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CSEA Demands Excluswe

ALBANY—The Civil Service Employees
Assn. has called on Governor Rockefeller
to designate it as exclusive bargaining
agent for the State’s more than 125,000
employees, it was announced,

A spokesman said CSEA had urged the
governor to take the action at a negotiat-
ing meeting Feb. 3 on State employee
benefits for 1967, and, formally, last week
In a letter from CSEA President Joseph F.
Felly.

The Assoclation told the Governor that:
“In view of the fact that we represent
more than 100,000 State employees, that
we negotiate exclusively with the admin-
istration on behalf of these employees, and
that we are the bargaining agent of State
employees with the Legislature, we now
ask that we be named formal bargaining
agent for all State employees.”

The Association said designation of it
as exclusive bargaining agent would be
consistent with the Governor's “firm sup-
port of the so-called Taylor Report”

- el b’
which calls for adoption of elaborate em-
ployee-employer relations procedures In

public service on all levels of government
in the State.

Because of his support of the prin-
ciples outlined In the “Taylor Report,” the
Association told the Governor, “, .. .t is
imperative that you take appropriate ex-
ecutive action to transform the informal
but de facto exclusive representation
which this Assoclation provides to all
State employees into a more formal and
binding relationship.”

CSEA, which represents some 45,000
employees of local government jurisdic-
tions in the State as well as more than
100,000 State employees, has been press-
ing for abolition of the Condon-Wadlin
anti-strike law and replacement of it with
a law establishing workable procedures in
all areas of public employee-employer re-
lations, including formal bargaining sal-
aries, benefits and work conditions, and
settlement of grievances.
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Eight Point Recommendation Made

‘Model Retirement System’

Now Watered Down, CSEA
Pension Committee Declares

ALBANY — Charging that inflation has “eaten away” and “watered down" what was |

(Special To The Leader)

once a model retirement system, Frank Harwayne, chalrman of the pension committee of

the Civil Service Employees Assn. has urged the Governor's Committee to Study the New |

York State Employees Retirement System to effect a pension system change which would

faclude eight
recommendations

Harwayne, an employee of the
New York State Insurance De-
partment, 1s a fellow of the
Casually Acturarial Society and a
member of the Board ofi Directors
of the American Acndelﬁy of Ac-
taries in addition to holding his
C3EA chairmanship.

The strongest recommendations

CSEA-approved

Ireland, England
Scotland Tour Open

Bookings are now available
for a 22-day jet tour of Ire-
land, Scotland and England
that will leave New York on
July 17 and return there on Aug.
7. it was announced last week.

While in Ireland, the cities of
Snannon, Cork and Dublin will
be visited as well as many fa-
mous castles, shrines and country-

side areas. While in Dublin, tour |

members will not only have a
complete sightseeing visit but will
aitend a  performance at the
Abbey Theater and . throughout

(Continued on Page 16)

were for a 30 year, half pay re-
tirement benefit and an escalator
cause which would negate "the

FRANK HARWAYNE
Speaks At Hearing

ravages of Inflation.”

The complete text of Har-
wayne's statement follows:
I appear before your commit-

te€¢ as the chalrman of the pen-

Mon committee of the Clvil Service

J |York State generally.

SZinployees Assn., whose member-
ship comprises more than 140,000
public employees at all levels of
government in New York State, We

are the largest New York pub-
§ |le

employee organization

all public employees.

Your committee is considering
the present Retirement System
and searching for ways in which
it may be improved to the benefit
of employees and citizens of New
When the
Retirement System was first pro-
raulgated, it was a model to be
followed by public and private
etnployers allke, Over the years,
however, what was once a model
his become average and is well
on its way to becoming substand-
ard, The underlying reason for
this substandard position of our
present Retirement System is the
Incessant “eating away" of de-
cent llving standards by inflation,
Over the working lifetime of the
employee, the purchasing power
of hisg retirement dollars has been
aeclining. Wage increases barely

permit the public employee to

(Continued on Fage 1)

and |
speak on behalf of the interest of |

L.1. State Park

EAYERR L ot ,'

| present employment and future

Wenzl At Budget Hearing

—

-

CSEA Asks New
Means For Pay

Negotiations

(Special To The Leader)

ALBANY — New methods for settling stalemates over
wage and other negotiations were urged by Ted Wenzl, first
vice president of the Civil Service Employees Assn., at an
open hearing by a joint committee of the State Legislature

on Governor Rockefeller's pro- |
posed 1966-67 budget.

Wenzl also urged to the com-’
mittee to recognize the danger to

Bulletin

The Civil Service Employees |
Assn, is contacting all State chap-
ters urging them to send repre-
sentatives to an open hearing be-
fore the State Civil Service Com- |
mission in Albany on Feb. 28 on
clerical titles reallocation appeals.

CSEA's board of directors voted
funds to pay the expenses, to and
from Albany, for two delegates !
from each chapter, it was learned
at Leader press time,

e ———

talent recruitment should the
Legislature fail to pass a two-
grade upward salary adjustment |
for State workers.

In representing the Employees |
Assoclation, Wenal sald:

“I appear here today as first
vice president of the Civil Service
Employees Assn., representing
more than 100,000 State employees
and more than 40,000 employees
of local government in our State
My statement Is in support of the
leglislative program adopted by
delegates representing all of these

Chap. Asks For
Overtime Pay |

A demand for time and|
one-half pay for overtime has|
been lodged on behalf of 700
employees of the Long Island
State Park Commission by the'
Long Island Inter-County State)
Park chapter, Civil Service Em-
ployees Assn.

Chapter President Louls A, Col-
by called on Assembly Minority
Leader Perry A. Duryea Jr,, presi-
dent of the Long Island State
Park Commission, and the com-
mission to observe the Federal
mandate for overtime pay. Colby
asked that the adjustment be
made retroactive to Feb. 1 and
asserted he believed Duryea would

‘xeaduy agree,

mnmbers I am here today pare
ticularly to urge you, as the fis-
cal representatives of the State

| Legislature, to support and act on

a two-grade salary adjustment
this year for all State employees.

““The Governor's proposed bude
get of several weeks ago made
no provision for salary adjuste
ments this year for State em-
ployees. We believe the failure to

{ Include such a proposal this year
|is wrong. We ask you to rectify
}thls omission by acting directly

in vour capacity as legislators,
“Last year, we demonstrated

| the need for a general pay in-

crease fr all State employees aver«
uzing 12 per cent. This figure was
not contradicted by any State of«
ficials concerned with the fiscal
management of the State.

“As a result of our representa=-
tion, this request was partially
fulfilled by the Governor's request
for and your approval of an 8 per
cent across-the-board pay increase
for all State employees.

“The provision for an 8 per cent
increase left a 4 per cent lag be-
tween State employee wages and
comparable wages in private ine

| dustry.

Inflation and Lag

“We now find that the four
per cent lag of iast year has
been increased considerably, due
to several factors. Among these

(Continued on Page 3)
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Repeat This!

In Civil Service

Constitution

Convention

Bnngs New Unity

ECENTLY two major New
York City unions were
locked In a bitter struggle
over representing employees
In City agencles, Out on Long
Island, two weeks ago, an indee
pendent employee organization
(Continued on Fage %)
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tirement benefits could set public

waged a hard representation bat- ! employees back to the 18th cen-
tle over exclusive bargaining with | tury when the spoils system in

another union,

Last week, representatives of
these four organizations—as well
as delegates from 26 other em-
ployee groups—sat side by side
around a table united in one com-
mon cause; retention of the merit
system and pension protection
rights In a new State Constitu-
tion, which Is to be voted on In
the near future.

This new unity among public
employees in New York State had
its origins In a recent awareness |
of the vitality of civil servants as'
& political force in the State on |
all levels of government. Less than |
10 years ago, political militancy
was unknown among public em-
ployees with one or two major ex-
ceptions. In the past two years,
¢ivil servants have had the chance

goverment was a way of life
There are powerful forces at work
to return, to some degree, to that
| modus operandi for government.
Most local governments, for in-
stance, are hard at work to keep
salaries and pension benefits down
te avoid raising taxes and they
| want to deprive the legislature
| of the right to mandate such mat-
| ters for political subdivisions, as
has been done In the past when
it was felt such items were on a
substandard level locally.

The political power of town and
county oficials, plus the “tax-

payer’ groups that are always| Proaching the Constitution from
[ anti-eivil service, will exercise a | ® Pposition of strength.

potent influence on the forth-
coming Constitutional Convention.

constitution would affect every
public employee, no matter what
organization they belonged to,
changed everything. :

The Future

In other words, the Constitu-
tion Convention has provided the
first common ground for civil
service groups to work in harmony
and they have submerged all in-
dividual ambitions in this com-
| mon cause,

Since the total civil service vote
‘ in the State—counting State, Fed-
“ersl, City and local government
| employees and their families —
comprises nearly one-fifth of the
| electorate they know they are ap-

|

Your Public
- Relations 10

By LEO J. MARGOLIN

Mr. Margolin is Professor of Business Administration at
the Borough of Manhattan Community College and Adjunct
Professor of Public Administration in New York University’s

| Graduate School of Public Administration,

A Quality, King-Sized Job

GOVERNMENT DEPARTMENTS are king-size these days,
which makes public relations communications with one of
their most critical public—their civil service staff—a king-
size job. —

ONE OF THE best efforts in SECOND, WE LIKE the Idea
this area we have seen in many |tnat employees in the State Labor

(It will taken an equal strength at
| least to offset these pressures and
| here| is where civil service has

‘Two Departure Dates

o year is the work of the public
re.ations professionals in the State
of New York's Department of

Department are being told pre-
c.sely what their Department
dues. This may sound like very

to test—and prove—their power as | . . into maturity.
& voting bloc at the polls and the | When the Civil Service Council
POMEive Tesulls have instilied new |on the Constitutional Convention

strength In the rank and file pub- | was first proposed, few believed

lic employee, | that unions and independent or-
The Threat ganizations who had & long his-
Most employee organizations | tory of enmity between themselves

realize that removal of present | could unite on anything. The new
eonstitutional guarantees concern- | awareness of their combined pol-
Ing promotion by merit and pro- | itical strentgh and the fact that

#ection against reduction In re-

| adverse amendments in & new

Guidance for People Who Have
Not Finished High School

Information is available to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete their
education at home in spare time,
Information explains how you can
receive credit for work already
completed, and covers selection
of courses to meet your needs whe-
ther you plan to attend college or
advance to a better job. Accord-

ing to government reports high
school graduates earn on the aver-
age $75,000 more in their lifetime

pay) than those who did not finish,
Without cost or obligation learn
how you can be helped. Write for
FREE High Schoal booklet and
free lesson today. American School,
Dept. 9AP-97, 130 West 42nd St.,
New York, N.Y. 10036 (or phone
BRyant 9-2604).

On Your

SAVE 10% MORE!

give you an additional 10%,
drivers do qualify).

A Steck Company

f

State-Wide Insurance Company

'g 90-16 Sutphin Boulevard, Jamaica 35, N. Y.
Without obligation rush full information on your money-saving insurance

]
l Neme

STO
Wasting Money!

SAVE 2 '

State-Wide subscribes to the
Safe Driver Plan. If your present company does not, we

You Can’t Buy Better Insurance...
WHY PAY MORE?

STATE-

INSURANCE COMPANY

QUEENS —90-16 Sutphin Boulevard, Jamaica 35
BROOKLYN - CL 89100 MANHATTAN - RE 2.0100

MAIL AT ONCE FOR EXACT RATES ON YOUR CAR

AUTO LIABILITY INSURANCE

if you qualify—(8 out of 10

L2321

I Address....

City

Zone

Phone No..

(from $25 to $50 higher weekly |2nd the vacation will conclude

| SCHOOL

For Hawaiian Tour

Because of the heavy de-
mand from members of the
{Civil Service Employees Assn.
for bookings on the annual
jet vacation w Hawall and the
Golden West, there will be two de-
parture dates instead of one for
next summer, it was announced
recently.

One plane will leave New York
on July 8 and the next on July 22.
Both tours will be identical and
the total price of only $467 will
include round trip jet transporta-
tion, all hotel rooms, sightseeing,
airport to hotel transfers, etc. De-
{parting groups will head for San
{Francisco, then fly out to Hawall

with & visit to Las Vegas.
For either departure date write

clementary spoon-feeding of the
em.ployees. On the contrary, our
knowledgeable readers can cite
{scores of cases In some govern-
{m(nt agencies, where even after
vears of service, the employees
had only the vaguest of ideas
of what their agency actually did.

WE ARE NOT saying that ems-
ployees of The State Labor De-
partment are ignorant of their
Department’s functions. As the
handbook itself accurately reports,
the Department “is a major and
extremely diversified arm of the
State Government.” After read-
ing the Department's story within
the first few of 70 pages, the civil
servants in the agency know pre-
cisely what their very complex
Department does.

STILL ANOTHER reason for

Labor. In fact, it is as excellent
as anything produced by some of
the nation’s industrial giants In
the billion-dollar class.

“YOU AND YOUR JOB--With
Your Department” is a beautifully
p'snned, designed and written 70-
page loose-leaf book, which tells
precisely what every civil servant
in the State's Department of
Labor should know about his or
her job.

THERE ARE MANY, many
things we like about this splendid
presentation. First, it s public
relations-oriented—meaning that
Commissioner Martin P, Cather-
vood, as & highly Intelligent ex-
ecutive, is aware that his de-
partment is effective only when it
cnjoys good public relations, par-
ticularly with ite more than 11,-
000 employees.

to Mrs, Julia Duffy, P.O. Box 43,
West Brentwood, LI.; telephone
(b16) 278-8633 if residing in the
{Metropolitan New York area, or to|
John J. Hennessey, 276 Moore |
Ave, Kenmore, N.Y. telephone
T16) TF 2-4966, If residing in |
pstate New York. |
Both trips are strictly limited |
to CSEA members and their im- |
mediate families. f
|

Registration now open for

N.Y.C. EXAM

vV SR, ACCOUNTANT
(Special Short Review at)

SOBELSOHN SCHOOL
165 W. 46 St., N. Y..36
CO 5-1800

HIGH

MONROE

BUSINESS

® ACCEPTED for
® /OB PROMOTION
® EXCELLENT TEACHERS
® SHORT COURSE—LOW RATES
VETERAN TRAINING
Ki 2-5600

E. Tremont Ay, & Boston Kd, Bs,
(REO Chester Bldg.) Kl 2.5000

CIVIL BERVICE LEADER
America's Leading Weekly ‘
for Pablie Employees
LEADER PUBLICATIONS, INO,

97 Duape S, New York, N.¥Y.-1007
Telephone: 219 BEekman 35-4010
Published Each Toesday
o 206 Lafayette St
Bridgeport, Conn.

Eatered ss second-class matter and
stcond-class postage pald. October 3,
1030 at the post office at Bridgeport,
Conn, under ke Act of March 3. 1879.
Member of Audit Bureau of Circula
tons

Subscription Price $5.00 Per Your
Individual Coples, 10e

(Continued on Page 15)

SPRINGTIME IN
PARI

Nine Days--$299 Complete
March 25 to April 2

A few seats are still available for a nine-
day trip to Paris when the capital of France
is at its Springtime lovliest. The price of $299
will include round-trip jet fare to Paris and
room with private bath in the new and fabulous
Paris Hilton Hotel; there will be night club

evening and side trips to the countryside will
be available.

A few seats are available for air fare only.

Round trip cost is $175 and will include airport
transfers. '

For remaining seats, immediate applica-
tion must be made to Irving Flaumenbaum,
P.O. Box 91, Hempstead, L.I.,, New York. Tele-
phone (516) Pl 2.7777. Reservations will be
filled on a first-come first-served basis.

Note: This trip was rescheduled to include an exira day
for the price of $309. The majority of tour participants did net
want to come back on a Monday and so the trip has been-
rescheduled for Saturday departure and Sunday return with an
accompanying reduction in price to $299,

*Tour participation is limited to members of the Civil Ser-
vice Employees Assn, and their immediate families.
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DONOR — Mrs. Rose Battles, president of the Manhattan State
Hospital chapter, Civil Service Employees Assn, smiles as she becomes

& blood donor under the State Civil Service Department’s new State |

and local government employee blood program, Mrs. Eileen Mulhern,
staff nurse of the New York Blood Center which collected the blood,
supervises the apparatus required for the simple procedure, The
program was developed by the department in cooperation with the
State CSEA,

CSEA Makes Sharp Protest
On Handling Of New State
Narcotics Officer Exam

ALBANY — A recent open-competitive examination for
the newly-established State title of narcotic correction of-
ficer continues to draw fire from the Civil Service Employees
Assn, despite an attempt by the State Civil Service depart-
ment to answer CSEA's orlginal |
protest.

The State’s reply, which de-
tatled the background and cir-
cumstances surrounding the ex-
amination for the new positions in
mid-January, was referred to by a
CSEA spokesman as “an explana-
ticn, perhaps, but hardly a justi-
fication.”

Earlier, at the behest of an
aroused membership, CSEA's as-

soclate counsel, Harry W. Albright, | : A foar 7
Jr, had questioned the exam- ‘t.»at this examination clearly was

tration in this sharply-worded |not conducted in accordance with
[the spirit and Intent of the merit

telepgram to Stanley Kollin, the |'" 5P :

Cilvil Service Department’s coor- f»sterr}.;t kb adver'tlsed l.“ g

dinator of recruitment and exam- |? NeW York City newspapers only,

fnations: for a very short time, on a very
“We vigorously protest the man- | POty basis. It cannot truly be

nerin which sn examination was said that all interested, qualified

held in the New York City “ea’cuw.ens of New York State had

without adequate advertising or| an equal opportunity to compete,”

aanouncement for the newly es- ihe sald.

tablished Grade 12 position of nar- |

cotic correction officer. This fail- | .

ure has deprived a number of,Rehremenf Pﬂl‘fy.

highly qualified State employees For Mrs. McGrain
. i =l

from competing for this posl Mrs. Marjorie

¢n . . . This telegram is to con- |principal stenographer and secre-
slitute a formal request on be-|,.,.. 1, the Director of Willard
half of our employees that mei&itabe Hospital ,who retired on
examination which had “ke“iD;-c. 29, 1966 after 40 years of

‘place’ be nullified and that ac.ios service at that hospital, was
rew examination be given with }i.onored at a retirement party on
appropriate and wide-spread an- .., 1) at Lafayette Inn, Geneva,
nouncement,” Albright said. One hundred hospital statf
Pleads Ueadline members, former co-workers, re-
Kollin's reply atiributed the ac- iluzltves and friends were present
celeration of the normal time- |at the dinner, The table was deco-
table in this Instance to a need to ratetd with a centerpiece of cut
meet the State's April 1 deadline |flowers which was given to the
for the opening of the first fa- |guest of honor.
cility of the Narcotic Addiction She was also given g corsage
Control Commission in New York ’ot white carnations.
City.

“We advertised the examination
’ 'McGivern Is Named

In five New York City papers be-

fore the schedule date (of Jan-| ALBANY-—Supreme Court Jus-
vary 14). It was treated as a spe- lice Owen MeGiven, who ran for
elal recruitment effort in New the State Court of Appeals on the
KXork City In ovder to fill enough }Dc-mocrmc ticket recently, has
pusitions to enable the program |been named an associate justice

to get under way,” Kollin sald. |lof the Appellate Division, First

viding “an opportunity for others
who are qualified . . . to seek
eriployment . . 88 a narcotic
correction officer.”

