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Union Action Plans 
See Pages 8 &9 

Taxes Take First 
Bite From State 
Workers' Bonus 

ALBANY—Aug. 19 was "payday" for all state workers 
eligible for the so-called $250 "bonus" mandated by the 
State Legislature under provisions of the Taylor Law as 
the final settlement in recent contract reopener negotia-
tions between the Civil Service 

HAROLD RYAN E . J A C K D O U G H E R T Y JOHN DRISOOLL FRANCIS MILI/ER 

ELECTED TO KEY CSEA BOARD CHAIRMANSHIPS 
Four important committees of the Civil Service Employees Assn.'s 117-member Board irf Direct4M-s are 
headed hy the four directors pictured above. They were elected at the July meeting of the Board, and 
served for the first time at the monthly Board meeting at CSEA Headquarters last week. Heading the 
committees are Audit and Control representative Harold Ryan, Jk., budget and finance committee; Tax 
and Finance representative E. Jack Dougherty, personnel committee; Insurance representative John 
Driscoll, group life insurance cmnmittee, and Oswego County representative Francis MUler, charts 
committee. 

Employees Assn. and the State. 

And, as most state workers 
have now realized, that meager 
$250 "bonm," a one-time addi-
tional compensation arrange-
ment which does not {idjust the 
basic salary structure, doesn't 
amount to $250 in their pockets. 
After automatic deductions from 
the basic $250 figure applicable 
to everyone, the actual "take 

Solutions Needed— 
Not Scapegoats To 
Solve Budget Woes 
ELECTED officials in many 

states, counties, cities, 
towns and villages are pur-
suing policies that not only 
are counter-productive, but in 
the long run may turn out to be 
disastrous, in making the public 
employees the scapegoats of their 

(Continued on Page 6) 

CSEA Repeats Its Opposition 
To MAC Pension Investment 

ALBANY—The Civil Service Employees Assn., which represents some 300,000 public 
employees in New York State, has issued a strong reiteration of its opposition to the 
investment of public employees' retirement system pension funds in Municipal Assistance 
Corporation (MAC) securities. 

In a double blast at what the 
big labor union called the "un-
wise investment in unsecured se-
curities," OSEA's Board of Direc-
tors initiated the sending of a 
letter and a telegram to State 
Comptroller Arthur Levitt and 
CSEA Albany Region president 
Joseph E. McDermobt issued a 
charge that the state is raiding 
the pension fund "solely to bail 
out the Governor on his prom-
ises to take care of New York 
City." 

Charges Levine With Bias 
ALBANY —The Civil Ser-

vice Employees Assn. has 
charged State Industrial 
Commissioner Louis Levine 
with discriminating against for-
mer Labor Department employ-
ees by using different criteria 
for the denial of unemployment 
insurance than are used for oth-
er out-of-work employees. 

CSEA president Theodore C. 
Wenzl, in a letter sent last week 
to the Labor Commissioner, as-
serted that employees who were 
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affected by recent layoffs in the 
Manpower Services Division of 
the State Labor Department and 
who have refused to take anoth-
er position at a lower grade or 
at a lower rate of pay are being 
"routinely denied unemployment 
insurance benefits." 

Dr. Wenal said that It Is "out-
rageous to think that the In-
dustrial Commissioner of the 
State of New York would treat 
his employees any differently 
than Other members of the work-
ing community that the I^abor 
Department services through the 
Unemployment Insurance Divi-
sion. There is no reason why 
public employees should be con-
sidered second class citizens. . . ." 

The union president explained 
that unempk)yed workers from 
other sectors of the labor force 
in the state have always had the 
right to refuse to take a job that 
offered less pay or grade c^por-
tunltlee than their previous po-
sition, without the ktss of ellgl-

(Continued on Pave S) 

CSEA president Theodore C. 
Wenzl, at the direction of the 
union's Board of Directors, yes-
terday fired off a hand-delivered 
letter and a telegram to Comp-
troller Levitt stating "as forcibly 
as p)osslble the unalterable oppo-
sition of the Civil Service Em-
ployees Assn. to your investment 
of our members' pension funds in 
any questionable securities, and 
in particular, those of the Mu-
nicipal Assistance Conxjration, 
wJiich amount to unsecured se-
curities." 

The letter concluded. "TTie re-
tirement security of 300,000 pub-
lic employees in New York State 
represented by CSBA is depen-
dent upon the wise and prudent 
investment of their pension funds 
by those entrusted with this re-
sponsibility. On behalf of these 
employees, I adamantly object 
to the Investment of their pen-
sion funds in Municipal Assis-
tance Corporation bonds. I urge 

you to reject any future con-
sideration of such unsound and 
unwarranted investments." 

Meanwhile, Mr. McDermott, 
president of the Albany Region 
covering some 50,000 public em-
ployees, released part of a mem-
orandum written by a high offi-
cial In the Retirement Fund to 
Comptroller Levitt's office. The 
memorandum Is extremely criti-
cal of suggestions to Invest pen-
sion funds In MAC bonds. Mr. 
McDermott declined to reveal the 
author of the memorandum but 
quoted extensdvely from the copy 
obtained by the union. 

The critical memo reads, in 
part, "This public corporation 
was formed by the Legislature to 
forestall what appeared to be 
impending bankruptcy for New 
York City. Its continued viatolllty 
would require that New York 
City be able to meet certain 
enormous obligations coming due 

(Continued on Page 14) 

home" total ranges between a 
low of about $1«8 up to a high 
of about $187. • 

The "bonus" paycheck, dated 
Aug. 19, is being distributed via 
regular paycheck distribution 
systems and a spokesman for the 
Division of Audits and Accounts 
said everyone should have their 
check by Aug. 10, with many re-
ceiving them on Au«. 16. 

The reason for virtually every-
one receiving the same amount, 
regardless of salary or deduc-
tions claimed, is that basic sal-
ary withholding formulas are set 
up on -a bi-weekly structure and 
the one-time "bonus" paymer>t is 
not 'applicable to any one bi-
weekly pay period but rather is 
applied as a year-long payment. 
Therefore, standard deductions 
will be applied to every individ-
ual, 20 percent for Federal tax; 
5 percent for New York State 
tax; 1.8 percent for New York 
City resident tax, where applioa-

(Continued on Page 3) 

Ask Names 
CSEA H e a d q u a r t e r s 

needs a complete listing of 
all chapter or unit officers 
and delegates resulting 
from recent local elections. 
Send all names, work and 
home addresses, and work 
and home telephone num-
bers to the attention of 
the Executive Director, 
CSEA, 33 Elk Street, Al-
bany, New York 12207. This 
same information should 
be furnished to your re-
gional president. 

Issue Dutchess Strike-Related Loans 
POUGHKEEPSIE — Nearly 

$1,500 in emergency loans 
was given out at the Pough-
keepsie Holiday Inn in one 
four-hour period recently. The 
interest-free loans went to Civil 
Service Employees Assn. Dutch-
ess county unit members wiio 
conducted a successfiil five-day 
strike in July. 

(OSEA's assistant supervisor of 
general accounts, Joseph Balvino, 
came from Albany to help dis-
burse the funds. Mr. Salvino said 
the money had been transferred 

from CSEA's general account to 
a special account called the 
"Dutchess Emergency L o a n 
Fund." 

Fifteen members applied for 
and received the loans. Ehitchess 
County CSEA chapter president 
Ellis Adams said the amount each 
member received Is confidential, 
but each loan was for a differ-
ent amount because they were 
limited to the difference between 
the member's usual paycheck and 
the paycheck of Aug. 8. 

The Aug. 8 paychecks reflected 

a docking of the workers' sala-
ries because of the strike. 

The loans must be repaid to 
the Dutchess chapter by Sept. 8. 
They can be repaid in person at 
the OBEA Southern Reslon III 
headquarters at Old Albany Poet 
Rd. North. FifihkUl. or sent in 
the prepaid envelope supplied 
with the loans, Mr. Adams said. 

Also assistliMt in the loan pro-
gram where Dutchess chapter 
treasurer Barbara Hogan and 
Dutchess chapter secretary Helen 
MoCoHum. 
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C. S. E. & R . A 
FROM AVIL SERVICE EDUCATION AND RECREATION 

ASSOaATION FOR YOU AND MEMBERS OF YOUR FAMILY 

FALL PROGRAM 

CB.. 

EP. From.. 

COPENHAGEN — 6 NiKhts 
5292 Lv. Oct. 16, Ret. Oct. 23 
At the Superior First Class HOTEL IMPERIAL 

MINI FIESTA — 7 Nights 
5295 Lv. Sept. 13. Ret. Sept. 20 
5296 Lv. Sept. 27. Ret Oct. 4 
5297 Lv. 0 « . 11. Ret. Oct. 18 
5298 Lv. Oct. 25. Ret. Nov. 1 
5299 Lv. Nov. 8. Ret. Nov. 15 
J Nights Mexico City, 1 Night Taxco or 
Ixtapan. 3 Nights Acapuico 

MEXICO FIESTA — 14 Nights 
5300 Lv. Sept. 13, Ret. Sept. 27 
5301 Lv. Sept. 27. Ret. Oct. I t 
5302 Lv. Oct 11. Ret Oct. 25 
5303 Lv. Oct. 25. Ret. Nov. 8 
5304 Lv. Nov. 8. Ret,».Nov. 22 
6 Nights Mexico City, 1 Night Taxco. 
7 Nights Acapuico 

GUADALAJARA & PUERTO VALLARTA — 8 Nights 
5305 Lv. Oct. 11. Ret. Oct. 19 
5306 Lv. Nov. 8, Ret. Nov. 16 
3 Nights Guadalajara, 5 Nights Puerto 
Vallarta EP, From.. 

BERMUDA — \ Nights 
5312 Lv. Oct. 10. Ret Oct. 13 
At t h e B E L M O N T M A N 6 R H O T E L & G O L F C L U B M A P . . 

MARTINIQUE — 7 Nights 
5316 Lv. Oa . 10. Ret. Oct. 17 
5317 Lv. Oct. 24. Ret. Oct. 31 
At the Deluxe MERIDIEN HOTEL 

.$399 

$339 

EP, From $399 

..$316 

..$249 

..$3.39 AB.. 

CB.. 
AB. 

GUADELOUPE — 7 Nights 
.5319 Lv Oct. 9. Ret Oct. 16 
5320 Lv. Oct. 23, Ret. Oct. 30 
At the First Class ARAWAK HOTEL 
Or at the deluxe MERIDIEN HOTEL 

GRAND BAHAMA ISLAND 
5324 Lv. Oct. 10. Ret. Oct. 13 ii Night** EP. 
5325 Lv. Oct 13. Ret. Oct. 17 <4 Nights) EP.. 
At the GRANb BAHAMA HOTEL & COUNTRY CLUB 
LAS VEGAS — 3 Nights 
5255 Lv. Oct. 9, Ret. Oct. 12 
At the HILTON INTERNATIONAL CB.. 
Or at the FLAMINGO HOTEL EP.. 

WALT DISNEY WORLD — ORLANDO — 5 Nights 
5326 Lv. Oct. 10. Ret. Oct. 13 
5327 Lv Oct. 24, Ret. Oct. 27 
At the RAMADA WEST 
Or at the CARLTON HOUSE RESORT INN 

$298 
,.$329 

.$U9 
$159 

..$239 
$229 

EP,. 
EP,, 

.S149 
$169 

EXOTIC ST. MAARTEN — 7 Nights 
At (he luxurious CONCORD HOTEL & CASINO 

September — via KLM Scheduled Flight 
Modnay & Wednesday Departures Most Meals S3I9 
October & 'November — via Jet Charter Flight 
Monday Departures beginning Oct. 6 Most Meals $299 

PLEASE WRITE FOR DETAILS ON THANKSGIVING & 
YEAR-END PROGRAMS 

PRICES FOR ABOVE TOURS INCLUDE: Air traiuportaiion; twin-
bedded rooms with bath: transfers and baggage handling; abbreviations 
indicate what meals are included. 

ABBREVIATIONS: CB — Continental Breakfast daily; AB ~ American 
breakfast dwily; MAP — breakfast and dinner daily; BP — No meals. 

NOT INCLUDED: Taxes and gratuities. 

FOR ALL TOURS: Mr. Sam Emmett, 1060 E. 28th St., Brooklyn. N.Y. 
11210 — Tel: (212) 253-4488 (after 5 p.m.) 
All prices arc bated on rate* existing at time of prindns and a n t u b i m 
to ctunse. 

ALL TOUKS AVAILABLE ONLY TO CSBftKA MEMBERS AND 
T H O S IMMEDIATE FAMILIES. 

CSEftRA. ROX 772. TIMES SQUARE STATION 
NEW YORK. N.Y. 10034 

T«l: (212) S7S^718 

Poston Urged To Suspend 
Drug Abuse Trainee Exam 

ALBANY—The Civil Service Employees Assn. has asked Civil Service Commissioner 
Ersa Poston to suspend a proposed state examination for the title of Drug Abuse Re-
habilitation Counselors Trainee II on grounds that it would affect the quality of services 
in drug treatment programs and result in "the dilution of the professionalism of the 
Drug Abuse Rehabilitation Coun-

BEST WISHES —— Solomon Gordon, a field representative for 
New York City Region II, Civil Service Employees Assn., extends a 
hand in congratulations to Marvin Nalick, newly elected president 
of the CSEA's New York Psychiatric Institute chapter. Mr. Nalick 
and other NYP̂ P officers were installed for two-year terms in recent 
ceremonies. 

selors." 
CSEA made the request after 

it was contacted by counselors 
concerning a civil service ex-
amination, No. 39-108, scheduled 
for some time after Aug. 11, 
1975. 

A CSEA staff spokesman said 
that according to the announce-
ment for the exam, it will con-
sist of evalulation of training 
and experience, rather than a 
written or oral examination, 
which "Is more comi>etitive in 
the strict sense." 

In the Poston letter. CSEA 
said, "We must protest this ex-
amination, not to prevent the 
promotional opportunities of any 
employees, but the dilution of 
the professionalism of the Drug 
Abuse Rehabilitation Counselors. 

Suffolk Nursing 
Director's Exam 

HAUPPAUGE—The Suffolk 
County Civil Service Depart-
ment is seeking applicants 
for the post of public health 
nursing director (exam 15-239). 

A master's degree In nursing 
or related fields which Includes 
courses In nursing 'administration 
and nine years' nursing experi-
ence will qualify candidates. All 
candidates must also (>ossess a 
registered professional nurse li-
cense. 

A Sept. 27 examination will 
test knowledge of administration, 
program planning, organizati(m 
and administration of tMinlng 
programs and social factors re-
lated to patient care. Applica-
tions should be postmarked not 
later than Aug. 27. They may be 
obtained from Suffolk County 
Civil Service Department, H. Lee 
Dennlson Executive Office Build-
ing, Veterans' Memorial High-
way, Hauppiauge, N. Y. 11787. 

State Correction 
Deputy Super Exam 
Is Set For Oct. 4 

ALBANY — Qualified em-
ployees of the state's Cor-
rectional Services Depart-
ment have until August 25 
to file for deputy superintendent 
for reception and classification. 
The Job is at the G-27 level pay-
ing $21,545 a year. 

Someone Needs YOU! 
A yoHii9 woman awaiting 
open iieart surgery. 
A child with Leuhemia. 
Give blood soon. 
Lives Depend On It 

r 

C I V I L S E K V I C i LIADU 
AaMflea's Uedinf W « « U y 

Por PuMic laipl*y«M 
PubUahad EiKh Tu«d«r 

Publuhiog OCicc: 
11 WmrtM Sc. N.Y.. N.Y. 10007 

Bumacm aod EdiiorMl OCic*: 11 Wanm Sc. N.Y.. N.Y. 10007 
EMctad M S«cood CIa» «ail aad Sccood CUm poMasc paid. Owobaf }. 1939. M die fou Otiu, New York. New York, uadar th* Aa ol Much 3. 1S79. AdditioMl tmtw m Newark. N«w Jartar 07102. bar ol Audit Buxaau of Ciratlauao. 

. . . We do not believe that an 
individual with only one year of 
participation in a counseling 
program with limited academic 
qualifications would be ready 
after six to 12 college credits and 
one more year of participation 
in a counseling program to per-
form the professional level or 
work necessary In this important 
program." 

The CSEA letter also warns 
agfalnst "hurry up" programs to 

correct the problem of drug 
abuse which has existed for a 
long time. It says that what is 
needed are individuals "whose 
performance will result In a 
cessation of the drug problem as 
quickly as possible and this can 
be done by well-trained Individu-
als. The quality of aU treatment 
programs is only as good as 
those individuals who conduct 
them and are re^xmsible for 
them." 

H.S. Crads May Qualify 
In Rockland Clerical Jobs 

NEW CITY — Positions as typists, stenographers, and 
transcribers are currently open in various civil divisions in 
Rockland County departments and agencies. Salaries start 
at $6,195 for typists and $6,685 for stenographers and tran-
scribers. 

