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Security Unit Members 
See Pages I 9, 16 

Theodore C. Wenzl, left, president of the Civil 
Service Employees* Assn., presents a list of res-
olutions approved by CSEA delegates at the an-
nual meeting Uist month to Abfi Lavine, director 
of the State Office of Employee Relations, as a 
prelude to the start of negotiations in behalf of 
State employees. 

hCSEA Submits 
[Pact Demands 
} To State OER 

ALBANY—As a prelude to the start of negotiations in 
behalf o^ 133,000 State employees In four bargaining units, 
the Civil Service Emplyees' Assn. last week submitted a list rpf resolutions covering salary demands and other major 
benefits to be negotiated, to the 
S( 
tl 

Id 

; 

state Office of Employee Rela-
tions. 

Tlieodore C. Wenzl, CSEA pres-
ident, and other CSEA officials 
met with Abe Lavine, director 

W o r k m e n s C o m p . Bd. 
A g r e e m e n t Ok'd 

The Worknieiis Compensation 
Board negotiating committee of 
|fie Civil Service Employees Assn. 

reached a departmental 
agreement with the Workmens 
Compensation Board, and will 
formally sign it on Oct. 26 at 
50 Park Place, New York City, 
at 11 a.m. 

Members of the CSEIA nego-
tiating team are Etonald Holland, 
E)onald Juruslk, Francis Klrby, 
Robert Smith, Martha Oweaos, 
Rosalie Jones, Frederick Liddie 
»id Df. Canute Bernard. 

Inside The Leader 
Candiduies Endorsed 

For Elections 
—See Pages 3, 14, 15 

Lackawanna 
Strike Vote 

— See Page 14 
.Munugement-
Coufidential 

—See Page 3 

Council 82's Grand Standing 
Attacked By Wenzl; 'Pledges 
in Past Years Not Fulfilled' 

ALBANY—Theodore C. Wenzl, president of the Civil Service Employees Assn., said 
last week that the main issue in the Security Unit election is "neglect or service." 

Wenzl, speaking at a special meeting of CSEA's ad hoc Security Unit meeting last 
Thursday, said the Attica uprising and Council 82, AFSCME's subsequent grandstand play 
calling for a prisoner lock-in 

of OER, tli-e chief negotiator for 
the State Administration, and 
presented the dozens of resolu-
tions passed last month by 
CSEA delegates at the organiza-
tion's annual meeting In New 
York. 
' While State Administration 
officials are reviewing CSEA's 
demands, bargaining teams tor 
the four State units will meet 
to prepare and discuss strategy 
prior to the start of formal nego-
tiations. which are expected to 
begin in early November. 

Wenzl made it clear that the 
resolutions submitted to the 
State cover only those subjects 
approved by the delegates. The 
lists of demands for each of the 
bargaining units (Institutional 
Services, Administrative Serv-
ices, Professional - Scientific -
Technical Services, Operational 
Services) are being developed by 
the respective teams for each 
unit and will be submitted at a 
later date. 

"We are entering a most dif-
ficult period and call on all 
CSEA members to be patient, co-
operative. and loyal." Wenzl said. 
"Tlie members of each bargain-
ing team will be announced 
shortly. These people will be 
asked to make great personal 
sacrifices for many montlis and 
deserve your confidence and sup-
port," WenU told CSEA mem-
bers. 

had obscured the issues In the 
campaign. 

"Although Council 82 made its 
dramatic announcement over the 
Attica crisis," he said, "this was 
the first time that Council 82 
ever spoke out publicly or pri-
vately for the welfare of either 
correction officers or the 3,000 
other employees, who comprise 
the Security Unit. 

"The plain fact Is that Coun-
cil 82, forced to act because of 
Attica and all other State pri-
sons being thrown into the lime-
light, did absolutely nothing for 
anybody in that unit, which it 
was supposed to be representing. 
Meanwhile, CSEA has been 
fighting for the rights of the 
entire 7,000 people in this unit 
right along." 

Ignores Others 
Wenzl said that most oi the 

other titles in the unit have 
been "completely Ignored. There 
are hundreds of narcotics em-
ployees In our narcotics institu-
tions who have been swept un-
der the rug and hardly recog-
nized as existing. Simple things 
like a new, ridiculously harsh 
dress code for narcotics employ-
ees have been Ignoi-ed by Coun-
cil 82. It has been CSEA that 
has gone to bat for the narco-
tics employees. 

"On another front, what about 
the safety and security officers 
at our universities, State hospi-
tals and other State institu-
tions? These people have been 
completely Ignored by Council 
82 for the two years Council 82 
has supposedly been represent-
ing them. These men go around 
in tattered unlfornis because 

Nassau Pact 
Talks Moving 

(From Leader Correspondent) 
MINEOLA — Negotiations 

for a 1972 contract are being 
p r e s s e d in simultaneous 
meetings by subcommittees, 
it was announced this week by 
Irving Plaumenbaum, president 
of the Nassau chapter. Civil Ser-
vice Employees Assn. 

Plaumenbaum said the full 
committees had met a dozen 
times and tiiat subcommittee 
sessions got under way last week. 
The negotiating team Is headed 
by CSEA regional attorney Rich-
ard C. Qaba. 

Council 82 delayed for a year and 
a half in getting them either 
new uniforms or uniform-allow-
ance. They have special prob-
lems, grievances and needs which 
are never acknowledged, much 
less solved. 

"Then, there are also our force 
of park and parkway police and 
patrolmen, our forest and park 

rangers, our conservation offi-
cers. These people are not so 
isolated as Council 82 pretends. 
They are working people with 
jobs to do, who work strange 
hours and a lot of overtime, and 
who have to be completely dedi-
cated to their jobs. They don't 
get paid much, and they havo 

(Continued on Page 3) 

'Set Evacuation Procedures 
For Bomb Threats Now' 
CSEA Tells State Officials 

ALBANY—The Civil Service Employees Assn. is awaiting 
word from State officials on a CSEA proposal to establish 
emergency evacuation procedures and increase security ia 
buildings occupied by State employees. 

CSEA officials, headed by pres-
ident Theodore C. Wenzl, met 
recently with representatives of 
the State Office of Employee Re-
lations and Office of General 
Services to discuss what precau-
tions the State plans or has 
taken with regard to emergency 
evacuation procedures to be used 
by State employees In the event 
of a fire or bomb scare. 

"The State Administration, by 
failing to respond to us imme-
diately, doesn't appear to be con-
cerned with the safety and well-
being of its employees," Wenzl 
said. "The State's failure tq pro-
vide any kind of emergency evac-
uation measui'es in buildings 
housing State workers borders 
on criminal neglect. From our 
conversations with State officials, 
there seems to be a lackadaisical, 
apathetic attitude toward the 
subject. ' 

"Employees working in the 31-
story Alfred E. Smith State Of-
fice Building in Albany, during 
a recent bomb scare, were told 
by word of mouth simply to 
'leave the building.' In other 
words, ge t ' out by any means 
available. The State is Inviting 
panic and disaster by not prom-
ulgating an emergency evacua-
tion plan for its employees to be 
followed in the case of emerg-
ency, with alternate escape 
routes and other details, such 
as central reporting locations. 

"Fire evacuation drills should 
not be limited to school chil-
dren. Panic strikes any t^e 
group and it could strike State 
workers. We need warning aiarmA 

or public address systems In-
stalled—something we've asked 
for in negotiations but were de-
nied because o€ budget limita-
tions—before tragedy strikes. 

"Management must make 
these decisions now and not wait 
until something terrible happens 
like In the case of Attica." 

Accompanying Wenzl to tho 
meeting with State officials were 
John A. Conoby, collective nego-
tiating specialist, and Marvin a . 
Nallor, assistant director of pub-
lic relations. 

RepeatThisl 
Transportation Bond 
issue Approval To 
Affect Civil Service 
PROSPECTTS br ightened 

considerably for voter 
approval next Tuesday of 
tlie Proposit ion to author ize 
the State to borrow $2.5 billion 
for transportation purposes, fol-
lowing the announcement by tb t 
New Yotk City Administi-atio« 
that it would actively prea* hm 

(Cuutiuued on Pskg* t) 
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(Continued from Pa^e 1) 
adoption of the Transportation 
Bond prograjn. 

The joint effort by the State 
and City administrations to win 
voter approval should ease some 
of the pressures on the Legisla-
ture next year, by containing 
the prospective State budget 
deficit witliin manageable limits. 
Approval by the voters of the 
borrowing for trarusportatlon 
purposes removes the threat of 
sharp cutbacks In State aid to 

localities and should producc a 
more salutary collective bargain-
ing fi'mosphere between State 
and local governments and their 
civil service employees. 

Many parts of the State have 
been badly hit by unemployment 
as a result of retrenchment in 
defense spending and as a result 
of a generally stagnant economy. 
In both Nassau and Suffolk 
Counties unemployment is above 
six percent. Erie County suffers 
from an imemployment rate of 

CS.E .6LR .A 
C I V I L SERVICE E D U C A T I O N & R E C R E A T I O N A S S N . 

T H A N K S G I V I N G & C H R I S T M A S P R O G R A M 

ESCORTED HIGH QUALITY 
JET TOURS AT 
LOWEST COST WITH 
MOST EXPENSES INCLUDED 

E U R O P E 

K-2191 L I S B O N ( P O R T U G A L ) ( 4 D a y s / 3 N i g h t s ) 
Leaving November 24; Returning November 28 via TV/A. Featuring 
luxurious Estoril Del Sol Hotel, continental breakfast, dinner daily, 
sightseeing, gratuities, fully escorted. ^224.00 

Taxes 16.00 

CARIBBEAN ISLANDS 
K . 2 2 1 9 C U R A C A O ( 6 D a y s / 5 N i g h t s ) 

Leaving November 24; Returning November 29 via KLM. Featuring the 
luxurious Hotel Hilton, full American breakfast and dinner daily 
cocktail party, gratuities and taxes. $295.00 

K - 2 2 1 4 P A R A D I S E I S L A N D ( 4 D a y s / 3 N i g h t s ) 
Leaving November 25 and returning November 28 via Trans Inter-
national Airlines with hot meals, drinks aloft at the newly built ultra 
luxurious Holiday Inn. $145.00 

Taxes 10.00 
MAP Supplement (Breakfast and Dinner daily) 35.00 
Price includes: Air-conditioned twin-bedded room-Welcome Rum 
Swiule Party-Free chaise lounges-Free coach to Nassau for shop-
ping during day-Taxes and gratuities-Complimentary green fees 
and transfers. Price does not include meals. 

C H R I S T M A S & N E W YEAR'S H O L I D A Y 
K - 2 1 8 1 A N A S S A U ( 9 Days / 8 N i g h t s ) 

Leaving December 24; Returning January 1 via TIA. Featuring the 
Holiday Inn, no meals, rum swizzle party, hospitality desk. $279.00 

Taxes t> sratuities 24.00 
-LAS P A L M A S K - 2 2 2 0 C A N A R Y I S L A N D S -

( 8 Days / 7 N i g h t s ) 
Leaving December 24; Returning January 1. Featuring twin-bedded 
room with private bath, continental breakfast and dinner daily, 

from $299.00 
Taxes fc gratuities 10.00 

K - 2 U 3 R O M E F L O R E N C E ( 9 D a y s / 8 N i g h t s ) 
Leaving December 23; Returning January 1. Feautring twin-bedded 
room with private bath, continental breakfast daily, sightseeing, 
service charges and taxes, fully escorted. from $329.00 

Flight Only $222.00 

K - 2 2 2 6 A A I R / S E A C A R I B B E A N JET C R U I S E — 
SS R O M A N Z O 
November 20/November 27 (7 Nights) $293.00 n* 

K - 1 2 2 3 6 A A I R / S E A C A R I B B E A N C R U I S E — 
SS R E G I N A 

leaving December 23 and returning December 30 (S Days). 
from $305.00 

I N D E X T O T O U R M A N A G E R S 
Tour K.2428A, IC-2428B, K-2219: MISS DKI.ORAS KUSSHI.L. I l l V( iochror Avenue, Albany. New York 12203. Td. (518) i82-}V>7 (Afc 6 PM) 
K-232«A, K.2236AI MISS EMll.Y RIORDAN, noi Broadway, Suiie 711. New Vofk, N.V. 10036. Id. (212) 86H-295'>. 
Tour K.2191. K.2181A: MR. IRVl.NG FI.AUMI-NBAUM, 25 B iuhaMo Sutct. Frcepon, L.I., Nc-w York 1 1520. Td. (516) 868-7715. 
K.2I63, K-2220: MR. SAM IMMITI ' . 1060 F. 28ch Strtei, Brooklyn. NY. 11210. IfL (212) 253-1I88 (After 5 P.M.) 

tor DrtuUtd ImhomaSiom and ttrvchurt Vt'rUt To: 

CSE&RA. BOX 772. T IMES SQUARE S T A T I O N 
N E W YORK, N.Y. 10036 
Av«iil«bU Mily t * CSfftRA inainb«r* 

a » d tli«ir i m m e d i a t * familiwt. r 

a staggering nine percent, creat-
ed in part by a sharp reduction 
In the use of the Bethlehem 
Steel plant in the City of 
Lackawanna. 

More Federal Aid 
The $2.5 billion mass transit 

and highway construction pro-
gram will provide not only direct 
construction jobs but wp 
employment opportunities In the 
production and distribution of 
materials needed for construc-
tion. The twnd money will also 
assure that New York gets Its 
share of Federal aid—more than 
$1.6 billion for highways alone. 
In addition to Federal mass 
transit aids. 

On the other hand, failure 
to approve the Proposition will 
deal a staggering blow to the 
economy. Some projects started 
in the past few years will have 
to be suspended. 

In view of the importance of 
the transportation bond issue to 
the State's economy, the proposal 

has received widespread public 
support. For example, Ralph G. 
Caso, the Nassau County Execu-
tive, a Republican, and Lee H. 
Dennison, Suffolk County Ex-
ecutive, a Democrat, agree that 
every Long Island resident who 
drives a car, rides a train, or 
takes a bus will benefit from the 
Improved transportation services 
that are contingent upon ap-
proval of the bond proposal. 

Vital To Economy 
In Erie County, Edward V. 

Regan, a Republican, and Buf-
falo Mayor Prank Sedita, a Dem-
ocrat, are opposing candidates 
for Erie County Executive. 
Whatever their partisan differ-
ences may be, both are agreed 
that approval of the trarisporta-
tion bond proposal is vit«il to the 
economy of that County. 

