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Course Offerings, Locations 
Fall 1977 semester courses and the locations where they are offered 

throuffhont the state for public employees particlpaMnir in the employee 
training benefits plan are listed in this A t i o n of the Leader. The free 
courses are part of a benefits package negotiated by the C I t U Service 
Employees Assn. See Page 8. 
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Agency To Governor 
All Public Employees Represented 

By A Union Must P^y Dues Equivalent 
ALBANY—^The New York State Legislature, nearing the end of its longest session 

since 1911, last week passed the Agency Shop Bill, considered a major victory by the Civil 
Service Employees Assn. and other unions that fought a difficult battle for its passage, 
against well-organized nationally-financed opposition. 

The bill, which wlU take ef-

WARREN ANDERSON 
Senate Majority Leader 

MANFRED OHRENSTEIN 
Senate Minority Leader 

JOHN FLTNN 
BrilUant In Debate 

JOHN MARCm 
Influential For BlU 

feet 30 days after being signed 
into law by Gov. Hugh Carey, 
mandates that all public em-
ployees represented by a union 
must pay the equivalent of dues 
to that 'union, whether or not 
they are members. 

I h e bill is subject to legisla-
tive review after two years, at 
which time the lawmakers can 
decide whether Agency Shop 
should be continued into the 
future, and if so. for how long. 
The bill Is now awaiting the 
signatm-e of the Governor. (See 
box this page.) 

The bill will affect not only 
state workers, but also employ-
ees of counties, cities, towns, 
school districts throughout the 
state. It puts public-employee 
imions on more of a par with 
their fnrivate-sector coimterparts, 
whic^ often enjoy "union shops," 
whereby employees must actu-
ally Join the union that rep-
resents them in order to con-
tinue their employment. 

"With the passage of this bill, 
we have finally eliminated the 
free-loaders who have for years 
benefitted from the negotiations 
of a union, without contributing 
a penny to the support of that 
union," said CSEA's director of 

Social Security Benefits 
Secure For Public Workers 

ALBANY—Social Security benefits for local-government employees will continue, at 
least for the foreseeable future, as the result of the passage of a bill backed by the Civil 
Service Employees Assn. 

The bill prohibits localities (including counties, cities, towns and school districts) 
from unilaterally discontinuing 
payments into the Social Secur-
ity system. Officials of several 
localities have recently proposed 
balling out of the system, claim-
ing it is becoming too expensive. 

"The great danger of such a 
move Is that many public em-
ployees have been paying So-
cial Security taxes out of their 
paychecks for 20 years and 
more," said Bernard J. Ryan, 
the CSEA's director of leglila-
tion and poUtleal action. "If the 
government they've been work-
ing for suddenly drops out of 
the system now. that means 
that all their money has gone 
down the drain and they will 
receive no Social Security pay-

ments when they retire." 
The bill was originally spon-

sored in the Assembly by Jerrold 
Nadler of New York City and in 
the Senate by Senator Frans S. 
Leichter of New York City. The 
bill was later amended and taken 
over by the Senate Rules Com-
mittee, which made it a Rules 
bill. 

Senator Dale Volker (R-C 
Depew) noted that he was del-
uged with mail from public em-
ployees from the Western part 
of the state that he represents, 
urging him to vote for the bill. 

Mr. Ryan said that "For a 
local government to unilaterally 
stop paying into the Social Se-
curity system amounts to an 

elimination of a fringe benefit 
without negotiation. This is for-
bidden by the Taylor Law." He 
added that another factor eas-
ing the bill's way through the 
legislature was a recent CSEA 
victory over the Yonkers City 
School District, which had noti-
fied the state and federal gov-
ernment of its intention to with-
draw from the Social Security 
system. The CSEA filed an im-
proper practice charge against 
the district for its action, and 
the hearing officer in the case 
held that participation in the 
system is a mandatory subject 
for union negotiation*, and not 
something that management can 
df tCtde u p o n im l lmt^ r^^^y 

legislation and political action, 
Bernard J. Ryan. 

The bill' had been one of the 
top priorities of the CSEA. New 
York State's largest public em-
ployees imlon. Of the 150,000 

state workers the CSEA repre-
sents, an average of about 40,-
000 are not members and do 
not pay the union dues of $58.50 
required of members. Yet the 

(Continned on Page 3) 

URGE GOV. TO SIGN BILL 
ALBANY—The Civil Service Employees Assn. is asking 

all its members to write to Gov. Hugh Carey urging him to sign 
the Agency Shop bill as soon as possible. 

The bill has passed both houses of the state legislature, but 
at Leader presstime had not yet been signed into law by 
the Governor. 

Bernard J. Ryan. CSEA's director of political action, ad-
vises members to write to: Gov. Hugh Carey, New York State 
Capitol. Albany. N.Y. 12224. 

New 'Members' Will Love 
CSEA, Declares McGowan 

By PAUL KYER 
ALBANY—State employees who do not belong to a 

union will soon be paying a fee equal to the annual dues of 
the labor organization representing Uie unit where they 
are employed. 

As far as the Civil Service 
Employees Assn. is concerned 
these state workers will be 
treated as new members and 
William McGowan. Association 
president, has vowed to "make 
them love being a part of the 
CSEA." 

Mr. McGowan said that the 
organization's Board of Direc-
tors last week voted to provide 
these new "members" with a 
full range of imion services that 
would include legal aid, handl-
ing of grievances, receiving the 
Leader, field services etc. 

The so-called Agency Shop 
Bill, which will require such em-
ployee payments, received final 
passage in the Legislature last 
week and has been sent to 
Gov. Hugh Carey for approval. 
The Governor has said he 
would sign the legislation, and 
it becomes effective So days later. 

Mr. McGowan said he did not 
see the new money due the CSEA 
as a windfall but rather as a 
golden opportunity to strength-
en the entire labor move-
ment and to demonstrate to 
present non-union workers the 
value and Intrinsle merit of 
betonglng to « dedicated labor 
organisation. 

"We want to do such » good 
Job In returning tblg money In 

the form of fine union services 
that these new people will want 
to change their persent status 
from an involuntary one to ac-
tive enrollment." he declared. 

The new CSEA president had 
lavish praise for the forces that 
made the agency shop a reality. 
He said that, "the teamworic 
of our attorneys, James Roe-
mer and James Featherston-
haugh. was superb, implemented 
by the skillful and harmonious 
teamwork of CSEA committees 
and individuals throughout the 
state. 

"I inteiui to make such 
teamwork the keystone of my 

(Continned on Page S) 

Busy Year Ahead 
As State s Solons 
Study Gambling 

Even before the end of the 
current leglaUtiTe aesston, 
the longest regular aeaafcm 
since anyone cares to re-

ber, aoutor Bmard O. 
(CwUmwi m •) 
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Praise Civir Service Unit 
victor S. Bahou, president of 

the State Civil Service Commis-
sion, has commended the Mld-
dletown Civil Service Commis-
sion for "substantial improve-
ment" in its operations. 

The commendation is In a 
letter from Commissioner Bahou, 
on behalf of the full commis-
sion, to Hewitt Teabout, chair-
man of the Middletown Civil 
Service Commission. 

The letter accompanied a State 
Department of Civil Service 

Management Survey which the 
State Civil Service Commission 
recently reviewed and approved. 
The report covers operations of 
the local commission from 
March 1974 to April 1977. 

In the letter. Commissioner 
Bahou said he and State Civil 
Service Commissioner Josephine 
L. Oamblno "commend you for 
the substantial Improvement In 
the administration of civil ser-
vice for the City of Middletown. 

HARLEM VALLEY PSYCHIATRIC 
Offieen of the Harlem Valley Psychiatric Center Local of the ClvU Service Employees Assn. were In-
stalled recently at a dinner held at the American Legion home, Wingdale. From left, Henry Arvisais. 
third vice-president; Frederick Frankie, first vice-president; Robert Scott, treasurer; Robert Thompson, 
president; Alice Boyce, secretary; Douglas Mayette, second vice-president; Beverly Mayette, executive 
board; William Boone, executive board; Kay Scott, executive board, and installing officer James 
Lennon, president of C8EA Southern Region HI. 

Pay Hikes Recommended 
For Walton Village Aides 

A Public Employment Relations 
Board fact finder has recommen-
ded an immediate 20-cent an 
hour wage Increase for Walton 
(Delaware County), highway em-
ployees. 

f*erdinand A. Ermllch, of 
Cooperstown, the fact finder, 
ruled in a contract dispute be-
tween the village and the Wal-
ton Unit of the Civil Service 
Employees Assn. 

At issue are a wage increase 
for the second year of a three-
year agreement, health insurance 
coverage increase dependents and 
a change over to a flexible work 
week. 

Mr. Ermllch said the 20-cent 
an hour increase would represent 
a $416 across the board increase 
and would "move toward a more 
realistic settlement of the pres-
ent impttisse between the parties." 

The fact-finder also recom-
mended increasing health Insur-
ance coverage for dependents 
by 15 percent. This reccmunenda-

tion, he said, is based upon "the 
Interest of moving toward greater 
equity among all village em-
ployees where the present ratio 
is 100/100. This would have the 
effect of putting back approxim-
ately $69 in the highway em-
ployees pay checks during the 
period of the present agreement. 
. . . the State Health Insurance 
Plan recently announced a 11.7 
percent reduction in rates for 
health insurance which would 
substantially offset the Increase 
in the cost of dependent share 
for such coverage to be assumed 
by the village." 

He recommended instituting 
the flexible work week for the 
two positions handling street-
sweeping (H>eratlons for part of 
the year and retention of the 
present regular work schedule 
for all other highway employees. 
He also proposed establishing a 
Joint management/imlon com-
mittee to Investigate the actual 
cost/savings of the present work 

Corbin Group BatkAtHelm 
HAUPPAUGE-^ames Corbin 

and other Incumbent officers of 
Suffolk Local 852 reassumed 
leadership of the Union last week 
at the direction of the State Spe-
cial Elections Committee. An 
order from Bernard Schmahl, 
chairman of the Special Elec-
tions Committee, invalidated the 
purported installation of a new 
slate of officers headed by 
BUI Lewis. 

Mr. Schmahl noted that the 
CSEA and Local constitutions 
and by-laws prohibit any change 
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schedule compared to the flexible 
work week schedule arrange-
ment. 

SHORT TAKES 
100.000 JOBS OVERGRADED 

A House of Representatives investigation subcommittee headed 
by Rep. Robert N. C. Nix (D-Pa.) has concluded that as many as 
100,000 federal Jobs are overgraded because of "poor management 
and personnel practices." The Congressional unit adds federal mana-
gers have done little to give priority consideration to reclassified 
workers seeking upgrading. 

WOMEN FIREFIGHTERS 
Renita G. and Bernice L. Bolden, sisters, are among the first 

women to apply for firefighter jobs with the Buffalo Fire Department. 
The city recently announced a new firefighter Civil Service exam, 
but said, thLs time, women would be considered for the first time 
in the city's history. 

of officers pending the commit-
tee's determination on Mr. Cor-
bin's charge of election irregu-
larities. 

In any case, Schmahl ruled, the 
constitutions both prohibit the 
histallatlon of new officers imtil 
30 days after the election. The 
Suffolk ballots were counted 
June 29. 

It was indicated that the 
Schmahl committee would hold a 
hearing this week to determine 
if the Suffolk election was valid. 

Mr. Corbin, president for two 
terms, trailed Mr. Lewis in the 
ballot counting. 

However, he had filed a four-
page protest detailing 13 charges 
of Irregularity In the conduct of 
the vote. Includli^ the resigna-
tion of at least one member of 
the local's elections committee 
and statements by other mem-
bers that the panel did not act 
Impartially. 

Mr. Corbin called for reforms 
to protect "this and all future 
elections," and has vowed to 
refrain from taking court action 
that would expose CSEA to pub-
lic embarrassment. 
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State Penalizes Employees 
For Blackout; Bendet Angry 

By MARVIN BAXLEY 
NEW YORK CITY—State employees who were forced to miss work because of the 

New York City-Westchester County Blackout last week will have the time charged against 
them. 

According to James B. Northrup, deputy director of the Office of Employee Relations, 
the state is following its interpre-
tation of the contract with the 
Civil Service Employees Assn. 

As in the Buffalo snow-storm 
crisis last winter, employees will 
be given the choice of charging 
the day against personal leave, 
vacation time or sick leave. If an 
employee has no days left on 
which to draw, the time can be 
advanced. 

Mr. Northrup said that the 
Blackout situation had been stu-
died to determine the state's pol-
icy, and it was decided circum-
stances were not covered by the 
contract, and, therefore, the time 
was chargeable against the em-
ployees. 

It is possible, however, for the 
Legislature to come to the aid 
of the affected employees, who 
were requested by New York City 
Mayor Abraham Bame to stay 
home during the 25-hour power 
falliu« in the Metropolitan area. 

During the closing hours of 
the legislative session that ended 
last week, a bill was passed to 
prohibit employees from bei i^ 
charged with absence or forced 
to use leave credits because of 
weather conditions In the nine-
county disaster area that was 
snowbound between Jan. 29 and 
Feb. 5, 1977. 

Solomon Bendet, president of 
the CSEA's Metropolitan Region 
n, which includes most of the 
affected state workers, said he 
would ask the imion's lawyers to 
begin action immediately to seek 
restoration of the charge time 
through legislative action. 

"How can you draw up a con-
tract to foresee a situation like 
this?" Mr. Bendet ajsked. 

"I would expect Governor 
Carey to be a little realistic than 
to l)e so legalistic. It was an 
Impossible situation," he said. 

(Continaed an Pace 11) 

BATTLE SCENE 
Here Is an example of oivU ser-
vants during blackout In New 
York City last week. Firefighters 
battle blaze at Union Street and 
Utica Avenue, Brooklyn. Fire, al-
legedly the woik of looters and 
arsonists, started In dreM shop on 
ground level and spread to four 
apartments above. There were no 
Injuries. Widespread looting and 
sporadic fires plagued both po-
lice and firefighters daring 
emergency which hit all of New 
York City and Westchester 
County and parts of Long Island. 
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Agency Shop To Coyernor Signing 
(Conttnaed fram Pace 1) 

state's Taylor Law has always 
said that any benefits or raises 
won by union negotiators for Ite 
members must also be given to 
non-members. 

The Agency Shop bill, which 
rectifies this inequality, passed 
the Senate by a 40-17 margin 
and the Assembly one day later 
by 120-14. 

The bill was quonsored in the 
Senate by Senator John B. Flsmn 
of the Bronx, and Mr. Ryan de-
scribed the senator as "brilliant 
in defending the concept of 
Agency Shop during the debate 
on the bill." 

Mr. Ryan said that Ave 
amendments were offered which 
would have weakened., the bill 
considerably, but that lOI five 
were soundly defeated, by mar-
gins ranging as high as 31 votes. 

"Many misconceptions were 
advanced during the debate by 
those who did not understand 
the Agency Shop concept," Mr. 
Ryan said, "but Senator Flynn 

summarised the spirit of the biU 
when he closed the debate by ask-
ing for complete support for Jt 
in the name of equity." 

Another staunch supporter of 
the bill was Senator John 
Marchl of Staten Island, who 
described the passage of the 
Mils as marking "one of the 
most important days In the his-
tory of the American labor 
movement." Senator Marchl is 
chairman of the Senate f inance 
Committee. 

"Strong labor unions have 
consistently been the backbone 
in keeping societies from becom-
ing totalitarian," Senator Mar-
chl said. 

Senate Minority Leader Man-
fred Ohrensteln also - attacked 
the misconceptions advanced In 
arguments against the bill. His 
support, along with that of Sen-
ate Majority Leader Warren 
Anderson, lent the bUl the back-
ing of two of the most power-
ful men In the upper house. 

Among the bill's detractors 

Court Workers Sign 
Contract For 14% 
Added On Schedule 

BROOKLYN—Contract signing for employees of the 
unified court system took place last Friday in Albany. 

Formula for the 14 percent increase is based on 5 per-
cent retroactive to April 1, another 4 percent Oct. 1 and 
the remaining 5 percent next 
April 1. 

The pact is for one year and 
a day, according to Civil Service 
Employees Assn. director Ethel 
Ross, who represents Judiciary 
employees on the union's state-
wide Board of Directors. 

Ms. Ross pointed out that the 
increases are added to salary 
schedules for the Jobs, thus en-
titling eligible employees to full 
increments. 

The contract applies to em-
ployees of the Court of Appeals, 
the Appellate Division of the 

New Members 
(Contlnned from Page 1) 

administration," Mr. McOowan 
declared. 

The legislation is mandatory 
for state employees and is per-
missive for local government 
units. Nassau County will prob-
ably be the first to adopt the 
Agency Shop on this basis, since 
it has had an agreement for 
some time with the Nassau Coun-
ty Local of the C S ^ to grant 
an Agency Shop sho'uld the state 
pass such legislation. 

was Senator Taricy Lombardl Jr.. 
who said. "What we're doing 
tonight smells Uke the stock-
srards." Another Senator, Fred 
Eckert of Rochester, described the 
bin as forcing non-union mem-
bers to "pay tribute" to the 
union that represents them In 

negotiations. 
In response, Senator Marchl 

branded those ncm-members as 
"free-loaders" and evidently the 
majority of his colleagues agreed 
with him, as the bill won Its 
passage witti the 40-17 score. 

The Senate victory cleared the 

way for the bin m the 
bly where Ita 
phen R. Oneo at Buffalo, dwtr-
man of the Oovermnental Em-
ployees CSommlttee. 

Within a day of ttie Beattt 
passage, the bill p—ed Uie As-
seinbly without debate. 120-14. 

Strike Possibility Raised 
By Monroe County Local 
ROCHESTER^The possibility of a strike by the 3,500 employees of Monroe Oountj was 
raised recently by the president of the Monroe County Chapter of the Ctvil Senrice Em-
ployees Assn. 

"If a fact-finder's report is rejected byeither side, IH ask the members if they want 
to strike," said Local Pre^dent 
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Suprone Court, the Office of 
Court Administration, the Court 
of Claims, the Mental Health In-
formation Service and others 
who were Judiciary employees 
prior to April 1. 

There are major differences 
between the contracts for Judic-
iary employees and the contro-
versial pact recently concluded 
for employees of the state's ex-
ecutive branch, although both 
use the same 14 percent formula 
in three steps. 

Ms. Ross explained that the 
executive branch contract Is for 
two full years, with the Increases 
being added to the individual 
employee's personal salary sched-
ule. New employees would, there-
fore, be paid at a lesser rate 
than those on payroll prior to 
April 1, 1977, and some ciu-roit 
employees might receive smaller 
increments next year. (The CSEA 
counsel has pledged to go to 
court, though, If the state holds 
back on increments next year.) 

Court employees came imder 
state control April 1, as the result 
of a law that placed state and 
local courts under a unified 
administration. 

tive agreement was reached June 
24, followed by formal ratifica-
tion by both sides June 28. 

Jim Corcoran, CSEA field rep-
resentative, negotiated the con-
tract that now includes a 5-per-
cent wage increase the first year, 
4 percent the second year, and 
4 percent the third year, with 
increments of from 2 to 4 per-
cent each year for eligible em-

Bfartin Koenlg. 
Buffak) fact-nnder Eric Law-

son held hearings Jime 28 and 29 
on the dispute between the Local 
and the coimty. Post-hearing 
briefs are due by July 22. Mr. 
Koenlg said a report can be 
expected about the first week of 
Aiigust. 