All applicants miist be legal 
residents of Rockland County 
and be a high school graduate 
or possess a high school equivta>-
lency diploma. Clerical experi-
ence or academic or vocational 
training may be substituted for 
education on a year-for-year ba-
sis. 

For typist positions, applicants 
must pass a written spelling test 
and a 5-minute typing test at 35 
words per minute. Stenogi<aphers 
are required to pass a written 
spelling exam, a 5-minute typing 
test, plus a two arnl-a-half min-
ute stenography test at 80 words 
a minute. A written spelling test 
and a five-mimite test in which 

candidates must score 55 words 
per minute with an error rate of 
5 percent or less. 

Candidates must achieve piass-
Ing scores in all portions of the 
examination. Final scores will 
be determined on only the typing 
and stenography parts of the 
test. 

To arrange for tests, held at 
frequent Intervals, candidates 
should contact the New York 
State Ehnployment Service office 
at 50 Commerce St., Spring Val-
ley or by calling (914) EL 6-6500: 
ccnnpleted applications should be 
sent to the Personnel Office, 
County Office Building, New 
City, N. Y. 10956. 

James O'Shea To Head OGS 
ALBANY — J a m e s C. 

O'Shea, 62, a Rome attorney, 
has been picked by Gov. 
Hugh L. Carey to succeed 
Gen. A.C. O'Hara as commis-
sioner of the Office of General 
Services. 

The post pays $47,800 annually. 

OGS is responsible for maintain-
ing and operating all state of-
fice buildings, including the Al-
bany South Mall complex, and 
handles state purchasing, data 
processing operations and dis-
posal of excess state property. It 
had approximately 3,600 staffers. 

SubtcriptfaM Mtm 99jOO NR Ymt 
l«illii<wl r 

We'll Show \bu How lb UseMxir Fingers 
lb Get Ahead! If you know your ABC's you can learn 

stenolype for an exciting career that 
pays off witf) good earnings and prestige. 
Qualified Stenotypists are in constant 
demand. STENOTYPE ACADEMY trains 
you to qualify as a well-paid Stenotype 
Reporter, at conferences, in the courts 
or as a Stenotype Stenographer. 
F R E E 2 - N M r IctsoR witii tOHnd film 
S a k N i a y , A i ^ i i s t 23ftf at 1 : 1 5 P . M . 
I t e t t r v t y M r f r t t t u t t t d a y . 

t h e A C A D E M Y UMI 2 - 0 0 0 2 
• U c M S « t f k y l l . V . t M i 

U m M m D i p l . 
• ilpuwrt Im Vmnrn nUat 
• M M n t f l v l m i p 

S I B H U Y P E J I C A D E M Y 
m IfcwMK^iy, M,X. .Ipopy (Qppo»it».Ctty HuM) . 



SURPRISE PARTY — Nicholas FiscarelU. center, cuts a cake 
at a surprise party tendered him in Albany following his election as 
president the Education chapter. Civil Service Employees Assn. 
Surprise party quests, from left, are Bemieoe Waldman, Jan Roberts, 
Laura Silverman, Helen McDermott, Donna DiFace and Bob Ackw-

Taxes Take First Bite 
(Continued from Pacre 1) 

ble; and .0045 percent for NYC 
non-resident tax, where applic-
able. Social Security taxes are 
also deducted, up to the maxi-
mum withholding amount. 

The $250 bonus payment ap-
plies to the third year of the 
present 3-year contract covering 
state workers in four bargaining 
units represented by OSEA. 

The one-time $250 payment 
was contained in the State's sup-
plemental budget, along with 
scores of important projects and 
programs plus substantial "lulus" 
for dearly all Legislatoirs. In 
voting on the supplemental bud-
get packiage the Legislators over-
whelmingly approved the pro-
posal, including the meager $250 
payment. 

Legislators who voted for the 
supplemental budget, including 
the $250 payment, have encoun-
tered considerable "heat" from 
state employees for their action 
in forcing the small one-time 
payment down state workers' 
throats. CSEA, in turn, has also 
threatened the institution of a 
miassive political action fund to 
use against those same legisla-
tors who will be seeking re-
election to office next year. 

Those legislators have attempt-
ed to counter that they, i a fact, 
had virtually no opportunity to 
express their wishes on the $250 
bonus because the Carey Admin-

istration tied it into the supple-
mental budget under one vote. 
CSEA, however, still plans to 
raise the giant political war chest 
and one of the considerations on 
whether to support or not sup-
port individual legislators will 
be their vote on the supplemental 
budget. Other considerations will 
also be given, however, especial-
ly on how each individual legis-
lator is rated on supporting the 
union's position on a variety of 
bills and programs spread over 
the entire legislative session. 

And so, with the payment of 
the bonus this week, CSEA now 
turns its attention to upcoming 
negotiations starting late this 
fall with the State on the issue' 
of a completely new contract for 
state workers replacing the ex-
isting contract which expires on 
March 31, 1976. 

Charge Levine 
(Continued from Pa^e 1) 

bility for unemployment benefits. 
In his letter to Mr. Levine. Dr. 

Wenzl concluded, "I am sure that 
you agree that this Is an intol-
erable situation and that you 
will correct It immediately." 

The CSEA leader also said that 
if any former Deimrtment of 
Labor employees encounter such 
a denial of unemployment Insur-
ance, they should contact their 
local CSEA representative. 

CSEA Draws Up Plans For Its 
65th Annual Delegates Meet 

NIAGARA FALLS—The 85th Annual Delegates' Meeting of the Civil Service Employees 
Assn. is set here for Sunday through Friday, Sept. 28-Oct. 3 at the Niagara Falls Convention 
Center. 

The headquarters hotel is the Niagara Hilton which is immediately adjacent to the 
Center. Other lodgings are avall-

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

AUGUST 
21—Soothern Region III meeting: 7:30 p.m.. Holiday Inn, Newburgh. 
22—Syracuse Region V special officers' meeting: 7 p.m., Region V 

office auditorium, 700 E. Water St., Syracuse. 
22—Marcy Psychiatric Center chapter general meeting: 7 p.m., Burr-

stone Restaurant, New Hartford. 
27—Yorktown Custodial unit meeting and installation: 3:15 p.m., 

Middle School cafeteria, Yorktown Heights. 
28—Rochester chapter annual summer party: 6:30 p.rti., Logan's 

Party House, Scottsville Rd., Rochester. 

SEPTEMBER 
5—Education Department chapter clamsteam and steak roast: 12:30 

p.m.-9 p.m., Lanthier's Grove (two miles north of Latham Circle), 
Rt. 9. 

5o6—Syracuse Region V meeting: Lake Placid Club, Lake Placid. 
6—Saratoga County Educational Employees chapter clamsteam: 

10 a.m., Krause's Half Moon Beach, Crescent. 
7—Onondaga County chapter clambake: 1-6 p.m., Henderwadek 

Grove. 

able to chapter presidents, dele-
gates, their guests and others 
but no arrangements for accom-
modations will be made through 
CSEA Albany Headquarters. Res-
ervation forms will be made 
available to prospective attendees 
through the Nilagara Palls Con-
vention Biu^au, c/o CSEA Con-
vention Housing Bureau, P. O. 
Box 786, Palls Station, Niagara 
Palls, N. Y. 14303. 

Other motels involved will be 
the Parkway-Ramada Inn; How-
ard Johnson's Niagara Palls Mo-
tor Lodge; Schrafft's Motor Inn; 
Travelodge; Scenic Inn; Red 
Coach Inn; ESavoy Motor Iim; 
Coiachman Motel, and the Tread-
way Inn. With the exception of 
the Treadway Inn, all lodgings 
are within walking distance of 
the Center. The Niagara Palls 
Convention Bureau will provide 
a 50-passenger bus which will be 
operated on a regular schedule 
between the various motels and 
the convention site. 

CSEA Headquarters wlarned 
that rooms will be reserved on 
a first-ccme-flrst-served basis 
and will be held only until 6 
p.m. on the anticipated arrival 
date, unless a later hour Is indi-
cated. Cancellations must be re-
ceived 48 hours prior to the 
committed arrival date or de-
posits will be forfeited. 

John Naughter, of CSEA Al-
bany Headquarters, suggested 
that some groups of delegates 
may wish to charter a bus or 
buses to the meeting to provide 
an economical means of trans-
portation and to help ease the 
energy problem. If this is the 
case, Mr. Naughter advised, he 
should be consulted at CSEA 
Headquarters, 33 Elk St., Albany, 
so that he m'ly serve as liaison 
with the motels in giving esti-
mated arrival times. 

Regarding financial reimburse-
ment, CSEA treasurer Jack Gal-
lagher quoted the Association's 
by-laws (Article III, Section 
3(c) (1): 

"All chapters shall receive re-
imbursement for the expenses 
of one delegate to the annual 
meeting and chapters having 
more than 1,000 members shall 
receive reimbursement for the 
expense of one additional dele-
gate for each additional 1,000 
members or major fraction there-
of. The maximum reimbursement 
for such delegate shall be his 
lodging expense for the duration 
of the meeting and the railroad 
or mileage expense." 

Enlarging on the section, Mr. 
aallagher noted: "This is in-

terpreted to mean that the As-
socilaitlon will make the reim-
bursement provided to the 
treasurer of your chapter. Trtuns-
portation by auto, including 
Thruway tolls, will be allowed 
and mileage from the chapter 
headquarters to the Niagara 
Paills Convention Center and re-
turn will be at the rate of 15 
cents a mile." 

Mr. Gallagher noted that max-
imum allowance for the five 
nights' lodging will be $117.70, 
including tax, and will cover only 
the period of Sept. 28 through 
Oct. 2. He added that It Is the 
responsibility of the chapter to 
arrange for the expenses of the 
delegate which are not reim-
bursable under the by-law. 

The CSEIA treasurer laJso urged 
delegates to consider sharing 
double rooms at the meeting. 

"Each year. It is becoming In-
creasingly difficult to house our 
delegates in one hotel because 
of the extensive use of single 

room arrangements. Since there 
Is a wide variance In rates for 
double and sdngle rooms, it Is 
more expensive for our Associa-
tion If iJeople use double rooms 
for single occupancy." 

Aantrak has deimrtures from 
Grand Central Station, Manhat-
tan, for Buffalo at 8:30 a.m. 
and 1 p.m. arriving at 5 p.m. and 
9:30 p.m. respectively. Prom the 
Penn Central Buffalo station, bus 
service is available to the Park-
way-Ramada Inn at ai cost of 
$1.50 per person. The Greater 
Buffalo International Airport is 
served by American, Allegheny, 
United and Eastern Airlines. Air-
porter service Is available from 
the airport to all the participa-
ting motels at a cost of $3 per 
person. For those traveling by 
auto, the exit from the New 
York State Thruway Is Exit 50, 
thence to 1-290 to 1-190 (North) 
to the Robert Moses Parkway. 
Traffic signs will give the route 
to the Convention Center. 
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CSEA, Loial Citizens, 
Spur Smith Infirmary 
Improvement Campaign 

EATON — Combined efforts of Civil Service Employees 
Assn. chapter members and concerned local taxpayers ap-
pear to have spurred county and state officials to take cor-
rective action at the Gerrit Smith Infirmary in this Madison 
Ctovmty community. 

In a recent directive, the New 
York State Health Department 
notified an architectural firm to 
accept bids for infirmary renova-
tions originally estimated to cost 
$658,000. Work is scheduled to 
Include masonry, window repairs, 
ceilings, lighting, flooring, heat-
ing system, plumbing, and kitch-
en serving areas. Repairs to the 
roof tare already under way. 

An employee of the infirmary 
said, "Things began to happen 
more than a year ago when the 
state condemned the building 
and called attention to defici-
encies In the niunber of staff 
members. Through the efforts of 
Ted Modzrejewski, CSEA field 
representative, 75 CSEA chapter 
members, other employses and a 
nimiber of concerned local tax-
payers, we conducted rallies, 
meetings and door-to-door peti-
tion slgnings to draw attention 
to the county's neglect of the 
Inatitutlon and its operating 

staff." 
The recent go-ahead for reno-

vations and the hiring of addi-
tional key personnel indicate the 
comiblned efforts of CSEA mem-
bers and concerned local citizens 
have app^arently helped to bring 
about some desired results. 

iln a recent local newspaper 
lairtlcle, WUllam Carlson, director 
of Madison County Social Ser-
vices, was quoted: "I know there 
has been an improvement In op-
erational aspects since a year 
ago. They can see we're putting 
on a new roof, which was one of 
the major renovations," Mr. 
Carlson said. He added he be-
lieves all personnel deficiencies 
have been met. 

At this time there are 60 pa-
tients at the Infirmary. 

"I want to keep It at that un-
til the renovations are complete 
and then we. can go back to 
handling capacity," Mr. Carlson 
added. 

V Meet: Today's CSEA Role' 
SYRACUSE — Richard E. 

Cleary, president of Civil 
Service Employees Assn.'s 
Syracuse Re^on V, has called 
a special meeting of all Region 
V chapter officers for Aug. 22. 
The meeting will be held at 7 
p.m. at the Regional office audi-
torium, 700 K Water St.. Syra-
cuse. 

"The purpose of thla meeting 
ifi to dlscuse CSEA'8 role today 
at the chapiter level," Mr. Cleary 
said. 

Topte* Jor dlaeuaokm will In-

clude Improving oommxmlcatlons 
between chapters, regions and 
headquarters and how to obtain 
available services from regional 
and headquarters offices. 

A team from CSEA Headquar-
ters attending the meeting will 
include J(}hn Carey, assistant ex-
ecutive director • state division; 
Thomas Coyle, oaslstant director 
of research; Dan Oampbell, pub-
Uc relatlona associate; Rich Bur-
steln. assistant counsel, and John 
Conoby and John Naughter, »tate 
ooltoctiv^ t 

Prank Martello, Syracuse Re-
gion V supervisor, will serve as 
modeiutor, with members of Re-
gion V field staff available to 
discuss k)cal level problems. 

All Region V chapter officers 
planning to atteiid are requested 
to call the Regional oXflce secre-
tary to determine the prospective 
attendance. Arrangements have 
been made to assist any chapter 
officer with room reservations If 
required. 

"It's extremely Importtant th»t 
I « » ^ i i ^ W ^ o y i i f a 4U| / M e 1 4 ) 
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Lynth & Austin 
Take Top S/ofs 
fn Taconic Vote 

F I S H K I L L — Harry J. 
Lynch, of Beacon, and Lester 
Austin, of Hopewell Junction, 
were elected president and 
vice-pres ident , respectively, of 
t h e Tacon ic S t a t e c h a p t e r . Civil 
Service Elmployees Assn. in r e -
c e n t bal lo t ing. 

O t h e r o f f i ce r s n a m e d to two-
year t e r m s were R u t h Decker , 
of G e r m a n town, t r e a s u r e r ; Ar-
t h u r G r i f f i t h , of Elizaville, de le-
gute, a n d Wil l iam Pi t s ing . of 
G a r d n e r t o w n , a l t e r n a t e de legate . 
T h e Tacon ic c h a p t e r r e p r e s e n t s 
s t a t e p a r k a n d his tor ic si te e m -
ployees in Wes tches te r . P u t n a m . 
Dutchess a n d Columbia Count ies . 

B U Y 
U. S. 

B O N D S ! 

Pharoah, Wooding Share 
Prize For Top Suggestion 

ALBANY — Sixteen state employees won cash awards 
totaling $1,220 in July for money-saving ideas submitted to 
the New York State Employee Suggestion Award Program. 
The program is administered 
Civil Service. T h e e s t i m a t e d 
f ins t -year savings f r o m these sug -
gest ions is $14,956. 

Awards , winners a n d t h e i r 
res idences a r e : 

$230. J o i n t a w a r d t o J a c k J . 
P h a r o a h , Syracuse , a n d P r a n k 
Wooding, Liverpool, b o t h De-
p a r t m e n t of T r a n s p o r t a t i o n . 

$200. R i c h a r d R. B lackmore , 
W a r s a w . Ti -anspor ta t ion , a n d 
Silvia Redd ing . Cas t le ton , De-
p a r t m e n t of Motor Vehicles. 

$120. Pe t e r Zoellner, S m i t h -
town, D e p a r t m e n t of Men ta l H y -
giene. 