Both Mayor John V. Lindsay 
and City Comptroller Abraham 
D. Beame, who frequently dis-
agree on many issues, are firmly 
united in their support for the 
bond program. Similarly, State 
Legislators, whether Republican 
or Democrat, whether from ur-
ban, suburban or rural areas, 
are united in the drive for voter 
approval of the bond issue. 

New jobs created as a result of 
these public improvements will 
reduce welfare and imemploy-
ment rolLs. It will contribute to 
the economy of each community 
by stimulating increased sales 
of goods and services. In addi-
tion, it should generate new 
revenues for State and local 
governments. 

Above all, the transportation 
bond proposal will be decided in 
the secrecy of the polling booths 
by the voters of the State. On 
Tuesday, the voters will give 
their answer. 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 14011 
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Tribute To Ben Messina 
WHEN HISTORIANS record—and then rewrite as 

years come and go—^the deeds of labor leaders, they go into 
great detail and explanations. I am talking of the giants 
of the labor movement, the Samuel Gompers, the John L. 
Lewises, the Philip Murrays. 

AT THE HEART of these historical dissertations arej 
explanations of ambitions and goals—and it always coj 
up as a f ight for the underdog, the wwking man. 
times, you almast get the impression that they do it 
—and to a great extent, It may be true because they, 
men of fierce dedication, vision, determination and pri^ 

IN TRUTH, their goals were simple . . . so simple tl 
they still exist as the goals of labor leaders who have coj 
along to take their places In the never-ending battle 
the workingman. 

BEYOND THAT, however, it Is clear that they nl 
certainly could not have done it alone . . . just as no lat 
leader today could ever dream of doing it alone. 

IN THE LABOR movement of this country, however, the^ 
first wave, the vanguard, were those men who led tlie 
and withstood the first reactions and assaults. The mt 
this group were called by many names—the Committee, 
Executive Board, the Friend or Advisers—whatever the' 
name, they were dedicated to the same fight, the same goal. • 
In this sense, the ^louse of Labor learned a long time agcjj 
that like any other family, it could not be divided and still' 
f ight the good f ight and win. 

EVERY ONCE in a while In every labor organization! 
there emerges one man who seeks nothing for himself and^ 
who wears himself out keeping the family house in order,^ 
giving of himself to fwotect the common goal and the coj 
mon cause. I won't mention many of this unique bre< 
other labor organizations but I do wish to focus on curs ' 
the firefighter's champion for 35 years, Ben Messina. 

BEN MESSINA will be retiring from the job next yes 
after 35 years of dedicated public service and unswerving deJ 
votion to the UFA and the firefighters it serves. Ben's was thj 
level head that prevailed on many executive committees a* 
the same time that he was the probing, prodding thorn Inl 
the side, the constant conscience, the outspokenly imagina-
tive leader who Intuitively knew what was right for "The 
Job," and who forged ahead fearlessly and tirelessly^t 
achieve that goal. 

THE UFA PROVIDES no pensions, no monuments. 
THE "JOB" WILL have a testimonial for Ben Messing 

next Thursday. The turnout promises to be overflowing-
for that is how the job feels about Ben. 

MORE ELOQUENT tributes will be paid to Ben nexj 
Thursday than are ix)ssible here. Because of the way 
feel, however, I wanted to let government officials, jwlitl 
clans and others concerned with the welfare and life of 
this City know in a public way of our esteem and affection 
for Ben Messina. 

BEN, ABOUT the only thing I can say, for myself 
the other members of the Board, is that you leave the 
with our heartfelt thanks and good wishes . . . a Tip o' 
Helmet from those on the job and those who are to t 
our place . . . for tlie good you have done for all of us forj 
so many years—the good which we know will continue t̂  
benefit the rank.s still to come. We'll tell them about Bei 
Messina. 

GOOD LUCK and Godspeed, Ben! 
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Dutchess CSEA Endorses Schoentag 

€ 

POUGHKEEPSIE—For t h e 
f i r s t t ime In t h e h is tory of 
t h e Dutchess County u n i t of 
t h e Civil Service Employees 
Assn., the group has endorsed 
a candidate for public office. 

• At its October meeting, the 
memberslilp voted to endorse the 
re-election of County Executive 
David C. Schoentag. 

^ ^ Dutchess unit president Ron-
jjjj^l B. Friedman and chapter 
1 president Ellia Adams, jointly 
r announcing the endorsement of 

Schoentag, said: "The decision 
to endorse the re-election of 
County Executive Dave Schoen-
ta€ reflects the deep feeling of 
concern we have for the future 
of Dutchess County. Of aU the 
candidates, Dave Schoentag is 
the best qualified for the position 
by virtue of his experience, his 

bility, and his sincere Interest 
the people and employees of 

the County of Dutchess. He has 
always been quick to react to 
the special problems of the In-
dividual. We have recently ex-
perienced some difficulty with 
existing dispute procedures and 
the County Executive Immediate-
ly reacted. He is already Im-
plementing a change to the ex-
isting system by setting up a 

Cee-man panel to hear dis-
cs and recommend their dis-

position to him. CSEA has been 
asked to submit the name of 
an employee for appointment to 
this panel, Mr. Schoentag will 
appoint a management represen-
tative, and a member from out-
side of the government from a 
list nominated by CSEA. 

"County Executive D a v e 
Schoentag has a consistent rec-

of cooperation wiOi employ-
i l ^ . He has publicly called for 
repeal of Sections 503 and 504 
of the State law which operate 
to prevent managerial and con-
fidential employees from Joining 
an employee labor organization. 
He studied the occurrences at 
Attica Correctional Facility and 
the result was a plea to Governor 
Rockefeller to upgrade working 
conditions, provide more and 
l>^ter training, and generally 

| | n p r o v e the State's prison sys-
County Executive Schoen-

tag has always favored fair and 
equitable salaries and working 
conditions for all public em-
ployees, in particular County em-
ployees, and the contractual ar-
rangements we have reached 
with Dutchess County compare 
most favorably with others In 
the State. We are belilnd Dave 
Schoentag 100 percent and this 
means tliat our members are go-
^ ^ to take tills endorsement to 
*ie people of Dutchess Coimty. 
This is a full and major com-
mitment on our part, for the re-
election of County Executive 
Schoentag is vitally Important 
to us all. In addition, It is no 
secret tliat the State staff of 
CSEA holds Dave In the highest 
regard, thus making all of our 
bargaining and conti'act jobs 
easier." 
^ ' ' h e Dutchess County unit of 
' ^ E A represents some 700 Coun-
ty employees and the chapter 
represents 1,500 employees in 
collective bargaining and con-
tract adnilnlslration. 

"I am most pleased to receive 
tills important CSEA eixdorse-
ment," Schoentag said. "It means 
tliat my campaign has caught 
fire and that tliose who know 
tU« most about tlie way the 
^ i n t y of Dutcliess operates are 
100 i)ercent in favor of contin-

l uing my administration, l l i e 
C&E.\ and I have had our dlf-

Dokrn Urges Lota! G'vt 
Chapters Negotiate For 
Management Status 

ALBANY—^The Civil Service Employees Assn. Is urging 
Its local government chapters and units to negotiate with 
their employers the question of which employees will be 
classified as management and confidential and thereby ex-
cluded from bargaining units In-

Giving their signs of support to David C. Schoen-
tag, County Executive of Dutchess County, center, 
are Ronald B. Friedman, president of the Dutch-
ess County Employee unit. Civil Service Em-
ployees Assn., left, and EUie Adams, president 
of the Dutchess County chapter, CSEA. Schoen-
tag is seeking re-election in the November 
elections. 

ferences. There have been times 
when personal problems of 
County employees have been 
overlooked, but I promise the 
employees of this Coimty that 
this will not occur agrain. Our 

four years of mutual work and 
dedication have been a reward-
ing time for all the residerrts of 
this County and I look forward 
to continuing in office." 

stead oi leaving it up to local 
or State Public Employment Re-
lations Boards. 

•Through negotiations at the 
local level, those employees ex-
cluded from the bargaining unit 
because of their management or 
confidential status are allowed 
to remain as members of and 
participate in the .activities of 
C S E A « " according to Joseph J. 
Dolan, Jr., director of local gov-
ernment affairs for C S E X . " N 
P E R B is asked to make the de-
termlntaion, then the affected 
employees cannot belong to or 
participate in the activities of 
any employment organization as 
a result of a recent amendment 
to the State's Taylor Law," he 
ssdd. 

"This restrictive and grossly 
unfair amendment is currently 
being challenged in the courts by 
CSEA," Dolan said, "whUe the 
practice of jointly agreeing to 
exclusions through negotiations 
In local government is an es-
tablished practice which can con-
tinue free of any court restric-
tions. 

"It is certainly much better 
to allow management and confi-

CSEA Attacks Council 82's 'Grandstanding' 
(Continued from Page 1) 

special problems and grievances. 
Most of them have never seen 
a Council B2 representative. 
When they send letters in to 
their local or the State organi-
zation of Council 82, they never 
get an answer. They are suffer-
ing under outmoded and primi-
tive working conditions and 
Council 82 won't even listen to 
them, much less take up their 
cause. They complain that Coun-
cil 82 only collects its dues from 
them and does nothing more. 

CSEA Is Working 
"CSEIA Intends to do something 

about this Intolerable situation. 
Council 82 has not tried to do 
a thing, except make dramatic 
announcements with little real 

results or Improvements when 
correction officers were sudden-
ly put in the spotlight. In fact, 
the so-called settlement they 
got from the Correction Depart-
ment was no settlement or im-
provement at all. Praictically 
every one of the Council 82 de-
mands had already been on the 
drawing board and in the worlcs 
before Council 82 asked for them. 
As for the rest, such as rehir-
ing the narcotics employees who 
were first last Spring, Council 
82 di'opped those demands and 
never said another word about 
them. (See Pages 8, 9 and 16.) 

"When you put it all togeth-
er," Wenzl continued, "the rec-
ord of CSEA Cor the units it 
has represented and for the help 

it has given at every opportu-
nity to members of the Secur-
ity Unit, and the no show record 
of Council 82 in trying to rep-
resent the people it has, there 
is no comparison. 

"We hoi>e that Security Unit 
members will it like it really 
Is— Îf they Want good service, if 
they want real representation, 
grievance-solving, better work-
ing conditions, and the union 
that cares about them as in-
dividuals, they will viobe for 
CSEA." 

Ballots for the election will be 
mailed out from Albany by the 
Public Ertiployment Relations 
Board on Oct. 28 and will be 
counted Nov. 18. 

Members of the Civil Service Employees Assn.'s Security Unit team are 
shown visiting Manhattan State Hospital where they spoke with a groxip 
of security officers at the institution. Left to right are Thomas Brann, a 
retired State Trooper who now represents CSEA; George Dishphan, CSEA 
ficldman; Amos Royals, CSEA chapter president, and Ange Richardson, 
a member of the hospital's security force. Members of the Security Unit 
visited the CSEA mobile office and received assistance as it visited £»-
atitutions and field locations throughout the State. 

dential employees the freedom of 
choice rather than isolate them 
from their fellow workers and 
destroy relationships that have 
built up over the years," Dolan 
said. "By maintaining this rela-
tionship,- it will increase morale 
and aid in the speedy resolutions 
of differences on the job, thus 
avoiding lengthy and formal 
grievance procedures.** 

Judicial Conf. 
Unit to Nominate 

MINEOLA —Anthony Gre-
co, acting president of the 
Judicial Conference unit of 
the Nassau chapter, Civil 
Service Employees Assn., thij 
week- announced the appoint-
ment of a nominating commit-
tee representing all courts. 

The committee is to present a 
slate of officers at a imit meet-
ing Tuesday, Oct. 26, at 7:30 
p.m. at the Salisbury Restaur-
ant at Eisenhower Park. Recom-
mendations may be sent to th« 
committee in care of Post Offic* 
Box 91, Hempstead, and nom-
inations may be made from th« 
floor at the unit meeting. 

To be elected are a president, 
first vice-president, second vice-
president, secretary, treasui'er, 
corresponding secretary and 
sergeant-at-arms. 

The nominating committee 
composed of John Baglevl ot 
District Court, Mrs. Maggie Case 
of Coimty Court, Oscar R. Rubin 
of District Court, Henry Bum-
ley of Family Court. Douglas 
Wilkins of Supreme Court, Ralph 
Hewlett of Surrogate's Court an4 
Joseph Smith of County Court. 

Syracuse Chapter 
Urges 'Yes' Vote 
On Transport Bond 

(From Leader Correspondent) 
SYRACUSE — The Civil 

Service Employees Assn.'s 
Syracuse chapter Is urging 
all Its members to support 
and vote for the $2.5 billion 
Transportation Bond Issue to b* 
voted on Nov. 2. 

Richard E. Cleary, chapter 
president, said the CSEA unil 
voted unaiximously to supix>ri 
the bond issue at a special meet-
ing lield last week. 

In the adopted resolution, tlM 
chapter noted tliat if the bond 
issue is not approved, "mijny 
State employees may be laid off 
or fired and vitally needed serv-
ices curtailed." 

Also, the unit said in the re-
solution, "there is a strong ix»-
siblllty of a tax increase" If th« 
bond issue is not prssed. And, 
it states, there is a strong i>o»-
sibility tliat City bus transporta-
tion will come to a halt if th« 
tx)nd Issue's funds are not avail-
able to enable the Central Now 
York Transportation Autliority t* 
take over ti;e Syracuse Transit 
CJorp. 
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Deadline Will Hit Friday 
For CSEA Field Posts; 
Duties Are Diversified 

Friday, Oct. 29, marks the application finale for anyone 
Interested in pursuing several openings with the Civil Service 
Employees Assn. field staff . The jobs to be filled: field rep-
resentative anc? field staff assistant. 

The representative's spot fo-
cuses mainly on servicing CSEA 
chapters and members. Tlie work 
may Involve visits to chapters 
and regional conferences, col-
laborating with them in plan-
ning programs and services. 

Representation of members 
before State administrative bo-
dies may be another aspect of 
the Job, af well as the negotiat-
ing of contract terms. 

He Is expected to develop mem-
bership promotion In the CSEA 
through public relations work 
with existing chapters, or 
through the organization of new 
chapters where desirable. He 
deals with people on many levels, 
from Interviewing prospective 
chapter members to addressing 
conference meetings. 

