00 
Husband and Wife 

(With maternity care) 13.50 27.00 
Husband and Wife (With 

maternity care) and all 
unmarried children un­
der 18 years of age 13.50 27.00 

Literature explaining the new 
medical-surgical plan, and applica­
tion cards, may be obtained from As­
sociation Headquarters. Completed 
application cards, with semi-annual 
or annual fee, attached may be sent 
to these Headquarters. ONLY MEM­
BERS W H O ARE OR BECOME 
CONTRACT HOLDERS IN T H E 
BLUE CROSS HOSPITALIZA­
TION PLAN MAY APPLY FOR 
T H E MEDICAL-SURGICALCOV-
ERAGE. Applications, with fees, 
must be received on or before May 
18, otherwise another opportunity to 
secure this coverage won't be given 
until November 18. 

A group of Association members 
to enter the blue cross hospitalization 
plan will also be formed on May 18. 

Veterans' School 
Forms Chapter 

Employees of the State Veterans 
Vocation School in Troy, at a meet­
ing March 18 voted to organize a . 
Chapter in the Civil Service Em­
ployees Association. The temporary 
officers selected at the meeting to 
act until permanent officers of the 
Chapter are elected were: Temporary 
Chairman, Joseph Granata; Acting 
Secretary, Robert Sutherland. 

A special committee to draft suit­
able Constitution and By-laws for 
the proposed Chapter was selected. 
This committee is composed of Joseph 
Milano, Robert Symmers, Wilbur 
Hopkins, Robert Sutherland and 
Joseph Granata. Another meeting of 
the employees is scheduled in the 
near future to approve the Constitu­
tion so that it may be forwarded to 
the Association's Board of Directors 
for action. The first election of per­
manent officers of the Chapter will 
be held April 29. 

Carlisle Writes 
of Insurance 

By Charles A. Carlisle, Jr. 

Association members have col­
lected over one and one-half million 
dollars in the past ten years under 
the group plan of accident and sick­
ness insurance. This valuable contri­
bution to employee welfare was well 
appreciated by unfortunate members 
disabled either by accident or sickness. 

If you' are insured under the acci­
dent and sickness plan, and become 
disabled, you should make sure that 
you notify promptly the nearest 
branch office of the insurance com­
pany. The addresses of the Commer­
cial Casualty Insurance Company 
throughout New York State are: 

New York City — 59 John Street 
Buffalo —603 White Building 
Syracuse — 1206 Chimes Building 
Rochester—1024 Lincoln-Alliance 

Building 
Albany —75 State Street 
Please remember these pointers 

when you become disabled due to 
accident or sickness: 

1. Report your claim at once. Give 
your full correct name and 
present address. Mail this no­
tice, in letter or postcard form, 
to the nearest office listed above, 
or to TerBush & Powell, 423 
State Street, Schenectady 5, 
New York. 

2. When the claim office sends 
you a blank to be completed, 
have it completed at once and 
return it promptly and check 
with your physician to assure 
that he or she also furnishes 
the information relative to your 
claim requested by the insur­
ance company. 

3. See your physician once every 
seven days during your period 
or disability unless you are 
given permission to the con­
trary by the insurance com­
pany. 

4. At any time you want further 
facts or are dissatisfied with the 
adjustment of your claim, write 
me personally and give me the 
facts; just address C. A. Car­
lisle, Jr., 423 State Street, Schen­
ectady. The matter will be 
given my personal attention. 
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Moore Announces 
Expense Increase 

To enable state employees to meet 
increased hotel costs while traveling 
on state business, Comptroller Frank 
C. Moore has announced increase of 
the maximum per diem allowances 
of $8 in larger cities and $7 elsewhere 
to cover meals and lodging to $9. He 
also announced that "reasonable 
charges" for meals and sleeping ac­
commodations, formerly included in 
the daily allowance, will be allowed 
while travelling to a given destina­
tion. 

Comptroller Moore's order amends 
a section of the Department's Rules 
and Regulations promulgated by the 
Comptroller to govern accounts, pay­
able from state funds. Where the 
amounts were formerly $8 and $7, 
the new section now states: "A maxi­
mum of $9 per day will be allowed 
for meals and lodging, of which not 
more than $4 will be allowed for 
meals". 

A survey made by the Comptroller 
disclosed that hotel room costs have 
risen over last year making the old 
allowances inadequate. 

Formerly no additional charges 
were allowed for meals in transit 
since the per-diem rate took effect 
immediately upon the employee's de­
parture. Under the amendment "rea­
sonable charges will be allowed for 
meals and sleeping accommodations 
enroute" and the per diem will not 
go into effect until the first subsistence 
expense is incurred after arrival at 
destination. 