$100. R a l p h Underwood, Lou-

Open Continuous 
State Job Calendar 

Assistant Actuary 
Assistant Clinical Physician 
Associate Actuary (Lifej 
Supervising Actuary (Lite) 
Principal Actuary (Life) 
Associate Actuary (Casualty) 
Supervising Actuary (CasuaKy) 
Senior Actuary (Life) 
Clinical Physician I 
Clinical Physician II 
Compensation Examining Physician I 
Dental Hygienist 
Dietitian 
Supervising Dietitian 
Electroencephalograph Technician 
Food Service Worker 
Hearing Reporter 
Histology Technician 
Hospital Administration Intern 
Assistant Hydraulic Engineer 
Senior Hydraulic Engineer 
Industrial Foreman 
Laboratory Technician 
Public Librarians 
Licensed Practical Nurse 
Maintenance Man 

(Mechanic—Statewide except Albany) 
Medical Specialist I 
Medical Specialist II (Bd. Eligible) 
Medical Specialist II (Bd. Certified) 
Mental Hygiene Asst. Therapy Aide 
Mental Hygiene Therapy Aide (TBS) 
Motor Equipment Repairman 

(Statewide except Albany) 
Nurse I 
Nurse II 
Nurse II (Psychiatric) 
Nurse II (Rehabilitation) 
Offset Printing Machine Operator 
Pharmacist 
Senior Pharmacist 
Principal Actuary (Casualty) 
Psychiatrist I 
Psychiatrist II (Board Eligible) 
Psychiatrist II (Board Certified) 
Radiology Technologist 
Radiology Technologist (T.B. Service) 
Senior Medical Records Librarian 
Asst. Sanitary Engineer 
Senior Sanitary Engineer 

20-556 
20-413 
20-520 
20-522 
20-521 
20-416 
20-418 
20-519 
20-414 
20-415 
20-420 
20-107 
20-124 
20-167 
20-308 
20-352 
20-211 
20-170 
20-555 
20-135 
20-136 
20-558 
20-121 
20-339 
20-106 

varies 
24-407 
20-408 
20-408 
20-394 
20-394 

varies 
20-584 
20-585 
20-586 
20-587 
20-402 
20-194 
20-194 
20-417 
20-390 
20-39! 
20-391 
20-334 
20-334 
20-348 
20-122 
20-123 
20-312 
20-100 
20-101 
20-303 
varies 

20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State.Office Building Campus, Albany, New York 12226. 

Specialists in Education 
Stationary Engineer 
Senior Stationary Engineer 
Steam Rreman 
Stenographer-Typist 
Varitype Operator 

$10,714 
$27,942 
$18,369 
$26,516 
$22,694 
$18,369 
$26,516 
$14,142 
$27,942 
$31,056 
$27,942 
$ 8,523 
$10,714 
$12,760 
$ 7,616 
$ 5,827 
$11,337 
$ 8,051 
$10,118 
$14,142 
$17,429 
$10,714 
$ 8,051 

$10,155 & Up 
$ 8,051 

$ 7,616 
$27,942 
$33,704 
$35,373 
$ 7,204 
$ 7,616 

$ 9,546 
$10,118 
$11,337 
$11,337 
$11,337 
$ 6,450 
$12,670 
$14,880 
$22,694 
$27,942 
$35,373 
$35,373 

($7,632-$9,004 
($8.079.$8,797 

$11,337 
$14,142 
$17,429 

($l6.358-$22,694) 
$ 9,546 
$10,714 
$ 7,616 
$ varies 
$ 6.811 

by the State Etepartment of 

donville, D e p a r t m e n t of T a x a -
t ion a n d F inance , a n d J o a n n e 
Sa ta l ino , Albany, S t a t e Boa rd of 
Social Wel fa re , 

$50. Nancy Meneglo, Bal l s ton 
Spa, Motor Vehicles. 

$35. J u d i t h A. Paris! , Amste r -
d a m , Motor Vehicles, a n d Rober t 
M ) 3 I C Ar thu r , S ter l ing , T r a n s p o r -
ta t ion . 

$25. M. L. H e g e m a n , Remsen , 
Division of S t a t e Police; Ha ro ld 
R. R ichardson , L a t h a m , a n d Wi l -
li-am C. Miller, L a n c a s t e r , b o t h 
T r a n s p o r t a t i o n ; K a r e n Dee. Al-
bany . a n d Delores E. Burre l l , 
L indenhurs t , bo th Motor Veh i -
cles, a n d E d w a r d Nicholas, Troy , 
Public Service Commission. 

C a s h awiiird winners also r e -
ceive ce r t i f i ca t e s of mer i t . 

State Promotional 
Job Calendar 

Applications Accepted To August 25 
Exams in October 

Title Salary Grade Exam No. 

A 
D 
D 
E 
R 
S 

MIMEOS ADDRESSERS. 
STENOTYPES 

STENOGRAPH for sole 
and rent. 1,000 others. 

Low-Low Prices 

ALL L A N G U A G E S 
TYPEWRITER C O . . Inc. 

119 W. 23 St. (W. of 6th Ave.) 
N.Y.. N.Y. CHelsea 3-8086 

Associate Compensation Claims Audi tor S-23 35-829 
Junior Compensation Claims Audi tor G- IO 35-826 
Compensation Claims Audi tor G-14 35-827 
Senior Compensation Claims Audi tor G-18 35-828 
Workmen's Compensation Examiner G-14 35-833 
Senior Workmen's Compensation Examiner G-18 35-834 
Associate Workmen's Compensation Examiner G-21 35-835 
Principal Workmen's Compensation Examiner G-24 35-836 
Security Hospital Sr. Treatment Asst. G - 1 6 39-086 
Senior Examiner of Municipal Affairs G-18 35-856 
Senior Compansation Claims Examiner G-18 35-830 
Associate Compensation Claims Examiner G-21 35-831 
Principal Compensaiion Claims Examiner G-24 35-832 
Senior Civi l Engineer (Structures) G-23 35-795 
Assistant Civi l Engineer (Structures) G-19 35-794 
Senior Research Analyst G-23 35-815 
Senior Research Analyst (Municipal) G -23 35-857 
Senior Hospital Administrat ion Consultant G-28 39-107 
Principal Heat ing and Venti lation Engineer G-31 39-106 

Addi t ional information on required qualifying experience and 
application forms may be obtained by mail or In person at the State 
Department of Civ i l Service: State Of f i ce Building Campus, Albany 
12226. Applicants can file in person only at Two Wor ld Trade Cen-
ter. New York 10047; or Suite 750, I West Genessee Street. Buffalo, 
New York. 14202. 

Specify the examination by its number and t i t le. Mai l your 
appl ication form when completed to the State Department of Civ i l 
Service, State Of f i ce Building Campus. Albany. New York 12226. 

N I M I T Z N A M E D 
Mt^tthew Niniitz, a New York 

city lawyers a n d fo rmer Wlii te 
Hou-se a^slsliinl, h a s been a p -
pointed to t h e Por t Author i ty of 
New York a n d New Jersey . 

M A N G E S T O O N O N D A G A 
Floger J . Mangas , d e a n of the 

Por t W a y n e c a m p u s of P u r d u e 
Univeusily, 1ms been n a m e d pres-
ident of O n o n d a g a C o m m u n i t y 
College, e f fec t ive Sept . 1. 

Municipal 
Credit Union 
reports 
financial condition 
excellent. 

The Municipal Credit Union's Board of Direc-
tors, at the June 30,1975 Quarterly Dividend 
Meeting, announced the paying of a 6V2% per 
annum Dividend, compounded quarterly, for the 
quarter ending June 30,1975, and anticipated 
paying the same Dividend, based on continued 
favorable earnings, at the end of the third 
quarter of 1975. 

The Municipal Credit Union's corporate assets 
have increased approximately 200% since the 
end of 1971. The membership of the Credit Union 
now exceeds 100,000 shareholders, comprised 
of City employees, State employees, members of 
the various Authorities, and members of share-
holders' immediate families. 

Despite the economic downturn, the Credit 
Union still shows a healthy growth and still plans 
to have its data processing system operational 
by the Spring of 1976. 



New Corrections Head Named 
ALBANY—A bUl has been 

signed by Gov. Hugh L. Carey 
restructuring the State Com-
mission of Correction and the 

Rensselaer 
P.H. Nurse 

The Rensselaer County 
Civil Service Commission is 
accepting applications for 
public health nnrse, a $9,131 
to f9.3M-a-year porttkm. 

There ai% no residency requlre-
mei>t8, but Rensselaer CXmnty 
residents wtU be given prefer-

To be eligible candidates must 
possess a New Yoifc State reg-
istered nurses permit or Moense. 
AM>Iioant6 must also have a 
bachelor's or master's degree in 
nursing. 

No written or oral te^ will be 
hdd. Candidates wUl be iwted 
on training and expertenoe. 

Aupbcatlcsis w4U be taken 
until all posltkMis are filled. There 
k no Coring date. 

To am>ly, candidates should 
send an appUcaikn and college 
<naiscrlpi to the RensseOaer 
County Health Department. Ap-
plicants must also apply at the 
county Civil Sei<vice Oommls-
iJon. Oourt House, Troy. 

Governor nomiiHaited Herman 
Schwartz, 43, a professor of law 
at the State University at Buf-
falo. as the commission's first 
full-time chairman. 

The present comanlssion, which 
would be altered by the bill, con-
sists of seven part-time mem-
bers. The new commission, which 
will go into operation in a month, 
will have three full-time mem-
bers and will have inci^eased 
powers to set and enforce stan-
dards in stiate jails and prisons. 

Mr. Schwartz is a former U. S. 
Senate counsel and Buffalo as-
sistant district attorney. The post 
will pay $39,650 annually. 

SELECT WATSON 
state University Board of 

Trustees has approved the selec-
tion of Jack C. Watson, presently 
executive vice-president of Lin-
coln Open University in Spring-
field, 111., as president of Niagara 
County Community College at an 
annual salary of $31,500. He will 
succeed Ernest Notar, who is re-
tiring. 

Someone Needs YOU! 
Join the mainstream of good 
guys, who donate blood. 
The Most Precious Gift. 
Save A Child—Donate Blood 
Make a miracle. 

Community Worker, Clerk, 
Other Suffolk Exams Set 

HAUPPAUGE—Medical records clerks, community service workers, water district su-
pervisors, public health engineers, and chief management analysts are currently being 
sought by the Suffolk County Civil Service Department. Applications for all positions must 
be received by Aug. 27, with examinations being held Sept. 27. 

01 

The County Health Services 
Department has an opening for 
a medical records clerk (exam 
15-244). The position has a 
startirtg salary of $7,176 per 
year. 

To be eligible, candidates must 
be high school, graduates or 
have two years' experience in 
medical clerical work. A combi-
nation of education and experi-
ence will also be accepted. The 
written exam will test knowledge 
of record keeping, arithmetic 
reasoning, medical terminology, 
the use of number-letter codes 
and interpreting written mate-
rial. 

One year of experience in a 
position involving public contact 
or the successful completion of 
30 credits at a college or uni-
versity will quiadify applicants for 
community service worker (exam 
15-242) and community service 
worker (Spanish-speaking). Both 
jobs pay $6,864 a year to start. 

A written exam will test abili-

ties in such areas as techniques 
of interviewing, record keeping 
and the ability to understand 
and work with people in a varle-

ence as a public health engineer 
or two years' experience in sani-
tary or public health engineering 
qualifies ctandidates for assistant 

In laddition, the 30 candidates re-
ceiving the highest scores in the 
Spanish-speaking worker test, 
will be invited to a qualifying 
oral exam. 

For water district supervisor 
(exam 15-241), a $12,500 posi-
tion, applicants must be high 
school gradtiates and have two 
years' experience in water dis-
tribution work, one of which 
shoxild be in a supervisory ca-
pacity. 

The Sept. 27 test will include 
questions on methods, materilads, 
and equipment used in construc-
tion of water distribution sys-
tems; interpretation of plans and 
specifications; administration, 
and supervision.. 

A bachelor's degree in engi-
neering and one year of experi-

247). A master's degree may be 
substituted for exjierience in the 
$10,104 a year posititm. 

Also, graduation from college 
with a bachelor's degree in sani-
tary and public health engineer-
ing and eight years of experi-
ence will qualify applicants for 
the $17,446 position of associliite 
public health engineer (exam 15-
245). Both written exams will 
test knowledge of environmental 
health including ccmmiunicable 
diseases; microbiology; water 
supply; water and air poUutkm, 
and solid waste disposal. 

Chief managCTient analyst is 
open to individuals with a mtas-
ter's degree in business or public 
administration and six years of 
responsible experience involving 
budgetary review and prepara-
tion, management systems analy-
sis or a related field. A bach-
elor's degree and eight years of 
experience may be substituted 
for the above experience. 

There will be no written or 
oiua test. Canditkites meeting the 
minimum requirements will be 
rated on the basis of their edu-
cation and experience. 

Applications and detailed in-
formation for all positions may 
be obtained from the Suffolk 
County Civil Service Department, 
H. Lee Dennison Executive Of-
fice Building, Veterans' Memo-
rial Highway, Hauppauge, N. Y. 
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M M CroM and Blut ShMt Ptam of Now York State immom 
if 

THE PHANTOM PRODUCTION COM-
PANY, 211 East 51* Street. New York. 
New York. Substance of Certificate of 
Limited Partneiship filed in New York 
County Qerk 's Office on July 28, 1975. 
Business: Motion Picture Produnion and 
Distribution. General Partners: Caribbean 
Communications. Ltd.. 211 East SIst 
Street, New York. New York; Mogul 
Productions. Ltd., 131 Prince Street, New 
York, New York; Vaquer Productions, 
Inc., 494 Broadway, New York. New 
York. Limited Partners: address and casht 
contribution: Bernard Coran, 3414 Fred-
erick Street, Oceanside, New York. 
S2.000.00-, Benjamin Farber, Apt 2816. 
200 Winston Driye, Qiffside Park, New 
Jersey, $; ,000.00; Lukin Gilllland, 219 
Argyle. San Antonio, Texas, $40,000.00; 
Jeffrey J. Jable, 1$20 York Arenue, 
New York Qty . New Yotk. $$.000.00; 
Walter A. Lubanko. Cedar Swamp Road, 
Brookville. New York. $10,000.00; Eu-
gene S. Madoff, 746 South Rainbow Drire, 
Hollywood, Florida, $2,000.00; Michael 
P McDonough. 130 East 67di Street. 
New York City, New York, $1,000.00; 
Stephen J. McGnider. 513 East 86th 
Street. New York Gty . New York. 
S5.000.00; Cathy Ming, Apt. 3-J. 790 
Riverside Drive, New York Gty . New 
York. $1,000.00; Hans Pasch, 217-54 
77th Avenue, Bayside, New York, 
54,000.00; Lowell R. Panoo, Jr. . 115 
Overlook Avenue. Leonia. New Jersey, 
$2,000.00; Martin Reisoer, 166-25 Pow-
ells Cove Blvd., Whitestone, New York, 
$2,000.00; Sydney RoMn. 8 Hilbide 
Avenue. Roselaod. New Jetsey. S3.000.00; 
Elizabeth B. Schneider. 211 Tiffany Road. 
Oyster Bay. New York. $2,500.00; Franz 
Schneider, 211 Tiffany RomI. Oyster 
Bay. New York. $2,500.00; Jane Schneid-
er, 211 Tiffany Road. Oyster Bay. New 
York, $4,000.00; Pascual Vaquer. 2743 
Hollyridge Drive, Hollywood, California. 
$1,000.00; Leo A. Wurtiel . 27 Woodland 
Drive. S u d s Point. New York. $2,000.00; 
Charies Zucker. 341 West 22n<t Street. 
New York Qty . New York. $6,000.00. 
Share of Profit* shall be •• provided in 
agrecmeiu. Partocnhlp shall esisi until 
July 8. 1990 nnlesi tooocf t e f i n a w d . 
Addiiiooal coMribotkMH aay be required 
upon ten (10) day* wrbtea MMicc f r o a 
the ( e a c n l pwtacfs for a snM wpiri co 
ten pM ceM ( 1 0 « ) ^ Midi U « i i c d 
pnitacr'* initial cQMribntiiM. PaitMr-
•hip contribotioM ihall b* ranmMd U 
and wkM tkttc a n • « racripa. No pri-
ority aaMMS liMiMd putMra. N o addi-
ilnail < p a r f r t i m v ba * 

liaiitrd p a i t n m are mat aaiiilid «o da-
aaad or racaiT* propaio • A c t tlMn CMk 
ia tanra of tkair 
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TUKSDAY, AUGUST 19, 1975 

Democratic Body 
ONCE a month the governing body of the Civil Service 

Employees Assn. meets at its headquarters in Albany, 
across from the state capitol. 

The CSEA Board of Directors consists of 10 statewide 
officers, 51 state-employed departmental representatives and 
56 local-government-employed county representatives. The 
Board meetings are presided over by the statewide president 
Theodore C. Wenzl, of Albany, or, in his absence, by the 
executive vice-president, William McGowan, of Buffalo. 

In addition, the state and county representatives meet 
separately to discuss items of a specialized nature. These 
meetings are presided over by State Executive Committee 
chairman Thomas H. McDonough, of Albany, and by County 
Executive Committee chairman Salvatore Mogavero, of Buf-
falo. 

Other statewide officers include the treasurer, the sec-
retary and six vice-presidents representing the six geo-
graphic regions of CSEA. 

Because the meetings of the Board, the Executive Com-
mittees and the officers are considered confidential policy-
making sessions, the press has been traditionally barred, 
and the meetings consequently unpublicized. 

We think it is time that the rank-and-file CSEA mem-
bers be made better aware of the democratic procedures 
practiced by CSEA. 