The minimum requirements 
for the position of field repre-
sentative Include a high school 
diploma or equivalency certifi-
cate, plus thi-ee years ot busi-
ness or Investigative experience 
Involving extensive public con-
tact, or a college degree. Can-
didates must have a New York 
State driver's license and a cur 
for business use. 

Field representatives, salaried 
at $11,963 to start, differ from 
field service assistants, who re-
ceive $9,064 to start, in that they 
cover the larger chapters of the 
CSEIA and handle more complex 
programs and respvonslbilitles. 

Elxperlence requirements for each 
post are slightly different. 

A CSEA field service assistant 
performs roughly the same du-
ties as a field representative, but 
on a smaller scale. Working un-
der direct supervision of a re-
gional field sui>ervisor or a desig-

nated field representative, lie 
services the Afisociation mem-
bers and the smaller Association 
chapters within a given Region-
al Conference area. 

Candidates for field service as-
sistant must present a high 
school diploma or equivalency 
certificate, plus two years of 
bxisiness or investigative experi-
ence involving extensive public 
contact, or a college degree. 

Candidates for these positions 
must have an aptitude for, and 
hopefully enjoy, meeting and 
dealing extensively with people. 
They must be able to absorb 
knowledge of laws, rules and 
regulations governing public em-
ployees and be able to commiml-
cate this knowledge clearly and 
accurately to Association mem-
bers. 

Application forms and more 

u r t u i i r ' 

1010 WINS W 
All News. All The'Time. 

U.S. Will Hire 
400 Engineers 
As Trainees 

•nie Federal Government is 
making plans to hire up to 
400 young engineers for a 
year-long Internship pro-
gram recently annouru:ed by the 
White House. 

The internships. In Federally-
funded labs throughout the coun-
try, are designed to "expose the 

detailed Job and qualification 
descriptions are available from 
Patrick G. Rogers. Director of 
Field Services. CSEA, 33 Elk St., 
Albany, New York. 

trainees to both problems and 
capabilities of government re-
search and development." 

Trainees will be granted Jli 
for the year by the governmenT 
and the participating labora-^ 
tories are required to match tills 
amount in either cash or re-
search support. Applications 
should be filed directly at the 
Federally-financed labs. 

The program is aimed at un-
employed scientists and en-
gineers under 30 with advanced 
degrees. The National Sci 
Foundation, which Is admli 
Ing the Internships, has repoi 
ed a 5.3 percent unemploymei 
rate for this group. 
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RESIDENCE FOR M O T H E R OR DAD? 
M A D I S O N H O U S E . A T L A N T I C C ITY 

Mild climate, non-sectarian, no capital fee, 
services, medical, complete care. 

W r i t e : PRESBYTERIAN H O M E S 
Box 169 

PRINCETON, N J . 08540 

housing, 

W H O L E S A L E DISTRIBUTOR W A N T E D 
N O S E L L I N G . . . KEEP Y O U R PRESENT J O B ! 

Simply service rompany established, all cash accounts in this area. This if not 
a coin operated vending rpute. Our product is sold in locations such as ofl'iccs, 
employee lounges in retail stores, financial institutions, small manufacturing 
plants, warehouses, schools and hospitals. The distributor we select will be 
responsible for maintaining these locations and restocking inventory. AH 
locations are established by our 10 year old company. W e need a dependable 
distributor, male or female, in this area with $900 minimum to invest in 
equipment and inventory, which will turn over about two times monthly. 
Earnings can grow to V25,0(X) annually and up. W e will consider part-time 
applicants. Wri te for complete information, including 'phone number and 
Area Code. All inquiries strictly confidential. _ 

C O N S O L I D A T E D C H E M I C A L C O R P O R A T I O N t 
Freeze Dried Products Division 

3815 Montrose Blvd., Suite 120 Houston, Texas 77006 

For a Dental Plan that t^allyr 
makes sense. 

T h e m a i n reason 
our B lue Cross a n d 

B lue Sh ie ld Plans a r e 
t h e largest p rov iders of 

hea l th c a r e benef i ts in t h e 
w o r l d is the fact that our sub -

s c r i b e r s b e l i e v e I n us . J h e y 
b e l i e v e In us b e c a u s e w e th ink of e a c h subscr iber as a n indiv idual . H e is a very 
impor tan t person . 

W e a d d m o r e a n d m o r e n e w subscr ibers every day, every month , every y e a r . 
W e h a v e subscr ibers — both indiv iduals a n d c o r p o r a t e g iants — w h o have b e e n w i t h 
us for m o r e t h a n 35 years . S i n c e our beg inn ing . 

Sure ly , it's safe to say that p e o p l e do not cont inue to buy f rom, a n d d o business 
wi th , those w h o do not de l iver w h a t they say they wi l l de l iver . 

T h e Blues del iver . 
B l u e C r o s s a n d B lue S h i e l d de l iver m o r e p a y m e n t s for benef i ts a t a l o w e r cos t 

t h a n a n y o n e e lse . T h e B lues de l iver these p a y m e n t s m o r e e f fect ive ly a n d m o r e 
ef f ic ient ly t h a n a n y o n e e lse . 

S i n c e so m a n y mil l ions of p e o p l e in N e w Y o r k S ta te know that the B lues 
de l iver bet ter t h a n a n y o n e else, doesn ' t it s e e m logical that w e cou ld d e v e l o p a n d 
p r o d u c e a denta l c a r e p r o g r a m bet ter than anyone e lse? 

It Is logical . W e can. A n d w e did. 
For a denta l c o v e r a g e p l a n that real ly m a k e s sense, sw ing to t h e B lues . 

BLUE SHIELD 
MUny • fiuHkle • J«mntu«n • Ntt* V»k • Hi>ch>»Ut • SyiwuM • Wk* • W<lerlo«« 



Attention 
sdlNewYbrk State employees-

Bhie QOss Statevi/Sh 
insuiBnce plan*covei§ 

R d i ^ M a t i o n 

Medicine ^^liJhswick 
Hospital C^riter^ 

in beautiful new buildings with expert resident staffs 
Mi^sical Disabilities 
An indiv idual t r e a t m e n t p r o g r a m is careful ly establ ished 
b y our Physiatrists (physician specialists) In physical 
medic ine . I t is I m p l e m e n t e d b y a t e a m o f rehab i l i tan t ion 
professionals including nurses, physical , o c c u p a t i o n a l 
recrea t iona l and speech therapists, psychologists and 
social service counselors. 

T h e Hydrotherapy Depar tment includes a therapeut ic 
Swimming pool, Hubbard tanks, and whir lpools; the 
Physio-therapy Depar tment administers e lect ro- thermo 
treatments and massage In private treatment areas and 
therapeut ic exercise in a professionally equ ipped gym-
nasium. T h e patient who is chronical ly ill can also receive 
special care in this facility. 

Joseph J. Panzarella, Jr.. M.D. 
Medical Director 

MkntalHealth 
Most effective is the teamwork approach of psychiatrists, 
nurses, psychologists, social workers, occupat ional and 
recreat ional therapists. All modal i t ies of psychiatr ic treat-
ment are avai lable - individual and group psychotherapy, 
hypnotherapy', e lectroshock, new mult i -vi tamin and sup-
plemental drug therapy. Bright cheerful colors and spa-
cious social izat ion areas immediate ly key this modern 
therapeut ic approach to the care of the mental ly and 
emotional ly ill. the drug and alcohol addic ted and those 
in need of custodial care. 

Plulip Goldberg. M D. 
Medical Diiector 

Miwc lujjor mc-ijii-ul iiuurance piuiu, i for eaip((>)ee* of New York Scute, I 
diiiii jippropriace pariiiipditins a«ent.'<e* 

ol (his fully aicreilited lliMpiCid CVu«rr. 

Blur O o u SiJtewidc I'lda 
:>ubrfiyi.yions of New York Siuie 

'4 Minlicace are applicable M l i i c^ UtvUiuat 

A color brochure will be sent upon requestor call 516 264 5000 
Cktoniion '.'J'/ lot Pliyi'cul HvluttMlituhot} 
extension P80 loi Montdl Hcdlth. 

^^iHhswick 
Hospital Ceiiter^ 
Other divisions: General Hospital • Nursing H o m e 
36C Bioachvay. A/nilyville. LI.. Now Yuik 11701 • tH6 2o4 bOOO 
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' TUESDAY, OCTOBER 26, 1971 ^ 

Security Unit Vote 
Ba l l o t s to determine the certified bargaining rep-

resentative in the Security Unit of State service will 
go into the mail this v/eek. We urge all members of the 
Civil Service Employees Assn. to take advantage of their 
guaranteed right and vote in this most important election. 

A CSEA victory in this election will mean that all 
State employees will be united under one banner, one with 
the voice of a quarter of a million voters. 

Protect The Innocent 
WE believe the vast majority of New York City police-

men to be honest. We would believe this even if the 
United States Constitution did not guarantee that any man 
ia considered innocent until proved guilty by a trial by 
his peers. 

However, many people are greatly disturbed by what 
they call Trial by Press in the Knapp Commission's in-
vestigation into possible corruption among some members 
of New York's Finest. 

In our opinion, the policemen in this City are known 
«s New York's Finest for good reason—one has only to 
read the newspapers or listen to the radio or television to 
be aware of what supreme sacrifices too many of these 
men have made in their efforts to make this City a better 
place to live for all people. 

For this reason, we think there is an enormous store 
of goodwill that has been earned by the men in blue 
through the good work that most of these men—and 
women—have performed through the years. 

But, taken as a body, they are nonetheless people. And 
from any barrel, there may be rotten apples. One rotten 
apple may spoil the apples around him, but that does not 
mean the whole barrel is bad. 

Nevertheless, with our American heritage of "Innocent 
until proved guilty," we hope that the citizenry is sophisti-
cated enough to withhold judgment until all the facts are in. 

We must sympathize with the families of the decent 
policemen who are forced to bear the suspicious looks of 
neighbors whenever they buy something new. These are 
the unsophisticated people who take glee when-they "get 
•omething on somebody"—whether real or ujireal. 

Unfortunately, the television replays of the testimony 
of an admittedly crooked cop—one who has disgraced his 
uniform and badge and is now seeking to crawl out of his 
problems by making blanket accusations—has helpM their 
(Cause. 

Perhaps if some of the laws and departmental regu-
lations were made a little more realistic, there would be 
less nit-picking about law-breaking. Just as the legaliza-
tion of off-track betting has chased the bookmaker from 
the streets and has removed a great source of temptation 
from in front of the policeman, a revamping of values in 
terms of modern-day society would be a major step in the 
right direction. 

While we do not condone any illegal action, and while 
we are not happy about some "guilt by association" allega-
tions being made public by the Knapp Commission, we do 
hope that the few guilty traitors are weeded out and that 
•ome worthwhile changes will come about. 

Then the policemen can get back to the business for 
whidi they are trained—protecting the rights of all this 
City'f citizens. 

Civil Service 
Television 

Television prosrrams of Inter-
est to civil service employees are 
broadcast daily over WNYC-
TV, Channel 31. This week's pro-
CPrams are listed below. For more 
details, phone the station at 566-
3122. 

Tuesday, Oct. 26 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
Reorganization of the Detec-
tive Bureau." P.D. training 
series. 

6:30 p.m.—Return to Nursing— 
"Tlie Nursing Care Plan." Re-
fresher course for nurses. 

7:00 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

Wednesday, Oct. 27 
12:00 Noon — Tlie Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:00 p.m.—Return to Nursing— 
**MedicationiS." Refresher 
course for nurses. 

6:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

7:00 p.m.—On the Job—"Arson." 
Fire Dept. training series. 

Thursday, Oct. 28 
12:00 Noon — The Police Com-

missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—^Aroimd the Clock— 
"Auto Theft." PoUce Dept. 
training series. 

2:30 pjn.—^Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Return to Nursing— 
"Intramviscular Injections." 
Refresher course for nurses. 

7:00 pjn.—Around the Clock—• 
"Auto Theft." Police Dept. 
training series. 

9:00 p.m.—^Tlie Police Commis-
sioner—^A report on ongoing 
Policc Dept. activities. 

Friday, Oct 29 
12:00 Noon—The Police Com-

mi^ioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—^Around the Clock— 
"Auto Thesft." Police Dept. 
training series. 

2:30 pjn.—Around the Clock— 
"Reorganization ol the Detec-
tive Bureau." Police Dept. 
training series. 

6:30 p.m.—Around the Clock— 
"Auto Theft." Police Dept. 
training series. 

Saturday, Oct. 30 
7:00 p.m.—On the Job—"Arson." 

Fire Dept. training series. 
Monday, Nov. 1 

12:00 Noon — The Police Com-
missioner. Report on ongoing 
Police Dept. activities. 

12:30 p.m.—Around the Clock— 
"Auto Theft." PoUce Dept. 
training series. 

2:30 p.m.—Around the Clock— 
"Reorganization of the Detec-
tive Bureau." Police Dept. 
tialning series. 

6:00 p.m.—Return to Nursing— 
"Th© PaUent With PepUc 
Ulcer—Xttagnosis." Refresher 
course *or ntirses. 

7:00 p.m.—On the Job—"Fit-
tings." Fire Dept. training 
series. 
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I Civil Service 
I Law & You 
I By R I C H A R D G A B A 
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Mr. Gaba is a member at the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Restricting Retirement Benefit 

ork 

THE STATE Comptroller has recently jumped the gu 
with regard to restricting retirement benefits of employ 
In the New York State Retirement System or the New York 
State Policemen's and Firemen's Retirement System. For 
those who thought that the State Comptroller would wait 
until April 1, 1972, to crack down under the new law, which 
bases retirement pay solely on an employee's base pay, these 
recent developments are startling. 

AN EMPLOYEE organization negotiated a labor a g * ^ 
ment which provided for termination pay. Including 
unused vacation time, (2) a 50 percent payment for unused 
sick leave, and (3) severance pay a t the rate of three days 
for each year of service. Employees retiring pui'suant to this 
agreement sought to have their retirement based upon a 
three-year final average salary base. The Comptroller stated 
his opinion a^ follows: 

"Such a final average salary contemplates the use of the mem-
ber's highest average compensation earned diu-ing any three 
consecutive years of member service. In arriving at the Wghest 
average annual compensation for three consecutive years, 
Retirement System recognizes salaries, wages, maintenance or 
any allowance in lieu thereof, plus payments to a member of 
the monetary value of <a) accvunulated and unused vacation 
time that accrued dming such three-year period; (b) termina-
tion payments based upon the ratio which the said three-year 

V period bears to the total years of service, and (c) time allow-
ances gi anted in lieu of overtime compensation othemise payable 
during such three-year period." 

