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WASHINfrrON. — One IhiiikK'
you’re cci'Ljiin to bo {idvi.scd if
you write Die Civil Scrvice Com-
mission in W.'ishin”rlon, is not to

to W;ishin;;ton locking for a
job until aTtcr you h;ive been
jnji.-le an offer by a Federal
iif;.n-y.

'I'iie advice,
in tiios(*
tlir/e v.ore

j)erhaps, was ”ood
pcacc-time days when
1,000 ai)plicant.s for
rach job. I5ut in v.'artime the
man or woman here on the
jM'ound floor has the inside track
jind tlure’s no rjuestion in the
v.orld r.bout tl.at.

Ko, ir you’re looking for a job
in VVas}iin>;toii find if you have a
fcv/  (lellri*!' you can spaic, it
wouldn’t do a bit of haiin to >o to
\V;"*b:ng((.n and juct make the
loi.nd.". oi" tIKI miiny agencies that
lire hiring p'oj)lo.

the Kounds
Nrw don't thir’k the rounds can
Ik> mad(; in a few lieurs. [It’ll
take several clayn to do the job
adequately. Moreovei', be pre-
pared to make out long and de-

tailed application blanks in each
agcncy. In fact, it would g.eatly
faeililate nmtters if you would
wi'ile out a brief hi.stoiy of your
Iwickg. ound and expciience so as
to save valuable time here.

Kvery placc you go, the first
tiling to hnpi)cn v.ill be that some
~1,260 clei-k will shove an appli-
ca,tion blank in ycur handr, and
you must fill it out, in most cases,
before you are even given an in-
teivicw.

Now, wiiere to go. The truth is
that just about every Federal
Jigency in Washington is now hir-
ing people—seme people. Pei hap.s
the only execpticns are the Civil-
ian Conservation Coi pT, which is
liquidating; National Youth Ad-
ministration; Works Piojects Ad-
ministration, and the Agiicullure
Dcpai tment. All of these are re-
ti'enching.

But «von Agricultuie has open-
ings for certain specialists such
as engineers and a few scientists.

All AVant S(«*nos

A civil scivice official told this
c.Trrecspon'lent of The LEADER
that there was hardly an agency
in  Washington today that
Vv'ouldn’t hiie an A-1 stencigrapher
<i- typist. It’s i>lain that a good
steno or typist can new take her

Plan Hearings
Oil Pay Ratse

WASHINGTON.-Senator Mead
lias tokl The LEADER that he’ll
try to hold hearings on his pay
raise bills foi' Federal workers
Avithin a few weeks. He hopes to
t.et the hearings started even be-

fore the New York Democratic
National Convention gets under
v.ay.

Mead, though he’s a baby mem-
ber of the Senate Civil Seivicj
Commitiee, just about runs the
committee, since no other memb3r
lias more than pai-sing inteiest
in civil service matters.

The Senator has intreduced sev-
eral pay raise bills in the Senate
v;hich would be considered to-
gether at the ])roposed hearing,
lie introduced (me bill by lequest
of the postal woikers which w'euld
give them h flat 10 percent i>ay
inciease. Another bill sponsored
by him would laise the salaries of
Jill I'cderal wui kers along the line
jiroposed by the Administration
and which has kicked up u lot
of opposition.

Meantime, a new Ramspeck-
T\lead bill has bccame law. It
raises the salaries of an ei-timated
100,000 custodial workers. The
L'ill hiis been cx])!ained here be-
nue. It would give at least a
j.rade raise to nearly every cus-
todial and sub-pi ofessional eni-
ljlo>cc in thbo Federal servi'ce.

a Job?

a T rip

Just to liven things up. we
gals at lunch down in Washington
new temporary buildings is quite

most of the sensational stories th

thing anyway:

pick of the agencies.

Much the same is true of ma-
chine operators—eard-punch opei-
ators, mimeogiaph operators, tab-
ulating machine operators and
other business machine operators.

Messenjrers Needed

Messengers are now being hired
by the hundreds. In addition to
the usual Washington practice of
taking on young and intelligent
Negro boys, girls as ycung as 16
aie now being hired. In fact,
women are now given the decided
pieference in all clerical jobs.

To repeat, a clerical worker can
now' choose the agency where he
or she would like to work and the
odds will be with him or her in
landing the job.

Preference to Washinfrtonians
But just a reminder, the Gov-
ernment is now' giving preference
to people residing in or near
Washington for the low-paid cler-
ical jobs. Uncle Sam believes it
bad policy to bring in people from
the outside to live on small sal-
aries in a high-priced city.

Charges F

InB 'klyn N

liiitiugs and pay raises for
women employees in the Brooklyn
Navy Yard are frwjuently handed
out on the basis of favoritism ami
rot on merit, according to com-
plaints made to The LEADER
this week. From all- indications,
officials of the Navy Yard are
unaware of this situation as the
recommendation for higher rat-
ings are made by the employee’s
immediate kupervisors.
Take the case of Mrs. Jane
Nelson, a power-sewing machine
oporHtor in the flag section of the
sails loft. Mrs. Nelson with 20
yeeis experience »h a power sew-
ing machine operator was ap-
pointed December 19, 1939. Mrs.
Nelson, a coloied woman, was put
to work folding mattress covos.
After tbiee months, she asked to
be” assigned to a j)Ower sewing
m.ichine-the work for which she
was biied. Occasionally, she was
permitted to oj)erate a machine,
but for the gieatest part of the
time, she was kept folding mat-
tresses,
SiiNp;*e{e;l
Suspecting

Itiseriinin.ition
discrimination  be-
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Here Are SomeTips

photograph of government

these warm days. Owutdoor lunches on the broad lawns before the
the thing Incidentally, if you talk to the gals, they tell you that
at keep appearing about them justaren't so. We'll vouch for one

For example, a junior clerk
exam is now open. The jobs pay
$1,440 and there’s a real need for
them. However, applicants are
limited to persons living within a
radius of 50 miles of Washing-
ton. Persons as young as 16 can
take the test (no experience is
required) no matter wheij% they
reside, just so long as the” have
a Washington address.

Incidentally, the clerk’s exam is
now open and it will be indefi-
nitely. The Army has taken hun-
dreds from the register to work
in its Family Allotment Division
of the Adjutant General’s Office.
The division is new and it’ll ad-
minister the allotment plan re-
cently voted by Congress to the
families of men in the service.

War has a moratorium on the
hiring of new personnel paid be-
low $2,300 except in certain bu-
reaus such as the Family Allot-
ment Division.

O.'hcr Job Possibilities

War Production Board continues
to hire employees ranging from

avoritism

avy Y ard

cause of her color, Mrs. Nelson
wrote a letter to President Roose-
velt in June, 1941, just after the
anti-disciimination act was
passed. The letter was forwarded
to the Navy Department and the
Civil  Service Commission. In
September, 1941, Mrs. Nelson was
assigned to a special tacking ma-
chine, a final step in the proces.*!
of flag-manufacturing.

Now this machine is one of the
heaviest and hardest of all the
machines in the flag section. No
one wanted to work at it. Other
women shunned it. But Mrs. Nel-
son worked at it as hard as she
was able and mastered it. To

quote her, “I made a hobby out
of it!”

Mrs. Nelson made good on the
special tacking machine. Two

years passed since the date of her
original appointment. Her only
complaint was that she didn’t re-
ceive the proper rating for her
work. Ratings are supposed to be
assigned to employees every six
months. Mrs. Nelson never re-
ceived a rating.

Mrs. Nelson’s work was recog-
nized by her superiors In June,
1942. At this time slie was placed
in charge of ten special machines.

they're certainly doing a terrific job.

$1,260 messengers to $9,000 a year

executives. Officials report it’s in
great need for specialists in the
business field of nearly every
branch, but they’ve got to be top-
potch men.

Business organizations have

been solicited for WPB talent by

Sidney Weinberg, special assist-
ant to Donald Nelson, who has
made scores of placements in

higher-up WPB positions.

The smaller War Plants Cor-
poration, a WPB subsidiary, is in
need of engineei-s and technicians
who know small plants and their

capacity to produce w'ar mater-
ials.

OPA Hiring
Office of Price Administration
has ripped the lid off its ban

against hiring and it’s now taking
on people again: accountants, ad-
ministrative budget and person-

nel technicians, and people who
are experts on the cost factors
of just about any industry or
commodity.

The Board of Eccnomic War-
(Cvniinued on Patje Seventeen)

She had to keep ten women sup-
plied with work, each of whom
made from 250 to 300 flags a day.
In addition, she operated a mji-

chine which cut over 1,000 ropes
a day.

Tne machines in Mrs. Nelson’s
chaige cut and made ropes and
completed the flags and pennants
for packing. Although she didn’t
receive an increased rating, Mrs.
Nelson took her responsibilities
seriously. Orders came from
Washington for greater produc-
tion. Mrs. Nelson saw to it that
her machines produced.

On July 26, Mrs. Nelson took a
five-day vacation. Although she
works the midnight shift, from 12
to 8 a. m., seven days a week,
this was the first vacation she
took since her appointment in De-
cember, 1939. In all this time, she
had only missed four days.

When she returned to work, she
w'us assigned to a double-needling
machine, making pennants. An-
other woman is now in charge of
the ten machines. Meanwhile
ratings with pay increases have
been handed out to women in the
flag section. Mrs. Nelson Insists
that the ratings were given only
to the favorites of the two night
supervisors.

Mrs. Nelson says that there are
about 90 women emploj'ed in her
section, about 20 of whom are
colored. Ratings were given to a
half dozen of the white women
and one colored woman. The
colored woman who received the
rating with the Increased pay wua
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New Pay Raise
Act Explained

Here’s the lowdown, in question
and answer form, regarding the
salary boosts voted 23,000 mem,
bers of the Custodie.l Service by
the Senate and signed by Presi-
dent Roosevelt:

Q. A $60 total administrative
boost was received by one indi,
vidual in CU-5; his base pay hap.
pens to be $1,500. The act in-
creases CU5 to $1,680. Now, jg
the $60 boost added to the base,

to the $1,680, or is it a matter
of waiting 18 months from the
day of starting to get $1,680?

A. The employee must start a
new waiting period to reecive an
added $60 increase, for a |lift
above the new base ($1,680).

Q. 0. K., a man receives base,
$1,500, and in six months obtains
the Now , another $60 is

added through an administrative
pay boost. If the base pay is
lifted to $1,680, does it follow that
the administrative boost is added
to the new administrative base
figure of $1,680?

A. No.

0. A guard is entitled to $60 i
clement after 18 months as long
as he entered the service in Sep-
tember, 1941, Because he now
will have been reclassified under
the current pay bill, is he still
entitled to the year and a half
increment dating from the mo-
liient he entered the service? Or
must he start all over again from
the time the reclassification is to
take effect.

A. The man must start a new
waiting period of 18 months after
his boost until Pl. R. 6217 takes
effect.

Q. A guard at the preesnt tinv’
has obtained increases because of
length of service and gone as
high as $1,440. Is he now in line
to receive $1,740 as a result of the
reclassification or must he begin
from the start at $1,500 just as
any new guaid entering the serv-
ice?

A. He must start from the be-
ginning at $1,500.

Q. Under the new Custodial
Pay Bill, Avill messengei-s obtain
a flat $1,500 a year, the same as
guards?

A. Not at all. Messengers aie
in grades CU-2 and CU-3 and the
new entrance rates in these clas-
sification are $1,200 and $1,320,
respectively.

Q. Is it possible for a CUS3
listed at $1,320—the minimum fig-
ure in the new custodial grade-
obtain an increase or can the
change of grade be made to CU-4.

A. There can be no increase.
And no change in grade except in
the case of building guards.

=5

an employee of nine months. Mrs.
Nelson insists that the majority
of the women — both white and
colored —are being discriminated
against because the women who
received the ratings are not the
most efficient workers, merely
the favorites of the night super-
visors who made the recommen-
dations.

In addition, although the Navy
Department is calling for produc-
tion, there ai'e ten or twelve ma-
chines idle each night. The rea-
son why the machines are idle,
according to Mrs. Nelson, is that
only favorites of the supervisor®
are permitted to work them.
When the favorites are off duty,
the machines just don’t operate.

“What we need,” Mrs. Nelson
says, "is fair and impartial super-
visors in every department!”

Mrs. Nelson, a widow of the
two World War veterans is legis-
lative and defense chairman of
Col . Charles Young Post, 393,
Auxiliary, American Legion, a
member of the Disabled American
Veterans of the World War,
Harlem Chapter No. 3, and a post
warden in the Air Raid Protec-
tion Service. Of herself, she said,
“Writing  President  Roosevelt
caused me to get a lot of kicking
around but it did some good!”

Gl
i
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Former City
Employees
Get New Jobs

Former city employees on pre-
ferred lists were certified by the
Civil Service Commission to vari-
ous departmants for employment
during the past week. The pre-
ferred lists certified were those
for clerk, grade three, glazier,
junior chemist, licensed”® fireman,
crime prevention investigator, sta-
tionary engineer and junior ac-
countant, grade one.

Clerks

The clerk, grade 3, list was cer-
tified to both the Department of
Hospitals and the Fire Depart-
ment to fill permanent positions
at $1,800 a year.

Glaziers

The glazier list was sent to the

Department of Hospitals to fill a

vacancy as maintenance man

(glazier) at $2,400 a year.
Chemists

Names on the junior chemist

preferred list were forwarded to
the Department of Public Works
and to City College. The vacancy
in the Public Works Dspartment

is at $1,500 a year, in City Col-
lege at $1,620 a year. Both open-
ings ai'e permanent. In addition

this list was declared appropriate
to fill a temporary job as labora-
tory assistant at $1,200 a year in
the office of the Chief Medical
Examiner.
Licensed Fireman

The preferred list for licensed
fireman was certified to City
College for a permanent job in
that title at $7 a day and to the
Department of Marine and Avia-
tion for a permanent job as a
maintenance man at LaGuardia
field at $1,620 a year.

Ci-ime Prevention Investigator
The crime prevention investiga-
tor register, containing the names
of women formerly employed in
the Police Department, was certi-
fied to the Department of Hos-
pitals to fill a temporary job as

social investigator at $1,500 a
year.
Stationary Engineer

The stationary engineer pre-
ferred list v/as sent to the De-
partment of Water Supply, Gas
and Electricity and to City Col-
lege. The vacancy in City Col-

lege is a permanent one at $9 a
day. while the job open in the
DWSGE is a temporary one at
the same rate of pay.

Accountant
A provisional employed as a
boukkoeper, grade 3, in the of-
fice of the sheriff will be re-

placed by an eligible on the pre-
ferred list for junior accountant,
grade one. This permanent job
carries a budget appropriation of
$1,800 a year.

515 Vacancies
In Fire Dept.

Five hundred fifteen vacancies
exist in the Fire Department at
the present time, 394 of which are
in the rank of fireman. Among
officer positions waiting to be
filled by promotion, there are 3
vacancies in the position of dep-
uty chief, 11 for battalion chief,
37 for captain and 48 for lieuten-
ant. There are no appointments
or promotions scheduled for the
immediate future.

The quota for all ranks in the

Fire Department follows:
Budget Va-
Allow- On can-

RA.N-K ance Duty cloa
Chief of Dept.. 1 1 -
Deputy Chiefs.. 54 51 3
Chief "Fire

Marshal ....... 1 1 -
Battalion Chiefs 160 149 u
Chief Mec’ical 1
Medic:.! Officers 11 2
Captain., ... ,. Ui 3n-
Lleute:i.»"..s ..,.1,069 1.021 48
Engineers

of Steamer... 48 35 8
Chief Marine

Engineer ... 2 -
Marine

Engineers .... 8D 75 5
Pilots ....ccoeeee - 40 33 7
Firemen ... 8.579 394

Total ... ,10,800  10.285 515

Every penny is a patriotic penny

if it liastens ttie privileges of
I>eace. Every dollar you invest in
War Bonds will shorten the

months of the war. If your State
meets its quota this month, peace
may be a month closer.
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SERVICE
Signal

Councilm

Mayor’s LaGuardia’s triumph
in shoving his $1,320 patrohnan's
entrance pay bill through a meek
City Council may well be the sig-

nal for another general pay cut
in the ranks of civil service
employees throughout ths city,
Councilman Louis P. Goldberg,
Brooklyn independent, warned
this week.

Denouncing the Mayor because
he was willing to turn 177 patrol-
men eligibles into “unemployables”
if the Council wouldn’t bend the
kr.ee before him. Mr. Goldberg
charged that the Council “had a
grand chance to put the Mayor on
the ‘spot' by refusing to help him
violate the $2,000 entrance salary
law. But it submitted shame-
fully.”

The so-called war emergency de-
mand made by the Mayor to the
City Council that, wunless the
$2,000 entrance figure w as
dropped to $1,320, no further pa-
trolman appointments would be
made and the list allowed to lapse,
was no emergency demand at all,

contended Councilman Goldberg.
“The Mayor once more,” he
roared, “is just trying to have

his ridiculous way. Tl'e best evi-
dence of this is that there was no
war emergency in 1939 when he
first launched his $1,200 program.
This is purely a wage-cutting
proposition and it is about time
somebody stopped the Mayor. He
just wants to show how economic-
ally he can run the city.

Tremendous Accruals

“Thin ‘coolie’ wage is entirely
unnecessary for patrolmen or any-
body else. There have been tre-
mendous accruals in the police de-
partment with 1,400 unfilled jobs
to pay the legal $2,000 salary and
then some.”

Mr. Goldberg pointed to the ris-
ing cost of living and the v/age ad-
justments for Federal and private
industry workers. “Why must city
employees continue to take it over
the head,” he asked, “to suit the
whims of one man?”

He charged that the majority
of the Council was for the $2,000
figure “until a few days before
the Council meeting of last Tues-
day, August 4. Then the Mayor

V ast
M

Ask any City Councilman the
status this week of the McCarthy
Increment Law and he will prob-

B ef

ably tell you he thinks the
Russians will probably hold out
all winter. This, despite the ex-
haustive, noisy and provocative
five-hour public hearing Friday,
August 7, in the Council’s City
Hall chambers called by the
Finance Committee to develop

sentiment on Mayor LaGuardia’s
amendments to the law.
Councilman Louis P. Goldberg,
Brooklyn Independent, was the
only Councilman of the half dozen
still remaining in the hall at the
conclusion of the hearing who
dared to express himself on what
iTiay happen next (the Council
meeting set for Monday, August
10, is off indefinitely).
“One of These Things”
Said Mr. Goldberg to a LEAD-

ER reporter:
“It looks like one of those
things again. That is, it really

looks bad for civil servlica work-
ers after what happened today.
It seems the Council is going to
let the Mayor snap the whip over
its head again.” He pointed to
Majoi’ity Leader Joseph T. Shar-
key’s “on the fence” position as
reason enough for this belief.
“Looks like Joe’s going tho

for

cCarthy

IN N E

G ener

an Calls

W Y ORK

a |

Cutin C

Lad-e-e-s and gentlemen: To the left, teeth showing, is Council-
man Joseph T. Sharkey. To the right, in quiet dignity, is Council-
man Louis P. Goldberg. They are engaging in vitriolic verbal
campaign. Issue: pay cuts. Loser: the civil employee. odd
quirk: Goldberg, independent, opposed Fiorello’'s civil service
policies: Sharkey, of the Democrats, goes along with the Mayor.

convinced them and they began to
shed crocodile tears. They be-

came so hysterical they got the
patrolman eligibles hysterical and
everybody was breaking every-
body else’s heart.”

“Not Bad,” Says Sharkey

In reply to a charge that he was
one of those who switched senti-
ment after seeing Mayor La-
Guardia, Majority Leader Joseph
T. Sharkey informed The LEAD-
ER that “Mr. Goldberg shouldn’t
speak for others, especially when
he doesn’t know what he’s talking
about at all.” He said Mr. Gold-
berg is “merely ‘pussyfooting’ by
such political maneuvers, that the
$1,320 figure is only for the first
six months, following which they
receive $2,000, #ot a bad salary
when you consider all the circum-
stances.”

Councilman Shai’key pointed,
too, to the fact that Police Com-
missioner Lewis J. Valentine has
arranged for the patrolmen to bor-
row $175 each for uniforms and
equipment from a departmental

uddlem e

Increm

Mayor’s way and will carry the
others with him,” said Mr. Gold-
berg.

Councilman Sharkey refused to
say what the next move would be,
either good or bad.

Nothing to Say

Councilman William M. McCar-
thy, father of the law, who pre-
sided, was absolutely silent as to
what he thought of things. “I
have nothing to say,” he said,
though all he did was introduce
the law.

Councilman James A. Phillips
admitted he wanted “to study the
whole thing further.”

Councilman Louis

Cohen just

fund, that they will not have to
start repaying the loan until they
have passed the first six months.
Moreover, that the $1,320 figure
will enable the rookies to pay pen-
sion contributions amounting to
$7 or $8 a month; then the prompt
effect cf the bill will be to place
105 new patrolmen on the force.

“Wouldn’t you rather have more
police at less salary than a lack
of police protection?” Mr. Shai**
key inquired.

Morale Shattered

Mr. Sharkey admitted, however,
that the morale of the police de-
partment has been definitely shat-
tered by the Mayor’s tactics in
not appropriating “a million dol-
lars when he had that fund sev-
eral years ago and when he pur-
chased equipment, instead.”

He then blamed Mr. Goldberg
because the latter’s name was at-
tached to the Mayor’s original
$1,200 draft. “Sure he has backed
out on supporting it,” Mr. Shar-
key commented, “but he’s a law-
yer and supposed to know what
he signs. He can’t offer the ridic-

nt O ver

L aw

“what

e nt

didn’t
pen.”

know would hap-
Warning by Dayton
Budget Director Kenneth Day-
ton warned the Committee, during
a speech of one hour’s duration
interrupted by numerous exchang-
es with Councilmen, that there
definitely will be layoffs in the
city departments if the Mayor’s
amendments aren’t approved. He
held that the City is in no posi-
tion to meet “the $450,000 that
would be added to every future
City budget to pay increases if
these amendments aren't
adopted.” He said that a vast

(Continued on Page Fifteen)

347 Pass Sanitation Exam
ForAsst.-ForemanPosition

Three hundred and forty-seven
candidates passed the promotion
examination to assistant foreman
in the Department of Sanitation,
The LEADER learned this week.
Two thousand, three hundred and
sixty-eight employees of the De-
partment took the written test
July 19, 1941. The complete list
of candidates who passed will be
printed in next week’s issue of
The LEADER.

Appointments as assistant fore-
man are made at salaries of
$2,280 a year. The examination,
the most popular in the Sanita-
tion Department was open to
sanitation men classes A, B, and
C, investigators and to labor cla.ss
employees who had served for at

least three years in such titles
as scowman, sweeper, driver,
auto truck driver, and dump
laborer.

Page Threej
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Salary Slash’

ops’ Pay

ulous excuse that he didn’t know!
what he was signing,” Mr. Shari
key said when informed of Mr,)
Goldberg’s version of the signing.
Here’s that version, explained to
The LEADER by Mr. Goldberg:
“The Mayor called me in and
said Mr. Sharkey wouldn’t go
along with this $1,200 bill for
patrolmen unless | backed it. The
Mayor distinctly created the im-
pression that the law provided for
a $1,200 entrance salary. Some
time later, upon the complaint of
one of the eligibles, the courts
upheld the validity of the $2,000
entrance figure. The Mayor's in-
terpretation was that ‘some
shyster lawyer went into the
courts and is trying to make us
pay $2,000 on some technicality.'

| asked if the exam was adver-
tised at $1,200 and the Mayor
said ‘yes.” | believed the Mayor

that my signature was necessary
immediately if it was to be of aid
to the patrolmen. In all sincerity,
I felt then and | still feel that,
rather than bring harm to tha
city. 1’d rather sign under pres-
sure and see more cops appointed
before it is too late, than not to
sign and to find out later no fur-
ther cops can be appointed.
“When | found out later on that
the exam was advertised at $2,000,
I told the Mayor he had perpe-
trated a fraud on the boys and
early last May | denounced the
agreement at a Finance Commit-
tee meeting. | have since con-
tinued to denounce it. Just be-
fore the Council was to convene
at that time,” Mr. Goldberg con-
tinued, “Sharkey met me and
said, ‘Louis, here’s the bill. The
Mayor wants you and me to go
along with it.” It was then that
I told him | thought it was a hell
of a thing on the Mayor’s part
to shove a bill under our noses
and expect us to go along with it
without reading it. Sharkey said,
‘Don’t bother me. He’s vyour
Mayor, too, you know. I’'m do-
ing you a favor by coming to you
like this.” |1 told the Mayor im-
mediately that | object to the bill

because it is anti-labor and anti-
social and that | wouldn’t have
my name on it. Moreover, if |
found any misrepresentation, |

would oppose the bill publicly.”

Sheriff Status
Is Unchanged

The Municipal Civil Service
Commission at a public hearing,
Thursday, August 6, took no ac-

tion on a proposed amendment
to its rules and regulations which
would change the classification of
deputy sheriff positions in the of-
fice of the Sheriff.

The proposed amendment would
eliminate from Part 34 of the Ad-
ministrative Service the title of
deputy sheriff and replace it with
three separate grades of deputy
sheriff positions, to be known as
Part 46.

Under Part 46, the position of
deputy sheriff, grade 1, wculd
carry a salary range from $1 800
a year up to but not including
$2,400 a vyear; deputy sheriff,
grade 2, from $2,400 a year up to
but not including $3,500 a vyear;
chief deputy sheriff and under-
sheriff, $3,5C0 a year and over.

What’s Doing in
Sheriffs Office?

Provisionals employed as book-
keeper and keeper-wardens in tho
office of the Sheriff will be re-
placed as soon as possible, accord-
ing to a report adopted by the
Municipal Civil Service Commis-
sion at its meeting last week.

The preferred list for accountant
will be certified by the Commis-
sion to replace one provisional
bookkeeper. The fireman list is
now being canvassed by the sher-
iff for eligibles willing t« accept
appropriate appointments a» keep-
er-ward?h.
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Recent Personnel Changes
In New York City Depts.

The followiiig personnel changes

were icportcd by C.ty dopailL-
nicnls (liiiinj, the past week;
of a:i(l Aviation
Appainted _ ph _McGiiith, por-,
-, a jtei- iinmun; .Jo’ opli

\V;ill;cr, ut $8 a (lay; Mi-
cJi”nil Var,~a,  t(ini)()i'ary  Ciwa.i.c
at Iv-1'J1 p.r "aiinu.m.
Appoint d Tca.porary d(ckhan(Ls,
H plpﬂD e. aiinuﬁ_ii; |2’|ic§.x S.:i.r(1_i_(l—
lei*, _Miitidii Gu'i.uiia!l, StualL Aiiis-
woiih, Egbert V! Wi.lklire, Ardiur

K. I'l'icc,” Joi.ti S. jvlc/.aines.

A,.pointed _icinpo.ary junior air-
ail u'-.5iiainn, @™ VWU pwT i.n.iiiTi;
ar. KM Jj._jvio.an, Vvni.am X B., u-
ley, Franic i Jeticp.i Kav-
uil.~gii, iJaiii 1 AKCasli.r anJ w'ii-
liai.i” 1J. ivope.salv.

S.rvlee.t <oiifici—William .1 Luf-
fed, ttni.ioia.y_dcci:iiaii(l, ac .
P(I- aui.ijin; "Ocorge |i. _Ijl’(g.;.,l;eﬂ,
emporaly deelilia.-d, at 5i,80.< per
tini.um; pn. Waiitir, iigger, at
. a na%/; J.Jiiii = Dor.au, aeck-
liand, at .21,8J0 per annum; Kin-
nt.tii G. Moritz, iVorman Giiisuuig
ui.d Jaek i, _lieket wugents, ai
N.oiO per amiuni.

_ .S4WViITH Ceaseti—Tempo* ary mar-
ine Kt(ke.;;, au I0,iyi per ani.u.ii:
Joiui.  J.min;;:, (Jiiail b Kerriga.i,
Aiiiliony MeizoHo, .Jo.sepli G. Nun z,
Albert “Ostling, Joim "J. Tyding.s,
lio"™.s Ro.iecl, ijefipold K vora, Au-
u.stm Yuar.a, Jose GarCia, C. sir
orliz, Alljcit__Albei-i.ifj, jatiem
Mellal., Gwmi Rieo, i‘atrick L.:iViii,
Aiigiia.: 1 Vi.r™ara, S-m(;n aenz,
Eoiiuido Keyc.s, i~atricu MoKeowa,
Auileleio 1'. Mf..lalvt, Jcsep.i Sata-
riviinaga, Kalucl Conde ana Kn-
Ji(picz “Tone;-. o o

,Seiie«'s * »'u.ed—\Winlielfl S, Mitli-
nii nd K.w.ii S. I"o:;t, le.iipo.:iry
ticket ag. n;.s, ai, fl,32j per a.mum;
I-iililan K. Alii.li, temporary cleaner,
at 4.0 a (l..y; K_ymond K. \W"-
g(".\ t«?mpoi’ii.y deCkhand, at 51,W)J
per annum; GMarless P. Zubir, m-
porary dcekhand, at $1,80J pel’ an-
1nim,

‘»t-ansferred—F om Pr. siclent Bor-
ou;;| een”N;:  Geiinaro J. Lau-
1<iii _Idborer, at ?15J0 )jer ani.um;
All'o.iso Gon;i;;le;-:. licen.sed I,r.u;an,
a . per annum.

K, lii-ed — M.eiiael
tender..

Salai-ieN  I.n-reased —Andrew S.
Co; belt, s.u.iuoi*, to. per cn-
nuiii.  Cl ks: J.ilin tJ fc-ciuuni r
and Loui.s Sas« ,0 $0.C00 per an-
num; James XK. MeHugii, to 72,14)
ger iimum; T.inn-:ai Milo.. lo

'l er annum; Jamc.s .j. _Ken-

Miupliy, w.it*r

neuy, to $3ii;u jie.” annum. T‘i]]PO-
gr~pnieal drali.simen; S'eglried J-lof-

ine.il, a p('r ainum; Herbert
J. ij.clike, lo 7er annum.
Daniel A. Crowiey, __hydrogk;‘_apluf,
to jier aniiuiii.”.  Abiaham
I’cdey and  Jacob S™nda<- ., topo-
grapiileal d.ali.smen, to 5;.330 per
anr.um. George F. Schrade, tran-
nitmaii, to .324) per _annum.
George . E. .Minton, ai-ehit. elural
dratlhnian, 10 .53GID per annum.
St ue.u_ al f;U(!l (hartamen; (‘harU s
Peku.s inid L'irael A. Margolin,”, to

$i,1-140 per i;nnum; A'beit Bauer, lo

$3,360 per annum. Moger Farrell,
ol p nnum 0g

iunlor topogi;n)liieal diaft.sman, to

2020 per “antium.  D,)ckma.s.tr.s;

Cliarle*™ Muriay, to f2700 jer an-
num; Millon i'. JJishop, to $3,810
jier_ annum. L

Ti;:es  (‘lianffes] — Arehiteei ui al

dra‘'t.sm;n to aasi.stant art~hiteet.s:
(U'orge K. M nlon, at ?3.480 fier an-
mim;~ Alfred W. 11 C..ston and
Jael: Silberman, at !j;312Q per an-

num.

TIUes (’limited —As.si.stant engi-
nee « to civil I_'.|?meer.s: William
T. Doran, at lil5li4) jxn' annum;
Alfred J. Duggan ind Jo.scpb Hal-
ni‘'rn, at KLTNO ptr amium; William
J1 Vat(;;i and Itimil A. Verpillot, at
$1,530 per annum; Aie:;aniier Kala-
jan, IIWllllam t(J. CICrosby anti . Mark
i'. lla

. i .SIO per_ iiinuim;
J.)hn C. Suehminrki, at 54,000 pei’
annum; .lame,s S. Ki-nny, at enO

Jjer annum; Wh'/Ael S. Timneson, at
,3(0 p<r annum. o .

Titlt's <Pens>«il —E.iKineering as-
Kislant.s to [lunifir civil engineei's:
William J. Kelly. Jr.. John F. Al-
len, S;iul Alt.sehul r, George Bauer,
Gerald M. Crowley, Charles P. Dil-
bcrger, Martin A.” Duffy, Edwin A
l)ulean, Norman _1C° Fit.zgeiald,
Ma>; Goldberg, Irva J. Johnsim,
Arihui' E. Kane, ter_J, Lynch,
Gu.'-:tnv Me\burg, John J. Murphy,
Jr., Morris N2> James P. Ki',ney,
John A Suehan k, tiu.stav W. Wi
e . .lack .1 Wohl and Raymond C.
Wootl, H .SZ4(IO£§|_r annuin; Robert
J. _Kane, at .®?22ST per annum.

Titles ( liaiiK ‘il—ienry J. Johnson,
engineering _iii.spectcu’ "If) assi.s.ant
eivil_ensjineei’, at 3,120 per annum.
I.,ouis Kixnig, hydregraphfr to as-
si.stant eivil engineer, at $3,120 per
imnum. Diiniel A Crowlry, hydiog-
rapher to a-sistant civil™ engineer,
ut $3,000 per annum. P'redelick A
P’a."H-enelli, unior architectural
elraft.Minan, to Junior ai‘chltecl. at
$2,400 per annum. Roger W. P'ar-
rell and _Stanley Szlanila, junior
topographical draft.smcn, lo” civil
eiiKineeiinu drafi.smen, at $2,400 per

annum.  Alfred D"vy, mechani-
cal draftsman, to assistant m -
ehanical <>njiineer, at $3,240 per an-

num. los(*pli A. Meehan, assistant

engineer, to ‘‘enior civil engineer,
at '!Ilfl,(]ll‘t rier (innum.

Titles <lianj{<‘d —Gt'oi'jre Rosoff,
Oharles Urstadt  and illiam C.
l.iOcarni, mechanical draftsmen, to
assistant mechanical engineer.s, at
$3,120 per annum. Philip  Lee,

»<tructural ste. | draftsman, to eivil
engineer (Structural), at $3,480 per

annum. Struetiiial’  steel drafts-
jiien, to assistant civil engineers
(.sti'uctural): Barnet M. vens,

Israel A, 'M.irgolius and Charles
I’ekus, at $.3fi0 pi r annum; Albert

Bauer, lialph E. Esner, Charles C.
Ferrier, William D. iiaddock, Wil-
liam S. Hoffman and Alfred J,

Jerry, at $3,210 per annum; Alfonse
Balfatto and Hairy p]mBig, at $3,-
320 per annum.. opographical
draftsmen, to assistant I'vil er}s%l-
neers: Siegfried Jlofmann, at -
$iO per annum; Cleveland V. By-
ram, Abraham Polcy and Jacob
Sendach, at $3,240 “per annum;

Harry N. Blume, Lawrence A.
lI-iowe, Herbert | Li.schke and
Charles W. Wasfierman, at $3,120
per annum. Transilmen, to as.si.st-
ant civil engineei.’;: John T. B”~rm-
inghm, at.'3480 per annu.ii; Ed-
ward A. P'ether.ston, at $J,360 p'=r
annum; P'rank J. Burke, ac $3,140
I»er annum; Phili E. McMurray,
Joseph Arnosky, JI., Franklin (i.

Jan.sen, George F. Schrad;- and Al-
IrcJ Wagner,” at $3,120 per annum.
Jame.'i J. Land%, tran.-:i;min and
computer, at 13600 per annum.
Borough rrcsidenl, Q.ie<nK
Titio (‘hiinK“d—William B. Bj.ker,
au.o cngineeman ai $l,740 per an-
num, to laborer, at “ilbyo per an-
num, Bureau of S;wer.;.
"I'raiisferrf-d —I;;abelle Byrne, at-
tendant at $1,560 p r annum, in Bu-
reau of 1-lignway.s, to President,
Borough of J-tichmond, anj sa.ally
fixed "at 1,200 per ani.um. Al-
pnonse Gonzalts, licensed fireman
at $/ a day, in Bureau of H;gh-
v;ayH, to Department of Marine and
Aviation. .
A?pomted —Bureau of Highways:
Matinew McDermott ana 17aul "E.
auto englprltmea

Hen;;, temporar
at 8 y Jobn Eo-

$1,G20 per anhum;
becR,, temporary auto eng.neman
at ?.2220 jier annum;_ Patiicrc Gian-
no..ie and John J. Gough, tcnipor-
ary steam_roller engineeis at $i2.69
a “day; George M. Williams, la-
boier at $1,620 per annum.
A%)omted-Temporaly labprer.s at
$1,620 per annum, Bureau of Hign-
ways: p](iward Haase, Morri.s Sam-
b rg, Samuel Walsh, Harry Imly,
Vmecnzo  DiCostanzo, .Hocco N
Perone, Sidney D. Minson, Kermit
P Augustine,” John A. Sulser, Al-
txancier Simpson, John Larsen,
John Alexander, Edv.aru Heffnan,
Jo.stph Cassetta, Anthony Ro*si,
William R. King, Harry >
son, .James J. Daly, Clarence Quin-

lan, Mhoma,s Thompson, James A
Clark, Peter Tkacnuic, oJseph A.
Bello, Lawrence J. Taibi and Wii-
liam .Hyland, Jr.