We don't think that the average member is actually 
aware of the extensive time and effort put into union busi-
ness— mostly on a voluntary basis — by so many of their 
leaders. 

At various meetings recently, we have seen these leaders 
criticized by rank-and-file members as being "high-paid." 

Board members receive mere expenses, and the officers 
receive essentially small honorariums, with the exception 
of the statewide president, who devotes full time to his 
union duties. With only a couple of exceptions, all other 
officers and Board members have Job responsibilities with 
the state or a local government jurisdiction. 

There are paid, professional staff members at Head-
quarters, regional and satellite offices and in the field. These 
include the field representatives and a battery of behind-
the-scenes people such as secretaries, clerks, researchers 
and others needed to keep a large organization functioning 
.smoothly and providing services for Its members. 

But, the CSEA statewide, regional and chapter officers, 
as well as the Board members, are basically just volunteers 
who care about their fellow workers . . . and they are re-
quired to stand for election every two years, 

Board members, for the most part, spend two days a 
month at Headquarters just for Board meetings. For example, 
last week, they were there on Wednesday for various Board 
committee meetings, on Thursday morning for the Execu-
tive (Committee meetings and on Thursday afternoon — until 
after 9 that evening without a supper break — for the actual 
<ull Board session. 

Adding to that the committee, chapter and regional 
responsibilities that most of them carry. It is plain to see 
that the two days detailed above are a mere start. 

With so many committed members, CSEA's strength has 
been consistently growing In Its 65-year existence. We pre-
sume It will continue on the same course Into Its 66th year. 

(Continued from Page 1) 
budget problems. 

In the long run of history, life 
has become increasingly complex. 
As a result, the public needs and 
demands more rather than less 
public services. Volunteer fire-
men perform nobly in many 
rural areas. In stich areas it is 
also possible to dispose of gar-
bage by burning In a remote 
field. In urban areas fire pro-
tection cannot be provided by 
volunteers nor can garbage be 
disposed of by conflagration in 
the streets. In an urbarf area, 
with respect to both functions, 
it is essential that there be high-
ly trained people whose skills 
require professioniali&m and 
craftsmanship. 

Inconsistency 
In virtually every aspect of 

life there appears to be on in-
sistent demand that the govern-
ment do something. Yet there is 
an Inconsistency on the part of 
the public: even as government 
is called upon to accept more and 
more responsibility for the every-
day life of the people, govern-
ment is criticized more and more 
for its growing size, for its ex-
panding bureaucnacy, and for its 
ever increasing expenditures. 
Thus it is possible for a legisla-
tor to become a hero of sorts 
among his constituents by voting 
for every appropriation bill but 
voting agadnst every revenue 
measure. 

One of the most tragic things 
about dismissal of public em-
ployees for budget balancing 
purposes is that all too frequent-
ly the burden of such firings falls 
most heavily upon the most vul-
nerable in our society. Thus the 
closing of state Mental Hygiene 
institutions or municipal hos-
pitals makes the poor, the ill, 
and the afflicted the most seri-
ous victims of this type of econ-
omy. 

Unfortunately, the media have 
made too much of a big thing 
over the fact that organizations 
of public employees hav« been 
growing by leaps and bounds and 
over the fact that there has 
been an increase over the years 
in the number of public em-
ployee strikes. Actually, there is 
nothing unusual about these de-
velopments. 

In the private sector, labor 
unions had their period of larg-
est growth during the New Deal 
period, after Congress enacted 
the Wagner National Labor Re-
lations Act. The result, of course, 
has been substantial improve-
ments in the wage scales and 
fringe benefits of the working 
people in the private sector. It 
took some years before the public 
employee realized that he was 
consistently falling behind in his 
living standards compared to the 
standards of those doing like 
work in the private sector. With 
the growth of organizations such 
as the Civil Service Employees 
Assn., the public employee start-
ed on the road to progress to 
catoh up with the dadary and 
wage scales that prevailed In 
private employment. 

Stronger Organiiation 
Recent events have demonstra-

ted that the real need is for 
stronger rather than weaker or-
ganizations of civil service em-
ptoyees. Up until recently tenure 
in career had been the greatest 
attmction for those interested 
in civil sei-vice. Now the civil 
service employee knows that the 
notion of tenure can be a rather 
slender leed on which to anchor 

(Continued on Page 7) 

'MOVE OVER. FELLA' 

Civil Service 
Law & You 

•y RICHARD GAIA 

Mr. Gaba is a meml^r of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Supervisors and Managers 
The Appellate Division, Third Department, In a recent 

decision held that not all supervisory employees are mana-
gerial employees within the meaning of the Taylor Law. 

The Metropolitan Suburban Bus Authority (MSBA) is 
a subsidiary of the Metropolitan Transportation Authority 
and is a public benefit corporation of New York State. On 
Aug. 15, 1973, the Subway-Surface Supervisors Association 
filed an amended petition with the Public Employment Re-
lations Board for certification as the exclusive negotiating 
representative for various MSBA personnel, Including dis-
patchers and foremen. The MSBA opposed the petition with 
respect to dispatchers and foremen, alleging that they were 
not within the scope of Taylor Law coverage because they 
were managerial employees. After a hearing was held, PERB's 
director of public employment practices and representation 
issued a decision on Feb. 15, 1974 holding that the dispatch-
ers and foremen were not exempt from Taylor Law coverage. 

* * • 
EXCEPTIONS WERE FILED by the employer and on 

April 29, 1974, PERB affirmed the Director's decision. The 
Association was designated as negotiating agent for the unit 
and MSBA was ordered to bargain. On July 26, 1974, MSBA 
commenced an Article 78 pxxieeding pursuant to Section 
213 of the Taylor Law appealing the PERB decision. Section 
20a.7(a) of the Taylor Law excludes managerial or confi-
dential employees from the definition of the term "public 
employee." The Taylor Law defines managerial employees 
as persons "(i) who formulate policy or (li) who may reason-
ably be required on behalf of the public employer to assist 
directly in the iM-eparatlon for and conduct of collective 
negotiations or to have a major role In the administration 
of agreements or In personnel administration provided that 
such role Is not of a routine or clerical nature and requires 
the exercise of independent judgment." 

* * • 

PRIOR TO 1971 when this definition was added to the 
Taylor Law, PERB had only excluded executives from cover-
age. The Legislature stated In 1971 Its Intention that desig-
nations of employees as managerial reflects the extent to 
which a public employer has from time to time organized 
Itself for collective negotiations. It was not the Intention 
of the Legislature to destroy existing employer-employee 
negotiating units. The court In construing the pertinent 
language stated that the statutory amendment reasonably 
was construed as not Intending to alter existing groups of 
organized employees even though they were clearly of a 
high ranking supervisory nature. This was especially true 
where the public employer had already recognized such 
groups and was negotiating with them prior to the enact-
ment of the 1971 amendment. 

• • • 

IT HAS BEEN HELD by PERB that not all employees 
who perform supervisory tasks are considered managerial 
for purposes of Taylor Law coverage. PERB's determination 

(Continued on Pa«e 10) 



Latest State 
EXAM 39.742 

SR BIOSTATISnaAN 
Optioa A 

Tett HeM May 3. 1975 
Utt EM. Jnlr 14. 1979 

1 StetMtrom John Latham 92.1 
2 IItc* Aarc Ddmaa 82.3 
3 FinkeU Arthnr Albwiy 77.3 
4 Farrell Loaiw Cobocs 72.1 
9 Uppal Pan! S NnrfonrHte 71.2 
6 Tiemein M N BtxMklra 70 3 
7 UbariM Oaire Slingerlaods 70.0 

SR BIOSTATISmaAN 
OpdonB 

1 Blodgm Jama Albany 86.4 
3 GfCCfiMcin S C Albany 79.0 
4 Kaih Gcorga D Albany 72.1 
9 Bartim Wedey Braoklyn 70.1 

E X A M 3 5 - 7 9 3 
M E D I C A 2 . T E S T A S S T T R N E 

Test Held M»r 31. 1975 
LiK EM. July 15. 1975 

1 Seymoar Debia M LoudooTille ....89.6 
2 Heidennram L Schenectady 83-3 
3 Keileher C J N Troy 81.3 
4 Andersen Amelia Westerlo 81.0 
9 Lee Benjamin C Slingerlandk 80.8 
6 Martone Judith N Troy 71.5 
7 Lafontaine G E Saratoga 70.2 

EXAM 39-743 
SR STATICTIOAN 

Option A 
Test Held May 3. 1975 

List Est. July 15. 1975 
1 Stenstrom John Latham 94.1 

And County Eligible Lists 
2 Naaer Joel A Brooklyn 93.3 
3 Ihres Aare Delmar 92.3 
4 Tiefstein M N Brooklyn 88.3 
5 Knieger Richard Albany 87 9 

6 Uppal Paul S Ncwtonrilie 87.7 
7 Labarba Oaire Slingerlands 87.0 
8 Suhowaisky Gary NYC 85.2 
9 Farrell Louise Cohoes 83.1 

10 Binder Yvette M Btewitei 81.5 
11 Lepak Gret M Albany 79.4 
12 Solliran Robert Uiham 78.2 
13 Frye Mary B Albany 77 1 
15 Whitehill R H Bronx 73*5 
16 Finkell Arthur Albany 72.3 
17 Krim Jerry C Albany 71.2 

SR STATISnCXAN 
OptionB 

2 Harris RicbanI Albany 84.1 
3 Grcenstein S C Albany 82.0 
4 DaTies Charles Albany 81.9 
6 Woodard W F Albany 78.1 
7 B««dy John R Troy 75.1 
8 Fryc Grecory J Amsterdam 75.0 
8A Wahrman Robert J Albany 73.0 
9 Kash George D Albany 71.1 

10 Richardson D J Schenectady 70.4 
11 Doyle Joseph F Albany 70.0 

EXAM 35-762 
MOTOR BQUIP MTCE FOREMAN 

Test HeU April 12. 1975 
List Est. July 15. 1975 

1 Wiktorski T Cheektowaga 88.5 
2 Noiwack George A Constantia ....85.9 
3 Scasny Martin J Hudson 84.5 
4 Komiathy David Berne 84.5 
5 Sirer Norman J Hannibal 87.9 

7 Finn Charks R Schcnecindy 79 9 
8 DuM Wniiam H Ft Hunter 78.9 
9 Bartel Henry C Ghent 78.5 

10 Fusco Carmine J Albany 77.0 
11 Getman Harold J B r i d g ^ t t 77.0 
12 Oot James E Kirkrflle 77.0 
13 Getman Clarence Syracuse 76.5 
14 Dralle Heodore Albany 75.5 
19 Ceterdci T B WilUamstown 79.0 
16 Hawks Dana R Liverpool 74.7 
17 Mitdiell W C Waterford 74.0 
18 Gwarek Raymond Lancaster 73.9 
19 Baker Ernest D Newburgh 71.2 
20 Polnak Roibert C WaterfcM 71.0 

HEAD MTCE SUPVR 
OptionB 

1 Hedson William Bronx 90.3 
2 Winzig Francis Kingston 87.8 
3 Herrington G H Troy 84.0 
4 Fonnan Frank J W HaTetstraw ..80.6 
9 B a ^ Thomas I Tully 80.4 
6 Tice John Q l bl ip 80.3 
7 Vecchione P BalUton Lk 80.3 
8 Egan Richard Albany 80.1 
9 Rebmann Donald Eden 79.9 

10 Larender W S Johnstown 78.3 
11 Dandrow L e o n ^ Plattsburgh ....78.1 
12 Jones F B N Merridi 77 4 
13 Nikbhtr W M Bedford His 76.4 
14 Mayer Eugene J East bl ip 79.0 
19 Hatdi Cariton E Drihi 74.9 
16 Bratt Kenneth Weedsport 74.8 
17 Raymish Robert Syraoise 74.0 
18 Fraerstein R D Lancaster 73.1 

SAVE A WATT 

Letters To 
MAC Investment 

(Editor's Note: The foi1owin« 
was sent directly to GOT. Hu«h 
L. Carey's office and a copy 
provided The Leader.) 
Dear Gtov. Carey: 

May I express my dismay, and 
deep concefn for your app>arent 
disdain for the interest of state 
employees. 

Apparently Comptroller Levitt 
had some concern regarding the 
iniadvisability of Investing state 
retirement funds in the bonds 
Issued by the Municipal Assls-
t ince Corp. He refused to com-
mit any of these funds until, 
meeting with you, apparent pres-
sures were brought to persuade 
him to make a purchase, thereby 
giving credibility to—and instill-
ing confidence in—the bonds. 

You, as our Governor, may 
feel an obligation to take steps 
toward assisting New York City 

A P N I O D O E S N T H / l / E 
T H E G U I S T O B E A R A B B I I 

Pinto claims to be a better buy than a 
Volkswogen Rabbit. 

But it's really not. 
Because when you add up all the 

features that are standard on a Rabbit and 
optional on a Pinto, plus all the features 
you can't even get on a Pinto, you come to 
a startling conclusion. 

The Rabbit is not only a better 
engineered car. 

It's a bargain at the price. 

The Rabbit has front-wheel drive. 
Like a n Eldorado and a Toromido. 

Features that a re standard on a 
Rabbit and that cost more on a Pinto. 

They compare a 2-door Pinto to a 3-door 
fiatchb<Kk Rabbit. How much does a 
hotchback Pinto cost? S215 extra! 

To get tfie sanne kind of performance as 
a Rabbit (0 to 50 in 8.2 seconds), you have 
to order a larger 6-cylinder engine with a 
special rear axle. $272 extra on the Pinto! 

Of course, with tfie brger engine you'd 
only get 22 mpg on tfie highway and 16 in 
the city." 

The Rabbit gets 38 mpg on tfie 
higfiway and 24 mpg in tfie city.' * So drivi ng 
an average of 12,000 miles a year, you'd 
spend about $ 10 extra for gas every 
month with tfie Pinto. 

To get tfie same effortless 3.3 turn Icxrk-
to-kxk steering as a Rabbit, you d frave to 
get power steering on tfie Pinto. $117 
extra.' 

Features on a Rabbit that you 
can't ge t o n a Pinto at cmy price. 

Front-wheel drive. This gives tfie Rabbit 
greater tracking and stability. Not 
available on tfie Pinto. 

Dual diagonal fxaking system. If one 
braking system should fail, another is 
there to fielp stop the car Not available on 
the Pinto. 

Negative steering roll rodius. This 
helps stop a Rabbit in o straight lin% Not 
avcilablt'on tfie Pinto. 

4 wheel independent suspension. This 
gives added riding comfort and better 
handling on rough roads. Not available 
on the Pinto. 

Protection. The Rabbit is built so well 
it's covered by tfie Volkswagen Owner's 
Security Blanket, the most advanced car 
coverage plan in the world. 

Passenger 
Space — 

PINTO 

More 
Possenger 

Spoce 1 

The Rabbit has 4 ^ h e e l 
independent suspension. Like a 
Porsche. 

Interior room. Tfie Rabbit is much 
roomier tfion a Pinto. In fact, it fiosas 
much leg and head room as some 
mid-size cars. 

Visibility. A Rabbit has more overalj 
glass area than tfie Pinto's big brother, 
the Lincoln Mark IV. 

The hatchback on a Rabbit is 
standard. O n a Pinto, it's extra. 

You should also listen to the experts 
Popujar Mechanics called the Rabbit "The 
Best Value For 1975 and Road and Track 
named it The Best Sedan Under $3500: 

But test drive the Rabbit yourself. It s 
really the best way to te'l what they leave 
out of a Pinto to make it so cheap. 

• All prices quoted bosed on 
monufocturefs Suggested List Price 

• • 1975 EPA BUYERSGUIDE 

C Worldwide Volkswogen Corp 

Rabbit 
The RabbH has the engk ie 
mounted sideiMays to 
g ive you more 
passenger space. 

The Editor 
during this financial crisis and 
difficulty. 

However, after your complete 
disregard for state employees, qb 
evidenced by your rejection of 
the proposal of your own fact-
finding board relative to wage 
incrjases, you now have man-
dated that $25,000,000 in funds 
to provide pension benefits for 
these employees be risked, de-
spite Mr. Levitt's call for pru-
dence and in the face of protests 
from the Civil Service Employees 
Assn. 

I met with you prior to yoiir 
election, and my confidence in 
the mutuality of our interests 
prompted me to esipouse your 
candidacy. 

As a citizen who gave you my 
vote, m'ay I request that you 
display some regard for state 
employees? 

Muriel Newman 
Bayside 

a 

Not Defeated 
Editor, The Leader: 

Every once In a while the time 
comes to stand up and be count-
ed. After the strike vote. I heaird 
a lot of members in oxu* union 
say, "To hell with Qvil Service 
Employees Assn. I am handing In 
my card!" Now tiiink. 

"We did stand and we were 
counted and "we" counted our-
selves out, not the union. 

CSEA is most Ukely the moot 
democratic union a body could 
belong to. We vote for wihat we 
want. 