The hearings resulted from the 
failure of a state mediator to 
produce any agreement between 
the county and its largest em-
ployees union. 

Contract talks had been stalled 
for several weeks imtil the 
coimty last month proposed a 
compromise that would bring 

emptoyees back to the old pay 
levels, starting Oct. 1, with no 
pay hikes for 1977 and a 4 
percent, across-the-board hike 
beginning July 1. 1978. 

The CSEA had asked that the 
5 to 10 percent paycuts Imposed 
on employees earning more than 
$12,000 be restored retroactivley 
to Jan. 14. In a budget-cutting 
move, the County Legislature had 
ordered the paycuts on Jan. 1, 
when the old CSEA contract ex-
pired. 

The CSEA also had asked for 
an 8 percent pay hike for 1977. 
But Mr. Koenlg said the county, 
in a coimter offer, reduced the 

<i> CSEA calendar 
Information for the Calendar may be submitted! directly to THE LEADER. 

It should include the date, time, place, address and city for the function. 
The address is: Gvi l Service Leader, 233 Broadway. New York, N. f . 10007. 
Attn.: CSEA Calendar. 

JULY 
23—Oneida County Local 833 Vernon Downs Night: 6:30 p.m. 
25--Binghamton Area Retiree Local 902 luncheon nneeting; 12 noon. 

Ramada Inn, Front St., Binghamton. 
28—Long Island Region I executive council nneeting: 7:30 p.m., 

Region office, 740 Broadway, Amityville, L.I. 
29—Department of Labor Local 670 Clam Steak/Steakroast: Krause's 

Halfmoon Beach, Crescent. 

Saratoga Schools Face 
Contracting-Out Issue 

ALBANY—After success in its attempt to dissuade the 
North Colonic Central School District from contracting out 
the transportation services, the Civil Service Employees 
Assn., may face greater difficulties in resolving the issue 
in the Saratoga Springs School 

Binghamton Schools 
Ratify 3-Year Pact 

BINGHAMTON—A spokesman for the Civil Service Em-
ployees Assn. has announced that a three-year contract 
has been ratified by representatives of the Binghamton 
School District and the CSEA, which represents more than 
200 district employees. A tenta-

ployees. 
Other new benefits include: 

equal distribution of overtime; 
a substitution clause for food 
service employees off three days 
or more; a new vacation schedule 
for 1978-79 to provide three 
weeks after eight years' service 
and four weeks after sizteen 
years. 

District. 
Last week the district ratified 

a contract with the Upstate 
Transportation Consortium—the 
highest and only legal bidder— 
in which the schools will main-
tain ownership of the buses and 
the firm will provide the drivers. 

A provision in the contract will 
require the firm to hire the 
drivers laid off by the district, 
however. 

Despite letters questioning the 
motives for contracting out and 
numerous requests for meetings 
with district officials from Helen 
Tragnl, president of the Sara-
toga Springs School District unit. 
Mike White. CSEA field repres-
entative. and Jack Corcoran. 
CSEA regional supervisor, the 
district has failed to respond. 

CSEA officials plan to file an, 
impr(wer practice suit with the 
Public Relations Emplojrment 
Board, charging the district with 
voiding the contract in its second 
year and failing to bargain in 
good faith. The PERB Is expected 

to issue an injunction to stop the 
signing of the contract between 
the school district and UTC and 
to order the district to negotiate 
with the CSEA. 

Admitting that contracting out 
the transportation services will 
cost more initially, district offic-
ials claim that the state aid 
formula will allow more funds 
under this measure. 

CSEA field representative Mike 
White points out that if, in fact, 
the aid formula is set up in this 
manner, "you are giving the ad-
vantage to the private firm and 
are usurping the negotiating 
process in the public sector." 

The district was upset at the 
CSEA's approach to the problem, 
in which ;drivers distributed leaf-
lets to the children to bring 
homcf to their par^ts. Mr. White 
stated, howevw. that the response 
of the parents has been favorable, 
the schools were swamped with 
phone calls urging them to main-
tain their own transportation 
program. 

request to 5 percent a 
whichever was larger, for this 
year. Some other C8BA prapoaalB 
were lowered or deleted in the 
counter offer, he said. 

"But what the coonty is v o -
posing Is completely imacceptalde 
to us." he said. "For one thing, 
the old pay levds waiddnt be 
restored untO Oct. 1, wfaidi 
would wipe out 9/12th8 of the 
restoration for 1977.** 

He said county manager L a d a i 
Morin, county labor negotiator 
Bamard Wlnterman and other 
members of the administratkm 
cannot negotiate in good faith 
because of interference frran 
members of the County Lcglda-
txire. 

"There's no cooperation be-
tween Morin and the Republican 
majority of the legislature. He 
has no control over them. He 
can't handle them," Mr. Kioenlg 
said. 

Under state law. the fact-
finder will make his recommen-
dations after hearing each side. 
If either side rejects the recom-
mendations, the county manager 
will recommend a settlement to 
the County Legislature. The leg-
islature can choose the fact-
finder's recommendations, the 
county manager's recommenda-
tion's. or arrive at its own. It then 
can impose whichever recom-
mendation it decides upon. 

"If the fact-finder's report Is 
rejected n i recommend a strike," 
Koenlg said. "If both sides aeeept 
the fact-finder's report. weH 
have to see what the member-
ship wants to do." 

Cancel SuspensioD 
After Grievance 

CHEEKTOWAOA — A tbiee-
month suspension was invali-
dated by arbitrator Rodney B. 
Dennis, in the case of a West 
Seneca Developmental Center 
worker penalized for failure to 
foUow a supervisor's order to 
perform out-of-tttle wqrjk. he 
considered hiunnhil to htanadf. 

Mr. Dennis's award also or-
dered that all references to thr 
incident " shall be cleared frot 
the grlevant's fOe." 

While noting the principle 
"work now and grieve later," Mr. 
Dennis said that the grievanfc. 
Thomas Mirhart. a senior v e e d i 
and hearing thompfat, "was ja». 
tilled in this case In refuring the 
assignment," because he (the 
arbitrator) was "pexauaded b t 
the CSEA that that work would 
have been detrimental to the 
grlevant's health** and ttmit "tt^ 
state was not ahla to prove 
otherwise." 

SAVi A WATT 
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state Adds 12 New Jobs To List; Total is 30 
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ALBANY—State ClvU Service 
Department officials have added 
12 more Jobs to tbe list of open 
competitive state agency posts. 

The new slots brtns the total 
of current state openings to 30. 

The new posts are health fa-
ciUty food maaagcr, welfare in-
spector general, field representa-
tive I, nareaties investicater, sen-
ior campn—tlwn efaims exam-
iner, insurance f m d hearing rep-
resentative, principal woriancn's 
compensation examiner, associ-
ate workmen's eampensation ex-
aminer. associate investment of-
fieer, chief mt devetopment cen-
ter cammmiity service, chief of 
development center treatment 
service, chief of mental health 
children's treatment service, and 
chief of mental health treatment 
service. 

Earlier, state officials an-
nounced 18 job openings^ They 
are mental hygiene program eval-
uation specialist (four levels), 
senior radiologic technololglst, 
medical social worker, cable tele-

vision specialist, real estate title 
searcher, senior stenographer, 
medical care administrator, sen-
ior medical conduct Investigator, 
community nursing services con-
sultant. family planning, regional 
medical care administrator, con-
sultant nurse, maternal and child 
care. Adirondack park project 
analyst for biological resources 
and physical resources, chief of 
bureau of statistical services, and 
director of program evaliutlon. 

The newer jobs have Aug. 22 
filing deadlines and seven of 
them have tests scheduled for 
Sept. 24. There are no qualify-
ing tests for five titles. 

Health facility food manager, 
a $10.714-a-3rear post, is open to 
candidates with a bachelor's de-
gree in dietetics, food and nu-
trition or food service manage-
ment and one year of dietetic 
food service management experi-
ence or an associate degree and 
three years' experience or com-
pletion of a 90-hour course in 
food service supervision, and 

four shears experience. 
Candidates for welfare inspec-

tor general field representative, 
also a $10,714-a-year post, need 
three years welfare investigator, 
social services investigator, or 
health care investigator experi-
ence with at least one year of 
field Investigation. 

Candidates may substitute foiu* 
years' social services caseworker 
experience, four years' criminal 
justice investigative experience, 
a bachelor's degree and one year's 
experience, or a master's degree 
in social services, health care ser-
vices, health services of criminal 
justice. 

Applicants for narcotics inves-
tigator, a $13,404 post, need a 
driver's license and a year's law 
enforcement investigation ex-
perience or a year's experience 
manufacturing drugs. 

Senior compensation claims ex-
aminer ($13,404) requirements 
are six years' instuance claims 
experience, college study, and 
supervisory experience. 

Insurance fund hearing repre-
sentative, which pays $13,604, re-
quires at least three jrears' work-
men's compensation hearing rep-
resentation or personnel injury 
claims experience. 

Principal workmen's compen-
sation examiner ($18,369) and 
associate workmen's compensa-
tion examiner ($15,684) candi-
dates should have eight years 
disability insurance claims experi-
ence, at least two years of it 
supervisory or administrative. 
There is no written test. 

Associate investigative officer 

($17,429) candidates need a 
bachelor's degree and five years 
banking experience. 

Chief of development center 
community service, treatment 
service, mental health children's 
treatment service and mental 
health treatment service, all of 
which pay $27,942, have no list-
ed requirements. There will be an 
oral test in the fall. 

Applicants should contact the 
commission at 2 World Trade 
Center, Manhattan; State Office 
Building Campus, Albany; or 1 
Genesee St., Buffalo. 

Westchester Courts 
Aides Are Praised 

NEW YORK—A report on 
an intensive five-week study 
of the Westchester County 
Family CJourt, conducted by 
the Econcxnic Development 
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Council of New York City. In 
the f ir ing of 1976, praises the 
work of the court's staff and 
organization, says State Admin-
istrative Judge Richard J. 
Bartlett. 

It also recommends changes in 
clerical procedures to save time. 
Improve records-keeping, handle 
warrants, and. enable the court 
to operate even more efficiently. 

It Is part of a two-year study 
of the State Family Court s y s t m . 

The report points out that al-
though each cleiiE has q?ecific 
duties, each also learns all related 
jobs and performs them as the 
worlcload may require. 

"It may very well be." the 
report says, "that the flexlUllty 
of the clerical force is the factor 
which keeps down the nonju-
dicial to judicial personnel ratio." 

The Westchester Family Court, 
the report notes, has^a deserved 
reputation for efficiency. In the 
courtroom, the study found cal-
endars of 60 or 65 matters for a 
morning not uncommon. Wlth-
too much haste, these were or-
dinarily finished by 12:30 or 1 
pjn.. leaving the afternoon for 
trials. 

"We believe." the report says, 
"the principal credit fdr this 
must go to organiaaUfm." 

The reoommendatloiis include: 
• On petitions and doclceting. 

The study found the court's 
present systom accurate but 
time-consuming. It recommends 
a new method of control to 
reduce paperwork. This recom-
mendation has been acted on. 

• On calendaring. The study 
found an Informal system of 
calendar cards varying from lo-
cation to location, with staff 
workers' memories often the 
most reliable filing system. It 
prop< a new calendaring sys-
tem with more effective controls 
and quick access to case files. 
This recommendation has been 
put into effect. 

BICHAKD J. BAKTLETT 
. . . I t v e - w e e k s t o d y 



GO TO HEALTH Help For Training OKters Coming 
VI 

By WILLIAM R. WILUFOBD 

Mr. Wimtord is a health and alcohol eoiimltant wUh the SUte 
Dirtaion of Aleiriiolisiii and dtavcts the State Employee Health 
Maintenance Program. 

The late Bob Consldlne discussed in one of his articles a 
machine that is so easy to take for granted: 

You are the most miraculous machine ever contrived. 
Tou are mainly controlled by an electronic computer that puts 

all other calculators to ^me—your brain. It 
is a model that was completed about half a 
million years ago after many, many million 
years of development, but it works better than 
the most sophisticated produojts turned out 
yesterday. It is hardly as large as your hftnd 
but it contains about 14 million memory pods, 
billing systems, cross references, alarms, warn-
ing devices, escape hatches, and a msrstifying 
attribute no other member of the animal king-
dom posseses—your conscience. 

Your heart, which weighs maybe 11 ounces, is 
the most efficient pump ever made. It beats 72 times a minute 
night and day. It needs no lubrication, thus is independent of 
Saudi Arabia. One side of your pump pushes and re-pushes blood 
to all points of your body via a network of pipe lines too baffling 
for a layman to describe. The other half of the pump concentrates 
on your lungs. Seventy-two beats a minute amounts to 4,320 
thumps every hour, 103,680 per day or 37,843,200 a year. 

You've got hinges and joints that must have been the despair 
of Thomas Chippendale when he tried to duplicate them in wood 
and metal. You've got better brakes than discs, five superb senses, 
and maybe one to boot, called extra-sensory perception. You can 
see celestial bodies a million light years away, and hear a bleep 
from Jupiter. 

You own a cluster of nerve ends located on the mucous 
membrane of the upper site of your tongue and back of your 
mouth that inform you instantly that what you are eating is 
sweet, sour, salty, bitter and whether you ^ould swallow it or 
^ t it out. 

You own the most versatile recycling plant ever built—your 
liver. And the most incredible furnace, or Bessember Converter— 
your.stomach. (Bob Considine. Times Union, Albany.) 

It is unfortunate that many people take better care of their 
cars than they do of their bodies. Too many of us wait until we 
break down through neglect and abuse before we realize how mira-
culous the human machine is. 

THE TEST FOR 
FIREMEN 

IS EXPECTED TO BE | 
ANNOUNCED ANY 

WEEK NOW. 
Start Your Study Program 
With An Arco Study Book 
At The Leader Book Store 
233 Iroodway, 17tli Heor 

N«w York, N«w York 10007 
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O i l M r S a i t a b k S M y M o H r i o l f o r C O M I A G EXOMS 

$ 6 ® ® 

ORDER DIRECT—MAIL COUPON 
LEADER BOOK STORE 
233 Broadway. 17th Floor, N.Y.. N.Y. 10007 

neaae tend me copies of books checked above. 

I enclose eheek or money order for | 
Add 90 ceius tot posuse and handlinf and 8% Sslca Tax. 
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City State 
BOOKS NOT RETURNABU AFTER 10 DAYS 

WASHINGTCW, D .C.—A 
trainer's resource service 
(TRS) for government train-
ing officers Is being Intro-
ced this month by the National 
and Training Development Serv-
ice (NTD6). 

Until now there has not b e d 
any national training resource 
geared solely to the needs of the 
local and state government train-
ing workers. 

"What TRS will do Is channel 
support services to local and 
state government training offi-
cers through an Inexpensive sub-
scription program," says Graham 
W. Watt, NTD8 President. "The 
TRS Advisory Committee and 
NTD8 felt there was a great 
need for this kind of direct 
access to resources. Right now 
many public sector trainers feel 
professionally isolated. TRS will 
help to relieve that situation by 
creating a climate for transfer 
and sharing of resources." 

Support services subscribers 
can expect Include a new 
trainers' newsletters with reports 
on federal and other funding op-
portunities and legislation; clear-
inghouse reports; self-develop-
ment opportunities; free and dis-
counted resource materials; in-
formation on new training tech-
iques and materials for use In 
local and state agencies; 15 per-
cent discounts on all NTDS sem-
inars, workshops, books and 
training modules; and a national 
conference organized around the 
professional and career Interests 
of local and state trainers. 
. The TRS pr(«ram will also 
provide the first national direc-
tory of local and state training 
officers. 

"When trainers know what's 
available in other localities, that 
broadens professional awareness 

College degrees 

by mail. 

It ls> honestly possible to earn 
a legitimate, accredited bache-
lors, masters, or doctorate 
from well-known universities 
without taking any traditional 
courses whatsoever, often at 
suprlsingly low cost. Free de-
tails from Dr. John Bear, 2150 
Franklin Street. Dept. 60178, 
Oakland. California 94612. Or 
call toU-free 800-648-5300. (In 
Nevada 800-992-5710.) 

and recognition and can elimin-
ate the need feo reinvent wbafs 
ahmuly at hand," says Mr. Watt 
"That saves time and money for 
the localities involved and will 
help to make them aware of tbe 
Importance (rf training to a 

• U Y 

U . $ . 

• O N D S ! 

smoothly functioning organlza-
U o n . " 

Tbe TRS program was orgmn-
laed last spring by NTDB with a 
group of training and develop-
ment practitioners who now 
compilae the TRS Advisory Coun-
dL TRS win begin its new ser-
vices to locd and state govern-
ment training officers next 
month. 

Open Continuous 
State Job Calendar 

Actuary (Casualty). Associate $18^69 
Actuary (Life). Associate $18,369 
Actuary (Casualty). Prindpal $22,694 

. h-incipal $22,694 
Senior $14,142 

I Budget Examiners 
I ALBANY — The State CivU 
1 Service Department established 
s an open competitive Sr. Budget 
1 Examiner Management eligible 

list on May 27, the result of a 
Nov. 6, 1976, exam. The list con-
tains 14 names. 

2(MI6 
20-520 
20417 
20-521 
20-519 
20418 
20522 
2 0 I 0 7 
2 0 I I 6 
2 0 I 2 4 
2 0 I 6 7 
20308 
2 0 1 2 2 
20-109 
20123 
20352 
202II 
2 0 I 7 0 
2 0 I I 3 

and up 
20348 
20407 
20408 

20394 
20584 
20585 
20-586 
20587 
20333 
20I06 
20139 

20-174 
2 0 I 2 9 
2 0 I 7 7 
20I38 

20I75 
20^13 
20414 
20415 
20-420 
20390 
20391 

20334 
2OI00 
20303 
20-101 
20-307 
20-140 
20140 

You may contact tk* folowing officM ol H M N « W Y O H [ St«t» 
Departmant of Civil Sorvica for announcMnaiifs. appficatiom. and 
otiier dataik concaming euminatiom for 4(ia porifiom Bslad at>ov«, 
as wal as axaminations for Baginning Offica Worlwr, Stanograpiiar, 
Stocbx>ofn Worker, and Typist. 

State Offica Building Campus, Rrst Hoor, BuMing I, Alt>aiiy, 
Naw York 12239 (518) 457-6216. 

2 World Trada Cmitar, 55tli Floor. Nmv York Gty 10047 (212) 
488-6600. 

Suite 750. G a n a s e a Building. Wast G a f t a s a a Sfraat, Buffalo. 