THE COMPTROLLER in no way attempted to prevent 
the lump sum payments for termination pay based n t ^ 
earnings of such credits for more than the three years'w^r 
either the vacation time or the compensatory time as speci-
fically provided In the law or lor the unused sick leave as 
held legal in a recent court decision. The Comptroller adopt-
ed an accrual method of accounting for determining the va-
cation and compensatory time inclusions Into the base salary 
for purposes of computing retirement and denied the inclu-, 
slon of any unused sick leave payments. This Is In direct 
conflict to the statutory language which talks about "earned" 
compensation during these best three consecutive years. The 
Court of Appeals has already held that earned refers tc c 
cash basis situation and not an accrual accounting procwt 
ure. In fact, the entire statutory scheme Is that premiuma 
paid into the retirement system are on an accrual baste, ' 
considering the anticipated obligations to be incurred in the, i 
future, while the employee receives payments from the re-
retlrement system on a cash basis accounting method. ^ 

WHAT HAS apparently frightened the Comptroller l i 
that with the advent of the Taylor Law, employees have 
been able freely and collectively to negotiate improvement*' 
in the retirement payments beyond Uie expectations of the 
State Comptroller, so that the rate set on the accrual ac-
counting method was too low and did not take into acc<^^t 
the future obligations so negotiated. The real solution is to 
raise premium payments to cover the unexpected benefit® 
payable and not to reduce the benefits. 

THE COMPTROLLER has recently made an adminis-
trative decision which enforces thte method of accrual ac-
counting upon employees. The employees affected, with th«i 
help of their employee organizations, are now once again 
going to the courts where they were a few months ago bui 
did not press the action at that time for fear that the court* 
would hold the question premature unless the employee ex-
hausted his administrative remedy that the State C o m p t ^ -
ler provided. Now that the employee has exhausted his ad-
ministrative remedies, this technical avoidance of the basic 
question cannot be raised. This Is the first major attack 
by an employee organization upon the State Compti-oller'i 
attempt to restrict retirement benefits to public employees. 
These benefits were built up by public employees who de-
ferred In-the-pocket compensation during good economic 
times so that they would be protected if leaner days ap-
proached. It Is hard to understand the rationale of the State 
Comptroller who now turns on the employees who d e f e n ^ 
their compensation when the leaner days are now here. 

THE LEGAL questions Involved axe quite broad in scop« 

(Cvutiuued on Pa*e 1ft) 



Gi lmour Gets Posf 
Dr. Judd Gilmour, of Delmar, 

I K ^ been appointed ajssUtant d i -
rector of the Division of Meal 
Inspection in the State Depart-
ment of Agriculture and Mark-
ets. He succeeds Dr. Carl Bren-
ner, retired. In the $17,483 post. 
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#«*tM1M«tH AT MUMM. I 

39 HOLES FOR WIDE 
STEAM SWEEP! 

POWER SPRAY, 
STEAM & DRY 
IRON F91 

MAKES A GREAT GIFT, TOOl 
Features b ig 39 hole soleplate— 
(Of wide and penetrat ing 
d is t r ibu t ion of steam 

IIMII I I I I I IHII I i l l l l l l t l l 

MODERN WAY TO 
MAKE UP! 

L I G H T E D 
M A K E UP M I R R O R 

DMI Swivel Mirror-regulv 
or roaptined imaje tilt* 
horizontally to any angle 

It Makes A Great 
Gift, Too! 

• L«t( you pick the r ight l ight t o 
m o k e - u p for any occasion 

• 4 t e p o r a t e l ight se t t ing* — 
Ooy — Home — Evening — Offico 

• Dual swivel mi r ror fo r r e g u l a r 
o r magni f ied i m a g e 

• Uses 2 s t a n d a r d long las t ing 
GE flourescent bulbs 

• In of f -whi te with gold color 
accent 

W E C A R R Y A FULL L I N E 
O F G E N E R A L E L E C T R I C 

P R O D U C T S 
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Appliances 

80 Nassau S t r e e t 
N e w York C i t y 
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It c a m s f r o m a c r o s s t h e s e a . 
Q u i e t l y . T i m i d l y . U n a s s u m i n g l y , 

f t g r e w . S u d d e n l y t h e r e w e r e m i l l i ons o f thonv. 
P e o p l e t o o k n o t i c e , 

u e t r o i t l i n g s flung s e c r e t w e a p o n s a t it 
o n d n o t o n l y d i d i t s u r v i v e , b u t w a s f o r t i f i e d . 

S e a th is o m a z i n g th ing n o w r u n n i n g a t y o u r V o l k s w a g e n d e a l e r . 
C o n t i n u o u s p e r f o r m a n c e s s ince 1949, 

A m t t y v l I U M o n f e r M o t o r * , lid. 
A u b u r n Berry Vo lkswagan, Inc. 
Ba tav i a Bob H a w k « i , Inc. 
Bay Shore Trans-Island A u t o m o b l l e i C o r p . 
B o y i i d * Boy V o l k i w o g e n C o r p . 
B lnghomton Rogsr K re tge , Inc. 

,Bronx A v o x e C o r p o r o t i o n 
Bronx Bruckner Vo lkswogen, Inc. 
Bronx Jerome Vo l ksvagen , Inc. 
B rook lyn A l d o n Vo lkswogen, (ne. 
B rook l yn Economy V o l k j w a g e a Inc. 
B rook l yn K lngsboro M o t o r s C o r p . 
B rook l yn V o l k j w o g e n o f Boy Ridge, Ine, 
Bu f fa l o Butler Vo l k tw agen , Inc. 
B u f f o l o Jim Kelly's, Inc. 
C o r t l a n d C o r t l a n d Fore ign M o t o n 
Cro ton i lm M c G l o n a M o l o r i , Inc. 
C lmt fo rd H o w a r d Ho lme i , Inc. 
Fo r« t l Hi l l* l uby V o l k t w o g e n , Inc. 
Fulton Fulton Vo lkswagen, Inc. 
C e n e v o . Dochok M o t o r s , Inc. 
G l e n t Fo l l i Bromloy Impor t i , Inc. 
G r e a t Neck N o r t h Shore V o l k s w a g e a Inc. 
H a m b u r g H o l Cosey M o t o r i , Inc. 
H e r o p t t e o d Smoll C a n , Ino. 
H t d u v n i e W o l t e r t - O o n a l d M n , Inc. 
Herne l i Suburbon M o t o r t , I n c 
N a m h e a d e Q . C M c U o 4 l > M . 

Hudson C o l o n l o l Vo lkswagen, !ne. 
Hunt ing ton Feorn M o t o r s , Inc. 
I nwood Vo lkswagen Five Towns, Inc. 
I thaca Ripley Mo to i " C o r p . 
Jama ica Manes Volkswagen, Inc. 
James town Stoteslde M o t o r s , Inc. 
Johnstown Vont Vo lkswagen, Inc. 
Kingston A m e r l i n g Vo lkswagen, Inc. 
La tham M a r t i n N e m e r Vo lkswagen 
Lockport Vo lkswagen Vi l lage, Inc. 
M a s j e n a Seaway Vo lkswagen, Ine. 
Mer r i ck Soker M o t o r C o l t d . 
M i d d l e Is land Robert We iss Vo lkswagen, Ine. 
M i d d l e t o w n G l e n Vo lkswagen C o r p . 
Mont ice l lo PhlUpp Vo lkswagen, l t d . 
Mount K i j co t ^ o r t h Coun ty Vo lkswagen, Inc. 
N e w H y d e Park Au i l onde r Vo lkswagen, Inc. 
N e w Rochelle Coun ty Au tomo t i ve C o . , Inc. 
N e w York C i ty Vo lkswagen Bristol M o t o r i , Inc. 
N e w York C i t y Vo lkswagen Fifth Av«nu« i Ine. 
N e w b u r g h J. C . M o t o r s , Inc. 
N i a g a r a Falls A m e n d o b M o t a r i . Ine: 
Oceans lde Island Volkswogen, Inc. 
O l e a n Vo l kswagen o f O l e o n . Ine-
O n e o n t a John Eckert, Inc. 
Plalttb«M-gh Celes te M o t o f i , I n e 
Port Je f fe r to t t Sta. Jef ferson V o t k i w a g e n , Ine. 
Poughkeeps le R.E.Ahmed M o t o r i , l t d . 
Q«I«M» V i l l a g e W « l « VoU jwe« (Mv b t c 

Rensselaer C o o l e y Vo lkswagen C o r ( ^ ^ 
R iverhead D o n W o l d ' s Autohaus 
Rochester Ridge East Vo lkswagen, Inc. 
Rochester F. A. M o t o r s , Inc. 
Rochester M l . Reod Vo lkswagen, Inc. 
East Rochester Irmer Vo lkswogen, toe. 
Rome Va l l ey Volkswagen, Inc. 
Roslyn D o r M o t o r s , l t d . 
S a r a t o g a Spa Vo lkswogen, inc. 
Soyv i l le Bianco M o t o r s , Inc. 
Schenectody C o l o n l e M o t o r s , Ine. 
Smi th town G e o r g e ond Do l t on Vo lkswogec , I n c 
Sou thampton les ter Kaye Volkswagen, I n c 
Sp r ing V o l l e y C . A . Ho lgh, Inc. 
S to len Is land Sto len Island Smqtt Cars , l t d . 
Syracuse Don Ca in Vo lkswagen, Ine. 
Cost Syracuse Precision Autos, Inc. 
N o r t h Syracuse Flnnegan Vo lkswogen, Inc. 
T o n o w o n d o Granv i l l e M o t o r s , Inc. 
U l l co M o r t l n Vo lkswogen, Inc. 
V a l l e y S t ream Vol -St reom V o l k t w o g e t v inc. 
W o t e r t o w n Ho rb l l n M o t o r s , Inc. 
W e s t N y o c k Fore ign C o r i o f Rockloftd, Inc. 
W o o d b u r y Cour tesy Vo lkswoge iv Inc. 
Weodstde Q u e e n i b o r o VoIkswogcA, Inc. 
Y o n k e r i O u n w o o d l e M o t o r C o r p . 
YttUown MohegoA Velktwageiv IM 

V l U t F K i l l T K K S F lOH' r t l R K S 
, , . N O i r E o r U i L 
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FOR CORRECTION 
OFFICERS . . . 

S O M E FACTS O N THE THREATENED 
* * L O C K - I N ' ' , A N D T H E " H I S T O R I C 

A G R E E M E N T " BETWEEN C O U N C I L 8 2 
& THE STATE D E P A R T M E N T 

O F C O R R E C T I O N A L t E » V I C E S 

iiii • ' I 

Hm ARB COUNCU SI'S VBMANDS: 

Council«82 demands that within fifteen (15) days: 
(1^ Families of Correction Officers killed, those that were hostages 
and those injured, be immediately financially and personally reim-
bursed in a plan to be immediately worked out by the State. 
(2) All personnel be immediately rehired, Correction Officers on 
first basis, the narcotic Correction Officers on a provisional 
basis to deal with this crisis. 
(3) Narcotic Correction Officers acquire permanent status upon 
q.'alifying as Correction Officers. 
(M Purchase of necessary equipment (including communications 
system)^to prevent, control and quell any intenial disturbance, 

(a) Professional training be instituted immediately - The 
present academy is inadequate and an untrained Correction 
Officer is impotent. 

(5) Improve personal needs of inmates immediately (i.e. clothing,' 
training, rehabilitation program) 
(6) Within 10 days - manpower requirements be defined institutionally 
by the Statewide Committee. 
(7) The Statewide Committee will deal with the CJovemor and 
Commissioner's office for establishment of maxi-maxi institution. 
Immediately following this press conference, the Statewide Committee 
will meet to institute a system of reform for all Correction personnel 
and inmates in all Correctional facilities. 

HERE ARE OSWALD'S RESPONSES: 

• O ^ a l d told Council 8 2 that the union would 
have to take this up with Governor Rockefel ler. 

Oswald told Council 8 2 that the State had already 
planned to fill 135 correction officers' positions, and 
turned d o w n the union request to rehire more than 

•lOftO narcotics correction off icers laid o f f last spring. 

This was agreed to. 

The department had already planned to d o this. 

The department had already planned to do this. 

The department said it was conducting its own study. 

lA^iaxi-maxi facility was already on the drawing 
board before Council 8 2 submitted its demand. 

(IT BOILS DOWN TO TfflS: The Attica rebeUion and ensuing violence 
-NOT Council 8 2 - convinced the State administration and the Correct-
ional Services Department that immediate changes would have to be made| 
in tl^ prjjpns. The department moved quickly and drew up a series of 
proposals which covered virtually all of the demands presented later by 
Council 82. This union took credit for something that was ALREADY 
IN THE WORKS.. . for the single purpose of protecting its baigaining 
status.) 

SOME 
OBSERVATIONS 

Did Council 8 2 ask Y O U if y o u 
would support a lock-in o f prison-
ers before Jerry Wurf made his 
grandstand announcement on tele-
vision, or did it c o m e as a surprise? 

Council 8 2 failed t o tell y o u that 
the demands which were supposed-
ly met by Oswald were on the de-
partment's drawing boards a week 
before Council 8 2 submitted its 
list t o Oswald. 

Did y o u ever see the letter o f agree-
Oswald sent to Ciuros after the so* 
called agreement was reached? 

Correction officials admitted that 
the details o f the so-called "hist-
oric" agreement with Council 8 2 
were nothing more than what the 
department had planned t o do in 
the first place. 

The "historic" agreement was no-
thing more than a face-saver for 
Council 8 2 , aimed at getting your 
vote in the upcoming Security Unit 
election. 
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s Promotionals In Majority 

• City Aims To Begin Filing 
For 24 Posts Next Month 
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Exactly two dozen titles have been pegged by the City 
of New York for filing periods In November, The Leader has 
found out. 

The tentative roster as outlined will feature some 10 
open-competitive posts, ranging 
alphabetically from asslvstant 
building custodian to tractor op-
erator. 

Other positions open to the 
general public during November: 
car maintainer, Group E; car 
maintainer. Group F; furniture 
maintainer's helper; housing 
fireman; hiunan resources tech-
nician; photographer; stationary 
fireman. Probably the most at-
tractive title, as far as few qual-
ifications go. will be that of 
gardener. 