Chapters Elect 
New Officer* 

The first officers of the new South­
western Chapter of the Association 
were elected at a meeting of the 
Chapter held at Red House late in 
January. They are: 

President—Noel F. McDonald, 
Red House. 

Vice-President—Earl Holdridge, 
Little Valley. 

Secretary—Miss Mary C. McGuiro, 
Salamanca. 

Treasurer—Arthur J. Roscoe, Red 
House. 

The following officers of the State 
Training School Chapter of the As­

sociation were elected at-a meeting 
of the chapter in January: 

President—Mrs. Laura Schutt 
Vice-President—LaFayette Sim­

mons 
Secretary—John Deyo 
Treasurer—Mrs. Edith Podd 

Chapter Formed 
In Parole Div. 

At a meeting of employees of the 
Albany District and Central Office 
of the State Division of Parole March 
24, it was unanimously decided to 
organize a local Chapter. 

Clarence Packman was selected to 
act as Temporary Chairman until a 
Chapter could be formally organized, 
and Eileen Nolan was elected to serve 
as Recording Secretary. 

A resolution was adopted to elect 
a committee consisting of five mem­
bers to draft a suitable constitution 
and by-laws for the proposed chapter, 
as follows: Mrs. Thomas Corrigan, 
Vivian Weissblum, Harry Dupree, 
Harry Haines and Joseph Skelly. The 
following Nominating Committee 
was selected: Vincent Kelly, Sylves­
ter Monahan, William Madigan, Lil­
lian Meyers and Robert Liscom. 

IMPORTANT NOTICE 
This will be the last issue of THE STATE EMPLOYEE magazine 

which will be sent to members who have not paid 1947 member­
ship dues. Join with the more than 32.500 State employees who 
have already paid 1947 dues in their effort to secure additional 
improvements in State employment conditions. 

If you have the Group Life Insurance, or accident and sickness 
insurance, pay your 1947 dues promptly, as no doubt you wish 
to retain the splendid broad protection accorded by the low-cost 
insurance which has been arranged through use of the group 
purchasing power of the Association's large membership. Paid-
up membership must be maintained by policyholders. Do not 
overlook or neglect your 1947 dues ana cause stoppage of pre­
mium deductions from your salary and cancellation of your 
insurance. 

Pay Your 1947 Membership Dues Today! 
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PERSONNEL MANAGEMENT 
(Continued from page 73) 

Departments, and they in turn will 
require informed, topside support of 
departmental executives and, most 
important of all, of the Chief Execu­
tive himself. 

In this matter of personnel man­
agement, the State of New York is 
still behind other progressive juris­
dictions. Your Personnel Council 
has not yet developed the broad, evo­
lutionary program for which such a 
Council is designed. I do not know 
all of the reasons for this. It may be 
that its members do not have the 
time to give, or the technical under­
standing or the backing they need to 
make public employment in the State 
as remunerative in satisfaction and 
service as it should and will be in the 
future.. 

I submit that what is needed to­
day, more even than reorganization 
of the Commission itself, more press­
ing than modernization of the law 
and rules, is a survey of what the 
Departments are doing or omitting 
to do to make the most of the talents, 
skills, and good will of the employees 
they now have. And this kind of sur­
vey is one in which the employees 
themselves should necessarily partici­
pate. 

Personnel relations is a two-way 
communion. It imports not only a 
community of mind and spirit 
through which management can 
make the conditions of employment 
better for the employees, but it be­
comes as well a covenant of endeavor 
through which employees can make 
conditions better for public manage­
ment. Only with such communion 
can there evolve an unstinted and 
unselfish regard for the public which 
in government both management 
and labor serve. 

For All Your INSURANCE NEEDS 
Consult 

PATRICK T. DOOLEY 
38 N. MlddUtown Road 

P«arl Rlv«r, N. Y. 
Phons: P«arl Rlv«r 732 

Representing Leading Companies 

SALARY GRADES 
(Continued from page 71) 

nineteen hundred forty-seven, to salary 
grade seven of occupational service one 
in section forty of the civil service law 
shall receive, commencing on April 
first, nineteen hundred forty-seven, the 
annual salary which corresponds with 
the rate of compensation for the second 
year of salary grade G-twenty-one in 
subdivision two of section forty of the 
civil service law as added by this act, 
and in addition, thereto, in the case of 
any employee who is entitled on April 
first, nineteen hundred forty-seven, to 
an annual increment or part thereof 
pursuant to the provisions of the civil 
service law, the annual increment of 
the salary grade to which his position 
is allocated or that part of such incre­
ment to which he is entitled. The an­
nual salary commencing April first, 
nineteen hundred forty-seven, of any 
employee whose salary on March thir­
ty-first, nineteen hundred forty-seven, 
was in excess of the minimum salary 
of the salary grade to which his posi­
tion was allocated on that date shall 
receive, commencing on April first, 
nineteen hundred forty-seven, an an­
nual salary computed in the manner 
provided in subdivision three of this 
section. 