“We did our best to cope with
|an urgent and demanding situa-
ticn,"” he Kollin addedetaoinczk-
tion,” Kollin added.

CSEA's spokesman said

ply not moved"” by the reply, and

He noted that the examination |Department. The appointment wu'

would soon be offered agaln, pro- lm;«do by Governor Rockefeller.

the |
Employees Associatiton was “sim- |

‘will stand behind its contention

B. \McGrain, |

CSEA Asks At Hearing

(Contlnued from Page 1)
are: An increase of four to five
per cent in private industry sal-
aries and wages since last April;
increases In classified Federal
service salaries and an anticipated
Increase of another four per cent
in those salaries; salary Increases
within several New York State

the Increase in Federal salaries,
has stralned the State's ability to
compete for qualified personnel;
increased Social Security payroll
‘ taxes, and a consistent and accel-
erated inflationary spiral which
Is devouring both the earnings and
savings of affected employees.

“As an example, gentlemen, of
what has happened to the 8 per
cent increase of last year, I would
like to read to you the experience
of an employee n one of the most
populous titles in State service, a
Grade 6 Psychiatric Attendant in
his fifth year of employment with
the State. The 8 per cent adjust-
ment for this employee represent-
ed a [gross annual Increase of
$404.24. His net Increase, however,
was signficantly lower.

“This employee's total payroll
deductions or State and Federal
income taxes, Social B8Security
taxes and others, average approxi-
mately 22 per cent. When applied
to his $404 gross increase, this
represents approximately $89 in
payroll deductions, leaving a take-
ome pay increase of $315 per year,
or approximately $6 per week,

Erosion

“Since this employee received
his eight per cent raise, increases
in the cost of living and Social

an additional 4.2 per cent of his
annual salary, or $212 per year.
| This further reduces his $315 per
| year take-home pay Increase by
1 $212, leaving Him with a net gain
10! only $103 per year, or slightly
less than $1.15 per week.

“If the PFederal surtax of six
per cent takes place on-July 1,
as proposed, on a withholding
basls, this employee's take-home
pay increase would be reduced to
less thna $1.15 per week.

“I am prepared to leave with
you today copies of our annual
salary book which, we firmly be-
lieve, more than substantiates the
financlal needs of State employees
when compared with their coun-
terparts in private industry and
other progressive public jurisdic-
tions,

“Other portions of the salary
resolution adopted by our dele-
gates, which we are still negotiat-
ing for and which were mentioned
in the budget message to the Leg-
islature, include: Time-and-one-
half pay for all employees required
[ to work overtime; geographic sal-
'nry differentials; shift differen-
| tlals; automatic pension supple-
‘memauon for retired employees;
a non-contributory State Health
Plan, and a 37%-hour work week
for all institution clerical workers.

“We are also seeking legislation
that would establish a realistic
| retroactive feature of the 1/60th
!nou-cont‘rlbuwry retirement plan
adopted last year; a paid-up death
‘benem equal to 1/30th of final
|cverase salary for each year of
service; s mandated non-con-
tributory retirement program for
lour members employed in the

political subdivisions, which, like |

Security payroll tax have cost him |

political subdivisions of the State;
cash payment of accumulated sick
leave credits for State employees
upon separation from service; sal-
ary schedules for all local govern-
ment units which would be filed
each year with the appropriate
Civil Service Commission having
jurisdiction and which would pro-
vide for definite Increments and
uniform title classification, and
| much more which, because of
necessary time limitations, I will
pass by now and submit detailed
recommendations to you later.
New Methods

“There is one thing, however, I
would llke to note briefly at this
time. Perhaps this might not be
considered under the specific jur-
isdiction of this body but, in the
long range, it does have definite
fiscal implications. It is the diffl-
culty faced by the Civil Service
Employees Assn. in negotiating for
State employee benefits in the ab-
sence of any specific procedures
either in the law or through ex-
ecutive order. Traditlonally, fol-
lowing adoption by our delegates
| of the coming year's program, we
go first to the State Division of
the Budget, the agency charged
;with preparation of the State
iBudget. to begin our budget nego-
tiations, Then, when the Legisla-
| ture convenes, we bring our pro-
!posals to the leaders of each
| House and to you, gentlemen, as
| the fiscal representatives of your
legislative colleagues. However,
when we are not able to negotiate
a needed benefit, such as the sal-
ary Increase of this year, we have
no alternative but to come directly
| to you gentlemen and ask that
you act on such a proposal in the
| absence of a recommendation by
| the Budget Division or the gover-
nor.
’ “Without workable procedures

Grant Raise And Seek
New Negotiation Method

|wh1ch spell out alternatives for
settling stalemates between the
| employee representative and the
employer, in this case the Budget
Division and the Governor, we are,
in effect, “locked in" and must
come directly to you for relief.
My point is, gentlemen, that if
the State would adopt legislation
establishing formal public em-
ployee-employer relations pro-
cedures, such as has been recom-
mended from almost every source
interested in public employment
in this State, we would not be in
the situation we are in today.
Therefore, we would urge that,
while considering' the specific
proposals we are asking you to
endorse and support, you also give
serfous consideration to a work-
able plan that would establish the
employee - employer procedures
which I speak of and would re-
place the unworkable, unrealistic
Condon-Wadlin Law that we now
have which punishes employees
for walking off their jobs, but pro-
vides absolutely no remedies for
the problems which cause them
to take such drastic action.

“In closing, I would like to leave
with you the thought that if this
State is to continue to attract and
retain the most competent per-
sonnel avallable to discharge the
obligations imposed by the people,
then It cannot afford to offer
less than what is offered by its
competitors In private industry
and other public jurisdictions.
Along with this, we firmly belleve
that the needs of our public em-
ployees do not deserve to be
shunted aside as of secondary im-
portance in favor of other pro-
grams which might have more
eye-appeal but less real substance,
despite the so-called tightness of
the State Budget of this or any
other year.

Hanrahan Is Named Ass’t.
Director Of Classification

In State C.3.

Commission, announced the
Hanrahan of Latham to the

Department of Civil Service. The
| appointment was effective Feb. 18.

Hanrahan, a career State em-
ployee since 1938, has been Direc-
tor of the Division of Central Op-
erations In the Office of General
Services since 1962, and 1s re-
turning to the Civil SBervice De-
| partment to replace Lawrence B.
| McArthur who recently resigned
| to accept a position with the De-
partment of Mental Hyglene.

Before joining the Office of
General Services, Hanrahan had
been on the staff of the Civil Ser-
vice Department for more shan

M'sgr. O'Connor
Named To Council

ALBANY—Governor Rockefeller
has named Rt Rev, Monsignor
Joséph T. O'Connor of Croton-on-
Hudson to & new term on the
Advisory Council on Alcoholism,

Department

Mrs. Ersa H. Poston, president of the State Civil Service

appointment of Cornelius W.
position of Assistant Director

of Classification and Compensation in the New York State

twenty years; during that time he
worked in the Division of Classi-
fication and Compensation at
various professional levels, ad-
vancing to Principal Personnel
Technician In charge of one of
the Division's Technical Sections.
He also served for a short time
as Chief of the Department's Field
Recruitment Section.

Hanrahan, 54, is a native of
| Troy, New York, where he atten-
| ded St. Mary's School and LaSalle
Institute, He was graduated In
1935 from Niagara University, and
served for four years in World
War II, rising to the rank of cap-
tain. He 1s married to the former
Frances Bucel of Albany, and thelr
home is at 12 Southern Drive,
Latham, They have five sons.

Salary range for the Assistant
Director of Classification and
Compensation Is $18,336 to $21,-
665 (Grade 33),
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UPTO

$10,000

In the event of accidental death or dismemberment ALL NEW for
members of the Civil Service Employees Association presently
covered by the Accident & Sickness Disability Income Plan,

OFFER EXPIRES FEBRUARY 28th

WORLD-WIDE COVERAGE
24 Hours A Day Every Day Of The Year

During an initial enroliment period of 90 days this benefit is available
without underwriting to all CSEA Accident & Sickness policy-
holders under the age of 60.

No longer is it necessary to buy separate Travel Insurance.

* BENEFITS: For Accidental Loss of:

BRE. oo s sie el eiein n e e e oeie e s STON00
Both Hands or Both Feet or

Sightof BothEyes . . . .« « « « o « « $10,000
One Hand and One Foot . . . + « + « + . $10,000

Either Hand or Foot and
SightofOneEye . « v « « ¢ ¢ « ¢ &« « « $10,000

EitherHandorFoot . . « v ¢« ¢« ¢ « « « + $ 5000
Sight of OneEye « .« « « « s ¢« ¢ « o+ » +» $ 5000

RATES: Bi-weekly Premium

MALE MALE FEMALE FEMALE
(Office & Clerical  (All Others) (Office & Clerical  (All Others)
Workers) Workers)
35¢ 57¢ 28¢ 41¢
$25,000 Available to Office & Clerical Workers
MALE FEMALE
87¢ 68¢

The exclusions of this rider relate to suicide, war, service in the
Armed Forces and certain aircraft hazards.

TER BUSH/& POWELL, INC.
Wi

SCHENECTADY
NEW YORK

BUFFALO
SYRACUSE

To have this valuable insurance added to your present policy fill out
and mail today . ..

Ter Bush & Powell, Inc.

148 Clinton Street

Schenectady, New York

Please Attach The New Accidental Death Benefit to My C.S.E.A. Accident
& Sickness Insurance Policy,

Name

Home Address R

Place Of Employment

[ | Do Not Have The C.S.E.A, Accident & Sickness Insurance At

Present And Would Like To Apply. Please Send Me The Complete
Information,

Givil Service

Television

Televislon programs of Interest
to civil service employees are
broadcast dally over WNYC,
Channel 31. This week's programs
are listed below.

Sunday, Feb. 26

4:00 p.m —City Close-up — Solo-
mon Hoberman interviews gov-
ernmental figures.

6:00 pm —Human Rights Forum
—Ramon Rivera moderates dis-
cussion,

Monday, Feb, 27

3:30 pm.— Teacher Training —
Math—grades b and 6.

4:00—Around the Clock —N.Y.C
Police Department training
program: ‘Police Role at Public
Assemblages.”

4:30 pm.—Profile (live) — John
Carr interviews people in the
news,

€:00 pm-~—Community Action —
Ted Thackrey moderates pro-
gram.
Tuesday, Feb, 28

3:30 pm. — Teacher Training —
Discovering Man: Past and
FPresent.

4:00—Around the Clock — N.Y.C.
Police Department training
program; “Police Role at Public
Assemblages.”

7:30 pm—Human Rights Forum
(live)—Ramon Rivera moder-
ates discussion.

Wednesday, March 1

3:30 pm.—Teacher Training —
Classroom Techniques For In-
tergroup Education.

4:00—Around the Clock — N.Y.C.
Police Department training
program.

4:30 pm —Profile (live) — John
Carr interviews people in the
news.

7:30 pm.—On the Job-—N.Y.C.

Fire Department training pro- |

gram.
Thursday, March 2

3:30 pm.— Teacher Training —
Man, Sea and Sky.

4:00—Around the Clock — N.Y.C.
Police Department training
Program.

4:30 p.m.—Profile (live) — John
Carr interviews.

7:30 pm.— N.Y.C. Fire Depart-
ment training program: “Build-
ing Construction — Old Law
Tenements."

830 p.m.—City Close-up—Solomon
Hoberman interviews govern-
mental figures.

10:30 pm.—Community Action—
Ted Thackrey moderates dis-
cussion,

Friday, March 3

3:30 pm. — Teacher Training:
Challenges in Forelgn Language
Teaching.

4:00—Around the Clock — N.Y.C.
Folice Department training
program.

4:30 pm.—Profile (live) — John
Carr interviews people in the
News

Saturday, March 4

5:30 p.m.—Lee Graham Interviews
—Guests are saward winning
jewel designers.

7:00 pm. — Community Action —
Ted Thackrey moderates pro-
gram.

7:30 pm~—On the Job—NYC,
Fire Deparument training pro-
gram: “Old Law Tenements"

TA Promotion Test

Twenty-two Transit Authority

employees were given the written |

exbmination for promotion to as-
sistant  superintendent, (Buses
end Shops) recently by the De-
partment of Personnel,

Where to Apply
For Public Jobs

The following directions tell
where to appyy for publie jobs
snd how to reach destinations in
New York City on the transit

sysiem, CITY

NEW #ORK CITY—The Appli-
cations Section of the New York
City Department of Personnel is
located at 49 Thomas St., New
York, NY. 10013. It is three
| blocks north of City Hall, one
block west of Broadway.

Applications: Filing Perlod —
Applications issued and received
| Monday through Friday from 9
fam. to 5 pm, except Thursdoy
[ from 8 am, to 6 pm,, and Satur-
lday from 9 a.m. to 12 noon,

Application blanks are obtain-
able free either by the applicant
in person or by his representative
at the Application Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y,
10013. Telephone 566-8720.

Maned requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at least
five days before the closing date
for the filing of applications.

Completed application forma
which are flled by mall must be
sent to the Personnel Departmeus
and must be postmarked no later
hen the last day of filing or as
stated ctherwise in the exame
ination announcement.

The Applications Section of
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Worth Street stop nnd the BMT
Brighton local's stop is City Hall
Both lines have exits to Duane
Street, a short walk from the Per-
sormnel Department

STATE

STATE—Room 1100 at 270
Broadway, New York 17, N.Y,
{eorner of Chambers St., telephone
227-1616; Governor Alfred
F. Smith State Office Building and
I'he State Campus, Albany; State
Office Building, Buffalo; State
Office Rullding, Syracuse: and
500 Midtown Tower, Rochester
(Wednesdays only)

Candldates may obtaln applicas
tions for State jobs from local
offices of the New York State
Employment Bervice.

FEDERAL

FEDERAL -- Second U8, Civl)
Service Reglon Office, News Build«
ing, 220 East 42nd Street (at 2nd
Ave.), New York 17, NY. just
west of the United Nations bulld.
ing Take the IRT Lexington Ave
Line to Grand Centrel and walk
+two blocks east, or take the shute
tle from Times Square to Grand
Central or the IRT Queens-Flnshe
Ing train from any point on \he
line to the Grard Central stor

Hours are 8:30 am to 6 pm,,
Monday through Friday. Also open
Saturdays 9 am. to 1 pm Telee
phone 573-6101,

Applicationy are also obtaine
able at maln post office’ excepld
the New York, NY. Posu. Office.
Boards of examiners at the pare
ticular installations offering the
tests also may be applied to for
further information and applicas
tion forms No retwn envelopes
are required with malled requests
for application forms
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Certifications For New York City Johs

moniea, Rocoo Santacroce, Rich-

Firgm‘n ard C. McGlynn, James F. Dur-

A list of persons certified for ney, James F. Durney, George M
appointment as fireman was re-  Hebron, Richard G. Sale,

leased by the New York City De-| John L. Maresca, Edward J.

J. Mahoney Jr.
partment of Personnel on Feb, 7. |Martin, Joseph '
From this list approximately 50 Joseph E. Meler, Prank I. Ehren

d b |berg, Ronald F. McPlke, Joseph
appointments are expected to be | ; yeazquez, John A. Steinhardt,
made within the next two weeks, |Michael F. Whalen Jr. Joseph J.
The 113 names included on the Beneducei, Donald K. Farrell,
st follow: [anrence J. Fitzgibbon, George
Robert Debate, Robert C. Per- | M Reilly, Robert W Corson, Roceo

. IM Pascarella, Richard Mamone,

Ina, George T. Taylor Jr., Nell| P. C Y Michael
J. Sorrentino, Robert J. Maloy, |Eatéy P. Coppola Jr, ¢

{Nuzzo, John A. Sorrentino, Pa-
oseph £ r . e " Bl
Jonr;s glem;?;eg;om::g:le]lelwx. trick J. Nealon, Thomas J. Pleifer,

ren C. Messina, Albert M, Crokos,
Richard M. Morris, Michael A.
Lobosco, Francisco Gomez, Fred-
erick Billings, James J. Murtagh,
Dennis M. Brown, Edward J.
Walsh, George J. Albert, George

George C. Hargett, Joseph J. Hala-
szvnski, Francis W, Savino, and

Kevin P. Rossiter, Louis J,
Visconti, Anthony V. Surdo, Jo-
seph D. Cavalluzzo, Richard T.
|Spear, Aaron Gudema, Robert E
| Fackner, Thomas R. Lettich, Ray-

P. Pashalides, John A, Skrobe,
Edward G. Griffin, Manual A [Mond V. Mclean, Joseph = Lo¢
Lopez, Kevin S. Ryan, Ralph A ib..nca. Rona . Purrer, Patric

i £ 14 | F. Macioce, John J. Webber, John
I.',auro. Beumm Pietri, Doxm,l,E Gorman., Donald K. Roberts,
W. Schomber, Jack S. Janovsky.

Lawrence H. Doyle, Vincent J, |Martin J. McDonough, Emil L.
Trimarche, Joseph V. Nardolillo, A‘Ial‘otta. PR R NND, SO0 ;
Richard Banach, Thomas J. Quina, | Cterino, John R. Salata, Fred-
Alfred Ferguson, Thomas J, Braw- erick Villegas, Phillp Poldrugo-
ley, Henry H. Mitchell, Paul C.[YaZ. Robert J. Merrill, Arthur A.
Matzer, John W. Cox, Victor R.|F €Ul Sebastian Spataro, Ray-
Gelato, Martin J. Moschette, Al- | mond J. Fernandez.

phonse A. Abbruzzese John F.| Maintenance "d”ra

Lach, John W. Moussette, James
G. Rogers, Herbert J. Healy, Mi-| The New York City Department
ckael J. Sullivan, Allen J. Leyba, | 0f Personnel has released a list of

Thomas P. Oliva, Guy V. Della- | 100 persons certified for appoint-

The DELEHANTY INSTITUTE

MANHATTAN: 115 EAST 15 ST, Near 4 Ave, (All Subways)
JAMAICA: 89-25 MERRICK BLVD., bet. Jamaica & Hiliside Aves,
OFFICE HOURS: MON, TO FRI. 9:30 A.M. to 9 P.M, Closed Sat.

Closed All Day Wed., Feb. 22, Washington's Birthday.

More Than 50 Years of Successful Experience
In Specialized Education

Be Our Guest at a Class Session of Any Delehanty Course or Phone
or Write for Class Schedules and FREE GUEST CARD,

PATROLMAN
POLICE TRAINEE

IN MANHATTAN—MONDAYS, 1:15, 5:30 or 7:30 P.M.
IN JAMAICA—WEDNESDAYS at 7 P.M.

CLASSES NOW MEETING
IN MANHATTAN & JAMAICA

® HIGH SCHOOL EQUIVALENCY DIPLOMA
BUS DRIVER — CONDUCTOR

® CLASSES FORMING

FIREMAN
MASTER ELECTRICIANS LICENSE
STATIONARY ENGINEERS LICENSE
REFRIGERATION MACHINE OPERATORS LICENSE

* PRACTICAL VOCRTIONAL COURSES:
Licensed by N.Y, State—Approved for Veterans

AUTO MECHANICS SCHOOL
5-01 46 Road at 5 St., Long Island City

Complete Shop Training on "Live" Cars

with Specioliration on Automatic Transmismons

DRAFTING SCHOOLS

Maonhattan: 123 East 12 St nr. 4 Ave.

