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18,000 File For Subway Jobs;
Written Exams Next Month

HUNDREDS OF VACANCIES EXPECTED

More than 18,000 applicants for jobs on the city-owned
subway systems will compete in written examinations next
month, the Municipal Civil Service Commission announced last
week. The jobs fall under the classification of Maintainer’s
Helper, groups A, B, C, and D. Applications were received
during May and the early part of June. Final figures show
that 17,807 filed for the competitive tests and 229 for the pro-

Cim SBRTICI LIADBI

Hospital Attendant Exalu
Scliednledi for Saturday

With 2,500 jobs a year at stake, the first competitive exam for Hospital Att®
State Hospitals and Institutions, will be given throughout the State Saturday mormw™
test starts at 9 o’clock, lasts two hours.
Only 25,000 men and women'J)-"

have filed for the test, far below schools that were eliminated are
original expectations. 10,000 of George Washington and Textile in
these are from the metropolitan Manhattan, De Witt Clinton in the
area. It is possible that every Bronx, and Flushing in Queens.

Tne«aky, lam ,,

and Boston Road.
Richmond — Curtis
Marks PI.

m addition, the test w,

H.S,

motion exams.
A breakdown follows:

Competitive  Promotion
Maintainer’s Helper,  GroupA... 3,989 16
Maintainer’s Helper,  GroupB... 5,282 118
Maintainer’s Helper, GroupC... 1,309 14
Maintainer’s Helper, GroupD 7,227 81

As soon as the
are prepared, 60 vacancies will be
filled from the promotion register.
About 500 others are expected to
be filled this year from the com-
petitive list, and, according to the
Municipal Civil Service Commis-
sion, “several hundred more va-
cancies are expected ... before the
expiration of the list.”

Schedule
The tentative schedule for the
written tests follows:
1) Group A—July 11; a general
test for electrical aptitude; appli-
cants will be trained on the job

new eligible lists®

work; those who are appointed
will work on modern types of elec-
trical power equipment, mercury
arc rectifiers, and rotary conver-
ters.

4) Group D—July 30; a general
test for aptitude in work involv-
ing carpentry, masonry, plumbing,
iron work, painting and related
fields. Successful candidates will
be trained for the position of
Structure Maintainer.

Competitive physical exams—
which will have a weight of 20
percent in the final rating—will

candidate who passes the exam
will eventually get a Job. Jobs will
be distributed according to zones
to be set up; candidates will be
eligible for work only in institu-
tions within their own zone.
Eight high schools are toeing
used in New York City, five less
than originally set. Although can-
didates originally were asked to
choose the school at which they
wished to take the test, they must

now report to the school assigned

Schools in City
The schools being used in New
York City are:

Manhattan—High  School of
Commerce, 155 W. 65th St.; Se-
ward Park H.S., Ludlow and

Grand Sts.; Julia Richman H.S.,
67th St. and Second Ave.
Brooklyn—"Brooklyn Technical
H.S., DeKalb Ave. and Port Greene
Pl.; Erasmus Hall H.S., Flatbush
and Clinton Aves.
Queens—~Long Island City H.S.,

be administered after the written

for signal work, telephone work, .
part is completed.

and maintenance of electric rail-
road car equipment.

2) Group B—July 18: a gen-
eral test for mechanical aptitude.
Successful candidates will be
trained for mechanical work In

For the First News—

Of all City, State and Federal
examinations, read The Leader.

Full official requirements, filing:

shops and subways. dates, and other important in-

3) Group C—July 25; a general formation appear first In The
test for aptitude for substation Leader.

SANITATION MAN: Out phenomcnBl record

to date: AU students have passed,
Compare our record with that of any other schooll

Ii the Job worth [3.M to you?
and the top men with averages 90.3%.

The Aglhty test, which Is defeating most
Fee (3.00 for those

3 classes a week.
Complete trial once a week.

Our schedule;
men, given In every class.
who have tak«n medical.
Personal Instruc-

PATROLMAN and FIREMAN: New classes are now forming.

unequaled success In new type test. (Small fee—

tion by specialists with
Installments)

SANITATION MAN: Only t5 for physical for those taking medical

SCHWARTZ-CADDELL SCHOOL

101 East 13lh Street, N, Y. C. Phone ALgonquin 1-6169

Walter A. Caddell and Junes P. Casey

Directors:

T

CIVIL SERVICE REQUIRES

JC

N"«iCHECK-W
OH MO U™ EYES

NO OBLIGATION

Don’t take the risk of being rejected in your physical ex-
amination because of poor vision. Be sure about your
eyesight—be sure that it meets the Civil Service require-
ments. Come in and get an eye test today by one of our
skilled Registered Optometrists in attendance in our
Optical Departments. If glasses are needed you will
find our prices exceedingly low and our terms easy.

given in the following upstau —

ters: Albany, Amsterdam, AH*
Binghamton, Buffalo, dJ,

Elmira, Geneva, Glens Falls r
nell, Ithaca, Jamestown, jo?
town, Kingston, Lockport’

Mayville, Middletown, Newbt
Norwich, Ogdensburg, Olean O

onta, Oswego, Plattsburg
dam, Poughkeepsie, Rvah
Rochester, Saratoga, syray

Utica, Watertown, WIiite Rijjj
A full sample examination, |

them. There will be no changes, Academy St. and Wilbiu* Ave. pared by the State Civil st
Commission officials insist. The  Bronx—Morris H.S., 166th St. Commission, appears on page9
S a n i tou i a n L i s t a B e
U s e d t a F il 1/ « 0 0 0 J o h
I n 0] t h e r M te p a r tm e n i”"
VACANCIES IN SANITATION DEPARTMENT INCREASING

Good news for the 7,500 men who will be placed on the new eligible
for Sanitation Man, Class A was forthcoming last week when Civil Servi
Commissioner Wallace S. Sayre, in a statement to The Leader, declared t
the list would be used to fill at least 1,000, and possibly more, jobs in agenc
other than the Department of Sanitation.

ing to Commissioner Sayre, will be
used to fill appropriate competi-

PAYROLL EXAMINER

Dir. Placement A Vnem, Insnrance
Lectures Mon., Thur., 6 P.M. $15 to exam

JR. ENGINEER

(Signals— Grade 8) Fee $15 to Exam.
Lectures Mon., Wed., 7:45 P.M.

EMPL. COUNSELLOR

Dlv. Placement & Vnemp. Insnrance
Lectures Mon., Thur., 8 P.M. $15 to exam

ATTEND ONE ABOVE LECTURE FREE

MIDTOWN SCHOOL

W. 43d St. (8th Ave.) WlIs. 1-0SO0O

Secretarial
Drafting

Civil Service
Journalism

D R A K E'’S

154 NASSAU ST.

(Opposite City Hall)

Tel. BEekman 3— 4840

There I« a Drake School In
Each Boronrh

Preparation for Civil Service Examinations

Insurance Referee

JUNE 2< at 6:15 and 8:30 p.m.

Unemployment

Class forms WEDNESDAY,

CONDUCTOR:

FACTORY INSPECTOR: Tt e
JUNIOR INSPECTOR: wongay + 7hurisay ac 50 o m

FIREMAN, PATROLMAN, MAINTAINER'S HELPER,
SANITATION MAN, STATE COURT ATTENDANT,
STATE PRISON GUARD, POST OFFICE CLERK-CARRIER,
RAILWAY POSTAL CLERK, TELEPHONE OPERATOR

(Female).

For fall Infermatton rcfardliif these examinatieni,

inquire at the school that has a back*round of
380,008 SATISFIED STUDENTS

Office Hours: Daily, 9 AM. to 10 P. M.—Sat., 9 AM. to 5 P.M,

The Delehanty Institute

STuyyesant 9-6900

Class forms MONDAY, JULY 1 at 8:30 P M

the days and hours which

classes meet,

115 East 15th Street

PAYROLL EXAMINER (Fee $15)"/?.Tbhra“cpA“acd

Counsellor with years of experience with the DPUI.

JR., ENGINEER, SIGNALS

MAINTAINER'S HELPER Eil

COUNSELOR S T

Factory Insp., Unemployment lInsurance
Keferee, Asst, Steam and Electrical Engineer, Jr. Psychologist, Jr. Administra-
tive Asst. (Promotion), Insp. Pipe Laying, Towerman, Asst. Train Dispatcher,
Maiine Encineer, Conductor, Subway Exams, Engineering Draftsman, Jr. Insp.,
Wage-Hour, Jr. Astronomer, Asst. Scientific Aide (Options—Chem, and Physics),
Jr. Engineer, Postal Clerk-Carrier.

EMPLOYMENT

Accountant (State), Boiler Inspector,

SCIENCES, COOPER
ENGINEER,

MATHEMATICS -
LICENSES -

DRAFTING - BLUEPRINT READING -
UNION PREPARATION - MASTER BOOKKEEPING,
ELECTRICIAN.

MONDELL INSTITUTE

Call Daily 9-0, 8at.

STATIONARY,

Tel. WIsMDSin 7-2080 1-4

Jamaica, L. I.

330 W. 41s( St., H. Y. C.

Branch:

© The new Sanitation list, accord-"

~Nd labor positions. '
can get the. statutes dwanged,
let us use competitive lists for
bor jobs, we’ll use the Sanitat
list to fill them. We will pda
use the list for such jobs asFr
in the subway system.s. There
be a great many vacancies &P
ter imder the combined
systems.”

For Jobs Needing Strengt
In general, said Sayre
Commission will attempt t
the list to fill any job which
quires “physical prowess,” Am
other uses for the list, which “

Commissioner  mentioned,
Bridgetender, and various tdl
classifications.

WALLACE S. SAYRE

Sayre pointed out ’there
been a bill pending' for two K
in the State Legislature \n
would empower the Commi™o |
use competitive lists to fiF y
job.

New Vachncies

At the present time,
are increasing in the
of Sanitation and will conti j
pile up until the new eligij*"*
is ready sometime this Faie
Blre Eligible list has been
vassed several times to dete
whether the men will accep
pointment in the Sanitatioi i
partment, but only a few o i
appointments have been J

According to the Civil T
Commission’s original
approximately 500 jobs "
the Sanitation Department j
filled from the Sanitation
During the four-year'in® j
list, the total number of
ments expected,”™ therefor

2.000.
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Sanitation

Statistics

\{fore than 70% of those
randidates taking the physi-
al test in the Sanitation
{fan examinations so far are
‘n in the passing depart-
lient. only 15% failed in one
gr another part of the tests.
10%eliminated themselves by
abience.

Old of some 80,000 candi-
dates for Sanitation Man, al-
,Hiost 18,000 have been called
iQr and passed the medical
tests. 2,745 have failed to ap-
pear for the medical tests.

in the physicals, out of
5620 called, 566 failed to

show up and therefore are
classified as “not passing.”

Only slightly more than
were eliminated by the
‘Can Lift” part of the test.

In the medical test, more
than 52% passed with an ad-
ditional 10% passing condi-
tionally. Only 20% were re-
jected and more than 13%
jailed to show up.

A grade of g6 will probably
jie passing.

Appliance Tests

Practical tests in the examina-
tin for Office Appliance Opera-
to, Remington Rand Powers, will
te held Thursday for 26 candi-
cies  The examination will be
hdd from 5.00 p.m. until 7.15 in
Rom 100, Municipal Building,
Gxre and Chambers Streets.

1 0 Cc 0 t n
T e s ts i n
I n e tu d e
Applications for an
Municipal Civil Service C

CIVIL SERVICE LEADER Pack Thixi
p e tiiitfe | 1 7 P r o m 0 t i a n
J V e tv C ity S e r i e s
\Y a r-ie ty 0 f J o b S
unusually large numberof city examinations will be issued next week by the
ommission. The series includes 10 competitive and 17 promotion tests. The
schedule is tentative and must be approved by the Bu dget Director. Many of the new tests are for promo-
in the city-owned subway system; others offer opportunities for engineers,

tion

to higher grade position

Nstorekeepers

REPRESENTATIVE ROBERT RAMSPECK
Chairman of the House Civil Service Committee, whose bill
to extend the Federal Civil Service is expected to become

law by the Fall

1.0 O O M e n # « M te M M ire d
I n < L o n s tm c tif» n t t f N e tr
S h ip a t J Vv a r.y \' a r d

News that the Brooklyn Navy Yard will soon hire another 1,000 men
tohelp with the construction of the U. S. S. lowa has given hope of employ-
ment to men on the Navy Yard’s skilled labor lists.

] 0

_nggers and Io_ftsmer_1 are ex- equivalent in experience is re- “Every person appointed must
Jreted to get jobs first, be- quired. be a citizen,” Rossell explained.

g their work is necessary

inthe early stages of ship

construction.  Later, welders,

tlectricians and plumbers, and i
firdly the shipfitters will be

tailed to work.

My of the men will hold their
permanently throughout the
wnstruction of the ship, the Fed-
Civil Service Commission said
*Jorcky. Where possible the Navy
will shift the duties of the
to conform with the work re-
Wied during various stages of
uilding. The ship will take more
three years to build. |

Time-and-o-Half Pay

Newy Yard workers and eligi-
also were heartened by word
lon Washington that Senator
aid Walsh of Massachusetts,
“Ois chairman of the Naval Af-
Jfs Committee, has advocated
time-and-a-half pay be given
|®Ployees who work in excess of
nours per week. Senator Walsh's
JVwa was contained in an
hi dment to the Increased Ship-
ng bill before the House. He
recommended double pay for
""cation time and rein-
of retired employees
services are necessary.
”®.building program has
dirA ® iiumber of skill-
N ades. These were enumerat-
June 20, by James
Dg district manager of the
Sp IService Commission,

itfif

«ad H over WNYC, Rossell
‘ot shipwrights, loftsmen,

shipfitters, engin-
Haer machinists, tool-
Jigtie.I” tool and gauge de-
»d \r needed for the War
a tlepartments.  Usually

eyear apprenticeship ir its

1
W elfare

Applying for Jobs

Application for such jobs should
be made at the Brooklyn Navy
Yard or at the Commission of-
fices, 641 Washington Street,
Manhattan.

“There is no need whatever for
unskilled labor,” Mr. Rossell em-
phasized in his talk.

Great care is taken to protect
the Yards from sabotage.

“Fingerprints are taken of all ap-
pointees and checked with files
of the Federal Bureau of Investi-
; gation.

are made.

Each appointee is

swear that he is not a member appeal to the Municipal Civil Ser- take on routine duties.

of any organization advocating
the overthrow of our constitution-
al form of government.”

Provisionals

Fight to Hold Jobs

But TheyVe Reached Legal Bottleneck

201 provisional Social In<s>

vestigators serving in the Wel- visionals: direct appeal to the

reau have reached a legal bot-
tleneck.

Justice Albert Cohn of the
Appellate Division granted the
provisiQnals a stay pending ar-
guments on the matter of
granting leave to appeal to
the Court of Appeals. The ar-
guments will be heard Friday,
June 28; the decision is to be
handed down by Wednesday,
July 3.

It is expected that the Appellate
Division will refuse to grant leave
to appeal; after all, observers point
out, the Court has already ruled
unanimously against the provis-
ionals in the Sherman v. Hodson
case.

Following the decision of the
Appellate Division, only one fur-
ther legal loop is open to the pro-

dividual judge may grant a stay
until October, when the court it-
self may decide if it will hear the
case.

Eligibles on the Social Investi-
gator list, who will get the jobs
when the provisionals are finally
ousted, cry that any stay deprives
them further of employment leg-
ally theirs. They point out that
the Court of Appeals has alieady
ruled against provisionals in sIm-
ilar cases, and would hardly
;change its ruling in the fall. Since
they cannot be appointed now be-
fore July 3, they are already de-
prived of increments that start
July 1.

Meanwhile the Municipal Civil
Service Commission has certified
hundreds of names of Social In-

vestigators to the Welfare Depart- jCivil Service rights.
1lly 50 per cent of the supervisory

ment.

and

administrators.

One of the exams which®-

promises to be extremely pop-
ular is a competitive test for
Airport Assistant ($960). Inas-
much as this is a new title and
no previous test has been
given for it, no previous re-
quirements are available.

The full list of exams and
the salary ranges follow:

Competitive
Airport Assistant—$960.
Assistant Director of Public As-
sistance (Dependent Children),
$4,200-$6,000.
Assistant Engineer, Grade 4. Drill
Operations, $3,120 and over.
Assistant to the Commissioner
(Director of the Bureau of Fi-
nance and Statistics)

Dietitian, to $1,500

Director of Medical and Nursing
Service, $3,600 and over.

Junior Administrative Assistant
(Director of the Bureau of Fi-
nance of Commodities Distribu-
tion). $3,000 to $4,000.

Section Stockman (Welfare)

Senior Administrative Assistant
(Associate Director of the Bu-
reau of Public Assistance—Di-
rector of the Division of Meth-

ods, Procedures and Office
Management).
1 00 state

To Get Job

One hundred eligibles on

Towerman—380 cents an hour.
Promotion

Assistant Counsel, Grade 4, $3,000
and over

Assistant Station Supervisor, $1,-
860 to $2,040.

Assistant  Train
cents an hour.

Court Clerk, Grade 3, $2,400 to $3,-
000.

Foreman—House Painters (Pub-
lic Works).

Foreman of Mechanics (Men)

Head Dietitian, $1,800 to $2,400

Inspector of Pipe Laying, Grade 3.
$2,400 to $3,000.

Junior Counsel, Grade 3, $2,400 to
$3,000.

Motorman-Instructor.
cents an hour

Motorman-Instructor, $2,900.

Seamstress (Women)

Senior Dietitian. $1,140 to $1,440.

Station Supervisor, $3,001 to $3,-
600.

Tailor (Men).

Towerman, 80 cents an hour.

Train Dispatcher, $2,700 to $2,900.

Dispatcher. 75

80 to 95

Full official requirements, fi-
ling dates, and other information
about all these tests will appear in
The Leader Next Tuesday.

Be sure to read it!

T roopers

s by July 1

the new State Trooper list-

reaching down at least to number 175—will be appointed by

July 1

Intensive investigation of the background of these

®eligibles is now under way.

RfArriK et
Status for IRT-BMT
Employees

Protection of the seniority, pro-
:motiona’ and salary rights of more

vice Commission.

As explained by H. Eliot Kap-
lan, advisory counsel for the em-
ployees, the IRT receivers cut

combat “subversive
activities” has brought this sudden
,action. 75 men were appointed on
JMay 1, shortly after the appear-
ance of the list, and 20 further
lappointments were expected July
1
: Most of the additional person-

Character investigations 'than 1,000 IRT and BMT super-!nel is to be located in the Bureau

False statements auto- !visory and administrative employ- "of Criminal Investigation.
imatically disqualify an applicant. jees was sought this week by the jienced men will be transferred to
required to jCivil Service Reform League in an |this bureau, while new appointees

Exper-

The B.C.I.
ordinarily has a staff of 100; in
11939, they took up 4,587 major in-
| vestigations. The staff of the Di-
| vision of State Police will be raised

basic salaries of the supervisory;to about 900 troopers by the ad-

and administrative staffs from 2

per cent to 8 per cent and did not:

restore these salaries before the

ditions.
At a conference last week be-
|tween Governor Lehman and leg-

line was taken over by the city jislative leaders, it was decided that

this month. As a result, employ-
ees doing the same kind of work
are receiving different salaries.

Basic Solary

The League asked that the Com-1

fare Department’ veteran bu- Court of Appeals. The high court mission place these persons in the’
adjourned a week ago, but an in- :grade which corresponds to their if

Ibasic salary rather than their
Ipresent salary so that they will not
Ibe deprived of the promotional op-
portunities and salary increments
accorded to others doing the same
kind of work.

When the receiver took over the
IRT, he placed a large group of
workers on a five-day week an
cut their salaries eigh™ per cent.
Others were placed on a five-day
week half of each month and their
salaries cut four per cent. An-
other group was placed on a five-
day week once each month and
cut two per cent.

The League has asked the Board
of Transportation to restore these
salary reductions, Kaplan said,
However, if this is impossible, the
Cjvil Service Commission can at
least grant the employees their
Approximate-

Ithe $300,000 needed for this ex-
pansion will be appropriated by
;the 1941 Legislature.
~ The normal life of the State
Is two years Although
Piesent rate of appointment ia
N
f~  ® 295-man list will
completely exhausted before the

®

Promotion opportunities are

now greatly enhanced.

Sanifation Boxing Bouts

The Columbia Association of the
Department of Sanitation will
sponsor several boxing bouts Sat-
urday night, June 29, for employ-
ees of the department. The affair
will be held at the Coney Island
Velodrome, West 12th Street and
Neptune Avenue, Coney Island.

and administrative staffs on the
IRT are in this category. Only a
few employees on the BMT, which
did not go into receiver’s hands.
~re affected,

The Commission last week con-
sidered the League’s request and
reserved decision.



P ack Foot

% Civil

£EA .D £ :11L

401

Published every Tuesday by Civil Service Publications,
Inc. Office: 97 Duane St. (At Broadway), New York, N. Y
Phone; COrtlandt 7-5665

Sntered as second-class October 3, 1939, »t the fost
Office at New York, N Y.. March 3, 18TO.

Copyright 1940 by Civil Service Publications, Inc.

matter
undnr the Act of

Jerry Pinkelstein, Publisher; Seward Brisbane, Editor;
Maxwell Lehman, Executive Editor; Burnett Murphey,

David Robinson, Art Director.

— Subscriotion Rates—
In New York Stafe (by mail) ... e $2 a Yeai
EIMwhcre in the United States $2 a Year
Canada and Foreign Countries — ------ --=--m-mnmommm —$3 a Year
Individual Copies 5 Cents

Advertisinir Rates on Application
MEMBER, AUDIT BUREAU OF CIRCULATION

Tuesday, June 25, 1940

Take 1t

HE Municipal Civil Service Commission is working
| at top-speed to investigate and reclassify all BMT
and IRT employees who have now become city

workers.

One important phase of this investigation is an ex-
ftmination into the past records of every single employee.
This examination delves into old arrests and convictions;
it also determines whether a person has been in dif-
ficulties of any sort—domestic, financial, or social. If
the Commission decides that an employee’s past is dark-
ened by too many black spots, he will lose his job.

E asy!

Up to date the Commission has given no indication
of what offenses it considers serious enough to justify
dismissal. It has said that it will give employees “the
benefit of the doubt.”

So far, nearly 20 percent of the investigations have
turned up cases which the Commission iias decided to
study more closely. In the majority of these, the in-
dividual involved will be summoned to the Commission’
office to make a personal explanation of why he got in
a jam some time in the past.

The Leader 1S in favor of these investigations. But
It wants to go emphatically on record against any at-
tempt to apply a zealous policy in dismissals: or to apply
the letter, rather than the spirit, of the law in judging
past offenses. Dismissals snould result only when an
employee, on the basis of his record, cannot fulfill his
tluties as a Civil Service worker.

This warning is not untimely. Last week the Com-
mission lost a case in which it had attempted to dis-
miss a woman from her Stenographic job, because she
was a few months older than the maximum allowed
when the exam was given. The Commission admitted
that the woman honestly believed she came within the
age limit. Her error was not deliberate and only an
investigation months after she had been appointed and
had completed her probationary period turned up the
true facts. Then the Commission had her fired. The
courts reinstated her, wisely!

The morale of thousands of subway workers will be
greatly strengthened if they know that the Commission’s
policy in these investigations is liberal and fair. The
Leader urges the Commission to give such reassurances.

tetters
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William B,
Herlands

AM-mAACTS, facts, facts!”
W "Get the facts, and your

-*e  problem is soh™ed.”

This is William B. Herlands
talking in his modulated New
Yorkese. He walks back and forth
as he converses, intensely absorb-
ed in his work of procuring fac-
tual information for New York
City. He strikes you oddly, as he
greets you with his boyish grin
(he’s in his early thirties), and
then launches into a series of
greybeard opinions for young men
or sober discussions of govern-
mental theory.

When you’re through with the
interview, you sum up your im-

pression of the man: cool, caut-
ious, careful, clever.
The Department of Investiga-

tion, which William B. Herlands
heads, was created in 1938. The
Department conducts investiga-
tions for the Mayor, for the City
Council, or on its own initiative.
It takes within its purview prob-
lems as diversified as these: an
analysis of the administration of
relief in New York City, and
catching up with gyps who sold
examination questions to Civil
Service applicants.

Herlands has studied sales
taxes, foreign trade zones; has in-
vestigated the administration of
criminal law in Kings County and
irregularities in awarding con-
tracts. He has brought to justice
a man who surrepetitiously prac-
ticed law in the basement of the
Board of Education building and
who dictated his briefs to another
city employee. And he has saved
the city vast sums on its printing
bills.

Inyestigat'ing Insanity

The problem of insanity is an
excellent example of Herlands’ use
of scientific method. For years,
there has been a deep conflict be-
tween the legal and the medical
concepts of insanity. A man
might be insane according to the
psychiatrists but sane according to
the lawyers. The ease with which
one could be “put away” into a
mental institution by skulldugge-
ry has long worried sensitive
souls. But few saw that anything
could be done about it, since the
doctors themselves disagreed vio-
lently on what constitutes mental
and emotional breakdown.

Dynamic Bill Herlands under-
took to bring order into this im-
portant realm. He started by
leaving theory to the theorists.
He would get the facts first. So
he called in members of the legal
profession who had wrestled with
the problem; he gained the co-
operation of the Academy of
Medicine, and the aid of six psy-
chiatric societies. The group stu-
died thousands of case records.
They discovered early that most
«f the disputes lay in definitions
rather than concepts.

The result of this work will
probably be ready for presenta-
tion at the next session of the le-
gislature. It will be a hard-
headed, factual report, and may
make history both in the courts
and in the offices of mental heal-
ers.

Bockground

A clue to the kind of thinking
tliat Herlands does may perhaps
be found in his original intention
to be a physician. He got side-
tracked into law, but the sc’/Nii-
tific training he had at CCNY left
a permanent impress upon him.
At college, he made Phi Beta
Kappa, No “greasy grind,” he
worked his way through school as
a tennis instructor and pianist.
He won the Pell medal as the
highest ranking student. Later,
at Columbia, he helped edit the
Law Review.

His rise after entering the bar
in 1929 was rapid. He became, in
swift succession, an assistant U.
S. attorney, assistant corporation
council for New York City, and
cBief assistant to Thomas Dewey.
In 1938, he was appointed Com-
missioner of Investigation.

Deeply interested in the pro-
gress of democracy, William B.
Herlands yet refuses to belong to
any political party. To young
men he says: “All of the new gov-
ernmental techniques are ex-
pressed in the jargon of the law.
Legal training is splendid equip-
ment for a public service career.
Civil Service must be the backbone
of a solid public service. In fact,
the very sui*vival of democracy de-
pends upon the development of a
professional Civil Service.”

It appears as if Herlands, with
his emphasis on facts, is going
places.

tion would render valuable aid
to the cause of civil service by
co-operating toward the organ-
Such
eligibles

ization of these eligibles.
an organization of

Postal

Sirs: | have been instructed
by the Executive Board of this
Local to write you and thank
you and your staff for the
splendid editorial which ap-
peared in The Leader ON Tues-
day.

As a member of the Joint
Conference of Affiliated Postal
Employees, | conferred with
Abraham C. Sliapiro, Editor of
the Letter Carrier’s Outlook, and
was pleased to learn that his
suggstion to send a copy of The
L eader to each member of Con-
gress haa been complied with by
the Joint Conference,

It Is gratifying to know at this
time that the Postal Employees
have a few friends In the news-
paper game and that they are
fair enough to see the logic in
our legislation and to support us

Men Laud Leader

in our endeavor to promote
reasonable and fair legislation
to benefit our lot in the federal
Civil Service.
Charles McLoughlin.
Secuetary Local 10, National
Federal of Post Office Clerks.

Eligible Suggests
Wage-Hour AssocioHon

Sirs: The tetter published in
last week’s “Leader” concerning
eligibles on the register-for In-
spector, Wage & Hour Division,
United States Department of
Labor, is very timely.

This particular register in-
cludes many responsible persons
who represent the very type of
individual needed for adminis-
trative or supervisory work in
the various branches of our gov-
ernment and particularly for
the expanded defense program.

These eligibles met stringent
requirements foi' substantial ex-
perience in industry or govern-
ment in responsible administra-
tive capacities and then survived
written intelligence tests and
exhaustive oral examinations as
well as investigation.

This list would appeal' to be
ideal for filling vacancies in
other departments where the
valuable training and experi-
ence of these eligibles can be
used to advantage. It should
not be necessary to use this list
for positions paying less than
$2,600 00 annually, as suggested
by the author of the letter refer-
red to above. This salary is lit-
tle enough for the valuable type
of Individual on this regietev,
and would represent an exeel-
lent Investment on the part of
the Federal Government.

| believe that your pubiloa-

sliould be in a position to survey
and study the situation careful-
ly and then to make suitable
recommendations to the proper
authorities. Your co-operation
in contacting the eligibles on
this register and in aiding in
the formation of a suitable as-
sociation will- be appreciated.

Another Eugiblb

Stop kicking your-
self obout lost
opportunities ..

Let us send The Leader to
ne¥fs about new ones ...

> Ctftt Service |,«Adef, 9T Duane St.

I 6«aU«Men:
1 Tame

Vau nay i«nd ‘Eb«

1
At encloae 11.00 for « montbhaj”

~NiKsday, June 25

Reneat Thi

LOAN-SHARK AFTERMatm .

EVERAL hundred Sanitat J
S Department employees

be dismissed within a
night because of loan-shark
tivities . . . “CivU Service Dav'
to be an annual event . |,
smuggling on the State's no-J
ern border is keeping many aef!
cies up nights . .. The U.s Gn
mission will take to the large
dio chains should the recruitren
shortage really become acute
ASCSE officials had to go dy,
to New York for Flag Day
Only Japanese flags are nedr
Albany. ...

BELIGBLES
Newest eligible association |J

labelled: ""The Association J

Young Men Engaged to Police
women Eligibles.” They wart to

see their girls in jobs .. O
c?iids to the chap who

his Job. then wrote to every elig|

ible on the list telling of his n

ignation so that there would
no phenagling . . . ASCSE pre«|

dent Charles Brind has
“Ecstacy” six times—as part of|
his work as counsel to the
Education Department, uuffi
supervises the Board of #jj
view. . . .

)
DELAY

Marking of some State es
papers is being delayed, as int
viewers are helping out in W
ington . . . The ’phone number
the Federal Building at 641 W 1
ing:ton St. has been changed
CAnal 6-4000. ... The final
tistical report of the File Gm
sion will be out next month
The Maxwell Lehmans hawe ju
taken on an added responsibilit
Its a girl ...

OISCRIMINATION

Competitive employees d
Park Department claim dsmmn
ination. And they’re fomin*
new organization to fight it
“Competitive Civil Service in
mocracy”’ is the eye-opening it
of a timely pamphlet by the di
Service Reform League . ..8*
of every eight federal enploye
work in Washington . ..