Actuary Life 
Actuary Life 
Actuary (Casualty), Supervising $26,516 
Actuary (Life). Supervising $26,516 
Dental Hygienist $ 8.523 
Dietetic Trainee $10.118 
Dietitian $10,714 
Dietitian, Supervising $12,760 
Electroencephalograph Technician $ 7,616 
Engineer, Assistant Unitary $14,142 
Engineer. Junior $ 11,337-$ 12.275 
Engineer, Senior Sanitary $17,429 
Food Service Worker $ 5.827 
Hearing Reporter $11,337 
Histology Technician $ 8,051 
Legal Careers $1 l , i64-$14,142 
Librarian. Public $10,155 
Medical Record Administrator $11,337 
Medical Specialist I $27,942 
Medical Sp^ialist II $33,704 
Mental Hygiene Therapy Aid Trainee 

(Reg & Spanish Speaking) $ 7.204 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabil'itation) $11.337 
Nurse. Health Services $10,714-$! 1.489 
Nurse, Licensed Practical $ 8,051 
Nutrition Services Consultant $31,404 
Occupational Therapy Assistant 1 & II 

(Reg & Spanish Speaking) $ 9,029 
Pharmacist, Institution $12,670 
Physical Therapist — 
Physical Therapist, Senior $12,760 
Physical Therapy Assistant I & II 

(Spanish Speaking) $ 9,029 
Physician, Assistant Clinical $25,161 
Physician I, Qinical $27,974 
Physician II, Clinical $31,055 
Physician I, Compensation Examining $27,942 
Psychiatrist I $27,942 
Psychiatrist II $33,704 
Radiologic Technologist, Radiologic 

Technologist (Thwapy) $7,632-$ 9,004 
Stationary Enginaar $ 9,546 
Stationary Enginaar, Assistant $14,142 
Stationary Enginaar, Senior $10,714 
Varitypa Oparator $6 ,811 
Vocational RahabilitatioA Counsalor $14,142 
Vocational Rehabilitation Counsalor Trainaa $11.983 
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Solid Oak Beauty 
It's simple design says it all—beautiful 
two drawer polished oak desk with amber 

plate glass writing panel. Desk as-
sembles simply in minutes. 51" long, 
20" wide, 29" high. $98.00 plus ship-
ping and handling $7.50. 

Glenark Galleries 
lt4 Sayles St • Woensaefcet KX tS895 

Dept. C. 
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Agency Shop Now 
VENTS happen in rapid-fire order during the closing 

i moments of a legislative session, and this year proved 
true to form. 

We are happy to acknowledge that our editorial last 
week, in which we denounced as gamesmanship the legisla-
tive buckpassing of the Agency Shop bill, was, in football 
jargon, a touchback. 

It was one of the risks run in trying to anticipate events 
several days ahead. At the time, we thought it best to go 
on record in order to let the legislators know that members 
of public-employee unions were not going to be fooled by 
political games being played with the Agency Shop Bill. 

It was hoped that our editorial would be read by 
legislators in time for them to have second thoughts before 
they let the bill die during the rush for adjournment. 

As it turned out, the Legislature acted on its own, and 
pur prodding turned out to be after the fact. 

We dont mind a bit looking foolish when the results 
are so beneficial. 

• • • 

And we offer sincere congratulations to those legislative 
leaders in both the Senate and the Assembly who were 
willing to stand up for fairplay in providing that non-
members pay an equal share of the costs in return for the 
equal share of union protection mandated by law. 

The Leader has, in our estimation, devoted more edi-
torial space to this subject than to others during the past 
years. Sometimes we have even been severely criticized by 
some union members for pointing out so forcefully the in-
equities that have existed. There was fear that our detailing 
of the problem would cause members to abandon the unions 
to join the free-riders. 

It was always our view to drive home the facts of the 
situation, in the hope that we would provide support to 
those union lobbyists and the rank-and-file workers who 
were actively engaged in getting passage of the bill. 

We believe we have played a major role in arousing that 
rank-and-file interest—even anger, and providing that sup-
port. 

• • • 

We believe the Governor should sign the bill. 
We urge all public employee union members to deluge 

the Governor's office with letters asking him to sign. All 
it takes is a simple note saying "please sign the Agency 
Shop Bill." It should be sent to Governor Carey, State Capi-
tol. Albany, N.Y. 12224. 

We urge all public employee unions to use me additional 
moneys well to provide improved services for all public em-
ployees so that the public trust of the Legislature and the 
Governor may be justified. 

And, we urge local governments to quickly follow suit in 
negotiating agency shops with their public employee unions. 

New York State has the opportunity to prove, once 
again, that it deserves its nickname, the Empire State. The 
rest of the nation will be watching intently as we pursue 
this experiment in equality. (M.OJi.) 

(Conttnued from Pare 1) 
Gordon, Westchesto- County Re-
publican, was already working 
away on a legislative assignment 
that should keep him busy for 
the rest of the year. 

Gordon, a 17-year veteran of 
Albany's wars whose regular 
legislative assignment is chair-
man of the powerful and busy 
Senate Judiciary Committee, is 
also doubling as chairman of the 
Senate Committee on C a ^ o 
Gambling. 

It was in connection with 
casino gambling that he held a 
public hearing last week in New 
York City at the World Trade 
Center. Before the year is out, 
he will have held similar hear-
ings in aU parts of the state, 
so that his c(»nmittee will be 
ready to file a report and rec-
ommendations early when the 
next legislative session convenes. 

Some of the important issues 
to which the committee will be 
giving special attention include 
the potential revenues that could 
be goierated by casino opera-
tions, t h r Impact of such opera-
tions on the tourist industry, 
employment and related business 
activity, the danger of infiltra-
tion by criminal elements, whe-
ther such casinos should be pub-
licly or p r i v a t e owned and 
operated, and whether their 
location should be limited to 
resort areas. 

The question of casino gamb-
ling has been before the Legisla-
ture before, but always on the 
back burner. What has thrust 
the issue forward to the front 
burner is the legislati(m of casino 
operations in Atlantic City, N.J. 

Inroads Made 
As it is, New York is already 

suffering from inroads made by 
New Jersey into New York sports 
activities. Racing at Meadow-
land, in the Jersey Meadows, just 
a st(»ie's throw from the bridges 
and tunnels that link the two 
states, has seriously undamined 
attendance and the parimutuel 
handle at Roosevelt and Belmont 
Raceways. The football Giants 
already have their home base in 
Meadowland. The Jets are half 
way out of Shea Stadium and 
half way into Meadowland. The 
Cosmos soccer team is also there. 
And the Nets basketball club 
plans to abandon the Nassau 
County Coliseum for what the 
owners perceive to be greener 
fields in New Jersey. 

In light of these events, the 
Legislature cannot view lightly 
the threat that casino gambling 
in Atlantic City will make fur-
ther inroads into the state's tour-
ist and sporting activities. New 
Jersey, rather than New York, 
is likely to become the hottest 
sporting center of the East. 

Based on preliminary, non-
scientific soundings that Gordon 
has made throughout the state, 
he has come to the tentative 
conclusion that the vote would 
be extremely close if a casino 
gambling proposal were submitted 
to the voters as required by the 
State Constitution. In the up-
state areas, Gordon found, the 
people seem to be about equally 
divided. In New York City, a 
small majority seems to be in 
favor of casino gambling. 

Report Coming 
Legalized gambling is wide-

spread throughout the state, in-
cluding parimutuel betting at the 
race tracks, the state lottery, off-
track betting, and bingo and 
other gambling practices permlt-

(Conttniud MI Pace 7) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a manbo- of the New York Bar and Chairman 
ot the Nassau County Bar AflBodation Labor Law Committee. 

No Contempt 
A school board's refusal to reinstate wrongfully severed 

teachers did not constitute either criminal or civil contempt 
in this Appellate Division. Second Department, decision of 
April 11. 

MeiiU>ers of the Pearl River Teachers' Association 
brought a proceeding to punish respondent school district 
for contempt for their willful refusal to comply with an 
order and judgment of the Supreme Court, Rockland County, 
both dated April 23, 1975. which confirmed an arbitration 
award. This appeal is from an order of the same court, dated 
June 15. 1976. which dismissed the proceeding. 

In Rockland County Suin'eme Court, an arbitration 
award which sustained the grievances of the individual 
appellants and ordered the respondent school district "to 
reinstate them for a period of one year to complete the 
evaluations required under the collective bargaining agree-
ment" was confirmed, and respondents did not appeal there-
from, rendering the award final. Appellants had held pos-
itions respectively as a remedial reading specialist and a 
librarian. During appellants unemployment, however, the 
district abolished both of its remedial reading positions and 
appointed a senior person to the one open librarian position. 

In view of the fact that appellants' respective positions 
no longer existed, thie respondent school board interpreted 
the arbitration award's use of the word "reinstate" to mean 
to the exact same position, and if such position no longer 
existed, then the teachers were not to be restored to active 
teaching, but instead, their names were to be placed on a 
preferential re-employment list. 

On the record, the Ai^ l la te Division concluded that the 
school board's refusal to re-employ these teachers did not 
constitute either criminal or civil contempt. The court could 
not assume that on reapplication for re-employment, the 
respondents will fail to abide by SubdivLcion 2 of Section 2510 
of the Education Law which pi^vides that when a position 
is abolished, services of the teacher with the least seniority 
within tenure of position abolished shall be discharged. 
Matter of Pearl River Teachers' Association, et al. v. George 
Westbrook, et al., 393 N.Y.S. 2d 446 (AX) 2d Dept. April 11, 
1977). 

Q. My father i> 74 and lives 
with my husband and me. Aa he 
has no regular Ineome and owns 
very Utile, ean he get S8IT 

A. Possibly. You should have 
him get in touch with a social 
security office for information 

about a l l y i n g for supplemental 
security income (SSI) payments. 
Any SSI payments he is eligible 
for may be reduced since he lives 
with you. You can contact so-
cial security for him if he's 
not aUe. 



By PAMELA CRAIG 

QUESTION 
Do you feel the reported improvements in the economy will improve 
public-employment job chances and working conditions? 

THE PLACE 
Department of Labor, Manhattan 

OPINIONS 

RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

Social Security In Red 

Clarence Guthrie, employment interviewer: "No, 
I do not feel the reported im-
provements in the economy will 
improve public-employment Job 
chances. The CETA funding was 
Instituted for the purpose of 
training the unemployed, the 
underemployed, the disadvant-
aged and the welfare recipients 
for meaningful Job opportuni-
ties. A large part of federal 
CETA money was not spent 
for that purpose. It was spent 

by our government to rehire laid-off police and 
firemen. If public money is not funneled directly 
into the programs it was designed for, then it 
doesn't matter what remedial steps President 
Carter or Congress takes." 

Barbara Matos, employment interviewer: "In the 
close to seven years I'vt been 
with the New York State Em-
ployment Service, the employ-
ment situation has deteriorated 
steadily. Although I have not 
yet noticed any marked im-
provement in the economy, I 
have a feeling our new ad-
ministration will work in that 
direction. Any general econom-
ic improvement will most likely 
be reflected in the public sector. 

The hotel and restaurant industry have not made 
an upward swing and I have no knowledge of 
new hotels to be built. Our computers are empty." 

Tom Perlman, employment interviewer: "I 
believe that public employment 
may Increase as the economy 
Improves, although wages and 
working conditions do not au-
tomatically get better as the 
economy improves. The reason 
we have unions is to insure 
such improvements through 
collective action. We will have 
to wait an awfully long time 
for the state to offer us a 
slice of the pie. It is, there-

fore, up to us to exercise whatever Influence 
or pressure we have to secure improved wages 
and working conditions." 

Sid Llpson, employment interviewer: Probably. I 
really think the prospects for 
the future are better in the 
long run, because of President 
Carter's philosophy of govern-
ment. He believes in full em-
ployment at the local levels, 
which increases related em-
ployment. My hope is based on 
a gut feeling. I do know for 
a fact that the cost of train-
ing a new employee for the 
employer is higher than ever. 

Therefore, the well-trained employee is worth 
much more. With that kind of capital Invest-
ment, we can expect to see shorter layoffs and 
fewer terminations." 

Alice Plateau, employment interviewer: "Yes, I 
do feel that the reported im-
provements in the economy will 
improve public-employment Job 
chances. Hopefully, the freeze 
will be lifted and there will 
be room for promotions. The 
CETA hirings are not perm-
anent jobs, they are tempor-
ary until the funds run out. 
All of the CETA funding de-
pends upon Congress. Even 
though the funding is for one 

year, I feel the CETA workers' Job opportunities 
have been enhanced because of the training they 
receive while working." 

Lydia Berrios, stenographer: "I do not think it 
will help very much. There is 
too much greediness around the 
publicly funded projects that 
aid the poor and disadvantaged. 
In 80 percent of the situations, 
there are many who work for 
their own interest and the 
poor continue to be short-
changed. Carter is trying hard 
to improve the economy but 
this greediness is in people's 
hearts. No matter how hard 

the President tries, the programs will be affected 
by people who work only for their own interests 
and not for the masses." 

Almost every week a new study 
comes out that shows the Social 
Security system is going deeper 
and deeper into the red. In the 
most recent one, the deficit is 
blamed partly on the recession 
of two years ago. This year, the 
outgo is expected to be more 
than $5 billion to 33 million U.S. 
retirees. At this rate, the system 
would ordinarily go bankrupt 
early in the 1980's. 

President Carter has indicated 
concern for the situation. His 
proposals up to now have in-
cluded: 

(1) Changing the 50/50 bal-
ance in the employer/employee 
contributions that has existed 
since the system began. He is 
asking employers to pay with a 
larger percentage of wages or the 
same percentage on the total sal-
aries rather than on the amount 
set each year—currently $16,500. 
This year both employers and 
employees will be paying 5.85 
percent of this amount and/or: 

(2) Inducing Congress to ap-
propriate specific sums to fill 
the gap from general revenue. 

Under the Carter plan, in any 
event, by next January the total 
contributions will be up from 
11.7 percent to 12.1 percent with 
the percentage for employers go-
ing up slightly more than that 
for employees. The employers' 
share would go up to 7.4 percent 
gradually, untU 1990. At the 
same time, the base wage on 
which taxes would be levied 
would increase $600 on alternate 
years from 1979 to 1985. 

In addition, the tax on the 
self-employed, now at 8.1 per-
cent, would go up to 8.6 percent 
In 1979, 8.8 percent in 1981 and 
10.5 percent in 1990. 

On the other side of the pic-
ture the proposals would tighten 
some of the dependency rules. 
Under recent Supreme Court de-

LETTERS TO THE EDITOR 
Angry Letter 

Editor, The Leader: 
The editorial in your May 20, 

1977, issue was great. Great, that 
is, if meant for Ignoramuses, or 
yes-men. It was meant, however, 
to Influence or calm down the 
angry letter writers you mention-
ed. You have failed miserably. 

Can't you see that as a result 
of the recent inane, inept and 
totally dishonest salary negotia-
tions a good part of the member-
ship Just doesn't believe the 
CSEA and its history of obf\isca-
tion? 

The article mentions that Di-
rector Donald Wollett sent a let-
ter to president Theodore Wenzl, 
putting many rumors to rest. Not 
only did he not put anything to 
rest, but also did a good Job 
evading the only questions the 
membership wanted answers to. 

I would appreciate direct and 
honest answers to the following 
questions: 

1. Isn't it a fact that many 
employees will lose increments 
that are due them now. or in the 
future? 

2. Isn't it a fact that the 8o« 

called 14 percent raise in effect 
includes these increments that 
employees would ordinarily have 
coming to them under previously 
negotiated contracts? 

3. This being so, state employ-
ees are, in fact, getting 14 per-
cent less the increments they 
would be receiving in any case, 
isn't this so? 

These are the questions that 
angry letter writers want a 
straightforward answer to. They 
are angry because an analysis of 
the tentative agreement reveals 
that, in fact, they are merely re-
ceiving a slightly larger bonxis 

than we received In 1975. 
Any increase that doesnt in-

clude a change in the salary 
scale cannot possibly be a raise. 

I am sure you are not going 
to publish this letter but, at least, 
I have tried to set you straight. 

NAME WITHHELD 
Staten Island 

EDITOR'S NOTE: To begin with, 
most state employees, in any 
given year, are not eligible for 
increments. Those who are 
eligible this year were given 
them, based on their March 31. 
1977. salary; this fact has 

LETTERS POLICY 
Letters to the Editor should be less than 200 words. 

The Leader reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 

> length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, in The Leader's judgment, an exception should 
be made. All letters must be signed and bear tibe 
writer's address and telephone number. Names will be 
withheld upon request. 

never been in contention. Next 
year's increments are a matter 
of dispute, however, and CSEA 
counsel has pledged to take 
the case to court if the State 
attempts to renege on them. 
The 14 percent increase is a 
minimum, and is not "less" 
anything, although many 
people will receive more. In 
fact, since each succeeding in-
crease in the three-step raise 
is based on the then-existing' 
salary, the total approaches 15 
percent, with a minimum 
11.400 increase for those mak-
ing less than $10,000 anually. 
In no event is any of this a 
bonus, since it becomes part 
of the permanent salary for 
each employee. We respectfully 
note that this letter-writer did 
sign his name, albeit with the 
request that the name be with-
held. Why is it, though, that 
people who make the most 
peiMual attaclu prefer to re-
mato a^nymous. 

• U Y 
U. S. 

• O N P S I 

clsions, men can claim benefits 
based on their wives' work rec-
ords, regardless of whether they 
were dependents or not. The pro-
posed regulation would require 
that only a spouse whose income 
for two years prior to making 
benefit claim is less than half 
the couple's total income would 
be eligible for a spouse's benefit. 
It is estimated this will save 
about $2.6 billion through 1982. 

Another aspect of the benefits 
side would be a cutback in the 
inflation adjustment formula for 
calculating the initial benefits for 
any retired persons. This formu-
la considers both price Inflation 
and wage inflation and allows 
newly retired persons to collect 
more benefits than older re-
tirees. There have been many 
protests from older retirees who 
feel this is unfair. Under the 
Carter formula, earnings would 
escalate c»jiy with the consiuner 
price index. 

Some bookkeeping changes 
also would be made. About $7.2 
billion set aside to finance Medi-
care would go Into the Old Age 
Fund. 

As in all such proposals, there 
has been a mixed bag of pro-
tests, and imdoubtedly some 
changes will be made by Con-
gress. 

• • • 
As a public service. I b e Leader 

continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New Yoi^ 
State Employees' Retirement S ^ 
tem in Albany may be contacted 
for information as to bow to 
obtain the funds. 

Following is a lisdag o< tkow individ-
uals whose aacmbenhip w i — w d - pmt-
suant to the provisio— of sectioa 40, 
paragraph 1 of tlie K e t j f f f t «ad So-
cial Security Law oai or be fete AaaaK 
31. 1974. 

(Cootinued from Last Week) 
Litde, JoAnn Newaik . N J . 
Latito, Anthony N Ithaca 
Mack, Albert D Jacktoa Hts 
Massaro, Drusilla A Schrnrctady 
Massey, Maty E .Westbory 
Mattson, Eleanor A ...: Ftaaklia Sq 
May. Nancy F Brooklyn 
McKinley, Cecil M H i g h l a ^ Falb 
McLeron. Richard D Buffalo 
McNeil. Frederick D Poaghkcepaie 
Menhennett. Clair N Harputsri l le 
Merritt, Lila M J e i * y City, N J 
Miller. Thomas O Wantagh 
Mincer. James T .Kochestrr 
Miron, Lawrence S WiUiston Patk 
Moore. Flora Newark, N J . 
Most, Delmus V Newark. N J . 
Murano, Anthony N Patcfaogae 
Murphy. Paul S .Aaaenia 
Murphy. Raymond Baldwin 
Murray, John J Wcstcrloo 
NatieUa, Joan C WilliaaMrillc 
Newberg. John J No . Patcfaogne 

( T p Be Cootinued) 

(Continued from Page • ) 
ted for the benefit of non-profit 
institutions. Yet. there are many 
who are strcmgly opposed to Its 
further qpread. either on ttie 
grounds that betting is an im-
moral activity, or they fear t&lt~ 
many poor people will loae their 
rent money trying to beoune 
Instant milUonalres. 