Jamaico: 89-25 Merrick Bivd, at 90 Ave,
Architectural—Mechanical—Structural Draftiag
Piping, Electrical and Machine Drawlirg.

RADIO, TV & ELECTRONICS SCHOOL

117 East 11 St nr. 4 Ave, ManhaMan
Radio and TV Service & Repalr,

* DELEHANTY HIGH SCHOOL

Accredited by Board of Regents

11.01 Merrick Boulevard, Jamaica
A College Preparatory Co-Educational Academic
High School, Secretariol Training Avallable
for Girls as an Elective Supplement. Speciel
Preparation in Science and Mathematics for
Students Who Wish to Qualify for Technologlcal
and Engineering Colloges, Driver Education Courses,

For Information on All Courses Phone GR 3-6900

ment to maintalner’s helper, group
| B. About 39 appointments are ex-
]pccted to be made within the
next two weeks,

The list of names follows:

John K. Lustenring, Sidney
{Olansky, Anthony Mattera, Pas-
‘quale J. Dinatale, Hector Perez,
| Joseph Parnes, Fred B. Kohlhepp,
|Edward J. Hanratty, Harry T.
INeu, Gustavo Lopez, James Ros-
|sidis, Joseph R. Foss, Willlam C.
{Barthold, Emil A, Yavor, Milton
{Guldstein, Edward J. Kostyra,
|Dominick Torres, Humberto A.
{Rivera, Tito Calabrese, John E.
Lauer, Joseph C. Patrick, John

V. Foster, Pasquale Perrotta, An- |
jtonio M. Berrlos, Gordon T, Gar-
|ricon, Clifford J. Wasenius, By-
{ron R. Cabot, Carl F. Friedwall,
}R:llph J. Delvecchio, Leon A. Scott,
| Mathlas Fehn Oliver J. Caron,
{John B. Cardwell Jr., Wesley
| Baker, Richard J. Faderl, Wil-
({liam E. Vanpelt, Calvin Respress,
Clhive W. Trotman, Woodrow
{Siuith Jr., Jose A, Cardenas, Ar-
Laur R. Haines, Vernon L. Fridle,
tJnhn A. Rocher, Peter J. Mii-
;le. , Vineent F Schiumo, Ivy Brown,
|Rchard A, Heyman, Homere Rou-
|sseau, Alexander Dixon, Reginald
E. Walker, Domenick Poccia, Fer-
rando C. Gonzalez, Louis Preyer,
[Carmelp T. Burdleri, Kenneth i.
{Dunner, Ernest Mutschler 3rd,
{John Celardo, John R. Olson Jr.,
Leniers Pabon, Frank J. Siuillo,
| Wilbur Coyne, Sam Nejman,
Arthony D. Gualemi, Paul Speight
Jr.,, Aaron Simpson, Robert H.
Richuta, Stephen Caracappa,
William Freeman Jr., Joseph Nel-
son, Rudolph J. Iannaccone, Karl
E. Kruger, Francis D. Schettini,
George Kastanis, Melvin Hollo-
man, Shellle Smith Jr., George J
Bready, Harvel Patrick, Joseph
E. Kleiman, Jack Washington,
Jacob H. Ross, Marion L. Kelly,
Lawrence E. Williams, Andrew F.
Kaminskl, Clarence E. Grimes,
Joseph W. Lennox, and

Andrew F. Morabito, Joseph V.
Ferraro, William B. Hark, John
Guerra, Ronald A. Papa, Dean
C. Pitts, Kenneth R. Glasgow,
Jack A, Vaccaro, James Valcarcel
Jr., Frederick D. Gimmore, Rafael
E. Figueroa, Hayden F. West, An-
gelo M. Mincione, Frank T. Iaco-
vone, Rudolph Jackson.

Elevator Operator

The following list includes 116
persons certified for appointment
to elevator operator positions in
the Department of Hospitals, on
Feb. 10 by the New York City
Department of Personnel. About
41 appointments are expected to
be made within two weeks.

James V. Gray, Robert C. Ben-
nett, Janie Pollock, Leotta, 8.
Darrow, William P. Gavigan,
Louise Howard, William L. Chap-
ple Joseph J. Vallone, Pedro Vaz-
quez, Alice Davis, Ellen V. Davis,
David N. Ford, Ruth E. Oliver,
Emma L. Hudson, David J. Gray,
Mildred Thompkins, Flora L.
Stone, Juanita W. Lee, Ellis Scott
Jr., Laura P, Bibbs, James P.
Stoll, John Manfredo, Leon Saltz-
man, George M Scaturro, Doro-
thy M, McLean, Lucy J. Meadows,
file L. verett, Bessie E, Parker,
Beryl S. Dowridge, Theodore
Brown,

Angela Perez, Murray Vinograd,
Seivatore Cardinale, Matllda M,
Ward, Carletha M. Bridges,
Charles L. Jones, Dolores L, Dev-
onish, Fernando Arroyo, Harold
8. Duren, John 8. Trzeinski, Oscar
Palllips, Rudolph Johnson, Al-
fouso L. Ham, Eunice V. Bonds,
|Alired Aquino, Frances A. Harp-
er, Edith Hill, Calvin I. Francis,
Emmett L. Jenkins, Wilfred D.
Bergland, John L. Holland, Les-
lle Holmes, Aimee A. Matthlas,
Catherine Basham, Romeo Ruffin,
Alma R. Payne, Amy E. Carter,
Donald Curry, Hector M. Juarbe,
Amella P, Willlams,

1
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L. Howard, Elena Carmona, Luls
Allen, Teresa Gardella, Edward J.
Echilling, Robert W. Jones, Lu-
cille A. Goins, Ralph E. Villano,

Cashier & Teller
Key Answers

The Department of Person-
nel has released the proposed

Rucco J. Cavalieri, Domenic Iulo, | key answers for the open

Minerva L. Brown, George A.
S*epney, Evelyn Shuler, Joseph B,
Kueynski, Joseph Kieinman, James
A. Barrow,
Louis Martinez, John Duckett,
Jimella Lewis, Dorothy M. Settle,
Lillian I. Gallop, Peter M. Can-
nizzo, Josephine Bennett, Laura
Holmes, Mary L. Singletery, Anne
Bradshaw, and

Bernard F. McGuire, Mary E,

Hudec, Ruth B, Haigler, Winston
D. Guile, Mary A. Lynch, Annie B.
|s:r.lth. George Ortiz, Aubrey E.
{ Brooks, Jimetta E. Robinson, Mac-
iDonald Fashaw, Ellen S. Fladger,
!Paul J. Evans,
{Henry E. Cheatham, Gordon W.
{Parris, Michael J Zecca, Lillie M.
Daniels, Maurice J. Gregg, An-
gelina Wilette, Ethel Snipe, Alene
Terry Marie Woods, Harold E.
Lce, Mary E. Robinson, Dorothy
M White, Paul Ferguson.

In addition, the following 31
persons were certified on Feb, 14
for appointment to the position
of elevator operator:

Margaret M. Cafferty, Elizabeth
Haverty Arthur S. Mathews, Julia
Lon, Melvin E. Waiters, Lucien
Best, Rocco Capato, Charity R

Walter N. Nicholls, |

competitive examinations for
cashler, cashier (Transit Author-
ity) and housing teller which
were held on Feb. 4.

Regular Test

1, ;3 A; 8 B 4 C)'8
6,C; 7.D; 8,D; 9, C; 10, A;
B; 12, D; 13, B: 14, D; 15, A;
16, B; 17, D; 18, C; 19, B; 20, C;
21, A; 22, B; 23, B; 24, A; 25, B;

A;
11,

Richard Ruiz, |

26, D; 27, C; 28, D; 29, D; 30,

36, D; 37, A; 38, A; 39, C;
B: 41, D; 42, B; 43, B; 44,
45, B; 46, D; 47, D; 48, C;
B; 50, A; 51, D; 52, A; 63, B;

31, B; 32, A; 33, D; 34, A; 35,

A;
C.
40,
D;
49,
54,

C; 55, C; 56, A; 57, C; 58, D;
C; 60, B; 61, A; 62, C; 63, D;
C; 63, C; 66, D; 67, A; 68, C;
B: 70, A,

Sabbath Observers
1, D; 2, A; 3, A; 4 D; 5,
6. D; 7,B; 8 A; 9 B; 10, C;
C; 12, A; 13, A;: 14, B; 15,
16, D; 17, B; 18, B; 19, D;
A; 21, B: 22, A; 23,C; 24, B;
A; 26, B; 27, A; 28, C; 29,

59,
“-
69,

11

Davis, Pamela T. Henry, Mar-
Jorle Solomon, Robert C. Bennett, |
Max Vinnik, Thelma T. Nouse,
Anthony R. Nardino, Florence
Gadsden, Anna D. Spivey, Janie
Pollock, Leotta S. Darrow, Francis |
J. Connolly, Wililam P. Gavigan,
Harold E. Chatterton, Margaret
Lokes, Delia Martinez, Loulse!
Howard, and ‘
Elizabeth Willlams, Alvin L |
Gregory, Raymond N. Cossey, Wil-
liam L. Chapple, Benjamin Dol
linger, Earl J. Simmons, Angelina
Tonovitz.

Two Laundry
Worker Lists

The New York City Department
of Personnel has released two listsl
of persons certified for appoint-
ment to laundry worker. The cer-
tfled list of male eligibles in-
cludes 67 names. Some eighty-
four names appear on the certi-
fled list for female laundry
workers.

The list of names on the laun-
dry worker list for males fol-
lows:

Richard Pereira, Fidel Cintron,
Ismael Roman, Steven M. Hunter,
Clifton E. Lewis, Nathaniel Mc-
Bride, Walter 8. Wright Jr., Mi-
guel A. Hernandez, Anthony A
Belfon, Frank Byrnes, John M,
Brown, Arnold Randolph, Sam-
uel Hughey, Ron R. Moulton,
Astlle L. Tulloch, Robertp Fon-
tane, George Harris, Dante Ste-
phens, Ralph E. Sperling, Sher-
man E. Bailey, Charles Suttow,
Pedro R. Esquilin,

Harold Browder, Joel Hobbs,
James H. Frost, James Croskey,
George L. Rayside, Robert An-
tiony, Jose R. Cora, Charles E
McMillian, Jose V. Vazquez, Clif-

ford M. Mondesire, Alexander
Marsh, Pedro Gomez, Frangcisco
Santana, Thomas K. Willlams,

Oscar T. Richardson, Vincent In-|

Gore, Saturnino Ellinger, George
A, McDowell David Carter, Man-
us P. Rios, James L. Pattishaw,
and

Lionel Prince, Edward Brown,
James B, Richardson, Vincent J,
Capo, Frank 8. Kurzbard, Earl O
Graham, Joe A. Lahoz, Thomas
Gomez, Angel Saltares, Corsino
Ortiz, Ismae! Caraballo, Joseph G.
Brown Sr., Frank A. Hanley, An-
gel M. Bonilla, Caleb Barnwell
Jr., George W, Pridgen, Hezeklah
Graves Jr, Michael T. Zingale,
Thomas L. Cobb

Peler J. Sgrizzl, Raymond
Greene, Lenorrle Goodletl, Mary

The following 84 females were

goglia, Carmelp Ortiz, Prince A.|

30, A; 31, D; 32, D; 33 C;
B; 35. A

36, A: 37, B; 38, D; 39, D;
A; 41, A; 42, C; 43, C; 44,
45, A; 46, A; 47, B; 48, A;
C; 50, C; 51, A; 52, C; 58,
54, D; 55, D; 56, D; 57, B;
A; 59, A; 60, A; 61, D; 62,
63, B; 64, A; 65 A; 66, A}
D; 68, D; 89, D; 70, C,

75 Take Test

Some 75 candidates are expect-
ed to take part in the open-coms-
petitive examination for area ser-
vice coordinator this week, bthe
Department of Personnel has re-
vealed,

Nora Shea, Auber M. Stewart,
Olga Ramos, Mary Garis, Martha
Gary, Florence Fishel, Beryol F.
Stroud, Dorothy E. Toney, Ida
L. Didard, Dorothy H. Shaw,
Emily F. Pllkinton, Rosa M. Jemi-
sen, Felicita Colon, Helen Scott,
Alexina R. Quash Carrie M.
Screven, Olivia W, Turner, Chare
lene G. Stevens, Vascile Jones,
Edna L. Famous, Brunell E.
Crosby, Virginia R. Brown,

Georgeaner Goodlett, Juliette I.
Glover, Anne Rothstein, Selma
'Yudelowitz, Lenora Faison, Eva
M. Wright, Gloria Douglas, Em-
maline R. Johnson, Edith M. Spa-
danuda, India L. Rutherford,
Margaret L. Washington, Pauline
Tarpley, Lucille V. Crump, Nan-
nie Manley, Olivia Means, Lessie
M. Mack, Mattie L. Ballard, Mary
G. Layne Pearlie M. McConney,
Nettle McQueen, Vivian F. Gar-
land, Hannah Manning, Mary E.
Credit,

Caroline Clemmons, Maltle 8.
Larrymore, Aretha Walker, Sarah
L. Jeffrey, Jeanne M. Kayser,
Maurtha W. Boston, Anna E. Star-
ling, Bernice Young, Rachel
Brooks, Mittie P. Merriwether,
Nettie B. Pettway, Anna M. Ellis,
Cassandra Gordon, Frances
Woods, Grace McQualg, Luber-
nice White, Dorls Jones, Lugene
Anthony, Marojrie Barnes, Mabel
Magwood, Golda V. Thomas, Ear-
lean Tyson, Mildred Boswell,
Audrey Melson, and

Adelaide Jones, Nadire Thomas,
Angela Volpe, Lilllan R. Desanti,
Rebecea Thompson, Elizabeth Me-
Coy, Josephine Vinson, Doris E.
Darby, Sally P. Jordan, Mildred
Groomes, Beulah M. Barbee, Edy-
the Y. Fant, Sheila Hopkins, Mary

certitied:

|'T. Crowder, Anita Prince.
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Second Class Citizens

AST week, State Attorney General Louls Lefkowitz an-
nounced that he would ask an addition to the State
Constitution that would cause public employees to be fired
from their jobs if they refused to waive immunity when
called before a grand jury to testify concerning his officlal
duties.

Out in California, Governor Ronald Reagan asked state
employees there to work for nothing on Lincoln’s and Wash-
ington’s birthdays.

Federal employees are forbidden by law to engage In
political activity and this restriction abounds in many levels
in government,

Several government agencies require an employee seek-
ing promotion to declare whether or not he had ever been
indicted by a grand jury. Even though found not guilty, the
affected employee is a victim of the human failings of many
an appointment officer who feels that an indictment is tan-
tamount to guilt.

Public employees cannot strike—according to law—and
they have to settle for what is offered in negotiations in
most cases,

No other sector of employment in America suffers the
restrictions, the rebuffs and the denial of some basic consti-
tutional and working rights as do our nation’s civil servants,
Yet, in an era of Inflation and tight budgets they are told
there is no money for them in terms of keeping on a financial
par with their fellow citizens in private iIndustry, who suffer
none of the above restrictions In life and in work.

This is the real definition of second class citizenship. It's
eradication should be the goal of every public employee in
America.

Welcome, Mr. Hoberman

E are delighted to see that Mayor John Lindsay has

now appointed Solomon Hoberman as the City's Per-

sonnel Director and Chairman of the City Civil Service Com-

mission, Mr. Hoberman has served as acting director for 14

months and has given good evidence of his capabilities in

the area of personnel technigues and the understanding of
human needs.

This newspaper has long appreciated Mr, Hoberman’s
willingness to experiment with new approaches to both re-
cruitment for City jobs and in personnel practices. Not all
of them have been successful, but he has had the profes-
sional maturity to abandon those new devices when they
have proved unworkable or undesirable. It was a bold move
on the part of the new personnel director to drop questions
on certain background incidents of new job applicants, In
50 doing, he has given persons who made past mistakes an
opportunity for rehabilitation through employment and the
City has not suffered from the results, despite certain cries
of outrage and alarm when the practice was first announced.

We see good days ahead in the City Personnel Depart-
ment,

Sirlin Rocpﬁolnhd Reappointed
ALBANY-—Reéuben Sirlin of

ALBANY—Robert J. Benediet
Mamoraneck has been reappoint-
ed to the Board of Visitors of the of Rochester has been reappointed
Harlem Valley State Hospital for |t0 the Board of Visitors of the
& new lerm, ending Dec. 31, 1973, IRochester State Hospital,

LETTERS

Letters to the editor must be
from publication upon request

appropriate. Address all letters to:
The Editor, Clivil Service Leader,

Clerical Employees
Deserve Upgrading

Editor, The Leader

J. Earl Kelly, the Director of
Classification and Compensation
of the Department of Civil Ser-
vice, should be commended, rather
than abused as he so often is, for
his decision of Dec. 14, 1966 in
the matter of the application of
all clerical employees for realloca~-
tlon to higher salary grades. It's
too bad that he couldn't agree
with the request for increases,
which would have made 28,000
employees happy, but at least he
explained, which doesn't always
happen,

1t appears that his reply is not
easy to contradict. It is hoped
that he will not retract his state-
ments in the last sentence of his
penultimate paragraph, which
bears repeating “The nature of
the work itself, the surroundings
in which it is performed, and the
avallability or lack of promotional
opportunities are but a few of
many considerations which enter
into the pay setting process.”

Let’s consider these three points
s0 far as they affect the clerical
personnel in institutions, as op-
posed to the same titles in Albany,
New York, or other large cities.

First, the nature of the work:
Even if everything else were equal,
Institution e¢lerical employees
would merit an increase because
of the differential in working
hours. Institution eclerical staff
work 40 hours per week for the
same pay others receive for 3715
hours. That means about 125
hours per year. You figure it out.
Certainly a one-grade increase
would barely, if at all, cover that
difference,.

Second, the surroundings in
which it is performed: In most
! eity offices it is possible to get to
land from work on public trans-
portation. Most institutions are
located well out of the “high rent
districts,” not merely in the sub-
urbs, but often in remote rural
areas requiring the expensive use
of passenger cars for long dis-
tances over secondary roads and
sometimes dirt roads. In winter,
when there's snow on these lonely
roads, it can be quite hazardous
too, as well as uncomfortable.

Also, considering surroundings,
give some thought to the contacts,
in institutions, with mentally or
physically {ll, delinquents or erim-
inals as compared with the normal
persons of the general public,

Finally, and this 15 almost as
fmportant to men as it is to
women, offices in citles often af-
ford an employee an opportunity
to do some shopping either during
lunchtime or before starting for
home. Institution employees,
working in “the sticks” must make
special trips for shopping, and
even to the bank to cash their pay
checks,

Third, the lack of promotional
opportunities: Departmental em-
ployees can compete in inter-de-
partmental promotion examina-
tlons, and, if successful, change
their location of work without re-
quiring & change of residence.
|Most institutions ere so situated
as to be not too close to one an~

(Continued on Page 13)

TO THE EDITOR

They shouid be no longer than |
300 words and we reserve the right | *
to edit publiished leiters ag seems |

Civil Service
Law & You

By WILLIAM GOFFEN

SBE ¥ S Iy

(Mr. Goffen, a member of the New York Bar, teaches law at the
College of the City of New York, is the author ef many books snd
articles and co-authored “New York Criminal Law.”)