One licensure exam has been 

Do You Need A 
High School 
Equivalency 
Diploma^^ 

for civil service 
for personal satisfaction 
t W««ka Cours* ApproTad by 
N.Y. S » t e Education Dept. 

Write or Phone for 
Information 

Eastern School A L 4 - 5 0 2 9 
721 Broadway. NY 3 (at 8 St) 

Pleas« wri te me free about the 
Hish School Bquivaleacr class. 

Name 

AtldreM 

Boro LI 

[" "HTghSchool" 
! Equiv. Diploma 
I 5 Week Course - \ 

$60. 
• Complete by HOME STUDY o r " 
- in EVENING a.ASSES. State a p - . 
I proved course. Call or write for | 

f ree booklet. 

I P L 7 - 0 3 0 0 I 
R o b e r t s Schools, D e p t . L, . 

I 517 West 57th Sf. • 
New York. N.Y. 10019 | 

A 
D 
D 

MIMEOS ADDRESSERS. _ 
T STENOTYPES * 
E STENOGRAPHS for a a U R 

a n d ran t . 1,000 o thers . 3 
S Low'Lew Frlee$ 

A L L L A N G U A G E S 
T Y P E W R I T E R C O , Inc. 

119 W. 23 St. (W. of Avo.) NY, NY 
CHelsea 3-8086 

placed on the November filing 
agenda—that of motion picture 
operator. The remainder are all 
promotional. 

Included in tlie coming pro-
motion series, according to Per-
sonnel Dept. sources, are to be 
tiiese titles: assistant architect; 
assistant landscape architect; 
chief public health sanitarian; 
custodial foreman; foreman ship 
carpenter; furniture maintainer 
finisher; head school lunch 
manager. 

Completing the series: prin-
cipal budget examiner; senior 
chief dietician; senior civil en-
gineer, liighway traffic; senior 
consultant, public health social 
work; senior human resources 
teciinician; supervisor of school 
lunches. 

Details on requirements and 
starting salary will be published 
as they are released in the form 
of exam notices. For advance in-
formation, call the Personnel 
Dept. at 566-8700. 

Popp Gets Nod 
Commerce Cojnnaissioner Neal 

Moylan has appointed Floyd C. 
Popp as Syracuse regional man-
ager lor the Department. He 
succeeds Raymond G. Castle in 
the position which pays $17,483 
annually. 

SCHOO/ 
j U I ^ f q u / v a / « n ( i i 

m f DIPLOMA 
y r S ^ This N.Y. Sta to tfi-

p l o m a is t h e l e s « l 
* eciuivalent of g r a d u -

a t ion f r o m a 4 - y e a r High School, 
it is v a l u a b l e to non -g radwa ta s 
of High School f o r : 

-Â  Employment ^ Promot ion 
i t Advanced Education Training 

it Pe r sona l Sat i s fac t ion 
Our Special In tens ive 5 -Week 
Course p r e p a r e s for official 
e x a m s conducted a t r e g u l a r in-
t e r v a l s by N.Y. S ta te Dept. of 
Educat ion. 

ENROLL NOW! Classes Meet 
IN M A N K A T T A N , 

Mon. & Wed. . 5:30 or 7 :30 P.M. 
IN J.\MA1CA, 

Tues. & Thurs. , 5:45 or 7 :45 P.M. 

SPECIAL SAT. MORNING 
CLASSES NOW FORMING 

Phone or Write for Information 
Phone: G R 3 - 6 9 0 0 

Be our guest at a Free Class 
Fill in and bring coupoo 

DI!I.i:HANTY IN.STITUTI; ! 
115 Fiist I5ih Sc., Maiihactao , 
91 01 Merrick Blvd., Jamaica { 

N a m . I 
I 

Address I 
Cify Zip ' 

AJmu $0 Oa« U.S. &qutt> Clm* 

SCHOOL DIRECTORY 

Vets Eligible 
To Be Guards 

Positions for gruards in 
Federal agencies in the Met-
ropolitan area are continu-
ously open for persons en-
titled to Veteran's Preference. 
Tliese jobs are restricted by law 
to only those eligible for Veter-
an's Preference, with GS-2 
tlirough GS-4 positions available. 

Competitors for GS-2 positions 
(salary: $4,231) take a written 
examination for which Card 
Form 5000 AB should be submit-
ted. Applicants for GS-3 and 
GS-4 ($4,600 and $5,145 respec-
tively)^ will l>e rated on the 
length and quality of their ex-
perience. No written test is re-
quired for GS-3 and GS-4, and 
forms SF 171 and Card Foim 
5001 ABC siiould be filed. 

Applications may be filed with 
the Executive Officer, Inter-
agency Board of U.S. Civil Ser-
vice Examiners, Greater New 
Yorlc City Area, Federal BuUd-

tng, W Federal PiMa, New York 
City 10007. Necessary forma are 
available from Uiia office, or at 
any of the larger post offices. 

Guard positions are open un-
til further notice In Federal 
Agencies in the five boroughs of 
New York City and the counties 
of Nassau, Suffolk, Dutchess, 
Orange, Putnam, Rockland and 
Westchester. 

B r o c k p o r t O f f i c e r s 
To Be E lec ted 

BROCKPORT—Officers win 
be nominated and elected at the 
nxet meeting of the Civil Service 
Employees Assn., to be held on 
Dec. 7 at 7 p.m. at the Barclay 
School cafeteria here. New con-
tract proposals will also be drawn 
up at this meeting. 

I 
H o w f a r a h e a d d o 
y o u p l a n t o g e t • 
i n y o u r j o b ? • 

I The Dictionary of Administration 1 1 
Supervision helps you score high o n | 
your promotional exams & interviews. 

IIt is your best guide to the terms I 
used by Dept Heads, Foremen, O f - | 
ficers & Secretaries in the Civil Ser-

Iv ice . It boosts your leadership v o - l 
Icabulary & perfects your sl(ill in I 

Iorganizational communication. BOOK-_ 
STORE PRICE $5.95 plus N.Y. tax. I 
Yaur price: $4.78 postpaid. I 
Systems Research, Box 74524 " 

I Las Angeles, Cal. 90004 • 

Please rush me a copy. Check / Moaey I 
order fot $4.78 is enclosed. 

Name 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S 
R A N G E S D I S H W A S H E R S C O L O R T V B L A C K & W H I T ^ T V 
S T E R E O C O M P O N E N T S R A D I O S V A C U U M C L E A N E R S 

S A M S O N I T E L U G G A G E S M I T H C O R O N A T Y P E W R I T E R S 

FEATURING: A I L FAMOUS BRAND NAMES & LATEST MODELS 

SHOP ^^^^ ^^ ^̂  
I MODEL NUMBER & WE'LL QUOTE 

r lRST THE LOWEST DISCOUNT PRICES! 
N O W A V A I L A B L E ALL F A M O U S B R A N D 

Illjjjjjijf B a n a n o n i e H s n j f f l i i a 
HOME FURNISHINGS 

& ACCESSORIES 

Address 

AIR C O N D I T I O N E R S 
2 1 5 P L A C E & 4 2 n d A V E . 
B A Y S I D E , N . Y . H A 3 - 2 4 0 0 
H O U R S : D a i l y 10 A M - 9 P M . 

W e d . & Sat . T i l 5 . 3 0 
I N o t a f f i l i a t e d w i t h a n y o t h e r s to res . 

^ m O f f S a l e 
6 Great Sterling Patterns by Reed & Barton 

M O N R O E I N S T I T U T E — I B M C O U R S E S 
Special I>Hi;i 'ARA110N FOR CIVIL SI RVICR TI S i s / Switdibuatd, 

NCR bookkeeping machine. U S. liQlJIVAl.liNCY. Day & Ive Classes. 
KAST I R f M O N T AVli. & BOSTON RD., BKONX - - K.1 2-5600 

115 EAST l O R D l l A M ROAD, BRONX — 9 3 3 6 7 0 0 
Approved for Vets and I'oreign SludcHli. AcirtJ. N.V, Slat» Dept. of liduio/iom. 
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GOURMET'S GUIDE 
P E R S I A N • I T A L I A N • A M E R I C A N 

N o w until October 3 0 - y o u can save 25% off O p e n Stock prices on these six great 
sterling patterns by Reed & Barton. This exceptional offer includes all pieces made 

In these patterns. An opportunity for you to fill in your service, or begin 
your sterling at these tremendous savings. 

A. JOMPOLE JEWELERS 
3 9 1 EIGHTH AVENUE stwn. z m & 3oth 

LA 4-1828-9 New York 
TEHERAN 45 W 44 111 S I , NhMC VORk I, No. 1 C(X;KTAIL L O D N G I 

f O R f lUik HOK^ U O i i U K k ^ — L U N U i i i O N U l N N f i f t . 



DEAR R E A D E R 
THE CIVIL SERVICE LEADER HAS AGAIN 

COMPLETED ARRANGEMENTS WHICH WILL 
ENABLE ALL GOVERNMENT EMPLOYEES TO 

OBTAIN A DISCOUNT 
O n t h i s m a g n i f i c e n t 2 4 - y o l u m e H e i r l o o m E d i t i o n of 

ENCYCLOPAEDIA BRITANNICA 

a n d here 's st i l l a n o t h e r p lus t h e Br i tannica 's 1 3 - y o l u m e 
PRE-SCHOOL LIBRARY included FREE! 

ALSO Your Choice of Thef 

3 BONUS O P T I O N S 
i nc luded o f 

N O EXTRA C O S T ! 

OPTION I 
I S - V o l u m e B R I T A N N I C A J U N I O R 
E N C Y C L O P A E D I A 
OPTION 2 
- O R , Br i tann ica 's n e w 20-vo lun ie 
A N N A L S O F A M E R I C A , a n a b -
sorb ing " a u t o b i o g r a p l i y " o f o « r 
c o u n t r y , lav ish ly i l l u s t r a t e d . 

OPTIONS " " 

Compute 
Irltonnlea 
Werid 
Atlas 

W«4}tt«r's 
Third 

OktioHory 
Uaal»rid9«d 

Now ycHj can have the famed 24-volume Encyclopaedia BrI+annica in your home at a price much 
b w e r than Is available to any individual. You also get Britannica's wonderful P R E - S C H O O L 
LIBRARY FREE, and your choice of additional Britannica reference material, shown at left, free of 
extra cost! 

The magnificent new Encyclopaedia Britannica is the most complete and upto-date reference "In 
Amer ica—36,000 ,000 words! Fascinating articles on subjects which play a vital part in your family's 
life. A n d you also get, absolutely FREE, the fully-illustrated 13-volume Britannica P R E - S C H O O L 
LIBRARY, Gives your child a head start—open his mind to basic, Important childhood experiences 
with words, numbers, fascinating things! 

Discover how the Britannica can now be.you^s direct from the Publisher on a convenient Book A 
Month Payment Plan! For all details on this reduced price plan with all the valuable extras, just 
complete and mail the Free Booklet Cert i f icate below. 

r SEND T O 

L i E A . D E R 
Box 502, 
11 W f i r r e n S t r e e t 
N e w Y o r k , 
N .Y . 10007 

Grent lement: P lease send me, f r e e a n d w i t h o u t 
o b l i g a t i o n , y o u r c o l o r f u l P r e v i e w Book le t 
w h i c h p i c t u r e s a n d descr ibes t h e l a t e s t ed i -
t i o n of Encyc loped ia Br i t ann ica in fu l l d e t a i l 
— a n d c o m p l e t e i n f o r m o t i o n on h o w I m a y 
o b t a i n this n^agnif icent se t d i r e c t f r o m t h e 
publ isher , th rough your exc i t ing g r o u p dis-
c o u n t p lan . 

N a m e 
(PlIASI MtINT) 

S t r e e t A d d r e s s 

C i t y C o u n t y . S t a t e Z i p C o d e 

MAIL TODAY FOR fREE BOOKLFT! 

S i g n a t u r e 
( V A L I D O N L Y W I T H Y O U R FULL S I G N A T U R E H E R E ) 

C I V I L SERVICE LEADER N . G C 5 0 6 N Y 



Fire B^oard Picks 
The Governor has named two 

new members and reappointed 
four others to the State Fire 
Safety Advisory Board. New ap-
pointees are Powler E. Pinch, of 
Sidney Center, and John T. 
Gray, of Yonkers. Reapix)lnted 
are Walter R. Bell. New Ro-

chelle; Robert O. Lowery, New 
York City; Thomas W, Ryan, 
Buffalo, and Charles M. Weaver, 
Ithaca. Positions are unsalaried. 

R e t i r e e s ' K in A i d e d 
About 530,000 children of re-

tired workers get $29 million 
a month In social security bene-
fits. 
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The DELEHANTY INSTITUTE 
58 years of education to more than a half million students 

NEW FALL COURSES 

POLICE SERGEANT 
Exam N o w Scheduled f o r M a r c h '72 

Enroll now in p r o m o t i o n course f e a t u r i n g new 
Casset+e m e t h o d of p r e p a r a t i o n . 

C l a s s e s m e e t in M a n h a f t o n , Y o n k e r s , J a m a i c a , 
M e l v i l l e & S t a t e n i s l a n d 

FIRE CAPTAIN 
Exam N o w Scheduled f o r M a r c h '72 

C l a s s e s m e e t in M a n h a t t o n , Y o n k e r s , J a m a i c a , 
M e l v i l l e & S t a t e n I s l a n d 

MAINTENANCE MAN 
Examinat ion t o be held D e c e m b e r 18. 1971 

S a l a r y $ 1 9 2 w k . s t a r t 
minimum 3 y e a r s m a i n t e n a n c e exper ience r e q u i r e d 

CLASSES MEET THURSDAY AT 7 P.M. 
A t 126 E. 13 th S t r e e t . N .Y . . N . Y . 

Administrative Associate 
Examina t ion t o be he ld A p r i l 1972 

C L A S S E S B E G I N M O N D A Y . N O V E M B E R 1, 1 9 7 1 
A T 6 P . M . 

126 E. 13th S t r e e t . N .Y . , N .Y . 

SENIOR CLERK 
Examina t ion scheduled f o r June 1972 

C L A S S E S N O W F O R M I N G 

the DELEHANTY INSTITUTE 
For i n f o r m a t i o n on all courses 

C A L L ( 2 1 2 ) GR 3-6900 
M a n h a t t a n : 1 1 5 E. I S t h S t r e e t 
J a m a i c a : 8 9 - 2 5 M e r r i c k B l v d . 

O f f i c e O p e n D a i l y 9 A . M . - 5 P . M . 