The report that the Senate 
Committee on Casino QamhHng 
will file ahoukl sUr a groat deal 

of interest and oonlnyveny. 
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CSEA-Negotiated Training Courses Available 
COURSE COURSE CREDITS START 

FACILITY NUMBER COURSE TITLE DAY(S) TIME HOURS IF ANY DATE 

ADIRONDACK C0»WUN17Y COLLEGE 

BAY ROAD, GLENS FALLS A-2-90 PRINCIPLES OF ACCOUNTING 1 TATH 6:30-8:00 60 3 8 /30 
B-1-289 PSYCHOLOGY OF PERSONAL ADJUSTMENT T4TH 8:15-9 :30 45 3 8/30 

8-1-406 INTROOXTION TO SOCIOLOGY T4TH 6:45-8:00 45 3 8/30 

C-1-130 BASIC CONVERSATIONAL SPANISH MiW 6:00-7:15 45 3 8 /29 
C- l -47 TECHNIQUES OF WRITING MiW 6:45-8:00 45 3 8 /29 

ACC AT SARATOGA SPRINGS - TBA 
A-2-90 PRINCIPLES OF ACCOUNTING 1 T4TH 6:30-8:00 60 3 8/50 

&-1-111 FUNDAMENTALS OF ELECTRONIC DATA PROCESSING M&W 6:30-8:00 45 3 . 8 /29 
1-406 INTRODUCTION TO SOCIOLOGY M&W . 6 :45-8:00 45 3 8 /29 

C-1-47 TECHNIQUES OF WRITING W 6:45-9:30 45 3 8 /31 

AGO AT WILTON DEVELOPICNTAL 
CENTER B-1-280 INTRODXTION TO GENERAL PSYCHOLOGY T 4 :00-6 :45 45 3 8/30 

C-1-41 HOW TO WRITE - A BASIC ENGLISH COURSE T4TH 7:00-8:15 15 1 8/50 
C-1-151 l>f>ROVING READING i WRITING SKILLS T4TH 6:20-8:15 45 3 10/4 

ACC AT GRANVILLE LXAL 
HIGH SCHOOL 8-1-406 INTROOXTION TO SOCIOLOGY M 4:15-7 :00 45 3 8 /29 

ACC AT CORINTH LOCAL 
HIGH SCHOOL B-1-406 INTROOXTION TO SOCIOLOGY W 4:15-7 :00 45 3 9 A 

ACC AT WHITEHALL LOCAL • 
HIGH.SCHOOL 

C-1-47 TECHNIQUES OF WRITING M 6:45-9:30 45 3 8 /29 

ALBANY BUSINESS COLLEGE A-2-90 PRINCIPLES OF ACCOUNTING 1 M4W 4:00-6 :15 60 3 9/12 

130 WASHINGTON AVENUE A-2-95 PRINCIPLES OF ACCOUNTING I I M4W 4:00-6:15 60 3 9/12 

ALBANY A-2-96 REVIEW OF INTERMEDIATE FINANCIAL THEORY & PRACTICES TH 4:00-7 :00 30 9/15 
B-1-22 BASIC STATISTICS T 4 :00-7 :00 45 3 9 A 3 
B-1-47 BASIC MATHEMATICS TH 4:00-6:15 30 9/15 
C-2-52 LETTER AND MEMO WRITING T 4:00-6:15 30 9/13 
D-1-20 BEGINNING TYPING T4TH 4:00-5 :45 45 3 9/13 
C-1-40 BEGINNING SHORTHAND T4TH 4:00-6 :15 60 3 9 / i y 
D-2-20 INTERMEDIATE TYPING T4TH 4:00-5 :45 45 3 9/13 

C-2-40 INTERMEDIATE SHORTHAND 1 T4TH 4:00-6:15 60 3 9/13 
r^-2-42 INTERMEDIATE SHORTHAND I I T4TH 4:00-6;15 60 3 9/13 

SUNY ALBANY B-l-?iB0 INTRODUCTION TO GENERAL PSYCHOLOGY M4W 5:10-6:25 45 3 P/29 
WASHINGTON AVENUE B-1-402 SOCIAL PSYCHOLOGY , TH 4:00-6:20 45 3 9 /1 
ALBANY B-1-420 CAREER PLANNING W 5:00-8:00 30 9/28 

B - l - ?93 APPLIED PSYCHOLOGY T 4:00-6:20 - 45 3 3/70 
B-2-40 TECHNICAL WRITING M 4:00-7:00 30 9/26 

COURSES OFFERED BY SUNY/ALBANY, CaLEGE OF GENERAL STUDIES 

BINGHAMTON A-2-91 
• 

PRINCIPLES OF ACCOUNTING I I T 4 :00-6 :00 30 9/13 

SUNY B-1-280 INTRODUCTION TO GENERAL PSYCHOLOGY W 4:00-6 :00 30 9/14 

• 
D-2-42 INTERMEDIATE SHORTHAND I I T 4 :00-6:00 30 9/13 

' eocES B-1-47 BASIC MATHEMATICS W 3:30-0:30 30 9/14 

DUTCHESS COUNTY B-1-48 INTRODXTION TO THE METRIC" SYSTEM M 3:30-6:30 30 9/12 

SALT POINT TURWIKE B-1-111 FUNDAMENTALS OF ELECTRONIC DATA PROCESSING M 3:30-6 :30 30 9/12 

P0UGHKEEP5IE B-1-160 BASIC ELECTRICITY 1 M 3:30-6 :30 40 9/12 

0-1-180 SMALL ENGINE WORKSHOP M 3:30-6 :30 40 9/1? 

B-2-16S REFRIGERATION A AIR CONDITIONING 1 M 3:30-6 :30 40 9/12 

B-2-166 BASIC ARC'WELDING I 1 W 3:30-6 :30 40 9/14 

B-2-200 SMALt ENGINE WORKSHOP (ADV.) W 3:30-6 :30 40 9/14 

B-3-163 PLUMBING & HEATING 1 I M 3:30-6 :30 40 9/12 

0-1-20 BEbINNING TYPING M4W 3:30-5 :30 40 9/12 

0-1-40 BEGINNING SHORTHAND M4W 3:30-5 :30 40 • • 9/12 

0-2-20 INTERMEDIATE TYPING T4TH 3:30-5 :30 40 9/13 

0-2-40 INTERMEDIATE SHORTHAND. 1 T 3 :30-6 :30 40 9/13 

B-3-165 REFRIGERATION & AIR CONDITIONING I I W 3:30-6:30 40 9/14 

BOCES 8-1-160 BASIC A T C T R I C I T Y 1 W 3:30-6 :30 40 9/21 

HERKIMER COUNPY 8-2-165 REFRIGERATION & AIR CONDITIONING W 3:30-6 :30 40 9/21 

•6H0S DRIVE D-1-20 BEGINNING TYPING T 3 :30-6 :30 40 9/20 

HeiTKlMER 0 - 1 - 4 0 BEGINNING SHORTHAND * W 3:30-6 :30 40 9/21 



Many New Course Offerings This Semester 
COURSE COURSE CREDITS START 

FACILITY NIMBER COURSE TITLE DAY(S) TIME HOURS IF ANY DATE 

BOCES B-1-160 BASIC ELECTRICITY MAT 7t00-10KX) 72 9/26 
MONROE B-1-169 BASIC WELDING TH 7HX)-10:00 50 9/29 
FOREMAN CEMTER B-1-173 HEATING AND AIR CONDITIONING TiW ^lOa-lOtOO 72 

* 

9/27 
FAIRPORT B-2-169 INTERMEDIATE WBLOING M 7:00-10:00 50 9/26 

BOCES - (NORTHWEST TECH.) B-1-180 SMALL ENGINE WORKSHOP W 6i30-9:30 36 9 /7 
OGOENSnjRG D-3-40 ADVANCED SHORTHAND W 6x30-9:30 • 36 9 /7 

BOCES &-1-160 BASIC ELECTRICITY 1 T. 3:30-6:30 40 S/13 
SARATOGA.WARREN B-1-169 BASIC WELDING. T 3:30-6:30 40 9/13 
HENNING ROAO B - i - i a o SMALL ENGINE WORKSHOP T 3:30-6:30 40 9A3 
SARATOGA 

BROOKLYN B-1-285 BB1AVI0R MODIFICATION. T 4:30-7:30 30 9/13 
OEVaOPMENTAL CENTER B-1-2B6 OCCUPATIONAL THERAPY W 4:30-7:30 30 9/14 
888 FOUNTAIN AVENUE 8-1-288 DEVaOPMENTAL PSYCHOLOGY W 4:30-7:30 30 9/14 

B-2-49 INTERMEDIATE MATHBMTICS . M 4:30-7:30 30 9A2 
C-1-35 UOERSTANDING i INTERPRETATION OF WRITTEN MATERIALS T 4 :30-7:30 30 9/13 

BROOME CO»MUNITY COLLEGE 

BINGHAMTON B-1-111 FUNDAMENTALS OF aeCTRONIC DATA PROCESSING W 5*^0-8:30 45 3 9/14 
D-1-40 BEGINNING SHORTHAND TITH 5:30-8:30 75 3 9/13 
B-2-189 ESTIMATING & CONSTRUCTION PLANNING M&W 5:00-7x00 60 3 9/12 

l>-l-50 S K i a REFREStCR FOR snENOfiRAPIERS M 5:30-7:30 20 9/12 
BOC AT BROOtC 
OEVELOPICNTAL CENTER 8-1-283 BEHAVIOR MODIFICATION W 5:30-8:30 45 3 9A4 

B-2-500 INTELLIGENCE & THE MENTALLY RETARDED M 5:30-8:30 45 3 9 A 2 

BCC AT BIN6HAMT0N DOT 
B-1-152 FUNDAMENTALS OF PROFESSIONAL ENGINEERING I I - T4TH 4:4S-6:15 45 3 9/13 

STRENGTH OF MATERIALS 

BOC AT BINGHAMTON 
PSYCHIATRIC CEN1ER 8-1-285 ABNORMAL PSYCHaOGY TH 5 :30-8 :30 45 3 9/15 

8-2-315 BASIC COUNSELING TECHNIQUES T 5:30-8 :30 45 3 9/13 

BUFFALO PSYCHIATRIC CENTER B-1-283 BEHAVIOR MODIFICATION T 4 :30-7 :30 30 9/13 

400 FOREST AVENUE B-1-285 ABNORMAL PSYCHOLOGY TH 4:30-7:30 30 9/15 

B-1-288 DEVELOPMENTAL PSYCHOLOGY TATH 4:30-6 :00 30 9/13 

B-3-150 FUNDAMENTALS OF STATIONARY ENGINEERING I I I W 7:00-10:00 40 9/14 

BUFFALO sue B-1-282 PSYCHaOGY OF INTERPERSONAL RaATIONS W 5:55-6:35 45 3 9/7 

1300 ELMWOOO AVENUE c - i - i s q BASIC CONVERSATIONAL SPANISH T4TH 7:00-8:15 45 3 9/6 

CANTON AG. & TECH. COLLEGE B -1J69 BASIC WELDING T 7:00-10:00 30 9/13 

CANTON C-2-56 COMMUNICATIONS SKILLS TH 4:00-7 :00 30 9/15 

CENTRAL ISLIP B-1-412 C0M*JNITY PSYCnaOGY W 4:30-7 :30 30 9/14 

PSYCHIATRIC CENTER 8-2-165 REFRIGERATION « AIR CONDITIONII^ TH 4 :30-7 :30 30 9/15 

CARLETON AVENUE C-1-33 EFFICIENT READING * T 4 :30-7 :30 30 9/13 

C-1-151 IMPROVING READING & WRITING SKILLS M 4:30-7 :30 30 9/1? 

CIVIL SERVICE A.1-5 FUNDAMENTALS OF SUPERVISION W 4:30-7 :30 30 9 A 4 

BUILDING NO. 1 A - l - l O ADMINISTRATIVE SIPERVISION M 4:30-7 :30 30 9/12 

STATE CAMPUS A-1-132 WORK SUPPLICATION T 4:30-7 :30 30 9/13 

ALBANY A-1-160 INTRODUCTION TO PUBLIC PERSONNEL ADMINISTRATION M 4:30-7:30 30 9 A 2 

A-2-5 CASE STUDIES IN SUPERVISION W 4:30-7 :30 30 9A4 
B - l - 4 7 BASIC MATHEMATICS TH 4 :30-7 :30 30 9A5 
8-1-95 COWUTER TECHNIQUES WORKSHOP T 4 :30-7 :30 30 9A2 
B-1-111 F\JNDAMENTALS OF aECTRONIC DATA PROCESSING TH 4 :30-7 :30 30 9/15 

8-1-415 RETIREMENT PLANNING T 4 :30-7 :30 30 9/20 

8-1-152 FUNDAMENTALS OF PROFESSIONAL ENGINEERING t - STATICS T 4:30-7:30 36 9/13 

8-1-152 FlflDAMENTALS OF PROFESSIONAL ENGINEERING - M 4:30-7 :30 36 9/12 
ECONOMICS 

CIVIL SERVICE 

BUILDING NO. 1 8-2-150 FIMDAMENTALS OF STATIONARY ENGINEERING I I T 4:30-7:30 39 9A3 
STATE CAMPUS C-1-33 EFFECTIVE'READING W 4:30-6 :30 12 9/14 

ALBANY C - l - 2 ORAL COMWfftlCATlONS M 4 |30-7t30 24 9A9 
REVIEW OF ENGINEERING MATHEMATICS' M ^»30-7i30 36 9A2 
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Latest State And County Eligible Lists 
EXAM 55-499 

SENIOR CLERK 
Test Held Sept. 18. 1976 
List Est. March 24. 1977 

U N i n E D COURT SYSTEM. NYC 

1 SloYok J M Elmhunt 100.5 
2 Egan M P Brooklyn 98.4 

h - 3 Bcrnath A B E Nortfaport 97.5 
5 4 Schimler B Brookirn 95.5 

5 Eberhardt J A New York 95.4 
^ 6 Miller P M Brooklyn 95.1 
M 7 Ryan 1 J New York 93-4 

8 Derosa B J New York 92.4 
J^ 9 Julian A C Woodside 92.0 
S 10 Leonard R Yonkers 92.0 

^ 11 Murphy E M Bmox 87.5 
• 12 Lovett E Long Is City 87.3 

5* 13 Lee M M Jamaica 86.5 
'V 14 Dennis M E Jamaica 86.5 
X 15 Collins K Richmond Hll 86.3 
Cfa 16 Ascherman F Queens Vill 85.5 

17 Weisenfeld I J. Bronx 85.0 
K 18 Caruso M S Bronx 84.3 
U 19 Bethea G J New York 82.4 
W 20 Sullivan Ozone Pk 81.7 
< 21 MoctoU A R Brooklyn 81.5 
U 22 Skutel H L Bronx 81.5 
" J 23 Fischman G Flushing 81.4 
M 24 Moehring E Whitestone 80.3 
y 25 Williams M Queens 79.9 

26 Young P Bronx 79.6 
> 27 Northrup S M Far Rockaway ....79.1 
CS 28 Handler M R Queens Vill 78.4 
U 29 Dunnom R St Albans 78.4 
^ 30 Karmel R New York 78.4 

' J 31 Palermo M M New York 78.3 
Sr 32 Lieberman S Bayside 77.9 
^ 33 Rivera J A New York 77.6 
U 34 Weiss F Brooklyn 77.3 

35 Daniels L M Jamaica 77.0 
36 Rhodes M Brooklyn 76.3 

37 Johnson J New York 75.8 
38 Sinno M T Bronx 75.6 
39 Buneo M T Bronx 75.5 
40 Ramos L M Brooklyn 75.4 
41 McDermoR E Jamaica 74.5 
42 Romeo J Long Is City 74.0 
43 Cerabooe C C NYC 73.9 
44 PereJt W Brooklyn 73.6 
45 Oirrer L B Stony Brook 73.5 
46 Connor D Brooklyn 72.7 
47 Brown M I Bronx 72.6 
48 Williams B A Astoria 72.5 
49 Rudnick H L New York 72.5 
50 Perez R Bronx 72.5 
51 Bennette C Forest Hilk 72.3 
52 Carlin E Bronx 72.3 
53 Ponce N Brooklyn 72.0 
54 Watnick R Brooklyn 71.9 
55 Becker R Bronx 71.9 
56 Simonson I Brooklyn 71.6 
57 Terziario A Elmont 71.6 
58 Evangelist N A Brooklyn 71.5 
59 Dell T New York 71.5 
60 Ramos J Jamaica 71.5 
61 Sanko M Howard Beach 71.5 
62 Leslie M G Brooklyn 71.0 
63 Caldwell L C Brooklyn 71.0 
64 Fletcher E J* Bronx 71.0 
65 McMicheal L Brooklyn 70.6 
66 Hall T R Brooklyn 70.4 
67 McLeod F T Brooklyn 70.4 
68 Magro R D Pelham 70.3 
69 Mansell E J Brooklyn 70.0 
70 HarrU V L Bronx 70.0 
71 Burden C Brooklyn 70.0 

CRIMINAL COURT, NYC 
1 Eberhardt J A New York 95.4 
2 Collins K Richmond Hll 86.3 
3 Fischman G Flushing 81.4 
4 Dunnom R St Albans 78.4 
5 Rivera J A New York 77.6 

THEUnZ 

fiOOD SEATS AVAILABLE 

' WINNER OF 7 
TONY AWARDS 

^ 1975 including 
BEST 
MUSICAL 

for Group Sales only cal l 489-6287 

n ^ ^ O A O W A Y t h e a t r e , Broadway at 53rd Street • 247-72S0 

New York School for Circus Arts, Inc. presents 

THE 

Battery Pork 
City 

(Manhattan) 

Performonce Schedule: Wednesday at 10:15 & 1:15 (sold out) 
Thursday at 1 p.m., Friday at 7:30 p.m., Saturday at 1 & 7:30 p m. 

Sunday at 1 & 4 pkm. 
For Ticket Information Coll: 586-3581 

Ctiorgn-AII Mojor Crwllt Cords: 239-7177 
TIcktte ovolloblo ot Tlckttron: 977-9020 

Also coming to ttw Bronx-August 17 Itiru August 28 
Quoons-August 31 thru Soptember 11 

Brooklyn-Sopfombor 14 IIHU ̂ t e m b e r 25 

Children's Circus Program in Cooperation with Con Edison 

EXPLODES 
with fe»vo» ond jumpj fof joy . . . if resistible . . . coptivotingi 

—Jo»w. iUn.4n<i. Chftetlon Sdenc* Monlto< ̂
 

EKUPTS 
in o donee explosion . . . o joyful noise, o bocchonolio, 
o swinging, stomping done* orgy . . . o luminous show! 