Clerk Eligibles

The Leader is forming agj
eligible association for po«o’f|
on the new PromotiorA io ClifM
Grade 2 list. Those intereste«|
in joining in this associate
are asked to write to Box 1/
The Leader™ 97 Duane Sir
New York City. A meeting «
the association probably |
called for next week.

your house every Tuesday

, N. Tt. O. i
Leader to s

City:
fX00 fo» 1 year Q
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POLICE LIEUT. LIST

The eligible list for Police Lieut-
iniit will be publised the 3rd
~ppkin August, this column learn-

exclusively last week. Ordinarily
fhe list might have been com-
nictcd sooner, but the Municipal
rivil Service Commission is bog-
ged down with the job of reclas-
sifving subway workers, and with
*/N grading and conducting of
cucli large examinations as that
for Sanitation Man. Another
cause of delay is the fact that
many of the Commissions em-
ployees take vacations during July
Sn(i August.

Former menitiers of the National
Guard or Naval Militia or the Re-
serve Corps who wish to take a
24-hour leave of absence on July
4, niust make application on Form
t.F. 28, not later than June 29.

The department last week an-
nounced the retirement of an un-
usually large group of Patrolmen
and officers.

Effective June 18, the following
men were retired: Patrolmen
Jam-s Cedo, 28th Precinct, at $2,-
2%0; Patrick J. Keane, 47th Pre-
cinct. at $2,250; Francis M. Ryan,
79tli Precinct, at $2,250; Albert H.
Fipy, 106th Precinct, at $2,250;
William L. Wallace, 129th Pre-
cinc , at $2,250; Charles J. Mc-
Laugiilin, Jr., Traffic Precinct O,
at 21,000; Arthur P. DeNyse, 82nd
Precinct, at $1,500.

Others who have retired recent-
ly, ir whose retirement will be-
come effective within the next
couple of weeks, are: Patrolmen
Francis J. Lynch, 16th Precinct, at
$2,250; William A. Lind, 30th Pre-
anti, at $1,500; William L. Zim-
merman, 103rd Precinct, at $1,500;
Dennis J. Hegarty, 104th Precinct,
at $1,500; Anthony F. Becker,
Traffic Precinct P., at $1,500; Lei-
cester Braun, 84th Precinct, at
$1,500; Gerard E. Butler, 18th Di-
vision, M.O.D.D., at $1,500; Harry
Beck, 18th Division, 1st Detective
District, at $2,000; Charles F. Sei-
friz Traffic Precinct L, at $1,500;
Frederick J. Mayer, 103rd Pre-
cinct, at $1,500; Michael R. Feer-
ick 18tli Division, 8th Detective
District, at $1,500; John P. Staf-
ford, 52nd Precinct, at $1,500; Ed-
ward J. Luby, 32nd Precinct, at
$1,500; William W. Eisele, 43rd
Precinct, at $1,500; Jeremiah A.
O'Brien, 41st Precinct, at $1,500;
Frederick L. A. Schultze, 108th
Precinct, at $1,500; Joseph L. Ry-
an, 4th Precinct, at $1,500; Thom-
as J. Moore, 62nd Precinct, at
$1,500.

Two Lieutenants were retired:
Thomas E. Bohan, 63rd Precinct,
at $2,000; and Patrick J. Murnane,
70th Precinct, at $2,000. Sergeant
Peter Mallen, 6th Precinct, also
wes retired, at $1,750.

Seven sergeants in the Policy

will have another shot at

the Promotion to Lieutenant exam.
The Civil Service Commission de~
cdcd this last week when it an-
nounced that these men, who

This column is
offered to readers
joho have legit-
mate complaints

{o make about

heir jobs, salar-

working con-
ditions, etc. Only
initials are used
Nith letters.

~fomotion Opportunities
fili’s: | am writing rega*amg
~ promotion examination to
Telephone Operator, Grade One,
7 Clerks (Gr. One) and others
the lower pay brackets.

The present open competitive
examination just held is expect-
ed to produce a small list which
should be used up very soon due
to the many vacancies in the
Police Dept., etc.

~Vhy not then, a new exam as
~ Promotion for those who have
tile necessary exptrience—many

olice
iBy BURNETT MURPHEY

missed the exam, will he granted a
special exam.

The men are John B. Asklund,
Edward G. Morris, Edward J. L.
Sheil, Walter A. Brooks, John W.
Carlson, Louis F. Moench and
and Louis Siff.

The date of the exam has not
been set.

Members of the force have until
July 15 to make requests for trans-
fers and changes of assignments.
Such requests must be made on
forms U. F. 57 and U. F. 57a and
filed with the Chief Inspector. No
applications can be made after
July 15. For transfer to the Traf-
fic Division, men must be at least
5 feet, 10 inches in height.

Benjamin Heilman, of 2141 Hon-
eywell Ave., the Bronx, became the
youngest member of the Police De-
partment last week when he was
sworn in on his 21ist birthday.
Heilman graduated a couple of
days later from the College of the
City of New York, receiving a BS
degree.

Joh7i J. Mitchell, former Patrol-
man, last week lost in his attempt
to force a reinstatement through
the courts when the Appellate Di-
vision affirmed his disfnissal. He
was dismissed on charges that he
was intoxicated, had threatened to
strike a Sergeant, and had used
profane language. These derelic-
tions occurred in November, 1937,
shortly after Mitchell, who was off
duty, saw a fire in a bar and grill
and promptly reported it. This
action kept the loss low, and the

Fire

i158 Third Avenue.

CIVIL SERVICE LEADER

C alls

grateful proprietor urged some
drinks on Mitchell, who allegedly
became intoxicated. In his court
action, Mitchell contended he loas
suffering from mental strain at
the time, but no supporting evi-
dence was submitted and the claim
loas not substantiated.

Police Commissioner Lewis J.
Valentine received the Order of St.
Olaf last week from Rolf A. Christ-
ensen, Norweigian Consul General,
for the effective service of the Po-
lice Department last year during
the visit of Crown Prince Olaf and
Crown Princess Martha.

Five thousand members of the
Police Department, many of them
from the Holy Name Society, will
attend services at St. Patrick’s
Cathedral on Sunday when Father
Daniel M. Gleason, a former Pa-
trolman, celebrates his first mass.
Gleason was ordained yesterday.
He was formerly attached to Traf-
fic Division H.

The Patrolmen’s Progressive As-
sociation loill meet at 6 p.m. Tues-
Iday. June 25, at Germania Hall,
Manhattan.

:Probationary Patrolmen are in-
vited to attend.
Qualifying oral exams will be

given 15 Policewoman candidates
next Monday and a similar num-
ber the following day. A few who
failed to appear before and re-
quested postponements, will also
be given the oral on these dates.

Bells

iBy JAMES DENNIS”

The Fire Department baseball
team loill tangle with the Police
team today (.Tuesday) at 2 p.m.
at the Parade Grounds, Park-
side Ave., Parade Place and Co-
ney lIsland Ave., Brooklyn.

July 1 is the date for the ad-
vancement in g:rade and increase
in salary for scores of members of
the Fire Department. The list of
those who will be promoted was
published in the orders of the day
on June 22.

The Civil Service Commission
will give eight Firemen a special
exam for Promotion to Lieutenant
in the Fire Dept. The men missed
the regular exam because they

were ill when the last one was
hold i

The men are Joseph D. Delong, i
George C. Woulpern, Jacob j.,

Knoblach, Michael  Pollcastro,
John H. Redlefsen, James V. Cas- j

sidy, Michael Neilan and John S.
Heenan i

The kam date has not been
set.

It’s all in knowing how.
Natalo LaRocco Mistretta, who

complaint
corner

who operate and relieve on
switchboards in the departments
for which they work?

Unfortunately, many clerks
did not pass the Grade Two
promotion exam held recently.
Still that exam was open to oth-
ers in the lower pay brackets
such as Elevator Operators,
Stenographer!*, etc. Why not
give the Grade One Clerks an
opportunity to take promotion
exams In other fields?

Thanking you for any atten-
tion given me, | am,
JP.3.

was dismissed from the Fire Dept,

while on probation, can still get a

city job if Commissioner McEIli-
gott will give him a break. The
Civil Service Commission has no
power to put Mistretta back on
the Fire list, which has been de-
clared appropriate for the Sanita-
tion Dept. But if McElligott will
reinstate Mistretta to his Fire job
and then permit him to resign,
Mistretta can be placed on the
Fire list again and perhaps be ap-
pointed to the Sanitation Dept.
This was the decision of the
Commission at its meeting last
week. Whether or not Commis-
sioner McElligott will give Mis-
tretta a break is anyone’s guess

, "~he Fire A still at-
Jempting to be thrifty. Its asked
typewriter

*% saved,

papers for the promotion

“T Lieutenant, Fire Depart-
ment are only 20 percent rated,

and men who took the exam will
probably have to wait at least
three months before they know
whether they pass or fail.

The records of all men who are
licensed amateur radio operators
or who were formerly employed
as radio operators are being com-
piled by Department officials.

Effective this week the telephone
number of the Brooklyn Central
Station of the Bureau of Fire
Alarm Telegraph will be changed
from Prospect 9-1800 to Main 2-
1800.

Deputy Fire Commissioner
George L, McKenna was desig-
nated last week as a member and
chairman of the Board of Ap-
paratus, and the Board of Merit.
At the same time Acting Chief of
Department Patrick Walsh was
designated a member of the Board
of Apparatus.

Subscribers are requested to in-
form The Leader of any change of
address at least one week in ad-
advance.

—

'By Charles
Washington is crowded with
jobhunters. And jobhunters who

can’t personally come to Wash-
ington are writing letters by the
thousands to their congressmen.

The multi-billion dollar national
defense program has given hope
to the jobless that they may be of
some use to Uncle Sam in this
crisis. In' an effort to give the
jobhunters a helping hand The
Leader has made a survey of the
job possibilities in the federal gov-
ernment. It must be considered,
however, that what is written
now may be antedated within the
next 24 hours, things are moving
that fast in Washington nowa-
days.

Practically all the new jobs
opening up will be under Civil
Service. There are only a few
exceptions such as:

1. Federal Bureau of Investiga-
tion where only fingerprint classi-
fiers are under Civil Service. FBI
will be expanded rapidly as a re-
sult of the preparedness program.
Funds have been voted for 600 ad-
ditional G-Men. Applicants must
be in their middle 20’ and must
have law or accounting degrees.
The jobs pay a minimum of $3,-
200. Besides that, FBI will add
210 clerks, 20 supervisors, and a
number of stenographers.

2. National Youth Administra-
tion is an odds-on bet to receive
the job of trainmg youths for
skilled jobs, NYA is not under
Civil Service and if it gets the as-
signment it will add materially to
its Washington and field super-
visory force.

3. The President’s National De-

fense  Advisory Committee is
building up a staff which will ul-
timately reach 500, it is now esti-

mated by those closest to the new
agency. The committee is selec-
ting some of its clerical help from
Civil Service rolls but the experts
are being hu-ed every day directly
by committee members.

4. The Senate slipped in an
amendment to the Army authori-
zation bill that gives the Secre-
tary of War authority to hire
certain engineers without regard
to Civil Service. The War De-
partment didn’t want this exem-
ption and urged the Congress to
knock it out but the proviso re-
mained just the same. It is now
possible for the War Secretary to
hire these engineers direct but
job applicants are being told that
the department will continue to
use the Civil Service register for
engineers. However, everything is
being done to discourage job-
hunters at the War Department.
Jobhunters virtually mobbed the
personnel division and now desks
have been placed out in the halls

Ask Dad,

H e

Pag* Fivb

Sullivan*

where applications can be filled
out and some persons are forced
to stand in line for several hours
before they are given an applica-
tion blank. The rush for jobs has
become so serious that an order
has been issued preventing offi-
cials from doing other than urgent
work.

There are potentially hundreds
of other non-Civil Service jobs,
depending on how the President
decides to spend the $200,000,000
which Congress gave him.

Thousands of Jobs

Civil Service jobs will be crea-
ted by the thousands. It is now
estimated that between 80,000 and
85.000 skilled workers will be
needed by the War and Navy de-
partments. Also, that each de-
partment will have to hire around
400 employees here.

Other agencies expected to ex-
pand their staffs from Civil Ser-
vice rolls are the Maritime Com-
mission, Civil Service Commi.ssion,
Immigration & Naturalization
Service, Civil Aeronautic Author-
ity, Marine Inspection & Naviga-
tion, National Resources Planning
Board, and the Justice and State
departments.

Green Lighf

Approval of the Ramspeck bill
by the Senate is taken for granted
now that Congress will remain in
session indefinitely.

President Roosevelt, it was
learned, has asked Majority Leader
Barkley to give the bill the right-
of-way on the Senate floor which
will assure early consideration of
the measure.

The bill, approved by the House
four months ago, will give the
President authority to extend
Civil Service to approximately
250.000 additional federal em-
ployees, but Civil Service officials
estimate not more than 125,000
will ultimately be benefited by the
measure.

1,200 Jobs Saved

The Senate last week blocked
the plan to regionalize Treasury’s
accounting, disbursing and pro-
curement offices in the field. Jobs
of more than 1,200 employees will
be saved if the Senate is upheld,
several in New York State.

It was planned to close Treas-
ury’s offices at Albany and merge
them with the New York City of-
fices and to close something like
30 of the 53 accounting offices
over the country. The Budget
Bureau, the House, and the Sen-
ate Appropriations Committee ap-
proved the plan but when it was
taken up on the floor of the Sen-
ate it was promptly killed. Now
Treasury is plaiming to maintain
status quo.

Knows!

If your dad is on the police force or in the fire

department, ask him;
timer.”

if not, ask any *“old-

They’ll all tell you that Walter Cahn

Co. is the best place to go for

U N |

F OR M S

AND ALL NECESSARY EQUIPMENT

Our uniforms arc tailored to order, to insure a
perfect fit; the materials are the best, guar-

anteed to pass

inspection.

Our prices ar«

moderate: we invite comparison.

WALTER CAHN CO..

226 Lafayeffe Street

Inc.
(At Spring St. Subway Sta.)

CAnal 6-1210
Also Uniforms for Subway and Sanitation Workers
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Case Histories Job Xchange Mental H

A weekly column devoted to the interests
of employees In the Welfare Department.

By HENRY TRAVERS

New York city’s relief load Is
declining. The combined home
relief, homeless and WPA caseload
has dropped from 342,416 in April,
1939, to 282,072 in April, 1940, a
decline of 60,344 cases or approxi-
mately 18 per cent. The reason
is a rise in employment opportun-

ities. The New York City Manu-
facturing Employment Indices for
the first quarter of each year be-
glning with 1938 show the follow-

ing marked improvement in re-
employment:
1938 1939 1940
January 79 8% 92
February 82 89 96
March 83 91 98
April 82 88 94
Medical and Nursing Division

Neivs: Orange blossoms and wed-
ding bells and best wishes on
August 1st for Madeline Donald-
son (Dental) ... A direct question
to Ross Naysmith {Physicians
Panel) : Who's the lucky girl? . . .
Get Mary Roseman (Chronic Ser-
vice) to render her original “He’s
Strictly From Hunger Today™—
and vmtch Hy Bergman (Assist-
ant Pharmacist) beam . . . Dan
Huttenbrauck (Optical) is a whizz
at reading X-ray plates—aiid he’s

a scholarship law student at
Fordham . . . Mary (Call Me Co-
bina) Somin (Acute Service)

gives clicking and hilarious im-
pressions of prominent personal-
ities . . . When Samuel Solomon,
Chief Pharmacist, left Medical &
Nursing for private industry, the
staff presented him with a hand-
some suit case.

BRAND NEW

HUDSONS

S AVE
UP TO

$275

ON SOME

1940 HUDSONS

INCI.tIHNG
SHOWROOMS SAMPLES
EXECUTIVE'S CARS
ALL BODY STYLES

Act quickly, only a few left.
ASK FOR MR. V. A SCHOTT
ALSO A I'INF SELECTION OF
I. ATK MODEL USED CARS

KING HUDSON CORP.

BVoy at 55th
CO. 5-1900
Open Eves. & Sundoy

Street

CTATION

DI
$1  WEEK (DAILY)

60 to 200 words, graded
Classrooms

TYPING $1 WEEK
Gregg-Pitman

Beginners Review

Private COURT REPORTING
Course $75

BOWERS

JiH W. 4? ST. BRyant 0-909?

(Stenotypists Welcome)

JUST WHAT THE
DOCTOR ORDERED:

Rx:

Ruth Sokoloff—Hair

Bee Kellner—Eyes

Marie Connolly—Face
Miriam Merolla—Smile
Rae Scheiner—Disposition
Gerry Bryan—Grace
Evelyn Walsh—Form
Lillian Hammer—Dimples
Marie Zona—Charm
Emily Knowles—Baby Stare
SIG:

Wrap up all this splendid stuff
in Tillie Schussel’s Persian Lamb
coat—and you’ll start an epidemic
of heart attacks . . . Break it up
boys, weve got work to do.

Jack Hirsch, genial manager of
the Department’s Building Man-
agement Section, Is planning to
leave any day now for Chateaugay
Lake, just this side of the Canad-
ian border. Jack will spend his
vacation fishing, growing a beard
and in other he-man occupations.
Going along with Jack are Albert
Ullrich, Junior Administrator in
the Building Management Sec-
tion; Mathew Barry, Custodian of
Field Offices, and Louis Himber,
Resource Consultant. It will be
their first vacation at Cateaugay
but Jack has been going there for
the past 17 or 18 years.

o< \ *

Add romances: Max Simon,
Senior Architect in the Building
Management Section, and Rose
Sobin, stenographer in the same
section, middle-aisled it Sun-
day, June 23. They will reside in
the Brfjnx. The boys in Building
Management gave Max a stag din-
ner Friday night.

* o« e

Miss Ruth Lavin, Assistant to
the Director of the Division of
Mcdical and Nursing”~ervice, will
be given a party az the Aldine
Club, 200 Fifth Avenue, on Thurs-
day afternoon, June 27, by mem-
bers of the Department’s staff.
The occasion: Ruth is changing

from Miss to Mrs.
« «

&

Dr. David H. Smith has been
appointed Acting Director of the
Division of Medical and Nursing
Service, Commissioner Hodson
announced this week.

Coming Exams

Coachine Courses

Tuesdays, 0:30 p.n>.

Unem. Ins. Referee
Factory Inspector
Employment- Counselor
Wage-Hour Inspector
Payroll Attendant
Court Attendant
Probation Officer

* O o % o ¥

Rand Educational Inst.
7 E. 15th STREET AL. 4-3091
ARCO JOB INSURANCE
Insure yourself of a place on the
top of the list.
ARCO Hospital
Attendant ... $1.00
ARCO Maintainer's
Helper ., $1.00

ARCO Student Nurse $1.00

Concise, practical study courses
contalnin; hundreds of typical
questions and answers,

MACY’S

34th St, & B¥*ivay

Aattriali€xil o an

SCHWARTZ-CADDELL SCHOOL
\. E. Corn«‘r 13th Street, at 4th Avenue.

Please send me a copy of “Complete Home Sanitation

Physical Training Course.” |
order).

NAME
ADDRESS

enclose 50c (check or money

Add Ic sales tax and 3c mailing fee.

CIVIL SERVICE LEADER

If you wish fo exchange your pres-
ent job for another in the Civil Ser-
vice, send your requests to Xchange
Positions Editor, Civil Service Leader,
97 Duane St.,, New York City. In-
clude all necessary details. Service
is free.

Your ad will be run a minimum of
four weeks-

When answering an ad, send letters
to appropriate box number, c/o The
Leader. They will be forwarded to
the proper party.

Exchanging jobs is permissible un-
der Civil Service rules if the depart-
ment heads of the transferees give
their approval.

The angel of the Public Infor-
mation office is jolly, sweet Norrie
Mahoney, a bonnie colleen with
laughing Irish eyes. She’ got all
the newspaper lads slightly gaga
with her delightfully refreshing
charm. She can squelch the most
irate caller with just her "Hello,”
which sounds like the sparkling
tinkle of melodious chimes.

Sure, and her beaux (and there
are at least four whose names
shan’t be breathed) are pining
away waiting for her to whisper
“Yes.” Come, come, Norrie, that’s
no way for a lassie to be . .. why
not decide and make one of them
the happiest male this side of
heaven.

* *

«

The Civil Service Commission
last week approved the reclassifi-
cation of four exempt jobs in the
Department of Welfare into the
competitive class.

The titles are Secretary to the
Department, Second Deputy Com-
missioner, and Confidential Sten-
ographer, all of which are placed
in the Clerical Service; and Sec-
retary to the Commissioner, which
goes into the Administrative Ser-
vice.

The title of Superintendent of
Nurses will be changed to Assist-
ant to the Commissioner.

* * *

The new kind of newspaper, PM,
used an old kind of technique
when it copied, almost picture for
picture, THE LEADER’S recent
photo-series, “Day in the Life of
an Investigator.”

Answers Lost Week's
Hospital Attendant
Test

11.
12.
13.
14.
15.
16.
17.

18.

19.
20.

to

Sample

©® No o~ wd P
M4 A4 3 4m 4T
4T AT 444470
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TRAIN FOK

SANITATION M AN

IMIYSICAL EXAM AT

RHEIN'S GYM
297 Third Ave.—at 23rd St.

Specializing in weight-liftinf
monthly.

Manarers H
GROUP A-B-C-D

NEW VORK SUBWAY SYSTEMS.

The largest study boolc
over 150 pages, containing:

Electrical Work, Plumbinf, Carpen-
try, Masonry and Paintinf. Repair* of
Lighting Equipment, Repairs of Power
Feeders, Identification of Toola, Sif*
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By JOHN F. MONTGOMERY

Employees at Hudson River
State Hospital took their part last
Tuesday in celebrating Pough-
keepsie’s big day on the sports
map. A half-day vacation was
granted so that they could watch
the eight college crews sweep down
the Hudson in the annual regatta

. Funeral services were held
last week for Mrs. Helen P. Mc-
Gregon Latimer, who died at the
hospital after 40 valuable years
in its employ. Twenty of these
were spent in charge of the hos-
pital post office ... On July 1,
Ed Hopkins leaves Hudson River
after 42 years in its service. The
genial storekeeper was honored at
a special assembly last week.
Fellow-employees gave him a
watch ... With a picture to verify
it, we leam that 109 (count ’em)
trout were caught in one day by
Head Parmer Angus Brownell, and
Ed Dorm and George Plynn, in-
spectors from the State Depart-
ment of Public Works.

« « «

Wassaic State School’s newly-
constructed swimming pool will be
the scene of a picnic Tuesday eve-
ning, June 25, of the local Civil
Service unit. Baseball and other
games are scheduled, along with
swimming if the air permits. Miss
Emily Paddleford is chairman of
the arrangements committee, as-
sisted by Mrs. Charlotte Burke,
Mrs. John Murtagh, Elmer Mid-
dlemast, Harold J. Chapman, and
John O™Brien . . . New arrivals:
Horace Wormell, of Dover Plains;
Richard Anderson, of Amenia . . .
Resigned: Edna Woody and Viola
Frier. ook Ok

It’s bei party time out at Cen-
tral Islip. The nurses—old and
new — frolicked at the annual
party and strawberry festival of
the Nurses Alumni on June 12.
Patients and employees joined in
games and exhibition the same
day at Field Day exercises. And on
Flag Day, last Friday, a flag for
the neio pole was presented by the
Joseph Eichele Post. V.F.W., and
accepted for the hospital by Mr.
Brennan of the Board of Visitors.
The Glee Club and the Patients

Ba7id entertained . . . a/q.
Mrs, Elizabeth Burrows
employee.

Harlem Valley vacationi.st« ko
at Wingdale: Mrs. Elizabeth m
rick, from Providence; Alice
from New York and the P.f*
Mrs. Esther Wilcox, from h
Wingdale home; Sarah Heidm»
from Brewster; Lillian W4'?>*
from Yonkers; Clara Green
Pawling; Mr. and Mrs. Jog n®
Salvo, from Amenia; Mr. and M*
Harold Lake, from PoughkeepsiV
Mr. and Mrs. John Leganey, fra
Lake Candlewood, Conn, ..
Esther Lewis is a new aiiival'
while resignations include M
and Mrs. E. Warren, and Marion
Carlson. "

* .

Russell Powers has been pro
moted to Head Painter at G
anda State Homeopathic Hospi.
tal, Helmuth . . . Glenn A Thorpj
and Vera Thorpe were appointfd
to Attendant positions last
... Nurse Harry Parmenter. ad
Attendants Ruth Cruden. Gog*
Cruden, Berta Parmenter, Gl
Stronner, Samuel Kelly, and Tre.
mas Short have I.eft the service.

Recent certification of eligibles
by the second district of the U
S. Commission has given proba-
tional appointments to 17 tem
porary Attendants at the Veter-
ans Administration, Northport,
L. I. However, a large number d
Attendants, in the lower grade.
SP-1, remain temporary pending
examination . Authority wai
recently given to change 10 dou-
ble rooms in Attendant’s quarters
to single rooms . . . Members of
the cast of “School Days,” recent-
ly presented by members of thi
NFFE for the benefit of other
employees and patients, were en
tertained at a lawn social anl
dance at the home of President
James V. Nelson, near the hospital

. Dr. L. E. Scharf has been
elected president of the State or
ganization of the National Fed-
eration of Federal Employees.

U. S. Commission Begins Close Check
Of Applicants™ Political Status

In its recridting program, the U. S. Civil Service Commission
mails annually hundreds of thousands of inquiries to former em
ployers and others concerning applicants for employment. With
each inquiry for national defense positions, thi™ notice will

after appear:

PLEASE ANSWER IM

MEDIATELY AND COM-

PLETELY. THE NATIONAL DEFENSE PROGRAM RE-

QUIRES THAT POSITION
DELAY AND BY LOYAL,

S BE FILLED WITHOUT
QUALIFIED aAmMERICANS.

To the application forms, which must be sworn to by al g

plicants, a new question has been
“Are you a member of any

added, reading:
political party or organization

which advocates the overthrow of our constitutional form of goi-

eminent in the United States?”

“If so, name the organization.” o
This is in accordance with the Commissioji’s recent announce-

ment that it will not certify to

any department or agency the

name of any person when it has been established that he is

member of the Communist Party,
Communist or Nazi organization.

Real Estate News
for
Civil Service Readers

~by FRED H. ASHLEY

It is very noticeable, these days,
that practically all developments
in Brooklyn, Bronx or Queens are
just a stone’s throw away from a
playground. And now, every af-
ternoon, the swings are busy and

the baseball diamonds crowded.
« * o«

Just a block away from the Ave.
U station of the BMT, Brighton
Line Homes are now building a

EMPLOYEES
Receive dividends plus substantial
savings on tlielr purcliases of genuine
nationally advertised merchandise,
such as furniture, radios, etc.
Why Not Investigate Today?
Latest bulletin explaining our plan free.
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41 PARK ROW NEW aTy

1?@0
rbone: COrtlandl 7-5390-5301

the German Bund, or any other

new unit of 25 houses. 1
model home, with an unusual lar
out, was completed, six liom
were sold. These nhouses A
East 16th St.. between Avenues

and U.

Brookshire Homes,
between Clark.son and Winti*
Aves., announce the openi
three new model homes.
Brooklyn houses are op™
evening until nine.

N

ever/

at 200th St. and 29th AV®” jdl
nounce the opening of their J
homes. These one and tno
colonial houses are built on

42x100.
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STATE TESTS

Assist-ant Accounfont

Public Service Commission.
Usual range $2,400-$3,000. Pee
$2. Appointment expected at $9
per day. File by July 9,

Duties: To conduct investiga-
tions into the accounts and rec-
ords of public utilities and do
related work.

Requirements: Candidates
must comply with a. b or c. &
five years accounting or auditing
experience, two years of which
must have been with a regula-
tory commission-or a public util-
ity, or with a public accounting,
consulting or service company
engaged in public utility ac-
counting or auditing; b) two
years of utility accounting or
auditing as under a), and a ba-
chelor’s degree; c¢) a satisfac-
tory equivalent combination of
the foregoing experience and
education.

Weights: Written. 6; train-
ing, experience, general qualifi-
cations, 4.

Senior Accountant-

Public  Service
Usual range $3,120-$3,870. Pee
$3. Candidates may also file
for Assistant Accountant exam.
File by July 9

Duties: To have charge of
minor cases of investigation in-
to the accounts and records of
public utilities for the Public
Service Commission and do re-
lated work.

Requirements: Candidates
must comply with a, b or c. a)
6 years high-grade accounting
or auditing experience, includ-
ing 4 years with a regulatory
ccmmission or public utility, or
with a public accounting or con-
sulting or service company en-
gaged in public utility account-
ing or auditing. One year of
specialized experience also is re-
quired. b) 4 years of experience
outlined under a), and a bach-
elor’s degree, c) an equivalent
combination of education and
experience.

Weights: Written, 5; training
and experience, 5.

Boiler Inspector

Bureau of Boiler Inspection,
Department of Labor. (Salary
varies: appointments expected
at $1,680). Fee, $1. Preferred
age—under 40 vyears. Waist
measurement must not be over
36 Inches, and measurement
must be written at top of ap-
plication blank. File by July 9.

Duties: To make examina-
tions of high pressure steam
boilers and do related w'ork.

Requirements: Candidates
must comply with a, b, ¢, or d.
a) 5 years experience in the man-
ufacture or installation of high
pressure steam boilers; b) three
years experience as a boiler in-
spector: c) 5 years experience
as operating engineer of a high
pressure stationary or marine
steam boiler plan or more than
50 horsepower capacity: d) a
satisfactory equivalent combi-
nation of this experience and
education. Technical education
and a mechanical engineering
bachelor’s degree will count for
part of experience.

Weights: Written, 4; train-
ing, experience, general qualifi-
cations, 6.

Bridge Superinfendenf'

New York State Bridge Au-
thority. (Appointment expect-
ed at $5,000). Fee, $4. Maxi-
mum age: 40 years. File by
July 9.

Duties: To have charge of the
operation, maintenance and re-
pairs of the long span tool
bridges over the Hudson River
and the physical property con-
trolled by the State Bridge Au-
thority, including the collection
of revenue and supervision of SO
employees.

Requirements: Must have li-
cense to practice professional
engineering in New York. Must
have 9 year™ experience in main-
tenance and either design or
construction of large steel
bridges o truagi or suspension
type. A bachelor? degree ia

Commission.

civil engineering is required.
Candidates lacking the degree
may substitute one additional
year of the experience for each
year of education lacking.

Weights: Written, 4;
ing and experience, 6.

train-

Junior Camp Sanitarian

Division of Sanitation, De-
partment of Health. Fee. $1.
(Several seasonal appointments
expected at $150 a month.) File
by July 9.

Duties: To a.ssist in carrying
out a public health engineering
program of camp, hotel, lodg-
ing house and boarding house
sanitation in the State and do
related work.

Requirements: Must have a
bachelor’s degree in engineer-
ing, including courses in sanita-
tion. Candidates may substitute
6 months of experience in san-
itary engineering in a federal,
state or city health department
or in an organization doing work
of similar nature.