Salaries Fixe«i—Stephen H, Mahrr,
general mechanic. Bureau of H'gn-
ways at $3,000 per annum; Sidney
S. "P'arkas, clerk at $1,1.9.9, and
Katherine D. Ratzmann, stenogra-
pher at $1,530 per annuin, DtKign
and Construction (Sewers); Milton
Rich, clerk at $1560 per _annum.
Division of Analyz rg and Testing;:
Chiistopher J. cGovern, Jr., civil
»ngineer at $2,400 per annum. De-
sign and Construction _(Sewer.'<);
Jo.'m R. Suhr, auto cnginenian at
$1,620 per anuin. Bureau of Sewer.s.

Nerviees Ceased —Inspectors of
const)notion, De.sisn an-1 Construc-
tion ‘(Plighways) at $2,400 per an-
num: LawreJice J. Brown, Joseph
C. Claass, Charle”s R. Hoebcrmann,

.2eph Liebler, .T.ames F. Malone,

artin Neidenberg, Andrew G. Sim-
mons, Pjdward Smitli, Jr., and
Charles Haselton.

Servleen Ceas. < — Inspector."! o"
rgj’\ulatmg, grading and paving, at
$2,400 per annum, De.sign and Con-
struction (nghways): Fred Pear-
.son. Hugh S. Blake, Patrick J.

Lai-i;ey. Jonas R. P'r;edbsrg, P'red-
e{lck I'lenge and James King-
ston.

Services (‘«<ised—Liiboiers at $1,-
50;) per annum. Bureau of HI?h-
Charle.s

ways: Ar]tholw Bodell,
Bh'm, Josegh atoiie, Morri.s Sher-
man, Jack ‘Sperber, Jo.seph A. B:’llo,

Morlis Samberg, Clarence Quinlan,
Jamfs Clark, John Alexander, R;c-
co Perone, George M. Williams,
John Larsen. Albért Pucci, .Sidney
Min.son, Bernaid Ruh, Lawrence
Taibi,, Carmine Braccio, Marvin
UiVajit, John Meo, .lohn A. Diily,
Joseph _Magistrale, Vincent Dobro-
vich, Jamés Daly, Harry Imiay,
E'tward Haa.©.n_Dominick P'zzirclil,
Kermit Augustine, Peter Tkachuk,
S-upuel aisli, Jo.seph Cassetta,
Fiank Ma>"ar, William R. King,
Anihony  Scotti, I*errv  Gcffrn,
Ilany Frederickson, IOdward Hef-
fernan_and Alexander S'mnson.
Nr'i-viees Ceased —Honer Plalloran
and William T. AlcKenna, laborers,
Bureau of S.wers: Giovanni Cior-
ciara. and Samuel Handler, laborers
at $1,500 per annum, Bureau of
Hiirliways.

KeassIKned ~ Michele Fierro, as-
Bhalt woiker at .SI,.860 prr annum.
ureau of Highways.

City Sheriff

Services CtHised —William Kitch-
ner, John Nisbet and James Shan-
non, tempoiaty keepers, at $ a
day. Francis Bauman, P'rank Phan-
nelli, Joseph A, Lanman and John
. McGinley, deputy sheriffs. Da-
vid P'ishman, tieputy .sheriff, at
$1,830 per annum. -~ Abe P~inkle,
keeper, ‘at $1,800 per annum. Eliz-
abeth Flynn and John Linsenmayer,
cleaners, at  $960 er annum.
Thomas J. Yoast, warden, at $2,000

ptr annum. Frederick W. Eversley
and Patrick J. Georghegan, keedp-
ers, at $1,800 per ‘annum. Ida
Wood, prison helper, at $840 per
annum.

_ApiMdnted—H:ii ry Katz, law as-
sistant, at $2,040 per annum. Mary

Avij~noni, cleaner, at $840 per an-
nu

Trantjferred — Louis Hoehman,
clerk, at $1,200 per annum, from
Board of Estimate. = Frank A
Madigan, deputy sheriff, at
er annum, from New York City
unnel Authority. L"Yomenic j.
Sommese and P'rank Wolf, Correc-
tion officeis, at $1,769 per annum,
from Department of Sanitation.

_Salaries _I'i.\ed —Frances Goren-
iitein, junior accountant, at $2,040
per annum; Mildred R. Farricker,
stenographer, at $2,220 per annum;
P'rances T. Pfaffmann, stenogra-
at $1,565 per annum: Hugh
onohue, clerk, at $1500 per
annum; P'rank McKee, clerk, "at
$V500 per annum; Ciiailes T. Con-
nelly, cashier, at $2,399.99 per an-
num; Prank J. Collins, cashier, at
$2,100 per annum. o

Titles tMianjced—From junior ad-
ministrative assistants to cashiers:
IMaurence J. Goldwater and Anna
Hart, at $2,340 per annum. John
J. Carter, from cashier to clerk, at
$1,000 per annuin.

(Continued on Pa<je Nineteen)
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CIVIL SERVICE LEADER

Your Chances for Appointment

IMPORTANT; PLEASE READ THIS

The higlient numbera certified un New Vork Cltv ell®;ible liata for per*
manent, temporary, and indefinite pusittuna at variuua aulary ranj®ea ap*
pear beluw. Du_not add these figurea. The first column cuntalpa the
nunie of the eligible list; the second column, the department to which the
list was eertified; the third column, the salaries of the poaltlona to be
filled. The fourth column shows whether the certification waa to _a
ermanent, temporar% or Indefinite position. The fifth column showa tiie
1ighest number reached and the last column, the expiration dato of the
list. Headers should remember that certification does not necessarily mean
appointment as many more names are always certified than there are
vacancies.

The Civil Service Commission does not notify etlglbiea when they are
certified. If your number is lowei than the nuniter reached on your list
and you have not been, notified yet, don’t worry about it. The depart-
ment to wiiicli you were certified will notify you wlien you are about to

be reached lor appointment.
i l.niest
Title Salary 111 No Expires
Able-Bodici Seajiian... 1.-100 P 892 4:23:43
Atile Bodiud tJcuiiian 1.'i00 P »46
Airpori Asslstuii 1,200 P 32
-Kspbatt WoiUi-r fi.72 day * 120 1/):28;45
A>isi.staiil Uai lipiinr. (K) P 835 4:12:43
P 0L 3:
1.POO P 710 12:21:»a
1,080 T 101
0dny T ) e 8:19:45
. .. Traii.-pKi'tatltin.... tH hr.. H 2,18*
ﬁ#o“lclkillg ’\\/B.C}E‘llnlst ...... X TrnnsgoitaHon_”_ .';.J"i(:]l’. P 42 1118144
iimlii echanic. .. Sanitation ay P 63 1:10:44
A_l.dt_!_\_/_umr .............. . Comptroller.. 6,000 P 3 7;28:W
liridfi‘ilia ll'and Klveter...  uililic Works.. :3.2U day P 8u I 44
Bulldinuu ManiiKt/r., - .. lcusinK... 3.C00-4.800 P M 7:1-1:15
i _.I(U . Fire 4.'110 P 47 7:1.:45
. Tratispiirtntlon .75 hr,, H 20 2 4:42
IFCHISE ..Marine and Aviatio) 1,800 P 40 10:22:44
el oKt 12day J 12 11:29:45
1 . ParliM__ 7day T 24 5:14:45
el s .. Brooklyn ColleKe... 1,200 T 1,0«4 6:11:45
& ,. City Collitre ... 1.2(H) P 1H7
.Hunter Colleee.... 1,200 P 1IK) 6:11:45
840 P 10,ttG« 2:15:43
1,200 T 18.'6
Clerk, Grade 50 hr. T 2,(i77
T 1».528 2:15:43
mo P (1,97
900 T 7.871
. Comptroller. mo P (i;m
Clerk. Grade 2.... I-luspliaH MO P I(l.:!1s7
..Koro I’res. 1,1:00 p 2,313 2:15:43
. Ki;uiat!on. 8-H p 410 2:15:43
o . ,. llof~pltal 840 T foWH)
CliInilicr ami I’'runer .. Parks.... J «00 P oii7 0:14:44
. ParUs . 1(10 P 1.014
.Transport}!tion . 2,400 P 2>
.Uoiiie:it!c Uulations T S8
, lealtn .. 5day P 2C3 11:19:45
Dental ilyKienifit.. ... Health P ()} P 64 9:15:43
iJiesel Tractor Operatcr. Parks J.oOday t sa
Dockbuilder...... . Purchase... 1 HK P 61) 8; K44
Eleclriral liispectoi. Gr. 2. 1,800 P 224 4 2:45
Elevator Merhanlc.............. . lloppltal.s... 2,400 T 80 11:13:44
Klevatoi Mechanic's Melpe . Hospitals 1,800 T 76 2:13:45
Fi'-enian Fire... ,2('0 P 519
Kirenian , Transportation.... (l-78h ro2201
.Transfiortation p 19010
.Water Supi)ly 1W0 p 2,2ti0
.Correi'llon.. (D)) p 900
.Triboro... «72 T 5
Mofjpitu! Ileipt-r (Men). Ho.' pitals 860 & 4S0 w/m p 2S0-, 9: 9:4
. Hospitnls... (i< -ISOw/ni V 8.924 9: 9:45
. Public Works 2,000 P 80
. W'el'are.......... 1.800 P 77 6:41
insp of Steel, Gradi . Water Suppl 3.400 P 15 0:44
Janitor (Cu.stodlan) .Health.. 1.700 P 81 44
Janitor Eiitiineer... . KUucation. Vaj'iousSalarles P 89 144
, Welfare.. 3,000 P 7 145
. , Housing.. 8,<)00 P | 4.
Junior Archlteot.... i 2.100 P 77 144
1.«20 P 89 41
2,HI0 P 119 145
2.400 P 104 1 4,
2,100 P 47 $J
fifio 153 4ii
1.200 P 81 4
7:i0 P 70«
WO 1 247
57hr. T 46
870 P 1.800
84(1 P i,5;i0
Bivee] P 151
4.000 P 203
«"'4. 75 hf. T 470
V/1ilo P 10
luc'ksniith.... 1.200 P 28
Marine H Aviation. 1,500 P 2H3
Tian”poi tailtiu .03hr. P 607 2:28:4.
Malntiiiiier’s ilcliiur. Grp. A. Transportation. «3hr. T LOH 2:28:45
Trans|iortation Whr. P 1414
.Transportation 70 hr. 1 77
.Transportation .63 hr. P 825
.Trlinsportatlon..., .63 hr 1 801
Malntalner's Helper. Grp .Tran.sportation..... 03hr. T 600
iManaKenient Assistant H ous-Uik . 71 8:21:4.
ManaKemonf As.slsiant Hou.sliig 1.c00 12
Manat'enicnt A.s.'ii'-'ant. HOUSTTTK v 1.tco i:.6
.Mechanical Miihi virp. B Transiiortatlon......... .85 hr. 15 2:18:4:>
Mi'dlral Inp. (T.B.) Health S sesbilon I-'S
Molorniiin-Cond'lor (prom.)., "I ran.sporlation........ tiu Qr 1SO t: 0:1
Office Appliance Opr Hospitals 40 2,508 6:11:44
Offl'ie Appliance Opr...... Water Sujiply....... «40 1312 6:11:44
I'ark |"<ritiiiaii (i>roni) Tarks 1,800 1810
I’al liiiioKIsit. . Hiitip.talb. 2.](io 2 8:1S:i
Iiitroliiian, P.1)., l.,ist .No. I ../t ollce . 1,320 1.427 10:14:43
I'airulnian 1M>.. List .So 1 . Correci‘on.. 1.7C9 1.427
Pairolnian. P.U., 1Jst No 1. .. Water, Supply.. 1,800 1.2li>
Patrolman, P.D.. List No 1... IVelfare 1.200 WP
Patrolman, P.D., List No. 3... Docts.. 1.:Jro 2,122
PAVET oo Tran.siiortatlon..... 11 day 31 B 1M)
I'liyslotherapy Tech Hospitals 1.200 23 1:KL4
Pluyurouiid Jlrector (Female) P'arks ... 120 33 6:10:4.'i
Pla.vt'roiind Director.......... Parka 4 day 414 8 611
ria.vKrouiid Director Parks 1200 2«7
PInm Dock?. <jdday 27
I’olcewiiniM n Correction 1. TQU
I’olli.ewoman Correction 1,7(10 308 2:14:4
Polluewoliiau Welfare L 21U
1'0Tter s NYC.Hou.sinK.......... 1,080 2.1JS 9:28:42
Porter Brooklyn College... .200 1,214 9:24:42
Porter licatth It«0 2,102
Porter HospUalu . 9.3(15 9:2(t:4L’
Porter Hol«pitals 2,402 8:28:42
Porter Health ,201
Porter Hospitals 7,118
Railtoad Clerk (prom.)...,,.., Tranfiiortatloc PoieT 63
Sanitation Man. Class .._,.Sanltanon
franltatton Man, Class A......., DWSGE....

Bunitatlon Man. Class Transportation...,
Sanitation Man. Class .. Transportation....
Sanitation Man. Cla.ss A....... Transportation..
SaMltatlon Man. Class A....... Parks
Sanitation .Man, Clasj
Sanitation Man. Class .
Seani.stresH (Prom)..... ..Health Dept
Section “tocUniiin (clothing). Welfare...
Seutloti Stockman . ,Purchase..
Signal Malnfner, B (pr

Social InvebtlKator..
Social InvestlKator..
Special I'atrolinan
Sperlal Patrolman
Special Patroltnan.

nienotyplst, Gradeg .. Fii.ence....
Stenot vi)ist. Grade Z...oiuveus on 1lo.spitn Is
StenoKiapher Hospitals

Sr3roKrai>her. ... e Transportation.......
Stenographer, Gr. 2
StenoKi aplier, Grade
Stenograplicr Ur.

A" P oo gvo v P -0+~ 0VD UV VDOV YUV vV UV T T, 10T DO

Tax Couni>el. Grade 1 Sheriff

Tax Counsel, Grade . Tunnels .

I’eleplione Operator.... Kducation....

Tplet>lione Operator.... Transiiortatlon..

Tel. Opr.. Grade | (male) City ColleKe i

Telephotio Operator (male Uosplial.s......

Third Itall Maintainer Transp.'irtat ntr

rule Kxaniiner Houslni; ... 180

roi>oKrat>iili al Or Water Supply. 3.u10

l'owertnan... Transportatio 0. |\)| m

I'rack man Transportation.... - 644
runnel Serneaii N Y.C. Tunnel Auth 240 25 84"
Turn Stlie Nlalnfaine r ,.Tran.sivortstlon......... % i 154
I'ypIRt. Grade L .ocoooveininnnns Purcha.se.....

Tvnlot Ora.le L...oooiiiiinn s Hospitals.. . 4 5. 745
‘I'ypi.st, Grade Finance

Typl.st Special Si'ssioiis.... A -
r>pt'wriicr Kt'pnirninn l'urrhuss. ..o 1 I: 94i

»/in means "With Malntenanca."”
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How They Can
Drive Trolleys!

Preferred list auto erginemei,
will not have to take a training
course in the operation of street,
cars in order to be certified to the
Board of Tiansportation to fijj

vacancies as streetcar operators
BO the Civil Service Commission
ruled at its meeting Wednesday

August 5. The ruling reversed a
previous decision of the Commis,
Sion made at its July 15 meeting.

Nobody Fails

In deciding to eliminate the
training course for the men on
the preferred list for auto engine,
man, the Commission pointed out
that more than 1,030 men on the
open-competitive list took the
streetcar training course and
none of them failed to pass the
course. When the cou'se Avaa
originally instituted, it wag
thought that a small percentage
of the candidates would fail.

In the future, vacancies ns
streetcar operators will be filleti
by eligibles on the conductor list.
These eligibles will not have to
pass the training course before
they may be certified by the Com,
mission.  They will merely he
given the same training accorded
all new employees in the Board
of Transportation.

The final reason given by the
Commission for its change of
mind is that the Board of Tran.s,
portation has agreed to accept the
men on the preferred list for
work as streetcar operators with-
out a training course.

Follow The LEADER regularly
for independent Civil Service news
coverage—New York City, Now
York State, Washington.

Spanish - Portuguese

U.S. Army & Navy Need Interpreters,
Translators, Stenographers

W ar Production

Accounting

Blueprint Reading,
Map - Making,
StenoKraphy

Also Drafting,
Mathematlc.s,
LauKuages,

Useful Courses
For Future Draftees

Inter-American Studies
Trreticnl and Theoretical Courses

Ass™t Statistical Clerk
Special Courses — Ven and Wbren
English Stenographers & Typists

Applications Now Ready
SI'ECIAL COUKSKS FOK WOMKN

LATIN AMERICAN INSTITUTE
11 West 42nd St. « LA. 4-2835

4 MONTHS DEFENSE COURSE
STENOGRAPHY

TYPEWRITING « BOOKKEEPING
Prtparation For All Civil S«rvle* Exams
Day or Eve. « Moderate Fee « Budget Plan

BORO HALL ACADEMY

382 FLATBUSH AVENUE EXTENSION
Op BKyn Paranount Ricr8 MAN4-1SSI

D ONT.
_ BE SATISFIED
with Jrat an: plnee on the list

GET OUT ON TOPI
Prepare (or
Stenographer-Typist Exams

at EASTMAN SCHOOL

Registered by Board of Regents
M Lexinrton Avc. <4th 8L) InV.C
Est. 185  fcL Murray HU «83T

WANT TRAINING
FOR A CAREER?

Anything you want to

know' about schools?
Ask the School Editor.
MAIL THIS COUPON:

civil Service LEADER
07 Duane Street, N. Y. C.

Kind of Course......cccovrevnne. .

Day ... Evening ...
Home Study ..o
Name ...
SEreet i
City e State ..o
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Appointments
Old Patrolm an

The current patrolman list was
picked clean of all available eli-
pibles with the appointment of
108 rookie patrolmen on Satur-
day, August 8. The long-overdue
appointments—first to be made
at the entrance salary of $1,320 a
year, represent a victory for
Mayor LaGuardia in his fight to
reduce the wages of city patrol-

men.
The appointments were made
only after the City Council and

the Board of Estimate had bowed
to the dictates of the Mayor to
leffaliJse the entrance salary at
the 21,320 figure. Although pre-
vious appointments have been
made at $1,200 a year, the courts
have decided that this was done
in violation of the administrative
code, which calls for an entrance
salary of $2,000.
$2,000 after 6 Months

The new patrolmen will have
their salaries raised to the $2,000
level upon the completion of their
probationary period of s ix
niontbs. Arrangements have been
niade whereby they will be able
to purchase their wuniforms on
credit and pay for tliem after the
completion of their probationary
period.

Altogether 184 names remaining
on the current list were certified
to the Police Department by the
Civil Service Commission to make
108 appointments. Eligiblea in
military service, or those with IA
draft classifications about to be
called into military service, were
passed over. These men will have
their names placed on a special
list when they return to civilian
life. The special list, which will
be good for one year, will take
precedence over any subsequently
established patrolman list.

New Wst Rushed

Meanwhile, the physical exam-
inations for the 7,095 candidates”
who passed the June 6 written
test for patrolman are being com-
pleted. Tuesday, August 11, is
the final date set for the physical

tests in the City building at
Flushing Meadow Park. Next
week, medical re-examinations

will be given for those candidates
who were rejected when first
called. Paul M. Brennan, direc-
tor of the medical and physical
bureau of the Civil Service Com-
mission, stated that the medical
re-examinatlons should be fin-
ished by August 21.

Although exact figures are not

Exhaust
List

available yet, Brennan indicated
that the percentage of three out
of four candidates passing, as re-
ported in previous issues of The
EADER, would still hold up.
From 20 to 25 percent of the can-
didates who passed the written
test failed to show up for the
physical tests.

Brennan estimated that approx-
imately 20 or 25 candidates re-
ceived perfect scores on the mile
run. Two miles of 4:54 and 4:55
were turned in by candidates Po-
lanski and Borican, respectively.
No candidate received a perfect
mark on the agility test, Brennan
said.

The new list, when promulgated
by the Civil Service Commission,
will supersede the one from which
the 108 appointments were made
Saturday. The list should be an
active one as funds have been al-
lotted to the Police Department
for the appointment of 900 patrol-
men in the fiscal year extending
from July 1, 1942, until June 30,
1943.

The New Appointees

The names of the 108 patrolmen
appointed Saturday follow:

H. I\ Ackermaa William T.ad'tovsky

J(if.eph Adler T. s. Leonar
Thomas Baxter W. A. Leonard
Robert Beacon Kilwin .T. Lester
George Belir N. j. Losquaiiro
(Justav .1 Fterft Fred Lowinger
Ira L. Boofflch Thomas J. MackeM
Jame-M C. Booth.,rr. James W. Maijner
Adolph .1 Brii'Uley James H. Malvey
D. A Burns. Jr. jack A. Mark
liichard B. Byi.t-a Michael Marolla
W. B. Campbell Aiistiii  Marlin

E. M. Capalbo Miiniiel C. Martin
V. J. Capozzl E'lward K. Meyers

John T. (’ashman William C. Miller

T. W. Churchill Emil J. Mis.-sa
Thomas J. Colgan Willlnm P. Morkan
Elmer C. Cone Robert J. Murphy
l.ouls C. Cottell Martin J. Murphy
Martin CraiiJ E. A. McCarthy
Louis J. Crepeau p. p. McDermott
J. R. Cucco, Jr. gr J. McGough

J. J. Curley. Jr. . A McGrnnu
M. .r. Curley R. Norwood
Roger Dexter. .Tr. C. G A Patten
Lawrence C. Diggs C. S. Porcontl
Charles A Dillon G, P. Pfeiller
John E. Drahovzal Charles Pollack
Clifton Einhorn j,lin J. F. Quinn
Simon Elsdorfer Michael J. Regati
Charles Epand James \V. Reilly

Eugene Epstein
l.ouis E.streich
Alfred Fingerhut
T. P. Fitzpatrick

Charles V. Reiley
Sidnev Robbins
M. E. Rubinstein
w. H. Ruhnau. Jr.

William Florio Milton Sank
Il. T Freeman .Tames S. Sass
Walter Friedman Hyman Schochter
John C. Gannon F. .1 Seostact
J. P. J. Greaghty Sidney .Singer
Max r. Goldstein Salvatore Slslno

David B. Gordon Seymour Spanler
Edward P. Grady John A. Starklns
Henry Grossman A. K. Stuckprt

S. A. Grnbman John F. Sullivan
Charles N. Holler R. J. Sullivan
Alexander Itkin H. R. Tlioliae
Herbert A Kappel Arnold H. Thorner
T. F. Kllcullen Jack Wallach
Alexander Kirsch George Wellkv

V. W. Klelnfeld D. W. Warneke

I.. Kornberg Finn C. Westgard
C. Kruszewskl George R. Wright
James W. Lawson

All Types of Cases for

W elfare Inv

There’s an important experi-
ment coming off within the next
two weeks in the Department of

Welfare.

In the first place, as reported
here last week, home relief case-
loads are going up from 65 to 75
(the official rise as given to The
LEADER was 65 to 70, but it i*
learned that the 75 figure s
closer to the actual load).

In the second place, three wel-
fare offices will have their inves-
tigators at work on every kind
of case — the “undifferentiated
load,” as It is known. The inves-
tigators in these three offices will

carry 85 cases in their load. Th«
centers involved in this experi-
ment:

Queens Welfare Center.

Bronx Office 41.

Brooklyn Office 73.

This, said a Welfare official this
Week, will give the department
an opportunity to fill all Its vac-
ant caseloads in the social service
category. It will also be the first
time that Investigators will hav«
so varied a field. Pressure of
Work In the department makes
this necessary say officials, fol-
lowing upon a large reduction in
staff.

Thus, investigators will carry
such types of cases as public as-
sistance, old age, home relief, aid
to blind and dependent children.

Heretofore, they were restricted
to one of these groups.
The realignment involes State

and Federal participation because

of budgetary reimbursement.
Clerical Understaffing

The changes will not help th*

estigators

clerical department, seriously
understaffed by the hundreds.
The department has been oper-
ating on a sharply curtailed bud-
get, with no chance at this time
of obtaining certifications for ad-
ditional employees from Budget
Director Kenneth Dayton.

Welfare Worker
Receives Award

Mrs. Theresa Dirnfield, admin-
istrator of Welfare Center 41,
Bronx, this week received a plaque
for the outstanding voluntary

war efforts of her office during
the first six months of 1942 in the
Department of Welfare.

The award, made last week in
the Manhattan Trade School, was
presented to Mrs. Dirnfield by
Deputy Commissioner Leo Arn-
stein.

The winning office contributed
$1,500 for Allied war relief and
the USO, and oversubscribed its
stamp and bond pledge by 50 per-
cent. The presentation was made
at a gathering of all Victory
Committees of the Welfare De-

partment. Speakers included
Deputy Commissioner Joseph F.
Piccirillo and Ellis Ranen, in

charge of all volunteer activities
of the department.

Your country has a War Bond
Quota to meet this month. Is your
own household budget appor-
tioned so that you will put 10%
Into War Bonds?

CIVIL SERVICE LEADER

Phone Operator
Answers Changed

Four changes in the key answers
for the telephone operator, grade
one (women) examination have
been approved by the Municipal
Civil Service Commission. The
questions for which answers wore
changed from those originally an-
nounced by the Commission are
18, 27, 74 and 94. The test v/as
conducted jointly by the Munici-
pal and State Civil Service Com-
missions on May 22.

The final official answers for
the four questions are: 18, either
A or C; 27, C; 74, D; 94, any an-
swer or none. Originally A was
given as the correct answer for
question 18, B for 27, B for 74, ana
B for 94.

Protests Failure
On Cop Exam

A protest made by a candidate
in the patrolman examination con-
cerning the cause of his firlling
the physical test was dismissed
by the Coivil Service Commission
at its meeting on Wednesday,
August 5.

The candidate, Joseph C. Green-
baum, of 2071 74th Street, Brook-
lyn, contended that his fai’ure
was caused by an impairment in
the equipment on the agility test.
He stated that a screw protruded
from the top of the fence, caus-
ing him to cut his knee and fall
into the hurdle.

The Commission pointed out
that all candidates took the test
under the same conditions and

that other complaints would have
been received if there were any
impairments to the equipment. It
was also indicated that Green-
baum had two chances to take
this part of the physical test and
that the only cause of his failure
was his inability to jump over the
fence in two chances.

Civil Service Examiners

To Take Jobs With State

Depletion of the ranks of the
Municipal Civil Service Commis-
sion continued apace last week as
two of its examining assistants
resigned to accept positions with
the State Civil Service Commis-
sion. Milton Musicus makes the
change as a senior personnel tech-
nician; Irving Gold as an assist-
ant personnel technician.

Follow The L.EADER regularly
for independent Civil Service news
coverage—New York City, New
York State, Washington.

Subways
Rolls of E

Just as a variety of skills are
needed in the army, many types
of employees are needed to run
New York City’s vast subway
.system. This week, the Board of
Transportation is hiring clerks
and stenographers, special cops
and porters, car maintainers and
stock assistants. The employees
are being selected from among
the names of eligibles certified by
the Municipal Civil Service Com-
mission last week.

Special PatrolmeM

The names of 156 young men on
the fireman list were certified
for 30 permanent jobs as special
patrolman at entrance salaries of
$1,5(X) a year. ' The special cops
receive $1,800 a year after their
probationary period of six months
is completed. The highest eligible
on the fireman list certified for
the 30 vacancies is number 1,960.

For a similar number of jobs as
railroad porters, the Commission
forwarded the names of 74 super-
men on the sanitation man list.
The porter jobs are also perma-
nent. Porters are paid at the
rate of $.57 per hour. Highest
lad reached on this particular
certification was number 4,876.

Twenty-three eligibles on the
clerk, grade 2 list up to number
1.795 were certified by the Civil
Service Commission to fill three
temporary clerk, grade 2 posts at
$1,200 a year. The jobs are tem-
porary to replace permanent em-
ployees on military duty. Two
permanent jobs as grade 2 stenog-
raphers at $1,200 a year will be
filled from among 13 names certi-
fied from the steno, grade 2 list.
Highest eligible reached was
1,279.

The couit stenographer list, up
to eligible number 25, was certi-
fied to fill one job as recording
stenographer, grade 4, at $2,400 a
year. The recording steno job in
the Board of Transportation, is a
permanent one.

Car Cleaners

* The sanitation man list was
used by the Civil Service Commi.s-
sion in sending names of eligibles
over to 250 Hudson Street to fill
6 jobs as car cleaners in the IRT
Division, at $.62H* per hour and
to fill one vacancy as a stock
assistant at $1,500 a year. Tha
car cleaner positions are perma-
nent, the stock assistant post a
temporary one to replace an em-

ATTORNEYS
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Increase

mployees

ployee on military duty. Alto-
gether 40 eligibles, up to number
1,408 on the list, were certified
for the car cleaner jobs and 18
eligibles, up to ntmiber 6,231, for
the stock assistant opening.
Maintainor’s Helper
Twenty-eight eligibles on the list
for maintainer’s helper, group A,
M'ere certified to fill a permanent
job in that title at $.63 per hour.
The highest eligible reached was
number 607. For 4 temporary va-
cancies in the same classification
the Civil Service Commission cer-
tified eligibles up to number 1,054
on the list.

To fill 2 permanent posts a«
maintainer’s helper, group D, at
$.63 per hour, the Commission

sent over the names of 16 lads on
the group D list, up to number
335. Twenty-three group D ell-
gibles up to number 600 were cer-
tified for 4 temporary jobs In this
title.

The preferred list for car maln-
tainer, group C, was certified by
the Commission to fill permanent
jobs in this category at $.75 per
hour.

Conductor Test
Ends August 15

The conductor examinations will
end this Saturday, August 15. On
Wednesday, Thursday, Friday,
Saturday of this week, 1,777 can-
didates will be given medical re-
examinations in the City building,
Flushing Meadow Park, Corona,
L. I

The medical and physical ex-
aminations for conductor candi-
dates began June 17. Altogether,
13,880 applicants for the subway
jobs, who passed the April 25
written test were simimoned to
appear for the medical and phy-
sical exams. Originally, over 33,-
000 candidates filed for the appli-
cations for the conductor test.

As soon as the eligible list is
promulgated by the Civil Service
Commission, it will be published
in The LEADER.

Dance for Allies

The Welfare Department’s Com-
mittee on War Activities is plan-
ning a monster dance to be held
on September 18, at the Astor.
Proceeds go to Allied War Relief

CLERKS

WANTED BY U. S. BOARD OF LEGAL EXAMINERS

Applications Still Open — Close August 21, 1942

Classes meet Monday, Wednesday and Friday at 8 P.M.

PATROLMAN

There is only a short tim« left to prepare for the physical examination.
Special reduced rates.

every day, every hour.

and USO. Entrance fee: $1. Ail
are invited.
Classes

ASST. STATISTICAL CLERK— Classes meet Monday and Wednesday at 8:30 P.M.

FOREMAN (Sanitation)—

OFFICE HOURS:

DAILY 9 AM. TO 10 P.M.

Class forms Wednesday, August 5at 1 P.M. and 8 P.M. at th*
Jamaica branch and Thursday, Auffuat 6 at same hours at Manhattan branch.

FINGERPRINT TECHNICIAN— class now forming.
COMPTOMETER OPERATOR — cClasses day and evening at convenient hours.
CARD PUNCH OPERATOR— cClasses meet day and evening.

SATURDAY 9 AAM TO 6 P.M.

Attend tbt school with a background of over 350.000 satisfied students over a period of 30 yearn.

e 115 East 15th Street,

N. Y. C

STuyvesarit S-69b0 -
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Sheriffs and Village
Clerks Before
State Commission

ALBANY.—On Monday, August
10, there was a hearing to deter-
mine whether deputy sheriffs
shall be placed in the exempt or
competitive class. Certain other
Jobs were involved in the discus-
sion, too.

ViHage Clerks

On the same day, the Commis-
sion conducted a hearing in one
of the large State hearing rooms
on a proposal to put village clerks
under the competitive system. An
attempt was made to put the
clerks in the competitive class by
legislation but Governor Lehman
vetoed the bill, holding the office
was “legislative.” City clerks are
In the non-competi*ive class.

Agency Can’t Waive

Civil Service

ALBANY —Everett L. Callahan,
valuation engineer in the New
York City offices of the State
Public Service Commission, has
successfully broken an employ-
ment contract with the PSC under
a ruling this week of Supreme
Court Justice Francis Bergan de-
livered here.

Callahan had been employed by
the PSC ah a specialist In his line.
He was carried on the PSC pay-
roll financed out of the revolving
fund, under which costs of utility
investigations are assessed back
to the utilities. When he was en-
gaged he was asked and did sign
a contract which contained a five-
day firing provision. Callahan was
appointed from a certified c.vil
service list and when he was dis-
missed under the contract pro-
vision he brought suit for rein-
statement.

The court. In passing upon a mo-
tion to dismiss the complaint,
denied the motion, and declared
that the PSC was not empowered
to make any such employee-con-
tracts in effect superseding the
rights and privileges of civil serv-
ice employees.

THE CHOICE
FOR THIRST-

A MUST FOR HEALTH

fMLKI

Your k«altli ii important to your
country! So for nummer pep and
all-year health, be sure you drink
enough cool, delicious milk! It’s
rich in vitamins and minerals . . ¢
and for a refreshing hot weather
beverage, there’s nothing better. So
economical, too! Bo sure to get
your"khare of milk every day!

Tho Stato of New York Saytt

SATISFY THIRST
PORTirr HEALTH
DRINK MILKI

THI STAR OF NEW YORK

SERYVICE

With the extension of civil ser-
vice to virtually all local offices,
many village clerks, with the ap-
probation of many trustees, would
like to be placed in the compe-
titive class—for security. The
Commission listened to represen-
tatives of the State Conference of
Mayors, the County Officers As-
sociation, the Towns As-sociation
and others.

No matter what determination
the Commission makes, it is be-
lieved here that the question will
end up in the courts with the
case approximating the fame of
the Flaherty decision.

Before recessing until Septem-
ber, the Commission approved a
number of resolutions of various
municipal Commissions including
those of New York and Albany.
In these, the local Commissions
adopted Rules 8 A of the State
Commission providing for tempor-
ary appointments for wartime.

WAAC Protected,

Not Army Specialists
ALBANY. —State and muni-

cipal civil service employees
who enlist in the Women’s
Army Auxiliary Corps

(WAACS) are fully protected
in their civil service status on
the .same basis as men enter-
ing the military forces, Attor-
ney General Bennett has ruled.

But enlistees from th e
civil service into the Army
Specialists Corps will not be

engaged in military duties, he
holds, and therefore do not
come under the general protec-
tive features of Section 246 of
the Military Law. They are.
however, protected by a
statute which became effective
July 1. This is the Halpern Act
permitting members of the Re-
tirement System full credit for
time absent on government
service in computing retire-
ment benefits.

Health Dept. Fears

Employee Loss

ALBANY.—While “fully recog-
nizing the wurgent need of the
armed forces for professional and
technical personnel,” the State
Department of Health, through
Dr. Paul B. Brooks, Deputy Com-
missioner, served notice today
that the retention of its remain-
ing staff of physicians, sanitary
engineers, milk sanitarians and
technicians is “essential if it is to
continue to carry on and meet its
greatly increased responsibilities
In protecting civilian health and
cooperating with governmental
agencies in the war effort.”

The department is still “man-
aging to maintain essential health
services,” Dr. Brooks said, but is
finding this “increasingly diffi-
cult, due to the gradual depletion
of its professional and technical
staff” by transfers to the armed
forccs. His conclusions came as
a result of a summary of reports
made periodically by the depart-
ment to the State War Council.

More than 100 employees of the
department were in military ser-

vice as of June 15 Dr. Brooks
reported.

Don't waste anything, for that
means wast<” money. Wasted
money is wa«ted lives in wartime.
Every dollar you can save should
go toward War Bonds to help your
State meet its quota-

= at a BANK RATE!

—- The>r«”B no reason whg you (CA
1Oti"ON

I>uniny'M« to _borrow. 1t™ gomJ butiness to borrow
$3800 . . , on VUUIt signuture ALONE

and no reiiNon "\hy you
\Vli*-n it’s
iHK Ix%llns of from [100_ to
» B

lit ink rate , piiyable in
Niin|ilifie<l monthly iiiNhiniAcntH.
Why not phone, write or mil nt
one” of our offices fur complete in-
formation.
NINK CONVKMICNT omCES
Main Office;
A

TIIIIWW%}% ST.

Member Federal Deposit Insurance

N_l_"l' borrow for sound iiurnoses—

Corp., Federal Reserve Bjstem
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STATE

Patients

Pilgrim State Is No Bed of Roses

By ARTHUR RHODES

Tenth of a series of stories on
working conditions in New York
State Hospitals.

Why does Pilgrim State Hospi-
tal, in Brentwood, L. I., possess so
few attendants that one attend-
ant was seen trying to care for
120 patients the other day ?