6. The provisions of this subdivi­

sion shall apply to state employees 
whose positions were allocated on 
March thirty-first, nineteen hundred 
forty-seven, to a salary grade in occu­
pational service ten-a of section forty 
of the civil service law and whose per 
diem salary was not identical with the 
specified per diem rate of compensation 
for the first, second, third, fourth, fifth 
or sixth year as set forth in the grades 
for such service on such date. Com­
mencing on April first, nineteen hun-

NOW 
IS THE TIME TO MAKE 
RESERVATIONS FOR YOUR 
SUMMER VACATION 

LANSING'S TRAVEL 
BUREAU 

507 BROADWAY, ALBANY 7. N. Y. 
Tel. 3-1253 Tel. 3-1411 

H. J. CURTIS W. J. HACKER 

ESTABLISHED 1898 
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dred forty-seven, each such employee 
shall receive an annual salary, comput­
ed to the nearest dollar, which shall be 
the total of (a) the product of the base 
per diem salary of the employee on 
March thirty-first, nineteen hundred 
forty-seven, multiplied by three hun­
dred two; (b) the emergency compen­
sation computed in accordance with the 
provisions of chapter two hundred 
twenty-two of the laws of nineteen 
hundred forty-six on the basis of the 
product of the base per diem salary 
of the employee on March thirty-first, 
nineteen hundred forty-seven, multi­
plied by three hundred two; (c) the 
adjustment resulting from the conver­
sion of salaries to the salary grades in 
section forty of the civil service law 
as added by this act, which is equal to 
such adjustment for the per diem rate 
of compensation specified in section 
forty of the civil service law as in force 
and effect on March thirty-first, nine­
teen hundred forty-seven, which per 
diem rate of compensation is next lower 
than the base salary of such employee 
on such date; and (d) the annual incre­
ment or part thereof, if any, to which 

Easy way to earn 
EXTRA MONEY 

The Reader's Digest offers you an op­
portunity to earn extra dollars in the 
next few weeks. Become our Commun­
ity Representative in your neighbor­
hood. Only a few hours a week of 
pleasant, profitable work . . . and no 
previous experience needed. By intro­
ducing the magazine to some of your 
friends, and renewing the subscriptions 
of others, you'll win their thanks . . . 
and earn liberal commissions. Special 
reduced price offers help you get 
started, assuring immediate orders, 
and many welcome dollars for you. 
Mail a penny postcard now for full 
details and free package of selling 
aids, to ALLAN SCOTT, Dept. C-4, 
The Reader's Digest, Pleasantville, 
N. Y. 

he is entitled pursuant to the provisions 
of the civil service law. 

7. Notwithstanding any other pro­
visions of this act, the annual salary on 
April first, nineteen hundred forty-
seven, of any employee whose position 
is allocated to one of the salary grades 
in section forty of the civil service law, 
as added by .this act, shall not'be less on 
such date than it would have been (1) 
had section forty of the civil service 
law as in force and effect on March 
thirty-first, nineteen hundred forty-
seven, immediately prior to its repeal 
by this act, continued in force and ef­
fect, and (2) had the additional emer­
gency compensation provided for by 
chapter two hundred twenty-two of the 
laws of nineteen hundred forty-six 
with respect to services rendered dur­
ing the fiscal year ending March thirty-
first, nineteen hundred forty-seven, 
been continued in force and effect with 
respect to services rendered thereafter 
computed at the rates prescribed by 
such chapter upon the compensation 
which would have been payable pursu­
ant to section forty of the civil service 
law as in force and effect on March 
thirty-first, nineteen hundred forty-: 
seven, immediately prior to its repeal 
by this act had such section as then 
existing continued in force and effect. 

8. Any reallocations made by the 
salary standardization board on and 
after April first, nineteen hundred for­
ty-seven, and prior to October first, 
nineteen hundred forty-seven, and ap­
proved by the director of .the budget, 

shall become effective as of April 
first, nineteen hundred forty-seven, 
if such board shall certify to the 
director of the budget that such reallo­
cations were made as a consequence of 
the salary survey made by such board 
in nineteen hundred forty-six provided, 
however, that no such retroactive real­
location shall operate to reduce the an­
nual salary of any employee for the 
fiscal year commencing on April first, 
nineteen hundred forty-seven, below 
the salary to which he would otherwise 
be entitled under the provisions of sub­
divisions one, two, three, four and five 
of this section and for purposes of 
computing future increments he shall 
be credited with the years of service 
which corresponds with such salary. 