I -T.I. Kotem, Tlm» 

TOOSHOIQ̂ IDBCX 

...GO SEE IT! 
-CItv* Boirtei. N.Y. Tim»» 

For Group Sotes: N.Y. State Coll(212) 354-1032 
To« Free (600) 223-7565 

Original Cost Recording on ABC Records & Tcipe!« 
LYCEUM THEATRE 149 West 45th Street* JU 2-3897 

TONIGHT at 8 J 
— SAT.at2&8;SUN.at3&7— ^ 

6 Johnson J New York 75.8 
7 (Mirer L B Stony Brook 73.5 
8 Connor D Brooklyn 72.7 
9 Bennette C Forest Hilb 72.3 

10 Pomx N Brooklyn 72.0 
11 Becker R Bronx 71.9 
12 Caldwell L O Brooklyn 71.0 
13 McMichael L Brooklyn 70.6 

CIVIL COURT, NEW YORK Q T Y 
1 Miller P M Brooklyn 95.1 
2 Williams M Queens 79.9 
3 Palermo. M M New York 78.3 
4 Brown Bronx 72.6 
5 Rudnick H L New York 72,5 . 
6 Dell T New York 71.5 
7 Leslie M G Brooklyn 71.0 
8 Fletcher E J Bronx 71.0 
9 Mansell E J Brooklyn 70.0 

10 Burden C Brooklyn 70.0 
COUNTY CLERK. QUEENS COUNTY 
1 Lee M M Jamaica 86.5 
2 Ascherman F Queens Villg 85.5 
3 Sullivan H M Ozone Pk 81.7 
4 Handler M H Queens Villg 78.4 
5 Rhodes M Brooklyn 76.3 
6 McDermott E Jamaica 74.5 
7 Romeo J Lng Isl Ciiy 74 0 
SURROGATE S COURT. KINGS CTY 
1 Egan M P Brooklyn 98.4 
2 Evangelist N A Brooklyn 71.5 

COUNTY CLERK. KINGS COUNTY 
1 Schimler B Brooklyn 95.5 
2 Weiss F Brooklyn 77.3 

FAMILY COURT. NEW YORK Q T Y 
1 Bernath A B E Northport 97.5 
2 Murphy E M Bronx 87.5 
3 Caruso M S Bronx 84.3 
4 Monola A R Brooklyn 81.5 
5 Moehring E Whitestone 80.3 
6 Northrup S M Far Rockaway ....79.1 
7 Ramos L M Brooklyn 75.4 
8 Perex R Bronx 72.5 
9 Simonson I Brooklyn 71.6 

10 Terziario A Elmont 71.6 
11 Hall T R Brooklyn 70.4 
12 Magro R D Pelham 70.3 
13 Harris V L Bronx 70.0 

SUPREME COURT 
1ST JUDICIAL DISTRICT 

1 Ryan I J New York 93.4 
2 Julian A C Woodside 92.0 
3 Leonard R Yonkers 92.0 
4 Bethea G J New York 82.4 
5 Skutel H L Bronx 81.5 
6 Buatzeo M T Bronx 75.5 
7 Ramos J Jamaica 71.5 
8 Sanko M Howard Beadi 71.5 
9 McLeod F T Brooklyn 70.4 

SURROGATE'S COURT, 
NEW YORK COUNTY 

1 Derosa B J New York 92.4 
2 Cerabone C NYC 73.9 

COUNTY CLERK, NEW YORK CTY 
1 Karmel R New York 78.4 
2 DanieU L M Jamaica 77.0 
3 Perea W Brooklyn 7 3 6 
4 WiUiams B A Astoria 72.5 
5 Watnick S Brooklyn 71.9 

COUNTY CLERK. BRONX COUNTY 
1 Weisenfeld I J Bronx 85.0 
2 Sinno M T Bronx 
3 Carlin B Bronx 

SURROGATE'S COURT, 
QUEENS COUNTY 

1 Slovak J M Elmhurst 100.5 
2 Lov«« E U C 

7 5 . 6 
7 2 . 3 

, . 8 7 . 3 

5 Cahill Edward M Albany 85.5 
6 Dobbs Arthur I Frsh Meadows ....85.0 
7 Herrera M R Bronx 85.0 
8 Martone Ronald Endicott 85.0 
9 Sutherland D G Voorheetvil 84.4 

10 Burchette S A Jamaica 84.2 
11 Reisman George Flushing 84.2 
12 Weymouth R J Buffalo 84.1 
13 Papogeorge T G Halesite 84.1 
14 Eisenberg S G BnxAlyn 84.0 
15 Friedfel Alan M Forest Hilb ....83.9 
16 Duffy Sharyn M Rochester 83.7 
17 Geer Stephen L Downsville 83.5 
18 Kohlmeier S NYC 83.2 
19 WeinbUtt Allan Brooklyn 83.1 
20 Lucarello D Putnam Val 83.1 
21 Boquard Daniel West Seneca ....83.1 
22 Cohen Allan S Flushing 82.5 
23 Davanzo Alan H Brooklyn 82.2 
24 Alston Martha J NYC 82.0 
25 Miller James P Binghamton 81.9 
26 Barthel Mary C NYC 81.5 
27 Cangiano A G Rochester 80.8 
28 Vanvalkenburg T Verona 80.6 
29 Tannenbaum H Forest Hilb 80.4 
30 Balsam Roberta Forest Hills 80.3 
31 Eber Donnajean Elmira 80.0 
32 Roddy James J Utica 79.8 
33 Braun Eric Oneonta 79.6 
34 Granger B B Ballston Lk 79.4 
35 Buff Carl Syracuse 79.2 
36 Pocaro Paul C Brooklyn 79.2 
37 Reamsnyder G C Camillus 79.1 
38 Gladstein H J NYC 78.6 
39 Locke Susan B Belle Harbor 78.3 
40 Eisen Dennis B Brooklyn 78.2 
41 Marncll K M Rochester 78.1 
42 Schaeffer M M Brooklyn 78.0 
43 Loveria Theresa Kirkwood 78.0 
44 Garvey John E Rochester 78.0 
45 Carbonaro Carl Bay Shore 77.4 
46 Eichen Robin E Forest HilU 77.4 
47 Lorenzo Robert Brooklyn 77.4 
48 Janitz John E Syracuse 77.2 
49 Kaye Anthony F Avon 77.2 
50 Cain William W Gowanda 77.0 
51 Patebky Robert Brooklyn 76.6 
52 Armstrong G M N Salem 76.5 
53 Frank Joseph L Troy 76.4 
54 Panzer Judith H Bronx 76.2 
55 Grossfeld Karyn Bayside 75.9 
56 Kuty Joseph W Buffalo 75.6 
57 Forman Jerome Thielb 75.6 
58 Rosa Louis M Buffalo 75.6 
59 Quint Eileen G NYC 75.5 

60 Finkel Naomi Flushing 75.3 
61 Billings C E Oarence 75.0 
62 Suarez Ricardo Dix Hilb 75.0 
63 Lovelace V T Brooklyn 74.6 
64 Divietro Rona Flushing 74.6 
65 Duvdevani D Yonker* 74.6 
66 Lombardini C A Rochester 74.5 
67 Everest Dorothy Canandaigua ....74.5 
68 Devaney Patrick New Hartford....73.5 
69 Moran J Brewster 73.5 
70 Bentley Judith Rochester 73.5 
71 Sowinski Peter Sea Cliff 73.4 
72 Draper Nancy C NYC 73.1 
73 Coughlin R L Tonawanda 73.0 
74 Tucker Susan R NYC 72.9 
75 Levin Herbert I Flushing 72.8 
76 Noonan ejanne M New Rochelle 72.6 
77 Montag Ruth Flushing 72.6 
78 Kalmar Jerome L Bronxville 72.6 
79 Gorsky Victoria Glens Falb 72.6 
80 Browne Michael Washingtnvil ....72.3 
81 McKendry S Snyder 72.1 
82 Stern Patricia Jamaica 72.1 
83 Vega William P Bronx 72.0 
84 Maragus N H Poltneyville 72.0 
85 Fishel Richard Ogdensburg 71.8 
86 Feinberg P L New York 71.5 
87 O Keefe Robert J Bayside 71.4 
88 Levitas Ned Mt Vernon 71.4 
89 Rosa Jesus Bronx 71.0 
90 Baldovin Thomas Little Neck 71.0 
91 White Thomas A Eden 71.0 
92 Jamberdino G N Rochester 70.9 
93 Goodseit J Kew Gdns 70.7 
94 Cotter Wayne B N Babylon 70.6 
95 Leary James W Saratoga Spg ....70.5 
96 Eveler Robert J Buffalo .'..70.5 
97 Rapp Gilbert A Saratoga Spg 70.5 
9S Chodan Diane R Rome 70.5 
99 Bank Sheldon H Brooklyn 70.4 
100 Marino Richard Lindenhurst ....70.4 
101 Mehler Judith L Great Neck ....70.3 

EXAM 27-626 
MOTOR EQUIPMENT MECHANIC 

Test Held Feb, 1977 
Est. May 25, 1977 

1 Ryan Thomas R West Sand Lake 92.5 
2 Middleton G W E Greenbush ....90.0 
3 Kimble Earl S Kingston 88.0 
4 Wakewood John D Albany 87.5 
5 Gonyea William Selkirk 87.5 
6 Nowak Anthony J Watervliet ....87.0 

(Continned on Page 15) 

THE WORLD'S GREATEST ̂ p j j ^ STAGE AND SCREEN SHOW 

RADIO CITY 
Mtmc l i A U . 

(212)246-4600 

GREGORY PECK as 
General 

SUPREME COURT, 
ELEVENTH JUDICIAL DISTRICT 

1 Young P Bronx 79.6 
2 Liebennan S B«y»ide 

e x a m 36-002 
SR U I HEARING R£P 
T e « Held Jan. 1, 19R77 

Ek. May 2 5 , 1 9 7 7 

1 Saitfidd John Delmar 90.6 
2 Moriartr T J Oif ton Park 88.0 
3 Carey D e w R NYC 87.2 
4 Lew Chaim Brooklyn 86.1 

Region Ten 
Unit Installed 

HAUPPAUOE — Artie AUen 
heads the new slate ot officers of 
the Region 10, Department of 
Transportation Local 508. 

The officers were Installed by 
Long Island Region 1 President 
Irving Flaumenbaum at a din-
ner July 8 at Linck's Restaurant. 
Centerport.. 

The others Installed were: Lou 
Mannellino, first vice-president; 
Tommy Tighe, second vice-pres-
ident; Joseph Cervone, treasurer; 
Qrace Dittmeyer, secretary; IXdly 
Pearsall, administrative repre-
sentative, and Leo ^[lano, Philip 
Bertaglla, Eugene Box and 
Hank Jenny, operational repre-
smatlves. 

• O N D S I 
• U Y U . S . 

OMTH^GPWTSm 
Produced «ntf Choraographad by PETER GENNARO 

(Winner otalbnyAiMafdfix-ANNE') 
Rockettes. Symphony CXchesIra 

i«<dw ttw dinction oi VVi Irwin with Guest Stars and 
The Kids ot the Kingdom from WM Disney WbrU 
Senings by Jo^n VVMm Keck CoOnm tv Frwk Spmar 

OwoioAMCMCAMExmcss • PafTicKrmaNcaiataitrrMO 

"l lMAlhHUR-AtSOPUBrMQia- UAOi l i iM ' iSO U A O M e ^ 4 6 MihitteiiMieMtwmt Mi«MM(wii»Ma 

JOHN CULLUM 

"THE PERFECT MUSICAL'.' 
William Raldy. Newhouse Newspapers 

ORIGINAL CAST ALBUM RGil RECORDS & TAPES 
American Express Acciptiil. Tickits Alst Avaiiabl« at Tickatroa. 

FOR GROUP SALES ONLY CALL: (212) 796̂ 3074 
CHAR6IT Maior cradit carils (212) 239-7177 

MARK HELUltaER TKATK 51tt St I Imidway • 757.7114 > 



Politiial Posts Attmt US Aides 
WASHmOTON—Two re-

cent studies by the ClvU 
Service Commission reveal 
that relatively few persons 
move from political aiwolntments 
to high-level jobs in the career 
civil service. 

Conversely, career employees 
are selected to fill a substantial 
portion of high-level political 
positions, the reports say. 

One study is "Careeer Patterns 
of Executive Branch Supergrades 
and Public Law Equivalents 
Under CSC Purview." It examines 
three groups of federal execu-
tives in General Schedule grades 
16 through 18, including career 
"supergrades," non-career execu-
tives—those who advocate ad-

ministration poUdes and pro-
grams or who serve as pemnal 
assistants to key ptdltlcal flgures 
—and other executives at the 
GH3-16 through 18 salary level 
who enter federal onplojrment 
non competitively. 

The second study, "Noncareer 
Supergrade Oovemment Employ-
ees Who Have Moved Directly 
Into Career Government Posit-
ions," was prepared at the re-
quest of Rep. Jack Brooks, chair-
man of the House C(nnmlttee on 
Oovemment Operations. It is a 
statistical report on all such 
moves from 1973-1976. 

Both studies found that: 
• A substantial proportion of 

non-career supergrades come 

Penalize State Workers 
(Continued from Page 2) 

to disobey the Mayor's request? 
And, even if they did, how were 
they supposed to get to work in 
.skyscraper buildings, such as the 
World Trade Center, without 
elevator service?" Mr. Bendet 
contmued. 

•Rie union's Southern Region 
m paresident, James Lennon, was 
ajso Incredulous about the state's 
action. There »re more than 
10,000 local government em-
^ y e e s in Westchester Coimty, 
which is included in the region 
that he heads. 

"Can the government legiti-
mately expect people to work 
by candlelight in 90-degree 
weather while stores are being 
looted and buildings are being 
burned?" he asked. 

If Westchester County attempts 
to penalize its employees, we will 
use the fvill resources of the 
CSEA to fight such an attempt, 
Mr. Lennon pledged. 

Westcliester employees are not 
covered byjbhe state policy, and 
it is not known at Leader press-
time what the Westchester re-
action will be. 

Retiring Soon? 
There's a great deal you 
know—but a lot more you 

should know about: 
Preparing for Retirement 
Handling Your Finances 
Choosing a Place to Live 
Your Retirement Residence 
Making Your Wife Happy in Retirement 
Making Your Husband Happy In Retirement 
Your Health in Retirement 
Medicare and Medicaid 
Your Legal Affairs in Retirement 
Using Your Leisure 
Ways to Increase Your Income 
The Woman or Man Who Retires Alone 
Conquering Your Worries About Retirement 

You'll find a lof of answers in 

The Complete Guide 
To Retirement 

by Thomas Collins 
paperback $3.95 

LEADER lOOKSTORE 
233 Broadway 
N«w York. N.Y. 10007 

You may send m« a copy of "The Complete Guide to 
Retirement." I enclose $3.95 plus 32 cents Seles Tax — or total 
of $4.27. I understand mailing is free. 

NAME 

ADDRESS 

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ a s m i to w>«ri«t 

from the career ranks. 
e Comparatively few non-car-

eer aivolntees move into career 
poeitlonB. 

• Non career supergrades 
have markedly longer federal 
tenure than the 18-month aver-
age that has been reported for 
executive level anMintees. 

The reports also say the medi-
an educational level of each 
group—career, non-career and 
other mmcompetitlve supergrades 
—is a masters or law degree. 
There Is a heavier r^iresentation 
of doctoral level degrees among 
the career supergrades because 
of the larger proportion of sclai-
tific positicHis in this group. 

Just over half of the career 
and other noncompetitive super-
grades originally came to the 
federal service in the entry-level 
positions, OS-10 and below, the 
reports continue. This is true of 
not quite 20 percent of the non-
career supergrades. 

They add that about 12 percent 
of career supergrades entered 
government directly Into supers 
grade ranks. This is true of 40 
percent of the non-career super-
grades and of 5 pax«nt of those 
in other ncm competitive posit-
ions and that most career super-
grades entered into the executive 
branch via occupati(xial examin-
ations, reflecting the specialized 
nature of many career super-
grade positions. 

The junlOT management assis-
tant and mani^ement intern 
(JMA/MI) examinations have 
produced nearly as many super-
grades as the Junior professional 
assistant' examination and the 
Federal Service Entrance Exam-
inatlon, although the jn̂ tl̂ î in-
take of the latter examinations 
was many times greater than 
that of the JMA/MI examina-
tions. 

They continue: 
• Only 1.4 percent of present 

career supergrades have ever 
served in a nm-career position 
at any grade levd. 

• Only 0.1 percent of present 
career supergrades entered gov-
ernment as non-career. 

• The remaining 1.3 percent 
moved from career to non-career 
and back to career positions. 

• It appean that career em-
ployees who move from career 
to non-career tsrpically do not 
either return to, or remain in, 
the career ranks after serving 
as noncareer. The attrition 
among this group appears to 
have been substanitally higher 
than for career supergrades who 
remained career. 

• There is considerable move-
ment from the career to non 
career positions. Of present non 
career supergrades, 19 percent 
entered government as career, 
and other 3.2 percent have had 
career status. 

LEGAL NOTICE 

UMITED PARTNERSHIP 
HIGH QUALTTY HAMBURGER ASSO-
CIATES. 122 E. 42 Sc.. N Y C Subscance 
of Certifiaue of Limited' Pannenbip 
filed in New York Counir Oerk ' t Of-
fice June 8, 1977. BusincM: Own or 
lease real propeitr for construct ion of 
restaurant*. General Partner*: William 
A. Merer. 1311 Greenbrook Parkwar. 
Memphis. Tenn.; GaU Meyer. 3301 NE 
5 Ave.. Miami Fla. Limited Partner and 
CMh Contributioo: PauU Mooney, 5990 
Hickory HUl Square. Memphis. Tenn., 
flOO. Term: May 24. 1977 to Decem-
ber 31. 2027. Contributioa of orifinal 
limiwrt pnrtnet returned upon admis-
giom oi additkmal limited partner* who 
shall ooMorflxiie 129,000 per unit up to 
36 anio. l imitrd partners shall receire 
99% of net pra l iu based on contribu-
tion. Upon death, redrement, lesicnn-
tioa. banknipccy or inrnnmrwcw ^ a 
SMaral pnnanr. pni taenhip shall term-

TO HOP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS P U C K S 

Accountant Auditor i .M 
Administrative AaelsteiU Offleer t J t 
Asseamr Appraiser (Real Estate) 
Attorney 
Auto Afechanie 
Beginning Office Worker 
Beverage Control Invest. 4.H 
Bookkeeper Acoonnt Clerk t.N 
Bridge and Tunnel Officer 5.tt 
Building Custodian M t 
Bos Maintainer SJt 
Bus Operator 
Captain Fire Dept t 
Captain PJ®. t .M 
Cashier «.## 
Civil Engineer .. •.•§ 
Civil Service Arith. and Vocabulary 4.M 
Civil Service Handbook t M 
Clerk N.Y. City CH 
Complete Guide to C.S. Jobs t M 
Computer Programmer 
Const. Supv. and Inspec. S . M 
CorrectUm Officer i . i i 
Court Offleer C . M 
General Entrance Scries 4.N 
General Test Pract. for 92 U.S. Jobs 5.M 
Lt. Fire Dept. t.W 
Lt. PoUce Dept. 
Electrician 8.M 
Electrical Engineer S . H 
Fireman FJ>. f . N 
Foreman 5.tt 
Prob. and Parole Officer 
Nurse (Practical and Public Health) 
PACE Pro A Adm Career Exam C.M 
Paridng Enforcement Agent 
PoUce Administrative Aide S . N 
Dietitian 5.ft 
H.S. Diploma Teste SJt 
H.S. Entrance Examinations 4.M 
Homestody Course for C.8 € M 
Hew to get a Job Ovcrscms i . u 
HospiUI Attendant 4.M 
Housing Assistant s j t 
Inveetigator-Inspeeter S . i t 
Laboratory Aide 
Ubrarian 
MachinisU %M 
Malntenanee Man S.M 
Maintainer Helper A and C 4 j N 
Man A Admin QuisBer 
Mechanical Engineer t.M 
Motor Vehicle license Examiner S . M 
Notary Public 9 M 
Police Officers (Police Dept. Trainee) C . M 
Playground Director — RecreatioB Leader CM 
Postmaster 5.M 
Post Office Clerk Carrier S . M 
Post Office Motor Vehicle Operator CM 
Postal Promotional Supervlsor-Foranan M t 
Preliminary Practice for H.S. Equivalency Diploma Test . . 4 . M 
Principal Clerk-Steno S J M 
Probatkm and Parole Offleer M t 
Professional Trainee Admin. Aide 
B a i b ^ Clerk 
SanlUtion Man 4 j H 
School Secretary 4. i i 
Sergeant PJ> I t j H 
Senior aerical Seriee i -H 
Social Case Worker 
SUff Attendant and Sr. Att«aidant 4 . t « 
Stationary Eng. and Fireman S . M 
Storekeeper Stockman < . M 
Supervision Course 8.M 
Transit Patrolman 5.M 
Vocabulary. Spelling and Grammar 4 . M 

Contains Previous QHestieiis and Answors aid 
Other Suitabie Stvdy Matoriai for Comiaf EXOMS 

LEADER BOOK STORE 
233 Broadway, New Yoric, N.Y. 10007 

Please tend me copies of books cheeked above. 
I encloee cheek or money order fer f 

Add ) 0 cents for postage and handling and 8% Sale* Tax. 