An attendant writing to The
LEADER this week seems to
have a very absorbing thought in
connection with this.

Says he: “They .say there is a
shortage of help. But | say it is
the conditions here that cause the
shortage. People do not care or
desire to work here with condi-
tions as they are. They leave
faster than they can be hired.”

Perhaps this, above everything
else, is the answer to the attend-
ants’ shortage, to why such a
thing as the strangling of Elbart
B. Williams, an 18-year-old at-
tendant, by a Japanese inmate,
Takumi Nogata, happened in Pil-
grim State Hospital not many
weeks ago.

Don’t you agree with this, Dr.

Worthing? (Dr. Harry J. Worth-
ing is superintendent of Pilgrim
State).

Another Instance
Or perhaps Dr. Worthing would

like to hear another type of com-
plaint. It is our understanding ho
does net want to have this mur-
der mentioned more than it has
to be.

One of the most annoying proj-
ects at Pilgrim State—wait a min-
ute, we’re getting to the food—
is the custom of conducting collec-
tions for doctors, nurses and su-
pervisors. Not, of couise, for at-
tendants. That would be too ordi-
naly, and not quite as thrilling.

You can usually see these “col-
lection hounds” rushing around
whenever a doctor, nurse or su-
pervisor is being transferred or is
resigning or is getting married or
is even having a birthday or an
anniversary. Recently the collec-
tion to end all collections (but
will it?) was foisted upon inno-
cent attendants. Contribute a
dime each, they were roundly
asked, in order to buy Dr. Worth-
ing a wedding anniversary gift.

Of course, the attendant is the
lowest paid employee at Pilgrim

State. A dime here and a quarter
ther® make quite a dent in a
meager salary.
Those Meals!
Now about those meals: they

aren’t anythirg you’d expoct to
serve Queen Wilhemina.

. The attendant who wrote Tho
LEADER refers to the food ai

“not palatable.” We feel
strictly a gentleman.

But let him go on: “It is cookfd
too much or not enough and often
it is dirty. Here is a dinner that
was served to the employees this
week: bread that was dry with
butter that was tainted, milk thnt
was turning, potatoes that were
mashed but watery and with
black specks in them, roast beef
that was too dry to eat, summer
squash with the tough rind on it,
jello that was really good.” We
suppose our correspondent must
have been loo weak to resent any-
thing by the time jello was served.

Tough on Patients

he ig

Then our informant reaffirms
what The LEADER published
several weeks ago. Only he puts
It this way: “I1 would certainly
hate to be a patient here.”

He agrees there isn’t enough

linen with which to accommodate
bed patients properly. “We are
lucky if we have one sheet, a
blanket and a nightgown for the
patient,” says he. He adds there
often is even a shortage of blank-
ets, nightgowns and pillow cases.
“There are absolutely no sheets,”
he holds.

Comes the dilemma: who is
worse off, attendants or patients?
Some day soon somebody is going
to provide an answer and Dr.
Worthing is going to be embar-
rassed.

‘Little Byrd”Economy Group Tries
ToPutState Departments ‘On Spot’

Members of the
"Little Byrd” group, officially
known as the New York State
Legislative Economy Commission,
apparently are going to delve
deeply into the cost—and effec-

ALBANY.

Film Review Job
By Promotion

ALBANY—By formal action of
the State Civil Service Commis-
sion it was decided this week to
conduct a department-wide promo-
tion examination in the Education
Department for motion picture re-
viewer, to fill a newly-created
position under that title.

The question whether to conduct
an open competitive, a promotion
exam department-wide, or a pro-
motion exam limited to the motion
picture division itself had been
discussed widely in both the Edu-
cation and Civil Service depart-
ments.

The position, 6-3B under the
Feld-Hamilton set-up, pays from
$2,760 to $3,360 a year. More
than 10 years have elapsed since
a similar position was filled and
at that time a competitive examin-
ation was conducted.

Not only the Education Depart-
ment but the motion picture Indus-
try, with millions of dollars at
stake in its productions passing
in review, desires the ablest talent
possible for the position. For this
reason It was decided to make the
exam department wide within the
limitations of the qualiflying re-
quirements which are yet to be
worked out.

Allow Vacation for

Civil Service Employees
ALBANY.—Since representatives
of the Hollowell Legislative In-
vestigating Committee do not in-
tend to enter the Civil Service De-

partment for data, records, and
other information before the week
of August 17, Miss Grace A,
Reavy, chairman of the commis-
sion, permitted some 25 employees
to take vacations this month.

tiveness — of publicity for State
officers and departments.

Some 180 departments and
agencies this week are working
on hundreds of answers to a 19-
page questionnaire sent them by
the Economy Commission. Two
pages of the booklet are devoted
exclusively to public relations and
publicity activities.

This is the first step in the
Commission’s inquiry into the
cost of State government and it
also, is the first time that any
agency ever has made a study
and appraisal of State propagan-
da and publicity. Every bureau
will be asked to tell how many
employees are engaged in such
work, their production, pieces of
mailing matter sent out, releases

Issued, equipment in use, and re-
sults obtained.

Must Submit Releases

“Submit samples of representa-
tive releases, radio speeches,
scripts and publications issued for
public or group distribution,” is
one item in the questionnaire.

The whole document embraces,
of course, hundreds of questions
designed to disclose the amount
spent in every bureau for every
purpose. It includes questions on
personnel; office and equipment
facilities; inventories and replace-

ments; rentals; travel; communi-
cation  costs; automotive ex-
penses; telephone chai'ges, and

with relation to State institutions
a break-out of all costs plus high,
low and average population and
personnel.

The questionnaire, prepared by
Dr. Harley L. Lutz, public fi-
nance professor at Princeton Uni-
versity and his staff who were
engaged by the Commission, has
aroused the ire of some depart-
ment heads. They contend that
because of vacations, loss of man-
power through the draft, and time
needed to prepare next year’s
budget requisitions now, they
haven't the facilities for compiling
the voluminous data on short
notice.

They’re Flabbergasted

Moreover, some of the questions
have the officials flabbergasted.
One asfis: “What economies . . .
dc you expect to put Into effect

immediately even though funds
were made available in the 1942-43
budget?” Another asks: “In
view of the war emergency, what
services now performed might be

suspended or curtailed for the
duration of the war without
harm?”

Department and bureau execu-
tives contend that an affirmative
answer, with details, to either of
those questions W9uld have the
effect of putting on the spot Gov-
ernor Lehman and his Budget Di-

rector, J. Buckley Bryan. Not
only that, but on the spot also
would be Assemblyman Abbot

Low Moffat and Senator Arthur
H. Wicks, the legislative finance
chairman, both Republicans,
whose duty it was to see that the
budget was pared to the bare es-
sentials before passage.

It’s the First Step

Submission of the questionnaire
is the initial step in the economy
Inquiry initiated by the Legisla-
ture. Senator Wicks is chairman
of the commission of 15, includ-
ing five appointees of the Gov-
ernor, 10 of the Legislature, who
were given $50,000 to finance the
investigation. Headquarters have
been established in Room 430,
State Capitol. After the ques-
tionnaires have been returned to
the commission’s staff and have
been analyzed it is probable that
a series of public hearings on
State spending will be inaugur-

ated. This may not be until late
in September or October. The
possibilities of turning up any-

thing sufficently startling to be
of political advantage to the Re-
publicans in the forthcoming State
campaign appears to be remote.
The commission’s move to go
into the use or abuse of publicity
paid for by taxpayers’ money is
the most unique aspect thus far
of the slow-starting inquiry.

Your country has a War Bond
Quota to meet this month. Is your
own household budget appor-
tioned so that you will put 107
into War Bonds?
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War Opportunities
for Handicapped

War industries in the New York
City area, as well as civilian busi-
ness and industry are making
greatly increased use of physical-
ly handicapped workers with
every passing month, according to
Kichard C. Brockway, director of
the United States Employment
Service for New York State.

Mr. Brockway said employees
are learning there is labor and
skill in the man with one leg, in
the woman who once had infantile
paralysis, in the Boy who is deaf,
and in countless others with
liandicaps of one kind or another.
As the demand for workers in
war production continues to grow
In the next ten or twelve months,
physically handicapped people,
once relegated to the economic
scrap heap on the mistaken no-
tion that they were useless to in-
dustry, will be taking their places
increasingly alongside so-call«d
“normal” workers in war produc-
tion.

Start your
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Here’s Your Chance

To Work on a Farm

Four thousand farm hands
must be recruited from New
York's labor reserve if the

crops now ripe in Central and
Western New YorJ* are to be
saved, says M. Joseph Tierney,
assistant director of the United
Stales Employment Service for
New York. He wurged candi-
dates to report at once to the
USES Farm Section at 124
East 28th Street.

Mr. Tierney
farmers are offering higher
wages than ever before?, and
the United States Employment
Service has job openings at
both piece and hourly rates.
Housing for the harvest hands
is available in either Farm Se-
curity Administration camps or
with individual farmers. The
jobs will last till October or
into November.

The Farm Section of the Gov-
ernment agency has already re-
ferred nearly 3,000 worker.s
this year, and has placed every
experienced farm hand who
has applied at the office at 124
28th Street. High school and
college youths have not been
so successfully placed to date,
as farmers have preferred ex-
perienced workers. But the
present need is so urgent that
the experience qualifications
are being dropped, and 1,500
youths who had applied pre-
viously wore canvassed by the
USES last week. Schools will
allow a two to three weeks’
delay in registration for those
students engaged in the war-
farm jobs.

The greatest demand, ex-
plained Mr. Tierney, is for
single male workers, though
couples and family groups are
wanted in some areas.

reports that

Upto$100a Week
If You Can Teach
War Subjects

So terrific is the need for in-
structors in war work that the
Board of Education is handing

out from $63 to $100 a week for
teachers with only one year of
technical experience. Ironically
these teachers can obtain
$100, those with many
years of experience and more
skill may get much less unless
they happen to be placed upon a
night shift.

The night shift,
all the premiums.
perintendent George F. Pigott,

Jr., in charge of the War In-
dustries’ Training Program of the
Board of Education, told The
LEADER this week. “It’s the
way the ‘breaks’ fall that de-
termines, when you're assigned,
whether or not you get the
maximum paying night shift,” he
said.

enough,
while

in short, pays

ICxams For Jobs

The Board of Education is
launching one exam after another
(15 to 18 applicants are enough
to cause an exam to be given) in
order to step up the number of in-
structors. If sufficient teachers
can be added to the program, in-
deed, 4,000 students who will drop
off the rolls in the fall as a re-
sult of space restrictions (the
classes revert to the grammar
school children), will be replaced
by as many others, thus keeping

MILLIONS
for ViaORY!
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How to Getlnto NavalA viation

Your Navy is expanding tre-
mendously these days to meet
the demands of world Wide war.
One of the most important phases
of tliis expansion is found in
Naval Avialion. There are needed
thout-ands of enthusiastic young
Americans, who want above all
to fly for their country. There
too are needed hundreds of oUlor
men who, with a minimum of
preparation can carry on the
training program, supervising,
teaching and filling £;cores of
specialized, highly technical jobs.

Here, briefly, is an outline of
what is needed, what you can do
about it and what the Navy will
do to help you get ready to take
your part. First and by far the
most important is the need for
Flight Cadets. Boys today who
will be flying officers tomorrow,
some twelve short months away.
The requirements in general are—
between 18 and 27 years of age, a
high school education, a normal
healthy body with 20/20 eyes, un-
married, a real desire to fly. If
you fit the requirements, you
should apply for class V-5 at your
nearest Navy Recruiting Station
or directly to the Naval Aviation
Cadet Selection Beard at 120
Broadway in New York City.

You may apply if you have not
received your notice of induction,
and provided you obtain the per-
mission of your draft board.

If you are successful then you
will be sworn in as a second class
seaman and placed on a waiting
list for assignment to a Navy
base. Normally this takes at least
two months but you are given an
opportunity to apply for immedi-
ate flight training, if you so de-
sire, in Civilian Pilot Training
schools, sponsored by the Navy at
various college ,centers. This
course is entirely optional. It in-
cludes ground school, physical

the enrollment to 15,000, an in-
crease of 4,000 over what it was
not far back.

Applicants for instructors’ posts,
who are coming from all over the
metropolitan area, are provided
with a practical performance test
and an oral interview, following
which, if successful, they receive
a certificate of competency from
the Board of Education. They are
assigned to classes almost ini-
medlately. Only requirements are

grammar school education,
citizenship and generally five
years of approved journeyman
experience.

Apply by writing to the Board
of Education at 110 Livingston
Street. Brooklyn, Room 1003, and
wait for an application blank in

the mail. You will hear shortly
fiom the Board of Examiners,
who will inform you when and

where to take your test, which is
not rigid. The exam is given from
7 to 11 p. m. any weekday night
and on Saturday morning for
those who cannot come at night.
There is no permanent statua
that goes along with the job. But,
then, according to Mr. Pigott,
tnat's the chance you take.

Here are the lines open, the
amount of experience required,
the total number of hours a week

you will have to teach, and the
salary:
Mairhinist and tool maker-

five years appioved journeyman
experience, 39 to 40 hours, $63 to
$100.

Aircraft mechanic—three to five
years, 30 to 40 hours, .$63 to $100.

Sheet motal layout man—five
year.s, 30 to 40 hours, $63 to $100.

Kadio mechanic—five years, 30
to 40 hours, $63 to $100.

Gus and electric welder — one
year, 30 to 40 hours, $63 to $100.
Mold lofUman (shipbuilding)—

five years, 30 to 40 hours, $63 to
$100.

Boatbuilders—five years, 30 to
40 hours, $63 to $100.

Aircraft sheet metal worker—
three to five years, majority as-
signed to aviation trade center,
8 to 4 p. m. at $1.80 an hour; 48

hours, $86.40. Others are placed
in the Manhattan High School of
Aviation Trades or in the East
New Yo)k Vocational High School,
30 hours. $63.

conditioning and actual flight
work. It is invaluable for stu-
dents who have had only a high
school education and no previous
flight training. The entire course
lasts only eight weeks, but CPT
graduates have a much better
chance of completing the regular
Navy Program and winning those
coveted wings of gold.

Phy.slral Conditioninff
The first stage of the regular
Navy flight training is three
months of physical conditioning.
It has been .proved beyond doubt
that physical conditioning is one
of the most vital factors in mak-
ing top notch aviators. Then, too,
the Navy doesn’t mince words
about the tough job these boys
will have to do once they’re on the
fighting front. War and enemies
have no respect for ailments. The
Navy aims to make its’ Cadets
supermen first, then teach them
to fly. Men from this area are
sent to the University of North
Carolina and Georgia, where such
outstanding physical trainers as
Tom Harmon and Jim Crowley

have charge of getting them in
condition.
“Elimination” SUige

The second stage of training is
the so-called "elimination” flight
center. Most of these flight
schools are located in the Middle
West. There, ground school and
physical conditioning continue
while, in addition, each Cadet is
taught how to fly the Navy way.

Finally comes Pensacola or one
of the other famous training bases
where fledgling aviators are given
advanced work in all types of
ships. Six months of this makes
them a Naval Aviator in every
sense of the word. Only then,
after qualifying to perform every
aeronautical job from pilot to
radio operator, are these inen
awarded their wings of gold and
commissioned as Ensigns in the
USNR.

Room for Older Men

To select and train flyers in an

ever increasing number of train-

ing centers, the Navy needs more
and more older men, men experi-
enced In administrative and tech-
nical fields—able an?f willing to
teach or supervise.

Most of all men are needed who
have had some previous flight
training to be instructors and
ferry pilots. The age limits are
19 to 40, but the real need and
consequently the greatest oppor-
tunity is for flyeis between 19 and
33. There are hundreds of avia-
tors ineligible for V-5 combat
training because of age, marriage,
or some minor defect, who can
best serve their country as flight
Instructors. They are eligible for
immediate probationary commis-
sions ir\ class AVT (Aviation Vol-
unteer Transport) if they fall Into
one of the three following classi-
fications:

Private Pilots with 300 hours
time.

Commercial Pilots with 200
hours time.

Graduates of CPT Instructors
Courses. s
Getting Extra Kxp<*rif>nc«
Many more trained aviators aro
qualified in every way for similar
AVT commissions except that they
do not have the required minimum
air time or flying experience. Tho
Navy is now prepared to select
the best of these men, assign them
to special advanced courses in tho
Civilian Pilot Training Schools
and thus give them that extra ex-
perience necessary for AVT. Tho
requirements for this type of
training is, basically, graduation
from CPT primary and secondary
flight coursca or the equivalent In
private flight time. That would

be 100 to 150 hours In the air.

All Aviators v.'Ishing to apply
for service as Instructors or ferry
pilots—those qualified for immedi-
ate AVT commissions as well as
those requiring special CPT trnin-
Ing should apply directly to tho

Naval Aviation Cadet Selection
Board, 120 Broadway, New York
City. If selected they will be sent

eventually to advanced Navy basea
at Corpus Christi, Jacksonville or
Pensacola. They will learn to fly
Navy equipment the Navy way
and they Will taite up their duties
as officers In the USNR wherever
they are most vitally needed.
Ground School Instructors
Finally, Naval Aviation needs
ground school instructors to teach
gunnery, radio, aeronautics and
mathematics. And it npeds moro
and more men to be radio special-
ists, operations experts, meteorol-
ogists, photographers and engi-
neers. In 'n,"-ieral these men must;
be between J9 and 42 years of age,
be in good physical condition with
eyes of 12/20 or better correctable
to 20/20. They must have had a
good educational background, in-
cluding college or the equivalent.

MEN NEEDED
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Wage-Cut Policy

M ayor LaGuardla has been roundly rebuked for
his action in forcing a reduction of entrance
salary for policemen from $2,000 to $1,320.

But what about the Councilmen themselves, who
talked one way and voted another? Who knew what was
right and did what was wrong? Who yelped and hollered
bloody murder and then came in on the killf'

Here was a chance to stand up for a principle or
curdle under a threat. The principle was maintenance of
wage scales. The threat was a statement by the Mayor
that he would take on no more patrolmen unless those
wage scales were slac.hed way down for the first six
months cf a rookie’s service.

The Council, that bold, social-minded, civil-service-
loving body, spluttered and blustered and flustered, but
when it came to the showdown, they folded up com-
pletely under the lash of the Mayoral whip. Only four
members had the courage to stand up and fight as they
talked: John M. Christensen, Salvatore Ninfo, Adam
Clayton Powell, Jr., and Louis Goldberg.

In wiggling out from under. Councilman Sharkey, who
said he didn’t like the v/agc-cut, mumbled: “We’ve got
to have police protection.” Certainly we do. Our police
force has been undermanned far too long. But we don’t
have to take a policy of wage-cutting, a policy of morale-
Elashing, or a policy of government by threat.

CIVIL SERVICE LEADER

Repeat This!

n -

How Come?

How come Jack Eggleston, who
now has the title of Secretary in
the NYC Welfare
continues to do the same work he

Department,

used to do in a lesser positiond...
Winson, NYC

civil service examiner,

How come Harold
was passed
over by the State Commission on
an eligible list containing his
name ?...How come that feud in
one of the Municipal Commiszion's
bureaus just smolders on and on,
without being effectively settled f
. How come Butch LaGuardia
didn't review all the troops that
came down to march in the City
Patrol parcde'i They're plenty het
up about it
SCMWA bigwig

storm raed.

, Ewart Guinier,
around whom a
Went off to the wars
last week .. .Daniel Allen follows
soon ... Don't be surprised if the
Legal Division of the Welfare De-

partment is liquidated.

Sandwich Man

You .should have seen Budget Di-
rector Ken Dayton trying to munch
a mouthful of sandwich and answer
one of the Councilmen at the same
time during Friday’s Finance Com-
mittee session in the Council cham-
bers . . . Some of the boys were
ranting at Newbold Morris for not
being there to wuphold his own
(Mayor LaGuardia’s) bill . . . But
Ncwbold* was away”n his honey-
luoon, surely a legitimate excuse

Is the salary cut for newly appointed patrolmen only
a first step, a harbinger of things to come?
of civil employees is in line for the next attack? We
we learned that 67 welfare
investigators had been fired because they had won in the
courts what the Mayor doesn’t want them to flave.]
Mayor and Gentlemen of
Do you think this business helps the

wonder. [As we wrote this,

One final question, Mr.
the City Council:
war effort?

W hat group ered

Department’s
had never seen a sheet of caibon
paper before . ..
incoming calls are received at the
National War
board daily . . .

A rare secretary was d'ccov-
the other week in the War

D. C. offices. She
More than 40,000

Agencies switch-
Fred S. Hollowell,

chairman of the committee probing
Slate civil service, hasn’t been get-
ting in much dynamite.

No Police Lists

nd talking about the police.
far back you have to go to meet the equal of tlie

situation tiiat exists today.

We don’t know how

promotion list in existence for the Poiice Department.
And now the patrolman list is exhausted cf every avail-

able eligible. Meanwhile, retirements continue.
. I'ne LKADKK invites all readers to write in upon any Civil Service subject.
E leceivo the careful attention of the editors.

o j

Coming Soon

- OPPORTUNITIES
There is not a s n3le in the
U. S. NAVY

Letters

Those of general Interest will be printed.
which appear in these columns may be answered by readers with other points

of view. All letters should be signed, but names will be kept confidential if requested.

Complains of Bij?
WeHave (‘aseSoads

Sirs: | read your articles “Rise
cf the Welfaie Caseloads,” and
v/as surpi'iscd to note the statis-
tics given. Certainly tlie figures
quoted, 65 or possibly 70, do not

give a true picture of the case-
loads carried by many of the in-
vestigators. What | would like
to knew is why the worKeis carry-
ing the catagorical cases are not
given a little consideration. Their
caseloads in many of the offices
range from 120 cases to 130 cases,
plus the responsibility of un-
covered districts bringing tho
average to 150 cases in many in-
stances.

When inquiry has been made for
the reason of this unfair practice,
the answer has been that there
will be realignments to reduce
Iliese extremely heavy loads. How-
ever several months have passed
giving the department ample time
to acquaint itself with the prob-
lem. The only action taken so
far seems to be numerous con-
ferences on the subject. Many of
the home relief workers carry a

caseload of 50 to 55, and work-
ers in the categories alongside of
them have the impossible loads of
120 to 130 cases.

I'm sure the workers handling
these extreme large case loads
would feel much happier in the
home relief offices and be able to
do a more efficient job if the case-
loads were more evenly divided.

JUST A WORKER.

A Postal Sub
Tells About It

Sirs: | wish to thank The
LEADER on its efforts to better

the conditions of the substitute
postal employees. Appointments
to regular positions have been
stopped because of a ruling made
by the War Board of the Postal
officials in Washington. The sit-
uation is very bad for the subs, as
it will be many years before they
can be made regulars.

All subs look forward to their
regular appointments and a career
in the Post Office, but because of
the situation many will leave for
better jobs in defense industries.
The regulars are getting an extra
~ay which still means less work

for the subs. Everyone knows the
irregular hours that the subs have
and the small wages they get.

As The LEADER is interested
in bettering the conditions of
Postal employees, | know it will
do everything possible to induce
the Postal Department to make
regular appointments from the
substitute list.

SUB.

More Gal Cops?

Sirs: It looks as though there
Isn’t going to be another examina-
tion for policewomen in New
York City this year. | don't
think it’s fair. The men are be-
ing taken into the army, and the
City complains it can’t get enough
men to take the forthcoming po-
lice test. Theie are plenty of
policing jobs whicn women can
fill, given half a chance.

J.R.S.

'The story goes that Conunis-
sioner Valentine isn’t too anxious
to have women on the police
force. The girls on the present
list tried to have their roster ex-
tended, even s:olng to Albany for

the purpose, butwere unsuccessful.

Merit

TALL, BLONDE, brown-eyed,
charming Mrs. Hazel Ohman Oille,
research librarian of the Division
of Placement and Unemployment

Insurance, N. Y. State Depart-
ment of Labor, is a lady of para-
doxes.

Utterly frank, Mrs.  Qille
thinks nothing of admit-

ting she gets a “kick” out of
getting down on her knees and
scrubbing a floor. “I like to feel
| can accomplish something like
that,” says she.

In the next breath she is telling
you how she came to build the
library (which is not open to the
general public, by the way) and
how she didn’t have a table or
even a piece of paper and now
has a service that meets the pro-
fessional and technical needs of
not only the State Division of

Placement and Unemployment In-
surance but of the U. S. Employ-
ment Service for New York.

Everything

Full of bright-eyed life, anxious
to drain all the fun out of exist-
ence she can, terribly optimistic
about most everything—includinj?
the war (her husband. Major Wil-
liam A. OQille, has been overseas
in England for two years now
with the Royal Canadian Army
Medical Corps)—and a lover of
people, mature, well possessed
Mrs. Oille is typical of the type
of women they mean when they
say that women can do a job just
as any man can. Only she’s good
looking, too.

Mrs. Oille had early ambitions
to be an opera singer. But she
likes books. She decided it would
have to be one or the other. She
chose economic research, which
in a sense is neither.

Midwesterner

Mrs. Qille was born in St. Paul,
Minn. She engaged in special re-
search work in American history
and economics during her library
school and college days in St
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Paul. She managed, too, to attenc}
Curtis Institute in Philadelphia
to study voice (she had sung

choirs and in school earlier in

life; those were the days, in,
cidentally, when she used to
browse through all of dad’s

library books, when she startea
her now fat collection of fii-g"
editions, especially in Americana).

The Big City

The then Miss Ohman decided
to take a fling at New York. Two
days after arriving here with her
mother and sisters she walked in‘o
the New York Public Library and
took a job as a music librarian.
“That’s a specialized sort of job
not too difficjalt to obtain,” she
tells you earnestly. Her voice had
led her to dig into the biblio,
graphy of music. A few months
later, she was called in by the Na-
tional Broadcasting Company and
offered a spot as chief musio
librarian. That lasted three years.

Studied Social Advance

The idea suddenly came to her
that .social Ipgislation was going
to be a big thing in the near
future. She decided to study all
of its ramifications in the
Scandinavian countries, especially
in Norway, and visited England
and France, too, in three trips
abroad—the first in 1931. It wag
on the third and last trip to
Europe in 1938 that she met Dr,
Qille, of Toronto, Canada.

Mrs. Oille, who is first vice-
president of the New York Special
Libraries’ Association, hates fuss.
She loves to do things in a
straightforward, time saving
manner. Even the piece of the
old Roman Wall in England that
she found lying at her feet one
day she picked up with all the di-
rectness of a business woman
“and that’s why | have it today.”

Hobbles

Mrs. Oille loves to go golfing,
sailing (Dr. Oille owns a sloop),
fishing and visiting with friends.
She even enjoys washing dishes
though she doesn’t care much
about drying them. She thinks
that’s “tedious.” She likes people
to be direct with her, and not to
evade issues. She tries not to
evade any herself. She also ad-
mits she collects antique furniture
and doesn’t at all mind mixing
the old pieces with the most up-
to-date chairs and sofas she can
find. “It makes a grand and odd
combination,” she smiles.

Mrs. Oille herself is a “grand
and odd combination” as she goes
about her duties providing technical
and related general information to
the Division of Research and Sta-
tistics and to the entire adminis-
trative and field staffs for official
purposes. Moreover, she has
turned her library collection into
a war-time laboratory dealing
with the labor market in New
York State. And it’s up to the
minute, too. So, for that matter,
is Mrs. Oille.

QUESTION, PLEASE

About Federal

Appointments”
J.S.: Federal employees who re-
ceived “probational” appoint-

ments in 1941 and were called in-
to militaiy service are entitled to
have their jobs returned to them.
Your son’s job in Washington will
be held open for him provided he
applies for it within 60 days after
his return to civilian life.

If he wishes to transfer to New
York he must find a vacancy in
his title in a Federal department
In New York. Then, he must
get permission of his department
head and the head of the depart-
ment to which he wishes to trans-
fer to make the change. How-
ever, this might not be an easy
task, as thousands of other ex-
soldiers and ex-Federal employees
will be seeking positions in a lim-
ited number of Federal vacancies
in New York.

Leave of Absence
For War Job

A.J.S.: Leaves of absence for
New York City employees for the
purpose of obtaining defense jobs
are left to the discretion of the
individual department head. |If
your department bead refuses you

this leave there
can do about it.

How to Get
Copy of Test

J. B.: Copies of the recent City
examination for fingerprint tech-
nician, grade 1, which seems to
have attracted attention among
fingerprint experts and hobbyists
outside of New York City, can be
obtained by writing to the R'ecord
Room of the Municipal Civil
Service Commission, 96 Duane
Street, New York City. The Civil
Service Commission charges a
small fee for question papers.
The fee for the fingerprint tech-
nician question paper is fifteen
cents.

Must Maintain NYC
Residence to Work Here

K.L.: The Lyons residence law
is liberally construed by the Mu-
nicipal Civil Service Commission,
If you are compelled to live out-
side of the City limits because of
your job in a vital war Industry,
but still maintain your home and
legal voting residence within the
City limits, we do not think that
this will prevent your appoint-
ment to a City position from tho
sanitation man list.

is nothing you
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The editors of the Civil Service LEADER have long felt that the prob-
lems of postal workers deserve deeper, more sympathetic attention than they
are getting. The postal worker is one of the best-liked of Uncle Sam’s array

of employees.
competence.
ing conditions.

the leaders of the postal workers.

He is praised for his faithfulness, his trustworthiness,
But this praise has seldom been translated into proper work-
This newspaper turns over the pages of this special section to
In their own words—the most effective

his

words of all—they tell their story: of the need for increased pay, without
strings; of the need for better treatment of the substitute; of the need for
an improved promotion system based on merit; of the need for a system of
appeals; of the need for better morale. We hope that every Federal employee,
every official, every Congressman, will give heed to what the post office em-

ployees have to say.

It is important that they shall be heard.

WeDon’tGetAnything Cheaper

Just Because W e're Postal

The LEADER asked the presi-
dent of the Joint Conference of
Affiliated Post Office Employees
to state the case of the postal
workers in simple, understandable
terms. MARTIN SHAPIRO, who
heads approximately 24,000 post
office employees in the metropoli-
tan area, tells the story in the
following article:

Some of the federal employees
outside of the Post Office are
complaining of our actions in be-
ing opposed to the present over-

time bill. We do not wish to an-
tagonize any group. It is not our
purpose just to oppose. But

iwhen we see legislation that s
discriminatory, then we have no
alternative but to oppose it. Our
experience has shown that it
takes a long time to get a bill
ixassed; and if the bill is faulty,
it will take several more months
tc correct it.

We do not protest the fact that
other government employees get
26 days a year vacation and wa
get 15. We do not protest the
fact that they get 15 days a year
sick leave and we get 10. Before
the war emergency, executive
orders w'ere issued twice a year
giving Federal employees addi-
tional days off. We in the post
office never protested that these
orders did not include us. We be-
lieve in bettering ourselves and
not in destroying advantages
other groups have obtained.

The proposed overtime legisla-
tion sets up two distinct classes
of post office employees. One
group would receive a 10 percent
increase without working addition-

al time; the second group would
have to work additional time to
receive more money. That in it-
self is discriminatory. For ex-
ample: certain supervisors would
receive a 10 percent increase,
while others would have to work

additional time to receive the
same increase.
No supervisor would receive

overtime on earnings of more than
$2,900 a year. Surely this is wrong.
If an employee receives $3,000 a
year as his regular salary, why
should he be paid for extra hours
at a lower rate than he receives
for regular hours? While we do
not represent supervisors or pur-
port to represent them, the above
example is given as a case in
point.
Case of Railway Clerk

Under the proposed legislation a
railway postal clerk on the road
would receive a 10 percent in-
crease in salary. But a railway
postal clerk employed in the ter-
minals would have to work addi-
tional time. By doing this, a
schism is created between clerks
in the same grade, causing envy,
enmity and a lowering of the
morale. Rural carriers, substi-
tutes, special delivery messengers
would be entitled to a 10 percent
increase, while clerks, carriers,
motor vehicle employees and
laborers would have to work addi-
tional time for the same increase.
We have never objected to work-
ing additional time. We do not
object now. During the Christmas
holidays we work a minimum of
12 hours a day; we never have
protested. It is our job to get the
mail delivered no matter how long

it takes. And we do it. We do
protest, however, that pay for
overtime is not a pay increase.

And we feel that we deserve a

pay increase.

ThelLegislativeBackground
Of the Salary Controversy

W11l.LIAM T. BROWNE. Jr., is
President of Local 10, New York
Federation of Post Office Clerks.
For the record, he includes in this
group of articles the background
uf legi.slative action.

The Pre.sident’s seven-point pro-
gram, while not freezing wages,
did cause a sudden stop in p;ice-
raising. which reacted on wages in
lik“ man'ner, generally. It did per-
mit the adjustment of wage.s that
Were then at substantial levels, by
the War Labor Board. Very fine
for private labor, BUT—what was

hippeninK to the postal employees,
who had not received an Increase
in salary since 1925.. Over seven-
teen years t"o.

The Mead-Ramspeck amendments
to the retirement act had already
pa.Siit'd, and this assured us of a
reduction, of one-and-one-half per-
cent beglnnlngn July 1. Then there
Was pushed through both Houses,
tUe Saturday pay law, which, while

not opposed by the organizations,
contained certain amendments_they
offered for the protection of the
substitute employee. Unfortunate-
ly the bill was pas.sed without
tnese amendments. Next came the
amendment to the law permitting
the earning of more tlian $2,000 by
substitutes” on two different jobs.
This was not amended to proiul)it
resulais from doing tiie work of a

sub.  We now find the regular
clerk, laborers and  other em-
ployees running special deliveries.

All” these were distinct advantages
for the department, as against the
economic interest of the employee.
The final attempt to wrest from
us, all those things that wo hold
dear, came in the Torm of an over-
time bill.  This bill was spon.sored
by the Administration. It would
sét up a standaidized work week,
of forty-four or forty-eight hours,
overtime to be paid for at the rate
of time and one half for all work
performed between forty hours and
the standardized worlc week.
_This would absolutely be a ter-
rible mistake the Postal work-
er.  While other” agencies in the
" Gov/riitneiit 'Service' liave nq 40 or

M en

When the Mead-Ramspeck bill
passed last year, it gave govern-
ment employees increases in sal-
ary. We were not included in the
bill.  The government employees
received their increase last year
and under the terms of that bill
may continue to receive automatic
increases up to a certain maxi-
mum. We do not protest that.
It should be turn about and
fair play. Federal employees
should help us perfect the pro-
posed legislation, not attack wus.
The War Labor Board has 8et up
a yard stick on the period of time
to be considered when judging the
increased costs of living and mak-
ing wage increases. Here we
have an agency of the govern-
ment which publicly admits that
the cost of living has increased 15
percent. Upon that finding, em-
ployees in the steel mills received
a corresponding increase in sal-

ary. We ask the Board to con-
sider us too. We must live, too,
like steel workers. It costs us

money for rent and food, jut as it
does the steel workers. We do
not get any products cheaper be-
cause we are post office em-
ployees. Yet our problem appar-
ently is being ignored by the gov-
ernment, which on one hand sets
up an agency to settle labor con-
ditions and on the other hand ig-
nores it own employees.

We originally asked for a $300

whar bonus. Then we offered a
compromise. A 10 percent in-
crease. For clerks and carriers

this means an increase of $210.
Ninety dollars less than the orig-
inal request. This is not an exces-
sive sum. We merit it and we
hope that we will receive the co-
operation of all government em-
ployees and not have to overcome
the additional obstacles of other
employee groups.

48-hour week law, and they do
stand to benefit if the bill is enact-
ed into law. We must in.-iist that
our -lO-hour week be left intact,
and the method of computing our
overtime be left uucliangeil, at 303
days a year, as at present.

Bonus

The  Affiliated Postal groups in
Washington, backed by tiie Amer-
ican Fi'deration of Labor, spon-

sored a bill, H.R., 7071, which would
give to all Uovernmont employees,
a flat $J00 increase for the dura-
tion of the war and six moutlis
theieafter. This was immediately
objected to by the Administration.
Such important figures as William
H. McReynolds, admini.stiative as-
sistant to tiie President; Edward
Young of the Budget Bureau, and
Arthur S. Fleming from the Civil

Service Commission, all testified
for HR. 7144 and against HR.
7071 It was admitted by_them that

the overtime bill H.R.77141 would
not benefit the postal workers and
had nothing to offer that would.

This was in deep contrast to the
Affiliated group, who were repre-
sented by Mr. William Hushing,
legislative representative of the
American Federation of Labor and
the Railroad Brotherhoods. Mr.
Hushing immediately “~ibmitted to
the House Civil Service Committee,
amendments to H R. 714t to pro-
tect the affiliated Government

(Conttnued on Page Eleven)
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Meet the Man Who Heads'
24,000 Postal Employee”

Meet smart, dapper Martin

postal employees

ated Postal Employees. Martin

current drive for

WHEN MARTIN SHAPIRO was

nineteen years old, his mother
suggested that he take a postal
clerk examination. Martin, en-
visioning a career as a postal
clerk, took the test, passed, and
was appointed. Little did he real-
ize at the time that this step was
the first act toward the start of
career as an organizer. Tall, thin,
dynamic, with a small bristling,
pointed moustache indicative of
his character, Martin has, since
1921, poured his excess energy into
numerous battles to improve the
lot of his fellow-employees.