Reassignment Of Detectives

Detectives are generally reassignable to their regular
rank and grade, but such reassignment may not be arbi-
trarily exercised. A typical statute expressing this concept
is Section 199-cc of the Village Law providing in pertinent
part:

The chief of police may, from time to time, detail to

detective duty as many members of the force as he

may deem necessary to make the service efficient, and
he may at any time revoke such detall.

As the Legislature has expressly noted, assignment and
revocation of detective duty shall be in the interest of ef-
ficlent service. Certainly, revocation of a detective detail
may not be by reason of supervisory pique unrelated to serv-
ice efficiency. In short, the administrative official many not
exceed the grant of authority given him by the Legislature.

The issue whether the chief of police of the Village of
Mamaroneck exceeded his statutory authority in assigning
two detectives back to patroling a beat, was squarely pre-
sented in the case of Francis Paonessa and Charles Cavanagh
(New York Law Journal, February 9, 1967, page 19). Justice
George M. Fanelll dismissed the petition, but his opinion was
based upon the strange conclusion that “The papers present
nothing more than an exercise of discretion on the part of
respondent chief of police in the direction which he con-
sidered best administratively for the efficiency of the detec-
tive bureau.”

The opinion did not mention the petitioners’ conten-
tion that the police chief told each of them that he was
being reassigned to the uniformed forces because of the
| chief’s displeasure with them for having made a certain in-
vestigation. The Investigation was of two of the petitioners’
fellow policemen for apparent violation of Rule and Regula-
tion 10 of the Mamaroneck Police Department, providing:

No member of the Force shall communicate, except to
such persons as directed by a superior officer, any in-
formation respecting orders he may have received or
any regulation that may be made for the government of
the department. All official business of the department
shall be treated as confidential; it shall not be imparted
to anyone, except to those for whom it is intended or as
directed by the Chief, or under due process of law.

The officers investigated submitted sworn statements
to help Dr. Willlam A. Barrett, a police surgeon, on a motion
to suppress evidence connecting him with an abortion. They
stated they were told by then Detective Paonessa that the
State Police had tapped the physician’s wires and obtained
Information concerning his abortion activities from his
then estranged wife,

The Chief's answer to the petition denied displeasure
with the Investigation and, indeed, asserted that the re-
assignment “Is not, and should not be construed to be, a
reflection upon the Integrity or ability of the petitioners.”
As a matter of fact, the record of the petitioners was out-
standing throughout their many years of service.

Obvlously attempting to bring himself within the leg-
islative limitatlon on assignment of detectives, the Chief
asserted that “the reassignment of the petitioners was made
solely in the Interest of efficiency and was not made for
any other reason, as claimed in the petition.”

If not for the positive assertions of the petitioners that
the Chief had indeed reassigned them because they did
their duty In conducting a legitimate Investigation, it would
be easier to understand Judge Fanelll’s holding that there
was nothing In the pleadings disputing the Chief’s assertion
that he was acting in the interest of efficiency. The Chief’s
contention is particularly hard to accept In view of his own
concession as to the petitioners' integrity and ability. Cer-
tainly, the assignment of two relatively inexperienced pat-
rolmen to take cver the duties of knowledgeable and com-~
petent detectives of proven ability and Integrity does not
appear to be In the interests of efficiency.

It seems that an issue was raised as to whether the re-
vocation of the detective detail was In the interests of effl-
clency or to punish the petitioners without a hearing on
charges as guaranteed by the Civil Service Law. Under the
circumstances, it 1s submitted that the jury trial demanded
by the petitioners of issues raised by the pleadings should
have been granted,
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QUESTIONS AND
ANSWERS . . .

« « « about health
insurance

by
William G, ™5
0'Brien =+

Blue Cross- ¥
Blue Shield .
Manager, =

The
Statewide
Plan

This column will appear period-
fecally. As a public service Mr.
O'Brien will answer questions re-

lative to the Statewide Plan. Please |
questions to Mr,/

submit your

Capital Dist. Art Show
To Open On Feh. 27

Mrs, Christine Tarbox, chairman of the Performing Arts
Committee of the Capital District Conference, Civil Service
Employees Asssn.,, has announced that the Fourth Annual
Art Show Is now slated to be held from Feb, 27, through

March 2, in the Statet Capital In
Albany.

The show will be on the main
f.oor of the Capital, on the State
Sireet side, just off the corridor
leading to the cafeteria, and will
be open to the public. Artlsts who
are employed in State agencies
and members of their familles
will participate in this annual
event which has been an event of

lgreat interest to Governor Nelson

A. Rockefeller since its inception
several years ago .

Judging will ta ke place on Feb.
26, 1967 and winners in the vari-
ous categories will be presented

O'Brien, Blue Cross-Blue Shield |with ribbon awards. Judges will

Manager, The Statewide Plan, 1215

Western Avenue, Albany,
Please do not submit questions per-
taining to specific claims. Only
questions of general interest can
be answered here,

Q. Must I be hospitalized in
order to receive reimburse-
ment for home and office
doctor calls under my
Statewide Plan?

A.'No. Such calls are covered

under Part III (Major
Medica!) of the Statewide
Plan. You need not be hospi-
talized in order to receive
Major Medical benefits, but
the co-insurance and deducti-
ble factors do apply.

Q. Please tell me if eye exam-
inations and eye glasses
are covered under my
Statewide Plan?

A. No. Neither eye glasses nor

eye examinations are con-
sldered covered medical ex-
penses under the Statewide
Plan,

Q. I am covered by both the
Statewide Plan and Medi-
care., Please tell me how
many days of fully paid
hospital care I am covered
for if I have to go to the
hospital?

A. You are covered for 120
days of In-hospital care
except for any extra charges
for a private room from the
90th to the 120th day. Medi-
care covers the first 90 days
and your Statewide Plan will
cover that part of your ex-
penses not covered by Medi-
care; that is, the first $40
of your hospital bill plus the
$10 a day you are expected
to pay for the 61st thru the
p0th day. You are then cover-
ed for an additional 30 days
of fully paid care In a semi-
private room under your
Statewide Plan, Let me say,
however that this is not the
total in benefits you enjoy
under the Statewide Plan., If
you should have to stay in
the hospital beyond 120 days,
you would have benefits un-
der the Major Medical por-
tion of your Statewide Plan,
with deductible and co-insur-
ance applying,

——

‘ulu.

be Mrs. Gladys Van Riper, a pro-

{Capital

area, and Richard Becker, and
architect with the State Univer-
sity Fund, who is president of
the Albany Artists Group.

Artists who wish to participate
in the event should deliver their
exhibits to the Office of the Bulld-
ing Superintendent, on the main
floor of the Capital, State Street
side, just opposite the elevators,
on Friday, Feb. 24 and Saturday,
Feb. 25.

A. Victor Costa the president of
District Conference, will
be co-host and will assist Mrs.
‘Tarbox. Alsp assisting will be
Harry Applebaum, Mary M. Mas-

v;u-rson. and Estelle Rogers of the
N.Y. 'fessional artist in the Schnectady 'Performing Arts Committee.

Attorney Trainee
Proposed Answers

Here are the official pro-
posed key answers for the
Feb. 4 walk-in examination
for attorney trainee as re-
leased by the New York City De-
partment of Personnel.

Regutar Test

1, C; 2,C; 3, D; 4 B; § B,
6, C;: 7 B; 8 A; 9, O; 10, D;
11, E; 12, E; 13, C; 14, B; 15,
18, D; 17, E; 18, D; 19, D; 20,
21, A; 22, C; 23, A; 24, A: 25,

26, A; 27, D; 28, D; 29, E; 30,
31, A; 32, D; 33, B; 34, B; 35,
36, E; 37, C; 38, B; 39, A; 40,
41, B; 42, A; 43 B; 44, B; 45,
46 B; 47, B; 48, B; 49, B; 50,

51, B; 52, A ;53, B; 54 A; 55,
56, B; 57, B; 58, B; 59, B; 60,
61 B; 62, A; 63, A; 64, B; 65,
66, B; 67, A; 68, A; 69, B; 70,
71, B; 72, B; 73, A; 74, B; 15.

76, A; 17, A; 78, B; 79, B; 80,
81, A; 82, B; 83, A; 84, B; 85,
86, B; 87, B; 88, A; 80, B; 90,
91, A; 92, A; 93, B; 94, A; 95,
98, B; 97, B; 08, B; 90, A; 100,

PPN >Q0nnN

101, B; 102, A; 103 B; 104, Ay
105, B; 106, B; 107, B; 108, By
100, B; 110, B; 111,A; 113, A
118, B; 114, B; 115, B; 116, By
117, B; 118, A; 119, B; 120, By
121, A; 123, B; 123, B; 124, By
125, B,

126, B; 127, A; 128, B;
130, A; 131, A; 132, A;
134, A; 135, A; 136, B;
138, B; 139, A; 140, A;
142, A; 143, B; 144, B;
146, A; 147, B; 148, B;
150, B.

Sabbath Observer

1, D; 2,A; 3, D; 4 E; 5,
6, C; 1, A; 8,E,; 9 E; 10, B;
C:; 12, D; 18, D; 14, E; 18,
16, C; 17, E; 18, C; 19, B; 20, By
i2l. C; 22, B; 23, B; 24, E; 25, B.
26, C; 27, C; 28, B; 2, C;
|A; 31, E; 32, B; 33, D; 34, A;
|D; 36, D; 37, D; 36, B; 39,
{40, A; 41, A; 42, B; 43, B;
|B; 45, B; 46, B; 47, A; 48,
| 49, A; 50, B.

51, B; 62, A; 53, A; 54, B; 58,
A; 56, B; 37, A; 58, A; 59, B}
60, B; 61, B; 62, B; 63, B; 64, B}
65, B; 66, B; 67, A; 68, B; 89,

129,
133,
131,
141,
148,
149,

(Continued on Page §9)

FIRE OFFICERS DEMAND REMOVAL OF
[RON CURTAIN FROM EXAM PROCES!

The New York City Personnel Department under the direc-
tion of Personnel Director Solomon Hoberman ignited one of
the sharpest controversies in the history of the merit system
when it scrapped a 40-year-old policy of releasing question
booklets to competitors in civil service exams. Aligned against
Mr. Hoberman and the so-called experts in the personnel field
are the hundreds of thousands of city civil service employees
wro resent the new iron curtain which surrounds theexamination
process.

As a result of the secrecy order, the protest procedures
under which the validity of official answers are open to chal-
lenge abound in confusion and inequities, Candidates in all

future tests—open competitive and promotion—will face the
same obstacles as those in tests held since adoption of the
policy unless a united effort by all civil service unions persuades
the Lindsay administration that a return to the "full disclosure™
policy is necessary and desirable,

NEW PROCEDURES DESCRIBED

The new procedure “works" this way: candidates
may make a record in the exam room of their answers
but cannot take out the question booklet. Those com-
peting in a promotion test must wait two weeks before
the "proposed” answers are released for publication. If
the test was held on a Saturday, they must wait 16 days.
After publication of the answers, they have 14 days to
mail a request for an appointment to protest the
answers,

They then will be notified of the appointment date,
when they must appear personally, They may not bring
anyone with them. They may bring along, however, text-
books and other materials. The Personnel Department,
as a “guide," advises in advance the general subject
matter of the questions. For example, Question No. 1
through 25 involve supervision, 26 through 35, reading
interpretation, etc.

The candidate is given the same length of time as was
allowed in the test to review the questions and prepare pro-
tests, if he wishes to submit them at that time. If he desires,

additional time, he may have an additional equal period.
After reviewing the questions, he may elect to prepare his
protests elsewhere but he may not take with him any of the
questions or any data relating to them! Protests prepared else-
where may be mailed to the Department. Candidates are not
given their original question booklets or their answer papers
for review. They receive a fresh question booklet, making it
necessary for them to bring their answers with them.

Most city exams, particularly those for promotion in the
uniformed forces, present alternate answers which draw fine
lines of distinction, the significance of which can be recognized
only by a close reading of the question. One word may be
the key to the correct answer, To intelligently submit a protest,
a candidate must have the precise wording of the question
before him and full freedom to consult source materials to
determine the correct answer.

He should be free to consult experts in the field who
can guide him in determining which answers to protest
and in preparing evidence to support his position.

MAKES MOCKERY OF APPEAL

Under the new procedures this is impossible. Without the
exam booklet candicrofes cannot remember the precise ques-
tions and therefore cannot prepare properly for the review
appointment. Knowning the general subject matter is of little
help. Nor is it much consolation that source materials can be
brought with them. Today's exams are too difficult and compre-
hensive to expect that answers will be found in only a few
books. Without the ability to copy questions or to make notes
on them, the opportunity to prepare protests at home or else-
where is of little help. T{\ou are some of the disabilities which
candidates face in evaluating answers, the validity of which

may mean the difference between advancement and stagnation,
If the secrecy orders were designed to rrevenf effective
protest, it has accomplished its goal. In refusing to release
question booklets, the Personnel Department also has accom-
plished another goal: it has ensnarled itself in so much red
tape and created such confusion that some of its strongest
backers, including some knowledgeable close associates, are
ready to do battle!
_ In place of an efficient system for protests it has
substituted a time-consuming, inefficient, inequitable
procedure which makes a mockery of the right of appeal!

In view of this pressing problem which affects the right of every civil service employee,
State Senator Jay Golden will introduce in the State Legislature, at the request of the Uni-
formed Fire Officers’ Assn., a bill which will prohibit the Department of Personnel from with-
holding test booklets of candidates in promotion examinations. We urge all public employees
to contact their legislators in support of this bill.

Uniformed Fire Officers’ Association

Local 854, LLA.F.F, AFL.CIO
217 Broadway
New York, N.Y. 10007
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Summer Park Jobs
Filing Now Open For
$14-A-Day Positions

The Department of Parks has available positions for
seasonal employment next summer. Applicants must file by
Feb. 28 and will be considered in the order that they filed
applications, but primary consideration will be given to

those who have previously been employed with the Park

Department and have performed
satisfactory service,

Sales Help — Part Time

BALES CAREER OFPPORTUNITY
WILL PROVIDE TRAINING AND
LEAD DEVELOPMENT, 1DEAL

WAY TO ROOST PRESENT IN.
COME., FOR FURTHER INFORMA-
TION CALL:

Irving Chipkin OL 71700
Div. Mar,
Prudential Insurance Co.

Prepare For Your

HIGH
SCHOOL

EQUIVALENCY

DIPLOMA

® Accepted for Civil Service
® Job Promotion
® Other Purposes

Five Week Course prepares you to
take the State Education Department
Examination
Equivalency

for = Sehool

Diploma.,

High

ROBERTS SCHOOL
517 W. 57th St., New York 19
PLaza 7-0300 '

, " Listed below are details relative
| to each seasonal position:

|
Please send me FREE inform- |||

Seasonal Parkman

There are approximately 1,106
seasonal positions in the Depart-
|ment of Parks at salaries of $12|
| per day. The employment period
| may extend from March 15 to
| Nov. 30 for & maximum of 200,
days a year,

There are no formal educational
or experience requirements for
this position. Since this job re-
quires extraordinary physical ef-
fort, applicants will be required to
be in good physical condition.

Under close supervision, a park-
man performs general park main-
| tenance work at any park area,
‘racmly or bullding during sea-
sonal operations, perform related
work as required.

The test 1s open only to men who
have passed their 18th birthday by
the last date for filing of applica-

| assistants and either one summer

required to be in good physical
condition. Men and women may
apply.

This test 1s open to persons who
have passed their 16th birthday
by the last date for filing of ap-
plications. Minors under 18 years
of age are required to obtain valid
employment certificates or vaca-
tlon work permits,

Playground Assistant

There are approximately 779
summer seasonal positions from
approximately June 22 through
Sept. 4, at a salary of $14 a day.
Positions also exist for part-time
employment at $1.50 an hour after
Sept. 4, not to exceed & maxi-
mum of 24 hours a week,

Graduation from & senior high
school is required of playground

season of experience as an in-|
structor, counselor, or coach in

who are 35 years of age or under
on the date of flling thelr appll-
cation. Minors under 18 years of
age are required to obtain em-
ployment certificates or vacation
work permits,

Issue of Applications

From now through Feb, 28
applications will be issued and re-
ceived Mondays through Fridays,
at the following offices of the
Department of Parks:

ARSENAL BUILDING, 64th
Street & Fifth Avenue, New York,
N.Y. 10021,

LITCHFIELD MANSION, Pros-
pect Park West & b5th Street,
Prospect Park, Brooklyn, N.Y.
11215.

BRONX ADMINISTRATION
BUILDING, Bronx Park East &
Birchall Avenue, Bronx Park,
Bronx, N.Y. 10462.

THE OVERLOOK, Union Turn-

Nursing Assistants
Sought in Met. Area

The Veterans Administration
Hospitals, Manhattan, Brooklyn,
Bronx, Castle Point, US. Naval
Hospital, St. Albans, and Public
Health Bervice, Staten Island
have vacancies for the position of
hospital attendant (nursing assist-
ant) GS-2, $3,925 per annum,

There are no training or ex-
perlence requirements. However,
competitors will be required to re-
|port for a written test. Further
|lnrormallon is contained in an-
nouncement No, NY-27-6 for hos-
|pital attendant (nursing assistant),

For further information, contact
main post offices in Brooklyn and
‘Jamaica, the above hospitals or
(the Interagency Board of US.
{Civil Service Examiners for the
IGreater New York City Area, 220

an organized recreation program;|pike & Park Lane South, Forest East 42nd St, New York, N.Y.
or completion of 30 credits toward | Park, Kew Gardens, N.Y, 11415, |10017.

8 baccalaureate degree in an ac- |
credited college or university; or
(3) & satisfactory equivalent.

Under supervision the play-
ground assistant supervises or as-
sists in supervising the program
of recreational activities in =
playground area, small neighbor-
hood play area or similar unit;
performs related work.

This position is open to pereons

CLOVE LAKES PARK, 1150
Clove Road, West New Brighton,
Staten Island, N.Y. 10301.

Applications forms will be
mailed on request provided that
a self-addressed, 9-inch envelope
stamped 5 cents for return, is en-
closed. The Department of Parks,
however, will assume no respon-
sibility for delivery when issuing
applications by mail.

-
Reappcirted
ALBANY—G. Laurance White of
Massena has been reappoinied to
a new term on the Council of the
State University Agricultural and
Technical College at Canton.

FREE BOOKLET on Social
Security; Mail only; Box 8, 97
|Duane St., New York, N.¥. 10007.

tion but shall not have passed their
60th birthday on the first date
for filing of applications.

Seasonal Park Helper
There are approximately 1,657
seasonal positions in the Depart-
ment of Parks at salaries not to
| exceed $12 per day. The employ-
! ment period may extend from
| April 1 to Nov. 30 for a maximum

|

| of 150 days a year.
|  There are no formal education
or experience requirements for
| this position. Applicants will be
Help Wanted - Male

= | PERSONNEL TECHNICIAN, Roman Num
eral 1V to $18.000 to direct the olye
fications snd

I nEency
PERSONNEL TECHNICIAN Roman
Numeral HI (examinations) to $12.000
Unusual opportunities to develop
Governmental experienos
ferrably municipal required Write or
phone McCann Assocs 13410 Lindsay
St., Phila. 16, Pa. Tel. (215 073.-5775.