Name 

Address 

Crty _ Ste«« 

•OOKS NOT KnVKNABU AFTIft 10 DAYS 
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REAL ESTATE VALUES 
Publisher's Notice: 
All real estate advertised In ttils newspaper Is subject to ttte Federal Fair Mousing 

Act ot 1960 which makes It Illegal to advertise "any preference, limitation, or dis-
crimination based on race, color/ religion, sex, or national origin, or an intention to 
make any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advertising for real estate which Is In 
violation of the law. Our readers are lnfornf>ed that all dwellings advertised In this 
newspaper are available on an equal opportunity basis. 

N t w Y*rii Stat* 

BINGHAMTON AREA-RIVER FRONT 
HOME. Ageless dignity of Victorian 
design, 4285 sq. H. inc. mod kit, • BR's, 7 
fpis, V/2 bths, rec ft billiard rms, LR, 
OR, den, scrnd porch overlooking river, 
tennis courts, 2 car gar, 162 ft river fron-
tage. Approx 1.6 acres, landscaped, 
very pvt. Peter Ellis Real Estate, Inc. 
607-687-3444. 

BARRYVILLE AREA 2 HRS N.Y.C. 
LAKEFRONT RETREAT 

$25,000 
Fully furn. w/scrnd porch overlking 
crystal-clear picturesque pvt. lake. Ex 
cint swim—fish—(Mating. Near golf, 
skiing, canoeing. Low taxes. Call 914-
557-8338. 

DAVIS R. CHANT, INC. 
REALTORS, BARRYVILLE, N.Y. 

P U T N A M V A L L E Y - Just over 
Westchester line. Rural type living. 50 
miles from N.Y.C. Charming 9 rooms 
with deck, paneling, beamed den, with 
stone fireplace, carpeting, central air, 
fenced and landscape 1/2 acre (option to 
buy 1/2 acre adjoining) 16x32 pool. N.Y. 
State gas and electric. Low taxes plus 
lake rights. By Owner, S59,000. 

CAU (914) 526-2587 

PUTNAM COUNTY, CARMEL, NY 
Magnificent redwood contemporary. 4 
bedrooms. ElK. Formal dining room, 
VH baths, conversation pit, sauna bath, 
all appliances, secluded. Reduced to 
$74,500 for quick sale. 

914-225-1849 

CiMnango Cty. 

CHENANGO COUNTY 
$39,0001 

47 acres with older home + cattle 
barn, 5 acre I ke stocked with fish, 
plenty of pastureland, excellent for 
horses or cattle. 
POSSON REALTY, 

NORWICH, N.Y. 
607-334-9727, ANYTIME! 

Columbia Co. 

COPAKE: UNSPOILED COLONIAL 
Needs TLC to make it your dream farm. 
8 ig rms W/B firs., 2 bths, entry kitchen 
w/elegant woodburning stove, bsmt, /A 
oil heat, barn. Ice house, all nestled in 
the pines on 4 acres w/stream. Pond-
site. Views. $47,900. 
MARIETTA L. DREESSEN MLS RItr 

160A Taghkanic 12521 
518-851-7609 

Call for appt. Dick Rennemin, RItr 
Assoc 518-537-4170 

DIx mHs 
DIX HLS - UNUSUAL HSE 

9 rm Colonial -I- beayt fin pnl'd bsmt, 3WJ 
'baths, 5 Brs. on 1 prof'iy Idscpd acre. 
Many extras, 25x50 in-grnd heated pool, 
C/A/C thruout. Gas & Hot Water, bsbrd 
heat. CntI antenna sys. Cnti vac sys. auto 
spkir, burglar & fire alarm, w/w crptg 
thruout, auto gar., ail appls. + more. 
Must see Inside to believe a real buy 
Price dropped $40,000 to $165,000. Princ. 
Only. 516-423-3266. 

Dtttchoss Cty. 

WAPPINGER FALLS-HI RANCH 
3 BR 2V̂  bths, fin playrm, brick fpl, w/w 
carptg thruout, all alum siding, A/C, 
16x32 above grnd pool, 2-car gar, Wap-
pinger schi dist. Mid $S0's. By Owner, 
914-667-0076. 

MOORES MILLS 
FAMILY HSE 6Vk ACRES 
4 BR. 2>/i bths, modern entry kit, LR ft 
den W/tpic's, paneling thruout, land-
scaped around house area. 100 fruit 
trees. 

By owner $84,500, 914-677-5582 

Croono Co. 
CAIRO 

Charming col, 3 BR on 15 acres. 
Solid construction, wood ft stone 
exterior, hand laid iieldstone fplc., 
well & wall. Mod Irg kite, basebd 
heat thruout, 2 car stone front gar 
w/blacktop driveway. New tennis 
ct w/many xtrs. Small bridge over 
stream Land parcels avail. 

BY OWNER $55,000 
(518)622-3274 

Secluded 15 rm Mediterranean home 
w/fantastic views on 25 acs of land. Cot-
tage, pool (25x40) 65 ft liv rm, 2 fps, 7 
bdrms Sacrifice $75,000 Priolo Realty, 
Inc 338 Main St., Cafskill, NY 518-943 
3384 or 622-3116. 

M O N E Y A V A I L A B L E 
UNSECURED 

$5,000 $35,000 up to 5 years No tee 
paid penalty. Medical, Dentists, Civil 
Service (GSI2 minimum). Military, 
Major or above Airline Pilots, Col 
lege tducalors & Exec fields 

Dr. F. Ford, 2 1 2 - 9 8 6 - 3 5 1 0 

M istirto 
Cowrty 

ECOIOGIST'S DEUOHTI 
OVER 11 WOODED ACRES ON 
TOWN ROAD, 11/2 HOURS FROM 
N.Y.C., ALL APPROVALS $16,500, 
10% DOWN. YEARS TO PAY! 
OWNER(914) 462-2670, 
3200 

Ct f . 

SPUTS FOR TOOETHERS 
WE HAVE THREE 

Fine quality. ALL 3 bedrooms, family 
rooms, on a country acre. 
1. Sturdy brick with 2 views 

. . $48,900. 
2. FrarT>e with split rail fence 

and fireplace . . . $47,500. 
DIANE B. MARKOWITZ 

MLS RMlter 
176 Main St., Oethm 

914-294-5102 

SMALL 41/̂  rooms, fieldstone and frame 
house. 20x30 matching barn, 2 acres, 
needs work, $23,900. 
UNUSUAL country home, 3 bedrooms, 
IVi baths, 3 acres, separate 3 room 
apartment, barn, etc. A buy at $44,000. 

MERCURY REAL ESTATE 
The Flying Broker 

Old ClM*»«r Rd., Oeshmi 
914-294-5867 

SPUT LEVEL 
$29,500 

Town of Newburgh, 3 bedroom liouse, 
fireplace. $2000 down. Owner will 
finance. Call 

(914 ) 564-1290, 9-5 pm or 
(914) 564-1215 after 5 pm. 

l o c k l M d Cty. 

ROCKLAND COUNTY 
NEW Bi-LEVELS 
CHOICE AREA $ 49,990 

Call Evanings Only 
(914) 356-0725 

BLAUVELT ORANGEBURG 
Priccd for imnwdiat* sal* 

Spotless w/tender care-original owner. 
3 bdrms, IVi baths, 1 car gar -I-
everything inci 16x32 steel ingrnd pool, 
12x20 scrnd patio. Low taxes. Near 
buses, stores. Sept. occupancy. $55,500 

Call for appointment. 
RITA OLYN (914)359-3330 

• m I istcto - M . f J . 

CLARKSTOWN SHOWPLACE 
I'/i ACRES -I- BROOK 

Cust brick Hi Ranch Privacy 6'/i rms, 2 
2 baths upper level: 4 rms bth fpl, Rec. 
or tam. Rm., 2 car gar lower: Mother/-
daughter/profess'l. Extras. Excel com-
mute. 20 min NYC. 
$89,900 OWNER (914)358-

1366 

CLARKSTOWN IN $60's 
4-5 BEDRM Split U v d 

2 bths, fireplc, in-ground POOU wooded 
privacy, nr parkway, extras. 

OWNER (914) 623-4738. 

S h M v m CoHirty 

Alfa Log Hom«s 
See our nrtodel now near completion at 
Rte. 209, Wurtsboro, N.Y., exit 113 on 
Rta. 17, >M mile north on right, opposite 
Tanglewood nrratel. 

SIMONITE REALTY SALE 
Wurtsboro, N.Y. 
(914)888-2424 

RKTORH) BARN 
3 acre picturesque setting overlooking 2 
ponds. Unusually spacious living room 
with spiral staircase leading to 3 up-
stairs BRS. Magnif stone fplc. 2 story hi 
ceilings. Full bsmt & garage. 2 hrs 
NYC. For sale by owner, $65,000 with 
excel terms. 212-688-3606. 

Vbtor Cty. 

CATSKILL AREA-SAUGERTIES 
(Part of an estate) • Secluded yr-round 7 
rms on lake, cath LR, 3 BR, 2 bths, OR, 
sun pch, furn, pvt pool, car gar, $65,000. 
914-793-1276 or 914-699-0331, or 246-7704 

MT CHAPEL converted to unique 
home I bedrm + sleeping loft Lge liv 
rm, kitch, bath, ac $38,000 
RANCH, Liv rm w/cathedral celling, 
liuge frpic, kitch, 2 Bedrms, bath, 2 car 
gar, private acs, $33,000 . 
RANCH, kitch w/appliances, 3 bedrms, 
2 baths, carpeted, air cond., 24x24 gar, I 
ac beautifully furnished, $38,500 . 
Unfurnished $35,500 FARM 80 acs, 
good frontage, farmhse, outbuildings, 
stream, $67,000 w terms, OTHER 
LISTINGS 

RUTH TERWILLIGER BKR 
Warwarsing, NY 9I4-647-63S7 

ADIRONDACKS 
COUNTRY Home on 5 Acres $29,500 
Cottage on Lake George $28,500 
Mobile Honne on 6 Acres S11,000 
47 Acres of Woodland $9,500 
Camp on Lake Champiain $5,000 
F R A N K H. K I N G S L E Y , J R . , 

REALTOR 
167 Broadway 

Whitehall, New York 12887 
5 1 8 - 4 9 9 - 0 2 7 9 

YORKTOWN $58,900 
52* HI-RANCH 

Young 3 Bdrm Home with living rm, 
dining rm, eat-In kitchen . . . all with 
cathedral ceilings. 2Vi baths. 2 Car gar-
age. A Great Buy. 
FAWN AGENCY 914-628-8000 

STAMFORD $ 9 0 * 8 
This charming large 3 bdrm, 3 bth home 
placed on a quiet cul-de-sac; picture a 
peaceful afternoon sitting facing a large 
lake while the children boat or play in 
the backyard. Large walkout famrm 
w/bar offers the perfect setting for fun. 
For Mom, a convenient lge kitchn, for-
mal OR, llvrm w/fplce — all this at the 
right price. 

CHOICE PROPERTIES 
(203) 324-4994 or 

(203) 322-1859 

R . L - l i « f » . 

FEPPERai ANTIQUE 

Horse Farm! Antique 12 rm Home. Ren-
tal Cottage, barn, other outbuildings. 
With 35 Acres for . . . $170,000; or 7 
Acres for . . . $130,000. 

V.C. MINICH 
Harvard, MASS. 
(617) 456-3333 

M i t t a t o - I . e . 

A CARTERET COUNTY MLS 
AGENCY 

MOREHEAD aTY, NC (919)726-
4 0 3 9 

50 ACRES-Waterway frontage south of 
Hwy. 101. $165,000. Terms. 
RECREATION. Commercial 105 acres, 
1105' Hwy. 58 front adjacent 158,000 acre 
Nat'l Forest. 4 miles to ocean. $1,600 per 
acre. 

RETIREMENT. SUAAMER HOME -
deep wate r dock, comple te ly 
redecorated, 4 bdrm, 2 baths, den. A 
select home, $68,000. 
BOGUE SOUND FRONT- Emerald Isle 
wooded lot. High with scenic view 
$22,000. 

EMERALD ISLE - wooded lot on 
Loblolly. $6,500. 
TEN 118' X 180' unrestricted lots on 

paved street. PRICED FOR IM-
MEDIATE SALE. Single lots $3,995. 
SALE. Single lots $3,995. 
WATERFRONT LOTS oH JARRETTS BAY, 

SMYRNA from S9,000. 
MOOREHEAD CITY - Lot at boat basin 
Gull Harbor, $18,000. 

BOGUE SOUNDFRONT. 3 bdrm, 2 
bath home West of Morehead. Lot 100' x 
300' with unexcelled view and sur-
roundings $55,000. Owner may finance. 

SPORTSFISHING. Headquarters. 
Morris AAarina opposite Drum Inlet. 3 
bdrm. 60x12 M'home with add on. Home 
$4,500. Waterfront lot rent $35.00 per 
mo. Including use of marina for 
anctwrage or ramp. 

OTHER F I N E VACATION AND 
RETIREMENT PROPERTIES 
AVAILABLE. 

PINBftJRST, N.C. 
Leave ttte cold weatlier and high fuel 
bills behind wlien you move into one of 
our energy saving new Iwmes In the 
Sandhills ot central North Carolina. 
These homes feature economical heat 
pump systems. Insulated windows, cir-
culating fireplaces and come equipped 
with range, dishwasher ft smoke detec-
tor. Priced In the mid $40's they sit on 3-
5 acre tracts on wooded land and yet are 
only a 5 minute drive from PInehurst 
golf capital of the world! For more In-
formation write or call ttte builder, 
AUMAN CONSTRUCTION CO. 

P.O. Box 1425 • Dopt. C 
Pinohurst, N.C. 28374 

919-295-3662 

B o d Estato - S .C 

LAKE MURRAY 
114 Ft. on Water 

275 Ft Deep 
Heavily wooded building lot In choice 
location right out of Chapin — year 
round water AT $20,000, the most 
desirable property on Lake Murray in 
the Chapin area 

JOHN L. KAISER 
& ASSOC., REALTORS 
1712 St. Julian Hoc*, 

MiddUburg, S.C. 
803-771-7271 Anytim* 

Equal Housing Opportunity 

RM! Estato 
— « — a j - i i -WIR|LLL I I N M I L 

ST. T H O M A S , V . I . 
VESSUP BAY .6 tonths 

of an aero 
MAGNIFICENT VIEW 

OVERLCX}KING ST. JOHN. 
LOW TAXES, 3 YEAR PAYMENT. 

MUST SiUI $25,000. 
CAU 516-676-2250 

forms k CoHntry Homos 

8 ACRES 
OPEN & WOODED, Y E A R -
ROUND MAINTAINED ROAD, 
ELECTRICITY AVAILABLE, 330-
FT. ROAD FRONTAGE. 
TERMS AVAILABLE WITH 25% 

DOWN! 
$6,900. 

HUNT AGENCY, 34 RIVER ST., 
S I D N E Y , NY 13838. OPEN 
EVERYDAY INCLUDING SUN-
DAY. Call 607-563-1993. Send for our 
brochure. 

Mortgagos & Financing 

MORTGAGES 1st & 2nd 
FHA VA 81/2% 30 YEARS 

REFINANCE YOUR DEBTS into one 
mortgage loan. Builders mortgages. 
Modular home dealers, contractnrs, 
businessmen, residential apartment 
houses, commercial, industrial farms. 
2ND MORTGAGES 48 hour approval 

for working capital consolidation of 
debts. 914-297-6249 days. Evenings, 
weekends 223-3437. 

Homo Ownor Loans 
AT LAST ALL ONE SERVICE 

CONSOUDATE BlUS 
Home improvement 

College Tuition 
Business and Investment 

1st and 2nd Mortgages 
$5,000-$250,000 914-647-3979 

Vacations, Loisuros 

ADIRONDACKS Ka-suo Ranch 
Horseback riding on 300 acres. Farm 
animals. Housekeeping cottages at $65 
wk, family of 4. Swimming and fishing 
on river. Mins. to Lake George. 518-623-
2603. 

LAKEFRONT COTTAGE 
& GOLF COURSE 

Just 65 miles from NYC. Large wooded 
lot on spring-fed lake. Membership 18 
hole golf course 500 ft. away. Beautiful-
ly appointed cottage w/heat 8, stone 
frpic. Must be seen. Financing 
available $39,500. JOHN J. LEASE Real 
Estate, 313 B'way, Newburgh, NY 12550 
(914)565-2800. 

Businoss Opportunity 

EMPLOYMENT AGENCY 
Located in Southern Conn, in heart of 
rapidly growing business area. Brand 
new office in most prestigious building 
adjacent to Rte 1-84. Records In perfect 
order. All decorations and office fur-
niture included. High potential pos-
sibility, ideal for aggressive business 
person. Asking $30,000. Purchase terms 
available. Will finance portion. 

Contact (203) 438-4667 

Service business with $800 a week in-
come, available in this area. A cash 
business. Minimum Down payment rd-
quired. 

CAU (914) 946-2667 
(201) 561-6606 

UMI Estoto - N.Y.S. 
BEAUTIFUL 2 to 5 ACRE 

HOMESITESI 
Country setting, ponds, trees, etc. 
Prestige homes only. 

ARBOR VALLEY 
(914 ) 342-3905 Days 

(914) 342-3550 evenings t, weekends 

WORCHESTER - Roducod to 
$35,000 

8 year old custom built ranch, 7 rms + 2 
car gar., fin bsmt. 

607-397-9785 

ProfotsioiMl 
Procticos 

ATTENTION DOCTORS 
Professional bidg soon to be completed in 
Riverdale on downtown side ot Henry 
Hudson Parkway. Doctors Interested In 
renting office space in luxury bldg con-
tact owner at 212-795-6597. 

O C E A N CITY, M A M Y L A N O . 
VACATION VALUES! 

CALL OH W R I T E FOH THE 
BEST IN THE EASTI 

CONDOS. BENTALS, SALES, 
HOMES AND L A N D 

W E S P E C I A L I Z E I N S E H V I C E , 
QUALITY AND PHICE TO FIT YOUR 

B U U C E T t 
Wt: AME A FULL SERVICE BROKER 

MLS 
CALL MR JOHN TAYLOR 
TAYICU REAITY INC 

P.O BOX 579 
OCEAN CITY, MARYLAND 21842 

30I-289-SI66 
301-524-4000 

FACTORY SPECIAL-$289.95 

RIDING MOWER 
Manufacturer to you still in crates 

fully assembled. 