Today, Martin Shapiro is the
president of the Joint Conference
of Affiliated Postal Employees, an
organization of the twenty-nino
post office employee organizations
in the New York area affiliated
with the A. F. L. In this position,
he is a key man in the fight for
the much - needed, long - overdue
salary increases for post office
workers. The Joint Conference is
also fighting for competitive civil
service promotion examinations to
.supervi.sory positions, the elimina-
tion of the imju.'-.t system of “sub-
stitutions,” a better system of
bookkeeping so that the Post
Office Department gets credit for
non-postal activities.

Unfair Bookkeeping

The unfair system of bookkeep-
ing, by which the annual post
office report shov/s a deficit, is
one of Martin’s pet peeves. This
deficit is used as an argument by
factions which do not want the
postal employees to get a .salary
increase.

“In reality,” Martin.s says, “the
Post Office Department has made
money ever since Farley was
Postmaster General.

“Free soldier’s mail. Congres-
sional frankage, special rates for
publications, books, educational
purposes are okay,” Martin says,
“but at least we ought to get the
bookkeeping credit for the work.”

There Since 195

Martin was elected to the execu-
tive board of local 251, National
Federation of Post Office Clerks,
in 1925, four years after his ap-
jjointment as a postal clerk. In
1933, with member.shlp in the or-
ganization dwindling, morale at

Shapiro,
as president of the Joint

improved

who heads up over 24,000
of Affili-

the spearheads of the

Conference
one of

wage standards.

rock-bottom because of the de-
pression — caused furloughs, he
was drafted to the presidency of
the local. Bubbling over with en-
thusiasm, a born organizer, pos-
sessing a natural talent for solv-
ing other people’s problems, Mar-
tin Shapiro, in eight years, toou
hold of the disintegrating organ-
ization with its 230 niemoers and
built it up to one of the strongest;
locals in the country with a mem-
bership of 1,300.

How did he do this?

“An organization is more jeal-
ous than a wife,” Martin says,
“You've got to give it every miii-
ute of your time. If you dot\ t
you haven't got an organization.”

Martin gave tiio organization hij
time. For eigiit years Martin put
in 15 hours a day at the General
Post Office in Brooklyn, eight
hours on the job and the remain-
ing on the worlc of the organiza-

tion, correcting individual griev-
ances, helping members  got
proper  seniority recognitiou,
choice of working hours, vaca-

tions, even solving domestic prolj-
lems.
In heliJing moml;ers of the or-

ganization, Martin tiad only one
(luestion to aslt; “Are you,- dues
paid up'."”

Today, of 1,300 members in local
251, only 31 do not have their dues
paid up.

Now ii Family Man

l..ast October Martin v/as elected
president of the Joint Conference.
His term as piesident of local 251

ex[)ired in March of this year.
Since April 1, Martin has gained

eight pounds. He is a “family
man” for the first time in his
career. “Previously,” he says, “I

averaged only 40 days a year with
my family.”

As president of the Joint Con-
ference, Martin Shapiro serves
without pay. He gets a tremen-
dous satisfaction now, just as ho
did during his eight years as pres-
ident of local 251, hi helping his
fellow employees.

“The hardest job in the woild
is to represent people. There are
nu\ny headaches. The only sat-
isfaction we get is when we suc-
cessfully instilut# better condi-
tions.”
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Author of fhe article which fol-
lovs is KPHKAIM HANDMAN,
~perofary of Local 10, Now York
J'Vderation of I’o.st Office Clerks.
‘J'he proi)lem he brings to light is
one of the most .serious now con-
frontin postal employees.

'I'nc  substitute is the most
abused employee of the Post Of-
fice. Very few people realize
that, when a man enters the pos-
tal sei'vice, he has to serve an in-
definite number of yeais as an

apprentice, or substitute. During
this period, the substitutes are
hired as auxiliaries to rcplace

inen absent because of sick leave,
vacation, and compensatory time
for .Saturday or Simday work.
They are also used to assist the
regular carriers in the delivery of
mail. As clerks they are used to
liandle the mail during the “peak”

periods of the day when firms
send in large shipments of mail.
Thus, the hcuis of work and,

consequently, the earnings of sub-
stitutes depend upon the uncer-
tain conditions which prevail in
a given post office from day to
day. They do not work continu-
ously thioughout the day. |In or-
der to earn a living wage, a sub-
stitute often has to remain idle
in the office for hours between
periods of employment. He re-
ceives no remuneiation for the
waiting periods. Thus a man may
have to spend 12 to 14 hours at
his place of employment in order
to obtain 6 to 8 hours of work.
I-Ls base pay of C5 cents per hour
remains unchanged no matter
how long he remains a substitute.

“Subs Beginning
To Fight”

I’A'PRICK  J. FITZGERAI.D
in chairman of the Substitute’s
Committee, Local 10, National

I'oderation of Post Office Clerks.
IMr. Fitzgerald knows what he is
talking about when he discusses

the plight of the substitute.
“VV'hiil's going to be done about
the substitute plight?” The an-
swer is icadily found in the I'ec-
ord of cvent.i of the p:ist few
months. On every occasion, we
lilive been advised by those in aii-
thority Unit neither the extension
of the 40-hour week for regulars
or the Dual Employment IMNiw
would in any way effect the subs’

status.
Now we know that such advice
was misleading; for today tho

freezing of appointments as a re-
sult of the extended work-week
for regulars prevents promotions
of subs to regular positions and
in the process the time normally
allotted to the Sub is given to tho
Regular in the form of overtime
in order that he may work a 48-
hour week. The extended work-
week is paid for by the substitute
in loss of time, his income is fur-
ther reduced by the Dual Employ-
ment Law, which in many eases
cuts his salary by depriving him
of special delivery work and giv-
ing it to the regulars.

iJst Is Frozen

The promotion list is frozen, and
according to present indications
it will remain so until the 11,000
icgular clerks in New York City
are working 48 hours weekly. At
the present rate of separation of
regulars from the department, it
should be a considerable time be-
fore the list moves again.

That these laws are necessary as
emergency measures of wartime
is not easily perceived by the sub-
stitute or other employees of the
Tost Office. Rather, in their true
light it is felt that they are in-
tended as shots in the arm of the
regular, who is fast becoming un
economic nonentity trying to
streamline a 1925 dollar to the
lapidly mounting living costs of
1042.  Tho serum from which
these shots are concocted coniea
from the economically dead sub,
who had to be killed and deprived
of his earnings in order that they
ould be transferred to the regu-

Emoplo

Many men in the New York
Post Office have been substitutes
for over four years. The period
of substitution is brought to a
close by the appointment of the
substitute to a regular position.
Normally, all vacancies in the
regular force caused by death, re-
tirement, or separation from the
service, are filled in this manner.
Until April, 1942, vacancies caused
by induction into the armed forces
were filled by advancing substi-
tutes who signed waivers giving
the department the right to rele-
gate them to the substitute ranks
at the conclusion of he war, if
necessary.

A policy adopted by the Post
Office Department in April, 1942,

however, suspends further ap-
pointment of substitutes to fill
vacancies until all the regulars

in a given office are being paid
for Saturday work, i.e,, until a
6-day week has replaced the ba-
sic 5-day week.

Thus, the substitutes are being
cut by a two-edged sword. On
the one hand, their earnings are
being cut by the granting of over-
time to the regular employees.
On the other hand, they cannot
escape from this situation until
the regular force has been con-
siderably reduced through the
failure to fill fill vacancies. To
make matters worse, the New
York Post Office Is still appoint-
ing substitutes from the eligible
list, thereby maintaining the reg-

ular substitute roster while re-
ducing the regular force.
Other InroudH

An additional inroad into substi-
tute earnings in the New York
Post Office has been made by an
order issued in June, permitting
regular employees to deliver Spe-
cial Delivery mail before or after
their regular hours of duty.

William T. Browne, aggressive,

two-fisted headman of Local 10,

New York Federation of Post

Office Clerks, Bill holds his

office by unanimous vote of the
men in his union.

lar in the form of phoney over-
time, thereby giving him a so-
called raise in pay at the expense
of the substitute.

Now we are told that a 10 per-
cent raise in the hourly rate of
pay is proposed for the P. O. Sub-
stitute in a bill which is to give
other U. S. Government employee.s
a blanket raise. [If this bill be-
comes law and regulars work 44
hours weekly, what number of
hours will be left for the sub on
which to collect his 10 percent
laise? The sub will be required
to do a little better than the sub-
ject of George Gershwin’s song
who was happy on plenty of noth-
ing: he must find happiness in 10
percent of nothing.

Not Abandoned

In the substitutes fight for more
equitable conditions he is not be-
ing abandoned or overlooked by
the regulars in their endeavors
for a pay raise. An attitude of
helpfulness and deep interest ex-
ists among the locals and Joint
Conferences throughout the coun-
try. Every delegation visiting
Washington in the past few
months has been just as active
on the sub-problem as it was
on the pay raise for regulars and
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Special Delivery mail is normally
handled by substitutes. Now
they must share this source of in-

come, too, with the regular em-
ployee.
The postal organizations affili-

ated with the American Federation
of Labor have made every effort
to secure the immediate resump-
tion of appointment to regular po-
sitions.  Representations have
been made to departmental offi-
cials, to the White House, to our
Congressmen, and Senators. Lat-
est word received from Jim Mead
is that he has conferred with the
department on the situation. To
date, no relief has been obtained.

On July 17, Rep. Thomas E.
Scanlon of Pennsylvania intro-
duced H.R. 7404, which provides
that all regular vacancies in the

Postal Service shall be promptly-
filled by promotion of eligible
substitutes, and that vacancies

caused by military leave shall be
filled on a waiver basis. If the
Post Office Department remains
adamant in its present policy, the
organizations will have to seek
relief through legislation such as
the Scanlon bill.

The New York substitutes in the
near future plan to take their
case to the public. They will ar-
gue that the .entire treatment of
the substitute problem by the of-
ficials is contrary to the labor
policies of the New Deal. They
plan to show the contradiction be-
tween the manner in which pri-
vate labor is being brought into
the war effort and the discour-
aging treatment of the postal sub-
stitute. They intend to call upon
the public to support their ef-
forts to secure appointments to
regular positions NOW as a real-
istic policy which would meet the
needs of the service and improve
the morale of its employees.

Two leaders of the postal em-
ployees: (above) Albert J. Du~
Mola, president of the Post
Office Laborers, and (below)
Abe Shapiro, secretary of the
Joint Conference of Affiliated

Postal Employees.

Promotion inthePostOffice
ShouldComebyMeritSystem

In order to become a Post Office clerk or carrier, a candidate

must pass an open-competitive examination.

The average clerk or

carrier can have little hope, however, of securing a promotion to a

supervisory position.

While advancement to top-grade clerk or car-

rier is automatic, appointment to the position of foreman or higher

supervisory rank can be made only on the
Postmaster, without a competitive examination.

recommendation of the
The expectation of

advancement under such a system must, therefore, remain slight.

A much more scientific, efficient manner of selection would be
by promotion examination, as is done in the City Departments. A
resolution adopted by the 1941 convention of the National Federation
of Post Office Clerks calls for a competitive examination based on
a knowledge of the postal laws and regulations plus general factual
knowledge, with credit for seniority being given on the basis of one

point for each year of service.

The adoption of such a system would not only tend to secure a

more efficient supervisory staff, but would offer an incentive to the

clerks and carriers to learn more about their jobs.

The resultant

improvement in the efficiency of the service would more than offset
any cost that might be involved in the administration of promotion

examinations.

this activity was reflected by our
own Joint Conference in its re-
cent visit to Washington. This
delegation carried the sub-problem
to every influential body in the

Capital. It contacted the White
House, the Postmaster Gen-
eral and the AFL in addition
to individual members of Con-
gress. In less than a week from
that trip, a bill, H.R., 7404, was

sponsored by Rrepesentative Scan-
lon of Pennsylvania in order to
fill vacancies caused by deaths
and retirements permanently and
those caused by military leaves on
a provisional waiver basis. The
problem is above question and the
regulars have clearly Indicated
that they want no raise at the ex-
pense of the substitute employee,
who is their fellow worker with
equal civil service status and en-
titled to equal rights.

Sub Sliould Be More Active
The substitute, on the other
hand, has not been quite as ac-
tive on his own problem as he
should have been. However, the
shoe is now evidently pinching,
as a greatly increased Interest is

manifested in the activities of
station-sub committees through-
out the city. The substitute clerk

is looking upon the Federation as
the only reliable agency through
which he can make himself felt.
All of its machinery, prestige, and
experience, which have taken
years to assemble, are at his com-
mand, and he realizes that now
is the time to start using them.
What he does in the next few
weeks may well mean whether ha
is to remain employed under un-
just labor standards or whether
he may look forward to a more
equitable share in the much
needed remuneration that the
U. S. Government proposes to give
Its employees.

Scanlon Bill

It is recognized that the only
answer to the sub problem as
caused by the freezing order s
promotion to a regular position.
Hence all activities are directed
in helping the Federation to bring
the Scanlon Bill H. R. 7074 up for
public hearings. This is to be ac-
complished by a thoroughly or-
ganized letter writing campaign
to local members of Congress,
Senators and members of the
Post Office Committee.

The sub does not lack confi-
dence in himself. He has a

(Continued on Page Eleven)
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L etter Carriers

State View s oti

Pay Question

EMIL, J. HAGUE, vlce-presidpi,*.
of Branch 36, National Associa.
tion of letter Carriers, compared
the situation of today with tlio
situation of 17 years ago. “Mor-
ale is important, too,” Mr.
points out.

During the depression the postal
worker heard the cry raised that
“this is no time to look for an
Increase in salary,” Those who
have been in the service any
length of time have seen the
pendulum swing back and forth
from the prosperity years of the
tv/enties, when after many years
of rapidly rising living costs, a
salary increase was granted cWr
the veto of the late President Ca],
vin Coolidge. Twenty-four hun-
dred dollars was asked for at that
time. All available statistics on
the proper amount necessary to
maintain a family of four was
$2,500 a year minimum. The car-
riers of this city have never con-
ceded that any lesser sum is a
fair figure.

Today the letter carriers of this
city are once again back in the
position that they were in seven-
teen years ago. The cost of Hy-
ing has risen, and although there
is supposed to be a level beyond
ewhich prices can’t rise, neverthe-
less the price of carriers’ uni-
forms this year is approximately
five dollars higher per uniform
than they were last year. We
hear much of a 7-point program
which is also supposed to main-
tain prices status quo to avoid in-
flation. But before this so-called
price freeze went into effect let-
ter carriers’ wages were insuf-
ficient to meet the cost of living
because prices were already high
and some sort of inflation was al-
ready here. So if it were true
that we had ceiling prices and
wage stabilization, the carriers en-
ter right into this scheme with
two strikes on them, particularly
if wage stabilization is to mean
wwage freezing which until now it
has meent for the letter carrier.

Morale Is Down

Morale has always been an im-
portant factor in war or peace,
and the trend towards an inade-
quate wage level at this time
threatens to lower the morale of
the entire postal service. Em-
ployees are becoming so confused
that they are suspicious of every
one, even those who may be sin-
cere in their desire to help.

They are particularly resentful
of the charge made by some sup-
posedly Administration supportci-T
(who may also have an anti-labor
complex) that the carriers will
not agree to any abrogation of
the 40-hour week. The inference
Is that they are not patriots and
are not willing to contribute to
the war effort by an abandon-
ment of a 40-hour week. This i5
not so—the 49-hour week, is no
sacred cow with the letter car-
riers and they are willing to work
longer in order to help the war
effort—but only if it is necessai'y.
At the present time there is no
labor shortage in the Post Offic?
in this city—there are plenty o’
substitutes on the roles and more
available on the eligible lists. No
group of laboring men in any
field of industry willingly accepts
overtime to put more employees
out of work and that is what the
overtime system now in vogue ac-
complishes. It dampens the ardor
of the younger employee ( the sub-
stitute) who can see no oppor-
tunities because regular em-
ployees are granted work former-
ly done by substitutes.

Overtime Isn’t a Raise

It seems to be the desire of
those in charge of salary adjust-
ment to grant increases through

overtime. A discrimatory and
phoney overtime situation is
brought about to put over this
ldea.

The carriers have been as fair
and considerate as any group of
laboring men could be in their at-
titude on the salary question.
They abandoned the mandate of
their national convention, the
voice of their membership, which
went on record for a $3,000 salary.
They asked for a war bonus to
tide them over the inflation era.

They have taken their cas® to
the public who came through in
a resounding chorus of approval
from one end of the land to the
other. Radio commentators have
come to their aid.

Newspapers, both in their news
articles and editorials, have print-
ed the story of tI»J plight of the
postal \vorker and his relation to
the wage question.
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The Time for Congress
To Act Is Right Now!

Hard - hittinj? EMANUEL
KUSHELEWITZ, who tells Con-
gress a thing or two, in the article

below, is president of Empire
Branch, 36, National Association
of Letter Carriers.

Increases in pay in accordance
with the increase of cost of liv-
ing is an American policy. Yet,
the letter carrier remains the for-
gotten man. In normal times, we
are told that we can’t get an in-
crease bccause the government
must balance the budget. In de-
pression days, we are not only
told that we must help the gov-
ernment when in distress but we

uere reduced in pay. Now, with
the cost of living rising we are
Adenied an increase or even a

bonus for the duration of the war.
Why? Can any one answer this
question? If you can, kindly in-
form your mailman the next time
he makes a delivery to you. Big
business increases executive
salaries, in most cases, with
government fund". | assume it is
very difficult to struggle along on
a 1940 income. For example:

Hall C. Hibbard, vice-president
of Lockheed Aircraft Corp., 1940,
$17,500; 1941, $63,000.

Victor Emanuel, president. Avi-
ation Corp., 1940, $25,000; 1941,
$79,150.

M. J. Sullivan, president, Amer-
ican Car Co., 1940, $51,400; 1941,
$154,300. J. Spencer Love, presi-
dent, Burlington Mills, 1940, $91,-
939: 1941, $179,652.

The Overtime
Doesn’t Work

The article below presents an-
other viewpoint on the overtime
pay plan. It is by ABE SHA-
PIRO, carrier, secretary of the
.Toint Conference of Affiliated
Postal Employees and editor of
the “New York Letter Carriers’

Outlook.”

With the President’s advisors
urging him to issue a statement
to Congress calling for speedy ac-
tion on his overtime plan, as re-
ported in The CIVIL SERVICE
LEADER on August 4, it becomes
clear 1 that the Administration
must have overtime legislation by
October 1. Reason is that certain
Federal agencies now have author-
ity to pay overtime to its em-
ployees, but this authority expires
September 30.

“Simple justice,” as reported,
whereby all Federal employees in-
cluding the Postal, would be
placed on an equal footing for
overtime payment certainly is just
that for all other but the Postal
employees. The Federal employees
would get time and a half, and the
Postal only time and one-quarter—
with the substitutes left out in the
cold again. It had been said that
the overtime plan is the only
medium for extra pay to the Pos-
tal worker. With overtime oppor-
tunities uncertain and unequally
distributed and the substitutes not
included at all, where is there any
justice at all for the Postal em-
ployee? |Is “overtime” the answer
to “no increase in salary for sev-
enteen years?” That’s not justice.

If the Administration wishes to
place all Federal employees on an
equal footing, then it should go
the whole way and equalize all the
benefits of Government service:
equalize the vacation and sick-
periods; install automatic promo-
tions; remove the obnoxious sub-
stitute system.

The Postal employee in the New
York area has long endured the
high cost of living of large cities—

UNITED PLEDGE

SOCIETY, Inc.
860 8th Ave.—51tt-S2nd Sit.

Liberal Loans on

UNIFORMS

CARE GUARANTEED

The above represents just a few
executives and the renumerations
they received in 1940 and 1941.
Note the variations in the year
1940 and 1941. | offer this in-
formation to the public with the

hope that it may be brought to
the attention of both houses of
Congress and the President of
these United States, and legisla-
tion enacted to aid the letter car-
riers, who now are in a terrible
plight.

| read in the Washington papers
and the local papers that most
Congressmen are worried about
re-election. Well, here’s a tip to
them. If they desire to create
a more friendly feeling with their
constituents, | strongly urge them
to pass the postal pay legislation
before they come up for the cam-
paign. The public is thoroughly
familiar with this case and its
sympathy is with the postal em-
ployees. The public appreciates
the splendid service they have al-
ways rendered. It is expected
that Congi’ess, as their representa-
tives, will act in accordance with
their will. The people expect
Congress to do so before they re-
turn home.

The Postal employee has been
patient. The predicament he is
in arouses the ire of all other
workers. The working people of
this country are more interested
In the passage of postal pay legis-
lation than they have been in any
labor bill since the Wagner Labor
Relations Act. | want our Con-
gressmen to know that | am not
trying to be unkind, but I am
trying in my most sincere manner
to advise them of the feeling
here at home.

Pay Plan
In Practice

the rise and fall of the depression
with a pay cut that cut very deep-
ly. High cost of living because
of the war has been felt and taken
“on the chin” by the Postal work-
ers without any
tions or overtime pay except for
the past month. The War Labor
Board established a 15 percent
rise in the cost of living based
upon the period from January 1,
1941, to May, 1942. Does not the

Postal worker have to pay the
same food prices as the steel
worker who won that award?
And did not the steel worker and
other workers in industry win
wage increases before that
period? How much further are
the Postal employees expected to
go before giving them the sub-
stantial relief from complete ruin,
they must have now?

The Postal employee must have
an increase in pay to tide him
over the high levels of the day,
and those to come. Whatever he

is to get in the way of pay in-
crease, he must get it now. And
the overtime plan is not the an-
swer. It is not in the least
equitable.

Postal

Legislation

(Corvitiyiued from Page Nine)
workers, and with no intention of
holding up the legislation, or hurt-
ing any group. The proponents of
H.R. 7144 stated that the President
would veto any bill that gave the

Federal workers an Increase. The
overtime bill was intended for that
purpose. One month after the

hearings on these iwo bills, a call
for a conference of all the affili-

ated postaj groups_was sent out by
the Joint” Council of Affiliated
ostal employees of the State of
New Jersey, “scheduled to be held
in Washington on July 13 and 14,
to speed up the action on our bonus
bill." The Information secured b
the conference, from _the nationa
officers of all organizations, the
Administration, and the American
Federation of Labor, revealed the
fact that we back home had not
Pi%%n kept Informed on the situa-

i that the Adminl.s-
tration had been in contact with
the organization, trying to com-
romise the overtime™ bill, and that
he organizations had offered a
counter proposal. The committee
of the conference which inter-
viewed Mr. McReynolds brought
biick the_information that_the Ad-
ministration would be willing to
compute the overtime for the “pos-
tal groups on a 280-day basis in-
Btead of a 306-day basis.” The coun-

It developed

in-grade promo-
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Postal Men
Asks Setup
Of Appeals Court

Another of the grievances
wwhich has long agitated postal
workers is their inability to ob-
tain a democratic appeals system
through which disciplinary ac-
tions could be reviewed. The
Post Office itself last year estab-
lished a complex appeals system,
but in actual effect it has “fallen
flat.” Postal employees say that
the purpose of the Post Office
was simply to circumvent the set-
ting-up of an effective Court of
Appeals. How such a court v/ould
work is explained by M. R.
SCHISSEL, of the New York
Federation of Postal Clerks,
Local 10.

Despite the progress made In
the last twenty years in better-
ing the working conditions of
postal employees, their efforts so
far to secure a Court of Appeals
law have been fruitless. Year

after year bills have been intro-
duced in Congress to establish a

tribunal  where the employee

could bring his grievance for re-
view but to no avail, these meas-

sures never reach the floor. Con
gress is never given an opportun-
ity to express its views on this
point for the simple reason that
the committee in charge of the
bill never reports the bill out.

Why do postal employees want
a Court of Appeals? Under the
present Civil Service rules an em-
ployees must be presented with
written charges and be given a
reasonable opportunity to answer

them. That is all the protection
the employee receives. The offi-
cial in charge who makes the

charges against the employee is
the one who determines whether
or not such employee is guilty or
Innocent. If he decides that such
employee is a wrongdoer he then
metes out the punishment. Thus
you have a situation where one
individual draws wup the com-
plaint, hears the defense, decides
upon the merits of such defense
and finally grinds out the punish-
ment. This is wrong and con-
trary to justice. One man should
not be given all that power. It
opens the door to many abuses and
gives one clothed with power the

A group of postal clerks snapped on the job.
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The Forgotten M an

O fthe Pos

ALBERT J. DuMOLA s presi-
dent of the New York Post Of-
fice and Railway Mai! Service La-
borers Benevolent Association,
Local No. 1. He tells the story
of the most neglected worker in
the post office—the laborer.

In the Postal Service, the post
office laborer is wunquestionably
the forgotten man. The true title
of these .skilled, hard-working and
under-paid employees should be
“mail handler.” For that more
adequately describes the work
they do. However, in the distant
past, pei'haps through economy
concepts, the title of laborer was
given to this group of civil serv-
ice employees, and they have re-
mained “stuck with it.” “Stuck
with it,” bccause the title screens
the intelligence and responsibility
affiliated with their duties.

It appears that each time bene-
ficial legislation is considered,
the Post Office laborer gets very
little consideration. In 1925 when

salaries for the employees of the
Post Office were reclassified, the
laborer in the post office received
$150 as an annual increase, while
other groups in the post office re-
ceived $300 per year. Notwith-
standing, the laborer received the
same pay cuts, and the same fur-
loughs without pay as the other
groups.
Hlg Wage Scale

The Post Office laborer is re-
quired to pass a civil service ex-
amination to obtain his job. He
Is at first appointed a substitute
and receives an hourly wage of

right to use it in a vicious, op-

pressive manner.
Three-Man Court

The Court of Appeals bill pro-
vides for an impartial court of
three men, one to be chosen by
the employee and the second by
the P. O. Department, and the
third a member of the Civil Serv-
ice Commission, who shall be the
chairman of this board.

Postal employee cannot receive
relief in the courts for in one
case the court held that it will

not review the facts of any case

They’re "sorting"

mail— throwing the letters in a variety of little boxes—a job they
perform with lightning speed.

ter proposal of the postal groups
was that, instead of a $300 increase
for the duration, they would ac-
cept a 10 percent incredse and leave
the, method of figuring overtime re-
main as at present.

Mead's BiU

Senator Mead éN.Y.) recently In-
troduced a_ bill S2674, regulating the
compensation of employees working
In excess of 40 hours "per week in
the executive departments and
agencies. We of the affiliated
?rpup can whole-heartedly back
his measure, and those othér work-
ers who wish the overtime bill
passed, will also find that their
interests have been taken care of
exactly as they were In H.R. 7144.
The Introduction of this bill, spon-
sored as it is bx{ the junior Sen-
ator from New York, who stands
very high in Administration cir-
cles, give.s™lt the appearance _of
having the”lessing of the Admin-
istration.

In _conclusion, to the \%Ireat_ army
of Federal workers: e in the
Postal Service have undergone ter-
lific hardships to secure the bene-
fits we now enjoy, but we never
secured any of them at the expense
of any other group. The introduc-
tion of S.2674 sponsored by the af-
filiated _group 1Is_ an indication of
our desire to achieve our objective
a?hd still protect the interests of
others.

The Postal Sub

{Continued from Page Ten)
much easier bill of goods to sell
than any group and his claims
when known can only meet with
sympathy and understanding. All

the injustice of substitutes’ em-
ployment standards existing be-
fore the enactment of the ex

tended work week law, and dual
employment law are now more
acute. The application of the
freezing order ignores the subs'
welfare and that of his depend-
ents and its constitutes a severe
blow to the morale of a group
who possess a high military and
civil value needed by the Nation
at this critical period. The sub in
fighting laws of a discriminatory
chaiacter and in doing so he pro-
motes the ideals of our President
who is on record as opposing dis-
crimination among Postal em-
ployese.

The sub has been grumbling a
long time. Now he is beginning to
flfiht.

of AIOUTON
duly veiKlid tlip 22rnl day of July

and entitled above. E‘tayiiiK for le.'ive of
a.

find

tal Service

55 cents per hour. When he

appointed to a regular position,
he receives an average hourly pay
of 52Vi cents per hour, after pay-
ment for pension are deducted,
based on 360 days per year, la

other Government departments,
laborers who are unskilled and
are not required to pass a civil

service examination, receive hour-
ly wages ranging in some cases
as high as 86 cents per hour. Tho
laborer in other agencies receive
time and a half for Saturday serv-
ice, and double time for Sunday
work. But the Post Office labor-
er receives no time and a half,
and no extra pay for Sunday
work.
Less Than In 1926

The Post Office laborer today
receives a weekly salary of $29.23.

This is less than the salary re-
ceived in 1925, due to the increase
payments in the pension fund.
No salary increase in 17 years.
Yet in private industry laborers
of all types without experience
and skill, are being paid $59.50

per week. There is no compari-
son in the work performed by the
post office laborer with the work
performed by a laborer In any
other industry.

The Post Office
asking for a salary increase be-
cause other agencies have re-
ceived increases in wages. They
are asking for a wage adjustment
to meet their higher cost of living
due to the conditions today.

The work of the Post Office
laborer is extremely important,
for the close cooperation of the
Post Office laborer, with the
clerk, motor vehicle service, rail-
way mail service, and letter car-
rier is imperative in order to
maintain the highly efficient serv-
ice in the Post Office.

laborer is not

to determine the merits of the
case. All they were concerned
with was whether the employee
had received in writing the
charges. In other words if the
official complies with the Civil
Service lules the court cannot
intervene.

This is the situation today. A
court of appeals is sorely needed.

It would be up to bolster the
morale of the men and it would
in many instances correct injus-

tices heaped upon the men not
infrequently. It would give an
employee a chance to be heard
not before hi.s accusser but before

an impartial body of men.

LKCiAl. NOTICE

AT A HI’KCIAL TIOHM, l-akt 2 OK
tlio City Court of tlUi City of .New York,
at tlie Courtlioust) ttn'rcof, 2 Cliamber.s

Stifrft.  HoidiiKli  of Manimttiin. City vt
New York, on iJu: inCth (lav of July 1IM»
Fre.sent; Jloii, Itor.o A. liuollh. .Jislice;

A?i>|ication of

MOUTON MATTIIKW  (JKKKXHKUTj
1lls iiniiio  to

MOU10.\ MATTIIKW CUKKNK

Upon i<iuliiiK iiml filing tho potitlon

.MATTMKW GUKKNBI(I)II\I-/lIlO’

tlio pelitioiitr to sunif the naine of
.MtIKTON MATTHKW tJHEENK In phice
in xiead of hls pie.sent name and
It apDoariiiK that the Hai<l petit'ioiier,
pur.”uant to the provlKlons of the .Selec-
tive Traiiiing and .Service Act of 19-10;
has Kubinitted to regiHtration as therein
ﬁrovided; and the (;ourt beiuR satlHfied
ereby tliat the averment» contained In
Kaid petition are true and that there ts
no reasonable objection to the ihanR«
of name.s proponed; NOW, on motion of
JOSEPH BENISCH, the attorney for tho

petitioner, it in

OrtDEREU THAT MOUTON MAT-
THEW GHEEXBKno be and ho is au-
thorized to assume the name of MOH-
TON MATTHEW GREENE on and after
September «th, 11H3, ui)on condition,
however, that he shall comply with tho
further provicionH of thla orO.cr; and It
it is further

OI<I>EREr). that this order and tho

aforementioned petition and affidavit be
filed within ten dayH from the date
hereof in tho office of the Clerk of thla

Court; and that a copy of thin order
shall within ten dayw from the entry
thereof bo publiched in Civil .Service
Leader, a new.s{(iaper published In tho
City of New York, County of New York,
an that within forty days after the

making of thiH order, proof of such pub-

lication thereof Khali bo filed with the
Clerk of the City t"ourt of the City of
and It

New York, County of New York;
Is further
OnnEUED, that a copy of thl.s order
aid the papers upon which It ls based
njiall be Herved upon the tMiairman of
tho Local Hoard No. 5 Manhattan New
Yoik City, »if tho United States .Selec-
tive Service at which the petitioner fub-
mltted to reKistratlon un above net forth
withlti twenty days after nui h entry and
that proof of such service shall be flleil
with tho Cleik of this Court in the
County of New Yoik within ten days
after HUch Hnvice; and It is further
ORDERED, that followlnK the filing
of tho petition, affidavit and order as
hereinbefore diiected and the publication
of such order and the fllinK of proof of
publication thereof, and of
of a >opy of said papers
order a» hereinbefore ditei'ted, that on
and alter September 8th, HM2, the peti-
tioner shall be known by the name of
MORTON MATTHEW QHEENE and by
no other name.
Enter:
n.A.r.,

the service
ant® of tho

J.C.C.
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ADVERTISEMKNT ADVERTISEMENT

A n A ppeal to M vy B 0 s s

You are unaware of me, although you see me I, too, have my sons in the service. |, too, am
every day. struggling against the high cost of living, wonder-
ing how | can purchase more war bonds and

You do not know me, although you speak to stamps to help our country in its hour of peril.

me, and we are very friendly.
Y Y I, too, have my responsibilities. My family to

clothe and feed. My church to support. My chil-
dren to educate. And, I am not able to meet my
responsibilities because of my salary.

You are not conscious of my existence, al-
though, frequently, you look for me.

When you look for me, you know that you
will find me. For I am always on the job. You
can depend on me.

You see. Boss, | have been working for the
same salary for the past seventeen years. You have
not given me a raise since 1925.

I like you to depend on me, because | appre-

) oo In 1932, when you were up against it. Boss,
ciate your trust. | am proud of your faith in me.

I worked a full month for you without pay.

I like to see the smile thatlights your fac*:, In 1933, when you were still hard-pressed,
when | am of service to you. Iget akick out of | took a fifteen percent cutin salary. Again, in
working for you. that same year, | went ona nine-day furlough

without pay.

There is only one thing, Boss. | am afraid
5o U have forgotten me. Today, Boss, | am up against it. 1 need your

help. And, I know that you will help me, if you

I know that you are busy, that you are will but think of me.

thinking of your sons in the service, that you are
struggling against the high cost of living, that
you are wondering how you can purchase more
war bonds and stamps to help your country.

You, the American people, are My Boss.

I am your postal employee, your letter-carrier,
your Post Office clerk, your Post Office laborer,

You have your responsibilities. Your families your railway mail man and motor vehicle employee.

to clothe and feed. Your churches to support
Your children to educate. You can be excused
for forgetting me.

There are several bills in Congress designed
to grant me an increase in salary. Won’t you send
the coupon on this page to your Congressman?

But, still, Boss, you have forgotten me. Joint Conference of Affiliated Postal Employees

am grateful to the foltowing individuals and business finns who have donated this

space to carry my message to you.

WILLIAM MARLIIA ANTHONY SILVESTRI LOU G. SIEGAL
117 liifuMty Street, New York City Court View Bar, 134 Center, Street, New York City 209 West 38th St., New York City
l. HYMAN REV. TEREIMCE McNALLY
New KiJKlaitd Woodworking Co., 512 East 137ih Churth of St. Stephen of Hungary, 414 East 82nd MICHAEL J. COLLINS
Street, I'n>nx St., New York City ' Tuxedo Ballrooms, 59th St. and Madison Ave., N.Y.C.
J. B. TAYLOR
N ) CHARLES M. FERGANG , CORTLANDT DISTRIBUTING C0,
41 VMiite St., New York City . )
142 Pearl St, New York City 72 Cortlandt St., New York City
JAMES H. CRAIG
40 VVortli St., New York City JACK GORTA A H. MEWING
lhiited I’ledge Society, 8G0 8th Ave., New York City Charles W. W'olff Co., 22 Courtlandt St., N. Y.C.
EUGENE GROSSHAUPT
C'iiainl)ers Tavern, 71 Chainliers St., New York City OMI* TIU8 COUrON ANI> MAIli
ALLIANCE PHOTO PRINT CO.
11* Worth St., New York City [ o] 1 TR T USROS R RRRURRNE M.C
MONSIGNOR JOHN O’DONNELL House of Representatives
C'luircli of tlie (>iiardian Antj*el, 22nd St. and IOtti Washington, D.C.

Ave., New York I'ity

Will you please vole for a salary increase to postal employees?

H. VINJE
Norway Hestaiirant, 15 Moore St., New York City
AT 1 - TSRS AddK-655 oo,
PAUL MOSFOGEN
I'appa.s Uestanraut, 254 W. 11th St., New York City
City State.

PASTOR RODIG

St. AlphoiiHiiy UcH.tor™, 308 W, li’'waj', New Vork City an
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UNITED STATES

CIVIL SERVICE

EMPLOYMENT OPPORTUNITIES

CONSULT ANNOUNCEMENT FOR COMPLETE
announcements and application forms,
Service Examiners at first- or second-class post offices,

For
U. S. Civil

to the United States Civil Service Comission, Washington,
in New York City.
unless otherwise specified) are subject to a
AGE
There is no maximum age limit unless given below.

at
below (annual
ment deduction of 5 percent.
announcement.