Weights: Written, 5; training,
experience, general qualifica-
tions. 5

Chief, Bureau of Research for

Women In Industry

Division of Women in Indus-
try and Minimum Wage, Dept,
of Labor. Usual range $3,500-
$4,375, Fee $3, If eligible, may
compete for Chief, Bureau of
Enforcement of Women and
Child Labor Laws. Pile by July
9.

Duties: To plan and direct re-
search activities of the Division
and do related work.

Requirements: Candidates
must comply with a, borc, a) 5
years research experience in
problems of employed women
and minors in regard to work-
ing conditions, wages, hours or
living costs, including 2 vyears
in a supervisory capacity; and
bachelor’s degree in economics
or political science, including
courses in statistics, b) 4 years
research experience, including 2
years in a supervisory capacity:
and post-graduate work in an
appropriate field equivlent to a
Ph.D. degree, c) an equivalent
combination of experience and
education.

Weights: Written, 4;
and experience, 6.

training

Dentist
Department of Mental Hy-
iene. (Usual salary range,
2,000-$2,400 and maintenance,
with an increase from minimum
to maximum at the rate of $200
at the end of each year of con-

tinuous service.) Fee, $2. File
by July 9
Duties: To be responsible for
the care of the mouths and teeth
of inmates of a State institu-
tion and related work.
Requirements: Must be li-

censed to practice dentistry in
New York State, in addition to
a, b, or c. a) one year of den-
tal experience in a general hos-
pital and 6 months in an institu-
tion solely for psychotics, men-
tal defectives or epileptics: b)
one year of experience subse-
quent to graduation from dental
school, as dental interne in a
Stat Mental Hygiene hospital:
c) a satisfactory equivalent com-
bination of a) an

Weights: Written, 4; train-
ing, experience, general qualifi-
cations, 6.

Senior Diagnostic Pathologist

Division of Tuberculosis, Dept,
of Health. Usual range $4,000-
$5,0tf0, with deduction for main-

Improve Your Swimming

SPECIAL SUIVIMER KATES
NOW AVAILABLE th«

n st. YMCA

at 7th Ave.

Bptoial Iqulpment tind Instruction (or
OlvU s«rTlce Physical Tests
Phone: WILEY C. CLEMENTS.
Cttelaek 8-IlUM

tenance. Fee $3. Appointment
may be made at less than min-
imum. File by July 9,

.Duties: To have charge of a
clinical laboratory in a State
tuberculosis hospital, including
routine and investigative work,
and do related work.

Requirements: Candidates
must be a medical school grad-
uate and have a State license or

be eligible for one. Must also
comply with a or b. a) 4 years
additional medical experience,

of which 2 years was in clinical
medicine, including the diagno-
sis and treatment of tubercu-
losis; and 2 years of training
and/or experience in clinical
and research laboratory work
and pathology, b) an equivalent
combination of training and ex-
perience.

W'eights: Written, 4;
and experience, 6.

training

Director of Women in Industry

and Minimum Wage

Division of Women in Indus-
try and Minimum Wage, Dept,
of Labor. Usual range $5,200-
$6,450. Pee $5. File by July 9.

Duties: To plan and supervise
the work of the Research, En-
forcement and Homework bu-
reaus.

Requirements: Candidates
must comply with a, b or
c. a) 7 years of experi-
enoe in research or administra-
tion involving study of labor
legislation relating to working
conditions, wages and hours of
employed women and minors,
including 4 years in a supervi-
sory capacity. Also must have a
bachelor’s degree in economics
or political science, b) 6 years
of experience outlined under a),
including 4 years of supervisory
expeiience; and post-graduate
work in an appropriate field to
a PhJD. degree, c) an equivalent
combination of the above ex-
perience and education.

Assistant Director of Women
in Industry and Minimum
Wage
Division of Women in Indus-
try and Minimum Wage, Dept,
of Labor. Usual wange $4,000-
$5,000. Pee $3. Pile by July 9.
Duties: To assist in planning,
directing and supervising the
work and staff of the Research,

Enforcement and Homework
bureaus.
Requirements: Candidates

must comply with a, b or
C. a) 6 years experience
of a nature outlined in ex-
am for Director (see above), in-
cluding 3 years in a supervisory
capacity, plus a bachelor’s de-
gree in economics or political
science, b) 5 years experience,
including 3 years in a supervi-
sory capacity, plus post-grad-
uate work in an appropriate
field to a Ph.D, degree, c) an
equivalent combination of the
above experience and education.

Pam Sci

District Health

Office?

Department of Health. (Us-
ual salary range, $4,000-$5,000{
appointment expected at the
minimum, but may lie made at
less.) Fee, $3. Pile by July 9.

Duties: To assist a District
Health Officer or carry on speci-
fic phases of public health work
in the State and do related
work.

Requirements: Candidates
must be medical school grad-
uates, have a State license
to practice medicine or be
eligible for license. Also must
either a» have 4 years experi-
ence in a public health position
in the past 6 years or b) 6
months experience as epidemiol-
ogist-in-training or in another
public health position and have
completed a post-graduate
course in public health.

Weights: Written, 5; training
and experience, 5.

Assistant

Senior Education Supervisor
(School Health Education)
Division of Health and Physi-

cal Education, Dept, of Educa-

tion. Usual range $3,120-$3,-

870. Fee $3. Pile by July 9,
Duties: To supervise the

health teaching program con-

ducted by the State in the pub-
lic schools and teacliing insti-
tutions, develop in-service train-
ing programs, prepare courses
of study for State and local use.
and do related work.
Requirements: Candi dates

(Continued on Page 8)
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STATE

(Continued from Page 7)
must be eligible to teach in
State public schools and com-
ply with a or b. a) 5 years
teaching and
perience, including 3 years in
health teaching in public schools
or in teacher training institu-
tions, two years of which must
have been in the supervision of
a health teaching program; and
a bachelor’s degree and master’s
degree in education with 30 un-
dergraduate and/or graduate
credit hours in professional edu-
cation courses, b) a satisfactory
equivalent combination of the
foregomg experience and educa-
tion.

’  Factory Inspector

Bureau of Factory Inspection,
and Bureau of Mercantile In-
spection, Department of Labor.
(Usual salary range, $1,680-
$3,000; appointment expected at
$1,680, with automatic increases
to a maximum of $3,000.) Fee,
$1. Preferred age: under 35.
File by July 9.

Duties: To inspect factories
and mercantile establishments
with respect to compliance with
provisions of State Labor Law
and Industrial Code Rules, and
do related work.

llcquirements: Candidates
must comply with a or b. a)
5 years ol experience in factory
or mercantile establishments, 3
years of which must have been
either as a skilled craftsman, a
foreman in a manufacturing
plant, or a full-time safety in-
spector in a manufacturing
plant or its equivalent in part-
time safety work, and gradua-
tion from high school; b) a sat-
isfactory equivalent combination
of experience and education.
Technical education and engin-
eering courses will receive credit
in lieu of expe.ience.

Weights: Written, 5; train-
ing, experience, general qualifi-
cations, 5.

Foreman, Gypsy Moth Control

Bureau of Forest Pest Control,
Dept, of Conservation. Usual
range $5.04-$7.20 per day. Fee
$2. Age limit, 45. File by July 9.

Duties: Carry out and direct
Josy moth control in an assign-

area and do related work.

Requirements: Two years of
experience in gipsy moth scout-
ing and control work, including
6 months as a supervisor of a
crew of men engaged in gipsy
moth control work.

Chief Grade Separation
Engineer
Department of Public Service:
$6,700 to $8,200. Fee, $5. File by

July 9.

Duties: To have charge of
the grade separation work of
the Department of Public Serv-
ice, reporting directly to the
Chief Engineer of the Depart-
ment.

Requirements: Candidates
must be licensed professional
engineers in the State. Must

have 11 years professional ex-
perience on railroad work high-
way construction and bridge
erection or maintenance, in-
cluding 4 years of administra-
tive responsibility. Technical
education will receive credit in
lieu of experience. A bachelor’s
civil engineering degree will
count as 2 years of the required
general experience.

Weights: Written, 4; training,
and general qualifications, 6.

Game Research Investigator
(Food Habits)

Conservation Department.
(Usual salary range, $2,600-
$3,225; appointment expected at
minimiun, but may be made at
less.) Fee, $2. Applicants must
be prepared to furnish and op-
erate personal car (compensa-
tion at iVz cents a mile.) This
exam is open to residents and
non-residents of New York

State. File by July 9.
Duties: To supervise a game
food habit research program

and do related work.

Requirements: Candidates
must comply with a, b or c. a)
7 vyears experience in wildlife
conservation, including 2 years
in game food habit laboratory
and field research; and high
school graduation, supplemented
by courses of college level in
three of the following subjects:
forestry, game management,
vertebrate zoology, general biol-

supervisory ex-

EXAMS

ogy, systematic botany, ornitho-
logy or mammalogy, b) 3 years
experience, including 2 of a pro-
fessional level; and a bachelor’s
degree in science, including 4
of the subjects under a), c) an
equivalent combination of fore-
going experience and education.

Weights: Written, 5; training
and experience, 5.

Game Research Investigator

Conservation Department.
(Usually salary range, $2,600-
$3,225; appointment expected at
minimum, but may be made at
less.) Fee, $2. Applicants must
be prepared to furnish and op-
erate personal car (compensa-
tion at 4'/z cents a mile.) File
by July 9.

Duties: To supervise a game
management program, make re-
search investigations in regard
to the life history or manage-
ment of game birds and animals
and do_ related work.

Requirements: Candidates
must comply with a, b or c. a)
7 years experience in wildlife
conservation, including 2 years
of natural game research or
management; high school grad-
uation, supplemented by courses
of college level in 3 of the fol-
lowing subjects: forestry, game
management, vertebrate zoo-
logy, general biology, systematic
botany, mammalogy or ornithol-
ogy. b) 3 years experience in
wildlife conservation, including
2 years in natural game research
or management; a bachelor’s
degree in science, including
courses in four of the subjects
listed in a), c¢) an equivalent
combination of foregoing ex-
perience and education. Teach-
ing experience may be substi-
tuted for general experience.

Weights: Written 5; training
and experience, 5.

Assistant Game Research
Investigator

Conservation Department.
(Usual salary range, $2,100-
$2,600; appointment expected at
minimum, but may be made at
less.) Fee, $2. Applicants must
be prepared to furnish and op-
erate personal car (compensa-
tion at cents a mile.)

Duties: To assist the Game
Research Investigator in carry-
ing out game management and
research investigation studies
and do related work.

Requirements: Same as for
Game Research Investigator
(see above), except that 5 years
experience is ~pquired under a),
and no supervisory experience
is necessary. Under b), one
year of experience is necessary.

Weights: Written, 6; training
and experience, 4.

Senior Laboratory Technician
(Analytical Chemistry)
Division of Bedding, Depart-

ment of Labor. (Usual salary

range, $1,650 - $2,150; appoint-
ment expected at minimum, but

may be made at less.) Fee, $1.
File by Julis . o
Duties: Do specialized tech-

nical work of advanced or com-
plex character in a laboratory
or to perform simpler work, tem-
porarily, with a view to advance-
ment.

Requirements: Must comply
with a, b or c. a) one year ex-
perience in analytical chemistry
and a bachelor’s degree with
specialization in science and 20
hours of chemistry; b) 4 years
experience in analytical chemis-
try in a chemical laboratory or
in a production laboratory In
the bedding and upholstery In-
dustries, and 30 hours of uni-
versity training in science, in-
cluding 20 hours in chemlstry,
c) a satisfactory equivalent com-
bination of a and b.

Weights: Woritten, 6; train-
ing, experience, general qualifi-
cations, 4.

Assistant Laboratory Worker

Division of Laboratories and
Research, Department of Health.
(Usual salary range, $1,150-
$1,650). Fee $1. File by July 9.

Duties: To do routine work in
a scientific laboratory or to as-
sist in the supervision and in-
truction of helpers; to perform
related and more advanced
work.

Requirements: Must comply
with a or b. a) 2 years practi-
cal experience in routine labora-
tory work in connection with the
production of media, and/or

CIVIL SERVICE LEADER

City Promotions

Filing for four city promotion
tests closes Tuesday, June 25.
Requirements appeared in last
week’s Leader. The exams are:

Promotion to Examining In-
spector, Grade 4 (Senior Inves-
tigator) .

Promotion to Junior Admin-
istrative Assistant (eitywide).

Promotion to Junior Assis-
tant Corporation Counsel,
Grade 3.

Promotion to Marine Engin-
eer (Uniformed Force), Fire
Department.

sera and/or the injection and
bleeding of laboratory animals,
in a public health laboratory or
in a commercial laboratory en-
gaged in the wholesale manu-
facture of biologicals, Including
some supervision over subordin-
ate employees; and graduation
from high school with science
courses; b) a satisfactory equi-
valent combination of this ex-
perience and education.

Weights: Written, 4; train-
ing, experience, general qualifi-
tions, 6.

Medical Director

Division of Savings Bank Life
Insurance, Department of In-
surance. (Usual salary range,
$5,200-$6,450. Appointment ex-
pected at $2,510 for part-time
service.) Fee, $5. File by July 9.

Duties: To be responsible for
the medical and physical exTams
of applicants for savings bank
life insurance.

Requirements: Candidates
must be medical school grad-
uates and be licensed to prac-
tice in New York or meet re-
qguirements for license. Must
have served as an interne one
year. Must also comply with a
or b. a) 3 years practice as a
physician, |nclud|ng 1 year as
medical examiner supervision
medical underwriting of risks
for a life insurance organiza-
tion. b) an equivalent of the
foregoing and additional med-
ical education.

Weights: Written, 4; training
and experience, 6.

Senior Medical Sociol Worker

Bureau of Services for the
Blind, Department of Social
Welfare. (Usual salary range,
$2,760-$3,360. Appointment ex-
pected at minimum, but may be
made at less.) Fee, $2. This
exam is open to residents and
non - residents of New York
State, but preference in certifi-
cation will be given to legal res-
idents. File by July 9.

Duties: To carry on field
work in the interest of the pre-
vention of blindness.

Requirements: Candidates
must have the equivalent of a
college level lecture course giv-
ing a minimum of 30 lecture
periods in eye conditions, indu-
ing anatomy and physiology of
the eye. Must also comply with
a, b, ¢, or d. a) 5 years experi-
ence in social case work, includ-
ing 2 years of medical social
case work; and a bachelor’s de-

gree. b) 3 years experience in
social case work, including 2
years of medical social case

work; and graduation from a 2-
year course in a school of social
work, ¢) 6 years of supervised
public health nursing or med-
1al social case work, including 2
years with a social agency; and
graduation from a school of
nursing, d) an equivalent com-
bination of the foregoing ex-
perience and education.
Weights: Written, 4; training
and experience, 6.

Civil Service
Assembly Meets

Effects of the national defense
program on Civil Service will be
eagerlV watched this week, when
the 11th eastern regional con-
ference of the Civil Service As-
sembly takes place at the Hotel
Commodore.  Activities spread
from Wednesday to Saturday,
ending out at the Worlds Pair
where Federal Employee Day Is
to be held.

Tuesday, Sunt 9k
ek

MANY STATE JOBS

Physiotherapy Technician

Department of Mental Hy-
giene. (Salary varies; one ap-
pointment expected at Pilgrim
State Hospital at $1,200 and
maintenance.) Fee, $1. File by
Jul> 9,

Duties: To give physiothera-
peutic treatments to patients
such as hydrotheraphy, ac-
tinotherapy, electrotherapy,
mechanotherapy, thermothe-
rapy and massage; and do re-
lated work.

Requirements: Must comply
with a or b. a) completion of
a physiotherapy training course
at an approved school, and one
year experience, including the
forms of treatment indicated in
the duties; b) a satisfactory
equivalent combination of train-
ing and experience.

Weights: written, 5; exper-
ience, training, general qualif-
ications 5.

Assistant Principal

School of Nursing, Depart-
ment of Mental Hygiene, (Sev-
eral appointments expected at
$1,500 and maintenance.) Fee,
$2. Pile by July 9

Duties: to assist in the in-
struction and supervision of
nurses and attendants and do
related work.

Requirements: Must be high
school graduate or have accept-
able equivalent, and be an ac-
credited school of nursing grad-
uate. Have license for register-
ed professional nurse in State.
Must comply with a. b or c. a)
3 years experience, including 6
months in a psychiatric division
of a general hospital and one
year as instructor in a nursing

school, plus 30 college credit
hours, including courses in
teaching methods; b) 2 years

experience in a psychiatric hos-
pital or institution for mental
defectives or in the psychiatric
division of a general hospital,
including one year as nurse in-
structor in a nursing school;
and a bachelor’s degree, includ-
ing courses in teaching methods.

Welghts written, 4; train-
ing, experience, general qualifi-
cations, 6.

Senior Public Welfare

Physician
Department ot Social Welfare.
(Usual salary range, $4,000-

$5,000; appointment expected at
minimum, but may be made at

less.) Pee, $3. File by July 9.
Duties: To assist with the med-
ical policies of the bureau of
the Dept, of Social Welfare and
do related work.

Requirements: Candidates
must have a medical license for
New York. Must also comply
with a, b or ¢. a) 5 years med-
ical experience, including 1 year
in public health or public med-
ical administration, b) 3 years
medical experience, including 1
year in public health or medical
administration, plus a post
graduate course in public health,
c% an equivalent combination of

e foregoing experience and
education.

Weights: Written, 4; training
and experience, 6.

Senior Sanitary Chemist

Division of Laboratories and
Research, Department of Health.
(Usual salary range, $3,120-
$3,870; appointment expected at
minimum, but may be made at
less.) Pee, $3. Pile by July 9.

Duties: Under direction, to
supervise the work of a group
engaged in routine sanitary
chemical examinations; to car-
ry on laboratory and field in-
vestigations.

Requirements: Five years of
professional ~laboratory exper-
ience in sanltary chemlstry, two
years of it in charge of impor-
tant field investigations in
stream pollution studies and the
operation of water, sewage, and
industrial waste treatment
plants, and graduation from a
college or university, plus one
year of graduate work.

Weights: Written, 4;
ing and experience. 6.

train-

Assistont Steam and Electrlcol
Operating Engineer
(Power Plant Shift Engineer)
State and County Hospitals.
Departments, and Institutions.
(Salary varies; appointment ex-
pected from $900-$1,500 and

maintenance.) Fee, $1.
July 9

Dutles To have charge nf .v
operation of a steam and *

trical power plant or of ai

hlgh pressure steam
plant.

Requirements:  Three
experience as fireman
steam engineer. marhi«'
steam fitter, electrician

operator of electrical mach "
ery; one yeai- of Uiis must S?'
been in the operation of stl
and electrical machinery Tp~
nical education  will
credit in lieu of experience *
degree in mechanical ensinp'/
ing will count for 2 years +
experience.
Weights:
ience and fitness, 5.

Written, 5-

7

Head Tuberculosis HosDit«i

Nurse (Type A)
General service, Division of
Tuberculosis, Dept, of Health

Salary $1,300 plus maintenance
Pee, $2. Open to non-resident*

Duties: Under supervision to
have charge of the professional
nursing service of a wad o
floor of patients, the out-patient
department, the children’s buld
ing or any other service in »
State hospital.

Requirements: High schod
diploma, and graduation from&
school of nursing. Candidates
must be licensed to practice asa
registered nurse and have four
credit hours of college work in
wtard teaching, ward supervision
etc

Weights:

4; experience ad
training. 6.

Tuberculosis Occupotional
Therapist
Department of Health. (W
ual salary range, $1,650-$2,150
with suitable deductions for
maintenance. Appointments ex
ected at Mt. Morris Tubercu

osis Hospital at $1,150 ad
maintenance.) Fee, S° Filehy
July 9.

Duties: To teach manual ats

according to the principles o
occupational therapy to patienta
in State Tuberculosis hospitals.

Requirements: High school
graduation, plus one year of ex
perience in occupational the
rapy, plus graduation from i
sOhool of occupational therapy.

Weights: Written, 5; train
ing and experience. 5,

Underwriter
(Life)

Division of Savings Banic Life
Insurance, Insurance Depart
ment. (Usual salary ragg
$2,800-$3,550; appointment ex
pected at minimum, but may b«

Senior

made at less.) Pee. $2. Flely
July 9.

Duties: To do difficult ad
responsible life insurance un
derwriting work, supervise &
sistants, judge the proper

amounts of life insurance to ke
placed on the wage earner and”
dependent members of the
ily, perform related work.
Requirements: Eight years o
experience in the home office oi
a life insurance company, a®
of which must have been in un-
derwriting; or 4 vyears of ex
perience in the home office ai
an insurance company and graa*
uation from college .
Weights:  Writ en 4; train
ing and experience, 6.

Payroll Examiner
Open Competitive
Division of Placement
Unemployment Insurance, De-
partment of Labor (Usual sa
ary range, $1,800-$2,300;
pointments expected at ni
limum but may be niacle
less.) Pee, $1. Pile by June
Duties ,
Under general supervision,
termine the status of
under the New York State ,
employment Insurance Law a
correct taxable ° mH
ject employers by fiew
and examination of books oi
counts, records, and docum
such field audits and ex”
tions to include all
business organizations:
work as examining general
and subsidiary “ecords oi
business organizations to «
mine correct amount oi ta
under the Unemployment
surance Law; explainmg i
(Continued on *?

%
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The Hospital Attendant test on Saturday will be in two
ig. 1) true-false questions; 2) multiple-choice questions- Be-

isa sample examination.
Part |

Circle the “T™ alongside those questions which appear to be
and the ‘T " alongside those which you believe are false.

Tre air in a room is pure
whenever the temperature

ﬁjsli&s should be rinsed

before drying even if they

ljje been carefully
ffashed.

Tre temperature of a din-
room during meal
should be about 80

degrees Fahrenbheit.

Clothing should be mend-
edbefore being laimdered.

~en blankets are too
log for a bed, the extra
patsliould be tucked un-
dr the foot of the t*ed.

Qe good way to help a
patient who has trouble
going to sleep is to give
hmadrink of warm milk.
If medicines are non-pois-
onous, it is unnecessary
o label them before put-
ting them in the medi-
drecabinet of the ward.

Qe way to remove a
gpeck of dirt from a per-
sos eye is to rub tlie eye
gently In the direction of
the nose.

Athermometer should be
cleaned with hot water
before each use.

In a hospital, if a men-
@ patient is obedient, a
record of his behavior is
unnecessary.

My mental patients at
ines appear to be normal
inaction and speech.

An attendant should re-
fue to grant special fav-

ors even to a well-man-
nered and obedient pa-
tient.
13. Fire extinguishers need T F
refilling or recharging at

regular intervals even
though they have not
been used.

14. 22 minus 5, is three less T F
than 51 divided by 3.
15. 5 times 12 is one-fifth of T F
10 times 30.
Part U
Of the four possible answers to each.
of the following questions, one is cor-
rect. Mark the letter of the correct an-
swer alongside.
16. Which one of the following foods
absorbs odors most easily?
(A) Lettuce. (B) Butter. (C) Ap-
ples. (D) Cereal.
17. Ordinary fingerprints can be removed
best from painted woodwork by:
(A) Using turpentine. (B) Rub-
bing with a clean damp cloth. (C)
Washing with ammonia and water,
(D) Scrubbing with hot water and
scouring powder.
18. When washing bed linens, the reason
for using “blueing” is to:
(A) Preserve the whiteness of the
linens. (B) Remove stains. (C)
Dye the linens blue. (D) Soften
the water.
19. The best thing to do for a person
with nosebleed is to:
(A) Apply cold packs to the back
of his neck. (B) Make him tip his
head back as far as possible. (C)
Place him in a chair with his head
forward. (D) Wrap him up warm-

ly.
20. If one of the patients gets a rash,
the attendant should first:

Have You Filed for
Hospital Attendant?

HOME STUDY GUIDE

A 32-PAGE
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In this booklet you will find:

COMPLETE HRST AID INFORMATION
CARE AND TREATMENT OF PATIENTS
DUTIES OF A HOSPITAL AHENDANT
HOW TO PREPARE FOR THE MEDICAL EXAM

This book may mean the difference between success

find failure on the exam» It is a MUST for every Hospital

Attendant candidate.

this booklet on your news-stand or use the

coupon below today for your copy. Only a
limited number printed......c.cccceovennne, ONLY

25C

21.

22.

23.

24.

25.

(A) Wash it with soap and water.
(B) Put the patient to bed. (C)
Report the matter to the nurse.
éD) Ask another attendant what to
o.

Which of the following types of pa-
tients are most likely to get bed-
sores?
(A) Patients with tuberculosis. (B)
Epileptics (people who get fits).
(C) Feebleminded patients. (D)
Paralyzed patients.

Which of the following traits Is most
important for a hospital attendant
to possess?

(A) Clerical ability. (B) Feeling of

superiority. (C) Ability to meet
the public. (D) Keenness of ob-
servation.

The principal reason why mental pa-
tients are required to do some useful
work each day is that it:
(A) Gives patients a means of live-
lihood in case they are discharged.
(B) Reduces the cost of operating
the hospital. (C) Helps the devel-
opment of normal habits of living.
(D) Frees the hospital staff from
the more routine types of work.
If a patient complains that he is ill
when he is required to work, the at-
tendant should:
(A) Excuse him from work. (B)
Report the matter to the nurse.

work. (D) Tell tlie patient to talk
to the doctor when he visits the
ward.
The best way for an attendant to
keep his hopital keys while on duty
is to:
(A) Lock them safely In his room.
(B) Leave them hanging on the
outside of the door to the ward.
(C) Carry them on a chain at-
tached to his clothing. (D) Carry
them In his hand for safekeeping.
The proper time for a hospital at-
tendant to record any special event
concerning the patient is:
(A) At the time it occurs. (B) At
the end of tlie day. (C) When the
doctor or nurse comes to see the

PRINTED BOOKLET PREPARED
PUBLISHED

BY THE

E A D B R

27.

28.

29.

30.
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Sample Tryout Test for
Hospital Attendant

patient.
week.
Of the following, which one is the
least desirable form of amusement
for mental patients?
IA) Soft music. (B) Exciting
movies. (C) Outdoor games. (D)
Knitting.
An attendant who continually has
trouble getting a patient to eat
should:
(A) Force the patient to eat. (B)
Ask his supervisor for advice. (C)
Take the food away from the pa*
tlent so that he will get hungry.
(D) Keep the patient exercising
imtll he gets hungry.

One of the best ways to prove to a
mental patient that his food Is not
poisoned Is to:

(A) Eat some of the food from the
patient's plate. (B) Tell him it is
not poisoned. (C) Make him eat
it so that he will see it tastes good.
(D) Tell him he can go to the
kitchen to see the food prepared.

If, when an attendant returns home,

for a day, he finds that his younger

sister has the measles, he sliould:
(A) Stay home and take care of
her. (B) Report for duty as usual
and watch himself for signs of the
disease. (C) When he returns, tell

(D) At the end of the

possible. (D) Leave home and re-
port the situation to the hospital
doctor before returning to the

ward.

ANSWERS

Part 1
1L F 6. T 11. T
2. T 7. F 12. T
3. F 8. T 13. T
4. T 9. F 14. F
5 T 10. F 15. T

Part H
16. B 21. D 26. A
17. B 22. D 27. B
18. A 23. C 28. B
19. A 24. B 29. A
>0. C 25. C 30. D

ATTITUDE TOWARD PATIENTS

WHERE YOU WILL WORK

DO'S AND DONTS IN THE ATTENDANT'S JOB

which wiU acquaint you with the kind of exam you wiU
take on June 29.

r

CIVIL SERVICE LEADER,

97 Duane Street, New York City

Gentlemen: Please

HOSPITAL ATTENDANT HOME STUDY GUIDE.

send me

immediately a copy of

I enclose 25¢

(coin or stamps) in full payment, plus a 3-cent stamp to cover

handling and mailing cost.

NAME

ADDRESS. ... CITY.
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May Andres llealy is granted the widest latitude

in expressing her views.

Her opinions do not ne-

cessarily represent the views of The Leader.

In a few days schools will

close and over a million chil-

dren will be free to follow their own pursuits.

In past years an adequate playground program was pro-
vided for those children who were not fortunate enough to
go to a camp or to be taken out of the city by their parents.
As the time approaches for the opening of the school play-
grounds we wonder what can be offered to the children with
the curtailed funds at the disposal of the Board of Education.

In adopting the budget this year ®

the Board of Estimate cut the
Board of Education playground
appropriation drastically. A11
funds for principals and teachers-
In-charge of playgrounds were de-
leted. No funds were provided for
supervisors.

If the playgrounds arc to con-
tinue certainly a responsible per-
son must be in charge, not only
for Ihe safety of the children and
the value of the program offer-
ed, but also to protect the prop-
erty of the Board of Education.

I do not know what our City
Fathers were thinking of when
these slashes were made.

No Substitute
It is true that a large sum
loas appropriated jor the Park

Department's playgrounds, but
these park playgroimds can nev-
er take the place of the school
playgrounds. For the inost part
these park playgrounds are en-
tirely out-of-doors and are use-
less in bad weather and during
the heat of the dan. Further
they are often located at such
a distance that the younger chil-
dren cannot take advantage of
them even if shelter ivere pro-
vided.

The school playground is the
natural place for such a summer
program. It has both indoor and
outdoor facilities.  The child is
accustomed to the school sur-
roundings. It is a great pity that
such scant provision is to be made
this year.

In past years a typical program
Included supervision and leader-
ship for Kindergarten Groups, for
boys from eight to ten years of
age and for girls of the same age
level, as well as the more mature
activities for both boys and girls
up to fifteen years of age.

Arts and Crafts attracted a
great many children—Shop class-
es, Music Groups (both instru-
mental and vocal), Dancing class-
es, a Game Room for quiet games
and Junior Clubs, as well as all
the active sports such as baseball,
basketball and the like with the
opportunity for .showers after-
wards constituted a typical day’
schedule.

What is to happen this year?

Only one or two teachers are to
be assigned to each school play-
ground!

A diversified program that will
attract the children can not pos-
sibly be offered with such a li-
mited staff—teachers are needed
for each age group—the Kkinder-
garten child needs a teacher spe-
cially trained in that work. Wo-
men teachers for girls’ activities
and men teachers for the boys ac-
tivities are essential for each staff.
It is therefore understandable that
one or two teachers to a play-
ground cannot conduct the type

of program that will interest large
groups of children.

Indeed, if it were not for the
WPA Recreation Project, which
is available for playground work
the program would be even more
meager and certainly not nearly
as many playground centers
could be opened. During the
summer, however, many of the
experienced WPA  recreation
workers will be dropped and
others less experienced will re-
place them. The WPA is an ever
changing personnel due to the
Federal law which provides for
the automatic dismissal of these
employees after eighteen months
continuous service.