Brand new 1977 models with 
full factory warranty. 

Ooier 
Uade and 
grass catcher available 

BLUE JAY 
INDUSTRIES 

Box 261-C 
17000 East 

Kmtucky Rd. 
INDEP., MO. 

64051 

TEL 
(816) 257 0120 

Big powerful 7 H.P. 
Briggs & Stratton 
engine. Compare 

at $489.95. 

Fully delivered 
price to you. 

ORDER NOW! 

SirM. 
I City. 
I 
I 
I 
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_ Slal*. .Z-P. 
For Clwgi Account Ordon: 

PiMM chtrfi to my • hnk Aimricard • WUttw Cha,| 

Exp. 0»t«___ 

Actt. No 

Signature 
Ol •nclow Iwrtmilh my cl>«ek Ice S289.95 for th« nttmg monyw. 
irKluding cost jnd frtigfit to my horm. 

QpicaM ttnd irm hitraturt on your nding mo war and acc«««or>t«. 
tl*$«oun ratid»nt> add ialti n».l 

Ssa^icU cJ^ots^t 
DIRECTLY O N THE OCEAN FRONT 

OCEAN GROVE, NEW JERSEY 

Ttia SEASIDE HOTEL Is on* of Ocaan arovc's 
largatt ami most rnodarn holala... baauUfuRy 
altuatad diractly on ttta ocaan front Its spacious 
porchaa and colonial cohimna at one* auggaal a 
splandid piaca at wMch to apand a vacation. Evary 
point at Intarast, antaftalnmant or attraction la 
naartiy. 
Tha SCAS/Oe la a /ong-aatabllaftatf Amartcan Plan 
HoM, 

boaultfu«y tumlihad with modtrn dacor 
wHh an awfus<va cHantala appnclHm ot its 

atmoap/iara and ra/lnad Intormaitf. 
Comtofbia Ouaal Room* laatatuHr tumlahad and 

dscorafad... convanlanl talaphona In arary 
room 

Call or Write 
For Special August Rates 

Elevator Service 
Season: May to October 

Phone 201-774-5000 

"FRIENDUEST EVER" ^ 
. . . Our Guotts Say. 

Probably its ttie Intormality; 
the unspoiled spaciousness of our 
600 rockbound, ocean acres. 
Golf, tennis, swimming, traating, 
entertainment and ctiildren's 
activities. Lobster baKes, fine 
New England food, comfortable 
rooms in ttie Lodge, Ligtittiouse or 
cottages. M.A.P. Write 
Jotin M. Bradford. 
Comp. Golf 'til 7/9 and after 8 / 2 V 

Mailed amfkti onaa itssrt. 

SEBASCO ESTATES 
MAINE 04545 

^ ^ ^ (207-3S9-1U1) 

201-774-1320 or 774-2505 
American Holal & 

Motel Asaoclation 

Utaratun S9nt on R»qu9Bt 
A 

5 f MARTHAS I VINEYARD 
f Sport nshing on board \ th« ''VALERIE N" I FMtur«d In 'Jawt" f 32' di«Ml pow«r«d I rador •quipp#d custom Brown«ll «portfith«rman STRIPERS • BLUES TUNA • WHITE MARUN 

All iqulpmont A Bait 
« AvallabU 
% BaM Boat also Availablo 
I Coll: "Valorio N" 
I P.O. Box 61 
I Chilmark, MA 02535 
I 617/645-2883 

I A WONOf RFUl VACATIONI 
ON THi OCEAN FRONTI 
I A 3 ROOM EFFICIENCY 

APARTMENTS 
M A R - L A N E MOTEL 

Chsrry Orov l Ssct. 
I M V R T L E BEACH, S C WMJ 
PHONE I03-349-3013 

M n E i i h t r Andarwn, 
Mgr 4 C r n t r 

Retire. Prop. - Ga. 

Stand yourself up! 
RENT A BURKÎ  

STAND W 
WITHOUT HRT 
gats yeu up or 
down salaly all 
by yoursM Touch 
•wbuaonandlhe 
aoM kixunous nst 
stowly raise* to 
stand you on your 
laatAtiliiilnutDr 
t h s i ^ M h r i N c 
SMasndFMdn-

W M M l i r ^ S 230 E. Har t sda le I m 
Hartsdale . N.Y. 10530 ^ 

(212) 931-6665 • (914)723-4111 

* PitSM wnd m* trt« brocnurt B-C 

I Mm* 

I m m 
Stats 2ip 

mVORCi YOURSILF 
Serving Orange, Rockland Coun«A 

and New York City ^ 
DO-IT YOURSELF KITS FOR 

DIVORCES, SEPARATIONS, WILLS 
AND BANKRUPTCIES 

$110.00 - S7S.00 - SIO.OO • t7S.OO 
Why Pay Unnecessary Fees? 

Do-it-Yourseif 
Francttise est. 1971 

II Branches in New York Area 
^212)986-3300 ( 914)634-9592 

GEORGIA - Retirement property on 
56,000 acre Lake Hartwell or 3-15 acre 
hobby farms nearby. Low taxes Friend-
ly people. Free brochure. LAKE 
HARTWELL, INC., HARTWELL, GA. 
30643(404 ) 376-5540 

SARASOTA FLORIDA 
FREE WELCOME KIT 

FINANCIAL nod COMMU-
NITY INK>RMATION wfiie; 
Ellis Sarasoca tLiok and Trust i 
Co.. P.O. Box 1718, Suasoia, ^ 
Fluriaa 3357H. or phoor 
(Mli) 466-2580. 

Attn.: Mi. Wilcox. 
• •:• •:• •:• •:• •:• •:• •;• •:• •:• •>. 



n V E BVCKS SAYS 
Y S i CAN'T SET 

TSJSIN 

AND WE'll NT 

it 
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The CSEA new membership drive is in full swing and 
now's the time for you to get off your duff and sign 
up non-members. With each new member you bring 
into the CSEA fold, you get five bucks cash! And 
there's no limit to how many new members (at five 
bucks each!) you can sign up. 

But you've got even more than five bucks riding on 
the CSEA membership drive. The blunt truth is that 
the more public employees who belong to CSEA the 
stronger we all become. The opposition doesn't want 
to see us united because they know that our strength 
is in unity. With all of us on the same side we all 
will get the fair shake we deserve. 

It's up to each one of us in CSEA to strongly impress 
every non-member that our fight is also the fight of 
every public employee in New York. And that if we 
don't work together —as equal and participating 
members—our future goals will be harder to reach. 

So, if you're a member in good standing, get going 
and sign up your fellow workers who are non-members 
in CSEA. See your Chapter or Unit president for 
special sign-up cards which have all the necessary 
information. The five-dollar cash award is yours with 
each new member you sign up but more importantly, 
with every new member in CSEA, you are helping to 
insure the future. For all of us. 

STRENGTH IN UNITY 



CSEA s New Leaders Installed Around State 
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SYRACUSE RtriREES 
AUBURN—^The foUowbig were 

elected officers of the Syracuse 
Retirees Local 913 for the term 
1977-79: president, Thomas W. 
Ranger; vice-president. John 
Tansi; treasurer. Andrew Ander-
son. and secretary. Hazel C. 
Ranger. The new officers were 
Installed by Doris LeFever, past 
president of Syracuse Local. 

HOUSING RENEWAL 
LOCAL 

BAANHATTAN—New officers of 
the Division of Housing and 
Community Renewal Local 258 of 
the Clvn Service Employees Assn. 
were sworn In at a luncheon 
held last month at Miller's Res-
taurant. Manhattan. Installed 
were: n w m a s A. DlNatale. pres-
ident; Frederick Bfalts. first vice-
president; John Finnic, second 
vice-president; Lawrence Bec-
chlna. third vice-president; Eld-

ridge L. James, treasurer, and 
Sara Elkina, secretary. The board 
monbers installed were: Robert 
J. Wall, Hugo J. Forde. James 
T. Westover, Robert Benson, 
Qerald Corbln and Seymour 
Bader. Noel Harris was elected 
delegate. 

ONEIDA EDUCATION 
UTICA—In an election where 

all candidates won by narrow 
margins, the Oneida County 
Educational Local of the Civil 
Service Employees Assn. elected 
its new officers for two-year 
terms. Over SO percent of the 
Local's members voted. The re-
sult of their balloting follows: 
president, Dolores Herrig; first 
vice-president. Ben Richmond; 
second vice-president, David 
Hughes; recording secretary, 
Betty Walker; corresponding sec-
retary. Doris Badolato; treasurer, 
Jacob Banek, and delegate. 
James JosUn. 

SYRACUSE 
DEVELOPMENTAL 

SYRACUSE—Following Is the 
list of recently elected officers 
of the Syracuse Developmental 
Center. Laoa 424 of the Civil 
Service Employees Assn.: presi-
dent. Santo DeVlto; vice-presi-
dent. William Wyler; treasurer. 
Rose James; secretary, Sally 2511-
lle; executive council. Sherry 
Clarice, Tim McConnell. Kendrlck 
Scott. Frank Loan, Delores Bruce, 
and Mary Wheeler: Operational 
Unit delegate, Joseph Iwarledd; 
alternate delegate, John Chpaiks; 
Professional, Scientific and Tech-
nical Unit delegate Victor Proco-
pio; alternate ddegate, Tom 
Clyne; Administrative Unit dele-
gate. Mary Doimelly; alternate 
delegate. Ann Cook; Institution-

al Unit delegate. Ethel Murphy, 
and alternate delegate Mike 
Brown. 

SYRACUSE LOCAL 013 
SYRACUSE—The Syracuse Lo-

cal 013 of the Civil Service Em-
ployees Assn. has released the 
results of the recent election of 
officers. Slate(l to head the 
1600-member Local for the next 
two years is Frank Wlnslow, state 
DOT Department. Other elected 
officers were Nancy Morrison. 
Parole Deparunent, first vice-
president; Claire McOrath, Re-
habilitation Department, second 
vice-president; Anne Congel, 
DOT. third vice-president; Helen 
Hankm, DOT, secretary, and 
Alma LalOgra, Labor Depart-
ment, treasurer. 

DOWNSTATE MED 
CENTER 

BROOKLYN—The Downstate 
Medical Center Local of the Civil 
Service Employees Assn. has 
elected the following officers: 
president, Robert Keeler; first 
vice-president. James Wood; 
second vice-president. Pearline 
Bryant; treasurer. Sonny Sribanl, 
recording secretary, Linda Barra; 
corre^ndlng secretary, Biarie 
Langone; Administrative Unit 
delegate, Ruth Landesman; Op-
erational Unit delegates, Rupert 
Meyers and Uoyd Oraham; In-
stitutional Unit delegates, A1 
Davis and Francis DuBose, Pro-
fessional, Scientific and Techni-
cal Unit delegate, Mary Robin-
son. 

Grieco Over Grieco 
In Jefferson Vote 

WATERTOWN—Richard 
Peter G. Grieco, in winning 
Jefferson Local of the Civil 

The actual vote in the 
announced by the committee 
which tabulated ballots cast by 
about 45 percent of the 910 
members of the unit. 

Richard Grieco has been third 
vice-president of the Local for 
five years. He served as president 
of the City CSEA unit for five 
years, stepping down last May 
to make his bid for countywide 
president. Peter Grieco, first 
vice-president of Jefferson Lo-
cal, has been serving as in-
terim president of the Local since 
April when the post was vacated 
by Eleanor S. Percy, a city court 
employee who became a state 
employee when the state took 
over jurisdiction of the courts. 

The race between Richard and 
Peter Grieco was conducted on 

J. Grieco defeated his uncle, 
the election as president of 

Service Employee Association, 
two-candidate race was not 

a friendly note, respecting each 
other's CSEA contributions. 

Other newly elected officers of 
the Jefferson Local are: first 
vice-presideint, Richard Brown 
defeating Donald Knight; second 
vice-president, Ross Bretsch in a 
win over Robert Anzalone; sec-
retary, Marsha Coppola re-elec-
ted with no opposition, and 
treasurer Shirley Richardson in 
win over Luella Hale. 

Ricard Grieco was elected rep-
resentative to the CSEA Board of 
Directors, again defeating his 
uncle. Elected delegates to state 
conventions were William Mur-
ray. Richard Brown. Betty Rose-
crans, Janice Cameron, Richard 
and Peter Grieco. 

TAXATION AND FINANCE LOCAL 690 OFFICERS 
Santa Orsiiio, seated left, has 
moved up to the presidency of 
Taxation and Finance Local 690 
(tf the Civil • Service Employees 
Assn. after serving for many 
years as secretary of the 2,500-
member Albany LocaL She Is 
shown here with other officers 
at their installation dinner. From 
left are, seated, Ms. Orrino, 
former president Jack Dougherty, 
and secretary Helen Bntryn; 
standing, first vice-president 
Carmine BagnoU, second vice-
president Mary Jaro and treas-
urer Steve Coupas. Mr. Dougher-
ty is also the newly elected first 
vice-president of Capital Region 
IV and a CSEA director repres-
enting Tax Department employ-
ees on the union's Board of 
Directors. Taxation and Finance 
Local 690 is entitled to 26 votes 
at statewide Delegates Conven-
tions. Like many other large 
locals, only a relative few are 
elected to attend the meetings, 
since the cost of sending the full 
number would be prohibitively 
high. They do, however, cast the 
total number of votes. In addit-
ion to the officers, six local 
members were elected as dele-
gates. From left are Steven O'-
Connor. Molly Konczewski, John 
Shiely, Jim Nuttall and Alfred 
Randolph. 

INSTALL 
Newly deeicd officciii of the Cortland County Civil 
Service Employees Asan. Local and its six nnits took the 
oath of office recently in eeranoniea at Knights of 
Cohunbus Hall Cortland. The Local has nearly 500 
mcmbert in its six onili: coanty employees; eonnty 
police; city lehools; Cortland-MadlMn BOCXS; Homer 
•eboob cafeteria, and McOraw gehooh. Among the new 
officers are, from left, front row, Peg Taranto, McGraw 
treasurer; Phyllis Jackson, Homer treasurer; Joseph 
Presioso, county unit president; Donna Greene, BOCE8 
secretary; Linda Conte, county unit recording secretary, 
and BleUnda VanEtten, BOCES treasurer. Standing 

OFFICERS OF CORTLAND COUNTY AND ITS 
from left, are Howard Smith, McGraw president; Esther 
Warfield, McGraw secretary; Doris Prtston, Homer viee-
president; Lee Dennis, BOCES pmident; LorraiuB 
Janke, city schools treasurer; Janice Dillon. Homer 
secretary; Elisabeth Smith, Homer president; LUUan 
Cramer, county unit corresponding secretary; Hasel 
Mendilto, county unit treasurer; Shirley Mlhalkovie, 
county unit second vice-president; Stanley Fenry, city 
schools vice-president; Janet Weleh, county poUce sec-
retary; Robert Gailor. Local president; a i ^ B^bert 
Burleigh, Local secretary. Other officers, not present 
for the photograph ars: from the parent Lseal— 

6 UNITS 
Frank McAndrew, first vice-president; Don CrandaU, 
second vice-president, and Lee Price, treasurer; from 
the County unit—Patrick Mooney, first vice-president 
and Linda Conte, recording secretary; from the County 
Police Officers and Staff unit—Keith Poole, president, 
Richard Niglli, vice-president, and Albert Stephens, 
treasurer; from the Cortland City Schools unit—Frank 
McAndrew, president, and Eleanor Schoonover, secre-
tary; from M m Homer Schools Cafeteria unit—^Doris 
Preston, vice-president; from the McGraw Schools unit, 
Mary Bush, vice-president, and Esther Warfield. sec-
retary. —Photo by An Allco 



State And County Eligible Lists 
( C o n t t n o e d f r o m P a g e 10) 

7 Kelich FrancU Albany 86.5 
8 Habdorf Donald Balliton Spa ....86.0 
9 Wehr Stanler E Albany 86.0 

10 Battian Michael Albany 89.0 
11 MomII Douglas Albany 84.0 

P r e p a r e F o r L i c e n s e 

M a s t e r P l u m b e r s T h e o r y E x a m 

CItts stilts 9/8 
Liwnt Prict $175.00 paid wfcly. 

B e r k T r a d e s S c h o o l 

384 Atlantic Are (Boro Hall) 
Brooklyn, N.Y. — 855-5180 

Name 

Address - • -

Tel. No 

A L B A N Y 

B R A N C H O F F I C E 
FOR INFORMATION regarding advertise 
ment, please write or call: 

JOSEPH T. l E L U W 
303 SO. M A N N I N G I LVD. 

ALBANY I. N.Y. Phoa* IV 2-S474 

12 Day is James D Hudson 84.0 
13 Vanderwerker J Schenectady 83.5 
14 French Melvin L Ravena 83.0 
15 Robidoux Roland Colton 82.5 
16 Keevern Davkh M Arerill Pk ....82.5 
17 Roosa Gerald E Mt Tremper ....82.0 
18 Biasini Julius Amsterdam 81.0 
19 Beaulieu Milton Cherry Valley ....80.5 
20 Simon K A Staten Is 80.5 
21 Sutton Donald Ravena 80.0 
22 Schanz John M Mcnands 80.0 
23 Holland Keith B Amsterdam 79.0 
24 Dexter Richard Altamont 79.0 
25 Jaquish Daniel FleischnMnns 79.0 
26 Chevalier R E Troy 78.5 
27 Kemnah Kerin J Earlton 78.0 
28 Markes Richard Albany 77.5 
29 Wozniak Louis J Albany 77.0 
30 Whirtley W H Catskill 77.0 
31 Malinoski Frank Watenrliet 76.5 

H o n s * F o r S o l o -

S u f f o l k C o i i R t y 

MT. SINAI—maision type house. Fenced 
W acre, Nr Beach, 2 Blocks to Shops 
& P.O. Commuting distance to NY 
City. 4 Rms & complete bath on 1st 
Fl; 5 Rms & Complete bath on 2ndi 
FI. Each Fl has own kitchen. Attic 
can be made into 2 Rm studio. Front 
& rear Patio. Hot water, oil heat. Own 
well $45,000. Low Taxes. Cash over 
$20,000 Mtge. Illness forces sale. 1st 
deposit takes it. Occupancy Sept. 1st. 
Call my tenant for Appt. (516) 928-
8505. 

32 Johnson Paul H Afkrille ...76.5 
33 Vascellaro M A Catskill 75.5 
34 Bedford Alfred Beriin 79.0 
35 Noxon Grorer G Duaaesbnrs ....75.0 
36 Johnson Garold Halcott Center 74.5 
37 Okesson Robert VoorheesWlle ....74.0 
38 Hurd Douglas C Greenfield Or 73.5 
39 Adamson Aerbert Schuyterrille ....72.0 
40 Boucot Lucien F Petersburg 72.0 
41 Gibbons Martin Averill Pk 71.5 
42 Eggleston C J Saratoga Spgs 70.0 

B U Y 

U . S . 

B O N D S ! 

F o r S o l o — W h i t e h a l l . N . Y . 

YELLOW BRICK School House— 
Built 1810. Two Apartmena, one fur-
nished, Gas heat; storm windows. 
Landscaped Lot. Village water, etc. 
ONLY $23,500. Dial 1-802-287-5549. 