I t is not CSEA that is to blame 
but we the people, or rather, 
you the people, who did not vote, 
who did not mall in your baUot, 
or voted "no." Now we take the 
$250 bonus and increment. In the 
eyes of seme we lost a battle, 
true, but not the war. We wlH 
not give up; we are still 148,000 
strong. 

Gem^e H. Serrano 
Treasurer, Chapter 610 

New Paltx 
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SEE YOUR GUTSY RARMT DEALER FOR A TEST DRIVE TODAY 

(Continued from Page 6) 
a career. About all it means now 
is the right to be fired in* inverse 
seniority. 

It is somewhat Incongruous 
also to read all about produc-
tivity requirements in the jobs 
of civil service employees. With 
respect to firemen, presumably 
this means that a firefighter 
should moonlight as a pyro-
mjaiiiac to increase the produc-
tivity of his colleagues. A police-
man directing traffic on a street 
comer for eight houjs must find 
some way of increasing traff ic 
on that comer so tha t in the 
course of his eight-hour day, he 
will have directed 10,000 instead 
of 9,000 automobiles. And doc-
tors and nurses employed in pub-
lic hospitals and health centers 
should be busily engaged in 
spreading disease, so tha t their 
piatlent load will show an in-
crease. 

It Is high time that this non-
sense be cleared away. With the 
morale of the public employee a t 
its lowest ebb in years, any dis-
cussion about increasing produc-
tivity is not worthy of the time 
of Its discussion. Elected officials 
ought to be able to find more 
productive ways In which to bal-
ance their budgets. 

• U Y 
U. S. 

l O N D S I 
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Update Albany, NYC Chapter Leaders 
On Immediate Plans For Union Action 

By MARVIN BAXLEY 
Once again the myth of 

the "Summer doldrums" has 
been exploded as Civil Ser-
vice Employees Assn. staff 
members and chapter leaders 
cancelled vacations In order to 
alert the CSBA membership of 
plans to turn back challenges by 
competing organizations. 

Stressing the theme that a 
united membership will be neces-
sary to gain concessions from a 
budget-squeezing State Adminis-
tration in contract negotiations 
due to get under way within a 
few months, task forces of top-
level CSEA staff personnel have 
set out on a fect-ftnding/lnfor-
mation-glving series of meetings 
with local union leaders. 

Three teams of union experts 
headed by executive director Jo-
seph Lochner, assistant executive 
director - state John Carey and 
assistant program specialist Ber-
nard Ryan have or will meet with 
chapter leaders this month in all 
six of CSEA's geographic regions. 

The Leader is reporting here 
in depth on the Lochner team 
that met with New York City 
Region n leaders on Aug. 9, the 
same dlay that the Carey team 

must go ahead with our members to 
achieve their desires for improved benefits 
under a new contract. We must show we are 
interested in that primarily, and challenges 
by outside unions must come second. If we 
can serve our members* needs, no challenge 
would prevail against us,*' 

JOSEPH McDERMOTT 
CSEA Vice-President, Region V 

met with Albany Region IV lead-
ers and the Ryan team with 
Long Island Region I officials. 

Syracuse Region V has since 
met on Aug. 16, and Southern 
Region HI will meet Aug. 21 
and Western VI on Aug. 22. 

At the NYC meeting, Mr. Loch-
ner stressed the need to plan 
for all eventualities. He noted 
that the final determination of 
CSEA policy rests with the mem-
bers, referring to the recent ma-
jority decision In a mall biaillot 
to abide by the terms of the set-
tlement imixjsed on State em-
ployees by an unsympathetic Leg-
islature. 

CSEIA's long-term successes as 

a bargaining a«ent were outlined 
by the union's director of re-
search William Blom. 

He pointed out that since 
April 1967, state employees have 
received upward to 115 percent 
increases, depending on their 
grades, and not including two 
bonuses. 

As exfamples he gave various 
grade levels and the percesntage 
of the increases In the past eight 
years: Grade 3—nearly 115 per-
cent; Grade 5—110.8 percent; 
Grade 9—104.5 percent; Grade 
14—93 percent; Grade 18—87.8 
percent; Grade 23—84.7 percent, 
and Grade 27—82.9 percent 

"This compares better than 

ABOVE: Chapter leaders gather in Albany 
to decide policy during this current crucial 
period for the union. From left are Sara-
toga Educational chapter's Les Cole and 
Joyce Cole, Transportation Main Office's 
Shirley Humphrey, Gerry Sunderland and 
their chapter president, Joan Tobin. 

RIGHT: With team leader Jack Carey, 
CSEA assistant executive director - state, 
in background, other participants in State 
Campus meeting observe proceedings. Seat-
ed from left are counsel Richard Burstein 
and assistant director of research Thomas 
M. Coyle. 

BELOW: Delegates from many chapters 
attended Aug. 9 meeting in Albany. 

moat any other union," Mr. Blom 
said. 

He also pointed out that 
CSEA's record in siavtrug the Jobs 
of state employees has been ex-
cellent, especially when com-
pared to some of the organiza-
tions that seek to entice workers' 
toyialties in other directions. 

As of July 23, Mr. Blom noted, 
1,575 state employees are still 
laid off, with 1,171 of these in 
the competitive class; 102 non-
competitive, 72 exempt, 188 labor, 
37 unclassified and 5 miscellane-
ous. 

Mr. Blom also pointed out that 
many local government entities 
have relatively low wages, as 
compared to the state. Conse-

quently, when compared in per-
centages, it may seem that they 
are getting far better contracts 
than those gotten by state work-
ers or even some other local gov-
ernment Jurisdictions. 

There are three reasons for 
this seeming discrepancy, he ex-
plained. 

First, each county is a political 
entity unto itself. Consequently, 
they tare not all in t^e same fis-
cal siituatlon. 

Second, there is a tremendous 
lag hi some political subdivisions 
as far as salaries are concerned. 
Therefore, they may not be 
starting from the same base. 

Third, the ooimties are deal-
(Continned on Page 14) 

CSEA vice-president Josei^ McDermott. head of Albany Region IV, 
emphasizes need for the unlmi to show by Its actimis that OSEA Is 
best qualified to represent public employees in New York. In fore-
ground is the Region's third vice-president, Vallee. 

Albany Region IV nupervisor John Corcoran, center, oonfen with memben of the 
regional staff, from left, field representatives Aaron Wagner and William Lochner, 
research analjrst Michael Carroll and field representative Greg Davis, former president 
of the Civil Servioe ehapter. 



**CSEA is the third-largest independent union in America—right 
behind the Teamsters and the United Auto Workers. On the other 
hand^ PEF has no structure; it exists on paper only. We are con-
fronting a phantom.^"* 

PAUL BURCH 
CSEA Collective Bargaining Specialist 

*^There is a struggle for powoj- uithin the AFL-CIO between Albert 
Shanker (VFT) and jerry Wurf (AFSCME), and CSEA is the 
prize that each of them is seeking to further his own ambitions.^'' 

SOLOMON BENDET 
CSEA Vice-Pr.e$ident~NYC Region II 

*TSEA has a record of integrity, wheri'as SEW in particular has 
a bad record in submitting signature catds. They dropped 'out of 
the Thruway challenge because they didn^t want to be exposed 
publicly for it.*^ 

JOSEPH ROULIER 
CSEA Director of Communications 

"77i<' AFSCME offer to affiliate with CSEA says the combined 
union wmdd be the largest in the state. Of course, that is so— 
hut mostly with CSEA members.** 

JOSEPH LOCHNER 
CSEA Executive Director 
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CSEA executive director Joseph Lochner tells delegates "You have 
to plan ahead." Behind him, union vice-president Solomon Bendet, 
head of NYC Region II, considers what he will say to delegates. 

NYC Region II third vice-president William Cun-
ningham is joined here by a fellow delegate from 
Brooklyn Psychiatric Center chapter, Sharon Katz. 

Metropolitan Division of Employment chapter 
president William DelVfiartino, right, listens to 
field representative Wiliard Wagner, formerly a 
chapter member. 

i • .A-
Three NYC chapter delegates discuss their reactions to information 
given at meeting. From left are John Madlon, Tony Vericelli and 
Robert Diaz. 

CSEA staff members conferring prior to 
meeting are, from left, director of research 
Willliam Blom, executive director Joseph 
Lochner and collective bargaining specialist 
John McGraw. 

Staff members were available during meeting to provide assistance for chapter 
leaders in solving local problems. From left are NYC Region II supervisor 
George Bispham; collective bargaining specialist John McGraw; field repre-
sentative Sol Gordon, a former chapter president at Brooklyn Psychiatric 
Center, and field representative Bart Brier. 

Among delegates attending NYC Region II 
meeting were, from left, Joseph Johnson, 
Jr., Appelbite Division; Robert Keeler, 
Downstate Medical Center, and Francois 
Frazier, Motor Vehicles. 

NYC chapter delegate Willie Raye, center, gets advice 
from Leader editor Marvin Baxley and CSEA field rep-
retientative Anne Chandler, a former chapter president 
at Brooklyn Psychiatric Center. 

(Leader pbotM bjr Ted lUpUn) 

C'Oliective bargaining specialist Paul Burch, left, and 
director of communications Joseph Roulier were among 
staff members who up<lated delegates on statewide 
plans to turn back outside challenge*. 

CSEA counsel Marjorie Karowe, left, and NYC delegate 
Heien Kennedy engage in intense discussion. In back-
ground. another NYC delegate, Irving Goldberg, is talk-
ing with CSEA director of research William Blom 
(partially visible). 
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Job Cutting And Budget Slicing 
Are Ordered By Governor Corey 

^ ALBANY—Gov. Hugh L, Carey last week ordered 13 state agencies to slice their bud-
gets by $4.6 million in the coming fiscal year and served notice to all other departments 
that "state expenditure? will not be allowed to increase in 1976-77 as they have in the past." 

In making the belt-tightening announcement, the Governor appeared to be firing 
the state's first shots in the 
coining contract talks campaign 
between it, the Civil Service Em-
ployees Assn. and other public 
sector unions. The talks will be-
gin later this year; CSEA's con-
tract win expire in April 1976. 

The 13 agencies were directed 
to cut the $4.6 million by not 
filling or by abolishing about 
340 jobs, eliminating programs 
and, in the case of the Division 
for Youth, herdest-hit among 
the 13, to close down the Hudson 
School for Girls by September. 
Einployees there will be. termi-
rfoted; the facility has an au-
thorized employee strength of 198 
but Hudson's current staff num-
bers 12&. CSEA representatives 
are attempting to work out al-
ternatives to the announced fir-
ings. Hudson provides general 
rehabilitation programs for ap-
proximately 100 girls, mostly 
juveniles who have committed 
no criminal act but who have 
no home. 

In previous budget cut an-
nouncements, Governor Carey 
ordered a $36.2 million reduction 
through program e]|i(min)aitions, 
the firings of about 1,170 em-
ployees and Increased productiv-
ity efforts. 

The second hardest-hit agency 
in this latest announcement is 
the Department of Social Ser-
vices. The Department was di-
rected to fire 33 provisional and 
45 clerical workers. The estima-
ted saving was pegged at about 
$459,400. 

The Office of General Services 
will U'bolish two permanent and 
12 temporary jobs under the 
Governor's directive. OGS offi-
cials were also ordered to reduce 
heating and air conditioning lev-
eLs at night and on weekends 
in all state facilities and to defer 
"non-essential" equipment pur-
chases. 

The Depwirtment of Labor will 

fire five people and eliminate 
some programs; the Racing and 
Wagering Board will lose 14 
workers hired on a per diem 
basis. The Governor ordered 
elimination of Division of 
Youth's college scholarship pro-
gram, termination of 29 of the 
agency's personnel at facilities 
other than Hudson and a freeze 
on the replacement of 86 workers 
who will depart state service at 
the end of the fiscal year. The 
Governor noted that his own ex-
ecutive budget will be reduced 
since a number of vaoaint staff 
assistant posts will not be filled. 

The Adirondack Park Agency 
budget was reduced $61;500 while 
the Department of the Budget's 
allowance was cut $327,000, 
chiefly by delays in filling or 
keeping vacant a number of job 
slots. 

Other agencies and the 
amounts cut from their budgets 
are: Civil Service, $126,700; 
Board of Equalisation and As-
sessment, $50,000; Division of 
Human Rights, $121,000, and 
Department of Taxation and Fi-
nance, $580,000. 

The Governor has predicted 
that state spending in the 1976-
77 fiscal year* will exceed rev-
enues by more than $500 million. 
The announcement of the latest 
In the series of state fiscal cut« 
accompanied guidelines to all 
agencies on how budget requests 

should be prepared for fiscal 
1976-77. The y ^ r will begin 
April 1, 1976. 

In his message to the agencies. 
Governor Carey declared that 
no office's budget oan exceed 
current appropriations. Including 
salaries, unless certain conditions 
arfe met. The only exceptions, 
he said, are to place on a yearly 
basis salaries of jobs filled dur-
ing the current year; costs of 
expanded operations arising from 
the completion of facilities now 
under construction, and Increases 
due to Inflation in non-personal 
service areas. 

State ageijcles were also told 
to omit non-i-ecurring Items, 
such as the one-shot $250 pay-
ment made this year to state 
workers In lieu of a salary In-
crease, and the cost of termina-
ted programs and those pro-
grams which have been turned 
over to the federal government. 
The only construction projects 
th-at should be plarmed, the agen-
cies were Informed, are those 
necessary to protect the state's 
Investment In existing fiacilities, 
complete projects now under 
way, and to provide additional 
space In situation's where an 
agency's increased woi-kload has 
made the project unavoidable. 

In his announcement, the Gov-
ernor also said certain existing 
state fees will be Increased. 

I Civil Service Law & You I 
(Continued from Page 6) 

is reasonable and has a sound basis. It is noted that the 
definition of managerial employees in the Taylor Law is 
not the same as the definition of supervisor which is set 
forth in Section 2(11) of the National ]Labor Relations Act 
referred to in Section 14(a) of that statute. Cases in the 
private sector cannot be held applicable in the situation 
presently confronting the court. In this case, the employees' 
activities require solely a consideration of whether they 
have a major role in the administration of agreements or 
in personnel administration, provided that such role is not 
of a routine or clerical nature and requires the exercise of 
independent judgment. The record estjiblished that the em-
ployees were in fact involved in the administration of col-
lective agreements as to subordinate employees. However, 
the record did not establish any major role performed by 
these employees regarding the administration of the agree-
ments. 

WHILE SUBORDINATE EMPLOYEES brought com-
plaints, there was no power to resolve these complaints, 
and the court held that the record contained substantial 
evidence to support PERB's finding that the subject em-
ployees do not warrant a designation as '"managerial" 
because of their role as supervisors in regard to the ad-
ministration of collective agreements covering subordinate 
employees. The record established that the subject employees 
may terminate the employment of subordinates for mis-
conduct. However, the record also established that termina-
tion of employment would be subject to further proceedings 
and could be overruled by higher authority within the 
MSBA. The court said in closing, . . it appears that the 
definition of managerial employees was only Intended to 
apply to high-level employees having substantial discretion-
ary responsibility as to the operation of the department for 
the public benefit, and, accordingly, as to personnel admin-
istration some power to set standards." The court upheld 
PERB's determination and dismissed the petition. In the 
Matter of Metropolitan Suburban Bus Authority v. Public 
Employment Relations Board, 368 N.Y.S. 2d 66. 

88 Library Posts 
Retained In Queens 

QUEENS—Despite budget cuts 
of $1,012,000 which would have 
cost 100 full-time worlcers their 
jobs, the Queens Borough Public 
Library has saved 88 full-time 
workers from layoffs. 

T H E MOST STYLISH 
BROADWAY MUSICAL 
S I N C E 'PIPPIN. ' A 
SIGHT TO B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
DONE." 

- Douglas Watt Daily News 

For Group SalM only can 354-1033 
•MAJESTIC THEATRE 24 7 West 44th St 

Iht fw> mutKal ««ttion o) • Vm HWondcrtuI Wutni at Oi 

246-0730 

The library was able to close 
Its budget gap by dismissing 12 
staff members and 176 part-time 
employees from Its 55 branches. 
Although five new branches will 
be opening, Including the Lef-
ferts Reference Center in Rich-
mond Hill, additional personnel 
will not be hired. 

"We still hope to give adequate 
service," said Andrea Simon, 
public Information assistant. 
"We don't believe the cutbacks 
will have a drastic effect on the 
library's ability to serve the 
public." 

Ms. Simon said the remaining 
staff will be stretched. She said 
workers have not objected yet 
to the possibility of extra work 
loads or transfers. 

"Everyone is very ple<ased that 
they're able to remain on the 
staff," she said. 