641 Washington Street

INFORMATION.
apply to the Board of
D. C., or
SALARIES given
retire-

requirements are given in the

APPLICATIONS MAY BE FILED WITH THE CIVIL SERVICE
COMMISSION, WASHINGTON, D. C., UNTIL FURTHER NOTICE
UNLESS A SPECIFIC DATE IS MENTIONED BELOW. Qualified
persons are urged to apply at once.

Aeronautical

See also Announcements 122 and
173 under “Engineering”

A IR SAFETY INVESTIGATOR,
$§,800. .

Civil_ Aeronautics Board
Closing date—December 31, 1942, or
before,” upon public notice
Announcement 208 (1942)
amendment. . . .
INSPECTOR, Engineering Materials
(Aeronautical), $1,620 to $2,600 (Va-
rious options! .
Navy Department (For field duty).
Announcement 54 Revised, 1941 and
amendment. i
The following positions are 1IN

and

DRAFTING- DESIGN
ALt DRAKCHES
Blueprint Reading,Surveying

Mathematics — Sciences
Civil Service (All Exams)
MONDELL INSTITUTE
880 W. 41fit  State Lie. Wise. 7-2086

WELDING

& BURNING fom
JOBS OPEN!

Enroll for intensive

Wartime Traininir Courses. Nnval,
Aircraft. Special Reduced Kntes!
Placement  Service. Easy Te:ms.
STATE LICENSED, Booklet  *L’
GMTY  SCRRonEndd o) N O

280 W. 64th (Bet.B’waj-8th) CO. S-0C9?

JOBS WAITING
PAY STARTS AT $35

Ko meclianlcal experience, no sppcial edu-
cation. Jobs open to all races, all creeds.
Assemblers, Inspectors
AIRCRAFT RIVETERS
SHEETMETAL WORKERS
Machine Shop Workers
mneeded in N. T. City and vicinity.
Every one oC our Qualified students
who desired employment
has already been employed thru our
FREE JOB PLACEMENT SERVICE

3-Week Shop

1>AYS.-EVES. CASH NOT NEEDE
PAY WHEN TOU ARE ON THE JO

N.Y. INSTITUTE
of Mechanics, 248 W. 55th

(also women’s courses). State Licensed.

Course
D
B

CAN-YOU SPARE
35 HOURS
GETTING READY
FOR GOOD PAY
WAR JOBS?

Read the. Help Wanted cols, and see

all the Jobs open to Chlppers and

Calkers! It takes only SI hours train-

ing under expert Bupervisloa to qual-

ify for the.se jobs at good pav!

Also-.ill phases of Electric Welding.
Short course, 3 to 8 weeks.
Low tuition. Easy teims.

THE ONLY STATE LICENSED

VADONG ST IN NBWNTK

TEACHINO .

P HNGAD GUKNG

Hicihest Emv'.oyment Record!
Inquire TODAY for Voiir Keniervation.

B EDVFORD

WELDING SCHOOL

Oldest State-Licensed
Welding School in the Bronx
788 Southern Blvd.. Bronx. N. V.
DAyton 8-6167

DRAFTING

MEN & WOMEN
It’s easy to E->t Into Drafting by our
Individualized home study method
MECHANICAL AVIATION
ARCHITECTUHAL ELECTHICAL

BLUEPRINT READING

NO CLASSES
Prepare In your spare time. Go as fast
aa you please. School 44 years old. Thou-
sands of graduates. Tuition payments
low as $5 monthly. Write for information.
AMERICAN SCHOOL. Dept. L-1
130 W. 42d St.. N. Y. C.

Nam*
A Udres»

the Civil Aeronautics Administra-
tion:

AIR CARRIER INSPECTOR (Op-
erations), ?3,500 and ?3,800
Announcement 140 of 1041 and
amendment.

AIRCRAFT INSPECTOR (Factory),
associate, $2,9

AIR CARRIER MAINTENANCE
INSPECTOR, associate, $2,900
Announcement 140 of 1041 and
amendments.

F$Llé%(})-|T SUPERVISOR. $3,500 and

Announcement 161 of 1941 and
amendments. *

GROUND SCHOOL. SUPERVISOR,
$3,200 and $3,500

Announcement 152 of 1941 and
amendment
LINK TRAINER OPERATOR IN-
STRUCTOR X
LINK TRAINER OPERATOR,
$2,900
Announcement 126 of 1941 and
amendment.
MAINTENANCE SUPERVISOR,
$3,200 and $3,500
Announcement 168 of 1911 and
amendments.
TRAINEE, AERONAUTICAL IN-
SPECTOR, junior. %2«
Maximum age—30 vears
Announcement 202 (1942) and
amendment.

Automotive

SPARE PARTS

AUTOMOTIVE
EXPERT, ,200
Qua{termaster Corps, War Depart-
men

Announcement 76 of 1941
amendments.

INSTRUCTOR, $2,000 to $4,600
Armored Force School, Fort Knox,
Kentucky ) ]

Options:. Radial_engines, Internal-
combustion engines, Motorcycles,
Automotive (chas.sis less engine),
Radio operating, Radio electrical
Announcement™ 147 of 1941 and
amendment.
INSTRUCTOR, Motor Transport,
$2,600 to 4,600

phléﬁ{termaster Corps, War Depart-

and

Options:. Diesel engines; Internal-
combustion engines; Motorcycles;
Blackfcmith and_ welding; Tire re-
capping and sectional repair; Fend-

er, body, and radiator; Automo-
tive parts; Automotive electrical
and carburetion; “ody finishing
and ~uphalstery; Automotive ma-
chinist; General
Annoyncement 212 (1942) and
amendment.

Clerical and O ffice

M achine

CALCULATING MACHINE OPER-
ATOR, Junior, X
Announcement 241 (1942), .
MULTIGRAPH OPERATOR. Junior,
$1,440
Announcement 231 (1942)
TABULATING EQUIPMENT OP-
ERATOR, $1,620 to $2,C00

Announcement 244 (1942).
The following are for appoint-

ment in Washin%ton, D. C onltr.
A$DDRESSO RAPH OPERATOR,
1,260 and $1,440

Announcement 215 (1942) and
amendment.

ALPHABETI|C _CARD-PUNCH OP-
ERATOR, $1,260

Annoyncement 86 of 1941 and
amendments.

BaITIHE.ElRI T OPERATOR, $1,260

PamgTé)l,SAIGAT OPERATOR, $1,260
Announcement 108 of 1941
amendment

FREIGHT RATE CLERK, Land
Grant, $2,6C0

PASSENGER RATE CLERK. Land
Grant, $2,600

FREIGHT RATE CLERK. 82,320
PASSENGER RATE CLERK, $2,300
Announcement 252 (1942)
G$Fi,%6POHOTYPE OPERATOR, under,

01 (1942)

and

Announcement and

amendment.

HORIZONVTAL SORTING MA-
CHINE (OPERATOR. $1,260
Announcement 12S of 1941 and
amendment.

MIMEOGRAPH OPERATOR, under,
$1,260

Announcement 227 (1942).
MULTILITH CAMERAMAN and
PLATEMAKER, 1,62%
MULTILITH PRESS OPERATOR,
$1,440

Announcement 94 of 1941 and
amendme

nt.
STATISTICAL CLERK, assistant,
$1,620

Closing date—Au&ust 4, 1942
Announcement 234 (1942).
STENQGRAPHER JuOnIOI’, $1,440

TYPIST, (unior, $1,2
Announcement 224 (1942) and
amendment.

TABULATING MACHINE OPER-
ATOR. $1,260 and $1,440
Announcement 229 (1942).

Engineering

See also announcements under
*Aeronautical'* anu mtmmnce'
ment 104 under ‘~Scientific™

CIVIL SERVICE LEADER

C$I-5|EMICAL ENGINEER, $2,600 to

Any specialized branch
Announcement 163 of 1941 and
amendment

ENGINEER. $2,600 to $6,500

All branches of engmeerln% except
chemical _and marine, and naval
archltectiiro

CIOHing date—Dceembcr 31. 1942, or
before,” upon public notice
Announcement 173 cf 1941 and
amendments.

enlg ineer, junior, $2,000

Al branches "of engineering except
aeronautical, and “naval architec-
ture and marine _engineering
Announcement 172 of 1941 and
amendments.

engineer, junior, $2,000
Options:  Aeronautical, and naval
a™'cnitecture and marine engineer-

122 of 1941 and
amendment
eg)\goioneering a | D, $1,440
Optionft: Photo rammectric, Topo-
graphic g e, Top

Announcement
to

Announcement 206 (1942) and
amendment.
INSPECTOR,  Signal Corps Equip-
ment, $2,000 to $3,200
S”nal_ Corps, ~War Department
For field auty)
nnouncement” 108 of 1940 and
amendment. ]
TECHNICAL ASSISTANT (Engl-
neering), $1,800
Announcement 177 of 1941 and
amendment.

Architectural and Drafting

ARCHITECT. $2,000 to $3,200
Options: Design. Specifications,
Estimating

Announcement 222 (1942).
ARCHITECT, Naval, $2,600 to $5,600
g\llgxy Department; Maritime Com-
Announcement 246 (1942).

1,000,000
TO BE FIL

W here do YOU fit

W ant to know wiiat jobs

qualify for?
W ant to know what
training you need?

. W ant

ki

to

ENGINEERING DRAFTSMAN,
$1,440 to $2,600, .
All hranchen of draftinip

Closing date—December 31, 1942, or
before,” upon public notice
Annoimcemcnt 174 of 1941 and
amendments.

Marine

See also Announcements 159 and
160 under “Trades' and 122 above
JEXI’EDITEK Marine Propelling
and Outfitting E”quipment). $3,200
United States Maritime Commis-

sion
62 of 1941

Announcement and
Engineering Materl-
$2,g00 9

amendments.
INSPECTOR,

ials, $1,620 to )

Navy Department iFor field duly)
Options: ~S'.eel hulls. Mechanical,
Electrical. Radio

Announcement 81 of 1941 and
amendment.

INSPECTOR OF HULLS,asslstant,
$3,200 .
INSPECTOR OF BOILERS, assist-

ant. $3,200 . .
Bureau of Marine Inspection and
Navigation, Department of Com-
merce .

Announcement 213 (1942) and
amendment. . .
INSPECTOR, Ship Construction,

$2,000 to $2,600 .
Navy Department ?For field duty)
Options: ~ Electrical, Mechanical,
Steel or wood hulls

82 of 1941

Announcement and

amendment.
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SHIPYARD INSPECTOR: Hull,
12,300 to $3,800; Hull. Outfitting,
$3,200; Machinery. $2,300 to JS‘SO :
Electrical, $2,600 to $3,500; Joiner,
$2,600 to_$3,500

United States Maritime Commis-
sion
Announcement 67 of 1941 and
amendment.

Ordnance

INSPECTOR, Naval Ordnance Ma-

terials, $1,620 to $2,600 (Various
options)

Bureau’ ot Ordnance. Navy Dept.
(P'or field duty) i
Announcement’ 95 Revised, 1941
and amendment. .
INSPECTOR, Ordnance Material,

i:i,620 to $2,600

Ordnance Department, War De-
partment
Announcement 124 of 1939 and
amendments.

Medical
DENTAL HYGIENIST, |1,620
Public . He.alth Service; Veterans

Administration; War Department

Announcement 111 of 1941 and
amendment,
MEDICAL GUARD-ATTENDANT,

'\}1620

EDICAL TECHNICAL ASSIST-
fa'(\elr?—t'alsaz’lgp)?giene Div.. Public
Health Service

(Continued on Page Fourteen)

STANDING BY FOR ORDERS?

You may keep your present job while you train for Signal Corp«

Reserves at Melville during Morning,

Afternoon or~ Evening.

The Signal Corps Plan allows you up to 8 months at Melville.

Ap&)roved b.r
PREFER AIRLINES?”
ood salaries all
xport Airlines,

Army, Navy, t
Communication companies.

over the world for American Airlines,
Pan American Airways,
Pennsylvania Central Airlines,
Merchant Marine and other Airline,
State_Licensed.

Sifrnal Corpfi—Tlie only fWhool of It* kind!
— Melville trained “graduates are working at

1 American
Pan American-Africa Air-
Delta Airlines, as well as in
Broadcast and

Your classification not a barrier!
Director Frank Melville is a transoceanic Flight Radio Officer

MELVILE AERONAUTICAL RADIO SCHOOL. Inc.

45 West 45th Street

New York City

The Radio-Communication School run by Radio-Communication Men

VISIT TODAY!

W AR
) AT

OPEN DAILY 9 AM. TO 10 I''M. AND SAT. TO 6 I'M.

JO B S
ONCE!

in?

you W ant to know how to prepare for
the test?
nd of W ant to know your chances for
appointment?
know how to apply for these jobs?

IF YOU WANT TO GET INTO THE WAR EFFORT, AND YOU DONT KNOW
WHAT TO DO, TAKE ADVANTAGE OF THE ~LEADER™

JOB-GUIDANCE SERVICE

ABSOLUTELY

WITH A $2.00

N othing

YEARLY

SUBSCRIPTION

M ore to

TO

FREE

THE “LEADER?”

P ay!

Here’s What the FREE Job-Finding Service Gives You!

— Personal Interview

An expert compiles a recora ol what you have
done, tries to tell you what you can do best In
If you can't come in. we’ll con-

the war effort.,
duct the interview by mail.

— Vocational Guidance

The first interview endeavors to uncover hidden
abilities which may fit you for government worlt.
vocational guidance is at your service to
answer your questions about civil eervice Jobs,
duties, requirements, opportunities.

Later,

3,— Training

If you're looking for training, we'll bring to your
attention, from time to time, such training oppor-
tunities as may be helpful to you.

record of all reputable schools,
vate, free and tuition.

WE INVITE YOUR

QUESTIONS ONCIVIL

SERVICE MATTERS

at the new LEADER Job
Guidance Office, 142
Christopher Street, New
York City, one blocl< from

the Federal Building.
Drop in on your way
down for applications.

We keep a as available
public and pri- and employees,
lists, transfers,

—Jobs Open

our

Exams which open in the City. State, and Federal
overnment service, 0

n private industry, for which, m the opinion of
iob-finding eXpert you qualify, will
sonally brought to your attention by mall.

and some detense openings

be per-
pWa

try to make ‘this service as complete as we can.

5—How to Prepare

Proper. study methods and study material
from time to time bo sug?_ested to help you pass
the test for which you file, i t
é—\;ts%nyou get every aid In filling" out your appli-

will

it you so “request.

6.— Question Service

Yoxi may call ) |
with regard to civil service or defense” jobs.

endeavor to answer the.se questions as completely
information permits.

upon us to answer any_ question
Wo

. For eligibl”s
we answer Questions relating lo

promotions, etc.

Don’t Miss an Opportunity Which May Exist Today

M ail This

Coupon

N ow

[T Ciyil S«*wiee.

Branch Office: 142 Christopher Street.
is $2.00 (clieck,

5nclo.sed

N.Y.C.
.st;unp.s or nioiu'y order)

to cover cost of annual .snbscriplion to Tlie LKADER and

the Job Guidance Service.
perience blanks immediately.

Address

(I Cbeck her* Il ttalt » r«B«wa) ot your MubMrtrilen.

Send me

training and ex-

BorouKb or Oltjp
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Federal Government Calls Upon Many Job Talents

(Continued fioyn Page Thirteen)

OptlonH (Technical Assistant):
Clinical laboratory. Pharmacy. X-
Ray laboratoiy

Announcement 114 of liMI
amendments.
MI'JDICAi. OFFICER. $3,200 to |4,-
600 (15 options)

i'liblic Health aervice;
Drup Administration; Veterans
Adtninistralion ; Civil Aeronautics
Administration; Indian Service

and

Food and

Annoiincrment ;0 of IMI and
aniondrnoiit.

Mr*"OICAL OFFTCER-

(Itr)tlltlng Infe: neahip), Junior.
(1 I-chhlatrlc Refiidcnt), Junior
SJt Ellzabeths Ho.'ipital (Federal
In.stitution lor Treatment of Men-
tal Disorders). Washington, D. C.
Announcement iJIS (1942).
MP;nrCAL technician, senior,
S2.000

OiiUoiis: Gencrnl, Roentgenology
MEDICAL TECHNICIAN, $1,620
anri_ 51200

Options: Cone al. Roentgenology.
Su

I.APJgDKyATORY helper. Junior.
iRI.IIO

OptioHH; Ceneral, Roentgenol( gy

Announcement 248 (1942).

OHTHOf'EDKJ MECHANIC. ?2.0(X)
Options: General, i;rlicem:ik“r
Shoemaker and Li-atherworkecr.

JiimbmaKer

Announcement 201 (1042) and
amendmenl.

I'HYSICIAN, The Panama Canal.
.'$4,000

Maximum age—50 years
Announcement 211 (1942) and
iimendmont.

I'HYSIOTHERAPY AIDE, $1,G20
and iSl,«00

OpUoiis (.lunior grade); General,
Nriiropsychlatric ho.7ilal.s
Announcement 24 Revised, 1941
;tniendru‘nt.

I'HYSIOTHERAPY AIDE, stu 'ent

$420 $Lesrf a deduction of

vear for sub.Mistence and quarters)
I'HYSIOTHERAPY AIDE, appren-
tice. .$1,140

War De|)arlmpnt

Announcement 117 of 19H and

ainen.'Im?ntH.
VETERINAUIAN.

$2,0X) and $2.(>00
Kureaa of Animal,

Industry. Uef)t.
th

of AKricuKure; Public Hea
S;*rvice; War Dept.
Announcement of 19H and
umendnunt.

Nursing?
GRADUATE NURSBJ, Tle Panama
Canal, entrance salary-$I1C8.7a a
month
O,>;ioiis: General .staff duty, P,iy-
fhiatry
Ma>;imum age-35 years
Aiuiouncement 142 of 1941 and
amendmenta.

GRADUATE NURSE, junior. $1,620
Public Health Sf'rvice; Veterans
Adminihtration; Indian Seivu'e

Aiiiu)uncement 88 of 1911 and

a ndmen tH. , N
WUHSING EDUCATION
CONSULTAN'I'. $2ti00 to $1,b0,) ~
J’ublic Health Service; F<deral be-
cuiily Agency

Annouiu- enlpnt 2j0 (1912).

IUI'LK HEALTH NUKSE, $2 000
Indi.’;.n Service, including Alaska;
Publlc Health S'Mvi.e
GUADUATE NURSE, General
S art Duty. $1,800 n
liidian Servic,' |nclu|Inr Alaslia
Aiuiounc'ement 242 (1942

IMJiiLIC HEALTH NURSE, junior.
.S1.S00 . N
Public  Health Service; Indian
S.M'vice

Announcement 210 ('912).
ru'iLiC HEALTH NURSING
CCINSULTANT. .'S2(;00 to S5.600
J'ublic Health Service; Children’s

P-urcau, .
I7e|)ait ment of I-.aj>or
Announcement 225 (1942).

Miscellaneous

ATTORNEY, $2.(00 to $;J,200.
I,\W CLERK TRAINEE, $1,J00
An |u)Uticed by Board of Legal
Examiners

AHMEIUNEDp

Costs SQmuch \ess at

tONC ISIAND'S |AKCESr

rUNIHAI OIRfCrORS

COMPUTE QUALITY

Including Casket,
Over 60 Services

!S Long Island City: 36-10 BROADWAY &
a AOM ASterla 8-0700 A

jimaka: 168-31 HilLSIDC AVENUE
Phone REpublk 9 8117

Fluthing « Corona * (Jucenj Vi||OgCJ

Spoclal Courtesy to

CIvJl Service Kiiiplu.vt-ra
CHAI’KI. WITHOUT CIIAHGa
InleriiKMit tii All (Vmelerlen

NICHOLAS COPPOLA
E.slahll.shod 1011
I'lJMCKAL. DIKIOC'IOlii

4901 104th St. Corona, L. I
NK\vto»vn 9-3400
608 I£. Main 81, rnt«'lio]{«c

TA. 85U
HEW IUUH TIH51ffil T8R3
Olti.1 a*rrlo«
_'rron HJrtall Trpewrit«r
IM Taltva. Str««t,
(Bdtw. Willian & Naacum 9t«)
atkMOi 3 - 5S38

For Ixaalaatlooi

0««

Closing dAd<! August 21. 1942
Annoiinc<wient 216 gl iSf).
BINDBIRY OPERATIVE (Hand *nd
Machine), 6« cents an hour
G(»vertiment Printlni® Office

AnnO'Unccment 230 (1942) and
amendment

COAI, MINE INSPECTOR, 13,200 to
$4,01)0 )

Bureau of Mines, Department of
the Interior

MiixImnra »*«—65 years
Announcement 106 of 1941 and
amendments.

CUSTODIAL OFFICER, lunior, [I,-

860 (>Inii onl

Bur e(au of PZy?SOI'II
Juritice

Maximum aRP—58 years
(Mosing dutc—Au%ust 942
Announcement 1942 and
amendme

Department or

nt

DEPARTMENTAL GUARD. $1200
Announcement 194 (1942) and
amendment.

DIETITIAN. Staff. $1,800
Announcement 44 of 1941 and
amendment.

FINGERPRINT CLASSIFIER, as-
.si.stfini.  S1.G20

Bureau of Navigation. Navy De-
partment

Announcement 226 (1042).
INSPECTOR. Defen.se Production
Piotecvive Service, $2,600 to $5,600
War Department

Announcement 180 of 1941 and
amendment.

INSPECTOR. Hata. $2,000; Mist.el-
laneoius Suppiie.s (Ho.Hiery and Knit
Underwear), $2,000; Textiles, $1,620
and .$2,000; C'othing. $1,620 and
$2,000

Quartermo.ster Corp.s, War Dcpart-
mtfht

Anncurcemput 142 of 1940 »nd
amendment

INVESTIGATOR Junior, $2,600
JVlaxinnim 55 year.s.
Announcement 2}2 (1942) and

amendment.
INVESTIGATOR. $".20ft to $1,600

Materiel Divi.sion, Air Corps. War
Dapartmpnt (For field duty)
Announcement 171 of 1911 and
i\mendment.

PERSONNHH OFFICER, $1,600 to
PERSONNEL ASSISTANT, $2,600
to .$3,8C0

Announcemert 243 (1942).
LITHOGRAPER (Arti.stic or Me-
chanical). $1,440 to $2,000
Annoancemont 205 (1942) and

amendment.
TRAINING SPECIALIST. $2,600 to
S5,fi00

Optlons General (Diversified tech-
ues;, General (Motion icture

tecTIm que) Trade and Indualrial

Announcement 139 (1942) and

amendment. A
Radio

See also Announcement 175 un-
der “Engineering.”

COMMUNICATIONS OPERATOR,
junior. $1,620 (Higli-Speed Radio
Equipment)

Signal S?rvice at Large. War De-
partment

Announcement 30 of 1941 and
amendment”:.

RADIO MRCHANIC-TECHNICIAN.
$1,140 to $2,6CO
Announcement 134 of
amendments.

RADIO MONITORING OFFICER.
$2 6n0 and $3,200

1941 and

‘deral Communications Comm;3-
.snon

Annoimcement 166 of 1941 and
amend ment.
RADIO OPrCRATOR, $1,620 and
$1,800

Announcement 203 (1942) and

amendnu'ut.
RADIOSONDE TECHNICIAN, se-

nior, $2,000
Aniu)uncement 128 of 1910

amendment L.
Scientific
See nltio Announcement 163 un-
der “Kngineering.’

and

ASTRONOMER, junior, .$2,000
lgaval Observatory, 'Washington,
Announcement 179 of 1911 and
amendm .
C$I;IEMIST (Exploswes), $2,600 to
An(no)uncement 162 of 1941 and
amendm
CHEMIST Junlor $2,000 (Open only
to women

Annogncement 219 (1942) and
CHEMIST, $2,600 to $5,600
Announcfment 235 (1942).
INSPECT Powder and Explo-
sives, $1,620 to $2,600

Ordnance Department, War De-
Darlment

iniouncement 104 Ol 1910 and

amenilments

METALLURGIST $2,000 to $5,600
Announcement 238 (1942).
I\/IlAETALLURGIST Junior, $2,000

251 12).
METEOROLOGIST, ($26 0 to $5,600
Announcement 237 (L
junior,

METEOROLOGIST, $2,000
Anno(ljmcement 127 of 1941 'and
amen

PHARMACOT.OGIST. $2 600 to $1 600

TOXICOLOGIST. $2,60 4,6
Announcement 186 (1912 a n d
amendm

PHYSICIST $2,n00 to $5600
Announcement 236 (1942).
PHYSICIST, junior. $20'
Announcement 253 (194

TECHNICA AND SCIENTIFIC
AID. $1,440 to $2,01)0 (Open only to
Opt|on!2| All |g_|ude<|> Radio, Ex-
loriivos; ((iriuli'H below $i(I\/MI>) alHo
icrnlslry, Physics, Metallurgy,
iu

Anlu)uncement 133 of 1911 and
Hmendmen

TECHNOI- OGIST $2,000 to $5,000,
any. Hp*'cialised branch
Ainiouncement 188 (1912)
amendment.

Trades

POAI%oii.i exifit at ordnance, naxn},
and Air Corj s estuhiishmentn. Thr
salaries shown below vary accord’
ing to llie place of employment.

INSTRUMENT MAKIfiIR, $7.44 a

and

day to $1 24 an hour
A||nouncpn|ont 162 of Iftl0 and
amendm

LEI&IS GRINDEft $5.92 to 8K
a da

Announcemeut 158 of 1940 and

Bayenne Naval
Depot Jobs

FOR MKN ONLY
Piare of Kmployment: United
States Naval Depot, Bayonne. N. J.
Note: Only applicants wrho deaire

employment at this depot need
apply.
CluMing Date: Applications will

be accepted until December 30, 1342,
but if an excessive number is re-
ceived. only a number sufficient to
meet ths needs of the Service will
be examined in the order of re-
ceipt thereof.

Ueneral Rcqnireraenta

Cl'ltlaeitsMp —Applicants mu.<»t b»
citizen* of or owe allegiance to the
Unijted States

Physical Requlrements—Appllcanva
must be physically capable of per-
foi ming the duties of the position
and ba free from sucli defects or
diseases as would con.stitute em-
ployment hazards to themselves or
danger to their fellow-employees.

KnglKh Requirement —Applicants
must be able to read and speak the
English language sufficiently well
to understand spoken and written
directions. This requirement docs
not apply to former permanent em-
ployments of the establishment
seeking re-emn'.oyment.

Kxperlence—See below.

Rrqulrement

E
TITLE OF POSITION
Anglcsmith, other Fires...$ 9.12/10.08
Blacksmith, other Fires... 9.12/10.08
Boilermaker . .. 9.12/10.08
Caulker, Woo . 9.12/10.03
C.iippcr and Cau 9.12/10.08
Coppersmith e 9.60/10.53
Craneman. Elcc.rlc (Travel
ing Bridge 7.7618.72
Driller. Pneumatic. 8.64/9.10
Electrician 9.12/10.08
Kngineman (Steam- Electrlc) 9.12/10.08
Engineman (Hoist & Port-
able .. .. 9.12/10.03
Enginema
(Steam and Diesel) 9.12/10.08
Flangelurner . 9.12/10.03
Framebender 9.12/10.08
Ga.s Cutter or Burner . 9.12/10.08
Holder-on ... . 6.72/7.68
Instrument MaUe 9.60/10.56
Joiner ... 9.12/10.08
Loft.sman 10.08/11.04
Machinist 9.12/10.03
Millman 9.12/10.08
Painter .. 9.12/10.08
Pinecoverer and Insulator.. 9.12/10.03
Pipefitter 9.12/10.08
Plumber 9.12/10.08
Puncher and Shearer. 7.(8/3.64
Rltrger 9.12/10.08
Riveter 9.12/10.03
Rivet He 5.92/6.83
Saw Filer . 9.68/10 64
Senior Fireman (High Plea-
sure) (For: Fireman)... 7.52/8.43
Sheet Metal Worker......... .12/10.
Shipfitter %-1%/1%-%%
SHIPWITGNT oo 9.12/10.03
Welder. Electric (Specially -
Skilled& . . g
Welder, as .12/10.08
Heloer Blacksmi
Fire.i 6.16/7.12
Heli>er Bmlermaker 6.16/7.12
Helper Coppersmith 6.10/7.12
Helper Pl’cctrician.. 6.16/7.12
Helper Flangeturner 6.515/7.12
Helper General.. Sigﬁig
Helper Machinist.. 168/7
Helpe:- Pipefitter g%g/;%g
Helper igge coe o . :
Helper Sheet Metal Work.. 6.16/7.12
Helper Shipfitter 6.16/7.12
Helper Woodworker.. 6.16/7.12
I>ulies
The duties ot foe positions are
as indicated by the titles thereof.
However, atttntion is invited to tue

specialized tyi>e of work to be p3r-
formed in connection with the fol-
lowing positions:
<’oppersnUth —to
line, etc., articles of brass and
copper (including pip? tank.s,
steam jackets, etc.)

Driller, I'neuniatlc—the
electric and power drills
sion requires. )

Klectr0|an —to manufacture, in-
stall. maintain, and repair electric
equipment and systems; repair ra-
dio apparatus; splice lead cab.es,

use of blue-
precision in-

make, lepair,

use of
as occa-

Et(I:\/'Ia\cbinlst-includes
prints, and various
struments
Millman-to operate timber
saw 8-inch to 12-inch;
and 4-sided planers; variety ma-
chinsa; to handle timber from b-
inch to 16-inche.i square.
I'lpeifltter—to handle various
terials including seamless
steel tubing with flanges up
inches in diameter; read b.ueprints.
I'unclior and Shearer—to use va-
rious size punche;< on a variety of
materials uj) to 1 inch in thickness.
Sheet Metul Worker—the use of
various tools and sheet metal up to

band
dimension

ma-
drawn
to 4-

amendments.
LOFTSMAN. $1.04 to $1.12 an hour.

Announcement 159 of 1940 and
amendment

MACHINIST $1,80t) a year to $1.0b
and hou

Announcement 161 Revised, 1941

and amendment
SHIPFITTER, $681 to $8.93 a day.

Announcement IGO0 of I&O and
finuMidment.

TOOLMAKER, $7.20 a day to $1.03
an hour. .
Announcen’ent 133 Revised, 1911

and amendments

Navy Yard Jobs

Uatea of Pay Per Diem

A||g|e smlth. heavy .

,,,,,,,,,,,,,,,,,,,,, HU.lit $tO.(It $11.12
An Ie smllh. other

................... ez 900 106G
MlacUsmith, heav
PIFS oo e Yoo reen 112
IU.~cUsinith, other .
fires . . ... ofJ nfio 100?

(Continued on Page Sixteen)

DR.H. J. KORNBLUH

Surgeon Dentist

200 IC.4ST 33rd ST., N. Y. C.
| Corner Third Avenue ]
LKxiiiKtoa 2-82U

o0
S
B

sal

§B
. H
CRVES
iIC e |
- S
W ? is
4 years 20 AX-499.06
4 years %8 AX-49D.01
41 ));eeglrs 20 AX-493.021
6 T.ionths 20
4 years 2) AX-499.04
6 months 20 AX-490.024
6 months 20 AX-499.015
4 years 20 3285¢
3 years 20 2351
6 months 20 AX-490.024
AX-490.027
Shomhs % AX1499012
4 years 20 AX-499.07

6 months 20
3 months 13

20 3337
i gggltg %8 AX-499.019
4 years

20 AX-493.031
4 years 0 AX-490.087
4 years 20 32830
2 years 20 AX-499.0
4 years 20
4 years 20
6 months 20
4 years 20
g montns %g
5 )%%r}ts S % AX-499.016
1year 20 2351
2 Years 2% AX-499.09
4 years 20
4 years 20

AX-499.017

§monts 1B AX-499.018

6 months 18
6 months 18
6 months 18
6 months 18
6 months 13
6 months 13
6 months 18
6 months 18
6 months 1S
6 months 18
6 months 18
6 months 18

%-inch thick; work from blueprints,

AVV*eUleT,AKlectrlc (Specially Skilled)
—to perform exacting welding opera-
tion,s_in flat, vertical and overhead
positions, tisinj; covered electrodes.

WeUlcr, (Jas—to weld by oxy-
acetylene. process or similar .gas
combination articles ot various
shapes and sizes.

No Written Test is reqU|red Ap-
plicants’ qualifications will bs
judged from a review of their ex-
nerlenee. A performance test may
be Riven In any of the occupations

1.5t

|5:| e ApPﬂcathl Form 6 gand bu
plemontal Form; as indica edz,l

il12 Recorder, Labor Board nlted

States Navy Yard, Biooklyn,

Note: Form 14 (Ulue) must also
be filed if veteran preference is
clainned.

Fotms may be obtained:

(1) From the Recorder. Labor
Board, U. S. Navy Yard, Brooltlyn.

(2% From the. Manager. Second

Civil Service District. Federal

BurldrnK Christopher Street,
York, New York; or
(32 any. flrst or second-class
~pst office "in the States of New
‘ersey and New_ York.

Important Notice;

(a) For all work in excess of fort
hours per week employees will
be paid the overtime” rate of
time and a half.

(b) The above salaries are subject
to a deduction of 5 percent for
retirement purposes.

New

Dr. Mortimer R. Salmon

Surgeon Dentist

Telephone LOngacre 5-0891
33 W. 42nd St., Suite 1622

Or. D. a POLLOCK
Surgeon Dentist

Bro«tlil]rii I'arnmoiuit [I'heiitr# BM«.
Oae |I'Tight Up
Brooklyn. N. V.. TItiniiKle 6-8626
Houra: Daily 0-0: Sunday. 10-1
I) M. T. DeKalb Av Sid»va.v Station
Il. T. Nevlni* SI. Xubwnv Sluliun

DR. EDWARD POLLNER
SURGEON-DENTIST
t AM. to t) P.M.

Mond.ny and Friday Evoninga.
Saturdays-DurinB June. July. Aunuat,
9 AM » V P.M

121 Richmond Avenue
Port Richmond, S.J. GI. 2-5278

8 P.M.

I.LK»AL NOTItB

ene WEIU — state ot New York

County of New Vork, an.: We. Ili<»
undersigned. beiiiK de.sirou« of foi inlnu a
Ilmttrd partnership pursuant to the laws
ot the Slate of New York, and being
severally dul.v sworn, do certif.v as fol-
low.s: I. Tlie name ot Hie partnersliip
la; Kene Well. Il. The character of tlia
buslneK.s ot the partnership is the pur-
i-liase, sal*-, hnport and export of ore'J,
iiiotals, fliemica).» and other products,
the purclinse and sale ot «pcurltles. lha
nianaKpnient anrl finanfinR ot niUies. and
tlis making ot investments in divers
bii-Hnes.s entcrprlsr.-*.  HI. Tlie locatiou ot
thu principal )>laio of busine.ss of the
partnei-.ship is at 70 F'lIne Street, BotoukU
of .Manhattan. City of New York. V.
The name and place of residence of each
member ot the partiiersliip is aa follow.”:

((eneral Partner: Kdnioiul Weil, 4'i Wesc
Hl.st Street, New York, N. Y. Limited
Ijirlners: Slegfrled Bendlieim, 15 Wc™it
Sl.st street. New York. N Y. Kniil
Weitzner, 'O Ontral Park West, New
Vork. N. Y.. Kdmond Weil. 4% West Hist
Sireol, .New Vork. ,N. Y.. Jacques Well,

11 West 8(ith Street,

Npw York. N.
jia. and only as,

exrcutqrs and trustees
under the [lL.nst Will and Testament ot
Itetie Well, deceased. V. The term for
wliieli the partiier.ship Ls to exist is from
elubv 7, MMJ. until terminated: (a) by
ninety day.s’ notit-e in writlni; by cither
the tfeneral partner or tlie Ihnlted part-
ners to the other, cr (b» upon the death
or insanity of the general partner, or (c)
upon tlie deatli or Alice Il.,ea Weil. VI
Tho amount of ca.“h and a description ot
and tho aRreed value of the other prop-
erty contributed by tho limited partner.®
ia as foil* w“: The contribution of the
limited partner.s consists of a portion, of
whii’li the ngri'ed value Ls $7j.'100, of tha

(‘iii)ital interest of the JOstate of Reno
Weil, deceased. In tho net asset.s of tlie
Keneral partiiersiiip trading wunder tho

rirm name of Kene Weil. di.<».solved July

(i, I'Mi;. whicli assets consl.st of easli. ue-
fuiltiea, (hoses in action and Inventorie.s
of jier.'Jonal property. The liniilid part-
nei.s make no specific contribution la
cash or other property, except as afore-
sjiid.  \'ll.  Tho |limited i)artners havo
not agreed to make any additional con-
tributions. VIIl. The time when the

eeon'.ribtition ot the limited partners |Is
to be returned, is upon the termination
of the partnership. /RUO0IH of the capital
lontribution of the limited partners may
be returned to the limited partners froni
time lo time or at sufli time or times as
the general partner stiall determine. IX.
The share ot the profits or other com-
pensation by way of income which liie
limited par-tner.H ".sliall receive by rea.soi»
if their contribution is; re"i of the first
$IL>0(K) of the net profits of the partner-
ship in cach fiscal year ending March
;;it HVAITlj of the balance of such net
profits In excess of $12,000; intere.st at
the rate of 1% per annum upon $0.(M0 of
their capital eoniribiUion. Kor the fiscal
year ending March rt the limited
I>artnershlp will receive the net profits
of the said general partner.«hip for tho
period. AFriI l«. 1WU. to July « ini'.
. The limited partneis are not given
Hie light to siib.stitute an a-3ignee as
contributor in their [ilace. XI. No rigiit
Is given to the iiartners to admit addi-
tlotial limited partners. XIl. No right
is given lo one 01 more of the limited
[lartnors to priority over the otiier lim-
ited partneis as to contributions or as to
compen.sation ty wa.v of income. XIII.
The partneiahip is to terminate in tha
event of (he death or insanity of tha
general partner. XIV. Tile limited T'art-
liei's are given no riglit to demand or
rec»lve any specific property-otiier than
cash in re'tiirn for their contribution to
tlie limited partnersliip. Signed and
sworn to by all partners July 7, 11)43

I'AKTNKHSHIi* NOTK K

BKTTY WORTIr FIliOCKS
hereliy Kiven that the
named have formed a
Kdiiil» tor

— NolUa is

perison.s herein
limited partner-
tht? tranKaction of [)usines.s hi
lhe State of New Yorl; iniil elaewhero
an. have fllod a certificate in tho
I'lerk’.T office of the ("ounty of New'York
on July 21. 1SV, of which the substaara
is_as follows:

The name of the limited partnership U
BKTTY WOHTII KIIOi'KS.