,?Honn 
ebveryC 

1 0 I 0 W I N S W 
All News. Ail The Time. 

The Job Market 
By BARRY LEE C O Y N E 

A LISTING OF NON-CIVH. SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

A A A 
The garment Indvistry In Man-

hattan has many openings for 
Sewing Machine Operators with 
any experience on men's, wo-
men's or children's garments, 
leather goods or shoes. The pay 
range Is from $70 to $150 a week. 
Piece work and some week work 

. Cap Machine Operators ex-
perienced In chain stitch ma-
chine to work on covers, linings, 
and fronts of hats and caps are 
wanted at $75 to $100 a week 
. . . There are also jobs for Mer-
row Machine OF>erators to work 
on knitted clothing at $80 to 
$95 a week and Sample Stitch-
ers are needed to work with a 
designer or patternmaker at $75 
to $140 a week. . . Apply at the 

MATERNITY 
CARE 

Q. What does an OBSTE-
T R I C I A N charge for 
his services? 

A . We don't Icnow exactly 
because fees vary con-
siderably but it can be 
expensive. 

If you are a member of 
H.I .P. your H. I .P. Obste-
trician will provide all nec-
essary maternity services 
and you never worry about 
extra charges. 
Most other health insur-
ance programs place strict 
limitations on maternity 
care. This often comes as 
a surprise to families who 
forget to read their health 
insurance policies. 
H.I .P. places no limitation 
on maternity care provid-
ed during pregnancy, de-
livery and following 
delivery. 

One of 
the many 
reasons 

for joining 
H.I.E 

Manhattan Apparel Industries 
Office. 238 West 35th St., Man-
hattan. 

Farm Workers are needed In 
Upstate New York and Long Is-
land to harvest onions. ix)tatoes 
and other vegetables. There are 
some jobs available In harvesting 
nursery crops. No experience is 
needed nor is it necessary to 
speak English. Free government 
Inspected housing Is available. 
Those who apply for Jobs should 
be able to do heavy physical 
work. The pay range is from 
$1.75 to $1.85 an hour . Apply 
at the New York City Farm Of-
fice, 247 West 54th St., on the 
sixth floor in Manhattan. 

Office workers are needed In 
Brooklyn, especially Stenogra-
phers with a minimum of 80 
wpm accuracy and good spelling. 
Dictation from one or more per-
sons and good typing skills are 
required for these Jobs paying 
$120 plus a week . . Clerk Typ-
ists are also needed to do gen-
eral office work Including typing 
reports, forms and letters. Duties 

25%OffSale 
6 Great 

Sterling Patterns 
by Reed & Barton 

Now until October 30—you 
can save 25% oft Open Stock 

prices on these six great sterling 
patterns by Reed & Barton. This 

exceptional offer inclijdes all 
pieces made in these patterns. 

An opportunity for you to fill in 
your service, or begin your 
sterling at tliese trenieixlous 

savings. 

Samuel C. Schechter 
2 9 Park R o w 

N e w York . N . Y . 
(Oo« Flixht U p ) 

BA 7 . 9 0 4 4 

vary depending on the nature of 
the business. Jobs start at $$H) 
a week and up. 

Openings are also available for 
Pull Charge Bookkeepers to be In 
charge of full set of booka 
through general ledger. Muat 
prepare monthly schedule, trial 
balance as necessary. May be 
required to do payroll and sup-
ervise one or more assistants. 
The salary Is $130 plus a week 
. . . Assistant Bookkeepers are 
also wanted at a salary of $100 
plus a week . . . Apply at the 
Brooklyn Office Personnel Place-
ment Center, 175 Remsen St. 

Young men age 18 through 21 
have a fine opix)rtunity to learn 
to be Electricians. A large train-
ing program is openhig up for 
500 Trainees. Approximately 250 
will start In January 1972 and 
the other 250 will start In June 
of 1972. Under this four-year 
apprenticeship training program 
Trainees will learn all job duties 
connected with becoming a 
Journeyman Electrician. Appli-
cants must have a high school 
or equivalency diploma and also 
be residents of the metrop>olltan 
area for the past two years. An 
aptitude test will be required sui 
well as a physical exam to In-
stire ability to perform the re-
quired work. The starting wage 
rate for apprentices Is $2.50 per 
hour. Proof of citizenship or In-
tention to become a citizen is 
also required. Applications must 
be filed no later than Nov. II. 

Applicants Interested In this ap-
prentice program should apply at 
any one of the Industrial Of-
fices of the State Employment 
Service or Youth Opportunity 
Centers. The addresses for the 
Industrial Offices are: Manhat-
tan, go to 255 West 54th St.; in 
Brooklyn, to 250 Schermerhora 
St.; In Queens, to 42-15 Crescent 
St., Long Island City, and In 
Staten Island, 25 Hyatt St., St. 
CJeorge. The awidresses for the 
Youth Opportunity Center are: 
Manhattan, go to 330 West 34th 
St., in Brooklyn, to 394 Bridge 
St., in the Bronx, to 558 South-
ern Blvd. and Queens, to 91-14 
Merrick Blvd., Jamaica. 

FR££! 
T H E W O R L D ' S 

EASIEST M O N E Y ! 
Yours! Money that's so downright easy, 

you can start collecting it at once with no 
investment, no selling, no risk! Who says 
that you have to sweat and strain to wind 
up with a fortune? There is another way. 
It's 100% honest, 100% legal, 200% easy! 
To demonsirate its wealth-producing po»-
sibilities, we'll send you FREE two eye-
opening Reports! 

They shatter forever the old-fashioned 
notion that hard work (and lots of it) m 
the only pathway to riches! If hard work 
is not the answer, what is? lliis: An ex> 
traordinary method now being used by a 
small, clever group to pick up $5,000... 
$10.000... $50,000 or more at a clip — 
lazily! Now you are going to discover ex» 
actly what it is. . . exactly how to use it to 
bulge your bank account... exactly how 
to^^^up THE WORLD'S EASIEST 

You'll also get this bonus: Trial Mem* 
bership in f INDLRHOOD, the unique 
business corporation organized in 1961, 
that makes it all possible. 

For AIR-MAIL SPECIAL DELIVERY 
nish shipment of Reports and kit, retuni 
this ad with your name, address, zip code 
and $2 to help cover postage, handling, 
and registration costs. FINDERH(X)D, 
l a c . . I )c i York. ( R-2 3. I J lOOIS. W. 3»(h SI.. N«w 



Waferways Supt. 
Post Available 

Waiving residence, Suffolk 
has gone ahead In seeking 
applicants f w assistant su-
perintendent of harbors and 
waterways, prior to the deadline 
of Oct. 27. The job involves sup-
ervising harbor operations and 
improvement projects. 

According to Exam Notice No. 
11-274, candidates miist have a 

badhelor** In drfl cnfrbieerlne 
pliiB tfwo years in hydrographlc 
encrlneering. The usual starting 
salary, notes the bullettn, Is $10.-
000. 

For further information, write 
the Suffolk County C?ivll Service 
Dept. at the Ckmnty Center, 
Rlverhead, N.Y. 11901. Or else 
phone (516) 727-4700, ext. 249. 
wiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiiiiimiiiimniiiiHiiiHiiiii 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 1 4 0 1 1 

Ask Legal Envelopes In Bid For Applicallon 

a PURE 
DYNAMITE!: 
Its trigger-fast, explosive scenes and 
high-tension chase sequences (the one 
in 'Bullitt' pales by comparison) will 
have you literally gasping for breath." 

Jobseekers who choose to ask 
for application forms by mall 
from the City Personnel Dept. 

GUARDS — F-T/P-T 
riMALE/MALI ImfrmstlHg wrk—Mm»t p e o p i * PAY WHILE TRAINING ReriRllS WtLCOMK 

APPLY O R CALL: 
23^-3144, P X T . 851 

PINKERTONS, INC. 
75 BARCLAY STREET. N . Y . C 
An Equal Opportunitr Employer 

M e r c f i a n d l s e O f f e r i n g s - TV 'S 
USED TV 'S LIKE N E W 

P R O M $39.99 UP 
GuMran/eed Lik* Net^ 

2 6 9 6 Broadway (cor . 101 St.) 866-2127 

J Are you in the service of tlie CityJ 
•o f New York and contemplating re-« 
•tirement in tlie forseeabie future?* 
• Have you retired and are now wait-* 
• ing for your figures? J 
• Have you received your figufes but* 
• cannot decide on the proper course* 
Jof action? J 
• Get a Detailed, Expert Analysis and* 
'Explanation of Maximum Allowance,2 
• Options, and Taxes. • 
• CONSULT DAVID MOSS • 
• 11 West 42 St., N.Y.C. Tel: 524-2949* * * * * * * * * * * * * * * * * * * * * * * * 

I 
-Kathleen Carroll, Daily News 

THE IHENCH CONNECTION 
( YORK M 

o 2a 
riLMtO IN NCW YORK W H E R E IT H A P P E N E D 

ONI HI WIST SiOt 
L O E W S S T A T E 2 

•MOAOtlMV At «1M SIMtT • IS Mt 

CM rnt tAST SlO€ LSJ 
L O E W S O R P H E U M 
| » T MIM S ' » i e T «» )»0 AVf 

FINANCING 
We must process $50,000,000 in loan 
commitments withlf^ the coming 90 
days for Domestic and Foreign pro-
jects from $250,000 to $3,000,000. 
For information contact- National 
Business Sales, inc., 227 No. Mag-
nolia, Suite 202, Orlando, Florida 
32801. Phone AC 305-424-7165. 

I 

OFFICIAL 
DISCOUNT 

Approved By Many Civil Service Organizations 
• N E W C A R S — Official car purchase plan . , . exactly $100 above dealers actual cost! 

• C A R P E T I N G — Specially negotiated discount prices on almost all national brands. 

• STEREO A N D H I Fl —- ?tereo consoles, stereo cabinets and stereo components includ 
ing amplifiers, preamplifiers, timers, turn tables, speakers and speaker systems and 
tape recorders. 

• D I A M O N D S — [/ncori/(?5re<i tnilue at lowest possible price! 

• P I A N O S -Direct factory arrangement for special discount prices. Factory showroom 
located in New York. 

• C A M E R A S A N D P H O T O G R A P H I C E Q U I P M E N T — Cameras and accessories, movie 
canteras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• M A J O R A P P L I A N C E S — Televifiions, air-conditioneis, refrigerators, freezers, dish-

washers, waKhing machines, dryers, disposals, ranges, ra<lios, liumidifiers, dehumidifi-
ers, tape recorders and vacuum cleancrs available at slightly above wholesale. 

• F U R N I T U R E — Complete lines of furniture as slightly above dealers actual cost. 

• C U S T O M DRAPERIES. U P H O L S T E R Y A N D SLIP C O V E R S — Exclusive service group 
only through United Buying Service. 13 locations throil^hout the metropolitan area. 

• FURS —« A prominent fur manufacturer and supplier to major department stores is 
now contracted to offer their products it discounts exclusive to United Buying Service. 
ICur available include Mink, Beaver, I.eoptrd, Muskrat, Broadtail, Alaskan Seal, Per-
sian Lamb and a variety of Fun Furs. 

• L U G G A G E — Products of all leading manufacturers at special discount prices. 

Uni ted Buying Serv ice C o r p o r a t i o n 

I /Ml 
BUIM I 

1855 Broadway . N e ^ York . N . Y . 100023 

N e w York: (212) LT 1 - 9 4 9 4 , PL 7 - 0 0 0 7 

N e w Jersey: (201 ) 4 3 4 - 6 7 8 8 

Long Island: (516 ) 4 8 8 - 3 2 6 8 

The Greatest Buying Power in Greater ISi^w York 

must be sure to enclose a legal-
sized. self-addressed envelope for 
recelvhig same 

A stamp mu.st be attached on 
the reply envelope. 

A spokesman for the Depart-
ment. which has renovated the 
official application office at 49 
Thomas St.. Manhattan, ex-
plained that the longer envel-
opes are desirable because the 
entry blanks almost always are 
larger than smaller envelopes 
can accommodate. 

Motor Vehicle Pact 
Talks Set To Open 

ALBANY—^The special motor 
Vehicle examiner committee of 
the Civil Service Employees 
Assn. will hold its first nego-
tiating session with officials of 
the Motor Vehicles Department 
at CSE;A Headquarters. 33 Elk 
Street, Albany, on Nov. 3 at 11 
a.m. Members of the committee 
are Francois F^azier, Harry Cav-
anaugh, Thomas McDonough, 
Jacob Rohloff, and Donald Hinc-
kley. 

REAL ESTATE VALUES 
W E S T B R O N X V I C I N I T Y 

Detached brk 3 fam (6 , 6 «t 3 r m s ) . 
Bsont, 2-car {curagc. 6 rm.s, 1 Vi bath», 
vacant at closing. Veterans $2,000 
down. 

EXCFLLKNT VALUE! 

FIRST-MET REALTY 
4375 W H I T E P I A I N S R D . BX. 

324-7200 

House Far Sa le -
L a k e w o o d , N . J . 

CAMBRIA H E I G H T S $26 ,990 
Sacrifice vale. Magnificent all b r i rk 
6Vi rm American Colonial res. Like 
new. 3 tniister-sized bedrm « 22 
l ivrm, ful l d in rm , 2 tone col. tilt-
ba th , modern Hol lywood eat-in kitch, 
sumptuous basement , oversized gar-
age, beaut i fu l landscaped garden plot. 
Carpe t ing & all ma jo r appHu'* • 'n-
eluded. Low d o w n payment GI -FHA 
mortgage ar ranged 

L O N G I S L A N D H O M E S 
168-12 Hillside Ave. Jam. RE 9-73()« 

T W O FAMILY. 7 rms brick, o lder house 
3 garages, oil heat. Hear t of Lake-
wood . O w n e r will sacrifice. Call 377-
5478. 

Rea l Es ta te For S a l e 
O r a n g e C o u n t y . N . Y . 

C A M B R I A H E I G H T S 
$ 3 5 , 9 9 0 

R A N C H C A P E 
This detached home is all brick 
o o 40x100 grounds . . . wi th 
3 extra large bedrooms, finished 
basement , garage, oil heat, wall-
to-wall carpet ing, all appl iances 
left wi thout extra charge 
near shopping centers, bus & sub-
way t ranspor ta t ion . Low G1 & FHA 
terms can be ar ranged. Ask fo r 

Mr. Soto. 