Leisure time education is as nec-
essary for children as their reg-
ular Day School studies—the types
of recreation indulged in by chil-
dren and young adults is as much
the responsibility of the schools
as is the curriculum study of the
classroom. In order to do the job
well a certain definite type of
training is necessary. A pedagogi-
cal attitude repels therefore many
classroom teachers who are not
suited to recreation work. The
everchanging WPA personnel is no
more menacing to a good job than
the great turnover each year in
the Board of Education personnel
doing recreational work.

Regular License

It is time that a regular li-
cense on an annual salary basis
was provided for people train-
ed to lead in leisure time educa-
tion. We have endeavored to
run a recreational program in
our schools with per diem work-
ers. At the best it has been a
part time job for these employ-
ees.

Long ago the Park Department
set up full time (civil service)
playground directors who could
devote all their time to the job.
Recently the Board of Education
has approved such a plan for our
Recreation Department. The Bud-
get director did not approve, so
we are still struggling along with
make-shift staffs.

The children of our city need
experienced recreation leaders and
must be provided with the proper
centers for after-school and even-
ing activities.

Leading penologists very defini-
tely claim that those communi-
ties that provide facilities for a
well-rounded and organized rec-
reational program have delin-
quency well under control. 1 am
not one who claims that recrea-
tion is a cure-all for delinquency
but it certainly is a great deter-
rent.

I firmly believe that all chil-
dren, even those in wealthy neigh-
borhoods, need proper play facil-
ities and play leadership.
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Regents Show
Backbone

After a year of diligent search-
ing, the Board of Regents last
week appointed 69-year-old Dr.
Ernest E. Cole as State Commis-
sioner of Education. Behind this
appointment is a little story which
the news reports failed to carry.

The New York State Economic
Council moved heaven and earth
to persuade the Regents to ap-
point a “businessman” to the job.
The Council even suggested what
looks like a little gentle bribery,
urging that that the present $15,-
000 salai-y be upped to $25,000.
Lest it appear odd that a group
given to "economy” should recom-
mend so precipitous a rise in
salary, a quote from one of the
Council statements will explain;
“The Commissioner can bring
about savings of millions for the
taxpayer.” The same statement
goes on to say that the Commis-

sioner 'can greatly improve
education,” though it doesn’t
point out how this is possible

while "millions” are being saved.

Now the Board of Regents has
never been called a decisive, firm
body. That it withstood the pres-
sure of the Economic Council
speaks highly for Its integrity and
its sense of responsibility to the
educational system of the State.
Dr. Coles appointment means
that the Department of Education
will probably not endorse strin-
gent budget-cutting.

Cole, who succeeds Dr. Prank
P. Graves, can have only a short
term. He must leave by January
31, 1942, because of age. But the
Regents are now free to continue
their hunt for the best man for
the job.

Trade Problems

Dr. Campbell, Superintendent
of Schools, and his committee in-
vestigating the possibilities of in-
creased vocational training in
New York City schools, last week
reported this progress:

1. A prospective deal with the
WPA for men to act as teachers.

2. A decision to throw the
schools open on a 24-hour-a-day

schedule whenever the federal
government says "'go.”
3. A blunt avowal that the

dual job law will have to be re-
pealed.

4. A proposal to hold emergen-
cy tests in cases where the reg-
ular eligible lists don’t provide
enough teachers.

Dr. Campbell and his commit-
tee failed to discuss these prob-
lems:

1. How competent teachers
could be provided with the pres-
ent high requirements, low pay.

2. How it would be possible to
keep schools running on a 24-
hour-a-day basis (see Leader for
June 11, page 10),

GuildProposals On
Trade Education

Tlie proposal to use vocational
schools in New York City as a
training ground for young men
and women to meet defense needs
of this country, has been sub-
mitted to a searching examination
by the Teachers Guild Associates.
In a letter to Superintendent
Harold G. Campbell, the organ-
ization warned that many dangers
were imminent in the program
unless it is given careful study be-
fore being launched.

The committee that has been
created to further the training

1\VVews

program was advised to avoid the
following:

1. The danger of giving space
and service to post-graduates at
the expense of boys ana girls now
to be admitted to

clamoring
vocational schools, whose future
usefulness depends on present
training.

2. The danger of lowering
vocational school standards by ac-
cepting as instructors persons

who may qualify as craftsmen,
but who have had no training
and experience as teachers.

3. The danger of cluttering up |

our regular vocational program
with emergency training in jobs
which could be better learned in
the factory or on the job itself.

The Teachers Guild Associa-
tes suggested a three-point ap-
proach to the problem:

1. That in the survey of equip-
ment and personnel now under-
way, the committee include pos-
sible school buildings, or other
buildings, suitable for conversion
into vocational schools.

2. That, in this connection,
academic, junior high, and ele-
mentary schools which have fallen
in attendance, and are in phy-
sical condition and location suit-
able for use as trade scchools, be
considered with a view to the fu-
ture needs of the system.

3. That the committee Investi-
gate the possibility of transfer-
ring to vocational high schools
equipment now standing idle in
academic and junior high schools.

SERVICE
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NY Kids Read OK

To those wko say that
York should spend less for *
schools because it’s children doif
learn any more than children nl
other cities which spend less
test given last fall should be n
thing of a jolt.

It was the Stanford Reading
Test, Fom X, and more than 5am
pupils in 6B and 8B classes pai
ticipated. The results of the test
made available last week, shnw
that New York kids have a clear
reading superiority over kids in
other cities: they are four months
ahead in reading ability, and eight
months younger in age. That
gives them a year’ jump on the
rest of the country.

Nasty Words

There
pitiful

is a something a little
in the case of David ¢
Liebler. He’s an elementary
school teacher, and was denied
licenses in junior high school bi-
ology and high school general sci.
ence. So Liebler appealed, hand-
ing papers to the State Commis-
sion of Education which charged
examiners William A. Hannig and
Joseph K. Van Denburg with
"perjury, forgery, conspiracy,
misfeasance, malfeasance, and
other crimes.”

Now David C. Liebler is up on
charges. He’s got to explain to
Johanna M. Lindloff and James
G. McDonald just why he said
those nasty things. And if he
can’t explain, out he goes.

David C. Liebler probably
couldn’t explain the difference be-
twen “misfeasance” and “malfeas-
ance,” let alone give an account

CO-OPERATING ON PROJECTS

usefulness.
engaged

Plea: Not Guilty

Up for trial last week came
three persons from Samuel Gom-
pers Vocational High School: the
principal, Charles J. Pickett; his
administrative  assistant,  Fred
Siegel; and a clerk, Florence C.
Fisher. New York’s investigators
had found what looked like a new
kind of racket: giving jobs to sub-
stitutes who did no teaching (for
inside story, see last week?’s
Leader, page 10). Before a Board
of Ed trial committee, the three
this week pleaded is wasn’t so.
One explanation revealed by The
Leader in its story was advanced
by Pickett: that the teachers ac-
tually did their work, but that the
school was so crowded that fre-
quently two teacers had to be in
the same classroom at the same
time.

While Board officials refused to
discuss the case except generally,
it appears that the explanation is
one that can be readily checked,
nd the trial examiners look upon
it skeptically.

In a tough spot is the clerk,
Florence Fisher. She only did
what her boss told her.

of social

A group of New York students
in extra-curricular activities

of the resons why he used those
big words. Liebler got into the
jam because his lawyer wrote the
words, as lawyers will, thinking
they sounded impressive ama
maybe convincing. The lamer*
Charles Barasch, is  himseli
squirming at this mess he got HS
client into, and says: "To atlacK
a teacher Decause of what he saw
in his legal papers would involv
not only the teacher alone, but
the integrity of judicial proced'
ure.”

Superintendent of
James Campbell doesn’t give »
hang for the "judicial proceduie
which permits the flaunting ®
charges "false and uhtrue.”
Liebler is going to have to facei*
His trial was last week postpone
till the fall. n

In case after case, there
been appeals from decisions of t’
Board of Examiners, 1he Boaro
wins almost every case ON &
peal. But the Commission

. . of beim
probably getting tired
called names.

Schools
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fotisolidation
“Upstaters howled a few months

~jen Governor Lehman ap-

‘Nedthe suggestion of the Board

Regents that upstate school
districts be consolidated as an
sonomy measure. The legisative
sion was ending, and political
ANnes were jumpy. Republicans
J iined the suggestion was an in-
asion of local rights; Democrats
ntered that the Republicans
jfpe interested only in retaining
patronage.

Last week the project was back
ij the news. The committee to
study state aid for education met
inAlbany, decided to do nothing

the Republican convention
ooves out of the City of Brother-
ly Love. Assemblyman Rapp

(Genesee Republican) was in the
duir, with eight other legislators
gd four non-legislators on hand.
Various topics for study were
suggested, including the upstate
consolidation. But commillee

eek ly

TEACHERS

members expressed determination
on only one point: they will con-
sider a few subjects, then show
the State that real money will be
saved and that their work should
continue. The $30,000 appropria-
ted for their work is admittedly
chicken feed.

New York City teachers are par-
ticularly concerned with the sub-
committee, headed by silk-stocking
Senator Frederic R. Coudert. The
two other local members of the
committee are Democratic Sena-
tor John J. Buckley and Demo-
cratic Assemblyman Irwin D.
Davidson, Manhattanites from
the same West Side district. The
sub-committee’s special job is to
probe alleged subversive activities
in the citys public schools and
colleges. Recent  flurries—the
Bertrand Russell and Jablonower
matters, for example—h ave
brought it on. Nothing was said at
last week’s meeting about sub-
versive activities. Guesses say.
though, that they’ll be very much
in the headlines once the commit-
tee gets started.

Organization
News Briefs

pS 10 Reunion

Eighteen who graduated from
ps. 10, Brooklyn, back in 1904
wil get together at a reunion
Tuesday night, June 25, at the
Hie Granada. Guest of honor is
o be Emmet O’Donnell, who
taght at P.S. 10 for many years
kefore taking charge of the Ma-
nd Ti-aining High School annex.

Brenfs Present Gift

An electrical, portable phono-
ggh was presented to P. S. 173,
Manhattan, last night by the
Parerts  Association.  Helen M.
Tjres, principal, accepted the
gft from Louis Rittenberg, out-
girg president of the associa-
tin

Conference on Reading

Tre third annual conference on
leading is scheduled for the Uni-
wersity of Chicago Wednesday
through Saturday, with “Reading
>d Human Development” the
subject of discussion.

Porent-Teocher

Dinner-Donce

Adinner-dance of the P. S. 193,

Brooklyn, Parent-Teacher Asso-

ciaion Tuesday night celebrated
opening of a new library for
pupils at the school. The

Juction was held at Tappen’s
Sheepshead Bay.

Catholics Discuss

Education
‘Contemporary  Problems In
pholic Secondary Education”

yo be the topic of the meeting
the diocesan superintendents of
Uthoiic schools and high school
‘¥ncipals, set for Washington’s
~tholic  University Wednesday
“’d Thursday.

“"soce™ Is B'klyn

College Topic

for America” was the

Fc of Professor Howard Selsani
@&%ooklyn College Wednesday

s«t before the Parent-Teacher
"-geiation of P.S. 225, Brooklyn.

Shop Teachers Elect
Gerald Pinnerty is the new
A{ﬁclent of the Bronx Guild of
Teachers of Shop. The
Dipineeting of the group also
Bonacci, vice-presi-
*eapf Schwartz, recording
ttp /y; William F. Pfund,
Walter Lockwood, cor-

nding secretary.

Teachers Going on Leave

Honored by P. S. 10

At a tea Tuesday afternoon at
the Essex House, the staff of P.
S. 10, Manhattan, will honor
teachers leaving the school or
going on sabbatical leave.

Teachers Union

Attacks Overcrowding
Overcrowding in the schools
was attacked in placard and
poster Saturday afternoon by the
New York State Federation of
Teachers Union at the World’s
Pair.

Commerce Teachers

Honoring Dr. Henry C. Cheston,
teachers of the High School of
Commerce will hold a luncheon
Tuesday at the Hotel Empire.
Cheston is retiring at the end of
the current term.

June 25, 1940

Stock M arket

Students at Hunter Model
School now join Mother and Dad
in arguments about the stock
market . . . Teachers have been
taking classes down to the New
York Stock Exchange, where the
pupils can get a realistic idea of
how the world’s greatest security
market operates . Back at
school, each pupil selects one
particular stock, watches its ups
and downs, sees if he makes a pro-
fit or loss at the end of a certain

period . . . These days, the downs
are more prevalent than the
ups . . .As a result, the children

have learned of the pitfalls of
speculation . . . Many of them ad-
vise their parents what to do and
what not to do, and the harassed
parents are inclined to listen . . .
It all adds up to an interesting
educational procedure, with the
students given early insight into
the one of the major complexities
of modem life.

Transfers

When schools opens next fall,
754 teachers will be transferred.

Of this number 200 are in high
schools and vocational schools. In
grades one to six are 322 transfers.
Above the sixth grade there are
130 transfers.

Also in the group are one prin-
cipal, one assistant principal in
charge, 5 assistant principals, 11
kindergarten teachers, 32 school
clerks, and 16 teachers of classes
for children with retarded mental
development.

The Board of Education met
last Wednesday to act on the
transfers.

The Board also voted on 754
new appointments for the fall
term. Of this number 642 are in

the high school and vocational
schools.

Qnestions & Answers

MATERNITY LEAVE

| plan to take a maternity leave
next month. Can | expect to be
paid for the entire summer vaca-
tion? Ans. Yes.

LANGUAGE TEACHER

Would you advise me to begin a
college course leading to an A.B.
with a French major. It is my
hope to teach the language. Ans.
Dr. Huebner, of the Foreign Lan-
guage Division of the Board of
Education, advises new students
to avoid language study at this
time, since the prospect of a job
is slim. See the article “Language
Curve” on the preceding page.

AVIATION STUDENT

Where can | obtain a course in
aviation mechanics? Do | have to
pay? Ans. Courses in aviation
mechanics are given at the Haaren
High School, Manhattan High
School of Aviation Trades, Brook-
lyn  Evening Technical High
School, East New York Vocational
High School, Jamaica Vocational
High School, and at a number of
private schools. The public schools
do not charge: the private schools
do.

VOCATIONAL HIGH SCHOOLS

How many vocational high
schools are there in New York?
How many teaching and super-
visory positions are there? Ans.
According to the latest report of
the Board of Education, there are
24 vocational school organizations
and 2,232 teaching, clerical, and
supervisory positions.

RETIREMENT

A year ago | retired fi*om my
teaching job. | received from my
principal -the' information that |
might return to teaching during
the year if | wished. Does this

mean | can return to my job when
the session begins in the fall. Ans.
If you retired, you must apply to
the Teachers Retirement Board
for reinstatement. If you re-
signed, you must apply to the Su-
perintendent of Schools for rein-
statement.

REAL ESTATE

M.O.—I am in the real estate
business, and | want my .son to
follow in my footsteps. He is
about to enter high school. s
real estate taught in high school?
Ans.—No. We suggest that he
take a commercial course if his
inclinations and aptitudes are in
accord with your desires as to his
future, and if you do not intend
to send him to college. If you can
give him a college education, have
him take an academic course, and
then study real estate and real
estate law in college. A number
of the colleges in New York City
give such courses.

GREGG STENOGRAPHY

A.V.K.—Are there any vacancies
for teachers of Gregg Stenography
listed for Staten Island High
Schools for the coming term. Ans.
—Three at New Dorp and four at
Port Richmond High School.

TEACHERS AT WAR

N.T.F.—I teach machine shop-
work in the high schools, and
therefore | probably will be useful
to the government in training
workers for the preparedness pro-
gram. | am of military age. If
we go to war, will I be drafted?
Ans.—That will depend on whe-
ther thfr government needs you
more as a soldier than as a trade
teacher. You might be kept at
your job until the need for fight-
ing men became more acute.

Profile

WILLIAM A. HANNIG

ILLIAM Hannig heads the
W ogres of the Board of Edu-

cation ... that mysterious,
aloof, silent little group of men
who devise exams to flunk people
and thus prevent them from be-
coming school teachers in the New
York City system. That was a
thumbnail description this re-
porter got from an impressionable
young lady who had tried valiant-
ly to become an English teacher,
but, alas, had gotten nowhere.

So we decided to go up to 59th
Street and have a look into this
ogre business.

We must report back to our
young lady that we found no re-
semblance to an ogre in the per-
son of Dr. Hannig. He might
pass for a country editor, but not
an ogre. And a little research in-
to Dr. Hannig’s work shows noth-
ing more mysterious than an ef-
ficient, modern system for select-
ing competent teachers. He and
his "silent little group of men”
each year examine 20,000 to 30,-
000 applicants. They must devise
exams and give them in a man-
ner designed for utmost fairness.
To their credit, it must be said
that they have kept recrimination
to a minimum.

Problems

One of Dr. Hannigs great
problems is how to get colleges to
turn out less teacher-prospects, at
the same time culling the better
students for jobs. Some years ago
he set up a coordinating commit-
tee among the city’s colleges: its
purpose was to work out selective
procedures. But would-be teach-
ers got around it by their readi-
ness to take post-graduate work.

Another of the problems that
has fallen into Dr. Hannig’s lap
is the selection of teachers for
vocational training. With the
1ltremendous pressure exerted upon
Ithe educational system for more
lindustrial training. Dr. Hannig
ijust can’t find the teachers: there
:aren’t enough. Standards are too
lhigh, salaries too low.

| Testing

I When a man has been as long
;as Dr. Hannig in a position so
vulnerable as that of examiner
(since 1921), it is not unusual that
he will turn conservative and
timid. Where one’s job is to
eliminate, a certain ruthlessness
is implicit in the process. Dr.
Hannig could have done his elim-
inating by making exams so in-
tolerably difficult as to guarantee
that only a minute number could
pass them. The Board of Exam-
iners takes the attitude, however,
that there’s more to a good teach-
er than simple ability to answer
guestions on a test-paper. Teach-
ing ability is a complex of factors
that can’t be so readily determin-
ed as, say, the ability to be a good
sanitation man or even a good
chemist.

The examiners have found it
necessary to emphasize oral ex-
ams. In these exams, they can
determine the existence of factors
which no written test can dis-
cover: they can see if the candi-
date possesses vivacity, animation,

Get below the surface

For the latest back-
ground news, for the in-
timate details on your
job and your fellow
teachers, read The Lead-
er’s “Teachers Newswee
mail it to your home!

Civil Service Leader
97 Duane St., N. Y. C.

forcefulness: whether he is inci-
sive in argument, flexible in men-
tality: whether he is genial and
at ease: whether he speaks the
English tongue fluently or with
hesitancy.

A variation on usual testing
schemes is the '"appraisal meth-
od,” used in the selection of de-
partment chairmen in certain
limited fields. A committee of
carefully-selected first assistants
are released from their duties for
a term. Their job is to gather all
possible information concerning
the record and the general quali-
fications of the candidate. Elab-
orate questionnaires are filled out
by the candidate, by his depart-
ment head, and by his principal.
The committee visits the candi-
date at his work, observes him on
the job. The members then hold
an extended conference, collate
all their data, and issue their re-
port.

Background

Dr. Hannig is an articulate
man. He uses the language in a
rugged, unpretentious way, yet
he can construct phrases that are
models of verbal form. It is said
that he has held legislative com-
mittees spellbound by the clarity
of his words.

From the time he was very
young, Hannig wanted to teach.
He took his college degree at 18.
He’s been number 1 on the eligi-
ble list of every exam he ever took
except one for principal. He was
second on that. When he assum-
ed charge of P. S. 85, he was one
of the youngest men ever to hold
the position of principal.

Outside of his work in the
Board of Education, Hannig
makes no claim to a spectacular
life. He likes the theatre and
baseball, but he doesn’t cultivate
any hobby intensively. Nonethe-
less, he is a photographer of abili-
ty, judging from the photos which
hang artlessly over his office.

For the First Mews-

Of all City, State and Federal
examinations, read The Leader.
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JOBS FOR YOUTH

P.K.—I well appreciate your
situation and that of thousands
of other young men just out of
high school. Jobs are hard to
get even though you have am-
bition, sincerity and ideaUsm,
since you have little or no ex-
perience. It is not easy to point
out specific positions in Civil
Service which you can expect to
get within a reasonable time.
There are some clerical jobs
that are open to persons with
little or no experience, such as
junior clerks, messengers, etc.
These may seem unimportant to
you now, but they are starting
points. Many of the high grade
administrative, supervisory and
executive positions in the pub-
lic service today are filled by
former office boys and clerks.

You should watch the an-

I"Tiouncements of all city, state
and federal examinations, for
Jobs which you are eligible to
apply for.

Those of you who are me-
chanically inclined or have a
bent for a skilled trade posi-
tion, such as shipbuilding or
aviation construction, would do
well to get some intensive voca-
tional training. If you have
such training, you will un-
doubtedly be able to get an ap-
prenticeship in the Navy or
War departments. The govern-
ment will soon develop a pro-
gram for training young people
who want to go into public ser-
vice.

Future Staf-e Tests

The State law says that titles
Of open competitive lists re-
Quested by departments and in-
stitutions” must be publicly an-
noxLuced for 15 days before the
State Conwiission takes action.
The following lists are now be-
ing advertised {the date denotes
when the 15 days are up):

July 2—Erie County Clerk’s
Office—Deputy County Clerk
(Legal Deputy).

July 2—Erie County High-
way Department—Junior En-
gineering Aide ($1,400).

July 3—Transit Commission
«Senior Engineering Aid.

July 3—Labor—Compensation
Examining Physician.

Exam Notes

The test for Lieutenant in the
Binghamton Fire Bureau will be
held July 10. Originally set for
June 19, its been postponed be-
cause of lack of “sufficient data”
, . . An exam for Postmaster at
Jamesport Is planned for the next
two weeks ... And the Brent-
wood job will also soon be filled
, i . Yonkers has called a Record
Clerk exam for July 2. Nine posi-
tions in the hospital service have
jusf been placed under Civil Ser-

vice . . . Today is the final filing
date for two State promotion
tests: Senior Stenographer, Al-

bany District, Division of Parole,
igxecutlvQ Department; Assistant
ijExamlner of Methods and Pro-
cedures, Department of Social
[welfare.

New State Lists

I ASSISTANT STATISTICS CLERK
f Albany Office, Division of
Cancer Control, Department of
Healtlv  Promotion No. 1073,
;($1,20()-$1,700) Exam held
March 80, 1940i list established
e (June 12, 1940.
~ 1, KatWyij I. Stahl, 89.56 (Al-
*bany) i t, ~Ulllan 1™ampert, 86.82
liNey ~rk) I d, Julius Grodson,
:6C.23 .(Kensselder) \ 4, Solomon

Don't be impatient and don’t
get discouraged. If you are
really persistent enough you will
find some job in the service to
fit your needs.

LEAVES FOR PROVISIONALS

J.C.—As a rule leaves of ab-
sence are not given to provi-
sional or temporary appointees.
The department, however, does
have discretion to grant leaves
for lllness or other reason, with
or without pay. Leaves must be
applied for through the regular
channels of the department;
that Is, through your superior
officer. No particular formali-
ty Is required. It may be oral
or In writing. Resignation of a
temporary appointee may be
oral or by letter. While no pre-
vious notice is required, as a
matter of courtesy it is well to
inform the department as far
in advance is possible.

CXERK-CARRIER LIST

J.W.—The clerk-carrler list
(Fed.) will terminate on the
date fixed by the Commission
for its expiration unless its life
is extended. My guess is that
certifications and appoint-
ments will continue to be made
from the existing lists until new
registers are established after
new examinations.

PROMOTION FOR WATCHMEN

B. Y.—Watchmen in the Park

Department and others were
appointed generally from the
eligible list for Attendant,
Grade 1. They are eligible to
take promotion tests for Grade
2 positions. These carry a

Please?
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This department of Information it conducted at a free
LEADER service for Civil Service employees, for eligibles, for
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Questions for this column receive

thorough analysis by a well-known Civil Service authority.

higher salary, whether or not
the work Is the same as Grade
1.  Theoretically they are not
identical. It Is not enough
that you pass a promotion test
in order to get the higher grade
salary. First there must be a
vacancy in the higher grade;
second, the budget director
must permit the filling of the
vacancy at the higher grade
salary; third, the department
must be willing to make the
promotion and fill the vacan-
cy; fourth, you must be reach-
ed on the promotion list and
actually appointed after certi-
fication of the list by the Civil
Service  Commission. There
have been Watchmen promoted
to Grade 2 positions, but such
advancements will probably be
rare from now on. Promotions
to other positions in higher
grades will be made available
in the future on a wider promo-
tion basis.

COMMISSION KNOWS BEST

B.F.—It is quite possible that
the answer you gave to the
question in the examination
may be the correct one, and
that if the commission recog-
nized the authority you men-
tion and gave you credit for
the answer as correct that you
would then get a passing mark.
However, the commission is the
final authority as to the cor-
rectness of test answers in the
case you mention, and when
the commission makes up its
mind that it is right, well, you
know!

STA

CIVIL SERVI

Kunofsky, 86.17 (Albany); 5, Bel-
la R. Gottlieb. 85.94 (New York)
6, Milton Weinstein, 85.63; (St.
Lawrence); 7, Alfred D. Rosen-
blatt, 85.58 (Albany); 8, Kath-
erine E. Scanlon, 8533
(Broome); 9, Seymour H. Hal-
perin, 84.94 (Kings); 10, Mabel
Dahlgren, 84.41 (Rensselaer);
11, Marian J. Klmmey, 83.49
(St. Lawrence); 12, Madge L.
Riter, 83.39 (Rensselaer); 13,
William O. Dltsch, 82.81; (Ren-
sselaer) .

BRANCH MANAGER
Group 6, Grade 4, Bingham-

ton Office, State Insurance
Fund, Department of Labor.
Promotion No. 1032. ($2,800).

Exam held March 2, 1940; list
established May 15, 1940.

1 Joseph E. Smith, 88.23, (Al-

bany) ; 2. Frank J. Poullott,
87.87 (Albany); 3. John B.
Wellworth, 87.74 (Rensselaer);
4, James J. McCarthy,
(Albany); 5. Francis J. Cryan,
85.97 (Erie); 6, Edward W.
Brown, 84.39 (Erie); 7. Charles
R. McLaughlin, 83.54 (Mon-
roe) ; 8 John T, Hartlgan,
81.60 (Oswego).

Passed—8; Failed—3; Absent
—0: Rejected—3; Total—14;
Prov—1

ASSISTANT FILE CLERK
Underwriting Department,
(including Filing Division),
New York Office, State Insur-

ance Fund. Promotion No.
1012. ($1,200-$1,700) Exam
held March 9, 1940; list estab-

lished June 6, 1940.

1, Jack Reichman, 87.56; 2,
May Wolf, 87.40; 3, Celia Bien-
stock, 87.26; 4, David Lakritz,
87.17; 5, Frances S. Carpenter,
86.93; 6, Hannah Levy, 86.46; 7,
Charles S. Borock, 86.24; 8,
John J. Giblin, 86.22; 9, Rose
Marmell, 85.91; 10, Ruth Kar-
afka, 85.83; 11, Joseph Berko-

witz, 85.81; 12, Lillian Levkin,
85.54; 13, Martin M. Brown,
85.41; 14, Saul Phillips, 85.38;

15, Sheldon L. Sllverstein, 85.13;
16, Maury Stern, 85.13; 17, Syl-
via D. Steiner, 85.01; 18, Max
Solomon, 84.81; 19, Savlo L,

86.92

Profera, 84.65; 20, Sadie Eldel-
man, 84.59; 21, Carl Kozlofsky,
84.57; 22, Bertha Gelbard, 84.54;
23, Sylvia Heller 84.51; 24, Doris
Bulkin, 84.26; 25, Emanuel M.
Brenner, 84.26; 26, Milton Birne,
84.18; 27, Pauline Meyrowitz,
84.17; 28, Meyer Wilen, 84.01;
29, Jeanette Hayden, 83.67; 30,
Max Henner, 83.63; 31, Betty

NOT "FIGHT" COMMISSION

H.E.H.—It is not the “Fight”
Commission, but the “Fite”
Commission, named after the
Chairman of the Commission,
Assembly Emerson D. Fite of
Poughkeepsie. It has nothing
to do with the Boxing Commis-
sion. Its function is to ma’/3 a
study of the practicability of
extending the Civil Service iniles
to the smaller jurisdictions of
the State now excluded from
them.

PERMANENT STATUS

A.K.—An eligible appointed
to a position in the federal ser-
vice for an “indefinite proba-
tionary” period may be dropped
at any time without charges. If
he serves for a continuous pe-
riod beyond the usual proba-
tionary period (generally one
year in the federal service) he
acquires permanent status.

PREFERRED SALARIES
O.H.—Where you have indi-
cated to the federal commission
that you are available for ap-
pointment at an annual salary
of not less than $2,400 as a
Junior Auditor in the Income
Tax Unit, the commission will
not certify you for a position
paying less than that. The
Commission will not certify
your name to any other de-
partment or agency if you state
that you prefer to be ap-
pointed only in the particular
department. This will not jeo-
pardize your standing on the

eler, 83.50; 33, Samuel Rosen-
berg, 83.39; 34, Mildred Shorey,

83.37; 35, Jack S. Rothstein,
83.34; 36, Margaret C. Reid,
83.30; 37, Blanche Malovich,

82.83; 38, Frank Cardi, 82.69;
39, Haimah Hamburger, 82.45;
40, Edward L. Schaaf, 82.23; 41,
Leonard H. Bernstein, 82.20; 42,

Time

Flies!

list for certification to that de-
partment.

COUNTY SERVICE

M.OB.—It is rather risky for
you to make wagers on what my
answer may be to your question.
Fortunately, | do not know
who among your group is bet-
ting right or wrong, so here
goes, and good luck! County
service may not be counted as
part of “continuous service"
along with State service for
purposes of determining seni-
ority under the lay-off rule, (a
court decision before the new
amendment did appear to re-
cognize county as part of State
service for seniority purposes).

ERRATUM

WJ".—The report in the City
Commission’s BULLETIN that
the State C. S. Commission ap-
proved the transfer of the posi-
tions of hospital helper from the
non-competitive to the compe-
titive classification is wrong.
The positions have been trans-
ferred to the labor class,

NO GRERATI NG

J. H.—Regardless of the

merits of your claim for addi-
tional credit in the promotion
test for Assistant Foreman for
seniority for service in another
department before your rein-
statement to your present posi-
tion, if you wait as long as two
years after the examination has
been rated, the Civil Service
Commission will not entertain
any appeal or request for re-
rating for additional credit.

CE BRIEFS AND LISTS

G. Fischer, 83.55; 32, Leo Seck-

Harold Pecker, 81.83; 43, Mar-
garet L. Riley, 81.54; 44, Milltoii
Heller, 81.29; 45, David Gresky,
81.11; 46, Esther Kosotsky,
81.08; 47, Ralph Frorte, 80.68;
48, Hyman Gershuny, 80.19; 49,
Edwin J. Israels, 80.11.
Passed—49; Failed—5; Ab-
sent—4; Rejected—10; Total--
68; Prou—0. Morton Yarmon

3 Days Leftto Prepare

for

HOSPITAL ATTENDANTS

EXAMINATION

6 000 010,000 JODS Expected

CIVIL SERVICE LEADER

in a 32 page printed booklet

25¢C

ON SALE ON ALL NEWS STANDS

Or send coins or stamps direct

CIVIL SERVICE LEADER
97 Duane Street.