The character of the buslneas 1% a
general infants’, ciilldren's, junior.V and
mi.s.se.s’ wear manufacturiiiff liiisiness.

Tlie location of the principal place of
liuslne.s.s is at No. 2"it West 3llth Street,
Rorough of Manhattan, City of New
york.

The
eai-li
Wohl.

name and place of
member Is a-i follows:
221 West S2d Street,
X. Y.: .foseph Wohl.
Street. New Yorit, N. Y. both of whoiu
are Keiieral partner.s; ami lda W. Goiil-
herfer. W) (,'entral Park We.st, New
York. N. Y.. who Is a limited partner.

The term for which the parinersliip is
to exi.st is from tlie ilate of filing of ihe
certiricate wilh tho County t'lerk unt |
terminated by aiireement

residence ot

Benjamin
New York',
2AM West H(Uh

of tlie limited'

partner and any one general partner.
The cash iiiul property contributed I'v
the limited partner Is as follows: Causli

and property receivetl by her wvu>on Ilia
dl.ssolutlon of BKTTY WORTH VROCKS.

INC, in the amount ot Nineteen Thou-
1isand  ($19,(H)0) dollars as determined
from the hook value ot the assets ot
saiil corporation.

The compensation of the limited part-
ner on her contribution is interest at six

(%) percent jier annum and in addition,
forty (4(®) percent ot tlie net proflia of
tlie partnership each vyear.
In case of the death.” Insanity or physi-
cal disability of tho |limited partner.
Irving I.. Goldberger who now resides
at 1 Brew.ster Terrace, New Rochelle.
N. Y., sliall bo the limited partiier ia
||er place and stead.
lase of the death. Insanity or
I|hy5|cal disability of a general partner,
the surviving general partner may con-
lifilio the partnership and_ retain the de-
ceased, insane or physically disabled
partner’s capital in the partnership for a
period not exceeding three months, ami
with tho con.sent of tlie legal representa-
tives ot such iiartner, for n neriod not
exceeding six months from the date of
the death. In.ianlty or physical disability
ot such partner at six ((1%) percent iU"

tere.st per annum for .such period.
Tha certificatH referred to ahove has
bnen acknowledged by all the general
and liuilted partners.
H\iiover 23159 Heldtitone 8615
Howard F. Thompson
CHIROPRACTOR

HOUK.S BV APPOINTMENT
N. Y. C. Office
11 BROADWAY, Suite gSS
JBKI.LKKOSI-:;, L. I. (H'FICB
241 - 26 87th AVKNUK



Tuesday, August JI, 1942

This Week’s New York City and S

City Lists 3 Saland, Morris. 81.320 State Lists LaFountaln, Margaret, 88.029 44 Behrens, Sadie, 81,000
-y 4Mebe|, Arthur S., 80.273 La.<?ker. Hannah, 88.0HC 47 Sadek, Dorothy, 8-1.518
PROVOTION TO ni'S 5 Moeher, Benjamin, 70.200 &T'%%re I-evy, Gertrude, 88,>33 41 Berman, Pauline. 84.517
MAINTAINEK, GOU’ B. Uyan, Catherine, 87.010 47 Rothenberg. Pauline, 84.445
Qs 0 Scharf, Alexander C., 70.110 1Ratt|gan Miriam A., 89.(18 yan, ne, rg ;
DMT DIlv.-NVC Transit SjHem ;oo Woward s 78370 2 Brown. 'Marguerite, 88.04 Fisher, Georgina. 8.8l 48 Iteed, .Mildred. 84.338
1 Kelleher, Gerard J., 78.7."0 s Wiwak, Fannie, 77.7'n) 3 Burke, Mary R., 87.84 Paikin, Henrietta. 87.1)10 40 ¥Ve"!: 'ID(gIVOIhYHb 8%22302.
2 Greer, Edward J.. 78.MO 0 Surowltz, Frank, 77.210 4 Butler, Kathleen, 87.(10 l)i\on. Florence, 80.037 TO Travis, izaet .321
3 Migncne, Pasquiile, 7N.:>50 10 Licwis. Harry, 70.070 B Smith, Stewart IT.. 87.(50 ' Kellman, Martha, 8:1.017 61 .Maher, Hannah, 84.297
4 MelBh. Alfred G.. 781D 11 She,bowsky ‘Milton. 70.615 « Oginski, Adele. 80.14 Byiioe, lris. 8(.-i71 2 ( arey. Malﬂe 84.108
6 Heynolds, James W., 77.025 12 I-.icher, Morris, 7050/> 7 Yaffee, Mae. 8480 Uyan. Grace 80.470 93 Wolfe. .Mildred, $418-1
fl Hunter, Edward, 77.ri0O I5i Cirillo, Paul F. 70.410 8 Rlbel, Anno T., 81.C7 liFdmonci. Jane. 80,47 2 &4 Brandwlne, Yette, 84.078
7 Jahrnes, ErlinB,  7<1.700 14 Gibbons, Frank J.. 74.030 Cyrkin  Anne. 80,230 §) Bunce, Jeanne. 83.950
8 Herman, Charles, 7011.") ! Ig: % M:F@Es Milton. Belle, 80.222SOZO !0 (Z)nhofrIo.L (dqnceétsa79383,830
fl I>yons, Michael T, 70.12.5 n Benovy, Lorraine. .S0.21 enr.s, Lydia, 83.
10 Keyssler, Georfce G., 70.0(i0 OFFICEAPPLIANCEO:’ERATO? 1G|edh,,| Beamce %320 Hickey, Marian. sH.ois 58 (‘uminings. Nadine, 83.703
11 Valdes,” Joseph J.,  75.575 GRADE 2 2 Fischer, Jean. bSO Miles,” .Maria, 885.89." 0 Shei)herd, f’lara, 83.731
]|2 O'Reilly, Eugene, '747)(i LR>T. Alphabetlc Acct. Marli)) 3 i'roskine, Ix>uifle B.. 84.00 Sharp. Marjorie. 8.'<%0 Qo Taylor. Dorothy. 83.028
I Sullivan, Edwin J.. 74,.->00 1 Jonas, David, 100 4 Haller, Mary E 4 Smith. Jo.sephine, 85,874 01 Segenrelcli, Rose, 83.574
14 Boehle, John L., 73.7n0 2 Been, Bernard. 100 lorio, Margaret. 8r.S03 02 Coronell, Harriett, 83,4,
35 Fellrath, Wesley J,. 7.0.123 3 SL'hacffer, Harold W.. 100 PSYC:I—"A&[%I%#N_A\U:&(ER Yaffee. Mae, 85.758 03 Sussmali, .Miriam, 83,537
10 Mahon, John J., 73.125 4 Swartz. Benjamin, 1dO are Latore, Stella. 8.i.'57 04 Linden, Agnes, 8,3.407
B Esposito, Salvatore, 100 1 Brunton, |I.,nura, 82.70 Geleta. Antoinneite. 8".531 05 Derechln, Dorothy. 83,415
office ap e.opekator (1 Meissner, Chas. J. KK) 2 Goldman, Milton, 80,70 Ilalleran. T.oretta. 85.521 (0 T.ong, Santella, 8331 2
7 Quidore, E.arle N., f)0.20 3 Feldman, Edith. ,80.(io Werden Mildred. .«<5.443 07 Harvey, Shirley. 83.104
1.BM Nuneric ntiinr I\/hch 8 Yurrak, Nicholas. 08.50 4 Arend, Irma M., 79.(%0 tleegan. Rita, 85.443 (8 Lemieux. Bea 83.054
1 WaldinBer. Irving W., 0 Carolan, Jessie E., 07.00 5 Chodorow. Leah T.. 7!.00 Wegener. Agnes. 85.301 09 Sackowltz. Aaron. 82,072
2 Kalench, William U. IO 10 Norton, Howard A., 93.30 0 Gorman, Eugenia. 78.30 Fedor. Helen, 85.220 70 Gil, Anita. 82.0.57
3 l-asker, Bertram L.. 09.20 11 Garry, William J.. 91.70 7 Rloomgarden Abbv, 77.30 Clark. Edith. 8.5.180 71 Beirne, Anna, 82.825
4 Troyen, Harry, 08..n0 12 MacGuire, John. 88.CO 8 Edwards, Marlon E., 70.00 GeoflflroyA Malrgaret, 85.088 72 é(ljmmder;nans, Rluth 8822881224
a Sch,'iedel, George F., 00.)0 { Maraventano. Emanuel, 80.30 Farrell, ~ Marlon, 85.084 73 ward.'"?, Svrelta, .
8 Carolan. Jessie E. 897 ) ]1% Ricketts. Raymond M. 8030 ASST. STENO ODI"I (Prom) Shapiro, Sylvia, 84.989 74 Reilly, Mary, 82.C77
7 Beckoff, Alfred E., 8330 If> Campbell. Adam S.. S).00 1 l.imburg, Bea, 00. Pracher. Frieda, 84.800 75 -Miller. Eleanor. 82.571
. 10 Solomon Irvmg 83.80 2 Nugent, Grace 80430 Fi.scher. EKsie. 84.8'8 70 We.st. Adele, 82.483
Iw% TO L.AW ASST., 17 uto, Joseph C.. 83.70 -«lhaplro, Celia, 80.344 Henienway. Frnnci.'», 84.8.34 77 McClellan. Regina, 82.449
-l.aw partm mt 18 Iack LOU|s J., 80.00 DeFranco, Minnie, 89.273 Schmidt. Madellrne, 84,773 78 Flvnn, E<lIth, ~82.3(50
1 Keegan. Philip J., 844~ 10 Plnto Angelo, 74.20 . 8 Tavender, Oitil. 80.004 Balzani. Rose. 84,737 70 Rvder. Marian. 82.313
2 Sullivan, Denis B., 83.270 20 Stewart, Horace J., 71..0D 6 Greenberg, Bella, 88.710 Davis, Frances, 84.033 80 Fabel, Belle, 82,203
C - - y matic or horizontal machines, and working from blueprints to close
u I C k_ACt I O n J O b S tolerances. Jobs in vital defense plant. Good pay. (Ask for Mr.
Keckeley).

In Private Industry

The following defense positions are Mvailable in private in-
dustry. If you feel that you can qualify fox any of these fobs,
telephone the designated interviewer at the local U. S. Employment
Service office. Applications from those tmployed in essential
defense industries will not be considtred.

Technical

10 East 40ih Street—LExIngton 2-0160
Die Designer—To take charge of die design department of about

six people. Design dies which will be manufactured by sub-contractor.
Check and inspect finished products. Job located outside New York
City. (Ask for Mr. Pope).

Electrical Designers and Draftsmen—To design and layout power
and light systems. Minimum of three years recent experience required.
Good salaries. Jobs in New York City and out-of-country. (Ask for
Mr. Alexander).

Engineers, Electrical, Mechanical or Industrial-Must have engi-
neering degree plus one or two years experience. (Ask for Mr. Bei’ing).

Industrial Engineers—Two—Experienced methods engineers. One
must know machine tool production, the other precision gauge manu”®
facturing. To inspect plans working on government contracts to see
that specifications are adhered to. (Ask for Mr. Pope.)

Machine Designer—Must be able to design, layout and detail heavy
marine equipment. Must have experience on Navy or Maritime ma-
chinery. (Ask for Mr. Pope).

Male Vocational Teachers—Must have Grammar School education
and teaching ability plus five years of approved and appropriate jour-
neyman experience in the following trades: marine electrical work,
electric motors and repair, foundry, machine shop practice, marine
plumbing and pipe fitting, marine sheet metal, radio code (must have
commercial license), radio repair and maintenance, marine steam en-
gine, shipbuilding, ship carpentry, wood pattern making. For the fol-
lowing trades, one year of experience will be accepted: aviation en-
gine, aviation mechanic, aviation sheet metal, inspection (must have
machine shop experience), ship rigging, welding. The hourly rate of
pay for these jobs is $1.80-$2.50, depending on the shift. Qualified
applicants may apply to Mr. Yawn at 10 East 40th street (10th floor),
Ibetwieen 9 and 5 Monday through Friday, and 9 and 12 on Saturdays.

Ordnance Deslgner*Must have experience in designing machine
guns, also should have thorough knowledge of automatic machine and
control device design. (Ask for Mr. Pope).

Production Engineer—Must be a mechanical engineering designer
with at least five years experience in production. To handle manu-
facturing production of small metal objects and precision of small
machine parts. Will be required to do some drafting on plant con-
version, factory layout, and design of tools, jig fixtures, and machinery.

Production Manager—Experienced in maintenance of Singer No.
118-W-4 hemstitching machine and Singer No. 95 and 400-W Class
lockstitching machine. Must be familiar with scheduling job orders
and possess good knowledge of personnel training procedure for
handkerchief manufacturing. (Ask for Mr. Bering.)

Structural Designers and Draftsmen—Minimum of three years re-
cent experience required. To do designing and drafting on structural
Bteel, reinforced concrete and timber construction. Good salary. Jobs
In New York City and out-of-country. (Ask for Mr. Alexander).

Teachers of Sheet Metal Riveting for Negro Trainees in Atlanta,
Ga.—Must have in addition to teaching ability in sheet metal riveting

at least 4 months experience on power riveting machines. (Ask for
Mr. Gold).
Script Writers—Wanted in Arabic, Turkish, Persian, Portuguese

and Finnish. Must be well educated, have a literary background and
visited these countries very recently. (Ask for Mr. Gold).

Timestudy Engineer— Must have experience as manufacturer of
ladies’ silk under garments. To do time and motion studies, plan
layout, routing and production. Job located about 15 miles from New
York City, but interview in New York City. (Ask for Mr. Bering.)

Tool Deeslgners—Must be thoroughly experienced on designing jigs
and fixtures for the aircraft Industry. (Ask for Mr. Pope).

Industrial
87 Madison Avenue, Phone LExington 2-8910

Armature Winders—Male and Female. Experienced on motors of

Horsepower or more. Jobs located in New York and New Jersey.
Good salaries. (Ask for Mr. Kenrelch).

Automatic Screw Machine Set-up Men—At least five years experi-
ence In set-up work only. To set up Browne and Sharpe screw
Machine and also Acme automatic screw machine; also supervise plant
operation. Good salary. Lots of overtime. (Ask for Mr. Dean).

Automatic Screw Machine Operator—Experienced man able to
*et up and operate; to take charge of department as night foreman.
Apply in person. (Ask for Mrs. Rafter.)

Automatic Screw Machine Set-Up Men—Experienced in setting up
“nd operating Cleveland or Brown & Sharpe automatic screw mach-
ine. To work to close tolerances. Will consider good experience on

other makes. Good salary and lots of overtime. (Ask for Mr.
“eckeley,)

Bench Molders—Experienced on bronze casting.

pay. (Ask for Mr. Cauldwell).

Boring Mill Operators—Must be experienced either on vertical bore-

Job in Brooklyn,

CIVIL SERVICE LEADER

Core Makers—Experienced on aluminum and bronze work. To work
In the Brooklyn area. Top pay. (Ask for Mr. Cauldwell).

Core Makers—Thoroughly experienced. To make sand cores used
in molds to form hollows or holes in metal casting. Packing and
ramming core sand using hand and tampering tools, sets, vents, and
reenforcing wires and inspection. Job in Connecticut. (Ask for Mr.
Aros.)

Die Maker—Blanking, forming, piercing, combination progressive
dies. Prefer experience on lamination dies- Good pay. Plenty of over-
time. Urgently needed in defense plant. (Ask for Mr. Keckeley).

Drop Hammer Operator—3,000-pound electric board hammer.
forge hot metal. Must set dies. (Ask for Mr. Nelson).

Flare and Fire Setters—Job setters experienced in manufacture of
radio tubes, to set, adjust and inspect die blocks, seal-in pins. etc.
Able to do all work pertaining to making stems. Apply in person only.
(Ask for Mr. Kenreich).

Floor Molders—Experienced on aluminum and bronze for war pro-

To

duction work. Jobs in metropolitan area. Top hourly rates. (A.sk for
Mr. Nelson).
Foreman— Automatic Screw Machine Department. All Browne

and Sharp 0-00 Machines.
willing to work nights. Good pay and plenty of overtime.
Connecticut. (Ask for Mr. Arons.)

Foreman—To supervise unskilled women on electrical and mechani-
cal instrument assembly. Must be able to read blueprints and circuit
diagrams. Knowledge of electrical processing such a wiring, coil wind-
ing, and vacuum pregnation necessary. Must be in good physical con-
dition. Job in Brooklyn. Good pay. (Ask for Mr. Quint).

Grinders—External and internal grinding. Universal machine, pre-
cision work. Must have at least five years similar experience. Apply
in person. (Ask for Mrs. Rafter.)

Warner and Swazey Hand Screw Machine Operators and Set-Up
Men—To work from blueprints and read micrometers. Must be expe-
rienced. Job in Connecticut. (Ask for Mr. Arons.)

Jones and Lamson Turret Lathe Operators and Set-Up Men — Ex-
perienced. Job in Connecticut. (Ask for Mr. Arons.)

Hand Screw Machlne-Turret l.athe Set Up Men—Must be experi-
enced setting up and working with Warner and Swazey, Gridley ,or
similar machines. To take charge of day or night shifts. Good pay and
lots of overtime. (Ask for Dr. Dean.)

Horizontal Boring Mill Operators-Must be able to set up and oper-
ate drilling, boring and facing operations with boring mill. Should
be able to work from drawings, read blueprints, and do own layout.
Job in Connecticut. (Ask for Mr. Arons.)

Instrument Makers—To plan and perform operations and experi-
mental work necessary to construct, alter, repair, or adjust instru-
ments, measuring apparatus or equipment. Will work from samples,
drawings, specifications, or verbal instructions using standard mach-
ine tool equipment. Good pay and plenty of overtime. (Ask for Mr.
Dean).

Machine Tool Operators, Radial Drillpress, Bullard Vertical Boring
Mill, Millers and Lathe Hands—Must be able to set up own machine
and layout work from blueprints to close tolerances. Three years or
more experience required. No trainees. Workers now working at full

Must have supervisory experience and be
Job in

skill in defense industries will not be considered. Jobs in Manhattan
and Bronx. Good pay and lots of overtime. (Ask for Mr. Dean).
Machinists, Tool and Die Makers—First class men only. Must b«

able to work from blueprints, do own planning and set up all machino
tools, work to close limits, machine wide variety of material. Will
consider ncn-cltizens not employed in defense work. (Ask for Mr.
Dean).

Milling Machine Operators—Must be able to work to close toler-
ances from blueprints. Work on large models. Defense jobs. Lots of
overtime. (Ask for Mr. Keckeley.)

Millwright—Several years experience in layout and set-up of mach-
ines and equipment. Repair machines. Must be able to read blue-

prints, micrometers, calipers. This work is on heavy type of mach-
inery. The job is in Connecticut. (Ask for Mr. Arons.)
Planer Hand—Mus be experienced. To operate and set up planer

machine. Heavy work from 150 pounds to 400 pounds; Must be able
to work from blueprints. Job in Connecticut. (Ask for Mr. Arons).

Production Foremen (also Tool and Die Maker Foremen)-Must be
first class men -in their field and have some supervisory experience in
either tool room, machine shop, set-up, or general factory production
of mechanical parts. Jobs In metropolitan area. Good pay. Lots of
overtime, (Ask for Mr. Dean.)

Refrigerator Mechanics—Must be able to take down and repair
commercial refrigerators in plants and ships. Must be thoroughly
experienced and have own cars. Good pay plus commission. Defense
work. Jobs in metropolitan area. (Ask for Mr. Nathan).

Repair Machinist—A machinist trained to use vaiious machine
and hand tools to produce replacement parts and make new parts for
mechanical equipment. Must be thoroughly experienced on all mach-
ine tools. Job in Connecticut. (Ask for Mr. Arons.)

Brown and Sharpe Automatic Screw Machine Set-Up Men—Must
be able to work from blueprints and read micrometers. Job in Conectl-

cut. (Ask for Mr. Arons.)
Set-up Men—On Brown and Sharp automatic screw machines,
hand screv,” machines and Warner and Swazey turret lathe. To set

up and operate machines on various size parts and various metals, to
close tolerances. Apply in person. (Ask for Mrs. Rafter.)
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Ible Lists

Jane, 82.260
82,227

82.1S0

81 Bogdi”®owic,?,
82 .Smith. Reva.
83 l.,ane, Loretta.
84 Hoosak, Lynne, 82,107

85 Ander.son, Helen, 82.089

80 Friedman, B.”rbara, 82.056
87 McDonlad, Mary, 81.03(1
88 UkU.trey, Eileen, 81,856
89 Howard. Shirley,
00 Kahn, Lillian,
01 Liimacchia,
92 Price, Hilda,
03 O'Hare, Cecilia, 81.::03

04 .Malden. Ruth, 81.349

05 Hlaug. .Marie, 81.1(18

00 Korentur. Paula, 81.(123

97 Foerth Marion, 81.019

08 Hlond, Florence. 80.052

10 Die, Rirth, 80 023

100 I’elef.sky, Shirley. RO,.' 4«

101 Pyclor, Mary, W),49»

102 Sinardl. Aiithon, 80.430

103 Rosenthal, Rose, 80,245

104 Cherry. Ada, 80.102

105 Francl.s, Ruby. 80,1.30

Dorn, Beatrice, 80.1KJ

107 Rlva, Rita, 80.(i20

108 Iliilebrandt. Marjorie. 8 0003
100 We«ton, .Margaret, 79.081
Spinello, F.innie, 79.044
111 Splnowitz, .M,
Yorden, Evelyn,
113 Violnnte, Ann.
114 Col.lfarb, Anne.
115 Clair, Cecelia. il
110 .Matarese, CeMa,

IncremenS:
Hearing

{Continued from Pane Three)

sum would have to be paid out, in
addition, in back pay. He ad-
mitted that the 67 Welfare inves-
tigators whose current status quo
depends on the outcome of the

Increment struggle are “beyond
this bill,” but still may be fired
If it passed. (They were fired on
Saturday,—Ed.)

Councilman Walter R, Hart
tangled with Mr. Dayton over
the financial plight of the city
when Dayton reported that
the cost to the city would run
well over one million dollars In

back pay settlements,

“On what do you base that?™
asked Hart, after finishing an at-
tack upon the Mayor’s arbitrary
policies, “On about 10 percent of
those who signed their payrolls
under protest?”

Mr. Dayton said he based it on
175 percent signing payrolls under
protest.”

Pointed out Mr. Hart: “That
nullifies your argument. Obvious-
ly that’s a ridiculous figure.”

Corporation Council William C.
Chanler held that the major point
in the Mayor's amendments Is
that no current City employee
could now go to court and com-
pel the City to pay increments
lifting him above $2,280, if he is
not already above that figure.
Though nothing could stop him
from rising above the $2,280 ceil-
ing if he were to receive a raise
on the basis of merit. He stated
that no one receiving above $2,280
will  be *“cut down.” He called
on the Council to rectify what the
courts had done because this la
its “duty.”

The McCarthy Increment Law's
greatest ambiguity, it was gener-
ally agreed by all sides through-
out the hearing, ia in the lan-
guage used to point out that if
an entrance salary is $1,800 or

less in the ungraded class, the
employee must receive four in-
crements. But there are no sal-

ary brackets or
ungraded class and it is possible
for an employee getting more
than $2,280 at the start of the law
—the most the Mayor wants to
pay after including all incre-
ments—to receive the advantages
of increments, too.

ceilings in the

Cohen Objects

Councilman Louis Cohen ob-
jected vociferously to the Mayor’s
trying to shove this bill down
our throats just as he has done
so frequently.” Answering Mr.
Dayton’s reply of “ambiguities”
in reference to why the Mayor
had to flout Court decisions, Mi\
Cohen held “there was nothing
ambigious about the patrolmen’s
entrance salary and yet tho
Mayor decided to overrule the
Courts on that. He has the ac-
cruals that make it iinnecessaiy
for him to drain the blood of civil
f.ei-vice workers. Well, this is a
different story. He won’t dare
fire these Welfare employees.”

Replying to Mr. Dayten’s state-
ment that Ilie Mayor's aniend-

{Conlinued on Page Sixteen)
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Is Your Exam Here?

Below IS the latest new.i from the New York City Civil Service

Commission on the status ot exums.

The LEADER will publish

changes as soon as they are wade known.

Opon Competitive Tests
istant (JIvVIl Kngineer: Rating
will begin s}gortly.
ANslstant  Mecf»anU‘al = Engineer:
The rating of Part Il is in progrc.ss.
Tt Maigl ilier. (iroup B (BM.T.
DIVIﬁOI’L tplli'é{ 'Phe p(ractical
test IS IN progres.s.
. i'hlef. ot Project Planning, Hous-
ing Allt?}omglfj Tile rating o. the
written teat is about &> com,pleted.
Clerk, Grade 1: The written test
Will be held as soon as practicable
Conductor (N.Y.C'.T.S): The list
Is now being computed.
Dental Hysjlenl.si: iTnal
swers have” I»i'en adopted.
Dietitian: The rating cf tne writ-
ten test ia about 90 "percent com-
pleted.
ElPctrichm: _The practical
will be held this month.
Fingerprint Te:-hnlrlan: Objections
to tentative key answeis now bs ng
considered. .
Health Inspector, (;rade «: T iin-
Ing, exeerlence mui personal q;'al.ti-
cation \ests w.-re held last mont.i.
Inspector of Bi>ilers, <irude :t: The
rating of the v.":-itten test is noanng

completion.
inspector of IOxitorH (iradi* ;i:
Ratir?g ot w.iN-ii test r(Ias ur -n
completed. . o =
Inspectoi of i’lasiering, G-inle 3:
The ratini; of the writtén test has
been comp GCd .
inspector of I'HintinkK anti  S.a-
tlonely, o. T nh e  r.iiiiig ol the
VV'iittdn te..L IS uoOiiL 75% coinpleted.
Jdun‘or ("...1 Li..Kc*r; n;; ot
Pat u One hu-i beii compl.'tccl.
Kaboriitory As .lIsliint (Itlo-t .lein-
Istr.y): Tiio “oriil-.nti iv.e.. vas iieid
on . July 2-
Marine
the wr.itc
Marine O.lcr:

key an-

test

K:is nrer: Tiie lating ot

i
Tlie written test
w Il be hold as soo.i as_p.acticabl.".

.~ Ollice Appliitin’e <)(ii‘rator. tirade
£ (llurroUK.-s Accounting or KiioU-
keeping Ma.'I'.iiie): Rating is in
progre.s.s. . .
Oftfiel I|>..;i".ce Operator, (i. t e
2 I A AriSial».-tic Accoun  nK
IMiirliine): Tli  list is pr;ncu o
P%le. B . .
i'f.* A . an.e Op'r;.ttir. G.. tie
2 (i.n.M Nuni -ric ", (MUintlnj; .t'I-
cbine): Ti-. I;'t is p.inted on p:ge

15
I*-tro man IM)., Spt'cial Patrol-

man (all _d iia.t *.cnts): . Medic. 1
and physif'l .e-":; emiia.ions w 1
be. held..next

w.'clr. .
1Vtniliig '+ f T.cat ouh Writ er;
The oral-in."Crviews have been coni-

plcted, i o
P.-op<rtv_ [Muir.ge. :_ Obj ctiors to

tentative K*y are being considoic;!.
Pjv.iKilo;; .{: Tli »r>ling m qua i-

fyin;; exp rience h'ls been com-
Icte!

_Staiionary 10i-.ginerr:  Report on
_f|r_1atl dkizy an Aves l.as been sub-
iniLted .t Commjssion. .
gfathIljlr. . I&grxcer (Ih<<tri<)
Eeport t?Pn_j_tftlnal key answi'rs has

n_subPiii 0 niysion.

rackman EIQ\}CLIDQS yPiiysicaI
test will be held immediately follow-
lnq_ test for patiolman. i

VPISt, <«%lde I; The practical
tests WMe hel,i thiy month.

rromo.loii T(\stti
Alrb ake MaUuainer (N.Y.C.T.S.,

All Divisions): The pracica’  lest
WIII be he'd a¥ soon as pos.NibU
Assistant Civil ilngineer: Rating

will begin sliorlly. . i i
Assistant  I-ore’ i'in (S uiltation):
The rating of wiiltcn te;it iias been
completeri. Reconl and seniority are
being compute;!.

Assista'it_Station Siijiervisor (N.Y.
C.TS anit 1M I I>iviH.ons):
Rating of the written test is in
progress.

Assistant Train II_j); .natcher (N.Y.

| BMT

C.T.S.—lir am Divisions):
Filial key answcrs have b.*en
adopted. . i

i{liH-i\laintainer, élntUp B (BMT
]>iviHlon, N.Y.C.T.S.): The list is

published cui_pa;;e ( B (N
‘ar. ‘itd)tn:-r, (rou LY.
C.(Ta.S.—'\//{h _ivisfons}: pThe prac-
tical teat will bo held as soon as
po.s.sible.
Clerk of DI-t"tct, IViunleipul Court;
Rating of written test is in progress.
Court Cleik, tirade 4: T.ie rating
of the wiiticB teMt is in progress.
Klectricinn:  The prac:icai test
will probably be held this month.
I*'oreman i.igtiting, N.V.C.T.S.—
All DIvIsiunsf: The rating ot the
written test la in progress.
(ieneriil I%retii;ul, tirade 4: The
trallrllfng,t_experlepce arp)d p(le_lsl%nal
qualifications lest has_been lield.
Linspector ot éuv\rih GraoPe 3 i'he
written test is in progress.

Inspector of HoUHing, tirade 3:
The rating of the written test is
In progress.

Inspector of LiceiiHOit, CiriUlo
The rating of the written test is in
progress.

_Li_j'Lht MalntHIner (N.Y.C.T.S.—All
DjviHIonH): The rating of the writ-
ten teat
pleted.

IVlalntain«r’n  Helper, Oroul» B
N.Y.C.T.S.—All IWvUlonH): Rating
is completed.

IVluturnian (BMT,
UiViHIonH):
tical test will
possible.

Pi»wflr Malntain«r, OrauLj)J A (N.V.
C.T.S.—IRT »nd BMI Divlitions);
Rating of written test is in prog-
ress.

Is about 90 percent com-

IND and IKT
he qualifying prac-
be held as soon a»

Sergeant (P.O.); . The rating of
Part "1 of the written test is in
IMogress.

Sergeant (P.JD.), Special Fixamln-
atlun: The written test was held on

May a
S.gnal_ Malntalner. Group _ B,
(N.Y.C.T.S. — AIll Divisions - The
written test was held July 21
Special I’atrolrnan. Grade * N.Y.
C'.T.S. Rating of written test is in
progress.

Stationary Knglneer; Report on
final key “answers has been sjb-
mitted t0 Commission.

Stationary _Kiigtnoer (Electric):

Report on’ final "k;v anawer.s has
been submitted to Commission.

Slenographei-, Grades 2 and S
The rating of tne written test for
sl enographer, grade 2 is comp.eted.
Rating on written test lor stenog-
raplier, grade 3 is in progress.

\ entllatlon and Drainage Maiii-
tainer (N.Y.C.T.S.—All Divisions):
Tne practica’ test will be hed as
soon as possible.

Enginemen Needed
In U. S. Buildings

«Enginemen (steam-electric) are
needed immediately to be in
churge of power plants and aux-
iliaries in Federal buildings, it was
announced this week by the Civil
Service Commission. Positions
pay from $1,G80 to .$2,040 a year.
Applicants for all grades must
show experience with electrical
machinery. For the $1,680 posi-
tions, applicants must show 1
year of appropriate experience
either (a) as engineman, assist-
ant engineman, or fireman in a
steam-electric power plant or in
the operation or installation of
air-conditioning equipment; or (i>)
in charge of the mechanical and
electrical equipment, consisting of
heating plant and electric wiring
systems for motors and lights, of
a factory or similar building or
plant; or (c) any time-equivalent
combination of the above. For
the $1,860 and $2,040 positions,
longer and more responsible ex-
jierience is required. Preference
will be given to those who have
had experience in Diesel, air-
conditioning, or refrigerating
equipment, althougn this experi-
ence is not essential.
Opportunity for advancement in
this work is good, depending on
the abilities of the individual.
There are no age limits. Filing
application is all that’s needed to
be considered for these positions.
Qualified per.sons should apply at
once to the Civil Service Commis-

sion, Washington, D. C. Applica-

tions will be accepted until the
needs of the service have been
met.

P\ill information as to require-
ments, and application forms,
may be obtained from the Secre-
tary of the Board of U. S. Civil
Service Examiners at first- and
second-class post offices, or from
the United States Civil Service
Commission, Washington, D. C.
In Nfew York City, inquire at tha
Federal Building, 641 Washing-
ton Street.

IMMEDIATE WAR PRODUCTION

JOBS FOR TRAINED MEN-a g e€s

Our Graduates Employed

isto 55

in Major Plants at Good Pay!

IV.Miuut l.un.HsiiiK for: WKt.t)! .VCi-Kleclrtc and (las. for a'" ‘"1
WU iModui HoM. incluiViiK AlLLH MILNt’M _ WEUUINtS %'
MACIIIM': i'l-Xil, OIMOIl ATIO.N’; DK1l.,L I"UKSS; HK.NCH WUItU
Urusli-up nnit nesltuieis' Cour.sofl. I>ay mul
iz\ciiiiiK iiiuliM- supervision former P. S

AK.MV Hint NAVV
liu-Uulos till Tool-s,

lii.striu'tois.
Miiiorlal.

Uow tuition
Sliort coursea.

CITIZENS PREP CENTER

9 W (il.st St.. N.Y. (Broadway)

(lud -umt-im))

VISIT—WKITK—rH ONE Circle 6-1970

Free Placement Scrvice
Open na.ly I am.

* State Licensed
to 10 p.m.

CIVIL SERVICE LEADER

U , S.Tests

(Continued from

Boilerrniiker 9.1 8.00 1U.08
Chipper uiut cau s

T — L 912 0&10
Copi*erBniltli 9. 10.(3
iJic Sinker... ....10.71
IMiller, ptiouni.-itlc . 012  tQ0
Kti;Nint'nian (holsitng )

iitid portalih) ... 0.12 i0
K1IMJ Turni*r 9.12 ILi0
Fr.iiiu* Hfiicier .. 9.12 Qo
Hr-1piT  I”liriRc \

[ RTTTe SOR 0.0 Ig{’
Instrument Maker . OHi |
lidfl.'imnn oaH 113
Mlllinan *>12 ggg'
Holder 90" 10.
idii-'tier .. ».Nng
I:i\(n Hnnter L) r-%g
SallttiaUer . o1«
SIiPft Metal ro0.12 868
Jihlpritl**r 912 -
Fhindwnsml e 2 » o
We'der. ec-trlr

Ss"Prinllv - skilled) 012 N.po

( f ) < pm (18

lan 1
rTh« nbnve saHrltB ar? eub.ioit = 7
flfHuctloii of 5 per cent for retirement

ipurponen).
Junior

Professional A ssistant

S2.00©0 a Yrar
Xot«.—Persons who tecelved an
cli*-rible rating under Announcement
221 fur Junior Profes?*onai Asr.ist-

ant issi’cd on April 13, 1942, need
not aoply for thi.s examination as
th(* liALs” of elijribles from the two

examinations will be merged.