Q U E E N S V I L L A G E 
$ 3 0 , 9 9 0 
DUPLEX 

7 rooms, 1 Vi baths, completely de-
tached, 40x100 landscaped grounds 
garage, au tomat ic gas heat. Modern 
up- to-date k>°tchen fully equ ipped 

and a long list of extras. T o p notch 
beaut i fu l location, l.ow GI & FlIA 
d o w n payment can be ar ranged. 

Ask for Mr. Rogers. 
• » » 

H I L L S I D E AVE. V I C . 
$29 ,750 

C O L O N I A L 
Corner brick exclusive area 
near huge shopp ing centers, bus trans-
por ta t ion and 10 minutes to subway. 
6 rooms, 3 bedrooms, 1 baths , 
beau t i fu l bsmt. garage , au tomat i c 

gas heat. Ask for Mr. Alex. 

BUTTERLY 
& G R E E N 

168-2 5 Hil lside Ave. JA 6 -6300 

INEXPENSIVE 
RETIREMENT 

R A N C H E R 
Listing N o . 2295 located in town is 
this i room & bath ranch house. Slab 
founda t ion , gas hot a i r heat . 50x100 ' 
lot . Taxes $375 . Price S M . 4 4 0 . 
Send for f ree brochure . 

G O L D M A N A G E N C Y , 
R E A L T O R S 

85 Pike St. 914-856-5228 
P O R T JERVIS, N .Y. 12771 

C A M B R I A H T S $29 ,993 
O W N E R R E L O C A T I N G 

Must sell this gorgeous mod 6 rm 
home, 3 Ige bedrooms, 2 baths. Come 
?ee and buy. 

C A M B R I A H T S $ 3 4 . 9 9 j 
M O T H E R & D A U G H T E R 

Det brick with 4 bedrms, 2 mod 
baths, 2 mod kitchens, fin'd base-
ment . Modern thru-out . Call for 
appo in tment . 

L A U R E L T O N $39 ,990 
L E G A L 2 - F A M I L Y 

8 yrs young. T w o 5 rm apts plus 
fin rentable basemt apt . Excellent 
value. Terr i f ic income. 
CALL A T ANY T I M E FOR A P P M T 

QUEENS HOMES 
170-13 Hil lside Ave, Jamaica 

O L 8 - 7 5 1 0 

Houses For Sa le - Queens 

U.S. Government Foreclosures 

V A C A N T H O M E S 
Pr iced From $17,000 

To $30,000 
N o extra co6t. N o extra fees. Call 
r ight now. VC'r have the keys 

Bimston ( 2 1 2 ) 5 2 3 - 4 5 9 4 

Farms & C o u n t r y Homes , 
N e w Vork S t a t e 

N E W FALL Catalog and H u n d r e d s 
of Real Estate 8c Businem B.irgains. 
All Type» Sizes & Prices. Dahl Rt-alty. 
Cobleskil l . N .Y , 

Farms & C o u n t r y H o m e s , 
O r a n g e C o u n t y 

Bulk Acreaifo — aet i re ineni Homes 
Buxinpia In the Tri -Slate Area 

GOLDMAN AGENCY REALTORS SB IMkv Port JrrvU. N'T (tflti N.Mi-RV'jS 
L E V I T T O W N V I C S t T . ^ O — FiTIl 

bsmt home; si tuated on over i i / ed plot , 
tower ing trees. McNeely Realty Corp. 
516 735-8540. 

Enjoy Your Golden Days in Florida 
J O B S 

F L O R I D A J O B S ? F « d e r « l , S t a t e . 
C o u n t y , C i t y . F l o r i d d C i v i l S e r v i c * 
B u l l e t i n . S u b s c r i p t i o n $3 y e a r • 8 
I t s u s t . 

P . O . Box B 4 6 U 
N . M i a m i . F l a . 3 3 1 6 1 . 

TKMICB yUA - lNTKKESTia>T 
8SK H M WIMMKUS KEALTOB 

E>P COUK SabSb 
F I R E F l G l l T i m s F I G H T F IRES 

. . . NOT PEOPI.E ! 

c/i pj 

d n M 
n M > 
0 
M 
pS 
H a (t 
ce 01 tt 

O o-

N3 
ON 

o 

SAVE ON 
YOUR M O V E 

T O FLORIDA 
Compare ou t con per 4.00U lb* to 
St Petersburg ironi New Vork C.ny. 
$4 38; Phiadelphia . >412.80, Albany. 
$469 .20 Tot an estimate to en i dee-
tNiKio nio Florida 

W r i f e 
S O U T H E R N TRANSFER 

and S T O R A G E C O . I N a 
UEKI U BOX 10217 

$T P t l t R S B U R G . FLORIDA. J 3 7 M 
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itireTFtailSction I Hempstead CSEA Endorses Candidates 
In Helping Disadvantaged 

ALBANY — Next to "cabbies,'* the volunteer corp of 
drivers at the Albany Red Cross motor unit probably drive 
as much as anyone in Albany. 

Norman H. Bender, retired head clerk for the Depart-
ment of Tax and Finance, Is one 
of the dedicated drivers. 

Norm and a group of fellow 
drivers get together at the Red 
Cros6 Building before 8:30 a jn . 
to begin their scheduled driv-
ing missions. 

Norm's schedule is prepared by 
a volunteer officer of the day 
and includes transporting In-
dividuals to the Association for 
Retarded Children and young 
children to the Northeastern 
New York Speech Center, as well 
8u adults to hospitals for thera-
py treatment. 

Norm drives as many as T5 
miles before ending his morning 
stint. The Albany Area Red Cross 
Motor Unit averages about 750 
miles a day, performing missions 
like Norm's. 

One of Norm's passengers. 
John W., eagerly waits to be 
driven to the Association for Re-
tarded Children, where he works 
on projects such as laimdry serv-
ices, handicraft bulk mailings 
and maintenance. Norm knows 
the trip is well worth his effort, 
every time he sees John's face 
beam after receiving a paycheck. 

Norm says, •'helping people 
like John gives him a genuine 
feeling of satisfaction." 

If you are retiring from State 
•ervlce soon and would like to 
spend some time as a volunteer 
driver, Join Norm at tlie Red 
Cross motor unit in Albany. For 

who don't drive. Red 
Cross has other jobs fpr you. 
Interested? Call the chapter at 
461-7401 for more iriformatlon 

about daytime and evening vol-
unteer positions. You'll be glad 
you called. Norm Bender was. 

Flaumenbaum Named 
To Editorial Board 
Of liibor Journal 

(From Leader Correspondent) 
MINEOLA—Irving Flaum-

enbaum, a veteran in public-
employee labor organization 
and president of the largest 
chapter in the Statewide cavil 
Sei'vlce Employees Assn., has 
been named to the editorial 
board of the Journal of Collec-
tive Negotiations in the Public 
Sector. 

Flaumenbaum, who heads the 
17,coo-member Nassau chapter 
of CSEA, will serve with others 
including Albert Shanker, presi-
dent of New York City Local 2 
of the United Federation of 
Teachers; Dr. Robert Doherty, 
dean of the New York State 
School of Industrial and Labor 
Relations Extension Division, 
and Dr. Robert Fischer, person-
nel director of the Los Angeles 
School District. 

The executive editor of the 
Journal is Dr. Harry Kershen, 
head of the office of School 
District Employer-Employee Re-
lations of the New York State 
Education Department. 

CSEA Calls For Meeting 
With Youth Agency Head 
On It's Institution Probe 

ALBANY—^The Civil Service Employees Assn. has an-
nounced that a^ a part of its Investigation into conditions 
In State Institutions, it has called for a meeting with the 
director of the Division for Youth to discuss what CSEA 
president Tlieodore C. Wenzl 
called "a very serious deficiency 
In staffing, education and pro-
grains" In the Institutions op-
erated by the Youth Division. 

"The Attica tragedy has 
tlux)wn the spotlight on an area 
which has concerned CSEA for 
years," Wenzl said. "That is tlae 
Division for Youth, whose insti-
tutions throughout the State are 
unfortunately often Just the be-
ginning for youths who will go 
on in later life to serve prison 
terms in the State's prisons.'* 

"The high incidence of reci-
divism is well known," Wenzl 
continued, "and CSEA Uilnks 

the Division for Youth, and with 
representatives of CSEA from 
the various youth Institutions, 
in order to discuss proposals 
for proper and Improved staff-
ing in the youth institutions, 
the duties and responsibilities 
of Institutions, the duties and re-
sponsibilities of Institutional 
teachers and social workers and 
cottage personnel, and educa-
tional and training programs 
for tiie staff. It is well known 
by this time that pennanent and 
useful rehabilitation can only 
be accomplished by sufficient 
manpower with adequate train-
ing and special education in the 

tliat If something is done to -area of i-ehabilltatlon and coun-
Inipiove conditions for botli res-
idents and employees in the Di-
vision for Youth, now when It 
Is needed, it will save many from 
going out in the world only to 
return either to a youth Insti-
tution or, later on, to a State 
prison, 

"It is with this in mind that 
I Iiave requested a meeting with 
Or. Milton Luger. director of 

sellng. And It is not necessary 
to 'reiterate the necessity for 
liaving proper programs at the 
youth level in order to prevent 
their fmtlier alienation from so-
ciety." 

For Kids O f Disabled 
About 890,000 clUldren of dis-

abled workers get $37 million a 
mouth in social secuiity beaeliU. 

NORTH HEMPSTEAD 
The leadership of the North 
Hempstead Town Civil Ser-
vice Employees Assn. has 
endorsed the candidacy of Town 
Supervisor Michael J. Tully, Jr., 
and the entire "Tully Team." 

"We believe these candidates 
stand to be in the best inter-
eff'- of our Civil Service Employ-
ees Assn. membership in the 
Town of North Hempstead," 
stated Town CSEA president 
Alex Bozza. "We think they are 
exceptionally fine candidates," 
he continued, "and we are ask-
ing aU our employees, families 
and friends to vote for them 
on Nov. 2." 

Joining Tully on the list of 
Town GOP candidates that won 
the CSEA's endorsement are: 
Councilman John S. DaVanzx) of 
Mineola and Jerome J. Weln-
steln of Sands Point and Coun-
cilmatic candidate Gerard Oun-
Ingham of East Willlston; Town 
Receiver of Taxes Allen C. Mil-
ler. and Town Clerk William H. 
Ryan, Jr., of Great Neck. 

The following Judicial candi-
dates were endorsed for election 
to the S t a ^ Supreme Court: 
Judge B. Thomas Pantano, Judge 
Alexander Berman and Bernard 
McCaffery. County Court Judi-
cial candidates John Lockman, 
Carmelo Tese, Harold Strohson, 
Alfred Robbins and Raymond 
Wilkes were also endorsed along 
with Family Court Candidates 
Edward Poulos and Raymond 
Harrington. 

Grace Allen and Rosemary 
Falbee were endorsed for re-
election as Trustees of the Jones 
Fund. 

The entire slate of candidates 
were screened by the CSEA unit's 
political action committee, ac-
cording to Bozza. 

Albany Tax Chapter 
Marks Silver Annlv. 

(From Leader Correspondent) 
ALBANY — It was a silver 

anniversary celebration last 
week for the Albany Tax 
chapter of Civil Service Em-
ployees Assn. and more than 
100 members tiuned out to hon-
or present and former chapter 
officers at a d i - ^ r Thiu-sday 
at Albany's DeWitt CUnton 
Hotel. 

Heading the list of honored 
guests were CSEA president 
Theodore C. Wenzl. first vice-
president Thomas McDonough 
and second vice-president A. 
Victor Costa. Also present were 
El-nest K. Wagner, president of 
the Capital District Conference, 
aHd Jack Dougherty, first vice-
president and Tax chapter pres-
ident. 

The Tax Department was rep-
resented by Commissioner of 
Taxation Norman F. Gallman 
and Commissioner A. Bruce 
Manley. Daniel P. Halloran, dir-
ector of personnel for the de-
partment, was toastmaster. 

Present chapter officers at the 
head table were president John 
Daley, first vice-president Wil-
liam Irving, second vice-presi-
dent Ann Henderson. tWrd vice-
president Ron Townsend, sec-
retary Santa Orsino and treas-
urer David Hodgkins. Past pres-
idents in attendance were Frank 
Carrk, Sue Long, Bernard Sch-
mail and Cluuie« Stiioot. 

C * 

C L O S E H A R M O N Y i . reflected i n the cheery smiles of 
officials of Nassau Civil Service Employees Assn. chapter mnd 
North Hempstead Town at recent chapter dinner. From left aro 
Nassau chapter president Irving Flaumenbaum; Town Supervisor 
Michael Tully Jr.; Town Councilman John D'Avanzo, and unit 
president Alex Bona. 

Strike Vote Approval 
By Lackawanna School 
District Membership 

(From Leader Correspondent) 
LACK AW AN A—Board of Education employees In this 

Buffalo suburb have taken an overwhelming strike vote to 
counteract what the employees claim is failure of th« Board, 
to negotiate or settle grievances. 

Nearly 140 non-teaching em-
ployees represented by the Civil 
Service Employees Assn., are in-
volved in the sti-ike vote. 

Approval of the strike vote 
had earlier been given by the 
CSEA's Statewide Board of Di-
rectors. 

Edward Morgan, unit presi-
dent, claimed the Board after 
two months of bargaining had 
only offered a one percent wage 
hike. 

No mention had been made 
by the Board of improved health 
insurance, he said. 

The unit has a contract with 
the Board that calls for reopen-
ing talks on wages and health 
Insurance. 

Another bone of contention 
with the school system Involves 
12 grievances tliat the CSEA 
charges the Board not only has 
not answered, but has not ac-
knowledged. 

CSEA filed an unfair labor 
practice charge with the Pub-
lic Employment Relations Board 
regarding tlie grievances, but 
dropped tlie charge when the 
Board agreed to answer the 
grievances. 

But, said Mi-s. Ruth Niscora, 
grievance chairman, tlxe issues 
"are at a complete standstill." 

Robert A. Milliiig, CSEA field 
representative for the unit, blast-
ed the Board of Education for 
the holdup in talks. 

hav« never seeu a more 

blatant disregard for an organ-
ized imion than at this school 
system," he said. 

Strongly supporting Morgan's 
position on the possible job ac-
tion, Milling said the school sys-
tem had "unilaterally altered th« 
terms of employment and the 
work conditions" by neglecting 
the grievances and installing 
time clocks. 

"At this time," he added "the 
unit Is in the third mediation 
session with no results." 