Helpﬁ Wanted

P rm s mm -

Men, Wemen—Easily Learn to

INVESTIGATE
ACCIDENTS

and

ADJUST CLAIMS, \
CREDITS & COLLECTIONS |
]
:
\
|

paid programs of an

pro-
pros

I'YPISTS-DICTAPHONE

opersiorns

Male
or female. Full-time, part-time, day-
ovonipgs weekends. Radio TV Org, Mid-
Earn szoo town, Good wages, Call Mr. Dinz,
up to a week (Full time) OX 7-5100.
Earn s - e — —--
up to 100 a week (part time) WANTED

Low cost course, 2 nights wkly for
12 whks, (Sar. classes also). Exeliing
secure fulure. No uge or eduratlon
roquirements  Fres advisory placement
servies  Coll now

FREE BOOKLET - BE 3-5910 |
ADVANCE BUSINESS INSTITUTE '|
51 W. 32nd St, N.Y. 1, N.Y. |

.
Business Manager
Millbrook Central Schoal Disitiel, Salary
— upen, Posltion Includes Civil Service,
health Insurance, pald vacations, re-
tirement, Soclal  Security Position
temparary pending results of Civil Ser-
vice exomination, Interview required
Aplication forms may be secured at
Millbrook High School office. State

when avallable,

. e

+ Shoppers Service Guide «
Get The Authorized CSEA License Plate &, 5, < i

by the Civil Service Employees Aman. in that which s sold through CSEA Headguarters,

8 Eik St, Albany. The plate whien wsells for $1, can also be ordered through
local chapter officers

-_—

Cemetery Lots

HEAUFIFUL gon-sectarian memoria) park
In Queeos. One to 12 duuble lots,

Private owner, For further Information,
LAIAN
NY

Box 64), Leader., #" Dusne St
10007, N.Y,

Adding Machines CAR - POOL
Wapled some one waving vielnlly
Typewriters Parkside Ave. & Flatbush, Brooklyn,
“l..’.'l’ﬂ’hl around 8§ - 8:30 AM, and/or retorn:
lug arcund 5:30 PN, trom B'way
Addressing Machines Chambers viclnlty, Call BE 36010,

Guarsniend, Ao Rentals, Wepnire
ALL LANGUAGES
TYPEWRITER CO,

Clielsen 3-808¢
A0 W, Sied BT, NEW YORK 31, MY

Ext 1),

|Security; Mall only; Box 8, 97
!Dulu St., New York, N.¥. 10007,

72772772/ 4

777

”

P A
772

ADISON SQUARE GARDEN
gues') (gebo 2’ il @hﬂfsa,&dh 2

Daily 1 t0 11 R M; Sun, & Bost Qay 1107 B M.  Adm. $2.00

HNecer Gin Qintigues Dhow Kike N Dejore!
300 Exhibits

dpproisal ervice by the Appraisers Association of America,

Model Roomms

7
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i - Attorney Trai
| I.' . . y Trainee
Last Week To Apply (Gl forman [0 e o sl Amprees
v O B; 0, B 08, B4 Bi1A; 10, 3; 1, 5; 15 B0 A
o[msg ey S. |86 D: 56, C; 57, A; 88, B; 59,5 55 A
" D; 60, C; 61, A; 62, D; €3, C;| g A; 77, B; 18, A; 79, B; 80,
p The Department of Person- |84, A; 65, A; 66, B, 67, D; 68, | 5. g A; 82, A; 83, B; 84, B;
nel has released the proposed C; 69, A 70, A ' A 85, A; 86, B; 87, B; 88, A; 89,
key answers for the Feb. 4 c'“,;oD'D?z'_‘f':.a';' 24' 7';' ;"B; 90, B; 91, B; 92, B; 03, B; 04,
even More In March il s s e v r s b byt ag
‘ custodial foreman and custodial| ' o' ' g0 O on o gg C:‘A; 100, B.

One week remains in which to file applications with|foreman (Board of Education). W.ENs "N 7T 101, B; 102, B; 108, A; 104, B;
the New York State Department of Civil Service for thirteen | Candidates who wish to file pro-| =" ™" ‘0 0 o0 er 105, B: 106, A; 107, A: 108, B;
open competitive examinations. Feb. 27 Is the deadline for|tests against the proposed key| , o. o . 4 p. 4 B. 5 p: /109, B; 110, B; 111, B; 112, B;
filing for this exam series, to be held on April 1. must make a written request for| . o, .'g 4. 9 ‘B 19, p:|113, B; 114, A; 115, B; 116, A;

Applications for an additional | permission to review the test prior 11, C; 12, A; 13, B: 14, D; 15, 117, A; 118, B; 119, A; 120, A;
eleven examinations, to be given| Semior draftsman (electrical), | to March 6, Including their appli- C: 16, A: 17, C: 18, D: 19, B: 121, A; 122, B; 123, B; 124, B;
April 22, will be accepted until cxam number 21-278, $5615 to cation number and address. Com-| 0 ° =" "~ 77 7t T T 1125, B,

March 20. 1,895, pleted written protests, togethe: 21, A: 22, B: 23, D: 24, C: 126, B; 127, A; 128, B; 129,
be accepted until March 20. 'Unlnnlty equipment specialist | with supporting evidence, may be 25 B: 26, A: 27, D: 28, B: 29 B. 130, B; 131, B; 132, A: 138

A listing of both exam series | (mechanical), exam number 21- |submitted on the appointment day| ' o 3. 2 ) 30 . 33, B"B' 134, B: 135, A: 136, A 13,,'
follows. The thirteen April 1 '.‘23.’8?.365 to $10,125. but not later than one week after ,“" A 35" D 36. C:' 37.' Pl |B el g 140: B;' 141:
exams are: Bt Ui, o mgpeidbinin il g e B st D; 39, D; 40, C; 41, C; 42, B; | Bi 142, A; 143, B; 144, A; 148,

Senior architectural estimator, 'St (electronic), exam number 21-| The proposed answers follow: 43 B: 44, C: 45. B A; 146, A; 147, A; 148, B; 149,
exam number 21-186, $10,895 10‘233. $8,365 to $10,125, Regular Test .46. ’B'. "7' .D; .48..0: 49, A: 50, IA 150, A. ’ ' )
$13,080, *Unversity equipment special- 1, C; 2, D; 3 B; 4 C; B, A; C. 51, C: 52, B: 53, D: 54, A:

Assistant chief, State Planning Ist (hospital equipment), exam 6 B: 7, D; 8, C; 9, B; 10, A; 11.| g D: 56, D: 57, A: 38, B: 59,

Bureau, (oral test to be held in|uumber 21-233, $8,365 to $10,125.|D; 12, B; 13, C; 14, A; 18, D; | " o o o' oF o ot o0 Bl SPECIAL
March), exam number 21-254,| *University equipment speclalist| 16, C: 17, B 18, B; 19, D; 20, C.l o0 . 65 . g6, A: 67, C: 68,|| DISCOUNTS
$14,990 to $17,740. | (interior design), exam number| 21, A; 22, C; 23, C; 24, B; 25, | 5. g9 . 70, A To All

*Chief aquatic biologist, (oral 21-221, $8,365 to $10,125. \D: 26, A; 27, D; 28, D: 20, Ai| gy a; 72, B; 78, D; M, C;|| City, State & Federal
test to be held in April), exam | The following eleven exams wiil | 30 Bi 31, C: 32, D; 33, D; 34, Bi|qg . 0 a; 17, A; 78, D; 79, Employes on
number 21-283, $10,330 to $12,430. |be held on April 22, New York |35 A: 36, D: 37, C: 38, C; 39, Ai1py. go g g1, C; 82, A; 83, D;

*Chief State Planning Bureau, |State residence is not required for 40, D; 41, D; 42, B; 43, C; 44, A; 84, D; 85 D; 86, B; 87, A; 88,

(oral test to be held during April), Iany of these exams. D; 89, C; 90, C.
exam number 21-255, $16,665 to| °*‘Senmior biostatisticlan, exam |PUMber 21-263, S5.615 o $6.896. — INVESTIGATE!
! .Senior computer programmer, El Called
$19,590. |21-298, $8,365 to $10,125. even Calle BLER

Conservation officer (Fish &1 °*'Associate biostatistician, ex- |5 o number 21-277, $8,365 to| Eleven candidates were expect- TRIAD RAM

Wildlife Management Act Dis- |*M Bumber 21-209, $10,895 to $13,- 12125 1190 WIS DN S WS Jrsnan SR 1418 Aves)
Senior electronic laboratory en- | examination for assistant area (Bet, Ao

trict 9), open to qualified residents 980 v avkis: THiRBAr S1-29%. S10 ! , , BROOKLYN UL 43100

of Nassau and Suffolk Counties, **Principal blostatistician, exam ]895 t' $13,080 2 VRN SOUKUNIBCE: VO, e -

exam number 21-205, $5,205 to |"‘Umber 21-300, $13,500 to $16,050. Ao e ——

$6,525.

Institution safety officer, exam :i;; Sahe.. a1=15%,
pumber 21-288, $4,725 to $5855. ‘l;rlnripll P
Motor vehicke license examiner, Qg .number 21 27" :;;;0”:'
exam number 21-297, $5,615 to et U 0 ?

$6.895. $7,280. )
; Senior children’s supervisor, ex-
Recreation supervisor, exam

am number 21-276, $5,615 to $6,895,
number, 21-164, $7.475 to $9,070.| Computer programmer, exam

$6,675 to $6,-

The Comptroller of the State of New York

Will sell at his office st The State Office Building (23rd Floor),
270 Broadway, New York, New York 10007

February 23,1967, at 12:00 o'clock Noon

(Eastern Standard Time)

$75,000,000

State of New York Highway Construction (Serial) Bonds

Doated March 1,1967, maturing $3,750,000 annuslly March 1,1968-1987, inclusive

Principal and semi-annual interest September 1 and March 1 payable
ot The Chase Manhattan Bank (National Association), New York City
Descriptive circular will be mailed upon application to

ARTHUR LEVITT, State Comptroller, Albany, N.Y. 12225
Dated: Februury 15, 1967

If you want to know whal’s happening
to you
to your chances of promotion
to your job
to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 1s the newspaper that tells you about what 18 happen-
ing In civil service, what is happening to the job you have and
the job you want,

Make sure you don't miss a single lssue. Enter your sub-
scription now.

The price is $5.00. That brings you 52 issues of the Civil
Bervice Leader, filled with the government job news you want

You can subscribe on the coupen below:

CIVIL SERVICE LEADER

97 Duane Street
New York 10007, New York

-

1 enclose $5.00 (check or money order for s year s subscription
to the Civil Service Leader. Please enter the name lsted below:

NAME

ADDRESS Zip Codo

Head chikdren's supervisor, ex- |

Assoclate statistician, exam num-
ber 21-257, $8,365 to $10,125.
Senior statistician, exam num-
ber 21-256, $8,365 to $10,125.
*New York State residence not
required.

**Neither U.S. citizenship nor
New York State residence required.

New York
State
Empyees:

Unwind with
special room rates
($8.00 single) at
these Sheraton
Motor Inns

BINGHAMTON ~ Sheraton Motor
Ton (call 462-6401)

BUFFALO — Sheraton Motor Ins,
Sheraton-Camelot (call RA 3-8341)
ITHACA ~ Sheraton Motor Inn
(call 273-8000)

ROCHESTER ~ Sheraton Motor
Inn (call 232:1700)

SYRACUSE — Sheraton Motor Ina
(call 463-6601)

(IN ALBANY CALL 462-6701 FOR
RESERVATIONS. IN NEW YORK
CITY, CALL CH 4-0700,)

Sheraton Hotels &
Motor Inns (S)

Come in and see

why (I is the

‘critics’ choice’

Ilual
1009: :

Auto /Professional
Turntable

Newest member of
the widely acclaimed
Auto/Professional Series

® Fully automatic and manual play, single play and changer
® Dynamically balanced tonearm tracks flawiessly an low as
Y2 gram W Convenient and precise direct-dial stylus force adjust
and Tracking-Balance Control (anti-skating) W Automatic and
manual cuesing with feather-touch “stick shift" ® Rotating single

Auto/Prefessional
urntakle

The record playing instrument
preferred by most leading
audio critics for their own systems

OHNers all the features of the 1000SK, plus:

® &% variable Pitch-Control for all four speeds W 7% Ib.
dynamically balanced cast platter ® Rapid and fine adjust for

tonearm counierbalance ® Heavy cast metal trim

|

$10950

play spindle eliminates record slippage and binding B 4 Ib, cast
platter m Constant-speed Continuous-Pole motor
P P -
')
Dual S
\.

299

For the perfectionist,

there are no better choices.

Audio Unlimi

715 SECOND AVENUE

NEW YORK, N. Y.
MU 2.3836
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‘Sno Fooling — 353 Brave Blizzard To Take Caseworker Test

T was early Tuesday morning, February 7, at the

220 Church Street offices of the City Department
of Personnel. Outside the windows of the Recruiune_nt
Division, facing Worth St,, the world was an angry bliz-
zard of wind-whipped sheets of plummeting snow—snow
that was to strike down with nfonontononus and dreary
regularity until 6 p.m., leaving the city cloaked in over
a foot of the beautiful white stuff.

City civil service walk-in examinations were scheduled
that day at 9 a.m. and 1 p.m. for case worker L Grade
schools, high schools, and colleges in the city were closed.
Drifts that already were dangerously high and slick sur-
faces made travel into the city over the major roadways
impossible or extremely hazardous. The gusts were fierce.
It was a good day to stay home.

Examiners set to administer the case worker exams
didn't expect much business. The exams had not been
called off in the apparently forelorn hope that at least a
handful of candidates would appear and because the De-
partment of Welfare badly needs case workers.

So the examiners and monitors placed application forms
and test booklets on long rows of desks in the exam room
—desks that undoubtedly would remain vacant. And as
nine o'clock approached the candidates began to trickle
in, cherrv red in the face, walking snowmen, breathing
cold smoke. The trickle became a flow and amazingly,
by nine, all 147 seats in the test room were filled. Still
they came, and a special test was sandwiched in two hours
later to accommodate 40 more.

What, on a day such as this brought them out?

Mrs. Landelina Perez, graduate of the University of
Havana and one of over 50 Cuban expatriates who took
the test that day, explained that she is “grateful to this
country for all it has done for Cubans. I want to help

people just like I have been helped.” Mrs, Perez's ordeal
to reach the test site included a 25-minute walk in the
driving snow from her Port Chester home to the train
station, a ride into Grand Central, and a cab ride to Worth
St.

A young woman who declined to give her name because
she didn't want her present employér—an insurance com-
pany where she works as a rater—to know that she is
looking elsewhere, explained that she wants a job which
will be more fulfilling. “I'm tired of working with num-
bers. I want to do something for people.”

A man, who also preferred to remain nameless, ex-
plained that he had taken the tests over a year ago, but
was rejected because at five-feet-eight and 235 pounds
he had been considered far too overweight. “I'm down
to 205 now. Rock solid,” he said, poking a finger into
his mid-section, “It's miserable out, but I'm here. How
hearty can you get?”

Al DeLia, an intense-looking 23-year-old Fordham
graduate, who lives in the Bronx, with his wife and 2-
month-old daughter, wants to settle down to something
that will provide him with a steady living and give a
meaningful base to his life. “T've been a bookkeeper, I've
done a bit of commercial writing, I've played base guitar
in a band, and I've also done modeling. None of it's been
very steady.

Ruth Herman, a recent Queens College graduate from
Flushing, explained behind™ a shy, charming smile that
she wanted to open her life to new experiences. “I want
to meet new people, different people. I want to help
people, and T want experience for growth.”

Another 166 showed up for the 1 p.m. test. Thosa
among the overflow were seated at hastily set up desks

in corners and ante-rooms. Altogether, 353 case worker
candidates were tested that day—a somewhat better-than-
normal crowd on an incalculably worse-than-normal day.

The next walk-in tests for case worker I will be held
on Tuesday, Feb. 28 at 9 am. and 1 p.m., at the mez-
zanine floor at 40 Worth St, Manhattan. The only re-
quirement is a baccalaureate degree with any major from
an accredited four-year university or college., Non-citizens
who meet this qualification are also eligible provided they
have filed a declaration of intent to become a citizen.

The starting salary for case worker I is at the rate of
$5.750 a year, with an increase to $6,100 after six months,
After one year those in the position of case worker I are
automatically promoted to case worker II, which has an
annual salary range of $6,400 to $8,200. These salaries
are currently under negotiations between City management
and the Social Service Employees’ Union which represents
the employees.

Fringe benefits include four weeks of paid annual
vacation, free basic medical insurance, paid holidays, 12
sick leave days a year cumulative to 180 days, member-
ship in a generous retirement plan and, for those who
have been on staff two years, the opportunity for one of
about 200 graduate scholarships issued vearly. Those who
receive scholarships attend graduate school full time for
two yeurs for a Masters in Social Work. Full tuition is
paid, and in addition full salary as a case worker is con-
tinued.

Further information on careers as a New York City
Department of Welfare case worker may be obtained by
writing or phoning the New York City Department of
Personnel, Recruitment Division, Room M-4, 220 Worth
St., New York, New York 10013 or by telephoning 566~
8700.

6 Competitive, 5 Promotion

Recreation Leader
Exam Key Answers

1C; 2D;

The exam, in which 91 candidates
participated,
The list of answers follows:

7B; 8B; 0A;

50,B;

51,D; 52,C; 53,D; 54B; 53C;
56,A: 57,C; 58,A; 59,C; 60,C; 61D;
62,C; 63,B; 64,C 65B; 66,A; 67.B;
68.C; 69,B; 70,C; 71,A; 12D; T3.A;

was held Jan. 24.

3D; 4C; 5A; 6B;|
10.B; 11B; 12,C;!

Exams Scheduled For March
Filing By City Personnel Dept.

The New York City Department of Personnel has re-
leased the tentative listing of City examinations open for
for filing from March 2 through 22.

Six open competitive exams are expected. These are:

Head dietitian, exam number ————— |1
6119, test date—June 3. | number 1592, test date—June 10.

Maintainer's helper (B), exam | bel"‘o’lr:onlmlt\ °Bl'dl)eul‘1le‘l;. exau; num-
number 1616, test date—June 17 : v SR GEIS~IUDE- 4.