Appl cation.«<i will be accepted until
August 27, 1942.
~Kmplovnient Opportunities:
tion.s exist in Washington, U. C.
and throughout the United Stntcr.

Eligible.s™ are particularly desued
In the fields of Piibllc Adminl.slra-
tion, BiislneHn AdmInlHtration, K -o-
nom;ctt, Library Science, Statistics,
and Mathematics through Calciilns.

Po.sitions at $1,800, 51,620, and
$1,440 a year ma% be filled' from the
list of cligibles bv consideration of
the names of oli*ibles. who ate wiU-
ing to accept_such s.'ilaries.. App'i-
cants should indicate in their appli-
cations the lowest salarP/ they aie
willing to accept. Eligible. will be
con?idered for positions for which
their gnaifications appear adequate
and appropriate.

Appointments will be known as
War _Service appointments. Such
appointments penerallv will be for
the duration of the war and in no
ca-?e will extend more than «
month beyond the end of the war.

Duties: Under supervision, to per-
form _professional, subprofessional,
technical, .somi-technical, or clerical
work requiting specialized knowl-
ecl-;e in connection ~with various
governmr'ntal activities.

llequirements: A. Education.

Applicants (g.} must have success-
fully completed all requirements for
raduation v.ith a degree in a col-
ege or university of recognized
standing: or (2) must be a_ Senior
Siudent” in a coll%ge or university
of recognized standing expecting to
complete all requirementii for gi'ad-
lSJijltlon with a degree by September

B. Wiitten Test.

Competitoi's will be_ rated on a
general test, which will consist of
que.”tions designed to test their gen-
eral Itnowledge and their aptitude
for Iearnmg and _adjusting to the
dut'es of the positions, on a scale
of 100. No sample questions are
available.

About 2 hours will be required for
this examination.

C. Citizenship, residence_and age.

Apmlcants, on_ August 27, 1912

1 Must be citizens of or owe al-
Ielglance to the United States. For-
eif;n-born applicants who meet the
citizenship requirement must fur-
nish Broof of United States citizen-
ship before they will be eligible for
appointment.

2. For positions In the apportioned
service at Washington, D. C., must
have been legal or voting residents
of the State or Territory claimed for
at least 1 year immediately preced-
|n3q _/I_Augus 27

>>s]-

. 1912,
no age limits for thu

"here are
examination. )
U. Physical Requirements.
Applicants must. h.- physically

capable_of performing the duties ot
the position and free from such_de-
fects or diseases as would constitute
employment hazards to themselves
or danger to their fellow employees,
?_s detérmined by the appointing of-
icer.

C. Where to obtain forma.

The necessary forms maﬁ be ob-
tained from thé Secretary. Board of
United States Civil Service Exam-
iners, at any first- or second-class
post office, ‘except in district head
quarters’ cities, listed below, where
tne forms must be obtained from
the United States Civil Service Dis-
trict Office. The forma mav_ also
be obtained from the United States
Civil Service Commission, Washln?-
ton, D. C. In New York City, apply
at the Federal Building, 641 Wash-
ington Street. The title of the ex-
amination should be stated.

Automotive Mechanic
For filling: the poMlion of

M achinist (Outside)
$9.50, $10.08 Per Dlera

(The _above salary is subject to a
deduction of S% for retirement pur-
poses).

Fur All Work In Excess of FortT
Hours |*er We«k Kmployeos WiU
»« Paid the Overtime "Rat* ol
Time and a Half.

1 Closing Date: . .

Applications will be received until
the needs of the service have be”n
met.

3. Nature of Appointments:

Appointments will be known as

Whar  Service Appointments. Such
appointments g%enerally will be for
the duration of the war and in no

case will extend more than six
months beyond the end of the war.
3. riace of Employment:
New York Navy °“Yard, Brooklyn,
4. Duties: i .
Applicants will be required to per-
form one or more of tne following:
To operate machines and tools ot ali

types .in a large first-class machine
snop fitted for handling all sizes of
work to do all classes and kinds of
bench, machine, liand tool, and vise
work, floor and erectm_% work; to
fit up in_connection with building
and_ repairing machine tools, main
engines (both recipiocating and tur-
bines), automobiles, pumps, blowers,
locomotives, electric and locomotive
cranes, etc.; to make repairs aboard
ships; to install all classes of ma-
chinery such as generating plants,
refrigerating plants, steerlng _en-

ines, or any_ other steam-driven
machinery; to install new propelling
machines” with necessary auxilia-
ri(5s; to install and make repairs to
steam, oil, and water piping; to
make construction lay-outs ana set-
ups ; to use various precision instru-
ments working to very close toler-
ances; to work from _blueprints
sketches, samples, and from verba
directions. o i

6. Qiialifleationii Required:

a) Experience:
pplicants must show that they

have had_at least four years of ex-
perience_in the general overhaul ot
automotive equipment. This experi-
ence must have included a substan-
tial amount of disassembling and
assembling of gasoline and/or diesel
engines, Trequiring such work as
honing and reboring cylinders flt-
'ting piston rings, and fitting bear-
ing.s.

R/Ionqual_lfyfn% Experience—Experi-
ence confined fo duty as garage at-
tendant or filling station attendant,
or limited to such simpler operations
aa tuning motors, acclijustm% brakes,
etc., is not considered qualifying ex-
perience jn the examination. .
~ Note: Applicants must show abil-
ity to read and sPeak the English
language sufficiently well to under-
stand spoken and written directions.
This requirement does not apply to
former permanent employees of” the
Yard seeking reemploymént.

('3) Written Test. . .

0 written test is required. AE-
e

plicants® qualifications  will

Increment
Hearing

<Coii/i?iued from Pago Fifteen}
ments merely intend to “correct
inequities  of salaries  within
grades,” Councilman Phillips CDn-
tended that the Courts have al-
ready ruled the law should stand
as it is, “though this means noth-
ing to the Mayor.” Then he
added: “Is it the policy of the
administration merely to cut the
low paid men despite the rising
costs of living?”

Travesty of Justice

Henry Feinsteln, president of
the Federation of Municipal Em-
plonees said: “Those who claim
that the ungraded service is over-

paid and that any increases in
salaries in that service would
shock the conscience of many

people, are using the City Coun-
cil to perpetrate a travesty of
justice upon the comparatively
underpaid civil service employee,
after the Court of Appeals has
emphatically refused to do that.
Of all the employees in the un-
graded service, those in the city’a
service as auto enginemen would
be most affected, for they hold a
vast majority of the jobs in that
service.” He told the committee
that only 11 men in the city’s
employ of a total 1,659 “are re-

ceiving a larger salary than the
maximum allowed in private
enterprise.” Mr. Feinsteln was
accompanied into the room with

a huge blackboard of figures.
SCMWA Suggests Changes
Daniel Allen, secretary-treas-
urer of the State, County and
Municipal Workers, held that the
Mayor's amendments would be all
right If “now in service” were
stricken out from the clause that

reads “For each such employee
now in service . . .the maximum
annual salary shall in no event
exceed $2,240.” He said this

would mean a new maximum of
$1,860 for playground directors,
swho “have already received a cut
In increments of $300. A further
cut of $240 through this clause
would provide a total slash of

$540 for peopl* entering at
$1,260."
“There is no more connection

between the playground directors
and the 71 Welfare investigators
than between them and Grade
Mansion,” Mr. Allen ridiculed the
Mayor indirectly.

He asked, too, that the clause
calling for an increment-padded
salary not exceeding $600 above
the original minliAum annual
salary of $1,801 In the graded ser-
vice be amended to read “except

C#"20606
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judged from a review of their ex-
perience.

(c) Sex.

. The_department or office reqluit-
ing li.st of eligibles has the lesal
right to specify the sex desired. For
these vacanciés men are desired.
d) Age and Citizenship. = |
n_ the date of filing application,
applicants:

1 Must _have reached their 20th
birthdav. Theie_is no maximum age
limit. The minimum age limit does
not apply to persons granted veter-
an prefeience because of military or
naval scrvice.

2. Must be citizens ot or owe al-
legiance to the United States.

&) Physical Requirements.

pplicants must be physically
capable of performin!? the duties of
the position and be Tree from such
defects or disea.ses as would consti-
tute employment hazards to them-
selves or danger to tjieir fellow em-
plIDyees.

fi. How to Apply:

(a) File the following forms with
e Recorder™ Labor i”ard, U. S.
VY Yard. Brooklyn, N. Y.:

i. Application Form 6.

2. S_up(j)lemental Form AX-490.09:;
(Revised).

3. Form 14 and proof of honorable
discharge should be submitted by
a?pllca_nts wlio desire their records
of service in the armed forces to b«
considered.

(b&_,_Necessary forms may be se-
cu C.:

1 From the Recorder. Eabor
an\r{d, U. S. Navy Yard, Brooklyn,

2. By mail, from the Manager, Sec-
ond U. S, Civil Service District, Fed-
eral Building, Christopher Street,
Nev.* York City, by persons residing
in tlie area of the place of employ-
me.".t.

(c) Furnishing information on ap-
plications :

1 Applications must be fully and
comnletc'ly executed in accordance
with instructions thereon. Failure
to so execute apP_Ilcatlons may lead
to their cancellation.

in such instances where the
grade now has a maximum of
more than $600 above the mini-
mum.”

Ho urged striking out an en-
tire paragraph which “dis-
tinguishes between present incum-

bents and ntw employees,”
ting two different
“duplex grades.”

Mant8 Wages Up

Mattin M. Coopar, president of
Civil Service Chapter, 23, Federa-

set-
ceilings or

tion of Architects, Engineers,
Chemists and Technicians, plead-
ed that “the time is here to ad-

just wages upward to meet rising
costs rather than to consider fur-
ther cuts.”

Thomas F. Hilliard, auto engine-
men representative from Queen?,
pointed out that “if the amend-
ments get through, this is thft
first step in the ruination of civil
service in the city.”

Leopold V. Rossi, secretary, and
Frederick G. Libby, president of
the Civil Service Forum, clashed
with Budget Director Dayton and
his assistant, Thomas J. Patter-
son, over whether or not the
original intention of the law was
to stop ungraded as well ai
graded workers at $2,280.

Hughes Rings in Promotion

John J. Hughes, president of
the Civil Service League, accom-
panied by Alexander Del Gardo,
vice - president, and Thomaa
Hagen, secretary, pointed to tha
“farce of promotion lists under
the current system when people
wait years for a promotion, then
lose it by a heart-breaking gap.”
He urged that the ungraded
workers not be made the “goats”
of the situation. He denounced
the amendments as “illogical.”

Every penny is a patriotic penny

If it hastens the privileges of
I>eace. Every dollar you invest in
War Bonds will shorten tia

months of the war. If your Stato
meets its quota this month, peaco
may be a month closer.

ARE YOU BURDENED
WITH DEBTS?

iy Bl
aolldate trrhggyggm

¥\ae|] gaywet% m@ﬂ:ﬁ nauire for de-
CITY BEVPLOYEES
CREDIT SERVICE

41 Park Bow New York City
Teleplione ItEvtor S-17S1

N. Y. TECH

Weldlnr, Deatinv
on Burner Service
Drafting, Shop Mat
Kadio. Klei'tricity
Air CoBdltloalBf. ItEFRIQEUATION
mnrtiiAv*. cemwiist. ch.i-osm
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police calls

No More Flying? —

A Rumor and a Plan
The increase of the special de-
tective detail under Acting Lieut.
John Cordes from 8 men to 30
men is a forerunner of some
changes to be effected in the pa-
trol force, Lieut. Cordes’ detail
is charged with the special prob-
lems of harbors, docks and piers
for the duration.

The organization of the P.D,
has usually proved sufficiently
elv-istic to cope with the problems
that arose cut of new situations,

either temporary or permanent.
Tiie creation of the 22nd and 26.h
Precincts were examples of perma-
nent changes in oiganization to
meet new and permanent prob-
lems. _The creation of the 110-A
Precinct for the World’s Fair was
an example of a temporaly
change.

For a long time now the regular
assignment of the patrol forces
of the P.D. has been dislocated by
two major conditions that have
caused the draining of patrolmen
from their home precincts to
other and frequently far-removed
precincts.

These conditions are (1) the con-
dition that requires a large num-
ber of patrolmen to be assigned
in the evening and early morning
to those precincis in ikanhattan
end Brooklyn with large Negro
populations; and (2) that wartime
condition that requires a large de-
tail of patrolmen to be assigned
for protection of the waterfront.

The first situation is the one
that pains the patrolman and dis-
rupts the routine distribution of
the patrol force most. For ex-
ample, the Harlem precincts and
the 22nd Precinct draw a large
number of patrolmen from four
other boroughs. Motorcycle men
from Staten Island, radio patrol
cars from Coney lIsland and City
Island, and foot patrolmen from
the Bronx and Queens are com-
mon sights in Harlem precincts.
Not to mention the patrolmen
drawn from every other Manhat-
tan precinct to fill the quotas for
the Harlem beat's. The situation
in Brooklyn is identical with re-
spect to the racial precincts in
that borough.

Most of this shifting of police
to racial prccincts takes place on
the 4-12 tour. However, a large
detail of men work such odd tours

CLASSYfIED
ADVERTISEMENTS

(Rates; 40c for each six words.
W|n|n|||m 3 lines. Copy must be sub-
mitted before noon on ‘Friday preced-
ing publication.)

For Sale
J'A .SALIJE atenotype and Course. Exrel-
Ifiit L'oiiditlon, $>0. King, 2-t7 East .jth

and LpxitiKton Ave., X. Y. (Laundry).

Funeral Directors

COMPLETE FU.\El:alLS as low as JU*5

I'ree chapel. Financed to meet condl-
tona. Chas. Peter Nsffel. 852 E. 87th St..
N T.C. ATwater 0-2U2L

Hair Styling

ANNE BORDEN’S BEAUTY BAR —Per-
manent WavinB. Hair TintlnB. Hair Styl-
FinKerwavins. Scalp Treatments.
fcnatnpoos. Facials. 240 B’way. CO. 7-0537.
i||~ Help Wanted— Agencies
A BACKGROUND of SATIS-
n faction In personnel tier-
vice flince 1910. Secretaries.
McnoBrapher* File-Law Clerkis, Switch-
oonid Operators. Brody Agency (Ken-
Jiette Roden, Licensee), 240 Broadway.
fiArclay 7-8185.

Apartmentsand Real Estate

Furnished Rooms—West Side

n 7o%th ST. - 815 WEST
The OLIVER HASTINGS
"A Residence of the Better Type”
«oof Garden — Switchboard — Kitchen
Facilities — Hotel Service
SINGLE ROOMS |r, WEEKLY. UP
J8 wkly. up: » Rms. |12 wkly. up

I0Sil St. - 202 WKST
HOTEL CLENDENING

“"A FRIENDLY ATMO.SPHERE”
Known as one of the moat reationable
o™els In the neighborhood.

5 A ROOM FOR TWO, s8

bath, $13 wkly.-3 ims.. bath, $in
Unfurnished Apartments
Cjff.XTON AVE., M80 (184th) - 5 large
™oclern room.s. 4 flight.s, top floor. Well
""Tse. Excellent transportation. |[48.
~KeHslon!

Real Estate for Sale
.wALKANS— 1-fanilly, brick, 6 rooms
katl _ rnodern tile kitchen and
la, =~ n Hliower. 1-car garage, extra
til, *y- Near school, church, transpor-

Owner sacrifice J5.500. Terms.
U, {' Varricohlo. 111-40_Lpfferts Blvd.,

Hili, U L Tel. V) «-Sida.

as 7 p.m.-8 a.m., or 9 p.m.-5 a.m.,
depending on the precinct and the
situation that must be met.
These odd tours, increasing tho
irregularity of working hours al-
ready unbearably irregular, are
hated by all patrolmen. Within
the past two weeks a large num-
ber of details which therefor had
been 4-12 details were shifted to
these odd-hour tours.

The draining of men to fill these
racial details has been so great
that some precincts have been
compelled to use Day Squad men
to fill the demands made of them
for the 4-12 and odd-hour tours.
This, in turn, has resulted in
many Day Squad men filing their

applications for retirement, for
which almost all of them are
eligible.

Since the precincts In certa'n

areas require these additional men
only at certain hours, this whole
problem of patrolmen “flying” all
over the City cannot be solved by
simply assigning a greater num-
ber of patrolmen to those pre-
cincts.

Here’s a Plan

To meet thi.3 problem, we recom-
mend the following original plan:
Let there be established a Special
Patrol Squad under the super-
vision of the Bureau of Opera-
tions to be used wherever and at
whatever hours the needs of the
sei'vice require. To compensate
men assigned to this squad for the
extreme irregularity and discom-
fort of their details and for the
traveling time they invariably
lose in flying all over the City,
these patrolmen should be per-
mitted to work the Lieutenant’s
chart or else should receive a 48-
hour swing after six tours.

Waterfront Detail

The manner in which the de-
partment, cn the other hand, has
handled the waterfront details has
met with considerably less criti-
cism from patrolmen. Because
traveling is easier to the central-
ly-located waterfronts, because
the tours are regular, and because
patrolmen appreciate the neces-
sity of special wartime details,
flying is not resented in these in-
stances. Here the Department
has rerouted with a minimum of
dislocation that part of the pa-
trol force required for the water-
front details. Now there is even
likely to be an improvement in
this phase of the redistribution
of the patrol force.

Temporary Treclncts

There is a persistent report that
there will be established a new,
temporary precinct to be known
as 18-A for the purpose of taking
over the waterfront problems of
the North River from 42nd Street
to 58th Street. As the story goes,
the Commanding Officer of this
precinct will be Deputy Inspector
Nolan. If this report is true it
will be received with approval by
the entire patrol force, for it will
eliminate for a large number of
men daily the inconvenience of
flying.

The further report that the men
to be transferred to this precinct
will all come from Traffic, while
plausible, suggests a behind-the-
scenes struggle with results that
cannot be forecast. The struggle
of the Commanding Officers of
the Traffic Division to maintain
their Division intact in the face
of great pressure to either abolish
it or reduce its size is a saga of
power politics.

If IM"A s

established. The
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Tips On Jobs
In Washington

{Continued from Page Two)
fare is hiring people with expert
and import knowledge and this
means economists, statisticians as
well as administrative people.

War, Navy Hiring

War and Navy departments con-
tinue to be the greatest hirers of
personnel in Washington despite

the moratoriums both agencies
have had in effect for some time.

The vast majority of people
hired in both agencies are cler-
ical, as Army and Navy officers

do much of the technical and ad-
ministrative v/ork. However,
many of the officers are now be-
ing sent to line duty and the
Army Specialist Corps will be
called upon to fill more and more
of the top Army jobs.

In the Navy there are a num-
ber of architect and engineer jabs
open with its Bureau of Sh ps
W'hich now has a staff of 3,200 in
Washington alone.

Maritime Commission

The Maritime Commission has
openings, too, for the saine type
of personnel as Navy, as it also
builds ships—merchant ships. In-
cidentally, both Navy and Mari-
time pay their technical and pro-
fessional people time and a half
after 40 houis of work and the
work-weeks in both agencies are
48 hours, so at least 8 hours of
overtime can be had each week.

Oil Experts

Oil experts can get jobs in the
Office of the Petroleum Coordi-
nator which is in the Interior De-
partment under Secretary Harold
L. Ickes. Nelson Rockefeller’s of-
fice of the Coordinator of Inter-
American Affairs has openings
for experts on South America.

Economists are being hired by
the Bureau of Foreign and Do-
mestic Commerce which is in the
Commerce Department. The new
War Manpower Commission is
hiring people who know the la-
bor picture in C3rtain localities.
The Bureau of Labor Statistics in
the Labor Department is hiring
statisticians and economists.

Bureau of Mines

Interior’s Bureau of Mines is
hiring mining specialists and in-
spectors. The Coordinator of
Solid Fuels—an office in the In-
terior Department—s hiring ex-
perts in coal production and con-
sumption.

The plain truth is that in Wash-
ington today there are thousands
of openings —vacancies awaiting
for the right people to come along
and fill them—But we niust ad-
mit that it’s often discouraging
for tile right person to find the
right job.

If you do go to Washington
looking for a job it would be a
good idea to drop around at the
Civil Service Commission and get
yourself interviewed in the Spe-
cial Interviewing Unit. This unit
directs people to openings and it
has been pretty successful in land-
ing jobs for people with the mini-
mum of delay and red tape.

LEADER will congratulate the
P.D. for its intelligence in dis-
posing of the problem of the re-
allocation of the patrol force to
meet wartime conditions.

Will the Department apply the
same intelligence to the greater
problem of the reallocation of the
patrol force to meet conditions in
sensitive areas? Then let it adopt
The LEADER’S plan for a Spe-
cial Patrol Squad.

Women Wanted Now

The following lists show the occupations in which women who are

fully qualified to do the work should

register for jobs. Positions are

not necessarily open in all these occufjations every day. but sufficient

openings are being
for

Applicants should
each list of occupations.

Commercial Office, 10 f£ast 40th
Street:
Bookkeepers, full charge and as-

sistants, with experience In sten-
ography and typing, $25.
Multilith and noultigraph opera-
tors.

Industrial Office:
87 Madison Avenue;

For Manhattan,
for Brook-

lyn, 206 Schennerhorn Street;
for Queens, 29-28 41st Avenue,
Loni; Island City.
Assembler® on Instrument and
other light assemblies. Must be
experienced.
Light machine operators. MuUitt

received from time to time to make
qualified applicants to keep their
United States Employment Service.

register at th» office indicated at the head of

it advisable

registrations active with the

have machine shop experience
on light lathes.

Coil winders, must be experi-
enced.

Inspectors, electrical and radio,
must be experienced.
Assemblers, electrical and radio,
must he experienced.

Hotel, Restaurant and Service
Office, 40 East 59th Street
(East of Miidlson Avenue).
Regititered nui’ses.

Hospital ward maids for later

promotion to hospital attendants.
Girls with any hospital experi-
ence.

]
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ON PARK ROW

With WILIJAM LEWIS

Dear Mr. Lewis:

I am writing to you relative to
your last two columns pertaining
to a reoi'ganization of the Greater
New York Park Employees’ Asso-
ciation according to title.

The plan that you suggest is
being considered by a number of
our councils. As a matter of fact,
Bronx Council is already on rec-
ord as being unanimously in fa-
vor of it

These changes in the pTiysical
set-up of the association require
considerable thought, however,
because there are advantages and

disadvantages in both types of
council.

We expect to discuss this matter
fully at Central Council in the

very near Tuture.
Veiy truly yours,
Gerard Coughlan, Pres.

Gardeners Choose!

A majority of the gardeners
present at the spccial meeting
held on August 4, in the Pulitzer
Building, have agreed to try to
obtain $1,800 as a per annum sal-
ary. They have authorized the
Greater New York Park Em-
ployees’ Association to continue
its action in this regard. This
action was begun by Mr. Gerard
Coughlan, president of Central
Council, who called the meeting
after discussing the question of

salaries with officials of the de-
partment.

A petition is being ciicuiated In
the field at piesent, asking Coun-
cilman Sharkey to introduce a bill
stipulating that they be paid the
above sum. This bill is to have
no reference to a uniform force.

Other officers of the association
piesont at the meeting were:
John Enson, 2nd vice-president;
Arthur Siebrrcht, treasurer; Wil-
liam Wangenheim, trustee, and
Denis Devere, delegate-at-large.

A Question

Dear Mr. Lewis: | made a high
place cn the examination for as-
sistant gardener. | received my
maik from the Civil Service Com-
mission over one month ago. Yet,
I have never read anything about
this list in The LEADER. J. M.

Ans.: The list for assistant
gardener eslablished for appoint-
ment to positions outside of New,
York City has never been official-
ly promulgated by the Civil Serv-
ice. Commission. As soon as It
Is certified to a department for
employment you may watch its
progress In our column “Your
Changes for Appointment” in an-
other part of this paper.

raw TOUH TXFBRKITBKS
For CITII SarrIM Bxamlnatloni
Trom. Typ«iirrit«er
123 StrMt, H.T.O#,
W llliaB & Hassan Btu)
W Ukaan 3 - 5336

Business

129 NASSAU ST. *

21i (jIALLLON KI'LB IO|MU TANKS, ,89(:

9 (inlUiii Show_ Tunk..

10 Qiilloti Tniik » 7 '49
i«'naJ-OH THK

e OMnN from 9 AM. ti>6:30 P.M. « i
icN.. R Snails

&l 165
Crrsoeiits..

Steel Blue 1‘lutt n A

Ali(fel Fisli

Klltc IHp.s
GRS e e
Snordtuilk Ve BIEEK Semb

IGOLDFISH—2 for 5c |
Loans

MONEY For Spring Needs?

Ladies, Are You In Need of
MONEY for Your Spring Outfit?
If So, See Us.

LOANS: $50.0a to $300.00
No Red Tape — Prompt

Confidential —Service
SARATOGA LOAN CO.

. 2059 Fulton Street
Brwokljn. N V. FO.

Convalescent Home

Valley Rest Home for
Chronic and Aged
“IN THE COUNTRY”

Special con.slilerntlon to Civil Service
VALLEY REST HOME

21-7 Street Valley Stream, L. I

Phore A alley rram9]ﬁ4

Discount House

Bicycles — Pressure Cookers
Reduce-0 Matic — Silverware
ANI> MOST_OF THE HAKI) TO GET

ITEMS IN
Special This Week
Ladies Genuine Leather Wallets
69c. value $1.25
Ration C'uird Cases69cC, value
Save Up to 50% on Nationally
Advertised Products
Call or Write for Free Bulletin

Municipal Employees

Service
41 Pzzrk Row

pposite Gty Uall Parkd)

7-5390

Consideration to Civil Sfiviee. Emvlo

»49 NOMTKANI) AVK

DIRECTORY,

THE FIRMS AND SERVICES
LISTED BELOW HAVE BEEN
VISITED BY A LEADER REP-
RESENTATIVE
AGREED TO GIVE SPECIAL
CONSIDERATION TO LEADP”R

AND HAVE

READERS.

Instruction

FINGERPRINT SCHOOL'
KA A
grHTg> L |
Practical ExtJerience Given
REGI.STER NOW FOK FALL TERM

The FAUROT Flng>erpr|nt School
80 Madison Avenue,
ASiiland’ 4

Licensed by the State of New York

ENGLISH, FRENCH and ITAlIlaN

LESSONS

OHAIMMAR. PKONDNCIATIONS
VERSAT

CON IONS
Phitne for Appointment Before Kooa
M 1SS MAINELIA
JAMAICA 6-8.543
Conversion

Oil Burner

FRANK A. CARUCCI, Inc.
Cieneriil CoiitiHCtoi B
M<vdtlriiiilation and Convereioa
Cariienti-y — I'jilntinK
PluinbiiiK — Heatiinf
Eleetrical
Onverninent Deniiiiuls — Conversion
From — Oil to I'oal — iJon’t Delay
Estimates at On<'e
No Down Payment 31 Months to Pay
ees
BKOOKLVN
NAvnrre 8SKK>

Men's Shops

Special DIKeonnt
To Civil Service Employee*
at

Johnstreet’s CLOTHES
11 John St., N.Y. *d Floor

Specializing In Moderately
Priced Quality Men’s Clothing.
Charge Accounts Invited

Car Service

“NEW VOKK’S I.AR<iBtrr
AUTO LACNDRV”

CARS WASHED, 59¢

Davis Auto Laundry Corp.

70 Southern Blvd., Bronx, N._T.
(2 blodkN' Nortii of 1491h Rvirect)

Typewriters

IFKKE ri<AC'TICE]|

TYPEWRITERS
RENTED FOR EXAMS

flbafon

140 WB8T «8nd STRKKT
Broadway) <+ DR>aiit 8-7788
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SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOLS
ACADIOMIC & COMMKKCIAL—COLLEGE PREPAKyVIOKY

Boro IInll Acadrmy - DcKalb and Flatbunh Ext.. Brooklyn - KcgenlF
ach]edited - _MAIn 4-8558.

Eron School - 853 B'way (Cor. 14)-Day, Eve., Kegents Accredlted-AL>gon-
quin 4-4882.

ACCOUNTING MACHIMES
Accounting Macliinen InBtltuto—221 W. 57th St.-Day and EventnR ClMsea
IBM "Accounting, Machines. Tabulators. Sorters and Key Punches -
Circle 5-G425.

AERO COMMUNICATIONS

Melville AeronnuticalJ Kadio .School—45 W. 45th St.—BHyant tt-8876. Open
to 10 P. M.
AIR CONDITIONING ) ) )
N. y. Tcch-108 5th Ave.-Welding, drafting, refrigeration, heating, radio

CHelsna 2-6330.
AIRCRAFT WELDING
Citizens I'rrp Onter-9 W. Glst St.-State Licensed-Uay & Evening Short
Course—Ea.sy terms.—Circle 6-4970.
AU’IO DRIVING INSTRUrnON
Bill’# Auto Drlvine School-171 Worm St topp Statf Bldg )-WOrth 269X
AVIA'IION I'RODIUrnON MECHANIC
Dclehaniy Institut«-Il E. 16th St.-Day and Eve. Classes-State Licensed.
STuyvosant *-690(1
BENCH ASSEMBLY—AVIATION
OclOianty liit*tltiite-U B. 16th St.-Day and Eve. Classes—100 hr. Course-
STuvveaant 9-6900.

«. ¥. School
course

BANK EXAMINER
of llanking-World lildg., 63 Park Row -
Wed.-Fri. 7-9 P.M. Also home study material.
BUSINESS MACHINES
»elehunty InstiHite-11 E. 16th St.-Day and Evening Classes-Card Punch.
Comnloinetry—STuyvesant 9-6J30 L
Srooklyn Kiisincss Machinc_School-7 Latuyette Ave.—Comptometry, Billing.
Bookkeeping. Typinp-Dav and Evenirtr-ST 3-7660.
CARD PUNCH OPERATOR
Dnlchantv Institiite-H E. 16th St.-Day and Eve. Classes-STuyvesant 9-69\0
AccountiiiK Marhino Instiliite-221 7 57th St.-Day and Iwenmg Classes.
IBM Accounting Machines, Tabulators. Sorters, and Key Punches -
Circle 5-6"25.

Intensive review
KH-ctor

CIVIL SERVICE
Oclchanty Instllute-1)5 E. ).5lh St.-City, State and Federal Examinations.
Day and Evening Ciassos-STuyvo.sant 9-6900.
DRAFTING
Delohanty Inslitut«x-1l E. 16th St.-Complete 500-hr. Course -

Ne«

Day or Eve.
Evening Classes
- 7823 Broadway (59th) - Day and Evenmp

Mon<K*nTnsUtVilc"230 w M1st St-Dav & Evsning Classes-Wlsconsin 7-208(1
FINGERPRINTING
I>el«l.;i,itv Instltuto-11 E. 16th St. Course-Day or Eve.-Class "O™
Xrew York School of FiiiK«Irprints—22-26 E. 8th St.-introductory course
fingerprint export OUan:ercv 7-I'i68.
LATHE OPERATION & MACHINIST
CilizenH I'rop Contcr-9 W. 6lst St. State L.icenscd-Day & Evenmg bhort
course—Easy terms—Circle 6-4970.
MACHINE SHOP

Dclchanty Instltuto-11 E.
LurzMviaViUiiesVjMH)™M
rracUcf/"Rfachin'ist/sH

16th St.-Day & Evening Classes -
rnear 39th St.) -
Broad St -Machin”t school only. BO. 9-6498.

Ave.

200-300 hr
Day and Evening

MECHANICAL DENTISTRY h
New _York Schs.ol of Mechanical Dentistry - 12/ . .
Evenl|<ng Elasses mployment fervslcey—Free Blooklet—Cchkermf, 4

MEDICAL - DENTAL

Blanl.attan Assistants . Scl.ool-60_ Ea
Laboratory ‘Pecfmlque 2 X6—Ray—

42d

%ay an%illi\%ening. Cat. I"MU. 2-6231

PRACTICAL NURSING COURSE

Caledonian Hospital, IIrookIyn—PreB%a
in Nev.- York State; age 19 to 30;

allowance provided.

ring for a license as
2 years high school,

maintenance ana

RADIO—TELEVISION n ,
Kadio Television Institute - 480 Lexington Ave. - Laboratory Training

Day ,.,U

Combination 1Ju.siness School-Civil

. T. J.«ol-
Dav ami EvenlB%HEFasgéJiPn
Merchants and Bankers”™

>eo

Service Preparation-139 W. 120th St.

|\7/?dd\£1llmlhnstruction—b6tljtq1 g .
School - 55th Year - Day and Evening-

BivorH™dJ “llusim‘L"& sSetadiaTschool-Short Detense

Reviewers.

Melville Aeronautical Uadio School

Inexpensive.-2061 Broadway N. Y. C.
SIGNAL CORPS TRAINING

(72d bt.)-IR. 4 2I»i.

”» ”»

45 W. 4ath St, N.

M'u'SIiNE"0oT4;UATI10N

Circle

ILAUOIIATOUY TECHNICIANS
Harvey Scl»o00l-384 E. 149th St.-Day and Evening Classes -

MO. 9-6655.

WELDING

Delei.anty Instltuto-11 E.
Course—STuyvesant 9-6900.

Salvation Army
Placement Service

Major Mabel Murray, placement
director of the Salvation Army at
120 West 14th Street, New York
City in a recent report showed
(3% new applicants for positions
during June. This was the largest
reoord for any month since the
placement office was established
as a separate unit in 1931, during
the early depression.

The report also stated that in

Ass’t Statistical Clerk

Show tho Comiiilfl.slon that you'ra the
rli?lu person tor tlio Job. Tht.'j lateat
AUCO Uoolt will proparo you for that
(lonioiKStration. 130 i>apilS . . . $1.50
Mechanic - Learner

Tno Book for nil I'odeinl “Trnlneo”
iind Meohanic'-Ui‘arner Teata....$1.00
Attorney (U. S.)

Ready now. Order now

Jr. Professional Assistant
It** an AUCO Kook, You can't
uo wouB $1.00

'pUBLfSHING CO.

Q
cHZOO~ LBXtNGTON AVS.

16th St.-Day and Evening Classes -

224-hr.

June, permanent positions were
found for 260 men and women out-
side tlie Salvation Army organiza-
tion, while 151 were temporarily
placed. Referrals to other agen-
cies numbered 873. Many of the
qualified younger group were sent
to the Federal Civil Service Com-
mission at 641 Washington Street.
Service is rendered free of any
charge to all applicants, who are
of all creeds and races and whose
ages range from 16 to 68 years.
In part at least this activity is
made possible through the annuity
program of the Salvation Army.

Outstanding among the present
employing groups which are util-
ized by the Salvation Army Place-
ment Service are department
stores, banks, government agen-
cies, engineering companies and
contractors, hotels, hospitals,
apartment houses, and various in-
stitutions.

Bomb Query
One of the questions this week
ill the mind of Mrs. Lucile L.

Kraft, Department of Water Sup-
ply, Gas and Electricity, secretary
and director of the city-wide in-
service

training course in war
essentials at Hunter College is
this:

“Of what use is it for workers
of the New York Tunnel Au-
thority to asborb tips about how
to protect yourself from flying
missiles?” The chap who asked
the query said that they have
enough protection as U is.

CIVIL SERVICE LEADER

Study
CORNER=

MAUINE riPK COVEKING-By
W. W. Godwin. (Cornell Mati-
time Press, ~2)

The first hand book written for
practicing marine pipe coverers and
for tho.se who are learning the

trade, this volume is w.'ltten prac-
tically by an expert in insulation
materials.  Subjects covered include
molded pipe coverln?, plastic ce-
ments, curved and flat block cov-
eiing, canvas_covering, etc., prob-
lems with boilers, hair-felt and as-
bestos rope. Handily sized, wen-
illustrated and indexed, the volume
should be extremely useful for the
increa.ed group of plumbers_who
are working on the ship building
program.

PRINCIiri.ES OF « ADI OBy
KEITH HENNEY. (John
Wiley & Sons, ?3.50.)

_As the career of the future, few
fields compete with radio, and its
corollary industries. Here Is a text-
book which goes from fundamentals
thiough the discussion of compli-
cated “physics, to describe the Wn?/s
and wherefores of radio and tele-
vision science. _Five hundred and
forty-nine pagis, thoroughly in-
dexed and up-to-ths-minute, this
volume covers a_  complete field.
Chapters deal with Ohm’s Law.
production of current, inductance,
capacitance, resonance, coils and
condensers, vacuum tubes, ampli-
fiers, rectifiers, transmitte;s, oscil-
lators, television transmission,
among other subjects.

HOW TO CREATE
THI'SIASM-By
(McGraw-Hill
$2.)

Written for the boss, rather than
for_the employee, this is a textbook
which tiies to analyze what makes
a worker like his "work, and how
the bo.ss can get the most out of
him, by the application of a few
simple ~ principles  of psychologﬁl.
Based on what is an apparen ?/
wide range of experience, the vol-
ume giveS such modern suggestions
as wise use of posters, dividing
responsibility, creating enthusiasm,
maintfiining” discipline, explaining
business .policies, etc.