New York City

Gentlemeni
ATTENDANT HOME STUDY GUIDE.

Please send me immediately a copy of HOSPITAL

I enclose 250 (coin or stamps)

in full payment, plus a S-cent stamp to cover handling and mailing cost.

Name
Addresf
oitr
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COUNTY EXAMS

Open Only to County Residents Unless Otherwise Stated

Cattaraugus County

supervising public
health nurse, Dept, of
Health. Usual range $1,800-
J2000. Fee $1. Appointment

expected at $1,900 plus trans-
portation. Exam is open to res-
idents and non-residents of New
york State, but preference in
certification will be given to
j-esidents of New York State.

Chautauqua County
title searcher. Office of
county Clerk. Salary varies, ap-
pointment expected at $1,380.
pee $1. Pile by July 9.

STENOGRAPHER - CLERK,
Division of Old Age Assistance,
Dept, of Public Welfare. Usual
range $720-$840. Fee 50 cents.
File by July 9.

janitor, County Court House.
Usual range $1,200-$1,800. Fee
$1. File by July 9.

Franklin County
probation officer. Sal-
ary varies. Appointment expect-
ed at $1,500. Fee $1. Age limits:
2ist to 55th birthday. Appoint-
ment of a woman is expectid.

Onondaga County
analyst, Ley Creek Sewage
Treatment Plant, Onondaga
Public Works Commission. Ap-
pointment expected at $1,800.

Fee $1. File by July 9.

BUSINESS MANAGER, Onon-
daga County Sanatorium. One
appointment expected at $3,000
plus maintenance. Fee $4. File

by July 9.

STATISTICIAN OF EQUIP-
MENT AND MATERIALS. Pur-
chasing Department. Onondaga
County. Usual samry $1,500.
Fee $1.

DEPUTY COUNTY CLERK,
SPECIAL (Supreme and Coun-
ty Courts), Office of the Coun-
ty Clerk. Two immediate ap-
pointments expected at $2,000.
Fee $1. File by July 9.

OPERATOR, ASSISTANT,
Ley Creek Sewage Treatment
Plant, Onondaga Public Works

Commission. Appointments ex-
pected at $2,000. Fee $1. File
by July 9.

OPERATOR, CHIEF, Ley
Creek Sewage Treatment Plant,
Onondaga Public Works Com-
mission. Appointment expected
at $3,600. Fee $3. File by July 9.

Ulster County
LAW LIBRARIAN, Third Ju-
dicial District Law Library at
Kingston. Salary varies. Ap-
pointment expected at $1,500.
Fee $1. File by July 9.

Westchester County

GUARD BUTCHER, Dept, of
Public Welfare. Salary range
$1,740-$1,980 with deduction for
maintenance. Appointment ex-
pected at $1,290. Fee $1. Age
maximum 45. File by July 9.

City ond Town of Newburgh

INVESTIGATOR, Dept, of
Public Welfare. Usual range $1,-

000-$1,800. Appointments e
pected at $1,040. Pee 50c. File
by July 9.

Village of Springville

PATROLMAN. Appointment
expected at $100 per month.
Fee $1. File by July 9.

M any State Jobs

(Continued from Page 8)
ployers provisions of the law
and regulations of the Indus-
trial Commissioner;  advising
employers with respect to the
proper preparation and filing of
reports and most effective meth-
ods of record keeping relating
to unemployment insurance re-
ports and taxes; testifying at
hearings before Unemployment
Insurance Referees, Appeal
Board, etc.

Requirements

Either a) five years experi-
ence in accounting or auditing
work, one year of which was in
field auditing and examining of
financial accounts and payroll
records as an accountant; or
b) one year of the specialized
field auditing experience de-
scribed under a), and a bache-

CIVIL SERVICE IEADSm

lor’s degree in accounting, in-
surance, business administra-
tion, or economics; or o) a sat-
isfactory combination, including
the one year of specialized field
auditing experience described
under a). Candidates must be
thoroughly familiar with provi-
sions of the New York State
Unemployment Insurance Law
and with the general purposes
and scope of unemployment
compensation; must have dem-
onstrated ability to deal effec-
tively with and secure co-opera-
tion of employers. College tran-
script required.

Weights
Written, 6; training, experi-
ence, and general qualifica-
tions, 4.

Employment Counselor

Promotion and Open Competitive

Division of Placement and
Unemployment Insurance, De-
partment of Labor. (Usual sal-
ary range, $1,800-$2,300; ap-
pointments expected at the min-
imum but may be made at less.)
Fee. $1. File by June 25,

Duties

Under immediate supervision,
interview, counsel, and register
for employment applicants
whose limited experience or
training  necessitates  special
techniques for effective place-
ment: related work as explain-
ing the provisions of the Un-
employment Insurance Law; re-
ceiving job orders from employ-
ers and contacting employers
for the purpose of soliciting job
orders, follow-up, etc.; selecting
and referring applicants to job
openings; submitting reports of
activities.

Requirements

Either a) five years business,
industrial, or professional ex-
perience, of which one year was
in full-time paid employment
work for applicants under 21
years of age, and graduation
from a senior high school; or
b) one year of the specialized
employment experience as de-
scribed under a), and a bache-
lor’s degree; or c) a satisfac-
tory combination, including the
one year of specialized employ-
ment experience. Candidates
must have a thorough knowl-
edge of the New York State Un-
employment Insurance Law.
College transcript required.

Weights
Written, 5; training, experi-
ence, and general qualifications,

Chief,
of Women and Child
Labor Laws

Division of Women in Indus-

Bureau of Enforcement

Paoi Tmn\,) 1

FEDERAL TESTS

Radio Mechanic

Salary: $1,800. Place employ-
ment: Brooklyn Navy Yard. File
by June 26. Age limit: 48.

Duties: To repair, rebuild
and calibrate all types of high,
low, and intermediate frequency
radio receiving and transmitting
sets used by the U. S. Army,
both mobile and fixed installa-
tions such as, radio receiving
and transmitting equipment in
the U. S. Army transports, air-
planes, trucks, tanks, mobile
field radio stations, radio pack
equipment transported on the
backs of mules and larger radio
installations at fixed stations,
together with the radio accesory
equipment used with such sta-
tions, also radio direction find-
ers, radio compasses, air beacon
equipment, small power units
and accessory equipment. To
operate lathes, drill presses,
hand tools, soldering irons, etc.,
and to fabricate and modify
small metal parts when neces-
sary to repair radio sets.

Requirements: Three years of
experience in electrical work,
including at least one year of
laboratory and bench work in
the construction and assembly
or radio communication equip-
ment of modern type; the com-
pletion of a radio training
course in the active military or
naval service of the U. S. will be
accepted for one year of the

general electrical experience
prescribed. ] )
Weights: Applicants will be

rated on the quantity and qual-
ity of their experience on a
scale of 100. No written test
will be given.

Junior Farmer
Salary: $2,000. File by July

22. Optional branches; 1) dairy-

ing; 2) truck gardening. Age
limits: 25 to 45. Bureau of Pri-
sons, Department of Justice.
Duties
Junior Parmer (Dairying):
under direct supervision of the

try and Minimum Wage, Dept,
of Labor. Usual range $3,500-
$4,375. Fee $3. File by July 9.

Duties: To plan and direct the
enforcement of wage orders is-
sued under the minimum wage
law and of related legislation
governing the employment of

women and minors.
Requirements: Candidates
must comply with a, b or ¢c. a)
5 years experience relating to
problems of employed women

farm manager, to be responsi-
ble for the operation and main*-
tenance of the dairy herd; U
assist in the organization o
this unit to meet the needs «
the institution and to provide
practical training in this work
for inmates.

Junior Farmer (truck gar-
dening) : Under direct super-
vision of the farm manager, to
be responsible for all the acti-
vities connected with the grow-
ing of truck crops to meet the
requirements of the institution;
to assist in the organization of
this unit so that it will becomc
a practical training project for
inmates.

Requirements

Applicants must have had cer-
tain experience in the manage-
ment of a large dairy herd or
large truck farm. Certain ap-
propriate education may be sub-
stituted for part of the experi-
ence.

Weights

General test, 50;
questions, 50.

practical

Graduate Nurse

Optional Branches; 1) Gen-
eral staff duty; 2) psychiatry.
File by July 22. For appoint-
ment in Panama Canal service
only. Entrance salary; $168.75
a month, less $40 a month for
maintenance.

Duties
To perform general nursing
duty in the wards of hospitals.

Requirements

Applicants must have com-
pleted certain high-school edu-
cation (unless they pass a gen-
eral qualifying written test),
and must have completed cer-
tain nursing training. The phy-
sical requirements are rigid.

Weights

Competitors will be rated on
the subject of practical questions
on a scale of 100.

(Continued on Page 14)

and minors in regard to work-
ing conditions, wages and hours,
including 2 years in a supervi-
sory capacity. Must also have
a bachelor’s degree in economics
or political science, b) 4 years
experience, plus post graduate
work in an appropriate field
equivalent to a Ph.D. degree, c)
a satisfactory equivalent of the
experience and education under
a) and b).

Weights; Written, 4; train-
ing, experience, general qualifi-
cations, 6.

Military Service Ruling

Candidates who are unable to appear for City Civil Service
Examinations because of military service, will be allowed to
take special examinations, the Municipal Civil Service Comm is-
sion ruled last week. This does not, however, apply to the Sani-
tation Man exam. Commissioner W allace S. Sayre said.

The particular case which the Commission ruled on was
that of Sidney N. November, who was absent from the qualify-
ing test for Life Guard because of military service and was
granted another test.

The rule will not apply to Sanitation Men because of “the
size and nature of the exam,” Commissioner Sayre said. No
Person will be allowed to postpone the Sanitation test without

disqualifying himself.
Other items on the Commission’s weekly calendar follow:

tion of an obsolete title, Superintendent
of Public Buildings, Board of Education.

SECTION STOCKMAN

2957. The Commission denied a request
that Clerks, Grade 2, in the Commodities
Distribution Division of the Dept, of Wel-
fare be admitted to the Section Stock-
man Exam.

SUPERINTENDENT. PLANT OPERATION
2960. The exam for Superintendent of
Plant Operation and Maintenance was
cancelled because It has been transferred
to the non-competitive class. In the
non-competltlve class, persons may be
eiven a Qualifying exam but they must
oe nominated first by the department.

examiner
2938. Dr. Samuel B. Wortis was for-
melly appointed Chief Medical Examiner
‘ the Civil Service Commission. Previ-
7sly he was serving provisionally.

Mnitation man

2055. The provisional appointment of
Sanitation Men at the World’s Fair

as approved. Reason the men are not

n from the appropriate Fire list Is

J,J®"'sreement that union men would be

®RBOLETE EDUCATION TITLE

Wilf  ~ hearing, required by law,
~ held this week to consider aboli-

PROMOTION LISTS

2967. The Commission discussed the
publication of promotion lists. The new
policy is to publish the list as a whole
rather than break it down into depart-
ments. The policy was reaffirmed.

JANITOR LISTS

2968. The new Janitor Custodian, Grade
3 list will be,certified for Assistant Resi-
dent Building Superintendent and Assist-
ant Building Superintendent in the NYC
Housing Authority. The previous certif-
ication of the Janitor Engineer (Custo-
dian Engineer) list will be withdrawn.
The former list is more appropriate.

LEAVES OF ABSENCE

2970. The Commission amended its in-
structions regarding leaves of absence.
Under present rules, leaves of absence
will not be allowed a person in a city job
to take another city job. except where the
second job is a promotion. The Commis-
sion’s amendment states that the excep-
tion applies only for the duration of the
employee’s probationary period on the
second job.

ASSESSOR RERATINGS

2945. The papers of nine candidates in
the exam for Promotion to Assessor were
rerated in”accordance with the court de-
cision, Rizzutto V. Kern.

PROVISIONAL TYPISTS

2983. Because no one on the Typist
list will accept a temporary job, the Com-
mission approved until July 31 the pro-
visional appointment of three typists in
the Dept, of Purchase.

LABOR CLASS STUDY COURSES

2973. The Commission will hereafter
give credit for courses of study completed
by persons in the labor class when com-
puting record and seniority marks. While
this is done now in the competitive class,
it has never been done heretofore in the
labor class.

RAMMER EXAM

2972. The open competitive exam tor
Rammer was cancelled and the Paver list
declared appropriate to fill Rammer va-
cancies. Reason for the cancellation is
that only four Rammer jobs have been
open in the last two years, and it would
not pay to hold an exam.

SCMWA RECLASSIFICATION REQUEST

2987. The SCMWA asked that the re-
cent reclassification resolution, which re-
duced increment ceilings in five Services,
be disapproved on the grounds that ac-
tion on the resolution had been reserved
several months. The Commission filed the
request, meaning that no action will be
taken on it

SCMWA RESOLUTION REQUEST

2988. The SCMWA requested that the
ruling be made; That any resolution on
which the Commission has not acted or
on which decision has been reserved for
more than 60 days following a public
hearing become null and void. The Com-
mission “filed” the request, saying that
the present practice has produced no
abuses. The union also asked that reso-
lutions approved by the Commission be
published in the City Record. This pro-
cedure is now being followed, the Com-
mission said.

ASSISTANT SUPERVISOR

The Assistant Supervisor, Grade 2 list
was declared appropriate for Piobation
Officer m the Domestic Relations Court
Salary $1,860.



Junior Museum Aide,

G FORTAK

(Continued from Page 13)

Assistont Translator (French,
German, lItalian, Spanish)
($2,000)

United States Maritime Com-
mission. File by July 9. Age

limit: 18-53
Duties

To make close idiomatic or
literal translations of technical
matter from French, German,
Italian and Spanish materials
covering a variety of subjects;
to abstract and record data or
information in these languages
requiring a general knowledge
of tile subject matter involved
and a special knowledge of its
terminology.

Weights

E ch of the four languages

has a weight of 25.

Assistant Museum Aide
(Assistant Docent), $1,800

$1,620
of Art.
File

National Gallery
Smith.sonian In.stitution.
by July 8. Age limit: 53.

Duties

As.«istant Museum Aide (As-
sistant Docent): Under super-
vision, to assist in the compila-
tion of catalogues and hand-
books, involving routine studies;
to assist in the maintenance
of a record of all works of art
in the collections; to conduct
visitors through the gallery and
to give oral explanations and in-
struction relative to the vari-
ous schools, and the works of
art in_the'\ﬂallery

Junior Museum Aide: Under
close supervision, to assist in
the maintenance of a record of
the collections in the gallery
by typing, indexing, and con-
ducting simple research; to as-
sist in the compilation of ca-
talogues and handbooks by writ-
ing and proofreading.

Requirements

Assistant Museum Aide (As-
sistant Docent): Applicants
must have: 1) three years ex-
perience as a docent In an art

gallery; or 2) three years of
college teaching experience in
fine arts, including one or more

semester courses a year in the
history of art; or 3) three years
of experience analyzing and
compiling historical or biblio-
graphical data concerning works
of art, and writing material for
reports or manuscripts; or 4)
three years of study for a ba-
chelor’s or higher degree, includ-
ing one or more courses in the
history of art.

Junior Museum Aide; either:

1) two years of college study,

including one or more semester
courses Iin the history of art;
or 2) two years of experience as

a docent in an art g allerﬁ or in
analyzing and compiling histori-
cal or bibliographical data con-

cerning works of art and writ-
ing material for reports or man-
uscripts; or c) two years of
teaching experience in a college
or university, including one or
more semester courses a year in
the history of art.

Applicants for both positions
must be able to read and trans-
late at least one, and preferably
two. of the foIIowmg French.
German, ltalian, or Spanish.

Weights

Assistant Museum Aide: prac-

cal questions on the history of

We re Glad To Meet You!

®-

art, 50; experience, education,
and fitness, 50, Junior Museum
Aide: practical questions on the
history of art, 75; experience,
education, and fitness, 25.

Assistant Curator
(Registrar), $2,600

Senior Museum Aide
(Research Assistant), $2,300

Senior Museum Aide
(Principal Docent), $2,300
National Gallery of Art,
Smithsonian Institution. File by
July 8. Age limit: 53.

Duties

Assistant Curator (Registrar):
to be responsible for the receipt,
identification, examination, re-
cording, and acknowledgement
of all works of art received by
the Gallery.

Senior Museum Aide (Re-
search Assistant): to assist in
the compilation of catalogues
and handbooks of a technical or
.semipopular character; to per-
form library research.

Senior Museum Aide (Princi-
pal Docent): to plan the work
of guides and to instruct guides,
guards, and information clerks
concerning technical informa-
tion relative to the Gallery and
its collections.

Requirements

Assistant  Curator  (Regis-
trar): either 1) six years ex-
perience as registrar, or assis-
tant to one, in an art gallery:
or 2) six years of curatorial ex-
perience; or 3) one year of ex-
perience specified above and five
of teaching experience in the
fine arts, including one or more
semester courses In the history
of art; or 4) one year of ex-
perience and five years of col-
lege study, including two semes-
ter courses in the history of
painting or sculpture.

Senior Museum Aide (Re-
search Assistant): either: 1)
five years of research experi-
ence in the history of art, in-
cluding the history of painting
and sculpture; or 2) five years
of teaching experience in the
fine arts; or 3) five years of
college study, including four se-
mester courses in the history
of art.

Senior Museum Aide (Princi-
pal Docent): either 1) five years
experience as a docent in an
fine arts; or 3) five years of
teaching experience in, the fine
arts; or 3) one year of experi-
ence and four years of research
experience in any branch of. the
history of art.

Naval Architect ($3,800)

Associate Naval Architect

($3,200)

Assistant Naval Architect
($2,600)

Optional branches: 1) ship
piping and ventilation; 2) hull
structures and arrangements;
3; scientific ship calculations;
4) general: 5) small boats. File
by June 30.

Duties

Under supervision according to
the type of the position, to pre-
pare contract and type plans or
hull construction plans for new
designs of vessels or for vessels
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f o r \ a
under construction, alteration,
or repair; to conduct 'r-heoreti-

cal investigations; to make stud-
ies and calculations in connec-
tion with ship hull design and
construction; to check and crit-
icize plans, calculations, and
estimates; and to prepare tech-
nical correspondence. The dif-
ficulty and responsibility of the
work will vary with tlie grade
of the position.
Requirements

Naval Architect; Five years
of naval architectural experi-
ence, including two years of dif-
ficult, important and responsible
work which has demonsii ated
resourcefulness and initiative, a
considerable knowledge of the
branch of naval architecture se-
lected, the ability to perform
work of greater than ordinary
attainments.  Three years of
this experience must have been
in the optional branch.

Associate Naval Architect:
Three years of naval architec-
tural experience. This must
have included two years of mod-
erately difficult work which has
demonstrated initiative and re-
sourcefulness. Two vyears of
this experience must have been
in the optional branch.

Assistant Naval Architect;
two years of responsible naval
architectural experience, one

year of which must have been
in the optional branch.

Substitutions: Applicants may
substitute, year for year, for
this experience requirement to
a maximum of three vyears,
post-graduate study in naval
architecture.

Applicants may also substi-
tute, up to two years, any expe-
rience in a shipyard as a jour-
nejmian or helper in the follow-
ing trades: loftsman, shipfitter,
template maker, shipjoiner,
shipyard estimator, ship drafts-
man.

Weights

Applicants to be rated on their
education and experience on a
scale of 100. No written test
will be given.

Junior Airway Traffic
Controller

Salary: $2,000. Civil Aero-
nautics Authority. File by July
9. Age limit: 53.

Duties

To stand regular watches,
maintain contact bY telephone,
interphone and teletype with
air carrier, military and other
aircraft dlspatchers with air-
port radio stations and with
Civil Aeronautics Authority
communications stations, for
the purpose of receiving from
ground stations information
concerning the movement of air
traffic within the control area
of the airway traffic control
center (the control area of each
airway traffic control center
averages approximately 1,100
miles of civil airways), noting
and posting such information in
accordance with prescribed pro-
cedures; to furnish to the air-
craft operator or radio station
concerned, instructions, advice,
and information as directed as
to ~he conditions under which
the flight of an aircraft may be

commenced or continued in
safety. )

Requirements
Applicants must have had,

Tuesday so that we can continue this little ehat.
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1 SUBSCRIBE NOWI

joer: 1)

| within the last three years, eith-
one year of experience
; as certificated aircraft dispatch-
er for a scheduled air carrier;
or 2) two years of experience
as a station manager for a com-
mei -ial air line, at an airport
at which such airline schedules
more than two flights daily (ex-
perience which has been prin-
cipally that of a station agent,
or traffic agent, selling trans-
portation for aircraft travel will
not be accepted as meeting this
requirement); or 3) two years
of experience In the operations
office of a scheduled air carrier
in a position requiring duties
of a general-operations nature,
with a substantial degree of re-
sponsibility for aircraft opera-
tions; or 4) two years of experi-
ence as certificated or military
or naval airport traffic-control
tower operator (no certificate
required prior to July 1, 1938);
or 5) two years of experience as
a commisisoned or noncommis-
sioned officer directly associated
with military or naval aircraft
operations, with a substantial

| degree of responsibility for the

preparation for, control and su-

f pervision of, military or naval

aircraft flights; or 6) the ap-
plicant must be a certificated
pilot (or pilot in the aeronauti-
cal branches of the U. S. Gov-
ernment), holding or having
held within the last 2 vyears,

|. an instrument rating (for mi-

litary or naval pilots, pilot must
be rated by his immediate su-
perior as properly qualified for
instrument flying); or 7) the
applicant must be a certificated
pilot ‘or pilot in the aeronauti-
cal branches of the U. S. Gov-
ernment), with a record of not
less than 500 flying hours in the
last 5 years, of which not less
than 250 hours were in cross-
country flying, with not less
than 25 hours of cross-country
flying accomplished in each of
the last 2 years.

Weights

Tests based on duties of po-
sition, 30; experience and fit-
ness, 70.

Junior Astronomer ($2,000)

Naval Observatory. Navy
Dept., Washington, D. C. File
by July 8. Age limit: 40.

Duties
To assist in making observa-

tions, in making computations,
and in preparing publications.

Requirements

Applicants must have a ba-
chelor’s degree with at least 12
semester-hour credits in astro-
nomy.

Weights

|  General test, 30; professional

I' questions, 70.

Marine Engineer ($3,800)

1 Associote Marine Engineer
1 ($3,200)
1 Assistant Marine Engineer
: ($2,600)
Optional Branches:  Power-
plant lay-out and piping, Tur-
bines, Boilers, Diesel engines,

Deck machinery, General.
S. Maritime Commission
and Navy Dept. Applications

Tuesday, June 25, 194Q

will be received imtil June 3o
but filing may close before that

date if sufficient eligibles are
obtained. If so, due notice will
be given. Age limit, 70 for Ma-

rine Engineer, 60 for other two
Duties

To prepare design and instal-
lation plans, lay-outs and spe-
cifications for marine machine-
ry such as marine boilers, en-
gines, turbines, Diesel engines,
auxiliaries, power-plant pipingj
deck machmery and electrical
power machinery; to make stud-
ies and calculations; to inves-
tigate and analyze designs and
proposals submitted by contrac-
tors; to conduct trials and tests
of marine machinery; to prepare
technical correspondence; and
to perform other duties.

Requirements

Education: Except for sub-
stitution, applicants must have
a bachelor’s degree in engineer-
ing or naval architecture.
Substitution — Applicants may
substitute, year for year, for the
education prescribed above, on-
glneerlng naval architecture or
shipbuilding experience in ad-
dition to that prescribed under
“Experience” below. They must
show at least 2 years of the re-
quired professional education
or at leact 2 years of experience
in strictly technical work of de-
finite professional grade.

E:/~perience. — Except for th«
substitution provided for below,
applicants must show, as a mis
nimum, experience as follows.

Marine Engineer.—At least 3
years of progressive, profession-

engineering experience, in-
cluding not less than 3 years of
experience in marine engineer-
ing.

%ssociate Marine Engineer.—
At least 3 years of professional
engineering experience, includ-
ing not less than 2 years of
moderately difficult and impor-
tant work in marine engineer-
in

E,]B\fssistant Marine Engineer.—
At least 2 years of professional
engineering experience includ-
ing not less than 1 year of ma-
rine engineering experience,

Substitution of postgraduate
study in enirineeringr for expert*
ence.—"Por any of these posi-
tions applicants may substitute,
year for year, postgraduate study
in engineering successfully com-
pleted at a college or university
of recognized standing, up to a
maximum of 2 years for Marine
Engineer, and 1 year for Asso-
ciate Marine Engineer and As-
sistant Marine Engineer. In ad-
dition, such postgraduate study
in the field of marine engineer-
ing may be substituted, year for
year, for any of the experience
required for Associate Marine
Engineer and Assistant Marine
Eng’-‘eer. For Marine Engin-
eer, such postgraduate study in
the field of marine engineering
may be substituted, year for
year, up to a maximum of 3
years.

Substitution of shipyard ex-
p rience or licensed engineer of-
ficer experience. — Applicants,
who have a bachelors degree
in engineering or naval archi-
tecture may substitute, year for
year, up to a maximum of 2
years, for professional marine or
other engineering experience,
experience as a licensed engitieer

(Continued on Page 151
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federal exams

(Continued from Page 14)
ffirer of merchant vessels or
hinvard experience as a Jour-
fevSan or helper In any of the
following trades: Boilermaker.
Sternmaker, pipefitter, ma-
chinist. electrician, shipyard es-

W.i*hts
competitors will not be re-
.ircd to report for examina-
?m but will be rated on the
“tent of their education, ex-
rrience, and fitness, on a scale

aof 100.

Foundry Chipper

Salaiy: $5.76; $6,240; $6,720
cer day. File by July 8. Place of
Lplovment: Brooklyn Navy

Duties

To prepare and finish cast-
ings by removing the fins, gates,
and risers that remain on cast-
ings after they are received from
the mould.

Requirements

Three months experience as
Foundry Chipper.

Weights
Applicants will be rated on

the basis of their experience and
fitness on a scale of 100.

Patternmaker

salary; $9.22 per day. File by
July 8. Place of employment:
Brooklyn Navy Yard.
Duties

To construct patterns from
drawings, sketches, and broken
parts of castings, so as to mould
properly and economically, and
o allow for shrinkage and fin-
ishing to suit the metal used. To
meke templates and various
work either repair or new con-
structions, and rewood shaft
tubes with lignum vitae. To op-
erate all wood working ma-
chines used in a pattern shop
such as band saw, circular saw,
jointer, lathe, thickness-planer,
core-box machine, and sand
papering machine.

Requirements

Completion of a four-year ap-
prenticeship as Patternmaker, or
four years of practical experi-
ence as Pattermaker, the sub-
stantial equivalent of such com-
pleted apprenticeship.

Weights

Applicants will e rated on the
besis of their experience and
general fitness on a scale of 100.

Machinist
Ordnance Service. War De-
partment, Watervliet Arsenal.

Watervliet. N. Y. ($6.48-$8.08 a
<ay). Piling open. Age limits:
1850. Pile 'vith secretary, Board
of U.S. Civil Service Examiners,
Watervliet Arsenal.

Chief Tool and Gauge
Designer ($2,600)

Principal Tool and Gauge
Designer ($2,300)

Senior Tool
Designer

and Gauge
($2,000)

Tool and Gauge Designer
($1,800)
.,ace of employment: Water-
1’ York. Open to any
‘csident of New York State. No
tosing date has been set for
"ing. Age limit: 18 to 55.

Toolmaker

Ordnance Service, War De-
Pjr ment. Watervliet Arsenal,
watervliet. N.Y. ($7.52-$8.88 a
iKn oP«n. Ag" limits.

N Pile  with  Secretary.
°oarti of U.S, Civil Service Ex-
Swinmers. Watervliet Arsenal.

Junior Graduate Nurse

Open
not over 35 years
open. U. S. Public

Service. Federal Security
Veterans’ Adminis-

Shipwright
NreA88;  $7,968: and
»EM Place of employ-
Norfolk Navy Yard.
20 Virginia. Age limit:
iecpiv,, . « Applications will be
*“d until further notice.

NAVY YARD JOBS
Open
Twenty-eight jobs are open
for filing at the Brooklyn Navy
Yard. Applications may be se>
cured from the Navy Yard, from
the Federal Building or from any
first class Post Office. No exam-
ination will be given, but experi-
ence is required. The Jobs are:
Anglesmith. Heavy Fires; An-
glesmith. Other Fires; Black-
smith. Heavy Fires; Blacksmith,
Other Fires; Boatbuilder; Boil-
ermaker; Chipper and Caulker,
Iron; Coppersmith; Die Sinker;
Driller, Pneumatic; Flange
Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;
Loftsman; Molder; Pipecoverer
and Insulator; Puncher and
Shearer; Riveter; Rivet Heater;
Sailmaker; Saw Filer; Sheet
Metal Worker: Shipfitter; Ship-
wright: Toolmaker; Welder, EI-

ectric (Specially Skilled); and
Welder. Gas.
Sr. Inspector, Ordnance
Material ($2,600)

Inspector, Ordnance
Material ( $2,300)

Asso. Inspector, Ordnance
Material ($2,000)

Asst.
Material

Inspector, Ordnance
(1,800)

Junior Inspector, Ordnance
Material ($1,620)

Junior and assistant grades.
20-48 years; other grades, 21-55
years. Piling open. Ordnance
Dept., War Dept.

Boggogeman-Embalmer
Salary $1,950 less $450 for
maintenance. Pile by July 10.

Place of employment. Army
Transport Service, War De-
partment, Brooklyn (Home

Port); for duty on transports
plying between Brooklyn, New
York, Panama, Puerto Rico, San

Francisco, and Hawaii. Age
limit 18 to 53.
Duties

To embalm the remains of
persons who die on board trans-
ports and prepare them for
burial or shipment; to be in
charge of the baggage room; to
be responsible for the mainten-
ance of baggage records, and for
baggage room when opened at
periodic intervals daily for con-
venience of passengers: and to
perform such duties, including
checking of cargo, mail, etc., as
may be designated by the com-
manding officer.

Requirements

A certificate of service issued
by a board of local inspectors:
and either a continuous dis-
charge book, or a certificate of
identification issued by a ship-
ping commissioner, collector or
deputy collector of customs, or
United States local inspectors of
steam vessels before they may
be certified for appointment in
the army transport service.

Weights
0Mental tests, 60; experience.

Two New Eligible Lisfs

Two new eligible lists have just
been promulgated by the Munici-

pal Civil Service Commission. One
is for Resident Physician, Grade

3, (Department of Correction),
and contains the names of Lester
Drubin (79.90) and Bella S. Van
Bark (74.17).