13,B; 14D; 15,C; 16D; 17,A; 18A;
19,B; 20,B; 21,B; 22 A; 23 B; 24.A;
25,D; 26,A; 27,B; 28,D; 29.D; 30,D;

Here are the proposed key
answers for the written exam-
ination for recreation leader|s) B; 32,B; 33,A; 34,C: 36.D: 37.A:
as released by the New York|3sA; 30,C; 40,A; 41, B; 42.C; 43.B;
City Department of Personnel. |44.c; 43 D; 48,C; 47.C; 483.A; 40.C;

| 74.D; 75,A; 76,C; 17,B; 18,C; 79,B;
80,B; 81,D; 82,D; 83.C; 84,B; 85.B;
86,E; 87,B; 88,D; 89,C; 90,C; 91,D;
92.A; 93,C; 94,C; 95,D; 96,C; 97.A;
98,D; 99,D; 100, D.

date—June 9. , test date —

: June 24.
Principal planner, exam number] Sentor eleottiedl inspector
6126, test date—June 21 . e ANIROEAE, A,

| . A
. s er 6501, test date—J
Senlor scientist (radiation con-bnumb” siniiang w19,

trol), exam number 6124, ﬂ‘stf’t,xfglio:umb:‘:“;ﬂf t;::sredtaker.
date expected in May. Sune & sicoe B, e

Title examiner, exam number | SRR - i
6057, test will consist of an ex-| * :
amination and evaluation of | Fme_b,erg Appmnhd_
training and experience ALBANY-—Dr. Henry I. Fine-

Bl |berg of Queens has been named by

The promotion series for March |Governor Rockefeller to the

will consist of five examinaziom.‘sww Hospital Review and Plan-
according to present plans, These ning Council. He succeeds Dr

are; James Greenough of Cooperstown,
Assistant civll engineer, who died recently. :

exam

YOU'LL. LOVE THE NEW

0SS

KO.727
Brand new! Tuey combine
the deep, full bass response
of  famous Model SP.39X
Stercophones with design
and comfort features of the
popular Model PRO - 4,
Foum-filled ear cushions,
slurdy, spring  steel bhead-
band (fully adjustable for
Ught ear wseal), conveniont
oodled cord. Will accept up
o 60 walts per channsl
frome poroal program
souroes and can be  used
with any 4, 8, or 16 ohm
aystem, Treat yourself to &

completely new experionce
i slereo wmuslo lstening,
We konow you'Sl love it.
ALMOST EVERYBODY
LOVES KOss
STEREOFHONES

KOSS
REK-O-KUT

WRITE FOR

Vislt Our Store

CARSTON Studios

1686.F Second Ave. (Nr, 87),

MONTHLY SPECIALS

N.Y, 10028 EN 9.6212

'i| STEREO PACKAGE...
l' ALULELE kardon |

| NEW NOCTURNE 200
| 50 WATT FM STERED
SOLID STATE RECEIVER
with all the features you want. The latest
in FET. (Field Effects Transistor)

INC.

INC.

2 AR-4*SPEAKER SYSTEMS
Acclaimed by many as the “Critic’s
Choice", The AR 4'delivers the sound you
want, with all the brilliant clarity of every
High and Low.

Special
Price for
This System

370°°

J

AR- guarantee

shipping cartons and freight to and from
the factory, Speakers are guaranteed for

five years,

turntables for one

Treat Yourself to a Great Listening
Experience AR -

THEAR 2 SPEED TURNTABLE
comes withintegral arm, base, dust cover;
manual, two-speed model with recently
improved suspension; stylus overhang
adjustment; controlled descent of arm.

covers parts, labor,

year.

OPEN & DAYS A WEEK—MONDAYS thru SATURDAYS

"CARSTON Studi
1686 SECOND AVENUE AT 874h STREET NEW YORK, N.Y.
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Jobs For Orthotists

The Interagency Board of U.S.
Civil Service Examiners, Greater
New York City Area, 220 East 42
St, NY, NY. 10017 is continu-
ing to accept applications for or-
thotist (braces & shoes), positions
at GS-6, 7 and 8, trainee ortho-
tist-prosthetist, for positions GS-3,
4 and 5.

HOLLIS $19.990

BRICK RANCH — § huge rooms, mo-
dern  up-to-date  kitchen exceptional

+ REAL ESTATE VALUES +

HEAD FOR THE
Fabulous

basement -— 40x100, oll heat, patio,
$800 DOWN NEEDED by qualified
buyers. FHA & GI mortgages available,

10825 Hillside Ave, JA 60300

CAMBRIA HEIGHTS — $21.500
Detached brick Ranch type bungalow.

Exquleite condition, finlehed & rent-
abel basement, garage. 40x100 gar-
den plot. Immed. occup.

LONG ISLAND HOMES
16812 Hillside Ave,, Jumalea

RE 9-7300

BRONX, (Bedford Pk vic), 3 family brick
Pos 1.5 with 2 bathe plus good ln-
come;: garages, $33.500,

FEINBERG BROS, 9833-1800

WEST BRONX
FORDHAM RD VICINITY

2 fam brk, llke new, 7 & 6 rm aplin,
large finished bsmi. Walk te public
& parochinl schis & all Honses of Wor-
ship, 2 blks sub, FHA & Gl miges
avall, Low down payment.

FIRST-MET REALTY
3525 logou ROAD, BRONX

Houses For Sale - Queens
JAMAICA EAST Tudor brk stc 6§ rm side

hall den 3 bdrm 215 bthe gar ex con

$55.500, Agent: Greenbaum AX 1.9576

NEVER OFFERED BEFORE—
IDEAL VACATION SITES

Beautiful Ashokan area, Ulster Coun-
iy, Close to reservair. Excellent hunt-
Ing, bass & tront Adhing, lightly woed-
ed, rond frontage, S50 & up per mere.

STROUT REALTY

BUTTERLY & GREEN ||

IS0 IE00 06 0 000 200006 20 2000 30 010 30 0036 26 J06 26 0636 02030 36 09696 306 36 300006 2690 6 26 M0

GOOD LIFE . ..

FLORIDA

Offers More...land of Growth and Opportunity. These leading brokers

and realtors offer their choice estate listing. Consult them now.

362 T 6206 20 S 6 I 600 20 T 10 30 29026 20 10 I TN 0

St. Petersburg - Florida

FREE
RETIREMENT GUIDE

Wonderful 80 Page Color Book
About Exciting St. Petersburg

Florida’ sunshrne retirement center on
the West Coast averages 360 sunny
daye each year, St Petersburg hos
the purest alr and bhealthiest climate,
breathtaking Dbeautifu) semi-tropleal
scenery, plus all modern conveniences
designed to make your retirement the
bapplest timeo of your life. The FREE
booklet with mape and complets
information on Homes, Apartments,
Hotels, Motels, Guest Houses, Beaches,
Restaurants, Attractions, Boating,
Fishing, Swimming, or other active
as well as Spectator Sports, Night
Life, Schools, Chnrches, Hobbles and
Retirement Aectivities — explaina how
you can enjoy semi-retirement or fall
retirement on a moderate income.

FLORIDA HAS NO INCOME TAX!

Write:

Write: ©, ¥, Jerkins, Dept, 22%,
Chamber of Commerce, Box 1371,
Bt.  Petersburg, Florlkia 33731,

SAVE ON YOUR MOVE TO FLORIDA
Compare our cost per 4,000 [bs to
St Petersburg [(rom New York City,
$406: Philadelphia, $382: Albany,
$432. For nn ostimate to any desti-
pation In Florida write SOUTHERN

TRANSFER & STORAGE CO. INC.
ACCORD, N, V. Dept. €, P.O. Box 10217, St Pe‘ers
914-626-7503 burg, Filorida
VYenice, Florida
ALBANY, NEW YORK
: VENICE FLA. — INTERESTED?
@ Albany’s Most Progressive Renl $EE H. N, WIMMERS, REALTOR,
Estate Flrm Covering The Entire ZIPF CODE 33595

Greater Albany Area Including Al
Suburbs,
® Phote Hrochures Avallable.

Philip E. Roberts, Inc.
1525 Western Ave,, Albany
Phone 489-3211

Houses For Sale - Queens

LAURELTON Cape Cod, brick 4 bedrooms
2 baths, $26,900, Ageni: Greenbaum,
AX 1-7575,

" LEGAL NOTICE

SUPREME COURT OF THE STATE OF
NEW YORK, COUNTY OF BRONX. In
the Matter of the Application of AME-
LIA LANZETTA, Petitioner for an Order
for the Dissolution of her murriage with
LOUIS LANZETTA, Respondent, purmsuant
fo Article 12 of the Domestic Relations
Law, TO LOUIS LANZETTA: TAKE
NOTICE that a petition has been pre-
sented to this Court by AMELIA LAN-
ZETTA your wife, for the dissolution of
your marriage on the ground that yon
have abseoted yoursed for five sucocssive
yours last past without being known \ul

!

her (o be living, and that she believes
yon to be dead, and that pursuant to an
onder of said Court, dated the 20th day |

of January, 1967, & hearing will be had !
nupon said petition at the Supreme Court,
Special Term, Part I of the Supreme!
Court of the State of New York, at the|
Supreme Court Building, 851 Grand Con-

course, RBronx, New York, on the 7ih day
of April, 1967, at 9:30 o'clock in the
forencon, Dated: Bronx, New York City, |
Janupry 26th 1967, Amelia Lanzetta, Petl-
tioner Held, Giaealone, Silberlicht, By: |
Gerald S Held Attys for Petitioner 160
Court Street, Brooklyn, New York. !
CITATION — THE FPEOFLE OF THE
STATE OF NEW YORK, By the Grace |
of God Free and Indepemnddent, To Finley
¥, Gitwon, Jr., belng the persons interesi
ol s reditors, legatecs, devisees, ben-
eliviaries, Jdistributess, or otherwise in|
the estate of Priscllla Sawyer, deceased,
who at the time of her death wis |
vesidlent of 16 East Bdth  Street New
York Oity. Send Greetlng: Upon the petl-
tlon of Eileen Barber, vesiding ot 10
East S4th Street, New York City, You |
anid ch of you are hereby elled to show

caune before the Surrogate’'s Court eof New

York County, held at the Courthonse In
the County of New York, on the 25th
day of March, 1007, at ten o'clogk in|
the forenoomn of that day, why the ac
count of proceedings of BElleen h.n‘l:cr.(
ss  Executrix shou'd not be judicially |
settled, Dated, Atlested and Sealed, Feob.
Fupary 8, 1867

HON. SAMUEL J. SILVERMAN, Surro-
ol Now York County, Willlsm 6.
Mullen, Clerk, (L.S.) |

HOLLYWOOD BEACH,
FLORIDA
Want an inexpensive ocean-front wae
cation which Includes everything
Free: Pool, Boating & Fishing, Lounge,
Discount Golf, Free Country Club
facilities, ete.

YES, EVERYTHING!
LOVELY EFFICIENCY AND
BEDROOM FAMILY

TYPE APARTMENTS
SURPRISINGLY ., . Low weekly
rates from $25. Low monthly rates
from $100 Per Family out of season.

Winter Rates Naturally Higher
COMPARE. For complete colorful
Information.

BALI HAl — 310 McKinley St
SANDS — 2404 N, Surf Road

Or
J. J. BURTON, 2404 N. Surf Rd.

Stuart, Florida

RETIREMENT HOMES ,
EVERYTHING IN REAL ESTATE
L FULFORD, STUART, FLA.

WRITE REQUIREMENTS, Ph. 287-1288

« «» 38,500, uvp

Fort Myers, Florida

FLA, « Opportunities — FAMOUS West
Coastl screage, homes, groves, motels,
Douglas Chambers, 1528-1 B'way, Fort
Myers, Florida, Over 38 years In Florida
Real Estate.

Sf._Pﬁf_ersburg. Floritio

FREE.......FREE
SEND FOR YOUR COPY
ST. PETERSBURG AREA
"HOME BUYER'S GUIDE"

JUST WRITE TODAY for this guide to
the fOnest available listings In our area
for resldential, commercial and income
properties.  Beautifully

! IMustrated in.
dicating price & terms, Find YOUR
home or business In our “Sunshine

City™ through
BRANNAN-WEAVER, INC.
3011 First Avenue South

St. Petersburg, Florida - 33712
Or Phone: 896-3631

LEGAL NOTICR

CITATION,

The

— File No, 7371, 1008,
People of the State of New York,
By the Grace of God ¥Free and lodepen-
dent, To JENNIE HILL, LILLA ELLIOTT,

ISABEL CAMPEELL, MILDRED I, ROSS,

HUGHENA INGLIS, JEAN FRASER and
JOHN W, FRASER

YOU ARE HEREBY CITED TO SHOW
CAUSE befors the Surrogate's Court, New
York County, al Room 504 in the Hall
of Records In the County of New York,
New York, on March 27, 1867, at 10:00
AM., why a certain writing dated April

8., 1966 which has been offered for pro
bate by Frances Smith (pamed in the Will
as Mrs, Howard Smith), residing at 138
East 60th Street, New York, New York,
should not be probated as the last Wil

and Testament, relating to real and per-
sonal property, of Amne R, Sawyer, De
ceased, who was at the time of her dJdeath
a resident of 138 East 80th Street, in the
County of New York, New York. Dated,
Attested and Seaeld, Febraary 10, 1967.
HON. SAMUEL J, SILVERMAN, Sur-
rogate, New York County, Willlam 8.
Mullen, Clerk. (L.S8.)
STRAUSS & FERDINAND

Petitioner
Address
Streel

10017

Altorneys for
Office & PO,
2 East 44th
New York, N.Y,

PLEASE PATRONIZE
OUR ADVERTISERS

EXACTLY AS

ONE FAMILY
ALBANS $16,990
WIDOW'S SACRIFICE

Owper sacrificing this detached 7 rm.
Dutech Colonial, 3 bedrooms, Earage,
finished basement, ulirn-modern kit-
chen & bath, surrouuded by trees &
shrube. Many extras,

L

SPRINGFIELD GDNS, $18,000 |

G RESALE |
10 yr. old semi-detached brick with |
6% large rooms, finlshed hanm'ul.i
saroge, modern Kitchen & bath, Im-|
medinte occupancy.

CAMBRIA HEIGHTS
SEFARATION BALE

This detached Capo Cod all brick 8
room home, 4 large bedrooms &
2 baths with med, kitchen & bathe,
plus nlte club fio, bagement with
apt. for lncome All  sppliances,
Garsge. Immoculate. Move right in!

ADVERTISED

TWO FAMILY
HOLLIS $19,000
OWNER TRANSFERRED
Defached ‘egal 2 family consisting of
2 4acom apis., finished basement,
garage, mod & Immaculate through-
out, Many extras, Live rent free.

RICHMOND HILL $21,960

FORECLOSURE SALE
This detached all brick Legal 2 fam-
fly home is being encrified by ownper,
Conalsting of 2 G-room apts, 1 car
garage, finishable basement on 5,000
oq, 11, of landscaped grounds. Ev-
erything goes!

SPRINGFIELD GDNS, $23.990
VACANT

Detached Legal 2 family 10 yr, old

brick & shingle with § & 4 rooms,

finished basement, Streamlined kit.

chens & Hollywood bathrooms. AN

this on a tree lined street,

$590 DOWN GI & FHA MTGES AVAILABLE

Many other 1 & 2 Family homes available
QUEENS HOME SALES

27018 Hillside Ave. =~ Jamalea

Call for Apph

OL 8.7510

Opea Every Day

8 DAY ALL EXPENSE
TRIP TO FABULOUS
DELTONA, FLORIDA
f ROUND
ONLY TRIP

Enjoy this pulse-tingli
exactly what living in

RN

— 8 Day — Florida vacation trip. Find out
lightful Deltona, Florida, is like — if you
are genuinely interested in purchasing a Florida home, find out
how you can qualify. You'll see lush green rolling land, towering
ines and oaks, a galaxy of sky-blue lakes — the spacious Deitona
unity Club that's bursting with activities — dances, parti
shuffleboard, fishing, entertainment and more, Browse ar
Deltona's Shopping Plaza. Most impressive are Deltona's lovely
Mackle-Built homes and the happy, carefree folks who live in
them! In less than 3 years, over 2000
exciting community. There are 15 stri

DELTONA IS IN FLORIDA'S FAMED GOLDEN TRIANGLE!

Midway between Daytona Beach and Orlando, 26 miles from each
and 74 miles from Cape Kennedy, the “Gateway to the Moon."”

Jennifer — 2 bedrooms, 1Va baths, screened porch and carport, $16,250,

DELTONA HOMES priced from $8790 and ranging to magnificent 4
Bedroom fuxury model at $20,500. As little as $290, $60.04 per
month — includes principal, interest, taxes and homeowners
insurance. No closing cost! FHA loans, regardless of your age!
PRICE INCLUDES HOME AND LOT!

l';' " N‘"I Find out TODAY how you can quality for this § duy fun trip

te Deltoma for only $50!' Call or write — you'll have the tima of your life!

8 DAY
FLORIDA
BUS TRIP

(Including Meals, Lodging and Transportation)

ﬁeople have moved to this
ing model homes.

FLORIDA MACKLE BROS., INC.

91-31 Queens Blvd., Elmhurst, N.Y, 11373

(212) NR 2-6363 -

(914) SP 9-4700 -

(516) 485-7577

AUTHORIZED REPRESENTATIVE FOR THE DELTONA CORPORATION

@ e e e e e e
: “Yes! I'm interested in your fun filled 8 day bus trip. Please :
| send more information!” CSL-221 !
| NAME i
1
| ADDRESS {
1
| CITY COUNTY i
1
1 STATE :
I (Offering of propecrties at prices quoted Is subject to withdrawal without
| wetice.) ADG2075 (F-13E) NYA 450-18 '

NEW HOMES

3 & 4 bedrms, 2 full baths, one
or two car garages; playroom
from $18,990. Good Ications in
suburban fassau. Gl or FHA
mtges, avaoilable. Trade«in Ac-
cepted.

Woodcraft Homes
Call 212 « 343.0540 or 516 IV 5534

Brooklya Builders Closeout!

NEW % fam, No cash, Walk IRT Ex-
press . Hegeman Ave, cor, Bradferd Bt
phone: CL 78700,

FORDHAM VIC, 8 bedrooms, 2 baths, ter
race, low down paymeni, low reni, ex-
tras included. Call after 5 pm and all
day Sal. & Sun, CY 05.-2088,

: Farms & Country Homes
New Jersey

LIST OF RETIREMENT HOMES
Farms » Estates Acreage

Farmus & Home Really
Newton, NJ, (clowd en Bunduys)

Bronx Co-Op For Sale | BETTER '.

]
|
[

Farms & Country Homes
Orange County

Bullkk Acreage Retirement Homes,
Businesees In  the Tri Siate ares,
GOLDMAN AGENQY

B85 Pike, Port Jervia, NY (914) 850.5228

. JAMAICA — DETACHED
* 5 rooms, all oversized
plus extras, full pirce

$7,500,

JA 9-4400

135-19 Rockaway Bivd,
SO. OZONE PARK

| FO
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" A message to employees of the City of New York

The ry of Timothy T

or
How Fast Could You Raise $7.140.65?

When Timothy T chose his health
plan from the three offered to
City employees, he and his fam-
ily were all feeling fine,

Then, within one ten-week
period, his wife and two children
were all hospitalized with unre-
lated serious illnesses.

Their bills came to $7,140.65.
His health plan paid $6,051.30—
or about 859, —of these costs. If
he had chosen either of the other
two plans, the maximum payment
would have been only $2,643.90—
less than 389 of his actual costs,

He undoubtedly had to go into
his savings for $1,089.35. Rough
enough, But a financial life-saver

BLUE SHIELD

United Medical Service, Ing.

compared to the $4,496.756—most
of which he would have had to
borrow someplace—to make up
for either of the other two plans’
lack of coverage. Fortunately,
Timothy T had chosen well, He
had voted the BLUE SHIELD —
BLUE CROSS—METROPOLI-
TAN LIFE ticket.