Suffolk To Halt 
Ail Open Filing 

The Suffolk County ClvU 
Service Dept. has announ-
ced that open filing for 
exams will be indefinitely 
suspended as of Nov. 1. 1971. 

The increasing number of ap-
plications has compelled the De-
partment to temporarily adopt a 
policy of accepting only thos« 
applications submitted during 
the filing period indicated on 
each exam announcement. All 
applications received for exam-
inations not currently sched-
uled will be returned to tlxe can-
didates and must be resubmitted 
when the filinc period k aa-
uouDiced. 



Where fo Apply 
For Public Jobs 

NEW YORK CITY—The Ap-
plication Section of the New 
York City Department of Per-
aonnel is loca.ted at 49 Thomas 
St.. New York, N.Y. 10013. It te 
three blocks north of CJtty Hall, 
one block west of Broadway. 

Applications: Piling Period — 
Applications issued and received 
BConday through Friday from 9 
«..m. to 5 p.m., except Thursday 
from 8:30 a.m. to 5:30 p.m. The 
Saturday filinc: hours are in sus-
pension. 

Application blanks are on hand 
at those times at the Applica-
tion Section, City Personnel 
Dept., 49 Thomas St., New York 
10013. Exam notices will be 
posted there, but are no longer 
distributed, l i you have further 
questions, phone (212) 566-8700. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at 
least five days before the closing 
date for the filing:. 

Completed application forms 
which are filed by mall must be 
sent to the Personnel Depart-
ment and must be postmarked 
no later than the last day of 
filing or as stated otherwise in 
the examination announcement. 

The Application Section of 
the Personnel Department is 
near the Chambers Street stop 
of the main subway lines tha-t 
go through the area. These arc 
the IRT 7 th Avenue Line and 
the IND 8 th Avenue Line. The 
IRT Lexington Avenue Line stop 
to use is the Brooklyn Bridge 
stop and the BMT's QT, RR 
local's stop is City Hall. Both 
lines have exits near Chambers 
St., a few blocks away. 

STATE—Department of Civil 
Service now has four regional 
offices, open weekdays until 
until 4:45 p.m. Their addresses 
are: 1350 Ave. of the Americas 
(off 55th St.). N.Y. 10019; 1220 
Washington Ave., Albany 12226; 
1 West Genesee Sit.. Buffalo 
14202; State Office Bldg., Syra-
cme 13202. 

A special phone recording serv-
ice for late-hour application re-
quests has been installed at the 
New York City office. If calling 
after 5 p.m., phone (212) 765-
3811. 

Candidates may obtain appli-
cations only In person at the 
office of the New York State 
Employment Service. 

FEDERAL—New York Region, 
D.S. Civil Service Commission, 
Federal Plaza at Duane and La-
fayette Ste., New York, N.Y. 
10007. Take the IRT Lexington 
Ave. Line to Worth St. and walk 
two blocks north, or any other 
trahi to Chambers St. or City 
Hall stop. 

Monday tlirougii Friday hours 
are 8:30 a.m. to 6 p.m., and 
offices stay open Saturdays, 9 
a.m. to 1 p.m. The telephone is 
(212) 264-0422. 

Serviie Aide Traineeships 
Show Widespread Appeal; 
Few Requirements Involved 

Service worker vacancies that pay in the general area 
of $110 weekly have become one of the increasingly popular 
categories of hiring under the recently reopened U.S. Trainee 
Program. 

weekday or early Saturday at the and Duane Sta. In lower Man-
Pederal Job Information Center, hattan, and asK the Irrformation 

Go to the first floor of the Center clerk any additional 
Federal Building at Lafayette questions. 

The spotlight here is on meet-
ing basic physical, age and citi-
zenship provisions. But the can-
didate need not produce prior ex-
perience. And no mlnlmiun level 
of education Is called for, either. 

Training Is supplied following 
appointment. This is true, also, 
for all the worker trainee titles. 
Clerical and officer worker 
traineeships, for Instance, also 
waive schooling and job history 
requirements. The clerical posts 
custoHiarily pay $83. plus the 
usual fringe package. 

Promotion opportunities are 
regular, according to the U.S. 
Civil Service Commission. That 
body strongly urges every in-
terested person to Immediately 
obtain the pertinent announce-
ment: Notice No. NY-l-0«. 

The sort of choices you have 
occupatlonally are many: from 
clerical to elevator operator jobs. 
Food service worker and house-
keeping aide are among the 
most prevalent, as are custodial 
laborer, general laborer, and 
grounds maintenance worker. 
For a full listing of opportuni-
ties, seek out the announcement. 

Among other helpful hints 
listed are that certain positions 
may require the ability to read 
and write English. A few may 
ask that applicants be able to 
type or operate office machines. 
Veterans preference will be ob-
served in the placement. 

Candidates must be at least 
18 unless high, school grads or 
successful enrollees in job-train-
ing programs. 

Eligibility Is based on a nu-
merical rating resulting from an 
evaluation of your Job applica-
tion. No written test is in the 
offing. The application contains 
17 questions, mainly dealing with 
job training and attitudes. 

Civil Service 
Law & You 

(Continued trom Page 6) 
and Involve technical statutory 
construction as well as broad 
policy questions. But certainly 
employees should be aware of the 
trend of the State Comptroller 
not to wait unUl April 1, 1972, 
to restrict pension benefits. It 
should also be noted that CSEIA 
is cooperating in the current 
lawsuit brought by these em-
ployees and has instituted a law-
suit of its oyfc-n with regard to 
the constitutionality of the re-
strictions on negotiated retii-e-
ment benefits that the last legis-
lature attempted to Impose ef-
fective April 1, 1972. 

T R O Y ' S F A M O U S 
F A C T O R Y S T O R E 

l ^ g ^ l c t O T H t t 
Men's & Young Men 's 

Fine Ciotfces 

Z I P - L I N E D U T I L I T Y C O A T SALE 
O U R 4 0 t h A N N I V E R S A R Y Y E A R ! 

At the end of your applica-
tion, you are given about 20 dif-
ferent locations—seven of them 
in New York City—on which to 
state a preference. While your 
choice Is not guaranteed, an ef-
fort to place you there will be 
pursued. 

The announcement mentioned 
earlier is written in both Eng-
lish and Spanish, since New York 
is considered basically bllingrual 
You may pick up your copy any 

621 RIVER STREET. T R O Y 
OPKN rUfcS., TliUKS. & FRI. NITFS UNTII. 9 

Te l . A S 2 - 2 0 2 2 
CLOSFD MONDAYS. 

SPECIALIST 
CARE 

How much does an Ortho-
pedist charge for each visit? 
How much does a Gyne-
cologist charge for each 
visit? 
How much does a Skin 
Specialist charge for each 
visit? 
We don't know exactly 
but it can be expensive. 

If you are a member of 
H.I.P. you have no finan-
cial worries. Unlimited 
specialist care and treat-
ment is available in and 
out of the hospital. 
Most other health insurance 
programs place strict limi-
tations on specialist care, 
both in service and cover-
age. And the patient has 
the worry of seeking out 
proper specialist care. 
As a member of H.I.P. you 
do not have to search for 
medical specialists. Your 
specialist care is provided 
by a team of 14 medical 
specialists and the entire 
medical resources of H.I.P. 

One of 
the many 
reasons 

for joining 
H.I.E 

Suffolk CSEA chapter president Frank Imbhnlz, 
left, congratulates County Executive candidate 
John y. N. Klein on gaining the civil service 
union's endorsement. 

HELP W A N T E D : 
Q U A L I F I E D P U B L I C H E A L T H 

N U R S E * 
in Steuben County Area. B.S. Degree 
aecessary. Car required. Excellent 
fringe benefits. Starting salary — 
$6,917. T w o vacancies. Contact 
M n . Mary Stocum 607-776-2211. 

: G O V E R N O R S : 
• M O T O R I N N • 

R O C K L A N D 
R E S I D E N T S 

Need a second car—or a good lir*t 
ca r? G u a r a n t e e d top s h a p e wsed 
cars w h o l e s a U prices, re ta i l va lue . 
Civil service employees only, shew 
your identification and get 10% 
discount. Call 914-352-8219 - ask 
for Charlie Smyth. 

STATE AND G O V E R N M E N T 
EMPLOYEE RATES 

R E S T A U R A N T . C O C K T A I L 
L O U N G E O P E N D A I L Y F O R 
L U N C H E O N A N D D I N N E R . 

L A R G E B A N Q U E T H A L L 
SEATS U P T O 175 D I N N E R S 

A N D BUFFETS SERVED. 
F I N E S T F O O D A L W A Y S . 

2 0 % O F F T O STATE WORKERS 
ON ALL MUSICAL INSTRUMENTS 

H I L T O N M U S I C CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY HO 2-0945 

DANCING TO A FINE TRIO 
rRIDAY - SATURDAY NITiS 

9:30-1:30 

• 4 

FOR RESERVATIONS • 
CALL 4 3 8 - 6 6 8 6 « 

Miles VCest of Alhanv on Rt. 20« 
P.O. BOX 3*7. • 

GUILDERLAND. N.Y. 12084 • • • • • • • • • • • • • • • • • • • • • • 

J O H N S O N LAKE RESORT 
& M O T E L 

IDEAL PLACE FOR HUNTERS 
269 acres of Kind at disposal. 

Comfortable roonxs, private bath, 
T.V. and cotirtesjr coffce. 

Good home cooked meals. Break-
fast, lunch box and dinner. Cocktail 
lounge and snacks. Game room. 

Bring your thermo* and we'll 
supply the coffee. Skiers: 10 miles to 
Scotch Valley. Weekend rates for 
room and food, combined. Special 
rates for groups. For information 
and reservations call Summit, N.Y. 
Opr., Area 518 for No.49. 
Wri te: Rt. 10, Summit, N.Y. 12175 

A R C O 
C I V I L SERVICE B O O K S 

a n d oi l tests 
P L A Z A B O O K S H O P 

3 8 0 B r o a d w a y 
A l b a n y . N . Y. 

M a l l & Phone O r d e r s Fi l led 
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A L B A N Y 
B R A N C H O F F I C E 

I CR /NFO/if i \M7/ON ^regarding advertla*. 
meoL Please write or call; 

JOSKPH T. •ILLEW 
303 SO. MANNING BLVD. 

ALBANY, 9. N.Y. Plion* IV 2-S474 

y T T ' T ' T T T T y T T ^ 
: DEER HUNTING . . . : • • 
• on 2,600 Cat skill Mts. acres! Buck** 
• everywhere. Deluxe steam heated J 
grooms. Cocktail Lounge. For reservs-m 
• tiOMSl • 
• p a r a m o u n t m o t e l / h o t e l • 
2 HARKSVIII.E, N.Y. • 
• D i r e c t W i r e ( 2 1 2 ) 5 2 4 - 3 3 7 0 J 
• 'RECOMMENDED BY WORLD • 
• FAMOUS HUN l ER. JOF Dc FAI.CO* 

lVL^*FLOWER - ROYAL COURT 
APARTMENTS—Furnished. Dn-
furnished, and Rooms. Phon^ UE 
4-1994. (Albany). 

SPECIAL RATES 
for Civil Service Employees 

fw 

EDISON 
L M O T O R I N N 
RT. POUGHKEEPSIE. N.Y. 

YOU'LL LIKE IT! 
\ i r cond Deluxe Koo.iis, T.V., 
Rest. & l.uunge f>n prt-miset, 24 111 
phone b«rv. GoU & Fishing nearby 
For individuals, families, gtoups 
business or pleasure! 

STATE RATES HONORED 
hI^ or" ran ( 914 ) 4 5 4 - 3 0 8 0 

r # 

H O T E L 

Write or CalP 
MEEllNC; RDOWS U 111 Mil I 

S U P P O R T T H E A T T I C A 
F A M I L Y M E M O R I A L F U N D 

A T T I C A . N . Y . 14011 

Wellington 
D R I V I . I N O A R A Q I 

AIR OONOITIONINQ • TV 
N* |>arkln9 

p r o b l a m t a t 
Albon/ i larg«il 

k » t « l . . . wi t l i 
Albany'* •Hly drlv*4a 

0«ra9«. Yev'N lli* lk« 
Awl a n d tanvaAUncc. ta«l 

Paailly rates. Coclilall townfo. 
l a a S T A T B S T R B B T 
«»»CSITI STATI CAPITOl i ^ j j ^ 

Sm y««w IH^mdlf ftnarW •0««*. 
SPKCIAL WEEtilA HATES 

FOR EXTKNUEU STAYS 
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Securi ty U n i t M e m b e r s 
Here's How A Safety Officer Feets 

Dear Mr. Ciuros: 
•t 

I have been reading Council 82 claims of what they are doing for 
Security Unit employees. Now let me tell you what they have not done 
for the employees at Binghamton State Hospial. 

When Council 82 was designated the bargaining agent for us, nearly 
all of our 21 members joined up. Actually, all we did by this was to 
donate our money, because we were never approached by anyone from 
Council 82, to tell us, or show us, how to set up a local, or tell us to what 
local we belong. Some members never even received a membership card 
from Council 82. 

We were informed of our rights through the copies of the contract 
we received, but that is all. No one came around to let us in on any of 
the procedures for seeing that ô ir contract was fulfilled, or how to 
obtain our rights as outlined in said contract. Finally, after reading in 
the CSEA Leader that our reallocation appeal had been turned down, 
the membership decided they had enough. Approximately 15 men resigned 
from the union. Now, this alone should have caused someone to wonder 
what was wrong, but again, Council 82 chose to ignore us. 

Now, again, you are asking us to swallow your stories and our 
pride, and sign up again. In the first place, what are we going to get? 
When CSEA sold us insurance, there was a representative on hand to 
show us and explain what we were getting. What is Council 82 doing? 
Sending us letters and no representative. You and all the members of 
the Executive Board and the officers should know that no one likes to 
be ignored. When you ignored us, you treated us like the unwanted lower 
clasa of Security Officer. We have been downgraded so much that we 
should be used to it, but in all human dignity, we cannot tolerate and will 
not support indifference. 

All we have seen is a lot of talk in your newspaper, but no personal 
contact, or tangible evidence, of any benefit fix>m Council 82. We feel as 
if we have been sold down the river, and there will have to be more 
of a direct action, and personal contact with Council 82, before any of 
\uk will be taken in again. 

Carl H. Platner 
Inst. Safety Officer 
Binghamton State Hospital 
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N e e d M o r e B e Sa id? 