The second list—for District
Health Officer—has nine names:

1, Franklin M. Foote, 85.11; 3, Bernard
Blum, 84.95; 3, Paul A. Kenney, 83.84;
Frank A. Calderong, 79.89: 5 Warren
. Lacejv Jr. J9.61; é R Robert Ruben-
eln, 77.49; Max C 17.27; 9,
Williams,

===

st

. Igloo,
Maysil M.

77.21.

Answers
Hospital
unofficial
The

to Saturday's

Attendant test,
but prepared by
Leader board of ex-
perts, will appear in next
week's issue of The Civil
Service Leader.

CnriL SBRTICK UADBR

Chief Instrument Maker
($2,600)

Principal Instrument Moker
($2,300)

Senior Instrument Maker

($2,000)

Instrument Maker
($1,800)

Various departments;
July 1; age limit: 50.
Duties

Design, construct, and repair
scientific and technical instru-
ments and apparatus of high
precision.

file by

Boatswain

Salary: $1,272 File by July 8
Place of employment: Array
Transport Service. War Depart-
ment, Brooklyn—for duty on
transports plying between
Brooklyn, Panama, Puerto Rico,
San Francisco, California and
Hawaii. Age limit: 50.

Refrigerating Engineer

Salary: $1,530, less $330 for
guarters and subsistence. File by
July 17. Place of employment:
Army Transport Service, War
Department, Brooklyn; for duty
on transports plying between
Brooklyn, Panama, Puerto Rico.
San Francisco and Hawaii.

Duties

To have watch charge of the
operation, maintenance, and re-
pair of ice making and refriger-
ating machinery.

Requirements

Three years of experience in
the operation, maintenance and
repair of ice making machinery.
Experience as a watch engine-
man in a steam or electric power
plant may be substituted year
for year for two years of the re-
quired experience. Special credit
will be given for sea experience.

Applicants will be required to
submit documentary evidence
that they hold: 1) a certificate
of service issued by a board of
local inspectors; and 2) either a
continuous discharge book, or a
certificate of identification is-
sued by a shipping commission-
er. collector or deputy collector
of customs, or United States lo-
cal inspectors of steam vessels
before they may be certified for
appointment in the Army Trans-
port Service.

Weights

Applicants will be rated on the
basis of their experience and fit-
ness on a scale of 100.

Precision Lens, Prism and
Test Plate Maker
Salary: $7,872; $8,352; $8,832
per day. Place of employment:
U. S. Navy Yard, Brooklyn. Age

limits: 20 to 48.
Duties
To manufacture pri.sms, mir-
rors, and lenses of the type used
in military optical instruments;
to grind and polish lenses to the
Newton ring test; to correct and

polish prisms, including roof
edge prisms: to correct and
polish  optical plane parallel

mirrors: and to perform relat-
ed work.
Requirements

Completion of a four-year ap-
prenticeship as precision lens,
prism and test plate maker.

Weights

Applicants will be rated on the
basis of their experience and fit-
ness on a scale of 1G0 No writ-
ten test will be given.

Assistant Scientific Aid
($1,620)
Optional subjects: 1) chem-
istry; 2) physics; 3) Cotton tex-

tile technology; 4) yarn and
fabric testing. File by July 8.
Age limit: 53.

Duties

To assist in scientific work,
conduct elementary laboratory
tests, and assist in setting up
apparatus used for tests or re-
search in the field of the op-
tional subject chosen.

Requirements

Three years of college study
or study in a textile school
above high-school level. This
must have included courses in
chemistry for option 1; physics
for option 2; in cotton textile
technology or manufacturing
for No. 3; in yarn and fabric
testing for No. 4.

Substitution: experience in
the field of the optional subject
may be substituted, year Xor

year, for the prescribed experi-
ence.
Weight«
Candidates will be rated on
practical questions relative to
the optional subject, on a scale
of 100.

Director of Libroriet
(Principol Librorian), $5#600

Assistonf Director of Librories

(Librarian)

Department of Agriculture,
Washington, D. C. File by July
16. Age limit: 53.

Duties

Director of Libraiies: Under
general administrative direction
of the Secretary of Agriculture
to assume full responsibility for
the successful administration of
the department’ central library,
and libraries of various bureaus
and offices of the department.

Assistant Director of Libra-
ries: Under general direction of
the Director of Libraries to
serve as full assistant to the di-
rector and be directly responsi-
ble for the functional operations
of the department’s central lib-
rary, and bureau and office lib-
raries.

Requirements

Director of Libraries: bache-
lor’s degree; seven years of suc-
cessful libraiy experience, or
graduate study; or any satisfac-
tory equivalent combination of
exprience and education.

Assistant Director of Libra-
ries; bachelor’s degree; and five
years of successful library expe-
rience or graduate study; or a
satisfactory equivalent combi-
nation of expreience and educa-
tion.

Weights

Applicants will be rated by a
special Board of Examiner’s on
a scale of 100.

Furniture Designer ($3,800)

Federal Prison Industries,
Department of Justice. File by
July 15.

Duties
In collaboration with the
construction division of the

Bureau of Piisons and with the
design and reseai'ch engineer of
Federal R’ison Industries, to
undertake projects in environ-
ment planning, and designing
of furniture and equipment for
household, office, and institu-
tional purposes.

Requirements

1) five years of experience i

designing furniture for custom
or commercial manufacture:
and 2) two years of experience
in interior decoration and the
unit design or planning of fur-
nishings.

College education in architec-
tecture or in art or design may
be substituted for part of this
exprience requirement.

Weights

Applicants will be rated on
the basis of their experience and
general fitness on a scale of 100.

Advanced Apprentice
Engraver

Salary: $3.85 a day; five-day
week. Bureau of Engraving
and Printing. Treasury Depart-
ment, Washington. D. C. Age
limit; 17 to 20. File by July 16.

Duties

Under immediate supervision
and expert guidance and in-
struction, to receive training in
the progressively skilled phases
of tiie engraving art, on steel
plates engraved for the printing
of currency, securities, postage
stamps, etc.

Requirements
Applicants must have require-
ments in 1), 2) or 3).

1 They must have completed

a full 4-year high-school course
or 14 units of high-school study
acceptable for college entrance:
provided, that persons who do
not meet the high-school re-
quirement but who are other-
wise qualified will be given a
written general test.

2) Completion of at least 1
year of training in a resident
art school.

3) Completion of at least 1
year of training or experience
in engraving on steel plates foi
intaglio printing purposes.

Weigiits

Drawing specimen.s,

perience, 50.

50; ex-

Pam FifTMN

Junior Engineer ($2,000)"

Optional Branches: 1. Aero*
nautical: 2. Naval Architecturt
and Marine Engineering.

Piling is open until sufficieni
eligibles are obtained. Applica-
tions will be rated as received
and certification made for ap-
pointment as needs of .service
require. Age limit 40.

Duties

To perform such professional
work as the testing and in-
specting of engineering mate-
rials. drawing up plans for pro-
jects, assisting In the prepara-
tion of specifications for engi-
neering material or apparatus,
assisting in the conduct of ex-
perimental research, compiling
reports, handling technical cor-
respondence, and making esti-
mates of weight and strength.

Requirements

Optional Branch 1, Aeronaut-
ica.—Applicants must show
either (a), (b), or (c):

(a) A bachelor’s degree with
major study in aeronautical en-
gineering.

(b) A bachelor’s engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly aeronautical
engineering subjects of eitlier
unldergraduate or graduate le-
vel.

(c) A bachelor’s engineering
degree plus 1 year of profes-
sional experience in aeronautic-
al engineering.

Optional Branch 2, Naval Ar-
chitecture and Marine Engin-
eering.—Applicants must show
either (a), (b), or (c):

(@) A bachelor’s degree with
major study in naval architec-
ture and marine engineering.

(b) A bachelor’s engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly naval architec-
ture or marine engineering sub-
jects of eitlier undergraduate or
graduate level.

(c) A bachelor’s engineering
degree plus 1 year of profes-
sional experience in naval ar-
chitecture or marine engineer-
ing.

Weighis

Competitors will not be re-
quired to report for examina-
tion at any place, but will be
rated on their education, expe-
ﬂ)ebnce and fitness, on a scale of

Construction
Principal

Cost Auditor,
($3,800)

Construction Cost Auditor
($3,200)

Construction Cost Auditor,
Junior ($2,600)

File by July 15. Age limit 53.
Duties

Principal Construction Cost
Auditor—To conduct audits at
assigned shipyards of cliarge.s
and expenditures involved in
the construction of vessels un-
der contract with the United
States Maritime Commission or
in which the Maritime Commis-
sion has a construction-differ-
ential subsidy interest; to plan,
direct, supervise, and review
the work of others engaged in
such audits; to devise methods
that will insure proper and ac-
curate compilation, allocation,
distribution, and reporting of
costs; individually to analyze
cost problems presenting un-
usual complications: to direct
certification of partial pay-
ments.

Construction Cost Auditor.—
To participate in a responsible
capacity in important phases of
construction cost audits: to di-
rect, supervise, and review the
work of others engaged in such
audits; to conduct or render
capable assistance in conduct-
ing audits of valuation, depre-
ciation, and other accounts of
shipyards, subsidiary plants,
and subcontractors, subject to
recapture of exce.ss profits; to
make physical inspection of
plant equipment, as well as of
books and records, in connec-
tion with the determination and

classification of depreciation
charges.
Junior  Construction  Cost

Auditor.—To assist superiors in
difficult cost analyses involved
in construction cost audits by
verifying specific items of cost
such as wage rates applied,
number of men employed, and
('ontinuod on Page 1))
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Municipal

READ THIS FIRST
1. Certification docs not neccs-
rarily mean appointment.

2. Tho Department Head who re-
ceives the Certification from the Civil
Service Commission generally appoints
persons who head tho eligible list to
fill existing vacancics-

3. He does not necessarily notify all
persons certified, and he is privileged
to withhold appointments for fifteen
days-

4, Therefore, those listed below
may or may not be notified of their
certification or appointment.

5’ Anyone who has a question con-
cerning a position for which he is cer-
tified should call or write the Infor-
mation Bureau, Municipal Civil Service
Commission, 299 Broadway; telephone
COrtlandt 7-8880.

TUES., JUNE 18, 1940
SKU«EANT-ON-A(UJKI)UCT
Ituard of Water Supply
The following are certified at $2,100 per

annum. Probable permanent.
I'romotioii to Scr);«aiil-on-Aqueduct
Lefkowitz, Jerome Keefe,
Michael A. J.

Re

JP last number is 1C.

STENO(ilIAI*IIEK & TYPIST—OR. 3
ISuard of Education

The followinB are certified at $1,200 per

annum.  Temporary,

CNimprtitive [-ist
Sussman, Betty Hawkins, G, P.
Veuto, Frances Sohwartzsteln Rose
Boku.sh, E. M. Shapiro, Anno
Miller, Mary Kaplan, Sylvia
Schnall, Evelyn B. I,aster, Rosalind
Citarella, Angela T. Pagnahelll V.
Mehler, Mar]orre Connolly, M. T.
Katz, ‘Minnie

The last number is 1,251

STRUC'TIfRE_ MAINTAINER (SIGN
PAINTER)

Hoard of Transportation
The following are certified at 60 cents
an hour. Probable permanent.
Cum|>et|t|vc I-ist
Ross, Samuel Lustig, Irvin
Sre]g Zachary L.
last number is 5.
COM.ECTING AGENT
Hoard of Transportation
The following are certified at per
day. Probable permanent.
rroiuotion to Collecting Agent (RR)
ICOS
DelLuca, Thomas A. Kelly, Eugeno J.
LuTgW|g Henry J. Stanley, Everett A,
he last number is 32.

PATROLMAN-ON- AQUEI)UCT

Hoard of Water Suppl
The following are certified at $1800 per

annum. Probable permanent.
Competrtrve Eist, Special Patrolman
McKernan, Win. J. Croshy, Martin
Murray, John 1). Kucharski, L.
Zitin, ‘Leo Skiver, Erne.st H.
Tropp, Simon Stewart Wm. J.
Shussol, Martin Weinschel, Moo
Gaster, Seymour M. Hecht, Lorimer F.
Novick, Alexander J. Pagelman Samuel
Peterman, Jesse R. Gunning, James R.
Benjamin, David Mittlenuin, Adolph
Cohen, Seymour L, Andérson M.
The last number is C

ARCIIITECTURAE DRAFTSMAN—OR. 4
Hoard of Estimate
The foIIowrhgb are certified at $§3,120 per
annum. Probable permanent.
Competitive List

Beck Frank Sapienta, N. J.
Leyh, Wm. H. McCormack, Wm. J.
Gunther, B. W. Koso, Edward D.
ott, Albert W. Deutsch, Henry
Soontup, T. L. Farrell, J. P.
Finseth, John Prober, Abraham
Kaf)lan Herman R. Jagermann C, H.
Holler, Harry R. Levy, Charles
Weston John H, Hrrtz Geo. P,
Darrin, Anton F, Laitin, Daniel
Marrison, C. erpman, Samuel S.
The last number is 41,

JUNIOR MECHANICAL DRAFTSMAN,
GRADE
The following are eertrfled at §2,160 per

annum. Probable Rermanent
Competitive List, Jr. Engineer (Mechan-
. |ca% Grade
Weiner, Samuel Z. Wild, Oldrlch
Baches, Wm. J. Gill, BenJ. C.
Kabili, Murray M. Ardlrn, Samuel S.
Nooger Samuel Uisson, E. E.
Shoiket, Henry Sheldon. S. S.
Schear, Abraham Guzzardi, S. S.
Oerehi, B. F.
The last number is 57.
CLERK—GRADE |
Domestic Ilelations Court

Tho following are certified at $840 per
annum. Probable permanent.

Competmve List Clerk, Grade 2
Rosenberg Efrein, Ruth
Levine elda Aaronson, Edith
Solomon, Ida Skurnlck, Beatrice
Cooper, Anna W. Conca, Josephine
Levin, Ethel Strieker, Yetta
Levine, Nettle Braunsteln, §.
Browne, L. S. S fler Evern
Zowatsky Lottie esIer, Paulrne V.

The last number is 2,736.

FOREMAN OE LAUNDRY
Department of Ilospilals
The following are certified at $1,560 per
annum. Prolniblo permanent.
I'romution to Laundry Hath At/t\endant

Cohen, Hurry Madden, C
Noonan, Dennis
The last number is 3,

INSPECTOR OF EQUIPMENT. GRADE 2
Office of Comptroller

The following are certified at $2,160 per

annum. Probable permanent.

Competitive List Assistant Engineer
T(Hosprtal Equil)meut-Specification) Gr. 4
anenbaum, Meyer Spier, Perclval
Klatzko, Daniel
Tho last number U 3.

LAUNDRY BATH ATTENDANT

Board of Education
The following are certified at §1,800%
$1,200 per annum. Probable permanent.

Promotion to Laundry Bath Attendant—

Carr, Catherine Summersrll B.
HIrschman, H. Leary, Dennis F.
Tyne,*Susan V. Gratiam, Ellz C.
Reader, Philip Engel, Harold J.
Samperr Sebastian Dietz, John A.

The last number Is 16

CLERK—GRADE |

Board of Education
The following are certified

at $858 per
annum. Temporary.

Competltlve List Clerk, Grade 2
Rosenber/g Brown, Rita A. A
Cooper, nna w. Weiss, Cecelia M
Zowatsky Lottie McGrath, John F
Strieker, Yetta Finkelsteln, M.
Braunsteln, Simone Kalotkln, Hilda
Tridente, Leo F. Slovlk, Clare J.
Goor, Estelle Weltzman, Samuel
McSweehey Donald Sloane, David
Altomare, C. Bloom, Benjamin
Schneler, Max Hyman, Nadine H.
Holtzman, Anne Bremer, Florence
Barshay, George Thoe.sen, Greta |I.
Blum, "Lester Schaeffer, Jacob
Rosenberg, F. F. W ltaskIn, Sidney
Dler, Philip ~ Segal, Nathan
Tlschelman, Fannie Herzsteln R. A
Zacharias, Edna Dreher, y(er M.
Montag, Edith. Matus, Mar
Overman, Marie R. Bradley,

Biller, Rose R. Prensky, Samuel J.
Seeman, Justine Cohen, Joseph
Polltzer, JuStine Yenofsky, Abraham
Kardensky, Miriam  Besswanger, D.
Friend, Bertha Pogroselsky, Leo
The last number Is 2,992a.
CLERK—GRADE 1
Board of Education
The following are certified at $858 per
annum. Probable permanent.

Competitive List Clerk, Grade 8
Glm Iowltz S. Goldstein, Dora
Lon Yetta Weldmann, Clara
FeIder ‘Norman L. Dannemann, 0. L.
Brlskman Estelle  0ssi, AnthohyJ
Levine, Lillian Kleiner, Mary T.
Clark, Edward A. Chaikin, Matthew
Brill, Harry Litow, Anne
Samuels, IsabeI T. Agran, Albert
Sheehy, Klvlen, Wm. M.
Kalifon, Samuel H. Zlotnlk, Harold
CarroII, John A. Cronin, James R.
Rosensteln, Leon Franck, Irwin M.
Linowitz, Solomon JamLson, Paul G.

The last number Is 1,100.
TECHNICIAN (X-RAY)

Department of Hospitals
Tho foIIowrnghlare certified at $1,200 per

annum. Probable permanent.

Competitive List
Wilson, Helen E. Edelman, Alex
The latter number is 50

WED., JUNE 19, 1940

imiDGE OFFICER
Triborough Bridge Authority

The following are certified at $3 per
day. Temp erary_

Competitive List, ecial Patrolman
Warshauer, Jack ahlafka, . C.
Horowitz, H. Foster Robert T.
0'Connell, J. 1. Lanzllletti, J. C.
Davis, Robert J. Grainsky, Milton
Carey, Francis W. Sussman, Philip
Levine, Harry Bass, Jacobh M.
Byron, John 'R. Stallworth, John E.
Grnsburg, Martin G. Redbord, Herbert
Scully, Joseph B. Cunnlngham G. T.
Platt, C. H. Jr. Himmelstein, Aaron
Kuemper Lee M. Campbell, Wm. P.
Schachner Alex Heinz, LeRey C.
Berman, Milton Meyer, Rudolph
GIIIespIe F. D. Kessler, Sidney
Knlgi W. 0. F. Frnnegan John F.
Buc K J. ). A, Walsh, Wm. G.
Janose JuIrusJ Chenzes, Harry
Relnert, August

he last number is 331,

JUNIOR ELECTRICAL ENGINEER
R.R.) GRADE 3
Board of Transportation
The following are certified at $2,160 pei

annum. Probable permanent.
Competitive List

Coblenz, Abraham Cambrrdge C. G.
Engel, Alfred Margolls, Irvrng
Lord, Robert Belkin, Edward I.
Simon, Melvin J.  Afflas, Irving M.
Luckert, Arnold A. Cohen Herbert J.
West. Winfield M. Bernbaum, Bernard
Lindner, George Stiner, Munroe
Cantor, Arthur B.  Edelstein, Harold
Garflnkel, Bernard Siannonl, M. M.
Abramovltz, A. Harvey, Carl C.
Heilman, H. 1. Orlffenberg, Aaron
Clair, Seymour Ipsen, Sigurd J.
Torre, Elmer Hermayer, John

The last number is 109,

NDYMAN
Trrborough Bridge Authority
The followrngblare certified at $1,500 per

annum. Probable permanent.

Regular List
Hemmer, N. C. Zebrowski, Vincent
Damm, Henr% 0. Zebrowski, Frank
Chayker, Lependorf, Morris
Visgusl, Joseph C. Nolan, Edward T.
Kalsted, W.

a
The last number is 35,263

MORTUARY CARETAKER
Department of Hospitals
The following are certified at $1,200 per
annum. Probable permanent.
Promotion and change of title to Mortuary

Caretaker (Male) Dept, of Hospitals
DerBoghozIan Talay, Frank J.
Roggelln, Ernest Blumrath, W. P.
Lederer, Irvrng J. Hutehrngs R. V.
Patarno, . Nugent, James
Genese, Thomas Ma nard H. W.
Absalom, John D, dlhy, Charles
Conroy, J. H. Zaleskl Anthony A

The last number Is 19,

AUTOMOBILE ENGINEMAN

Office of Pres. Borough of %ueens
The following arc certified at $1,500 per
annum. Probable permanent.

Promotion to Automohile
Stine, Frederick G. Perrin,
Bozzomo, Jack

The last number Is 29,

AUTOMOBILE ENGINEMAN
Office of Pres. Borough of Manhattan
The following are certified at $1,500 per

annum. Probable permanent.
Promotion to Automobile EnBinemau—

ide
Stine, Frederick G.yHohman, Fred P.
Suhr, John R. F. Mazzucca, John L,
Pettit, James DIClerlco, Dominick
MoDern]ott Matthew Jensen, Charles 9.
The last number Is 147

Engineman
Harry

Certified
Able Bodied Seaman (for appropriate appointment).. 187
Accountant, Grade 2 ... 125*
Architectural Draftsman, Grade 4 ......cccovvevevvevieenn. 41
Assistant Chemist (for appropriate appointment) 34
Assistant Engineer, Grade 4 (Hospitals Equipment

SPeCIfiCations) ... 3
Assistant Engineer, Grade 4 (with knowledge of ac-

COUNTING) oo 5
Assistant Gardener 449
Assistant Supervisor, Grade2. 618*
Attendant-Messenger, Gradel 595
Automobile Engineman (Citywide Promotion) ............... 147
Auto Truck Driver (for appropriate appointment.... 26,588
Bookkeeper, Grade 1 ... 456
Buyer (Textiles and Clothing) (for appropriate ap-

pointment) 4
Cashier. Grade 3 36*
Cement Mason 3*
Chief Architect 3
Clerk, Grade 2 (for appointment at $840.)......cccccceuuu. 2,716
Clerk, Grade 2, Department of Purchase (Promotion).. 119
Clerk, Grade 2, Civil Service (Promotion).......cccoevvuue. 50
Clerk. Grade 2, Department of Licenses (Promotion).. 167
Clerk, Grade 2, Department of Welfare, Home Relief

Division (Promotion) ... 995
Clerk, Grade 2, Department of Welfare, OId Line

Functions (Promotion) ..., 864
Collecting Agent, Board of Transportation (Promotion) 32
Court Attendant 92
Elevator Operator 152%
Fireman, Fire Department .......iivnieiiseiennnnenens 3,444
GAFAENET ot 102*
Handyman (for appropriate appointment)......cccccceene. 35,263
Inspector of Foods, Grade 2......ccccceevrvvcinnne 78
Inspector of Lumber, Grade 3 (for appropriate ap-

POINTMENT) oo 3
Inspector of Masonry and Carpentry, Grade 3................. 37
Inspector of Plumbing, Grade 3........cccovvnininnnnnn, 20
Junior Assessor, Tax Department (Promotion) 18
Junior Engineer (Mechanical) Grade 3......c.ccceonnnee 57
Janitor Custodian (Cstodian Engineer), Citywide

(Promotion) .o 35
Janitor Custodian (Custodian Engineer), Department

of Hospitals (Promotion) 3
Junior Engineer (Electrical) Grade 3.... 109
Junior Epidemiologist. ... 4
Laboratory Assistant (Bacteriology).......iinn 64
Laboratory Helper (WOmMen)....cccooveoernvcivnnneeseennenes 46
Law Clerk, Grade 2—Law Examiner, Grade 2................. 38
Laundry Bath Attendant, Citywide (Promotion) 16
Laundry Bath Attendant, Department of Hospitals

(Promotion) 3
Licensed Fireman (for indefinite appointment) 36,344
Light Maintainer, 1.C.O.S.....ccocooiiieiiireee e 4
Mortuary  Caretaker, Department of Hospitals

(Promotion) e 19
Office Appliance Operator, Grade 2 4
Porter (for appropriate appointment) 330
Sergeant on Aqueduct, Board of Water Supply

(Promotion) 6
Social Investigator... 635
Special Patrolman (for appropriate appointment) 68
Stationary ENQINEEr ... 59
Stenographer and Typewriter, Grade 2.. 957
Structure Maintainer (Sign Painting). 5
Title Examiner, Grade 2 ......ccccceevvevennnene . 97
Typewriting Copyist, Grade L., 2,310
X-Ray TeChniCian ..o 50

*Last eligible permanently appointed.

AsstATthyr[e:\Ngoré;uRg/hDEf Mawh LtEa Competltrve Llétmﬁylilny;)r (Textile and
The following are certified at $1,200 per ps Meyer Barron, Wm. J.
annum. Probable permanent. Finke Isteln . L.
Competitive LIS(E Aétenldant-Messenger, The last number is 4.
Garbus, Morris raGTyenter, Edward NURSE—GRADE
Goetz, Olaf Fornal, J. J. ). « Department of Health
Geddes, John H Shauben. Aaron 0O The following is certified at 62J t
Lipsher, Joseph R, Rufflno, B. per hour. Temporary—not to exceed six
Cronin, John T.  Stackhouse, J.E.Jr months. o )
0'Sullivan, John Pltruzello, J. A. Competitive List
Stoltz, Morris Friedlander, Milton Reed, Zalda E.
Tanenholz, Max McGrath, Vincent J. This number is 246.
\vaeao[nde EPdaVYJ?rg " yeenyga‘zu UdTohlgmas
The last number is 595. THURS., JUNE 20, 1940

annum. Probable permanent.
annum. Probable permanent. Promotion to Janltor Engr. (Custodian
Competitive List AttendantMessenger Engr.) 11D
) Grade McFarland, Owen MacKinley, L. L.
Cohen, Louis Pesek William The latter number is 3.
Roufbergh, W. M. Pomerance. E. Promotion to Janitor En [ (Custodian
FlikIngton, E. L Orsinl, Angelo Engr.) citywide
Goetz, Olaf Absenger, C. W, Miller, Clrfford g Hogan, John J.
Geddes, John H. Holtzman, Sidney Krgpp H. McCue, Harold B.
Lipsher, Joseph R. Trott, George Bongard Joh W,
Schauben, Aaron G.Cohn, Leo The last number Is 35.
Stackhouse, J. Jr. Friedman, Harry
Dressier, Morris Kestenbaum, Moe CUSTODIAN ENGINEER
Molloy, J.M. T, Ganeless, L. Board of Education
Becker, Benjamin  Scherll, Paul The following Is certified at $4,968-
Braver, George $3,348 per annum. Probable permanent.
The last number Is 695, Competitive List Junior Engineer
Custodian Engineer)
INSPECTOR OF LVMBERr-GRADE 3 Hamilton, William
- fIIOr‘r‘lce of Compftrraller $1.600 This number is 7.
e following are certified at or
less per annung Probable permanent. LIFE GUARD OI}J’\‘E%A%’&MMWG FooL
Yeaton CharlePsregerred List Department of Parks
' The following are certified at $5 per
Competitive List da Temporary
F|n|ey, Calvin A, Stauss, Joseﬁrh P. y: Prgferred List Life Guard
Vgttaeln Heenan; J. Harmeling, John H, Lavelle, Howard Brennan, Thomas J.
The last number Is 3. Wohlfart Frank J. Bremer, Marvin

less per annum.

CIVIL SERVICE LEADER

Your Garos for Aqoninat

Eligible Lists Certified to City Agencies During the Week

Ending June 18, 1940:
Title

BUILDING

MESSENGER— GRADE 1

Board of Education
The following are certified at $1,200 per

Brennan, John

INSFECTOB OF TEXTILES—GRADE o  THe la'it number Is 348,

Office of Comptroller
The following aro certified at 1,800 or
Probable permaaeai.

Department ot

NUBSE—GBADE 1
Parlts
Til* followluK la certified at 63fa ceatl

Last Number

SUPERINTENDENT
Department of Hospitals
The following are certified at $3,600 per

cents

Tuesday, June 25,

Certifications

Temporary—not ftr.
List Public
Is 246.

LABORER

Department of

The following Is certified
annum. Probable permanent

Regular List Auto Truck Driv.,
Billups, Russell
Is 26,148,

R]er hour.
onths.

Competmve
Reed, Zalda E.
This number

Hpih .
plum,

Health
at A

o

This number

OFFICE APPLIANCE OPEKAtor
| GRADE 2

11 Civil Service Commi«io-

The following are certified at

lannum. Probable permanent b
Competitive List"’

, Otto G, Jr. Greenwald

I, Frank ]

last number Is 4.

OILER
| Department of Hospital,
The following are certified »t
day. Probable permanent, *
Preferred List
Falman John Dugan, Timoth.

D'Huuila McCann L A
Joyce Mrohael Valma.s,” joi,n

ASSISTANT PHYSICIAN (iKADj
Department of Welfare

The following are certified at §'

annum. Temporary.

Competitive List Medical IusPenor
(venereal disease! '

Gerner, Morris I. Mehlnian, pui
Kessler, Sidney H. Greenbaum Py
Sokolove, Chas. Hulnlck, Aivin
PIotnIck, Abraham Bratsprs Ed i
Kahan, Leslie Miller, isidore
Rosenthal, Quinton MeranRoni b a
Finkelsteln, Astrachan’ Juii,.
Rubin, Albert Hart, Max L
Schwartz, Julius Berk, Samuel p
Beilin, David E. Logan Arthur ¢
Herzllch, Jacob Lerner. Morris
Be Hen Marshall  Relder. 1?7 f
e last number is loi.

LICENSED FIHKMAN
Department of Hospitals

The following are certified at
day. Probable "permanent.
Preferred List Licensed lireman
Laccetti,_ Joseph Gormail, John H

Gorey, Thomas

Preferred List Marine Stroiifr

McBrien, J. . Stanton. .Michael
Mounkhall, Henry Dag, m.
Larkin, Owen Slibar, Joseph R
Mahoney, W. L. Langonc Vito
Toal, Francis Du Timothy
Sonnee, Chas. Mc aIe Patrick
Gtasey, B. A. McCann. L. .
Martins, Albert

) Regular List
Avitto, J. E. Vazquez, A Y.
Nolan, P. H Haughton T.J
Boye, Paul F. Klee, John 1.
Lista, A. F. Newman. J. A
Moaran, Philip Russell, John
Sporrer, John Renninp, P. B
Cotter, Henr(y Greer, Anthony
Coffran, Fred 5. McGuire, Jofin
Darby, T. J. Egerter Carl P,
McArdle, P. Ih Albert M
Kiernan, John Groarke. Denis
McHale, Henry J. Geraghtv Steph-i
Bacon, Chas.