He chose the only plan that
offers any and all of these Major
Medicaland other benefitsto New
York City employees:

1. Home and office visits—no
specific limit,

2. Prescription drugs, medi-
cines, appliances,

8. Anesthesia,

BLUE CROSS

A Associated Hospital Serviee of New York

4. Private duty nursing care.

5. Psychiatric treatment in
doctor’s office.

6. Freedom to select the doe-
tor you want,

Some of these considerations
undoubtedly influenced Timothy
T's original selection,

Today he has another reason to
stick with the plan he chose so
wisely, A $6,051.80 reason.

Few illnesses, of course, involve
such staggering figures. You
could be one of the lucky ones,
with a health bill of only $10 or
$15 next year, But big ones like
Timothy’s do come up.

And it could happen to you.

Reduce the risk of back-bhreak-
ing health costs—and the worries
that accompany financial disabil-
ity. Choose the BLUE SHIELD
—BLUE CROSS — METRO-
POLITAN LIFE program for
yourself and your family.

If you have any questions, by
all means call us at one of the
special numbers below, A ten-
cent telephone call today may
prove one of the finest invest-
ments you'll ever make!

® Askfor“City Information” at
bothnumbers : Blue Cross—Blue
Shield, 689-2800; Metropolitan
Life, 578-2211.

e MetropglianLife §
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What's Doing
l!lty Departments

R
& social case

ot S

John Scheffer,

one of his clients at 1908 Prospect | peee protested by the Civil Service Employees Assn,

Avenue a few weeks ago, is out|

of the hospital and hopes to be| s o weight qualification from
back at work within a month. He | intra-Division competitive exam-
will be able to see again but his |y, .iione or establishment of &
vision will be permanently im- ... et of mutually acceptable
paired, doctors say. standards through negotiations
Welfare Department officials |petween the Employees Associa-
ere worried about the slowly in- tiun and the Division, for applica-~
ereasing number of assaults and tyon to all appointments and pro-
purse snatchings, 26 during the |motions.
past four months, mostly against| 1t was learned at Leader press

(Contmaed on Page 15) time that a reply from Cornelius

IBM KEY PUNCH COURSES

EVENING CLASSES BEGIN MARCH 7TH

ALL INSTRUCTORS ACCREDITED BY |
NYS DEPT. of EDUCATION

SPENCER BUSINESS SCHOOL

404 Union Street, Schenectady Call 374.7619

SINCE 1870

SERVICE

Without Service Charges

The Keeseville
National Bank

++ TWO OFFICES TO SERVE YOU ., .

Keeseville, N.Y.

¥ am. Hll 3 p.m, daily
Open Sat. till noon

Peru, N.Y,
7:30 am. #ill 2 y.m, daily

Open Sat. till noon

Member of F.D.LO,

hu bcen clrculat,ed among mem- ,\ldes & height-weight chaxt

bers of the CSEA State Police |

Committee. Further CSEA action [tion the legal right of the Divi-
the [s‘cn to establish a rule

is expected to hinge upon
¢ommittee’s response to this reply.

An earlier CSEA protest to the
State administration, complaining
that the regulation had been put
into effect without giving affected
Troopers an opportunity to take
necessary steps to meet its re-
guirements, resulted in softening
the regulation to the extent that
Troopers might request the Super-
lutendent of State Police, In writ-
ing, to waive the regulation for a
“veasonable” peried, to allow ade-
quate time for the required loss
of weight.

n| CSEA Awaits Action On
Trooper Weight Protest

ALBANY — A regulation recently promulgated by the Division of State Police, estab-
worker who was shot wnile visiting | |{shing weight restrictions on Troopers’' eligibility for promotion examinations, has again

The new appeal, to Arthur Cornelius, Jr., State Police Superintendent, urges removal

118 adjudged overweight.

According to the Employees As- |

soclation—which represents some |
{2,000 employees of the Division of |
| State Police — this modification

faued to curb the flood of com-

plaints from Trooper-CSEA mem-

bers, indicating a need for more
gignificant relief.

CSEA President Joseph PF.
Felly, in renewing the Employees
Association protest in the matter
to Superintendent Corneilus,
stated:

‘Qur members employed by the
Division of State Police are rais-
ing serious objections with refer-
ence to Rule 9.6 which refers to
phvsical examinations and pro-

DEWITT BLINTOII

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE T'OR OVER 350
YEARS WITH STATF TRAVELERN

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H GORMAN. Gen Mgr

A

~SHO

N

P

The store that_c»dfés..’.about youﬁ!}

b,

It's Fine To Learn From Your Mistakes- When You Raise
Anything But Children

YOLUME | C
ONLY EACH
YOLUME 9 9 ¢
2-10 EACH

“For the first time medical experts place invaluable guidance at your

« fingertips in the new MODERN ENCYGLOPEDIA OF BABY AND CHILD CARE.

It covers the essential areas from prenatal care to adolescence and

“*">provides answers to daily problems, PROTECT Your Children Now,
BUY Volume One Today. SEE Store Display. EXAMINE the Books.

PRICES EFFECTIVE IN CAPITAL DISTRICT A&P STORES ONLY

| chance.

| an institution, among the impor-

|

| tant considerations are the rela-
| tive remoteness from other insti-

CIVIL SERVICB LEADER
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“In the first place, we ques-
which
makes excessive weight, arbitrari-
ly determined through a height-
weight chart, a cause for disci-

phnary action. We insist that
vour Division rules cannot be in
confliet with the State Civil

Service Law, Section 75, which
li:nits disciplinary action to in-
rompetency or misconduct. Cer-
tainly & Trooper is not incom-
petent if he can perform the du-
lies of his position satisfactorily
even though on the basls of an
arbitrary height-weight chart he

“Our members affected by the
new height-weight chart raise the
folowing points:

1. No allowances made under the
chart for individual variations
in body structure based on
whether a person is big-boned
or very muscular, etc.

2. The physical quality of the
Trooper should be determined
on the basis of the individual's
capability of strenuous phy-
sical exertion and his ability
to cope with the physical re-
quirements of the job. These
capabllities cannot be determ-
ined by an arbitrary height-
weight chart.

.Some members raise the
question &s to why this new
standard is discriminatorily
being applied only to candi-
dates for the position of ser-
geant and not to competitive
or promotion examinations for
other positions.

“Membersg affected express
the opinion that the regulation
is illegal and unfair. They point
out that if the chart were ap-
plied to other fields, such as
pro football players, most of
same would not be fit on the
basis of the particular arbitrary
height-weight chart to partici-
pate in strenuous physical
activity.

“Our members are requesting
the Association to do everything
possible to remove the weight
regulation from application to
any necessary competitive ex-
amination within the Division
and if that is not possible, then
they request the Assoclation to
negotiate with the Division a

Letters

(Continued from Page 6)
other, This is so not merely by

When selecting the location for

tutions which would compete for

fair set of weight regulations
which should apply to all ap-
pointments and promotions.

“We ask for your comments
on the contents of this letter
80 that we may report on same
to our members employed by
your Division for the purpose
of arranging a meeting with you
to discuss the matter further
in the immediate future"”

The TE" EYGK Hotel

SPECIAL RATES
FOR N.Y.S. EMPLOYEES
PLUS THESE FACILITIES

® Free Parking

® Rooms Air Conditioned
® And Newly Decorated

Make Your Reservation
Early By Calling

518 - 434 - 1111
SCHINE
TEN EYCK HOTEL

State & Chapel Sts. Albany, N.Y,

MAYFLOWER - ROYAL COURT
APARTMENTS - Furnished, Un-
furnished, and Rooms. Phone HE,
1994, (Albany).

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway

Albany, N. Y.
Mail & Phone Orders Filled

HILTON MUSIO CENTER .
Fender Gibson Guitars. YAMAHA
PIANDS. New and osed Instro-
ments sold and loaned. Lessons on
all Instrumeats. §2 COLUMBIA 8T,
ATLB. 10 20045

SPECIAL RATES

for Civil Service Employees

HOTEL

Welling tm;

DRIVE-IN GARAGI
AIR CONDITIONING « TV
Ne porking
problems et
Albany’s largest

hotel . . . with
Albany’s only drive-le
gorage. You'll like the come
fort and convenlence, toel
Family rates. Cocktall lounge,
136 STATE S8TRE
QPPOSITE STATE CAPITOL
%00 your friendly travel agen’.

SPECIAL WELKLY RATES
FOK EXTeNDED STAYS

ALBANY
BRANCH OFFICE
YOR INFORMATION regarding advestising.

Please write or oalt
JOSEPH T BELLEW

the resources of nearby commun-
ities for personnel, volunteers, and|
other forms of community in- 1
volvement in institution ope:miun.!

For all these reasons, and other
which are implied the clerical em-
ployees of New York State instl-

tutions deserve upgrading, with
the differential to be retainei for
rural locations despite any oifir-
mative action which may here-

aftgr occur in behalf of clerical
employees generally,

MAURICE WEINER

Otisville, N.Y,

303 30 MANNING BLVD.
LIANY 8 N Y Phoone IV 38474

OOKS

" o' all pubhsh.--.

NEW YORKX

CiviL

SERVICE

BOOKS
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CSEA Urges

Eight Point

Pension System Revision

(Continued from Page 1)

keep his head above today's ris- |

ing inflationary waters. The net
tosult of this under our perm-
anent retirement plans is that
the retired employee with 30 years
of service at normal retirement,
irevitably receives a retirement
allowance far below the 50 percent
of final average salary which was
held out to him when he entered
State service. His pension allow-
ance is 25 percent of final aver-
age salary—and more like 23 per-
cent of his final year's salary. His
gnnuity allowance, because it has
been built upon his career aver-
gge salary, hardly purchases an
annual allowance as much as 16
percent of his final average sal-
ary—this is somewhere in the
neighborhood of 15 percent of his
final year's salary. In terms of
highest or final year's salary the
retiree begins with a beneiit
amounting to about 38 percent of
“hie normal standard of living. This
is hardly a large sum and prob-
ably accounts for the inability of
persons to retire at the normal
retirement age. Lest this commit-
tee think that this summarizes the
pormal situation, let me hasten
to add that most retirees have
dependents. Assuming that a re-
tiree, age 55, with a dependent
wife five years younger than him-
sel, decides to elect Option 3
which pays her half his allow-
ance after he dies, then his re-
tivement benefit is reduced by ap-
proximately 21 percent. The net
result of all these elements is to
pruvide the retiree with 30 per-
cent of the income required for
his standard of living prior to
retirement. In this day and age
when we are trying to prevent
more people from becoming pub-
'ic charges, when on a national
scale respected individuals and
groups are weighing the practi-
calities of a ‘“negative Income
tax', it hardly makes sense for
a State as forward looking as New
York to tolerate Inadequate al-
lowances for persons who have
devoted their working lifetime to
public service. If one were to
try to envision the retiree ten
years after retirement, one would
see that the ravages of inflation
will have [further depressed his
income from 30 percent of his
achieved standard of lving to
s'mething like 20 percent of a
dollar debased by ten more years
of Inflation.

What about Soclal Security?
Except for certain very temporary
adjustments In ascertaining final
average salary, Social Securlty
benefits are predicated on a mod-
ified working lifetime average in-
come, This means that the Soclal
Security average earning base
may not even be as much as 60
percent of the retiree’s final year's
earnings. This Soclal Security
ase is further watered down be-
cause the retiree between age 355
and 65 will have no earnings
credited to his account, thereby
reducing his average Social Se-
eurity average (even with five of
those ten years thrown out); in
addition, the paralyzing effects of
inflation will have run ten addi-
tlonal years further undermining
the purchasing power of Social
Ecourity benelits. The retiree ten
years after retirement can then
look forward to augmenting his
retirement allowance paid by the
Stiae to the extent of about 22
percent of his lving standard
peeds at age 65. This puts his
combined income from State Re-
thement and Soclal Security at

something like 42 percent of the
required living standards for his
ernployed counterpart.

To & limited extent, the State
has recognized the public em-
ployee’s substandard position
which results from the ravages
of inflation. Last year our Leg-
{siature enacted the 1/60th bill for
one year, retroactive tp 1960 and
recognized that employees must
be given sufficient retirement dol-
lars. It also passed a bill which
would adjust retirement bene-
fite In accordance with changes
{in the cost of living. Unfortun-
ately, this latter bill was not
slgned,

Our Association has given ex-
tensive consideration to the posi-

various suggestions for improving
the Retirement System. We have
concluded that the 1/60th retire-
ment benefit for each year of
service is a sound and excellent
atep In the direction of a simpli-

program. When [t s augmented
by automatic provisions for
changes in the cost of living, then
we will be assured that its fair-
ness will continue into retirement
\years. Effectively, it will mean
Ithat the retiree under option 3
will be able to carry his retire-
|ment living standards at a level

percent of his living standard dur-
ing his final working year. The
eltect of Social Security ten years
iater would be to increase his liv-
ing standard by approximately 22
percent, This is not an outlandish
amount for a lifetime of public
gervice, Under option 3, the re-
tirement benefit including Social
Security ten years later is only
58 percent of his employed count-
erpart’s income. Since the com-
bined benefit may stlll not meet
the income needs of retirees, it is
possible that retirement credit for
leach year of service might need
|{to be increased bevond 1/80th.

!

We direct your committee's at-
|tention to the fact that some em-
ployees, in anticipation of a very
{low retirement income provided by

the system, have sacrificed our- |

rent income to the extent of de-

|positing additional moneys with |

|the Retirement System. Thelr
purpose, of course, i3 t0 Increase
their retirement income; your
commitize shouitd not be misled
into considering such money de-
posited in the system to be in
|eny way different from Inwest-
ments, life insurance policles, sav-
ings or other private endeavors
toward security in old age.

‘ We alsp wish to draw to your
|committee’s attention that while
|public employees have been suf-
fering shrinking purchasing
pewer in their annuity accounts
because of inflation, this selfsame
inflation has helped to fatten the
1acome and asset position of the
I'mployee's Retirement System. It
geems only fair that the retroac-
t.ve eature contained In last year's
1/60th legislation be guaranteed
for each year of service after Au-
gust 19, 1836 with no dimiution of
benefits., The funds for this may
in part be avallable from the ex-
ceéss earnings and assets of the
Employess Retirement System. We
alse recommend that:

® the State adopt a pald-
up benefit equal to 1/30 of
final average salary for each
year of service, maximum ol
30 years at the time of re-

tirement for each year of

tion of our members and to the

fied, just and equitable retirement |

which is slightly more than 36/

Feb. 11, in Islip.
“Unions which have not made

membership gains in the last 10 (and ready,”
vears, are casting covetous eyes |serted.

L.l Conf. Committee
To Study Union Activities

The Long Island Conference, Civil Service Employees Assn, has launched a high<
priority study of union activities in the 40,000-member Long Island area. |
An eight-member committtee of top Long Island leaders was announced by Irving
Flaumenbaum, conference president, at the group’s monthly luncheon meeting Saturday.'.

at the field of public employment.
We on Long Island must be aware
Flaumenbaum as-

' Civil Service Employees Assn,
The meeting date coincided with

the distribution of a bulletin pre-

pared by CSEA headquarters

which, according to Louis Colby, |
, chapter president, reported the

facts behind the so-called de-
mands made by Council 50 at its
| recent meeting with officials of
| the Long Island State Park Com-
| mission.”

CSEA completely discredited
the union's posture, Colby said,
In revealing the demands to be
" entirely misdirected. With refer-
ence to Council 50's demands for
hourly pay increases, time-and-
a-half pay for overtime work, and
'reclassmcatlon of various titles,
the CSEA flyer pointed out, ac-
‘cording to Colby, that “the Long
! Island State Park Commission just
i doesn’t have the authority to de-
cide on salary matters, overtime

rates and reclassification of
titles.”
The bulletin explained that

Park Authority employees, as part
|of the State Conservation depart-
! ment, “are under the same juris-

diction In salary and classifica-

tion matters as other Conserva-
tion employees—namely, the State
| Division of Classification and

member service to the State

Retirement System, and all

living pensioners;

® retirement for those em-
ployments which are recog-
nized as involving extra-haz-
ardous employment Such as

Slate Police, correction offi-

cers and others simllarily sit-

uated, he based on 1/50th of
final average salary for each
year of service;

® the retirement allowance
shall be based on the highest
three years of salary in lieu
of the highest flve years ;

® retirement benefits com-
parable to that of State em-
ployees be afforded by the
various political subdivisions;

® provision for ordinary or
accidental disability continue
consistent with the recom=
mendations for normal retire-

ment at age 55;

® reduction in pension al-
lowance under Options 2 and

3 be modified.

We welcome this first oppor-
tunity to make known to this
committee the problems and our
recommendations for solving these
problems on behalf of the entire
membership of the Civil Service
Employees Assn.—the largest em-
ployee organization for public em-
ployees In this State,

GSEA Discredits Union Posture
At Meeting Of L.I. Inter-County
State Park Chapter Membership

SEAFORD — A special news release from the parent
organization, new gains for Jones Beach employees,
numerous other items were discussed at last week’s meet-
ing of the Long Island Inter-County State Park chapter,

and

Compensation and/or the State
Division of the Budget,” Colby re-
ported.
Other events announced at the
meeting included:
® Official decision that
Jones Beach employees will be
“uniformed” (n the near
future.
® Agreement to designate
& snow-blower for use at
Jones Beach Park.
® Settling of several grlev-
ances among clerical employ«
ees.

Colby also announced plans to

tour “outlying installations” of the |

chapter at an early date to es-
tablish contact with non-mem-
bers and to survey current needs
and desires of present membershp.
Based on this survey, an agenda
will be drawn up for presentation
at & meeting to be arranged with
the Park Commission, Colby said.

The challenge remains, Flaums
enbaum noted, despite the fact
that the CSEA won an overwhelms
ing vote of confidence in g rep-
resentation  election held last
month in the Town of Hempstead,

The town vote, held only among
workers of the town sanitary de=
partment, was welcomed by CSEA
because it posed the choice clearly
--@ sound, experience organization
representing town employees in
cre powerful body versus a union
which sought to divide and frac-
tionalize workers into smaller,
weaker groups.

Named to the committee were:
Charles Monroe of Farmingdale
State College; Theodore Anderson
of the State Department of Pub-
lic Works; Thomas Dobbs, presi-
dent of the Suffolk County chap-
ter; Natale Zummo ot Kings Park
State Hospital, John Corcoran,
Su.folk field representative; Rich«
ard Gaba and Lester Lipkin, Nas-
sau and Suffolk CSEA attorneys
respectively, and Flaumenbaum
as ex-officio member.

The group will seek a common
policy to meet the challenge,

“The committee has been asked
to report as soon as possible,”
Flaumenbaum said, “We will call
a special meeting, if necessary,
to hear their report.”

“We are going to attack in
every area where our organiza-
tion is threatened.” he declared.

Pass your copy of The
Leader on to a non-member,

Education Dept. Supports
CSEA Reallocation Appeal

ALBANY — Official endorsement of a State Education
Department bid to upgrade titles in the rehabilitation coune
selor series has been filed by the Civil Service Employees Assn.

At the same time, CSEA
and three other high State offi-
clals of the endorsement and
asked for their active support of
the reallocations.