Cav^^cTe 
"^e tAcairical cVe-^ 

tJic j c a r . ' 

CANDIDE AT THE BROADWAY THEATRE 

Sun. 3; Sat. 2 & 8; F r i . t 
T u e s . 8 ; W e d . 2 & 8 ; T h u r s . 8 

BEST MUSICAL 
•THE GRAMMY I TONY WINNER 

R R I / I I \ 
Groups: 354-1032 — Ticketron 541-7290 

All Major Credit Cards: Tel. Res. 588-5555 

SUMMER DINNER SPECIAL 
Orch. $Mt t, complfti STKAK DINNKR at StMk & Brtws, 44 St. or JQC 51 St.ctll 265-0410 tor details. # I 

LuntFontaine Thta. 20S w. 41 St. 586 $5SS 

THE ONEIAND ONLY L O N G EST 
RUNNING SHOW ON BRCAOWAY 

There^ a reason for that! 

MiiAu THiAnu 4BTH snuer w NQMJMfiar 
BEAKMSrOROCMS 



Wage Freeze Bill Signed; 
Mac Bond Sales Still Drag 

Mayor Abraham D. Beame last 
week signed the wage and hiring 
freeze bill despite angry protests 
from city residents and workers 

during a public hearing. 
The measure is part of the 

Mayor's program to aid the sale 
of Municipal ASvSî tance Corpora-

Postal Employees 
Voting This Week; 
Strike Threatened 

The New York Meti'opolitan 
Post'al Workers and the New 
York Letter Carriers will com-
plete voting this week on a ten-
tative postal agreement that 
could settle the long-temi dis-
pute between the unions and the 
postal sei-\'ice, or force a nation-
wide postal strike. 

Metro president Morris Biller 
and Carriers president Vincent 
R. Sombrotuo are urging mem-
bers not to ratify the contract. 
They said provisions are unac-
ceptable. 

The agreement does not pro-
vide for an area wage differen-
tial. The New York unions say 
the cast of living is higher in 
this area than in other parts 
of the country, therefore the in-
creases should be higher here. 
They also say the wage package 
is meager and the salaries are 
below those in private industry. 
The contract provides for a 
$1,500 increase over three years. 

A postal management spokes-
man in Washington believes the 
contract is fair, however, and 
will wait to see how the unions 
vote nationwide. 

Mr. Biller says if a majority 
of postal workers around the 
country do not ratify the con-
tract, and maniagement refuses 
to return to the bargaining table, 
there could be a strike. Either 
national or local union leaders 
could call it. he says. 

The postal service sees no 
problem in resuming bargaining. 

or going to arbitration, or fact-
finding if there is a "no" vote, 
said a spokesman for m^anage-
ment last week. 

But Mr. Biller says he will 
only accept a return to the table. 
He says he won't support arbi-
tration or fact-finding. 

"I see going to arbitration as 
a break-down in the collective 
bargaining process," he said. 
"And if that h'appens, I would 
not hesitate to call a strike." 

Mr. Biller says he cannot spec-
ulate about how other unions 
across the nation will vote. 

"Attitudes tend to be different 
on the other side of the Hudson." 
he said. "I can only advise my 
people that this is a bad con-
tract and hope they will listen." 

National Letter Carriers presi-
dent, J'ames Rademacher. said it 
is the best possible package that 
could have been negotiated under 
the circumstances." 

Lou Yockel, vice-president of 
the local letter carriers unit, says 
Mr. Rademacher is really saying 
it's not too good. "I don't see how 
anyone else can believe it is," 
Mr. Yockel said. 

He added many members may 
vote to ratify the agreement, 
fe'aring a strike. He said non-
ratification would not do this— 
at least not immediately. He said 
if a member feels the contract 
is bad. he should vote against it. 

Veterans Administration 
Information Service 
Call (202) 389-2741 

Washington. D. C. 20420 

tion bonds, by restoring investor 
confidence to the city. 

City employees earning up to 
SIO.OOC. will take a 2 percent de-
ferrment on their 6 percent 
raises, workers with salaries 
ranging from $10,000 to $15,000 
will take 4 percent deferrments, 
and those with salaries of $15.-
000 and up will have the full 6 
percent deferred. 

While the hiring freeze has 
gone into effect. Mayor Beame 
did issue an executive order di-
recting the Vacancy Control 
Board to approve the hiring of 
replacements for employees dis-
missed for incompetence. 

Meanwhile, MAC has set rec-
ord interest rates of up to 11 
pcrcent on its $275 million issue 
of bonds. 

Last week, city banks agreed 
to buy up the last $100 million 
of the August bond issue, saving 
the package from collapse. 

A Big MAC official said the 
bankers are not happy, despite 
the high interest rates. 

Mayor Abraham D. Beame signing wage freeze bill last week, despite 
protests from city workers at public hearing. Deputy Mayor Stanley 
M. Friedman and his assistant, Martha Hoistein, look on. 

Needs Tech Ass'ts. 
The U.S. Civil Service Com-

mission is continuously seeking 
technical assistants a t the GS-
4 and 5 levels. Appointees will 
provide support and assistance in 

File For Paralegal 
Jobs Thru PACE 

The U. S. Civil Service Com-
mission has announced that new-
ly created paralegal specialist 
posts will be filled as a result of 
the upcoming Professional and 
Administrative Career Examina-
tion (PACE). 

The positions involve exercis-
ing judgment in legal affairs. 

The jobs are designed to meet 
the needs of agency management 
for employees with specialized 
paralegal skills and knowledge, 
to free attorneys for greater con-
centration on their work and to 
provide promotional opportuni-
ties for non-attorneys working in 
legal organizations. 

The new occupation was estab-
lished in response to recommen-
dations of federal agencies, edu-

Itkgoodfora 
nMmi discount at the 

Holid^Inn 
Downtown Rochester. 

If you're a government employee, 
you've got a discount coming on first 
class accommodations at the down-
town Holiday Inn in Rochester. 

See, you can afford to bring your 
family if you want to. 

Each of our rooms has two double 
beds, color TV and individually 
controlled air conditioning. 

At the downtown Hohday Inn, you'll 
enjoy the Windsor-Tiffany Room, the 
place in Rochester for the complete 
night out. Intimate atmosphere.. Fine 
Food. Great Drinks. Dancing. And big 
exciting entertainment. 

And, it won't be hard at all, with the 
discount, to stay within your travel 
budget. 

The discount is for Federal, State 
and City government employees. 

All you need to get it is to show us 
your ID card. 

Special single Special double 
room rate for you: room rate; 

$15 $19. 

These rates do not apply to groups 

120 Mdin St. Edst 
Rochester, New York 14604 (716) 5 4 6 - 6 4 0 0 

cational institutions and the le-
gal profession. Various federal 
agencies plan to utilize employees 
in this field. 

Entrance level trainees and 
developmental positions at the 
GS-5 and 7 levels are expected 
to open following the September 
PACE exams. In addition, many 
other positions offering compa-
rable career opportunities for 
candidates who are college grad-
uates will be filled through the 
test. 

The 41/2-hour PACE exams 
will be held in September, No-
vember and from January 
through May, 1976. Salaries 
range from $8,500 to $10,520 a 
year. Applications for the Sep-
tember test must be received by 
August 25. 

Registration forms and detailed 
information may be obtained 
from any New York City federal 
job inforaaation center. They are 
at: 26 Federal Plaza. Manhat-
tan; 271 Cadman Plaza East, 
Brooklyn; 590 Grand Concourse. 
Bronx; and the Title Guarantee 
Company Building, 90-104 161st 
Street. Jamaica, Queens. Centers 
are also located in Suffolk, 
Dutchess, Rockland. Orange. 
Putnam and Westchester Coun-
ties. 

Waterfront Chapter 
Hosts Dinner-Dance 

NEW YORK — Waterfront 
Commission of New York Harbor 
chapter. Civil Service Employees 
Assn., will host its annual dinner-
dance Sept. 13 on Governor's Is-
land In New York Harbor. 

The function will begin at 7 
p.m. at the Officers' Club on the 
Island. 

Ticket Information Is available 
from Virginia Bartsch at <212 
492-0722 or Paul Galluccl at 
(201) 798-7700. Tables seat 10 
persons and may be reserved for 

blocka of people. 
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such occupations as: biological 
technician; computer operator: 
dental assistant; health aide; 
medical technician; pharmacy 
assistant, and many other re-
lated titles. 

Salaries range from $7,596 to 
$8,500 a year. 

For GS-4 titles, applicants 
must have completed two years 
of study above the high school 
level. Study must include courses 
in engineerinjg, agriculture, biol-
ogy, medical and physical sci-
ence, and mathematics. Many 
titles require at le>ast 24 semester 
hours in such courses while 
others require as few as 12 se-
mester hours. 

Two years' technical experi-
ence in engineering, agricultural, 
biological, or physical sciences 
may be substituted for education 
requirements, and a combination 
of experience and education will 
also be accepted. 

The GS-5 posts are open to 
individuals who have completed 
college with courses included in 
the GS-4 category. Three years 
of technical experience or a 
combination of three years of 
experience and training may be 
substituted for education. 

Candidates will be assigned a 
rating on the basis of education 
and experiences. No written test 
will be required. 

Also, students who expect to 
graduate within the next nine 
months may apply for the 
technical assistant posts. Train-
ing received In military service 
or under manpower development 
and anti-poverty programs will 
be counted toward meeting the 
experience or educational re-
quirements. 

Application forms and detailed 
Information can be obtained 
from any New York City federal 
job Information centers. Com-
pleted forms should be sent to 
the New York City Area Office. 
Federal Building, 26 Federal 
Plaza, Manhattan 10007. 

Correc/fofi 
The Leader iiicorrectly used a 

photograph of Wilbur McLaren 
of the Transit Authority, to 
identify Walter Kurtzman, on Its 
education page last week. Mr. 
Kurtzman Is the director of the 
Governmental Understanding for 
Today's Students Program, 
which will begin In several city 
schools this fall. 
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Clerks, Stenos, Custodians, 
Others Sought In Nassau 

MINEOLA—Nine varied jobs with agencies in Nassau County are now open f w 
filing. Salaries range $6,599 to $22,779 a year. 

To qualify for account clerk, applicants must be a high school graduate and have 
one year of clerical experience Involving financial accounts and records. Applications must 
be reclved by Aug. 22. with an 

EAMES TO THRUWAY 
Charles B. Eames, of Guilder-

land, who served from 1971 to 
1973 as deputy oommiSBloner of 
the N.Y. Office for Local Gov-
ernment, has been appointed as-
sistant secretary of the State 
Thruway Authority at an annual 
salary of $22,669. 

Make a friend yoii'll never 
meet. Donate blood soon. 

HE IMANN TO BAIWS 
John G. Heimaiui, senior vice-

president and director of EJK. 
Warburg. Pincus and Cb.. a 
Mai^ttan investment firm, has 
been appointed State Superin-
tendent of Banks by Governor 
Carey. The post pays $47,800 per 
year. 

Bnying U.S. Prodncts 
Makes Sense For Us 

examination scheduled for Oct. 
4. 

The following positions are 
open until Auĝ  27 and testing 
will be held Sept. 27. 

One year of experience in 
building cleaning and mainten-
ance work; or six months' exper-
ience as a carpenter, plumber, 
electrician, painter, mechanic or 
other related malnteniance work 
will qualify applicants for cus-
todian. The position has a start-
ing salary of $7,223. 

Nnrsing instructor I is open to 
individuals with a bachelor's de-
gree in nursing or musing edu-
cation and two years' profes-
sicmal nursing experience. In ad-
dition, candidates must possess 
a registered niuWs Ucense. 

For clerk n , applicants must be 
a high sciK)ol graduate and liave 
two years' general clerical ex-
perience. High sclKXd graduation 
and two years' clerk-stenogra-
pher experience in a business of-
fice will qualify candidates for 
elerk-stenographer II. Both po-
sitions pay $8,107. 

To be eligible for senior sten-
ographer, applicants must be a 
high school graduate with two 
years' clerical work involving the 
taking and transcribing of dic-
tation. High school graduates 
with a year of clerical work may 
apply for senior typist clerk. The 
positions are in, Port Washington 
and Sewanhaka. 

To be eligible for director of 
ambulatory care nursing ser-
vices, oandldates must have a 
master's degree in nursing or a 

related field and eight years of 
progressive nursing experience in 
a home health agency. This po-
sition has a starting salary of 
$22,779. The same qualifications 
will qualify candldiaites for direc-
t(M- of home care nursing ser-
vices. 

For applications and detailed 
Information applicants should 
contact the Nassau Coimty Civil 
Service Commission, 140 Old 
County Road, Mineola. 

Suggestions Needed 
Miuiicipial Services Administra-

tor John T. Carroll Is asking New 
York City employees to "get In-
volved with the city's fiscal prob-
lems by su^bmlttlng constructive 
suggestions" to his office. 

Mr. Carroll said employees 
slK)uld make constructive sug-
gestions and criticisms of their 
specific areas to help productivity 
and morale. The memo added 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES Gjoiputer Programming 

1, IBM.3 Keypunch, IBM-360. 
PREPARATION FOR AVLL SERVICE TESTS. Switchboard. 

NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Oasses. 
EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
Approvtd for Vtts tud Foreign SlmlemJs. Accred. N.Y. State Dept. of Education. 
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REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellinip adver-
tised in this newspaper are available on 
an equal opportunity basis. 

CORRECTION 
There are only 6 issues per yr. of 
the "Florida CiyU Service Bulletin" 
Their advertisement previously stated 
that there were 8. 

For Sale—Hamilton Co. 
INDIAN LAKE. Large corner lot. Ac-

cess to water, roads, power. $5500. 
Terms. (518) 793-2462 Reis, 9 Wood-
lawn Ave., Glens FalU, N.Y. 12801. 

Forms - N.Y. State 
SUMMER Catalog of Hundreds of Real 

Estate ft Business bargaiiu. All types, 
sixes & prices. DAHL REALTY, 
Coblcikill 7, N Y . 

Buying U.S. Products 
Mokes Sense For Us 

Mayor Abraham D. Beame has 
directed all agraicy heads to sub-
mit to City Hall det)3uUed plans 
for Increasing productivity and 
efficiency by Sept. 2. 

MSA operates the Public 
Works, Real Estate, and Purchase 
Departments and the Office of 
Communications Service. 

"The agency has moved on 
many fronts and Is continuing 
Its search for new approaches to 
the budget crisis," says Mr. Oar-
roU. 

B U Y 
U. S. 

B O N D S ! 

Vocation - Puerto Rico 
P.R. Luquillo Beach — House, 3 bedrms, 

excellent scuba diving vacations. Ed-
ward Pinney. 148 E. 78th, N.Y., N.Y. 
10021. (212) 879-8870. 

Caretaker Couple Wanted 
Man Be wife, semi-retired, as permanent 
caretaker & housekeeper; congenial coun-
try atmosphere, Putnam County; private 
apt., utilities, compensation. Man can 
have other employment; car essential. Call 
(212) YU 6-1297 Tues. eve.; Wed. all 
day; Thurs. before 9 am. Keep trying, 
or write Box 505, 325 E, 41K St., N.Y.C, 
N Y. 10017. 

SPRINGFIELD GDNS 
FULL PRICE $23,990 
MODERN RANCH 

spacious 3 bdrm home with all nns 
on one fir. Large garden grounds, 
country setting. 

VERY LOW CASH DOWN 
Owners agent 723-8400 

CAMBRIA HTS $37,990 
9-ROOM BRICK 

6 & i Rms Mod. Apts. Many extras. 

QUEENS HOME SALES 
172-35 HilUide Ave., Jamaica 

658-7510 

Florida 
SAVB ON 

YOUR MOVE 
TO FLORIDA 

Compare our cwt per 4,000 lb* to 
Sc. Petersburg from New York City, 
95S3.20; Philadelphia, $553.20; Hartford, 
Cooa., 4,000 Uw., K12.80, or aa cMi-
•Mtc lo any dcadnatioo in Florida. 

WriU 
SOUTHERN TRANSFER 
oad STORAGE CO., INC. 

T«l ( t lS ) t22^241 
•EPT. e. MX 11217 

CT. PETOSMM, nOMM. 317SS 

FLORIDA JOBS 
Federal, State, Caunty, City. 

FLORIDA CIVIL SERVICE B U U n i N . 
$5 yearly. 6 iuues. 
P.O. lex 4 4 0 m i 
Miami. Ha. 33144 

Open Competitive 
State Job Calendar 

Applications Accepted Until August 25 
Employee HeaWi Services Physician I $3U55 27-521 

Applications Accepted Until Septeaber 2 
Exaas October 4 

Chief Generating FaciKties Analyst $29,471 24-319 
Chief Transmission Facilities Analyst $29,471 24-320 
Chief Clerk Surrogate $14,880 24-314 
Head Clerk Surrogate $11,337 24-313 
Principal Clerk Surrogate $ 9.029 24-312 
Senior Clerk Surrogate $ 7.204 24-311 
Compensation Qaims Auditor $10,714 24-325 
Sr. Compensation Claims Examiner (Upstate) $13,404 24-290 
Hospital Administration Consultant $19,396 27-531 
Sr. HospHal Administration Consultant $22,694 27-529 
Hospital Nursing Surveyor $15,684 27-525 
Medical Record Ubrarian -$ 9,029 24-308 
Printing Audit Supervisor $19,396 24-310 
Printing Audit Assistant $10,714 24-309 
Principal Environ. Analyst $21,545 27-514 
Research Analyst (Correct. Svcs) $13,404 24-303 
Research Assistant (Correct, Svcs) $10,714 24-302 
Sr. Research Analyst (Correct. Svcs) $17,429 24-304 
Associate Research Analyst $21,545 24-281 
Sr. Research Analyst $17,429 24-280 
Research Analyst $13,404 24-300 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Cen-
ter, New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York. 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus. Albany, New York 12226. 