H o u s e F o r S a l e - ^ . Y . S t a t e 

Like New, Immaculate, 3 bedroom Hi-
Ranch, Aluminum Siding, Garage, Red-
wood Deck, Thermo-Pane Windows, 
finished basement, 10 x 10 Custom 
Storage shed with a treed back yard— 
3/4 acre, overlooking Kinderhook Lake, 
Lake Rights, approximately 20 min-
utes from Albany via 190. Price right 
at $38,900. 518-784-3702. 

TOWN'S HERO 
W i l l i a m B . C o o k , a N o r t h H e m p -
s t e a d e m p l o y e e , h a s b e e n e l t e d 
f o r b r a r e r y b y t o w n o f f i c i a l s . H e 
r e c e i v e d a c e r t i f i c a t e o f a w a r d 
f r m n t o w n S n p e n r l s o r M c h a d J . 
T u l l y f o r re se l l ing a h e l i c o p t e r 
p i l o t t r a p p e d i n h i s d a m a g e d 
c r a f t submerired i n w a t e r J u n e 
24. M r . C o o k J u m p e d i n t o a p o n d 
n e a r t h e R o s l y n i n c i n e r a t o r t o 
pu l l t h e pUot t o s a f e t y . 

Save on this magnificent 

Publisher's retail price $39.95 

only 
^21.95 

from 
Civil Service Leader 

233 Broadway 
New York, N.Y. 10007 

THu d%atingui$h9d b e a u t i f u l Bib le i« on* of tk€ mos t UMfuI ever p u b l t i h e d . Deaigned etpecially to give you tay underatandimg. Hme 
large type on finest Eitgli^ finiah poper . T h e t o o t t b of C h r i t t in r e d to facilitate reading and underatanding. Go ld • t a ined page edgaa. 
Richly textured gold wwbosssd padded cover that will last a lifetime 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60.000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 
• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostlea. 
• Full Color Bible maps wi th cross rsfsranos indSK to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
P r M o U M •ditiM it tlic a thsi ias i K i u J m m i Uiaililisa MMaWag k l k 
— J l W T t — m u . ' 
CMbalic •«liMi: THE NEW AMEBICAN IIILE. A UitliM >c« Uiaililisa m 
HM|4*, —dhm, Mtay re*4«Uc EiifliUi Ur imday. TW Fim New Sible in Eedidi 
Ur liw Rmimi Catkolic Omrcli ia BMrc than 200 jraan, mUcr ikc ••••uriliif af tk* 
CMkolic kiwudir i« tiM U«ilc4 State*. Nihil OUlal Rev. Sicplwa J. HartJ i f . 

.bT I 
•liee«lii 

O. F. M . . S. S. L. lt««. ChriMiMi P . Ccf^e, O. Cam.. S. T . 
+ Patnck Car4iMl (TBayla, D. D. AickkiilMp •! G 
f f i i fall (Mr-caUr MMI 
fall co>ar iUaMratiMM ml 
the Bikk cMMaiM a Catlialic 
ti—i in f>iM whr al watM fa»aM ywtiMi l>y til. »M 

•rtiMa af tke Vaiicaa. U - ^ liai wlai MaM SaaMM md 
[ iIm Lifa af Mao iIm SiMy af 4m iMvy. In aMWaa 
laUc Eacycbpa^ia aa4 k ftafaaAy Oheuala^ wMi 

We have made tpecial arrangement* with 
the publishers of the Fireside Family 
Bible to otfer this magnificent volume to 
our readers for only 921.95 pitk-
liibtr't uomuU rttsU pric* is $39.95.) • 
It is available for immediate shipment in 
cither the King James Protestant edition 
or the New American Bible Catholic 
edition. The Fireside Bible is a deluxe full 
family sise Bible with classic gold 
emboascd padded cover and more than 
950 gold-stained pages. It is an excep-
tional value, and we are quite proud to 
make this special offer to our readers. 
To order, clip and mail the coupon at right. 

M A I L T O : 

a V I L S E R V I C E L E A D E R 

233 Broadway, N e w York,' N . Y . 10007 

C i t y S t a t o 
Please send me the rHitnbsr of 

Fireside Family Bibles I hsvs 
indicated in the squares at right. 

My check (or monsy order) in the 
« M U « l t r $ tosndosMl. L J 

Z i p • eamon 

eduoM 

A d d T M t . 

C i t y s t a t e . Z i p . 

WHERE TO APFLY 
FOR PUBLIC JOBS 

N E W Y O R K C I T Y — P e r s t m s 
s e e k i n g Jobs w i t h t h e Cftty 
^ o u l d f i l e a t t h e D e p a r t m e n t o f 
P e r s o n n e l . 49 T h o m a s S t . . N e w 
Y o r k 10013, o p e n w e e k d a y s b e -
t w e e n 9 a . m . a n d 4 p j n . S p e c i a l 
h o u r s f o r T h u r s d a y s a r e S : S9 
a . m . t o 4 p j n . 

T h o s e r e q u e s t i n g a p p l i c a t i o n s 
b y m a i l m u s t i n c l u d e a s t a m p e d , 
s e l f - a d d r e s s e d e n v e l o p e , t o b e 
r e c e i v e d b y t h e D e p a r t m e n t a t 
l e a s t f i v e d a y s b e f o r e t h e d e a d -
l i n e . A n n o i m c e m e n t s a r e a v a i l -
a b l e o n l y d u r i n g t h e f i l i n g p e r i o d . 

B y s u b w a y , a p p l i c a n t s c a n 
r e a c h t h e f i l i n g o f f i c e v i a ttM 
I N D ( C h a m b e r s S t . ) ; B M T ( C i t y 
H a l l ) : L e x i n g t o n I R T ( B r o o k l y n 
B r i d g e ) . F o r i n f o r m a t i o n o n 
t i t les , c a l l 5 6 6 - 8 7 0 0 . 

S e v e r a l C i t y a g e n c i e s d o t h e i r 
o w n r e c r u i t i n g a n d h i r i n g . T h e y 
i n c l u d e : B o a r d of E d u c a t i o n 
( t e a c h e r s o n l y ) . 65 C o u r t S t . , 
B r o o k l y n 11201, p h o n e : 5 9 6 -
8060 . 

T h e B o a r d of H i g h e r E d u c a -
t i o n a d v i s e s t e a c h i n g s t a f f a p -
p l i c a n t s t o c o n t a c t t h e I n d i v i d -
u a l s c h o o l s : n o n - f a c u l t y j o b s are 
f i l l " d t h r o u g h t h e P e r s o n n e l D s 
p a r t m e n t d i r e c t l y 

S T A T E — R e g i o n a l o f f i c e s of 
t h e S t a t e D e p a r t m e n t of Civi l 
S e r v i c e a r e l o c a t c l a t t h e W o r l d 
T r a d e C e n t e r . T o w e r 2 5 5 t h 
f l o o r . N e w Y o r k 10048 ( p h o n e 
' 8 8 - 1 2 4 8 : 10 a m - 3 p . - . - . . ) ; S t a t e 
Bui ld ln^ , C a m p u s . A l b a n y 12239; 
S u i t e 750, 1 W . G e n e s e e S t . , 
B u f f a l o 14202: 9 a . m . - 4 p j n . A p -
p l i c a n t s m a y o b t a i n a n n o i m c e -
m e n t s by w r i t i n g ( t h e A l b a n y o f -
f i c e o n l y ) or b y a p p l y i n g i n p e r -
s o n a t a n y of t h e t h r e e . 

V a r i o u s S t a t e E m p l o y m e n t 
S e r v i c e o f f i c e s c a n p r o v i d e a p -
p l i c a t i o n s In p e r s o n , but n o t b y 
m a i l . 

F o r p o s i t i o n s w i t h t h e U n i f i e d 
C o u r t S y s t e m t h r o u g h o u t N e w 
Y o r k S t a t e , a p p l i c a n t s s h o u l d 
c o n t a c t t h e S t a f f i n g S e r v i c e s 
U n i t , R o o m 1209, O f f i c e of C o u r t 
A d m i n . , 270 B r o a d w a y , N . Y . . 
p h o n e 4 8 8 - 4 1 4 1 . 

F E D E R A L — T h e UJ3. Civ i l 
S e r v i c e C o m m i s s i o n , N e w Y o i l c 
R e g i o n , r u n s a J o b I n f o r m a t i o n 
C e n t e r a t 26 P e d e w i l P l a z a , N e w 
Y o r k 10007. I t s h o u r s a r e t : « 9 
a . m . t o 5 p j n . , w e d ^ d i j f f ^ o n l y . 
T e l e p h o n e 264-0422. 

F e d e r a l e n t r a n t s l i v i n g u p s t a t e 
( N o r t h of D u t c h e s s C o u n t y ) 
s h o u l d c o n t a c t t h e S y r a c u s e A r e a 
O f f i c e , 301 E r i e B lvd . W e s t . 
S y r a c u s e 13202. T o l l - f r e e c a l l s 
m a y b e m a d e t o (800 ) 522-7407 . 
F e d e r a l t i t l e s h a v e n o d e a d l i n e 
u n l e s s o t h e r w i s e i n d i c a t e d . 

V « t « r a a s A d m i a l s l r o H o a 
l a f o r m a t l M S « r v l c « 

C o l l ( 2 0 2 ) 3 t 9 - 2 7 4 1 
W a s l i i B 9 « o a . D . C 2 0 4 2 0 

H o a s * F o r S o l a — 

S p r i a g V o l l a y , N . Y . 

Sprins Valler. N.Y. 2 FamUr. M o a t ^ 
income 9625.00, Excellent Coodido*. 
Mid »40'», CaU owwr 9U-394-4377 
after 5 p.m. 

C m M t o F o r S o l a — 

W a t t P o l a i R a o e b i H o . 

Condo—2 Bedroom, Central Air & Hew, 
w/w Carpet. All appl. PooL $22,500. 
Call or write, Mrs. E. TubU, 107 E. 
Tiffany Dr., Bid* 4. Apt. 1 Weat 
Palm BeKfa, FU. (305) 845-7035. 

H o a t a F o r S o l a — 

H o a i p l o a R o y s 

Brand new 5 Br 2 Vi baths Dutch Col-
onial on private wooded Vi acre. Sep 
Din Rm, fpl * more. A tttM bur 
«t $48,000. Galhuc RE (516) 72t-
1121. 
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Pending Civil Service Legislation 
This weekly Legislative update is provided by Civil Service Employees Assii.'s office of legislotioR and political action. 

A-Assembly; S-Senate; '-bills initiated by the CSEA. 

BILL AND SPONSOR SUMMARY OF PROVISIONS HATUS 
CSEA 

POSITION 

3.2434, Schermerhom 
A.2928, DelToro* 

This would allow local governments to negotiate disciplinary procechires 
with an employee organization. 

A. Passed M . 
S. June 6 first rept., June 7. A2928 Sub 

FAVOR 

A.781A, Landes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be baised. 

A. 2/14 passed. 
3. 2/15 Civ. Service Comm. 

FAVOR 

A.2308, Nine multi sponsors 
S.3082, Flynn 

When person with lower rating on eligible list has been appointed to a 
position, the employee who was passed over may request and receive 
from the Appointing Officer, the appropriate reasons. 

A. Passed March 9 
3. Rules Committee 

FAVOR 

S.126. B. Smith 

A.140, Posner 
3.1980 Tauriello 

Authorizes probation officer who has reason to believe a warrant exists 
for probationer, to take him into custody. 
Declares it a public policy of the State to prohibit the use of profes-
sional strike breakers. 

2/7 Passed. 
1/17 Passed - A 
1/18 Labor Com. - S 

FAVOR 

3.6564, Volker, multi. 
A. 8114, Greco, Fremming, multi. 

Prohibits State employees from being charged with ^ n c e or re-
quiring the use of leave credits due to extreme weather conditions in 
the nine counties declared a disaster area between January 29 and 
February 5, 1977. 

Passed both houses. FAVOR 

5.6475, Eckert 
3.6476, Eckert 

Continues until June 30, 1980, COESC. Retirement Plan. 3. Civil Serv. Com. FAVOR 

S.3566, Schermertiom 
A.6025, Marchiselli 

Allows members of the Division of State Police to buy back militanr 
service credit. This includes Commissioned Officers Unit represented 
by CSEA. 

S. Passed, June 14 
A. Referred to Ways & Means Comm. 

FAVOR 

A.8987, Rules Committee 
3.6859, Rules Committee 

Eliminates that part of Section 210 of the Taylor Law regarding 
persons being on one year's probation who were deemed to be on 
strike. 

3. Civ. Ser. Com. 
A Passed 

FAVOR 

A.4830, Greco 
3.6860, Rules Committee 

Eliminates the two for one penalty for people found to be on strike. A. Ways & Means Comm. 
3. Civ. Serv. Comm. 

FAVOR 

3.1148, Stafford 
A.1435, Solomon 

Creates a Statewide promotion unit for Correctional Sennces Dept 
and mandates residency requirement. 

3. Passed, June 8 
A. Gov. Emp. Com. 

3.6376, Anderson 
A.8040, Greco 

This extends power of PERB to include issuing a decision and ordering 
an offending party to cease and desist from any improper practice, 
and to take necessary action to effectuate the policies of the Tay-
lor Law. 

June 28 passed both houses FAVOR 

A.3849, Ama^cci 
3.2586, Schermerhom 

Extends benefits payable only to wives and widows under a retire-
ment plan to husbands and widowers. 

A. Kassed, June 8 
S Civ. Ser Com. 

FAVOR 

3.6835, Flynn 
(Note new number for Agency 

Shop Bill) 

This bill provides for an Agency Shop fee to be collected from non-
members who are employed by the State of New York. In addition, 
it allows for non-union members employed by a local government 
to have the Agency Shop fee deducted from their salary if the certified 
bargaining agent can negotiate this benefit into the collective bar-
gaining agreement. The bill further provides for a refund to the 
non-member of any portion of the Agency Shop fee that is used by 
the union for causes or projects of political nature. This bill is for 
a two-year period. 

t» a n t r mt 

Passed both houses. FAVOR 

3.6795, Flynn, multi 
A.8950, Greco, multi 

This bill provides for the continuation until December 31, 1980, the 
names of people who appear on a Preferred List. 

3. Rules Com. 
A. Rules Com. 

FAVOR 

3.6833, Padavan, multi This bill reorganizes the Dept. of Mental Hygiene into three autono-
mous offices and makes provisions for budgeting, staffing and pro-
gram development. 

Passed both houses. FAVOR 

3.6246-8, Padavan, 
Schennerhom, multi 

This establishes a three-member Quality Of Care Commission to over-
see the reorganization and operation of the Department of Mental 
Hygiene. 

Passed both houses. FAVOR 

3.6249 ,̂ Padavan, multi This bill would allow for the local government funding of patients in 
local facilities. 

Passed both housei FAVOR 

3.6244-A, Levy 
A. Posner 

This is an omnibus bill providing for an increase in unemployment 
insurance and workmen's compensation benefits; in addition, this bill 
would provide for payment of unemployment insurance benefits to 
non-teaching school district employees if the negotiated agreement 
between the union and the employer did not specifically guarantee 
reemployment 

Passed both houses. FAVOR 

3.6683, Levy 
A.8899, Posner 

This bill would extend for one year to employees of the Oept of 
Labor, Div. of Occupational, Safety & Health for the purpose of 
conducting a study to determine the best program for inspe^on of 
facilities where public employees are employ^, this would include 
establishing of standards as well as providing for sanction. 

Passed both houses. FAVOR 
• 

3.6775, Leichter, multi 
A.8925, Nadler, multi 
(Note new bill numbers for So-
cial Security bill) (Rules ComJ 

This bill would prevent an employer from withdrawing from the 
Social Security System. 

Passed both houses. FAVOR 

3.1275, Knorr, multi 
A.1584, OeSaMo, multt 

This would entitle Veterans of WW II and Korean Conflict to obtain 
retirement credit if they were honorary discharged veterans and 
residents of NY State at time of entry into service. 

S. 3rd Rdg. 
A. Gov. Emp. Com. 

FAVOR 

3.6862 
A.8992 Judiciary pay raise MIL 

S. 3rd Rdg. 
A. 3rd Rdg. 

FAVOR 

a6248, Padavan, multi This bill would provide for Medicaid reimbursement for ntirded 
children living apWt from their family. 

Rules Com. FAVOR 

S . 6 8 5 6 . Padavai This bill would provide for public or voluntary acency to m u n 
the responsibility for demonstration projects. 

Rules Con. FAVOR 

A . 7 8 5 4 A Oomtl ly. W i M i This bill provides for Department to contract for foodL suppliei 
and maintenance with the Office of GMwral Services. 

A. Rami 
S. Rules CML 

F A V O S 

UnkiMnm m of 7-7 
subject to the nonnal b u d g ^ process and restrktioRi, 

Rulei Com. F A V O R 

Bllli wkUk urn trngw afpew M I tkto I M i M 

Grievance Against 
Tompkins County 

ITHACA—An improper prac-
tice charge and a grievance have 
been filed by the Tompkins 
County uniTi of the Civil Service 
Employees Assn. against the ac-
tion of the Tompkins Coimty 
Board of Representatives in rais-
ing the salaries of two hospital 
radiologists to $80,000 a year. 
Unit president Louis Nayman 
charges the county "unilaterally 
altered a term and condition of 
employment without negotiating 
said changes in good faith with 
the duly recognized represoita-
tlve. CSEA." Mr. Nayman has 
told the county that the union 
is willing to reopen negotiations 
to discuss the salary matter and 
other issues. 

The new grievance follows the 
decision of PERB that Tomidcins 
County violated the Identical 
part of the Taylor Law by iml-
laterally insUtutlng a policy to 
pay moving expenses f w new 
labor relations specialists. 

The County has been ordered 
to negotiate any such matters In 
good faith with the union. Mr. 
Nayman said he was confident. 
In view of the favorable PEStB 
decision, that the CSEA would 
be upheld on the new grievance. 

Rensselaer Local 
Retains Law Firm 

RENSSELAER — The Rensse-
laer County Local of the Civil 
Service Employees Assn. has re-
cently entered into an agreement 
with a local law firm, Roemer 
and Peatherstonhaugh, to provide 
legal services at a substantially 
reduced fee to eligible members. 

Effective as of January 1. this 
program is In addition to the 
present one which aids in em-
ployment hassles, and covers 
the spouse and dependent chil-
dren of the member. 

Roemer and Peatherstonhaugh, 
a ten-man firm, is retained as 
general counsel to the CSEA. 
Two of the partners. James 
Roemer and James Peatherston-
haugh, have been associated with 
the CSEA for several years and 
are 1969 graduates of Albany 
LawSchooL 

^Dedflc dlglblllty require-
ments and a schedule of fees 
have been drawn up and agreed 
to by the Local executive com-
mittee and the law firm. 

7 % Saiary Increase 
For Newaric Sciioois 

CHEEKTOWAOA — Newark 
Central School workers, repre-
sented by the Civil Service Em-
ployees Assn., will receive raises of 
7 percent as of July 1, imder a 
one-year pact signed recently 
by unit president Dorothy Al-
brecht and field representative. 
Vlnce Slcari. for the union, and 
negotiator Robert Thompson and 
assistant superintendent Merle 
Harrington, for the Rochester 
area school district. 

An additional personal leave 
day was also gained, as were 
upgradlngs for several workers 
and improvements In omtract 
language. 

CAt INSPiCTORS 
AIAANT—Hie Btoto CtvU Btr-

vice Department ertiMtshfirt on 
May S. an open oompettttve mot-
oar vehicle investigator tWglhU 
m , rMUlllng from a Mh. M 

l l M U i t o o D l a t n s f l 