JOB EN-
Carl  Heyel.
Publishing Co.,

Assistant
Statistical Clerk o

Tho AUCO Book Is the pcrtuct |
Book for everyone taklnu tlila
test. Created specll'lcall.y tor this |

examination, “Assistniit Stntistieal
Clerli” shows you what to expect |
—prepares you for It

CONTINTS:
* A rapid review ot .statistical |
."undanientals - principles and
I>roblenis.

- Basic Civil Servlco arithmetic.

« Clerical practice. |

« Hundreds of test-type question*
and answers. |

« Sample examination deslsned
to lest your aptitude for the |
position.

130 iHtges. Order Now. ?1.50 |

Mechamc-Learner

You need this hook if you’re
talixng any of these ‘exam-
Inations:
Trainee, Junior Aircraft Cominu-
; iiU-iitor; Meelianit-Learner (lljulio)
| Sisnui C«iri>s Kuuiimient, Junior
Inspeetor Tniinee.
A simple yet thorough
| preparation for your teat.

I Covers; Arithmetic,
Spatial Uelatlons, & Mechanics.
I A Sample Trial Test and hun-
dreds of test type questions pro-
| vido you with practice material
for tho test. 90 pagea . . . ?1.00

Problems In

I Attorney (U. S.)

I Hundred.s of test type questions.

« Two complete examinations. Con-
. tract.s, Real Property. Constltu-
1 tional ivaw, Criminal I>aw. A

thorough preparation by i«eans ol
sample questions

I Jr. Professional Asst.

Hundred.'? of samples of the 8
B type.i ot test questions $1.00
1 Get The Guide That You

Need Now I
B Sold at

|EABR BDS-P

- FOR MAIL ORDERS".

J Civil Serviee 1.EADEK
97 Dimne Street. N. X, C

_Please rwwh tha ARCO book «t
itled:
» | am enclosing  .ceeeeveeiens (check,

money order).

Army-Navy Union

States Principles

The Army and Navy Union, an
organization of which many civil
service employees are members,
last week released information
about its structure. The data
stated that civil service employees
now serving in the armed forces,
as well as veterans of the last
war, are eligible for membership.

Among the principles of the
Army-Navy Union are these:

To pay allegiance to the flag.
Advertisement

Tuesday, August 11,1942

To defend the Constitution.
To maintain law and order.

To combat un-American prin.
ciples and practises.
To honor the memory of de.

ceased comrades.

To cRerish comradeship of ser,
vice.

To advocate adherence to the
principles of patriotism, loyalty
justice, and liberty.

The Army and Navy Union has
adopted a distinctive badge, lapei
button and insignia. Members of
the organization serving in tha
Army and Navy may wear tli9
badge as part of their uniform.

Advertisement

ARMY AND NAVY

U.S. ARMED FORCES. ¢4 pages.

Guide, compiled b
histor

Adair ComEan)t 23 East 26th St.
RANDOLVH_FIELD, A HIS
ﬁl}led by Texas Writers’ Pro

e Air.” ieCt'

This book will te

. N. Y. C
TORY GUIDE, Service Academy Series.
Official Guide to the “
| every air-minded

Illustrated book on the Organjzation ana
Methods_of Army, Navy, Air Force and Marines Warfare.
Armed Forces in full colors. 25c. Authentic Publications, 192
U.S. NAVAL, ACADEMY ﬁ\lﬂUIDE, Service Academ
y the Maryland WPA Writers

'y of the Academy, discusses
describes the life of the midshipmen.
prints from the famous Franklin D.

nsignia of all
S roadway.
Series.  This oflioikl
rogram, gives a short
and _traditions, and
32 pa%es of pictures including
oosevelt Collection. $2. Devin-

its customs

.Com-
West Point ot

t tel %/ou_ng man in the lana
just what to expect in t_ralnln% plus 32 gages of historical _illustrations
and pictures of current life at he field. 2. The Devin-Adair Company,

23 East 26th Street, N. Y. C.

AVIATION TRADES

CLOUDS, AIR AND WIND.

By Eric Sloane,

In this Primer of Flight

Meteorologg/l, Eric_Sloane is the first to simplify this important subject-
0

using the
pages, 9x12.

Mostly illustrations.
East 26th St.,

N. Y. C

] ane Thought-Picture Method to implant firmly in the mind
of the fiver the fundamentals of %IfUd formations and” weather.

70
The Devin-Adair Company, 23

CIVILIAN DEFENSE

WAR GASES, THEIR

IDENTIFICATION AND DECONTAMINATIOV.

Presents the first steps in the civil defense agamst poisonous war gases

namely, the detection, samplln]g
fare agents and the measures fo
materials ~ Bv Dr.
|_Fa es, 6x9, $>'00.

WHAT TO DO

IN AIR R\IDS. 48

and
L r decontamination of affected areas and
Morris B. Jacoijs, Chemist Cit
Interscience Publishers, 215 Fourt
ages.
eluding a detailed First Aid Sectionpv?ith 40 illustrations.

identification of the chemical “war-

ot New York. 180
Ave., N. Y. C |

Full of useful information in-
25c. Authentic

Publications Co., 192 Broadway.

CIVIL SERVICE

OPPORTUNITIES IN GOVERNMENT EMPLOYMENT. This comprehen-
sive volume ShOW'S'\XOU_ everything about how to get a government job-
Federal, State or Municipal.” No matter what type ot work you do or
what Kkind $y0u would like to do. it reveals your chances, shows what's
required 1. Civil Service Leader, 97 Duane St., N. Y. C.

GENERAL AND TECHNICAL EDUCATION

THE BLUE BOOKS. Simplified texts in Question and Answer form, ideal
for home study. Shows you What to Studj' and How. Published in_tha
following subjects: Civics, Arithmetic, Elementary Algebra, Physics,
Physical” Geography, Biology, Chemistry, Grammar_ and Composition,
Literature, Ancienf History,” Modern HIStOFK, American History, Eco-
nomics. Spanish. French, Latin. . Regents Publishing Co,
45 E. 17th St., N. Y. C.

JOB GUIDANCE

PICK YOUR_JOB—AND LAND IT!—By S W. and M. G. Kdlund. Shows
how to fix on a definite job goal,” how to discover your own abilities
and talents, how co win the income you want. A wealth of illustrative
examp'es )i successful job-landing campaigns. $3.00. Prentice-Hail,

YOUR IUGHTAS™AS AN EMPLOYEE AND YOQUR EMPLOYERS OBLKIA-
TIONS. (And vice versa.) A popular_ interpretation of the Social
Security Law, Wage and Hour Law, National Labor Relations Act and
other laws for the protection of Labor’s Rights. 96 pages, 25c. Authentic
Publications Co., 192 Broadway.

MACHINE SHOP

GEARS AND GEAR CUTTING—F. J. McCamm. Deals with methods ot
cutting ail types of gears, including spur gears, helical gears, spiral ai\
screw %ears. $2. Chemical Publishing Co., Inc., 234 King bt , Bkiyn.

LATHEWORK, Manuai-Senii-Automatic-Automatic—E, Moiioy. A practical
guide to the use of the engine and toolroom lathe, and the setting ana
operation of capstan, etc. $2. Chemical Pub. Co., 234 King St., BUlyn. fv -«

MATHEMATICS

AN OUTLINE OF PLANE TRIGONOMETRY'.—Simon Lopata. Simple, com
Elete outline of trigonometry. Used successfully ior Army i”ntrance iy
xaminations, for ‘Army and Navy Advancement Examinations, defense

60c per boo

courses, and home study. Complete and clear, containing numerous
examples _and problems, it is easily followed and understood by the bt-
ginner. Essential 'for all who seek advancement. A selt-guide tor uie

beginner, a complete review for the more advanced. 750. Barrons College
Reviews, 37 Germania Place, Brooklyn, N. Y.
ALGEBRA. THE LANGUAGE OF MATHEMATICS. A clear, practical
presentation of algebraic fundamentals. Emphasis upon everyday ua
applications of algebra. 540pp. $1.40. Lyons & Carnahan, 70-9th Av., U

PHYSICS
UNIT OUTLINES IN PHYSICS-A complete outline ot high school physics.
Ideal for a home-study course or a rapid review ot tundamentals before
examinations. Abundant diagrams, type problems with solutions, exam
papers, tabular summary for last-minute bird’s-eye °f ‘he sim
Ject. 320 pp. 60c. College Entrance Book Co., Inc., 104 *ifth Avenue,

NEW PHYSIC"s‘qUIDE AND LABORATORY EXERCISES. Excellent self-
study aid i”ny illustrations of principles of physics plus a we”th
problems material. 360 pp. $1.00. Lyons & Carnahan, 7b-9th Ave., N.

RADIO

RADIO PHYSICS COURSE-Alfred A. Ghirardl. Leading textbooic uso® B/
U S. Signal Corps, U Navy and industrial concerns toi trainm
beginners in the basic_fundamentals of radio Includes .electi;cit>;
sound, television. Qualifies you at home-quickjy as technician for an

branch of civilian or military radio. No previous radio or elect e
knowledge needed-starts at “very begmnlngp Accl™med everywheie a
the most complete, easily u.iderstood radio book. 508 il*u”®, 972 pp-.
Radio & Technical Publishing Co., 45 Astor Place, N. Y. C

WELDING

ABn welding HANDBOOK-Karl Meller. Enables the operator to un
derstand the processes involved in arc”velding, and to utilize
of the latest research. $3.50. Chemical Pub. Co., Inc., 234 King St.,

r o UP ON

-Publishing Co.

Gentlemen:
Please send us titles listed below.

| enclose to cover cost. Send C.O.D.

ADDRESS
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Target Practice

Increases at Nemerson
Pistol and rifle target practice
has increased five-fold since the

beginning of the summer season
at the Nemerson Hotel.

7 RESORTS

EllenvWe, N. Y.

A D
D GE

is happy to announce a dynamic
summer program. .
Scheduled:
A Victory Swinr Orchestra.
Dh'ectors: Sam Levinson, How-
ard Coirdury. Interpretative
Diancinsr, Square Dancinf by
Clare Cordury.
Almanac Singers, Josh White,
Dell and others.
Featuring Foner Brothers Sus-
pended Swing and Lectures In-
terpreting news of the weelc by
Dr. Philip Foner.
In addition, the regular sum-
mer activities—swimming, ten-
nis, bicycling, etc.
REASONABLE RATES.
Make reservations early.
Telephore: HleaTllle swi.

Allaben, N Y.

TI%errij 'tlJountains of PftaUtre ,

9 Cool, refreshing swims after fast, *
= furious games . .. then hearty O
QO food and relaxing concerts s+ 5

And your Allaben holiday icing, r—
merry entertainment and *7*
U> Bechet'sinspired dance music... g

2E  LABOR DAY WEEKEND S
S 3gloriously full days S19.50 aK
OC " FAREWELL FUN-WEEK / «
* with our full staff . . . sports,
2~ shows, music ... Sept. 8to 15. V

Come by boat, train or bus!

SX N.Y.Off. -33W. 42 ST.. PE G-3063 5
X N

1o « " *

Adhondacks

* STAR UKE CAMP *
IN THK G-OKIOUS ADIHIONDACKS

Between Thousand Islands nnd Ausa-
)le Chasms. A marvelous pleasure
playground, 1.800 feet elevation and
right on the lake ewith plenty of gor-
geous woodlands. Bungalows and
lodges with hot and cold running
water and modern conveniences. Ten-
nis Courts, CnnoeiiiE, SwimminK.
Handball, Baseball, Ping Pong. Fish-
‘'rg. Sa'ldle Horses, Golf. Cards,
DiincinK, etc. Intore.sting one-day
trips arranged. Deliclou.s wholesome
meals. Rate  $27.50 weekly. New
Bungalows, .genii-prlvnte baths for
couples—$30.<)0 per person. Dietary
laws observetl. ~ Send for Booklet-
New York Office:

Auto service from and to New
York every Saturday and Sunday.

Hopewell Junction, N. Y.

A $5 Milts from N.Y.C.
R.R. Station: Pawling. N. Y

EvTee;y %i’fo'?{l' IJ_'-\;ie"c”rléjsntigar{I
e d &Athleti<- Staffs
GOLF FREE

Yok VRSYERT 8Rev

| lirectors

H Paul Wolfson A Sol Kothauser

1 NY. Office: 170 BIIOADWAY
Tel.: COrtlandt 7-39.".8

HGp lIw.t LL Jy Nd"TtON. N. Y

Lake George. N. Y.

An AUIRONDACK Atlult
Qvirp; Cowiilete—

4 doubles tennis courts;
cement handball courts;
I swiniminK. boating, etc.
Hotel comforts—camp In-
formality.

*NV.C TRiangle 6018
TWIN , PINES

Trou Lakd) ¥, 4 3 Boige- R

Elka

Twin nmaniEnhouse
ELK.'V PAKK, N. V.

Greene County
AL ACTIMTIKS

Golf nearby.

Park. N. Y.

modern .
800 ft. elevation.

Write for Booklet
Alfona Feyerle, Prop.

NYC Personnel

(Continued pom Page Pour}
Borough President, Manhatt.an

Salaries Increased — Dominick
Bove, George J. Clayborne, Jack
Albano and Thomas J. Grace, la-
borers, from $1,620 to $1,800 per
annum.

Transferred—From Law Depart-
ment:  Ann Hollander and Bertha
M. Heiz, typewriter accountant,**, at
$2,399.99 per annum; Martin P.
Clealsy draftsman (Map Letterer),
at $3,120 per annum.

Tran8f«?Tred—Computers of asscfs-
ments, from Law Department:
Henry Witteman, at $2,940 per an-
num; Anna_ Cash, at $2,700 per an-

num; M. Philip Cohen and John
F. Conroy, at $2,640 per annum.
S«rvlreH Ceasrd-Richard L. Tay-

lor, asphalt worker.
Bureau of the Budget

Change in Salary—Helen C. Wal-
stead, clerk, from $2,640 to $2,400
per annum.

Department of Markets

Servi«-e9 Cea««d — Dorothea F.
Bary, clerk, at $840 per annum.
Salaries Fixed—Vincent A. Alatcra
and Louis E. Mitchell, maintenance
men, at $1,920 per annum.
Services Ceased—Bella Zabludow-
typist, at $960 per annum.

Departmc-nt of Health

Salaries Increased—Clerks, to $960
er annum; Julius E. Bayevsky,
ax_ Bogdonowitz, Meyer Dolinko
David Ighatow, L7 wis J. Pest an
Harry Shapiro.

Appointea—Dr. Ernest L. Steb-
bins, commissioner, at $11,000 per
annum. Dr. John L. Rice, deputy
commissioner, at $7,000 per annum.
George S. Frauenoergcr, M.D., 324
East™ 41st Street, Manhattan, di-
rector, Crippled Children’s Services,
at $5500 per annum. Dr. Jacob
Rosenberg, 150 Crown  Street,
Brooklyn, medical inspector, at $5
a session. Gertrude P. Hayes, 4414
Foster Avenue, Brooklyn, Public
Health nurse, at $1,500 p;r annum.
Doroth§ Rawlins, 543 Putnam Ave-
nue rooklyn,  type-copyist, at
$960 per annum.
Aoopomted—Laboratory helper, at
$960 per annum; Helen C. Piotro-
ski, 27? 3rd Avenue, Manhattan;
Esther S. Ger, 528 East 96th Street,
Brooklyn; Ann Pikoff, 485 Riverdale
Avenue, Brooklyn; Olga E. Klein,
309 East 40th Street, Manhattan;
Helen M. T. Kalfagis, 22 Nev/man
Avenue, Bronx.
Title Changwl—Dr. Frank A. Cal-
derone, district health officer, at
$4,750 per annum, to secretary, at
$6,500 per annum.

Services Ceased—Temporary clerks
at $840 per annum; Abraham
Atlas, Grace Giampa, Rose O.shan-
Bkg/, Annie William, Zena Ware.
Services Ceased—Samuel F. Jen-
kins, temporary medical consultant,
at $3,900 per annum. Simon Men-
delsbtrg-, temporary medical in-
jector, at $5 a session. Eugene N.
ribourg, temporary phy.sician
éCImlc Special), at $5 a session.
erald H. Mozian, temgorary tele-
phone operator, at ”1,200 per an-

num. Moses Pfeffeibaum, tempor-
ary junior statistician, at per
anhum

Retired—(N. Y. City Employment
System)—Public Health nurses:_ Lil-
ian A, Schalow, Florence V. Baiker,
Caroline A. Smith, Emma E. Camp-

ell.
_Retired—Health Department Pen-
sion Fund): Abbie Price, cleaner;
Max A. Herzog M.D., John_ Kelly
yan, health

and Patrick J. \ inspec-
tors; James E. ASsing, veterinarian.
S«'rvice8 Ceased —Clerks: Sarah

Ryder, at ?960 ger annum; Meyer
Dolinko, at |1,080 per annum.
Services Ceased—da W. Diefen-
thaler, dental hygienist, at [1,740
er annum. Anton KovarP/, labora-
ory assistant (Bacteriolog ? at
?960 per annum. Roslyn Giftleson,
laboratory assistant, at 5960 per
annum. "Etagene Kaplan, medical
inspector, at "5 a session. Edna
Sa owsk¥, office appliance opera-
tor, at $1,200 per annum. Morris
Siegel, physician (Clinic Sj>ecial),
at _a session. Harvey ~Miller,
bacteriological laboratory assistant,
at S9€0 per annum.

Department of Sanitation

Services  Cewsetl — Russell T.
O’Britin, clerk, at ?1,799.99 per an-
num.

Services Ceased—Oaetano Taglia-
ferro, sanitation man, at $2,040 per
annum. o

Servloes Cease.d—Sanitation men:

Edward O’Donnell, at J1.920 per an-
num-, Harty J. Windsor, at f2,040
per annum.

N. Y. City Housingf Authority

Services Ceasetl—Earl Young, por-
ter, at $1,080 per annum.

Services Ceased —Caesar Bosio,

Restaurants

@ e 0 0000000000000 00000 00

WERDERMANN'S |
H Aa 16th St. & 3rd Ave

Manhattan

RESTAURANT
BAR AND GRILL

. - stzel I |dfq|’-
Ihmei'M - Cumnuinion KrealtUMIN

—utiU im> otli«T f«n< tioii«.
STu.'tveMint 8-S609

MAMA RITZ
KR

Dairy and Vegetarian Restaurant
ServliiK Civil Sei vice Kinployi'ts
fii" ill Vtars
I)e Luxe Dijnner 5to H ..5/'jc
<trdem Deivar(fil <0 Vour Al'lifo
327 Broadway (Nr, Worth S(.)
New Vork City WOrtli 2-8'7<<

CIVH. SERVICE LEADER

“Bambi,” full length Disney fea-
time at

Hall.

ture, has been
the

Cutest of

marking

doors of the Music

the Disney’'s to date,

it promises to be his biggest

money maker.

Trial Period

Lasts a Year

WASHINGTON. - The trial
period for all war service ap-
pointees is now a year except f>r
those employees who are appoint-
ed for a year or less. The new
civil service rule applies to all
employees now appointed except
those in the field service of the
Post Office Department.

This means that any employee
given a war service appointment
can be dropped without formality
and for no apparent reason within
a year. After tliat time it will be
a little more difficult.

31 Called for Test,
Only 4 Show Up

Thirty-one men were called last
Thursday and Friday to take a
practical examination for promo-
tion from the rank of junior
sanitation man (salary $1,500) to
the rank of sanitation man, class
B (salary $1,920). Only four men
showed up. The examiners are
still scratching their heads. They
can’t figure it out.

The test consists of driving a
truck.

porter, at $1,080 per annum. Ed-
war . J. O’Shaughnessy, book-
keeper, at $1,200 per annum. Jer-

ome Zauderer
as.sistant, at
. Sorviees Ceased—] emporar){ tyg-
ists, at $960 per annum; ROSK/? R.
Giilack, Estelle Berger and arie
B. Quinn.

ointed —Estelle Berger
Bryant Avenue. Bronx, and Roslyn
R.” Gulack, 1517 Walton Avenue
Bronx, temporary typi.sts, at ,
er annum. _ Vincenzo J. March-
one, 60-75 b54th Street, Maspeth,
elevator mechanic’s helper, at $1,-
800 per, annum.

pointed—Porters, at $1,080 per
annum: Joseph Agquilino, 92 Bax-
ter Street. Manhattan; Clifford A.
Pruden, 498 West 158th Street, Man-
hattan; William L, Goodbroth, 252
Palmnetto Street. Brooklyn: Peter
C. Lugo, 125 East 118th Stierf, Ma.n-
hattan; Robert Dunham, 975 Union
Avenue, Bronx, nnd Dominick M.
Pastore, 1216 41st Street, Brooklyn.

Municipal Cvil Service
Cunimis.sion
Agtpointee!-Violet A. Babcock, 22

temporary housin
1,800'ger a¥1num. 9

1056

Ea« .36th Street, Manhattan, civil
service examiner, at $10 a day.
THE

BALLROOMS

59th St. & Madison, N.Y.C.
volunteer 6-5W38

AKK OI'EN FOR BOOKIN<iS

FOR IALL AND WINTEU
SEASON, 1942-43
Our Halls Are FKEE at
All Times for Benefits

MICHAEL J. COLLINS, Prop.

By Joseph Burstin

Service Notec: David Niven la
now a major in England’s aimed
forccs. Robert Montgomery
has been promoted by Uncle
Sam’s Navy from Commander to
Squadron Cornn)ander and now
hus several torpedo boats under
his command. . . . Anita (Gentle-
men Prefer Blondes) Locs, is on
the loose dippir.g up material for
a picture on the WAACs. ... A
piiorily costume “ ? ? ?” (no
cuffs, hems or slpevos, with plenty
of material economy all round) is
featured by Hedy Lamari', in
“White Cargo,” acoming off the
lot. . ., 2,500 extras and 125 play-
ers me included in the cast of
“Kim” the Kipling classic.

“Best F*oot Foiward,” has been
bought 1)y MGM. . . . Marilyn
Lane, 19-year-old Bcveily Hilln

high school girl, lias been s g-iCd
by 20th Century Fox. . .
Charlie Earnet at the Strand
will dedicate each evening’s per-
formance to a neighborhood mu-
nitions plant. . . . The siory of a
lettei that arrived fifty years lato
is lunning at the Palace, entitled,
“The Postman Didn’t Ring.” . ..
“Little Tokyo, U.S.A.,” makes its
debut at the Brooklyn Albee.
Brooklyn is entitled to feel nos-
talgic at “It Happened In Flat-
bush,” which is coming (of all
places) to the RKO Manhattan,
Bronx and Westchestcr theatres.
.. “The Story of the Vatican,”
will Tun August 12th and 13th, at
RKO, 58th Street-a stone’s thro\O
from the Chancery. . “Holly-
wood Inn,” the story of an en-
trepeneur who wanted to loaf
350 days a year, is doing nicely at
the Paramount after a bang-up
opening with a Navy Relief Show.
. .. Bambi, much heialded Disney

production, has finally pushed
“Mrs. Miniver” out of the Music
Hall. “The Pied Piper” is

opening with much fanfare at tho
Roxy this week.

R esort

N e w s

Prepares Health
Pavilion

Parksville, N. Y.—Hyman and
Nat Klein, directors and owners

of Klein’s Hillside here, announce
the constincticn of a Health Pa-
vilion on the grounds of this Sul-
livan Coimty summer resort.
The pavilion, an open-air solar-
ium and fiun-deck equipped for
both segregation of the sexes as
well as co-ed socialties, is built
for guests requiring sun treat-
ments as part of their health pro-
gram, and for those who wish to
indulge in such sports and games

as deck tennis, shuffleboard,
ping-pong, badminton and other
activities.

Fridkin Engaged for

Broadway Musical

Waldemere Hotel’s musical di-
rector, Bob Fridkin and his en-
tire orchestra have been signed up
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Gig
stardom in

starts on
“The
currently at the Strand Theatre.
The
tures

Young his way to

Gay Sisters,”
Warner fea-
Barbar%

George Brent.

Bros, picture

Stanwyck and

“Thanks A Lot,” which will make
its debut on Bioadway in early

September. Frank Duncan Is the
director and producer of this
show.

Diide Ranch Features

Prize Tournaments

Triple Lake Ranch, the popular
riding rendezvous at Succasunna,
near Dover, New Jeisey, 37 miles
from New York City, continues
its weekly and week-end prize
tournaments. Ccntesls of skill ag
well as those which arouse hilar-
ity are featured.

Among the contests run are
horsemanship, improvement for
beginners, tennis, handball, bath-
ing beauty, water carnival, square
dance enduiance, rhumba, old-
fashioned waltz, horseshoe pitch-
ing, ping-pong, indoor games and
amateur night.

Valuable prizes connected with
the picturesque costumes that go
with the colorful western ranch
life are awarded to winners and
runners-up.

War Stamp Prizes

The Pinewood Hotel plan of
awarding weekly prizes in the
form of war stamps for winners
of daily sports events is meeting
with much enthusiasm and helps
to sell stamps. In addition to
making awards, a special sales
drive is conducted each week-end.

Movies

RADIO CITY MUSIC HALL
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Mayor

| n

Mayor LaOuardia opened wi,r
upon the 67 Welfare Department
social investigators this week
through an order issiied Saturday
by Deputy Commissioner
Arnstein abolishing their jobs.

The sudden, unexpected order
completely abrogates the. status
(juo agi‘eement reached between
the Mayor and counsel for the in-
vestigators, who decided to wait

Loo

for the City Council to take ac-
tion.
Postponement of the Council

meeting originally set for Mon-
day, August 10, after Friday’s Fi-
nance Committee deadlock hear-
ing, is believed by observers to
have indicated to the Meyor that
no immediate move would be
made to break the status quo.
Then—this order.

In a way, this sudden action is

Have You
Of These

OI'KN-COMPETITIVE

Court Ailendant, Flr;it mid Second
I>ihtrict: 3,279 candidates, held May
10, I')4L.  Tho ruling of the written
examination Is completed. T ho

ruting ot rraininj' and experienco Is
in progress.

SuperviHiiiK = Tax )ﬁ niliiec:
cauflidato.”, Held May 4 JNn.
list Ilas been sent to tlie
tratfon Oivision for prlntlng

I'haloRruphrr, Ivintal Hygiene: 313
caiididalea, hi;ld July 19, 1. 'T'he
rating of parl two “of the written
test (s m progrcs.s.

n<' d(|||>R InS|>>ect<<>>r 3"l candidale.i,
hold JUY 1911. ~ THe Tist is be-
ing [>rinl(‘d.

Senior Social Worker: 256 candi-
date.s, iield October 18, 1911. Written
and training and e.xperienge rating.s
i’ggnspleted Clerical work is in piog-

Dairy and Forwl InHpector: 30%
candidates, held Decemb <« 20, 1911.
The rat'n;* of the written ex.imini-
tion is completed.  The rating of
training and experience is in piog-
resa.

Jdunlor ror.sonnel Technician: 1523
cand' dates, held December 20, IIMI.
The rallng of part two of the writ-
ten test is in progress.

Senior Hearing StevioKraplier: 231
canditlatcs, IU'KI™ D'ceniher 20. 1911
The ratlng of the g;ialifylng test Ia
IN progri's.s.

IMotor VelUclfl Licence Kxiiminer:
8,2C0 candidates, held Febriiity 11
1042, The rating scale is being -.ne-

The
dminis-

pa red.

|sBmt Actuarlul (|erk Insur-
ance 11 Taiuliit-ites,
March ZS 1912 The ratin;.; ot train-
ing and prerlelqu is prepared.

ASSJstant Instltut|on Meat tlradFr
Division _of rds

cliise; 17S candidaies, tield Mareh
28, 1912. The ratin of t’lo written
exanlMlatlon is eunii)U'tod. The rat-
ing of training and exi)erienee is

mﬁglk?%{ant Social Worlier: S2 candi-

dates, held Marcl! 2S 1912, The
ratlng ot tho written examination is
in progress.

I’ield InvesliKator of N.ircotlcs
<ontr0| 8|1) candid:)tea, held Mi'rn
28, he_ rating of tho written

e)ﬁgunatlon is i&)lpre&lon Ineivart-

|nent 73 candldate) li'ld March 2§
1912.  ‘rhe list is being iirinted.
I*ark I'atrolnnin: 335 candidates,
hold March 28 li)r2 The ralini; of
the written examination is cofi-
pl.'ted. The laliiig of training and
experience ia jn progress.

Steam I"ire<nan; 14t eanclidato.=!,
liftd March. 2, 1942. ~ The la'ing ot
the written examuialiun is com-
pleted. The lating of (raining and
exjieiienco is in |§’r§| gres:i.

Su(ler\/l?or \/oca onal ICellaUIlla
tion neatiol epartm
Candidal e, held March 28

Itating of th] written exandnatlon
ia I((:jonu)leted Interviews are being

DamaRes K.raluiitor: 39S candl
dates, held May 23, 1942. The rating
uf the written extnnination ¥
progress.

Senior DamaffCH Kvulnator;  3Xi
carulidatoa, held May 23, 1942. ‘I'lie
rating of the written examination

is_in “"pr,
.|1an ﬁg{fector 2326 candidates,
hold May 23, 1942 Tentative rating

sc‘?l n;')hd) ep%perator State Depart-

nientn and InHtitil.tions: 98G candi-
dates. held May 23, 1!M2 (incliide.>,
Telephone = Operator, WesUhester
County;. lvey answers sent to can
ditlate’s. Appeals now being con-
tiidei ed.

rilOIVIOTION
Senior Case Wbrker, Krie(onw
20V candidates, tield MariMi
Tho examinations  divi. sion is wait-
ing for repidrts on servico record
rat ings.
A55|stant rrluclﬁtal Keepor, ("or-
j'e<tion_F>ejiartnent: 912 candldates
eld October 20, W4l (mcludes
I’lincipal Keeper, Captain, Lieuten-
ant, and Sergeant) The rating ot

the written ~ examination is com-
pleted Intel viev."Haro scheduled for
tho moatu July.

Fires
W elfare

also a step to apply pressure upon
the Council to act quickly, accord-
ing to those close to the situation.
Coimcilman Louis Cohen, at Fri-
day’s Committee meeting, stated
aloud that the Mayor “wouldn’t
dare fiie the 67 investigators.”
But the remainder of the Com-
mittee, cxcept for Councilman
Louis P. Goldberg, indicated they
may well go along with the
Mayor’s amendments to the Mc-

Carthy Increment Law enabling
the City to carry the investiga-
tors.

To Start Law Action

Meanwhile, David Savage, coun-
sel for a number of the investi-
gators, told The LEADER he will
promptly institute proceedings in
Supreme Court to test the valid-
ity of dropping these positions
from the budget. He will con-
tend it is illegal for tiie Board of

Taken One
State Tests?

Princip:il Correction De-

artment: held October 25, 1941.

he rating of the written examina-
tion is completed. InterV|ews were
held during the month of July.

Captain, l..lcutenant. (U%rrectlon
Department held Oclotjer 25, 1941
The mting of the writtén examina-
tion and of training and experience
has_been completcg N.'w awaiting
decision on case of disabled veteran
preference.

AsHiHtant File Clerk, Taxation and
Finance: 16fi candidates, held March
28, 1942. The_rating of the written
examination is in progress.

Assistant Mall and SUPE(SX Clerk
Taxation and Finance candi-
dates, held March 28, 1942, The rat-
ing of the written examination is
in progress.

Junior Compensation Claimn In-
vestigator, State Insurance Fund:
67 candidates, held March 28, 1942
The rating ot the written examina-
tion is in” progres.s.
Senlor C'Ievk Underwriting (S.
F. 34 95 candidates, held
March 28 1 The rating of the
written _ exaininatit>n if. completed.
The rating of training and experi-
ence is in progress.

Spec. Att. Clerk, Mental Hﬁgflene
109 camlidates, held March
List is being printed.

Voucher and Trcas. C'lerk, Mental
Hygiene: 76 candidates, lield March
28, 1942, The rating of the written
examination is completed. Uating
of training and experience is in
progress.

Assistant (“omp. Crialn«s F.xamliner.
State Insurance Fun': 55 candi-
dates. held May 23, 1942. “The rat-
ing of the written’ examination is
in progress.

Chief _l.ock _ Operator, Public
Wrorks: 73 candidates, held May 23,
194", The rating of the written ex-
amination is in progress.

Keeper,

CIVIL” SERVICE LEADER

Investigators

Department

p]stimate to alter budget lines
after adopting the budget.
Welfaro Department investiga-

tors received the following letter
from Mr. Arnstein, dated August
7

“The Board of Estimate has
abolished your permanent jobs in
the Department of Welfare as of
the 30th of June.

“You were, however, restored to
the payroll on the 1st of July on
temporary certificates issued by
the budget director.

“We have just been notified by
the budget director that the tem-
porary certificate which has en-
abled the department to keep you
on the payroll will expire on Sat-
urday, August 8, and will not be
renewed.

“It is, therefore, impossible for
the Department of Welfare to
keep you on the payroll beyond
that date since we have no legal
authority to pay you beyond the
8th of August.

“Therefore | regret to inform
you that you are separated from
the Department of Welfare’s pay-
roll as of the closing of business,
August 8.

“Sincerely yours,

“LEO ARNSTEIN,
“First Deputy Commissioner.”

Preparation in

X-Ray Work

Intensive fifteen-week courses
to prepare prospective draftees
as X-Ray and laboratory techni-
cians are being given at the

Mandl School, 62 W. 45th Street.
The courses are held from 5.30 to
7.30 and from 7.30 to 9.30 p. m.
During the day, the Mandl
School is open to women.
High school graduates are ad-
mitted to pne-year, 1,300-hour
courses for Uralnlng as medical
assistants. (The course is equiva-
lent to a two-year college course.

ON BUYING WA«

Tuesday, Ausfust 11, 1942

OML SERVICE FAR A FASOINATINC SHOW

The Civil Service Fair sponsored by The LEADER,
at the Sachs Auditorium, 505 Eighth Avenue, Manhattan, is unique,
outstanding, and a great credit to the hundreds of men and women
whose clever handicrafts and interesting hobby collections are on view,.

The big Fair, first comprehensive showing of spare-time activities
by men and women in Civil Service work ever held, contains magnifi-
cent specimens of photography, needlework, woodcarving and other
varied products of the imagination and deft fingers of government

employees.
Pie-Baking Contest

At the opening of the Civil Service Fair, last week, a pie-baking
contest drew an apprciative and amused audience. Judging the beauti,
ful and delicious products of culinary skill of nearly 200 Civil Service
women were M. Emil Wiolat, Chef of the Hotel New Yorker, and Miss
Elizabeth Tierney, teacher of food preparation at the New York School
of Dietetics. The entries had been submitted during the week prior
to the opening of the show, and owing to the perishable nature of tho
pies, each day’ entries were judged at once in the preliminaries. The
finals were passed upon for texture, appearance and other esoteric
qualities by the distinguished judges. The “taste test,” most rigid of
all, was in the capable hands of a group of youngsters ranging from
6 to 9 years old.

The winner of the pie-baking contest,
the judges and the “taste-testers,” was beaming Mrs. Nellie McCalllon,
of West 55th Street, Manhattan. She works in he Welfare Department.
Her luscious huckleberry pie wa.s a beauty.

Other

and conducted

by unanimous decision of

Exhibits

Outstanding new exhibits In the Civil Service Fair include ship
models, an enormous photograph of President Roosevelt made of can-
celled postage stamps; paintings, weaving, hand-made jewelry, soap-
sculpture and wood-carving.

The spectacular 4-foot portrait of the President is the product oC
several years’ spare-time work by Mr. W. Zeller of South Ozone Park.
The likeness is striking, and the medium of postage stamps has been
cleverly employed to give an artistic effect. For shadows on the face,,
grey and blue stamps were used; where deeper effects were called for,,
green and red stamps have been used. at t

Walter T. Eisner’s spectacular ship models, including a 4-iooc
replica of the U.S.S. Wadsworth, have drawn their share of attention
and admiration.

Charming old barber bottles,
shown by Henr%/ Turim.

The “interesfing bas-relief and sculpture of Nathan Weiner,
East 22nd Street, Brooklyn, inspired his wife, Mrs. Weiner, to take iip
sculpture and ceramics on her own. Their two exhibUs are outstand-
ing for the likeness to their subjects, and the beautiful glaze which
they have achieved on their pottery and ceramics.

Insect Specimens

Among the most unique and fascinating of the exhibits is the glass
show-case entirely filled with the beautifully mounted insect speci-
n.ents coUected and arranged by Nathan Slavin, 2305 Holland Avenue
Manhattan. Mr. Slavin, an employee of the Department of Parks, has
thoughtfully completed his exhibit by showing the various steps m

preparing and mounting nature specimens. , N
The Civil Service Fair is a show you must not miss, and will un-
doubtedly inspire hundreds of men and women who see it to take up

congenial hobbies.
he Fair WI|| ‘continue daily at the Sachs Auditorium 505 E ghth

Avenue, Manhattan, through Satui-day, August 15th. There is
admission charge. Hours are: 11 AM. to 9 P.M. daily. = —n

relics of a long-gone naive era, are

1«
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