9. No employee shall receive an in­
crement or conversion adjustment on 
April first, nineteen hundred forty-
seven, under the provisions of this sec­
tion which would result in his receiving 
an annual salary commencing on such 
date in excess of the maximum salary 
of the salary grade in section forty of 
the civil service law to which his posi­
tion is allocated on such date pursuant 
to this act and for the purposes of com 
puting future increments, employees 
whose salaries on April first, nineteen 
hundred forty-seven, are fixed by this 
section shall be credited with the years 
of service corresponding to such salary. 

§ 7. This act shall take effect April 
first, nineteen hundred forty-seven. 

Announcing the addition oi the 
NEW SAFE WAVE 

No Heat — No Neutralizing 

Mr. Michael has been added to our staff and our shop is in 
position to take appointments from 9:00 A. M. until 7:00 P. M. 

CORAL BEAUTY SALON 
222 State St. Marion L. Borst Mgr. Tel. 3-9653 

James G. Tebbutt Marshall W. Tebbutt, Jr. 

QfeMrott 

Since 1850 

176 STATE ST., ALBANY Opp. State Capitol 

THE: CAPITOL 
RESTAURANT 

IN THE STATE CAPITOL 

Splendid Food 
Pleasant Atmosphere 

Open Daily from 7 A.M. to 7 P.M. 
Saturdays from 7 A.M. to 3 P.M. 

Under the management of 

PETER GIFTOS 

98 The State Employ* e 
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AND OTHER FEATURES OF THE ASSOCIATION'S 

C,l?OIM» LIFE INSURANCE 

Free Insurance: 

Low Cost: 
No Extra 

Charges: 
Easy Payment: 

New Employees: 

Broad Coverage: 
Claims Paid 

Promptly: 

Take Advantage: 

10% Free Insurance, with a minimum of $250 is issued each 
insured member. 

Any member under 40 years can secure $1,000 protection 
for 30c semi-monthly. Older members are charged pro­
portionately low rates. NO ADDITIONAL PREMIUM IS 
CHARGED IF YOU HAVE HAZARDOUS DUTIES. The 
insurance is paid by deductions from your salary. 

If you apply within the first three months of State employ­
ment NO MEDICAL EXAM is necessary. 

Pays for death due to any cause. Claims are usually paid 
within 24 hours. Over $1,700,000 paid to beneficiaries of 
deceased members. 

The Association used the tremendous purchasing power of 
its 30,000 members to make this valuable protection avail­
able. TAKE ADVANTAGE OF IT TO PROTECT YOUR 
DEPENDENTS AND LOVED ONES. 

SECURE AN APPLICATION FOR THE GROUP LIFE INSURANCE TODAY 
from your Local Association Chapter or from Association Headquarters, 
Room 156, State Capitol, Albany, N. Y. FILL IT OUT AND RETURN IT 
PROMPTLY. 



PICTURE QUIZ Which of these -five people gives the 

right reason -for buying U.S. Bonds ? 

( ANSWER BELOW ) 

ft Easy to save! 

k< m 

' I 'm putting^p*^.'^jrj••-. 
money into U. S. Bonds becav..gj, ~ 
it 's the easiest way for me to savt '^Jjfif ^ 
Under the Payroll Savings Plan, 1 ^ 
put aside a regular amount each 
week for Bonds. So far, I 've saved 
$500 without missing the money!" 

pd investment! "Getting back 
« r e r y $3 I invest—the way 

ten years' time with U. S. 
• $>\my idea of a good invest-

• vw it's safe and sound, 
mit's backed by Uncle 
'Jf*ds, I say." 

^ , Fights inflation!"Iwant America 
to stay economically sound. That ' s 
why I 'm putting all our extra dollars 
into U. S. Bonds. I t ' s like buying 
a share in our country ' s future 
prosperity!" 

JT, Rainyday!"Maybeara inyday 's 
coming for me. Maybe it isn't. But 
I am t ak ing no chances . T h a t ' s 
why I 'm buying all the U. S. Bonds 
I can through my Payroll Savings 
Plan." 

| 8 Plans for the future! "Ten ye| 
from now, the money I'll get fori 
U.S. Bonds will help to send my M| 
to college, or buy our family a: 
home. I think tha t buying U. 
Bonds is the wisest thing a famil| 
man can do." 

1 

THE ANSWER 

Every one of these people 
gives the " r igh t" reason—be­
cause there's more than one 
right reason for buying U. S.; 

Bonds. 

Whichever way you buy 
them—through Payroll Sav-i 
ings, or your local bank or post • 
office—U.S. Bonds are the best] 
investment you can make! 

( V W n 

Save the easy way,.bay your bonds through payroll smm 
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