The last number is 36,314

CLERK—GRADE 1—MAILK
Department of JlosQItaIs

The following are certified a. SHO
annum. Probable permanent. )
Competitive List Clerk, (irade 3-Mil
Falllck, N. N. Bush, Louis
Drelher Meyer Gordon, Milton
Feder, Aaron Posncr, Morris
Tankletf, Abraham Ulman, Arthur
Lindsey, John Harnuitz. Benlat
Rutner, Abraham Haber, Robert
Palley, Paul M. Galetsk.v, Philip
Fine,” Ray Davis, Leroy
Golfand, PhI|IE Roe, Arnold
Llcause, Josep Steln Paul
Wolff, Barnard Gutrlde, Samuel
Wachs, Harold D. SchIaveIIo Leo
Holtz, Julius Freund, Jacob
Goldberg, Herman  Rosenbluth,
Cohen, Saul Wagni-r, Elliot
Bloom, Harold Rosener, John a
Relnsteln, M. Kraet/,, Oliver
Iglhatow, David Frredman Ru™
Florman, Irvrng Nadcl, Eilan
Elaum, Frank alomon, Loona.a
Congeto, E. J. anli'r, Fred
Pecker, Geo E. Torre, Ravmona
Upton, Francis J. )

The last number is 3,873i"

CLERK— GRAItl |
Department of Lit'fi'ses

The following are certlfifd at »

annum. Probable permunent, ,
Competitive List Clerk, C.r«
Rosenberg, Theresa Browne -
Mandelba M. K. Zowatskv Loh
Falllck, N. A, Efrein, Lwf
Levine, Zelda Aronson, EOvi> A
Solemon Ida Skurnlck,
Cooper, Anna W. conca,
Levin, Ethel Strieker, Vena
Levrne Nettle
The last number is 27k
CLERK—GRAI'; .

Civil Service Commissir""
The following are certified
annum. Probable permanent.
Competitive List Clerk, y

Baltman, P. M. Welnstel.
Gazetas, Antigone Levine,
Rosenberg Theresa Browne,
Mandelbaum LKL Z°watsK>,
Lattin, H. P Efrein,
Falllck, Nathan A. Aronson,
Levrne Zelga

Solom a SkurnlcK,

3
e)r?lpner‘EthePa w. Btricker, \LFt
The last number Is 2,71b-
TYPEWRITING ,

Civil service
The following are certrfred
annum. Probable permanenr.
Competitive Lrst Tdypewrrtrng

Sullivan. Olga M. o
Goldberé;, Mar[_y ™
LaVar, Evelyn S piaiitz.
Cherneff Anna ffand 0"
Adams. Annie fooey JFauun’
ﬁygeﬂoworenge N Jacobs, uoertr
Honlckman, Jean

The last nu_mber Is
(Continued on
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Continued from Page 15)
distribution of labor cost;
audit vouchers covering
oenses charged, services lur-
nished, materials wused, and
prices applied; to check inven-
tories, delivery tickets, receipt
tickets, and related postings;
jjiciividually to make the less
difficult analyses such as deter-
mining the actual cost plus
reasonable profit of making or
processing various products at
lho plant; to reconcile ac-
counts; to develop assigned por-
tions of financial statements
Tith supporting data; and to
perform related duties.

Requirements

Except for the substitutions
provided for below, applicants
for any of these positions must
have had at least 3 years of
responsible full-time, paid ex-
perience as specified in (a), (b),
(c), or (d), as follows:

(a)
auditor.

Ib) As a cost accountant or
auditor.

'C As a governmental ac-
countant or auditor with major
duties essentially the same as
those of a public accountant or
auditor engaged in the practice
of j)ublic accounting.

«d) Any time-equivalent com-
bination of (a), (b), and (c).

substitutions.— (1) For each
year of experience prescribed as
a peneral requirement in (a),
tb'. or (c) above, applicants
may substitute 1 full year of
study in a residence school in
an accountancy course.

<) Applicants may substitute
the possession of a certificate as
certified public accountant in a
Staie. Territory, or the District
o Columbia.

Piincipal
Auditor—At

to
ex-

Construction Cost
least 5 years of

As a public accountant or

m S

responsible and successful ex-
perience as a manufacturing or
construction cost accountant or
cost auditor, at least 3 years of
which must have been in a su-
pervisory or senior capacity,
with full responsibility for plan-
ning, directing, and reviewing
the work of cost accountants or
cost auditors and their assist-
ants, performing difficult and
complicated  cost - accounting,
cost-auditing, and cost-deter-
mination work in complex and
extensive  manufacturing or
construction operations and/or
In shipyards actively and exten-
sively engaged in ship-construc-
tion and ship-repair operations.

Consti-uction Cost Auditor.—
At least 3 years of responsible
and successful experience as a
manufacturing or construction
cost accountant or cost auditor,
at least 2 years of which must
have been in a supervisory or
senior capacity, with a high
degree of responsibility for di-
recting, supervising, and re-
viewing the work of cost ac-
countants or cost auditors and
their  assistants, performing
cost-accounting, cost-auditing,
and cost-determination work of
considerable difficulty and com-
plexity in complicated manu-
facturing or construction opera-
tions and/or in shipyards act-
ively engaged in ship-construc-
tion and ship-repair operations.

Junior  Construction  Cost
Auditor.—At least 2 years of
responsible and successful ex-
perience as a manufacturing or
construction cost accountant or
cost auditor engaged in cost-
accounting, cost-auditing, or
cost-determination  work re-
quiring the exercise of initiative
and independent nidgment in
connection with somewhat dif-

sfnviCB

cim

Ilradee

Pacb Seve

Commission Opens Up 28 New Tests

Senior Rural Sociologist,

$4,600
Rurol Sociologisf, $3,800
Associate Rurol Sociologist,

$3,200

Assistant Rural Sociologist,
$2,600

Bureau of Agricultural Eco-
nomics, Division of Farm Pop-
ulation and Rural Welfare, De-
partment of Agriculture. File
by July 22. Age limit: 53.

Duties

~ To plan and conduct research
in rural sociology and to be re-
sponsible for the preparation of

Such reports will deal with a
variety of aspects of rural life
such as systems of farming,
farm practices, standards of liv-
ing, community organization,
recreation, welfare, education,
populatron trends, rural- urban
migration, and rural institu-
tions.

i
|
A~ research reports in this field.
[
]

Requirements
Applicants must have com-

ficult and complicated cost
problems in manufacturing or
construction operations and/or
in shipyards actively engaged in
ship-construction and ship-re-
pair operations.
Weight

Competitors will not be re-
quired to report for examina-
tion but will be rated on their
education, experience and fit-
ness on a scale of 100,

LATEST CERTIFICATIONS

(Tontinued from Page 16)
SOCIAL INVESTIGATOR
Department of Welf.trr

Ih€ following are certified at $1,500 per

»nnlitn -~ Probable permanent.
Competitive List
Mayer, Judith Adier, H. F.
Eerger, Bernard Schuyler Jack
Stem, Daniel Carmel, Ruth
Heubourgr D. H. Jasnow, Alex.
Rnbenstein, L. Wolfson, Mae
Trobe, Adele B. Wolfran, Leonard
Olick. N. Steele. David
levmi Solomon Ganz, Laura H.
Lrpschrtz Harry Feldman, Robert
%oldstern Milton Rudolph, .
lant, Marri.s Ash, Philip
Gelfaiu_r Philip B_ranower Edna P.
B2Kseii, Jessie Siegel, Harold
<ohamlian, Mary  Kanon, Rosalind
Stem, Samuel Breiman, Lena
Hirsch. Sidney Perlman, Helen P.
Aiciiler, Leo Dresipel, Edrth .
Hofstcin, Sol Lemansky, .
. Philip Chalst, Julius
wlliii, Lena Crames, E.
M. Ellis, Velena 0.

31 Mitchell, Hattie
OlnR";, -gnce Shields, Sydney T.
Kail., Saul L Schulz, W. J.
Jofter, .'ercival Prnkelberg, Max H.
“ort. Harold M. Choper, Emanuel
™ntUT, M. E. Ford, Abraham

Charles Lessow, Jacob L.
wobowitz, M, Palton, Ernest J.
whemias, Milton Makotsky Abraham
Iano<“|tz” Celia Kahn, Sylvra Z.
“oskowuz, L. S. Bass, Rebecca
wmuelson‘ S. Brgman S. S.
Jltxander,  Alex. Slater, Irwin
stnman, Jerome Rode, George W.
Cf'ttal, Pearl Hogan, Margaret M.

RaIph M. Packard, Stella E.
, Marvin J.  Sugarman George
iropp. Emanuel Proschansky,

B. K. Siegel, Irving

Eol Hecht, lrving
entel!, |rvrg Gittelson, M.
Wérrm dimuel reicher, Bell»
I'riecia Berg, Sylvia
"amaaiian, Grace Moskowitz, D. R.
Sarah Levin, Stanley
6, Esther R. Eads, James K.
) Uerald P. Kat*. Teresa J.
Halper, Vera L.
L Zalowitz, Eleanor
|_“_O'*,-III VrctorZ Bloomgarden. §.
jwinlem c. R. Rosenblum, Plorene*

William D. Becker, M. C.
il Kzekiel Wasalefsky Myron

Joseph Rogers, Mary A.

Mildred  QOotUieto, Aar
«nm,tnei, Alfred JSpsteln, Esther
AirchinsKy, p. R. Arrigo, John

L Melen Beim, Theodore
Phivi * Paulrrs WilheimIna
%rn]'“‘ . Leving, June H.

ma * Ifwin R. Pox, Emanuel
woifson, M. L.
Grrgg(s George A.
We, © + Morris Lashik, Kenneth
Stem. Le onard Mattis, Sidney
Melv Goodman, B. J.
Kaplan. A. S.
Leon " Nathan Tanenbaum, Sidney
Bady, Isidore
1 Hyman Malter, Sidney
M. Com. Monroe M.
Shulman‘ Owen J.
Buth:, Aoraham Koenig. Arthur L.
T. Long. DorU U
Meehan, R. V.
Senft, Henry
Levinaon, Ben.

,fnne B. Plater, .

PIQtkin - Weinstein, lube)
Florence Sidransky, Sylvia

annum.

Sullivan,
Go_Idbergr
Tainowitz,
liaVar,
Feldman
Chernoff,

Department of

annum.

Beckerman, S. v Jaliee, B. B
Friedman, Julius Wa.\, June P.
Booker, Ishmael Schulmnn, Rena
Martin, Schwimer  Alpert, Helen
Lazzari, Evelyn Randolph, David
Wechsler E.E. Kling, Helen
Seid, Irvrng C. Rubinstein, J. H
Halper, Oscar S. Todel, Mortimer
Aisley, Mark M. Estow, Sophie
Bozovsky, V. W. Hammerman, M.
Swann, GIadys L. Hoffman, Freda
Bergman 0. T. Herbst, Prank P.
Furgang, Irena R.  Samuel, Helen
Reisch, Beatrice Berman, Harold
Linsky, David J. Kropf, Theda

The last number is G35

TYPEWRITING COPYIST—GRADE 1.
Police Department.

following are certified at $960 per

Probable permanent.

Competitive Lrsé—Lypewrrtrng Copyist,

Olga M.

Mary
Bessre

Evelyn
Ruth

Adams, Annie
Kyle, Florence N,
Aronoff, Luba
Honickman, Jean

Goldberg, Maxine
Anna

The last number is 2,292,

TYPEWRITING COPYIST—GRADE 1.
Water Supply, Gas anil
Electricity.
The following are certified at $960 per
Teinporary—about four months.
Competitive Lrst—Typewrrtrng Copyist,

Grade

Trubacz, Anna Tuccr Angela
The last number is 2,513.
Cempetitive Lrst—Stenographer and Type:

writer, Grade 2.
Clark, Edna V. Neugeboren G.
Finkelstein, Ruth Hartman, Ruth
Pellman. Pearl Panzer. Francis
Glickman, Theresa ~ Weishaupt, D B.
Relf. Miriam Kislowitz, Edith
Frsher Dorothy

The last number is 1,384,

TYPEWRITING COPYIST—GRADE 1.
Department of Purchase.
The following are certified at $9«0 per

annum. Temporary.
CoMpetitiTe Lrst—Typewrrtrng Copyist,
Gr
Tuccr Angela
This number is 2,513
Competitive Lrst—Stenographer and Type-
writer, Grade 2.
Clark, Edna V. Neugehoren 0.
Finkelstein, Ruth Hartman, Ruth
Pellman, Pearl Panzer, Frances
Ollckman, Theresa Wershaupt D. B.
Reif, Miriam Kislowitz, Edith
Pisher, Dorothy )
The last number is 1.384.
FIREMAN.
Fire Department.
The following are certified at <1,200 per
annum. Probable permanent.
Competitive List. )
Qaiti, Benedict C. Immel, Martin J.
HngIU WUIlred C. Young. John J.
The last number is 3,437,
MECHANICAL ENGINEER—GRADE 1
Department of Hospitals,
The tollowrng) i« certified at $3,120 per
annum. Probable permanent.
Compeiitive List—Mechanieai Eaclneer,
Grad*
Oreenwald, Robert
This number la 1&.
DENTIST.
DeMaxtaMst «! Uoapitala.
tbe loiiowiny it ol p«i
annum. Probable permanent.

Department of Welfare.

I The following are certified at $960 per
annum. Probable permanent.
I Competitive List—Typewriting Copyist.
i Grade 2.
!'Sulivan, Olga M Harbison. Anna R.
!Goldbergr Mary Richards, Gertrude
ILaVar. Evelyn P. NicoUs. Gwendolyn
| ‘Greene, Dorothy Ring, Elizabeth
"Pierce, Nona Lucio, Anne
Mandelbaum, B, D. Lombardo, Sarah
‘Ahearn, M. M. Kugielska, Lillian
Chernoff Anna Falcon. Marion
Adams, Annie Wettstein, Sylvia
Kyle, Florence N.  Hirsch, Ruth
cAronoff, Luba Mordkowitz, Doris
IHonickman, Jean Rubin, Mildred
IGoIdberg‘ Maxine Ehrlich, Marcia L.
Janczuk, William Fields, Ruth
Grossman, Sylvia  Edelson. Ann
Pomerantz, Rose Shapiro, Rose
IEastmond, 0. B. Armstrong, A. E.
Relmer, Pauling Graalano, Angela
Jacobs, Gertrude Grossman, Florence
Kraushaar, R, Rosen. Betty J
Isenberg, Anne Blum, Pear
McNamara, J. L. J.0'Sullivan, Mary T.
Rasken, Marion Alt.schuler, Florence
Pisher. Rose Rosen. Fannie
Elmendorf, Helen Viney. Dorothy E.
Fertig. Helen Goldberg. Esther P.
Brown, Morris Zuckerberg, Minnie
Ewillich, Ella 0. Martin, ary
Ellas. Fred H. Szkutnik, Matthew
ROL}/ Agnes M. Davidson, Florence

Irams Winifred Ashley, K. M.
Bloch, Raissa Leifer, Bvelyn
Blatt, Sylvia Feldman, Phyllis J.
Luclanr Anna M. Wexelman, Sara
Carabine, M. M. Levine. Lillian
Finn, Agnes M. Vander, Horst G.
Loel,” Solomon J, Achtel, Murray
Wolfish, Bernice Yager, Mollle
Weinstein, Beatrice Grcb, Christine
Sterns, Jeanette Coen, Catherine
Reich, David DeBernardl, Aldu
Stopek, Bernard Petty. Anne E.
Arnesen, Frank H. Moss, Helen W.
Schneider, Rosamond Grafman. Miriam
Sobel, Sarah L. Dametrick. Edith
Zuckerman, Evelyn Schuman. Anne
, MeUis, Betty Saladino, A.
ISpr Lucille Price, Margaret
IStewart Anna Michel, Irene
ISalmon, Marg't A, Dukas, Angelica
10'R erIIy‘ Prances Perro, Josephine
Chmela, Mildred Kleitman. Sadie
Brannrgan M. M. Marcus, Betty B.
Nadell, Segmour Welsman Ruth P.
White, Jo Kaplowltz Jack
| Lilshitx, Beatrice Z. ]urnn Margaret M.

The last number is 2,430,

Competitive List.
Berliner, David

This number is 6

PROBATION OFFICERS— MALE—
CATHOLIC.
Domecstie Relations
The following is certified
annum. Probable permanent.
Competitive List.
Mullins, James C.
This number is i53.

TYPEWRITING COPVIST—GR.ADE L

Court.

TVPEWBITINO COPYIST—GRADE 1.

Department *1 Pmrchase.
The following are certified at $9fi0 per
annum. Probable permanent.

CompetHIrt list—Typewrttini Copyist,

at $1,680 per

pleted a four-year course with
20 semester hours’ studiy in so-
ciology, and. In addition, except
for certain substrtutrons must
have had research experience in
rural sociology, or graduate
.study in sociology.

Alphabetic Card-Punch
Operator, $1,260

Under Card-Punch

Operator, $1,260
Age limits: 18 to 53. File by
July 15.

Duties

Alphabetic Card-Punch Op-
erator: To operate an alpha-
betic card-pimch machine. This
is a machine used to record al-
phabetic and numerical infor-
mation by punching holes in
cards in such a manner that
complete words and names, to-
gether with numerical data, can
subsequently be printed by the
alphabetic tabulating or ac-
counting machine. The alpha-
betic keyboard is arranged to
correspond with that of a type-
writer.

Under Card-Punch Operator;
To operate a numerical card-
punch machine. This is a hand
or electric driven device pro-
vided with perforators control-
led by means of keys and used
for perforating numerical data
on small cards that can be sub-
sequently tabulated on numeri-
cal tabulating machines.

Requirements
Applicants must have had
two months’ full-time experi-
ence, or three weeks’ intensive
and systematic training, in the
operation of card-punch ma-
chines.

Grade 2.
Sullivan, Olga M. Adams,_ AnniP
Goldberg Mary Kyle, Florence N.
Tainowitz, Bessie Aronoff, Luba
iLaVar, EvernF Honickman, Jean
Feldman, Ruth Ooldberg, M.T.xme
Chernoff, Anna
The nst number is 2,292.
CLKRK—GRADE 2

Department of Welfare.

Tho lollowing are certified at $1,200 to
$1,799 per annum. Probable permanent.
“Douglas, Thos, J.  +Vona, Daniel
eZucker, August H.  «Dennerlein, J. J.
+0'Connell, Agnes «ChiJiholm. Frank R.
'Santorelli, Joseph  Solomon, Edward M.

Preferred List—CIerk, Grade 4
*Greer, George ‘McManus, Mary E.
*Millett, Thomas J. Montgomery, Anna
Promotion to Clerk, Grade 2— Department

of Welfare (Home Relief Divsion).
Daccurso. Salvatore Wasofsky, Max
Tanenbaum, Sidney Kumer. Joseph Jr.
Silverberg, Geo. P. Gross, Nathalie A.
Tellom, Kalman Lipschitz, Ida
Cohen, Savin Lelfler, Aurelia
Rogow, Philip Schwartz, Morris M.
Levy, Daniel L. Beham, George
Kaplowrtz M. M. Barr, Margeurrte
Lanohdtz, Ray Putornick, Minnie
Carol, Pearl Horowitz, Benjamin
Ba.ssein, Natalie S  Kimmel, Lottie
Rosen, Grace Karlin, Abraham A.
Wallfisch, Nathan Remer, Henry
Heller, Max M. Seldman, Abraham
Kahn, Paul Fcics.em, ' illiam
Taffet, Hannah Cooney. Catherine C.
Lawless, Robert J.  .\linarik, Walter
Ersenberg Gertrude Abramson, Sophie
Oser, Helen Wurf, Ruth
Merselman Augusta Blumenthal, Sidney
Perlman. Frances Peltzma. Lillian
Holz, Malvina Shuman, Dora
Prenkos Stanley Ritt, Ethel N.
Rothman Sylvia Sliamenzon, Goldie
Sullivan, Thomas P. Alcott, Dorothy H.
Cheinhut Alice T. Yoswein, David J.
KapIItzky, Grace msburg, Louis
Lane. XJonel C. Berman, Julius
Wilder, Sylvia R. Weiss, Eva R.
Cooperman, Lilly Nunziata, Maria
Kravitz. Solomon Heller, Samuel
Tuchman, William Neuburger, C.
Berger, Sylvia C. Atlas, Diana.
Rudin, Ida H. Kaplun, Nettie
Cohen, Fannie Forman, Ethel E.
Knoll, Richard G. Tumber, Leo M.
Chazen, Joseph Aslauer, Sylvia
3oldstein, Ruth Kelin, Sidney
Governale, Rose M. Broderick, B. P,
Rosenbergr David L. Winitt, Henry
Berlin, Sylvia Bahlav, Margaret N.
Sternberg, Manuel Grtomersky Jacob

Hankln, “Eleanor Jaffee, Sylvra S.
Steinhardt, C. Ruvrnsky Emily
Nachman, Nettie Purne.ss, Bertha D,
Coelho, Lois T. Behrmann‘_ William
Schechter, Ethel Castle, William P.
Brownstein, Sylvia Pasto, Theresa G.
Fisch, Adele Erstein, Lillie Y.
Kennedy Francis M. Setzen, Beatrice
Liebshard, Bessie Potash, Leon
Goldstern‘ Nancy Priedman, Flora R.
Leiber, Eleanor M Sauber, Beulah
MIlThauser, C. Sonnenberg, Celia
Lobel, William Leabinger, Yvette B.
Sherman, Morris Schachter, P, N.
Goldner. Carroll Kosofsky, Bessie R.
Hotchner, Julie Brenner. Hedwig L.
Dreeben, Sophie LaUana, Elinor A.
Splvackr Philip Kaufman, Miriam
Segal, Helen R. Brandweln, Morris
Blovsky Prances Bowers, Helen M.
Atsalas, Theodore Welssman, Seymour
Schrldkraut‘ P. t'roat, Ross
Gartner, Ruth Behrmno, iUther
Drucker, Sydney Sullo \: ‘(lonv J
Akula, John O. Krosn*r. Reuben B
Peldman, Irma Seecof, Paul A
Filler, Eleanor M. Goldstein, Harry A

Temporary—not to

Zarchin,

Weights
Alphabetic Card-Punch On-
erator: clerical tests, 50;

phabetic keyboard test, 50.
Under Card-Punch Operatorl
clerical tests, 100.

Mechanical Engineer
(Industrial Production)
$3,800

Associote Mechanical Engin-
eer (Industrial Production)
$3,200

Assistant Mechanical
Engineer (Industrial

Production), $2,600
War or Navy Departments.
E&Ie by Jime 30, 1941. Age limit:

Duties

To perform, or supervise the
performance of, profe.ssional
mechanical engineering work in
connection with production
studies, surveys of industrial
plants, and the preparation of
plans for the conversion of such
plants to the manufacture of
munitions and other material
and equipment as may be re-
quired. The difficulty of the
work and the responsibility

varies with the grade.

Requirements

Applicants must be graduates
of an engineering school, and
in addition, except for certain
substrtutrons have had profes-
sional engineering experience
ranging from two to five years,
according to the grade of posi-
tion. Weights

Applicants will be rated on
their education and experience
on a .scale of 100.

(Continued on Page 18)

Mahoney, B. Grossman, Prnrl
Murphy, Ursula M, Belkin, Ruth
Herzog, lieoiia Uangel, Ariluir B,
Dowling, E. B. Enulen, Judith
Fox, Sylvra Gladstone, Ruth
Pearl, Sarah Ruhrn Bernice
Noesser, Jean nhang "Viiiia G
Gerlach, Ruth C. Pollack, Lillian
Reardon, R, A Neuwirth, Tessie
Feinstnin. Miriam A. Mowinan. Morris
Arnold. Clinton M.  Taniarin, Lily R.
Kelly, William J. Lifschitz, Sylvia
U.sdin, Natalie Kopelman Charlotte
Giovinco, I. C. Fier.stein, Rose
Aaron.son, Rose B.  Gurruto, Frances
Seinfeld, Lillian Drago, Josephine M.
Rochlin, Samuel Lev|n50n Edna
Teitler, R. M. Zieve, Frances
Seldman Sylvia H. Lehrman‘ B. a.
Taylor, Alice Blum, Jacob
Israelson Rose \/|chenchgs D.
Schiffrin, Tess Fricdland, David M.
Sobel, DOIOthy Kaplan, Sydney
Slatkin, Rose Greenberg Albert
IVanLrerop Doris Rowe, Thomas F
ICancellare, A, M. Friedman, Morris J,
IGrodzrnsky‘ Bella Weiss, Pearl W.
Rosenzweig, Eliz, Shalit. JoyI H.
Ashkinazy, Rebecca Ende, Rut
Broches, "Helen Gritmon, George E.
Fine, Dorot.hy Yass, Sadie
Martiro, Emil”B. Tendler, Rebecca
Pollack, Rebecca Uzugan, Amelia
Colavito, Angela Conover, Eileen M,
Adler, Ethel Meffler, Raymond P.
Kulmis, Mrnna Drucker, Herbert
Costello Edward J  Matera, Jo.seph J.
Brady, Edward J. Callahan, J. J. Jr.
0'Neill, William A.  Solomon, Dorl.s
Griggs, William A -oller. Beatrice
Honinick, Rose P. Brenner, Leo
Klivghoffer, N. Ashpis. Hannah M.
Cohen. Julius Lieber, Martin
Komlsar, David
The last number is 995
Preferred List—Clerk, Grade 3.
I‘romutron to Clerk, Grade —Department
of Welfare—old Line Fiinetioiis
TangneNy John J,  Conlen, Rose .Mary
Levy arcus Sanford, Eliza, C.
Cobert, Henry Fleischman, Hetty
Hoch, Erasm.us L. Regan, William J.
Beaver. David Al.sdorf, Chas. E.
Usherg, Bernard Solomon, Paul
Cornfield, Leon M. Leyenberg‘ Mary
Levine. Jacob Ilu.sso. Daniel J.
Linowita, Solomon Nason, Arthur H.
Pascal. Adle ) Hillian, Leon M.
Frrloramor Pauline  Nechcs. Bernard
Haber, Jerome Green, Robert C.
Shaprro.‘ Jacob Rabinowitz, Uo.se S.
Goldstein, Florence  Silverman, Samuel
Wiesen. Jacob Byrnes, Vincent
olodny, Irving Goldstein, Irwin
aher. James E. Carter, Alfred
ilconimons, M. J.  Geller. Irving L
assanoff. Bend. Boogich, Ira L.
ordon, Betty Thompson, John H
ardella Peter J. Derevan, Helen
Do Fabritus, A. J. Walder, Lillian
Shapiro, Herman Colangelo Dominick
Elevitsky, Dora Hunt,” Marie C.
Dean. Violet M. Kudisch, Rosa
Levine, Beatrice Weiss, Israel M.
Forsetzer. Isidore
Tlio last number is 864.
LIFE GUARD AND SWIMMING POOL
OPERATOR.

Department of Parks.

The following Is certified at $5 per day.
exceed six months.
Preferred List—Life Guard.

Jack
This number Is 394,
JUNIOR EPIDEMIOLOGIST.
Department of Health.
The followng are oerdtud at t3.300 per

innuin.  Probable permanent.

Compelltiv: List
Tascale, Vincent Clyne. Irving M.
Thu latter number is 4
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OTHER FEDERAL TESTS

(Continued from Page 17)
Instructor, Air Corps

Technical School, $3,800
Associate Instructor, Air
Corps Technical School,
$3,200
Assistant Instructor, Air
Corps Technical School,
$2,600
Junior Instructor, Air
Corps Technical School,
$2,000
Optional branches; 1) Air-

craft carburetion systems: 2)
aircraft engines: 3) aircraft
hydraulic systems: 4) aircraft
instruments: 5) aircraft me-
chanics: 6) aircraft propellers:
7) aircraft fabric work: 8) air-
craft sheet metal work: 9) air-
craft welding: 10) heat treat-
ing; 11) parachutes: 12) air
corps fundamentals. Positions
will be filled in the U. S. Army
Au- Corps, War Department,
Chanute Field. Rantoul, 111;
Scott Field. Belleville, 111; and
Lowry Field, Denver, Col.

File by August 15. Age limit:
21 to 53.

Duties

With varying degrees of su-
pervision and responsibility, to
instruct, or supervise the in-
struction of, officers and enlist-
ed men of the Army Air Corps,
National Guard, or Reserves, in
subject in the several optional
branches.

RcquirciiKUits

Applicants must be high-
school graduates, and except for
certain substitutions, have had
four years of experience as in-

structor in shop subjects of oa
shop supervisor, which must
have included six months ex-
perience in the optional branch.
Weights

Applicants will be rated on the
basis of their education, experi-
ence and general fitness on a
scale of 100.

Associate Aeronautical
Inspector, $3,500

Assistant Aeronautical
Inspector, $3,200

Civil Aeronautics Authority,
Department of Commerce. Ap-
plications will be received until
further notice. Age limits; 24
to 40 (for Associate): 24 to 35
(for Assistant).

Duties

To examine applicants for
pilots’ certificates of competen-
cy and mechanics’ certificates
of competency, and to examine
ground instructors for such cer-
tificates, including examination
of the qualifications of appli-
cants for renewal of all airmen’s
certificates of competency and
the renewal of such certificates:
to do other inspectional and su-
pervisory work.

Requirements

A valid commercial pilot’s
certificate of competency for
not less than two aircraft

weight and engine classifica-
tions. They must also have 2,000
(for Associate) or 1,000 (for As-
sistant) hours of solo flying
time: 300 hours must have been
in the actual student instruction
in at least two classes of air-
craft.
Weights
General test. 40;
and fitness, 60.

experience

Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-

dates.
known.

COMPETITIVE

Cccompanist: The written ex-
amination was held on June 22
for the 321 candidates.

Architectural Assistant, Grade
2: Rating of Part 2 of the written
test is more than one-half com-
pleted.

Administrative Assistant (Wel-
fare) : Report on objections to
tentative key has been submitted
to the Commission for approval.

Automobile Engineman: Report
on objections to tentative key
answers is being prepared for sub-
mission to the Commission.

Assistant Engineer, Grade 4:
Rating of Part 2 is approximately
95% completed.

Balter: This examination is ten-
tatively scheduled for July.

Carpenter: Rating of the writ-
ten test will be completed this
month. The practicals began on
June 24.

Clerk, Grade 2 (Board of High-
er Education): Objections to ten-
tative key answers are being con-
sidered.

Cook: This examination is ten-
tatively scheduled for July.

Court Stenographer: Objections
to tentative ‘cey answers are be-
ing considerel.

Electrical ‘inspector. Grade 2:

Engineering Assistant  (Elec-
trical), Gra(!(e 2: Rating of Part 2
of the written test will begin
shortly.

Elevator Mechanic: The rating
of the written examination is
completed. The practicals will be
held this month.

Engineering Inspector, Grade 4
(Board of Water Supply): Rating
of both parts of the written test
has been completed. The experi-
ence-interviews began on June 17.

House Painter: Rating of the
written test has been completed.
The practicals will begin shortly.

Junior Administrative Assist-
ant (Welfare): Report on objec-
tions to the tentative key has been

The Leader loill publish changes as soon as they are made

submitted to the Commission for

approval.

Junior Administrative Assistant

(Housing): (Same as above).
Junior Architect, Grade 3: Ap-

proximately three-quarters of Part
2 of the written examination has

been rated.

Junior Engineer (Civil) (Hous-
ing Construction), Grade 3: Ra-

ting of Part 1 of the written test

is completed. Work on Part 2 will
begin shortly.