Civil Service 
^ ^ Activities Association M Summer ! 

FALL SCHEDULE NOW BEAO¥ 

l i l l i e V i N i r 
•took. 

V 
s n 

I N K X r U L — I N T I HTN. w n m m . ZV COOM 33! 
— INTIUSTED? 

UALTOK 
3339S 

FLORIDA MOBILEHOMI 
UVIN6 IS lASIEK 

Your cfaoicc ol 3 wrmi: Poapuo Bcadi 
is 1 Fte., SebMdMi ia ladka River 
couacrr * Vcnkt on tkt Golf Coui. 
All iuMM* bM:kcd with faU 1 ymt 
wamwy for your proMcdoa. Gmm 
Utamu'* HicUaod MobiW HOM 
SslM. 46»9 N. IHsi* Hwr.. Poa-
PMo •«wb. rk. 330M. (303) 

W e e k e n d s • 
Disney World $149 • 
Las Vegas $219 « 

O n e W e e k ; 
WcMCoMf9349 • ^ VciM 9239 « FrMpo« f219 * Kom«399 • 9329 • 
St.MMrtM$299 . SpiUa $319 * 

• Three 
• Weeks 
• orient 1886 
m EMfOpe $808 
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The mobile van of the Cî il Service Employcies Assn. was a focal point for the hundreds of persons 
who attended the recent FishkiU Fair. CSEA distributed free, amone other items, fans with the legend: 
"I'm A Fan Of CSEA" to passersby at the van which helped ease the discomfort caused by 100-degree 
temperatures at the fair site. 

A Van, Fans And Bumper Stickers 
Enliven CSEA's Fishkill Fair Exhibit 

FISHKILL—Hundreds of Dutchess CJounty residents viewed a Civil Service Employees 
Assn. exhibit at the Fishkill Day Fair here recently. The appearance of the CSEA mobile 
unit and the distribution of thousands of free promotional items made the union's exhibit 
one of the more popular. 

additional interest in the CSEA 
exhibit. The white CSEA mobile 
unit had become a familiar sight 
in lodai new^apers during the 
strike as it carried staff and 
supplies to the various picket 

CSEA had completed a suc-
cessful strike of Dutchess County 
employees—the first strike ever 
by county employees in New York 
State history— <mly a few days 
earlier. This seenled to generate 

lines. Many visitors to the Fish-
kill Day Pair took the opportu-
nity to tour the 30-foot van that 
had served the more than 1,000 
strikers. 

New York's Sheraton Motor Inn 
cares for your comfort. 
And your budget, 

$1800 single 
$2500 double 

Ccnvenient.free.indoor parking 

Special City, State and Federal Govt. Rates 
On the banks of the Hudson, overlooking the cruise ships, 
and just five minutes from midtown. Close to Lincoln Tun-
nel, just off the West Side Highway 42nd Street exit. Enjoy 
a comfortable room with river view, coffee shop, cocktail 
lounge and moderately priced restaurant. Rooftop swim-
ming pool in season. Truly a SF>eciai place to 
stay, at very special savings for city, state and 
federal employees. (Identification Required.) 

For reservations dial 800/325-3535. 

Sheraton Motor Inn-INeH \brk City 
SHERATON HOTELS & MOTOR INNS. WORLDWIDE 

520 IZTH AVENUE. NEW YORK, N.Y. 212/69&«SOO 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 Issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SEtVICE LEADEt 
11 Wamm StrM« 
N*w York. N«w York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

crry Zip Code 

Outside the mobile unit was 
a table containing a wide variety 
of promotional items. While 
many of the other exhibitors 
were selling their wares, CSEA 
giive away pens, coloring books, 
key chains, fly swatters, nail files, 
smile buttons, pencils and other 
itenis. 

As the temperature climbed 
to 100 degrees at the treeless 
fairgrounds area, the most popu-
lar item was the stiff fans with 
the legend, "I'm a Fan of CSEA." 

Among the informational ser-
vices provided by CSEA was a 
list of the county legislators and 
how they voted on the union's 
contract. Mlamy IXitohess County 
legislators are up for re-election 
this year. 

As the day drew to a close. 
"Remember in November" bump-
er stickers were second In popu-
larity only to the CSEA fans. 
Staffers promised the fair-goers 
that a new shipment of the 
bumper stickers would be arriv-
ing soon. 

LEGATNOTICE ^ 
CITATION. — T H E PEOPLE OF THE 
STATE OF NEW YORK. By the Grace 
of God. Free and Indepeodenc—To At-
torney General of the State of New 
York; Society of the New York Hospital; 

And to the distributees of Grace 
White, also known as Grace V. White, 
Grace Virginia White, Grace Virginia 
Sims and Grace V, Sims, deceased, whose 
names and post office addresses are un-
known and cannot after diligent inquiry 
be ascertained by the petitioner herein; 
being the persons interested as creditors, 
distributees or otherwise in the estate 
of Grace White, also known as Grace V. 
White, Grace Virginia White. Grace Vir-
gittia Sims and Grace V. Skns, deceased, 
who at the time of her death was a 
resident of 344 East 66th Street, New 
York, N.Y.. Send GREETING: 

Upon the petition of The Public Ad-
ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Street, New York, N.Y.. as administrator 
of the goods, chattels and credits of said 
deceased: 

You and each of you are hereby cited 
to show cause before the Surrogate's 
Court of New York County, 31 Chambers 
Street, in the County of New York, on 
the 26th day of September. 1975, at 
930 o'clock in the forenoon of that day. 
why the account of proceedings of The 
Public Administrator at the County of 
New York, as administrator of the goods, 
chattels and credits of said deceased, 
should not be ludicially settled. 

IN TESTIMONY WHEREOF. We 
have caused the seal of the Surrogate's 
Court of the said County of New York 
(o be hereunto affixed. 
(Seal) WITNESS. HONORABLE MIL-

LARD L. MIDONICK. a Sur-
rogate of our said County, at 
the County of New York, the 
1st day of August, in the year 
of our Lord one thousand nine 
nine hundred and seventy-five. 

David L Sheehan, Jr. 
Qerk of the Surrogate's Court. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accouniant Auditor ® ®S 
Administrative Assistant Officer ® 
Assessor Appraiser (Real Estate) «•"» 
Attorney 
Auto Mechanic """ 
Beginning Office Worker J.OO 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer | 
Bus MainUlner — Group B 
Bus Operator ® 
Captain Fire ® 
Captain P.D | 
Cashier 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4 00 
Civil Service Handbook l 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec. 5.00 
Correction Officer 
Court Officer ® ®® 
Dietition 5.00 
Electrician f ®® 
Electrical Engineer 5.00 
Federal Service Ent. Exam 5.00 
Fireman F.D 5.00 
Foreman 5.00 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 5.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. - 5.00 
How to get a job Overseas 1-45 
Hospital Attendant 4.M 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
Lt. Fire Dept. 8 ®® 
Lt. Police Dept 8.00 
Librarian 4.00 
Machinists 6.00 
Maintenance Man . 5.00 
MainUiner Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quieter 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5,00 
xAary PubHc 4.00 
Nurse (Practical and Public Health) 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 5.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional Career Tests N.Y.S. 5.00 
Professional Trainee Admin. Aide 5.00 
Raib-oad Clerk . 
Sanitation Man . 
School Secretary 
Sergeant P.D. 

4.00 
4.00 
4.00 
7.00 

Senior Clerical Series 5.00 
Social Case Woriier 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Technician Aide 6.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exams 

c era e 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for I 

Name 

Address 

City State 

Be sure to include 8% Salts T u 



MAC Investment 
ifi 

& 9 < 

TS « 

9 
H 
cc g 

u M 
> 
u CD 
^ 
M > M 
CJ 

(Continned from Pave 1) 
this month, as well as obligations 
coming due in the near future. 
Even at this late hour, there is 
no evidence that New York City 
has taken, or wiU take, any but 
the most meager steps towards 
fiscal responsibility. The recep-
tion which Municipal Assistance 
Corporation bonds have received 
in the market thus far is evidence 
both of New York City's inability 
to act decisively in a fiscally re-
sponsible manner and of the 
riskiness of the bonds themselves. 
Many reputable bond dealers 
want nothing further to do with 
the corporation. In fact, the 
corporation's credit is so poor 
that other New York State obli-
gations have already suffered. 

- "It has been suggested that the 
Retirement System buy some of , 
these MAC bonds. To do so would 
be totally wrong. These bonis 
might be an appropriate specu-
lation for an individual in a very 
high tax bracket who can afford 
a substantial risk of loss in re-
turn for the possibility of a 
high, tax-exempt return. Of 
course, the Retirement System 
pays no taxes, so the bulk of the 
inducement that a highly taxed 
individual would have for specu-
lating in these bonds is missing 
in our case. The fact that these 
bonds carry a high yield does 
not change the fact that it is 
never appropriate for trustees of 
a qualified retirement plan to 
invest in tax-exempt issues. In 
this case the yield is high because 
the risk is extremely high. . . . 

"It is vital to keep in mind the 
nature of the Retirement Sys-
tem's fund. It is not a p>ool of 
public resources to be used for 
a socially desirable purpose. The 
fund represents the obligation 
incurred by the State and other 
partlclp>ating employers to pay 
retirement benefits to members 
for service which ha^ already 
been rendered. This money is 
held in trust for the members 
who have earned these benefits. 
It must be Invested In accordance 
with standards applicable to 
trust funds. The responsibility 
for investment of the fund rests 
with the Trustee of the Retire-
ment System, which ln> this case 
colncidentailly happens to be the 
State Comptroller. His reputa-
tion as guardian of the trust 
and as a wise financial manager 
would be forever destroyed if he 
were to permit Retirement Sys-
tem funds to be diverted into 
so poor an application as specu-
lation in Municipal Assistance 
Corporation bonds. 

"The Employee Retirement In-
come Security Act of 1974 sets 
strict standards which the trus-
tee of a pilvate pension plan 
must follow In the Investment of 
the pension fund, the trustee 
must foUow the 'prudent man' 
rule. He must act solely )n the 
interest of the partidpaivts and 
benefldarlee of the plan. He Is 
forbklden to divert the plan's 
assets to any purpose oither than 
the direct benefit of the m«n-
ben under the terms of the plan, 
and he may not discriminate In 
favor of any individual or group 
of memben. Plan paitldpantB 
have the right to sue the trustee 
tn the event of a breach of fidu-
ciary responsUylllty. Allftiough 
public plans have been tempo-
rarily exempted from these pro-
vifllons. It would be highly unwise 
even diulng this temporary pe-
riod for the Comiptraller to fol-
low vvy leaser fiduciary stan-

Refdrlnc to the menunWidum her 

as "extremely revealing and en-
lightening," Mr. McDermott said, 
"The Comptroller, in making a 
decision to invest $25 million 
after being wined and dined by 
Mr. Carey's (Gov. Hugh L. Carey) 
henchmen rather than investing 
the $160 million the party de-
manded from the Employees 
Pension Fund, obviously recog-
nized his unsureness of Big MAC 
being a safe depository for our 
hard-eamed money." He added, 
"Funding of the Big MAC with 
hundreds of millions of dollars 
of New York City employees' 
pension funds as agreed to by 
their high APL-CIO union offi-
cials is one thing, but CSEA will 
never agree that It Is right or 
proper to risk our members pen-
sion money on political schemes." 

Mr. McDermott concluded, 
"We all expect this money to 
earn a safe and fruitful return 
for use in our retirement years. 
I wonder whether the Democratic 
Comptroller would likewise have 
capitulated to a Republican Gov-
ernor when he has all the au-
thority in the world to say 'No.'" 

TROY UNIT OFFICERS New officers of the Troy unit of the Rensselaer Coanty chapter. 
Civil Service Employees Assn., were installed recently at the American Legion Post, Wjmant^ill. From 
left are John Valtee, third vice-president of the CSEA Albany Region, installing officer; Joe Bakerian, 
CSEA field representative, master of ceremonies for the event; Jim Laird, treasurer; Sam Ciraula, re-
elected president: Gerri Sheedy, recording secretary; Oathy Murray, corresponding secretary, and 
IVKike Dillon, vice-president. 

Immediate Plans For Union Action 
(Continued from Page 1) 

ing with many kinds of employ-
ees and may require different 
capabilities and different stan-
dards than does the state. 

The Lochner team also dis-
cussed the tactics that may be 
used by outside imions in trying 
to persuade state members to 
sign designation cards. 

CSEIA director of communica-
tions Joseph Rouller warned that 
SEIU, one of the member un-
ions In PEP, has a E > a r t i c u l a r l y 
bad record in submitting signa-
ture cards. He noted that it 
dropped out of the Thruway 
challenge because it didn't want 
to be publicly exposed for dis-
cref>ancies. Other Instances, such 
as an attempted SEIU raid in 
Babylon three years ago when 

Region V Meet 
(Continued from Page 3) 

good communicatiions continue 
between CSEA chapters and Re-
gional headquarters for better 
understanding." 

a public PERB decision ruled 
that SEIU had submitted forged 
cards, were cited by Mr. Rouller. 

CSEA counsel Marjorie Harowe 
described possible cami>aign vio-
lations concerning the use of 
bulletin boards. She noted that 
it is improper for an employer 
to give preferential treatment to 
competing unions and warned 
members to monitor the bulletin 
boards, especially at election 
time. 

"It's a usual practice, as elec-
tions near, for campaign litera-
ture to be put up by one side 
and removed by the other. We'll 
face these individual situations 
as they arise," Ms. Karowe said. 

Mr. Lochner then cautioned 
the chapter leaders that they 
should nvake every effort to get 
signed affidavits from people on 
"things that you think may be 
irregular,." 

Paul Burch, one of CSEA's col-
lective bargaining specialists, in-
formed the delegates that PEF 
is still short in its efforts to get 
enough signature cards to force 
a representation election, so to 

prepare for an all-out effort to 
gain the needed signatures by 
the end of this month. 

Solomon Bendet, CSEA vice-
president who heads New York 
City Region II, described the cur-
rent power struggle between Al-
bert Sbanker of the United Fed-
eration of Teachers and Jerry 
Wurf of the American, Federation 
of Fedenal, State, County and 
Municipal Employees. He con-
tended that CSEA is the prize 
that each is seeking in his efforts 
to attain ' greater personal au-
thority within the AFL-CIO. 

William DeMartino, Region n 
second vice-president, said, 
"Don't be beguiled by propagan-
da the other sides are putting 
out." He cited the sweetheart 
terms on some contracts by the 
Teamsters, another of the PEP 
collabortators. He also noted the 
lack of seniority rights for con-
struction workers in another of 
the PEP collaborating unions. 

Paul Burch noted that CSEA 
is the third-largest Independent 
union in the nation, right be-
hind the Teamsters and the 

United Auto Workers. He noted 
the spectaculal- growth of CSEA, 
especially In the last decade of 
Its 65-year existence. 

On the other hand, he termed 
PEP as a phantom that exists 
entirely on E>aper. 

"They have no elected struc-
ture to be responsible to," he 
said. "The people in the field 
are their organizer?. I under-
stand that 95 percent of them 
are UFT staff people. If we cor-
relate all the facts that we know 
about PEF, I think we can be 
very successful in stopping cold 
any potential challenge by It. 

He then asked delegates to 
remember four questions to ask 
PEF organizers If they attempt 
to woo state employees. 

• Who are the elected officers 
of PEF? 

• Who elected them? 
• What does its constitution 

look like? 
• What are the dues? 
"If honest answers are given," 

Mr. Burch said, "people will see 
PEP for what it is: the Phantom 
Employees Federation." 

COURT OF CLAIMS — New elfleeri were Installed reeenUy for (he Court 9t 
Claimi chapter of the Civil Service Employees Amd. Albany Beglon IV first viee-
pre«id«it Jean C. Grey, right, admlnfatered the oath to, from left, delegate Qarol 
Tslariee. leeretary Yvonne Ehnendorf, vke-presklent Martha Bew and president 
JoUe Drew. Chapter treasurer Patrtok Kane did not attend the tnstallatkm wirnmenki 
M f ^ ' l ^ f le^elfef f»ngrat«latiMe 

r piedeceMor m ehapter Weddent, D. L y ^ left.'and tnm Mm, Graj. 



A Situation: Horatio Could Become Napoleon C/1 

The thou^t which comes 
to mind most often nowa-
days is that men never seem 
to learn from the mistakes 
of themselves or others. 