The curren departmental ap-
peal, now pending before J. Earl
Kelly's Division of Classification
and Compensation and which ealls
for boosts of from two t ofive
grades for eight titles in the re-
habilitation series, followed an
earlier reallocation request by a
group of CSEA members which
was virtually turned down. Kelly's
decision in that Instance—termed
“most Inadequate” by Education
Department officials — approved
only 8 one-grade hike for one title,

CSEA President Joseph F, Felly,
In a letter to Kelly endorsing the
present “request for higher real-
location of the professional em-
ployees of the New York State
Education Department, Division of
Vocational Rehabilitation,” allud-
ed to the previous denial in urg-
ing “that the recent decisions of
your Division be reviewed and
amended to conform with the re-
quest of this group.”

Other Support

dn simultaneous letters to the
Governor, Dr. Edgar W. Couper,
Chancellor of the Board of Re-

notified Governor Rockefeller

gents, Dr. James E. Allen, Jr.,
| Commissioner of Education, and
| Senator William Conklin, chalr-
' man of the joint legislative com=
mittee on Mental Retardation and
Physical Handicap, announcing
CSEA’s endorsement and seeking
their support of the reallocations,
Fealy stated:

“Qualified professional workers
are no longer attracted to the
Division of Vocational Rehabilita-
tion nor does it offer much in-
centive for these present em-
ployees to consider their jobs as
long-life positions., There is pres-
ently a great shortage of this type
of professional personnel. Since
there has been a great influx of
handicapped individuals requiring
service, the Division of Vocational
Rehabilitation offices cannot pro-
| vide the Individual attention and
detall they deserve. In particu-
lar, there has been a tremendous
increase in the need for service to
mentally retarded, emotionally
disturbed, and other disadvans
taged groups."

“Therefore, I respectfully urge
'you to lend your good offices to
give this request for higher re-
allocation your personal attens
"tlon," Felly said.
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#BROTHERHOOD ESSAY AWARDS—1he three
winners of the New York State Employees Brotherhood Committee
Essay Contest are shown above as they receive their awards from
officials of the committee, Pictured from the left are: Claude Aldrich,
chairman of the Statewlde committee; Philip Hecht, chairman of

the Brotherhood group's Essay Contest committee; and the three
winners—Harold R. Newman, Sophie Littell, and Joseph Nardo.

U.S. Service News Items

By JAMES F. O'HANLON

Federal Salaries Trail
Industry’s By 8 Percent

According to a report prepared by the Bureau of Labor

Statistics and passed on to the President recently, Federal |.

salaries will have to be raised an average of eight per cent
to close the pay gap with private industry.
The estimate is that 1t would preE R

P.R. Column

(Continued from Page %)

the book's value is that it sets
forth olearly and ooncisely
employees' benefits, rights and,
most important, the civil servant’s
responsibilities. Within that word,
is the answer to many employer-
employee problems.

ALL TOO FREQUENTLY the
employee's attitude toward his
Job and his agency is strictly one-
way and is summed up In this
sentence “And what did the De-
partment do for me lately?”

prove of the following answer:
Courtesy is especially im-
portant. In all your dealings
with the public—and your fel-
low employees it is a must.
You are a member of a large
organization. It takes the
united efforts of all Labor De-
partment employees to carry
out our programs properly,
Cooperative team efforts is
the secret Ingredient of good
publie service—and your con-
tribution to this goal is very
important,

As public employees we
have the obligation to run
efficient government services,
to be careful of public prop-
erty, to be alert to avoid
waste,

TIMES CHANGE, conditions
change, and rules change. “Ju-
dicial notice” is taken of these
Lard realities by the professionals
of the State Labor Department,
They have made the handbook
ivose-leaf, and every page has been
numbered and dated. Thus, a
change can be inserted promptly

cost $1.3 billion a year to close b:ll will be tacked onto the Fed-
.tnu comparability gap. President | | eral pay bill. Last year, a similar
Johnson is expected to propose a | bill, also proposed by Brewster,
pay package this year of around |tried to make it alone and was
$!1 billion which would include | put on the shelf in the last minute
salarles and benefits, | legislative squeeze. Macy testified
Also, John W. Macy the chalr- |last week that he thought there
man of the Civil Bervice Commis- | Was a greater need right now for
sion told a Senate sub-committee | & substantial rise in take-home
last week that any new funds for [ pay than there was for such an
better life insurance coverage for | insurance rise,
Federal workers would have to e o—

GRADED DICTATION

GREGG * PITMAN
Also Beginner STENO,TYPING,
BOOKKEEPING
Rev R
':l‘. "‘" COMPTOMETRY,
Ay OLERICAL

DAY: AFTER RUSINESS: EVENING

15 PARK ROW
(Opp.NYC Hall Pk)
BEckmun 3-4840
BCHOOLS IN ALL BOROUGHS SR

come from the proposed $1 billion
FOR ALL TESTS

Macy was speaking before a Sen-
ARCO HOOKS AVAILABLE AT

e group headed by Sen. Danlel
PAUL'S BOOK STORE

E. Brewster of Maryland who has
introduced a new bill (8. 271) || 18 E 125¢h Sk, N.Y.Clty 35, N.Y,
BOOKS MAILED

which would raise the life insur-
ence coverage of all Federal gov- SAME DAY AS ORDERED
10 AM, to 6 PM.

enment employees. This year his |
Saturday 11 A M. to 6 P.M.
Phone or Mall Oreders

TR 6-7760

Stenos—

Equivalency

DIPLOMA

/ \ This N.IY. Stote diplome
i\ Is the legal equivalent
/v of graduation from a 4.
yeor High School. It Is voluable to
nen-graduates of High School for
® Employment @ Promotion
® Advanced Educotienal Tralning
® Personal Sativfoction

Our Special Intensive 5-Week
Counte prepares for official exams
conducted ot regular intervals by
N. Y. Stote Dept. of Education,
Attend In Manhattan or Jamales

ENROLL NOW! Classes

In Manhattan,

Meets Moodaye & Wednesdays
At B30 or Ti0 P M,

'$4.000

The State Employment Ser-
vice is seeking to fill vacan-
cies for stenographers wmch;
exist In a variety of City|
agencies. Salary is $4,000 a year |
pnd exams are given pc-rlndtcally.'

Appointments for the written
and practical examination may be
made by calling the Government
Unit of New York State Employ-
ment Service, There are no form-
al educational requirements for
this examination, |

Appointments for taking the.
above-mentioned tests may be
made at anytime by phoning PL
8-1020 In Manhattan, JA 2-2428
in Brooklyn, or GI 17-2031 on BE OUR GUEST
Staten Island, Nl In sad Brug Coupon

In Jumalen,
Meels Tuesduys & Thursdays
At 6:45 or 7486 FM,

DELEHANTY INSTITUTE 1504
100 Expected

115 Eost 15 50, Mashatian
#1051 Merdick Bivd, Jamalen

Over a hundred persons were Nema = -
called for the written examinat.on : PO cosrnsismsssmisnsssmsanestinissssans PR S
for assistant area services coor-| j : r

Admit te One H.5. Equiv, Clon
dinator last week, : . »

Do You Need A

High School

Equivalency
Diploma

for civil service
for personal satisfaotion

8 Weeke Course Approved by
N.Y. State Bducatlon Dept.

_v!rn.e or Phon- for Information
Eastern School AL 4-5029
721 Broadway N.Y. 3 (at 8 8t.)
Please write me fres about the High
School Equivalency class.

R N R I I,

oo P2, 10

Do You Need A
High School Diploma?

(Equlvalency )
® For Personal Satisfaction
® For Jobs Promotion

® For Additional ldudlu
START ANY

TRY THE uynl PLAN
860 send for Booklet C8§ sm

Y.M.C.A. EVENING SCHOOL
15 W, 63rd Street
New York 10023
ENdicott 2.8117

R AR SN

FREE BOOKLET by US, Gov-

ONLY. Leader, 97 Duane St, N.¥

City, N.X. 10007,

ON PAGE 31, we heartily ap-)|

ernment on Soclal Security, MAIL |

~without totally outdating and
discarding the total effort of the
Department’s Public Information
staff.

THE PROFESSIONALS who
put this superb handbook, can look
forward to the highest aocolade
of all: we can almost guarantee
that every department of State
Covernment will adopt an almost
s'milar employee handbook. They
couldn't copy a better pilece of
public relations,

What's Doing

(Continued from Page 13)
women. Seven were assaults by
olients at the intake centers; none
were In the homes of olients. To
give better protection, Welfare is
keying dangerous buildings and
areas 80 that case workers can
travel there in pairs, asking clients
to meet workers at the door, ask«
ing community groups to improve
neighborhood olimate, and con-
sidering providing better identifi-
cation for personnel in addition
to the traditional little black book,

SCHOOL DIRECTORY

The City-wide telephone num-
ber to call In emergencies to sum-
mon elther police or ambulance
Is 440-1234.

e, sader the Laws of 1LY, State

ENI!OI.L NOW FOR FEBRUARY TERM

FREE 1967 IN-COLOR BROCHURE AT

WO 2-0002
7 259 BROADWAY o=+

(traln to Chambers St, Brookiyn Bridge or City Hull Statlerwd

stenotype machine shorthand/secretarial-
court reporting. Staffed by CERTIFIED and
OFFICIAL cour! reporters. Day/evenings/sat.

courses(co-ed). ENROLL NOW FOR CLASSES '
INQUIRE . about TUITION-FRER GUARANTER

KEY to...
SUCCESS.

S BEEKMAN st crydotparkrov) 9649733

WE CONDUCT THE MOST INTENSIVE, MOST PROFESSION.

ALLY ENDORSED STENOTYPE TOUCH SHORTHAND
COURSES IN NYC. FREE BROCHURE — FREE LESSON.

L-----------‘

TO PROGRAM THE CO-ED
® 1401/1460 COMPUTER
$225.00 ~ 180 Hours

e KEY PUNCH

$60.00 — 60 Hours
LOW COST @ MORE HOURS

COMMERCIAL PROGRAMMING UNLIMITED, INC,
853 Broadway (cor. 14 §t.) N.Y.C, ® YU 2.4000

SCHOOL FOR EDUCATIONAL ADVANCEMENT

Academy Hall, Room 16W
853 Broadway at 14 Street
New York, N, Y,

WE PREPARE YOU FOR:
College Boards High School Equivalency Diploma
Civil Service Tests College Placement Tests
WE OFFER YOU SMALL GROUP OR INDIVIDUAL INSTRUCTION IN:
ALL reading skills
yocabulary skills grammar  skills
mathematics kills composition skills

ATTEND ONE SESSION WITHOUT OBLIGATION
Continucus course meets, Saturdays, 10 AM.-| P.M. at above address

Register by mail: S.E.A,, Box 220, West Farms Station,
Bronx 10460

Science skills

— — —— —— e .

Learn Tractor Trailer Bus Driving In The Bronx
Sanitation — P.O, Tests — Individual Training Only — Road Tests — Rea. Rates,
Teamster Training — 2'4 Ton Stick Shift Mail Truck Practice. $10 Per Hr. —
Bronx Professional Drlving Scheol, Ed. L. Grant H'way at 170th St, — JE 8.1900,

MONROE INSTITUTE—IBM COURSES

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard, Electrie, Typing.
NCR Bookketping machine, HS. EQUIVALENCY. Day & Eve Closses
EAST TREMONT AVE. & BOSTON RD, BRONX - KI 2-3600
VETERAN IHAI\K\O AOLHH:I'H.D HY I\KW YUKK '«’IAIL BUARD oF hDLCATlOl

AL rieer owou . tris e

’I’IS"'Q o IBM Heypunch, Tabe, eto. Computer Frogramming.

Keypunch,
Computer Programming.

SECRETARIAL, Bkkpng, Swiehbd, Complometry. Diolaph,
STENOTYPY l\lnl Shorthd) PREP. tor CIVIL SVCE. Ceo-Ed. Day & Eve. FREN
Placsunt Svee 1712 Kings Highwoy, Bklyn: Next to Avalon Theatrs) DB 6-7300.

47 Mineolo iln Mineols L1 iat bus & LIKR depot) CH S-KB00

ACCHEDITED by NYS BOAKD of REGENTS @ AFFROVED for VETELANS

Tab-Wiring, \
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DOUBLE DUTY we= Solomon Bendet, center, actually went
through two presentations when receiving an award from the New
York State Brotherhood Committee last week. Alton G. Marshall,
left, secretary to Governor Rockefeller, made an informal presenta-
tion because he was forced to leave the ceremonies due to the press
of official duties. At right is Richard E. Stewart, Staté Superinten-
| dent of Insurance, who made the award at the brotherhood luncheon
in Marshall's behalf,

! y ' ix I
State Brotherhood Committee at the Commodore
Hotel last week are pictured as they are led in
benediction prior to the afternoon’s activity,

Brotherhood Awards Event
Draws Over 1,000--Bendet
And Catherwood Are Cited

For their continued efforts “to the cause of promoting better understanding among
peoples of all races, religions and nationalities,” State Labor Commissioner Martin P,
Catherwood and Solomon Bendet, a career employeee in the State Insurance Dept., were pre-
sented with the annual awards of the New York State Employees’ Brotherhood Committee
before an audience of more than| ———————— — —_

1,100 persons in the Commodore rights, equality, integration, ete.,|
Hotel last week “bpt they all add up to (I?e same
5 Alton G. Marshall. Secretary to t.hmg, no matter what label you
Governor Rookefeller, presented give them.” the circumstances of being Labor |
the award to Bendet in an in- Cites CSEA Role Commissioner have created much
formal ceremony before the lun- He said that the Civil Service | of the opportunity for me to be
cheon because he had been called Employees Assn., along with other | able to help the cause of brother-
back to the office of the Governor organizations formed for human | hood I can honestly say that I am
and the official presentation, and benefit, has played a leading role | grateful that opportunity has fal- |

Marshall’s remarks, were given by | in promoting the welfare of all|len to me.”
Richard E. Stewart, Superinten- |Clvil service employees of every 'FOR BROTHERHOOD — Chosen as the State official to
receive the Benjamin Potoker Award for brotherhood was Labor Dept,

dent of the State Insurance De- |race, [religion and other back-
partment. ground in such down-lo-earth Commissioner Martin P, Catherwood, right, who is being presented
with a plagque by Abraham B, Shavelson,

Stewart sald the award to Ben- | matters as salaries and the Im-
Ireland Tour

det “marked a proud day for our portant matters of being treated
department. Mr. Marshall and I|With dignity and promoting a
(Continuea mrom Page 1)
the trip, will have leisure time

.ENEDICT'ON e Many of the 1,100 per-

sons who attended the luncheon of the New York

Glad For Opportunity

Upon accepting the award,|
Catherwood declared that “while

Catherwood credited the State
of New York as “one of the most
enlightened employers in the
world” and said that it was his
pleasure to witness brotherhood in
:actlon almost daily in State gov-
ernment.

Both men received ovations
from the large number of attend-

have had a long association with | 5énse of professionalism and par-
Mr. Bendet in other fields and are | telPation In government.
deeply admiring of his unusual As both a clvil servant and a

Nassau & Suffolk
CSEA Appoint

capacity for knowing his own
mind and acting on the principals
in which he believes."

‘Man of Deep Truth'

Quoting a statement of Mar-
shall's, Stewart sald that *“‘we
who know So! respect the deep
truth in this man. It {8 natural
that his fighting spirit and desire
for the truth should be expanded
into helping erase the Inequalities
and discriminations that plague
other men.

In accepting the Brotherhood
award, Bendet quoted the famed
Rabbl Hillel on the definition of
brotherhood. When challenged by
& heckler to explain the meaning
of religion in one sentence, the

human being, I have tried, in my
own way, to advance the propo-
sition that merit is the only crl-
terion for recognition and reward
in public service . No other
position is tenable,” Bendet de-
clared

In Introducing Commissioner
Catherwood for the Benjamin
Potoker Award for brotherhood, |
Abraham B. Shavelson, cited the|
long and distingulshed career of|
the award recipient, He crcdm:d[
Catherwood with putting “new |
and stronger life into ehmmalloni
of antl-diserimination practices in

ing guests. AI’QG A”OI'IIQYS of their own.

Appointment of official Civil| The cities of Glasgow and Edin-
Service Employees Assn. attorneys burgh and the popular tourist dis=
|for Nassau and Suffolk Counties|trict of Oban will be featured on
was hailed at the monthly Long the Scottish portion of the tour,
is'and Conference lunch last week.! While in England there will be
. : . | Richard Gaba of Mineola was a llesurely tour through the coun=
dC?:m(i):su::r &g:orfc:‘“ ?g:it::!mmed the official CSEA lawyer |lryside, a visit to Stratford-on-
Slaatin o or. the State Coxxllni.ssloxl.ior Nassau. Lester Llpkm of |[Avon and several days will spent
on Human Rights. snd Col. Solo- Babylon was named for Suffolk. |in London,

e Cm;lrma" of the Both h,ave had extensive experl- Spa_ce is strictly ‘.1'nn.Led. Ap-
<R éompensul&on Boa!'dr ence and have been handlm‘u lxll-gx)lxcalloms and descriptive bro-

Conaratulatory telesrais w”;‘;;auon and hearings for CSEA for cnures may be had by writing to

t by B J 2y 3y A |some time. Their formal appoint- |Sam Emmett, 1060 East 28th St.,
460+ Dy Ben. Jacod J. JAVIW, Al ~- | Brooklyn, N.Y., 11210. Telephona

torney General Louls J, Lefkowitz | Democracy at Work,"” weres Rabbl (21) 253-4488 after 5 p.m. Price
2 g ftey .m, .

Guesls, Panelists
Others attending the ceremony
included last year's State official
winner—-Tax Commissioner Joseph
Murphy—Mrs. Ersa Poston, presi-

employment.” He-sald that the|and numerous public employee or-

Joseph D. Herzog, of Temple Aha-

Labor Department head had|ganizations. Toastmaster for the| vath Sholem; Chlef Adebo, Ni-
created programs to give new | event was Morris Gimpelson, dir- | gerian ambassador to the United
working opportunities to the youth | eotor of field operations, SLMC?NHUOM. and Herman Eberling of |

inc'uding sightseeing, hotel rooms,
meals, jet transportation is $660.

veplied by saying: “Do not "

unto another that whicn you
do not want another to do unto
you; this Is the essence of religion
-all else is commentary.”

Bendet said that brotherhood
meant this to him and that broth-
erhood was also known by many
other names: elvil rights, human

of numberable minority gruups;l

Motor Vehicle Dept. Chairman of | the National Conference of Chris-

promulgated forceful regulations|the 1067 committee was Claude
to eliminate diserimination in | Allicks.

| journeymen apprenticeship pro- A report on a morning panel
grams and “has stood on the side | discussion that preceded the lun-
of falr play In almost day to day | cheon was given by Frank J. Pan-
decisions in the area of antl-bias| nizzo, an assistant Attorney Gen-
and anti-discrimination prac-| eral. Panel members who discus-

tices.” sed the tople of “Brotherhood-—

A

| tlans and Jews.

‘ Philip Hecht presented Broth-
erhood essay contest awards to
Mrs. Sophle Littell of the State

Employees Bervice:; Harold News!

man, Commission Human Rights,
and Joseph Nardo, Department of
| Motor Vehicles.

'Albro Retires

\
ALBANY--Myron D. Albro has

retired as director of Food Con-
tro) for the State Department of
Agriculture and Markets
" PASS YOUR LEADER ON
T0 A NON-MEMBER