Junior Statistician: Final
perience is now being rated,

Maintaincr’s Helper, Group A:

ex-

Receipt of applications closed on
June 14. The written test will

probably be held on July 11.
Maintainer’s Helper, Group B:

Receipt of applications closed on
The written test will

June 14.
probably be held on July 18.

Maintainer’s Helper, Group C:
Receipt of applications closed

on June 14. The written test will

probably be held on July 25.

Maintainer’s Helper, Group D:
Receipt of applications closed on
June 14. The written test will
probably be held on July 30.

Management Assistant (Hous-
ing), Grade 3: Rating of the writ-
ten test is in progress.

Management Assistant (Hous-
ing), Grade 4: Rating of the writ-
ten test is in progress.

Marine Stoker (Fire Depart-

ment) : Rating of the written test

is in progress.

Office Appliance Operator: The
gualifying practical tests will con-
tinue this month.

Playground Director
The list will be published short-
ly. The practicals are tentative-
ly scheduled for the last week in
June.

Playground Director (Female) j

Rating of the written test is In

progress.
Research Assistant (City Plan-
ning) : Report on protest to ten-

(Male):

Aeronoutical Engineer,
$3,800

Associate Aeronauticol
Engineer, $3,200

Assistant  Aeronauticol
Engineer, $2,600
Optional branches: 1) aero-
dynamics and performance: 2)
design: 3) electrical installa-
tions; 4) engines: 5) equipment;
6) general; 7) power plant in-
stallations: 8) propellers: 9)
specifications and weight con-
trol; 10) structures: 11) vibra-
tion and flutter; 12) any other
specialized branch of aeronau-

tical engineering.

Applications will be received
until June 30, 1941. Age limit:
23.

Duties

To perform, or supervise the
performance of, professional en-
gineering work in design, re-
search, production, or airworthi-
ness regulation in one or more
of the various branches of aero-
nautical engineering, such as
those listed.

Requirements

Graduation from an engineer-
ing course in a college or uni-
versity. Professional experience
in  aeronautical engineering
ranging from two to five years,
according to the grade of the
position. Part of the general
experience must have been in
one of the optional subjects.
Certain substitutions for this
experience requirement are per-
mitted.

Weights

Applicants will be rated on
the basis of their experience and
fitness on a scale of 100.

tative key is being prepared for
submission to the Commission.

Sanitation Man, Class A: Rating
of the written examination will be
completed about June 30. The
medical and physical examinations
are continuing.

Stenographer (Law), Grade 2:
Objections to tentative key ans-
wers are being considered.

Structure Maintainer: The
written examination was held on
June 8. The tentative key will ap-
pear in July.

Telephone Operator, Grade 1
(Male): Rating of the written ex-
amination has been completed.
The practicals were completed
on June 22.

Title Examiner, Grade 2: The
final key has been approved. It
will appear In July. Rating of the
written examination has begun.

Trackman: The practical tests
were administered from June 12
to 19.

Typewritinr Copyist, Grade 1:
More than 50% of the written ex-

Construction Inspection
Coordinator, $3,800
Optional branches: 1) hull;
2) electrical; 3) machinery.
United States Maritime Com-
mission. File by July 23. Age

limit:  60.
Duties
Under general supervision, to
serve as head of the hull, elec-
trical, or machinery units of the
inspection branch and as liason
officer between the home office
and a number of shipyards at
which vessel construction is un-
der way, for the purpose of es-
tablishing and maintaining uni-
formly high standards of con-
struction, and of equipment in-
stallation.
Requirements
Except for certain substitu-
tions, applicants must have had
nine years of responsible experi-
ence in a shipyard on the con-
struction of ocean-going ves-
sels, of which four years must
have been on merchants ships
in the optional branch.
Weights
Applicants will be rated on
their experience and general fit-
ness on a scale of 100.

Senior Interior Decorator,

$4,600

Interior Decorator, $3,800

Interior
$3,200

Associate Decorator,

United States Maritime Com-
mission. File by July 22. Age
limit; 53.

Duties

Senior Interior Decorator; Un-
der general direction, to super-
vise the work of the interior
and styling branch which is en-
gaged in preparing oi‘iginal ar-
chitectural sketches and draw-
ings or interiors and exteriors
of merchant vessels of varying
types: and designing furniture
and furnishings and interior
furniture arrangements for pub-

PROMOTION
Assistant Engineer, Grade 4
(City-Wide): Rating of the writ-
ten test is approximately 95%
completed.

Assistant Supervisor, Grade 2
(Social  Service) (City-Wide):
This examination is being held in
abeyance pending the outcome of
litigation.

Clerk, Grade 2: The eligible list
was published in The Leader and
promulgated on June 14.

Clerk, Grade 3: The report on
the final key has been submitted
for the approval of the Commis-
sion.

Clerk, Grade 4: The report on
the final key has been submitted
for the approval of the Commis-
sion.

Lieutenant (Fire Department):
Approximately 20% of the written
examination has been rated.

Lieutenant (Police): Approxi-
mately 60% of the written test
has been rated.

Park Foreman (Grade 2), (Men

Tuesday, June 2s.

lie spaces and staterooms

these vessels. @)
Interior Decorator: Und
general supervision, to be V

charge of the Furniture Tn?
responsible for the original h
sign and arrangement of
niture and furnishings for nuh
lie spaces on passenger aH
combination passenger and car
go vessels.

Associate Interior Decoraiov
Under general supervision am
from preliminary general sketch
es and concepts suggested bv
superiors, to design and prenarp
detailed drawings of furniture
and furnishings and their ar
rangement for public spaces on
passenger and combination pas
enger and cargo vessels.

Requirements

Applicants, except for certain
substitutions, must have com
pleted a four-year college cour.se
in interior decorating or arclii.
tecture, and in addition hawe
from three to six years of in,
terior decorating experience, the
amount varying with the t?acke
of the position.

Weights

Education, experience and fit-
ness, 40; design problems ad
guestions, (assembled). 25; de-
s3ign problern’; '-'ngssembled)

Motor Transport Service
Manager

Offic® of the Quartermaster

Gener." War Department, W&
.shingtou. D. C. File by Julv 2
Salary; $2,600. <5
to 53.

Duties

To determine requirements of
motor vehicles in the various
corps areas and districts and
plan the meeting of such re
quirements by purchase or re
assignment: to redistribute no-
torized equipment in accordance
with changes in conditions in
the several corp areas; perform
related duties.

(Continued on Page 191

tive key are now being considered
by the Commission.

Stenographer-Typewriter. Gacke i
2 (City-Wide): Rating of the dic
tation test, which was administered
on June 1, will begin shortly.

Supervisor, Grade 3 (Social Ser-
vice) (City-Wide): This examina-
tion is being held in abeyance
pending the outcome of litigation.

LABOR CLASS

Climber and Pruner: The prac
tical tests will continue this nmontli
as the needs of the Park Depart-
ment require.

LICENSING TEST

Master — Special Electrician:
The rating of the written exam
ination has been completed. The
practical tests were held June 4
17 and 18. The list will be pub
lished shortly.

Motion Picture operator: Tiie
written examination was hed
June 22.

Oil Burner Installer: Rating o
the written test is nearing com
pletion. The technical oral wu
begin about July 15.

|i:?r?

CLEARANCE |

And Triple-Checked by Packard Experts SN

amination has been rated. Only): Objections to the tenta-
U SED C AR G U IDE
© New York's LeacJding
N E W C AR D EALERS
'36 Ford Sedan ... $125 y
'36 Plymouth Sedan..$165 ACKARD S GREAT USED C
'36 Chevrolet Sedan..$175
'36 Buick Sedan $235
'37 Pontioc Sedan $335
'38 Plymouth Sedan..$365 All in Topnotch
'38 Dodge Sedan $395
'39 Plymouth Sedon..$475

Deder Mitors

Authorized Dodge-Plymoutb Dealers

Itf Ave. at 97th St

Answers
Hospital
unofficiol,
The

to  Saturday’s
Attendant test,
but prepored by
Leader board of ex-
perts, will appeor in next
week's issue of Th« Civil
Service Leader.

81 Plymouth Business Coupe.... f29S
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‘37 Ford Fordor Sedan 1905
81 Pnokard 120 Cout. Sedan.... 445
’31 Bulck 81 Tourinc Sedan 495
'39 Chrysler Royal Trg. Sedan... 596
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payments.

Open Eves.

35 Cadillac 4-Door Sedan
35 Packard Solid Top Coupe
’36 Packard 180 Trr. Sedan.
’39 Ford Tudor Sedan
38 Packard 6 Club Coupe....
’38 Olds 4-D. Tourlnc Sedan.
139 Packard 0 Touring Sedan.
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Heaters, etc.

Convenient monthly terms to complete ti'»

BROADWAY at 61st ST,

OOlumbus 5-3900
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fEDERAL EMPLOYEES
have “ay at fair

AFederal Employees Day at the
world Pair will be held Saturday,
June 29. Tickets for the day may
~ purchased for $1 by writing to
William Segaloff, president of the
jjew York Post Office Clerks’ As-
sociation, Morgan Annex Post Of-
fice. New York City.

A program of moving pictures
will be presented at 2 p.m. in the
federal Building.

WATCHMEN REORGANIZE

A new slate of officers was
elected last Friday by the Watch-
nian-Attendant, Grade 1, Eligibles
Association. The reorganizational
meeting was held at Germania
Hall. The new officials are: Ed-
ward Weber, president; Sigmund
Reislier, 1st vice-president; Hen-
ry Gladstone, 2nd vice-president;
James J. Coughlin, secretary; Pe-
ter Calamiello, treasurer; Jacob
Schward, financial secretary; and
Harry A. Wolk, Sergeant-at-arms.
O these officers, only James J.
Coughlin was continued in office
from the former group.

STENOTYPISTS

The Stenotypist, Grade 2 Eli-
gibles Association will hold an im-
portant meeting at the Civic Cen-
ter Synagogue, 10 Lafayette St.,
on Thursday, June 27 at 6:15 p.m.

BULLETIN BOARD

All organixotloiii

Bulletin Bcord their own official
elections,
direct to The Bulletin Boord,

fobments, compoigns,

DEPT. OF SANITATION
COLUMBIA ASSN.

A meeting of the Columbia As-
sociation (Dept, of Sanitation)
will be held at 8 p.m. Thursday,
June 27, at 304 Fulton Street.
Brooklyn.

FIRE ELIGIBLES
MEET FRIDAY

The final meeting of the sum-
mer will be held on Friday, June
28 by the Fire Eligibles Associa-
tion in P. S. 27, East 42nd St.,
near Third Ave. The meeting is
slated for 8:15 P. M.

AUTO TRUCK DRIVERS
SCHEDULE MEETING

The Auto Truck Drivers Elig-
ibles Association (appropriate for
Laborer) wiU hold their regular
meeting on Friday, Jime 28, at 33
East Broadway, Manhattan. The
meeting is scheduled for 8 p.m.
All eligibles from 26,000 to 28,500
have been urged to attend.

CIVIL SERVICE MACHINISTS

The next regular meeting of the
Brotherhood of Certified Civil Ser-
vice Machinists and Helpers of
the City of New York will be held
or Friday, July 5 at 8 p.m. in
Germania Hall. 160 3rd Ave.

p io m Kk

By ED MARKEL

LEADER LINES . . . Saratoga
again has decided to save your
money and lose profits this year.
In other words there will be No
Gambling there except at the
racetrack during the August ses-
sion ... A carnival impressario
plans to tour the hinterlands with
his idea of a blitzkrieg. He calls
that amusement. It seems
that there is such an over-abund-
ance of bad news—from an
American point of view—on the
air that We Folks aren’t listening
to news reports as much, or so
Crossley will soon state . . . The
movie gossip is that the British
Hm bia will soon move to Can-
ada .. . CBS during the summer
lull will present a series of en-
tirely new programs from week to

! JACK
CLUB WHITE
PAT
VW st gaprINGTON
1 8 EL. 6-98S8 FRANKIK
HTERS

s MMTOMMAI
VACATIONLAND’S
GREATEST VALVEt
FREE GOLF
SUMMER THEATRE
TOPS IN EVERY SPORT
Entertainment A Cultural
Activit¥
3-MILE PRIVATE LAKE
Fishing — Lecture Forum
— Surprisingly moderate
rate covers EVERYTHING.
«0 Miles from Broadway at
tbe End of Glorious Mer*
ritt llifhway. N. Y. Office,
B'way — RE 2-1895

Him n a filfl

Send for Booklet "ii"

week each Monday night—show-

casing them for a prospective

sponsor. . . .
* * *

THEATRE TIDBITS . . . Box-
offices experienced a flurry of
business during the past week.
Every show—all thirteen of them
—qgarnered extra shekels. . . .
There unll be only twelve after
next week because '"Pins & Nee-
dles™ after a run of 134 weeks
rung down the final curtain . . .
The summer stock is reported as
exceptionally bad this year. So
far nothing resembling a hit has
pranced its u)ay across the made-
over stable boards. . . . "Louisiana
Purchase" remains the best bet
on the Broadway boards with
"There Shall Be No Night” and
"Life with Father™ in place and
show spots. . . .

L« « 9
CINEMA CHATTER . .. The
critics all acclaim “Our Town,”

the Musio Hall’s current tenant
as an artistic achievement—but
tongue-in-cheeked it’s box-office

success. Well, it’s not doing so
well—but you really shouldn’t
miss it . . . “Mortal Storm” slugs

the Nazi manner of living harder
than Joe Louis. The Capitol pa-
trons enjoy it immensely . . . "Sa-
fari” the other major entry at the
Paramount has its locale in
Sphinx-land. And believe yours
truly it Sphinx to the high heav-
ens ... All the other newcomers
run the ramut from B films to
P.U. pix.. ..

NITERY 'NOTES . . . The 18
Club clowns (White, Harrington

and Hyers) have been signed to
brighten your summer days by

N HOUSE & COUNT
PRIEDSAAN BROS., BOX J FW cm
, . X

tIVINCSTON

m a n o r

“IDEAL RESORT FOR YOUNG FOLKS!”

Modern Hotel—Camp Activities—New Low Rates
Immense Concrete Swimminf Pool—"9-HOLE SHORT GOLF

COURSE. Prirate

Lake—Free Canoelnc »n« Bcatlacr

PURE HOT and COLD RUNNING SPRING WATBK IN

EVERY ROOM.

Athletle Staff.

Tennis. Saddle Horses,
Liv. Manor.

Hot and CoM Shower*—S*«Ul »nd
New Gatins..
ete.
Write to Box C-506 for Booklet.

Daaelnr
Phene M

« Piee* Orcheatr*.
Dietary Law*.

which hove Civil

Service interests ore

etc. Send your

NEGRO BENEVOLENT
SOCIETY

The Negro Benevolent Society
(Dept, of Sanitation) will meet at
8 p.m. Wednesday, June 26, in the
clubrooms, 252 West 138th Street,
Manhattan. This is the last meet-
ing before next fall.

P. 0. ELIGIBLES
TO MEET

Summer will not interfere with
the regular Monday meetings of

the executive committee of the
Post Office Eligibles Association.
The committee will meet at 8 pjn.
Monday, July 1, at the association
headquarters, 265 Henry Street,
Manhattan. Because of appoint-
ments due in July, it is expected
that a new membership drive will
be started.

SOCIETY OF TAMMANY

The Society of Tammsuiy or
Columbian Order marks its 154th
anniversary, along with the 164th
anniversary of American indepen-
dence, with patriotic ceremonies
Thiirsday, June 27, at Tammany
Hall. 17th St. and Union Square
East, according to secretary Ed-
ward J. McCullen. chicf librarian
of the New York Supreme Court.

invited
bulletin boord for the announcemei;.
information by Saturday of eoch weeir
In care of The Leoder.

loke The Leader's
of meetings, enter-

to

McCarthy speaks
TO ANCHOR CLUB

Assistant District Attorney Her-
man McCarthy spoke to the New
York Police Anchor Club Monday
night, June 24. Tlie meeting was
held at 243 West 14th Street,
Manhattan.

TRANSCRAFT SQUARE
CLUB

The Transcraft Square Club
will meet at 8 p.m. Thursday, June
27, at 1601-03 Masonic Hall, 71
West 23rd Street, Manhattan.

The Club has invited Master
Masons on the BMT and IRT to
membership. All Master Masons
in the Board of Transportation
are eligible.

PLAYGROUND DIRECTORS
HIT RECLASSIFICATION

At a recent meeting the Park
Department Playground Directors
Association adopted a resolution
opposing the proposed reclassifi-
cation plan of the Municipal Civil
Service Commission which would
put Playground Directors into two
%roups: Recreational Leader, to
1,800; and Playground Director,
to $2,400. The resolution protest-
ing the reclassification was sent
to members of the State Civil Ser-
vice Commission.

Pakl NMITKXAI
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CITY EMPLOYEES UNION

At a recent meeting of the
delegates of the New York City
Employees Union, Local 10, an
election of officers was held. The
Union, which is affiliated with
the American Federation of State,
County and Municipal Employees,

selected officers for the next two
years. Those elected were:
Thomas F. Leonard, president: Jo-
seph J. H. Amato, vice-president;
James J. McMahon, secretary-
treasurer; and Thomas A. Moore,
recording secretary. New members
of the executive board are: Wil-
liam A. Flynn; Thomas F. Lantry;
James P. Dempsey; Edward J,
Martin; and William J Morlock”

STATE FILE CLERK

The State File Clerk Eligibles
As.sociation will hold its last meet-
ing of the season on Friday, June
28, at 8 pjn. in the Rand School,
7 E. 15th St

PATROLMAN'S ELIGIBLES

The Special Patrolman’s Eligible
Association will hold a general
membership meeting Friday, June
28 at the Washington Irving High
School, Irving Place and 16th St.,
Manhattan. The meeting Is sched-
uled for 8:15 pjn.

Many New Federal Tests

(Continued frem Page 18)

Requirements
Io plicants must have the
qualifications of an automotive
mechanic, and, in addition,
must have been employed in a
position requiring responsibility
for management, maintenance,
and repair of not less than 50
motor vehicles.
Weights
Applicants will be rated on
their experience and fitness on
a scale of 100.

Property Clerk (CloHiing
Factory Cutting Room)

Salary: $1,800. File by July
15. Age limits: 20 to 55. Place
of employment: War Dept.,,
Philadelphia.

Duties

Under c?eneral supervision, to
check and verify quantity, kind
and condition of
materials (cloth an

overnment
findings)

their crazy cavortings on the CBS
airlanes . . . The Tiffany of all
the Park resorts within a stone’s
throw of the subway is Palisades
Park, which towers above the Hud-
son on the Jersey side. The fun
and frolic there has it all over
some of the "better** playlands in
these parts . . . Marie Austin, the
pint-sized thrush at the Torch
Club, has five Broadway produc-
ers interested in her talent . . .
The Zombie remains as the Beach-
comber’ best draw, but the show
there packs as big a wallop . . .
Bill Farrell, Place Elegante min-
strel man, must know every song
from memory. Hasnt been
stumped in six years on any re-
quest . . . B. Rose’s Diamond
Hors&show seems to be losing its
zing. Didn’t like it as much on the
second helping . . .

RADIO CITY
MUSIC HALL
COth Street & 0th Avenue

Starts Titursday, June 87
»TOM BROWN'S

SCHOOL DAYS*

Sir Cedric Hardwicke - Freddie
Bartholomew - Jimmy Lydon
Josephine Hutchinson - Billy llalop
An RKO Radio Picture
ON GREAT STAGE—RusseU Mar-
kert’j colorful revue. Symphony Or-
chestra directed by Erno Rapee.
1st Mezz. Seats Reserved - 01.6-4000

shipped to contractor’s plant by
the Philadelphia Quartermaster
Depot, reporting results of any
discrepancies to the depot; per-
form similar work.
Requirements

Applicants must have had one
year of experience in a large
men’s clothing manufacturing
establishment with experience
in actual cutting operations; or
two years experience as account-
ant, or cost or inventory clerk,
in a large clothing factory. For
one year of this experience com-
pletion of a one-year college
course in accountancy can be
substituted.

Weights

Applicants will be rated on
their experience, education and
fitness on a scale of 100.

NOTICE
Requirements for several exams
in the new federal series appear
on page 14.

Sound Recording Technician

Salary: $2,600. Signal Service
at Large, War Dept. File by
July 22. Age limit: 53.

Duties

To perform the following
kinds of work in connection with
recording of variable-area sound
film; design of amplifiers, equal-
|zers and simple mechanical
systems installation, mainten-
ance, adjustment, and testing
of systems or parts; field rec-
ording, studio recording, re-rec-
ording, and processing.

Requirements

Applicants must have had ex-
perience in sound recording and
re-recording and in the design,
maintenance, or testing of
equipment for such work.

Weights

Applicants will be rated on
their experience and fitne.ss on
a scale of 100.

Chief Medical Officer, $6,500
File by July 8. Age limit: 53.
Duties
To act as Chief of the Medi-
cal Division of the United States
Civil Service Commission.

Requirements

Applicants must have been
graduated with an M.D. degree
and must have had certain re-
sponsible professional experi-
ence in the field of medicine,
.part of which was in a super-
visory capacity.

LABORATORY HELPER

Literacy tests for Laboratory
Helper (Women) will be held July
22. About 250 candidates are
scheduled to appear.

APPLIANCE TEST

Practical tests for Office Appli-
ance Operator. Remington Rand
Powers, will be held Thursday for
26 candidates. The examination
will be held from 5 p.m, until
7:15 p.m. in room 100, Municipal
Building, Centre and Chambers
Streets.

Medical Inspecfor

A written test for Medical In-
spector (Cardiology) will be given
July 8 in Room 207, 299 Broad-,

way. The test will be about a
three hour session.
NEXT WEEK

Complete Sample Tests for
MAINTAINER’S HELPER

For the First News—
Of all City, State and Federal
examinations, read The Leader.

Full official requirements, filing
dates, and other important in-
formation appear first in The
Leader.

HOW TO KEEP WELL
MEN and WOMEN
Blood, Skin and Nervous Diseases,
Stomach Diseases, Rectal Disor-
ders. Bladder and Kidney troubles
and Chronic Ailments of MEN and

V(\j/OMEN treated by modern meth-

oas.

Blood Tests — Urlnaly5|s — X Rays
ODKRATK  FKK!

Over SO years in practice)

no EAST 16th ST., N. V.
Bet. Union Sg. and Irvinir I»l.
10 A M. to HP. M,, SUNDAY 10 to 2

tLCZEMA PIMPLES, ITCfIING ARTUR

(Indigestion, Burning, Beichtnr,
Ulcers; Abdominal, Women’s Diseases
carefully trea ted; Fiaoroseopie
X-RAY, Urinalysis, Blood Tests and
Examination, Medicinet TWO UolUrs.

HD QPFFH I. 78»h Sf.
nil# J1 LLI/ (yor. 'std” Aft.)

DaUy 10 to « 4 t« t:3«, i9«adar U «e 1
21 Years* Frftctke Abroad und ller*.

ITj



Pace Twenty

Trailiint Statistics

EMPLOYEES TO GET BENEFIT OF DOUBTS

Ten thousand BMT employees®-

anci 1,200 workers on the IRT
have been interviewed and inves-
tigated by field parties from the
Municipal Civil Service Commis-
sion. Tliese interviews are being
made while the employees are at
work, so that their actual duties
can be discovered. This is part of
an overall reclassification which
the Commi.ssion is making; event-
ually it will fit the IRT and BMT
workers into existing job titles,
or. if appropriate ones do not
exist, it will create new ones. Not
until this reclassification work is
completed can the Commission
transfer the subway workers into
the Competitive Civil Service. In
the meantime, they remain in the
non-competitive class.

While the field parties are hard
at work, investigators in the
Commission’s office are checking
character records. So far they
have worked on 2,500 cases, com-
pleting 1,904. 464 cases were re-
ported to the Commission because
of records of arrests or other dif-
ficulties which cast doubts on the

employee’s background. When
there is a question of an em-
ployee’s record, he will frequently
be called down to the Commis-
sion’s office to make a personal
explanation. However, not all of
the 464 cases thus far reported
will nece.ssarily be summoned, ac-
cording to officials of the Com-
mission. , Some will be cleared up
without personal interviews.

The first batch of those who are
summoned will be asked to ap-
pear on Thursday, June 27.

So far, the Commission has
given no indication of what kind
of record an employee must have
to be disqualified for a Civil Ser-
vice job; but the Commission has
stated that it will give the em-
ployees the benefit of the doubt
in any event.

Transfers Completed

The Commis.sion has completed
the transfer of payroll cards for
all IRT and BMT workers. It has
also set up 4,270 service rating
cards and 1,677 personnel folders

She Didn’t Know Her Age,
Court Gives Job Back

Sylvia Resnick, of 94 Hamilton Place, last week won the
right to be reinstated as Stenographer and Typist, Grade 2, in

the Municipal Broadcasting Station.

She was removed from

her job after the Municipal Civil Service Commission disqual-

ified her.
Welfare
months later.

in January, 1939 and

Miss Resnick was appointed to the Department of

transferred to WNYC several

Last October, after she had served her proba-

tionary period, and apparently gained a permanent status, the
Commission ordered her removed on the grounds that there
were discrepancies in her statements about her age at the time

she applied for the position.

An age limit of 18 to 32 had been
set by the Commission. Miss Res-
nick was proved to be over-age.
The Commi.ssion did not contend
that her statements regarding her
age were deliberate. According to
Justice Aaron J. Levy, who de-
livered the opinion in the case,
“the petitioned was at all times
under the impression that her
stated age was correct until doc-
umentary evidence proved the
contrary.”

In defining the powers of the
Commission in removal proceed-

©

ings, Justice Levy said: “The
Municipal Civil Service Commis-
sion had no authority to cancel
the certification of a permanent
appointee. Such right of cancel-
lation might perhaps be supported
in a case wherg the appointee is
disqualified by reason of lack of
perscribed education attainments,
or lack of experience, or willful
fraud in attaining a place on the
list. Here the statement of the
petitioner was clearly an inadvert-
ence. Under these circumstances
the motion for reinstatement
should be granted.”

CIVIL SERVICE LEADER

for the respective employees.

The complete task of investiga-
ting, checking, and reclassifying
subway employees is expected to
proceed rapidly. The Commission
has a special appropriation and a
special staff which is doing the
work.

Weekly reports of the progress
of this work will appear in futura
issues of The Leader.

Temporary Workers
Await Court Action

Temporary employees in the
State service anxiously await the
arrival of October. During that
month the Fite law controlling
temporary employment goes into
effect: and the Court of Appeals
is expected to rule in the Hilsen-
rad v. Miller ca.se, which concerns
the matter of when a “temporary”
job becomes permanent.

The Fite law limits temporary
appointments to six months.

Those now in the service are af-
fected by the Hilsenrad decision.
Last week the Court of Appeals
granted the defendants—Labor,
Finance,. Civil Service officials—
the right to appeal from the
unanimous decision of the Appel-
late Division.

Back to Work

This decision ordered Philip Hil-
senrad reinstated in the Labor
Welfare Investigator job from
which he was dismissed early in
1939 after serving 10 months. A
position lasting three months au-
tomatically brings Civil Service
status, he argued through attor-
ney John T. DeGraff; the Appel-
late Division nodded approvingly.

Should the Court of Appeals af-
firm the Appellate Division’s rul-
ing, two courses face it: 1) it may
declare that permanent status
goes to those who have worked
three months, no matter where
they stood on the original list: or
2) it may declare that the perma-

Deadline for Lawyers

Today is the deadline for em-
ployees of the Law Department
to file applications for promotion
to Junior Assistant Corporation
Counsel, Grade 3; for employees
of the Fire Department to file ap-
plications for promotion to Marine
Engineer (Uniformed Force), and
for employees of the Department
of Investigation to file applica-
tions for promotion to Examining
Inspector, Grade 4, (Senior In-
vestigator) .

Five Years Legal

Tuesday” June 25"

Practice To

Qualify For Referee Exam

When the State Civil Service Commission meets in New y
City this week, it will decide that five years legal practice
qualify a candidate for the comiing Unemployment Insurance

eree test. The Leader learns.

31 jobs are open at $3,500-$4 377"

It is likely, then, that the test will be held early in the /
The exams to fill 1,058 Welfare Department jobs in 44 coujit
will be the major fall task of the State Civil Service Commissi’V™\
however, the DPUI has its own Civil Service unit, and is more™'
less independent in running its own exams.

In the second fall series, the State Commission will probab;
conduct its exam for Compensation Referee in the Division ]

Workmen’s Compensation.

This test was originally set for th

spring, then postponed until the Court of Appeals ruled in
Cowen v. Reavy case on the matter of lawyer qualifications. *
The Court said it felt that the five years experience should

qualify, but sent the matter back to Special Term for trial,

itu

learned, however, that the State Commission has decided not to

press the matter further.

The Commission meets Tuesday and Wednesday, June 25-26

at 80 Centre St., Manhattan.

nent status goes only to those who
were originally “reachable,” that
is, within two numbers below the
number of appointments.

Most directly affected is the Di-
vision of Placement and Unem-
ployment Insurance (DPUI);
thousands of temporary appoint-
ments have been made since 1938,
and the Division did not follow
the *“one-out-of-three” rule in
!making all appointments.
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All Expense With Fare

Vacation at Fine Hotel In Casii
Includin% Extensive Social Prott.* |
All Sports, Excellent Meali

Attractive Low Rates at Hotli,
Country Clubs, Dude Raetel

Embassy Tours

It’s The Bookworm Who Gets The Job!
GetlYour Booki at e
97 DUANE STREET, NEW YORK CITY
Your Federal Civil SErvice ., $2.50
Civil Service HandbooKk ., 79
Hospital Attendant Home Study Guide 25
Hospital Attendant

Telephone Operator
Stenographer Typist
P.ostal Service

Sanitation Man Physical .,

Fire Dep’t Manual of Instruction..

History of Fire Department. ...

Police Manual
Guide to the Municipal
Fire Prevention Code

[0V

Penal Law & Code of Criminal Procedure $2.50

In response to numerous requests

Hn IRVING D NBSTHN

Board

Memberf Unemployment Insurance Appeal

announces that he will give a
Course of Lectures

in preparation for the Civil Service Examination for

Urendomat Inurae Riferee

(The examination will probably be held in the fall.)

Lectures fo Start July 15. Guest Lecturers. Fee $30

Limited number to be accommodated.

For information, write to

33S, Civui Ser¥ice Leader, 97 Duane St., New York City

Police Chapters from Administrative Code $1.50
Building C ode . e $1.50
Sanitary Code . s a..
M aintainer’s Helper, Group A,B,C,D, ~5c & $1.00
Engineering Review, Structural Steel,

and Reinforced Concrete ...$2.50

Study Text for Firemen ... $1.50
Study Text for Patrolm en . $1.50
StUAENt N UFSE e $1-00
Your Federal Civil Service .o, $2.50

(By Mail—10c extra)

SO~

\ense9n »"'  reQufre*
your «Yy. upon

OtM