This thought is produced by 
the deplorable st&te of affairs 
within the New York City Fire 
Department. Not only from per-
sonal observation but from com-
ments from others who are in 
a position to know, it becomes 
more obvious than ever that 
when one nmn pits himself 
against what was once a force 
of 11,000, and lets it be known 
that it will be his way or no 
way, trouble is bound to follow. 

Back in 1971, Commissioner 
John T. O'Hagan, then Chief of 
Depiartment, along with others 
in top echelon, sought justifica-
tion for something which has 
now come to be known as 
"O'Hagan's Innovations." There 
are two categories: Planned and 
implemented. With the ones 
which are only "planned" you 
have plenty of trouble. When 
you get hit with one which has 

SuHolk Holding 
Lifeguard Exam 

HAUPPAUGE — The next 
Suffolk County pool and still 
water lifeguard exam will be 
held Wednesday, Aug. 27 at 
Hauppauge High School. The 
test will begin at 7 p.m. 

An ocean lifeguard perfor-
mance test will be held at Smith 
Point Park, Shirley, on Prid'ay, 
Aug. 29. Tests are scheduled to 
begin at 10:30 a.m. 

To be eligible, candidates must 
be at least 16 years old and 
must present a fully completed 
application form at the time of 
testing. For further information, 
applicants should contact the 
Suffolk County Civil Service De-
partment, H. Lee Dennteon Ex-
ecutive Office Building, Veterans' 
Memorial Highway, Hauppauge, 
N. Y. 11787. 

been "implemented" you REAL-
LY have trouble and somebody 
is bound to get hurt. 

In the 1971 caper, the head 
man decided that on an overall 
basis, spread over a 20-year pe-
riod, it would be cheaper to not 
hire more firefighters but, rath-
er, pay overtime to those already 
on the job. All the information 
was thrown into a Lindsay com-
puter and out came the answer. 
VOILA! It will only cost you 
$5 million bucks to pay overtime. 
You'll be aheiad of the game in 
the long run by not having to 
pay fringe benefits and retire-
ment contributions etc., etc.! 

So there stood Car No. 1 with 
the line drawn. And on the other 
side, 11,000 men who, as fire-
fighters, have to be very sharp 
thinkers. When one of them 
gets caught in a burning build-
ing and things look pretty im-
possible, the guy usually gets out 
without a scratch. Generally 
however, he has to be really "on 
the ball" just to stay alive. Now, 
when he feels thlat somebody is 
trying to give him the fast shuf-
fle, that »ame ability to think 
quickly and shrewdly comes to 
the fore. Then the fellow, the 
one little fellow, standing there 
looking much like a dime-store 
Napoleon, becomes suddenly 
aware that HE is the one with 
the trouble. You just have to get 

Tubby Is Named 
As Parks Deputy 

ALBANY—Roger Tubby, 
who served under three for-
mer Democratic presidents 
and was a press secretary 
under the late Pi-esident Harry 
S. Truman, was named last week 
by Gov. Hugh L. Carey as deputy 
conunissioner of operations and 
maintenance for the state Office 
of Parks and Recreation. The 
former newspaperman, a Sara-
nac Lake resident, was Ambassa-
dor to the United Nations at 
Geneva during the Kennedy and 
John^n Administrations. The 
post will pay $35,759 annually. 

WHAT'S NEW? 
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up early as hell in the morning 
to out-think a fireman. 

Some Commissioners have 
leiarned it early and to their 
sorrow. Others just stand like 
Horatio defending the bridge, not 
realizing that the bridge has, in 
fact been burned behind him by 
his own hand. 

Thus it was in 1971. The com-
puter said $5 million and so the 
Innovation was implemented. The 

Fire flies 
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total cost however ended up as 
$30 million and the question was 
asked in wide-eyed amazement: 

" Whahoppened ? " 
Well, the same thing happened 

then which Is ttappening now. I 
oan see it. The unions can see 
it and the fellow who REALLY 
knows about it Is the little guy 
who's getting a kicking around 
from Horatio at the non-existent 
bridge. And 'ya know what's 
gonna happen? 

You haven't seen anything yet! 
In the Bronx about 10 days 

ago three men from one house 
refused a direct order to work 
overtime. They had worked over 
60 hours overtime and were ex-
hii'Usted. They went to the medi-
cal office where two medical of-
rleers examined them (so in case 
maybe one should make a mis-
take!), were treated with dis-
courtesy, according to them, and 
were found to be "medically fit 
for duty." However, the M.O.'s 
failed to say that they were 
physically fit. The three went 
home and accepted charges for 
refusal to perform ordered over-
time. 

Now, let's not kid oiirselves. If 
a firefighter wishes to make a 
pretty good buck he ctin work 
overtime like crazy these days 
and do Just fine. However, fire-
men are the most fair, honest 
and honorable group of men em-

POUGHKEEPSIE 
EdistR Mttor INN - RT 55 

113.50 S i n g l e S U t e R a t e 
Free Continental Breakfaac 
Luzuriouf Rooms — Bar 

For reservations 914-454-3080 

N O W — 0 C S E A Rote 

S18.00"SINGLE 
This ,~.d reflects the 10% 
discount to CSEA members 

® A l b « i r H | 
Hfjtiitt Htfuu' 

W'.isluniiiOTi Â m̂H, \lh.ru 
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HIGH CUFF 
Growth Ct«i*r for Mind It Body 

Orcaoic Vegeterian Meal* 
23 cabin* on 120 secluded acres , 

Yofa, Swimming, Hiking, Workshops, 
Camping 

$36/wkiid Single—«67/wknd Couple 
Warm, friendly people 

R.D. I WURTSBORO, N.Y. 12790 
(914) 434-9361 

A L I A N Y 
i R A N C H O F F I C E 
FOR INFORMATION rtsarding adwtis*-
mant piMse writs or cail: 

JOfira T. NUIW 
SM iO. MANNING ILVif. 

ALIANY 1. II.Y. MMt ly t-Mf4 

ployed by this or any other city. 
They are completely devoted to 
their jobs and the performance 
of their jobs to the very best of 
their ability Is strictly a matter 
of honor, because they are deal-
ing with other ijeople's lives. 

I spoke to some friends about 
this present "ordered overtime" 
bit and they side with the men 
who refused. One man cited the 
case of Fireman O'Neil of the 
Boston Fire Department whose 
picture was published all over 
the world a few weeks ago. Sud-
denly a fire escape collapsed 
on which he was standing. There 
also was a woman and a child. 
Six seconds more and they would 
all have been safe. Suddenly the 
fire esoape collapsed. O'Neil made 
made a grab for the woman with 
one hand and the rung of the 
ladder with the other. The wom-
an slipped Willie holding onto 
O'Neil and held until she could 
no longer and fell to her death, 
even as O'Neil tried to lift her 
w'ith one hand up on/ro the 
ladder. In O'Neil's case, he was 
an old man as firefighters go: 
He had 25 years in the Boston 
Fire Depiartment and, at that 
point, most Boston firefighters 
in the busy areas are ready for 
lighter duties—same as any fire-
fighter in a tough area for that 
matter! "JTie man to whom I 
spoke in New York put It this 
way: Suppose on that nine-hour 
tour which that truckle was or-
dered to work, the same type of 
fire, or any tough type of fire 
happened, in which he would 
have to do the same kind 
of trapeze job, and because of 
his fatigue from overtime work, 
he didn't have the strength to 
do it, and a life or lives were 
lost? 

That firefighter would be a 
broken man for the rest of his 
life and there would be those 
In top echelon who would accept 
no excuse for his failure. 

The conclusions are sad. No-
body dares to tell Horatio that 
the bridge is no longer there. 
Perhaps u line of angry firemen 
and their families picketing his 
house twice in two weeks could 
suggest that perhaps something 
MAY be slightly wrong. But when 
you cannot reason with a man, 

Drug Agency 
Alters Name 
& Structure 

ALBANY—The state agen-
cy responsible for anti-drug 
abuse programs has had a 
name and structuring change. 

The agency, previously known 
as the Drug Abuse Control Com-
mission and before that the Nar-
cotic Addiction Control Commis-
sion, is now the New York Stiite 
Office of Drug Abuse Services. 
Legislation has also been signed 
eliminating the agency's five-
member control panel. The of-
fice will now be directed by a 
single commissioner, Anthony 
Cagliostro, the former chairman 
of the oommisaion. 

The legislation is retroactive 
to April 1. Albany authorities 
said the name change was made 
to more accurately describe the 
functlong of the office. • 

Full EmploymMt 
It Tli« K«y , 

PfQipflrity* 

and he goes his own way in spite 
of good advice freely given and 
well meant, then you Just have 
to wait for the inevitable. That 
is how Bonaparte ended up (m ^ 
Elba. Whiait Is left to say? 3 

WHERE TO APPLY 
FOR PUBLIC JOBS 
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NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those reque.stlng applications 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT ( a t y 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

w 
Several City agencies do their 

own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority. 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Cgnter, Tower 2, 55th floor. New 
York 10048 (phofle: 488-42M: 10 
ajn.-3 pan.); State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St.. Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Emptoyment 
Service offices can provide ap-
plications in pei-son, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin.; 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U5. ClvU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hourg are 8:S0 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal Jobs. 
It is located at 90-04 161ftt S t . 
Jamaica, Queens, 11482 and off 
flee hours are from 9 aan. to 
5 pan. weekdays. The phone (or 
information about city Jobs ii 
52S-4100: for staite. U«'6000; 

for f^enM, saft-^lMCV 
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CSEA Profiles The $ 2 5 0 One-Time Bonus 
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ALBANY—The Civil Service Employees Assn. 
has issued a fact sheet on the $250 one-time 
bonus which will be paid this week to state em-
ployees. 

The bonus or, rather, the size of it and the 
fact that the state did not give its workers a 
percentage wage increase, has been condemned 
by CSEA on several recent occasions. 

The bonus was obtained under provisions of a 
third-year reopener clause in the current three-
year state-CSEA contract. CSEA initially had 
pegged its desired percentage boost at around 
15 percent. After an impasse was declared, a 
state-appointed fact-finding team recommended 
a 6 percent increase. Although CSEA members 
voted to accept the compromise. Gov. Hugh 

Carey refused to. Under provisions of the Taylor 
Law, the matter was placed in the hands of a 
bipartisan legislative committee. The committee 
endorsed the $250 bonus, and it was approved by 
the Legislature as part of its supplemental bud-
get in action taken on the last day of its session. 

The CSEA fact sheet tells who is eligible for 
the bonus or portion thereof and increments. 
These include: 

• Pull-time annual employees who were in-
cumbents on April 1. Employees who were laid 
off <M- who retired April 1 are eligible. 

• Part-time annual employees, incumbents as 
of April 1, will receive a portion of the $250 based 
on their part-time percentage as of April 1. 

• Bi-weekly employees. Incumbents as of April 
1, will receive $250. 

• Hourly OT per diem employees, incumbents 
as of April 1, will receive a pro rata share of 
the bonus. 

• Employees on paid or half-paid leaves of 
absence as of April 1, will receive $250. 

• Employees on leaves of absence without pay 
will be eligible only upon reinstatement. 

Those eligible for Increments, the CSEA fact 
sheet noted, will have them paid retroactively 
to July 1. Employees terminated prior to July 1 
are not entitled to the increment adjustment 
and employees who receive the adjustment must 
have qualified for it as of April 1. 

State Workers' Health 
Insurance Is Expanded 

ALBANY—Health coverage and insurance for state workers h€is been increased in 
several areas including added coverage in the major medical area to $15,000 annually. 

The previous limit was $10,000 in cases where medical expenses were incurred and 
not covered through Blue Cross-Blue Shield. 

A new benefit added to the 
Blue Cross portion of all options 
is hemodialysis treatment. It 
provides for payment of costs 
carried on an out-i>atient basis. 

The surgical consultation pro-
gram within New York City was 
extended. At the present time, 
such Q consultation program 
exists in the Albany area and 
may be used by all employees 
enrolled in the State Insurance 
Plan. 

The expanded medical cover-
age now provides that employees 
mtay change their enrollinent op-, 
tlons once annually during an 
open transfer period which will 
be set by the state. These trans-
fers will be i>ermltted without 
regard to the participant's age 
or the number of times he or 
she has previously changed op-
tions. 

The benefit. CSEA notes, lib-
eralizes option change require-

ments. Prior to this benefit, par-
ticipants could change their op-
tions only twice during their 
lifetimes; 'a one-year participa-
tion In an. option was required 
before the transfer became ef-
fective and applications for 
transfer could not be accepted 
within two years of an em-
ployee'5 first eligibility for retire-
ment. 

The new coverage allows elig-
ible employees to participate, in 
federally qualified health main-
tenance organizations when 
available in the employee's area 
of residence. Where more than 
one such organization serves the 
area, the state reserves the right 
to contract with only one such 
group. 

A new item in health cover-
age provides that the imremar-
rled spouse of a covered em-
ployee, with at least 10 years' 

service with the state, can retain 
coverage on the same basis as 
had been enjoyed while the em-
ployee was working. 

Presently, the law provides 
that the vuirem^arried spouse of 
a deceased worker can continue 
in the health insurance plan by 
paying its full cost. The new 
provision allows its continuance 
through the payment of only 
that cost which was borne by the 
enrollee at the time of death. 

Another new item permits en-
rollees in the statewide plan's 
Blue Shield program of 50 years 
of age or more a yearly routine 
physical exam. However, this 
provision does not cover present, 
or prospective retirees. 

Another statewide Blue Shield 
program extension •now allows 
removal of such items as sutures, 
casts and others. These removals 
are covered when they result 
from out-patient care. 

NEW BSH OFFICERS New officers for the Bln«hamton State Hospital chapter. CivU Ser-
vice Employees Assn., were sworn recently at ceremonies at that city's Chenango Country Chib. The 
installing officer was Thomas McDonough. CSEA State Executive Oommittiee chairman. Top photo 
shows, from left, Doris Campion, treasurer; Esteiie Swindle, second vice-president: Charles Grefiury. 
third vice-president; Beth Stover, first vice-iwesident; Leon Wilmot. president, and Mr. MoDononrh. 
Lower photo shows, from left. Cy Soules, operational alternate deiefate; Leo Weincartncr. operational 
delegate; Barbara Allen, adminlstraiive alternate delegate; John Andrus, PS&T delegate; Leo Blod-
gett, PS&T delegate; Ann Marie Lenkiewies. administrative delegate; Bob Rouse, institutional delegate; 
Clair Pruitt. institutional alternative delecate, and Mr. McDonough. 

Revisit Wage History 
ALBANY—^A history of wage and fringe benefit 

increases from April 1, 1968, to the present which were 
won by state workers has been compiled by the Civil 
Service Employees Assn. 

1968 
On that April day seven years ago, state employees 

received a salary increase of 10 percent with a minimum 
increase of $600. 

1969 
On the same date a year later, there was a salary 

increase of 5 percent, also with a minimum of $600. 
A $4,900 minimum wage was set for upstate workers 
and a $5,200 minimum wage was guaranteed for work-
ers in the New York Metropolitan area. These included 
employees in the five boroughs of New Ywk City and 
Nassau, Suffolk, Westchester and Rockland Counties. 

The agreement on April 1, 1969, also extended the 
$600 minimum salary increase of the previous year to 
all employees hired on or before April 1, 1968, and 
prior to April 1, 1969. It provided $200 location pay to 
full-t ime employees in the New York Mefo'opolitan 
area and an annual $300 "inconvenience pay" to full-
time staffers working more than four hours between 
the hours of 6 p.m. and 6 ajn. 

1970 
On April 1, 1970, a salary increase of 7.5 percent, 

with a minimum of $750, was obtained. Payment of 
$250 of the minimum, however, was deferred until Oct. 
1, 1970. That year also saw the extension of $600 mini-
mum salary increases to employees hired April 1, 1969, 
or later and still in state employ as of March 31, 1970. 
The April 1970 agreement also provided a minimum 
wage floor of $5,400 to upstate workers and a $5,700 
minimum annual salary in the New York Metropolitan 
area. In October 1970, these figures were revised up-
wards to $5,650 upstate and $5,950 in the Metropolitan 
area. 

1971 
A salary increase of 6 percent, with a minimum of 

$525, was achieved on April 1, 1971. The minimum 
salary was moved to $6,000 and the first step of the 
salary schedule was dropped. There was an extension 
of the $600 minimum salary increases of 1968 and 1969 
to employees hired on or after April 1, 1970, who were 
in full employment status as of March 31, 1971. 

1972 
On April 1, 1972, a salary hike of 4 percent was 

ratified and provision was made for the payment of 
1.5 percent, not added to base salary, as a produc-
tivity bonus. 

1973 
One year later, on April 1, 1973, there was a salary 

increase of 6.5 percent. That year also saw the increase 
of inconvenience pay to an annual rate of $400. 

1974 
A salary jump of 5.5 percent was recorded April 

1, 1974. A minimum salary of $6,500 for each employee 
on full-time status as of March 31, 1973, was also 
achieved. 

1975 
This year saw the payment — this week — of the 

$250 bonus, plus increments. 


